B,pordy and Bogowawndslions 5, Gk YOS 53¢
appointed to oxamlne the dewands of the Rajasthan
Electrical ahd Wator Viorkore Boderation. )

RATASTUAN
Eloc- & T ade UWo:foors” N
DA TION, '
Cartain domainds ha¢ been forimlated and pl.ced Teforg
%he Govi. of Rejasihan by “he Bajasthan Jlochrical and Waer
- War kors federation in tay, 1955 and had “.een und: i the
condideration of the OO\L.'zr'mzmp'l: for somonime. 4 1list of
e deaandd 1s att-ched ( Appmdilx Vi ). Savoral motings
had bean hold botwzan tha Bepregentatives of Zhe Fadorgtion
and th~ officurs concerncd of the Govt. and' the ¢omantis had
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formation of %! Rajashan SHate Zlsettricity Board,
a Committon with $.ri K.P.U. Monon, I1§.? Chairman, Rajashan
Stato Slectriciliy Board, ag Chair win and +h: persons

ront ioned o 16\.0 as Mauwhors was ax appoiniad Lo exanine the
dewands and # to subuit a report Sosethor with recomiendat iong

.

on tho various domands i«

1o Stri NeJeBalani, Tochinizagl Mombar - cumeChicf Gnginear.

2. 8 ri KN, Jhargava, Supsl intinaling Engincor, . Healthe.

3. Shri D.Kuo Vyas , IAS., Dapuby Sacrataryy Financa.
4. S ri A.Des Nag, Prosident of the Fadsuration

rapresentaiing thy workors.

Se Shri VeMudgal, Doputy Scecrodary, #s Mceil:er-Secrotary.
& copy ol %hs order appoinfing the Committec Gogother with
a suppleimcntary order, is attachad ( Appendix II).

SR The Committee held wmeetbings on $he 304h Noveiser and to
23rd, 24th and 26th Doc. 1957. Shri D.K. Vyas attended o the
meating on the 30%h Noveuber and the further meonings ware
attended Sy $-ri D.D. Goswani, Denuty Socrefh-ry, Finance

Dopartmeni. % further moking was to e h'ld on she 27%ha

Decomser, 1957 which, howavar, could not Lo h2ld owing %o

(%

unhav2idalle al.sance of soms of the MHombers. Thorcaitar ths
Comnlfitee could not et for various unavoidstle riasons till

Tho 24th Sapt. 1968. The roangons wor: cwnd i



EXoc.tr

sitsinzs on the 24th and 25th Sopt. 1958. During the
sittings of %the Comniutee frow the 30th Novauber o thoe

26th Decoyer, 1957, whe conclusions and rocommendations
ware racordad simultancously. During the sittings of the
Commiffoa in Sept. 1958, theso conclusions and

ews Gt ket

rocompndgtions .wers also Tiilws in tho light of the latost

nositlon and the Coumittoe's final conclusions nd
ricomnmandationg arce contain:d in the followinz paragraphs.
4. The Conmmikttoa would lika %90 :)l c2 on rocord its

,lp rochived from Shri V. Madgal,”

—_—
'

appraciation of the groes
Momber - Sacretary of thy Comuissrc, in :xamining tho
various damands in the Light of %he Aulss and Regulations
and vhe various ordars and dacisions of Govie from
tinme to tima.
DEMAUD NQ: 1 - PROVIDINT FUMND.

Thy wmain quastions bBafoeore thy Commifitco in Decoabar,
1987 waora whotihor the 3mployoés Providont fund 4ct of
1952 is applicaizlsy; who mondtafy limit to 5w enolumenis of
for nurposcs of contrisution to tho Providont Fund; the
rato at; which consribut ions wago ?SIEC'MJGO; and whethor
Doarncss  4llowancs should e includad in the cmoluncnis
{for purposcs of Providon® idund. |

By the Employoes Providunt Fund ( “am.ndimons ) act
HOs 22) of 1958 th: axsimbtion. itads in shay cags of factorias
belonging o thu.Govt. or a local authority has Soen
wibhhdrawn and th: amoencd:d sccetion 16 onlvy :xcludes any
such astablis hmnt for a'pc?ipd of thras yiars from’tha
datc on which 1t is ﬁat upe Thus tly dct is apnlicable with
aof fect ifrom ths 184h May, 1958. ¥Witn ths annlication of
tkpvkct tha guestion whother dcarnaess should o oxcluded no
longor arisos ® sincs saction 6 of tho 4ct prascrites that

. /
the M contrisution which shill Ba paid Sy Ghr omnlover



and the d2arness allowanco for %hy time Laing pavablo

t0 sach of the siploy:.s "7 Thhs th: contidibution v o mwy madw
fron $ha 18th Hayy 1958 should " mx sased on sasic wagas
plus d:arn.ss allowanca . Wikh ©>forones to the quustioQ of
raising the linit rrouw Rs.300 to‘Rs.SOO/~ i% was point od

out that by an amndmant $0o $oction 2 Supsschion 7(il) of

the saploy:ss Provident Fund Schoms, 1952, $ho linit has
alroady “aan rais:d (row Bs.300/- %o Y's.500/. Th: Schous

of the JOard contomplates a syst i of Congrisuiory Providang

v

Fund for all cmploy:ps of the Soard whily tThs anendewsnt.

raising the limit %o Bs .500/- will covor all ths 2uploysos

of th: Watcr Vorlks.

Do and 110: 2 - B vigion of prad g and onc advancy
acraunt.

'

4 statoment is attached showing thoy various catoa gorids
of worksrs in thz Ul.cirical 2nd ilbchnical Daopartmont ( now
Slactricity Board ) togother witih their oxisting grados

)

as comparad Yo thy rovissd gradus in rospuact of posts in

ot her Dupirtmunts of Govi. which had tThs sama gradss

)
[ #2]

indicated for th: vorksrs of the Llectricity Board, the
rovice -d grades in rodpact of similar posts undoer tho

Govt. and roviscd gradcs in rJSpgcﬁ of similar posis in the
Public ¥Works Dopartument ( Appgndix I11).

2)  Ths calegori.s of posts at suriazl Nos. 12 to 15 in

ths; Statewment Chisf Wirslass Op-rator. P.W.F-Cl)

and PuW.I. (II) and wWir - l.ss signnliurs have Soon omitad
since there are no such posts now undoar thy Board ( form.rly
3lectrical and Muclhuaical Departmant: ). E : ;
(3) Tha catagorics at serisl Hos.l9 to 23 Hoad Draftsuan,
Draftsuan I and II, i4ssistant Drarts:man and Trocor ) havae not

waen dncluded in they statcuent sinco the rovisud .grades

ot

applicatle o corrcsponding posts in %he Public Works
Dopartn ntwill apply. In rozard to Hoad Drgftswan} iiis

msntionad in 4 ha Rajasthan Civil Sorvice { RintiimmsTiand inm



Similarly, serial No¥ 43 i.». Choadss  and 4ssistant Chomists

-

5 Boan omibtade A gtatoment showing the revised scales OF
a n

pay racomimded by the Comvalisen is abioched ( wpenciz IV).
4 Tha Cycle allowance as adulasible at presong
should continue. &ducational qualisications prescriLid for
parfticular poghs 5hou1d also continuaa

Rz ad

Danand Nos 3. ELLQJK‘ Q]__Q"hzvnh ..L(.’.J..'&l;’.ﬁ.lfl )
l.l kl %!: !_l. La '. Y i, 5 'J ancl

fthosa who haya _C_Q"ﬁ]"ﬂd theaeo ‘;‘4
S";I'yg,(“"} “f‘, Q[) "Ql!f‘gi

Donand NOt 13 & 1. ;m;& ion gnonalics opd fixation
“L( Gion Commitfog.

These den:nds. volave to ciployvees who cniercd

9

sérvico te%waeen tho Ist 4pril, 1949 and the Ist .oril, 1950

and were not covered wy the fix tion schsie whiclh fixed all
amployces with two year's coupl-ied sarvice as on,tho

Ist April, 1251. The Ffederation {21t $hat this has rosulted in
hardship to 4t hose actually ennloyod bBotwoen these two datoes.

h completc 1lizt and dotails of such amployoes woru not Laorfore
the Committen. It was, vhorsfore, docided {hat thm ¢ cases
should Lo gon ¢xamined By thy Chairinan of the Donands dnquiry
Comuittoc and nocossary action Gzkon and appronria tu ordars
passed Ly commhoant authorivy.

Donend B2 4 « Duarpeds 4llowancg as in Part 4 Statog,

Regarding twh: damaqd for increasg of dearness. allowancs,
this questiion 1s no¥ confinad %o e “lacurical and Machnical
Dopartment. If is a question anplicatle to all ecuployecs .of tho
Govi. of Rajasthan and therafore iw i8 a wenaral question to ba
docidod by Government.

Dooand Po: 5 = Tguatlisiwing Coda.
T Board will malke roenlaiions under Seetion 79 (¢)

which will covar matsors connect-d wish whe dutiss or
aofficers and sorvants of 4he Bo.rd, and %heir salaries allowancos
and oihar conditions of survies. Ho obhor actionappiars to Lo

callad for. Watar Worles D .p.rément should hav: thsir  own

shanding ordoarse
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Doaand Wos, 10 SDRolns L.l

.'lLa..nSJL_LQth.lQ.Q.L_D.Q_S._- .

This denand is appreciated by the Gounilitaea.
T presant poaifion is th§ rasuls or irreenlaritios
comrlotoed in thd past by ths various Exoceutivo Offlcors.
Those irropgularitiss will have %o Lo rogularised by gradual
stops, by absorbing tho porsons in propar posts and grados

according to tloir qualifications and oxporioncc. «1l
units should Lo aslad to sond a list of parsons omployed

against tachnical posté'vut actually working on non twcchnical
posts, giving thy details of thoir ngmes, qualilfications,
pay, datc jf,initial appointqunt,;and,thu dats from which
thoy have Seon discharpging ﬁbn toéhnical posts giving
the details of thoir n-mes, cualifigcations, pay, dato of
inflt ial appointusnt, and tho dato from which thuoy havo
woan discharping non t)chniéa} dutizse Such casa will havo
t o Lo oxanined on twriis, and propdr”action talkon
= 2eaand Nog 6 Participation in manazoumont .

| This is an all Tndia quostlon which is iugp
boing talklod by thy Contral Govte and the Committoo
fools that it noad not Taks any action for the Tluctrical
and Machanical Doparfdmsnt and Wakoer Workse. Tl F;doration
Reaprogsontativy aprecs with the visws,

Ramand "o: 7 Gratuitv.

Duman< N s 23, QJQiQDALiQQ_Q&_Qlﬂ_MQL charzad. garvigy of
nuruant DR urcar 1aplowias and
Doruonont gorvica of nmost nurror guplovood.

Tho Foderation Rapresantativo:stated that in the
Wator Wirks and’ powst Hougos tlure aro ampioyoﬁs who have boon,
worl:iing for govoral yiars on workchargdd”“aSis‘thOuéh thoy
hiva; baon purfornind dut Lag of a p~r1anunt 4turﬂ.jThﬁso
nonsmons at thJ tim of rotirsmont wil t‘no PR fit,
oithor in tho way of p-nsion or providoni fund. Noto

un e Rule 181  of R.5.R., which is roloyant in this
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" (Governmsht may consider on merits the cases of
whole i employdes like swaeners, histies, chowkidars,
malles or sardners, Khallasis and such other categories
as are expocted to work side Ly side with regular Juployacs-
x or with employors in work charged asiablishment in similar
parde who are v»aid from conbingenclss. 2hoy shoald He repgarded
for purposed of pension as Clasg IV Soervantg

It will e a 7reat havdship of same servicae
sonefits do not accrue to guch parsonncl on rotlre.ant at the
end of a lone servico. The griov mco is gennine and doservaos
careful consideration and the d vising of some rethod
by which such personnel will no rotirouent or death in
sarvice dorive some bonaefit of thair pas services.

Demand INos 8¢« Selection of higher posts not through
umlic Service Conmission.

The Board hszs avnpointed Promotion and S.lection
Comntitteas for cach catagory of atafis. These Coumitteas will
tako note of suitability of tho persons for pronotion at the
timo of seloction. Jor the Waber VWorks Eumploysos, since they
aro governad by Govi. rulos, those catepories of stafl that
arec within the purview of fh: Public Sorvice Commission will
continus to Yo so. Tha question whothor any rolaxation is
vossible in the case of Wator VWorks Baployces wmay bu
cons idarod.

Tho normal practice of [illing in3o$ vatancics
by authorities duly supowsred to do so should'bo a1lowad
to continuss Thero is no roason o dupart Trom this
practica. Bvery affort should b made to fiii—&p tho
vacancios in santtloned posts.
Dogand Nos 16 Honus.

This is uwnobjoctionabls in principl:, but is

%)

naturally rglated to the financial workiné rosulis of tho
organisationy Wion adoquaia profits ara Meinm earned by tho
organisation, tho question of ‘onus should rcaciva

synpathat ic considarafione:
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Domand 100s 17 Doamncggs 81lowanco xo bo moreod in Dave

1,

It was cxplained Ly Sari A.D. Nay that this was not so
mach a quostion of D.A. boing merred in pay as of Hhoe
personal. Al%owance which is att.ched to ths cuoluments of
carvain persons as a result of their {ixation whon 1t was
found that the tothal cuoluwonts rofoived by thi at ths Tine
of tho fixation cxcocded the nay plus daarncess allowance
admissitle as a rosult of the fixobtion. Tha Counmitioo
agrecs that the purscnt pay should bo protocted and snculd
bo protected and should bo doalt with in accordcd
accordanco with tho cxisting ordurs and rules.

Domapd Nos 18. Froog lougine.
| Tha.prin&ipl;'govo?ihgng‘thu provision of raent .
froo accormaodat ion is containod in 4ppondix» 7 to the Unified
pay Scale B les. It is provided that where .a parson . is
roquirod to liva in a spoecifiad aroa, locality or building
in the intorost of public sorvice, whora such rasidenco
cntalls additional rasponsibili%ics and tho pcrson is liksly
to be callod on duty at any tine in the 24‘hours for i proper
discharge of his dutics, ront - fréo accomodgtion should
be provided, 1f such Govi. accommodation is available. This

.
principlo is'ungxcoptionablo and 4o that oxtont thare should
Do no obj ction to accading to tﬂo danand. It will Lo
nocassary to spoacify the individunal workers or class of
workurs who will coms within this catapory and thus “e

entitlad to this copnuction.

Dariand Lo: 10. Fraa glzqﬁngjﬁ} and_the casgz of Tonk
aud _Kishoanzarh onplovaa.

It was unaninously agreed that froe olectricity can nou
53¢ claimed as a mattor of risht,' This poini had acn
alroady clarifisd Ly Govt. order 110:11932/F.GE 152)PW/sbl/51
datcd the 3lst 4ug. 1955, and Govi. had issuad clear o.ders
Rz that charros for eloctricifiy should bSe ricovarcd frou
Soptoubder, 1955 omwards. It is a fact that sym after
that datc payrmont has not baen-mnde at sens stations like

Tonk and Kishang-rhe Tho Charpos {or ¢lackricity shonld
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“g racovorG positivoly with offoct from the Ist Nov. 1958. So
far as She arrcars up to 3lst Ock. 1958 arc concarnzd,
1% is rocommendod that in viow of the fact that substantial
arroars have alroady £iled up and it ey causa groat
hard-ship R2 if these chargued aro how racovard, the quost.ion
nay bo considorod by thy Govi. Tho questions whother
arroars have Bbeen allowed 9 accumnulate as a rosult of thw
n:eligenee of any offidar should also bo axaninad and
the respensibilivy fixad for ths laps o Sacovaries alrcady
2

made will not He rofuntlods.’

Dopnnd Noi 20 - fArpondpont of 1cava Hulgs.
Thu only ousstanding denand was that tho limitg
' @

-

of accumulation of lrave should b 20 days instcad of
30 days. It was folt that since this was a provision o
Incorporated in tho Factoriss ict any doparturo thurolron
was difficulis Tho Jocrotary of the fuderation pointud
out that at l:ast in ons stato within his knowlsdgao.

viz. Madras, accumulation of L avo up %o a limit of

40 days ig paorunithed to 3leoctrical Work:rs. While

tho Comnittoo dogs not rocomand imcéalasely any action
on this point, informasion should ba coilactod from all
Statos or Blactricity Boards on this point and the dguand
takon up at the adninistrative loval by the Department or
by ths Board. Whon malkdng such a roforonce %o othar
Statas or Boards, it will be halpful if information eas

to facilitiss and amniios of all kinds that ara

oRtended to tho workars oither within or outside tho
Factorias act, is obtained.

Donand Nos 24. Upniforis.

The Coumittog noted that cortain proposals in
Novewsaor Docembder had boon sont up for roappropriation of
funds for uniforms to carjain specific categorics of
workors, sinco it was not possible to utiliso tho
provious yocar's Ludgot proQision and for tho reason no

provision had buon n.de in the Budezt for the yoar 1957-58



.- )
On a carvful oxauilnation of the cataogorlaes includod in
i r;commqndatioﬁs nado, iv was noticod $hat provision hud
althar 1ot Heon nede to cover<4all casegorias theu should
ha covor.d in soerns of #hy Fa actor g dct, or categorics to w
which this concassion would noraxlly not apply had bLaosn
includod. It was tho unaninous view of tho Comuittoo that all
catarnorics of workors covored by the Factorics Act for
Aurnosas of unilorns should o indlucod. In addition;
haolpoars oncagod on ash ¢lo nins work who have workgq

)

continously [or two ysars on that job should also %o
includod if %they ara nog 2lrzadv covorad Ly the catogorias
contoupl: tod by ths Freuorl.s 4cte Sobsiiitutos xaw working

on thiszs jos will not bho sovewaed.

L=
fde
1

o,

Thoga catogorios will s nrosc sy the Chiof
Gnginoar nd #hu Suporintendins Ingingsr, P.W.D. Hoalth.
fetion has bostn or is boing taskan Yo supply the uniforus.

Dumand o3 25 = foghjv-l ~nd p-ds holldavse.

This point was discusscd in grgat dobail

and whs Gin.ral $ secratary ol Fadorat fon thn.hehall of tho
4 Iul = ,v.o—'.'.,ﬂ\laj'._..... .

workars pross.ad the QUJSHU that thee fodhpur uni% which ab
prasont onjoys fiva davs p id, helidavs over and atove 10

%k Iustival holidays alrkadv ,anctroncd 5y the Govte.

should continus to Jujoy thaga holimayu. I{ was guplaincd
by Shri ».D. Hag that tho nannor in which thosc uxtra »naid
holidays camo to b ~oserved was through some offics or
clirical srrore It was oxnlain:d Ly Hhe Coalraan and tho
Chi.r dn%inucr that 1L would not be in thoe highost national
Intorests %o considsr insroasing the mabor of holidays onjoyad
at praescnt which ag it is corparo vars favourablo whith

obhar Su-fus. At tho tine or intogration the Jodlpur workers
onjoyasd 15 holidays « Under foraor Rajasthan, there woro Iour
Hindd and four Maslin holidays and on. full and two half

GAYS colulon holidqyé, or a hLotal of %mX six hglidays. Bikanar

onjoysd son olidays and Jaisur, thoush che rucord is not
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with one exception is of the opinion that the holidays

~am aanctioncd sbonld ©oL sdEgrata and ghare 20 &£, 53 &
incraase ovar tho ten-holidays inclusive of tho three national
holidays alrecady sanctionad.

Shri Nap however is of the strong opinion 3’ at
thaora should “e no reduction in olw hplidays at prosno %
enjoysd Sy the workars at Jodhnur. He has supportac¢ his
Opinibn with the arsurent that the smallast proporiion of
nanafits aceruod to the workers of the Jodhpur unit at %he
timg of interrcration and fixations Tz Gonmittee agrocd
with the Chisf Enzincer's sugrsstion that in ths cvent of
any workar “oing transfaerrcd away from Jodhour to any other
unit, tho workdour would S governad Ly the Rules and
regulations of the unit %o which he is transferred as in
tha case ol other workeors of that unit. With this viaw
Shpi Nag also fully agraods Ponding any change in th: present
position the status -quo will continuc at Jodhour.

DEMAND_Nid: 26 = Six hours

Sinco normally ¢ ho shifté aro of oight hours a day
avory hereo, the Committse folt that thor is no rcason to
maka any changa. It 1s not dasirable %o conceda this danand.
DGUAND NOt 27 - Formation of Goptral Lobour Wlforo Coumlttea. _J
DEMAND NOs$ 28 - Monthly mgetinszs. ?

These douands wero gerally discussod and not praessod.

REMANT NO: 29 - Nofionnlisation of private nower Houseg.
Whenover occasion arises fdr taking ov:r of any privase

power houses Wy th: Board or Ly thoe Govi. tha interssy of

the workers as rogards their past scrvicas should boe safoguarded

In tho agreorent for purchaso. Tho ownors of the privato

powor housas should give c4sh commonsation for the benofits

accruing to tho workors duo to thsir past sorvices.

, S'ri Nag prussad the poinw a-out tke acerusd

(S 4

benaflits of thy worksrs of Kishoanzarh and Tonk powsr housos
n-

Q

$'ri Mudgal sxplained that ths positiion with regard to tho
taking over of tha Kishanpgarh owar Héu;a, iz not vary clyav.

Thy nattor will ke o -

e — - -
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Dumand Hos 30 - D.4. 0 Class IV apg fdndstorial gtalf.

3 o ey g I B Tl a S PP ey o da
Thare wag no sp.cifiz »oinv and $his demand was nob

prasdod.

Dowand Ho: 31 - sorvico Boolg and Lieavs 300ks .

It was a¥plainsd that tho systan of maintaining Scrvice
Books and Loave accounts h-s “uuh scartoed and overy offort
will »o medo to naintain accuratie and propor ‘rocords In thise
two dirictionss Lzave Books should 2 providsd as per tho
provisions of tha law.

DiiaND NO; 32 - Copdonation of old servica ol Kishanearh
and Tonk ¢uploy:as,.

This has 5o:n covarad by the racommundation under Daurnd
NO: 29 ahovo.

Donand No: 34 - Cvela allowanca 1o Qhoﬂpuz-cgnlgqua.

o”rl Mudgal axplainad that action is already baing Taksen
and no action is requirod to be Sak:n by the Conmittio.

But Ligaun__leLmLL_Au&_&L _m.lm .Q.L
5 S rmr.__nu.s_u.mu._n Conultt

This doaand was gonerally dlscussod bdut not prassod.
sducat lonal ¢~  This doaand also was not prossoed.

Dowand No: 10 -, Fixatiion of Watgy Worig smplovpos of
Jodhpur from 1,400 10 1,450l

It was exploinod 5y tho Siparintondin  Gnn rincor, *Hoalth ,
that ths Financo Dopartucnt notification NOSF.1(2 YR/51 datod
7th Sunt. 1951, though applicably torall tuchnical staff of tho
Blectrical and MochanLcal D.partmoni, including Wator Works
Dopartnant, w2s uot in actual fact inpluUJnLJJ in the ¢ase of
Wator Work~ Dopartmont at Jodhpunnsinco ot fhat timo tho
Wator Works Dapartmwiont . ot Jodhpur was undosr the -

administrativo control of thu Puslic Works Duparmbnt, B & R ,
and nox undar tha Cloctrical and Mochnnic&l vaprtuont. This
casge has alraeady beon talkon uo Sy tho Sup rintondine Bnzinecry
Malshs “Ghel mldwal Jxplainad that the caso has Laoun doalt

hh by the Public Yorks Departivng in {he Jocrotariat and
has bedn'sont to tho Financu Dopartiront for furfhur nucaossary
‘action. T'o Cotmittoo rscoimends that urgont ordors in turnms of
tho Fin:nce debrttmnt ordir of tha 7th TSant. 1951 should %

issusd in repard to tho workars in quushion.



Donand Mo: 11 - fixation of 150AQQEIOVQ%S of Jainyy
A~ 05 - Wator Works fxom ledeOl.

L4

'Iﬁ
Tt was oxpleined by the Goneral 3acrefry of the
Foderation that the nuuber of workers in question still

£0 5 fix.d was 10L in 195G. Probably sons ont of thom

hava Deon absorbod and a fow ofhers have 1lsf4. Shri Bhargava

oxplained thot it would be »nogsitly ¢o -Lgorh ths workurs on
the nurnerous watar works that.ard-ngw undor construction.

Domand No: 15 - Bovision of srades of old Puwmp Drivars

OF Bikaonor Wateor Works.

Thaze casdska had bHoon-w :conmaundad by the
Superintending Bnoinccyr, Health, ut wors rojoactoed by who ~
Govorntznt o Ths dowand was.not pressed furthor during the

noating .

Doungnd NO: 21 - Cycls allowanco to wOrRorn of Water Works

BE Db lgplonontod.

Tho duiend has alroady boon iuplamonted.

Danong No: 22 - Upsroding of Workers of Vaber Works
should bo implawentiod and arrcears paide

This has boon dong.

DOHBQQ'NO‘ 33 -‘P.N.D. S.erotaryv'a order No:D,16152/7,10. .
302/54/dated 6.6.5¢ should b mado apnlicanle £O walhor uUorics Deptia
B f

‘\I)R

Catugorisation of tho strongth of thy Wator Works

' .
has alrcady boon donv. If it has not “aen implancentaed

-

in any raspect ths case uay 2 bHrousht to the notice of
“hy Suparinianding Bnginonr, Wator Works.
Jaipur . -
Oct. 4, 1953,
( KePo U. Momon, I43. )

( NoJo Balani- )

) ( K.N. Bhargavas. )

( DeK. VYAS. )

( Daudayal Goswami. )
( "",_i‘l. IAES )
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APPENDIX T,

DEMADNDS. ot
P

Demand Wo. ¥

Demand , S
Provident Mand, [
Ravision of grades and one advance increnent.
Those in omployment botween 1e4-49 and 1-4-50 be flxed.
Those who have comple ted 3 years scrvice ho confirmed,
DyA, as in ' A ! States.
Establishment XHEXEY Coda.
Participation #in Managenent.
Gratuity,
Selection of higher posts not through Public Service Commission.
Filline in of vacancies .
Appointment of non-technical hands acainst technical postw,
Fixatlion anamolies and Fixation Committce.
Bonus,
D.A, to be merred in paye.
Free houslneg and free clectilcity.
Frec electricity to Tenk, Hishangarh etc.
Amendment to leave Rules,

e Condonation of old workcharesed service of permanant preuniereer
Z p p Z

employees and permanent service of post merger employces,
Uniforns.

