To
The Officer-in-Charge,
Chirkunda P,S.

Deer sir,

This is to infore you that I,Bhoda Mahsto,
Vice-President of Chanch Pottery Union,Reliance Works,
was approached last night by a crowd of about 50
persons,led by Sukdeo Thalur,Baijnath Singh,Baliram
Pandey,Bangshi Prosad,Shivpujan Ram & Tiloki Singh,
who asked for the key of Union office of whieh they
wvanted to take possession.On my refusal to hand over
the keys,they threatened me with violence and has
given me a days time to hand over the keys otherwise
they said 'I will be seriously beaten up?. As they do
net hold any offlcéal position in the union,I swaid
canebt hand over the keys and I am apprehension of -
uny personzl gafety and would request you to kindly
take steps for my protection.

Thankimg you.

Yours faithfully,
Chirkunds

the 28th.Jamuary'!68. D~ ohila ft;gaai'
VicewPresident,
Chanch Pottery!s Umlonm,Relianee VWorks.

g8.DeEntry No.411.
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following facts for yeur:immediate nedessaryfaetionys= =¥

1. That a mass meeting wasrsecheduled toidbetheld on behal® of our
union-Dhanbad Distirict Firebrick GeramicWopRerstUion jon £oth,
and 30th.of January at Bootbari -Maidex;ChanclyaddGilfarbari
Chirkunda P.S. respectively, to be addressed by 8ri Mukhdoom
M°111uddint i

2. That ludspeaker with micrephone set and a gramophone get was
hired by one Pri Babulal Dhobl,on behalf of the union from
Mahapatra Jugal,a dealer in microphone of Xumardubl Bazar,P.8
Chirkunda, for tha purpose of making propaganda for the mass

_ me‘étinz on. 29+%:59.

3, Thet the propegandai for.the mass meeting on £98.,1.59 at Bootbari

Maidan near Chanch:Pottery(P.S.Chirkunda) was made in the

neighbouring areas by flxing the loudspeaker and allled instru-

ments ina Tonga, by Babulal Dhobl and the mike was handled by a

mike attendant Gokul Rabldas.

That when the above propaganda team was passing through the Labo-

ur quarters of Chanch Pottery and when the Tonga reached near

the quarter of one Sri Harinarayan Dubey,an employee of the Chan

Ch Pottery it was suddenly stopped by some 10 t0 12 casual

vorkers led by Sukdeo Thakur,Trilekl Singh and Sheobhajan Kolry.

They threstened Babulal Dhobl who had to flee for his 1ik¥e, and

overpowered the mlke attendant fokul Rabidas and the Tonga drive

Ranaman Mla amd forcibly took away the mike amplifier, mouth-

plece, steand, gramophone records,battery etc. This ineident

occured at about 1 P.M, on £9,1.,59,

5. That the above incident was engineered at the instance of the
I.N,T.U.C leaders of the Chanch Pottery Viz,Balaram Pandey,
Sukdeo Thakur and Kedar Master,

6., That on getting information regarding the mstier,I went to the
Chiricunda P,.8,, and gave & preliminery F,I.R, at 2 p.m, on the
basis of the informstlon regeived by me and alse perzopally g
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gontacted the Officaer-~-in-Charge of the P.B8. and appralsed him
ahout the ineldem:, The offlcer-in-Charge slong with the A,8.1
aad an officer of the Inbelligence Branen Mr. Xujur went to the
Chanch Workg(Pottery) and called Sukdeo ‘fhaktur and asked him &
to hand over thne nikefakksakamk etg. Sukdseo Thakur was identif- '
12d by the mrike abtendant Gokul Rabldag as having being pregent
in the group vho forgllly ©ook away,the mike ota,
7. That the officer-in-charge asked Sukdeo Thnakur to hand over ths
mike,who promlsed to arrange it and hand over the property to
tne imike attendant, But when till 4 p.m, the mike was not handed
over,sagain he-acgked Sukdeo Thekur to return the mike and went
kxx sway to the Thana,instructing the mike attendant to report
about the matver,if he did net receivef the mike, Sukdeo Thakur
again promised before the Officer~in-Charge to hand over the
xike and ¥k all the meterials taken from the Tomgza to the mike
attendant,but it was pnot handed over to him. :
8. That the mike attendant went to the Thana ia the night but no
oiflcer could be contacted as Officer-in~-Charge became’ indis-
posed and the A.8.1 was out of station, Again I along with the
mike atiendant went %o the Thana in the morning on 30.1.58 and.
agaln at 3 p.m., but by that time the mike was not recovered sad
was not restored to ths inlke owner. But the A.8.Y told me that
the mike would be handed over by the above menbtdoned INFUC
people of Chanch on that day. :
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for maintaining iatereunior relation.

In this connection it may be mentioned here that
after the formation of the Dhanbad list.Firebrick & Ceramic
workers' Union,the management have been harrassing,provoking
and instigating the bad elements to make assaults on our
union members in various ways, thts disturbing peace in the
industry. A glaring example of this will be found in the
attempts of the management to falsely lmplicate leading memberd
of our union in the regent fire that broke in the stacked straw
heaps,quite acecidentally,

Similar fire also broke out in the past because
proper precations are not taken,

We,therefore,urgeing upon you to imrediately to
make an enquiry into the complaints stated above and take
necessary action,so that in futwre swch thing may not repeated.

Ve,hope,in the interest of industrial peacs you
will use your good offises to stay the hands of the management,
s0 that our legal and constitutioral right to Trade Union
activities may continue unhindered. Gtherwise,if any thing
untovardg happens the entire responsibility shali be with the
managenent , ]

anticlipating an early reply.

Yourg faithfully,
i A% Lt alog o

(Tulsi Chatterjee)
General Secretary.

Dated,the 24th.June!l19b8,

Copy to:-
1. Deputy Commissioner,Dhanbad.

2. Labour Officer,Govt,.0f Bihar,
Dhanbad.

3. Officer-in-~Charge,Chirkunda P.S.
4, Sub-Divisional 0fflger,Dhanbad,

for information and necessary action, ﬂ

-



—. },...—v“)

THEE SINGARENI COLLIERIGS COMPANY LTD,

GRATUITY RULES

1. Title and application: These rules shall be called "SINGARENI
COLLIERIES COMPANY LTD., GRATUITY RULLS", and shall apply with
effect from tst January 1959 to all permanent employees of the

Company. These rules supercede the Service Compassionate Grant
Rules as modified by the Board on 22-5-1957.

fit
!
&
w

2. Definitiont Unless there is anything repugnant in the subject
or context the terms defined below are used in these rules in the
sense herein explained:-

(a) "Company" means The Singareni Collieries Co.Ltd., and
all the mines and departiments of the Company.

(b) "Employee" means a person serving in any of the mines
or departments of the Company in any capacity such as
an Officer, Supervisor, Clerk etc., or as a worker
whether paid by the month or by the week.

(¢) "Salary" means:

(i) Por daily rated emplovees: The substantive salary

(Basic wages) drawn by an employee during the last
26 days preceding retirement on which the employee
actually worked.

(ii) For piece-rated employees: The total basic emolu-

ments earned by an employee during the last 26 days ;

preceding retirement on which the employee actually

worked.

(1ii)Por all other employees: Substantive salary (fixed

basic salary) drawn at the time of retirement.
Note: All other allowances such as dearness allowance,
personal allowance, house, acting or special allow-
ances, payments for overtime or bonuses of any
nature or kind shall be excluded in computing basic
pay or basic wage dr basic emoluments. TR
(d) "Continuous service” shall include temporary service
followed without a break by permanent service and shall
include all periods spent on leave duly authorised,
deputation on special duty and also service during a
period of paid apprenticeship or probation provided

that the employee in question is confirmed without a

«s. page 2,
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break in service. The term 'continuous service' shall
not include any period of service as an unpaild apprentice
or probationer.

35, General conditions for the grant of gratuity:

(1) Subject to the other provisions of these rules every b2
permanent employee¢ of the Company, whether paid on a monthly,
weekly or daily basis, will be eligible for a retiring gratuity
on gultting service or in the event of death at the discretion

of the Company.

(2) If the temporary service is followed without a break
by permanent service, the temporary employees shall be deemed to

draw pay in a permanent establishment and subject to the other

requirements of the rules, such service shall count for gratuity.

(3) All retiring gratuities granted under these Rules
shall be at the absoclute discretion of the Company irrespective
of whether an employee has or has not performed all or any of
the conditions hereinafter stated, and no employee howsoever
otherwise eligible shall be deemed to be entitled as of right

to any payment under these rules.

(4) No gratuity shall be granted to an employee dismissed

from service.

(5) No gratuity shall be granted to an employee who has

been removed from service by reasons of any misconduct on his

part save with the sanction of the competent authority.

(6) No gratuity shall be granted to an employee who, after
drawing the meximum gratuity admissible to him under these Rules

is re—-employed in the Company.

4. Conditions for the eligsibility and qualifying service:

(1) Bxcept where otherwise provided for in these rules
service of an employee must be continuous and must also in the
opinion of the General Manager be 'good', 'efficient' and 'faithful!
service to qualify for gratuity. A gratuity may be granted on
the fulfilment of one of the following conditions:-

(1) Completion of thirty years' service; or

(ii) Attainment of the age of sixty years, provided not
less than fifteen years' service has been completed; or

«ss'page 3.-
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(2) any authorised leave of absence with or without allowances®

(3) Service of umployees prior to their attaining the age of

18 years

Retirement or resignation on completion of 15 years!
continuous service, on grounds admitted by the General
Manager ass good and sufficient from the point of view
of the Aaministration; or

Retirement or discharge with less than fifteen years!
service duc tc permanent physical or mental incapacity.
Death bvefore or after completion of 15 yearéf con-

tinuous sewvico.

(i) For purposes of grant of gratuity under sub- clause
(iii) above, the oplnion of the Chlef Surgeon and
Medical Officer should be obtalned in all cases where
employees ask ior perm;081on to resign qugrounas of
ill-health., An employee who has put in 15'years or
more of service may be recommcndud by the Chief Surgeon
& Medical Officer for retlrement through a special
letter to the Gensral Manuger, 1f family's sickness,
financial or other private worries appear to have
debilitated the cmployee sufficiently té interfere

with his work. i

(ii) 4An employee who has joined the Company late in
life and has retired at the age of superannuation under
Company's ige Retirement rules before completing 15 ..
years' service shall not be eligible for a gratuity

under sub-cleuse (1v).

counts as. qualifying service.

shall not be tuken into account when calculating gratuity

on retirement.

(4) The maximum period of service gualifying for gratuity

is 30 years.

(5) 4n employee who is retalnud in service after he has

service as qualifying for gratuity subject to

attained the age of 60 'years may be perm1+ted to count his ftotal

(6) These rules shall not apply in the case of abolition of

an appointment or in the case of retrenchment

eligible for retrenchment compensation as provided for from time
to time in the Industrial Disputes act, 1947. If, however, the
provisions of the Industrial Disputes act are not applicable to

an employee and if on that account, he is not eligible for

«ss Dage 4.

the 1limit of 30 years.

in respect of employees

&

ol



- break does not excezd twelve months in all, the Genexral Manager

:45;;

o X
retrenchment compen5¢tlon pTov1d@d for in thp Lndugtrlal Disputes
Act, he mdy at the dis cretlon Webiiy the'ueﬂural Manager, be-paid
© gratuity under 'the rules as g)EOClul case mn caccéordance with the
scaletlai@}down'in fule,6; if other’ suitable employment cannot
be foﬁnd for him. ' In no casc will an employee Bé paid both

gratuity under these rules as well as the retrenchment compen-

sation under the Industrial Disputes Act,

5. Breaks and deficiencies in service and resignations:

(1) Ordinarilyila break in the sc¢rvice of an employee
shell, unlesg condoned under the provisions of this‘rule, entail
forfeiture of his service before the break for the purpose of
calculating gratuity admissible under Rule 4 provided that parti-
cipation in a sirike, other than a strike declared. to be illegal
under any law, does not constitute a break in serviee .for the
purposes of this Rule.

(2) In the case of an employee drawing more than“$;300/—
p.m. the Board, and in the case of other employéés, whéﬁ'the'

may condone a break in service., The period of break .so cohéonQd
shall be treated as dies-non and‘shail not be counted as service
for the purpose of assessing the amount of retiring gratﬁity to
Ye paid under the provisions cof rule 4(1) hereof.
Provided that ~- : t

(1) the break was not due .tordismissal or to a strike

declared to be illegal under any law for the time s

-being in force, o £
' vV .-

(1i) the break was due to r631gnat1qn by thé" employee in
circumstances beyond his control, or . -

(iii) when the break was between one period of temporary
service and another or between temporary service
and permanent service, the total service, permanent
and temporary rendered by the employee is not less ,
than thirty years. £

Note: The conditione mentioned in Clause (ii) and (iii) of
proviso tec sub-rule (2) may, in special cases be
‘relaxed by the¢ Board or in re spect of employees draw-
ing less than Bs. 300/~ p.m. by the General Manager.

(3) An employec who has been discharged from service may
on re-employment be permitted by the competent authority to add
the period of his former qualifying service to his future service
for the purpose of quelifying for gratuity subject to the other

conditions of these rules.

ee.. page 5,
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(4) An employue who has in respect of past servicé receivedﬁ%

the gratuity admissible under these rules, shall have the option ;
on re-employment of (a) refunding the gratuity he had received,
in which case his former and subsequent service will be treated :
oz qualitying service For a gratulty or (v) retaining the gratuiti;

in which case hic past service will be forfeited and only his

future service will be taken into account for purposes of gratuitﬁ%
In all cascs where the gratuity is refunded, the break between

the date of the caployecs retirement and the daté of re-employment
shall be treated as dieg-non, the gratuity due to him being cal-
culated on the aggregate of the two periods of service. Failure
to refund the gratuity previously drawn ordinarily entails for- :
feiturc of past servicc. "If the cause of termination of service _
was reduction in establishment the gratuity payable will be the 7,
amount calculated from the date of re-appointment if he has
qualificd for gratuity under these rules in respect of the secondi,

;%.

period of his servics.

5

Notes 4n employ:e who received a retiring gratuity shallgmy

¥
L
s,

not ordinarily be rc-cmployed either permancently or temporarilys

The Board's ganction shall be obtained in all such cases.

6. Calculation of gratuity payable:

The amount of gratuity admissible shall be calculated
as follows:-

(1) In cases of less than 15 years qualifying service :
falling under rule 4(1) (iv) above, the gratuity shall be limiti?ff
to half a month's calary, and in special cases, where circum- 5{7
stances warrant, to one month's salary for cach year of qualify-
ing service, subject to a maximur of 6 months salary in all.

(2) If servicc doen not fall short of fifteen years, half
a nonth's salary for eazch year of qualifying service, subject
to a maximum of 15 months' salary or rupecs twenty-five thousan&*“
whichever is less. L

= . . . ] PhS
(3) 4n employce who is retained in service on reduced

salary on account of defective vision or other infirmity or

cause not due to his own fault, will be eligible for the gratuity
at the time of retirment calculated on the salary drawn by him
before reduction for his service upto that date and on the reduced

rate for his subscquent qualifying service.

ees page 6.
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(4 when an employce ism refained in service after attaining
the age of 60 years oun reduccd szlary cr re;employed after retire-
ment on medical grounds not duz to his own fault, and the break
in service, if any, hag been condoned, the gratuity admissible
may be calculated in respect of cach period of service at the
rate of salary actually drawn at the e¢nd of the respective periods
or if the salary on re-cmployment is more, on the latter for the

entire qualifying service, whichever is morc favourable to him.

7. Payment of gratuity:

(1) 4 retiring gratuity will be payable only on final i
termination of the service of an employee and not from the date b
on which an employee may proceed on leave preparatory to re-
tirement,

(2) The competent authority may =t any time before the
gratuity is paid order the deduction therefrom of any dues payable
by the employee concerned to the Company as for example sums
due for house rent, sales etc., or to any connected Institution
like Employees! Clubs, Co-operative Societies or Hospital. Any
amount so deducted shall be adjusted against those dues.

(3) If an employec dies before the gratuity for which he
has become eligible is paid to him, or dies while in service,
the gratuity calculated as prescribed in the foregoing rules
shall be paid in the same way as 1f he had retired on grounds
of illness to the widow and failing the widow to his dependent

children, or adopted children, at the discretion of the General

Manager, When an employee leaves neither a widow nor dependent
children, the gratuity may be paid to the parents, brothers or
sisters dependent on the deceased employee at the discretion of
the General Manager. If, however, the deceased employee is a
female the gratuity may be paid to her dependent children or
adopted children, whether their father is earning or not.

(4) A&n employee who is obliged to leave service on account
of injuries sustained in the performance of duty and is eligible
for a gratuity under these rules shall also be entitled to any

conpensation due to him on account of his injury.

8. Procedure for the payment of gratuity:

An application for a retiring gratuity under these Rules

should be drawn up in the prescribed form, by the head of the
department in which the employee was serving at the time of ter-

. . I ) » ‘ . 3 v I3
mination of his services, on behalf of a retiring employee or

+.. page 7.



or in the event of his death, on behalf of his widow, or childregé;
or other dependants as the case may be. Such applications shall é,
be made within a period of one year from the date of retirement ?fi
or death of the employee. The form with the certification and i_
report of the Paymaster should be submitted for the sanction of il

the General Managcer or through the General Manager to the Board

as the case may be. The sanction will be communicated to the i
payee either direct or through the Heads of Departments. When
applications for gratulty are drawn up, a note of the fact c‘hou.ld.
be made in the service sheets from which the applications are ﬁ?
prepared, Similarly the Paymaster should record in his books :

that an application was received, verified and passed for paymepf}

9. General:

(1) The Authority competent fto sanction retiring gratuities
under these rules shall be the General Manager in respect of all
employees whose salaries at the time of retirement do not exceed
Rs. 300/~ each p.m. In all other cases the authority competent
to sanction retiring gratuity shall be the Board.

(2) These rules shall be interpreted by the General Man
whose decision shall be final and binding.

(3) The Board of Directors of the Company shall have the
power from time to time, and at any time, to add to, vary, or

alter these Rules or frame such other Rules as they may think
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The annual Report for 1957~'58 on the working ARL ﬂg-
of the Coal Mines Provident Fund has been published
a few days ago. There has been a considerable delay
in the publication of the Report,., Under Section 68
of the Coal Minss Provident Fund Scheme the report
for the year 1958-1'59 is due by now. No reasons are
adduced for the late release of the report.,

-~  During the year the total contributions to the
Tund frem both the employees and employers amounted
to Rs, 3,40 crores or an average of nearly Rs 100/- per
works since there are Xukk 3,40 lakh workers in the
Coal industry. The contribution gives an idea of the 3
average earnings of the Coal Miners which comes to _ %
about Rs, 800/. per worker. It-is cleer from these ?
figures that the average earnings of the miners is less
than that of his counterparts in other industries.

3% Administrative Charges realised from the employers

at the rate 3 per cent of the total contributions to

the fund amounted 1:9‘4 0;50,000/~, This is nearly Rs’

.2 lakhs more than the previous year. All the amount in the
fund is invested the Government t\S/\ec:uz::.’z::.es.I_:"‘_'I.‘lma total

amount invested upic the emd of iﬁiﬁ=’ﬁﬁ-is Rs. 12,67,00,000/-

F. The total claims received by the Commissioner during
the year under remiew is 14;815. Out of this 11,716
involving a payment of Rs 20 lakhs have been settled and
3099 are still pending.the percentage of disposal ‘is

79 per cent. This state of affairs reflectslittle credit
on the efficiency of the Commissionert's office. All sorts
of plggsible greutids are set forth in the report for the

delay, the disposel of the clains for refund such as lack Hﬁ
of particulars of the dependents of the employees) nomi-
nation forms not having been filled up properlyf'appli- .

cations not beding forwarded by the employers etc, These
discrepancies can easily be rectified, if the Inspectors
appointed under the scheme carry out atleast test-checks
of the accounts, The Government also is 1nd9fferent and
does not evince away interest.

%%  Annual statements of amount stending to the credit
of the subscribers are not furnished in time, Some times,
even g year elapses, Annual statement for the year 1957
has not been advised to members of Sx%gareui Collieries
upto~now, Reférences to the Commissioner printing out the
irregularities in the statement given to the subscribers
go unheaded with the result mistakes are not rectified,

s
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£ The interest on the accumulations are computed at |
3,75 percent for thhae yesr 19E&=x%8 1957-58. Whemg
investments on the National Saving Certificates o the
Lsvass bonus floated by the central or State Governments feth _
an interest of 4 per cent, The Board of Trustfes uneni-
mously recommended interest at 4 per cent for the year
1958-59,' The Government have turned down this recommen-
dation and allowed only 3%.75 per cent, This clsarly ﬁf
proves the callous attitude of the Government to the £ 14

e

workers. Bgi'it noted that the workers do not get any 33

value of the rupee is going down year after year.

2¢ The report mentions that the 430 show cause noticesﬁff
A8 0l @ 44~70A/were issued and 199 complaints filed/ All these have beegj
done after bhe process of persuasion and cancilation fail®8
Unless and until drastic action is taken against the deféi;
ting employers, the position cannot be improvead. i

44 Thewe is no reference in the report about the pr0p6§§ 7
to enhance the rate of contribution from 6% to 8%~ Per CEE
The additional amount the Employers have to pay if the m

a g
rate is increase estimated to be m& 50 lakhs The worke;

pressure brought to bear upon them by the Employers to tﬁ"
detqﬁ@ent of the interests of the workers, If the rate is ’
increased it would work out to addition of 12 Naiye Paisa‘[ﬁ
per ton, This could be eagsily met from the increased profits
the employers have been malcding gs a result of increase in
per gpam shift from 0,%9 in 1956 to 0,41 for 1957,

4%,  Above all the period of 15 years service entitling am
a worker for full employer'!s contribution has not been '
reduced, Therefore, the workers have to unitedly agitate fgﬁ
the reduction of the period to 3. years service for getting
the full employer's contribution; the rate of interest
allowed on the accumulations should be 4 per cent as against
3,75 per cent now;_and for the increase in the rate of
contribution from 6% to 8-%— percent,

3 ¥ % * ¥

T b Wil s,
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TIUE CCXY
MINES HAZDOOR UNICHN, BARAJANDA.
B,0. Bhonda & Karanjiz,

Tef. No. MMU/111/59 Dated the Crd lierch 59,

To

' The Provident Fund Commissioner,
Govt. of India..
New Delhi,

Subze- Anmuel account & Receipt of the Fund deducted
by /s Ram Gopal Paseri, lMines Owner, Barajamda.

Dear Sir,

It is to draw your kind attention towards the above facts
that about 265 workers of the zbove stated firm has been intitled
to be a lember of these scheme, and their wages are being deducted
for their Fund on from the Dec, S7. :

We have to inform you that the receipt ot the frmual
account rega rding their fund has not yet been received,
You are thereforcrequested to deel with this matter for the
sake of the poor workers and for law,

Please acknowledge end oblige.

-

ta Ym;rsfaithfu.'lly
.y T wu.e

S/4d P.L.Chatterjis
Asst, Secretary,




Y
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To .
The Officer-in-Charge,
Chirkunda P.S.

Dear sir,
Most respectfully I beg to state as follows:-

That there was a dispute regarding the posseasion of
Union Office between my group end the group belonging
to I.R.T.U.C. ;

That the 0fficer-in-Charge came to the spot and locked
up and sealed the Union Office arnd a2 Proceceding U/s 107
Cr.P.C has been instituted against both the groups. After
locking the office the key was with the police.

That notices U/s 107 cr.®pl. have been served upon both
the parties.

