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CODXD . T NG COMMITTEL OF THE CENTRAL GOVT. Eilr LOYZES UNIONS &
CASEOCTATIONS WAG:-UR.

4Gy UR CENTRAL GOVT. SiPLOY.ES REPRESE NIATIVJo'TO FAST

et

_EEQBE_}A.EIAHENT DEL ANDING U. CRADATION OF NAG, UR.

| £R583 NOTE,

As ner the decision of the Co-ordinastion Committee of Central
Govt. Dmnloyees Unions and Associstions, Naeg.ur the representatives
o' the Unions constituent units of Co-ordinetion €% Committee will
stage a f=st at New Delhi before the Xxkx Parliament from 10th to
12th March 1965, to focuss the sttention of tihe Govt. and the
.arlisment on the gqusstion of Uqgradation of Wag . ur.

The pre_:znt course of =ctlon has to be ts'ren by the Co-ordi-
nation Commicteec after weiting for a2 _eriod of nerrly 10 months
since April 1564, wien the Chairman €Coordin=tion Committee, siagur
b:9.10. 5.9 41154 x;&ainxXLxx Shri D.S.Rajnatnam met “inance Minister
Sari T.T.Xrishriemachari snd submitted a2 memorsndum for the s ccial
cagse of U-.gradation of Nag.ur City for the -rursoses of House Rent
and Coum.enseltory Allowances, on the basis of Cost of living Index %ﬁ
of wag.ur. It is well known fact that Negwur is costlier than
even the big Cities like Bowmbay, Calcutta; lMadras, Delhi etc. The
Clty of roona; which was ungraded to B=1 recently though smaller
in iopulstion than Neg.ur as er 1261 Censas ,and far behind in the
copst of living Index than Nag ur. 1he cost of living Index of Nag.ur
for Oct. 1264 is 123; which is 32 points more than the 211 Indis
Bixuxd ficure of 163. Hon!ble Shri T.T7.Xrishenamechari hes then
rcmised thaet the Govt. is evolving s farmule which will be a heny
bmbinstion of both the ,opulstion and thé cost of 1living index
[ Lhe City as .er cost of living Index. So far nothing has come
it of thce new formula, tnough the data far the samé hes beécn
bllected., Tt will be worth whilc to recell the views cx.ressed
y Shri T.7.Urishnemechnari bofore 1862 general clection the necd
br ¢arly u.gr~dation of Uag .ur =nd .ladras on the basis of costli-
css of the cities. After ssmu.tion of office by c<hri T.T,. .
"rishnamchsri s Finence Minister, Madras has bucn usgraded #s 'Af
Ch"“s City by rcvising the standard from 20 lakhs to 16 lakhs but
the casc of Hag.ur hes not buen considorcd; though it is costlicr
then 211 the 'A' class citics.
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, rive terroscentatives heve olr.ady arrived in Delhi to under-
toku 2 fast bufore the . arliament from 10th Merch'65 at about 10
A. to '2th lizren'65. They consist of M/s {1) 2. Kotish; issis-

Jant Goncrel Scergtary, South Esstern Railwaymen's Union (
georesenting Reilways, (2 K.S.XKomble, Member of Ixecutive

Ré rescenting 2&T) (3) G.R.¥uril, Jresident Income Tax Employces
svociztion Class IV {4) Latefat 21i, Dxccutive Member, Indisn
urveuc of aincs IDmployces Jnion ( renresenting IBM snd other
meller units, 2long vith the Gencral Sceretery of the Co-ordins-
tion Committce Shri R.¥W./garval ( RMS Union). Shri G...Mrlvin
Jresident of N.G. fudit and fccounts /SSOCISTION ( Sr. D.Z.G.
ﬁ.?.) will/ =rriving tomorrow morning and also reirescntatives of
Contral Rly. The fast hes been undertaken with o view to focuss
the attoention of the Central Govi. ~nd the XmXix Pnrliement to
the grove injusticc donc to nearly 35,000 Coentrel Covt. Imploy-cs
1aclduine Qnilwaymen, FET =nd otherde t Nag.ur in not conceding
the just demrnd of the em:loy.es to uwgrade Nag--ur.

(L osinmiler 24 hours mrss fest' by ebout 200 o;flcq-buﬂr rs
pnd netive workers ro-rosenting 40 units.of Rajlwaymen { C.R.&
B, 2.8, 2&F, Civil {Vistion, Income Trky fudit, ~nd others ot
Nrg.ur ”177 b. undertaken bud'vu the L.I.R.Scu~r¢ on 10th M~arch'65.
Ln 11+h Hrreh WUPS n.erly 35000 Cuntral Govt. Zmrloy.cs will go
on oo :s £~s Fring b- dg.s wxX whilc crforming thoeir dutics
Ch-su ﬂfSS fr & w~11 culminote in n moss demonstration ~nd » Rally
on 12th M~ &5 e NEE e
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The¢ newd =and justificrtion for upgradation of Negpur hros beun
~gev,.ted by the Mrherashtra Govi., 2lso. (11l the public-men g
foliticml rortics including Congressy nll. Trnrdc "Tnion orgonisr-
tion =t Nrg.ur hrve suossortced this demand. The Governor of
Ruscrve B“qk h~s =accoited the justifiention of ucgr-dotion of
N~g .ur.

Thercfore therc is full justififotion for upgr~ding Neg.our
city »rimrrily on the basis of Cost of Living Indcex »nd nopul~tion
including ~djrccnt ~r.oes of K- teucy, Knmptcece contt ~nd other
Dufunce vstoblishment whieh comes to neoarly 8 Lakhs., (11 the
£FAli~ment lMambers ~nd Trrde Union Cuntres - and the publie ~ro ro-
GUested to bring pressure on the Govi., to concede the just demond.

Duhgrnred
( R.¥X.rgnrwel )
Genernl Scerctory
Co=-ordin~tion Committec,

Zuxnxx Forworrdced for favour public~tion tos-

if nﬂ\e\w
( R.X. g runl )
Genernl Scerotory,
Co-ordin~tion Committcc.
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Statement to be laid on the table of
the Rajya Sabha vide parts (a) & (b) of Starred
Juestion No. 375 for 9-3-1965 by Shri r.K.
Kumaran.

a) Yes Sir. Such persons who have been taken

Bxtra departmental employecs and have put in one

ar's scrvice in that zrade and are below 10 years of

arc cntitled to the followin: concedsions for
prption in the resular grades.

(1) Class IV cadres They will be recruited in,

prefercnece to outside candidutes upto the number
of vac .nciles ‘wailable after providing for the
rezulgr departmental candidates, on thelr passing
a simple qualifyinz test.

(4) Postmen wnd Maileuards etec. Taey will be

appointed as rostmen in preference %o outsiders

on their passinz the simpler test as prescribed for
departmental caindidates, in the quota reserved for
outside rccruitment.

(3) (Clericual srades. Such cand:dates as possess the

minimum educational qualifications of a passS in the
Matriculation ‘examination or its equivalent 'are

allowed t5 apply for roeruitmers isléléfk$ ns'

outside candidates.
In all these cases a cendidate can apply

gct and necd not come throuzh the Employment Exchanre.

(b) Does not arise.
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CANTEEN STORES DEPARTMEN
Ref:GS/8/875/65. BOMBAY.

CIRCULAR TO ALL BRANCH SECRETARIES.
Dear comrades,

The strike in Bombay is on and has
a-big bang. Tne entirec staff of Mazagaon
Of"ice ard Colata Station cantecn, without excention,
Joined the strike. ., The strike, therefore, could ke
claimed to be a complete success. Mazagaon and Colaba
staff, after demcnstration at their respective installa-
tions, Joined thcir collicagucs in front of Adelwhl from
whe 2 a procession was taken cut which was later addrescsed

TA) FMPLOY DAl UWTON
Bombay, 1 Apr 65.

started with
denots, Head

Ly tHe Pr-osident o the Uniony Shri. G. Sundaram. There
W& 7 unT ov aro in. Jent and the day passed off peacefully.
' been i
To“egz prac reports have/received from the
followin: idnsvalictions on-the striké situation:
Mecrag - otrike complete s cce%i _Except Manager's
. o)
Fathankot~ All on strike so Sg‘éﬁp gw el
Lucknow Canteen and Devot comnlete qtrﬂke *“:ﬁnl_
Jullundur- Denot and cantcen staff observing inde- &
finite strike midnight 31st.
Noonmathi- Joining strike 31 midnight - letter

followe, i
Secunderabad- Cent percent on strike +ncluding Inspecto
“"Reports from other dnstallatisne are exnected.
and these will be included in the next circulsar.

The strike chould be carried on with utmost
earnestnees. Any change of decieion will be duly
communicated to you by telegram; until then the strike
must go on. In case of emergency, you can contact
Union officials unto 2030 hrs on Telenhone V¢ ,261007.

As advised., the strike »nosition should be
n~cted to Bombay by expregz delivery letters. 4 Bulletin
will be issued from this end daily ¢n the situation fcr

information of all

CeD({T) dios
few installatinne

all over India dﬁ‘
make the <strike o
Publicity.

local papers about
information made av
also find publicity.

411 the bes

inetallations

2T coneicst of the Head O0ffice and

"1 Bombay alone. We have our oolleagues
we rely <n each ani every aneg of them to
sanlete success., ’ ;

Wide publicity should be given in
the strike. While reporting the vnositlon,
ailable about ocuteide installations cshould

t and with greetings,

Yours fraternally,

_—Cfof

Secretary,
.FATHROSE 1)

/



~ GQNFEDERATTQMW. OP-CENTRAL GOVERNMENT EMPIDXEES-&.MORKERS

T/16, I,N,4,%olony,
New Dedhi 3.
27th April 1965,

To
All Affiliated Organisatiens _
|ALll Coordinating Commlittees :

Comrades, B _ (Y

An Emergency Mseting of the National Executive of the Confedera-
tion of Central Governmant Employces and Workers was held today afternnon
at 9, Pusa Road, New Delhi, to discuss the situation arising from the
miserably inadequate D.A, increase recantly announced by the Government,

The National Executive discussed the matter in all details and
decided that a most determined agitation should be launched to undo the
grave injustice done by the Government, By refusing to act upon the
very categorical recommendation kade by the Das Commission in regard to
the necessity of changing the D.A.Formla, by not cenceding our demands
for full ncutralisation, revislon of cost of living:index figures etc,,
and by discarding even the percentages recommnendad by the Das Commission
in respect of neutralisation, the Government has shown its total indiffer-
Fnce to the agonising problem created by steady erosion in real wages,

| The National Executiyo decided that Friday the 7th May 1965 will &
¢ observed by Central Government Employees all over the country as

\LI~INDIA PROTEST DAY, The Protest Day should be observed by holding

joint Mass Rallies, Processions and Demonstrations, In Delhi, the

mployses will hold a demonstratlon in front of the Prlme Mlnlster s

ousa, ; W

You may recall that the Confederation had earlier decided that

n 7th May 1965 branch meetings will be held to protest against the delay

n the setting up of the Joint Negotiating Machinery and to demand the
etting up of the machinery after conceding our demands regarding necessary
odification, Now instead of the branth meetings, joint mass rallies,
cetings and demonstrations and processions should be organised. Raesolutions
hould be passed in the meetingdprotesting against the inadequacy of the
D.a, increase and against the grave injustice dons to the employees and
demanding reconsideration of the matter and also protaesting against the
delay in the setting up of the negotiating machinery and demanding the
getting up of an effective machinsry of negotiation and arbitration after
conceding the demands made by the employees in respect of necessary modi-
fications,

The All-India Defence Employees' Féderation has expressed its
eadiness to participate in the Joint Mass Ral ies, Processions and Demon-
strations, We are writing to the All-India Railwaymen's Fdderation requesting
them to participate in the Protest Day, The Protest Day should be observed
w#th the greatest possible unity and success,

Durlng the period upto 7th of May, branches may hold meetings in
order to impress upon the am;loyess the burning issues involved and to
impress upon them about the necessity of giving the most effective organised
expression to the discontent and protest of the employees,

Detailed reports of the observance of the All-India Protest Day
shculd be sent to the Confederation Headquarters and the CHQs of all the
Ali-India @ssociations, Federations and Unions,

Warm Greetings.

Q

P,S5, Please inform all the mofussil

Units of all Associations as the TouTyt iRy,
time is very short, -
PT o. (E.X.JOSEPH)
SECRETARY

/ | for SECRETARY-GENERAL



CONFEDERATION OF CENTRAL GOVERNMENT FMPLOYFES' & WORKERS |

Resolution Passed by the National Executive of the Confederation

of Central Government Employees and Workers in its meeting held »
on 27-4-1965 at New Delhi.

This meeting of the National Executive of the Confederation of Central
Govt, Employees and Workers considered in detail the very serious situation
arising from the deplorably inadequate increase in Dearness Allowance in res-
pect of its low paid employees.,

In the context of the very low wages of the low—pa;d sectlons of the
Central’ Govt. employees which the two Pay Commissions had fixed just above
starvation level, the Govt, has an elementary duty to protect the real wages
against the rising prices, It is the Government's abdication of its responsi-
bility which brought about the struggles of 1957 and 1960. The employees and
their organisations cannot in any way compromise on this basic issue and there
can never be satisfaction among the employees unless the Govt. grants full neu-
tralisation for the rise in prices to the low-paid employees on the basis of a
rational formula,

| Soon after the Strike, the Govt, committed itself to 57% neutralisation
of thejrlse in the cost of living and also to refer the issue of ‘the balance for
arbltrgtlon. In 1964 the Govt. appointed ‘the Das Commission to recommend -the
rates of percentage of neutralisation. Its trunkated terms of reference made
the emﬁloyees' erganisatien bycott this body. The recommendations of the Das
CommisEion did not satisfy the employees as they did npet afford full neutrali«
sationy but it was hoped that the Govt, wouldwact upon the categorical finding
of the Commission that the D,A, formula was unfair to the employees and would
revise| the same withoutldelay. Instead of.conceding the demands put forward by
the Employees! srganisations for the grant of full neutralisation and for the
revision of the D,A, formula, the Govt., has now, through the recent announcement,
revealpd its total 1nd1fference to the agonising situation facing the employees
becuase of the steady erosion in their real wages.:'

The Govt, has uncerémoniously thrown nver-board the recommendations made
by the|Das Commission hardly 5 months dgo regarding the percentages of neutra-
lisatipn, The Govt., had made it tlear that the recommendations of the Das
Commispion would be treated as an award, Therefore, lowering of even these rates
of neutralisation recommended by Das Commission creates a situation which is °
bound ko shake the confidence of the -employees in the intentions of the Govt,

Such a situation is particularly bound to have very serious consequencés
at a time when the Govt, and the employees' organi'sations are discussing the
details of the Joint Machitdery of Negotiation and Arbitration.

