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The AITUC Conference was held at Madras from e e
12th August 1990 successfully. It was attepnded oy 2,862
delegates representing 3339 unions.

MATIN CCNCLUSIONS OF THE AITUC CONFERENCE

The main conclusions of the Madras Conference should
be recollected as that gives direction to the movement:-

b JObs for all and right to works:
We should project alternate cdevelopment strategy:
- Tiny and Small Industries
- Construction of small irrigation projects
Universal literacy brogramme
- Scheme for self employed Engineers and Technicians

- Provide Financial and marketing facilities for
small Industries.

L Conprehen sl el Signe development Scheme, where land
reforms are effectively carried out Une SaEhiin e
Benami land transfers to avoid c¢eiling loss:and land
reclamations and similar other measure s.

) Privatisetions-
a) Agitate against privatisation, Political, Economic
and Technical sell out to MNCs.
b) Commanding hights once occupied by the public Sector
should be retained
¢} Stmggle foran ‘Agrol Industrial ecanomy
d) Campaign for better productivity specially in the
Public "sector. There' 'is 3 move to nle ieeEilice) o iy B
tisation in Power and Transport.
S Closures and Sickness:
The Central Labour Minister should be asked to commence
a tripartite Conference with the participation of the indust~
ries Minister to work out strategy for reopening of the viable
or that can be made viable cios=d and sick industries.
4., New Technologys

ATTUC invites all Trade Union Centres, Federations.
Irade Unicns, employers with Scientists, Technologists and
Economists to conduct discussions and arrive at a consensus
regarding introduction of new technology.
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New Technology may be lntroduced aftgrlaffl;lgg igtfﬂ
agreement with Trade Unions, but 1t should noy %aﬂd S
R s work TOIce may - be [ retUEaLlDeGe: tr
ployeda and absorbed in € Xpansione. S

The gains of modernisation shogld bﬁ.ghérfé ﬁ}zuhtzi
workers and consumers and also a portlon'snoulu D?q?f %;cESr
for unemployment reli2f. Government and the Corporate =t
should invest more on development ©iE R & DT

Modernisation is an integral part of developient-
: e S
Have a debate on foreign loans or forelign investinents.

Sc Poiles RULSE
Organise uniced movement against price risea

B Textile

Frame recal istic demands and slogans and bgild wp &
movement on that basis. Demand a Tripartite meeting at the
cameciEall AewEll -

7 Jute
Demand a tripartite meeting at the Central level.

8. Engineering

Suitable modernisation, need based Minimum Wage for
small sector and Living Wage for large sector.

O Problem of Closure

Organise Statewide Coanventions and Seminars on this
issue.

10 Workers Participation in Management at all levels.

Build up a united movement.

Liak's Industrial Law

EE R SRS andgtiie T.D.Acts"on the basis of the
issues on which there is %nmanimity.

SR n s Negetiating Council silon. the Ybasis of
Sccret Ballot.

=

2) & Contract Workers

Abolish Contract Labour System where there is
perennial nature of job.

Contract labour should get the wages and other facili-
ties as for the permanent workers for same and similar nature
of job. Supreme Court rulings have laid down the Iigaliae L@ e i
e S SR AR e N i il o nature of work. 3

i3 Sowalall  EPetncalies

Expenditure Pension Scheme - Demand Amendments of p,. R
ERNCRRIE RGNS Sl Act a5 per the TS S0 L GHE O FE o




14. Women Workers

Constitute Womzn's Cell at the Centre and the
State levels OE itz T aaenun S

155 ﬁousigg

Housing for the unorganised Sector should be taken
up by the Govsrnment.

Form Housing Cooperatives. Should demand that Hou-
sing be accepted as a fundamental right.

e Banking

Strive for a National Banking Policy.

AL 7 Organisational Tasks

_ Strive for a united trade union organisation not
to e controlled by any Party or Government or the Employers
and which functions on democratic basis.

ORGANISE THZ UNORGANISED

Duriﬁg this period large number of small and medium
Industries and new Industrial Centres have developed.

Allot Cadre and build up strong trade unions in
these centres, y

Besides this following minimum tasks were called
HQIEE

ioe A week from 9th to 14th September 1990 against Price
Rise to be observed by organising Dharnas, Demonstrations,
meetiingsh e EClSIEa o aisionaici e i

2o A National Convention on Delhi against communal ism
ohial (SEo Dot 19w, 990

3) October 2, 1990 to be observed as Anganwadi Workers®
Day by holding solidarity meetings and demonstrations.

4} , 70th Foundation Day of AITUC to be observed with the
messagepl National Unity, Integrity, Communal Harmony and
Social ism,




NSNS

In pursuance of the decisions Of t??mﬁﬁaégitre
Conference and for implementing the same tng ALl 5f i
took steps to represent the outstandlngVpr?olegfgréess
workers 1like removal of the ceiling on 5ongs,<.num =t
Allowance of Puolic Sector undertakings, pension Scheme.
Textile pelicy etc.

e E =l g B s Eol it mlifie e LW els contégiius
Governmental crisis. One Government giving way to:ingaw not
and then again to a third Government. Therefore, Lt écodin
béen possiblé to resolve any of these and other outstan o
issucs.

After the last general Blections the AIIUC took
up th2 threads again and submitted a detailed memorandum
on the outstanding issues of the working class to thg new
Labour Minister Mr. Ramamurthy. A delegation of the NfoC,
also met him, the talks way guite positive. However, Tne
Lapbour Minister resigned over the issue of Kaverl Wa*;e;rs1
and since then no new Labour Minister have been appoinced.
The result has been that these outstanding issues are Sy
pending and naturally the working class is very restive,

PENSION SCHEME

The Zmplovees Provident Fund appointed a Committee
to work out a Pension Scheme. Comrede Parduman Singh was on
the Committee as our representative. He worked very hard for
the .same and the Scheme has been accepted by the Board and
is now pending final clearance with the Government.Inspite of
some inherent weaknesses this Scheme is a good scheme and it
would cover more than a crore workers. The réport was unani-

mous and also signed by Comrade Balanandan, President of
(@RI

Pensicn Schemes are also pending in many public
sector undertakings, in which in the last agrsement there
was a clause for working out the Pension Scheme. However, the
Government and the 2.P.E. have negativated any Scheme which
adds new burden on any industry. B.P.E. Circular pesrmits
SRR e ER e el S pend l ture 'of not more than 100 rupees
annually for the Pension Schems. Evidently, with this small
amount no worthwhile scheme can be worked out. Therefore,
schemes worked out in Coal and Steel have also been held Uup.

Meanwhile the CITU has taken a pcsition that
they would hot agree to any Scheme except Pension as a third
ben=fit. With this stand they have even gone back on the
scheme under th: Employ2es Providant Fund, which was meant
to cover lakhs of work=rs even. in the unorganised sectoi.
THALS - STancy: @4E e ok C iy - extremely sectarian. Whereas
we can continue to fight for th=s rension as a third iohiniEaE e
it would be councer productive,if we reiject other schen@é
which give minirmum immediate relief to the workérs, The BHEL
is also working out a Scheme where 40 percent of pay last
drawn can ke made aveilable to the workers as pension out
of some adjustmeénts in the payment of Provident Fund and
other welfare measures. 01l and some officers association
have also accepted such Schemes. The Employees Provident
Fund Scheme covering unorganised working class should not
be thrown over Board. This is a guestion which re ui'ﬁ
discussion and the opinion of the it i

i 3 General Council The n
Schéems in outline is reproduced at o e E.P,.F,




h s the Committee for New Industrial Relations
and Irade Unions Act our reprasentatives together with
other trade unions succeeded in securing acceptance oOf
many positive provisions e.g. definition OV imelise e nd
employees was widened to include all employces who work
for payment of regard or wage. And the definition 'of
industry also was widened to include all organised activity.
However,differences persisted on the question ot st iimghans
a independent Industrial Relations Commission and on the
qucstion of mode of determining th- representative union
for being tncludsdritaltEic e geugst i) Boplne i los nRacsit prcc
unions with Leftist views gave a dissent on these issues
and also the approach to the new 1law. (details of other
provisions are given in Annexure Bl

OTHER ACTIVITIES

ROADWAYS CONFz RENCE

All India Roadways Workers Conference was
held at Hubli (Karnataka). The Conference was long overdue
and this Conference helped in activising the Fedecration.
Delegates from 5 states were attended the Conterence.

BHEL CONFERENCE

The BHEL Federation had become defunct. A
Conference of BHEL unions was convened at Bhopal. Beslides
unions affiliated to AITUC some independent unions also
particHs G and the Federation has been revived.,

CECNVENTION OF LLACTRICIDY AORK=RS FEDZRATION was

held in Dl Rl  IC dealt with che probleams off thc poWwer
inlustries and particularly th: problem of Privatisation.

THE ENGINESERING WORKERS working committee met
on 25 December 1290 at Datratu(Bihar). It has decided to
hold the National Conference at Ranchi on 9th and 10th March 191
and before the Confercsnce Lo organise state level meetings
of the cadres working in enginecering induscries' trade unions.

; ARy TTRMIDL A, o D X WORKLRS! CONFERENCE was hzld at
Sagar from 24th February to 56th feb. 1991. It was great
success. Some non-affil iked unions alsc attended the Conference.

THE MINE WORKERS FEDERATION held their working B
committee meeting at i an e ancpherdathe seventh Conference
of the Federation at Singrauli in yUttar Pradesh.

The Conference elected Comrade K.L. Mahendra as
president, and Com. sunil +Sen as General secretary and CoOmS.
b.K.,Rao and shafique Khan as Joint General Secretaries.

MERSER CONFERENCE OF RAILWAY UNIONS: A Mergexr
conference® of Railway Labour Tnion( IRWF) and Southern Railway
Mazdoor Union(AIRF) was held at Madras on 19th April 1S91.
P.V.S.Nambiar presided. About 500 workers from koth the unions
participated. The Conference was addressed by Shrikrishna,

General S:cretary/IRJF.J.P.Chaubey,General Secrctary/AIRF sent
a message wishing success to the Conferenceh’ Se Bhaktvatchalam,
K.Gopinathan and R. Dakshinamoorthy also addressed the Conference.

M. Namashivayam, General Secretary, sSouthern Rlye.
Mazdoor Union while ~ddre ssing the Conference welcomed the IRWE's
ipnitiative for wider unity of railwaymen and e xpressed confidence
that the merg=r of Railway Labour Union and South=rn Railway

Mazdoor Union will strengthen the e L agEta RrEs of railwaymen
on Southern Railway.



CONFERENCE S OF STATE AITUCS

The Conference of the Maharashtra e e U O
e dloal Al 2 e Ma O 1991. Comrade Homi DI N, General
secretary of the AIIUC attended the Conf2rence. The Confer-
ence decided to enrol one 1 akh new members £dll thernext
conference, organlise a two-day workshop for cadres from
unorganised sector and lead a 50-thousand strong Mo;cha to
State Assemply which will meet at Nagpur some time in
November or Decembper 1991 and a Day long Dharmna to focus
attention of Government on the plight of these workerse.

The Conference decided, inter alia, to incrcase
the membership of the state unit by one lakh in Fhe next
three years, to activise the district councils, pbefore May
LeeR i fue el LEEEheiny organisation fund of Kks. 2 1akhs,_to
regulariszs the publicztion of AITUC samachar, to organlse
four education camps every year, BLC,

iiRe L Clomits Ta ncE elected Comrade Ram Ratnakar as <
president and Comrade G WA ChEEmIE as General Secretary.

The 6th Conference of the AITUC rarnataka
state Committee was held at Mysore from 24th to 28th March

1991. Comrade M.S.Krishnan president and Comrad= Homi Daji,
General Secretary of the AITUC attended the Coanference.

The Conference decided to hold a Convention
of Unions of all the State Government undertakings 1in the
State preferably in the month of July 1991 to wo rkout a
joint appraach to fight against privatisation.

The Conference has appealed to all the Trade
Unions in the State to unitedly fight to b:at back the
offensives of the employers. With this end in view it has
decided to hold a T.U. Convention at the carliest.

in order to launch an organisation for working
women, it is decided to hold a Conference of working women
refore December 1991,

West Bengar Committee Conference was RS E T30S
Durgapur. Comrade Homi Daii, Ceneral Secretary of the AITUC
attended the Conference.

