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CONSTITUTION OF THE ALL-INDIA
TRADE UNION CONGRESS

NAME

1. The name of the organisation shall be the All-India
Trade Union Congress (to be designated in abbreviated form as
the AITUC).

AIMS AND OBJECTS

2. The objects of the AITUGC shall be :
(a) To establish a Socialist State in India;

(b) To socialise and nationalise the means of production,
distribution and exchange as far as possible;

(c) To ameliorate the economic and social conditions of the
working class;

(d) To watch, promote, safeguard and further the interests,
rights and privileges of the workers in all matters relating
to their employment;

(¢) To secure and maintain for the workers :

(1) The freedom of speech;

(ii) The freedom of press;

(iii) The freedom of association;
(iv) The freedom of assembly;
(v) The right to strike; and

(vi) The right to work or maintenance.

(f) To co-ordinate the activities of the trade unions affiliated
to the AITUC; and



®

3.

To abolish political or economic advantage based on
caste, creed, community, race or religion.

The AITUC shall endeavour to further the aforesaid

objects by all legitimate, peaceful and democratic methods such
as legislation, education, propaganda, mass meetings, negotia-

tions,

demonstrations and, in the last resort, by strikes and

similar other methods, as the AITUC may, from time to time,
decide.

@)

(b)
(©)
(d)

(€

®

(®)
(h)
(i)

DEMANDS
The demands of the AITUC shall be:

A statutory enactment providing for a six-hour working
day;

Minimum living wage;
Weekly payment of wages;

Equal wages for equal work, without racial or sex dis-
crimination;

One month'’s leave with full pay, or an equivalent amount

of compensation when leave is not granted;

Unemployment, sickness, old age, accident and maternity
insurance;

Pensions for widowed mothers and dependent children;

Proper housing;

Formation, through trade unions, of workers’ committees
in factoses, workshops, business houses and all other
places where collective work is performed, with a view to
control conditions of work inside these places;

(j) Abolition of the employment of children under 15 years

(k)

@

of age;

Payment of wages to women workers six weeks before and
six weeks after child-births;

Abolition of all other systems of recruiting labour, except
through trade unions;



(m)
(n)

5.

union

(1)
(in)

(iii)

(iv)

)

(b)

Abolition of fines and debts; and

Effective control of the subscribers over the Provident
Funds.

AFFILIATION OF UNIONS

(a) The AITUC may affiliate to itself any bona fide trade
which satisfies the following conditions :

The trade union seeking affiliation shall make an ap-
plication according to the form.

It shall pay an annual contribution and special levies, as
provided in these rules.

It shall send a copy of its rules and regulations, a list of
its office-bearers, a copy of the statement of accounts for
the official year, giving an average paying membership
for the period, duly audited by a qualified auditor and
such other information or materials as the General
Secretary of the AITUC may require.

The application for affiliation shall be forwarded
through the State Committee, wherever such a Com-
mittee exists, to the General Secretary of the AITUC,
with remarks, if any, made by the State Cominittee
regarding the eligibility of the union for affiliation,
under the Rules of the AITUC. Such applications shall
be forwarded by the State Committee to the General =
Secretary within a period of two months.

The minimum fee which a union desiring affiliation to
the AITUC shall charge to its members shall not be less
than three rupees per year, to be collected either month-
ly, quarterly, half-yearly or yearly.

The Working Committee of the AITUC shall have the
authority of accepting or rejecting -any application for
affiliation from a trade union, provided, however, that in
case of the acceptance or rejection of any such application
by the Working Committee, it will be open to the Gene-
ral Council, or to the General Body of the AITUC to
confirm or set aside such a decision.
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(c) The General Council shall have power to disaffiliate any
union, which is proved to have been guilty of breaches of
this Constitution, provided that it will be open to the
General Session to affirm or set aside that decision.

AFFILIATION FEES
6. Each affiliated union shall pay to the AITUC:

(a) An annual contribution at the rate of ten naye paise per
member, subject to a minimum of Rs. 20;

(b) Such other levy as may be fixed by a majority of not less
than two-thirds of the members of the General Council.

(Note : Accounts of the AITUC shall be maintained in ac-
cordance with the financial year beginning from April I and
ending with March 31.)

7. (a) The annual contribution shall be paid by the 30th
June each year. The special contribution or levy shall become
payable as and when fixed in each case. Non-payment of any
contribution or levy that has become due shall disqualify the
defaulting union from voting at or participating in the meetings
of the AITUC, or any of its constituent bodies, until the pay-
ment is made; the disqualification shall also apply to the voting
on the circulars that may be issued by the Secretariat, till the
fees are paid; provided that the Working Committee may, in

special cases for reasons to be recorded, remit the disqualifica-
tions.

(b) A union, when disqualified for non-payment of contribu-
tions or levies may be reafhliated on payment of the
arrears and the current fees.

(¢) In case a union is disqualified, within the meaning of
clause (a), for a period of not less than twelve months,
the General Secretary may issue a notice to the union
concerned to make good within three months, all the dues
at the date of the notice. In case, the union fails to pay
all such arrears, demanded within the time given, it shall
be liable for disqualification.
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COMPOSITION OF THE AITUC

8. The AITUC shall consist of :

(i) The affiliated unions;

(i) The delegates assembled at the General or Special
Session;

(iiiy The General Council including the Office-bearers;

(iv) The Working Committee of the General Council;

(v) The State Bodies.

GENERAL COUNCIL

Y

9. (a) The General Council shall consist of:

@ A President;

(if) Seven Vice-Presidents;

(iii) A General Secretary;

(iv) A Treasurer;

(v) Not more than five Secretaries; and

(vi) Other members elected by the General Session of the
AITUC on the basis of the total affiliated membership
of unions in each State on the following scale :

— One representative for every 5,000 members or part
thereof up to a membership of 50,000;

— One representative for every additional 10,000 mem-
bers;

— One representative each from the Trade Federations
or groups that may be formed by the General Council.

(b) Delegates alone shall be eligible for election to the
General Council. Election of members of the General
Council shall be made during the General Session of the
AITUC, by the delegates present at the session.
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(c) Casual vacancies shall be filled at a meeting of the
General Council from the State where vacancies have
occurred.

10. The Councils of State Committees shall have the right
to substitute members of the General Council from the State as
elected under clause 9 (a) (vi).

11. The representatives elected by the AITUC on the Gene-
ral Council, in the manner prescribed in these rules, shall co-opt
members on the Council, not necessarily connected with any
trade union organisation but who have taken part in the trade
union movement and whose presence on the Council may be
considered essential in the interest of the movement. The num-
ber of such co-opted members shall not be more than one-sixth
of the total number of representatives of the affiliated organ-
isations.

WORKING COMMITTEE

12. There shall be a Working. Committeec of the General
Council consisting of :

(a) All office-bearers of the AITUC as ex-officio members;

(b) Thirty-five members elected by the General Council by a
system of cumulative voting.

AITUC SESSIONS

13. (a) The AITUC shall meet once every two years;

(b) The General Council shall meet at least once a year;

() The Working Committee shall meet at least twice a year.

14. The Working Committee shall have the power to call a
special session of the AITUC. On a requisition from the unions
representing one-fourth of the total strength of the AITUC,
the General Secretary shall, in consultation with the President,
call a Special Session of the AITUC within six weeks of the
receipt of the requisition, for the purpose of transacting the
definite business mentioned in the requisition.
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15.

NOTICE FOR MEETINGS

(a) Notice of the time and place of meeting of the

‘Working Committee, General Council and General and Special
Sessions of the AITUC, shall be given by the General Secretary.

(b) For the meeting of the Working Committee, at least 15

©

16.

days’ notice shall be given; for the meeting of the General
Council and the General Session of the AITUC, at least
a fortnight’s and a month’s notice respectively shall be
given.

Emergency meeting of the Working Committee can be
called by giving a notice of seven days.

ELECTION OF DELEGATES

(a) For the General or the Special Session of the AITUC,

the affiliated unions shall be entitled to elect delegates on the
following basis :

One delegate for each union having a membership of 200 or
less, and one additional delegate for every complete set of 200
members, and a further delegate for the last fraction of 200, if
the said last fraction consists of 100 or more members.

(b) To ascertain the number of delegates which an affiliated

©

(@

()

union is entitled to send to the AITUC, the basis shall
be the number of paying members existing on the register
of the union, as disclosed in the balance sheet of the
union, for the year prior to the Session of the AITUC,
duly certified by the auditor.

An affiliated union shall furnish to the General Secretary
the names and addresses of the delegates two weeks before
the date fixed for the session of the AITUC.

Delegate’s card will be issued on production of a certi-
ficate of election by the Secretary ol the union concerned
and on payment of a delegation fee of Rs. 2.00 per dele-
gate.

No person who is neither an office-bearer of the afliliated
union, nor a member of the affiliated union shall be
entitled to be elected as a delegate of the AITUC.
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(f) Office-bearers or members of the Working Committee or
General Council who are working in the Central Office
of the AITUC will be ex officio delegates to the General
or Special Sessions of the AITUG with full rights to
speak and vote. The Working Committee will determine
the number and names of such delegates for every
session.

(8) Propositions for the agenda of the General Session of the
AITUC must be signed by the President or the Secretary
of the union sending them, and must reach the General
Secretary of the AITUC, at least two weeks before the
time fixed for the meeting of the AITUC.

(h) A trade union shall not be allowed to send more than
five resolutions but in order that important labour ques-
tions may not be omitted from discussion at the Session,
the General Council is empowered to place important
propositions on the agenda.

(1) At the meeting of the AITUC, the official husiness shall
have priority over other business.

17. On a motion being put to the Session of the AITUC,
the President shall declare the result on a show of hands. But if
any delegate demands a division, the voting shall be by unions,
and each union is then entitled to as many votes as the number
of delegates it is entitled to send as per rule 16 above. On a
poll, the voting shall be by means of a card.

QUESTIONS FOR DECISION

17-A. Questions coming for decision before the Working
Committee, the General Council and the Session of the AITUC,
shall be decided by a majority of votes, provided, however, that
questions of political nature, and those relating to strikes to be
declared by the AITUC, and the affiliation of the AITUC to
any international organisation shall be decided by a three-
fourths majority.

RECEPTION COMMITTEE

18. (a) The State Committee for the place where the Session
is to be held, will form a Reception Committee for the purpose.
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In places where a State Committee is not functioning, a commit-
tee appointed by affiliated unions of the place shall be the
Reception Committee.

(b) The Reception Committee shall have power to collect
funds for the expenses of the AITUC Session. After meet-
ing the expenses of the Session, if there be any surplus,
the same shall belong to State or local trade union or-
ganisation of the place, where the Session is held.

QUORUM

19. The quorum at the sessions of the AITUC and at the
meetings of the General Council and the Working Committee

shall be one-third of the delegates or members of the respective
bodies.

TIME OF THE SESSION

20. The General Session of the AITUC shall be ordinarily
held in December.

POWERS OF GENERAL COUNCIL AND
WORKING COMMITTEE

21. (a) The General Council shall have the authority to
take all proper steps to carry out the work of the AITUC in
accordance with the Constitution;

(b) The Working Committee shall have the authority :

(i) To take all proper steps for carrying out the reso-
lutions passed at the previous Sessions of the
ALTUG;

(i) To deal with any emergency that may arise affecting
the interests of the working class; and

(iii) Generally to advance and further the aims and
objects of the AITUC.
GENERAL SECRETARY'S REPORT

22. The General Secretary shall present to the General Ses-
sion, a report of the work done by the Working Committee and
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the General Council and an audited statement of accounts and
balance sheet, duly certified by auditors.

ELECTION OF OFFICE-BEARERS

23. Office-bearers shall be elected by the biennial General
Session, after having received nominations duly proposed and
recommended by one or more delegates. Nominees must be
persons, who are either delegates at the session, or are retiring
office-bearers.

PRESIDENT OF SESSIONS

24. The outgoing President shall preside at the General

Session, and any Special Session that may be held during his
term of office.

ELECTION OF DELEGATES TO INTERNATIONAL AND
OTHER CONFERENCES

25. Delegates and advisers to the meetings of the World
Federation of Trade Unions and other international and
national Conferences and meetings shall be ordinarily elect-
ed at meetings of the General Council or the Working Commit-
tee, whichever is being in session. In case of emergency, and
when either the General Council or the Working Committee
cannot be convened, decisions may be taken by circular to the
members of the Working Committee.

INTERNATIONAL AFFILIATION

26. The AITUC may be affiliated to such international
bodies as have same or similar object and methods.

POLITICAL. COMMITTEE

27. The Working Committee may appoint, from among its
members, a Political Committee consisting of seven members.
The Committee shall endeavour :

(iy To encourage the affiliated unions to build up their
political funds;
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(i) To organise, in consultation with the General Council,
elections to the local bodies and the legislatures;

(iii) To keep a watch over the taxation proposals of the
Central and State Governments and over the develop-
ment of labour legislation in India, from the point of
view of the working class;

(iv) To initiate legislation in the interests of the working
class; and

(v) To do such other political propaganda in consultation
with the Working Committee, as may not be inconsis-
tent with this Constitution.

FINANCES

28. The funds of the AITUC shall be kept in a bank and
the Working Committee shall have the power to nominate such
persons from among the office-bearers of the AITUC who may
be authorised to open and operate such bank accounts.

BYE-LAWS

29. The General Council shall have power to make bye-
laws, not inconsistent with this Constitution, and in particular
on questions relating to:

(a) the election of delegates,
(b) the submission of returns, and

(c) the affiliation fees.
STATE COMMITTEES

30. (a) Affiliated unions in every State/Union Territory
shall form a State Committee of the AITUC. Every union
in the State/Union Territory affiliated to the AITUC shall
automatically form a part of the State Committee, and a
union which has not secured affiliation to the AITUC cannot
become a member of the State Committee. The State Committee
and the individual unions shall have power to manage their
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affairs according to their own rules, subject to the provisions of
this Constitution.

Where a State consists of two or more linguistic units, sepa-
rate State Trade Union Committees may be permitted to be
formed by the General Council.

(b) Out of the collection of affiliation fees from unions, the
State Committees shall be paid at the rate of five naye
paise per member per year where the amount paid by
union is over Rs. 20; where union pays the minimum fee
of Rs. 20, an amount of Rs. 7.50 shall be payable to
State Committees.

{(c) State Committees shall have the right to fix levy on
affiliated unions in the State, as may be decided by a
majority of not less than three-fourths of the members of
the General Council of the State Committee.

(d) The State Committee may enrol as associate member, any
union which has not secured affiliation to the AITUC
but which proposes to observe the constitution of the
AITUC, except sub-rule (a) (iv) of Rule 5. The associate
unions will have no power of voting at the meeting of
State Committees nor will they be entitled to have any
privileges of affiliated unions under the constitution of
the AITUC.

AMENDMENT

31. It shall be open to the AITUC session on the report of
the General Council to make any additions or changes in this
Constitution by a three-fourth majority.

BYE-LAWS OF THE CONSTITUTION
UNDER SECTION 29 :

(1) Election of Delegates: Delegates to the session of the
AITUC shall be elected in a meeting of the Executive Com-
mittee or some duly authorised committee or the General Body
of the union. A Delegates’ Form should be issued by the General
Secretary, AITUC, to each union in which the names of the
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delegates and the other details required, shall be entered. The
General Secretary, AITUC, shall register only those persons

as delegates, whose names are sent to him duly entered in the
form.

(2) Submission of Returns: Every affiliated union shall send
to the General Secretary, every year, such information or mate-
rial as the General Secretary may require. The General Secretary,
should issue a form in the month of April every year. The
information must reach the office of the AITUC by the end of
August. A report of the information received may be presented
to the General Council at its next meeting held after October.

13






CONSTITUTION
OF THE
ALL-INDIA TRADE
UNION CONGRESS

X%

1971
ALL-INDIA TRADE UNION CONGRESS
NEW DELHI



CONSTITUTION
OF THE ALL-INDIA
TRADE UNION CONGRESS

As Amended By
The 26th Session Of The AITUC
(Coimbatore 1961)
And 28th Session Of The AITUC
(Guntur 1970)

AA1ROKTE1

ALL-INDIA TRADE UNION CONGRESS
NEW DELHI



June 1971

Price : Re. 0.50

Published by Parvathi Krishnan, for AITUC,

24 Canning Lane, New Delhi. Printed by D. P.

Sinha, New Age Printing Press, Jhandewallan
Estate, Rani Jhansi Road, New Delhi.



CONSTITUTION OF THE ALL-
INDIA TRADE UNION CONGRESS

NAME

1. The name of the organisation shall
be the All-India Trade Union Congress
(to be designated in abbreviated form
as the AITUC).

AIMS AND OBJECTS

2. The objects of the AITUC shall
be:

(a) To establish a socialist state in
India;

{(b) To socialise and nationalise the
means of production, distribution
and exchange as far as possible;
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(c) To ameliorate the economic and
social conditions of the working
class;

(d) To watch, promote, safegnard
and further the interests, rights
and privileges of the workers in
all matters relating to their em-
ployment;

(e) To secure and maintain for the
workers :

(i) The freedom of speech;

)
(ii) The freedom of press;
(iii) The freedom of association;
(iv) The freedom of assembly;
(v) The right to strike; and

(vi) The right to work or mainte-
nance.

(f) To co-ordinate the activities of
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the trade unions affiliated to the
AITUC; and

(g) To abolish political or economic
advantage based on caste, creed,
community, race or religion.

8. The AITUC shall endeavour to
further the aforesaid objects by all
legitimate, peaceful and democratic
methods such as legislation, education,
propaganda, mass meetings, negotia-
tions, demonstrations and, in the last
resort, by strikes and similar other
methods, as the AITUC may, from
time to time, decide.

DEMANDS

4. The demands of the AITUC shall
be:

(a) A statutory enactment providing
for a six-hour working day;
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(b) Minimum living wage;
(c) Weekly payment of wages;

(d) Equal wages for equal work,
without racial or sex discrimina-
tion;

(e) One month’s leave with full pay,
or an equivalent amount of com-
pensation when leave is not
granted;

(f) Unemployment, sickness, old age,
accident and maternity insurance;

(g) Pensions for widowed mothers
and dependent children;

(h) Proper housing;

(i) Formation, through trade unions,
of workers’ committees in fac-
tories, workshops, business houses
and all other places where collec-
tive work is performed, with a
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view to control conditions of work
inside these places;

(j) Abolition of the employment of
children under 15 years of age;

(k) Payment of wages to women
workers six weeks before and six
weeks after child-births;

(1) Abolition of all other systems of
recruiting labour, except through
trade unions;

(m) Abolition of fines and debts; and

(n) Effective control of the subscri-
bers over the Provident Funds.

AFFILIATION OF UNIONS

5. (a) The AITUC may affiliate to
itself any bona fide trade union which
satisfies the following conditions:

(i) The trade union secking affilia-
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(iv)

tion shall make an application
according to the form.

It shall pay an annual contribu-
tion and special levies, as pro-
vided in these rules.

It shall send a copy of its rules
and regulations, a list of its
office-bearers, a copy of the
statement of accounts for the
official year, giving an average
paying membership for the
period, duly audited as per the
provisions of the Trade Unions
Act; and such other informa-
tion or materials as the general
secretary of the AITUC may
require.

The application for affiliation
shall be forwarded through the
state committee, wherever such
a committee exists, to the gene-
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ral secretary of the AITUC, with
remarks, if any, made by the
state committee regarding the
eligibility of the union for affi-
liation, under the Rules of the
AITUC. Such applications shall
be forwarded by the state com-
mittee to the general secretary
within a period of two months.

(v) The minimum fee which a union
desiring affiliation to the AITUC
shall charge to its members shall
not be less than three rupees per
year, to be collected either
monthly, quarterly, half-yearly
or yearly.

(b) The working committee of the
AITUC shall have the authority
of accepting or rejecting any
application for affiliation from a
trade union, provided, however,
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that in case of the acceptance or
rejection of any such application
by the working committee, it will
be open to the general council,
or to the general body of the
AITUC to confirm or set aside
such a decision.

The general council shall have
power to disaffiliate any union,
which is proved to have been
guilty of breaches of this consti-
tution, provided that it will be
open to the general session to
affirm or set aside that decision.

(d) Agricultural Workers’ Unions:

(i) The working committee/general

council of the AITUC may affi-
liate a union/federation of agri-
cultural workers on an applica-
tion made by it in the form

speciﬁed.



(ii) Such a union/federation shail be

1.

Lo

governed by the constitution and
will have all rights and obliga-
tions of an affiliated union sub-
ject to the following provisos:

The minimum fee chargeable
from its members prescribed in
clause 3(v) of this constitution

shall not be applicable.

The affiliation fee payable to
the AITUC shall be at the rate
of 10 paise for every five mem-
bers. 509, of this fee will be
paid to the respective state
committees;

A union affiliated under this
clause shall be entitled to send
delegates to any session on the
following basis: and its mem-
bership will be accounted for
the relevant state’s entitlement

9



under article 9(vi) for the gene-
ral council on a pro-rata basis:
One delegate for every 5,000
members. Any fraction over the
last batch of 5,000 members
shall be entitled to one addi-

tional delegate if it is in excess
of 2,500 members.

AFFILIATION FEES

6. Each affiliated union shall pay to

the AITUC:

(@) An annual contribution at the
rate of ten paise per member,
subject to a minimum of Rs. 20.

(b) Such other levy as may be fixed
by a majority of not less than
two-thirds of the members of the
general council.

(Note: Accounts of the AITUC shall
be maintained in accordance with the
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financial year beginning from January
1 and ending with December 31).

7. (a) The annual contribution shall
be paid by the 80th June each year.
The special contribution or levy shall
become payable as and when fixed in
each case. Non—payment of any contri-
bution or levy that has become due
shall disqualify the defaulting union
from voting at or participating in the
meetings of the AITUC, or any of its
constituent bodies, until the pavment
is made; the disqualification shall also
apply to the voting on the circulars
that may be issued by the secretariat,
till the fees are paid; provided that the
working committee may, in special
cases for reasons to be recorded, remit
the disqualifications.

(b) A union, when disqualified for
non-payment of contributions or
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levies may be reaffiliated on pay-
ment of the arrears and the cur-
rent fees.

