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A note on the implementation of the Employees' State
Juaurance Sohent...

Ever since the Employees' State Insuranee A¢t came

into forge from October 1954, thers huve been very sarious
complaints against the Scheme, Hany a trade Unions have
repeatedly made representations in respect of these
gomplaints te the authorities concermed but have not found
a redressal of their grievances, There are certain complaints
which mainly arise as a result of the inefficient and the |
defective imrlementation of the Scheme while there are others -
which are the result of the limitations of the scheme itself,
The chaos as the result of the defective working of the
gscheme 13 30 sgreat that in the City of Bombay sbout 828628
vorvers are in danger of losing thelr identity as insured
persons and the medieal pracutiancia are in danger of
loaing their capitetion fees., ¥ith the introduction of the ‘
scheme the employers have emboldened themselves to openly.
jgrore the observance of the factory rules in maintaining
the pr_uerib«i amabulanee room directly under the supervision
of a qualified medical personnel asslsted by an adequate
gtaff, retaining only the services of a compounder, Thia is
proving sc dangerous that during aceidants ingide the
prenigeas of a fastory or mill, when immediate medieal aid
is nesessary it is not made available to the insured worker,
Due to this lack of any provision, an insured wokker under
the scheme Adied in the mill Mu; without any medieal

" aid having been received by him, It is not yet decided
vhose responsibility it was to remier medical ald to the

dying worker, thers being divergent opinions, axpressed
by twa top ranking officlals conmected with the scheme,
The case 1s at present before the Mediecal Services Commitise
for investigation as ordered by the State Government on
being pressed by the Corporstiom. Such is the state of

* affairs even after 3 years of introduction of the scheme,
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¥We will list below some of the glaring defects experienced
by the trade unions and their workers:

1. DRalav in vavment of sickness gash Renefits

Almogt fyrom every trade union affiliated or assoclated
0 B.5.TJJ.Cep ¥o have received bitter complaints under this
category, Yorkers are made to attend the local 0ffices several
times before payment iz made, Phen an insured worker falls 111
he is given loave on losa of pay and his sustenance solely
depends on sickness bensfit, If the payment of tha bensefit
is delayed the worker 1s put % untold hardships, Apart from
the hardsghips end the harassment he loses wages and leave -for
attending the Local Offiece, |

2, lNon aeceptance of medical certificate from azrea not

covered h{ £.3,0,04 {Adternutive evidence by an insured

¥hen a workman rroceeds o hisg village on leave and falls

il1, generally produces a medical certificate af the locsl
physician of that village, Sueh a certificate is refused by
the Corporation on the plea that the esrtificute is not
properly attested by the villags Officlsl (either by' official
rubber stamp or the offieial sesl), Usually the village
officiale are not provided by the Covarmment with any seal

or rubber stam, Under such plea the insured worker is not
granted his sickness benefit and is penalised for no fult
of his. In cases where a worker has succeeded in procuring
a medicial eertificats with neceassary sezl, it has been fourd
that the Reglional Director hag refusad to aceept the certifi-
eate in his own digeretion, Thus the acceptance of alternative
evidence rests aoclely on the diseretion of the Regional
Director and is generslly used against the interest of the
insured worker, We would like to quote one or two instances
in point,

(1) shrl AJF.Hayes, Ins.XNo,31/199246, went 1o hie native
place in August 19656, He fell 111 there and had submitted
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a medieal certificate for 15 days from 28,.2.56 t9 11.9.56 from
Dr, J. 3. Rao, Hon.Aeet,3urgeon, Covt.Yerlock Hiospital, Bolar,
Manzalore dily endorsed YW the villame official, The village
official had stated while endorsing thae aéia Hedicial certifi-
cate that he was not provided with s mubber stamp or seal he
could not affix the same, The insured voréman had also
produced the fitness eertifiecate, Tn spite of meeting all the
requirenents and coing through the formalities the vorker was
not paid his sickneass benefit, This matter wes represented

to the Regional Director by Shri Shantilal Desat, Hon.Secretary
Tata 04l Mills Employees nion (Dombay),

(2) Ine.Fo,31/463912, B Xohar, This workman fell 111 in
his village while on leave, He procuced a medieal certificate
covering his sickness from 21.,2,57 1o 23,4.57, 1o the Loecal
Office, Andheri, Bombay, who asked him to get an endorsement
of the Village Panchayat on the certifiecats, which was duly
eomplied with, After some time, on making emuiries at the
Local Office, he wes asked t0o make enquiries at the Reglonal
Jffice, After about 13 months, he received a reply from the
Regional Office refusing to pay the sickness benefit, quoting
Regulation 83,

3. Risability Benefit:

{a) Delay in aseessmert of the injuryy

{b) Delay in pezyment of dissbility benefits,

In meny cases time token for final determination of Permane
Disability is very astonishing, Mor Instance a worker (I.F.
N0 ,31/738706) received a serious Injury to his risht eye
resulting into loss of his evesight on 16,2,1957, He wae
gettinz tyrentment bt he Ald wot recelve mem Disablenent
Benefit t1l1l 15th June 1957, On 15th June he came to the
Union (K11} Mazdoor Union), and the Union rerresented his
case by & letter to the Regloml Director on the sume day
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and after sbout & month the Unlon received reply that he is
belng paid TD.E. For the parfod from 16,2,87 t» 30,7.67 the
worker could not resume his job and hence ha had no memns to
maintain himgelf, It ig true that the vhale amount of T.D.B.
for the above reriod was peid to him but after 5 months,
Further the T.D.5, was stopped zg the casec was referred to
 the Medical Board for final estimation of his permanent
disability. The Union wrote a letter ¢o the Regional Director
on 26th Auzust, 1957, No reply was received and his permanent
disability stiil remaina unestimated,

Aftar such disability the worker cannot do his job amd
naturally he wishes to resiug and go to his native place as
living in Bombay is toe coétly for him, However, he cannot
de &2 as he may be called anytims by the medieal board, Hence
ke has to remain in Bombay till his claim is finally settled,

2, Rama Krishna Chavan, I.7 . No.31/12 632 recelved an electric
shock on 12.3,56 from vhich he did not eomnletely racover.
True, he received his full T.D.B.smount, However, =g he had
not eompletely racovered and zs there was a danger that after
sometime he may become permanently disabled and thus become
unfit for work, the Union sent a letter on 28.,12,56 informing
the Z.,5.1.0. authoritiss that the injury is likely to result
in permanently disabling the worker, The Regionszl Director
refaerred the matter to AJ O, and finally on 3,3,57 (i.e,

\,  after about 9 months) there was a reply from the Regional

Director that the medieal hard has assessed his permanent

disability vrovisionally for one vear at 2855, Thus the
matter wvas settled after 1l months after tha injury and 9
months after the revresentation bw the Union,

The workers have to suffer a lot on account of the
delay. In adme cases of accidents although the enployer
sends a certificate of the aceident to the Local Office and

Pesedes
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& 6opy to the Panel dogtor, the lLocal Office will, at the
tine of the payment of benefit demand the production of a
gertificate from the employer. This procedure adds to the
delay in making the payment, There are ingtances wherein it
is found that workers get tired of the tedious and dslayed
procedure adopted by the determination of permansnt disability
and gives up the treatment and runs the risk of being permanert
1y disabled, He somatimes Fives up the treatment under E.S.1.C
and goes to the private doctor and in the snd foregoes the
permenent disability Benefit in addition to running the risk
of being permanently disabled, It is likely that the
treatment may be appropriate but the absence of regular payment
of temporary Disablement Benefit in time exhausts the vorker
completely, This delay is not something inevitable and will
prove criminal as it involves the future of the life of a

worker,

4, ' z

Since 1956 the Corporation has extended cash bLenefit
period from §S deys to 18 weeks, However, the rate at which
he is paid for the extended period is less than the normal
S.0.Be rata, The T.B, patient has to take a long treatment
and he should be paid for the exteanded period at the same
rate ag the 3,0.5. rate, Further there is always delay in
considering whether a particular T.B,Patient be granted
oxtended benefit, This delay should be avoided and when the
medical authoritics express that they sispect timt the
patient is suffering from T.,B, he should be paid and given
extended benefit without delay. Similarly, there are no
adequate number of cots reaerved for T.5. patients and hence
a worker has to wait for a number of days. There are instances
showiny that workers had to wait for more than two monthe,

If ¢« worker manages to get admission in some other
Hoapital \there is no reason why ghould he not be supplied

DB,




with the necessary medicines, If the Scheme cannot provide
adequate Hospital accommodation and as long as it canmot, one
wonders why should the medical benefits be not extended to a
worker if he finds accomnodation in any Hospltal.

Oy Compensation to insured person who ars temporsrfly =

TIRFial e

Sometimes it happens that a worker gets pemmanently or
temporarily disabled on aceount of aome hjaauon or any
other medicine administered on him by the panel doctor. Such
person is legally entitled to S3.L.8. for a period of 56 days
a year, ,wa_'er, he has to remain unemployed for & very long
time as he is @isabled. Many times he loses Lis job as his
smployer ean diacharge him according to rules of the E.3.1.0,
In such cases, there should be guarantee that he des not
loose his $od, Further he should get 3.,0.B, for the whole
of the period required for his complete recovery and in case
he is permanently disabled he should be palid POB. for his
while 1ife,

Followinr instances vwill illustrate the necessity
for such proviaion 3

I P JN0,431/202966, recsived an injeetion on or about
27th Juns 19565 his right hand was paralysed, His case was
represented ty the Union and the Union took him before
the Medical Service Cormittee whose funetion is to hear such
complaints, On 23,1,57 and placed its evidence and requested
the Chairman to pey the I.P,y S.C.R, for the whole period
as the I.P, had not recovered till then. The Chairman said
that 1t is not in his powers, According to rules the 1.P,
has rights to appeal to the State Government one month after
the descision of Surgeon Seneral, In the above case Union
received a reply on llth sy 1867 informing that the MS.C,
rindings shall de communinted to the Union, The Union did
not get them and had to wait. Again the M 3.0, called the
Union on 23,7.57 and the evidence was placed with the above
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request for S.,CB. Mo reply is as yet received, Further,

the Regional Director has no powers to give 3.,C.83, in sueh
cages and hence the worker had to suffer from the disability
for over a year and had to remain unemployed. Fortunately,

the employer was kind encugh t give him light job in June
19567, Anyway he had no Job for 10 months, because of the
above disability, Such cases be treated on par with injurieks
arising out of employment and compensation be paid to the
insured persons, It is likely that the medical practitionsr
may not be at fault at all, However, the worker has to suffer
and he should therefore be paid compensation,

6. Maternity Bemefity- A worker who has not paid 18 contri-
butions in the correaponding period is not under the Scheme
entitled to any S.,CH8. This rule should not be made applicable
in case of women worker and a woman worker paying the subgeri-
ption should from the very begimming be entitled t0o maternity
benefit, The Hatarnity Aet in this respect is too old and

it should be mmended # as to allow this coneession to women

wOrkers,

7. Madicsl treatment under the Scheme: Though it is a fact
that due to the agitation eonducted by the Trade Unions and

bty the Panel doctors Association there is slight improvement
in the supply of druge and injections, still the scheme does
not provide all the medicines necessary for curing an illness,
Consequently the workers are foreed to purchass medicines at
their owvn cost, In cases which can be characterised as
serious, full discretion should be given to the eonsultant
for prescribing whatever medicines are necessary, It will be
a mutter of interest to note that the Panel doctors are not
authorised to prescribe injections like Vit.,B.Complex, In our
Country the poorer strata of ths pesople are largely suffering
from the deficlmncy of vitamine and particularly that of Vit.B,
Henge these injections sxwsmghxiixmshould have been on the
PeesBase
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1iat of drugs parmitted, right from the beginning, But for
obtaining these injections through the proper channels of
EeSel ¢S5+ an insured person has to spend a day oB two by taking
leave from the factory which involves loss in his earnings.
These injections doc not cost more than Re,.2 and even if the
vorker is asked to purchase these injections he would de

saved from the sickeninz waiting in queue and the éomcquont
lose in his earnings which he may have to forezo, The 11¢£

therefore should be comprehensive with regard to common disezses
and should be kept abreast of time, "

Undua delay in getting aprointment with the Consultant,
gcausing harasspent and loss of earnins on Lransport.t..

In this eommection Ye want to point ocut that just as in
cases of insured workers suffering from T.B5. Cash Benefit period
i{s extended from 56 days to 18 weeksy similarly patients sufferi
ng from diseases like cancer, Gastrie or Duodenal ulcers,
Hypertension, Astims whieh require a lomy trectment and rest,
shoudd be given the extended Cash Benerit like the T.B.patients.

Panel doctors refuse to give treatment o a gick worker
under the plea that the case is under the irnvestigation of a
consul tant whenever a case ig referred to a consultant, Ve
know of & case in which a worker suffering fyrom an ulc¢er on
his wrist, while being investigated by & eonsultant was refused
treatment by a panel doctor under the plea that the disgmosis

was not elinched, The treatnent meanwhile, would have, at the
most involved, dressing of the wound and that was essential
in order tc keep the ulcer clean,

Ingueeicient Hospitallsation fseilitiesi-The mumber of beds
reserved for the ailing inswred person are 80 inadequate that
frequent visits to the Hospltal by ‘nsured workers for
admigsior has become & common exverisnce, Request for rosm
hag become the rule and admission has beesre the exception.
The non-insured members of the public get admiassion more

p.llgog
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readily than an insured worker, Thus an uninsured member of the
public has more guarantce of hospitalisation than an insured
worker, The insured person in need of hospltalisation Xiaxmxsnx
inaxeek has 0 preaent himself once a week at the Fospital which
he does by taking leave from his work only to be t0ld that he
mist try again, There is no arrangement to send him word so that
he could be saved from further botheration, The harassment which
an alling person has to undergo for admission into tfhe‘ Hospital
is thus extremely agonising and insulting, The Jandhi Merorial
Hospital whieh was amnounced t be ‘built for inauwred persons
under the Scheme is not yet in sight, though three years have
passed, Tae arransements which the Corporation has mde with
two private Hospitals in the City are, to ssy the least, most
unsatisfactory.

.. If an ingured worker becomes unfit for work either due to .-
old aze, general debility cr any priracted iliness, he cannot

be declared to be unfit for work by anybody under the scheme,
The authority does not vest either with the Panel doctor or

the Consultant or the Medical Services Committee, e are of the
opinion that this authority must lie either with the Consultant
or & Board of Doctors and such a worker who is declared unfit
for work should be entitled to his gratuity and other benefits
no matter how :uarxar years of servige he has put in, The
employers will be generally opposed to suck a provision us is
the experience in the Textile Irdugtry where the “ratulty Award
mnakes it obligatory upon the employers to grant gratuity at the
rate of one month's basic wage for each completed year of service
for the periocd before the coming into foree of the Provident
Fund Act 1252 in Textile Industry in Bombay ard half a month's
basic wages for earh completed year of service thereafter
subject w & maxisum of 15 months' basic wages to be paid W

him or to his heirs or executors or nominees as the case may be,

(Bombuy Governwenmt Gapette dated 13th December 1956).

PeelOse
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s» This thoy do ufider the plas that the sicknoss mist be covoxed
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Dissntitlementa~- Many a times it s> happens that the
emloyers do not send the workers' éoniributions to the
Regional Director in time, whersby the Reglomal Director aends
a notise of disentitlement to the worker com arned which he
generally does not receive in time, Only when the worker goes
to the doctor for medical benefit he comes to know that he
is di;entiued 1.0 any bancfii. The insured worker becomes
entitled only when he produces a u'n;fg%ﬂeaﬁ in Form ESIC 37,
The worker in this case has to suffer far no fault of his
snd such cases bacome the cause of unneceasary embitterment
between the doctor and the inmred-ﬁi;rkar. Even if a worker
becomes diacnt.itled. o madical benezﬁ't accoordiny to the
provisions of the Scheme he mist know it defore the disentitle-
ment starts,

¥lacellanegugt~ Flrms taking undue advantage under the

Yhan n workman £alls 111 for 8 days including the weekly
holiday which is an unepaid dey, xkwik while the Corporation
salculates his wages for all the 8 daye anxl paye half the
amount s sicknesg benefit, the employer, where he has the
practice of paying full wages for pleckness, takeés into
account snly 7 daya andealculates wages fox onl_y 7 daye
and paye only the resifual amount x# out of the 7 daye wages
after deducting the amount of benefit pald by the Corporation.
In actual fact he should have paid the half assz;gaa for the
8 dayR. _ |

Some employers, where they have econtinued the sick leave

: benefit granted prior to the Inaurance Yeheme coming into

force, ars deducting per foree privilege leave of workmen
againat sickness if that workman has no sick leave,to his
eredit under the company's old sick leavs riles, / Thus the
workman 1s foreed to aexhauet his orivilege leave for
aleckness sovared urder the Schewe, The Corporation says sich

an action on the part of the employer is not in violation

af® ?ha ¥_2_ 1. At
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The Secretary Pt ! ‘e
All india Trade Union Congress, \ 2133 ik%éég%
New-Delhi, o

5 i P i
B PRI T e

Dear comrade,

Please & find enclosecd herewith details of the
CB Case No 42(B)/61 , which has not been referred to
adjidication nor the employers agreed for arbitration, This
is am imprtant case regarding the dismissalof 15 workmen
including the General Secrectary,Tressurer and meberexcutive of
the Labour Union, Beheri, Please take this matter with the
Central Labour Ministry at.the earliest,

With greetings,

Yours comradely

o

(Samir Kumar Dhar)
e Yor General Secretary,

e
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(U.P)

THE LABOUR UN1ON, BAHERI, N,E,RLY, DIST, BAREITLY,

' dated 23rd August, 1963

The Secretary

All lndia Trade Union Congress,
5, Jhandewalan,

Rani Jhansi Road,

NEW DELHI-1, in
BRI Subject :~ Regarding C.B.Cases/which Adjudication
Dear Sir, ;- Dot granted,

With referenceto to the circular letter No, 8/63 dated
27th July, 1963 of U,P,T,U.C., regarding the above noted subject
1 ame herewith supplying the requisite information in the
prescribed form as under :-

WEHERE ADJUDICATION HAS BEER TOTALLY REFUSED,

1. Name or the Company.

2, Rame of the Union,

3. Demand charter with the ...
date on which it was
submitted.,

4, Conciliation proceedings,,.
with date and result,

5 Whether offer for
Arbitration was made ?
If so, give result and
name 0f the Arbitrator
suggested,

6. Whether the Govt, s
communicated to the uUnion
the reason not referring
the case to adjudication
and copy of this,

fi- i3
[N N

7. The nmumber of workmen
involved,

Encls ta. (a?chve);

The Kesar Sugar Works Ltd,,
Baheri, N.E.RLY. DIST. BAREILLY,

‘the Labour Union, Baheri, N.E.H}
Registration Ne, 346 dated
23rd June, 194§,

Demand Charter was submitted in
the second week of March, 1961
in respect of 20 demands of the
workmen among which main demand
was in respect of Payment of
gonus for season 1951-52 long
ue,

CeB,Case No, 42-(B) of 1961,
Application was submiktted to

the Regional Conciliation Officex
Bareilly on 29th May, 1961,

The case was heard finally on
14th July, 1961,

Copy of the written statement
submitted before the R.C.0.,
Bareilly is attached herewith,

No Offer for Arbitration was
suggested,

Govt, communicated the Union for
not referring the case for
Adjudication without giving any
Treason,

Copy of the in-expedient order

is attached herewith, s

Sixteen workers involved.,

Yours faithfully
¥OR THE LABOUR UNLON,
Dol ov
HE e
SECRETARY ,
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Phone : 34-2044

\\\? v WEST BENGAL COMMITTEE

All India Trade Union Congress

249, BEPIN BEHARI GANGULI STREET, CALCUTTA-12

............................ Date lﬁto__AUgust, 1963.

