
r -»ort and R jcO-uno ,; ions -j-.. t saa ,. .z-o
appointed to examine the demands of the Rajashan 
EXoc.tr jc al a.hd Water WorkQTff—£o.c|,pratAQU•

TLuan CWo^s'

. Certain demands, had be*cn formulated and pl.-ced ?efore

the Govt . of Rajasthan by the Rajasthan Electrical and Haar 

Workers Federation in Hay, 1953 and had teen under tho 

consideration of the Government for sometime, t list of 

the de,.lands is attached ( Appendix I ). Several meetings 

had boon h/ld between the Representatives of the Federation 

and the officers concerned of the Govt, and’the demands had

• boon discussed front inn toto-

2. 4 ft or the formation of the Rajashan State Electricity Board

a Committee with S r i K.P.U. Hamon, IIS.? Chairman, Rajashan 

State Electricity Board, as Chair inn and the persons 

mentioned below as Members was appointed to examine the 

demands and $ to submit a report together with recommendations 

on the...various demands

1. Shri N.J.Balani, Technical Member - cum-Chicf Engineer.

2. S ri K.N. Bhargava, Super intending Engineer, Health.

3. Shri D.K.< Vyas , I4S., Deputy Secretary, Finance.

4. S ri A.D. Wag, President of the Federation 
roprosontating the workers.

5. Shri V.Mudgal, Deputy Secretary,. As Member-Secret .ary. 

t copy of the order appointing the Committee together with 

a supplementary order, is attached ( Appendix II).

3. The Committee held meetings on the 30th November and ho 

23rd, 24th and 26th Dec . 1957. Shri D.K. Vyas attended ha the 

moating on the 30th November and the further mootings wore 

attended by Shri D.D. Goswani, Deputy Secretary, Finance 

Department. further meeting was to bo If Id on she 27ths 

December, 1957 which, however, could not bo held owing to 

unavoidable absence of some of tlu Members . Thereafter the 

Committoe could not moot for various unavoidable reasons till 

the 24th Sept. 1958. The ronsons vjnr •

EXoc.tr
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s it t in z s on the 24th and 25th Sept. 1958* During the 

sittings of the Commi'.jtoo from the 30th November to t ho 
r

26th December, 1957, the conclusions and recommendations 

wore recorded simultaneously* During the sittings of the 

Committee in Sept. 1958, these conclusions and
J'A1 '• " * 1 n

roc omr.pndgtions-worn' als o r eV lews ’in t ho light of the latest 

position and ths Commit too ’ s final conclusions \nd 

recommendations are contain id in the following paragraphs.

4. The Committee would like to pl jce on record its 

appreciation of the great hjlp received from Shri V. I'iudgalf^ 

Member - Secretary'of the Commit t jo , in examining the 

various demands in the light of the Bules and Regulations 

and the various orders and decisions of Govt, from 

t imo toe imo *

The main questions before the Committee in December, 
• ’ •

1957 were whether the employees Provident Fund Act of 

1952 is applicable; the monetary limit to the emoluments of 

for purposes of contribution to the Provident Fund; the 

rate at: which'contr ibut ions wore 16 bo• medo; and whether 

Dearness Allowance should be included in the emoluments 

for purposes of Provident Fund.

By the Employees Provident Fund ( A mend inane ) Act 

NO: 22) of 1958 the exempt ion. made in the case of factories 

belonging to the Govt, or a local authority has been 

withdrawn and th; amended section 16 only excludes any 
♦ 

such establishment for a period of throe years from the r * « ।
date on which it is set up* Thus the Act is applicable with 

affect from the 18th Hay, 1953. vlith the application of 

t hp Act the question whether dearness should bo excluded no 

longer arises x since section 6 of the Act prescribes that 
.. I 

the " contribution which shell bo paid by the employer



and the dearness allowance' for the time being payable

to each of the employeas "• Thus the contribution to mo mado 

from the 18th hay» 1958 should b ? a# based on basic wagos 

plus dearness allowance. Wibh refer once to the question of 

raising the limit from Rs.300 to Rs .500/- it was pointed 

out that by an amendment to Section 2 Subsection f (ii) of 

the Jmployeos Provident Fund Scheme, 1952, the limit has 

already bean raised from Rs .300/- to i‘s .500/. The Scheme 

of the. Board contemplates a syst jm of Contributory Provident 

Fund for all employees of the board while ths anendoment. 

rais.ing the limit to Rs.500/- will cover all th: employees 
* 

of th: Water Works.

D<,- and. Ro: 2 - R vision; of gr?d .s end one advance 
Inc rohiandi.

1 statement is attached showing the various categories 

of workers in the Bl.^ctrical and Oechnical Department ( now 

blectr ic ity Board ) together with; their existing grades 

as compared to the revised grades in respect of posts in 

other Departments of Govt, which had the same grades as 

indicated for th: workers of the electricity Board, the 

revised grades in respect of similar posts under the 

Govt, and revised grades in rjsp.jct of similar posts in the 

Public Works Department ( Appendix III).

2) The categories of posts at serial Nos. 12 to 15 in 

the Statement Chief Wireless Operator. P.W. p.Cl) 

and P.W.I. (II) and Wireless sign a liers have boon omitted 

since there are no such posts now under th.?. Board ( formerly 

Floctrical and Machnical Department' )• v '

(3 ) The categories at serial Nos .19 to 23 Head Draftsman, 

Draftsman I and II, ■ Assistant Draftsman and Tracer ) have not 

boon included in th? statement since the revised-grades 

applicable to corresponding posts in the Public Works 

Departs ntwill apply. In regard to Head Draftsman', it is 

mentioned in the Rajasthan Civil Service ( R -nti -i-m-nv-?



Similarly, serial No: 43 i.?. ChomisS and Assistant Chemists 

has boon omit tod. A statement showing . t ha revised scales of 

pay r oc omci jndo d by the Commit goo is attached ( wpenoix IV) * 

4. The Cycle allowance as admissible at present

should continue. Educational qualifications prescribed for 

particular posts should also continue.

Demand No: 3. Those. in up 1 aymsnt._botA^-uii

s ory ic o bo ,c onf ir me d.

Don end Noj 13 & 14* ^iyat ion.. ^n.pmaliQS..eno._f ixat-ic>n

These demands, relate to omployees who entered 

service between the 1st April, 1949' and the 1st eoril, 1950 

and wore not covered by the fix tion scheme which fixed all 

employees with two year’s compl? ';ed service as on/tho 

1st April, 1951. The Federation felt that this has resulted in 

hardship to those actually employed between thc-so two dates. 

A complete list and details of such’ employees were not before 

the Committee. It was, therefore, decided that these cases 

shouldbo got examined by tpa Chairman of the Demands Enquiry 

Committee and necessary action ttken and appropriate orders 

passed by competent authority.

Demand No: 4 . De_arnes_s .Allowance as _ in_ Part A States,, 

Regarding th.? demand for increase of dearness-allowance, 

this question is not' confined to the Electrical and Mochnical 

Department. It is a question applicable to all employees .of the 

Govt, of Rajasthan and therefore it is a ‘general question to bo 

decided by Government.

Pc.aand No: 5 - Dsl,..Y-lis hmont Code .

T!’u Board will make regulations under Section 79 (c) 

which will cover matters connect d with the duties or 

officers and servants of the Board, and their salar ies'allowances 

and other conditions of service. No other act ion appears to bo 

called for. Water Works D -p.-rtment should have their own 

standing orders.



This demand is appreciated by the Gommittco. 

Tho' prosoht position is tho result or irregular it us 

committed in tho past by the various Executive Officers. 

Those ir regular it ios will have to bo regularised by gradual 

stops, by absorbing the persons in proper posts and grades 

according, to thoir qualifications and experience. All 
units should bo ashed to Send a' list of persons employed 

against technical posts 'but actually working on non technical 

posts, giving tho details of thoir names,, qualifications, 

pay, date ^f, initial appointment, and.tho data from which 

thoy have boon discharging non technical posts giving 

tho dot ails of thoir n^mas, qualifications, p?.y, dato of 

initial appointment, and tho date from.which they have 

boon discharging non technical duties. Each case will have 

to bo examined on mor its, and proper action t&kon.

= uand N07 6 Participat ion in managomont« 

This is an all India question which is i^g 

being ta&klod by tho Central Govt* and tho Committee 

fools that it need not taka -any action for' the Electrical 

and Mechanical Department and Water Works.- T/q Federation 

Boprosont at iv u a gross with the viowx.

Demand Nj 23. ~ • Condonation of old work char.cad service of

Tha Fodor at ion Baprosantativo; stated that' in the

Water Works and'power Houses t’uro. are omployojs who have boon, 

working for several years oh wot kchar god' b aS is though t hoy 

huVw;.buon performing duties of ra per, mane nt These

portions at,,th^ t imo of rot ir jmqnt will ■ got' no b jnof it, 

uithor in thp. way of pension or provident fund. Noto 

un K-.r Bule 181 of B.S.H., which is relevant in this



" Government nay consider on merits the cases of 

whole t It employees like sweepers, hist ios, c howkid ars , 

malies or gardners, Khallasis and such other categories 

as aro expected to work side by side with regular employeos- 

x or with employees in work charged establishment in similar 

garde who are paid from contingencies. They should bo regarded 

for purposes of pension as Class-IV Servants ”

It will be a great hardship of s6me service 
benefits do not accrue to such personnel on retirement at the 

end of a long service. The griov sice is genuine and deserves 

careful consideration and the d vising of some method 

by which such personnel will no retirement or death in • 

service derive some benefit of their pas services.

Demand No; 8* Selection of higher posts not through 
public Service Commission.

The Board has appointed Promotion and Selection 

Committees for each category of staff. These Committees will 

take note of suit ability of the persons for promotion at the 

time of selection, for the Water Works Employees, since they 

are governed by Govt, rules, those categories of staff that 

are within the purview of the Public Service Commission will 

continue to be so. The question whether any relaxation is 

possible in the case of Water Works Employees may bo 

considered.

Donatld. N.ot 9, Fillinr In of vncancj.qs.

Tho normal practice of filling in 'Of vacancies 

by authorities duly empowered to do so should be allowed 

to continue. There is no reason to depart 'from this 

practice. Every effort should be made to fill up the 

vacancies in sand.tionod posts. • p

Dorimd .Not. 1£»

This is unobjectionable in principle, but is 

naturally related to the financial working results of the 

organisation^ When adequate pr of it s . am 'be ing earned by the 

organ isat ion, the question of bonus should receive 

s y mp a t he t ic c on s id g r a t i on. *



Doniand No; 17 Doamnoss llowancg. .r o fcbjiErnod In .D.£Y.•

It was explained by Ghri 4.D. Nag that 'this was nou so 

nucha question of D.A. bo in?, merged in pay as of the 

pars onal Allowance which is attached to the emoluments of 

certain persons as a result of their fixation when it was 

found that the total emoluments resolved by th?m at the time 

of the fixation exceeded the nay plus dearness allowance 

admissible as a result of the fixation* The Commit too 

agrees that the parsent pay should be protected and should 

bo protected and should be dealt with in accorded 

accordance with the existing orders and rules.

11 he. princ-iplT govering.ng the provision of rent 

'free accommodation is contained in Appendix 7 to the Unified 

pay Scale R les. It is provided that whore,,a person is 

required to live in a specified .area, locality or building, 

in the interest of public service, whore such residence 

entails additional responsibilities and the person is likely 

to be called on duty at any time in the 24 hours for the proper 

discharge of his duties, rent - free accommodation should 

bo provided, if such Govt, accommodation is available. This 
1 

principle is un except ionab lo and to that extent there should 

bo no ob.i ction to .acceding to the dauand* It will be 

necessary to specify the individual workers or class of 

workers who will come within this category and thus be 

entitled to this connection.

Demand No: 19. lYaQ--uJ.e£ t and.Alu-C.as.Q3. .of Toni;
NOJ JlldAirUNY •

It was unanimously agreed that free electricity can not 

be claimed as a matter of ’ right •'This point had boon 

already clarified by Govt, order No: 11932/F.G^ 152)PW/dM/Gl 

dated tJtq 31st 4ug« 1955, and Govt, had issued clear o.ders 

hx that charges for electricity should be rjeovor^d from 

September , 1955 onwards. It is a fact that aven after 

that date payment has not .-been-made at some stations like 

Tonk and Kis hang?rh. The Charges for a 1-c hr ic it v should
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bo recovord positively with effect from the 1st Nov* * 1958*  So 

far as the arrears up to 31st Oct. 1958 arc concern jd, 

it is recommended that in view of the fact that substantial 

arrears have already filed up and it may cau&e groat 

hardship if'those charged arc now recoverd, the question 

may ba considered by the Govt. The questions whether 

arrears have boon allowed to accumulate as a result of tha 

negligence of any officer should also bo exaninad and 

the responsibility fixed for ths laps • BocovOri-s already 

made will not be r o f u ndo d •

The only outstanding demand was that the limit* 
of accumulation of leave should be 90 days instead of 

30 days. It was felt that since this was a provision 

incorporated in the Factories Act b.ny departure therefrom 

was difficult. The Secretary of the Federation pointed 

out that at l..*ast in one state within his knowledge, 

viz. Madras, accumulation of l.avo up to a limit of 

40 days is permitted to Electrical Workers. While < 
the Commit tea does not recommend immed ia coly any action 

on this point, information should bo collected from all 

States or Electricity Boards on this point and the demand 

taken up ot tha administrative level by the Department or 

by the Board. When malting such a reference to other. 

States or Boards, it will be Iwlpful if information as 

to facilities and amentias of all kinds that are 

extended to the workers either within or outside the 

Factories Act, is obtained.

Demand No? 94». Uniforms .

The Committee noted that certain proposals in 

November December had boon sent up for reappr opr iat ion of 

funds for uniforms to certain specific categories of 

workers, since it was not possible to utilise the 

previous year’s budget provision and for the reason no 

provision had been n .do in the Budget for the year 1957-58



On a careful oxamination of the categories included in 

the recommendations made, iu was noticed that provision had 

either not boon m/de to cover <311 categories that should 

bo covered in "orms of the Factories Act, or categories to w 

which this concession would normally not apply had boon 

Included* It was tho unanimous view of the Gommittoo that all 

categories of workers covered by the Factories Act for 

purnosos of uniforms should be iniluGod . In addition, 

helpers engaged on ash cl.i ning work who have worked 

cont inous ly for two years on that job should also bo 

included if they are not already covered by the categories 

contompl itod by the Fjctori^s Act. Sobsit itutos saw working 

on this job will not be covered*

Those categories will be pr^scrit jd by tho Chief 

engineer nd the Super intendin'- engineer, P.W.D. Health. 

Action has boon or is being taken to supply tho uniforms.

This point- was discussed in groat detail 

and the Gjnrral Sec rot ary of .Fodorat ipn :.Uvhohaif of tho 
4 ,f ' '■ ’ >r< '1 « ■ J a.-—.- * ?v.’ <■

workers pressed the demand that' the-J odhpur unit which at 

present enjoys five days p it\ holidays over and above 10 

5tk festival holidays already sanctioned., by tho Govt, 

should continue to enjoy those holidays. It was explained 

by Shri ;i.D. Nag that the manner in which those extra paid 

holidays came to b observed was through some office or ’ 

clerical error. It was explain id by the 0 ’airman and the 

Chi ;f oogincGr that it would not bo in the highest national 

interests to consider increasing the number of holidays enjoyed 

at present which as it is compare very favourable whith 

ot h ?r Gv. atus. 'it th? tine or integration tho Jodhpur workers 

enjoyed 15 holidays . Under former Rajasthan, there were four 

Hindi! and four Muslim holidays and one full and two half 

days con ion holidays, or a total of xhx six holidays. Bikaner 

enjoyed yen holidays and Jaipur, though g he record is not



with one exception is -of the opinion that ths holidays 

sanctioned show Id • coup ”j • .ana ecru a.. kt*. >

increase over tlio ten; holidays inclusive of tho throe national 

holidays already sanctioned*

Shri Nag however is of the strong opinion t’ at 

there should be no reduction in the holidays at pros no t 

on joyed by tho workers at Jodhpur. He has supported his 

opinion with the argument that the smallest proportion of 

benefits accrued to tho workers of tho Jodhpur unit at the 

time of intergration and fixation* The G omit tea agreed 

with tho Chief Engineer’s suggestion that in the event of 

any worker being transferred away from Jodhpur to any other 

unit, the workdar would ba governed by tho Rules and 

regulations of the unit to which ho is transferred as in 

the case of other workers of that unit. With this view 

Shri Nag also fully agreed* Ponding any change in the present 

position tho status -quo will continue at Jodhpur.

I15I1ANB Boifer,,.s.t.q££ • .
Since normally tho shifts are of eight hours a day . 

every here, the Committee felt that ther is no reason to 

make any change. It is not desirable to concede this demand.

LPhour, CoriaLU^

Monthly,.,me. tings.. ?
Those demands wore gorally discussed and not pressed. 

£SHjNT N,P;.,29„- Notionalisatiqn of private power. Houses.

Whenever occasion arises for taking ov jt of any private 

power houses by the Board or by tho Govt, tho interest of 

tho workers as regards their past services should bo safeguarded 

in tho agreement for purchase. Thu owners of the private 

power houses should give cash compensation for the benefits 

accruing to tho workers duo to their past services, 
•b 

, Shri Nag pressed the point about tto accrued 

benefits of the workers of Kishangarh and Tonk power houses. 

S’ri Mud gal explained that the position with regard to tho 

taking over of the Kis hangarh Power Hou^u, is not very clear.

Tho natter win
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pe mand jl o< 30 •» 0»i« ^o das, s. IV anu—•

There was no specific point and t n.s demand was not 

pressed.

Poland JIQ: 31 - sox vic a; 3 QQkS-.Aind to a2Z J 3.o£k£« .

It w a s * j xp la ins d t hat t ho s y s t a m oC ma int a in in g S o r v ic e 

Books and Leave accounts h s been scarted and ovary effort 

will ba mado to maintain accurate and proper ‘records in those 

two directions’. Leave Books should be provided as per the 

provisions of the law.

DEM-iND NO; 32 - Condonation of old service of ,,Kis han gag h 
and Tonk o mployans,.

This has bean covered by the recommendation under Demand

NO: 29 above.

D^imOtoJ  ̂Jly tototoau^.-iLQJlh21pi^^ .

Shri Hudgal explained that action is already being taken 

and no action is required to be taken by the Committee.

EukX -is at ion.. pf index, or. rial i. on. ,^£.
•LatoxJtoaiitl  ̂ • -o .

This demand was goner ally disc us sod but not .pressed.

Educational i- This.demand also was not pressed.

Dji.wd..NQj_bU). r.,kixa,tion..of. Water Works employees of 
itono tototo Jtoto •

It was explained by the Super intend in Engineer, ,iHoalth , 
that the Finance Department notification N0:F.l (2)R/51 dated 
7th Sept. 1951, though applicable to-a 11 technical staff of the 
Electrical and Mechanical Department, including Water Works 
Department, was not in actual fact implemented in the case of 
Water Work- Department, at Jodhpur-bs inco at that time the 
Water Works Department... at Jodhpur was under the - 

administrative control of the Public Works Deparmbnt, B & R , 

and nop under the Electrical and Mochnnical Department. This 

case has already been taken up by the Superintending Engineer $
* • I

Health. Shri Mudgal explained that the case has been doalt 

with by the Public Works Depart mono in the Secretariat and 

has boon sent to the Finance Department for further necessary 

action. T’-o Committee recommends that urgent orders in terms of 

the Finance department order of the 7th Copt . 1951 should be 

issued in regard to the workers in question.
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Demand, No: 1'1 - fixation of 150, og-olovO-us..Qf J?ip.uy, 
.... - -• - -'• Wnt_Qr JjQr kJ f ,r om .1.4 .51.

It r '

It yas explained by the General Secretory of the 

Federation that the number of y or tors in question still 

to be fixed yas 101 in 1956. Probably none out of thorn 

have been absorbed and a fey others have left- Shri Bhargava 

explained that it you Id bo possible co absorb the y or tors on 
/ 

the numerous yator yorks that, are -noy under construction.

Poland No: 15 Rev is,ion of. grades ...q£. old^n^Aiklls
OF Bikanai' Wat or Works .

Those cases ha had boon • r ■.commendnd toy the

Superintending engineer, Health, but yor^ rejected by the 

Govornnunt . Ths demand yas^not pressed further during the 

neo ting.

Demand NO; SI - Cycle alloyanco to Workers of Water Works 
BE b e 1 rq ]p lu r i ) n t q d, *

The demand has already been .implementod .

Demand No; 22 - .Upgrading of Wor tors of. V tor Works

This has boon dona.

Peil^ldtoLQ^- 33 - . P.W.D. 3 u cr o t ary * s or dor N o: D ♦ 16152/F .10.
..G.rb.SQ should toe. made applicable to yator Works De pt to

NjFv . .<• r

! ' . . • i . . "

Categorisation of the strength of the Water W.rks 
nr . '

has already boon done. If it has not boon implemented 

in any res poet the case may bo brought to the notice of

the Super intend ing Bnginoor, Wator Works.

J aipur. , • . . . v
Oct. 4, 1958.

: ( K.P. U. Momon, Its. )

( N .J. Balani. )

' ( K.N. Bhargava. )
: i >

( D.K. ms. )

. . . ■ ( Daudaya 1 Gosyami. )
( t. n. at - - >



APPENDIX I.

$ m n a, /
Demand No. /

Demand •

Provident Fund*
2* Revision of grades and one advance increment.
3* Those in employment between 1-4-49 and 1-4-50 bo fixed.

Those who have coraplc tod 3 years service be confirmed* 
4* D»A* as in 1 A 1 States*
5W Establishment IKXXX Code*
6< Participation In Management.
7* Gratuity*
8* Selection of higher posts not through Public Service Commission*
9> Filling in of vacancies .
10* Appointment of non—technical hands against technical postu, 

13& 14* Fixation anamolics and Fixation Committee*
16* Bonus*
17* D.A. to be merged in pay*
18* Free housing and free electricity.
19* Free electricity to Tonk, Klshangarh etc.
20* Amendment to leave Rules.
23* Condonation of old workcharged service of permanent premerger 

employees and permanent service of post merger employees*
24. Uniforms.
25* Festival and paid holidays.
26* Six hours working of Boiler staff.
27* Formation of Central Labour Welfare Committee.
28* Monthly meetings. "
29* Nationalisation of Private Power Houses.
30. D. A. to Class IV and Ministerial staff.
31* Service Books and Leave Books.
32* Condonation of old service of Kishangarh and Tonk employees.
34* Cyaie allowance to Dholpur employees.

Publication of Index numbers and formation of Labour
Investigation Committee* 
Ed ucational.

10* Fixation of Water Works employees of Jodhpur from. 1-4-50 
and 1-4-51*

11. Fixation of 150 employees of Jaipur Water Works from 1*4-51*
1S» Revision of grades of old pump drivers of Bikaner Water 

Works.
21* C. A. of Water Works be implemented.

22* Upgrading of Water Works should bo implemented and 
arrears paid*

33* P.W.D* Secretaryrs Order No. D/16152/F.It(392)54, dated 
6 -6 -5d should be made applicable to Water Works 
Department.



1 , /oroH-jn II . • *
2 .Mistry I
3 . T u rb in-?. A tt ? nd ant •
4«Mutor Tastor and Motor Ropairor I ’-
5 .3onior filter Attendant.

scalj vi iso-io^o-.^ .
1. x^orauan 1 -
2. 3 or in 3 Opor at or •

JS.ALu ...VI.. 125- ^- W~225-. 1 ^-300..

1. Ha ad Smi'Gli.
3. Hoad Lineman and JI. ctriCian I
3. Inchar co Ar mat uro Winding 3hop.
4. J’. ■■, ino 0 r in 3 Sub or d in at a .
5. Ovorsoar.
6. Sub Ovcrsoor.
7. Voider I.

Jaipur j

October 4, 1958.

( K.P.U. MdNON, 143. )

( N.J. B4L4NI). •

( K.N. BHWG4V4. )

( D.K. VY4S. )

( D4UD4Y4L GOSWAMI. )

( 4.D. NAG. )

( M. MUDGAL. )



RAJASTHAN STATE ELECTRICITY BOARD 
(General Administration Branch)

Ref. No. RSEB/GAB/F.2. Estt. 16(3)/286 Z

Fromi-

The Personal Officer.
Rajasthan State Electricity Board,
JAIPUR,

To:-

Shri Narendra Pal,
President,
Rajasthan Electrical & Water Workers Federation, 
Power House, Bikaner.

Dated Jaipur, the 4th February, 1959

Sub:-

Ref:- This office letter Nn. F.2.Estt. 16(3)/58/ 
203-204 dated 29-1-1959.

A copy of the decision taken by the Government on the 

Demands Committee Report is enclosed for your information.

In view of the above there will not be any necessity to 

meet the Secretary, Rajasthan State Electricity Board on the 

9th February, 1959.’

Sd/-

(J. L, Mathur )

PERSONAL OFFICER.



Government decision ia regard to the recommendations 

of the Committee to examine the demands of the Rajasthan 

Electrical and Water Works/Federation. [s'

The recommdndations made by the Committee appointed 

by Government to examine the demands .of the Rajasthan Elec­

trical and Water Workers Federation have been consider ed, and 

the following dec isions have been taken by the Government 

Demand No. 1. Provident Fund- The contribution to be 

made from 18th May, 1958 shall be based on basic wages and 

dearness allowance. So far as the question of raising the 

limit from Rs, 300/- to Rs. 500/- is concerned, no action is 

required in view of amendment t>o Section 2, sub-Section F(ii) 

of the Employees Provident Fund Scheme, 1952, according to 

which employees drawing pay upto Rs. 500/- are also eligible 

to the Contributory Provident Rind.

Demand No, 2-Rovision of grades and one advance 
increment-

The recommendation of the Committee has been accepted. 

Advance increment in the existing scales has already been 

allowed. Employees are now to be fix ed in the revised scales 

in accordance with Revised Pay Scale Rules.

Demand No.-3-Those in employment between 1-4-1949 
and 1-4-50 be fixed and those who have completed 
3 years service be confirmed. .

Demand No. 13 & 14-Fixation anomalies and Fixation 
Committee.

As recommended by the Committee these cases should 

be got examined by the Chairman of the Demands Enquiry 

Committee and proposals sent to Government for orders, if the 

Electricity B oard is not a competent authority to issue 

final orders.

Demand No,4-Dearness Allowance as in Part A States- 

This has not been accepted for the reason that 

increase in dearness allowance etc, is a general question. 

