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.3/4 * ffiSPKXX. hovrs •

Subject to the provisions of Section37 of this Act, 

no worker shall bo allowed or required to work at any place 

of work in the Building and Construction Industry for more 

than h8 hours in a week.

35 • Daily Jl2M£S«

Subject to the provisions of Section 37 of this Act, 

no worker shall be tallowed or required to work at any place 

of work in the Building and Construction Industry for more 

than 8 hours of any day, excluding the day of rest.

35. Lnterval of. ,res.t.

•No worker shall work for more than five hours before

he has had an interval of rest for at least half an hour.
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37 *

The periods of work of a worker at any place of work 

in the Build:.ng and Construction Industry shall be so 

arranged that, inclusive of his intervals for rest, they 

shall not spread-over for more than 1OJ hours in a day.

Provided the Central or the State Board,vas the case 

may be, may, in writing, authorise the fixation of a 

spread-over for a period not exceeding 12 hours in respect 

of any particular place of work or class or classes of place 

of work for good and sufficient reasons to be recorded by 

the Board.

30. fixjtra. wages. .for._oypr.ti.me.

1) A worker nay be allowed or required to work for 

period in excess' of the limits fixed under Sections 34 & 35 

of this Act, if such period does not exceed six hours in 

any week or two hours on any day.

2J Where a worker in a place of work in the Building 

and Construction Industry is required to work in excess of 

the hours of work prescribed under Sections 3/1 &35 cf this 

Act, he shall be entitled xx in respect of the said excess 

overtime work to wages at a rate, which shall be double his 

ordinary rate of wages.

39• Shift _wo.rking.

1) Moro than one shift may be worked in any place 

of work or a part of the place of work in the Building 

and Construction Industry, in such manner and as per such 

procedure as may be prescribed.

. ..33



33 -

2) If more than one shift is worked as aforesaid, the 

workers shall be liable to be periodically transferred from 

one shift to another, but such transfer shall normally be 

made after the weekly-holidays.

40. No^tice. of, p.erio.ds p.f work~for adults.

1) There shall be prominently displayed at any work 

place in the Building and Construction Industry a notice 

showing the periods of work, the periods of rest and the 

total spread-over.

2) A copy of the aforesaid notice shall be sent to the 

Central or the State Board, as the ease may be, and also to 

the specified Officer and the Inspector for the area 

concerned.

41. Bp.st.ri.ctipn. on , Employment of Women.

No woman shall be employed in a place of work in the 

Building and Construction Industry after 7 p.m. and before

6 a.m., provided, however, for good and sufficient reasons
1

a woman may be employed at such a work-place between 7 p.m. 

and 10 p.m. with the previous written approval of the 

Insj. actor for the area.

42• .Hours of jyjDrk_fo_r ,.a_^Chi 1 d.

1) No cnild shall be allowed or required to work at

any place of work in the Building and Construction Industry 

for more than hi hours in a day and 27 hours in a week and 

no child shall be allowed or required to work after 10 p.m. 

and before 6 p.m.

2) No child shall be allowed or required to work at any 

place of work in the Building and Construction Industry,
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where dangerous or hazardous operations are being carried out 

or proposed to be carried out.

Adolescent to work .adult.

1) No adolescent shall be permitted to do the work at 

a place of work in the Building and Construction Industry, 

whi ch is ordinarily done or required to be done by an adult
- I

unless he has been examined by a Doctor specified by the 

Central or the State Board, as the case may be, and he has 

been granted a certificate of fitness to do the work -of an 

adult.

2) An adolescent, who has been granted a Certificate 

of fitness to work as an adult as aforesaid, shall net-with­

standing his age, be deemed to be a child for the purposes of 

this Act.

44. Weekly-0, ffs.

1) Ev^ry worker employed in the Building and Construct 

ion Industry shall be granted a paid week-off, after he has 

worked consecutively for six days.

2) Sunday shall normally be treated as a weekly-off 

day. Provided, however, if for any reason, it is not 

possible to treat Sunday as a weekly-off day ony other day 

during the week be so treated, in consultation with the 

electee representatives of the workmen or the registered 

trade union, if any, which represents the majority of the 

workmen employed at a place of work, for all the workers 

or some of the workers employed at the place of work 

provided an intimation to that effect is sent to the 

Inspector of the area concerned.
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Explanation:

Whore on any day a worker has been prevented from 

working at a place of work by reason of tempest, fire, rain 

or other natural causes, that day, if the worker so desires, 

may be treated as his weekly-off day during that week.

45•. Cpinpensatory weekly-;off.

If a worker is required to work on a weekly-off day, 

he shall be given a substituted weekly-off for a whole day 

on one of the three days immediately before or after the 

said day.

46. £ai d Natipna.l ,and Fe stival . Holi.dayjs.

1) Paid holidays of all workers in the Building and 

Construction Industry shall bo standardised.

2) Every worker in the Building and Construction 

Industry shall be allowed in a calendar year three paid 

National Holidays,, viz.

1. 26th January (Republic Day)

2. I^th August Qlndependance DayO

3. 1st May {Labour Day).

and five P^icl festival holidays, as may be agreed to between 

the employer and the elected representatives of the workers 

at the place of work or the registered Trade Union, if any, 

which represents the majority of the workmen employed at 

the place of work, or as may be notified by the Central 

or the State Board, as the case may be.

4 7 * Compen sa t o ry .ho 1 day.

If any worker is required to work on a National or

Festival Holiday, fixed under Section4S. of this Act, he .
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shall bo given another paid substituted holiday, within two 

months from the dace on which’ he has been deprived of the 

National or Festival holiday.

40• ^crip_ens_a.tion r ,loss_pX y/ceklJr-O^X^i.. ..©££•

When a worker xs required to work on his normal

weekly-off day or any of the National or Festival holidays* 

he shall be paid for that day at twice his daily rate. In 

the case of a worker paid on monthly-basis, his daily rate 

shall be calculated by dividing the monthly rate by 30.

49 •

The leave entitlement of every worker in the Building 

and Construction Tndustry shall be standardised, as under:

1) Every worker shall be allowed paid privilege-cum- 

casual leave of 30 days in a period of twc-lvo months, 

provided he works for not less than ?/+0 days in the said 

period.

2) Casual leave will bo allowed far unforeseen circum­

stances, such as personal sickness for not more than 3 days 

at a time, sickness in the family for not more than throe 

days at a time or fox attending religious or social functions 

not exceeding throe days at a time.

3) Leave beyond throe days may bo treated as extra­

ordinary leave without pay, provided it is sanctioned by 

the employer.

/+)A temporary or casual or ’ badli ’ worker will be 

entitled to such privilego-cum-casual-leave at the rate ’of 

one day, for every thirteen days of work.

3) A worker shall be entitled to accumulate his leave 

upto 90 days and ho shall also bo entitled to encash

....37
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one-third of his leave, at the time of his actually taking

the balance of such leave.

r'°* APPPAtLsatip.n A°.r. ^standardisation of leave a,nd holiday.

If as a result of standardisation of leave and holi­

days as aforesaid, a worker is prejudicially affected, he 
either

shall be/paid adequate monetary compensation or ailouod to
anjoy the same laavo and hokiday facilitios as ho was enjoying boforo 
Standardisation.
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