That on 2.%3.58 even after receiving the notice the
memberg of the I.N,T,.U,C Group foreibly opened the lock
and entered the room, This 1s vliolation of the court's

order,

That as their acktion is 1llegal necessary
action may be taken against the members of the I,R.T.U.C
Group.

D/11.3.58. Yours faithfully,
8d4/~Bhola Mahato,
Vlce-Presideut.
(Bhanch Workers! Union,
P.0.Chirkunda.




Copy of the letter D.0.No. E&I-35(31)/58 from
Ministry of Labour & Employment to K.G.Sriwastava.

Dear Siri Sriwastava,

Please refer to your d.o. letter No. 185/EJ/59 .
dated the 1lth March, 1959, regarding East Jamehari Colli-
erye.

As a result of our continuous efforts, the management
of the colliery, which was not prepared to take back
any of the workers who took part in ciolence, etc., in
May 1958, has since provided jobslto 69 out of the 118
affected workers. Of the remaining workers, 9 (as admitted
by the Indian Mine Workers' Federation also in their letter
dated the 23rd September, 1958) left the colliery after
taking final payments in September, 1958, Subsequently,
3 more workers left and one absconded due to a police warra-
nt. Thus, including the 21 workers against whom police
cases were pending, the total number of workers still
to be provided for comes to 35 and not 49 as mentioned
in your letter, under reference.

It will be recalled that the Government of India
did not agree to refer the case to adjudication as the
workers had imawxkx indulged in acts of violence and it is
dug to the persistent efforts of this Division and of the
Concidiation Machinery that the management has been
pursuaded to take back the majority of workers. The
management is still willing to take as and when vacancies
arise. The employment position in this colliery has,
however, become difficult as deposits of coal are
exhausting and de-pillering is under way+ Shri Sunil
Sen, Secretary of the Colliery Mazdoor Babha, has admitted
this fact before the Regional Labour Commissioner Mimivuad
; . T who investigated into this

matter recently.

Regarding the decision of the Dhanbad Tribunal

it may be pointed out that on an application filed
Dyethe management. of the East Jamehary Colliery dated the

-Jun 58 und quhg%SQal Mines Bonus Scheme, X9
* e Reg Labour Commissioner (Central),

Bhanbad held that the workmen of the follkery had
not gone on strike from the 30th May, 1958 and that the
stoppage of work was more in the nature of a lockout.
The Industrial Tribunal, Dhanbad, before whom an a?peal
was filed, upheld the Reglonal Labour Commissioner's
decision regardlng thestrike but it did nct agree with
his observation that the stoppage of work was more in the
nature of a lockout.

Yours sincerely,
sd/

($.B.L.Nigam)

XA oy el e N Y
T -"m‘\%’ﬁ'iﬁfqgf' -.‘.i“"—

ot -1



By

GOVZrNLENT CF INDIA
sINILTKY OF LAFCUK & EwPLOY.ENT.
CFFICE OF THE CCNCILIATICN OFFICER (C)
HAZARIZBEAGH.

No. LCI/21(*169)/58 ~Hagarib.gn, tne 11ltr sarch,19uy.

o
The Regional Labour Coumi ssioner(C)
Dhanbad. '
cub: aAlleged illegal dismissal of Sri Sheo Mangal Go-
vhowamli of Karkata colliery;P.(. Khelari- Failu-
re of conciliation.
Jear slr,

i m to inform you that 1 held conciliation
proceedings in regard to the above case on 16-1-1909. with
ueneral uwecretary of the union and 16-2-1909 with the re-
presentatives of the management. as both the parivies were
rot irnclined tc change theilr respective stuiia 11 reg aura Lo
the disput, ¢ settlemwent eould ve arrivea.

UN1OL, b Views:

ohri cheomarn g uoshowami, a workwan of the
raTkuba colliery went on leave with thedgrlor permission
cf the wanager with effect from 30-9-1958. The agplication
Cn owoalch the manager has intiulled and produced by the wor-
wer: shows thut the leave has been duly granted. The ysgu:
practice in the corslery for grunting leave is for thg "to
intiul or tue leave application us has besn done in this
case. (n return from leuve, the maragcment did not allow
Ll to resuwe auty but teminated his services 1ile ully .
she murag euwent thereafter under ikxzaxix threat of B force
rade dw slgn some rece:pts, tut was not given full arreur
wa¢es, etc. l:e union demands L hat the workwan shouia be
roinstated with bacK wages in full.
sanagement, 8 views:

1he workmen iw questicn wenl away wikIewxwx
Fitioout any lxxx persission and without any leave being
sranted to bim. The norwal procedure is for the kang:er to
rgceive such application and “orward same to the off ice
wlth 1 snitiafls und the employee would proceed on lea-
ve 1f the leave 18 sanctioned X subsequently. [he mers ine-
1b1ale of the hanager will not show that leave was ranted
but cnly Lhut the leave application wae seen by him, in
any case 1t 1s not unaerstbdod as Lo how the workwan is5 1n
possvession of the leave application as Lue wuwe suoula be
1n tne office records. ihe whele wmatter wuo buwén EXLXXLkS
up with the Karkattaxm colliery kazaoor union recoyilzed
by the mana ewent and as result of the cowpromise arrrived,
al tue workuwan was pald the amounts as per xfxbyxx amfaxxkx &
sapeERix list uttached und uhe accepted same in full and
1i:ul gettlewent of his account with the colliery. 1f on
nls return he was proceeded against under sStanding Order
Lo.27(16) for ' continuous absence without permission' he
woulad not have been eligible for any such paymente.

‘e Coul Workers' Lrnion has nog a Bingle member
in tie harkata colliery. Neither the workmen of the collie-
ry or tie recogiised urion functionipyg tgx therein of whi-
ch orl uoscwawl was a wewber, tmakfup ULhly cuse us ore of
illegal diswiesal. Thes if therefore not an i1ndustrial
dispute under section 2(k) cf the Industrial iisputes actl,

‘1

194
Yours fuithfully
od/ J.K.uani
Conciliation Cfficer (C) Hazaiibagh
Copvyto: -

>

C.L.C. Kew Delhi-i,
2 ihe wsecretary to the Government of India, X® nistry
of Labour and Employment, New Delhi. a
3. sanager, karkada colliery, P.O.Khelari,Hanchii.
4, vecretary , (oal Horkers Union, Bburkunda.- .



No.LR11/21(39)/59.
- . Government of India.
Einistry of Labour & Employment.

F-1 336 36 3% % 3 F ¥ L.
From : ' !
Shrl KOD. R&jela' L e 2 = )
7 Jndar decretuary to the uwovermwment of india.
0

1.vhe Kanager, Karkatta ecolliery
P.0. Khelari, Ranchi.

2. vdecretary, Coal Workers' Union, Bhurkunda.
Dated New Delhi, the

: ‘ 31.¥ar.1959.
oubject: lndustrial duspute in Karkata colliery over

the termination of services of dri sheo
iangal Goswami. .
eir, : e )

In continuation of this kinisgtry,s letter
fo.LR11/2(39)/58, dated the 2ist March 1999, 1 auw
directed to inform you that the Government of india
'do not consider this as an industrial dispute and -
‘a8 such Lhe question of raferring it to and Indus-’
trial Tribunal for adjucication does not arise.

Yours foithfully

~ 4/ K.D. Hejela =
Under becretary.



)
DHANBAD  DISPRIOY FIREBRICK & CERAMIC WORKERS UNTONE/
5/3,Indlen Mine Vorkers! Federation, i _
Mear Magk & Co, Dhanbad.

Raf No. Ch/111/89, s ﬁutoa,thu_lethﬂgpriliﬁﬂ.
To e A G
Tha Labour & Somciliation Offiocesr, B
Governuent of Bihar, v
Unanbad

subjevt: {lldgal mad wrongful dismisssl of Sri-Babtulal
OhobL T JHo. 680 (ﬁ)%d;lsaguqiw;ﬁghﬂ?gg;(5)’argysana‘nunnn;!glc.aaz-g
(4) Abdul Razek §H0.1764, (6)Dann NUNdA, T 40,206, (§) Nethuni. éao,

P Ro,0%65 by the Benagemebt of the'Rsliange Firebrick & Pottery

00, Ltd ;Chuneh, P, 0. Chanch Pottezry,Digt,.Dhanbad, e

Deur sir, &

sbove mentioned workmen have besn illegally and
wroepgfullydisasissed by the managemgnt of Relialce Firebriok &
Pottery Co.Lbtd,Chanch, . R g

That the sald workmen are all old employees of the
JoBpany . i
i Phat the zruc copkes of their appeal sudmitted to
the mansgemedt are also astacned herevith for your cunvenience to
study tho cases, " ’ E

That tneirp isttars srs self expiubstory,so I am not
going in cetall of sverg individuil casas.

That the munagessntlias 0ot bakell wny steps &n yei
on thelr eppual and the facte of their appeal cames uare &mple oclear
the contents of hkale appeal. Y

That the sald worksen also appeal to you to intarven
in ths metter,sc that they moy et thelr Jjobs without Lurbther delay
but no reply hos yet paen recelveda,

Tnat the msnagement hsg viclaten the npingiples of
natural arag sceidl Justise by forfeiting the righte of self-dafence
and appeal to the apthority soncernss. The Lensgeuent has not hold
any enculry. i '

That thess workuen nave been vistisleed with
malufidesand 411 iptentions for particlipaving in legal vrade union
sotivitiss ana £Or Thsir rafusal to lsava the meambersnips of
Dhanbacd lstrict ¥irsuriagks » Cerapic workerst! Union,

e managemant nas thus resorted %o uafair labour
praciine snd viclated the J008 Of DIMCIPLINE adopted at the 15th,
and 18th, Indian Labour fLonference, ‘

. Further ve have TO arav your atvention o tusae
{llexal sotion whieh ig gelng against the orinciples of the sald
labour contferences. In Chanch Pottery the management ¢o all their
1llegal activitiea under the pasl of Lneiy sponsur recognlise union,
In thls month leadwrs of the Cowpany Union have tried tao take the
thum impression oY the workars, Hutl now they have taksn sose thua
impregaslons by foxrce,and those workers refused %o give thum impres:
ions ore tiareatened to victimize and assault,and algo sowme vere

charge-sheated on concogted allegations, oty

That-the so-calied representatives of the workers
Of recognise union of the conpany have boen relieved all of thelr
rormal duties and L3 being umsed to alsrupt’ the unite of the working
elins by ull naferivuy setivities,

That we surpriss to note that the management isa
issulng Charge-theets,suspension orders and dismissal orders under
the plea of Diseiplinary astion on the members of our union with a
rotive to disrupt our union and to create & fear in the minds of
the mass of workers., It g fowd that almoast all the charges are
on & fliungy ground and the charges thus brought up are purely of
got up nature withg a intention $0 victiwize the leading members
of our union, Uptil now about 15 to 14 leading meubers of the
Chaneh Branch of Dhanbad Dist . Firebrick & Ceramico workers Union
have been dismissed frow thelr sorvige. Purthez we have come to
know that the nanagement iz making plan to vistimise more wobkmen
We,nighly condem against this 11llegal and mulafice action of the
management o '

P.T.0,




3
-t

Uncer the cirsumstialicss,ws would REXZEAUBAURXYDRS
reQuszd you to intervene lmrzedlablazly in the sltuation stated
above and yut a step to the wnlmaloal,iliegul,arbltrary
action of the manageaant.

in view ¢f the «bave,ve would urge upon you further
to please consider the situstion seriously and see thet all
the victimise workerey are reinstated in their respzctive
posts with full cowmpensution for the periocd of thelir forced

unemployment ,
AR early reply in thnis matter will be nignly
appraclatad,
Jopy Lot Yourg Zeitnfuily,
1. Chaivsan,Inplswentation Vit Coolice.
ané fveluation sommittes, - . 2
Labour Dapsytmea,ovi UL dihar, General Sscretairy,
Patna, Chanbad 2lat.Firebelcx & Jeramic

€. Labour Commissioner,Patna, ‘orkurst Hoion.
Z¢ 8ri Retan Ruy,Membor,lumpliimentation &
BEvaluati.n Commities,Pataoa,
4. Chrlynen,Isplinmenteation and
Fvalmation “cmmitiec Rebour Lept.
Govt of Indis,Nev Delki,
B4 General Seoretary, AJdl . CoVew iaind,
for duformation and nessasary 2otion,




Indian Mine Workers Federation

v -

< : - 21st’' April. Dhanbad

My dear Com. Achutayn: . _ :

Lk . Plezse do the following.

o : . 1. I have written to.Com. Renu
about the Chinakuri affair and immediate need to see

Shri Nanda about it. Please give her my. statement and
letters about Shri Grewal and I.N,M.A. In consultation
wlth her- please arrange a deputation., . !

: . : - 2. I have also written to .
.Bhuppsh Gupta. Shri Nanda wanted to disvuss with him re
the Chinakuri matter. So either he should raise the
‘whole thing in the Rajya Sathaamxd or see Nanda..Discuss
the matter with him adt and persuade him to take necessary
action. You should also show him our Federation statement.

A e Whatever 1s to be done should

3 b‘ed‘me -qui ckly.

. ST

F

T



ol
e
1
'
o .
ey O
i (Tg w1t
tEa
e 4
N o B
3
1)

-

o
I2on

P

ot
e}

ot A K

SV

ey )

1
po RN

od
+2
S
L& M
T £
4 %
L0 O -
Wopd <)
Fe4 O -
. L 9) B
) 2
wl
40 4D -4
he 4 ()
[ e 0
(SN ©)
—
L
3
S,
[ORS Y}
O
0O 44 et
(4] +7
53 BvS I
AR i |
-t o () 4D
L T
RERN 91}
= D3
o e o)
1]

enent of

dged

7 &4
&

ah

ot
e nan

)
by

r

J

i D )

! 1S ) I T

! [ORLORL.) [
& O I 0~
(SRR AR = S R
Mg b o

I L ©

o« r— Sy pnd
(RN RIS RFE RG]
7 RPE T <) IS ) §
w4 03 IO et
a4 o Y o o©
ULl : +~
W) BN ‘o
B eyt of (]
ORI GRS, | 3 2eA
RO B Koiw i 13 St
3 <ff 4 & D

i oo 00 =
M/ )
‘© H G
Q o £,

1% R4

chtea

A
&

it
on the 18t
Fe

v is syl
out Lhsat
e=thlnc
talk with

Menon ab
2

JonGa Eal T o R g =N
Lo
e

s
155
S
C

MBI e

ia
1é& tal

8

a

New
2 d
o

U

(%)




April 29, 1959

Com.Kalyan Roy,
Calcutta.

Dear Com.Kalyen Roy,

T have received your letters from
Dhanbad and Calcutta.

Regarding East Jemehary affair we have to-
day received s letter from the E&I division,
a copy of which is enclosed. Please let us have
your comments 4n the same,

Com.Dange was here last week, He has
again gone back to Bombay and he hs &xpected back
here in the first week of “‘ay. I told him about
your subcommittee meeting.

On other points in your letter, we are
moving in the matter, ~

With greetings,
Yours fratermally,

MJAtchuthan




C

' : ULC’:’.{O O
Calllayy Hazdoes iabipa ' 6filiogto of
50 ST . HOul g | * PostTn g
= : ABEnaol. - Jxthasy
oo CMS[DHef/8189 Lated, April 28,1959,

§g@ Secretary,

All Indle Trade Union “Yongress
4, Ashok Road, -

_—_ New Delhi. | ’
}*<E§;\ : y '

puxy Subject 1 Harsasuect, lntiwidetion, & Lllcgaz activitios
of Barvesree. laz Chamirs &1n§ r, Kehnl Singt ,
sné fan%a Sharetl ~ Hining “1réirs = Ilaxo
Yaln uolllozy - on Ll Losdors of thﬁ sase Cly.

AP-O- SL(ermfum ( wa,,,/

lser St , jomedliste
1 wish to drow your/sttention to %the 111&331
stions of the suove wentluned &lﬂlng wirdirs of thie colliersy
walel ia Jﬁapsrcialag the galoty and posce underground.

iaua aQatznv below e Following sctivitieo of those
siuing sirairs nﬂégraquost you %o hold oo enguliry end taoke
guitavley actlion sgalnat Lthawm,

Thige azulna slréirn ary abusing ihe losdera
lnelda tha clos . Thoy neser luspocixinm tho sostions properly
and 4o not asrrsnge [or propor Lisborlng. A8 g ruosult of which
8 .oW zonths azo fatal socidents Loolt planc, Thuy soupoll
tho warzsexzhke loasders L0 work 1o Jsngergug Hliotes.

The above zentlioned minlng a!rd&rz 49 not a-rrnrggl

o psfoty lampe [or loadors &:€ ob &N SRRXFXEER,VOrego two
Iszwo ar sup:liad to five gene ublok ls =mot caly K 1llegal

acd grave viulation of the rlning iwlen and ﬁqguiationn t

dangarous slat. Heprasontstiond Lo the Lanagaaant tave Lrourbt §

Be rezults 89 fsr.

The 11r:ng siydirs arv forolib.y taklag & part of
the loadora® wases . The defsulting losders who refusoe te pay
any zoney o Lthew are lllepslly rusovad from tiwirc skifts,
dinersinated sxsinst, a20uscd, end eubjected Lo odntinuvus
baregszent,

ALl theze hove oreated e merlous conditisn and
L aw a~frald thet if szrly ectiong sro not Ltaken agalnet i
Lhoses sining sirdirs, tbe undergrounfl condition will dotae .
~riovats further, lealling }a aocidents, TR

» 3 P B\ TAD T ,,,,: £ Louders ““Nuﬁed 'ﬂ.
Lo Lbs fansyepy ta this effaeh.

with thauke,
Yours felthfully ,

CO ol =11
('ND1a L&LI,\E‘.J-_’ MC‘ ~JUR SABH, ..

\’fu SRS i r D
- 'ClHeUERA
o 1 T

u.
G. T. hono,AoAqsoL



COLLIERY MAZDOOR SABHA
G.T.ROAD
ASANGGL |

Dated, the 30th April,I959.

Our Reference No. CMS/EJ/8/59. ———
il Y

To

Shri R.N.Basu, b0 e _ ; ks
Additional Regilonal. Labour::Commissioner (Central), --
93-B, Swarup Nagar,

PvBo 408' 3 .k (%o
Kanpur. -

Subject : Relnstatement of workers of East Jemeharl Colliery,
Ranlganj, Burdwan.

Dear Sir,

A letter on this subject dt. I13.4.59 was addressed to you
for imumediate action. The letter was sent to Chanbad on the assump -
tion that you will be tnere. The Gemersl “ecretary of C.M.S. along
with one worker of East Jemeharl “Yollliery went to mest you on the
29th April, 1959 to discuss:ithe uwatter with a view to get the reln-
statement expedited. But, ss you were not at Dhanbad --and-it was

also learnt that your headquarter is at Kanpur - they had a discu-~

ssion with the Regional Labour Commissioner (C), Dhanbad Hri Ranjit

Singh. It was akso learnt frow him that you will come at Asansol on

the 7th May 1959. Please confirm and when you cowe at Asansol please @
fix up an appointment with us. ' -y

As you know the wmanagement of the East Jemeharil Colliery |
had locked-out the colliery.on the 30th May, 1958. It is Just a year'
0ld case, All workers were thrown out of employment and a large '
nunuber of workers were entangled in police cases by the manageuwent
in collusion with the police. On representation of the matter to
the ¥inistry of Labour & Ewployment the matter was taken up by them
and it is pleasant to atate that an agreement was arrlved at between
the Ministry of Labour & Employment and the wanagewent of the colliery
vide Ministry of Labour & Employment Letter No. E & I.-35(31)/58
dt.7.10.58 frow Shri R.L.Mehta, Jt. Secretary to the Government of e
Indla, Ministry of Labour & Eumploymentukikek which promissed rein- d‘ﬁ
statement of all workers to thelr respective johs except those -
against whom court cases weese then pending. It was assured that they
will be also reinstated after their acqbittal from the Court.

THES
I . Sdnce thenbrmuogzeffort has been' made to 3gt this agrecuent

--me e =

1§§1ugiﬁg %hégergéﬁkergtéga nggr%gg% ¢our §c§885°38r8 588E§LgY%ﬁt
who have since been acqultted. For thls long one year they have been

living on promlisses but, perhaps , now they reached the stage when
the last straw will become unbearable. _ -

It 1s evident that the wmanagement 1ls gullty of violating
the Code of Liscipline repeatedly. They have violated the Agreement.
They have violated Kmmm Humanlty also.While new workers are belng

deputed to the Job of these 40 workers they are locking askance,
feeling helpless .

The lumperative task of the situation is to get these 40
workers reinstated lmmedlately. Your good-offices shdould not only
urge upon the wmanagement but. should make them reinatate these 40
workers, a 1list of these woribrd is enchosed herewith,

p.t.0.



2. contd. from p.l.

We hope that 1t will be not a long period of false
expectation and oconsequent disillusionment but a period of hope
which will end happily in their reinstatement and usher in a new
period of harmonlous labour-managewent relationship.

With thanks in antlclipatlion of an early reply.

R T

Yours Faiihfully ’

» . b
il
5 ::?’J‘,:

for General Secretazyé

e

Eimesnd <ok

i

Copy to : $
SECRETARY, »////
AITITOUOCO'

New Delhi.,

TR
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,g,;‘é';‘* S
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Enclosure,

N P

Name of the forty workers who are gtill out of emglozmen},

s

1. Sri Budhiram Harijan. 21I. Sri Bhagwandas Keot .
2. Akaldas Harijan, 22, Ramdas Keot.
3. ¢! Durbal Harljan. 23, " Gonharo Harljan.
4, " Ramdhari Harijan. 24, " Ramkishan Harljane
2. " Awmarjit Xahar . 22. : Lawatgdas Harl}d
. -~ Annskau Kahar 26, Ghurahu - Gope. ¢§
7. " Sumer Harijan. 22xxx&xxRakaahanxxxHxxxa,
8. " Lutawan Harijan, 28. Nirshu Gipe |
9. " Ramasre Harijan. 28. " Harikishan Gope
10. " 1Iswarlal Turi . 29. " Lalman Gope |
11. : Bhulandas Harijan. 30. 3' Harakhnath Upadhyg
I2. Bagedu . 3X. - Suryanath
I3. Y (Jotee Harijan. 32, " Ra;gulare
I4, " Kunjal Kahar . 33, 2% Matabadal
I5. ! Ramlal Kahar . 34. <  Sheopujan
16. " Sahabzada Harijan. 35. < Ramsurat
IT7. % Rawmpati Harijan. 36. " Chhabilal
I8, Y Komal Harijan. 37. .° Rawdas Sirdar Hari}s
192 " Dineswar Turl . 38. ". Bansra) Sirdar Harijan,
20. Y Gokul Turi . 39. -" Hargun Harijen.

40. Purnamasee Sirdar Harljan.

¥ 38 3 3 3% S0 36 30 80 3097 3 88 W 3E 4 3 SR 0 BRI 9 37 3 30 96§ 3% 3 3 E 5 ***ii*ﬁ*#ﬁ##’*ﬁﬁ#ﬁ#*%*“‘
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(4) Any such employee may, during any such calendar year,
apply in writing to the manager of the mine not less than
fifteen days b#fore the da,; on which he wished his leave to
hlftl;!hlil‘ begin, for all leave or any portion therebf
a%)owable to him during that period under subesections (1) and
(373

Provided that the number of times, in which leawe may be
taken during any such calendar year shall not exveed theee.