The Conference discussed various problemns
facing the workers in Wwest Bergal. In Papbiculkar, sthe o niEciEs
, cnce discussed problems, faced by the trade 'nicns indealing

with their problems in view of the Left Front Covernment.
Comrade Homi Daji pointed out that the policy of the AITUC
e e TS Unidens have tto- acdt “independentl y.of ghe
Gove;nment the employers and the political parties to defend
intcerest of working class fearlessly. :

e
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MASS WORK AND MOVEMENT

The anti Frice Rise Campaign was carried out at
Variousycentire.g! duriind il Al e el e by the Madras
Conference. At various centres Dharna and mectings were
organised. In Tamilnadu 4,000 workers courted arrest. In
Bombay "Rasta Roko" were organised. In Gujarat the week
was chbserved by organising Dharnas. Reports from other
centres have not been received.

A National Conventicn against communalism was
organised in Delhi, it was well attended. All the Central
T'rade . Unjioh’ @reanlcesions participated in the Convention,
except the B.M.S. It objected to the mention. of R.S5.S.
and the question of Ram Janambhoomi and were excluded from
the Convention. The Convention ended in a procession.

Anti Communal Conventions are reported to have
bezen held at some industrial centres. AILSUC unions also
participated in anti-communal conventions held by broad
democratic sections in different states and ceéntres.

However, 1t must be admitted that our Frade Unions't
activities on this score is far below the activities of
the situation. No sustained mass activity was undertaken.
Nearly spordiac holding of conventions and joining conventions
convened by the Democratic parties does not meet with the
grave siltuation created by rising communalism. This failure
should bz urgently corrected,

Reports rggarding the observance of October 2,1990
as Anganwadi workers Day and October 31st the 70th Foundat-
ion Day of AITUC have not been received.

STRUGGL® S

a) 70,000 textile workérs of Coimbatore went on
a long strike on the guestion of bcnus, they have succeeded
to a considerable =xtent in securing meaningful bonus.

b) In Thompson Press, Faridabad a new union with
the blessings' of Haryana Government was formed and forced
upen the workers by indulging in violence. H.M.S. had a
recognised union there. One day strike was organised by all
Central Trade Unions in Faridabad against . this hooliganism.
Strike action was largely successful,

c) Engincering Workers of Goa conducted a movement
againgt closures and lockouts.

d) The workers of the un-organised industries in
Delhi and Ghaziabad went on a 2 days strike on22nd and 23
January for asrisesiim theiMin imun: WagehiThedfodntradnion was
successful and about a million workers joined the strike.
Before the strike they organised a huge demonstration
before the Lt. Governor of Delhi and submitted a memorandum.
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e) The Rajasthan Roadways QA;TUCZ Wig? ggrged
FIORGELo %= S EEaiEe HEO T their demands whlgn an DJ,f1equS
to earlier but had not been implemented. }h? §Crégmm ;S
a complate, success. INTUC'S Endi BMS s TEPEaRT aadutgém
to brake the strike failed completely and 1?Olatv ﬂtﬁe+ic
The CGovernment employees also went on a day's Symﬁi e
strike in support on raodways =mployees. Many sima- ﬁs e
o raehes tal SO obszrved a day's sympa?hetlc stﬁlkbeh L;e
strike resulted in winning some of the demandsfslhoung
question of pay for the strike days was réfﬂffddht? s
Gnicf Minister he has given a ruling against the Wworkers
2nd this has caused great discontent. LB e e ~
glorious action and the Rajasthan Roadways Bmbloyes S, b a
descerve warm congratulations for stand ing upto threats and
repressions and conducting a longdrawn action.

£) Comice Binani Zinc staff & Workers (kerala)
have been on strike for more tiran 200 days for the dema nds.

g) Dolhasti Hydro Power Workers working with
French Construction Company went on a strike. It lasted for
a three days. The worksrs succeeded in winning the demands
for increasing minimum wage and permanancy etc.

h) The Coal workers called for a strike on
T\ FaadsEw oAl S0 S TE RIS joint call by ATITUC, @i, ' BMSy
and HMS agailnst the unilateral settlement of bonus vtk Ehs
N UC. The coal India was forced to reopen negotiations
and give an excra k. 250/~ in the bonus agreed to. The strike
was therceupon withdrawn.

i) B.C.B.Employees organised Dharna and Hunger
strike against retrenchment and for alternate employment

i) The Palledar Union of Punjab oz hal o s 1 10T
sustained campaign including Mass Dharna she, Dl A

The problem of engaging contract labour in
the godowns of the Food Corporation of India was pursued.
As a result the Government accepted the sleolhalie steynl CiE ! Ee)nleia cIchE
system in the F.C.I.Godowns. A number of godowns have been
notified where contract system has been abolished and clher
centres are being processed for the same. This is an wuuportant
victory for our Pallecadrs' movemnsnt.

However, Punjab was left out of this. There

upon the Palledar Unions in Punjab belonging to thes AITUC,
INMUC, CITY.launched a strike action which iasted 60 days.
The Government is now assured that the Punjab Godowns

EBRECI N ERs e S e di s Bl e C Sl sytidlat ey fortnabellishing ' of the
contract system. %

k) Anganwadi Workers: The Anganwadi workers on
a joint mass to Parliament on 4th cf March 1991. A deputation
e e iCiE e st e @ SR VIR RN Comrader Geetha Mukhériee :
raised the issue in Parliament and secursed an assuranclerom
the Government that despite economic constraints sdme relief
ENER e e RO che ses wolcker s LAfte r the cominginto powe
of the new Congress Government a deputation met Ministgr 5
Mamta Banerjee who alsc reiterated the assurance ‘Howpve
nothing concrete has been acnieved so far, : S




1)Cement Workirs Campaign Week

ALTUC and CITU gave a call for thepbservance of
a Campaign Week from 5th to 10th November 1990 for i @S TS
Worke rs Demands. Their various demands included abolition
Oof Contract system etc.

DALLA MARTYRS IN T/E STRUGGLE AGAINST
PRIVATISATION.

The Mulayam Singh Government before it faded out
sold three production unit of the Cement Corporation and the
captive mines over Rupeéss sSeven Hundred crores with the
Dalmias for z song - for merely 5 crores that toc be paid
in instalment. The workérs started a dharna which lasted for
over a year. On 2nd June 1991 before the possible change of
Govoernment the Dalmia Management accompanies by armed police
went to take charge of the factory, the workers were fired
upon, killing aocout 20 and seriously wounding 45 workzrs.

Thel ATIHET I EREERCRNEE e champion their cause. A delegation
ConsSiElinciRes I SNle Secretary, T.N.Siddhanta, CILTU Secretary
P.K.Ganguli along with membersof Rajya Sabha Comrades Gurudas
Das Gupta, Md. amin and Ashis Sen visited the site and relea-
s2d their repert. The N.T.P.C. Workers at the néar by Obra,
site went one day's protest strike action, plunging half of
the Uttar Pradesh in darkness. Themgicaptendodi Ednanc fal and
all types of help to terrorise the workers of Dalla. Their
action nceds to be especially commended.The (RN G R Sl ST6)
crganised protest action and Dharna at Lueknow. AREHSI S ie @ Yail=c el
that the new Government is thinking of taking steps to undo
the sale of the factory to Dalmias.

The N.C.C, and C.P.S.T.U. gave a call of observ- '
ing 2nd July as a protest day against the firing. The protest
day was observed at some centres but mostly in a tame way.

These underlines one of the major short comings of our trade
union movement. While trade unions are alert and active on

theilr own demands there is a serious take of solidarity action.
These weakens the fighting capacity &f the working class serious.

mJESfS A magsive morcha was held in the city of
Panjims ThePworkers lof 250 industcifal! Gnit s iard M0 mins o e pa
closed on 31st January 1991 participating in the Industrial
and Mining Bandh in Goa.

n) Bhe All India Railway Employees Confedoraotion
organised a rally on 13th March at Boat Club demanding rein-
statement of all removed employees for their trade union
activities between 1980 and 1989 and restoration of negotiat-
ing L achilsesaEE o iR

Comrade K.L.Mahendra, Comrade Samar Mukherjee,Mp
Comrade A.K.Roy addressed.,

©) One lakh sixty thcusand jute workers observed a
day's token strike in West Bengal on 10th March 1991 in
support of their four point charter od demands including
antionalisation of the dindistry and bBanion synthetic packages.

The strike was called jointly by 10 trade unions
includ ingHEREENG R S T e
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p) HN.T.C.Workers win permanency at Indore

€ ) =
Nearly one thousand Badli WOIKeIs were %rggéoifag
BRSNS ] s Rt Indore o permanent.Jonjiv Bp
been agitating for being made permanent, Ul?lgzr;eﬁed =1
five .days action upper Labour Commissioner 1nkj e
the N.T.C. management agreed to make such workers perm
as wWere working continuously on the same job.

g) Victory of Paid Secretaries and Employecs cf PACS

16,000 paid secretaries and other ?mplqycesdiﬁathe
PrImerviagnicultural cooperative societies (Paq) %n An:‘kjent
Pradesh were on strike from 11th March '91 and_}helr Pre§éh
P. Nageshwar Rac was on indefinite hunger strike from 15
APril.

An agreem2ni was reached on 24th April providing
for an increase of Rs. 200/- to Rs. 350/~ in emoluments.
Incentive of Rs. 300/~ to Rs. 500/- and adjustment of 118 days
0ld strike period in leave due or not Sl

Bihar

In Bihar number of struggles of various sectiops
Of the working class took jeilis e diie bn g Thissidoeiod | 0.F part s
CUNEiE e g nIvE Mo s WeIme s -

= The strikes of Palledar in Bargm in Aurangabad
which ended after an agreement after wage increacse.

~ Ong& thousand workers of state Feather SCoOTrDor s
Lo, ferlEk deronstration against privatisation.

-~ Th= workers of State Slbrersipilie) s ce Nty slie ghe raoced
the head quarter on 20th September for demands including payment
of wages. They also demonstrated before the Assembly against
privatisation.

= AITUC & CITU jointly demonstrated ke fore ssctt.
on 2nd July 1991 against the Pel iEwiien IR R R R e e

- SN Owell distille~y worker: YO che wage
e I IERSS T ¥ D i, 2 AL struggies,

ITU held a joint demonstiration on the

qesticn of Dalla fir:

= T Construction workers Oof Kahalgacwn e a L
Power Station are cn strike against retrenciament,

ITHE VICTORY OF NPCC WORKERS

ThE  NECE workers won the Ooutstandin
and secured reinstatement Of most of the
it must be noticed that they Struggled wvar

g victory
retrenched wWorkers,

i ; mo
years and had braved Jail and lathicharged°Y re than two

was outstanding achievement, g ALt
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REPORT FROM PUNJAB

Durlng the three and hals months since Ja QTIU & 17, |
this year,: . the Punjab State Committec of thc
AITUC helda mass LA A gE e demonstrations at Amritsar &
Bathinda, .

The Amritsar rally was held on February 20
A situation of threat and terror brevailing at
Ime . The rally was attended Ly thousards oF WOrKers
loyzes.  The Procession paraded Chroughout +tr ity
s. decorated with gates and festoons and t
inda rally was held on April 9. For preparations of
wo rallies, posters, pa mphlets and leaflits were
ht out, hundreds of gate mgbtlnus and general pody
WE Be e Id & iennfsdiel L. Mahendra attended che AT IR e
thlﬂj the peried, the workers of Reul e e S a
Factory at &aertha¢ (AL Vm7undkar @it wen a SgmatE
cant victory after Persistent L : 1n:|ud1n9 strike
i sinst the vindictive QCLiUﬂg Oof the mansgement

union activist ol

The Agricultural workers held g joint raliy at
Chandigarh on March 7. Workers of NTC mills went on a day's
strike on the demands and the Management had to ~ome to. an
agrzcement., FCI Paliedars during this period held dem iISE
ions and Dhurnas including oIS L ISR Chaudicarh
on their demand against contract SEEST=CIE

5 e

Besides, Con struﬂth; workers, Brick kiin s WOrker
roadwayvs employees and L oihwrs organised agi Tatlon on thei
respective demands. s Hoshiarpur distruct unit of AL TUC
Oorganised g oig demons stration on P OE kIR 7] Tt

Massive Rally .8t Batiinda

Against price rise and communal ism and for 30 per
cént wage rigse, Pe€nsion and bonus for all, the A TS s atee
commitctee of Punjab held g massive rally in Bhatinda on

APl

The colourful rgll and procession was pH"th‘path
by the workers and wmplovuus OO el S€ven nearby c¢~T11FLS;
induserigl] WOrke rs, agricul tural Workers, PSEB, Raa dwavs and
Rallway employees, FCI Workers | pan and Municipal workers,
teachers, bank emplovees, in other words WOorking psople of
all walks of life,

The main speaker was Comrade Homi Daji,atiuc General
Secretary and others who spoke were Comrade s piara Sinah
Decsi, Madan 1,a1 Didi and Bant Singh Brar.
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DAY OF PROTE ST OBSERVED BY TEXTILE MILL
WORKERS

I,akhs of Textile mill workers throughou?ﬂtne

trv opserved 'Day of protest'’ against large scais
Siggurgs, ietreqchmeﬁt, SR O e te. 1o the mlll—;ndustry
as a consequence of continuing implementation of the
so-called 'New Textile Policy’ initiated by the.RaJlV N
candhi Government in 1985. FOIMS of protest actlops il Htrpicihncel
in response tc tha call issued jointly by the AITUC and ;
R I jowkers | sederatdion, varied from day-
long "dharnas" on mill gates to massive demanstrat%qns and
meetings in different centres of the industrye. BeSLde?
scrapping of the 1985 Textile policy, the other domands
highlighted through these protest actions included:

(i) Statutory ban on closures, retrenchiment and
1L a5y, CiEEEy,

(ii) Reopening of closed textile il b e Ese S
acquisition by the Government of all vac ant/surplus lands
of such units;

(iii) Stringent enforcement of all Labour laws in
the powerloom sector;

(iv) Immediate disbursement of adequate monetary
relief to all workers rendered jobless due to closures oOr
S e B IniEinis S

(v) Genuine and effective participation of
workers' representatives in the management ST PA G oy BT I
at ail levelsy

SRR RO S oh- powe red Tripartite
S R R e e e Pextiile mill cdindustry char—
ged with the responsibility to cause effective pre-emptive
measures to be taken to prevent closure to Textile mills
besides scrutinising all modernisation projects with a
view to safeguarding workers' interest.




