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EixERAL SECRETARY'S REPORT TO THE GENERAL COUNCIL 
ON 2nd, 3rd, & 4th SEPTEMBER '91.

T^e A±TUC Conference was held at Madras from 7th to 
izw.August 1990 successfully, it was attended by 2,862 
' 9^Lqs isprsssntinq 3 3 39 unions*

CONCLUSIONS OF THE AITUC CONFERENCE

lne rnain conclusions of the Madras Conference should 
' e L^ol_ected as that gives direction to the movement;-
1" I-0/03 ror all and right to work;

should project alternate development strategy;
- Tiny and Small Industries
- Construction of small irrigation projects
Universal literacy programme
Scheme for self employed Engineers and Technicians

- Provide Financial and marketing facilities for 
small Industries.
Compcemasive ^.ani development Scheme, where land 

are effectively carried out unearthing
Benami lane transfers to avoid ceiling loss and land 
~ clamaxions and similar other measures.

2 . Privatisations-

a) Agitate, against privatisation. Political, Economic 
ana Technical sell out to MNCs.

b) Commanding hights once occupied by the Public Sector 
should, be retained

c) Struggle ror an Agro-Industrial economy
d) Campaign for better productivity specially in the 

Punic Sector. There is a move to introduce priva- 
bisation in Power and Transport.

3 “ Closures and Sickness;

, . . 5'hS Central Labour Minister should be asked to commence
Conference with the participation of the indust-
to strategy for reopening of the viable

or m can oe made viable closed and sick industries.
4» New 'Technology;

. . AC1UC invites all Trade Union Centres, Federations,
xrade unions, employers with Scientists, Technologists and 
economises to conduct discussions and arrive at a consensus 
regarding introduction of new technology.
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New Technology may be introduce lead to ret~
aareement with Trade unions, but it shoul . d rede~
renchment. The existing work force may be retrai 
ployed and absorbed in expansion.

■ The gains of modernisation should shared 
workers and consumers and also a ^rfcl°n, sector
for unemployment relief. Government^and - a
should invest more on development of R & D.

Modernisation is an integral part of development.
Have a debate on foreign loans or foreign investments.
5. Price Rise

Organise united movement against price rise
6. Textile

Frame realistic demands and slogans and build up a 
movement on that basis. Demand a Tripartite meeting at the 
central level.
7. Jute

Demand a tripartite meeting ar the Central level.
8. Engineering

Suitable modernisation, need based Minimum Wage for 
small sector and Living Wage for large sector.
9 • Problem of Closure

Organise Statewide Conventions and Seminars on this 
issue.

10. Workers Participation in Management at all levels.
Build up a united movement.

1 1. Industrial Law
Amend the T. U. and the I.D . Acts on the basis of the 

issues on which there is Unanimity.
Introduce joint Negotiating Councils on the basis of 

Secret Ballot.
12. Co nt ract Wo rke r s

Abolish Contract Labour System where there is perennial nature of job.
<^,ontrac<_. labour should get the wages and otter facili

ties as for the permanent workers for same and simi'l ar ^nature 
of job. Supreme Court rulings have laid down the principle of wage parity for similar nature of work.

13. Social Security
Expenditure Pension Scheme - Demand Amendments of P 

E.S.I. and Gratuity Act as per the resolutions. •
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14. Women Workers
Constitute Women's Cell at the Centre and the 

State levels of the A. I.T.U.C.
15. Housing

Housing for the unorganised Sector should be taken up by the Government.
Form Housing Cooperatives* Should demand that Hou

sing be accepted as a fundamental right.
16. Banking

Strive for a National Banking Policy.
17 • 0 rgani sat io nal Tasks

Strive for a united trade union organisation not 
to be controlled by any Party or Government or the Employers 
and which functions on democratic basis.

ORGANISE THS UNORGANISED
During this period large number of small and medium 

Industries and new Industrial Centres have developed.
Allot Cadre and build up strong trade unions in these centres.
Besides this following minimum tasks were called for;

A week from 9th to 14th September 1990 against Price 
Rise ^o be ooserved by organising Dharnas, Demonstrations, meetings, protest actions etc.
2* A National Convention on Delhi against communal ismof September 19th, 1990.
3) October 2, 1990 to be observed as Anganwadi Workers' 
Day by adding solidarity meetings and demonstrations.
4> , 70th,Foundation Day of AITUC to be observed with the'
messagepf National Unity, Integrity, Communal Harmony and Socialism.
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T +-HP. derisions of the MadrasIn pursuance of the decision AITUC CentreConference and for implementing the same tne_ A took steps to represent the outstanding prooiemsot^th 
workers like removal of the ceiling.on rf°n^' scheme.
Allowance of Puolic sector undertakings, e-
Textile policy etc.

However, 
Governmental crisisand then again to a third Government, 
been possible to resolve any of these 
issues.

during this period there was continuous 
One Government giving '^d/ to^another^^

The re fore
and other outstanding

After the last general Elections the AlfUC took 
up the threads again and submitted a detailed memorandum 
on the- outstanding issues of the working class to t e new 
Labour Minister Mr. Ramamurthy. A delegation of the N.C.C. 
also met him, the talks way quite positive. However, one 
Labour Minister resigned over the issue of Kaveri Waters^ 
and since then no new Labour Minister have been appointed. 
The result has been that these outstanding issues are still 
pending and naturally the working class is very restive.

PENSION SCHEME
The Employees Provident Fund appointed a Committee 

to work out a pension Scheme. Comrade parduman Singh was on 
the Committee as our representative. He worked very hard for 
the same and the Scheme has been accepted by the Board and 
is now pending final clearance with the Government. Inspite of 
some inherent weaknesses this Scheme is a good scheme and it 
would cover more than a crore workers. The report was unani
mous and also signed by Comrade Balanandan, President of 
CITU.

pension Schemes are also pending in many public 
sector undertakings, in which in the last agreement there 
was a clause for working out the pension Scheme . However, the 
Government and the B.P.E. have negativated any Scheme which 
adds new burden on any industry. B.P.E. Circular permits 
only an additional expenditure of not more than 100 rupees 
annually for the pension Scheme. Evidently, with this small 
amount no worthwhile scheme can be worked out. Therefore, 
schemes worked out in Coal and Steel have also been held up.

Meanwhile the CITU has taken a position that 
they would not agree to any Scheme except Pension as a third 
benefit. With this stand they have even gone back on the 
scheme under the Employees Provident Fund, which was meant 
to cover lakhs of workers even in the unorganised sector. 
This stand of the C.I.T.U. is extremely sectarian. Whereas 
we can continue to fight for the pension as a third benefit 
it would be counter productive,if we reject other schemes 
which give minimum immediate relief to the workers. The bhel 
is also working out a Scheme where 40 percent of pay last 
drawn can be made available to the workers as pension out 
of some adjustments in the payment of Provident Fund and 
other welfare measures. oil and some officers association 
have also accepted such Schemes. The Employees Provident 
Fund Scheme covering unorganised working class should'not 
be thrown over Boaro. .This is a question which requires 
discussion and the opinion of the General Council The e p u 
Scheme in outline is reproduced at Annexure a ’ '
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In the Committee for New industrial Relations 
and Irada Unions Act our representatives together with 
other trade unions succeeded in securing acceptance of 
many positive provisions e.g. definition of industry and 
employees was vzidened to include all employees who worx ■ 
for payment of regard or wage. And the definition or , 
industry also was widened to include all organised activi y. 
However,difference s persisted on the question of setting up 
a independent industrial Relations Commission and on the 
question of mode of determining the representative union 
for being included in the Negotiating Council. The trade 
unions with Leftist views gave a dissent on these issues 
and also the approach to the new law. (details of otner 
provisions are given in Annexure b) .

OTHER ACTIVITIES
ROADWAYS CONFERENCE

All India Roadways Workers Conference was 
held at Hubli (Karnataka). The Conference was long overdu 
and this Conference helped in activising the Federation. 
Delegates from 5 states were attended the Confur-nc-.

BHEL CONFERENCE
The BHEL Federation had become defunct. A 

Conference of BHEL unions was convened at Bhopal. Beside 
unions affiliated to AITUC some independent unions aiso 
participated and the Federation has been revived.

CONVENTION OF ELECTRICITY WORKERS FEDERATION was
held in Delhi 
industries an

It Heal t vith the problems- of the power 
particularly the problem of privatisation

THE ENGINEERING WORKERS working committee met 
nn 25 December 1990 at Pstrata(Bihar). It has decided tohSld thl“nal conference at Ranchi on. 9th and lOth^arch 
and before the Conference to organise.suate
of the cadres working in engineering industries trade unions.

ID I WORKERS 1ALL INDIA BIDI WORKERS’ CONFERENCE was held at 
Sagar from 24th February to 26th Feb. 199!. ^ ^as great 
success. Some non-af f il ited unions also attended tne Conf *

THE MINE WORKERS FEDERATION held their working—-————— the seventh Conteience committee meeting at Asansol and held th^s^
of the Federation at Smgrauli in U

mb-' conference elected Comrade K.L. Mahendra as ihe conrcreriee x secretary and Corns,president, and Com. Sunil Sen as Gen secretaries.IXK.Rao and Shafique Khan as Joint General Secretari

MERGER CONFERENCE OF RAILWAY UNIONS; A "Merger 
ro nf e re nee " of Railway LabouF union(IRWF) andSouthe rn Railway 
Conterenc , -.x heid at Madras on 19th April 1991.pT^Na^bia^presided. About 500 workers from both the unions 
P^S.Namoiar £erence was addressed by Shrikrishna,
IShFh Sic hthy/IR^. J. P.chau^^^^ 
K.Gopinatha^and^R^Dakshinamoorthy also addressed the conference.

M. Namashivayam, General Secretary, YTRWF ’ s. • a „ -.dflrf-oqina the Conference we 1 cornea tn- irwi s Mazdoor union while addr ss g n and expressed confidence
iNtV^mergfr tf RaUwa? Labour union and southern Railway MaSoor uTi^'wnf strengthen the fighting unity of railwaymen 
on Southern Railway.
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CO N FE RE NCS S OF ST ATg JHJTjCS
The conference of the Maharashtra.State T^U.C.

. - M h 1991 Comrade Homi Daji, Geno ret
was held on 24-27 Maren , ,, ^n^rence. The Confer-secretary of the AITUC attended the Con^rcnce i^ 
ence decided to enrol one i^kh cadres from
conference, organise a 50_thou^^ strong Morcha to
unorganised sector anc 1 Mam-,lir some time in
State Assembly „hgh will J— DKarna to focus
attention°of Go’vernment on the plight of these workers.

The Conference decided, inter alia 
the membership of the state unit by on^lakh in 
three years, to activise the district council 
1992, to collect an- organisation fund of ■ • organise
regularise the publication of_AITUC Samachar, to organic 

the next 
before May 
lakhs, to

four education camps
The Conference elected Comrade Ram Ratnakar as 

President and Comrade G.V.Chitnis as General S-cr ta y.

The 6th Conference of the AITUC Karnataka 
State Committee was held at Mysore from 24thto 28th iMa 
1991. Comrade M.S.Krishnan President and Conrad-Homa a] 
General secretary of the AITUC attended the conference.