(5) An application for lsave which dies not contravene the
provisions of subesection (4) shall not be refused, unless the
authority empowered to grant the leave is of the ppinion
that owing to the exigencies of the situation the leave
should be refused, :
(6) 1f a person employed in a mine wants to avail himself of
the leave with wages due to him to gvover a period of illness,
he shall be granted such leavexmrxseven if the application
for leave is not made within the time specified in sub.section(4);

(7) 1f the employment of & person emploged in a mine, who

is entitled to leave under subessction (2) or sube-section (2)
as the case may be, is terminated bu tle owner, agent or
manager of the mine before he has taken the enkire leave

to which he is entitled up to the day of termination of hiia
employment of if having applied for the having not been granted
such leave, the person quits his employment before he has taken
the leave, the owner, agent or manager of the mineshall .

pay him the amount pawable under section 53 in respect of the
leave not taken, and such payment shall be made, where the em-
ployment of the person 1is terminated by the owner agent or
manager, before the expibty of the second working day after such
termination, and where a person quits his employment, on

or before the next gay day.

(8) The unavailed leave of a person employed in

a mine shall not be taken into.consideration in computing
the period of any notice required to be given before the
termination of employment.

Wages during leave period - For the leave allowedto a
person employed in a mine under section 52 such person shall
be paid at the rage equal to the daily average of his total
full-time earnings for the days on which hs was employed
during the month 1mmediatelg proceeding his leave, -exclusive ﬁ%
of any overtime and bonus, but inclusive of any dearness allow- '
ance, compensation in cash and the cash gquivalent of the
advantage aecruing to such persons through the free issue of
food grains and other articles:

Brovided if no such average earnings are available,
then the average shall be computed on the basisof the
dail{ average of the total full time earnings of &1l persons
similarly employed for the same month.

Payment in advance in certain cases - Any sum required
to be paid by the owner, agent or manager of a mine under this
chapter but not paid to him shall be recoverable as delayed Wa-
ges under the procisions of the Payment
of Wgges Act 1936 (IV of 1936)

Power to exempt mines = Where the Central Government
is satisfied that the leave rules applicable to persons
unemployed in any mine provide benefits which in its opinion
are not less favourable than those provided for in Xxx
this chapter, it may, by order in ixixnm writing
and subject to such condition as may be specified therein,
eﬁemgg the mine from all or any of the provisions of this
Chapter.,
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Copy of the letter No. MI-1(25)459Lfr0m Ministry of
Labour & -Employment to .the dia-Trade—tinton—LCorgress

Q,{%'-&-) swnins' Qe alim )

Subs Conclusion of the sixth session of the Industri-
al Committee on Coal Mining relating to ever-
time and annual leave to workers in minews,

Sir,

I am directed to say that the Government of India
are considering certain amendments to the Mines Aet, 1952,
and the amending Bill is likely to be introduced in
Parliament shortly. The proposals for amending the Act
were placed before the Industrial Committee on Coal
Mining at its fifth session (August 1956) and agreed to
with some modifications. &t the sixth session of the
committee held in New Delhi on the 2lst February 1959, the
committee décided that mine managements should consider
giving effect on a veluntary basis, to the provisions re-
lating to overtime and annual leave which were already
agreed upon, from the lst June 1959. A copy of the rele-
vant procisions regarding overtime and leave with wages
is enclosed. I am therefore to request you to ensure
kindly that those provisions are given effect to by your
constituents from the lst June 1959 or the date from
which fge amending Act is brought into force, wh&chever
is earlier,

Where a person employed in a mine above ground or in
opencast workings, works there in for more than nine
hours in one day, or if employed below ground, for more
than eight hours in any day or Sor more than 48 hours
in any week whether above ground, in opencase working
or below ground, he shall in respect of such overtime
work be EmxkkkIwd entitled to wage at the rate of twice
his ordinary rate of wages.

Where any person employed in a mine is paid on
piece-mate basis, the @entral Government shall, in consul-
tation with the employer concerned and the representa=
tives of the persons employed in the mine, fix for the
purposes of this section time rates ehich shall, as nearly
as possible be equivalent to the average rate of earnings '
of the persons so employed, and the rates so fixed shall be ;g&
deemed to be the ordinary rates of wages of such persons.

For the purpose of this Section"Ordinary rate of wages"”
means the basic wages plus any allowance, compensation in
each and cash egquivalent ofthe advantage accruing through
the free issue of foodgrains and other articles as persons
employed in a mine may for the time being, be entitled to, but
doss not include a bonus.

The Central Government may prescribe the registers to
be maintained in a mine for the purﬁgse of secnring
compliance with the procisions of this section.

Leave defined - For mf the purposes of this Chapter
1eave shall not include weekly days of rest or holidays for
feativals or other similar occasions whether mxxu occuring
during or at either end of the pmiimx periocd of leave.
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Agplication of Chgpter - The procisions of

this chapter shall not operate to the prejudice of any rights
to which a person emgioyed in a mine may be entitled under any
other law or under the terms of any award, agreemsnt or
contract of service; provided that where any such award, agree-
ment or contract of sercice, provides for a longer/leave with
wages than is provided in this chapter, such person

shall be entitled only to such longer ieave.

Calendar Year « For the purfosé of this chapter, a
calendartzear shall mean the period of twelve months begi-
nning with the first day of January in any year,

Annual leave with wages - (1) Every person employed in
a mine who has completed a calendar years' service therein xk
shall be allowed, during the subsequent calendar year, leave
with wages calcuiated:

(a) In case xmf of persons employed below ground in a mine,
at the rate of one day for every 16 days of work performed; and

(b) in case of any other person employed in a minej at
the rate of one day for every 20 days of wark performed;

2) The calendar year's servife referred to in subesection
1) shall be deemed to have been completed &

(a) in the case of person employed below ground in a mine,
id he has during the said calendar year put in not less shan
one hundred and ninety attendances at the menej and

(b) in the case of any other person employéd ih & mine,
if he has during the said calendar year put in not less than
two hundred and forty attendances at the mine,

(3) Estplanation - For the purpose of this sub-gection -

(a) any days of lay-off by agreement or contract of &as
permissible under the standing orders;

(b) in the case of a female employee, maternity leave for
any number of days not exceeding twelve weeks;gnd

(¢)  the leave earned in the year prior to that in which
the leave 1s enjoyed; '

oz &
shall be deemed to. be days on which such employee has workéd paon
in a mine for the purpose of computation of the attendances,

but he will hot earn leave for these days.

If such employee does not in onesuch calendar year take
the whole of the leave allowed to him under sub-section (1)
any leave not taken by him shall be added to the leave to
be allowed to him under that sub-gsection during the succeeding
calendar year,

Provided that the total of days of leave which may
be accumulated by any such person shall not exceed iimekty
thirty days in all;

Provided further that any such gerson who has applied for
leave with eages but has not been given such leave in accore
dance with sub-geetion (5) shall be entitled to carry

forward the unavailed leave without any limit,




le: Sub-Committee fleetinss on Ceal

The Industrial Committee on Coal :1nns had appointed
2 sub-committees, one on revision cof stand{: orders, and the

2nd to discuss "general problems conccrnlnn workmer: employed w fla
coal industry".

The First Sub-Committee met in Calcutta in March. But
there was no agreement on anv points between the workers and
employers* representatives,

The second committee met in Delhi on April 15 and 16.
The "general problems" discussed Were:(l) grading and time scale
(2) return railway fares (3) wages for paid festival holidays
and (L) sick khorakhi, among others.

On all these guestions there was no agreement and the
meeting ended in complete failure.

There was a proposal to have a long-teérm 3 year agreement,
xm with only certain improwvements in the Coal Award. The
workers representagives did not agree to this and they said that
such an agreement should also cover basic revision of wages whikh
is long overdue. This the employers were not prepated to
consider.

Then there was“proposal to refer the disputes which
were not resolved in the Implementation Committee and
other tripartite committees to arbitration. On this also
there could be no agreement especially on the question of re-
trospective effect of the award of this arbitrator. The workers
representatives pointed out that the arbitrator will take quite
some months to give his award and even if the award is extended
to another one year, unless retrospective benefits are provided
= : gaaffect of the:lward would be only for about

8L s. lorec thdh anything else, they pointed out that

. 3 PEes relatinz to the non- 1molementatlon of theaward
wsere not settled due to no fault of the workers. Therefore
since the award dates from 195€ the demand fer retrospective
behefit is fully justifiable,

Now since there is &no agreement at all on the disputed
points, despite all these committee meetings, and tee
Governwent hav1ng no clear-cut policy on these quesulons what
we have to press for is the demand xx to refer all pendinz dis-
putes (those in connection with the award) to adjudication.

In fact, the sugzestion to refer these disputes te adjudication
was accepted by all parties at the Calcutta meetin; of
"Coal Mining Interests” held last August.

™

halvan Roy




ﬁ/imalaﬂz Coal & Mineral Industiies

(COLLIERIES AT DARJEELING DALINGKOT)

TELEPHONE : PILLANS-HAT EXTENSION-I

—»»\ POST & TeL. OFFICE : PILLANS-HAT
7 . P \ \ DIST. JALPAIGURI,
REF. No. g | ) RLY. STN.: BAGRAKOTE (N.F. RLY. )
i § N The 2?th. April, 1939.
To . /
The Chairman, ‘ /

Informal Consultative Comnitied—
Jor the Kinistry of Steel, Mines & Fuel.
NEW DELHI.

Through :=-

Sri Se.A.Dange,
Member, Lok Sabha,
Div. No. 440,

Sub - Requesi for firing marinum production limit for
Dust & Siack Coal from Darjeeling Coalfieldse.

Dear Sir,

The Diréctor, Fuel Research Institute has been for the last few year
warning against the problem arising due to ovér produation of Slack & Dust
Coal @1l over India - o8 inevitable result of increased Coal] Production.

In view of the factithat Darjeeling Coalfield can only produce Slack
& Dust Coal, we would request you to fir @ mezrimdm production limit for
Slack & Dust Ceal in _Darjeeling .Coalfield efter inveatigating.the demand
Jor Darjfeeling Dust Coal in consultation with different State Coal
Controller of different States..

If this is not done Darjeeling Collieries will become uneconomical
and Collilery Owners of other Coalfield will pirnd it difficult to market
their surplus Slack Coal in North and Norih-Fast India. A compulsory
condzt;on may be imposed on Darjeeling Collieries for conpyerting surplus

y d . Dust Coal (i.e. gbove 35,000 Tons Annual for Darjeeling
p briguettes and/or Goke.

Yours faithjuelly,

TUK WiGALAY COAL & Hlziiat . B

,—-Lﬁ‘ } 7 t e :_.L.If;]i‘q'
A& ¢ A




INDIAN MINE WORKERS’ FEDERATION

'Grams : AITUCONG Dhaunbad ‘Phone : 28535

President : T. B. ViTrTAL RA0, M.P.
General Secretary : KaLvan Rov. 27th April,1y59.

8hd Go Lﬁ N&L’da,
Minister of Labour & Employment,
New Deiid.

Sub: Reconrstitution of the l?osl MHinea Rescue Stations Comidttee,

Dear Sirs :

1 regret to draw your attextlon to an anoiher instance of
gross dlscrimination azeinst the Indiazn Mine Workers Pederation by the
Chief Inspector of Mines in Irdis. Although ths Federation has got
one of ihe largest memberszhip in mives ard played a rost importent
role in warious matters relating to safety in rirnes, of which rescue
1s e part, the Department of WHnes his deliberately excluded its
reprcsentative from tha Coal Hines P.escue Statiur‘ Cormittee.

It is obvious that criticiam of the Federation regarding
the sod ccnditiong of tho Rescue Btations which need drastic uwmvement
and a thorough reorganisat.ton have not been liked by tho toases of the
- Mines Depgriocit wio are deciding arbitrariiy the composition of such
vabal bodz.es.

The Cidef Inspector of ines by Iis lctler dt. Dh:mba:l,
No 27/47= 54 G, the 2ith/25th Septesber, 1958, remested the Federation
to send a nane of its represertative for irclusion in the Cormdttee.
oLha Pedaration i"uediataly Yy dts letter dte 7th 0ct. 1958, sed the

It should ‘ne oted sirce the creatdon of this coa:itiee,

the Minos Departmert hag not taken any representative of either the
AaXeTU.Co or Y. .WeFe Ap the Federatisn did not receive ary reply fron
the C.1.M.s regardiag the Com Attee, it cent ren:isdcrs wiich remgired
unanswered. After a lorgdelay, I contacied Shri Grewal over the
telephone. acoit the ‘mattér ond was surprised to learn that he hgd decided
not to hake Shri Lalit Burian in the Co:itiee. I strongly protested
sgainst this n?ﬂ polnted out %o him the con isequerces of t™s partisan -
policy.

Uptiil row, we have rob hesrd anyihiiy from the C.IM. and
i% geers Lhat onee again the Pederstion has bee: Zeft cut frow tris
Comiittee. It is obvioue that our cooperstion fw matterz of safety ard
roscue are not desired bty the Derartment of Hives.

(more)




47 Buropean asylum lane,
Cﬂlcutta 16o

Dear Com. Achutyan:

I am enclosing a letter to Shri Kanda
on reconstitution of the Coal Mines Rescue Stations Committee
from which once apain we have been 1ft ocut. The letter will
bring out the wlole fact. Please show it Com. Dange. I feel
the AITUC should take it up with the Ministry.

I will be in Calcutta for another week.
I am gofng to have my lef x-ryaed tomor-ow.

with greetings,

Kalyan Roy

:"“1—&-—-:4 b [ Tone, Lt o Lo



< BHOWRA COKL €O. (M. 0.) EMPLOYELS' UNION

REGD. No. 3379

)
91"
27 B, HARISH MUKHERJEE ROAD,

CALCUTTA - 25

L R e DATED ..., 25, 4, 21959 .

To : !

The Comrade X,GeSriwastava,

Secretary ,All India Trade Union Congress,
4, Ashok Road,

New Delhi.

Dear Comrade,

Wie beg to refer you to your letter dated the 19th March, 1959
enclosing the copy of a letter addressed to Sri RoLe Mehta, I.A.S; joint
Secretary, Govt. of India, Ministry of Labour and Employment, New Delhi, =

We very much appreciate the sincerity and promptitude with which
our matter was taken up by you and would take this opportunity of expressing
our deep sense of gratitude for the same,

We have ever since been awaiting a further comminication
from you in the light of the reply you might have received from the Ministry
of Labour and Employment., May we therefore request you to kindly let
us have a copy of the Ministry's reply jn this matter, in case the szame
has already been received by you, or otherwise you may please do all that
is necessary to expedite the same,

With compliments,

Yours faithfully,

for BHOWRA COKE CO.(H+O0.) EMPLOYEES' UNION.,

HONY . SECRETARY.




INDIAN MINE WORKERS’ FEDERATION

’Grams : AITUCONG Dhanbad "Phone : 2835

President : T. B. VirraL Rao, m.p.

General Secretary : KaLyan Rov. Caupé Colliery Mazdur Sabha
G.T. Road. Asansol.

&Q~k~$7
Re: East Jemehary Colllery.

Dear Shri Basu?

I greatly regret that instead of improving,
the siutation of the colliery has been steadily deteriorating.
Not a sinle worker has been taken back since last December,
1958. And the total number of workers still locked out 1is
The workers who have not been allowed to resuse their

duties have on an average worked for 10 years. The Court

has long ago fully acquifted those who were involved in some
cases. The Minlatry continucsly essures ue that they will be
taken back. Thia assurance was given to us sometime in
August, 1958, And there is very little hope that this.
assurance willl ever be put into practice. :

The contractor, Shri Srigepzl and the manaber have told
the workers categorically that they are not golng to take ‘
back a single worker from the remaining 40 and will drive them
out of their quarters. When I talked with Shri Shaw, C.0.(C),
Ranigunj, he algo told me that the mansgement is not goling
to take any wore. Faced with thlis ultizatum of the management
and threats, I find it extrezely difficult to belleve that
unless the Minlstry takes sowe firw ateps imsediately, any
more worker will be all-owed to resure thsir duties.

This continuous wsiting, repzeted represntations tc the
management who refuse even to telk to these workers and
_abuse thew, the Bituation has teken e bad turn. The fact we

j,_Hf’f _;_;ﬁu_;f*peaoe. ¢ld not hold 2 single meoting,
DT LEKke-Out any demonstratlion (which we are fully
entitled) anﬁ 1istening sllently without any protest dsily
doses of abuse by the contractor, have been interpreted by
the wanagement that the unlon has Lecome weak and workera
demorslised.

We ourselves are facing an ewbarassing sltuation vwonen
the workers ask us wnat happened to the asssurances of the
Government? Why the management 1s saying that they will not
give us jobs or money? These workers, you know, are all
Har! jans without any lands or reserve zoney to fall back upon
80 with:ut any income for ocre yezr, their conédition has
indeed become miserable. One worker has died which we reported
to trhe Ministry some time back.

The executive of the Colllery Mazdur Sabha has
discugsed the question and the workers of the entire aree are
greatly arlteted over the question. It is no use of telling ua

(P.T.0.)




(2)

that sxxexd scoceday, 13 sowe [uture years, workers will be
taken back. The trouble 1s all would be Gead by that time.

I vovld request ycu to let us know by which éate all
workers, cor thne first vatch of these 40 workers, will be taken
Dack. Or hold 'a tri-paririte meeting at your.oifice so that
we knuow why thie double~talk Ly the management.

After one gear of walting, I am compdiled to write to you
that if 8ll workers are not taken back within 1% to 20 days,
, L ¥will be forced to tell the workers:that; tbey musu Llake
other methods to get theXr ' fobe, ~v » = =5

; Yours sirnceroly

(& ’
(Kelyan Hoy)
Gerersl Secretary.

Shkhri R. N. Besu,
AGditonel Regloaal Latour uoﬁmiasioner.
- _(Central),
'Dignbtad.

17 5




INDIAN MINE WORKERS’ FEDERATION

'Grams : AITUCONG Dhanbad "Phone : 2835

T. B. Vitrar Rao, M.p. Camp: Colllery Mazdur Sabha

President : G.T.Road. Asgnsol.

General Secretary : Karvan Roy.

24th April, 1959.

Dear Shrl Mehtat:

After wy telenhonlc converpgation with you
I vislted the colliery snd discussed with workers on the
2lst April. I was grestly distressed by the condition of
verkers and the tactic of the managpewent. Thesc 40 workers
have repeatedly approached the management but the contractor
and the manager told thep categorically thet none of them
are golng to be reewployed in this colliery. They vauld
vacate tkelr quarters limedlately.

The management has greatly reduced the
supply éf weter znd water connection hss beer practicslly
cut off. _

I am coavinced that the wmanagewent 1is ]
not prepered to take any one of them in the normal courss,
Elther the Hinlstry will have to act fimmly to get its
assurauces lwmplemented or the workers will hsve to act
directly to gef their jobs.

These LwWo cCOUrses are left open. We have .
waited 80 long patiently. No meetinz was held, MNo demoznsira-
tlon wes taken. And this peace has been interpreted by the
contractor as a sign of our weakneas, The result is the
workers are dally insulted and abused by the conbraotor and
his chepraels dally.

The assurances of the Minietry are vague
and we are being told that somedmy we will be smplged. When?
No body knows. That is left to the mercy of the aanagement
_who has told our workers that they would not te taken back.

ity “heen made d¥Eficult and we zre snable to

0“-ha~ 'atione of workera regarding the "asaurances"
en by you. Even the Concilitation Officer (C),-Ranigunj, -
told we the other day tnat the managewent had ne iutention -
to take lLack the remasloning workers: whose average ssrvice is
about 10 years.

B

I will ©ce again request you to take flirw
satep to get these workery back to their jobs. If they are not
taken beck within 15 to 20 days, I willl be compékled to tell
them to adopt other methods =f£ to get trelr jobs. Of course,
peaceful and constituticnzl methoaa. Ae you know, these poor
Harijan workers have no benk balance on the btasls of which
they can weit iiflnitely for something to turn up.

Yours sincerely

Enclosed: a letter to
ghri K.¥.Ba:u. (Kalyan Roy)




- INDIAN MINE WORKERS’ FEDERATION

’Grams : AITUCONG Dhanbad "Phone : 2855

President : T. B. ViTTAL RAao, M.P.
General Secretary : Karvan Rov.

Camp: Colllery Mazdur Sabha
G.T.Road. Asansol.

24th April.

Dear Comrade:

I am enclosing two letters on the situation of
the Bast Jemehary Colliery. Other papers have already. been
sent to you.

The matter should be taken up with the
Miniatry finally.

yours sincerely -

(kxlayh.Roy)
General Secretary

Secretary,
All Indlia Trade Union.Congresas.
4 Asgoka Road. ;
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B Ufflce of the Colliery lemger,Bokaro 1 "~ (True copy
P.O.Bermo, Uist.lzzapibasha -

o, 4598 date the 28th April, I955.

The following copy is forwesrded to the Secretary,Bermo Coal i
workers' Union,Bokaro and Secysto the Coal dorkers'Union Bokart%‘
Asstt . Manaszers,bokaro. g i
Sd/- MJG.Fell
Colliery Manager ,B0oKkaros

tony of the letter Noe L/4/B/7673/76 dated 20/25th April,I955
" Superintendent of Collieries,Kargzli to this offices
Hepresentation by Labour unlan 4
Sopy of .the Chief Miningz mqineeT s Jetter NO.43/50-COm/Bt. IIIJ‘ogeth-
er with its enclosure contsininz Coel Commissioner's observatiogion

the shove subject is forvarided for guidance.

