
Phone : 34-2044

All
WEST BENGAL COMMITTEE

India Trade Union Congress
249, BOWBAZAR STREET, CALCUTTA-12

To
Kumar Bose, Tua ■jecreha ry ,

M. L. A. Trade 'nion Congress,
4, Aghok D-oad, Taw Delhi,

De«r Comrade,

en, M. L. A. 
ias, M. P. 
akhoti

smail
se

ipta

Ad decided by the "eneral Council meeting at- Tangalore - am statin** herewith 
the latest posi+ion of‘Provident Fund of different factories of 'Test Pengal.

Fprmarly ,’hQ Advisory Committee very seldom had it s mee ■ ing. It so happened 
hat of+er lapse of 18 months 4th meeting of the said ^o^mittee took place. 

There it was decided that each meeting should be held after 4 months. 5th mee- 
took place on 29th Fay ’58, and the 6th meeting is going to be held on 24th 
Febys ’59. How aur decision is being implemented it c°n be ascert°ined by 
this fact only. In the 3rd meeting of the Advisory noerc it w s unanimously 
receded that the’rrevident Fund should be decentralised, and-'•his decision 
duly sent to the Chief Provident Fund Commissioner but with a stroke of' nen 
this unanimous decision has been turned down.

4xlso many other important decision of this Soard has n^t yet been taken 
int account by the Chief Provident Fund Commiesiv'er. 8Qcen+X”- + h~ Tee rar" 

n Roy . denis of Test ^engal have come under this Fmpl^yees P.F. Act. It was also 
erji M decided in the 4th meeting of the Foard that the employees represent tive 
hanta of those area should be included into this Foard, ^ut uptill now no action has
jal * *. yet been taken by thS Chief P.F. Commissioner on this particular and "vital
&°se matter. Tn my opinion this vast area is practically*unrepresented.

^ow I want tn rive some idea how* this Act £c being honoured b’r the Emp­
loye rs in State of Te^t Penpal.

Here is the official Statement.:- 
akravarty rn , _ _ „-of.y 1 noy ^pf y2£gones, 

lertificate Cases instituted(upto 3-10-58) 57 460
>■ ATOUr? invOLyCDsR-. 119^52^170Sjj p < ■ - - -■ - —• —T ■ '

Also I am statins here certain other facts which will be eve opener t~ 
all •

C a Q-k e s w a ri ^otton ills (^sansol): Employing over 4 thousand '-.'erkers.
PT i “ ■ ^on-ri.^ution and ^dmini strative charros for th^ period 

from N-vaT'er 1953 to -'Ven^sr 1958 amounting +o Ts. 264831’72. Put xhis 
cbm nry paid a sum of 21480’oo including a sum of Ps. 5000’oo reoresen-
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anta Kumar Bose, 
M. L. A.

iidents:

'en Sen, M. L. A. 
d. Elias, M. P.
nr Mukhoti

4d. Ismail 
il Bose 
i Das

50 workers have been su erannuated by 'he comoany but they are not ^gttinr 
their P,F, dues, "^very time the ^erionnl F.F. Commissioner is refusing 
payments to the individual orker with this rema"k th t P.F. is n~t yet 
been cleared by the company, -ho workers are put into great difficulties. 
A large section of these worker? are ffom different states. fhey con not 
leave th's place a^, present,

India 5Xgpl,r?-c. rKs 2*fbl~ fhf ■ 2.$2•

The exemption is respec* of this factory was e cancelled as +h= Fund 
money was found invested in business. This amount is ^ver Rs, S0000'Z-

retary:

it Gypta

anjan Roy 
Banerji

Siddhanta 
Ghosa 1 , 
dra Bose 
n Sett

Victoria Tpttyn_ hill st

Nearly Pg. 50,0000/- is involved, xhe company is not paying this sum 
to the Re^i-nal P.- . Commissioner.

These nr* cert-in facts I am statirr. From th4 s report it ma” be rea­
lised how this employees P.F, Act is ’-'ein^ worked out in State of ^.Fenral , 
Iha office of Regional P.F. Commissi-n er i§ pe.ro otic ally nofhinr but most 
office. In each impo^^nt item th ‘ s office requite^ the permission of 
Central r.F.Commissioner,

■ 0"' the Central f,F,uommissinner tu."n' down 2ha importer* deSision 
of Ah‘s Foard has be^n narrated bv me.

j Chakravarty



11th February.1959

*
Com. Hrishi Banerji,
Secretary, Cental Committee of AITUC, 
249, Bow Bazar Street,
Calcutta-12

Dear Comrade,

'* Thanks for your report on the latest 
position of Provident Fund of different 
factories of West Bengal.

Please keep posted with the 
activities of the Advisory Committee.

With greetings,

Yours fraternally,

W

(K .3.Srivastava) 
SECRETARY





nternu it?, qRm, fecHt

&b'V v <jS vTv

To

firt--itarah-,-••••*** $4

The teglonsl Director, 
ruse Bead, 
ILsaJisaMx

Deur Sir,

Subjaoti Undue art unwarranted 1 nt erf or an© a 
the management of Delhi Cloth MUle 
In the work of Smployees State 
Insurance Corporation Staff.

instances have recently been brought to cur notice 
wherein the m&mgement of Delhi Cloth kills have laet<ted to 

interfere in the duties of the kediea^Stuff of the MshangunJ 

Diepansty and dictate to then as to which o&see are fit for 

grunt of medical leave* Two of such oases relate to Ihreeywts 

Jai Sc pel, Insurance Mo* 1I-M412 art Shri Sukhcir Singh, 

insurance Ko* 11-022264. In the first case the management

ia reported to have falsely alleged that Shri Jal Gopal 

is hdle and hearty and objected to his being reoomended 

medical leave by the Employees State Insurance Corporation 

Stuff, while in the litter case, one of the Junior Officers 

of the Mlle, one &r* Talwurkar, ia reported to have made 

an attempt to oring auout undue pressure on the medial 

officer Kishangunj Dispensary to deoM re him fi^ for duty, 

despite the workman's ouvious indisposition. Cur infermation 
Is that there are acme more aas^s of thlS type*

Ahilo we have no complaint yet of the &sployoeoz 

It ate Insurance Corporation Staff succumbing to such undue 

and llleg&ute influence of the management, we feel it is time 

we made known to you that we have taken serious note of 

these objectionable practices of the Mill management, which 

to our knowledge are unprecedented so far as Delhi

—— .....
..............................



Continuation Sheet

t at It would oe In th* teset interests of the working of the 

Scheme* that each objectionable attempts on the part of 
employer* should be positively discouraged so that workers* 

th faith in the impartiality and Independence of Judgment of 
the medical staff romaine unimpaired,

it would* perhaps* be worthwhile throwing some 

light into the causes underlying those unwarranted attempts 

sc that y u could hotter appreciate the circumstances in which 

« now complaint is being made. The present General Manager 

of the Delhi Cloth Milla* one Shree B.D. Pathak* happens to 
be a sworn enemy of organised Is lour* with almost feud all Stic 

out leek or attitude cm labcur-mansagement relations* His^ 

managers ip in the Sw at antra Jharat Mills which lusted till axes 

about August* 1058 - and his General Managership of the Delhi ' •
Cloth Mills since that time* is associated with brutal IK • f

repression on worlm rs and a ceaseless oompaign against their Si ' ; 

trade Unions. This gentlemen seems to believe in adopting 
'Bp 

any means fair or foul to persecute the unfortunate being or 

usings who incur hie displeasure.
Active trade union functionaries are naturally the 

main targets of h.is anti-labour practices. Shree Jal Gopal 

(ins. No. 11-35412) against whom Mr. Pathak is reported to 

have lodged^ or caused to be lodged a false complaint, is 

a respected tr-de union worker in Delhi Cloth Milla. He is 

one of the Vico-Fresidents of the Union Committee. Only last 
ye-r he was elected as a memoer of the Works Committee of the 

Gillis by an overwhelming majority of votes* As you know 
Aorks Committees are St^tutcry Jodies constituted under 

Ceotlcn of the industrial Disputes Act. Subsequently 
he was elected Secretary of the said Committee. As usual Mr. 

Pathak wanted Shri ft Jal Gopal to take his inspiration and 

direction from the former. Cino Mr. Jai $op&l* an important 

functionary of the Union, refused t o oblige Mr. Pathak* the 

fermer at onoe became peraonu-ncn-gruta with th, latt.r.
.............. ...

L



Continuation Sheet

simultaneously ^r. lathak unleashed an offensive against Mr. 

Jai Gopal and his other associates representing the Union on 
the Aorfcs Committee, and the complaint against the workman is 

a part cf this all-sided attack. Ones Mr. Pathak has dis covered 

this line of attack, It la more than pro o able that he or other 

unscrupulous employers like him would try to utilise it to the 

utmost extent.

We hope you will appreciate the dangers Inherent 

in lending any ear whatsoever to the employer in the matter of 

granting leave or sickness benefit to an insured person. The 

tendency t, victimise trade union worker^ ty interferingjslth 

the grant of sockness benefit duo to him under the Ejqployees 
s

State Insurance Scheme, must be nipped in the bud^ and wo 
sincerely hope you will advise the management concerned to mind 3 

their own business and stop imagining that the Employees State 

insurance Corporation medical staff owe any explanation to them 

in matters connected with the exercise of their medical duties. 

■ * 
fours faithfully,

(B.D. Joshi) 
General Secretary.

Copies forwarded for information and appropriate attention to< *
1 • Shri Guls or! Lal Wanda, Minister for Labour 

and Employment, Govt, of India, M. Delhi)
the Director General of employees* State 
Insurance Corporation, Aeafall Head, W. Delhij

3. The Superintendent of Medical Services, 
Allpur ^cad, 
Delhi)

4. The Director of Industries and Labour, Delhi) 
%
D. The General Secretary, All-Ind la Trade Union 

Congress, with I spare copy for favour of onward 
transmission to our representative on the 
Central $>ard o^the Corporation)

6. The Provincial Secretary, Delhi Committee of 
the All-Indi a Trade Union Congress, 1-G/U3, 
Sohtak Hoad, W. Delhi.

7. Lala Bharat 3am* Managing Agent, D.C.M. Delhi*
General Secretary.
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WEST BENGAL COMMITTEE

All India Trade Union Congress
249, BOWBAZAR STREET, CALCUTTA-12

President: -■ /

Sri Hemanta Kiimar Bose,
M. L. A.

To

Dt t 9th March

Vice-Presidents V
Dr. Ranen Sen, M. L. A.
Janab Md. Elias, M. P. : r 
Sri Sudhir Mukhoti 
Janab Md. Ismail 
Dr. Sushil Bose 
Sri Anadi Das

The General Secretary, 
All-India Trade Union Congress 
4, Aghok Road, 
New Delhi»

Dear Comrade

959

Enclosed herewith a report on the observance

General Secretary :

Sri Indrajit Gupta

of the ' E. S« I# DAY * in West Bengal

Secretaries :

Sri Manoranjan Roy 
Sri Hrishi Banerji 
Sri T. N. Siddhanta 
Sri Saroj Ghosal 
Sri Manindra Bose 
Sri Sitaram Sett Enclo* As above

Treasurer :

Sri Nirode Chakravarty



REPORT OH THE OBSERVANCE OF ESI DAY. ft at f 7'k. liTtf *> X?: Ob fsW <1

hi
"In accordance with the decision of the AITUC General Council, the ESI J)ay 

'was observed in Calcutta and *^rah ( Inthe Scheme at present covers 
only the Calcutta l&nlcipal urea and Howrah District) on the 3rd of March, Tuesday, 
1959a On that day insured workers demonstrated .before the respective area local of­
fices of the ESI Corporation and submitted' Memorandum through the Managers of the 
Local Offices. Ths Homcrandra was propwed ly the BPTOC Secretariat and identical 
'Memorandum was submitted st Tall places* In tenns of the resolution of the General 
Council' the Memorandum states to say, inter alia, that if the Corporation and the 
State Government failt to undertake construction of separate hospitals for the 
Insured workers and extension of the Scheme to the families of the insured workers 
by the’31st of March f 59, the Unions, an affiliates of the All-India TradeUnion 
Congress will withdraw their support frem the ESI Scheme and after 31st March 
tKe Insured workers will Consider themselves free to take such action as would be 
found fit and necessary* ; ’
Insured woxkars anc j . ox

In Calcutta mass demonstrations of a insured workers were held after working 
hours at the following local offices end participated by the Unions noted against 

would further JB&ment the arfan^e^ of ths Government*.
KIDDEFJORE LOCAL CFFIOEt J.) , M,M.C» Qnpl 

2) AEI ’Sorters

rWkS ‘2

11 pa-
p«t

8-

6) H.C* Gidding Onployees* 1
7) Brnithwate Sremik Union,

’ Union^

" BALLYGUNGE LOCAL OFFICE,

8) Babcock & Wilcox Workers’ Union,
9) ®aigopaldas Iron & Steel Workers* Union,

10) Steel Products Workers’. Union,
11) Indoxco Workers’ Union,

^L^01, i W aaployMB’nnion>13} Robert ”udson ’-azdur Union*

1) ‘ Jay Engineering Workers’ Union,
2) Bengal *lectria Lamp Workers’ Union,
3) Bhartia Iron A Steel inkers’ Union,
4)
5)
6)

Bharat Battery Workers’ Union, 
Annapurna Metal Workers* Union. 
Paris Collapsible Gate Workers’ Union,

t ‘ *

y

MANI KT OLA LOCAL OFFICEl



a; /gm*. committee / ;’ o ”
. Uhl’ Congress / 

hospitals, brought about a deadlock-in the matter, although thp/ESl Corporation de- 
..,_. sided In principle ! hat separate hospitals ere required to toconstructeiln Calcutta.

The Regional Director informed that nitee *and plptBTiaya{ been JLocated, al* 
though arrangements for purchase and/or acquisition of the plots are yet to be fina­
lised*-ae gays an idea that if all goes veil, to complete construction and setting 
up hospitals with equipments, etc* j it will take not less than 2 • 21 years* ~ 

"y* ‘’ll To + ' , •
'Th respect of extension -of the ^chone to the f amilies^gf th££psured workers, 

he stated that thejsta^e^vernment isopposed to such extenBion^foT the present, hl- 
^..though/th o °o^ra&qn oiyitp p^ no ^bjectioa as such for extension to

.Jr. Rfitx+Q families imme.diately^^tcA Rnb.1. t

sri ,u<?ux 7; From thb'digcufeinons that the deputationiste had with the Director of 
janab Ma Hgi^i Services, it appeared <&h.at firstly, the State Government althou^i they have ******* 
Dr. Sushi withdrawn opposition to construction of separate hospitals, have done so very re- i9 . 
sn naci> xSctantly* Secondly, in respeot of inclusion of fsmilies, the State Gar ernment

are totally opposed to such .inclusion 44.11 separate hospitals Arethere for the 
/ insured workers and facilities of hospitalisation afforded to the families of in* 
* cured workers* The Director of health'Services raised the question of finances also 

hfiich he said; are beyond the capacity of the State Government* According to him the 
ki in^rarstat a Government have to bear heavy expenses for the insured workers even now* In­

clusion of families would further augment the expenses of the State Government*
I ' '/our^

It is, therefore, evident'that till construction of separate hospitals for 
r the insured workers which, as has been stated by_$he Regional Director will perhaps 
.^^or<ake 4B - 2^ years, the State Government are oppdsed;to e^eneiqri sf-the Scheme to 
r jhi the^families** ^en after 2i years orso, the State Govorona nt will perhaps raise 

J! the "bogey of financial difficulty, which they are already sounding, and which, again 
will perhaps take some more years to be resolved* ^rom the attitude of the State 
Government of West'vl^gal^JLj^ but be concluded that the extension of the 
Scheme to the families of the insured workers in West Bengal is a remote possibility*

In this situation we have already intimated the Govt* and Corporation au­
thorities, that the ^est Bengal Committee of the All-India Trade Union Congress is 
opposed to any proposal of extension of the Scheme to any other area of the State* ■ iiOa© ' : r.V ft......... I. , ■ •

" i.



March 16, 1959

The Secretary, 
Darjeeling Dist.Chia Kaman

Mazdur Union, 
DARJEELING (W.Bengal)

Dear Comrade,

Thanks for your letter 
dated the 10th March, 1959.

We are herewith sending 
you another receipt for Rs.30.00 
cancelling the previous one. The increase 
in the membership has been noted.

, With greetings,
✓

Yours fraternally,

(K.G. SRIVASTAVA) 
SECRETARY

Encl: One receipt



1 Q M £1P 1QSQ PHONE : DARJEELING 385
i j nun 'Darjeeling district

1 <CCHIA» KAMAN MAZDUR UNION
2 ( Registered No. 2256 )

DARJEELING

195 2. •

7/c arc in receipt of your letter dated 
6-5-$9 and receipt Iio. 173- (original) dated 
25-2-59 for $3 • on account of Affilia­
tion Fees. But it is mentioned that the said 
affiliation fees is accepted for 125--59 
the number of membership (13750) -3 shown 
for the year 125^-52 whereas the number of 
membership for this year (i.e. 1253-59) ia 
ll|012 • Hence the receipt is sent herewith for 
correction and early returning duly collected .

.' " -With greetings.

Comradely yours,

0^^
(SECRETARY)



The Shertallay Coir Factory Workers^ Union.
[£©gd: No. 3 of 1114 ]

PATTANAKAD ( P. 0 ) /
SHERTALLAY t /

KER XLA STATE. ' /

Ref; No. "7 Date







n I- 2 APR 1959 ~
H141 MW 'UU’l.

Oil. Mil Kamdar- Union. 4-
Wayada Pole, Wadi

! Baroda. —— c&igv, <IL 31- 3 -%£ 59 o

Ttr^

The Secretaty, 

ALL India Trade Union Congress, New Delhi. 

Dear 6®^ade

OiL Mil Kamdar Union and The? Glass: workers’ 

Union, Baroda have decided to affiliate with A.I*T.U.Co 

Sa we send the affiliation fees of both the unions 

by M.0e.

The Glass Workers Union 234 members-BoNo2 848

OIL Mill. Kamdar Union 94 u “ 11 2127

Yours faithfully

( Shivram Joshi)
/

Gen. Secretary



‘"‘arch 7, 1959

The General Secretary, 
The Taicher-Dera Coal Mine 
^armachari Mazdoor Union, 
P.O, Talcher, 
Dist. Dher^kanal.

Dear Comrade,

On reference to our records, we find 
that your union has not paid its affiliation 
fee Bfor the year ending March 31, 1959*

So please arrange to send the same, 
calculated on the basis of the membership of 
your union as on March 31, 195$ and al^g 
let us have a copy of the annual returns 
for the year ending March 31» 1959*

With greetings,

Yours fraternally,

Office Secretary



GILLANDERS EMPLOYEES
( Regd. No. 418 )

Phone:

UNION 47610
42 Regal Building

Ref. No. .............AITUC/3 NEW DELHI 21st April l»9

The Secretary,
All India Trade Union Congress, 
4 Ashok Rond,
NEW DELHI ♦

Dear Friend,

We have pleasure in enclosing herewith 

our cheque No. 11027 of date for Rs.67*50, made up as under

Subscription for the year
ending 31st March 1960. 16.50

Donation for Building Fluid. 51j>00
• Rsf 67.50 '

Kindly acknowledge receipt.

We have affixed a Letter Box for the Union at the 

entrance of the office premises and shall therefore be grateful 

if all your communications should in future be addressed as 

M 42 Regal Buildings n,and refrain using the Post Box No.38.

With greetings,



xxxxxxxxxxxxxxxxxxxxxx S.S,Mirajkar •

General Secretary, 
Indec Employees Union, 
129 1kc,G,R. Road, 
Kidder poore, 
Calcutta-23

April 6, 1959

Dear Comrade,
Enclosed please find receipt 

No,28 dated 3,4,59 for Rs, 16,50np paid 
by you towards affiliation fee etc 
for the year 1958-59.

Please send to this office 
the Annual Return of your union at 
early date.

With greetings,

Encl: 1

Yours fraternally,

Of fi ccfse cretery



WORKERS OF THE WORLD UNITE
REGD. NO 3070 PHONE: HOW 407

Hooghly Ink Co. Employees Union
ESTD. 1954

President:
Biren Banerjee,Xt&XX

Secretary :
Khagen Adhicary.

To 
The 
All
4 Ashok Hoed,
New Delhi*

60, KAIBARTA PARA LANX
, Saiki a, Howrah /

\ \ < /
Dated the, 6th Apr 1 l.,Z.. 19 59.

Secretary, /
India Trade Union Congress. . /

Deer Comrade,

I beg to acknowledge receint of your

Affiliation Certificate sent to us by Regd. Post

With Greetir

Yours fraternally

OKhagen Adhikari)

Secretary.



\ I\^y
xxxxxxxxxxxxxfcxxxxxxxxx s. S .Mi ra jka r

1st April,/! 959

General Secretary,
The Shertallay Coir Factory

Workers Union,
PATTANAKAB P.O.
Shertallay - Kerala -

Bear Comrade,

Thanks for your letter dated 25th 
March, 1959 and the M.O. for °%28.26np 
a receipt for which is being enclosed 
herewith.

We welcome the decision taken by 
the executive committee of jour Union 
to affiliate themselves with the AITUC. 
We shall present the case of your union 
for affiliation before the next .Working 
Committee meeting to be held in May.

With greetings,

Yours fraternally,

Ends 1 Office Secretary



1 ^kina (^lay ^lOorker^’
Regd. No. 1908

Kannapuram, P. O. CHERUKUNNU (Kerala State)

6)5)ajcn 6)^ Qi«<fl6t(iaruu cx^mTIaDab, c^stticljoo



6)<fl>onjlob n_jo6n§1<&crooP.J 6)(U)o$p1gjo@1 

(Regd: No. 201/52) 
With A. I. T. U. C. A W. F. T. U)

president:
P. GANGADHARAN 

SEN: SECRETARY:

P. ravinoran.

Illa

The Secretary.
All India Trade Union Congress, 
4- Ashok Road, 
New-Delhi.

MATTANCHERRY.

COCHIN-2A?ri 1 9’ 59 *

Dear Comrade,

Acknowledge your letter dated' 
6-4-1959 and the enclosed receiot for fe.24.00 
alone: with the affiliation certificate of 
our Union and thanks.

With greetings.

Yours freternally.

General Secretary.



The Palghat District Government Electricity Workers’ Unic
Regd. No. bkl5Q

K. C, KRISHNANUNN4.
Gl, Secretary:

VIJAYAN.

Palghat fifsf5 Gov^rElecty. 
Worker's Union, PALGHA7



Kakinada Sree Venkatesuiara Lorry Brokers’ Workers’ Union
/ MAIN ROAD : KAKINADA

SECRETARY . —

All India Trade uni\on Congress,

4, Ashok Road, N o w Delhi,

Si r, 

tn behalf of our Union, I am to ackucv;l<.d :e the 
* 

receipt of your office application of our union corti- 

ficate No. 1C5 Adr. dated rstL January 1959.

Yairs faithfully,

Kaki naan Sree Vankatesv.am- - 
Lorry Brokers’ Workers’ Union.



. • Affiliated A. I. T. U. C.

Mirherry Bumdpal Workers Union,
T. C. ROAD, TELUCHERRY.

(Estd 1938)



THE 4NDIANtrfD?CAL PRACTITIONERS’ CO-OPERATIVE 

PHARMACY & STORES EMPLOYEES’ ASSOCIATION

Lattice Bridge Road, 
ADYAR, MADRAS-201

(Regd. No. 1438)

We have pleasure in snelesing herewith the list ef 
8 *

MV eftleaf baarars »f rar Assedatian far the year 1969-GG 
Vu were elected by the Gvaoral Bedy la their aaatlng MIA 
m 3«4»1S^ fer year kind infermtleeu

Thankihg yeu>
Xeurs fhithfhllyt

i&eU 1 list.



LIST OF 0FFIG3 33AR8KS.

'' A ■'*"
Srl R. Sankaranarayanan 
Srl K» KandaRaml 
Srl JUG« Thlrunavukkarasu 
Srl H.S. Karasinhan 
Srl K* Danodaran 
Srl D« Sadanandaa
Srl A* Kaunlayyan 
Srl V* Jagadeesan 
Srl S. Vena 
Srl M* TMyagarajan 
Srl 5* Munn&ani
Srl a. Penan 1 Pixiai
Sri p. Gerinda Pillai x /
Sri B. Munnwl Saickcr
Sri A.R. KubumbI 
Srl JU Raju 
Srl P* Mttwnsaal 
Srl K* Bstamlal 
Srl X« Dkaaa>al

President 
Vice-President 
General Secretary* 
Assistant Secretary 
Assistant Secretary 
Treasurer
Caulttee Menber

»
/ * 

/ •
• 
n 
«



April 24, 1959

Wb have received & K.Q. for fe.15/- free; your 
union in the iwnth of NovestierA^* & receipt for 
the ease had alr&a^r been sent to you on Hovember 21, 
1958 along with a letter requesting you to send the 
pepare. Please refer to that letter.

We have not yet received ary affiliation form or 
any other papers from your unixnu The naj«j of your 
union was presented before the Working CoHmlttoe vhlch 
last st bangalore an January 14, 1859, but in the 
absence of any papers affiliation could net be 
fersaUy granted to your union,

The next raesting of the Working Conrdttse trill 
be held in the aunth of Key or June this year* So, 
please arrange to send the affiliation farm duly 
filled, a list of office-bearers of the ^nion end 
annual Beturns through the TaMlsod Trade Valon 
Congress ^15? Broadway, Msdr&s-l, as early as 
possible*

With greetings,

Yours freternally.



THE ANDHRA GOVT. PRESS EMPLOYEES’^ UNION,

President :
Vice-Presidents :

, c ftfR ^59
SRI T. BALAIAH

K U R N O O L (Regd. No. 181$).

General Secretary :
„ G. V. RAMAIAH Joint Secretaries :
„ Md. SHARIFF
„ B. PRAKASHAM

•

N. HANUMANTHA REDDY 
B. RAMASWAMY
P. JOHN DEVID 
Md. AKBER.



workers of all land UNITE •

GhVICW, (AFFILIATED A-I-TU-C-)
PrutJtnt: Re^d. No. 118

HANUMANS1NH

AHMEDABAD, 10.
To, 
The Secretary, 
A.I.T.U.C., DEWI, , 

»
Dear Comrade,

Rakhial Road,

In several Kills our comrades have been elected to the 
provident fund truatee hoards.There is a general demand from the 
workers for loans from the providen funds for the following purposes:-

LLIfe Insurance,House repairing,House purchasing,Family sickness, 
TTa.rriAge,death and religious ceremonies.

In some Mills where our comrades are in majority in the 
trustee board,it has passed the resolution for granting loans for the 
above mentioned purposes.Sven provident fund commissioner,Bombay State, 
has also cosent'ed for such loans and has also ret written to the company 
to this effect.’Even then the company is not advancing loans.

I am writing, this letter to you if you can guide us in this ‘ 
matter.I have‘heard that there is one of our comrades in the central 
provident fund committee.Kindly give us hisname and address so that we 
may directly communicate to him.

Yours fraternally,







JAMNAGAR TRADE UNION COUNCIL, 
TRADE Ui 11 UN HOUS E,. RA NJ IT ROA D , 
JAMNAGAR, 3rd Apr 11,1959.

The'General' Secretary,
All India TradeU^iion Congress, 
4. Ashoka Road, NEV/ DELHI.

Re: Affiliation Fees for 1959-60

Dear Cdmrade,

Enclosed herewith find three cheques for Rs.29/-, l^/^ 
and 16/50nP for 1959-60 affiliation fees for Woollen Mill Aamdar 
Union, crooke Bond Kamdar Union and “alar Jilla Local Bodies 

s.PNB 379474,

1,000 29-00

Employees’ Union, Jamnagar, each hearing cheque 
808621 and DD 2527I6 respect ivealy.

Woollen Mill Kamdar Union (Swatantra) 
2. mj-niakBLmBimnjdi.m Registered N0.23H.

* Brooke Bond Kamdar Union,
& Registered No.22y6

Halar Jilla Local Bodies Employees 
Union, Jamnagar, Regd.No.

The actual number of members at tne end of 
(31st March,1959) shall be communicated along with 
of .t’he yearly returns. The amount sent includes t

250 16-50

250 16-50

the year 
the copies 

he W.F.T.U.
Levy and aubscribtion to the Trade Union Record.

The affiliation fees for other unions shall oe 
remitted during this month.

Greetings,

Fraternally yours,
For Jamnagar.Trade Union Council,

0.0. to,
The Gen.Secy, Pres ide nt.
tana Gujerat Trade Union Congress, 
Opp.Valda Pole, Vadi, Baroda.

Regd.No


lai aka dak liar cK>amgar Pinion 
( R. NO. 2189 )

( Representative and Approved under the Bombay Industrial Relations Act. ) 
Head Office:— Tirade Union Centre, Maliwada, AHMEDNAGAR

Branch Office:— Belwandi Sugar Farm, Dist. AHMEDNAGAR

Ref. o. Furue, °f196 q

Date

Ahmednagar

TO

The Secretary -
All India*Urade Union Congress 
4- Ashok So ad, i 
NEW DELHI •

Subject:- TRADE UNION RECORD 
Request for supply of copy of ...

Dear Comrade,

Our Union is affiliated to AITUC on 14 Jan 59 and we have, 
along with the affiliation fee, paid the subscription of Trade Union 
Record. But still we have not received any copy of the magazine.

May I therefore request you to kindly send us all the 
previous issues of Trade Union Record ?

£lso request you to kindly send us the copyzof affiliation

•i

(P.T.O)
-





Greaves Cotton & Allied Companies' Employees’ Union
( Registered Under The Indian Trade Unions Act. 1926 )

Khandelwal Bhavan. 
1st Floor, 

166. Hornby Road. Fort.

Bombay,JhQ.th. Apr il, 195

The Secretary,
All India Trade Union Congress, 
4, Ashok Hoad,
Mew Selhi

jear Comrade,

7/e acknowledge receipt of 
dated 25th April,1959 enclosing 
Certificate of our Union.

’.'Zith greetings, 7 '

your registered letter 
therewith the aifiliation

Yours fraternally,

U IVI_ -
It. Secretary.



. Kay 19* 1959 
General Secretary^
^ihar Eoyla Kasdoor Sabha, Dhanbad.
uear Cosrade*

On a reference to our records we find that 
your union has not yet paid its affiliation fee for 
the year 1958-59• Please send the same along with 
the annual returns for the year ending March 31* ’59

And also let. us know what action your union has 
taken so far to collect the AITUC Building Fund.

4ith greetings* Tours fraternally*
* .

U.G.Sriwastava) 
Secretary



General Secretary, 
Coal Workers Union, Giridh.
Dear Cony^de,

May 19, 1959

On a reference to our records we find that your 
union has not yet paid its affiliation fee for the 
year 1953*59 • Please send the ease along with the 
annual returns for the year ending March 31, 1959 •

And also let us know what action your union 
has taken so far to collect the AITUC Building Fund.

4ith greetin Yours fraternally,
0^^

(K.G.SriwaoU*.va) 
Secretary



General Secretary, _ 19 •
united Mineral Workers• Union,Gua«
'■Ur Comrade,
on a reference to our records we Cind that your 
union has not yet paid its affiliation fee for the 
year 195S-59* Please send the same along with the 
annual returns for the year ending March 31, 1959*

And also let us know arhat action your union 
has taken so far to collect the AITUC Building 
Fund*

£lth greetings Yours fraternally

(K . GSr iwastava) 
Secretary



EMPLOYEES STATE INS JRANCE CORPORATION 
Ministry of .Labour and Employment 

2^/3 Asaf All TH ad, Now Delhi

No. INS. I-22(1)-3/^. Dated the May, 1959

From
The Diroc to r Gr n? ral.

...
TO

(a) All members of the E.S.I, Corporation,- and 
The Medical Benefit Council.

(b) All State Governments (except the State of
J ammu and Kashmir). • • .

(c) All India Organisation of the employers, Employ' es 
and Medical Profession and All India Chambers of 
Commerce.

(d) All Administrative Medical Officers.

■(c) _ All State Accountant General .(including, A.G.C.R,)

$ir5 • * ' * * •
I am to forward.herewith a copy of; ic e /

Notif icaticn No. INS. 1-22( I) - 1/58 dated 18th May^*1959 for 
information. Please acknowledge receipt.