LThe National Executive emphasises that the problem of Dearness Allowance
can never be solved unless the Govt, grants full neutralisation to the low-paid
employees on the basis of a reasonable formula. The recent decision of the
Govt. brings down the percentage of neutralisation from 92% to 71% in respect of
amploypes drawing pay from Rs70 to Rs109, As a matter of fact, the percentage
oi neutralisation in respect of employees drawing Rs109 will work out to a mere

56, [t is a grim irony that while the Govt. has granted compensation at Das
Body rates to Thcupper pay slabs of 217.367 and LOC-1LCC0, only in respect of
employepes drawing pay upto Rs209 in the lcwer pay slabs the Govt, has lowered
the percentage of neutralisation in a most arbitrary manner without any
justification whatsosver,

- The National Executive appeals to the Govt, and particularly to the
Prime Minister to reconsider the situation immediately and to grant full neu-
trelisution to the low pald employees and to revise the entire D.A, formula and
thus to bring about a lasting and satisfactory solution of the problem, In the
meanwhile the employees have no other go but to lgunch a most determined
aritation for undoing this grave injustice. The National Executive decided that
Yriday, the 7th of May 1965 should bc observed by Central Govt. Imployees ‘all
2ver the country as All India Protest’'Day by organising Join Mass Ralliaes,
nﬂutinv and Demonstrations, It also dacided that in Delhi the employees will
“wld a cemonstration in front of the Prime Minister's house in order to bring
1o thd ::rsor“l notice of the Prime Minister the deep agony and resentment of

TLON GO
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# @IMMARY RECORD' OF THE MEETING (ON J,C.M,) HELD ON 3RD MAY 1965

» . T M, IN HOME MINISTER'S ROOM
. ! PRESENT
MINISTERS

1. Shri G.L.Nanda, Minister for Home Affairs - . i

2. Shri D.Sanjivayya, Minister .-for Labour & Employhent

3. Shri Jaisukh Lal ﬁathi, Minister of State 'in the Ministry
of Home Affairs. . !

OFFIC S

Shri Dharma Vira, Cabinet Secretary

Shri P.M.Menon, Secretary, Ministry of Labour & Employment

Shri V.Shankar, Secretary, Ministry of Civil Aviation

Shri L.P,.Singh, Sscretary, Ministry of Home Affairs

Shri Prem Krishan, Secretary, Ministry of Works & Housing

Shri H.Lal, Additional Secretary, Ministry of Home Affairs.

Shri R.F.Isar, Joint Secretary, Ministry of Works & Housing

Shri M.G.Pimputkar, Joint Secretaryi Ministry of Home ‘Affairs
?

el s RN N Né: WA N N o

. Shri W.V.Qak, Joint Secretary (Pers), Ministry of Home Affairs
10.8hri P.K.Dave, Joint Secretary, Ministry of Home Affairs.

11l,Shri B.D,Sud, Member (Admn) Posts and Telegraphs Board.

lz.j:ri T,U.Vijayasekhran, Deputy Secretary, Ministry of Home Affairs,

REPRESENTATIVES OF EMPLOYEES ORGANISATIONS
1. Shri D,Gnaniah, Secretary-General, National Federation of P&T
\ Employees, . '
2. Shri Om Prakash Gupta, Executive Member, National Federation
‘ of P&T Employees in
3. Shri J.S.Ahuja, Secretary, Central Secretariat Services Grade III
Officers Association
4. Shri C.P.Kapoor, President, C.S.S.(Direct Recruits-Gazetted)
dssociation.
5. Shri R,N,Bakshi, President, Section Officers (Departmental Exami-
nation Category) Assn.
6. Shri DyG.Nanotkar, Secretary, Central Secretariat Assistants
dssociation.
7. Shri Manohar Lal Sahdev, President, Government of India Attached
| & Subordinate Offices Asscn. -
8. Shri K.K.Tandon, Secretary, Central Secretariat Stenographers
, Service Association
9. Shri K.R.Ramaswamy, Secretary, Central Secretariat Stenographers
' Service (Grade I) 4Association,
10.5hri Ujagar Singh, General Secretary, Central Govt Clerks' Union
11. Shri B.D.Parashar, Central Secretariat Service Grade IV(DR)Assn.
13. Bhri 3.R.Gupta, President, Central Secretariat Upper Division
| Clerks Association
13. Shri S.Madhusudan, General Secretary, Civil Aviation Depariment
Elployees Union
14. Shri S.B.Rawat, General Secretary, C.P.W.D.Employees Union

15. Bhri E.X.Joseph, Secretary-General, All-India Non-gazetted
Audit and Accounts 4ssociation,

Representatives of some associations/unions stated that
somefof the important federations/associations/unions had not been
invited to the meeting. The Home Minister explained that

invitations had been issued to the organisations who had participated
in the previous discussions but he sald that there was no objegtion
to having one or two separate meetings specially for. such major
organisations as thought they had something to contribute, ‘
(hccordingly, two meetings were fixed for 17th and 18th May,1965).

eecess 2. BExtra Departmental
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2, . Extra Departmental emplovees of P & T. The representatives
of NFPTE said that the extra departmental employees were, in
almost all respects, like the regular employees of the P&T and
unions had been representing their interests' for a long time, The
representation for P&T employees in the joint consultative
machinery should, thereforg, take into account the  strength of
the extra departmental employees. Shri B.D.Sub, Member (Admn),
P&T| Board, explained that these employees were employed part

time and were not governed by the same rules and conditions of
servicé as were applicable to the regular employees. Some of
them were also regular employees of State Governments or local
bodies., While the unions were permitted to enrol them as members
and to represent their cases, it was difficult to concede that
they should also take part in the formal joint consultation

machinery. H.M. said that this aspect could be examined separately
by’ .the P&T Department, !

3. | Recognition Ruless Representatives of some employees' organisa-
tions stated that for such organisations as were alrecady recog-
nised, no new recognition rules for the joint consultation
machinery need be insisted upon. It was explained that the
previous recognition rules had become inoperative as a result of

a decision of the Supreme Court and the present draft rules

were Intended for garticipation in the joint consultation machinery
only. However, H,M. decided that while these rules were being
finalised, Departments might dcal with the organisations of

their employees without insisting upon formal recognition provided
that the organisations fulfilled the major features of the old
regbgnition rules. When the question of the 4ll-India Non-Gazetted
Audit<& dccounts 4ssociation was raised, H,M, said that the C.

& &.G, may be requested to reconsider the matter on the lines
indicated above.

4, | Right of associationg/uniong to recall repregentgtives: After
sane discussion, it was agrecd that provision should be made in
the scheme for recall of such representatives as were office-
bedrers of their respective organisations, and had been replaced
in |that capacity by others either at annual elections or by
ex%gencies such as a vote of non-confidence, etc,

&% Refugal to refer g dispute to arbigratjon: It was explained
that provision empdwering Government to refuse to refer a dispute

to |arbitration was parallel to that found in the U.X.schéme where,
nowever, the power had been used only once; it was unlikely that the
power would be used any morc frequently in India, But as there

was strong feeling on the subject, H.M, indicated that if agreement
waé reached on all other points, éovcrnment might consider

giving up this power finally.

6. Abjuration . _ikes Representatives of the various Secreta-
rial associations statod that as they were already governed

by| the Conduct ¥’ 1ich prohibited stiike action of any kind,
there was no nc _nsist that they should formally abjure the

strike weapon, Jaiter some discussion, H.M. stated that Govern-

mait's position on the question of strike by civil servants which

included the vast majority of P&T employees also, was quite

clear and any one who participated in strike action of any kind

could be proceeded agalnst for a disciplinary offence. However,

in order to meet the point of view of employees organisations/unions,

Government may agree that specific abjuration of strike need not

be madec a pre-condition of participation in the scheme, However,

the Government and the unions may meke a joint declaration of
intent about the approach of cach side to the new machinery,

For thelr part, Government might state their intention of
onsulting fully the representatives of the employecs' organisa-
ions in all matters brought before the joint consultation

machinery and to cndeavour to reach agreement, The anployees'

organisations on their part should declare their intention to

racr 11 dismtes only through the joint consultation
mac ce that they would give a fair trial to the
v < | “adeo

. « 7. Ttem for which
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P Items for which compulsory arbitration is not ayasilgble:
It was explained that if there was no agreement on an iatem
which was not compulsorily arbitrable under the scheme, it
would be referred to Government for a final decision, ﬁowever;
it was hoped that if the scheme was worked:in the spirit in which
it was conceived, there would be very few items of this nature.
The facts that all such matters would have to be discussed across
the table and that each sid: would have to present its case in
a way that would carry conviction, should make it difficult for
elther side to take an extrome stand. Representatives of
employees' organisations, however, pressed that any ite of
disagreement on which compulsory arbitration was not av lable,
should not be left entirely to the official side for a t. al
decision. It was suggested that, in such cases, if the employees
organisations so desired, the Minister in-charge should take¢ a
decision in consultation with the Labour Minister zand the Home
Minister. H,M. said that such matters should be left to be
decided by the Minister in.charge but a convention might be
established that hc would consult the Labour Minister and Home
Minister in all such cases.

8. Outsiders: Home Minister clarified that in their dealings
with Government, their employces should be represented only
by Government employees and not by outsiders. However, H.M, was
prepared to concede that outsiders who were-office-kolders
might continue but they could not represent the organisations
on the joint consultation machinery., Regarding the question
of the so-called victimised employees whose services had been
terminated for one reason or another in the past, H.M. said

nat Departments could examine individual cases on their merits,

It was suggested that Government should be generous in
loaning the services of cemployees to work as wholetime office-
bearers of unions/associations and that they should not demand
leave and pension contribution, It was also suggested that
Government might allow regular eaployees who wished to work
wholetime for unions, to retire after, say, 1O years of service
on proportionate pension. It was decided that these suggestions
mfight be examined carefully.

9 Craft Unjongss It was explained that the decision to restrict
eligibility for participation in the joint consultation machinery
to such associations/unions as have the minimum paid-up membership
of 15% of the total strength of the service/grade which they
purport to represent, was taken after detailed discussions which
the then Labour Minister (now Home Minister) had had with
representatives of various employees' organisations, While it
is possible that in certain cases, this provision might lead

more than one organisation being recognised to represent
:fsinglc grade or service, Government hoped that such fissiparo-us

endencies would not arise and that there would be healthy

growth of employees' organisations, However, Govermment were

t prepared to say that only one union/association should be
qgcognised for each grade even though others may qualify according -
to the 15% membership test. It was also exXplained that even 1f
this were to happen in isolated instances, the pattern of
representation in the joint consultation machinery at higher
levels for the grade as a whole would hardly be affected,

1p. Arbitrgtion: Some of the employees' organisations said e
that the Board of Arbitration should be free to take'independ.nt i
decisions and should not be bound down to any principles
cpntained in a report of a Pay Commissiom,  etc.,. which may have
been acceépted by Govermment. Home Ministep explained that a
Bpard of Arbitration had to decide 'specific disputes rather
than to go into morc fundamental questions of economic, social
and political implications. However, HM, said that the restriction
on the Board of Arbitration need not be as rigid as had been
provided for in the scheme, and it may only be stated that the
Board shall examine the merits of the cases presented by both
the official and staff sides and take into account all other

cessee relevant factors



} - j -_:.":r\.‘z

relcvant factors ineluding such principles as may have been”

enunciated in any recent report of a Commission of Enquiry,
etc.

11, ndividual cgscs and fear of victimisation: Home Minister
explained that there was alrcady a very elaborate machinery
for the cexamination of individual cascs and it would not be
poissible to consider such cases in the joint councils, As
relgards victimisation for genuine trade union/association work,
Home Minister announced that a provision was being made to

the effect that irrespective of any other rules on the subject,
cases in which victimisation on account of activities connected
with work as office-bearer of an employees' organisation was
alleged, there will bec a right of appeal to the Mlnister of

the Deparbnent concerncd.

12. Life of an Award: Representatives of some employees'
organisations felt that the period of five years for the life
of an arbitration award was too long and that it should be
reduced to a period of at most two years, It was explained
that the provision of five yecars had been made in order to

ure stability of the remunerations, ete. of the public services,
I;iwas also explained that the scheme did not prohibit the

ulment or modif&cation of an award at any time by mutual
agreanent. Similarly, the Board of hLrbitration 1tself could
limit the life of an award to a lesser periocd. However, H.M,
sald that once the scheme had started functioning, all such
minor matters could be gone into,

13 It was decided that the summary record of proceeding
of| the meceting should be circulated to all those who attended ite
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'
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Ref. No. wuc/ % Dated June  ,65,
The¢ Secrctury tc the Govt. of India,
Mi%istry of Labour & Emwployment, ea st s S T
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Sub: Application of Minimum Wages Aot on the workers emﬁioﬁéa'on
the Cecnstruction or maintenance of rosds and in buillding
onerations,

‘ —

Degar Sir,

Accordlng to item 7 of Sohedule I of the Minimum Wages

Act, " employment on the construction or maintenance of roads and
in building operations" is oovered by the Act,

I
e
N
e
W

W
S

m

m
b
L

The Central Publioc Works Department of the Government of
ndia employs a large number of workers on the construotlon and
alntenance of roads and bulldings. The Chief Engineer, C.P,W.D,
ew Delbl by his order No. 57/8/62=EVI dated 20.11.,1963 {copy

nclosed) has ordered that the workers engaged on " maintenance
orks" are not covered by the Act.

This order is 1llegal and unjust. Firstly, so far as the
grkers ermployed on the malntenance of roads axe ooweerned, the
dhedule is very cleer that they are ocovered by thec Aat,

Secondly, so far as the workersnemﬁloyedgbh the
gintencnce of buildings are concerned, the word " Operations”
gans work . Hence the words " in buliding operations" means
yilding whether it is comstiruction or maintensnce, and it is
ncorrectx to interpret the words " building operations " to

mgan only " bulldling construction®,

It is, therefore, reuested that the Chief Erngineer,

CiPW.D.y, New Delhi may please be directed to caucel hils

orders referred to above, so that the workers employed on
mpintenance cf roads and on the maintenance of buildings

rxduxomx get the benefits under the Minimur Wages Act,

Q

Yours faithfully,

Ly

(N.N.ianna)
Jolnt Secretary.
opy tot=-

The General Secretery,
All India Trade Union Congress,

Rani Jhansi Road, New Delhi.,
NN
Joint Secedtary.
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APPEALSTC 1T3MBERS OF PARLIAMENT

Civil Aviotion Dupartment Emplovess working in the
nis ty and odd aivports provide navigational aids, radio
cpimumication fﬁc111t1~~, air traffic control services, fira
clevices and oth » gwound control facilitiws, In short all
thet a modan alveraft nocuizes by wvav of alds (Radio and visual)
frem th . tims th. pllot owitchaes on thy englne urtil ha lands
arG svidtehes off the .nzinge, i: U‘OVldud, maintain.d and opsrated
by the Civil Aviation Dupar%m.nt sRPloyaas.

~i. vance of th: umploy.ss have not boen siven
th:: econideration it ¢. . .rves by th. governm nt and consoguantly
serion. wnrect is preveiling amon, the employ:ss. The Union

prt up =i demands andé th  cam: have not b.en settl.d favourably.
Th. naturs of demands are such that the <« demands havae buoen
conc:d-d in ca:w of other departments and none of thum are such
that they havs not alroady bo.wn concudzsd in case of other
dgpartm nte,

The
-L‘I

Brilf sxplanatory notus are unclos.d for your
inZormation,

Th: employce: have demonstratsd their discontentment
amdly, On 1~12-1964 they rofused to take th.ir pay on ths pay
day a< a Protuct again t th. delay in settling thoe demands,

Tyo succes . ful dumands day vere aluzo obiwrved, A macs
dyvutation walted on th: idnister for Civil Aviation, Shri X,
Kanunzo on 12th April 1265 and we werc aszured bty him that the
OLt“;chlﬂf demands would b.. 4sattlcd vwithin six weeks,. More than
four monting have glap...d and still the problems are not settled.