Festival and paid holidays.

31x houwrs working of Boller staff.

Foraation of Central waour Welfare Comnmittce,

Monthly mectings,

Nationalisation of Prlvatc Power Hopudes.

D. As to Class IV and Ministerial staff.

Service Books and Leave Bonks,

Condonation of 0ld service of Kislianzarh and Tonk employces.
Cydle allowance to Dholpur employces.

Publication of Index numbers and formation of Labour
Investiration Committece.

Ed ucational. .

Demands relatine to Water Worka.

Fixation of Water Works employees of Jodhpur from 1-4-50
and T=4-51,

Mxation of 150 employees of Jalpur Water Works from le4-51,

Sevi31on of grades of old pump drivers of Bikaner Water
orks.

Ce A. of Water Works be implemented.

Upgrading of Water Works should be implemented and
arrcars paid,

P, W,D, Secretary's Order No. D/16152/F.18(392)54, dated
6 -6 =5¢ should be made applicable to Water Works
Department,

ey oy s S e 2 g



l. Porurmn 1T . o
2.Miagtry I
3.Turina Attrndant .
4 Motor Tuater and Mever Repairor
S5.8anior #iltar atftendant. :

SCALS VI 150-10-220-88-10-250-125-350.

1. Jorzuan 1
2« Joring Oporator.

SCALY VI 90=5=l 35w i3 10- 225~ sB= 178--300,

L. Haad Smishe
3. Hoad Linoman ang @l ¢uipricinn I
3. Incharce Srnaturs Wincing Shon.

4o o .zinenring Subordingi
He Ovarsaur.,

G« 315 Ovarsaor.

7. Veldor I.

Jaipur,

Octiober 4, 1953

( KePoU. MINON, IAS. )

( NeJ. BALGNI). -
( K.N. BHBRG:VE. )
( DKo VYiS. )
( DAUDAYAL GOSWaMI. )

(" 4eDe MiGs )

( M. MUDGiL. )



Ref. No.

Fromt~

RAJASTHAN STATE ELECTRICITY ROARD
(General Administration Branch)

RSEB/GAB/F.2. Estt., 16(3)/286 .\ -~

The Persognal Officer

Rajasthag State Eloc%ricity Board,
JATIPUR,

Shri Narendra Pal,

Prasident,

Rajasthan Electrical & Water Workers Federation,
Power House, Bikancr.

Dated Jaipur, the 4th February, 1959.

Sub:i~

Ref:~ This offlce lettor N,o. F.2.Estt. 16(3)/58/
203-204 dated 29-1-1959,

A copy of the declslon taken by the Government on the

Demands Committece Report is enclosed for your information.

In view of the above there will not be any necessity to

meet tha Secretary, Rajasthan State Electricity Board on the

9th February, 1959,

Sd/ -
(J. L, Mathur )
PERSONNEL OFFICER.



Governmment decision in rercard to the recommendati6%s
of the Committee to examine the demands of the Rajaspfian
Elactrical and Water Works/Federation. %

The recommdndations made by the Committee appolnted
by Government to examine the demands .of the Rajasthan Elec-
trical and Water Workers Federatlon have been consider ed, and
the followinz dec isions have been taken by the Government :i-

Demand No, 1. Provident Fund- The coatribution to be
made from 18th May, 1958 shall be based on basic wages and
dearness allowance. So far as the question of ralsing the
1imit from Bs. 300/~ to Rse 500~ 1is concerned, no action is
required in view of amendment bo Section 2, sub-Section F(ii)
of the Employees Prdvident Fund Scheme, 1952, accordineg to
which employees drawins pay upto . 500/- are also elisible
to the Contributory Provident Fund.

Demand Np. 2~Revision of grades and one advance
increment-

The recommendation of the Committee has been accepted.
Advance 1ncrement in the existing scales has already been
allowed. Employees are now to be fix ed in the revised scales
in accordance with Revised Pay Scale Rules.

Demand No.=3-Those in employment between 1-4-1949

and 1-4-50 be fixed and those who have completed

3 years ser¥ice be confirmed.

Demand Vo. 13 & 14-~Fixation anomalies and Fixation
Committea.

As recommended by the Committeo these cases should
| be got examined by the Chailrman of the Demands Enquiry
Committee and proposals sent to Government for orders, if the
Electricity B oard is not a competent authority to issue
final orders,
Demand No, 4~Dearness Allowance as 1n Part A States=
This has not been accepted for the reason that
increase in dearness allowance etce. is a general question.
Demand No.5-Establishment Code:-~
So far as the staff of Electrical & Mechanical

drpanisation is concerned, the Electricity Board will make
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\//
necessary Rerulatiohs under Sectidn 79 (c) as proposed by the

Commibtee. So far as the staff of the Water Works Department is
concerned, the Chief Enginee, Public works Department should
examine this question and send proposal to the Public Works Secre-
tary, if the Chief Engineer, P.W.D. 1s not competent in the matter.

Demand No. 12-Appointment of non-technical staff against
technical posts-

' The recommendations of the Committee have been acceptlaed.
definite orders to avold this irregularity have also been issued.
Cases of non-compliance of any such instructions on the part of
the officials concerned shcould be brought to the notice of Govt.
~Demand No: 6- Participation in Managcment~

No actlon is to be taken by the State Government.

Demand Np.7-Gratuilty- ‘

Demand No.23~Condonation of o0ld work-charged service

of permanent pre-merger cmployees and permancnt service

of post-merger employecs—

As this is an important matter it should be examined
separately bhe Chairman, Rajasthan State Electricity Board and
Superintending Engineer, Health who shouid send tﬁeir specific

recommendations, if any, to Government.

Demand No.8-Selection of higher posts not through
Public Service Commission=-

So far as the Electriclty Organilsation is concerned,
necessary action may be taken by the Eleé%ricity Board., So far as
the Water Works employces are concerned, no departure from tho
Government Rulel_ffamed for other Departments 1s possible in
respect of Water Works employecs.

Demand No, 9-IFil1line in of wvacancles-
The recommendation of the Gommittece has been accepted,
Demand No,16-Bonus- This 1s accepted in principle
subject to the condltion that this facility can be considered
sympathetically when adequate profits are being earned by tho
Electrical and Mechanical Organisation or Water Works Department.
Demand No. 17-Dearncss allowance to be merged in pay=-
The demnnd under thils head 1is not of dearness allowance

being merged in pay but of the protection of personal dearness

O oy e B
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79«61 regarding fixation of pay of Electrical ;hd Water Wprks
Department cmployces in unified scale of paye This protection
is to be continued to s uch employoces in accordance with existing
ordersa

Demand No. 12-Froc Housing=-

The recommendations of the Committce have boen accepted
in principle + The Electricity Board may take necessary action,
so far as the staff under them is concerned, and so far as XEWater
Works Department omployees are concerned, the Chief Engineer
(PaW.D.) may move the Administrative Department in the matter with
¢ oncrcte proposals. -

Domand No. 19-Fr ee Electricity and the cases of Tonk
and Kishangarh employees=

The recommendations of the Committee have been accepted,
The Board mya take necessary action for making recovery of
Electricity and water charges and from 1lst November 1958 and for
fixine respons ibility for non-recovery of the arrearsand its
accumilation, and proposals may be sent to Government in this
behalf,

Demand No. 20-Amcendment of ldave Rules- Necessar y
actlon may be taken by tho Electricity Bpard and Superingending
Engineer, Health as recommended by the Committee.

Demand No. 24-Uniforms~ The recommendations of the
Committee have been accepted.

Demand Np. 265~Fastival and Paid Holidays—~

This question is being re~examined by Government,

Demand No, 26-8Six hours working of Boller staff- No
need to make any departure from the present practice.

Donand No.27-Formation of Central Labour Welfare Commi~

ttaee -
Demand Nee. 28-Monthly Meetingg-

No action is required in this beohalf, as the represen—
tatives of the TFederation dld not press for them.

Demand No. 29~ Mationalisation of Private Power Houscs-

The suer estion for safepuarding the interest of the

workers for the past scrvice was agreed to in principle but it
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taking over any liabilities on this account as a result of taking

over of private owned power hou3eses

Demand No. 30-Dearness Allowance to Class IV and
Ministerial Staffm

This was k¥ not pressed by the Federation, and, therefore,
no action 1s re quirad.

De mand No. 31-Scrvice Book and leave Books- Necass ary
action will be taken by the B Electi#icity Board and the Chief
Engineer, P.W.D. as recommended by the Committese.

Domand No. 32-Condonation of old service of Kishanesarh
and Tonk employecs-
The matter may be examined by the Chairman, Rajasthan
State Electricity Boayd.
Demand No, 34-Cycle Allowance to Dholpur Employecs-
Orders have already becen issued, No. action is required
now,

Publication of Index numbers and formation of Labour
Investiration Gommittee-

This demand was gencorally discussed, but not pressed by
the Federation.

Domand No,10-Fixation of Water Works employecs of
Jodhpur from 1~-4=50 to 1= 4- 51,

The matter 1is recelwing active consilderation of the
Government in the Public Works Department.

Demand Neo.1l-Fixation of 150 employees of Jalpur Water
Works from 1-4 =51,

Chicf Engincer, P.W.D, may try to absorb the workers as
far as possible on various Water Works that arc under construction

Demand Noe. 15-Revision of grades of old Pump Drivers
of Blkaner Water Workse

The demand was not pressed by the Federation, and x
no action 1is required.

Demand Nme21=Cycle Allowance to Workers of Water
Works be implamentede

This demand has already been implencnted.

De mand Nn.22-Uprrading of Workers of Water Works should
be implemcnted and arrcars paid-

This has already beon done,
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Demand No.33-P.W.D, Secretary's order No. D/L6152/
F.10(392) 54 dated 6-6-58 shuld be nade applicable
to Water Works Department,

Nocossary action will be taken by the Chief_Engineer,

PWD in the matter, as recommended by the Committco.

e You may kindly send for the representatives of the
Feofleration and apprisc them of the Government dgcisions as
outlinos ahove. Formal sanctions in respect of those items
whareo expenditure 1s involved and where sptecifie recommenda-
tions of the Committee are avallabel will be issued in due
course, So far as other items involving expendiutre are
toncerned, kX whore specific proposnls of the Committee are not
avallable, neccegsary proposals by the Electricilty Bnard and
Chief Engineer, P.W.D. may be made for the consideration of

the Governmeht and issue of formal orders.

o vt s s o e  — i —

RAJTASTITAN
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FEDERATIUN.
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(:..[&.- ‘g (ai??f‘;‘f ({_li.f/_ln'f/

Wels

VEDELATION,



———

"L';a‘n‘" |t e

TET TN,
el

ey e
-'...7-"_"'."' Yo Sk

MEMORANDUM OF AGREEMENT ENTERED, INTO
.BETWEEN THE STAFF AND THE LABOUR EMPLOYED
IN THE SOUTH MADRAS ELECTRIC SUPPLY/ CORPO-
RATION LIMITED (*SMESC’ for short)/AND THE
MANAGEMENT OF SMESC: ‘

|
AND WHEREAS frequent representations were made by the
mcmbers of the staff and labour to the management secking revision of
their basic wages and D. A. among other requests;

AND WHEREAS the workers themselves agreed to elect
seven members from among them to represent them and  to ncgotiate
for them with the Management;

[y

AND WIIEREAS the Managemcent of thc Company agreed 1o
ncgoliate with such representatives provided that they were elected by
a large majority of stalf and labour;

AND WHEREAS pursuant to the aforesaid understanding, 782
workers passed a resolution agrecing lo abide by the settlement
reached by the negotiating committce which would be elected by them
and accordingly a Negotiating Committee came to be clected consistsng
of seven members of staff and labour;

AND WHEREAS as a result of mectings and discussions
between the Management and the said Negotiating Commilttee the

following agrecement is  rcached between the workers and  the
Management.

NOW IT IS HEREBY MUTUALLY AGREED BETWEEN

THE STAFF AND LABOQUR OF SMESC AND THE MANAGE-
MENT AS FOLLOWS :

. The names of the workers who elccted the Negotiating
Committec arc sct out in appendix ‘A’ attachied hitherto and they
shall be bound by this agrecment;

2. The names of the Negotiating Committee which was duly
clected on Z0th May, 1959 are set out in appendix ‘B’ attached hitherte
and they had full authority to rcepresent and bind the staff and labour
mentioned in appendix ‘A’ hereto;

3. BASIC WAGE: An increment of Rs. 5/- to their present
Basic Wage (o be given,

4. DEARNESS ALLOWANCE: An increment of Rs. 10/-
towards the dearness allowance in addition to the D. A. now obtaining
may be given so long as the cost of living index at Tiruchirapalli is 400
or below. For cvery further-increasc of Tiruchirapalli cost of living

index over 400 points, the dcarness allowance shall be increascd as
follows :

{a) For every slab of 10 points incrcase, an additional D. A.
at 2 annas per point is to be given to the employces. Payment of this
further increasce in the D. A. is however to be made only if and when
the Tiruchirapalli cost of living index-reaches 420 points or more and
not until then. Further, if the cost of living reachcs 420 or more
before 31—3—1960 the actual increcased D. A. that has become duc
and payable may be disbursed to the employees at the option of the
management at a date not later than 30—-6—60. If and when the
cost of living index falls by slabs of 10 upto 400 points the Management

will reduce the increased D. A. proporionately at the same rate at
2 annas per poinl.

5. Revision of grades and Time scales of pay :—

There will be no revision in the cxisting grades or time
scales of pay. But when an employce rcaches the maximum provided
in the Time Scale pertaining to his grade, he will not stagnatc at that
pay but he will draw annual increment at the same rate drawn by-him
just before he reached the maximum,.

(P. T. 0.)



6. BONUS. DBonus will be paid to all employees twicc a ycar
once in the month of October | November at the time of Decepavali
and another in the month of April at the time of Tamil New Ycar.
On cach such occasion of payment of bonus, cach cmployec will be
paid onc month basic wage and D. A.

7. Free Supply of Ellectricity. For those employees actually
residing in houses which are clectrified, clectricity shall be supplied
free of charge subject to the maximum units prescribed below :—

A. L. M., pcons, allenders & other employces
in similar gradcs. ' Max. 5 units/month.
L. M., Clerks, B. C. s, & other cmployees in
similar grades.
J.E.s, L. S.s, Hcad Clerks, A.R. O.s. &
cmployees in similar grades, ,, 15 units/month
( On application, from [—9—59. ic. Scptember 1959.)

8. Housc Rent Allowance. No seperate H. R. A. is to be given

, 10 unitsfimonth

9. Period of agreement.  This agreement shall remain in force
till 31—3—1962.

10. Rectrospective operation. The addition to basic wage
mentioncd under clause (3) and the D. A. uncrcase of Rs. 10/-men-

tioned under clause (4) shall be given (o alt employees with cffect from
N H==512

11. Work Load. The Gricvance procedure comiltce Lo be
formed under para 12 hercunder shall study the existing work load and
if thought fit to suggest modilications for the same

12.  Gricvance procedure commitiee: A Joint commitlee called
the Grievance Prodedure Committce shall be constituted consisting ol
5 clected representatives of the employces and 5 representatives noni-
naled by the Management.  They shall investigate, examincall gricvan.
ces of employees that may rise from (ime to time and recommend
mcasurcs to redress those gricvances {o the management. The Mana-
gement shall accept all such recommendations which have the approval
of the majority members of the Committee. If the members of the
Committee are cqually divided on any particular question or issue, it
shall be decided by the Labour Commissioner, Madras.

This Joint Commiltce shall also discharge all the functions of
the works committeec contemplated under the Industrial Disputes Act.

The clection of the workers represcntatives shall be held annualy
on the date and time-stipulated by the management and it shall bear the
expenses of the clection.

13. No further demands involving financial commitment :
During period this agreement remains in force, the employeces shall not
put forth any further demands which will involve any financial
committments. The company likewise will not reduce the emoluments
ofthe cmployces now obtaining subject however to the provisions
contained in para 4 (a) of this agreement.

This agreement shall be signed by the members of the Negotiating
Comittee and by the management in the form and manner prescribed
under the . D. Act [or recording a ‘scitlement’ and a copy thercof
shall be sent to the Madras State Govt and to the Labour Conciliation
Office, as provided under the said Act.

(Sd.) H. K. Ramaswamy,

. Management.
(5d.) B. R. Venkatesan (54.) M. A. Sundararajan
S. Natarajan A. V. Rajaraman
R. Dorairaj B. R. Balasundaram

M. Ulaganathan
( Members, Negotiating Comittee. )

5 )
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S. Ramaswamy
M. Kalyanasunda:
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Trbasurer :
/ R. Ramanathan

e 1?th 381

-

&

Shri S,3.0ange
.A.I.

B L~ —

Hon'ble Shri Gulzarilsl Randa,
¥inister for Labeour,
Governmant of India,

Sir:

We are happy to no#a in the daily Rewsparers YThe Lindu"
that under your Chairmesnship and for ensuring Industptal Fesce
in the Pudiic fector ths rmeeting {s heling convensd hy Covern-
m:nt cof India on £1,1,1869 &% Celhl together with Trade Union
representutives of Central Trade Unions=.

As we are on the eve of belng compelled to take nscessary
steps affecting 40,000 £lectricity Workmen of all the tsn sys-
tems under Madras State Ilectricity Board for thair refusal to
implexent the agreed a2nd mejority ropcrt of Regotiating Committee
set up by the Governmeat of M=dras, and Governmen!: of Madras,
has 8o far not taken nacessary steps to direct the Foard which
agre«d to the getting up the Negectiztirg Committesc.

As such we would l1ike tc participate in the Conference
directly to discuss the nature of problems of the Flectricity
¥orkmen, in connection with the threat to Industrial Peace
that is held out by the Madras State Tlectricity Board, in
refusing to implement the recommendatiocns on problems, thet
have b@en now psnding since 1281,

We have three affiliated Trade Unions of A,I1.T,U,C,
azong the 21 Un‘cns in ths Federetion snd we sudmit there-
fore we mey be treeted ae eligidle to perticipate fn the same,
(The President and the Cecretary of the Tedsretion also happen
tc te the President and “ecretery of Vadras Flsctricity “workers
Union, whieh ‘& affiliated to A.i,T,U,C.,, since 185G).

An sarly reyply 1s scollcited,

Jours faithfully,
& CAal Khasa -

Cen.“ecretary. )y (il Cotm il Masnd
R\Tv L
3. fecretory to Govt, of India,

¥inistry of lLabour, NMew Telhi

Coples to
M.P,.(Camp,Hagpur)
7.0.C, Office for necessary action,
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Government of dndia,

New Delhi.

Tgap Jdir:

2 ruve rob yet teen Informed as to what action has
bien taren in vespact of ~oyoeral "<nn’.ints msde by us to you
repuvdlng nen sinple.entaifoa of provisions ¢f the labour
Laws 87 well »3 Lthe codfe Tox diseivling.

e arae enelosing herewith nocepy of letters written
by us to bhe Tldle Jecrubaries.

The Tetrtoey

the

Fopetlatfonn Com (o

haen the ;
o °q,

spvakas Tor
by the TFlectrielty Workmen for {mrlonenting the
ia
Fxecutive Con ittea of the Fedorstion
the

ceeaplonce L. siarn

jle=21l ang ths question of strike
o rendntions of
f9ed whortly by the State

«nd one of the demsands hrs

Ly the Meorss ttule Flec.

to be Jdec

Cede

As such wa request vour urcent and timelv directions
In the matber ond »oquest f0e b the venly Lo thils lettor b sent to
us et an early date.
Yours Trlthfuliy,
| i PAMITLNAD FIFC.WIRKFES FFDTR

Cortles to

Illon'hle Shri Gulzarilel-
Handa, Ministor for Laoour,
Govt. of Tndlea, New Delhi.

S5bri S.A.Dange, M.F,

shri K, T.K.Thangamanl, M,l,

RATTION; ™
2
/ 4;)\,/ )

Prasi&e%t.
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The South Madras Electricity Workers’ Union.

Registered No. 2430.

President: J/;i%."&z ﬁ:“?ai\'!;t‘tn" iaady

M. KALYANASUNDARAM, M.L.A.
TIRUCHIRAPPALLI 1

Sacrelnry::
S. RAMASWAMY Date -~
- dvtb AU Ty 195 )
II‘Z.J
The Cowat priowor o f Lubuar,
;,ua,.-d-u

m‘.. A “f.l R S N ..‘\)A. :
A 7Te
Diw CDS ¥ Dugll L1 .0 w Browot of « outh Z.dr. .z Jlloctrio
32 llj C.ororv.tio, utj.. ”'ﬂm"uil‘d’) M].o-i - D0l netion of
Plgaetut g uuler 0durelou - ootion T oy ent ud,

S0 i gaaat Of to puts dedroe Slestuie i ly Coroated
tlon Ltdy Tosawre Tlzuoira, willy Bueg Vo jaduliyg La il porte of
Ba Py lubsur vacticup fraa tua very tive of the forastion of bhio
J 4. wulond aajoye Luo ocoufideouge £ the ovarghelziyg wsjority of

tuo worsore Lo Ll ¢ oobobll pucaat, Tu olte gsue iuegt.usued

1, Tho fosagaled refupoe to roousstige tuw Jioa;

M

L b ioooooeat o fuess b xwoustder tie damude put forth by tue
Jalong

e The vawuwgaiwit i order Lo viotiwieo the Union ofiiclule, tr-iife

furr 4 peuy offiocebosrory ud fupertict norecone W tatote

pluoor  withiout uny valid roseote o regquests

Gig sy wenmpasast wilfully refucee to Wold Alectivuo to the WILD
CocidiTiay du evultu uf vuyuetod roguoete from tue wuiou, the
Peluor Cowad caionur bisd Lebour o I3 oar,

- Do sub,asest eving fulled o smode the wuion in all tuo
wh.vo sotuodey Leve Bow 1uduldiod fa an vufeir, 411 ogel wwatioco of
potting up eowe Junl.or officiele { vigz, Junior mglawrc. Line uyen
vico Ty ..co:fa.xtwat. ilad Clovee, @to) to foralbly olleot elgusviluvrce
fror tno wagvore of the Uulon «nd gtuor aiyloyese, in & oycluetyled
0T, -+ Wy of tug &tovy o.,olomt‘yled lottor i o encioeed herawi th,
wvilech vall rovesl tho oounwled wieh of the Ldusguawut,

The obetractive (i tude of Lhg wdinae jasant, 1o furtuer
o) 04 L.,' ilduectstod LUy tio wenejazat! ¢ eosklug ue futevfoveauce of
tho nian Seurt, b oty tae nrooeutings of the Iuductrisl Tribusl
cadiery o wiioh Lorioe dove veforred for 8djudl oation, by the
’-;' 40'.““ QJTJ \Jf b l‘\‘ . ( I.“.‘.lfo. 37/55)

= SOMmIHEs



The South Madras Electricity Workers’ Union.

Registered No. 2430.

President: N@‘ﬁ’h‘{"l’hut‘f@l%%fg'a&qe

M. KALYANASUNDARAM, M.L.A. st LIS N
— - phge 2 - TIRUCHIRAPPALLI 1
5. MBS Dated. ... 195

Thege 8ctiony of the gunégenent constitute & cledr brodeh
of the Code of Digeipline, Heioce, we request you to kindly take
necet gaty dction aguinat the wandgansent aud stoy ch further

unfair labour practices, yd
Thenkiug you, \ /

Yours faithfulyy,

)
& '.'.{.f*.‘.xﬁ A WA N 9
secretary, ,
Copy tos

1, sri, L, L,Metha, luplazentation and nLwlustion ¢fficer,
L&bour Liuiclry, Govemment of Indla, New Delbi,

Hoaoutwable Minicster for Luabour, Mort 5t, George, Nadiap.g,

2
3, The Isbour Officer, Tixuchindppu®lll,
4

The ™iglrict Supcrinutuident of Police, Tirucui,

The Progldeit, Towilngd sleoctrl dily vWorkers' kederution,
b R tchie, Street, Louxit Koad, N&drdg.2,

[ 44
L)

€, The Generél Seorctary, All Indie Trede Union Congress,
4, Agok lodd, New Delhi,

7. Tne Ssgecretery, dwilusd Trdde Union Congresr, 6/ 157, Broadway,
Madmf“ml.



The South Médrées Electrlc Supply Corporstion Employeee' Weeting

Convaiexs,

Sri
1, K.V, Mahalingum (Junior BEngincer)
2, K, Nataumajun ( Junior Engineer) \ /
3. M,perisaswimy (Workshop Foranin) —

4. R, S5i veénun gam (Acocountunt)

9, T,A Radhakrl chndn(Meter Suprintendent)

€,J, Gopdlan (liesd Clerk, Billc Section)

7.d, lidhakingem {Senior Clerk, Revenue Section)

8,V, M&rudamuthu( Line Supervieor)

9,5, Sundstem(Senior Clerk) (Stores Purchucse)

10.M, Hav. yunagauuy ( Clerk & Zeorct-ry of the recoguised
but defunot uniony oculled §.M.LE.S.C
Bavloyeee' Union )

- gy > > -

De.r Colivelemw ,
The Mwnagenent isg wable tu exwwmise tne

labour srovlews like X De.tuege allowslce, eto., becuuge uf
the uadecided conditions arriving sut of the gouth dmdg
Mlectricity Workerg®' Union (R, o, 2430) tuking tho matters
to the Goverameuf, Cownl-

ag we feur tonut it will tuke yeers to decide
thhe cucse by the court we belfeve that the iaport ate vrobleusg
cu.: be quickly getiled by utillsing the present Cownittee,

Henge, if you emvane a meéting 2f our ewp-
laoyeeps we cuant dacide thut we sure a0t a paxrty to the Industrial
Digute aow befure Lue court, wud we cuu RexkiEm uegvtiute
directly with the Jauwugeuwent regcrding tilegpe isggueg to

uchi eve & good regult.
yours fuitufully,
(True Trauglutionx)

dote =
Tne degiguutiong mentioued aguiugt the name of eich conveuer -
ipg not wentioned in the oyglostylefletter, DBut we ''Te glviug
thie in order to piow thelr stutug in the gsouth Midarags Blectrickkp
Supyly Corporution Lta,
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TAMIL IAD ELECTRICITY WORKFERS' FTDEA
| Yt Ladga N Lﬂkvn S%. ,

V.G.Row, Bur-at-law Manr..s-2, & 953

(President) »
S.6. Krishnan
(Genaral Szcretary). SPECILL BULLETIN .