Demand No,5-Establishment Code:-

So far as the staff of Electrical & Mechanical 

Organisation is concerned, the Electricity Board will make
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necessary Regulatiohs under Section 79 (c) as proposed by the 

Committee. So far as the staff of the Water Works Department is 

concerned, the Chief Engine©, Public works Department should 

examine this question and send proposal to the Public Works Secre­

tary, if the Chief Engineer, P.W.D. is not competent in the matter.

Demand No. 12-Appointment of non-technical staff against 
technical posts-

। The recommendations of the Committee have been accepted,

definite orders to avoid this irregularity have also been issued. 

Cases of non-compliance of any such instructions on the part of 

the officials concerned should bo brought to the notice of Govt.

Demand No; 6- Participation in Management-

No action is to be taken by the State Government.

Demand No.7-Gratuity-
Demand No.23-Condonation of old work-charged service 
of permanent pre-merger employees and permanent service 
of post-merger employees-

As this is an important matter it should be examined

separately bhe Chairman, Rajasthan State Electricity Board and 

Superintending Engineer, Health who should send their specific 

recommendations, if any, to Government.

Demand No.8-Selection of higher posts not through 
Public Service Commission-

So far as the Electricity Organisation is concerned, 

necessary action may be taken by the Electricity Board. So far as 

the Water Works employees are concerned, no departure from tho 

Government RuIob framed for other Departments is possible* in 

respect of Water Works employees.

Demand No. 9-Filling in of vacancies-

The recommendation of the Committee has been accepted.

Demand No.l6-Bonus- This is accepted in principle 

subject to the condition that this facility can bo considered 

sympathetically when adequate profits are being earned by tho 

Electrical and Mechanical Organisation or Water Works Department.

Demand No. 17-Dearness allowance to be merged in pay-

The demand under this head is not of dearness allowance

being merged in pay but of the protection of personal dearness
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7-9-51 regarding fixation of pay of Electrical and Water Works 

Department employees in unified scale of pay* This protection 

is to be continued to s uch employees in accordance with existing 

orders*

Demand No* 18-Froo Housing*

The recommendations of the Committee have been accepted 

in principle . The Electricity Board may take necessary action, 

so far as the staff under them is concerned, and so. far as ^Waiter 

Works Department employees are concerned, the Chief Engineer 

(P.W.D.) may move the Administrative Department in the matter with 

c oncrcto proposals.

Demand No<> 19-Fr ee Electricity and the cases of Tonk 
and Kishangarh employees*

The recommendations of the Committee have been accepted. 

The Board mya take necessary action for making recovery of 

Electricity and water charges and from 1st November 1958 and for 

fixing respons ibility for non-recovery of the arrearsnand its 

accumulation, and proposals may be sent to Government in this 

behalf.

Demand No. 20-Amendment of leave Rules- Necessar y 

action may be taken by the Electricity Board and Superingending 

Engineer, Health as recommended by the Committee.

Demand No* 24-Uniforms- The recommendations of the 

Committee have been accepted.

Demand No. 25-Festival and Paid Holidays-

This question is being re-examined by Government.

Demand No* 26-Six hours working of Boiler staff- No 

need to make any departure from the present practice.

Demand No.27-Formation of Central Labour Welfare Commi­

ttee
Demand No. 28-Monthly Meetings-

No action is required in this behalf, as the represen­

tatives of the Federation did not press for them.

Demand No* 29- Nationalisation of Private Power Houses- 

The sugg estlon for safeguarding the interest of the 

workers for the past service was agreed to in principle but it



taking over any liabilities on this account as a result of taking 

over of private owned power houses*

Demand No. 30-Dearness Allowance to Class IV and 
Ministerial Staff*

This was i not pressed by the Federation, and, therefore, 

no action is re quirdd.

De mand No. 31-Service Book and Leave Books- Necess ary 

action will be taken by the D Electricity Board and the Chief 

Engineer, P.W.D. as recommended by the Committee. *

Demand No. 32-Condonation of old service of Kishangarh 
and Tonk omployees-

The matter may bo examined by the Chairman, Rajasthan 

State Electricity Board.

Demand No. 34-Cyclo Allowance to Dholpur Employees- 

Orders have already been issued. No. action is required 

now.

Publication of Index numbers and formation of Labour 
Investigation Gommittee-

This demand was generally discussed, but not pressed by 

the Federation.

Demand No.lO-Fixation of Water Works employees of 
Jodhpur from; 1-4—50 to 1- 4- 51.

The matter is receiving active consideration of the 

Government in the Public Works Department.

Demand No.ll-Fixation of 150 employees of Jaipur Water 
Works from1 1-4 -51.

Chief Engineer, P.W.D. may try to absorb the workers as 

far as possible on various Water Works that are under construction

Demand No. 15-Revision of grades of old Pump Drivers 
of Bikaner Water Works-

The demand was not pressed by the Federation, and x 

no action is required.

Demand No.21-Cycle Allowance to Workers of Water 
Works be implemented-

This demand has already been implemented.

De mand Nn.22-Upgrading of Workers of Water Works should 
bo implemented and arrears paid-

This has already been done.



Demand Nn.33-P.W.D. SecrotaryTs order N'o* D/16152/ 
F. 10(392) 54 dated 6-6-58 shuld be made applicable 
to Water Works Department.•

Necessary action will be taken by the Chief Engineer, 

PWD in the matter, as recommended by the Committee.

2. You may kindly send for the representatives of the 

Federation and apprise them of the Government decisions as 

outlines above. Formal sanctions in respect of those items 

whore expenditure is involved and where specific recommenda­

tions of the Committee are availabol will bo issued in due 

course. So far as other items involving expendiutre are 

‘Concerned, £ whore specific proposals of the Committee are not 

available, necessary proposals by the Electricity Board and 

Chief Engineer, P.W.D. may bo made for the consideration of 

the Government and issue of formal orders.

BA JA STHAN

BA J Asm AN

FEDEEATION.



MEMORANDUM OF AGREEMENT ENTERED, INTO 
.BETWEEN THE STAFF AND THE LABOUR EMPLOYED 
IN THE SOUTH MADRAS ELECTRIC SUPPL)/ CORPO­
RATION LIMITED (‘SMESC’ for short )/AND THE 
MANAGEMENT OF SMESC : • , 7

AND WHEREAS frequent representations were made by the 
members of the staff and labour to the management seeking revision of 
their basic wages and D. A. among other requests;

AND WHEREAS the workers themselves agreed to elect 
seven members from among them to represent them and to negotiate 
for them with the Management;

AND WHEREAS the Management of the Company agreed to 
negotiate with such representatives provided that they were elected by 
a large majority of staff and labour;

AND WHEREAS pursuant to the aforesaid understanding, 782 
workers passed a resolution agreeing to abide by the settlement 
reached by the negotiating committee which would be elected by them 
and accordingly a Negotiating Committee came to be elected consistsng 
of seven members of staff and labour;

AND WHEREAS as a result of meetings and discussions 
between the Management and the said Negotiating Committee the 
following agreement is reached between the workers and the 
Management.

NOW IT IS HEREBY MUTUALLY AGREED BETWEEN 
THE STAFF AND LABOUR OF SMLSC AND THE MANAGE­
MENT AS FOLLOWS :

I. The names of the workers who elected the Negotiating 
Committee are set out in appendix ‘A’ attached hitherto and they 
shall be bound by this agreement;

2. The names of the Negotiating Committee which wai duly 
elected on 20th May, 1959 arc set out in appendix ‘B’ attached hithcrl® 
and they had full authority to represent and bind the staff and labour 
mentioned in appendix ‘A’ hereto;

3. BASIC WAGE: An increment of Rs. 5/- to their present 
Basic Wage to be given,

4. DEARNESS ALLOWANCE: An increment of Rs. 10/- 
towards the dearness allowance in addition to the D. A. now obtaining 
may be given so long as the cost of living index at Tiruchirapalli is 400 
orbclow. For every further-increase of Tiruchirapalli cost of living 
index over 400 points, (he dearness allowance shall be increased as 
follows :

(a) For every slab of 10 points increase, an additional D. A. 
al 2 annas per point is to be given to the employees. Payment of this 
further increase in the D. A. is however to be made only if and when 
(he Tiruchirapalli cost of living index-reaches 420 points or more and 
not until then. Further, if the cost of living reaches 420 or more 
before 31—3—1960 the actual increased D. A. that has become due 
and payable may be disbursed to the employees at the option of the 
management at a date not later than 30—6—60. If and when the 
cost of living index falls by slabs of 10 upto 400 points the Management 
will reduce the increased D. A. proporionatcly at the same rate at 
2 annas per point.

5. Revision of grades and Time scales of pay :—
There will be no revision in the existing grades or time 

scales of pay. But when an employee reaches the maximum provided 
in the Time Seale pertaining to his grade, he will not stagnate at that 
pay but he will draw annual increment at the same rate drawn by him 
just before he reached the maximum.

(P. T. O.)



6. BONUS. Bonus will be paid to all employees twice a year 
once in the month of October / November at the time of Dcepavali 
and another in the month of April al the time of Tamil New Year. 
On each such occasion of payment of bonus, each employee will be 
paid one month basic wage and D. A.

7. Free Supply of Ellcctricity. For those employees actually 
residing in houses which arc electrified, electricity shall be supplied 
free of charge subject to the maximum units prescribed below :—
A. L. M-, peons, attenders & other employees

in similar grades. ‘ Max. 5 units/month. 3
L. M., Clerks, B. C. s, & other employees in

similar grades. 10 units/month
J. E. s, L. S. s, Head Clerks, A. R. O. s. &

employees in similar grades. ,, 15 units/month
(On application, from 1—9—59. ic. September 1959. )
8. House Rent Allowance. No scpcratc H. R. A. is to be given
9. Period of agreement. This agreement shall remain in force 

till 31—3—1962.
10. Retrospective operation. The addition to basic wage 

mentioned under clause (3) and the D. A. uncrcasc of Rs. IO/-mcn- 
tioned under clause (4) shall be given to all employees with effect from 
1 — 1—59.

II. Work Load. The Grievance procedure comittee to be 
formed under para 12 hereunder shall study the existing work load and 
if thought fit to suggest modifications for the same

12. Grievance procedure committee : A Joint committee called 
the Grievance Prodedure Committee shall be constituted consisting of 
5 elected representatives of the employees and 5 representatives nomi­
nated by the Management. They shall investigate, examine all grievan­
ces of employees that may rise from time to time and recommend 
measures to redress those grievances to the management. The Mana­
gement shall accept all such recommendations which have the approval 
of the majority members of (he Committee. If the members of the 
Committee arc equally divided on any particular question or issue, it 
shall be decided by the Labour Commissioner, Madras.

This Joint Committee shall also discharge all the functions of 
the works committee contemplated under (he Industrial Disputes Act.

The election of (he workers representatives shall beheld annualy^ 
on the date and time-stipulated by the management and it shall bear the 
expenses of the election.

13. No further demands involving financial commitment: 
During period this agreement remains in force, the employees shall not 
pul forth any further demands which will involve any financial 
committments. The company likewise will not reduce the emoluments 
ofthc employees now obtaining subject however to the provisions 
contained in para 4 (a) of this agreement.

This agreement shall be signed by the members of the Negotiating 
Comittee and by the management in the form and manner prescribed 
under the L D. Act for recording a ‘settlement’ and a copy thereof 
shall be sent to the Madras State Govt and to the Labour Conciliation 
Office, as provided under the said Act.

(Sd-) H. K. Ramaswamy,
Management.

(Sd-) B. R. Venkatesan (Sd-) M- A. Sundararajan
S. Natarajan A. V- Rajaraman
R- Dorairaj B. R- Balasundaram
M« Ulaganathan |

( Members, Negotiating Comittee.)



•nt :
r. G. Row, Bar-at-Law

General Secretary:
S. C. Krishnan

Joint-Secretaries:
P. E. Eapen

residents:
4. A. Malick
G Subramaniam, B.A., B.Sc.,
4. K. Manickam
Z. A. Ganapathy 
/. Ponniah
5. Ramaswamy

S. R. Neelakanta

■ti.

S. Ramaswamy
M. Kalyanasundar
R. Sowrirajan

/T. Kuppurangam
Treasurer :
' R. Ramanathan

^ .l?th Jan

Hon’hie Shri GuitarSial Nanda, 
Minister for Labour, 
Government of India, 
Ney Dglhl*

Sir:

We are happy to note in tbs dally Newspaper* "The Bindu" 
that under your Chairmanship and for ensuring Industrial Peace 
in the Public Sector the coating Is being convened by Govern­
ment of India on 21*1.1959 at Delhi together with Trade Union 
representatives of Central Trade Unions.

As we are on the eve of being compelled to take necessary 
steps affecting 40,000 Electricity Workmen of all the t^n sys­
tems under Madras state Electricity Board for their refusal to 
implement the agreed and majority report of Negotiating CcmTlttee 
set up by the Government of Madras, and Government of Madras, 
has so far not taken necessary steps to direct the Board which 
agreed to the getting up the Negotiating Committee.

As such we would like to participate in the Conference 
directly to discuss the nature of problems of the Electricity 
Workmen, in connection with the threat to Industrial Peace 
that is held out by the Madras State Electricity Board, in 
refusing to isrplenent the recommendations on problems, that 
have been new pending since 1951.

We have three affiliated Trade Unions of A.I.T.U.C. 
antong ths 21 Unions in the Federation and we submit there­
fore we may be treated as eligible to participate in the same. 
(The President and the Secretary of the Federation also happen 
to be the President and Feeretary cf Madras Electricity Workers 
Union, which s affiliated to A.I.T.U.C., since 1953).

An early reply is solicited,

Yours faithfully,

Copies to Gen.fecretary. y
.Shri 3.A.Lange, M.P.(Camp,Nagpur) 
.A.I.T.U.C. Office for necessary action. 3. Secretary to Govt, of India,

Ministry of Labour, Kev Delhi



G. Row, Bar-at-Law

sidents:
A. Malick
Subramaniam, B.A., B.Sc., 
K. Manickam 
A. Ganapathy 
Ponniah 
Ramaswamy

General Secretary
S. C. Kris

Joint-Secretaries:
P. E. Eapen 
S. R. Neela 
S. Ramaswa • 
M. Kalyana: 
R. Sowrirap 
T. Kuppurai .

Treasurer:
R. Ramanat



u5lCTT<sLfnj-aj Glejrry5l6Drr6Trrr <yraj<5LD
(Reg. No. 692 & Recognised)

Union Congress, All India Federation of Electricity Employees & Tamilnad Electricity Workers Federation)(Affiliated ,nd,a Trade

Preside- • 
^V. G. Row, Bar-at-Law.

General-Secretary:
S. C. Krishnan, B.A.,

Branch Office;
UNION PREMISES

Basin Bridge Power House
MADRAS-12.

Head Office:
5, RITCHIE STREET^

MADRAS-2./

' Dated JN_______  / 195 .
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PresidenLr

N, G. Row, Bar-at-Law .7 General Secretary:
/ S. C. Krishnan, B A.

Vice-Presidents:
/ / Joint-Secretaries:

M. A. Malick 1^ ^X_o^*-cA-0 P. E. Eapen
S. R. Neelakantan

K. Subramaniam, B.A., B.Sc.,

M. K. Mankkam 1“
S. Ramaswamy
M. Kalyanasundaram

C, A. Ganapathy R. Sowrirajan
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e-Presi<lenls:
M. A. Malick
K. Subramaniam, B.A., B.Sc.,
M. K. Manickam
C. A, Ganapathy 
V. Ponniah
S. Ramaswamy

sklent :
V. G. Row, Bar-at-Law

20th Jan♦S?

of T.abourMl nlstrv

o ovc crimen t 
New Delhi.

General Secretary:
S. C. Krishnan, B A.

Joint-Secretaries:
P. E. Eapen
S. TNeelakantan 

; Ramaswamy
M. Kalyanasundaram
R. Sowrirajan
T. Kuppurangam

Treasurer :
R. Ramanathan

hoar Sir:

iovu r'ot yet Leon informed as to what action has 
been taken in respect of ra? ccnplaims made by us to you 
re gurding non inn,.Ie, on tai ■ on of provisions of the Labour 
Laws as well rs the '-orf? fo* discipline.

Ue arc* one1os1ng herewith a copy of letters written 
by us to thv Pi 'ite <■ ocrotqrles.

Thu letter sp aks for itself ano the question of strike 
by the Electricity Workmen for tmr.lv. hunting the re co nrendntl ons of 

the hi q;otl at’cns Corm it toe 5s; to be decided shortly by the State 
Executive Cow it tee of the Federation *<nd one of the demands has 
boon the uercptr.nce t. s’^n th? Cede by the hac ras ttate Elec. 
Boa nd.

As such we request vour urgent and t’MClv directions 
in the natter and request t^. i, [j^ reply to this letter bo sent to 
us at an early date.

Y ou rr ^a 1 th f u 1 'l y
I Qi 1’AKILNAD ET.EC/.VIE KEES Fl SA 3'1 ON “ K ’

1^.
President.

Copies to
Ilon’ble Shri Gulznrllal-
Handa, Minister for Labour, 
bovt. of India, New Delhi.

Shri S.A.Dange, M.P,

Shri K.T.K.Thangamani, M.P.
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The South Madras Electricity Workers’ Union.

Registered No. 2430.
President:M. KALYANASUNDARAM, M.L.A.
Secretary:S. RAMASWAMY
T o
7b o C juai bH o ■ - or j f XV j or»
vU O U u v
Xa’jLX .4cl,* JU

TIRUCHIRAPPALLI 1

. 1 T,
b;- C <>V . J • Branch of • South X.dr f .Xootrio

Ou ply CAtor-tln Ltd,* 71 waM rup>l 21 - Col notion of 
et^.^tur b u.4 lor oourelou - ^otiuu requeetud.

iuo X*uuo.it .f tbo jjutu Xtisnu XL eat si a u^.ly CXr^r-4 

tiuu Ltd# iXuar» l‘irjci4r-»...*Xlit bay boon iuduljx^ iu u*.i e^rte of 

uuf ir lub ; jt ..r-oticuc fr u too very Ugo of tbo furo^ti^u uf thio 

J A j.4. wuioii anjoyo the ooufidouoo f the ovcrwhehsi^ majority of 

t.^o wuritori* La tide oct^bll B^e.itt Tu city e-xue kA®L.uooei

1, Iba L-.w^ojo A tofu cue to too .^4 so tbu J4ou;

2. iho j. . t o- oot < jfueeo t aconddor tuo put forth by too
dill uu I

3, The cu^ugouait In oraur to viotiuico the Union ofilatwicj tr-nc- 
furr d lauuy offi oo-bcMrorp uud laport^t pureonc to rcuoto 
plaaor without ur;y wild rcuco^e or requeet;

4e juo L^nu^asait wilfully refuse© to bold alectluno to tbo xXiG 
OyXdUT^ t in ini to uf royoutod requoete frou tuo union* tbu 
Lub^ur CouvA cstui4 or »*u(l butour uffioor^

'?bo ^nu:/iauut ixavlnG fulled to aatteh the Union in toll tuo 
ub.vo uutuode, huve now iuduld^ua in an uufUir* illa^l y^uotioo of 
rotting up eouo junior off! exilic ( vis. Junior Ji^iueerF* Lino juper- 
vloorc, obafaAtuntt Hod ClutKCt eto) to forcibly coll cot pitju^turou 
free the □cabnro of the Union <nti other eutyloyece* in <* oydoetyled 
foru* -• copy of Lix a u’uovo cyclo ptyl ed letter ic tn al os cd herewith* 
vM ch v411 rovenl tbo couoctoled Meli of the LiMu«*^aaeite

The obi’twotivo atti tudo of the Duna^^ait* ie further 
olo’ly illuetmto] by the e suekla^ the iutorforaACo uf
th :^i ;b Court* t> cVv the proceuain^r. of the luduftrl^l Tribuuui 
; to bin ou ipr- or ^cro referred for udjudi option* by the
U tone ent of ( 1 e’ofi<o»37/U3)

—. ooutd.



The South Madras Electricity Workers’ Union.
President:

M. KAI.YANASUNDARAM, M.L.A.

Secretory:

S. RAMASWAMY

Registered No. 2430.

- page 2 -

WWMi W ^e.

TIRUCHIRAPPALLI 1

Dated .................. 195

These actions of the ganagemeat constitute a clear breach 

of the Code of Discipline. Hence, we request you to kindly take 

necetsary action aguinot the management and stop such further 

unfair labour practices. /

Thanking you, \ /

Yours faithfully,

Secretary. !

Co py to:

1. Sri. K.L.Metha, Iiaplanmtation and Evaluation Officer, 
Labour Ministry, Government of |ndia, New Delhi.

2. Honourable Minister for Labour, Port St. George, Kadia^g,

3. The labour Officer, Ti ruchi rappam^

4. The District Superintendent of Police, Tirucbi,

b. The President, TamiInad Electricity Worker s’ federation, 
b, Kitahie, Street, Mouxnt Road, drag.2.

6. The General Secretary, All India Tia de Union Congress,
4, Asok hoad, New Delhi.

7. Tno Secretary, TUmilaUd Trade Union Congress, 6/1&7, Broadway, 
Ma d ra o- 1.



The South M^di^s Electric Supply Corporation anployees* Meeting

Conveners. /
Sri s'

1. K.V, Mahuiingam (Junior Engineer) /
2. K. Natarajan ( Junior Engineer) x /
3. M.p eriasvMmy (Workshop Eoreman)
4. R. Si vanan dam (Accountant)
b.T.A.R&dhakri p,hnan(Meter Sup Tint undent)
b.J. Gopaian (Head Clerk, Bille Section)
7.J. Mahakingam (Senior Clerk, Revenue Section)
3.V. Marudauiuthu( Line Sunervieor)
9 . S. Sund^t^m(Scnio r Clerk*) (storee Purchase)

10 .M. Rar: yunaswuiay ( Cl erk & Secretary of the recognised 
but defunct unionn. culled S.M«E. S.C 
Unployees’ Union )

■.De.^r Convaie® , 
The Management is unable to examine the 

labour problems like IDe^uese Allowance, etc., because of 

the undecided conditions arriving out of the south LS^drus 

Electricity Workers* Union (R.ho. 2430) taking the mutters 

to the Government

ab wo fe. r that it will tax o years to decide 

the case by the court we belfLeve that the import..ntx problems 

cu.x be quickly settled by utilising the present Committee.

Hence, if you convene a meeting of our emp­

loyees, we can decide that we are not a party to the Industrial 

Dispute now before the court, uud we cun ioMadtR negotiate 

directly with the Management regarding these issues to 

achieve a good result.

yours faithfully,

(True Tranglutionx)

The designations mentioned ugaiugt the name of a*ch convener - 
is not mentioned in the cy^lo styla<letter. But we re giving 
this in order to ®:iow their status in the south Madras Electricjdqi 
Supply Corporation Ltd.





TAMIL I AD ELECTRICITY WORKERS’ FEDER
i Ho •. ..j,.uga N.■ icken St. ,

V.G.Row, Bar-at-law Maa: .-iS-2,
(President) >

S.6. Krishnan
(General Secretary). SPECLAL BULLET IN

To : ^11 State Council Members and Unions:

THE ELECTRICITY FEDERATION COUNCIL DECIDES.

This meeting of the Tamiln.ad Electricity Workers Federation 
State Council after considering the report of the series of dis­
cussions held by the President and the General Secretary /jibh the 
Chairman an 1 the metobers of the Board for the just implementation 
of the report of the Negotiating Committee resolves unanimously 
that the t^rms of draft agreement is a reasonable basis for agree­
ment for the following reasons:-

(1) Th" direct an 1 mutual discussion and settlement of issues as 
and when they arise will lay a firm foundation for promoting 
-amicable employee-employer relationships rind in the interests of 
the public so necessary for Industrial Peace in this vital public 
sector industry.
(2) The proposals on (a) Revision of Pay Scales for all workmen; 
(b) P^rmanancy of 7000 temporary workmen; (c)’Night shift 
allowance; (d) Trade Union facilities are, a definite advance.
(3) The issues of Employees Provident Fund and Gratuity are 
capable of further detailed discussions x-1! improvement
(4) The proposals on Dearness allowance tnough not based on 
scientific principles can be acceptable at this juncture.

This Council therefore resolves that the President and the 
General Secretary are authorised to sign the agreement on behalf 
of the Eederation.

This Council recommends the acceptance of the terms of 
agreement by the affiliated Unions.

This Council hopes that the agreement will uav" the way ^or 
harmonious relationships between tne Unions and the offic rs 
under th" Board towards better and efficient service to Jhe neople 
and higher standards of living for the Electricity men and the 
people in Tamilnad .... (2-2-59 ----  3-2-59).

STATE ELECTRICITY BOARD aND WORKERS FEDERATION REaCH AGREEMENT^, 
RISE IN PaY AND DEARNESS ALLOWANCE FOR 38,000 WORKMEN.
7000 mN TO BE MADE PERMANENT, UNION FACILITIES GRANTED.

AGREEMENT BETWEEN THE MADRAS STATE ELECTRICITY BOaRD hND THE 
REPRESENTATIVES OF THE TAMILNAD ELECTRICITY WORKERS FEDERATION

as a result of discussion between the Members of tP-' i-L.ras 
State Electricity Board and the representatives of the * .milndd 
Electricity workers’ Federation both sides aUREED upon Ghe follow^ 
ing terms as a solution of the present di^f: ~ulrics••
(1) Revision of Scales of Pay: The scale of pay of posts carrying 
a pay of less than Rs.500/- p-r mensem vid" revised rs shown 
in the appendix with effect from 1st Januar? J 959., Tr pay of the” 
existing employees will be fixed in the red scale at the 
stage next above their pay in the existing scale. They will also 
be allowed one advance increment in the revised scale for every 
three years of service subject to the condition that th-.pry so 
fixed shal1 not exceed the pay he would have drawn had originally 
started on the revised scale.
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Nominal Muster Roll porkers, Casual workers and contingent 
staff with over one year of service as on 1st tTan. 1959 and .subse­
quently will be allowed increase in wages by 12 naye paise (twelve 
naya paise only) per day.
(2) Dearness Allowance:- In addition to th’ consequential increase 
in dearness allowance at the existing rates due to increase in pay 
or wages, all employees including Nominal Muster Roll workers, 
Casual Labour and contingent staff will g^t an increase in dear­
ness allowance at a flat rate of Rs.5/-(Rupees five oily) per 
month with effect from 1st January 1959. " •
(3) Night Shift Allowance :- The workers who work for four hours and.. 

