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REFORT OF COMMISSION ON WAGES, DEARNESS ALLOWANCE
AND BONUS;

el
The meeting of the Commisstcn held yesterday. was
attended by nearly 600 Delegates. The Commisslon was pre— ¢

slded aver by Comrade B,D.Joshl, Vice-Prestdent, e AR Dol s
Comrade Y«D.5harma, Secretary,AiTUC, explalned the
Important polnts as contalned In Part=111 of the General
Secretary's Report regarding Wages, Dearness Allowance an d
Bonus, The discusslons contlinued for about 4 hours and

78 delegates took active part and made Important sug-
gestlons on the polnts to be Included Fr Siie. | drfe it o Sl
aspects of the probiems relating to Wages, Dearness
Allowance and Bonus were criflcally dlscussed and There
was a general consensus that statutory minimum wage for
scheduled Industries should be Rs.500/- In the context

of present prilce level, wlith a G oiEsAeRiRo £ f ull
neutrallsatlon agalnst any further Increase In the cost

of Ilving through a sliding scale D.A. Revislon of
statutory minlmum wage should be undertaken cevery year

and no+ after several years ss Is the pratice a2t presente

For the organlsed sector, wages should be determined
through blpartlt+e agreements on the boasis of collectlve
bargalning. Such Agreements shouid af least ensure need—
based minlimum wage based on the triparftife formulns
adopted at the Fifteenth I[ndlan Labour Conference.

There was a gooé deal 0of discusslons on Dearness
Allowance and |+ was agreed that A.l.T.M.C.Unfons must
reslst attempts belng made o scale down the rate of
dearness allowance In many publlc and private sector
Industrles. '+ was also emphaslsed that we must flght
agalnst any Impositlon of celllng on the Dearness
Al lowances

Regarding Bonus, +here were suggestlions that
minImum bonus as prescribed In the statufe of 8.33 per
cent should be enhanced to 2.5 per cent. Over and above
+he mlnlmum bonus, [t should be left to collectlive
bargaining. There was also-a general demand for replacement
0f the exlsting Bonus Act by another Act whlch could
ensure more cquitable formula for determinling bonus
for the workerse
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After extensl!ve dlscussions, the Commlsslon
appolinted a Commlttee conslisting of ihe followlng
delegates to go Into the detalls of the points and
prepare Resolutflons on Wage, Dearness Allowance and
Bonus In the llght of the discussions and place the
same before the Sessfon.,

I. Comrade Y-D.Sharma

2. Comrade D.C.Mahanty

3, Comrade Amolak Ram

4, Comrade Ghanshyem Sinha
SLahCamPade Rama Rad

6. Comrade V:D.Deshpande

7., Comrade J.:J.Chittaranjan

8. Comrade i"rasant Dutt

Comr=de Y«D.Sharma was authorised To mak e a
report on the working of the CommilisisiliznFaRvwy oil ace  The
same before the 3ession.{The resolutions are attached)

Dt,.30.10.1980. Y. D.SHARMA




closuse to. No.8(3}/ wdab

RESCLUTIOV ON igGEs & D, a

This 31st Seaszion'of 4 I, T U G &xprzssus deep dismay that
deepite the passage of 34 y.crs sinCe our Conixy attained fresdom,
the working class has not buen zble to reasch to a living wage and even
the need-based nomm wages evolved by the 15th Tripartit. has not been
attained evan in the organiscd incustry,

h the other hand, thexa has been,a stagp fall in the real wages
of the workars, Capitalisicm, both foreign and Indian caught in the
throes of deepening economic crisis, seeks a way out by throwing the
entire burden on to the shoulders of the working people and by vicious
attacks even on their mee,re 1iving standards,

The Capit;alist rulers have put out theories of wage~price
spiral, of high wage islands and wage-fresze, one of the latest being |
through the so called Boothalingam Study Panel, [

The 31st session of 4, I, T.U,C, rejects outright the recommen- :
dations of the Boothalingam Study group for a nati.nal minimum wage ]
of Re, 100/~ and demands instead that a national minimum wags of
Rs,500/~ should prevail in the swiated/schsduled industriss in the Komenc
Minimum Wages sector in 1980 itself, while the wage level in the
organised industry should immecdiately be determined on the basis of Ry
nead based norms, without brooking any further delay, through
collective bargaining and c:ertainly not through the discredited and de-
laying mechanism of Wage Board and Tribunals which was long rej:cted
by the entire T, U, lhity,

It is paradoxical 3ituagticn that whilc the value added through
manufacture has been increasing steeply over the last decade,
expecially, the shar: of workers in this is dw«clining year after
year, adding to the super profits of the capitalist class as a wholg,
A determined struggle on region wise and naticnwide alcne can halt
this process and reverse it for the ben.fit of the working class,

