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DOCUMENTS FOR THE WORKING COMMITTEE
MEETING, DbLhI

COQENST N, T2S

1. Decisions & Review ¢? Fifteentl Tndiz- Labour Conference (Printed Booklet)
2, Wage Policy (Study by Incian Labeur Cuqfcrence)

3. Principles cf Wage Fixsiion —"A Stidy of Induotrial Awards (Study by
Indian Labour Conference)

L. Determination of the Mimimim Wag - The Concept °
of the Average Family (Stucy by Indim Labour COnfcrevce/

\ 5. Workers' Education Programme (Sub-Cormittee of the Indian Labour Conference)

6. On'Discipline in Industry' Sub-Committee Meeting ~ Aug.27,1957 (ST T LialGies)

7. On_Recent Agreement in the Coal Industry (Incliidding the Minutes of the meeting
of the Deputy Labour Minister with the representatives of employees and employers
of the Coal Industry at Asansol on 16 Pfugust 1957

8. Facts About NMegobtiations on the Threatened Strike of P&T and Other Central
Government Employees.

9. Tea Plantation Inquiry, 1954 - A Summary of the Report (By Monoran jan Roy)

£

10. Industrial Disputes in Incdia - Statistics

©

11. Suggesticns on Plantation T.U.s (by Coms.P.Uriddhagiri, Ramanathan, Parvathi

Krishmanr)

12. On UNESCO Awards for Workers! Sturdy Tour in Asia (by Com.K.B,Panikkar)

\ 13. ATTUC Nominees on Govt .—sponsored Conferences & Committees

14 . Some Recent Working Class 3truggles in Foreign Countries

15. Struggle Diary (India - 1956-57)

16. Tglco Works Strikes & Disputes in Tinplate Co,, Jamshedpur (Reply to J.R.D.Tsta)

= 17. On the Question of Hecognition of Trade Unions (by Com.K.B.Panikkar)
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NOTE: On Page Six of the "Plantation’
. , Brgquiry,1954 -~ Summary'’ by Mornoranjan Roy,
@ \\ ; PRICE: Re.l/- the tablg on thg bottom Ha%j of‘the.page
L rélates to the Industrial Disputes in
3! India (item 10 above). The table of figur
N relates to thé whole of India, all industricc
\ The caption on the page was missed due to
oversight. pom
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ALTUG WORKING COMMITTEE MERTING
: il e
Delhi, August 018 s Sed BT 9oy
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1 WORKERS ' EDUC ATT OV PROGRAMME
:i -.__"_‘——h————__._._______________

i In accordance with the decisions of the Fifteenth Indian Labour Conferenc,
| a Committee was appointed to prepare a SCheme of workers' education in the

? Second Five Year Plan. This Committee in turn appointed a Sub-Conmittee
, to draw up the details. The Sub-Committee ha !

It is not the syllabus drawn ol < TN Ok
information ang study .

As cah be seen from the broad points given in the Syllabus, it does not
give one an idea as to what will be +the content of the education that will
be offered to the U Sl P e totally to the Government op
the teacher administrators who ars to be trained by Governmental seminarsg,
then on¢ does not kaow how they will define wages or how they will define

¢ LLEC

trade unions, or relate them to the question of inflation and the development
of the economy as a whole .

Therefore, the ATTUG Committee on the Committee put forth the viewpoint
before the Committee that this syllabus should be given more Corcreteness by
elaborating the ideas iw each chapter, so that there should be no confusion

| as to what each teacher is going to teach.

EL some experience
it ‘would be necessary for the Working

J own Schools basing itself on the

| Hence we are uiruulatiﬁg thi

in this matter and therefore .
Committes to evolve a ¢ :

; The AITUC Schools have haa
|
|

Ly abus for

dne that is
{ arid

L 9§

| AW PHE DERN INDUS TRIAL Cow

Position - Industrial Gggéraphy of

0 BE S G e B end present

2. THE TRADE_'_UT\UO’\T: - Purpose ang functions - Place in dero
- History amg presént position of the national federations
' employers - Organis atign amd'qﬂ:ﬂwistrutiow of trade unions
of ofijEhbearers—unicn fingnces -

Ll

THE I“TEH”&TEOH&L LABOUR MoV N brief review of in

problems - T.L.0. - Its his b .
tions - Important trade wign laws

el ey L SN [ LA

all over the world _

| 4. THE LEGALhéﬁpECTL =~ Labour 1g

| of the Minimum Wages Act 19,4
Uptodate - Constitut I

Zi&lation in In
| L

f

] Principles of State

Gl omin 0L

Ps and 1B s

and State Legislatures

Sis INDUSTRI AL RELATIONS » Causes or industrial dieput
to settle Industpria] disputes R les of Labour at the
Centre angd in the Statds - Attae) theip functions - Settlement
Procedure - Negotiat s i {

Abtached officeg and
“@na= Ad judication Arbatiea s - Solle
Collective bargaining - Stpil ' 8
2

ol ke <oa
LIl kKe Sy L0CK-outs and

L18CL1Ve aEreeimnt =

When ang where permiss

Sl0le -

6: WAGES JvD S0CT AT “TSUlel ~ Wages - M mum Wage,

Wage - Time rates and piece rates ~ Job evaluation
Time and Motion Studies - Incentive Schemes and M
bonug - Standardisation of Wages - Cost, of living

-U fating - Production
and dearness allowarce -
Profit Borus - Fringe Lemefits . Industrial housing sChemes '~ Social
Security - Existing legislation and bene fitg,
{ = ;e o = = - rl I_;,...;
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Workers Education Frogramme Fage two
SRR T e L T

7. EMPLOYMENT anp TRAINTNG ~ Broad analysis of the employment situation -

utilisation of the services of the omployment exch ~ grat
men training schepes — cottage industries and how

&4 IMDUSTRI&L”HELFARE ~ Human relations in industry - industrial psychology
and persomnel management - industrial phySiology, health, hygiene and
safety -~ welfare émenities for industrial workers -

9. SECOND FIVE YEAR PL{N _ The Concept of Planning ~ Achiévements of the
First Five Year Fian—. Mms and Objectives of the Second Plan . Labour
and Labour Welfare policies and Frogrammes in tpe Second Flan -

4

3
# MENT [
4 i

~ Need for

10. WORKERS DISCIELIVE D we PARTICIPATION IN MANAG
. . 2 e . . .'"__"'__'. .
discipline in Industry - rights and duties o
Urders and grievance ‘procedure - Works Committees Joint Councils of
Management - Experience of other Countries -~ cost of manufacture and
Problems of management - Productivity and rationalisation,

11. PRACTICAL TRATNING — “Hoyy to lecture gnd organise discussion groups,
SEmMinadrs ang Conferences < Hoy to organise and PUn unigng; sports, games
and entertainnent53 reading TOOLS, canteens gnd Co-oOperative societies -
How to Prepare graphs, charts a-g pictorial display motter ~ Use of
slides ang pProjectors.

(Circulated &8 fAppendix I,receiveq along with
the "Repért of the Sub-Committee on Workers!
Educationn)
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AITUC WORKING COMMITTEE MEETING
Delhi, August SO RE 5 Sept ik LG5

ON_'DISCIFLINE IN 3 [RY" _SUB-COMMITTEE
MTRT T g Ty T et bl
MERTING - August 275, 5

We are reproducing below fop the dinformation of

'Discipling in Industry' Irepared by the Ministry of
for discussion before the Sub-Committee of the Indj

The main Conclusion on discipline in Indust ry
Labour Gonference brovided f¢ i b
tion further.
meet on 27th A

for discussion

SUD=Comim

te
=committee set un

%]
oA
sub-conmittes, the

o

this note will show any one that the note tri
ofiS b he working class in

 Bro I - y
vilblles in Agie il

Bven a casual reading
to take awdy completely almest all
the matter of their right to 86l ko
struggles or even ordinary democrati o

The original understanding in the
strike stateq: "There should be
this clsuse ag elaborated by the
as follows: Mot tq cause or take
stay—in, hnngcr—strjke, sympat hy

ion of

the guest
Ay

notl1oe %

no

This, it will pa
completely at Variance
L
[}

- : P . 2
a5 the duotation above

Similarly, there are ot} & whieh tale away the right to demonst p
tions, almost of any kind. ; thus shows how the bureaucrats would
like to read thelr own feactionary comtont in general agreements arrived at
in ?he tripartite SOt T e workers are not Vigilant, then the
ordinary healthy Prirmciples agreed to would seon be turmed intg & weapon tg
put down ail the gctivities of the workers and the trade Unions in the NETE
of voluntary agreementg,

The AITUC rep on the dubhcommibJec, Com.T.C.N.Nhnon, Bl S Iy
out these things to = Lommibtes and refused g4 aécepa any of these condition
which wereg Droposed v 't 45 reported to ug by ocur Comrade fhzt 4 number of
changes were made after we lodged our protest.

The finally agreeq draft has yet to be submitted to the Sub-Committee mex
and we shall let the trade Unions know wnat the finaj draft willd . pe | But it i
certain we Cannot agree t¢ any of the conditions that have been Proposed in tJ
draft as circulated here. We would only abide Ly the genepsl agreement made 5+
the Laboyp Conference, which has been ¢irculated to our Comradeg in 4
parphlet,

S.A.DANGE,
August 27,1957 General Secretary,
JRAKE. CODE FOR DISCIPLIvE In
UE BY Tugp MINISTRY o LABOUR
& EMELOYMINT FOL DISCUSsSION AT THE SUB»COMRITTBﬁ
ON SO PTG A INDUS TRY N,

Tivy

(nie OF T
SR QT 1

INDUST Ry

g

IE IN INDUSTRY. 1o s s -y Bl s
5 IN INDUSTRY there hag tg be (1) a JUust recogniti,

Y employers the rights and P RILI U o o0 Fidd L
within the Hmework of exist i‘v'vg 1l and apre b and (4 Sy e

-’.;_jSC}':.!]P_J_;-;'s by either party of its o

To accelerate the process of
better discipling in IndustryJ
II. MANAGR {8) 2

and thereby,

(i)t 4l firm their faith 1
= ] ife
3 . A Ly




‘Discipline in Industry' Sub-Committec

SE MEETING
SISl b
ALIIET7
grievances by mtual negetiation, conciliation, WOy

arbitration and to give up recourse to (a) coércic
A e A b O R () SRl G5 e OB O b,

(i1) to encourage an atmosphere of constructive cooperat
representatives at all levels and as between workers thems.
more by the spirit of agreementis mutually entered into than
pretation thereof ;

(iii) to establish immediately, upon a mutually agreed basis, a gr.
procedure which will be uniformly applicable to all cases and oL Bl
ensure speedy and full investigation;

(iv) to settle as many disputes as possible at the lcwest possible level;

(v) to abide by various stages in the grievance procedure and to take no

arbitrary actionm which would short-cireuit this procedure.

LII. MANAGEMENT AGREE (i) not to create tnnany fashion or cause to be created
any lockout of all or a group of employees;

(4i) not to require any speed-up inconsistent with agreed work-loads ;
(1ii) not to wilfully delay action on grievances, settlements and awarcds;

(iv) not to support or encourage any unfair labour practice such as (a) inter-
ference with the right of the employee to emrcl or continue s union members
(b) discrimination, restraint or coercion againslt any employee because of his
union activity and/or in the exercise of trade union functiions,, dnd

(c¢) victimisation of any employee and abuse of authority in any form;

5 e R - 1, 2l - . t 1 -
(v) %o display in conspicuous piaces in the undertaking

\ : _ £y the provisions of th3.
Code in the local (1anguag@)s;

(vi) to distinguish between actions Justifying immediate discharge and those
where discharge must be precedsd by a warming, reprimand, suspension or some
other form of disciplinary action. However, all such discipli:any astiorn
should be subject to an appeal through the normal chatnels of the grievence
procedure and

(vii) to censure its officers in cases where enquiries reveal that they were
responsible for precipitate action by workers leading to indiscipline.

r 1Y £ . o ’ L, -
IV, UNION(S) AGREE (i) rot to cause or take part in any form of strike (inclulin
sit~down, stay-in, hunger strike, Sympathy strike or slow-down) against
the employer;
(ii) not to engage in any form of pPhysical duress or demonstration likely teo
cause'alarm to or reduce the freedom of persons against whom the demonstraticn:
are directed;
(iii) that Lhelr members will not
any union activity during working
the grievames procedure;

(iv) to discourage unfair labour practices such as (a) negligence of duty

(b) careless operation (c) damage to property (d) interference with normnal
work {e) insubordination (f) causing disturbances to others (g) utilising
employee's official status further tnion activity and (h) divulging confiden-
tial information of the undertaking to outsiders 2

f

}v) that workers shall perform any work which the supervisor may direct and
il the worker objects to the 1 perform the work and then baks
up his objections with the grie nery;

(vi) to dis
A sk R Ao
this Code in the local languagels);

(vii) to Censure members found guilty of serious offences.
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The minuteg QU Jas meeting
yees of the Coal Industry
by the Pﬁﬁiﬁtry of Labour

15 given belci:

Nanda had

r

The Union Minister fop Labour & Employment Sh

ri Gulzarilal

> s ¢ e T o
T5L Separately and then

dis cussiong o1 the 26th June 1
Teprese~tatives of er
that hag developed after ti Labour App fad given e
o7 the award op the All-Tndja Industriag : 1 (Calliery Disputes).
The Union Ministep For Steel, Misas and Fuel, Sardar SvEran Singh and the
Union Deputyy Minister fop Labour, Shpi dbid Ali. were also present . The
following attended the eeting on behalif of the employers gnq workers :

S8 AL
LS

T
il

'LOYERS Indian Mining Association - Shri D,Hogg
Indian Mining Federation - Shri L., Thapay

Shri J Mukerjee
Shri N .& ingh
Indign Colliery~ov~ B AS Socliatd on - Shri D.K.Samanta

Madhya Fradesh Mining Association - Shri Manubhaj Shah

D RN o - e B.P . Sinhy

hri S e
bri F.A.Dubey

TSI L = Shri Kalyran Roy

H.M.5, - “hri Mohesh Desai

Uni ey - Shrd BV icharior
The following agreenent wag &rrivad at at the joint meeting:

: Do + e o

() Employers will withdraw th, j peal
implement the award or the Labour Appellate Trj

.
O
o
@
)
t

upreme Court angd

(2) Govermment Wik motify interinm price increase of B5.1.50 per ton +
EOVeRs bho inp of the increase in 4 585 Pesulting rrop the Laboup 4 ellate
[ribunal awsrg including the Fetrospective effect or the award, 74is inter;
inCrease will be Subject to such adjuutmnwts 45 may be found Necessary after th
E IO U [k P Coal Price Revigipon Committee 1o received ang CXandned by Covermpim

(3) 'The Paynent of TR SaK W e IS ah e irded by
Appellate Tribunay will commence in bhie weel Coll o e vie notificat

interim pPrice incresse by GnghﬂmnvL.

