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CEN TRAL WACGE BOARD TOR SUGAR INDUSTRY /
Ministry of Labour & Hmployment
GOVERNMENT OF INDIa N i
Kasla Roed, Civil Lines,
No, gr /WB-0( ) GORAKHPUR: April 24, 1950.
5

To

The Secretary,
All India Trede Unlon Congress,
4, Ashok Road, New Delhi.

Subject: HReply to the questionnaire issued by the
Central Wage Board for Sugar Industry.

Desr sir,

I am desirad to refer to your reply to the ques-
tionnaire issued by the Wage Board for Sugar Mdus try
and have to point out the follewing for clarification:

APPENDIX I, TABLE I, PAGE (1i1)

Thes table 13 titled as "Average cost of least
expensede "IMPROVED DIETY gs per scale recommend-
ed by Dr. Aykroyd", However the ltems In column
1 and the we ights thereof In column 2 corrgspond
to the balancejdiet schedule gilven at page 16 of
Heal th Bulle tin No.. 23 excepting for the fact
thet the consump tion per unit of frult i1s shown
a8 2 0z. agalnst 3 oz. shown In Dr. Aykroydt's
scale for balancgjdiet. - 3 ‘

APPENDIX I, TABLE II, PAGE (i1)

Food expenditures under falr wags system hoe
been astimated to amount to Rse 94,40, Tz rany
wp of the expenditures referance to table 1iI1

i3 desired to be made.,. However in table III tie
food expenditures detalled smount to Rs. 84,77 and
not kse 94.40,

TAELE IIY, APPENDIX I, PAGE (1ii)

The net calorific value of the dlet given in this
table has been shown as amounting t 3000 caloria
at page (11), while at page (1) this has been
shown as smounting to 2700 calories,

The Board wlll be grateful if the position is

clarified very early.,

Faithfully yours,
\

—t YRS
( H.M.MISRA )
Secre tat v, .
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CENTRAL WAGE BOARD FOR SUGAR INDUSTRY
Ministry of Labour & Employment
GOVERNMENI OF INDIA

GRAMS: SUGWAGE CIVIL LINES ;
PHONE: 466 KASIA ROAD,

No.1204/WB-G(12) GORAKHPUR: MAY 25, 1959
To,

The Secretary,
Indian Sugar Mills Association,
India Exchange, India Exchange Place,

Calcutta-1.

SUBJECT: CLARIFICATION REGARDING RECOMMENDAT IONS
FOR INTIRIM RELIEF TO THE QUGAR FACTORY
{ 3

4

FACTORY.

Dear Sir,

»

I am deslred to refer t; your letter no.L/3225
above

dated the 18th May, 1959 on the/subject and have to say

as under: -

2. While 1t may.be true that in the sugar industry,

by and large, a dally pald worker is one engaged on casual

nature of employment, 1t will be appreciated that the daily

rate of payment can not be made the sole test of casualness

of emgloyment. Dally rated permanent employees in some

factories are' not uncommon. Hence, the daily ratedness

al.one can not be made the criterion for the determination

of whether a workman is or 1s not eligible for interim

relief as recommended by the Board.

3. . However, this should not present any difficulty

in the case referred by you. 'If a workman comes to be

recrulted after January 1, 1959 he will not be eligible to

interim increments in his wages as per recommendations of
the Board whether or not he has served in the Mills any time
before, Thus, you will notice there is no conflict between °
paras 2 and 4 of clarification issued vide our no.68/WB~G(12)

dated TFebruary 9, 1259.

Faithfully yours,

S AR A ':
( H.M. MISRA ) — ' .'
SECRETARY. P.T.O.
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No.1204/vB-G(12) ( ) of date.

Copy with a copy of the letters under reference
forwarded for information to:- ]

Lk, The General Manager, Balrampur‘Sugar Company Ltd.,
Tulsipur Factory Branch, Tulsipur, Dist. Gonda.
2 The United Trade Uniobn Congress,249, Bow Bazar
Stret, First Floor, Calcutta.
3. Indian National Trade Union Congress,l? Janpath,
New Delhi,
4, All India Trade Union Congress, 4 Ashoka Road,
New Delhi. i
5. Hind Mazdoor Sabha, Servants of India Societies'
Home, Sandhurst Road, Bombay.
6. The Deputy Secretary to Governmernt of India,
Ministry of Lahour & Employment, New Delhi.
7o Indlan Nationl Sugar Workers' Federation,Shahanshah
Manzil, Baroodkhana, Golaganj, Lucknow.
8. United Chini Mill Mazdoor Fedcratlon,l9/36 Patkapur,
Kanpur.
2R Hind Chini Mazdoor Pedcrxtlon y3, A.F. Sen Road,
Lucknow, .
10, The Secretary to Government of Uttar Pradesh,
Labour Department, Lucknow.
11, The Secretary, Indlan Sugar M1ills Association,
(Gorakhpur and Lucknow Branch)
. ‘\-.. A YISE,
pam———
( H.My MISRA )
SECRETARY.
JN.25.5.

e
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COPY OF LETTER NO:L/3225 DATED 18TH MAY, 1959, FROM THE SECRITAT.,

TNDIAN GUGAR MILLS ASSOCIATION,INDIA EXCHANGE,INDIA EXCHANGE PLACE,CAL

ADDRESSED TO THE CHAIRMAN,CENTRAL WAGE BOARD FOR SUGAR TINDUSTRY ,-CUTTA,
KASIA ROAD,GORAKHPUR. ////

XK Rk K s
\,////

I am to invite your attention to para 3 of your letter
No.68/WB-G © dated 9th April, 1959 addressed to the Gene?al Manager,
Balrampur Sugar Company Ltd, 1n which certain points arising out of
Interim Recommendations have been clarified. It has been stated therein
that no differentiation should be made against a workmen employed
on a daily wage basls for the purpose of application of Interim
Recomnendations.

SUB: INTERIM RECOMMENDATIONS.

I beg to point out that a dally paid worker 1is engaged
in the sugar 'industry for casual employment only and is therefore, not
in continous employment nccessgrily over a given period. It is also
possible that the same man may be appointed afresh again and agailn after
intervals and the question therefore arises whether a person who worked.x
on a particular daily wage before the 1lst Jof January, 1959 would, on his
subsequent empleyment, be entitled to a higher daily wage so as to
include Interim Rellef recommended by the Wage Board., If this is so,
this would;, it may be submitted, be in conflict with your clarification
-5 contained in para 2 and 4 of the above mentioned letter.

Ishall be grateful to have an early reply on the matter,

Rk K e ook K

COPY OF LETTER,NO:68/WB-G(12) DATED QTH APRIL, 1959 .FROM THE SECRETARY,

ENIRAL WAGE BOARD FOR SUGAR INDUSTRY,CIVIL LINES,KASIA ROAD,GORAKHPUR

DDRESSED TO THE MANAGER ,BALRAMPUR SUGAR COMPANY LTD.GTULSIPUR FACEORY
BRANCH) P.O. TULSIPUR,DIST.GONDA.,

EE L L ERLE 2T

BUBJECT : CLARIFICATION REGARDING THE RECOMMENDATION FOR INTFRIM
INCREMJINT TO THE SUGAR _FACTORY
EMPLOYEES.

I am deslired to refer to your letter no.TIR/WB/2332
dated the 2/3rd April, 1959 on the above subject and have to reply
to the points raised by you abseriatum below: -

1) Employces appointed any time until the 1lst January, 1959 are
eligible for interim increment under the terms of the Board's
recommendations, This would be clear from the proviso to clause
6 of the Board's recommendationg, copy of which is enclosed,

11) Employees appointed after 1.1,1959 arc not eligible for wage
Increment under the terms of those recommendations.

111) The recommendations apply to all categories of employees covered

: uinder the definitlon of the term "workman" as defined in the
Industrial Disputes Act. It will be noticed that "workman" includes
also an apprentice. Similarly, no differentintion should be made
agalnst worker employed on daily wage basis because employment on
daily wage basis does not alter his status as "workman",

1v) The Board has not so far revised the minimum wage as such. Only
lnterim increments in wages of the workmen in the employment of the
mills on 1lst January, 1959 have been granted. There is,therefore,
no bar against fresh recruitment being made after lst January,.'59
on Rs.55/~ per month.

K ok ok ek
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TEL -0 el

’ PAMBA UVER FaCDORY, , /
THIUVALL A ALLERPP XY S
Q' ILON ( /
PAMBA RIVEA FACT. = GTAFF
ASE07 TATTON, N TRANAM

paNES RIVER F20TORY WORKFRS' UM DN
NIRANAN TH IRUVALLA

CBOATD'S HEARIHQS AT TAIVAYDAUM pedD AND -B3RD
CANCRLIFD (.) TIN@TEAD PARTES SHOWLD APPHAR OF
NG aUD RTTH JUNS I AJATX HALL MADAAS

10.30 AM BACH DAY

BUGWAGR

Hot % ba telegrenhed

( MM . HIBARA )
BECRE TARY,
Centrnl Yimpe Poard for suger hdussry
Kms in Roed, Gorsichpur,

Bo. . /ABMEB) GoAAKEPUA; Dated 11 JUYN 1359

Sopy In conTimation of the above telegram forwardi-
ed to 13

1. ¥/3 Teavanocre Sugars & Chemicmls Ltl,, (Famba River
T tary) Thiruvallas, Alleppey, Distriot - uailon

2, The Seore tary, The Pamhe Niver Fectory Gtaff Ansoe iptim,
Nirengn (Keranls)

3, e jeoretary, The Pouda River Feotory VWworkers' Unilon,
Hirenar, hiramlla, (Kerela),

with the romarks that procecdings fized tn be condustad
at Trivandras on f£nd and 83rd June, % womld now be
held fIn Maja J1 Hall,tomnt Ropd, Hsdres an June 26 end
27, 199 commencling at 10,30/e6nch dny,
! &M.

( HoM MY®TRA )
BT BrY,
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Copy also forwarded for InHmation 0 1

1,

2.

3.

8.

v lan Suzar 41lls Association, Tdila Rrotemgse,
Calouttn - 1. .

U, Pa
Idian Sugar Hfllz Associntion, kemtkmenm Srsnch,
Lusinmow,

Te Dgocan Suzer Mo tory Asscciation, Stadiun House,
Hack No. 2, Veer Harimen Roed, Dorbay - 1,

Hind Mazdoor Sabha Secvvants of hdils Socleties' lome
Sandhurst Rond, Bomimy.

hdian Natimal Trafle Union Congress, 17, Janmpath,
New Delhi.

The hited Irade Union Congress, 249, Bow Buzur
3tmot. First Floor, Caleutta,

ALl lhdis Trade "h1ion Congress, 4. Ashnlc Road,
New Delhi,

hdian Natimel Sugar }il]l horkers*® Federation,
Shahnghah ¥anzil Beroo@khana, Luoknow, '

\
‘ P T e B Y"V’Yl— _. b
( Ho¥aMISR4 ) —
Aecre tary,



2 9 MAY 1958

CENTRAL WAGE BOARD FOR SUGAR INDUSTRY

Ministry of Labour & Employment
GOVERNMENT OF INDIA

GRAMS: SUGWAGE CIVIL LINES,
PHONE: 466 KASIA ROAD,

No.1204/WB-G(12) GORAKHPUR: MAY 25, 1959.

Te,

The Secretary,

Indian Sugar Mills Association, .
Indla Fxchange, India Exchange Place,
Calcutta-1.