The Conference decided to hold a Convention 
rnir)nq of all the State Government undertakings in one 

State preferably in the month of July 1991 to workou a 
joint approach to fight against privatisation.

The Conference has appealed to all the Trade 
Unions in the state to unitedly fight to beat back ^he 

of the employers. With this end m view it has 
hold a T.U. Convention at the earliest.offensive s 

decided to
In order to launch an organisation for working 

women, it is decided to hold a Conference of working women 
before December 1991.

West Bengal Committee Conference «as held at 
Durgapur. Comrade Homi Daji, General Secretary of the AITUC 
attended the Conference.

The Conference discussed various problems 
facing the workers in West Bengal. In particular, the Confer
ence discussed problems, faced by the trade ’miens indealing 
with their problems in view of the Left Front Government. 
Comrade Homi Daji pointed out that the policy of the AITUC 
was clear. AITUC unions have to act independently of the 
Government the employers and the political parties to defend 
the interest of working class fearlessly.
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MASS WORK AND MOVEMENT
The anti price Rise Campaign was carried out at 

various centres during a week called by the Madras 
Conference. At various centres Dharna and meetings were 
organised., m Tamilnadu 4,000 workers courted arrest. In 
Bombay ‘'Rasta Roko" were organised, in Gujarat the week 
was observed by organising Dharnas. Reports from other 
centres have not been received.

A National Convention against communal ism was 
organised in Delhi, it was well attended. All the Central 
Trade Union Organisations participated in the Convention, 
except the B.M.S. It objected to the mention of R.S.S. 
and the question of Ram Janambhoomi and were excluded from 
the Convention. The Convention ended in a procession.

Anti Communal Conventions are reported to have 
been held at some industrial centres. AITUC unions also 
participated in anti-communal conventions held by broad 
democratic sections in different states and centres.

However, it must be admitted that our Trade Unions' 
activities on this score is far below the activities of 
the situation. No sustained mass activity was undertaken. 
Nearly spordiac holding of conventions and joining conventions 
convened by the Democratic parties does not meet with the 
grave situation created by rising communalism. This failure 
should be urgently corrected.

Reports regarding the observance of October 2,1990 
as Anganwadi Workers' Day and October 31st the 70th Foundat
ion Day of AITUC have not been received.

STRUGGLE S

a) 70,000 textile workers of Coimbatore went on 
a long strike on the question of bonus, they have succeeded 
to a considerable extent in securing meaningful bonus.

b) In Thompson Press, Faridabad a new union with 
the blessings' of Haryana Government was formed and forced 
upon the workers by indulging in violence. H.M.S. had a 
recognised union there. One day strike was organised by all 
Central Trade Unions in Faridabad against . this hooliganism. 
Strike action was largely successful.

c) Engineering Workers of. Goa conducted a movement 
against closures and lockouts.

d) The workers of the un-organised industries in 
Delhi and Ghaziabad went on a 2 days strike on 22nd and 23 
January fo.r a rise in the Minimum Wage. The joint action was 
successful and about a million workers joined the strike. 
Before the strike they organised a huge demonstration 
before the Lt. Governor of Delhi and submitted a memorandum.
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70 days'
e) The Rajasthan Roadways miTUO «|ht 

strike for their demands strike was
t tut had attempts

a complete, success. 
to brake the strike 
Th- Government employees .also

and isolated them, 
sympathetic

strike in
Industrie s

went on a day's sympatic i. 
PkdthP raceways employee s Many small _ sect^ 

also observed a day's sympatheti
ulted in winning some of ^h-

strike<. The
Though the

question of pay for the strike uayo wa^ t the workers Chief Minister he has given a ruling ^nst was a 
and this has caused great content, ih^^tr
glorious action and rhe Rajasthan Ro y upto threats and 
deserve warm congratulations for sta g
repressions and conducting a longdrawn acti .

hav
f) Comico Binani Zinc 
n a-rike for more tnan

Staff & Workers (Kerala)
200 days for the dema nds.

g) Dolhasti Hydro Power Workers,working with
French Construction Company went on a strike It 1 
a three days. The workers succeeded m winning th- demand 
for increasing minimum wage and permanency utc.

h) The Coal workers called, for a strike on
7 January 1991. It was a joint call by AITbC, ciru, BI U// aUnst the unilateral settlement of bonus. with the 

forced to reopen negotiations' ' The strikeINi'UC. The 
and give an

coal India was---- _
extra Rs. 2 50/- in the bonus agreed to.

the reupon withdrawn.
i) B.C.B.Employees organised Dharna and Hunger 

strike against retrenchment and for alternate employment
j) The Palledar Union of Punjab carried on a 

sustained campaign including Mass Dharna at Delhi.
The problem of engaging contract labour in 

the godowns of the Food Corporation of India was pursued. 
As a result the Government accepted the abolition of contract 
system in the F. C. I.Godowns. A number of godowns have been 
notified where contract system has been abolished and other 
centres are being processed for the same. This is an important 
victory for our Palleadrs* movement.

However.. Punjab was left out of this. There 
upon the Palledar Unions in Punjab belonging to the AITUC, 
INTUC, CITU launched a strike action which lasted 60 days. 
The Government is now’ assured that the Punjab Godowns 
will also be covered at an early date for abolishing of the 
contract system.

k) Anganwadi Workers• The Anganwadi workers on 
a joint mass to Parliament on 4th of March 1991. A deputation 
met the Minister. The C.P.I. M.P. Comrade Geetha Mukherjee 
raised the issue in Parliament and secured an assurance from 
the Government that despite economic constraints some relief 
will be given co these workers. After the coming into power 
of the new Congress Government a deputation met Minister 
Mamta Banerjee who also reiterated the assurance. However, 
nothing concrete has been achieved so far.
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1)Cement Workers Campaign Week
, AIiUC and C1TU gave a call for the observance of 

a Campaign Week from 5th to 10th November 1990 for the Cement 
Workers Demands. Their various demands included abolition 
of Contract system etc.

DALLA MARTYRS IN THE STRUGGLE AGAINST 
PRIVATISATION. ---- - ---

Mulayam Singh Government before it faded out solo three production unit of the Cement Corporation and the 
captive mines over Rupees Seven Hundred crores with the 
Oalmias for a song - for merely 5 crores that too be paid 
m instalment. The workers started a dharna which lasted for 
over a year. On 2nd June 1991 before the possible change of 
Government the Dalmia Management accompanies by armed police 
went to take charge of the factory, the workers were fired 
upon, killing about 20 and seriously wounding 45 workers. 
The A1TUC of the first champion their cause. A delegation 
consisting of AITUC Secretary,T.N.Siddhanta, CITU secretary 
P.K.Ganguli along with members of Raj ya Sabha Comrades Gurudas

MCL* and Ashis Sen visited the site and released their report. The N.T.P.C. Workers at the near by Obra, 
site went one day's protest strike action, plunging half of 
th— Uttar Pradesh in darkness. They extended financial and 
ell types of nelp to terrorise the workers of Dalia. Their 
action needs to be especially commended.The U.P.T.U.C. also 
organised protest action and Dharna at Lucknow, it is reported 
that the new Government is thinking of taking steps to undo 
the sale of the factory to Dalmias.

The N.C.C. and C.P.S.T.U. gave a call of observ
ing 2nd July as a protest day against the firing. The protest 
day was observed at some centres but mostly in a tame way. 
These underlines one of the major short comings of our trade 
union movement. While trade unions are alert and active on 
their own demands there is a serious take of solidarity action. 
These weakens the fighting capacity df the working class serious.

m 2—A massive morcha was held in the city of 
Panjim. The workers of 250 industrial units and 40 mines were 
closed on 31st January 1991 participating in the Industrial 
and Mining Bandh in Goa.

n) The All India Railway Employees- Confederation 
organised a rally on 13th March at Boat Club demanding rein
statement of all removed employees for their trade union 
activities between 1980 and 1989 and restoration of negotiating facility to AITUC.

Comrade K.L.Mahendra, Comrade Samar Mukherjee,MP Comrade A.K.Roy addressed.
o) One lakh sixty thousand jute workers observed a 

day's token strike in West Bengal on 10th March 1991 in 
support of their four point charter od demands including 
antionalisation of the industry and ban on synthetic packages.

The strike was called jointly by 10 trade unions 
including the CITU and AITUC.
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p) N. T.C.Workers win permanency at Indore
Nearly one thousand Badli workers were employed 

in three n.t.C. mills at Indore on permanent jobs» They had 
been agitating for being made permanent, ultimately after 
five -days action upper Labour Commissioner intervened and 
the N.T.C. management agreed to make .such workers permanent 
as were working continuously on the same job.

qvictory of paid Secretaries and Employees of PACs..

16,000 paid secretaries and other employees of the 
primary agricultural cooperative societies (PAC) in Andhra 
Pradesh were on strike from 11th March '91 and their President 
P. Nageshwar Rao was on indefinite hunger strike from 15th 
APril.

An agreement was reached on 2 4th April providing 
for an increase of Rs. 200/— to Rs. 350/— in emoluments.
Incentive of Rs. 300/- to Rs. 500/- and adjustment of 118 days 
olct strike period in leave due or not due.

Bihar

_ , , , . In Bihar number of struggles of various sections
1 ne class took place during this period, of parti

cular significance were ;-
which Andon The strikes cf Palledar in Bardip. in Aurangabad 
^-ich end^d after an agreement after wage increase.

ion held. - One thousand workers of state leather corporat- 
demonstration against privatisation.

_ , “ The workers of state
tne head quarter on 20th September 
of wages. They also demonstrated be 
privatisation.