1, Ministry of Finance 1*
(R. venue Division)-2
copies; • *$)

2. Ministry of Labour - 
2 copies; b)

3. Ministry of Commerce
& Industry -6‘copies; c)

4. Ministry of Railways;
5. Ministry of Transport d)

& Communications 8 cop; g)
6. Ministry of Health;
7• Min. of Food & Agriculture; f)
8. Min. of Scientific Research 

& Cultural Affairs; g)
9. Min. of Iron & Steel; h)

10. Min. of Information anc 
Broadcasting; - i)

11. Ministry of Education;
12. Ministry of Rehabilitation; j)
13. Planning Commission; k)
14. Ministry of Works Housing

& Supply -10 copies; 1)

Copy with enclosure is also forv 
ded to;- - ,
Ml Employing Ministries of t j 
Government of India.
The Comptroller & Auditor Genera 
New Delhi (2-Copics).
The Secretary, Lok Sabha Secrete 
riatc. New D.lhi.
The Director General, R & E, N.I 
The Director General, Health 
Sc rv ic a s, New Delhi.
The- Director General, Civil Avif 
tion of India, New Delhi.
The Director, Labour Bur au, Sin ' 
The Chief Labour Commissioner, 
New Delhi.
The Coal Mines Provident Fund, 
Commissioner’, Dhanbad.
The Chief Adviser Factories, N.
The Dy. Director, Medical & Heal 
Serv ic e s (ESI) , 'u. P. Kanpur.
The Director of H al th Services, 
Delhi.
The 15 offices under the Min. of. 
Commerce & Industry, New Delhi.

All Regional Offices (with a 
copy for Reg io nal A. A. 0 •)
Ml Officers and Branches at. thai
T-f J

for Director- General



May 15, 1959

The Central Provident Fund Commissioner, 
Gurudwara Road, 
New Delhi•

Sub! Delay in Grant of Loans to Provident 
Fund members of New Rajpur Mills, 
Ahmedabad.

Dear Sir

This is to bring to your notice that a meeting 
of the Provident Fund members Xof New Rajpur Mills, 
GomtipurrPost, Ahmedbad, demanded loans for purposes 
of Life Insurance, house repairs, house purchase, 
family sickness, marriages, deaths and religious 
ceremonies. They passed a resolution to this effect 
on May 26, 1959. Copies of the resolutions were sent 
to the Chairman, Provident Fund Trustee Board, 
New Rajpur Mills, Provident Fund Inspector, Ahmedabad, 
Provident Fund Commissioner, Bombay.

The Provident Fund Commissioner informed that the 
matter was referred to the Central Provident Fund 
Commissioner, New Delhi.

On July 30, 1959, the Provident Fund Trustee 
Board of the- New Rajpur Kills passed a resolution for 
granting Idan for the above mentioned purposes, and a 
copy of the resolution was sent to the Provident 
Fund Commissioner, Bombay. The Provident Fund Commi­
ssioner, Bombay, in his letter No. BM/26B/EXM/SJ/34953

October 2o, 195$, to the Manager, New Rajpur Mills 
ved the resolution and and asked to advance loan 
r resolution.

l^is regretted that inspite of this order to the^ 
Provident Fund Commissioner, Bombay, the loans have not 
been advanced so far. An the efforts of the members 
of the Provident Fund, to get the loans, have failed.



- 2 -

Hence we request you to intervene in the 
matter and see to it that the Provident Fund 
members of New Rajpur Mills, Gomtipur Post, 
Ahmedabad, get their legitimate demand 
fulfilled.

Thanking you,

Yours faithfully,

(K.G.Srieastava) 
Secretary



2 5 MAY 1959

6* The General 'Secretary^—----------- . 
The All India .Trade Union Congress 
4, Ashoka Road, New"Delhi*

No.PF.II.7(47)/58
GOVERNMENT OF 

MINISTRY OF-LABOUR
INDIA
& EMPLOYMENT

From
Shri »V. R. AntaniJ^y 
Deputy Secretary to the Government of India.

To
All State.Governments 
Jammu & Kashmir ) and 

(except the State of 
Union Territories.

All Employers' and Employees’ Organisations.

Dated New Delhi,

Subject'Proposal to deduct provident fund contributions 
under the Employees' Provident Funds Act, 1952 on 
total, learnings of the employees.

Under Section 2(b) of the Employees’ ProVident Funds 
Act, 1952, the term 'basic wages’ means all emoluments which 
are earned by an employee while on duty or on leave with 
wages in accordance with, the terms of the contract of employment 
and which are paid or payable in icash to him but does not 
include (i) the cash value of /fo,od. Concession (ii) any dearness 
allowance or ^ther. allowances and/jfiii) any presents made by 
the employers. Under sub-sectio.ri (1) of section’6 of ,the Act 
the contribution paid by employer to the Fund is of’..the 
basic wages and dearness allowance^ The employees contribute . 
an equal amount which is also payable by the employerV

2. It has now been proposed to permit provident fund 
deductions on total earnings of workers and not on basic 
wages only as at. present and to treat the following types 
of allowances etc. as ’basic wages’ under the*definition 
provided in Section 2(b) of the Employees Provident--Fund 
Act, 1952

. i 
ii

vi

vii.

ix

xi.

Retaining allowance, *
Holiday with pay allowance, 
Festival or paid holidays allowance, 
Incentive pay, 
Incentive Bonus, 
Retainers allowance paid in the 
sugar and other seasonal industries, 
Night duty allowance, 
Overtime allowance, 
Shoe allowance, 
Servant allowance in Plantations, and 
Production Bonus.

.. .2



*

-2-

. The proposal involves amendment of the Employees' Provident 
Funds Act 1952 and the Scheme framed.thereunder . The words 
"basic wages” referred to therein may have to be replaced 
by the words "total earnings”s __  J __ _ - 
3. It is, therefpre, requested that the views of the 
State. Governments/Union Territories, etc., on the above 
proposal may kindly be furnished to this Ministry by the 
30th June, 1959» If the views are not received by the due 
date,it will be considered that the State Governments, etc 
agree to the proposal-and have no comments to offer.

Yours faithfully,

( V, R. Antani 
Deputy Secretary.

Copy forwarded for information to
1) All Ministries pf the Government of India for similar action*
2) The Central Provident Fund Commissioner,. New Delhi.

( P. D. Gaiha ) 
Under Secretary

■



2 3 HAY 19^

i».mxx.4(3)/59-n

Beier •ecretarr te the Gevermeat ef Xntla*
The General Secretary,
The All India Trade Union Congress,
No.4, Ashoka Road, New Delhi-1. t

/ *

* may 1950/ 
Datet lev Delhi, the

Subjects- Extension st the Bayioyoes Provitent Punt Act, 1952, 
ent the sehene fraaot thereonter to nice ■Inos ant 
■tea factories.

Sir, 

ureuqr Men extoneee to your cusses or nines dutet ®6ia 
iren-erc, ssngsneye ant li£«-stono with eff^t-Woa Wth 
Xeveeher 1957. X nt, therof^e, to rotfieOJfl&t ®r/iews 
of your Orjpudeatioffrecnrtia* thepreyeauta.sxteat th e 
tot to aice Mines ant alee factories nay kin^ hi orwarded 
to ^ifi-Kinistrr-atBn sarXy Atte^ant in «ny Mao »ot later

Jr

Xenre thfuiiy,

v*JP«'D. Gaiha ) 
Oliver Secretary

•JumP



May 16, 1959

The General Secretary, 
Tirunelveli Palamcottah Press 
Workers Union, 
52 Kannamman Soil Street, 
Tirunelveli, Madras State.

Dear Comrade,

While Preparing affiliation certificate 
for the unions which have paid their affiliation 
fee for the year 1956-59, we fiind that your 
union has not yet paid in full. We have so far 
received only Rs. 10/- fron you(receipts No. 1367).

So please send the balance calsulated on the basis 
of your membership as on March 31, 1953, also send 
a copy of the annual returns for the year during on March 
31, 1959.

With greetings,

fours fraternally,

(K. G. Sr i wa s ta va) 
f Secretary.

P <S. Perhaps you are aware of the decision 
o£ General Council Meeting held at Bangalore 
early this year, to collect Rs. 2 lakhs for 
AITUC Building Fund and to present it to Com. 
S.A.Dange on his 60th Birthday. Please let us 
know what steps your union has taken so far to 
collect the Building Fund.

• WK .G .Srlwastava. 
Copy To: ^amilaad P.T.U.C



The General Secretary, 
Tannery Labour Union, 
Juvapuram Street, 
P.O.Perla Agraharam, 
Via Erode, 
Madras State.

May 16, 1959

Dear Comrade,
While preparing affiliation certificate 

for the unions which have paid their affiliation 
fee for the year 1958-59, we find that your 
union has hot yet paid in full. We have bo 
far received only Rs< 10»00 from you (ReceiptNo. 
U15).
So please send the balance calculated on the basis 
of your membership as on March 31, 1958, also 
send a copy of the annual returns for the year 
during on Karch 31, 1959*

With greetings,
Yours fraternally,

(K.G.Sriwastava) 
Secretary

P.S. Perhaps you are aware of the decision 
of the General Council Meeting held it bangalore 
early this year, to collect Rs> 2 lakhs for AITUC 
Building Fund and to present it to Com. S.AJjange 
on his pOth Birthday. Please let us know what 
steps your union has taken so far to collect 
the BUilding Fund.

K.G.Sriwastava
Copy to:

Tamilnad P.T.U.C, 
6/157 Broadway, 
Madras -1



*' WORKERS OF ALL LAND UNITE *

’ < AFFILIATED A- I- T« U* C-)
Re^d. No. 118PfisiJtnt:

HANUMANSINH
Secretary;

Secretary,
A<I.T4LC.,

peur Comrade,

In repl’ to our letter 
you asked us to give details

Rakhial Road,

AHMEDABAD, 10.1959

No. ITO/Ii/89 dated -'.th April 1979, 
of the case.

I sm giving 
where our comrade 
Board.

you i;he details of the case of l;evz R; jpur T'ills, 
Ghelubhai ILanodia is in Provident Fund Trustee

On 26th Hay I9u8, a meeting of the Provident fund members of 
Nev; Rajpur Hills was held under the Presidentship of Com.Hafiz Aimed 
Syed A-ined and passed a resolution demanding lorn for the following 
p urposes, Life insurance, House repairing, House purehasLng, Family 
sickness, Narria: e, Death and Religious ceremonies. Copy of this 
resolution was sent to Ch- irman, Provident Fund True' ec Pocjd, 1 cw 
ru4Pur bills, Provident kund Inspector, Alviedabad, Provident 
Commissioner, Bomba;-’. The Bo?'bry Provident Fund Commissioner, in his 
letter No. 12.1/268/EX'/ST/I9294 dated 6th June 19^8, repliedthat the 
matter is referred to the Central Provident Fund Carmis si oner, Bevz 
Delhi.

On 50-^-58 the Provident Fivnd Trustee Bo:.rd of the Hew Rajpur 
Tills passed a resolution for granting lo; n ftfr the above mentioned 
p urposes, and a copy of the resolution wtts sent to the Provident 
pond Commissioner, Bombay. The Provident Corm is. ioner, Bombays in 
his letter Ko. 3r/26e/EX7S-T/34958 dated 28th October 1958, to the 
Hanuger, Nev; Rajpur Trills, approved the resolution and asked to advance 
.loan as per resolution (a copy of this letter is attached v ith this 
letter). -

t r 1 .



| 3 JUL 1959 " w°RKfiRS of all land unite •

cTlfll
o McnMBdicw ^unnaDimpvwrgW

President:
HANUMANSINH

Secretary, 
BiWrfK DEOA>

(AFFILIATED a. i t u-cj 
Read. No. ns Rakhial Road,

AHMEDABAD, IO.D-50th ^22l-I95
The Secretary,
A.I.T.U. C.,4,Ashok Road, 

• 1)21711 . ' ■

Dem Comrade, 
On 25th Hay,1959, t 

KiXls and The Hew Ration:

Regional Provident. Fund Commissioner,Bombay and ne rave

reply to them which he Gave to yon. In several Hills of Ahmedabad

loan is temp aiven to all the employees for siclmess,marri' ~e, 

funeral ceremonies,religious celebration,house repairin'- e^c,^ 

bofcrd trustees have passed t'-e
5 ! -

resolution to this effect.The trustees of The Rew Raipur ’HJs and 

The hew Rational Hills have also passed*' t^.e Resolutions of this typ 

but,the company is not implementing FiSlWsolutions.The Re^ioiuJ. 

Provident Fund Commissioner soys that he crunot force the company to

implement the Resolutions.

of cut’ union

SUI

'ill

ro 0.0 i or 9t’i
C .•



1 ;

moa SlaMo
. A

■■
ral Dour? of 

lin.’bi* mH

i vit4»o»2
s we did not get

Q41 T LOJJ-T J A aaTAuim/uon ^ui June,1759 there is a meeting q~ the cent
. ; ■... 81 [ .oM £
Widtde at Delhi,and ths mutter vail be nut in

+, <OW® \ ...through our CejftrtJ Trustee Bo;yd I ember.To thi

uiy reply.

Since a. year the movement for loan is going on.in the said

? ‘i 11 s. The company i s because if we succc xl in securing loan.

our influence incre; sts,vhich company does not want.

If you can do anything in thi s'matter through central 

provident fund bdfiSiiibLSiilS committee or ccntrnl provident fund

comini ssioner,House reply?

i dith' greeting.

idffio Tours fratcriu.Vy;



May 7, 1959

The General Secretary,
The Orissa Textile Mill Mazdoor Union, 
P.O. Chavdwor, Diet. Cuttack.

Dear Comrade,

On a reference to our records, we find 
that you union has not paid its affiliation 
fee for the year ending Mardh 31, 1959*

So Please arrange to send the 
same, calculated on the basis of the membership 
of your union as on March 31, 195$ and also 
let us have a copy of the annual return 
for the year ending March 31, 1959•

With greetings, | /

Yours fraternally,

Office Secretary



May 7, 1959

The General Secretary.
Cuttack Dist* Weavers’ Union, v
C/o Utkal Committee of the AITUC, •
Bangali Sahi, 
Cuttack-1

Dear Comrade,

On reference to our records, we find that your 
union has not paid its affiliation fee for the 
year ending March 31, 1959.

So please arrange to send the same, calculated 
on the basis of the membership of your union as on 
March 31, 195$ and also let us have a copy of the 
annual return for the year ending March 31,1959.

With greetings,

Yours fraternally,

Office Secretary



S.N.Mubayi, 
Central Commissioner.

Dear Shri Sriw^stava,

Bmployoos’ Provident ^hrnd, 
18-Gurdw*ra Hoad, vew Delhi.

D.O. B-109(18) 1/59/Pt.TI
Dated the June, 1959 

iS Jya., 81.
I

Please refer to your D.O. letter ’To. ITS^CT^/SD

dated the 23rd M‘ay, 1959 regarding grant of exemption to the 

Indian Oxygen Ltd. The Regional Commissioner, Vest Bengal has 

been asked to get the provident fund rules of the Company 

amended so as to brfng them at least on rar with the Statutory 

provisions for the categories where these rules together with 

the provision for gratuity do not reach the level of the 

statutory benefits. In that case the workers will npt be rut 

to any loss.

I have requested the Regional Commissioner, 

West Bengal to expedite finalisation of the Company1s provident 

fund rules. , , .

Yours sincerely,

■b ■ 1
' ' ' '

Shri K.G.Sriwastava, •*
All India Trade Union Congress,
4, Ashok Road, 
Wew Delhi. - . -



No.E-109/BM/Tx (4) Dated the2"^ June, 1959,
• Z /t— Jyaistha’81

To

The Secretary,
All India Trade Union Caress,

* 4, Ashok Road, 
New Delhi,

Subject:* Delay in Grant of loans to Provident Fund 
members of New Rajpur Mills, Ahmedabad.

Sir, >
Tj *

I acknowledge receipt of your* letter dated the

15th May, 1959 on, the subject mentioned above which is 

receiving attention.

Yours faithfully

(K.S. Sethi) 
for Central Provident Fund Coimissioner



6 JUL 1959

The General Secretary, 
The All India Trade Union Congress 
Ho.4 Ashoka Road, New Delhi-1

satdoot«> AMBtaMBt to



^XcTORY
PRESIDENT:-

P. GANGADHARAN (All l (
GEN. SECRETARY:-

K. A. RAJAN

Ref: No._______

WORKERS’
Reg. No 1557

d to A.I.L U.C&.W, L T.U )
COCHIN-1.

UNION
OFFICet-

CHIRATTAPALAM

FORT COCHIN

Date.17th. J.ulsUJ> 59

The Secretary- 
All India Tra> 
New Delhi.

Dear Comrade,

Sub:- Certificate of affiliation - 
FACTORY WORKERS’ UNION,

Fort Cochin.

Union Congress

v As we. have already submitted the full 
-S* > •<*

amount towards affiliation fee, the certificate of 

affiliation may be sent immediately.

Yours fraternally,

* -K.A. Rajan, 
General Secretary

N.B

A copy of the publication ’’CRISIS & THE WORKERS” 
may be sent to us by V.P.P.

*



July 21, 1959

General Secretary, 
Irinjalakuda Range Toddy 

Tappers Union,
IRINJALAKUDA, 
Kerala State.

Dear Comrade,

Thank you for the remittance of 
Rs.30 towards the **aff illation fee of your 
union of the year 195^*59^ Our receipt 
No.152 is enclosed.

Please send us a copy of the annual 
report of your union for our office records

With greetings

Yours fraternally

Encli

*\LK .G .Sriwastava) 
Secretary



,v "SP’ TRICHUR DISTRICT

Motor Bort Workers’ Union
Regd: No 69/55'

OFFICE: 

CANNON SHED ROAD 

EHNAKULAM

PRESIDENT

COM: K. A. RAJAN

V



MUNICIPAL MENIAL THOZHILALI UNION
f FORTCOCHIN.

/ alditol b)®3!PlQJ3§l
« o_Q 3 (b 6) C&» 0 ^4 3 .

(os'!: cncoib 1366)

President: K. A. RAJAN.
G: Secretary: M. K. THANKAPPAN.

The General Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, 
New Delhi.

Date 26th July 1959•

Dear Comrade,

I send herewith Application for Affili­
ation duly filled up.

I had sent you Rs. 12.50 by M.O. on 9-7-1959 
towards affiliation fee Rs. 10.00 and WFTU levy Rs.2.50. 
I have not remitted you Rs.4.00 towards subscription 
for Trade Union Record.

I am really sorry I was not able to 
send the application form earlier although the fee 
was remitted earlier.

am
I hgxpsc not, in possession o£\spara cqpfcss 

of the audited accounts of the Union for the year 
ended 31-3-1959 as a]j^ a COpy of the constitution. 
However I shall obtain/ copies and forward you next 
week.

The rate of subscription is Rs.0/2/- per 
month.

The total number of membership as on * 
31-3-1959 is 146 (Males 65 and females 81). The 
average membership of 88 on 31st March 1959 is given 
on the basis of subscription collected during the year 
amounting to Rs. 131.25.

herewith.

certificate.

Ends:

A list of the office beares is sent

I now await to receive the affiliation

Yours fraternally,

General Secretary.



List showing the office bearers elected 
at the annual general body meeting held on

1. K.A. Rajan President
2. K.P. Khalid Vice President
3. M.K. Thankappan General Secretary
4. ^unjan Kumar an a a * Asst. Secretary
5<» P.K. Chakrapani Treasurer
6. Ouseph Chacko Committee Member
7. Kunji Manda d o
8. Kunjan Cheetha. do
9. Thiruvanjan Mailan do
10. Ay er u Kali * do
11.Cheetha Thevan • • dq /
12.Anthrose Ouseph • • ' do\ X

General Secretary.



1 4 J(" 1!
- WORKERS OF ALL LAND UNITE ’

tifi o XdSMmdMGtlVP

PraaiJant:
HANUMANS1NH

Sacratary t

(AFFILIATED AITU. C-)

Re&d. No. 118 Rakhial Road,

AHMEDABAD, —_»
M.Wa.V»S7$7 /

•AISUC., -1 Ashok Soak, /
13)..' DMJP,

Dear Comrade, /

In your letters of July 7th and 9th about z^Ig’entution

of resolutions of Provident Fund Trustee Soard, one mistake has cr^pt in. 

Instead, of “Lew kajpur 1’111 s’,you have written "Lev; Bai pur illls’l This 

mistake might have also occurcd in your letter to Central Provident 

Fund Commissioner.Plc; sc send a correction.

You have not given the affiliation nrclcrsof "ill Lhmdar 

Union end InGino-ri-c dni *n.LaMi ii: - .. on Co verm-ent Lntour

Officer tad come to ched: our registers,he hud ingv-ire> atout affiliatio 

dmher. leo us Imor tac a.ffili;;Lion iiwlurr of loth utove said

Unions. /

,.i ui grectin. s»



Garden Reach Workshop Mazdoor & Staff Union
President: S. A. HAROOQUI, M.L.A. Regd. No. 4350 General Secretary : KAMALAPATI ROY

Z/l, Garden Reach Road, Calcutta-24

Ref. 7Va...W.GWZ59/210 Da ted.... .6.Au®

Comrade K.G.Srivastav 
Secretary, 
a.i.t.u.c.
New Delhi,,

Dear Comrade,

Enclosed please find the Affiliation Form 
from our Union.

We have already sent-our Annual return
for the year 1958-59, duly audited along with a list 
of Office Bearers elected. 6h 28th June,1959 for the 
year 1959-60.

Please accept our application for Affiliation
with the A.I.T.U.C. and please send us the Certificate 
at your earliest.

We have sent the above papers and affiliation 
Fee for the year 1908-59, through Comrade Siddhanta.

Thanking you



\ IORIENTAL GAS WORKERS’ UNION
RECD. NO. 4094

139 NARIKELDANGA MAIN ROAD
CALCUTTA - 11
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31 AUG 1959

the Tamil nap plantation workers'
(Regd. No. 1491)

All India Trade Union Congress, 
New Delhi . *

* > »

Dear Com,

I have today Bent by T.M.O Rs. 229 towards 
affiliation fees for a membership of 11441 for the year 
1958-1959, according to theraudited returns submitted 
to the RegistsjC^ of Trade Unions.

Please send me a receipt and also the Affiliation 
Certificate.

The WjF.T.U levy could not be sent at present 
due to lack of funds, 
by next meth month.

• With Greetings, 

■

• ■ CC. Com. Parwathy M.P.

"A/P.







AU6 1959Telegram ; "OILWORKER" Bombay.

PETROLEUM WORKMEN’S UNION
( Regd. No. 764 ) 

"SMRAMAJEEVI AVAZ" 
34, SEWREE CROSS tfftAD, SEWREE

Ref • Bombay 15,....7.”.?“^?.

The General Secretary, 
A.I.T.U.C.
4, Ashok Hoad
NEW DELHI

Dear Comrade,

I acknowledge receipt of the Affiliation 

Certificate of our Union sent under cover of your 

Registered letter ^ated 6th August 1959.

Fraternally yours, 
PETROLEUM WORKMEN’S UNION 

/

G. SUNPARAb^
GENERAL SECRETARY.



—, I" . W . w

KAPRA MAZDOOR EKTA UNION
* ~ • •’. > • •

Please find anclsoedf a ms&rnndon whieh w> on 
behalf cf the thousands of oagOoyeo®* place before
the Corporation tbr earnest ecntfidarat tea and proEpt and 
appropriate action*

j VThis docuBKot io tie result obtained after analy­
sing iantwroble complaints frcsa IaPn> oral end writte&> 

after cl&onifyiig the problem and hardships freely venti­
lated and discussed jEong individuals and groups ofthc 
arizing population in the orcas concerned^ and after wore
syctessatic ccnm&tat loan with representatives tt&m area- 
vise as well as catcc^ry oen as well as waen*

Tteir problems can te arranged under the follwing
baadsa*
JU Those that arise frra defective or tardy InpleGmtatior; | 

of benaflts>
2« Those srlsias f rc^ tho ericas Inadequacy of nvsiiahlo 

ossnitisa in relation to the else and needs of the 
industrial noDul&tlone

& Those that result freo certain utreaaonable statutory 
stipulations which work ajainst the tsrUers in octusn 
operation.

iloa^ith discussions of these pcohMne* we hsre 
attanptod to classify the consliered seeOe dssaaCo of tho 
laaurea population sad the retnoillso imediate ana ultimate % *
neodod to meat those Oa umCs.

W treat thio eocuosat will receive the serious 
attention that it dooervos ead CeaaaSs.

Coatd*«a.M..p^



Continuation Sheet

b.d^joshi )
*KIMAR* GxSIEFAL SECRETARY

'I

1* The Hon’ble Minister for Labour, Government of India, 
Hew Delhi*

The General Secretary, All India Trade Union Congress, 
4~Asbok Road, New Delhi*

■ ' • ■ •' ■' ' ■ ■ ’ •

3* The Provincial Secretary, All India Trade Union Congress, 
Delhi Branch, Gaushala Gate, Sishenganj, Delhi*

CoseKolhatkar, AlTfiC representative on the Central Board 
of B*S*I*G< C/C All India Trade Union Congress, 4- Ashok 
Road, New Delhi*
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September 7, 1959.

The General Secretary, \
Madras Pen & Ink Factory Workers Union, 
Needhi Doss’ Vilas, Potal P.O., 
Red Hills, 
MADRAS.

Dear Comrade,

We have received the affiliation form of 
your Union duly enclosed by the YHTUC. Two 
columns of the affiliation form are not filled 
in i.e. The registration number of the Union and 
election of office bearers is not given.

Please also Bend a list of the office bearers 
of your Union for the current year, a copy of the • 
Union constitution and a copy of the annual return 
for the year ending March 31, 1959.

The case of your Union for affiliation will 
be put before the next Working Committee meeting 
and the affiliation certificate will be sent to you 
after your Union will be formally affiliated by the 
Working Committee.

With Greetings,

Yours fraternally, 
/77K

( K.G. SRIWASTAVA ) 
SECRETARY.



‘Grams: aitucong

ALL-INDIA TRADE UNION CONGRESS 
4 Ashok Road, New Delhi

Phone : 4 87 71
434 14

September 8, 1959.

PresidentS. S. Mirajkar

General Secretary: S. A. Dange, m.p.

Dear Comrade

The General Secretary, 
The Plantation labour Association 
NTLGIRIS Co ono or ft. S.

Thank you for your letter of 4th 
instant.

Our calculations regarding your affiliation 
fee dues for 2006 members is as followst-

a • ■ > -

Affiliation fee Rs. 40-12,
WFTU Levy Rs. 10-00,
TUR Rs. 4-00,

You have so far sent Rs. 40/- towards 
the same and we hope you will send the balance 
at an early date

( K.G. SRIWASTAVA ) 
SECRETARY

u 
pleas 
send

It is regretted that we are unable to 
send you a copy of Com; Danger Report to the 
Working Committee held recently as it is not 
printed. The resolutions and decisions Of the 
Working Committee .meeting arejpublished in 
“JR. nrT. > ~

With Greeti ngs,

Yours fraternally,



September 8, 1959.

The General Secretary*
The Plantation Labour Association* 
NTLGIRIS Coonoor ft.S.

Pear Comrade*

Thank you for your letter of 4th 
instant.

Our calculations regarding your affiliation 
fee dues for 2006*members is as follows:-

Affiliation fee Rs. 40-12,
WFTU Levy Rs. 10-00,
TUR Rs. 4-00,

You have so far sent Rs* 40/- towards
the same and we hope you will send the balance 
at an early date.

We have not received the Report which
you have mentioned in your letter. Hence* 
please send another copy to ub bo that we can 
send you a reply.

/ It is regretted that we are unable to 
send you a copy of Com. Dange’s Report to the 
Working Committee held recently as it is not 
printed. The resolutions and decisions of the 
Working Committee meeting are published in 
TUR. t

With Greetings*

Yours fraternally*

Me
( K.G. SRI WASTA VA ) 

SECRETARY.



September 19, 1959*

The General Secretary,
Tirupur Town Municipal Workers Union, 
Palladam Road, 
TIRUPUR, (Madras State),

Dear Comrade,
Thank you for the remittance of 

Rs, 4-84nP towards the affiliation fee 
of your Union for the year 1958•59, Our 
receipt No, 216 is enclosed.

Please hote that according to the 
provisions in the Constitution you have 
to pay Rs, 16-50 as the affiliation fee, 
I hope, you will, remit the balance as early 
as possible.

With Greetings,
Yours fraternally,

( *
( K.G. SRIWASTAVA )

/ SECRETARY.



^^XXXXKXXXXXXXXXXXXXXXXXXXX S.S. MIRAJKAR

September 10,1959.

The General Secretary,
The Plantation Labour Association, 
KILGIRIB. (Coonoor B.S.)

Dear Comrade, . ,

Thank you for your letter of 4th instant.
V' ♦

Our calculations regarding your affiliation 
fee dues for 2006 members is as follows

Affiliation fee Bs. 40-12,
WFTU Levy Ks. 10.00,
TUR ; Es. 4-00,
You have so far sent Rs. 40/- towards the 

same and we’hope you will send the balance at an 
early date.

We have received your report regarding the 
struggle at the woodbriar Estate which we are 
studying and will let you know our views in due 
course/

• >
We also thank you for your remittance of 

Rs. 20/- towards the Building Fund. Our receipt 
No. 1040 is enclosed. «

It is regretted that we are unable to send 
you a copy of Com. Dange’s Report to the Working 
Committee held recently as it is not printed. The 
resolutions and decisions of the Working Committee 
meeting are published in TUR of August 20, 1959 and 
September 5, 1959.

With Greetings,

Yours fraternally,

( K.G. SRIWASTAVA ) 
SECRETARY.



(Regd. 2072)

Dear Comrade,
!♦ Wo hero with enclosed the copy 

of ouy Union’s annual return for the year 

195^-’59 as per tho instruction given hy the 

K S T U C.

2e Wo think: that wo oro having the 

affiliation certificate for tho year 1958-59 

issued from your office dated 1st.January 59 

(No. 14 KRL). Would you please advice us tho 

exact /date on whiqji we have to remit the 

affiliation fees for the year 1959-’60,as 

far as oar Union is concerned.

Expecting an early reply,

Yours Siiithfuiiy, 
cy^

G. Secretary.



September 10, 1959

General Secretary,
Coir.Factory Workers Union, 
KOZHIKODE-1

Dear Comrade,

Thank you for your letter of September 
1, 1959 and a copy of the annual return of 
your union for the year 1953-59••

According to our records you have remitted 
the affiliation fee of your union for the year 
1959-60 on June 30, 1959 and the receipt No.is 
133 for Rs.34/-

With greetings,

Yours fraternally,

(K.G.Sriwastava) 
Secretary



September 21,1959.

The General Secretary,
Sudharai Mazdoor Union,(Lal Vavta), 
Ba ranpuri Bhagol, 
SURAT. (Bombay State).

Dear Comrade,

Thank you for the remittance of
Rs. 19/- by M.B. towards the affiliation fee 
of your Union for the year 1959-60. Our 
receipt No, 221 is enclosed.

Please note that your affiliation
certificate was despatched from this office to 
your address by Registered Post on April 6, 
1959.

/With Greetin rs,

Yours fraternally,

W----- -
for fcG.-SRlWAST  AV O 

SECRETARY.
Encl: 1



No. 178/A/59 
October 20,. 1959

Shri P.D.Gatha,
Under Secretary to Govt of India, 
Ministry of Labour & Employment, 
New Delhi.

Sub: Employees1 Provident Funds Scheme, 
1952 - Amendment to.

Dear Sir,

We have noted the proposal for amending 
the Employees1 Provident Funds Scheme, 1952, 
outlined in your letter No.PF.II-3(S)/59 dated 
October 13, 1959.

We agree with the proposal to make necessary 
amendments in the E.P.F.Scheme , 1952, in order to 
raise the limit for eligibility of membership 
of the Fund from Rs.500 to Rs.1000 calculating 
total monthly emoluments.

Yours faithfully,

iK .G.Sriwastava) 
Secretary



Phone t 34-2044

All India Trade Union Congress 
249, BOWBAZAR STREET. CALCUTTA-12

WEST BENGAL COMMITTEE

Com: K. G. SRIVASTAVA, 
Secretary, 
All-India Trade Union

Congress, 
4, Ashok Road, New Delhi.
Degr Comrade K.G.,

I am in receipt of your letter da­
ted the 3rd Octrs ’59. In reply I would 
say that the letter received from E .S.I. 
Corporation should fnrikMXbe sent to Punjab 
T.U.C. In this connection further I beg 
to state that the original letter was han­
ded over to me by you at the time of Me­
dical Benefit Council meeting. I had no 
other c^Py. I forwarded the same to the 
Director in the meeting. As a matter of 
fact I could not remember the letter even. 
It is Punjab S.T.U.C. may throw light on 
it. After hearing from them I may send 
some other letter to the E.S^I. authority. *

With greetings,

Yours comrddely,

Secretary/;



U3NG7 1959 7Addl. PRIVATE SECRETARY TO THE 
MINISTER FOR 

LABOUR AND EMPLOYMENT.

Ne^ Delhi, the-. NOV,—iljyP .

Shri K.G.S'riwastava
All India Trade 
4, Ashok Road, 

• New Delhi#

Union Congress

Sir,
I am to acknowledge the 

receipt of your letter No.l78/P/59 
dated the 6th November 1959, 
addressed to Shri G.L.Nanda, 
Union Minister for Labour, Employ­
ment & Planning, vho is at present 
away on tour.

Yours faithfully,

( J.CCarina





D.O.No. Z/V-/;u7//£9.
. MINISTER FOR LABOUR 

INDIA.