SUBJECT: CLARIFICATION REGARDING RECOMMENDAT IONS
FOR INTFRIM RhLITF 10 TFF SUGAR FACTORY

: TACTORY

Dear Sir,

T am desired to refer to your letter no.L/3225

above

dated the 18th May, 1959 on the/subject a?d have to say
as under: - _
2, While 1t may be true that in the sugar industry,
by and large, a dally panld worker is one engaged on casual
nature of employment, 1t will be appreciated that the daily
rate of payment can not be.made the sole test of casualness
ol employment. Dally rated permanent employees in some
factories are not uncommon. Hence, the daily ratedness
alone can not be made the criterion for the determination
of whether a workman 1s or is not eligible for interim
relief as recommended by the Board.
3. . However, thls should not present any difficulty
In the case referred by you. If a workman comes to be
recruited after January 1, 1959 he will not be eligible to
interim increments in his wages as per recommendations of
the Board whether or not he has served in the Mills any time
before., Thus, you will notlce there is no conflict between

paras2 and 4 of clarification issued vide our no.68/WB-G(12)
dated Pebruary 9, 1959. ‘

R Falthfully yours,

—I M YmS%
( H.M. MISRA ) — '
SECRETARY. P.T.O.
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No.1204/WB-G(12) (/»/ ) of date.

forwarded
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2.

3.
10,

11.

JN.25,8,

Copy with a copy of the letters under reference
for information to:-

The General Manager, Balrampur Sugar Company Ltd.,
Tulsipur Factory Branch, Tulsipur, Dist. Gonda.

The United Trade Union Congress,249; Bow Bazar
Steet, First Floor, Calcutta.

Tndian National Trade Union Congress,l? Janpath,
New Delhi.

All India Trade Union Congress, 4 Ashoka Road,
New Delhi.

Hind Mazdoor Sabha, Servants of India Societies'
Home, Sandhurst Road, Bombay.

The Deputy Secretary to Government of India,
Ministry of Lahour & Employment, New Delhi.

Indlan Nationl Sugar Workers' Federatlon,Shahanshah
Manzll, Baroodkhana, Golaganj, Lucknow.

United Chini M1ill Mazdoor Federation,l19/36,Patkapur,
Kanpur,

Hind Chini Mazdoor Federatibn,3, A.P. Sen Road,

Lucknow, ”

The Secretary to Government of Uttar Pradesh,
Labour Department, Lucknow,

The Sceretary, Indlan Sugar ¥M1lls Association,
(Gorakhpur and Lucknow Branch)

\.q W A Sy,

( H,M. MISRA )
SECRETARY,

* doh
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COPY OF LETTER NO:L/3225 DATED 18TH MAY, 19059, FROM THE SECRETARY,

INDIAN SUGAR MILLS ASSOCIATION,INDIA EXCHANGE,INDIA EXCHANGE‘PLACE,CRL

ADDRESSED TO THE CHALRMAN,CENIRAL WAGE BOARD FOR SUGAR IND SL1RY ,-CUTTA ,
KASTA ROAD,GORAKHPUR.

Kok ARk

SUB: INTERIM RECOMMENDATIONS.

I am to invite your attention to para 3 of your letter
No.68/WB-G © dated 9th April, 1959 addressed to the General Manager,
Balrampur Sugar QCompany Ltd, in which certain poilnts arising out of
Interim Recommendations.have been clarified. It has, been stated therein
that no differentiation should be made against a workmen employed
on a dally wage basis for the purpose of application of Interim
Recommendations.

I beg to point out that a daily paid worker is engaged
in the sugar industry for casual employment only and is therefore, not
in continous employment necessgrily over a given periocd. It is also
possible that the same man may be appointed afresh again and again after
intervals and the question therefore arises whether a person who worked «
on a particular daily wage before the 1lst Jof January, 1959 would, on his
subsequent empleyment, be entitled to a higher dally wage so as to
include Interim Relief recommended by the Wage Board., 1f this 1is so,
this would, i1t may be submitted, be in conflict with your clarification
-5 contained in para 2 and 4 of the above mentioned letter.

Ishall be grateful to have an early roply on the matter.

FR Ak KA

g%gx OF LEITFR NO:68/WB-G(12) DATED 9TH APRIL, 1959,.FROM THE SECRETARY,

NTRAL WAGE DOARD FOR SUGAR INDUSTRY ,GIVIL LINES,KASIA ROAD,GORAKHPUR

RESSED 70 THE MANAGER,BALRAMPUR SUGAR COMPANY LTD,GTULSIPUR IFACTORY
: BRANCH) P,0, TULSIPUR,DIST,GONDA.

c
AD

oK e Aok o R K

BUBJECT : CLARIFICATION RFGARDING THE RECOMMENDATION FOR INTFRIM
NCREMEFNT TO THE SUGAR FACTORY
EMPLOYEES.

I am desired to refer to your letter no. ,TIR/WB/2332
dated the 2/3rd April, 1959 on the above subjecet and have to reply
to the points raised by you abseriatum below: -

1) Employces appointed any time until the 1lst January, 1959 are
eligible for interim increment under the terms of the Board's
recommendations, This would be clear from the proviso to clause
6 of the Board's rccommendatlons, copy of which is enclosed,

11) Employees appolnted after 1.1,1959 are not eligible for wage
increment under the terms of those recommendations.

111) The recommendations apply to all categories of employees covered
. under the definltlon of the term "workman" as defined in the
Industrial Disputes Act. It will be noticed that "workman" includes
also an apprentice. Similarly, no differentiation should be made
agalnst worker employed on dally wage basis because employment on
dally wage basls does not alter his status as "workman",

1lv) The Board has not so far revised the minimum wage as such. Only
interim increments in wages of the workmen in the employment o1 the
mills on 1lst January, 1959 have been granted. There is,therefore,
no bar agalnst fresh recruitment being made after lst January, 's9 .
on Rs.55/~ per month.

1 MR ok
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6,,//// All India Trade Union Congress,4, Ashoka Road,

New Delhi,

7. Indian National Sugar Mill Workers' Federatiomn,
Shahanshah Manzil, Baroodkhana,Golaganj,Lucknow,

With the remarks that whlle this office has issued
separate notices to all the sugar mills and all the unions of
employees of such sugar mills in the State of Kerala,Madras
and Mysore for appearance on dates mentioned above, the Centra
Organisations of employers& employeecs may also pleasé inform
their constituents and affiliates to ensure their appearances.

It is hoped that the respcctive organisations of the
employers and the employees will inform their witnesses of the
dages and time fixed for hearing before the Board and the Llssu
of separate notices to cach of them will not be necessary.

The names of registered surar mills and unions given
above are on the basis of information so far available to this
office. However, if any of the factar'ies or unions of sugar
mill employees in the concerned region(s) has been left out on
account of information relating to it not being available in
this office, the central organisation concerned may please adv
-se such organisations also to arrange appearance at the
appropriate place,time and on the dates mentioned abave and
the name and address of the factory or the union, as the ~.se
may be, may please be communicated to this office for issue
of formal notices.

It may te noted that Board reserves the right to make
any modification in the propramme if found nccessary by tie
exegencies of ecircumstances. Thé pacrtics should come fully
prepared with all records,documents and witness, -

No .\\’\\\\/WB-G( 59) Dated 4th June,1959,

Copy also forwarded for information to:-

1. The Seccrectary ,Departiment of Finance,Government of
Kerala,Madras and Mysore, with reference to this
office letter no. datead .
2. The Labour Commissioner, Kerala,Madras and Mysore
with reference to this office letter no.
dated 3 !
3. The Cane Commissioner,Kerala,Madras, and Mysorc, with
reference to this office letter no.
dated '
4, A1l the Members of the Board.
- - ‘nmg,-z'
( H.M, MISRA ) —
SLCRETARY .
JN-3.6 m g [

Fok ook



g MAY 1959

The Japan Institute Of Labour
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ot e Tokyo Jap
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(THE JAPAN INSTITUTE OF LABCOUR) "’ =
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Tokyo Japan
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Reason for Establishment

Since the end of the World War II Japan’s labour

movement has shown a rapid development as the result

of the advent of democratic principles and the enactment
of the new Constitution. During the past ten years and
more trade union membership has climbed to 6,880,000,
presumably 35 per cent of the total number of employed
workers in nonagricultural industries.

However, the current situation reflects the existence
of employers who, though small in number, still advo-
cate the traditional system of labour relations, and of
union activities which have gone too far on some
occasions. The people in gene_rél, moreover, lack a
full understanding of labour problems and sufhicient
knowledge in this regard to ensure a constructively
critical public consideration of the problems. It is conse-
quently rather difficult to create the sound public opinion,
the voice of the nation as a whole, which should play
an effective role in the solution of labour problems.
It is an indispensable prerequisite to the establishment
and stabilization of modern industrial relations that
understanding and sound judgment on labour problems
be encourazed not only among workers and employers,
but also among the people in general. :

Nonetheless, it can be said that there is almost no
organization in Japan establisked on a stable basiz and
exclusively devoted to studies and researches on labour
preblems. It iz for this reason that a need was felt



for the establishment of a specialized organization
having the objective of conducting, on an impartial and
scientific basis, studies and researches on labour prob-
lems, particularly labour relations, and, based upon
such studies and researches, encouraging understanding
and sound judgment on labour problems on the part of
the people in general as well as workers and employers.
The Japan Institute of Labour Law was drafted in
this spirit, and it passed the Diet on May 2, 1958. The
inauguration of the Japan Institute of Labour was an-
nounced on September 15, 1938.

Objectives

First, the Institute will conduct intensive basic studies
and researches of labour problems at home and abroad,
thereby provide the community with a flow of objective
data, and then develop educational and indoctrinational
activities based on such data. The Institute’s objectives
thus are basically two: research and education. How-
ever. labour education should not be directed at workers
alone; employers and the people in general must also
be given an education to enable them to deepen their
understanding of labour problems. These educational
activities naturally are to be based on the results of the
studies and researches, never on casual ideas.

Organization

The officials of the Institute consist of one President,

—a

not more thun five Directors and not more than two
Auditors, all of whom have come to office with back-
grounds of learning and experience enabling them to
pass impartial judgment on labour problems.

The President and the Directors comprise a Board of
Directors which deliberates and decides all the impor-
tant matters. In addition, there is a Board of Council-

“lors consisting of not more than fifteen representatives

of labour and management and men of learning and
experience, so that the opinions of all those concerned
with labour problems may be reflected and a broad
outlook secured in the program of the Institute.

Furthermore, under the Board of Directors there are
four operational divisions of general affairs, research
and study. public relations and educational cooperation.
A fulltime staff of about forty is to be appointed,
fifteen for the conduct of research and study and the
rest for the other work of the Institute.

Activities

As the national center for labour research and educa-
tion, the Institute will conduct the following activities
with the cooperation of all the scholars and experts on
labour and leaders of workers and employers in the
country: 2
(1) Study and resarch on labour problems and collec-

tion of data.

(2) Financial assistance to researchers.
(3) Finaneial cooperation with research institutes.



Various kinds of publications, including 1 monthly
magazine.

Radio broadcasts.

Establishment of labour schools and labour courses.
Assistance to labour educational activities develop-
ed by trade. unions, employers’ organiza:ions and
others.

Finances

The activities of the Institute are financed by a fund
of approximately 100 million yen per year accruing
as interest on 1,500 million yen invested by the Govern-
ment as the fund of the Institute. The Institute will
receive some income from its own projects and from
donations and the like presented by those who support
the Institute. But eare has been taken to ensure financial
security for the Institute so that it may be free from all
outside interference and make its own plans as to the
content and nature of research and education, carrying
them out consistently in the position of disinterested
third party representing the nation at large.

)

v

List of Officials

President
Mr. Tamon Maeda,
Chairman, the Japanese National Commission for
UNESCO;
Ex-minister of Education;
President, Japan 1.L.0. Association;
Ex-representative of the Japanese Government on the

Governing Body of the 1.L.O.

Directors
Afr. Isao Kikuchi,
Professor, Ex-president, Kyushu University.
Mr. Takeichi Hayashi,
“Member of the Central Labour Relations Commission ;
Ex-director of the Labour Bureau of the Tokyo Me-
tropolitan Government.
Mr. Nuisaburo Inoue,
Member of the Local Labour Relations Commission
of the Tokyo Metropolitan Government;
Ex-member of editorial staff of the Mainichi News:-
paper.
Mr. Shinge Kaite,
Ex-representative of the Japanese Government on the
Governing Body of the 1.L.O.

Auditor
Mr. Isojiro Furusawa,
Lecturer, Waseda University;
Ex-chief of editorial staff of the Tokyo Newspaper.