(c) In case a union is disqualified,
within the meaning of clause (a),
for a period of not less than
twelve months, the general secre-
tary may issue a notice to the
union concerned to make good
within three months, all the dues
at the date of the notice. In case,
the union fails to pav all such
arrears, demanded within the
time given, it shall be liable for
disqualification.

COMPOSITION OF THE AITUC
8. The AITUC shall consist of:
(i) The affiliated unions;
(ii) The delegates assembled at the

general or special session;
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(iii) The general council including
the office-bearers;

(iv) The working committee of the
general council;

(v) The state bodies.

GENERAL COUNCIL
9. (a) The general council shall con-
sist of :
(i) A president;
(ii) Seven vice-presidents;
(iii) A general secretary;
(iv) A treasurer;
(v) Not more than five secretaries;

and

(vi) Other members elected by the
general session of the AITUC
on the basis of the total affiliated
membership of unions in each
state on the following scale:
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—One 1'epresentative for everv
5,000 members or part thereof
up to a membership of 50,000;

—One representative for every
additional 10,000 members;

—One representative each from
the trade federations or
groups that may be formed
by the general council,

(b) Delegates alone shall be eligible
for election to the general coun-
cil. Election of members of the
general council shall be made
during the general session of the
AITUC, by the delegates present
at the session.

(c) Vacancies shall be filled or
changes made in the personnel of
the general council from the state
where vacancies have occurred,
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at a meeting of the general coun-
cil.

10. The councils of state committees
shall have the right to substitute mem-
bers of the general council from the
state as elected under clause 9(a)(vi).

11. The representatives elected by
the AITUC on the general council, in
the manner prescribed in these rules,
shall co-opt members on the council,
not necessarily connected with any
trade union as such but who have taken
part in the trade union movement and
whose presence on the council may be
considered essential in the interest of
the movement. The number of such co-
opted members may not be more than
one-sixth of the total number of repre-
sentatives of the affiliated organisa-
tions.
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WORKING COMMITTEE

12. There shall be a working com-
mittee of the general council consisting
of :

(a) All office-bearers of the AITUC

as ex-officio members;

(b) Thirty-five members elected by

the general council by a system
of cumulative voting.

AITUC SESSIONS
13. (a) The AITUC shall meet once
every two years;

(b) The general council shall meet at

least once a vear;

(c) The working committee shall

meet at least twice a vear.

14. The working committee shall
have the power to call a special session
of the AITUC. On a requisition from
the unions representing one-fourth of

16



the total strength of the AITUGC, the
general secretary shall, in consultation
with the president, call a special ses-
sion of the AITUC within six weeks of
the receipt of the requisition, for the
purpose of transacting the definite busi-
ness mentioned in the requisition.

NOTICE FOR- MEETINGS

15. (a) Notice of the time and place
of meeting of the working committee,
general council and general and spe-
cial sessions of the AITUC, shall be
given by the general secretary.

(b) For the meeting of the working
committee, at least 15 days’ no-
tice shall be given; for the meet-
ing of the general council and
the general session of the AITUC,
at least a fortnight's and a
month’s notice respectively shall
be given.

17



(c) Emergency meeting of the work-
ing committee can be called by
giving a notice of seven days.

ELECTION OF DELEGATES

16. (a) For the general or the spe-
cial session of the AITUC, the affiliated
unions shall be entitled to elect dele-
gates on the following Dbasis:

One delegate for each union having
a membership of 200 or less, and one
additional delegate for every complete
set of 200 members, and a further dele-
gate for the last fraction of 200, if the
said last fraction consists of 100 or
more members.

(b) To ascertain the number of dele-
gates which an affiliated union is
entitled to send to the AITUC,
the basis shall be the number of

18
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(d)

paving members cxisting on the
register of the union, as disclosed
in the balance sheet of the union,
for the year prior to the session
of the AITUC, duly certified bv
the auditor.

An affiliated union shall furnish
to the general secretary the
names and addresses of the dele-
gates two weeks before the date
fixed for the session of the
AITUC.

Delegate’s cards will be issued
on production of a certificate of
election by the secretary of the

‘union concerned and on pavment

of a delegation fee of Rs. 2.00 per
delegate.

No person who is neither an
office-bearer of the affiliated
union, nor a member of the affi-
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~—

liated union shall be entitled to

be elected as a delegate of the
AITUC.

Office-bearers or members of the
working committee or general
council who are working in the
central office of the AITUC will
be ex officio delegates to the gene-
ral or special sessions of the
AITUC with full rights to speak
and vote. The working committee
will determine the number and
names of such delegates for everv
session.

Propositions for the agenda of
the general session of the AITUC
must be signed by the president
or the secretarv of the union
sending them, and must reach
the general secretary of the
AITUC, at least two weeks be-
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fore the time fixed for the meet-
ing of the AITUC.

(h) A trade union shall not be allow-
ed to send more than five resolu-
tions but in order that important
labour questions may not be
omitted from discussion at the
session, the general council is em-
powered to place important pro-
positions on the agenda.

(i) At the meeting of the AITUC,
the official business shall have priority
over other business.

17. On a motion being put to the
session of the AITUC, the president
shall declare the result on a show of
hands. But if any delegate demands a
division, the voting shall be by unions,
and each union is then entitled to as
many votes as the number of delegates
it is entitled to send as per rule 16
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above. On a poll, the voting shall be
by means of a card.

QUESTIONS FOR DECISION

17-A. Questions coming for decision
before the working committee, the
eneral council and the session of the
AITUC, shall be decided by a majority
of votes, provided, however, that ques-
tions of political nature, and those re-
lating to strikes to be declared by the
AITUC, and the affiliation of the
AITUC to any international organisa-
tion shall be decided by a three-fourths
majority.

RECEPTION COMMITTEE

18. (a) The state committee for the
place where the session is to be held.
will form a reception committee for the
purpose. In places where a state com-
mittee is not functioning, a committee
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appointed by affiliated unions of the
place shall be the reception committee.

(b) The reception committee shall
have power to collect funds for
the expenses of the AITUC ses-
sion. After meeting the expenses
of the session, if there be any
surplus, the same shall belong to
state or local trade union organi-
sation of the place, where the
session is held.

QUORUM

19. The quorum at the sessions of
the AITUC and at the meetings of the
general council and the working com-
mittee shall be one-third of the dele-
gates or members of the respective

bodies.

TIME OF THE SESSION

20. The general session of the
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AITUC shall ordinarilv be held in

December.

POWERS OF GENERAL COUNCIL AND
WORKING COMMITTEE

21. (a) The general council shall
have the authority to take all proper
steps to carry out the work of the
AITUC in accordance with the consti-
tution;

(b) The working committee shall
have the authority :

(i) To take all proper steps for
cartying out the resolutions

passed at the previous sessions
of the AITUC;

(ii) To deal with any emergency
that may arise affecting the in-
terests of the working class; and

(iii) Generally to advance and fur-
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ther the aims and objects of the
AITUC.

GENERAL SECRETARY S REPORT

22. The general secretary shall pre-
sent to the general session, a report of
the work done by the working com-
mittee and the general council and an
audited statement of accounts and
balance sheet, duly certified by audi-
tors.

ELECTION OF OFFICE-BEARERS

23. Office-bearers shall be elected
by simple majority by the general
council of the AITUC at its meeting
immediately following its election and
before the session concludes;

The general council shall be entitled
to fill any vacancy or make any other
changes among the office-bearers
arising due to any reason.
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PRESIDENT OF SESSIONS

24. The outgoing president shall pre-
side at the general session, and any
special session that may be held dur-
ing his term of office.

ELECTION OF DELEGATES TO INTER-
NATIONAL AND OTHER CONFERENCES

25. Delegates and advisers to the
meetings of the World Federation of
Trade Unions and other international
and national conferences and meetings
shall be ordinarily elected at meetings
of the general council or the working
committee. whichever is being in ses-
sion. In case of emergency, and when
either the general council or the work-
ing committee cannot be convened,
decisions may be taken by circular to
the members of the working com-
mittee.
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INTERNATIONAL AFFILIATION

26. The AITUC may be affiliated to
such international bodies as have same
or similar object and methods.

POLITICAL COMMITTEE

27. The working committee may ap-
point, from among its members, a
political committee consisting of seven
members. The committee shall endea-
vour :

(i) To encourage the affiliated
unions to build up their political

funds;

(ii) To organise, in consultation with
the general council, elections to
the local bodies and the legis-
latures;

(iii) To keep a watch over the taxa-
tion proposals of the central
aqd state governments and over
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the development of labour legis-
lation in India, from the point
of view of the working class;

(iv) To initiate legislation in the in-
terests of the working class; and

(v) To do such other political propa-
ganda in consultation with the
Working committee, as may not
be inconsistent with this con-
stitution.

FINANCES

98. The funds of the AITUC shall be
kept in a bank and the working com-
mittee shall have the power to nominate
such persons from among the office-
bearers of the AITUC who may be
authorised to open and operate such
bank accounts.

BYE-LAWS

29. The general council shall have
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power to make bye-laws, not inconsist-
ent with this constitution, and in
particular on questions relating to:

(a) the election of delegates,
(b) the submission of returns, and
(c) the affiliation fees.

STATE COMMITTEES

30. (a) Affiliated wunions in every
state/union territory shall form a state
committee of the AITUC. Every union
in the state/union territory affiliated
to the AITUC shall automatically form
a part of the state committee, and a
union which has not secured affiliation
to the AITUC cannot become a mem-
ber of the state committee. The state
committee and the individual unions
shall have power to manage their
affairs according to their own rules,
subject to the provisions of this consti-
tution.
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Where a state consists of two or more
linguistic units, separate state trade
union committees may be permitted to
be formed by the general council.

(b) Out of the collection of affiliation
fees from unions, the state com-
mittees shall be paid at the rate
of five paise per member per
year where the amount paid Dby
union is over Rs. 20; where the
union pays the minimum fee of
Rs. 20, an amount of Rs. 7.50
shall be payable to state com-
niittees.

(c) State committees shall have the
right to fix levy on affiliated
unions in the state, as may be
decided by a majority of not less
than three-fourths of the mem-
bers of the general council of
the state committee.
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(d) The state committee may enrol
as associate member, any union
which has not secured affiliation
to the AITUC but which pro-
poses to observe the constitution
of the AITUC, except sub-rule
(a)(iv) of Rule 3. The associate
unions will have no power of
voting at the meeting of state
committees nor will they be
entitled to have any privileges of
affiliated unions under the con-
stitution of the AITUC.

AMENDMENT

31. It shall be open to the AITUC
session on the report of the general
council to make any additions or
changes in this constitution by a three-
fourth majority.
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BYE-LAWS OF THE CONSTITUTION
UNDER SECTION 29

(1) Election of delegates: Delegates
to the session of the AITUC shall be
elected in a meeting of the executive
committee or some duly authorised
committee or the general body of the
union. A delegates form should be
issued by the general secretary, AITUC,
to each union in which the names of
the delegates and the other details
required, shall be entered. The general
secretary, AITUC, shall register only
those persons as delegates, whose names
are sent to him duly entered in the
form.

(2) Submission of returns: Every
affiliated union shall send to the general
secretary, every year, such information
or material as the general secretary may
require. The general secretary, should
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issue a form in the month of April every
year. The information must reach the
office of the AITUC by the end of
August. A report of the information
received may be presented to the
general council at its next meeting held
after October.
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CONSTITUTION
OF THE
ALL INDIAN TRADE UNION CONGRESS
Registered under the Trade Unions Act 1926

(Registered No. 1852 Dated 12 Sep. 1973)

1. The name of the organisation shall be the All India Trade Union
Congress (to be designed in abbreviated form as the AITUC).

AIMS AND OBJECTS

2. The objects of the AITUC shall be

()
(b)

()

(f)
(9)

To establish a socialist state in India:
To socialise and nationalise the means of production,
distributiorrand exchange as far as possible:
To ameliorate the economic and social conditions of the
working class;
To watch, promote, safeguard and further the interests,
rights and privileges of the workers in all matters relating to
their employment:
To secure and maintain for the workers:

(i) The freedom of speech;

(ii) The freedom of press;

{iify The freedom of asscciation:

(iv) The freedom of assembly;

(v) The right of strike; and

(vi) The right to work or maintenance.
To co-ordinate the activities of the trade unions affiliated to
the AITUC;
To abolish political or economic advantage based on
caste. creed, community, race or religion; to fight against
all forms of social oppression and injustice;
To fight against all forms of atrocities against women and
harassment at place of work.
The AITUC shall endeavour to further the aforesaid objects
by all legitimate, peaceful and democratic methods such
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as legislations and, in the last resort, by strikes and similar
other methods, as the AITUC may, from time to time.
decide.

DEMANDS

4. The demands of the AITUC shall be:

(@)
(b)
(c)
(d)
()

(k)
1)

A statutory enactment providing for a six-hour working
day;

Minimum living wage:

Right to work as a fundamental right;

Equal wages for equal work. without racial or sex
discrimination;

One month's leave with full pay, or an equivalent amount
as compensation when leave is not granted:
Unemployment, sickness, old age, accident and maternity,
insurance, comprehensive social security scheme to be
introduced;

Pensions for widowed mothers. unmarried mothers and
dependent children:

Proper housing:

Formation, through trade unions, of workers' committees
in factories, workshops, business houses and all other
places where collective work is performed. with a view to
controf conditions of work inside these piaces;

Abolition of the employment of children under 15 years of
age;

Payment of wages to women workers six weeks before and
six weeks after child-birth:

Abolition of other systems of recruiting labour such as
through contractors, middlemen etc. -

(m) Abolition of fines and debts:

(n)

(o)
(p)

Effective control of the subscribers over the Provident
Funds.

Workers' Participation in Management; and

Protection of environment.
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AFFILIATION OF UNIONS
5.(a) The AITUC may affiliate to itself any bonafide trade union

which s in existence for at least one year and which satisfies

the following conditions:
(i) The trade union seeking affiliation shall make an
application according to the form.
(i) Itshall pay anannual contribution and special levies,
as provided in these rules.
(iii) It shall send a copy of its rules and regulations, a list
of its office bearers, a copy of the statement of accounts
for the official year, giving an average paying
membership for the period, duly audited as per the
provisions of the Trade Unions Act; and such other
information or materials as the general secretary of the
AITUC may require.
(iv) The application for affiliation shall be forwarded
through the state committee wherever such committee
exists, to the general secretary of the AITUC with
remarks, if any, made by the state committee regarding
eligibility of the union for affiliation under the Rules of
AITUC. The state committee shall take care to see that
more than one union in an Industrial establishment in the
areais not recommended for affiliat lon@any otherunion
seeks affiliation in the same industrial establishment in
the area the state committee will make appropriate
recommendation after undertaking suitable
investigation and after trying to bring about an
understanding between the two unions. Such
applications shall be forwarded by the state committee
to the general secretary within a period of two months.
(v) The minimum fee which a union desiring affiliation to
the AITUC shall charge to its members shall not be less
than three rupees per year, to be collected either
monthly, quarterly, half yearly or yearly.



The working commhee of the AITUC shall have the
authority of accepting or rejecting any application for
affiliation from a trade union, provided, however, that in
case of the acceptance or rejection of any such application
by the working committee, it will be open to the general
council, or to the general body of the AITUC to confirm or
set aside such a decision.

(i) The working committee/general council shall have the
right to disaffiliate any union on any of the following
charges:

(a) non-payment of affiliation dues for three consecutive

years;

(b) indulging in anti-AITUC/anti-working class activities
(i) The working committee/general council shall have the
right to suspend or expel any individual office-bearer or
member of the working committee or of the general council
if such a member indulges in anti-AITUC/anti-working class
activities.

(iii) Any union or individual against whom action is
proposed to be taken under sub-rule (c) (i) and (ii) shall be
informed in writing of the charges against it/him and
opportunity shall be given to its representatives/him to
answer the charges.

(iv) A decision of the working committee/general council
shall be by simple majority of those present.

(V) Any union/individual against whom action has been
taken may appeal to the next higher body. The general
council will also have the right to review its earlier decision.
Pending the appeal/review. the decision of the working
committee/general council shall however be fully operative.

(d) Agricultural Workers’ Unions:

(i) The working committee/general council of the AITUC
may affiliate a union/federation of agricultural workers on
an application made by it in the form specified.
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(i) Such a union/federation shall be governed by the

constitution and will have all rights and obligations of an

affiliated union subject to the following provisions:
The minimum fee chargeable from its members prescribed
inrule 5(a) (v) of this constitution shall not be applicable;
The affiliation fee payable to the AITUC shall be at the rate
of 10 paise for every five members. 50 per cent of this fee
will be paid to the respective state committees: g
A union affiliated under this clause shall be entitled to send
delegates to any session on the following basis; and its
membership will be accounted for the relevant state's
entitlerment under Rule 9(a) (vii) for the general council on
a prorata basis. One delegate for membership between
2500 to -5000. Any fraction over the last batch of 5000
members shall be entitled to one additional delegate if it is
in excess of 2500 members.
The AITUC will maintain a register of affiliated unions. Such
list and account books shall be open for inspection by the
general council members on giving 15 days' prior notice in
writing to the general secretary.

AFFILIATION FEES

6. Each affiliated union shall pay io the AITUC:

(@)

(b)

An annual contribution at the rate of 50 paise per member,
subject to a minimum of Rs. 50/-

such other levy as may be fixed by a majority of not less
than two-thirds of the members of the general council. =

(Note: Accounts of the AITUC shall be maintained in accordance
with the financial year beginning from January 1 and ending with
December 31).

7 (a)

The annual contribution shall be paid by the 30th June each
year. The special contribution orlevy shall become payable
as and when fixed in each case. Non-payment of any
contribution or levy that has become due shall disqualify



(b)

the defaulting union from voting at or participating in the
meetings of the AITUC, or any of its constituent bodies, until
the payment is made; the disqualification shall also apply
to the voting on the circulars that may be issued by the
secretariat, till the fees are paid; provided that the working
committee may, in special cases for reasons to be
recorded, remit the disqualifications.

A union, when disqualified for non-payment of
contributions or levies may be reaffiliated on payment of
the arrears and the current fees.

In case a union is disqualified, within the meaning of subrule
(a), for a period of not less than twelve months, the general
secretary may issue a notice to the union concerned to
make good within three months, all the dues at the date of
the notice. In case, the union fails to pay all such arrears,
demanded within the time given, it shall be liable for
disqualification. ;

COMPOSITION OF THE AITUC

8. The AITUC shall consist of:

(i)

(i
(i
(iv)

The affiliated unions;

The delegates assembled at the general or special session:
The general council including the office-bearers;

The working committee of the general council;

The state bodies.

GENERAL COUNCIL
The general council shall consist of :
i) A President;
i) Not more than thirteen Vice-Presidents
iy A General Secretary
iv) A Deputy General Secretary
v) A Treasurer
vi) Not more than seven Secretaries
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10.

11.

vii) Other members elected by the General Session of the
AITUC on the basis of the total affiliated membership of
unions in each state on the following scale -
One representative for every 5000 members or part
thereof upto a membership of 50,000
One representative for every additional 10,000 members.
Two representatives each from the trade federations or
groups that may be formed by the General Council.
Delegates alone shall be eligible for election to the general
council. Election of members of the general council shall
be made during the general session of the AITUC, by the
delegates present at the session.
Vacancies shall be filled or changes made in the personnel
of the General Council from the state where vacancies have
occurred at a meeting of the General Council. Similarly, in
case of vacancies arising in the representatives of the trade
federations, they shall be filled by the federations
concerned at a meeting of the General Council.
The council of state committees shall have the right to
substitute members of the general council from the state
as elected under Rule 9 (a) (vii).
The representatives elected by the AITUC to the General
Council in the manner prescribed in these Rules shall
co-opt members to the Council, not necessarily connected
with any trade union as such but who have taken part in the
trade union movement and whose presence is considered
essential in the interest of the movement. The number of
such co-opted members may not be more than fifteen.
There shall be a working committee of the general council
consisting of:
All office-bearers af the AITUC as ex-office members;
Not more than 565 members elected by the general council
by a system of cumulative voting.
The President, General Secretary, Deputy General
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Secretary, Secretaries and the Treasurer shall constitute
the Secretariat.
(i) The functions of the secretariat will be defined by the
/ working committee.
/ 14(a) The AITUC shall meet once every three years;
{b) The general council shall meet at least once a year;
(c) The working committee shall meet at least twice a year.
15.  The working committee shall have the power to call a
special session of the AITUC. On a requisition from the
unions representing one-fourth of the total strength of the
AITUC, the general secretary shall in consultation with the
president, call a special session of the AITUC within six
weeks of the receipt of the requisition, for the purpose of

transacting the definite business mentioned in the
requisition.

NOTICE FOR MEETINGS
16 (a) Notice of the time and place of meeting of the working
committee, general council and general and special
sessions of the AITUC, shall be given by the general
secretary.

(b) Forthe meeting of the working committee. at least 15 days’
notice shall be given: for the meeting of the generai councii
and the general session of the AITUC, at least a fortnight's
and a month’'s notice respectively shall be glven.

(c) Emergency meeting of the working committee can be
called by giving a notice of seven days.

ELECTION OF DELEGATES
17 (a) Forthe general or special session of the AITUC the affiliated
unions (except agricultural workers' unions) shall be
entitled to elect delegates on the following basis:

(i) One delegate for each union having a membership
between 250 and 500.
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(b)

(c)

d

(i) One additional delegate for every complete set of

500 members upto a total membership of 5,000.

(i) One additional delegate for every complete set of

2000 members for membership exceeding 5000 upto

21,000. :

(iv) One additional delegate for every complete set of

4000 members for membership exceeding 21,000.

(v) Unions having membership below 250, two or more

unions shall pool together their membership for the

purpose of jointly electing a delegate.

(vi) One additional delegate will be allowed for the last

fraction in each category provided that the said fraction

consists of more than 50% of the requisite numbers.
To ascertain the number of delegates which an affiliated
union is entitied to send to the AITUC, the basis shall be
the number of paying members existing on the register of
the union, as disclosed in the balance sheet of the union,
for the year prior to the session of the AITUC, duly certified
by the auditor.
An affiliated union shall furnish to the general secretary the
names and addresses of the delegates two weeks beforl
the date ﬂxed for the session of the AITUC. _
Delegates cards will be issued on production of a
certificate of election by the secretary of the union
concerned and on payment of a delegation fee which will
be decided by the general council before each conference §
of the AITUC".
No person who is neither an office-bearer of the afflllated i
union. nor a member of the affiliated union shall be entitled
to be elected as a delegate of the AITUC. 1
Office bearers or members of the working committee of {
general council who are working inthe central office of they
AITUC will be ex-officio delegates to the general or specia
session of the AITUC with full rights to speak and vote,




18.

working committee will determine the number and names
of such delegates for every session.