New Delhi, the November’ 5

My dear .
Kindly refer to your d.o. No.l78/P/59 dated 

the 6th November*1959 regarding grant of exemption 
to the Indian Oxygen Ltd* The provident fund rules 
of the above Company are being finalised for grant 
of exemption under section 17(1)(b) of the Act to its 
different factories. The rights of the workers will 
be protected and they will not be put to any loss on 
account of grant of exemption under section 17(1)(b) 
of the Act, under which any gratuity benefit available 
to the workers is required by law to be computed in 
reckoning total benefits. However, it will be ensured 
that the Company’s rules are so amended as to bring 
the benefits under them at least on a par with the 
benefits under the provisions of the Employees’ 
Provident Funds Scheme.

(G.L. Nanda)
•

Shri K.G. Sriwastava,
All India Trade Union Congress,
4, Ashok Road,
NEW DELHI.
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PM/27.

The Regional Provident Fund Commissioner, 
(Went Bengal), 
24, Park Street, 
Calcutta * 16.

Dear Sir, /

7th November-, 59.

Re: WB/91 - Premchand Jute Mills Ltd.
> Workmen's Provident Fund.

We beg to inform you that the amount of Rs. 2,00,000/- received 
under Cheque No: OA6O35O7 dated 9*9*59, has been fully utilised in 

making final payment to 198 retired members and loan payments to 547 
cases. This has.involved a total disbursement of more than R§. 2,93,000 
as will be evident Trom our monthly returns in Appendix' fA’ and almost 
qll our mon thly accumulations from May to October ' 59 x have also 
been spent up to meet the demands xj£ for loans of only a fraction of 
our members. Many of our members have failed victims to the recent 
flood aid those not yet favoured with loans are pressing us hard to give 
them financial help in the form of loan fm their contriblti^ns in fthe 
Fund which canh hardly be attended to for want of fund money.

We, thus, request you to expedite the xdn audit of our past 
accumulations deposited with you and..in the meantime sanction 
us a further amount of at least one lakh’of rupees to ameliorate 
the distress of the members of our Fund.

Your prompt action in the matter is earnestly solicited.

Yours faithfully,

Sd/- B.P. DAGA 
President 

Board o? Trustees 
PREMCHAND JUTE ?£ILLS WORKMEN1 s

Provident Fund.



\ 8 NOM
Phone : 34-2044

WEST BENGAL COMMITTEE

All India Trade Union Congress
249, BOWBAZAR STREET, CALCUTTA-12

Dt: 11th November, 1959.
ident:

Hemanta Kumar Bose,
M. L. A.

e-Presidents:

Ranen Sen, M. L. A.
ab Md. Elias, M. P.
Sudhir l^dkhoti 
lb Md, Ismail 
"ushif
zinadu Das

To

Sir A. L. Eudaliar,
H.D., LL.D., D.Sc.,
D.C.L.(Oxon), F.R.C.O.G., 

. J.A.C.S.,
Kensington, Kilpank, 

>MDRA^.

Sir, .

xeral Staetary:

Indfipt Gupta

I thank you for your communication dated 18th October,
3 1
1959 in regard to the working of the Employees’ State Insu-

/ * 
crc tart es:

i Mantra njan loy 
-i-Hrish Baneji 
ri T. N Siddhata 
ri Sarp Ghosal 
ri Manndra Bee 
ri Sitarm Sett

Treasurer

4

raupe Corporation. 
% 

As I am concerned with the areas of Calcutta and Howrah 
iIn West Bengal, my observations $lven below in respect of 

different aspects of the working jof the Scheme will be con­

firmed to these areas.
*

1) in regard to extension c|f the benefits of the Scheme 

to the families of insured persons Although the ESI

Ccrpcration has already taken decision in favour of covering 

families of insured persons and certain other decisions in 

regard to increasing the employers’ contribution and share of 

the State Government, were taken long back, the West Bengal 

Government has been persistently obstructing the inclusion 

of families. All trade unions have since long been insisting 

on te inclusion of families so that the insured persons may 

availof the full benefit that the scheme provides for.

»e----



JT BENGAL COMMITTEE
INDIA TRADE UNION CONGRESS

7 CONTINUED—
2

We are now given to understand that in this matter there has arisen 

some legal difficulties) although we have not been made aware of the exact 
nature of legal difficulty. This might be mentioned that families have 

already been included in certain other centres) where 30 such question 

has been raised. In view of such dilatory tactics adopted by the State Go-
J- .

vernment in regard to this vital demand and one plea or another- being ad- / 
vanced at one stage or other by the State Government, we feel strongly / 

that the latter is not at all serious in this matter and is entirely 

responsible fon the delay in the matter of extension of medical benefits 

to the families of Insured workers. **
2) Construction of separate hospitals for insured persons;- As a » 

ter^ftrinciple it has Ibng back been decided by the E.S.I. Corporation tj 

separate hospitals will be constructed in centres like Bombay) Calcutta 
Howrah, etc. Despite persistent demands on behalf of Trade Unions for 

construction of separate hospitals) the West Bengal Government opposed the
i 1 • . $ ' .

whole idea of separate hospitals and insisted on separate wings or wards 

attached to the existing hospitals. This wrangling started ever since the 
Scheme was introduced in Calcutta and Howrah and continued’till sometime 

back. We are told tht the West Bengal Government have of late withdrawn 
their earll^^objectbn and have agreed to the proposal of constructing 

separate hospitals fe Insured persons. But the actual contruction is still 

far off and we have ben told that it will take at least 2/2i years to .. 
construct a rd’equip bspitals. Under the existing arrangements beds hdvg 

been reserved in difl^rent existing hospitals - General, T.B. & Maternity 
* 

beds. Existing hsosytals'being already overcrowded and the number of 
beds reserved for th^insured persons being meagre compared to actual ne­

cessity, insured perms naturally face very greet difficulties in secu­

ring beds even in em^gent cases.
According —



WEST BENGAL COMMITTEE O
ALL JDIA TRADE UNION CONGRESS CONTINUED—

According to the latest figures, total number of beds reserved for in­

sured persons in Calcutta and Howrah (the areas so far covered) is only 335 

which Include 200 general, 15 maternity and 120 T.B. beds* Even according 

to the estimate of the E.3.I. Corporation the present requirement on the 

basis of the number of Insured persons is 350 general beds and 150 T.B. 

beds* As a result, workers who are advised either by the panel Doctors or 

specialists for hospitalisation have to wait for Indefinite period to get 

admission. Even those who fortunately get admission often face unwelcome 

attitude and experience shabby treatment by the hospital authorities, al-

though these beds are supposed to be paying 

than prescribed for ordinary free beds. The

beds offering better amenities 

a reason, we suppose, is per-

haps psychological, arising out of prejudices. This is also one of the mail 

reason for having separate hospitals for insured workers.

The State Government of West Bengal is, we consider, entirely respon­

sible for the delay in constructing separate hospitals for insured workers.

33 Contribution of Insured persons:- The All-India Trade Union

Congress which I represent in the Regional Board of the E.G.I. Corporation 

has put forward the 

workers by at least 

insured persons get

demand for slashing

demand of diminishing the rate of contributions of the 

fifty per cent. Considering the total benefits that tht 

compared to total contributions they have to make, /the 

down the rate of contribution is justified. For instant

according to the Report of the E.S.J. Corporation for the year 1958-59, 

the employees1 contribution amounted to Rs. 3,81,11,950, whereas the total 

benefit under all items that the insured persons received during the same

year amounted to not more than Rs. 2,20,15,000. On the other hand 

Corporation has accumulated a reserve fund of more than 15 crores ee

It is, therefore, apparent that the workers are getting lesser benefits it 

proportion —

£
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proportion to the contributions they have to make.

CONTINUED—

Secondly, we have also demanded that the rate ^of employers* contribu­

tion be increased to the extent as statutorily provided for. By that the 

additional expenditures involved in extending medical care to thefemilles 
will be met* \

4) MEDICAL BENEFITS: -
(a) At the time of Introduction of the ^oheme in West Bengal 

the Bengal Branch of the Indian Medical Association submitted a list of 

medicines - costly and ordinary,for prescription of pahel doctors and 

Specialists. W endorsed that suggestion of the U’.A. But the Corporation 

and the Government rejected that suggestion and the medicines that panel 

doctors and/or specialists tan prescribe, are found to be inadequate. In t 

light of suggestions made by the IKA the existing list should be revised t> 

cover a wider range of medicines. But surprisingly, not;to speak of Increi 

sing, curtailments are being made in the existing list of medicines to fur­

ther narrow down the choice of the Specialists and to arbitrarily restrict *
prescription of medicines. All these end in the harassment of the insured • >
persons. For example,'a number of mediclies, viz., Vitamin B-Complex Tablet

Penicllin?Liver extract etc., produced by particular companies are allowed 

to be prescribed and dispensed by the E.S.I. Corporation. In case a parti­

cular medicine of an approved company is not available, an insured worker 

has no other way than to go without the medicine till such time it is again 

available.

. . (b) The limited number of specialist centres and the very li­

mited visiting hours compared to the large number of patients sent to dlo- 

gonistic centre? load to Inattention and extreme harassments, and also 

financial losses of such Insured workers. A Specialist sits for two hours 

only and during this short period it cannot be expected of a Specialist to

attend
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attend to a large crowd of patients. As a result, a sick worker hardly gets 

access to him on the first day and he has to make many a troublesome trips 

to the Sp eciallst centre. The process of going through pathological exami­

nations and getting pathological and X-ray reports is no less troublesome. 

Earlier* we suggested so that the process might be eased, that assistance 

of more pathological clinics be enlisted, but that was not accepted by the 

Corporation and Government.

Apart from the fact that the specialists sit for two hours only, the 

heavy rush at those centres is due principally to the very limited scope and 

authority delegated to the panel doctors in respect of prescribing required 

medicines. The Panel doctors are not authorised to prescribe any special

medicines other than some standard mixtures and ordinary tablets.

The services of specialists should also be extended to cover Dentql, 

Veneral, Cental & Skin diseases •

Medicines are at present served to insured workers for only three days 

at a time, which means that the insured workers have to attend dispensary 

more frequently involving further hardships.

(c) Since long we have been trying to Impress upon the 

Govermental and Corp-oration authorities to the necessity of increasing the 

number of ambulance cars. At present there are only three ambulance cars 

for Calcutta and Howrah - 2 for Calcutta and only one for the whole district 

of Howrah which is hardly adequate to carry the load.

5) Compensation for Accidents: - In case of major accidents the 

insured workers are granted a daily allowance for a short period only and 

the allowance Is stopped at a certain stage on the ground of final assess­

ment of the disablement benefit by the Medical Board. As a result, the wor­

ker involved in accident is practically left without subsistence and has to 

wait for a long time till the final assessment. The system should be suitably 

altered so that the daily allowance granted at the initial stage is continued 

and adjusted subsequently on the basis of final assessment.
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6) Examination by the Medical Referee*- Unnecessary and often 

unwarranted intervention at' Medical referee by way of declaring workmen fit 

when they are not actually fit for resumption of duty, causes much hardships 

and inconvenience to the Insured workersv Instead of accepting as evidence 

of sickness and temporary disablement the certificates of Panel Doctors 

and certificates granted by the hospitals, and insteadd of appointing sick 
* 

visitors as per Regulation 101 for the purpose of visiting personally insure* 

workers, unnecessary complications have been created by sending the patient 

to appeal*before the Medical Referee to get unfit, special intermediate and 

fit certificates.

7) No Medical Service Committee in terms of Rule 21 of the West Benga 

Employees’ Stat e Insurance (Medical Bendit) Rule, 1953, has not been set 

up, for reasons best known to the West Bengal Government.

8) A particular problem has arisen particularly in respect of T.B. 

patients. According to the existing procedure, T.B. patients are entitled 

to get medical benefit for a period of 2 years and also extended Cash be- 

nefits. Despite these extended benefits that have been made available to 

T.B. patients, they'"are liable to be discharged from service after six 

months in terms of Regulation 98(ii).

9) Alternative Evidence of Sickness: - cf Regulation

53 of the Employees’ State Insurance (General) Regulations, 1950, provides 

for acceptance of alternative evidence of sickness, other than certificate 

of Panel Doctor, with respect to cases when the Insured workers fall sick 

while on leave or otherwise, outside the scheme area and to other states. 

But according to our experience, it is often found that although such alter­

native evidence of sickness is accepted, no cash benefit is paid forthe % 
sick leave period.

10)—In view of the attitude of the Stat-e Government and in absence 

of separat e hospitals and inclusion of families in the already covered

aros s——
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areas, we have opposed the proposed extension of the Scheme to the didstric 

of Hooghly and 24-Parganas»

11) In regard to the panel ani service systems, we are of the opinior 

And we have been holding • the same ©pinion ever sincd?that the panel system 

is better than the service system. And that is because under the panel syt 

tem the panel doctors being not in regular service-of the State Government, « 4
are more free* in prescribing medicines and in other matters.

These, in brief, are my views in respect of different aspects of

• the working of the E. S. I. Scheme in this State.

Thanking you, 

* 
Yours faithfully,

( T. K SIDDHANTA J
MEMBER,Regional Board,ESI Corpor <



- WEST BENGAL COMMITTEE
7«, nov 19^9 aij India Trade Union Congress

249, BOWBAZAR STREET, CALCUTTA-1^

Phone : 34-2044

ianta Kumar Bose, 
M. L. A.

esidents :

en Seri, M. L. A.
Id. Elias, M. P.
air Mukhoti

Md. Ismail
il Bose
ii Das

ret ary :

jit Gupta

ranjan Roy 
Banerji 

Siddhanta 
Ghosal 
dra Bose 
n Sett

3 Chakravarty

Bear Comrade,

Dt: 21 - 11 - 55.

Herewith we want to draw your attention tn a serious matter 
in connect4 or with Rmpiryees Provident Fund. In siL «ct 
and Scheme there is no provision for Electinn Proceedur^ of 
the exempted factories. Recently the Management of Landsd^wn 
Jute Kills notified tb the workers for holding election of 
Trustee Board.*Five seats were allotted tn the workers and 
these* worker s were asked to cast one single vote for these 
five seats. This illegal proceedure was brought tn the notice 
of the Regional Provident Fund Commissioner and he asked the 
Company not to proceed with the election on that basis. Put 
the company was adamant and they did not agree with this pro­
posal and naturally the election took place. This fact was 
discussed in the Regional Advisory Committee ncctin6 and re­
gional P.F. Commissioner informed thszt. the ?>use that the 
opinion of Central P.F. Commissioner was asked in this respect.

The same nroceedure was adopted again during the election 
of Trustee Board in Wellington Jute Mills, Rishra. The Tini on 
raised objection but the objection was over ruled by the i ana- 
gement. These two mills are connected with Indian Jute Fills 
Association. For this irregularities the attention of Union 
Labour Minister x must be drawn. In this way the company want 
to elect their ’’yes1’ men in the Trustee Board .for their own 
benefit.

Ue are z"'-- —
Rl^ional ~.F. Jpm.i is signer by the Trustee Board of Premchand 
Jute Mills. The'letter will speak itself. For this serious 
flood havoc the Workers should get loan for house building

♦



REGIONAL PROVIDENT FUND ' CmTISST^NER, JEST BENGAL, 
24, Park Street, Calcutta-1&.

No: RE-91 A’B/18177 Da ted,Calcutta, the 23th
November 1959.

F^om: Shri E. R. DAS SOKAR, I.A.S.,
Regional Provident Fund Commiss^ner,
■Jpst Bengal.

* /
To: Shri Rrishikesh Banerjee, .. \ /

Secretary,
All India Trade Union Congress,
249, Powbazar Street, 
Calcutta-12.

Sub: Employees’ Provident Fund.

Sir, ....
w

Please refer tn your letter dated the 2Gth November, 
19?9.

The Cgntnal Provident Fund Corn i s si oner , New Delhi has 
instructed /that 'the exempted establish-ements may be allowed to grant 
loans to the members effected by the recent floods out of their provi­
dent fund accumulations n~t exceeding their own c ontributions and 

<*interests thereon only for repairing and rebuilding of hourses washed 
away by the floods. This will, however, be subjects to the restriction 
imposed under the Income-Tax Act, 1922.

The exempted factories which approached this office for 
instructions regarding grant of loans to the members affected by 
floods /’have been advised accordingly.

2. As regards the point raised in nara 3 of your letter I am
\ . J- + 4-V>q t +V..a 0 4 c.. • ~ if

■ - - ■ - - - - - L C o - ■ - - — C - — •- - - - o

used In.election ^proceedure has not yet been received, from the 
Fund Commissioner. New Delhi. In this connection 

a reference is invited to para (iiij of item 2 of the draft minutes



December 7, 1959

Dear Com, Sule,

We understand these has been recently 
a Bombay High Court Judgement concerning 
exemption of establishments from Employees1 
Provident Fund Scheme•

This Judgement, or an interpretation xIxksk 
sf thereof gives an opportunity to the employers 
to skilfully designate some workers as coolies or 
helpers and plead that they do not employ 50 work­
men in manufacturing process.

We would request you to enlighten us on this 
sub je ct.

Kindly let us have a copy of this judgement.

Please also let us know your suggestions 
as to how could this mischief be over come. What 
is the amendment that we should call on the 
Government to make to the EPF Act?

Kindly treat this as urgent.

With greetings, • » \

Yours fraternally,



Phone : 34-2044

WEST BENGAL COMMITTEE

All India Trade Union Congresso
249, BOWBAZAR STREET, CALCUTTA-12

President :

Sri Hemanta Kumar Bose, 
M. L. A.

•

Vice-Presidents:

Dr. Ranen Sen, M. L. A. 
anab Md. Elias, M. P. 
Sri Sudhir Mukhoti 
janab Md. Ismail 
Dr. Sushil Bose

-i Anadi Das

neral Secretary:

i Indrajit Gupta

retaries :

Manoranjan Roy 
Hrishi Banerji 
T. N. Siddhanta 
Saroj Ghosal 
Manindra Bose 
Sitaram Sett

rsurer :

Nirode Chakravarty

y-m^-.r a?.- certain employer£ wh- are n-t submitting
the nr r per return to the R.P.F. Commissioner. In absence 6f 
any s&ch Return this Ragiaaxl ftgfxEa tie workers are not 
getting any account from this /Regional Office. nn the other 
hand* the employers are making's'll s^rtsof propaganda against 
the ?.F. Act. Actually certain amount has been deposited 
4 Af^’ce. 1"^ ~^rr**e xhe other hand can not issue
il_ 1 v i unal. acc"■ ur.t tr the workers concerned. This two ’/cry 
important 'items should be brought to the notice of the 
Labour Uirister.

fratefnally
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Phone : 34-2044

WEST BENGAL COMMITTEE

■ ■ All India Trade Union Congress
* . 249, BOWBAZAR STREET, CALCUTTA-12

Ref...--------------------- Date........^ .. Z.^195 J.

To , Z
The Secretary, /
All India Trade Union Congress, / 
4, Ashok Road, New Delhi. \ /

Dear Comrade,

In continuation of my previous 
letter I am enclosing herewith one letter 
addressed t*o Unirn_of Messrs. Austin Distri­
butors. Here the Regional P.F. Commissioner is 
of opinion that in actual manufacturing 
process there should 5$ workmen engaged in 
the industry. But actually this company has 
engaged more than 100. Will it be possible 
for you to do something for this lacuna. 
Already I sent series of questions to 
Com. Md. Elias,‘MP,. But unfortunately these 
questions were not-sent to the Ministry in 
proper time . This is for your information.

. With greetings,
/

Yours comradely,



December 22, 1959

Dear Com.Hrishi Banerjee,
Your letter of 16.12. regarding 

applicability of EPF Act to M/s.Austin 
Distributors. The enclosure which you 
sent relates to June 1958* We would 
like to know whether there is any 
change in the position since then. 
It will also be necessary tor us to know 
the case in greater detail, in order to 
make any effective representation.

Yesterday in the Lok Sabha, 
the Union Labour Minister announced 
that Government is proposing to amend 
the PF Act to cover factories employing 
20 woikers or over. He was replying to 
half-hour discussion raised by Com.T.B. 
¥ittal Rao. As you will see, such an 
amendment would be the best course 
to remove the lacuna described by you. 
However, it remains to be seen how 
spon Government will introduce the 
amendment.

With greetings,

Com.HrIshi Banerjee, 
Secretary,
W.Bengal Committee of the AITUC 
Calcutta
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• REGIONAL OFFICE, EMPLOYEES' STATE INSURANCE 
CORPORATION (MINISTRY OF LABOUR & EMPLOYMENT)

From

9/Q3W58.
ESIC Building, 

Colaba Road, Bombay-5.

2 8 FEB 1959
Tire REGIONAL DIRECTOR;

To
Au EMPLOYERS ifi Greater Bombay, Nagpur, Akola and Hinganghai.

Dear Sirs,
I. Protection of eyes.—I have to invite your attention to section 35 of 

the Factories Act, 1948, which reads as under:—
“ Protection of eyes.—In respect of any such manufacturing process 

earned qp ip gny factory as. may be prescribed, being a process which
* involves—

(a) risk of injury to the eyes from particles or fragments 
thrown off in the course of the process, or

(b) risk to the eyes by reason of exposure to excessive light.

The State Government may by rules require that effective screens- 
, or suitable goggles shall be provided for the protection of .persons 

employed on, or in the immediate vicinity of, the places.”
Under the prqvisipn^ of the above section, the State Government, have 

framed rules specifying-the process which require supply of • effective 
screens or suitable goggles for the protection of persons employed in or in 
the immediate Vicinity of the processes so specified. In this connection 
your attention is invited to Rule 63 of the Bombay Factories Rules, 1950.

It has been observed that the use of goggles is not popular with the 
workers for one reason or another, although they are supplied for their 
protection. Not 'infrequently, this failure sometimes results in the eyes 
pf the persons so .working getting injured by some flying particles of metal 

' Or due to exposure to excessive light etc. When such an accident takes 
place, the employees, who are insured under the Employees’. State insur­
ance Act, approach the Corporation for disablement benefit/ The usual 
reply of such persons to the question as to why they do not wear goggles 
is that the goggles obstruct their vision. This plea is of course, not correct. 
This action of the employees can be construed as wilful disregard of the 
safety guard or devices provided by their employers. In such a case, they 
are liable to be considered not entitled to any disablement benefits under 
the E. S. I. Act.

I have, therefore, to, request you to kindly impress on the employees 
working in your factory the necessity to wear goggles, while working in or 
in the vicinity of the processes specified by the State Government concern­
ed under section 35 of the Factories Act. It may also kindly be brought 

(g.c.p.) l-a Ya 4627



to their n.oticfe.xhat^ they do not wear goggles -as prescribed, they run 
the risk of b&irg '&$ld not entitled to any disablement benefit from the . 
Corporation, if they suffer any injury to their eyes in the course of their 
employment* dffe: to failure to observe this. requirement. ...

II. -Exemption,Of certain categories of casual workers from the scope of 
the Employees Stope Insurance Act, 1948.—I have to refer to the Govern­
ment of Bombay ■Nbtification’Nd.'SIA-1758-I'dated the 30th September 1958, 
exempting inter’ alia certain categories of casual workers from the scope of 
the Employees’ State Insurance Act, 1948 and to request you to keep the 
above notification in view while covering casual workers under the 
Employees’ State Insurance Act,. 1948.

I may add that in the case of wrong coverage of the exempted employees 
the Corporation will not be liable to pay benefits under the Employees’ 
State Insurance Act, 1948. It is, however, impressed that while employees’ 
contribution is not io be paid in case of the employees exempted under the 
•said Notification, the employer’s special contribution will continue to be 
payable on the .wages paid to them in accordance with Chapter V-A of the 
Employees’ State Insurance Act, 1948. ‘ . . • ■ ’ .

• ■ y
The notification is reproduced below for ready reference.

. Labour and Social Welfare Department :
- - • ‘ 7?...... .

.Old Secretariat Building, 
Bombay, 30th September 1958.

NOTIFICATION.

No. SIA. 1758-1.—In exercise of the powers conferred by section 88 of 
the Employees’ State Insurance Act, 1948 (XXXIV of 1948), the Govern­
ment of Bombay is pleased to exempt for a further period of one year with 
effect from 1st October 1958, from the provisions of the said Act, except 
Chapter V-A thereof

(a) any person employed directly by a principal employer or 
through an immediate employer on loading or unloading outside the 
factory or on loading or unloading of goods or material going out of 
or coming in at the factory gates or sidings, provided that if such 
person is employed directly by the principal employer continuously 
(but for breaks due to weekly or other holidays) for more than 15 
days (including such holidays), the exemption will cease from 16th 
day of the employment by the same principal employer; '

(b) any person employed on work which is not ordinarily the 
work of the factory but is of a casual nature, that is to say, work which 

. is not ordinarily carried on for more than 15 days in a calendar month 
and was not carried on for more than 60 days in the preceding 
calendar year: • '

Provided that any employee who is generally employed on any. 
work other than that specified in (a) or (b) above .shall continue to 
be covered under the Act irrespective of his temporary employment on 
the said work : • , .



Provided further that, notwithstanding this exemption, any 
■employee so exempted, shall continue to be entitled to such benefits 
under the Act to which he might have qualified on the basis of contri­
butions paid before the date from which he gets exempted.

By order and in the name of the Governor of Bombay,

B. B. BRAHMBHATT, 
Under Secretary to Government.

HI. Recording of identification marks on the Declaration forms.—I have 
-to inform you that the identification marks of the Insured person will 
hereafter be written by the Insurance .Medical Practitioners on the 
identity card at the time of the first visit of the Insured person for Medical 
treatment.

You are, therefore, requested to discontinue, with immediate effect, 
recording marks of identification on the Declaration forms in respect of 
new entrant.

IV. Defective Declaration Forms.—Henceforth the defective Declara­
tion Forms will be returned to you without allotting Insurance Numbers. 
The defects will be pointed on the Return of Declaration Forms along 
with which defective Declaration Forms as also Temporary Identification 
•Certificates with Insurance Numbers are returned.

You are requested to resubmit such Declaration forms after removing 
the defects under a Return of Declaration forms in duplicate along with 
fresh Declaration forms.

V. Maintainance of the Stamp Book under Regulation 30 of the 
Employees? State Insurance (General) Regulations, 1950.—It has been 
observed in many cases that the employers, inspite of repeated requests 
made from time to time, are not maintaining the Stamp Book as a result 
•of which the correct position regarding payment of Employees’ contribu­
tion in respect of their employees cannot be verified by our Insurance 
Inspectors aj the time of inspection of their records. Non-maintenance of 
the Stamp Book is. an offence for which an employer can be prosecuted 
under section 85 (g) of the Employees* State Insurance Act, 1948. It is, 
therefore, once again impressed upon the employers that maintenance of 
Stamp Book is obligatory under the Act. They are, therefore, requested 
to invariably maintain Stamp Book so that this Office may not have a 
recourse to prosecution for non-compliance with the provisions of 
Regulation 30 in this respect.
. Yours faithfully,

B. D. CHOPRA,
, * for Regional Director. .

pZopy to
1. Mill Owners* Association,
2. All Insurance Inspectors in Bombay Region.

B. D. CHOPRA, 
for Regional • Director.

* BOMBAY : PRINTED AT THE GOVERNMENT CENTRAL PRESS. '
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Continuation Sheet

MEMORANDUM regarding the serious disparity between 
the basic needs of the I.P.«s and their dependants, 
and the amenities that are at present actual!^ avail­
able to them, alongwith some proposals towards meeting 
the needs.

A. MEDICAL benefits
1*A General Hospital for the Industrial Area: There 

are over 40,000 IPs attached to the Azadpur, Subzimandi, 

Kishenganj and New Industrial Area dispensaries of 
ESIC* Most of them live in and around these areas, 

none of which centres has a hospital of any magnitude
or importance• The one and only hospital to which 

they can be referred in all cases, which are serious

or demand a specialist’s attention, is the Irwin 
Hospital, which is at least 4 miles away from the 

nearest industrial workers and 7 or 8 miles from the 

workers in the Industrial Area* In many cases the 

patients have to be visiting the hospital daily for 

weeks on end* In the case of in-patients, members 

of the family have to be doing the visits* The 

serious objections to this arrangement are manifold:

(a)/ The expenses on account of conveyance at the
prevailing Delhi rates are far beyond what any indust­

rial worker can afford*

(b) In most cases the I*P* is the sole grown up 

male member of the family and he has to attend 

to his work in the mills or factories for his bread

and there is none else to escort the female or child
through that distance to the Irwin Hospital anq^back

after day

(c)
the

The Irwin Hospital, being the only one* to- serve 

entire city population, is ever over-crowded, and

Contd**.**P*2
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whole days are taken up by their voyage to the Irwin 
Hospital, for their turn to struggle through its corridors 
and their return voyage, on the part of the I*P’s and their 
dependant s*

(d) The cumulative effect of all this is a serious ..
psychological depression leading to apathy and despair 
and fatalism* So much so that innumerable cases which 
need treatment are neglected for fear of the expense and \ 
trouble until they reach the final stage and culminate 
in death*

The one and only satisfactory remedy for these ills 
is the very early provision of a first class Hospital, 
well-staffed and fully equipped, to sei-ve the-Industri al 
workers, and situated somewhere between the K^shenganJ—» 
Subzimandi Area and the new Industrial Area* A demand 
for such a hospital has been persistently made during the ' ,'
last 6 years and has been ignored with equal pertinacity ' 
all this time* But only a central ESIC Hospital as des^^^ 
cribed above plus the existing dispensaries toned up, will answer the general needs of the industrial popuiatiqd* 

2* Maternity Hospital for Industrial Area* There is < 
at present absolutely no arrangements for prenatal care^ <- 
maternity, or child welfare, anywhere in Delhi State for 
the large industrial population, although this is recognised 
as one of the fundamental needs of any civilised society* 
Indeed the validity of the claim on the part of any 
government to the status of a modern welfare state, is 
universally detemined by its sincerity, solicitude and 
devotion to the care and welfare of its mothers and 
children, irrespective of class or community* The I*Ps of 
Delhi State are left alone in this matter to fend for 
themselves* The few Maternity Hospitals that are in 
Delhi are far away from their areas, and besides, they are 
ever over crowded* And surprisingly enough, what facilities 

had been provided by the Delhi 'Cloth Mills and the Swatantra 
Bharat Mills in this regard— The- D*C*M* had and the 

’ . I
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S»B*M* had & beds for Maternity all these years as an annexe 

to their dispensaries, with suitable equipment and staff— 

The ESIC callously removed, for reasons known only to them- 

selves, as soon as they took over the dispensaries early 
in July this year, without any thoughlTof an alternative 

arrangement* In these circumstances, the working people 

(I.Ps) are emphatic that there is only one solution for this 

crying problem*

A Maternity Hospital of suitable proportions 
should be established in the Industrial Area with attached 
Child Welfare Centres*

3* Till such time as the General Hospital arid

the Maternity Hospital for the Industrial Area take to 

materialise, the follwing additional provisions of modification! 

of the existing arrangements are absolutely essential*

(1) Separate Doctors And Rooms For Males ft Females*
Medical aid at all existing dispensaries should 1 

be made available separately for males and females, in 
separate rooms, under separate doctors— a lady doctor 
for the female patients*

(ii) Separate Rooms According To Categories Of Dis­
eases*

Separate rooms should be provided for different 
categories of diseases, such as Dental cases, Orthopaedic 
cases, Skin and V.D*cases^ E*N.T* etc^, and services of 
Specialists should be made available in all dispensaries*
(iii) Trained Nurses And Sterilized Dressing* Every
dispensary under the Scheme should have trained nurses 
to attend to surgical cases, and the dispensaries should 
be adequately provided with materials and facilities for 
sterilization of dressings and modern treatment*
(iv) Emergency Duty At All Hours* Twd qualified 
doctors (one of them a lady-doctor) should be available 
on emergency duty, at all hours, in each of the dis­
pensaries*
(v) Visits At I^P^s Home* Although according

to the Scheme the dependants of an I*P* are as much entitled to
all the Medical Benefits as the I*P* himself or herself, an^.

unwarranted and illegal discrinination is being made in practice

in all the dispensaries, in regard to two items*-

Contd.......... P*4
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(1) In the matter of visits by the Medical Officer on duty 

at the home of the I.P. in serious cases;
(2) In the case of ambulance van. in cases of emergency.

I
This discrimination ought to be stopped. The $ 

doctor on duty (vide cl.iv) should be available at any 
hour to pay a visit at the home of an I.P.in cases of 
serious illness, whether the patient is an I.P. or an ■ 
I.P.’s dependant, without distinction, and the Ambulance 
van should similarly serve all cases of emergency.

(vi) Ambulance Vans: There must be an ambulance van at 
each dispensary for emergency cases, and these' vans should 
be available for the transport not only when an I.P. 
himself is the patient hit also in every case of emergency 
in the I.P.’s family dependants.

(vii) :
the dispensary

.ry: The accommodation in 
Area is extremely^inade­

quate for the large number of patients. The dispensary 
in the Industrial Area should be very much expanded to 
meet the requirements of the large population of the
Area.