(4) The Arrears of WaAZes arising
will be paid to Labour bir the Employérs
fEn it instalment by the middle of Cctober
thereafter.

Lnevaln

the Labour Appellate Tribunal awapg

| ol
= 10
b wS

regt in every quartar

Ir_— .'_\_‘ A X . ) L.
(5) YOVerriment VLl R Bteps to SRR SUe - U 2 dgreement is Dinding
on both parties, :




' On Recent fgreement in Cogl Industry (Con 6ot 2

Annexure e b o

Yo 5!
Jie g

O SUBKITTED BY SOy K sl Y Al

- _—-—._—————-—.._N_-ﬁ_‘o“__

T ST I Oy Mg s Niiwy oo

DIEPRES g RO TR i SR AR ) LWL,
duvt : RA i el LMWL
Mg on 26 d

=B 9N 20 June 1

With reference to the  discnssi on e with the e huct
Ministries (@ el s 26 June ion with the o .cati on

arising out of the employers ! ap| in the Supreme Court against the Award
of Laboup Appellate Tribunal and subsequent agreement which was arrived at,
I am placing the following suggestions. I have already spoken aboyt these
in the Tripartite eeting Yesterdag

gES The Centrat Government, somn after the notification shoulg set up an
Irplementat ion Committee, Consisting of G » Labour and Employers |

- The formation of the

ite .‘-‘Loetihg under the Chairman: iy

representatives {o implenent the award of
Committee may be preceded by anothe;
of the Labour fnister,

We feel strongly about the Inplenentatson Committee because 1t is

ELY T
our sad experience that ‘the emeloyers including the Svate Collierjes
implement the Award proy 1y, There 2re a very |

where the Mazumdarp Award t

2mented at

Ler bLhe publication of
his time the Covernmen
I

a4 proper .'.a.:;chi'w-:r';, we a

2s Regarding interpretation fe LA Award,
difference between Labour gz :
So the I Pienentation ( b
iht,erpre‘tatiows o1 O et i A
appeinted to Settle these dif Ferencas

mer't and be ent

dilso e i t

questions of
b
.

L0 both si e

Cisions will be final.

1ble

accan

ALL complainte regarding ARREAR Fay should he referred to Laboyur
Irspectors who should he asked to settle these points Wit hin a fortnight.
fnd the Governmant mist take Special care that all workers who were on
the payroll om the 25th May,1956 are paid arrcar wages . O‘t‘mmrisn,
we fear a very large nunce r of workers will be deprived ol arrear wages
and our agreement, j1] ctome to nothing .

While we deeply appreciate efforts of the Labour Ministry to

bring about this agreement gn hope that these efforts willl Continue,
we feel thag unless the a-‘.‘-ove»nr.wtioméd steps are taken, the Burpose of

the agreement, will pe JLorfib < io= QuUr part, we are ready to Tully Cooperate
Y1th the Laboyr Ministry to implement (e Award Properly anqg peacafulls,

JET
Heso] utions adg pted by
T 3 : e
the Indian ine Workep: federation
CART IO
This meeling of the “Xecuti ve Copm btee of the Indian Ming We

ALBSERN T o Slccess ful Conclusion of
R0 G ol f Congratulates the

L N s o holding this Conferenc:
out cere ,

Foderat ion EXPTRESEE 1o
the % ripar
Hon 'ble Uy i Mimi e

and his ef forts fop SiElE

meet ing

meeting ang will Contibute fts best fop the effactive ImpYemeniats £ 8
a.greem.-?nt, while at the same tine Hb maire ins its Comviction Liat the dmep

' B A PI"iCe, AccCeeded to o Hhe -';O'Vr-[-r,n,r,rrb G et ' i
i owners gt Lthe cost ~r EE S

the Commi ttee approves of the dgZresinent redched st in the tl”i}‘ artite
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On Recent Agreement - Coal Industry (COWtd./ Fage three

\\—ﬁ__..___.____,_—————._______‘__.____.._._._._—.___,.._._. e —

The Cormittee feele that te chie PV taei oo facing the p
above agreement is one of proper implenentation of the LAT j
Salisfaction of the employees gnq employers and to redugce

On this score to the ndnd nup,

Taught by the experiences of the implementat fon of o 1 the
Fazumdar Trihunal, the Committee has reached to 1ts deep Cenviction that such
Success ful gnqg Smooth implome"tatiQn can only be Carried out by the help of
4 Standing Tripartite Ebcaiﬂery; The Cornimittee's idea about the tripartite
Machinery is that it should e Composed of the 'epresentatives of those
Organisations of enployers grd labour that Look part in the above tripartite
neetings along with the fepresentative of the appropriate Covernment,
That this Central tripartite body should be assisted in the miter of
implemEHEation in the individual collierias oy tLhe 5imilap regional bogd
Set up for the Purpose. That these commitiees shoulq function hangd in hand
with the Cxisting Mmachinery of tne Union Laboup Fﬁﬁistry) trade union Organisa-
tions ang Personng] departmentg of the employers, That these committees
should Provide groynd for exchan ging opinions, fop Coming to understand the
Opposing viewpoints, for resching g Conmion understaﬁding on the matters of
detaileqd interpretation and practical application for having Conciliation
of the differences, and for Jointly Solving the unforesgen ClleRE I it 5. R )

That the regional commitiees yndop the guidance of the central committee, i
Will have to tackle Specifie issues of complaith, misuﬂderstandihgs, appeals, ]
reviews, ECR from the Individug] Coliieriasg and departmonts.

The Comdttee is ef i1l Conviction that Should the Proposal of the
Committee ig accepted ang BLVER 3 fady trial by aij the parties Concerned then,

it is not only that the Award i the LiT will be implementag in the Collierieg
fully and Smoothly to the maxinmnzsatjmfactiOH of the Pidrties Concerned byt
that the industrial relation in the coal mines of the Country will register un
unprecedented improvement rendering greatl bengfrit to the Community st large
for quite 5 long tine to come.

The Comndttee, therefore, urges upon all the Parties Concerned Skecially
the Ninlstry of Labour Lo give serious Conside at ion to the Proposal Contained
In the resolution with the Sale spirit in which-it ig PUt forwsprd by the Commi (.t

O Pho NATIONAL & AVINGS [ 1300

VS

AL o
gladly SPProves of' tjhe Proposals of the iion 'ble Laboup Hinistepr regarding the
Lontenlint ] a5 of a papt of the arrayp Wares to tha Vational &avings Fund ang
towards the formatd on Of Co-opoput s =t OF different types.,

The Unmmittec (Executive Committee QLT o) Indian Mine Workers Pbdnration)

The Committee also 4CCepts the OL Convinecing the workers
of the neeq for conbributiﬂg bowar "und in the greater
Cause of {he Commnity anq Persuading them tq actuadly'cmntrihute to '

the Thaa
=kl Mg,

T3 M

Llonal DA Vin 29

=
5
0

The Committee Instructs the brarches of the .My p. to take up the
question op Organising Co-operati ves of' the neCessary and Sultable type conform
iNg to the needs of {he units COnCerned, and to take initiative in Organising
the Workers i-tq Co=operatives whe rever Possible, with the help of the arrcar
wages that they are Eoing to FecCeive, The Committeg firmly holds the view thal
for the-cmﬁtrihution bo the Vational Savings ang co—operatives, the primcipl,
A voluntary Co-operat ion Should be acted upon and no element, of Compulsion

L2 o 5
should be allowed o be &ployed in this e ey

I |8 ution Lowardg
\]’ SF M L > N ;
the Nationa] CAVIngs ang Co-operati ven
Consciousnegs of the Workers, amg Will give rise tg u“necessary antagonisme
without any fair gaim $m return), 2 |

The Commi ttma ORposes the Proposal of Compulsery contrik

4 e e o - Y gy - £ -
this is Contrary tq the present




On Hecent / greenegnt i- (Cpa] ¢hjuvﬁry'\dohtd/

\/!IMUELM kl‘ T‘L”,_. MEETIMNG Loy ] B TPhT __,.‘__.\L[_'f(:’_
Oy Ji,LL LOYERS HO o TRHY

A neeting or the representatives of eimp] TS
Coal Inudatrv was held g Asansol on {he I Au c .
of Shri Abiq ALi, Unipon Deputyr Labour Minigtep. ‘he Chief Laboup ssio
Vet Delhi, and the fegional Laboyp Commnissione p ), Dhanbad, were bresent
at the HPeLing The rollaw ring Tepresentatives of he employers ang emploiree
attended the meeting:
EMPLOYERS - Indian Mining Association - Shri E.Jogg
Shrl R,Mauli
Indign Hining Feder ration - shri, I-M.AF‘HFOI
Indian Colliery Oume ps 4ssociation - Shri B.K.Saimant:
National Coa1 Dcvelovmnnt Corporation - Shri B.R.Bagroy
= B e Asi
EMPLOYEES Indian_”ational Trade Union Congress - Shri Kanti Meht
S AL I oS 04 rog
Shri B L iS1imha
Shri S.Das S gupte
shri Keshyy Baner jee
ALl-India Trade Union Congress - Shri Kalyan Roy
Shri Bined Makher in-
s
Hind 1} Mazdur Sabha
unLtoJ Trade Union JOUgFLbL i Shri V.Acnar;u

5
ohri Shan niser

2. The Chad rman whlle welcoming the representatives Gf ewplo;eru and
employees recalled tpe Jm.-n Agreemon & ;rrlved at recent at or impls
tation or eSS e e A ot the Laboyr Ap ok 1 y g I
and stated that with £
labour, j¢ Should be B
Award ang L

‘rCome tLhe
Course of j 1ﬂmmntatjow.

recent deeis

Labour Co"f‘rewuo 4t Del ki § ,?111 of dJ901pllno ind
observed that it Ras Created a g LNEression on all se :
in the Country, He C\DTCU°9H th that the & in Lk
Coal industry wou d give thei earted coopnrutJOH in implen Mhing
Principles laid down in the and there eby enstre indus thluL L:Wﬁ

and  maxi pupy Preductyon .

3 The meeting 400 up the ?nJlowi~ﬁ matters fop Consideration :

of implen Entation of the decision of the Lai it
{rlpuﬁai S AEainst b ard of bhe A3 Indig Indust
(Colliery
ig- di e dmn T he per the Sl cioiRens
the Indian Labour Ll n-i"wrnxf- tly a hi
(3) lOnoldPFdLlOW ol the SUggestions PUL orward by the Indian Wit
B o i ' -r‘ = Lo i ;
h}ne Worlcerg ede .uLUw to meet the difficultses arlsing out or the imple
tion of the deCIoth " the Appell at e Iribunal ,
/ T -
A SRR Og e S SA G F lmﬂlpmehudulUﬁ of the Coaj was u*ucuUUP et
the employers ! anq lde“ rej : tL S Ak v

58N Latl fve: uurosspﬂ

iy
for nret
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implementation would be amicab ]y
Commit tee without resorting to catio rbitration . 5 was accordingly
decided to have g Committee Consisting of 5 representatives each of

Employers ang Labour together with - representative eaclh of the Mnistry

of Labour and the Miristry or Steel, Mines & Fuel

through the good of fices of thig

an Minin g
ihya Pradesh Hning Associa-

The LSS Tepresentals
Fede‘ahiaﬂ, Indian CﬁlliDﬁF(AP“LL- 58 0
tion and the Mational Cogal Devel opment, Corporation.

b

2L C

The employees ! Tepresentatives on the Committee will be two from the IvTi
and one each frop the ALTUC, HMh. and the UTUC,

The Chief Labour Commi s 51 one Uepresenting the Minis
be the Chairman or the Committee, It j
will have itg vl Meeting at Calecutta
the 5th September, 1957 In order to de:
this Committee will be Competeont to A}

A '._I -r: -0 2 _._i o d ko 3 . ‘. i
1 Controller’s office on

L With the issues (o3t} Torei il nature,
Nt zonal op local committees.