.more~Ketween 10 PM and 0 AM.' next day will be given vhe allowance
at the follow’ing rates:-
Workers on a daily wage of Less than Rs3/ 25 Naye Paise per day 
Workers on a daily wage of Rs3/-& more. -- 37 naye naise per day
(4) Permanency of Nominal Muster Roll workers:- About 50r0 Nominal 
Muster Roll workers will be absorbed into the Operation Subordinate 
Service within one year, and a further two thousand in the succee­
ding two years. ’
(5) Rent, Free Quarters and free electricity -the Operation Subor- 
dinfete Service Staff now occupying departmental quarters and who 
have beeb proposed to be completely relieved of the liability to pay 
rent and electricity charges from 1st Sept.i960 will be given that 
relief with effect from the date of issue of orders on present demand

(6) Free Uniforms: These workers who have to come into contact with 
the public and who have to exercise authority over thnm ■'•'ill be 
given uniform.
(7) Construction allowance: The anomally. if any, of Nominal Muster 
Roll Workers transferred to projects not getting the allowance while 
the Operation Subordinate Service Staff so transferred get the allow­
ance will be set right by the Chief Engineer.
(8) National and Festival Holidays:- All holidays allowed to the 
Operation Subordinate Service Staff will be allowed to Nominal 
Muster Roll workers with four years of service & above.
(9) Hospital facilities will be provided wherever necessary 
and possible.
(10) allotment of a room No.157 Mount Road, for Madras Electricity 
Workers Unions:- A room will be allowed subject to the condition 
that no meetings of the Union are held in the room and no Union 
flags or posters are exhibited and that if any condition is contra­
vened the allotment will be cancelled after due notice.
(11) Collection of Union subscription in pay office at No.157, 
Mount Road: Agreed on condition that the concession will be with­
drawn if there is any trouble.

(12) Uniform Travelling allowance and leave facilities: The sa”e 
travelling allowance as for the Operation subordinate Service 
Staff will be allowed to all Nominal Muster Roll workers with 4 
years service and above. '

13. Representation to majority Union in the Board's consul­
tative Councils : The Workers' Representative.have to represent 
to the Government in the matter.

14. Interim Relief: Such of the employees belonging to "hp 
categories for which interim relief was granted and getting a 
pay of Rs.200/- per mensem or less and who’nad completei one 
year of service after 26th April 1958 will be allowed the interim• / . . < • < . , । । 4,. , -r ■ net f rom
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the daye following that on which they had completed one’ 
year of service upto 31st December 1958. ; ■

15. Transfer of Workers:- Union of workers are not to 
interfere in the matter qS transfers of'workers are made In 
the interests of efficiency of administration and as such 
transfers will be made irrespective of the fact that the 
workers concerned is an Office bearers of any Uftion of not. 
However, any attempt to. victimise an offiae^bearer by an 
unnecessary transfer will not bo tolerated.

16^ Re-instatement of two dismissed workers Natarajan and 
Gangadharan of Madras Elec.System:

The workers concerned may appeal to the Board.

17. Restoration of the cut in wages effected for the 
strike on 4*1-1958 at the Basin Bridge Power House •* The 
question will be examined by the Board sympathetically.

. ft
2. Thy Madras State Electricity Board were hot able 

tb accept the proposals of the workers on the foilowing:-

(i) Raising the age of.super annuation
(ii) Grant of Risk Allowance.
(iii) ’Grant of Dust allowance to 297 workmen 

integrated into Operation Subordinate Service* 
(iv> increased dearness allowance to 457 Ex-Madras 

Electricity Supply Corporation.*'Staff absorbed 
into Operation Subordinate So-vice* '

(v) promotion on the basis of Seniority* A

SIGNED ON BEHALF OF
THE FEDERATION:

(Sd) V.G .Row (President)

(Sd) S.G.Krishnan,(Gen.Secretary)

SIGNED ON BEHALF OF 
THE SOARD:

(si) SiK.Chettur, 
Chairman.

(Sd) T. A. Varghese
Finance Secretary.



Groups

1 • I •

Pr* sent
scale.

• 2

Proposed to 
be.sanctioned

,11

Jdazdpor, 
ardjener,

Laboratory Helper, Watchman, •
K $xbeper, Scavenger

Boy,’|</ Cleaner II Grade, 
Grad^*, Nursing Orderly,

pnter Grade II, Menial, 18-1-2-5 28-1^-40

Anti-Malarial Mazdoor, Fitter Mazdoor,
Coal Mazdoor, Groundsman, B., 
Store-Helper Grade II, Labour Helper 
(W.C.)., Fitter Mazdoor (w.C.) ' ... 20-1-30 -do-

Mazdoor (W.C.) 20-1-25 do-

/Group II.?
Sanitary Maistry, Junior attendant 
(Filter House), windermate, Oiler, 
Pump House assistant, Helper, 
Cleaner I grade, Lascar Grade I, 
Turbin* Cleaner, .Boiler House 
Attendant, Store Helper/Lascar 
I grade, Rest House attendant, 
Tool Keeper Grad* IT, Pipeline.
Fitter, Matty-cum-w.atchman, 
Groundsman-A, Warden,Grade II (W.C.) 
Road Roller Cleaner, ... .................
Blu* Print*r, Grad* I ...
Gurkha Watchman (w.C.) ...
Fitter Gr.V (w.C.), Machineman Gr.V 
(W.C.)., Mazdoor (W.C.).,Blacksmith 
Gr.V (W.C.)., Hammerman (w.C.)

25-1-35
25-1-40 /
30-1-35 ’

36-2-50
-do-
-do-

urkha Watchman(0.5.S.Muffassal).... 30-1-40 -lo-
iGroup III.\ 
Malstry Grade VI (w.C.) .................
Semiskilled workman, Coal Maistry, 
Telephone operator, Gr.II, 
Mason Gr.II., stone cutter, 
Fitter Grade II, electrician Gr.II, 
Boiler House H Fireman, 
Assistant Wireman, Plumber, 
Asst.Operator Gr.II, Electrical 
Fitter, Maistry Grade V (w.C.)., 
Machineman Gr.IV (W.C.)., 
Blacksmith Grade IV (w.C.) ....
Gurkha Watchman (Madras O.S.S.) 

[Group IV./
Time keeper Grad* II ...

30-1-45X 50- 2X65

35-1-45
35-1-50

-do-
- do-

Moulder (W.C.)- Weldor Grade II(w.C.)--
Rlacksmith Grad* III(W.C.)--Machine man
Grade III (W.C.)—Carpenter Grade III 
(W.C.)--Fitter Grade III (W.C.) .... -
Warden Grade I .. . .
Gauge,Read*r--Senior Attendant
Filter House--H?ad fitter cum pump 
driv*r--Pump Driver--Filt*r Mechanic 
(for oil filter)--Machineman-- 
Caulker and Ri v*tter--Fitttr Slinger-- 
Valve House • attendant--Trolley Guard-- 
Turbine Operator--Mason Grade I -- 
Carpenter Grade II--$acker--Tyndal--

40-1-50
40-1-50

35-2-55 55-3-85

-do-
-do-
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_____________■________ ____ ;______2_______

Group IV (contd). ’’ • /
Assistant to Hydraulic Operator-- /
Asst.Operator Grade I --Mechanic leather--4 . / .
Mechanic Grade IV--Maistry IV--Wireman/
Wireman Meter Re ad er--Instrument Mechanic
Grade III--Linpman Grade I?'-- Commercial
Assistant.t- Telephone Operator Gr.I--
Store Assistant. .Mad ineman II grade(W.c).. 45-2-65/' 35-3-85
Rota Print Operator ' 40-2-60-1-70 -dp-
Group V.7 ...
Blacksmith Grade II (W.C.)--
Painter (W.C .'--Tinsmith .0.) ... 50-2-60 \ 65-3—^S.
Carpenter Grade I--Fireman Transport -- -
Plate layer tran spor t-To^l keeper Gr.I-- /
Filter Operator--Instrument Repairer /
(Telephone)--Fitter Grade I-- Winch /
Dri-ver--Crane Dr 'v-r--H',ectrician Gr.I-- /
Linemen Driver--7, i ac nan Grade I -- I
Lineman Fitter--l meman Turner-- \
Lineman Operator--worry Driver Gr-II-- /
Driver Power House--! achanic G adc III--
Instrument Meahailic II Grade •
Tester II Grade--Foreman Grade VI•- *
Syrang Grade II--Mixer Driver 'W.C.)-- I
Machinemau Grade I (W.C. )--Maistry ' ■. \
Grade III--Time keeper Grade I-- A
Job Clerk (O.S.8.)-- .... 50-2-70) 65-3-95 •_

Group VI./
Inspector of R^curd^r^O.D.S.)(W.C.)

Crane Driver cam Fleetrician--Lorry 
Driver Grade I-- substation operator-?- 
Mechanic Grade IT--Maistr^ G^adc II--
Tclephone Inspector Grade II--Foreman 
G^ade V--Shop Assistant-Calyx Drill 
Driver (W.C.)--Compressor Driver (w.C.) 
--Roa] Roller Driver (w.C.)--Blacksmith 
Grade I(W.C.)--Welder Grade I (w.J.)-- 
Pattern maker (w.C . )--Fitter.. I Grade (w.
Inspector of Recorders (O.S.S.) 
Sergeant--Chargeman ..
Oil Tester--Switch Board 
attendant/Op^rator
Group VII~./
Syrang Grade I--M?.isPry Grr lo I
Miter Inbpectcr--Loco Driver/Transport-- 
Mechanical F.stirv n'l -Ir.strumonu
Mechanic Gra ? ,nanic Grade I --
T lephonc In0prctor ''^de I--
Testor Grad'" I--Line dr spector Grade II 
-•Winder Grade II--Fureman Grade IV--
L *ad Surveyor Caiivasder--Junior
Machine Opera-’ or--Senior Store 
assistant (w.C.) ... ...

..60-2-80 A 70-4-110

I.)— 60-2-80' 70-4-110
C0-2-9D I ■-do- 
60-3-90 -do-

/ ■ 
60-2-90/ -do-

70-3-100 80-1-120

Rtoup~ viii?
'"Line In^nector Grale I--winder Gr.I-- 
Foreman ( r i-n II—
Foreman Gr id< III
Driver (Tt ichor, Iraile"s \ 
of heavy v- hicles). I

90-5-120
85-5-115

90-3-120

100-5-140
-do-

-do-



appendix (contd).

1

Pag«•6

2
Isolated Posts in (D.S.S. and Work-Changed
Construction Foreman
Surveyor (Qualified)
Foreman Gracie Il--Survoyor(qualif led) I. •

siabiishments
3

Senior Machine Operator-- 
Junior Chargeman.
Senior Construction Foreman 
assistant Chargeman 
Foreman Grade I 
assistant Special Winder 
Special Winder

35.
100

1C

5-150 9^-71-165
125

•5- 150 125-71-170
-10-180

150-5-180 
150-10-250 

If 5-5-175-10-225 
10 3-5-175-10-22.5
900-1 '-2 10-1 300

160-7^—205
180-10-270
110-10-240
140-10-240
220-10-260

-15-320
Charge Engineer

Special Grado Foreman

260-30/2-380 
-40/2-500.

2 10-1Q.-300
275-25-500
250-12i-: ?

h on-Gaz£ttad _{Tachnical.)

__________1________________________
Tracer
Transport Overseer II grade 
Instrument Repairer II grade 
Instrument Repairer I Gr.I 
Transpoer Overseer Gr.I I 
Draftsman III Grade 
P.W.D.Electrici an ( 
Supervisor Grade III 
Draftsman I grade

2 3
35-1-55 
40-2-60-1-70 . 
45-2-65-1-70

60-3-90
70-2-90-3-120 
100-.5-150

35-3-85

70-4-110
80-4-120

125-71-170-10-180

150-5-180 160-10-200
asst.Chemi st 80-5-1.20-10-140 90-6-150
Draftsman II grad^ • 120-5-15® - 130-71-160-10
Junior Chemist 120-8-200-10-240 " • 1/0-10-250
Supervisor (Civil) 100-5-150-10-250 125-7^-170-10-
Supervisor I grade 150-10-250 1^0-10-270
Non-Gazetted (Mini str nial). ..

Peon 18-1-25 28-1^—40

Duff ad ar (C.E’s cf fice) 22-1-30 33-.U-45

Attender 24-1-35 36-2-50

Bill Collectors 30-2-50-1-55 45-3^-80

Typist 45-3-60-2-90 50-5-3 00

Stono-Typist -do-

-180

270

Spl.pay
-do-

Gt ore-keep'
L.D. Cl^rk

-do- 60-4-100

-do-

Sub Inspector of Bill

Stor^-Keeper 
Store-Keeper

Gr. I
Gr.II

Eollectors
60-3-75-2-85

80-3-90-5-125
80-3-95 5-110

70- 4-110
100-5-150

-do -

LED.Clerks I g r ad e 80-5-110-3-125 90-6-150

II grade 80-5-110 -d o-



Inspector of Bill Collectors 140-5-100 150-71-210

---- (appendix abridged)

Chief Store-keeper -do- -do-

Sr.Acct/sr-Supdt. 190-10-240 200-10-260

Gazetted
Chief H^ad Draftsman 200-25/2-DOD •22'0-15-310

Chemi st 200-25/2-400 22<>-15-310--20-410

Dy.Chief Accountant 200-30/2 350 220-15-385

Stores Superintendent 200/30/7-350 -do-

Stores Verification Officer 230-30/2-410 250-15-430

Examiner of Stores Accounts 260-30/2-380- 
40/2-500 275-25-500

Chief accountant 340-40/2-500 
50/2-600

360-20-500- 
25—600

Note:-

For the purpose of fixing the pay of the existing

Lower division Clerks in the revised scale of pay 

of Rs.50-5-100, the minimum of the scale will be 

taken as Rs.55/-.

(sr. V.G.R0W
•(SV . S.C.Krishnan 

For FEDERATION

(Sd) S.K.Chettur 
Chairman of the Boards

(Sd) T.A.Vcrgheese
Finance Seeretary -

True copy



TAM ILN AD ELECTRICITY WORKERS >FEDr.R^n’ON
J1 o. b hi umuga. rj. ickSt. , 

V.G.Row, Bar-at-law MaTraj-L^ 3-2-7.9“ 9.
(President) ‘ —*

5.6. Krishnan 
(General Secretary). SPECIAL BULLETIN /

To : All State Council Members and Unions;*'

THE ELECTRICITY FEDERATION COUNCIL DECIDES*

This meeting of the Tamilnad Electricity Workers Federation 
State council after considering the report or th? seri : of dis­
cussions held by the President and th« Gener.ii Secretary /»ith the 
Chairman an 1 th" meinbers of the Board for the just imo_ementation 
of the report of the Negotiating Commit+ee resolves unanimously 
that the terms of draft agreement is a ? vusonable basis for agree­
ment for the following reasons:- '

(1) The direct and mutual discussion ani settlement Of issues as 
and when they arise will lay a firm foundation for promoting 
-amicable employee-employ-er relationships and in the interests of 
the public so necessary for Industrial Peace in this-vital public 
sector industry. ■ •’
(2) The proposals on (a) Revision of pay Scales for all workmen;
(b) Permanency of 7000 temporary workmen; (c) Night shift 
allowance; (d) Trade Union f; cilities are a definite advance*
(3) The issues of Employees.Provident Fund and Gratuity are 
capable of further detailed discussions and improvement.
(4) The proposals on Dearness Allowance though not based on 
scientific principles can be acceptable at this juncture.

This Council therefore resolves that the President and the 
General Secretary are authorised to sign the agreement on behalf 
of the Eederation.

This Council recommends the acceptance of the te ’ms of 
agreement by the affiliated Unions.

This Council hopes that the agreement will uavo the way for 
harmonious relationships between the Union| the c 
under th" Board towards better and efficient service th. "people,
and higher standards of living for the Elec ti J •?. iny mar ’.nd the 
people in Tamilnad .... (2-2-59 ----  3-2-59).

STATE ELECTRICITY BOARD .ND WORKER-S FEDERATION REaCH agreements-
RISE in Pay and DEARNESS ALLOWANCE FOR 38,000 WORKMEN. x 
7000 MEN TO BE MADE permanent, UNION facilities granted.

AGREEMENT BETWEEN THE MADRAS STATE ELECTRICITY BOaRD hND TIP: 
REPRESENTATIVES OF THE . TAMILNAD ELECTRICITY WORKERS FEDERnT 'ON

as a result of discussion between th? Members of th" Madras 
State Electricity Board and the representatives of the Tamilndd 
Electricity Workers’ Federation both sides hGPEED upon tne .. allo’ur^^ 
ing terms as a solution of the present difficulties;'
(1) Revision of Scales of Pay: The scale of pay of posts carrying 
a pay of less than Rs.500/- per mensem will be revised as i iown 
in the appendix with effect from 1st January 1959. The pay of the" 
existing employees will be fixed in the revised scale at the 
stage next above their pay in the existing scale. They also 
be allowed one advance increment in the revised scale f -V"ry 
three years of service subject to the condition that th': p , 
fixed shall not exceed the pay he would haye drawn had ae originally 
started on the revised scale.
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Nominal Muster Roll Workers, Casual workers’ and Con’tihg^nt 
staff with over one year of service as on 1st Jan.1959 and .subse­
quently will be allowed increase’in wages by 12 naye paise’ (twelve 
naya paise only) per day.
(2) Dearness Allowance:- In addition to the consequential increase 
in dearness allowance at the existing rates due to increase in pay 
or wages, all employees including Nominal Muster Roll Workers, 
Casual Labour and contingent staff will g^t an. increase in dear­
ness allowance at a flat rate of Rs.5/-(Rupees five only) per 
month with effect from 1st January. 1959.
(3) Night Shift Allowance The workers who work for four hours and _ 
more between 10 PM and S AM. next day will be given the allowance 
nt the following rates:-
workers on a daily wage.of less than Rs3/ 25 N.aye-’Paise per day 
Workers on a.daily wage of Rs3/-& more.- -- 37 .naye paise per day
(4) Permanency of Nominal Muster Roll workers:- -About 50r0 Nominal 
Muster Roll workers will be absorbed into the Operation subordinate 
Service within one year, and a further two thousand in the succee­
ding two years.
(5) Rent Free Quarters and free electricity -the Operation Cubcr- 
dlntte Service Staff now occupying departmental quarters nd who 
have beeb proposed to be completely relieved of the liability to pay 
rent and electricity charges from'1st Sept.i960 will be given that 
relief with effect from the date of issue of orders on present demands-

(6) Free Uniforms: Those workers who have to borne into contact with 
the public and who have to exercise author, ty over thorn will be 
given uniform.
(7) Construction allowance: The anomally. if any,, of Nominal Muster 
Roll Workers transferred to projects not getting th« allowance while 
the Operation Subordinate Service Staff so transferred'’'get the allow-^ 
ance will be set right by the Chief Engineer. J
(8) National and Festival Holidays:- All holidays allowed,to the 
Operation Subordinate. Service Staff will be allowed to Nominal 
Muster Roll Workers with four years of service & above.
(9) Hospital facilities will be provide! wherever necessary 
and possible. *’ . *
(10) allotment of a room No.157 Mount Road, for Madras Electricity 
Workers Unions:- A room will be alloMed subject to the condition 
that no meetings of the Union are held in the. room, and no Union 
flags’ or posters are exhibited and that if any condition is contra­
vened the allotment will be cancelled after due notice.
(11) collection of Union subscription in pay office at No.157, 
Mount Rnad: Agreed on condition that the concession will be with­
drawn if there is any trouble.

(12) Uniform Travelling allowance and leave facilities: The sanw 
travelling allowance as for the Operation subordinate'Service 
Staff will be allowed to all Nominal Muster Roll workers wi’h 4 ,
years service and above.
13. Representation to majority Union in the Board’s consul­
tative Councils : The Workers’ Representative, have to represent 
to the Government in the matter.

44. interim Relief: Such of the employees belonging to the 
categories for which interim relief was granted arid getting a 
pay of Rs.200/- per mensem or less and who had complete! one 
year of service after 26th April 1958 will be allowed the interim 
relief of Rs.4/- per mensem each with retrospective effect from
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the day.e following that on which they had completed one 
year of service upto 31st December 1958...

15 . Transfer of Workers:- Union of workers are not to; 
interfere in the matter aS transfers of workers are.made'In 
the interests of efficiency of administration and as such 
transfers will be made irrespective of the fact that the 
workers concerned is an Office bearers of any- Uhi.on of not. 
However, any attempt to victimise an office-bearer by an 
unnecessary transfer will not be tolerated.

16 , Re-instatement of-.two dismissed' workers Natarajan and 
Gangadharan of Madras Elec. Sy stem; -' .

The workers concerned may appeal to the Board. A . '
17 .- Restoration of the cut. in wages effected for the 
strike on 4-1-1958 at the Basin Bridge Power House : The 
question will be examined by the Board sympathetically.

2. The Madras State Electricity Board were not able 
tb accept the proposals of the workers on the following:-

(i) Raising the age of superannuation 
(il/ Grant of Risk Allowance.
(iii) Grant of Dust allowance to 297 workmen 

integrated into Operation Subordinate Service.
(iv> Increased dearness allowance to 457 Ex-Madras 

Electricity Supply Corporation.Staff absorbed 
into Operation Subordinate Service.

(v) Promotion on the basis of seniority.

signed on behalf of
THE FEDERATION:

•(Sd) V.G.Row (President)

(Sd) S.C-Krishnan,(Gen.Secretary)

■ SIGNED ON BEHALF.OF• 
THE BOARD:

(Sd) S.K.Chottur, 
Chairman.

.. (Sd) T.A.Varghese 
Finance Secretary.
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Appendix. Pugp 4.
Present Proposed to
scale. , be sanctioned 

__._2____________ _________ 3____

I Group I ./ • . • •. . . .
Mazdoor, -Laboratory Helper, Watchman, 
Gardener, Sweeper, Scavenger
Telephone Boy, Cleaner II Grade, 
Lascar II Grade, Nur sing Orderly,
Blue Printer Grade II, Menial, ... .18-1-25

Anti-Malarial Mazdoor, Fitter Mazdoor, ..... ' ;L
Coal Mazdoor, Groundsman, B., 
Store-Helper Grade II, Labour Helper 
(W.C.)., Fitter Mazdoor (w.C.^ ••• 2O-1X3O-

Mazdoor. (W.C.) ‘ ... 2O-1-S5/
_____________ ' »

/Group II.)
Sanitary Maistry, Junior attendant 
(Filter House), windermate, Oiler,.
Pump. House assistant, Helper,
Cleaner I grade, Lascar Grade I, 
Turbin« Cleaner, Boiler House ' 
Attendant, Store Helper/Lascar

28-11-40

-do-

♦ do-

1 grade, Rest House attendant, 
Tool Keeper Grade U, pipeline
•Fitter, Matty-cum-Watchman, 
Groundsman-A, Warden,Grade II (W.C.) 
Road Roller Cleaner, ... .................
Blue Printer, Grade I ...
Gurkha Watchman (w.C.) ...
Fitter Gr.V (w.C.), Machineman Gr.V 
(W.C.)., Mazdoor (w.C.).,Blacksmith 
Gr.V (W.C.)., Hammerman (W.C.) 
Gurkha Watchman(0.S.S.MUffassal)....

25-1-35
25-1-40
30-1-35

30-1-40

36-2-50
-do-
- do-

Mals try Grade VI (W.C.) .................
Semiskilled workman, coal Maistry, 
Telephone operator, Gr.II, 
Mason Gr.II., Stone cutter, 
Fitter Grade II, electrician Gr.II, 
Boiler House H Fireman, 
Assistant Wireman, Plumber, 
Asst.Operator Gr.II, Electrical 
Fitter, Maistry Grade V (w.C.)., 
Machinoman Gr.IV (W.C.)., 
Blacksmith Grade IV (w.C.) ....
Gurkha Watchman (Madras O.S.S.) 

(Group IV./
Time keeper Grade H ...

30-1-45

- do-

50- 2-^r—65

35-1-45
35-1-50 /

35-2-55

-do-
-d o-

55-3-85
Moulder (w.C.)- Welder Grade II(w.C.)-- 
Blacksmith Grad^ III(w.C.)--Machineman 
Grade III (W.C.)—Carpenter Grade III
(w.C.)--Fitter Grade HI (w.C.) .... •
Warden Grade I .. . .
Gauge<Reader--Senior Attendant 
Filter House--H?ad fitter cum pump 
lriv^r--Pump Dri VfT--Fi It^r Mechanic 
(for oil filter)--Machineman-- 
Caulkor and Ri v^tter--Fitter Slinger-- 
Valvo House Attendant--Trolley Guard-- 
Turbin^ Operator--Mason Grado I -- 
Carpenter Grade II--^)acker--Tyndal-- 
Cloaner Transport— ---- .....

40-1-50 -do-
-do-
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^Group._IV' (contd).
Assistant to Hydraulic Operator--*
Asst.Operabor Grade I --Mechanic leather--
Mechanic Grade IV--Maistry IV--wireman/
Wireman Meter Reador--Instrument Mechanic

• Grade III--Linoman Grale II-- Commercial 
.Assistant.t- Telephone Operator Gr.I-- -
Store Assistant..Machineman II grade(W.c).. 45-2-65^ 55-3-85
Rota Print. Operator

(Group V' 
Blacksmith Grado II (W.C.)-- 
Painter (w.C.)--Tinsmith (w.C.) •
Carpenter Grade I--Fireman Transport • 
Plate layer transport--Tool keeper G 
Filter Operator--Instrument Repairer 
(Telephone)--Fittor Groie I-- Winch 
Driver--Crane Driver --I lectrician Gr.I-- 
Lineman Driver--Lineman Gride I — 
Lineman Fitter--!, in • man .Turner-- 
Lineman Operator--a rry Driver Gr. II-- 
Drivo ’ power House- Mechanic Grade III-- 
Instrument Meahanic II . .Grade -- 
Tester II Grade--Foieman Grade VI— 
I/rang Grade II--Mixer Drive’ (W.C,.) — 
F.achineman Grade I (w.C. )--Maistry 
Grade III--Time keeper Grade. I”- 
Job Clerk (O.S.S.)--

40-2-60-^-70 ( -do-

50-9-60

50-2-70

65-3-95.