Despite the wage inCrease, thersz is a stoep erosion in real
wages by galloping inflation, menipulation and frand in compilation
of cost of living indices, denial of 100% nutralisation, ceiling on
D, A, impounding of D, ., through various schumas,

Thig 31lst Confer:once tharzfore demands immedigte rectification
of the faulty and fradulent cost of living index as per the recommen-
dations of the Rath Committee which the Janata Government then and
the Indira's Government now have put in Cold storage, thercby causing
contimous loss of crorcs of rupecs to the working class,

The 31st session while rejecting the ceiling on D, i, laid the
B,P,E, demands complete and full 100% nutralisation in the Deamness
Allowance at all wage levels with a corrected index in every scector
of amployment whether public or private, orgenised or minimum wages
sector in Scheduled Industries,

The 3lst session further demands that the wage revision
in the minimum wages should be revised statutery every two years,

The session further demasnds that the outmoded system of wagss,
speCially in the textile industry should go and bg replaced by a time
sCale system with an incrunental span that will double their initial
cmoluments in 10=-15 years period,

..2.I



e i i, S

on of uniformity in pay scales

ands introducti
jversities

ect of employees of those un
are covered by U, G, C,

Tra session dem
g4 amenitles in resp
in “re country which

e 3lst Session notes with gratification the rising trend
of univg actions, industry wise as well as statewise which has
sertains strengthened the collestive bargaining power of the
w%rlc'mg Cass, Swh d&v 2looing wnited actions are the bearous of

Ope,
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Enclosure to Resolu-
tlon No.8(3) WDAB,

Resolutlon on BONUS

EriBs i ethici s ces ol ony oM T el L TG Sl el S iR onidls hia's bidico me
a vltal part of the workers emoluments In Indla which Is
constantly under attack by the employers, Influentlal section

0¢ the beaurocracy and the monopoly press. Durlng.emergency
aTtack Ing the bonus annuled the provision by amending ordl-
nencs. JThe coliective bargalining right of the workers In the
matters of Bonus was ftaken away by repealing Sectlon 14(3) of
the payment of Bonus Act. The talk of | lInklng bonus to pro-
suctlon and productivlity which negates the baslc concept of
Jeferred wage, turned out to blg flasco as even employees were
“0T prepared to accept It In both the private and publlc sector.
iy 1a speclal Act of the Parliament, the bonus contracted bl-
atera’ly was lInval ldated deprlving contracted bonus to m!l-
lons pf workers.,

{anaths "arty 1n Its manlfesto accepted bonus as deferred

L e Mo ntg et 0.0 O wieir it s dd A pras T ot il g hdt -t o

juaranteed minimum Bonus of 8,33%, but on year to year basls
~wt at tne same time !+ refused to restore old provistion of

lectlon 34(3) and falled to accept the demand for ralsing

Sl IO NN S alie i 2 f o e e TG BN Y antd e eI T nids felf e ubt

aggec l+s feet In accepting right to bonus !n Rallway, P&T

:ad De‘ence and for other Central Government employees but

2. +¥1ma-ely I+ granted performasnce Bonus as agalinst & guaranteed

minlmue bonus to 8 section of Rallway Workers, Defence emplo-

ees asd the employees of the P&T Department.

#1+h the return of the Congress (1) Government, the talks of
Productiv]ty or Productlion |lInked bonus, on which workers
s1d sometimes even employers have no control, have agaln
star-eds, The AITUC Is opposed to productivity llnked bonus
ar* any bonts substituting the minltmum guaranteed bonus.
.abour MlInistry talked to the TradeUnlon leaders and employers
>vt ujtlimately under the new law, the same old ad-hoc
‘zpproach was adopted. By irodl acgep hiingithie ire formsytn
ine Eonus Law dartlcularly by malntalning celllngs etc., the
overrment has refused to accept that the same has become

su* of date as a result of unprecedented Inflatlon, celllngs
or ellglblllty and gquantum have become redundant slince the
fa.Ue of a rupcse has been reduced to 1/3rd of what [t was In
“965. I+ 1s agaln the reason for demanding radlcal reform

1 ‘aw and to Increase the quantum of mlinlmum bonus.

Wi e demanding the radlcal revislon of the Bonus Act, the
\ITJC wishes to mare !t clear that the same and simllar bonus
shc.id be ensured for all, lIrrespective of the strength of
pro oyment In the establ Ishment, to contract labour, tfo
Wo=<ers employed In scheduled employments and Bldl Rollers,
sn: all the Government employees. The AlITUC at the same tlime
©emands the Increase !n *he guasntum of minlmum Bonus Yo

71.5%, and removal of ce!llng of Rs.750/~ &NdRs.1600/~-.