Sugar Corporation gheraoed 
for demands including payment 
tore the Assembly against

on 2nd July io<nIj?UCl& CITTJ jointly demonstrated be fo 
-991 against the policy of privatisation.

increment of Rs. 253^1t^"s'tiuggLe'7on che wage

^J-UC Ct CIPU held a "joint dPrion+ ■ question of Dalia firing. ’ J oemonsL rat ion on the

Power _ The Construct 
Station are on strike on workers of kahalgaown 

egamst retrenchment. The rm al

ltl£i_ViCTO_RY OF NPCC WORKERS
The NPCC workers won the r>n+-o+- ■and secured reinstatement Of mosf ^standing victory 

It must be noticed that they stnm^ he retrenched work* years and had braved jail and i m°re than two'
was outstanding achievement. arged. Their victory

rs.
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FROM- PUNJAB

this 
AITUC 
Bath i

^ring the thwe and half months since January 

hela mass rallies Stats Committee of the
nda. ’ " Hi-s an| -emonstrations at Amritsar &

, Amritsar rally ws
despite a situation of threat
—at _ime. The rally =>+-4-^ and

The
■error prevailing 
X thousands of w<

which was^dacora^-d^w?^351?0 paraded throughout 
The Dathinda rally was festoons and
these tWo rallies °n ^r11 9’ For P^>
brought out crs' Pamphlets and leaflo
meetings were held" J ® Things and yenex 
rally. cum. k. po Mahendra attended

city

Curing the period t-to i 
c-wt yi Kapurthaia near Jalandhar

ts we re
al body
the Amritsar

oo Rail Coach
y won a signifi- 
inc auding strike 
the management

Chandigarh on held a joint rail
strike on the deknaJaS 1 mUls ^nt or
agreement, fci Had to con
ions and

FCI Palledars du

on
Ch am as
demands

including mg this period held de
in Delhi and in 
ct system.

to. an 
nstrat-

baudigarh

ro ad wav,
Be side s, 
employees

organised
i ——o uryademands. The Hoshiani 

a oig demonstrati

workers, 
ised

Brick kiln worke 
agitation on the

on April 11th. 1ITUC

Massive^ Raiiy at Batnind a

cent wage 
committee of

risf and communal ism 
Pension and bonus r-— i

April 18.
Punjab held rally in

and for 
the AITUC
Bhatinda

3 0 pe r 
state
on

The
by the workers and 
industrial worke rs

colourful rail y and procession 
s from the seven was participated

teaih3y emPloyees, FCI^Worker^ PSEb, Roadways and
t^ach-rs, bank employees, in othe^vr a Municipal workers, 
ai~ walms of life. “ ’ then words working people of

'workers

^yetary^a'f P'X • H°mj DaJ 1'AIWc Ge
Madan Lal Didi and S^raS Pi“a Stn9h
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DAY OF PROTEST OBSERVED 
WORKERS
Lakhs of Textile mill workers throughout the 

country observed ' against larg.^ ^dustry
closures, retrenchment, lay oii, erc. f the
as a consequence of continuing implem - paniv
so-called 'New Textile policy' initiate y ction| laurched 
Gandhi Government in 1985. Forms Oa. protc-s ,TTnc and 
in response to the call issued jointly^ iedJfrom day- 
the All-India Textile Workers Federation, vari- and
long "dharnas" on mill gates to massive . m- centres of rhe industry. Besides

othe r damandsmeetings in different _
scrapping of the 19 85 Textile Policy, t ie 
highlighted through these protest actions included;

( i) Statutpry ban on c 1 osure s, retrenchment and
lay offs,

(ii) Reopening of closed textile mills besides 
acquisition by the Government of all vac ant/surplus lan s 
of such units;

(iii) Stringent enforcement of all Labour laws in 
the powerloom sector;

(iv) Immediate disbursement of adequate monetary 
relief to all workers rendered jobless due to closures or 
re t r e nc hme nt;

(v) Genuine and effective participation of . 
workers' representatives in the management of N.T.C. mills 
at all levels;

(vi) Setting up of high-powered Tripartite 
Committees at all levels in the Textile mill industry char
ged with the responsibility to cause effective pre-emptive 
measures to be taken to prevent closure to Textile mills 
besides scrutinising all modernisation projects with a 
view to safeguarding workers' interest.
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ORGANISATIONAL MEETING OF THE AITUG 

- TT,T.ih 5 has been a long felt need of a meetings 
where , the Organisational position of the AIIUC 

TrrUxa ")c aiscussea and steps taken to improve the same, 
no^and organisation of the AITUC we should

'h "h \ anno^. mean only the centre, in main the AIHJC centre has to function through the state Committees.
of the Position and the functioning 

the ptate Committes assume particular significants.

A meeting of the AITUC 
Presidents and General Secretaries 
only 1991. The meeting proved verv 
overall view of the organisational

officebearers and STUC's 
was held in Delhi 22-23 
useful in obtaining an 
position of the states.

The reports showed that on the mat 
organisation the position of different states 

c?uld we oategorise as (a) good 
kC? rad (ct) crisis ridden.

s con
fair

and tasks cLlZs? broad conclusions
Arrlxu^S • S? arrived at. The decisions are given in 

h|Y ne first step requires to
the functioning of the AIIUC. Comrades to discuss 

‘’-ir opinion and guidance in the matter.
vital ise

s ame and give

PUBLICATIONS
After the Madras Coni he AITUC has
^2^? puo1 lcations. We have published the

m ?s oh€h Con«erence, speech of Comrade 
in xerjit Gupta at Madras Conference introducing the report m English & Hindi and booklet by Comrade - port
on Energy ~

ring. s and Energy Workers A.B» Bardhan 
and on Dalia

MEMBERSHIP VERIFICATION

Th The membership verification will begin soon
d k t3 list- How will have

in good tfn.-'« °thSr PaPe«showing in th on-gSLg'^Ufiea?? mS "¥*“ a 9ood 
verification procel,re9anV ’ ■ he aetails of the

procedure ano scheme is given An innesuro “D '
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F WAR
Detante in

- 40 per cent of the 
+-ha U.S.A. built upsane

international sphere has be^n
shuttered rudely by the events in and cynicalIraqi's seizure of Kuwait was unjustifiable an y 
and with the aim of cornonng overworld oil supply. Using this excuse the J.
a huge arm force and later invaded Kuwait. action
advice was spurned by Iraq leading o n been ruthlessagainst Iraq. The U.S. military ^-^^wing the issue 
and almost savage. There was a hope feual There is
to be settled by peaceful-means ano ^go fhe Palestinian 
no justification for not Governmentquestion simultaneously, ihe Chandra Se. h . s harmed
Policies had been one of the dithering *f Non-a^
the image of India in the world as n refuellingmovement. Particularly the action of ^^"XinaTsed in 
facilities at Bombay to the American planes be^g s 
the Gulf War has to be strongly condemned At Bom^y Mr 
Terminal AITUC-CITU & other T.Us organised a gooo protest 
demons-!

The Gulf War has led to a new scenario in the 
international situation. The USA's domineering role was 
increased and the world has to live in a unipolar wor^c. 
The third world countries will be affected the most by thi 
de ve 1 o pme nt.

UNEMPLOYMENT
The employment situation has been growing worse. 

There were 33.2 million registered job seekers in the country 
as on February 2 8, 1990 of whom 27.03 million were males and 
6.1 females. A total of 17.51 millions educated unemployed 
stood on the live register on December 31st 1990. The closed 
mills and industries remain closed keeping lakhs of workers 
unemployed. The Government has done nothing to remedy tie 
situation. In fact new placements in the private sector has 
declined compared to earlier years, and in the public sector 
it has remained almost stagnant. That means that in addition 
to the backlog of unemployment, the new entrants have no 
opportunity of employment. This is an explosive situation. 
Employment in the organised sector has also been affected by 
offloading of orders to the private sector and wider intro
duction of contract system, in many cases, displacing 
regular employees. There is also a move of privatising 
sectors of the public sector. The new exist polity of ttj&y 
Government will no'doubt load1 to a spate of closures, and 
increase in unemployment. They have come out strongly against 
the attempts of privatising the power sector.

fight The working class must therefore take up the 
t unemployment in a determined manner. This is 

alsonecessary not only to save its own employment but it is 
necessary that the working class in its wider interests 
champions the cause of unemployeds and draws them into 
common struggle for social change, if the working class 
in bLis tasks it is likely that the unemployed and parti— 
rolarly unemployed youth will be exploited and will fall a 
prey to the nefarious designs of communalists secessionists 
and rcationary forces who will not fail to exploit the situation. 1

the 
fails
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THE CRlSxS AND THE ECONOMIC P0LICIE S OF THE
GOVERNbE NT.

5^ new Congress Government at the Centre which 
^as installed in June-end this year following the elections, 

briey sPan of about 2 months brought about far- 
changes m the economic and trade policies.

^^nni?g Wlth devaluation of India rupee by about 20 per- 
airliftin9 of Gold to the Bank of England, 

Government has sought to give an impression and a 
def?^J \ Cr®ated about the Precarious fiscal

55^ aeflclt' dwindling foreign exchange reserves 
" * that the crisis is of recent origin, in a
the Government introduced trade liberalisation 
followed by the Budget for 1991-92 and the new 
Policy statement.

swift pace

Industrial

, 5hS Economic crisis is not a product 
development, but a cumulative of overnight 
i • , . _ . ----------- result of a decade of libera—

P°11Cy P^rsued sincs 1980 ^d its acceleration
-andh? ^e.ssventJ five year plan coinciding with Rajiv 
5purt i^Sod^ °f profilgacy' reckless import and

Production, of consumer durables boosted the trade 
and mounting^uo ofrtert" dwindling foreign exchange reserves 
in^-rest rat -^r f borrowings with high
d P regaraless of rising debt servicing, internal

whichwas at Rs. 30,864 crore in 19 80-81, and Rs 7 1 039 
crores in x985-86 jumped upto Rs. 151,352 crores in iggolg/ 

debt from
51 7 Rs. 68,017 crores. ( Not counting NRIs deposits!

incrtded, the foreign debt stands 3^100040 cforert 
H trade gap wnich was fluctuating between 5 and 6 thousand 
crores or rupees upto 1984-85, jumped to more than 8 thou^S

J?85-86' and 1990-91 to .Rs.10,64? dore
T^e budget deficit which was Rs. 3,497 crore in 1984-85 
swelled to Rs. 13,032 crore in 1990-91 actually. Foreign 
^change reserves dwindled to Rs. 2,088.95 c^s S d June

, , , , Economic Advisory Council of the Prime Minister
headed by Late Sukhamoy Chakravorty, in its report in 
artoddddt9 "ThS pattern of industrial growth
aloo needs to be corrected. As stated earlier, a signifi 
cKe/to a^art? 95°Wt5 “as 136631 in consumer durables which 

3t ~ 5 5 f 5ly llmited segment of the population." The 
.onopolists and MNCs are already reaping the benefits of 
liberalisation of the 80s with high profits and dividends
and boom in share pric

However the industrial sector has 
benetits from the situation as is evident 
chart given below;

reaped full 
from the

GROWTH _RZi,TE S OF ■SGfeECTED- 155 -INDUH^IE A 
(USE BASEL IWUS^PE-S-T —H —.

percentage change over
Industry Group previous ye ar.

19 88-89 1989-901.Basic Industries — 4 6
2.Consumer Durables — 1.9 10.93.Consumer Non-durables 6.1 5 2
4.Capital Goods — 24.9 21 Q5.intermediate Goods - 3.1 _________5.6
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The Economic-Survey, IW^VXTelsociatS
-----— ——Os has not n,ecn associdi nds t. r i al growth during th

with a Commensurate Growth in.employment an The 
againstcharacterised by an increase in as .Growth rate in employment was hardly 1/2 p- whatever 

4 percent as envisaged by the seventh Plan, ^hatev 
increase has taken place is in the puol ic s^c ,o .

The policies being introduced by-th 
of the old policy of libe

Government 
al isat ion

are vigorous follow up 
which spelled disaster for the economy

The wo rs t 
the devaluation of the 
result in lowering the

measure of the economic policy was 
Rupee by nearly 20%. This will 
per unit price of our export, increase 

the value of our imports and capital goods thus making our 
indigenous products costlier resulting m negating the 
expectations of higher exports by making them cheap It will 
have a very bad effect on our economy whicr is, mpo t 
dependent. It has resulted in the increase of about 33 lakh 
crore rupees in our foreign debt and consequently on its 
re p ayme nt s a nd i rite re st s.