65-3-95

Inspector of R^co^d^rXO. G. S.). (W.C - ) . -.J 
Crane Driver cum ;iectrician--Lorry 
Driver Grade I-- Gub'-tation operator-*-. 
Mechanic Grade II--Mairtry Grade II-- ■ . 
Telephone Inspector Grade TI--Foreman 
Cp’adc V--fhop AssiJtant--CaLyx Drill 
Driver (w.C.)--Comoressor Driver (w.C.'' 
--Road Roller Driver (w.C.)--Blacksmith

60-2-80" \ 70-4-110

Grade Htf.C. )--Wdder Grade t (w.C.)-- ' ’ A
Pattern maker (w.C.)--Fitter I Grade (w.C.)--60-2-86'
Inspector of Recorders (0.S.5.) 
Sergeant--Chargeman . .
Oil Tester--Switch Board
Attendant/Operator

C1 - 2-90 
60-3-90

70-4--110
-,do-
-do-

6.0-2^90/

Syrang Grade I--Maistry Grale I -- 
Meter Inspector--Co o Driver/Trahsport 
Mechanical Estimator--Inctrument 
Mechanic Grad< I--Mac hanic Grad I -- 
T -lephone Inspector Prado I--
Tester Grad'"' Inspector Grad? II
--Winder Grcle II--Foreman Grade IV-- 
Load Surveyor Canvasser--Junior 
Machine operator--Senior Store 
.assistant (w.C.)

[Group Vll>7
Line Insp ctor Grad? I--winder Gr.I-- 

Foreman Gride II-- ' ’ . .
Foreman Grade III
Driver (Tractor, Trailers I 
of heavy vehicles’). (

70-3-100 80-1-120

90-5-120 ) 100-5-140
35-5-115 C -do-

90-3-120 -do-
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_______ i_______________________________________________ ____________ :________ 3______ 2-
Isolated Posts in jL and Work-Charged_Esjablishmonts. 
Construction Foreman' . .. .. 85-5-150’ 975-7^-165
Surveyor (Qualified) .. . . .. 100 / 125
Foreman Grade II—Surveyor(qualifled)L. 100-5-150 125-71-170
Senior Machine Operator— I ... -10-180.
Junior Chargeman. I
Senior Construction Foreman , 150-5-180- 160-7^—205 •
Assistant Chargeman . * .. 150-10-250 180-10-270
Foreman Grado I ... 125-5-175-10-225 140-10-240
assistant Special Winder ... 125-5-175-10-225 140-10-240
Special Winder .. ... 200-10-240-15-300 220-10-260

' . . -15-320
Charge Engineer .. ... 260-30/2-380 ■

-40/2-500.
Special Grade Foreman .... 2IO-1O-3OO

Non - Gaz e 11ed__{Technical.)

' 275-25-u00 
250-121-325

Peon

1 2 3
Tracer
Transport Overseer II
Instrument Repairer II

35-1-55 
grade 40-2-60-1-70, 

■ grade..45-2-65-1-70
J 

■ 1 
■ ‘ I 1

Q
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Instrument Repairer I Gr. I r
Transpoer Overseer Gr. 
Draftsman III Grade 
P. w.D.Eloctrician I

I I $0-3-90
79-2-90-3-120

\ 100-5-150

70-4-110
' 80-4-120

125-7^-170-0-180 5
Supervisor Grade III 
Draftsman I grade 
nsst.Chemi st

150-5-180
80-5-120-10-140

'160-10-200 
90-6-150

Draftsman II grad^ 
Junior Chemist 
Supervisor (Civil) 
Supervisor I grade

120-5-150 
120-8-200-10-240 

"100-5-150-10-250 
150-10-250

130-71-160-10-180 
'' '140-10-250
12 5: 7^-x70-10-270 

189-10-270 • '
ilnn-G aze 11ed (Mini strri al).

18-1-25 28-1^-40

Daffadar (G.E’s cf fice)
1

At tender

Bill Collectors
Typist
Steno-Typi st

22-l-3n

24-1-35.

.30-2-50-1-5/ 
45-3-60-2-90

-d 0-

3.3-.U-45

36-2-50

45-31-80
50-5-100 & Spl.pay

-do-

Store-keeper III Gr.

L.D. Clerks.
Sub I)i spa ctor of Bill

St orn-Keeper Gr. I 
Store-Keeper Gr.II

U.D.Clerks . grade

' ” IT grade

Jr .agot/Jr. Supd t.'

-do-

-do-

EoHe ctors
60-3-75-2-85

80-3-95-5-125
80-3-95-5-110

80-5-110-3-125

80-5-110

140-5-190

60-4-100

50-3-100

70-4-110

100-5-150.
- d 0 -

90-6-150

-do •

150-7^-210
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Appendix (contd).

Inspector of Bill Collectors
\
le0*5-190 • ' 150-7^-210

Chief Store-keeper d - -do-

Sr.Acct/sr-Supd t. 190 10-24C 200-10-260

Gazetted
Chief H^ad Draftsman 200-25/2-300 220-15-310

Chemi st 200-2/ < O 220- J. 5- 310*20-410
Dy.Chief accountant 200-3C 2 350 226-15-385

Stores Superintendent 200^30, 50 -do-

Stores Verification Officer 230-30/5-410 250-15-430

Examiner of Stores accounts 260-30/2-380- 
40/2^500 275-25-500

Chief Accountant 340-40/2-500 
50/2-600

360-20-500- 
25-600

abridged)(appendix

Note:-

For the purpose of fixing the Pay of the existing

Lower division Clerks in the revise 1 scale of /ay 

of Rs.50-5-100, the minimum of uhr scale will be 

taken as Rs.55/*.

£ 'sb' * "

True copy

(Si) S.K.C .ettu 
Chairman of tne B'V

(3d) T- ,1‘Vergbee : 
Fin: ice Seer'
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The New Tasks and the Growing Rights

The last eighteen months have witnessed a new awakening among 
the 40,000 Electricitymen in Tamilnad, and their Uniiy has taken a 
new shape since the formation of the autonomous M. S. E. B. in July 
1957. From separate system Unions or Categorywise Unions we first 
'ormed a Co-ordination Committee of major five system Workers 
Unions in August ’57, that rapidly led to the formation of our United 
Trade Federation, namely the Tamilnad Electricity Workers Federation, 
less than a year ago. It was the Federation that averted a major Strike 
in this Public Sector Industry in March last and chose the path of 
rallying evergrowing support of the people as a consequence of which 
the Negotiating Committee with Sri M. V. Harihara Iyer as chairman 
•was formed. Again it was the Federation which sincerely tried to 
-settle the disputes in the Negotiating Committee, and inspite of the 
lack of co-operation and inherited bureaucracy of the Board, was able 

To bring about a majority report of the Negotiating Committee that 
•resulted in the recommendations decisively in favour of the Workmen. 
'The struggle for just implementation of the recommendations since 
November’58 gathered unforeseen momentum throughout the length 
and breadth of Tamilnad and with the evergrowing support of the 
peasantry, the workers, the Trade Unions, and all the Political Parties, 
the Electricity Workmen^expressed their newly forged unity and deter­
mination with 50,000 signatures from the public, and 26,000 signatures 
of workmen in favour of strike. The moral support that the Electricity 
nen rallied and the cohesive united strength that was built up has in no 
small measure contributed not only to the Board deciding to have direct 
talks with the Federation representatives but also to the culmination of 
these talks by the signing of an agreement with the Federation on 
3-2-59, a Red Letter Day for the Electricitymen; for, it was exactly 
one year before, on 3-2-58, that the Electricitymen all over Tamilnad 

-observed the Demands Day.
From the arena of demands, arguments, contests, agitation, 

recourse to law courts and major strike action, the basic questions of 
justice of the demands and Trade Union rights have now become an



agreed reality between the Board and the workmen that opens up a new 
era of possibility of amicable relations between the employer and the 
employees solving their own problems together with the problems of 
the industry which is so basically tied up with the industrialisation and 
modernisation of agriculture in Tamilnad and the all-sided development 
of our people. It certainly does not mean that the future is one of 
smooth sailing and easy, but the decisive turn has been made and given 
the proper awareness and further development of united endeavour the 
Electricitymen can influence the necessary change-over of the officers 
under the Board for joint endeavour for better and more efficient service 
to the people and their problems.

In the context of Socialism as the accepted goal of the entire 
nation and all the parties, the unique role that the development of 
Electricity is bound to play, the Electricitymen have to be clear on the 
perspectives, and their new tasks alongside with their growing rights as 
the builders and defenders of this Public Sector Industry.

It will be obvious that the agreement is not the final solution to 
the numerous problems and sufferings of the workmen that have 
accumulated over three decades of this industry in our State nor has it 
been considered even by the Board as having attempted to solve all the 
problems. Neither the Fair Wages recommended by the study group has 
been reached nor the neutralisation of the soaring prices is attempted, 
or accepted. But in the background of absolute denial and suppression 
of elementary Trade Union rights that has been the order of the day 
previously, and the innumerable divisions inflicted among the workers, 
this agreement signifies the advance made in the matter of wages, 
permanency of senior serviced workmen by whatever name they are 
called and the minimum basis for Trade Union rights and industrial 
relations. It heralds for the first time that problems can be mutnally^ 
discussed, negotiated, and settled directly and that both officers am" 
workmen”can work in unison for improving the industry, their own 
interests and ultimately serve the people better and more efficiently with 
each passing year.

It is only during the last lj years that we have learnt better that 
it is not merely the justness of the demands or our desire to achieve them 
that would help us to attain them, but that it was necessary to unite 
under one united movement as well as rally the support of all sections 
of the people to ensure success. Let us therefore build greater unity
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and endeavour to give better and more efficient service to the people 
and our demands will then become irresistable.

The significance of the agreement lies not so much in the 
immediate rise in emoluments to each of the workmen, but that after 
12 long years, the signing of the agreement with our Federation is the 
decisive first step that breaks with the past. From the position of a 
Government Servant with hardly any trade union or democratic rights 
to a position of one Federation collectively bargaining, and directly 
negotiating, leading to agreement is a real leap forward and that too 
from the position as described by the Chairman of the Negotiating 
Committee of a “ Widow’s Estate ”, the Electricitymen by this agreement a 
have laid a firm basis for growing industrial relationship and industrial 
peace. I am sure it will not be far off when the Board and ourselves 
will be signing the Code for Discipline in this industry that must help in 
greater and greater participation of organised labour in management, 
which in turn will ensure greater efficiency and better service to the 
people.

It is a matter that consequent to the agreement, the Chairman of 
the Board and a number of Officers have welcomed the signing of the 
agreement as having restored the basis for cordial and amicable 
relationship between the workmen and. the Officers under the Board. 
At this juncture when cordial and amicable relations have been restored 
in the industry by this agreement, I hope that all workmen and more 
and more officers will realise how essential it is to foster and promote 
such relations, replacing antagonism and Red Tape by understanding 
and a humane approach. In this task of the hour, I am sure that the 
Office-bearers of the Federation, Members of the Executive Committee 
and the State Council besides the office-bearers of the affiliated unions 
will take the initiative to educate all workmen on their tasks in this 
uew situation and endeavour to settle their day-to-day problems 
amicably with the respective Officers and contribute effectively in the 
co-operative effort for better service.

The Unanimous resolutions passed at the State Council meeting in 
November regarding’the Atomic Reactor, Basic Heavy Electrical Industry 
and the Tariff Revision are the new tasks common to the future of 
the Employees, the Board, Industry- and the people in Tamilnad. The 
Employees will certainly bear it in their minds that these are concurrent 
tasks to their united endeavour to improve their living standards and
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for greater Democratic rights. With the above, a better attitude to work 
and conscious participation in improving the efficiency of this Industry 
are the natural obligations of the growing rights of the Employees in 
this changing context. I am sure that the Electricitymen who have 
forged such a new Unity and the United movement in this short span of 
one year, will certainly fulfill their new tasks and march ahead to new 
Victories for themselves, their Industry and contribute their best for the 
prosperity and happiness of the people.

27-2-1959. V. G. Row, Bar-at-law, 

President, T. N. E. W. F.
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Resolutions passed at the State Council meeting 
of the Tamilnad Electricity Workers’ Federation 

at Madras held on 16th & 17th November 1958

~ 1. Code for Discipline in Industry :
This meeting of the State Council of the Tamil Nad Electricity 

Workers Federation urges on the Madras State Electricity Board to 
accept the Code for Discipline unanimously adopted at the 16th Labour 
Conference held in May 1958 at Nainital. The Council views that such 
acceptance will ensure Peace in industry and a better employer-employee 
relationship can be established to cope up with the further progress of the 
Industry and therefore authorises the President and the General 
Secretary of the Federation to take necessary steps towards this.

Further this meeting requests all the affiliated Unions to take steps 
to explain the code for displine to the workers in the respective Unions. 
The affiliated Unions are also requested to take steps to see that the 
Code is accepted by their respective Managements (the State Electricity 
Board or the Licensees).

2. On implementation of the Negotiating Committee Recommendations :
This meeting of the State Council of Tamil Nad Electricity Workers 

Federation after considering the report of the President and General 
Secretary on the talks they had with the Ministers and the Board on the 
implementation of the Negotiating Committee recommendations, regrets 
to note the delay in implementing the unanimous recommendations 
of the Negotiating Committee on the important issues.

This meeting authorises the President and the General Secretary of 
the Federation to take all necessary steps to meet and talk with the 
Minister for Labour, Minister for Electricity and the Chairman, Board 
for the implementation of the Negotiating Committee recommendations.

Further, in case the attempts for the full implementation of the 
Negotiating Committee recommendations fail, this State Council 
authorises M/s. V. G. Row, S. C. Krishnan, M. K. Manickam, M. A.

8 J



Malik and P. E. Eapen to direct all the affiliated unions to take the 
strike Ballot by December 10th 1958.

3. On Revision of Tariff :
This meeting of the State Council of the Tamil Nad Electricity- 

Workers Federation while welcoming the attempts to revise the Electri­
city Tariff evolved in 1930, as justified, urges on the Government and 
the Electricity Board to take the following points into account while 
bringing about such revision :—

(a) The Government should give subsidy to make good the 
loss that is incurred by the Electricity Board by way 
supplying Electricity to the agricultural consumers at 
‘less than cost’.

(b) The existing tariff to the w'ell established consumer 
industries should be suitably raised.

(c) For the ordinary Domestic consumers the rate should 
be reduced.

4. On Urgent Pending issues :
This meeting of the State Council of the Tamil Nad Electricity 

Workers Federation requests the Government to intevene and revise 
the Electricity Board’s orders which go againist the provisions of the 
Industrial Disputes Act and the Code for Discipline, on the following 
urgent issues:—

1. Transfers amounting to victimisation 2. Refusal to give 
permission to hold meetings within the premises 3. Termination of 
N. M. R. and 10 (a) (1) Employees 4. Refusal of Special Allowances 
5. Hill allowance 6. L. M. D’s Daily allowance 7. Educational 
concessions 8. Kundha special allowance 9. Integration & Allied 
problems 10. Contract workers of Kundha 11. Workers Selectic’ 
committees 12. Punishment & Fines.
5. On contract and Project Workers of Kundha & Periyar :

This meeting of the State Council of the Tamil Nad Electricity 
Workers Federation requests the Government’s intervention to establish 
normal and amicable relationship between the construction workers, 
contractors and their Unions. This meeeting demands that the workers 
who are retrenched or terminated from the Kundha and Periyar Projects 
for want of work, should be given compensation as per the Act then 
& there.
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On Atomic Plant for Tamilnad :
This meeting of the State Council of the Tamil Nad Electricity 

Workers Federation while welcoming the move for the establishment of 
an Atomic Energy Plant in Madras State urges on the Government 
to take steps for the immediate establishment of such an Atomic Power 
Plant in this state itself for the speedy development of the Electricity In­
dustry to help the betterment of the life of the people of Tamil Nad.
7. On the need for establishing Heavy Electrical Equipment Manu­

facturing Plant: ' *-rr
This meeting of the State Council of the Tamil Nad Electricity 

Workers Federation bearing in mind the fact that Tamil Nad stands 
not only in the third place in the generation of Electricity .but stands 
in the first place with regard to rural Electrification among all the other 
"States in India, demands of the Central and State Governments for the 
establishment of a Heavy Electrical Equipment Manufacturing Plant in 
Madras State. This Council also urges on the need for establishing 
a Technical Training Centre in Madras State to give practical training 
io the Electricity workers of this state.

Tamilnad Electricity Workers’ Federation resolution 
passed at the State Executive Committee Meeting 

held at Madurai on 24, 25—1—’59
This State Executive Committee Meeting held at Madurai after 

considering the various implications and the complicated nature of the 
Electricity Dispute regrets to note that inspite of the earnest efforts by 4* 
the President and General Secretary of the Federation for a peaceful 
settlement, the Board's offer on the basic issues of permanency, D. A., 
scales of pay of the 10 points made on 3—1—59 is not for a settlement 
or solution of the long pending dispute affecting the 40,000 workers 
in the vital public sector.

This meeting Unanimously approves the stand of the Federation 
conveyed bythe President to the Government and Hon’ble Minister for 
Labour and reiterates the demand of the workmen to implement the 
minimum recommendations of the Negotiating Committee without 
further delay and intervene for a peaceful settlement in time.
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The Executive Committee greets the determination and unity 
shown by the overwhelming majority of the Electricity workmen irt 
the results of strike ballot taken.

Results of Strike Ballot:—

Total polled
For Strike

26,170
26,110

As such the meeting authorises the President and the General 
Secretary to await the decision of the Government towards just 
implementation of the Negotiating Committee Report and to dire**-'^) 
the affiliated Unions to implement the directions issued by the 
President and the General Secretary forthwith including the serving 
of the strike notice under Section 22 ■ of Industrial Dispute 
Act 1947.

Unanimous Resolution of the State Council, 
Tamilnad Electricity Workers’ Federation, 

2-2-’59, Madras.

This meeting of the Tamilnad Electricity Workers Federation States 
Council after considerating the report of the series of discussions held 
by the President and the General Secretary with the Chairman and the 
members of the Board for the just implementation of the report of the- 
Negotiating Committe resolves unanimously that the terms of the draft 
agreement is a reasonable basis for agreement for the following 
reasons:—

1. The direct and mutual discussion and settlement of issues as 
and when they arise will lay a firm foundation for promoting amicable 
employee-employer relationship and in the interests of the Public so 
necessary for Industrial Peace in this vital Publ;c Sector Industry.

2. The proposals on (a) Revision of Pay Scales for all workmen; 
(b) Permanancy of 7000 temporary workmen; (c) Night shift allowance;, 
and (d) Trade Union facilities are a definite advance.

3. The issues of Employees Provident Fund and Gratuity are-- 
-capable of further detailed discussions and improvement.

IE



4. The proposals on Dearness Allowance though not based on 
scientific principles can be acceptable at this juncture.

5. This agreement is a beginning for acceptance of the Code for 
Discipline in Industry.

This Council therefore resolves that the President and the General 
Secretary are authorised to sign the agreement on behalf of the 
Federation.

This Council recommends the acceptance of the terms of agreement 
by the affiliated Unions. • >.

This Council hopes that the agreement will pave the way for 
harmonious relationships between the Unions and the Officers under 
the Board towards better and efficient service to the people and 
higher standards of living for the Electricity men and the people in 
Tamilnad.

Agreement between the Madras State Electricity Board 
and the Representatives of

The Tamilnad Electricity Workers Federation.
3-2-1959.

As a result of discussions between the Members of the Madras State 
^Electricity Board and the representatives of the Tamilnad Electricity 
Workers’ Federation both sides agreed upon the following terms as 
a solution of the present difficulties :—

1. Revision of Scales of Pay: The scale of pay of posts carrying 
a pay of less than Rs. 500/- per mensem will be revised as shown in the 

.appendix with effect from 1st January 1959. The pay of the existing 
•employees will be fixed in the revised scale at the stage next above their 
pay in the existing scale. They will also be allowed one advance incre­
ment in the revised scale for every three years of service subject to the 
condition that the pay so fixed shall not exceed the pay he would have 

v drawn had he originaly started on the revised scale.
Nominal Muster Roll Workers, Casual workers and Contingent 

-.staff with over one year of service as on 1st January 1959 and subse-
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•quently will be allowed increase in wages by 12 naye paise (twelve naye 
paise only) per day.

I
2. Dearness Allowance:—In addition to the consequential increase 

in Dearness Allowance at the existing rates due to increase in pay or 
wages, all employees including Nominal Muster Roll Workers, Casual 
Labour and Contingent staff will get an increase in Dearness Allowance 
at a flat rate of Rs. 5/- (Rupees five only) per month with effect from 
1st January 1959.

3. Night Shift Allowance: The workers who work for four 
hours and more between 10 p.m. and 6 a.m. next day will be given th'^ 
allowance at the following rates:—

Workers on a daily wages of less than Rs. 3/- 25nP. per day
Workers on a daily wage of Rs. 3/- & more. 37nP. per day

4. Permanency of Nominal Muster Roll workers :—About 5000 
Nominal Mustter Roll Workers will be absorbed into the Operation 
Subordinate Service within one year, and a further two thousand in the 
suceeding two years.

5. Rent Free Quarters and Free EIectricity:-The Operation Subor­
dinate Service Staff now occupying departmental quarters and who have 
been proposed to be completely relieved of the liability to pay rent and 
Electricity charges from 1st September 1960 will be given that relief with 
effect from the date of issue of orders on present demands.

6. Free Uniforms:—Those workers who have to come into contact 
with the public and who have to exercise authority over them will be 
given uniform.

7. Construction Allowance:—The anomaly if any, of Nominal 
Muster Roll Workers transferred to projectsnot getting the allowance 
while the Operation Subordinate Service Staff so transferred get the 
allowance will be set right by the Chief Engineer.

8. National and Festival Holidays:—All holidays allowed to the 
Operation Subordinate Service Staff will be allowed to Nominal Muster 
Roll Workers with four years of service & above.

9. Hospital facilities will be provided w'herever necessary and 
possible.

10. Allotment of a room in No. 157 Mount Road, for Madras Elec­
tricity Workers Union:—A room will be allotted subjectfto the condition
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that no meetings of the Union are held in the room and no Union 
flags or posters are exhibited and that if any condition is contravened 
the allotment will be cancelled after due notice.

11. Collection of Union subscription in pay office at No. 157, 
Mount Road :—Agreed on Condition that the concession will be with 
drawn if there is any trouble.

12. Uniform Travelling Allowance and Leave facilities :—The same 
Travelling Allowance as for the Operation Subordinate Service Staff 
will be allowed to all Nominal Muster Roll workers with 4 years 
\vice and above.

13. Representation to Majority Unions in the Board’s Consultative 
Council:— The Workers’ Representatives have to represent to the 
Government in the matter. "

14. Interim Relief:—Such of the employees belonging to the 
categories for which Interim Relief was granted and getting a pay of 
Rs. 200/- per mensem or less and who had completed one year of service 
after 26th April 1958 will be allowed the Interim Relief of Rs. 4/- per 
mensem each with retrospective effect from the date following that on 
which they had completed one year of service upto 31st Dec. 1958.

15. Transfer of Workers:—Unions of Workers are not to interfere 
in the matter as transfers of workers are made in the interests of efficie­
ncy of administration and as such transfers will be made irrespective of 
the fact that the workers concerned is an Office-bearer of any Union 
or not. However any attempt to victimise an office-bearer by an unne­
cessary transfer will not be tolerated.

16. Re-instatement of two dismissed workers Natarajan and Ganga- 
jaran of Madras Elec. System :

Two workers concerned may appeal to the Board.

17. Restoration of the cut in wages effected for the strike on 
4-1-1958 at the Basin Bridge Power House:—The question will be 
examined by the Board sympathetically.

The Madras State Electricity Board were not able to accept the 
proposals of the workers on the following :—

(i) Raising the age of superannuation.

14



(ii) Grant of Risk Allowance.

(iii) Grant of Dust allowance to 297 workmen integrated into 
Operation Subordinate Service.

(iv) Increased dearness allowance to 457 Ex-Madras Electricity 
Supply Corporation Staff absorbed into Operation Subor­
dinate Service.

(v) Promotion on the basis of seniority.

Signed on behalf of the Federation: Signed on behalf of the Board:

(Sd.) V. G. Row,
(President.)

(Sd.) S. K. Chettur,
Chairman.

(Sd.) S. C. Krishnan,
(Gen. Secretary.)

(Sd.) T. A. Varghese, 
Finance Secretary.

(True copy)

[ For Appendix See the appendix to the Board’s Proceedings 
Dated 16-2-1959]

>r^
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ABSTRACT
ELECTRICITY WORKERS OF MADRAS STATE ELECTRICITY 

BOARD—Demand for revision of scales of pay, increased Dearness 
Allowance and improvement of other conditions of service - Settlement 
with representatives of Tamilnad Electricity Workers’ Federation - 
Ratified - Orders on demands - Passed.

MADRAS STATE ELECTRICITY BOARD.
Board’s Proceedings Ms. No. 236 Dated: 16th February, 1959^

Read the following :—
G. O. Ms. No. 1208, I. L. C., dated 28- 3 -1958 
Board’s Proceeding Ms. No. 592, dated 4- 6 -1958

„ 1064, „ 30-9-1958 ‘
„ 1171, „ 31-10-1958
„ 1262, „ 21-11-1958
„ 1433, - „ 31-12-1958

PROCEEDINGS:
In G. O. Ms. No. 1208, Industries, Labour and Co-operation dated 

28-3-1958, the Government of Madras constituted a Negotiating 
Committee to conduct negotiations on the demands of the Electricity 
Workers and to settle amicably the dispute between the Workersand the 
Madras State Electricity Board in regard to the demands. The Committee 
was required to examine first and send an interim report containing its 
recommendations on the quantum of interim relief, if any, to be granted 
to the workers. Accordingly, the Committee forwarded an interim 
eport dated 28-4-1958. The Board considered the recommendations 

in the report and sanctioned in its Proceeding Ms. No. 592, dated 
4-6-1958 the grant of an interim relief of Rs. 4/- p. m. to each of the 
workers, Clerks, Accountants, peons etc., excluding Junior Engineers 
and Supervisors with over one year of service as on 26-4-1958 and 
drawing pay at Rs. 200/- p. m. or less, for a period of six months with 
effect from 1-3-1958. The interim relief was subsequently continued 
from 1-9-1958 to 31-12-1958 in Board’s Proceeding Ms. No. 1064 dated 
30-9-1958, No. 1171, dated 31-10-1958, No. 1262, dated 21-11-1958 and 
No. 1433, dated 31-12-1958. The Chairman of the Negotiating Committee 
forwarded his final report on the demands on 15-10-1958. The Madras
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' State Electricity Board after careful consideration of the report was 
unable to accept the majority of the conclusions of the Chairman of 
the Negotiating Committee expressed therein as the whole report placed 
a heavy financial burden which was entirely beyond the Board’s resources. 
The Board, however, agreed to discuss the important issues afresh 
directly with the representatives of the workers and arrive at conclusions 
capable of implementation by it. Accordingly, the Chairman and 
members of the Madras State Electricity Board held a series of detailed 
discussions with the President and General Secretary of the Tamilnad 
Electricity Workers’ Federation.- After negotiations lasting over two 
months, a settlement was secured and on 3-2-1959, both parties signed ? 
an agreement incorporating the terms of the settlement. The Madras* 
State Electricity Board hereby ratifies the agreement entered into with 
the representatives of the Tamilnad Electricity Workers’ Federation and 
passes the following orders on the demands of the workers :—

1. Revision of scales of pay: [a] The scales of pay of posts 
mentioned in the Appendix will be revised as shown therein with effect 
from 1st January, 1959.