A'TIC S Oy el s Shnie sEE e mp U BE RO e ch dind ko sealie Ul-a el tkire

a agable surplus Is not i-ee from defects for which purpgse
Ba ahce sheet should not be taken as sancrocent, Bonus having
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been accepted as deferred wage shoulcd be shown In the
Balance Sheet as other revenue expendlture are shown and
bonus beyond the purview be calculated before deductling
Deprecliation and Development i-ebate, and that also before
taxation, Exemptlon given to “+he new concerns should go.
Compensation for any reasons fncluding lay off subslstance
allowance and overtime work should be taken Into account+ for
calculating Bonus. The AITUC, +herefore, demands -

1. MInlimum Bonus to all unconditionally, and the quantum
be ralsed upwards.

2. Radical change«~In the present Bonus Act Including the
Computation chart.

%S Till the above ls achieved; beyond the statutory
minimum of B8.,33%, bonus should be left to be determlned
through the process of collectlve bargalnling and 1§ the
Income Tax Is of any hlnderance, !t may be amended.

4. The vartous cellings except the mlnlimum or the exemptlons
contalned In the Bonus Act, should go.

5. The LIC workers who got thelr bonus agreement enforced
through Judgment of the Supreme Cour+t must contlnue
to enjoy the benefits Ilke other workers In various

indertaklngs.

6. The cholce of Ilnklng bonus above the statutory
minlmum fto proflts or production or productlivity
must be left to the workers and the basls should
be declded by collectlve bargalning.

coC0oo




Qrganisational Position of T TG

Attenpts are being made specially fPdm June 1975 at the
Indore Convention for collecting objective organisational -~ -
position of trade unions and revicw., A questionnaire was cir-
culated and remindérs sent, Re sponse was very poor, Then in

977, Working Committee asked for special meetings and con- -
férences of state trade union committeecs to discuss organisa-
tional position. A few such meetings were held and attended
by central office bearers of AITUC.  Some were not well
prepared and hence failure., In others no~written repdort was
présented, Then another effort was made in late 1977, Even
this did not Bucceed and the TesSponse was dnly from 4-5 states
and " that too individual reports. Sccrétariat members on the
basis of their knowledge of situation in the states and T
industries gave some reports. This document is based ok this,
In the matter of details, we expect to add, amend and fill in
gaps during discussion, It is proposed that the discussion
should be in two stages. First in this extended méeting of
the Working Committee and next in the General CoUmCHE Y < o i T

Trade Unign Pesition

Our organisational position as ascertained above is given
state and industry-wise to the extent available as appendix At
and 'B' to this document, ‘ - -

Division in the trade union movement — with cleven central
trade union organisations and a number of independent trade -
union federations — is the biggest we akness, Government policy
instead of bringing them together is $o weaken it, Congress
govermment in 30 years fully supported INTUC — chianged even
laws to help them and built It as their.trade union wing.
Present govermment is satisfied with +the division and main-
taining it.~ At the same time, i1t is helping organisations
with which its political supporters are connected viz. HMS,
BMP, BMS, NLO and also: to CITU, -UTUC (BBG) and UTUC-(TS)--
their political allics in elections, Biggest beneficiaries
are of course BMS and CITU. NFITU affiliated to WOL has-
turned Gandhian., T+t has no base though it has set up unions -
in many places, INTUC bas now heen transformed to a trade union
with Congress, Congress (T) and Janata Party and Some who want
it " to be indepcrndent trade union, are working in it.” It has
naintained its all India character and base in certaif basic
industries even without the Support Trom the govérmment in the
earl ler mann&r,  WNow all representations in Committees are:
based on parity. Tts monopoly position has of conrse gone,

In states it does not have the s ame position specially where
Janata govermments have been formed and the Labour Minister
belongs t5 erstwhile Jan Sangh or Socialists, Tt is losing
its overall influence but uptil ndw has maintainsd its x:
recognition in by and large majority of its earlier recognissd
units,

CITU and BMS have been forming new unions on a very big
scale, also providing whole timers. TIn this, Janata party
govermment have been helping +them. They unite against us
though locally thére have been instances of their bre aking
each others heads,

ATTUC has been under attack during Congress regime — even
during emergency and now in the post emergency period also,
Efforts have been made %o outcaste it spcidlly by HMS, BMS
and CITU but without success,

....Il.‘z
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AMPTCNhaseat " 10 S~ WpddR oy am «all Smdtsibries andsid mualsl
states, T%s influence varies from state to state and industry
B0 At STy

Our age-01d wecakness in Assam Tea Plantations, Ahmedabad
Textiles, and Bombay Port and Dock continues., In the Railways
1949 affected us very adversely. Since 1974, we Have our
Federation bubt still very weak or nominal except in S.,Ei and
N.BE, Rzilways and I,CeF., Post & Telegraph, Defence, Banks,
Tansurance and génerally ceantral and state governments emp-
loyees have their unitcd organisations (in soms places INTUC
and BMS have Pival unions) and we are working in them with
leading positions in some of them.