The new industrial Policy is a complete reversal 
of the past policy of industrialisation based on public 
sector, self-reliance and balanced Growth. The new policy 
seeks to handover the reins of the economy to monopolies and 
multinationals. The MRTP Act is being dismantled with no 
restriction of ‘investment in any industry or region. Tae 
Multinationals will be allowed 51% investment with hardly 
any restriction. The ceiling of 51% will also be relaxed to 
100% in some cases. The policy is tailor-made for big 
business houses with contacts in international business world. 
While import of foreign capital is understandable if it brings 
technology required for our country, uncontrolled and 
unrestricted in—flow of foreign capital and technology is 
likely to adversely affect the employment oriented small-scale 
and traditional sectors of our economy. Experience of other 
countries show that foreign capital and multinationals 
seldom bring state of art technology nor do they care for 
the priority requirements of the host country, what is urgently 
required is a code for introduction of technology decided, 
upon by a body of workers-employers and experts to monitor 
the necessity and effects of the introduction of the parti
cular technology. The aforesaid policies is liable to hurt 
our indigenous capital goods and engineering industry in 
particular. There will be virtually complete deregulation 
and delicensing. Planning will remain a shadow as it will 
not have any scope to regulate and direct investment to fulfil 
social objective. Even in the small-scale sector monopolies 
and MNCs will be able to hold 24 percent share and thus use 
tne small scale sector to the advantage of big business.
The small scale sector has also been burdened with increased 
interest rate, which will harm its working.

Public Sector will ultimately be confined to 
eight industry groups. Privatising public sector is on the 
agenda. It is admitted that instead of generation of new 
employment, the new policy will usher in a period of large- 
scale closures, lay-off and retrenchments both in public and 
private sectors.
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policies of clearly the bankruptforeign caSi?a? wSX5 ^™ent for the rich and the 
diktats of the Mor not ^it ?ovatnment has acted on the a whole meets fhX a 2 13 clear that the policy as

m^ts the conditionality of the IMF.
Th© SS nn 1 1 n 1 O - VO-Oto our independent and Ti r ■' P°sinP a grave danger 

fulfil the minim,,™ ow ■ irant 'economic growth to 
of our people. ligations to the deprived millions

n Policies of Thatcherism and has today plunged the Reaganomics countries into recession.
Thesituations ^+- States and Britain have specifically ’iMiSim ?hfh «• greatly reflecteddifficult ■ '■ 

in f igures°ldecl i ni nc • r--- x ___________for rHo tt T a p industrial Production-, from the ofc'd

measures

need not and Suldtot 2® ?CO«»V «• essential. But these 
main means to Mna do^d?"9 ™hdlcta^d “res. The 
taxation and the reduction I lscal deficit should be direct Government exXdSure??here h^to"^31 wastafal 
direct taxation, a curtv' 1 moT P h ^.^crease in 
to bio bna-^n ’ d-lment of overt and covert subsidies to ^cement mealurel
be plugged and black money gfneratiou • t^x. laws 3hould 
measures. Further, there is no r-e cursed uhrough punitive 
imposing wealth taxes and th? rt-ason whatsoever for not have built up hut XLXf XuldT ^°n°P°iy hoasGa that 
The adoption of measut! of bt t ^^^t mto this net. 
reduce the revenue and th- W111 nOt only helP
the trend of relying on indiJfJt tSxt^ ^a*130 reverse 
price hikes to garner additional d administered
the common people. " dl ravenues at the' expense of

capital, which has a range of nT-S'- T dlsciplining of 
against state intervention,' is'crucial 3 ^auded by the chorus 
for rendering industrial uAits sSk S’ X resP°nsible 
conscious or otherwise should ho X 5?ugd mismanagement,.
assets seized. The proposal "th-1 their Personalover the concern with adequate Xdnf £s adould be handed considered. actuate credit should be seriously

that private industrytatttttactively to ensure 
choices, maintains XSt-^ px'2ate technological 
upgrades techn^gy/R & D, 
international market. The nolicv rl ana competes in the 
of capital goods and technoi-yf lndiscriminate importsmust end, while imports S telhno?" g°°ds P^^uctio
Which modernisation is essential J,ust Ire XSi ln 

prominence in the key strategic’ iS continue to be given 
taken to eliminate inefficiency v^aUTri°S“ StePs must be 
Allocations to the public sector mu ^oaucratic management, order of priorities^Sch XlXXll 1? JXX* “ 
m the economy, while avoiding non ->Play a key roleintensified Privatisation ‘dr??^ 1
SXc^^ Of d^d^g th^^n?^^
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In the medium term, the focus should oe on 
implementation of land reforms. The conspiracy of silence 
regarding implementation of land reforms must therefore 
end. This together with rural employment guarantee 
schemes, that offer employment to the rural masses,w..iie 
mobilising their labour to strengthen rural infrastructure 
and raise agricultural growth, are the basic steps ne<_c 
to expand the home market.

In the urban areas also, we need a lot of 
construction work to improve urban facilities, to help 
process agricultural produce from the neighbouring villages, 
to improve drainage and sanitation, for new construction 
which may help to house the homeless.

While austerity is called for in the face of 
the serious economic situation, the burden of this austerity 
must be primarily borne by big business, the landlords and 
the affluent sections of society. The measures to provide 
relief to the poor in this period of economic difficulty 
must be emphasised. The public distribution system covering 
essential commodities of daily life must be expanded and 
targeted particularly for the rural poor. There has to be 
a sizeable expansion of schemes for employment generation 
and poverty alleviation. Programmes for expanding primary 
education, literacy and health for the people are a priority. 
These measures can be effectively put into action only by 
greater decentralisation of powers - from the centre to the 
states, and down below upto the panchayat level-so that the 
people become active participants in bettering their living 
standards.

Pressures will build up, such as the threat 
of Super 301 clause by the USA, to open new sectors to 
foreign capital - banking, insurance, service sector, and 
surrender on patents and intellectual property rights at the 
GATT negotiations.

Trade Unions-,.-.efforts to meet the challenge 
of the pew- Economic policy.

Immediately after the declaration by the 
Government's new Economic Policy the N.C.C. met to discussed 
.. e sam'“ and chalk out a programme of action. However the

°° _cxprtssed it1 s reservations in many' points. Only 
after lour rounds of discussion a tonned down statement could 
oe issued. Hoever, the u.M.S. disassociated itself from 
any action programme - even a Convention.

The Left mrade Unions

and decided 
Budget. The 
Parilament.

There upon the left trade unions met separately 
hold an immediate demonstration after the 

demonstration was held on 26th July before the 
= However for sake of representations it was onlv
mobiliseathaiw° Delhi State Committee totally failed to 

putting the AITUC in awkward situation T,.^y neeo to re strongly criticised for the same.

meeting on Tfie left trade unions invited a broader 
13tn August 1991. The meeting decided to-

1.

2.
3.

Observe September 6,1991 a Day of 
anu support to the strike call of employees. r

P ro te st 
the Bank

To convene an all 
To convene an all 
Sector Unions.o

1 i a Co nve nt io n
India Convention of Public
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for a general 
Pol icy.

It called 
strike co upon the worte rs to prepare 

fight against th4 new Economic

statewise
Policy of

^^ting also called for organising 
ana regional Convention aaainst the New Economic the Government.

and decide the -t is for the General Council to discuss 
possibilities of all India Industrial Action

NITH THE FINANCE MINISTER

, n _ ih« Finance Minister hold the meeting of
Unions co discuss the new Economic policies of the 

government. AITUC was represented by Comrade Homi Daj i & 
comrade T,N.Siddhanta. The AITUC view point was putforward 
orcetU-ly« The trade unions generally expressed concern 

ovex the possibil ity of closures as a result of the Govern 
menc policies. Trade Unions were also critical of offering 
51/o equity participation to foreign companies. However, on 
thv. question of privatisation, deinvestment and dedicences there were differences.

The Finance Minister reiterated the stand of 
government that it was necessary to open up our industries 
to competition. He justified the revaluation as a necessary 
adjustment as per the realities of the situation. He 
stressed that the modernisation will take place and accepted 
that it would result in. redendency. The possibility of clo
sures of unviable units in the public sector also could not 
oe ruled out., He, however, tried to assuage the feelings 
of the workers by stressing that there would be a programme 
of retraining and rehabilitation and that workers will not 
be made to bear the burden. Though how this could be 
achieved was not clearly spelt out. He only assured that 
trade unions will be associated in any such scheme.

’He agreed to revive the Committee on public 
sector undertakings including the representative of trade 
unions to monitor the functioning of public sector undertak
ings. He also promised more frequent interaction in the 
trade unions.

sentatives
Later the prime Minister also met the repre 

of trade unions and reiterated the above.
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WORKERS' PARTICIPATION IN MANAGEMENT
The Bill for Workers Participation in Management 

was prepared after many rounds of discussion and was intro
duced in the Rajya Sabha by the National front Government. 
The Bill is still pending. The Bill if implemented, woul e 
an important step towards workers control over tne manage
ment. The matter was raised by us with the Labour Minister 
Mr. K. Rama Murthy. However, the present Government seems 
to be reluctant to proceed with Bill. It should become an 
important platform, of the trade union movement to. arouse 
the working class and democratic opinion for the implementation 
of the same. It should be noticed that all trade unions 
including the INTUC favour the Bill. It should be 
possible, therefore to build a broadbased movement for its 
implementation.

CONCLUSION
The trade union movement is now called upon 

to widen its sphere of activities and to address itself to 
problems other than Wage,D.A. and Bonus. It should seriously 
concern and involve itself in such problems on housing 
safety at work place, environment, the problems of women 
workers and child labour which constitute 1 crore 70 lakh. 
Such varied activities will give a new thrust to our trade 
union's work and help us in drawing various sections of the 
workers in our unions.

We hope this working committee will deliberate 
and chart out a course of action to meet the challenges 
mentioned above and to strengthen our organisation to be 
able to shoulder the now and increased responsibilities that face us in our -work.

To carryout the various tasks faced by the 
AITUC, it is extremely important that the organisations position is tonned up.
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PROFILE QF the ECONOMY

hural Production
a) The

P j?o Qu c t ion du. x?i rip 
Qg^-inst 6 percent

average annual growth 
he seventh Plan period 
during the sixth Plan

in agricultural 
was 4.1 percent 

period.
b) 

million tonnes 
and further to

production increased from 169.9
' 88-89 to 170..6 million tonnes in 1989-90 

J-/O.O million tonnes in 1990-91.

rice and 10 lakh five lakh tonnes ofBuffer stock of 19 Uvh of wheat were exported during 190-91. 
on July 1, 199^ tOnnSS °f rice and wheat
17 lakh tonnes. a9ainst the country's requirement of about

industrial ProducLion

. , . Despite some fl 
rates m major sectors of i 
percent and in 1990-91 the

actuations the annual Growth 
ndustry varied between 8 and 9 
Growth rate was at 8.4 percent.