To : «11 State Council Members and Unionts:

THE ELECTRICITY FEDER,TION COUNCIL DECIDNS

This meeting of the Tamilnapd Flectricity Workers Federaiion
State Council aft=sr considering th- report of the seric-~ o7 isg-
cussions hold by the President ani the General Segretary 2iih the
Chairman ond the mebbers of the Board for the just imvlem-ntation
of the report of the Negotiating Committee resolves unanimously
that the terms of draft agreement is a roasonable basis for agree-
ment for the followine reasons:-

(1) The direct anl mutual discussion and settlement of issuass as
and when they arise will lay a firm foundation for promoting
-amlicable employec-employer relationships and in the intarests of
tha publiz so necossary for Industrial Peace in this vital pubiic
sector industry.

(2) The proposals on (a) Revision of Pay Scales for al! wuskmen;
(b) Permanancy of 7000 temporary workmen; (c) Nigh! shift
allowance; (d) Trade Union facilities are a definite advaneca,

(3) The issues of Employees Provident Fund and G:atu:iiy are
capable of further detailed discussiongs .2 mprovemeat

(4) The proposals on Dearness allowance tnough not based on
scientific principles can be acceptable at this juncture.

This Council therefore resolves that the President and the
General Szscretary are authorised to sign the agreement on behzalf
of the Bederation.

This Council recommsnds the acceptance of the tormng of
agreement by the affiliated Unilons.

This Council hopes that the agreement will iave the way “or
harmonious relationships between tne Unions und the offic rs
under the Board towards better and efficisant service to ’1e neople
and highar standards of living fer the Electricity men ant the
people in Tamilnad booo (2-2-59 --- 2-2-59).

-

STATF, ELECTRICITY BOARD ..ND WORKTRS FEDER.TION REACH AGRERMFNP\
RISH IN PaY iND DEARNESS ALLOWANCE FOR 38,000 WwORKMEN. _
7000 MEN TO BF, MADE PRRMANENT, UNION FACILITIRS GRaNTED. -

AGREEMENT BETWEN THT MADRAS STATE ELECTRICTTY BUARD oND THT
RIPREGENTATTVES OF THT TAMILNAD FLECTRICITY WCRKERS FEDOR.LTION

-———

AS a rosult of discucssion between the Memuars of tiwe ﬁu.ras
State Electricity Board ani the representatives of th» 7 .eilnad
Plcctrlcity workers' Federation both sides a0 RSED upon che follow—

ing terms as a solutlion of the presen; 43ief: _ulirics: i
(1) Revision of Gcales of Pay: The scale .© ~ay of posts carrying
a pay of less than Rs.500/- pur mensem wil~ - »nvised rs shown

in the appendix with effect from lst Januase 932, Ti1o pay of the ™
exlsting employees will b2 fixed in the 17 rsi scale at the

stage next adove their pay in the aexisting scale. They will also

be allowad one advahce increment in the r.v.sed scale for evary
theee years of service subject to the condition that tlo.piy s0
fixed shal! not exceed the pay he would have drawn hed o~ criginally
started on the revised scale.



i 0 =0=

Nominal Muster Roll fnrkers, Casual workers ani Conting-nt
staff with over ons year of service as on lst 7an.1952 and .subse-
quently will be allowed increase in wages by 12 naye paise (twelve
naya paise only) per day.

L
(2) pearness allowance:- In addition to th: consequential Increase
in dearness allowance at the existing rates dus to lncrease in pay
or wages, all employees including Nominal duster Roll workers,
Casual Labour and contingent staff will g~t an increwvs» in dear-
ness allowance at a flat rate of Rs.5/-(Rupees five oaly) per
month with effect from lst Junuary 1959. ° -

(3) Night shift allowance :- The workers who worii foi four hours and . __
.more between 10 PM and 6 AM. next day will be given .ne allowance
at the following rates:- :

workers on a daily wage of less than Rs3/--- 25 Naye Paise per day

Workers on a daily wage of Rs3/-& more. -- 37 naye »alsc per day °
(4) Permanency of Nominal Muster Roll workers:- aAbout 5070 Nominal
Muster Roll workers will be absorbed into the Operation Subordinate

Service within one year, and a further two thousand in the succee-
ding two years. .

(5) Rent Free Quarters and free electricity -the Operation Subor-
dinhte Service Staff noy occupying departmental guarceors aid who

have beeb proposed to be completely relieved of the liability to pay
rent and electriclty charges from 1lst Sept.1960 will be given that
relief with ~ffect from the date of igssue of opders on present demands.

(6) Free Uniforms: These workers who have to come into contact with
the public and who have to exercise authority over them will be

given uniform.

(7) Construction ulloyance: The anomally. if any, of Nominal Muster
Roll workers transferrcd to projects not getting the allowance while
the Operation Subordinate Service Staff so transferred get the allow-_
ance will be sat right by the Chief Engin-zer.

(8) WNational and Festlval Holidays:- All holidays allowed to the’
Operation Subordinate Service Staff will be allowed to Nominal
Muster Roll Workers with four years of service & above.

(9) Hospital facllities will be provided wherever nocessary
and possible.

(10) wllotment of a room No.157 Mount Roud, for Madrus Elestriclty
wyorkers Unions:~- 4 room will be allogbed subject to the condition
that no meetings of the Union are held in the room ani no Union
flags or posters are exhibited and that if any condition is contra-
vened the allotment will be cancelled after due notice.

(11) collection of Union subscription in pay office at No.157,
Mount Rrad: agreed on condition that the concession will be with-
drawn if there is any trouble.

(12) Uniform Travelling allowanee and leave facilities: The sawo
travelling allowance as for the Operation Subnrdinate Serv@cp
staff will be allowed to all Nominal Muster Roll workers with 4
years service and above. i

13. Reopresentation to majority Unlon in the Board's consul -
tative Councils : The Workers' Representative have to represant
to the Governmeont in the matter.

&q. Interim Relief: Such of the employees belonging to “he

categoryes for which interim relief was granted and settinc a

pay of Rs.200/- per mensem or less and who uad complete t one

vear of service after 26th april 1998 will be allowed :hrrl?t”rim
. . CR L = [ [ I f ret T™Nm
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the daye following that on which they nad complet@d one
year of service upto 3lst Dacembar 1958. ‘

15. Transfer of Workers:- Unlon of workers are not to
interfere in the matter af transfers of workers are made in
the dnterests of efficlency of administration and as such
transfers will be made irrespective of the fact that the
workers concernad is an Qfflce bemrrers of any Uglon of not.
However, any attempt to victimlse an office~bearer by an
unnecessary transfer will not be toletrated.

16. Re~instatement of two dismissed workers Natarajan and
Gangadharan of Madrgs Elec.gystem:

The workers concerned may appeal to the Board.

7 Rastoration of the cut 1in wages éffected for the
strike on 4-1-1958 at the Basin Bridge Power House ¢ The
question will be examined by the Baard sympathetically,

2. The Madras State Electriclty Board wera notpable
td accept th~ proposals of the workers on the following:-

(1) Raising the age of supsramiuation

(i1) Grant of Risk Allowance.

(iii) Grant of Dust allowance to 297 workmen
integrated 1nto Opcratien S hordinate Servicae

(iv) Increased dearness allowange t~ 457 Fx~Madras
Electricity Supply Corporatio, Staff absorbed
into Operatlon Subordlnate Se¢ vice:'

(v) Promotion on the basis of senioritys =\

SIGNED ON BEHALF OF ' SIGNED ON BEHALF OF
THE, FPEDERATION: THE BOARD:
{8d) V.G.Row {President) {s1) s.K.Chettur,
Chairman.

(8d) S.G.Krishnan, (Gen.Secretary)

(sd) T.A.Varghese
Flnance Secretary.



Appendix. "
Groups. Presaent vroposad to
1 &y scula. be sanctioneq.
ﬂ;'.'l L I N At ) L N 3.
' {ﬁrnug__f ﬂm
. ', Mazdoor, Laboratory Helper, watchman, - 3o by v .t
! fGardener, « ﬁwbapor, Scdvengar :
T elgphona Boy,i Cleaner II Grade,
hastanylI Gradé, Nursing Orderly, =
'liueﬂwgﬁntcr Graje II, Menial, ... 18-1-25 ) 28-14-40

177 Anti-Malarial Mazdoor, Fitter Mazdoor, -(
i + coal Mazdoor, Grounisman, B.,
gtore-Helpar Grade II, Labour Helper

(w.C.)., Fitter Mazdoor (w.c.) ' ... ©20-1-30 -do~
Mazdoor (W.7.) cer 20-1-25 ' «do-
s ¢
[aroup I1.

Sanitary » .alstry, Junior .ttendant
(ffiltar Houeo), Windermate, Qil~ar,
Pump House assistant, Helpar,
Cleaner 1 grade, Lascar Grale I,
Turbine Cleaner, Boller House
Attenlant, Store Helver/Lascar

T grale, Rast House .ttendant,

Tool ¥eaper Grade J1, Pipeline
fitter, Mutty-cum- Watchman,
Grounlsman-i, Warden,Grade JI (W.C.)

Roal Roller Cleaner, ... ... .. 25-1-35 ) 36-2-50
Blur cSrinter, Grade I 000 .. 25-1-40/ plafely
Gurkha watchman (w.Cc.) ... .. 30-1-35 "~ ==

Fitter Gr.V (w.C.), Machineman Gr.V
(4.C.)«y, Mazdoor (W.C.).,Blacksmith
Gr.V (W.C.)., Hammerman (y.c.) \

ﬁurkha Watnhman(o.s.S.MuffaSSal).... 30-1-40 -40-
lGrou up 117.%

Idlqtry—aiain VI (W.C.) .. ... 30-1-45 ", 50-24-65
Semiskilled workman, Coal Maistry, )

Telephene operator, Gr.II, /

Mason Gr.1I., ctone cutter, /

kFitter Grade 11, Wlectrician Gr.II, ‘
Boilar House H ¥ireman, o
Asslstant Wireman, Plumber, >
Asst.Operator Gr.JI, Flectrical

Fitter, Malstry Grade V (W.C.).,

Machineman Gr.IV (W.C.).,

Rlackemith Gralde IV (W.C.) cee 35-1~45 =6\ F=
Curkha Watchman (Madras 0.5.5.) ... 35-1-50 / =\ E=
lGroun IV /

Time Kkeeper Grade IT .. 35-2-55 55-3-85
Moulder (w.C.)- Walder Graie II(w C.)=--

Rlacksmith Grude III(W.C.)--Machineman

Grade IIT (W.n.)--Carpenter Grade 11T

(vr.c.)--fitter Gradr ITI (W.0.) esss 40-1-50 -30-
warden Grade I 2. .. 40-1-50 SdD=

GaugarReader--%enior Attendant &\~
wilt~r House--H2af fitter cum pump

4qrivor--Pump Jriver~-Filter Mechanic

{for oil filtar)--Machineman--

caulker and Rivetter--Fittsr Slinger--

Valvn House attendant--Trolley Guard-- \
Turbine Operator--Mason Grade I --

carponter Grade II-—&mckor——Tynidl-— }
fleancr Transnort-- --= 55 3 A=A



Appendi: . “ Purf: 8.
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(Group IV ‘contd).

Assistant to Hydraulic Operator--
Asst.Operator Grade I --Mechanic leather--
Mechanic Grade IV--Malctry IV--wireman/
Wireman Metsr Reader--Instrument Mechanio
Grade 1II--iineman Graie 1. -- ;ommarcigl
Assistant.<- Telephone Operator Gr.I--

Store Assistant..Masl ineman II grade(W.g).. 45—2-652‘
40-2-60-1-70

Rota Print Oparator

’Jroun v./
Blacksmith Grade ITI (W.C. )““

L

Painter (w.C )--Tinsmith (..C.) .. 50-2-60

Carpenter Graie I-—Fireman Transport --
Plate layer transport--Teol keeper Gr.JI--
Pilter Operator--Instrument Rapalrer
{Telephecne)--Fitter Grade I-- Winch
Driver--crane Dr'v- ¢-=Ilectrician Gr.I--
Linemgn Driver--Ti.acnan Grade I --
Lineman Fitter--1 tneman Turner--
Lineman Uperator--uorry Driver Gr-TII--
nriver Power Houge--! achanic G 2de TII--
Instrument Meahunic 1T Grada == .
Tester II Grade~-Forcman Grada VI-—
Syrang Grade II--Mixer Driver W.C.)--
Machinemgs: Grade I (W.C. )—-Mai.try
Grade III--Time kceper Grade I1--

kJr_qp VI. / >

\

e

i

Job Clerk (0.5.8.)~~ cee 50-2- 70

Inspector of Regerders(0.32.5.)(W.C.) ...60-2-80

Grane Driver cum Tluctrician--Liorry
Driver Grade I-- Subs’ation ovperator--
Machaniec Grade IT--Maistr:y G-ade II-- .
T2lepiione Inspector Grade II--Foreman
Jrade V-~<hop assistant--Calyx Drill
Driver (W.C.)--Comnressor Driver (w.C.)
--Roal Roller driver {(W.C.)--Blucksmith
Grade T(W.C.)=~Welder Grale I (W.J.)--

55- 3-85

_dr«.\_

65~-3~25

65-3-95

T\ 70-4-110

(

Pattern maker (wW.C.)--Fitter. I Grade (w.7.)}--¢0-2-80 70- 1=110

Tnsprctor of Rocorders (0.5.8.) CO=-2-20
Sargeant--Chargeman .. A L 60-3-40

01l Tester--3wltch Board

lGroun vII./

Syrung Grade JI--Maiciry Grele I =

Mater Tnspecter--l.cen Nriver/Transport--
Mecharical Fstaim m —Irstramone
Mech:mic Gre =2 ==« _.nanic Grade 7 --

T lenhone Tn,prgior *1ode I--

Testor Grad- I--Line Irsg=actor orei- T1
--Winder Grade II--Furaeman Grode IV--

L ad surveyor Canvasser--Junior

Machine Opera  or--3enior Storn

.ssistant (wW.c.) S I 70-3-100

[Croup VIII./
Line Inevyector Grale I--wWinder Gr.I--

|

Abtendant/Oparator . C. 60-2-9C/

@oreman (r 1o II-- L .. 90-5-120
Foreman Grad. T17 ofd .. 85-5-115
priver (Trictor, Traile-s |

07 teavy v hicleg). { 90-23-120

“-do-
..»jo..

ur_‘l O~

80-4-120

100-5-140
..d o~

..do_



appondix (contd). Puge 6,

L i 3
Tsolated Posts in @. gﬂgﬂ_gq;_gﬂgk:ggifgg@«.stabllshmqnts.
Construction Foraman s 5 Ve 26-5-150 7 90-74-165
gsurveyor (qualifi-d) v ) . 125
¥oreman (rade II—-SurvLyor(qualified)I 1C7 1= 5-150 125-74-170
Sanior Machine Operator-- -10~180.,
Junior Chargeman. B I
Senior Construction KForeman 150-5-180 160-76-205
assistant Chargaonan o e 150-10-2590 18€0-10-270
Foraman Grade T - 14 5=-=175-10-225 110-10-240
wseistint Special windaer S 1°95-56-170-10-225 140-10-240
Shecial winjor _ iive 200-11-210-15-300 220-10-260

-15-320
sharge Enginser o s 260-130/2-380
~40/2-50C. 275-25-500
Special Grade Foraman ot 210-16~-300 250-12%- 25

won-Gazettad (Tachnical.)

A el e L o R

Tracar olh 35-1-55
Transport dverseer II grade
Instruniant Rapalrer II grade 45-2-65-1-70
Instrumant Repair=r I Gr. ]

Tranepoer Nversear Gr.I [ 60-3-90
Draftsman III Grade 70-2-90-3-120
P.w.D.Flectrician 100-5-150
Suparvi cor Crade TIJ] :

Draftsman [ grade 15075—180
4Sst.Chemist 80-5-120~10-140
Draftsman [I grad- 12)-5-156@
Junior Chemist 120-8-200-10-240
Supervisor (Jivil) 100-5-150-10-250
Supervisor I zrade 150-10~250

Mon-Gagetted (Ministerial).

Peon 18-1-25
Daffadar (C.R's  fice) 22~1-30
sbtender 24-1-35
Bill Cnllectors 30-2-50-1-55
Typist 15-3-60-2-90
Steno-Typist ~do-
Store-kegper IIT Gr. S~
L.D. Clarks. -A0-

sub Tnspector of Bill ollectors
6N-3~75-2-85

£0-3-9fF-5-125
£0-3-95 5-110

gtore~Keevnar Cr.T
store~i{oener Gr.I1

U.D.Clerks I grade

" JI grade 80--5-110

46-2-60-1-70

80-1-110-3-125

50-2%-6a

55H~2-85

S5h=-3-R5

70-4-150

80~4-120

125~ 74-170~10-180
160-10-200
20-5-150

130-74-160-10~180

140-10--250

125-7%-170-10-27D
1740=-10-270

28..15-40
33-14-45
36-2-50

45-724~80

50-5-100 & Spl.pay
= l@=

60-4~10C
El)= 5= L|- iJ

7C-i~110

1.00- 5+ 150
../io-

J0~-6-1.50

~do-

-
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1 o 2 3
Inspector of Bill Collectors 140-5-1920 150-74-210
Ghisef Gtora-keeoer _ -0~ =il
Sr.dcct/sr-Supit. 190-10-24D 200~10-260
Gagzettedg:- .
Chinf Heuad Mraftsman 200-25/2-70) -0 0=15-310
Chemict ' 200-25/2-40) 220-15-310-20~410
Dy.Chief accountant 200-3C/2 340 2020-15-085
Storcs Superintendent 200:430/7~3860 =do-
Stores Verification Officer 0230-30/2-419 250-15-430
Examin-r of Stores accounts 260-30/2-380-
40/2-500 27 5-25~500
Chi~f .ccountant 340-40/2-5)0 360-20-500-
50/2-600 25~600

-~~~ (appendix abridged)
Note: -
For the purpose of fixing the pay of the exlsting
Lower division Clerks in the rrvised scale of nay
of Rs.50-5-100, the minimum of the scale will be
taken as Rs.55/-.
S1'. V.G.ROW
€1.. 5.C.Krishnan

For FEDERLTION

(81) $.K.Chettur
Chairman nf the Bearid.

(8d) T.A.Vergheese
Finance Seeretuary.
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TMILNAD ELECTRICITY WORKRRSf'FRDKHﬂ“L)u AT ey g
0.0 arumugy, ' dcrkgh 36,
V.G.Row, Bur-at-law MaTras-g, 3-0-.539,
(President) ° ==
8.6. Krishnan
(Genaral Szcretary). SPECIAL BULLETIN i
To : xll State Council Members ani Unlonsgs’ N:>Ki\

THS ELECTRICITY FEDERATION COUNC IL DECITIS.

This meeting of the Tamilnad Elpctri01fv Lomkers Federation

State Council after considering th= report of *“h: seri

-f dis-

cussions held by the President mni the Gener.. Sccretury »2ith the
Chairman ani{ thr mebbers of the Board for the just jmp.cr-ntation
of the report of the Neagotiating Committae resolves unanimously

that the terwms of draft agreement i1s a > »usonable basis for agree-

ment for the following reasons:- ;

(1) The direct ani mutual discussion ani settlemsnt Of issuss as
and when they arise will lay a firm foundation for promoting
-amlcable employec-employer relationships anq4 in the interests of
the public so necessary for Industrial Poaco in this vital putlic

sector industry.

(2) The proposals on (a) Revision of Pay Scales for ail workmen;
(b) Permanancy of 7000 temporary workmen; (c¢) Nigat shify
allowance; (d) Trade Union f:cilities are a definite oadvance.

(3) The issues of Employees.Provident Fund and Gratuizy are

capable of further detalled discussions and improvemen’.

(4) The proposals on Dearness allowance though not based on

sclentific principles can be accepiable at this juncture.

This Council therefore resolves that the President aand the
General Szscretary are authorised to sizn the agreement on behalf

of the Bederation.

This Council recommands the acceptance of the te ms of

agreement by the affiliated Unilons.

This Council hopes that the agreement willi vave the way for
harmonious relationships between the Uniou§ aui *ac «Ii .core
under the Board towards better and efficiens =ervice i th: meonle.
and higher standards of living for the Electii:ivy mar w4

people in Tamilnad 50 o (2-25597--- 3-2=89,.

-

.na

STATF, ELECTRICITY BOARD .ND WORKTFRS FEDERATION TaCH AGREUMENT\

RIS® IN PaY 4ND DEARNESS ALLOWANCE FOR 38,000 w.RKMEN.
7000 MEN TO BF MADE PRRMANENT, UNION FACILITTPS GRaNTED.

AGREEMENT BRTWEEN THF MADRAS STATE ELECTRICITY BOARD aND TIF

REPRESENTATIV;.S OF THFW TAMILNAD ELECTRICITY WORKERSG FEDTRAT

- -

“ON

aS_a rosult of discussion between th: Members of the Madras
State Electricity Board ani the »epresentatives of +a~ T.miindd

Flectricity workers' Federation both sides AGREED upon ona

ing terms as u solution of the present 4ifficulties:

>1llows

(1) Revision of Scales of Pay: The scale of pay of posts currying

a pay of less than Rs.500/- per mensem will be revised as

own

in the appendix with effect from lst Januarv 19592. The pay of the ™"
existing employees will be fixed in the ravised scale ab the

stage next above their pay in the existing scale. They wf
be allowsd one advance increment in the revised scale f-
three years of service subjact to the condition that the

fixed shall not exceed the pay he would haye drawn had 1e
started on tha revisad scale.

n

¥l alao
gary

v 50
Lriginally”
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Nominal Muster Roll Wnrkers, Casual wo.kers and Confihgant
staf f with nver one year of service as on lst Jan.1959 and subse-
quently will be allowed increase in wages by 12 nays paise (twelve
naya paise only) per day.

(2) Dearness iallowance:- In addition to the consequiential increase
in dearness allowance at the existing rates due to increase in pay
or wages, all employees including Nominal Muster Roll workers,
Casual Labour and Contingent staff will get an increasse in dear-
ness allowance at a flat rate of Rs.5/-(Rupees five only) per

month with effect from lst Junuary 1959.

(3) Night shift Allowance :- The workers who work for four hours and
more between 10 PM and 6 AM. next day will be given the allowance
nt the followlng rates:-

workers on a dally wage.of less thanvMB/—~~r25 NgyefPaise per day
workers on a daily wage of Rs3/-& more. =-- 37 .naye palse per day °

(4) Permanency of Nominal Muster Roll workers:- .about 5070 Nominal

Muster Roll workers will be absorbed into the Operation Subordinate
Saervice within one year, and a further two thousand in the succee-

ding two years.

(5) Rent Freec gQuarters and free electricity -the Operation Cubcr-
dintite Service Staff now occupying departmental quarters -ad whio

have beeb proposed to be completely relieved of the liability to pay
rent and electricity ¢harges from lst Sept.1960 will be given that
relief with effect from the date of 1ssue of orders on present demands-

(6) Free Uniforms: These workers who have to come into contact with
the public and who have to exercise auther. ty over them will be

given uniform. .

(7) Construction alloyance: The anomally. if? any, of Nominal Muster
Roll Workers transferred to projects not getting the allowance while
the Operation Subordinate Service Staff 'so transferred ret the a.low-
ance will be set right by the Chief Enginser. ’

(8) National and Festival Holidays:- 4ll holidays allowed to the
Oparation Subordinate Service Staff will be allowed to Nominal
Muster Roll workers with four years of service & above.

{(2) Hospital facllities will be providel wherever necessary
and possible. _ - . .

(10) ullotment of a room No.157 Mount Roud, for Madras Electriclty
Workers Unions:z- 4 room will be allofsed subject to the condition
that no meatings of the Union are held in the room uand no Union
flags or posterc are exhibited and that if any condition is contra-
vened the allotment will be cancelled after due notice.

(11) collection of Union subscription in pay office 1t No.157,

Mount Rrat: agreed on condition that the concession will be with=-
Arawn if there is ahy trouble.

-

(12) Uniform Travelling allowanee and leave facilities: The samc
travelling allowance as for the Operation Subnrdinate  Service
stuft will be allowed to all Nominal Muster Roll workers wi'h 4
years service and above.

13, Representation to majority Union in the Board's consul-
tative Councils : The Workers' Represantative have to represent
to the Government in the matter.

d4. Interim Relief: Such of the emplnycss belonging to the
categorges for which interim relief was graated ond getting a

pay of Rs.200/- per mensem or léss and who nad completei one

yoeor of service after 26th April 1958 will be allowed the interim
rclief of Rs.4/- par mensem each with retrospective effoct from
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the daye following that on which they had completed one
year of service upto 3lst Decembar 1958..