ROB. s
To,

Coms Satish Loomba, e S FE e
Sgeretary,
Al) Tndia Trade Union Congress,

New Dalhi.

Dear Comt¢ Loomba,

You have perhaps already received a letter(an unsigned
one) from the Garden Reach Textile Workers' Union giving details of dis-
putes which have not been referred to Adjudication by the Statas Labour
Depqrtmant.

I am enclosing herewith a copy of letter raceived from
the Bengal Motion Picturs Employees in the sams matter,

We have issued a Cirgular to all unions asking for such
particulars as have been asked for in your earlier letter, I would con-
tinue to send you particulars as soon as these are received from Unions,

The list of unions is haing prepared and will he sent
shortlye.

#ith greetings,
Yours comradely,

Yty T brtr—b
\Jw};jj g Secratary ‘

L
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BENGAL WOTION PICTURE EWPLOYZES®' UNTION
126A, Dharamtala Street, Cglcutta - 13

31-7-1963,

Secratary,

West Rengal Committea,

All India Tpads Upion Congress,
249, Bowbazar St.,

Cealcutta.

Subs- Ygur Circular dated 24,7.63.

Daar Comrade,

In reply to your above circular we ars sending our annual return
for the year ending 3lst March '63 as it is requireds

According to the k item Nye 2 of your circular we ars submitting
the following facts s-

1. Following are the disputes which have not been raferred to adjudi-
cation or arbitration by the State Governmsent,

(A) Opera Cinema, 5, Dharamtolla 5t. Cglcutta, dismissal of Sri
Pachu Tarai on 31.12,61 (Labour Officer Sydi S, Bhattacharjee).

(B) Plaza Theatrs (Karseong) dismissal of Sri Kasiman Pradhan
(Coneiliation officer A,L.C. Darjeeling). .

(C) Meghdoot Cinema, (Seliguri) Denial of af job to Syl Pasista Singh
(Conciliation Officer A,L,C. Darjeeling)

(D) Dipti Cinemm, Calcutta. Tllegal deduetions from salary of 4 work-
men Sypi Hari Sadhan Chatterji, Mihir Kr. Achearyya, Rem lMalakar and Kesto Mondal
(Labour Officer Sri S.K. Ranerjee).

contd/2

s e B Bt S T S




ZA

(z) Refusal of Government to send the dispute on denisl of job
to 10 workmen in Park Show - Noor Mahal Cinemas, Cglcutta on an ebsurd plea
that this denial of job to 10 workmen is an iamdicidividuak individual
dispute,.

(F) Refusal of the Government to refer the dispute on dismissal of
Sri Amar Dgs (Chief Operator of Paramount Cinema, Cplcubta) to adjudication
on the fake plea that his case was not rdpresented by the Upion,

(¢) Rgfusal of the Governmentd to rafer the dispute on dismissal of
M3, Osman of Rogent Cinema, Cglecutta, to adjudication on an untenable plea
that allegation againsi{ him made by the company was apparently true,

(H) Denial of Medical benefit to Cinema Industry workmen (provided
in the Award of Omnibus Tpibunal for Cinema Industry of 1960),

Thanking you,

Sd/- Haripada Chatterji
Secre‘bary B.M.PQE.UQ




Ref. No...

T[4/ 63/559

3 ﬂ ."?;“ ot _»
Encloseds g shove. ( — -

" PHONE : 45-4092

Garden Reach Textile Workers’ Union

REGD. NO. 463
( Affiliated to All India Trade Union Congress )

PIEOXRRAOROAD : CALCUTTA - 24
I/1, Garden Reach Boad,

0 Date 2907-1963-

A‘ !' T U' C;. -
: Btc.:gciud.i@)f&jﬂ"5*{“%"?‘“?‘{';

snnee
&% "A rn¢n¢ql"“."l§‘.".‘.‘.
ah bismg ot

Comrade General Secretary,
All India Trade Union Congress,
Reni Jhensi Rozd, New Delbhi.

Dear Comrede,

We have resolved to raise signature of ten-thousand on the
Great petition and elready more than 2,000 signatures have been collected,
Union militents =nd workers are collecting the signaturcs in squads in differstt
‘bastis' and locelities of workers, The responce is very good, The INTUC Union
end the menagement &ze meking campeaign opposing the signature cempaign stating
thet signature goes sgainst the Defence of our country and amounts to cempeign
against Nehwu Government. But the responee is very good., Many workers belonging

to INTUC and Congress have signed the petition,

We have hold & general meeting of the workers on 25.7.63 \
at Kabbales Maiden and heve started the campegen of countering the enti- working
ckdss stand of the INTUC and out stand for Defence snd development of India,

The Jute workers of our area sre also doing very well,

We expect to raise 20,000 signatures from workers and

their families in our area,

I enclose herewith some particulars in respect of

e Co Ml e d oSS Lt e

reference of disputes to Adjudicetion as directed by BPTUC,

With greetings,
Yours fratefmally,

P
o

(&run Sen)
General Secretary,




KESORAM COTTON MILLS LTD,(Birla Bros).
List of disputee which has not been referred to
Adjudicaticn, degpite recommendstion by the Labour
Somnigsioner, W,Bengal,

— e s

1, Permnency of workmen,

There are more than 1,200 workmen and employees ian the
gbove mills, From the same 10,500 workmen are members
of the Provident Mund Ingitution i,e., have got continous
gervice for more than one ysar,

The mill runs 7 days in every week, by gizging stagarring
weekly off days to different wo rkers in different days,

The mills require 8,200 workers every dsy and one-sixth is
required to work in weekly off deys, i.e .9,600 workers
are required for desily requirement.

But the mills kas kept only 6000 permenent mpzx hands, Thus
about half of the workuen are being shown as Bszdli or
temporery hands,

The Union rsised the digpute for permanency of workmen &s
early as July 1960, Conciliations took place firstly by

the Labour Cfficer and then by the Deputy Lebour Commissioner,
Sri Quader Nowaz, On 23.8.63 in a Jjoint conference the
repregentative of the manegenent agreed upon a formula,

which was gonfirmed by Sri Nowez by his letter No, 8/3069

LC dt, 24.8,60, (a2 true copy enclosed),

But after that the mensgement refused to implement the same,
And the Lebour Commissioner sent a report uander sec, 12(4)
of the I,D,Act recommending Adjudication of the dispute

as the management refused to settle the dispute, But the
Labour Department of West Bengal has kept the said report
in cold storage, We were informed by the Asst, Secretery,
Labour Department that discussion with the management is
being done regarding the above,

Taking adventage of the situation, the management is introducing
widegpread 'rationalisstion' and increase of workload
unileterally,

2, Ingreage of workload and introducticn of Rationalisation,.

The company has increased workload and have introductica
various rationelisation schemes unilaterally and even

in violation of Sec.9A of the I,D,Act, Workmen zre not b&ven
given the share of the gains of !'rationalisation' and
though there is an asgreement dt, 23,12.57 (Tripartite)

that such would be mutually settled, The Union raised

the dispute and many Joint conferences were held, Some dates
are given: 7,12,60, 28,5,60,» 30,5,61, 7.6,61, 11,7.61,
6,12, 61, The mills were also visited by the concilistion
officer, The company refused to settle the matter and

the conciliction officer has recommended "ADJUDICATION® of
the dispute and has sent report uader sec, 12(4) as early
as Meay 1963, But the same is also being kept in cold
stopage by the Lzbour Department,

3. Befusal of employment of 5 wgqrkman.

Some 5 workmen were denied work without asigning any
reasons in the yecr 1961 and the Union raised the dispute

Joint conference numberimg more than 10 were h
voint X I = eld, from 11,7, 61
8,12,61, 22,5,62s and other dates by the concilia%ion officer?
Sri S.Bhattacherjya, Labour Officer, W,Bengal,

T
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We offered for arbitration, But the mansge ment
refused, During this time one worker, &Anu had to
resiens for long period of deniel of work,

And the Company dismissed one worker formally, namely
Sewalal,

Strengely on 24,4.63, the Government vide their letter
No, 1673-IR/IR/8L.15(F)/62 informed us that

" Md, Heumif, it transpires that the Factory Manager of
the company requested the Labour Directorate to direct
Md, Hanif to see him, Sri Eanif was accordingly advised
but did not see the factoxry maneger,

" Sri Sewalel was given work only at the request of the
Union after & period of absence, The workmen Prayed fzx
to be excuwged for low production'

" Rsjendre in the leave application did not mention the
Period for which extension of leave was prayed for, He

did not also mention the nature of illness in the epplication
The application for extension of leave was, therefore,
rejected by the Mancgement,

..."Government do not consider the ccses of these workmen
fit for intervention,",
The Union protested sgainst the above arbiltrery decision of
the Govt, vide our letter No, KC/11/83/349 at. 6.5.63.

We stated that Md, Henif was denied work without charge

sheetz for more than 2 months, though he is a Permanent worker,
He was taken back into work after the dispute was raised

by the Union., The contention that he did not met the Manager
is felgse as he was allowed to work only after he met the
Menzger, He has not yet been paid wages for the period of
unemployment,

2, Sewalal was not absent for a single day, He wasg
denied work without any reasons, or chargegs for 3 months,
The compeny has dismissed him without teking permigsion
from the concilistion officer,

3. Bajendra could not mention about kimxidk=mm neme of
digsezge (the medical certificate of the Doctor stetes the
seme), The Doctor advised him rest snd treatment $ill
Tecovery =g &s such he could not mention the period,

4, Be; Jhingoor- he is a permanent worker and he wESs
denied work wit . out cherges for more than 2 months,

As yet the Government has not taken any steps or
have not yet referred the matter for adjudication,

58 Wege cub in colour Winding & Doubling Dept.

The company made illegal and arbitrary wage cut of the
workers of the department, The Union raised the digpute

\ as early October 1962, Some Joint conferences were held.
We sug-ested arbitraticn and the conciliation officer

wrote both the parties on 11,12, 62 (8/39‘79(2)/LC from
Sri B.K, BOY:

Agst, Labour Commissioner whether we are
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agreeable to volunatry erbitration, We accepted the

same and suggested the conciliation to act as Arbitrstor,
We were told on 9,4.63 that the compeny is agreeable to
accept arbitration and the name of Sri H,M, Ghosgh,

Deputy Labour Commissioner, was accepted by both the
perties, We signed the arbitration form on thet day,

But as yet the same has not been referred to AHBITHATION,

%, Demoting 57 clerks as Semi clerks,

In West Bengal there is no provision of keeping employees
as semi clerks, The Ayard of cotton textiles of W,Bengsl
mentioned only 2 types of clerks, Matriculate with a scale
and grade and nonmatric with another scale of grade and scele,

The compeny illegslly demoted 57 clerks as semiclerks after
the report of the 'Cotton Textils Wage Board.", We raised
the dispute, The same was raised in April 1961, Meny

joint conferences were held, Sri S.N,Roy, Deputy Labour
Commissioner, W.Bengal and Sri Sesadri, Joint Secretery,
Ministry of Commerce & Industry, Govt, of Indias, mede
enquiries visiting the mills, going through books etec.

The report to the Govi, wes given by Sri S, N, Roy,

accepting our contention and suggesting the wmxkmx employees
to be trezted as 'Clerks! and with benefits of weges

boad and as per agreement dt, 1,3, 62,

But the compeny has kept still unow all of them ag semi clerk,
Have denied them the clerical grade and scale, special
high cost allowence etc,

The Govt, has not teken any steps against the compeny nor
have referred the matter to ADJUDICATION,

6. Demotion of helper wecvers.

For 4 loom working in the mills there is an agreement

dt, 4,7.57 stating that helper wezver for ezch 4 weavers,

i.e, 16 looms will be paid 6§ percent more than the
weavers, Some permanent helper we:zvers have been demoted
to the rank of weevers,

The Union raised the dispute on 10,8,61, After that

as meny as 15 joint conferences were held (Concilistion
officer) Sri S,K, Bhattachajjya. dt, 18,12.61, 14 ,11,61
15,1.628s =nd other dstes,

Please note the delgy of the concilistion officer in the above,
We offered for Arbitration, but with no avail,

o Dismissal of workmen- during the period of
Industriel Truce,

Ag you know that many workmen have been dismissed or
discharged and victimised taking the advantaze of emergency,
We heve raised dispute since October 1962 sbout thex ssame,

We offered for Arbitrastion but the company has not
ggreed to the came,

Violation of the &werd 1958 in respect of Gratuity, Sick leave,
and contract labour,
LN I 2 4"
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The cotton textile Awerd granted 15 days wages as
gretuity for the uncovered pericd of P, F, and rules
for gretuity wees as per P, F, dues, The Company refused
to accept the geme,

15 days sick lezve with weges to all workers, But the
company peys only to those wko put in 240 days work in
the yesr preceeding, 4All others are dmanied,

Contrazct labour wes abolished, Put the company engeges
in the process of work,

The compalin of the Union is from August 1988, Many
conferences were held, The State Implementation Officer
gave report against the company, We raised the same

in the Stste Bvalustion Committee, The Labour Commissionels
West Bengel in the said committee personally took the
responsibility to teke up the matter,

He convened 5 joint conferences, But the company refused to
accept even his terms, The Labour Commissioner bad sent
his report on 1,10,1962., But the szme is being kept

in cold =kmgs storaze by the Steate Lebour Departmeunt,

vesessess The above are few examples how disputes zare
handled and denial of adjudication and implementation done,

1, Neme of the Companyi- Kesorsm Industries & Cotion Mills
Ltd,,» 42, Garden Reach Rozd, Calcutta-<4,
(Birls Bros).
<, Hame of the Uniont- Garden Beach Textile Workers!
Union , 1/1, Garden Recch Ro:d, Cal 24,

3. 4.5.~ Given abowe,

Y. .... Only in case of 3 (refusel of employment) some
false ples has been given for not referring the case
to adjudicetion, In other case Govt, is keeping mum,

vii). Pemmanency- 4000 workers, Workload- 900 workers,

Semiclerks- 57, Helper wesvers- 1l, Digmissal
& victimisation- 150 Awesrd 58. 21l workers,

With greetings »

Yours ﬁﬂmm- ﬁ"raten;ally,
B el
_’___r) < i
U

( Arun Sen)
General Secretary,
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Government of West Bengal, :
* Officex of the Lsbour Commigsioner, West Bengal,
New Sectt. Puildings, 11tk floor, Calcutte-l,

From: The Deputy Lebour Commissioner, ¥/Bengel,

To The Factory Mensger, Kesorem Cotton Mills Ltd.,
42, Garden Reach Roeds Calcutte-o4.

Subject: Permenency of workmen,

Dear Sir,
Pleczge befer to the discussions held in the course

of the joint conference mx at my office on 23rd August 1960, in
which the menzgement was represented by Sri S.K, Sen end the Garden
Rezeh Textile Workers'! Union who mmsare representéng the workmen
of Kesoram Cotton Mills Ltd,, by Sri Arun Sen, After msme detailed
discussion regarding permenency of workmen in the Kesoram Cotton
Mill the following were agreed upons

1) The menasgement will employ on permanent basis the number

of workmen who are required to run the three shifts of the mill,

<, The number of workmen required to be made permenent as
per pars 1 above will be made permanent depertment-wise, The
menegement shall commence to publish the ligt of permenent workert
depar ment wise from the month of Sept, 1960 and complete the
publications of all the lists by the end of January 1961, The
workmen mentioned in the list shall become permanent with effect
from the dates of the publication of the list,

shell be mede on the basis of seniority cum efficiency., &ll
these workers who have completed 240 dsys continous employment
will be eligible for permanency.
4, Any worlman who msy be aggrieved after the publication of il
list of permenent workers will be st liberty to represent theilr
grievances to the mensgement,

The sbove terms may plesse be fonfirmed within a week from

the date of receipt of this letter, ¥ il
ours aith »
Qué@ﬁﬁiﬁ%‘ff}ﬁerﬁmw Labour

L]

1
I
' B, The selecticn for inclugion in the list of permanent workers
I
;

Memo, No, /3069 LC. dt.=24,8,1960,




2 UNION OF SCALS WORKERS

o . 93/3/1/1, Hari Ghosh Street,
REGISTERED WITH A/D. Calcutta~6.

To ‘
Shri Gulzarl Lal Nand, e {waw
Hon'ble Labour Yinister, | LT UG

Govt. of India, :

New Delhi.

Dear Sir,

Dated the 12th August, 1963.

ey

1

o
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Violation of terms of services of Sril Debendranath
Bhattacharjee employed in Messrs. Wooma Churn
Karmokar, 23B, Narkeldanga Main Road, Calcutta-1l.

L B B

I have to institute this appeal before you for
reviewing and reconsidering the following dispute, which
has been refused by the West Bengal Government to be sent
to the Industrial Tribunal for adjudication.

1. That Sri Debendranath Bhattacharjee is an
enployee as a clerk in the above firm since 194&/47, on
a consolidated salary of %.,90/- per month. In addition to
this, he was given a rent free family quarter at 24/2,
Narkeldanga Main Road, Calcutta-1l, consisting of two bed
rooms, kifchen ete. ( a complete suite). ’

2. That the agrieved employe@ continued we®k under
the said company till the year 1957 on the terms including
a rent free quarter and this fact was admitted by the
rggiesentative of the company before the concilliation
o cere.

3. That the company informed him that the lease
period of the house which Sri Bhattacharjee was occupying
expired in 1957 and the company due to financlal pancity, =
was unable to renew such lease and as such he would have to
vacate the quarter. But on further representation, the
company agreed in view of his poor salary without any
increment of 10 years, to pay him ™ 50/~ per month in lieu
of the free quarter. These were verbal. It will not be out
place to mention here that it is a small company accomoda-
ting not more than 25 workers and the company never give
any letters of appointment to their workers stating the &
terms and conditions of service. But this amount was never
pald to the employes.

4, That the agreeved employee approached the
company several time but he only got the hopes of such
paynents without any material effect.

heavt 5. That in view of the agrieved worker being

Encumbered with his family he was afrald of moving
the matter through the Unlon and as such to raise a dispute,
in apprehension of his loosing his services.