But during the 
accelerated liberalisation 
production predominated as

Seventh Plan period following 
in mid-eighties/ consumer durables 
the following indicates;

Rates of selected 155 Industries

Industry
Groups

Basic Industries 
Consumer Durables 
Consumer Non-durables 
Capital Goods 
Intermediate Goods

4.3
10.9
5.2

21.9
5.6

percentage change over previous 
^year

1989-90“
5.0
1.9
6.1

24.9
3.1

All industries

economic Aavisory Council of the Governne nt 
or mdia heaaed by late Sukhamoy Chakravarty in its report 
released in December 3989 said;

The pa^cem of industrial Growth also needs to be 
corrected. As stated earlier, a significant parr of the Growth 
has been in Consumer surables which cater to a fairly limited 
segment of the peopulation".
The Report further says;

"With regard to industrial production a signifi
cant and perhaps worrisome feature in the present decade has 
been the variation in growth performance recorded by the 
different groups of industries....... the growth of intermediate 
goods and consumer non-durables have averaged significantly 
lower than the growth of consumer durables. This may reflect 
an industrial production pattern skewed in favour of the richer



22

section of society'
o ..... o ooootooooooo o a a . o o o O 

There are also reasons for supposing that the production 
of certain consumer durables is quite import intensive.^ 
Accordingly to the Reserve Bank of India study, during the 
period 1980-81 to 1937-83, production of Consumer durables 
grew at a rate of 14.6 percent, compared to the Growth, 
rate of only 8.1 percent and 5.5 percent per annum regist
ered by basic goods and consumer non-durables respectively.

Reckless Commercial Mounting .-xternal 
Borrowings Debt (including Borro

wings)

( Rs. Crore s )

1985-86 - 7,647 — 39,691

1986-87 - 10,321 — 48, 348

1987-88 - 12,876 — 54,650
1988-89 18,034 — 69,383
1989-90 — 22,065 — 80,135
1990-91 — 26,706 99,458(*)

(*) Adding NRI Deposits it would add upto 
Rs. 1,20,000 crores.

TOTAL DEEST SERVICING '
(Rs. Crore s)

1985-86 3162
1986-87 — 4552
1987-88 — 5861
1988-89 — 6919
1989-90 — 8402
1990-91 — 9630

1980-81 to increased from Rs. 30,864 crore in
81 to Rs. 151,.^2 crores m 1990-91 a five-fold increase

Total outstanding LIABITiTTT^q increased from Rs. 59,749 croJeKn^Tl^^ 
crores in 1990-91. or uO ks. 3,11,359

1985-86 to 7'512 Cr°rHS in
aiuu^nu or ks. 27,450 crores in 1991-92

End of
jPjBjjlGN EXCHANGES RESERVEs

1980-81
1981-82
1982-83
1983-84
1984-85
1985-86
19 86- 87
1987-88
1988-89
1989-90

M arch -90
December end 1990
Jtne 28,1991

Rupees Crores
5544
4024
4782
5972
7243
7820
8151
7687
7040
5507
5787
2152 
2>88.95
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DE BT

Internal Debt

Beginning of seventh p 
(1985-86)

At ths find o -p 
ncL ot the Seventh

Bien (1989-90)

Rs. Crores

96,505

2,98,096

Extema1 De bt

1985-86 }
End of Seventh Plan x

(1989-90) J 80,132

chronic TRADE deficit
Ye ar

( Crores .
19 80-81
1981-82 583 8
1984-85 5802
1985-86 5390
19 86-87 8763
1987-88 7 644
1988-89 6570
19 89.-9 0 8003
1990-91(p) 7735

10644

Eiscal Deficit

As % of ppp

1980-81 - 6.91

1990-91 - 8.36

1991-92

Budget Deficit (BE)_

Actual budget defied 
was 29,503 crores as against t1- 
envisaged by the Seventh Plan?

t

Rs. Crore s

8, 299

43,331

37.727

aurmg seventh Plan period 
deficit of Pa ■} A ___ _

Year

1980-81 
1985-86 

1986-87 

1987-88 

1988-89 

1989-90 

1990-91 

1991-92

Budget Deficit
( 3s. Crores)

2, 477

5,315

8,261

5,816

5,642

10,592

10,772 (RE)

7,719 (RE)
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GROWTH IN EMPLOYMENT

admits that "rapid 
not associated with 
been characterised

The ECONOMIC SURVEY/19^°-?A
industrial growth during 7th plan was 
commensurate employment Growth and has 
by an increase in import intensity."

Although th>- Seventh plan- envisage a growth rate of 4 percent! the actual Growbh^rate hardly 
1^/2 percent. Even this Growth is confined c i P 
sector, the private sector having contributed notmng m 
the generation of employment.

EMPLO YMENT BY MAJOR SECTORS
Gro w t h Ra t e
MU «OM MB. »» — ““

Si. 1972-73 1977-78 1983
NO. Sector to to to

1977-78 1983 1987-88

1. Agriculture - 2.32 1.20 0.65
2. Mining 4.6 8 5.85 6.16
3. Manufacturing - 5.10 3.75 2.10
4. Construction - 1.59 7.45 13.69
5. Electricity,Gas and 2.23 5.07 4.64Wate r Supply
6 „ Transpo rt, sto rage and 4. 85 6.35 2.67Communicat io n
7 . Services - 3.67 4.69 2.50

Total - 2.82 2.22 1.55

LIVE REGISTER OF JOB SEEKS RS
( lakhs )

1980 162.00
1981 178.38
1982 197.53
1983 219.53
19 84 235.47
1985 26L.34
19 86 301.31
19 87 302.47
1988 300.50
19 89 321.27
1990 342.86January 1991' 347.87
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(AIOE Labour- News, July 1990 )

Vacancies Notified Placeme
■ ‘ ( *000 )

1986 623 35119 87 621 3601988 543 3291989 600 2 891990 530 2 84

^unemployment RATE ( IN o/ ’)

Age Group Rural Urban All
15-29 “ 4*54 - . 13.30 6.5430-44 ~ °-66 - 1.55 _ 0.8645-59 “ °‘4° - 1.03 0.53Al 1 age s “ 2.15 _ 6.35 — 3.04

Industrial Sickness

lakh idenXXI^ of, there were more than 2.4
f d slck industrial units on the rolls of all-

n institutions and commercial banks involvina
XSt 9 °f RS’ 7705 crores which was

. ■ . I ’ V rCcnu °f the total bank credit. The'trend is 
?hS L°k Sabha v’as told on July 29,1991, qae J-^^^ustraal units employing 99,067 workers had been 

closdect down between January and June this year in the 
country. 2

Public Sector

Investment in central public 
Rs. 9 9,315.31 c lore s in 19 89-90. enterprises stood at

During the Seventh Plan period the gross internal 
resources generated by.the public enterprises amounted to 
Ks.37,o7 7./1 crores against the target of Rs. 31,. 500 crores.

While the to^al contribution to central exchequer 
during the sixth Plan period amounted to Rs. 27,570 crores 
the contribution during the Seventh Plan period increased 
to Rs. 70,881 crore.

In 1989-90, out of 257 public enterprises, 
capacity utilisation of more than 7 5% took place in 136 
enterprises, between 50,75% capacity utilisation in 58 
enterprises and in 63 enterprises the capacity utilisation 
was less than 50%.

From 19 86-87, 
declined from 2.65, 
and 1.22 in 1989-90.

Growth of employment has sharply
to 0.01 in 1987-88, (-) 0.23 in 1988-89
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SURGE IN SALES AND PROBLES OF PRIVATE 
—--- --*------ INDU STRIPS.

.SECTOR

The policy of liberalisation acclerated during the 
Seventh Plan period with more and mope dep^n- big business and private sector has Se
performance of the private sector inc u. _ o d 
reaping the benefit by way of increasing c- _• unprecedently high dividend paymenus. Companies 
ent industries are declaring dividend of 40 50
Tata Tea has declared a dividend of 101 percent. 
Frontier Tea 105 percent- For the year enaed 31 
the net profit of 10 00 companies has jumped oy 
3 5 percent.

percent, 
Assam
March 1991, 
surveyed

condit ion.The stock market is passing through a boom
Comoared to 1984-85, the ECONOMIC TIMES share Index tor Cllh.a as on ^V2Tf591 to 778 2, Delhx 590.1
Bombay 899.9, Calcutta 653.9, and the uptrend, continued 

with some industrial scrips rising to dizzy neignus.
Although big business industry and traae are the 

largest beneficiaries of the liberalisation policy introdu
ced in the eighties, they are almost completely 1^ or 
from any new burden by way of taxes and levies.
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CONTINUED UPTRStqp .IN CONSUMER PRICE TNDEX

1990

J anuary
1982 Base

174

I960 Base

858
February — 175 863March — 177 873
April - 180 887
May — 182 897
June — 185 912
July 189 932
August 190 937
Septembe r 191 942
October 195 961
November 198 976
December — 199 981

1991

January 202 996
February 202 996
March 201 991 ’
April — 202 996
May 204 1006
June — 209 1030

ANNUAL RATES
;% Rise of C P I )

1985-86 
1986-87

87-88 
88-89
89-90 
90-91
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(AVERAGE ANNUAL RATE OF INCREASE IN WHOLESALE

period■oi il l -nr-----------——
1971-72

PRICE

& 1972—73

INDEX?

( in % ) 
7.6

1973-74 & _1974-75 20.0

1975-76 to 1978-79 2.0

1979-80 & 1980-81 19.0

1981-82 to 1989—90 6.5

1990-91 12.1
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SKY-BOUND PRICES

The trend that was indicated in the ECONOAIC^ 
SURVEY 1990-91 about inflation in 1990-91 that the 
sharp increase in prices was concentrated in essential 
commodities such as foodgrains, vegetables, pulses and 
edible oils, has continued in the post-budget period.

The wholesale price index as on August 3,1991 
at 203.4 reveals an annualised rate of inflation of 
12.9 percent, which was 10.8 percent on July 2 0.

Primary articles have taken the major brunt 
of the price rise and within this category, food arti
cles have risen the most.

The annualised increase in the price of primary 
articles works cut to 16.4 percent and that of food 
articles 18.3 percent.

During the course of one week vegetable prices 
have gone up by 6.9 percent.

The full impact on prices of devaluation of 
the rupee which will make imports costlier, and other 
measures of liberalisation, will inevitably unfold in 
the coming period.
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TOP 20 INDUSTRIAL HOUSES

Industrial House
^alue No. of 

under- 
c^setsb^111^ 
( Rs. )

V alue o f 
assets 

(Rs. 
crores)

NO. Of 
unde r- 
taking

VIue of 
as sets 
( Rs. 
c ro re s)

Dec. 
1984. ( 31-;3-89) (31- 3-90)

1. Birla 2551.6 169 5564 170 6974
2. Tata 2449.3 82 5559 83 6621
3. Reliance 360.2 14 2033 14 3241
4. J.K.Singhania 69 2.3 53 1566 59 182 9
5. Thapar 572.1 47 1317 45 1763
6. Mafatlal 712.2 41 1131 42 1297
7 . Baj aj . .2 86.2 30 954 27 1228
8. Modi 322.0 38 903 43 1192
9. Larsen & Toubro 29 2. 8 ct 931 7 1130

10. M.A.Chidambaram — 33 866 34 1032
11. T.V.S.Iyengar . 301.9 33 767 35 929
12. Hindustan Lever 329.0 13 77 5 16 925
13. A.C.C. 456.2 5 759 7 909
14. Shri Ram 358. 6 25 685 25 800

15. I.T.C. — - 17 567 17 7 42
16. united Brewerie;3 — 31 489 34 716
17. I.C.I. 449.7 5 537 5 674
18. Bangui 373.7 65 652 65 657

19. Kirloskar 370.2 21 518 24 633
20 . ^alchand 

either houses

•— — 18 592 17 62 6
— 810 13894 673 15336

Single large 
ungertaki rigs

19 3501 25 5034

Total 157 6 44560 1467 54288



TURNOVER OF THE TOP1 20 BUSINESS jHOUSES
Sales (Crore a Rs. )

..........:...