N 5o Transfer of Workers:- Unlon of workers are not to
interfere in the matter af transfers of workers are made'ln
the interests of efficiency of adminigtration and as such
transfers will be madé irrespective of the fact that the
workers concernsd is an Office bemrers of any Upion of not.
However, any attempt to victimise an offlcesbesarer by an
unnecessary transfer will not be tolerated.

16. Re-instatement of .two dismlssed workers Natarajan nd
Gangadharan of Madras Elec.8ystem:z .

The workers c?ncerned may appeal to the Board.

17, Restoration of the cut in wages effected for the
strike on 4-1-1958 at the Basin Bridge Power House ‘@ Tha
guestion will be examined by the Baard sympathetically.

2. The Madras State Electricity Board were not able
t® accept the proposals of the workers on the following:-

(1) Raising the age of superannuation

(ii). Grant of Risk Allowance.

(1i1) Grant of Dust allowance to 297 workmen
integrated into Opcraticn Subordinate Service.

(iv) Increased dearness allowance to.457 Ex-Madras
Flectricity Supply Corporation Staff absorbed
into Operation Subordinate Service.

(v) Promotion on the basis of seniority.

SIGNED ON BEHALF OF " SIGNED ON BEHALF OF .

THE, FEDERATION: THF, BOARD:
{sd) V.G.Row ¢President) ' (s1) S.K.Chottur,
Chairman.

(8d) $.C-Krilshnan, (Gen.gsorchary) e

{"inance Secretary.

Ny
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Groups. Rroposeq to
be sanctioned.
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{Group T.0 . .
Mazdoor, -Laboratory Helper, watchman,

Gardener, Sweeper, Scavenger
Telephone Boy, Cleaner II Grade, xE
Lascar II Grade, Nursing Orderly, P ——

Blue Printer Grade II, Menial, ... .18-1-25 ,)

Anti-Malarial Mazdoor, [Fitter Mazdoor, e {
coal Mazdoor, Grounisman, B., )
Storae-Helpar Grade 11, Lebour Helper

(W.C.)., Fitter Mazdoor (w.c.?9

20-1+30

Mazdoor. (W.5.) - vee . 20-1-25!"
——— e ’

/Groun IT7

Sunitary Maistry, Junior .ttendant

(filter House), windermate, OQil:r, WS 39

Pump House ussistunt, Helpar,

Cleaner 1 grade, Lascar Graile I,

Turbln- Cleaner, Bailer House

attenilant, Store Helver/Lascar

7 praile, R~=st House .ttendant,

Tnol Keepar Grade II, Pipeline

‘Fitter, Matty-cum-watchman,

Grounlsman-A, Warden,Grade II (W.C.)

Road Roller Cleancr,

Blue crinter, Grade I 5 00
urkha watchman (w.C.) ...

Fitter Gr.V (W.C.), Machineman Gr.vV
(t4.C. ).y Mazdoor (W.C.).,Blacksmith
Gr.vV (v.c.)., Hammerman (W.c.)
Gurkha watchman(o.s.S.Muffassal).---

onun III.)
Faistry Graip VI (W.C.) . -

Semiskilled workman, coal Malstry,
Telephone operator, Gr.IT,

Mason Gr.11., gStone cutter,

Fitter Grade 11, %lectrician Gr.ITI,
Brilar House H Kireman,

Assistant Wireman, Plumber,
Asst.Operator Gr.1I, Tilectrical
Fitter, Malstry Grade V (W.0.) .,
Machiineman Gr.IV (W.C.).,
BRlacksmith Grale IV (W.C.) v ee

Guthd Watchman (Madras 0.5.6.) ...

25~1-35
25-1-40
30-1-35

“ e L) CIRY

§

30-1-45"

\
35-1-45 &>

35"‘ 1“ 50 _/

30—1-40

“Kanper Grade I1 «eee 35-2-85
Moulder (w.C.,)- Welder Graie II(W.C.)--
RBlacksmith Grade ITI(W.C.)--Machineman

grade IIT (W.C.)--Carpenter Crale III

(w.C.)=--fitter Grade I7I (wWw..) .... 40-1-50
Warden Grade I oo .. 40-1-50 \\
GauzaReader--Senlor Attendant )
wilter House--Haad fitter cum pump /7

lriver-=Pump Driver--Pilter Mechanic
(ror oil filtar)--Machineman--

Caulker and Rivotbteor--wltksp Slinger--
Valv~ House attendunt--Trolley Guard--
Turbine Operator-~Mason Grade I --
rarnenter Grade II--Racker--Tyndal--
Cleaner Transport-- --=

45-2~68 7

LK IR IEY

28-1%-40

~ido-

eodo-~

36-2-50
-AD-

~10-

-do-

] -

55-3-85

-do-
~-d0-
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{(Group_IV' (contd).

Asslstant to Hydraulic Operator--*

Asst.Operator Graic - --Mechanic leather--~

Mechanic Grade IV--Maistry IV--wireman/

Wireman Meter Recader*-Instrument Mechanig
¢ Grade III--Lineman Graie II-- Commercial
_Assistant.<~ T~laphonec Operator Gr.I-- : ol

store Assistant..Machineman II grade(W.C).. 45-2-65/ 55-3-85

Rota Print.Operator : 40-2-80-1=72  (  -do-

‘GTO_Q_V. ' . -
Blackamith Grade II (W.C.)-- e

Painter (w.C.)--Tinsmith (w.C.) Sdy 50-9-60 )\ 65-3-95,

Carnenter Grade I--Fireman Transport - : - -
I"late layer transport-~Tool keeper @ - / '

rilter Opervator--Instrunent Repairer
(Telepheone)-«Fitter fircle I-- Winch

Driver--Crane Driver--I leclrician Gr.I--

Lineman nriver--L:neman Groie [ --.

Lineman Fitter--1ir m.un Turner-- N\
Linewman Opsrator--_.i rry Driver Gr, IT7-- : /
nrive -~ Pryer Houre- Maechanic Grade I1II--
lnstrumnnt Meagharniic II, Crade --

Tester I1 raiv~-uoyhnan Gradsa VI--

€/rang Grale II--Mixer Drive: (W.C,)--

bachineman Grade I (w.C.)--Malstry

Grade III--Time keeper Grad> I--

Job Clerk (0.3.8.)-- e iy 50~2-705 __ 65-3-95

Il rrnun . a7 -y [
Ins p«oIB{ 07 Rra0darg(0. 5.5, ) (W.C.) . -...60-2-R0" "\ 70-4-110
Crane Driver cum ,lectrician--Lorry e
Driver Grade I-- Sut -tation operators-.
I"achanic Grade II--Mai:ctry Grade IT--.
Tz2lephone Inspector Grade TI--Foreman
Grade V--c<hop Assi.tant-~Calyx Decill
Driver (w.C.)--Compressor Driver (w.o.) v
--Roal Roller Driver W.C.)- -blucksmitw o el

Grade I(W.C.)=-Welder irade . (W.2.)-- Y _

Pattern maker (w.C.)=--Fitcer I Grude (w.C.)--60-2-86\ 70-4--110 B,
Inspector oui Recorders (0.S.5.) BV € -2-20 ' -do=-
Sergeant--Chargeman .. S e $0-3-9C |~ -do-

Nil Tester--witch Buarg

Attnuddnt/O[vrator . e T B0=-2m00/ g

lGroup VI:./ S

Syrang Grade I--Maistry Grale I --

Ma2ter Thspechor--L0v 0 Driver/Transport--
Mechanlcal Estimutor--Inctrumant
Machanic Grade I--‘':chaniec Graga 7T --

T ‘laphona Ins ectrr "rae I--

Tester Grad~ 1-=Line Inspector Srade II
--Wind r Grzle II-~Forsman Grade IV--
Loal Sirveyor Calvasser--Junior

Machine "neratoc--Sanior Store

.ssistant (w.C.) e A 70-3-100 ,80~}-120
liroup v Yiid/

Line Insp ctor Grade I--wWinder Gr.T-- =
Foreman Grade II-- gl o .. 9D-5-12C 100~ 5-140
Foreman Grade I12 .o «o 35-5-115 L 3o~

of heavy vahicles). { L2 .+ 90-3-120 ~J o=

priver (Tractor, Trailers | . 5
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Isolated Posts in @.$.S. and WQgg—Chargeq lsoabllshmﬁnts.
Construction Foraman -5-150 T 90-74-165
gurveyor (qualifing) . b 100 o 125
Foreman Grade II--SurvLyor(qualified)I.. 100-5-1650  125-74-170
Senior Machine Operator-- 4 ~-10-180.
Junior Chargeman. { ) | :
Senior Construction Foreman 150-5-180.  160-7%-205 ¢
ssslstunt Chargeman Yoo 130 10-250 180-10-270
Forzmun Grade I = 35 04 125=-5-175-10-225 140- 10-240
cseistant Speclai windar . 125~ 5—170-10-22b 140-10-240
Snecial windoer o0 5 200-10-240-315-300 220-10-260
’ P ~15-320
charge Enginser e 260-30/2-380
-40/2-500, 275-25=500
&pecial Grade Foreman e s 240-10-3CN 250-124-325
Non-Gazetted (Tachnical.) e
= o e . 2 ISR ST O S e
Tracer 5 35-1~55 ! 50-24- 65
Transport dverseer II grale 40-2-60-4-70 S e
Instrumgnt Rapalrer II grade. 45-2-65-1-70 55-3-85
Instrumant Repair~r I Gr.J 6 X .
Transpoer Overseer Gr.I [ 0-3-90 ,70”4‘11J
Draftsman III Grade 720-2-90-3~120 §0-4-120
P.W.D.Rlectrician { 100-5-150 125-75~170- . 0~180 1
Suparvisor Grade IIY]
Draftsman [ grade 150-56-180 - 160-10-200
asst.Chemist 80-5-120~-10-140 20-6-150
Draftsman I gradn 120~ 5-150 '13Q~7§—160—10—180
Junior Chemist 120-28-200-10-240 140-10-250
Supervisor ((ivil) “100-5-150-10-250 19 5- 74— 1 70-10-27N
Supervisor I grade 150-10-250 130=-10-270 _
Jon-Gagetted (Ministerial). o
Peon 18-1-25 ORw 1540
yuffadar (C.R's of fice) 22-1-30 T3-14-45
attender 24-1-35 56-2- 50
Bill Collectors 30-2-350-1-5! 445-31-80
Tynist 45-3-50-2-20 50-5-100 & Spl.pay
Steno-Typi st ~An- -q0-
Store-%eaper IIT ir. -do- 60-4-100
L.D. ¢ arke. -3 0= £0-5-100
sub Tnspector of Bill tollectors .
60-3-75-2-85 70-4-11U
gtoro~Keenar Gr.7 £0-3-95-5-195 10C- 5-- 180
Stor ~ilyaper Gr.lI 80-3-35-5-110 ~do-
U.D.Clarks . graie 80-5-110-3-125 90~-4-1.:0
3 0o 1T gruale 80-5-110 -do-
Jr.acet/Jr.Supdt. 140-5-1920 150-74-210
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1 - . 2 , 3
Inspector of B1l1ll Collectofs ioO~5-190 A 150~7%-210
Ghief Gtore-keeper 9= i ~-do-
Sr.acct/sr-Supdt. 190 10-£4C 200-10-260
Gazetted:~ .
Chief Head nraftsman c00-28/2-°00 - 120-15-310
Chemict 200-2! % + ) 220--15-310-20-410
Dy.Chief accountant 200-3C 2 50 220-15-385
Stores Superintendent 200430, - N -do-
Stores Varification Officer 230-30/.-41" 250-15-430
Examliner of Stores accounts 260-30/2-2R0-
40/2-500 27 5-25~500
Chi=f accountant 340-40/2-530 360-20-500-
50/2-600 25~600

--== (appendix abridged)
Note:z -

For the purpcse of fixing the pay of the existing
Lower division Clerks in the revisei scale of ay
of Rs.5850-5-100, the minimun of che scale will be
taken as Rs.55/-.

(51). V...rw
A S8er o shiy .
For FE! 2T [
(81) 5.K.C ettu |
Chalrman nf tne B~ d
(84) T...Verghae: |
Fini 1ce Secre {?- e

\

Vi \
j/i: True copy :—/&7 \
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Phato taken on the occaf.{m of the State Council Meceting of the Tamilnad Electricity Workers Federation

held on 1, 2 & 3—2—1959.

Sitting Ground 1. K. GOPINATHAN, 2. R. BABU SUNDARARAJ, 3. P. PARTHASARATIY, 4. P. VRIDHAGIRI,
Ist Row(Lto R) 5. P. MADHAVAN (Oflice Sccretary) 6. K. GajapaTtHY, 7. S. A. Aziz.

2nd Row:

3rd Row

4th Row

1. S. R. NEELAKANTAN (Joint Sceretary) 2. R. RAMANATHAN (Trcasurer) 3. P. GoPAL RAM,
4. P. E. EApAN (Joint Sccretary), 5. R. SOURIRAJAN (Joint Sccretary), 6. S. C. KRISHNAN
(General Scerctary), 7. V. G. Row (President) 8. M. A. MALIK (Vice President), 9. C. K.
SUBRAMANIAM (Vice President), 10. V. PonNalAH (Vice-President), 11. C. A. GANAPATHY
(Vice President), 12. M. K. MANIkAM (Vice Prsident).

I. A. LAKSHMANARAJ, 2. T. P. SRINIVASAN, 3. RAMADOss, 4. D. JANAKIRAMAN, 5. K.
SIVASANKARAN, 6. THULASIRAM, 7. SUBBARAYAN, 8. J. BELLAH Gowprr, 9. K. R.
NARAsiMIAN, 10, Skvi, 11, Ry ETmRraAg; 12, K. KALYANASUNDARAM.

[. KADIRVEL, 2. S. MURUGESAN, 3. G. R. VENKATARAMAN, 4. K. S. Vyasa Rao, 5. P.
MADURAI, 6. WILLIAMS, 7. L. ARUMAINAYAGAM, 8. NARAYANAN, 9. G. K. SAMPATH,
10. Servaray, 11. K. Ramasamy, 12, C, K. RANGAN, 13. RANGANATHAN,



The New Tasks and the Growing Rights

The last eighteen months have witnessed a new awakening among
the 40,000 Electricitymen in Tamilnad, and their Unity has taken a
new shape since the formation of the autonomous M.S. E. B. in July
_1957. From separate system Unions or Categorywise Unions we first
‘ormed a Co-ordination Committee of major five system Workers
Unions in August *57, that rapidly led to the formation of our United
Trade Federation, namely the Tamilnad Electricity Workers Federation,
less than a year ago. It was the Federation that averted a major Strike
in this Public Sector Industry in March last and chose the path of
rallying evergrowing support of the people as a consequence of which
the Negotiating Committee with Sri M. V. Harihara Iyer as chairman
was formed. Again it was the Federation which sincerely tried to
settle the disputes in the Negotiating Committee, and inspite of the
lack of co-operation and inherited bureaucracy of the Board, was able
“to bring about a majority report of the Negotiating Committee that
‘resulted in the recommendations decisively in favour of the Workmen.
"The struggle for just implementation of the recommendations since
‘November °58 gathered unforeseen momentum throughout the length
and breadth of Tamilnad and with the evergrowing support of the
peasantry, the workers, the Trade Unions, and all the Political Parties,
the Electricity Workmen expressed their newly forged unity and deter-
mination with 50,000 signatures from the public, and 26,000 signatures
of workmen in favour of strike. The moral support that the Electricity
nen rallied and the cohesive united strength that was built up has in no
small measure contributed not only to the Board deciding to have direct
talks with the Federation representatives but also to the culmination of
these talks by the signing of an agreement with the Federation on
3-2-59, a Red Letter Day for the Electricitymen; for, it was exactly
one year before, on 3-2-58, that the Electricitymen all over Tamilnad
-observed the Demands Day.

From the arena of demands, arguments, contests, agitation,
recourse to law courts and major strike action, the basic questions of
justice of the demands and Trade Union rights have now become an

<4




agreed reality between the Board and the workmen that opens up a new
era of possibility of amicable relations between the employer and the
employees solving their own problems together with the problems of
the industry which is so basically tied up with the industrialisation and
modernisation of agriculture in Tamilnad and the all-sided development
of our people. It certainly does not mean that the future is one of
smooth sailing and easy, but the decisive turn has been made and given
the proper awareness and further development of united endeavour the
Electricitymen can influence the necessary change-over of the officers
under the Board for joint endeavour for better and more efficient service
to the people and their problems. -
)

In the context of Socialism as the accepted goal of the entire™”
nation and all the parties, the unique role that the development of
Flectricity is bound to play, the Electricitymen have to be clear on the
perspectives, and their new tasks alongside with their growing rights as
the builders and defenders of this Public Sector Industry.

It will be obvious that the agreement is not the final solution to
the numerous problems and sufferings of the workmen that have
accumulated over three decades of this industry in our State nor has it
been considered even by the Board as having attempted to solve all the
problems. Neither the Fair Wages recommended by the study group has
been reached nor the neutralisation of the soaring prices is attempted,
or accepted. But in the background of absolute denial and suppression
of elementary Trade Union rights that has been the order of the day
previously, and the innumerable divisions inflicted among the workers,
this agreement signifies the advance made in the matter of wages,
permanency of senior serviced workmen by whatever name they are
called and the minimum basis for Trade Union rights and industrial
relations. It heralds for the first time that problems can be mutwally
discussed, negotiated, and settled directly and that both officers and .
workmen’can work in unison for improving the industry, their own
interests and ultimately serve the people better and more efficiently with
each passing year.

It is only during the last 1} years that we have learnt better that
it is not merely the justness of the demands or our desire to achieve them
that would help us to attain them, but that it was necessary to unite
under one united movement as well as rally the support of all sections
of the people to ensure success. Let us therefore build greater unity
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and endeavour to give better and more efficient service to the people
and our demands will then become irresistable.

The significance of the agreement lies not so much in the
immediate rise in emoluments to each of the workmen, but that after
12 long years, the signing of the agreement with our Federation is the
decisive first step that breaks with the past. From the position of a
Government Servant with hardly any trade union or democratic rights
to a position of one Federation collectively bargaining, and directly
negotiating, leading to agreement is a real leap forward and that too
from the position as described by the Chairman of the Negotiating

“Jommittee of a “ Widow’s Estate ”, the Electricitymen by this agreement

have laid a firm basis for growing industrial relationship and industrial
peace. I am sure it will not be far off when the Board and ourselves
will be signing the Code for Discipline in this industry that must help in
greater and greater participation of organised labour in management,

which in turn will ensure greater efficiency and better service to the
people.

It is a matter that consequent to the agreement, the Chairman of
the Board and a number of Officers have welcomed the signing of the
agreement as having restored the basis for cordial and amicable
relationship between the workmen and. the Officers under the Board.
At this juncture when cordial and amicable relations have been restored
in the industry by this agreement, I hope that all workmen and more
and more officers will realise how essential it is to foster and promote
such relations, replacing antagonism and Red Tape by understanding
and a humane approach. 1In this task of the hour, I am sure that the
Office-bearers of the Federation, Members of the Executive Committee
and the State Council besides the office-bearers of the affiliated unions
will take the initiative to educate all workmen on their tasks in this
.ew situation and endeavour to settle their day-to-day problems
amicably with the respective Officers and contribute effectively in the
co-operative effort for better service.

The Unanimous resolutions passed at the State Council meeting in
November regarding the Atomic Reactor, Basic Heavy Electrical Industry
and the Tariff Revision are the new tasks common to the future of
the Employees, the Board, Industry and the people in Tamilnad. The
Employees will certainly bear it in their minds that these are concurrent
tasks to their united endeavour to improve their living standards and
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for greater Democratic rights. With the above, a better attitude to work
and conscious participation in improving the efficiency of this Industry
are the natural obligations of the growing rights of the Employees in
this changing context. Iam sure that the Electricitymen who have
forged such a new Unity and the United movement in this short span of
one year, will certainly fulfill their new tasks and march ahead to new
Victories for themselves, their Industry and contribute their best for the
prosperity and happiness of the people.

)

27—2—1959. V. G. Row, Bar-at-law,
President, T. N, E. W. F.
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Resolutions passed at the State Council meeting
of the Tamilnad Electricity Workers’ Federation
at Madras held on 16th & 17th November 1958

“51. Code for Discipline in Industry :

This meeting of the State Council of the Tamil Nad Electricity
Workers Federation urges on the Madras State Electricity Board to
accept the Code for Discipline unanimously adopted at the 16th Labour
Conference held in May 1958 at Nainital. The Council views that such
acceptance will ensure Peace in industry and a better employer-employee
relationship can be established to cope up with the further progress of the
Industry and therefore authorises the President and the General
Secretary of the Federation to take necessary steps towards this.

Further this meeting requests all the affiliated Unions to take steps
to explain the code for displine to the workers in the respective Unions.
The affiliated Unions are also requested to take steps to see that the

Code is accepted by their respective Managements (the State Electricity
Board or the Licensees).

2. On implementation of the Negotiating Committee Recommendations :

This meeting of the State Council of Tamil Nad Electricity Workers
Federation after considering the report of the President and General
Secretary on the talks they had with the Ministers and the Board on the
implementation of the Negotiating Committee recommendations, regrets
to note the delay in implementing the unanimous recommendations
of the Negotiating Committee on the important issues.

This meeting authorises the President and the General Secretary of
the Federation to take all necessary steps to meet and talk with the
Minister for Labour, Minister for Electricity and the Chairman, Board
for the implementation of the Negotiating Committee recommendations.

Further, in case the attempts for the full implementation of the
Negotiating Committee recommendations fail, this State Council
authorises M/s. V. G. Row, S. C. Krishnan, M. K. Manickam, M. A.
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Malik and P. E. Eapen to direct all the affiliated unions to take the
strike Ballot by December 10th 1958.

3. On Revision of Tariff :

This meeting of the State Council of the Tamil Nad Electricity
Workers Federation while welcoming the attempts to revise the Electri~
city Tariff evolved in 1930, as justified, urges on the Government and
the Electricity Board to take the following points into account while
bringing about such revision :—

(a) The Government should give subsidy to make good the
loss that is incurred by the Electricity Board by way ¢ #
supplying Electricity to the agricultural consumers at
‘less than cost’,

(b) The existing tariff to the well established consumer
industries should be suitably raised.

(¢) For the ordinary Domestic consumers the rate should
be reduced.

4. On Urgent Pending issues :

This meeting of the State Council- of the Tamil Nad Electricity
Workers Federation requests the Government to intevene and revise
the Electricity Board’s orders which go againist the provisions of the
Industrial Disputes Act and the Code for Discipline, on the following
urgent issues i—

1. Transfers amounting to victimisation 2. Refusal to give
permission to hold meetings within the premises 3. Termination of
N. M. R. and 10 (@) (1) Employees 4. Refusal of Special Allowances
5. Hill allowance 6. L. M. D’s Daily allowance 7. Educational
concessions 8. Kundha special allowance 9. Integration & Allied
problems 10. Contract workers of Kundha 11. Workers Selectic’ &
commitices 12. Punishment & Fines. :

5. On contract and Project Workers of Kundha & Periyar :

This meeting of the State Council of the Tamil Nad Electricity
Workers Federation requests the Government’s intervention to establish
normal and amicable relationship between the construction workers,
contractors and their Unions. This meeeting demands that the workers
who are retrenched or terminated from the Kundha and Periyar Projects
for want of work, should be given compensation as per the Act then
& there.



©%. On Atomic Plant for Tamilnad :

This meeting of the State Council of the Tamil Nad Electricity
‘Workers Federation while welcoming the move for the establishment of
an Atomic Energy Plant in Madras State urges on the Government
to take steps for the immediate establishment of such an Atomic Power
Plant in this state itself for the speedy development of the Electricity In-
dustry to help the betterment of the life of the people of Tamil Nad.

7. On the need for establishing Heavy Electrical Equipment Manu-
facturing Plant : :

"} This meeting of the State Council of the Tamil Nad Electricity

“Workers Federation bearing in mind the fact that Tamil Nad stands
not only in the third place in the generation of Electricity but stands
in the first place with regard to rural Electrification among all the other
States in India, demands of the Central and State Governments for the
establishment of a Heavy Electrical Equipment Manufacturing Plant in
Madras State. This Council also urges on the need for establishing
a Technical Training Centre in Madras State to give practical training
to the Electricity workers of this state.

Tamilnad Electricity Workers’ Federation resolution
passed at the State Executive Committee Meeting
held at Madurai on 24, 25—1—°59

This State Executive Committee Meeting held at Madurai after
<onsidering the various implications and the complicated nature of the
Tlectricity Dispute regrets to note that inspite of the earnest efforts by
<he President and General Secretary of the Federation for a peaceful
settlement, the Board’s offer on the basic issues of permanency, D. A.,
scales of pay of the 10 points made on 3—1—59 is not for a settlement
or solution of the long pending dispute affecting the 40,000 workers
in the vital public sector.

This meeting Unanimously approves the stand of the Federation
conveyed bythe President to the Government and Hon’ble Minister for
Labour and reiterates the demand of the workmen to implement the
minrimum recommendations of the Negotiating Committee without
further delay and intervene for a peaceful settlement in time.
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The Executive Committee greets the determination and unity
shown by the overwhelming majority of the Electricity workmen in
the results of strike ballot taken.

Results of Strike Ballot:—

Total polled - 26,170
For Strike — 26,110

As such the meeting authorises the President and the General
Secretary to await the decision of the Government towards just
implementation of the Negotiating Committee Report and to dire<#,
the affiliated Unions to implement the directions issued by the
President and the General Secretary forthwith including the serving
of the strike notice under Section 22 .of Industrial Dispute
Act 1947.

Unanimous Resolution of the State Council,
Tamilnad Electricity Workers’ Federation,
2-2-°59, Madras.