1is is reference +0 the solliery Manazer,fargali's letter NooLUfLA
etel 23/12/1954 ., \ o ~&H ;
Socy oF letter Ho. 43 /500 0n/Pte 11T dated 7th April,I955 frl‘ the
~“hie® Jining Snzineer,Raiiwvay Bosrd,’aleutta to the buperintendz_t of
Jollieries,largaity-- . #
~~~~~~~~~~~~~~ = b 1
qepresentation hy Labour unions. ki
AT Yeuresentationg mee by the labour unions,recognised ang Mhreco-
cnised may be btaken up endsettle locally, if p0381ble, by d1rec§
srosrinication with them, advieing this offices Only the comollbamed
metters may bhe reférred +o0 this office fordecisione.
Trn this connection piegass 5:: -Lb ingtrycsion ol Uoal Jownnl sy o
mliia U.0.N0e GU/Lab/e05(1) & L 31.1.1955 (copy enciosea).l

ffice ofthe Coal Comnisziomenr
Qi ed g OFf RQULrULi0Se
1 iBh gt By '_a‘-"::si*éff‘gcs‘%ﬁas U200 443/50/Gon/Pte I11/105
181 .55 on Dove subjeah, i
In 3hig conneezion Joal Jounissioner's obsservations arel L3 ed
Delow: ¢ !
"It does nobt appear necescary t0 refer this matterto thelllistry
as Tar as resognise’ wnions sra conserned,ve should norually tLrEgEs any

raoresentations ov ‘orreSQonuenne received from them as entitlellsw
raniy. J1ara fhe unions arae noh raiomized,it ist the subJect natter of
the comnunication reoelved from them Which. should guide use The gorres--
poricenne recelvea from unrecognisedunions should not be ignored but
should be examined oprimerily t0o idecice whether there is any basis for
detalled examina tlon or investigation and secondly for such examination
in detail as the f otsof partincllers stated :their may indicate. &
0 an unrecognisged unjon should be ziven where the subject mattel
nenessitetes or calls for a reply,uhat is ,in meny cases it is §
interest of administration to investigate and send definite repl
allezations where it couwes from a union recognised or unrecognised or
even from an: 1n¢1v;cuu1. Perticularly if the union is one whioch has a
usteinsdial following althoawh unne005niseu it may often be Cesi le
qo cene 14 a reply. In other cases,it may be taken that the cuwaunice-
tions received from uirecoznised Unions nheed not we necessariy replied.
Lo serticularly if the subject matieris one that has aire ahy been delat
witi or is being pursue, oy recognised union or the subject matter indi=-
cotes that thie wilon orfindivicual cannot be regarden as having relia-

Dis Lacts or authentic versions aveilable to them in sending the commu~
nicabions.

84/~ K JRamaswany,

secretary,to Coal Commissioner.
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To
The Officer-in-Charge,
Chirkunda Police Statlon,
Chirkunda P.O.

Dated,the Sth.Apriltde,
Dear sir,

This is to inform you that yesterdsy 8.4.5¢
when I entered lnto the workshop to join my duty,
Balaram Pandey,Baijnath Singh,Sadhu Saran Singh ete
came to me and wanted to take my thumfy inmpression
forcibly. But when I refused to hear thelr order,the)
threatened me to victimised and assault.iny way I
avoided their provocation and went to o my Jjob.Furthe
while I was taking my meal imn my rest time,Sadhu
Soran Bingh came to me and throw zy meal foreibly.Il
reported this to my incharge Laru Babm. ‘

¥we have strong epprehension that these
nenchmen of Sri Bsadri Harein are 4doing all these
naferious eud provocative activities uander his diract
guidence only to creste sorme disturbances inside the
workshop. These peoples are dolng ell these activities
freely ingide the workshep.

I,therefore,request you to enquire the =zatt
personally and teke necessary asction,sb that thewvorke:r
may work peaccfully in the workshop.

I hope that you will take impediate actio

Yours failhfully,

84/~ Euna Ram Gorei,
T .H0,1980,
“Reliance Firebrick & Pottery To.Ltg,
P04 Chanch Potterys (Bhanbad)

P
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Dhanbad District Firebrick & Ceramic Workers' Union,
c/0, Indisn Mine Workers! Federationm,
Near Mack & Co. Dhanbad.

To
The O0fficer-In-Charge,
Chirkunda Police Station,
P.0,.Chirkunda,
Dist, Dhanbad,

Dear sir,

This is to bring to your attention the following
facts regarding the situation in Ghanch Pottery and to request
you to take immediate necessary action for maintenance of
peace in that area.

We have already brought to your notige the faects
about the policy of systemetic victimigation of leading work-
ers of Chaneh Branch of Dhanbad Disgt,Firebrick & Beramle
vorkers! Union(Affiliated to A.I.T,U.C) followed by Sri Badri
Narayan Local Agent/Director of Chanch Pottery.

Recently,it had been learnt that Sri Badrli Narayan
Local/Agent/Director of the Company has formed a group of his
henchmen composed of Sukdeo Thakur,Balaram Pandey,Bai jnath _
singh,Keder Master,Bhatu Tati,Triloki Singh,Ramaudher Pandey etc’
under his guldence,instruction and finaneial help with a purpose’
of méunting fresh violent attack on the members and leaders of
Union, The above named persomns have been relieved all of their
normal duties and is being used to stage fresh provocation in
the area, They are to be found loitering in a group armed with
lethal weapons inside and outside the factory and try to piek
up quarrels with the union members.

It 1is also be learnt that in every night these
people assembled in a Bunglow of Sri Badri Narayan in order
to plan their activities with the active guidenece of Sri Badri
Narayan,

On 4,4,59 a8t 7p.m,these people agsembled in the
premiges knowm as Company'!s sponsers Union Offiee and took
declision to engaged some outside goondss to murder some of the
leading members and leaders of our Unlon,namely Tulsl Chatterj}ee
Md,.Isaque,Babulal Dhobi,Soma Munda ete.

Next day 5.4.59 some of our union members includi!
ing Md.Isaque and Soma Munda detected 4(four)] outsiders loiter-
ing in the vicinity of the factory. When our membersg ehallenged
to give up thelr name and identify they refused and went awvay.

We have strong apprehension that Sri Badri Narayan
is personally guiding and financing this plan and if he is allowed
to follow up his eriminal plan,there 1s every possibility for ‘
some of the leading members of oub Union of losing of their life ’
or lims as a result of this criminal conspiraecy,

You are therefore requesked to take apppopriate .
measures to frastrate the eriminal plans of above group of &
persons led by Srl Badrl Naraein,

Yours faithfully,
Dated, the 7th.Apriltbe, S8d/~Tulgl Chatterjee,
. General Secretary,
P I If
Caspondy | ~ \
R T Dhanbad Dist,Pilrebrick & Ceramic Workerst
O ‘J ‘3 Lo :.l’ﬂ.“M o / Ul'liOh.
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Dhanbad Clighrict Pirebrick & Ceramie Workers! Umion,
: H.0. Dhanbad.
Braneh:-Gulfurbari & Chanch,

To
The 0fficer-in-Charge,
Chirkunda Police Statlon,
Dhanbad,

Dear sir,

This is to inform you the following facts fory your
imwediate aetion in.the interest of the industrial peaece.

You are aware of the fact that for some time past
the management,specially Local Agent/Director of the Company Sri
Badri Narayan hag been gystemetlically deliberately tryinmg to
provoke a elash between workers of ome section with those of amoth-
er to disrupt the growing unite of the workers whieh has been built
up around the common grievances and algo digrupt the legal & Const-
itutional aetivities of the Trade Union workers.

In this nefarious game of denying the workers of
thelr legitimate demands and rights to form their owa union and
terrorise the workers to submigsion,the local Agent/Diresctor of
the Company Sri Badrl Naraim along some of his henchmmn,namely
Baliram Pandey,Sukdeo Thakur,Ramaudher Pandey,Baijnath S8ingh,Triloki
Singh,Bhatu Tati etchave tuken recourse to charge»aheet,discﬁarge,
suspend to all our leading workers on false allegation. Uptil now
on the false report of these persons the local management have
victinised more than 14 leading workers of the Red Flag union on
false gxeumt allegations, By doing this as he did not succeeded to
crush the moral of the workers,Sri Badri Narain 1s making conspirecy
with his henchmen to implicate our lesding workers in the e¢riminal
cases, He is doingf all this illegsal and provocative action on
our workers under the seal of so-called INTUC union. The loeal
INTUC union is a virtually Company's Union, The local agent of the
company Sri Badri Narain is glving every liberty to his henchmen
to move anywhere of the workshop and spying againgt the Red Flag
union members, They openly sald that if any worker do not hear
thelr advise,he will be dismisgsed from his service. -

The planned provocation hag reached it ¢limax when
some of our leading workers were chargeshected by the other officer
of the management by distorting the actiial faects. Thbugh the officer
concerned,where some of the workers of the fireman departmen wvent ,
to place thelr difficultles for immediate redress,ntther he complain’
ed about the workers mlsbehaviours nor he signed the C/8 of the
sald incident., But sri Badrl Narayan made a conspiracy to implicate
our workers.in the criminal cases on thig issue and for this he tri-
ed %o pursuade Mr .M.P.Rao to lodge a complain to P.S. on the workers ﬂ
vho went to him to place their difficulties. And thus he wanted to iS&
attack the workers in every way and means and have being made with
a motlive to victimlse our remaining workers as our workers are
1n:§r§:g the displeasurse of gri Badri Narayan for Trade union ik
aCtliv 8.

That on monday,30th,.Mareh while Md.Isaque was taking
tea in & tea ghop at Chanch, one henchmen of 8ri Badrl Narain
named Balaram Pandey came near the shop and threatened the shop-
keepoerg "Saying that if you allow Md.Isaque to sit end allow him
to talk with other workers from your shop,your shop will be
lcoted and set in fire." Thus he openly threatened the shopkeeper.

In view of the above we urge upon you to please look
into the matter and taeke necessary action to arrest further deterior
ation of the situation, to restrair the company from suech provoca-
tive acts otherwise if anything happen the respongibility lies on
Sri Badrl Narain and not on workers,

- I,hope that this petition of complaint may please be
entered into the Station diary of the P,S. and take neeessary legal
action as you fit to be.

Dated,the 2nd.April?bo, _
o O Yours faithfully, .
A 206 o fod 84/~ Tulsi Chatterjee, Genl,Secy.

A,
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Telsgrams - CHILABCOM,
GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT
OFFICE OF THE CHIEF LABOUR COMMISSIONER (CENTRAL)

No.CAG=27(1)/59 New Delhi, dated the 19th May, 1959,

To

1) The Ceneral Secretary,
Indian Rational Mineg Workers' Federatiom,
Oppoaite State Bank of India,

Dhanbad (Bihar).

2) The General Secretary,: ) '%
Koyala Mazdoor Panchayat, R ey
Jharis (Bihar). {sw :

3) The Gensral Secretary,! ]
Indian Mines Workers'! Pederation,

NowSy—Take-Toupte-Roch;FIasFIoow, ((co~ /lack & Co.
Calouttatss. T T

Indian Mining Association,
Post Box No, 280, Royal Exchange,
Caloutty,

$) The Secretary,
Indian Mining Fedorati/gn, <3
135, Canning Street, /. A. /- °

6) The Secretary,
Madhya Pradesh Mining Assoclation,
Paragia, Distt: Chhindwara (Madhya Pradesh).

7) The Secretary,
Indian Colliery Ownors? Agsoclation,
Poat Box, No. 70, 3

8) The Superintendent of Collieries (Coordinatiom),
National Coal Development Corporation,
Darbhanga House,

Ranchi.

Subjecti= Abold

Dear Sira’

In pursuance gf the decision arrived at in the meeting (6th Session)
of the Industrial Committee on Coal Mining which uas held on the 21st February,
1959 in New Delhi I am to inform you that Shri A.B. Guha, Mining Adviser,
Ministry of Steel, Mines & Fuel and I shall be in Calontta on the 2nd and
3rd June, 1959, We shall be grateful if representatives of the employees
organisations (indicated above) meet us for a discussion on the 2nd June, 1959
and those of the employers organisations (indicated above) on the 3rd June
at 11 A.M, in the offico of the Regional Labour Commipaioner (Central),
12, Chowringhec Square, Calcutta.

2. No Trevelling Allwance will be paid.
3. Please acknowledge receipt,

« Lt
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G.T .Road. Agsnusol.
Crs/skx =3/ /59 ey 22,1959,
To
Shril R.N.Dasu, Adccitional Regional Lubour Comsisaioner (C),
Kunour.

subject ¢ NON-ewployment of 40 workers by the mensgement of
tast Jcuweharl Colllery.

Lear Silr,

With reference Lo wy converssatlon with you on the
idth inst., I wish to draw your zttention to the letter -of
a5 5ecretary, sdnletry of Labour % Lwploywent no. D.C.
Z&1-28(31)/55 dt. 28.4.59. 1in para 3 of which it hes reen
Ekatcd iheat 'Lbe naigewent 13 stlll wililing to wore as and
when vecezncles arise” ard then the letter stztes. that Shri
Sunil Sen, Secretary,Colllery iezdocr Satha has adwmitted
tefore the R.L.C(C), Dhonbezd tuzt as the deposits of coal
exhausting and @é-plliering 1s under way the employmentpn
poaition hes become difficult. . :

I stated to ycu that the case 1s not as such and
tile statement le 2k not at all true to fgcots. Shril Sunil Sen
hag newer szld 8c as he 1s alleged to have sald.

_ 1 would tneréfore llke to submit thet the .akove
lettler of the Ministry of Labour & Zoployment should te
ggted sceordingly. Strl Surnil Sen has ¢ .20 written =
© thls ef. ect to tie Liristr vith ccpy enddrsed to

. % ith thanks.

Copr to : Yours falthtully,
fh[’i h.:.;.i'm:htu Ju.“f’cy. ?_Q4lf"j_‘/
Government of lndla, Gone secfetlary.
Flrnlstry of Lebour & zZuplcyzent. =
sw elhl. A5

v “hrl an.G.5arivestuve, Secretoery, A.l.T.U.C.,
L, ~810& 0EG, ow Lelhl.
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- Colliery' Mazdoor Sabha

_G.T.Road.' —hsangol.

E .
'::-.‘s/sai’/ /59 . ) May 22, I959.

To

Shril R.L.Mehta, Jolint Becretary
Governument of Indlw

Pirdlatry of Lsbour & tmployment
new Celhi.,

L3

[
e
T
(¢
(o

Kelnatatewent of 40 workers by the managewment
02 zZast Jewdharl Colliery - failure in the
zatter of iwplementsatlon.

heferznce: Your D.O. No. L&l =-35(31)/58 dated 28th April,s59
addres -ed tc xkx Shri K.G.Shrivassteva, Secrstaay
A1l India Trede Union Congress.

Pesr S,

i copy of Lhe auove lettsr under reference has
Le«n sent tc this offica by iurl «,G.Shrivastava, Secretury,
f.1.7.0.C., in the first week of this mbnth. That I did not
civa a detalled reply to the comments macde therein earller
s due to tne fmet that our Géneral Secrstary was due to
discuss the matter with Shrl R.N.Basu, Additlonal Keglonal
Lauour vomrissloner(C), Kanpur who w came here on the I3 th.
lav, '850.

with reference to pers 3 of your atove letter I
went Lo submit that ¢

J 1t 1s n3t true that the workers bsd indulged in
lence; however,

) we apprecilate the persistent efforts of your
i.-ivision and the conciliation wachinery in pursusding the
tLrgpewent to teke them Lack; but,

111) your stutement that "the gunsgement 18 still
willlng to take more es aud when vacencles arlse" is really
not intellipgible to us @8 ntone of the rewalning 40 has a8 yet
teon taken vacks

iv) the employuent position in thile colllery is not
csd at sll 29 hss besn repressnted in y-ur above letter. It
13 reslly surpricing to nste that I huve adwmitted that depo-
-slts of coal are exhuusting and de~pililering 1s under way.
Tht I heve admltted thls fuct wvzfore the Keglonal Lasbour
Somuimseioner is siuply an ifavention.

AL
<
:
T

This expressicn wes convayed to the addél. Keg.
Labour vouulssioner(C),Kan ur Shri f.!..Basu on I4th llay,'S9
durlne his conversution with hiém on the lassus.

towever, 1 ax writing t ose few lineas Lo you
in order to clsrify the lgzues .

(l‘l‘ltoh th&nka .
Yours, felthfully,

Orpanleing -ecr



27MM1%9 _—
fergea W AW BERIH ...y aseoor

Indian Mine Workers Federatiom oo

Assnsol.
DHANBAD ( Phone 2855 )

Ref. - RN e A Dated Hay 23’;9§9'
S \ /

To

Shri R,L.Mehta, Joint. Secretary tc the Government of Indis,
Minlstry of Labour & Luployument,

New Delhl.

Subject : Non- reinstetement of 40 workere oy the Management
of the East Jemehart Colliery.

Reference: Your letter D.0O.No. E&I-35(310/58 at.28.4.59.,
addressed to Shrl K.@.Shrivastava, B,cretary
All In8d4a Trade Union Congreaa. o

DQ&P Sir »

. I have Just recleved a copy of your above letter
from the General Secretary, Colliery Mazdoor Sabha, Asansol .

) . It is reslly surprising to resd para 3 of the ssaid
letter.xkx . As haes been contradicteé by Shri Sunill Sen,Orge-
plglna aeﬁretary. Colliery HMazdoor Ssbha in his letter dt.
: the employment position ie not tad in the eolliery
)havbeen ststed by the aansgement. Shrl Sunil Sen has™
never aduitted before tte R.L.C(C), Dhsnbad that as deposits
of coal are exhausting end de-plllering is under way 8o the
employment situetion has tecome bad and consequently the
gquestion of re-instatecent of 40 workers doss not arilee .

I would only request you tp please agaln verify
the fatcs 2nd corrsct the position.

¥ith thsnks.

Copy to Yours ralthfully,

ol AGgL. R.L.C. () L /oy;
T— Genersl Secretery.




TVIWRTH

SO S S

a




2 2MAY 1359
T, :

“Tine C[x.l&_j labouy Com tan Shmv
‘l‘-?cv" E‘}_ }MCLA. e
™New )\tuh <TO
— £ SR %
Sib o “;jvike c:.., Qv Oy bh‘n&m:nes
S‘ ' g S *,"fﬁ?‘;”;*‘ .

| e LLu M&Jrﬁ(’u&a Am'kus cm ,(,e,lw,f l o'], ;3-'*'-
Q},Uﬁu Stakevs l}n,,} Ml" 0 (d‘ »\L‘\j S’MN“\'
LORERTTRAL (s saﬂ»ou,] e Sa s
Shala , 2 [ Gctvm t 'th lnuu Ldu.«. ‘l—w,;-;‘&mt"
-~ Ynatrd 7 J.L.i u,u Lﬂ...b DC.')
el = s wethevs ol fM—; UA—u&‘h G Gx-tu'n.-f;
e & Lgi .idrv [ asndin AL Q—me »L'u-l" m&\—wb -
....--iaw R M o Mamu L L eamtand = vrerre
+6m€

‘Mu.l abrewd= Ao Strijeevs. ﬂﬂaoh..hv

di sthaymed bag: Mps. To 0. Sheo kl\a& Uit e ;
"f'vwﬁu\ J-M / jt

Ahads UG Mwap o bl e} G B \»M

(ki s %b..&-‘m !"’“"‘ ‘("‘j ml"‘“'-f """ ‘u':"
o L, ‘»jz_:-.»l-:*;" S) }, W SN NM{-O

| Dl WE Demoncds. arvi -nm.j ey 4 L A
&M:-‘mm} ‘\ma:w{ Haw-a 9“-14 ¥ bowmdlen 7(!“( 2 ';5;._ v‘
bef &3 A\ S(A—C.A. p Meelicr l “"'"Mf'“ﬂ “J" Pney ¢ M e

¢le

yM u:un.t Ci \'CMMM"""J ‘Nt W‘V\‘ﬂ" a""t *
et ools & - ln..-}, -}‘w a Hillliwetnd ¢ o G o »}—v—-rfha’.'_ :
X Rgrs oy SetaclBAng = ‘} 3@9 F}WMM Wk«l}f f"" a-c“
'S‘_Ju 71 ,{.{A.N.

e.e. R Xk by % jw;;%iz-;‘ﬂy

Aﬂ_;m? 5 $. uc'..,\ﬂrg:fév—;., o T sl

™Al <) ~11é) ’I@'
“‘f—l'}m < Raral burn wm | i g??*-
Mine Mayﬁw () w



URGENT

% Collliery Mazdoor Sabha
>0
G.T.Roead. Asansol.
2 g MAY 1353 1
) May 27,1959.
<% \J/
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To

Tae Agent,

Bznkeimulle CGroup of Collieries,
sengal Sorl Company Liwited, -
Rx%x.Glriuwmint Collliery,

P.o. Cuuranpur,

vlsl. Zurdwan,

Subject : Altack on Suril Gurud.ln Prosad, Secretary, C.M.S.
Ly coupany godndas in Haysx Lhaorah, Banksiwulla
Coillery.

vesr S1ir,

Shri Guruddin Prosad, Secretary, Colllery Mazdoor
Saslha has besn essaulted badly by the cowmpany goondas in
L.eyz Lhowrah on 26.5.59 ‘at about I0 &.wm. when he was busy
in his daily trede unlon business. Sera), a Chaprashl and
naw Ratoen,Lozder (newly appeinted) were the leaders of the
ccug of 12/1% assatlants who violated ~hril Guruddin's person.
irie wrist watch has been snetched away along with the flles
«nd other papers related to concllietion procecdings.

This 3s a gross violsation of the Code of Dlsclpline.

Fleuse take necessary actions aegainst the mdscreants
izmeclately. The matter was lmmedlately referred to the Mana -
¢er Shirl Bullock of no. 2 pit colliery who did not take any
czcetlion as yetb,

with thenks in antlclpation,

fours falthfully,

Genersl Secret-ary.

I. Shri R.N,Basu,
Addl. Regional Labour Commissioner(C),
93/B, Swarup Nagar, P.3.408, Kanpur.

2. The General Secr-etary,
All Indla Trade Unlon Congress,
4, Ashok Road. , New Delhi.



May 28, 1959

Com.Lalit Burman,
General Secretary,
Koyla Mazdoor Sabha

Dear Comrade,

We have received your letter of 25th
April (May?) on the dispute in New Marine
colliery and the enclosure.

Thile Mr R.K.Singh's role as employer's
representative is clear as far as the appea~-
rence before the Tribunal in August last year,
is concerned, will we be able to furnish
any other proof of his complicity with the
employers which has a bearing on the events
of the recent period? Otherwise, Mr Singh
could disclaim his earlier association.

Awaiting your reply,
Yours fraternally,

Wi%ﬁ_"{

(R.G.Sriwastava)
Secretary
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Uagiuz. 29 MAY 1338
Colliery Mazdoor Sabha

G.T.Road. Asansol.

cug/ET/  /59. Yey 25, 1959.

To

ohri R...Basu, =
addittonsl Regional Labour Comniselioner (Central)

97— Swarupnegsr,P.0.408,

danpur.

Sulbject : Proposed hinger-strike by Shri Purnamasl of
last Jewehari Colliery,

LCear Sir,

when you vislsted the colliery last, l.e.,on the
13th/I4th Hay, 1959 you yourself have seen to what a depl-
-orable sitblation the workers who have as yet not recleved
any euplpyment in the colliery have reached. It 1s not easy
to rewain unemployed for one full year and hope agalnst
ncope theough persiastently belng glven the assurance that
they will ke re-instated by bu-tches . But, so far all
oromligses nave proved to pe illusory.

Thegse (40) workers are all Harijans and are the
125t dcwn-trodden in the soclety. They have very little
mesne to live with when left to the mercy of the providence
a=d out cf employument,

L=

ialting for one full year tney have vecome a
1ittle bit unrestive.

They want emplpyment in the colllery when there
ls o velid ground for their non-employment. 'he arguments
advanced by the management are all untrue.

Your visit referred to avove did not bring any Lo
sclace to the worxers,

S0, at long last, compelled by circumstances
created and developed by thne management, kka on behalf of .
t 2 ugrleved workers Shrl Purnamwssi of Last Jemehari Collier
wlll resort to hunger-strlike on and from 29.5.59.

The hunger-strike will continue till the demand
o' tie workers - re-lnstatewent of all 40 workers - is metl.

Plesg-ae do tne needful to save thex life of é
worger.,

with thenks.

Yours faithfully,
Copy to : The General Secretary,
AI.T.U.C., N o)
4, Ashok Road. Genera ecr

New Delhl. L

.




29“"“ 1859 Colliery Mazdoor DSabtha

G.T.Roed. Agansol.

cus/sc/  /59. May 25,1959.

To

Shri R.L.lehta,las,

Jolnt Secretary to tha Government of Indla,
“inisgtry of Labour & zumployment,

“ew Delhl,

\@]
(i)
:‘
]
(e
i)

with reference to your D.O.No. =&l-12(71)/59 4t.I6.4.59
¢ ressed to Snri Bhupesh Gupta,d.P., Wew Delhi I wish to subwmit
vith pzrilecular ref reance to its para 3 tnat the statement wmade
thereln is incorrect and not true to fezcts.

Thet the Colliery izzdoor Satha is universally acclai-
med uy trne workers of Searsol Colllery as Lhelr only representat-
lve organisation has been personally experlenced vy the Labour
Inspector(C), haenlgan) who went there to emnguire #kk into the
dizputes rzlsed by the Sabha.

That the wemebership of tne Savha has recently been
veriflec - voth in recordsx abhd vhysically - end the verification
has led to the only conclusion that the 3Sabha represents the