Propositions for the agenda of the general session of the
AITUC must be signed by the president or the secretary of
the union sending them and must reach the general
secretary of the AITUC, at least two weeks before the time
fixed for the meeting of the AITUC.

A trade union shall not be allowed to send more than five
resolutions but in order that important labour questions
may not be omitted from discussion at the session, the
general council is empowered to place important
propositions on the agenda.

(i) At the meeting of the AITUC the official business shall
have priority over other business.

On a motion put to the session of the AITUC, the president
shall declare the result on a show of hands. But if any
delegate demands a division, the voting shall be by secret
ballot of the delegates present. =

QUESTIONS FOR DECISION

18-A. Questions coming for decision before the working

corimittee. the general council and the session of the AITUC. shall
be decided by a majority of votes, provided, however, that questions
of paolitical nature, and those relating to strikes to be declared by the
AITUC, and the affiliation of the AITUC to any international
organisation shall be decided by a three-fourths majority.

RECEPTION COMMITTEE

19 (a) The state committee for the place where the session s to

be held, will form a reception committee for the purpose.
In places where a state committee is not functioning, a
committee appointed by affiliated unions of the place shall
be the reception committee.

(b) Thereception committee shall have power to collect funds

forthe expenses of the AITUC session. After meeting the
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expenses of the session, if there be any surplus, the same
shall belong to state or local trade union organisation of the
place, where the session is held.
QUORUM

20. The quorum for the sessions of the AITUC and at the
meetings of the general council shall be one-third of the
delegates or members of the respective bodies. The
quorum for the meetings of the secretariat shall be five.

POWERS OF GENERAL COUNCIL AND WORKING
COMMITTEE
21. (3) The general council shall have the authority to take all
proper steps to carry out the work of the AITUC in
accordance with the constitution.
(b)  The working committee shall have the authority:
(i) To take all proper steps for carrying out the resolutions
passed at the previous sessions of the AITUC;
(i) To deal with the emergency that may arise affecting
the interests of the working class; and
(i) Generally to advance and further the aims and
objects of the AITUC. ~

GENERAL SECRETARY’S REPORT !

22. The general secretary shall present to the general sess.on. &

report of the work done by the working committee and the general

council and an audited statement of accounts and balance sheet,
duly certified by auditors.

ELECTION OF OFFICE-BEARERS

23. Office-bearers shall be elected by simple majority by the
general council of the AITUC at its meeting immediately following its
election and before the session concludes.

The general council shall be entitied to fill any vacancy or make
any other changes among the office-bearers arising due to anyy
reason. /

24. The proceedings of the general or special session of the Al
shall be conducted by a presidium which includes the presidenfty :
vice-president’s of the AITUC.
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ELECTION OF DELEGATES TO INTERNATIONAL

AND OTHER CONFERES

25. Delegates and advisers to the meetings of the world
Federation of Trade Unions and other international and national
conferences and meetings shall be ordinarily elected at meetings of
the general council or the working committee, whichever is in
session. In case of emergency and when either the general council
or the working committee cannot be convened, decisions may be
taken by circular to the members of the working committee.

INTERNATIONAL AFFILIATION

26. The AITUC may be affiliated to such international bodies as
have same or similar object and methods.

The decision about affiliation shall be taken by the general council
of the AITUC.

POLITICAL COMMITTEE

27. The working committee may appoint, from among its
members, a political committee consisting of seven members. The
committee shall endeavour:

(i) To encourage the affiliated unions to build up their

political funds®

(i) To organise, in consultation with the general council,
elections to the local bodies and the fegislatures;

(iii) To keep a watch over the taxation proposals of the
central and state governments and cver the
development of labour legislation in India, from the paint
of view of the working class:

(iv) To initiate legislation in the interests of the working
class; and

(v} to do such other political propaganda in consultation
with the working committee. as may not be inconsistent
with this constitution.

FINANCES
/' 28 (a) The funds of the AITUC shall be kept in a bank and the
working committee shall have the power to nominate such
persons from among the office-bearers of the AITUC who
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may be authorised to open and operate such bank
accounts.

The funds of the AITUC will be spent for the management
of the organisation and on trade union issues as decided
by the secretariat/working committee of the AITUC.

In order to supervise and control the operation of the
finances the general council shall elect a 3 member audit
commission with a chairman.

The audit commission chairman will submit report relating
to operation of the finances in every session of general
council and at the general conferences.

BYE-LAWS

29. The general council shall have power to make byelaws, not
inconsistent with this constitution, and in particular on guestions
relating to:

(@)
(b)
(©

the election of delegates;
the submission of returns: and
the affiliation fees.

STATE COMMITTEES

0 (a) Affiliated urtions in-every state/union territory shall rurm a '-

state committee of the AITUC. Every union in the
statejunion territory affiliated to the AITUC shall
automatically form a part of the state committee, and a
union which has not secured affiliation to the AITUC cannot
become a member of the state committee. The state
committee and the individual unions shall have power to
manage their affairs according to their own rules, subject -
to the provisions of this constitution.

Where a state consists of two or more linguistic units,
separate state trade union committees may be permittec
to be formed by the general council.

Out ofthe collection of affiliation fees from unions, thz
commlttees shall be paid fifty per cent.

State committees shall have the right to fl
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affiliated unions in the state, as maybe decided by a
majority of not less than three-fourths of the members of
the general council of the state committee.

AMENDMENT
31. Any addition or changes in the Constitution shall be made by

the general council by a three-fourths majority in a meeting attended
by at least sixty per cent of the members for which a specific item in

“ the agenda has been notified in this behalf.

7y persons as delegates, whose names are sent to him duly entered in

32. The AITUC shall be merged with any TU organisation or
dissolved on a decision taken by a three-fourths majority of the
delegates present at a special congress with specific agenda called
for the purpose.

BYE-LAWS OF THE CONSTITUTION UNDER RULE 29

(1) Election of delegates : Delegates to the session of the AITUC
shall be elected in a meeting of the executive committee or some duly
authorised committee or the general body of the union. A delegate’s
form should be issued by the general secretary, AITUC, to each union
inwhich the names of the delegates and other details required, shall
;m.e_ntered. The general secretary, AITUC, shall register only those

the form.
(2) Submission of Returns: Every affiliated union shall send to the

general secretary. every year, such information or material as the
general secretary may require. The general secretary should issue a
form inthe month of April every year. The information must reach the
office of the AITUC by the end of August. A report of the information
received may be presented to the general council at its next meeting
held after October.
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CONSTITUTION
OF THE

ALL INDIAN TRADE UNION CONGRESS

Registered under the Trade Unions Act 1926
(Registered No. 1852 Dated 12 Sep. 1973)

1. The name of the organisation shall be the All india Trade Union
Congress (to be designed in abbreviated form as the AITUC).

AIMS AND OBJECTS

2. The objects of the AITUC shall be :

(a)
(b)

(c)

(d)

(f)

(9)

To establish a socialist state in India;
To socialise and nationalise the means of production,
distributior-and exchange as far as possible;
To ameliorate the economic and social conditions of the
working class;
To watch, promote, safeguard and further the interests,
rights and privileges of the workers in all matters relating to
their employment;
To secure and maintain for the workers:

(i) The freedom of speech;

(ii) The freedom of press;

{ifi} The freedom of association;

(iv) The freedom of assembly;

(v) The right of strike; and

(vi) The right to work or maintenance.
To co-ordinate the activities of the trade unions affiliated to
the AITUC;
To abolish political or economic advantage based on
caste, creed, community, race or religion; to fight against
all forms of social oppression and injustice;
To fight against all forms of atrocities against women and
harassment at place of work.
The AITUC shall endeavour to further the aforesaid objects
by all legitimate, peaceful and democratic methods such
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as legislations and. in the last resort, by strikes and similar
other methods. as the AITUC may, from time to time.
decide.

DEMANDS

4. The demands of the AITUC shall be:

(@)

A statutory enactment providing for a six-hour working
day;

Minimum living wage:

Right to work as a fundamental right;

Equal wages for equal work, without racial or sex
discrimination;

One month’s leave with full pay. or an equivalent amount
as compensation when leave is not granted;
Unemployment, sickness, old age. accident and maternity,
insurance. comprehensive social security scheme to be
introduced:;

Pensions for widowed mothers. unmarried mothers and
dependent children:

Proper housing;

Formation, through trade unions, of workers’ committees
in factories. waorkshops, business houses and all other
places where collective work is performed. with a view to
control conditions of work inside these piaces;

Abolition of the employment of children under 15 years of
age;

Payment of wages to women workers six weeks before and
six weeks after child-birth;

Abolition of other systems of recruiting labour such as
through contractors. middlemen etc :

(m) Abalition of fines and debts;

(n)

(o)
(P)

Effective contral of the subscribers over the Provident
Funds.

Workers' Participation in Management; and

Protection of environment.

2



AFFILIATION OF UNIONS
5.(a) The AITUC may affiliate to itself any bonafide trade union

whichisin existence for at least one year and which satisfies

the following conditions:
(i) The trade union seeking affiliation shall make an
application according to the form.
(i) Itshall pay anannual contribution and special levies,
as provided in these rules.
(iii) 1t shall send a copy of its rules and regulations, a list
of its office bearers, a copy of the statement of accounts
for the official year, giving an average paying
membership for the period, duly audited as per the
provisions of the Trade Unions Act; and such other
information or materials as the general secretary of the
AITUC may require.
(iv) The application for affiliation shall be forwarded
through the state committee wherever such committee
exists. to the general secretary of the AITUC with
remarks, if any, made by the state committee regarding
eligibility of the union for affiliation under the Rules of
AITUC. The state committee shall take care to see that
more than one union in an Industrial establishment in the
area is not recommended for afiiliation. ifany other union
seeks affiliation in the same industrial establishment in
the area the state committee will make appropriate
recommendation after undertaking suitable
investigation and after trying to bring about an
understanding between the two unions. Such
applications shall be forwarded by the state committee
to the general secretary within a period of two months.
(v) The minimum fee which a union desiring affiliation to
the AITUC shall charge to its members shall not be less
than three rupees per year, to be collected either
monthly, quarterly, half yearly or yearly.



(c)

The working commiftee of the AITUC shall have the
authority of accepting or rejecting any application for
affiliation from a trade union, provided, however, that in
case of the acceptance or rejection of any such application
by the working committee, it will be open to the general
council, or to the general body of the AITUC to confirm or
set aside such a decision.

(i) The working committee/general council shall have the
right to disaffiliate any union on any of the following
charges:

(a) non-payment of affiliation dues for three consecutive

years;

(b) indulging in anti-AITUC/anti-working class activities.
(i) The working committee/general council shall have the
right to suspend or expel any individual office-bearer or
member of the working committee or of the general council
if such a member indulges in anti-AITUC/anti-working class
activities.

(i) Any union or individual against whom action is
proposed to be taken under sub-rule (c) (i) and (i) shall be
informed in writing of the charges against it/him and
opportunity shall be given to its representatives/him to
answer the charges.

(iv) A decision of the working committee/general council
shall be by simple majority of those present.

(v) Any union/individual against whom action has been
taken may appeal to the next higher body. The general
council will also have the right to review its earlier decision.
Pending the appeal/review, the decision of the working
committee/general council shall however be fuily operative.

(d) Agricultural Workers’ Unions:

(i) The working committee/general council of the AITUC
may affiliate a union/federation of agricultural workers on
an application made by it in the form specified.
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(i) Such a union/federation shall be governed by the
constitution and will have all rights and obligations of an
affiliated union subject to the following provisions:

1. The minimum fee chargeable from its members prescribed
in rule 5(a) (v) of this constitution shall not be applicable;

2. The affiliation fee payable to the AITUC shall be at the rate
of 10 paise for every five members. 50 per cent of this fee

+ will be paid to the respective state committees:

N A union affiliated under this clause shall be entitled to send
delegates to any session on the following basis; and its
membership will be accounted for the relevant state’s
entitlement under Rule 9(a) (vii) for the general council on
a prorata basis. One delegate for membership between
2500 to -5000. Any fraction over the last batch of 5000
members shall be entitled to one additional delegate if it is
in excess of 2500 members.

(e)  The AITUC will maintain a register of affiliated unions. Such
list and account books shall be open for inspection by the
general council members on giving 15 days' prior notice in
writing to the general secretary.

AFFILIATION FEES
6. Each affiliated union shall pay to the AITUC:
(a)  Anannual contribution at the rate of 50 paise per member,
subject to a minimum of Rs. 50/-
(b)  such other levy as may be fixed by a majority of not less -
than two-thirds of the members of the general council. ™
(Note: Accounts of the AITUC shall be maintained in accordance
with the financial year beginning from January 1 and ending with
December 31).

7 (@) Theannual contribution shall be paid by the 30th June each
year. The special contribution or levy shall become payable
as and when fixed in each case. Non-payment of any
contribution or levy that has become due shall disqualify



(b)

()

the defaulting union from voting at or participating in the
meetings ofthe AITUC, or any of its constituent bodies, until
the payment is made; the disqualification shall also apply
to the voting on the circulars that may be issued by the
secretariat, till the fees are paid; provided that the working
committee may, in special cases for reasons to be
recorded, remit the disqualifications.

A union, when disqualified for non-payment of
contributions or levies may be reaffiliated on payment of
the arrears and the current fees.

In case a union is disqualified, within the meaning of subrule
(a), for a period of not less than twelve months, the general
secretary may issue a notice to the union concerned to
make good within three months, all the dues at the date of
the notice. In case, the union fails to pay all such arrears,
demanded within the time given, it shall be liable for
disqualification. '

COMPOSITION OF THE AITUC

8. The AITUC shall consist of:

(i)

(if)
(i
(iv)
(v)

The affiliated unions;

The delegates assembled at the general or special session:
The general council including the office-bearers:

The working committee of the general council:

The state bodies.

GENERAL COUNCIL
The general council shall consist of
i) A President;
ii) Not more than thirteen Vice-Presidents
iii) A General Secretary
iv) A Deputy General Secretary
v) A Treasurer
vi) Not more than seven Secretaries

6



(c)

10.

V.

vii) Other members elected by the General Session of the
AITUC on the basis of the total affiliated membership of
unions in each state on the following scale -
One representative for every 5000 members or part
thereof upto a membership of 50.000
One representative for every additional 10,000 members.
Two representatives each from the trade federations or
groups that may be formed by the General Council.
Delegates alone shall be eligible for election to the general
council. Election of members of the general council shall
be made during the general session of the AITUC, by the
delegates present at the session.
Vacancies shall be filled or changes made in the personnel
of the General Council from the state where vacancies have
occurred at a meeting of the General Council. Similarly, in
case of vacancies arising in the representatives of the trade
federations, they shall be filled by the federations
concerned at a meeting of the General Council.
The council of state committees shall have the right to
substitute members of the general council from the state
as elected under Rule 9 (a) (vii).
The representatives elected by the AITUC to the General
Council in the manner prescribed in these Rules shall
co-opt members to the Council, not necessarily connected
with any trade union as such but who have taken partinthe
trade union movement and whose presence is considered
essential in the interest of the movement. The number of
such co-opted members may not be more than fifteen.
There shall be a working committee of the general council
consisting of:
All office-bearers of the AITUC as ex-office members;
Not more than 55 members elected by the general council
by a system of cumulative voting.
The President, General Secretary, Deputy General
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Secretary, Secretaries and the Treasurer shail constitute
the Secretariat.
(ii) The functions of the secretariat will be defined by the
working committee.
14(a) The AITUC shall meet once every three years;
(b) The general council shall meet at least once a year;
(c) The working committee shall meet at least twice a year. -
15. The working committee shall have the power to call a
special session of the AITUC. On a requisition from the
unions representing one-fourth of the total strength of the
AITUC, the general secretary shall in consultation with the
president, call a special session of the AITUC within six
weeks of the receipt of the requisition, for the purpose of
transacting the definite business mentioned in the
requisition.

NOTICE FOR MEETINGS

Notice of the time and ptace of meeting of the working

committee, general council and general and special

sessions of the AITUC, shall be given by the general
secretary.

(b) Forthe meeting of the working committee. at least 15 days’
notice shall be given: for the meeting of the generai councii
and the general session of the AITUC, at least a fortnight’s
and a month’s notice respectively shall be glven.

(c) Emergency meeting of the working committee can be
called by giving a notice of seven days.

16 (a

—

ELECTION OF DELEGATES
17 (a) Forthe general or special session of the AITUC the affiliated
unions (except agricultural workers’ unions) shall be
entitled to elect delegates on the following basis:
(i) One delegate for each union having a membership
between 250 and 500.
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(d)

(i) One additional delegate for every complete set of
500 members upto a total membership of 5,000.
(iiiy One additional delegate for every complete set of
2000 members for membership exceeding 5000 upto
21.000.
(iv) One additional delegate for every complete set of
4000 members for membership exceeding 21,000.
{(v) Unions having membership below 250, two or more
unions shall pool together their membership for the
purpose of jointly electing a delegate.
(vi) One additional delegate will be allowed for the last
fraction in each category provided that the said fraction
consists of more than 50% of the requisite numbers.
To ascertain the number of delegates which an affiliated
union is entitled to send to the AITUC, the basis shall be
the number of paying members existing on the register of
the union, as disclosed in the balance sheet of the union,
for the year prior to the session of the AITUC, duly certified
by the auditor.
An affiliated union shall furnish to the general secretary the
names and addresses of the delegates two weeks before
the date ffxed for the session of the AITUC.
Delegates cards will be issued on production of a
certificate of election by the secretary of the union
concerned and on payment of a delegation fee which will
be decided by the general council before each conference
of the AITUC"".
No person who is neither an office-bearer of the affiliated
union, nor a member of the affiliated union shil be entitled
to be elected as a delegate of the AITUC.
Office bearers or members of the working committee or
general council who are working in the central office of the
AITUC will be ex-officio delegates to the general or special
session of the AITUC with full rights to speak and vote. The
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working committee will determine the number and names
of such delegates for every session.

(g)  Propositions for the agenda of the general session of the
AITUC must be signed by the president or the secretary of
the union sending them and must reach the general
secretary of the AITUC, at least two weeks before the time
fixed for the meeting of the AITUC.

(h) A trade union shall not be allowed to send more than five
resolutions but in order that important labour questions
may not be omitted from discussion at the session, the
general council is empowered to place important
propositions on the agenda.

(i) At the meeting of the AITUC the official business shall
have priority over other business.

18.  Ona motion put to the session of the AITUC, the president
shall declare the result on a show of hands. But if any
delegate demands a division, the voting shall be by secret
ballot of the delegates present. .

QUESTIONS FOR DECISION
18-A. Questions coming for decision before the working
committee. the general council and the session of the AITUC. shall
be decided by a majority of votes, provided, however, that guestions
of political nature, and those relating to strikes to be declared by the
AITUC, and the affiliation ot the AITUC to any international
organisation shall be decided by a three-fourths majority.

RECEPTION COMMITTEE

19 (a) The state committee for the place where the session s to
be held, will form a reception committee for the purpose.
In places where a state committee is not functioning, a
committee appointed by affiliated unions of the place shall

be the reception committee.
(b) The reception committee shall have power to collect funds
for the expenses of the AITUC session. After meeting the
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expenses of the session, if there be any surplus, the same
shall belong to state or local trade union organisation of the
place, where the session is held.
QUORUM

20.  The quorum for the sessions of the AITUC and at the
meetings of the general council shall be one-third of the
delegates or members of the respective bodies. The
quorum for the meetings of the secretariat shall be five.

POWERS OF GENERAL COUNCIL AND WORKING
COMMITTEE
21. (@) The general council shall have the authority to take all
proper steps to carry out the work of the AITUC in
accordance with the constitution.
(b)  The working committee shall have the authority:
(i) To take all proper steps for carrying out the resolutions
passed at the previous sessions of the AITUC;
(i) To deal with the emergency that may arise affecting
the interests of the working class; and
(iii) Generally to advance and further the aims and
objects of the AITUC.

GENERAL SECRETARY’S REPORT
22. The general secretary shall present to the general session. a
report of the work done by the working committee and the general
council and an audited statement of accounts and balance sheet,
duly certified by auditors.

ELECTION OF OFFICE-BEARERS

23. Office-bearers shall be elected by simple majority by the
general council of the AITUC at its meeting immediately following its
election and before the session concludes.

The general council shall be entitled to fill any vacancy or make
any other changes among the office-bearers arising due to any
reason. '

24. The proceedings of the general or special session of the AITUC
shall be conducted by a presidium which includes the president and
vice-presidents of the AITUC.
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ELECTION OF DELEGATES TO INTERNATIONAL

AND OTHER CONFERES

25. Delegates and advisers to the meetings of the world
Federation of Trade Unions and other international and national
conferences and meetings shall be ordinarily elected at meetings of
the general council or the working committee, whichever is in
session. In case of emergency and when either the general council
or the working committee cannot be convened, decisions may be
taken by circular to the members of the working committee,

INTERNATIONAL AFFILIATION

26. The AITUC may be affiliated to such international bodies as
have same or similar object and methods.

The decision about affiliation shall be taken by the general council
of the AITUC.

POLITICAL COMMITTEE
27. The working committee may appoint, from among its
members, a political committee consisting of seven members. The
committee shall endeavour:
(i) To encourage the affiliated unions to build up their
political funds®
(i) To organise, in consultation with the general council,
elections to the local bodies and the legislatures;
(iii) To keep a watch over the taxation proposals of the
Central and state governments and cver the
development of labour legislation in india, from the point
of view of the working class:
(iv) To initiate legislation in the interests of the working
class; and
(v) to do such other political propaganda in consultation
with the working committee, as may not be inconsistent
with this constitution.

FINANCES
28 (a) The funds of the AITUC shall be kept in a bank and the
working committee shall have the power to nominate such
persans from among the office-bearers of the AITUC who
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(b)

may be authorised to open and operate such bank
accounts.