S5 e - a8reed that the I3 s instalment of arrears of wages due te
the workmen Consequent on the implomentation of the Labour Appellate Tribung]
declsion would be paig to the workmen in fuij and that the workmen wil]
contribute 25% of each of the remaining g instalments to the Small pavin g
Scheie. The Irade Union Tepresentatives 9ave undertaken to bersuades the
workers tgo implemen ¢ this decision, It was further agreed that the Trade
Unions wigy Orgarise Congumers and Credit Vo~operatives amongst the workmen

for BEA i 48 much of the balance of arvears Of wages as Possible MOk

of death, medigal Unfitress, superannuatiOn, discharge,
ment, of workmen , the Arrears of €5 due to them on account of
Lmplemen tat i on of the Awapg Will be paid in full immediatc]y, inste

in nine quarterly instalmenta. The emplovers agreed to refund to the
the house “rent deducted from their wages by the middle of October,15

or retrenc

7 U : g A . e
6. The Principles 1aiqg down in tie ~ndian Labopp vonierence helg recent i,

2280 - e i S
at Delhi for pronftln% “1scipling gng Beace in the NAUSTry wepe Tully endope.
at'thg eeting., The Trade Unions undert ook to Propagate and Popularise thes,
Principles among the Workmen ) wiiil, the employers representatives agreed i1
notices embodqug those Principlegs Will be displayed conspicuouslv at
the colllgrles for the Iformatign Sl Concerned 3 local language; that 1]
management g would be Instructed to honour then £ully,

v s TR R Turther 88reed that tig issuasg raised by the Indian w;
Mine Workeps! Federation should pe ¢ N up for cohbiae%atian by the Impler
tation Committee, Other issues, 1f any, arising out of the inplemevtation
Of the Awarq will alse be circulataq by the pParties to all COncerned before
Igéth.August,l957 50 that they may bo Lakew snph Fofs Considerat{ion by the
vommittee at jts Meeting on the ' bcpt@;ber,1957. :

the minutes given above WES recsd
fice of the Chief Labou; Com
“eW Dol hi. Capme T ¢

dated‘lQ/ZO August Bles o0
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DEMANDS

o 2 P
wehedule I

HCS L s appointment of &
the advice of Expert
fo'Uuwlm_, mtters
the Governipont e
Departmental Stafr;

isslon with Fowers to appoint ang obtain
e85, to enquire intg Nd Teport on the

: ok V(L FEYS0ns in the employment of
wdia in e &L Department j_ncluciir,._ the Fxtra

=
Lo
=
EAS

(a) <he entire Conditions af Service with particular reference tg:

s should be ¢
: LIRS e

other allowances and ameniti S

Wil) what Chang 'S and additions are required in the con -

tions and terms of Service an wWork of the aforesaid

25, alters

(111) what should be the recruitment policy of the Department in respect
of all cadres With & viey to provide fuld comple ment of gtapr
without, L IS e o LR delay d"vd to make Provision for ad quate
pPromotional Charges .

(b) Tho mchinery fop "egotiating amg Settling questions re
tions of Service which Mey arise cut . of differences I by
anl its employees ;

-',j?‘- s to Con i~
2en L..CVOI""‘A"(" 9

(8) Thar o S Y P e R T en jo
Erployeeg:

(a) The Pay Commi. s 51om o fix & da Le/ ates from which {ts various recommen
tions should be brought i

U

(;'

B, That on the Publication or the report the op:wﬂce par ty (the : emp:loyer)

should 5 il

the Tecommendati cmg a5 recommended in the @Ehare

Schedule 13
—=iedule []

Pending the report of the Pay Commission and implemntation thereof:

<+ The Dearness Alowance of the above_g s Persons :‘-h'.'.-‘-.;id be :'.'ix:;‘ and regulated

in accord: NCe with the e Commend 41 ome of the 1, Central Kl COH.u.luo] or
in this beha]f‘ as Irom lst Jamwrv 1550 -

Ruleg 5 of (i) Leave ang Leave-li-"*( PRC~ (i1 Medie:
agds B 1 7 Sl Lon, (dv) ;ldvollih; illowance gng Dally ilowance
be made applicable to Clagg I

W

In the

e 6 respect. of . (z) holiqg lays, .
iv) wmklnt hours . wuwe OEFE S Bforen .-
the P& isr-:-f.li.rm 8hall be Blacad 5, 1l aiblc
that of any othep Secticon op ol ! EeMployeas under Lh@ brrﬂt“

ot b
al u\"" ernimen

5. The Tull amount of Dearnesg /ﬂ_lowam-:e
January WP the' ealculats

ul\i be merged with

oo T T -‘r‘l‘\rib:-l‘vl‘

Lul"J'

i Ces EMlne S anql
benefit s Lor which pey e Inbo accoun it Luthou' Ay adverse offpct
on the emolument g

6. Payinent . should be' made to the Eug Dq rlr-tmom,f‘l SERLE DroReTty G ks
the houm of work Irvrfcruml e R Al e ot e

less than the rate Payable
regular employees of the '&1 Department

Ve h .

7. Grant or Assam -.23-._-"-:: lal) Comp, ensatory p
in Assap C]I"Clt, STESNGUR RT o a1
of Rs.30/_ el and tha implen

Hon b1 Minister for Comn Iuv»ica.ticns

for g11 ezmu’-?mf»:s statione
*f ;uy subject to a IR R BT
: €5 held oyt by th

ﬁOVI*VLCuJ Usabion g5 4 SO
Assam P&T rkers £01ng on Strike inm ebruary,1957 .
B e 0 Jo Prigng M MOT o
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. A e !
Adjournment motion moved iw ok Sabha by Opposition Members.

July 18 1 Q57
A Lty LD
the adjournment motio » RAML Lald Bahadur Shastri, Minister

in the Lok Sabha ag under:

Ci)ll‘.i;.‘.;"-i-.;'ll’.iu'!S, made a statement

o~

"In the first cate BOTY vere such demands as the appointment of
Second Pay Commission and i: diate inmcrease in the rate 33_ dearness nllowar
and the merger of the entire dearmess allowa n pay. had explaine .
to the representative of the Federation t'l-.‘.'. de"w il wm(h ILv 5 erlout

financial implications cannot be considsred in ruatuﬂ‘ to P & T employee:

alone. The question is, In its larger context » Under the consideration
of Government

Abo‘t ofher demands like removal of discrimination amor gst the wvaric
cadre as between members of Class ITI and Clags TV, liberalisaticn of nen
rules, he seid these Wave been conceded,

"inother important demand pertains to the grant of ec
vo P&T ¢ ‘nplo’)’ees posfoq in Assam. ‘lrj_: matter has been oo by h
n 1 e been re U ha

The following concessions were listed by the Honm'ble Minister:

/ e ! g 3 N | .
"(1) The averues of Fromotion have "cm eniarged. All posts of s
Supervisors in post of fice SH A N S el u Carrying the scale of hs.

pPlus allowances have been upgraded to ‘r..‘:o;:r_ of lower selection grace In thi
of hu.16\7/250 Bgtle el loger selection grade head Dost offices in the
0/250 have been upgraded to higher selection grade in the sc
i o) Special relaxa Loﬁ wi.d.] t 0 enable the recruit L
oF d':mmrlnm of such employees as di or become permanently incapacitatbed
A Tesull of accident while on [

i) Efforts will be made fop construct mp) én appreciably larger numt i
of stalrf Piarters, doermitories, regl houses, dispensaries, SHACT

e F ~ . 5 ) s

(4) T o ommittec hasg already been appointed,

"(5) The Broposal for the! ereatzas of the ‘cadre of Assist nt Inspector
of Post of fices ang EMS which MLzt have aadverseiy affected averues
rromotion has been abardonerd

] > F, . . . )
. : nLENL his been abolished and night duty co-e
Ay B
L e 4 ¥ | . - !

VEY Watier ol ey ane AL Bl smsetd el st the same 1'ate a= L allowed

to State Govermment employees .

|:/F-) A St a5 T s

.\ ) Nentancaing uP..Jr.ltu—'H LB S N ST up to Trrovdde wrchinmery fop
negotiation and Speedy oot lement ol dispufes,

Board for & T L Cyees willaliastet o,
netr welfare., v

Shiri Shastred Pleaded for!fpgis ful method of now Elation” and lich in

the path of re s0m moderaticn®,

ration ot the Chisf I SOUT "Comms s 59 ae
GPvwinent v '..’.:E'.';- int e, .1{‘:.';7_ tment or




NECGOTIATIONS ~ P & T age Four

July 19, 1957

Lok Sabha discussed the non-official resolution for the appointment of
the Second Pay Conmission moved by Com.K.Y.Warior, M,P, (Gemeral Cognci" me b
of the AITUC), Com.Dange, Gemera Segretary, AITIG Supported it. Th
resolution was rejected. The Government took the Stand that acceltance of
this demand of higher wages will lead to higher prices and inflation and
would widen the difference between the scales of pay of Central and State
Government employees .

: the Govern:

Un almost the Sa ent had talked out a similar non-
official resolution moved by Shri D.C.Sharms (COhgresu), M.P, on 29th

July 1955 in the LolteSalha: | sz was vigorously suppristed e
dmongsothers:ithes W S = belonging toc AITUC.

Finance Minister S L. I.KErishnamachari Sin OEacEdRdp R Rt i de s s Ton
of the non~official resolution that an Inquiry Committee Lo probe into the
bay structure or Government Employees (without any terms of,rrferc”ce,
CoMmposition s period, atec.) can be appcinted.

July 20, 1957

In order to OFen avenues fop resumption of rmegotiations which were
reported to have been d cked, Comrade Dange, on the eve of his departure
for urcpe to atteng the Executive Bureay of the WFTU, gave the following
interview 1o the press:

"MP.S.A.Dange, leader of the Communist group in Farliament, on Frig.
appealed to the Central boverment, employees and the National Federat.jon
of Posts ang Telegraphs ¢es in part
their negotiations with

88 An particular "to resume the thread of

'Comment ing on the
Thursday by the Tran ications M
Mp.Dange saiq: "Mr.SHastri's statement, in
Toom for conducting negot

laid on the tab

omunic fini

LEsio e tho=1 Sk SkeybiRz

Ler

93]
o)
O
o+ K

3

lations on the demands which affect Govermment
employees in general and the Pogts and Telegraphgs employees in particular,
The Confederation of Central Covernment employees in Particular shoulq
have ng objectisn to resume the thread of negotiations with the Government .
Such a Fesumption shoylg not be influenced by Considarations of Brestige
on either side, I am sure all the parties in Farliament would do all

they can to help the employees in their negotia
core of theirp demands.”’(T.T.I.)

LonS and in securing the

leration TePresentatives met tLhe Chief Labour Commi o
and asked for details of the Proposals made by + Finance Minister in the
Lok Sabha on L9t hWalms The Chief L: 2ioner had no Information.

our Yomm

July 22, 195

“eaeration repp
failed to throw
drawal of the stri

Fe esent at iy

the Chier Laboup Comniis sioner ., te
S of the preposal and only suprge
of goodwill.

on the

July 23, 1957

Federation Tepresentatives met, the Chief L
Suggested then to apply for im i
representatives replied that ¢

our Commissiconer again who
hew with the Prime Minister . The Federation
ve already done so.

b T i :
tede P I 501 ]
+ hes B S1lne ]
LA 185Uues, H 3G the
L (e BT 3
NguLy ¥ s DI ’ Il

ol

Commissicn, He alsc

1

of referemce

interim relie




NEGOTIATIONS - P & T Fape tiwve

After the Prime Minister had Left, Shri G.L . Nanda and ShriiL.B.Skastri
Labour and Communication Minisheru, Con ted the talk. Shri Nanda made t

offer that the Question of intepin relief be referred to the Fay Commisgion.

Shri H.”.Uhmsh, Qecretary—Generai, IETES S essueds the following statement
after this meeting:

"The Prime Minister Erarted an interview to the members of 4he
Federal Executive at L-30°F M. awgd hs was, assisted by 3 Fﬁnistersj
Shri Lal Bahadur Shastri, Gyl Narda aad haj Bahadur. Sphri V.G.Dalvi
led the delegation of the Pe abion Executive. Discussion took place
for 1 hour 10 mirutes. The P me Mnister wag in s conciliatory mood
and he did not mingd vhether the brorosed Inquiry Committee was termed
as Pay Commigsion gng agreed to the proposal of inclusion of the jue
of revision of the Pay structure or gazetted officers in the terms
of reference ., In, commection with the demand for the increase of B
in accerdance with Centrgl Pay Comnission recomnendations, he i
expressed his inability to Say anything in the matter, 50 the p
which stood after discussion with Sphri Lal Bahadur Shastri contis
to be the same EVED At Ue T d 1S o1 a0 with the Prime Minister.. As
ierger of D.A. he did rot make any commitment ang the other items werc
not discussed, After the Friye Minister left, Shri G.L.Nenda made the
bPropcsal for referriﬂg the question of interim relier to the Froposed
commission, The prorosal was not acceptable to the Federation.
Therefore, our decision regarding strike remaing unchanged and the strik
notice standg. !