overwhelwime me)ority of the workers in Searsol Colllery.

1 do not know whst intorustions/evidences have led you
to conclude as such. :

There 1s no evidence of Colliery Hazdoor Congress ( and
whichn oney There are two faction ) worklng awong the workers in
tnls collilery.

So, the mansgement 1is gullty of unfzalt labour practice
and vislation of the Code of Discipline in go far as they 4o not
rurpogsefully recog-nise the Secha in tne coilliery when majority
of trne workers are its members,

I furiher suimit that in the event of sny sectet kaik
vallot tne Sevhe will cowe out as tne only unlon in the colliery.
I request you to arrange for such a secret ballot in the colliery
and have the verdlicet .

Awsltlng an ecrly reply.

'S i L kl Y h.‘nk-\s .

Yours falthfully,

Clopy we-s /xéféhszua
.. The General Secretary,

A.1.T.U.C., New Delhi. grpanising Secrestsary.

Pt

2. Shrl Bnupesh Gupts, M.P.
2, windsor Place, New Lelhi.
ref: your letter Com. nelyan Rom dt.29.4.59.

2. Shrl Kalyan Roy. General Secretary, I1.M.W.F.
Dhunbad.




May 29, 1959
tdear comrade,

We aras in receipt of a copy of your lettsr Wo.
CF‘B/uc/s‘) dated ¥ay 25, 1959 addrected to Shri

R.L."ehta.

Fleass send us a copy of Com.Bhupesh "upta'o
letter to Shri Fehta and “hri Mehta's reply to Com.
f'upta, to which yoa have referred to in your letter.

£ L~ \fu—;h "‘—""\{C'_" lir “LkE\CG ,T-t.h.}

#ith groatings, .
’ Yours fratermally,
Yor=d

(K.".Sriwastava)
Secretary

“uneral. Secretary,

Cacratary,

Colliery #uzdoor Sabhea,

.’;.‘{".B’o&ﬁ&

A ENESOL (t: Bardwan)
W.BNCA.
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Dear Com. Kaj Bahadur Gaunr.

l received a coyy of that letter which you

have sent Lo ori Gulzari Lal Nanda re,arding the
rievances of National Coai Developmnent Corpora-
ion Bburkunda coiliery. .

- ihe file wilch 1 had senl Lo you through
halyan hoy you have wlssed Lo &8e Lual fiie deli-
wently. In that file a Guse of ori chLeOmalgal uo=-
showaml of Karkata colliery wno wac dlaiul 5.€0 XXX
illegally by the management of rurkala coislery
P.C. Khelari Distt. hancki in Bibar was attachea.
You had not mentioned akout that. The ministr
bags refused to £ refer that case in Industri
fribunal. 1 am cernding another file of that case
kirély see *ttat file and agk the ministrv to refx
refer 4“bat case in Tribunal.

¥hen commerzde Dange is comming back?
In ths month of June 1 eome to meet him. Kindly
inform me.
Yours sincerely

\\W&ra
¥abhencdra Nath Bharti
From:
decretary
Coal #¥crkers Unicn, Bhurkundas Branch.
P.C.Bburkunda, bt. Hazaribagh, Bihar.

vated. 30=4-0v.

TR < Cononall &A/&de/tﬁ;7
A O oliow Traele Unisim Congress
b, RShote R poof

[}:mxai,jbg;tﬁuf
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Mgy 11, 1858
URGENT
GOE.KIJJIB Roy,

47 European Agylunm,
Caloutta

Dear Comrade,
The Union Labour Minister is calling '
a meeting on 20th Mgy at New Delhd (st 11 AN,

in Room No,158 North Block) to discuss
contimance of the Goal Awvard,

We are nominating you to represent us
at the above meeting., FPlease confirm,

With greetings,
Yours fratermally,
e :
1)

(X.Q.Srivastava)
Secrelary '

Copy to: Asansol address



INDIAN MINE WORKERS’ FEDERATION

‘Grams ; AITUCONG Dhanbad 'Phone : 2855

President : T. B. Vritar Rao, m.p.
General Secretary : KaLyanNn Rovy.

The Federation deeply regrets that the Coal SubLomaittee
like other commlttees falled to solve any single dispute faclng the
Industry. It strongly condemns &t the attltude of the enployers
who refused to come to any settlement on any point relating to the
Coal Award, Even the request of the union representatlives in the:
second meeting of the Sub-committee to send 8ll the pending disputes
to an arbitrator whose decision will be binding on all parties were
sunmnarily rejected by the employers' Associations.

All these issues which were placed before the Coal Sub-
comiltteo were very old issues, arising out of the Award and should
nave been declded long ago in the Implementation Committee. But the
coployers, satisfied with the rising production, decreasing cost and
intoxicated with a repeated dose of price lnercase rejected even
nininuwan demands of the unions. And the result iss anomalies remailn
vhere they were three years ago.

Over 80 per cent of workers are denied Return Railway Fara,
Bonus which 1is linked not with profit or dividend but with attendance
is earned only By a handful of workers. A very lavge sectlon of
skilled and highly skilled workers who did not get a single peonfiis
increase in thelr wages by the Avard have been compelled to reami
satisfied with pre-Award wages. The earnings of pisce.rated waf
are gradually declining and difflcultles of miners, trammers an
wagon loaders in relation to working faces, tubs etc are increxn
every day. As more and more coal 1s belng ralsed from nines by
smaller and smaller number of men in most difficult and dangerof
condition, the accldent rate 1s shooting up creating new recordj

The refusal of the employers' to introduce any time
scale and srading for workers in consultation with unlons as 4
by the Tribunal has created a decp resentment among general workSprs
and a clear violation of the Award. The Federation wants to make 1t
clear that any time-scale arbitrarily imposed from above will not
be accepted by workers,

The Federation also stronzly protests against contlnuous
violations by the National Coal Development Corporation (P) LTD, of
varlous Safety Regulations and directions of the Award. It rcegrots
that whille the N.C.D.C. is &gnoring even the recommendatlions of “She
Labour Hinlstry, the Ministry of Steel, Fuel and Mines 1s supporting
the N.C.D.C¢ agalnst the other Minlstry wiich will inevitadly produce

rather unpleasant consequences in the State Sector. The conversiomn
of a large number of weekly-pald worlers into monthly rate has
affected them adversely. With their statutory bonus stopped and
Provident Fund and @gratulty undecided, ®#X a large number of wmployces
in the M. C. De Co collieries have actually faced a wage cut in
process of implementation of the Coal Award.



(2)

Whlle thus the dlsputes have remalned unsolved,
dlrectlons of the Award unimplemented, the employers have
started & fresh ofienslve against unlons and workers by lncreasing
the work-load, dlsmisslng the union leaders, recrulting a large
nuaber of "badli" workers and Jeopardising the safety of mines in
various ways.

The Federation expresses 1ts deep concern that when
the coal price has shot up to the highest point in India, the
industrial relations has greatly deteriorated and safety of mines
has been serlously threatened by the pollcy of coal owners,

The Government also 18 to, be blamed for thls condltion whioch has
been brought about by its policy of surrender' to demands for
higher coal price by employers, its refusal to send disputes to
ad judication and its fallure to intervenaég the matters of non-
inplementation of the Award.

Encouraged by the softness of the @overnment, the
enployers have taken an uncompromising stand which led to the
fallure of various tri-partrite committecs. Goondalsm 1s on an
increase and lives of trade unlon vworkers were never so insecure
as they are today. The Federation further regrets that its '
axpectations regarding the Evaluation and Implementation
Department has recelved a rude set back. Gomplaints regarding
violation of code of discipline remain unattended. While the
Ministry takes no action against collliery employers who violate
all codes of discipline, it is trying to curb the trade union
rights of the unions under the name of code of disclpline. The
cases of Qverburden workers of the M.C.D.C. colllerles and
illegal lockout of the East Jemehary colllery are examples of
the Department's “progress". The Fedcration feels that unless
tiiere 1s a drastic improvement in its work and pro-employer
at itude 1s abahdoned, the Implementation and Evaluation
Department will be looked with hostility by workers,

The Federatlion feels that unless the Government
immedliately intervens, the deteriorating industrial relatlons in
the coeal belts will receive a further set back when the normal
1ife of the Coal Award is golng to expire on the 26th May,1959.

The Federation thercfore urges the Government to
take the following stepss (1) All the disputes sent by 'the
Federation and other unlons be immediately referred to
ad judication. (2) The question of Grading and Time Scale be
referred to adjudications. (3) Introduction of Gratulty.
(4) Reintroduction of concessional supply of good grain,
(5) BEpim Firm action against collliery employers guilty of violation
of Code of Discipline and lastly, seting up of a Wage Board or
2xx National Tribunal for the Coal Industrye.
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Indiarn Mine W@rk@[rs Federation
DHANBAD ( Phone 2855)

1

R T Y Dated. 130 MaYa 1959
' » : gj\O _

(P

Deer Com. Sriwastavas
Recelved your letter.

s o I will be reaching Delhi elther
27th or 28th May,

"I anm enclaoing a resolution ofthe
Federation which has been mnt to the Govt. Please read it
and publish it in the T.U.Record.

~with greetings,




May 16, 1959

Com,Lalit Burman, )
C/o Indian Mine Workers Federation,
Dhanvad,

Dear Cormade,

We have receivad your letter of 11th Mgy to
Com,Dange, about the strikes in New Marine and Kirkend .
collfcrfes. We are taking up the matter with the Ministry.

X, FPlease let us know by return post what are the issues
on which the management have signed the agreement

dated 25.4.59 with the INTUC union, as againsi those
listed in your strike notice, This informaticn is
necessary in order to pursue the matter more effectively.

With grestings,
Yours fraternally,

: @ﬁ: |6
(E.G,Sriwastava) .
Secret ary




May 20, 1959

Dear Com. Msjumdar

Thanks for your post card of 15th May, 1959,

We are glad to know of your release. We hope other
friends will also be out soon.

Com. Danpe is in Bombay these days and after attending
Mdhra Pradesh TUC conference is not feeling well. He ie
not expscted back in the near future.

We are raising the question regarding non-Registration
of TUs in Bihar in the forthcoming Indian Labour Conference
(28th - 30th July, 1959).

I shall be thankful to you for hearing from
you early now and then.

With ereetings,

Yours fratermally,

74
/7

(K. .Sriwastava)

SeSerrmtarys:

-

Qo
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ASAMNENT, .,

Cus,/ 7R/ 3 /59, Dited,. the Fth May,T95S.

To o

The Chief Labour Commissicner

Government ot indin

Zinistry of Labour & Employment
Xllew Dokbki.

Subject 3 Violation of thae Code of Discidline by the
Management of the Wortkbrook Colliery,
PeOe Jaykaynsgar, Dist.Burd»an.

Desr Gir,

The mansgement of the Northbrook Colliery,P.0. Jay
xaynagir,Dist. Burdvan, hrave 0f la®e be-n violating the Code
of Discioline systematicaliye. It is quite evident from their
activities that they have no desire to discontinue the pract- |
~-ice of wvivlating the Code of Disciplinee.

Tor ex-mple, the manager of the colliery instructed
the Attendance Clerk not to allow Sri Shak{l Mukterji, Pump i
Kkhalashl md Secretary of the local branch of Collisry Mazdoe
~0or Sabha to join his duties and he was as a matter of fact
not allowyd to Join his dutieseon tke 13th Pebruary,I989.No
notice or chirgesheet was issued to hrim.

Similarly, Janab Ismail, Mason is not being allowed
to join ris dities since the 285th Apri{l,1889 fo his trade
union activities. ¥No chargesheet or notice to this effect
biag ever b en 1issued Lo vim.

Thus®, even tke 3tinding Order is also belng vio -
lated by ithe mingement quite unscrupulously.

Inspite of 2ll attemnis of the munagement to disrupt
the "3abhot it graw uv snong the workers strongly and is stily .
z1r07inz + Int the month of April, tke Verification Officers
of the Union Labour & Tu=-ployment Ministry came to the collie
-cry and verified the membership of the "Sabha" and {t was
proved beyond any dzubt that the "Sabha® enjoys the universal
suppoort of majority of ithe workem who are vald members of
thre "3abhka". This made the mangement loese thelr common sencze
cven and trey adepted a line of creating provocation in the
colliery with a view to put the workers into trouble and
tren to fish in troubled watazre S0, on the 28th April,Ic89
at a2bout midenoon (12) €he Inchurge of tk colliery Shri
Choarat Detta whd 1s the de facto sctge Mam ger when Shrbasrd
satyansrayan Prthak,President,local branch of CMS;Saktlinadn
tukherii,S~cretary,local brunch,C¥Ss Banbehari Pal and other
Tent to the eolliery office to seck an {nterview with the
Lantger to discuss about certain cuses of non-payment of
dues to some workers on &ccount of Paid Festival Holl-days
for K2lipuja and Durgapujs,l1988.Said Skhri Sharat Datte met
the workers but in a hostile attitude. He addressed the
vervars, apong whom there were some leading of Plce-bearers
of trhe CMS, in filthy language and told them categorically
that if they(the workers) dare to collect union memebership


1959.No

CHS/AB//3 /59 Bh Continued.
i\

any further they will subjected to such*manhandling as may

lead to their death.25th April being a date for weekly

payment of wages Shri Sharat Datta said that If you dare

to collect m union membership to-day you will have to face
my people. They will come at the paytimee -

¥ho are these *my people”. They ure, as everybody
¥novie In tre colliaries, none else than anti~soclal goondasze
The matter was brought to trhe notice of the plolide autho -
rity( O«2e, Ranigani P.3¢)«But, m&x nothing happened « On
tie other kand , Sarbasree Satyanarayan Patnak,Banberari
Pal and Jiuthk 2wuth were ekargeshe-ted on 29«44«59 thg CeSe
1s as follvws 1
It has baan revcried to me that you haw =z
asasanlted our overman Incharge Sri S.C.DUTTA
near the substition building in presenoce of
the staffs at 12 noon on 26tk April 198G.

gd/ «Hanager,Northbrook Colliary.

The renly to the C«8. 13 as follows 3

I am surdrided to see the sharges. You are
misinformed and migreportede. So, I deny the
crarges which levelled against me because
they are quive fulsee. [he obargeshest iscued
agalent me for my trade union activities whieh
you do not likes I would request you to please
withdrow the chargesheet amd stop harassment to
me e ;
signed by the above accuseds indi-
vidya.lly. dte 55459,

Shri Datsa hoas of course proved kimself to be true to w hat
re says. e hasgs dbrought a number of goondas from cutsidee

3¢ fary soma 1B have been seen by th: workers in the collier
~1ye Hea i3 continuondsly threatening itke trade union activie
828, such as,x&kxy Sarbasri Satyunsaragan Pathalr, Shaktl

¥ Xherdi, aanbebari ral, Ramkishen Rautk, Mokan Rauthk and
anll Chakravagty etce Un the 2#% 2nd May 2leo there was a
sertous apprekension of breach of peace in the colliery

to be committed by si2id Srece Datta. The matter was reported
to the 0.0/ Ranigan) P<S.

This 1s how the Code of Discipline is being
violated by the management ot Northbrook colliery without
any resard 0 the laws and customs of the country.

The m2nagement nust be apsked to stop this
ntlecode of discipline practices for better labour—mznage-
ment relationship in {ee industry.

With tnabka.

Yours faithfully,

Covy to ¢

tenerally Secratiyye

Jpv The Cener>l SZEcretary,
'S i }_110~'.;‘¢7 Dh ba-d’

J2

:/, Sthri R.¥.Basu, Addl. R.L.C{C), Kanpur.

/V)

P ; 2. AAGA~2?bﬂ» ﬁfunub I sy /1-727£22y
: y & 2 dnek 44\¢444Q
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May 4, 1959

Com,Kalyan Roy,

General Secretary

Cfo Colliery Mazddor Sabha,
G,.T.,Road,

ASANSOL

Dear Comrade,

The Labour Ministry has circularised
the coliiery owners' organisations to
implement the provisions relating to
payment of overtime and ennual leave,
voluntarily from lst June 195¢, A copy
of the letter is enclosed for your
information.

With greetings,
Yours fraternally,

e

- M. Atcluthan
jcutta address. .




May 16, 1959

General Secretary,

Indian Mine Workers Federation,
" Near Mac & Co,

DHANBAD,

Dear Comrade,
below the
Please find Ke¥swixk x/copy of a letter
received from the Labour Ministry regarding
Saunda Colliery accident.

" With reference to your letter dated the
6th April 1959, I am directed to say th t the Mines
Imspectorate which inquired into the accident at
the Saunda Colliery on the 27th January 1959
has come to the conclusion that the accident was
caused by the ignition of inflammable gas as a result
of smoking. As there is no doubt about the facts,
there is no need to set up a Court of Inquiry.

2. As regards the remaining points raised in your
letter a separate communication will follow."

With greetings,

Yours fraternally,

Iy

1iﬂlé
(K.GeSriwastava)
Secretary
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"TRUL COPY -
( Amexure Co )

Heggluat jong; -

1) ™uat the management shuuld be requested according to their assurance on dated 2=4-59
and £8-5-59 by both the management rospectively, to fulfill and consider the Demands
at on an eerlier date. The Labour Depto and the Government are also requested to
toke the matters concerned with the Lines of 1/s T4PgShao & L/s R.G.Pasari for the
sake of the poer Workers. This Meeting also resolved that the Demands should be
sent hefore an Imdustrizl Bribunsl and for this the authority concernd are reguested
tal-e this nmatter under Section 36(1) (¢) of the Industriel Dispute Act,1947.

2) The meeting condmned the Victamisiation of the workers by /s T.P.Shao, Barajemda
and cgain request to the authority concerned to take immeadiet step for resinstated
of 32 workersywho were alleged to be in one of the Strikere.ind were alleged to be
oune of the Union liember,

3) T+ i resolved that the workers vho were discherged on the time of the Closuer in

the lonth of DeceS58 should be re-instated « At present workers are not being re~
~ingtoted , while the Lines has already been opened on dated 2st Maye.59.

£) Te Aiccoumt and liembership Receipt of the Frovident Fund deducted by ¥/s Ram Gopal
Pasuri of 275 Vorkers from the month of DecoS57. should be forced to make clear of
the present situation, z2lso Provident Fund Cormissioner ( C ) are requestcd to deel
¢ with this metters
It zlso resolved that tho workers of li/s D.KePandey , L/s Vishunji Umarshi , 1/s
T.P.Shao, 1/s leLeJain , 1/s Rattanlall Surejmull, ki/s H.K.D.langilal , }i/s Nanha
Lal Rajrang, L/s Arjun Laddhe /s I.T.S. }/s M. Adkat ( 411 are of Barajemda )who
re 5till being deperived with those Scheme, should irmeadietly be intitled to be
lenber of P,P.Acte The workers are of the liines as well as of the Barajamda Plot.
1 respect of this the Provident Pund Commissioner & Regional Provident Fund Comm-
izsioner are roquested to take proper action against the contrevention of the P.F.
Let by the above Stat.d Owners. were un-aninmously passed.

[$]

b=t 03

!

(b) It azlso resolved and passed that the Govite should tale proper action for implea~-
~nention of this Scheme properly. and in the China Clay liines area this Scheme
should te forced,for this the Govt. should taks nocessary and proper action, as
ma vbe required,

-
1

5) Froper Implemention of the lidlnes Act undor the provisition of Sec, 19,20,21,22,51,
o2 Etco chould be reintained by the monagement, and for this the authority concered
should tele proper cctione Viz, There is no Crea ch in the Mines of M/s Vishunji
Uncrshi & Cos UY/s Rattanlal Sraj mull o /s lM,L.Jain.of Barajamda while the Union
several tincs tried to draw the attention in this respect, but yet a 11 are in Vain,

0} {{c olvg”d that a Wage Board Committee should be form as it is in the Coal Tield

oreas The average income of the workers working in Iron & lMenganese are +the worst
Berbe .--F‘he Ceniral Government should take it under consideration and should he
placed vefore the Indian Labour Conferance.

fesolved that the Demonds of the Bonus should elso be in i i

S50, hat th hits 80 be immeadietly consider

che munegement as well as by the Govermment, J Sl Ty

(3 Sy ey ] vpe - Nt - 3 3

o) }“xro-?.,o...-.,d that a Dispensary provided by a Trained Doctor should bo opened at each
Lincue ot present thore is no Trained Doctor nor any Dispensary in any Mines.
Thercfore the Government should talke this matter mmdmeckywes Bmpkx and proper step
should be te ken . '

'P.esolvedﬁhat the rate Of Barajamde Plot workers should be fixed oiceo Rate of

Lagen o Rate of da:.'l.y viogese Supply of Rice in concessional rate. Rate of lead.

innual leave weges. Provident Fund etc. should be Fixed and should be equal,

! ik E W s N Tamns x 2 ) i -

{a) ..1{;}13 vorlk by Temale workers should be stdpped otherwise a Beperate rate should
be given for night worl:,

Ueelklly payment should be made on in the end of the working day.

ey 5 ~ -

.;.c.)o;ve\l that “Lh(_a Govt, should talte proper action against the Retrainchment of

:,CCO vorkers vhich is going to be on the month of July by TISCO, Noarmundi. and

“he worlmen should be provided by the same Firm,

! ;;U"'Ql':"-'i t at al he o n o) vy 3 3

» HOSOEse hat :,771 the cases cha rged agninst the Union Official including 11 linerg
~ 4 .._';.‘.:'1:'_ C‘.’.C‘“ ".71"16" _}H_Onda “h 11 o i ) . 8 . ‘vl»

e e el - e (cl thmeualc’tly be withdrawn, which has been allegec

cnirged In vhe Striiie perioud, iAnd the Dmmdimwiedwwvndiy i Hnji

2iher 1s requested to malte an pro i agad t o e M:m1§ter |

: : Q alt proper cnquiry against all this case, for which many

resresentation has zlready been made,

Continue on next page:
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Continued from Previous page:

Resolved that the Registersr and the Trade Union Imspector of Bihar arc
requested to Registeored the lilnes Mazdoor Union at on their earliest date.

It also resolved that the ilines Mazdoor Union Barajomda, B.0, Bhonde & Karanjia
should be recognised by the management and for thls the Centrel Govts is

requested to talke proper action and step o

Resoluations also passed to donate a amount of RseS51/ - (Rupees fifty onc only)
o Jumshedpur liaczdoor Legal Fund and to the AsI.TeU.C. Building Fund each, on
behalf of the lfincs liazdoor Union, Barajamda,

S/d Symon Topno,

President.

-

4




The Government of India has proposed the
following draft amendment to Rule69 of Mines

*In the said rules, in rule 69, for sube
rule (1), the following sub-rule shall be
substituted namely:-

"(1) The owner, agent or manager shall
appoint a Canteen Management Committee which

shall be responsible for the management and running
of the canteen", *

The following amendment to Form 3 ap, :‘_ ed:
to the payment of wages (mines) rules has also
been proposed.

* In Form III apﬁéﬁded to the said Rules:-

91) columns 2 and 4 shall be omitted; and

() columns 3 and 5 to 17 ahsll be re-nmm-
bered as columns 2 to 15 respectively.*

~ Please let us have your connents on the above.,

R e e i ng

Yours fraternally,

b