——

i[4S
ORGANISATIONAL MEETING OF THE AL INUC

There has besn a long felt need of a meetings
cf the LITUC where the Organisational position of the AITUC
could be discussed and steps taken to improve the same.
When we speak of the organisation of the AITUC we should
not and cannot mean only'the centre. In main' the AITUC
ceéntre has to function through the State Committecs.

Therefore evaluation of the position and the functioning

OfF the State Committes assume Particul ar . Salgniie | ¢ St e

A-meeting oftHE VA ITH officebearers and STUC's
Presidents and General Scecretaries was held in Delhi 22-23
July 1991. The meeting proved very useful in obtaining an
overall view of theo organisational positicn of the SEaEeich

The reports showed that on the matter of
rganisation th=z position of il SF eiretn tL L S HR REISy 0 et ot
siderably and could we categorise as (a}) good (b) fair
{(c) bad (d) crisls ridden.

Under these conditionfonly broad conclusicons
and tasks could be arrived at. The decisions are given in
annexure’C 'They are the minimum first step requires to
vitalise the functioning of thes ATIUC. Comrades tc discuss
Ne same and give their opinion and guidence in the MBS (1S 1 5

i

PUBLICATIONS

After the Madras Conference the AITUC" has
Gt Tolt St ane puclications, We have published the
=port and resolutions of the Confierence, speech of Comrade
Indrajit Gupta at Madras Conference introducing the report
in English & Hindi and booklet by Comrade A.B. Bardhan
Energy Industrics and Energy Workers, and on Dalla

3
i
onh

BRI A

MEMBERSHIP VERIFICATION

The membership veérification will e g dmiseamn
The AITUC has submitted its list. Now the unions will have
O prepared their Membsrship Registers; and cther papers
in goodhitimeniuso that AITUC is enable to make a good
showing in the on-going Verificatinn. The details of the
Verification procedure and scheme is given in annexure “pt.
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Detante in the international ;phefe ggibfevn
shuttered rudely by the events 1n theCQulﬁé aig cyniéal
Tragi's seizure of Kuwait was unjustiflabl Pﬁ{ S
and with the aim of cornoring over 40 pef 3-1 et 7
e T =atp Dk e Usdng,  thi s e xXaliss the'J:biﬁi saae
a huge arm force siaeh L ExeElig inva@ed %uWé;Ftt T
advice was spurned by Iraq_i@idiggaziigéliaz,%een ruéhless

inst Iradg. The U.S. milita -t : o€ gy
2g§lmeoit gavage. There was a hope for a;lgy%?% tg;g;;si:
to be settled by peaceful-means and negot}?tf;nu; le:tinian
no justification for not agreeing to seFthlt e Pgrn;ent
quelstiion simultaneously. Ihe Chandr; Sekhar SDGng i i
policies had been one of the dithering gnd.gfuaf ﬁ i
the image of India in the world as the ieggex 2 fh2§zinvd,y
movement. Particuiarly the action of allowing reiu A Y
facilities at Bombay tc the American planes belng‘%se in
the Gulf War has to be strongly condemged.‘At BOTDGY,tAli
Terminal AIIUC~-CITU & other T.US organised a good protes
demonstrations.

The Gulf War has led to anew scenario in the
International situation. The USA's domineering role was
increased and the world has to live in a unipolar world. .
The £hird world countries will be affected the most by this
development.

UNEMPLOYMENT

The employment situation has been growing worse.
There were 33.2 million registered job seekers in the country
as on February 28,1990 of whom 27.03 million were males and
B alle s et ee talll et Al l s briskegucated unemployed
stood on the live register on December 31st 1990. The closed
mills and industries remain clased keeping lakhs of workers
unemployed. The Governmment has done nothing to remedy tie
Satulat on. WiA heet news pllaeeme Nt sl dnlEhe cprivate segtor has
declined compared to.earlier years, and in the public sector
it has remained’ almost stagnant. That means that in addition
to ths backlog of unemployment, the new entrants have no
opportunity of employment. This is an explosive situation.
Employment in the organised sector has also been affected by
offloading of orders to the private sector and wider intro-
N ducticn of contract system, in many cases, displacing
| & SB e vEE S misie e S R else S Hts Al so g tmove, ol privatising
sectors of the public sector.The new exist policy of the_
Governmcht will no doubt lze=ad' to a spate of closures,and
increase in unemployment. They have come out strongly against
the attempts of privatising the power sector.

_  The working class must therefore take up the
fight against unemployment in a determined manner. This is
necessary not only to save its own emplioyment but it is also
necessary that the working class in its wider interests
champions the cause of unemploveds and draws them into the
common FELuggle” for SO e Cheinge. If the working class fails
SR Re S sk et it i 5. 1iikely that' the unemplo yved aﬁd parti-
cul arly unnemployved vonth will bhe explnited and &ill_:féil a

przy to ;he nefarious designs of communalists seécéssionists
a@ regtlonary forces who will not fail Tt S5geloihe Ehe
situation. g .
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THE CRISi3 AND THE ECONOMIC B eHiF ISHOENTRET
GOVERNME NT.

The new Congress Government ISR C I EC T e kel
was installed in June-end this year following the elections,
has within a brief span of about 2 months brought about far-
reaching changes in ths cconomi¢ and trade policies.
Beginning with devaluation of India rupee by about 20 per-
cent and secret 2 Rl S g Gyf SEod dbbo et R England,
the new Government has sought to give an impression and a
situation of panic created about the precarious fiscal
deficit, +trade deficit, dwindling foreign exchange reserves
SCtc. that the crisis is of recant originsiinia switsEdvae=
the Government introduced trade liberalisation policies,
followed by the Budget for 1991-92 and the new Industrial
Policy statement.

The Economic crisis is not a product of overnight
development, but a cumulative result of a decade o MILSUe S =15
lisation policy pursued since 1980 and its acceleration
during the seventh five year plan coinciding with Rajiv
Gandhi regime. A decade of profilgacy, reckless import and
Spurt in production of consumer durables boosted the trade
deficit, budget deficit, dwindling foreign eXchange resarves
and mounting up of debts, commercial borrowings with high
intarest rates regardless of rising debpt servicing. Internal
dept which was atiks: 30,864 c¢rore in 19 80RNET Y il UFS & et LD
crcres in 1985-86 jumped upto Rs. b5 g I8 2o e s i 110 SEEE g
Similarly, external debt jumped five-fold from Reoiell 30
crores te Rs. 68,017 crores. ( Not counting NRIs deposits}
If they are included, the foresign depbt stands at>100040 crores 2
The trade gap which was fluctuating between 5 and & thousand -
crores of rupwzes upto 1984-85, jumped to more than 8 thousand
crores since 1985-86, and in LGOS e .Es.10,644 crore,

The budget deficit which was Bs. 3,497 crore in 1984.85.
swelled to %8.13,032 crocre in 1990-91 actually. Foreign
exXchange reserves dwindled to Rs. 2,088.95 crores as on Junpe
28,1591,

The Economic Advisory Council of the Prime Minister
head Sl rainet e Sukhamoy Chakravorty, in its report in
December 1989 saids: “The pattern of industrial growth
al so needs to be corrected, Asistatedssarlicry g sSigmd £ it
cant part of the growth l.as been in consumer durables which
cater to a fairly limited segment of the population." The
monopolists and MNCs are already reaping the e naiite s ekm
liberalisation of the 80s with high profits and dividends
and boom in share prices.

However the industrial sector has reaped full
benerits from the situation as is evident from the
chart given belows

- GROWTH RATES QF S&HACTED- 155 IND USERTE S
(USE BASED INDUSHRREES)  ——=

Percentage change cver

Industry Group previous year,
1988-89 1989-.90

l.Basic Industries - FHE 0 T 2
2,Consumer Durables - 1.9 10,9
3.Consumer Non-durables - Bl 57)0)
4,Capital Goods - 24,9 21.9
5.Intermediate Goods - Sl SO R

S92 815




P.lIlllllllllIIIlIIIIIIlIIIIIIllllllIIIlI-----f:____________

16

: i Hrrapid
The Economic Survey, LoD AL g B t“at. tgg1
industrial growth during The 1080s has not been assocla

i ‘ i d has bzen
with a Commensurate Growth 1n employment anc i e

against

characterised by arn increase 1iin import inten51t{."
Growth rate in employment was hardly 1Y2, percent as
4 percent as envisaged by the Seventh bPlan. whatever
increase has taken place is in the public scector.

The policies being introduced by the vaerpment
are vigorous follow up of the old policy otf liberalisation
which spelled disaster for the €conomye.

The worst measure of the economic poli;y was
the devaluation of the Rupse by nsarly 20%. This will e
result in lowering th2 per unit {BEc o =t fo kR e B exportt increase
the value of our imports and capital goods thus_maklng our
indigenous products costlier resulting in negatlpg the ;
expectations of higher exports by making ;hgm_ch@ap, It will
have a very bad effect on our economy which 1s import :
dependent s iTE nas resulted in the increase of about 33 lakh
crore rupees in our foreign debt and consequently on 1ts
repayments and interests.

The new Industrial Policy is a complete reversal
of the past policy of industrialisation based on public
sactor, self-reliance and balanced Growth. The new policy
seeks to handover the reins of the economy to nonopol ies and
multinationals. The MRTP Act is being dismantlad with no
restriction of ‘investment in any industry or region. A
Multinationals will be allowed 51% investment with hardly
any restriction. The ceiling of 51% will also be relaxed to
100% in some cases., The policy is tailor-made for big
pusiness houses with contacts in international business world.
while import of foreign capital is understandable if it brings
technclogy required for our country, uncontrolled and
unrestricted in-flow of foreign capital and technology 1is
likely to adversely affect the employment oriented small-scale
and traditional sectors of our -economy. Experience of other
countries show that foreign capital and multinationals
B e nhec e ta te d oy e U be c o ogapenc redodiehey heare ' for
the priority reguirements of the host country. What is urgently
rech o eidlsceds ol introduetioniobitechnology .deelided
upon by a body of workecrs-~employers and experts to monitor
i SR e el Enaiis DdiewE Fela t s ot e 1 abroduction o £ Ehen. pacti-

i cular technolegy. The aforesaid policies is liablz to hurt

our indigenous capital goods and 2ngineering industry in
| et sl R e a1 e v pEual Ty cempliewe deregulétion

and delicensing. Planning will remain a shadow as it will
not'have_gny scope to O GEE R e nd s elir e e B pIv e s memiElitE © ¢ T 5!
social objective, Bven in th: small-scale sector monopolies
and MNCs will be able to hold 24 percent share and thus use
RS Selllelisec Lo )y bosEheradvantageno fiibig  busingiss ;

phe small scale sector has also been burdened with increased
interest rate, which will harm its working.

Public Sector will ultimately be confined to
5 - :  Privatising public sectcr is on the
agernda. It is admitted that instead of generation of new

1 5 Ehe §ew poliie vawd e sher I iin e fe ried (of Skarges
sCale closures, lay-off and retrenct ' i e
_ 1N ments both i
IRl Ul S OO S e S

elght industry groups.

employmaent,
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Thes? pclicies are cleair] ot bankrupt
policies of 3 bankrupt government for 2 RN el M e
foreign capital. Whether the government has acted on the
diktats of the IME O oL e S cle s that oS sl atal A e
A Wwhole meets the conditiconal ity of the IMF.,

These policies are y POsing a grave danger
(ECR @S independent and s2lf-reliant ‘economic growth to
obl

FUl L0 the e in i e Tgatfensito ‘the deprived millions
O our ‘Beoip e

Policies of Thatcherism and Reaganomics
has today plunged these countries into recession.