This meeting of the Tamilnad Electricity Workers Federation State:
Council after considerating the report of the series of discussions held
by the President and the General Secretary with the Chairman and the
members of the Board for the just implementation of the report of the-
Negotiating Committe resolves unanimously that the terms of the draft
agreement is a reasonable basis for agreement for the following
reasons i— N

1. The direct and mutual discussion and settlement of issues as‘
and when they arise will lay a firm foundation for promoting amicable
employee-employer relationship and in the interests of the Public so
necessary for Industrial Peace in this vital Public Sector Industry.

2. The proposals on (a) Revision of Pay Scales for all workmen;
(b) Permanancy of 7000 temporary workmen; (c) Night shift allowance;.
and (d) Trade Union facilities are a definite advance.

3. The issues of Employees Provident Fund and Gratuity are:
capable of further detailed discussions and improvement.

It



4, The proposals on Dearness Allowance though not based on
scientific principles can be acceptable at this juncture.

S. This agreement is a beginning for acceptance of the Code for
Discipline in Industry.

This Council therefore resolves that the President and the General
Secretary are authorised to sign the agreement on behalf of the
Federation. 2

This Council recommends the acceptance of the terms of agreement
by the affiliated Unions.

This Council hopes that the agreement will pave the way for
harmonious relationships between the Unions and the Officers under
the Board towards better and efficient service to the people and
higher standards of living for the Electricity men and the people in
Tamilnad.

Agreement between the Madras State Electricity Board
and the Representatives of
The Tamilnad Electricity Workers Federation.
3-2-1939.

As a result of discussions between the Members of the Madras State
*Electricity Board and the representatives of the Tamilnad Electricity
Workers’ Federation both sides agreed upon the following terms as
a solution of the present difficulties :—

1. Revision of Scales of Pay: The scale of pay of posts carrying
a pay of less than Rs. 500/~ per mensem will be revised as shown in the
.appendix with effect from 1st January 1959. The pay of the existing
-employees will be fixed in the revised scale at the stage next above their
pay in the existing scale. They will also be allowed one advance incre-
ment in the revised scale for every three years of service subject to the
condition that the pay so fixed shall not exceed the pay he would have
.drawn had he originaly started on the revised scale.

Nominal Muster Roll Workers, Casual workers and Contingent
-staff with over one year of service as on 1st January 1959 and subse-
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quently will be allowed increase in wages by 12 naye paise (twelve naye
paise only) per day.

2. Dearness Allowance:—In addition to the consequential increase
in Dearness Allowance at the existing rates due to increase in pay or
wages, all employees including Nominal Muster Roll Workers, Casual
Labour and Contingent staff will get an increase in Dearness Allowance
at a flat rate of Rs. 5/- (Rupees five only) per month with effect from
Ist January 1959.

3. Night Shift Allowance: The workers who work for four
hours and more between 10 p.m. and 6 a.m. next day will be given th"
allowance at the following rates:—

Workers on a daily wages of less than Rs. 3/- 25nP per day
Workers on a daily wage of Rs. 3/- & more. 37nP. per day

4. Permanency of Nominal Muster Roll workers :—About 5000
Nominal Mustter Roll Workers will be absorbed into the Operation
Subordinate Service within one year, and a further two thousand in the
suceeding two years.

5. Rent Free Quarters and Free Electricity:-The Operation Subor-
dinate Service Staff now occupying departmental quarters and who have
been proposed to be completely relieved of the liability to pay rent and
Electricity charges from 1st September 1960 will be given that relief with
effect from the datc of issue of orders on present demands.

6. Free Uniforms:—Those workers who have to come into contact
with the public and who have to exercise authority over them will be
given uniform.

7. Construction Allowance :—The anomaly if any, of Nominal
Muster Roll Workers transferred to projects not getting the allowanc/” 4§
while the Operation Subordinate Service Staff so transferred get the
allowance will be set right by the Chief Enginecer.

8. National and Festival Holidays:—All holidays allowed to the
Operation Subordinate Service Staff will be allowed to Nominal Muster
Roll Workers with four years of service & above.

9. Hospital facilities will be provided wherever necessary and
possible.

10. Allotment of a room in No. 157 Mount Road, for Madras Elec-
tricity Workers Union:—A room will be allotted subjectito the condition
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that no meetings of the Union are held inthe room and no Union
flags or posters are exhibited and that if any condition is contravened
the allotment will be cancelled after due notice.

11. Collection of Union subscription in pay office at No. 157,
Mount Road :—Agreed on Condition that the concestsion will be with
drawn if there is any trouble.

12. Uniform Travelling Allowance and Leave facilities :—The same
Travelling Allowance as for the Operation Subordinate Service Staff
will be allowed to all Nominal Muster Roll workers with 4 years
rvice and above.

13. Representation to Majority Unions in the Board’s Consultative
Council :— The Workers’ Representatives have to represent to the
Government in the matter. ~

14. Interim Relief :—Such of the employees belonging to the
categories for which Interim Relief was granted and getting a pay of
Rs. 200/- per mensem or less and who had completed one year of service
after 26th April 1958 will be allowed the Interim Relief of Rs. 4/~ per
mensem each with retrospective effect from the date following that on
which they had completed one year of service upto 31st Dec. 1958.

15. Transfer of Workers:—Unions of Workers are not to interfere
in the matter as transfers of workers are made in the interests of efficie-
ncy of administration and as such transfers will be made irrespective of
the fact that the workers concerned is an Office-bearer of any Union
or not. However any attempt to victimise an office-bearer by an unne-
cessary transfer will not be tolerated.

16. Re-instatement of two dismissed workers Natarajan and Ganga-
.aran of Madras Elec. System :

Two workers concerned may appeal to the Board.

17. Restoration of the cut in wages effected for the strike on
4-1-1958 at the Basin Bridge Power House:—The question will be
examined by the Board sympathetically.

The Madras State Electricity Board were not able to accept the
proposals of the workers on the following :— i

(3) Raising the age of superannuation.

14
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(ii) Grant of Risk Allowance.

(i3) Grant of Dust allowance to 297 workmen integrated into
Operation Subordinate Service.

(iv) Increased dearness allowance to 457 Ex-Madras Electricity
Supply Corporation Staff absorbed into Operation Subor-
dinate Service.

(v) Promotion on the basis of seniority.

“f
Signed on behalf of the Federation: Signed on behalf of the Board:
(Sd.) V. G. Row, (Sd.) S. K. Chettur,
(President.) ' Chairman.
(Sd.) S. C. Krishnan, (Sd.) T. A. Varghese,
(Gen. Secretary.) Finance Secretary.
(True copy)
[For Appendix See the appendix to the Board’s Proceedings
Dated 16-2-1959]
-
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ABSTRACT

ELECTRICITY WORKERS OF MADRAS STATE ELECTRICITY
BOARD—Demand for revision of scales of pay, increased Dearness
Allowance and improvement of other conditions of service - Settlement

with representatives of Tamilnad Electricity Workers’ Federation -
Ratified - Orders on demands - Passed.

MADRAS STATE ELECTRICITY BOARD.
Board’s Proceedings Ms. No. 236 Dated : 16th February, 1959,
' Read the following :—

G. O. Ms. No. 1208, I. L. C, dated 28-3-1958
Board’s Proceeding Ms. No. 592, dated 4-6-1958

)

y 1064, ,, 30-9-1958
5 1171, ,, 31-10-1958
K 1262, ,, 21-11-1958
i 1433, - ,,  31-12-1958

PROCEEDINGS: :

In G. O. Ms. No. 1208, Industries, Labour and Co-operation dated
28-3-1958, the Government of Madras constituted a Negotiating
Committee to conduct negotiations on the demands of the Electricity
Workers and to settle amicably the dispute between the Workers and the
Madras State Electricity Board in regard to the demands. The Committee
was required to examine first and send an interim report containing its
recommendations on the quantum of interim relief, if any, to be granted
to the workers. Accordingly, the Committee forwarded an interim

eport dated 28-4-1958. The Board considered the recommendations
in the report and sanctioned in its Proceeding Ms. No. 592, dated
4-6-1958 the grant of an interim relief of Rs. 4/- p. m. to each of the
workers, Clerks, Accountants, peons etc., excluding Junior Engineers
and Supervisors with over one year of service as on 26-4-1958 and
drawing pay at Rs. 200/- p. m. or less, for a period of six months with
effect from 1-3-1958. The interim relief was subsequently continued
from 1-9-1958 to 31-12-1958 in Board’s Proceeding Ms. No. 1064 dated
30-9-1958, No. 1171, dated 31-10-1958, No. 1262, dated 21-11-1958 and
No. 1433, dated 31-12-1958. The Chairman of the Negotiating Committee
forwarded his final report on the demands on 15-10-1958. The Madras
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" State Electricity Board after careful consideration of the report was
unable to accept the majority of the conclusions of the Chairman of
the Negotiating Committee expressed therein as the whole report placed
a heavy financial burden which was entirely beyond the Board’s resources.
The Board, however, agreed to discuss the important issues afresh
directly with the representatives of the workers and arrive at conclusions
capable of implementation by it. Accordingly, the Chairman and
members of the Madras State Electricity Board held a series of detailed
discussions with the President and General Secretary of the Tamilnad
Electricity Workers’ Federation.. After negotiations lasting over two
months, a settlement was secured and on 3-2-1959, both parties signed
an agreement incorporating the terms of the settlement. The Madras
State Electricity Board hereby ratifies the agreement entered into with
the representatives of the Tamilnad Electricity Workers’ Federation and
passes the following orders on the demands of the workers :—

1. Revision of scales of pay: [a] The scales of pay of posts
mentioned in the Appendix will be revised as shown therein with effect
from 1st January, 1959.

[b] Nominal Muster Roll workers and Casual labourers with
over one year of service as on 1st January, 1959 and subsequently will
be allowed an increase in wages by 12 nP. (twelve naye Paise) per day
with effect from 1st January 1959 and subsequently as the case may be.
The Contingent Establishment Staff with over one year of service as on
1st January 1959 and subsequently will get an increase in pay by Rs. 3.25
{Rupees three and twenty five naye Paise only) per month with effect
from 1st January, 1959 and subsequently, as the case may be.

2. The pay of every employee holding any post mentioned in the
appendix and drawing pay in the existing scale shall come to the revised
scale mentioned therein with effect from 1-1-1959 and his pay shall br 2
fixed in the revised scale in accordance with the following provisions,.
namely :—

fa] The pay shall be fixed in the revised scale at the stage next
above the pay in the existing scale whether it represents a stage in the
revised scale or not.

[b] If the existing pay is less than the minimum of the revised
scale, his pay shall be fixed at such minimum. -

[c] For the purpose of fixing the pay of lower division clerk,.
typist and steno-typist who were in service on 31-12-1958 in the revised
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scale of pay of Rs. 50-5-100, the minimum of the scale shall be taken

as Rs. 55/-.

[d] After the pay of an employee is fixed under clause [a] or
clause [b] or clause [c] above as the case may be, he shall be granted
advance increment or increments as indicated below :—

1. For a service of 3 years and

more but less than 6 years} One advance increment.
in the existing scale.

For a service of 6 years and

more but less than 9 years} Two advance increments.
in the existing scale.

) 3. For a service of 9 years and‘l
more but less than 12 yeaas » Three advance increments.
in the existing scale, J
and so on:

Provided that the pay fixed for an employee in the revised scale
shallfin no case exceed what would have been admissible, if he had
started originally on the revised scales.

{e] Where an employee is granted any advance increment or
increments under clause (d) above, only service from the date on which

such advance increment or increments are given, shall count for further
increments in the revised scale.

[fl An employee not eligible for an advance increment under
clause (d) above shall be allowed to count service in the existing
scale of pay for increments in the revised scale of pay upto a maximum
of one year. !

{g] Servicec in the existing scale of pay in relation to any post
means service in such post upto and inclusive of the 3lst December
1958, exclusive of (i) service under the emergency provisions of the State
and Subordinate Services rules as adopted by the Board and (ii) service
~hich has not been or may not be counted for increment in any scale
-of pay applicable to the post at the time.

[k] Every employee (including) an employee on deputation,
Foreign service or military duty) holding any post on or after 1-1-1959,
whether in a substantive, officiating or temporary capacity, shall be
«entitled to the revised scale of pay.

[i] Where an employee was on leave on the lst January 1959
or where he was discharged or reverted from a post before that date

on which he ruturns to duty in the post or from the date of his
re-appointment to it:

18
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Provided that an employee who was on leave preparatory to
retirement on the 1st January, 1959 shall, if the date falls within the
first four months of leave on average pay, be entitled to have his pay
fixed in the revised scale with effect from that date but this shall not
affect the leave salary admissable to him. :

[J] Posts divided into grades: (i) where the revised scales of
of pay have been sanctioned for posts divided into grades in the

- existing scale and where the number of grades has not been altered,
- only service in the corresponding grade in the existing scale of pay

shall count for increments in the revised scale of pay;

[i1] where two or more grades in the existing scale have been f
combined into a single grade in the revised scale, an employee shall
count service in all such grades in the existing scale for increments in
the revised scale;

[1i] if any question asises under item [ii] above as to which
grades in the existing scale have been combined in the revised scale, it
shall be referred to the Board whose decision shall be final.

3. 1If the fixation of pay in the revised scales with reference to the
orders in para. 2 above results in any grave anomalies or in excep-
tional hardship, such cases may be brought to the notice of the Board.
The cases will be considered whether any relief is needed and if so,
to what extent.

" 4. Dearness Allowance: In addition to the consequential
increase in dearness allowance at the existing rates due to the increase
in pay or wages ordered in para. 1 above, all the employees holding
any post in the appendix to this proceedings, all Assistant Engineers,
Jnuior Engineers, the Senior Assistant (Administration) and all Nominal
Muster Roll werkers, Casual labourers and contingent establishment
staff will get an increase in Dearness allowance at a flat rate of Rs. 5/-
{Rupees five only) each per mensem with effect from 1st January 1959, . 2
provided the total of the present pay and dearness allowance of the
employee concerned does not exceed Rs. 500/- per mensem. The
employees the total of whose present pay and dearness allowance
exceeds Rs. 500/- p.m., but is less than Rs. 505/- p.m., will be allowed
the difference as increase in dearness allowance so that the total of
their pay and dearness allowance is Rs. 505]- p.m.

5. Night shift allowance : as in the agreement.

6. Permanency of Nominal Muster Roll worker: as in the

. agreement.

7. Rent free quarters and free electricity: asin the agreement.
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8. Free uniforms: asin the agreement.

9. Counstruction allowance: as in the agreement.
10. National and festival holidays : as in the agreement.
11. Hospital facilities ; as in the agreement.

12. Allotment of a room at No. 157, Mount Road, for Madras
Electricity Workers’ Union : as in the agreement.

13. Collection of Union subscription in Pay Office at No. 157,
Mount Road : as in the agreement.

14. Uniform Travelling allowance and leave facilities: asin the
agreement.

15. Representation to majority Union in the Madras State Electri-
city Consultative Council: The Representatives of the Tamilnad
Electricity worker’s Federation have to represent to the Government
in the matter.

16. * Transfers of workers: as in the agreement.

17. Reinstatement of two dismissed workers, Natarajan and
Gangadaram of Madras Electricity System : as in the agreement.

18. Restoration of the cut in wages effected for the strike on
4-1-1958 at the Basin Bridge Power House  as in the agreement.

19. Interim relief: asin the agreement.

20. The Madras State Electricity Board does not agree to the
following demands of the workers: as in the agreement.

22. The Chief Engineer (Electricity) is requested to take very
urgent action to implement the orders above and to submit a report to
the Board by the end of March, 1959.

(By Order of the Board)

K. SANKUNNI MENON,
Special Officer and
Additional Secretary to the Board.

Items 5 to 20 abridged by us except 15.

To
The Chief Engineer {Electricity).

The Accountant-General, Madras. (5 copies)
The Pay and Accounts Officer, Madras. (5 copies)
The Secretary to Government, Public Works )
Department. |}
The Additional Secretary to Government, In- [
dustries, Labour and Corporation Dept. |
Sri V. G. ROW, President, Tamilnad, Electri- |
city Workers’ Federation. J
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Appendix
Existing Revised
Name Designation. scales of scales of
, pay. pay.
Chief Accountant 340-40/2-500 360-20-500
~-50/2-600 —25-600"%
Dy. Chief Accountant 200-30/2-350 ' 220-15-385
Examiner of Stores Accounts 260-30/2-380
: —40/2-500 275-25-500
Stores Verification Officer 230-30/2-410 250-15-430
Jr. Asst. Administration 275-25/2-350 295-15-385
Chemist 200-25/2-400 220-15-310
. -20-410
Chief Head Draftsman 200-25/2-300 220-15-310
Stores Superintendent 200-30/2-350 220-15-385
Supervisor I grade 150-10-250 180-10-270
Supervisor Il Grade 100-5-150 125-73-170
-10-180
. Supervisor (Civil) 100-5-150-10-250 125-74-170
-10-270
Head Draftsman 200-10-250 210-10-270
. Draftsman I grade 150-5-180 160-10-200
. Draftsman II grade 120-5-150 130-73-160
-10-180
Draftsman IIT Grade 70~2-90-3-120 80-4-120
Junior Chemist 120-8-200-10-240 140-10-250
. Asst. Chemist 80-5-120-10-140 90-6-150
. Public Works Dept. Electrician. 100-5-150 125-74_,—178 i
-10-18
. Instrument Repairer I grade 60-3-90 70-4-110
. Instrument Repairer II grade 45-2-65-1-70 55-3-8°
. Transport Overseer I Grade 60-3-90 70-4-110
. Transport Overseer II grade 40-2-60-1-70 55-3-85
. Tracer 35-1-55 50-23-65
. Sr. Acct/St. Superintendent 190-10-240 200-10-260
. Acct.|Jr. Superintendent 140-5-190 15C-7%-210
. U. D. Clerks I Grade 80~5-110-3-125} o, 90-€-150
” | There will not

{ be two grades

” H Grade J from 1-1-°59.

80-5-110

21



28. L. D. Clerks

Note:

va

Note:
(a)

(b)

(b)

45-3~60-2~90

50-5-100

Graduates will start on
Rs. 60/- per mensem.

The pay of Graduate Lower Division Clerks already in service
on 31st December 1958, shall be fixed with reference to the
orders in paragraph 2 of Board’s Proceedings Ms. No. 236
Dated : 16-2-1959 or at Rs. 60/-, whichever is higher.

29. Typists (qualified)

45-3-60-2-90

50-5-100

and Special Pay of Rs.
10/- per mensem if they
possess Higher Grade

Typists who are not fully qualified.

Typists who are fully quali-’|
fied under the General Rules

for the Madras State and |
Subordinate Services as adop-
ted by the Board but who
have passed the Lower Grade
Typewriting.

o

Typists who are not qualified’
under the General Rules for
the Madras State and Subor-
dinate Services as adopted
by the Board but whose
Secondary School Leaving
Certificates show that they
took the examination on the
completion of their school
course upto and including
Form VI and have passed
the Higher Grade Test in
Typewriting.

o

do not come under any of
the above categories.

Other unqualified typists who }

30. Steno-Typist

3.
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Chief Store-keeper & Stock Verifier

v

qualification.
45/- 50/
)
45-3-60 plus a | 50-5-75 plus a

special pay of
Rs. 10/— per

possess higher
grade qualifica-
tion.

L

45-3-60-2-90

24-1-35

140-5-190

special pay of
Rs. 10/— per

“ mensem if they »mensem if they

possess higher
Grade gualifica-
tion.

36-2-50

50-5-100

plus Short-hand
Special pay as
existing.

150~73-210



.

32, Store-Keeper Grade I

33. Store-Keeper Grade II 80-3-95-5-110 100-5-150-
34. Store-keeper III grade 45-3-60-2-90 Store Keeper
Second Grade
60-4-100
35. Imspector of Bill Collectors 140-5-190 150-74-210
36. Sub-Inspector of Bill Collectors 60-3-75-2-85 70-4-100
37. Bill Collectors 30-2-50-1-55 45-33-80
38. Attender 24-1-35 36-2-50
39. Daffadar (C. E.’s office) 22-1-30 33-13-45 ":}
40. Peon 18-1-25 °  28-13-40-°
41. Charge Engineer 260-30/2-380
© —-40/2-500 275-25-500
42. Special Grade Foreman 240-10-300  250-123-325
43. Special Winder 200-10-240-15-300 220-10-2560
-15-320
44. Assistant Special Winder 125-5-175-10-225 140-10~-240
45. Assistant Chargeman 150-10-250 180-10-270
46. Junior Chargeman 100-5-150 125-74-170
-10-180
47. Senior Construction Foreman 150-5-180 160-73-205
48. Foreman Grade I{O.S.S.)
& (W.C.) 125-5-175-10-225 ~ 140-10-240
49. Foreman Grade II (W.C.) 100-5-150 125-71-170
~-10-180
50. Construction Foreman 85-5-150 90-74-165
51. Senior Machine Operator 100-5-150 125-74-170
-10-180
52. Surveyor (qualified) do. do.
53. Surveyor (Unqualified) 100 125
54. Line Inspector Grade I 90-5-1201
55. Winder Grade I o, | .. 10SSHID
56. Foreman Grade II (O. S. S.) 90—5—1201 Foreman II
- Gr.(0.8.8S)
Foreman Grade III (O. S. S.) 85-5-115 J 100-5-140
57. Foreman Grade III (W. C.) 90-5-120\ Foreman III
Gr. (W.C.)
Foreman Grade IV (W. C.) 85-5-115 f 100-5-140
58. Driver (Tractor, Trailers of heavy
3 vehicles) 90-3-120 100-5~140

e Store Keeper
80-3-95-5-125 1.First Grade.
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SO)
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.

Nt

70.

71
10k
73.

74.

75.
76.
77.
78.
79.
30.

31.
82.
83.
84.
85.
86.

88.
89.
S,
.
9P
93.
94,
95.

96.

24

Syrang Grade 1 3
Maistry Grade 1 :
Meter Inspector

Loco Driver/Transport
Mechanical Estimator
Instrument Mechanic Grade I b
Mechanic Grade 1
Telephone Inspector Grade I
Tester Grade I

Line Inspector Grade 11
Winder Grade II J

Foreman Grade IV (O. S. S.)

Load Surveyor/Canvasser :
Junior Machine Operator }
Senior Store Assistant (W. C.)

Foreman Grade V

Sergeant

Chargeman

Inspector of Recorders (0.8.S.)
Oil Tester

Switch Board Attendant/Operator
Inspector of Recorder (W. C.)

Crane Driver cum Electrician |
Lorry Driver Grade 1
Substation operator

Mechanic Grade II J

Maistry Grade II
Telephone Inspector Grade 11

Foreman V Grade O. S. S.

Shop Assistant ‘}
Calyx Drill Driver W. C.
Compressor Driver W. C. l
Road Roller Driver W. C.
Blacksmith I Grade W. C.
Welder I Grade W. C.
Pattern maker W. C, !
Fitter I Grade W. C. J

Foreman VI Grade W. C.

70-3-100

70-3-100

70-3-100

70-3-100

60-3-90
60-3-90 |
60‘2—90 ;»
60-2-90
60-2-90
60-2-80

60-2-80

60-2-80

€0~2-80

60-2--80

80-4-120

Foreman Gr. =%
11 (O S S)
80-4~120

80-4-120

Foreman Gr.
1V (W C)
80-4-120

70-4-110

70-4-110

Foreman Gr.
IV(OSS) . .
70-4-110 ¥

70-4-110

Foreman Gr.
V (W C)

70-4~110
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Ofe
98.
CL);
100.
101.
102.
103.

104.
10S.
106.
107.
108.
109.
110.
111.
112.
113.
114.
115.
116.

117.
118.
119.
120.
121.
122.
123.

124.

125.
126.

- 127.

128.
129,
130.
131.
132.
133.
124.
133.
136.
137.
138.

Carpenter I Grade O.S.S. & W.C.
Fireman Transport

Plate Layer, Transport

Tool keeper, Grade I

Filter Operator

Instrument Repairer {Telephone)
Fitter I Grade, O. S. S.

Fitter II Grade, W. C.

Winch Driver

Crane Driver

Electrician Grade I

Lineman Driver

Lineman Grade I

Lineman, Fitter

Lineman, Turner

Lineman Operator

Lorry Driver Grade II

Driver, Power House
Instrument Mechanic Grade II
Mechanic Grade 111

Tester Grade 11

Foreman Grade VI, O. S. S.

Syrang Grade 11

Mixer Driver, W. C.
Machineman GradeI (W.C.)
Maistry Grade 111

Time keeper Grade I

Job Clerk

Foreman Grade VII, W. C.

Blacksmith Grade II {W.C.)
Painter (W.C.)

Tinsmith (W.C.)

Gauge Reader

Senior Attendant Filter House
Head fitter cum Pump driver
Pump Driver

Filter Mechanic (for oil filter)
Machineman (O. S. S.)
Caulker and Rivetter

Fitter Slinger

Valve House Attendant
Trolley Guard

Turbine Operator

-~

0-2-70

50-2-70

0-2-70

50-2~70

50-2-60

45-2-65

65-3-95

Foreman Gr.
V(OSS)

65~3-95

65-3-95

Foreman Gr.
VI(WO)

65-3-95

65-3-95

55-3-85



139.
140.
141.
142.
143.
144.
145.
146.
147.
148.
149.
15[).

\a

152f
153.
154.

155.

176.
177.
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Mason Grade I Y
Carpenter Grade II (O. S. S)
Packer

Tyndal

Cleaner Transport.

Assistant to Hydraulic Operator
Assistant Operator Grade I
Mechanic leather

Mechanic Grade IV

Maistry Grade IV
Wireman/Wireman meter Reader
Instrument Mechanic Grade 111
Lineman Grade 11

Commercial Assistant
Telephone Operator Grade 1
Store Assistant

Machineman Grade II W.C.

——y

Machineman, Grade ITI, W. C.