1 J'(viii) X-Rav Department in Industrial Area: An x-ray 
department should be immediately added to the Dispensary 1) 
in the Industrial Area and I.P.’s and their dependants 
should be exempt from all charges for x-ray service.

(ix) Revival Of Maternity Departments In D.C.M, &

Till very recently the D.C.M. and S*B.M. dispen­

saries had, attached to them, 25 and 8 maternity beds respectivi

ely, to serve their workers* families* Strangely enough, the 

day the ESIC took over these two dispensaries (1.7*59) this

department, was closed and subsequently even the beds were 

removed, although no adequate alternate provision has been 

made so far, to answer this very basic demand. XMctkgflTXK

Therefore till such time as a full-fledged 
Maternity Hospital comes into existence in the Industrial 
Colony, the old arrangement may be revived with a 
Maternity Department in the D.C.M. and S.B.M. dispensaries 
with larger number of beds than hiterto, to meet the 
increasing industrial population.

(x) Reservation Of Beds In Irwin Hospital and S.G.T.B 
HogP.lt&l?
It is well known that the number of beds for 

in-patients in Delhi Hospitals is far below the requirements 

of the vast population, and perhaps no hospital is more

....••.P.5Contd



• ♦ Continuation ^neet

qwi

I- 5 :-

crowded than the Irwin Hospital. And in the keen struggle

for accommodation in the Irwin Hospital an industrial

worker stands next to no chance without external assistance.

For sometime beds were kept reserved in the Irwin Hospital 

for I.P.’s. But again, for reasons unknown to the workmen, 

the reservation has been abolished and again he is at 

sea.

Therefore it is essential for the Industrial 
workers that at least 200 beds be reserved in the Irwin

Hospital for the use of I.P.s and their dependants 
with an additional 100 beds for them reserved In 
the S.J.T.B.Hospital

(xi) Appointment Of Senior Staff and Increase In 
the Number of Subordinate Personnel* There 

should be/"all-round improvement in the staff of 
all the existing dispensaries in quality as well as 
in numbers. Each dispensary me! should ha^e a 
senior member of the profession in charge and more 
nurses and compounders are to be alloted.

This will enable the dispensaries to giv 

medical aid on the spot to a much larger number of pati 

as the senior staff will be competent to deal with more 

serious categories of ailments.

(xii) Medical Supplies - Inrease in variety and 
Quantity* To make this effective and useful 

each dispensary has to be supplied modern medicines of 
more varieties and in larger quantities to meet the 
demand

At present only casual routine treatment

with mixtures and ointments according to the Chart (invented
generations ago) is given to I.Ps.

(xiii) Medical Aid for Other Dependants Of I,p.

All medical benefits available to I.Ps, their 
wives and children, and parents should be extended to 
minor younger brothers, unmarried sisters and widowed 
sisters, who may be totally dependants on the I.P.s.

B. CASH BENEFITS

Our criticism and proposals in this regard 

fall under two heads*—4D Defects in the day-today procedure 

of settling claims of I.P.fs which result in serious hardship

Contd.......p.6



to them, and possible remedies; (2) Unfair clauses in the 

Regulations relating to claims of I#P#’s and suggested 

amendments!-

1. Defects i. procedure and remedies!

(1) Adviser. In every office of Claims
Settlement there should a responsible Adviser to 
facilitate and expedite settlement on the spot# This 
will eliminate the inordinate delay and inconvenience*

(ii) Additional Cafekiers* There should be more than 
one cashier a£ eacn office to expedite payments to 
the large number of I.P.’s that gather at each centre 
every day to collect their claims#

(iii) Implementation Of Amended Regulations Regarding 
Waiting Period* ~

(a) The waiting period of 6 days in case of pay­
ment of ’compensation due to injury, should be brought 
down to 3 days’ waiting period in accordance with 
the amended Regulations# But the modification is 
being ignored in practice and even now claims are 
calculated on the 6 days’ basis* This is illegal 
and in every case the I*P* concerned is mulcted of 
some amount however small, in violation of existing 
regulations*

(b) Also, therefore, all I#Ps in whose cases 
computation has been made on the basis of 6 days 
waiting period should be reimbursed the difference#

(iv) Medical Certificates From Rural Areas*

Ua) In the case of I#P.’s belonging to rural areas 
Medical Certificates issued by Medical Officers of 
the respective rural areas or by the rural Panchayats 
should be accepted by the authorities as valid and 
sufficient#

(b) In every case of non acceptance of Medical 
Certificate by the authorities, the I#P#concemed 
should be notified immediately to enable him to 
produce alternative evidence of illness#

(c) Sickness benefits should in no case be 
forfeit on account of late production or loss of 
Medical Certificate, in view of conditions in rural 
areas#

2# Unfair Regulations*

(i) Vws Salary Cut For Sickness To Be Abolished* 

The regulation relating to initial two days 

(waiting period) cut in calaries in cases of sickness, is

unfair and has no justification. It should be repealed#

(ii) gjjMnftnUn Contribution Should Be Equal To
I#m

Contd*..e.><p<7
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The contribution from the Management’s should be on £

par with the contribution of the workmen* The disparity
as exists

(iii)

from such

now, is without any ^rational basis*
If '

126 Days Full Cash ^nefits Should Be Extended
To All Incurable Ca^st

U- ■■

Just as in the casQ^pf T»B*patients, I*Ps suffering
7 v |

diseases as le prosit Cancer, Insanity, Paralysis, 

(which today are more serious than ^ven T*B* being considered
•pincurable as no specific remedies^ have been discovered

so far) should also be entitled to 126 days full cash 
benefit as per modified rule, and not 56 days as per 
earlier regulations*

(iv) Abolition Of Corruption And Middleman!
Drastic steps should taken to put down bribery 

and corruption in the claims section as well as in the 
dispensaries which are infested by a number of unauthorised 
individuals posing as social workers xigtosxft though in 

v reality mere brokers, for claims settlement effected*
F

This evil can/put down only if some social workers drafted 
i, >

from the Trade Unions and approved as such by the ESIC 
are solely authorised to/present at the dispensary to * 
assist the workmen* 

• • •* ’"
* * * * * ♦ 4 ♦ * 4 * * 4 4 * *
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J - V MEDICAL MISFIT COUNCIL UNDgR R*S.X> CORPOlUTI^.y \
' • ' I /

The last meeting of ths Medical Benefit Council took place 

on 30th July, 1959- Again the 7th meeting of the Council was ocnvened 

on itth September at Now Delhi. In this Council there are two 

representatives representing the workers - eno belongs to I.N.T.U.C., 

and another belongs to A.I.T.V.C. In this neo ting there were wore 

or lose 7 agendas to be discussed. A big report was circulated to 

the aembers for discussion, from this report one could get this idea 

that the authorities are trying their labbl beat to introduce the 

service system instead of Panel system. In the year 19M to this 

S.t.I. Act has been promalganeted in six now areas, such as (l) 

Mysore, (2) Kerala, (3) Assam (4) 4 Districts of Madras (5) 4 Places 

of Uttar pradesh (4) 2 places of Rajasthan. Medical care in all 

the above areas is provided with service system only.

From this report and from the discussion which took place ta 

In the meeting it is dear that the authorities of the S.S.X. Corporation 

is very ouch eager to introduce the medical care through the service 

system.

In eight areas the families of insured persons have been 

included for medical care. These are the areas:-l) Mysore, 2l Two 

places of Bihar - Patna, Manghyr Katihar and Samastipur, 3) 4 places 

of Rajasthan, 4) 4 places of Punjab, 5) Two places of Assam, 4) 4 places 

of Mdhra, 7) 3 places of Madhya Pradesh and lastly Union Territory 

of Delhi. Total number of Families Unit are 2,74>500. These 

persons are coming under the perview of the scheme and they would 

get Radical care after 13 weeks from the date of implementation* 

In this report there are indication for future extension of 

this eat in different states and different areas. In West Bengal 

the benefit provision of 2.8.1. Act should be extended to the 

Districts of the Pargan as and Hoogly by the end of year 1959. The

State Government has been requested to fix up provisional date.

In the whole report few faragraps have been included for

Hospitalisation. There are promises for construction of Hospitals 

in different state either with ths Jt. ownership of the State

• •*2



or
OovernMnt and Corporation,/aola ovnerohip of the Corporation or 

solo ownership of the State Oovemnent.

Hospitalisation in State of West Bengal is more pitable 

condition. This question was raised by A.XT.U.C. as well as

Dr. Mas Kaitra Bose. It was stated in the meeting that unless 

the provision of Families are not included and separate Hospitals 

for insured persons are not constructed the workers would not 

accept the benefit provision of E.S.I. Act in other areas, such as 

districts of 24 Par van as and Hoogly. In this respect the Director 

non eral of E.S.I. gave a reply and he said that families to bo 

included very soon and they are proceeding very seriously for 

construction of separate Hospitals for insured persons.

In the agenda there was one very interesting subject was ' 

introduced. That is Yova Education to the Industrial Workers.

This pilot scheme for this educatian for insured persons in Delhi 

was prepared by Biarat Sevak Samaj. This scheme was placed before 

the Standing Committee of the Corporation and it was re fared back 

to this Council for its opinion. For this scheme Samaj has placed 

a bud pet for Rs. 47,1 BO,000/ - for Delhi. In this budget provisions 

for paid Directors who would get a monthly salary of Rs. 350/- which 

will go up to Rs. <40/-*. In this way this huge budget was placed. 

The representative of A.I.T.U.C., wholly opposed this scheme. Among 

the otter members who in a very mild way opposed this scheme.

Only one member - the Director of Health Services in Bombay State 

supported this scheme. Lastly this item was dropped in the meeting.

Total member of workers covered by this Act are 14.21 lakhs 

and 12 Centers. After a good deal of discussion it was settled that 

Corporation would persue the policy <»d-opted in the very beginning. 

That is the workers would be give a choice for panel as well as 

service system. The A.I.T.U.C. Centre should be well acquainted with 
I I •

all these facts. The Corporation as well as Governwent are not 

in favour of Panel System. They would try to introduce the service

...3
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system wherever it is possible. Ths attitude of the Corporation and x 

tbs Govern sent should be explained to the worker* and a firm 

determination oust bo adopted for this now offensive
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COAL MINES PROVIDENT FUND SCHEME
INTRODUCTION

The Coal Mines Provident Fund Scheme framed in pursuance of Sec­
tion 3 of the Coal Mines Provident Fund & Bonus Schemes Act, 1948, pro­
mulgated in December, 1948 and made applicable to the coal mines situated 
in the States of West Bengal, Bihar, Orissa, Madhya Pradesh, Assam and 
Hyderabad, has now been extended to the coal mines in the State of Rajasthan 
also with effect from the 1st October, 1955. Application of the Coal Mines 
Provident Fund Scheme to the coal mines transferred to the newly formed 
States of Bombay and Andhra Pradesh under the State Re-organisation Act, 
1956, has been regularised by an adaptation order notified in terms of Section 
120 of the State Re-organisation Act, 1956.

Administration

(2) The Fund is administered by a Board of Trustees constituted by the 
Central Government in accordance with the provision contained in para 3 
<of the Coal Mines Provident Fund Scheme. On the 31st March, 1958, the 
Board consisted of the following :—
' : ' Chairman

(1) Shri P. M. Menon, I.C.S.,’Secretary to the Government of India, 
Ministry of Labour & Employment, New Delh-1.

Representatives of the Central Government
(2) Shri O. P. Mohla, Attached Financial Adviser, Ministry of Finance 

'■ ^abour Division), New Delhi.
(3) Shri B. L. Ohri, Superintendent of State Collieries [now National 

Coal Development Corporation (P) Ltd.] Giridih, P. O. Giridih, 
Hazaribagh.

(4) Shri B. Sarkar, I.C.S., Commissioner, Burdwan Division, P.O. 
Chinsura (West Bengal).

(5) Shri R. N. Pande, Commissioner of Labour, Bihar, Patna.
(6) Shri W. V. Oak, J.A.S., Commissioner for Labour, Madhya 

Pradesh, IndoreiW
- (7) Shri P, Cha^m, rM.A., Commissioner, Coal Mines Provident 

* Fund, bhanaan£tf*|

Representativgs^of the Indian Mining Association
(8) Shri G. W. ^Ilis, Chief Auditor, M/s. Bird & Co., Ltd. P.O. Sijua 

(bhanbad). V '
■Ini1 •

(9) ShriR. C. Fidao, C/o M/s. Andrew Yule& Co. Ltd., P.O. Disher- 
garh, (Burdw?n).
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Representatives of the Indian Colliery Owner s’ Associate i.

(u) Shri Arjun Agrawalla, Colliery Proprietor, Anand Bhawan, P.O- ' 
Jharia (Dhanba'd). ,

Representative of other employers

(12) Shri B. J. Nagrath, Governing Director, M/s. Johilla Coalfield (P) ] 
Ltd., Birshingpjur-Pali, Distt. Sahdol. <

Representative of the M. P. Mining Association

(13) Shri H. K. Bhatt, Palachuri Colliery, P.O. Junnordeo, Distt. j 
Chhindwara, M. P. ' ..J

Representatives of employees in coal mines
(14) Shri S. Dasgupta, Secretary, Colliery Mazdoor Sangh, Opposite I 

State Bank of India, Dhanbad.।iw . •* •*■ *\
(15) Shri Ram Narain Sharma, M.L.A., General Secretary,'Colliery ‘3 

Mazdoor Sangh, Jharia.
(16) ShriR. L. Malviya, M.P., President, Chattisgarh Colliery Workers” . ■ 

Federation, P. O. Chirmiri.
(17) Shri D. B. Mishra, C/o Dara Colliery Labour Union, P.O. Dara 1 

Colliery, Distt. Dhenkanal (Orissa).
(18) Shri Krishna Kishore Mukherjee, General Secretary, Nirsa Thana 

Coalfields & Workshop Workers’ Union, Nirsachatti, P.O- 
Nirsachatti (Dhanba’d^..

Representative of Employees outside the organisation

(19) ShriM. K. Bose, Agent, Kendwadih Group of Collieries, P.O- 1 
Bhaga, (Dhanbad). - 49

During the year under review there were two meetings of the Board- | 
Important decisions arrived at have been embodied in the subsequent paras J 
of this report.

c
Contribution ;

(3) It will be recalled from previous report that with effect from the 
18th July, 1955 Provident Fund was being recovered on basic: ’J3 
wages, dearness allowance plus grain concessions in cash or kind. Consequent - 
upon the enhancement of the basic wages and introduction of other elements 
of increased allowances as per All India Industrial Tribunal (Colliery Disputes} 
and Labour Appellate Tribunal Awards the rate of recovery of Provident 'MS 
Fund contributions necessitated revision. The Government in consultation. S 
with the Board of Trustees of the Coal Mines Provident Fund have been S 
pleased to amend the Coal Mines Provident Fund Scheme to the effect th at; ; 
the recovery of Provident Fund in respect of all the members of the Fund in all 
♦Vo Qtnenc o.—o^» po’o—Vnn be ar n uniform ♦ I 4.V0 tn*-* ~~W?? -

Initial Contribution

4. Under paragraph 31 of the Coal Mines Provident Fund Scheme a 
total sum of Rs. 56,71,474-62 nP. has been realised on account of Initial Con­
tribution including administrative charges thereon upto the 31st March,1958. 
During the year, 1957-58,3 sum of Rs. 268-76nP. was deposited on this 
.account and a further sum of Rs. 1,130-00 stands recoverable from a few 
defaulting collieries for the realisation of which necessary legal action has 
already been resorted to.

Cash Contribution

(5) Under paragraph 33(A) of the Coal Mines Provident Fund Scheme, 
’ a total sum of Rs. 3,40,16,235/- was deposited on account of Provident Firnd 

contribution during the year under report which gives an average of 
Rs. 28,34,686/- per month as against Rs. 22,71,069/- for the previous year- 
The increased realisation is due to the revised rate of Provident Fund con­
tribution and enhancement of wages as per All India Industrial Tribunal 
(Colliery Disputes) Award and Payment of Provident Fund contributions, 
on arrear wages which are now being paid by the coal mines in instalments.

Reserve Account (Lumpsum contribution)

(6) A total sum of Rs. 36,27,504-74 nP. has been realised on account of 
lumpsum.contribution from 855 coal mines upto the 31st March, 1958. During 
the year under report a total sum of Rs. 19,406-93 nP. was realised on this 
account from 14 defaulting coal mines. The total outstanding dues as at 
the end of the March, 1958, is estimated to Rs. 49,500/- as against 
Rs. 69,000/- estimated at the end of March, 1957-

I. / •., > < * •; v f‘- ' U 'J ' '
Unrefunded contributions from Rewa, Korea and Talcher

(7) Out of the total receipt of Rs. 74,864-59 nP. sums aggregating to 
Rs. 1,1^9-11 nP. have been refunded to the employees concerned on receipt 
of their applications.

1 Bonus forfeited due to participation in an illegal strike called off within 
48 hours of its commencement

(8) A total sum of Rs. 32,070-94 nP. was realised on account of Bonus 
forfeited upto the end of March, 1958, due to participation in illegal strikes.

Reserve Account—Forfeiture 
lb

(9) During the year, 1957-58, a total sum of Rs. 2,06,039-23 nP. was 
forfeited to Reserve Account of the Fund under paragraph 63(2) of the Coal 
Mines Provident Fund Scheme. Out of this a total sum of Rs. 29,331 • 15 nP. 
was spent on account of money order commission on remittance of Provident 
Fund accumulations to the outgoing members/nominees, etc.

| . Administrative Charges

(10) Under para 33-B of the Coal Mines Provident Fund Scheme a 
total sum of Rs. 10,49,664-19 nP was deposited on account of administrative



4.

Budget
(n) The Revised Budget Estimates for the year 1957-58, were approved 

by the Board of Trustees and sanctioned by the Government of India, under 
paragraph 57 of the Coal Alines Provident Fund Scheme. The year’s account 
closes with a revenue surplus of Rs. 14,22,839-46 nP as against the Budgetary 
balance of Rs. 12,25,340 -. ’

Banking arrangements

(12) Under paragraph 54 of the Coal Mines Provident Fund Scheme the 
State Bank of India, Dhanbad, continued to be the authorised bankers of 
the Fund. The Bank for accounting facilities maintains three different 
Accounts in the name of Coal Mines Provident Fund. The Coal Alines 
Provident Fund Account No. I is the main bank account in which all amounts’ I 
payable to Coal Mines Provident Fund are deposited. ■ The bank account .No.5 
1 is operated by any two of a panel of three officers of the Ministry of Labour.. 
& Employment as approved by the Board of Trustees. The.Bank)Account; 
No. II and III are subsidiary Bank Accounts and are operated by the Coal 
Mines Provident Fund Commissioner for making refunds of Provident 
accumulations to the outgoing members/nominees, etc., and meeting day to day 
expenses of the administration of the Fund respectively. These being the 
subsidiary accounts are fed by transfers from Bank Account NoJT hi instal­
ments not exceeding Rs. 50,000/- and Rs. 25,000/- at a time under intimation ■ S 
to the Government of India.

Investments 4
(13) Under paragraph 54 of the Coal Mines Provident Fund Scheme the 1 ’ 

investment of the balances of the Fund are made with full.regard to the need 
for maximum yield with absolute security. Till the end of March, 1958, 
all the investments of the Fund have been restricted, to the Government 
securities only. The total investment of the Fund as at the end pf the, year : 
under report comes to Rs. 12,02,66,785-07 nP in the securities!pf,.the face 
value of Rs. 12,66,57,400 a break down of which will be found in‘classified 
summary of Assets of the Coal Mines Provident Fund, iq.For^/(T/appended 
to this report. ’• ' ■. ■

Refunds

«
69,3»5 .

4334

(14) A member may withdraw the amounts standing at his credit in the ' 
Fund in accordance with the rules as laid down in paragraph 63 of/the (Coal 
Alinas Provident Fund Scheme. The position regarding the settlement of 
claims for refunds as on the 31st March, 1958 is given below :—

(a) No. of claims received .... > < /
(5) No. of claims settled . . . . .
(c) No. of claims closed due to re-employment,*' 

etc. . . . ...
(J) No. of claims in which claimants/payees 

have migrated to Pakistan . . .
(No of plains outstanding ’

J77

4 5

Total amount paid up to the 31st March, 1958 comes to 
Rs. 63,09,525-63 nP.

During the year under report 14,815 fresh claims were received as against 
11,675 during the previous year. The total number of claims settled during 
the year comes to 11,716 involving payment of Rs. 20,40,755 -63 nP. as against 
9,378 claims involving payment of Rs. 10,46,181/- dufing the previous 
year. Every possible effort is made in this office to settle the claims ex­
peditiously. The cases which are complete in all respects are ready for re­
mittance within a fortnight or so after meeting all accounting procedures/ 
formalities. As regards the cases of Pakistan and Nepal nationals are con­
cerned utmost care is taken to refund the amount before the due date of their 
leaving the Indian Dominion. The cases of retrenchees, etc. are also treated 
'on priority basis. But the cases in respect of which particulars furnished by 
the colliery/claimants are incomplete some delay is unavoidable. These cases 
are vehemently pursued and the collieries and other concerned are urged to 
furnish the particulars expeditiously. But, taking into account the semi­
literate staff employed in some of the small units and illiterate members of the 
Fund, the efforts of the office do not produce the desired effect and progress 
is retarded. It may further be added in this connection that often the staff 
and Inspectors are also deputed to visit the colliery to get the particulars for 
early settlement of the claims.

Inspections

(15) There are 8 Inspectors for watching implementation of the Coal 
Alines Provident Fund Scheme. Further in order to make the inspections 
more frequent the Junior Labour Inspectors/Labour Inspectors of the In­
dustrial Relations Machinery have also been co-ordinated for this purpose. 
As such, all the coal mines coming under the purview of the Coal Mines 
ProvidehtFund Scheme have been divided in 26 circles each one allotted to a 
particular Inspector/Junior Labour Inspector (C). The Inspectors are 
required to visit the collieries and submit their inspection reports immediately 
to the Fund’s, office. They are also instructed to explain the benefits of 
Provident Fund to the members and remove their misapprehensions, if any. 
During the year under report the total number of inspections carried out by 
the officers and the Inspectors comes to 3,283. The inspection reports were 
submitted regularly and, prompt action taken to set right the irregularities.

Legal Action
(16) The policy of conciliation and not contention continued also during 

the year under report.//No complaints were filed for technical violations. 
Every effort in the firstinstance is made to set right the irregularities through 
perstations. When all attempts failed legal action was resorted to. During 
the* year, 1957-58, 43QW9W cause notices were issued and 199 complaints 

■ were filed as against 27^‘show cause notices and 158 complaints during the 
previous year. Under Section 545 Cr. P.C. a total sum of Rs. 9,755/- was awar­
ded as compensation by’various courts and a further sum of Rs. 8,278 -55 nP. 
was realised as incidental charges in respect of 28 cases of withdrawals 
during the year . under report. Out of 1070 complaints and 409 certificate 
cases filed upto the 31st rMarch, 1958, 793 complaints have been decided and 

- have been
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contribution cards are being constantly pursued, and legal action initiated 
where necessary. During the year under report 2,83,506 contribution cards 
were received in this office out of which 2,38,222 cards were checked as against 
2,76,266 received and 2,33,218 checked during the previous year.

Individual ledger cards and Annual Statements of Accounts

(18) During the year under report 2,60,721, postings were made in the 
Individual Ledger Cards of the members concerned and 2,28,787 Annual 
Statements of Account in respect thereof were sent to employers for distri­
bution among the members. The remaining statements. have been issued 
subsequently. Postings of the members credit in their respective ledger cards 
and despatch of Annual Statements of Account is fairly current

• •; • . fH -vi
Interest .

(19) The total income on account of interest on the investment of the 
Fund during the year under report comes to Rs. 19,64,277 -49 jiP. as. against 
Rs. 15,91,624-98 nP. during the previous year. The rate of interest avowed 
to the members on their accumulations in the.Fund during th,e year, 1957-58 
was approved by the Central Government 3 3/4% per annum. -The same 
rate 3 3/4% per annum was also approved for the year, 1958-59.^ .: •

Annual Accounts

(20) The Annual Accounts for the year, 1957-58, have been compiled 
and appended to this report. One copy of the Accounts has been forwarded - 
to the Deputy Accountant General (O.A.D.), Bihar, for Audit purpose.

Arnfit

(21) The Audit of the Accounts of the Fund is being conducted by the 
Accountant General, Bihar, through the Deputy Accountant General (O.A.D.) 
(Non-Commercial Wing). The accounts upto the quarter: ending 
September, 1957 have been audited and the audit report in respect thereof 
has been received. No irregularity of serious nature has so far been detected. 
During the year 1957-58 a total sum of Rs. 21,120/^- was paid as audit fee to 
Accountant General, Bihar. - • ■'

Important changes made in the Coal Mines Provident Fund Schpme 
during the year 1957“58 • 4-. . f ”

(22) Period of membership.—With a view to liberalise the rules regarding g 
computation of the period of membership of the Coal Mines President Fund * 
for the purpose of qualifying for the employer’s contribution and interest 
thereon the Government have been pleased to amend the definition of ^Period ; 
of Membershp” contained in para 2(k) of the Coal Provident. Fund'Scheme. 
According to the new definition, period of membership is now counted from 
the date of employment in the colliery wherefrom a worker qualifies for,the. 
membership of the Fund and terminates on the day, oh’whlclrthe-amount '• 
standing to the credit of the member is tendered for payment?^provision 
1... ,   ’ ~ -C

Publicity

(23) The drive for publicity was continued with the same zeal as in the 
I previous years. The old audio-visual aids like posters, slides, picture cards 
I pamphlets, leaflets, recorded talks, documentary film, etc., continued to be 
| fully utilised. The increased number of refunds made to the outgoing me- 
► bers/’nominees of deceased members of the Fund and regular issue of Annual 
| Statements of Accounts went a long way in instilling confidence amongst the 
। workers.I z Conclusion

(24) It is gratifying to note that the year, 1957-58, was another year of 
| progress for the Coal Mines Provident Fund. During the year under review 
■ the rate of recovery of Provident Fund Contribution was further simplified. 
I From the Manager down to the miner the rate of contribution has been fixed 

at 6 1/4% on total emoluments in all the States. This has been commended 
' by all concerned for its simplicity and convenience. The Board records its 
: high apprecision and gratitute to Shri P. M. Menon, I.C.S., Secretary to 
I the Government of India, Ministry of Labour & Employment and Chairman 
‘ of the Board of Trusteed for his valuable advice and guidance in many a 
■ problem of the Fund. Ths Board would also like to express its gratitude 
'■ to other officers of the Ministry of Labour & Employment for their assistance 
. to the Coal Mines Provident Fund Organisation. The Board is indebted to 
f the Coal Mines Welfare Commissioner for giving publicity to the Scheme 

through his various agencies spread out in various coalfields all over India. 
The Board is also grateful to Shri P.K. Bardhan, Accountant General, Bihar, 
for auditing the accounts of the Fund and for his useful advice in the matter of 
accounts. Thanks are also due to the State Bank of India, Dhanbad, for 
investing heavy balances of the Fund promptly and for sundry banking 
facilities afforded to this organisation from time to time. The Board also 
records its appreciation for the untiring energy and hard work put in by the 
officers and the staff of the Coal Mines Provident Fund in connection with the 
implementation of the Coal Mines Provident Fund Scheme.
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SECTION-I(A>

Adminittration account of th*

.. .
1 1 2 3

Receipts
1-4-1957 ; 

to
30-6-1957

I-7-I957 I-IO-I957
to to .

30-9-1957 31-12-1957

i-r-1958 
tO . M /« 

31-3-1958 
h

Total 
for 

1957-58

—--- —
Rs. nP. Rs. nP. R». nP. Rs. nP. Rs. nF.

•A’
1. Administrative charges

13* sron— 00 1'25 12.26
(t) Initial Contribution . . t t »*
(ii) Contribution from 

t-i-1949 2,38,521'69 2,31,886'41 2,77,065'77 3,02,176'81 10,49,650'68s

(iii) Sale of Contribution 00 00 00 00*
Stamps .

2. Other receipts—
(i) Recovery of Advances

—Interest bearing (i),B 1,086^00 1,885-78 I,IIO-53 1,232'18 5,314'49’

Coal mine 1 provident fund for the ycar-ip^f-jS * *

4 f

of Advances
—Non-Interesj bearing (ii)

(iii) House Rent *C* z :

04 00

oa 25'80 21'60 32-40

(iv) Compensation received 
for legal expenses 00 00 00 00

(v) Interest received on 
advances D 5'00 00 00 00

(vi) Interest on investment 
hi

•
i-: ■ ■ 29,518'00

(vii) C.M.P.F. Staff Con­
tributory Provident 
Fund Members’ sub­
scription ‘F 17'75 '(■♦)X7'75 9'00 (—)i9'.oo

(viii) Miscellaneous receipts 21'68 60'35 501'72 82-00

3. Loans and Advances from 
Reserve Account (Lump- 
sum Contribution for 
cost of Land and Bull-, 

ding *H
4. Revenue Surplus , . • 18,62,389-72

1 , ",
9,92,137'83 10,97,200-85

363-37 
12,67,435'36

7 o6i«oo q.!79'5O 65,301'00'
79'8o»

00

50a

29,51800-

(—) 10'00- 

665'75;

363-3T
8,62,389 72s

etc. and Accessories.

l-
Payments

30-

■4-1957 
to

-6-1957 30

r-7-19571 I- 
to ’

-9-1957 31'

•10-1957 1-1-1958
to to

■12-1957 31-3-1958

Total 
for 

1957-58

.Id
Pay of Officers
Pay of Establishment.—

Rs. nP.
4,188 00

Rs. nP.
4,273'00

Rs. nP. Rs. nP.

4,346'30 4,416'00

Rs. nP.

17,223 -30-

(i) Superintendents, clerks, 
etc. 35,8i8'33 48,439' 19 26,443'78 39,836-30 1,50,537'6o’

(ii) Inspectors 5.152'27 7,025 69 3,934'78 5,729'66 21,842'40*

(iii) Class IV Officers 1.536-00 '2,970'89 1,621'84 2,430'50 8,609-23'

(io) Leave Salary 
(Establishments) 3,370'25 5,583'i8 1,802'78 1,774'32 12,530-53

3. Other charges—

(i) Leave Salary and Pen­
sion Contribution 846'48 912'it 899'54 1,941'09 4,599'22'

(ii) Dearness Pay—Officers 225'00 225 00 170'49 . 127'50 747'99-

(iii) Dearness Pay— 
Establishment * 13.893'83 I9.I58'99 9,726'46 14,574'28 57,353'66-

(io) Dearness Allowance— 
v Officers 330'00 33o'eo 384'51 427'50 1,472*01
(v) Dearness Allowance- 

Establishment 13.893’93 I9.i58'99 9,726'46 22,215'05 64,994'43

(vi) Travelling Allowance- 
Officers . 1,229'26 1,612-30 2,188'78 2,122-52 7,152'86

(vii) Travelling Allowance- - 
Establishment 445'85 2,624 51 2,216 82 6,971 38 12,258'56

(viii) Traveifthg Concession
—Establishment 45'56 72 84 176'64 295'00 590-04

(ix) Fees & Allowances of 
the Board of Trustees 

(x) Members of the
C.M.P.F. Staff Contri­
butory Provident Fund- 
Office Contribution

00

(—)I7'75

i84'59

I7‘75

35'50 1,116'74

(—)9'oo 17,274'83

1,336'83.

17,265'83

4. Contingencies— g.''

(i) Conveyance and freight 
charges .

TOO • , ‘
243’9i 294-84 ' *962-47 853'40 2,35462

(ii) Furniture Telephone 
and other office 
equipment* • • , 9° „ 2,02f'28 00 16,125’23

•
18,147'51

(iii) Stationery and forms- 4,620.47 125'20 • 6,624-84 4,118 05 15,488' 56

(iv) Postage and Money, 
Order Commission . 4,273'k

V. .111). 2,435'34 3,655'09 2,453-40 12,817'05

(v) Books and periodicals . 48-63 34'38 28’64 38 92 150 57

(vi) Typewriters, Dupli­
cating Machines, 10,275'57 — — — 10,275'37

(vit) Repairs to Type­
writers, Accounting 
Machines, etc. . . I3°'93
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Payments
1-4-1957 

to
30-6-1957

1-7-1957 
to

. 30-9-1957

1-10-1957 
to

31-12-1957

1-1-1958 
to

31-3-1958 .

Total 
for 

1957-58

Rs. nP. Rs. nP. Rs. nP. Rs. nP. Rs. nP.

