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AORKING COMMIIISE MasLING

Wikl (12 2T B g o)

NOFfE ON wiNGINCLSRING INDUSPRY

mngineering Industry covers a wide range of engineering
branches such as Auto.Mobile, #lecttical, slectronics, Machine
fools, Machine suilding,Aircraft. Heavy Bnyincering, Medium &
PSR D e e S el Shal) owhd T nep, e 0= See 0 & Lngineering, Foundries
& Forge, Gen-raj EBnginsering reépair shops 2tc. (stzel and Alu-
minium ars excludad)., Ihsy are in Cencral public Seetow,
Stacte Public Ssctor, Multinational Companiss, big industri:s}ﬂ
EhC DL IvaTSMsEdEeE L Ane 1L daniSs o the biglfeng inee ring i ndu s Eics,
and SSIs.

Cenctral Public Sector LRgiRccyingiAURn it siench’as | BHEL,
BEL, HAT, B&ML, IIT, HIL, HHCAG o S S LGl Tiala ST e S G ]
(Tndic )i wGoa Shiphsierd, [ acny e tc . put up their own demands
and rzach sectlemsnts on all India vasis, at thair Corporate
LSl Bigery Suesl! Toout linthetel by the local/regional forums
(such 25 JAF of Bangalor2, Covordination “ommittee in Hyderabad)
@y € e tiie Eleiral Seseieum | ( CoITRU )L lheir settlements and struggles
Are no way con .ectad to sither scace pokliied seceem i ndustries
Ol eras i I nSNe i, dieearas O To

MOsSt of the State Public sector snginsering Units are

Suppos<t. co bz sick or loss making. "'‘hey also make unit wise

)

Settlements, barming a few SXCceptions, Som= of th= stats

PSUs have ddopccd}by i mee e i ein e el (ol S st ie sectlements,
DA patcern as applicable in th: Central BISthsaicicsmute. the  A5et
ths forms=r have their respective local consumer price index

for neutralisation of cost of M i

1

Loy bigrandewell co doill enainecPing “Andustriss in

private sector such as Larsen & Toubro, Mahindra & Mahindra and
Greaves Cotton, A.R.B., MICO, Telco, Kirloskar,. Lngersal- .nd,
David Brown Greaveg put up their own demands:maka settlements
which are comparably much better than even some of the public
szctorinaustrics in the same field, depending upon taeir

bargaining position ind situation prevalent in each industry.
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SO SO RS St s i e Companits such as I; & [, ABB, Kirloskar
€tc, arrive at different 8ettlements in cach Uit sifc it hoiee sy
differcnt r<gions, taking into consideration che regivgal and

historicql EaCEO T pertaining to <ach UWinglie .

LRUsome states viz West Bengal & Bihar =nd CO gomo cxteng
in Haryana, scace level tripartite M2 s INoA are® he bd! apadis ans
level secclements giviperiodically ¢ntared into which invariably
Cover the medium and smaller induscrics in the geners¥ =ngincering
Sector. [he Central & State Public sector alv generally exclud-d
Svem in these se€ttlements as they follow 3 different BEEEC e e
WEORe gaale s, A Rde b System,

Ahil: a number of Ceéntral psus amongst the c¢ngincering
industtics have becoms sick and referrad to BIFR(Wagon 018 b1 SR
Scooters India, HEC, NBCT, CCI, Burn & Srandard, Sessup & Co. LEehs 7
Plorat  Braktis valvses, Bparat Pumps & COMPIre ssioil NAMC, BPME, NIL ,
BOGL, ) ; Conssquencly neicher Wage revisions dmve taken place nor
Che revis.u Da is DA e n TS G P e o . dircctivas in these
industrics,

Similarly a numb=r of PSUs in Che staces have al so becom: sick
due to various e aEl by E S Te s oy SIS0 G0 VR LS BOE e e dttituds
Eoward st He. industiric s | managemants failure, lack e e iy decision
iSCha modernisation €Ltc., beéesideg ths 7o rk culcure/managcment culture
{(these Causcs ¢an b= attributzd in respect of Central BRSNS " a1 50,
The wage Cevisions are noc totally prohibited in the these cases,

{he 35Is ana anciliarics ars on the increase in Che
Engin:cring Industryg 2 D T T T industrial €scates in every
scate are full of such SRgINCe ring RS & il 5 Certain scate
Govts have selected e S M 1 e e Gt oy S (¢~g Hosur
in ramii Nadu, Pecthampur in mp Sees b and brovidea in—fra-SCruCCur¢
i besiues conce 38ions to the Chese Smployers to S AL U S SRENCH M ey
in these backward B eSS Ve N 1 O 5 g not forms=d in many of cthese
UGiEg, et alone,settlements_based Oon collective bargaining.

LE  END 1 @S Foy et e e €ascs do not cven implement minimum wages which
it SN S W Y e O

YeT ancther section of Jorkers who continue o sudfcer and
whos& numbers is on the increase after the NEP/NIP is the contract/
Casual workers. Som= Of the small unics af= run by only contract
labour. No s¢rious ateempt has bewen taken by the organised workers
Movement to unite and help to get them sgual wage.

Organising the unorganis-d in “he small and medium indus..
€rics and che contract el eroRes Rl i e sanyini-oring Triciy s R v S e
h2lp to activise our movemont,

In the lighc of the above Circumstances prevalent in
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the Zngin:sring Industry, there is no common slogan worth consi-
cremibens i e b uniting all the ¢njin<ering industriss and ofe) | At
a common, united agitation.

] | : ; 5 ¢ & ST ;
Phers is a wemand, rais:z=d r=Czncly in our Lngins2ring

Mo SCem e P e 3. 1 Pitampur (Madhya Prad-sh) for consa
P DY st o Tl o g wexje Bocard for t he Spginee ring Encust s
IR SRED N SCET O 11,0 (i 4 Co bz recalled that the ATPUC

agakE LEasit Chedothe r'Canbral Uhaic S have d:icided in SR pOEHIST S

A Lo the formation of Wage Boards and since nearly 2 decades

therc arc no such Wwage Boards. ‘Triparctite and Bi-partite
SeLilements ° snecowrraged, wherewer Possible in th:s state
Or naciocnal levesl also.

dvaL), eliiss Il 2 M=<ting of che availaple runctionarics of

Cicual 'Fedératicn of &Nngin:ering workers of India and

(o

D OF
i (:
o

. v ol o TR L 3 : . . . A .
Lig comrades working in the “nginc-ring Industrics, it

7
i
a
sf

Gecided ag follows:

S
@]
(03}

G/ fh:s National Confersnce of the dnginecring dork.rs

Federation will pe fmeld o ot LSl @ E ) month gfter Sl Seisa o -

24 Whil- there is no commonly applicabls de-mand/ slogan
for chelentirs Cngine<€ring industry, the issues St LS 0 R
the other industrics in the prevailing circumscances,

rects of the NEP/

such as Concract Labour, Sickness, of
NIP ctae. affzet the Lnginceoing industry also will be
consid:reda,

3 In the small & medium scale Snginacrimg Industries, -
isolated Struggles are going on for improving the
workiigy and service condiciarss of che work:zrs,

g sapreparacory Committse @o Lscing of Com, H.Mahadevan,

by
0]

i
Coit.), Ram 3¢n; Com. P.X.Ganguly, Coi. Dharshan B |

SSRGS g a1 Wo rklouE Eheidetnil < tor che ensuing

NI O Conference,

S Industry wise reports co e prepar-c¢ by the concern.d »
Comiades* and seut to Com. REm S SaiE @t pbreparcation
©f a draft report and this will bSSED T 1 a8 ORAS LT e
baratory Committes.
*( Preparation of small & Medium scale sector report by
Com. Dharshan Singh, Ceniral & Scats Puplic 3ector
Induscries Report DUECATY, H.Manadevan, Major Private
BRI GT S EnT e Report by Com. o, N. Rama Rao was
@jr-<d toe.Com. Ram Sen el RS e o o on.: . Autenobile
Induscry, Com. Jothi e R o I prepare sShip Building

Incustry, wagon Building Incuscry by 10N Alrcraft/

Comaieolay ) s L@

B
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Asronaucics Industry by Com. H.Manadevan, wersc also agrEed to)

6% In thes Comference, specific committceAfor cach industry,
secTor, Will be& Fformsd co £Snable them to functisn

S aEiE XS EnlvASIL i

x<garding th2 spall scals &ngi Seriin gl dibiatsREC DO sid=

- snat the Bripartite scitlemsat state wise o b
Gemand=d and the workers of these indu
on the basis of a common demand in =ac
EloEliauEaenn' ©it  ConTEaehe Sy scem,equal wage fo

similas neturcoiRsiean )

- Phat impleémenting/improvine the minimum wage for
idnginesring Industry could bé the common dgmand;programma
Ol 'aC Bl G s = olNEecTh & Fe Vel S amongst ths small scale
L0 IS SIS O LK = TS - SSlB Ll ) ae Eio v bylthe othesn
enginecring workers in cheir suppert should also be
worked ouc.
In theNaticnal Confer:nce of the Engincering rFederation,
L] oS Rl T A YT SO b organising the Zngincering Workers, Industry
Wise, sScCtor wise could bs ol cualinl=lelx

( H. MAHADZVAN )
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YIORKING COMMITTEE  MZETING
17-18 February 1996,

SUB: Safety, Health & Environmental issue - our
unions role and responsibilities,

Bee T ilco s alolsh

In the General Council meeting held on 1 and 2nd November'95,

there was a lively discussion on the subject and a lot of

suggestions and observations came from a number of ocarticipants,

It was acrezd after the discussions that the Secretariat will

consider all aspects and views and Come out with guidelines and

Action Plan for the future.
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s

N

20

\D

e have considered this important subject. During the discussions

following views and observations came ups-—

AITUC Centre should coordinate the unions' actions on Safety,
Health and Environmental issues.