The continued indiffarsincs Ofthm,”OVd nment hayg caused
syriovs ». s ntment rosulting in aU¢Jou,lurL-u'. To prwvent an
immediate proeipitats action: by th:,thloy‘eﬁ in a. v1ta* saction
off th.. transport servicces and to lodg: a uymbolic grote“t against
the contianu..c indil_...ncu of thu rrc>v'~'~qmrnt in settling the
d¢mands, Shri 5, Madhw udan, Gen.oral poerctary of the Civil
Agiation Dupartmunt IZm:loyscs Union, wounld go on a fast for
24-hours cormcncing from 07.30 hru, on 19-38-1965.

Ths Union 1. awar- of the critical and difficult
ituation th: country i focing and docz not wish to creats a
sdtuation whieh may di rupt th. vital tran-.Dort and communicatioh
syst m, If the indifs rancs of th sovernment continucu the
=dtuation will bucome riovs and tha works will hav. 1o

alt. rnative but to r» ot to industrial action,

t'.-l

The Union an_cals to you to con-idsy our rsaszonable
Gynand: and p“_duadb tn' covernment to act quickly and settle
ti outstaiding is .ues t6 Druv.nt a serious situation in this
vital sorvice whieh ha; boen v o.atedly ecallud as second line of
ddfanca,. .

The Union any 2ln to yvou to extund your help in any
man::.r yow dosm fite V7. ars confident .that thoouzh your kind
cfiforts, th. provent stal.met will be broken and thua reasonabls
degmands of th. workeurs <uttl d. :

| Thanking you for yvour guncrous and sympathetic
Jpport and as:suring of our bust - urvices to the nation,

J

Dat«d, Ilww Delhi, ) o F -
the 15th August 1965, I =N e

(S. Machusudan ) *
GEUERAL SECIUTARY




EXPLANATORY NOTE ON THE SIX DEMANDS OF THE
CIVIL AVIATION DEPARIMENT EMPLOYEES UNION,

IR E R E R EEREES XS]

1) Implementation of Workshops Committee, Stores Committee
and Uniform Committeo:

Workshops Committeco: Consequont on the recommendation of

the Second Pay Commission and after a delay of 4 years a
Committeoc consisting of tochnical officors both from the

Civil Aviation and othor Governmont departmonts was appointed
by tho Gowvernment to fix the wages of theo Workshop employces
and rationalise the various cadres, Tho Committcc submittoed
its roport in Octobor 1963 and till today tho decision of tho
Govornment cn tho rocommendations have not boon mado known and

the staff continuc to draw tho ad-hoc pay fixod by tho depart—
mont,

Storos Committoc: Tho Govormmont have not accepted tho scalos

of pay rocommondod by tho Committoo for the Storckocping staff
. of tho dopar tmont,

Uniform Committec:! For yocars thz staff ontitlod to livorics

are not being providod with uniform and scalcs of uniform arc
much bolow the qQuantum fixod for similar staff in othor depart—
monts, A dopartmental Committeo was appointod and their

rocommendations are under considoration of tho Governmont for
the past two yoars.

J(a). Rovision of pay scalos of M,T,Drivors, and Tolophono
Opcrators: ) Vg 2!

Ny

(i

M.T.Drivors: In viow of tho watupo of work and c¢onditions of

service it was docidod by Shri Jagjiwan Ram the thon Ministor

. for Communication as early as 1956 that tho pay. scales of M,T,
Drivors in. C.A.D. aro brought on par with thcilr countcrparts

in the P,&,T. Departmont, The mattor wassholvod whon tho

Second Pay Commission was appointod, Sccond Pay Commission

rocommondod the scalec of Rs,110—~180 for M,T. Drivors whoso

dutios areo ardous and who havo to drive hoavy wvohicles, Both

tho conditions arc fulfilled by C,4,D, Drivors. Tho Governmont

have recjectod tho highor scales of pay . though thoy have rovisod

tho pay scales of staff car drivers who only drivo small, .cars

and who aro not liablo for transfers and do not perform round

the clock dutios liko C.,A.D. Drivors, :

7 . ~ar

(b) Tolophono Operatorss Tolophone Operators in C,&,D, havo
beon givon the scale of Rs,110-225 and the Pes&,T, Oporators aro
im %,110-240 scalo thcugh tho conditions of sorvice arc similar

if not moro disadvantagoous in C,4,D, Unlike P,&,T., Oporators r
thoy havo no promotional avonuo at all,’

3) Qevision of duty hours of Chcwhgdargl

Evon the Pay Commission havo ooncoodod that tho naturo of: dutiDa
of Civil Aviation chowkidars aro more stronous but the duty
hours fixod by tho Govornmont arc 54 hours and 7?5 hours .a waoke
In. somo casos c howkidars have to trawvel on foot about 8 to 10

miles to roach thoir duty spot and have to porform 75 hours
a wocok, : ! o

Our domand is tho roduction of hours-to 48 hours,por wock for
all chowkidars,

=1 " . ; s 1 o W 1
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k)

|5)

6)

tt2.!

Implomontation of Rovised Ovortimo rates: . '

Rovisod Overtime ~llowance which havg boon rogcuntly issuod hav
deniod chowkidars and swoepors tho normal rato of 0,T, admissi
to similar staff., Thoy have becen offered 10 Paliso for an hour
as Ovortimo allovancc. Thoy perform dutios in shifts unliko
chowkidars and swoopors in othor departments,

Thore is tromendcus shortago of tochnical and oporational
porsonncl in somc casos to tho oxtont 50% and Overtimo has boe
rostricted to on —third &f the pay of officials, At tho samo
timo it has bocn statod by the Govornmont that refusal of over
will bo disciplinary offenco, This will amount to porfcrmanco
of oxtra duty withecut reomuneration,

Promotion to thc oxtont of 50% to nongazotted Suporvisory post
puroly on soniority basis:

A large number of technical and oporational staff havo roechod
their maximum of pay at an oarly age and they continuc tc draw
the same pay for tho noxt 18 years unloss promotion to the
supcrvisory cadrc is donns on soniority basis at loast to tho
extont of 50% of tho availeblo posts, .

Croation of posts of Senior Clerks, 'Head Clerks and Suporintor
donts on tho basis of 'Yard—stick' provailing in othor dopart-
monts like Incomotax, P,&.,T, oto,

At proesent poste aro creatod on an ad hoc basis and with tho
imposition of ban on creation of posts, therc is a virtual
standstill in tho administration, Tochnical posts arec incroasi
at a rapid pace and with no expansion in the ministorial cadre
the claims of staff liko pay and allowanco, T.f« otc, aro
dolayed for yearse.

In C.A,D, a Junicr Clerk is askod to perform original work
liko praeparation of pension papors, otc, whoroc as in othor
departmonts only Assistants and Upper Division Clorks only
arce performing such dutics,

Our dcmand isfor tho laying down of a yard stick on tho basis
of simillar basi: adoptod by the other departmonts,

eV P2 TR RORDIRS,
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FEDERATION OF THE CENTRAL SECRETARIAT & ALLIED OPFICES’
ZIPLOYEERS ,

T-16,1.H.A Colony,

Ref 100 COSAQE/R~2/65 Now Delhl,the 6th Augusty1965
To

Shri H,.,Lal,

Seercetary to the Goverirnént of India,
Hinistry of lome Affairs,

ew Delhi,

Subjecti:= Formation of the I'cderation of Central Seccretariat
& Allied Offices! mmployses - Recognition of,

Sir,

I an directod torintimate to you that the following
tan organisations of the Cenbtral Sccrotariat and Allied Offices,
with a viow to have a cowmmon organisation for placing their
grievencios before the Govcrjment for seeking redréss thereof
met in a Conveution on tho 24th,25th and 30th July,1965 1n Now
Delhi and decided unanimously, Ae por resolution attached, to
farm the above~named Fedoeration., The Federation has,accorélngly,
been ushercd into ex1stanco. The names of the elected office~-
baarers of thoe Fedoration are mcntioned in the enclosed list:=
|
« Contral Secretariat Service Grade TII Section Officers!
1 Association,
Contral Socretariat AsslisSantst! Assoclation,
Central Secretariat Grade IV(Direct Reéruits)Association.
Central Soccretariat U.D.Cs Assoclation.
Armod Forces 'eadquartors Association,
Armed Forcoes Ileadquarters Class IV Employecs! Assoéiation,
Central Govorqmott Class IV Employeos! Association,
Central Covérnmcit Class IV Implovees(Peons & quadars)
Association,
Central Sccretariat Despatch Ridérs Association,
Central Govermient Clerks! Union,

=
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Tho Pederation 1s a single organisabtion representing all
categorivs of the Contral Scerctariat and Allied Orfices!
eniployees upto the rade ol Scction Officers, On behalf of the
FPaderation, I request rou RLndly to accord recognition for the
game at an early dave, In this connection it may be recalled

ta you that in the moeting held by the Minister for Home Affairs
on drd of May,1965 with tie representatives of the different
Cantral Govermment omployees'! organications, in connoction with
the Joint Consultative Machinery, an indication was gilven %o

us that in case a common Federation of all organisations of the
Central Segcretariat and Headquarters Offices! omployeeié the same
wauld be welcone, Now that tho Federation ig formoed we®varnestly
nop you would kindly grant formal recognition for I without any’
delay., A copy of the Constitution of the Federaltion is enclosod,

An early roply will beo greatly approciqtod.

althfully,

.Wb
(©vF, Bhasin )

Secrotary-Cencral

Copy for informati a to all Gonoral Speretaries of
the affiliated Unions/”dsociation.



' FEDERATION OF THE CENTRAL SECRETARIAT & ALLIED OFFICES!
EMPLOYEES,

LIST OF OFFICE-BEARERS

l. Pr&sident 55 Shri B.K, Nag Chowdhuri
2., Vice Presidents e Shri J,S, Ahuja

| ghri T,R, Gupta
3. Secretary-~General ese Shri O,P, Bhasin

| 4, Secretaries Shri D,G, Vanotkar

| Shri R,C, Waydanday

; 5, Organising Secretary... Shri Jai Varain Mishra
6, Treasurer see Shri G,L, Dhar

—memme00000cncaw




‘FEDERATION OF THE CENTRAL SECRETARIAT & ALLIED OFFICES!

EMPLOVEES,
PRESS _STATRMENT:,
The representatilves cof tihs ©olloving ten Und OLQ/A05001atlons
of the Gonteal Badretarlat and Allled JOffices! emplcyees, met in

a Gonvenilicn held on the 24%h. 25th and Z0th July, 1¢6E in New

Delhi and formed the above rngmed fede“arion by adcpting a

]

>

resolution to that effect WPQP‘HCJ°1" and A,so aDpealed to the
\ 1
Government to recognise the Federation £¢ rthwlth

1. Central Secretariat Serviee Grade fﬂtSeﬂtion Officers!
Association,

2, Central Secretar lat dssis

3, Central Secretariat Grads

4-'(: (*entrc.-- uef‘r'e:t“"""t Ua o

5., Armed Forces Headquarter

6. Armed Forces Headquarters Class IV Buployees! Assc3¢ation.

7. Central Government Class IV Emoloyeev' Associatlon,

8, lentral Government Glass 1V Employees(Peoqs x Jamadars)
Association,

s Central Sgcretariat Despatch Riders Association,
o Central Government €lerks! Union,

¢
f

Tha Federation covers about 80,000 employees werking in the
Central Secretariat and Allied Offices, The resolution, adopted
by the Conventlon reflects the urge amongst the sald employees
flor unity so that thelr legitimate asplrations could find proper

and fuller expression, The Conventlcn also appealced to the few

gther organisations of the sald employees which were not presend

in the Cenvention, to join the redev"t¢ong

ne Convention aftor adopting a Constlitution for the

-]

faldergtion converted 1liseif into a General Council as provided

o» in the Ceonstitution. The CGeneral Council realising the

eed for a unlted front of all Gentral Government employees
for realisation of the common demands decicded unanimously

to aff1‘¢ate the Federation to the Confederation of Central
Government Employees and Workers.,

The §§}1°§f9§e solutions were also passed in the Convention

unanimouslys -

(1) JOINT CONSULTATIVE MACHINERY:= That the modifications

in zertain majdr provisions of the Scheme sought for by the
Conference of 32 Central Government Employees'! Organisations

heldOl.Dlo



hsld av NWew Delhi on £5.11.1953, Dbe given due conslderations

1
B 4 i % -2 a ' e 4 4
and to insorporate, the some in the Schepy, That the Government .
b T k. Y AT 3 i FURE S I PO Uy, O oyt SN ‘;...‘_'
should hold furthorgtallki:s with'the réprugeritatives of the
) = Sl . - - E o @ - O e 1, s S
Conitrzel Govaernment Bmploveas’ Crganisaiions with a2 view wo

rasolve the differences tues may abtill te left and ©o expedite

s
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(ii) DRARNESS ALLOWANGE:-

(i) Full neutralisation in wage of low pald
emplcyees subject to a minimin of Roo1u/w calculatad on
the hasis ¢f a notional miniiam wage.

points {1i) CGrant of helanse of nesrtralisaticn unio
L ANTAR/ - . .
13457 with retrospective offcct from 1,.2.1962,

(111) Correstion ¢f ths Cost of ILiving Indices.

{1v) Tneatmeni of present Dearness Allowanse
as poy £or all purposes. I L

(s42) CENIRAL _COVZEIMINT RMPLOVEES GOX SUMERS. £ 007 FERATIVE
STONRSL.

That the Govermment in koeping w

th the principles of

;..u

Cooperation and to ensure efficient service to ths consumars.

3

-

snovld take lumediate steps to transfer the management of the
Cooperative Storss to e Managing Commlittes Quly electad Ly ithe

share~holders
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wages o0 tho Central Government emplovees lack Tar behind the

rricas and that the Gevernment have nct wsen ahle o curb the
cies in prices and alsco rave been indifferent in grant or timely
and adequate dearness gllowance to the employeesy Lt is urged
that the Govsrnment shculd revise the minimum wage on the basis
of ncras lald dewn by the Fifteenth Indign Labour Confercnce

{v) EEGOGNITION OF AUDIT AND ACCOUNTS ASSOCIATICN:=-

-

That the Government should intervens effectivély for normalising

}..l

abour relations in the Andit end Accounts Department and

see that recogniticn is restored to the the All India Audit &

o8
Q
Q
Q
=
=
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tfon without -any further:delay and to re-
instate all the ctimised employees ¢f that' depariment on

account of par .cipation in 1988 Strike,
(Vj.)ﬁn'\‘*'.---_



(vi) GRANT OF GRATI ATWANGE: - In-as.much us the prices of |
rvain and other avticlaecs of daily necessd -Jy.c.nun' hieh. the
- t ‘-ﬂ-"';' v

in g year € all the emnioy=ses so &8 ¢ enable %hem 4o purchess

(vii) INTERESYT ON G.D.7UND LEPOSITE:- In as mach s most of

[ 1

the scheduled bgnks incluzding the State Bank of Tndila grante
ol . .0 5 2 4. 0
"5 interest on fixed deposits, the rave of 4% interest” given
on the Ggneral Provident Fund Dencsits Wy the Government is
£00 inadequate, I hercfore, uread o rata of i
500 inadequate. It i1s,thercifore, urged %hat tha rata of interest

on G.l.Pund Depozits'also be raised o 748,

(viii) PROMCTIONAL AVICIUES FOR CLASS IV STAFF:- Goverament

is urged to reserve 504 of the posts of lower divisicn clerks
in the Central Secrctariat and 411ied Qffices to be filled up
by promotion of suitable elass IV officlals, many of wvhom are

Matriculate and above.