Office Sécretary




)\ TRUB COPY

RESOLUATION NO 3

B e e et i . Pt e S Bt e e A e

4 Annual Meeting of Mines lazdoor Union, Bara.;]a.mda. so Be0s Bhonda & Keranjia
held at Barajhuru Football laidan on this daqr dated the 29th June 1959 at
5-80 P.l. under the Presidentship of Sri .‘:ymon Topno, The i‘ollmnng resolved :-

/

Resaoluations :=

a) Resolved that a Deputy President should he appointed, an

for which Dr, lMisra
of Jamshedpur is being ellected by the Mass. A

Sd/ Symon Topno
Dated tho 29-6-59

PRESIDENT,




TRUE COPY =~
Annexure o Ao “
Tor the Year of 1958=1959,

“Sub Jects:
Cctober November Dacember  January Febreun?y Mﬁ?ch Total.
Frinting : 12581 NePse == = 2O ~— 4977 3 Rs4202'59
° i
Registeration:  11'00 — — -— 6'S0 20'00 s Rs,31'00
7
Relief B 3300 3400 ——— e 6830 10000 Rs§173'50
N n Far
Publishity t 1500 37'90 —— — 25
Statioh;ry s 1'o4 27'50 — =al¥ 2660 3526
Traveling Fair: 3'30 1900 5t00 e e —=
Posting 5 7'99 718 33'14 4412 3'06 34'35
Qffice 5 7150 2021 14'06 725 7'00 8'75
Allowance ] ~=—==  90'00 S5G*00 10600 4500 16500
Legal Defance : —— 34% 30 114'30 175'00 142'30 163'00
Loan t —_— —— e 20000
Salaxy B ——— —— ———n m———— 3000 ===  Rg, 30
Total : Rs‘go
__Collection Recaived
Jubseription - Total 2= 702'00 "' e
Conation ge Total := 150033 - 1500'88 |
Total Amount Received 1=
Total Expences t= Rs.2080%50
Dated the 3lst liarch 1955 o Total Balance in hand s~ R 122'38,
5/d unehwer Parshad

General Secretary

S/@ Symon Topno
Treasurer,




A rlig) ‘-2
§ JUN 1227 ChpRRA~LAITRYNGAW COLLIERY MAZDOOR UNIOQN
1§ JUN 1953( Affiltated ta A.L.T.U.C.)

P.0. Cherrapunji, Zower Cherra,
Dt., United K & J. Hille.

The Kanager,
Cherra~Chhatak Kopeway Co. Ltd.,
P,0, Cherrapunji.
' Dated Cherrapunji the 28th Kay, 1959.

Subject t- Violation of Indian Minss ict, 1952,
Dear Sir,

I have the honour to draw your kind attention to the sections 19 and 20 of
the Indian Minos Act, 1952.

It will be clear to you from the above that these two sections guoted above,
make it imperative on the owners of a mine ¢o make provieion for drinking weter and
latrine, urinals etc., for the workers engaged by him,

But we are constrained to note that none of these has besn implemsnted by
your company which is an obvious violation of the provisions of the sald Act and which
has been causing great inconveniences to the workers sorving under your company.

Nay I, therefore, in the interest of ths workers, request you to take izme-
diate necessary steps to implement the said provisions of the Act.

Thanking you, : b
Yours faithfully,

Po\m,w ﬁM
(Paresh Das)
Ceneral Secretary,
Cherra-laitryngaw Colliery Kasdoor Union.

2. ‘l'be cmral beoretary. Indisn Kine Workers® Federation, P.0. Dhanbad (Bihar)
3. The General Secretary, AITUC, 4, Ashok Road, Kew Delhd,

4. The General Secretary, APTUC,
P.O. Tinsukia, Assam.

2 g e -
e f e s
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PRIZSENT

L.
nroposed

sbsorbed

-

Minutes of discussion held at Darbhanga Hou*

on 23rd May 1959, in the presence of the

Conciliation Officer (Central), Hazarilbagh,

in the dispute regarding retrenchment at

Bhurkunda Colliery, between NCDC Ltd., and
their workmen,

1) Shri R.N. Singh .. Chief lining BEngineer (K)
representing NCDC.

2) Shri M,N. Bharati .. Secretary, Coal Workers'
Union, Bhurkunda Field.

3) Shri J.K. Mani .. Conclliation Officer
(Central), Hazaribagh.

It is agreed that all the male workmen
to be retrenched from Bhurkunda Colliery would be

in the other collieries of the Karanpura Field (Gidi,

saunda & sSayal) azainst vacancies that arilse therein,'without

break in the continuity of their service, The period fron

the date

they are struck off from the rolls of Bhurkunda

Colliery to the date on which they are absorbed in the above

nentione
>

F

the coll
onen mar
retrench

sbhove ur

3
M., Bh
Secretar
Yoriers'!

23/5

d collieries would be treated as leave without wages,
The CME (K) would issue immediate orders to

ieries concerned not to recruit any workman from the

ket until and unless the workmen proposed to be

ed from Bhurkunda Colliery and referred to in para I

e absorbed in the above mentioned collieries.

d/- 24/~ Sd/-

arati) (R.N. Singh) (J.X. Mani)

v, Coal CME (X Conciliation Officer
Union, 23/5 (Central), Hazaribagh.
. 23/5
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June 19, 1959
Dear Comrade,

Thank you wvery much for your letter of
i5th inate .

Please send us a capy of the report of the
police in a court case which need mot be a cert
fied one, as even an ordinary copy would serwe
the purpose for the time beinge.

Jith greetings,

Yours rgagyrnally,

14 W
(K «G .mmm“’
Secretary

General Secretary,

Kmyakax Bihar Koyala Mazdoor Union,
Dhanbad.



Copy of letter No.MITI-6(3)/59 dated 16/20 June 1959

From .
P.N.Sharma, Under Secretary, M of L.E.

To
Kalyan Roy, Gen. Secy, IMWF

Sub: Representation from the INWF regarding
condition of Miners, loaders and other Workers.

Dear Sir,

In continuation of this Ministry letter No.MI-5(10/59
dated 18th May 1959, I am direcglto say that on enquiry it
appears that no miners and loaders have ever been asked by
the administration to work for more than the scheduled hours
and no compulsion was ever exerted to {orce the fcal cutters
and coal loaders to work more than the hours of work permissible
under the Mines Act. In Kargali colliery, three-shifts-working
in Mines is going on but the same could not be introduced in

Bokaro colliery due to certain difficulties.

Yours faithfully,

Sd. P.N.Sharma



June 22, 1959

Conm.Kalyan Roy,
Asansol

Dear Comrade,

Enclosed is a letter to you
received by us frcm the Ministry of
Labour & Employment.

with greetings,

Yours fraternally,
WL

,{m BV
(K.G.Sriwabtava)
Secretary

Encl: letter in
original




Indian Mine Workers Federation

Calcutta, 19th June,

My dear Com. Sriwasatavas

Thanks for nominating me as the
AITUC representative to the Third Miners' Intermational.

One of the main reasons I wag not
keen to go ls the slim chance of getting any passport. Last
time, during the Lelpzig conference, when I did not get it,
I felt extremely disgusted. When one decldes not to go, then
there 1s no worry or trouble., But when one decided to go,
and then find kimxaEf that just because of a passport, he
could not gos$ the aftereffects are rather bad.

That 1s why when you told me in ~
Delhl, Xxmakdxmmx I did not express any keen desire.

But now after getting your letter,
I told the other commades of coal belt and accordingly,
Imayn xdentdwdxgExge I am preparing myself to attend the

Conferencee.
I have filed the application
today. The number is H, 751040 dte 1946459, e

But the whole things rest on yous
The local passport officials also told me to move the matter
in Delhi. This is also the opinion of Illias and othersy
Would you please xxaid send -the copy of the letter you wrote
%o m» nominating me to the Ministry of External Affalrs
immediately suggesting xkmk them to issue the passport |
1mmedately. I hope you will press the matter hard there,
_,without whichy there is no chancee.
i . Ska Furbfer, you know I was very busy
@se of arvitration etc. Now I am chaﬁh ng
5 -D an and the entire work is being rearranged, "
So 1f I am;unable to go becuase of passport, then the entirs
vwork and’time ‘Wwill be wasted.

That is why, the Federation coal
sub-committee is meeting today to arrange everything. And
I will be in Dhanbad for 2 days. I will be bhack in Calcutta
on Monday, 2lst June, for Police enquiry etc,

Hope to hear from you soon.

with greetings,

Yours fraternally

RA/L«/&NA:&.M 2




June 23, 1959

Dear Com.Roy,
Your letter of 19th inst. Thanks.

20 I am surprised as to why you thought that we have
nominated you and others but will not try for passports.

We have the same day written to the External
Affairs Ministry.

3. As you know, there are two stages.

One, the Government decides on prinelple if any
delegztion is to be allowed for the conference concerned
and if so, how many delegates.

Two, they scrutinise the names of those who have
been nominated by the central TU organisation and applied
for passports with reference to his/their past record.

L. At the moment, we are trying for the first stage
and hope to succeed. As for the second stage, you have
to get o.k. from 3tate Ministry. I hope you will do
for it.

I will 2lso insist on Setish Chatterjee to remain
your good frierd.

I feel that with 8 ¥ears of experience, the state of
feeling 'extreme disgust' at such things would be over.
I know some people do not pass this stage ever in their life
and they feel disgusted all their life, In your case,
with the success you have achieved or on the way to
__achieve, & swall disappointment (I wish you don't have them

' ghf sometimes occur will not frustrate you. For
pn’t worry about:fixtures and dislocations.

normal and don't start thinking of your interpreter,

I assure {ou that as far as I can see, your ambitlons
will be fulfilled this time also.

With greetings,

Yours fraternally,

igre
- pr {\'

(K.G.Srlwastava)




OFFICE OF THE SECKRETARY
’ HINES MAZDOOR UNION, BARAJAKDA,
T .7 777" 'B.0. BHONDA & KARANJIA,

‘Ref No. MM/ 190/59 Dated the 17th June,59,
To
The Rag.hm 1 Ia:bour Commissioner
m a. - L\"A 3A \“U’J\MDA ;1,),— i
. ..______M
Subse Demonds of the workers, of ¥/s Dev Kumuva r Bei,
C/o D.K.Panday,. Bara jamda .
Dear 8ir,

Plea sme rofer to this office letter No, 1MI/1 65/59 date
the 2rd June,e 53,s a ddressed to the Mines Mamager, ¥/s DevKnmrer
Baj, Barejamda. and copy to you among others.

Ve ha ve to say that yet we have not recaiveanwreply
on this subject, You are therefore requested to deel with this
mttcranaﬂblige-us. ,

; )

F
P

Y \ 3 feeas
;- AR T 4 : - Rt/ O St et |
% £ H : L ior o
£ { Yours faithfully
" 2t :

£

c)Bme:'h. Manager, Wawﬁmerw,&ntn&.md

Secreta ry, A.I.T.U.Cs Dolki, 7\
Asst. Secrotary,



OFFICE OF THE SECRETARY

e LOINES ILAZDOCR UNICN, - BARAJAVDA.
‘ B0, BHONDA & KARANJIIA,.
" Refo No,‘m&t}/‘l&{ 59 Dto 17th June,.59.
To

The Regional Labour Commissioner
Govermment of India,

Dhanbad.
Subi= T1legnl Discharge to Sri Frederick Purty & 20
others of /s T.P.Sheo, Barajanda.
Reminder I.Ioo 2e
Dear Sir,

Please refer to our letier No 21 /172/59 dated the 6%h
June ,59addressed to you and copy to the Cencilieotion C£ficer { C.-)
Jharsuguda in the subject stated above.

e have got 6o say that please let this office kmow vhat
action your gocd office has taken to it or whalt is going to be taken?

ind for which we shall ever praye.

Copy ta the Chief lzbhour Commissiomer ( C ) New Delhi,
Conciliation Officer ( C ) Jharsuguda. -
\/S‘écre'ta.ry, AT TUWCe Delni,




QFFICE OF THE SECHETARY
HINES MAZDOOR UNIGN, BARAJAMDA.
BsOs DIIONDA % KARANJTA,

&

- Ref, Ho. 1061/191/59 Jated the 17th Jum
i -
" The Reglonel Ia bour Commisaioner,
Dhonbads
: , e ('C'i_
Jhe Yeugnda o
Subg~ - &ppedntaant ¢f Sri Uday Tarty & Dukhmi Eui after
Mamm
FSir,

Plecse vefor to this office mﬂo.m!l/i Gsﬁedatad’--
the 2d June, 52 eddressed to {ke Kines MNmagar, /s Dev Rumver Bai
of Ba 1232 nda 4 2 nd Copy o you a mong othors,

Wamtoaymatywmmmmﬁmmof
mlﬂttummabmamaect.fwnmmw@ah
dool with ¥ia ma ttor nd bligs us,

Ae-t.smq

c.c.mmm@mr(c)msnm cmmrmw
mmmwsmxmm-m, mm.mnm

\/ Secrete ¥y fe ALToUsCe Dolni,
w \1\\9




‘5 19 JUNSS  omen oF mm sscroTany
MTHES LAZDOOR UIICY, BARAJAMDA
Bolo HIONDA @ I{a.mésa..;\

/" fetuso. m/iee/es ) ()} Dts the 17th Juno,s59
To _ S o
The Concilia ticn Offdesr ( C )
e ==
Suiisw Grisvences of the Vioriers of /s T.P.Shao.lines
Donx Slir,

Ploase vofer to hin office letler Hae 1/178/50 dated &
the G Jime, 59, 2nd let this oflico koow what scltion your good
0ffliso Do & taken to 1% ? and whore the cube now sta nds 7,

Please ackmowledge & nd cbligs.
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/" STEEL, MINES & 3L

.

GIbeIH / The tota’ 1oss(so far suffaved on acoount of the

TN
CO IJTJ JRRLTY)

STBEL OUTPUT

STEEL RBE-
ROLLING MILLS .-

KEROSENE
IMPORT

EY STEEL
REROLIING MTILLS

STEEYL, FOR SALE

COAL FINDS

ACCIDHEET IN
SAUNDA COLTIERY

SINGARENI
COLTIERIES

RTESREXATR

gl oned

-

working of the4(iridih Collierics (for 17 years)
was Rs 5,00,07,66%, Aecording to tho Gevt, the :
increase in the lves is nothing surorising beeauss

) of the insrsase in depth the working conditions

Secome more difriecult, -Theugh the cpsSt has gone .
up the quality of sgal {8 zood amd hencz the _
Govt. propose to coctinus to eXploit these mines.,
RS 24 568 /12,358

~

The total steep estimated %o @ produced in the
country when all the thres 8teel plants will be in
full production is 720,000 tons in Rourkela,
770,000 tons in Bhilai and 800,000 tons in Durgapur.

LS UQ 1137/2.%.59 o
There are 160 steel re-rolling mills at present
working in the countru.

LS UQ - 1155 /2,3,59

The amount of special additiomml allotment of foreigm
e .change that has been made available to the 04l
Companies for imports of Kerosene is Rs 1,5 crores.

LS 8Q 818/2.3.59 e

No new ateel re-rolling wills have been set i1
State during 58-59, but licences have been i ag
for one new unit each in Assam, Andhra and Bi

LS UQ 1117/2.3.59 i

By the end of 59 we would have a capacity of 8
27,6 million tons of saleable steel per year.
LS SQ 804/2.3%.59

As a result of exploration carried out dy the W&
Jeological survey of India in the Garo Hills of Assam,
regerves of the order of 65 million tons of fairly
zood quality co2l huve baen assessed in this ares.

Extension of Renigani conl gem Seems to Ondsl area of
W.Dengsl has been recenily established. Reserves of the
order of 5,25 mlllion tons of coz2l have already been
established in Ondal, but the probable reserveg,sre

expeetad tc he wmors. nﬂh
LS SQ 783/2.%,5%9

¥

Hr ,N.A.Xalinin, who was our Geological Consultant
has written an articels in the Soviet ILand of December
8 forecasting sbout the oil resources of Cambay weing
20 million bowng. This i8 hLis pzrsonal apnraisal.

LS UQ 1191/2,3.59

Aa g rosult of an accident in Saunda Colliery of

National Coal Development Corpn. on 27th Jan. 59

9 persons were injured out of whom 4 died. An enasuiry

has 1araady %een made by 'he Regional Inspector of Mime:
LS 8Q 870/7%.%,59

A sum of 9 10 lakhs hed been advanced to the co’lierias
as a loan upto the xm@ end of Jan., 59, A further sum of
"s 60 lakhs will Ye adveanced before the end of the
current financisl. The foreign exchange released in
Pavour of the collicries upto the end of Dec .58
amounited to Rs 54,3%,542,

IS SQ 512/2n,2.59



ADVANCES FOR
FOREIGN CONTRACTOR

REST HOUSE AT
ROURKETA

PIG IRCON

CCAL TRODUCTION

NCDC

STEET, FOUNDRIES

HJRGAPUR COKE
'WEN PTAN

OAL

fo
Ssael, Mines & Tuel.

-

Page 2.

A Sum of %s 5.75 lakhs was advanced to the
foreign contractor of the bdlast furnace at
Rourkela to meet the expenses on tariff wage,
insurance, medical expenses atc., of the German
8ldlled persommel sent by the foreign eontractor.
The entire amount advanced has been utilised for
the purpose. , ’

LS UQ 568/20,2.59

A bungalow at & cost of about % 7.15 lacs has
been constructed st Rourkela, It is in8ended

%o b used by visitors, guests and the Directors
of the Hindusten Steel Private Iimited when they
visit Rourkela,

LS

The production of pig iron during 59-60 is
estimted tc be gbout 970,000 tons and the
internal demand for the same mriod &8 about
700,000 tons.

Against the target of 22 million tons of

additiom1 production a little over 7 million

tons has heen schieved by the end of Dec,58.
LS

Claiuws have been received so far only in respect
of mining rights required in the Kathara area in
Gidi, Saunda and Bachra in the Karanpura area,
The amount of ths claim is about Rs 2% 1lakhs for
the Kathara ares and has been made by the Kathara
Coal Compsny Lid. A8 there are two other parties
claiming a slare of the compensation, it is
proposed to refer the matter to the Tribunal
Set up under the Coal Bearing areas (Acaulsition
and Development) Aot, 1957. The total compensation
as adritted by Government will be simultaneously
deposited with the Tribunal. In regard to the
Karanpura area, M/s Bird & Comnany are the
glaimanss.

LS

Ten steel foundries are to be set up during ths

Sacond Plan period. The total capacity of these
foundries will e 44820 tons per annum and the r
estimated cost will be "¢ 6.5 wrores. Over and }Ek
above this the much enlarged project of foundry

forge with Czechoslovakia co'laboration is being
established at Ranchi. i

IS SQ 527/2%.2.59

The total amount spent so far on the Coke Oven
Plant is %s 429 lakhs, The Plant is expeectad to
50 into pommission in the last week of Feh.59
with a production capacity of 28,000 tons of coke
pecxy month.

LS UQ 720/23.2.59

The public sector's target of additional cosl
production in the 2nd Plan was 12 millior tons

of which 1.5 million tons were to he raised from
the Singareni Collieries and the balance of

10.% million tons by the National Gux Coal

D, C. partly from its eloven old State collieries,
but mainly“from the working of new collieries

in virgin coal-tearing areas.

The production from the Singareni collieries in
58 was 2.12 million tons as sgainst 1,52 million



STEEL EQUALISATION
FUND

RUSSTIAN ENGINEERS
IN BHILAI

STEEL HMUALISATION
WD

INTEREST PAYARLE
ON ROURKELA

BHILATI STEEL PROJECT

EMPLOYEES

Steel, Mines & Fuel Page 3,

tons in 1955, showing an increase of .60 million tons,
that is about 40% of the target. i

By tie end of 58, the terget of 0,5 million fons
additional production, fixed for the 11 old state s
collieries, had been reached and even surpassed -
the production in that year being 3.48 million t

against about 2,8 million tons in 1955, thus showing
an increase of about 25% over the original produdfion.

IS SQ 624/25.2.59 g

An smount of about % 1.5 crores is due to the Stedl
equalisation fund on scoount of difference in frelght
vrates a8 at the end of Dec.57 from two main produgers
of steel. This amount has not been realised from ¥he
parties concerngd. 3

IS SQ 634/25.2.59

There are 872 Soviet experts living in Bhilai, Of these
648 are enegaged on construction., 161 on Operational
Planming, end 63 with the work of Consulting Engin®ers.
The salaries of 6% a@xperts doing the work of Consulting
Engineers are paid by the USSR Govt,, whereas thoSe of

the other 809 experts are puid by the Hindustan Steel
Ltd. £ b

The experts are divided into 7jcategorieaz

1 Chief Enginesr @ Re 4,500/ p.m,
35 Ieading specialists @ | 24850/~ pem.
118 3pecialists @ ;" 24400/~ p.m,
184 Techhlclens & Leading : §
Foremen [ 24200/ pom,
49 Interpreoters 114950 /2 p.m.
102 Toremen & Adjustors 1 1,800/= p.m,
320 Other Techniecians \1$§?o/. Pems |
In addition free furnished accommodation, these MEEeerts
are entitled to agreed rates of, travelling alloliiee,

leave concessions, medical facilities & insuran
against accidents and death., ! A

%
S UQ 842/25.2,59

The total annunt of Governnent 'dues yscoverable from
the main' producers of stesl intkpe Steel Equalisation
fund is Rs 16,20 crores 28 on %1,1 .59, A8 a result of
the increase in retention pri'ces'amoun-ed recently,
claims totalling Rs 6.18 crores have to be adjusted
against the duas,. S ! :

LS 8Q 151/12,2.59 / Q!b

The %total amount of interest jpayable for deferwed

paymént arrangaments in res:8@L of the Rourksla g

Plant is expected to be Rs 13,5 erores on the entire

credit of ®s 75 crores. Interesi 48 payable half yearly

on the outstunding value of promissory notes iscued

in lieu of ocash. The ra%ts of intarest is 6% per annum.
LS £Q 331/17.2.59 \

The number of regular skilled employees is 3740
and that of unskilled is 4349. In addition
there are about 28000 ®rartmental labour
(including work charged staff) and 45000
contractor's labour, '

TS  424/17,2.59
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The total production of cosl in 1958 was 45.340 fpns
( 5.79;5 in publiec and 39.547 ‘million tons in private
ssctor) .

S sQ  1220/13.7%.59

A mining board_has been constituted in Aridhra.'
IS SQ 1642/3.4.59

0il (India) (Private) Ltd, which was incorporated on
18th TFeb. 1959 has sinc ~aid %s1033.85 lakhs e,
Assan 01l -Compuny from out of the proceeds of the
initial share capital of %s 12 wwrmx crores being their

asset. 2"
.S SqQ 1636 /2 .4 ,59

’

A foreizn contractor has8 been engaged for oclearing and
reiling the blast furnace plant and equipment f rom
Calcutta Port to Rourkela and the expenditure ingurred
upto the end of November 1958 is Rs 1,01,000/=,

LS 8Q 954/5.3.59

FOREIGN & INDIAN The amounts of foreign and Indian investment in the

INVESTMENT IN

INDIAN REFINERIES

FOREIGN INVEST-
MENT IN COAT,

PRODUCTION OF
PIG IRON

Indian Refineries esre: ( a8 on 1.1,58)

Name of Company Capitul invested
Indian foreign
S. V.Rae C, Rs 57,688,085 122,402,425
B oG B 178,890,813 146,748,372
C.0.R.I.L 48,246 ,0%6 9%,3%69,579
4 wholly Govt, owned Company has been estaiiihe
with an authorised capital of Rs 30 erores % hriage

ard control two public sector oil refineriel
LS UQ 3480/24.8.59 i

According to a Btatement giving "recent trendsEEm
Toreing lnwstmeat in Lndig" published in the HEEe
Bank of India Bulletin fox Sept. 1958, the totaR:
amount of foreim investmnt in coal at tho end o
1956 is stated as Rs 3,49 crores. Figures compilge
the Department of Compeany Law Administration pla'ce
the overell investment in jnint-stock companies in
¢val during the 3sme gﬁrioa at "s 22,80 crores,

IS ®% UQ 3481/24.4.59

|
The production of pic iron &xBk at Rourkela & Mai is

Rourkels Bhi.laj
Peb. 1959 7,618 16,025 tons M
March 1959 12,685 24,0%0 - "
upto 10th April 5,620 T,546,60 "

AMMONIA PTANT

CLCSURE OF
MINES

The market value of plg iron varies between Qs 205 to
Rs 22% nerx ton de;ending on the mrade.

IS SQ 1944/21,4,59

The contract for the gmmonia plant and auxiliaries
has been owarded to M/8 Uhde, W, Germany for a total
contract value of 4s 8,5 crores,

L€ UQ %2342/21.4,59

In 58 and 59 (till March) 25 and 4 iron ore mines -
ware closed, on account of accumula ion of sStocks, non-
availability of marketatble ore, labour Strike am lack
of adeguate® movement capacity.

IS SQ 2303/7.5.59.



FOREIGN IIVEST-
MENT IN STEEL
INDU STRY

PRODUCEION OF
MANGANESE ORE

X T S e N e T R aim - i ———t ¥
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Steel, Miaes & Fuel Page 5.

Foreign ixmvestment which it about 12.83% million °s
iz only in the two 8{eel companies of Tatas and
Indian ivon. Indian invesimert in these 2 eompanies
is ahout Rs 445 million., Investmsnt in the ilindustan
Steel and in the Uysore Iron and Steel is entirely
Indian and is8 over Ps 3,000 million.

IS UQ 3658/29.4.59

The qusnviiy of manganese ore produced in India in
1958 is 1,211,000 tons e2nd that of mieca is 630,000
ewts., s 24,93 crore3 hava heen realiced from these
br way of foreis exchange,

— ——

TROED




June 18, 1959

Secretary,
Coal Workers' Union,