OQur Unions must cemand solutions to the pollution problem in
the interest of the eOJle/surrounclno areas (V.gaRam0cundam
NTPC experience - unions gave strike notice and NTPC came up
wlshieatie ran thio £k 750 Takhs touetl Ve the problem).

Just to be stopped in 8D C NLAE 5 SEEINENC S -

100 years old Tannery industries caused water pollution in
the entire area.

1,

Unorganized workers like oeedli workers piave no relief at I

We must attend to Environment— Ecology issues anZ our charter
of demands to deal with,

RSP L ien \@ontrol R En i e e AN S i representation from
IR (=80 o iy R

Accident in Construction Enehis TR A -h Vg =t

Our unions should actively participate in Safaty Councils at
State level,

pTanaouooe
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10. Seminars and classes to be conducted for our union cadress

l'l 1 [ o g | 3 Il ik ©
10se wino participate in the uorkﬁ/Safety Committees, must be

made conscious,

e Dy e

b apur Committee of AITUC is prepared to organise a National
oem?

ar on the subject.

12, In hazardous scheduled incustries, 5-days week to be orought
in; So also in such industries Night Shift should not be more
than 4 liours; 4and minor workers should not be employed in
Tl e MWL G 1 (WS e

13. Racdical changes to be made in the Factories Actg Similarly
amencments to fbeimade in the Environment Act and Mines Act
also,

14, 'Preventive' measures to be urged by our unions,

15. Meidical wing to be set up in the Inspectorate; Now there is
no provision in the Factories Act,

16, Corrupt practices of the enforcement machinery to be tackled.

17. A Trioartite Committee on Environment to bo formed.

18. Specialist doctors under the ESI Scheme are not available-role
of =51 on OSHE,

19, 5.C.'s decision on shifting of Incustry—to be tackled with
a view to remove the hazard and real estate Sedlveicholllditnot
be allowec to take advantage of the situation.

20. Balance to be made between Ecology problem anc the establish—
mer ! g btk

21, Usagerof dangerous. chemiczls for cuick results to be avoided
(a.proper study on such chemicals to be made) (Tannery
Industry),

22, DUPCNT — permission denied in Goa, but Tamilnadu agiven
permission.

23. Copper >terliser Factory in Tuticorin, will result in msss
deatii of sea Tish,

24, Prohibition of women emplovees in RENEOEIng AN s b fes);

25, Casual and contract workers are tae victims, without
protection,

26, Accicents in mines - Mine Safety ‘Conference was not Leld
over the vears,

27. Chemlcals banned in the cdeveloping countries are produced in
Uiygpeat=te

28, International Toxic wastes are targetted to South Asia
including India,

CORMTE 5 i, oHas:
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In the light of our experience. over the decades in the fa
s

c
apncl mines canch In' the Wight ‘of ‘the discussions that 'were held in

-
- ] —

our forums (YC, GC), we propose to offer the following

guicdelines, for adoption by our Federatioﬁ?States/Units.

1<

N

INENEY
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AITUC insist on 'Cleaner production' and not production at
any cost,

There must be 'sustainable' develonment and c¢evelopment need
not be a compromise on Environment and Safety.

Our demand is humane working conditions.

~Wle insist on preventing measures/engineering controls rather

than protective equipments or compensation towarcs hazardous
working conditions.

] X ' ~ 5 AT~ /= y n
There must be a 'code of concduct' for the MNCs/TNCs on matters
relating to Safety, Health and Environmental protection.

Shifting of pollution from one S ale QRS EO 20 e Meseah Uncier
the Supreme Court Direcitive shall not be agreed to; what is
required is elimination of pollutions water, air and noise.

Trae Unions must be represented in the National as well as
thie otate Pollution Control Boards; In the National Commission
on Environment.

The Govt. should not allow import of Toxic wastes anc
precuction of banned Chemicals in India — Qur members of
Parliament will fight in legislative forums while our unions
snould conduct agitations, including physical prevention,

The Charter of Demands of all our unions must contain issues
relating to Safety, Health and Environment, concerning the
respective factory/industry; The settlement made by our unions
snould incorporate "green' clauses on the above and they
siteniteian o TR Ropk e d o T stroated  as withdrawn/not pressed.

Yle shall also not compromise hazards or health by accepting
monetary benefits/allowances.

“herever Safety Committees are prescribed uncder the Factories
Act/Mines Act, our unions must geieive IS pa r e pate. i thems
Our members in these Committees should uncgergo training
relevant to the respective industry and thus play meaningful
role in these Committees.

State/Regional level classes/seminars will be organised by
our state Committeesfjointly by the State Committees in the
region for the leading/industrywise cadres to make them
comgetent to tackle the 5HE dssues,

Our unions/state Committees shall remain as 'watch dogs' over
Gie S T cagl Il o g0 BN Bhiel S Ea ctls By Inspectorate/Safety officials
Binl. ) A R Mt e eI authorities; Organize programmes ensuring
their effective functioning and mobilisce the common workers

as an:. when laps=s and inadequacies are found,.

PO L A
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Our unions will become members of the National Safety Council
of India, which will ensure automatic membership in the State
chapteis of NSC; participate in all the activities concerning
Safety, Health and Environment programme.

Cur unions may take Upstiiciicause of ithel public. at large, on
water/air/noise/soil pollution to rectify them and gain
public sympathy (instead of allowing some 'motivated'!

NGOs ! bordo it Heldio bR

Our State Committees o be vigilent and watchful that the
nazardous units cisallowed on public protest in some other
statc is not allowed in their states. If ncec de legal
steps also to''be taken by our cadres eitier directly
MoL T 1 FZ e iibie, SnEcisias [ ofe through public interest litigations.
Our unions must make it tineir duty to protect the contract
and casual workers in the respective factories/industries

to protect them from unsate, unhygenic and inhuman working
conditions, ™

\ ™~ \\\I

\X§§fvi tﬁ:;;,,f-

(H,MAHAD EVAN)
SECRETAPRY
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ATTUC WORKING COMMEETEE MLEI'ING
17 = 18 |, Tebruary, 1996

LaXTILE

Afc-r the AI{UC General “ouncil meecing at Hyderabad on November !
1—2,1995, g /Pharns was. staged by textils WoEke s’ Int trone., of L hepbarhdamsnt
HOE S e EaE T Ducgmb¢r, ASSBE hthecall Vo ths ‘Dharna was given by the
Joint Accion Committee of lextile dorkers., About 4 to 5 thousand workers
participated in the accion, rhe AITUC unicns from the adjoining states

3s also from Maharashtra and we Beng il mopbiliised over 1500 workers. The §

pregEamme SN UEant: iEol pregsuri st the oovt . e amplemns nEiEhe e f DaE e
iEiis S CR e TN SRS B 3 o RININE e reopeninyg of che closed or partially ;
TiiciEE clr Endeiil e i1 s A R e he fee lavA S iS5 ) it ~

A memorandum was submitzew o che fextile Micister listing the
following demands:
ik TRl mEnt & tiont e thehe 8-point unanimous agreemsnc on NIC MILLS.
B OR=ninyg of all the clos:d tex:ile mills in the BNvia Eclg SCieisehs

and rcabsorption of ths two 1akia workers rendered joblessd
3% rRevival of all sick mills in consulati n with the trade unions. |
4. Implementation of Labour Laws, Soccial Security Measures, attendance
' cards and m.nimum wags in che Powerloom Sector.
5% Supply of Hank Yarn and oth:r raw materials at subsidised fates

and minimum wages in the Handloom S-octor. a
G Formelating of a new integratsd lexcile Policy :in conswul acdon

v e e S IS S Ssb e s, O ansure. A balanced developmant

Gl tmes t i nowiige choirs | and gEETa Eelampilionme rify

In che moclting held wich ch: Minist®® with the representatives
OENT AT snd RS 0§ Pa plid ament, Tneluddngyoont., Curuidas: DAsCupta, v s

1w s 5 deadmsdl tovheld q  ravidw m-ccing on 22nd December'95 on implemsn-

tation of NITC agr-ement. The TI'iextile Mi.ister assured that the Finance k

Minister apd Labour Minist:r would also be présent in the meeting.