Rota Print Operator

Warden Grade I, W. C.
Warden, O. S. S.

Moulder (W.C.)

Welder Grade II (W. C.)
Blacksmith Grade IIT (W.C.)

Carpenter Grade III (W.C.)

—e

Carpenter Grade II (W.C.)

Fitter Grade III (W.C.)
Time keeper Grade 11
Gurkha Watchman Madras O. S. S.

Semiskilled workman

Coal Maistry

Telephone operator, Grade II
Mason Grade 11

Stone Cutter

Fitter Grade II. O. S. S.
Fitter Grade IV, W. C. >
Electrician Grade 11

Boiler House Fireman
Assistant Wireman

Plumber

Assistant Operator Grade II
FElectrical Fitter

45-2-65

45-2-65 1,

40-1-50 |

40-2-60-EB-1-70

40-1-50

) 40—1—501

45-2-65 |

40-1-50
35-2-55
35-1-50

35-1-45

55-3-85

Machineman
Gr.II (W.C)

55-3-85
55-3-85

55-3-85

Carpenter
Gr. II (W.C))

55-3-85

55-3-85
55-3-85
50-23~65-

50-23-65

e



178.
179.
180.

181.

182.

183.
184.
185.
186.

187.
188.

189.
190.
191.
192.
193.
194.
195,
196.
197.
198.
199,
200.
201,

+ 202,

203.
204.
205.
206.

207.
208.
209.
210.
208
212.
313.

Machineman Grade IV, W. C.
Blacksmith Grade IV, W. C.
Maistry Grade V, W. C.

Maistry Grade VI, W. C.
Fitter Grade V, W. C.

Machineman Grade V, W.C.

Mazdoor (W. C.)
Blacksmith Grade V (W. C.)

Hammerman (W.C.) r
Gurkha Watchman (O. S. S. Jl

Muffassal)

Gurkha Watchman (W.C.)
Blue Printer, Grade 1

Sanitary Maistry

Junior Attendant (Filter House)
Windermate

Pump House Assistant

Oiler

Cleaner Grade 1

Lascar Grade 1

Helper

Turbine Cleaner

Boiler House Attendant [
Store Helper/Lascar Grade I
Rest House Attendant

Tool Keeper Grade II

Pipe Line Fitter
Matty-cum-Watchman (O.S.S.)
Groundsman-A.

Warden, Grade I1 (W. C.)
Road Roller Cleaner

.

Anti-Malarial Mazdoor
Fitter Mazdoor

Coal Mazdoor
Groundsman, B. >
Store-Helper/Lascar Grade 11
Laboratory Helper (W. C.)
Fitter Mazdoor (W.C.)

Machineman

Gr. III(W.C.)
35-1-45 50-23-65
35-1-45 do.
35~1-45 ] Maistry

- Gr. V (W.C)
30-145§  50-23-65
30-1-40 36-2-50

Machinema.g <

Gr.lV(W.C"
30-1-40 36-2-50
30-1-40 36-2~-50
30-1-35 36-2-50
25-1-40 do.
25-1-35 36-2-50
20-1-30 28-13-40

27
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214.

215.
216.
217.
218.
219.
220.
221.
222.

=223,

VA

224.
225k
226.
227.

Note:—: For t

28

Mazdoor (W.C.) 20-1-25

Mazdoor
Laboratory Helper
Watchman
Gardener

Sweeper
Scavenger
Telephone Boy
Cleaner, Grade 11

Lascar, Gradell (O. S. S.) 18
Lascar, Grade II (W. C.) 20~

Nursing Orderly
Blue Printer, Grade II l
Menial

Matty-cum-Watchman (W. C.) J

18-1-25

—

Clerks in the revised scale of pay of
the imum of the scale will be taken as Rs. |

(Sd.)_/;i’. G. Row,
(Sdd S. C. Krishnan.

purpose of fixing the pay of the e

28-13-40

28-13-40

28-13-40 .

o

28-13-40

ing Lower

. 50-5-100,

(Sd.) S. K¥Chettur,
“:'[Chairman of Board.
(Sd.) '@A Vergheese,

Finance Secretary,

(True copy)
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TAMILNAD ELECTRICITY WORKERS' FEDERATION

BYELAWS

1. Name:—The name of the organisation shall be “Tamilnad

x Electricity

Federation.

Workers Federation” hereinafter referred to as the -

-

2. Objects:i—

(a)

(®)

(©)

(d)

(e)

B ()

(@) The objects of the Federation shall be:
To organise the Electricity Employees all over the Madras
State and foster spirit of co-operation, comradeship and
Espirit-de-corps among all employees under- the Madras
State Electricity Board, Licensees and Municipalities.

To co-ordinate the activities of the Electricity Employees of
the State.

To watch, promote and safeguard the rights and privileges of
Electricity employees in all matters relating to their employ-
ment, non-employment, service conditions and other
facilities.

To strive to raise the standard of living of the employees
thereby increasing their efficiency in work.

To procure for the employees better conditions of employ-
ment through collective action.

To establish institutions and organs that will cater to the
general welfare of the employees and promote their social,
cultural, educational, moral and material interests.

To give legal assistance to any of the affiliated unions or its
members in time of need and to protect them properly.

To federate with or affiliate itself or co-operate with any
other’ organisations or unjons having kindred aims.and
objects.

To do any lawful act in democratic methods to attain the
aforesaid objects.
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(I1) The Federation shall endeavour to further the afore-
said objects by all legitimate and democratic methods such
as representations, negotiations, demonstrations, protests,
strikes etc., as the Federation may from time to time decide
after obtaining the views of the affiliated member unions.

3. Headquarters :—The Head Quarters of ‘the Federation shall be
at a place decided by the State Executive Committee.

4. Membership :—The Federation shall be an organisation for the
-;;}mity of existing unions or associations of the Electricity employees. .
Any new union shall be admitted only on the unanimous consent of the
State Executive Committee on the justification for such new formation.
It shall be the endeavour of the Federation to discourage multiplicity or
increase in the number of the unions.

Any union or association of the Electricity employees under
the Madras State Electricity Board, Municipalities and private
licencees in the State of Madras whether registered under the Indian
Trade Union Act 1926 or not, shall be eligible to become affiliated
members of the Federation.

5. Honorary Membership :—Any individual elected to the State
Executive Committee as per rule inter-alia shall be the Honorary
member of the Federation.

6. Federation Year :—The Federation year shall be the Financial
year (i.e. Ist April to 31st March).

7. Subscriptions and other contributions :—
(1) Affiliated Unions :—Every affiliated union shall pay an
annual subscription of Rs. 0.25 nP. (Twenty-five nP.)
per member on roll subject to 2 minimum of Rs. 25.

(2) Every affiliated union shall pay an affiliation fee of
Rs. 5. .

(3) The State Executive Committee may decide to collect
donations on affiliated unions for specific purposes.

(4) The Annual subscription shall be paid in two half
yearly instalments before the end of June and December
every year. Non-payment of these shall disqualify the
defaulting organisation from participating or voting in
the Federation meeting or its constituent bodies unless
payment is made.
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8. Register of Members :—Inspection and Maintenance: The
Federation shall maintain a Register of the member unions and
honorary members with their names and addresses and other particulars
as may be considered necessary concerning each member union and the
honorary members.

The Register shall be open for inspection by any officer or
authorised representative of the member union on any day during
the office hours of the Federation at the office of the Federation with
previous notice to the General Secretary.

9. State Council:—The State Council shall be the supreme’ ™y
authority of the Federation. It shall have plenary powers to decide all™’
matters of administration, organisation and discipline of the Federation.
The State Council, shall be constituted by the elected representatives of
the unions at the ratio of one 10 every two hundred members and part
thereof with a minimum of one representative {for each member union.
The State Council shall approve the report and audited statement of
accounts, elect State Executive Committee members, appoint auditors
and fix their remuneration and consider all important points in regard
to policy and service questions. s .

10. State Execuntive Committee :—The Executive, management,
direction and control of the Federation shall be vested with the State
Executive Committee consisting of one President, six Vice-Presidents,
one General Secretary, six Joint Secretaries, one Treasurer and elected
representatives from among the State Council, duly proposed by the
affiliated unions. The representation shall be at the rate of one per
every thousand members or a major part thereof for each union with a
minimum of one representative for each union.

[1. Duties and Responsibilities :—

President: The President shall be the Head of the Federation
and shall be referred to and his advice taken in all matters relating to
the Federation. He shall preside over all the meetings of the State
Council and State Executive Committee and shall also have a casting
vote in case of tie. ‘

Vice-Presidents: The Vice-Presidents shall in the absence of
the President, exercise all the powers and perform all the duties of the
President. In all imporiant questions affecting the policy of the Fede-
ration, the view of the Vice-Presidents shall also be obtained.
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General Secretary: The General Secretary shall exercise general
supervision and control over the affairs of the Federation. He shall be
in-charge of the Head Office of the Federation and shall carry out the
decisions of the State Executive Committee and State Council. He-
shall keep with bim an imprest amount of Rs. 100 which shall be

recouped as and when required on production of imprest account to
the Treasurer. :

Joint Secretaries: They shall assist the General Secretary, in
the administration of the Federation and carry out the duties assigned

_to them by the State Executive Committee. The General Secretary may

\ 2hssign any part of his work to any of the Joint Secretaries. The Joint *

-t

Secretaries shall function under the direction of the General Secretary,

Treasurer : The Treasurer shall maintain the accounts of the
Federation, collect dues issue receipts therefor and make payments on
proper vouchers passed by the General Secretary. He shall be the
custodian of all valuable properties and Securities of the Federation.
He shall place the accounts before the State Executive Commuittee then
and there, for approval. The Treasurer shall cease to make expenditure
if the accounts are not approved.

The State Executive Committee shall be responsible for :

(a) The managements and control of all the business transac-
tions of the Federation. '

(b) Taking proper steps to carry out the resolutions passed at
the previous session of the Federation.

(c) Dealing with any emergency arising during the year affecting
the interest of Electricity Employees.

(d) Appointing or constituting such of the sub-committees as may
be necessary for the proper conduct of the business and in
the interest of the Federation from the members of the State
Council or from the member unions and assign such of the
functions for which it is constituted.

(e) Appointing either on fixed salary or on remuneration such
person or persons as are necessary for the proper working of
the Federation.

12. Disqualification :—

(a) A member of the State Executive Committee or State
Council who ceases to be a member of the organisation on
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whose behalf he or she has been elected to the State
Executive Committee or the State Council shall forth-with
cease to be 2 member of the Federation.

(b) A member of the State Executive Committee or State
Council who is discharged or terminated by the Electricity
authorities on account of his activities in the Federation or
the Union shall continue to be the member till the State
Executive Committee or State Council decides otherwise.

13: Disciplinary Action:—If in the opinion of the State Executive
Committee any officer of the Federation or affiliated organisation br -,
found guilty of anti-Federation activities and or corrupt practices, then~
such penalty or punishment even to the extent of expulsion may be
imposed by the decision of the State Executive Committee as it may
think fit. However, the party shall have the right to appeal to the
State Council.

(b) The State Council shall have the power to expel any member
or member Union by passing a ;resolution with two-third
majority of the members attending the meeting.

14. Vacancies :—The Vacancies in the State Executive Com-
mittee and the State Council shall be filled by co-option in the
respective meetings in consultation with the concerned unions. The
vacancies in the Office-bearers shall be filled by co-option in the State
Executive Committee subject to the ratification of the State Council.

15. Quoram :—The quoram of the State Council shall be one
fourth of the members of the State Council with minimum represent-
-atives with six different unions.

The quoram of the State Executive Committee shall be fifteen in
number with atleast six State Executive Committee members, from
six different unions.

16. Election:—The representatives to the Siate Council shall be
<lected at the General Council or General body as the case may be of
the respective unions at the rate of one per every two hundred members
on roll or major part thereof with a minimum of one representative for
each affiliated unions.

The Executive members to the State Executive Committee shall
be elected from among the State Council members duly nominated by
the affiliated unions at the rate of one for every thousand members
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and major part thereof with a minimum of one representative for each
union.

The office-bearers of the Federation shall be elected by the State
Council members by secret ballot system from among the names duly
proposed and seconded by the members.

17. Term of Office :—The term of office for the State Council,
State Executive members including office-bearers shall be one year i.e.
from April to March every year.

Fresh elections shall be conducted not latter than June.

\ a} 18. Withdrawal :—Any representative of the Unions can be
withdrawn by passing a resolution to that effect supported by two-third
members of the General Council or General body as the case may be at
the respective Unions.

19. Funds:—The General Funds of the Federation shall comprise
of subscriptions, donations, affiliation fees and other fees made by the
State Executive Committee and income derived from investments. All
moneys received shall be paid into the Bank which shall be decided by
the State Executive Committec and all expenditures will be met by the
amount drawn from the Bank by cheque jointly signed by the Treasurer
and the General Secretary. The Treasurer shall not at .any time have
more than Rs. 25 in cash with him and any single item of expenditure
exceeding Rs. 50 shall required by the prior sanction of the State
Executive Committee.

The Travelling and other expenses of the State Executive Com-
mittee members shall be met from the Federation Funds.

20. Meeting: State Executive Committee shall meet atleast thrice
in a year or as often as the General Secretary in consultation with the
President calls for. The State Council shall meet twice in the year.

21. Extra-ordinary meetings: The State Executive Committee
shall have the power to call a session of the Federation to deal with
important matters in the interest of the affiliated unions or on a requi-
sion made in writing by at-least one fourth of the affiliated unions for
transacting the specifiied business mentioned in the requision. Notice
of time place and date of the extra-ordinary meeting shall be determined
by the State Executive Committee.

22. Notice of the meetings: Ordinarily one months notice to mem.
ber unions shall be given for a meeting of the State Council and fifteen
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days notice to members for a State Executive Committee Meeting.
The notice shall contain the place, time and agenda for the meeting
which will be fixed by the General Secretary in consultation with Presi
dent and Joint Secretaries. '

23. Conferences: State Conferences may be arranged for perio-
dically by the State Executive Committee which shall fix the place and
time, for the holding of such conference and frame necessary byelaws
for the same. The President of the Federation shall normally preside
over the conference.

Besides the members of the State Council and the State Executive
committee, the member unions shall elect and send delegates to the
conferences fixed by the State Executive Committee.

24. Decisions: The State Executive Committee shall be entitled
to take decision on any issue in the form of resolution conveyed to the
members through a circular issued by the General Secretary of the
Federation.

24(1). The Federation shall be guided in its decisions on the
principle of unanimity regarding basic objects of the affiliated unions
under the Madras State Electricity Board and similar principle for such
of the objects of the affiliated unions under the undertakings or the
Municipalities.

25. Audit: The accounts of the Federation shall be audited
every vear by a competent auditor possessing the gualification required.
The appointment of such Auditors shall be vested with the state council.
The State Executive Committee shall be responsible to see that the
accounts are so audited.

* 26. Amendment of Rules : The rules may be amended, varied or
rescinded by voting for by two third of the members present at the
meeting of the State Council.

27. Interpretations: The power of interpreting these rules is
vested in the state Executive Committee and its decision shall be
final and binding.

28. Dissolution: The Federation may be dissolved at a meeting
of the state council specially conveyed for the purpose, by a majority
vote of three fourth of the members present, provided two third of the
total of the members of the State Council are present, at the meeting.
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A Happy Augury
28-2-59

Indeed it is my fortunate privilege to add this note, that the Madras

State Electricity Board in its proceedings d/ 24-2-59 has decided to

repost the three office-bearers of the Federation and members of the

Advisory council for workmen to the Negotiating Committee Messrs

M. A. Malick, S. R. Neelakantan and P. Madhava Pisharoty to their

old posts of duty at Vellore, 157, Mount Road and 157, Mount Road

respectively in the interests of cordial relationships and at a time the
-, terms of agreement dated 3-2-59 are to be implemented to the benefit of ,
\ 2l tens of thousands of Electricity men in Tamilpad. This order of the'

Board in response to the earnest and unanimous appeal of the thousands

of Electricity men for the past seven months and by the Federation, is

the first major augury after the new agreement, confirming the correctness

of the Unanimous stand taken by the State Council of the Federation

at its meeting held on 1st and Znd of this anniversary month.

It is my humble privilege to thank the thousands of Workmen for
their unflinching pursuit to forge Unity, all the Unions affiliated to the
Federation, the brother workers and peasants for their support and the
other Party to the agreement, ail the Members of the Board particularly
Sri S. K. Chettur, Chairman, Sri T. A. Vargheese, Finance Secretary,
Sri V. P. Appadurai, the Chief Engineer for Electricity and many of the
Officers under the Board. On behalf of the Electricitymen and the Fede-
ration, at this hour of relief and joy at this decision, 1 cannot but reme-
mber the Sacrifices made by several scores of workmen including the 10
a (i) brothern and the terminated serviced N. M. R, and other office-

cares of the Unions like Sri V. J. K. who are yet to join usin
rejoicing at the amicable settlement and for rededication with a new Spirit
and determination to work in this public sector industry and for the better-
ment of Tamilnad. I hope and trust that the greater Unity and greater
determination to serve better of the Employees will enable the Board
and the Federation to solve the remaining questions in the same spirit
.., of mutual discussion, and an attitude of adjustment resuliing in further _
! agreements and settlements. This decision is certainly a happy augury for ™
the Anniversary observance of the federation Day (23-2-59) and the
agreement, heralding entirely new relationships, new tasks and new
successes.

With the guiding vision of our beloved President, Sri V. G. Row
we shall march forward!

Unity, greater Unity & still greater Unity of the Electricitymen!
Long live the fraternity of the Electricity men & their Unions !
Long live the fraternal bonds of the Electricitymen and other

Toilers of Tamilnad!
Our task shall be, better Service to the People !

S. C. Krishnan
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Sr1 P. MADHAVA PisHAROTY, Sri M. A. MaiLicK
_ t AND SRI S. R. NEELAKANTAN.
e el

f $ REDEDICATED TO GREATER UNITY OF THE EMPLOYEES,
} MORE CORDIAL RELATIONS BETWEEN THE EMPLOYEES AND OFFICLERS,
FOR NEW TASKS AND BETTER SERVICE TO THE PEOPLE.



CALL OF THE FEDERATION Y
3 | _ : B} l

—FORGE GREATER UNITY
FOR STILL BETTER CONDITIONS OF SERVICE!

—IMPROYE EFFICIENCY AT WORK
FOR BETTER SERVICE TO THE PEOPLE!

—AGAINST WASTE, CORRUPTION AND RED TAPE
FOR GREATER ECONOMY AND
CHEAPER SUPPLY OF POWER!

—STRIVE FOR GREATER CORDIALITY
- IN EMPLOYER-EMPLOYEE RELATIONSHIP
Q) FOR INDUSTRIAL PEACE! 3

—GREATER POWER TO WORKS COMMITTEES
TO ENSURE CONSCIOUS PARTICIPATION
IN THE PROGRESS OF THIS VITAL INDUSTRY.

J al_\;_tha_Plg.; Madras-S.
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Detajils of Trades:

Group 1 smd 4 and B

Group II A and B

Group III A, B and C

Group IV &, B and C.

groupr V A and B

Gproup VI

s

Y

b N
\ o AL : _ s 4 ')

i
1, Die Makers 2. Pattern Makers.

1, Blectriclians 2. Mcceo Mechanics,

1, Turners, 2. Bench fitters, 3. Hould=rs, 4, Machinists.

5. Masan 0o iInspectors 7. Purnacemen 8. Stores

9. incentiyge and costing.

1, Blacksmith 2, 4s.embling 3« Press opsrator 4. fglder

5. rPurnace ~Asst, B¢ Chipping 7. Shear cutting 8. Rgiial Drilling
i, Painter 2. Bench ¥+ 3. Gglvanising 4. Inspection Helper

5. Tool store helper “

Helperse.



B

SN

ELECTRICAL AND ALLIED INDUSTRIES TRAVANCORE LIMITED KUNDR A

Gproup I
Group 11
Group III
Group IV
Gproup V
Group VI

GRALES

A
3000/0m15/4 650
2443/0m12/3075
2625/0=12/3=45
2e12/0e12/3432
2,00/0e12/3 .20
1.88/0~12/3,08

B
2:75/0w15/4w25
2025/0w12/3=45
2.12/0=12/332
2400/0=12/3,20
1.88/0=12/2386 3,08

2400/0u12/3=20
1.88/0=12/3,08
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.
37 4Watiar Workd
Inspoctor (Wator
Worlks ) o OO Sve 120w LB 5160 30w 5o 120 B 5175,

ag . Motor InspoctorIl 50-3-80 ¥ Grudo I GOm A 80mm 5 B3 5130
Gradoll 60w4=30«3B~5-100

39.Motor Choglor & o
Mator Boadar I, 5038 0= EBm 4100 - O P

40,Fittor II 60=3-90, A

4l JHochanic II. ~do- ~dom /

42 JLinouan IL. -A0~ - Om o

48,Drivor II, -0~ wdos
A4 Mistry 1IT O - O
4548lactricialn &
~ Wromnon II, ceel] O ' - Om
46 Jiranan. -l O - O
47 «Sub-3%tation 4ttone

dant & Switch Eaard

ALt 4tondant,. = O = O
48 ,Punp Drivaor. wi} Do -l O
49,Cablao Jointer II =] Om ~d o=
50.,Toolds Koopor, =} ~-d O~
51 ./\I"\'T,'L:lqn ITI. ! v (j Owe (] O
52 ,Chargzoucn 1L, 50m3=80= 33~ 1=100 —d O

63 Junior Punp
tttondant (Wator

vorka) . 60=3=90, ~d O
S54,Laboratory Agstt, !

(Viagor Works)d. 60w 4= 1, 00w 53 5= 120 e} O
55,Halpor I. £0m2=50 A0mZee 50=2w 70

56 aMotor Chack:r &

Motor Roader II. -G O~ - O~
57 eHolpor 11, 30=1u304 30=1=B504ee0ses Fresh racruits
will got a
¥ Notose Grado I will bo adiiasibhls 40 dtarting pay of
Matriculafics only. " Rse 35/m.

Tho scalos of pay for tho posts of Drasts Man I & II & Tracor will
bo tho samo as progeribad for similar postg in PeWeDae 435%te Draftsuan
will ba in the scalo of Tracar,

Tho abovo auondiwnt will sake offouct fron 1.3.56.

Tho bafafit of cno advanco incramont in tho oxisting sc&los which has
alraady bhaon allowad %o thu huldors of buove posts undor Public Works
Dopar tiont Ordor No, F.6(19)PW-ull/53 datod 24%h Juno, 1957 will bo

adjustad whilo i‘i\xing thiir pay in tho prascribed scale in accordanco

with tho dationalisod Yay Scalo Bul:s.
By Ordor

§d/~ D. Goswani
Jeputy Soeratary to Govornrmnte
& TS

- T ay

o BATASTOIN
C_r::;c. & Citer (?x”,?a:.[a:a’
YEDERATION,
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® Ref No. REW F/VI/3t4 A}C-{){“' "‘"--;t /) Jaipur, Date uaden 190,

Sﬂ@btdﬁlf P‘ﬁ
'S'l‘rri’j‘r—'B—'N'Ig
Vice : President

1. Shri Bhai Bhagwan

i

3., MangiLal

General Secretary

Shri Roshan Lal

Jaint Secretary
1. Shri Rameshwar Lal
Pandey
2. Shri Krishan Kant
Verma
3. Shri Deep Ckand

Organising Secretary
Shri Fateh Singh

T reasurer

Shri Prem Prakash

My dear Krishnan, .

I was mich plsased to hsar abalxt you and that too t
the chloame of the Hew Aga Weekly.

It was gratifying to note tha¥ yoa got soms of your
demands accfded tirough the instrumentality of an Enquiry
Commi$teee Although I have grc}n:!;hrough the repart as app:

in the goloums of the Hew “3°i but, you know, 4% cannot be
sald to be satisfying for one who i3 interested €O make a

~olose studye I an therefare to request ym to plsase send

copy of the full report for ocur comparative study.

Yo will also be glad to kmow that we have also had
privilege of ge?ting a demands Enquiry Committee appointad
the Government on which our president was also repressnted
The Committse has jJust submitted its report and the CGovern
has also comminicated its acceptance of the recommndation
I am sorry I am unable to0 send yoa the full text of the re
té you at the pragsent moment as the same 13 not readily
availables with me dbut yoq will soon have 4t and will also .
1ts exoorpts in tha solomns of the New iges, I am however
sending yoxz the list of the revised grades which vas one ¢
majar demands vwhich has been acceptaeds Plsase lat me know
reagtion as to how tt_ny oompare with yourds

It vauld not ba inappropriate to express our regrets
that you have not called 3 _3ingla meoting in tha duration



-— g

thran vaard of tho Exocutive Committeo of the All India PFederation of
Elostricity Employsese Ve are fuling bitterly that wo have wastad a ¢
sun in coming over to Banglore to partieipato in tho oconference & sua!
a numbor.Wo ¥Were vary entmsiast sbout it, but yoa have dampsndd <he:
You have beliad all our hopes. I do realise that you may not have got
gosoperation from ths Socialists but the canvening of the maeting of ¢
Bxooutive Coumittea hardly requirea ‘anye. And thore i3 no reason vwhy we
shoald not meot, = '

I hope you will st roaligse the péééntiantés of our Podaratic
and tho urgenay of raviving 1ts aativiues in tho prosent clroumstanc:
will gonvens a moeting very very Soone

1 would suggeat that tha mooting may be eanvaned at Delhil whare
Bleotricity workers will alao nou be co=Oparating a8 one of our old e«
Shrd Jog Singh has been 33}?0@%:35?:3 a8 secrotary of :he Delhbti El:
t#icity worker's Unim.z You may write to oode M or other
&oretary of the A X T U C Lor mking arrangomants far cur mseting.