July 27, 1957
ion Proceedings, due 4o

The Federation withdrew from the Conedld o
Chief Labour Commissioner's "efforts at cenciliation have berne no fruit
and congidering that "0 useful purpose  will Ce served by conbin :
conciliation broceedings with Chief Labour Commuis sioner . (Fe
letter No.F/100 (Strike) dated 27.7.57, w.e.f. 5 p.m. on 29,7,57)

deration

Joint Council of Action endorsed
on July 26, aftep interview with |

July 30, 1957

Failure of conciliation Proceedings wasg @nnounced by the Chier Labouy
0 5 I i =
vommssioner (Cent ral)

Avgugt 2. 1957

Com.Dange, General Secretary, MTUC, issued the following statempnt
SUpporting the strike of Central Government and FaT Employees from Bombay
on his arrival from Burcpe :

confronted with the
W Lhe strike of " Workers and over
ment employees as anti-social, esyecially when, according to biy, India is
threatened with externa] difficulties,

[ R
AS FOON A

por

statement o Fandit

"I have alreg in the Farlisment ten days Ag0 Lo similar stat
ments of the Premier . The ' ATTUC Considers the demands of the enployees t.
completely just and faipr in v the rise in cost of iy
failure of the bovernment, 1o Che and profits, (hEa e
the P&T workers and the Governmen 'S i1 whatever course of
they decide to follow to realise B i )
them and they decide to strike, f

&
2

Wit R HEcaooary t4 pPeint out
eed which our Prdms Mindster a1 :
he refuses to tell our Workere hopa.

what I woticed in burepe while I was bilier:

AR SReeT, Mwhew THaS o there bLut, which




MEGOTIATIONS - P & T Page Six

"In all the big capitalist countries there and in Afmerica, the monopoli:
are making boom profits with the help of Govermments. As a result, the
trade unrions there are forced to go on strikes to extract wagex increases
from the employers and the CGovernment. In Amerdca, the P&T workers have
put up 2 claim for wage rise. In England, from whose Trade Unions, the IMTUC
draws its philosophy, all the big Unioms have given strike notices to
enforce higher wages and they have got them.. In Pakistan too, when I passcd
thru Karachi, I found their papers reporting that their Govermment employcos
also are deminding a Pay Commission. Surely, our Premier could dot have
failed to see this.

"Curiously emough, i these countries, too, the Governmenis and employers
talk the same way as our frime Mirister talks. Therc too they speak of
danger to national econony and denger of inflation. It is sfrange that our
Socialist Prime Minister of India and the Capitalist Ministers in Europe
should address the working class in the same tone, the same threats
and same excuses. It means that thc strike struggles against monopoly profit
is not a specific feature here but is common throughout the world, and the
resistance of Govermments and employers is the same everywhere.

"The AITUC, therefore, would request the Govermment to settle the
dispute amiecably. But, if the unprevoked firing on the sweepers in the Ve
Capital of the Premier is an indication of the methods that the Government wi
to follow in their dealings with the workers, it is certain the workers
canmot afford to be cowed dowr. ALl trade umions of all shades nust stangd
united since the Government taxes and monopoly profits are attacking eveyyborl;
ey IS e PR ORI Sbe again appeals to Government to give up poli
methods of ruling and agree to the Just demands of the Unions. The AITUC
appeals to all Unions to umite onm this question of defending the workers'
clains for wage rise, irrespective of political opinioms, as the issues are
not pelitical but one of simple bread and butter of the working people."

: The General Secretary of the Hind Mazdur Sabha, Shri Baga Ram Tulpule,
also lsstied a statement supporting the P & T workers demand and stand.

fagust 3, 1957

At 11.00 A.M, in the Lok Sabha, Shri T.T.&rishnamachari, Finance Ministor
announced the appointment of 4 Commission of Inquiry with Shri Justice Jagannat
Das as Chairman. The terms of reference of the Commission were:

1. The Commission shall examine (1) the principles which should
govern the structure of emoluments and conditions of service of Central
Govemment employees; (II) Consider and recommend what changes in the
structure of emoluments and condilions of service of different
of Central Gover-ment employees are desirable and feasible, _
mind the considerations mentioned in paragraph two below; and (IIT1) Rec
mend in particular the extent to which the benefits of the Central
Government employees can be given in the shape of amenities and ¥-Ch Sty

i e
elolao it

"2. In making its recommendations, the Commission will take into
account the historical backiround, the seanomic conditi in i

and the implications and redus : ; ]

and also disparities in the

service of Central Goverrment

employees of the State Governments, local

on the other and other relevant factors. !

B 1102 am., Home Minister Shri G.B,Fant sought leave of the House
po introdice Mainterance of Essential Services Bill, giving power to thé
bovernment +o declare strilkes illegal and making particinagian in or aiding
such strikes a pisnal offence. ' 3 ; ot

+ + + - In the evening Shrj L.B.5ha:
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In the evening (Aug.3), Shri L.B.Shastri, Communication Minister, WA
in an interview broadcast Dl LEe SIS (el & Rad¥ionsaid ithat, the Fimance Minis
ter's announcement did not alter the position re. the Government's willinemess
to refer the question of interim relief to the Commission, that the Govern-
ment hoped to come to a decision as early as possible re. Assam Compensatory I
Alowance, avenues of promotion, cte. s

dugust 4, 1957

The Joint Couricil of Action inm 3 statement reiterated the strike decis;
saying that the amnouncement is vague and these require clarificatiom; specially
i about the fixing of a dateline for a report and the interim reliel being
{ granted with retrospective effect from the date of appointment of the
Commission.

August 5er 107

Home Minister moved
Yervieces Bill at 12.20

ideration of the Maintenance of Bsgential

Federation representatives met Shri L.B.Shastri, Communication Minister
at 4.00 P.M., who said that a Co ittee will be appointed for Extra Departmenta”
problems if the Commission would not go into their cases, Assan compensatory 1.
wance would be given to all P&T workers in Assam, the question of holidays,
etc. could be discussed further within the course of a month or so and
the question of interim relief would also be referred to the Pay Commission.

At 8.30 .M., the Prime Minister made 2 broadcast Sheech in which he
said:

‘"It is for this reasc

n Lhat we are appointing a pay commission
headed by an eminent Judge of the Supreme Court which will #0 into these
questions in all their Jects and make such suggestions as 2 not only
helpful to employees of bovernmeﬂt, but also keep i~ view the whole
community and our Economy and future development., As I have sald, they
can make interim reports about relief or cther matters. .

"If ‘there are other problems,apart from pay and allowances, these
could be dealt with separately and I hope as speedily as possible."
S S S SRR TR S B S =i

Wetihavie o L regretfully had to introduce a Bill in the Lok Sabha
for the maintenance of essential services. This Bill need not and will
not come into effect if there is no strike.m

The Joint Gouncil of Action reiterated strike decision and sought an
interview with the Prime Minister,

August 6, 1957

%

esentatives met the Prime Mini ter and Shri

At 6 PLM., Fedorution renr st
Lal Babadur Shastri Who raiterated their earlier announcement.s.,

Mairrtenance of Essential Services Bill pansed

by the Lok Sabha in the
teeth of strong criticism and walk-out by the Op

position,

Joint Council of Action dppealed to the Prime

. ACt Minister for more categoric,.
asswrances re. Interim Relief.

Also a point was raised Lt the discussion that the

the Lroadcast end In meetings have »o statutory bindine.
to incorporate them into one and INTounce a

assurancesg given in
Steps should !

- [ o i 3
S Movernment order,

N T b A 1LE57
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Aurust 7, 1957
Urdinance promulgating the Maintenance of Essential Services sict

issued,

Amendment to the Govermment Servants' Comduct, tiules prohibiting ever
demonstrations and providing dismissal from service as punishment in cas
of disobeying, announced.

Certain Fresidents it A B o s e o P belonging to the Congress
Party meet the Commuricats.on Minister, Shri Lal Behadur Shastri. No chamg
in the situation.

August &, 195

Enployees Unioms alorig with their President Shri Vath Pai, M.P., conferred
Com.Darge, General Secretary of the AITUC, in the morning.

Members of the Action Gommittee of the Confederation of Central Governn
*
M, I

It was suggested that the AITUC and HMS should at this juncture give
their advice to the Joint Council of dction as to 2ther 1t was wise to
adhere to the call for strike in view of the steps taken by the Government i
appainting the Pay Commission, etc. The suggestion was accepted and the
AITUC accordingly drafted a lotter. The suggestion was agreeable to Shri
Nath Pai and Shri Rajiri Mukerjee of EMS,

The following letter was addressed to the P & T Federation as it was
Considered that it might help them in arriving at their final decision
On the matter of strike. Sam of the P & T leaders were first consulted
whether a letter from the ALTUC and the > would be of any help to them.
Some of the HMs leaders who were here were consulted and they agreed that
a letter containing our views on the sltuation could be given to the F&T
Federation, Accordingly the following letter was sent on behalf of the AITUC

n from the last paragraph of the letter, it was not

Lor publication, im case the &l Federation disagrees with our viewpoint
The letter was to be conveyed only bto the Action Commitiee and for its
comsideration. But later on, it was found that the Action Committee toolk i
sane view as is expressed here thourh they tock the view independently on
GRETS o) SR e s found that the Action Committee in their resclutiocn
calling off the strike om 8th fugust referred to this letter, though at tf
time they took the decision, omly a gist of our views was conveyed toc them
and the letter actually had not been delivered.

me ant,

ALL INDIA TRADE UNION GONGRESS
4 Ashok Road, New Delhi.
\
To ‘ August 8, 1957
The Council of Action,
IS Federation,
Fusa Road, Ney Delhi.
Dear 1B
Today, the 8th or August, when you are on the eve of finalising vour

Proposed momentous, action of trike, the members of the Working Committec
of the AITUC who are at present in Delhi would like to address you a few w

S

lou are an independent Federation of Goverament employees and as such
JOU are Mol affiliated to any Cenmtral rganisation of trade unions, 1 he
trade unions of the ALTUC, the vast sectioms of the working class in industrs
and services other than those of Gover~ment, have declared their support t
the cauce of the workers in Goversmnent Saryvi
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These workers have been suffering for a long tin?, alg;g w;;? ES;¢:f
j i i des ancd sions m the p cles ©
brethren in other industries, trades dn% profes;1onu ro ; a gL
high taxation, rising cost of livimg, rising prices and moncpo y+p J
; ( 3 :
are the principal elements at present in the economy of our country
causing the crisis in the life of cur pecple.

i i sovernmental servicecs
The demend for the removal of this suffering in the Governmental service
took the form of a demand for Pay Commission,

It 'is nearly eleven years now that a Pay Cgmmission once jgdgég‘ghi
question of the emoluments of Govermmental services. It was high Effb Iy
even if fhere was no serious rise in the cost of living to-demaﬁd bhat tllf stru
ture of emoluments and conditions of service which we hadllnherlted from the
days of the British system be overhauled and rendered rational and Sy .
liberal. but the Government of India, unfortunately, refused to pay heed to
this demand thinking that the Govermmental services were not such a hlgh}y+
organised force as to be taken note of. The result was Phat tbe Government
resisted the appointment of a Pay Commission for a very long time.

! :

In the meanwhile, the P&T Services, divided into several indeae?deni s
organisations, merged into a central Federation and became § poﬁef{u* organisa-
tion. Other Governmental gervices such as those of the Civ1} A%rllnes,

CPWD, Central Government offices, also developed their assoc1at;ons and] ¢
trade unions and gave expression to their demands. The mcvement assuned a :
very organised and acute form, especially after the prices began tc shoot up
very swiftly and after the additional heavy burdens were imposed on the
people by way of new taxes while prices were not pegged to any reasomable
standards and profits remained uncontrolled. A general atmOSppere of. 5
resistance to these taxes, rising prices and profits had come into existence
in the whole country.

it this moment, the ¥ & T federation and trade unions of Governmental
services gave notice of strike to the Govermnment of India.

At the same time, the resolution on Fay Commission was moved in _
the Farliament and the Covernment wos given an opportunity to make its stand i
clear on this question, The resolution on Pay Commission was supported {
by the Communist Farty, the Praja Socialist Party, the Socialist Party, A
the ocheduled Castes Federation and even some of the Conmgress M.P.s as well as
representatives of the various trade unions in the House.

The debate around the Fay Commission generated great enthusiasm in the
coauntry and ‘especially among the Governmental services, whose morale and
organisation gathered strength as a result of the move in Parliament. The
P & T Federation built up a strong support for its notice of strike to

realise its main demands, one of which was the major demand for the appointment
off a Pay Commission.

In this context when the Pay Commission came to be debated in the
PFarliament, the Government Considered it necessary to admit the appointment
of some form of a Committee to enquire into the emoluments and conditions of
service of the Govérnment employees. This Committee, us indicated in the
speech of the Finanmce Minister, however, had no soul or body put into it
and appeared to be a nebulous affair and therefore it did not satisfy any
section of the workers or the movers of the resolution.

