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NORKING MEEPING 
17 - 18, Feb.196

NOPE ON ENGINEERING INDUSTRY

Engineering Industry covers a wide range of engineering 
branches such as Auto^Mobile, Electrical, Electronics, Machine 
fools, Machine Building,Aircraft. Heavy Engineering, Medium & 
Light Engineering, Ship building, fexcile Engineering, Foundries 
& Forge, Gen~raj_ Engineering repair shops etc. (Steel and Alu­
minium are excluded). They are in General Public Sector, 
Stace public Sector, Multinational Companies, big industries JR 
tne private sector, Ancillaries to tne big engineering industries, 
and ssis.

General Public sector Engineering Units such as BHEL, 
Bu-L, HAL, BEML, III, HMT, EGIL, BDL, Midhani Engineers j 
(inaia/, Goa Ship yard, HCL, etc. put up their own demands 
and r-ach se c Laments on all India basis, at chair Corporate 
levels. They are Coordinated by the local/regional forums 
(such as jaf of Bangalore, Co-ordination Committee in Hyderabad) 
or the national forum (CPSTU). I'heir settlements and struggles 
are no way connected to either state public sector industries 
or ochers in private sec cor.

Most Of the State Public Sector Engineering units are 
suppos-^... „o b- sick or loss making. -Lney also make unit wise 
settlements, barring a few exceptions. some of the state 
PSUs have adopted ?by virtue of the cl^ .. in their settlements, , 
DA pattern as applicable in the Central PSUs, despite the fact 
the former have their respective local consumer price index 
for neutralisation of cost of living.

The big and well co do enaL'-^rlng industries in. 
private sector such as Larsen & Toubro, Mahindra & Mahindra and 
Greaves Cotton, A. R. B. , MICO, Telco, Kirloskar, : Lngarsal-. R rd, 
David Brown Greavgs put up their own demands,make settlements 
which are comparably much better than even some of the public 
sectorindustries in the same field, depending upon tneir 
bargaining position and situation prevalent in each industry.

Co ntd... 2
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Aeronautics Industry by Com. H.Manadevan, were also agreed to)

the Conference, specific committeeAfor each industry/ 
Svccor will be formed co enable them to function 
effectively.

Regarding the snjall scale Engineering it is preposed—

That the Tripartite sectlem-at state wise to be 
demanded and the workers of these industries oganised 
on the basis of a common demand in each state, including 
abolition of contract sysc-vm^qual wage for same or 
similar nature of jobs,.

That implementing/improving the minimum wage for 
engineering industry could be ch-„ common demand^ programme 
or actions to be chakled out amongst the small scale 
engineering workers. Solidarity action by the other 
engineering workers in their support should also be 
worked out.

In the National Conference of the Engineering Federation, 
further task of organising the Engineering Workers, Industry 
wise, sector wise could be planned.

( H. MAHADEVAN )
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WORKING COMMITTEE MEETING 
17-18 February 1996.

SUB; Safety, Health & Environmental issue - 
and responsibilities,

Dear comrades,

In the General Council meeting held on 1 and 2nd November'95, 
there was a lively discussion on the subject and a lot of 
suggestions and observations came from a number of participants, 
it was agreed after the discussions that the Secretariat will 
consider all aspects and views and come out with guidelines and 
Action Plan for the future.

we have considered this
the following views and

important subject. During the discussions 
observations came up?-

1.

2.

AITUC Centre should coordinate the unions' 
Health and Environmental issues. actions on Safety,
Our Unions muse oemand solutions to the pollution problem in 

°f ?soPle/surrounding areas (e.g.RamQoundam 
experience - unions gave strike notice and NTPC came uo witn a grant or ^.75 lakhs to solve the problem).

3.
4.

5.
6.

7.

g
9.

Dust to be stopped, in open cast mines.
100 years old Tannery industries caused water pollution in 
the entire area.
Unorganized workers like beedi workers have no relief at all.
A JWst ’ttjnc! to Environment-Ecology issues and our charter 
of demands to deal with.
In Pollution Control Board, there is no representation from 
i race Unions.
Accident in Construction Industry is highest.
Cur unions should actively participate in Safetv Councils at 
otate level.

PTC...
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10. Seminars and classes to be conducted fot our union cadres; 

^wse who participate in the horks/Safety Committees, must be 
made conscious,
”• .of AITUC is prepared to organise a National

seminar on the suoject.
12. In hazardous scheduled industries, 5-days 

in? So also in such industries Night Shift 
taan 4 Hours; And minor workers should not 
the ':ight Shift.

week to be brought 
should not be more 
be employed in

13 Radical changes to be 
amendments to be made 
also .

made, in the Factories Act; Similarly 
in the Environment Act and Mines Act

14. 'Preventive' measures.to be urged by our unions
15. Met leal,wing to be set up in the Inspectorate: 

no provision in the Factories Act. Now there is

16. Corrupt practices of the enforcement machinery to be tackled.
17. A Tripartite Committee on Environment to bo formed.

coctors under the ESI Scheme are not available-role of bSI on OSHE.
19. S.C.^s decision, on shifting of Industry-to be tackled with 

a to remove tne hazard and real estate lobby should not 
be allowed co take advantage of the situation.

20. Balance co be mace between Ecology problem and the establish— 
me nt of Industry.

21. Usage of dangerous chemicals for quick results to be avoided 
(.a, proper study on such chemicals to be made) (Tannery 
Industry).

z2„ □UP.mJT permission denied in Goa, but Tamilnadu given 
permission.

23. Copper ^terliser Factory in Tuticorin, will result in mass 
death of sea fish.

24. Pronibition of women employees in polluting industries.
2p. Casual and contract workers are the victims, without 

protection.

26. Accidents in mines — Mine Safety ’Conference was not held 
over the years.

27. Chemicals banned in the developing countries are oroduced in 
India.

28. International Toxic wastes are targetted to South Asia 
including India.

contd....... 3



In the lignt of our experience- over the decades in the factories 
ano mines and in tne light of the discussions that were held in 
our forums w C, GC), we propose to offer the following 
guidelines, for adoption by our Federation)'States/Units.

1, aliUC insist on ’Cleaner production1 and not production at 
any cost.

2. There must be 'sustainable' development and development need 
not be a compromise on Environment and Safety.

3. Our demand is humane working conditions.
4. ■-«e'insist on preventing measures/engineering controls rather 

than protective equipments or compensation towatds hazardous 
working conditions.

5. There must be a 'code of conduct' for the MNCs/TNCs on matters 
relating to Sarety, Health and Environmental protection.

o. Sail L-lng of pollution from one place to other, even under 
the supreme Court Directive shall not be agreed to; what is 
required is elimination of pollution” water, air and noise.