List of Councillors

Chairman
Dr. Ichiro Nakayama,
Professor, Hitotsubashi University;
Chairman, the Central Labour Relations Commission.

Counctllor
Mr. Masatake Akagi,
Director, Program Management Department of the
Japan Broadcasting Corporation.

Mr. Shiro Egusa;

Vice-President, the Japan Publishing Association. ¥

Mr. Kiyoshi Ebata,
Member of the editorial staff of the Tokyo Asahi
Newspaper.
Dr. Keizo Fujibayashi,
Professor, Keio University;
Chairman, the Public Corporation and National
Enterprise Lzbour Relations Commission.
Miss Taki Fujita,
Delegate of the Japanrese Government to the General
Assembly of the UN.;
President, Women's Problems Survey Institute.
Mr. Kohki Higuchi,
Member of the editorial staff of the Yomiuri News-
paper.
. Mr. Matsuta Hosoya, = .
Chief, International Division of the National Federa.
tion of Industrial Organjzations. '

Dr. Teruhisa Ishii, -4

R

Professor, Tokyo University.
Chairman, the Seamen's Central Lafour Relations
Commission;
Mr. Ajichi Kamijo,
Managing-Director, the Japan Workers Educational
Association.

Alr,

Dr.

Mr,

Mr,

. Kiichi Mimura,

President, Oil Resources Developmert Co., Ltd.
Kanjiro Okada,

Vice-President, Ube Industries, Lid.

Kazuo Ohkochi,

Professor, Tokyo University.

Tetsuro Saito,

Ex.chairman, the National Railways Workers’ Union;
Director, Saitama Labour Bank.

Takejiro Shindo

President, Toyo Spinning Co., Lid.



The Javan Labour lastitute Law (extract)
(Law No. 132 of May 2, 1958)

Arnticle 1. The Japan Institute of Labour aims at studying
labour problems as well as cultivating extensively the under-
standing and good sense of workers. employers and the people
in general concerning labour problems.

Artice 4. The fund of the Institute shall be one billion
five hundred million (1.500,000.000) ven and the Government
shall contribute the total amount of it.

Article 9. The Institute shall have. as officers, a president.
directors not exceeding five in number and auditors not exceed-
ing two in number.

Article 10. The Institute shall have a board of directors.

2. The board of directors shall be composed of the presi-
dent and directors.

3. The board of directors shall deliberate and dec1de on
the basic principles of the operation of affairs, matters required
to obtain the approval or consent of the Minister of Labour
and other important matters as provided for in the articles of
incorporation.

Article 12. The president shall represent the Institute and
preside over its affairs.

2. The director shall, in accordance with what may be de-
termined by the president. assist the president to deal with the
affairs of the Institute. act for the president when the president
is prevented from performing his duties, and perform the
duties of the president when a vacancy ocurs in the post of the
president.

3. The auditor shall audit the affairs of the Institute.”

Article 13. The president and auditor shall he appointed
by the Minister- of Labour and the directors by the president
with the approval of the Minister of Labour {rom respectively
among these who can pass a {air judgement on Jabour problems
and whe are of profound learning and rich experience.

2. With regard to the appointment of the president and
directors. two or more of them shall not belong to the same
political party.

£ {0) P

Article 22. A council shall be established in the Institute.

2. The council shall be composed of councillors not exceed-
ing fifteen in number.

3. The council shall deliberate on important matters con-
cerning the affairs of the Institute at the request of the board
of directors.

Article 23. The councillor shall be appointed by the
Minister of Labour from among those having Jearning and
experience necessary for attaining the purpose of the Institute.

Article 25. The Institute shall, in order to attain the pur-
pose mentioned in Article 1 conduct the following affairs;

(1) To study labour problems and collect and research the

data of them;

(2) To publish and broadcast concermng labour problems;

(3) To organize course on labour problems;

(4) To give assistance to the educational activities devel-
oped by trade unions, employers’ organizations and
others;

(5) To carry out the necessary works to attain the purpose
mentioned in Article 1, in addition to those listed in the
preceding items.

Article 27. The Institute shall prepare, for every fiscal
year, the budget and the business program, and shall obtain
the approval of the Minister of Labour thereon prior to the
beginning of the fiscal year. The same shall apply to the case
where the Institute is to alter the said budget or program.

Article 35. The Institute chall be supervised by the Min-
ister of Labour,

2. The Minisier of Labour may, in case it is deemed
specially necessary in order to secure a proper enforcement of
this Law, iscue an order to the Institute necessary for supervi-
sion with respect to its affairs.

3. The order under the provision of the preceding para-
graph shall not be such as to interfere with the autonomy of
the Institute in operating its affairs,

-
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' RAJYA SABHA,

STARRED QUESTION NO.279.

]

TO BE ANSWEKED ON THE 24TH FEBRUARY, 1959,

CENTEKAT WAGHE BOARD TI'OR.SUGAR INDUSTRY,

“*279, MOULANA M, FARUQI:

V11l the Minister of Labour and Employment be pleased
0 refer to the reply given to Unstarred Question No.36
in the* Rajya Sabha on the 28th August,: 1958 and state:

(a) what important recommendntions have been made
by the Central Wage Board for Sugar Industry in their three
sittingsy and

(b) what decision Goverrment have taken on those
recommendations?

ANSW &R

DEPUTY MINISTER OF LABOUR (SHRI ABID ALI)

3 (a) No impsrtont recommendation was made by the Voge
Board at the three sittings referred to. In a later sitting,
however, the Board uncnimously rccommended grant #f interim
relief 4o workmen in sugar factories. A statement detailing
the recommendation made by the Wage Board is placed on the
table ~f the Sabha.

(b) The*fecommendution has been ecommunicated to the
Indian Sugar Mills Associntion wit@ a view to ensure

implementation by its member mills.

: pq-0



Statement referred

to in r : ] '
No,27 to be answe reply to part (a) of starred questlo

red in the Rajya Sabtha on 24-2-1959,

.

Recopmend§tion made by the Supsr Wape Board for
grant of interim rellel Yo workmen 1In sugar Taclorles

The Board has unanimously r-comherided frant of interim
rellef to workmen in sugar factories subject to the following

conditionsy-

(1) Only workmaen drawing upto Rs ,500/- per month as
cqnsoliaateq wages (basic plus dearness allowance)
will be entitled to the interim relief

(2) The consolidated wares on which t he ircrement herein.
mentioned 1s to be allowed will be those prevailing
on the 1st January, 1949 for factories situated in
Uttar Pradesh, Blhar and East Punjab and for the
rest of the country those prevailing on the 1st June
1964, 1If, however, any factory was started after "
any of ,these dates, then wases prevailing on the date
whan .crushing was started first by 1t will be the
basls, TIf any worker - was appointed after any of
these dates) then in his case the basis will bhe
the consolidated wazes drawn by him on his first
appointuent .

(3) Where for any occupation in a sugar factory, there
1s time scale of wages or thcre hhs been ad hoe
inerement or increments after the aforesald dztes,
then the total increwments earned by such a worker,
whether on the time scale or by ad hoc increments
alfter the 1st Janu=ry, 194¢ in the case of Uttar
Pradesh, Bihar and Bast Punjab and after the 1lst
June, 1654 in the case of the rest of the country
and after the date of commencerent of crushing by
factories started after the aforesald dates wlll be
added up and if the agiregate of such indrements
is less than the increments adt issible under these
recomtendations, he will be allowed the balance,
But if it 1s more, then he will continue to receive
his existing wages an¢ there will be no reduction in
the wages that ne is drawing,

(4) The workmen in the new factorles which commenced
crushing on or after the 1lst July, 1956 shiall not
be entitled to this interim relief .as such factories

must be allowed to set their fect firmly,

(5) The interim rellef shall have effect from 1lst January,
1859,

ie) The quantum of interim reliel will be as followsi-

(a) To workmen drawing consolidated wages upto
Rs,100/- per month - 5k, subject to a
‘minimum of Ks,3/-.

(b) To workmen drawinz consoldlated wages more thap
Rs,100/- and upto Rs,?00/- p.m, - 4%, subjeet
to a minimum of Rs,5/-,
(¢) To workmen drawing consolidated wages more
than Rs,200/- and upto Rs,300/- p.m, -3%,
. subject to a minimum of Rs,8/-,
: (d) To workmen drawing consollidated wages .
more than Rs.300/- and upto Rs,500/- p,m,-
o4, subject to a minimum of Rs,9/-,



LOK SADHA, /

SHORT NOTICI QULSTION NO. 4. \J/

T0 BE ANSWED:D Ol THIE 25TH FEDRUARY, 1959,

WAGEH BOARD TOR SUGAL INDUSTRY,

4, DR, MELKOTE:

Will the Minister of Labour and- Employment be
pleascd to state: |

{(a) whether 1t is o fact that the Central
Wage Board for Suga; Indusiry has unanimously
recommended to give interim relief to the workers
in sugar factories; |

(b) if so, the action taken to implement the

recommendations;

() whether it is nlso a Ffact that due to

the delay involved in implementation of the

recommendation by Governwent the Labour Unions of
the sugor factorics in U.P. hove given notice of
staging o strike to moterialise from about the
3rd week of Icbruary, 19593 and

(d) if so, the steps taken to avert the same?

ANSUVER

L[S
DEPUTY MINISTER OF LABOUR (SHRI ABID ALI)

(a) Yes. A statement detailing the
recomaendation made by the Wage Board is placed on
the table of the Sabha.

(b) The rccommendation has been communicated

to the Indian Suger Mills Association with o view

to ensure implementation by its member mills's

(c) No.

(d) Doen not arisel

e

PR
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Recqmmepdgtloq‘mgde py the Surar Wage Board for )
grant of interim relicf to workmen 1n sugar [aclorles,

N

The Board has unanimously r-commended ‘srant of iInterim
relief to workmen in sugsr facteries subject to the Tollowlne
p )

conditionss-

(1) Only workmen drawing upto Rs 000/~ per month as
consolidated wages (basic plus dearness allowance)
will be_entitled to the interim relief,

(2) The consolidated wages on which the increment herein-
mentioned 1s to be allowed will be those prevailing
on the 1st January, 1945 for factories situated in
Uttar Pradesh, Bilhar and East Punjab and for the
rest of the country those prevalling on the 1st June,
1954, If, however, 6 any factory was started after
any of these dates, then waces prevalling on the date
wkan crushing was started first by it will be the
basls, If any worker - was appointed after any of
these dates, then in Lis case the basis will be
the consolidated wages drawn by him on his first
appointment,

(3) Where for any occupation in a sugar factory, lhere
1s time scale of wages or thcre has been ad hos
increment cr increments after the aforesald dales,
then the total ircrements earncd by such a worker
whether on the time scale or ‘by ad hoc incr’ .er
after the 1st January, 1949 in the case ¢ " .
Pradesh, Bihar and East Punjab and alter t° . 1st

RN O IONCRS S S A R L 25t of the f-qr%-
and after the date . COMILE a:nt of crushing by

factories started a-.er the . Jresald dates will be
added up and if the’ wgregate ot such increwments

is less than the incrchents aduissible under these
recomzendations, he will be allowed the balance,
But if it is more, then ke will continue fo recelve
his existing wages anc there will be no reduction in
thic wages that he 1s drawing,

. - MNP . ;d
4 The wor .nen in the new factories which commence
e crushing on or after the lst July, 1906 shall not
be entitled to this interlm relief as such factories
must be allowed to set thelr leet firmly.

(5) The interim reiief shall have effect from ;st January,
1959 .,

(6) The quantum of interim relief will be as followsi-

(a) To workmen drawlng coqgolidaﬁed'wgges upto
" Rs.,100/- per wonth - 5k, subject to a
ninimum of Rs,3/-.

: o workmen drawing consoldliated wages more thqn

d %s.]OO/- and upto Rs.”00/- p.u. - 4%, subject
to a minimum of Rs,5/-.