The United States and Britain have specifically
G R Fetilse Situations at bresent, which are greatly reflected
in figures’feclining Industrial Production: From the OECD ;
for the United States 1% in 1990 and 0.,9% in 1991, for
Britain 1.6% in 1990 and 0.7% in 1991,

Reforms "in the €conomy are essential. But the se
need nct and should rot be along IMF dictated B Rets, S
main means to bring down the fiscal deficit should be CHI TN
taxation and the reduction in inessential and waste ful
Government expenditure. There has to be an increase in
direct taxation, a curtailment of overt and Covert subsidieg
to big business and more effective tax enforcement measures
to realise tax revenues. Loopholes in the tax laws should
be plugged and black money generation curped through punitive
Measures. Purther, there is DO Ireason whatsoever for not
imposing wealth taxes and the large monopoly houses that
have huidtanins huge assets should pe brought into this BELE -
Thz adoption of measures of this kind will not only help
reduce the ri:venue and the fiscal deficit but also reverse
the trend of relying on indirect taxes and administered
price hikes to garner additional GRS G AiE the expense of
the common people. '

On the industrial Erpnity,  the disciplining of
capital, which has 3 range of freadoms shrouded by the chorus
against state lpglme LR S e O Ccrucial, Those responsible
for renderisee; industrial units sick through mismanagemant,
conscious or Otherwise, should be penal ised and their personal
assets seized., The Proposal that workers should be handed
over the cor€=rn with adeguate credit should be scriously
considered,

Government must intervene actively to ensure
EldEne | ety aree industry makes appropriate technological
choices, maintains capital equipment, invests in R & D,
upgrades technology, and modernises and competes in the
international market. The policy of indiscriminate imports
of capital goods and technology for luxury goods production
MULSES S G o wible imports of technology in vital sectors in
which modernisatdomie e €ssential must he given priority.

The public sector must continue to be given
bréminence in the key Strategic industries., Steps must be
taken to eliminate inefficiency and bureaucratic management ,
Allocations to the public sector must be governed by an
order of priorities which will enable it to plav a key role
in the €conomy, while avoiding non-essential sectors., The
intensified privatisation drive should be halted, as it would
only have the effect of demoralising the management of the
jelbelLoNEl Ele enEG)iey.
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In the medium term, the focus shoué% Silgﬁce
implementation of land reformse>Th§ cons%iiigytherefor&
regarding implementation of land Fgfopns s S s
end, This togethér with rural employmcnt gia :Qser o
schames, that offer employment to the rural mQEra;ér&cture
eyt b oo beiNEa Do e TE® strengthenrrur?' 1ntﬁﬁs e
and raise agricultural growth, are the basic step
to exXpand the home market.

in the urban arcas also, we need a lot of
ComaE o L onwWork te ) improve: uaban facil%t}esf ?crhc;ﬁla g
REe et s shagnicuilieil ral™ produee frgm thi nelgnbourlsg Zéiong ’
to improve drainage and sanitation, for new constru
wiadehn may aeie  iges dbetseinslast Haleilc RS =i

(sl HE e e e Rt e el o ks L RAN =T o S St dila ] thf faCelof.L
the serious economic situation, the burden of thls_aust?r}»g
must bz primarily barne by big business, the landloré?gan
©lrrey | SUESEIALIS RS LERIEiEk o sl SliE | SereatEeE = measures tg p;ov&d»
el iz cEe e eoem ey Ehals . esisaocit ers economic d;fflcu¢t¥
rmast be emphasised. The public distribution system covering
@ssential commodities of daily life must ke expanded ang
eaungereedl joripiE il siell o) Helale Rinuliesll tisoreugs s ilstchz= slat=l={iliuo] be
a sizeable expansion of schemes for employment genc?atlon
and poverty alleviation. Programmes for expanding primary
educaticn, ssteenSieate e Catlia YRR e seoplie are dl pricoity.
Ry Ch il el Shic e STl FREoc ERve il L ineel 'actieon jonly by
greater decentralisaticn of powers - from the centre to the
;tates, and down kelow unto the panchayat level-so that the
pecple bscome active participants in bettering their living
standards.

Pressures will build up, such as the threat
of Super 301 clause by the USA, to open new sectors to
foreign capital - banking, insurance, service sector, and
SEAECHICE B Gttt R a i nte l lectual property rights at the
GATT negotiations,

Trade Unions. "€fforts to meest the challenge
of the New Economic Policy.

Immediately after the declaration by the
Government's new Economic Policy the N.C.C. met to discussad
Lhe seme andiiehial k out: a brogramme of action. However the
B.M. 3. expressed it's reservations in many points. Only
atter four rounds of discussion a tonned down statement could
be i1ssued. Hoever, the E,M.S. disassociated itself from
any action programe - even a Convention.

The Left Prade Unions

There upon the left trade unions met separately
and decided to hold an immediate demonstration after the 7
Budget. The demonstration was held on 26th July before the
Parliament. Howaver for sake of representations it was onlv
@ token affair, Our Delhi State Committee totally failed to
mobilisc the workers,

’ putting the AITUC in awkward Situation,
Inzy need to be strongly criticised HE EREme WS ame )

The left trade unions invited a broader
meeting on 13th August 1991. The meeting decided to.

1. Observe september 6,1991 a Day of Prote st

and support to the SATATE T e TR e R R
Employeas,

. o convene an all g S i)
Locconvene /an 317 i el
Sector Unions, o,

Convention
Convention of Public

w N
°




e

It called upon the worke rs to prepare

2 S s y ' . .
for a general strike o T Eghtdaciinis thé rniew Eccnomic

pPolicy.

. i The meeting also called for organising
sta?ew1se Anc regional Convention agaims bt rheiich i Colieing
Policy of the Government.,

i ; It 'is for' the cineraiREetnc Nr e discuss
AL -3 s ) e . . b 5 . 3 4 . c .
and decide the possibilities of 11T ndilaiTnanstE sl WA e

LTING WITH TH2 FINANCE MINISTER

The Finance Minister hold the meeting of
Trade Unions to discuss the new Economic pPolicies of the
Government.  AIIUC was represented by Comrad=s Homi Daji &
Comrade T.N, siddhanta. The AITUC view point was putforward
forcetully. The trade unions generally expressed concern
over the possibility of closures as a result of the Govern—
ment policies. Trade Unions were also Uit Ao offering
51% aqguity participation to foreign companies. Howsver, on
the question of privatisation, deinvestment and delicences
therc were differences.

The Finance Minister reiterated the stand of
Government that it was necessary to open up our industries
to competition. He justified the revaluation as a necessary
adjustment as per the realitics of the situation. He
stresszd that the modernisation will take place and accepted
that it would resulit in redendenc w4 ST REN Dois ol o et
surés of unviable units in the public sector also could not
e ruled out. He, howaver, tried to assuage the feelings
of the workers by stressing that there would be a programme
of retraining and rzhabilitation and that workers will not
be made to bear the llbunden . iThoughEhiow ot R
achieved was not clearly speit out. He only assured that
trade unions will bes associated in any such scheme.

‘"He agreed . to revive the SCOmmitteeion tupliie
sector undertakings including the representative of trade
unions to monitor the functioning of public sector undertak-—
ings. He also promis=d more frequent dnteraction in the
trade unions.

Later the Prime Minister also met the repre
SERLa LIVE s of trade unions anci et SNl eIl ot—ai=Ne o
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WORKERS' PARTICIPATION IN MANAGE ME NT

The Bill for Workers Participation in Mapagement
was prepared after many rounds of discussion and was 1ntro-
duced in the Rajya Satha by the National HEont Goyernment.
The Bill is still pending. The Bill if implemented would be

! an important step towards workers control over tnelmanage-
ment. The matter was raised by us with the Labour Minister

Mr. K. Rama Murthy. However, the present Government seems

to be reluctant to proceed with Bill. It should become an
important platform of the trade union movemnent to.arouse L
the working ¢lass and democratic opinion for the 1mplementatlon
of the same. It should be noticed that all trade unions

e Ll i) aeinisi AINEKEs sy @iblic Tl R S s o T o he

possible, therefore to build a broadbased movement E@ic | aheE
implementation.

CONCLUSION

The trade union movement is now callsd upon
tc widen its sphere of activities and to address itself to
B hehe Benc et cual s mie N LUE S EeE sl e S BEamdls., Lt should rserniou sly
concern and invoive itself in such problems on housing
safety at work place, envirconment, th:z problems of women
workers and child labour which constitute 1 crore 70 lakh.
SR S SR A s e s S S e el S ew thrust to seur: trade
union's work and help us in drawing various sections of the
WwehakerasEsaMoUa bl kil SR St

We hope this working committee will deliberate
g e e e e e st B PR e R dlon JLoimeet the challenges
mentioned above and to strengthen our organisation to be

ableé to shoulder the ncw and increased responsibilities
EHEE [EaCs ug dn, Guir Wo itk

‘ ' i SENrEE e el M e s oy S M agkis  flaced los7 LitimE
AITQQ( L& A5 cxeromslly  ioeiEt At thens . e organisations
EESE e fu s S tennedy un .
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PROPIELE: OF. Wik ECONOMY

Agricultural Production

; : a)lThe average annual growth in agricultural
preauction during the Evernth Plan period was 4.1 percent
Agalnst 6 percent during the sixth Plan period,

A b) Foodgrains production increased from 169.9
million tonnes in 1983-39 to 170.6 million tonnes in 1989-90Q
and further +to 176 B tonnes in 1990-=91.

, Five lakh tonnes of sugar, five lakh tonnes of
rice and 10 lakh tonnes of wheat were exported during 190-91.
Buffer stock of 19 lakh metric tonnes of rice and wheat as

on July 1, 1991 asg against the country's requirement of about
¥7 lakh tonnes.

Industrial Production

2o Despite some fluctuations the annual Growth
rates in major sectors of industry varied between 8 and 9
percent and in 1990-91 the Growth rate was at 8.4 CErECE =t

But during the seventh Plan period following
accelerated liberalisation in mid-eighties, consumer durables
production predominated as the following indicatess

Growth Rates of Selected 155 Industries

erce el e over evious
Industry Percentage change o br o}

Groups ear
1989-90 1990--91

Basic Industries - 5.0 = a3
Consumer Durablesg - 1) - 10.9
Consumer Non-durablesg - 6 il - Brat 2
Capital Goods - 24.9 - ZAING
Intermediate Goods o Jig=ls = 5516
All Industries Hed S Ak

The sconomic Advisory Council of the Governme nt
ofNindia  Headediilbn flfat chc s tianiEn Chakravarty in its report
released in Deczmbar 1989 said:

"The pattern of industrial Growth also needs to be
corrected. As ‘stated earlier, a s%gnificant part_o? the grgwth
has been in Consumer surables which cater to a Talel ] Y e
segment of the peopulation®.

Ilg S IS plenmieanbiiaeoi=la!  SiEl e

Picion: srslgjeioet gy industrial production a signifi-
cant and perhaps worrisome feature in the presenc decade has
been the wvariation in growth performance recongd ?y'the e
dSESRe EE M e SIf@ indgstr}esoeooou, wjole growt§ oyc}ntefTe iate
goods and consumer non-duraples have averaged ?lgnlLlCaH: v

7 than the growth of consumer durable_s° This may ref;egt
e i sroducti ttern skewed in favour of the richer
an industrial production pa iy 7
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There are also reasons for SUpPPOSing that the'ptensive.”
of certain consumer durables is quite import 1n s el
Accordingly to the Res=rve Bank of India Si=ticlh, ugurgblps

i ti £ LU & =

e riod Cleyr@iciilio e clib cictl oo ERCeNS

eriod 1980-81 to 1¢¢& e : i $x
grew atiaiEateas e AN 6N ne reent , peompared tc .the Gioxegiot_

nly Lhge ent Gl 5.5 pEreEime  oshe - Euniaitl S
caiee @t @y Ble L SEaaasinge e o : ol Tl MRS
ered by basic goods and consumer non-duraoles respectl v

Mounting ~xtarnal
Debt (including Borro-

Reckless Commercial
Borrowings

wings)
( ks, Crores )
1985-86 - 7 €47 - SIS, el
1986-87 - 10,320 - 48,348
1987-88 - L2y €76 - SiE E50)
1988-89 - L8, 03 - 69,383
1989-90 - 22 065 - S OIINaES
1990-91 - 26,706 - 99,458(*)

(*) adding NRI Deposits it would add upto
RSl ke 206) J0I00)  @hizonea G

TOTAL DEBT SERVICING
(Rse Crores)

1985-86 -

JiLEez
1986-87 - 4552
1987--88 - 5861
1988~-89 - 6919
1989-90 - 8402
1990-91 - 9630

Interna} Debt

increased from &s. 30,864 crore in
1980-81 to &s.