(xi) Electric charges 232-56 90 ’00 855’66 402'20 1,58042

(xii) Washing charges of 
liveries 18'49 46’47 00 69'12 - 134'08

(vm) Liveries 00 660 00 172’50 00 832-50

(xiv) Publicity 00 00 00 00 ? 00

<xv) Maintenance of office 
building 00 00 2,300'00 2,000* 00 4,300- 00

(xvi) Legal charges 1,140’ 70 2,066’43 2,274’77 9,l84*O4 14,665'94

<xvu) Medical charges 182-43 368’44 1,642’43 _ 5,996*78 8,190-08 ■

(xviii) Grants-in-ald to
C.M.P.F. Recreation
Club ‘I’ 00 400’00 00 00 , 400-00

(xix) Grant-in-aid to C.M.
P.F Canteen . 00 00 ’ 00 00 • M 00

<xx) Miscellaneous con­
tingencies ‘J’ 256’33 358’44 565’76 698*50 1.879 03

(xxi) Contribution Stamps 
(Printing charges) 4,036-75 00 00 00 4,036-75

5. Loans and Advances to 
Profund Staff Co­
operative Credit So­
ciety Ltd.

6. Refund of Administration 
charges on surplus 
stamps ‘K’

00

5i 33 .

• s°

0’85

5,000'00

3'60

'* ■ JIA , ■

00

•_ ■ ,1
34*36

5»ooo'oo

90 14

7. Land and building *L’

8. Advances Repayable—
Interest bearing (0 ‘M’

00

2,975'oo

00

1,170'00

00

1,050’00

363*37
. r**

<» W*«
1,050*00

363*37

6,245’00

9. Advances repayable
—Non-Interest bear­

ing (u) 129 '00 5,661-50 618'00

4

4,686’50 11,095-00

10. Audit Fees . 00 00 21,120'00 00 * . 21,120'00

II. Repayment of advances 
fropi Reserve Account 
(Lumpsum Contribu­
tion) for cost of land 
and building ‘N’

12. Revenue Surplus ' "O’

**.»• .op'a"‘
00 00 00 9,280*00 9,280'00

9,92,137’83 10,97,200’85 12,67,435’36 14,22,839’46 14,22,839'46
...... - - ■ " * —

Total . • 11,02,105’84 12,26,074’92 13,78,871 *72 16,04,012’88 19,54,291’32

t • •

(P. CHANDRA) 
C.M.P.F. Commusiontr 
Tele. No. 2545 DNB

j ■.

Section—I (B)



SECTION—1(B)

Statement of Assets and liabilities of the Administration Account of the Coal Mines Provident Fund as on 
the 31st March, 1958.

(I) (2) (3) (4)

Liabilities Amount Assets Amount

Rs. nP. Rs. nP. Rs. nP.

I. Land and Building 2,32,005-93

8,62,389-72
to

42,845-56

46,010-00 9,51,245-28

2. Accounting Machines and Accessories. 46,010-00

1,98440-37

9,280-00

1,98,077-00 
363-37

Less—Loan repaid during the year 
1957-58

ling balance—

co

Revenue Surplus as on 31-3-57

O Repayment of loan to Reserve 
Account (Lumpsum contribution)

• Cost of Accounting Machine and 
Accessories met out of the Ad- , 
ministration Account

3 and advances from Reserve 
Account (Lumpsum contribution) 
for cost of land and building)—

Loan outstanding as on 1-4-57 
Loan during the year, 1957-58

;s of Receipts over payments

Total

1,89,160-37

5,60449-74 3. Revenue Surplus 14,22,839-46

17,00,855-39 17,00,855-39

(P. CHANDRA)

C.M.P.F. Commissioner

Tele. No. 2545 DNB.
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EXPLANATORY MEMORANDA
<•

RECEIPTS

‘A’ Administrative Charges

During I956“57 ...... Rs. 8,17,423—97 nP*.
During 1957-58...................................................... Rs. 10,49,664—19 nP„

Represents Administrative charges on Provident Fund contributions 
from 1st January, 1949 and arrears of Initial contributions.

An estimated sum of about Rs. 1,79,141/- was due at the end of Matchy , 
1958 from the defaulting collieries on account of Administrative charges- 
on contributions from the 1st January, 1949. Out of this sum of about Rs. 
1,00,170/- has been realised upto the 15th June, 1958, reducing the out­
standing amount to Rs. 78,971/-. Efforts are being continued to realise: 
the balance of administrative charges.

‘B’ (0 Recovery of Advances—interest bearing—Rs. 5314—49 nP.

Recovery of motor car, motor cycle and.bicycle advances granted to* 
officers and staff.

,v' ‘d 9 ft*...v • -r i(ii) Recovery of Advances—non-interest bearing—Rs. 6,301/-

Recovery of festival advances granted to staff, 
a

‘C’ House Rent Rs. —80 nP.

Recovery of rent in respect of Chowkidar quarters.

‘D’ Interest received on advances—Rs. $/-
Interest recovered on final refund of advances granted to staff.

‘E’ Interest on investment—Rs. 29,518/-. 7 .

Interest earned on balances of the Administrative Account invested along: 
with the Provident Fund monies credited to Administration Account on. 
pro rata basis by contra debit to Interest Suspense Account vide item No- , 
XI of the minutes of the 9th meeting of the Board of Trustees .'

o.
‘F’ Coal Mines Provident Fund Staff Contributory Provident Fund—Members 

subscription (—) Rs. 10/-.

Amounts on the above account received from the staff on deputation to 
other offices are deposited in the Postal Account in the next quarter by credit- : 
ing Bank Account No. HI. '

G’ Miscellaneous receipts—Rs. 665—75 nP.
7 Includes amount received on sale of Coal Mines Provident Fund Scheme ,. 

old newspapers, packing boxes and telephone charges realised from the 
staff on private calls.
‘H’ Loans and Advances from Reserve Account (Lumpsum Contribution) for 

ccst of land and building—Rs. 363—37 nP.
/Amount advanced from the Reserve Account (Lumpsum Contribution)’ 

of the Fund for payment of compensation to a land lady for acquisition of 
land for construction of staff quarters under the orders of the Government 
vide Ministry of Labour and Employment letter No. PF. 1/9(12)57 dated 
21st December, 1957.

EXPENDITURE
‘I’ Grant-in-aid to Coal Mines Provident Fund Recreation Club—Rs. 400/- 

Annual grant for the club vide item No. XIV of the minutes of the 
14th meeting of the Board of Trustees.

‘J’ Miscellaneous contingencies Rs. 1879—03 nP.
Includes amount spent on account of wages paid to water carrier, binding, 

charges of old registers, celebration of Independence Day and Republic Day,, 
expenditure in connection with the meetings of the Board of Trustees etc.

- 4 ■‘K’ Refund of Administrative charges on surplus stamps—Rs. 90—14 nP. 
Administrative charges on the .surnlus stamps refunded to the collieries.

vide Ministry of Labour letter No. PF. 5<3I)/54 dated 30th November, 1954.

*L’ Land & Building Rs. 363—37 nP.
Amount spent on account of payment of compensation to a land lady- 

for acquisition of land for the construction of staff quarters.

‘M* (1) Advances Recoverable—interest bearing—Rs. 6,245/-
Cycle advances granted to the staff recoverable in instalments from the 

monthly pay bills.
(it) Advances recoverable—non-interest bearing—Rs. 11,095/-

Festival advances granted to the staff recoverable in four equal instal" 
ments from the monthly pay bills.

‘N’ Repayme. t o^Advances from Reserve—Account (Lumpsum Contribution) 
for cost of ^^d'and Building Rs. 9,280—oonP.
Annual repayment to Reserve Account (Lumpsum Contribution) 

@4% per annuqi on the total advances taken on account of construction 
of office building 'and purchase of land for construction of staff quarters upto 
the end of Maxell, 1958.

"^e ^^>lus— n‘ - • „p



SEdTiort it
Statement of Assets and Liabilities oj the Coal Mines Provident Fund as on the 31st March, 1958.'

Liabilities Amount
♦ *

Assets Amount

1 2 3 4

Rs. nP. Rs. nP.
Fund Account— 1; Investment Account—

contribution

tributions with interest from 1-1-1949

1 Account .....

38,47,861-17 (t) 12-year National Savings Certificates 
(it) 12-year National Plan Savings Certificates

4,46,17,°7! *36 * (Ui) 3i% (I. T. Free) 10-year Treasury Savings 
» * Deposit Certificates ......

.ributions with interest (Hyderabad) 
the 31st March, 1956

7,74,945-95 (»v) 3% Loan ....
(v) 2f% Loan . . . ’ .

, (vi) 3% Loan . .
28,98,348-77 (vii) 3% Loan ....

(viii) 3% Loan ....
(tx) 3% Loan ....

f, (x) 2|% Loan . - .
(xi) 2|% Loan
{xii) 3% Loan ....

. (xiii) 3% Loan ....
(xiv) 3|% National Plan Loan .
(xv) 3|% National Plan Bonds (2nd 

series)-.
(xwi) 3$% National Plan Bonds ( 

- senes') . .
(xvii) 33% National Plan Bonds 

series) ....
{xviii) 3|% Loan
(xix) 4% -Loan b

. (xx) 4% Bihar Loan
(xxt) 4% .Madhya Pradesh Loan
(xxii) 4% Mysore Loan
(xxiii) 4% Hyderabad Loan
(xxiv) 4% Saurashtra Loan

1946-86 
i960

1970-75 
1966-68 
1959-61 
1963-65

1961 
1962 
1964

1896-97 
1964

(3rd
1967

(4th
1967

1965 56,88,625-75

55}4bO95-i7

49,86,848-13
1974 3,7O,78,954-34

—

2. Debt, Deposit and Remittance Account]
e Account—

Rs. nP.

1972 
1963
1963
1963 
1963
1964

impsum contribution—•

Land & Building x

32,54,185*67

1,89,160-37

I Forfeiture from members’Account . •

Tnrefunded contributions of Rewa Korea 
id Talcher „...........................................

* 3O,65,O25*3O

11,43,665:6!

73,698 • 80

(t) Bank Account No. I

(ii) Bank Account No..II 

(ui) Bank Account No. Ill

orfeited Bonus • • ♦ •

Deposit and Remittance Account— 

idelivered Refunds • •
deque & Bills—P.A. Cheques Account 

-deques & Bills—P.A. Cheques Account 
Io. Ill ....

25,998-20

67,710-35

62,917-88

15,033-08

nse Account-r- 

ispense General . 6,37,i7,OI7’i3

tamp Suspense Account 2,48,53!*oi

guaranteed Payment—Outstanding .
lues from other Provident Fund (Hydera­
bad) Account upto the 31st March, 1956.

Interest Suspense Account

(—>27,63,806-85

3. Suspense Account—

(t) Accountant General, West Bengal
(ii) Accountant General, Bihar . . •
{Ui) Accountant General, Madhya Pradesh .
(iv) Accountant General, Bombay
(v) Accountant General, Assam . . • •
{vi) Dy. Accountant General Posts and Telegraphs.

Calcutta . . • . •
(vii) Accountant General, Orissa

4. Interest paid to vendors in advance .

43,84,837-75

93,10,625-00
30,00,000-00

50,000-00
2,07,88,756-97

19,90,869-87
1,69,823685-19

25,01,576-37 05
4,98,689-75
*4,85,930-44
1,88,868-37
2,87,431-06
7,79,490-19 .
4,58,925-69

52,64,877-34

25,50,00,00-00
24,918-69 

8,65,665-75 
i,49,7i8-69 
4,98,048-25 
2,94,184-06

Rs. nP.

14,52,945-85

49,042-57

17,922-27

i
8,13,497*26
2,14,302-4°
3,17,844-42
1,45,021-04 
L67,565-29

(—)o-75 
30,848-15

2,55,058 49
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Review of Balances

Liabilities.

(i) Provident Fund Account—Rs. 5,21,68,227*45 nP.

This represents balance of members’ account adjusted under this head 
of account less refunds to outgoing members and forfeitures to Reserve 
Account.

A sum of Rs. 63,09,525—63 nP. has been refunded to the outgoing 
members of the Fund upto the end of March, 1958 as against Rs. 42,68,770/ - 
refunded upto the end of March 1957, i.e., a sum of Rs. 20,40,755—63nP, 
has been refunded to the outgoing members during the year 1957-58.

(2) Reserve Account^

(i) Lumpsum contribution*Rs. 32,54,185—67 nF.

Less Advance to Administrative Account for cost of Land & Build 
ing—Rs. 1,89,160*37 nP.

Rs. 3'0,65,025*30 nP.

Total gross receipt -on this account upto March, 1958 is 
Rs. 36,27,504*74 nP. which includes amounts adjustable towards initial 
contribution as rebate Jo the employers on account of employer’s share of 
Initial contribution and Administrative charges thereon. Out of this account 
Rs. 32,54,185* 67 nP. and Rs. 3,61.628=34 nP. have been adjusted towards 
I^umpsiim contribution and Initial contribution respectively. The balance 
of«Rs. 11,690*73 nP. remains in Suspense Account awaiting adjustment 

• under proper head of account after receipt of the relevant records from the 
defaulting collieries.

(w) Forfeiture from members’ account—Rs. 11,43,665*61 nP.

This amoun^represents the employer’s share of contribution and in­
terest thereon forfeited to Reserve Account under para 63 of the Coal Min^s 
Provident Fund Scheme.

>6,303 * 15 nP. has been spent out of this account upto 
958 to meet the expenditure on account of money order 
ittance of Provident Fund accumulations to the outgoing 
lor their nominees.

d contributions of Rewa, Korea and Talcher 
R

1 contributions collected before the introduction of the 
Corea and Talcher and remaining undisbursed with the 

_____ x aired to be deposited in the Reserve Account of the 
ecj^by t’ ” n - *
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(iv) Forfeited bofius Rs. 25,998*20 11P.

Bonus forfeited to the Reserve Account due to participation in illegal 
strikes called off within 48 hours of their commencement under para 8 of 
the Coal Mines Bonus Scheme.
(6) Debt, Deposit and Remittance Account.

(i) Undelivered refunds Rs. 67,710*35 nP.

Money orders and cheques issued to the outgoing members of tlie Fund 
or their nominees in final settlement of their claims for refund, returned 
undelivered due to change of addresses etc., of the payees. The money 
orders and cheques are re-issued after ascertaining the correct addresses, 
etc.

(ii) Cheques & Bills—P.A. cheques A/C No. II—Rs. 62,917*88 nP.

(Ui) Cheques & Bills—P.A. cheques A/C No. Ill—Rs. 15,033*08 nP. 
Cheques issued but not encashed.

(4) Suspense Account

(i) Suspense General—Rs. 6,37,17,017*13 nP.
The receipts on account of Provident Fund contributions (excluding 

those realised on sale of stamps and deposited by M/s Singareni Collieries 
Co. Ltd., Hyderabad on account of accumulations of Workers Provident 
Fund upto 31st March, 1956) and Reserve Account are credited to this head 
of account ab initio. The balance will be adjusted to their respective heads of 
accounts after completion of the checking of the necessary statements already 
received and on receipt of the du» statements and other information from the 
defaulting collieries. In case of regular collieries, the amount lying in sus­
pense account will be adjusted on receipt of the statements which will be 
due after the end of current currency periods.

(ii) Stamp Suspense Account—Rs. 2,48,531*01 nP.

The balance represents value of contribution stamps purchased by 
the collieries remaining unadjusted to the members account and awaiting 
refunds to the collieries after receipt of the claims.

A sum of Rs. 36,792*62 nP. has been refunded to^the colliery owners 
who applied for the refund of the value of,stamps rendered surplus to the 
requirements of the colliery owners consequent on the abolition of the stamp 
system. . ' \

The remaining balance will be wiped off after completion of the postings 
in members’ ledger cards on receipt of certain particulars from* the collieries 
which have already been called for. Action in this regard is being con- • 
tinued. .

• J , '(Ui) Guaranteed payment—outstanding dues from other Provident Fund 
(Hyderabad) Account upto 31st March, 1956—(—) Rs. 27,63,806*85 nP. z

— — C
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Provident Fund. Government Securities purchased out of the workers 
Provident Fund of M/s Singareni Collieries Co. Ltd., arc required to be 
transferred in the name of Coal Mines Provident Fund. The residual- 
balance along with interest was to be paid in cash in five equal annual instal- 

' ments out of which two instalments have already been received. A letter 
from appropriate authority guaranteeing the payment of the amount, not 
covered by the Securities transferred and the amount already paid has been 
furnished to the .Central Government with a copy to this office.

The total accumulations on the above account come to Rs.29,64,275‘69nP. 
as intimated by M/s Singareni Collieries Co. Ltd. The Company has paid 

* ' Rs. I>83,244’56 nP. upto the end of March, 1958 in cash. Government
Securities of the value of Rs. 21,09,700/- have been transferred to the 
State Bank of India, Dhanbad in the name of Coal Mines Provident Fund. 
A« the Reserve Bank of India, Calcutta has not effected final transfer the 
State Bank of India, Dhanbad has not furnished the safe custody certificate 
so far. The amount of Rs. 21,09,700/- will be credited to this head of 
account, after receipt of the safe custody certificate from our Bankers.

The balance represents adjustment to members’ Account by debiting 
this head of account in excess of actual credit.

(iv) Interest Suspense Account—Rs. 43,84,837’75 nP.

The balance represents interest realised on investment less interest 
credited to member’s Account (Provident Fund Account). Advance interest 
paid to Vendors, Account and Administration Account.

(5) Stamp Stock Suspense Account—Rs. i,53?573’25 nP.

This represents balance of unsold stamps at the end of the year ending 
March, 1958 stocked in Post Office and Coal Mines Provident Fund Office 
for exchange.

(6) Provident Fund contributions (Estimated unrealised Amount for 
the year 1957'58) Rs. 59,71’369'34 nP.

■ '
Based on the information received from the Inspectors and officer re­

cords. Out of this amount a sum of Rs. 33,39,0-6’43 has been realised 
upto 15th June, 1958 reducing the outstanding balance to ’Rs. 26,32,342'91 
for the real^ation of which efforts are being continued.

w
(7) Revenue Surplus—Rs. 14,22,839'46 nP. 

/
Vid&‘ O ’ of the explanatory Memoranda of Administrative Account 
Assets.

■ ik
(1) Investment Account—

. m ■



• 22 ' .
Total amount invested uptothe end of March, 1958 is Rs. 12,02,66,785 * • 

07 nP. as against Rs. 8,43,19,089’69 nP. invested upto March, 1957, 
i. e. a sum of Rs. 3,59,47,695'38 nP.'has been invested during the 
year 1957-58. The total nominal value of investment made upto March, 
1958 is Rs. 12,66,57,400/- as against that of Rs. 9,03,07,400/- upto the 
end of March, 1957. The sum of Rs. 12,02,66,785'07 nP represents 
actual purchase price of the securities/certificates plus bank commission < 
@-/i/- % charged by[our Bankers for purchase and safe custody.

1 1 » '
(2) Debt Deposit & Remittance Account.

(i) Bank Account No. I—Rs. 14,52,945’85 nP. <

The balance agrees with the Bank statement of Account No. I furnished 
by the State Bank of India, Dhanbad. Out of this balance our , orders for 
the purchase of 3^% Loan 1974 and 3! % N. P. Bonds (4th series) 1967 were 
pending with the Bankers.

(ii) Bank Account No. II—Rs. 49,042'57.

The balance agrees with the Bank Statement of Account No. II. 
This account has been opened to meet the expenditure for refund of Provident 
Fund Accumulations to outgoing members or their nominees. The balance 
is replenished by transfers from Coal Mines Provident Fund Account No. I 
from time to time.

(iii) Coal Mines Provident Fund (Account No. Ill—Rs. 17.922' 
27nP. , - x /

The balance agrees with the Bank Statement of Account No. III. This 
account has been opened to meet the expenses of Administration Account. 
Here also the balance is replenished by transfer from Account No. I. .

(3) Suspense General.

Account with Accountants General — Rs. 15,89,177’81 nP.

The balance represents the amount due from the various Accountants 
General at the end of March, 1958. Monthly demand is made on the respective 
Accountants General to transfer the amounts, deposited by the various 
collieries in the Treasuries under their circle of audit to Coal Mines Pro­
vident Fund Account No.—I opened with the State Bank of India, Dhanbad. 
Out of this a sum of Rs. 14,03,412’24 nP. has been realised upto June, 
1958 reducing the outstanding balance to Rs. 1,85,765'57 nP.

(4) Interest paid to vendors in advance—Rs. 2,55,058’49 nP. 
K •* /

Represents interest accrued to the date of purchase of securities paid 
to Vendors in advance of its realisation from Government. This, interest 
for broken period or the half year is adjustable afjer realisation of interest 
for full period of half year from Government as and when due. A sum of

(5) Stamp Stock in.

• (i) Post Offices—Rs. 1,00,943*5°
The balance represents stock: of unsold ” i^bc^ltroyed alter 

x958 with Dhanbad and Jharia Post Offices, i n s 
receiving back the stamps from the said post offi

. (ii) Coal Mines Provident Fund Office—Rs.52,629‘75 nP.

Stamps were stocked in the Coal-Mines ^.“trlbrnffin cards
exchange of contribution stamps ha^e sinCe been destroyed as the
or purchased by the collieries- . tributm^ has been abolished, 
stamp system of payment of Provident Fund contriom

(6) Cash in hand.
(i) Account. No. II—Rs. 690^05 nP.
(ii) Account No. HI-Rs. 73*°6 nP.

Verified by actual account. v
(7) Provident Fund contributions (Estimated unrealised receipts lor 

the year 1957-58)-^. 59,7^369 34 nP.

Vide item No. 6 under Liabilities.



FORM- ‘O’

COAL MINES PROVIDENT FUND

Classified Summary of Assets of the Coal Mines Provident Fund as on the 31st March, 1958.

Class of Assets Nominal value Book value as Market value as Remarks as per
. - * per (a) below per (b) below (c) below

' I 2 3 4 5

government India Securities— ~ Rs. Rs. nP. Rs. nP. Rs. nP.

(£) 12—-year National Savings Certificates . • • • 93,10,000 93,10,625*00 93,10,000*00

(it) 12-—year National Plan Savings Certificates • • • 30,00,000 30,00,000-00 •30,00,000*00

(Hi) 3 J/2% (Income Tax Free) 10-year Treasury Savings
Deposit Certificates » 50,000 50,000*00 \ 50,000*00

- ts>
(»v) 3% Loan . • . . . . 1946-86 2,44,25,000 2,07,88,756*97 1,73,53,962*50

(v) 23/4% Loan .... . i960 20,00,000 19,90,869*87 i9,53,ooo*oo

(•i) 3% Loan • . . . • • 1970-75 1,88,00,000 1,69,82,685 • 19 1,62,15,000*00

(rrf) 3% Loan .... • 1966-68 25,00,000 25,01,576*37 23,12,500*00

* (mii) 3% Loan*................................................ / • 1959-61 5,00,000 4,98,689*75 4,95,250*00

(ix) 3 % Loan ..... 1963-65 5,00,000 4,85,930*44 4,72,500*00

(x) 2 1/2% Loan • . k . 1961 2,00,000 1,88,868*37 1,89,700*00 -

(xi) 2 3/4% Loan . . . . i 1962 3,00,000 2,87,431*06 2,84,850*00

(xii) 3% Loan . • • • • • 1964 8,00,000 7,79,490*19 7,56,400*00

(xm) 3% Loan • • . . • 1896-97 5,51,800 4,58,925*69 3,92,881*60

(xiv) 3 1/2% National Plan Loan • 1964 53>25,ooo 52,64,877-34 52,18,500*00 -

-
-

X -• -X- - 4 - __ j-;' A.. -
.*• .•* ’

tl j i'

<'
. jy -

(xv) 3 1/2% National Plan B0nds^2fid ^Fies) ✓ 1965 ■ 57,60,600 56,88,625*75
' ■ :■

(xvi) 31/2% National Plan Bonds (3rd seiies) 1967
/

56,20,000 5541,095*17 54,87,930*02 ’ ih

(xvii) 3 3/4<% National Plan Bonds (4th Seiies) . 1967 50,00,000 49,86,848*13
i- .

49,85,000-oo;' ■ <

1974 3,76,20,000 3,7O,78,954-34 3,69,42,840-00 •3'

^“(xix) 4% Loan..................................................... 1972 ■ 25,50,000 25,50,000 *00 '25,52,550-00

■?. Indian . State'Government Securities—

(i) 4% Bihar Loan ..... 1963 25,000 24,918 69 24,562•50
\ 4 *

(Ji) 4% Madhya Pradesh Loan 1963 , 8,70,000 8,65,665*75 8,55,210-00

* (Hi) 4% Mysoie Loan . 1963 1,50,000 1^9,718*69 i,47,3OO-oo -

(iv) 4% Hyderabad Loan . 1963 | 5,00,000 4,98,048-25 — 4,98,048 25

(v) 4% Saurashtra Loan 1964 3,00,000 2,94,184 06 2,97,750*00 to

Total (1 to 2) 12,66,57,400 12,02,66,785 07 n.49,25,792*8o 4^8/148 * 25

India* Municipal, Port and Improvement Trust Securities,
including debentures . . . . .

. Debentures of Indian Railways . . . . -

Guaranteed and Preference Shares of Indian Railways

. Annuities of Indian.Railways . . . .

Ordinary share of Railways in India

Other debenture of concerns in India

Nil Nil Nil •

Other guaranteed and Preference Shares of concerns in India

Other ordinary shares of concerns in India *

Cash on deposits in Banks .... • J



(w) 3 1/2% National Plan Bonds (2nd Scries). .. * . J965 
r %
:(*w) 3 1/2% National Plan Bonds (3rd sei ies) . , 1967 

’ (xvii) 3 3/4'% National Plan Bonds (4th Seiies) . . 1967

(xvtii) 3 3/4% Loan • ■ • • J974

(acix) 4% Loan . . ’ • ’ : • .. ' J9?2

2. Indian State Government Securities-.

0) 4% Bihar Loan » ,1963

(i’C 4% Madhya Pradesh Loap .. , . “ . ... '.1963

(in) 4% Mysoie Loan c ■ 1963

(w) 4%^^r?bad Loan - • • • . r-.. ’1,963

ei(v) 4% Saurashtra Loan^ .. . . ? . -1964

3. Indian Municipal,. Port and Improvement Trust Securities, 
including debentures..............................................................

4. Debentures of Indian Railways.........................................................

5. Guaranteed and Preference Shares of Indian Railways

6. Annuities of Indian Railways . .< ...

7. Ordinary share of Railways in India ^14, . . . .

8. Other debenture of concerns in India . . ./

9. Other guaranteed and Preference Shares of concerns in India

10. Other ordinary shares of concerns in India

11. Cash on deposits in Banks...........................................................

- 50,00,000

G 3,76,20,000

49,86,848-I3

3y7O,78,954-34

25,50,000-00

1,106 20-'

54>87,93O--C3

25,52,550-00

49,85,000-00

3,69,42,840-00

24,918-69

8,65,665-75

■1,50,000

5.00,000

3,00,000

1.49,718-69

.,98,048-25

2,94,184-06

24,562-50

8,55,210-00 .

1,47,300-00

- v

* .

! ■' ’
• V % “

4,98,048-25

2,97,750-00

.12,66,57,400 I2,<j246,78s<:j>7:i 11,49,25,792-80 • 4,98,048 • 25

Niix • . Nil , Nil *■ s . «»._ ■ r-



ANNUAL REPORT ON THE WORKING OF THE EMPLOYEES’ PROVIDENT 
FUNDS SCHEME FOR THE YEAR ENDING THE 31ST MARCH, 1958At the end of March, 1958, the Employees’ Provident Funds Scheme completed a. little over five years of its existence. Frarrf- ed under Section 5 of the Employees’ Provident Funds Act 1952, the Scheme applies to every establishment engaged in any of the thirty-eight Industries listed in Appendix ‘B’, provided the establishment employs a minimum of fifty persons and has completed three years. The Act has also been extended to certain categories of plantations, mines and coffee curing establishments. In view of Section 15 of the Working Journalists (Conditions of Service) and Miscellaneous Provisions Act, 1955, the Scheme has also been extended to Newspaper Establishments employing twenty or more persons.2. ScopeBy the end of the year, the Act was applicable to 24.28 lakhs of workers in 6,528 establishments. The working of the Scheme in such a large sphere has been'beset 

with serious impediments. The pro­blem of having to realise every month provident fund contributions and adminis­trative charges from the employers, as also damages on account of delayed payments has been full of difficulties. Still more difficult has it been to obtain from the em­ployers the past accumulations in the work­ers’ provident funds. Exemptions granted to covered establishments have had to be cancelled on their failure to comply with essential post-requisites, especially condi­tions relating to investments. Several of the employers having invested provident funds in their own business,prior to cover­age under the Act, revenue recovery: pro­ceedings have had to be launched against them, and this continues to be a formidable task.3. Textile Industry—Special Position -To add to these tasks, the\position of textile industry (which employs half of our covered employees) has deteriorated ’ and5 C.P.—2.



many factories which had hitherto been punctual in the payment of provident funds are now defaulting. Several factories have either completely closed, or, stopped one or more shifts on the ground that their stocks of manufactured cloth are not being cleared and they do not have the wherewithal to pay the net wages, not to mention proviaent fund and administrative charges. Some continue to function all the same, increasing their outstanding liability from month to month. In view of thousands of workers being rendered unemployed without any chance of finding alternative employment, the Government have found it necessary to direct the Provident Fund authority to pay to the workers their own accumulations,—at times, in periodical instalments—even though the Scheme does not countenance such interim payments. In quite a few cases, Government have stayed legal action or not pressed the charge to its ultimate con­clusion, fearing that drastic action against the employers would precipitate closure of their establishments, rendering the workers unemployed. Nevertheless, tempo of pro­secutions and recovery proceedings against defaulters has increased substantially. The 
/

applicability of the Act and the liability for payment is lately being vigorously con­tested by many employers and the course of legal action has been generally protracted. Besides, writ petitions have been filed by several employers against the organisation in increasing numbers and have had to be contested.While some of the above mentioned diffi­culties may be considered as teething troubles of a Scheme which is still in its- infancy, it must be added that most of them, are of an inherent nature and it is not possible to visualise a foreseeable future- without them. Several of the employers, who were punctilious in the payment of the correct amount by the appointed date, have become defaulters; this has been more- especially the case in the textile industry. The realisation of provident fund and other amounts from all the covered establish­ments involves a perpetual struggle
4. Recent amendmentsDuring its five and a half years of working, the Scheme has steadily gained in popularity amongst the industrial Workers-
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To meet various demands and situations, 
the Scheme has had to be amplified from 
time to time in order to provide more and 
more benefits to its members. The 
clauses relating to payment of em­
ployer’s contributions to outgoing mem­
bers stand liberalised: the basic wage 
•ceiling of Rs. 300/- per month for eligibility 
for membership of the Fund is now raised 
to Rs. 500/- as pay, to provide benefits 

■of provident fund to slightly better paid 
•employees. Recent amendments cover the 
employees of a contractor engaged in any 
operation directly -connected with the 
manufacturing process in the establishment. 
rThe Scheme now enables a member of the 
Fund to contribute as his own share an 
amount not exceeding 8 1/3 per cent, (as 
-against the previous restriction of 6£%) of 
basic wages and dearness allowance 
(including cash value of any food concession) 

■payable to him.

MAJOR PROBLEMS

5. Some of the major problems 
-encountered in enforcing the provisions^-of 

the Act and the Scheme are enumerated:— 
(a) Number of Employees in an 

Establishment.—The Act applies to 
a factory engaged in a scheduled 
industry, if fifty or more persons 
are employed therein. Accordingly, 
even factories composite in 
nature and set up wherein 
only a section of the factory is 
engaged in the scheduled industry, 
are covered under the Act. This 
view has been upheld by the 
Allahabad High Court, the relevant 
consideration having been held to be 
the number of persons employed in 
the whole factory. A similar ruling 
has been given by the Travancore- 
Cochin High Court. In the case of 
Oudh Sugar Works and allied cases, 
however, the Division Bench of the 
Bombay High Court at Nagpur has 
ruled that the Act applies only to 
that section of factory which is 
engaged in the scheduled industry. 
An appeal has been filed against 
this decision. \

(b) Evasion by splitting up the factory 
- in small units.—The view held so

3



far is that once the Act begins to apply to a factory/establishment in a scheduled industry, if fifty or more persons are employed therein, it will continue to apply even if »the number of its employees falls below •- fifty, whether of the whole establish- wment or of its split-up unit. This 'ir view has been upheld by the Bombay High Court. The Division Bench of the Punjab High Court has, however, held recently that on reduction of the employment strength of a factory below fifty, the establishment goes out of the pur­view of the Act. In view of this judgment, managements of quite a large number of affected establish- ments (where a factory has separate units or where employment strength has subsequently fallen below fifty persons) are claiming exemption from'the application of the Scheme, w as also refund of provident fund contributions. This has induced some employers to deprive the employees of the statutory benefits by dividing covered factories into 

smaller units, each employing less than fifty/ persons; or the number of employees in a covered factory is some times being reduced below fifty, in order to escape the liability for the payment of provident fund contributions, etc-In view of divergent rulings mentioned in sub-paras (a) and (b) above, the administration of the Scheme on a uniform basis in the various States is not possible. It is, therefore proposed to amend the Act specify­ing clearly that once an establish- ment7factory is'covered by the Act, it will remain so covered, even --if the employment strength falls below the prescribed limit. This ’ limit is also proposed to be• scaled down to twenty. Proposal^: .are expected to be finalised'by* ■ ^ Government shortly. ' .7.
.. (eyviolations and Penalties.—Theemployer of a factory/establishment, coming within the purview of the Scheme is required: —

4



(i) to transfer to Provident Funds 
authority all the accumulations m 
any provident fund of the factory/ 
establishment standing to the 
credit of the employees prior to 
the application of the Scheme;

(ii) to remit every month, the contribu­
tions payable by him, and the 
deductions made from the 
members employed by him, along 
with the administrative charges 
thereon, within fifteen days of the 
close of the month; and

(iii) to submit returns prescribed under 
the Scheme.