(¢) To workmen drawing consol idated wages T?re ;

" than Rs,200/- and upto Rs, 300/~ p.mn, - 3%, S
subject to a minimum of R§_8/-,

(d) To workmen drawing consolidated wages .
more than Rs, 300/- and upto Rs,600,- p.m,-
54.subject to a minimum of Rs.9/-,
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s 1959
CENTRAL WAGE BOARD FOR SUGAR INDUSTRY
Ministry of Labour & Employment
] GOVERNMENT OF INDIA
GRAMS: SUGWAGE ™ CIVIL LINES,
PHONE: 466 | ), KASIA ROAD,
{ ! : <.
No.1365/WB-G(12) . - ,J'” GORAKHPUR: Dated st June,1959.
Te, ///’
The General Supervisor, / L
H.R. Sugar Factory Private Ltd.,\_/
: Bareilly.
SUBJECT : BOARD 'S RECOMMENDATIONS FOR INTERIM RELIEF
—CLARIFIFATIONS:
REFERENCE: ' YOUR NO.W/BOARD DATED MAY 23, 1959.

Dear -Sir,
- On the matter clted I am desired to say as under:

In the Board's recommendations for interim relief,
bhe expression "workman" has heen used in the senge defised in
section 2(8) of the Industrial Disputes Act, 1947 as amended up-to-
date. This definition makes no distinction hetween permanent,
seasonal or tehporary workers.

The question as to whether temporary workmen employed
by the factory in December, 1858 are entitled or not to the interim
relief, will have to be decided individually in accordance with ’
.clause (3) of the recommendations subject to the following proviso
contained therein: . \

"Provided that the total emoluments of any

workman appointed after the lst January,1949

for factories situated in U.P.,Bihar and East

Punjab and after the lst June, 1954 for

factories situated in the rest of the country

after adjustment contalned in para 3 shall

not exceed the emoluments of the workmen in the 1

same category appointed before the 1st January |

1949 or the 1lst June,1954 as the case may be. :

In no case, however, the existing emolument:
of any such workman shall be reduced."

The wage structure as such has not as yet been

revlsed by the Board. That being so, if the services of a temporary ,}
H

vorker ame terminated and he comes to be re-employed subsequently, |

the re-cmployment may be on the minimum wage applicable to the » .fi‘
iy

employces of sugar industry in the State, or on a higher rate according |

P,.T.0., W
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to the particular contract between the employer and the employee.

Faithfully yours,

by v ;'YV\;;D’I«
( H.M, MISRA )
SECRUTARY .. »

No.1365/WB-G{(59) ( ) of date.

Copy with a copy of the letter under rcference

forwarded for information to: -

1.

2,

10,

J.Nath/1.6

" Lucknow.

The Secretary, Indian Sugar Mills Association,
India Exchange, India Exchange Place, Calcutta-l.

The United Trade Union Congress,249,Bow Bazar Street
First Floor, Calcutta, ‘
Indian National Trade Union Congress,1?7 Janpath, ¥
New Delhi.

All India Trade Union Congress,4 Ashoka Road,
New Delhi.

“Hind Mazdoor Sabha,Servants of India Societies!

Home ,Sandhurst Road, Bombay.

The Deputy Secretary to Government of I[ndia,
Ministry of Labour & Employment, New Declhi,

Indian National Sugar Workers' Federation,
Shahanshah Manzil,Bardodkhana,Golagan],Lucknow.

United Chini Mill Mazdoor Federation,19/36,Patkapur,
Kanpur,

Hind Chini Mazdoor Federation,3,A.P. Sen Road,

The Secretary to Government of Uttar Pradesh,
Labour Departme nt, Vidhan Bhawan, Lucknow,

-
<y - T PN SG

( H.M, MISRA )
SECRETARY,

Hodok ok



COPY OF LETTER NO:W/BOARD DATED 23RD MAY ,1959 FROM
THE GINIERAL oUPTRVISOR H.R. SUGAR FACTORY PRIVATE
THY, SECRET ARY ,CENTRAL WAGE

BAREILLY, ADDREG:
BOARD Tﬁﬁ SUGAR lNDUSTRY KASTA ROAD, GORAKHPUR.

Aok Rk K K Kk

LT

Please be kind eneugh to enlighten us

SUBJECT : INTERIM RELIEF:
- -

‘'on the followlng matter:-

On the start of this season in the
month of December, 58 we had to employ about 60
persons as temporary hands due to exegenoies of yorke
The services of some of them were terminated in the
middle of season and some of them carried upto the
end of season, 'The salaries of these temporary hand
were between Rs.65/- to Rs.?75/- p.m.
‘ Will you please very kindiy advice us
that elther they are entitled to the benefit of
Interim relief or not and if are, then what will be
thelr position if théy ére agaln employed as tempo-
rary hands now or in the next season, and what will
be thelr starting salary then.

An early reply will be highly
solicited. [

Thanking you.

R K N ek
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| & JUN 1959 ,

CENI'RAL WAGE BOARD FOR SUGAR INDUSTRY
Ministry of Labour & Employment
GOVERMMFNT OF INDIA

GRAMS: SUGWAGIE CIVIL LINES,

PHONE: 466 KASIA ROAD,
=

No » 1366/WB-C.(59) GORAKIIPUR: 18T JUNE,19050.

-To, ,

» f/

The General Manager, 0 <
The Saraswati Sugar Mills, St
Yamuna Nagar, Jagadhri,
Dist. Ambala (Punjab)

SUBJECT : BOARD'S RECOM'ENDATIONS FOR INTERIM

RUTLIEF CLARTFTCATIONS:

REFERENCE ¢ YOUR NO.15513 DATED MAY 21, 1959,

Dear Sir,

It is presumed that there Qas no continuity r
between the temporary aﬁd reguiar employﬁent of the :
un-skilled workmen in question. If that was so, they are i
entitled to interim relief because they pwere taken on '
.- régular roll before 1.1.1959 on the consolidated
wage of Rs.55/~.

The incremerts contemplated for adjustment
against interim ¥clief in clause (3) of the Recommenda-
tions .are those which have been earned by workmen in
_contihmﬁs employment whether as temporary, casual,
seasonal or permanent employees.

Everytime there 1s‘a breaﬁ in service

followed by fresh employment, there is fresh contract of service.

Falithfully yours,

-1 W IS E
( HeM. MISRA Y
SECRETARY.

N IN/1.6

* K K ok ,



No.1366(WB-G(12) (j@[ﬁ of date, [—C"S4

Copy with a copy of the letter under reference for-
warded for information to: -

1. United Trade Union Congress,249,Pow Bazar Street,
Firgt Floor,Calcutta.

24 ////'Indian National Trade Union Congresg,17 Janpath,
New Delhi,

\def/ All Tndia Trade Union Congress,4 Ashoka Road,New Delhi.

4, Hind Mazdoor Sabha, Servants of India Societies Home,
Sandhurst Road, Bombay.

5. The Deputy Secretary to Government ol India,Ministry
of Labour & Employment, New Delhi.

6. The Indlan Sugar Mills Associtlon, India Exchange,
India Exchage Place, Calcutta-l. .

7. Indian National Sugar Yorkers' Federation,
Shahanshah Manzll, Baroodkhana,Golaganj ,Jucknow.

84 United Chini Mill Mazdoor Federation,19/36 T aktaepur
Kanpur.

9. Hind Chini Mazdoor Federation, 3 A.P. Sen Road,
Lucknow,

10, The Secretary to Government of Uttar Pradesh,

Labour Departmernt,Vidhan Bhawan,Lucki.ow,.

l

V=t - v WA Sz
( H.M. MIORA ) —
SECRET ARY .

JN.1.6

* Rk

COPY OF LETTER NO:15513 DATED MAY 21, 1959,FROM THE GENERAL
MANAGER ,THE SARASWATI SUGAR MILLS ,YAMUNA NAGAK,DIST .AMBALA,
ADDRESSED TO THE CHAIRMAN;CFNTRAL WAGE BOARD FOR SUGAR INDUS
~TRY,CIVIL LINKFS,KASTA ROAD,GORAKHPUR.

KK K

We have received a c1r(u1qr from the Indla Sugar Mills
Association, Calcutta, incorporating some clarificatlons given
by you on points raised by the Balrampur Sugar Mills Co., Ltd.,
Tulsipur (Gonda) and Bastl Sugar Mills,Basti.

/Me feel that 2. "During 1954 and subsequently we employed some workers
“with the 1ncrea temporarily on daily wape basis at Rs.1/12/- per day payable £J
-se 1in.wages the days that they worked. Subsequently and before 1,1.59

from Rs.1/12/~~ some of these workers wecre taken on our regular roll at Rs.55/-

per day to Rsfﬁlﬁer monfﬁ§7they have already got incerement more than what has

per month been recommended by you in the interim relief. Kindly let us
know if our assumption is correct.
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PROGRAMME. OF CENTRAL WAGE BOARD FOR SUGAR INDUSTRY

AT HYDERABAD.

HEARING OF PARTIFS AND EXAMINATION OF-THFIR WIT NESSES

FROM _SND JULY TO 4TH JULY 1059 (FORENOON) IN THE SECRE

-TARIAT CO'MITTEE ROOM COMMENCING

10,30 A.M,EACH DAY.

sl
1.

3.

4.

g,

]

Name of Mills

" The Nizam Sugar Factory

. Ltd., No.l
Shakkarnagar ,Nizamabad,
Distt. Hyderabad.

The Nizam Sugar Factory
Limited No.2,
Shakkarnagar ,Nizamabad,
Distt. Hyderabad.

Sri Rama Sugars &
Industries Limited,
Srikakulam . Distt.

Sri Rama Sugar Industries
Limited,5eethanagaram,
Distt. ‘Srikakulam.

Visagapatnam Sugars &
Refinery Limited,
Thummapala,Anakapallee,
Distt, Visakhapatnam.

Etikopakka Sugar Factory
~No.l,Etikoppaka,
Visakhapatnam.,

Etikoppaka Sugar Factory
No,.2,2,Darlapudi,
Visakhapatnam.

T}le KOC!PI Ltdl 3

Bezwada ,Vuyyuru,
Distt., Krishna..

Name of Unions

The Nizam Sugar Factory
Employees Union,
Shakkarnagar ,Nizamabad,
Distt. Hyderabad.

The Nizam Sugar Factory
Association of Technical
& Administrative Staff,
Shakkarnagar, Nizamabad.

Sugar Factory Mazdoor Sabha
Shakkarnagar, Nizamabad,
Hyderabad.

Sugar Factory Workers Union,
Tamada Samyata Naldu GariHousa,
Mosque Street,Bobbili,

Distt. Srikakulam.

Bobbili Sudhanagarm Sri Ram
Sugar M1lls Employees
Association,

Bobbili,

Distt. Srikakulam.

Sri Ram Sugar M%1lls Labour
Union, Vuyyuru,
Distt. Krishna.

The Vizagapatnam Sugar &
Refinery Workers Union.,
Thannapati,Anakapal1ee.

The Vizagapatnam Sugar &
Refinery Employees Association,
Thansapali,Anakapallee.

-

‘Etikoppaka Sugar Workers Union,
Darlapudi,
Visakhapatnam.

K.C.P. & KoI.Co Workers Union,

Vuyyuru,
Distt. Krishna,

K.CoPs & K.I.C. Independent
Workers Union,

Vuyyuru,
Distt., Krishna,

F.T.0.



9. Challapallie Sugars Ltd.,
Laskhmipuram, -
Distt. Krishna, )

10. The Deccan Sugars & The Deccan Sugar & Abkhark
Abkhari Limited, Company Staff Union,
Samalkot, Samalkot,

East Godavari, Distt. East Godavari.
The Deccan Sugar & Abkhari
Workers Union,
Samalkot,
East Godavari.
Andhra Rashtra Sugar
Workers Federation,
Samalkot,
FEast Godavari.

11. The Kirlampudl Sugar Kirlampudi Sugar Mills
Mills Limited, Workers Union,
Pithapuram, Kollagumman Road,

East Godavari. Pithapuram, =
Distt. East Godavari.
Kirlampudl Sugar ™Mills Ltd,
Employees' Unlon,
Pithapuram,
East Godavari.