[b] Nominal Muster Roll workers and Casual labourers with 
over one year of service as on 1st January, 1959 and subsequently will 
be allowed an increase in wages by 12 nP. (twelve naye Paise) per day 
with effect from 1st January 1959 and subsequently as the case rpay be. 
The Contingent Establishment Staff with over one year of service as on 
1st January 1959 and subsequently will get an increase in pay by Rs. 3.25 
(Rupees three and twenty five naye Paise only) per month with effect 
from 1st January, 1959 and subsequently, as the case may be.

2. The pay of every employee holding any post mentioned in the 
appendix and drawing pay in the existing scale shall come to the revised 
scale mentioned therein with effect from 1-1-1959 and his pay shall b' j 
fixed in the revised scale in accordance with the following provisions,, 
namely:—

[a] The pay shall be fixed in the revised scale at the stage next 
above the pay in the existing scale whether it represents a stage in the 
revised scale or not.

[b] If the existing pay is less than the minimum of the revised 
scale, his pay shall be fixed at such minimum.

[c] For the purpose of fixing the pay of lower division clerk,, 
typist and steno-typist who were in service on 31-12-1958 in the revised



scale of pay of Rs. 5O-5-1OO, the minimum of the scale shall be taken 
as Rs. 55/-.

[d] After the pay of an employee is fixed under clause [a] or 
clause [b] or clause [c] above as the case may be, he shall be granted 
advance increment or increments as indicated below :—

1. For a service of 3 years and 
more but less than 6 years 
in the existing scale.
For a service of 6 years and 
more but less than 9 years 
in the existing scale.

3. For a service of 9 years and 
more but less than 12 yeaas 
in the existing scale, 

and so on:

One advance increment.

Two advance increments.

Three advance increments.

Provided that the pay fixed for an employee in the revised scale 
shall|in no case exceed what would have been admissible, if he had 
started originally on the revised scales.

[e] Where an employee is granted any advance increment or 
increments under clause (d) above, only sendee from the date on which 
such advance increment or increments are given, shall count for further 
increments in the revised scale.

[f] An employee not eligible for an advance increment under 
clause (d) above shall be allowed to count service in the existing 
scale of pay for increments in the revised scale of pay upto a maximum 
of one year.

[g] Servicec in the existing scale of pay in relation to any post 
means service in such post upto and inclusive of the 31st December 
1958, exclusive of (i) service under the emergency provisions of the State 
and Subordinate Services rules as adopted by the Board and (ii) service 
.vhich has not been or may not be counted for increment in any scale 

•of pay applicable to the post at the time.
[h] Ever}' employee (including) an employee on deputation, 

foreign service or military duty) holding any post on or after 1-1-1959, 
whether in a substantive, officiating or temporary capacity, shall be 
■entitled to the revised scale of pay.

[i] Where an employee was on leave on the 1st January 1959 
or where he was discharged or reverted from a post before that date 
on which he ruturns to duty in the post or from the date of his 
re-appointment to it:
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Provided that an employee who was on leave preparatory to 
retirement on the 1st January, 1959 shall, if the date falls within the 
first four months of leave on average pay, be entitled to have his pay 
fixed in the revised scale with effect from that date but this shall not 
affect the leave salary admissable to him.

[j] Posts divided into grades: (i) where the revised scales of 
of pay have been sanctioned for posts divided into grades in the 
existing scale and where the number of grades has not been altered, 

• only service in the corresponding grade in the existing scale of pay 
shall count- for increments in the revised scale of pay;

[ii] where two or more grades in the existing scale have been f 
combined into a single grade in the revised scale, an employee shall 
count service in all such grades in the existing scale for increments in 
the revised scale;

[iii] if any question asises under item [ii] above as to which 
grades in the existing scale have been combined in the revised scale, it 
shall be referred to the Board whose decision shall be final.

3. If the fixation of pay in the revised scales with reference to the 
orders in para. 2 above results in any grave anomalies or in excep­
tional hardship, such cases may be brought to the notice of the Board. 
The cases will be considered whether any relief is needed and if so, 
to what extent.

4. Dearness Allowance : In addition to the consequential 
increase in dearness allowance at the existing rates due to the increase 
in pay or wages ordered in para. 1 above, all the employees holding 
any post in the appendix to this proceedings, all Assistant Engineers, 
Jnuior Engineers, the Senior Assistant (Administration) and all Nominal 
Muster Roll workers, Casual labourers and contingent establishment 
staff will get an increase in Dearness allowance at a flat rate of Rs. 5/- 

"V (Rupees five only) each per mensem with effect from 1st January 1959, . ' 
provided the total of the present pay and dearness allowance of the 
employee concerned does not exceed Rs. 500/- per mensem. The 
employees the total of whose present pay and dearness allowance 
exceeds Rs. 500/- p.m., but is less than Rs. 505/- p.m., will be allowed 
the difference as increase in dearness allowance so that the total of 
their pay and dearness allowance is Rs. 505 [- p.m.

5. Night shift allowance : as in the agreement.
6. Permanency of Nominal Muster Roll worker: as in the 

. agreement.
7. Rent free quarters and free electricity: as in the agreement.
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8. Free uniforms: as in the agreement.
9. Construction allowance: as in the agreement.

10. National and festival holidays : as in the agreement.
11. Hospital facilities : as in the agreement.
12. Allotment of a room at No. 157, Mount Road, for Madras 

Electricity Workers’ Union : as in the agreement.
13. Collection of Union subscription in Pay Office at No. 157, 

Mount Road : as in the agreement.
14. Uniform Travelling allowance and leave facilities: as in the 

agreement.
15. Representation to majority Union in the Madras State Electri­

city Consultative Council: The Representatives of the Tamilnad 
Electricity worker’s Federation have to represent to the Government 
in the matter.

16. ' Transfers of workers : as in the agreement.
17. Reinstatement of two dismissed workers, Natarajan and 

Gangadaram of Madras Electricity System : as in the agreement.
18. Restoration of the cut in wages effected for the strike on 

4-1-1958 at the Basin Bridge Power House as in the agreement.
19. Interim relief: as in the agreement.
20. The Madras State Electricity Board does not agree to the 

following demands of the workers : as in the agreement.
22. The Chief Engineer (Electricity) is requested to .take very 

urgent action to implement the orders above and to submit a report to 
the Board by the end of March, 1959.

(By Order of the Board)
K. SANKUNNI MENON,

Special Officer and
Additional Secretary to the Board.

Items 5 to 20 abridged by us except 15.
To

The Chief Engineer (Electricity).
The Accountant-General, Madras. (5 copies)
The Pay and Accounts Officer, Madras. (5 copies)
The Secretary to Government, Public Works

Department, j
The Additional Secretary to Government, In- I with

dustries, Labour and Corporation Dept. j C.L.
Sri V. G. ROW, President, Tamilnad, Electri- !

city Workers’ Federation. J

20



Appendix
Existing Revised

Name Designation. scales of scales of
pay. pay.

1. Chief Accountant 340-40/2-500 360-20-500
-50/2-600 -25-600 

220-15-385 'J2. Dy. Chief Accountant 200-30/2-350 '
3. Examiner of Stores Accounts 260-30/2-380

-40/2-500 275-25-500
4. Stores Verification Officer 230-30/2-410 250-15-430
5. Jr. Asst. Administration 275-25/2-350 295-15-385
6. Chemist 200-25/2-400 220-15-310

-20-410
7. Chief Head Draftsman 200-25/2-300 220-15-310
8. Stores Superintendent 200-30/2-350 220-15-385
9. Supervisor I grade 150-10-250 180-10-270

10. Supervisor II Grade 100-5-150 125-7|-17o
-10-180

11. Supervisor (Civil) 100-5-150-10-250 125-71-170
-16-270

12. Head Draftsman 200-10-250 210-10-270
13. Draftsman I grade 150-5-180 160-10-200
14. Draftsman II grade 120-5-150 130-71-160

-10-180
15. Draftsman HI Grade 70-2-90-3-120 80-4-120
16. Junior Chemist 120-8-200-10-240 140-10-250
17. Asst. Chemist 80-5-120-10-140 90-6-150
18. Public Works Dept. Electrician. 100-5-150 125-71-17^ ’’

-16-18^
19. Instrument Repairer I grade 60-3-90 70-4-110
20. Instrument Repairer II grade 45-2-65-1-70 55-3-85
21. Transport Overseer I Grade 60-3-90 70-4-110
22. Transport Overseer II grade 40-2-60-1-70 55-3-85
23. Tracer 35-1-55 50-21-65
24. Sr. Acct/Sr. Superintendent 190-10-240 200-10^260
25. Acct.]Jr. Superintendent 140-5-190 150-71-210

26. U. D. Clerks I Grade 80-5-110-3-125'| । 90-6-150
(There will not

27. „ II Grade 80-5-110 1(be two grades 
1 from l-l-’59.
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28. L. D. Clerks 45-3-60-2-90 50-5-100
Graduates will start on 
Rs. 60/- per mensem.

Note: The pay of Graduate Lower Division Clerks already in service 
on 31st December 1958, shall be fixed with reference to the 
orders in paragraph 2 of Board’s Proceedings Ms. No. 236 
Dated: 16-2-1959 or at Rs. 60/-, whichever is higher.

29. Typists (qualified) 45-3-60-2-90 50-5-100
and Special Pay of Rs. 
10/- per mensem if they 
possess Higher Grade 
qualification.

Note : Typists w’ho are not fully qualified.

(a) Typists who are fully quali-' 
fied under the General Rules 
for the Madras State and 
Subordinate Services as adop- y 
ted by the Board but who 
have passed the Lower Grade 
Typewriting. J

(b) Typists who are not qualified^ 
under the General Rules for 
the Madras State and Subor­

)

dinate Services as adopted 
by the Board but whose 
Secondary School Leaving 
Certificates show that they 
took the examination on the 
■completion of their school 
course upto and including 
Form VI and have passed 
the Higher Grade Test in 
Typewriting.

45-3-60 plus a 
special pay of 
Rs. 10/— per 

- mensem if they 
possess higher 
grade qualifica­
tion.

45/- 50/-

50-5-75 plus a 
special pay of 
Rs. 10/— per 

►mensem if they 
possess higher 
Grade qualifica­
tion.

(b) Other unqualified typists who 
do not come under any of 
the above categories.

30. Steno-Typist

24-1-35 36-2-50

45-3-60-2-90 50-5-100
plus Short-hand 
Special pay as 
existing.

31. Chief Store-keeper & Stock Verifier 140-5-190 150-71-210
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32. Store-Keeper Grade I 80-3-95-5-125'| Store Keeper 
/-First Grade.

33. Store-Keeper Grade II 80-3-95-5-110 1 100—5—150^
34. Store-keeper III grade 45-3-60-2-90" 

»
Store Keeper 
Second Grade 

60-4-100
35. Inspector of Bill Collectors 140-5-190 150-7^-210
36. Sub-Inspector of Bill Collectors 60-3-75-2-85 70-4-100
37. Bill Collectors 30-2-50-1-55 45-3|-80
38. Attender 24-1-35 36-2-50
39. Daffadar (C. E.’s office) 22-1-30 33-11-45
40.
41.

Peon
Charge Engineer

18-1-25 
260-30/2-380 

- -40/2-500

‘ 28-11-40-

275-25-500
42. Special Grade Foreman 240-10-300 250-121-325
43. Special Winder 200-10-240-15-300 220-10-260

-15-320
44. Assistant Special Winder 125-5-175-10-225 140-10-240
45. Assistant Chargeman 150-10-250 180-10-270
46. Junior Chargeman 100-5-150 125-71-170

-10-180
47.
48.

Senior Construction Foreman
Foreman Grade 1(0.S.S.)

& (W.C.)

150-5-180

125-5-175-10-225

160-71-205

' 140-10-240
49. Foreman Grade II (W.C.) 100-5-150 125-71-170

-10-180
50. Construction Foreman 85-5-150 90-7^-165
51. Senior Machine Operator 100-5-150 125—73—170

-16-180
52. Surveyor (qualified) do. do.
53. Surveyor (Unqualified) 100 125
54. Line Inspector Grade I 90-5-1201 100-5-14055. Winder Grade I do. J

56. Foreman Grade II (0. S. S.)

Foreman Grade III (O. S. S.)

90-5-120^

85-5-115 J

Foreman II 
- Gt. (O. S. S.) 

100-5-140
57.

58.

Foreman Grade III (W. C.) 90-5-1201
Foreman Grade IV (W. C.) 85-5-115 J

Driver (Tractor, Trailers of heavy 
vehicles) 90-3-120

Foreman III 
■ Gr. (W.C.) 

100-5-140

100-5-140
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59. Syrang Grade I 1

60. Maistry Grade I
61. Meter Inspector .• •
62. Loco Driver/Transport
63. Mechanical Estimator
64. Instrument Mechanic Grade I ► 70-3-100 80-4-120
65. Mechanic Grade I
66. Telephone Inspector Grade I
67. Tester Grade I
68. Line Inspector Grade II
69. Winder Grade II

k at Foreman Gr.
V * ill (O S S)

70. Foreman Grade IV (O. S. S.) 70-3-100 80-4-120
71. Load Surveyor/Canvasser
72. Junior Machine Operator 70-3-100 80-4-120

I 73 Senior Store Assistant (W. C.)
Foreman Gr.

IV (W C)
74. Foreman Grade V 70-3-100 80-4-120
75. Sergeant 60-3-901
76. Chargeman 60-3-90
77.
78.

Inspector of Recorders (O.S.S.) 
Oil Tester

60-2-90
60-2-90 ► 70-4-110

79. Switch Board Attendant/Opera tor 60-2-90
SO. Inspector of Recorder (W. C.) 60-2-80^
SI. Crane Driver cum Electrician
82. Lorry Driver Grade I
S3.
84.

Substation operator 
Mechanic Grade II ► 60-2-80 70-4-110

85. Maistry Grade II
86. Telephone Inspector Grade II

Foreman Gr.
IV (O S S)

J 87. Foreman V Grade 0. S. S. 60-2-80 70-4-110^
88. Shop Assistant
89. Calyx Drill Driver W. C. 1

90. Compressor Driver W. C.
91. Road Roller Driver W. C. > 60-2-80 70-4-11092. Blacksmith I Grade W. C.
93. Welder I Grade W. C.
94. Pattern maker W. C.
95. Fitter I Grade W. C. J

Foreman Gr.

Foreman VI Grade W. C.
V (W C)

96. 60-2-80 70-4-110
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97. Carpenter I Grade O.S.S. & W.C.
. 98.

99.
100.
101.
102.
103.

104.
105.

Fireman Transport
Plate Layer, Transport
Tool keeper, Grade I
Filter Operator
Instrument Repairer (Telephone)
Fitter I Grade, O. S. S.
Fitter II Grade, W. C.
Winch Driver
Crane Driver

106.
, 107.
> 108.

109.
110.
111.
112.
113.
114.
115.
116.

Electrician Grade I 
Lineman Driver 
Lineman Grade I 
Lineman, Fitter 
Lineman, Turner 
Lineman Operator 
Lorry Driver Grade II 
Driver, Power House 
Instrument.Mechanic Grade II 
Mechanic Grade III
Tester Grade II d

. 0-2-70 65-3-95 
¥

Foreman Gr.
V (O S S)

117.
118.
119.
120.

Foreman Grade VI, O. S. S.
Syrang Grade II 
Mixer Driver, W. C. 
Machineman Grade I (W. C.) ►

50-2-70 65-3-95

121.
122.
123.

Maistry Grade III 
Time keeper Grade I 
Job Clerk

0-2-70 65-3-95

Foreman Gr. 
vi (wq

124.
125.

Foreman Grade VII, W. C.
Blacksmith Grade II (W.C.)

50-2-70 65-3-95

. 126.
> 127.

128.
129.
130.
131.
132.

Painter (W.C.)
Tinsmith (W.C.)
Gauge Reader
Senior Attendant Filter House 
Head fitter cum Pump driver 
Pump Driver
Filter Mechanic (for oil filter)

50-2-60 65-3-95

133.
134.
135.
136.
137.
138.

Machineman (O. S. S.) 
Caulker and Rivetter 
Fitter Slinger
Valve House Attendant 
Trolley Guard
Turbine Operator

45-2-65 55-3-85



139. 
140.
141.
142. 
143. 
144. 
145. 
146.
147. 
148. 
149.

J 50. 
a*51. 

152* 
153. 
154.

Mason Grade I
Carpenter Grade II (O. S. S.) 
Packer
Tyndal
Cleaner Transport.
Assistant to Hydraulic Operator
Assistant Operator Grade I 
Mechanic leather 
Mechanic Grade IV 
Maistry Grade IV
Wireman/Wireman meter Reader 
Instrument Mechanic Grade III 
Lineman Grade II 
Commercial Assistant 
Telephone Operator Grade I 
Store Assistant

► 45-2-65 55-3-85

155. Machineman Grade II W.C.

Machineman, Grade III, W. C.

45-2-65 )

40-1-50 J

Machineman 
Gr. II (W.C.) 

55-3-85
156. Rota Print Operator 40-2-60-EB-l-70 55-3-85
157.

158.
159.
160.

Warden Grade I, W. C.
Warden. O. S. S.
Moulder (W.C.)
Welder Grade II (W. C.)
Blacksmith Grade III (W.C.)

r 40-1-50 55-3-85

161.

162.

Carpenter Grade III (W.C.)

Carpenter Grade II (W.C.)

. 40-1-50-J 
45-2-65 /

Carpenter 
Gr. II (W.C.) 

55-3-85
163.
164.
165.

Fitter Grade III (W.C.)
Time keeper Grade II
Gurkha Watchman Madras O. S. S.

40-1-50
35-2-55
35-1-50

55-3-85
55-3-85

50-21-65-
166.
167.
168.
169.
170.
171.

172.
173.
174.
175.
176.
177.

Semiskilled workman 
Coal Maistry
Telephone operator, Grade II 
Mason Grade II 
Stone Cutter
Fitter Grade II. 0. S. S.
Fitter Grade IV, W. C. 
Electrician Grade II 
Boiler House Fireman 
Assistant Wireman 
Plumber
Assistant Operator Grade II 
Electrical Fitter

35-1-45 50-2*-6S
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Machineman
Gr. Ill (W.C.)

178. Machineman Grade IV, W. C. 35-1-45 50-2^-65
179. Blacksmith Grade IV, W. C. 35-1-45 do.
180. Maistry Grade V, W. C.

Maistry Grade VI, W. C.

35-1-45
30-1-45 J

Maistry
Gr. V (W.C.) 

50-2^-65
181. Fitter Grade V, W. C. 30-1-40 36-2-50

182. Machineman Grade V, W.C. 30-1-40

Machineman 
Gr.IV (W.C 

36-2-50"

183. Mazdoor (W. C.)
184. Blacksmith Grade V (W. C.)
185. Hammerman (W.C.) >
186. Gurkha Watchman (O. S. S.

Muffassal) J

30-1-40 36-2-50

187. Gurkha Watchman (W.C.)
188. Blue Printer, Grade I

30-1-35
25-1-40

36-2-50 
do.

189. Sanitary Maistry
190. Junior Attendant (Filter House)
191. Windermate
192. Pump House Assistant
193. Oiler
194. Cleaner Grade I
195. Lascar Grade I
196. Helper
197. Turbine Cleaner
198. Boiler House Attendant
199. Store Helper/Lascar Grade I
200. Rest House Attendant
201. Tool Keeper Grade II
202. Pipe Line Fitter
203. Matty-cum-Watchman (O.S.S.)
204. Groundsman-A.
205. Warden, Grade II (W. C.)
106. Road Roller Cleaner

25-1-35 36-2-50

,)

207. Anti-Malarial Mazdoor
208. Fitter Mazdoor
209. Coal Mazdoor
210. Groundsman, B.
211. Store-Helper/Lascar Grade II
212. Laboratory Helper (W. C.)
313. Fitter Mazdoor (W.C.)

► 20-1-30 28-14-40
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214. Mazdoor (W.C.)
215. Mazdoor
216. Laboratory Helper
217. Watchman
218. Gardener
219. Sweeper
220. Scavenger
221. Telephone Boy
222. Cleaner, Grade II

—223. Lascar, Grade II (O. S. S.)
X a* Lascar, Grade II (W. C.)

224. Nursing Orderly
225. Blue Printer, Grade II
226. Menial
227. Matty-cum-Watchman (W. C.)

20-1-25 28-11-40

18-1-25 28-11-40

18-1-25 1
20-1-30 J 28-H-40 r

> 18-1-25 28-11-40

purpose of fixingNote'.— ' For t 
divisi 
the

Clerks in the revised scale of pay of 
imum of the scale will be taken as Rs. <

For Federation.
(Sd.) . G. Row, 
(SdJ S. C. Krishnan.

(Sd.)

(Sd.)

(True copy)

the pay of the e: ing Lower 
s. 50-5-100,

S. K.r'Chettur, 
.f

^Chairman of Board.

A. Vergheese,
Finance Secretary.

28



TAMILNAD ELECTRICITY WORKERS' FEDERATION
BYELAWS

1. Name:—The name of the organisation shall be “Tamilnad 
Electricity Workers Federation ” hereinafter referred to as the 
Federation.

2. Objects:—
(I) The objects of the Federation shall be :

(a) To organise the Electricity Employees all over the Madras 
State and foster spirit of co-operation, comradeship and 
Espirit-de-corps among all employees under the Madras 
State Electricity Board, Licensees and Municipalities.

(b) To co-ordinate the activities of the Electricity Employees of 
the State.

(c) To watch, promote and safeguard the rights and privileges of 
Electricity employees in all matters relating to their employ­
ment, non-employment, service conditions and other 
facilities.

(d) To strive to raise the standard of living of the employees 
thereby increasing their efficiency in work.

(e) To procure for the employees better conditions of employ­
ment through collective action.

(f) To establish institutions and organs that will cater to the 
general welfare of the employees and promote their social, 
cultural, educational, moral and material interests.

(g) To give legal assistance to any of the affiliated unions or its 
members in time of need and to protect them properly.

(h) To federate with or affiliate itself or co-operate with any 
other' organisations or unions having kindred aims. and 
objects.

(i) To do any lawful act in democratic methods to attain the 
aforesaid objects.
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(II) The Federation shall endeavour to further the afore­
said objects by all legitimate and democratic methods such 
as representations, negotiations, demonstrations, protests, 
strikes etc., as the Federation may from time to time decide 
after obtaining the views of the affiliated member unions.

3. Headquarters:—The Head Quarters of "the Federation shall be 
at a place decided by the State Executive Committee.

4. Membership :—The Federation shall be an organisation for the 
---unity of existing unions or associations of the Electricity employees.
* Any new union shall be admitted only on the unanimous consent of the

State Executive Committee on the justification for such new formation. 
It shall be the endeavour of the Federation to discourage multiplicity or
increase in the number of the unions.

Any union or association of the Electricity employees under 
the Madras State Electricity Board, Municipalities and private 
licencees in the State of Madras whether registered under the Indian 
Trade Union Act 1926 or not, shall be eligible to become affiliated 
members of the Federation.
5. Honorary Membership :—Any individual elected to the State 

Executive Committee as per rule inter-alia shall be the Honorary 
member of the Federation.

6. Federation Year :—The Federation year shall be the Financial 
year (i.e. 1st April to 31st March).

7. Subscriptions and other contributions :—
(1) Affiliated Unions :—Every affiliated union shall pay an 

annual subscription of Rs. 0.25 nP. (Twenty-five nP.) 
per member on roll subject to a minimum of Rs. 25.

(2) Every affiliated union shall pay an affiliation fee of 
Rs. 5.

(3) The State Executive Committee may decide to collect 
donations on affiliated unions for specific purposes.

(4) The Annual subscription shall be paid in two half 
yearly instalments before the end of June and December 
every year. Non-payment of these shall disqualify the 
defaulting organisation from participating or voting in 
the Federation meeting or its constituent bodies unless 
payment is made.
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8. Register of Members :—Inspection and Maintenance : The- 
Federation shall maintain a Register of the member unions and 
honorary members with their names and addresses and other particulars 
as may be considered necessary concerning each member union and the 
honorary members.

The Register shall be open for inspection by any officer or 
authorised representative of the member union on any day during 
the office hours of the Federation at the office of the Federation with

, previous notice to the General Secretary.
9. State Council:—The State Council shall be the supreme*' ' 

authority of the Federation. It shall have plenary powers to decide all" 
matters of administration, organisation and discipline of the Federation. 
The State Council, shall be constituted by the elected representatives of 
the unions at the ratio of one to every two hundred members and part 
thereof with a minimum of one representative 'for each member union. 
The State Council shall approve the report and audited statement of 
accounts, elect State Executive Committee members, appoint auditors 
and fix their remuneration and consider all important points in regard 
to policy and service questions. •

10. State Executive Committee :—The Executive, management, 
direction and control of the Federation shall be vested with the State 
Executive Committee consisting of one President, six Vice-Presidents, 
one General Secretary, six Joint Secretaries, one Treasurer and elected 
representatives from among the State Council, duly proposed by the 
affiliated unions. The representation shall be at the rate of one per 
every thousand members or a major part thereof for each union with a 
minimum of one representative for each union.

11. Duties and Responsibilities :—
President: The President shall be the Head of the Federation 

and shall be referred to and his advice taken in all matters relating to 
the Federation. He shall preside over all the meetings of the State 
Council and State Executive Committee and shall also have a casting 
vote in case of tie.

Vice-Presidents: The Vice-Presidents shall in the absence of 
the President, exercise all the powers and perform all the duties of the 
President. In all important questions affecting the policy of the Fede­
ration, the view of the Vice-Presidents shall also be obtained.
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General Secretary : The General Secretary shall exercise general 
supervision and control over the affairs of the Federation. He shall be 
in-charge of the Head Office of the Federation and shall carry out the 
decisions of the State Executive Committee and State Council. He- 
shall keep with him an imprest amount of Rs. 100 which shall be 
recouped as and when required on production of imprest account to 
the Treasurer.