7. Trace Unions must be represented in the National as well as 
to Pollution control Boaros; In the National Commission on Environment.

8. The Govt, should not allow import of Toxic wastes and 
production of banned Chemicals in India — Our members of 
Parliament will fignt in legislative forums while our unions 
snoulo conduct agitations, including physical prevention.
The Caarter of Demands of all our unions must contain issues 
relating to Safety,, Health and Environment, concerning the 
respective ractory/industry; Ine settlement made by our unions 
should incorporate "green” clauses on the above and they 
should not be dropped or treated as withdrawn/not pressed. 
He shall also not compromise hazards or health by accepting 
monetary benefits/allowances.

10. Wherever Safety Committees are prescribed under the Factories 
Act/Mines Act, our unions must actively participate in them; 
Our members in these Committees should undergo training 
relevant to the respective industry and thus play meaningful 
role in these Committees.

11® State/Regional level classes/seminars will be organised by 
our state Committees/jointly by tne State Committees in the 
region for the leading/industrywise cadres to make them 
competent to tackle the SHE issues.

12. Our unions/state Committees shall remain as 'watch dogs' over 
the functioning of the Factory Inspectorate/Safety officials 
in the factories/hSI authorities; Organize programmes ensuring 
taeir effective functioning and mobilise the common workers 
as and when lapses and inadequacies are found.

PTO
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14.

15.

16.

- 4

Our^unions will become members of the National Safetv Council 
W1!l ensure automatic membership in the State 

c221 )“‘L’ participate in all the activities concerning 
oaitry, real co and .environment programme.
Our unions may take up the cause of the public at large 
waur/air/noise/soil pollution to rectify them and gain 

sympathy (instead of allowing some ’motivatedT'
NGes -co do the job).

on

Our_State Committees to be vigilent and watchful that the 
nazarcous units cisallowec on public protest in some- other 
scats is not allowec in their states. If need be legal 

also to be taken by our cadres either directly 
mobilizing the masses or through public interest litigations.
Our unions must make it their duty to protect the contract 
anu casual workers in the respective factories/industries 
Co procecc them from unsafe, unhygenic and inhuman working concisions.-J

(H.MAHADEVAN) 
SECRETARY



AITUC JORKI N G COM41T ICE MCE TING 
17 - 18 , February, 1996

TEXTILE

Afr tM AIxUC General ^ouncil meeting at Hyderabad on November 
1—2^1995, a ^harna was staged by textile, workers in front of the Parliament 
House on 12th December, 1995. The call for the Dharna was given by the 
Joint Action Committee of Textile Workers. About 4 to 5 thousand workers 
participated in the action. The AITUC unions from the adjoining states 
as also from Maharashtra and X.Bengal mobilised over 1500 workers. The 
programme ,ms m® anc to pressurise the Govt, to implement the tripartite 
agr=cm--nu on rs/ival of NTC and reopening of the closed or partially 
closed textile mills in the private sector.

A memorandum was submitted to the Textile Minister listing the 
following demands:

* ImpL-m-nca^ion of the 8-point unanimous agreement on NTC MILLS.

Opening of all the closed textile mills in the private sector 
and reabsorption of the two lakn workers rendered jobless. 
Revival of all sick mills in consulati. n with the trade unions.
Implementation of Labour Laws, Social security Measures, attendance 
earns and minimum wage in the Powerloom sector.
Supply of Hank Yarn and other raw materials at subsidised rates 
and minimum wages in the Handloom Sector.
idrmiilacing of a new integrated Textile Policy in consulation 
with the trade unions, so as co ensure a balanced development 
of all the three sectors and generate employment.

In L.h- m-ming held with rm MinistAt with the representatives 
of JAe and Members of Parliament, including Com. Gurudas Das Gupta, M.P. , 
it was decided to hold a review meeting on 22nd December195 on implement 
tation of NTC agreement, The Textile Minister assured that the Finance 
Minister and Labour Minister would also be present in the meeting.

in the meeting held on 22nd December, the Finance Minister was 
not present. Both the Textile Minister and the Labour Minister were present 
The NIC was once again directed to float global tenders for sale of surplus 
land and purchase of machinery for modernisation. Reservations were 
expressed in the nmung whether disposal of assets is possible when 
the cases of these subidiaries are pending before the BIFR. The BIFR had 
in ^he meanwhile cleared publication, of draft revival schemes in regard 
co NTC(SM), NTC(DPR), NTC(NM),. Both the Ministers also assured that they 
will approach the Prime Minister for releasing of funds by the Finance 
Ministry for payment of wages and arrears of p.f. and E.S.I. The next 
rt'-<-ting was decided to be held on 29th January, 1996.

Contd... 2
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The BIFR in its heari
observed that if Govt. not wrice^off
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WORKING COMMITTEE MEETING OF AITUC 
17-18? February? 1996?

WORKING WOMEN «—.T.! .n , ««-^„. . ,.

AITUC had moved ahead to some extent on the front of 
Working Nomen after the discussion and some decisions taken in 
the last Working Committee meeting in April'95. After successful 
organising of Working Women Convention for two days in Delhi in 
the montn of August for members from some of the Northern States? 
it led us co decide at our Hyderabad General Council meeting to 
organise three more regional level Conventions. For four 
Southern States to have ’Working Women Convention at Bangalore? 
for the State of Maharashtra? Goa? Gujarat & Madhya Pradesh to 
hold Convention in Bombay and for Bihar W.Bengal? Orissa and. 
N-E States to hold Convention at Calcutta.

The West Bengal State Committee hosted one day Convention 
on March 31 at Calcutta. The time for preparation was kept to be 
very little? even then the states were informed promptly to send 
women participants. It turned out to be a one day Convention 
with 30 participants in all. Thirteen of them were from Manipur? 
four from Bihar and rest from West Bengal. The participants 
were mainly from Calcutta Capital City barring a few from 
2-3 districts. Even though the participants were satisfied with 
toe discussions held at the Convention and Conclusions drawn
there on? but it did not fulfil the desired objectives.

There was sufficient material distributed among 
participants for disemination of information

The idea of having conventions 
as a ritual. The objective is to develo 
among working women? to equip them with 
their rights as workers and as -women? to 

is not only to have these 
p and train leadership 
maximum information of
make them aware of the

laws prevailing and the desired changes into them? their role
in strengthening Trade Union movement and acting as collective 
to push through their concerns and issues.