Tom s Sl il EE Thnlep T Gl oyl i 2iintet December, ths Finance Minister wasg
not pressent. Roch the Pextile Minister and the Lapbour Ministsr werc«pressnty
The NI'C was once again directed to float global teénders for sale of surplus

land and purchase of machinery for modérnisation. Reservations were

eXpressaed in che mseting whether didhe gdl tife T has se i possible when
the cases or theéese subidiarics are penddngipErore . Che ' BLER . AhalRne Bl pRipael

in the meanwhile clzared Jeiutofl siofstinl i¥e o o H R S LS T s e

<!

ival schemes in regard
o NTC(8M), NIC(DPR), NIC(iM),. Boch che Ministers also assurzd that thsy
will approach the Prime Minister for rzleasing of funds by the Finance
Ministry for paymenc of wages and arrcars of Bt apd S ige i The next

meeting was decided to be held on 29:h U] SNl gy Sl CreKs

Comancely i 2
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I N SR s e hearings held on 2nd and 3rd January, 1996,
! noty
Observed that if covt. doas/write—off loans of NTC(MP), NILC(UP),
NIC(Gujrat) and NIC(WBARO) it Wil e be! ‘eompel ted'®s ' saue winding up

orders for thess subsidiaries, A d=zlcegation of JAC met che Finance Minister
g

who assured chat the COVE Ve SRy 1ng " Lo wFind i viable solutdion. ©n the next

hearing before BIFR the otffer of che fextile Ministry that it will not

press for recovery of loan ana incerest from NITC was noc accepted by the
BIFR which gave another 15 days tims

EQ Elns @owve . & consider the issue
again.

-
” In ths tripartite me=ting held on 29th January wricting-off of loans

Was tne main issue. It was decided that a joint delegati.n of EhettCaya-

4
NEC and Clruos would mest Lhe Chairnian of the BIFR with a reguest not to
i
Pass the winding Up order and allow Govt. more time on che issue., It was

dlso decid:=d co meet the finance Mirister once again. Both these me2tings

saediliied S for 2hd February did not materialise as the Chairman of BIFR
declined to meet tha partizs and tne Finance M uister was ouc of D21 I -

rhe uncertainty prevails but BIFR has not fixed any date for
hearing of the cases of ches: subsidariss.

RO Che r Ve R ow Chilice m=zecing was fixed for SCEh January, 1996, to
Tomsider the situation in the private seator. TIhe lTextile Minister as
usual was absent and no deliberations could take place. [he Labour ElhsEis i e

advisad che <mployers' repressntatives CO submit revival plans through textile

ministry, bassd on soms study so chat soms meaningful discussion could b=
initiated in ths next m=ecing.
Brief background netes submitted by che T abour Miniscry for the

above two Mmee.ings are being annexad for perugal of ths members,

he JAC has given 4 call co Observe 12th March as a Protest Day

Oover the indirfferen:t attitude OFf Bt ‘Governmente -4 Separate detail=d

cirfular is being to sent to our Cezxtile unions on the

LTosuc v ig=inne,

MeLCing of W JAC (is o21ng plannad soon to chalkoutc other

forms of action,
5



WORKING COMMITTEE MEETING OF AITUC
17-18, February, 199¢,

ZORKIN. JOMEN

B e e AV Gl - aule & CIIiED s Slame

“Jorking Women after the discussion and

extent on the front of

some decisions taken in

the last Working Committee meeting in April'95. After successful
organising of Working ¥omen Convention for two days in Delhi in

1
v

BRCR MOt o
it led us

organise

August for members from some of the Northern States,

to decide at our iycerabad General Council meeting to

three more regional level Conventions. For four

Southern States to have Working Women Convention at Jdancalore,

for the State of Maharashtra, Goa, Gujarat & Madhyva Pradesh 1o
hold Convention in Bombay and for Bihar W.Bengal, Crissa and

N-E States to = OGS A Ak

1e West Bengal State Committee hosted one day Convention
IR G S e e

very little, even then the states were informed promptly to send

hola Convention

a3
on March 3 The time for preparation was kept to be

women participants. It turned out to be a one day Convention

with 80 participants in all. Thirteen of them were from Manipur,
four from Bihar and rest from West Bengal. The participants

were meainly from Calcutta Capital City barring a few from

2-3 districts. Even though the participants were satisfied with
the discussions held at the Convention and Conclusions drawn

there on, but it did not fulfil the desired objectives,

crefwasiisufitucicnt, mate rial idi stributed among
participants for disemination of information.

The icea of having conventions is not only to have these
as a ritual. The objective is to develop and train leadership
among working women, to ecuip them with maximum information of
their rigihts as workers and as women, to make them aware of the

laws prevailing and the desired changes into them, their role
in strengthening Trade Union movement and acting as collective
tolipuisii tiiretich, thedr iconcemmsiiand 1ssusss,

Thus it is necessary to have maximum of two davs
Convention forisericus deliberations with a feeling'of full
That is

committee which i1s scheculec for

involvement in the exercise by every participant.
the reeason, Karnataka State C

March 24-27%,

Similarly the Bombay Convention should also be planned for

nas been asked to hold Convention for two days.

two days.

GOl B A5 22




These Conventions are to be followed by State
Conventions in the post elections EhalsE R BORIETL Al SR i ok
national cornvention by the end of the year,

Ye have planned a Punjap State Worlssiopnitngche ‘momth
of March with about 20 women DerTied cispan s Stiromghiout vthe “State
jointly organised by AITUC-CTUC, to help build a state level
team of Working “omen, which could form a COINE-EIEQUIDN & @ Tlne
BoEleorSwlre” = criSinins including State Convention at a larger scale.

Similar exercise could be followed Up ST somc o then
States zlso- AITUC Centre will Welie eine I Silant eistRolal an wiicse

workshops,

Our Nagpur AITUC Committee could not finalise the
hosting of Anganwadi Workers Federation Conference due to
Cieonte 20 Ve N rE R st i T SIS Sin o 4 possible to hold Conference
thers then we would ask any other State to taks the responsibility

T

to host this Conference., We must plan to have it after May,
March 8 is approacihing and our unions shoulcd utilise the
occasion not only to grect women on this day but also to

organise some activity wherever possible,
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WORKING COMMITTEE MEETING OF AITUC
17-18, February, 1996,

ON CHILD LABOUR

After the General Council meeting in Hyderabad, we
went ahecad for preparations of the first National Workshop on
Child Labour as launching of the Project.: Fe sent a detailed
circular to the State Committecs of eleven targetted states to
proceed for careful selections of 3 participants for National
Workshop and 40 sarticipants for their state Workshops. The »
responses Irom states were very late barring two States, that
too after reminders and telephones. Even then the gquota was not
Tulfilled by Rajasthan, IS e Caieal o, 1 @ rd Sisaitiand i P e e T
also sent a separate letter to other State Committees who are
not there in the target capedory i nithe 'Drojeck, 1 listing: atlicast
one, to attena the workshop, so that they are apprised of all
the issucs and problems of Child Labour and could pliontdt o scn
S ames schisr i tea e e bt steeitn T o s ita lis'o including some project
taking in future. But non of the comrade came from these states.

TheXe were in all 24 comraces from outside Delhi and

thel rest about 15 were from Delhi, Apart from this there were

some observers from other NGQO's, The inaugural Session was graced
by Deputy Jirector ILO, National Co-ordinator DGR RECUR T rodiEos
National' Labour Institute, AITUC leadership and: Seccretary.from
CITU. Apart from this Dr. Mahavir e in i Berord lnssissna L imna 4
Resource Centrec on Child Labour from NLI, Justice '‘Rajinder
JaChasaorma T hEhictn Jushice, DT h “ligh Court, Secretary and
Programme Incharge on Child Labour from CITU were amongst the

resource versons,

The exhibition on Child Labour was c¢isplayed there all
the three days and documentation and documentary showing was also

taken up at the Workshop.

The Workshop was a success no doubt, but the target
of participants was not met by the states which hindered in
planning certain future activities., ‘We had alsoc asked the States
to send a comrade who would Co-orcdinate the project in the statecs.
Except three states no state took the matter seriously.

Now we have to proceed for next phase of our project
in whilchswe (have vo . organise 11 state o kshipigist S8t s v el s ilee 55!

level workshops in the coming months to complete the exercise

5

by the month of May.