Naturally, the movement to prepare for the strike continued unabated, 3
A countrywide response came from all the sections of the workers for the iy
proposed strike of the Goverrmentsal service

5 and no amount of threats was
going to intimidate the workers in the surrender of their demands.

The Uovernment took note of this

state of affairs and on 2nd of
August announced on the floor of the 7

arliament, the appointment of & Pay

« +« » Sommission with three terms
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{(AITUC's letter — contd.)

Commission with three terms of reference which are well-known to you.

The mere fact that the demand Lfor which all the Governmental services were ‘
agitating and which was being so hotly pressed on the floor of the House and
which asua central demand for the last several years had been conceded by
the Government should have generated an atmosphere of victory énd a sense

of pride and should have led to the reconsideration_of phe notice of strike
#iven by fLhe Governmerntal services! eorganisation. Iv did not happen so,

and quite rightly.

Because, the appointment of a Fay Commission which was re§isted f?T fal
long and was at last conceded was immediately followed by the introduction
of ghé Essential Services Maintenance Bill which was the '"big club" the
bGovernment was going to wield against the Governmental serv@ce§, if they
did not give up their decision Lo strike. Not even that. +1the Tf*':“
introducing this Bill, the Home Minister made a speech explaining the terms
of reference in guch a way of putting the difficulties in the way of
granting of demands even through the Pay Commission that one ?oulg d?mopt
draw the conclusion that the Yovernment did not want the Pay Commissio
to yield any wage increase and benefits to the Governmental services.

ok =
. the 5

As a result, the appointment of the Commission itself almost went
imoticed and main attention was concentrated on the question whether any
benefit gould come out of the Pay-Commission, whether any interim relief
was being given or not oy vhether there was some limit for the consideration
of the whole question. :

When this was pointed out by the Opposition speakers, then in the reply
Lo the debate, the Home Mirister mide a reference that the Pay Commission
might consider the question of interim relief if it felt it was compstent to
to do. This sort of hedging statement made thirngs more suspicious and

therefore, the Question of interim relief and some time limit became the Ccntrfi
question of negotiationms. It was right then in that situation that the Central

Council of Action rejected any proposals to call.off that action in view of
the most hdlf-hearted and almost negative statements made by the Home
Minister om tho tasks of the Pay Commission and the outcome that was to
be expected.

Megotiations, therefore, were carried on by Parliament members, trade
union represéntatives and others including the Council of Action, with the
bovernment on thé now two remaining main points, whether interim relief was
either being granted imnediately or if not whether it was being added as a
term of reference to the Pay Commission or not and whéther there would be
some time limit to the report

OnuL
and if there was any time limit about bhat, then whether the interim relief
would be granted with some retrospective effect .

&

LUl EL i L Ol
that the quéstion of interim relief would be Coneidered by ‘the Pay Comndss
But during negotiations with various Ministers, it was found that on this
guestion there was no Common viewpoint in the tinisterial circles and in
some Ministers were doubtful whether the interim relief could he referred
and the trade union circles were entitled to conclude that on this gquestion.
the Government was hed: d vacillating.

In response to this when the Prime Minister made & radio speech, he sad

e

-

EIng : g

Many members of Parliament belonging to the political parties and trade
union organisations which had taken interest i these negotiations and in hel
ing the ‘movemént forward came to the comclusion that Government must refer th
question of interin relief categori

WIEDE HE mitters would be

the Yay Commission and indicate

The AITUC knows that ) wWorlking : 5 0t a bitter experience in
this matter. Fop Cxample, the report of the Kalyanwala Commnittee IResREnE el it

to the defence employees was completely suppressed by the Govermnment and

S pract A ola iyt ey ma b tiae s T

LLlo WwWa s LK

of the FPay Commisgion on this particular questio:

gl ouli,
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practicaﬂy 10 action wag taken on the h
as the Teport went against tpe workeprs ,
tions almost, Came to g4 Stage or £emeral
Was Laken on that report ang that report

L

this report eXCept 3

on thisg ques tion

' Was made available

ninop Question of TeMoving the aomali ag AMong the Various Wings of the
railway Services, the Shan kgp Saran Tribynal has been sittd
and years and yef there is no QUtcone Urtil the INTUuC Came £oryapg

and even
£ot the Tribunal SUspended g Proposed tq resolve matters through Negotiationg.

It is also wWell -l oum that §- the mattep ol railway employees on the very

Matterg Were oq the Point of breakdoym on these Questiong despite the
fact that not only the main demand for the ePpointment af = Fay Commissiow
45 been achieveq Lyt that the p & T Federati ¢ particularly had recei ved
48Suranceg OPenly that two op three or its important deman qs SUch as the
QUestion of 80,000 Workers ix the exbra-departmEﬂtal CIployment and th
question of Assap compensatory-allowance and Questiong
being settleq separately. It was Fromiseq, Tfop exXample, that since
E.D.4, staff of 80, Cop Was =gt actually i, Government
would be Considereq by a Separatq Commi tt pg to be 4PPointeq,
were bPaving the Wiy for a settlemewt, we thought, if the que st
Categorical d8SUrance and the other fyq Foints

A this Juncture tp, Counciy op ST e and the Mem

8gain tpieq wWith the GOVEIMHEht il kil o 5 NOW on Tecord that the Gove

C se definitely rezerring the'qukh'k
of interim”relief to the Pay Cop 1551i0m ang aSSurance yag also &lven to
0se who "egotiateqy these matters that the GOVEaneﬂt would equest the
L and would gi ve Whatevep interim relief g
ANNoUNCement of the Conmﬁssion.

In view of these lategt AS5Uran

ces, a Huesti o has been Posed whethep
it is noy desirabie to pursue the calj for strike. The 1700 85 such hag
Never bean dpProacheq by the p & i) Federation and the Govorﬁmental Serviceg

3for Ny advice S0 far 4, this dispute Or any ot hep disputo, though these
OPgaigationa have been endering all the MO2al support it coulg Lo the P g o

Wil A |
and Goverhmental Serviu_a.S.

Stily, we think that we shnulﬂ“ﬁive to the Counciy of Action, cur
Considerey Opirion on the S S Lo, 5 o befope the P g Federation, whether
to pursye the caly for strike after these E¥ents have taken Place .

We think_that it woulg be B o PUETAR L indicate 1o the
Councy ] of Actidn Qur viey that i, View of Lhe faet, that the Central demang
of all Goverhmont Services fop a Pay CommiSsioﬁ has bgen conceded, that tpe
demand for Interip relief which first did not dppenr 4., the terms O referenCE
has noy, been made 4 term or reference the Pay Commisslo'nJ that the Question
cid CXpediting 5 Psport on the interip relief hag also been Sent up 4o the
Commission, that an Unofficial ASSUrance that the relief wouig be Eranteg
with I"etl“OS,’l’ﬁCti‘v*e effect from the ¢ * af the (;-;_]')point;mn{; of the Commjﬁggi on,
we feel, the Counciy of Actdon Yould be wel] Adviseq i it calls Off the
strike notice ang take Turthep Organigats ] Steps in order tq Create
Conditiong in which all the Promiscs made by the Goverwmen;
the Workepst denmandg are S5atisfiag T tlis conm
Move ment

illegd and

the next Poase of tp,

genuine fann exists that the Calling Off of the Strike ;¢ T R
So decideg by the Council of detion Would lead 4, dnmnralx~-k4‘
WO hgye oW keyed thenselves UD ToSas el




PR

Ly

KA kinkahhkR kgl h ki vk ok ek vokkhk kkkdkik ik kk

%

e

X

9

* R __T_ RO,
*

*

* WO RK IIIG COMMITTES MEETING
*

*

*

"

REPORT
AND

INFCRMALYION MATSRIALS

d % ok ¥ % %k oF X X % sk 3 ok ok ¥ % % o % % % 3§ ¥ ¥ ¥ ¥ *
ok o % N ¥ % % % % N % % % % ok 3 o ok ok Ok ok Ok % OF ¥ ¥ % ¥ ¥ OF ¥ % O % % 2 X b ¥ Ok ek

% BHILAI
5 MAY 14-.15, 1993
*

%*
Je e 3 de Jo e e g de e F K g K de Wk e o v St v de e de v ve Yo Fote e ok e de % dede dek e de v gk e e de e dke e ek

’ ,? &£

i N=) ) M
y Ct,)f_ il ]-"'? Iy N




W

6.
7
25

9.

>

AGENDA

Condeclsnce Reszolution

Confirmation of the Minutis of the last Meeting.
Resolution =ad Crad:ipcizl Committies

Report by Com. 3.D. Joshili on devzlopm:=nts since
tha General Council jeeting in Goa in Sctober
1992, ths communsl situation ~ the tasks.
Discussion on the Resort,

Proposals for strengthsning AITUC's finances -
fixdng ‘of a . spicial levy.

venue and dato of th: 35th 3ession of the AITUC.
Resolucions
Cradential Committec!s Raport.

Organisational Matters.
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Tima-Taole

14 pMay 1993 - 4 P.MM. to 8 P.M.
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Cable: "AITUCCHGH TEL: 38 64 27,
38 73 20,

ALL - IODIa ‘TRADE Uil IO CONGRESS
24, Canning Lane, New Delhi-1.
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Fresidentg; Mo 8. KRISILIAN
Gen. secy : HOMI DASI
Acting Gen.Secy:3.D.J0OSHI

Report of work presented o the wWworking Committes
of AITUC- Bhilai (i.P.) 14-15th May 13993.

o — -

The General Council nesting held in Goa in October
1992, had, after analysing =he situation confronting workers and
their Irade unions, generally approved the line of B e n St e
and developing strugglass of the working class through the then
aswly-~created joint trade union forum of ! Sponsoring Committee

ofPradeiUnion sl (Whil e laying down concrete organisational

as well as frade union tasks, ch: report called upon all AII'GC
affiliates to "unfailingly take lead in PEIRGingUreogedic s
constitusnts of I,U.Sponsoring Committee & other workers®

organisations of left oriencacion for Jjodnt Tagitacion ‘land

struggles on slogans and demands comnonly decidad by T
sSponsoring Committee..® IThe imcedike target and focus of

agitational activity at th: tiwme was the 25th Hovember workers!

March to the Parliament. J3uc the perspectives for the AITUC.-

i

J

l=d Prade union movement we re

(

easoice memeeell pplielc £ sinsel iniiehe
Operative part of the report, wierein were listced the main
casks relating to the building up a formidable fighting front
inordsr to compsl the Govi. to retreat from some of its most

cbnoxiously anti-working class positions.

Some of ches2 tasks gave high priority to the
Sron Ing Wi tiems streamlining our own organisation at local,
o AN o s S oY sr o iy st MRS stace~level, not excluding the
czntre, with utmost sesnse of urgency and €earngstnzss. O0Others
highl ighted %the need to consicerably expand the dimensions of
the AITUC-led Irade Union movement Ly taking up with much more
s2riousness the oft-stressced task of organising the vast mass
Of unorganisasd workers on che basis Oof Cheir prassing demands,
like substantial increase in Minimum Wages, €limination of +“he

obnoxious casual and contract system of employment, etc.

'-ccannnoonantnoz
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sérvices with a view Cto enlisting cheir active ané conscious

arcicipation in solidarity and joint actions against retno

ta¢
7

yradeiSconeoninaiamcine sk ol S0 oeldcae s iCertinal; [CovE .
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CEMinEia SR WolsitEsEN RSB L SE c e L pne sent alifactuall) te pert (on
-he extent to which our different State Commitizes have bz2en
anle to pmwceed towards fulfilment of cach of the above men-
tioned tasks. However, no worthwhile reports from most of i

che bigger states, except to a limited extent from Madhyva

Pradesh, Bihar, Maharashtra, Karnataka and Punjab, have been
fecedyvediatithe eentre. mwmonyg ' the ismaller  states Goa aloaz
hesh senciisomeE. rFeports on activitizs off our: affilifiates in Lhe
territory. From whatever sketchy information could be gleansd
Eromisensissiire porEsgs cnetih igRapriiority task ioflerganising, ths
unorganised has to some extenc »esen undertaken in ths states
of Manarashtra, Madhya Pradssh, Karnataka and Punjab alone.

Conseguently no noteworthy agitetion and stiuggles apgear to

have bezen organiseca for appropristce upward revision of the
prevailing low rates of minimun wages, and abolition of .

contrgct/casual system of zmployment 2tc. on a scale contem

Pldecd AowihneeeEe aical Soune e et 5y A THi s ipartigwl asly
appliss to unorganised,/small scale employments in the vast
B sTE S Ee Glaaid W s it fncrs L g ibemen i, wWwage sl comiE imue o ube
much bzlow <ven to énsure Thns 'rock bottom level of human
extTscenee-—in most of thc'major states like west Bengal,
Madhya Prade€sh, Binar, Uttar Pradesh, Rajastlimn, even
Maharasntra &—Lamil Nadu, etc., reflects lack of attention
Conwamals i b cpllain Eowee ez - hemantiproblemn s Son,. the Spani Gf) tie
SiEaEcEsgiEEEC IsHicometinhni= e Rine ve Sl MnOREe @ Icoma Wiyl Eh o s
major and mors industrialissd states snoulo lag b2hind 12 ss
inGustrial ised states like2 Punjab, Harvana, oelhi, and even -
som& of norih-2astern states ian fixing minimum rates of wages

LI SR Cols OIS R i pIEEC & fdindie s
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possible  fortons tofhazard 'avduess in'regpgct of “thel organis=:

tional state of our stats commnittees. If occasional reports,

.oc.-aco.ne-o3




rather complaints, sent oy som=of our affil iated unions in
. Jm

several staces furnish anv indication many of oqf stace centres

EEELCHEN U UG SN s Sl saape State centres functioning

BF

regularly and democratically o i

P8 constituce a minority.
Functioning of the organisacion from grass--rooc level upwards
continues to be unplanned and unorganised, Tell-tale examples
Oof the isolation in whiich most »f our state centres are func-
tioning 1s preyvided by th: failure of most of them +o ensure
furnishing of replies by our affiliates to an important
quastionnaire circulated from ths centre reqguiring factual

. information on important asp=scts of state of their health,
Similarly th: tardiness with winich the highly important work
of going through the memosrship verification process is e g
handled or supervised by state Centres/our affiliates despite

ATTUCs numerical superiority in the matter of genuine membersnip

does not speak well of their internal organisation.