Thus it is necessary to have maximum of two days 
Convention for serious deliberations with a feeling of full 
involvement in the exercise by every participant. That is 
the reason? Karnataka State Committee which is scheduled for 
March 24-25? has been asked to hold Convention for two days. 
Similarly the Bombay Convention should also be planned for 
two days.

contd. .... 2
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These Conventions are to be followed by State 
Conventions in the post elections phase to culminate into a 
national convention by the end of the year.

?/e have planned a Punjab State Workshop in the month 
of March with about 20 women participants throughout the State 
jointly organised by AI.TUC-CTUC, to help build a state level 
team ot Working '/omen; which could form a core—group for the 
follow up actions inducing State Convention at a larger scale.

Similar exercise could be followed up in some other 
States also- AITUC Centre will help the states to plan these 
workshops.

Our Nagpur AITUC Committee could not finalise the 
hosting of Anganwadi Workers Federation Conference due to 
unavoidable reasons. If it is not possible to hold Conference 
there then we woulc ask any other State to take the responsibility 
to host this Conference. We must plan to have it after May. 
March 8 is approaching and our unions should utilise the 
occasion not only to greet women on this day but also to 
organise some activity wherever possible.



WORKING COMMITTEE MEETING OF AITUC 
17-18, February, 1996,

ON CHILD LABOUR

After the General Council meeting in Hyderabad, we 
went ahead for preparations of the first National Workshop on 
Child Labour as launching of the Project, We sent a detailed 
circular lo the State Committees of eleven targetted states to 
proceed for careful selections of 3 participants for National 
Workshop and 40 participants for their state Workshops, The 
responses rrom states were very late barring two States, that 
too aner reminders and telephones. Even then the quota was not 
fulfilled by Rajasthan, Bihar, Kerala, Orissa and U.P, We had 
also sent a separate letter to other State Committees who are 
not there in the target category in the project, listing atleast 
one, to attend the ’workshop, so that they are apprised of all 
the issues and problems of Child Labour and could plan to do 
some activities in their states also including some project 
taking m future. But non of the comrade came from these states.

me-re were in all 24 comrades from outside Delhi and 
tae rest about 15 were from Delhi. Apart from this there were 
some observers iron other NGO's. The inaugural Session was graced 
by Deputy Director ILO, National Co-ordinator ILO-IPEC, Director 
National Labour Institute, aITUC leadership and Secretary from 
CITU. Apart from tnis Dr. Mahavir Jain, Co-ordinator,National 
Resource Centre on Child Labour from NLI, Justice Rajinder 
Sachar former Chief Jusnce, Delhi High Court, Secretary and 
Programme Incharge on Child Labour from CITU were amongst the 
resource persons.

The exhibition on Child Labour was displayed there all 
the three days ano. aocumenxation and documentary showing was also 
taken up at the Workshop.

The Workshop was a success no doubt, but the target 
of participants was not met ey the states which hindered in 
planning certain future activities. Wo had also asked the States 
to send a comrade who would Co-ordinate the project in the states. 
Except three states no state took the matter seriously.

Now we have to proceed for next phase of our project 
in which we have to organise 11 state workshops & ' 11 industrial 
level workshops in tne coming months to complete the exercise 
by the month of May.

co ntd. . „ . . 2



Ne propose 1031 one member of Stale Secretariat must 
be given responsibility to lead the team, then only we would 
be aole to take up the things at war-footing to honestly and 
sincerely implement the- project. The idea to enter into this 
project, was not only to work till the project is over but to 
make tnis task as one of toe important ingredient of our 
activities, so that we the leaders of workers' organisation 
speak for child labour, sensitize the society to proceed to 
progressive elimination of child labour — a blot on our society. 

Two states - A.P. and Kerala nave already planned their 
state workshops at Hyderabad, A.P, on 25,26,27 February and 
Kerala on 9,10,11, March at Palghat. Delhi workshop is being 
planned for Maren end, the dates will be finalised soon.

'Ne must plan at least three more workshops before 
elections, one could be Industrial level and others two could 
be state level workshops. The rest of tae workshops should also 
be thoroughly planned even though for the month of May-June.

The state workshops should plan the union level workshops 
and action programmes in detail along with implementation 
procedure. The State Committees should also be able to decide 
where will the two model schools for working children run for 
six months - from July to Dec. 1996,

The details’d plan and agenda for the implementation of 
the project must be decided in advance after this executive and 
be intimated to the AITUC Centre.



Dated; 13.2.1996

Shri G.Venkat Swamy,
Hon'ble Minister for Labour, 
Government of India,
New Delhi- 110001.,

SUB; Central Ordinance on Construction 
Labour - Regarding ,

REF; Our letter dated 27.1.96. *

Dear Sir,
In continuation of the above letter, indicating 

the changes to be incorporated in the Central Bill pending before 
the Lok Sabha on Contract Labour, we would like to place the 
following additional amendments and clarification to our earlier 
letter dated 27.1.96.

Item. 1 All individual requirements of construction labour for house 
construction, repairs, white washing,painting etc. to the 
concerned person, will have to take through the local boards 
by paying the charges plus 2% cess.

Item. 2 Auu-'medical benefits, maternity benefits and compensation in case 
of accidents".

Item.6 Delect che words "(since in construction Govt, itself is employer) 
and substitute wish " fh= employer is Govt., private builders, 
cooperative societies etc."

Item. 9 Add the .tris "private house building and maintenance" before 
the words "would keep ------ -----  and so should go.

Thanking you.

Yours faithfully,

^d ~
(H. MAHADEVAN)

SECREI ARY



AILUC NORKING COMMITTEE MEETING
17 - 18, February, 1996"”'

CONSTRUCTION NORKEi^S1 ORDINANCES-- AITUC 1 s Views on

Sri G.Venkat Swamy, 
Minister df^Laboup 
Govt, of India.

Dear Sir,

SUb; Central Ordinances on Construction 
L abour-Regarding

Ne ar- of _a— considred view that the following changes 
to be incorporated in the General bills pending before the Lok Sabha, on 
Construction Labour.
1* P° ellminate child labour and to ensure payment of minimum wages 

ana equal wajes and maintenance of work records, it's imperative 
that compulsory registration of employer and workers and regulation 
of employment takes through Tripartite Construction Labour Boards 
to be formed at state District, and Local levels while the Central - 
Board would co-ordinate the functioning at the national level.

2- Provisions of social security measures such as S31., pF. , maternity 
benefit ana medical assistance (in .areas were there's no SSI) gratuity and 

ssbon allowance- -o construction labour be implemented through 
tripartite Construction Labour Board.

s’’‘on crech-s. Stipends to children and Norn formal Education 
^hlldren of migrant 1 about are very important measures necessary 

f°r "he Protection of children of Construction Labour and to 
eliminate child labour.
/J ^ousinP is basic need.to be ensured through welfare measure.
11 okiH training especially for women need to be provided by 

the Board.