12. Godavari Sugar & -

Refineries Ltd., g
T anuku,
West Godavari,

13. The Andhra Sugars Ltd., Andhra Sugar Employees
T anuku , Union,

Distt. West Gocdavari, Ram Rao Pete Street,
T anuku ,
West Godavari.

14, The Vijay Lakshmli S ugar 3
Mills Ltd.,

P.B. No.5,Tanuku,
~ West Godavari.

15. V.V.S. Sugars,

-:01-

Repalle,
Distt. Gantur.

The workers' representatives will commence addressing
the Board first followed by the representatives of factories.
The witnesses of the parties too will be examined on these

dates viz, 2nd and 3rd July commencing from 1C.30 A.M. each ,

day. Any party may be called upon to contimue the ‘address or
examination of witnesses in the forenoon of the 4th July,1959
also in the event of the address or evidence by it having
not been concluded by 5 P.M. ‘on'the 3rd July, 1959,

4

T July 4, 1050 |

Discussions with:

(Commencing from 3 P.M.,)

1, The Secretary,Finance 3.00 P .M.
Department or his

nomlnee. P.T.O,
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24 The Labour Commissioner _4.00 P.M.
3, " The Cane Commissiongr 4,30 P.M,

(The discussions may be in camera if the Officers
appeéaring before the Board so desire)

HOR KK K
CENTRAL WAGE BOARD FOR SUGAR INDUSTRY

Ministry of Labour & Employment,
GOVERNMENT OF INDIA, .

GRAMS: SUGWAGE : CIVIL LINES,

PHONE: 466 /;x/ KASTA ROAD,

No.lBBG/WB—G(SQ)J}fJ GORAKHPUR: JUNE 2, 1959.
Copy forwarded for information to:-

1. Indian Sugar Mills Association, India Exchange,
Calcutta-1. |

2. The Deccan Sugar Factories Association,Stadium House,
Block no.2,Veer Nariman Road, Bombay-1 59,

3. Hind Mazdoor Sabha, Servants' of India Societies'

Home ,Sandhurst Road, Bombay.

4, Indian National Trade Union Congress,17,Janpath,
New Delhi.

5. The United Trade Union Congress,249, Bow Bazar Strect,
! First Floor, Calcutta.

G = All India Trade Union Congress,4,Ashoka Road,
New Delhi.,

7 Indian National Sugar Mill Workers' Federation,
Shahanshah Manzil, Baroodkhana ,Golaganj,Lucknow.

With the remarks that while this office has issued
separate notices to all the sugar mills and all the unions of
employces of such sugar mills in the concerncd districts for ;g
appearance on dates mentioned above, the Central Organisations
of employers & cmployces may also please inform their
constituents and affiliates to ensure thelr appearances.

It 1s hoped that the respective organisations of the
employers and the employees will inform their witnesses of the
dates and time fixed for hearing beforc the Board and the issue 13
of separate notices to each of them will not be necessary.

The names of registered sugar mills and unions given
above arc on the basis of informalion so far available to this
office. However, if any of the factories or unions of sugar mil:
employees in the concerned region(s) has been left out on
account of information relating to it not being available in thie
office, the central organisation concerned may please advise
such organisations also to arrange appcarance at the place, time
and on the dates mentioned above and the name and address of the
factory or the union, as the case may be, may please be communi
-cated to this office for issue of formal notices.

It may be noted that Board reserves the right to make

AP LI



odif tio ogrs 0 ecess t
exegencles of circumstances. The parties should come fully
prepared with all records,documents and witness.

No.1386/WB-G(59) ( ) Dated 2nd June, 19569.
Copy also forwarded for information to: -

1. The Labour Commlssioner,Andhra Pradesh, with reference
to this office letter no.692/WB-G(59) dated
May 5, 1959,

2. The Cane Commlissioner, Andnra Pradesh,Hyderabad,
wlth reference to this office letter rw.692/WB-G(59)
dated May 5, 1959,

3. The Secretary, Department of Finance,Government of .
Andhra Pradesh, Hyderabad in reference to this offi .
letter no.678/WB-G(59) dated May 4, 1959,

) =S,
( HM, MISRA) —
SECRET ARY.

§5TH JULY, 19591 MEETING OF THE BOARD

Copy forwarded for information to all the Members
with the remark that the agenda for the meeting of the Board
on the 5th July, 1959 1s being circulated .separately.

—t " Y SH:
( HM. MISRA )
SECRET ARY

JN5206

KK Ak K K



No.WB-7(%4)/ii
GOVERNMENT OF INDIA
MINISTRY OF LABOUR & EMPLOYMENT "

Dae s e

From
Shri V. R. Antani,
Deputy Secretary to the .Govt, of India,

To
SRSk g Dangel, MkL. ,
4, Ashok Road, Q -
New Delhi. Q&*Q@

Dated New Delhi, the tC‘

Subject:- Central wWage Board for Sugar Industry -

coverage of workers employed in farms
. attached to sugar factories.
S 11,38 -

I am directed to refer to your letter No.172/BS/
59 dated the 22nd April, 1959, to the Minister for Labour
and Employment, on the above subject. 1In this connection,
I enclose a copy of reply sent by Labour Minister to =a
similar representation from Shri Athavle of the Maharashtra

//// Branch of the Indian National Trade Unien Congress, Sholapur,

For the reasons stated therein, it is regretted that it is
not possible to enlarge.the terms of reference of the
Sugar Wage Board to cover farm workers.

Yours faithfully,

& :
Y )

v A

( V. R. Antani )
Deputy Secretary.

a.refl'd to ,
sB/



Copy of D.O. No.WB=-T7(%4),dated the 6th March, 1959,
from Labour Minister to Shri S.G. Athavale, General
Secretary, Maharashtra Branch,I.N.T.U.C.,96, Morarji Peth,
P.0., Sholapur, Distt. Sholapur.

B S s g e v

Kindly refer to your letter No.MB.15/59, dated the
27th February, 1959 regarding inclusion of workers employed
in the farms attached to sugar factorles under the scope
of the Sugar Wage Board, I have reconsidered the matter
very carefully. As stated in the Labour Ministry's
earlier letter No.WB-7(3%4) dated the 3rd January,

1959, a large number of sugar factories, particularly
those in the Northern region, do not have their own
sugar plantations and only some factories in the

South have their own farms for cultivation of sugar
cane, The nature of work of the labour employed in
these farms is similar to that of other agricultural
workers whose wages are regulated under the Minimum
Vages Act, 1948. As the VWage Board has to consider
the matter on an all India basis, enlargement of its
coverage in particular arecas may lead to complications.
I, therefore, regret that we(tinable to accept your
suggestion to bring farm labour under the scope of the
Sugar Wage Board.

With kind regards.
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REPLY TO SUPPLEMENTARY QUESTIONNAIRE RECARDING GRATUITY

The All-India Trade Union Congress is in favour of
interesting a gratulity scheme for the sugar %orﬁené.

The Seheme for xkm gratuity is maﬂnxxn meant to provide
fof yeafs in old age when the worker cannoc be in physical
efforts to ‘earn his livelihood. | '

| The question regarding the paying capacity of the 1ndustry
had been dealt with in our pxmxtxinnx previous memorandum. Buk

All India Trade Union CongreSO considers that the 1ndustries

pasxrdyxp past present and its future prospects certainly

warned the introduction of a gratuity scheme.
We arc giving below the broad outlines of a Gratuity Scheme

which may be introduced with slight veriations‘ni BxkExx

all over India.

OUTLINES OF A GRATUITY SCHEME FOR SUGAR INDUSTRY

ol

l. On the death of an employee while in service of the com-

pany or of his becoming physical or mxx mentaly incapable of
further service - one month's salary or wages for ‘each year of
continuous service, to be paid or in' the event bf‘hie'death, to
his heirs or leagal representatives or nominees.

2. On voluntary retiremenb of resignation of an employeev;”

- Up to five years continuous service with the company -
fifteen days salany or wages for each year of completed ' |
service & R ;

-.Afier five years continuous service but ieeétnan'ten
years service in the company - § of almonth's salary or wages for

y 13
each year of completed service

- After ten continuous service under ﬁhe oompany - on the
same basis mf as an (i) above. |
3. (1) "Salary or wages" for the purpose of this scheme

shall be the same as may be decided up on by the @Gentral



- 2 -

Cemtral Board for Sugar Industry, under phe head of "Minimym
Wage', -

(18) " Continuous service™: for the purpose of "continuaus

serviee", break service up to six months salary condoned
kkxick (11) "Ph}fsical or ‘mental incapeity " to be declared by ..
civil surgeon of the locality at companiee ﬂost.,b .

(iv) "Service" Bor the purpose of gratuity shall include
seriice uﬂder the pxmﬁxzimxx previous managementx, whehher

in the particular factory of any other sister factory under the
same management. . :

L. The Gratuity Scheme shall have reerospegtiye affects from
the date of constitution of the Central Wage Board fo:* Sugar In-

dustry, i.e., Degember 26th 1957. According to the above, the

A who i |

gratuity shall Be payable to employees jwx/have ceased [
il

xassd  in the service on or after December 26, 1957, but in 3

such cases any amount received by such employees as gratuity

or ex - gratia mayments, or retrenchment compensation, mxx E
or compensation paid in persuance of any agxmEximx agreement q
or any award in respect of termination of seriice shall be dedi- H

cated and only bdlance shall be payable, Further, claim by

el fai

pxEspersons who are no longer in the service of company on the date

of publication of the report of the Wage Board shall be entertained

T | et S -

only within the period of six months of such publication and
the payments to such claims shall be made with one month, W P

after necessary varification of such claims

5 The introduction of the gratuity scheme shall not effect

e =

any other provisions of benefits, including the Brovident Fund
i
scheme, which may be enjoyed by the workers at present. N



No.332/8Q/59
May 180 1959
/

i \/
Secretary, !

Indian Sugar Mills Associlation,
India Exchange,
Calcutta~1,
Dear 3ir,

We enclose herewith copy of our
reply to the Supplementary Questlonnaire of
the Central Wage Board for Sugar Industry,
regarding Gratuity.

Yours faithfully,
b@gl_.ﬂ

v

(K.G.Sriwastava)
Secretary

Encl:

-.'.‘I-i-*[ i



No.SW/251/69
, Mgy 18, 1959
The Secrebary, . /
Cantrel Wage Board for Sugar Industry, \_/../
Kasia Road, Civil Lines,

GC(RAEHPUR, U,P,

Sub: Reply to the Questionnaire issued by the
Central Wage Board for Sugar Industry.

Dear Sir,

With reference to your lstter No,378/WB-) dated

April 25, 1959, we would like to clarify the poimts raised
by you, as follows: .
1. Appendix I, Table 1, page (1ii): Our calculation regarding

the aversge cost of least expensive improved diet was based on
the recommendations of Dr.Aykrqyd. Yor this purpose, we have
relied on the document entitled "Determination of the Minimm Wage"
prepared by a Study Group of the Labour Ministry, which was
circulated at the 15th Indian Lsbour Conference (Delhi, 1957).
The document stated: "For the purpose of minimim wage determination,
the worker and his family might be provided with food to correspond
to the zdequate diet which has been recommended by Dr.Aykrayd
for the Nutrition Advisory Council. (This is composed of cereals
14 oz8., Pulces 3 ogs., Vegetables 10 ozs., Milk 10 023., Sugar R o0z8.,
Fish snd Meat 3 ozs., and Egge 1 o0z.)" (Questions of Wage Policy
and Work, AITUC Publication, 1957, page €0)

The weights used in our table are based on the formlations
made above,

2. Appendix I, Table II, page (11) and Table III, page (11i)

Table I (page i) and Table III (page iii) relates to computa-
tion of the Minimum Wage whereas Table II (page ii) relates to
fair wage calculations. For computing minimum wage, the calorific
value of the diet has been taken as 2700 calories (costing
R8,84,77) while for fair wage, the calorific value has been taken
as 3000 calories. However, in Table I1I, it has been mistakenly
stated that the breakdown of expenses on food is given in Table
IT1I. We regret the error, We shall be submitting a detalled
table on food expenses (Rs.94.40 at 3000 calories) in fair wage
calculations at the time of our oral evidemce before the Wage Board.