6. That when the agrieved employee found all hils
representations to the management was fertile, he sent a
letter to the company under Certificate of Posting. But
instead of replying in writing, the company assured hi
verbally that they were arranging the payment without #@hy
further delay. But he was never paild.

oy: SN, i
R & ‘ contdeseass
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7. That finding no other altermative the saild employee
moved the matter through the union who lodged this dispute
before the Labour Directorate, West Bengal.

8. That I enclose a copy of letter No.sgﬁg
-101-167/6

dated the 2nd MYarch, 1963 received from the Assistant
Secretary, Labour Department, Govt. of West Bengal, Calcutta,
and my comments are as follows :-

(a) It is frivolous and flimsy that a partner would
allow an employee a rent free quarter on his own capacity to
reside for 10 years as a gift which fact is beyond and belief.

(b) The premises at 24/2, Narkeldanga Main Road, Cal-1l
was not the partners' own house but the company took a lease
of the house to accomodate rent free quarters to their staff.
A driver of the said company was also given a portion of the
house to reside rent free. But he died before teramination of
lease period of the house.

(e¢) None of the partners resided aand the said premises

and they have got their own houses and they still reside
there.

(d) Regarding "The contention of the union that
Sri Bhattacharjee was assured payment of %.50/- per month as
house rent could not be established", I have already told in
my above contention that the company never gave any letter of
appointment to any of the workers stating the terms af service
conditlons. So such demand on the part of the West Bengal
Government is not justified and reasonable.

9. That this dispute should be judged on the facts
that the sald employee occupiled the said preamises free of
rent since the inception of his employment and enjoyed this
for over 10 years but the company failed to renew the lease
of the premises further. So he was definitely given an
understanding to get as compensation for the less of rent
free quarters.

In the eircumstances, I shall be grateful if you will
please review the whole circumstances and settle the dispute.

) a Yours faifhfull
Gy A s s Secute b i
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To

Subject s

Sir,

GOVERNMENE OF WEST BENGAL
Labour Department

le_ R. _ Branch

No._  836=IR
IR/101-167/62

Shri SL. Merjee,
Assistant Secretary to the Govi. of West Bengal.

The Secretary, Union of Scale Workers,
93/3/1/1, Hari Ghose Stresi,

&

Dated Geloubita, the 2nd March,'63,

Dispute relating to non-payment of house rent

at the rate of k.50/= per month to Shri Debendra
Nath Phatiacharjee = an employee of Wooma Chaman
Karmakar.

I am directed Lo say that the above dispute has been enquired

into, It transpired on enquiry that Shri Bhattacharjee was allowed by one

of the partners, in his individual capacity, to live in a portion of the

latter’s house at 24/2 Narkeldanga Main Road, Celcutta. On the expiry of

the lease period, Sri Bhabtacharjee vacated the house. The contention of

the union that Sri Phatbtacharjee was assured of payment of Bs,50/= per month

a8 house rent could not be established. The dispube in the circumstances,

is not considered fit for intervention,

Yours feithfully,
Sd/~

Aazsistant Secretiry.




Sholgpur, 9th August 1263,
From:
Shelapur Girnl Kamgar Unlom.  The General Secretary,

Opposit M. G, Mills, Sholgpur Girni Kamgar Uniecn,
OPP- Na G" I"ills ( U.R.s.> Z:.,.

' Shol & oL
S Mg ey et T Sholepur. ( Veharssira Shgte) 2(3 e R
el sy
TO , ; -l '
o The Secrets=ry,
oAb 2= All India Trade Union Congless,
i »67?@ 5-%, Jhzndewalan, Rani Jhensi Road,
\)r‘ New Delhi, 1
| o |
RH{;/’ Dezr Conrade, :
_\v/ ; Trhis is in reference to your letter of date
\;‘ - 22nd July 1963 gddressed to M,K,T.U.C. Bombey, in respect of
concilistion fsiled but not refereed to adjudicstion by Govi,

l : our Union gives bewlow & concrete case where sdjudication Las
: been totally refused by Govt., and Govirnment itself being its
employer,

"

/ (4) iuere adjudication has been totally refused,

| 1. The Name of the Compeny. Sholzpur Electriczl Undertsking,
ByérGsDopartment, Sholgpur,
(kun by the State of Meharastra)

2., The Name of the Union ; Sholapur Shahar Electric Kamgar
3angh. Sholsgpur,

3. Demznd cnarter eic. s+ Demand for 32 items, made on
30=7~-1261.

4, Cuncilistion proceedings: Conciliation procecdings took
place 1. commenced on l—(},/-,1961.

-
5, Wyhether offer for arbitra- Conciliation proceedings held,
tion was made. on 26th Sept,1962, 1643 demands

accepted by the Mznagement,but
13 demznds rejected, Fallure
report regarding 13 demands was
mzde by the Cencilisgtion /
officer, on 1l6th Oct. 196z, I
The Union ws willing for i
arbitration.

hae
6, Reasons for not referring: The EmEXEX Government esud€ not
comrmnicsted the Union the
reagsone for not referring the
'_ - case tu arbitration. |

[ S

7. No. of workers involved: 250 workers.

vou are therefore requested to pursue the matier

My =5 declsred by Shri Nenda at the 21st gession of the Incian

Lsbour Conference, znd the adjudication De granted in this
case immedistely.

i % ’ with Greetings,
, | / 3};3 _ Yours fraternally,

Generszl Secretary,

Sholgpur Glrni Kamgar Union,Sholsy

Copy to M, K, T.U, C. Bombey, 23 wamg Cretary Shol 5}
& Sholapur Gicus Hamgar Unione :

o o - T S

q
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Poona Jilhe P,%W.D.Xamgar Union,Poona.

e e

X1 pomer

: 'Vﬁmﬁzzq;uzﬁiffégf C/o Trade Union Centre,
Receryed.. \ 101 Shivejinagar,Poons 5.
| Raphipts i cr il No.TUC/PWD/ 5% of 1562,

gt
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Dated 6th Sugust 1968.

Com.Zatishgy Loomba,

Zecretary, :

All India Trade Union Congress,

5-3, Jhandewelen, %anil Thansi Hosad,

NE% DELHI-1. - -

Deer Conmrade,

Tith reference to your circular letter dated 28-7-1063
which reached to our hend only on S5th August through Poons
Jilha ‘farishad Keamger Unlon,Poona which is affiliated to
the A1l Indls Trade Union Congr=ss snd ss such could submit
vouithe informetion required. However I would like to submit

the following information.. -

'(A) Wltisre adjudication has been totally refused:

i, The Nsme of the Union:Poons Jilhs P.W.D.Kamgar Union,Poona

11, The name of the Company: Here company is not the employer
but the following two Government
departments of Maharashtre sre
the eaployer.

l. Building & Communicetion Leptt.
. Irrigetion and Fower Departaent.

i#1) Demend charter with the The charter of demands wWes served
dete on which it wes sub-to the Superintending Zngineer,
mitted. Central Circle and Lecc=zn Irrige-

tion Circle,Poons under this office
No.TUC/PWD/100 dated 18th March
126Z. As no reply wes received,

The 4ssistant Commissioner of Xmax
Labour,Poona wss requested 4o

admit the disput in coneiliastion
under this office No.TUC/PWD/157
dated 12th April 126Z.He was again
requested to intervene on 16-6-6%.
But till this day the dispute has
not even been sdmitted in conciliag-~
tion. The Labour Iinisterof the
Central Government was approsched
and he informed us that the matter
hes been referred to the State
Government.

1v) Number of workers invol- about 300 in Poons Distriect.

ved.

ciﬂi;ar attempts have been made by our sister unions in
Other districts; but the seme attitude of silence is shown by

the concerned Assistant Commissioner of Lsbour. The workers

are naturally restive. They are on daily weges to-day. . onme
concessions have been very r

is enclosed herewith.

ecently granted 4 copy of the same
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This is all due to the absolute power given to the
desistent Commissioner of Labour under the Industrial ;
Disputes ict,1947 in deciding whether the dispute reelly {
exlists or not and whether the dispute chould be admitted
into conciliation or not.

This is not the first time that the union has approsch
-ed the Conciliation Officer,Xmxr about four years back we Zxim#ixt
tried the same channel;but without any positive result.

We have,therefore, to request you to kindly see thet
Government takes early steps to redress the grievences of
the wor.ers.

Not a single worker is tsken on regular estsblishment.
All gre on deily weges ranging from Re.l.25 to Rs.4.50 per
dey for skllled and unskilled workers.

Yours fraternally,

/]
i n‘{fr ff?(\(.aI (v phe

&/ﬂ;D.Bhonsle}
General Secretary

Copy t72 the Secretary,iisharsshtrs Rajya Trade Union
Commlttee of QU E.T.U.C 3First Floory Delvi Bldg.Perel TT
- Bombay 12-DD, for favour of informetion.
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MAHARASHIRA P.W.D, WOBKZKRS® #5005 ATTON

C/o Trade Julon C Centre,
iL) Zhiivajinsgsr,Pcona 5,
No, TUC/NETuR/ $71i- 08 §2.9

To

Aden.fhrd Gulzarilsl Nanda,
M¥inister for Laocur,
Gisernaent of Andiq,

Hew weliil.

3ub: Leksnds of the 9,0, L. Yarkers in Hevarassitra,
>

~ 4AVE Lo Briag to. your Rlwmi uavsiee the followine Tacts for
yYour lnediate Lndmevedidon,

™e padidla® and Ccmnanication BHPATIHERT snd Trrlgation snd
Fower Dapartmante 5 Yaaranhtoa State caqslos sk Lllied, srmi-piilled,
unskllied and nlehly skilled workers on verious irrivetion works,
mnqtrur-?* R ool cdeme . sangirde il on’ ani o mointen nee of ‘Governmond

pulldings and re; fi"s otl the s&ny onstruetion, repulrs and

ﬂﬁ‘nt"“sn~v ST e sAs .&GLKT’TH*BK of @oardens snd ' ln monrenioal

o4 $ 1
CLESRO28, The sCTKers rne & viaee 1% hat Tolipwline caipgariag.

L FoRinery o @;;13 wWEges paid rnn ﬁmntiwgeqc*
Be HODKRETR LA wGTY C!"‘ pged cetabllsiment,

S. Workers oo temporsry ecwrtablishment, wnd

4. WIKGTS OB perianend estabilomaent,

Tliire wxs B 0% WOIEeTs oG ure on permaaent sstanlisiment,
Thls nusbsr is very nryix&ibl compareld. 30 Lhe vwft nubar, o
wordiers on 2ithar dally weers o on work charged 51 shs
el ls roughily Mere. than 1v..1f in the whole of Mabarsshirs,

Very few are $aron on temvperery ssteblisrment. The auwnper:

s1l1l be about Oh 2nd cbont 2.9 of the rskilled workers heye rocently
been taken on Wors=ch arer 1 enheniligk "fﬁﬁ‘nt’: 5.1'; u'ua.ldlﬂg and Con ..L:L!-l'l'i'-
cation Devaztmeat 4z =ome ol tl e 21 . Urit aad  Qombe The rest
of ®be 10,000 sorkers sre on a=ily wages
The workers on Gelly wages \xceyt theas working on dams
¢80t A very low aslly 4=11y wage. They get the following fally wage'
CELCTY Fons f qone 1T i TR Jone TV
Skllled 19,8 .60 H3.4.60 R 212 RBE. 75
femlskilled e ,5.85 Re, 578 R L EY ::.2;3\

Unsikl iea ne, 0,37 Re 200 R INID A i3 AED

Sombuy ks elessililed as Jone I, JQLa;,Vﬁﬂﬁfﬁur dalgeon,

aalyen, snbarnsth, Thene and suburbs of Jombay =2re ¢l mssif*ed 18

oue Il{Municipal areas oF these eoltice =rs wﬁ‘m eoversdl towna

having popuietion af pore then ",m-'; e ClenElfisdons Jone ISIE

and the roet as Zo2e ITV.But the 1 regrect of Tone

IV 1o belay rxtﬂnﬂ:q EPErY 'ims, ;dus magﬁri;y o the iﬂrkeva

engaged ou road re e, onostructicon and malnteannce ore irivd

of thedr right to :cc.wy@ mininum wage . Becldes this wame ?hﬁv

G0 met gey any faclilty. Mo pnid weeilly off, not no paid festlival

holldaya, ar lesve with epp o, nn orovisent fuﬂa, ne gratulsy,

0. UansLon, wosslutely nothing hesides avgTaze moanthle wape of

33,39 UQte T1.75 In mom 1V En.45.%) % Bz.21.8% 1n »one LIX
252,00 %0 91.06 4n 910 ¥ md S2.62.1F 45 Palle OO 3 da

wartnwuiﬁu to note thess guiiers are on Selly wages for generetions.

iY Present therc are worgers who asve served fros- oo oto %) yenrs

in the sbove tw departisnte.
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The second cotegory le that of wurkers on woTRCipreed astp-
bliskment, They sre glvea a sesls, desrness allowance bat not
houss rent allowane: or oumbeusatory leceal allowsnee ., Yo nrovident
fund, grstulty, osension lg glvon %o thles ¢ntesory. Thus thsir
leap years of eervice in Goverunsnt department 1s wasted,Thay
st sl @0 ba taken on purmencnt estadlishmant.,

Hot = single mazdoor is taken o1 workehargs d cetsblizhment
in Buildiags and Cosmunicatlion Ue sy tuent, There are gome in
irrigaticn & Power Depsrtiment,

These workers demeand only »“ne thing that they should be
taken on permeasnt ectablisiment and thelr caet s:rviess should mlso
considered, Onee thess demands are met Gthers oon ¢ met because
they follow from the order oFf perpomwnoey, In this conneotlon 1 wish
to state that the Government of Indla nas s alinlilar denartment by
name Central Publis “mria Lepartpment *hrough shich this king of
wors ie belng done. Bus the depertment hag tsken wmony wirkers on
o rmanent astablilisnment, The srgunent agvenesd by the Government
is that the workers will not wOrk oner they are mede permenent.
This contention of the oftizers le sbsard and have noc foundation.
ginilar type of work isg esrried out by Jilhe Parished{i.e. ro=d
reoeirs, maintenanee and| sonatruction) but Lhe worikers oo lng that
work hns hasn made nermehent.

For she redreasul of these very elementory domands, the
workerse tarcugh their Jdlsctrist uglsns snd Federation trizd all
the avenues., Gonferences wepe neld, deputations sere sent to the
idinizters coucernad, demopstrations were held, on i6th Hedbraary
1209 avout 20Ul P,Y.u.workers in all over Msharsshtra denmonstrated
before the Stete assemblv, The wor¥ers ssre zssured thet there
demnnds will be me$. Lut upto this time nothisg h=s baen done.
on 1&th rugust 196C the P ¥W.0.workars al)l aver Yeharsshtra went
on A one dsy's orotest atrike., Vhen the workers sax that the Govern-
ment is not sericus in soiviag thelr sroblem, thew tricd so
gpproach e Asslstant Comaissioner of Leblour. The Inions submitted
thelr demmnds and souglt inservertion of the gonallistlon officep
unaer lnuastrial Liscutes tet. But the Cownissioner of Labour refused
to sdmit the dleputs 1a conelllstliop., The Governme=n®t 1a not ore-
pared to grent their demends noP they Bare glyer the Oonortunity
t¢ plzce thelr dewnuds hefore the m3uesrial Tribunal.

Eetablishment of Soeizlictle Pattorn of Secelsty iLs now the
poel of Goveramsut inlle. 3ut the werkers foll o understsnd how
le gnal is to be achleve? zhen the worke ry are nct glven the feir
deul even zltay a lengnr of 15 yweonrs,

¥hen we spprosel ¥ou 1% is with ths intention that you should
pereonally 100k inte the metter mmd ses that the Labour Poliey »f
tha Govermment of Indls 1z impleszntz2d by the Stete Governaent.

You heve alaéo appesled ¢ Lhe worsers o suproach you in
tae oase of smergency and before taking any direct actlon, Though
the workers 4o not wish $o take sy digset aotlon noavw due to ths
nore presaing ueed of the day, i.e. the defence of vhe motheriand,
we 4o wish t0 convey 10 you the teelinge of the workers in the
above two deaartuasnis o7 Sthe Sovernnent of daharashtrs,

Wa strengly hoe that vou will dlrect the Labour Leparitnment
Kaharasshtre State to refer tihs metter %20 the Industriasl “Iribvunsil
or reooamedn % the CGoavaramernt 5 acezad 4% %he domands of the
W TKers,

You «ill Ala3o egres Thay The slners sho have woried feithfulls
1n Govt.deparbments for & prevty long tilme have every rlght €0 demand
perasnency snd falr condl plons of service, If the Uovarnaent doen
not implement its own policy we canuct expect the orivate sectkor
to implement Lt. Henee 1t le ¢rpnsstly requeste d tnat intspvention
may please be made.

Toenking you,

Yours fsithfully,

N /3-/3-/{2y9u¢{a____

X G-y ral Cegretary



Deily rated establishment under

Buildings & Commnicastions Departmen t

& Irrigation and Power Department -

Improvenents in the service cond tions
of --

Government of Maharashtre
Build ings and Communi ca tions Ygpartment
Resolution No.ESW 1063/55-E(II)
Sachivelaya, Bombay No. 32 BR, 25th January 1963.

Resolution of Govermnment

Ths quw stion of improving the service cond tions of the
mile and canal meazdoars working on deily~rated establishment
under Bulldl ngs and Communications Department and Irrigation and
Power departmamt was under the considerstion of Government in
the past. In order to grant certsin stablility ami security in
service to this cless of establishment, Government is now Pleased
to grent the following oncessions to Mile and Canal Mezdoor s
etc., wrking under Bulldine s and Communicetions Dep srtment and
Irrigetion and Power Department whose services are reqiilred all
the year round year after year.

(1) Earned Leave : Earncd leave should be granted upto
1/22nd period of cont inucus duty performed since the explry of
last spell of such leave and limited to ome month st a time
subject to the following conditions :

(1) Leave shall not be granted unless the Mazdoor has
served far at least 24 months continuously.

(11 ) Mazdoor agrees in writing to the effect that he will
resume duty for a period of not less then 6 months after
expiry of his leave or forfeit his lsave salary.

(1i1) Leave easrned shsll mot be comulative, i.e, leave due
at any time shall be calculsted only on the period of continuous
duty then performed and that whemever the aity is interrup ted
claims % leave earned upto that date will be forefeited.

(2) Casual Leave : Casual leave upto 10 days during the
calender yeer should be granted to those mezdoars who have put in
24 months contimuous service. (Detalled procedure of maintaining
records of earned leave, casual 1leave will be issue d hereafter).

(2) Termindl gratuity : TPeminal gratu ity should be granted
to those mazdoars who have put in at lesst 25 years of conti-
nuous service. The amount of gratuity should be st the rate of
15 deys' pay per yesr of service at the rate of wages drawn by the
Mazdoor at the time of retlrement provided that no mazdoor shall
be employed after he or she attains the ate of 60 ye ars.

The Mile and Canal Mazdoars who are in continuous service on
1st April, 1957 should, however, be entitled to draw terminal
gratuity at the time of reti mment at the rate of 15 days' pay T
year for the period they have served Government bBetween 1=t
April 1957 and the date of retirement.