The funds of the AITUC will be spent for the management
of the organisation and on trade union issues as decided
by the secretariat/working committee of the AITUC.

In order to supervise and control the operation of the
finances the general council shall elect a 3 member audit
commission with a chairman.

The audit commission chairman will submit report relating
to operation of the finances in every session of general
council and at the general conferences.

BYE-LAWS

29. The general council shall have power to make byelaws, not
inconsistent with this constitution, and in particular on questions
relating to:

(a)
(b)
()

the election of delegates;
the submission of returns; and
the affiliation fees.

STATE COMMITTEES

30 (a) Affiliated urtions in-every state/union territory shall form a

(b)
(c)

state committee of the AITUC. Every union in the
state/union territory affiliated to the AITUC shall
automatically form a part of the state committee, and a
union which has not secured affiliation to the AITUC cannot
become a member of the state committee. The state
committee and the individual unions shall have power to
manage their affairs according to their own rules, subject”
to the provisions of this constitution.

Where a state consists of two or more linguistic units,
separate state trade union committees may be permitted
to be formed by the general council.

Out of the collection of affiliation fees from unions, the state
committees - shall be paid fifty per cent. '
State committees shall have the right to fix levy on
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affiliated unions in the state, as maybe decided by a
majority. of not less than three-fourths of the members of
the general council of the state committee.

AMENDMENT

31. Any addition or changes inthe Constitution shall be made by
the general council by a three-fourths majority in a meeting attended
by at least sixty per cent of the members for which a specific item in

" the agenda has been notified in this behalf.

32. The AITUC shall be merged with any TU organisation or
dissolved on a decision taken by a three-fourths majority of the
delegates present at a special congress with specific agenda called
for the purpose.

BYE-LAWS OF THE CONSTITUTION UNDER RULE 29

(1) Election of delegates : Delegates to the session of the AITUC
shall be elected in a meeting of the executive committee or some duly
authorised committee or the general body of the union. A delegate’s
form should be issued by the general secretary, AITUC, to each union
in which the names of the delegates and other details required, shall
be entered. The general secretary, AITUC, shall register only those
persons as delegates, whose names are sent to him duly entered in
the form.

(2) Submission of Returns: Every affiliated union shall send to the
general secretary, every year, such information or material as the
general secretary may require. The general secretary should issue a
form in the month of April every year. The information must reach the
office of the AITUC by the end of August. A report of the information
received may be presented to the general council at its next meeting
held after October.
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CONSTITUTION
OF THE
ALL-INDIA TRADE UNION CONGRESS
Registered under the Indian Trade Unions Act 1926

(Registered No. 1852, Dated 12th Sep. 1973)

1. The name of the organisation shall be the All-India Trade
Unior: Congrsss (to be designated in abbreviated form as the
AITUS;.

AIMS AND OBJECTS

The objects of the AITUC shall be:

{a) To establish a socialist state in India;

ib) To socialise and nationalise the means of production,
distribution and exchange as far as possible;

ic) To ameliorate the economic and social conditions’of the
working class;

{d) To watch, promote, safeguard and further the interests,
rights and privileges of the workers in all matters
relating to their employment;

ey To secure and mainiain for the workers:

{i; The freedom of speech:
i The trreedom of press;
u:: The freedom of association;
tivi Tne freedom of assembly;
{v; The right of strike; and
{vil The right to work or maintenance

{i} To co-ordinate the activities of the trade unions affiliated

fc the AITUC; and

{(g: To abolish political or economic advantage based on

caste, creed, community, race or religion.

3. The AITUC shall endeavour to further the aforesaid objects
by ali legitimate, peaceful and democratic methods such

as legisiations and, in the last resort, by strikes and similar

other methods, as the AITUC may. from time to time,

hY
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decide
®
DEMANDS
4. The demands of the AITUC shall be :

(a) A statutory enactiment providing for a six-hour working
day;

(b) Minimum living wage;

{c) Weekly payment of wages;

(d) Equal wages for equal work, without racial or sex

discrimination;

(e) One month’s leave with full pay, or an equivalent amount
of compensation when leave is not granied:

(H Unemployment, sickness, old age, accident and

maternity insurance;

(g) pensions for widowed mothers and dependent children:

(h) Proper housing;

(i) Formation, through trade unions, of workers’ committees
in factories, workshops, business houses and all other
places where collective work is performed, with a view to
control conditions of work inside these places;

(i) Abolition of the employment of children under 15 years of
age:

(k) payment of wages to women workers six weeks before
and six weeks after child-births;

() Abolition of all other systems of recruiting labour, except
through trade unions;

(m) Abolition of fines and debts; and

(n) Effective control of the subscribers over the Proident

Funds.
4 AFFILIATION OF UNIONS
5. (a) The AITUC may affiliate to itself any bonafide trade union
which is in existence for at least one year and which
satisfies the following conditions :
(i) The trade union seeking affiliation shall make an
application according to the form.
(ii) It shall pay an annual contribution and special levies,
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as provided in these rules.
3 (iii) It shall send a copy of its rules and regulations, a fist
of its office bearers, a copy of the statement of
accounts for the official year. giving an average paying
mambership for the period, duly audited as per th2
provisions of the Trade Unions Act; and such other
information or materials as the general secretary of
the AITUC may require.

-~ (iv} The application for affiliation shall be forwarded
through the state commitiee. wherever such a
committee exisis. to the general secretary of the
AITUC, with remarks. if any, made by the state
committee regarding the eligibility of the union for
affiliation. under the Rules of the AITUC} Such
applications shall be {orwarded by the state
cormmittee to the general secretary within a period
of two months.

(v) The minimum fee which a union desiring affiliation to
the AITUC shall charge to its members shall not be
iess than three rapees per year, to be collected either
monthly, quarterly, half yearly or yearly.

(b} The Working Committee the AITUC shall have the
authority of accepting or rejecting any application for
affiliation from a trade union, provided, however, that in
case of the acceptance or rejection of any sucn
application by the working committee, it will be open to
the general council, or to the general body of the
AITUC to confirm or set aside such a decision.

(c) {i) The working committee/general council shail have
the right to disaffiliate any union on any of
the fotlowing charges :

(a) non-payment of affiliation dues for three

consecutive years;
{b) indulging in anti-AITUC/anti-working  class
activities.

(i) The working committee/general council shall have the

5



right to suspend or expel any individual office-bef. >r or

member of the working committee or of the general

council if such a member indulges inanti-
AITUC/anti-working class activities.

(iii) Any union or individual against whom action is
proposed to be taken under sub-rule (b) (i) and (i) shall
be informed in writing of the charges against it/him and

opportunity shall be given to its representatives/him to
answer the charges.

(iv) A decision of the working committee/general council
shall be by simple majority of those present.

(v) Any union/individual against whom action has been
taken may appeal to the next higher body. The general
council will also have the right to review its earlier
decision. Pending the appeal/review, the decision of the
working committee/general council shail however be fully
operative.

(d) Agricultural Workers' Unions :

(i) The working committee/general council of the AITUC
may affiliate a union/federation of agricultural workers
on an application made by it in the form specified.

(i)) Such a union/federation shall be governed by the
constitution and will have all rights and obligations of an

affiliated union subject to the following provisions

1. The minimum fee chargeable from its members
prescribed in Rule 5(a) (v) of this constitution shail not be
applicable;

2. The affiliation fee payable to the AITUC shall be at the
rate of 10 paise for every five members. 50 per cent of
this fee will be paid to the respective state committees:

3. Aunion affilated under this clause shall be entitied
to send delegates to any session onthe following
basis: and its memership will be accounted for the
relevant state’s entitlement under Rule 9 (a) (vi)
for the general council on a pro-rata basis: One
delegate forJevery 5,000 members. Any fraction over
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. the last batch of 5,000 members shall be entitled to
one additional delegate if it is in excess of 2,500
members.

{(e) The AITUC will maintain a register of affiliated unions. Such

list and account books shall be open for inspection by the

general council members on giving 15 days’ prior notice
in writing to the general secretary.
AFFILIATION FEES

8. Each affitated urion shall pay to the AITUC - Re., 0o

fa) An annuai contribution at the rate of 50—paise per
member, subject to a minimum of Rs. 58% o]

(b) such other levy as may be fixed by a majority of not less
than two-thirds of the members of the general council.

(Note: Accounts of the AITUC shall be maintained in

accordance with the financial year beginning from January 1 and
ending with December 31).

7.(a) Theannual contribution shall be paid by the 30th June
each year. The special contribution or levy shall
become payable as and when fixed in each case.
Non-payment of any contribution or levy that has

become due shall disqualify the defaulting union from
veling at or participating in the meetings of the AITUC.
or any of its constituen: bodies, unfii the payment is
made; the disqualification shall aiso apply to the voting
on the circulars that may be issued by the secretariat,
till the fees are paid. provided that the working
committee may, in special cases for reasons to be
recorded. remit the disqualifications

(D) A union, when disqualified for non-payment  of
contributions or levies may be reaffiliated or: payment
of the arrears and the current fees

{c) Incasea union is disqualified. within the meaning of
subrule {a), for a period of not iess than twelve months,
the general secretary may issue a notice tothe union
concerned to make good within three months, all the
dues at the date of the notice. In case. the union fails to
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pay ail such arrears, demanded within the time given,
it shall be liable for disqualification. ‘\.

COMPOSITION OF THE AITUC
8. The AITUC shall consist of :
{i) The affiliated unions;
(i) The delegates assembled at the generai or speciai
session;
(i) The general council including the office-bearers:
(iv) The working commiitee of the general council;
(v) The staie bodies.
GENERAL COUNCIL
9. (a) The general councit shall consist of :
(i) A president;
(i) Not more than nine vice-presidents:
(iii) A general Secretary:

(iv) Atreasurer; %
(v) Not less than three secretaries, but not more than flve
and

{(vi) Other members elected by the general session of the
AITUC on the basis of the total affiliated membership of
unions in each state on the foilowing scale :

-~ One representative for every 5,000 members or

part
thereof un to a membership of 50,000;
—One representative for every additional 10,000
embers;
—Cne representative each from the trade f{ederations
or

groups that may be formed by the general council.

(b} Delegates alone shall be eligibie for election to the general
council. Election of members of the general council shall be
made during the general session of the AITUC, by the
oelegates present at the session.

{c} Vacancies shall be filled or changes made in the personnel
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of the general council from the state where vacancies have
‘)ccurred, at a meeting of the general council. X

10. The council of stale committees shall have the right to
substitute members of the general council from the state as
elected under Rule 9 (a) (vi).

~ 11.The representatives elected by the AITUC gn the
general council, in the manner prescribed in these rules,
shall co-opt members on the council. not necessarily
connecied with any trade union as such but who have
taken part in the trade union movement and whose
presence on the council may be considered essential in the
interest of the movement. The number of such co-opted
members may not be more than one-sixth of the total?
number of representatives of the affiliated organisations.

12. There shall be a working committee of the general council !
consisting of :

(a) All office-bearers of the AITUC as ex-officio members;
(b) Thirty-five members elected by the general council by a
system of cumulative voting.
~ 13. (i) The general secretary and secretaries shall constitute
the secretariat.
(i) The functions of the secretariat will be defined by
the working committee.
14. (a) The AITUC shall meet once every three years;
{b) The general council shall meet at least once a year;
(c) The working committee shall meet a least twice a
year.

15. The working committee shall have the power to call a
speciat session of the AITUC. On a requisition from the
unions representing one-fourth of the total strength of the
AITUC, the general secretary shall, in consultation with the
president. call a special session of the AITUC within six
weeks of the receipt of the requisition, for the purpose of
transacting the definite business mentioned in the
requisition.

NOTICE FOR MEETINGS
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16. (a) Notice of the time and place of meeting of the wqg'ng
committee, general council and general and special
sessions of the AITUC, shali be given by the general
secretary.

(b) For the meeting of the working committee, at least 15
days’ notice shall be given; forthe meeting of the
general council and the general session of the AITUC.
at least a fortnight's and a month’s notice respectively
shall be given.

(c) Emergency meeting of the working committee can be
called by giving a notice of seven days.

ELECTION OF DELEGATES

17. (a) For the general or special session ofthe AITUC the

affiliated unions (except agricultural workers’ unions)

shall be entitled to elect delegates onthe following
basis :

() One delegate for each union havinga membership
between 250 and 500.

(i) One additional delegate for every complete set of
500 members upto a total membership of 5,000.

" (iii) One additional delegate for every complete set of
2,000 members for membership exceeding 5,000
upto 24,000.

(iv) One additional delegate for every complete set of
4,000 members for membership exceeding 2\.000.

V) Unions having membership below 250, two or more
unions shall pooi together their membership for the
purpose of jaintly electing a delegate.

(vi) One additional delegate will be allowed for the last
fraction in each category provided that the said
fraction consists of more than 50% of the requisite
numbers.

(b) To ascertain the number of delegates which an affiliated
union is entitled to send to the AITUC, the basis shall be
the number of paying members existing on the register
of the union, as disclosed inthe balance sheet of the
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union, for the year prior to the session of the AITUC, duly
certified by the auditor.

(c) An affiliated union shall furnish to the general secretary
the names and addresses of the delegates two weeks
before the date fixed for the session of the AITUC.

(d) Delegate’s cards will be issued on production of a
certificate of election by the secretary of the union
concerned and on payment of a delegation fee of Rs.

2.00 per delegate.

(e) No person who is neither an office-bearer of the affiliated
union, nor a member of the affiliated union shall be
entitled to be elected as a delegate of the AITUC.

(f) Office bearers or members of the working committee or
general council who are working in the central office of
the AITUC will be ex-officio delegates to the general or
special session of the AITUC with full rights to speak and
vote. The working committee will determine the number
and names of such delegates for every session.

(g} Propositions for the agenda of the general session of the
AITUC must be signed by the president or the secretary
of the union sending them. and must reach the general
secretary ofthe AITUC, at leasttwo weeks before the
time fixed for the meeting of the AITUC.

(h) A trade union shall not be allowed to send more than five
resolutions but in order that important labour questions
may not be omitted from discussion at the session, the
generai council is empowered to place important
propositions on the agenda.

(i) Atthe meeting of the AITUC the official business shall
have priority over other business.

= 18. Ona motion being put to the session af the AITUC, the
president shall declare the result on a show of hands.
But if any delegate demands a division, the voting shall
be by unions, and each union is then entitled to as many
votes as the number of delegates it is entitled to send as
per rule 17 above. On a poll. the voting shall be by
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means of a card.

4

QUESTIONS FOR DECISION

18-A. Questions coming for decision before the working
committee, the general council and the session of the AITUC,
shall be decided by a majority of votes, provided, however, that
questions of political nature, and those relating to strikes to be
declared by the AITUC, and the affiliation of the AITUC to any
international organisation shall be decided by a three-fourths
majority.

RECEPTION COMMITTEE
19 (a) The state committee for the place where the session is
to be held, will form a reception committe for the
purpose. In places where a state committee is not
functioning, a committee appointed by affiliated
unions of the place shall be the reception committee.

(b) The reception committee shall have power ioc collect
funds for the expenses of the AITUC session. After
meeting the expenses of the session, if there be any
surplus, the same shall belong to state orlocal trade
union organisation of the place. where the session is
held.

QUORUM

20. The quorum at the sessions of the AITUC and at the
meetings of the general council and the working committee shall
be one- third of the delegates or members of the respective
bodies. The quorum for meeting of the secretariat shall be three.

POWERS OF GENERAL COUNCIL AND
WORKING COMMITTEE
21. (a) The general council shall have the authority to
take all proper steps to carry out the work of
the AITUC in accordance with the constitution.
(b} The working committee shall have the authority :
(i) To take all proper steps for carrying out the resolutions

12



passed af the previous sessions of the AITUC:
\. 0 deal with the emergency that may arise affecting the
interests of the working class: and
(iiiy Generally tc advance and further the aims and objects of
the AITUC.
GENERAL SECRETARY'S REPORT

22. The general secretary shall present to the general session,
a report of the work done by the working committee and the
general councit and an audited statement of accounts and
balance sheet, duly certified by auditors.

ELECTION OF OFFICE-BEARERS

23. Office-bearers shall be elected by simple majority by the
general council of the AITUC at its meeting immediately following
its election and before the session concludes.

The general council shall be entitled to fill any vacancy or
make any other changes among the office-bearers arising due to
any reason.

7 24, The outgoing president shall preside at the general
session. and any special session that may be held during his term
of office.

ELECTION OF DELEGATES TO INTERNATIONAL
AND OTHER CONFERENCES

25. Delegates and advisers to the meetings of the World
Federation of Trade Unions and other international and national
conferences and meetings shall be ordinarily elected at meetings
of the general council or the working committee, whichever is
being in ssssion. in case of emergency and when either the
general council or the working committee cannot be convened,
decisions may be taken by circular to the members of the working
committee. :

INTERNATIONAL AFFILIATION

13



26. The AITUC may be affiliated to such international bodies as
have same or similar object and methods.

The decision about affiliation shall be taken by the general
council of the AITUC.

POLITICAL COMMITTEE

27. The working committee may appoint. from among its
members, a political committee consisting of seven members.
The commitiee shall endeavour -

(i) To encourage the affiliated unions to build up their
political funds;

(i) To organise, in consultation with the general councii.
elections to the local bodies and the legislatures;

{iii) To keep a watch over the taxation proposals of the
central and state governments and over the development
of labour legislation in India, from the point of view of the
werking class;

(iv) To initiate legislation in the interests of the working

class; and

(v} To do such other political propaganda in consultation
with the working committee, as may not be inconsistent
with this constitution.

FINANCES

28. The funds of the AITUC shall be kept in & bank and the
working committee shall have the power tc nominate such
persons from among the office-bearers of the AITUC who may be
authorised to open and operate such bank accounis.

The funds of the AITUC will be spent for the management of
the organisation and on trade union issues as decided by the
secretariat/working committee of the AITUC.

BYE-LAWS
29. The general council shall have power to make byelaws, not
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inconsistent with this constitution. and in particular on gquestions
to ;

{a) the election of delegates;

(b) the submission of returns; and

(c) the affiliation fees.

STATE COMMITTEES

30. (a} Affiliated unions in every state/union territory shall form
a state committee of the AITUC. Every union in the state/union
territory affiliated to the AITUC shall automatically form a part of
the state committee, and a union which has not secured affiliation
to the AITUC cannot become a member of the state commitiee.
The state committee and the individual unions shall have power to
manage their affairs according fo their own rules, subject to the
provisions of this constitution.

Where a state consists of two or more linquistic units. separate
state trade union committees may be permitted to be formed by
the general councii.

(b) Qut of the collection of affiliation fees from unions, the
state committees shall be paid fifty per cent.

(c) State committees shall have the right to fix levy on affiliated
uniong in the state, as may be decided by a majority of not less
than three-fourths of the members of the general council of the
state committee.

Z' {d) The state Committee may enrol as associate member, any

. union which has not secured affiliation to the AITUC but which

3

/proposes to observe the constitution of the AITUC, except

: 5';3"-

subrule (a) (iv) of Rule 5. The assaociate unions will have no power
of voting at the meeting of state committees nor will they be
entitled 1o have any privileges of affiliated unions under the

| constitution of the AITUC.

AMENDMENT

31. Any addition or changes in the Constitution shall be made
vy the General Council by a three-fourths majority in a meeting
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attended by at least sixty per cent of the members for _wr{ict’i-a)
specific item in the agenda has been notified in this behalt.

32. The AITUC shall be merged with any TU organisation or
dissolved on a decision taken by a three-fourths majority of the
delegates present at a special congress with specific agenda
called for the purpose.

BYE-LAWS OF THE CONSTITUTION UNDER
RULE 29

(1) Election of delegates : Delegates to the session of the
AITUC shall be elected in a meeting of the executive committee
or some duly authorised committee or the general body of the
union. A delegates form should be issued by the general
secretary, AITUC, to each union in which the names of the
delegates and other details required, shall be entered. The
general secretary, AITUC, shall register only those persons as
delegates, whose names are sent to him duly entered in the form.

(2) Submission of Returns : Every affiliated union shall send to
the general secretary, every year, such information or material as
the general secretary may require. The general secretary shouid
issue a form in the month of April every year. The information
must reach the office of the AITUC by the end of August . A report
of the information received may be presented 1o the general
council at its next meeting held after October

E
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CONSTITUTION
OF THE
ALL-INDIA TRADE UNION CONGRESS

Registered under the Indian Trade Unions Act 1926

(

Registered No. 1852, Dated 12th Sept. 1973)

1. The name of the organisation shall be the All-India Trade
Union Congress (to be designated in abbreviated form as the

AITUC).

2. The
(a)
)
(c)

(d)

(e)

(1)
(2)

AIMS AND OBJECTS

objects of the AITUC shall be:

To establish a socialist state in India;

To socialise and nationalise the means of production,
distribution and exchange as far as possible;

To ameliorate the economic and social conditions of
the working class;

To watch, promote, safeguard and further the inte-
rests, rights and privileges of the workers in all
matters relating to their employment;

To secure and maintain for the workers:

(i) The freedom of speech;

(ii) The freedom of press;
(iii) The freedom of association;
(iv) The freedom of assembly;

(v) The right of strike; and
(vi) The right to work or maintenance.

To co-ordinate the activities of the trade unions affi-
liated to the AITUC; and

To abolish political or economic advantage based on
caste, creed, community, race or religion.

3. The AITUC shall endeavour to further the aforesaid
abjects by all legitimate, peaceful and democratic methods such
as legislations and. in the last resort, by strikes and similar



other methods, as the AITUC may, from time to time,

decide,

DEMANDS

4. The demands of the AITUC shall be:

(a)
(b)
(c)
(d)
(e)
(f)
(g)

(h)
(1)

)
(k)
()

(m)
(n)

SHl(a)

A statutory enactment providing for a six-hour work-
ing day;

Minimum. living wage;

Weekly payment of wages;

Equal wages for equal work, without racial or sex
discrimination;

One month’s leave with full pay, or am equivalent
amount of compensation when leave is not granted;
Unemployment, sickness, old age, accident and ma-
ternity insurance;

Pensions for widowed mothers and dependent
children;

Proper housing;

Formation, through trade unions, of workers’ com-
mittees in factories, workshops, business houses and
all other places where collective work is performed,
with a view to control conditions of work inside these
places;

Atolition of the employment of children under 15
years of age;

Payment of wages to women workers six weeks be-
fore and six weeks after child-births;

Abolition of all other systems of recruiting labour,
except through trade unions;

Abolition of fines and debts: and

Effective control of the subscribers over the Provi-
dent Funds.