Hdowever, it is also a fact that many of our affiliates
both in private as well as public ssctor provide exXamples of
much better organisation and democratcic functioning as cComparad.
To othner State Centres, In all but‘w_fgw cases state centres
Llnd themselves rvsourcelvss both in terms of money BIS IV s
), well malnualnaa & efficiznc ddrcs. BEven skmlatal IaClllLl

for proper and efficient func Lloﬂlng of the leaaershlp are
‘dbsent. On the other hand many of our affiliates possess
resources sufficient to ensure LﬂylL sHogeh  funct fondhg. » 1 he
causes underlying these negative aspects plaguing our State
organisations require to pe gone into thoroughly and with
utmost seriousness, and appropriate remedial measures applied
before it 1s too late, e will be deluding ourselves if we
fe=lc pufafediiln nerely by mass résponse to the repeated calls
given by the 1.U. Sponsoring Committee. It is an inexoraple
logic of mass united activity <that the constituent with the
greatest internal coin2sion, compact organisation & clearest
perspective of the movemen: ultimately cmerges as defacto
leading & guiding force.

Before concluding the organisational part of this
r2port, I must confess that several weaknesses in the func-

cloning at the centre continue +o Persist. Resourcewcrunch,

SO to say, coupled with considerable depletion in the working

...6000000104
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strength of the Secretariat due to continued indisposition of
aour General 58cretary, Com.baji, and of secratary Com.Mahendra,
besides permanent absence of ano:her s&cretary for unknown
reasons, nacurally have a telling effect on the performance
oftfCiict eSn sndi SiekE et Cont inuousoUpswiing An Ehe cempo and
dimensions of thelunited rrade Union activity & struggles
place a he avy draft on physique & ensrgies of Central leader-
ship, with accompanying mantal stress & strain. S=rious
tnought has now to be given to renewal of ligade rohdpy be gisying;

RIS EIE D IETSGltl SIS EE) ol et ILiEY
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the 25th November March to the Parliament

e

Coming o ths2 AITUC led movements' role in ensuring
the resounding success of this memorable demonscration of
workers' united wmight, we can certainly feel satisfied with
QU PP ROrTIaRCSAF & Wit SpakCicirlai, participacion from Maharashtra,
and Madhya Pradesh appearzd to be above expectations, while
Bihar & Punjab registered their usual presence., Participation
Framyschi=siadijo InThassEales o BilHaryana,  UsbLt & Rajasthan was,
however, below expectations. It has to be admitted that tne
Centrai leadership displayed some amount of hesitation in
RECSoE = mn Bhe T A Udhdcos Thos cbstoint: s T f 4 cliy s Slaw Cloa i falsiss

Cion to the success of the March,

Undoubtedly the 25th NOcho r March consrituted an

lmportant mile stone in tche u\v“nc of united ﬂctlon of frade
Unions: i eur country .on £he basis of aibrozd platforin of
common concerns and demands of the working [CE@PILEIT TR

massive dimensions and stridently united call to the working
people to relentlessly fight against capital's offensive
against workers' jobs, working & 1 iving econdiions . and: trads
union rights appzarsd as having some effect on the Government
for the time being. This became apparant from the rather
defensive posture adopted by the Prime Minister in his meeting
with representatives of Central L organl Sations “het nesct fdinst

25th November 1993. Howaver the conte mplated follow up of




A
the mighty display of collective strength of Trade Unions by
mounting counter-offensive against the Govt.'s anti-working
class policies & measures through further broadening the oom-
position 'of the emercing platform of popular demands of
different sections of the toiling people, suiffered a set
back as a conseguence of the communal holocaust following the
demolition of the Babri Masjid structure. This mest shocking
and disgraceful outrage against the secular and democratic
foundations of the Indian state, perpetrated in furcherance
of a vile conspiracy hacchad by the fiendish RSS-VHP-3hiv 3na
combine resultad in orgies of communal violence throughout
the country. wWe must fully realise the menacing short as well
-s long term implications of devil-dance of the forces of
religions fanaticism and communal reaction for the development
and advance of our inovemz2nt. The fact that during thes2
communal riots many of the industrial centres with quite subs-
tantial concentration of working class population were seriously
affectad. while industrial centrss like Jamshedpur, Ranchi,
Kanpur, Bangalore, Bhopal, aAhmedabad, Baroda and even Calcutta
could not escape the fratricidal conséguences of the communal
conflagration, Bombay, the cradle of working class movement in
our country witnessasd unimaginably shocking situations wherein
the shiv-sena inspired gangs of iiindu workers blocksd the entry
of their Muslim brethérn in cirtain industrial establishmencs.
Tt has to be stated that the Govi. of India sharss the blame
for th= events leading to the demolition of the Babri Masjid
structure and its grave consegusnces. But for its compromising
attitude and its undue faith in the words of BJP leadarship,

(L0

this tragedy could have been avoided,

AITUC Centre issusd calls and circulars to the state
committees & other friendly workers' organisations to wage a
detarmined allround fight against these diabolical forces by
ensuring large-scal2 mobilization of the working people on
the basis of secular-democratic values of our country and its
Constitution. In the following period the campaign against
communal ism and for communal peace and amity was taken up
first by the Sponsoring Committee of Trade Unions, later

merging into the national movement initizted by almost all

.Q....lc..--b
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secular and democratic political parties and groups,
(esebptttiiefiCangRaeiSSIaEbhe BIPIE consoiicutingia muchl bro ad
platform, Rashtriya Ekta Abhiyan, for defence of secular-
demaichrs siled it nac Be ntmiEs) Glhie S el st Stbie . b AA S ome i it he
Pie Rt kenth il SIRTRTSE e S VIR M T s R RS pant dod patedn in
various programmes, including the signature campaign on the
a RO AT ed gepive b aiiide cidecsiiupolt oy thelis te Frdtigl €ommittes
of the Ekta Abhiyan. However, the centre has no reports
ghboutithel escemll ot parbic lpat ioW oL W ATIUC units: 3t 'Stace),
Distt.’or local levels, Judged by the no. of signed
pliedge Stlec aefvea S sithe St anere® Nt deanneoc bes dladmedi thac
w2 have done as much as the situation demands or as much
SsAEETEis | ipo Senal SNEsn T hsEibe N den | ey ‘per formancel dn’ thils
behalf requires to bes subjected to further scrutiny.

The AIPMUC along with other trade unions and mass
organisations participated in the mass rally held in Delhi
on April 14th sponsorcéd by the Rashtriya Ekta Abhiyan.

Struggle of Public Szcior workers against
. concinuing Government offensive.

Throughout this period workars in the Public Sector
hadiicos contimuct Sheir) struggle 'in various forms' against
different anti-public sector aspects of the new Economic
& Industrial policies of the Government. Despitsz cate-
goric assurances to the contrary held out in the
SpoECEER I DN N Commae e s S vardeou s, Tndust piall SCommi-
Ceessvisec itpl nderditls Idecision, it has continuediito
refer. gdses ofso-callled P, S.sick units to  BEIR«/ In
fact no meeting of the Special Tripartite has been called
for over a year now. Similarly, Industrial Committeces
have also been put in cold storage. Covert retrenchment of
workers in a number of P.3. units under the smokz.screen
of VRS has bean continuing. A large no. of NTC units have
been compelled to stop productive activity on one pretext
or ‘the other. Unanimous decisions of the Special Tri-
pEregteitommi-DteE Vgt war tous - Andusts ial “Conmittee s to
CarEiag el Cal el IReE e @Rt e o ekcimgh oL dndividual publilc

sector units with a view to evolving possible rehabilita-

tion & revival packages for them, are being blatantly flouted.

Similarly, disinvestment of shares Of public sector units
as a first step to hand them over to ths privaté sector
continues: e vemswiitheslcvallkving anyi racionals crite cia),

for their reasonable valuation. Industries Ministzr,

csess /-



Mrs. Krishna Sahi has gone on record disowning total Govt.
obligation towards revival or rehabilitation PSUs ren-
dered sick. This outrageous statement clearly exposes

the shameful double dsalings the Narasimha Rao 1s indul-
ging in. The stateément was promptly condemned by tle
Sectt. of the AITUC. Meanwhile the Govt. ntinues to keep
the TUs in the dark on its position on the Ramanujam
Committez Report. The Lapour Ministry is hold ng back 1ts
reactions and its stand on various contentions issaes,
although according to conclusions of the 30th ILC held in
September 1992, the Trade Unions were to be fully taken
into conf idence before finalisation of the draft of the
proposad Industrial Relations Bill. The AITUC continues
to hold on firmly to its stand that the Bill must provide
for secrat ballot for determining representative character
of a union. WwWhile the INTUC continues to oppose secret
ballot, the BM3 stand is eqguivocal.

Negative features of the new £conomic and indus-
trial policies of the Govt. continue to plague the economy
to ever greatar degree. For instance Trade deficit in US
Dollar terms doubled in April-November 1992-93. Over
30% of the country'!s export earnings are going towards
annual debt-servicing. Outflow on this account went up
by 65% in 1992-93 (April-3eptember) in comparison to such out-
flow in 1991-92 during the¢same period. For other featurs
of the economy th: facts and figures contained in appen,
dicesattached herzto should be carefully studied. These
would demonstrate how the IMF-wW.B. inspired structural ad-
justments and so-called economic raforms have already
started benefiting monopolies and MuCs at the expense2 of
the working masses.

partial success of Public Sector wWorkers' a-gitation B4

Public Secwor workers' agitation against ban on
wage _negotiations, implementation off the Tripactite D.A.
Committee's rzcommendations for increase of fat@ of Industrial,
D.A. to Rs.2.00 per p01nt 1ncrﬂ .se etc. gajned ifurther
momentum durlng ths pprlod fn Sgitatnomn tusyled by sthe
Committee of Publlc Sector Unions. The Committee decided
upon a phased programme of united action, culminating
T ladsedavlt ol in s e nike e s farcav EhenCovie. [ Eoconigade the in
demands. Howaver, even before the date fixed (i.e. 6th

of March, 1993) for service of strike notice on the Public

oc-.8/l_




Sector managements concerned, the INTUC, which had till then
shown no inclination to join or initiate any action on i:cs
own to pressurise the Govt. to concede the fully S Nt
demands of P.S. workers, all of a sudden served a so—-called

strike notice on the Govt. demanding inter-alia implementa-

tion of the recommendations of the D.a. Committec¢ besides
lifting of the ban imposed on wage negotiations in public
sector industries. Apparently this was a stratagem joingly
worked out between the Govi. and the INTUC leadership to
neutralise the effect of the CPSTU's agitacion and strike
decision in order to enable the INTUC to claim the credit
for securing the acceptance of major demands of CPSIU
e e e Tt e e i OV acee pEed t Ehat | Ehis cunningl y-devisad
move culminating in secmingly unilateral Govt. decision

to accept the two major demands projected by the INIUC caught
the CPS3IU leadership perhaps unawares and it failed to

CE ARG thol e wiks difuat dom Jins any-e ffective nanner, | fThere
has besn lot of criticisin from our aaffiliates and other
friendly unions of CP3TU workers regarding bhe failure
aiEho R S SE S IE o e me rgentl meeit ing o fl Ehe’ Core
Committee to revisw the situation arising out of the Govt.s
announcement with a view to provide timely guidance to P.S.
workars and their unions. This aspect of CPSTU functioning
pzrhaps requires fresh thinking and discussions to avoid
such highly embarassing situation in future. A report

on sabsequeént joint negotiations on var ious issues raised
BN EHENCPIS T, aindiClhs eeisulits theroat will « alse be

made by our Praesident, Com. M.S. Krishnan wlo is Conveénor
e liEs Core | ConmilEicEe -

Union Govt.'s budget for 1993-94.