Joint Secretaries : They shall assist the General Secretary, in 
the administration of the Federation and carry out the duties assigned 
to them by the State Executive Committee. The General Secretary may 

\ahssign any part of his work to any of the Joint Secretaries. The Joint 
Secretaries shall function under the direction of the General Secretary.

Treasurer : The Treasurer shall maintain the accounts of the 
Federation, collect dues issue receipts therefor and make payments on 
proper vouchers passed by the General Secretary. He shall be the 
custodian of all valuable properties and Securities of the Federation. 
He shall place the accounts before the State Executive Committee then 
and there, for approval. The Treasurer shall cease to make expenditure 
if the accounts are not approved.

The State Executive Committee shall be responsible for :

(a) The managements and control of all the business transac­
tions of the Federation.

(b) Taking proper steps to carry out the resolutions passed at 
the previous session of the Federation.

(c) Dealing with any emergency arising during the year affecting 
the interest of Electricity Employees.

(d) Appointing or constituting such of the sub-committees as may 
be necessary for the proper conduct of the business and in 

4 the interest of the Federation from the members of the State
Council or from the member unions and assign such of the 
functions for which it is constituted.

(e) Appointing either on fixed salary or on remuneration such 
person or persons as are necessary for the proper working of 
the Federation.

12. Disqualification :—
(a) A member of the State Executive Committee or State 

Council who ceases to be a member of the organisation on
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whose behalf he or she has been elected to the State 
Executive Committee or the State Council shall forth-with 
cease to be a member of the Federation.

(b) A member of the State Executive Committee or State 
Council who is discharged or terminated by the Electricity 
authorities on account of his activities in the Federation or 
the Union shall continue to be the member till the State 
Executive Committee or State Council decides otherwise.

13; Disciplinary Action:—If in the opinion of the State Executive 
Committee any officer of the Federation or affiliated organisation be 
found guilty of anti-Federation activities and or corrupt practices, then' 
such penalty or punishment even to the extent of expulsion may be 
imposed by the decision of the State Executive Committee as it may 
think fit. However, the party shall have the right to appeal to the 
State Council.

(b) The State Council shall have the power to expel any member 
or member Union by passing a ^resolution with two-third 
majority of the members attending the meeting.

14. Vacancies:—The Vacancies in the State Executive Com­
mittee and the State Council shall be filled by co-option in the 
respective meetings in consultation with the concerned unions. The 
vacancies in the Office-bearers shall be filled by co-option in the State 
Executive Committee subject to the ratification of the State Council.

15. Quoram :—The quoram of the State Council shall be one 
fourth of the members of the State Council with minimum represent- 
.atives with six different unions.

The quoram of the State Executive Committee shall be fifteen in 
number with atleast six State Executive Committee members, from 
six different unions.

16. Election:—The representatives to the State Council shall be 
•elected at the General Council or General body as the case may be of 
the respective unions at the rate of one per every two hundred members 
-on roll or major part thereof with a minimum of one representative for 
each affiliated unions.

The Executive members to the State Executive Committee shall 
be elected from among the State Council members duly nominated by 
the affiliated unions at the rate of one for every thousand members
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and major part thereof with a minimum of one representative for each 
union.

The office-bearers of the Federation shall be elected by the State 
Council members by secret ballot system from among the names duly 
proposed and seconded by the members.

17. Term of Office:—The term of office for the State Council, 
State Executive members including office-bearers shall be one year i. e. 
from April to March every year.

Fresh elections shall be conducted not latter than June.
a) 18. Withdrawal:—Any representative of the Unions can be- 
withdrawn by passing a resolution to that effect supported by two-third 
members of the General Council or General body as the case may be at 
the respective Unions.

19. Funds :—The General Funds of the Federation shall comprise 
of subscriptions, donations, affiliation fees and other fees made by the 
State Executive Committee and income derived from investments. All 
moneys received shall be paid into the Bank which shall be decided by 
the State Executive Committee and all expenditures will be met by the 
amount drawn from the Bank by cheque jointly signed by the Treasurer 
and the General Secretary. The Treasurer shall not at any time have 
more than Rs. 25 in cash with him and any single item of expenditure 
exceeding Rs. 50 shall required by the prior sanction of the State 
Executive Committee.

The Travelling and other expenses of the State Executive Com­
mittee members shall be met from the Federation Funds.

20. Meeting: State Executive Committee shall meet atleast thrice 
in a year or as often as the General Secretary in consultation with the 
President calls for. The State Council shall meet twice in the year.

21. Extra-ordinary meetings : The State Executive Committee 
shall have the power to call a session of the Federation to deal with 
important matters in the interest of the affiliated unions or on a requi- 
sion made in writing by at-least one fourth of the affiliated unions for 
transacting the specifiied business mentioned in the requision. Notice 
of time place and date of the extra-ordinary meeting shall be determined 
by the State Executive Committee.

22. Notice of the meetings: Ordinarily one months notice to mem­
ber unions shall be given for a meeting of the State Council and fifteen
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days notice to members for a State Executive Committee Meeting. 
The notice shall contain the place, time and agenda for the meeting 
which will be fixed by the General Secretary in consultation with Presi 
dent and Joint Secretaries.

23. Conferences : State Conferences may be arranged for perio­
dically by the State Executive Committee which shall fix the place and 
time, for the holding of such conference and frame necessary byelaws 
for the same. The President of the Federation shall normally preside 
over the conference.

Besides the members of the State Council and the State Executive 
committee, the member unions shall elect and send delegates to the 
conferences fixed by the State Executive Committee.

24. Decisions : The State Executive Committee shall be entitled 
to take decision on any issue in the form of resolution conveyed to the 
members through a circular issued by the General Secretary of the 
Federation.

24(1). The Federation shall be guided in its decisions on the 
principle of unanimity regarding basic objects of the affiliated unions 
under the Madras State Electricity Board and similar principle for such 
of the objects of the affiliated unions under the undertakings or the 
Municipalities.

25. Audit: The accounts of the Federation shall be audited 
every year by a competent auditor possessing the qualification required. 
The appointment of such Auditors shall be vested with the state council. 
The State Executive Committee shall be responsible to see that the 
accounts are so audited.

26. Amendment of Rules : The rules may be amended, varied or 
rescinded by voting for by two third of the members present at the 
meeting of the State Council.

27. Interpretations: The power of interpreting these rules is 
vested in the state Executive Committee and its decision shall be 
final and binding.

28. Dissolution: The Federation may be dissolved at a meeting 
of the state council specially conveyed for the purpose, by a majority 
vote of three fourth of the members present, provided two third of the 
total of the members of the State Council are present, at the meeting.
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A Happy Augury
28-2-59

Indeed it is my fortunate privilege to add this note, that the Madras 
State Electricity Board in its proceedings d/ 24-2-59 has decided to 
repost the three office-bearers of the Federation and members of the 
Advisory council for workmen to the Negotiating Committee Messrs 
M. A. Malick, S. R. Neelakantan and P. Madhava Pisharoty to their 
old posts of duty at Vellore, 157, Mount Road and 157, Mount Road 
respectively’in the interests of cordial relationships and at a time the 
terms of agreement dated 3-2-59 are to be implemented to the benefit of 

aj tens of thousands of Electricity men in Tamilnad. This order of the'c 
Board in response to the earnest and unanimous appeal of the thousands 
of Electricity men for the past seven months and by the Federation, is 
the first major augury after the new agreement, confirming the correctness 
of the Unanimous stand taken by the State Council of the Federation 
at its meeting held on 1st and 2nd of this anniversary month.

It is my humble privilege to thank the thousands of Workmen for 
their unflinching pursuit to forge Unity, all the Unions affiliated to the
Federation, the brother workers and peasants for their support and the 
other Party to the agreement, all the Members of the Board particularly
Sri S. K. Chettur, Chairman, Sri T. A. Vargheese, Finance Secretary, 
Sri V. P. Appadurai, the Chief Engineer for Electricity and many of the 
Officers under the Board. On behalf of the Electricitymen. and the Fede­
ration, at this hour of relief and joy at this decision, I cannot but reme­
mber the Sacrifices made by several scores of workmen including the 10 
a (i) brothern and the terminated serviced N. M. R, and other office- 
beares of the Unions like Sri V. J. K. who are yet to join us in 
rejoicing at the amicable settlement and for rededication with a new Spirit 
and determination to work in this public sector Industry and for the better­
ment of Tamilnad. I hope and trust that the greater Unity and greater 
determination to serve better of the Employees will enable the Board 
and the Federation to solve the remaining questions in the same spirit 
of mutual discussion, and an attitude of adjustment resulting in further 
agreements and settlements. This decision is certainly a happy augury for 7^
the Anniversary observance of the federation Day (23-2-59) and the 
agreement, heralding entirely new relationships, new tasks and new
successes.

With the guiding vision of 
we shall march forward '.

our beloved President, Sri V. G. Row

Unity, greater Unity & still greater Unity of the Electricitymen 1 
Long live the fraternity of the Electricity men & their Unions I 
Long live the fraternal bonds of the Electricitymen and other 

Toilers of Tamilnad !
Our task shall be, better Service to the People !

S. C. Krishnan
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Sri P. Madhava Pisharoty, Sri M. A. Mai lick 
and Sri S. R. Neelakantan.

REDEDICATED TO GREATER UNITY OF THE EMPLOYEES,

MORE CORDIAL RELATIONS BETWEEN THE EMPLOYEES AND OFFICERS,

FOR NEW TASKS AND BETTER SERVICE TO THE PEOPLE.



CALL OF THE FEDERATION 
, . £ £

—FORGE GREATER UNITY
FOR STILL BETTER CONDITIONS OF SERVICE!

—IMPROVE EFFICIENCY AT WORK
FOR BETTER SERVICE TO THE PEOPLE!

—AGAINST WASTE, CORRUPTION AND RED TAPE 
FOR GREATER ECONOMY AND 
CHEAPER SUPPLY OF POWER!

—STRIVE FOR GREATER CORDIALITY
IN EMPLOYER-EMPLOYEE RELATIONSHIP 
FOR INDUSTRIAL PEACE!

—GREATER POWER TO WORKS COMMITTEES 
TO ENSURE CONSCIOUS PARTICIPATION 
IN THE PROGRESS OF THIS VITAL INDUSTRY.

Janatha Press, Madras-5.



Details of Trades:

Group I KBLet A and B

Group II A and B

Group III A, B and C

Group 1V A, B and C.

Group V A and B.

Group VI

1. Die Makers 2* Pattern Makers.

1. Electricians 2. Mcce* Mechanics.

3. Moulders, 4.
7• Furna c emen 8.

3. Press operator
7. Shear cutting

3. Galvanising

1» Turners, 2* Bench -fitters,
5. Mason 6® Inspectors
9, Incentive and costing.

1. Blacksmith 2. Assembling
5. Furnace Asst. 6. Chipping 

f-
!• Painter 2. Bench
5. Tool store helper -4"

Helpers*

Machinist s.
Store s

4. »Va.lder
3. Radial Drilling

4. Inspection Helper

I 
/

/ 
/



ELECTRICAL AND ALLIED INDUSTRIES TRAVANCORE LIMITED KUNDA?A

GRADES

A B C

Group I 3-00/0-15/4.50 2.75/0-15/4-25

Group II 2.43/0-12/3-75 2.25/0-12/3-45

Group III 2.25/0-12/3-45 2.12/0-12/332 2.00/0-12/3-20

Group IV 2.12/0-12/3.32 2.00/0-12/3.20 1.88/0-12/3.08

Group V 2.00/0-12/3.20 1.88/0-12/Sifie 3.08 -

Group VT 1.88/0-12/3.08
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RlO^q Ro UXL

<RTR SR, RHR

sr I ^tirr; rit4tr qr4t

STRUT ^kpRf
^T^TFfr

5TR^T



$TOt k 5PU (t I

TOT W#t ^T 54TO ^TT TOT <TO
rtjrt gkfq^qi n^ii qRqkt wR ^n<t fttot qrtokqf it kift fwto nkton 

k to wnit wftt I qnkt TO hrh k ton k ktw TO TO TOqR it kfto 
tth ^r k TOk w^nqi toi ( kTO <r ktot ^R^r, TO k TO TO qiTO it 

k qsw qc Hnun R kt hrrc TO TO I tok htw ton gR to< w tow 
ftw TO f TO 5R»H HW ^%?R ^kt n| nto <R tol t I HI’S toH TO­
TO to gum 11 tokt to q»i tow Rin fatot n< k to qwr w hTh ^qn11 
WWIt TO »K ak^Rt TO kt WH RRTOI^ kt it FWWT R g) ^Tlk TO< 

kt to fro rt h^tt £ kt q^w w^qw to*qq? q-to kt TO w ton kt 
51? kt 3H <K TO TO kt W-nt OWT HR WWW t TO HHTR k to nq; 
q^ft 11 ?nkt RR1< k kto $ faro kR n<i q^i *n n^cti J 1 ftto q^i TO 
TOT n<l RTS t TO gTOi TO gH 5FSR ^T WWW W^TO $W k TO gTO 

iri to R^kn n^i 1
5H TO to nro k to TO t ft TOon Rftk tot Ri’s 

k Hrs it ftoTRn TO ?rk 3TO > hr) gfoTO: ^rft tohT k RTS qk <t TOt I to 
kk TOh, S’Ff ftTO <T tot| TOift I

TO HITOT ^TO «{R 3. qr. snft^ qft TO<i
HiHRiT ^thk h £ tort; q< fro to «n «tk h<^r q Rifkat k to ^T ni ri 
ft s.to nin TOT k TOt ^1 fTO TO qr;^ k< k? to t ft ?hrT jh ^rr 
331 to ^tr ^rt tor <t n<i ftm tos Hrs-niT. v^R TO 5 hr ftk ^ti ^k 
HIRT R<T wn faro ^ft ft ^TO, HHT^ to HT^R k TO^T ^T «TqM 
TO gn tor! 'Hiq’RU to ftk nqq 1 qRqkt TO Jto to qq qro qR
<0 t ft nft^T ^TOkt tor TO <1 ^t ft '< n| Uxl ^t t:<t t ^jto

nito 5H-- torn q< ^TO ht TO Ri’s qn tok k toin k TO *fsr yto
ntto ft< h| tn TO 1 to: s;h ^qki TOqt ?rt s^fro snfato k rtto

TO t kt ft ^hth^ tow it sTO TOrt kto kt nqiRqr rr <£ 11 strtt 
ft to k qto TO k k?k TO; nk kt TOk Itoi's (town rr 

n TO ^k 1 ^q hhrh wrnt k fatot qn <t H<t tos TO £ 
tokt no qn 1 sto ^if^k t ft chri TOt 30 kt TO TO ^nk nto ^t 
^trwt^o n kt TO tok TOn kt ^nftr to ^t TO srrtt kr r?r n 1

wa-. strhi k qftfkfa TO h^: nto TO TO to q< -to gw 
nton kt to tor to 11 to writ £ ft k nto TO k n<q;R q nrftkt k gwk 

into it gRR) q^iH qRk sr hh^t ^nnRt qRn 1 wh (TO 1

aRto ?o TO n Uxt
gR f wiqk h^hRt TO

^KTU ^TRRR
WCTH

<HTH TW, HURT W-rRW kktRl



sr <r ’Tin
W RRTR it I / 

^tn^T TOT TORt $T Rtnt RTT RHI STIR

^TJTHl SRfaim R^oUs m^lit ^ik *^kt fn^fet '♦>*4fant it nife JT^tSTR'? 
m sin wit mil I mt^t ^n RRn k ^tn^n <jrit ^ft< mn^R it ^stm^ mi 
miR ^RR $ Wim 5TRU t 'K mWl 3<TR^, nit if mR RR mn^R ft

miR <R oRTHH <t Rt ofe ife I fen^ RRn mftn SR nW R1R RtnRR 
fakf W I W ^R nmR nm ^m^R Hnmt nt Rfw 'R ^n t । nktn nlR- 
<ir Rioi gum 11 fenmt sng mi WW Rin fawt m: % ?Rt mtn *r mtn ^mi11 
^RRlt ^tn 'R 5Rn mt Tjfq Rm giJT RRI^mn mt ^t R it W m^R 

mt 5RC fam RI Rmm t MRg Rt mtR WTRT R fmt it W it W mt 
R^ it RR <R RR H^T RR mt ^TF^lt tRFH RR ^mn i W RRIR m TRC Rm 
mW i I ?Rmt RR^ m W femn W R<t m^l RI RWI i I fawt RRI m<R 
m^i nil tmm t *k Rin ?R nw ^t wh gm ^Wnln $<n t W 
nmi nit ^R r^ i

5R itn ms R*n rw & ffi wr^ W f fa; wi nfafn m^n fzin; ^Rmh 
f?rs it (who ^tn ^fte w^t > RRt ^fam^i snfa; ters ^t <t ^nit t fa^f 

Jrk ntRR, smr fawt ^1 R^Rit ?^nfa i
fa^ RTR RMFH ?fR it. ^fm^S ^t Rinit

Hi^im ^fss r £ ^rw< m tot farm nm m «tk r^r n mfar^f R mn ^t nt nt 
fas &mO Rin ^t ^it & 5R<i ^i fem m;^ fe? ^t mn t fe gRRt ^r <mm 
^ij rir ^t w *stt it nit fenr nfa^ rfs-rt^ ^^r ^r^ §rr fa^ ^ti ^R 
URm nit *mm fmw ?r^ fe sr *rmn, rhi^ ^rk ri^k ^r ^ri)

1^ WRit ;mn^n in ^s fain R’nn i ^^nnt Rfa ^itn ^r mR'^T serr ^r 
<it | fe $^Rt 3^r rrih ifa it ^n fe '< nt Uxl qit it Rrt t ^nmn ?rR 
Rnni mt 3n; nfaim *r nsfe m Rfa mt nfaRt R famtR t ?R nmR trmCl yini 
4tmit fa< nt 3$ it । ^tnit ?r ^nftoi jri mt n^famt enfant k mmu

i it fe ^mmn^iT ifein it ^md ntfatnt ntoti mt Rmftnt m< tri t i trit ^rit 
i fe ^r mt m m; i ?R ^t Rnt nn mt ^tni feoiim feminn mi

n n’t i 9tn nn Riwi ’mn^ m few! m: mt it nit nfam tin m rrrt 
few! ntt mt 11 §RRt sjfem t fe ?RRt mn mt *tfe ^fk ^rr Jnfen mt 
^trftrr n mt *tfa fatR^t niki mt ^nfan Rn it Rrk ^rnm mt m^n ir i

^rn: unm, ^nm nfaktfn ^fk Rint ?ft< (Rr ^ng; q< mik nn 
^ij Rg-ntn mt ^mfiR mit 11 ^Wi t fe R wtt ^nc & RimR n mfafei r g-Rk 
Rufe it sriO nmiRm mtfe sr mt Rimn mf<t i ^n fe-n i

m<W Ro RR R UXt.

4mn in, mnu

?R I Rinm R^ntn qisfi

$wi R^t nnkf ^fenq 
^RTR R^RTRt 

Rm^i kmnfl .



ID.

Subt- Rajasthan Civil'Services ^Rationalisation of Pay 
Scales) Rules & Schedules ? 1956P

Pay

cal

Under this department order No.F.l fe)R/51 dated 7-* 9-51 Unified 

Scales for the various categories of technical staff of Eiuetri- 

and Mechanical Department were proscribed-. In the Rationalised

Pay Scalas wore proscribed for the posts of Saner intending Engineer,

Executive Engineer ? assistant Engineer : Chemist and he ad . Dr aftsuan. in 

this department* For all other posts it was laid eown that the exis­

ting pay scales shall continue. As under Reton a 1* <. pay Scales ulos 

persons in receipt of basic pay of loss than Is- ^50/1 on 2E-2-56 or on 
* v.

the date preceding the date of election of the Rationalised Pay Styilcs 
wore allowed an advance increment in the revised scales with effect 

from 1-3-56* subjop.t to the condlti'oh that tho’pny thus fixed shall 

not exceed Ks* 253/1 „ Th? technical staff who wore .holding thiso posts 

for which existing pay scale continued repro son tod to Govyen non J for 

allowing them similar .benefitMatter. was examined and in* view of the 

fact that under Fulo 2 kd) the torn '’Proscribed scale” also inol’-dus • • I • • ■
the oif * ting scale whore the posts have boon iccludod'in the schedule 

without any change in th? existing scale it was doc?de d io give benefit 

of one advance incrqmont in the existing scale to the ';oebnlaal staff 

under PeWo Dcpartrnnt Order No.ro6 (19^r’>FM/y2 " < ’/d ..xV6-37o I • , • . .
The Bajastban Electrical & Water Wor’rcrs Federation again repre­

sented the matter for prescribing Rationalised Phy Scales for -the posts 

for which such scales were not prescribed in t’ ? rn attached to

the Rationalised Pay foales Rulas and this yrs also one .°f the 0 'r.iands 

of the Federation uhic’' was examined by th ComnitfOo appointed by Govt, 

to examine the demands of the Rajasthan,. Electrical and Water \tohuL’3 

Federation* The recomnondations of th? ccfmittee co prescribe Bationalisod 

Pay Scales for those posts also on the; analogy of ih?-grades ’ proscribed- 

for similar posts in the Public WorhS- *and Tr-rigb tian' Do part moot has boon 

approved by the .Government e • '■ • ■ : •• . .

The Governor,, has thnwaf ore\ J.icoh pleas ju to makd'.Gho fo? J ewing
' .. .............. : 

n >n >nrlrn-'n 1 n the "tn i ->e t l'.->n C? vi 1 Gn^^tc.'S (B ei | on 11S a 15. of Pap
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Public Works Department (Jlcctrical & Mechanical Doptt & Water 
Works Branch) Pago 43 •

Add tho following after ’ deleting tho words ’’all other posts” and 
oxisting pay scale shall continue” occuring in columns 1 & 3 x-

loaJi present Scale • Revised Pay scale

150-10-220-EB-10250-12£-350

-d o-
90-5-125-3B-10-225-EB-12-g-300

1 .Foreman I 150-10-22 O-CB- 
10-300

2, B or ing Oper at or - d o-
3.Hoad Smith 100-5-150-EB-10- 

200-33-10-300.
4.Hoad Lineman

& Electrician I -do- -do- ■—
5. In char go -do- -d.o- & Same remarks

Armature Wind­ I as against Eng-
ing Shop* I inu ?ring Subordinates

6.Engineering I in P.W.D.
Subordinate I -do- I -d o- I

II 80-5-120-23-5-160 I I
7.Overseer I
8.Sub-Over so or I

-do- -d o- I

9.Weldor I. 100- 5-150- ’23-10- 300 -d o-
10.Fore man II. 100-5-150^28-10-200 110-5-135-33-10-225
11.Mistry I. 120-5-170. -do-
12.Turbine Att- 120-5-170 110-5-135-33-10-225

ondant
13.Motor Tester —d c>-» -do-

& Motor Bopair 
or I.

14.Senior Filter -d o- -d o-
Attendant• -

15.Foreman III 80-5-120-23-5-160 80— 5—120— EB— 5—175
16.Hoad Electri­

cian & Lino- 
man II*

-do- -do-

ll.Ohargoman I* -do- -do-
18.Radio Mechanic . 90-5-120-EB-5-160 -do-
19.Motor 

Inspector I,
50-^90-23-5-160 -do

20.Mo tor Tester 
& Motor Bop- 
airor II.

80-5-120-EB-5-120 -do-

21.Gato Sorgoantr -d o- -do-
22.Survoyour & 

Estimator 
(Fortho E & M 
Doptt only)I.

—d c— -do-

23.Fitter I. 90— 5—12 0— EB— 5—160 -do-
24.Mochanic I. -do- -d o-
25.Artisan I -do- -do-
26.Linoman I. -do- -do-
27.DrIvor I. -do- -do-
28 .Mistry II.
29.Electrician

90-5-120 -do-

& Wiroman I* 90-5^120-33-5-160 -do-
30Asstt.Turbine 90-5-120 -do-

‘Attendant • -
31 »B oi lor Atton­ 80-5-120-EB-5-1G0 -de-

dant • * -
32.Cable Jointori 90- 5-12 0- EB- 5-160 -do-
33.Weldor II. 80- 5-120- EB- 5-160 — d
34. Soni or Pump 90- 5-12 0- MB- 5-160 -do

Attendant._ i. . .

(Water Worries)
-do-33.Junior Filter 90-5-120

attendant.
-(Water Works).



90-5-120-LB-5-160
50-3-80 1 Grade I

GradoII

80-5-120-MB-5-175.
60- 4-80— 5-MB- 5-130'
60—'4—3 MB— 5—100

50— 3—8 0— ISB— z4- 100 -do-
60-3-90. -do-

-d o— -d o-
-do- — d O— s'

-do- -do- \
-do- -d c-

. -d o- -do-
—d 0— -do-

d
-do- -d o-

-do-
-d o- -d o-
-d o- -do-

‘ -do- -do-
50—3—80— u3— 4—100 -do-

60—3—90. -do-

GO-‘1-100- MB-5-120 -do-
40—2—60 40-2-50-2-70

-do- -do-
30-1-40. 30-1-50....... Frosh recruits

will get a
will be admissible t o starting pay of

37 .Water Works
Ins poet or (Water
Works)•

38 •Motor Ins peator II

39 .Motor Checker & 
Motor Ba odor I.

40 .Fit tor II 
41•Mechanic II. 
42 .Lino nan II. 
43.Driver II.
44 .Mis try III 
45.Eloctr icialn & 

. - WLromnn II • 
46.Firo non.
47 .Sub-Station Atten­

dant & Switch Bon: 
.Attendant.

48 .Pump Driver.
49 .Gab lo J ointor II 
50.Tools Keeper.
51 .Artisan II• 
52 .Char go nan II. 
53Junior Pump 

Attendant (Water 
Works) •

54 .Laboratory Asstt. 
(Water Works).

55 .Helper I.
56 .Meter Checker & 

Motor Bonder II.
57 • Helper II.

> Hotel- Grade I 
Matr icu

The scales of pay for the posts of Drafts Man I & II & Tracer •will 

bo tho same as proscribed for similar posts in P.W.D. Asstt. Draftsman 
' . r- \

will bo in the scale of Tracer.

Tho above aiiondnont will take effect from 1.3.56.

The bofefit of one advance increment in the existing sc&los which has 

already boon allowed to the holders of above posts under Public Works 

Dopartnont Order No, F.6(19)PW~GM/53 dated 24th June, 1957 will bo 

adjusted while fixing their pay in tho proscribed scale in accordance 

with tho xiatlonalisod Pay Scala Bules.