In case of contraventions of the above 
statutory provisions, the penalties 
provided are: —

(i, imprisonment for a term which 
may extend to six months; or

(ii) fine upto one thousand rupees; or
(ii i) both imprisonment and fine.

As an alternative to the above penal- 
.' ties, action for misappropriation 

and breach of trust in respect of the 
amounts deducted from the work-

Can a^so ke taken und^r

5 C.P^3. •

the Indian Penal Code. The State 
Governments, who are the compe­
tent authority for sanctioning 
prosecution of defaulters, have 
been requested to invoke these 

* provisions in appropriate cases.

Further, section 8 of the Employees’ 
Provident Funds Act, 1952, em­
powers the appropriate Govern­
ment to recover the provident fund 
amount due from the defaulting 
employers as arrears of land 
revenue. The Central Government 
has, however, delegated this power 
to State Governments even in res­
pect of factories/establishments 
falling in the Central sphere. Thus 
the power to sanction legal proceed­
ings of both types, i.e., recovery, 
and prosecution, vests in the res­
pective State Governments.

(d) Defaulters.—A substantial number 
of employers fail to transfer the 
past accumulations or to remit the 

. monthly contributions and adminis­
trative charges, in time. Most of 
them pay up the amount after

5



follow-up by the field staff along 
with the usual damages of 61 
per cent. Some have however, fail­
ed to do so even after several 
requests and warnings. On account
of these defaults, the provident 
fund authorities (with State Gov­
ernments’ sanction) have had no 
other choice but to file recovery 
proceedings and prosecution against 
persistent defaulters. It has been 
observed that in all these cases, 
except in two cases in Bombay, the 
accused were simply fined—the 
amount of fine being more or less 
nominal. Even in cases, where 
prosecution was launched against 
an employer for the second or the 
third time, amounts involved being
substantial, the punishment award­
ed had consisted of a small amount 
of fine despite the fact that the 
provident fund organisation pray-
ed for infliction of deterrent 
punishment by imprisonment and 
fine.

The Employees’ Provident Funds Act 
is an important social security

legislation providing for the work­
ers’ old age or disablement or their 
dependents in the event of their 
premature death. The members’ 
accumulations consist of deduction, 
from , their meagre wages and 
regular contributions from their 
employers. For many a worker 
this is indeed the only provision 
for his old age or his dependents. 
It is, therefore, imperative that the 
violations of the provisions of the 
Act and the Scheme be reduced to 
the minimum. The State Govern­
ments have been requested to 
arrange that the defaults commit­
ted by the employers, especially, 
non-payment of provident fund 
dues in time, are dealt with as
promptly as possible.

(e) Submission of Returns by Em­
ployers.—It has been found that 
some employers fail to submit the
monthly returns incorporating data 
regarding the amount of provident, .
fund contributions and *
tive chd'rges. The amount du^ tnu^6.
remains an unknown factor, and it ’

6



becomes difficult to resort to coer­
cive action: the dues have to be 
assessed on basis of previous 
returns or on an ‘ad hoc’ basis.*
It Kas been held in a dase 
that there is a lacuna in the 
Employees’ Provident Funds Act as 
it does not provide the procedure 
for the ascertainment of the pro­
vident fund dues sought to be col­
lected by recovery, proceedings nor 
does it empower the Central Gov­
ernment to investigate and decide 
the question of the quantum of the 
contributions. An. appeal has been 
filed against this decision. The 
question of removing this lacuna 
by suitably amending the Act is 
also under consideration.

(f) Past Accumulations.—Several em­
ployers have not transferred to the 
Fund, past accumulations of the 
provident fund amounts of their 
employees, i.e., accumulations for 
the period prior to the factory 
coming under the Act; several-have 
defaulted in remitting current dues 
also. Some of these employers have 

been allowed to pay up the 
accumulations in instalments. As 
it is, the outstanding accumula­
tions in some cases are large and 
the amount of each instalment fixed 
relatively small with the result that 
it would require several years for 
these employers to clear the arrears. 
In a few cases, the full amount of 
the accumulations may not be 
recovered eventually. In case of 
certain employers who have been 
allowed to pay up the arrears in 
instalments, an arrangement has 
been entered into, whereby they are 
required to pay the unpaid dues in 
respect of the retiring members. 
Where such an arrangement has not 
been entered into, the Fund pays 
to a retiring member or the heirs of 
a deceased member, only the amount 
received for him from the employer 
and interest thereon. Neither of 
these arrangements adequately 
mitigates the hardship, and causes 
serious discontent among the 
employees. While the members or 
their heirs claim the full refund of

7



their dues, deducted from meagre 
but hard-earned wages, the pro­
vident fund authorities find it im­
possible to pay any member/heir 
more than that has actually been 
received in his account—there being 
no other source from which pay­
ment can be made to the members 
in respect of whom no, or inade­
quate, recoveries have been effected. 
Nor is it possible to pay up in full, 
the dues of a retiring member 
before recovery of the entire ‘ 
accumulations from the employer, 
as some portion of the accumula­
tions may eventually prove 
irrecoverable and the later-retiring 
members might not get even their 
proportionate dues.

6. Loans against provident fund

At present the Scheme does not provide 
for any type of loan or advance except for 
payments towards a policy of life insurance. 
In view of the pressing demands from the 
members, loans are being sanctioned by 
Central Government in cases of serious 
illness of the subscribers or members of their 

families from provident fund accumula­
tions. Similarly, in a few cases small loans 
from provident fund have been allowed by 
Government in cases of loss of houses by 
floods, and such other calamities. This has 
brought much needed relief to the workers, 
even though at the cost of considerable 
additional work in the Regional Offices

ADMINISTRATION

7. Central and Regional set-up

The Employees’ Provident Fund vests in 
anc^ is being administered by the Central 
Board of Trustees which is a tripartite body, 
consisting of representatives of the Central 
Government, State Governments and all 
India employers’ and employees’ organisa­
tions During the period under report, Shri 
P. M. Menon, I.C.S., continued to be the 
Chairman of the Board till the 8th January. 
1958, when he was succeeded by Shri R. L. 
Mehta, LA’S. Shri S. N- Mubayi continued 
to be the Central Provident Fund Commis­
sioner and the Chief Executive Officer of the 
Central Board. He is assisted by fourteen 
Regional Provident Fund Commissioners, 
one in each State. The Regional Provident

8



Fund Commissioners of Bombay, Madras and 
West Bengal are whole time officers, while 
the rest are part-time officers who arc 
normally Labour Commissioners of the re­
spective State Governments.

8. Important Decisions of the Board
The Board held its 9th meeting on the 

24th March, 1958. The Board recommended 
to the Government a rate of interest of 3i% 
per annum for crediting to the accounts of 
the members for the year 1958-59. The 
Board approved, inter alia, the revised 
budget estimates of the organisation for the 
year 1957-58 and the budget estimates for 
the year 1958-59. The Board also approved 
the annual report on the working of the 
Employees’ Provident Funds Scheme for the 
year ending the 31st March, 1957 for sub­
mission to the Central Government.

The Board suggested that members .send 
their proposals so that the amount /in the 
Reserve and Forfeiture Account of the Fund 
could be used as a Welfare Fund. It was, 
however, agreed to continue utilizing this 
money for payment of money-order 
commission for remittances of provident 
fund to members till the formulation of the 

Welfare Fund. The Board also desired that 
an early decision on the permanency of the 
staff of the Organisation be taken by the 
Government and further decided to increase 
the present rate of provident fund contribu­
tion for the staff from of basic pay and 
dearness allowance to 8|% of basic pay and 
‘dearness pay’—in case, there was no 
‘dearness pay’ in a State, half of the dearness 
allowance admissible to the staff in the 
regional offices under the State Government 
rules to be treated as ‘dearness pay’ for 
this purpose. This recommendation has since 
been accepted by the Government and given 
retrospective effect from 1st April, 1958. The 
proposal for the introduction of a Gratuity 
Scheme for the staff of the Organisation 
was also agreed to in principle. It was also 
agreed to defer the proposal for granting 
loans to the members of the Fund for 
daughters’ marriage but it was considered 
that in cases of serious illness in the family 
of a member, loans should be granted. It was 
further decided that wherever office build­
ings were required by the organisation, 
existing constructions should as far as 
possible, be purchased, preferably in or near 
the industrial areas and that proposals for

5 C.P.—4.



the construction of buildings for offices 
should be deferred.
Refund of accumulations

The Board also recommended to 1he 
Central Government and the latter subse­
quently accepted the suggestion for making 
payment of the employers’ contributions, 
in full, in the following contingencies:—

(a) where a factory is closed but certain

' (b)

(c)

(d)

employees are not retrenched but 
are transferred by the employers 
to other establishments not covered 
under the Employees’ Provident 
Funds Act;
where the office / establishment is 
shifted with its employees from the 
factory premises:
where a member is transferred from 
a covered factory to another fac­
tory/establishment not covered 
under the Act but is - under the 
same employer; and x
where employees are discharged 
and are given retrenchment, com­
pensation under the ‘Industrial Dis­
putes Act’.

Regional Committees
As envisaged in para 4 of the Employees’ 

Provident Funds Scheme, the Regional 
Committees, which are advisory bodies, are, 
at present, functioning in the States of 
Madras, Bombay, Bihar, Uttar Pradesh and 
West Bengal.

The question whether the Regional Com­
mittees should be formed in the remaining 
States also, was considered at the meeting of 
the Central Board of Trustees held on the 
24th March, 1958, when the Board was of 
the view that while new Committees should 
not be formed, the then existing might con­
tinue.

9. Increase in coverage
Soon after the close of the year under 

report, the Act was extended with effect 
from the 30th April, 1958 to ‘biscuit making 
industry, including composite units making 
biscuits and products such as bread, 
confectionery and milk and milk powder’. 
The Act was also extended to establish­
ments owned by Government or local 
authority in May, 1958.
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(a) The increase in coverage during this year will be apparent from the following table: —

(b) The position in respect of establish­ments covered under the Statutory Scheme, i.e., unexempted establishments was as follows:—

Year No. of ,No. of
ending establish- subscribers

ments

31-3-1957 4.656 18,68,549
31-3-1958 6,528 24,27,741

(c) The position of coverage in respect of factories/establishments exempted from
No. of 

establishments
No. of 

employees 
(in lakhs)

No. of subscri­
bers (in lakhs)

5,787 17-85 13-93

10. Exempted establishments

the provisions of the Statutory Scheme was as shown below: —
No. of establish­

ments
No. of 

employees 
(in lakhs)

No. of subs­
cribers (in 

lakhs)

741 n-88 io-34

The exempted establishments have their own provident £und rules duly approved 

by the Employees’ Provident Fund Authorities. The coverage in the exempt­ed factories was about 87 per cent, as against 79 per cent, in unexempted establishments. This is because the establishments in exempted category are larger and better established and the labour force is not casual. In certain cases the period of qualifying service prescribed for membership of their funds is shorter than that prescribed under the Statutory Scheme.11. Contemplated extension to other 
IndustriesDuring balance period of the Second Five Year Plan, it is proposed to extend the provisions of the Employees’ Provident Funds Act, 1952 to as many industries as possible- The Central Government is considering the question of extending the provisions of the Act, to commercial establishments (including banks, insurance companies, hotels, studios, road transport companies, general trading concerns, etc.) as also to tobacco industry, wood and cork industry, oil-well operations and auto-mobile repairing and servicing workshops.11



ACCOUNTS
12. Contributions

The members of the Fund are contribut­
ing at the rate of per cent, of -the basic 
wages and dearness allowance * including 
cash value of any food concession. An 
equal amount is added by the employer and 
the total amount is deposited in the State 
Bank of India. An increase in the rate of 
provident fund is pending Government’s 
examination of the economic condition of 
each of the industries. However, para 
29 cf the Employees’ Provident Funds 
Scheme, has been amended to enable a 
member to contribute as his own share an 
amount not exceeding 8-1/3 per cent, of 
basic wages and the dearness allowance 
(including cash value of any food conces­
sion) payable to him.

A sum of Rs. 12.42 crores including the 
past accumulations was received in cash 
during the year 1957-58.
13. Administrative and Inspection charges

Administrative and Inspection charges 
are collected from the employers of non­
exempted and exempted establishments at 
the rate of 3 per cent, and t per cent. 

respectively on the total amount of 
provident fund contributions. The 
expenses of the administration of the Em­
ployees’ Provident Fund Organisation are 
met from this levy. During the year under 
report a sum of Rs. 36.09 lakhs was receiv­
ed as administrative charges and a sum of 
Rs. 11.63 lakhs was received as inspection 
charges.
14. Income and Expenditure

A table showing the income from 
administrative/inspection charges and 
expenditure of the Organisation during the 
year 1957-58 is given below:—

Income Expenditure 
(in lakhs)

Rs. Rs.
(a) Administrative and Inspec­

tion charges . . . 47‘74 24'97
(b) Interest on investments of 

balances in Administrative/ 
inspection charges . . 1-55

(c) Penal damages realized on 
delayed remittance of 
Administrative charges . 0-03

Total . . 49'32 24-97

Substantial part of monthly balance in 
this account is invested in Central Govern­
ment securities and interest earned there­
on credited to this account.
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15. Interest 17. Banking Arrangements
As in the previous year, the members 

were paid per cent., compound interest 
on the opening balances of their provident 
fund accumulations during the year under 
renort.
16. Investments

The pattern of investment of provident 
fund contributions continued as follows:—
(a) National Plan Savings Certificates . io%
(6) Medium-dated securities . . . 20%
(c) Long-dated securities . . . . 70 %

During the year 1957-58, a sum of Rs. 11.05 
crores was invested in the above securities. 
The year-wise position of the investment 
of the Fund is shown below: —

Year Investmen
(in crores)

Rs.
1952-54 ..................................................  • 5'75
1954-55 ............................................................. 5'90
1955-56 ..................................................• • 5'51
1956-57 ............................................................. 7-72
1957-58............................................................. 11-05

Total......................................... 35-93*

♦Besides Securities worth Rs. 7.75 erodes were received 
as past accumulations.

(One crore = io millions)

The State Bank of India functioned as 
bankers to the Employees’ Provident Fund 
Organisation except for the erstwhile 
P.E.P.S.U. region where the Bank of Patiala 
continued to receive the provident fund 
contributions and administrative and 
inspection charges. The investment of the 
Fund has been entrusted to Reserve Bank 
of India.

The balance as at the end of 31st March. 
1958 in various accounts of the Fund was 
as under:—

(a) Account No. i(P.F. Account) *
(b) Account No. 2 (Regional Adm.

Account) ....
(c) Account No. 3 (Refund A/C) .
(d) Account "No. 4 (Central Adm. A c) .
(?) Account No. 5 (Investment A'c)
(t) Account No. 6 (Interest Suspense 

A/c) . . . ...
(g) Account No. 7 (Forfeiture A/c)

Rs.
9-98 lakhs

7 • 57 lakhs
9-78 lakhs
1•11 lakhs.
9-26 lakhs

107-96 lakfis
28•06 lakhs

18. Rules regarding refund of provident 
fund. •

Full amount including an employer^ 
contribution and interest-thereon is refund­
ed to a member of the Fund after fifteen 
years’ membership, permanent physical and
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mental disability, superannuation, retrench­ment and migration for permanent settle­ment abroad and to his heirs/nominees in the event of his death.From 17th August, 1957, the rules regard­ing the payment of the employers’ share Of provident fund contributions to outgoing members have been substantially liberalis­ed. According to the modified rules a mefnber receives, besides his own contribu­tion, the following proportion of the em­ployer's contribution:—(i) 25 per cent if the period of his inembership of the Fund is less Ihan 3 years;(ii) 50 per cent if the period of mem­bership is 3 years or more but less than 5 years;(iii) 75 per cent if the period of the membership is 5 years pr more but less than 10 years;(iv) 85 per cent if the period of mem­bership is 10 years or^ more but less than 15 years;(v) 100 per cent if the period of mem­bership is 15 years or more.

19. Settlement of claimsThe position regarding settlement ol claims for refund of provident fund was as follows:—
i. No. brought forward . . 1,504
2. No. received during 1957-58 50,431
3. Total .... 5^,935
4. No. settled . . . 47,234

(excluding 2,705 re­
turned for re­
submission).

5. Balance carried forward . 1,996
6. Amount paid (SI • 4) . . Rs. 1,47,64,15820. Forfeitures of employers’ contributions A sum of Rs. 9.52 lakhs pertaining to 16,584 cases was forfeited during the year.According to instructions of the Govern­ment of India, the amount forfeited is being utilised for: —(i) Payment of money order commis­sion on remittances of provident fund accumulations to outgoing members of the Fund or to their nominees, or heirs.(ii) Grant of financial assistance upto an aggregate limit of 25 per cent of the opening balance of the Fund to outgoing members or their nomi­nees, etc.; in emergent cases where14



no deposits have been- made or deposits made are inadequate provided that the amount so advanced in* any individual' case shall not exceed 25 per cent of the member’s own contribution to the Fund-During the year under report a sum of Rs. 1.47 lakhs was spent on account of money order commission for the amounts remitted to members/nominees on final settlement of their accounts. Only a sum of Rs. 6,230/- was spent in affording finan­cial assistance to the members, nominees/ heirs. The Regional Commissioners have been advised to make a more liberal use of this source. *21. Loans—StatisticsAs has been mentioned earlier, several factories especially textile mills closed down, recently in different States due to financial difficulties or accumulation of stocks and the workers were thrown out of employment without any lay-Off or re­trenchment compensation. To^help such employees, Government of India sanction­ed advances from the provident fund 

contributions to these employees within the limit of their own contributions to enable them to tide over the difficult time. The payments were made in certain cases in monthly instalments at the premises of the mills.The table given below shows the position regarding advances granted for serious illness and for financing life insurance policies:— -
Loans for se- Withdrawal 

rious illness for financing 
life insurance 

policies.

I. No. of cases where 
amount was sanc­
tioned . . 337 17,660

2. Amount paid dur­
ing the year (in 
rupees) . . 52,800 11,96,45222. Maintenance of Members’ Accounts'1 2Under para 73 of the Employees’ Provi­dent Funds Scheme, Regional Provident Fund Commissioners are required to send annual statements of accounts to members at the end of each financial year. The15



work in the regional offices has increased enormously due to the extension of the Act to factory and non-factory establishments and also due to the raising of the limit for eligibility to the membership of the Fund from Rs. 300/- per mopth as basic wages to Rs. 500/- per month as pay includ­ing dearness allowance. The staff in the regional offices was inadequate to cope with the increase in work. The work of posting of individual ledgers and issue of statements fell into arrears. In many cases the statements could not be prepared as the establishments had not deposited the provident fund contributions. Appropriate action was taken against the defaulting employers after persuasion had failed.23. InspectionsFor the implementation of the Scheme it is essential that the covered establish­ments should be inspected periodically. Inspectors have also to visit other estab­lishments to see that they do not escape the applicability of the Act. With the coverage of additional industries, existing inspectorate became quite inadequate and inspection could not be ddne according to 

the prescribed scale. Efforts were, how­ever, made to inspect every establishment at least once during the year.24. Prosecutions and Recovery Proceedings528 cases for recovery of unpaid amounts as arrears of land revenue were initiated during the year to recover Rs. 1,43,45,709/- as arrears of provident fund contributions and Rs. 2,82,207/- as arrears of administra­tive charges due from the defaulting em­ployers. Of these and against the recovery proceedings of previous years Rs. 67,62,339/- and Rs. 2,10,836/- were received towards the provident fund contributions and adminis­trative charges respectively during the year. At the close of the year 412 cases were pending involving a sum of Rs. 1,28,68,376/-.CONCLUSION25. The Employees’ Provident Fund continued to gain in popularity amongst the industrial workers. There were per­sistent demands from ihe non-participating workers for the extension of the-Act to other industries; workers in smaller estab­lishments of the covered industries have
16



been pressing for lowering of the prescribed 
minimum employment strength to attract 
the Act. The working in various spheres 
has been satisfactory. The refund claims 
of provident fund from outgoing members 
or their nominees have been settfed expedi­
tiously, the normal period being less than 
ten days. In cases where despite persuasive 
efforts and legal remedies, the tctal amount 
of contributions had not been realised, the 
outgoing members were paid ‘on account’ 

to the full extent of the amount realised * 
and the balance as and when recovered. The 
Board would like to express its apprecia­
tion of the efficient manner in which the 
officers and staff of the Organisation have 
been discharging their ever-increasing and 
onerous responsibilities, even though the 
payment of- advances from the provident 
fund to the workers of closed textile mills 
has thrown a substantial additional burden 
on the regional offices.

S. N. MUBAYI, 
Secretary, 

Central Board of' Trustees.

17



APPENDIX ‘A’

THE EMPLOYEES’ PROVIDENT FUNDS SCHEME, 1952
(Paragraph 52(3)]

Classified summary of the Assets of the Employees' Provident Fund for the period ended 31 st Marche 1958

SI. Class of Assets Book value Market value Remarks
No. upto 31st 

March, 1958

(a) (b) (c)

S. N. MUBAYI, 
Central Provident 

Fund Commissioner.

CD (2) (3) (4) (5)

Rs. Rs. Rs.
[. Government of India Securities.

(j) Securities in respect of investment made centrally
(n) Past accumulations received in shape of Government of India

35574,66,O3O 35,78,49,542 (X)

securities from all regional offices (Face value) . (Face value)
(X)

(«i) Past accumulations received in shape of debentures of
7,43,21,500

(Face value)
7,00,51,561

companies (Face value) . . ‘ 1,28,700 1,28,700 (M)
(iv) Investment from Administration Account 59,42,527 59,25,185 (X)

2. State Government Securities (Face value) ..... (Face value)
(X)14,59,400 13,69,410

3. Indian Municipal, Port and Improvement Trust Securities including (Face value)
(X)debentures (Face value) ....... 3,20,900 2,85,515

’ 4. Cash on deposit in Banks ....... Nil Nil
5. Cash in hand and in current Accounts in Banks ..... 37,70,497 37,70,497 (Y)
6. Other assets (Purchase Price) ...... 7,73,190 G5O>659 (Z)

Total 44^1,82,744 43,98,31,069

18



(X) Based on the quotations obtained from Reserve Bank of India, Bombay.

(M) Quotations not available.
Rs. xP.

(Y) Cash in current Accounts in Banks—E.P.F. Account No. 1

„ Account No. Ill

„ Account No. V 

„ Account No. II

9,97,910-15

9,77,682-04

9,26,587-00

7,57,O95-58

„ . Account No. IV

Reserve Bank of India ......

1,11,092-95

129-25

37,70,496-97

(2) Classified summary attached
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SUMMARY OF THE LIST OF ASSETS

SI.
No. Name of Assets Life in years Purchase Depreciation. Total Amount Book value as

price of Depreciation on 31st March,
including 1958

| ' broken,
• - T lost or

discarded 
assets upto 
31st March, 

1958
— ------------------------------------------------------------------------------------------------------------------- -------- -----------

I 2 34567

Rs. nP. Rs. nP. Rs. nP. - Rs. nP.

I. Office Equipment, i.e., R. A. 
Machines, Type-writers, Dupli­
cators, Plus Adders, etc. 9 5,81,914-06 63,445-24 2,72,123-57 3,09,790-49

2. Furniture and Fixtures. 8 85,765-83 9,267-31 32,355-64 53,410-19

3- 3teel Almirahs, Cabinets and other 
Steel Equipment . 20 86,752-48 3,540-02 13,634-16 73,118-32

4- Electrical Equipment, Electric 
Fans etc. .... 15 15,724-92 949-80 3,068-49 12,656-43

5- Bicycles .... 9 3,033*07 3I9-98 1,349-83 1,683-24

Total. 7,73,i9O-36 77,522-35 3,22,531-69 4,50,658-67
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APPENDIX CB’

The Act applies to the following 38 industries : —

From 1st Nov., 1952 (I to 6) . (1) Cement
(2) Cigarettes

(3) Electrical, mechanical or general engineering products

(4) Iron and steel
(5) Paper

(6) Textiles

From 31st July, 1956 (7 to 19) . (7) Edible oils and fats
(8) Sugar
(9) Rubber and rubber products

(10) Electricity including the generation, transmission and distribution thereof

(11) Tea (except in the State of Assam where the Government of Assam have 
instituted a separate provident funds Scheme for the Industry including 
plantations)

(12) Printing, including the process of composing types for printing, printing by 
letter press, lithography, photogravure or other similar process or book- binding 
but excluding printing presses, covered under ‘ newspaper establishments” to 
which the Employees’ Provident Funds Act has separately been extended 
under section 15 of the Working Journalists (Conditions of Service) and 
Miscellaneous Provisions Act, 1955
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(13) Stone-ware pipes

(14) Sanitary wares

(15) Electrical porcelain insulators of high and low tension

(16) Refractories

(17) Tiles

From idh Sept., 1956 (20 to 23)

From 31st Dec., 1956

From 31st Jan., 1957

From 30th April, 1957 (26 to 30)

(18) Match factories having a production of over 5 lakhs gross boxes of matches 
a year

(19) Sheet glass factories, glass shell factories and other glass factories having an 
installed capacity of over 600 tons per month

(20) Heavy and fine chemicals, including—

* (0 Fertilizers
(ii) Turpentine
(ill) Rosin
(iv) Medical and pharmaceutical preparations
(t>) Toilet preparations
(vi) Soaps
(vii) Inks
(vUi) Intermediates, dyes, colour lakes and toners and
(ix) fatty acids
(x) Oxygen, acetylene and carbon-dioxide gases industry. The Act was 

actually enforced in this industry with effect from the 21st July, 1957
(21) Indigo
(22) Lac including shellac
(23) Non-edible vegetable and animal oils and fats

(24) Newspaper establishments

(25) Mineral oil refining industry

(26) Tea plantations (other than the tea plantations in the State of Assana>
(27) Coffee Plantations
(28) Rubber Plantations
(29) Cardamom Plantations
(30) Pepper Plantations

22
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From 30th Nov., 1957 (31 to 37) . (31) Iron-Ore Mines , ‘
(32) Lime-stone Mines
(33) Idangancse Mines
(34) Goid Mines
(35) Industrial and Power Alcohol Industry
1'36) Asbestos CementJSheets Industry
(37) Coffee Curing Establishments

From 30th April, 1958. (38) Biscuit making industry including composite units making biscuits and 
products such as bread, confectionery and milk and milk powder.

23
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EMPLOYEES STATE INSURANCE CORPORATION 
(MINISTRY OF LABOUR AND EMPLOYMENT)

New Delhi, the 18th May, 1059.

NOTIFICATION

No,INS.I-22( 1)-1/58 :- In exercise of the powers conferred by 
sub-regulation (1) of Regulation 5 of the Eriploy esf State Insu- - 
ranee (General) Regulations, 1950, I hereby determine that in the 
areas specified in the Schedule .below the first contribution and 
first benefit period for Sefs A, B and C shall begin..and end in 
respect of persons in insurable employment on the appointed day of 
midnight of 9th May, 1959, as indicated in the table given below.-

{First contribution period.__ aJ_______First benefit period* 
Set {Begins on t - { Ends on { Begins on ' I’-'Ends on 

{midnight of I midnight of { midnight of { midnight of

A
B
C

9-5-1959
9-5-1959
9-5-1959

<25-7-1959 
26-9-1959 
28- 11-1959

6-2- 1960 
6-2-1960 
6-2-1960

30-4-1960
' 25-6-1960 

a1^ o Tnfin *■

(ii) In pursuance of thd prq^ipo to Section 47 of th^e Employees1 
State Insu ance Ac t^ 1948, (34 o^^48) the condition regarding^ *... 
minimum number of twelve con teQpyrt io n s payable during a contribution

P.T.G
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period for entitlement to sickness benefit. Corresponding
benefit period is hereby waived for the fir^V attribution perio ■ 
in respect of the insured persons in the feed^spccified in t' > 
schedule given below whe•arc allotted Sets A-& B and for whom ' * 
the first contribution period begins on nfi-dnight of 9th May, 195^ 
and ends on midnight of 25th July, 1959 and 26th September, 1959^ 
respectively; / -

Sechedule, > ’

1. The following areas of the State "of Punjab.

Qook post

The areas witl in revenue villages of Hamidpura, 
^omanpura, Khetania, Rampura and Kharmania, Had Bast 
Nos. 355, 354 , 3.56 , 36 2 and 364 respectively in the



The Employees* State Insurance Act was passed in 
the year 1948• The scheme was inaugurated in Delhi and 
Kanpur in the year 1952 and is now extended to 63 centres. 
spread over 10 States. At present the scheme covers 

"12^35 lakhs employees and during the 2nd five year plan 
period, it is proposed to cover the entire insurable * 
papulation numbering about 20 lakhsgtp^^ww.

The EtML scheme is administered by the Employees 
State Insurance Corporation, consisting of 35 members. 
Out of these 35 members^ only 5 are workers repre sentatives$ 
employers* have 5 representatives and 2 are members of 
medical profession, 2 members of parliament and the 
remaining 21 are representatives of Central and State 
Governments. The Standing Committee of the.Corporation 
consists of 13 members of whom only 2 are workers^ repre­
sentatives and the Central / State Governments are 
represented by 7 members. The Medical Benefit Council 
consisting of 23 members has 17 Central and State^repre- 
sentatives and workers are represented by only 3 members® 

The funds of the Corporation are derived mainly 
from the contributions paid by the workers and the
employers plus interest on investments. The workers 
contribute per cent of their wages whereas the employers 
at present pay li per cent of wages in the implemented 
areas and 3/4 per cent in non-implemented areas, even 
though under the Act the employers ought to pay 5 per cent4 
the wage bill every month. The employers have secured 
this concession from the/Government

4?lfira®^Lcom]<t|rtiv^ disadvantage 
Vio&ihywsh in implemented areas as against those in non-*— 
implemented areas® The State Governments were to share

Contd®.®2®
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^3 of the cost of medical ‘benefit under the Act* But 

at the instants of Bombay Government, this share was 
reduced to 1/4 of the cost of medical benefit and it 
ha^s now been decided that with the extension 'of 
the scheme to families^the shsee of the State Govern­
ments will be further reduced to 1/8 of the cost of x'*
mddical benefit. The Central Government at present 
contributes nothing towards the E.8.I. Scheme.

Both employers as well as the Stgte Governments 
. . 7: z "> v * ’ * •' Aw

have succeeded in getting their contribution to E.S.I. 
Scheme substantially reduced.workers'contribution, 
however, remiins the same as was laid down in the 
Original Act, Hstiatog notwithstanding the fact tha$ a 

large majority of the workers get wages below
the norm of minimum wages recommeflded by the 15th Indian 
Labour Conference.

During the last 3 financial years begining from 
Karch 1955^ the respective contribution^of the workers 
and employers towards the Scheme have been as follows©

The total contribution made by the workers during the

EmB2eyee^_ContrliutiQri 1 Enrolovern'Coniritrati
1955-56 Rs.2,39,61,290 / Rs.2,25,29,288

* 1956-57 Rs.3,22,02,834 Rs.2,39,39,404
1957-58 Rs.3,52,35,954 Rs © 2,83,41,328

last 7 years of the Scheme is Rs. 10.78 crores. The
total benefits received by the
cost of mddical benefit

kers including the 
o. X4* AAzcJ

^^Rs. 8.28 crores
It will be thus seen that the workers have not received
from the Scheme even what they had contributed oub of 
their hard-earned wages and the Corporation had made a 

net saving of Rs.2.50 crores out of workers contributions 
alone,leaving the employers contributions al£-most 
unthuuhed.

Contd....3.
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The total contribution^ so far made by the 
employers towards E.S.I. Scheme is Rs. 12.64 crores. 
This amount, the Corporation was able to get from the 
employers even after reducing their contribution from . 
5% to and 3/4 per cent respectively of the wage-bill.

No wonder,therefore, that the E.S.I. Corporation 
has been able to amass the huge reserves of Rs. 13.88 
crores which is invested in National and State Ioans and 
Government Securities. In addition to this the Corpo­
ration has two sepetate Reserves funds for Tkx 
Defendents benefits and permanent Bisablemant benefits 
amounting to Rs. 13.90 lakhs•and Rs. 41.72 lakhs 
respectively.

The administrative expenses of the Corporation 
have been mounting from year to year. The expenses which 
were Rs. 21 lakhs in the year 19S8-53 have gone up to 
Rs. 61.36 lakhs in the year 1957-58. The total adminir 
strative expenses of the Scheme during all these seven 
years fajsxtaSH have been to the tune of Rs. 2.38 crores. 