{ix) PERUCTION IN THE RATE

B e Dl il e m—

: OF RENT CH&RGED FOR _COVERNMENT
G OMMODAT IOl ¢ -

’k

On the anology of the practise in Defence Deparimen®
the renv charged for Government guarters allotted to the emplo

in other Central Government Dgpartmsnis - . also be reduced t

(x) REVISLIK OF THR PAY 3CALE OF DESPATCH RILmig: The
ray scale of the Despatch Riders in the Central Secroeiariat

Cfficesz be revised as B, 110~132 as has been dcne in cace of

o)
D
tl
o]
L)
ct
(@]
fny
o

ders working in the P & T Department,

(xi) CONFIRMATION OF TEMPORRY STLFF: That the temporary

empicyees who hagve rendered mzemxilum three years! continuce
service be declared permansnte

- I'l' . AW o _ W
The fcllowing were elected as office-bearers of the
Federagtion:= : -

v
'

0

1e President ves Shri B.X, Nag Chowdhuri

2’2 » boOYCN
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A, Csoretanies ok 1 ShopdeBaG, e atkar

2. Shri R.,C. Wamdandfay,
So Crgns Se;retafy cus Ghrl Jdal Worain M.shra,
6, Treasursr N Sarl 'Gol, Thar,

The office of the Federalion will be lccated at T=15,

|
5
I.N.A. Goleny, Wew Delht, /
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JOINT CONSJLTATIVE COMMITIEE OF PUBLIC SECTOR TRADE UNIONS IN BANGALORE

H A EA OFFICE, BANGALORE - 16,
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i deputation £dem Trade union leaders connected with' the Public Sector under-
takings of Bangalore was in Delhi to represent and discuds issues connected with the
public sector workers. with the Ministers and Members of Parliament. The delegation
consisting of Sarva Shri M.S. Krishnan, (President of Bharat Electronics Employees!
Union and President Hindustan Machine Tools Employees hAssociation), F. Louls (Pre-
sident of Hindustan Aeronautics Employees Association), K.N.S. PanikKer, (Secretary
Bharat Earth Movers Employees dssociation and Convenor Joint Consultative Cammittee
of Public Sector Trade Unions in Bangalore) and M.S.C. Rao (Vice President Bharat
Electronics Employees Union) met the Prime Minister Shri Lal Bahadur Shastri,
Minister for Defence Shri Y.B. Chaven and Minister for Defence Production Shri &M,
Thomas on 21,8.65, They had earlier met Shri Sanjivaiyya, Minister for Labour and
Employment. They sutmitted a Menorandum on basic Demands of the enployges such as
D.a, linked t'ith the cost of living index, wage revision, House Rent and City
Compensatory! Allowance, profit sharing bonus, Recognition of the unions, gratuity
etc, etc.""% view to avert the direct action any day after 23.8.65, El‘he deputa-
tion made several practicable suggestions and proposals to the Minister for Defence
and the Minipter for Defence Production. Despite considerable discussion, We regret,
the issues of sewddiwme Ad hoc interim relief,amd House Rent and City Compensatory
Allowance weTe not settled, Shri Indrajit Gupta, M.P, and Shri S.M, Bamerji, M.P,
accompanied the deputation and helped in the discussion with the Minister for
Defence and Defence Production. o

The Deputation also met M.P's belonging to Congress, S.S.P., P,S.P., DMK,,
Communist Pafty and Independents and requestdd support for just settlament of their
legitimate dgmands. :

as the |{discussion did not result in any concrete solution, there is a
likelihood of] e direct action by thc employees of the Public Undertakings of
Bangalore namely, H.AL,, B,E.L,, B.EM,B.L, and H.M.T, '

It is tp be noted that the demands of the above industrial employees are
pending for the past ten months without any settlament.: '

Camp: New Delhi, '
22 August 196§ e (M.S.XKrishnan) .

20 (Fo LO\liS)
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3. (K.N,S, Panickar) .

L, M.,5.C. Rao) W*ﬂfw{{; j\'— :




“oordination Committee of Trade Unions
in Public Sector

SE JUANDEWAILLAN
NEW DEL{-(

28 August 1965

Com.S.R.Sen Gupta,
General Secretary

DVC Staff Association,
Anderson House, '
Alipore, Calcutta 27

Dear Comrade,

Canfiming the discussions we had with you
in Delhi, we have to state that we are agreeable to
the proposal to convene an Extended Meeting of
Coordination Committee in Durgapur sometime in
November., We also confirm that you are authorised
to make the necessary arrangements to hold the
meeting and also to contact unions/associations
which are outside our Committee but who may
be invited to participate in our extended meeting
either as delegates ar observers. Necessary
invitations may be issued by you in this connection
under advice to us.

Please let us know &s early as possible the
dates which can be finalised for the meeting as well
gs about other arrangemecnts you would be making in
this connection,

We hope through our joint efforts, it would
be possible to hold a broad and united gathering of
public sector unions and to take steps which can
strengthen our united movement.

With greetings,
Yours fraternally,

g&w\ el o

(Satish Loomba)
Convener
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Pony of g «ecret immediate circular letter No, 352 55-65/1096

dated Chondigarh the 14th January, - 1965 from Sh=i 3.K.Chhibher,
.B.3,, Hane Secretary to Governient, Puutab to-all Heade of Depar
iicTs i

1 Subjecti- Objectionable activitiee of Government enpnicy: e

- —

You have already been addrse~ed on tli. ~ubject of un-redt
and objtctionablc behaviour indulged in by Gov rnrent emplov-orte v&
Detaile? in~tructione r¢g qrﬂwno the initiation of Adleciplinsry act
WETE L~~uhn to you in Puugab Govt. =ecrst circular letter Ne.207745
5542, ‘ated the 22nd Deccuber, 1964.4b was ot sn~ed in that lette
et imnvdi“tt actiorn ahould be taken againet :¢11 tho~e who acaoci
themeelvees with political elemente o let umﬂcai?able slemente to
upon their ephere of activities or indulge in «ny act which direct.
ot indirsctly excitee or attempts to.excite ilvuifpctlon towarie
Government, or beheve 1a a manner which ie not in keeping with the
po-ition as Government eervante.

|

2.4 It appeare, howcver, that theee in~tructione have not -o
bgen «trictly complied with and action hag moetliy been coniined to
cdece 0f thoee who railn~ed nbji=ctionable sdogane or abeented themeel
without permie~ion in the Flvct pha~e of the denonetration. Thereaf
ng notice kawyxAE appcare to have been taken of Aenonectratione with
bllack flaga or collection of «ubecription under coercicon or of
ackocistion of eome cuploysce with anti-ecocial nd anti-Goverument
elegmentes

23

3e From information available, there are rea~one to belicve
thé Subordinate Servicea Federation 1le attemptirs to exploit the
aitustic n and to widen the cope of ite unautheri-ed activitice by
fotging link~ with certain political partiee, primarily the Communit
patty and otier anti-eocial and anti-Government - lemente, It ie
unisretood that their next «tep would be to uniertake demon-tratione
in |the form of bunger ~irikes from the 16th (Satv“ﬂay) evening to tk
17tn(cvc1in& and tlhereafter to bHring in women an?! children aleo to
talle part in their demon~trations and etrikess, L zm directed zccorli
to |invite your attention to the aericusnee~ of tlie «ituation and to
inplre~« Upon you the nece~~ity for Tirm and «trict action zgain~t th
delinquentq. t ie to be noted that any weakno~s or infirmity sxhibi
at Lhi« etage might poee acrious law and order -:tuation for the
Govs“n"rnt. “The techniquee which are lilkely to be adopted by tke
tvatovc will-in all »nrooadility lead to con'ravention of the
frnxu“t Servants Condct Rulee and make the pC”~Onc concerned llqn
"lsciplirary-actions The Punjab Civil Service~(Punishment and -Apps
1Qu~, aleo embody a provi-ion that digciplinary action can be
good and cuf ficient reasong”. Such reason covers all forr
fott el Dehavicur wolen are not becoming o’ Government employe

Government employsces arc¢ not pesrmitted to take
of =trixe even regarding mattere pertaining .o their ~ervice
conqitione, lct alone the conditione of servlca o” other Govt. employ
Theyl are not permitted to azcociste-tiem~elvds . vi.a. 24y political
movegment or to take part in politice. .Further thc" canhot indulge in

part in any

any jactivities which are of anti~Government or er i-tocial character,
and |alec they cannot engage then-~elveg or particijate in any
Azumcpetration walceh Lr Judicisl to the lntCﬁrat cf the ~overcighty
and 7.167”1+j of Inf ~ecunttty of the State, friendly relatiora
withl foreign St bllC ovﬂ jecency or nmatallt o» which
involve an 1_"”"7 "'114 EO aily k""" y, '
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P8 b A iy
Ty whel vl ing Hunerpmaty Tl orrrééojt‘to,ahywdbjectionabli‘
~ctivitice will be liable to Ai~ciplinary action, THey ray
pPraCtl unoe™ euspin~ion an? fua~ther action <howldld be taken in
asccordance with the rulee. Govt, tru-t that vou would exerci-e
etrict vigilance In thi-~ *sgard, *zuzin alsrt and hot
lLeeitate 1in taking prompt action a« and when the ~ituatlon
oo denianda, dn atdition to thet the alvicebility of malking
ure of the provi-ton~ of ths Defence of India Bulce relating
to preventive detention ~hould aleo be coneidcred <o that tihe
:ring lcadere againet whom there 1aq ~ufficient wmaterial to ~how
thet llcy have been actively amecociating with «ubveraive
¢lecnte and are likely 4o indulpe in *prejudicial zcte! are
effectively dsalt withe. . _ \

P

t
-

It i~ mequeeted that the receipt of this letter may
bleace be acknowledged and the Government may be kept info-med
“pf the action that i~ talten by vou to meet the «ituation.

-
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- The pay scale of the Punjebh Government Hmployees NN : &
were fixed as late uas the year,1945. Tho Dearness &Ll@*ance\§§v %
was revised in the yexzr, 1952, F“om 1945 to 1964 it makes
19 years during which ﬁorlod the country has witnessed various (w:)\Q
socio-economic chanv@s. From slavery 1% has travelled to

the ideal of socialist domocracy with the successful k‘c:
completion of two five vear plans and three years of the third & \
five vear plan, the state has made doanopmont all reumde  Ths | e
peT capita income of the Shtsbtc has risen from k.100/~ in o' &%
the yecar 1952 to k.145.7 in the year 1964. The total revenue N
of the State has gonc up from fse 11. 75 crores in 1945 to g
Rsp1l2.91 Cexcludlng cevlt 1) crorcs in 1964. During all Dﬁjﬁf
this period the Suhordinste Government V”ployoo remained o )//

neglected lot. Thore has been no revision of scales of pay
and conditlon of services. The cost of living resigtered 300%
tg 400% risc during these vears. But the S%¢ te Govi. never
fdlt the necessity of. revising the rates of Do zrness Allowances

The Associations of Govt.~employces,from time to time
puestod the Governm:nt throush resolutions and momoranda

do something for them, but without any result. ..
TH)E EMPLOYTES SHAPE THRIR DEMAND:

In F-bruary,1964, an carncst cffort vas made by the.
t2te Govt. cmployces to 7ive a definite shape to thelr demands,
onla scientific and lO”lC&l basiss; vhen about 500 representatives
‘qun from the various Governmont CmolOVP(S’ Associations in the

Stdte gathercd at Chandigarh. Tharcal tor agzain *the Government
thg;uvh o seriecs of Resolutions and memorﬁldum was reQuested to

consider the acceptance of thelr imme :
of P53 increase in thoir total cmoluments (il Setfina up-—of
Poyl Commission, (311) Oncning ol subsidised stores, (iv) Gmant
of House Rcat Allowyance throuchout the Stote snd (V) endiug
Vlcflml ation of workers, ctc., The deputations of the Pun1ﬁb
Subbrdinate Swrvices Federation the only representative
orgenization of the Govt. emplovces waited upon the Chief
Secxotary various Ministers of the former and the present
Ministry, the former Chief Minister, Shri Partap Sinsh Kairon
and {the present Chicf M nister Com. R“” Kishan. These' c¢fforts
alsq could not brinz any fruitful results: and the conditions
of the loy nai Class IIT a2nd IV) Govte. employees continued
to run from oad’; 7OTrse dur to continuous spiral risc in prices
of afpticles of A3y usc; especinlly the food stuffs

The mount {4
halflclad and scmi
way to express theil

esentment and frustration amongst the

rved employces forced them to find somc
;cllnga, to impress tpon them to attend to
they decided to, do so by excrcising their

thoir immediate neced
righ of dcmonstration ;_Thuv observed the 6th ’\T~\r1,196f1 as_the
"Dem s Day¥ ~rhen demons

‘.'intlons in support of th01£€ggm3nE54£Qr
held‘th ouﬂhout the Statee™.Like all .other places 1IN The State, the
Capi¥ia’ was also to witness a big demonstration’on this day,. The

Goverruent realised a bit of intons ity of these demonstrations and

changa in the mood of its employeccs to struggle for their demands
and took initiative to invite the represcntatives of the Federation

to a meeting «ith the Chief S*cretnry to Government Punjab, a day
earl! r. Thé Chief Sacrot“rv offercd the F-deration to snt

Contd.. L 0 & 9 OQ'Q?J)
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alongyith the Chicf Minister and discuss the demands of the
employecs. and. anticipated cancellation of demonstration.

Helding of dcmonstration is not the profession of :
cemployces, «nd like obedicnt sons the Federation accepted thuis
fatherly advice and walted on the Chicf Minister on 21st Nov.,,
1964,_ During the telks the Chi~f Minister asrcod with the
genuinencss of the demands; but returned the representafives
of the enmployecs \mpty,hanccd with a’'promise of providing some
pelief at the oarlicst.

< STRUGCLE STARTS.

The omplovooo wal*ed fﬂr the announcement but in vain
and decided to choose the vay of strugele and expression of
rescntment through peaccful and conqtltutlonal methods. Oncc

azain the Federation’called upon the employees to hold rallies
and demonstrations in the Stite from the 16th December, 1964 .
to 22nd December,1964. The series ,of pcacaful domongtrat¢ons
started and all the 2.5 lakhs of employees in the State mobi-
lised themselves to suppor: these demands. There could be :
only two alt ternatives with the Goavernment, the on¢ to accede to
the demn nds and  the' other t»o snpfosQ the: omnloynos’ eXpressic ..

LTI TR

Like cmployers in the privafe sczctor Lho.qovernWsnt have chonscn;;

the seccnd course.. The Governmant dees ot want' to listen to
the hoarse cry of the ‘ﬂplOVOC for bread and have promulba

g
orders under section 144. [& ‘*”*“ﬂg§§g22ﬁ3hmr(;oadors h¢V“ 16

been suspended cnd the -sheel oI Victimlsation has been set in

metion and have thug thrown a challanec to th: very cxistence
of our Unity. ' >

/| CHALLEWGE ACCEETED.