By Order

GdA 9. Goswami

Deputy Secretary to Government.

/' ■ '>■■■ ( j

'c-4. ' .f

/ BJJ4.STuMAr



,aja sthxin Oleclric aler Orkers erahon

Shri A. D. N^rg

Vice '.President

1. Shri Bhai Bhagwan
----- ——Kai eudra—PsT

3. „ Mangi Lal

General Secretary

Shri Roshan Lal

Joint Secretary

1. Shri

Shri

3. Shri

Ramesh war Lal 
Pandey

Krishan Kant
Verma

Deep Chand

Organising Secretary

Shri Fateh Singh

Treasurer

Shri Prem Prakash

( Registered & Recognised )
( Affiliated to All India Federation of Electricity Employees )

Ref No. REWF/VI/3^ /

Inside Chan dp ole
Jaipur, 19&.

My dear Krlsluan* 
<

I was mah pleased to hear about you and that too t 
4 «

the cMloums of the New Age weekly*
It was gratifying to note that you got some of your

demands a cd dad through the instru mentality of an Enquiry

Committee* Although I have gone through the report as app 

in the coloums of the Hew Age^ but# you know, it cannot be 

said to be satisfying for one who is interested to make a
close study* I as therefore

copy of the full report for 

You will also be glad

to request you to please send 

our comparative study*
to knew that we have also had

privilege of getting a demands Siquiry Committee appointee

the Government on which our president was also represented
The Committee has just submitted its report and the Govern
has also communicated its acceptance of the recommendation
I am sorry I am unable to send you the full 

to you at the present moment as the same is 

available with me but you will soon have it

text of the r^

not readily
and will also :

its excerpts in the ddlomuns of the Hew Age> I am however
sending you the list of 

major demands which has
the revised grades which was one c 

been accepted# Please let me know

reaction as to hew they compare with yours#

It would not be inappropriate to express our regrets 

that you have not called a single meeting in the Oration



three y^ars of the Executive GonMttae of the All India Federation al 
Blaatridty Employees* w are filing bitterly that we have wasted a £ 
sum in coming over to Danglers to participate in ths conference tisucl 
a number Me were vary enthusiast about it> but you have dampened ther 
You have belied all our hopes* I do realise that you may not have got 
cooperation from the socialists but the convening of the meeting of t 
Executive Comlttee hardly requires any* And there is no reason why wt 
should not meet*

I hope you will still realise the potentialites of our Fbderatic 
and the urgency of reviving its activities in the present dreumstano 
will convene a meeting very very soon*

I would suggest that the meeting may be convened at Delhi where 
Electricity workers will also now be cooperating as our old c 
Shri Jog Singh has been elected recently as secretary of the Delhi EV 
ttu« »». » .«. « »»..
Secretary of the A I T U C Sor making arrangements for cur meeting*

Hope tbs proposal will be aooeptabla to you and yon will let me 
about your Maotion at you? earliest*



& Water ers er ah on

( Registered & Recognised )
Affiliated to All India Federation of Electricity Employee's )

Vice .President
1. Shri Bhai. Bhagwan

Mangi Lal

General Secretary

Ins 14M C handpole Gat"e?

Ref No. RE W F/VI/ * Jaipur, Date.

To» / /
The Secretary, /
Electricity Board Employees Union, /

/
W—■ .. ■———«■» - k. ---  Sr .----- ------

Dear ttx friend,

I am enclosing herewith a l±st of grades of the employ 

of the Bajasthan State Electricity Board as recently revise

Shri Roshan Lal for your information*

Joint Secretary I shall ba grateful if you kindly let me have a comple
1. Shri Rameshwar Lal 

Pandey
2. Shri Krishan Kant 

V erma
3. Shri Deep Cband

Organising Secretary
Shri Fateh Singh

Treasurer

Shri Prem Prakash

list of grades of your Board also for comparative study*
It would be much appreciated if you could kindly send : 

copy of the latest "Annual Progress Beport" published by yoi 

Board per V*?*?. If the same has not been published as yet, 
the case with our Board, then the list of the grades as req$ 

above and a copy of the regulations framed by the Board unde 
sect!on 79 of the Indian Electricity ( Supply ) Act, 1948 ft 
regulating the service condition of the employees may please 
furnished*

tit

Information regarding leave facilities may please be fu 

ad as early as possible aS our dispute regarding leave has t 
left undecided for want of information from other centres« 1
fore please let us know the quantum of the leave you enjoy c 
every kind, casual, privilege, sick, half pay etc*

Inf or mat?, on regarding other facilities such as P*F* Bon
gratuity, housing, wilfare tec*, may also pleased be Burnish

Hoping to hear from you soon*
D- 27 £

at your earliest conveniencei

Yours comradely, 

( 87 Lal. ) 
General Secretary*
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\ajaslkan Coleclric e deration

President / 
/Va a*~ 3 

Shri A. D. Nag

•?

( Registered & Recognised )
. c' \

( Affiliated to All India Federation of Electricity Employees )

Kef No. BEWF/VJ/

Dear Comrade S.C.Krishnan

JavmiES Date Ju“e’I96

Vice -.President
Shri Bhai Bhagwan 

„ Narendra Fai 
„ Mangi Lal

I am extremely sorry that you did not reply to my

letter dated 25-4-1959• Any-how I have got a copy of the

3.

General- Secret ary

Shri Roshan Lal

Joint Secretary

1. Shri Rameshwar Lal 
Pandey

2. Shri Krishan Kant 
Verma

3. Shri Deep Chand

report of Negotiating Committee^Electrioijry Dispute, Madras 

directly from A.I.T.U.C. Office, New Delhi. I have not gone

through it as yet as I have received it only today, hut
undoubtedly we shall be banefitted H? very much by lt.^^

H mil tE''J'1’*' ‘ (t it*--- .
d aJz jftjcfi—fiJj' Ju fki t-y-r vJ . J L

In my earlier letter referred to above, I have

drawn your attention to the need of calling the meeting of 

the Executive Committee of the All India Federation of
0rganising Secretary 

Shri Fateh Singh

Treasurer

Shri Prem Prakash

Electricity Employees nt Delhi or Somewhere else you like.

But you have not let your reaction known to it.

Comrade, being the General Secretary of the All

India federation, which is the only Federation of the Elect­

ricity Employees, yet.in the field, you owe very heavy res­

ponsibility to it to see that it functions, becomes the

replying force of the scattered employees of the Electricity 

Industry and takes its proWaL place among the other National 

Trade Federations. It is a highly regrettable fact that 

not a single meeting of the Executive Committee has bean 

called by you since the inception of the Federation about

three years back.



i.

3.

president
A faA.c- a

Shri A. D. Nag

Vice : President
Shri Bhai Bhagwan

,, Narendra Pal
„ Mangi Lal

General Secretary 

Shri Roshan Lal

an kers erahon

7^57
( Registered & Recognised )

( Affiliated to All India Federation of Electricity Employees )

lief No. REWF/YI/ Jaipur, Date
2/Continuation ffheet

The zfftate of neglect and apathy on the part
authorities, including the highest authority of the
Government and its Labour Bureau can be guaged from

1J5 .

of
Central
the fact

thatj^ no mention of the conditions of employment in the 
Electrical Industry (Generation and distribution) which is
so vital an Industry forming the key to National development

Joint Secretary is made in the official papers. The attitude of the
1. Shri

2. Shri

3. Shri

Ramesh war Lal 
Pandey

Krishan Kant
Verma

Deep Chand

State Authorities who have directed and immediate concern
cannot be described in a better way than done in your report
at Page 15* It is everywhere the same.

Organising Secretary

Shri Fateh Singh
Now when abnmst in every gtate, the Electricity

Boards have come up, it has become comparatively an easy
Treasurer

Shri i’rem Prakash task to secure more or less uniform scales of ray, service
conditions and other facilities. But the condition is only
if we act and act in an intellegent manner. The intellegenc^
can be got when we meet and exchange information otherwise.
it becomes very difficult to secure even published material
from other States I (Your case in point too) I have been
writing to the Boards but the usual reply is that such
sort of information is exchanged only between the Boards

I hope, I need not dwell on the needt of calling

the meeting of the Executive Committee any more. You will 
.......... /?



( Registered & Recognised )
( Affiliated to All India Federation of Electricity Employees )

Presid ent 
A) a ruuv aia

Shri-A. D- Nag

lief No. BE W F/ VI / . AwA Mate
Continuation Sheet .....5/-

1.95 .

yourself be alive new to Its usefulness and pay your attention
lrice : President

i. Shri Bhai Bhagwan
4.. ,, Narendra Pah
3. ,, Mangi Lal

to it now when you are comparatively free from your local

problems. If the meeting cannot be arranged at Delhi j we

General Secretary 

Shri Roshan Lal

.Joint Secretary

Shri

Shri

3. Shri

Rameshwar Lai 
Pandey

Krishan Kant
Verma

J )cep Chand

are willing to welcome you at Jaipur. My suggestion is that
ON P.

an extended meeting

representative^ ak

Committee should be

of the Executive Committee inviting two

from each Board^not representated on the

called at Jaipur tentatively in the flrsi

week of September for which we shall have to plan right from

0 rgan is in y See ret ary 
Shri Fateh Singh

Treasurer

Shri Prem Prakash

now. So comrade let me know your reaction very early.
Hoping for an early reply.

( o
r J . C.

Yours comradely,

. 4 j f < 2-
/bo " GENERAL SECRETARY.

Copies to:-
L (1) Com. Had Bahadur Gaur, Secretary, A.I*T.U.C., 

4, Ashoka Road, New Delhi.
(2) Coi^. V.G.RaW( President,Tamilnad Electricity Worker! 

Federation, 5i Rltpahi Street, Madras 2.
(5) Com. T-R.Ganeshan, General Secretary, Tamil Nad 

Trade Union Mongress, 6/157, Broadway, Madras-1, 
Com. Gaur might have written to him to put Com. 
Krlshanan in touch with me. He will kindly do 
the needful eqrly

Yours comradely, / ClLs 
_(E. LAL)

GENERAL SECRETARY. '
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ELEC’I i; l< ITY r 'T XKnS' UNION, 
Manipur, .Sun ,l



The Second Annual General Meeting of the Electricity Work^ 
Union, Manipur, .adopted the following Charter of Dmands Co be 
submitted to the Manipur Administration and to the Government of 

india9

I. The present Power^Scheme in Manipur — .Support*, 
/

Under the present Second 1’ive Year Plan of the Government 
of India, the investment in the Power Scheme of Manipur (after 
5% cut) is a bit more than Rs 95 Lakhs* Only Rs 14 Lakhs were 
invested in this scheme under the first 5yr Plan, It is, there- 
fore, more than 681% of the 1st investment. Out of the investment 
of 14 Lakhs of the 1st investment, 9 Lakhs were 'surrendered unused 
for which this Union expresses deep regret*

The present scheme will be beneficial to^part of the 'Country 
as noted below?-

(a) Electrification of not only the Imphal 'Centre but 
also of all the important point's and villages of Manipur,

(b) it will bo possible to have a step forward towards 
the industrialisation of this Territory, as electricity is the 
most important factor for industrialisation,

(c) As the scheme extends, small Industries will spring 
up and so a considerable number of un-employed persons will got 
work.

This does not mean that the present investment is suffinite 
for supplying power for industrialisation, but it will give an 
inceptive step towards the establishment of some small industries 
in Manipur,

Taking all these factors and objectives into consideration 
■and because nf the scheme being state owned, this Union suppo^us 
this scheme and looks upon it as a National 'Construction Plan,

II, Implementation of_the Scheme,

It is, so necessary to work out the plan 
and efficiently to achieve the targets in time, 
wise and good to shift the whole responsibility 

and scheme properly 
It will not be 
to the Heads of

the Departments and Employers} workers also should share and take 
joint responsibility. Every citizen of the Country should take 
due responsibility in all the construction plans of the Nation, 
Eorgetting the sentiment of being obedient servants of the Britt?/ 
Colonisers of the day, every worker should think that he is a 
disciplined worker of the nation and should set hands to construc­
tion works a?eng with his struggle for better working conditions, 
higher wages and better standard of living and to bring mutual 
understandings 'with the employers and also for participation in 
the management of the scheme democratically.

It is also necessary to expose right and left, the 
-Right Wing 'Critics who endeavour to destroy the basic features 
of the Second Plan* This will help to raise consciousness of the 
working 'Class, 

P T O J- 9 L U C



(2)

These basic features of the Second Rive Year Plan 
'll be of great benefit to the great nation as a whole in the

present circumstances of India* But if badly managed and in-effi- 
ciently worked out, the plan and schemes will serve nothing but 
will remain as paper works* So, we should fight out corruption, 
nepotism, un-democratic functioning and bad management* This 
will help to make the -scheme a success*

Keeping all the above objectives in view, the Electricity 
Workers’ Union, Manipur, submits the following Charter of 
Demands and urges upon the Head of the Department and Manipur 
Administration and upon the Government of India, to concede the 
Demands and also urges upon them to go hand in hand with the 
workers to implement the plan schemes successfully without the 
slightest effect to the basic features of the plan®

'CHARTER OE DEMANDS*

We demand

1* An immediate increase of 25^ in all current wages as an 
interim step towards the prescribing of the long promised ’fair 
wages’ and reasonable minimum wages for all sweated workers such L- 
as Jugalis and Weirmen, linking with the oostriving index*

2* Immediate merger of the Dearness allowance with the basic 
P«y*

3* Immediate extension of the ’Employees’ Provident Fund Act’ 
to this establishment and raise the rate of contributions to S 
a 1/3% of ^he total earnings* A like amount should be contributed 
to the Bund by the Departmet*

4* Immediate extension of ’Employee State Insurance Scheme’ 
and free periodical Medical Treatment should be given to the 
wo rk er's,

v^s* Immediate protection and Security measures* •

6* Immediate introduction of price controls of essential
commodities and taking drastic penal actions against hoarders, 
profiteers and other anti-social elements and reduce the abnor­
mally high ///// rise in prices*

“• Recognition of this Electricity Workers’ Union, Manipur*

u. . Declaration of ’Day’ May of every year) a paid 
holiday and immediate strengthening of the working force to 
enable, the electricity workers to enjoy gazetted holidays and 
this will reduce the work loads of every worker*

Immediate riviftion of the Service Conduct Rules to 
secure for all workers full trade union rights including the 
right to participate in peaceful agitations, demonstrations 
and strikes*

10o Immediate constitution of an Advisory Committee of this 
establishment with representatives of this Union to enable the 
workers to participate in the management of the Power Scheme*

' V 11* Seniority promotion*

12* Immediate introduction of granting extra allowances such ’ 
as Out-station Compensatory allowance, Hill allowance, over-time
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over-time

■allowance and winter allowance.

IrcraDdiate introduction of Bonus system in this establihraent 

14e 'Construction of a rest camp within or just outside the 
Imphal -Diesel Power House compound, specially for the workers 
who will take charge of 'duty from midnight or from far advance 
night and whrre-in, the .workers can take rest at intervales and 
can exercise- their rights as trade unionists and free citizens.

156 Granting of leave and extra allowances under the Factory 
Act. to those workers who are given duty at night.

16. Immediate appointment of a Wage Board for this establi­
shment.

OFFICE OF THE ELECTRICITY WORKERS’ UNION, 
MANIPUR.

~ 3/4"
Uiroular NoZ«*/589 Dated the 8th A^feust,»58.

All members of the Union^ 
Dear~frienus^

The above Charter of Demands adopted in the 
Second Annual General Meeting of this Union is given to you -all 
for proper study and mobilisation.

This Charter of Demands has been* submitted 
to the (*) Honourable Chief Commissioner, Manipur *(£) Principal 
Engineering officer, Manipur, (3) Executive Engineer. (Electricity) 
and (4) Honourable Horae Minister, Government of India# with the 
request to concede the just demands of the workers.

Two copies of the same have also been sent 
to the A.I.T.U.C., New Delhi — one copy toyforwarded to the 
Electricity Workers’ Union, New Delhi.

With warm greetings.

Friendly yours,

Sd/ Indramani Singh, 
.Secretary, 

Electricity Workers’ Union, 
Manipur.



I / June 13, 1959

General Secretary, f
Rajasthan Electric Electric & 
Water Workers’ Federation, 
JAIPUR, Rajasthan

Dear Comrade,

Thanks for your letter of 11th June to 
Dr .Raj Bahadur Gour.

Please send reports about struggle in 
Pali. We have not heard anything from them 
direct.

Com. Gour has gone away on a tour to 
Mahagujrat. Please keep us infortaed of your 
progress of the decisions of Beawar meeting 
as well as Building Fund Campaign.

With greetings,

fours fraternally

(K.G.Sriwastava) 
Se ere tary
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Electricity Workers Union, 
Impha1

i

Dear Comrade,

July 1, 1959

Thank you for your letter of 18th June 
1959» enclosing the Charter of Demands*

As desired by you. we knccx have sent 
a copy of the publication, ON ESI, PF AND 
PENSION SCHEMES per VP?.

^e shall be glad to hear from you about 
the orogress bains &ado in ths matter of 
AITUC BUILDING FUSD collections.

With greetings. Tours fraternally,

Office Secretary

o



For Publication.

"Ralaathm Electric * Water W-Cflierg W Path.af StriauOs"

The Rajasthan Electric and Water Workers Fedration 

representing about 10,000 workers of Rajasthan State Electri­

city Board and water workers Department of the Government of 

Rajasthan, in a recent meeting has decided to take strike 

Ballot from 1st to 7th July, 1959, for the fulfilment of 
f ■ 

certain demands, which have nosthy been accepted long ago 

but not Implemented yet.

A Flash Qasiu I 
The Raj asthan Electric & Water Workers Fedration 

is an Independent %ited Organisation of the Electricity and 

Water Workers of Rajasthan including th^mployees of the 

Electricity Under takings in the Private Sector also. The

Ministerial and class IV staff

not ths part and Parcel of the

of the Electricity Board was

Workers1 Federation but a

im also. The firstdecision has now been taken to affiliattj^i 

annual conference of the Rajasthan Vidyut ^aryalaya ^anaachari

•v , . • •

Sangh has bee^conveiqed at Bikaner from 12th to 14th July, 1959 

and a formal decision by the Sangh to g^t itself affiliated 

with the workers’ Federation will be taken there . Previously 

it was affiliated with Rajasthan Ministerial Staff t

xhe Rajasthan Electric A Water Workers Federation

was formed on an 

the formation of 

held at Bikaner

adhoc basis in the year 1949- A.D. soon after 

Rajasthan and its first Annual ^onfArence was 

on the 1st, 2nd and 3rd January, 1950. This was

the first State Grganlsation of workers working in any industy 

or Government department or undertaking^. This is a sufficient 

Proof of the conseiousness of workders of Electricity and

Water Works of Rajasthan. Com. Ashraf Fau 

first Secretary.
ar was elected the

At the first conference a 14-point charter of 
demands was adopted which included^ lateralia the demands of 

Unified Scales of ppy, Uniform Service conditions and nnrmnnl



of service. Jaipur Uait, which had already served strike 

Notice on the very demands, started Strike in the third week 

of January, 1950 which was a complete success so . ar as the 

participation of workers is concerned but was a failure so 

far as the direct achievements are concerned. The strike was 

mercilessly crushed and the rathless repression was let 

loose by the Ke1idaL State Police. But it was as a result of 

this trike end the strikes of Jodhpur (1942 & 46) and Bikaner 

(1948) in tho back-ground that almost all the major demands 

were accepted by the middle of 195?, ^hiform S calQS—q£._&.SY_ 

were preserlbod ran^u^ frjn£9^e Rs, .150-300 in the highest 

£9 _Rs. 3Q->40 In.Ahe lo^st . and thgse e

(v<o f
anwlpyeo? to negaiuiant, qM?(?were in service on 1.4*39 

Ajaal.qr.,&ch^ to which aLaneslhl

temporary, .work

Integration and fixation in the Unified Pay scales 

posed a very complicated Problem before the Authorities as 

well as the Federation;which?but for the tact-ful and intelle * 

gent hand-#ling by Com. Narendra Pal£Ashraf Fau^dar, the then 

President and Secretary respectively, and the appreciable 

Co-operation of the Authorities, would have Shaken the 

Organisation to its roots.
aIn the year 1953 and step forward was taken and 

a new Charter of Demands, containing the demands of Provident 

Fund, bettor leave facilities cycle Allowances, Uaiforms and 

rectification of fixation anamolies, among others, was adopted. 

In the year 1955, only after the preparation of State-wide 

Strike, these demands wore accepted to a very large extent 

aM Frpnawt Frnd scheme g 6K of basl« wages.
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Cycle allowance at RS, P.M, art 1,5 flare mna.1. 1? AatS. 
Prevllage art 16 dare Special Casual leave £?r the me.tlnR?. 
of t.he federation wove sanctlenad'Shri Anar Duttp Ha^g art 
Shri Damodar Moria were the President and General Secretary 

respectively during this period.

Ths history of the
In the year 1956, another step forward was taken, when 

a 34 a-poj nt chatter, demands was adopted in the fourth annual 
session of the federation inaugurated by Shri V.V.Giri. In 
thee same year the federation took part in the foundational 

Conference of Alli IndiaFederation of Electricity Employees 

held at benglore to-be again inaugurated by Shri V.V.giri.
The 34- Point charter of demandsincluded the Demands

off Revision of Pay Scales, increased Dearness Allowance, 

P.F. at the rate of 8-^ in-eluding Dearness Allowance, better 

leave facilities Gratuity Scheme ^onous ;Free Housing, Electricity 
And Water Etc. Abommtttee under the Chairmanship of the Chairman 
of Rajasthan State Electricity Board was formed in July 57, 
which Included the President of the Federation Shri Amar iJath

* *
Na^lg also as one of the members. The committee itself was &Wo 

formed when the Strike-Notice was served*and it was required 
to submit its recommendations with-in one month. . The committee 

toos about li years for its deliberations and submitted their repo­
rt in the month of October, 1958. The Government has since then 
communicated their acceptance of the recommendations of the 
committee.

JtecpwnenflaUoiw of the Cora^ttee, 
!• ...Revision of Pay Scales

The following scales were propo-sed by the commdtte which 

have been accepted by Government •Thfsfwill take effect from 
1.3.56 
Sgale I Rs. 3Q-1-50

In^he’^re^calZT11 rS°mtS W1U gOt a startlnE °f Rs-



Scale II, 40-2-50-2-7Q

1. Helper I

2. Meter checker and. Meter header II

Note i- Those to whom Scale III (Applies will be in Scale 
III A if a Matriculate♦

1, Meter Inspector II,

2. Meter Checker & Meter Reader I

3. Fitter II

4« Mechanic II

6. Line man II

6. Driver II

7. Mistry III

8. Electrician & Wire man II

9. Fireman.

10. Sub-Station Attendant-and Switch Board 
Attend-out.

11. Pump Drivers,

12. Cable Jointer II

13. Tools Keeper.

14. Artis an II

15. Cha^geman II

16. Junior Pump Attendant (W.W.)

17. Laboratory AsslstantCW.W.)

Scale IV. Rs, 80-5-120-EE-5-175.

1. Foreman III

2. Head Electrician & Line man II
3. Ch ar gen an I

4. Radio M aclinic

5. Meter Inspector I

6. liter Tester & Meter Repairer II

7. Gate Sargeant.

8. Surveyor & Estyin^itor

9. Fitter I

10. Mechanic I



H. Artis an. I

12. Line nan I

13. Driver I

14. Mistry II

15. Electric!aii & Wireman I

16. Aosth. Turbine Attendant

17. Boiler Attendant.

18. Cable Jointer I

19. Welder II

20. Senior Pmr.p Attendant (W.W)

21. Junior Filter Attendant (W.W)

22. Pump Driver I CW.W)

2&. Water Works Inspector (W.W)

1. Foreman II

2. Uis try I

3. Turbina Attendant.

4. Meter Tester & Repairer I

5. Senior Ficher Attendant.

J_£-

' 1. Fore man I

2. Boring Operator.

1. Bead Smith

2, Head Lineman & Electrician I

3. Incharge Arratwe Winging Shop

4. Engineering subordinate.

5. Overscor.

6. Sub-Overseor.

7. Weldor I

C. Provident Fund-
The Contribution to be made from the 18th 

May, 1958, when the feiployees P.F, Act was amended 

making it applicable to Government Industries, shall 

be based on basic wages plus dearness allowance but the 

rate of contribution shall ba continue to he C4#.
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' r The Federation felt that hardship has resulted to 

thosekctually employed between those two dates as they were 

not covexed by the fixation scheme. Cases should be examined 

by the Cnairman and appropriate orders passed by the competent 

authority.

4. Condonation Ql,oXd_^Q^ cbar^d a.vK&SJU

’’The Federation representative stated that in Water 

works and Power House, there are employees who have been 

working for several years on work charged basis though they 

have aeon per forming duties of a permanent nature. These persons 

at the timo of retirement will ge^^no benefit,..............

The comkaittee fe4^that it will be a great hardship if some 

service benefits do not ^actue to such personnel oft retirement 

at the end of a long service. The grievance is genuine and 

deserves careful consideration”.

6.
”....1t will be necessary to specify the individual 

workers or class of workers who Will come within this category 

and thus be entitled to tills concession”.

6. ^u^dment. of. Leave Rules,

“The only outstanding demand was that the limit

of accumulation of leave should be 00 days instead of 30 days... 

while the committee does not recommend immediately any action 

on this point, information should be collected from all states 

or Electricity Boards...”

The demands of Bonus, gratuity, free electricity, 

Uniforms to all workmen could not be accepted as the Board was 

running in losses and the demands of Increased Dearness AHowan.ee 

and Participation in Management were left to be decided by the 
Government as they wore general question?.

Mow it is preciously for the implementation of these 

recommendations of the Demands Enquiry committee that the Executive 

Committee of the Rajasthan Electric and water workders* Federation 

in its meeting dated 15th to 17th, 1959 held at ELholpur had to

owan.ee


take the decision of raking strike ballot.

Although the Government has communicated theii’ 

acceptance in January, 1959, no action has been taken by the 

Board or Water Works Department as yet. Thus the demands 

placed before the authorities in 1956 have not yet been impleme 

nted and the patience of the workers is exhausted.

The decision over the strike ballot will be taken 

by the General council of the Federation which is scheduled 

to meet on 12th July, 1959 at Bikaner.
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TaMILKAd LELCTilICITY WORKERS1 riuDuKAr 10R
5, Aurumuga uaicken St., tiaaras-2. 