‘In the ky public secctor units we have got unions butb
not everywhere effective one.

In steel in Bokaro we are the single largest force and in ~
Burnpur we are also consulted. TIn Jemshedpur, Rourkeéla, Bhilai
and Durgapur, we are weak, Our influence is mostly in non-
plant workerss In Bhadravati, we do not exist.

In Coal Mines, we have strong base in Eastern region (West
Bengsdl), Central region (Hazaribagh-Bihar) and Singrauli in
U.P. and M.P., in Singreni collieries (A.P.) and some polkets
in Western region (M.,P. and Maharashtra). In iron ore mines
we are strong in Kiriburu (Bihar), Bailadilla and Rajahara
(M.P.). In Donamalai and Kudermukh we are weak, Orissa and
Goa iron ore mines we are Wweak,

Tn copper we are Strong in Khetri (Rajasthan), Agnigundala
(A.P.) and Ghatsila (Bihar). In ICC (Bihar) and Malarkhind
(M.P.) we are weak,

Il S - c ,

TIn mangane se /Bal aghat we are weak. A new union in Mahar-
.ashtra has just come- to us,

Mica mines in Bihar and A,P., we are there.
Dolamite and Bauxite (M.P.) we are theraz,

In Cpal washeries we are weak.

In 0il — ONGC and IO0C we are sitrong in Assam, Northerun and
to some extent in Westérn regidn. We are improving our
position in refinéries, 01l distribution system except
Bombay is with us,

Mmong the fertilizers we have recognised union in Barauni,
and our Comradé is the President in Namrup. (Assam). Rest are
with the INTUC, 2

In Blectricity Undertakings we are a force, OQur strong=
holdSare in Maharashtra, U.,P., Tanilnad, Kerala, Bihar, Orissa,
Rajasthan., In other staftes alsoc we have got affilisted univng
to our Federation., Damodar valley project and Delhi electricity
supply undertaking uniouns which are not affiliated to ATEEF
are also working with us,

In Port and Dock our strong holds are Madras, Cochin,
Vishakhapatnam and Kandla. TIn Calcutta Dock our position is
improving but not in ports, Bombay we are no where,

In the Road Transport Industry, we are strong in Delhi,
Punjab, Rajasthan, Andhra Pradesh and Kerala,
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In Rajlway, we have base in SE Railway gnd NE Railway.

In other railways, we have very small pockets., In the central

and western railways we are nowhere., Iun ICF Perambur

we are a leading force,

Civil Aviation both Air India and Tndian Airlines, there
are several unions of various guilds. We do not have any
influence there. Among employees in these under takings there
is a common Air Corporation Employees® Union in which we have
some influcnce, 2

In NTC (National Textile Corporation) we have some influence
in almost all states. The unions of NTC. are unot separate but a
Joint one with the Toxtile Industry 2t the local level.

In Banks, thére is g united union which is led S o TN T C
and BMS have their affiliates with & small following._

To LIC we are not a major force but our organisatisn
specially in Western Region has a good base.” In GG S
Separately functioning as National Organisation of General
Insurance Employees,

In the Hotel Tndustry in Delhi we have a good bhase but
the same is 1ot the position in all the public sector hotel
industry outside Delhj,

In Aluminium there is only dne public sector undeértaking
2t Balco where we have got 2 union which covers captive mines
alsp., Tn the mines we are recognised but not inm the plant,

Cement - among the two public sector blants ih U.,P, we are
strong in Dalla but in Churk we are unot so strong.

In the construction industry, we have a union in NBCC as
also in the Hindustan Steel Construction Company. We have got
a federation of construction workers. Generally, workers are
unorganised,

Our biggest weakness in public sector is in engineering
Indus ey, Faeninsb s engineering we are very weak, In the
he avy engineering plant at Hatia, we have just got a union.
In BHEL the recent poll shows that our following is not more
than 13% in any of the plants. In Hardwar, we were earlier a
majority force but recently we have gone down,

In Calcutta we have got unions — 0ld unions in most of the
engineering concerns but our influence has gone down, In- &
Bombgy and Maharashtra in general, except in a small portion in
Sewrl and Thana we are no where.” Tn tho new belt in Poona we
are totally absent, In Madras with the help of an independent-
trade unionist Comrade Kuchelan we may be present but independ-
ently our basé is very weak, Tn Hyderanad, weé almost lost every-
where though in some of the units we are working inside united
unions. TIn Bangalore, we are strong in BEL, BEML and REMCO,.