The history tells us chat yhenever the workers accept
kchallen"o to their unity it Inits them into a strong organ of
collective. bargaining wlth ncermanent standinz. The emplovees
throu-hout the Stote hove oroanised under the atigpnicas-of the
Pungao Subordinate 8. IV1uo“-“cdnL¢T10n ~nd have accepted the
IchaIlcnge -and Have decided that i no case their lcaders and

wOTKeTS who have Tallen victim to the wrath of the Gavernment
WIII B0 allowod to 5tafvo. =7 doos any workeT who falls prey
to such victimisation in future will be deprived from bread
or hlm and Hio ch'Ldrﬂne T“nv hﬁve docidcd_xn_ralgg_funds*io

G’DU"IH ultn, uTE~ “ioral Cﬁmm1+too have a]led upon
the Goveritent enplorecs *u contribute "ONE DA¢'S WAGES! Go
ll the Government omployee to contribute TONE DAY'!s WAGESY we
he Fund in one to three ins almgnts. For this purposc special
oupons of 'the denominaticn of Bel/- 2/~ and 5/~ ha7e boon

got printed and made availadlec in different .offices/institutions.
he Federation calls upon all emplovees o contributce their

share subject to minimum instolments, as andicated belows

| 1) Tobal emoluments nto R.100/- mji/_ oach nonth.
| 2) Total cmoiuments upto*lge230/.-  fs.2/~ cach month,
!3) Total emoluments excecding 3 e '

2 . QOO/ RBsed/- efch month.
Efforts should be made to complete contribution in

one month; but wheore it may not be poSsible to Ao so, it ima y
be done in the subseyuent. two nmonths

(U

The funds so raised will. for the 2¢ ‘being remain
in the custody of the Committec of Cmnv«no”s consisting of the
President, Senior Vice President, Geacral Sccretary, the oo
Finance S acretary and Joint Secretary of _the Foﬂerntlon in a
Joint Account. Thc broader idca beinr to convert this Fund .

] : Conticcq.‘g)
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Rs.il/-
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ultimatcly into legally constituted trust,

[

In no case the amount so raised is proposed to be

uLiliscd for any other purpose except for victimised workers
and expenditure incidental to the collection arrangements of the

Mund.

So»long as the Jetailed constitution is worked out, the

decision of the Committce of the Convenors yill he final.

LISTRUCTIONS 1OR COLLECTION.

1)
11)
-

|

111)

-

The collection shall be made in accordance with the
direction from Head 03fice or the District Committec.

At Chandigarh no other person except the Finance

President and 3ncretary is authorised to receive the

casile At the level of the District Committees the wrork

o this cash shall be ‘done by such persons as have yritten
ruthority from the President of the District Committeec.

The provision for yriting the name of the contributor

has beecn made'in the coupons and workers .making collections

may write the name of the contributer ' therein or leave

it to be done by the contributor himself. The contribuior
may, however, be requested to preserve these coupons in
order to ensurc that they are not reduired to contribute
time & again ~nd to facilitate check up of the defaulters.

Every worker who makes the collection of B.28/- shall
be issued deposit certificate which mast be preserved
and shown tc the contributors, if necessary., The books
of the fund »ill be open to inspection to all persons in

possession of deposit certificates on every Sunday in the
office »f the Faderatian.

In no case contribution from persons other than
Govt. cmployecs should be accepted,

All collections will be accepted between 7 pome 0 9 pem.
daily in the office of the Federation nnd on Sundays and
Holidays from 12 noon t 4 p.m. '

All remittances from owside Chrndigarh may be sent by
Bank Drafts or Money Orlers pavable to Shri R.Handa
Finnnce Secretary of th: Federatior C/o office of the
Director, Food and Supp.ies,Punjab, Chentligarh under
intimation to Head offlie throush a separate letter.

In the end we appeal toall Governmant employees in this

State to contribute te this sared cause and thereby ensure the
security of bread for those yhi work Ior the unity of the Govt.

Emplloyees and to inspire the tlented workers to come
takp their places in the eventof victimization.,

1

.,

» forwnrd to

ISSUED ON BRHALF OF HE PUNJAB SUBORDINATE
SERVICLS FEERATION
BY
THE COMMITTEE OFCONVTVERS

-k

VICTIMISED JORKEB' FUND

Gurlharan Singh Bhatia. Rianda ' Ranbir Dhillon
(JOINT SECRETARY) (FINADR SECRETARY) (GRNTRAL SECRRETARY)
\‘\

~.

‘#
|
|

Razhbir Singh Sarlhu Trilok Nroth

(L. SENIOR VICE PRESIDENT (President)
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Shri S,M,
India Karms
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employees ¢
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Employees 4
demand cc
of Septembe
)

Minister td
Shri Chagls
he is aware
ration, Cor
created as
the agitati
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the Governm
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NEW DELEI

| Barmerjee, M.P, President and Nitai Ghosh, General' Secre

- CHAGLA ASSURES REVISION OF PAY SCALES OF SURVEY OF INDIA RMPLOYFES,
- UNION DEFERS MASS HUNGER STRIKE,

- FULL SUPPORT TO GOVERNMENT IN THIS CRITICAL HOUR, .

U oy

tary, Survey of

ichari Clasg IV Union has issued the following statement to ‘the Presst

The 1ssue of upwards revision of pay scales of the Survey of India

f all grades has been under consideration of the Government of India,
Scientific Kesearch & Cultural Affairs for the last several years,

e are again and again assured that this is still under consideration,
fter waiting three years at last decided to start agitation to get this
nceded, Mass petitions and telegrams were submitted and in the month

r, 1965 mass Hunger strike for twenty four hours was to be start_ed.
Before this the Union again wrote to Shri M.C, Chagla, Educalion
exmedite finalisation of the revision of pay séalgs pencing for years,
through his letters and «lso personally has assured the Unic.)n that

of the problem and that it will receive hig most s;lrmpa‘bhetic conside-
sidering this assurance in the light of conditions in the country

a result of aggression by Pakistan; the Union has decided to suspend
on for the time being and defer the mass ht}nger strike fixed for

1965_.' The Union assures the Hon'ble Minister of their full support to
ent 1n this critical hour, We hope that the Government in the meanwhile

h the matter expeditiously,"

(NITAI GHOSH)
Genldral Secretary

(s.M. BANNERJEE)
M.F,

Pregident

Survey of India Kammachari Class IV Union.

th September 1965
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" Resolution No.l:

FOREATIGH U THEa FPIDOSRATICK:

The need for a common organisation of the
Central Government employees working in the
Central Secretariat and other allied offices
nas been keenly felt for a long time. AL present
the different Unions/associations are largely based
on craft and cadre which has not been helpful
to bring cohesion in the movement. An all round
realigation for a united front of these employess
is now being increasingly felt especially after
the Government's proposal to introduce Joint Consulta-
Live and Compulsory Arbitration Hachinery for
Central Government employees.

Lo "Iith a view to forge unity amongst this section
of the Central Government employees so that the
aspilrations of the employess get proper and fuller
expression, this Convention hereby resoclves that a
“ederation open to all Central Government employees'
Unions/Associations representing Central Secretariat

and Allied Offices be formed,

Bic The partieipating Unions/Associations hereby
pledzs to become permanent constituents, of the Fecur.i~
tion and hereby appeals to other,organisations of
Central Secrstariat and Allisd Uffices not present

the Convsntion to join the Fedasration so'that the
comion problems of the ermployess could 'be presenitsc
with a single volcs. 4ven the sectional dewands wou.:
also have greutsr weight with the active support

cf ths faderation.

4, This Convention appeals to the Government that
the l'ederation be recognised forthwith.

Resolution No.Z:

JOIUT CONSULTATIVZ MACEINERY:

This Convention resolves to endorse the rescluticn
adopted at the Conference of 32 Central Govt. Zmploysces
(rganisations held on 5.11,1963 at New Delhi seelking
modifications on certuin major provisions of the
Scheme Tor Joint Consultative lMachinery and Arbit-a-
tion. This Convention urges upon the Govt. to give
Cle cconsideration to the modifications sought for anc
1o incorporate them in the sclieme.

%l This Convention while noting with satisfaction
precress made as a result of discussions hsld
by ths ome hilnister in ay, 1965 with various Ce:idw
soverrmznt dmployees Organisations views with cone - .-
the official minutce furnisined to various organis.a-
“lons wuich contain certain serious discripsucies s
do not actually reflect the views express:d on be..a f
cl' the Government. This Convention therefore appwals
to the Government to hold further talks with ths
....0onta.



repressntetives ol the various Central Government
Wmployves Crganisations with a viow to clarifying the
pesition with regurd to thse remaining differences and
to {iralise the scheme ol the Joint Consultative
Pachninery vwory shortly on the basis of mutusal under-
standino.

LasRU2S8 ALLOWANCE .

i

apliote ss in the shape of additional dearness allowance
rov 1.7%,166% on ths basis of the Dass Commission's
report. "nhile weleoming the reliefl granted und considoring
it azian achizvemsnt of the irovement conducted by the
corplovess and their organisations, this Convention
strorply feslis thrt a nmupbar of steps must be taken
D thi Governrent 1mn3(1aL~]3 te prot~ct the euwployecs
froe pteddé 11y o lids PN Saacs] wagzss, The dewand
for #ffz2ctlve control of prices is a national issve and
ths Ghvernment's spokasmen too huve emphasissd the
CPUClFl.Luuuf; of this issue. The.fixed incomz s«rncrs
lile the Contral Governmsnt omp¢oyb,s arz the worst
sufrepers froe the soaring prlces. This convention
spealls to £he Government to take imnmediate and sffective
ghaps| to puv a total chei to the rise in prices, bring '
down he priccs and ensurc adequate suppliss of bsuvulel
comuofiitias at reasonable rates. -

t
1 '
T i o

| it

2, This Fecdaration notes ‘'with satisfaction that the gv

Dass LCommiselion has given a categorical and clear findinss
cozt L prieint Doarness Allowance Formula is unfair

to th> zmploysss and roqulres re-examination, The

Central “Sovernment employess movemznt has been demanding
for g long time the revision of the existing formula.
T.is|Convanion urges upon the Governwment to arrive at

a rzascnable ard adequate lorrula after negotiations

‘ith the Unions and Federations of the Central Govern-
nent krplogess. '

tion considers that the neutralisation
ovexnmbrr in respect of low paid employess
eqguate. This Convention further considers
lssion has done grave injustice to the -
in as uuch as the quantum of P’Uk“41L9a~
: down. from $5% to 90% and €9% to &0%
50,/ ~ rogpgetively.  The Commisslon has
aot. ziving bulance of neubrulisa.

™ ook =00 )
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s 37 10 st
O 135 points with ibLPOnP.CtiVC Vfluct Trom
L2.1964, tihe date on wihich ths formula of 10° dvorase
rise thas becen fulfillec. Tinis Conventicon thers Do
urges upen the Govsrinbent - :

‘1) full neutralisation in case of low paid employess,
~ subject to 4 minimuma of Rs. 16/-
1i) grant ol balance OI,nfudellulilOﬁ upto 135° with
rctrospective effoct from 1.2.1064;
111, corrgction of the Consumer Price Indiczs; and
iv) the trzatrent of yresent dsarness allowance as
pay for all purposc

Regolution
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RZDVCTION IN TEZ RAT © OF RANT CHA’?GJ_.D FOR
‘G'_T‘.'u Lbie e Y I c GI WDAT.LUH' ) N

At present-Government charge rent @ 10% of basic )
pay plus City Compensatory Allowance for Government
decommodation allotted to the: -Central Government
employees. In addition to this 10%, the employsss
concernsd are also denisd FHouse Rent,Allowance. Thus
in a city like Delhi, about 25% of “the Centrel Govern-
ment employees! ‘monthly income -is''sliced away for a
single iltem of residential accommodation., -This

. naturally causes great economic¢ihardships for the

employess wno find 1% extremely difficult to make
two ends meet with the balance amount of their - -
income and as such they are often forced to let
out a portion of their accommodation at the cost
of thsir own convenience. o :

L {
2. In Defence Department the’ employees are
charged rent only @ 5% -ofi‘pay for the Governrent
accommodation allotted to. them. On the sams
anology:and for economic ‘reasony statied above, this
Convention urges: the Goverrment that ‘all other
Central Government/employees may also be charged
rent. only @ 5% of! pay 1nstead of @ 107 charged
at present ;27 ‘

Resolution No,5: Gl et S .t

P?OVOTIONAL AVaNURES FOR CLASS IV.STAFP-

-This. Conventlon notes with deep oncern that tha
Class. IV employees working in-Central Secretariat and
allied officeés .do not have any avenue ospsn for promo-
tien to dny class 1II service. Aven ity thslr own
1inssathe promotlondl opportunities arp vory few and
inadequate. yMost of these employeGS'sve as such
doomed to rctlre as' class IV ‘employees | only. Because
of the unemployment prsvalent ¥n the ccilntry Tae

- mitiplculates or even nore educated pers Hong como in to

serve as classg 1V employees. o ps &:

2.' Jhlle in subordinate offices of the 'various
depyrtments like P&T Department etc., pof ts in the
lowast clerical ‘cadre’ ars regerved ,-to ttie éxtent of
50%. 4. for beinz f£illed up by;promotion,of class TV
ermployees, no such Tacility is avatlablc: for the Class
Iy employees workirng in the Coentral: Socr¢:tariat and
aliZed offices. Further in. subordinate ¢officesy,

'Class IV officials who pass matriculatio:r afiter

entry in service are, on thsir confirmatl on in

clagsx IV, giwsn automatic promotlon undec incentive
schemes to clorical cadre agalnst a’cértia in bt
porceritage of vacancies reserved for the ' purpose. .

“Such i uncentivs scheme is:dlso not'avdllaly Lo for “ths
class .V employees 1n the Central oecretauaiat and_

allled ,Offlcesu o R e B S S '

Sy - ,_-"- L
4

A, As &} regylt 20T this the class IV en v:luﬂeos in

.Lentral $'ecrytariat and, allisd officesife 1 puch

frustrateci’ and dlscontanted If given ar chapOrtunltV,
most of $l ¥3se. cluass:IV-officials can be g uit;e suitable to -
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contlvund refyussl of the Cowpurolldrghrd Avriltor General* S e
tordsbors renognitior to the A1l Indjﬂ nuait and-Accounts :
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the jresponsibility of. the Govarrment ir thas Minist ry of.
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Regsolution lio.8:

CENTRAL GOVERNI INT EMPLOYEZS' COKSUW R ’
COOFIIATIVE STORES » g

This Convention of the Central Secretariat & Allied!
Gfflces' Umployses notes with deep concern thatl the
mananement’ of the Central Governmont Employces Consumer
COOpCPathL Stores has notso far bcun vested in the
elected managing Cominittee of Lho ShaPu~hOlld0 s. The
Conventicn accordingly urges upon the Goveztnent to
take Immediate steps to pass on the manag cnonﬁﬁo the
Shars-holders with a view to ensure ¢ f1c1cnt service to
the consurers in keeping with the provisions of the
Constitution of the Stores.
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Resolution o

INTEREST O G.P. FUBD DSFOSITS:

Most of the Scheduled Banks, 1ncluding the state
Bank of India, aré granting 5. 7x% intorest on fixed
deposits, while the interest sanctioned on the Provident
Fund amouuts for the current yeuar is understood to be
consideyably low, i.e, 44% anly. Since the Provident
Fund is s deposif of permanent nature, withdrawal of
amount seing difficult, it will be falr and acquitable
only if thse interest accrued on the Pyovidsnt Fund is
highey or 1cast at-par w1th tho interest pgranted by the
Bankers, - . £ -
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Resolution No.10;:

lOUUJRIﬁTIOP Of TEMPORARY STAFM:

. In the Central Secretariut and Allied VUftices
large nunker of ecmploye=ss conmblinue to te temporary for a
nuber of yoars suffering disabilitisa sttendant with such
statug and the feelings of insecurify econtinus to -
tormemt their minds. This Conwvention of Central
Secretariat and Allied Yfricas! hmp]oyec Urge s
vpon ¥hs Government to declars psrmanet temporary smploye:
wito have 'rendered more than 3 yaar° of continuous
servics.