The usual pre-budget discussions with TUs took
place on dnvitation of the Finance Minister. AITUC
representatives participating in the discussions pre-
sented a compreshensive note containing its proposals for
framing an alternative budget, besides making on oral
praesentation of our stand-point on different aspects
of the economy including our own proposals for altéering
the existing budged _structure in order to afford suffi-
cient relief to th2 toiling masses, besides elimination
of serious distortions in the zconomy snd ensuring impro-—
W SIMENE (O, B0 s BEE 4
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However, as feared, the Central budget for 1993-94

turned out to be on:c prepared on dotted lines mbdtivated
by Chedintent jon’ Toficonforms tol the s . B, 2 IMF prescription
for the Indian ¢ conomy. It gives lot of concessions to the
indus try & trade, encour ages induction of foreign capital
even in vital sectors of our economy, initiates privatisa-
tion of banks & public sector undertakings, pnapose
substantial reduction in import dutizs etc. The effect of
all th: measures contained in the budget ig bound to

eriously thrcaten the growth & existence of indigenous

industries, particularly the vast small-scale industrial

sector. Instead of bringing down prices and geﬁerating
employment, it is bound to give considerable upward thrust o
prices of even essential items of consumpulon and add to
unemplovmant in a big way. In SRE EEvesEhersnd s tng
prospect in it for a better life for the mass of the
people, with the indigenous monopolies & MNCs emerging
as its major beneficiarics., The obnoxiously undemocratic
pragticesofubrdng “about ‘a pre-~budget hike in Rlv. freight
S0 pasenmoREE LS Bldi was againizrepeated by the! GovE,

% and condemned by the AITUC S=ctt,

FURTIIER } _BROADEN ING NG OF THe PLATFORM OF ACTIONS

: NA[TONAL CONVENTION OF TRADE U IONS 5 _AD OTHER
MASS ORGANISATIONS.

It is in this background of intensified offensive

v Of the capital in pursuance of IMB-W.B. dictated economic

| Re form#" programme o1 the one hand, and the menaicing
advance of dark forces of communal reaction on' the other,
Thelen Beadeysin Says s oheg v Sponsoring Committe: decided

to resume thé programmes of mass mobilisation and counurj—w1du

struggle sanctioned by the 25th Wovember raIlj." Thu

consideraply-changed situation Tesulting from the events

following the demolition o; Babri MuSJld struttw e,

regquired further expundlng t he dime nsions ©F the mass
movement and despening of its trade union and ideclogical
contant. Conseguentcly, a still broader DlaEEOwEm G FEGINon

|

i demands of the working class and other toiling sections

\

and organisations was corc 2ived gfte TN SGUs s 1o0s - and

| dialogue with other mass organisations of agricultural
workers, peasants, students, youth and wom&n, etc. The
national convention of Trade Unions andother mass organisa-
tions held in New Delhi on the 15th April, 1993 was a
e ..,.10/—
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hfstomiliesste pit inviie . dire ctlon *OE~giving aconcrete

shaps to the idea of building up the broadest possible
platform for mounting counter offensive against the anti-
pecple policies of Narasimha Rao Govt. The basic under-
standing and gonclusions reached in the convention pointedly
state while on the one hand the economic policies buing
pursued by the Narasimha Rao Govt. spell doom for our
economic sovereignty and self-reliance, the emerging
menace of communalism and religious fanaticism on the
other strike at the very roots of our national as well
class unity and integrity. The powerful unity of the
toiling people & democratic masses which has been so ught
to be built up through this National Convention has now

to ke considerably strengthened in order that the twin
ansFatlgnt ronsv iscalnsnterc st jof fowe peopls .gan, be success=
fully resisted by unleashing mass actions of unprece-
denteu sweep oa & national level.

Besides continuing to fulfil the major organisational
and other tasks laid down by our General Council in its
Lasie meEiEainlg s I new tasks emanating from the clearly
defined immediate goal of organising a "Bharat Bandh”
have to be most vigorously attended to. The phased
programme of country-wide united mass activity and

actions, leading to courting of mass Tarrests through-

out the country on the l9th-August, 1993, culminating further
in staging of Bharat Bandh on the 9th September, 1993, musc
claim our most sericus attention.

Our state, Distt/local Committees must immediately
take bold initiatives for bringing together all Trade
Unions, organisations of agricultural workers, and
peasants, b2sides those of other students, youth, women,
cultural groups or organisations and pro-laur sections
amongst the intelligsntia , to unitedly go into action
in furtherance of programme of action decided upon by
The ' Necilonal . Convention heid"on "15414,93%5  -Alltavailable
media, including the press, printed and oral propaganda
and publicity on a massive scale must be utilised to
carry the message of the Convention to every nook & corfner
of the country in order to ensure conscious participation
of mass of the toiling -nd common people in the proposed
RhaFat - Bamain. o amE st beenll vy ensured” byour | stite &
Central leadership that bhe AITUC stands in the forefront
of the titanic struggle that is developing.

P i 7
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Biju Patnaik Committee Report on Austerity,

The ATITUC lost no time Iin rejecting outright the
proposals advanced by this Committez as blatantly anti-
labour. A few weeks back the/%%éirman, Planning Commission,
Shri Pranab Mukherjee, invited AITUC as well as other
represantatiyes of Central TUs separately for a discussion
in context of outragcous recommendations of this Report
which, as is well known, secks to freeze the wagss, D.A.,
Bonus, etc, of the workers & employeces both in public as
Wl bea el e c e ssaiete eis ot dlise digsfavour s ahy 'further
FecnuEmesislunEE P e CHE  Cosvt v il @ny stats., Although the
report by its terms of rsrfersnce confirnesitself to em-
plovees of state Govts., its recommendations obviously
have most damaging implications for hhe entire working
class including white-collar employzes throughout tle
country. AITUC representatives, naturally, gave sufficient
wamnenesaEEE RN SR EEVEL St hrougln | ShidMukherijce, to scrapiiitlie
report of the Sub..Committee without any further considera-
rigrs.o The Dy iChairman was asked to initiate a g=znuine
dialogue with T.U. Representatives on the basis of alter-
native budg=at proposals presented by bhem to the Finance
Minister.

The New Pension Scheme.

A lot of confusion has arisen as regards the merits of the
New Pension Scheme. It hardly needs racounting that the
ARG aee e e RNe suese P il (et e kol . initiate & press  the
idea of introduction of a Scheme by the Govt. to afford
as much social security to workers as possible covering
contingencies, including superannuation, death while still
serving, pension for widows, orphaned children, physical
invalidatdon due to accidents, etc. etc. Again it was tle
AITUC representative on the E.P.F. Central Boarsd,
Com., Praduman Singh who had been persistently pressing
for introduction of a Pension Scheme. Ultimately the
draft of a comprenensive scheéms was unanimously approved
bysia “BrdpactieiCommitise. set up by the E.P.F. Central
Board and forwarded to the Govt. for its approval.
Incidentally, President of the CITUC himself was a party
to this decision, though later due to considerations known

& Sl e e S GRS I S SER Rt e WwtgahewoLr.of the' dcommitment,,

> s ae .12/"—
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The Scheme was reported to have becen opposed by the
Finance Ministry and was all but scuttled, whe the AITUC
took up cudgels against the Govt.'s backesliding moves in
the matter. It was discussed at hhe out-set by the General
Geiun el raanels o i neRs GO 1 tiEe o O . the "ATREC vand: though a
mEe R et e sTaben s favouied I ntroduccien toftthel Sehieme,
Gt e e leitle . SaE nae 1 T e AfurEhe s dl sgussed by eur: Stdce
constituents, a nd their views communicated to the Centre.
Since very few, 1if any, state committees communicated their -
views to the Centre, a Special Meeting of State Presidents
ard Secr@taries was summonad to discuss the Schems thread-
bare. In thesa discussions we also had the benefit of
competent Coms. from LIC.

The conclusions reached at this two-day meeting after
ek ingisameaen depit s sEudy T o Y EEg N provistons,  was thast -The
EElEERschiore] dilbERD Rt s cd . toril CroduesvERe Seheme s with
certain amendments, including its indexations scaling up of the
benefits, including amounts of Pension, dus to further
accrual of substantial amounts to the Corpus of Rs~-5000/-
CrEinsy, adiGs IO O L GeMEY Lsecontribution tost he Eund
Snael i bilve | FORNGER I Rg pERSION, - eEC.  Aav ookl efgcomEain ing
details of the Scheme along with AITUC's amandments to it was
also published & socld in substant ial numbers.

il STeelicites /=l peagsiiy @ st eainisidemed Sviie w - gt FsEm At EER
all along has be<H—EHat the scheme. should in principle be
welcomed, but“Wé“éﬁédIa_EBﬁ%iﬁﬁ;iﬁd_Ehéss_Qur'aﬁéndments

Lol f o e T UL anas Some Otiier organigationsiale? et ier

to. theirt.ignorance about the implications of acturial calculations
and certain other details, or due to totzlly biased and pre-
judiced outlook embarked virtually on an outright assault
on the entirz scheme. To an extent the wonfusion got worse
confounded due to the Govt.'s mischief in making certain i
NSNS CITEERS T han Jeiss dae. chey, proviisienss O Ehetisaie me ras
ErEIEaiC e Al e T sRoa rde - Lo fU rtheryaddEto thereenfusieon
an orchestrated campaign based mostly on disinformation, mis-
or partisan considerations was launched thfough media, in-
EEiCEEe s amelsiinne s AL TLC s Che” Carget. . _Oh.the other-thand, ' the
Govt. its Provident Fund Board Ghief, signally failed
even to clarify the various issues raisaed in the controversy.

N mai bepeReused RN Sy thattdespite: many Shorts
comings of the sScheme there was absolutely no reason for AITUC
Comrad=s to gat swept o£f their feet by the criticism of tie
Scheme, some of which is-patently ill_informed and mis-

AR e) A
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leading . We siould firmly stick to our stand that the vary
ScicoEaEh oy o R B SpETinEsiol o SRt Fodticing a Pensdon iScheme
for workers marks a step forward for the T.U. Movemmant,

and that the stand of the AITUC in welcoming the Scheme
witisthel'amendmsnts  proposed, by i€, is in the best

interests of the working people, particularly the vast
majority in the small and unorganised sectors. And fur-
CreirEReh et T GRS et lwE o stii fi'ea” indcl adming - chedit
for it, since it is going t benefit an over-whelming

majority of workers in the country.
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Increasing number of
Job-seekers (In '000)

——— —— T ———— T S—— S — - S — T ——————— - —————— i — — . -

HEEUE No. of applicants Vacancies Placements_ﬂ
ORGLIVEVRE g Y SEer Notified

ARSNEE 30,247 621 360

1988 30,050 544 2360
1989 S mhl® 599 289

1990 34,632 490 266

1991 36,300 365 29

1992 2 AT 316 180

Sept.

(B)  _Decreasing Employmant in Public Ssctor Fnterpriscs
________________ el Al el SR S 0 0 e o e s S e D G s A S
Year No. of Regular £mployess “%age increass/

(in lakhs ) decrease from preious
: year.

197879 15O -

1984..85 21.07 o

1985-86 21.54 s el

1286-87 Z2ea, 1 Zaieh

1957-.88 22.14 0.C1

1988--89 22.09 (=) (hee 3

189-90 22.36 1522

1990-91 22,19 () 0.76

1991--22 21.84 (=) 1.60

(Pukl ic Anterprises ..

survey -
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(o) Employment in the Private Sector
(Lakhs) :

1450 p2Ras 28

1981 Ens

1983 75.52

1984 73 .46

1985 73908 : 1990 -~ 75.90
1986 T3 .74 1991 -~ 78.54
1987 73 .64

SINIISIS 7S 39 %

1989 P53 (As on 31 March)

e s s i i o s i i A S A i s s e St ) M D S S e St e M SR . o W Sty S e iy S S g e e P e e P

Relates to non-agricultural establishments in
the private sector employing 10 or more persons.

(Ministry of Labour)

(D) Educated Job-scekers
As on 31 December 1531
Males - IE'S5Q
remales - 4549.9
et 513 A

(in chousands)

Matriculates and above.but below graduat:z degree constituted
82.8 per cent of the educated job-seekers and che remaining
17.2 per cent were graduates and above. About 21.6 per eent
of educated job-~-seeker s were females.

. S s S S i S i g P B S e S o St e S S St s W e S P P P e S S e S M S S el S A N SR e P g S e o e e S

Sluggish Growtn in employmen €

According to the latest data compiled by the
National Sample Survey Organisation, the average national
growth in employment in all broad sectors of the national
economy since 1987 has been a mere 1.82 percent on

annual basis.

s oy




Sectionally, construction industry showed 3.58
per cant growth - the high¢ stamong all other sectors,
OB oweaiNaiy ellfe b i el B gais s Sl wateimt i 203 LY vand
transport, storage and communication (2.05%).

Other sectors in the growth in employment are
Mining and gquarrying ~ 1.94%, agriculture aad allied
fields 1.65%. Otheir services together achieved 1.82
1 SN C IS G Gl e @M

Th:z Survey says that the total employment is
estimated at 314.14 million in 1992 as compared to
290.93 million in 1987-88. agriculture and allied
fields provided the maximum number of people - 199.33
million in 1992 as against 185.90 million in 1987-88.
There were 13.38 million employed in the construction
industry in 1992 comparsd to 11.52 million in 1988.