We are no~where in the ITT. TIn HAL we have influence though the
union is indespendént. Tn HMUT Bangaloore and Pinjore we are a
force but not so in other HMT units,

In HAL units elsewhere we have had a union at Lucknow, BEL
at Bangalore we are recoganised and at Ghaziabad though
affiliated formally, the present position is uncertain. In
engineering bslt in Bangalore we have sizeable influence,
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Scooter India Ltd, Lucknow alsp we have a union.
This all. shows that we are a force in min@s, oil, Bangalore
engincering belt, with certain port and docks in some states,
in electricity, road, transport, NTC, hotsls, aluninium and
cement industry,.

Tn the united unions we are strong in banksS,
and pockets in LIC and GIC.

Qur biggest weakness is in both heavy and light engineering
in public sector, Bombay Port & Dock, Railways, Steel Industry.
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Main Weaknesse s

Generally we do not bother absut new industries,
industrial complexes and public sector besic

industries, We remain contented with 0ld industries wheére
we are for dacsades,

Our hold on e€ssential industries like transport, electricity,
water works is weak in many states and we have not bothe®ed

_to strengthen ourselves in it.

10.

kA

ie.

£5

14,

dizo

4SS

ITn the capital city of states and around we are generally
we ak. _ ;
Developing industry of engineering and big basic and public
sector industries has been neglected -by us.

It has not been possible for our state/local committses to
deploy cadre in the essential ssrvices/basic industries/
public sector units, Shifting cadre and leaders from one
centre to another is almost not possible.

TnSEReF ufdPn sy T Ul y tGigurlic ontrol v thers \i's. much* %o . be *
desired in democratic functioning, resulting in wide gap
between the lzadership and the cadre/workers.

In most of the places industries/servicés have become
zamindaris with no worthwhile coordiunation and a sort of
truce of noun-intervention. With shortage of cadre this ten-
dency is further developing.

Often we are victims of- spontaireity. Siruggles are forced
on us and we participate and lead them,.
There is too much depeundeunce opn the skill of the leadership
and approaches/influence of individual leaders and also

through MLAs, MPs and contacts,
The new young educated working class nccds education and
promotion. Often long drawn discussion are nceded, They
Just do not obey the le ader,

Our slip-shod method of functioning - mzy be because the
leaders are over busy - does not work and we are unable +o
carry them with us.

Lack of trade union and political education.

Legal work in the trade union is creating problems.
Either we neglect it or in doing the work loose some
trade union leaders, This breeds currupt practices.

Our study of industry in which S Y T S e TRy S S D S SR e e
~ more strese on curruption in establishment section, At
the most study balance sheets, The problem of raw mater-
ials, disposal and prices do not get due attention.

There is not endugh coordination and codperation between
the blue and white collar workers organisations even under
our influence, Each fights their own battle,

frack “pietigo] 1 dari bw e e E R0 tSh

Lately CITU and BMS are forming new unions or capturing
others and putting demands iguoring our old agreements,
This puts us ina fix as these agreements are still valid,
With the agitation, support of state goveruments and pre-
ssure on employers they obtain some gains and weaken us,

..l.lz



—.7

17,

18,

194

20%

2

Se

L

- g A
Local Trade Union Councils are not formed everywhere,

Qur state trade union committees are unot able +o function,
neither the office nor guidé the movements STUCS 3
Secretaries are only part time functionaries. No full time
team exists at state level headquarters. :
Most of our industrial federations are not functioning,

Ko separate office, staff or team to work,

ATTUC office is also handicaped of

a) a team of full +ime secretariat,
b; ade quate staff.
CH) gl ais CHIGST S § 7 >
d) study of industry/keeping live contacts with STUCS
and industrial federations.
eg more often meetings including sectional meetings,
L2 20k 0 £ T e Al e st it St Ty paper is not enough,

8truggles are not reviewed at any level to draw lessons
andRpubliciser t,

Developme nt of cadre to positions of responsibility and
and older leadership to train new ones,

Lack of proper liaison with legislatures.




Appendix 'A!