Bysoluition No,il-

- e —

- GREVISION Qi THE PAY SCali OF DobPARCH RIDuRS:

Whis Convantion of the Ce mtral Sectd. & aliled:
Off'icedy' Bmploywes alter nating that tha pdy scals of
Despatcih Riders in P37 Department has 1sucantly besn
reviscd from R, 100-130 to Rs., 110-~139 aad that this bsnsfit
has bee n denled toe the Despatch Riiders wopking in the
Cantral Sgcrot.ariat and Alllied Yrfices; without any
reason, cndorses the demand of ‘tha Contral Soctt:
Deepatceky Riders' Association for tthe revision of their
pe2y scal.e alsio from %, 100-130 to t%. 110-139. -
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Egsoluticnl?ﬁo.lz:

GRA NP _OF GRAIN ADVANCE: .. !

. This s Convention of the-Centra’l. Seebt: & Allicd
Officos! i3 mployees demard thut sinces the price of graln
and other dally necessitics of 1life, ‘soar high in the

. lean mont his of the year, 8 Grain AcY vance: of 7, 3CD/.. be 2 1ve

i'“:’

LO 21l th a. emnloye'v Eoll: o eneb 'Le them to.pu e
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3 Ma T : NWeno of th. Iederation shall be 'Thp 'edoration .
r she(Cerniiral Secrcturialb (& ALLidd Officos! Employeos, hero=-
‘inafter we 'orrcd to as Federation, :

. ; The leadouartors of tho Federation shall be
loznz.d av Lov unlpl tho i.oadquartars of the Government of India,
5 Alg " FTL CREECTE

g "t c.lu Tvasd and promose tho ianterosts, rights and
133 2 LY % -5 rgloyoes of tho Contral. Sscrotariat and Allled

C

vid mallc ate the social 1& economic conditions cf? =
Cenu al B tvsenxzict o Allisd O7ficest! employees and to promocic
B il G W s ,1¢.1:al ond odncMJlon(¢ uhlifts

b e ronelate and socare the redrectr o the grievances
On. JRP| SwoErvs '

s') co > tlier nlficiars

ervice to the liation,
o~ pdiiate the sctiv

0@
itiocs of the federating Dn¢oas/

4 B e Il .
\4; to 0 a1l »1du’ thinis a8 awe ireciceatal or édnducive
to ‘L4Lrudb’ waab, ¢l the above abjecsts »r any of then.
4, « STRIZVUIZA: The Faderation shall consist of the vcrious Ualons/
b e M K . L PR IR
Assoclaoioar of e ariploveas of tie Contral Secretariat arnd
AlaEgSCTT I
‘LS. . ‘_q-IIB B. t .LP >

i e momber«bip will bo as provided for in ‘the Constitutvior:
ol thny|diiverort irdeclrating Unions/ﬁssoéiaﬁions which shall be tae
Ioooeetreto mebucsin.y of the Fedoration, '

{u_) 1-ahershio ragiater shall b aainta ined by the respcchive
feisreldag Une. ons/pvuoc"rdicns waich *shall bo chocked at the fim.
of oloftion of Coaficillors,

(ipi) Rights of Mombou The of ice~bearers of the Federsticyp
and Geferel Cournciliors Quall have the r ight of inspecctioni of
accoun|. books ard other similer records of the Pederation, The
Secretiiry-Ctencral ard the Treasursr shell gilve overy facility for-
such ipspecoson’o. Lhe docuwasnts when so d esired by giving
recasony.klo timo,

Gla PLWIRE AUD FUNCTIONS: “he Fodoratiocn shall be the SUPrerio
tody T al™ muu,b}?-Sf cormion couincern to all the fedemating
Unions|//Asscecicticr =, Mlatisrs of comaon concern and metters r fer»-.
ve 1t py fodornuing Uaionsfissociations shall be reprosentow b

plic FPedoration te tae CGovermricont ¢f Indla,

Th- fecercting Unions/Associations shall bo autonomous
Or~enipaticrs on all mattors portaining to their members.

i MLUAGEIIENT e The management of the Federation shall bo veeted
in (277F53 Geaernl Council and (ii) tho Federal Zxecubive Comriine: .

8. CD&POD@T!O On UHE GENERAL COUNCIL: Tho General Counci. o 11l
songiglt ol - ) : : )
a, Gencr:ol Councillors elccterl by the respective fone- o
nionsl/Lssociations (r thoe busis of ono for overy, two hundrnd 7
fifv; mombors sabj.ct o a’'minimw of b Goneral Councillors

-

ek s Fins o oaeh 2l DNENr T RSEE L UniOHS/ASSOC’“tJOﬂ' ard

-~
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(b) the Ge el Sccreparices of *ha fedoratin- Taions/
Acsoriataions.


soco.ro

' COMPOSITION Of Tl FED

RAL BXECUTLVE

Axccublve Cormitloe shall consist or = ey -
(a) "he following office~-boarers ol the Fedoration eloctec
from a';.ol3 st the menbors of tha Gurorel Council:-
1, A Prosideont,
il. Two Vicc Prusideats,
| 1ii{ A Secreta ry—vgnora]
| Iv, Two® Sucreteries,
V. An.Organising ScCrotary.
Vel &t 1 BAGE. ERPHE s sRd i
(o B pEe RGL '~nr0uar Ganpl oo fofape wowe. Unlong;
AR E e 2 o ' | BT Bl Bai s a3 0l Y vm tp
. 4. o) n:; i ) : 0 R
o | Y e Gk SRR (G e R S S O R T
3.0 POTIRS OF_THE %2 ERAL £OULCIL:
1) “o slees the or'lficc-boarers wmentiored in Artocle 9 ebcus:
ii) to a:ercisc ~catrcl ovd:r Yhe TLadrces ¢f tho FMedsraiio e
1ii) to adopt annudl w¢rnort, auditod HECPWIES JBRC Lo VLI e o
the next yecar,
iv]) to.act as aa appellate authority in all matbors pericirir:
to, thetaffghres of iLhc rodsrationg ‘
v) to take such ricosurcs as nay e decmed necessary Sr oo L
mattors not acrein soucifically providad for: enl
vi) to satisfy iteelf whe ier tic General Jounszaillows v LI Sm
. bting tho federating Unilons ccliduions have doen J”W
| clocted accordiing to he Constcitution of the Tederacic ,
15 JOMERS OF 15 HaDmilLT, BEXECUTIVE COMBAITTER ¢
) To supervise the worlt of the Secretariat of tihe Feca~ol. 3
il) t»o wmon meet. nps of tho toreral Couaclil;
2i1) to make rulos in all matters nob inconsistant with “hy
Constitution of &tho Federation/Federating Uaions/Adsoc. +5le
iv) to present the Annual Reporh end the Audited Balancs <ihuew
with Auditor's Revorts and i
') day to day managencnt of the Federation,
12, }OWERS AND FU..CTTCIS OF il CFFRICE-BIARERS:
| EAE AL ‘
(a) Presi Lont Mo Presicoent saall preside over the raoonlr oo
of the Goneral Couac’l and -ud“rﬁl ﬁx,cutlvc Comnmictoe ard ¢io-

Jeners l Supeny W0 I 4

(1)

"

.lCF"P ‘98. wrugs Ti
t'in povers ol GLhe procicenb
i llP work:,

(c) Sccretary-~Gereorals

Aduminfistracive anc LYCC\ULVJ 0fficer of the Fodoration and soail
adminisvar the affairs of tlie Fedoration under the contrel | 1d
<¢rch‘on ol the General Conncil awd the Foederal Fxecubive 7 rruty 6w
T shnll have the powar Lo swuion meetings of tho Fodaral
Toxecurive Jomulittee and to swmon meotings of Ghe do.serval Co us:Ll .
wth tho oirdor aporoval of ohe menbers 'of the BExecubive' Cormictue,
E+ shell exereise genoral consrol ovoer the funds orl the' Podew s uion
a2 onmiith the Treasuror,

(d) Cearotarics: Tho GPObu ios shall assist tho Scerssary
Gioem-1 AN Ghe 0 ischarpe of Mis Giuﬂ.

(Q} L L r e

nd control over

I

uOMﬁfPT@E: The ocC: re

shic affainps

of the Feuc

1@ Jice- rosidents shell oxercic
i Wiz abscace and shall asgils
“ho Scerguany=General shall e Wb

f
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(o) Qreasurér: The Trcasurer in conjunction with the
“Seccretary~Gercral shall exercise gbneral control over tho funde.
of the Federation and mﬂlnualn qu accounts of the Federationa.
11is snecific duties shall be as undor:-

'

1) He shall be porsdénally responsible for the. funds of ihc
Foderation and the rocords portaining thereto;

il) he shall rocecivo conobnnbuulons, donauxons and ull ducs
and issue rcceiptd in printed forms. for all dmounus
received by hing 2

1ii) he shall ‘o% retain in hand an amount exqeedlnﬂ RS 450/~
for current expcnditvure and deposit and invest tho surplus
arjount in the manner specificed in Article 13 of the
Constitutions; and - )

iv) he shall make paymeass after gdtting the vouchors passed
by ©tho Soorutqry~0unoral and maintain vouchers for all
payments “ade, T,

1&4 FUNDS: The funds of the Federatlon shall be deposited in
the post office Savings Bank or in current, fixed deposiv

or 3avings Bank account in a Scheduvled Bank or in any one or

combination of the saild forms of Gthe deposits, in the name of the

Fodergtion and thc account shall be ‘oporated jointly by theo

Secretary~Ganeral and the Treasurer,

The Funds of Hhe Federation shall comprise quota of sub-

scription from thae foderatWFM Unrong/A sociations and also by~

specidal donations tha't ray be raiscd by the Federating Unions/

Assoclations on a call given by the Foderation,

14, APPLICARBILIT? O FUNDS: The funds of the Federatilion shall .
be applicable for the purposcs of the management of the Federation.

15, |MEETINGS: (i) The General Council shall meet at lcast onco
in a year,

(ii) Tne Tedoral Exscubivo Committee shall nmeet
28 offken as nay be necessary but at luvast once in 2 months, A
clear|nosice of 7 days shall be glven but in case of emergencios
this poriod-can be reduced

(ii1) A notico of clear 15 days in writing shall
be given to tho nmeribers of the Goneral Council for the meeting
of the General Council, In.caseo of an emergency the peridd of
notice can be vcducod by cho Federal Zxecutive Committee,

|

: (iv) A mecting of the General Council. shall also

be convoned by ti. Sceretary-Genoral of the Fodoration on, a
requisition 51~qau uy 20 percent of membors of the Gendral Council
reprefgonting at loast 5 federating Unions/Associations, If the
Secretary-teoncral dll" to convenc tho moeting, the requisitioniste
shalll be compcoeont to convenc the mecting at such place 'and on
such |date as may bo docldod upon by the roqulsltlonlsto, a cloar
notige of 15 days bcing, houwwever, given for such meeting,

(v) For all meoetings of tho Genoral Council, tho
quorym shall bo 1/3rd of tne nombors of the General Council -

consisting of renrosentatives of at least 3 federating Unions/
Assodiations,

(vi) For all nectings of the Federal Exocutive
Commlttes, the guorum shall be six mONberu out of which at leccest

(S IR

G membors shall be bthe reprosentatives of 3 federating Unions/

f

Assocliations in the Executive Committec,

(vii) The Financidl year of the federation shal’
*bs from lst April to 3lst ilarch,

16' 208 o0 e



16, VOTING: All decisions of che Federal Executive Committec’ %
and the Gencral Council shall be taken by a simple majority of
votes oxcent v“erc a dilferent wmothod.is specif'ically prescriboed,
nach menber all carrv a sinf;le non-~vtransforable vote, ALl
voting sﬁall bo sh~u of hands, a division boing granted whon
domanded, Zlection of ofilco-bearors bto the Fodoration,' shall

be by Secret Ballet,

' { i

A7 4 QUOTA CF SUBSCRIPSICL.: “on percent of the monthly or yoarly
subscription as tho caso fay; bo, 'shill be the subscription on
behelit' ¢fMioaiold Atk e Llﬂg Unions [Associations to the Podoraulon

subjcet to a mivdmun of Rs 30/~ por annum, '

18, DURATION OF CIMMTCLi: All ofiicou-boarers of tho Foderation
shakl"Held office ordunarily Jor a pdriod of one year or till %the
next Session of tho Annutil rmecting of bthe Gencral Council is hold
and- office-bearors are elocted,

19. | VACANCIES IN WLSCTED OFSICES: If any elucted office of
t%u Foderation feils ’Vﬁbﬁbu;hilklill bo filled by tho Foderal
cacublve Commitiee by coopiéion ©ill tho next secsion of the
Geaorul Council}l,from amongst cho members of the Federal

Exccutive Committcc.

20 DISCTPLINARY ACTION: Tho General Councilmay take by the
tn majority ol voics of the momboers prosont, such disciplinary'
action as mayrbsgfoatied 1t wr oxpna¢onc against any of i1ts

nembers Lor disloyzl conduct or injuring tlo intorests of tho

Fodoration after nroviding adoguato opportunity to tHe person

or porsons concoracd or defnce against any charges. .

dLs ALTEYONENTS TO 72 COBINITUTION: A notice of clear 15 days
shall Bo fiven co 41J) mombors of the Goneral Council for any .
amondment to the Ccernst.tution,

Amcndment to the Consiitution canbe made only by the
Gonpral Council by a fwo~-third majority of vobtos of tho membory

-

pregont provided nos less than 50% mombers of tho Goeneral Council
arcl sreoent,

Zen DISSOLUTIO : The dissolution of the Fedoration can only be
decidod upon by btis (fsnorsl Council 'convenod for this purpose
arfer giviagoengwmsasinl!g actico by a majority of. three-fourth

of (the members reproscnting at loast four fadorating, Unions/
Asgociations and aftor making nccodsary arrangements for the
Giznosal of assot. and liabilitics, ‘ .

e e e e R R L
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jonfunanimously passed by the National Executive of the

oh of Central Govt. Employees & Workers, in 1ts meeting
held on 6.9.65, . :

p ' !
This emergency meeting of the National Executive of the
Confederation of Central Govt. Employees & Workers pledges the
full support to the Govt. in the defence of the freedom and
integrity of the country. It assures the Govt. that every Central
Govt.iemployee_will undergo any sacrifice and lay down hisplife
to drive back the Pakistani aggressors. It calls upon the entire
Central Govt. employees throughout the length and breadth of the
country to mobilise all thelr resources in supreme determination
to uphold the honour of the motherland.

The National Executive calls upon all affiliated organi-
. sations and the Coordinating Committees of various citiles to
organise at the earliest date mass processions and rallies to give
effective expression to the nation's will to defend its freedom
and to take a solemn pledge to defend the motherland.

This meeting decides to cancel the earlier call for the
obserTance of Al1-India Demandd Day on 17th of this month.