SR e rels i n 1990-91 a five-fold increase,

Total cutstanding LIABIILITIES
increcased from &s.

| crores in 1990-91.

of the

Gove rnme nt
59,749 crores in ITOHETOSIE faia) s s

et Sls ARtz e

Interest Payments rose€ from Rs. 7,512 crore i
g y = 1 - ITO)ICE H
1985~86 to a bucgetTed axncuht of Rse 27,450 cr ' i

ores in 1991-92,

FOREIGN EXCHANGES RESERVES

End of Rupeeyg Crores
1980~81 - 5
1981-82 - 2833
1982-83 - 4782
1983.84 s 5872
1984-25 = 7243
1985-86 - 7820
1986-87 £ 8151
1987-88 & 7687
1988~89 - 7040
1989..90 b

March 90 £ E?g;

December end 1990 o ;152

""‘"‘""_‘““'—'—-“—‘—'—-*—-—..._.,_.__-..

--—_.__-———-—-v-._._.____-___




DE BT Rs. Crores
Internal Dept V.
=——=-2Dal Debt
Beginning of Seventh plan
(1985-g6) 3 Woe 585
At the end of the seventh
Elan (1989-90) ﬁ 2,98,096
Hingine e A ST
——= gl Debt
SIS SEe et J 36 125
End of seventn Plan .
(1989-90) § S
CHRCNIC TRADRE DEFICIT
AN ( Crores of s, )
1580~81 - 5838
Lo =&z - 5802
1984-.85 - 5390
B EINEE - 8763
1986--87 - 7644
1987-88 - 6570
1988-89 - 8003
1989-90 - TS
1990—91(P) - 10644
Fiscal Deficit
AS % OFf GDp B CreiEE s
Lo EO0LE = 6.9 - 8,299
1990-91 = 8.36 - 43,331
19921972 o ST T2

Budget Defici;jBEl

Actual budget deficit during

T
t<J.*..-

wWiel 52 O 5 O3 ol et againrst

envisaged by the S=venth

PSRN0

1980-81
1985-86
1986-87
1©987-88
1988-~89
1989-90
1990-91
1991--82

Plan,

Seventh Plan neriod
Gl 5\ R [T gy 14,000 crore

Budget Deficit
(4 08,

- 225 497
- 5% 805

= 8,261

- 5,816

2 5,642

= 10,592

= O AR R )
- 7,719 (RE)

Crores)
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GROWTH IN EMPLO YM&NT

The ECONOMIC SURVEY,1990-91 admits that “"rapid

i © socliat
i (=g rowth during 7th Plan was not ass
S SR h and has been charac

commensurate employment Growt
by an increase in import LAEE

Although th. 3Seventh pPlan envisage

e dene, g da e SRl e el actual

112 percent. Even thls Growth is confined to
seccor, the private sector havin

the generation of employmente.

nsity."

26l ekl
= fiti=od!

3 Crowth

crowth rate hardly exceeded

the public
g contributed notning 1n

EMPLO YM&ENT BY MAJOR SuCILORS
@ 1@ W 18 R a c
SRS 1972-73 1977-78 AECHES
Ho. Sector to iF© to
1977-78 S 1987-88
14 Agriculture - 22 120 GRi6's
| 2. Mining & 4.68 Eeils esie
Bic Manufacturing - 5 L0 IS 2, 5 LG
4, Construction - 15,59 7.45 il &, &S
54 Electricity,Gas and 4.64
Water Supply Dl 23 5507 c
P i e T et S 4.85 6.35 2.67
Communication
7 s Services = 3.67 4 .69 2.50
Total - 2.82 2.22 oGS

LIVE REGISTE

R OF JOB SEEKERS

1980 o
1981 &t
1982 %
1983 &
1984 3
1985 e
1986 &
1987 o
1988 i
1989 o
1990

January 1991

s

162.00
178.38
L9753
AT SHG
2354 T
fSRIKIE LY
@8
M2 o 47
300.50
S 2P
342.86
St LS

)
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Vacancies Notified Placements
¢CHeoon
1986 o 623 2K 351
1987 = 621 - 360
1988 = 543 - 329
1989 & 600 S 289
1990 . 530 8 284

ITHE UNEMPLO YMENT RAME S NEE RN A

Age Group Rural Urban All
it S5 2e) - 4,54 s MEHINZ B - (B 5L
30-44 S (GG = LSS - 0,86
45.59 - 6); 450} = 1.03 = U353

All ages a2l AS - 6.35 - 3.04

(AIOE Labour News, July 1990 )

Industrial Sickness

At the end of Decemberi99, there were more than 2.4
lakh identified sick industrial units on the REML S E ORI
India financial institutions and comm=rcial banks involving
an outstanding bank credit of Rs, 7705 crores which was
about 9.8 percent of the total bank credit. The ‘trend is
still continuing. The Lok Sapha was told on July 29,1991,
that 103 industrial units employing 99,067 workers had le=Chl
closded down between January and June this year in the
country.

Public Sector

Investment in central pukiic enterprises stood at
Rse 99, 315,31 crores finilosgiicige

During the Seventh Plan period the gross inteirnal
resources generated by the public enterprises amounted to
Rs.37,877.71 crores against the target of Rs.31,500 oA

While the total contribution to central exchequer
cduring the Sixth Plan period amounted to Rs« 27,570 crores,
the contribution during the Seventh Plan period increased
SRS ONIS SV cls@fize i

I+ 1989=90F 'cut e £/ 250 enterprises,
capacity utilisation of more than 75% took place in 136
énterprises, between 50-75% capacity utilisation in 58
enterpriscs and '¥n 63 enterpriscstEs Capacity utilisation
was: ' tess\ thanesyes

From 1986-87, Growth of employment has sharply
declined (from 2.65," o 05 U1 n SO S e 1988-89

and 1.22 in 1989~80,
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SURGE IN SALES AND PROETTS OF PRIVATE SECTOR
INDUSTRILES,

The policy of liberalisation acclerated A atiens e
Seventh Plan period witih more and more dependance On the

big business and private sector has its impact on the
are

perfcrmance of the nrivate sector industries which
reaping the benefit by way of increasing profits and
unprecedently high dividend payments. Companics 3 rk A e e
ent industries are declaring dividend of 40, 50 percent,
Tk 2l e 4 Ry eiad s Ra=ac B! dividend of 101 percent, Assam
Fronticr Tea 105 percenti For the year ended 31 March 1991,
the net profit of 1000 companies has iraEE ok e surveyed

35 (o= iEeSnit g

The stock market is passing through a boom condition.
Compared to 1984-85, the FCONOMIC TIM&S share Index for
£ 1-1India climb=d as on August 21,1991 to e a2, e Tt s 5 G0N
Bombay 899.9, Calcutta 653.9, and the uptrend continu=d
with some industrial scrips rising to dizzyine ights.

Although big business industry and trade are the
largest beneficiaries of the 1iberalisation policy introdu-—
ced in the eighties, they are almost completely let off
from any new burden by way of taxes and levies.




=,

C \ 71 e :
ONTINUED UPTREND AN CONSUMEZIR PRICE INDEX

1990
— 1982 Base 1960 Base
January B 7
- 174 = 858
February o 175
March 2 Ty
- 177 = 873
April
prl - 180 = 887
L
ez - 182 - 897
T - 185 - 912
July - 189 s 932
August b 190 = 937
Septeniber - 191 & 942
October = 195 = 961
Novembe r 198 - 976
Decembe r = 199 - 931
1991
January - 202 - 996
February - 202 - 996
March = Rk - 991
April - 202 - 996
May nl 204 = 1006
June o 209 - 1030
ANNUAL RATZS
(% Rise of @ PRy
1985-.86 - 3.3
1986-87 - 6.2
&7-88 - 10.9
88--89 - 8.5
89-90C - 6.6
90-91 - 13.6

(RS ———————— A e Rt e

(AVERZGE ANNUAT RATE OF INCREASE IN WHOLESALE
PRICE INDEZ)

period (o
1973-74 & .1974=75 & 20.0
1975-76 to 1978-79 = 550
1979-80 & 1980-81 = 19.0
1981-82 to 1989-90 - 645
1250

1990-91 =




'IllllllllllIIIIIIIIlIIIIIIllIllIIllIII-----t::————————————

28

| SKY-BOUND P RICE S

The trend that was indicated in the gggggg;g‘

SURVEY, 1990-91 about inflaticon in 1990-91 elhaie Ehie
c-ncentrated in essencial

sharp increase in prices was
commodities such as feodgrains, vegetables, pulses and
edible cils, has continued in the post-budget period.

The wholesale price index as on August S el

at 203.4 reveals an annualised rate of i el ch et gk for g
12.9 percent, which was 10.8 percent on July 2l it

Primary articles have taken the ma jor brunt
5f the price rise and within this category, Eoroel Jeiec i
cles have risen the most.

The annualised increase in the price of primary
e O s B des N el I percent ‘land that of food
srtielEes 1L8s3 oo agEniey

[ e e el e MelE leinc \wee ik vegetable price s
newe gone | wg ey 659 PR tcEEs

The full impact on prices of devaluation of
the rupee which will make imports costlier, and other

measur2s of liberalisation, will inevitably unfold in

Ehel | @ asioef JoS e aleiols
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IOP 20 INDUSTRIAL HOUSE S

Value No.of Vadueaof-w e Nesm iy i nalet of
IRIISEr 1A Hotae | |« 9f | AERSCEes assets under~ assets
c._setgtaking (Rs. L alangs CGINRSE
oREt 0 crores) crores)
53%4. (LS EC (31-3-90)
et 2551.6 169 5564 170 6974
2. Tata 2 449 SRS 5559 83 6621
3. Reliance 6002 g 2033 14 3241
PR Ic ST nghand o 692 .3 53 1566 59 1829
5. Thapar STHO S 1317 45 1763
6. Mafatlal T 1 Donl Beh 42 1297
=Bd g 12864,2 30 954 2, 1228
8. Modi 3 2040 38 903 43 152
9. Larsen & Toubro 292,8 ¥ 931 1, 1els0
10. M.A.Chidambaram i 33 866 34 1032
i1l. T.V.S.Iyengar i o Bl T o 767 35 929
12. Hindustan Lever 3% )40 13 775 16 925
dieBIS i o 456, 2 5 759 7 909
RS R 358.6 25 685 25 800
ARERE L0 o IEI 17 567 7 742
16. United Breweries o 31 489 34 716
R (T 449 .7 5 537 5 674
I8 Bangur 373.7 65 652 65 657
19. Kirloskar STO o 518 24 633
20. Walchand L 18 592 157 626
$ther houses - 810 13894 673 L5335
Single large i 19 3501 25 5034
ungertakings

R 1576 44560 1467 54288




TURNOVER OF THE IOP 20 BUSINESS HOUSES

Sales (Croren Rs. )

1.989-50

1988~-89
SRR CL TR 2 DI 10,094
5. mkiav Biri4 -~ 3121.42 - 4433.30
. Ambani BoeiEaE | T ~ 2917.26
IMEITA o B D) - 2047.02
5. RPG Enterprises = FI0 3300 2 o 1937.00
B o ISl S ) = 1724.16
7. Chhabria =G NG @I2)3 - 1502.94
8. Mallya ~ 1049.83 - 1495,00
9. G M Modi - LATZ - 5E - 1439 .67
10. GP -~ CK Birla - A A 1421.81 1y
A ils o vigihabnicliss: - 1070.81 - L8711 9<
R SR A M At gt 151 -~ 1059.74 - A SN
13. Nanda - 20525 - Loz 50
LA’ = e ms iElilall =) - 728,00 OB, 7 3
IS S RGodes - 775,00 - 952 5 00
IO el e No b E ~ BT 5] - 882023
174 1 KailiEle Slikeywe - 748,22 - 862.24
1 8. Walchand - 750 5 3L0) - 846,86
I8C. L MYP "Birla - NOEhghﬁga%n - 800.00
EROLT Hinduda = X v 753.35
(_Company Reportg) : ol
RATIO OF DIRBCT aAND INLIRECT TAXES COLLZCTED
THE CENIRE —
(p2rcentac _":“:_‘l::g_";_;; revenue |
ek A N Indirect 7 I‘axm s A
Incone  Corporatien Tatal Excise Custom Total
T ———— =
197475 h%) 14
: 14,2 2743 SR 18, 8 i e
RIS |
oy R il 2 A 47 .6 27.8 Tl 4
1991-92 (=nE) ik (e :
v O 382 80.6
I N e ) ¥ R
M| ies : LA ; i
§&&blﬂﬁiﬁiiﬁﬁLﬂﬁy,<mL§ﬁEW%£:EEIW
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F\ NA T a1 rin
SMPLOYMENT TRENDS (Organised Sector)