Giridih,

Dear Comrade,
Thanks for your postcard dated June 1, 1959.

A copy of the "A Question to Trade Unions on
ESI,PF and Pension Scheme" is being sent to-day
V.P.P., as desired by you.

As regards the statement of Minister of Steel,
Mines & Fuel in the Parliament about the proposal to
close down Giridih Colliery, we are not aware of it.
As far as we know the Minister of Steel, Mines and
Fuel made the following statements in Rajya Shbha on
March 12, 1959.

State ment:- The total loss so far suffered on
account of the working of the stateowned Giridih Colli-
eries (for 17 years) was Bs,5,60,07,663. Accomding to
it the Govermment the increase in'the loss is nothing
surprising becauseef the increase in depth theworking

conditions befome more aiffkEr difficult. IThough
the cose has gone up the quallity of coal is good and

ence e G r X
thegse mines.

The above statement categorically states shat
"Ihough the cost has gone up, the quality of coal
is good and hence the Government propose &o continue
to exploit those mines." Hence we not see any
cause of anxiety to prevail among the workers xf

untis
greetings,
Yours fraternally,
Ve

N,
(§.6.3r1$§glava)

ecretary

%
q

\




TRIPARTITE MEET OGN CCAL
by Kalyan Roy

The sixth session of the Industrial Committee on Coal Mining met
in Delhi on February i, 1969 - two and a half years after its last
sessioni, The committes had on it representatives of the employers\
and workers' organisations and was presided over by Shri Gulzarilal
Nanda, Union Minister for Labour. The AITUC was represented by ,
Com.T.B.Vittal Rao, M.Y., Remxkkeericxand Com.Xalyan Roy, Presidemt and
General Secrétary of the Indian Mine Vorkers' Federation (IMWF).

The Union Labour Minister, Shri Gulzarilsl Nanda in his inaugural
speech 3sid that the success of cur development plans would, to a large
extend, depernd on how far the output of cozl kept pace with the exparding
needs of industry for this basic commodity. 3But, he added, higher produc-
tion was not teo be secured al the cost of safety of theSe who worked in
the mines snd were nursing 2 vital national asset,

X CHINAKURI XEEXIWKX DISASTER AND IKGUIRY REPCRT

Immediately after Shri Nanda's speech, both the AITUC and HMS delegates

stood up and drew sharp attention to the glaring defects of the Chinakuri

eport (See TUR, Februarz 20, 1959) and demanded immediate
;figgég; ﬁinister and a re-encuiry. They accused the
Department of Mines, the Court of Inquiry and the Andrew Yule Company

of collusjon and supmression of truth,

The representatives of the Indian Mining Association pxmkeskes objected
to a discussion of this topic but ¥he Labour Minister overruled this objection.
He said that the Chinakuri disaster was very much in the mind of represetatives
of workers and the entire problem of safety is connected with it, he

would like to hear what the delegates of the AITUC and HMS had to say about it.

Shri Nanda also said that points raised in the book, White-washing Encuiry

in the Chinakuri Coal Mine, putlished by the Indian Mine workers' Federation

has to bgﬁ99gsiq§red. The Labour Ministry has to reply to these points
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Representatives of the employers as well as of the Department of Mines
however maintained a discreet silencex on the points raised by the AITUC
and WS delegates.

NUN-IMPLEMENTATION OF PriVIvUs DeCiS1ONS

Discussing the official memoranda on "action taken on the conclusions
of the Fiith Session" of the Committes (August 1956), the AITUC delegates
pointed out that practically no action has been taken to implement the
decisions. 1t was pointed out that except in Singareni collieries, no
scheme for water supply has either been prepared or executed in any
one of the coal beiis. kven the scheiwe prepared by the Singareni collieries
has not been apyproved by the Goal Mines welfare Commissioner, although

it was submitted in April 19538.

In spite of the earlier decision, experience of the last two years
has shown that the contract system has mmix mORIOESERREIETRERGnOE
psomsole AEkMAXxkR continued to flourish., The Government of India has not
made any progress in respect of amending the Mines Act, on the question
of overtime and leave with pgy. The LAT Award has not been implemented
properly and the implementation Committee has failed to do its job because

of the tactics of the colliery owners. The employers have ignored to take

geing welfare amenities. It was pointed out that the report
of the govermment on this subject itself showed that out of 555 collieries
wheére pit-head baths rules are applicable only 201 collieries have constructed
them. And even &n a majority of these 201 collieries, the baths are mrak
unusable because of the non-availability of water and their location at comsi-
derable distance from the collieries. The condition of creches was worse.

Cn the question of abolishing the Coalfields Recruiting Urganisation
(CRO), the notorious"Gorakhpur labour", delegates observed that the number
of CRU labour has only gon= up, even though slightly. There exists no
shortage of labour ir the coaliields and large-scale retrenchment is going

on. There has been no improvement in the condition of workers enrolled in




B
the employers to prevenmt the growth of trade union movement in the colliery belt.
In the general discussion that follcwed, the AITUC delegates made
the following observations:
# Since the Department of Mines has failed to carry out preliminary
investigations after an accident,(as was agreed to in the last session of
the Industrial Committee},the recommendation of the Amlabad Court of Enquiry
that a Special Investigation Committee, independent of owners and the Mines
Bepartment, should go down the mine after an accident, X¥»u has to be
jmplemented. The specific instances of failure of the owners and the
Mines Department in the case of Chinakuri tragedy was cited by the AITUC
delegation.
# There 1s acute water crisis in the coalfields, particularly in
Raniganj and Bihar coalfields. The AITUC delegate demanded that insteadaf
of leaving the water schemes to be prépared by the owners, which they never
do, the Welfare Department itself should formulate the- schemes and work them out,
It was also demanded that the Settlement Acts of Jharia and R;nigunj should
be scrapped and the entire area municipalised for this purpose.mxxkiexomers
B SR

# The contract system is being extended, as in Chapuri Khas colliery,
s s (State Sector)
and the NCDC/collieries.

¥ A glaring 1ﬁstance of non-implementation of the Coal Award - refusal
#iw of the NCDC authorities to carry out the unanimous recommendation of the
Implement ation Committee in relation to overburden workers in Bokaro and
Kargali coalfields was brought before the Committee by the AITUC delegates.
The Chief Labour Cormissioner (Central) agreed that the allegation was correct.
Similarly, the Award is not being implemented at Giridih Coke Plant and
power houses by the NCDC. Zhx

# The AITUC delegation sharply criticised the state of affairs in
relation to the constitution of Works Committees. In the private sector
collieries, elections to Works Committees are seldom held. In the State

it was pointed out, the NCDC authorities are openly

-




-4 .
intervening in elections to Works Committees. For fear of the AITUC
unions winning a majority, elections to Works Gommittees in Jarangdih and
Kargali collieries weres stopped by the top officials of the NCDC,.

*-Referring.to the CRO, the AITUC delegation observed that according
to the xxdeix statistics, in 1956, out of 13,435 recruited, about 26%
(3557) were listed as "absconded". The figure for 1957-58 was 1954 out
of 12,199, 1In September 1958 alone, out of 825 workers recruited,
the "absconders" numbered 251 or 30 per cent. While taking serious
objection to the term "gbsconders" as if the workers are criminals,
kkz it was stressed that these statistics showed the abnormal conditions
existing in the CRO labour camps. All the worker delegates in the cormittee
demanded immediate abolition of the CRO.

# THe AITUC delegates also demanded immediate introduction of a

gratuity scheme in the collieries and modification of the bonus scheme.
It was also demanded that a detailed note submitted by the Indian Mine Workers'
Federation regarding the violation of the Code of Discipline be ecircularised
by the Labour Ministry. (While the Labour Ministry had no difficulty in
circulating the notes from the INTUC on such questions, there has always been
ble reluctance to extend the same facility to the AITUC.)
CONCLUSIONS
mmittee took the

i/ following decisions. oo ckinrat S exawioamuesit sk
1. A Committee consisting of Shri A.B.Guha, Mining Advisor to the Ministry
of Steel, Mines and Fuel and the Chief Labour Commissioner (Central) will
study the contract labour system in the collieries, its abolition, etc.,
and will submit a report within four months.
2. The Coal Mines Welfare Commissioner will submit a report on the water
supply schemes ,smt mx pit-head baths and creches.k
3. Although the contfact system is to be reviewed by the Committee,
it was agreed that sand-loading, coal-loading and unloading, overburden
removal and earth-cutting, soft coke¢ making and manufacture and repair of

S e e o e e ey

E not be givenz§é contractors.
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4. It was agreed that while the CRO might continue to exist, once the

workers are brought to the collieries, they should be treateq like other

e e e
workers. All supervision and control should then xxs& cease and the CGRO
n

workers should not be treated in any different way, other than as part

of the general working force of a colliery.

5. Regarding the re-employment of disabled workers, it was agreed that

the list of disabled workers should be furnished to the Coal Mines Welfare
the disabled worker

Comissioner,smst Whenever a vacancy arises in a colliery where hu[gas employed

wexikdxg before the accident, he should be given the first preference.

All disputes regarding this matter should be referred to the Coal Mines

Welfare Commissioner,

6. The conclusions of the Mines Safety Conference will be consddered

by the Government and unions may send further comments,

7. 1t was agreed that all malis, sweepers, servants, etc,, who are paid

from the colliery account should be brought within the scope of the Coal

Mines Provident Fund Scheme. All non-working miners' sirdars, if they

have to supervise or go down the mine or do 2ny work associated with

:::imining, they too should be brought within the scope of the PF Scheme.

STANDING COMMITTEE KK SET UP
ttee has been set up to deal with the following

S
i

z and time-scale; (b) Disputes arising out of the Award;

(c) Gratuity;snd (d) Revision of the Standing Orders. The Committee will

have its firet meeting at Calcutta in the first half of March 1959,

9. A Special Officer should be appointed at Dhanbad to examine the complaints
on violation of the Code of Discipline. The officer will be assisted by a
committee consisting of representatives of workers and employers,

10. Although the principle of a training scheme for coal mine entrants

was accepted, the scheme/is yet to be finalised.
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BIHAR KOYLA MAZDOOR SABHA

REGD. NO. 837

PHONE 2855
P. O. & DIST, DHANBAD.

. 7
fRef 320. ____________________________ @atea/ /S Rk, 195 ¥
To
Con ¥.G, C'rlwaetuvca,
Cecretzl al.1.u_C.

b
ew Delhi,

] Your letter of Tune 5,1253,

™ear Comrade,

ter cn tre
ir. 0elected
yure, T noted

€ I received vo
treszsech cfCode © i
Jheria Colliery w»
contente of the

.
bds b3e

The informetion thzt cri ¢ _N _Tiw
was expelled on the zdvice of thre Orlvftﬁ
cecretsry tc the Union »inister of I, zbour
% FTmployment wacs XEEX revealed from the
report of the police in =2 court cazse, Ve
heve a certified ccpy of the same from
which quoted , The certified copy ic bieng
used in the cases at present , However, if
ycu want z ccpy of we c=n bring ocut cne
but it will taxe some time,

ﬂ"

7

® o 00 00 0

Received yvour letter of June 11,752

3 regarcding New *"z2rine Colliery acdérecced to
e 1  “the Beeretary to tre tinictr-v cf T, zoour,

Thenk ycu fcr the came,

' @ [« Youres echracdely,
{r‘ U‘r | i N "
P e RS g VALY o TEECT "
o 5.,"«" (1, 21it Burman)
M_L\rr- v : . Generzl Secretary,
.rJ‘- \_.I'\ =
L"',.u"(“'l- L \
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* Copy of the statement of demand, letter
No.5/426(1)/%9 dated 20.5.59., sent to the

conciliation officer kyxkbaxss from the seere- .
tary, voal workers' Union, Bhurkunda Eranch.

S 4SS & B e s

i. ihere are few newv collieries of KCDC.op~
ened where Mawk daily labours are seing taken.
ihe mane of the collieries are.id, oaunda, £
Chordhara and cayal. lhese labours cun be ob-
sorbed in ail those collieries.

2. 1f tue sabourers were surplus the wuna-
cowent woould vave aiscucsea before nund with- |
XXB his mgher authorities of svibe . &0 that
they could nuve arr.ngs Lo Obworb bul LLey did
not do &0 e e e

&k I'n BEhurkunda coiilery everni.-new Jabours
are being taken after retrenchment notice.(Fl-
ease see:list). - . - :

4. . The union has doubt that according to
soniority and juniority the list-o®  retrench-
ment has not been made. The labour department
should ehegk  this. PNTARTS b :

D Kot a single labour shculd:be retre-
nched at any cost because this is state coll~
iery. At Giridih the ecolliery is still ie loss
but Government did not retrench’'even a single
labcur thers. .

g w - .

e R sahendra Nath Bharti

panm—— ~ oecretary
¢oal Jdorkers. ilmnion
Bhurkunda Branch.




+TUE LOPY S\I
berfore the Lomciliiation officeriy)
T Kazaribagh.
. .oowubl actrenchwent of Ladecurs of Bhurkunaea
M F L “oliilery.

wl f--’

An adaivion Lo wy previous stalbewent
of demunds regurcing retrencmwent of workers
2t Inurkunaa Colilerv i glve you soue polnts

here also:- _

al.

1) . according tn Tri ar ite Tacisions, have
-no right to retrenchment the lahours becaﬁ%e
they have not discussed with tha Union or not
have given notice to the union three months ¥
' baCRQ B 3
(see the l'elhi Agreement)

2) according to tripartita Decésicn ma=
ragewent R¥XE xxt have no rl&Ht to retrench/
the labours kaxz of sechanisaticn. .
N (see the 2nd chapter cf iripare
: tite decision)

A own U"\:l--v MM

i nope cn those tno pcints -you- can ask
Lhe wuanugement Lo stop the retrenchment .-

Yours fa.lthfully

d{- sahedra Nath Bh-
s , vecretary
s . LOodl ®WOla€re wLiOnD

b tou ZQ/Q/uﬁ. PliulsullUa Bralc t.
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Minutes of discussion held on 21.5.59 heotwwn the represen-
tative of Bhurkunda collisery(N.C.D.C), P.O. Bhurkunda and th-
eir workmen represented by the Coal Workers' Union, PO. Bhur-
3un%a in the presence of the Conciliation Officer(C) Mazari-
. L RERRENRN ag.

Present:

1. dhri P.x. B8ingh, xanager, Bhurkupda colliery. ’
2. Shri P.Ohm, Lakour WeIfars officer, Karnpura ¥iseld.
3., dhri K.N. ﬁharti, secretary, Coal ¥Workers' Union, Bhurke
-unda Branch.
4. dbri Nazrul Khan, President, Coal Workers Union, Bhurk-
' ~_unda Branch,
O. ohri J.i. kani, Conciliation Officer (C) Hazaribagh.

Management's Views; ' ‘ [

.  +he workmen{ in the manually worked 0.B. Bection haye

been taken over frow 0.B. Contractors on 1lst lecember, 1998,
a6 the work of the contractor was not cowpleted, for a period
of six months and then alternative eumpioywent 1s being gi-
ven to them. Reference is invited to wanager, ®nurkunda coll~-
iery Letter No.646/Dev/Mll/EstR dated. 29.4.1909,
(Number of workment- Time rated 44-- 11 Trammers, Category ¥
1V, 22 Hazres Mazdoors- categpry ¥ I, 1 pick sharpener, Cat-
egory V, 2 sweeping kamins, Category I, hole drillers, ta-
tégprvy V1 and piece rated about 460, category, 1.

2. In order to give alternative employment to the above
workmen of the manually worked overburdéng section which is
coming to a stop on 31st May 1959 due to the proposed mecha-
nisation of overburden removal, they are heing posted an wa-
gon loaders as per notice ahove. : '

3.(1) Due to the posting of piece-rated workmen in para2, }
about, 456 workmen now employed 1n wagon loading and who would§
be ﬁogpleting only about 4 months' service have to be retre
enchned, > .

(i1)  Due to the posting of the 44 time-rated workment fxom
overburden section, a® a similar number who have not_compl -
eted one vears' service and who are working in the old Bhur-
kunda colliery have to be retrenched.

4. The above retrsnchments would take place on the basis
of 'last come, first ' in respect of each cateygry as per
1.U. (Central) Rules, “wherever applicable. '

B ihus the re¥renchment would affect ony xx£x piece 456
prece ratea ana 44 tiwe rated, wuo ars juulor wost and who “
would not have completea one years' service by dlst aay's9. -

6. The manayement denies all the other ininuations cont-
ained in the Union's letter dated 11.5.59.

Union's Views ' N .

1. “The Chief Mining Engineer se or his authorised re-
presentative should have attended his conciliation as he is
the appropriate authority for the collieries in the Karnpura
field and he should have heen in a position to assess the re-
quirements of labour in the other collieries’in the .field and
to find out means to give employment to the workmen who are
proposed to be retrenched , in the other collieries where da-
1ly riew labour is being recruited. The distance of Gidi, da-
,anda and Sayal are hardly one mile-away from Bhurkunda and
Ghorghara' within 3 miles. 5

2. Retrsnchment list sigped by the Manager is illegal as
this is a State colliery and in Standing Orders, Manager has


Minut.es

-2- . _ - '
no right to issue any order without the signature of the
Suprinterdent of collieries or Assistant rsuprintendent of
collieries as the cage may be, as this is Government coll-

iery and CGoverrment Rules to a certain extent. :

3. Regarding retrenclment notice, every-induvidual work-
ment should he given seperate notice so that each may get
chance to prove his Junlority or seniority, On this issue in
1952 ,Labour Appelate Triburnal has diwmissed a case of retr-
enclment order (Numbsr of reference rnot given but promised.
%o glve the reference number and férward a copy of the deci-
€ion,3%f rossible) was diemissed, cn a reference under sec-
fon 37 o e e R \ —
4, Ever after the retrenchment notice, muragement have
apported several new piece-rated workmen. The'retrenchment
therefore, is not bonafide. o 7 ;
s There is a conspiracy to break the Coal Workers' Un-
ion in Bhurkunda xzakiiexy by large scale retrenchment of
wewbers of the coal workers Union, because such type of re-
trencluent wus proposed in Argada somebime back but manage-
ment ebsorbed tuem easily in other collierias such ag ﬁldl
and vaunda, because they were not members of the Coal Work-
ers' union., If these workwen xawex were not members of Coal
workers' Union , they would not have been retrenched.
6. . The Unlon demands that these surplus hads may be zkzm
uwbsorbea in the other colileries of Mationul Coal Uevelopm-
ent Corporation without aving rise Lo any retrenciuent.

kenagement's Additicnal Comments:

1. The Labour Welfare Officer has given me to understand
that as the Chief Mining Engineer was on tour, Shri Bingh,
danager, Bhurkunda colliery has been apthorised to represent
him also. So far as Agsistant Suprirtendent of collieries is
concerred Kr. Singh is his authorised reprasentatives,

As regards abscrption of the: surplus men in other
collieries ¢f the Karmpura Field, I shall recommend teo the
Chief ¥ining Engineer %o consider this proposition . In khex |
wy opirion 1t mav be possibbe to zive such employment in
the other cellieries "asg far as male workwent are concerned
but about the women wormers, t{his may not be possible.

2. As regards this item, the gr appropriate notices
have keen issued by the Manaier of Bhurkunda colliery of the
Aselstant Suprintendent of collieries has been ‘obtained.

&3 © The recruitment, has been made so a8 to carry on the
work of the colliery, asxkkes®r those men who have been giver
notice of retrenchment are still in service.

Lven if new men have been recruited during the mo-
nthé, the wen to be retrenched on 1.6.59 will be given pr-
eference for retention in the categories concerned, in
preference to those recruited durirg this month, The prin- :
ciple of 'last come, first zo' will "be oserved in. respect a.g
of euach category, as far as practicabbe. .
. 48 regurds No.O, since tue invenbions of management
are bona-fide, the allegations of Lue unlon re arding con-
spiracy, axxfarxazxprx etc. are aeniea.

6. In this connection, please refer to wy remarks
under item No.l1 above.

8d/ -
84/~ . ~ m.N. Pharti.
P, Singh, Secretary, Coal Workers Union.

Manager, Phurkunda colliery.

(J.K. Mani.)
Conciliation officer(C)



Minutes of discussion held at Darbhanf? Houae on 23rd

Yay 1959, in the presence of the Conelliation Officar

(Lentralf. Hasaribagh in the dispute reuarding retre-

nchment at Bhurkunda eolliery, between NCDC L d. and
their workmen.

FPRESENT ,
1. ohri K.N. Singh ... Chief Mining Ehgineer(i)

Lo representing NCDG .
2. ohri L.N. Bharti.. beoretarg 0031 #orkers'
' y Union, urkunda Field.

3./5bri J.n. mani... Goneiiiation Officer(l)
hsxar;babh

1. it is agreed that all’ vue wuie wor&men proposea 10
be retrenched from Bhurkunda colilery woula ke absorbed
in the other collierigs of the Karnpura Field(Gidi, dau-
nda & Sayal) against vacancies that arise therin, with-
out. break in tha continufty of their services. The per-
iod from the date they are struek off from the rolls of
Bhurkunda colliery to the date on which they are obhsorb-

ed in the above mentionaead cellieries vould he treated as
leave witheut vages.

2. The CHE (K) would issue 1mmedate orders to the
collieries concerned net to recruit any workman from
the open market until and unless the workien proposed
" to be retrenched fromw Bhurkunda colliery and referred to

in para above are absorbed in the above mentloned coll-
ieries.

o

. o M3
(sahendra Nath Bharti) (K .N blngh) : (J g/ kani) :
vecretary, cgal workers' Q&glg/og Offi Lonct. %tzon
23/5/59 . 8 :gr
IRUE GOPY | - n /8
J.h.aani. A

C.0. (L) hazarxb

}s




THUE COPY OF THE FAILURE RBPORT = ,;&\
. _ DR AVR W SO TR L s
i i Lofeo6y 5 iy \ . . ! ¢ W i ,-":'1{“-*' " =
No.CCl/R1-a(29/59 ., _Hazaribagh, Phﬂ'ZﬁthE3335§§§9;-
o 290 o 1 i :::.-‘ '..-‘1_']:_ “*‘; :_ﬂa;-_ ;
~ The Regional Labour'Conuwissioner(C) - - !
sub:  Proposed retrenchwent of workwen of ‘Buurkundu collii-

ery- Failure of Conciligtion. . -/
nef:- Your letter_No.l-1/101(133)/59 dulede21.0.59.

°ir, . )

I am to inform you that I held conciliation proceed-
ings in regard to the.aboverdisgutes;on 21.5.59 at Farari-
bagh and on 23-5-89 at Ranchi, but no settlement could bhe