In the organised sector, owr-all emplovment had
increased to 26.8 million in March 1991 from 25.71

million in March 1933,




1992

January
february
March
Aoril
May

June
July

august

ALL-INDIA AVuRAoo
FOR INDUSTRIAL _ sewiliech

1930 tase

228 1124
229 1129
229 1129
231 1139

e

APPEMDIX-TII

CuNsJdiis PRICEH INILK NUMBLRS

150 Base  1960Base

241 1128
242 1193
9h7 P

\ﬂog
e (12132

i
% ui
%57

TEE A
9 5b

September P P d i Sy g
Octdber 244 1203 4 423
November 244 i 203 I iﬁgjl
i , e e
December 243 1198 =
N Bl
_____ B T R i S e S e
e R
]_ "\;‘--lf-?‘)
Tncreasing tread in Coasumer srice Index Numbers
Between 1961 s.:d 1922 tihe Iisse of cousumer price index
gave the Eollowiag otctures
Sedl All-India Consumer Ph i e e apod Rt Sadin
mrice lInde¥: Price Index:
Annual Average for n Rl
£ Lsn vear periods
Calender year: 1960 Base - :
1961 - 104 -
1971 - 190 36
1981 - 441 sl
1991 - 1045 504
1992 - 1169 124
Y447 L (coapzred to previous year)
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Major hike in administered ‘rices

A SPe tinolic umt Products’ exeepl

¥erosene for donestic use

Drocurement Prices ok

Rabi Croos

Issus Prices o- wheat

and rice

Levy sugar

Coal >2rice

Railway freight

& f£are

o — -

Jaring 1992-93

In Jaouary 1993

16 7

in February, £993

by 20.28 %
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iote on the [Criparcite Committes m2eting
on_ Pension sScneme

o — -

A meeting of the members from Central T.U.organisa-

ons in the Special Tripartite Comnmittee, anG the T,U.members

i,

4=

[ 9%
of =he Central Board of Trustees of the P.F. was held on 4.5.93
under the chairnanship of sShri.P.A. Sangma Lo consider the

Pension Scheme.

All Trade Unions said that the Pension 3cheme reguires
jwany improvemsnts and they were critical of som= aspects. r'he
following suggestions for improving the Scheme proposed by all

Central T.U. organisactions. These were:

fles rhe Govt. which has now withdrawn 1its contribution
of 1.164 =0 the F.p. sScheme as is evident from the
8il1l supbmitted. in Rajya Sabha, should.agree to
continue to contribute.l.16% to the Corpus Fund.
And ammendment be brought to the Bill. Minister for
Labour stated he will ‘discuss this with Finance
Mt Eveand it ey, 8o hseg - that, the Govit.'s contribution
continues. TU's green signal to proceed with the
Bill was conditional to this.

25 InGaxation of the rension Scheme as in the case of
Central Govt. employees to be introduced in i
Schams .«

2 All employed persons should be covared by che Schene,
The ceiling of Rs.3500/~ to be removed.

4. If a person guits beforz the age of retirement the
pension scheme envisages pension peing given to him
but wich a deduction of 6% for every year upto 58
years. [fnis 6% cut in pension is too high and it
has to be done away with.

SFu In som: factories workers retire at 60 years.
Pension Scheme speaks of pension CoO these retiring
at 58 yzars. Under such circumstances, persons who
retire at 60 years should not be put at disadvantag:s.

(% Commuzation of pansion has to ba agreed tos

7. e cane SiERE o I
from the prop

= pension fund to be increcased to 147%
ed 12%:
8. Calculazion of pension should be on th2 last drawn
ratz of payment and not che average of 60 months
pay as envisaged in the Scheme;

O v
[}
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OFs The Pension schemes agreed to in Steel & Coal
e sluicsiapic il v e Saer hetmmnplemenced gl Fhe [BREVC I ncules
on this to be withdrawn. If emplovers & employees
agree on a better pension scheme, they must pe exempted
Einorm | BhE  ©EiEad sl SElsEnme -

Phe Minlsetelntor Labour agreed: to "convens ‘another
TR e e ke T L SYISE O i d . s culSistiomn | off i e slehaine it sel fibe Tore
is finalised. In the meantime he wanted all TU's to agree
for the Bill to go through with amendments proposed to enable
the Govt. to implem=nt a pension scheme. All the central TU's .
namely INTUC, AITUC, BHMS, BMS, UTUC(LS), and NLO agreed to this
sllbijlecttoiEn—s conditionch ot the' Gomerame nt. agreslitotcontinue

TEshconcritotedany aerle 16840 S0l ¥ thel CITU: obpoised this.




ANNEXURE IV

Not: on the urgen: nscessity to augment the
AR anCe S WORStRE L AR

The AITUC is an all India organisation funct ioning
since over 70 yesars. e have participated in the national
liberation strugglz, and for defence of the interests of
the working class all these years. wWe have made many
sacrifices to build this organisation. all through we
were carrying on with ¢he functioning of the AITUC by
donations, and affiliation fe:s. We did not find the resource
crunch till about three years back. Though lot of weork
which the AITUC had to do, lot of functions which it had
to discharge could not be done, we somehow managed all
along. However, now the situation has become very bad
that it has become difficult to carry on even normal
activities of the AIIUC Centre. The AITUC Centre has te
dezch=r Follliow ngkma ol o bk
L Lo represent the grievances of the Trade Unions

to the concerned authorities and try to get relief.
2 {0 correspond with the gtate Centres and T.Us

aoout ths problems of the movement.

SH: EEfs=wr aa e aT S,

4. To visit the Statz Centres, attend thair State
TUs' mestings, and guide them.

5 To participate in rellies and conference of the
Lrade Unions in different parts of the country.

Ble: rTo conduct regularly T.U. education camps to train
our cadres.

e To maintain a proper liberary and develop a
department of collection of statisties, analysis
of the same to assist the T.U. movement.

e To discharge our international tasks by attending
the meetings of the WFTU, by paying the fe=s due
o Sroeaspendiiiecint Jon st o

D, fo organise and participate in campaigns at an
all India level, including joint campaigns with
[hSgse RUIE,

10, Publicationsionttopicalidesuc s’ and- ThR.

il o convens= regularly the working eommittee,
General Council M=:tings of the AIIUC as wall
as conduct the Conference of the AITUC once in
(CHOlE S RS R S

L% A< have to get new whole-time cadres to function

cosa2/~



at the Centre for looking after the various joos.

If these functions have to be discharged effectively and
properly we should have adequate funds. At present, our
annual expenses come to Rs.3Y2 lakhs while th2 income is
less than 3 lakhs. The main source of income is the
atdiiiiareio miEc s JRERRt G hs Ya reVEaliscr irrzgular and not: full
and half of which goas to States.

Considering the necessity to discharge our tasks and
face the new challenges, we have to augment the resources of
the AITUC. In ordar to do so we propose a one time levay
of Rs.2/~ per member to be collected before the end of the
VeSS Bl o s mSie SN sl o ms o liie ditr ot it odbe fpaid. €0 the | ATTUC and
the other 50% will remain with the State TUC's. On the basis
of our experience we can consider further proposals in

TEOEDLEE,




A NOTE OF THE GENERAL SECRETARY

AITUC WORKING COMMITTEE 2157 AND 22™
JANUARY, 2006, GOA, PANJIM.

The 38™ Session of the AITUC had called upon for the
intensification of the struggle at different levels, factory, industry,
local, regional and State levelsm, against the offensive of the
corporates, public and private, as also against some of the recent
decisions of the Government, while at the same time, seeking to build
up a programme of action at the national level on the basis of the
broadest unity of the working people. The programme of action has to
be combined with consolidation of the organisation.

Protest against reduction of interest rate on EPF is being
developed; even BMS and INTUC appear to join the movement. A
number of other issues have also been identified, enactment of laws
for the unorganised workers, including the agricultural labour, all out
opposition to the disinvestment of the profit making public sector,
including nationalised banks and privatisation of public sector,

demanding enforcement of labour laws by the Central and State




Governments, particularly for the contract, casual and Badali workers,
filling up of vacant posts in the Government and public sector, against
the move of the Government to abdicate its responsibility with regard
to social security of its citizens, organised and unorganised, also
dismantling the existing pension scheme. Discussion is underway
among the central trade unions to finalise the form and timetable of
the programme of action. So far as AITUC is concerned, we have
suggested a massive convention in Delhi to involve as many unions as
possible, particularly from among those who are not affiliated with
any central body and on the basis of having a consensus in such a
forum declare a programme of action like law violation throughout
the country in a massive way.

AITUC must take a lead in initiating agitation on the issues as
above independently and unitedly. AITUC Secretariat has
specifically, for the time being, identified four States for an intensive
campaign and agitation — Haryana, Rajasthan, Madhya Pradesh and
Punjab - to boldly move ahead in the direction building agitation,
including on the local issues in the background of all problems as

identified above. In the next three months, the programme of action




needs to reach a reasonable level. Individual members of the
Secretariat and the Working Committee should be assigned to
supplement the efforts of the State level leadership.

In other States similar programme should be drawn up by the
State leadership. Special emphasis should be made in Bihar,
Jharkhand and Chhattisgarh. In all States independent programme of
intensifying the movement has to be chalked out. All federations
should take their own independent programmes, particularly coal and
petroleum federation has to move immediately into action against
outsourcing and gradual privatisation. While complimenting the State
of Orissa for the initiative they had taken for organising an all-around
protest against merciless killings of the Adivasis and also against
handing over of the natural resources to multinational companies at a
throwaway price, effort should be made to sustain the movement and
the campaign and also take up the demands of other categories of
workers, particularly belonging to forest. AITUC has decided to
organise a national convention of solidarity with the transport workers
of Karnataka, mainly drawing upon the strength of Andhra Pradesh,

Tamil Nadu and Kerala. But comrades from other States must also




join. The problem of reckless attack on the trade union right in
Karnataka must be raised to the national level. In Tamil Nadu it is
essential that the problems among the affiliated unions in port and
dock are immediately sorted out and the AITUC centre will assist the
State leadership in resolving the issues.

In all the States the problem of unorganised labour, particularly
beedi, construction, handloom as also the general problems of the
contract labour and other forms of temporary labour associated with
industrial enterprises are to be taken up most earnestly and in the
beginning of 2007 during the Budget Session, if possible earlier, we
propose to have a massive march of the unorganised workers to
Parliament. Delhi State must have its conference at the earliest.

The forum of working women needs to be activated and
strengthened. It is suggested that State level seminars, conventions
and rallies are organised to put focus on the specific problems of
women workers. There is a suggestion of publishing a separate
journal for the working women at least on bimonthly basis. There is a

need for having a rally of working women at the national level.




Now on the question of educating the trade union cadres and
organisational consolidation, a concerted move has to be unleashed.
Keeping that in view, we propose to hold regional meetings of the
State trade unions in North, South, East and West, in Madras, Delhi,
Calcutta and Mumbai to discuss in detail the condition of the
organisations in the States as a follow-up to the declaration of the 38™
Session at Delhi as early as possibie.

While calling upon the members of the Working Committee to
increase the circulation of the Trade Union Record, one thousand for
Hindi and one thousand for English, in the next three months, we call
upon the publication of State trade union journals in the respective
elanguage for the assimilation of all India experience, inculcating
among the leading trade union cadres a broad understanding about the
perspective of our activities. To start with, we suggest three States to
move in this direction without delay. They are specifically Kerala,
Andhra Pradesh and West Bengal.

In order to advance the organisation, expand, consolidate it
and to intensify the struggle, it is urgently necessary that we set up

collective team at all State centres to ensure proper functioning of the




leadership, guarantee closer coordination between the centre and
State and move on the basis of well-known principle of individual
responsibility and collective check up. There has to be a proper job
distribution and task of the State General Secretary is to ensure that
job is given to each individual leader is performed, the task assigned
to him or her collectively monitored the work and also evaluation of
performance is done. Sustained hard work, continuous agitation, bold
initiative and drawing closer new cadres and penetration into new
areas can only help the AITUC to break new grounds. Centre, State
and affiliated unions must increase publication of printed materials on
the pressing problems.

Economic reform is in full swing. Attack on the workers
is unabated, unorganised labour is mercilessly exploited, philosophy
of economic reform has been well understood by the corporate, and,
therefore, there is a determined move to downsize, underpay and
overload workers with job burden. It is essential that we move in
action immediately. Along with national campaign, local initiative is

urgently required.



So far as the AITUC centre is concerned, we are also
going to discuss individual responsibility and assigning of job to each
and every member of the Secretariat and look for fulfilment of the
tasks allotted to the individual comrades. While saying so, I must
submit that not only the members of the Secretariat need to be at the
head of the special campaign for agitation and organisation, the entire
Working Committee must be activated as a collective team. There
has to be a broad team of the members of the Working Committee
functioning around the Secretariat. .Similar should be the practice in
the States.

Building construction is likely to start from February. We
have to move out of the present premises within six months. The
present situation is not congenial for us to occupy the building even
for a day.

We have to set up a fund committee, formulate a budget
and look more effectively into the question of raising funds and
management of our resources. All Members of the Secretariat
whether or not stationed in Delhi have to make it a point to come to

Delhi once in a month and the Working Committee has to meet once




in three months and Council in a year. There must be proper
functioning of the leading bodies of the organisation. It is urgently
necessary that not only we have to work together and collectively but
also in a disciplined way to discharge our responsibility as assigned
by the 38" Session.

Once again we repeat - intensify the struggle, continue the
agitation relentlessly and move for consolidation and strengthening

and expansion of the organisation.
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