This meeting fervently hopes that the-Govt. will take
ctfective steps to ensure that anti-soclal elements do not exploit
the situation by indulging in hoarding and black-marketing and to
bring|down the price-line and to ensure the supply of all necessary
commodities to all sections of the people.

This Executive calls'upon the émployees to work hard,
raise efficiency and production and requests the Govt. to ensure
that grievances of workers as and when they arise are raesolved in
a Jusy manner and the bureaucratic offlcers are not allowed to
ride rough-shod over them by taking advantage of the situation,

This meeting congratulates the brave people of Kashmir
and oyr heroic armed forces for the inspiring manner in which they
have nisen equal to the occasion. This meeting calls upon all
sections of the working people to maintain complete communal
narmorly and to uphold the secular traditions of our country in

accordance with the appeal made by our Prime Minister in his
broadcast to the nation. Lo oo

‘ . This Executive is confident that our nation will emerge
victorlious and triumphantout of this trial.

* * * X
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NEGOTIATING MACHINERY

RULES OF RECOGNITION

The following instructions will
govern recognition of Civil Service
Association/Trade nions of em-
ployees for the purppse of the Joint

PART I—SERVICE| ASSOCIATIONS OF CIVIL SERVANTS

ING NON-IND

1. Conditions for | recognition of
Services Associations/ Trade Unions
of Civil Servants. *

No service Assoclation
term shall include & Federation or
a Confederation off Service Asso-
ciations) will be re¢cognised by the
Government afte the issue of
these instructions unless all the
following conditions are satisfied,
namely—

(a) an applicatign in the form
as in the Annexure] for recognition
of the Service Association is made
with all the information relevant
for such recognition;

(b) the Service |
formed primarily with the object
of promoting the tommon service
interests of its members belonging
to a grade or serjice group of
grades/services;

(¢) membership | of the Service
Association is restricted to a dis~
tinet grade/service| or a group of
grades and service§ of Government
servants, having dJommon service

(which

Assoclation is

interests, all such

overnment ser-

vants being eligible| for membership
of the Service Association;

(d) the Service Association is not
formed on the bagis of any caste,

tribe or religious
of any group with
such caste, tribe o
mination;

(e) no person, w

ernment servant fis

the affairs of the
tion;
Explanation:—An

tired employee d

vice, the Servic

presents, may n

an outsider for

this rule.

(f) the executivy
Association is
amongst the mem

appointed
bers only;

Jienomination or
In, or section of,
r religious deno-

ho is not a Gov-
connected with
Service Assocla-

honourably re-
f the grade/ser-
Association re-
ot be considered
the purposes of

e of the Service
from

Consultation and Arbitration
Scheme. The Associations/Unions
may apply for much recognition in
the form annexed,

t

(INCLUD-

STRIAL P & T AND CIVIL AVIATION STAFF),

(g) the funds of the Service As-
sociation consist exclusively of
subscriptions from members and
grants, if any, made by the Gov-
ernment and are applied only for
the furtherance of the objects of
the Service association; and

(h) the minimum paid up mem-
bership of the assocation is not less
than 15% of the'total strength of
the grade, service or group which
it purports to represent; and

(i) the Association abjures strike;

2. Conditions subject to which
recognition is granted:

Every Service Association recog-
nised under these instructions
shall comply with the following
conditions, namely:—

(a) the Service Association shall
not send any representation or de-
putation except in connection with
a matter which is of common in-
terest to members of the Service
Association;

(b) the Service Association shall
not espouse or support the cause
of individual Government servants
relating to service matters;

(¢) the Service Association shall
not maintain any political fund or
lend itself to the propagation of
the views of any political party or
politician;

(d) all representations by the
Service Association shall be sent
through proper channel, and shall,
as a normal practice, be addressed
to the Secretary or Head of the
Department or office; )

(e) a list of members who are
not in arrears of their subscription
as on 31st March, and office-bear-
ers, an up-to-date copy of the
rules and an audited statement of
accounts of the Service Associa-
tion as approved by the annual
general meeting shall be furnished

to the Government annually thro-
ugh proper channel so as to reacn
the Government hefore the 1st day
of July each year. The full details
of the paid-up membership shall
be duly attested by President/Ge-
neral Secretary of the Association,
Note—For the sake of uniformity
Service Associations may adopt
uniform financial year' ending
31st' March for purposes of .pay-
. ment ‘of membership subscrip-
tion. .

(f) any amendment in the rules
of the Service Association shall be
communicated to Government for
information through proper chan-
nel;

(g) the Service Assoclation may
only affiliate itself with such Fede-
ration or Confederation:or another
Service Association to which recog-
nition has been granted by Gov-
ernment; the fact of such affilia-
tion shall be reported forthwith
to Government through proper
channel;

(h) the Service Association shali
cease to be affiliated to a Federa-
tion, Confederation or Service As-
sociation whose recognition under
these instructions is withdrawn by
Government;

(i) A Federation or a Confedera-
tion of Service Association shall
affiliate only recognised Service As-
sociations; and if the recognition
accorded to any of the Service As-
sociations affiliated to a Federation
or a Confederation of Service Asso-
ciations is withdrawn the Federa-
tion ‘or Confederation of Service
Associations shall forthwith dis-
affiliate such Service Association.

(j) the Service Assoclation shall
not do any act .or assist in the
doing of any act which, if done by
a Governmenf servant, would con-
travene any of the provisions of
the Central Civil Services (Con-
duct) Rules, 1955; provided that a
Service Association may publish a
journal devoted to service matters,
for circulation among. its mem-
bers;

“(k) the Service Assdciation shall
not address any communication to
a foreign . Government 'or other
authority except through the Gov-
ernment who shall haveé the right
to withhold if; and



(¢§) ciinmumcations addressed by
the Service Association or by any
oﬂice-b arer on its behalf to the
Govern ent or a Government
authority shall not contain any
1mproper language,

3. Associations recognised under
the C.C.S, (Recognition of Service

Associations) Rules, 1959.

A Service Association already
recognised by the Government
under the C.C.S. (Recognition of
Service Assoclations) Rules, 1959,
shall be required to apply for re-
cognition afresh under these ins-
tructions.

PART IL. TRADE UNIONS (OTHER THAN THOSE OF CIVIL SER-
VANTS AND NON-INDUSTRIAL P & T AND CIVIL AVIATION:
' DEPARTMENT STAFF)

4, Covldilions for recognition of
Unions:!

No Unlon (which term shall in-
clude @ Federation/Confederation
of Unions) of employees shall be
recognised by Government unless
the following conditions are satis-
fled, namely:—

(a) an application in the form
as in the Annexure [or recognition
of the Union is made with ail the
information relevant for such rec-

cognitio

(b) mTembership of the Union is
confined to workmen or a distinct
class of workmen employed in the
same influstry or organisation, all
such wdarkmen being eligible for
membership of the Union;

(¢) the rules of the Union pro-
vide forrthe holding of a meeting
of the Hxecutive Committee cf the
Union |at least once in six
months;

(d) thp Union is registered under
the Indign Trade Unions Act, 1926;

(e) thp Union abjures strike;

(f) the funds of the Union con-
sist exclusively of subscriptions
from members and grants, if any,
made by the Government, and are
applied only for the furtherance of
the objects of the Union; Finan-
cial assistance, if any, received
from a pReneral labour organisa-
tion/international organisation will
be forthwith reported to the Gov-
ernment

(g) the minimum paid up mem-
bership pf the Union is not less
than 15% of the total strength of
the grade which it purports to re-
present; (in  the case of mixed
Unions af ditferent grades/catego-
ries of workers, it shall only be
deemed lo represent such grades/
categorie{ of which not less than

15% of the total strength are paid

up members of the Union,

|

5. Conditions subject to which re-
cognition is granted:— .

Every Union

these instructions shall comply
with the following conditions,
namely:— '

(a) the Union shall not main-
tained a political fund except with
the general or special sanction of
Government, and subject to such
conditions as Government may
impose;

f

(b) a recognised Union will be
reguired:

(1) to submit by July 1 of each
year copies of its rules and
constitution, its annual audi-
ted accounts as approved by
the general meeting, and_a
list of its members who are
not in arrears of their subs-
cription as on 31st March,
and office-bearers. The full
details of paid~-up member-
ship shall be duly attested
by the President/General
Secretary of the Union,

(ii) to notify immediately any

amendment made to its cons-

titution;

(iii) invariably to submit any re-
presentation to the Govern-
ment through proper chail-
'nel;

(¢) the Union shall not address
any communication to a foreign
Government or other authority'
except through the Governmeént
who shall have the right to Withv‘
hold it;

(d) the Union may affiliate itself
only to such Federation or Con-
federation of Unions or to such
other Union to which recognition
has been granted by Government;
the fact of such affiliation shall

recognised under

"ciation/Union or class

@

be reported forthwith to Govern-
ment through proper channel; ~

(e) the Union shall cease to be
affiliated to a Federation, Confe-
deration or other Union whose re-
cognition under these instructions
has been withdrawn by Govern-
ment;

. ' (f) a Federation or a Confedera-

tion of Unions shall affiliate only
recognised Unions; and if the re-
cognition accorded to any of the
Unijons affiliated to a Federation
or a Confederation is withdrawn,
the Pederation or Confederation
shall forthwith disaffiliate such
Union.

G. Election of office-bearers

Trade Unions of employees will
be free to have outsiders as their
office-bearers to the extent per-

*mitted by Section 22 of the Indian
'Trade Unions

Act, 1926 (which
provides that not less than one
half of the total - number of the
officers of every registered trade
union shall be persons actually
engaged or employed in an indus-
try with which the trade union is
connected). Such outsides shall
not, however, represent their
Unions on the Joint Councils.

7. Unions recognised under exist-
ing rules:

Trade Unions already recoghised
by Government under any instru-
ctions existing in any Ministry/
Department in the past shall be
required to apply afresh for recog-
nition under these instructions.

PART III. MISCELLANEOUS
8. Withdrawal of recogflition:

If in the opinion of Government
a Service Association/Union recog-
nised under these instructions has
failed to comply with the condi-
tions prescribed in thig Office Me-
morandum, the Government may
withdraw the recognition accorded
to such Association/Union.

9. .Repea]: The Central Civil
Services (Recognition of Service
Associations) Rules, 1959 are being
repealed sepatately

10. Relaxatxon The Government
may dispense with or relax the re-
quirements of any of these instru-
ctions to such extent and subject
to such conditions as it may deem
fit In regard to any Service Asso-
of Service
Associations/Unlons.



National Council

1. Short tile:—

This Constitution may be called
the Constitution of the Natlonal
Council under the Joint Consulta-
tion and Arbitration Scheme,

2. Application:—

This Constitution shall cover, as
far as may |be all Ministries and
Departments of the Central Gov-
ernment.

3. Objects:+—

The object of the Council is to
promote harmonious relations and
to secure the greatest measure of
cooperation | between the Govern-
ment, in its capacity as employer,
and the geq‘xeral body of its em-
ployees in matters of common con-
cern and further to increase the
efficiency of the public service.
4. Scope and functions:—

(1) The scope of the Council will
include all matters relating to
conditions of service and work,
welfare and!improvement of effi-
ciency and lstandards of work of
all regular civil employees of the
Central Government except:—

(a) the class I services;

{b) the class II services,
than the Central Secretariab
Services jand the other compa-
rable serjvices in the headguar-
ters organisation or the Gov-
ernment

(c) personj in industrial establi-
shments| employed mainly in
managerjal or administrative
capacity|and those who being
employe¢ in supervisory capa=
city draw salary in scales going
beyond Rs. 575 per mensem;

(d) employees of the union
Territorips; and

(e) Police personnel and person-
nel of the Railway Protection
Force.

Provided, however, that—

(i) in regard to recruitment,
promotion and discipline, con-
sultationi will be limited to mat-
ters of general principles; and

(ii) indivi%ual cases will not be
considerad.

(2) The Qouncil will deal with

mafters affepting Central Govern-
ment employees generally, such as
minimum remuneration, dearness
allowance and pay of certain com-
mon categories, for instance office

other

DRAFT CONSTITUTION

clerks, peons, and the lower grades
of workshop staff; and matters
relating to categories of staff com-
mon to two or more departments
and not grouped together in a
single Departmental Council. '

(3) Matters of interest to em-
ployees of a single Department will
not be dealt with by the National
Council.

5. Members of the Council:—

(1) The Council shall consist of—

(A) Chariman:— The Cabinet
Secretary.

(B) Representatives on the Offi-

cial Side:—

(i) Permanent members;__ Be-
sides the Chairman, the Secre-
tary, or an officer nominated
by the Secretary, of each of
the following Ministries/De-
poruments shall be” the per-
manent members on the Offi~
cial Side of the Council:—

1. Min. of Home Affairs (Estt.

Division).

Min. of Lahour
ment.

. Min. of Finance

Expenditure).

. Min. of Railways.

& Employ-

W

{Deptt. of

RIS

. Ministry of Defence.
. Min. of Defence (Deptt. of
Defence Production).

8. Deptt. of Posts & Teiegraphs.

9. Min. of Transport.

10, Comptroller & Auditor Gene-
ral of India. 3

11. Min. of Finance (Deptt. of
‘Revenue),

12. Min. of Works, Housing & Re-
habilifation.

13. Min. of Food & Agriculture.

14. Min. of Home Affairs (Central
Secretariat) Services Division).

15. Min. of External Affairs.

16. Min. of Education & Scientific
Research and Cultural Af-

fairs.
17. Min, of Information & Broad-
casting.
(ii) Temporary Members:—
Ministry of Home Affairs may,
from time to time, nominate

such number of temporary mem-
bers belonging to any Ministry/
Department of the Government
of India as, together with the
Chairman and the permanent

members specified above, will not
exceed 25.

(C) Representatives on the Staff
Side:—'

There shall be not more than 60
members on the Staff side nom-
nated by the Assoclations/
Unions/Federations / Confedera-
tions recognised for the purpose
'of representation on the Natipn-
al Council as follows:—

(1) (State the No.) members no-
minated by

Association/Union
(ii) (State the No.) membhers tio-

minated by
Association/Union.
i) ..o
VIS 1S, AR,
T(NP) 5 i cionken b o d
(VAVMBE. D ien w3, |
Note 1: Where there are two or

more Unions/Associations repre-
senting different . categories of
staff the Chairman shall distri-
bute the total permissible repre-
sentation on the Council on the

 basis of the respective numerical
strengths of the categories con-
cerned.

Note 2: Where there are two or
more Associations/Unions repre-
senting the same categories of
staff the total permissible repre-
sentation shall be distributed by
the Chairman on the basis of the
respective membership of each
Union/Association.

Note 3: A tentative distribution of
Staff Side membership between
Ministries is shown in Annexure.

Note 4: If there has been change in
the membership of the Associa-
tion/Union proportional repre-
sentation given «could only be

. .changed after verification of
membership to be done in the
manner advised .by the Chietf

. ' Labour Commissioner.
'Note 5: Distribution of seats may

»also be done by the Chairman in

consultation with the Associa-
tions/Unions in any ather man-
ner acceptable to Associations/
Unions.

(D) Secretaries:

The Official and Staff Sides
may each appoint its Secretary
or Secretaries from amongst
its representatives.