All fatal accidents need to ba enquired into and the causes found 
by labour officers and appropriate safety rules to ba framed by 
the prevent such accidents.
Accident Insurance for ,n construction workers as well as death 
ben-fics should be provided by the Board.

Contd... 2



2. . . .

rhe composition of the Board should be atleast 50% to be workers, 
(Since in Construction Government itself is employer) to be elected 

^-dist^red workers by secret ballot with proportionate 
it— s- n tat io n to wornorio

iher^ should be no exemption given under the law to any category 
of employers ana such exeptions are arbitrary and would pave way 
of corruption.

Cess on construction snould be 2% of estimate cost (not 1% of f
incurred cost) to be collected by local bodies and passed on to State 
Board (not co the consolidated Fund of Govt, of India).

i) That the law would apply only to workers who are employed 
in an establishment employing 50 workers and above would 
only serve as escaperoute for the employers and to keep 
majority of workers from the purview of the law so the 
limitation should go.

i) That che law would no:. apply to workers involved in house 
building activity would keep a large number of construction 
labourers from the purview of the law ana so should go.
That the law would not cover the supervisors earning-above 
^300 Rupees must also go and all supervisors be covered.

In addition, wo also would 
to be provided to the contraction

like to emphasis that identity card
workers.

impress upon you to bring forth the bills incorporating the 
above amendments.

Thanking you.

Yours faithfully,

-Sd -
( H. MAHADEVAN ) 

SR CRB TARY
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17-18, February 1996.

INDIAN MINE WORKERS' FEDERATION

To
Trie Union Labour Minister, 
Government o.f India, 
New Delhi,
The Union Minister of Coal,
Govt, of India, 
New Delhi,

SUB: Pension Scheme for Coal Miners,
Dear Sir,

The Indian Mine Workers Federation welcome the 
acceptance by tne Government the principle of instituting a 
Pension Scheme for Coal Miners, and for that purpose promulgating 
the ordinance, no.5 of 1996, dated Sth January, 1996. ‘With a view 
to, enabling the Govt, to introduce a proper and suitable ’’Pension 
Scheme” for Coal Miners in response to the long standing demand 
of the workers;

However, the proposed scheme suffers from certain 
basic defects which I bring to your notice,

FUND

Regarding source of Fund the Govt, contribution 
on actual emoluments is limited to a 'worker earning maximum of 
Is. 1600/- per month.

In General Scheme for workers pension, the Govt, 
already agreed to contribute its for a worker earning of maximum 
of Ec. 5000/- or more. Naturally coal workers should not be 
discriminated,

BENEFITS
In the proposed scheme for Coal Mines Pension 

Scheme tne pensionable salary is baser on the average of emoluments 
of last 36 months. This should be average of 10 months as already 
agreed, in LIC Pension Scheme.

Widows pension should not be less than 300/- 
hundreds.

I am enclosing major suggestion of Indian Mine 
Workers’ rederation to the proposed "PENSION SCHEME” for Coal 
Miners.

I hope you will consider those points while 
finalising the scheme.

Yours sincerely, 

---------------' 
(SUNIL SEN) 

GENERAL SECRETARY

ENCLOSURE back side of this sheet.

PTCi i O o O o o o o c
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Major suggestions 
proposed Pe °f/Indian Mine '/orkers’ Federation 

nsi£D_Scheme for Coal Miners—„„„ ----  ■ _ ~7| C ____

o tension under the scheme should be linked to the Consumer 
Price Index,

2, Pensionable service must include past service under FPS 
(instead of 2/3 it should full year of Past Service) and ' 
Pension should be calculated on tno basis of last salary drawn

m case of Daily rated workers and on the average of last
10 months salary/wages in case of Piece-rated workers,

3o In no case should any portion on pension fund for Coal 
Miners earn interest less than 15%.

4. Commutation upto 1/3rd of the pension must be provided in 
the scheme,

A mechanism consisting of the representatives of
workers (those organisations - member of JBCCI) the Provident 
Fund and the management should be set up to oversee and 
supervise smooth and efficient functioning of tne scheme 
ensuring prompt service to the beneficiaries.



AICUC NORKING COMMITTEE MEETING
STATISTICS 17 "18z February, 1996

Minimum Races of Hages for the unskiled workers 
in different states/union Territories

Name of State_. .
Gove rnment/u.T. 
Administration

Minimum rate of 
Hages and date 

__ _______ of revision

Remarks

1. STATES

Andhra Pradesh Rs.11.00 to*Rs.40.00 p.d

(11.10.94)
Rates vary from employ-ament 
to e mp 1 o yme nt.

Arunachal-Pradesh Rs.21.00 to* Rs.24.00p.d.
(1.11.90)

Rates vary from employment 
co employment and ' - areas 
to areas.

Assam Rs. 25.30 to A' Rs. 32.00p.d.
(10.2.92)

Rates vary from employment 
to emplymint

Bihar Rs. 21.00 to Rs.34.00p.d.
(19.7.93)

Rates vary from employment 
to employment.

Go a Rs. 14.00 to Rs.27.00p.d.
(7.2.92)

Ra. s vary from employment 
to employment.

Guj arat Rs. 15.00 to*Rs.- 37.50p.d.
(1.4.94)

Rac<,s vary from employment 
to emplyment(according to 
zones) .

Haryana Rs. 1189 -3 Op. m.

(1.7.94)
Single rates for all employm-

Himachal Pradesh Rs. 2 4.00 to Rs. 2 6.00p.d.

(14.11.93)
Double rates for all 
employment.

J ammu and
Kashmir

Rs.15.00 p.d.

(24.3.89)
Single rate for all 
employment.

Karnataka Rs.23.44 to*32.53p.d.
(22.7.92)

Rates vary from employment 
to employme nt(ac co rd i ng 
to zo n-, s) .

Korala Rs. 19.5 0 to *Rs. 7 6.4 Op. d.
(31.3.94)

Rates vary from employment 
to employment(according 
to zones).

Madhya Pradesh Rs. 30.36 to*Rs. 3 3.9 2 . p. d. 
(29.6.94)

Rates vary from employment 
to empl©yment.

Co ntd. . . . 2



2. . . .
Maharashcra

Manipur

Mughalaya

Mizoram

Nag ai and

Orissa

Punjab

Rajschan

Sikkim

Rs. 8.00 to* 69.10 pjd. 

(29.6.94)

Rs. 37.qo, p.d.^for plain) 

Rs.40.90 p.d.(for Hill.

® ( (1.6.90).