AFFILTATION OF UNIONS

The AITUC may affiliate to itself any bonafide trade
union which satisfies the following conditions:

- (i) The trade union seeking affiliation shall make an

application according to the form.
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(i) It shall pay an annual contribution and special
levies, as provided in these rules.

(i) It shall send a copy of its rules and regulations,
a list of its office bearers, a copy of the state-
ment of accounts for the official year, giving an
average paying membership for the period, duly
audited as per the provisions of the Trade Unions
Act; and such other information or materials
as the general secretary of the AITUC may
require.

(iv) The application for affiliation shall be forwarded
through the state committee, wherever such a
committee exists, to the general secretary of the
AITUC, with remarks, if any, made by the state
committee regarding the eligibility of the union
for affiliation, under the Rules of the AITUC.
Such applications shall be forwarded by the state
committee to the general secretary within a period
of two months,

(v) The minimum fee which a union desiring affilia-
tion to the AITUC shall charge to its members
shall not be less than three rupees per year, to be
collected either monthly, quarterly, half yearly
or yearly.

(b) The Working Committee of the AITUC shail have
the authority of accepting or rejecting any applica-
tion for affiliation from a trade union, provided,
however, that in case of the acceptance or rejection
of any such application by the working committee,
it will be open to the general council, or to the gene-
ral body of the AITUC to confirm or set aside such
a decision.

(¢) (i) The working committee/general council shall
have the right to disaffiliate any union on any of
the fellowing charges:

(a) non-payment of affiliation dues for three con-
secutive years;

(b) indulging in anti-AITUC/anti-working class
activities.



(ii)

(1ii)

(iv)

™)

The working committee/general council shall
have the right to suspend or expel any individual
office-bearer or member of the working com-
mittee or of the general council if such a member
indulges in anti-AITUC/anti-working class acti-
vities.

Any union or individual against whom action is
proposed to be taken under sub-rule (b) (i) and
(ii) shall be informed in writing of the charges
against it/him and opportunity shall be given to
its representatives/him to answer the charges.

A decision of the working committee/general
council shall be by simple majority of those pre-
sent.

Any union/individual against whom action has
been taken may appeal to the next higher body.
The general council will also have the right to
review its earlier decision. Pending the appeal/
review, the decision of the working committee/
general council shall however be fully operative.

(d) Agricultural Workers’ Unions:

6

(i)

The working committee/general council of the
ATTUC may affiliate a union/federation of agri-
cultural workers on an application made by it in
the form specified.

Such; a union/federation shall be governed by the
constitution and will have all rights and obliga-
tions of an affiliated union subject to the follow-
ing provisions:

. The minimum fee chargeable from its members

prescribed in Rule 5(a) (v) of this constitution
shall not be applicable.

. The affiliation fee payable to the AITUC shall be

at the rate of 10 paise for every five members.
50 per cent of this fee will be paid to the respec-
tive state committees;

. A union affiliated under this clause shall be en-

titled to send delegates to any session on the fol-
lowing basis: and its membership will be account-
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ed for the relevant state’s entitlement under Rule
9(a) (vi) for the general council on a pro-rata
basis; Omne delegate for every 5,000 members.
Any fraction over the last batch of 5,000 members
shall be entitled to one additional delegate if it is
in excess of 2,500 members.

(e) The AITUC will maintain a register of affiliated unions.
Such list and account books shall be open for inspec-
tion by the general council members on giving 15 days’
prior notice in writing to the general secretary.

AFFILIATION FEES

6. Each affiliated union shall pay to the AITUC:

(a) An annual contribution at the rate of 25 paise per
member, subject to a minimum of Rs. 30/-

(b) Such other levy as may be fixed by a majority of not
less than two-thirds of the members of the general
council.

(Note: Accounts of the AITUC shall be maintained in accord-
ance with the financial year beginning from January 1 and
ending with December 31).

7. (a) The annual contribution shall be paid by the 30th
June each year. The special contribution or levy shall
become payable as and when fixed in each case. Non-
payment of any contribution or levy that has become
due shall disqualify the defaulting union from voting
at or participating in the meetings of the AITUC, or
any of its constituent bodies, until the payment is
is made; the disqualification shall also apply to the
voting on the circulars that may be issued by the
secretariat, till the fees are paid; provided that the
working committee may, in special cases for reasons
to be recorded, remit the disqualifications.

(b) A union, when disqualified for non-payment of con-
tributions or levies may be reaffiliated on payment of
the arrears and the current fees.

(c) In case a union is disqualified, within the meaning of
subrule (a), for a period of not less than twelve
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months, the general secretary may issue a notice to
the union concerned to make good within thres
months, all the dues at the date of the notice. In case,
the union fails to pay all such arrears, demanded
within the time given, it shall be liable for disquali-
fication.

COMPOSITION OF THE AITUC

8. The AITUC shall consist of:
(i) The affiliated unions;
(ii) The delegates assembled at the general or special
session;
(iii) The general council including the office-bearers;
(iv) The working committee of the general council;
(v) The state bodies.

GENERAL COUNCIL

9. (a) The general council shall consist of:

(i) A president;

(ii) Not more than nine vice-presidents;

(iii) A general secretary;

(iv) A treasurer;

(v) Not less than three secretaries, but not more
than five; and

(vi) Other members clected by the general session of
the AITUC on the basis of the total affiliated
membership of unions in each state on the fol-
lowing scale:

—_One representative for every 5,000 members o1
part thereof up to a membership of 50,000;

—One representative for every additional 10.000
members;

__One representative each from the trade federa-
tions or groups that may be formed by the
general council.

(b) Delegates alonc shall be eligible for election to the
general council. Election of members of the general
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council shall be made during the general session of
the AITUC, by the delegates present at the session.

(c) Vacancies shall be filled or changes made in the per
sonnel of the general council from the state where
vacancies have occurred, at a meeting of the general
council.

10. The council of state committees shall have the right to
substitute members of the general council from the state as
clected under Rule 9(a) (vi).

11. The representatives elected by the AITUC on the general
council, in the manner prescribed in these rules, shall co-op!
members on the council, not necessarily connected with any
trade union as such but who have taken part in the trade union
movement and whose presence on the council may be consider-
ed essential in the interest of the movement. The number of
such co-opted members may not be more than one-sixth of the
total number of representatives of the affiliated organisations.

12. There shall be a working committee of the general coun-
cil consisting of: :

(a) All office-bearers of the AITUC as ex-officio members;

(b) Thirty-five members clected by the general council by a

system of cumulative voting,

13. (i) The general secretary and secretaries shall constitute

the secretariat.
(ii) The functions of the secretariat will be defined by
the working committee.

14. (a) The AITUC shall meet once every three years;

(b) The general council shall meet at least once a year;
(¢) The working committee shall meet at least twice a
year.

15. The working committee shall have the power to call a
special session of the AITUC. On a requisiticn from the
unions representing one-fourth of the total strength of the
AITUC, the general secretary shall, in consultation with the
president, call a special session of the AITUC within six
wecks of the receipt of the requisition, for the purpose Of
transacting the definite business mentioned in the requisition.

9



16. (a)

(b)

©

17 (a)

(b)

NOTICE FOR MEETINGS

Notice of the time and place of meeting of the
working committee, general council and general
and special sessions of the AITUC, shall be given
by the general secrefary.

For the meeting of the working committee, at
least 15 days’ notice shall be given; for the meet-
ing of the general council and the general session
of the AITUC, at least a fortnight’s and a month’s
notice respectively shall be given.

Emergency meeting of the working committee
can be called by giving a notice of seven days.

ELECTION OF DELEGATES

For the general or special session of the AITUC
the affiliated unions (except agricultural workers’
unions) shall be entitled to elect delegates on the
following basis:

(i) One delegate for each union having a mem-
bership up to 500.

(ii) One additional delegate for every complete
set of 500 members up to a total membership
of 15,000,

(iii) One additional delegate for every complete

set of 1000 members over a membership of
15,000.

(iv) One additional delegate will be allowed for
the last fraction in each category provided
that the said fraction consists of more than
50% of the requisite numbers.

To ascertain the number of delegates which an affi-
liated union is entitled to send to the AITUC, the
basis shall be the number of paying members exist-
ing on the register of the union, as disclosed in the
balance sheet of the union, for the year prior to the
session of the AITUC, duly certified by the auditor
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(c)

(d)

(e)

(B

(2)

(h)

(1)

An affiliated union shall furnish to the general secre-
tary the names and addresses of the delegates two
weeks before the date fixed for the session of the
AITUC,

Delegate’s cards will be issued on production of a
certificate of election by the secretary of the union
concerned and on payment of a delegation fee of
Rs. 2.00 per delegate.

No person who is neither an office-bearer of the
affiliated union, nor a member of the affiliated
union shall be entitled to be elected as a delegate
of the AITUC.

Office bearers or members of the working committee
or general council who are working in the central
office of the AITUC will be ex-officio delegates to
the general or special session of the AITUC with
full rights to speak and vote. The working com-
mittee will determine the number and names of such
delegates for every session,

Propositions for the agenda of the general session of
the AITUC must be signed by the president or the
secretary of the union sending them, and must reach
the general secretary of the AITUC, at least two
weeks before the time fixed for the meeting of the
AITUC.

A trade union shall not be allowed to send more
than five resolutions but in order that important
labour questions may not be omitted from discus-
sion at the session, the general council is empower-
ed to place important propositions on the agenda.
At the meeting of the AITUC, the official business
shall have priority over other business.

18. On a motion being put to the session of the AITUC,
the president shall declare the result on a show of hands. But
if any delegate demands a division, the voting shall be by
unions, and each union is then entitled to as many votes as
the number of delegates it is entitled to send as per rule 17
above. On a poll, the voting shall be by means of a card.

11



QUESTIONS FOR DECISION

18-A. Questions coming for decision before the working
committee, the general coucil and the session of the AITUC,
chall be decided by a majority of votes, provided, however,
that questions of political nature, and those relating to strikes
to be declared by the AITUC, and the affiliation of the AITUC
to any international organisation shall be decided by a threc-
fourths majority.

RECEPTION COMMITTEE

19. (a) The state committee for the place where the session is
to be held, will form a reception committee for the purpose.
In places where a state committee is not functioning, a COM-
mittee appointed by affiliated unions of the place shall be the
reception committee,

(b) The reception committee shall have power to collect
funds for the expenses of the AITUC session. After
meeting the expenses of the session, if there be any
surplus, the same shall belong to state or local
trade union organisation of the place, where the
session is held.

QUORUM

20. The quorum at the sessions of the AITUC and at the
meetings of the general council and the working committee
shall be one-third of the delegates or members of the respec-
tive bodies. The quorum for meeting of the secretariat shall
be three.

POWERS OF GENERAL COUNCIL AND WORKING
COMMITTEE

21. (a) The general council shall have the authority to take
all proper steps to carry out the work of the AITUC
in accordance with the constitution.

(b) The working committee shall have the authority:
(1) To take all proper steps for carrying out the re-
solutions passed at the previous sessions of the
AITUC;

12



(ii) To deal with the emergency that may arise affec-
ting the interests of the working class; and

(iii) Generally to advance and further the aims and
objects of the AITUC.

GENERAL SECRETARY’S REPORT

22. The general secrctary shall present to the general ses-
sion, a report of the work done by the working committee and
the general council and an audited statement of accounts and
balance <heet, duly certified by auditors,

ELECTION OF OFFICE-BEARERS

23. Office-bearers shall be elected by simple majority by
the general council of the AITUC at its meeting immediately
following its election and before the session concludes.

The general council shall be entitled to fill any vacancy or
make any other changes among the office-bearers arising due
to any reason. '

24. The cutgoing president shall preside at the general ses-
sion, and any special session that may be held during his term
of office.

ELECTION OF DELEGATES TO INTERNATIONAL
AND OTHER CONFERENCES

25. Delegates and advisers to the meetings of the World
Federation of Trade Unicns and other international and national
cenferences and meetings shall be ordiparily elected at meet-
ings of the general council or the working committee, which-
ever is being in session. In case of emergency and when either
the general council or the working committee cannot be con-
vened, decisions may be taken by circular to the members of
the working committee.

INTERNATIONAL AFFILTATION

26. The AITUC may be affiliated to such international
bodies as have same or similar object and methods.

13



The decision about affiliation shall be taken by the general
council of the AITUC.

POLITICAL COMMITTEE

27. The working committee may appoint, from among its
members, a political committee consisting of seven members.
The committee shall endeavour:

(i) To encourage the affiliated unions to build up their
political funds;

(i) To organise, in consultation with the general coun-
cil, elections to the local bodies and the legisla-
tares.

(iii) To keep a watch over the taxation proposals of the
central and state governments and over the deve-
lopment of labour legislation in India, from the
point of view of the working class

(iv) To initiate legislation in the interests of the working
class; and

(v) To do such other political propaganda in consulta-
tion with the working committee, as may not be
inconsistent with this constitution.

FINANCES

28. The funds of he ATTUC shall be kept in a bank and
the working committee shall have the power to nominate such
persons from among the office-bearers of the AITUC who may
be authorised to open and operate such bank accounts.

The funds of the AITUC will be spent for the management
of the organmisation and on trade union issues as decided by
the secretariat/working committee of the ATTUC.

BYE-LAWS

29. The general council shall have power to make bye-laws,
not inconsistent with this constitution, and in particular on
questions to:

(a) the election of delegates,
(b) the submission of returns, and
(c) the affiliation fees.

14



30. (a)

(b)
(©

(d)

STATE COMMITTEES

Affiliated unions in every state/union territory shall
form a state committee of the AITUC. Every union
in the state/union territory affiliated to the AITUC
shall automatically form a part of the state com-
mittee, and a union which has not secured affilia-
tion to the AITUC cannot become a member of
the state committee. The state committee and the
individual unions shall bave power to manage their
affairs according to their own rules, subject to the
provisions of this constitution,

Where a state consists of two or more linguistic
units, separate state trade union committees may be
permitted to be formed by the general council.

Out of the collection of affiliation fees from unions,
the state committees shall be paid fifty percent.
State Committees shall have the right to fix levy on
affiliated unions in the state, as may be decided by
a majority of not less than three-fourths of the
members of the general council of the state Com-
mittee.

The state Committee may enrol as associate mem-
ber, any union which has not secured affiliation to
the AITUC but which proposes to observe the con-
stitution of the AITUC, except sub-rule (a) (iv) of
Rule 5. The associate unions will have no power
of voting at the meeting of state committees nor
will they be entitled to have any privileges of affi-
liated unions under the constitution of the AITUC.

AMENDMENT

31. Any addition cr changes in the Constitution shall be made

by the General Council by a three-fourth majority in a meeting
ettended by at least sixty per cent of the members for which
a specific item in the agenda has been notified in this behalf.

32. The AITUC shall be merged with any TU organisation

or dissolved on a decision taken by a three-fourths majority of
the delegates present at a special congress with specific agenda
called for the purpose.

15



BYE-LAWS OF THE CONSTITUTION UNDER
RULE 29

(1) Election of delegates: Delegates to the session of the
AITUC shall be elected in a meeting of the executive committee
or some duly authorised committee or the general body of the
union. A delegates form should be issued by the general secre-
tary, AITUC, to each union in which the names of the delegates
and other details required, shall be entered. The general secre-
tary, AITUC, shall register only those persons as delegates,
whose names are sent to him duly entered in the form.

(2) Submission of Returns: Every affiliated union shall send
to the general secretary, cVvery year, such information or mate-
rial as the general secretary may require. The general sccretary,
should issue a form in the month of April every year. The in-
formation must reach the office of the AITUC by the end of
August. A report of the information received may be presented
to the general council at its next meeting held after October.

printed by T. N. Siddhanta at New Age Printing Press. Rani Thansi Road,
New Delhi-110055. and published for AITUC, 24, Canning Lane,
New Delhi-110001.



GOVT. OF NATION AL C APITAL TERRITORY OF DELHI.
Office of The Reglstrar Trade Unionse,

15-Rejpur Rogd, Delhi=54. k
.....%’)/O {)/
No .F=10(1852) /RTU/ / Deted :=
To

The Genersl Secrelery,

All Indie Treesde Unlon Congress,
24, Carning Lene,

New Delhi=110001.

Subject s= Regn. of amendments in the Constitution of
the Union ( REGN. N0,1852).

sir,

With reference to your letter dated 20.10.97
on the subject cited above, this is to inform you that
the proposed smendments have been registered in the
Constitution of the Union as provided wnder the Treede

Unions Act, 1926, as per mnexure="A' enclosed.

Yours feithfully,

N
( KeR.S

K )
DY. REGISTRAR(TRADE UNIOKS)
DELHI .

ENCL: AS ABOVE,

A



ALL INDIA TRADE UNION CONGRESS ( RE®N. NO0,.,1852).

CLAUSE NO: AMENDED

6(a) Each affilisted wnion shall pay to the
A.I OT OUQC ®©

a) 4n annual contribution at the rate of
Rsel per month subject to a minimum of

Rs«100/=
9(g)(VLl) VNot more than thirteen Secreteries,
( KoR<SAW

( )
DY . REGISTRAR(TRADE UNIONS)
DELHI
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(As amended upto 1996, at the
General Council meeting, held on
2-3-4 November, 1996)

ii) fifteen

vi)} nine

13.(ii) The function§ of the Secretariat will be defined by
the Working Ccmmittee. The Working Committee will also
decide as to which of the Vice-Presidents, stationed
permanently in the Metropolitan Territory of Delhi, shall
be permanent invitees to the meetings of the Secretariat.
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e 3 GOVFRNMENT OF NATTONAL CAPITAT TERRITORY OF DETFT

i : 2 (LAROUR DEPARTMENT)

;. % 15-RAJPUR ROAD  DEIHI.54,

. : L'c _
Ref sNo.F-10(1852)/RTU/ 156 / Dated, the /7/’-(75",‘/
To

The General Secretary,

Al11-India Trade Union Congress,

24-Canning Lane,

New Delhi-110008,

Subjects- Amendment to the Constitution of the Union
(Regn.No.1852)
Sir,

With reference to your letter dated 28,3.94 on the
subject cited above, this is to inform you that the
amendments in the Ceastitution of the Union (Annexure A)
has been registered as provided under the Trade Union Act,
1926,

“ 5 :

/»WV\L- },W Yours faithfully,
-t/ 7 /L;)

MJ\}M bt ?ﬂ’}

z/ i % 7 »_A/‘ _/é/
;’W ¢ > (MJ ( K.R‘S ( Y
DY.REGISTRAR : TRADE UNTON: DETHT.



AMENDMENTS TC THE CONSTITUTION OF ALL INDIA TRADE UNION CONGRESS, NEW Diiol

—— T — T — - G g . S e S S A T S g S S - S g S — o S S et S T p—— P

S.No., Number of Clause Amendments as approved

s 2 Clause 2 Sub-Clause (g) _will be amended to _read as follows -

D . N —— - o — T ——— — —— W T —————

(g) to abolish political or economic advantage based on caste,
creed, community race or religion; to fight against all
forms of social oppression and injustice,

Add a new Sub-Clause (h) to read as follows -

(h) To fight against all forms of atrocities against women
and harassment at place of work.,

ke o —— T — o ——— T ———— T — T ————— —— . — -

T — - ———— o —————— A —— T — — — T —— i — -

"Unemployment, sickness, old age, accident and maternity,
insurance, comprehensive social security. scheme to be
introduced.

——— —— - — T ——— T —— . _—— -

Pensions for widowed mothers, unmarried mothers and dependent
children.

050.2/’4.



S oll@r-

Number of Clause

Amendments as approved

Clause 5(a)(iv)

Abolition of other systems of recruiting latour such as
through contractors, middlemen etc.

D e e —— ——— — ———— T —_— T ———— T S o

Workers' participation in Management.

Item hggl A New Clause to be introduced as follows -

——— —— O ———————————— T —— — T ————— T — ———— - — T ——

Protection of environment

i ———— - ——————————————— - —— A —

The application for affiliation shall be forwarded through

the State Committee wherever such committee exists, to the

General Secretary of the AITUC with remarks, if any, made

by the State Committee regarding eligibility of the Union

for affiliation under theRules of AITUC. The State Committee

shall take care to see that more than one Union in an

Industrial establishment in the area is not recommended for

affiliation. If any other Union seeks affiliation in the

same industrial establishment in the a2rea the State Committee

will make appropriate recommendation after undertaking suitable

investigation and after trying to bring abcut an understanding

between the two unions., Such applications shall be forwarded
oy the State Committee to the General Secretary within a

reriod of two months.

- f
Z
ll.oJ/ron



S.No. Number of Clause

Amendments as ajproved

4, Clause 5(d)(ii)(3)

T, Clause 9(a)

AT ESTED

\ 3 rat

T {,“F i

Clause 5(d)(1i)(3) will read thus -

s - e —— i — - —————

membership will be accounted for the relevant State's entitle-
ment under Rule 9(a)(vi) for the General Council on a pro-
rata basis. One delegate for membership between 2500 to 5000,
Any fraction over the last batch of 5000 members shall be
entitled to one additional delegate if it is 'in excess of 2500
members,

Clause 9(a) General Councill Stands amended as follows -

———-.———---———-—-——--.——-———— T ——— i ——— ———— — - — T ———

i) A President;
ii) Not more than thirteen Vice-Presidents
iii) A General Secretary
iv) A Deputy General Secretary
v) A Treasurer
vi) Not more than seven secretaries

vii) Other members elected by the General Session of the
AITUC on the basis of the total affiliateq membership
of unions in each state on the following scale -

- Une representative for every 5000 members or part
thereof upto a membership of 50,000.

- One representative for very additional 10,000 members.

- Two representatives each from the trape federation

Or groups that may be formed by tre Ceneral Coug ii-



S.No.

Number

of Clause

Amendments as approved

6.
7.

el

10.