. Tills picture of the financial position of the 
E.S.I. Corporation is also reflected in the annual 
report of the Corporation for the year 1957-58. In tills 
year receipts from workers contribution were Rs. 3.52 
crores, from employers contribution Rs. 2.83 crores, from 
interest on investments and other income about Rs. 31.34 
lakhs. Out of this total income of Rs. 6.67 crore sy the 
cash benefits paid to the workers.amount to Rs. 2.14 
crores. Payments made to the State Governments for 
medical benefit x( large part of which is for previous 
years also) amount to Rs. 1.61 crores. The administrateve 
expenses have been as stated above Rs. 61.80 lakhs. After 
deducting all this* expenses the Cr^oration has made a 
net saving of Rs. 2.30 crores in the year/ 1957-58 alone.

The brief facts stated above make it absolutely 
clear that the financial position of the E.S.I. Corpo-

Contd...4.
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-ration is extremely sound and. stable. In fact this position 

would have been still better had the Government compelled 

the employers and State Governments to pay their full
J 

share of the contributions as laid down in the Act. ♦
Let us now see whether the benefits conferred by 

the Scheme upon the workers are really commensurate with 

the financial ability of the Corporation. The Corporation 

at present pays only half of the average daily wages to 
workers who are disabled due to either injury dr sickness. 

These cash benefits are paid for only 56 days except in 
the case of T.B. patients, who get only i of average Wages 

after 56 days upto a further period depending on their 

serttee. The medical benefit is as at not extended to 
* > 
families except‘in one or tw centres even though there 

has been a pressing demand for the same. The benefit 

proposed to families of insured workers is only general 

out-door treatment without hospitalisation of specialist 

medical aid. The monthly or daily bene if ts paid to these 
injured while on duty are^ to sayj least? niggardly and very 

small. The Corporation does not take any responsibility 

for dental and eye treatment or skin diseases nor are 

dentures or spectacles supplied free of cost to insured 

workers•

There is no doubt that these benefits paid by the 

E.S.I. Corporation can be immediately enhanced without 

causing any financial strain on the present resources of 
the Corporation. If the Government realises the full 
contributions of the employers and the State Governments, 
the Corporation will be definitely in a position to provide 

much better benefits then are at present conferred under 

the E.S.I. Scheme.

Immediate extension of the Scheme to the families 

of insured workers has been agreed to by all parties in 

Corporation. The Corporation authorities had contended

< Oontd....5.
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that unless the employers contribution was raised to the 
fnii ■
full limit under the Act this would not be financially 
possible. The Labour Ministers Conference at Nainital 
had agreed that this should be done immediately. However, 
the employers representative on the Corporation snaxtfee 
opposed immediate enhancementjemployers? contribution on , 

been
the ground that no case haz/made out to show that the 
present income of the Corporation would be insufficient 
to bear the burden of eltra cost consequent upon extension 
of the Scheme to families. The Government, therefore, 
retreated and agreed that extension of the Scheme to 
families should proceed till such time as it is possible 
to meet the extra cost from the current revenues of the 
Corporation and it is only when this limit is reached 
that the employers contribution should be increased.

The opposition to extension of the Scheme to families 
does not however come from the employers alone. The State 
Governments who will have to share the higher cost of 
the medical benefit were equally opposed to this. The 
E.S.I.Report for the year 1957-58 states on page 1 that 
"the state governments were not all in favour of this 
approach*(extension to families). This remains the attitude 
of the State Governments even after the Corporation 
agreed to reduce their share to 1/8 and the Planning 
Commission reviewed the State Governments allocations and • 
made room for the programme of extension of coverage 

and inclusion of families to go through as planned. It 
is due to this fact that the Sbheme is now extended to e * * 
families only in Bangalore and Rajasthan and is likely ; 
to be extended to Punjab in the near future. But in 
places like Bombay and Calcutta where the overwhelming 

majority of insured workers are concentrated, there is 
no prospect of extension to faMlies for quite some time, 
mainly on account of opposition from the State Governments z — 
concerned. oont..6
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However, mere extension of the restricted medical 
benefit to families of insured workers will not meet 
fully the demand of the workers unless full medical 
benefit care including specialist treatment and ho spit a- r ./ 
lisation are made available to the workers families. As 
has been stated above the Corporation is Quite able to 
meet the cost involved from the resources available to 
it.

; In accordance with the very modest standard .fixed 
by the Corporation the scale of hospital beds under the 
scheme should be 1 general bed for about 800 employees, 
1 T.B.bed for 1600 employees and 2 maternity beds for 
1000 insured women. On this basis the immediate require­
ment for 12*35 lakhs employees is a provision of at least 
2,400 beds. But the Corporation has so far been able to 
provide only 1,400 beds i.e. 1,000 beds short of the 
minimum requirement. What is the justification for these 
shortage of beds in the face of the huge reserve of 
Rs. 13.88 crores at the disposal of the Corporation, out 
of which Rs. 5.35 crores have been specially ear-marked 

> 
for construction of hospitals? In places like Bombay and 
Calcutta where there is largest concentration of insured 
employees namely 4,70,000 and 2,30,000 respectively, the 
Corporation has not been able to construct a single 
hospital so far exclusively for the benefit £s of the 
workers. The main responsibility for this utter callousness 
and disregard towards workers is that of the State Govern- 
ments and the Central Gtovernmentj^Ever since 1955 year 
after year the Corporation report mentions of the decisiit^L 
taken, plans submitted and urgent consideration given tetc;V
by those concerned, but till now not even land required " 

/
for the hospitals has iBOfe teen acquired! The Central Govern­
ment throws the blane on the .State Governments, ’the latter 
on their part point to shortage of steel and cement and

cont..7



personnel etc.with the result that hundreds of insured 
employees, even these who xxbsk are suffering from T.B. 
are denied admission to hospitals. At the last meeting 
of the Corporation, the Union Latour Minister stressed 
the urgent need for immediate steps in this direction 
"but since then no concrete steps have teen taken 
either by the Corporation or by the State Governments 
of Bombay or Bengal to undertake construction of 
hospitals. This state of affairs is not likely to change 
unless the insured employees themselves "bring sufficient 
pressure on the Central and the States Governments "by 
mass action.

Along with this question it has also "become 
equally necessary to start a mass agitation for the 
reduction of workers contribution "by 50% and raising the 
employers contribution to full statutary limit. As has 
been shown above the Corporation has been able to make a 
net saving of Rs. 2.30 crores in the year 1957-58 after 
Paying cash benefits, administartive expenses and the 
cost of medical benefits to states, for a number of years. 
Hence if the workers contribution is reduced by 50% , the 
income of the Corporation will be less by about Rs. 1.76 
crores which means that even after this reduction the

• Corporation will have an excess of income over expenditure 
amounting Rs. 55 lakhs. This surplus will of course be 
very much larger if the employers contribution is raised 
to the full ssdE statutary limit,.The contribution of the 
employers for the year 1957-58 was Rs. 2.83 crores at • 
the rate of li% and 2/4% of wages. Out of this the 
the contribution paid by the employers at Bombay and 
Calcutta together comes roughly to Rs. 2 crores. Hence 
even if the contribution of employers at Bombay and 

Calcutta only were to be raised to the full, the Corpo­
ration would be able to get-at least Rs. 8 crores, if 
not more annually. This surplus would be still greater 
ifAJbhe-Ag. cont..8
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if the State Governments are made to pay*their originally 
fixed 1/3 share of the cost of medical benefit,

. There is thus a clear and irrefutable case for an 
immediate reduction of workers contribution by 50% and 

the enhancement of employers contribution to the schedule 
I rate under the Act.It is also equally true that the 
Corporation will be in a position to grant much higher 
benefit than present if} its funds are utilised for the 
benefit of the workers and not for financing the projects 

reserves 
of tiie Central and State Governments. The huge xkxehxses 
of Rs. 13.88 crores amassed by the Corporation are 
standing testimoney of the manner in which the affairs 
of the Corpora tion are run. These reserves have been 
built at the cost of denial of elementary benefits to 
the workers who are contributing to the shceme from their 
meagre wages.

It is worthwhile to note here that the benefits 
recommended by the Bombay Textile Labour Enquiry Committee 
in 1937 and Whitlay Commission in 1931 were in some 
respects higher than those available under the E.S.I. 
Scheme. For example the Textile Labour Enquiry Committee 
had recommended cash benefit to the extent of 7-5% of 
avarage wage for a maximum period of six months in a 
year. The Whitlay Commission had recommended that refund 
should be made available to the workers who left employ­
ment after subscribing and before they had been covered 
by insurance for a reasonable period.A comparision of the 
present E.S.I.benefits with benefits of similiar schemes 
even in capitalist countries, let alone socialist countries, 
will hhow that the E.S.I.benefits are mush lower than 
those available there.In countries like Switzerland and 
Austria where the schemes are managed by workers societies 

the sickness benefit is paid for 28 weeks in a year as 
against 8 weeks of the E.S.I-r' The cash benefit paid in ** 
othe^ countries is also at least 3/4 avarage wage as

cont..9
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' to
ai^nst 1/2 avarage here where^ the contribution from 
workers in those countries are no more than what workers 
pay here. There is thus an urgent need to radically 
improve the benefits granted by the B.8.I. Scheme and 
bring them.in line with internationil standards. In 
their report for the year UL957-58 the Corporation 
authorities however their own back for*petty and
minor Jjnro’OTements that were made during recent years. 

“The process(of effecting improvements in the benefit 
structure of the Scheme)started in 1954 continued to 
gather momentum and looking back there is reason to be 
satisfied with .the achievement “xhxx says the repost 
on page 2. And what is the improvement effected? Senfing 
cash benefit by money • orders, supply of spectacles at 
cost price, increase of cash benefit to T.B. patients 
beyond 8 weeks at reduced rate etc. Can these be called « 
real imprements?Must we thankf>them for t hese small averias? 
The analjisis of morbidity >date given in the repost shows 
that the prevalence of T.B. in places of Bombay and 
Calcutta-is as high as 13*53 and 13*11 per thousand 
workers. As against this high incidence of T.B. the 
facile claim of improved benefit made by the Corporation 
can only be termed as cynical. If social insurance has 
any meaning, should it not provide full benefit for %
the entire period of sickness at least in T.B.cases?

Far from making any real and substantial improve­
ments in the benefits, the Corporation has not been able 
to remove even the gross anamolies^ deficiencies that 
came to light during the last 7 years of the aeration 
of the E.S.I. Scheme. Take for example Sec.73 dirt he Act 
which lays down that no employer shall dismiss or 

discharge an employee who is under medical treatment 
for sickness or is absent from work due to illness duly 
certified. The Regulation 96 under the Act, however,



• -10 -

allows dismissal or discharge after six months. Now that 
in T.B.cases the sickness benefit is extended beyond six 
months, this regulation ought to have been suitgbl/y 
amended. This matter was brought to the notice of the
Corporation as far back as six months, yet no steps have 
been taken to amend the regulation. Similarly it was also 
pointed out to the Corporation that employees whose wages 
fluctuate around Rs. 400/- per month due to overtin^ kk 
earning should be either included or

/Excluded from the Scheme on the basis of their normal 
wages exclusive of overtime wages, otherwise these
employees do not get any benefit of the Scheme even after 
paying contributions. This suggestion w also has not been 

'• - ir-accepted by the Corporation so far.
The Corporation has now decided that provision 

for artificial limbs should be made under the Scheme at 
the Poona Military Hospital in both Kxsqat employment 
injury cases as well as normal sickness cases. But recently 
it has been found that a large number of disabled ei©loyees 
are waiting for a period of 4 to 6 months for admission 
to Poona Military Hospital because no beds a^re available 
there due to a sudden influx of military patients. One I 
wonders what sort of an arrangement the Corporation has 
arrived at with the military authorities if the same is 
made entirely dependent on the needs of the military 
personne11

This instance is symptomatic of the bureaucratic 
manner in which the E.S. I Corporation functions even
in the cases of workers who have lost heir limbs either 
as a result of employment injury or otherwise. Innumerable 
such instances of red-tapism and callous behaviour, incom­
petent, and high handed admini st action of the Corporation
imposing unnecessary hardships, harassment and
loss of earnings on the insured persons could be cited.

con t.. 11
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The E.8.I.Scheme is an important social security 
measure intended solely for the workers benefit and as 
such it ought to be administered with the participation / 
and co-operation of the Trade Unions and the workers 
representatives. But the present sit up of the E.S.I. 
Corporation is anything but democratic. The Corporation 
is dominated by the Central and State Govt.,
representatives who occupy 21 seats out 35 in the Corpo­
ration, 7 out of 13 in the Standing Committee and 17 out 
of 23 seats in the Medical Benefit Council. Thus the 
Central Government which contributes nothing to the 
Scheme and the State Governments who share only 1/8'pf 
the medical costs get EmiyxSxsa majority of seats 
jaws: whereas workers who contribute nearly 60% of the 
income of Corporation get only 5 seats on the Corporation, 

,2 on the Standing Committee and 3 oh the Medical Benefit 
Council. Thus the E.S.I.Corporation which is supposed 
to be an autonomous corporation has in reality become 
almost a department of the Union Labour-Minis try. When 
this is the top structure of tie Corporation, it is not 
surprising that the same is repeated at the lower levels 
in the Regional Boards and Local Committees. In fact in 
the State of Bombay where there are nearly 5 lakhs insured 
workers the Regional Board has not met for the last three 
years and no Local Committee has been formed in the City 
of Bombay.

This entire set-up of the E.S.I.Corporation needs 
to be radically overhauled and democratised in order to 
make it more responsive to the needs of the workers.The 
workers representation on the Corporation must be at 
least doubled and Government representation must be 
drastically reduced in order to bring it in proportion - 
to the contribution made by the respective parties 
towards E.S.I.funds.

/ cont..l2



The representation given to the A.I.TU.O on the 
Corporation is highly discriminatory. There is only 
one representative of the A.I.T.U.C., on the Corporation 
while the I.N.T.U.C., is given three representatives and 
there is no representative of the A.I.T.U.C. on the / 
Standing Committee while both the InU.T.T.C., and the 
H.M.S., have one representative each.

The General Council of the A.I.T.U.C., which is 
meeting at Bangalore ought to review the functioning ©

A.of the E.S.I.Scheme and decide upon atfd plan of agitation 
and mass action to bring about radical improvements in
its structure and the benefit provisions.

Ever since the inauguration of the Scheme, the 
A.I.T.U.C. Unions and State Units have made various-^ 
representations suggesting improvements in the Scheme. 
In place like Calcutta and Amritsar and Bombay demonstra­
tions and Conferences against the functioning of the 
Scheme have been Bold. However, so far there has not been
any Joint and co-ordinated agitation in all the important
centres at one and the same time. Our agitation so far
yielded some vital results on a local scale. But these
by themselves could not bring
changes in the Scheme. It isi
the General Council should co

t any radical and basic
|efore, necessary that 

t^r and decide upon an

All-India plan of action on the basis of the following
immediate demands.

(1) Reduction of workers contribution by 50% and
enhancement of employers contribution to
schedule I rate .under the Act.

(2) Immediate construction of E.S.I.hospitals in
Bombay and Calcutta.

(3) Extension of Scheme to families of insured 
workers and provision for full medical care 
and hospitalisation fer families.

(4).Democratise the .structure of E.8.1.Corporation, 
increase workers representation on the Corporation 
and on its committees and give adequate represen­
tation to the A.I.T.U.C.
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REIHIHMSKKS^

rotes and (constitution op
MAHINDRA k MAHDIDRA LTD*, EMPLOYEES* UNION

1, NAME: The name of the Union will be MAHINDRA & MAHINDRA LTD.,
. EMPLOYEES* UNION hereinafter referred to as the Union 

in this Rules* 
•

2. OFFICE: The office of the Union will be at Calcutta* Any change in the
address will be duly notified to all concerned and to the Regis­
trar of Trade Unions, Government of West Bengal, within fourteen 
days from which such- a change takes place*

3* OBJECT; The objects of the Union will be as foll’ows: ?

a) To secure effective and complete organisation of the staff and
employees employed in or connected with Massrs* Mahindra A 
Mahindra Ltd.

b) To promote the rights and interests of the employees in matters 
of economic, social j cultural and political - as far as the 
interest*of the employees are concerned*

c) To improve and ameliorate the condition of the members and to 
safeguard their interests by negotiation with the employer and 
failing all means of negotiations by resorting to strikes or 
any other suitable course of action after giving proper notic$* 1^'

d) To make srpeedy conduct and speedy and satisfactory conclusion^ |K 
of all strikes and to provide .against lock-outs*

e) To adopt all legal measures in order to provide gratiity and 
allowances to members and their dependents on account of un- 
employment, oldage, sickness, accident and death. ’KHHTi

• • *
f) To foster genuine trade unionism and spirit of fraternity among? 

the mambers of the Union.
. • -

g) To be affiliated with other organisations connected with similar 
trade and. having kindred objects*

h) To conduct trade disputes ‘on behalf of the’ members in particular. . 
and employees of the Company in general* whenever necessary.

MEMBERBHIPJ . '

a) Any person employed in the organisation of Messrs* Mahindra & • 
Mahindra Ld*, and above the age of 15 years, irrespective of 
caste । creed, race and sex is eligible for the ordinary member* 
ship of the Union by abiding the rules of the constitution*

b) Any ordinary member shall have to pay Re 3/— as monthly subs­
cription on enrolment and thereafter within the month for which 
it falls due. Failure in paying the monthly subscription conse­
cutively for six months will cause the membershup to be for­
feited* Such pe son or per sons can be readmit Jed on payment 
of all his arrears on conditions as may be imposed on him or 
then ly the Executive Camittee.

c) As soon as a person becomes a member of the Union he is • 
entitled to all the benefits which the Union may offer to 
its members*

~ dV



(2)

d) Persons who are not actually employed in or connected with the 
industry may be enrolled as honorary members to serve the cause 
of the employees as office-bearers in the Executive Committee* 
Number of such honorary members shall not exceed one—third of 
the total number of members of theExecutive Committee* J

5* MEMBERSHIP REGISTER!
’ • ■

a) The Union shall maintain a general register of the members, 
ordinary and honorary, stating therein the names,- age, address, \

■ occupation etc* ’ \

b) Membership Register shall remain open for inspection of the 
ordinary members during the office hours of the Union*

6, REMOVAL OR FORFEITUREOFMEMBERSHIP:

Any member, office bearer or ordinary member, found incompetent 
or hostile to the interests of. the Union may be suspended fran. 
the Union bythaExecutive Committee with a two^thirds majority 
of the votes* Such suspended person or persons shall have the j; 
right to appeal to the General Meeting of the Union), aiad decision 
of the General Meeting shall be final*

7. EXECUTIVE COaHTOEEt,
7

ft
Trade X-3M'.

a) Subject;to the control of the Ge neral Members of the Union

b)

Cl)

administration of all affairs of the Union shall be carried o 
an Executive Committee of not more than nineteen and not less th 
nine members, including one: President^not more than two Vice^^ 
Presidents, one Secretary, one Assistant Secretary and one 
Treasurer*
All members of the Executive Committee shall be of eighteen yea^> 
of age, and shall be elected at the annual general conference of 
the Union, and -shall hold office, unless removed by death, found 1 
incompetent or-hostile to the interest of the Union, till the next 
election of the office bearers* Any casual vacancy in the Executive 
■Committee will be filled by the Executive Committee* ' * T A 
- k&iljo ■ •v’oti^.-.'«•/ • 'A<-
The Executive Committee,, subject to final approval by the General 
Members of the Unions shall have the power to amend, rescind, repeal 
and modify the rules of the Union* > All changes in the constitution 
must be notified to the Registrar of the Trade Unions Wost Bengal, 
within fourteen days'from which such change takes place* - .

equality ‘ . - . . .
The Executive Committee shall meet at least once a month to transact 
business of the Union* One-third of the members present shall form 
the quorum* Two days’ notice shall be required to hold the meeting^ 
shorter notice of one day will suffice in case of emergency*!’ Tha ^\ 
Secretary shall have the power to convene the meeting of -the Executive 
Committee and of the General Members of the Union.

will saako for the pr * litfe.i* .
The Secretary, on behalf of .the Executive Committee shall look after 

. the conductive of the Union, and shall be responsible to the Executive
Committee* t In absence .the Assistant Secretary shall function* ...

is f \ A
FUNDS: a) The funds of the Union shall not be spent for purposes other than /' 

those mentioned in Section 15 of the TryH^n Trade Union Act, 1926*
• • • / ’

b) The Secretary of the Union can retain up to Rs .25 (Rupees twenty-five) 
in his hands and the Treasurer Rs»5oA( Rupees fifty) for meeting the 
current expenditure ofTthe Union* All other money shall be- deposited 
with sound Bank orshall be invested in approved Securities*



c) All cheques, receipts etc*, regarding the withdrawals or deposits 
of money shall be signed by the Secretary and the Treasurer Jwirtsly 
Jointly, or by any two officers authorised ^by the Executive 
Committee*

d) Besides regular subscriptions of the Union can raise separate funds 
for specific purposes other than political purpose which shall not 
be spent for objects other than those of which,it is raised*

e) The Account Books shall remain open for inspection of the ordinary 
members during the office hours of the Union*

9* FINANCIAL YEAR OF’THE UNION:

The. financial year of the Union will bo from 1st of January to 
31st December* ’ *

, ’ * * . . > . > , . • •

10* ANNUAL GENERAL COIOTRE WE S
' I <* ' ;; ' ;

a) Every year soon after 31st December and before March the Annual 
General Conference of the Union will bo held* The audited account 
of the’Union shall be submitted in this Conference, whereafter 
tbs Secretary of the Union shall prepare the Annual Return of the 
Union in the prescribed fora according to kka Section 28 of the 
Indian Trade Union Act, 1926 and shall thereafter arrange for the 
submission tf Annual Return before the Registrar of Trade Unions, 
before 31st March* Among other, the conference shall also do 
the following

i) Elect Executive Committee for the ensuing year* Illi
ii) Formulate the policy of the Union for the ensuing year.

iii) Such other discussion and business as may arise out of the then: 
prevailing condition*

f ■ ■ w’W’.v
b) Fifteen days notice shall be required to hold the conference*;' 

■ ■ ' ■ ■ ■ ' ■ ...
c) Two-thirds of the members present shall form the quorum* All the 

issues will^e settled by voting by show of hands* If the prescribed 
quorum is not present the conference will be adjourned for three- 
days and in the adjourned conference no quorum will be necessary* 
Secretary will convene the conference*

d) The President of the conference shall have a casting vote in case 
of equality of votes*

11. DISSOLUTION:

Ths Union shall not be dissolved except by a resolution of meeting 
called for the purpose. The quorum of such a meeting will be three- 
four ths of the total modax member then in the list*. The meeting 
will also make arrangements for the payment of liabilities* The 
notice of dissolution will be given to the Registrar of the Trade 
Unions, West Bengal, within fourteen days from the date of accepting 
the resolution and the dissolution shall not be effected unless 
a certificate to the effect is obtained from the Registrar of Trade 
Unions, Government of West Bengal*

12. ORDINARY GENERAL MEETINGS:

If and when necessary a meeting of the General Members of the Union 
may be convened on l^-days notice* The Secretary or in his absence 
or failure the Assistant Secretary shall convene the meeting, 
one-third members shall fora the quorum* .



13© AUDIT: The accounts of the Union shall be audited soon after 31at 
December every year by an Auditor competent under the pro- 
visions of the Bengal Trade Unions Regulations, 1927*
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....... - ......... ■ ' FORM-- H. . ■.. ■ . ,(.T
* 4 ’ •• ■ : . . > . . ’ • . • . ....... • ’ ' . ... . • 

(As amended by notification No. 2474 Com., Dt* the 9th -August , 1939)

ANNUAL RETURN PRESCRIBED UNDER SECTICN 28 CF THE INDIAN TRADE UNIONS XT 
THE YEAR ENDING CN> 31st. MARCH^ 195 . ZZ m Cl ZZ 3? ZZ ZZZZ ZZ ZZ ZZ ZZ ZZ «Z* ZZ “Z ZZ ZZ ZZ ZZ ZZ ZZ ZZ —Z zz zz s» zz zz zz** zz ZZ*ZZ ZZ ZZ ZZ ZZ ZZ**** ZZ—• ZZ ZZ — ZZ ZZ** — «S —* ZZ — zz zz *• ** — zz zz zz •* *• — •*» —

1926 FOR

Name of Union, --.............

Ragistered Head Office. If?i. 7.

Number of certificate “of Registrationi •• 4^5*3

t=====,
I ■ • •

« w

Return to be made « (1)
by Foderations of 1 ' r
Trade Unions.". .......*......

J. (2) 
s

r 3 7.
« (3)

t a (4)
*
’ (5)

Number of unions affiliated at. the 
beginning of the-year:

Number of unions joining during the 
year:

Number of unions by which subscri p-
’■ time due^have been paid up in

Number .of. unions disaffiliated 
ring the.year*

Number of unions affiliated at 
end of the -year:

full!

du

the

II. RQtum to be made 
by individual 
trade unions.

Number of members on books at the 
beginning of the yearj • , - - -

(2)' Number:of members admitted, during 
the year: . - - - _ , _ _ . ■

(3) Together* \S7

(4) Number of.-members by whom subscrip­
tion due have, been paid up in full:

J 4

(5) Number of -members who left 
the year (deduct)*

(6) • Total numbor~of members on 
tho end of the. year, . •

books at

. (7) Melos*

k copy of 
Return is

Dated the

» "(8)

I (9)

Females i

Number of members conetributing 
to political fundi

the rules of tho Trade Union corrected up to the date of despatch of this 
appended. The alterations shown in tho rules have/have not boon registered.

JO . 1. ST •

SECRETARY

PRICE INDIANI 3 ANNAS r ENGLISH* 4d



*

195=U

As 80tsi ;

-i- In hands of- Secretary!

Loans fromt~ i -In-hands -of

In ;tho

In ths
Bank

Debts duo to*

Amount di ’Poli- ; r 
tic el fundi

Rs. np«

^V'l.roLoans^toi

DAY OF----8TaT£^^;QF LIABILITIES AND ASSETS ON THE
...............  .«-• . * ^>4 e. • . 4 • • > • •<>| 

Liabilities i r B.s« nP.

, . u.. ,! j'/ :

Amount of general \^'^Zdashi A t.
. fund: .-’r.— -■ >

2

12

Treasurer

Q*

i
£
2

Total Liabili 
tiest

Nominal Value’’ i Market value at date pn which « In hands of 
account'd1 have been made up

• wiir/pfi 

kVrff‘r' c’ ' ..

Securities, as per.list belpws
• -t lit.'. ' . • I?

-Unpaid, sub sc ri ptions due: ;

Other liabilities 
spocified}

v Iir hand#, of Treasu^ert

Bank*

: . rImmpyablo property^
' ■'".’T' *.- • ■ i Goods & Proper furniture i

Other assets'(to bp specified)!

Particulars

12V02 Total Assets I

List of Securities:



- 3 - 
GENERAL FUND ACCOUNT

INCOME: EXPENDITURES

Rs. NP.. ’

alance at the begin- 
iing ’of the-year 4

Contributions from 
members at 9.1/00. -

S4 • *22 "Salaries,allowance and... 
expenses of officers ’- -

Der member:

Donations:

Salaries,allowance and.
-•^-'■ expenses of establish- ' 

Ji.' • '.. ment' / - 
\3.23'OD " ' A

* . ". Auditor’s Fee:

Rs. NP-,

. 60 '

Sales of periodi­
cals, books, Rules 
etc:

Lvjgal expenses

Expenses in conduc­
ting trade disputes:

Interest on in­
vestments:

• Compensation paid to

Income from mis- 
cellaneous:-

members for 
sing out of 
disputes:

loss ari- 
trade

_>ources(to be spe 
cified):

Runeral,old age,
sickness,- unemp­
loyment be refits, etf:

Eduational, Social land 
religious benefits':

Cost of publishing 
Periodicals:?

SO

[■.

“Rents,rates and taxes

' Staionery,printing 
and postage:

• 60

77, 0 0

Expenses incurred un­
der section 15(j) of 
the Indian Trade Unions 
Act,1926(to bejspeci- 
fied): •

Other expenses(to be 
specified): - ......... --r

S 5*8 ’^6

*

Balance at the end of the 
year:- \2A‘SZ

Total:- I 377/§2 Total:- 1377- $£



Income

- 4 -
Political Fund Account

Expenditure

Balance at the beginning of ;
the year Rs. NP.

Contributions from members

Payment made on subjects Rs. 
specified in section 
16(2). of the ..Indian 
Trade Unions Act.1926

NP

at per month

Expenses of management ’ 
(to be fully specified).

Balance at the end of the 
year.

Totals- Total

Treasurer .

Auditor’s Declaration.

The undersigned, having, had access to all-the books and account of 
the Tffade Union, and having examined, the foregoing statements and 
verified the same with account.vouchers relating thereto, now sign 
the same as found to be correct, duly vouched and in accordance with 

• the law subject to the remarks, if any. appended hereto.

• Address: -------
or•Wr

Dated•the

Auditor.

, «
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OFFICERS APPOINTED

Name; • Age. ‘Office. * Address. • Occupation.*Date of
a

.1 *- “8 ppt b »

. • . *

» i 4 *
a

•
«

v V ' *
• ■ • • <•

• a a

• * a
• «•* •

♦ • a

• • • ♦

•

•a

•

•

a

•

* 5' 

t

t

' •’b
• . • » *

• a a

• • • . •

9 • # - a

• • ’ * •

• • * • \ ’

a 

a 

a

a 

a

, a 

a 

a

/
• ' • a • *

a

a

•

a

•

• • f •

• • •

V

a 

a

f

•

• • a a 

a 

a 

a 

a a

«

•

a 

a

a •

a

a

' * a •
• • » a

• • • . . a

♦ • • • a

• • • a
• • •• ’ It ’■ • ■ 't

. a

Secretary.

4



A complete list of officers .holding office on the-31st March 195_ /i«6« 
sending the year of the return)? including honorary\officers/ is given

' .below:

Registered address:------------------------------------ ----------- _ . . ..

Dated the .................

SECRETARY.



ALL-INDIA TRADE UNION CONGRESS
AFFILIATION FORM ALL INDIA NO. 195

PARTICULARS OF THE UNION
■ -» '

(To be filled in by the Secretary of the Union)

2.
Name U 
Address

19 4/.

4. Officebearers: „ _ , . , <
(a) President ozX U^14^<91ArCvrvv- \J
(b) General Secretary
(c) Treasurer_________________

5. Date’of the last annual meeting and election 19
of office-bearers n

6. Rate of Membership fees: Rs. I* ps. pgr month|per year
7. Method of COLLECTION of membership fee: —AfontHy-Qiiartedy-Yearly
8. Total INCOME of.the last year ending 31st March 195^ . Rs. 7/2/
9 Total EXPENDITURE of the last year ending 31st ) R 

March 195^ 5 KS>
10. Number of average paying MEMBERSHIP on 31st March 195c
11. Advance affiliation fee sent if any: Rs.

Receipt No.
Dt 195

as. ps.

Signature of the President\General~ Secretory

REMARKS OF PROVINCIAL TRADE UNION CONGRESS
PROV. No.

1. Date on which the application was received 
bythePTUC

2. Date on which PTUC forwarded it to AITUC
Signature of^Sec  ̂PTUC

AFFILIATION 
FORM

COPY OF CONSTRUC­
TION

AUDITED STATE­
MENT OF A|Cs

COPY OF 
REPORT

duly filled in 
not filled in

_ attached 
not attached

Statement audited _
Statement not audited

attached 
not attached

PROGRESS REGARDING AFFILIATION

2.

3.
4.

5.
6.

Date of receipt of application■
Date on which it was placed before the General 

Council | Working Committee
Remarks of the General Secretary—
Decision of the Gen. Council|W. Committee

B. Proviso of approval, if any:
C. In case of rejection, grounds 1 

on which rejected )

Date of approval ___ ___________ _
Membership granted‘

195

195

General Secretary, AITUC



ALL-INDIA TRADE UNION CONGRESS
, I . *. • / \ ;

APPLICATION FOR AFFILIATION

To
The General Secretary,

. All-India Trade Union Congress 
1C|15 Rohtak Road, 
NEW DELHI—5.

From The President-Geh. Sectary

Dear Comrade,

The General Body (Executive Committee of my- Union desire me to request you to 
affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union, 
(i) Copies of the Rules and Regulations, (iii) the last Annual Report and (iii) audited Balance 
Sheet for the year 195 8 to 195^ and (iv) the names of the present office-bearers of the 
Union are herewith enclosed. ' .

' . ’ Yours fraternally,
Date IX* 195 7.

Prpfjidpnt^Qenewl Secretary of the Union.

RULES REGARDING AFFILIATION
1. The Trade Union seeking affiliation wherever possible, enclose :

A- An Affiliation Form duly filled in.

B. A copy of its constitution.

C. A list of its-office bearers.

D. A copy of its statement of accounts for the official year, giving the average pay­
ing membership for that period.duly audited by a Registered Accountant.