Hope the propesal will be acosptabls t0 you and you will la$ ms
~abouf your reactim at yowr sarlisst,

boeli. ar aliovec Yours oommradely
)/
/0 > a /
5 g/f«,»._ .: ¢ t‘x_ 2 {Ml‘\ \_//(/u/ G

/ e 28 o T

./;/;:,1 AA \,A,f L J::‘A:_ ( MQ )~

/’ L,/
Aot Bols R dorntin: ' Che Bl g Ganoral anmtary.
), ® 4

” ~4;
74 T E s
U

o, i’gc/c-u‘ /A:a,f /“/am
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(L Prosident boe Vo
—shri A, D. Nag

Viee : President

1. Shri Bhai Bhagwan
2 ———Naremira—Fal
3. ., Mangi Lal

General Secretary

Shri Roshan Lal

Jaint Secretary’
1. Shri Rameshwar Lal
Pandey
2. Shri Krishan Kant
Verma
3, Shri Deep Ctand

Organising Secretary
Shri Fateh Singh

T reasurer

Shri Prem Prakash

M esE e

Insidd Chandpole G/até,
Ref No. REW F/VI/ - Jaipur, Date /16‘5 .

To, | /
Ths Secretary, ’

Elootricity Board Employees Union, //

Lixay i

Dear fkx friend, il

I am enclosing herewith a 1tst of grades of the employ
of the Rajasthan State Electricity Board as recently revise

for your informatione.
I shall be grateful if you kindly let me have a comple

113t of grades of your Board also for comparative study.
It would be much appregiated if ym could kindly send :

copy of the latest "annual Progress Beport® published by yo

Board per V.P.P. If the same has not bean published as yet,
the ocage with aur Board, then the list of the grades as req:
abova &nd a copy of tﬁé 'reguiati.éns framed by the Board unde
section 79 of the Indian Elsotriesity ( Supply ) Act, 1948 f«
regulating the service condition of the employees may pleas:
furnishede.

Infornetion regarding leave facilitiea may plesse bs fu

3d as early as pousiible as our dispute regarding lsave has t
left andecidnd for want of information from othor contres. I
 fore please lot us “now the guanium of the leave ycx enjoy ¢
‘every kind, casual, privilegs, sick, haXl pay cloce

Informatfion regarding other facilitiss such =s P.F, Bon
gratuity, housing, wilfars tec., may also pleased be Purnisth
at your earliest convenianca,

Hooing to heax from yon soons

v REWEfu/3518 - 25 4 §F, Yours aomradely,
" L ) - o
vr&"} v vLC-L 5‘,4; [,/ UE / Atk ‘; R T
L;““:';: A ot 34 13 - 3 s g fmy =
e '5“”2 Cetel’ ot & ot Mo By Lake)

w Ep el -an e I3 - R
% s T e “5"‘/ﬂ/ué,.(/ A-I'rdc f. ey e
Ry o & Cbhe Lfmanats : - Gemeral Secretary.
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I'n'\ulmf Ava P il
Shri A, l) N«g
Vice : P'resident
1. Shri Bhai Bhagwan
» .,  Nuwenda Pal™
s ,  Mangi Lal
(feneral Secrefary
Shri Roshan Lal
Jaint Secretary
1. Shri Kameshwar Lal
Pandey
2, Shri Krishan Kant
Verma

3. Shri Deep Chand

Organising Secretary

Shri Fatch Singh

T reasurer

Shri Prem Prakash

Ref No. REW 10/V1/

w;;{'l)aic

I am extrémely sorry that you d4id not reply to my

June, ;.

Doar Comrade S.C.Krishnan,

letter dated 25~4-1959., Any-how I have got a copy of the
report of Negotlating Gommitteezmlactrioiyy Dispute, Msdras
éirootly from A.L.T.U.C. Offlce, Hew Delhi. I have not gone
through it e yet as I have recailved it only voday, but

undoubtedly we chall bs benefitted tf‘very much by it.MerY
Al ’Im\ Th o |f’ 11 f diee Mo .f AL (‘4{(_‘ o Asde P Rl -,h-uf.b, i w"h«r(‘-h 1‘ etan gt Mo ((l(4 L
AL )\ P D Al fiamvay LLL/ av fa [‘ v M hucfu.i CHl Oty Trepndivg Coviahea ﬂ_q_f i 1 {

In my earlier letter referred to above, I have ~
drawn your gtention to the need of calling the meeting of
the Executive Committee of the All Indis Federation of
Electricity Employaes at Delh) or domewhare elss you like.
But you have not let your re=siylon known to ib.

Conmrade, being the General Secretary of the All
India Foederation, which 1ls the only FPederation of the EKlect-
ricity Buployeces, yat .in the field, you owe very heavy res-
ponsiblility to it to sae that it functions, becomaes the
rellylag force of Lhe scattered employees of the Electricity
Inductry and takes its proyed. place amcng the other National
Trade Taderations. It is a highly regraebttable fact that
not a single meating of the Bxocublve Committee has been
callad by you slnce the ilnception of the Faederation about

three yaaras back.

0'0.../2.
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Presidenl

f)are. dit I

Shri A. D. Nag

Vice : [Presiden!
1. Shri Bhai Bhagwan
. ,» Narendra Pal”
3. » Mangi Lal

(ieneral Scecrefury

Shri  Roshan Lal

Jaint Sceretary
1. Shri Rameshwar Lal
Pandey
2. Shri Krishan Kant
Verma
3. Shri Deep Chand

Organising Secretary

Shri Fatch Singh

Treasurer

Shri P’rem PPrakash

Ref No, REW 1/ V1/

Jarpur, Dale 196 |
Continuatdon Sheet eeees2/=

The MHtate of negloct and spathy on the part of
authorities, including the highest authority of the Central
Government and its Labour Bureaun can be guaged from the fact
that{} no mention of the conditlons of employment in the
Eleotrical Industry (Generation and Distribu’cion))which is
s0 vital an Industry forming the key to Nationud Development}

is made in the official papers. The attitude of the

State Authorities who have directed and immediate concern,
cannot be described in a better way than done in your report

at Page 13. 1t is sverywhere the same.

Now when almmwst in every ftate, the Electricity
Boards have come up, it has become comparatively an easy
task to secure more or less uniform scales of rsy, service
conditions and other facilities. But the condition is only
if @we wct and act in an intellegent manner. The intellegence
can be got when we meet and sxchange information 3 otherwise.
it becomes very difficult to secure even publisghed material
from othexr States ! (Your cass in point too) I have been
wrlting to the Doards but the usual raeply is that such

sort of information is exchanged only betwean the Boards.

I hope, I need not dwell on the needl of calling

You will
00.0.-/3

bhe meeting of the Executive Committee any more.
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Shri-A. D. Nag

Vice : President
Bhal Bhagwan
Narendra Pab
Mangi Lal

—

V.o Shr
"

(1}

(ieneral Secrelary

Shei  Roshan Lal

Joint Secretary
1. Shri Rameshwar Lal
Pandey
2. Shri Krishan Kant
Veorma
3. Shri Deep Chand

yourself be alive mew td its usefulness and pay your attention
to it now when you are comparabively free from your local

problems. If the meeting cannot be arranged at Delhij we

are willing to welcome you at Jailpur. My suggestion is that

ONE
an oxtended mesting of the Executive Committee inviting two

Qud tnde J3~)"f" ol
representative? x from emch Bsard not representated on the
Committee should bs called at Jalpur tenbatively in the first

week of September for which we shall have to plan right from

: a6
(Organising Secrtary nowe S0 comrade let me know your reantion very early.
Shri Fatch Singh B Hoping for sn early reply.
{e '
Treasurer 7 Cewm. J.C. Ll-'- gl o N v 4
*,‘.---f:t. g e Ay . T ! “
Shri Prem Prakash A L. 06" Padeat '}_, 2lr.e Areh -M.‘ofmfuj ours ?amra a-LY'
£, bkt Siieeh Do dres. ) - ' : U/ ~—
& f ( R, IAL)
A~ 1. €3

L

GENERAL SECRETARY.

Mo xf'w;’/w/_; S
Copies to:-

(1) Oom. Raj Bahadur Gaur, Seoretary, A.I.T.U.C.,
4, Ashoky Road, New Delhil.

(2) Com. V.G.Ravy President,Tamilnad Rlectricity Worker:
Pederation, 5, Ritfchi Strpet, Uadras 2.
(3) Com. T-R.Ganeshan, General Secrataxry, Tamil Nad

Trade Union Wongress, 6/157, Broadway, Madras~1,
Com. Gaur might have written to him to put Com.
Krirshanan in touch with me. He will kindly do

the needful eqrly
Yours j;?f/gii

_(R .
GENERAL SEGRBTARY
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ELECTRICITY WORKER!S UNION,
MANIPUR,
A offices=
Khoyathong Bazar, Imphal,

The ‘Seoond Annual General Meetiug ol the E&ectr;oity Worlka-:
Union, Manipur, adopted the following Chart~r ¢f Dumands vo be
submittod to the Faulpur Adainistration and to the Govermment of
Indiag

- P W s e & e em

1. The prescnt Pgwgr_Sghgmg in Manipur - .Support,

Under the present Second FPive Year Plan of the Government
of India, the investment in the Power Scheme of Manipur (after
5% eut) is a bit more than Rs 95 Lakhs, Only Rs 14 Lakhs were
invested in this scheme under the Tirvgst 5yr Plan, It ig, thera-
fore, more than 681% of the 1st invesiment, Out of the investmen®
of 14 Lakheg of the 1st investment, 9 Lakhg were surrendercd unuscu
for which ¥this Uuion expresses deep regretle

This

The present scheme will be bencficial to, part of the Country

2% noted belovws =

(a) Tleatrification of not only the Imphal Centre butb
also of all the important points and villages of Manipur,

(b) It will oc possible to have a step forward towards
the indusirialisation of this Yerrlitory, as electricilty is the
most important factor for industrialisation,

(e) As the soheme exltends, mmall Industries will spring
up and o a oongiderable number of un-employed persous will get
worke

This does mnot mean that the present investment is suffinin
for supplying power for industrialisation, but it will give an
inoeptive step towards the establishment of some ammall industries
in Manipur, '

faking all these factors and objectives into consideration-
and becanue of tho gehane heing stulte cowned, this Union Huppud v
this scheme and lookss upon it @as a Naltional Construction Plan,

Il Implementation of the Scheme,

It i, %0 neccssary to work out the plan and scheme properly
and officiently to achiceve the targets in time, It will not be
wise and good to chift the whole respounsibilily to the Heads of
the Deparimeuts and Fmployerss workers also should share and taoke
joint respobibility, Every citizen of the Country should toke
duc responsibility in all the construction plans of the Nation,
Forgetting the gentiment of being obedient sexrvants of the Brit -
Colonisors of the day, cvery worker should think that he is a
disciplined worker of the nation and should set hands to conziruc-
tion works alung with his struggle for belter working conditions,
higher wages and better standard of living and to bring mutual
undergltandings with the employcers and also for participation in
the nanagemel.t of the scheme democratically,

\a) It ig also necessary Lo cxpose right and left, the
Right Wing Critiaee who endegvour to destirgy the basic features
o the Secoud TPlan, Thizg wlll help to raise consoiousiness of “ho
working ©iasss :
}?OTI’OO
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Qi\\EﬁNWBwagy These basic features of the Second Five Year Plan

“=%111 be of great benefit to the great nation as a whole in the
present circumstances of India, But if badly managed and in~cfiis
ciently worked out, the plan and schemes will serve nothing but
will remain as paper works, So, we ghould Tight out corruption,
nepotiam, un~democratic functioning and bad management, This
will help to make the gcheme a Successg,

¢ oY
&

Keeping all the above objectives in view, the Ilectricity
Workers! Union, Manipur, submits the following Charter of Hgdayd
Danands and urges upon the Head of the Depariment sud Manipur
Administration and upon the Govermunent of Indla, to concede the
Demands and also urges upon them to go hand in hand with the
workers to implement the plan schemes successfully withoutl the
slightest effect to the basio features of the plan,

CHARTER OF DEMANDS,

- W s -

We degagd

1. An immediate increase of 25% in all ourrent wages as an
interim step towards the prescribing ol the long promised 'fair
wages' and reagonable minimum wages for all szpated workers such L7
as Jugalis and Weirmen, linking with The ocostZliving index,

L Immediate merger of the Dearness allowance wi%n the basic
PeY e
e Immediate extension of the "Employees' Provident Fund Ach!

Yo this establishment and raise the rate of contributions to 3
g8 1/3% of the total earningse A like amount should be contributed
%o the Fund by the Departmet,

4y Immediate extension of 'Rmployee State Insurance Scheme!
and free periodical Medical Treatment should be given to thne
workeX's,

S
V"S. Inmediate protection and Seourily measures,

6o Immediate introduction of price ocontrols of essential
gommodities and taking drastic penal actions againslt hoarders,
profitecrs and other anti-social elements and reduce the agbnora
mally high YrXi¢€f rise in prices,

.

7o Recognition of this Electricity Workerms' Union, Manipur,

8a  Declaration of Mgy Day® (1st May of every year) a paid

holiday and uumed}ate strengthening of the working force to
engble'thc eleciricity workers to enjoy gazeltled holidays ana
this will reduce the work loads of every worker,

v, 9 Inmedlate wivision of the Service Conduct Rules to
gecure for all workers full trade union rights including the
right to participaltle in peaceful agitationsg, demonstrations
and striken,

10, Immediate oongtitution of an Advisory Committee of this

eatablishment with representatives of thig Union to enable the

workers to participate in the management of the Power Schame,
Voo & B Seniority promotions

12, Immediate introduction of granting extra allowances such
a8 Outwstation Compensatory allowance, Hill allowance, over-time



(3)

over~time

allowance and winter allowance,

13, Imnpdiate introuuction of Bonus system in this establihment
14, Congtruction of g rest camp within or just outside the
Imphal Diesel Power liouse compound, wspeclally for the workers

who will take charge of «uly from midnight or from far advance
night and where-in, the workers can take rest al intervales and
can exercise their rights as trade unionists and frec citizensg,

15.947 Granting of leave and extra éllOWanCGs under the actory
Aot %o those workers who are given Auty at night,

16, Immediate appointment of a Wage Board for this establie
shmente

MM e Mm Ms W em B e T W SR v = A oW

OFFICE OF THE ELECTRICITY WORKERS' UNION,
MANIFUR,

W Setls”
Ciroular NoZ28/58, Dated the 8th 5,158,

I I

e e wes pwm e

The above Charter of Demands adopted in the
Second Anuual General Mecting of this Union is given to you 3ll
for proper study and mobilisation,

This Charter of Demands has been, submitted
%o the (*) Honourable Chief Commissioner, Menipur +(8) Principal
lmigineering 0fficer, Manipur, {3) Executive Engineer (Flectricity)
and (4) lionourable Home Minister, Government of India, with the
request to conoede the just demands ol the workerws,

Two copies of the same hpve also beeun sent
to the Ael.T.UsCo, New Delhi == one Gopy to-forwarded Lo the
by ectrieity Workers! Uuion, New Delhi,

With warm greetings,

- Q00 ta

»**QTWBIRF;§?§§. Friendly yours,
F i . 3 O'Iz\\
/e g oy 6); ¢/ Indramani Singh,
e S v =7 Secretary,
‘xl : j@/ﬁ Eleotricity Workers! Union,
N PATT Manipur,



| June 13, 1959

-\

General Secretary,

Rajasthan Electric Electric &
Water Workers' Federation,
JAIPUR, Rajasthan

Dear Comrade,

Thanks for your letter of 1llth June to
Dr.Raj Bahadur Gour.

Please send reports about struggle in

Pali, We have not heard anything from them
direct.

Com. Gour has gone away on a tour to
Mahagujrat. Please keep us inforked of your
progress of the decisions of Beawar meeting
as well as Bullding Fund Campaign,

With greetings,

Yours fraternally
{’J,jl '_ .
Mt

(K.G.Sriwastava)
Secretary
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Electricity Workers Union,
Imphal

July 1, 1959

Dear Comrade,

Thank you for your letter of 18th June
1959, enclosing the Charter of Demands.

is desired you, wo Emwxxz have sent
a copy of the pub 1cauon, ON ESI, PP ARD

ENSION SCHEMBS per VP?

#o ahail be glad t.o hear from you about
the orozress bheing sads in the vatter of
ATTUC BULLDING FURD collecticns.

With grestlhigs,  Tours fra rnally,
%
Office Secretary
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"Ralasthan Ble =

The Rajasthan Bleotric and Water Workers Fedrationm
representing about 10,000 workers of Rajasthan State Eleoiri-
oity Board and water workess Department of the Goverzment of
Rajasthan, in a recent meeting has decided to take strike
Ballot from 1st to 7th July, 1969, for the fulfilment of
cortain dema.m{la, which have mostdy been accepted lomg ago
but not implemented yet.

A ¥lash Backa

The Rajasthan Electrlic & Water Workar:;‘ Fedration
1s an independent Ynited Organisation of the Electricity and
Water Workers of Rajasthan including th7bmployees of the
Elgotricity linder tekings in the Private Sector also. The
Ministerial and class IV staff of the Electricity Board was
not the part asd Parcel of the Workers' Federatiorn but a
decislon has mow been taken to affiliatéfem elso, The first
anrual conferonce of the Rajasthan Vidyut Xeryalaya “armachari
Sangh has beenconvened at Bikamer from 12th to 1l4th July, 1959
and a forma¥ decision by the Sangh to ggt itself affiliated
with the workers Federatiom will be taken there « Previously
it was affiliated with Rajasthan Ministerial Staff Assoualion ,

the Rajasthan Eleotrie & Water Workers Federation
was formed on an adhoe basis in the year 1949- A.D. soom after
the formation of Rajasthan and 1ts first Annual €onfarence was
held at Bikaner on the 1st, 2nd and 3rd January, 1950, This was
the first State Orgamisation of workers working in any industy
or Govermuent department or undertaking;l +« This is a sufficient
Proof of the conseivusness of workders of Electricity anmd
Water Works of Rajasthan. Com, Ashraf Faupdsr was elected the
first Becretary.

Some Achievements,

At the first conference a 14-point charter of
Gemands was adopted which 1ncluded) :l.m;eara.‘!_:h.n.)1 the demands of
Unified Scales of PR Uniform Service conditions and narmane
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of service. Jalpur Uait, whioch had already served Strike
lotice on the very demands, started Strixe inm the third week
of January, 1960 which was a complete success so far as the
participation of workers is concerned but was a fallure so
far as the direct achlevemenis are concerned. The strike was
mercilefsly erushed and the rathless repression was let
loose by the Yetidel State Police. But it was as a result of
this trike an& the strikes of Jodhpur (1942 & 43) and Llkaner
(1948) 1n tho back-ground that alwost all the major demands
were accepted hy the middle of 195{. Uniform Sgales of pnay
were prespribod rapsing from Seake Rs, 150-300 in the hisuest
to Rs, 3Q-1~40 inv gthe lowgst and those ware brought into force
with roirospectivel= with effect from 1.4,1950. Permanency
of sarvice was secured by convarting all those work-charced

suuloyeos Lo nermenent cadre beope were in service on 1.4 89
A_malor achlovement %o yhich s gneclal reference must he made
was the acceptence of the depmand of weeklv Holddav with Pay
for all the employees whether permanent temporary, work
qharged or casual.

Integretion and fixatiom in the Unified Pay scales

posed a very complicated Problem before the Authorities as
well as the Federation)which)but for the tact-ful and intelle ™
gent hand-Yding by Co?. Narendra Pal{Ashraf Fa%fdar, the then
President and Sacratary respectively, and the appreciable
Co-operation of the Authorities, would have S8hakem the
Organisatior to its roots.

Ia the year 1863 é%h step forward was taken and
a new Charter of Demands, contalning the demands of Provident
Fund, bettor leave facilities)oycle Allowances, Uniforms and
rectification of flxzation amsmolles, among others, was adopted,
In the year 1965, omly after the preparation of State-wlde

Strike, these demands were accepted to a very larfe extent

Fund schome €



QLWM&J-M shri amar Duttp Napg and
Shri Damodar Moria were the Presidesmt ard Gensral Becretary

respectively during this period.
Ihe historv of the present dispuke 3-

In the year 1966, amdther step forward was taken, when
a 34.poimt chanteﬁfdemandswas adopted in the fourth anmual
session of the federatiom in-augurated by Shri V.V.Giri. Im
thee same year the federatiom took part im the Foundational
conforemce of Alll India Federation of Eleciricity Employees_
held at benglore to-be again imaugurated by Shri V.V.giri.

The 34~ Point charter of demandsimcluded the Demards
off Revision of Pay Scales, imcueased Dearmess Allowence,
P.F. at the rate of 8«4% 1m-cluding Dearness Allowencq’better
leave faoilitieg}Gratuity Scheme,Bonous’Free Housing, Electricity
And Water Btc. Acommettee under the Chairmamship of the Chalrman
of Rajasthan State Electricity Board was formed in July 57,
which imcluded the Presidemt of the Federatiom Shri Amar Nggﬁf
Nagg also as ome of the members. The commettee itself was ;;:g
‘formed when the Strike-Notice was served.,amd it was required

to submit 1ts recommendatioms with-im ome month.. The comméttese

‘ tls Auperk
took about 14 years for its delmberationsand submitted eheir ;%;wh

rt in the month of October, 1958. The Govermmemt has since then

communicated their acceptance of the recommendations of the
commeéttee,
1. Revlsion of Pay Scale:

The following scales were prOpOQSed by the conmétte which

have been accepted by Govermment Fhfséwill taks efrect from

1.3.56
Se¢ s

I. Helper II (Fresh recn
T [Cleer aoove Saile.) Uts will get a starting Pay of Rs, 35/-
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8¢ 40P 5O 2me /
1. Helper I \/
2. Meter checker and Meter header II
gcale IIX, Ra. 60-4-80-BEi-5-100
Scule™A. RS, 60-4-80-5-100~ER~130

Notet= Those to whom Scale 1II @pplies will be in Scale
III A if & Matrioulate,

1. Meter Imspector I1I.

2. Meter Checker & Meter Reader 1
3., Fitter II

4, Mechanlic 11

5. Line man II

6. Driver II

7. Mistry I1I

8. Blectrician & Wire mam II

9. Fireman.,

10.8ub-Station Attendeat-anrd Switch Board
Atdend-aut.

11. Pump Drivers.

12, Cable Jointer II

13, Tools Kesper.,

14, Artisan I1

15. Chapgeman II

16, Junior Pump Attendamt (W.W.)

17. Laboratory Assistant(W.W.)
Scate IV, R8s, 80-£-120-ER-5-175,

G

1. Forenan III
<. Head Electrician & Line man II
o. Clhargeman I
4. Radlo Machnie
S. Meter Inspector I
6. llter Tastar & Meter Repairer II
7. Gate Sargeant.
8, Surveyor & Estz;in;ator
9. Fitter I
10. Mechanic I



11. Artisan I

12. Line mnan I .

13. Driver I beT cat

la. Mistry Il

156. Electriclan & wireman 1

16. Assit. Turbine Attendant

17. Boiler Attendant.

18, Cable Jointer I

19. Welder II

20. Senior Purp Attendant (W.W)

21, Junjor Fifter Attendont (W.W)

22, Pump Driver I (W.W)

28, Water Works Inspector (W.W)

Scale V. Re, 110-5-135-E3-10-225,

1. Foroman I1

2, listry I

3. Turbine Attarndant.

4, Meter Tastor & Repairer 1

5. Senlor Fifrer Attemdant.

Senle VI. Ri, 150-10-220-EB - 10-200-124-340 7°°
"L, ¥Fero man T

2. Borlng Operatcr.
gonle VII. Bs, ©0-5-120-BB-10-020-E0-124-300
1. Read Smith

2, Nead Lineman & Electrician I
3. Inchargse Armatvere ¥inginz Shop
4

%s Englneering snhordinate.

Lol

6. Oversevr,
6. Sub-Ovarsear,
7. Woelder I
®. Provident Fund.

The Contribution to be made from the 1l8th
May, 1968, when the &aployeces P,¥, Act was amended
making it applicahle to Government industries, shall

be based on basic wages plus dearness allowance but the

rate of contribution shsll ke continue 4o he &M,



(

3. thgmwﬂ
"7 phe Federation felt that hardship has resulted to

thosehctualiy employed between those two dates as they were

not couveled by tae fixution scheme. Cases should be examimned

by the Cunairmun and appropriate orders passed by the campetent

auth::rit:y.)J

4. Guidonation ob old work charied SQEYVACQ.

"The Kederatlion representative stated that in Water
works and Power House, there are employecs who have been
working for several yeers on work charged basis though they
have vsen per Loviing duties of a permanent natwvre. These persons
at the time of retirement willl gefno benefil,cee.s..

The cousittee fe@ that it will be a great hardship 1f some
sarvice beounefilts do not Aacé@e to such personnel ofi retirement
ab tic and of a4 Louy service. The grievance 1s genuine and
deserves carelul consideration',

8. Froc Yousinis~

m....lt will be necessary to specify the individual
workors or class of workers who Will come wilthin this category

and thus be emtitled Lo this concession",
6. Anendment of Louve Rules,

"The only outstanding demand wgs that the linit
of accumulation of leave should be 90 days imstead of 30 days...
while the committee does not recommend immediately any action
on this polnt, iInformation should be collected from all states
or Electricity Boards...™

The demands of Bonus, gratuity, free electricity,
Uniforms to all workmeon could not be accepted as the Board was
rundng in losses and the demands of increased Dearness Allowance
and Participation iIn Managemsnt were left to be decided by the
Governument as they were goneral questions.