Rs. 35.00 p.d. (16.3.94)

Rs. 28.00 p.d. (6.7.92)

Rs. 25.00 p.d. (6.7.92)

Rs. 25.00.p.d. (1.7.92)

Rs.40.52„p.d.*(1.3e93)

Rs*2 2.00p.d. (2.7.9 0)

Nil'

Rs-468. 00co*Rs. 1038. 00p.m.

(3.1.94)

PamilNadu Rs. 10.00 to*Rs. 56.25p.d.

(27.1.93)

Tripura n Rs. 11.80 toRs. 2 3.65p . d.

(1.1.90)

Rs. 17.40to*Rs. 45.16p.d.

(1.12.93)

ULtar Pradish

Nast Bengal

Rac-s vary fromemployment 
to employment( according to 
zones) .

D'ouble rate for all

Single rates for all 
employment.
Single rate for all 
employment.
Single rats for all 
employment.
einjIe rate for all 
employment.
Single rate for al 1 
employment.
single rate for all 
empl oyme nt.

Minimum Wages Act, 1948 is 
yet co be ectended and 
enforc-d.

Rates vary from employment 

employment (according to 
zone s) .

Races vary from employment ' 

co employment(according co 
zones).

Rau^s vary from employment 
to.employmeno(according to 
zones).

Rocas vary from employment 

co employment(according to 
zo ncs) .

J- ’ aN ItN in IQ s

Andaman &
Nicobar islands Rs. 2 7.00 to Rs.2 8.00p.d.

(13.8.92)

Chandigarh

Nadra & Nagar
Haveli

Rs. 1043.50 p.m.*

(22.2.90)

Rs. 19.50 to Rs. 29.65p.d

(15.12.92)

Rates vary fj_om employment 
co employment(according to 
zones).

single, rate for all 
emp1o ym-nt.

a:.-as very from employment 
co employment (according to 
zoass).

Contd...3



Daman & Diu

Delhi

Lakshandem.p

Pondicherry

Rs. 22.00 to Rs. 27.00p.d.

(19.3.93)

Rs. 5 7.50 p. d. * 

(1.2.95)

Rs. 30.00 p.d.

(1.1.93)

Rs. 8c00 to Rs. 14.0Op.d.
(15.12.89)

Single rate , for all 

-mploymenc.

Single rate-; for all 
employment.

Single rate , for all 
employment.

Nats fo r ag ricul tur al 
wo rim r s.

III CEN ?RAL
GO Ve RNMENT

Rs. 31.02 co Rs. 46.42 p.d. 
(1.4.95)

Rates v ry from 
employment to employment 
f(according co areas)'.

NOTE : indicates the provisions of variable dearness allowanc 

alongwich minimum rate of wages.

SOURCE: Labour Ministry
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. PCM SIO N SCHEME , 199 6.

AN OUTLINE

COVERAGE

, 1. Applicable to all members co whom Coal Mines Provident Fund scheme/ 
A.P.C.M.P.F. scheme/and Rajasthan C.M.P.F. Scheme is applicable.

*2. MEMBERSHIP

(A) COMPULSORY
(1) Existing member i.e., number of Coal Mines Family pension scheme, 

19/1 (below the a^e of superannuation).
New entrant- who join any of the. above fund scheme after the scheme 
date, i.e., 1.4.89.

(B OPTIONAL
Existing employees who had opted out of she C.M. p. Scheme , 1971 
(contribution to be diverted from his Fund). .........

P’p.Scheme, 1971- Member retired on or after 1.4.94- provided h 
returns che retiral benefits already paid and refunds voluntary 
contribution from his employer with 6% interest from the date of 
payment to the date of option. ......

2PNrRIBUB10N FOR MEMBERSHIP ; on Rs

From 1.4.89 ;

(1.1/6% of total emoluments _ Rs.
(member's concribution)

(ii) 1.1/6% of total emoluments _ Rs.

(iii) 2% of total emoluments _ rs
4 (by member)

(from 1.4.89 or joining Fund 
if later)

(iv) One increment payable with effect from 
1q / * 1995

in addition -Central Government's Contribution at

1.2/3% of emolument (based on maximum of Rs. 1600/-)

ior memoir wno opted out of CMFP Scheme

Upto
from

31.3.84 based on
1.4.84

Rs 1600/- only
31.3.89

moluments of Rs. 1,000/- 
basao on emolument of

Contd... 2



CORPUS

(A)

(B)

Cotai amount avail role 
Fund in Public Account 
wi^h Central Government

Amou n t ofco nt ri bu t io n 
receiver in CMpp

No. i and diverted to 
Pension a/c. No. j Wich 
S. B„ I. , Ohanbad-

“ the credit of Pamlly L.fa
°t Government of mdla as Qn 
on 8.5% interest.

1,1/6% of emoluments from member 

and 1.1/6% of emoluments from 
Employer.

11) 2% of emoluments from members 
from 1.4.89.

(Hi)

(C) Contribution from Central
Go v~ r nme n t ba qp 8 cased on emoluments
(maximum Rs. 1600/- only).

One addtional increment with 

1’7’95 or f^m date 
of Joining whichever is later.

1•2/3%

(D) Ipteresc earned out 
with Government @ 8.

of deposit 
5% and

Investments from Pension a/c

No. i
Not less than 12%.

4* various bensj

Brnolumants_
CUIS^SCHNME

i^cnag^-Of past 36 months

Past

Pensionable
2/3 of membership of

CMFP Scheme 
service

upto 31*3.89.

Member^ monthly
Pension" —~

^rom 1.4.89 subject to
2 0% of salary minimum

’ minimum of 
of Rs. 300/-

Bmolumencs
3,000/_ reconabl

O therwi ge

: service, i.e. 30

M P E N = 600/-
years-

P^nsionap]=
30 M P

Suppose

M P E N
Pensionable servic

(i) 20 x 600w----

i.e. 20

4 00/-

Y-ars or 14 years

(ii) 14 x 600
30 ~~ - 280/-

Contd...3



£///i'hfd---- at least 10 years of pensionable service rendred.

If m-mb-r retir-s before aetaining the age of superannuation but not 
earlier than 50 years of age pension will be payable at the percentage 
s tio vvn in ch<t t3ol c ac co nd i n 1 /■■ k — r .co chc age of v^semg of pension.