Clause

Clause

Clause

Clause

Clause

9(Db)
9(c)

(11)

(12-b)

(13)

AT ESTED

V4
Depu: Hegistret

len“jtﬂnxon

pELHI

Clause 9(b) to be retained as it is. '

Vacancies shall be filled or changes made irn the personnel of
the General Council from the state where vacancies have
occured at a meeting of General Council, Similarly, in case
of vacancies arising in the representatives of the trade
federations, they shall be filled by the federatiors cohcerned
at a meeting of the General Council,

Clause (11) will read thus as amended -

T — T e ————————————— ——— ] ——

The representatives elected by the AITUC to the General Council
in the mamner prescribed in these Rules shall co-opt members

to the Council, not necessariiy connected with any trade union
as such but who have taken part in the trade union movement
and whose presence is considered essential in the interest of
the movement. The number of such co-opted members may not be
more than fifteen.

In Sub-Clause (b) substitute the figure thirty five "by not
more than 55",

glause 13(i) stands as amended -

T —— e t — —————— ———— ——— T ——

"The President, General Secretary, Deputy General Secretary,
Secretaries and the Treasurer shall constiijute the Secretariat?



S.No. Number of Clause Amendments as approved
ke Cl?us§ AT £ ) Clause (17)(a)(iii) and (iv) stands amended ;Q!follows -
& (iv e e A T A R T S e~ 2 - - et

17(a)(iii) one additional delegate for every mplete set of
2000 members for membership exceeding 5000 upto 21000,

17(a)(iv) one additional delegate for every complete set of
4000 members for membership exceeding 21,000,

12, Clause 17(d) Clause 17(d) stands amended as below -

D —— —— i - T ——— — o T — —— o ————

"Delegates" cards will be issued on production of a certificate
cf election by the Secretary of the Union concerned and on
payment of a delegation fee which will be décided by the
General Council before each Conference of the.AITUC".

=i Clause 18 Clause 18 is amended as follows -

"On a motion put to the Session of the AITUC,;the President
shall declare the result on a show of hands. But if 4any
delegate demands a division, the voting shallibe by secret
ballot of the delegates present",

14, Clause 20 Clause_go is amended as follows -

- — e — T — T — — —————

The quorum for the Sessions of the AITUC and at the meetings
of the General Council shall be one-third of the delegates

ATwESTED or members of the respective bodies. The quorum for the
\\\ 0& zeetings of the Secretariat shall be five,
 \Ngistrat S
Dc'?‘-’a-de 1 nivnl

CELHL



S.No. Number of Clause

i

15 Clause 24
164 Clause 28
1975, Clause 30(d)

ATTETED

Clause 24 is amended as follows - ‘

_______________________________ ‘

"The proceedings of the General or Epec is® Sessicn o
AITUC shall be conducted by a Presidium whichk includ
Fresident and Vice-Presidents of the L TR

D 14y
0n

. —— - T —— 0 ———————— T — o — —— - ———

In order to supervise and control the operatiorn of the
finances the General Council shall elect a 3 merber Audit
Commission with a Chairman.

The Audit Commission Chairman will submit report re
to operation of the finances in every segsion of Gen
Council and at the General Conferences.

Clause 30(d) to be deleted from the constiitution.



GOVE, OF NATIONAL CAPITAL TERRITORY OF DELHI.
Office of The Registrar Trade Unioms,
15=Rgjpur Road, Delhi=54

No .7=10(1852) /RTU/ | S> Db, 9\\"7\0\

To

The Geieral Secretary,
All India Trede Union Congress,
24, Canning Lane,

New Delhi=]110001.

Suiz- Reg. regigtration of anenduents in the Conagtitution of
the Uanion ( RC No,.1352).

LR X R

sir,

wWith reference 1o your letier di.,5.3,97 on the
above cited subject, this is to inform you thgl the

amendnents in the Constitution of the Union have been
registered as proviled under the Trgde Unions Act, 1926,
a3 per mnexure~'A' mclosged,

Yours faithfully,

( K.R.sb\@@ )
‘DY » REGISTR AR(TRADE UNTONS)

Facl: Ag gbovee DELHTI,



ALL-INDIA TRADE UNION CONGRESS ( R.C. No.1852)

- OGS S D OBt T T D N G D S D T D R s T S S g o e GO e DR S OO e D o S G el

ANEXURE- '4"*

Qlauge No, Amended

9(g)(11) Mot more then fifteen Vice-Presidents",

9(a)(vi) Mot more then nine Secrstariegt,

13€11) "The function of the Seeretariat will be defined by the
Working Committes, The Working Committee will glso decide

as to which of the Vice~Presidents, stationed
in the Metmgolitm Territor{ of Delhi sh 1
invitess to the meestings of the Secretari at.

\

il R.SAWHNEY )

DY. BEGISTB.AR‘(TRADE UNIONS)
DELHI»

manently
per-alent
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AGuIIDA FOR
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T Condoloence Resclution.

AL Formation of Committuec.

RESOLUTIONS COMMIITAA (PROPOSED)

COM. Chitaranjan (Conveénor) .
Com. Gopu.

Gom. Kamal sfpathi Roy.

CREDENTIAL S COMMILLE8 (PROPOSED)

Corl. . Srinivias Raok.
Elorma «i(Ga V7 5 GiiEsim ls.,

Com. Bagchi (Convinor)

0 SERE; Confirmation of dMinutcs of 1ast
Norking Committce.

LV Report of, the Geénwral Scarstary

anad
discussion thorcin

WV o Resolutions

W/3LS Any othcr matter with Chairs' pormission.



Cable: "AI PUCONG" TEL: 387320,

ALL - INDIA TRADR - UNION CONGRE SS
ey B ! _24, Cann}ng Lane, New Delhi:g._ L
ﬁiéEEEéEE“““'“?'M?ETﬁﬁiﬁﬁNEﬁ """""""""""""""""""""""""""
Gen. Secy. s HOMI DAJI

ACt.Gen. Secy. : B.D.JOSHI

Report of work of the sSecretariat presented to the
Wworking Committee of AT[UC - N.Delhi 21-22nd Octobar
1993, along with an account of the extent of tasks
carricd out by units and JEELLAAELS ‘O The OFc AR
tion in the country.

T e < e S

LReSlEsE i meeting ©of  the Working Committee of the
AITUC was held in Bhilai, M.P., on May 14-15th, 1993.
Attendance at that meeting was unfortunately less than
satisfactory when viewed in the light of thes importance of
the issues that had to come up, and did come up, for discus-
sions and decisions. However, the elaborate and painstaking
arrangements made by the Bhilai-based unions of mining and
other industries actad as catalysts 1in ensuring smooth
canduct of procsedings and deliberations leading to fruitful
result s.

At the outset one can hardly resist making a reference
o a deep wid created in the functioning of the Secretariat
as a team due to untimely and unexpected demise of our dear
ocld comrade, L. N.Siddhanta, 'Dada', as he was endearingly
called. A veteran trade union leader, Com. T.N.Siddhanta
nad come o be regarded as some sort of a "Presiding Deity"
at the ATTUC Centre solely out of deep regpect and regard
for his total commitment to the cause of the working class
and his allround grasp and understanding of complicated
problems confronting the Trade union movement of the country.
Nith his mature views and rich eéxperience gained in the
course of practical activity, he was an immense source of
strength for us at the Centre. wWith its alrsady depleted
strength, the AITUC Centré could ill afford to lose tho
invaluable-services of Com. Siddhanta, particularly in the
present tempestuous phase of working class movement and
struggles.

The Bhilai meeting of the Working Committee carried
out a somewhat detailed review of the extent of implementation
of tasks set by the Goa Session of the Genzaral Council,
including those concerning the organisational aspects of 'the
AITUC both at the Central as well as State levels. Progress
and outcome of agitation and struggles of public sector
workers also came in for review. Certain conclusions were
Also drawn from the success of the historic 25th November:'93
|March to the parliament. The call for broadening and Int 8nsi-
£¥ing  struggles all GVver the country emanating from this.
rally, which was taken very s2riously by the constituents
of the Sponsoring Committec of Irade Unjons, led to the
Fom Gt s PR b " o nead unity among all major class & mass
orgdliisations,; thousands of whose fepresentacives met in
a historic Convencion in New Delhi on the 15th April,1993.

—
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I jjekliage (@l 1L for"5ail sharc’on the 19th Aaugust and for a
General Striks and sharat Bandh issued from this broad
national platform, naturally formed one of the main items of
deliberations of the Bhilai meeting. Concrete measures and
forms of inass agitation, propadanda and publicity wers dis-
cussed end dacided upon. -

Consaguently during cthe following months major attention
ant activities of the organisation both at the state as well
as central level ware justifiably directed towards implement-
ing the decisions of the April Convention of class and mass
organisations.

So far as che centre was concerned while one section of
the available lsadership was kept busy and almost fully
occupiad with maintaining day to day contact with the various
constituents of the joint campaign and for giving unified
directions and guidances to the movemeént from time to time,
ChHeEgthaeifSeasssoi deveted »attentien, te EhEimpo ot ants deass
of ensuring the: coordination of AIrUC's own organisation in
differsnt 3States. This was, of course, absolutely necessary
to oversee the scales of preparacions being made by AITUC
denstrruthisciiied were < expected sto- take “theh lSadvin orelan -k ng
intensive as well as extensive mass activity inorder to
prepEL= s SEbesl Fing: people tand thedr i plilde s Eoir fthesc s no
combative actions,

From the available reports of agitational activity
undertdk=n by .aur *sState Committecs and 'our,affil igtes "t is
apparent that chey went into the battle with seriousness and
fighting ze&al. Number of conventions, meetings, demonstrations
and processions besides other forms of agitational activity,
marked the concuct of th=z campaign almost in every 3tate and
industrial locations. Commendable initiative was exhibited
by our coanstitusnts in many 3States in bringing toysther
different sactions of national Trade Union Centres besides
diverse =lzments among mass organisations participating in

QL the April national Convention. In the opinion of the Sectt.
Wi we have reasons to feel satisfied with the performance of
our constituents in most of the states both in respect of
| the conduct of preparatory campaign, as well as the effective-
y ness, dimensions and militancy ‘marking the 19th August
#5ail Bharollprogramme and the 9th September'93, General
strike and''Bandh’ g ~ e

\

B e

“" The appended summary of the reports furnisnhed to thsa
centre on behalf of various State Committees, Federations
(or individual affiliates in some cases) would perhaps
el BileResE olarage stofe thel Woirking CommitEes to assess:and
oo LusiseRut e pCEEC range —@f~the AITUC Jonstituents’ _and
discover our weak spots which require special attention on
GIbESNel=haie, L jeohg applicationﬁfemedial measures.

ROL& CF ATIUC

b 80 far as AITUC is concerned it can take legitimate
price 1p.the fact cthat going by the ground realiEiES, its
%egdgrﬁglp aﬁ all levsls exhibited by and large commendable
1nitiatives in mobilizing and organising the different
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sactions of the working people with diverse affiliations for
implementing the decisions of April Convention of class and
mass organisations. AITUC affiliates were in the forefront
in the entire campaign culminating in the 9th September
strike and Bandh. TIens of thousand AITUC cadres, members
Sl = caemstat, 'vaTious. levalssbors, the brmunt ;of pelies
repression including arrests, lathi charge, tear gassing e€tc.
However, no amount of repression could stop their march
cowards the goal of "Bharat Bandh®" set by the April Convention.
fhe Working Committese would naturally like to congratulate
thsm for the indomitable courage displayed in the face of .
combined onslaught of the Government; its représsive machinsxry,
and of employers.

r
Going by conservative estimates not less than 20 million |
workers, peasants agricultural worksrs, sections of int=11li-
gentia and professional workers have participated in one
form or the other in various activities and programmes
assaciated with the "Jail Bharo' campaign and the 9th Sept.
strike and”bandh”organised against New economic policies of J
the Government and against the menace of communalism and
religious fundamental ism.

STRUGCLE AGAINSL PRIVATISATION OF I3

A rather significant development in this period was
initiation of joint struggle against decision of the Govt. \
to privatise the nationalised enterprise II3CO, handing it |\
over to Mukund Iron Works. while the local affiliates of |
AITUC besides other trade unions operating in the Industry /
were already opposed to such privatisacion, a rather L
surprising €lement introduced in the situgtion was the '
Eange=r et L gt itude of tep leadership oE «TINRECHES RarEbetion ol
this opposition move. Following a mesting of represz2ntatives
of various nacional trade union centr&s connected with the o
campalign against [IISCO privatisation held in Calcutta, the
INTUC took an unusually militant attitude advocating nation-
wide protest strike of steel worksrs all over India. Although
other centres would naturally have liked to have the proposed
Steel workers'! strike coinside with the 9th September.
GEeerald CsEE kept yeet it was £ixed for 7th*'Soptembertin
deference to the wishes of the INIPUC, which showed keenness
FeNlean Eh= et Re 11 g Jgignifieentsdeparture " frem 185
passm oiies peilllite i - il ERe.rt s madel by AiUCSte ‘Concager A §ioint
campaign for the 7th September Steel Strike did not find
favour with the INTUC. While AIIUC, MMS and CIIU succeaded
in calling out strike in major Stesl plants like Bokaro,
Durgapur and Raurkela. The INLUC union at Bhilai did not
even care to inform the worksrs about tha proposed strike
with obvious results. There has been some justified criticism,
particularly from Durgapur comrades, regarding dubious
attitude of CITU in having some covert understanding with
INTUC leadership in going slow on the 9th September strike
and Bandh in exchange for IN{UC's promised full-fledged
participation in the 7th September 3teel strike, This
gETEECd sm, acquires rvaidity . iatview of the bBatrayald efSthe
INIUC in refusing to implement the strike decision in Bhilai
Steel plant, which has been their prescrve all along.
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CENIRAL GOVERUMANL SHPLOYiZws3' STRUGGLEL FOR WAGE RAVISION &TC.

An ilmportant devilopment during this period has been
powerful agitation by ths ceéentral government employees for
revision of wages and othar demands. The National Joint
Council of action decided on indefinite strike action to
enforce the acceptance of the demands. according to some

aports several sections of the Governmant €mploysés favoursd
stiff bargaining with the Govt. while backing the same with
direct action. Howsver a scettlzment was nagotiated on temns
which in our opinion were capable of being improved with
stronger attitude and hard bargaining by the union

eSSl S alE eNCHR ST The settlement securaed an interim relisf
at the rate of Rupses one hundred per month. A new Pay
Commission, that is, the f£ifth ons, will bes set up to reviaw
structura of pay and allowances and othsr rclated mattars.
Dearncss allowancess will be merged =nd a part of Déarness
ErE e RN Do T R re At as. WAS arne S SiiDay S eLe Il S HEEh
DElsSidES AAOiFe o sisng ) Chs w281 1d ng .on emold BmSt.s MO Domus
payments, Bhe ceildng is to bz raised ‘from rupees three
thousand five hundred to rupees four thousand five hundred
in case of Railwaymen from Rs.2500/- to Rs.3500/- in case of
SR [CsinEiaall CorgE ) Sinpileyrsiael il Sias el ahisne (o) /R Uil ROt
including P & T and a sgction of Defence workers. Howevar
over on2 million workers Go not get any relief by this
G tRsien Y e P BSOS kLl el R0 BEe BIRF WA HC Eh rchssisges
wha s scops’ oM tip re vemelEs ih te rms oL “the settlementain
favomr, eEthe" enployees.  Morsover . there is ndo, reason oL
discrimination in the matter of ceiling against workers
other than thoss: in Railways, P & T . Thzre is justified
dissatisfaction at the terms of the settlement among several
scctions of Government emplovees.

FUNCTIONING OF TRIPARTITE TINDU STRIAL COMMINTAS

A somewhat detailed report on the functioning, rathar non
functioning, of the TIripartite Industrial Committees on six
major industries, has already been made in the last two
fif SISl SRR AENS =CElE TN O Ny PR IC.oNsCis By cynically ignoring
protests sent by almost all the national Trade Union Centres
against virtual rsfusal of the Labour Ministry to convene
meetings of almost all tne six Committees, the Government
has been committing serious violation of unanimous decisions
Crlsy A S EmE il Mg st e sColmmi-E tee+: seit 'up eanly - Th 18325
In fact the Ministry appears to have set its face against
FuRctl gpiing ) bie Popopsial Shripart ifte’ Commitide it seldEl
Deiih - edimiaE e asing T ohs tact ChatinonsEunekio mineF esitne se
Committess is tantamount to condemning even admittedly viable
W Gt M S L She e et el | Eho ek the - pullfiregssccor |2
1k G iScooEEmms T nd tade bal  “Bor et ] rEls2Nen 1 S Lae dehesu 5S
the Goverament is blatantly betraying the trust repossd in
108 WoEt s o Dige Gaait e YEadic Und e ny meoMsnent o tnEReount mr.
It was only certain compelling exigencies of the situation
cthat recently weighed with the Govt. in activising the
SecellEnh  CormblisE=a. O n (HIAC - No concréete results nhave, however,
been obtainedyeyen . in caserof NTC wnits many of which are
manifestly viable,or can be made viable. el SinlopEiz | ere
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Govarnment appears to have made up its mind to let as many
Public sector units as possible to close down by starving
them of even such esseantial inputs as could keep them in
operational state pending the promised working out of a
possible revival/re¢habilitation package for them. Howaver,
there.is scope for successfully foiling attempts at closure
of Public Sector Units if Trade Unions functioning therein
are apblée to mount campaigns on the basis of fzasible alter-
native revival packages. Commendable efforts in this direc-
tion have been made by workers' organisations in Pertilizer
Corporation of India, Hindustan Fortilizers Corporation,ctc.
with officers’ @ooperation. Instances of Barani and Cochin
Shipyard are also noteworthy.

The AIIUC, along with other national Irade Union Centres
has been constantly banging the doors of the Labour and
other ministries concernasd in a determined bid to compel
the Government to implzment the decisions of the Special
iripartite Committee so that as many Public Sector units as
possible could bk saved from impending disbhandment with
consequential loss of lakhs cf jobs.

AORKING OUL OF SLASS ON REVISED RATE OF D.A.

It is unfortunate that despite repeated initiatives under-
taken on behzlf of the ATTUC SEllelieEhesiral @nay, | e dnele aeis  Se el
been possible to come to an agreed formul a sub-serving thse
interests of employees of the Public Ssctor undertakings.

VIoIlf OF CHIN®S DsLEGALION %
A Chines TIrade Union Delegation hzaded by the senior Vice
President (General Secrcetary of China PFederation of Labour)
visited our country on an invitation jointly extended by
INTUC, AITUC, CIIDU and HMS., Expenses incurred on boarding
and lodging and a part of air-fare were borne jointly by above
organisations. The delegation visited the AITUC office and
had interesting discussions with available members of the
Secretariat. In thzs course of these discussions interesting
light was thrown on the policy and process of @conomic and
indhisCriall sreSsbructuring iin China, involving displacement of
Labour and the measures takeén for retraining and redeploymenc
of surplus labour. I'he conditional ities attached to the .infl ow
of direct foreign investment by multinationals were also
discussed, though without much light having be¢en thrown on
the same by ths visitors. The delegation extended invita-
tion to AIIUC to send a delegation of its représentatcives to
China during the current year.

The ATTUC Secretariat has already nominated Com.Bant Singn
Brar and Com. Vijay Kumar to constitute the cdel Egalngn fwiack
is expected to leave for China next month.

INVITATION FROM CERIAIN ASIAN REPUBLICS OF ERSIWHILE 3.U.

— e —— — ——

The AIIUC has receeived invitation through WFTU Regional
Ooffice to send a delegation of on: or more comrades to visit
certain Asian Republics of erstwhile Soviet Un ionginclhyadibve
Kazakastan and Tlajakistan etc.. Much though would the AIDUC
have liked to respond to the invitation, the financial
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commitments involved in meeting two way air-fare prevent
1t from availing of the opportunity to establish much desirsd
contacts and relations with our Asian counter-parts in 'that
part of the world. Attempts are still on to send a delega-
100, o ffsometicomrads’ in response.to’ tHig invitationascusjcet
Lo mObiETZaEion of internal’ reseurces’ ofll some of our
affiliates.

PENSION S5C.I8.E

The issue of Pension remains pending despite a near
unanimous understanding reached between tha Goveérnment and
representatives of national Trade Union centres. The Govt.
according to th:z decision arrived at between the Government
and representatives of National Trade Union Centres, under-
took to restor: the 1.1/3% contribution to the Pension
Fund. Thercafter the entire Pension Scheme was to be fully
discussed with Trade Unions and finalised in consultation
with them. The AITUC, as is known to the Working Committec
members had proposed a number of important amendments to ths
Scheme . The Government has announced that they arc prepar-
ing a Pension 3cheme for those drawing more than Rs.3500/-
per month and the bill shall be taksn up after that.

GRAATSR PROSPECIL3 FOR CLOSZR RELATION &
COOPSRATION WILH I.L.O.

Eo mEawyy sleved o pnents s ading  to funth=r: reeoricntati onser s
SEIie PECEB B O FEOR towa rdisraaveliopingpaouneries, - have)h gpensg
PROSPEGEE ECE GrosEr hand fruitfud lcdoperation jbetwesn wthe
AITUC and the ILO, as represznted by its regional organisa-
tion located in New Delhi. Issues concerning child labour,
women workers, Labour Ressarch and Bducation/safety at work
and environmental problems =tc. are increasingly offéering
S e vaninas Samdsoige rtunditic s | fon, devial oping. such iCogpe Eatilon.
J¥ ' 7/ arTUC secretariat has taken dus note of these asvelopments
with an eye to utilising the new opportunities for the
A7 benefit of the worksrs.