L5 IREIEEINCE growth of RE--. .
5 Zployment
between 1980 ang 1988 ok IRSEE gigggnt compound per

i
R REESNof (growth Lof 1i0bsg
seeckers i i
3. Placements declined

% 8.1 percent compound per
g @ 5.4 percent compound

4 per annum
. o , 1980 1988 1989
@) Total Employment (in lakh) | 223,050 oo R U
b) Number of job seekers(in lakh) 162 in 327.76
¢) Placements made(in thousands ) 477.7 - 289.2

e SElEEeliss

Shares in increase of

Employment
' (Period: 1980-89)
B Cammun ity ‘Socidll s Perssnal i 399
service sector i %
b) Manufacturing Sector 1 2k o
c) Transport, Storage & Communi- I a1l fileT
cation f
d) Agriculture i 5 or 50
€) Financing, Insurance & Real ] .
i 1 S 2%
estate
f) Construction ] ANEe
g) Mining & Quarrying | 4.1%
h) Electricity i She 5o
i) Whole sale & Refail trade i St asEe
6. -share ‘of; Employmenti (RS oalaEe g LS 1988
Public Sector ] 67.6 71.3
Private Sector X 32.4 2807

7. a) Pactories with Capitald inve stmenCiasiooi RSN
account for bulk of employment (64.4 percent).
b) Largest increase in employment was reported by.fagto—
ries with Capital investment between 1.0-2L00NmIiNIEOn

in 1980s.
8. Industry sShare of Employment
e . gy bive & Il e i 29.7%
NP odinEe disries J Pipiimc
S et Eon e llisis § T2t
SIS RS cE TR e SR ] 11.0%
Sl Evehe maealisiss  GRe T E s products 7, 0%

Above 5 sectors accounted for 72.2% of total Employment
')

-~ Source Confederation of
Enginecering Industry.
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II. PROVISION FOR SUPERANNUAT ION/RETIREMENT PEl

SR

FOR NoW ENTRANTS.

5 Minimum
Age of leaving FPericd cf Soal?.gf pension
s€rvice on eligible Benefits
Supe rannuation/ service
Retirement
7, =) P than
58 years 20 years AT o £ NotRilesss

( superannuation)

OS2 O
cmpliohEEISE

rPensionable
salary per

vear of past a?cgmulgtn
pensicnable ol con:r}buﬁlon
service in th< pension
walEla 2 SrSIEusE schcmcrat the
as Bonus timz of
service. exit.
58 years 20 years /A 5v o Ff Bl
(Retirement) Pensicnable
salary per
year of
pensionale
SEavailae
58 years More than 1/90 of -~ do -
10 years Pénsionale
Ot  joEnSIl o salary per
able vear of
@l dgjileil& Pensiobale
SEERvElc= N5l v ics,
Legy Elham
20 years.
Note:
1f the member desires to receive bension after attaining
the age of 50 years, the quantum of pension witl b
reduced by an age reduction factor per year falling short
ofF 58 years, Reduced pension will in no case be less than
25% Of full pension. NO Fension is Payable before the age
Of 50 years. No person who dces not have the required
qualifying period fo 10 years of Pensionable service will
bz eligible for persiocn.
B i i WIDOW PENSION

(=)

Death while in Service

The monthly widow Pension wi?
sionable salary at the date of de

upto date of death computed as
month provided that
Catsisd
than that payablse
DfSmE E L &

Gl S et josilal ) iee) e et

S 5 2 sumin
retired at the date of death but I

such pension
Mémbers of Family Persior
under the p
will b& admissiole hgi=

fund.

amily pPensi
tha

~1 be equal to 1/75 pen-
Peénsionable service

g the deceased bensioner
Wt less than Rs. 400/~ per
10 case of €exXisting member
Scheme 1971) will not sbegiEE
on Scheme. This
month's contribution

ath,

Lirse




(b) Death afte - )
Pensy L_Cossation/Death after short Service

e and Death after Retirement.

. In case of death after cati =
szrv%ce Pe?Sl?n/aﬁter retirement %iibigégﬁéaégiihfgpégmbers'
gegiigg Q?inziszﬁaidlbefore return of contributions widow
BT 2 Gnsignableqégrvi£15 p?n51onaole sa;ary at thesdaketof
00/~ per m -vice upto date ‘of exdit butEHCEMICSSHEIaH
Rse 2 P onth. such pension in case of existing member

will not b2 less th- : :
Scheme o Ss than that payable under Family Pension

B De athl after Re
Disabl’\—?_r_t{ent,

tirement/supe rannuaticn/Permanent

Provided montinly members' pension has vested,

widow pension will b2 equal to 50% of pension draswmn by the
mEnShalceNic heRlishimai o) F e Sia s hlk

felga Decthio i Bachelor

In case of death of a Bachelor while in Service or
after Ceéssation/Retirement/or Short Service Pension of the
persomyihas noti begen vested  his' el igiblie Sre e Deuise s RIS
entitied/ to residual ‘benefit ilJe.) return e fice itisiiEEaic
Cleig ar= L. o ETnaliey:

IV. DEPENDENT PENSION

(a) ! 25% of member's pensicn to eachichildilEEaENES
two children below the age of 25 years. No p2nsion if he gets
employment. 'In case.of girls'upto thas SqgcONAES & s
remains unmarried and unemployed. It shall not be less Rs. 100/~
per monthe.

This is in addition to the Family Pénsicn being
paid toc the widow. Children's pension wi i Sean iREc L e Clllclelisie
to yolfigest ehdildren in that oxrdeiss

(b) 1In case of full orphans i.e. both the parénts are
dead or if the mother remarriss, 75% of widow pension to each
child upto two - Age as above, with a minimum of Rs. 150/-p.m.
In this case also pension will run from *the eldesE torthe
youngest in this order.

NOTE: ' No Pension to a‘'child if he/she is leyally adopted
by somebody.

V. DISABLEMEMNT PENSIONS

on permanent total Disablemant; Disablement
pension will be availlable to thcse who are totally and per-
manently incapacitatéd for future work as certificd by the
Medical Board. The rate of pension will be equal to that of
monthly member's pensione.

VI. RESIDUAL BENSEFIT

If the member leaves service befora.completing
0% years of pensionable service_hc_will bghentxtfed te refund
£ the n-ggregate of total contr;butmzp paid bg th Ui el
éta QO S e A L BR e EeiSie (2% less tnan Fhe mng.r, rate)
rovided that an existing member will recsive return of con-

SR S

4

oo

past service under FPamily Pension Scheme

ribution for his

I

_____——f:------IIllllllllllllllllllllllllllll‘
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according to tables attached to the scheme. A‘Ltfrna;lveﬁiy

a member may opt to remain in the scheme when = wi.l.l -bL
covered for widow/children/orphan pension belng a?“%rla‘l o
equivalent of refund of his beneflt under the SChe,mb R ¥
table attached to Scheme with a minimum of RSe 200,/-= per month
as wWidow Pension.

VII. GENSRAL PROVISIONS

(a) On change of employment or on 1eaving__s§rvicc, he
B - . oo cortificate specifying cqREEE
service, total contribution paid, intere st ‘accrued ol Lol
contribution upto the date of st dUaatE certificate should
pe produced if he joins a new employer.

(b) Any member of the Employees provident Funa who
was entitled to join Employees Family pension Sch=ms as on
S e ata not de e, will joln the new entrant
B - f past service for the purpose of
pension. An option to be exercised by first joining the
family pension scheme by diverting from thelir Prs'\rid_'.i.‘i‘lt“ Fund
or by payment in case the past contribution to the famlly
pension scheme so that he/she can get benefit of past service,
is available at present.

(c) Pensionable Salary shall be the average sal aEyiEes
36 months preceding the date of exit.'Past Service!' in case
of existing meimbers means the service during which he has been
a member of Family Pension Scheme. Actual se v ices dis e
aggregate of pericds of service under different employers.

e seirvace in case of new entrants is the
actual service. But in case Of existing members (i.e. members
of Family Pension Scheme), It will be aggregate of actual
service rendercd during Family Pension 3Scheme ands &t heRs=i
pension scheme.

S iEe oy serviee ' is the periliod of actusal
B e D chl icontriputions have been received.

lPensionapble Service' is the o ntributory service provided

1

that tne memoe
Payment of benefit under the scheme.

(d) Funding the new Pension Scheme

The recommendaticn 1s to take over enployers®

. ! O
share eqguivalernt to 8.33% from the Provident Fund. The
EE Eann el ceontinue te pay 1.17%.

: (.e) Exemption <¢an be granted from this scheme if the
establishment has a scheme which is better than the ew
R e R ot fon Will be'for a pariod not ché(—:ding

BN e s Snd under certain conditi
1 3 LT - 10 Jos rescribed by
the Board. S R

(£) Pension payable under the scheme will be
the life of pensioner. Before the date of exit tk"b
TENSEEEREREE R et opticn according to wh h 3 Y
his usual pension as per r ;

aE e

(e member

. ich he may accept

=) =Y PIEN 2 — s o

obtaining pensionary, bene I rc";;z ;?‘g}isiﬂﬁfj{ftlgn .for

ways assuming that the admissible pension i ;J owing four

month, the following four options are availi" ibe:laO/— s
B\ S

(&

ﬁ_l‘
i.

Ioane

h




iii)Revised pension guaranteed

OPTION

Admissible Return of
revised capital
PERISHENOiNe

i) Revised pension during life Rss B Sy eSO G-
time of pensioner with
return of capital on his
death to his widow/nominee.

ii)Pension guaranteed for a Rs. 960/~ nil

fi e d eeriody o £iI01 9 R e s el
for life thercafter{in other |
words if a pensioner dies
vt 10y yea s sl HT Sy el crd
nominee will also get
guaranteed pension of Rs.960/- |
D.ni. during guaranteed period.

RS.940/- R, 96,000/~
e iEiEe diSpehiocditers

10 yvears and for life there-
AfEEchal RSN Yo oo s i M=
the end of guaranteed pariod
or on death of pesnsioneéer
whichever is later to his
widow/nominee.

iv) Revised pension during his Rse 850/~ .
l1ife time. Reduced pension Rs. 840/~ Rs, 96,000/~

during the widow's life
time and return of capital
thercsafter to his nominze.

(g) T hellcaisE R CRveORIERS cmployed‘in seasonal SR
Industries or workers employed seasonally in any ?stgbilgh@ent,
the period of employment in a year for the purpose of eligi-
bilitv only.

Shal! ve alaLIEs i <l
(h) Wherever th: employer’s share (family bension e

contribution) is not paid by the defaulting employe;s, such
B:£1555 would alsc be construed as pensionable service to
avoid hardships to the subscribers.

(i) To ensure that claim for pension is not jeopardised
on account ot default of cmployer,provision for contlng?ncy
£ 5 from the corpus of EniE pension_fund will be made pcndf
A .,{\“,;w of the amount outstanding against the employer.
'lng E?%L;t‘ihat in case the employer aLfsiy kil dcﬁ uit r@garning
Tgiﬁﬁgéaég ébntrLbution, che worker will recelive pension
gr&m the contingency SEIDICE

(j) The pPension Find will be actuariallw yalue@ evefy
e ,inr;_ Any surplus a7ils ing. O rSUC Vgluatlon.wili be
e };Iﬁlzy utiiized to improve [Ehe JEemSERLene St E S
Eiitégna+as pe o ed vl Cone e, A

However pension under no circumstances will be :
S =L, = ~ L £ o SR
i - 0 7 BSAL DEEDS employers' part of accunulated contri
1 el . 2 v i - - 33
iﬁis ; in the pension scheme at the dates of eXit.
utio 3 :

e o @ 8 8 08
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25 ANNEXURE . B.

IMPORTANT POINIS IN [HZ REPORT OF THE RAMANUJAM
COMMITTEE TRADE UNION ACT

1. REGISTRATION:

Minimum strength for registration Should teoRaRehe
of the amployees or 100 whichever is l&ss.

In case of application for registratioil. l?
! g : ; IR e
will be enough if any seven p=2rsons out of the membs shilg
pass the test in the process of verification.

a0 Trade Union Rights should be avail able €O all 0
the employees regardless of their B s salary, | WECESE the
character of their empl d)yEIrSe.