GO TREE s




We propose that onc member of State Secrotariat must
be given responsibility to lead the team, then only we would
Beiablic i tbo wtalde Unk tiae ithdngs &t Ui T OONE BN 0 sboME Ricsit A ahme]
sincercly implement the project. The idea to enter into this
project was not only to work till the IPIRG et s IS hoveT  BULAES
meke  thi s dabkiasmonetof the IR0 TLAN B L AG TGO BN L OF - OWs
activitics, so that we the leaders of workers' organisation
SIBE o Pl MO TRl e et S Sinis At 7 o i hle socliety to proceed to
progressive elimination of child labour - a blot on our society,

Two states - A.P. and Kerala have alreacy plannsd their
state workshops at Hyderabad, A.P. on 25,26,27 February and
KeralaXonmy S lieyise Bieseh ab Palghat. " Delhi workshop is being
plannecd for March end, the dates will be finalised soon.

Wle - must plan @t least three more workshops before
glec i onSEaolies co WIS S ENe il SR ISR N avell A iandt o thers  two cowlid
be state level workshops, The rest of tne workshops should also
be thoroughly planned even though for the month of Mav-June.

The state workshops should plan the union level workshops
anc action procrammes in detail along with implementation
paccetiresaiicySitast o« Commitibeasirshoulsd also. be: able to 'decide
where wilklithe: two model ‘schools for working children run for "
six montns - from July to Dec. 19906,

The detailsdplan ancd agende for the implementation of

the project must be decided in advance after this executive and

DenNinematse o fboRt e AERTERE ORI hey.




Dated: 43.2,1996

Shri G.venkat sSwamy,
Hon ! bl i nalsiEeiaisE ey e oatis),
Governmenc of India,

New Delhit_110001.

SUEE YCennicig=tl M Oradal meilaE s o o et mulc w kol
Labour - Regarding "

REPF:= Qur letcta2r dated 2l Bed

Dear Sir,

RS TN G Ome Of fehe Wabove [letter,pindicating
the changes to bs lncorporated in the Central 3ill pending before
the Lok sabha on Contract Labour, we would like to place the
followingy additional amendmencs asnd clarification to our earlier

s €102 i\ ot 2l Slets 2 7 e Il )G

TG e S 2SS dL v ssehil el raigieg semE R tslio £ construction' Labour  for lhouse
construction, r=pairs, whics washing,painting Shislahiilc e Bl = -
concerned person, will have to tak:z through th: local boards
by paying the charges plus 2% cess.

Ttem.2 Add‘medical benefits, msternity benefits and compensation in case
x| Sl

Item.6 Delece cthe words *(since i construction Govi. itself is employer)®
end substituts wich " Phe employer is Govt., private builders,
Soogeitelelvie SeelksiEnis s ISl

Item.9 Ada the words “Private house building and maintenance" before

el e € e AN ONL N SRR e 5} R AR AN and so should go.

Thanking you,

Yours faithfully,

Sl

(H.MAHAD&VAN)
SECRE PARY
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CONSPRUCTICN WORK=RS' ORDINANCES---AIJUC's Views on

Sri G.Venkat Swamy,
Minlsteniestiabouc
GLiE SOl AR e e

vear Sir,

SUB: Central Ordinances on Constructiosn
Labour-Regacding

Ne are of the considred view that the following changes
to bes incorporated in the Cencral bills pending before the Lok Sabha, on

Construction Labour.

SIS To eliminate child labour and o ensure payment of minimum wages

an< qgual wagvs and maintenance of work records, it's imperative
that compulsory registration of cmployer and workers and regulation
Oof employmsnt takes throu sh Tripartite Constructicn Labour Soards

to be formsd at Stats PDistrict, and Local levalsz while Sl Clenaicieadl £

Board would co-ordinate ch functioning at the nacional level,

(v

2 Provisions of sSocial SECUricy me&asurss such as §3I., PF., maternity
bene £1t and medical assistancs LS arcia Sive rol i ne rell o NG £8I) gratuity and
Honssoon ‘allowance to '¢onstruction labour be implemented through

Iripartite Constructicn Labour Board.

3y Provision of crech:s, Stipends to children and Nom formal bducatlon
forchlldren of migrant labouc are Very important measurcs nacussary
e gl ool vc Tekil o o e e caildren of Construction Labour and to
2liminate child laosour.

Housing is basic nced -to bs ensurad through welfare measure,

=
%L N

ii Skill training &specially for women need to be provided py ¥
thz Board, .
4. All fatal accidents need Co be enguirsd into and the causes found

by Labour Officers and appropriate safety rules to be framzd oy
Cholioieveni s o SISGRUSIS TS S

5 Accidznt insurance for <ll constructicn woarkers as well as d2ath

Pensfics shculd be provided by the Board.

(ClomEcks s, 2




-
-

-9-025000

he compositisn of +he Board should be atleast 50% to be workers,

(3inc= in Construction (GO ETRL By alieisielll 1o ik employer) to be electad

by registered workars it rsecir—tils S o T 8w i proportionats

réprisentation to women.

Ther. should be no exXcmpcion given under the law to any category
of employers and such extpiions are arbitrary and would pave way

© Ch: Ger e €0 o

Cess on construction snould be 2% of estimate cost (not 1% of

incurred cost) to ‘be collected by local bodie

s
Boarc (not co the consolidated Fund of Govt. OFf Bnchita

i) That the law would apply only to workers who are smployed
in an @stablishmenc Smploying 50 worksrs and above would
only serve as sscaperoute for the emp.oy<rs anu to ksep
majoricty of workers from the purvicw of the law so the

limitation should go.
< this)] That the law would nc. apply to work:rs involved in house
building activity would kecp a large number of construction
Taboure Bshbronn ' che purview of the law and so should Jo .
fhat the law would not cover the supervisors garning—-above

IS @SOS S TS go and all supervisors be covered.

TSGR TOR ;- s S O Tl Al e £ <mphasis ghat identity card

€o be provided to the contructisn workers.,

WS 4Ipress upon you to bring forth the billé incorporating the

above amendments,

Thanking you,

YWOWES - EaiElnrudl Ly -
5ol -

( H.MAHADZVAN )
SECRE PARY

and passed on to State

)




_AITUC _VORKING COMMITTEE MEETING
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NIl T NS TORKE RS FEDNERATTON

To

The Union Labour Minister,
Government of India,

New Delhi,

The Union kinister of Coal,
Gowt el India,

New Delhi.

SUB: Pension Scheme for Coal Miners,

Jear Sir,

The Indian Mine Workers Federation welcome the
acceptance by tne Government the orlnchle LA S B i g e
Pensicn Scheme for Coal Mine ers, and for that purpose promulgating
the ordinance no.5 of 1996, dated 5th January, 1996. With a view
to enabling the Govit. to introduce a proper and suitable "Pension
Scheme™ for Coal Miners in response to the long standing demand
of the workers:

Howevex, the proposed scheme suffers from certain
pasicidefects which I bring to your notice.

bl

Regarding source of Fund the Govt, contribution
on actgal emoluments is limited to a worker earning maximum of
3. 1600/~ per month,

In General Scheme for workers pension, the Govt.
alreacy goreeo to contribute its for a worker ecarning of maximum
e B000 L o rr Mo e, ) Nat -urally coal workers should not be

discriminated.

Rl =S T 55

In the sroposed scheme for Coal Mines Pension
Scheme the pensionable salary is based on the average of emoluments

of last 36 montns. This should be average of 10 months as alreacy
agreed in LIC Pension Scheme.

Widows pension should not be less than SEE

hundreds

I am enclosing major suggastion of Indian Mine
Workers' Federation to the proposed "PEVSION SCHEME" for Coal
Miners

I hope you will consider those points while
finalising the scheme.

Yours sincerely,

e
(SUNIL SEN)
GENERAL SECRETARY

m
Z,

ICESSURE “haclc st datn f St hite: s heet,

PIRE S et




1

Major sucgestions of Indian Mine Workers' Federation
Xo the proposed Pension Scheme fox Coal Miners,

1. Pensisn under the scheme should be linkec to the Consumer

SInic okl melfesy,

2, Penslonable service must include past service under F.D.S,
(insteac of 2/3 it should full year of Past Service) and
Pension should be calculated on oo as i SH oG as salary drawn

in case of Daily rated workers ancd on ERGEEe Tage 0 TL Las it

10 months salary/wages in case of Piece-rated workers.