M ah arashtra

“We have influende in Bombay textilzs., ~Some pockets of
ENNET ne eri ng' ins e - and Thana, a section in pharmaceuticals.
EngineePing pockets in Kolahptr region, In the Vidarbh region
strong in electricity, coal mines belts, IB M and GSI. Recently
got Manzanese unioa. TIn united unions oif banks, LIC, GIC, P&T
and defeace havs sizable influsnce., Tn Central Railways working
with ATRF union and Western Railway almost nil, State govern-
ment employees under a united union and we have some influence
gt 0 Gl bodias sy tnTioh e

INTUC s e we fSiriite xhivke o), noil, cemsat,

HMP strong in Bombay and state transport including taxies,
Nashik uniouns., »

BMS in soms engineering concerns, defence unions and Nasik, -

CITU has a aumber of uanions With party following - Mazgaon
Docks, Naval Dockyards,Ambernath de fence, pharmaceutical unions
also with them,

Lal Nishan active in textiles and engineering and in Marath-
wade region,

Independents active in automobile and engineering units in

and around Bombsy and Poone.,’

Uttar Pradegh ¢

Strong in electricity, aluminium, chémicals, coal mines
(very small), IDPL and Rai Bareilly textiles, some influence in
Kanpur textiles and Naini (Allahabad), belt of textiles and
engineering, Kanpur and Agra. In sugar some improve-
ment than before but still not MR R SRDR Col s PR e el i
Gorakhpur region - NE Railway, weak in Railways. In BHEL
Haridwar go% 13% votes in recent poll. :

Live contacts with banks, LIC, GIC, state and central
government employees organications,

INTUC still major force in sugar, Modinagar, HMS and UTUC
in some sugar factories and railways. '

CITU in  Kanpur Rayon and BEL =slso t€xtiles, some units
around Bareilly, recently entering Ghaziabad belt,

Independent, HMP for name sake eXistance,
b

In Kaval towns our independent base lacking but can play
an effective role in united actions,

Ghaziabvad 2

West Bengal

Strong in cotton textiles and coal belt. Jute small hold,
Dock and certain tea blantations our unions bperate., Engineering
weak, Garden Reach Work Shop regained, working in a number of
B e dien it o SEantieain 0il, banks, central government employees
unions and Bata union,
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CITU -~ strong in jute, engineering, plantation, chemicals,

outside Calcutta,LIC & GIC, state and central government
undertakings. Not so strong in coal and port & docks.

INTUC has jute, coal; port & dock, railways, plantations
and rival unions in all industries,

BMS is strong in port % docks and railways,

"Both the UTUC have uniocns in a number of ecstablishments.

Zamilnadu

Madras Port & Dock strong - recoghnised union.

Have unions in textiles, engineering, plantations, bidi
workers, sugar, Nyveli and represented in négotiations and
tripartite commititees iun almost all industrices. Cement
recognised union. TIn Railways, ICF single largest force,
Southern railway improving., BHEL recently inm poll lost, Near
around Madras belt when working with Kuchelan a force -
otherwise no independent base.,

Sugar now weak, Road transport some influeuce.

INTUC = unions everywhere,
BMS = influence in Coimbatore textiles, railways,
CITU - growing in Madras and other places, sugar,

Kuchelan an independent trade unionist strong in and around
Madras city and industrial complexes — at presant cooperating
with us,

DMK unions also exist,. _ _
Check off system exists - we azlso DGy R G NS =0T OW T B

Karnataka

Strong in textiles, engineering, Sl TS SRR L o
Public sector units around Bangalore. -

Weak ifi plantations, Kolar gold mites, ITI and Kudurmukh
iron ore mines,

INTUC = unions everywhere.
EMS - Railways
€ T

Haryana

Strong in Faridabad units and 120316, TN e AR R IS at e e AN B o
(I0d < T on)e

INTUC - unions everywhere. Strong in Yamunanagar
CITU - improved its pdsition in Faridabad,; S—-onepat
Kalka - our influence in an independent union.

BMS - coming up.

Rajasthan

Strong in Khetri, Beawar textiles, electricity, water
works, roadways. Weak in Kota, Jaipur, Ajmer, Mines where
CITU dominate s, :

INTUC ia Udaipur Zinc mines.
BUIS & BMP - coming up.
...I.'S
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Strong in textiles, DTC, transport, hotels, gi1, commercial
eStablishments, Najafgarh and Okhla engincering and banks,

Weak in Tasurance, engineering,new industrisl
complex of Sahadra, Tarayana and Megyapuri, railways,

CITU coming up specially in new compl:xes, central govt,
establishments, and lasurance, municipal employees (a section).

INTIUC unions everywhere.

HMS -~ Railway =

Electricity is— a WPTU union cooperating withbur
A11~India.Electricity Employees? Federation,

BIS ~ coming up in banks, . _central govt, employees etc,
AITUC - Single larscst unite

Andhra

Strong in coal, copper and Mica AN S SR iog: transport,
tobacco, port & B8cks,  jubtes oil, banks, some state Z2ovt. emp-
loyees and some engineering units,

Weak in public sector units in gensral where sl i A O P 19 S
and in some cases HMS EiEis e Aehine L ha e indepandent unions exist
where we amd CITU bhoth are there, INTUC is in IDPL, milk,
Ehemic al siftetol

Also paper, fertilizers, cement, textilss and sugar, we are
we ak,

Punjab 3 .
Strong in textile s, rcaaways, sugar, engincering, keeps

close liaison with s+tate ElEe OREr fic haiy federation, state govt,

employees, PWD and construction workers. unions, banks, P&T, etc,

Weak in new centres and new industries, Big factories need
special attention,

ATTUC largest unis.