Mazdoors employed after 1st April 1957 should be held eliglble
for terminal gretuity only after they have put in 25 years of
eontinuous service. '

(4) Promotions : Mile =nd Cansl Mazdoors who have . put in
continuous service for not less than 24 months should be consi-
dered for eppointment to the posts omn wrk charged esteblishment.
Due welghtage should be given to seniority { sub~divisionwise)
subject to sultabllity of the cendidate and remoteness of the
place of work of the meszdoor whers vacaney on work charged esta~
blishment is to be filled in. The Executive Engincer'will be the
compe tent suthority in the matter. : oy 3
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(8) Wound and Injury pension, gratuity and Travelling
Allowance : The Mile and Cansl Mazdoors should be granted wound
and injury pension end gretuity as per rules in tle Bombey
Clvil Services Rules, Trey should also be granted travelling
allowences as admissible to the members of work charged
establishment.

(6) Holidays : The mazdoars should continue to enjoy
weekly pald hollidays and 3 pald special holidays on 26th
January, 15th August, ané 2nd October as hithertofore.

Se The expenditure inwlwved on tre above account should
be debited to thr Budget Head "S50-Public War ks~B-Repeirs-(1)-
Repalirs Ordinery™ so far as expenditure on Roed and Building
wark s are concerned.

4. The expenditure on Irrigation warks should be @ehited
to tl® Budget Head "43-Irrigstion, Navigation, Embankment
and Dreinsge warks (Commercisl )-A-Irrigation works (b) Un-
productive II-Maintensnce and Repsairs".

5. The expenditure required during the current finsncial
year should be debited to the =z bove heads of sccount =nd
should be Initielly met with from the advances of Bs, 80,000
and Rs. 204000/~ senctioned for Buildlngs end Communlcetions
Departmen t and Irrigation and Power Departmnt rese ctively
from the Congingendes Pund vide Government Memorandum, '
Finenoe Departmént, No. CNF 1161/93/XVII, dated the 10th
Janusry 1963 and Government Memorandum, Pinence Department,
No. CNF 1161/94/XVII, deted the 10th January 1963 %% re-
spectively.

6. ‘Necessary action to recoup the amunt dr awn from the
corntingency Fund should be teken during the next session of
the Legisla ture, :

LR "I'his' Resolution issues with the concurrence of the

" Finen ce Department under its um-offic lsal reference No. C=53/

66-XVII, dated the 10th Jauuery 19 6Z.

By order and in the name of the Govsrnor of Maharshtra,

MoA.F&Qih,
Asslstant Seorstary to Govermment
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Demands of the workers in Building and Communication
Department and Irrigation & Power Depsrtment in Poons
Blstnict .

Demand No.l:Permanency:

All the workers who have put in 2 yesars of service either on
daily wages or on work-charged establishment or on temporary sstasblish
ment should be taxken on permenent estavlishment w.e.f. 1-4-12868&. -

Demané No.2: Pay-scale:

Category Pay~scals
1, Mason,Carpenter and Fitter Rs.120-5-1¢95
2. Painters and Tile turners : X8.100=-5-175
2. White-washer and ilall Rs., 80-5-155
4, ifile mazdoors,Canal na.doors and other
necdocrs, He. €8-2-110

pemand No.2:Dearness allowance and other sllowsnces:

All the workers should be paid dearness allowance,house rent
ellowance and C.L.A. at following retes:

Pay slab D.A, H.K.A. C.L.A,
Pay upto Ks.l1l00 s e U (0)0] Rs.10.00 Rs.5.0C
Pay from 101 to 149 Rs. 15,00 Rs;15.00 'Rs.7.00
Pay from 150 onwards | Rs., 30,00 Rs,15.00. Rs.7.00

Demand No.4:Lesve and holidays:

All the workers should be given the following leave and holiday
facilities every year:

1. All gazetted holidays with psy.

2. 1/11th of the days spent on duty ss earned leave.
3. 1/22nd of the daye spent on duty as sick lesve,
4, 15 days casual lecve in s year.

Lemand No.S5:Uniform:

All male workers should be provided with two khaki half pants
and two khaki bush-coats snd & pair of chappals every vesr and a
FKamoal every two yesrs.

All femele workers should be provided with Z nine yargd saris
two blouses and a pair of chappals every yesr and & Ksmbal every
twe yeals.

pékiend No.6:Contributory Provident Fund:

A contributory Provident Fund scheme on the lines of thst enscted
by the Government of India should be introcduced w.e.f. 1-2-196Z.

-

Demand No.7:Gratuity:

All the workers should be paid gratuity equal to one months
emoluments(pay and allowances; for each years service on sunerannua-
tion, resignation, terminstion of service or death or permanent
incapaciation within six months from lesving the job.

18-2-1¢63, 24/- 4.L.8honsle
General Gecretary



The Lth Annuel Session of the BONBAY STATE TRADE UNION
CONGRESS.

Resolution on increasing Taxation,

e e T R o e e o o o s e s o e e s s s s e S

This Lth Annual Conference of the B.S.T.U.C, views with
grave concern the upward swing in prices of the basic essen=-
tlals for existence of the working people. During the period
of last 135 months, the rise in prices of such essentiel
commodities have risen by s maximmm minimum of L0% upto and
including 80%. This rise in prices has upset the entire
mode of living of the working peoples The incressed tax
burden imposed on the common man in the name of the 2nd
Five Year Plan has only added to the distress of the working

people in no small measure.

In this cbrcumstences, the emoluments of the workers
have remalned either frozen or have shown no apprecisble
risey Not even a proportionate portion of the rise in the
National Wealth due to rise in productivity has been replaced

in the earnings of the worksrs,

This Conference therefore calls upon the Central and
State Governments to Ilmmediastely convene tripartite conference
in order to arrive at some settlement of the critical situation

that faces the working people.

This Conference call s 'upon the working people to hand
themselves together and lsunch g movement, against the

increase in prices and to obtain satisfactory solution.

This Conference appeals to all Central Frade Unions to-
join hands snd fight the 1lncrease in prices and bring reliefs

to the distressed working people.

Dr.Shirodkar Smarek Mandir Hall,
Parele.

Dated; 26¢10.1957e
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Ehe hth_gpnual Session of the Bombay State Irade Union Congress,

ON FOOD CRISES.

This Lth annual Conference of the B,S.T.U.C. views with y
grave concern the deteriorating food situation in the Country

in general and in U.P., Behar and WeBengal in particular.

This Conference condemns the callous end indifferent
attitude of the Congress Government who instead of attempting
tc solve the problem of the distribution of good, have been
attempting to creat an impression that all is well on the food
front. The surplus area like Andhre is invaded by hoarders and

black-marketeers from places even outside the Southern Zone,

and the Government have taken no steps to regularise proper
distribution of food grains or penallsing the invading hosrders.
As a result of this gttitude of the Government the peoplets
food has been haarded and gone into black-markets. Prices

have shot up and gone beyond reach of the common people. There
have been starvation deaths in West Bgngal and Bihar and it is
reported in Southern Bombay the spectfe of famide also haunts
Eastern Utter Pradesh. This Conference while sympathising with
the people in distress calls upon the Government both at the
Centre and the States to take the followling steps immediatelys:

(1) Prices of food grains and other necessities of 1ife
should be subsidised and controlled;

(2) Fair price shops should be immediately opened and their
- mansgement should be entrusted km in the hands of the
persons elected by the people,

(3) Immediate distribution of free grains to the people
in the affected areas and relief Centres to be opened,

Dr.Shirodkar Smarek Mandir Hall,
Parel,

Dateds 26,10,1957.




The L4th Annual Session of the Bombay State Trade Union Congress,

Resolution on application of P,W, Act to the area of Thans
District and Constitution of separate Abthority for that ares,
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Government of Bombay for the first time has applied PeWe
Act to the establishment covered under Shops & Establishment aAct
in the notified area. Whille dolng this, the Government has
omitted Thana Distr.ct from the said notified area, thus deprived
thousands of workers working in kkexssmis different establishment
in Thana District covered under Shops and Establishment Act of
the benefits under P.W.Aact,

Workmen working in establishments covered under Shops &
Establishment Act find it impossible to recover even their earned
wages from their employers, for, there is no mechinery for guick
end early disposal avallable for the same. This Conference of
BeS.T.U.C. Therefore, demands that the area of the Thana District
should be brought under notified area for the purposes of the
applicability of the P.W.Act to the establishments covered under
Shops and Establishments Acte.

Government of Bombay has declared Thana District ares as
"Industrial Estate®, As mEmr a result of this policy many new
industries are built near-about Thana, Kalysn and Ambammath.
Thousands of workers are working in these newly developed
industries., Workmen w rking in these industries find it g great

handlcep in recovering their rightful claim of wages under P.W.

Act from thelr employer for want of Separate Authority under

the said Act. Workers are required to approach the civil Judge
of this are for the recovery of claims of wages, which authority
belng not separate and independent one take very long time for

the settiement of clain.

Thls Conference therefore demands that Government should
appoint a separate and Independant authority for the argd‘of
Thana District immediately which will give an early reflef to

the workers for the settlement of their claim under P.W,4ct,

Dr.Shirodkar Smarak Mandir Hell, /
Parels 26.10.1957, {
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The lth Annual Session of the Bombay State Trade Union Congress.

BAN ALL NUCLEAR WEAPONS

This Fourth Annual Conference of Bombay State
Trade Unlon Congress appeals to the General Assembly of
the U.Ne. to fulfill its responsibility in this grave
situation by bringing about an agreement for the immediate
and unconditional prohibition of nuclear test explosions

of all kinds.,

Such agreement, In the opinion of this Conferences,
will be the first step for genersl disarmament and complete
prohibition of the manufacture, use and stock plling of all

nuclear weapons.

It is the fimm oplnion of this Conference that the
prohibition of nuclear tests must not be allowed to be made
conditional on the solution of other political problems
but should be proceeded with forthwith.

Br. Shirodkar Smarsk Mandir Hall,

Parel.

Dated: 26.,10.1957.




The 4th aAnnual Session of the Bombay State Trade Union Congress,

GREETINGS T0 GOVERNMENT OF KERALA.

The Fourth Annusal Conference of the Bombay State Trade
Union Congress whole heartedly greets the people of Kerala and
their Communist Government for taking quité progressive and
radical measures for improving the conditlons of working class

in particular and the people in general,

The recently enacted Education Bill, the peaceful
Bettlements of all labour disputes, the proposed legisiation
for distribution of Govermment land to the peasants with specilal
welghthge to the Scheduled Caste people In the distribution, the
declaration of minimum bonus to all labourers etec,, are the
measures which Inspire and enthuse the people of Indies. We feel
confidant that, given peaceful period to the Government of
Kerala for next five years, it wlll become as the best benavolent
and democratic Government In the country whose example it will
be the task of other state Governments and the Government of

India to imitate, if not imulate.

Reactionaries both In Kerala and outside are not at all
happy with this situation and are striving their utmost to
see that this Government is unseated. 1t shall be the task of
the Democratic people in our country and the workihg cless of
Bombay in particular to foil their plan of reaction,

Dr,Shirodkar Smarak Mandir idall,
Parele.

Dateds 26.10. 19570




hth Annual Session of the Bombay State Trade Union Congress,

RESOLUTION ON WAGSZS,

e e s e e s s e e et s A et S s
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This lth annual Conference of the B.S.T.U.C, hereby

resolves that:

The present wage conditioﬁs of the Industrial workers
are simply deplorable., With the steep rise in the cSBt
of 1living, increase in workload and tempo of production
have combinediy led tb the lowering of real wages not only
in itself but also relatively. 'This is proved even from
the official figures of production and wages publisﬁed
from time to time by the State Government' and the Union
Government clearly point out to the fact that production

is increasingim year by year while wages are falling.

The wages structure in India have completely become
anarchic and require immediate remodelling. The dilsparity
betwesn the maximum wage earner and the minimum wage earner
leads to en imbalance, This does not mean thet the maximum
wage earner 1s really getting an adeguate wage but what
it really means that the minimum wage earner 1is getting
a starvebtlon wage while the skilled worker ls not adequately

pald for hils skill,

The question of wage structure In every industry must
now be sabtisfactorily solved by lmmediate constitution of
competent wage boards in every major industry as agreed

to in the 15th Sesslon of the Tripasrtite Labour Conference,

This Conference is further of the opinion that in
fixing proper wages in every industry, the following

necessary factors must be considered and acted upon:

l. Fizgtlor of proper norme for food, housing,
clothing, health, education, and cultural
progreass.

2s Investigstion in the working class family
budgets and correct reconstruction of working

p...2..
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class Indices with speclal reference to the new
items that have been added in the living of workers,

Ze Payment of dearness allowance on the slab system
-0of wages and-not on-the flat system of minimum wage,
fully neutralising in the rise of cost of Xing
living., Same dearness allowance in:the same locality
In every industry.

B, At least 50% of consolidation of dearness allowance
in the basic wage.

De The minimum wage to be the falr wege, irrespective of
the capacity of an. Industrys to pay, progressively
leading tothe attainment of living wage as determined
from time to time.

6. Statutory check up and restriction of all production and
incentlive bonus scheme leading to workload, deterioration
of health and subsequent loss in productive capaclty of
warkers.,

In the meantime, this Conference demands that the workers
should be gilven the following immediate reliefs in the matter
of wages:

‘1le AdQ hoc iIncrease of 25% in the present wages.

2. Consolidatkdn of 50% of dearness allowance in
the basic wagee.

3¢ Where the system of payment by result exists, full

payment for every increase in production over-the
minimum target.

DreShirodkar Smarak Mendir EHell,
Parel.

Dateds 264101557
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ith Session of the Bombay State Trade Union Congress,

RESOLUTION ON THE ANTI-LABOUR POLICY OF THE GOVERNMENT OF
BOMBAY.

This Annual Session - of the Bombay State Trade Union
Congress strongly conderms the discriminating and antil-
labour policy of the Government of Bombay, as evidenced
in a large number of cases of industrial disputes within
the State. @:ma-suneﬁgn ing of-the Industrisl-Disputes.
Agt'by\the\gonciliatien_officers and-by~the Labour Department-
of Government of Bombay has-led to acute discontent amongst-
the werkars in-the—Bumbay'Sfﬁteb in spite of the statutory
requiremgnt of completing thelconciliation proceedings
preditiously the Labour O0ffice of the Govermment of
¢ Bombay takes months and months and somet imes even more_than
a year in concludiﬁg'the conclliation proce;dings; It has
been the constant experience of trade unions that the
conciliation officers pay more attention to the whims of
‘the employers, give more facllities to them than to
.trade uhions end make reports which are contrary to facts,
The conciliatlon officers make a‘most formal report on the
fellure of conkiliation proceedings, a copy of which is
generally sent to the trade unions, AL the:same time,
however, these very officers make a confldential report to
the Government, the contents of which are never made
avallable to the trade unions and this confldential report
forms the basis for the Government either to refer the
Industrial dispute to a Tribunal for adjudication or reject
it, The Coneillation officers, even in cases where the
inspection of the Balance~-sheets and Profit & Loss Accounts
of employers, by the trade unions representativea would
be necessary, refuse to compel the employers to allow

such inspectlon. Many times the conciliation officers try

p..2.
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to act as adjudicatfors of the dispute or argue questions of
law arising durixjg the conciliation proceedir}gs, In a large
number of cases the conciliation offlcers go on calling for
statements from trade unionz representatives and then declarse
tfter this inordinate delay that the dispute 1s admitted in

concllistion or not,

The Government on its part changes the original demands
according to its whim, drops some of the demands altogeéether
and justify their action by extraneous or irrelevant reasons.
In thé giving or refusal to give a reference for adjudication
the Bombay‘vaernment's policy is moulded either by partiality

or prejudice, according to the affiliation of trade union.

Whereby the sheeb callousness of an employer the workers
go on a strike, even though the same may be a legal strike, the
Government instead of intervening on behalf of the workers, tries
. to penalise the workers by refusing to refer their dispute for
adjudication., In cases,_however,_where an.employer would like
a dispute to be referred to an Industrial Tribunal for
adjudication, the_Govgrnment would waste no time to oblige an

employer even though a strlke would be on.

In many cases where the High Court declsions go in favour
of the workers under an existing law, the Government of Bombay
loses no time in amending the law so as Lo deprive the workers
any gain in fdture on that point, Where however the High Court
has recommended an smendment of a law to remove an ambiguity
or to make the provisions specific, the Government of Bombay
is never known to have been dlligent in actding upon such
recommendations, 1if the same would be more favoursble To the

workers! interests,

p...B..
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The Government of.qubay is also guilty of great discri-
mination against the A.I.T.U.Ce It refuses to give any
representation to the A.I.T.U.C. on bodles like Employees!?
State Insurance Corporation, Wage Boards, Minimum Wages

Committee, Labour Welfare Committee, etc,

The Conference therefore, demands of the Government of
Bombay that it immediately desist from its anti-labour and
discriminatory policy and amend, its machinery for settling
industrial disputes so as to bring speedy settlements of the
same and give adequate representation to the AJd1.T.U.Cs On

all committees pertalining to labour problems,

Dr.Shirodkar Smrak Mandir Hall,
Parel.

Dated: 26.10.1957.




Resolution on the Ygin Conclusions of the 15th Session of
the Indian Labour Conference,
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This Lth Annual Session of the B.S.T.U.C. has given
its serious_attention to the main conclusions and recormen-
dations of the 1l5th Tripartite Tndian Labour Conference

held at Delhi in July 1957.

‘Thls Conference is of the opinion that some of the
~agreements reached in the sald Conference on cdrtain important
aspects of the Indlan working class conditions do constitute
some advance on previous posltion in favour of the working
class, It is a sign of the times that the Goverhment_ni and
the eﬁployeas' glass afe more gnd more giving thelr attention
to soﬁe of the problems arising in the Industry and relgting
to the woékihg.class. Hﬁhe Indian working class is playing
a noble role in tha programme of natlional reconstruction

and 1t is but fair and necessary that this role of the working
class should be not only recognised but also appreciated
by them. In view of this some of the agreements reached
in the Labour Conference are certginly welcome to. this
Conference,s The Conference believes that these agresments
wlll necessitate and leed to further exploration ol problems

facing the wokking class at this juncture.

Analysiﬁg Some of the agreements reached In the sald
Labour Gonference, this Conference is of the opinion that
the wage policy during the Second Five Year Plan as adumbrated
in that Conference will not lead to a speedy improvement of
the working élass conditions, The reason for this conclusion
is that the norms taken as e gulde for fixation of wages are
too low and even unscientific} In no part of Indla today

a normal working class family is of less than L consumption
units, The intake of X calorles cannot now in the year 1957

&
Peele




-

be calculated on the basis of Dr.akroydts ‘
formula. The clothing norm of 18 yards per annum per capitas

RO

is not a norm ‘for ‘clothing but for nakedness. Basing the
minimum wage on these standards ig likely to lead to a
continuity of the poverty atricken conditions of the working
class. It 1s therefore necessary in the opinion of this
Conference that the wage policy agreement. should be further
studied to bring it in line with the real requirements of the

Indian working class,

The agreement relating to the discipline in industry
also requires considerable reconsideration and 1mp‘rbvem'ent.
Thls Conference cannot forget the fact thai: 't_".he Supreme
judlelary of Indla In a recent judgement went to the length
of holding union .leaders responsible and answerable to their
employers even for their trade union activities, It 1s
therefore sizang_e to find that no efforts seem to have done
to remove that great injustice done to the Indian 'worklng
class movement and orgenisational freedom and right.