3. In no case should any portion on pension fund for Coal

Miners earn interest less TpE, 11 5%

4. Commutation upto 1/3rd of the pension must be provided in
the scheme,

9]

» A .special mechanism consdsting o ithe FoPERaIS\e N el VeSO
workers (those organisations — member of JBCCI) the Provident
Fund and the management shoulcd be set up to oversee and
sunervise smooth ancd efficient functioning of the scheme

ensuring prompt service to the beneficiaries.
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e LR WE b amver 1006
STATISIICS g 2
Minimum Races of dages for the unskiled workers
in different states/Union lerritories
Name of 3tacse . . Minimum rate of _"-Remarks
Governmsnt/U. I. Wagss and date j
Administration of revision : |
|
L ST i ’
. i ; “
Andhra Pradssh R5.11.00 to#*rs.40.00 p.,d Ratss vary from smploy<m:snt
(11.10,94) ColEmple vment s
Arunachal-~Pradesh R5.21.00 to* Rs.24.00p.d. Ratss vary from employment
(e S IEE 90T to smploymesiit and o ar<as
to arcas,
Assam Rs.25.30 -to* R5.32.00p.d. Rates vary from employment
(GRS TTOPN) to cmplymsnt
Bihar Rs.21.00 td Rs.34.00p.d. Races vary from employmsnt
(HES IR Re I to employment.
50a ot OEs e BRIV 280 00 o R.ot+eg vary from employment v
(O 22270029 to employment. &
Gujarat Rs.15.00 to*rs,37.50p.d. Races vary from employment
(1.4.94) to emplyment(according to
ZONSE )
Haryana Rs.1189=30p.m. Single rates for all employmant
AR okl
Himachal pPradesh R5.24.00 €o Rs.26.00p.d, Double races for sl
(14.,11.93) cmploymsnt.
Jammu and Rs. 15,00 p.d. DRSS e R e e i oY mar= g U

Kashmir (24.3.89) cnpl oyinsnt.

) 4
Karnataka RS2SR LA SN o PSR 1 s rates vary from employment
(22, 7.9 2] to employment{according
to zZon=s).
Kerala Rl SO E ORI 6 . A Upi d GRS Bla Ty B rom rempl o ym St
G313 9% to employmsnt(accoxrding J

o) mene Sl

Madhya Pradessh Rs.30.36 to*Rs.33.%92.p.d. Rates vary from Smployment
(2 O ) to cmpleyment.

ClOmEe! 5 5 A s



| Meghal zya

——y

0012‘00-

Maharashcr.a RS. 8. OO tO* 69;10 pndu
2 o%etian
Manipur Rs.37.90. p.d.({for plain)

k. 40,90 e e R e e e T
Gl sk
R535 SERIE 1ok o SRR i)

ar<as (

IMizoram KS. 28,00 ozt = (Sl SIS

Nagal and Rs.25.00 p.d. ({65575 9%

@hEsIS ) Rs. 25.0d.p.d.(1,7.92)

Punjab Ko A0SR B L (3 o8

Rajschan A el ST Rre b (G2 f/ie 0T

Sikkium AR

Iamil Nadu P o ee) Eo RS REEL5E i)

G2 )

RSN 20 ToRs. 23.65p.d,
USRI O

Tripura 1

Uttar Prad.sh &,468.OOCO*%61038,JOp.m°

(3.1.94)

V23t Bengal m.17.40to*%.45.16p.d.

(ISl e eyl

N T N TON PERRITORIA 3

andaman g
P cpbar Tshiands

ko 27 SO0 & k5. 28.00p.d.
(SIS e 2 IOk )

Ri.1043,50 p.in.*
(G20 22y TP RO IR |

Sl leicieln)

ool S 50 e ASES ZOERUIES A
il Rl e R

Dadra & Nagar

Hav=1 i

Rat=s vary from employment
to cuployment( AE C O Jue 6
zones) .

Double rate for =11

Single rates for all
csmployment,

Single race for all

cmployment,

wingle rate for alj

cmoloyment.

Sinyle rate for ald

Qmploymcnt.

SLa el e B e 14,

.'\J

~mploymenc,
Jingle rate for =yl 1L
cmployment.

Minimum Wages AC, 1948 ig
Y€ o be ectended and
ShpHenae el

Kates vary from cmploymant
<O c¢mployment (according to
NS

Racts vary from <“mploym<nt
%) :mploymant(according (D)

®

onss) .,

N

RAtes vary from employmentc
T :mgloymcn:(accardinj to
ZONESs) .

RiCes vory from cmployment
To wmploymcnt(according co

Zones),

XACe-8 vory from cmploymzentc
O ;mploymcnt(according co

zZon=s) .

Single rate o &Ll

cmploym-_nt.

f.-=25 voury from employment
Lo =mployment (accerding to

ZiOm S, Bl
Celni=cHEga

B I ,——————————

4



Daman & Diu

W 10

Lakshandw.:p

Pondicharry

RN RO, = oa g

GOVa RNMEN T

ld.3l&'

RSeE 2t B0V e @ AR, 2 W05 i
ARSI )

R. 57.50 p.d.x
(S Dt sy

ReX: 130 QIS )]
(L 813

ks, 8¢00 to #5.14.00p.d.
ElcatEdibiicle o)

Rs.31.02 co #.46.42 p.d.
G 2885, 57)

%
NOTE ¢

Hnceeare 25l e F ol is Fo Rl e Tl e & variable

alonygwich minimum rate of WAGE 3.

SOURCE: Labour M s ey

SHEL SRR ARG et - o IR ety T L

-mployme&nzt.,

SAIMEAPIT R N S

smploymenc.

sl S w e e e =

ciiploymentc.,

RATCVSHFOr Sagricul EuEai

WG S S

RE S S IS

cmployment co amploym:ent

“‘according co ureansia

SZrness zllowance
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frs COAL MINSS PuNSION SCHEME, 1996.

AN QUILINE

e s

COVIERAGE
Jil Applicable to all members to whom Coal Mines Provident Fund Scheme /
3 AR S : 3 iyt S SR J
A.P.C.M.P.F., 3cheme/and Rajischan Eais - S Scheme i sliGpSnGa b L o
(M MaMBu RSHIP
(A)  COMYPULSORY
(0] Existing member 1.e., m-mber of Coal Mines Family Pension Scheme,
1971 (below the age EEElhslips F A REESE Lol
(2) New entranc— who join any of the above fund schems after the Sc heme
dat:, i,e., IEFRANN SO
(8) OP I IONAL
(1) Bxisting employses who had opted out of che C.M.P. Scheme, 1971
(contributicn to be diverted IE(EONN ik ) kR ) o
(2 C.ii. F.P, Sbheme, 1971- Member retired on or after 1.4,.94- provided he
returns the retiral bsncfits already paid and refunds voluntary i
ccnoribucion from nis employer with 6% interest from the date of
paym=nt to the date of option.
CONILRIBULIO

"From 1.4, 89

N FOR MIMBERSHIP on Bs. 3,000/~

°
°

g 1.1/6%4 of total emolumencs A 35/~ p.m.

(bRt e S

4

(member's concribuiicn)

(ii) ol /R beiritto t A1 Sho I umsHE & SRS 35/~ p.m.
£ total emoluments S LIRS 60/~ p.m.
(by membar .

QEronsES sy ol joining #Fund

oL

(iv) One
IR

laczr)

increment payable wich «frcct from
1995

In addicicn —-CEntral Governm=nt's Contribution at

1.243% of emolumenc (based on maximum of Rs.1600/=)

for m=mbsr wio optsd ouc of CMFP Sch:ine

Upto 31.3.84 basad on emoluments of TS s e NERE )

ARl ket 1 StEa)
RS R0 /il

o 31.3.89 hasad on Emel ImeRic et
nly

Cronalgohs /52




3.8 CORPUS

S

(2 fotal amountavailable in the credit of Family and 1,1fe Assurance
fMand in publ ic ACCount of Government of India as on Scheme date

wizh Central Govzernman*- Sk 1S 55 interest,

(B) Amount of Tontribution RN I/ 6% o' emoluments from membe r
EEC e m! VGl e Afc., and 1.1/6% of smoluments from
No. eSmel dlv@rt:u (e employerg

S G i Qalp Rl o F =moluments from membe rs

S-8. 1., Dhanbad- IS iy e
(vl M 1 addtional incremsnt with
efrfect from PR AR G from date

of JOlnng WhiCh@VGr‘ lS later.

(@) Contributian from Cencral

Governmenc based on cmolumsntg
LE20 3%

(maximum Rs, 1600/~ O ¥k

(D) Interest earnzd oyt of deposit
With GOV - rnmenc @ 8.5% and

inveéstmentg from pPznsion e
ERa S ot e 29 .

No.T

4. VARIOUS BuN:FIrs PAYALLE UuDag LATS  SCAsME

Emolument s LAVErage of past 36 months -

“_“______h_ﬁ_____ﬂ________q___hﬁ_m_mw“
Past service — VAR ‘Mmembe rship of CMFP Scheme upto 3Db3, 89,
e LY
Pensionable Servica— 2/36F Past service . s€rvice

from 1.4,89 subject co Minimum of 10 years,

Menbertg monchly - 218 NE S Salary minimum ARSI 8 ()@ 7/
Pénsion.
sSmolumsntg STOIE0. 4 rsConable SEEVElae o Aspit e Sty yearg- 2

MP&EN = 600/~

@therw1s§

Pensionaols SSErvice 25 Moo N
30
SUPPO S =  Pensionable SEE RS L Yo VIS SR St ) years
MU R Ly T R 6500 = 400/~
30
(alst ) LA E 00 = 2250 /2,
30

Comicels &)




Provideg ' at least 10 years of pensionable service rendred.