If member exits before 50 years of age 
the age of 50 years for commencement as

he shall have to wait 
pension of per table.

till attaining

Pension payable tollowing the date of retirement till death as above but;

He c an 
and on

P r vis<'cL P-nsian; ta-n he snail draw 90% of monthly pension
his d ath nominee shal 1 be na i d 1 on +- 4m -u 1 .an oe paiu 100 uim^s the member's monthly pension

If M P H N is 600/- he bhall be paid 540/- pj; 
be paid Rs 6 0,00 0/- a nd w ido w pe n s io n Rs. 3 6 0/-

and on death nominee shall

Or

Member can opt for further rsvissd(raduced) pension payable as 

(a,Memter - 90% i.a., 540/- p.m.
(o)0n death of member to the - 80% l.a., 4S0/- p.m.

widow till remarriage or death . " ’ 5

under:-

whichever is earlier.
(c) Return of capital to the 

nominee
- 54,000/-

Service below 10 years d -1- <-y s “ Return of contribution as per
table in Para 13.

P/RMANHNf wI3aBT,/M3NJ

On bodily or mental infirmity - provided that member rendered 10 years o 
service and Uis total servin ai i -1less than 30 ~ 1 °f suPeannuation shall not b
less cnan 30 y=ars • —

M P i rd - 2 0/c of pensionable salary (as in M p E N)

minimum Rs 2 00/-

in the event of lesser total service till the age of superannuation-

Oocal service X M D p a k>
30 ” “~

If emoluments are 3000/-

For total period 30 years of service till superannuation —

20 X 3000 = 600/-
100"

Co ntd... 4



For 12 years

-tor 10 years

Nidow Peng ion

vice 60% of pension apyable had t
che

^molaments 3000/-
a^h ( Mini/imum Rs. 200/-

20 x 600-------------- x 60
30 x 100 = 2 40/-

PLUS

20 years

u pension limit-H
25 years or marWag. „hichs“P10 °f 25 years
W’' Rs. 120/- 120/_ ' "arll"r to the daughter-

to son and

Note
For members of c 
Pension will not
ot death of 

whichever is

L.P. Scheme total of widow 
less than Rs. 640/_ til. 7

pension Plus children

ath after

H<oer or detaining the 
arlier and

uge of 60 years 

till remarriage

years following th'

or remarriage 
Rs. 3 2 0/—

60% M P bE N 
subject to minimum of N to which membe

Rs. 175/- ( as wo rked
r was entitl 
out above )

20 x 600
30 x 10 0

x 60 240/- and

Children pensio
25 years

n limited to two
of age and for 
is earlier

female child 25 
50% of widow ne

^^^P^n^ion ; death
120

per male, child upto 
y=ars er marriage 
ion to each child-

= 120/-

childrc
age limit as in th'
5 0% o f 
in che

Be ne f i t s

HL//--/wido w ;

case of children
e/// Wabl co two

g 'C !'ach child’ as°r dSath r^i/^nt.

4hen the membe
3 lump sum of Rs

e/nomin-

dies in service 
2,0 00/- s hal 1 al S'

/a person who = n

wre. attaining the age of superannuation

2 C° the ^^hildren in equal
^o receive his p.F. accumulation.



worki?:g committee meeting of utuc
17-18? February 1996.

All India Beedi? Cigar and Tobacco Workers' 
Federation

Our demands;
1, The fixation of National Minimum Wage in beedi industry. In 

the meantime fixation of minimum wage on regional basis. We 
demand to fix minimum wage at Es.50 for rolling 1000 beedies.

2. Provision of uniform dearness allowance to all beedi workers.
3. Strict implementation of Beedi? Cigar workers (conditions of 

service) Act 1966 and the rules thereunder. Payment of paid 
weekly? holidayss 20 days leave with wages? maternity benefits 
to female workers and other benefits to all workers? provision 
wage slops? pass book and identity cards.

4. Provision for bonus? gratuity? P.F.Insurance to all workers.
5. Provision of pension to beedi workers as per the amendments

suggested by AITUC.
6. The home work? contract and sale purchase system be abolished 

forth with and beedi workers be provided work in the factories.
7. Sufficient raw material viz. Tendu leaves? Tobacco & Dhaga for

rolling 1000 beedies. Prices of raw material be brought-down. 
Uniform policy to distribute leaves be framed.

8. Benefits of ’welfare fund be provided to all beedi workers.
■ Special housing scheme bo drafted to provide houses for beedi 
workers under Indira Awas Scheme. Advisory committee's 
functioning be made more democratic.

9. A Committee be appointed to make survey of beedi Industry and 
about tiie workers wages? incomes and living .

10. Withdraw exemption of excise duty? and welfare cess given to 
manufacturer producing 20 lakhs beedies per year.

11. Ban on production and sale of Mini Cigarrettes and withdraw 
permission given to Cigarrette companies to manufacture Mini 
Cigarrettes^Concessions given to cigarette industry in excise 
d u t y b e w i t h d r awn f o r t h w i t h.

12. Provide protection to Beedi industry and the beedi workers’ 
wages incomes and livings.

13. Encouragement and help be given to beedi working for forming 
beedi cooperatives.



^^W^und_Note on Organised Textile Mill industry

■ nm

Capacity

last fo^d^des^^ W“neSSed a Phera^enai growth during the 
mHlion in increased from 11 million in 1951 to 30.94
March 199? ^a !S sxPected t0 reach a figure of 31.52 million by the end of 

' , -96. । he rotors increased from 45,000 in 1989 to 1 92 000 in Or* ’95
wS®"™'' haS deClined fr°m 1 ■5°'000 'n 1994 » 1.000

"r C°H7Mar™ade Fibre Textile Mills, 188 mills are in the Public 
sector. 144 mills in the Co-operative Sector and 1119 mills are ln the PXte

Capacity Utilisation

. , / h® capac,ty Ut',lsatl0n In the spinning sector of tie Organised Textile Mill 
industry has increased from 73% in 1989-90 to 81% in1994S95 However the' 
nlPr !n the saving sector of the organised textile mill industry has
declined from 63% in 1989-90 to 51% in 1994-95 moustry nas

Production of spun yarn

(a) Organised mill sector

19PR TUn yam had ir,creased from 587 million kgs. durino
X tncJeasid to 2090 m duringd^^ Dadag 1^94-95 the production? howe 
ApribSeotember ™ SS’ P® pr°duction of a|un yarn during the period 
Of? 1995 1S Provisionally estimated at 1131 million kqs which U
anticipated to increase to 2268 million kgs by the end o March, 1996.

(b) Sma£LScaie Spinning Sector

In the recent years there has been considerable gowth in the production of ! 
yarn by omall Scale Spinning Units. Mostly the SSI Urts are concentrated in the
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^adu‘ though there are quite a few units in other States as well. On 
the basis of an estimate of annual production of yarn by small scale units, the 
production curing 19^4-95 was placed at 110 million kgs. The production of yarn 
by this sector in 1995-96(April-Sept.) has been estimated at 55.2 million kgs.