The Indian working class is by temperament ang tradition
prone to discipline but discipline is not a unilatera,l

code of behaviour.

The agreement in regard to rationalisation is one
which this Conference supports as an improvement in the solution
of this much vexed problem. This Conference however reiterates
its firm opposition to any x rationalisation being 1ntroduced
in any industry leading to any unemployment,

This Con_ference in the end hopes that the Indian

working class will jealously guard all the gains it is

likely to secure out of these agreements and will work to galn
further benefits for equipping itself to discharge its

national tasks more ably.
Relating to the question of housing, this Corf@erence

p..f. .
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is of the opinion that provislion of housing for workers must
be made by leglslation as an invlolable precondition to
opening up of new factobies and that top priority to the

housing provlem must be given by every State Government,

Dr.Shirodkar Smarsk Mandir Hall,
Parel,

Dateds 26.1001957.
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RESOLUTIONS.

le Tripartite Congress.
2. Weges.

3, 4Anti-Lebour Policy of the Govte.of Bombay.
s Greetings to Government of Kerals.

5. Ban on Nuclear Weapons.

6. Increasing Taxation.

7. EBx8xkxEzmexe.On Food (Crisis.

8e Ee. S. I. Scheme.

9, Application of Pe We Act to Thana District,.

10. Cash Payment of Bonus.
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- 5 &, dhandewalasn, Rani Jhansi Road
' Nesr Delhi~1,
A Sub - on the Industrial Dismutes vegarding STECESs .
Dear Comrale. ot o
4
: Kinllv refer the corresvornience resting with vour Lirenlar date
| 2y=-63yiandintorm fion of RPavrt 'A') desired by vou is giver havre in
b belowrs-
Following cases in which the Govi. of Rajastharn totallv refiaed
p todge ez these mathers for adinlication s :
* le~ (a) Rainsthar State Hlectric tv Spsrd.34ikoner.
(b) ' Bikaner Circle JTpCtV.uMhlover Kl
(¢) Demands chavrter was submitted on_j~ 3-7942
@) Jovnﬂiﬁq+~Mﬂ nroce:dings were held from 3-to —fL_*ﬂ Iy ~-2— 63 _
s (e) Gffer for arhitration was male »n? urior we e acreed L0
i - qcﬁeﬂ% srpitrationn bt emvlover rafuzed.
(F) Yo rezsor so far besn commmicste Fnor ron refererce of the
Gelisiiinke - Lo adandicas ian,
(e) Vumber of the workers irvalwed - 900,
Be= (a)Water Works Deptt.Govt. of Hainsthen, 1
(b) Mater FO“V" Emnlovess Tnian .Bikerer.
{c) Demanls Charte> was suhmitted on 45- 2-6f.
(4) (jOwr-_ﬂ']_j_g*-'Oh nrocesdinzg were 1’1@,],’4 T")F’l Jn’/o—-ll to :‘ 3 é;
(e) Offer for x®k arbitration wes male and mnion were screed Lo
accant the same bhut emplover mofusel.
{f) Tieasor was cammmicate by the Covt. that the demanis nre 1
pFeneral nature Bnd can netibe referresd By . one tnion. Which' ies
b AENG, ERPeEsre 2 SeR~and alde Hlnfac st 21l ‘demand suse e tnotl of .
geperal natave . Tocealidemapdsiwere alse not refarred.
() Number of workers involwved - 300,
i
e~ (a) Garder Department Jovt. of Bajasthan |
(b Ga“ﬂeh: Labonur mion.Bikaner
(e) Bemands charter/submitted on. Ao~lo— 6]
G Lok vroceedinzs were hell rﬁWIs* I-62. todoJ2-€9
(e) Offer for arbitration -ras male and wnion were s-resAd
Tor the s=2m2 but emplover refused the sz2me.
(f) Yo reasons €0 far heen commmicate bv tha Govt., for non l
nesfgeromes ol the tdismitesfron algwal teatinn, |
(g} Numbex of ths workers involved - 100, . !
iy Nl it s iy have to infaorm yvou that the lrree number of i
easesiare pending in Donciliation machinary since long but Lahonr |
NDentt, Baiasthan neither declareld f2ilure nor trv tn settle thase Cﬁqeé
bvviconeddisidon apdiithe v are 1ingsy ornithese ‘cases forumlimi tedi¥tin !
e anane and @raeii il ENE Thn e SelSsa et notd eail st i i ndeset Ly e 2 :
Rajasthan,
Kindlv: 2sk the Govi. of Rajasthan whose manvicases were taken
ahvsinnc oneidsaei e Mo P nrivate and pablic Sach o beth iGnd what numberiof
@aco o wererrefemtagston ad indicanion ang ol ma ny caselsswere tsattisd |
Dugileihunal in the fdast 2 vearsy dlse askethe fiovt. for whose many '
i thare wasinaribonal and Labonricourts’ in, Balasthan ‘apd "why ’
it iwses not arrarzaed. Here T can give wou = concret example of the cage
aiEbheBhars B huslasms AT va /e . ShhLBeoard which pernding in
Sondiliation "and Tribkunal since, 1956,

HBence renort submitted.

Youis  fagtheoliy,

( Dharat Bhnchan f-ya)
Gararal Secretary



< BIHAR STATE COMMITTEE

» ALL INDIA TRADE UNION CONGRESS

PRESIDENT ;

Habibur Rakman Rt 5y
' = LANGERTOLI, PATNA-4
Ref. No. l‘f)wbb Piaiod: 12 A0, i ccpls
: To j
ﬁlgugfcrm?%:fag%ﬂm. | Received 5455 1Hteles .

L s b

Replied,cueiem-» piagsiebstubes

h e

Dear Comrade,

Please refer to your circulzsr dated 22nd July, 1963
rezarding pending cases which have not been referred to
adjudication and where concilliation has failed. The
state labour Deptt. also wanted a list of such cases which
are pending before than.

I am sending the copy of letter along with llsts of
pending cases which f I have addressed to Secretary,
Commissioner of Labour Deptt. Bihar. This is for your in-
formation and necessary action.

With greetings,

Yours fraternally,

(Raﬁﬁ;\'{ -

Generzl gecretary.




» " BIHAR STATE COMMITTEE

'y ALL INDIA TRADE UNION CONGRESS

-

. PRESIDENT ;

GEN. SECY :
Habibur Rahman Ratan Roy

LANGERTOLI, PATNA-4

%e’, %, ............................... @ated 2s 10 1963’
Pron;
Ratan Roy,

General Secretary, Blhay State Commitiee AITUC,
Lanzartoll, Pabtma - 4,

The ). Ladrecie L W\A&“ '
"ﬁ, % ] i)
) R O

Petfna .

Subs Pisputes pending for long not disposed off

a&ifg

In purspance of the Industrisl Truce resolution we were
asked by you to send the ligt of pending dlsputes so that the
lagbour machinery could expedite their disposal, Unfortunately
though I forwarded a 1ist in Jantory 1963 itselfy I have mot
4 ,rlg : 4 Yo v 48 0 e re L e R, - B
heapd anything ebout 1% from you 111 now, I an sgadn sending
the 1ist with a hope that you will ab least inforn me as W
when they are likely to be disposed off(Annexure *AY),

I an also serndine another 1igt to you which 1 have received
me bapk(annexure '5%), It would

180 2
Please ackmouledge recelidt of this letler.
Thanklng you,

HF i o B Bete §F
LOUrS L&l thafnl l?y

'

(Ratan Roy)




L ARNEXDRE At
List of sxxw Disputes raised by Blhar Hca Magioor Sangathan,
Giridih.
%1. Porticnlars Hame of Hanagenment Perding for
W0e
ls Case of HKomal Mustara Goenka Co,Giridih 3 years
& others .

2 Victirigation of each
and every membeprs of
the works Committee, of CollsRe iridih 2 to 3 years
CeliyRe including the
case of khablr Kumhor

3¢ Harish Ral & others Jellodl % Sons 1l year.

Giridin
4, Alljan lan & Others LsRyTarwy, Glridih 1% yeurs
5« ieghu Barhi Shyam Sunder iflca

Indagtry, Gridih 2 years

6« Rashul Man Harinaraln Agarwal

Wridih 1 years

7. Habld & Others Janina Singh {dea
] Factory, Glridih 1l year

Bes Hzhably Dhobi Rshab & o, Giridih 1 yeapr
9. Ramkishan Ral Coilale Ltd, Girtdih 2} yeurs
LIgT OF DISPUTES 3¥ mnm SUTT MILL HAZDOOR UNICON, Phulwarisharif,
Patna.

p 5 Iuplementation of the
recomnendation of the

Textile iimgze Board in Blhar Cotton lils
respect of Mnking of Ltd, Phalwarishapri{f
DeAs With cost of Patna, 3 years
Hving irdex \
X
\
\ [
\ 4




4 ANNEXURE -YB¢

LIST OF CASES OF VICTIMISATION OF THE WORKMEN OF BARAHEE COKE PLANT

BY THE HANAGEMENT OF THE BARARET CURE CUe. LTD. ANy THE JEDUSTRIAL

DISPUTES ARISING THEREQF.

g8l. Hame % Desigmtion'of Action taken
Wo. the workmen concarmﬂ by lapagement
1s Rambaran 8ingh Suspengion & 17,
711 vetor Attem!a.ﬂt dismissal e
&  Cokul Hart 4 98
b Sweepeyr i «d0~ 17.
3» Bhageran Singh, Loading &
unloading ﬂm:mr £ ardar ~d0=- 17.
A, Rahamat Al:!. La.theman Disrdgead 29,
5. - Sarjoo Jaama, |
Oven dgzdooy - Om 260
6. = Guia Harl, Elec, Pump Khalasi-do- y 200
¥. Sarjoo -~ Canteen Hagioor §
Termination of 20.
8« Randas - Canteen lan i gorvice
9. Satyanerain Lall. Haber X
Treatnent Plant dazdoor }
All cases of
10, Ramkaran, Bensol I cdismissal 3i.
Plant Hazloow I
11, Baksduar - Gasman g
12, Mat! Jaswara -Tar dagioor])
13. abdul Rajak, Mason ¥4 smissal 28
14, Hustegue Than Tormination of
General hzdoor gervice 28,
15, Balooran J ASWAYE, «
Oven iazioor Dismissal 12.

bl "F A4 P""’&/’ Ac7 L. % beonters

Lotets Lovas mwzu,»z

,. '%LL?&( Mm af 0; ,
L onsens P
Lo mep\,aﬁzu fzﬁw
Kl s Bl Ko,

Complaint fliled ty
urnion on -« date,

ls 1962 &
1. 1962

1, 1962

1, 1942
1, 1962

3s 1962
44 1962

4; 1962

8« 1962

12, 1962
1z, 1962

3e 1962,

Lo ion : lagss farne Brem e L

; gk oy orls

V7 ,qéi




The lLith @nnual Session of the BombayState Trade Union Congress,

This Fourth Annual Session of Bombay State Trade Unicn
Congress expresses 1ts grave concern over the most unsatisfac-

tory working of the Bmployees! State Insurance Scheme,

The hope expressed at the time of introcduction of the
Scheme in regard t& its effective working and maximum benefits
to the employees has been belied., Working of the Scheme for
the last 3 years has shown that the workers are put to great
hardships in gettirng cash, medical ‘an'd other benefits provided
in the said scheme,

The first worry of = ﬁorker ﬁho falls sick, even before
he can think of his health and medicines, 1is getting the
certificates from the Medlcel Practitioner for 1f he falls to
submit the certificate to the company end the Local 0fflce he
is rewarded with punisiment et the hands of the management,
let alone not getting the cash benefits from the Corporation.

Even for getting these cash beneflts from the Corporation a

workman is required to go to the local office several times,
for which purpose he has to remain absent from duty and forego

his wages for those days.

Workers do not get adequate medical aid“from the |
Medicsel p;actitioner and many times, being fed up w;th the
treatment under the Scheme, he 1s forced tq spend from his own
pocket for private treatment., There 18 no proper arrangement
of referee and serlous patlents are not immediately attended to.
To get an admission In the hospltal is itself a_job'and'there
are incidents where the workers have met with death-for wanb

of Hospltaelisation.

The worker suffers from andther great hardship under

the 8cheme. If he falls ill while in his native place, the
certificate presented.by him from the local medical practition

or even a hospital, is not accepted by the Corpéraﬁion and th

p..Z.



he is deprived of sickness benefit,

In the case of compensation to the Injured person,
the workmen are not satisfied with the present system and they
do not get adequate benefit at all.

There are certain employers who deduct contribution
from the salaries of the employees and_fail to deposit to the
authorities under the Scheme, _Because of this, the employees do
not get any benefit on the ground that he is not eligible, for

no fault of the employee.

In view of this unsatisfactory working and inadequate
provisions in the said Scheme, this Conference demends that the

following measures be adopted lmmediately:=-

1. That the system of submitting the perlodical certificate should
be discontinued and only one certlficate intimating that the
worker 1s 111 and one fitness certificate should be required
to be submitted,

2. @ash Benefits should be made avallable at the Cime office of the
factory,

e Compensation payable to injured worker should be paild in one
ldm-sum.

Lo Fellure on the part of the employer to remlt contributions
should not be a bar for the worker getting the benefits
under the Scheme.

5. Seéparate Hospltal and adequate beds with full equipment for
_medical examination and operaticns should be provided end the
‘“construction of the Hespital under the u orporation should

be started immediately.

6. Medical practitioners should be given full dlscretion as to
“what treatment 18 essentisal in each case.-

Te Rate of benefit should be Increased by 50%.

“°8, Pull contribution of employers must be teken by the
Corporation. ,

2 X

9. The Scheme should be extended to the family of the worker.

“Dre.Shirodkar Smarak Mandlr Hall,
Parel.

Dateds 26+10.1557.




Resolution on w1thholain5 of Cash Payment of Bonus,

This 4th Annual Sesslon of the B.S.T.U.C. views
with very grave concern the reported decision of a
sub-committes of the Standing Labour Committee to
withhold a part of workert!s bonus exceeding Rs,100/w=
and compulsorily crediting it to his provident fund
account or purchase of Nabtlonal Savings Certificates
during the Second Five Year Plan perilod. The Indian
working class has always looked upon the payment of bonus
as an integral part of his wage in a deferred form.
The Indlan workers are already getting most insuffilclent
wages and to deprive such workers of cash benefits of
bonus is to deprive bhem of even theilr meagre plece of
bread. While the Government on thelr part and the
employers are refusing to put a ceiling on the employers!?
profits, this levy of a forced contribution is a
rediculous attempt to finance the Second Filve Year Plan,
The baslc object of every economic plan must be the
improvement of the material conditions of the people,
and such an attempt to withdraw from the workers a part
of thelr meagre earnings becomes a repudiatlion of that

baslic object,

This Conference strongly condemms the amendment made
by the Govermment of Bombay to the Payment of Wages Act
prohibiting the payment of bonus of more than three
months in eaah to the wdrkers. The amendment is a
negation of equality of laws and an unreasonable and
unwarranted restriction on the earnings of workers, This
Conference therefore demands that the amendment to Sectlon
6 of the Payment of Wages Act ve irmedlately repealed

and the reported decision of the sub-committee of the

Peeslas
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Standing Labour Coimmittee be dropped.

Dr.Shirodkar Smarak Mandir Hall,
Parel, e i

Dateds 26410.1957.




8, S. Chitre, Advocate

President :

Gen. Secretary H

Wasant Tulpule

MAHINDRA & MA‘IHINDRA EMPLOYEE’S UNION
1433 Shukrawar Peth, Poona 2.

Regd. No. : 2804
Ref. No.

‘;.5 (7 ; ’ :'9 Daeg_:;_hoA 01963|
The Gen.Secretary, "*°© LA OL 4@4723_ te Zelle et

A, I1,7.U.C, .
New Delhi,

Sub.:- Réfusal to give Reference/ iiahindra Owen Ltd.
Pimpri, Poona.

Dear Comrade,

The Government @f iLlaharashtra has refused to refer
the industrial dispute in lishindra Owen Ltd. Pimpri,to
the Industrial Tribunal.

In this edncern the Daily paid workers have the

D.4, linked up with the Cost of Living Index,which the
monthly paid staff mainly office staff gets in fixed
smount. 4s a result of this ,as the prices increase the
difPernce between the D.A.of daily paid and monthly paid

oes on inereasing. At present ths daily paid workers get
Rs.3.50 per day as D,A, while the monthly paid get only
Rs.60 per month.

The main demand of the mEXXy monthly p-aid stagf
is that their, should &lso be linked with the Index No.
The management ighot ready to agree to this_.on grounds
of prineiple,thoigh they have accepted thisprineiple in
case of the daily paid whrkers long ago.Iln negotiations
they showed willingness to raise the D.A.by Rs.10#, The
Union could not accept this rise and stuck to its origin-
ol demend. While refusing the refernce sf to the Imdmxx
Industrial Tribunal the Government has stated that the
rise suggested by the management is suftficient. It may be
mentioned here that after the failure report was submited
the Compeny showed its willingness to raise tne D.A. even
by Rs.20/ in some cases. So the refusal of the Govt. has

alreafly affected the workers adversely.

We personally approached the Labour"minister and
explained the position. But to kmow no effect.

The stand of the Union is that on principle there

T E———




‘ should be no difference in the metnod of giving R.A.
to deily paid and monthly paid employees. e want to get
this elaim established from the Tribunal, '
In this context I way state that I learn from
very reliable sources that the ilaharashtra Govt. nas
taken a policy decision not to give reference to Unions
affiliated to A,I.T.U.C. and when it is absolutely impo -
ssible to delay the same as much as possiole. sanindra
Bwen is the pointer of thefirst and the casé of Indian
SAllum Co.ladapsar is the example of the second. In this
case. the Conciliation Officer has submitted nis failure
report 3 months back =nd still a reference is not given.

A detsiled information of the case and all the
necessary papers are attached herewitin.

Yours Gommadely,
/J ago-d ] ._‘46/5&__65
(Wasent Tulpule)
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2 MAHINDRA & MAHINDRA EMPLOYEE’S UNION
1433 Shukrawar Peth, Poona 2.

President :
B. S. Chitre, Advocate Regd. No. : 2804
Gen. Secretary : Ref. No.
Wasant Tulpule B 7 ~ g é 5
atefi ! ISl Sl S IKeH |
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sahindra Owen Ltd. ¥2S. its employees represented
by lManindra end uanindra Zmployees Union.

NAME OF THE COLiPANY, wmanindra Owen Ltd.3ombay-Poona
Road, Pimpri,Poona.