COOPERALION WITlH R&EGIONAL OWFICE Of WFIU

The setting up of a properly functioning Regional office
GRS I R LT R aw e 15 d Ney ionan F it s e et aindls SNEOIT ¢
Ded Kumar Gsngulid, offers us suitable oppertunity te- mair-—
v tain greater contact with the WPTU and other ssctions of
f\{! the International Trade Union movement. Reégional Secretariat
' St BREERSNeET S be e tha's 'akso new started operaeting from the
New MSERI ST RTU s fEfice -« Com.. Basuyhons 'of the- Ssgrestarics of
the IUI Transport has been active in establishing contact
with the IUI affiliates in India. The Working Committee
will surely approve of the idea to maintain close contact
with the WFPTU regional organisation, while also k2eping in
P RS R Ene “PSea@S ol difschefg®, certalin “importanti.obl fgation
| towards the AFPTU as ons of its important affiliates in this
partistaThesGgiiclser.
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REVIVAL OF UNI[Y PROPOSAL BaTWEEN THE HMS & AITUC

In recent months some discussions took place between the
General Secretary of HY3, Com. U.M.Purohit and myself as
acting General Secretary of the AIPUC. The T E 1 o CerholE
dialogue was taken Oy Com. Purohit and some of his senior
colleagucs. WNaturally there could be no two views in
principls on unification of the Trade Union movement. The
AITUC had in discussions held earlier between central
le2aders of our two organisations, rightly taken a positive
attitude on the possibla merger of the two national centres
as a culmination of a phased process of action-oriented
joint activity over a fairly long period at various levels.
But the talks got discontinued dus to no default of ouEs.
Fresn thinking on this important issue appears to have led
Lo che new initiative now taken by the HMS.

After prolonged exchange of vicws, Com.Purohit sugge stad
certain short-term measures simed at promoting closer contacts,
coopsration and understanding between the rank and Elllts @ik
the two organisations on the basis of common/united SEentvstien
at their respective level, while evolving some sart of
m&chanism at the central levsl to guide and facilitate this
process. He offercd to frame concrete broposals to further
the. ascove objective in the form of a draft circular to be
Circulated to the constitucnts of two organisations after
due approval and consultations between their central leader—
3hip. Our Secretariat has had soma discussions on the draft
circular proposed by HMS & felt that there was need to suit-
ably amend and also alter some of the proposal s.containsd
Bl BE i 4 i

Ihe draft containing proposals of HMS leadership is being
Circulated for eliciting opinion of the Wworking Committec
TG SR e e P R ol

RGANTSAT TONAL ESSUBS |

The Bhilai sSession of the Wworking Committee had rightly
exXpressed some concern over the unsatisfactory state of AITUC
organisation at various levels, including the centre itsclf.
foning up, sctreamlining and democratic functioning of the
organisation at all levels was reguired to claim our
"unfailing attention with the utmost sense of urgency and
carnestnessy, Concrete measurcs were discussed and approved
for being implem:ntsd in a propsrly planned manner. Regular
functioning of state centres, setting up of local centres
and councils under duly set up District Committess,unionisa-
tion of non-unionised workers with particular stress on
workers in unorganised sector, ensuring close and effective
contacts, coordination and Cooperation with independant/
non-attachsd organisations zsnd Federations of employees,
organising and launching of solidarity actions, and involving
mass of workers and their trade unions in varied forms of
activity with the aim of advancing the movement against
retrograde NEP of the Rao Government, and taking lead in
oringing togsther all National Trade Union Centres (T.U.
Sponsoring Committee) for preparing nationwide militant actions,
including Bharat Bandh were prominent ingredients of the
tasks set for the next few months. It was, of course,clearly
EraplsainCdS TSt st he pParamount task of considerably improving,
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strangthening ‘and streaml ining of our own  ihie pnalcorgandsas
tional structure has to be all along kept in signt so as to
e aple Lo JMEann, so Cowsay!, redsonablell retinn S KEsEmE
of considerably strengthening and ernhancing the influencs
and, rolsl gf chie ATHRUC im; the Trade: Undon mewv=mehnit A ieasd e
tromn EhaliRsperts  onsthalpart  pl ayed . byl'our @on st ISCSNES S i
different states and industries in the 19th August ang 9th
gepeombe rinetions v ant | coulkd safsly  Rezard tieconeissaan
that a'notable. advance has been registered. by thes ARG H5H
at least parcially dmplementing ths tasks set by the Bhilai
Working Committce session.

fhe success achizved in implementing the 19th August
Jailks8haro !l scampaign~amd the 9th - septembar jgéne gl sk,
Bharat Bandh must not in any case lead to slacksning of
militant mass activity on our part. The remarkaple ra2spoilsc
edEviEh T OEe pieeE n C FRerent i wal ks et Life ite e fisie nintEsasniel
Bandh call has to.be furthersd and fully utilized toE@ntEnsSify
the struggle against the twin evils of communalism and
religious fundamencalism and the anti-labour and anti-pcoplce
NEP of Rao Govt.with unwaveringly combative intrepidity.

We along with tens of thousand activists b2longing to
different class and mass organisations leading this titantic

Sohruggle. haves | go- spread - out o @very centrs of indu sitiesseEl

| activity. The ominous implications of the NEP as well as
the grave danger posad to the unity and integrity of the
country by communal forces led by ths RS3-BIP-VHP-Shiv 3ena
combing have to be fully explained to the working people.
Simultaneously the alternative platform advanczd by che
April Convention of class and mass organisations against

L ERESmESws e conagmic policiss of the Govermment | has alse ‘Coses
properly <=xplained to the masses inorder that the coming
struggles g&t considerably broad-based. Of course there
dits- needfon-'cur -part «to Fukther-develop and, €lucidate alter-
native policies for cconomic regeneration of our country.
e h S CiEEal] s JConsicerapl e expadsion @ our activiiEdl ool
well as their content and dirsction. Struggl =s of toiling
masses against adverse conssgquencés of the Jsp on their
living and working conditions have to be sncouraged intensi-
Faed, ondt BEwcl oped. - Workers! i spaeific industries,
services or professional persuits must be persistently
Sis ool daNeRRleEosRl RS, DRC i s ST Eligep a5 aC Vi Brere nte llevedll s
with the aim of deévzloping the sweep of tne mass movement
hori=tmeciisy Ieempl emene i pgs and SupplemE&chlig 4Ls venLical
dimensions.

Considering th: concerted, overt as well as covert,
operaticns being launched by the Govt. under the dispansa-
Lok ord@ifnedy biz the imperialist £inancial cagencisss, 4as
2laboratad in the following pages, the working class move-
ment, alongwith other mass organisations and patriotic
sections of our vopulation, has to gird up its loins to
meet its adversarics in fiercest encountsrs. In particular
the millions of workers organised undaer the AIFUC bannsr
have to consciously take up their positions as front-rank
fighting detachinents of the swelling mass of an angry and
disillusioned pzople.

Lvery 3tate Committee, theérefore must closely watch and
moniterrthesfmplLment ation of organisational jtasks sSet by theE
Bhilai Ssession of the working Committee and integrate with
them the new tasks emerging from ths inevitability .to take
forward the platform of common demands of various sectionséi
in the 15th April national Convention of class and mass 4
organisations.

/| represcnted
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AUGMANTATION OF FIJANCIAL R3ISOURCES
AS WELL A3 3TATS  COMMILIEE:

OF I'Hs CENTR:
S

It is no longer possible in today's situation to carry out
gff >CLtive functioning of thz2 entire organisacdion on a scale
zmanded by the in;vﬁtﬂ“ility of developing mass struggles
to er extensivi cimensions. The Secretariat would, thersforsy
venturs to ask the Jorking Committse to seriously consider
and finslis2 its proposals for launching a full-fledg=d
drive to imposs. a special levy at, the,.rate of ons-time pay-
ment of Ks.2/- per member to be collected within a time-bound
period.

L

( ]

An impoirtant decision taken by the Goa Session of the
Gensral Council was that every State Committee must collect
a special fund based on its relative strength of AIIUC
affiliates in the 3tate, inorder to maet the enormous
expanses the Centre had to incur on ths 25th November March
to the Parliament. This décision was further repeated by
the Bhilal Session of the wWorking Committee since many of
the States had not fulfilled their commitment. The Bhilai
Session also took the unanimous decision that every affiliate
musc remit its affiliation dues in fulll beforz. the end of
the current Trads Union year. &very State Committzs must see
el ChaE boahy  t helgBh de o hiegis s, are S Ru e o 1 R ed Mkl

/

V' IS QUAKS TRAGEDY I MAHAR:SHTRA
The staggering loss of previous human lifec and property
resulting from ¢arthguake in Marathwada and some other
aajoiming parts of the country - -hardly: reguites, any destrl plians
The 2ATLUC Centre issued an appeal to all the  State: Committes
o @ollegE anollehidgn SaslakSiE (He) | Bk Ay Lc IS, ©6E Bl e @jigslans
SO ST E ] 5o, addr@ssed communi cIEienRs YHBETHE Lo e
Prime Minister as well as the Maharashtra Chief Minister
cXpressing shock at tihe tragesdy and offered AIlTUC's full
cooperntion in organising relief, I'hough no response¢ from
both these quartz=rs has b2en forthcoming, soma of our
BRSO ERENe T Fricndly organfisationsiare reportedifeasave
iwadel contribtntion &0 the relief measureg in o=  form On Ll
ocher. It would be worthwhile if information as regards

the extént of contribution made by our conSthu nts and
Ciedmmell Aoy e atiohns could be coltlected andfsustablc
publ icity be given to the same.

LRADS U ION RECORD
&

I'he reroval of Com. I.N.Siddnanta from our midst has
sericusly affected the publication of T.U.R. S35top-gap
s ngSmen XSy o B The, tihe! Being ‘have  beshfiade: Boyemnsure
unincerrupted fpubl ication of ‘T.U.R. | These arrangements: have
tol be further perfectaed in sevaral respects.  The Sscretariac
wsEseripuslyseansidering various proposals not,only to: ensuEs
its regular publication, but 2lso steps to further improve
HESHEQIESTICS , deoviSEagey, St 50, aswte nabie fit o pplay fah
increasingly important role in the current phase of working
gilgss— "shoudgles &rpevement. Phis.awill  inevitaolly - cSntaiss
increased cantributien by our State Committees and) affilistes
by way of considerably increasing its circulation beside
=RiaPINnGEONERRURS ois Calbltiishment steltiineEs a sl Wit & ' pialtict SRt
has to b&e accepted as one of o~ most important tasks. The
comradeés are raquested -to earc life subscribers on payment
of Hs. 300 =set-Chags viic may Help 4an stabilising 1S5 Tinamcsasy
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WAGE N=GO DLaIIONS IN _PSUs REMAIN DZADLOCKED

Negotiations in Public Seéctor Units, very much overdue
B oW gaEE. 1o T -ais tempedc Al iy and persistCngly stalled
o RN Iy e v el - ey B o L= AU BN S S R prescribing abnoxiously
arbitrary ceéiliug-norms in respect of wage increasz and
ocher banefits involved in such negotiations. aAs 2
consequence little progress has so far been made " ins mcehisving
a break through in wage-negotiations in Public s<ctor
inGustries or scrvices, despite repeated moves cven by the
CpSIU. I S Eeaene me@ting oLy representetives of PSUs,
decision has be<n taken to convene an extended meeting of
CP3IU in Caleutta on the 6th November 1993, with participa-
tion of all major sections of PSUs. It is hop=a EIoEIC. 1Blns
meeting will take appropriat: decisions to ensure rzsumption
of wage nsegotiations between Public sector unions and manage-
ments by blowing up the abnoxiou DPE norms and conditions
which constitute a grave violation SRRt aa s S e o i O.F
collective bargaining througan effsctive concreted action.

INDUSDRIAL REL:ALI0NS BILL

Government spokesmen, in particular the Union Labour
Minister, Mr. Sangmz, has recsntly come out with an un-
eguivocal statement that the proposed Industrial Relations
Bill will be introduced in the coming Session of the
parliament. He has also not hesitated to declare that almo st
all the highly -abnoxious and anti labour provisions of thea
Araft-pbill, inciuding virtual ‘ban on strikes and ol L sciEilys
bargaining would oe maintained intact notwithstanding almost
unanimous r=jection therecof by the National Trade Union
organisations. Tais grave challenge to the Working Class
of the country nas of course got to be sgUarsd v-omet ), ard will
pe met by thse Irade union movement of the country.

AORSENING £CONOMIC _ SITUATION

Notwithstanding the Chorows being constantly il Gech AR Ens
covernment and by the staunch advocates of Govt's New Zconomic
pol icy, the c¢conomy gives no evidence of overcoming the
redession to any significaznt degree. Hot Gt s L Ehe, Last
vearis finangial defigit very much larger even thz revisad
figures that were presented to chs parliamsnt in mebruary'93;
sven this year's projection seem likely to be overshot by bi&
qargl ARy centre s ewEpue (deFicit is estimated te rise from
R5.17.630 crore as per Budget estimates for LOSB= O8N CopRsels 2y, 18
crores during the next two years. #along Saleke - @it ki
continuing stesp increase of R.B. I. ceredits to the Central
Covernmenc pudget cdeficit between august/s=ptember 1993 has
travelled upwards of is.30,000 crores, which is s=veral tiwmes
ore than che yvar-end targst O RSN SRS CrOES S

The situstion in respsct, particularly of the two major
4raas of vital concern to the mass of the psople, namely,
Fries snans semplovine it EOILEL U S EOMEIS S MGWasi/ SR am S T SC g
proportions. Notwithstanding the officially tailored

[
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figures of the rate of inflacion'as having registerced decline
froin around 10.2% to nzarly 7.5% for thz closing week of
S-ptember 1993 as compared to the corresponding wesk of 1L,
tne curnulative movement in wholesalae DEI=TEE ihind e 2 ddnhei neptsabimsd
7 months of tha current financial year is estimated

€o have excecded 7.0% in comparison to 6.5, for the corras—
ponding period of th:z previous Y aies S R gUiiEis foiR@ L PSSR clileEls
for July, 1993, standing at 253 (base 1982) was nigheEr 5
nearly 6.5% as comparsd to the corresponding period of 1992.
Chese API figures, however, ars based mainly on provisional
data and the actual figures ars qu i TS ik iRedive Eol el ah oy
once the final ¢stimatots are workaed out. Going bwv past
SXperiencs provisional figure of W.P.It hHas &ll aleghg boen
undgr-cstimated to an appreciable degres - the difference
dveraging around 1.0%. Dependable sources place the final
figurves of rate of inflacion above 8.2% and cunulative
nmovenent of W.P.I. over 7.6%. another serious features of
Cne rise in W.P.I, undér sub group 'Food articles - roveals
20 increase by 104 during April-September'93 compared to

/.5% during the corrcsponding period of 1992+93.

The increase in april-Sceptember 1993, should cause seriou s
concern duc to th: fact that comparsd to the LRV oSty i
when hikes in prices of administsred items constituted =
significant cause for upward movement of PEice ! Hholie S sy Ml
pirticul ar price-rise is essentially ‘'‘market-led'. we have
thus alrecady startad tasting the fruits of liberalisation
nd the 'market sconomy', its essential Mg med 1 ey T se
Decoming only too ovident thet the situation on the price-
NI e s > OIS ED Wikt NaS'S persistent detesriorations infl LcEgE
ing untold miscry and privations on the toiling masses of
EhSNE ST Sy 2

SLAGGERLG RT8a TN 1

SRS MPLO YMAN T

Employmsent situation has beaen steadi My @es o viaraie i
throughout the period under review. Loss of jobs on 2 massive
sCale, triggered to a considerable extent by unabated spate
sanaeel are dpalioisu e o stoppags or curtailment of production,
shut-downs and lay offs, etc. has assumed almost anarchic
conditions omnithe cmployment front. Apart from uncmployment
Zau'sed |by wn&sstoeaned e sErhicturimnmgt! TrieHe fprivese
industrial sector, teéns of thousand workers in ths Public
Sector have cithsr bsen foreced to guit under intense
psycologicel pressure resulting from suspension of productiv:
ictivity accompanied by allurement of VRS, or are managing to
£ Lo Gio' 3 ¥ g A C o S Eh S e jobs while struggling h rd against
Sovermmznt engineerzsd 'sicknsss' or 'non-viability' oi cne
<ncerprises concernad. 0On the one hand the Gove rnme nt
p=rsists in depriving these Public Sector unde rtakings of
DU YSER LY SUBBOLE, it stubboruly refuses to assist thoem
in procuring working capital for purchass of essential inputs
on -the ochetr, . ThellBEaRyis already overwhelmed with multitude s
of automatic rofer=nces. I'ne Govermaent, concernsd ministric s

ad financial institutions refuse to come to EBh et alideets
workzrs of the rifirred units even when St unitg dare SEauEc:
capable of being completely reévived and their Pro it ta Sk
WSO Badt Thy Fohe operating or othar expert agenciss abpointed
VA S Re! SRR
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Considering any turn-accund proposals for their revival.
A3 1ls probably known to the comradsg.that the AITUC Sectt.
had lost no time in condemning and dobunking th: Goswami
Committée recomm:zndations as thoroughly reactionary and
anti-nctional,
fZals OF PG,

Along with the horrifying spactre of mass un=mploymsnt
HIC- persistotmepridge—r ist , a deétdrmined move is now afoot
to dismantle the Fublic Distribution system im stages.
SEmsprertt reerE ot e oG dnten Eion sedg Stectet | PDS supplies
only oo, valnErablls seetions of! the isocickty the ldtest . pro-
Jnouncements from official quartirs stress on exclusion of
S e L ReE TS gl i 2 g gar! s ed il etodll s from Tthe s scops of
REENG] Fogs e iSSPy 1ng  een “the wvallkerable ssctions of
supply of thase items.

BALANCS OF DRADE/FOREIGHN DEBI

Thcugh somel impioveémsnt in the balance of I'rade mainly on
el oS seotNRlicilTe s - fnddgating.ded] ine’ in lmperes HEs beien
EEnanE G oS el Gaivernme nk Ehis, ¢dn S A€ countoffer any
e Siing,, saeiisfacEion - considering the botal ity of the
situation. For ons thing trends during past yvears have
generally exhibited such decline during the period April-
Ccktober, followed by substantial incpease during the lster
EEiiens . L SSCCIRTI B2 S e Cico rdel g, ~E0)  Bhie Cenmekee., MihdsEe s himss L £
the recent export growth has bien made possible by  a
phenomenal incrzase in exports of mostly agro-bascd products
ol ol antaEig-besed creops.. . If primaty goods @re-teo' 'be thae
MESistay o FollEleXpe Rt growth undSrtthe new! polidic s i(omn
i c Y LRCTEE asingh Stress - ils bedng . 1-a8kd),. d' hasdserious. long-
term dmplications for our economy. A strong and stable base
for growth of our exports cazn be laid only by prograssivaly
and growingly increasing the share of manifactured goods in
ST eXpe retemeade, TIrTe s nof rEasons O justidficetion for
Ehe | TEove cama Rt ol L Gloats ilove s its o 'achievtpont'® 4y cedue -
ing the external trade balance. The nation's externsl debt
has already crossed ‘85 Billion Dollars mark, with consequen-
tial debt- sgrvice burdeén calculated to total 8-9 Billion
NESIEESDEE L aaim marell e

As. regards the repsated claims that the country's foreign
CUIrDP2InCy - assehat SN uil noe-SDP ) Aow' emsuwhe €O as much’ as
7,247 million UGSD, the Government has to be remindsd that
this bolstering up reserves has come about due to (1)the
R.B. L. buying as mach as Us D. 3.6 billion wortn of
gross rzserves from the market, while selling only US.D.

18 NG E SISVt S SNt NE e Eo) 2 MR B e Fehsis e o E ST SID o 3

ot Bicialy (2 deiis e g dselni o TS SeiavAc s il @ antbisie) uofe e idolasiencisehal;
is achieved with borrowzd funds and IMF Stand-by credits.
fhed= would infact result not in gains but drain on the
national cconomy.

SO Els o S e ol e 85
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FURLIaR DTSINVESTHANT OF PSU_SHaR&3 IN [id offering

In lin¢ with the budget-plan 1993-94, to disinvestc share
of P3Us to raisc i5.3,500 crore during the current year the
Government has now finalisea the schéme for first round of
disinvestment to raise about Rs. 1500 < vorornd s, ThHe Si0Ra
round is intended to be launched in FS brusrys s 18945, - Amas gl
e mechanism for disinvestment has beén finalisced in wantob
Glsragard of scvere indictment of the Department of public
Ancerpriscs (DP&A) on various councs rosulting in under-

EICYRR It aon Ok - rectiybie aggregating to Rs.3441.71 crores.
fhe go-ahod for freésh disinvestment has also baén given
in complete disrcgard of the severe criticism made in t
Rarlilament and the  rcaging cont revie rsy over  Bhe mannes 5
wnich the PSUs gshares were disinvested during, 1991-92 and
=~ 1992-93., New and far re¢aching schemes are e iing' evolved  in
the light of Rangarajan Committec on PSU disinvestinents.
Fhis would include disinvestment through public offers.
"Healthy | PSUs are going to be allowed to Srégiss g T, Sibks
cagpltal markst to “augment . EheSr equity bas<.

HIGHLY DAMAGING DIx&CIION OF FDIT ( Eeines R it i
Invistment and mounting havoc being caused by entry
©of MCs

The Prime jxinister has rocently beln going about claiming
substantial inflow of FDI attractad By ML N BL RS ol ths
<xtont of 87% of azpprovals up-~to-dats, have becn in the
Yhigh-priority scctor"®. The s tall “cllaiimst o f St R v,
however, stand . falisified by facts and figures contained
in the records of the Ministry of Industry. A gualitative
shalysis of  Eigureswrelegseds by ohe Ministry of Industry
headed by Mr. Roo himsclf, indicates that more than 15% of
the total FDI approvals of .9,168 crores have gone to the
projects in preparced food products/stuffs, beverage s, spirits,
vinegar, textiles, tobacco, leather and fur substitutcs,cte.
L " Fe) sehgeduls s inohmas expasedy by onfieial sreaerds
defining /| included chicken breeding, meat-processing,
mineral water procduction, broakfast cerecals, glass-warec and ¢
ceramics, pap2r, and plastic products. Manifcstly the bulefkf'
Che 'promised inflows of FDI arc confirmed to consuwner
durables and non-duraples. For example even according to
figurcs available with leading non-official financial madia,
haxdly any concrete inflows in scectors 1ike Powcr, Ielecom,
<tc. have so far matorialiscd duce to MNC's demand for
sovercign guarantee of 16% r<turns on capital.

Zven some of our conservative economists backing ths NaEp
. . AL ) I s - g 3
agree/fin-as~-much as Dollar bond rates arc nearly 8%,
guaranteering 164 return on cquity makes SpsolNEE by 0
s-ns¢. In Che past a guarantée of 12% return (post tax)
TR e TUL 1 me POMASE oy s - e S e seériously adverse
consequ-nces for the economy.