■ 'k- ''^xinum production of cotton yarn is in medium counts which accounts 
.or about 49% of the total production.

mills: 

spinning and 268 composite) in India as on
d '• on^'-3-95, 1o2Cotton/Man-made fibre textile mills(74 spinning and
58 composite)with an mstalledcapacity of 3652 thousand spindles, 3904 rotors and 
366,thousand looms were reported to be closed. The number of closed cotton/man- 
made fibre textile mills Increased to 159 (92 spinning and 67 composite) on
31.1°.j5 witn an installed capacity of 4424 thousand spindles, 6032 rotors and 423 
thousand looms. Out of 159 closed mills, it is further stated that no mill is

35 mii,S ars closed under officiai ^uidation and
' milL aro temporarily closed due to financial problems, strikes lockouts and 

power problems.

The growing incidence of sickness and closure in the organised textile 
industry has been a matter of great concern. One main reason of sickness is the 
structural transformation resulting in composite units in the organised sector losing 
giound to powerlooms in the decentralised sector on account of the latter's greater 
cost effemivennn. The other main causes of sickness/closure in industry can be 
a.mouted to various factors such as excess capacity, low productivity of both 
machines and labour due to lack of modernisation, practically stagnant demand 
and inability to exploit export market, increase in the cost of inputs, difficulties in 
getting timely and adequate working capital finance and internal factors.

M®§sures._J.a.k®n by the Government:

The Govt, of India has taken the following measures to tackle this problem: 

v) Setting up of Board of Industrial and Financial Reconstruction(BlFR)for timely 
detection of sick and potentially sick companies and for taking preventive' 
ameliorative,remedial and other measures which need to be taken with ’ 
respect to such companies;

(ii) Setting up of Textile Workers' Rehabilitation Fund Scheme(TWRFS) 
to protect the interests of the workers.

(iii) Financial Institutions and Banks are also required to monitor closely the inci 
dence of growing sickness.
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Recon^rS^ obtained from the Board for Industrial and Financial
State-wiseTuS given bX m,"S Wlth BIFR as on 30 &95' The

SI. No. Nam© of the State/Umon Territory No. of mills

T Bihar
2- West Bengal
3- Orissa
4- Uttar Pradesh
5. Delhi
6- Punjab
7- Haryana
8- Chandigarh
9. Rajasthan
10. Gujarat
11 ■ Maharashtra
12. Madhya Pradesh
13. -Andhra Pradesh
14. Karnataka
15. Tamil Nadu
16. Kerala
17. Dadra & Nagar Haveii
18. Assam

3
12 
4

33 
2 
5 
9
1

14
57
53
14
14
15
32
5
2
3

Total 278

twig of caaasjegigtgred with bifr as on 30 6 95
18(4) - Draft Scheme prepared by Board 
NM - Not Maintainable i.e. dismissed
17(2) - Company’s Scheme approved
20(1) - Recommended for winding up 
WN - Winding up Notice
Under Enquiry by BIFR
Failed and Re-opened
Remanded by AAIFR to Board for reconsideration 
Stay order by courts
Draft Scheme prepared by BIFR and circulated 
to the various interested parties for comments/ 
concurrence
Scheme sanctioned by AAIFR 
Declared no longer sick 
Others

55
44
11
68
11
37
12
5
3

13
7

10
2

Total
278



4

Tgxtlle Workers’ Rehabilitation Fund Scheme (TWRFS)

15th SeX^°M9^ FUnd SCheme Came W°,oroe with effeot from

inhfpJh® of TWRFS is to give interim relief to the workers rendered
oNv of the mil,s- Reli0f under the scheme fs available
Fn°/ in th y °2 a taperin9 basis’ 75% of the wage equivalent in the first year 
xjO in the second year and 25% in the third year. ’

j
Criteria for mills' eligibility :

A cl°s®h textile mill should be licensed or registered under the |(D&R) Act 
°r Wlth T8**"9 Commissioner as a medium-scale urtt on the date of me 

ciusur©,

(H) It has obtained the requisite permission for closure rom the aoorooriatp State 
Governments under Section 25(0) of the Industrial Dispute Act 1947 o?E 
by the Official Liquidator appointed by the High Court, and

(Hi) The unit was closed down on or after 6th June, 198E.

.. By an am©ndment, TWRFS is also now made applicable to the cases of 
Partial closure on a case to case basis. Partial closure is isstricted to cases

State Government recommends that an entire uneconomic activity is 
a part Of rehabl,ltatl0n package for sick/weak ™il(as per the RBI 7 

definition) approved by Nodal Agency/BIFR, provided the scrapped capacity is 
SSteto thaS and end°rS6ment ls made 01 the ‘icence/registration

In both the cases(i.e. permanent closure and partial closure) the scheme is 
mnPnthab e t0 workers who have been earning wage equi'alent upto Rs 2500/- per 
monin.

The following conditions are necessary for workers o become eligible for 
getting relief under TWRFS: y

The workman should have been continuously empliyed for 5 years in the 
closed textile units as on the date of closure; and

(H) he should be on the records of the Regional Provided Fund Commissioner.
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ErSS5 “
<1 Dun?9 the current financial year, upto 30.11.95, the Govt released Rs 
covSi^i^ haS b0®n disburaad
scheme stood at Rs. 8064 Crs. as on 30*™*^

Production of cloth and employment generation:

n<. The weaving capacity ini the organised mill sector had been staonant for a 
number of years. The situation changed with the removal of restriction in the

employment in cotton/man-made fibre textlie industry as on 3lSw2 10.43

Igyllle Modernisation Fund Scheme:

M . lnpursua^ce of Statement of Textile Policy 1985, Govt has set uo Textile

te<?hrol^ im^^ °' eclulPmen™achinery, upgradation 5

=X” s rs "

1
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Ministry of Textiles has also written to the Finance Ministry exploring the 
possibility of additional resources being available with financial institutions from the 
World Bank so that that can provide funds for modernisation to private textile mills.

Exports from Textile Sector:

India’s total exports of textiles(including jute, coir and handicrafts) amounted 
to US $ 9980 million during 1994-95, which was 37% of the country's total exports 
from all sources.

Govt, has been taking necessary steps to make e>ports more competitive in 
terms of quality and prices(e.g. Sponsoring Buyer Seller Meets, participation in 
fairs, releasing advertisements in foreign trade magazines, product development 
and quality upgradation through appropriate training projrammes). Govt, has been 
intensifying its efforts in the area of product developmen, reorient market strategy 
and creating capabilities for fashion and design development.