NAME OF THE UNION, danindra and lianindra Employees
Union, 1433,Shukrawar Peth,Poona2.

DE&ANDS. Submitted on 21 August,i1962.l'he dcimands were
taken into conciliation on i8fh.Dec.i682 and the
Conciliation Officer submitted his failure peport on

ARBITRATION, No arbitration was suggested.,
A copy of the Govt.S letter rejecting tne demand s

for reierence as well as our rejoinder to it has been
attached.

Number oi montniy paid employees i1s 125 and tne
total stre-ngth at prese-nt is approximateiy 500.
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v \ She Chemical YV orker’s Uhnion

( Regd, No. 4262 )

Wasant gulpule

Gen. Secy.

NALE OF 1THE COWrANY :

NAWE OF THE UNION:

DEKANDS .

Ref. No.

X-L.3

Date -/
£

Indian Aliuwm lndustries.Hadapsar.
Poona. \

THECHEMICAL WORKERC UNION,
327/28 Kasba retin,Poona 2.

tne demends were submitted on 16th.loveld62.

They were taxem into conciiiation on 28th.Jan.1963 and
the failure report was submitted om 17th.May,1963.

N6. OF WORKERS.

AR present the strength is 75.

The demends were made for the first time. The minimum
wages ineluding D.A. is Rs.50 per month,which in the
adjoining factories come to Rs. 85 or more according to

the Index Number.

“"f. Jt/ﬁ G"—‘»‘—[ JHII L__r._,.’;_ )\,a_,_{,.
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Ref. No.
Dated;- 22-7-63.

From,
The Mshindra & Mahindra Employees' Union,
1433, Shukrawar Peth,
Poona <.
To ‘

The Under Secretary
to the Govt. of Maharashtra,
Sachivalaya,

Bombay 3<.
Sub :- Dispute regarding scales of pay, Learness
Allowance, Gratuity, promotion etc.

Dear Sir,

We are in receipt of your communication No. AJM-93(1)
63/99846-LAB.11 datea Gth July 1963 (received by us on 1llth
July 1963) regarding the above dispute and have to submit
as undaer for reappraisal of the whole case in making a
reference to the Inuustrial Tribunal under Industrial -

Dispute Act 1957.

1. SCALE UF PAY : It is a fact that the existing

scales were fixed under a settlement before the Conciliation
Officer in March 1959, ana since then a considerable period
of six years has elapsed, the Union has requested the
revision of the scales as well as the enlargement of the

span in view of the following :-

a) In view of the provisicns of Sec. 9 A of the
Industrial Disputes Act, the principle of kKes Judicata are
not applicable, assuming that the same are applicable to

agreenents.

b) The company has made a very good pregress as regards
the manfifacturing aspect and has been granted a substantial
expansion programae by the Government of Inuia, thereby
increasing the capacity of the plant as well as recruitment
of additional staff members to cope up with the expansion
programme. This naturally will result in the increasing

volume of work and related respousibility on each inciviaual.
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(c) Majority of the monthly-paid staff has reached and
are about to reach to the maximum of their respective scales
anGa thereby curtéiling their future prosiects. In view of

this, the Union has requested for a 15 years' span.

(c) The various establishments in this region, which
nhave come recently, have been paying better scales of pay

than the prevailing ones in the Mzhindra Owen Limited, Imppri.

<. DESIGNATIONS : The present designations certainly

warrant a thorough change for smooth running of the plant.
The aesignations shoula be in keeping with the increasing

tempo and volume of work.

3. DEAGNESS ALLOWANCE: This is a very crucial point,

inasmuch as the cost of living, which is becoming Gearer and
dearer aay by day, is concerned. It will be pertinent to take

into account the following submissions :-

(a) The index figure for the last one and a half years
against which the daily-paid workmen of Mahindra Owen Lta.
are being paiu dearness allowances, is itself self-explanatory,.
It reached 3,56 Nps. per day in January 1963 i.e. for 26
cays work the amount of D.A. was 92-56 Nps., whereas the
uearness allowance fixea on slav system in accoruance with
the settlement of 1959 applicable to the monthly rated
workmen remains stagnent at ks.60/~ per month. Thus in
the same Organisation there is a wide disparity in payment
of cdearness allowance. We also woulu like to draw your
attention to the decision of the Supreme Court in the case
of Indian Steam Navigation Co. (1959 I.L.l1.) where in it
nas been specifically stated where there is no link of

L.A. with cost of living Index the matter can be adjuuicatea

upon.
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(b) Most of the Industries in this area have also felt

the neeu of linking Learness Allowance with the cost of
! living and have acopted this and have been paying their
wonthly-rated employees also the dearness allowance as per
the cost of living. In this instance it may also be pointed
out that even our Madras Factory monthly-paia staff are also
being paid cearness allowance according to the cost of living
index. Further the following firms in this area have also
started paying uearness allowance linked to the cost of

living index :-

(1) M/s. Huston Hornsby, Chinchwad.
(2) M/s Cooper Engineering Ltua. Chinchwad.

(3) M/s. Sanuvic Asis & Gther group of firms.

(¢} The cost of living is going up and up and it is
learnt that the Poona Index will also be introduceu by the

Government very shortly.

The Union, therefore, feels tiat a great injustice
has been done to the people working in Mahindra Owen Lid., i.e.
Monthly-rated workmen in not awarding cearness allowance

as prevailing in the Organisation for the uaily-rated workmen.

L. Privilege Leave - The Union feels that the
5. Sick-~Leave HES present provisions in this
6. Casual Leave respect are inadequate, anc

request for reappraisal in this regard.

7. House-rent subsidy :- As alreaay submitted the

aemand is self-explanatory inasmuch &s the housing problem
in Poona area is very critical and exihorbitant rents are

prevailing beyona the reaci of the miadle class.

8. Travelling Allowance :- With the growing cost of

living and the dearth oi proper accomodation near factory,
the existing provision falls far short of adequacy and

reasonableness.

_—




9. Gratuity :- The scheme of gratuity as applicable

to the daily-rated workmen of Mahindara Owen Ltd., is acceptable.

10. Factory Allowance :- The Acministrative Staff

generally works for 36 hours in & week whereas in Mahindra
Gwen, Ltc. stalf works for 48 hours in a week. Hence they
siould be compensated for the adaitional hours of work

put in by them.

1l. Iransport facilities :- The Union requests that

the Company shoulua provide transport for workmen, &s has
been done in the case of certain staff. This mey be a

subsidised transport.

l<. Educational Facilities :~- The existing facilities

should be broadened to cover all ueserving cases.

13. Medical facilitiesg :~ The medical trestment scheme,

the one at present in Operation in Mahindra & iahindra Ltd.
Boubay, should we introduced in toto for monthly-paid workmen

of Mahindra Owen Ltd. Pimpri.

l4. Promotions :- The seniority in Mahindra Qwen -

Ltcd. shoulu be the practice for promotion, irrespective
of the scale of the higher category. The job specifications
shoudu invariably be notified and the higher vacancies

should be filled in by appointing internal canuicates only.

15. Oificiating allowance :- This allowance shoulu be

granted for a period more than a week.

16. Ouvdoor allowance :- The staff on out-door

Guty are exposed to the Sun, rain anud cold eand run the
risk to tneir lives also. They should be acdeguatvely

compensated for the extracting nature of their job.
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In view of the foregoing, we request the reappraisal
of the whole case at the hands of the Govermnment and a
reference be mace to the Industrial Tribunal for which act
of kindness tlLe monthly-paid workmen of Mahindra Owen

Lva., Pimpri, will ever be graveful.
Thanking you,

Yours faitnfully,
FOR MAHINDRA & MAHINDRA EMPLOYLES! UNION,

T )
i S £ Y
/{ ) A foiad- v & }\l “’4

Secretary.




No. AJI-93(1)63/9984L6-LAB.I1. !
Industries and Labour Departmenq

Sachivalaya,Bombay 32. .
9th July 1963.

From,

The Uncer Secretary to the Government of Maharashtra,
Inaustries and Labour Department.

To
The Mahindra & Mahinara Employees' Union,
1433, Shukrawar Peth,
Poona 2.

Sub :- Dispute regarding scales of pay, dearness allowance,
gratuity, promotion etc.

ST

I am directed to state that the Government had considered
submittec by the Conciliation Officer, Poona, under sub-section (4)
of Section 12 of the Industrial Disputes Act, 1947 (XIV of 1947)
in respect of the above aispute between the lahindra Owen Limited,
Piwpri, Poona, ana the workmen employed under it, and that the
Government is satisfied that there is no case for reference thereof
under Sub-Section (5) of the saia Section 12 @ for the following
reasons viz. -

1) Scales of Pay :- Scales of pbay niave been fixed under
& the settlement before the Conciliation Ufficer in March 1959 and
considerable time has not €lapsed to warrant wholesale revision
of these scales. tioreover, the Company has offered to enlarge
the span of present pay-scales from 10 years to 12 yezrs to
accommocate employees coming near the maximum of the current
scales and adc a few new categories by way of increasing the range
and making better promotional opportunities possible and this
offer of the Company is reasonable.

1i) Designations :- The cemana has not been substantiateaq.

iii) ULearness allowance :- EReES it e o of T he management to
E increase the existing slabs of dearness allowance, which was also
settled in the previous settlement, by 45,10/~ all along the line
is reasonable &na the total dearness allowsnce that would be paia
compares favourably with the dearness allowance paid in comparable
establishments in the area.

iv) Privilege Leave :- The existing provision in this respect
is adejuate,

v) Sick leave :- The eXisting provision in this respect is
adeqguate.

vi) Casual leave :- The company is granting 7 days casual leave
to the workmen at present and this is zaeqvate.

vii) House rent wubsidy :- The demand is in effect for house
rent allowance. An element on &account of hLours rent is taken into
consiaeration when wages are fixed ana the Unior haa withurawn a
demand for house rent allowance at the tiume scales of pay and dearness
allowznce were last settleu uncer the settlement dated 20th March
1959 and no case has been made out for reopening the demand.

viii) fravelling allowance : The existing provisiocn in this
respect is adeguate.

ix) Gratuity :- Tiae management have offered to introauce for
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monthly rateu workmen gratuity scheme on the basis agreed to by them
in their settlement aated 13th August 1962,, entered into with the
Union in respect of caily rateu workmen ana this offer is - |
reasonable.

X )Factory allowance :- The uemand has not been substantiated. |

xi) Transport facilities :- The provision of transport -
facilitles 1s not the responsibility of the management and hence, '
the aemand is not substantiatea.

xii) HEducational facilities :- Tne matter falls within the |
aiscretion of the management. l

xiii)uedical facilities :- The existing facility in this respect
is adenuate.

xiv) Promotions' :- The matter falls within the discretion of the 4
management .

xv) Officisting allowance :- The existing practice in this
respect 1s aderuate.

xvi) Qutdoor allowance :  The workers who are requested to go out
for outaoor duty are generally sent in Company's vehicle and hence
the demand is not substantiated.

2. The management of the concern are being reguested to implement
their offer regarding scales of pay, dearness allowance and gratuity
as mentioned at items No. (i), (iii) and ix) above. |

Yours faitufully,
sd/

Under secretary to the Covernment
of Maharashtra, Industries « Labour
Lepartment.




NO+ACL/ID/140 of 1962/6009/
Office of the Assti.Coruissioner of Labour,
Bungalow No.D.Bombay Poona Road,Poona lio«De
Dated, the 1Tth,liay 1963,

From: -
ohri.V.iie<hinde,
Consoliation Officer,
Industrial Disputes dct,1947,
PO Ae
To
The Secretary to Government of Msharashtra,
Industries and Labour Departuent,

SACHIVALAYA. BOLBAY NOe32e

Subject: - IT?@ I%di%g Alun Lenufact
spute 1n... regarding

wage-gecales,dearness allowance,clagssifi- i
cation,leave,holidoys,uniforns.etCecvecas |

| As re uired by Seetion 12(4),of the Industrieal
Digputes ict.1947, I send her.with my report regarding

the dispute betwecn the Indian Alum ilenufacturing Co.Ltd,Poo
Poona and its workmen represented by the Chemieal Workers
Union,a Registered Trade Union,over the workmen:s demand
for wage~scales,dearness allowanceyclassification,leuve,
helidays,uniforms,etcelhe serutiny of the membership
records of the Union showed that it has a membership of
about 22 workmen during the months of Septeuber,October and
Noveuber,1962 while the concern employed 45 workmen during
the scwme period,on an average.the kansgement did not raise
any objection to the membership of the Union,

Thie is a factory menufacturing heavy chemic:ls
salts and it started produetion in September,1960. On the
16th November 1962, the Chemicol Workers Union sent a letter
to the wansgemen of the Indian Alum Menufacturing Co.Ltd.
Poona,r:questing that the demands referred to above should
be ;ranted by the danagements On the 4th December 1962, the
Union a proached this office rcquesting conoiliation in
the disputesThe Union also explained that no reply had been
received from the lanagement to its coumunications to them
in connection with the demands and requested interventio n
in the digputeesifter the preliminary enguiries regarding
the dispute were completed, the denends rezarding wage—
scales,and grades,dearness allowence,classification,sick
leave,cosual leave,previlege leave,holid:ys,holidsy working
allowance,permoneney,Unioforme,end groee period were admitted
in coneiliation by me on the 26th Jonuary,1963 and the
parties were informed accordingly.lhe concilieticn proeceelings
g8 were fixed on the 18th February,1963 and finally on the
25th february,1963+Shri.R.S.Potdar,Secretary of the concern
who aottendsd the stz ement with reg:rd to the deczands and
said that the Union sdmiited that the five workmen who were
present with the office beareres of the Union for the conei-
liatlon proceedings,were workmen of his factory,and that soue
other workmen werc also continued.lhe views of the parties
on esch of Lhe demands and the suggestions made by me for
settlement of them 're enumerated seristum as follows:=

LR N 2 L XN
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.. DEMAND NO 1 3 WAGE=SCALES AND GIi4D

The following scales and gr:dés should be grabted
to workers execluding Dearness Allowzneesw=

m X ER K] HS.]..BO*O.?U‘Z—.SOQ
SEM"SKILIED- cesns 1‘8‘200{3"0-25"3025Q
SKILLED. [ X2 XX %-3-5@”0-40"5!50-
HIGHLY SKILI.@D. (X3 RS .4.50“0.50"7000-

(B)s ADJUSTMENT; Paint to Point adjustment should
be given to the workmen taking into comsiderstion

all the serfice in the Comzanye.

(C)s The woge scales should becoze acplicable
froam lst January 1961,

The unskille’ workmen in this comcern are peld
wages at a consolidatcd rate of Rsel T2 per dey
and a=ccording to the ilanagewent the workers are
granted some iucresse after completion of' one
year of service.lhe lianagement has also siated
thet the persons Joining as unskilled workers,are
getting Hs.70/- per menth before completion o
theee years of service,and in view of paying
capacity of the comnecrn refused to consider the
demend.The Union staled that this isa Cremicel
industry and thers is no other comparable unii
around.ihe Union desired toc couwm are the wage
level with the Indian Hume iipe Co,which is an
enzinecring cone rn near the above concern .

_ although the lisnagement hac staled that the
workiuen ere given ineresge in their weges al'ter
completion of one year:s scrviee it ls found that
the majority of the workmen are peid only RseleT5

per dey and that there is no classification of
consolidate’ waces with minizum of Hped/= per day

for an undkilled workmen and Ks.0/- per day for
skilled for consideration to the Hansgement,but
the suggestions weie not accepled by the iasrnagemente.

A

23

DEARNESS ALLOWAICE:

(a) T2 the daily and monthly paid exployees
should be paid Dearness fllowance equal to 100
per cent neutrzlisation of Cholepur cost of living
index numbers. s

b) The Denrness Allo ance at bthe &hove'fate
should bucowe applicable from lst Jenuary 1961,
: I

The Union has stiresse’ this deuand on ihe
grounds that the wages _aid are very low and- ihere
is a big gap between the toial emoluments paid .
"to the workzen md the high cost of living és8 /
reflected in the Index Number.The ilensgement /
however,did not consider it possible to concsde
the demand on Lhe gpounds of finapeiel posltlon

of the Companye

LA A ] 3 see
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DELAND NO o3: CLASCIFIGATION,

The Jjob of every werker should be carefully assessed
designated end to be properly claceified as per wage
sceles in Demand Noe.le

The lansgement has staited that the jobs of the
workmen have alrcady been classified as fitters,lead
burner,Boiler Attendants,and rest as labour.This means

except half a dosen workmen gll are considered as unskill-

ed.The Union also feels that there is no proper classifi
cation,but the Management refused to concider the demand,

DEUEND NO 4 3SICK LEAVE.

Lvery workmen should be entitled to 15 deys sick
leave with full wgges and Dearness Allowances or 1 months

slecs leave with half pay and Dearness Allowsnce,
Workmen should have the option of taking privilege

leave for sickness if he so desires and also of taking
one leave in continuation of the oihere

DELAND NO 5: PRIVILEGE LEAVE.:

Lvery workmen should be siven 1 months privilege
leave with full pay and allowances for ever, year of
service and the same leave be allowed to be accumulated
for 6 months.

DEMAND NO.§ :CASUAL LEAVE.

Every workmen should be given 15 days casual leave
with full poy and allowances per year without any condite
io n atiached to it.This mzy be allowed Lo be prefixed
and suffixed to weekly off dqys and holidayse

DEMAND NO oF: HOLIDAYS.

The workmen should have 8 paid holidays every year
and the same be fixed in consultation with the Unione.

No leave facilities except those under the F ctories
Act are given to the workuen in th s conecrn.,The Union
has pressed for the above demands as similar facilitees
are given in other industieies ,Horever,the Union stated
that the fre uency of cases of burns are pore in this
concern and hence 15 dags sick leave 1s absolutel; nccee
ssaryelhe Management,hovevir,did not consider the demands
on financial grounds.

DEAND NO 83HOLIDAY GORK ALLOWANCE.,

Whenever a workmen is allowed to work on a holiday
he’ should be civen a compensatory ofif days which may be
allowed to be stached to any leave at the o tion of the
workmen,plus 1/2 times wages in additicn to his normal
wages for the day in the case of paid holidays and 2 and
1/2 times wages in thc case of unpaid holidays.

a8 therc is continuous ppocess in this Lazetory it
works on all days of ihe month and the workmen sre given
weekly holida,s separately in rotation.The Union has,
therefore,raised the above demand to com c¢nsate the
inconvenience caousing to the workmen on holidays.The
lanagement yhovever,should unwillingness to comsider the
demand on grounds of payin. capacity.
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DEKAND NO 9 ;s UNIFORMS.

A1l workmen should be supplied with three sets
of Uniforms every yeareThey should consist of an overall
or full shirt or coat and full ‘or half pon@ according
to work.They should alsoc be provided with rebber haid-
gloves and gum~boots.Wateh cnd Ward Staff and Sweepcrs
should also be given suitable uniforms.