19 88-89 1989-90

1. Tata M 8413*42 ' - . 10,094

2. BK-Av Birla — 3121.42, . 4433.30

3. Ambani 2018.58 2917.26
4. Ba j aj 1642.10 20 47.02
5. RPG Enterprises 1703.12 1937.00
o. Thapar — 1571.81 1724.16
7. Chhabria 1160.23 1502.94
8. Mall ya 1049.83 1495.00
9. G M Modi 1112.58 1439.67

1 0. GP - CK Birla - 1240.76 1421.81
1 1. Mahindra — 1070.81 1371.99
1 2. Arvind Mafatlal — 1059.74 1177.04
1 3. Nanda 820.25 1012.10
1 4. K.K. Birla — 728.00 958.73
1 5. Godrej — 7^5.00 952.00
1 6. J« PC. North - 879.57 882.23
1 7. Kirlo skar *=* 7 48.2.2 862.24
1 8. Walchand — 760.10 846.86
1 9. M P Birla 800.00
2 0 . Hinduj a - n 753.35

( Company Reports)

——' -£and indIR£c,

o z

SOURCE;

Dii

I no one
Tax

Corporation

g- wn-W- «, „»L

Total
Indirect Tax

excise Custom Total
1971-71 to
1974-75(Av)

1930-81 to

14.2 11,8 27.2 52.4 18.8 72.8
19 84-85

1991-92

(Av)

(BE)

9.1

9.2

11.6

10.1
22.6

19.3

47.6

41.4

27.8

39.2

77.4

80.6

Long Te p——— 
--------- ——L.ol icy, go T

1991-92
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Se ctor)

1.

2.

3.

4.
a)

b)
c;

Rate of 
between ?fpnth S:'Ployment

19 80 and .19 88

Rate of growth of iobs 
seekers
Placements declined

1.8 percent compound per annum

8.1 percent compound per 
annum

Total Employment ( in lakh) J 
Number of job seekers(in lakh) 
Placements made(in thousands )

@ 5.4 percent compound
pe r annum

1980 1988 1989
223.05 275. 11 260
162 - 327.76
477.7 — 2 89.2

Sectors

.a) Community, Social & Personal | 
service sector

b) Manufacturing sector J
c) Transport,storage & Communi— 4

c at io n f
d) Agriculture
e) Financing,insurance & Real 4

estate $
f) Construction J
g) Mining & Quarrying J
h) Electricity J
i) Whole Sale & Retail trade J

Shares in increase of 
Employment

(period; 19 80-89)
39%

2 4.4%
11.9%

5.4%

5.2%
4.9%
4.1%
3.5%
1.6%

6. Share of Employment (in percent)
Public sector J
Private Sector J

19 80
67.6
32.4

1988
71.3
28.7

7. a) Factories with Capital investment above Rs. 2.5 million 
account for bulk of employment (64.4 percent).

b) Largest increase in employment was reported by facto
ries with Capital investment between 1.0-2.0 million 
in 1980s.

Above 5 sectors accounted for 72.2% of total Employment

8. Industry Share of Employment

1. Engineering $ 29.7%

2. Food products $ 12.5%

3. Cotton Textiles J 12.0%

4. Electricity J 11.0%

5. Chemicals & Chemical products ( . 0%

- Source Confederation cf 
Engineering Industry.



FOR NEW ENTRANTS.
II. PROVISION FOR SOPERANNUATION/RETuREMENT PENSION

Age of leaving 
service on
Superannuation/ 
Retirement

period of 
eligible 
service

Scale of 
Benefits

Minimum 
pens ion

58 years
(superannuation)

20 years 1/75 of 
pensionable 
salary per 
year of 
pensionable 
service
with 2 years 
as Bonus 
service.

Not less than 
0.75% of the 
employee s' 
past accumulat
ed contribution 
in the pension 
scheme at the 
t ime o f 
exit.

58 years 
(Retirement)

20 years 1/75 of 
pensionable 
salary per 
year of 
pensionale 
service

- do -

58 years More than 
10 years 
of pension
able 
eligible 
service but 
less than 
20 years.

1/90 of 
Pensionale 
salary per 
year of 
pensiobale 
Service.

- do -

Note;
'“sires to receive pension after attaining

d I 50 years' .the quantum of pension win be
/T raduction factor per year falling short 

reduced P®"81011 wlll in no case be less than 
of 50E"*"" i= Payable before the age or years. No person who do<=s have the rennirod qualifying period fo 10 vearc rh-F ' cn ' r'-quireabe eligible for pension/ Pensionable service will

WIDOW PENSION

( ) Dqwhi 1 g in Sonvico
J. he monthly widow no ion in v.sionable salary at the date of dea^b^o/ ^qual to V7 5 pen- 

upto date of death comnuted = o • * Pt'nsionable service
retired at the date of death but///thS dece^se^ pensioner 
month provided that such s 9 less than Rs. 400/- per
\i*e • Members of Family pension Scheme/qv / exist ing member 
than that payable under the Familv h71^ will not be less 
benefit will be admissible if th/4 ^1On Scheme. This 
lias oeen paid to the fund. irs ■ month's contribution
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(b) Ds ath after Ce
t—^^sat-ion/Death after Short Servic 

after Re t i re me n t.

pens ion 
pension

~ . C° ^eath after cessation/after short 
pension/a :ter retirement but before monthly members' 
a$ v~sueci and before return of contributions widow 

^qual 1/7 5 pensionable salary at the date of 
v-n^ionaa <- service upto date of exit but not less thanRs. 200/- per month 

will not be less 
Scheme ♦

• Sucii pension in case of existing member 
ehan that payable under Family pension

G D/exth after Ret ire me nt/supe rannuat ion/pe rmanent 
Disablement. ‘ ” -- ----- ~----- ---- ------
provided monthly members' pension as vested, 

widow pension w il 1 be equal to 50% of pension drswn oy the 
member at the time of death.

(d) Death of Bachelor

In case of death of a Bachelor while in service or 
after Cessation/Retirement/or Short Service pension of the 
person has not been vested, his eligible recipient will be 
entitled to residual benefit i.e. return of contribution as 
desired by h im.

IV. DEPaNDEPT PENS 10N
(a) 25% of member's pension to each child limited to

two children below the age of 2 5 years. No pension if he gets 
employment. In case of girls upto the age of 25 years if 
remains unmarried and unemployed. It shall not be less Rs. 100/- 
pe r mo nth.

This is in addition to the Family pension being 
paid to the widow. Children's pension will run from the eldest 
to youngest children in that order.

(b) in case of full orphans i.e. both the parents are 
dead or if the mother remarries, 75% of widow pension to each 
child upto two - Age as above, with a minimum of Rs. 150/-p.m. 
In this case also pension will run from the eldest to the 
youngest in this order.
NOTE; No pension to a child if he/she is legally adopted 

by somebody.
V. DISABLEMENT PENSION S

On oermanent total Disablement; Disaolem-nt 
pension will’be available to those who are totally and per- 
-nentiy incapacitate _ for future™* - * «Wf
Medical Board. The rate < 
monthly member's pension

VI. RESIDUAL BENEFIT
before completing 
be entitled to refundthe member leaves

willif Jhf^ogregS^ paid by him upto the
d". Xf exit with interest (2% less than the r.p.F. rate) 
da -afh hi/ an existing member will receive return of con- 
provrded Uia service under Family pension Scheme
tribution lor nrs
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according to tables attached to the scheme. wiH bea member may opt to remain in the scheme _ who n^ 
covered for widow/children/orphan pension scheme as in
equivalent of refund of his benefit un 200/- per month
table attached to Scheme with a minimum
as Widow pension.
VII.. GENERAL PROVISIONS

(a) On change of employment or on leaving s^rv’’ 
will be provided with a scheme cert if icate ^|ged
service, total contribution paid, inheres £e should
contribution upto the date of exit. This c j- 

be produced if he joins a new employer.
(b) Any member of the Employees Provident Funo.

was entitled to join Employees Family pension entrant
the scheme date, but did not do oQ,w_ll join without the benefit of past service for the °jL
pension. An option to be exercised by first j 01 a g 1 
family pension scheme by diverting from their
or by payment in case the past contribution F "7 ~ ciervic’pension scheme so that he/she can get benefit of past s rvic. 
is available at present.

(c) pensionable Salary shall be the average salary for 
36 months preceding the date of exit. 'Past Service1 m cas<- 
of existing members means the service during which he nas b an 
a member of Family pension Scheme. Actual service is the 
aggregate of periods of service under different employers.

'Eligible service1 in case of new entrants is the 
actual service? But“Tn case of existing members (i.e. members 
of Family pension Scheme). It will be aggregate of actual 
service rendered during Family pension Scheme and the new 
pensio'n scheme.

'Contributory service' is the period of actual 
service for which contributions have been received.
'pensionable service' is the contributory service provided 
that the member has' rendered.Eligible Service required for 
payment of benefit under the scheme.

(d) Funding the new pension scheme
The recommendation is to take over employers' 

share equivalent to 8.33% from the provident Fund. The 
Government will continue to pay 1.17%.

(e) Exemption can be granted from this scheme if the 
establishment has a scheme which is better than the new 
scheme. Such exemption will be for a period not exceeding 
3 years and under certain condition to be prescribed by 
the Board.

(f) pension payable under the scheme will be for 
the life of pensioner. Before the date of exit the member 
may exercise an option according to which he may accept 
his usual pension as per rure or may exerc ise option for 
obtaining pensionary, benefit in one of the following four 
ways assuming that the admissible pension is Rs. 130/— per 
month, the following four options are available;- "
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option

i) Revised pension during life 
time of pensioner with 
return of capital on his 
death to his widow/nominee.

Admissible Return of
revised capital

pension p .m.
Rs. 875/- Rs. 96,000/-

pension guaranteed far a 
fixed period of 13 years and 
for life thereafter(in other 
words if a pensioner dies 
within 10 years. His widow/ 
nominee will also get 
guaranteed pension of Rs.960/- 
p.m. during guaranteed period.

Rs.96O/- nil

iii)Revised pension guaranteed 
for a fixed period of
10 years and for life there
after. Return of capital at 
the end of guaranteed period 
or on death of pensioner 
whichever is later to his 
widow/nominee.

iv)Revised pension during his 
life time. Reduced pension 
during the widow's life 
time and return of capital 
thereafter to his nominee.