If membder retires befors actaininy cthe age of superannuation buc noc
carlier than 50 years of SSIB SIS 11 Wi B e “o S Y s £ o e percentage

S oA SREIE N | £ 395 e sCco rdlined it Tt hi ag< of vesting of pension.

Ffimember exits before 50 y<ars ©f age he shall have co wait till attaining

the age of 50 yezars for comnencement 48 pension of per table.

Pension payabnl = following the date of retirsment till death as above but:

.
e

He can opt for revised 1of selicp Ry aba B CHg TR o - Tt S IR TS QA O monthly pension

and on his d ath nomince shall be paid 100 tim:s the member's monthly pension:

LE MR e N SO L Bhall bz paid 540/- P.M. and on death nomince shall
be paid Bs 60,000/~ and widow pznsion Rl 360 Fe

Oor

Member can opt for further revis-d(reduced) pension payabls as under:~

(a)Member T, 1o bk SRR NS e R e e

(P)On deach of member co the S Ooa) 1 s Sl G0 2 S N §
widow till remarriags or deach
whichever is earlizr, A
(c) Rzturn of Capital teo the SRINE O AL
nominee
service below 10 years T REturne Al icion Gl s b e s s per

BEiolS. [ i P arel i3l

PERMANSNL oI SASLAMAND

On bodily or m=ncal infimity - provided that member rendercd 10 y=ars of
service and kis total scrvice cill the age of Superannuation shall not b=
le¢ss than 30 yiars s- ‘

M P 2 N = 20% of pensionable salary (as in M p = N) &

minimum Rs 200/~

In the @vent of lesser total service . till the‘age.of Ssup<erannuation-

Rl scvEe= VGV DR G
S

T f emod dmesrnt s am (30000 =

{Qe g pReionsr Hinlie o gts IS ERE IOl Vs vo o1 OB R  B e i RO Supsrannuation -

i

20 X 300

000 600/—
SHOD

@ElRi=claain

B e




For 12 years AT a0 % 560 = 240/
30
eI EC Oy Rkt 38 - 10_§”§QO =0 200/~
30
Bun:fitshpn death of m;mo;E = Widow Pension
Death innspzvigg 2 60% of pension dpyavle had the Bember retired on

Sherdare o qe Sty ( Minipmum Rs. 200,/ Wy

tmol uments 30 @R get = Peénsionap]. SCrvice 20 < ars
e R O S s B —————— 2 [Ears

D 20 x 600 x 60 =il
30 T5E T

PLUSs

Children pP-nsion limit_.qg to two Cchildren Uupto age of 25 YS8rs to son and
B s o marriage whichever o Sl L e sies e daughte r-
l.e,5 BRs. 1. 2N SR ILXe)

Noce FOr members of Colin D, SCheme totg] Oof widow Pension plus children
P=nsion will not po less than gs, 640/~ ti1. 7 years following the dat
OEJERE ey i m<moer or a:Caining che Ao 60y e g e o I'emarriage

whichever is =arljer and Chercafter CTE I'emarriage gs, 32007

1) Death after retircment,
E O NG

e,

(&) 60% of BN NN M B & N to which member wasg Sneitled

SGoject to Mminimum of Rs. 175/~ (as worked out above )

20 x 600 x 60 = 240/~ and
R e
(B) Children Pensicn limiteg Lo two c¢nildren per male. child uptd
LN e S EERIRE o e as child 25 ysars er marriags
whichever jg SEURILL S e T 5 0% oF yhades Pension to =ach @ el
120 T L20/=

(1) Qrphuns pengi-pn - =0n doeath of Memb - r/widow .
==& -2 Pensicon 2 NES, ~ L V100w

within the S it e s, the case: of Children Pension - ¢ two

Childréen - S50% of Monthly widow bension pargn] . “C «ach chilg as
work:d out SIS e Cdasz of death in service QIr dl= SiEh after refirement,

Life ASsuranc . SIS ST ol (e ay e
,“*____hﬂ_____“__“_____

Ahen the mempbor die s iniicis s be fore attaining the a9< Of superannuation

2 lumpsum of R« 2,000/~ shaly ailfss He payable co tche wddow/childrzn in eqgqual

Share/nomin\ﬂ_/a Db SRS B R SR T g e gy o L e his P.F. accumulation,
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All India Beedi, Cigar anc¢ Tobacco “orkers!
Federation

Thegisdxationiofaiational MinimumiWage  in beedi ‘industry. +In
the meantime fixation of minimum wage on regional basis, We

G TSR IECON I 1 e masne Il ow et e Ll Bs 0n 0 foryirolling 1000 beedile's]
Provision ‘'of ‘uniform dearness allowance to all beedi workews

Strict implementation of RBeedi, Cigar workers (conditions of
service) Act 1966 anc the rules thereuncer. Payment of paid
weekly, holidays; 20 days leave with wages, maternity benefits
to femele workers and other benefits to all workers, provision

wade slops, pass book and identity cards.
Broyvalsiipnscont bamuoBfio et ust v fP F S Tnsurance to.all workers.

P rowviaisiioin pension to beedi workers as per the amendments

0
suggestec by AITUC

The home work, contract and sale purchase system be abholished

forth with and beedi workers be provided work in the factories.

Sufficient raw material viz. Tendu leaves, Tobacco & Dhaga for

rolling 1000 beedies., Prices of raw material be brought-down.,

1

Uniform policy to cistribute leaves be framed.

e cries s CUR O SN S e s Crs D e pIr Vi G e it ot @ s b el e T lee St
©

Special housin¢g schlieme be draited to provide houses for beedi
workers under Incira Awas Schneme. Advisory committec!

functioning be made more demceratic.

A Committee be sppointed to make survev of beedi Incustry and

avout tie workers wages, incomes and livi .

Withdraw exemption of excise duty, and wiclfare cess given to
manufacturer producing 20 lakhs beedies per year,

Ban on production and sale of Mini Cigarrettes and withdraw
permission given to Cigarrette companies to manufacture Mini
Cigzrrettes ;Concessions given to cigarette industry in excise
duty i be withdrawnforthwith,

Provide protection to Beedi incustry and the beedi workers'
Wages sincomes ana \ Livings!' )

Encouragement an<¢ ielp be given to beedi working for forming

beedi cooperatives,




Background Note on Oraanised Textile B industry

Cotton/Man-made Fibre Textile Mills Industry is tre single largest organised
industry in the country employing nearly 10 lakh workeis.

Capacity

The Indian Textile industry has witnessed a phenomenai growth during the
last four decades. The spindieage increased from 11 miilion in 1951 to 30.24
million in Oct.’35 and it is expected to reach a figure of 31.52 million by the end of
March, 1896 The rotors increased from 45,000 in 1989 to 1,92,000 in Oct.'95. The
loomage however, has declined from 1,50,000 in March, 1994 to 1,39,000 in
March, 1995,

Out of 1451 Cotton/Man-made Fibre Textile Milis, 188 mills are in the Pubilic
Sector, 144 mills in the Co-operative Sector and 1119 nills are in the Private
Sector.

Capacity Utilisation

The capacity utilisation in the spinning sector of tte Organised Textile Mili
Industry has increased from 73% in 1989-90 to 81% in1994-95. However, the
Capacity utilisation in the weaving sector of the organiss;d textile mill industry has
declined from 63% in 1989-90 to 51° in 1994-95.

Production of spyn varn

(a) Crganised miil sector

The production of Spun yarn had increased frem ‘587 million kgs. during
1988-89 to 2067 million kgs. during 1993-94. During 1194-95 the production, howe
ver, increased to 2090 million kgs. The production of Sjun yarn during the period
April-September, 1995 s provisionally estimated at 112t million kgs which is
anticipated to increase to 2268 million kgs by the end o March, 1996.

(b} Small Scale Spinning Sector

In the recent years there has been considerable gowth in the production of '
yarn by Small Scale Spinning Units, Mostly the SS! Urts are concentrated in the
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state of Tamil Nadu, though there are quite a few units in other States as well. On
the basis of an estimate of annual production of yarn by small scale uniis. the
production during 1994-95 was piaced at 110 million kgs. The production of yarn
by this sector in 1995-96(April-Sept.) has been estimated at 55.2 million kgs.

The maximum preduction of cotion yarn is in medium counts which accounts
for about 49% of the total production.