INTUC - units everywhere - strong in fertiligzers,
HMS - railways
BMS - coming up,

Bibar

Strong in coal {central coal fields), Mica mines, electricity,
Bokaro steel, Ghatsila-copper, Jhinkpani cement, Xiriburu

iron ore mines, Mica mines,. BErauni refine?ry and fertilizers and
Some engineering units, Keeping close liaison with state
govermment employees, banks, LIC, P&T, etc, 3

Weak in Jamshedpur; railways and Sugar. In sugar, explosives
Gomia lately improving,

INTUC - strong in Janshedpur_nngineering, steel & mines,
HMS - railwagys, Dalmianagar industries ang Gomia,



Appendix 'Bf

Road Transport

We are strong in Delhi, Punjab, Rajasthan, Andhra and
1n Kerala - we exist and doing with ether unions but only
conductors union and they do not take up demands of drivers,

Gujarat, Bihar, Orissa = In Gujerat we are trying to do
some thing, )

The Genéral Secretary is ineffective there fore +the
federation is not functioning.

Its conference has btecome over due.

Railways
N, Reilway

We exist in Bikener Division (Rajasthan), In Punjab our
position is stagnant,

Delhi and Uttar Pradesh, we do not exist.

Executive Committee of our union meets regularly, We have
some contacts with category unions.

Though we were rightful office bearers in the Dnitay S URT 18
affiliated to AIRF), the leadership of ATIRF show partialty and
recognised rival set of office bearers, :

We continued our work and maintained sur base; There w=re
some “difference of opinion between comrades of this Rly working
B A S e P

We are intact in both the states. Recently at Gorakhpur
we had a good demonstration,

Latest development is that AIRF is negotiating about the
recognition of our set up of office besrers on the
conditions to which we have agreed to is that they will
coatinue to be in the ATRF and will not be affiliated +o
IRWEP,

o Railﬂgy_"

Improved our position in Kerala, In Tamilnadu we have got
Some wWorkrs in Madurai Division but nothing in Wadras
Division,

In Tntegral Coach Factory — we are the single largest
union but not in a monopolist position.
E. Railway

Some work in Jemalpur Division.

In Bengal - Barty trouble. Sickness of Com, Ram Bal ak”
Singh,General Secretary has recently affect2d the trade union
fune tioning.

——— .

We are not a big force and stagnant, Tave relations
with categorise unions.
2.0, Railway

With the transfer of Guntakal Dvn to this Railway, we are
comparatively more active, 5




S.E, Railway =

In~July, our condition was very bad but now this has been
re juiviated and are in comparatively better position. -

Awaiting for the arbitration award of AIRF leadership
regarding pew set up of office bearers,

Central Railway | =
We have nominal union with our comrades working in AIRF.

Western Railway

No where,

In Western Region, ONGC has come to ALTUC Tasl year.
Recognised union still remainswith 1NTUC.

AL . 2 4 3

Delhi, Calcutta uniohs with ATTUC, WMadras region union
following ATITUC but independent,

Bomb gy - INTUC

Befigeries

Barauni (Bihar) - recognised AITUC
Gauhati (Asszn) ~ In sceret ballot our union has got
z = ma Jjority but not yet recognised,
Haldia -~ United Union with_CPM office bearers — Independent,

Gujarat - we are in minority. We got recognitidn in pipe
lire sector only. INTUC union recogaised in public
sector refinfries.

Madras - Independent union,

Cochin — Independent - CPW leadership

Caltex - Vishakhapatnam with AITUC

Mathura ~ Under coastruction,

Fertilizers

Barauni — AT TUC : v

Nemrup - Comrade Gagoi - Presidenb - Tndependeul Uninn.
Nangal J

SN e

Trambay § A1l INTUC

Andhra

Gorakhpur {
Chemicals (Private Secctor)
Koromondal, Tuticorin

{5z nale loh e A B ] . =

FACT - No information,

Gomia -~ HMS recognised but we are also a force -

Durgapur - INTUC, Gujarat - NLO, Baroda Petro-chemicals - BMS
and ATITUC

LR J ...3




Sugar

U.P. & Bihar our not dominant position. Maharashtra, Tamilnadu,
Andhra Pradesh and Punjab have also” sugar unions., One each in
Baryana and Rajasthan azlso. One B o i B T