S MEMBERSHIP FEE:

Minimum rates of subscription

Re. 1/~ per annum for rural workers e

Rs. 3/~ per annum for workers under the Minimum
Wages Act.

RN e s Snpum’ in the case of others.

4. ELRCTIONS:

Elections of office bearers and the executilve
shall be held atleast once in every three y<arse.

5o DUAL :

No trade union shall be registered if 1its
membersnip is restricted to a particular craft, occupatiorll,
caste, creed, community, race, religion or persons originat-
IR RGO 2 ot ular. reglion.

5. TIME LIMIT:

Registration of a Trade Union should be made
within 45 days from the date of receipt of the application.

7 INTRAUNION DISPUILES:S

Intra-union disputes should be re ferred SEais)
national centre.

8. QUTSIDERS:

Not mor= than 1/3xd can be outsiders as Cifice
pbearers of members of the executive.

Ol JURISDICTION:

No Civil Court shall have jurisdiction over
matters connected with the working of a registered Trade
Uniorn.

10. MINISTRRS3?

Ministers in the Centre he
: g : : I Qe el Siesioel B
R e s e iRfac e g e U5 0f a Trade Union P
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RAMANUJAM COMMITITEE OM INDUSPRIAL RELATIONS

Thc‘.‘ di 1ge N
£sent note has already beern circulated

Here are

given the unanimous decisions:

l. Labour-gide:

carried by coope ‘Igdust‘ry means any systematic activity
TR AT e Ek-r_a ion between an employer and nis employees
through aﬁv ;; v«mploy?e’s are cmployed directly or by or
Suppliz-or»ai %E"‘{lCY: ~including contractor) for the produetion;
4ol iy gl ribution of goods or services with a view to
+8Ty human wants or wishes whether or not

o)) Any capital has been investad for the
purpos: cf carrying on such activity;
i1 = RS : - i -
AL Such activity is carried on with a motive to
make any gain or profit and includes

Por 4 2 ]
et i Port and'l Dock, agricultunal /ope e tEoic B UE=S
e ional, scientific , research or training, institutions
owned by charitable institutions etc.

The employers wanted that for certain employments
separate machinery should be prowvided.

2. Employee: The Liabour side:

"any persons (including an apprentice, a
casual or contract worker) employed in any industry opsrating
S eamrat, -, un sk il cay isicENes technical operations,teaching,
sales promotion, clerical supervisory, adminiscrative or
e Sele 45 e WOk e st ncikeis reward, whether employed Glainme eheiliny
or indirectly through contractors, whether the terms of
employment are express or implied and for the purpose RS
act in relation to the industrial dispute any such p=rson who
has been dismissed or discharged or retrenched ——em———mm—o——

but does not include those under
Arme A Honee WA= SO PloliEte

The employers wanted the definition cof workmen as
in 1982 amendnent act De retained.

A
-
2

Sl Emplcvers and the I.N.T.U.C. wanted RB,I.k., AcCt etc.
to be exempted. All other centres wanted that no exemption
ghould be giveéin.

4 The INTUC, HMS, and N.L.O. agreed to granting of
exemption €O _~h= employ=€Es covered by the joint _cc?nsultative
machinary scheme, put wanted that all issues of dispute be
referredJ to arbitration and 1ts decisions to be binding.

Gcrievance P rocedure:

tndividual grievances = Two stages with seconc stage
being appel ite authority. Then there shall be grievance

arpbitrators.

Employses shall have che option of approaci1j:ng.the
negotiating committes to take up his case and/or adjudicat-
ione.

For general grievances, unions ig the Negotigting
Council can resort to conciliatign negotiating councils,
arbitration, adjudication or strike.
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Union Recognition:

: 5 g 3 Vot S
Direct negotiations should play a pivotal rol

The employers, I.N.I.U.C. and N.L.O. W?ntfaf i
membe rship verification to oe the method- for identlizying
the pegotiating agent.

The B.M.S. wants Secret Ballot by the unionised
| workers.

The ATTUC, . CILU, - HMS, UTUC, urTuc(Ls) and TUCC
want Secr=t Ballou by all the workers.

Negotiating Councils

Main thrust should be on bipartisme.

where only one union exists it shall ncminate all
members on the Negotiating Council.

INTUC and NLO held that in case of Ul ALl | Ui L&l
with more than 50 percent membership to pefithics iseilic
negotiating agent.

In case .no union has more than 50 percent member—
ship - the top two or more unions covering 75 percent in
that establishment shall be represented on the Negotiating
Council in. proportion to their strength.

The Unions with less than 10 percent memb2rship
shall be ignored.

The other Trade Union representatives held.

Union which polls 65 percent of the votes pollied
shall be recognised as sole negotiating agent.

If there is no such Union top two or more unions
to b= represented so that 85 percent of the votes polled
are covered. Unions with less than 10 percent membership
shall be igoorsd.

The Chairmanship O thie negotiating Council shall
re by rotation between employers and WOrkers represcunlativec.

The Council once set up shall have a tenure of
three years.

In case of compesite negotiating Council the Union
RS e e M s Wil "be ' 'recognised  as the prineipal
negotiating agent.

Wherever the parties desire there can be
Industrywise negotiating Councils,
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INDUSTRIAT RELATIONS COMMISSION

The T -
o T,L:r.cch°£°rl>E)U°5°'-C"I“T“U" Us T LU € e TRon (S
’ Pposed the concept of I.R.C. and wanted the

continuatio E ¢ sy s ]
clon of conciliation and adjudicationtmacErEncr

unaer the Governmen ;
ment 3 V"lth more + T 3
S 0E 5 = 3 dl ceeth a

Specdiily 6 Sposal  Ghiaaae and more judges for

The othe e Lt
R Ra?eig fdvoureq the setting up of an indepeadent
Regist};t' Relations Commission with overall Power of
NEgotia;'lon’ d@c%dlng the question of recognition for
v ing Council, Conciliation), AFD]i e Ciro et TR IS,

catior & ek o 8 :
1lQYl, as recommended by the National ' Ceiimd sSECEREEEEE R
and the Saneh Mehta Committee

STRIKaS & LOCKOUTS

e, ?Fidléfour side wanted that prior permission should
5 ?o aLn%_ before a lockout from the appropriate authority.
Strikes and lock-outs cannot be equated.

The employers insisted that lockout is the right of
e mpiteic e Sty

In essential services one month's notice should be
mandatory both for strikes and lockouts. In case ® b SiEap ey O
lockout essential services such as safety, water supply.,
electricity, medical shall pe exempted.

: Sstrike should be preceded by strike ballot in which
stleast two-third of the workers employed in the estail ish-
e cmeuld v otel for EhegisEmiiceys

PRimec o CTTU U IRE el UTUC(LS) opposed strike ballot.

The B.M.S. and H.M.S. held that it Unions representing
more than 51 percent of the workers agree for strike, no
ballot is needed. In case Ballot the unions should themselves
conduct the same.

Moo se of ditegial lockout workers shall be entitled
to full wages and benefits. Labour Court to decide whether
lockout was legal or illegial.

Regarding 33-C(2) it was agreed chat the time 1imit
for filling claims shall be three years.

Lay Off';_
Rt o compensation snould be paild by establishment
employing_more than 20 worksrse.

The employers wanted exemption upto 50 worksrse.

Lay off compensation to be paid to the Casual and Badli

workers tooO.

lay off due to factors within the control of the

@ ¢ : :
wage s should be paid.

management, full

If the contractor does not pay lay off compensation

principal enployer S ke LD
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Retrenchment

The employers agreed that there should be no
retrencament for modernisation but workers should agree
for retraining or transfer. This was agreed.

In case the negotiating Council agrees tinat
fter all efforts there <« re some suprlus and identifies
em they may be retrenched but should be paid one FlETFIERSES
L EQE Eaen 57 o ENEs O isichna eI

But in respect of ¢stablishments employlng:}ess
than 250 employees or with a turnover of f5n 5 (CUERIEE S Sl
existing rate of ccupensation be paid.

Closures:

To avoid closures steps should be taken as soon
as an industry shows signs of sickness.

On non-payment of legal dues it shall be construed
that sickness has commenced. The negotiating Council shall
disucss it and may appoint such consultants: as deemed ncce-
ssary and if no agreement is reached it shall be sent for
adjudication. The award of adjudication should pe given within
thirty days.

The ccmpensation of the workers should have
precedence over other payments, and no permission should be
given unless such payment is made.

Unfalr practiee:

R N e e et ce s ischieduled in the I.D. AcCt
be deleted. A single illustrative list as contained in the
e e S ine s and:s Cocs o Conduct be added.

ey ARt E sl Osalc e ct Dy e T ther arty may be&
referred to a Labour Court.

Penalties:

Penalties should be deterrent and their enforce-
menc should be meaningful.

— i = OO0 O m i = e




T T

e MR
stiL IND;A TRADE UNION CONGR2=SS
Canning Lane, New Delhi-1l.

President: M.S. Krisl

: alg ishnan 0

General Secref 5 ] P Tele: et
tary: Homi Daji S 386427

TO e e,%e & afplia“se
Aoty p0er

All Officebearers and State Committees

DECIS']';ONS OoF TI:IE MEETING OF AITUC OFFICEEEARSRS
AND STUC PRE SIDENTS AND GENERAL SECRETARIES

Dear Comrade,

_ The meeting of the AITUC officebearers and STUC
Presidents and General Secretaries was held at Delnl onSZan
af}d 23rd July 1991. Except from Kerala, Goa, Rajasthan,

| . Hlmac?hal Pradesh, QOrissa and 'Kashiir W ScENgsises e ShmeE neiERl HeolE
meetj_r.lg. The meeting was first of its kind and helped to
appraise the organisational position of the States.

; The STUC General secretaries reported in details
on the organisational situation prevailing in the states.

: ; Z}ITUC General Secretary placed before the meeting
o the position at the centre.

: ux The reports showed that on the matter of the
organisations the position of different states varied
considerably and could be categorised as:

a) good b) fair c) bad d) crisis ridden.
The meeting appreciated that under these conditions uniform
directions and decisions regarding the improvement in the
organisational set up cannot be reached. Different STUCs
will have to decide concrete steps according to the situation
prevailing in their states. t

However, the following broad conclusionswere
slopmeis e NEEOH

1) The meeting reiterated the decision of the
working committee +hat every state should send MONTHLY
reports to the centre and also reports of major developments
and struggles in their states immediately.

5) The STUCs should have an independent office or
arrangement with any aff iliated union where the recessary
facilities are available.

il AsS Earnlas possible the General Secretary Of the
gtate Committee of the AITUC should be a ful;—time‘
funtionary. HOwever, if that is not pr;icticable, then at
least one Secretary should be made available as a full-time
functionary of the State TUC.

AN Rae reportS'showed that where District Councils

¢ . had - od there was a general
A pyuc unions had peen form : _ ARl
of the AITU o he working of the unions. It was decided that

improvement 1 . : ; : :
]ailI]? 4istricts where ATITUC umkicns exist, District C?uncz.l of
the AITUC should be formed before 31st DECEMBER 1991,




il : UM
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5) It was also decided that METROPOLITAN COUNCILS
of ‘AITUC unions should be set up at DelhI, Calcutta, Madras,
Bombay, Bangalore, Hyderabad and such other big cities, con-
sisting of trade unions, in th&se citiss as well as Er?de
unions that are coming up in the surrounding arsas. This work
also’ should be completed By 31st DECEMBER 1991.

6) For the proper functioning of the STUC§, they
must discuss and regularise their funds. Various Stgtes_
reported on various m2thods adopted by them for collecting
funds for STUC. A special drive should be made to see that
funds are made available.to the sTUCs for their necessary
functioning.

7) Ewphasis to organise the un-organised sector
should continue with greater attention, Similarly, NiWw INDUSTRIAL
COMPLEXES have come up in many states. The STUC must discuss
Sl e el den mon gl ot necessary cadres to organise the workers
in this complexes immediately. Otherwise, the AITUC will be a
late comer on ' the scene. Special emphasis to be given on
EENNRERSREENS e R e S TR D R TC . UP LT Y INDUSTRIES, like Elect-
ricity, Municipal Workers, Transport RBEE SCC.

8) STUC must undertake the task of educating the
trade union cadres more intensively and broadly speaking,
these should be of 2 levels:

a) PFor leading cadres in the organised sectors.
b) For cadres in the unorganised sectors.

RN Gl e rcanise, 2 schools, one in
English and one in Hindi for leading cadres. In these schools
eminent economics and social scientists shall also to be
IR S EER S eSSt e new . mrolblems facing the trade unions.

19) The Centre will prepare a new curriculum for
trade union schools.

11) All India Sscr2taries should go more often
EE e NS S purpo se 'the Secretariat has given
specific responsibilities to the Secretaries which includes
not only visits to the States but also continucus contact with
them.