Raw Material:

Cotton is one of major crops cultivated in India. IUccounts for more than 83% 
of the fibre consumption in the spinning mills and more han 65% of total fibre 
consumption in the textile sector. It has been the endeavour of Govt, to ensure that 
Cotton cultivators receive remunerative prices for their jroduce and, at the same 
time, consumers get cotton at reasonable prices.

Handlooms :

Handloom Sector plays a very important role in country’s economy. It 
provides direct and indirect employment to more than 30 lakh weavers households 
and about 124 lakhs persons. The production of handlccm fabrics registered more 
than ten-fold increase from a level of 500 million sq. mts in early fifties to 6180 
million sq. mts. in 1994-95. The Handloom Sector contrbutes nearly 22% to the 
total cloth produced in the country and also contributes substantially to the export 
income of t£ie country in the textile sector.

The Handloom Sector is largely dependent on the organised mill sector for 
supply of its principal raw-material, namely yarn. This setter uses the bulk of its yarn 
in the form of hanks. The Central Govt, has been ensurhg regular supply of yam to 
the handloom sector at reasonable yarn to the handloon sector at reasonable 
prices through(a) Hank Yarn Obligation Scheme;(b) Loa* Assistance to National 
Cooperative Development Corporation(NCDC) for setfinr of new/expansion 
/modernisation of cooperative spinning mills; and (c) scheme for supply of yarn to 
handloom weavers at mill -gate prices.
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Powerlooms:

The decentralised powerloom sector plays a pivotal role in meeting the 
clothing needs of the country. It contributes about 72% of the total cloth 
production(excluding khadi, silk and wool) in the country. It provides employment 
to about 66.40 lakh persons.

The estimated number of powerlooms in country has increased from 6 lakh in 
1986 to 13.50 lakhs in 1995(30.6.95) production of cloth in this sector has 
increased from 17,826 million sq. mtrs. in 1992-93 to 2C,016 million sq mtrs in 
1994-95.

Census of HandlQQms/Powerloom?:

Govt, of India is to conducting a joint census of Handloom and Powerlooms for 
collecting Handloom and Powerloom data at the national level. The National 
Council of Applied Economic Research(NCEAR) has already been designed as the 
Central Nodal Agency for the purpose.

Poyverloom Pevelopment and Export Promotion Council:

In order to give a thrust to development of the Powsrloom Sector and 
promotion of powerloom fabrics, the Govt. has set up a separate Export Promotion 
Council called the Powerloom Development and Export Promotion 
Council(PDEXCIL).

######
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NOTE ON NATIONAL TEXTILE CORPORATION

The National Textile Corporation ( NTC) was incorporated 
in April, 1968. The NTC was set up with the main objective of 
managing the affairs of the sick textile undertakings taken^ ove^ 
by the Government. It was also proposed to rehabi1ita^s and 
modernise these mills after the take over by the Government and 
to make them economically viable. At the time of NIC s 
incorporation in I960, there were only 16 mills under Government 
management. The number gradually rose to 103 by 1972-73. Al. 
these 103 Govt, managed mills were nationalised by an Act or 
Parliament in December, 1974. In 1986, additional six mills were 
acquired. The management of 2 mills in Kanpur was taken ovei in 
1976 and of 13 mills in Bombay in 1983. These 15 mills have 
since been nationalised w.e.f.1.4.94. The number of mills under 
the control of the Corporation at present are 124. Out of this,^ 
two mills Viz. Kothandaram Spg. Mills, a. spinning mill of 
NTC(TN&P) Ltd. and Fine Knitting Mill under NTC(Gujarat) were not 
restarted while 4 nationalised mills have been merged into 2 
units. Thus as on date we have 120 mills working under the 
control of NTC. With a view to ensure effective management on a 
decentralisad basis, NTC has formed 9 subsidiary corporations 
with headquarters at Delhi, Indore, Ahmedabad, Bombay, \ 2 subsi 
daries), Bangalore, Coimbatore, Calcutta and Kanpur. NTC has a 
total insutalled capacity of 36.02 lakh spindles and 38.07 
thousand 1 ooms as on 31.3.95. The tota i installed capaci ty 
accounts for roughly 15% of the spinning capacity and 24% of the 
weaving capecity of the cotton textile industry in the country.

2, The NTC mills have been incurring losses for a variety of 
reasons including lack of modernisation, high man-machine ratio, 
surplus manpower, high cost of raw material etc. I he Corporation 
has had to pay idle wages to labour in some of its units as some 
of the mills perforce remained closed. Dus to reduction in 
budgetary support, the NTC is facing severe working capital 
constraints, The Turn Arounf Strategy approved in August, 1992 
for NTC, with elements such as selective modernisation, 
rationalisation of labour, selective closure/merger of unviable 
units and resource mobilisation by disposal of surplus assists, 
etc., could not be fully implemented for a variety of reasons, 
though NTC was able to rationalise its labour force by 3897® as 
on 30.9.95 under the Voluntary Retirement Scheme.

REVISED TURN AROUND STRATEGY

Consequent to the amendment to SICA Act in 1991 and on 
the basis of the performance of NTC mills as well as subsidiary 
as a whole, 8 out of 9 Subsidiary Corporation had to be referred 
to BIFR. As a result, the financial institutions had shown their 
reluctance to accept and fund the modernisation proposals covered 
under the earlier approved turn around strategy. Besides this 
the Government had to review the approved Turn Around Strategy 
since the same had outdated and modernisation schemes had to be 
revised and extended to other units. Ministry of Textiles 
appointed 4 textile research associations (TRAs) viz. ATIRA, 
BTRA, SITRA and NITRA to draw fresh plans for revival of NTC 
covering technical and other aspects, product mix, industry norms
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subsidiaries after 10 years is (-)302.02 crores, (->270.39 
crores, (->197.00 crores and (->352.00 crores respectively. Th© 
reason for negative net worth of these subsidiaries after ten 
years are heavy accumulated losses. To make "the net worth 
positive, these outstanding dues on account of Govt, loan and 
interest would need to be waived. The proposal for waiver of 
Govt, loans has been taken up with the Ministry of Finance. Ths 
issue has also been taken up with the 8IFR stressing the fact 
that the matter is under consideration of the Government for 
waiver of Govt, loans.

BUDGETARY SUPPORT TO NTC

The Government has been providing budgetary support to 
the NTC towards of payment of salaries and wages. During the 
financial year 1995-96, an amount of Rs.178 crores have been 
released towards payment of salaries/ wages and bonus, till 
November, T995. An amount of Rs.26.08 crores has been released 
for payment of bonus. The issue of release of funds for payment 
of wages and salaries for December, 1995 and January, 1996 
alongwith the provision of budgetary support for meeting PF/ESI 
dues has been taken up with the Ministry of Finance.
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