Qur position in U.P. had recently improved a little but on’
the whole we are - stiill weak, TIn Bihar we are weak though there
work has started: We have got unions in Punjab, Panipat (Haryana)
and perhaps one in M.P. TIn Tamilnadu after the 1974 Strike,, 1t
seems we have.lost, In Andhra Pradesh also there are +two unions,

There is a federation but whe n meetings are called they are
very poorly attendsd. WNo attendance from Tamilnadu, Andhra
Pradessh, Madhya Bsngd e Shon/iTaharddhtra,

INTUC is the major force. e ERERSRANEETY Bhupéndra, Dadri
(Haryanay, Dal- (U.P.), Dalmianagar =nd Zinkpani (Bihar),
Madukarai (Tanilnagu), Bhilai (M.P.), Shahabad (Karnataka)., We
are not strong in "many places, Last year, Cement Workers'!
Federation has been formed, But the problem is that meetings are
cadlled and again the attendance AuS e Tl e

Le dther

Le ather industry exist in Kanpur, Agra, Tamylneda; Calcutta)
There are small units in Punjab, Delhi ara possibly in M.P. also,
Tederation existing but the unions are very Weak and federation
is not functioning, Calcutts union iS‘funétioning‘loéally. In
Kanpur in Public s:ctor (TEFCO) the union is functioning but in
private sector our position is very weak., Same is the situation
in“Agra and Tamilnadu., No contacts with Daelhi, Bungah and T, D,
units,

Mines_

We are strdng in coal mines in West Bengal (Eastern Goal
Fields), Hazaribagh Dist+t (Contral Coal Mields), Singreni
Collieries (A.P.), have bockets in Western Coal Pields
(Maharashtra and ¥.P.) and Assam and a small force dRR S
(Bihar),

ILSEsak (her

Strong in Kiriburu (Bihar), Caladilla amd Rajhara (M.P.),
soeme pockets in QOrissa,

) Working together with indepenients in Donimalaji Rel4 nry
(Karnatak).

Weak in Kudermukh ang Goa,

Panna Diamond mines - INTUC union but in our united
federation, ;
Copper = 3

_Strong in Khetri, Dariba and Chandmari in (Rajasthan),
Agnikundala (A.P,) and Ghatsila in By

Wealk in Rakha (Bihar), .

Malanjakhand (11,P.,) work just started,
I angane se

In M.P, and Maharashtra — we ak

Hutti and Kolar Gold Pields - we alk,
: '.‘..4:



Dolamite ,. Bauxite
Nandini  Amarkantak (M.P.) strong.

Magnesite in Tamilnadu = we have a functioning union,

Nyveli - weealk.

Alunionium E : N

We are in Indalco units at Hiraked,Muri, Belgaum,
Hindalco unit at Renukoot and Balco at Korba, In other
plants CITU and independent unions but cooperating with us
in the Federation led by us.

Maglco — Totally absent.

Steel i Bt

We nave got our unions in all plants except Bhadravathy. :
We are considered strong in Bokaro. I Burhpur all agreements
are signed by us also though.recognition with INTUC, "In
Durgapur unit also we are consulied «but very weak, In
Rourkela in Cokeoven effective. In Bhilai and Jamshedpur
we ake

BHEL ]

-~ We do not have any union anywhere, Working in united
unions. Have influenece in Bangalore, Some contacts in
Luc know,

BMT 4 7

Bangalore Gnit we are recognised, In Pinjore working in
united union with good influence,

BEL ot B

Both Bangalore and Ghagiabad affiliated with us with
S g deanty -in L1ne ndey s i

IDPL & Hindustan Antibiotics - -with = -
Recognised at Rishikesh. Working / INTUC unions in
Hyde rabad and Trichanapally. _ £

Surgical unit in_Madras with us. &
Pimpri unit - united independent union,

0IL

TOLT 5
Refineries
Chemicals

Port & Dock

Bombay - nil.

Calcutta - Port weak — Dock - better
Kandla - Port ok — Dock to be attended.
Madras - Strong

Vishakhapatnam - Stroang

Cochin = 0K

Goa — nil

Electricity

Maharashtra,; U.P., Tamilnadu, Kerala, Bihar, Rajasthan and

Orissa - Our strong hold. Bombay -nil, Calcutta, Haryana,

Punjab, Himachal Pradesh, Gujarat and J&K - affiliated Ind,
unions, :

Delhi - Tnd. often cooperating with our Federation.

T T e ]

In the recent poll we received not more than 13% voteg.l p

o




	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000001.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000002.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000003.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000004.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000005.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000006.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000007.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000008.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000009.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000010.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000011.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000012.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000013.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000014.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000015.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000016.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000017.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000018.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000019.TIF‎
	‎E:\AITUC PHASE II 2021\TIFF\2\219\00000020.TIF‎