Yours faithfully,
'13.4]‘ i ~
" l“‘_ﬁ-\\ ¥
(K,G.Sriwastava)
Secretary

P.S, A copy ~f our publication, "Questions of Wage Policy and Work"
referred above, has already been sent to you.



May 15, 1959

Doar Com.Djuraskovich,

So I returned here quite all right., I will
chorish the memories of my visit to Tugoslavia and
specially the hospltality extended to me during
my stsy there., Please permit me to thank you and
the Confederation of Trade Unions of Yugoalavia
cnce again for the same.

1 have convayed your greetings to Oom,Dange.
The issue on which he was to offer "satyagraha"™ snd
go to jail has been sinoce postponed for the time
being. At the moment, he is not here,

I am sending you by ssparate post a copy
of Report to AITUC General Councll entitled
"Crisis and Workers'.

Ath greebings,
Yours fraternally,

yf« l» ." ‘?/
(K.Q.Srivastava)

Comrade Militin Djuraskovich,
12 Slovise Vajnera,
SARAJEN O, Yugoslavia

{1 i’%ﬂ



May 15, 1959

President, .
Trade Union of Employees and Workers of
Hot.el, Restaurant and Coffee,

Bld Akl‘a,

Street Almarad,

BEIRUT, ILebanon,

Dear Friend,

We have the pleasure to inform you that
we ore sending you copy of ovr jourral, tho
"Trade Union Record”, in the hope that you
will find the same interesting.

. We ahall he glad to receive material on
the Lehanese trade union movement and we trust
thera will be greater contacts hetween us

in future, to ocur mtual advantage.

With warm greetings,
Yours fraternally,
"F’"—ﬁy () a

(K.G.S5riwastava)
Secretary, AITUC
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GEN TRAL WAGE BOAD FOR SUGAR INDUSTRY
Ministry of Labour & Employment
GOVERNMENT OF INDJA

GaaMs; WSUGHNAGE"Y CIVIL LINES,
Telephone no. 466 GORAKHPUR
No. 1642 /WB-G(12) Dated: Juﬁﬂ 11,%.

To : /

The General Managar,
The Madho Mahesh Sugar Mills Private L.,
P.0.. Munderwa, Dictrict - Basti

Sub: POARD' S RECOMMINDATIONS FOR INTER IM RELIEF -
CLARITICATION :

[

Dear sir,

T an desired to refer to your letter no., 2087
doted May 27, 1959 on the above subject and have to in-
form you as wnder apropos the points ralsced by you -

lo. The issue of grant of interim relief to tempo-
rary cmployces of the kind referred by you was also raised
by the Mmanager, Bolrampur Sugar Co. Ltd. and later by the
Sicretary, Indian Sugar Mills éssociation, Crlcutta, The
copics of the le tters reccived from thesc persons and
replics sent are t ing encloscd for your informotion. This
would moke the mattor clcer fto you.

2. It I15 to confimm that if the services of a
Wmporary worker arc terminnted and he comes to btc re-
cmployed after January 1, 1959, the re-cmployment cen be
on the ruling minimuwn wnec In the State or on o higher
ratc as may b tix conitract between the cmployer and the
amployec. The woge structurc as such hns not yet bean
revised by the Board. 4 copy of this office lettcr no.
1365/WB-(12) dated Jwme 1, 195 nddrasscd to the Ganeral
Bupc rvisor, H.R.Sugpr Factory Private Lid,, Bareilly which
Interalin covers this point too is being enclosed for your
i formation,.

d. It whould be clecar from the above that if the
gervices of pny worker (pomanent, scasonal, t®mporary or
cnsunl) In cmploymant of the fnctory until Jenuary 1,195
continwe wbroken after the 1ist Jenuary, 195, he will
remndn eligible for the interim incroase in the wrnges.

= o

4, Tn the cvent of tempomry euployment of seascnal
workers during off seasons too, the iInterim relief weould
e payable 1if the ecuployment is continu~us but not otherwice
hecouse ns stated abowe the wage structure as such has not
been rovised and the employment in the latter casc Is ekin
to fresh recruiltment.

Faithfully yours, '

Iels: ns abowe

-1 ) SR
¢ MR =
xere tary,
PTO



L P -
No.1642(x)/WB-G(12) of dato

Copy with a copy of the letter under reference forward-
ed for Information to

1.. The Sceretary, Indisn Sugar Mills aAssociation, Indila
Exchange, Indian Exchenge Placc, Calcutta ~ 1.

2.. The United Trade Union Congress, 249, Bow Bazar Strect
First Floer,. Calcuttn.

3., Thdian Netional Trede Union Congress, 17 Jadpath, Now Delhi.
4,. All Indien Trade Union Ceongross, 4 4dshoka Road, Ncw‘ﬁelhi-

Se. HiInd Mazdoor Babha, Servants of India 8oc ietles'! Home,
Sendhurst Road, Bombay.

- 6. The Deputy Secretary to Gove‘rnr'nent.'of Ind in, Ministry of
Labour & Employment, New Delhi,

7, Idian National Sugar Workers' Federation, Shahanshah Manzi<,
Baroodkhena, Golagen],. Lucknow.

B8e United Chini Mill Mszdocr Federation, 19/36 Patkepur,,
Kanpur,

9., Hind Chinil Magzdoor Federation, 3 4A«.P.Scn Roed, Lucknow.

10, The Secretary to Government of Uttar Predcsh, Labour
Department,- Vidhan Bhawan, Lucknow. .

Encls: ag above l\ _
L= Py S
(' H.M.MISR4 5"}
Steretarye



i

Copy of letter nn. 2987 doted May 27, 195 from the
Secre tary, The Madho Mahe sh Suger Mills Privete Ltd
P.O0.Munderwa, District Basti, to the Secre tary, Central

. Woge Boartl for Sugar ndustry, Kasii Roéd, Go rakkhpur,.

LN

‘With refercnce to the recommendation mede
by the Central Wagc Board for sugar Industry we beg
to request you to kindly clarifdy the following points:-

1. Whether tempar ary workers having worked prior
to 1st Jan., 1959 are entitled to .interim relief. To be
mere clear lot us quote the exemple of worker "A". whose
tenmporary scrvices ran from 1st of Dece, 1958 to 3lst of
Jon., 195, Is hec entitled to the Interim increment for
his scrvices rendered in the month of Januanry, 19592

2« Jt is clear thet the new appointments will
bc mede on a minimum selpory of R, 55/- per month. In
that cese whether a temporary worker of the catcgory of
pera 1 abowe who, 1f once anllowed increment, can be re-
gppodnted on a minimun wage of ke 55/~ after his temporary
services are once teminated..

3¢ In case & temporary worker having worked
prior to 1st Jon., 199 i.c, eny time between 1ste. Jan.,
ISERRARD 1949 to 3lst. Dec., 1958, works after lst Jan.,
1959, 1s he entltled to the Interim relief or not?

4, Temporary scrvices of seasonal staff are
ocassionally required during the off season. Pleese clear
whether sueh temporary appointments can be made on minimum
wageg of Rs. 55/~ g month,.

The bill of Interim relief 1s being prepared.

" We shall there fore request ~ you to kindly

clarify the aforesaid points at your earlicst convenience
E(nd;:Obligeo

L I R



™~

COFY OF L& [IEK NO. IIh/WB/23%2 DALED 2/2uD AFPnll, 195¢ Fhud [l

AANAGLR, RALHAWPUn SUGAn Cuml ANY LID,, GONDA ADDRESSLD [0 [dAl

CadliwaN, ChylhAlL WAGL BOARD FOh SUGAR LoNLUSLLY, CLVIL LINES,
BASLA hodD, Gunaakedl Ui,

Dear Sir,

We shall be obliged if you kindly let us know by
return of pos & whe ther ﬁhe employces aprointed prior to Zist
December,_%958 but after 1st July, 125 on higher salaries
and thosc appoinded after 1,1,5S would also get the 1ntcrim-
incremcnts or there would be timc limit of sgrvice cntitling
én employee to these increments and whe ther thesé inerenents
would also apply to apprcntices, btemporary, dally or casual
workers or tg régular employGes.,

Further whether tnc minimum Wagze of ks, 55/- still rcmains
as in thc casc of neﬁ factoria’s waich are excupted from paynent
of increascd wages and the factorics may make fresh appoln t-
mcnts on fs.. 55/~ F.ud,

Your carly response will highly oblige us,
Yours faithfully,
. For Il MALhAWMUs SUGAR CO. Lluil (o,
3d/~ Illigible

ManNs Gk
fulsipwr Factary Lranch.

L R



/‘  CENTRAL WAGE BOARD FOR SUGAR INDUSTRY

o2 Ay G TR s f'l-ta;u:m:gmvgi’

Ministry of Labour & Employment
GOVERNMEN T OF 1ND IA
Kasia Road, Civil Lines,.

No. 3055/WB-&( 12) GORAKHPUR: 4ugust 21, 19%..

To ' I‘i.
The Bilhar Sugar Works, ,
Pachrukhi, District - Sararn. X i

( Bihar).. N - t

Subs POARD'S RECOMMENDATIONS FOR IN TER M REL IEF-
CLARIFICATIONS:

Dear sir, '

I am desired to refer to your letter no. WB-5086 |

dated 13th august, 1959 and have to inform yowhs wder,

\ apx

1..

‘promotion to a higher job with higher responsibvilitlesg.

Do

opos the points raised by you :-

Chaprasts and Kamdars: The ralsing, with effect from I
18th December, 1954 of the pay of outstation Chaprasis ¢
and cane development Kamdars to the minimuu of Rse 55/-
in consequence of the clarification issued by the Labow
Commissioner was in the nature of rectification of a
mistake and not an Increment properly so called. The
inerease thereforec is not adjustable against the interim
rellef recommended by the Board. The Interim relilef in
thoir - case would be calculable on k. 55/~ mistakenly
deniled to them previously.

Promotion of Trac tor Clesners; The Increments which acc-
rued to the tractor clesners in consequence of their H
promo tlon as tractor .drivers would also not be adjustabla
agalnst the Interim relief recommended by the Board be- Hil
causa the pay incregse in these cases was by virtue of

Only those Increments will be adjustable against the -
terim relief which were awarded to the employccs in the
same occupation with the seme requirement of skill and
vioricload,.

fMpplication to distillery workmen: The Board!'s recommend.'-g\l
ations are for the vacuum pan sugar factories end thelr i

employcas,. #ll the employees receliving up to ke 500/=. ,;ﬂ
"

md on the rolls of sugar factory are ellgible to interim
rellef., 4 worker on the rolls of sugar factory should
not be doprived of this relief on accomt of his mere. i
posting Into the distillery mt the management's Inc SohC e

Falthfully yours, 4}',:;"

¢ iR s
Seretary.

P TO



No

1.

10..

11,

12..

13..

Encl: one copy of

le

¥ EHN e LR

- -

3055 1-x111)/WB-&(12)  of dete 9| AUG

with a copy of thc letter undcr rcigcronce
Copy/ forwardcd for information to :

Tho Seeretery, Indlan Sugar M1ills Association, Indin
Exchange Place, Calcutte,

. The Blhar Sugar Workers'! Union, Pachruchi, District

S(ll'm ? Bihﬂro

. The Deputy Secrctnary to Gowrnment of Tnala, Ministry

of Labouwr & HEmployment, New Delhi,

4,. The United Trade Union Congress, 249, Bow Bazar Strect,,

First Floor, Calcuttna.

Indian National Trade Union Congress, 17, Janpath,
New Delhi,

ney

411 Tdisn Trade Union Congress, 4 ashoka Road, Naw L. ihi,

- Hind Mazdur Sabha, Scrvents of Indin Socic ties! Home

sondhurst Road, Bonbay,

Tdian National Sugnr Viorkcrs' Federation, Shahsnshah
Manz 11, Baroo8khanes, Golaganj, Lucknow,.