(E) Leader:
The Staff Side shall elect by
simple majority, one of its
members as its Leader, who
shall hold that office for a pe-
riod of one year but shall be
eligible for re-election; a va-

{ 3



cancy paused by death, retire-
ment, resignation, transfer, etc.
5 will bel filled for the unexpired

term.

(F) PenIanent Secretariat:

There(shall be a permanent
Secretgriat of the Council
under the control of the Chair-
man. g

(2) No person who is not an em-
ployee or jan honourably retired
employee of the Central Govern-
ment shall be a member of the
Council,

6." Nomindtion of
on the Staff Side
Employees’

by recognised
Organisations.

(1) The Chairman of the Council
shall, at |the commencement of
this Constitution and thereafter as
and when joccasions arise, intimate
in Form ‘A’ to each recognised em-
ployees’ organisation, which term
shall include a Federation, a Con-
flederation, an Association and a
Union, eligible for representation
on the Council the number of
members T may nominate on the

Council.

(2) On receipt of intimation
under clause (1), a recognised em-
ployees’ organisation may intimate
in Form ‘B’ to the Chairman of
the Councjl the name(s) of its re-
presentative(s) nominated by its
general body or its executive com-
- mittee.

(3) In the event of retirement,
resignatior|, death etc. of a repre-
sentative ¢f an employees organi-
sation such organisation may no-
minate or| in the case or retire-
ment, re-nominate its representa-
tive in Form ‘C’.

(4) On lreceipt of intimation
under clayse (2) or (3) above, as
the case mpay be, the Chairman of
the Council shall consider whether
the nomination 1is in accordance
with the provisions of the scheme
and inform the employees’ organi-
sation confperned.

7. Term 9¢f Membership:

(1) The |employees’ organisations
will nominate their representatives
for a term of 3 years; but there
will be nd bar .to renomination.
Chairman "may, however, permit a
change of ja representative once in

a year if he ceases to be an office
bearer of | an Association/Union
after its gnnual election.

(2) Vacancies caused by death,
retiremen resignation, transfer

etc. will be filled for the unexpired -

term.

4

representatives -

ANNEXURE I : .

o 1

Distribution of Central' Government Employees (eXcluding work-

charged personnel

etc.) drawing pay upto Rs. 500/- per month by

Ministries/Offices and their attached and subordinate offices as on

31st March, 1961,
S. No.

Min. of Railways.

Min. of Defence.

Min. of Transport & Com-

munications.

. Min. of Finance.

Indian Audit & Accounts

Deptt.

Min. of Works Housing &

Supply.

Min. of Food & Agri.

. Min. of Home Affairs.

Min. of Commerce & Industry

(Ministries of Industry &

International Trade)

. Min. of External Affairs,

11. Min. of S. R. & C. A.

12. Min. ‘of Rehabilitation.

13. Min. of L & B.

14. Min. of Health.

15. Min. of Steel, Mines & Fuel.

16. Min. of Education.

17. Min. of Labour & Employ-
ment.

18. Min, of I. & P.

. Cabinet Secretariat.

20. Min. of Community Develop-

ment. .

Min. of Law.

Miscellaneous Offices.

(53 - W b =

00— (=]

21.
22.

Total:

Name of Ministry/Deptt.No. of. Employees

11,42,953

]

Tentative Allo-
cation of seats.

30

2,76,354 i

2,60,787

641 (C.A)
83,637 3

37,076

—

31,351
25,992
21,831
12,566

= BD

9,864 1
9,571 1 (with Education)
9,270 — (with W. H & R)
8,379 1
7,808 1
6,032 1
4,647

(with SR. & CA))
3,867 -

3,763
2,023

8490
726
7,001

19,66,339

8. Standing Committees

The Council may have the fol-
lowing standing committees:

(A) ' Industrial
mitiee:
It shall deal with matters re-
lating to industrial staff only
and shall be appointed by the
Council.

(B) Non-Industrial
Committee:

It shall dea with matters re-
lating to non-industrial staffs

Standing Com-r

Standing

4

ang shall be appointed by the
Council.

9. Delegation:

The' Council may delegate to the
Standing Cbmmittees such

‘'powers as it 'may consider neces-

sary for the expeditious disposal of
business.

10. Appointment of Committees:

A Council and ifts Standing Com-
mittets may appoint Commitiees
from amongst their members to
study and report on any matters
falling within their scope.

INSTRUCTIONS FOR CONDUCT OF BUSINESS

The following instructions shall
govern the conduct of business of
the National Council under the
Joint Consultation and Arbitration
Scheme:—

1. Short title:

These instructions. may be call-
ed the Instructions for. the Con-

duct of Business of the
Council.

2. Meetings:

(1) The ordinary meetings of
the Council shall be held as
often as necessary, and not less
than once in six months. A
'notice of an ordinary meeting

National


Ministry/Deptt.No

-

shall be senj to all members
not less thax fifteen days be-
fore the date of meetings,

As far as may be possible, the
date of the ngxt ordinary mecting
shall be fixed |at each meeting of
the Council. |

(z) A special me
may be called
notice of such
sent "to all mé
seven days b
mecting.

3. Quorum:

The quorum shg

the strengths of
Sides.

4. Agenda:

(1) The agenda fpr a meeting shall be
prepared under [the orders of, an
approved by, the Chairman.

(2) The agenda Jor an ordinary meet-
ing shall be circulated to all the mem-
bers not less thap three weeks before
the meeting.

(3) The agenda [for a special meeting
shall be circulated with the notice of
the meeting.-

(4) A member (
subject in the age
communicate the
an  explanatory
necessary, to the
Staff Side, as the
cight weeks in a

ting of the Council
by the Chaijrman. A
a mecting shall be
mbers not less than.
efore the date of

11 be 1/3rd each of
the Official and Staff

esiring inclusion of a
nda of a meeting will
subject together with
memorandum  where
Secretary, Official or
case may be, at least
vance of the meeting.
The Secretary concerned shall make sure
that the subjects | suggested fall within
the purview of the "Council and, there-
after, place the [uggestions before the
Chairman uot IT than seven weeks

A

before the due date of the meeting, for
his approval to in the
Agenda.

(5) Business no
only be taken v
of the Chairman.

(6) A matter d
in any manner

their -inclusion

t on the agenda may
p with the permission

sposed of by a Council
will not be placed on

the agenda -dufing the following 12
months, unless for any special reason
the Chairman pf the Council dirccts
otherwise.

5. Minutes:

The minutes pf a meeting will be
drafted under |the directions of the

Chairman at thg meeting and approved
by the Council. [They will thereafter be

circulated to the{members of the Council.

6. Decisions:

(1) The Official Side will conclude
matters at the mectings of the Council
and will not reserve them for later deci-
sion by the Goyernment. Subject to the
fmal authorityrof the Cabinet, agree-
ments reached Hetween the two Sides of
a Council will pecome operative.

(2) If there i} no agreement between
the two Sides pn any particular issue,
the matter mpy be transmitted to a
committee of fhe Council for further

examination and report. But if a final
disagreement is recorded by the Council
and the matter is one for which com-
pulsory arbitration is provided, it shall
be referred to arbitration if so desired
by either Side. In other cases of dis-
agrecment, Government will take action
according to their own judgment and
communicate the final decision rto the
Council forinformation.

7. Publication of statements:
Only statements issued under

MODEL CONSTITUTION

Deptt./Office of
Dated

the

1. Short title:

This Constitution may be called the
Constitution of the Departmental/
Regional/Office Council of the Depart-
ment/Office  of under
the Joint Consultation and Arbitration
Scheme.

2. Application:

This - Constitution shall cover the,
following Department(s)/Office(s) :

)

3. Objects:

The object of the Council is to pro-
mote harmonious  relations and to

secure the greatest measure of . coopera-
tion Dbetween the Government, in its
capacity as employer, and the genecral

body of -its employees in matters of
common concern and further to in-
crease  'the - cfficiency -of the 'public
service. ~

4. Scope ‘and Functions:

The scope of the Council will include
all matters relating to conditions’ of
service and _work, - welfare of the em-
ployces, and improvement of efficiency
and standards of work, provided, how-
ever, that —

(i) in regard to recruitment, . promo-
tion and discipline, consultation
-will be limited to matters of gene-
ral principles;

(ii) individual cases will not be
sidered.

Matters relating to categories of staff
common to two or more departments
and not grouped .together.in a . single
Departmental Council shall be dealt
with by the National Council.

5. Members of the Council:

The Council shall consist of —

(a) Chairman :———(designation)

(b) Representatives on the official side,
Besides the Chairman, there shall
be (state the number) members on
the official side to be nominated
by Government or Head of Depart-
ment/Office:

{(c) Representatives on the staff side:

con-

There shall be (state the number),
members on the Staff side as
follows: o

authority of the. Council shall be pub-
lished; such statements shall-be as full
and . informative as possible.

-8. Standing Committees:

The above instructions shall” also
govern the conduct of business of the
Standing Committees of the National
Council. The Standing Committees shall
not, however, take final decisions on any
subjects that come before them and
shall transmit their conclusions to the
Council for decision.

FOR DEPT. COUNCILS

(i) (state the number)
members nominated
by————————Association/Union.
(ii) (state the number)
members nominated
Association/Union.

: Where there are two or more,
Unions/Associations  represent-
ing different categories of staff

_ the Chairman shall distribute
the total permissible represen-
tation on the Council on the
basis of the respective numeri-
cal strengths of the categories
concerned.

Where there are two or more

Associations/Unions  represent-

ing the same categories of staff,

the total permissible represen-
tation shall be  distributed by

., . the Chairman on the basis of
. ‘the respective membership of

'~ eackk Union/Association.

If thete has been change in the

membershlp of the Association

) mon proportlonal represen-

tation ' given, could only be

changed after verification of

g membership to be done in the

manner advised by the Chicf

Labour Commissioner.

Distribution of seats may also

be done by the Chairman in

consultation. with ~the Associa-

. tions/Unions in any other

manner acceptable to Associa-
tions/Unions.

{(d) Secretaries:

The Official and Staff Sides” may each
appoint its Secretary or Secretaries from
amongst its representatives.

(¢) Leader:

The Staff Side shall elect by simple
majority, one of its  members as its
leader, who shall hold that office for a
period of one year but shall be eligible
for reelection; a vacancy caused by
death, retirement, resignation, transfer,
etc. will be filled for the unexpired term.

6. Nomination of representatives
on the staff side by the recognised
Associations/Unions,

(1) The Chairman
sh'all,' at  the

L

Note 2:

Naté '3 =

1
[

Note 4:

¥

of the
commencement

Council
of this



astitution and thereafter as and when
occasions arise, intimate{ in Form ‘A’ to
each recognised Association/Union eligi-
ble for representation pn the Council
the number- of members it may nomi-
nate on the Council. .‘g

(2) On  receipt of intimation under
clause (1) above, a rec'tggniscd Associa-
tion/Union may intimate in Form ‘B’ to
the Chairman of thed Council the
name(s) of its representaitivc(s) nominat-
ed by its general body or the executive
Committee of the Associgtion/Union.

(3) In the event of retifement, resigna- |

tion, death etc. of a representative of
an  Association/Union, such Association
/Union may nominate or,|in the case of
retirement renominate its\ representative
in Form ‘C’. .

(4) On receipt of intimation under
clause (2) or (3) above, as\the case may
be, the Chairman of the|Council shall

consider whether the nomination is in
accordance with the provisions of the
Scheme and inform the Association/
Union concerned.

7. Term of Membership:

(1) The Associations will nominate
their ' representatives for'a term of 3
years; but there will be no bar to re
nomination. - Chairman may, however,
permit a change of representative once
in a year if he ceases to be an office
bearer of an Association/Union after its
annual election.

(2) Vacancies caused by death, retire-
ment, resignation, transfer, etc. will be
filled for the unexpired term.

8. Appointment of Committees:

A Council may appoint committees
from amongst its. members to study and
report on any matters falling within its

scope.

Chairman

DRAFT MODEL INSTRUCTIONS FOR CONDUCT OF
BUSINESS OF COUNCILS

(Not for issue)
Dceptt./Office of..................

Nowcvierienennn, Dated..l...c....ccoenee.
MEMORANDUM

The following instructions  shall

gavern the conduct of |business of

Departmental/Regional/ Officet Council of
the Department/Office of—

under the Joint Consultation and Arbit-
ation Scheme:

1. Short title:

These instructions may be called the
ustructions for the Conduct |of Business
{ Departmental/Regional/Office Coun-
1 of Department/Office of

1. Meetings:

(1) The ordinary meetings of the
Council shall be held as often as
necessary, and not less jthan once
a quarter/in six months.} A notice
of an ordinary meeting| shall be
sent to all members not{less than
fifteen days before the| date of
meeting.

- a Departmental Council.

As far as may be possible, the
date of the next ordinary meeting
shall be fixed at each meeting of
the Coundil.

) A special meeting of the| Council
may be called by the Chal1rman. A

|
|

notice of such a meeting shall be
sent to all members not less than
seven days before the date of
meeting. 0 iyt

3. Quorum: v
The quorum shall be 1/3td ecach of

the strengths of the 'official and staff
sides.

4. Agenda: ‘

(1) The agenda for a meeting shall be
prepared under the orders of, and

approved by the Chairman.

(2) The agenda for an ordinary meet-
ing shall be circulated to all the mem-
bers not less than three weeks before
the meeting.

(3) The agenda for a special meeting
shall be circulated with the notice of
the meeting.

(4) A Member desiring inclusion of a
subject in the agenda of a meeting will
communicate the subjects together with
an. explanatory  memorandum - where
necessary, to the Secretary, Official or
Staff Side, as the case may be, at least
cight weeks in advance of the meeting.
The Secretary concerned shall make
sure that the subjects suggested fall
within the purview of the Council and,
thereafter, place the suggestions before
the Chairman not less than deven weeks
before the due .date of the meeting, for
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his approval to- their inclusion in thé
agenda.

(5) Business not on the agenda may
be taken up with the permission of the
Chairman.

(6) A matter disposed of by a Council
in any manner will not be placed on
the agenda during ' the following
12 months, unless for any special rea-
son the Chairman of the Council directs
otherwise,

5. Minutes.

The minutes of a meeting will be
drafted under the directions of the
Chairman at the meeting and approved
by the Council. They will thereafter be
circulated to the members of the Council.

6. Decisions:

(1) The Official Side will conclude
matters at the meetings of the Council
and will not veserve them for later
decision by the Government. Subject to
the final authority of the Cabinet,
agreements reached between the two
Sides of a Council will become operative.

(2) If there is no agreement betwcen
the two Sides on any particular issue,
the matter may be transmitted to a
Committee of the . Coyncil for  further
cxamination and report. ,But if a final
disagreement .i$' recarded and the mat-
ter is pne for wHich compulsory' arbit-
ration is provided, it shall be' referred
to arbitration if so desired by either
Side. In other cases of disagreement,
Head of Office/Department/or Govern-
ment as the case may be, will take
action according to their own judgment
and communicate the final decision to
the Council for information. A dispute
shall, however, not be referred to
arbitration unless it has been considered
by the National Council or the appro-
priate Departmental Council, as the
case may be; if such a dispute arises in
a Council at a lower level, the Chairman
of such Council shall record the dispute
with a brief statement of the case and
after securing the Council's approval to
the text remit the matter to the Chair-
man  of the Departmental/National
Council for consideration.

7. Publication of statements:

Only statements issued wunder the
authority of the Council shall be pub-
lished; such statements shall be as full
and informative as possible.

... . .CHAIRMAN.
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