Now it is preciously for the implementation of these
recommendationsof the Demanis Enquiry comaittee that the Executlve
Committee of ths Rajasthan Electric and water workders? Federation
1n 1ts weeting dated 15th to 17th, 1959 held at Rholpur had to


owan.ee
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take the decision of taking strike ballot. —
Although the Govermment has cowmmunicated their
acceptance in January, 1859, no action has been taken by the
Board or Water Works Department as yet. Thus the domands
placed before the authorities in 1956 nave not yet been impleme=
nted and the patlence of {he workers is exhausted,
The decision over the strike ballot will be taken
by the General comncil of the Federation which is scheduled
to meetl on 12th July, 1953 at Bikaneyr,



ThamILhey LLLECTWICITY WORLERS' roDudAT IO
5, kurumuwis seicken S5t., waaras-
Presidont:
V.G. uw Bar-at-Law. Ut . 20-8-105¢

Pinod anblUsb COnrakbELCE AT MLDULAL-106th bo
Leptember 1959.

Te: . o o e
Sri S.Ah.Dange,il.i’,,
General Secretory,h.l.T.U.C., \
L kshok lwed, lew Delhi. \_~

bear f{rienc,

Whoihg HEPTY To 1nVICL YOU to Lbhe Mirst hnnual Counference
of the lamilns ¢ Llccbricity Jorkers'! [‘eceration founced &t nedresd
on 23-2-1956 to be held ab medurai setween lOth end 19th i
Scptember 1957, B

v ———

Je hope you +re swere tuat the Federation is the only uvnjited
Trade receration in Tamilred, to whicl all the 22 unionsof Elec-
tricity omployces in the St Lte ore aftilieted wit! & membershio
of more thon £2,000, GStoon -fter the formation of the Pederction,
it paved the way for the constiltution of ¢ hegoti-tin: Comwittee
hecaded by & jJudicial officer «nd with e~ Ual r\pre%entotlon for the
Board ond the worknen end aiter strenuous period of discussions
over six montbks,the report of the Committee with agreenent oi the
Cheiruwen enc the workers repregsentatlves on eleven issues wes sun-
mitied to Gov.ornment cf ledras.

sgein Lhe Federacion Look the initietive in accepting the
Code for ‘disciplive in Industry cnd held discussions with the
Government wnc the soard ror over three wmeonths end signed the
oo reement with the Soard on 3.2.759. [he sgieenent, besides
the scrction ol’ rise in tle wnnual weae Bill by cbout 53 Lekts
{L4%w) and certain Pfrede Uniiorn rights has been first of its kiad
end has laid the besis for sval cordicl cmployer-employee'reletion-
ship wnd for peacetul 1rogiess of this vitel industry. Thus the
first hnnuel Conference is beins heid a.ter such united erce: vour
of the Lhoussndc of employees

The motto of thie employees and the rederation hias beer
for improvemcrt of the conditions of service, greater ellieilculy
aud better service to the people.

We once agein extend to you our cordial invitation te
attend the confcr ence an offer us your veluable &nd fraterncl
[ZRERE) -utvon(_,Po

In conrection wath the l'irst Annusl Conference, we cre
bringing out & SOUVLLIL wmaeinly devoted t¢ the wiectvicity
Industry end the movament of %he workmen. May we reguest you
to send us your message to the cause of the oLuCTalCITYMLk,

Thanking you,

Yours [fraternally
,S. C 5 /",/(LA(((‘ fe LA

(S$.C. hunlSHillhk)
GJ_‘;NJ"J“}\.‘L: SJ.’JClLLJTAF\,Y .
P.5: May we re~uest you no send vour fraLernsl nessage S0 ¢S Lo

cach us belore >th uppbenbor since we &rc desircus of nublishing
— —— R/{/L
Lhe message in our oonvenlr 7 p»k/ }\yJLL“”‘
- { £ & L\/—\-&v\~
4 ‘_‘ ) . .

LS
-
“



APPENDIX TT.

GOVERNMENT OF RAJASTHAN
Public Works 'B' Department.

No.F,6(1.9)Pu/En/53 Day { 24th August,517
QORDER )
The workers of tho Electrical and Mechanical Department
and Water VWorks Departuent have submitted a rmumber of demands
to the Government, It has been dedided that these demands may
be 1litked into by a Committee consisting of th ¢ following i=-

1. Shri X.,P.U, Menon, IAS, Chairman,

Rajasthan State Electiicity Bnard. Chairman.
Ze OChief Bnpineer, Elec. & Mech. Member,
3. Sunerintendine Enginner, Health, Member,
4. Shri D. 3. K. Vyas, Dy. Secretary(Finance) Member.
5. Shri V. Muadgal, Dy  Secretary (PWD) Menber-Secy.

The Committee would examine the demands of the workers and
put up ¢ oncrete praoposals to Government indicating clearly
the finarcioal implications of their recommendations within
a period of one nonth.

Sda/ -~
Secretary to the Governmant,

- ——

GOVERNMENT OF RAJASTHAN
Public Works Department.

No.F,6(19)PW,EM/53 i Dated Jaipur the 8th Nov. 57.
RQfR D E BR.

In furiher modification of this Department order No.F.6
(19)PW/E&"/53 dated the 24%h Mugust 1257, Goverament have
beon plecas cd to appoint Shri A.D. Nag, President of the
Rajasthan Ilectric and Water Works Federation as a Momber
on the Commlttee constituted for inquiring into the demands
on the Rajasthan Electric and Water Works Federation,

Bg Crder,
3d/-

(Z. S. Jhala)
Secretary to the Governmetat,

Copy fio =721 toi-

Lo Shri K.P.U. I n, IAS, Chairman, Electricity Board,

2¢ Shri K. N, wcoargave, Superintending Engineer, Health,
Rajasthan.

3, Shri D, K. Vyas , TAS, Deputy Secretary, Financa,

4 o Shri V. Mudeal, H55, Deputy Secretary, P.W,Department.

5 « Shri A,D, Naga, Presid ent, Rajasthan Electric and Water

- Works Federation, Jaipur .

6. The Sccrctary, Rajasthan Electric and Water Workers
Federation, Jaipur.

_ sa/-
Seecretary to Government
Public Works Department.
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R4T IONA4LISAT ION OF P4Y SCALES ( For similar Postg &/or G&ag 3 in
+ DPJW.M, )
(] .Lb 3t I Oe C .
RV IsioN =
Siilny Similar P. W.Ds

D,oonda Couuinto

Existin-
Grads.

8+ No, Dasisnation No,

s Gradag Pogtig,
xs Foronan I 150w 102208 15@-10-‘22033 150m10=220 150=5+220
10=300 10~250m12% - LEBal0=250 BB 10=250

350

110-5-13513
16-225

124=350 134

110-5=135
43=10-225

=325,

110-5-135
aB-10-2205

100w 5= 1 50 B3
10-200

V]
.

Forgnman I1

30-~5-12043 80-5=120-
H=175 SB3-5-175,

3. Foranwm IIIL. 30=-5-1380- .3

5=150

30~ 5-120- 33
3~17:0-10~200

100~ 5= 150~ 33
10- 200« 53-10

00= 5= 1850 =
10-326. DBwl12¥

O0=5=-125
25=10-225

4¢ Hhad Sizdt s

300 300 sB-12% -300,
5. Hde Linanan
and Sloctrizion. I, ™ 6= = Nile
Ga I/C srrctour
Windin- Sone <do- ] e - -G

S0m H= 190~ T3--
O= 160

30- 5= L 20-25-
8=150-10-200

) )0- )—1 U— S (50"0"120"['}3

7. Hde Zl:ce &
a l/”? J-l?d-

Linonan Il
8+ Charzoman I =d o (] D= - G- -do.
o« utcrdiniiue 100=5-150-30 90-5-125-00 O0- H=125- 43 90=5-125-13
I 10-200~10- 10=-03 5.3 1’1" J.O-_J D=5 10-;225— G-
300 300 125 ~300 12::-300
B0=5=120~335 110=5m135-250

9. Ui

11X

10. 4 Misary. L. 120 5-170" h0-225 - -
11. B« Tarvdno.

abtondant. - 0= ~do~ _ - -
11, Borin~ oporator 150~10~300 - - -

Ce.Wircloss On:rator.
185 o milo pll e ' ,
P.W,I. II,

15 e WS s S
Radio M conic. 00~ H=120.. 55
5-160

Sary asg T

=B 12000
H5=175
or it 9

OO~ 6—120-—_“)' L)O" )—-120
S=dL 75 Giom=5=175
ge Eaydncn s Ing Ba)

e OvargonT. ; 1d 10 (

321 Ovarsosre.

19. Hde Draftc icn e 100=5-150- 175 <10-975 175-1C~275 175=-10-276

G- 10=200 e 12%E 350 2=12% =350 w125 «330
JJ=10=300 +
‘ 265/= N0,

20, Oraifisoon I. ~do-  Cnioe 30P0 ) Uxdstine roads 49 100=52150-
(03 5 R Sl ) ax-10-200-

.4 )—10-—300

21le Drafisnan IT. B0=5- 1 20= % 530~ =120= 353 80=5=120 50 5= 120= 5L

5=160-

22«L85iatann
Draltsnans

50 Lim GOw 1373

H-1.20

23« Tracaor. =

o=160=10-
200

3=8=1350-

10-200

50~ .r"(g(-)" )—1(\(.) O. —‘1"80-!3

33m 5130

l ll'-]’

100w = e
130,

£=160-10~1-
200

60~ 1-80 =5=
L0O0=E0= 5=
130

srods to coneinude
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S. lio, DuderiptionlNo,

RZVIS

Gxistine

I ON

Grado Shiilar Grados Sinilar Pos1;.s. Po Wb
24, loter Inspector I 504 O0mbEB 60w 4w O0= e —
5120 5w 100w EB=
5130
25, HMotor Inspector II  50-3-E0 50-3-80-EB
3ee 95 5100
26+ Motar Chockar 50=3-80-uB 60—43-8023 -Ome
& Motor Reader I 4100 100Ei3+- 5= 130
27« Motor Chuckar 40-2-60 40= 2= 50=270
& Matior RoaderlI
28, Moter Tastor & 120~ 5-170 110-5=135-~0U8
Moter Ropairor I 10=-225
29 ~do- 11 80=5=120EB 80=5-1208B=5 80=5=120E8 805120
54160 186 5175 LEB= 5175
30, Ciata Saarpant -4 0 ~d O -d O -d o=
31l. Surveyour & - o 80=5-120-8 80=5=120EB 80=5=120
ot inat or . 160=10=200 8=lB0ml0n @8alG0=
200 10200
326 Fitter I 00~ 5-120EN 80=5120=-EB 80w 5m120EB 800 5120
5160 5175 5=175 EB=5=175
33. Machanic I - O
34, idrtisan I = Ome
35e Linernuan I w10
3G, Driver I - O
37. Mistry II 90-5-120 -Jo= wd O wd Om
38¢ Blucte & Wiraman I 90+ 5= 120= 5= 160 =do= =d o= =d O
39, Asstt Rurbitt. 905120 -do- =d Om ~J O
40, Boilor Attondant 80=5-120m5=160 =d o= = Om =d O=
41, Cablg Jointor I Nw5=120-5-160 ~do- =g O =( Om
424 Wolder II 80=5-120m=5=160 =d o= ~d 0= =d O~
43+ Chaonist &
43855 «Chondss - et - —
44e Fitter II 60~3~90 G0~ 4=30=-ER GOm4dmB0m GOw4=30RER
5100 100 5=100
454 Mochanic II w(] O =d O= = O e O
464 Linonan II =} O = O o Oma wd Om
47. DI‘iVGI‘ II -»dO— —-C]O— —do- -do—
48, Mistry IIX - Om O Y [ o=
494 Blocte & Wirenan II ~do- -d o= = 0w s o™
50, PFirenan o™ ~d O= =d On s fo™
510 S’L. SBA -stﬁ —df)- -d()- —dO—
52+ Punp Driver ~d 0o~ = O wd O vl Om
53+ Gabla Joinver IT = O = O ~d 0= = Om
54a Tools Keopar =] O ~-do- ~d om =d o=
55, Artisan II e} O =d O~ : =d O wd om :
56+ Chargoman II 50=3=R0wde  GOm4n80=TBmT GOuldnB0mED GOm A GO
100 JOO~EBmG=130 5ml00mEBe5=130 100wElm
: 130
57« Holper I 40~2-60 40 2:G0m2mT0  40e2m 5002070 40m2e 50270
58+ Holpor II 30~1-40 30-1md 522055 30mled5m2m55 30mled5unb5

NOT @S2~ 1e Co» t0 continuo as adnissiblo at prasualite

2+ Bducational qualificationg prascribod for
pariicular posts to continuce
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REVISED SCALES OF PAY PROPOSED BY THE COMMITTEE 3
FOR THE WORKERS OF THE ELECTIRCITY BOARD (FORMERLY
BLECTRICAL & MECHANICAL DEPARTMENT) AND THE ///
WATER WORKS DEPARTMBNT, : P4

Scale I- 30-1-50. | L
1., Helper II (Fresh recrnits will be starting
pay of Rs. 3  1in the above scale )

SCALE II 40 -2-50-2-

1. Helper I
2. Meter Checker and Meter Reader 11,

c 11 60-4-80- [B-5- 100,
SCAZE TIT A- 60-4-80-5-100-EB-5-X% XX¥ 130,

NOTE : Those to whem scale II1 applies willl be in scale IIT A
if a Matelculate.

1« Moter Inspsctor IT.

2« Motor Chockar and IMsvar Reador.

3. Titter II.

4, Michanie 11

He Linoman II

G . Dl‘ j.‘.’ \'jl' T I »

7. Mistry III -

8. wloctr ician and Wircmon II

9. Fircnan. ! :
10. Subh Station atsondant and Swiiseh Soard 4% %cndand
11. Puyup Dirver.

2. Cavls Jointor.

13. Tools K:upar.

14. Artiisan II.
15. Charsoman II.
16+ Junior Puup 4ttcndant. ( We W. ),
17. Laboratory Gssistance ( W.%. ).

BCALE IV 60w 5-120-38=5-175,

"l. iforaman IIT
2e H-ad Tloctrician and Lincran IX.
3. Chargenan 1.
4. Radio Machanid.
5. Motar Inspector I.
6. Motor Tustor and Moter Ropriror II.
7+ Gats Surgocant.
3« Survayor and dstimator ( for the clucgrical and
e Michanical Dupartmiont onlye)
10 Mechanice I.
11, Adrsdsan I
12. Lincuan I.
13. Drivyr I.
14de Mistry II.
55 Llcetricaln and Wiraman I.
16. 4sstts Turbine ttandant o
17. Boil.r 4thondont.
18. Ca%ly Jointor.
19. Woldsr II.
20+ Sonior Puin attondant (e W.e ). -
2l, Junior Filtor .ttondant ( W. . ).
22« Puup Driver I (We W, ).
23« WYator Works Inspactor ( V. . ).



\ ;y,) September 2, 1959.

The General Secretary,

Tamilnad Electricity Workers Federation
5, Aurumuga Naicken Street,

MADRAS-2,

Dear Comrade,

Thank you for your invitation to Com, S.A. Dange
to he First Annual Conference of the Tamilnad
Electricity Workers Federation to be held at Madurai
from September 16 to 19. It is regretted that he
want be able to attend the same as he has gone
abroad.

I take thls op@asion to greet your conference
on behalf of All Indla Trade Union Congress and send
you best wishes of succeas in coming strdggles.

With Greetings,

Yours fraternally,
lf/‘.'r,"_',‘
“7N
( K.G. SRIWASTAVA )
Secretary.
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BRIEF NOTE ON THE DISCUSSIONS HELD BY THE =
CHAIRMAN WITH THE REPRESENTATIVES OF THE :
RAJLSTHAN ELECTRIC AND WATER WORKERS =~
FEDERATDON ON 8th AND 9th SEPTEMBER, 1959.

A e K K AT
& - ’ __.I/

Present:

1) Shri K.P.U. Menon, IAS, Chalrman,
Rajasthan State Electricity Board.

2) Shri Sohan Lal Khindaria, He could not attend
Accounts Member, Rajasthan the meeting on Sth
State Electricity Board, Jaipur. September, 1959.

3) Sklri VO Mldgal, R.S.S.,
Secretary, Rajasthan State
Electricity Board, Jaipur,

4) Shri Narendra Pal, President. Representatives of
the Federation.

5) sari R.L. Pands, Jaipur, ~do-
6) Shri Damodar Mor;a, Jaipur, =d0o-
7) Shri TFateh Singh, -do-
8) Shri Shyam Kumar, Bharatpur, ~do-

9) Shri Krishna Kant Varma, Kishangarh, =-do-
oAk

The discussions held were on the basis of
the demands put forward by the Federation as per their
General Secratary's commwnication No.REWF/VA dated the
2nd July 1959, Part I of the demands related to the
inplemuntation of certain declsions already taken. The
matter was accordingly discussed on the basls of various
items included in the Demands Inquiry Commlttee Report.
B0 It was brought out by the Representatives of the
Federation that the implementation of the decision realting
to the inclusion of Dearness Allowance with effect from
18th May 1958 for purpose of calculation of their contribut-
ions to their Provident Fund has not been implemented and
that it was not necessary to wait for any further orders
from the Government in this behalf. It was emphasized by
the Administration and agreed to by the Labour
Hepresontatives that this scheme should be enforced at
every Station and that the Statements of Accounts should

also be sont to the contributors at fixed intervals for
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So far as the application of the Scheme and the Statement s

of Accounts are concerned it was decided_that the Accounts

Member would kindly look into the matter. (Action: Accounts
Member).

Demand No.2,- Fixation in the Revised sz Scales.

A D,0. reminder should be issued to all the
Unit Officers to send the Statements and a time 1limit
should be fixed. Finance Department should also be
reminded (Action : Secretary)-

Demand No.3.~ Fixation Anomalies,

A complete list of the persons involved
should be submitted to the Chalrman early. The Labour
Welfare Officer will vilisit Jodhpur and Bikaner for
gotting the required information and 1 clerk each will
be deputed to smaller stations where from information 1s
not received. (Action Administrative Officer and Chief
Engineer).,

Demand Ho,9.~ Filling of‘vacant posts,

The question of filling of macant posts was

brought up by the representativeé of the Federatlion.
The mattor was discussed and 1t was indicated that a
Committee should be set up to examine this question.

If necessary the repraesentatives of the Wbrkeré could be
agssoclated with the Committee. (The Chief Ingineer to
put up proposal). |

Dema 5,~ Lstablishment Code,

The Labour Velfare Officer, Jaipur to put
up a Draft as early as possible. The Draft could then be
considered by a Committee. In this connection attention
was also invited to the action taken by the Water Works
Department. (Action: Labour Welfare Officer).

Romand No.12.~ Non-Technical employces working against
Technical posts.

A D.O. letter should be sent to all the
Superintendents and Executive Engineers of the Power

Houses to send the lists of such persons. The Labour
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aind find ocut the facts on the spot. The local branches of
the Federstion will help in getting this information
compiled (Action: Secrotary and Labour Welfare Officer,

Jaipur),

Demand No,23,~ Condonation of old Worlk Charged Service-

The matter will be exumined by the Chairm%n
as soon ag possible,

Derand No,17,- Deayness Allowence to merpe in Pay,

Ordeors to igwue lmmedistely after consultation
vith the Accocunts Membar. (Action : Secretary).

Demand Yo,18,~ Free lousing.

The matter was generally discussed. It was
pointed out that unless any particular category was
speifically declared as covered by the definitlion of
emergoncy staff the question of granting this facility
d1d not arise. If and whore the class of such officials
1s determined, the motter could be examined further,

Demand No,19,~ Free Supply Electricity,

The Union representatives agains brought up
the case of Tonk and Kishangarh and stated that they would
pay the bills for consumption with effect from 1lst Sept.
1959, Tae last date given to them was lst November 1958
and 1t 1s not understood how the recoverles were not
enforced by the Superintendents ofthe Power Houses concerned.
Meanwhlle the.representatives of the Tederation agreed that ®he
the payment of bills for supply of electricity will be made
with effect from 1lst September 1959, where such payments have
not yet becen started. The problem according to the
reprosentatives of the Labour restricted itself to the
Stations of Kishangarh and 1‘onk. (Action: Chief FEngineer).

Demand No.20.~ Amer.dment of Leave Lules,

This was left for the next meeting. The

Secretary to put the case to the Chairman before that.
(Action: Secrctary).
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Demand No.24,-~ Uniforms.

The revised recommendations of the Chief
Engineer have not yet been received. A Committee may
be formed for the purpose and actlion expedited.
(Action s Chief Engineer).

Demand No,25,-~ Festival and Paid iolidays,

Further instructions from the Government have
not yet been received. The question of Jaipur Unit
was brought up by the representatives of the Fe&eration
and it was oxplained to them that in vliew of the unanimous
decision taken by the Demands Enquiry Committse to which
they have also a party it was not fair for the Jaipur
Unit to make an attempt to re-open thils dquestion.
The representatives of the Federation stated that in the
case of Jaipur Unit some speclal consideration was
necessary. On behalf of the Board the Secretary indicated
that reopening of issues alrcﬁdy decided by the Demands
Enquiry Committee would lead to serious complications.
The matter was discussed and it was decided that the
decision of the Government should be awaited.

Demand No.3l.- Leave Statements.

The Labour Welfare Officer, Jaipur %o se that

all the forms are got printed and svpplied, where necessary.

(Action : Labour Welfare Officor, Jaipur).

The other demands discussed weres-

Adhoc _ingreasec of Rs,5/- from Ist October, 1958,

The adhoc increase of R.5/- from Ist October,

1958 was reported not to have been pald to some of the
staff at Bikaner. The Labour "elfare Officer, Jaipur,
was asked to look into the matter when he visits Bikaner,
(Action t Labour Welfare Officer).
Welfare Qrant,

The Labour Welfare Officer, Jaipur, to put
up a note imediately. It was expalined that the provision
in the Budget should be utilised to the maximim extent
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providing more fundd under this Head should bas exagined
by the Chief Engineer when formlating the proposals for
the next Budget. ( Action : Labour Welfare Officer and
Chief Engineer).
spita acl al Staff:;-

The question of Hospital Staff (Technical)
at Jaipur has already been referred to the Medical
Authoritles and there it no objection to the transfer of
these euployees permanently to that Department. The
matter should be pursued with the Madical Authroties. The
question of similar staff at Bikaner should also he
examined and mport sent to the Board's Offiice,
(Action :~ Chiof Eagineer).

-ansfer of Technical O Lo Constru

Since a number of new poer stations are coming
up new staff will have to be recruited. Where existing
staff is found sultable for a particular Job opportunity
should be given to such staff. (Action; Chief Engineer)

The question of extending amentlties enjoyed
by the mgular staff to the Cohstructlon staff was discussed
and it was agreed that it was not possible to treat the
two tyres of staff at par. But where a member of the
regular staff 1s transferred to the Construction side, he
will - continue to enjoy the facilities so far enjoyed by
him as a member of the rcgular staff except any special
facility provided for any particular station.
Staff taken from Private Owned Power Houses,

It was explained that no staff from Sikar
and Phalodl Power Houses was taken orver by the State
Electriecal and Mechanical Department. The two Power
Houses were taken over after they were closed. The staff
of the Sirohi Power House has already been taken over
by the Electricity Board and the qudstion of including
them in the integrated set up of the Electricity Board
is under examination. Action is possible only after full

Avamd s b 3 o,
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In the case of Kuchaman Power House it as
brought out that the staff was not allowed R.5/-~ adhoc
incremsnt. This Staff is mostly from the Private Company
on thoss behlaf the Elactricity Board is running the Power
House. It was agreed that in view of the low pay scales
the question of grant of adhoc increase of .5/~ should
be considered by the Board.

If there were any sultable persons availahle
from Phalodi Power House and if there were any vacancies
under the Board they could be crnsidered for fresh employmeit
It was agreed that there was no obligation orn the part
of the Board to take any person from these Power Houses
in Board's service, |

As regards the o0ld pending pension dlaims
the Accounts Officer (Fands) and Accounts Officer (M)
should exanmine the question and put up a note,

The quostion of postponing snnual increments
in case of employees ppocceding on leave without pay will
be further examined, (Action i1 Secretary).

Efforts will be made to settle Pension and
Gratuity claims as early as possible, Instructions to
issue from the Accounts Branch. (Action : Accounts Member).

It was explained that the question of framing
the Discipline Cede and Grievance Procedure was under
consideration of the Board. The practice im other Boards
18 belng ascertailned.

The other demands included in Part II and
Part III of the communication referred to in the
beginning of these proceedings were not discussed. It was
exapoindd to the representatives of the Federation that
1f we could implement the existing decisions it would be
a great advacne in ltself, and any additional Zumnx demands
if taken up at this stage were likely to delay even the
implementation of the earlior decisions. It was further
exaplined that the Demands Enquiry Committee was set up

at the instance of the Vorkers ©o meet long pending
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demands &£ and it would not be in the fitness of things
to put up further demands immediately after the first
sot of demands were disposed of by the emands BEryjulry
Committee. This view point was appreclated by the
Labour Representatives and th:s matter wns left ovaer

for discussions, 1f necessary, at a later meeting.

No .REWF/6G Dated the 17th October, 195C.
Cory forwarded to:i%-w'g,,.n--q/;h 7oA

1, The

for cenfirming the above minutes or

findlng out discripencics 1f there
is any.,.

]
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October 2B, 1959

Dear Com.Krishnan,

Recently I had been to Jaipur and
there I met Com.Roshanlal of the Rajasthan
Electricity Workera Federation. He
complained that he had written you several
letters re. functioning of the All-India
Electricity Workers Federatlion and
about holding meeting of its Executive
Cormittee, etc,, but did not get any
response.

The Rajasthan Federation is an
active organisation and it will be good
if you can keep in touch with them
regularly.

With greetings,

Yours fratemally,
7 LA

s { | .~a
(K.G.Srivastava)

Com.3.C.Krishnan,
Genemral Secretar

v :
Tamilnad Ele ct.ri.c{cy Workers Federation
ladraas

Copy to: Com.Roshanlal, Jaipur

Com.T.R.Ganesan, General Secretary, TNTUC
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