12) The Secretaries of all tha trade union
Federations be asked to give a report on the State of their
Federations to be discussed with the Working Committee/General
Cou mEi it

13) The Madras Conference has put forward the

EElsE SEECE R CHIC SO e S el ot undtt vy, But it is not limited to

the questicon of unity with one or ahother trade union centre
It also includes the understanding that it is not desirable
for the AITUC to start their own union with handful of WOorkers
where functioning independent unions exist., W 4
dent trade unions have sizeable worke
managements

herever indepen-

. ; ‘ EX=IrS support and are not
dummy unions we should work inside such unions,

14) The AITUC General Secretary reported of
continuous efforts and talks going on with +he
regarding the unity sof AITUC and HMS. 2EdL
efforts being made to

the

HMS Leadershio
He also reported of
secure land or house Eoaiahe A TP

°o-=onnu-¢3/""
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. 12) The meeting opined that it is advisable that
our old Stero-typed thinking on economic matters needs to be
up@ate@. Broadly, the Madras Confercnce made a beginning in
th%s dlrgction a@s can be seen from the slogans evolved
gty mentlongd at the end of the report, New developments
and new thinking by our trade unions. :

163 Tt Was decid=a to hold the next meeting of the
Gencral Council of

Ehen AT CE St NE D SLATSONE 4 Eh st h e ancd®eith
SEPTEMBER 1991 .

With SlisEiEscslntols), -

Yours fraternally,

,/J:/ & A/ &

(HOMI DAJI)
General Secretary

5 & & o8 o e
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D‘IEIVIBER.SEE__{E’ VERIFICATION OF
CELVRAL, TRADE UNIONS.

ANNEXURE 'D !

It I beer 3 3 3 1 D e .
will be upder{.lasﬁnow ~=en deciaed that fresh verificstion
= pl S ok N - 1- . o 5 n
“axén on the basis of membership as on

e cambe . i A
31 December 1989. The AITUC has submitted its claim to CLe.

The Revised D sdur i fi i i
4 . é Ioceaura ofyverrd Bicat e i
reproduced below tor attention of all unions:

f;(;“fE“l?I _ON THS IMPROVED PROCEDURE FOR VERIFICATION
L 1E TP REPRECENTATIVES OF THE CENTRiT TRADE ~ UNION
ORGANISATIONS ON 29.13. 1986,

' i Perioficity: Verification shall be undertaken
ocnce in 4 years, CLC(C) shall make all possible efiorts to
complete the process ©Z verification within a period of one
to 1/2 yesars. The final verified membership results shall
b€ in force till these are replaced by next verification

=N A

The verification shall cover such trade anions

©€n registered under the Trade Unions Act and are

ed to Central Trade Union Organisations participat—
A det ah gl s R b AT

2. Submission of claims: The membership should be
submitted by the Central Trade Union Organisations in the
manner hitherto followed and as far as Possible on the basis
of the annual returns submicted to the Registrar of Trade
Unions.

3. SPot Verifications: (a) Spot verification shail
be conducted bfj the Verification Officer after informing the
unions ccncerned the period of spot verification at least a
fortnight in advarice.

(k) The sampling figures for spot verification
should be 2% to 10% depending ol Ehc Uiz SASERENRES physically
verified membership ¢f union. It order to maintain uniformity
in selection of sample for spot verification the following
criteria shall be followed:

(i) Unions with a physically verified membersiip
of upto 1000-10 per cent of such physically verified membeir-
shihpeshaliis formithe & samplc S for SsEOEE Ve isSRteia Shleu

(ii) Unions with a physically verified membership
et '‘above 1000 and uptc 10,000-5 per ‘cElt IR cTiGERS RN S NS
vewieicds memberadhipy subiject i Eols mi‘nimuzr.l of 100 members,
shall form the sample for spot verification.

iii) The union with a physicaliy V@_‘F‘ified mem't')ey_
ship of above 10,000-2 per cent of such phy‘51cally Verlfljd
membership subject to a mJ'Lnimt'lm of 1000 members, shall form
the sample for spot verification.

NOTE : The selection of members for spot
verificatién DB bR Ol D S interrogation. shall bg made'
from a}nong those members whc were found to have paid their

subscription during the cours= (@ physlc(_al VeimilEtie ciEEiteinsi e
sy . the mencers of the union.

15% of names among




47

(c) The concerneC worker should himsel £/herself
Sign his/her membershi, of a union as recorded by the
verifying officer. In case the worker is not COQV€rS§nt
with the language in which the verification Offl?ﬁr 15
recording the outcome oz interrogation, such worker may
bring & co-worker of his choice tc ensure that findings
are recorded corructly. SRS SR Ccasc of - an illiteralt
worker, thumb impression will be countersigned by &
Co-worker of his/her choico,

R e N =houl I not be conducted in
the presence of any representative of the management.

R N sl on: Physical -verification
should e simplificd and rcscricted Gt ot e che Sl rnEehs
memdership register, receipt book containing counter foils
Gisae ce I pE S o menbe SRS ESEDScript ions and constitition
Of union, audited scatement of accounts, Registration
Certificate, affiliation certificatc and IESieislaliont (ONE - forst il bl

of “thLIthOH fee. The sampling figure should be raised
Beeis pre et 0% woidi5% .,

)

5. Intér-State Unions: The memhcr LI N Shaiel e
state unions should bs verifled on the basis of the annual
returns submitted to the Registiar of Trade Unions in the
8tate where the upion is registered.

(

)

-

1]
+
)

SR BRalising. e fiobiections: Jmol el cheporsis @calene
the Central Tre.e Unions Organisations should raise SipEich Sl
objections with appropriate RS feon the objections:

7. Notice to Unions: The notice should bhe iszused
B0 Ehe -waulees &S plOdth EEEEERERT e tihem 210 Gays Einie
Trom the date of. issue of the .o pSENGIE

RN O f R ce Y shall  iscue the s¢cond
BEEleclen. Ehe next, working day after the expiry date of the

[
first notice giving the same notice PEiaiieic
IE “Che Sunh e fails to.produce records even on the
and f£inal notice
r giving 25 days

P

expiry Of the second notice period, a 3rd
hall be issued by the Vﬁrlrlcat¢on Office
notlcb e e

u)

The Verifization Qfficer snail endorse copies of
ail the notices to the state committee and the Central Trade
Union Organisations to which +he union is affiliated,.

CiNgRS SR @e s a1 Be  sent by registered post
with A.D.

8. Rectification: Before final j -sing the verificat-
R U T A REREMETE (16 ) Wil L - dnt imate All the Central Trad
Union Organisations a .ou- the Provisional fresuila baing r;;dy
and reguesting the Oorganisations to collact on anv of the
2 specified dates the results in qulntupllcat». 1hﬂ @RACIEN Il EE

€rrors/omissions for
date when the rovis ional

EEMENa Y bring £o CHC(C) 's netice any
rectification one month from the
results are collected.
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e Authorlsed representative

SRS L P e
L S be’lnc fac
Trade Union Organi - bV’tnd repre s

: In view of the
ntatives of Central
- MY g

(LF)

with the ReCJlstQ:;; ASE:DS S0 e praccesn Ll sanon
e . = st Prade Unione the: o= e
= : : : ns, ool Slal=iil sieatel far ik i
gi ey re'ar\‘yhn‘_atlves ic:r issuing an m":t orisati let: Qr
4 SsSulng an autt sation lette
! CLe(C) to them ask ing the RTU's to rerder nSC“Aqﬂalr’
assistanc H/CC‘DLJ:_. racion ;1‘1. the inst -r*_- '_T"C:C' o ; It :
3 CRe nscant process.

SREES =
L NRER O tD:%_E_‘:Ulﬂ:_.’_.‘l_t““”;: Registrars of Trade Unions
Astructed to send a list of unions which have

S —registere
gr :;plu ttjl FeIsd Colthe r'Espective Central Union
o ons el £ yoar iy A G o (G ke o s matter

with the Minic STEy: loF Tiabolir:

take up th

S iii‘;e :\:_lér_c:ia of Re gi-:;r:_a;;_.c.s of.’fr.—r-.r_ii: Unions: In order
e PRt | i uocsk,us of verification and obviate any
~8ays 1T 1s requested that Registrars of Trade Unions be
asknd to keep théir records on a uniform basis, on the basis
i Of industries on which verification procedure

of the 1 ist

E
takes place.

‘ CLC (C) shall be taking up with the Ministry of
Labcur to address all respective State 2 /Union ' e sEe nys
covernments in this regard.

1S (e =W ag U Th o o) unions in concerns which are
locked out, closed units or where a prolonged b-vrlkb may be
taking place: AL B 3

In all cascs where lockoutsy CloEticci el N
have peen ‘continuing for a.period of Gpcou Bt affecting
the Keeping of records. in the 'vear OF FroC Ol St e pE )
reEUrns submitted to the Registrdns O i cloueyslen=Iee e o=
previous calendar year should be accepted as a basis for the
purpose of verification. No spot verification can take place
inQilaisuah case s "and ‘thellproee s s Shionil s CRNGICTntSE N SN R =)
physical verification only. In special circumstances exempt-
ion may be granted from spot verification by a joint committzse
of all Central Trade Union Organisaticns particivating iin
il Speeal if e clenciE N onoIeisiSSy

153 Stamp System: The authorised representative

of CLC(C) will nolu discussions with the representatives of
the NBPITU and the decision taken in these discussions
regarding acceptance of thae system shall be agreeaple to
al; il EJentrai Trade Union Organisations for the current

erification.

<

145 " Dateof reckcning: Theldate SCiErECEOENINERE S
the verification has keen accepted as 31 December, 1986.

bt o S d e O i rlI"‘CuthI’l in the casc of
Union and related matters:

agricul tural Worker S/rural moL e s

ng into congsideration the ‘Vicw S lcOmnDii g

Takl X
by the Central Lradc Unicn Crganisations, the Govermment
. AT e 4 . ¥
shall take appropriate decision in this regard.

16. Miscellaneous: A St andingsCommitic=Mossuaial
Central Trade Union Orgaiisations may be set up ©o mwlgv
= Ll -
on macters concerning verific ation which are not covere
i @,

by the above agreemente.
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ASOUT VERIFICATION OF MEMBERSHIP OF
AGRICULWUPAL WORK-oRS' UNION

- a i iR Ta A
The ccnsensus arrived at in the meetling ulker
by Labour Minister with S ey Rticcnic ot Ve s ot 'all the
Central Trade Union SRaeRISRSEl=iCialS e 15551, 1 990«

} Only those organisations which had a verified
£ 5 lacs and arove spread over 4 states and 4
itnduscries including Agriculture could be recognised as a
Central Trade Union Organisation. It was further agreed that
the figures of memoc rship in agricul tural sector will how-
SVEr o€ shows separately.

(2) In giving represcentation to C.T.U.Os in
various ccmmittees the Government will examine c¢ach case on
TS TG LT S

(3) A gtanding  Committee of repre sentatives of
NSRS U, UNDS Will ‘te constituted to advise the Govern-
ment from time to time on various issues arising out of
veérlrication process. The Chicf Labour Commissicner(Central)
will be the Chairman of the Committee,

(4) ©The method of veriftidstion bei Lowe
for the organised sector will be followed for ths agricylitus
ral/rural sector alsc, though the size of the
cation weould be appropriately determined on the ig=aaieE ©) =
each case in consultation with the acove Standing. Committee.
This could be further modifieq by the Standing Committee ag
and when necessary.

ST e 0 e i1l submit their membership
figures regarding agricul tur l1/rural sector Cistrict/Taluka
Wise go as to facilitate Veritrication. Assistance of State
Government machinery will be Sl o e Callery line @t

g
verification in this Sl @i

(6) Regarding the EEsSEN i eation ot incdustries,
CTWs will submit their suggestions WIthHin a weelkts: cine
which will pe taken into account by the Goverrmernt before

RSN SO EHo L S ahedn T o -0 £ BRSNS S

UNIQOD IO PREPARE TOR VERIFICATION

Unions getting notice O © verification orf memba r-
SR MU st e T ee Aty width

(a) Registration Certificate of the Union;
Ly

P T o n CoEiEiticarar

£

FellRcee BESfor Do vment of affil iation fee fop
he 72 BRE il Slnle e OO0 =
t year ending Decembe r 18839;
o ﬁgﬁfirﬁgip eopeor showing name, department,
= O e emps i Lene e L RS
thsien . MEmbership fee Teceipt number and
= s

(e) Account Bcok andg Audited staten
for 18589;

(£) Receipt Book Counterfoils;

(g)! Annual Return for the vear Snding Decembss i
B * Cern e A

== OGN
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