. United Chini Mill Mazdoor Fcdorntion, 12/36, Patknpur,

Kanpur,

R , L'—MCkb\ou,
Hind Chini Mazdur Federation, 3, A.P. Scn Road, Konpir..

The Scerotnry to Governmont of Biher, Labour Depar t-
rent, Patna.

The Scere tary to Government of* Punjab,/Uttar Pradcsh/
Bombay/Mad ras/Mysore/ Medhye Predcsh/ West Bngal/
Keraln/ Orissa/ andhra Prodesh, Lebour Departments

£11 the members of the Central Wage Board for
Sugnr Industry.

tter under refcrence,.
— W YWUSHZ

1 ( H..M..M ISRA )
Sctre tary,



Copy of the letter no. WB-5086 dated 13th gugust, 19% from
the Business Manager,, The Iehar Sugar Wrks,

FHEs Ir,ﬂlm

Pachruikhu Dist,

Saran to fthe Secretary, Central Wage oard .for Sugar hdustry,

Civil Lines, Kasia Road, Gorakhpur,
oWk

Your recommendations regarding interim relief to thae
workers as given in your circular have een Implemented by us.
Wie however require clarification regarding :-

1, Outstations Chaprasis and Cinag Develbpment Kamdars were

ge tting monthly salary varrying iyom ke 52 to ks,

cern till 1954, At the instance of the Labour Union,
khl a clarification was sought from the Labour Commissioner,
Blhar as to whether those workmen would be entitled to the
minimum wage of ke 55/-., On reccipt of the clarification of

the Labou? Commigsiloner that minimunm wages of Rse
made applicable to these categorics,

to Rse. 55/~ with effeot from 18, 12,1054,

45 in our con-

Pachru-

55/~ showd =
their salaries were ralseal

2, W hove pot 7 tractors for transport of cene. The trac tor
cleancrs anployed on miniman wege of ke 55/~ per month were
given opportunity to learn the driving of tractors. Thesc clea-

ners werc getting e mininum salary of k., 55/- upto December

19% and Rs,. 55/12/~ pem,. from 1st Jenuary 1957, Subscquently
on their sccuring driving licencces for working as tractor
drivers they besidos ke 55/12/- per month were allowed a month-
ly allowpnce of B, 15/~ for working as "drivers on trial",
alloviance was merged Into tholr sglary and the salary In each
case wns ralsed from 55/18/- to ke 64/~ ( toking Into conglderat-
" lon the baefit of rctnining allowance that they would get on
the increpsed rate of wages) with effect from 1st Januaity, iy 56,

3. Distillery worlkmen - % have got a distillery as a bye-

pwduct industry attpched to our suegar foctory.
factory and hag got e separate liccnec under the indugtriel

Thia'

Megulntion Act, Though tho workman who ere working in the dis-
tillary ere those transferred from the sugar factory and are
getting tho baneflt of lenve, provident fund, ete, seme ag tho
sugar foctory workmen, it hps to be deeidcd whe ther they would
be entitled to the Interim relicef gronted by the Wnge Doard,

So for ns the antopories of outstatlon ghaprasis end
Kemdnrg are concered, they have got inerements varrying from
Fse 15 to Mse 22 from 18, 12..54 ns would pppear from the ¢ ircum~

stances stnted abow but since these increments were’ in tho

npture of rniging the wrnges to the minimum lewel the matter
has to be clarified whethor the interim inercmonts recommendad |
by the Wage Iorrd sre % be calculnted on thelr saglaries pro-

vailing ns on 1.1,49 or ns on 18,12
the Lebowur Commissloner s clarif icntion for HRs,

54 tho dpt® from which
55 mininun weges

wes pglven cffact to wnder pgreement with the Labour wnilon,

The Instructions of the Wege Moard do not qualify that
only spceeific typc of incremcnts should be taken Into account,

viz,. There mry be dncrerments on nccomt of efficiency, incrancrb

on gceount of railsing the wape level or incremenes on account &

promo tion,. We are enterpre ting tic instructions that any type |

of Increment whe ther it is for the purpose of increansing the

wage loevel or for promotlon or for the c¢fficlancy has o he
tnken Into nccount while working out the Interim relicf, Sirce |
Hessmsran tho Labour Unidon herc

is of Lhe view that percontage

+ A v maan

of

these

It 1s a scperate
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workmen on ks 55/~ thc salary given to these workmen with
effect from 18,.12..54 and not on the salaries drewn by them
on 1.1.49. % would request you to kindly clarify the
positilon,.

_ As rcgards troctor drivers also there 1s an Incrcment
of about k.. 8/4/- on their minimuh wage's of ks, 55/- in each
of thege ceascs on account of promotion. The same caarificat-
lon is roquired in this casc whethcr this increment 1s or is
not to k& taken into sccount while working out the Interim
relif, In ordeor to given effect to the Wage Doard's
recornendations,.

As regerds distillery ‘'workmen, our view is that Wage
Board recommendations cannot opply ‘to distillery waileh i1s
a sepnrate factory., The Labour Unilon, howewver, tekes the
view that since the worlmen of distillery have becn transe
ferred from the sugar factory and are,. though as o mattér

‘of discretion, getting similar benefits of provident fund,

bonus and leave as are given to sugar. factory workcrs thees

‘should also be entitled to interim relief. We whuld request

you to kindly clarify whoether the recormend ntdons of the
Board would be applicable to our distillcry workmen under
the abow circunstancosg.

# 4k i W



2 Q Cut
CENTRAL WAGE BOARD FOR SUGAR INDUSTRY
Ministry of Labour & Employmert - \
GOV} RNMENT OF INDIA

Grams: "SUGWAGE" Civil Lines,
Phone: 466 . Kasia Road,
No. /WB-G(12) GORAKHPUR: October 2989,

TO, | i I /\ /
‘ —
The Factory Manager, .

: Seksaria Bigswan Sugar Factory(P) Ltd.,
. P,0, Biswan,
Dist. Sitapur.
Dear Sir,
I am directed to refer to your letter no.4073
dated the 26th September,1959 asking for certain clarification
in the order relating to interim relief., The proviso contained
in ruie (1) reads as follows:- ‘
"-Provided that the total emoluments of any
worker appolnted after January 1,1949, after
the adjustment contailned in. condition: (1ii)
shall not exceed the emolument:of the workmen
in the same category appointed before that
dates In no case, however, thke existing
emolument of any such workmen shall be reduced\
2. From your letter it appears that the four workmen
mentioned therein were appointed between 1953 and.1957 and they
did not recelve any increment after their appointmemts. Even so,
from your letter 1t appears that, their total emoluments exceed

the emoluments of other workmen in the same category after the

- grant of the interim increment.

There are the followlng two conditions in the proviso:-

(1) He must have been appointed after January 1,1949,

(11) It must be a case where adjustments contained in

condition (11) are applicable to a person
appointed after.

The 4 workmen mentioned in your letter fulfil condifion
no.(1) but do not fulfil condition no. (ii). Hence they are
entitled to the interim relief,

Yours faithfully,
AR a%

- S'ﬂ‘?'
( H.M. MISRA ) —
SECRETARY.



=12 - £ U U g oy
No. 4')_.0'7 (iTXii)/WB'G(lZ) ‘ of date.

Copy with a copy of the letter under reference
forwarded for information to :-

1. The Secretary, Indian Sugar Mills Assoclation, India
Exchange Place, Calcutta, ‘ .
iy iyt wenen 55 o8 SRl fity

o, }\LR-J-LIN;"\:L Clvas, Pt f)}{_\?‘:‘;f o Lanadi Tl A/

3. The Deputy Secretary to Government of India,
Ministry of Labour & Employmert, New Delht,

4. The United Trade Union Congress,249,Bow Bazar Street,
First Floor, Calcutta.

S5¢ . Indian National Trade Union Congress,l7, Janpath,
New Delhi. ,

6. All India Trade Union Congress, 4 Ashoka Road, New Delh

7. Hind Mazdoor Sabha, Servants of India Societies' Hom
Sandhurst Road, Bombay.

8. Indian Natlonal Sugar Workers' Fedération, Shahanshah
Manzil, Baroodkhana,Golaganj, Lucknow,

9. United Chini Mill Mazdoor Federation, 19/36, Pathapur,
Kanpurs -

10. Hind Chini Mazdur Federation,3, A.P. Sen Road, Lucknow.

11. The Secrctaries to Government of Punjab/Uttar Pradesh/

Bombay/Madras/Mysore/Madhya Pradesh/West Bengal/
Kerala/Orissa/Andhra Pradesh, Labour Departments.

12, All the members of the Central Wage Roard for Sugar
Industry.
A
l\__‘ S \"W\Sﬂz .
1 =il »
Encl: One copy of letter ( H.MT M7BRA) .

under reference. : SECRITARY,

JIN,17,10,69




COPY OF LETTER NO.4073 DATED 26TH SEPTEMDER ,1959, FROM THE FACTORY
MANAGER, SEKGARIA BISWAN SUGAR FACTORY PRIVATE LfD ,SITAPUR,
ADDRES“ID TO THE SECRETARY ,CENTRAL WAGE BOARD FOR SUGAR/INDUSTﬁx,
CIVIL LINES KASIA ROAD, GORAKHPUR,

ok ok ok k W\

.We had appointed the following persons on the date and the
sSalary detailed hereunder:

L. Shri Dhara Singh Electrician Rs.140/- on 5.12.53
&, Shri P.M. Hanphy Shift Engineer 275/~ " 1.,11.56
3% Shri Mustafa Turner 115/~ " 27.8.57
4, Shri Raj Pal Fitter 105/- " 28,8.59

In giving increment to Workmen appointed before 1.1.49
thelr total emoluments after the increments and adjustments contain-
ed in condition No. 2 of the Notification No. 580085T)/XXXVI—A 104
(ST)-59 dated 13,8.59 would not reach to the level of the
emoluments of the workmen of their category mentioned above.

The workmen given in the list above have not received any
increment after their appointment but thelr total emoluments exceeds
the emolument of other workmen in the same category after iucremc...c
permissible to them.

It would be very kind of you to let us know if the workmen
mentioned above would be entitled to any increment by way of
interim relief.

ok ok K K
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o UNITED BUILDING WORKERS UNION
(ALUILIATED  TO THE CTULE)

Di@efmnitsy B3] c@es -
@L_Gﬁr(sllltdrl 79065 123’ -_”)aﬁ‘umil 7 Ganaio
"Phone ‘ e Ugion Place

\ I0 1T, 59

Colombo-2. “.NE_WWMWMWW.IQ .
The Gencral Secretary, | CEYL ON.

A1l India Trade Union Congress,
4, Ashok Road,
New Delhi.

Dear Drother,

x| The 3rd International. Conference of
Vorkers in Building, Wood and Duilding Material Industries
which was held in Dudapest, Thamgary, was a big succcess.
200 delegates and observers from more than 39 Countries
representing over IO million workers in these Industries
participated in the Conference.