Sickness/closure of textile miiis:

There were 1451 mills(1183 spinning and 268 composite) in India as on
31.10.95. As on 31.3.95, 132 Cotton/Man-made fibre textile mills(74 spinning and
58 composite)with an installed capacity of 3652 thousand spindles, 3904 rotors and
366 thousand looms were reported to be closed. The number of closed cotton/man-
made fiore textile mils increased to 159 (92 spinning and 67 composite) on
31.10.95 with an installed capacity of 4424 thousand spindles, 5032 rotors and 423
thousand looms. Out of 159 closed mills, it is further stated that no mill is
permanently closed under |.D. Act, 35 miils are closed under official liquidation and
124 mills are temporarily closed due to financial problems, strikes, lockouts and
power problems.

The growing incidence of sickness and closure in the organised textile
naustiry lids besi & ratter of great concern. One main reason of sickness is the
structural transformation resulting in composite units in the organised sector fosing
ground tc powerlooms in the decentralised sector on account of the latter's dreater
cost effectiveanes The other main causes of sickness/closure in industry can be
atirivuted to various factors such as excess capacity, low productivity of both
machines and labour due to lack of modernisation, practically stagnant dernand
and inability to exploit export market, increase in the cost of inputs, difficulties in
getting timely and adequate working capital finance and internal factors.

Measures taken by the Government:

The Gowvt. of India has taken the following measures to tackle this problem:

Setting up of Board of Industrial and Financial Reconstruction(BIFR)Y for timely
aetection of sick and potentially sick companies and for taking preventive,
ameliorative, remedial and other measures which need to be taken with
respact to such companies;

—
o

(i) Setting up of Textile Workers' Rehabilitation Fund Scheme(TWRFS)
to protect the interests of the workers.

(i) Financial Institutions and Banks are aiso required to monitor clesely the ingi-
dence of growing sickness.

-
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As per the information obtained from the Board for Industrial and Financial
Reconstruction(BIFR), there were 278 mills registered with BIFR as on 30.6.95, The
State-wise figures are given below:

........................................................................

SI.No. Narme of the State/Union Territory No. of mills
1 Bihar 3
& West Bengal 12
3 Orissa 4
4. Uttar Pradesh 33
8 Delhi 2
B. Punjab 5 »
7 Haryana 9
8 Chandigarh 1
ol Rajasthan 14
10. Gujarat a7
il Maharashtra 53
12. Madhya Pradesh 14
18 Andhra Pradesh 14
14. Karnataka 18
18, Tamil Nadu 32
16. Kerala 6
1% Dadra & Nagar Haveli 2
18, Assam _ 3
Total 278
Details of cases registered with BIFR as on 30.6.95.
18(4) - Draft Scheme prepared by Board : 55
NM - Not Maintainable i.e. dismissed : 44
17(2) - Company's Scheme approved ; 11
20(1) - Recommended for winding up : 68
WN - Winding up Notice ; 11
Urder Enquiry by BIFR : 37
Failed and Re-cpened : 12
Remanded by AAIFR to Board for reconsideration 9
Stay order by courts : 3
Draft Scheme prepared by BIFR and circulated
to the various interested parties for comments/ ’
concurrence 5 13
Scheme sanctioned by AAIFR : 7
Declared no longer sick : : 10
Others ° : 2
Total 278

-—--nah---——»ﬁ——-ﬂ—------u———--—n-m--w-h-—--ﬂb—.ﬂ---ﬂ-h-.d-ﬂ—- ----------------------------




Textlle Workers’ Rehabilitation Fund Scheme (TWRES)

Textile Workers' Rehabilitation Fund Scheme came into force with effect from
15th September, 1986.

The objective of TWRFS is to give interim relief to the workers rendered
jobless due to perm,anent closure of the mills. Rellief under the scheme Is available
only for 3 years on a tapering basis, 75% of the wage equivalent in the first year,
50% in the second year and 25% in the third year.

Criteria for mills' eligibility :

1951 or with Textile Commissioner as a medium-scale urit on the date of the
ciosure;

() A closed textile mill should be licensed or registered under the I((D&R) Act,

(i) It has obtained the requisite permission for closure fom the appropriate State
Governments under Section 25(0) of the Industrial Dispute Act, 1947 or taken over
by the Official Liquidator appointed by the High Court, and

(iiiy The unit was closed down on or after 6th June, 198¢.

By an amendment, TWRFS is also now made appli@able to the cases of
partial closure on a case to case basis. Partial closure is estricted to cases
wherein the State Government recommends that an entire uneconomic activity is
scrapped as a part of rehabilitation package for sick/weak mill(as per the RBI
definition) approved by Nodal Agency/BIFR, provided the scrapped capacity is
surrendered for cancellation and endorsement is made o the licence/registration
certificate to that effect. '

In both the cases(i.e. permanent closure and partial closure) the scheme is-
applicable to workers who have been earning wage equiralent upto Rs 2500/- per
month.

The following conditions are necessary for workers o become eligible for
getting relief under TWRFS:

() The workman should have been continuously empliyed for 5 years in the
Closed textile units as on the date of closure; and

(i) he should be on the records of the Regional Providett Fund Commissioner.
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Since the inception of the scheme, as on 31.3.95, 24 units in Gujarat, 2 units in
Tamil Nadu, 1 unit in Delhi and 3 units in Maharashtra making a total of 30 were

During the current financial year, upto 30.11.95, the Gowt. releasad Rs.
3.15crs. of which an amount of Rs. 3,14,86,268/- has already been disbursed
covering 1199 workers. Thus, the total amount disbursed since the inception of the
scheme stood at Rs. 80.64 crs. as on 30.11.95 covering 40878 workers of 28 units.

E&dﬂﬂ&n_of_qmm_mMmngngmm_L tion:

The weaving capacity in the organised mill sector had been stagnant for a
number of years. The situation changed with the removal of restriction in the
creation of capacity in the textile sector as permitted by the Textile Policy of 1985,
The_production of cloth in the mill sector in 1994-95 was 1779 million $q. mtr. as
compared to the production of 199C million $q. mtr. in 1993-94.The production of
cloth in the mill sector is estimatod at 1634 million sq. mtr. in 1995-96. The
employment in cotton/man-made fibre textile industry as on 31.10.95 was 10.43
lakh.

Mlugﬂimmm_emg_:

In pursuance of Statement of Textile Policy 1985, Govt. has set up Textila
Modernisation Fund Scheme. The Scheme was introduced in 1986 for a period of
5 years with a view to extending financial assistance for modernisation of Textile
Mills through replacement/renovation of equipment/Machinery, upgradation of
technology , improvement of product quality and enhancement of export quality. It
was created with a corpus of Rs. 750 crs. IDB| was nodal agency of scheme.

IDBI have intimated that after accounting for cancellation and reduction. the
net sanctioned aggregated to Rs. 1288 5 crs.to 357 units over a period of 5 years.
Qut of 357 units assisted, 306 units have partially/ully utilised the assistance by
availing Rs. 871 crs. The amount sanctioned and disbursed have exceeded the
corpus of fund.

However, due to resource crunch, IDBI has withdrawn the facility of providing
assistance of concessional rate of interest in Aug.'91. Ministry of Textiles has also
proposed to enhance the corpus of fund to Rs. 1500 crs. However, Planning
Commission and IDBI has not agreed to the proposal. However, IDBI continues to




Ministry of Textiles has also written to the Finance Ministry exploring the
possibility of additional resources being available with fimancial institutions from the
World Bank so that that can provide funds for modernisation to private textile mills.

Exports from Textile Sector:

India’s total exports of textiles(including jute, coir axd handicrafts) amounted
to US $ 9980 million during 1994-95, which was 37% of the country’s total exports
from all sources.

Govt. has been taking necessary steps to make eports more competitive in
terms of quality and prices(e.g. Sponsoring Buyer Sellet Meets, participation in
fairs, releasing advertisements in foreign trade magazims, product development
and quality upgradation through appropriate training proyjrammes). Gowvt. has been
intensifying its efforts in the area of product developmen, reorient market strategy
and creating capabilities for fashion and design develoment.

Raw Material:

Cotton is one of major crops cultivated in India. It accounts for more than 83%
of the fibre consumption in the spinning mills and more han 65% of total fibre
consumption in the textile sector. It has been the endearour of Govt. to ensure that
Cotton cultivators receive remunerative prices for their sroduce and, at the same
time, consumers get cotton at reasonable prices.

Handlooms :

Handioom Sector plays a very important role in coutry's economy. |t
provides direct and indirect employment to more than 30 lakh weavers houssholds
and about 124 lakhs persons. The production of handiccm fabrics registered more
than ten-fold increase from a level of 500 million sq. mts in early fifties to 6180
million sq. mts. in 1994-95. The Handloom Sector contrbutes nearly 22% to the
total cloth produced in the country and also contributes substantially to the export
income of the country in the textile sector.