Company should arrange for washin, of the Uniforms
or alternatively should give washing cllow nce . Lockers
should be provided for keeping the Uniformss

lhe Union stated that on account of working with
acids the cloths of the vorkmen get spoiled and this
causeé hordship to the workmemeThe Management,however,
referred to the previsions of iLhe fac.ories Act with
regerd to the protective clothing end stated that
every individual is not recuired to be given clothing
and hence refused to consider the demand totally.

DZLAND NO s PERIMANENCY o ‘

Any werkmen who has put in an aggregale serviese of'
6 (Six) months in the company should be made permenente

The Union has stressed this dewmand on grounds of
stability to the workmen as the concern is not emenable
to the provisions of the Industrial ipployments Standing
Orders Act.The lanagement stated that the workmen who have mempdeked:
completed 240 days of service arc made permenent and did _
not consid.r it neces ery to reduce thi perlod to six
months,.

D= LIANT GRACE 10D

A grace period bf 15 minutes should be allowed
for late attendance without efiecting in any manuner wages,
attendance bonus,etcs

As the Faetory is far away from the locality end the B
frequency of local buses is less.The Union has pressed for

the demsnd.The lianagement has stlated that grace period

is slready sranted,but continuous late coning for more

than 3 comseguitive days is not permittedsThe lianagement

did not mention the extent of grace period given.

The efforts made to sersuade the pariies to cowpromise
having proved sbortive comciliation proceedings were
concluded by me as having ended in a failure.

The rclevant £ile in attached herewithe

Sd/~-
(VIKISHINDE)
Conciliation Oificer,

F 0 OD B
Irue Copye

2mk/31=5=03«




FINI MILL MAZDOOR UNIQil, D +PILIBIIT,

14, Old Sugar Factory
Compound, Pilibnit,

REGISTURSD AA Dated 10.8,1963,

(ﬁﬂJk The Beneral Secretary,
//7 U.P.Trade Union Congress,
12/1, Gwal Toli,

@i%(yj Kanpur.

REG: C.B.CASES IN WHICH TH& UNION OFFERED
ARBITRATION TO THE EMPLOYERS,BUT THi GOVT.
DECL A ED THEM INSXPLDIENT .

Dear 8ir,
With reference to your Cir. let:er No.8/63 dated 27.7.63,

regarding to above noted subject, I an, herewith,supslying the
requisite information in the prescri ed form as under :-

"A! WHARD ADJUDICATTON HAS BR8N T0LALLY REFUSID.

1. The name of the ) M/S Cooperative Sugarcane and Proeassing
Company. Steiety Ltd.,Bisalpur, distt.Pilibhit . 1

2. The name of the

Union. y

Chini Mill Mazdoor Union, Bisalpur(Pilibhit ),
Registered at No0.2535 on 22.2.19863, _

2. Depand charter
with the date on
which it was
submitted.

15.12.1962, A print:d copy of which addressed
to Hon'ble Pt. Jawahar Lal Negru, Prime Mini-
ster of India and ecpies endorsed to all
concerned authnorities ineluding the employers
(Regd.A/D) 1s encloszd herewith ifor your
kind perusal.

N N Nt N 4 o

£ 1963,(1) Agplication was
«Bareiliy on 2.4.19863.

4. Conciliation ) GaBi
proceadings with) Sen
date and result.)

(11) The case was heard finally on 19.7.1963.

(11i)Copy of the written statement submitted |
to thie R.C.0.Bareilly on i9.7.63 is
enclosed herewith, which will speak
itself whole hilstory of the case as will 1

| as the union.
5. Whether offer for) Yes, I su gested name of thg President of ghe

. arbitration was ) any Labour Court and Industrial Tribunsl of

; made ? If 3o, giv:)U«P. the Opp. party did not agree, besecaus
result z=nd name ) the mancger of th Tactory kiwghk was of the |
of the arbitrator) Opinion that the U.P.Zovt. machinery would
sugg-sted. not interfere in his actions. l

I

6. Whether the Govt.) Not yet, but the distt. authorities are
commnicated to 3 trying to get it dropped by the U.P. Govt.
the union the rea :
son not refering Hh=s
the case to adju~-)
dicatlon and copy)
of this. )

7. The ¥umber. of ) 82 workmen out of 96 total workmen of the
workmen involved ) factory.

B. WHERE ADJUDIC (T ION HAS BRAN PART TALLY GRANTED.

P A e

Item No. 1 and 2 ) Question does not arise.
Yours falthfully,
s & Y Dofaantaom T
o to R-?JT"Lib- (B.S.Chauhan) \o-%°2
Nes Doy President

: Chini Mill Mazdoor Unidn,Bisalour(PILIBITt)

/]
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U.P. TRADE UNION CONGRESS, PILIBHIT,

14, 014 Sugar Factory Compound,
Dated 4/19th July 1963.

BEFCORE THE REGIONAL CONCILIATION OFFICER AND CHAIRMAN,
CONCILIAT ION BOARD,

BARETILLY.
C. B, CASE NO. 55 (B) OF 1963,

( Fixed for final hearing on 19.7.1963.)

The facts of the aforessid case are as follows :=-
1. That all the workmen concerned employed in the concern
forming the opp. party are members of Chini Mill Mazdcor Uniocn,
Bisalpur, distt. Pilibhit, which is affiliated to U.P. Trade Uniocn
Uongress, a Federation of trade uniocns approgved by the Labour
Commissioner, U.P. Kanpur under Runle 40 of the U.P.Industrial
Disputes Rmles 1957.
2, LLJ-I-1960- PAG:H 529-(SC)- That Hon'ble Supreme Court of
India held that activity of th@porpor—ation is not !'Industry!
unless it shares the com-mon characteristics of an industry. The
following five characteristics are stated to be the conditions !
implicit in the difinition.

(i) the activity must concern the production of
distribution of goods or services ;

(ii) it must be to serve others but not oneself ;

(iii) It must involve cooperative effort between employers
and employee, between capital and labour ;
(iv) 1t must be done as a commercial transaction ; and

(v) it must not be in exercise of purely Governmental
functions.

3. That with the aims of the above charateristies, the
U.P. Govt., under the schime of the Central Govt. started

"Cooperative Sugarcane Marketing and Processing Society Ltd.,
Bisalpur, distt. Pilibhit ® in 1957. The District Magistrate,
Pilibhit and the Block Development Officer, Bisalpur are its

President and Secretary respectively and Srli Rajendra Singh

manager of the factory has also come on deputation from Planning |
]

Deptt. of the U.P. Govt.

DEMAD NO, I ¢ (I) That the workmen concerned as per
appendix to the application dated 2.4.63 have been working as
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C.B. CASE NO. 55 (B() OF 1963.

-Page 2.

Seasonal employees 1n M/S Cooperative Sugarcane Marketing and
Pr?cessing Sbciety Ltd.Bisalpur, distt. Pilibhit forming the
Opp. party since very inception of the factory to the entire
satisfaction of the emplouers without a single complaint from
any corner. _

2. That they (workmen) have also worked as seasonal
employees in the factory in the whole of the second half of the
crushing season 1961-62, which started its crushing on 5.12.1961
and ended on 22.4.1962 to the entire satisfaction of the manage-
ment of the opp. party without a single cogplaint from any corner|
3. That as a measure of victimisation, harrassment and
unfair labour practice the manager of the opp. party considering
hdmself on behalf of the U.P.Govt. that U.P.Govt. machinery will
not enterfere in his management in any way, took the law in his
hands and deprived the workmen concerned from xhs#$ their follow-
ing legal and rightful -claims, accrued to them under the
Factories Act, purposely, intentionally, deliberately with
ulterior motive since very inception of the factory till end of
the erushing season 1961-62.

(1) No overtime U/S 59 of the Factories Aet in lieu
of the weekly rests not allowed U/S 52 of the
Factories Act was pald to the workmen concerned.

(ii) No overtime U/S 59 of the Factories Act for
daily extra work out of 8 hours daily taken by
the opp. party against section 51 of th-
Factories Act was pald to the workmen concerned.

(1ii) No interval for r-est as provided in section 55

of the Factories Act was given to t:ie workmen
concerned. .

(iv) There wxax was no protection of employment of any
workman in the factory at all, but it was upon
the mercy and sweet will of Sri Rajendra Singh
manager of the factory. He used termination of
services of workmen in accordance with his
wish without framing charge sheets and affording
them opportunity to de?énd themselves.

(v) Borus for the crushing season 1960-61 equal to
ten (10) days' wages was padd to the seasonal
workmen including the workmen concerned ,while
permanent staff was paid one month's wages as
borms for the said season.

4, That under these circumstances workmen concerned to
protect themselves from wrong, unjust, vindictive ,harrassing

and victimising actions of the manager of the concern formed

contd. on 3.




C,B, CASE NO. 55 (B) OF 1963,
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their union under the Trade Union Act in Mareh 1962,which was

registered on 22.2.1963. The formation of t he union was very
much disliked by Sri Rajendra Singh, manager, as it was against
his expecfations. This added fuel to fire.

S. That after formation of the union the President vide his
letter dated 17.4.1962 requested the manager, besides several
oral requests to make their legal payments, but in vain.

6. That finding no other way the workmen filed their
application U/S 18 of the Payment of Wages Act in the court of
the Sub Divisional Magistrate, Bisalpur, distt.Pilibhit on 26.7.10
1962 for recovery of R. 17,359.62 NP. Phia; annged the opp. party
and only for this reason the manager wa&;ed to avall one pretect
or the other to remove the workmen concerned from the service

of the factory.

i That the manager of the ¢ encern forced the workmen
concerned through all possible manners to withdraw their said ‘
application U/S 15 of the Payment of Wages Aet from the eocurt of
the S.D.M.,Bisalpur and threatcned them that otherwise they

would have to face consequances thereof.

8. That the said manager tried to his level best to form
another bogus union of workmen of the concern styled " Bisalpur
Labour Contract Cooperative Society Ltd.,distt.Pilithit " and
realised B, 3/- each from some of the workmen as its subscription
of membership to break unity of the union.

9. That the said manager also foreced the follewing 8 work=-
men out of the workmen concerned to withdraw their case. When
they (workmen) did not meet his (manager) 111 design, they were

removed from the membership of the factory in Novr. 1962 illegally

1. Shri Asharaf Shah S/0 Sri Ashgar Shah mazdoor.
2 H Tej Ram S5/0 Umral lal ®

3. " Rameshwar Dayal S/0 "™ Chhadammi Lal
4. ) Dhakan lal 8/0 " Chheda 121 iy
5. i Prasadi lal S/0 " Chheda lal %
6. " Lala Ram S/0 "™ Ram lal Clerk
7. L, Ram Bharosey lal S/0 " Gendan lal mazdoor.
8. " Tula Ram S/0 " Bulaki Ram n
10, That at last when all efforts of the manager of the

Concern failed to get withdraswn their said application dated

_ ¢ ontd. on 4.
AT R by, Ty I i y
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26.7.1962 U/S 15 of the Paymentof Wages Act, he (manager) took
revenge from them by not taking them in employment of the factory .
for the crushing season 1962-63, which started its crushing on
11.12,1962 and ended on 9.3.63 despite their regular attending
the factory for serveral days on and from 11.12.1962 and kept
quite new hands in their pla-ces .
11. That the President of the union requested the manager
of the opp. party bty endorsing copy of the letter dated 1542.1962
addressed to Hon'ble Pt. Jawahar Lal Nehru, Prime Mi%ster of
India to this =ffect as_gppendix '4!',but instead of showing
courtesy to give any reply to the President, he (manager) disclo- |
Sed his hot displeasure against him (President) by filing an
application before the Sub Divisional Magistrte, Bisalpur te take
axtion under the Contempt of Courtsy 4ct ,which was dismissed
on 22.3.1963.

DEMAND NO. 2 § (1) LLJ-I-1961~-Page 227 (SC)~- Held--" It is

because of this soecia-cconomic aspeect of the wage=-structure that

indué%rial adjudication postulates that no employer can engage
industrial labour unless he pays it what may be regarded as the
minimam basie wages. If he cannot pay such wage, he has no right
to engage labour, and no justification g for carrying on his
lndustry; in other wor*ds, the employment of sweated labour which
would be easily available to the employer in all undeveloped and

eéven under developed countries is ruled out on the ground that
the prineiple of supply and demand has lost its validity in the
matter of employment of luman labour, and that it is the duty of

the society and the welfare state to assure to every workman
enfgaged in industrial éperations the payment of what in the
context of the times appears to be the basic minimum wage. This
position is neow universally recognised. "

Page 229 , " If wages are small and the profits are high,
then the workmen would be entifled to have a high rate of bonus.

Indeed, if an employer makes consistently high profits and the
wages contimue to be low, it may justify the increase in the

wage structure itself ; in other worlts, the award of bonus have

%>—7__
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C.B.CASE NO, §5 (B) OF 1963.

Page §.
would have some ralation to the wages pald to the employses. "

Held :" That the average wage of the order of ®,217-00 per
Month was far below the standard of " living wage M.
2. That as would appear from the appendie to the applica-
tion dated 2.4.1963 that the workmen concerned were paid lowest g
Salaries specially at a time when the cost of almost all bare
neccesgsitiss of life keep on rising every day with the result
they (workmen) are being faced with great difficulties to make
both ends mect.
3. That M/S Cooperative Sugarcan Marketing and Processing
Socle:y Ltd.Bisalpur, distt.Pilibhit 1s a seasonal sugar Pactory
and boms 1s paid to workmen on the basis of the profit made out
on production of season only. In all sugar factories of India
boms 1is pald equally to all workers without distinction of
seasonal and permanent . In the opp. party also bomis equal to
15 days' wages for the erushing season 1961-82 was paid to the
permanent workers in Feb. 1963, but no borms was pald to the
Seasonal employees illegally only to put them in loss.
4, That from resume of the above it is absolutely clear

that the opp. party's intention to tske law in his hands is not
only malafide, unjustified, arbltrary, but so inconsistent and

80 manifestly, revengeful. It amounts to harrassment and unfair

labour practice and is entirely an extreme case of victimisation

for their pro-union actitities.

PRAXER.,
It is, therefore, demanded as under i~
BEMAND NO, 1 0  That the opp. party be ordered to take the

workmen concerned in employment of the factory as seasonal hands |
in thelr original Jobjs with contimity of their service and
bakk wages with all other amenities for the crushing season l
1962-63, which started its crushing on 11.12.62 and ended on
9.3.19683 and subsequent seasons till taking them in employment.
DE NO. That the opp. party be also ordered to pay

15 days' wages as bonus for the crushing season 1961-82,which

was pald to permanent staff in Feb. 1963.
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Tha General Sacretary,

Punjagb state c:mmittea

All Indla Trade Union congress,
JULLUNDUR,.

Dear Comrade,

Please refer to your circular number nil dated
20/7/1963 regarding refusal of the state Government to refer
industrial dsputes for adjudication, |

We have already submitted the detalls asked for
in two detaliled memoranda dated; 267’9/62 and 25/2/63 mbaitted
to shri Gulzari Lal Nenda, the Mm Labour Planning
& BEmployment « Coplas endorsed to you and the AI T U C.

out of 20 cases mentioned in these memoranda,
the first three cages in memorandum dated 26/8/62 have been
referred rofused again,

Apart from the above some more cases gre mentionad
in the annexturo,.

The fact is that the Punjab State Governuent has
taken a policy declision not to refer any dlsputes for
adjudication -~ @spociglly in the case of AITUC Unions. as
far as our union is concerned but for the above mentioned
three long stend:mg indugbrial disputes, not a single dlgpute
has been referred for adjudication although our union hadjuma{

nmaximum nunber of reforence in Punjabe.

Didral 3.3.8:63 o p%m 7

Tewtile Mazdoor Ekta Union (Regd.) Putlighar Amritsar
G B g e

{0\
R ;

e




Name of the Dats of Demand Date on which Arbitration Humbsr & date Reason for Np. of workers
¥Mill, chart and nature conciliation of otate Govi, rafus ing involved,
of dispute, proceedings lstior rofusing adjudtcation,
endad. adjudication.
1 2 i - 2 4 ;4 s N

1. Hindk Veavers 2.10-62, 16-4-63 Mlvlbs. = NDel430=II-Lab-IIT- Lack of 8
Production Termination of Al 63/4063 datad Sapport,
Cp=-pporation Services of : 21/2/1963,.

Infustrial varkers ate,

Socisty Ltd:

I/8 Hathi Gate

Amritsar, _ .

2, Fine Spimnders 23-4.63 16-5-63 ﬁ:f?*¥¢}“““%L Npel/4/272= =63/ No® obllgation 8
Batala Roafl, Wartors for ol Ay 38873 Aatea of employer to
mritsar, Chowkidars, : 27/6/63, provide quarters

to smployees,

3, Lall Vpollen & 16-5..63 . 10=6-63 Arbitration Rp.1D/3/143/B-63/ Vorkers 413 not 40
Silk Mylis, - Re-smployment of offered but 52125 8ated reort for re-
Put1ighar, WOrknen. refused b 5/7/63. employment or
ri tsar, Termination of Hanagement, left after [y |

ser;gces of Some Térmtnaf%gn boc ause

wprkmen. pf spsec e perind

Rate fixation. <m % i
Differont rates

> in market,

4, Khanne S1lk Mills 8.5.63 and 15-5.63 Arbltration "HDe ID/3/ B=4mB3/59152
(P) Ltd,, Batala re: wrongful pffered but Dated 17/8/1963, Dismissals after 6
Rpad, Amritsar, dismissals, rofused by valid snquiry.

Loss pf wages Management, Hothing done on

for variopus
warkmen,

loss of wages,
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&4 Ter X e i ('Regislerevd-: No?. 146,) : ’ . .‘
' _KARNATAKA PROVINCIAYL oy .
PLANTATION WORKERS’ UNION.
( AFFILIATED WITH A. I T. U. C.)
M. C. NARASIMHAN. M.L.AL - , MAHATMA GANDHI ROAD,
“M. V. BHASKAR. iy 222 - ,., CHIKMAGALUR.
' B Kanbtodapin - : 3£ 2543

Daté! 19=8='63,

o ol AR O R S RO SR s SR Y 1 o

T
ls The ¥insiter Ior Howma,
GaVt. 21 Mysora, 3anrlora,
2o The VWinaitar Tor Lanotr,
Govt, of ¥yvsora, anzslors,
Sir, (
Lzt oub: Industriel Msputa batwsan thae ‘arikran and

tha Vanagement 9i Eacharplll ‘end Ballottn Satotae,
Tollalu 2ast, Aslur Taluk, Hassar MHstrict,

Ve bep to corplain = iollows:.

s Award of the Induetrisl Triovunel in TeDeNo. 9 o 11961
in the above matter wes pass~l on 25=5=1967 pnd ynblished
in BFt IV T-C of tha ¥ysors Crzatte datad Oth ¥Vny 1963,
Ag per tha award the Wanagament’ shall navae to vreinastnte
g1 markmen with Wack wagas at &xe hali tha rotes with
allact Trom 1ith Jacamoar 19€9.