Presibcut:
V.G. uO'W Bar-at-Law. Dt. 2O-8-195JX

FlKoi' ahhbAL CUuFr.REhCE AT MADURAI-16th to 19th/ 
September 1959. /

Sri S. A .Dange ,i 1.P ., /
General Secretary,A.I.T.U.C., \ /
A Ashok Road, New Delhi.

Dear friend,

V.E ) Rd HAPPY To mVli’L YUU to the First Annual Conference 
of the Pamilna 1 Electricity uorkers’ federation founded at nadr^s 
on 23-2-1958 to be held at Madurai between 16th and 19th cl 
September 1959. ------------

Je hope you c re aware that the Federation is the only united 
Trade reaeration in Tamilnad, to which all the 22 unionsof Elec­
tricity Employees in the Stule arc affiliated*with a membership 
of more then 22,000. boon eft er the formation of the Federation, 
it paved tie way for the constitution of a Begotiiting Committee 
headed by a judicial officer t nd with e~ual represented ion for the 
Boc.rd and the workmen and after strenuous period of discussions 
over six months, the report of the Committee with agreement of the 
Chairman and the workers representatives on eleven issues WcS sub­
mitted to Government of Madras.

again the Federation took the initiative in accepting the 
Code for discipline in Industry and held discussions with the 
Government and the poard fob over three months and signed the 
agreement with the Board on 3-2. ? 59. The agreement, besides 
the sc.netion of rise in ti e annual w'aGeBill by about 53 ickls 
(1A>) and certain frade Union rights has been first of its kind 
and has laid the basis for zreal cordial employer-employee ‘ relet ion­
ship and for peaceful rogiess of this vital industry. Thus the 
First Annual Conference is being held alter such united ordecvour 
of the thousands of employees.

The motto of the employees and the Federation has beer 
for improvement of the conditions of service, greater efficiency 
and better service to the people.

A/e once age in extend to you our cordial invitation to 
attend the conference and offer us your valuable and fraternal 
assistance.

In connection with the First Annual Conference, we ere 
bringing out a SOUVENIR mainly devoted to the Electricity 
Industry and the movement of the workmen. May we reouest you 
to send us your message to the cause of the ELECTRICiTYMuh.

Thanking you,

Yours fraternally

(S.C. KnlSHHAh)
GbN ERA Ii S EGRET A nY .

P.C: May we request you to send your fraternal message so a s to 

reach us before 5th Bpptember, 

the message in our Souvenir.

since we arc desirous of publishing



GOVERNMENT OF RAJASTHAN
Public Works ’B’ Department

No.F,6(19)PW/Em/53

0 R D E R

APPENDIX II,

24th August,517

The workers of the Electrical and Mechanical Department 
and Water Works Department have submitted a number of demands 
to the Government, It has been dodided that these demands may 
be linked into by a Committee consisting of th e following

1. Shri K*PBUe Menon, IAS. Chairman,
Rajasthan State Electricity Board, Chairman.

2. Chief Engineer, Elec* & Meeh* Member.
3. Superintending Enginner, Health. Member.
4. Shri D, KB Vyas, Dy, Secretary(Finance) Member.
5. Shri Ve. Mudgal, Dy Secretary (PWD) Member-Secy.

The Committee would examine the demands of the workers and 
put up c oncrete proposals to Government indicating clearly 
the financial implications of their recommendations within 
a period of one month*

Sd/-
Secretary to thd Governmant.

GOVERNMENT OF RAJASTHAN 
Public Works Department.

No.F.6(19)PWBEM/53 ' Dated Jaipur the 8th Nov. 57.

Q 3?R U E R.

In further modification of this Department order No.F. 6 
(19)PWg(E&M/53 dated the 24th August 1957, Government have 
boon pleas od to appoint Shri A.D. Nag, President of the 
Rajasthan Electric and Water Works Federation as a Member 
on the Committee constituted for inquiring into the demands 
on the Rajasthan Electric and Water Works Federation.

By Order,

3d/-

(Z* S. Jha la) 
Secretary to the Governmatit.

Copy I o/”-”' 'ad to:-
1. Shri K,P„U, Ik., n, IAS, Chairman^ Electricity Board,
2. Shri K, No ^nargaw, Superintending Engineer, Health, 

Rajasthan*
3. Shri Do K„ Vyas . IAS, Deputy Secretary, Finance.
4 . Shri V. Mudgal, HSS, Deputy Secretary, P.W.Department•
5 . Shri A.D, Naga, Prosid ent, Rajasthan Electric and Water 

Works Federation, Jaipur .
6. The Secretary, Rajasthan Electric and Water Workers 

Federation, Jaipur*

Sd/-
Secretary to Government 
Public Works Department.
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SI 2u.’ <• «i '■ H • .• 'U • • -1 • -»■> 1.»G * ♦ Sj .1 3 «.t -i 7 ' '. J <- - li T . ‘J .U
RATIONALISATION of pay SCALES ( For sinilar Posts &/or Gta^cfs^in

. P.W.U. ) .
Djnjnds Co'.E.iittoo It au No, 2.

S, No. Dosisnation No. Existin'________ REVISION ~~
Grado. Sinilar Sinilar P. W.D.

G r a d j.s

>• Foronan I 150-10-220EB 
10-300

159-10-220 3B. 150-10-220 
10-250-12^-- EB-10-250
350 12^-350

150— 5— 220 
Exl* 10— 2 50 
12^-325,

2. Foronan II 100-5-150- JB 
10-200

110-5-13523 110-5-135
10-225 3B-10-225

110-5-135
33-10-225

3. Foronan III. 80-.5-130- JB 
5-150

80- 5-120- 33 30- 5-12033
8-130-10-200 5-175’

80-5-120-
23- 5-175 •

4. Hand Snith. 100-5-150-SB 
10-200-33-10 
300

90-5-125-33 
10-225- 13-12-2-’ 
300

90- 5-125 
23-10-225 
2B-12i -300

5. Hd. Lin.)nan
and ELjc tr iaian. I. -do- -d©- - -do

6. I/C Ar not our 
Wind in" Shop. -do- -do -d 0-

7. Hd. disc. d 
. Linonan II.

80-5-120-23- 
5-1 GO

80- 5-120- 23- . 80- 5-120- 33
8-160-10- 20 0 5-17 5

8 0— 5— 120— E3 
5-175.

8. Char20nan I. ~d o- -do- -dp- -do.

9. En-;2. Suhcrd in a t.
I

IIX
10. A Mistry. I.

j. 100-5-150-23 
10-200-10- 
300
80-5-120-33-5 

.120-5-170*

90- 5-12 5- 33 90- .5-12 5- 23
10- 22 5- 13 ;12i 10- 22 5- 33
300 1^ -300
110- 5-13 5- 33
10-225

90-<5-125-23
10— 22 5— U/B— 
121--300

11. 13. TurbAno.
Attendant * -do- -do- w*

11. Borin- op .rat or 150-10-300
12. C. Wire loss On-jrator.
13. P.f.I. I. .
14. P.W. I. II.
15. Wireloss Si;:..
13. Radio Me’ionic. 90-5-120-33

5-IGO '
17. O/orsoor. ) Sana as for it
18. Suh Ova rsoor.)

A

30.. 5-100- EL; 80-5-120- 33 30- 5-120
5-175 5-175. - 33- 5-175
an 9 ar:d 10 ( as dnsina irin ; Suh.)

19. Hd . Draf ts a.?n.

20. Drafts nan I.

21. Drafts nan II.

100-5-150- 
33-10-200 
33-10-300 + 
25/- S.P.

-do- . ( no.

8(5-5-120-33 
5-160-

175 -10-275 175-10-275
X124-350 .1 )-12^ - 3 50

3.3. ) Exist in5 ;r /j.a to 
c oat inu.'.

80-5-120-33 80-5-120
3-1 j. 0- 33- 8-130-
200 10-200

175-10-27G 
^-12| -350

100-5-150- 
33-10-200- 
23-10-300
80-5-120-ED
8-160-10-1-
200

22. Ass istant
Draftsnan»

50-4- 90-33
5-120

GO- 4- 80- 5-100 GO- 4- 80- 5
33- -5-130- 100-33- 5-

130.

GO-4-80 -5- 
100-33-5- 
130

23. Tracer. -d o- 3 x is t in a er a d a to c one inu

’....p.t.o.



S. No, Descript ionNo, Ex in t in v REVISION________
Grado Similar Grades Similar Posts. P. W.B.

NOTES:- 1

24. Motor Inspector I 50-4-90-EB
-5-120

60—4— 90— 
5-100-EB-
5-130

25. Motor Inspector II 50-3-80 50-3-80-EB 
3— 95— 5—100

26. Motor Checker
& Motor Reader I

50-3-80-EB
4^100

60-4-8023 -5-
100EB-5—130

27. Motor Checker
& Motor Roadorll

40-2-60 40-2-50-270

28. Motor Tester & 
Motor Repairer I

120-5-170 110-5-135-EB
10-225 •

29. -do- II 80-5-120EB
-5*160

80-5-120EB-5
186

80-5-120EB
•5-175

80— 5—120
EB— 5*175

30. Gt ate Saargent -d o-* -d o- -do- -d o-

31. Su rv oy ou r & 
Eatimator.

-do- 80— 5—120—8 
160-10-200

80-5-120EI3 
8—160—10— 
200

80-5-120
-8-160- 
10-200

32. Fitter I 90-5-120EN
5^>160

80-5-120-EB 
5-175'

80-5-120EB
5-175

80— 5-120 
EB-5-17 5

33. Mechanic I
34. Artisan I
35. Lin omen I
36. Driver I
37. Mistry II
38. Elect. & Wireman I
39. Asstt .Rurb .Att •
40. Hoilor Gttendant
41. Cable Jointer I
42. ’Welder II
43. Chemist & 

Asstt.Chemist
44. Fitter II

45. Mechanic II
46. Lineman II
47. Driver II
48. Mistry III
49. Elect» & Wireman II
50. Fireman
51. SSA. SB A
52. Pump Driver
53. Cable Jointer II
54. Tools Keeper'
55. Artisan II
56. Char genian II

57. Helper I
58. Helper II

-do-
-d o-
-do—

—• (1 O”
90-/5-120 -do-
90-5-120-5-160 -do-
90—5—120 —do-
80-5-120-5-160 -do-
90-5-120-5-160 -do-
80- 5-120-5-160 -do

60-3-90 60-4-80-EB.
5—100

-d o- -d o-
-do- -do-
— d o— — do—
-do- -do-
-do- -do-
-d o- -d o—
-do- -do-
-do- -do-
-do— -do-
-do- -do-
-d&-' -do-

50-3-80-4- 60-4-80-EB-5
100 100-EB-5-130

40-2-60 40-2-60-2-70
30-1-40 30-1-45-2-55

-do- -do
-do- -do-
-do- -do-
-do- ’ -do-
-d o- -d o-
-do- -do-

60-4-80- 60-4-80EB
.5*100 5-100

-do- -do
-do- -do-
-do- -do-
-do- -do
-do- -do
— d (O— —■ d o—
-do- -do-
-do- -do- do -do-
- d op- -do
-do -do-

60—4—80—LB 60—4—80—5
5-100-EB-5-130 100-EB-5-

130
40—2—50—2—70 40—2—50—270
30-1—45-2—55 30—1—45—2—55

0.-. x, to continue as admissible at present.

2. Educational qualifications proscribed for 
particular posts to continue*
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REVISED SCALES OF PAY PROPOSED BY THE COMMITTEE 
FOR THE WORKERS OF THE ELECTIRCTTY BOARD ‘ (FORMER: 
ELECTRICAL & MECHANICAL DEPARTMENT) AND THE /
WATER WORKS DEPARTMENT, ' /

Sarno I- 30-1-50. IX

1, Helper II (Fresh recruits will be starting 
pay of Rs. 3 in the above scale )

SCALE.,,!!^,

1. Helper I
2. Meter Checker and Meter Reader II.

SC/UO-U. 6P-4-.3Q-- EB^XQ.^
SPATE III A- 60-4-80-5-100-EB-5-K m 13Q,

NOTE : Those to when scale III applies will be in scale III A 
if a Matriculate.

1. Mjter Inspector II.
2. Motor Checker and Meter Reader*
3. x* 1 11 iuucr II.
4. Mechanic II
5. Lineman II
6. Driver II.
7. Mistry III
8. E 1c c t r ic ian 'a n4 Wir (. man 11
9. Fireman.

10. Sub Station attendant and Switch Board Attendant
11. Pump Dirver.
12. Cable Jointer.
13. Tools Keeper.
14. Ari; is an II.
15’. Charge man II.
16. Junior Pump Attendant. ( W. W. ),
17. Laboratory Assistance ( W.W. ).

5-120- 23-3-173.

' 1. For -man III
2. H?ad Electrician and Lin j nan II-
3. Charwoman I.
4. R ad io Mee ban id .
5. Motor Inspector I.
6. Motor Tester and Motor Ro pair or II.
7* Gato Sergeant•
8* Surveyor and Estimator ( for the electrical and
_ T . Mac han ic ?1 Department only.)
9. I1 ivrar I.

10. Mechanic I.
11. Artisan I
12. Lineman I.
13. Driver I.
14. Mistry II.
15. Electric a in and Wireman I.
16. Asstt. Turbina Attendant *
17. Boiljr Attendant*
18. Cable Jointer.
19. Welder II.
20. Senior Pump Attendant ( W. W. ). •
21. Junior Filter attendant ( W. W. ).
22. Pump Driver I ( W. W. ).
23. Water Works Inspector ( U. W. ).
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September 2, 1959

The General Secretary, 
Tamilnad Electricity Workers Federation 
5, Aurumuga Naieken Street, 
MADRAS-2.

Dear Comrade,

Thank you for your invitation to Com. S.A. Dange 

to the First Annual Conference of the Tamilnad 

Electricity Workers Federation to be held at Madurai 

from September 16 to 19• It is regretted that he 

want be able to attend the same as he has gone 

abroad.

I take this occasion to greet your conference 

on behalf of All India Trade Union Congress and send 

you best wishes of success in comity struggles.

With Greetings,

Yours fraternally, 

( K.G. SRXV/ASTAVA )
Secretary.



BRIEF NOTE ON THE DISCUSSIONS HELD BY THE 
CHAIRMAN WITH THE REPRESENTATIVES OF THE / 
RAJASTHAN ELECTRIC AND WATER WORKERS X 
FEDERATION ON 8th AND 9th SEPTEMBER, 1959.

******** A /,. • \
Present:

1) Shri K.P.U. Menon, IAS, Chairman. 
Rajasthan State Electricity BoarcL

He could not attend 
the meeting on 9th 
September, 1959.

2) Shri Sohan Lal Khindaria, 
Accounts Member, Rajasthan 
State Electricity Board, Jaipur.

3) Shri V. Mudgal, R.S.S., 
Secretary, Rajasthan State 
Electricity Board, Jaipur.

4) Shri Narendra Pal, President. Representatives of 
the Federation.

5) Shri R.L. Pande, Jaipur. -do-

6) Shri Damodar Morya, Jaipur, —do—

7) Shri Fateh Singh, -do-

8) Shri Shyam Kumar, Bharat pur. ■ -do-

9) Shri Krishna Kant Varma, Kishangarh. -do-
♦ ♦ * * *

The discussions held were on the basis of

the demands put forward by the Federation as per their 

General Secretary’s communication No.REWF/VA dated the 

2nd July 1959. Part I of the demands related to the 

implementation of certain decisions already taken. The 

matter was accordingly discussed on the basis of various 

items included in the Demands Enquiry Committee Report.

2. It was brought out by the Representatives of the

Federation that the implementation of the decision realting 

to the inclusion of Dearness Allowance with effect from 

18th May 1958 for purpose of calculation of their contribut­

ions to their Provident Fund has not been implemented and 

that it was not necessary to wait for any further orders 

from the Government in this behalf. It was emphasized by 

the Administration and agreed to by the Labour 

Representatives that this scheme should be enforced at 

every Station and that the Statements of Accounts should 

also be sent to the contributors at fixed intervals for



So far as the application of the Scheme and the Statements 

of Accounts are concerned it was decided that the Accounts 

Member would kindly look into the matter. (Action: Accounts 

Member)•

Demand No.2»- Fixation in the Revised Pay Scales.

A D.O. reminder should be Issued to all the 

Unit Officers to send the Statements and a time limit 

should be fixed. Finance Department should also be 

reminded (Action : Secretary)- 

Domand No.3.- Fixation Anomalies.

A complete list of the persons involved 

should be submitted to the Chairman early. The Labour 

Welfare Officer iTill visit Jodhpur and Bikaner for 

getting the required information and 1 clerk each will 

be deputed to smaller stations where from information is 

not received. (Action Administrative Officer and Chief 

Engineer). 

Demand •- Filling of vacant posts.

The question of filling of vacant posts was 

brought up by the representatives of the Federation. 

The matter was discussed and it was indicated that a 

Committee should be set up to examine this question. 

If necessary the representatives of the Workers could be 

associated with the Committee. (The Chief Engineer to 

put up proposal).

Demand No.5,- Establishment Code,

The Labour Welfare Officer, Jaipur to put 

up a Draft as early as possible. The Draft could then be 

considered by a Committee. In this connection attention 

was also invited to the action taken by the Water Works 

Department. (Action: Labour Welfare Officer).

Hamand No.12.- Non-Technical employees working against 
Technical posts,

A D.O. letter should be sent to all the 

Superintendents and Executive Engineers of the Power 

Houses to send the lists of such persons. The Labour



and find cut the facts on the spot. The local branches of 

the Federation will help in getting this information 

compiled (Action: Secretary and Labour Welfare Officer, 

Jaipur)• 

Demand No,23,- Condonation of old Work Charged Service- 

The matter will be examined by the Chairman 

as soon as possible.

Demand No,17,- Dearness Allowance to merge in Pay, 

Orders to ismio immediately after consultation 

with the Accounts Member. (Action : Secretary).

Demand No,18,- Free Housing.

The matter was generally discussed. It was 

pointed out that unless any particular category was 

spcifically declared as covered by the definition of 

emergency staff the question of granting this facility 

did not arise. If and where the class of such officials 

is determined, the matter could be examined further. 

Demand Mo.19.- Free Supply Electricity, 

The Union representatives agains brought up 

the case of ^'onk and Kishangarh and stated that they would 

pay the bills for consumption with effect from 1st Sept.

1959. Tne last date given to them was 1st November 1958 

and it is not understood how the recoveries were not 

enforced by the Superintendents ofthe Power Houses concerned. 
♦

Meanwhile the representatives of the Federation agreed that the 

the payment of bills for supply of electricity will be made 

with affect from 1st September 1959, where such payments have 

not yet been started. The problem according to the 

representatives of the Labour restricted itself to the 

Stations of Kishangarh and ^onk. (Action: Chief Engineer). 

Demand No.20.- Amendment of Leave ^ules. 

This was left for the next meeting. The 

Secretary to put the case to the Chairman before that. 

(Action: Secretary).



Demand No *34,- Uniforms.

The revised recommendations of the Chief 

Engineer have not yet been received. A Committee may 

be formed for the purpose and action expedited. 

(Action : Chief Bkigineer)* 

Demand No,25,- Festival and Paid Holidays, 

Further instructions from the Government have 

not yet been received. The question of Jaipur Unit 

■was brought up by the representatives of the Federation 

and it was explained to them that in view of the unanimous 

decision taken by the Demands Enquiry Committee to which 

they have also a party it was not fair for the Jaipur 

Unit to make an attempt to re-open this question. 

The representatives of the Federation stated that in the 

case of Jaipur Unit some special consideration was 

necessary. On behalf of the Board the Secretary indicated 

that reopening of issues already decided by the Demands 

Enquiry Committee would lead to serious complications. 

The matter was discussed and it was decided that the 

decision of the Government should be awaited.

Demand No.31.- Leave Statements,

The Labour Welfare Officer, Jaipur to see that 

all the forms are got printed and supplied, where necessary 

(Action : Labour Welfare Officer, Jaipur).

The other demands discussed were:- 

Adhoc increase of Rs.5/- from 1st October, 1958,

The adhoc increase of Rs.5/- from 1st October, 

1958 was reported not to have been paid to some of the 

staff at Bikaner. The Labour ’’elfare Officer, Jaipur, 

was asked to look into the matter when he visits Bikaner. 

(Action : Labour Welfare Officer). 

Welfare Grant,

Iha Labour Welfare Officer, Jaipur, to put 

up a note imodiately. It was expalined that the provision 

in the Budget should be utilised to the maximum extent



-5-

providing more fundd under this Head should be examined 

by the Chief Engineer when formulating the proposals for 

the next Budget. ( Action : Labour Welfc<re Officer and 

Chief Engineer).

Ho s p it aX Te clinical Staff;,-

The question of Hospital Staff (Technical) 

at Jaipur lias already been referred to the Medical 

Authorities and there is no objection to the transfer of 

these employees permanently to that Department. ^he 

matter should be pursued with the Medical Authroties. The 

question of similar staff at Bikaner should also be 

examined and raport sent to the Board’s Office* 

(Action Chief Engineer).

Transfer of Xechnica:i fr^

Since a number of new poor stations are coming 

up new staff will have to be recruited. Where existing 

staff is found suitable for a particular job opportunity 

should be given to such staff. (Action. Chief Engineer)

The question of extending amentities enjoyed 

by the Tegular staff to the Construction staff was discussed 

and it was agreed that it was not possible to treat the 

two tyres of staff at par. But where a member of the 

regular staff is transferred to the Construction side, he 

will continue to enjoy the facilities so far enjoyed by 

him as a "member of the regular staff except any special 

facility provided for any particular station. 

Staff taken from Private Owned Power Houses,

It was explained that no staff from Sikar 

and Phalodi Power Houses was taken over by the State 

Electrical and Mechanical Department; The two Power 

Houses were taken over after they were closed. The Staff 

of the Sirohi Power House has already been taken over 

by the Electricity Board and the question of including 

them in the integrated set up of the Electricity Board 

is under examination. Action is possible only after full



In the case of Kuchaman Power Hous© it was 

brought out that the staff was not allowed Rs.5/- adhoc 

increment. This Staff is mostly from the Private Company 

on those behlaf the Elsctricity Board is running the Power 

House. It was agreed that in view of the low pay scales 

the question of grant of adhoc increase of Rs.5/- should 

be considered by the Board.

If there were any suitable persons available 

from Phalodi Power House and if there were any vacancies 

under the Board they could be considered for fresh employment 

It was agreed that there was no obligation on the part 

of the Board to take any person from these Power Houses 

in Board’s service.

As regards the old pending pension Claims 

the Accounts Officer (Funds) and Accounts Officer (M) 

should examine the question and put up a note.

The question of postponing annual increments 

in case of employees proceeding on leave without pay will 

be further examined. (Action : Secretary).

Efforts will be made to settle Pension and 

Gratuity claims as early as possible. Instructions to 

issue from the Accounts Branch. (Action : Accounts Member).

It was explained that the question of framing 

the Discipline Code and Grievance Procedure was under 

consideration of the Board. The practice in other Boards 

is being ascertained.

Ths other demands included in Part II and 

Part III of the communication referred to in the 

beginning of these proceedings were not discussed. It was 

exapoindd to the representatives of the Federation that 

if we could implement the existing decisions it would be 

a groat advacno in itself, and any additional Axkhk demands 

if taken up at this Stage were likely to delay even the 

implementation of the earlier decisions. It was further 

exaplined that the Demands Enquiry Committee was set up 

at the instance of the Workers to n-eet long pending



demands and it would not be in the fitness of things 

to put up further demands immediately after the first 

set of demands were disposed of by the Demands Enquiry 

Committee. This view point was appreciated by the 

Labour Representatives and the matter was left over 

for discussions, if necessary, at a later meeting.

No.REW/6

1. The

Dated the 17th October, 1959

Copy forwarded to: Y /vo

for confirming the above minutes or 
finding out discrepancies if there 
is any.
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(shanking you,

P. DHANARAJ,
Chairman, Reception Committee
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request
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X

our endeavours to improve

employees and the e^/uciency

O(9e look forward to your

sincerely,

S. ANANTHARAMAN,
Secretary, Reception Committee
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X FIRST ANNUAL CONFERENCE.

X 
X

X PROGRAMME.
X
•Hi 19th September 1959 ... Open session at Thamukkam Grounds.
X 

X Morning Session

x 8-00 A. M. Procession from Reception Committee X
X Office, Modern Cafe, Town Hall Road.

10-35 A. M. Federation Flag Hoisting. • B
10-45 A. M. ... President’s Opening remarks. B%

A

X 11-15 A. M. Welcome address.
X 11-30 A. M. ... Report by General Secretary.
x 12-00 noon INAUGURAL ADDRESS X

by Sri K. Sattanatha Karayalar, b.a., m.l.a. X
12-30 P. M. Souvenir presentation by the Convenor,

Souvenir Committee Sri D. Janakiraman. X
•» 12-45 P. M. Address by Sri K. Anbazaghan, m.a., m.l.a.
S ■ 1-30 P. M. Morning session adjourns.
X Evening Session V
V 3-30 P. M. Music by Sri G. Radar Batcha U
• • & Party. (Elecy. Employees)

4-00 P. M. ... Resolutions. ■J
5-00 P. M. ... Messages of greeting.

x 5-30 P. M. Speeches by: X
... Sri V. Sankaran, B. a. b. l., m. l. a. v
... Sri P. S. Chinnadurai, M L. a.

« ■

... Smy. P. K. R. Laksmikantham X
* Ammal, m. L. a. X- { Sri R. Rengasamy, Madurai. X

... P. Ramamoorthy. ■_
8-30 P. M. xVote of thanks. X

• •

Cultural Programme
X
X

; • 10-00 P. M. “ Azhiya Elamai” Drama by M. V. S. X
Dramatic Club. Sri S. Devasahayum,
Chairman, Madurai Municipality. • ■
Presides ■bw

* ■
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‘If

Dear Com.Krishnan,

Recently I had been to Jaipur and 
there I met Com.Roshanlal of the Rajasthan 
Electricity Workers Federation, He 
complained that he had written you several 
letters re. functioning of the AH-India 
Electricity Workers Federation and 
about holding meeting of its Executive 
Committee, etc., but did not get any 
response.

The Rajasthan Federation is an 
active organisation and it will be good 
if you can keep in touch with them 
regularly.

With greetings,
Yours fraternally,

(K .G .Sriwastava)

Com.3.C.Krishnan,
j General Secretary.

> Tamilnad Electricity Workers Federation
Madras

Copy to: Com.Roshanlal, Jaipur
Com.T.R.Ganesan, General Secretary, TNTUC
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