arrived at as the parties continued to hold divergent views
in regard to the proposed retrenchment. Their views are as
under: - ol Aty /

Upion's Views:
~ A8 per their statement of demandd dated 20.5,99.

sanagement 's Views: . -
AT the male workmen  proposed to be retrenched

would be absorbed in the other collierjes of the N.C.D.C.,
without break in their service xx# and treating the period
between the date on which their names are struck off from
the #x%m rolls of Bhurkunda colliery, to the date on which
they are &bsorbed in the other collieriesd , as leave with-
cut wages. i ; -

Q. Even after the retrenchment notice, workmen are re-
cruited for cifferen jobs as necessary to carry on the day
to day work of the colliery, &s the workmen included on the
retrenchment list are still in service, However, the manage-
went 1 agreeable to lve preference to the revrencheda work-
wen for fiilin, up the vaccuncies for whick recreuitment
has been made during the months after the lssue of the re-
trenclment notice. : : : '

3. The principle of 'last come, firts o' is being fo- -
llowed in the matter of retrenchment and the liets have been *
prepared accordingl v. o : "'l A

4, - The Standing order in question relates to ¥o,27 of

the Goverrment collieries 3tanding orders as certified by

the Regicnal Labour Commisgsioner %6) Dhanbhad on 5.5.1954,

which relates to orders of punishment and  not to retrench-

ment. However, the retrenchment is being€ effectod after the
n

agproval of the Assistant:X Buprintendent of collieries,P.0.
Eburkunda has been obtained. .

-

L

0. As the workmen to be retrenched have not completed
one Years' continucus service the question of issuing in-
dividual rotices to them does riot arise. '

6.} The retrenchment is being carried out only to thes
minimum extent possible and this cannot be_avoided in view
of the progress of mechanisation in the N.C.D.C. collieries
to meet the Five Year Plan targets. : :

Yours faithfullly,

8d/ = .
\ - J.Kq Mani. ;
Gonciliation Officer (Central)
Hazaribagh, -
: fn ki
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The Conciliation Cffiecer (C)
lazaribagh

ho.w/426(1)/59. Dated, 11-0H-89.

vub: Retrenchment of Labours of Bhurkunda Colliery.

i0

eir, :

1 beg to inform you that the management of Bhurkurda
colliery have posted a list of about one thousand labours
time ruted axud picoce rated both for retrenchment from 1st
June 1959. wana.ement whow that these laboure are surplus,bue
to thut tuey are woing to be retrenched.

46 you know that this field is going to be deve%oped.
there are sevoral collieries whieh are Lo be opened, &f -
nugewent's wotive is ,00d buey would have have observed them
#10uoul any hesitatioyn, accoraing to tue decesion ¢f the app-
elate iribunul «weed 1t was ceciued in 1962 at valoubtia thad
sorkers who eught to be retrenched wsuoula be JAven sepere
ate notice in perwon wo that each worker way prove Wio i se-
ndor and vho is junior, This decesion @us ven by the son-
ourzivle Uhalrwan of the .ppelate iribunal on the retrencument
cf the workers of Bxxx Giridih eollierv. 1t ie also in the
krowled;e of the higher authorities of ¥.C.D.C, but thovy are
surpaselng  deliharatel v,

kow 1 tell wvou frankly that the peace'ie net gning
ke be maintained if the retrenchment is made and there wilf
v groat hawpgering in production. 1 think it is a econsipi-
racy of ovners' of private collieries to exploit the high-
cr auttoritise of U ,U.U.C. to break the poace so that produ-
ction wmuy te damayad and 1 wm fully convinced on thie point.

. Low , for the sake of nation, I request Zou to inter
fere in this uffair iumediately and take this wmatter in con-
ciliation otharwisge an¥ 111 occurence will be happened i
will not ve responsible for that. '

Yours faithfully B
M San Do WK frhoaand

sabendra Nath Bharti
| vecretary
voal Jorkers Union
Bhurkypda Branch.
r.C. shurkunda.




Indian Mine Worksrs Federation,
P.O. Dhanbad
Dated 11th May, 1959

Dear Comrade Dange,

You must have heard about the strikes in New Marine and Kirkend
Colliery from 23.3.59. The strike in New Marine Colliery have been called
off, on and from 7th May 1959 and the strike in Kirkend Colliery im still
continuing. The conciliation proceedings held and the strike issues failed
and requests have bsen submitted to the Ministry of Labour and the Chief
Labour Commissioner by the Conciliation Officer.

I am particularly concerned about the New Marine Strike. In
this colliery-disputes, there was an open collaboration between the INTUC
and the ;nanagement which complicated the situation. The situation and
demands that led the workers to go .'cn strike have been commmicated to
you earlier by my letter to you dated 23.3.59 encloging therewith our
complaint sbout the bremch of Code of Discipline by the Colliery
nmagémq:ht.__. Please also refer to my letter dated 8.1;.59. Subsequent

developments have been as follows:

‘1) The manzgement recruited new miners and started partial
work from 9.4.59

'The R.L.C.(C) Dhenbad was pressed for intervention, and
4 advised the management not to employ the new miners
during the strike and maintain Status Quo; btut without
any effect.

3) On 22.4.59 we secured an order from the S.D.0. Dhanbad
S/ calling upon the management to show cause why the new
miners should not be stopped but still the management .
continued employmsnt of new miners.

/.,j’ - 4) On 25.4.59 the INTUC entered into an agresment with the
management calling off the strike from 27.4.59 and

1/ inserted a clause that workers who would fail to report

4 within 10 days from 27th will lose the lien on their

f ./ service. This agreement complicated the situatiom.

5) On 28.4.59 in Conciliation with us failed as the management
held that there was a valid apreement dated 25.4.59. We
challenged the validity of that asresment.




6) A48 we are informed the conciliation officer (C) Dhanbad
referred the matter to the Ministry for advice on the
failure of conciliation onZ2B .4 .59 and the said arreement
between the management and the INTUC.

7) In these circumstances we called off the strike and as
demanded earlier, arain requested the C.L.C. and the
Secretary, Ministry of Labour for reference of the
disputed matters for adjudication on 6.5.59.But so
nothing has bsen done.

8) In the meantims about half of the workers who reported for

work on 7.5.59 after the strike was called off have not
been taken back.

9) I feel that the INTUC must have manipulated at the top
(Shri Abid Ali mgy be involved)with a view to set at
naught our demand for adjudication and with this end they
hurriedly entered into the agreement dated 25.4.59. The
Ministry's stand ‘mnay be that since there iz an agreement
with INTUC and the disputes have been sebtled, there is
ne ground for reference of the disputes for adjudication.

10) I have done every thing possible here at this end and ws
have very strong grounds - both legal and factual., It is
now necessary that the Ministry be moved in the matter:=-

a) for a reference of the disputss on which the striks
started to a Tribunal

b) for enquiry amd action regarding the breech of Code
Discipline by the company and the INTUC,

¢) for necessary action so that all the strikers are
allowed to resume work.

Unless immediate action is taken at your level the ministry may

g adverse decision, as I feel. Our effeets should be to securs a
_ :ﬁy a® possible.

I may mention that Com Kalyan Roy met Mr., Menon, Secretary,
Labour Mnistry, once in course of the strike bu£ nothing important
transpered.

I have tried to relate the developments in short. I request you

v 4 to please take necessary action in the matter snd move the ministry and,

if necessary Shri Nanda. If for proper briefing and presentation cf facts,

my presence is pequired I am ready to that effect. I think it would be




-3 -

proper if you arrange for placine the matters before the Ministry on
the basis of the facte stated in this letter IMMEDIATELY, and then,
if required, summon me there. |

I hope you will move immediately in this matter.

Hops this will find you in godd health.

With best wishes.

Yours sincerely,

LALTT BURMEN
11,5459
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To

The Chief Labour Commissloner
Ministry of Labour & Employment,
Governzent of Indlam,

New. Delhi, ' - OUSeF Q@ *

Subject : Illegal loock out in the North Brook Colliery on
28.5.59 at 8 a.m. by the management. .

Dear Sir, r

The management of North Brook Gollierg ( Owner: Shri
Bimal Kantl Roy )(P.0O. Jaykaynagar, Dist,Burdwan)has locked
out the colliery on 28.5.59 at 8 a.w, without any previous
notice. The lock out is as such illegal.

It is our submission that the lock-out has been
resprted to by the wanagement to disrupt the Colliery Mazdoor §
Sabha which is the only representative organisation of the .
workers in the colliery.That the management of North Brook
Colliery has Bince long been indulging in anti-‘trade union
activities and as such has been violating the Code of Digci- ¢
pline has been communicated to you vide this office letter no.
CMS/NB/13/59 dated 8.5.59 'addressed to you and copies endorse
to the Gen, Secy. AITUC,the Addl. R.L.C(C), Kanpur and the
Gen. Secy., IMWF, Dhanbad, a copy of which 13 enclosed herewith

The managewent has not since then desgisted from such B
activities. They have further lasued chargesheets agalnst the B
leading trade union workers in the colliery on 27.5.59 and even '
agalnst such workers who vwere absent at that time. The charges
framed against the workers are false and maliclous.

And the very next day, i.e., on the 28th May, 1959 &
the colliery hae been locked ocut by the mansgement 1llegeally, ‘

A telegram has been sent to the R.L.C(C), Dhanbad
and the local conciliation office has been posted with all :
the facts of the lock=-out. b

Please lntervene immedliately to expedite withdrawal
of the lockeout illegally imposed on the workers and to
arrange for compengation to the workers for the loss arising
out of this 1illegal lock-out.

wWith thanks,

Yours falthfully,
Copy to :

Io Shrl R.N’Basu. -QT'\I’
Addl. R.L.C(C), Gener Secre .
Kanpur, i

2. Shri R.L.Mehta IAS ,
Joints Secretary to the Govt. of India,
Minletry of Labour & Ewplyment, New Delhi. P-T o



2 continued.

exieting in the colllery. During the recent verification of wewebership
in the colliery conducted by the Verificatlon Officers of the Govt. of
Indie it hae veen decidedly established that Colliery Mazdoor Sabha is
the only represehtative crgenisatlion of the workers ard ther e 18 no
case of two unrions .

So, any such lssue rsised now is to be consldered as prowmoted
by ulterlor motives.

The wsnagewent ghould cease thetr anti-trade union activities
and give recognition to the C.M.S.

The mansgewert ie responsible for the recent troubles 1in the
colliery and proceedings should be held against thew for violatlon of
the I.D.Act and the Code of Discirline.

Pleasese tske up the matter withk the Minilstry of Labour &
Ewployment.

With freter-ral greetings.

Yours faithfully,

oA NTLL % =
R el TN e ! s e - for Genersl Secret-ary.
91, < i
(@,
A
Y]

B
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/TRUE cory/

COLiIERY MAZDQOK SABHA
8.T «ROAD.
4SANSOL.

cM5/N8/13/59 Dated, the B th May,!

To

The Chief Lscbour Cowmissloner T
Governzent of Indlae :
Minlstry of Labour & Fumployment

New Delhi.

Subject : Vicletion of the Code of Discipline bw:&he
Kanagewent of the Noethbrock Colllery. ».0.
Jaykaynsgar, Dist. Burdwan.

Deor 381r,

The wmansgement of the Northbrook Colllery,P.O. Jaykay-
riegar, Dist. Burdwan have of late been vioclating the Code of
Discipline systematfoslly. It is quite evident from their acti-
vities that they have no desire to @lscontlinue the practlice of
violating the code of discipline.

For exsmple, the management of the collisry instfucted
the Attendence Clerk not to sliow Iri Saktl Mukherji,Pusp Khala-
shl and Secretary of the local tranch of Colliery Mazdoor Sabhe
to join his dutles end he was 8 8 8 umutter of fact not allowed
to !oin his dutlese on the I3th February 1959. No notlce or
c>arge aheet was lsgueé to.hlm,

Similerly, Jensb, lszall, dason is not belng allome
to join his dutles since the 25th spril 1959 for his tradiEs
union sctivi:lea. Ko chargo sheet or n:tlice to this offogh
e ¢r been issued to hiwm.

Thus, even the Standing Order 1s 2lso belng vi
by the managoment quite unacrupuloualy. ]

Inspito of all sttacpts of the managetent to AFEMIND
the "labha" it grew up cmong the workers strongly and 1l
growving. In ttre wonth of 4April, ' he verification of rlcer;L i1
Unlon Labour & Zmployment Minlstry came (0 the colllery ofigs
verified the mectership of the "Sabha™ and it was proved iy
any doubt that the "Sabha® enjoys the.universal support affkuzx
zajority of the workers who are pald wembers of the “Sabhat
This wade :‘he zansgenent loose thelr cowuon svnse oven and.tlhey
adopted & line of creating provdcation in the colliery with a
viev to put the workers in o troucle and then to fish in :irou-
bled weter. S0, on tie 25th April,I959 at about mid-ncon (12)
the incharge of the colllery Shri Sharat Datta who is ths de-
fucto actg.Munager when Sarbssree Satyanarayen Pathek,President,
local branch of CMS; Saktlpada Xukherj)i, Sccreatry,lecsl branch
o¥5; Banhsharl Pal,and others went to the colliery ofiicek to
ge kK an interview with the mansger to diascuse atout certain
censcs of non-paywent of dues to aoze workers on socount of
pald festivael hollidays for Kalipujs and Durgapujs ,1958. Sald
Shril Sherat Dastte met the workers but in & hostile sttitude.
ile adddessed the workers , among whom there were socme teacing
office~bearers of the CM3, in fllthy lungusge and told them
categdrically that if the (the workers) dare to collect unlon
z-mbership dues any further they will bs subjected to such
cenhandling as may lead to thelr death.. 25th April belng a
date for weckly paywent of wsgees 3hrl Sherat Datta sald that
i you cdare to collect union zembershlp to-dasy you will have
to face wy peaople., They will come &t the paytime,

Who sr these "my people". They ars , ssaverybody
rnowa in ‘he colllerles , mone else than anti-soclal gocndas.
The matter was Drought to lhe notice of the police authorities
(C.C.Runiganj)P.>.) . But, nothing happened.On the otherhand,
Sarbasree Satysnarayasn ruthak,Banbehari Pal,and Jiuth Houth
were chergeshected on 29-4~59. Théxy C.Z. 18 as follows

It has beon reoported toak me that you heve sasaulted

our ovetruwan Incharge Srl S.C.DUT A near the pub-

P.t.0.
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sub-atatlion bullding 1n presence of the atarfs
at 12 noon on £ 25th aApril 1959.

84/. Hanager,Northbrook Oollie
The reply 0 the T.5. 18 as followa : Fii g

I am asurprised to sve tie charges . You are

wisinlorwed, 50, 1 deny t.e charges which leve led

sgeinst mo vecasue they ere quite falge. The f.

chargesheot iasued sgeinst me for wy trade union

activities which you do not like. I would request
you to please witkdraw the chargesheet und stop
herrassment to we,
aigned by the above accuseds
ind 1‘]1&“&11’. at. 5.5-59.

Shrl Datta hes of course proved himself to be
true to what ho ssys. Ee has brecught a number of gcocondas {ros
outside. S5¢ far, some IS5 have be:n sen by the workers in the
colllery. He ls continucusly threatenirg the trade union :
activists, such &8s, Sarbasre: Satyanarayan <athak,Shakt) Mukherji,
Benbehart Pal, Hamkishen Rauth,Mohan Rauth,and Anil Chakrevarty
ctc, Cn trne 2néd Mey slso tkere was a serious apnrehension of
breach of peeace in the colllery to te cozmitted by 8ald Shri
Datte. The matter wes reported to the O0.Ci,Ranigasnj,P.S.

This ig how the code of discipline 14 being vio-
leted by tre wansgement of Northbrook Colliery without any
regard to the laws and customs of the country.

Trhe wansgewent must be asked to stop thls anti-
ccde of discipline practices fmx for better lebour mansgement
r:lationship in the 1ndustry. '

¥ith th:nks.,:
Yours falthfully,

for General Secretary.

Copy to
The Generel Secrat ary,
GG R G
New Lelhl,

The Gener&l Cecret ary,
I .\"-o“ c.. 0 Lh!’.nb&d-

shri K.X.Basu, ~ddl.R.L.C(C), ZXanpur.

P.8. The tun:igewment refused ths workers the right of couwing

out from the collilery in a truck to attend the Centriul May Ley

Ral y at ALsensocl on 3.5.59. The truck waus not allowed to go 1ir
;e collliery in ithe night also whon the workers returnad.



( TRUE COFY )}
JFFICE OF THE SECRETARY , MINES MAZDOOR UNION , BARAJAMDA. B.O. Bhonda &

_ Karanjia,.
Ref No, MJ/1€0/59 Dated the 27th lMay. 59.
To
-The Agent
Y/s TePsShao
Mine Owmers,
e
Subt=~ Illegal discharge to Smie Sukumoti Kui, Sombari, Dasma,

Kairy and others.

Dear Si!‘,

Vo wigh to &raw your attention an the above subject, that th
ebove with 17 others hes been discha rged by your good self without
showing a couse of this action,

Further, Eleven workers i.e. Moha na Janam Singh and others ha
also been discharged.
One Symz 1 he. 8 been suspended for one weekx a nd Sukumoti Kui wer
turned out forceidbly by the help of Police,
These a re ha ppening at your Mines on from the last few montus.
And this thing will not, but certainly creating a serious situation.
We ha ve got only to say that to keep & good relation boitwe
the labourers and the ma na gament the discharged workmen sghould fmwme
=c2, dletly be orderedto resume on their dutiss a nd next there should
not bo any Police & t your utting,
And for which we shall ever praye.
CoeCe Dupty Commissioner, Singhbhum.
Chief labour Commissioner, New Delhi,
Secretarys A.I,T.U.C, New Delhi,
ReL.Cs Dhanba d.

Yours faithfully
S/d ILLEGIABLE
( P.L.Chatterji )

Asste. Secretary.




(Annexure 4)
East Jemehsry Colllery

COR/59/ 4

To
The Concllietion O:ficer (Central)
Ranigun}. Dt: 29th HMay,l1959.

Subi- Proposed hungerstrike by some East Jemehary Colllery worxers
from 2%th May/sS.

Dear S1ir,

With reference tc your visit tc this colllery thie worning
I beg to state that the underground concitionsg have s&ince further
deterlorate because very soon depillaring would stop for want of
plllers. As such the manegewent will have to take recourse to
retrenchment soon.

The question of reemployment of the workers therefore does
not arlse. I can not give any hope for mny future employment to those
workers.

Youra faithfully
5d. E.C.Guln
Marager.

(Annuxre B)
East Jewmehary Colllery
No. CCR/59/5
- Dt: 2nd June,1959.

Per wmessenger

To

The Concilietion officer (Centrel)
Ran .

- " With reference to your letter NO.COR/16(115)/59 dated
1.6.59, I beg to state that I have slresdy expleined to you the position
of this colliery and heve zlso told you that it is not at &all posslble
to absorb eany worker.

As regards proposed discussion on the matter in your office
on 3.6.59, please refer my letter No.CCR/59/4, dt.29.5.59.

As we have nothing wcre to add anc¢ céiscuss on the watter no
useful purpdse would be gerved by ycur sttencance, in your office as
desired by you.

Yours feithfully

Sd. E.C.Ghfn,

Manegger.
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Colllery Mazdur Sabha
G.T.Roed.

Agsansol

URG NI Dtt 22nd May, 1959.

shrli G. L. Nanda,
Minis ter of Labour & Employment,
New Delhi.

Subs Proposed Hunger-strike by workers of the kast Jeumehary
Colliery frow the 29th May, 1959, before the Office
of the Concilistion Officer (C), Ranigunj,.

Dear 8ir: ’
I deeply regret to inform you that the,Colllery
Mazdur Sabha, at a meeting on the 20th May, has decided to
launtéh hungerstrike before the Office of the Conciliation
Cfiicer (C), Kanigun}, from the 29th May, till the asesurances
given by the Labour Ministry and the management are fully
implegented.

This decision is forced on us by the fallure of
the Evaluatlon and Implexentatlon Department to ilmplement
the written assurance given to the Union. The issue ist
reemploywent of 40 workers who were 1llegally locked out
from the 30th May, 1958.

The fact of the case, briefly, ls as follows:

the management closed the colliery for a week (from the 30th
May, 1958) and declared that the workers have gone on an
1llegal strike, However, both the Regional Labour Commisslioner
(C) and the Chairman, Dhanbad Tribunal, in its decislion dt,
the 27th Novewber, 1958, Bonus Appeal No. § of 1958, rejetbed
| the plea of the management and declared it to be a lockout -

and not an 1llegal strike. e &

e e e e P

However, the management refused to take back 118
workers unless they signed a bond stating that they created
a disturvance etc etc, which the workers refused. Then,
completely ignoring all provisions of the Standling Order and
Industrial Disputes Act, they were summarily dlismissed
without chargesheets and any enquiry. And surprising, in a
wajority of these cuses, dlsmissal orders were lasued verbally.
There were also atteumpts to drive the workers from their
quarters by force which was resisted by workers. The Police
arrested some of the union leaders and men belonging to the
Contractor. '

Towards the end of September, 1958, the E & I Dept,
intervened and inforwed the Union, by its letter dt. Tth Oct, '
1958, No. E&I -35(31)/58, and I quotes . \

"According to an agreement which the Regional Labour
Cowmissioner (Central), was able to arrive at with the
ranegement on September 8, 1958, it was agreed that the
uwanagement would take back 30 workers lmmediately, 67 workers ||
in batches of 10 to 15 as-and when vacancles arose, within g~ |
perlod of 15 to 20 days, and 21 workers, who had been af;ﬁ’ﬂ. ‘
by the F_olice for violance, etc, etc, after their acqp’ ... ..

P

This vwas the solemm assurance given to us’
Skri R.L.Mehta, Joint Secretary. %)




However, in last eight zontha, only 69 worsers have ¥
boan reemployed, All workers who wers arrested by the Polioce "
bave been full!y eequlited nearly five zonths backe ¥

5ut not o single worker has besn reewployed within last
five monthe. The 40 workera, who are otill unesployed, ars
senlor worksrs who have worked in this colllery for 10 to 15
years. Instead of glviog thom fobs, the zmenagement has been
fliling up thelir poats with waron loaloers, whlch have been
renentedly brought to the notice of the suthorities of the
”i~ia*ry.

Un the other hend, the sanegeumcnt has doveolopud a8
etory thaet ths eaploywent posltlion has beoowe 41Lflcult in the
¢olll ry bocruge of varlous resscns. Amnd zost unfortunately,
the Minlstroy 1s accept ing thess lieg of the zsnagement. Inaplie
of our repested letters otc, the Reglonal Lsbour Cowmzlssloner,
(), Lhorbad nor Shrl H.L.Hehta have cerzd to ennuire into
thegs f1lling up of vacsncles by the wapgon londsrsa. Further,
ths nusstion of vacancy Jdovs not zriss atl all, as the work
wo.leh these A0 workoers had been doling for <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>