2a Instead o texing asction'to implemant tie ewavrd, tha
Lroprietor of tua Hstate SrieTR.Maribosappa vetty with the
nalp of othex locel 2Planters and Landle»ds engacad Goondas
to Torcibly avict tha workmen irom thaeir Iiving quarters,
Yrom tha anquiriaa mada oy tha Labour yiiicar, vhionagalur,
it is »aveslad thst tha Prapriator nad iredulently obtsinal
signaturas snd thumd impressions  i'rom the Horimen to thae
aiTact that thay havae nothing to do with the s nwad 23
the Undion and that each of tham had racaivad cart~in mount
O0f monay in sattiament oi thaeiw claims, Wona of tha workem
have been patd a single Pige Tt is Tonnd that when thase
worgers waras working in Lanactippe Ksteta i{ts Propriator
Eri.Putte Cowmda obtainmd thosna sicnotures and thnmb iomxes
impressions by telling tua =sixars that thay wara naadaqd
Tor having patd tham their ¥a0kly ¥sgas, This act haa wamn
baen Tound eut by thae Laborr Jriigar in tha coursas of his
IERITY.  But praessure igs put on ‘the Labany 9uviicer not to
divlge thesa T-cta, It 18 indeed surpriving that the
Palica kave not ragistarad eny cas2 despite complaints by the
congarnxl workman and s, agninst WrieT RNaribasappa Catty
and the Coondas angacad By him oy ageualt, thaeailt, housase
vresking atg., 2nd against Sr2i.Putte Cowda ior cheating
as wall as for baeing ona among tihe persons who took part
in Jercibly thrawing aut tho worker s irom thaiy living
quarters on the night of 2=Ce1963, "a lmarn thet whan tha
Lavour 0iTicar conducted his mauiry the cubeInspoectar of
£9lica, Aranalli wes also present, The Polica appear te
helip the Planters and tha Landlowds 'in thair nafarious leads
or tihay must bhe tarribly airaid of tha Plonters and taair
grondsse We have iTurnishad to tue Policae the 118t of thae
goanlas angagad oy Srj.T.hdfaribasappa oetty an tha nipnt

of 2-03-1965

z. crieT.l.Maribasappa Satty, EEEEXEXERXY. and his
Foondas not only bast and dtherwisa assitaltdthe workers
incirvding women an:d children out tuay have stolen about

- 21.




: Ref. No.

.(Regis{ered No. 146))
KARNATAKA PROVINCIAL

PLANTATION WORKERS’ UNION.

( AFFILIATED WITH A. I. T. U, C.)

: M, C, NARASIMHAN. M.L.A. MAHATMA GANDHI ROAD,

CHIKMAGALUR.

Datej()-&—é?’f.

Y0 hernda of sheaqp ownad by the workare and all thair othar
bslongings 3uch a8s clothes, vessals, trunks, jawals asto.

At midnight on 2-8-1963 the =irkers witn thisr womseniolk

and childran en Tox thair livaes having basn tnkan uneraras
and took shaltar in Tolelu chaultry(Chatyrs) from whara altar
tha ancuiry ny the Labeur 2rricar tney nave bean d»ivan ont
py eri.T.l.darivasappa cetty with tha help of locnl llantars
and othar Landloxds. The Covarmnment, ths PLolice =2nd the
Lapony vapartment appasr to ova ialpless in tne tTace of
gangstazism of tha Plantaers and ths Landlor:iis o1 the loc=2lity.
Ty £24]1 tast thae Govarnment apparastns is withaer vnwilling or
inceapnple pi urotacting tus righte, libarties ond life of
the plantation workers, %4 could, Zor the present, only
giva wida puvlicity to the strocitias committad vy the
2lanters,

2rey Lor iovour o1 your parsonnal intarvantion to
vandar kx justice te the worxers snd to toks appropriste
action to punish Urxi,2R.T.R.Varibasappa Seatty snd the
geondas angaced by him on tne night of 2-3-1963,

Youra ysithninlly,
0 gt i
(3WKnttappa)
SBURET ARY ..
coplas toti-

1e . The Gamaral secxatary, V//
All India Trals Unien Congraess, Nerv-Dalhi,.

2e The Assistant Commissionsr oi Iabour snd
th=s state Imilaemantation and kvaluatien Q0iiicar,
Bangalors,

Se The Supsvintendant o1 Police,
Hassan District, idascan;
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RESOLUTION ON NATIONAL CAMPAIGN FOR

REDUCTION IN PRICES, INCREASE IN WAGES,

DEARNESS ALLOWANCE AND BONUS, AND FOR
NATIONALISATION

(Adopted by the General Council of A..T.U.C. on 13-12-63)

1. * The All India Trade Union Conference, convened by the ALTU.C to-
discuss certain immediate and most bressing issues confronting the working

class and the toiling people of our country and to find practical ways and

means for solving their burning problems which have assumed a countrywide

character, has arrived at the following conclusions and decisions: - -

2 In the opinion of this conference, the biggest single issue with a country-

wide impact on the day-to-day life of the common people is that of rising

prices of food stuffs and essential commodities and the constantly rising up-
ward curve of the cost of living of the masses, and this is happening despite
the rise in national production and national wealth.

This development, has become even more pronounced and has assumed
unprecedented proportions in the recent period. Prices have gone up by
between 15 to 40 per cent all over the country. No commodity or article which
enters into the normal family budget of the working people has remained
unatiected. The prices of basic foodgrains have spiralled to heights beyond
the reach of the poorest sections of the community in both town and country-
side, while an organised black-market flourishes as never before in sugar,
rice, etc. In certain parts of the country, high prices have been accompanied
by an absolute physical non-availability of foodgrains, resulting in nearfamine
conditions. i

The suffering and privations of the toiling masses knows no bounds.
Their already modest living standards are being further depressed every day.
3. This conference is categorically of the opinion that this phenomenon of
high prices and scarcity, of the ever-rising cost of living and decline in the
real wages of all categories of workers and also the fixed income earners, is
not mainly the product of natural causes, agricultural shortfalls, or climatic
vagaries as the Gqvernment seeks to make out. Where such natural causes
may have arisen they have been further used by the anti-pecple profiteers
for their selfish ends.

This crisis is essentially a man-made one. Its creators are firstly, the
monopolies who control the decisive sectors of the country’s industry, banking
and commerce, and who are utilising their economic dominance to boost up
prices of their products in a sheltered market, to create actificial shortage
whenever their profits demand it, and even to obstruct and sabotage full
utilisation of the productive capacity which is at their disposal, despite the
requirements of the national economy and the people.

Seccndly, the market in foodgrains and several crops is overwhelmingly
dominated by the big, wholesale traders and their combines, by all manner of
profit-hunting middlemen and speculators, by hoarders and black-market
operators who are permitted with impunity to carry on their anti-social and
criminal activities, with the help of bank loans, the stock-market, LIC in-
vestments and other supports.

So daring and powerful have these interests become that they have en-
gineered a major sugar scandal in the country, a major rice shortage in West
Bengal with blackmarket prices ruling higher than during the Great Famine
of 1943, and a sharp rise in wheat prices of more than 25 per cent even in
wheat producing tracts in Novth India.

A simultaneous phenomenon with catastrophic consequences is the de-
privation of the small farmer of fair prices for these very foodstuffs and crops
of which he is the primary producer. The peasant is constantly defrauded by
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these very sharks and exploiters of his legitimate price for, and return on,
his sugarcane yield, his paddy, wheat or raw jute.

Thirdly, this conference indicts the Government, both at the Centre and
in the States, which is not only allowing the monopolists, price-racketeers,
speculators and hoarders to play havoc with the necessities of the common
man’s life, but shows no practical inclination, apart from words, to use its
sweeping emergency powers to protect the people from the robbery and
exploitation of the profiteers.

Mcreover, the Government itself has contributed massively to the rise

in prices by ifs inflationary budgets and its deliberate policies of adding to
the crushing burden of indirect taxes which directly affect the common man’s
pecket.
4, The sufferings of the vast toiling masses can be easily gauged from the
plight of that section which is the most united and best organised, the most
experienced in class battles and the best equipped to defend its interests —
the working class in our factories and mines, as well as the white-collared
employees of commercial and banking establishments, all of whom have learnt
to follsw one trade union organisation or another,

Even this great and growing working class, directly engaged in the pro-
duction of wealth, stands today virtually stripped of any effective protection
against the rising price levels and consequent erosion of their real wages. All
their gains in money wages, secured through numerous struggles, stand in
danger of being completely wiped out if the present price rise is allowed to
go unchecked.

The Bombay textiles and a few other individual concerns are exceptional
instances where the Dearness Allowance paid is not only adjusted on a
sliding scale with the cost of living indices, but also affords full neutralisation
for the rise in the index though only for the lowest-paid category of workers.
But, generally speaking, the D.A. systems prevalent today are either fixed
amounts at a flat rate or vary according to the cost of living indices but do
not ensure more than 70 to 85 per cent neutralisation. In both these types of
Dearness Allowance schemes, a very serious decline in the workers’ real
wages is taking place as a result of run-away prices.

In the public sector undertakings, where Government is expected to act
as a model employer, either no D.A,, or very low D.A,, is paid, and nowhere
is it linked with the cost of living index. y

Further, tens of thousands of workers are employed in such industries,
mines and plantations where the separate category of Dearness Allowance
does not exist at all, and the wage paid has no link whatsoever with the cost
of living indices, |

The situation is still further aggravated by the gross manipulations in
the compilation of many of the official series of cost of living, or consumer
price index numbers in different centres, as a result of which the real extent
of the price rise is being deliberately concealed in order to deprive the wor-
kers of their rightfully due compensation in the form of higher Dearness
Allowance on a sliding scale. For example, between September 1962 and
September 1963, the all-India consumer price index moved up by 3 points
only, during a period in which every objective source has estimated the price
rise at between 15 to 40 per cent!

This monstrous fraud, obviously perpetrated by the bureaucracy and
employers acting in collusion, has been well exposed by all the main T.U.
centres with reference to the Bombay indices, and the great ‘Bombay BRandh’
strike of August 20th has compelled the State Government to undertake an
‘expert’ review of its index figures and the method of their compilation.

Bogus statistics have become an important weapon for worsening the
conditions of the workers. Reliance on them would mean, for example, that
all those Central Government employees who are governed by the Pay- Com-
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mission’s award would scarcely be able to qualify for a D.A. increase on the
basis of a stable 10-point rise in the index lasting for 12 months, which is
the pre-condition prescribed for getting a higher D.A. Actually, this 10-point
rise in the index series based on 1949 is the equivalent of no less than 35
Ppoints of the old series based on 1939,

The struggle for exposure and correction of the fraudulent index figures
is therefore assuming great importance and an all-India character.

This conference also notes with indignation how cynically the employers
have torpedoed with Governmental connivance the solemn tripartite agree-
ment of 5th August 1963 to the effect that cheap grain shops should be
opened throughout the country at every establishment employing 300 or more
workers. Even such a measure for partial relief to the working class has
remained on paper to this day both in the private and public sectors alike.
5. While the steady erosion of real wages is now an admitted fact, it must
also be remembered that lakhs of workers in the small-scale and less
organised, sweated sectors of industry and trade have never even enjoyed
the benefit of the Minimum Wages Act to which they are entitled. In many
such cases, minimum wage-fixation committees have not been appointed
despite all representations; in many more, the wages prescribed by such com-
mittees are not implemented by the employers concerned, and the Govern-
ment machinery does not enforce them. In still other cases such minimum
wages fixed several years ago have become out of date and urgently need
to be revised upwards, but no such action is taken.

Consequently the economic condition of this section of the working class

which is normally ot covered by wage boards, tribunals, or collective agree-
ments is the worst prevailing in the country.
6. This Conference also expresses the profound dissatisfaction of the entire
working class with the injustice and anarchy prevailing in the field of Bonus
payments. The tremendous profits which are being appropriated today by
the bigger and organised industries on the basis of higher production in a
protected monopoly market are not at all reflected in the so-called “profit-
sharing” Bonuses which the employers are compelled to pay wherever the
trade union organisation and movement are strong enough.

The workers’ share in the surplus value which is the direct creation of
labour is nowhere governed by equitable principles, and is subjected to all
sorts of capitelist imposed preconditions or ad hoc awards based on a fictiti-
ous “Profit: and IL.oss”, as recorded by Company Balance Sheets. . The
whole position is one of uncertainty except where long-term agreements
exist, and the claim for Bonus has to be agitated afresh every year. In certain
sectors of industry, no Bonus is paid at all to this day. Lakhs of public sector
employees, including even those productive workers in the Government-
owned companies and corporations handling vital means of production, have [
so far remained excluded from the benefit of any Bonus Scheme, except such
as lead to intensification of labour. Even though the Bonus Commission was
appointed to go into the question of Bonus for both private and public sector
undertakings, under its terms of reference several public sector undertakings
have been unjustifiably excluded from the Commission’s consideration.

This Conference voices the growing impatience of the workers at the

jnordinate delay in the completion of the work of the Bonus Commission
which has been sitting for two years and has not yet submitted its recom-
mendations,
7. In this situation which is daily becoming more and more difficult for
the working class and the toiling people in general, the need for immediate
and substantial measures of relief has become imperative. This Conference
considers that the following minimum demands must be met by the Govern-
ment and the employers without further delay, and necessary legislative and
adrcinistrative steps to fulfil them must be initiated at once:

3
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(1) A 25% general reduction in prices, especially in foodgrains and all
essential con'modities of life; ,

(2) An all-rcund 25% increase in the wages paid at present to all wor-
kers and employees of both the private and public sectors;

(3) Immediate linking of all Dearness Allowances with the consumer
price indices on a sliding scale; where no separate D.A. is paid, the consolida-
ted wage to be linked up with the consumer price nidex;

(4) Cent per cent neutralisation for every rise in the cost of living to
be autcmatically ensured for workers of all wage categories through a slid-
ing-scale D.A,;

(5) Correction and revision of the existing fictitious and fraudulent or
wrong official index figures and their calculation, through the agency of
suitable tripartite machinery;

(6) Immediate fixation, and wherever necessary, revision of minimum
wages for industries and trade covered by the Minimum Wages Act, and
immediate implementation of wages already fixed there under; adequate
minimum wages for agricultural labour;

(7) Publication of the Bonus Commission’s report by the end of 1963,
and announcement of Government’s decision
thereon within a month thereafter;

(8) Acceptance and implementation of the basic principle of a minimum
guaranteed Bonus, irrespective of profit or loss, to all workers and employees
in all industries and trades;

(9) Abolition of private wholesale trading in food grains, and its total
transfer to the State;

(10) Fixation and enforcement by law of fair, minimum prices to the
peasant for his agricultural produce; and guaranteed supply to him at re-
asonable prices of essential articles for his everyday use;

(11) Nationalisation of banks, export-import trade, and the oil and sugar
industries as a first step towards furthering State acquisition and control over
decisive sectors of the national economy.
the entire toiling masses of the country, embracing not only the organised

This Conference puts forward the above 11-point Charter of Minimum
National Demands of the Toiling masses as a platform of unity and action for
working class and its trade union organisations, but also all middle-class
sections, working farmers, small traders and shopkeepers, and others who
are groaning under the intolerable burden of high and rising prices, food
shortages, black-marketing and profiteering, and the increasing load of in-
direct taxes.

The demands for taking over by the State of wholesale trading in food

grains and progressive nationalisation of key industries, commencing with
the private banks, oil monopolies, sugar mills and the country’s export-im-
port trade, correspond to the most vital interests of the overwhelming
majority of our people. Their fulfilment can alone bring the anarchy in the
food market under control, destroy the grip of the speculators and hoarders,
bring down and stabilise prices, and strike a decisive blow at the centres of
capitalist eccromic concentration and monopoly power, which are used today
to swell the private sector’s profits, rob the country of its foreign exchange
earnings and resources, and exploit the common consumer mercilessly.
8. This Conference is well aware that its Charter of Demands cannot be
had for the mere asking, and that its realisation, even in part will require the
broadest possible unity and action of the toiling masses led by the organised
working class. United organised and disciplined action mobilising the vast
masses for struggle on these common demands can overcome the powerful
resistance of the reactionary monopolists and their patrons inside the Govern-
ment and ruling party, and compel them to. heed the people’s voice,
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This is no easy task. At the same time, this conference reminds the peo-
ple of the massive power of their united action, a striking manifestation of
which was the Great Petition and March to Parliament on September [3th
last, which played a decisive role in smashing the hated and extortionate
Compulsory Deposit Scheme, and making the Government undertake a re-
view of its policies and performance. This experience should generate con-
fidence in the people’s minds and hearts that once they begin to move and
act uitedly, their voice cannot be ignored by the ruling classes.

This Conference, therefore, decides to initiate and launch an all-National
campaign for reduction of Prices and Taxes for Increase of Wages and earn-
ings, for D.A. and Bonus, and for Nationalisation.

The National Campaign will be launched on 1st January, 1964 through-
out the country, and its opening phase will culminate in the observance of an
all-India Day on 12th/13th January (the choice of date to be according to
local convenience) through mass meetings, processions and demonstrations
for the eleven demands listed above.

The National Campaign Day of the Toilers of India will be observed by
the working people in every town and village, in every factory and office.

This Conference hopes that the Government will not sit tight and allow
the situation to deteriorate still further, thereby leaving the masses no alter-
native but to launch direct action on an all-national scale in defence
of their most elementary interests.

There is still time for Government to pay heed to the burning demands
of the people and to come forward with positive measures for- the relief of
the masses as outlined above.

Should the Government and the employers fail to evince any response
and make any substantial concessions to the working people, the National
Campaign of the Toilers of India will be further continued with all peaceful
forms of action including a mighty NATIONAL PROTEST STRIKE AND
HARTAL throughaut the country.

This Conference appoints a National Campaign Committee consisting of
the following members namely: Coms. S, S. Mirajkar, S. A. Dange, Bal-
chandra Menon, P. Ramamurthi, S. S. Yusuf, Kedar Das, Parvati Krishnan,
Ranen Sen, T. B. Vittal Rao, Indrajit Gupta, K. G. Sriwastava, Satish Loomba,
K. T. K. Tangamani, Mohd. Elias, and Dutta Deshmukh, along with one
Secretary or President from each State Committee of the A.LT.U.C. with
the right to co-opt or join with such representatives from other Central
T.U. Organisations and all-India Trade Federations, not affiliated to the
AITUC, as may be persuaded to join in this campaign.

This Conference authorises the Committee to take all the necessary
steps to build a powerful unity of all genuine Trade Union Organisations of
all affiliations including their leaderships, irrespective of their political views
in order to make the campaign a success in achieving the demands outlined
above.

The National Campaign Committee is authorised to review the situation
as it develops upto 31st January 1964, and in the event of the Government’s
and Employers’ failure on State and National level to respond satisfactorily
to the Charter of Demands, to meet in the first week of February and to
decide on the final preparations for the observance of the National Protest
Strike and Hartal on a specific date.

The Conference appeals to all sections and T.U, Organisations of the
working class and salaried employees to co-operate in making the National
Campaign of the Toilers of India including the proposed General Strike and
Hartal a mighty historic success.
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