Rs.940/- Rs. 96,000/-

Rs. 850/-
Rs.840/- Rs. 96,000/-

(g) in 
Industries or 
the period of 
bility only.

the case of workers employed in seasonal 
workers employed seasonally in any establishment 
employment in a year for the purpose of eligi—

employer's share (family pension fund 
^nt-rihiition) is not paid by the defaulting employers, such 
periods would also be construed as pensionable service to 
avoid hardships to the subscribers.

(h) Wherever th

To

fund from

ensure that claim for pension is not jeopardised 
f default of employer,provision for contingency 
e corpus of the oension fund will be made pend- 

amount outstanding against the employer.of the---- - the employer is m aerauru
paJment^f contribution, the worker will receive pension 
from the contingency fund.

The pension Fund will be actuarially valued every 
Any surplus arising on such valuation will be Utilized to improve the benefits payable from 

as Per advice of the actuary.

However,
less than 
bution in the

tension under no circumstances will be 
rhe employers' part of accumulated conbri- 
on scheme at the date of exit.
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IMPORTANT
n^wwr OF THE RAMANuJAMPOINTS IN THE RuPORl O^

COMMITTEE TRADE UNION ACT __ ___—

REGISTRATION;1.
, fnr recri st rat io II should be 10%

Minimum strength for regisuci
of the employees or 100 whichever is 1-ss.

in case of application for 
will be enough if any seven persons o^of 
pass the test in the process or verification.

2. Trade Union Rights should be wage or th
the employees regarcless of their status, salary, w g 
character of their employers.

3. ME M BE R SH IP ;
Minimum
Re. 1/-
Rs. 3/-

Rs. 12/-

rates of subscription
per annum 
pe r annum 
Wages Act. 
per annum

for rural workers 
for wo rke rs unde r the Minimum

in the case of others

4. ELECTIONS;
Elections of office bearers and the executiv 

shall be held atleast once in every three years.

5, DUAL;

membership is 
caste, creed,

No trade union shall be registered 
; restricted to a particular craft,
community, race, religion or

if its

originat-
ing from a particular region

6. TIME LIMIT;
Registration of a Trade Union should be made 

within 45 days from the date of receipt of the application

7 . INTRAUN ION DI SP UTE S s
Intra-union disputes should be referred to in 

national centre.

8. OUTSIDERS;
Not more than 1/3rd can be outsiders as Office 

bearers of members of th- executive.

9 . JURISDICTION;

No Civil Court shall have jurisdiction over 
matters connected with the working of a registered Trade 
Union.

10. MINISTERS;
Ministers in the Centre or the state are 

ineligible to be officebearers of a Trade Union.
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RAMANUJAM COMMITTEE ON INDUSTRIAL RELATIONS

The; dissent note has already been circulated - ....

.are given the unanimous decisions;

* Lyibour— side; Industry means any systematic activity 
carried by cooperation between an employer and his employees 
(whether such employees are employed directly or by or 
through any Agency, including contractor) for the production, 
supply or distribution of goods or services with a view to 
satisfy human wants or wishes whether or not

i) Any capital has been invested for the
purpose of carrying on such activity;

ii) Such activity is carried on with a motive to
make any gain or profit and includes

Port and Dock, agricultural operations, hospitals, 
educational, scientific , research or training, institutions 
owned by charitable institutions etc.

The employers wanted that for certain employments 
separate machinery should be provided.

2. Employee; The L abou r s ide s

"any persons (including an apprentice, a 
casual or contract worker) employed in any industry operating 
any manual, unskilled, skilled, technical operations, teaching- 
sales promotion, clerical supervisory, administrative or 
managerial work for hire or reward, whether employed directly 
or indirectly through contractors, whether the terms of _ 
employment are express or implied and for the purpose oi mis uTrelatim to the industrial dispute any such person who

has b dismissed or discharged or retrenched -

but does not include those 
Armed Force Act or police. 

The employers wanted the definition 
1982 amendment act be retained.

of workmen as

3 .
to be 
should

Employers and the I.N.T.U.C. wanted
•emoted. All other centres wanted th a

I.R. Act etc. 
no exemption

a Th - TNTUC, HMS, and N.L.O.JkmotioJ to he employees covered by the joint
.v^norv scheme but wanted that all issues of

Weired to'arbitration and its decisions to be

agreed to granting of 
consultative

binding.

second stag'

being

grievance

Employees
negotiat ing 
ion.

have die option of approaching the 
-tee to take up his case ar^/or adjudicat-

For
aen-ral grievances, unions in the Negotiating 
resort to conciliation negotiating councils, 
adjudication or strike.



Union Recognition;
Direct negotiations should play a pivotal r
The employers, I.N.T.U.C. and N.L.O. Vt^^fvira 

membership verification to be the method cor i - 
the ne go t i at i ng age nt.

The B.M.S. wants Secret Ballot by the unionis 
workers.

The AITUC, CITU, HMS, UTUC, UTUC(LS) and TUCC 
want Secret Bailor by all the workers.

Negotiating Council;
Main thrust should be on bipartism.
Where only one union exists it shall ncminate all 

members on the Negotiating Council.
INTUC and NLO held that in case of multiple union 

with more than 50 percent membership to be the^sole 
negotiating agent.

In case no union has more than 50 percent member
ship - the top two or more unions covering 7 5 percent in 
that establishment shall be represented on the Negotiating 
Council in proportion to their strength.

The unions with less than 10 percent membership 
shall be ignored.

The other Trade Union representatives held.
Union which polls 65 percent of the votes polled 

shall be recognised as sole negotiating agent.
If there is no such Union top two or more unions 

to be represented so that 85 percent of the votes polled 
are covered. Unions with less than 10 percent membership 
shall be ignored.

The Chairmanship ot ihc nogot i at i ng Council shall 
be by rotation between employers and workers repres^ututivoc.

The Council once set up shall have a tenure of 
three years.

In case of composite negotiating Council the Union 
with largest membership will be recognised as che principal 
negotiating agent.

Wherever the parties desire there can be 
Tndustrywise negotiating Councils.
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INDUSTRIAL RELATIONS COMMISSION

,The A^'T.U.C,, C.I.T.U., U.T.U.C., U. T. U. C. (L. S) 
and. T.U . C. C. opposed the concept of I.R.C. and wanted the 
continuation of conciliation and adjudication machinery 
under the Government, with more teeth and more judges for 
speedily disposal of cases.

The others favoured the setting up of an independent 
Industrial Relations Commission with overall power of 
Registration, deciding the question of recognition for 
Negotiating Council, Conciliation, Arbitration and Adjudi
cation, as recommended by the National Commission of Latour 
and the Saneh Mehta Committee.

STRIKES & LOCKOUTS
The labour side wanted that prior permission should 

be obtained before a lockout from the appropriate authority. 
Strikes and lock-outs cannot be equated.

The employers insisted that lockout is the right of 
the employers.

In essential services one month's notice should oe 
mandatory both for strikes and lockouts. In case or strike o 
lockout essential services such as safety, water supply, 
electricity, medical shall be exempted.

Strike should be preceded by strike . bal lot in which 
atleast two—third of the workers employed in the establish
ment should vote for the strike.

AITUC, CITU, UTUC and UTUC(LS) opposed strike ballot.

and H.M.S. held that if Unions representing 
cent of the workers agree for strike, no

In case Ballot the unions should themselves 
The B.M.S 

more than 51 per 
ballot is needed
conduct the same.

In case of 
to f u 11 w age s ano. 
lockout was legal

ill egial lockout workers shall be entitled 
benefits. Labour Court to decide whether 
or illegial.

Regarding 33-C(2) it was agreed that the time limit 
for filling claims shall be three years.

Lay of£s
e stabli shme nt

workers.

Casual and Badli

Lay off compensation should be paid by 
employing more than 20 workers.

The employers wanted exemption upto 50

Lay off compensation to be paid to the 
wo rke r s too .

For lap off <3ue to factors within the control of the 
management, full wages should be pal .

t- the contractor does not pay lay off compensation 
principal employer shall pay-
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Retrenchment
The employers agreed that there should be no 

retrenchment for modernisation but workers should agree 
for retraining or transfer. This was agreed.

In case the negotiating Council agrees twat 
after all efforts there are some suprlus and identifies 
them they may be retrenched but should be paid one month s 
wages for each year of service.

But in respect of establishments employing le ss 
than 250 employees or with a turnover of Rs. 5 crores urn 
existing rate of compensation be paid.

Closure s;
To avoid closures steps should be taken as ooon 

as an industry shows signs of sickness.
On non-payment of legal dues it shall be construed 

that sickness has commenced. The negotiating Council shal 
disucss it and may appoint such consultants as deemed nece
ssary and if no agreement is reached it shall be sent for. . 
adjudication. The award of adjudication should oe given within 
thirty days.

The compensation of the workers should have 
precedence over other payments, and no permission should be 
given unless such payment is made.

Unfair practice;
The unfair practices scheduled in the I.D. Act 

be deleted. A single illustrative list as contained in the 
Code of Discipline and Code of Conduct be added.

Any unfair practice by either party may be 
referred to a Labour Court.

penalties?
penalties should be deterrent and their enforce- 

menc should be meaningful.

— .„„o0o-~-~



ALL INDIA TRADE UNION CONGRESS 
24 Canning Lane, New Delhi-1.

president; M.S. Krishnan 
General Secretary; Homi Daji

O«Q««OO««
To

All Officebearers and state Committees 
of the AITUC.

387320
Tele: 386427

27 July '91.

DECISIONS OF THE MEETING OF AITUC OFFICEBEARERS 
AND STUC PRESIDENTS AND GE NE RAL SE CRB ARIE S

Dear Comrade,

The meeting of the AITUC officebearers and STUC 
Presidents and General Secretaries was held at DeIni on 22n 
and 23rd July 1991. Except from Kerala, Goa, Rajasthan, 
Himachal Pradesh, Orissa and Kashmir all states attended the 
meeting. The meeting was first of its kind and helped to 
appraise the organisational position of the States.

The STUC General Secretaries reported 
on the organisational situation prevailing in the

in details 
states.

AITUC General Secretary placed before the meeting 
on the position at the centre.

The reports showed that on the matter or the 
organisations the position of different states vane 
considerably and could be categorised as;

a) good b) faira) good b) fair c| bad d) crisis ridden.
The meeting appreciated that under ^ese conations uniform 
directions and decisions regarding the improvement 
organisational set up cannot be reac i * t th situation 
will have to decide concrete steps according to^ne
prevailing in their states.

cone 1 us io ns we reHowever, the following broad 
agreed to;

1) The meeting reiterated the
4 fhtt every state shouldto^^nt^a J also reports of 

and struggles in their states immediat 1. .

decision of the 
send MONTHLY 
major developments

should have an independent orfice or 
2\, -nv^aff ■> liated union where the necessary

arrangement with any atr.xia 
facilities are available.

far as possible the General Secretary of the 
State Committee of ^UcSS'then at.

fSit°5SySecrXt aiy" should be made available as a full-time 
tActionary of the state TUC. _

i that where District Councils
4) The reports sh d there was a general

°f oT
E tlSc^h^^S fo^ed^re
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5) it was ’also decided that jME TRO POL IT AN C OUN e IL S 
of AITUC unions should be set up at Delhi^ Calcutta,Madras, 
Bombay, Bangalore, Hyderabad and such other big cities, con
sisting of trade unions, in these cities as well as trade 
unions that are coming up in the surrounding areas. This work 
also should be completed BY 31st DECEMBER 1991.