India was not represcented at this

historic and important ConTerence.
’ Boon after the Conference was concluded

T visiled Czechoslovakia on the invitation from the Central
Council of Czechoslovakian Buildingand Wood Workers' Union.
They are very anxious to establish friendly ties with the
Indian building, wood and building material industries
’ workers.,

Therecfore, I request you Lo be good enough
"to send me the addregses of the Union s functioning in these
industries and inflormation about their international
affiliations,

,Should there be any Union functioning
in these industries which are affiliated to your Trade Union
Congress, I shall beé thankful if you would kindly ask them
to contact Brother Raisly, President of the Central Council
of' Czechoslovalkian DBuilding and VWood Workers' Union, Prague,
Cizechoslovakia. I hope this will receive your earnest
wﬂponsideration.
. Ty 4 o o - e - .
) \(ﬂw‘(/P}>~JA\Jylpm ’thh fraLérnil ga$etlngs.
N e (‘/'(’A:}\fl- Q(JQ:_K;(W ‘ours j[‘1& ernglly,
./v} \ el A =& O/ e )/
M.—W"’ w7 e ' .
o y/kb o o “ﬁ?«“ A.M.A.Azeez - General Secretary.
\
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CENTRAL WAGE BOARD FOR SUGAR INDUSTRY

Ministry of Labour & Employmert ,
GOVERNMENT OF INDIA

Grams: "SUGWAGE" Civil Lines,
Phone: 466 Kasia Road, S
v
No. /WB-G(12) GORAKHPUR: October /,1959.
Ta, ‘ g
iy 3
The General Manager, L &
Neoli Sugar Factory, —

Shervani Sugar Syndicate Private Ltd.,
P.0. Neoli, Dist., Etah (U.P)

Dea S8ir, _

With reference to your letter no.RINS/48/F /2440
dated August 31, 1959 regarding elimination 1n cal‘culatlions
of intéerim relief involving fractions of a rupee, I am
desired to say that no other factory has raised thils qucsticn
and parts of interim wage increase are being pald in Lacuions
of a rupee as may be calculable in individual cases.

You will appreciate that in such matters, a uniform
procedure throughout is very necessary. A different system
in the case of one factory might g;ve rise to complications as
some workers under the arrangement suggested by you are bound
to be deprived of what is due to them ﬁnder the terms of Board
recommendations and the U.P, Government notification no.4381
(ST) /XXXVI-A-104(ST) -59 dated July 27,1959 as amended vide
Notification no.5300(ST) /XXXVI-A-104(ST) -59 dated August 13,
1269 1ssued on the basls thereof.

Besides,: as 1s very well known, the 'decimal coinage
was devised to facilitate calculations into fractions of rupee.
I am, therefore, to'advise that no workmen should be pald less
than what 1s due to him under the terms of the Board's

recommendations,

Faithfully yours,

-1 W OYYNST

( H.M. MISRA )
SECRET ARY

IN,17,10,59

'-~}'«l' i
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No. L4y 0 & (1-x11) /WB-G(12) TEr .
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Copy with a copy of the letter under reference

forwarded for information to :- . '

1.

10.
13.

12,

0

The Secretary, Indian Sugar Mills Assoclation, India
Exchange Place, Calcutta.

Nﬂ..d(}; g“ﬂ"-“‘ M(..{f N’*‘-“Zz A vy “.M-:b“r'_l Bt (g:‘l‘f\.g.

The Deputy Secretary to Government of India,
Ministry of Labour & Employmert, New Delhi.

The United Trade Union Congress,249,Bow Bazar Street,
First Floor, Calcutta.

Indian National Tradé Union Congress,17, Janpath,
New Delhi.

A1l India Trade Union Congress, 4 Ashoka Road, New Delh

Hind Mazdoor Sabha, Servants of India Socleties' Home ,
Sandhurst Road, Bombay.

Indian National Sugar Workers' Federation, Shahanshah
Manzil, Baroodkhana,Golaganj, Lucknow.

United Chini Mill Mazdoor Federation, 19/36, Patkapur,
Kanpuri

Hind Chini Mazdur Federation,3, A,P, Sen Road, Lucknow,
The Secrectaries to Government of Punjab/Uttar Pradesh/
Bombay/Madras/Mysore/Madhya Pradesh/West Bengal/
Kerala/Orissa/Andhra Pradesh, Labour Departments,

All the members of the Central Wage Board for Sugar
Industry o

\-—t s WS’Q

Encl: One copy of letter ' = H.MT’MTEﬁXS—-#

under reference.. * . SECRITARY. .

JIN,17,10,59
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COPY OF LETTER NO.RTNS/43/F/2440 DATED 31ST AUGUST, 1959 FROM . 1
THE GENFRAL MANAGER,NEOLI SUGAR »i{TOhy,P,0, NEOLI,DIST. ETAH.U.P g
ADDRESSED TO. THE SECRETARY,CENTRAL WAGE BOARD FOR SUGAR I STRY, i
CIVIL LINES ,KASIA ROAD,GORAKHPUR. S

ok Hog ko ek [/

While calculating the amount due to the workers regarding

increment as per recommendation of the Wage Board we find that in
many cases the amount due to the workers per month or the total amo-
unt due to them is coming in fractions of rupees- 11 nP. etc.,
‘This is causing great difficulty in computing the total amount due.
It 1s suggested that a round figure of increment should be alloucé
to be calculated taking 50 nP. and above as a rupee and discarding
upto 49 nP, so far as the calculation of the rate of pay per month
is concerned.

Please let us know your views so that the same may be taken up
accordingly.

Thanking you.

Aok oKk K ok K
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CENTRAL WAGL BOARD FOR SUGAR INDUSTRY.
Ministry of Labour & Employment
GOVERNMENT OF INDIA

' Grams: "SUGWAGE" . | Civil Lines,
Phone: . 466 Kasia Road,
' L
No. /WB-G(12) GORAKHPUR: October  ,1999.
g
To, )f/
The Manager, oG Tl . ///(
Dhampur Supgar Mills "y \
Dhg Dist. B (g

SUBJECT : RECOMMENDATIONS OF THE BOARD FOR INTERIM WAGE
INCREASE - CLARIFICATION

Dear Sir,

In referring to your letter no.Est/CWB-I R/6553
dated October 1, 1959 on the above subject I am desired to
say as fallowing on the polnts ralsed by you:-

The definition of the term "workman" under the
Industrial Disputes Act as amended upto-date

1s very different and has much larger coverage
than that of the term "worker" under the Factories
Act. The Board's recommendations regarding
"interim wage increase apply to "workmen" of vacuum
pan sugar factories drawing up to Rs.500/- p.m.
The U,P., Government order referred by you in

the letter in reply has also been issued under
section 3 of the Industrial Disputes Act, 19047 =s
amended upto-date. Obvliously, therefore, the
expression "workmen'" occuring in the order would
have the meaning as assigned to this expression
under the Industrial Disputes Act. Any other
conclusion will be unwarranted.

The watchmen, although not covered under the
Factories fct do clearly fall within the
definition of "workmen" under the Industrial
Disputes Act. The Board's recommendations
would,therefore, apply to them as to other
"workmen" .

The position regarding hospital staff should be
clear from the above. Now as to the expression
"employece in the industry", I have to say that
this has come to be discussed in several of the
L.A.T, decisions - In relation to the case of
‘Gardeners particul ~~1y. Thesé¢ do not justify
your inference.

As for the case of accountants eited by you it
appears that ‘D' was one of those who got the
Jowest emolument among them. D was appointed

on 1.6.57 and the others before 1.1.49. In view
of the proviso to clause (1) of the U.P, Govern-
ment notification no.5300(ST)/XXVI-A-104(ST) ~-1959
dated August 3, 1959, published in the U.P.
Gazette (Extraordinary) of even date, D would not
be entitlec *+~ more than A.

Fai&hfully yours,

~ s YYUSY2 P.T

J

N.16,10,

Py ¥z
. C Bpbp HEEDA



| A 200071959
No. /%205 (1-x11)/WB-G(12) of date.

Copy with a copy of the letter under reference
forwarded for information to:-

1. The Secretary, Indian Sugar Mills Associatlon,Indla
Exehange Place, Calcutta.
2,4 Dhampur Chini Mill Mazdur Sangh,Dhampur, Dist. Bijnor.
&30 The Deputy Sgcretary to Government of Indiay Ministry
of -Labour & Employment, New Delhi.
4. ..The United Trade Union Congtess,249, Bow Bazar Street,
I rst Floor, Calcutta. . » o
5. ¢« Indian National Trade Union Congress,1?7, Janpath,
New Delhi. .
6. A1l India Trade Union Congress,4 Ashoka Road,New Delhi.
7o Hind Mazdoor Sabha, Sérvants of India Socleties' Home,
‘Sandhurst Road, Bombayw«
v 8 Indian National Sugar Worker's Federation, Shahanshah
o Manzil, Baroodkhana,Golaganj,lLucknow.
9. United Chini M1ll Mazdoor Federation,19/36, Patkapur,
Kanpur. _ s
10. - Hind Chini Mazdur Federation,3, A.P. Sen Road, Lucknow.
11l. Phe Secretaries to Government of Punjab/Uttar Pradesh/

Bombay/Madras/Mysore/Madhya Pradesh/West Bengal/Kerala/
Orissa/Andhra Pradesh, Labour Departments,

a2 All the members of the Central Wage Board for Sugar
Ingustry. ,
. Enel: Ope .copy of lctter - : ‘—u wn - YWY
under reference. . ( H.M. MISRA J
SECRET ARY .

JN.16,10,
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COPY OF LLTTLR NO.EST/CWB-IR/G553 DATED 18T OCTOBER, 1950

¥ROM THE VANAGLR,DHAMPUR SUGAR MILLS .TD, .DHAMPUR,BIJNOR

A ESED 170 THE CHALRMAN,CENTRAL WAGCF BOARD FOR SUGAR///’

INDUSTRY ,GORAKHHPUK.

¥
o

==000~~

v

P L,///f

" Re:_ Your recommendations, far.ipterim ingragse in pay
Wist of Sygat Factory Workers. TR T

Kindly permit.us to scck the following clarifications
1h the matter of implementing your recommendations for Interim
increase in pay of our Factory Workers,

(L The Government has cnforced your interim recommendations

under provisions of the Industrial Disputes Act

entitling the

Workmen of the Vaedum Pah Lugal Factdﬁies”‘%H“Qhef?nterim =
nelief. It foliows thereby that such employees @8~ are:not
"Workmen ' under the Industrial Disputes Act are not entitled
to avall of this interim relief.

(2) According to the mutual agreements, the Govt., notifica-
tions and the case Law, the watch-men in our employment are

not workers within the mecaning

of the factories Act but their

conditions of scrvice and privilages are being governed by the
shops and*Commerclal Establishment Act. A close perusal of your
Interim recommendations, the Government order, its subsiquent
amendment enforcing the rccommendations and the clarifications
dssued by your goodself on varlous polnts, reveal that the words

used therecin arc 'Workmen'® and
which are interconnected". The

of the two words make, it obviously. clear that the

"Workers of sugar factories
language and the cbwbine@ use
Falcloory '

Workers" who Tall"within 'the scope of "Workmen® (us ‘defined"”

in the Industrial Disputes Act) shall be entitled to-the. Interim
Relief. The Inference that foliows 1s that only those "Workmen"
who are also "FactoryWorkers" are entitled to the.Interim relief

recommsnded by your goodself,
watchmen, who are not “"Workers

When we apply this test to our
of the Factory" we consider they

 are not entitled to the lnterim Relief.

(3) Similarly our Hospital

staff is not covered by the

factories Act and our Medlcal Officer Incharge,, the nurse and

the, compoundor.arve nct workers
condition is that acccrding to

of the factory. -Our second
the ‘definition of the "Workmen"

as given in the L.D.A., ocur medicnal officer and his subordinate
Hospltal staff ave not cnployed "in the Industry" as spocllled
therein-Workmaz" as a person (including an apprentice) employed
ih the lndus"ury tO do :-v::-l'cOd.l‘ll‘l'n,l.l.'»o.'."".'.ll~".....':lo'l"‘]
You will therefore obiserve that the Medieal Offdcer and the
staff employcd in Hospital are nelther factory wopkpers not

emnp

the{ are gmplcyed in the Industry. We may say that they arar.
oyed " by the Industry', but they are not factory workers.

The Honourable High Court of Judicature at Allahabad in the
matter of Dispute between the Lakshmi Sugar Mills Ltd,, & their
workmen has also held that the Medical Officer is not a "Workmen'
within the meaning of the Industrial Disputes Act, Please clarify
1f the Mecdical Officer, nurse and the compounder are entitled

to Interim Relief.

(4) We have no standardisation of wages and the salaries of
one category are not fixed so far. As for example A,B,C, are
three accountants who were employed before 1.1.1949 they got
increments ( more than they are entitled, as per the interim
relief) in 1953, On 1.1.1959 they were getting Rs.105/-<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>