Some= indication of the havoc already being caused by un-~
restricted entry of MNCs is provided aven by the seriocus
concern <xpressed by the so-called Bombay conclave of
Tepresentatives of Indian big business themselves.

/|defining the priority s-ctor . _ .
S IeVILIE & ASUaE) 5 LTA] ¢ Bdn e Oheat Sniie el - alE] - akae kg, el
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The two reports further openly advocate:

1. drastic watering down of provisions of FERA & COFEPASA,
amounting virtually to their liguidation.

2. Further libsralisation of imports of consumer goods.

S LLXDOTENSE R Fo rinalde| regul ite's £fOr @its ot foreign
investment (DFI) should be don: away with.

Sty A cephaae SRS R S ntesliiE et ural Property) Rights)
“(however unfair)®* as demanded by UsA & OsCD countrics
should be treated as a minor cost for attracting
Direct foreign dinvestment.

5 ImeeE Ty GRS oL ENahy | oppoisition EoAIRR. Lules  at tha
GATT in Uruguay round to be modslled on the linss of
Maxico.

6. Joining of oneé or the other Trads blocks-g.C.-NAFTA
while keeping door open to emergence of any othaer
Asian Block.

S ou Al W) ReleER

50 the repeated declarations by our Finance Minister
and the pPrime Minister himself on inessibility of the
'Reform programme ' under the New Sconomic pPolicy are now
being gi ven concrete shape in different spheres of our
gconomy.

The Working class and the mass of the people in our
country nave, therefore, to be told clearly & categori-
cally what is it that they have to battle against inorder
to prevent.the imposition of drsaded n2o-colonial order
@RISR vy

FURLHER MASS ACLIONS 8EIAG PLANNED

The ‘Sponsoring Committee of . Indian I'rads. Union along with
répresentatives of other mass organisations constituting the
broad platfcrm against the New Economic Policies of the Govt.
has decided, to continus dits' crusade for revarsal of thase
SHEI-pEopls peliiciess v whilagesntinuing, to intensi £y agita=
Cional programmes  against these, policies special attention
should during cthe coming period/lto the serious danger pos<d
to our sconomy by the apprehended acceptance of the Dunkel
Proposals by our Govt. in one form or the other.

nES PR Sl E R fnk i s fitie e e imeiNcEle Tided it oRts Bagel malcis hvie
Dharnas at the Parliament in N.Dz2lhi 2lcng with similar
Bhaross ot L iebi-cdonantens ofY StatellGovts .alklfover \Indig
December 7th will be observed as 'Black Day', marking the
QIS BT e C RIS 1 @ 0B it hes TRdll an e ple 0 \Ehis bl ack
conspiracy hatched by Imperialism and thzir allies against
India as w2ll as against all the developing nations.

Undoubtedly our State Committess will see to it that this
important protest action assumes a massivs character zll over:
the country. Parcicular attention should bz paid to enlist
the fullest support of & coordination with agricultural
workers' and farmers' organisations.

B s O v



APPENDIX-
Cable: "AITUCONG" Iloe e L SiET e, S50,

ALL =~ ISDIA TRAEDE UNION CONGR& 35

- —— T — S —

PRESIDENLD: M. 5. KRISHNAN
GEN. SECY, ¢ HOMI DAJI
ACT.GSN, SECY: B.D.JOSHI

SUMMARY OF REPORITS ON 19th AUGUST JAIL BHARD ALD
O9TH SEPTSMBAR GAN&RAL STRIKE AND BHARAT BANDH

e i e e e e it et e S it

e e T S ——

RUNJAB

BERPSU Roadways lransport Corporation Staff - 80% buses were
off the roads.

Punjab Roadways ~ 60% strike,
Punjabh State Hlectricity Board - 65% strike.

Banks and Insurance - Nearly 100%

F.C.I. Palladar - Majority on strike except INTUC workers.
P.W.D, Workers - withdrew from the strike.

Gensral Industrial workers - majority on strike.

Shops and markets - limited respgonse.

Mass organisations, Peasants, Rural labours, women,
Studz=nts - could not mabilise massss in a big way as was

expectad,

Opinion 2xpressed is that the call for 'Bharat Bandh'
was not proper. Only Industrial strike should have been
announced. Industrial areas of Amritsar, Jullundhar,Ludhiyan.,
3atala, Dhariwal, Rajpura, Maler Kotla, Mansa, Abohar, Kharar,

Muhali and Chandigarh were almost totally strike bound.
50,000 zlectric Board workers were on strike.

ULTAR PRADs 5
Kanpurs -

befence - 5 production units including MES and IGS on total
strike.

3anks - 100% strike but B&FI members applied for leave.
LIC, GIC, Indian 0il - lotal striks.

fextiles . Total strike in only two mills; attendance in NTC,
BIC normal.

G O COe ra el Re oo
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£ngineering amﬂ;@eatQiEH -~ Very little response.

alectricity - sorkshops and some other establishments
cotal-Iydsdiiaisedis

Pow=r House -~ Normal functioning.

Markzts - Functioned normally in general; some arcas closed.

G2naral impact - Good.

Dt HRAU N

Preparations for Bharat Bandh were mainly undertakne by
ATRYC wwnide st eRaispiEcit the i eiire pelatedicf forEsiboich! @TTU and
Janta Dal continued to adopt obstructionist tactics and
made little contribution to the bandh. However, determinsd
efforts by AIIUC workers resulted in obstructing traffic
and forcing bandh in several areas. '

DALA CSMENT FACTORY

10,000 workers courted arrest, mainly AITUC and CITU
organis=d cthe 19th august "Jail Bharo" movement. Many
women and youth workers participated. RNo report on 9th
strike.

GHAZTIABAD

pver 50 small and medium =stablishments in the industrial

areas 1n Ghaziabal district were totally strike bound on
the 9th September'93.

(HARDWAR, RANIPUR)

BiiakAL SLECTRONICS _

19th august Dharna took place with participation of our own
union members only.

gEhieSeDieamon St 7'l kel = Tond v members_of  ATTUC and “CITY
participated. Others including H.M.S. and INTUC and HMKP
did not co-operate. Majority of the workers not on strike.
00 yo Rl 7 Gl fst i <ot cDigl piEnce ssien swiths pasticipation of
several smaller Trade Unions takéen out- through mark=ts in
Hardwaxr.

LUCKNOW

SCOO ISR INOUIA LIMITAD

k=
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KARNAPAKA STATE

The AITUC unit in Karnataka did a nice and splendid  job.
It was able to mobilise all the forces and organisacions who
had participated in New Delhi Convention. in), - acgastd o ik
also mobilised local forces. about 30,000 people courted
arrest on the 19th of August. The response to the bandh
on 9th 3eptember!'93 was wide-spread, both in industrial
belts as well as rural areas. Transport strike was complete,
Civic life was also affacted seériously in most of the areas.
Besides CITU, elements of Janta Dal also participated in
certain areas. Large number of arrests were also made.
Police violence was much in evidence. On the whole, the
action programme on the 19th August as well as on the 9th
September can be described as nighly successful.

T

Karnataka State Road Transport Corporation

Many struggles launched. A complete token strike on
28.7.93 also observed in support of their demands. Large
sCale victimization against which campaign is on.

Goa

AITUC and CIfU. unions participated in a big way in Jail
Bharo Andolan on 19th August, A total of over 10,000 worksrs
participated in the Jail Bharo Andolan in various localities
LR Yo PelRraiEs v | OiF, B A,

Performance of Trade Unions in Goa who mobilized differei-
sections of the society for the bandh yieldasd splendid
results. JIens of thousand workers in the 1l-industrial
@stateés mining establishments, public ServiEsst Shitern el
and [lransport, ferry - services etc., were on strike. a
number of towns in Goa observad bandh following massive
demonstrations, marches and brocessions by workers. Police
fiigh handedness including Lathi Charge and arrest of union
leaders did not dater worksrs from going ah=ad with
militant actions.

DELHI
Over 10,000 workers belonging ~te AL TUC = LU 5N 870 NG
and some other left-oriented Trade union groups participacsd
in 19th August "Jail Bharo" programme. The massive march
Of workers for courting arrest was led by national leadars
of AITUC, CIfU, HMs3, UTUC, etc. The processionists includ-
ing Com. Indrajit Gupta Chaturanan Mishra, Gaya sSingh and
Gurudas Dasgupta, etc. were sSubjeetedifto MR EIR T, ath i
charge. Nearly 8,000 workers were arrested but later
released. Number of work=rs striking work on 9th September
is estimated betwesn 40,000 to 75,000.

MAHARASHIRA

About a lakh workers participated in “"Jail Bharo®
programme in Maharashtra, including 22,000 in Bombay city
alone. At many places peaceful processionists were brutally
lathi-charged and large numher of arrests were made. Among
those arrested in other parts of the state there were a
large number of women 8idi workers.

COn it et e s



RAJASTHAN
Ihere are rz2ports of wide-spread meetings, conventions

2tc, held in different parts of Rajasthan. In Jaipur many

eéstablishments in industrial estatss were closed. Strike

of Roadways workers was partial. In Kota a number of big

and small industrial c¢stablishment were closed. Many markecs

also got closed. In.some of th= cities like sardar Sahar

large number of women picketed railway traecks and forced a

Bandh on the town. Workers in Khetri Copper mines observed

a partial strike.

FORL 2D DOCK AORIARS

it s | oifE SEREieTE EetiPosl Dok ands Wat2r Front Federation
of India al s participated in 9th September strike at various
places.

GUJ RAT

Industrial areas in and around Baroda responded to the
strike call.

AaDARA P RADS SH

I'ne Bandh call was quite successful in the state as whole.
MesEaor ith S Jpukisic  secior unde rtakingsi in tHyde cabdd -and
Visakhapatnam areas were strike boumd. Road Transport was
al so disrupted. There was a brutal Lathi Charge by pol ice
in Hyderabad and nearly 2,000 arrests were made.

TAMIL NADU

eSS PoEnaSREaRe 1 NSk 1 esemed Bandh “caltllreg T st red@tta "t Hig
success in the State of Tamil Nadu also. The Bandh call
evoked good response in a large number of towns and cities
ShcH BElinag, eSSt cullan BEEo b Core P ruph B, Frichid,
Nager-Coil, Ne=l Giris, Kambacomom, Balore, Salem & Madras.
Large numb2r of small as well as major factgries remained
strike bound. Thzse included the entire lextile Industry and
bngineering factories in Coimbatore, BUilL factories in [Irichi
and Ranipet, Neyvey Lignite Corporation, Hindustan Photo
films, Hindustan Motors in Tribllors, besides mass of
Transport and &lectricity workers. Lakhs of worksrs in
unorganised industries like RBidi, tanaery, powarloom,
handloom, Cashewnut also observed token strike. 3anks,
Insurance and oil company offices also observed complete
strike. In many places even IWNIUC and BM3 workers also
Joinesch the’ S riRe ., & Primaryl.sclivel' teacher s struek wotk
en-masse. Others joining the strike were Air Corporation
Employees, employ=zes in post & telegraph and telscommunication
and medical workers €tc. astimated number .of workers and
Ciployee shgoitning  the stfiks throughowt the sState “has been
placed at about 14 lakhs. About 2,000 workers were arrested,

TRIPURA

The ©th sSe
Government of
S

mper. Bandh, was: a.big successy, «Alls ‘State
= .
basides indu

pte
fices, Road Transport, Schools and colleges
trial establishmenis observaed complete strike.

EETRECIREEA L S



Over 50,000 industrial workers, peasants, youth and
students and women courted arrest on 19th august. AILUC
unions, in mining, lextile, =ngineering, Bidi and small-
scale ipdustries were in the fore~front in organising the
9th September General strike and Bandh bringing togethar
other affiliates of Central Irade unions organisations besides
youth and agricultural workers. Major cities and towns
including Bhopal, Jabalpur, Indore, Raipur, Bilaspur etc.
observed a compl&te bandh despite opposition from Congress
Sd B . P

ASSAN

There was total bandh in certain areas including Malsgaon,
Kokrajhar Tea Zstates and in many sections of telegraph
employses. Top 3tats leaders of AITUC were arrested.

gntire Industrial area of Rohtak observed strike. . Local
peasantry in several districts including S$Sirsa, Hissar,
Bhiwani, Delhi-Road blocked the traffic for several hours.
Blectricity Board workers in districts of Palwal, Faridabad
industrial areas also joined strike. P.w.D. workers also
joinad the strike.

BANKS, INSURANCE ETC.

gmployees in banks, and insurance companies participated
in the struggle, every where in country with their usual
determination and enthusiasm. So was the case with electricity
'orkers in many of the states. Performance of Road Iransport
workers however, does not give cause for much satisfaction
parring a few brilliant exceptions like.that of State
Ifransport workars of Karnataka, Goa and Punjab, besides
those of Bengal and Kerala. Post, telegraph and telecommunica-
tion services exhibited enough enthusiasm but their actual
participation did not match their enthusiaam. This was
oerchaps mainly dus to luke-warm attitude of the national
lcadership of thesse services.

Highly noteworthy has also bz2en the performance of state
Sovernment employces practically all over India. Their
participation ian the "sharat Bandh" surpassed even expecta-
tion of sponsoring organisations,

The same could bz said about Defence workers who stead-
fastly responded to the General strike call almost all ovar
India inspite of the fact that several other departmental
undertakings backed ocut from the strike decision at the
last moment.

Contd....-..-.--6



Employses in major seccors like Railways and sections of
Ports and Docks, (except the ATIPUC affiliates) made Lactile
contribution to this historic struggle in spite of repeated
calls made by the Sponsoring Committee of trade unions.
Participation of postal services and major sections of
Central Governiment cmployees could also be described as léss
than partial. Participation of employees from these vital
sectors in 9th sSeptember strike and bandh would have invested
it with character of a near national uphsaval.

COAL

Coal Mines organiscd under Samyukta Khadan Sangh (including
S@pEt vel Jrefheires Sminessofr  Shilai steel plant, Dalli-Raj-
Hara and mines in oth:r areas) - organised the 9th Septembar
strike. It was highly successful in Dalli-Rajhara, Nandini
and Hirri Coal mines. In addition the strike call was fully
respond-d to by work:irs in various mines including Kirandool,
Bacheli, Balco mines, Malanj Khand Copper mines, mines in
arzas like Korba, Gevera, Kusunda, Jumna Katma, Rai Gadh,
SR SRR hEBe o5C.,, SBhe “stfike eof workefis Imyadid these
Coal fislds creatzed considerable impact in many arsas result-
ing in stoppage of commercial, educational etc. accivity.

L UDTAR PRADESH & MADHYA PRADESH ~ NCL

Singrauli Coyala Mazdoor Sangh and Colliery Mazdoor Sabha:

fhough no clear-cut information has bzen made available as
Sodche' extentl@i barticd pation of worksers of thesc Coalyficlds
in the 19th August “Jail Bharo' and 9th Sptember Bharat Bandh
it appears that thes strike in these Coal-fislds has not-beszn
very successful except, perhaps in certain sections of N.C.L.
The role of atffiliates of other Central [Prade Unions in: the
19th aAaugust and 9th Septembzr action would appear to be
nagative., -

BRAJRAJ NAGAR COAL MINag) — ORISSA

Large number of workers in 8Brajraj Nagar Coal mines led
by the AITUC and All India Mines Workers Federation ares also
reported to have participated in 9th September strike,

Sewmiou s noes has; alsse o be. taken of the £act that inspits
of ths wide dimensions of the movement extending even to
s2veral unorganised sections of the industry and prof2ssions,
workers in certain major segments of organised industry could_
not be persuaded to respond to the 9th September general
strike call. Giant BHEL units like those in Hardwar and
Bhopal 3ingareni Coal mines, &tc., besides sections of workers
The meagyos . seechienTe rorisses rEirnol shl  such exanmples,. FSinidgk AT
h&s el #hs peas=wi th Cermeain fimportant ‘sectdeons of -semidcs 3
like IIDC and many of nationalised Hotels under it.

: EOIEC oo tha S o



A SPECIAL FEATURE OF THE JAIL BHARO AND BANDH CAMPAIGH

Special mention must be made of important contribution made
E8 the suceess of the struggle by large sections of the toil-
DR e opl e vt rlrdal-— Lndidia including - small peasants and
agricultural workers. It was for the first time in St
history of working class struggle in our country that the
toiling sections of rural population made common cause with
che industrial workers and urban toilers on matters of
policy vitally affecting national interests. As already
stated teachers both in schools and universities joined the
struggle in a big way. Active participation of unorganised
workars including women on such a vast scale and in such
overwhelming numbirs in another highly encouraging featurs
Oof this struggle. Participation of organised sections of _
youth and students, though on a limitad scale, also contri-
outed o expanding the base of movement in appropriate
clibeE EieiloEs -
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FURTH4R DISINVESIMINE OF PSU SHaRES IN [ue offering

In linc¢ with the bucget-plan 1993-94, to disinvest sharc
i BN O e e SRR R0 Rer e dugring The . SUrESnt | ySardshy
Government has now finslisea the scheme for first round of
TN S S R C et S s D e T RS & 15 00 & (@O e s | Lhel L 2hd
round is intended to be launched in February, 1994, Amazingly
the mechanism for disinvestment hos besn finalisced in wantob
disragard Wof severe indietmeént of the Department of Public
Antcrprises (DP3) on various councs resulting in under—
util ization of receipts aggregating to Rs.3441.71 crores.
Lfhe go-ahaead for fresh disinvestment has also been given
I ecmplletey Ehs o r IoElEhy seversleriticism mady in :
Parl iament apd el wegi ng - controversy over the. mannir in
which the PSWs shares werd disinvested during, 1991-92 and
1992-93. New and far réaching scheémes are béing svolved in
the light of Rangarajan Committée on PSU disiavestients.
his would include disinvestment through public offcrs.
e e SNESe S T gontlgete, b allowed o fregly go o ths
capital market to “augment their ceguity base.

HIGHLY DAMAGING DIRECTIONW OF FDT ( Foreign Direct
Investment and mounting havec being caused by entry
of MNCs

I'na Prime Minister hzs rocently bein going about claiming
substantdel inflew of EDI attractad by his NJE.P., ©o the
cxtent of 87% of approvals up-to-date, have been in the
S ieey s e o Al SR RIS sl s¢ ) tal li'claims of the P.M..
hoplvE S Sog s ek BRG] P E ed by facts and figures contained
in the records of ithe Minmdstry of Industry. A gualitative
anmalvsilsrof, figuresl released by the Ministry of industry
frogelEcinR ile - REey hiimssl £+ indicates that more than LE% @i
the total FDI approvals of Rs.9,168 crores have gone to the
projects in prepared food products/stuffs, beveragess,spirits,
vinegar, extilas, tobacco, leather and fur substitutces,cte.
Tirsffal SeRoed, 45 Purther expossd by official records
e Filmasng /1 included chicken breeding, meat-processing,
mineral water production, breakfast cerzals, glass-ware ard |
e e eceNEn pesals 2ade plastics products. | Manifestly the buleff’
the 'promissd inflows of FDI arce confirmed to consumer {
durables and non-durables. For example even according to
figures available with leading non-official financial media,
haxdly any concrete inflows in scctors like Power, [felecom,
Sl vts=o" far mMaberl akissd dug, to MNC'"s demand for
sovercign guarantee of 16% rsturns on capital.

Aven scme of our conservative economists backing the HNIp
agrve/hn«as~much as Dollar bond ratés are nearly 8%,
guaranteering 16% return on cquity makes absclutzly no
sEg=e. Inith¥ past & guarantee of-12% return. (post tax)
fnyrPertilizer industry has lead €o seriously ‘adverse
consequences for the economy.

Somé indicstion of the havoc already being caussd by un-
PeEE riiebed e Nt of MNCs. 15 provided ‘svan by Ehersericus
concern expréssed by the so-called Bombay conclave oOf
repregentatives ¢f Indian big business themselwves.
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fhaese gentlemen who were till now vying with each othzr in
praising the benefits of '@lobalisation of the eéconomy' after
Ehe w.B.-IMF modsl, have c¢lrcady started exhibiting signs of
nervousness about the advance being made by MHACs in the
Indian industry. The recznt take owver under amaging
Circumstances of parle prands, so far commanding 60% of the
share of Indian soft-drink market, by the Coke of U.S.A. and
some such other impending take-overs, provide the immediate
'provocation' for .such concern, Hindustan Lensr & Tomco
'mzrger' is anothar concreteé instance of the fate awaiting
many seéctions of Indien big-business. It is almost certain
Chat) Ehe.Coke will in . coums2.ef time. replacz alls Parle
brands like Limca, Citra, Gold sSpot etc. with its own. This
is surély the fate which awaits the Indian Brands. This is
the type of 'market-eéconomy and frece campaign which the MNCs
are going to impose on us, with gross distortion and
T-striction of competition in the market, making a total
nonsens< of 2ll provisions of MRTP & FERA. Big business

in the snginzering industry has in fact bluntly told the
Government that libecralisation of IMFP-W.B. model is hosting
the Indian Enginzering industry.

Aanother highly damaging development flowing from the open-
door policy of the Indian Government towards MHCs has Fe G i
been subjecte-matter of a raging controversy at various levels.,
Joint sector and subsidiary companics of several MNCs
incorporated inl India for deng time.pasty have! nowdstarted
what can only bz called open piracy in stock-market operations.
In a number of cases Rights-sharces of these companies are
being offered te the Parént Company abroad at amazingly low dis—
C.a4uk. with the clear aim of converting minority shares into
major holdings and -ultimately gaing . absolute control over
Elems

FURDHER R&VsLATIONS O.F DARK CONSZYUENCES OF NEP

Ene Sl te se publiicatcionsierilea s 6l by the Finance Ministry,
to which reference has been made Echailil=hay Saablice nrchiaf Kellbctian] oy
the scope and intent of the liberalisation policies to be
inevitably pursuad as a logical w nsequences of acceptance of
world Bank - IMF preiscriptions on both macro as well =s
micro-economic level.

"It is extremely hard to function. them (PsUs) CEEEE i @S s
No further public Sector..." "partial disinvestment must be
given up and full scale privatisation drive of P3Us should
1512h) [onioxeiskeclect il m Y s
"Hence our preference is to go ahead with privatisation
plans, preparing to shaed most of the PsSUs from the custody
of the Govt. cven as we implement steadily the institution.al
changes such as JRF,"
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