6) For the proper functioning of the STUCs, they 
must discuss and regularise their funds. Various states, 
reported on various methods adopted by them for collecting 
funds for STUC. A special drive should be made to see that 
funds are made available to the STUCs for their necessary 
functioning.

7) Emphasis to organise the un-organised sector 
should continue with greater attention. Similarly, NEW INDUSTRIAL 
COMPLEXEs have come up in many states. The STUC must discuss 
and decide to allot necessary cadres to organise the workers 
in this complexes immediately, otherwise, the AITUC will be a 
late comer on the scene. Special emphasis to be given on 
building trade unions in PUBLIC UTILITY INDUSTRIES^ like Elect
ricity, Municipal Workers,“Transport Kfct et“ ’ ~

8) STUC must undertake the task of educating the 
trade union cadres more intensively and broadly speaking, 
these should be of 2 levels:

a) For leading cadres in the organised sectors 
b) For cadres in the unorganised sectors.

9) The AITUC will organise 2 schools, one in 
English and one in Hindi for leading cadres. In these schools 
eminent economics and social scientists shall also to be 
invited to discuss the new problems facing the trade unions.

10) The centre will prepare a new curriculum for 
trade union schools.

11) All India Secretaries should go more often 
to the states. For this purpose the Secretariat has given 
specific responsibilities to the Secretaries which includes 
not only visits to the States but also continuous contact with 
them.

12)
Federations be 
Federations to 
Council.

The Secretaries of all the trade union 
asked to give a report on the State of their 
be discussed with the Working Committee/General

13) The Madras Conference has put forward the 
concept of the trade union unity. But it is not limited to 
the question of unity with one Or another trade union centre 
i1- Sj-SO includes the understanding that it is not desirable 
for the AITUC to start their own union with handful of worker 
where functioning independent unions exist. Wherever indepen
dent trade unions have sizeable workers support ard are not 
managements dummy unions we should work inside such unions.

14) The AITUC General Secretary reported of the 
continuous efforts and talks going on with tha t 
regarding the unity of AITUC and HMS. He also
efforts being made to secure land or house for the AITUC

• o Ooe o o a o
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our old stero-tvnld^^ °Pined that it is advisable that 
updated. Broadly^ the M?dr2? ^conomic matters needs to b 
this direction as can Ho Conference made a beginning in 
and mentioned at thS end fr°m the slo9ans evolved
and new thinking by our NS“ ^hP^nt^

decided to hold the next meeting of the
IeptembeI 199n ° AITOC at 3?" DSLHI 0N 4th, 5th a"d 6th

With greetings

Yours fraternally 

(HOMI DAJI)
General Secretary
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* IFICAT 10 N OF
WRAL TRADE UN IONS.

ANNEXE RE 'D '
will be undertS^n° — aeciaed that fresh verification
31 December 1989. The a-- 5asis ot ^mbership as on

AxiUC rias submitted its claim to CLC.

reproducedThe Revised procedure below for attention of verification 
of all unions:

is

PROCEDURE FOR VERIFICATION
-UNION

once in 4 years undertakencomolete riC CLC^C<_ ^hall maxe all possible efforts to 
to 1/2 v°?mq ° - verification within a period of onebe in fJ™ZJ membership results snail
r-Pc:,mba ' llx these are replaced by next verification

a„ have been , var^^acat;j-on shall cover such trade unions affil iStld ? r^iscered under the Trade unions Act and are
1 to Trade union Organisations particioat-

ing m the verification.

.... oU-°mission or-claims; The membership should be
suomrttea by the Central Trade Union Organisations in the 
manner hitherto followed and as far as possible on the basis 
of uhe annual returns submitted to the Registrar of Trade 
Union s.

3* Spou Verifications; (a) Spot verification shall 
be conducted bj? the Verification Officer after informing the 
unions concerned the period of spot verification at least a 
fortnight in advance.

(b) The sampling figures for spot verification 
should be 2% to 10% depending on the size of the physically 
verified membership o'f union. It order to maintain uniformity 
in selection of sample for spot verification the following 
criteria shall be followed;

(i) Unions ’with a physically verified members ip 
of upto 1000-10 per cent of such physically verified member
ship shall form the sample for spot verification.

(ii) Unions with a physically verified membership 
of above 1000 and upto 10,000-5 per cent- of such physically 
verified membership, subject to a minimum of 100 members, 
shall form the sample for spot verification.

(iii) The union with a physically verified member
ship of above 10,000-2 per cent of such physically verified 
membership subject to a minimum of 1000 members, shall form 
the sample for spot verification.

NOTE; The selection of members for spot 
verif i.cation~iTe for personal interrogation shall be made 
from^among those members who were found to have paid their 
subscription during the course of physical verification of 
15% of names among the members of the union.
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, , The concerned worker should himself/herself
sj.gr nis/her membership of a union as recorded by the 
verifying officer, in case the worker is not conversant 
with the language in which the verification officer is 
recording the outcome of interrogation, such worker may 
bring a co-worker of his choice to ensure that findings 
are recorded correctly. Only in the case of an illiterate 
worker, thumb impression will be countersigned by a 
co-worker of his/her choice.

The spot verification should not be conducted in 
the presence of any representative of the management.

4. Physical Verification; Physical verification 
should be simplified and restricted only to the checking of 
membership register, receipt book containing counter foils 
of receipts for membership subscriptions and constitition 
of union, audited statement of accounts, Registration 
Certificate, affiliation certificate, and receipt of payment 
of affiliation fee. The sampling figure should be raised 
from present 10% to 15%.

• Inte r- St ate Unions ; The member sale of inter
state unions should be verified on the basis of the annual 
returns submitted to the Registrar of Trade Unions in the 
State where the union is registered.

b* ^lsing °f objections; In raising objections, 
one central Treue Unions Organisations should raise specific 
objections with appropriate grounds for the objections.

, ,7° . Unions? The notice should be issued
to the unions to pro du ce records giving them 21 davs time 
from the date of issue of the notice.

. The verification officer shall issue the second
notice on the next working day after the expiry date of the 
xirst notice giving the same notice period.

If che Ultpn rails to prepuce records even on the 
expiry of cho second notice pen tod a 3 -mH •• n . a ana tmal noticesnail be issued oy the Verification Officer giving 25 davs notice period. d d ais 

The Verifies 
all the notices to the 
Union Organisations to

cion Officer shall endorse copies of 
state committee and the Central Trade 
which the union is affiliated.

All the notice shall be 
with A.D.

Rectification; Before finalj ion results, the CLCtcT will intimate all 
Unxon Organisations a jout the provisional

sent by registered post

the
organisations to . . - 1 re ady

2 specified dates the’results in qdntupl ic ate ^3
tions may bring to CLC(C) 's notice any error33^ ■°r9\nisa- 
rectification one month from the date wher Se d
results are collected. " i Provisional
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9
difficulties bi
Trade

Authorised
2 ma ----- representative s

-Laced by the repre In view of the
s ns h sentatives of Central

irh the Registrars of 
f sucn representative

by CLC(C) to t
y shall send a list 

finder necessary

10. De-regi st 
should be instructed~to Registrars of Trade Unions 

list of unions which have
Organisations half-year!- Uni°n
with the Ministry of Labour Up 1S matter

In all cases where lockouts, closures or strikes
have been continuing for a period of upto 3 years affecting
the keeping of records in the year of recounting, the annual
returns submitted to the Registrars of Trade unions of the
previous calendar year should be accepted as a basis for the
purpose of verification. No spot, verification can take place
in all such cases and the process should be confined to
physical verification only, in special circumstances exempt
ion may be granted from spot verification by a joint committee
of all Central Trade Union Organisations participating in
the verification process.

13. St amp Sy stem; The authorised representative 
of CLC(C) will hold discussions with the representatives of 
the NFITU and the decision taken in these discussions 
regarding acceptance of the system shall be agreeable to 
all the Central Trade union Organisations for the current 
verification.

14. Date of reckoning; The date of reckoning for
the verification has been accepted as 31 December, 1986.

16. procedure of verification in the case of
agricul tural wo^rs/ruraT workers ' Union and related matters;

into consit.6r6.tioii "the viows coiiuTiuRi1—HtGt. 
by the Central Trade Union organisations, the Government 
shall take appropriate decision in this regard.

11
to facilitate the process o 
delays it is requested that 
asked to keep their records

ta:
of iridustr

Registrars of Trad 
on a uniform basis

In order 
e any

s on which verification procedure

CLC (C) shall be taking 
Labour to address all respective 
Governments in this regard.

up with the Ministry of 
State/union Territory/

12. Membership of unions in concerns which are 
closed units or where a prolonged strike mav be taking place; “ - - - — - - —— ---------- -----u----

16. Mise
Central Trade Unio
n matte

a bo ve ag r e e ir

Committee of all 
set i-ijp to 3,dviss 
are not covered

A Standing
Organ!sations may _be 
cr verification which
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ABOUT VERIFI CAT ION OE MEMBERSHIP OF 
AGRICULTURAL WORKERS1 UNION

The consensus arrived at in the meeting taken 
by Labour Minister with the representatives of all the 
C-iitral Trade Union Organisations on 15 . 5.1990 .

(1 ' Only those organisations which had a verified 
ship or 5 lacs and above spread over 4 states and 4 

industries including Agriculture could be recognised as a 
trade Jdnion Organisation. It "was further agreed that 

figures of membership in agricultural sector will how
ever be shows separately.

(2) In giving representation to C.T.U.Os in 
various committees the Government will examine eadh case on 
merits.

M ^3' A Standing'Committee of representatives of
axi^h- c»t.U.Os will te constituted to advise the Govern- 

. time to time on various issues arising out of 
Vviuication process. The Chief Labour Commissioner (Central) 
will be the Chairman of the Committee.

(4) The method of vei 
organised sector will be foilowed

be mg 
for thsector also, though the size„ . . , - ----— the spot verifi-

uuiq be appropriately determined on the merits of
thS aoove Standing Committee

. u " fuitner modified by the standing Committee as 
and when necessary. ccue as

cation

(5)

wise so as to facil 
Government machinet-

sector

will submit their membership 
sscto^ district/Taluka 

^^lcation. Assistance of state 
be taken up for Carolina out

CTUOs will 
which will 
f inalising

(6) Regarding the classification 
submit their suggestions within a 
be taken _ into account by the Gove 
tne schedule of industries.

of industries, 
week's time 
rnment before

^tONS^TO^PRI^^yOR VERIFICATION

Unions getting notice 
snip must be ready with for verification o member

(a) 
(b) 
(c)

(d)

Registration Certificate of the unio 
Affiliation Certificate-
Receipt for payment of 
the year ending Decemb aff il iatio 

r 19 89;
Membership Register showing ro 
token No., membership fee

n fee for

department, 
number andd ate;

(e) Account look and Audited 
for 19 89; Statement of Accounts

(f) Receipt Book Counterfoils
(g) Annual Return for the

Year ending December ' 89.
--~--o0o-
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