The Handloom Sector is largely dependent on the trganised mill sector for
supply of its principal raw-material, namely yarn. This sedor uses the bulk of its yarn
in the form of hanks. The Central Govt. has been ensuriig regular supply of yarn to
the handloom sector at reasonable yarn to the handloon: sector at reasonable
prices through(a) Hank Yarn Obligation Scheme;(b) Loa" Assistance to National
Cooperative Development Corporation(NCDC) for setting of new/expansion
/modernisation of cooperative spinning miils; and (c) scheme for supply of yarn to
handloom weavers at mill -gate prices.




Poweriooms:

The decentralised powerioom sector plays a pivotal role in meseting the
clothing needs of the country. It contributes about 72% of the total cloth
production(excluding khadi, silk and wool) in the country. it provides employment
to about 66.40 lakh persons.

The estimated number of powerlooms in country has increased from 6 lakh in
1986 to 13.50 lakhs in 1995(30.6.95) production of cloth in this sector has
increased from 17,826 million sq. mtrs. in 1992-93 to 2C,016 million sq. mtrs. in
1994-95.

Census of Handlooms/Powerlooms:

Gowt. of India is to conducting a joint census of Handloom and Powerlooms for
collecting Handloom and Powerloom data at the national level. The National
Council of Applied Economic Research(NCEAR) has alrsady been designed as the
Central Nodal Agency for the purpose.

Powerloom Development and Export Promotion Council;

In order to give a thrust to development of the Powsrloom Sector and
promotion of powerloom fabrics, the Govt. has set up a separate Export Promotion
Council called the Powerloom Development and Export Promotion
Council(PDEXCIL).

#HBERE
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NOTE O NATIONAL TEXTILE CORPERATION

The National Textile Corporation ( NTC) was incerporated
1S AR 1968 . The NTC was set up with the main obJjectivs of
managing the affairs of the sick textile undertakings taken over
by the Government. It was also proposed to rehabilitate anmd
modernise thess mills after the take over by the Government amd
to maks them economically viable. AT AENE e e me - ed Y UNTERS
incorporation in 1988, there were only 16 mills under Govsrnmant
management . The number gradually rose to 103 Dy 197 2= & s AT
thase 103 Govit. managed mills were nationalised by an Act of

Parliament in December, 1974. In 1986, additional six mills were
acquirsd. The management of 2 mills in Kanpur was taken over in t
e R Gt i MRt N A e (ol TR R e B ke THhEse - 8 s m 1S REYE
since been nationalised w.e.f.1.4.94, The number of mills under -
the control of the Corporation at present are 124. Out P B Sy
two mills Vviz. Kothandaram Spg. Mills, a spinning mill of

NTC(TN&P) Ltd. and Fine Knitting Mill under NTC(Gujarat) were not
rostarted while 4 nationalised mills have been merged i e | 2
units. Thus as on date we have 120 mills working under tne
control of NTC. With a view to ensure effective managemsnt on a
decentralised Dbasis, NTC has fTormed 9 subsidiary corporations
with headguartsrs at Delhi, Indore, Ahmedabad, Bombay, {2 subsi
daries), Bangalore, Coimbatore, Calcutta and Kanpur. NTC has a
total insutallad capacity of 36.02 1lakh spindles and 38.0G7
thousand looms as on 31.3.95., The total installad capacity
accounts for roughly 15% of the spinning capacity and 24¥% DI el
weaving capecity of the cotton textile industry 1in the country.

2. The NTC mills have been incurring losses for a variety of
reasons including lack of modernisation, high man-machine ratio,
surplus manpower, high cost of raw material etc. The Corporation g
has had to pay idle wages to iabour in some of its units as some

of the mills perforce remained closed. Due to * redustien “m :
budgetary support, the NTC 18 facing severe working capital
constraints, The Turn Arounf Strategy approved in August, e 2y

ficis NTC, with alements such as selective modernisation,
raticnalisation of labour, selective closure/merger of unviable
units and resourca mobilisation by disposal of surplus assests,

etc., could not be fully implemented for a variety of reasons,
though NTC was able to rationalise its labour force by 38278 as

on 30.9,95 under the Voluntary Retirement Scheme.

REVISED TURN ARQOUND STRATEGY

Consequent to the amendment to SICA Act in 1881 and on
the basis of the performance of NTC mills as well as subsidiary
as a whols, 8 out of 8 Subsidiary Corporation had to be referred
to BIFR, As a result, the financial institutions had shown their
reluctance to accept and fund the modernisation proposals covered -
under the earlier approved turn around strategy. Bssides this
the Government had to review the approved Turn Around Strategy
Bince the same had cutdated and modernisation schemes had to be
revwgad and extended to other units,. Ministry of Textiles
appointed 4 textile research associations (TRAs) viz. ATIRA,
BTRA, SITRA and NITRA to draw fresh plans for revival of NTC

covering technical and other aspects, product mix, industry norms
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etc. Accordingly, ihese TRAs studied 87 mills. The remaining 23 g

mills were not assigned to TRAs as these were covered ubder the
on—-gocing modernisation schemes, A Special Tripartite <Committee
constituted by the Minigtry of Labour considered the impact of
industriag? pelicy and other related matterse to make appropriate
recommendations. This TYripartite Committawa on NTQ Furtneser
constituted s Sub-Committee under the Chiairmanship of Former
" Minister of Textiles., This Sub-Committee recommended an in-depuh
study of NTC Mills by the 4 Textile Rescarch Associations (TRAS),
te make modernisation schemes of NTC mitls, regrouping and
restructuring of mills. The Sub-Committes’s report was based on
the recommendations of TRAs gtudy of the NTC milis & formuiation
of revised plan for the - revival of NTC milis, The PRlan
_highlightd the modernisation of 79 mills &t an outlay of Rs,
2006.72 crores. The entire funding is proposed to b mase out of
sale of surplus Jand and buildings avaiilsbhle with the NTC. As
per the evaluation conducted by CEBDT, the availlanle surplus lang
and buildings of NTC would fetch & sum of R8. 2349,10 crorgs.
Besides the sstimates made by the TRAs for availability of fFunds
out of sale of surplus machinery to the extent of Re 124.15
crores, The Govt. approved the revised Turn Around Strategy on
8th May. 88 e following are the keay @lements of the revised
Turn around Stratsgy. i

a) Nationalisation of s taken over mills (since
; nationalised w.e. ¥, 1.4,1984);
_ b) _ Merger of 36 unviable mills te 18 viable mills;
;ﬁc)' Raticonalisation of éurdes manpower by offaring VRS;

d) Modernisation of 75 mills at an'outYay of Rs.2005.72 Crs,

F Apart from the above, key elemants of the revised Turn
Around Stratagy aiso envisagas waiver/keeping in abayance
recovaery of Govt. loans and interest, Payment to un-absorbhed
Workers of Kohinoor Mi11s, Bombay consequent on rainstatement and
BFaymant of back vages etc. as per orders of Supreme Court

On implementation of the revised Turn Around Strategy, it

18 expected to earn net profit (overall) of Re.114.47 crores per

annum.  The overall producticon value 18 expectsd to touch around
Rs.2980.51 croras,

PROCEEDINGS BEFORE THE BIFR

On the basis of the revised Turn Around Plan approved by
the Government, the Operating Agenciss have revised the schemes
for the various subsidiaries. As per the estimates worked out by
‘the Operating Agencies, the net worth of 4 subsidiaries, namaly,
NTC(SM), “NTC(MN), NTC(DP&R) and NTC(APKK&M) become positive
within & period of 10 vyears atter implementation.- of the
modarnisat%on programme and hence, the BIFR has . decidasd to
pubiish the drafe schemes in respsct of these four subsidiaries,
However, in the cases of NTC(Gujarat), NTC(MP), NTC(WBAB&O) ang
NTCI{UP), the net Worth doss not bhecome pesitive even after the
period of 10 Yaars, The projected net worth for these Tour

-
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subsidiaries after 10 years is (-)302.02 <crores, (-)270.383
crores, {-)197.00 crores and (-)352.00 crores respsctively. The
reason for negative net worth of these subsidiaries after ten
years are heavy accumulated losses. To make “the net worth
positive, these outstanding dues on account of Govt. loan and
interest would need to be waived. The proposal for waiver of
Govt. loans has been taken up with the Ministry of Finance. The
issue has alsc been taken up with the BIFR stressing the fact
that the matter is under consideration of the Government for
waiver of Govt. loans.

BUDGETARY SUPPORT TO NTC

The Government has been providing budgetary support to
the NTC towards of payment of salaries and wages. During the
financial year 1995-96, an amount of Rs.178 crores have been
released towards payment of salaries/ wages and bonus, till
November, 1885, An amount of Rs.26.08 crores has been released
for payment of bonus. The issue of release of funds for payment
of wages and salaries for December, 1886 and January, 13896
alongwith the provision of budgetary support for meeting PF/ES
dues has been taken up with the Ministry of Finance. :

-
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