E. And such other information or material as the General Secretary of the AITUC 
may require- .

2. The Union shall be charging its members a minimum annual subscription of Rupee 
one for Industrial workers and annas eight for agricultural workers.

' ' r.. U ~ _

3. Each. Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of 
Rs. 10|- for a membership upto 250 or below and Rs. 15|- for a membership between 250 and 
500 and at the rate of three pies per member with a minimum of Rs. 20(- for membership above 
500 (B) A special levy towards meeting the affiliation fees of the world Federation of Trade 
Unions at the rate of Rs. 5|- per 1,000 membership or a part thereof.

(N.B. All contributions for the AITUC will be for the calendar year beginning ‘With, 
1st January and ending with 31st December) ' ’?

4- The application for affiliation shall be forwarded, through the PTUC wherever such 
a Committee exists,, to the General Secretary of the AITUC, with remarks, if .any, made by 
the Provincial Committee, regarding the eligibility of the Unjon for affiliation-under the Rules 
of the AITUC. Such applications shall be forwarded by Provincial. Committee to the General 
Secretary within a period of two months. In case where it is difficult/to send through PTUC, 
applications for affiliation may be sent direct to the General Secretary, AITUC.

• ',<*• -A^.‘ ’.T' ■
5. The Union shall, if not already,, registered, get itself registered under the Trade 

Unions Act within a year of its affiliation. ’ .



ALL-INDIA TRADE UNION
AFFILIATION FORM ALL INDIA NO. 195 

PARTICULARS OF THE UNION 
(To be filled in by the Secretary of the Union)

1. NamebR ft. £ MftPlUbXft LlbftlPi. L/N^NTrade Group
2. Address S3 ♦'

3. Date of foundation
4. Officebearers:

19^3 .

(a) President .7^ AV/. IS CM !
(b) General Secretary
(c) Treasurer

5. Date of the last annual meeting and election 1
of office-bearers I 9 .

195'9.

6. Rate of Membership fees: Rs.O'SOas. ps. per month|per yecr
7. Method of COLLECTION of membership fee: — Monthly-Quarterly Yearly
8. Total INCOME ofJthe last year ending 31 st March 1959 . Rs. 1377'8%.
9. Total EXPENDITURE of the last year ending 31 st ) R iSSL'ZO- 

. March 1959 t 1 "
10. Number of average paying MEMBERSHIP on 31 st March 195® — MZ7.
1 1. Advance affiliation fee sent if any: Rs. 

Receipt No.

as.

Signature oj the President\Gowc*&lr- Soevotewy

REMARKS OF PROVINCIAL TRADE UNION CONGRESS
PROV. No.

1. Date on which the application was received 
by the PTUC

2. Date on which PTUC forwarded it to AITUC

AFFILIATION COPY OF CONSTRUC- 
FORM TION

duly filled in | attached

AUDITED STATE­
MENT OF A|Cs

Statement audited

COPY OF 
REPORT

attached
not filled in • not attached Statement not audited not attached ,

PROGRESS REGARDING AFFILIATION
1. Date of receipt of application 1 95
2. Date on which it was placed before the General 1 

Council | Working Committee 5
3. Remarks of the General Secretary—
4. Decision of the Gen. Council|W. Committee

B. Proviso of approval, if any:
C. In case of rejection, grounds 1

on which rejected I

5. Date of approval ______________

195 .

6. Membership granted General Secretary, AITUC



ALL-INDIA TRADE UNION CONGRESS
APPLICATION FOR AFFILIATION

To
The General Secretary, 
All-India Trade Union Congress 
1C|15 Rohtak Road, 
NEW DELHI—5.

From The President-Gen/Secretary

Dear Comrade,

The General- Body (Executive Committee of my Union desire me to request you to 
affiliate it to the AITUC. The union subscribes to the dims and objects of the AITUC and 
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union, 
(i) Copies of the Rules and Regulations, (iii) the last Annual Report and (iii) audited Balance 
Sheet for the year 195 to 195 and (iv) the names of the present office-bearers of the 
Union are herewith enclosed.

H Yours fraternally,

" President|Gencreti"jSreeretttry oj the Uni^n.

RULES REGARDING AFFILIATION
1. The Trade Union seeking affiliation* wherever possible, enclose:

A- An Affiliation Form duly filled in.

B. A copy of its constitution,

C. A list of its office bearers. * .

D. A copy of its statement of accounts for the official year, giving the average pay­
ing membership for that period.duly audited by a Registered Accountant.

E. And such other information or material as the General Secretary of the AITUC 
, may require.

2. The Union shall be charging its members a minimum annual subscription of Rupee 
one for Industrial workers and annas eight for agricultural workers.

* ’ i .<. * L >. - ' ’
3. Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of 

Rs. 10|- for a membership upto 250 or below, and Rs. 15|- for a membership between 250 and 
500 and at the rate of three pies per member with a minimum of Rs. 20|- for membership above 
500 (B) A special levy towards meeting the affiliation fees of the world Federation of Trade 
Unions at the rate of Rs. 5|- per 1,000 membership or a part thereof.

■ (N.B. All contributions for the AITUC will be for the calendar year beginning with 
1st January and ending with 31st December)

. .. -i i
4- The application for affiliation shall be forwarded, through the PTUC wherever such 

a Committee exists, to the General Secretary of the AITUC, with remarks if any, made by 
the Provincial Committee, regarding the eligibility of the Union for affiliation under the Rules 
of the AITUC. Such applications shall be forwarded by Provincial Committee to the General 
Secretary within a period of two months. In case where it is difficult to send through PTUC, 
applications for affiliation may be sent direct to the General Secretary, AITUC.

5. The Union, shall, if not already, registered, get itself registered under the Trade 
Unions Act -within a year of its affiliation.



ALL-INDIA TRADE UNION CONGRESS
AFFILIATION FORM ALL INDIA NO. 195 ' *

PARTICULARS OF THE UNION
• • ' -x

(To be filled in by the Secretary of the Union)
1. Name harden Reach Workshop Mezdoor Trade Group Engines ring (Ship-

—& Staff Union. ---------- Repel r mg)'
2 Address

T/I,harden Reach Road, ’UaTcuTVa'^».~(Begg House)—

3. Date of foundation 7 . 3. 1958 19 . Registration 23. 5. 195819 //

4. Officebearers:

(a) President S.A.ParooQuie,-M.L.A. _________ :
(b) General Secretary Kamalapati Roy. * ,•______________ ’
(c) Treasurer Krishnadas Kanjdial. __________

5. Date of the last annual meeting and election 1 path June,__ 19 59.
of office-bearers J

6. Rate of Membership fees: Rs. 3 as. xps. jW^/thfper year*,

9. Rs. 3928» 27, ^P 1 •>
} Rs.1998 ^2'nP. -

7. Method of COLLECTION of membership fee: —Monthly-Quarterly-Yearly-Nixdd.
8. Total INCOME of ihe last year ending 31 st March 1 95
9. Total EXPENDITURE of the last year ending 31 st 

March 195
10. Number of average paying MEMBERSHIP on 31st March 195 9- • 2317 (1123 Full^Paid
11. Advance affiliation fee sent if any: Rs. x as. x ps. x 

Receipt No.
' Dt 3oth June '9559 ,

Signature of the /^3^/tfGeneral' Secretary

REMARKS OF PROVINCIAL TRADE UNION CONGRESS
PROV. No.

1. Date on which the application was received 1 
by the PTUC S ...

2. Date on which PTUC forwarded it to AITUC
Signature of Secy. PTUC

AFFILIATION 
FORM

COPY OF CONSTRUC­
TION

AUDITED STATE­
MENT OF A|Cs

COPY OF 
REPORT

duly filled in 
not filled in

_ attached 
not attached

Statement audited
Statement not audited

*

attached :
not attached i

PROGRESS REGARDING AFFILIATION
1. Date of receipt of application 195
2. Date on which it was placed before the General 1 

Council | Working Committee J 
3. Remarks of the General Secretary— 
4. Decision of the Gen. Council|W. Committee 

B. Proviso of approval, if any: 
C. In case of rejection, grounds 

on which rejected 
r r\ r 1j. Date or approval ___________ _______
6. Membership granted General SecretCL^y, A1TUC



ALL-INDIATRADE UNION CONGRESS
APPLICATION FOR AFFILIATION

To
The General Secretary, 
All-India Trade Union Congress 

4C115--Ruhl.dk-Ruad;
• NEW DELHIS

" From The R^^e^-G^n. Secretary ,

Garden Reach "Workshop Mazdoor & 
union.

’ —'Regd*No«435O------ -—
Calcutta-24.

Dear Comrade, ... . ■ *

The ‘General Body|Executive Committee of my... Union desire me to request you to 
affiliate it to the AITUC. The union subscribes to the aims and'objects of the AITUC and 
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union, 
(i) Copies of the Rules and Regulations, (iii) the last Annual Report and (iii) audited Balance 
Sheet for the year 1958 to 195 8 and (iv) the names of the present office-bearers of the 
Union are herewith enclosed.

■ ■ ‘ Yours fraternally,
Date 30 th Jule . 195 9 /

* Secretary of the Union.

RULES REGARDING AFFILIATION
1. The Trade Union seeking affiliation wherever possible, enclose :

A. An Affiliation Form duly filled in. •

B. A copy of its constitution.

C. A list of its office bearers.

D. A copy of its. statement of accounts for the official year, giving the average pay­
ing membership for that period .'duly audited by a Registered Accountant.

E. And such other information or material as the General Secretary of the AITUC 
may require.

2. The Union shall be charging its members a minimum annual subscription of Rupee 
one for Industrial workers and annas eight for agricultural workers.

3. Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of 
Rs. 101- for a membership upto 250 or below and Rs. 151- for a membership between 250 and 
500 and at the rate.of three pies per member with a minimum of Rs. 20|- for membership above 
500 (B) A special levy towards meeting the affiliation fees of the world Federation of Trade 
Unions at the rate of Rs. 5|- per 1,000 membership or a part thereof.

(N.B. All contributions for the AITUC will be for the calendar year beginning with 
1st January and ending with 31st December)

4. The application for affiliation shall be forwarded, through the PTUC wherever such 
a Committee exists, to the General Secretary of the AITUC, with remarks if any, made by 
the Provincial Committee, regarding the eligibility of the Union for affiliation under the Rules 
of the AITUC. Such applications shall be forwarded by Provincial Committee to the General 
Secretary within a period of two months. In case where it is difficult to send through PTUC, 
applications for affiliation may be sent direct to the General Secretary, AITUC.

5. The Union shall, if not already, registered, get itself registered under the Trade 
Unions Act within a year of its affiliation. •
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ONE STEP FORWARD

In our march towards progressive and legiti-_ 
mate trade uniomism, to-day, we breathe an air of 
self-reliant satisfaction. With the publication of 
ESIC EMPLO YEE, our caravan has crossed one 
more milestone in our chequered journey. The path 
is, no doubt, full of obstacles, but there is nothing 
in this world which can prevent progress that is 
backed by firm will and determination.

We look back in retrospect and find how hard 
the beginning was. We, however, gathered spirit 
from a small voice of conscience within us which 
would not allow us to remain reticent witnesses to 
an adverse climate of circumstances in which we 
had been placed. JWe combined coqrage and 
strength, fixed the gbal and commenced the journey. 
We knew that we were note alone. We had heard 
of similar struggles and adverse environments else­
where. The small voices of conscience from all cor­
ners of our existence seemed to call each other. It 
was the call for an onward march all together and 
an invitation to join the caravan of our struggle.

_ Wall joined togetjier wiifi.a will .to. proceed vig- 
ourously towards a cherished goaf with courage, 
strength, sincerity of purpose, determination and 
mutuality. Today, one more outpost is crossed. We 
see at the milestone with satisfaction. There is 
not the slightest doubt in our minds that we 
will reach a happy end of the journey . t

That is how we shall metaphorically describe our 
existence, our actions and our ideals. The very exi­
stence of All India ESIC Employees Federation is 
a proof of our strength, our will and our determi­
nations. There is no power on earth that can break 
through the solidarity of our existence. Once that is 
conceded, nothing can stop us or prevent us to cham­
pion dur cause. There is an assurance from us that 
our actions will be in consistence with our ideals.

, • We do not idly believe in ends justifying any means. 
At the same time, we equally stand firm where we 
believe that our existance is threatened, where some­
body has an overpowering desire to crush our aims. 
We have not known what cowardice is. We shall 
resist any such moves with all the strength that is 
at our command till the forces of darkness are 
spread away from us. We have always believed in 

x making our way clear ourselves.
ESIC EMPLOYEE has come to break through 

the grave barrier of silence that exists today 
between us and our semi-godly authorities. Let us 

’ wish it a godspeed in its angelic duty to make the 
_ semi-gods, smile ! On our part, however, we shall 

rest content if it succeeds in taking us one step for­
wards toward our aims and objectives.

A CALL FOR ACTION
Report of the meeting of the Executors Committee of 

s' V
All India ESIC Employees' Federation. • ■’ '

■ ' ..i v. •

The emergency meeting of the Executive of the > 
Federation was held in Bombay 'on 2nd Nov. * 1958, 
to consider the serious situation arising out of the 
victimisation of Shri J.TJosephath, General Secretary 

jof the Federation and also other urgent matters.
The following matters were discussed by the Federa­
tion Executive.

1. The victimisation ’ of Shri Josephath arid the 
Strike Notice served by the Madras Union on 
Regional Director, E.S.LC. Kladras.

2. Writ of Mandamus filed by the Madras Union / 
in the High Court of Madras and the case filed by e. 
the Calcutta Union in High Court of Calcutta in the I 
Registration Case.i » * •

3. Preparation and finalisation of the Charter of 
Demands-to be issued by the Federation. - -

4. , Preparation for an All India Strike to fight j 
against rhe present policy of victimisation highlighted i 
by the termination, of service' of Shri Josephath and ' 
to get th^ legitimate demands of the employees J 
fulfilled by the Corporation. .•/ '

5. Staff Councils and their working.
6. Issues arising out of the cancellation of the 

registration of the Calcutta Union and the Show 
Cause Notice issued to Hyderabad Union regarding 
registration.

7. The feasability of running a Journal of, the 
Federation and-matters relating to management of 

^Federation Office?.*,,. *
8. The position of'Federation Funds.
On the question of victimisation, the Executive 

was of the unanimous’view that the action* taken 
against Shri Josephath is a continuation of the 
policy of victimisation begun with the termination of 
service of Shri B. G. Shetty in Bombay and is 
intended by the authorities to deny the right of 
formation of Unions and to suppress legitimate 
Trade Union activities • of the employees of the 
Corporation. After considering all aspects of the 
question and the gravity of the situation facing us, 
the Executive unanimously passed the following 
resolutions.

1. Resolved that the action taken by the Madras 
Union in serving the Strike Notice on the
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Regional Director, E. S. I. Corporation, Madras, to 
go on strike in the event of settlement by conciliation, 
arbitration or even adjudication not being facilitated 
on or before 15th. November, 58 be approved.

2 . Resolved that in view of the growing agitation 
and restlessness among the employees in all the 
regions and in view of the recalcitrant attitude of the 

. authorities of the Corporation and in view of con­
tinuing hardship suffered by the employees, notice of 
strike from the' Federation and from affiliated unions 
at Calcutta. Bombay and Hyderabad be served on the 
appropriate, authorities failing settlement of the 
Charter of Demands, and also the reinstatement of 
the General Secretary.

3 .’ Resolved that a special session of the Council of 
delegates of the Federation should meet at Calcutta 
during the first week of Jan. 1959 to decide the date 
for the launching of the All India Strike.

The Committee also asked the General Secretary to 
prepare a draft Charter of Demands for the Federation 
by codifying the Charter of Demands submitted by 
the various units and to send a copy to all units for 
study and for suggestions for amendments, if any. It 
agreed that the Charter of Demands is to be finalised 

* at the next session of the General Council of delegates 
proposed to be held in Calcutta.

It was the unanimous view of the Committee that 
all efforts must be made to effectively utilise the Staff 

t Councils for realising the demands of the employees 
and therefore, certain directives were given to the units 
to be carried out.

The Committee reviewed the Federation Fund Drive 
and it was noted that so far about Rs. 800/-, Rs. 700/-, 
Rs. 300/- and Rs. 150/- have been collected at Bombay, 
Calcutta, Madras and Hyderabad r^pectively. It was 

. decided to intensify the drive for funds.

It was decided further that in view of the tasks 
facing us it is necessary that a deputation on behalf of 
the "Federation shopld see Shri Gulzarilal Nanda, Hon. 
Minister for Labour, and explain to him the problems 
and grievances of the employees of the Corporation. 
The deputation will try to take an, appointment with 
the Minister some time in December, 1958.

The Executive Committee meeting was held at 27, 
Military Square lane, Bombay, 1, and Shri A. V. 
Srinivasan, President of the Federation was in the 
chair.

THE GANDHIAN WAY! •
Once Mahatma Gandhi had to go to Ahmedabad 

on receipt of a letter from Shrimathi Anasuyabai 
about the condition of the millhands in Ahmedabad. 
Wages were low and the labourers had long been 
agitating for an increment. Mahatma Gandhi held 
consultations with the mill-owners and requested them 
to refer the dispute to arbitration. But they refused 
to recognise the principle of arbitration. Mahatma 
Gandi, therefore, advised the labourers to go on 
strike.

The Regional Director, Employees’ State Insurance 
Corporation, Madras, victimised Shri J. Josephath, 
the General Secretary of the Madras Union and of the 
Federation by terminating his services for his 
legitimate trade union activities. Following the 
Gandhian way, the Madras Union has issued the 
strike notice on 24-10-1958 and has informed the 
Regional Diaector, Madras that the Union would be 
launching the strike if he refused to recognise -any one 
of the principles of conciliation, arbitration or, 
negotiation suggested in the strike notice for settling 
the dispute. Subsequently, the Executive Committee oT 
the Federation, at its meeting held on 2-11-1958 at 
Bombay, endorsed this dclecision.

An amount of Rs. 400/- was sanctioned for the r 
Calcutta Union towards expenditure connected with 
the case of Calcutta Union’s registration. The Com- £ 
mittee^also permitted the Madras Union to have fifty ; 
per cent of the collections of the Madras Union f 
towards Federation Fund for meeting the expenditure ? 
connected with the Writ of Mandamus filed by the I ' 
Madras Union in the High Court.

■ . • -

The Committee later decided to run for private cir- < 
culation among members a Monthly Journal by the \ 
name of ‘ESIC EMPLOYEE’ from December, 1958. 5 
The task of editing printing and publishing the j 
Bulletin was entrusted to a Committee from Bombay : 
Union which will function as the Editorial Board and ; 
which will be responsible to the Federation.

.... • <

The need for sponsoring Unions in regions where 
there are no Unions at present also engaged the atten- / 
lion of the Executive Committee and it was decided 
to take certain immediate steps to contact employees 
in those regions and explore the possibilities of forma- ■' 
(ion of unions.

ESIC EMPLOYEE
* >

*• ' '
Board of Editors

' $
Raghu Nath Kini M.A.

Dattatraya Karnik B.Sc., LL.B.

Harish Ganatra BA. (Hons.) LL.B.
>
$

Contributions are invited for publication J 
in ESIC EMPLOYEE.” The articles should be > 
of general interest to employees of E. S. 1. > 
Corporation and should be sent to the Board ■ 
of Editors in duplicate and typed in double * 

spaced.
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CODE OF DISCIPLINE.
Adopted at the 16th Indian Labour Conference held at 

Nainital on May 19 & 20, 1958.

I To Maintain Discipline in Industry there has to 
be (i) a just recognition by employers and workers of 
the rights and responsibilities of either party, as defined 
by the laws and agreements (including bipartite 
agreements arrived at all levels from time to/ime ) and 
(ii) a proper and willing discharge by either party of 
its obligations consequent on such recognition.

The Central and State Governments, on their part, 
will arrange to examine and set right any shortcomings 
in the machinary they constitute for the administration 
of labour laws.

To Ensure Better Discipline in Industry.
II MANAGEMENT & UNION(S) AGREE(i) that 

no unilateral action should be taken in connection 
with any industrial matter and that disputes should be 
settled at appropriate level;

(ii) that the existing machinary for settlement of 
disputes should be utilised with the utmost expediency;

(iii) that there should be no strike or lockout 
without notice;

(ivj that affirming their faith in democratic prin­
cipals, they bind themselves to settle all future diffe­
rences, disputes and grievances by mutual negotiation, 
conciliation and voluntary arbitration;

* (v) that neither party will have recourse to (a) 
coercion, (b) intimidation, (c) victimisation or (d) 
go-slow; and stay-in strikes and (e) lockouts;

(vii) that they will promote constructive co-ope­
ration between their representatives at all levels and 
as between workers themselves and abide by the 
spirit of agreements mutually entered into;

(viii) that they will establish, upon a mutually 
agreed basis, a grievance procedure which will ensure 
a speedy and full investigation leading to settlement;

(ix) that they will abide by various, stages in 
the grievance procedure and take no arbitrary action 
which would bypass t^is.procedurej and

' (x) that ’they 
personnel and workers regardin^^t^Kiigations to 
each other. ' '

III MANAGEMENT AGREE (i) not to increase 
workloads unless agreed upon or settled otherwise;

(ii) not to support or encourage any unfair 
labour practice such as (a) interference with the right 
of employees to enroll or continue as union members, 
(b) discrimination, restraint or coercion against any 
employees because of recognised activity of trade 
unions and (c) victimisation of any employee and 
abuse of authority in any form ;

December, 1958.

(iii) to take prompt action for (a) settlement of 
grievances and (b) implementation of settlements, 
awards, decisions and orders ;

(iv) to display in conspicuous places in the 
undertaking the provisions of this Code in the local 
language(s);

(v) to distinguish between actions justifying 
immediate discharge and those where discharge must 
be preceeded by a warning, reprimand, suspension or 
some other form of disciplinary action and to arrange 
that all disciplinary action should be subject to an 
appeal through normal grievance procedure; and

(vi) to take appropriate disciplinary action 
against its officers and members in cases where enqui­
ries reveal that they were responsible for precipitate 
action by workers leading to indiscipline.

No Union, or for that matter, any organisa­
tion can expect to function effectively without 
sufficient Reserve Fund. The need for such a 
fund is greater ’to-day when we are facing a 
policy of victimisation for trade union activities 
and with the campaign for the realisation of 
the Charter of Demands before us. Let us 
sacrifice when there is a need to sacrifice.

Donate liberally to the Union and Federation 
Funds.

IV UNION(S) AGREE (i) not to engage in any 
form of physical duress;

(ii) not to permit demonstrations which are not 
peaceful and not to permit rowdism in demonstra­
tions ;

(iii) that the members will not engage or cause 
other employees to engage in any union activity 
during working hours, unless as provided by law, 
agreement or pratice;

(iv) to discourage unfair labour practices such 
as (a) negligence of duty, (b) careless operation, 
(c) damage to property, (d) interference with or dis­
turbance to normal work, and (e) insubordination ;

(v) to take prompt action to implement awards, 
agreements, settlements and decisions; ,

(vi) to display in conspicuous places in the 
Union offices, the provisions of this Code in the local 
language(s); and

(vii) to express disapproval and to take appro­
priate action against office-bearers and members for 
indulging in action against the spirit of this Code.

ABOUT FOOLS— *
There are two kinds of fools; fools who would not 

listen and fools who would listen but who would 
not act accordingly.
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★ ESIC EMPLOYEE *
December 1958.

VICTIMISATION

Since the inception of the Trade Union movement, 
all employers have used Victimisation as the main 
weapon of attack against Trade Unions ur^til they have 
beendriven to reconcile themselves to the reality of 
employees’ unity.. Those who preside over the desti­
nies of the E. S. I. Corporation have not kept this 
weapon unused; nor have they strayed from the tradi­
tional path in this respect. But it is well to remember 
that tradition, while it can be a constant inspirer and 
a source of accumulated .wisdom, very often hangs as a 
dead-weight on the path of progress and welfare. The 
bureaucratic apparatus that we have inherited from 
our erstwhile alien rulers has been noted for its un­
concealed antipathy towards all united activities of 
those under it. This outmoded outlook has been the 
main contributing factor for maintaining the gulf 
between the employees and employer as wide as ever. 
The process of victimisation that has been set apace in 
the Corporation has been the logical sequence emana­
ting out of this inherited attitude and due to a grotes­
que misunderstanding of the role of trade unionism 
in a welfare, economy. That tHose union leaders like 
Shri Shetty in Bombay and Shri Josephath in Madras 
should be restored to their original positions is only a 
logical corollary to the main thesis that Victimisation 
in any form is totally out of place and anachronistic in 
an organisation which has been brought into existence 
for discharging the onerous responsibility of serving 
the welfare of organised working class of our country.

It may look superfluous to stress on the wrong step 
taken by the authorities. But to-day the imperative 

r

dJ:qjdriye home the truth to the authorities has 
•ndulariy felt by us and, if any steps we take 

will in any way kindle some re-thinking among the 
authorities along right lines and make them come out 
of the Ait of administrative routine, if would be a 
happy augury for all our future endeavours to translate 
the concept of welfare into a social reality. No one 
will be happier than we if we can achieve this with 
goodw^l and understanding and by avoiding friction
and conflict in any form. But when a situation has also invite the attention to the various problems that 
been created by the auhtorities when the alternative to
eating the humble pie is resistance to injustice, with 
all its attendant friction and conflict, there is hardly 
any choice left to us.' If Victimisation is not stopped 
we resist and justifiably so. Let not mistaken notions 
of administrative prestige stand in the way of a 
reasonable and amicable understanding.

MESSAGES
Dr. S. D. Punckar, a..ph.d 
Reader in Economics & 
Head of Dept, of Research

Tata Institute of Social Sciences 
Chembur, Bombay 38 

27th November 1958
I am happy to learn that the All-India Federation 

of the ESIC Employees’ Unions has proposed to pub­
lish a journal of its own. One of the most neglected 
activities of our trade unions is publication of books 
and periodicals. Official statistics show that a regis­
tered trade union.incurs only 0.9 per cent of its total 
expenditure on “publications”. Literature published 
by other authorities fails to present an authoritative 
view of our trade unions and often paints a picture 
prejudicial to interests of labour. A student of Indian 
labour problems finds some difficulty in understanding 
the view-points of organised labour, mainly because 
of the dearth of literature published by unions, which 
claim to represent this labour. On the other hand, 
the employer’s side is often over-publicised in their 
reports and journals.

Regular and smooth communication between the 
executive of a union and its members is essential for 
successful functioning of trade unions and the publi­
cation of a periodical may serve the purpose of the 
means of communication. Fortunately, the member­
ship af ^rour Federation comprises of educated and 
responsible persons, who can contribute to the success 
oT the journal. The field of modern social security is 
still unfamiliar to many of us and needs considerable 
research and investigation. The Employees’ State 
Insurance Corporation is pYe-occupied ’ with ad­
ministrative routine and has no time to bother about 
research. It has even failed to consider the necessity 
of publishing a bulletin of its own. It is a happy 
sign that its employees, recently organised, have under­
taken a venture, with limited resources but with- 
unlimited enthusiasm and vigour.

I wish the journal a long, happy and constructive 
life.

S. D. PUNEKAR

V. B. Karnik 
Member, 
Standing Commitee, 
E. S. I. Corporation.

Army & Navy Building. 
Mahatma Gandhi Road, 

Fort, Bombay, 1. 
2nd December 1958.

I am happy to know that the All India E. S. I. C. 
Employees’ Federation has decided to publish a 
monthly Journal.

A JournaL^ very important to keep members infor­
med about the activities of the Federation. It can 

arise in the course of their work. It may as well serve 
as a link between the vast mass of insured employees 
and the staff of the E. S. I. Corporation which helps 
them to get the benefit secured to them by the Emplo­
yees’ State Insurance Act.

I wish the journal all success.
V. B. KARNIK.
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CHARITY BEGINS AT HOME^
Dr. R. D. Kamath, Editor, Panel Practioner.

* •
[The Bombay Union celebrated the Fourth anniversary of the implementation of E. S. I. Scheme in Bombay on 2-10-1958. We 
reproduce belpw an interesting article by Dr. Kamath which appeared in the October issue of “ Panel Practitioner" a Journal 
of I.M.Ps. which he edits from Bombay. We are thankful to him for allowing us to reproduce the same here. — Editor ]

QCTOBER 2, in India, sees many celebrations, that 
day being the birthday of the greatest Indian of our 

times. We witness quite a good deal of spinning and 
speech-making on that day, while as for doctors who 
naturally possess no profound desire for spinning, 
there is the celebration of ESIC Anniversary, which 
commands their time and attention on that day.

October 2, this year, however, saw quite a different 
type of celebration besides those with which we are 
generally familiar. The celebration I am referring to 
was “born” on Ott. 2, 1958. Gathered on that day 
were the employees of the ESIC Employees’ Union, 
i.e„ all those who are employed in the various drgani- 
sations of the ESIC. They had gathered to celebrate 
the Fourth anniversary of the ESI Scheme. Being an 
invitee-1 was the only doctor present at the gathering-I 
was an eye-witness to the proceedings of the occasion.

Just as a man can be judged from the type of friends 
he keeps company with, a gathering derives its worth 
from the type of visitors and guests who are invited to 
participate in it. Contrary to the current fashion of 
having some ministers or deputy ministers or some 
big-wigs of the political set-up as distinguished guests, 
this gathering had as its guests such well-known trade­
union leaders and pleaders as S. S._Mirajkar, Mayor 
of Bombay, A.S.R. Chari, Fernandes^ af Municipal* 
Workers’ strike fame and others. -

Obviously, the organisers of the gathering^had well 
thought about selecting their guests, for there , was to 
be no singing of songs for the ESI Scheme, nfF drink­
ing of toasts for its health; the employees of the ESIC 
Employees’ Union were in no mood for such luxuries. 
Their Union is yet to be recognised, though it includes 
in its fold over 95% of the employees; the office­
bearers of the Union were being victimised; new hands 
were perennially being kept “on probation”; the Gen­
eral Secretary of the Union had been shown the , door 

^vhereas the General Secretary .of the Madras branch 
had been thrown out of the scene. Shri Gariat'ra, the 
President of the Union, placed these facts at the gather­
ing, and the gloomy plight of the employees was 
brought home to tfipse present at the meeting. ‘

Shri S. S. Mirajkar promised these employees the 
unstinted backing of the A.I.T.U.C., while Shri A.^.R. 
Chari exhorted them to fight militantly for the secur­
ing of their rights. But the best speech of the ^y» 
came from Shri Fernandes, who cautioned the employ­
ees against relenting in their efforts at the eleven­
th hour. He wanted the employees to back up their 
demands with every constitutional method, and if 
necessary, to resort to strike as a final move.

I was pleased to hear these speeches and I found 
mysely immersed in serious thoughts as I came home 
after the meeting. Here is a Scheme that is supposed 
to look after the health of every industrial worker. 
But what a sad thought that it ignores the welfare of 
its own employees ? The E of the ESIC stands for 
Employees in general. Should it be blind to the 
plight of its own employees? The ESIC does not 
lack funds. Why then, such fundamental problems 
as proper accomodation in the offices, and the resi­
dential quarters for their employs, should be left 
hanging fire ? If these employees themselves are kept 
disgruntled,, how can they be expected to do the need­
ful by the tens of thousands of industrial workers ? 
At least in the name of efficient working of the ESI 
Scheme, is it not necessary that its employees should 
be kept satisfied and contented ?

I questioned myself if I was being carried, away by 
the speeches of the occasion. But the realisation soon 
dawned upon me that there was no escape from the 
conclusion that charity begins at home, and that the 
very purpose of the ESIC would be defeated if its own 
employees afe kept in a dissatisfied state.

Charity begins at home even as the Employees State 
Insurance Corporation cannot afford to ignore the 
problems of its own employees.

....

Nothing is worse than introducing the ;
; caste system in our administration. J do not : ' 

like the classification of Class I, Class II, '
. Class III and Class IV officers. I can understood 

a person begin able, more competent and
\ capable and holding a responsible position, But ; 
$ such a person should not think that he belongs ' > 
i to a superior caste. Apart from anything else, ? 
>’ he will not get work from others but get into ■ < 
< more difficulties

Prime Minister Jawaharlal Nehru 
at Hydrabad, 23rd Oct., 1958.
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CALCUTTA NEWS LETTER

I

The ESIC Employees’ Union, Calcutta which is the 
pioneer Trade Union in E.S.I. Corporation was regis­
tered under the Indian Trade Union Act, 1926 on the 
28th day of August, 1956 with a model constitution 
duly amended and accepted by the Registrar of Trade 
Union, West Bengal.

Since then the membership of the Union is on the 
steady increase and the employees of ESIC Calcutta 
have an organisation of their own toverftilate their 
grievances and champion their rights and previliges. 
The authorities of the Corporation entirely mistook 
the formation of the Union and regarded it as a 
plat-form wherefrom their misdeeds and highhanded 
activities could be challenged and exposed. The Union 
had both in expression and in action made it clear to 
the authorities that it had no intention to undermine 
authority in any manner but instead was inspired with 
the desire to serve not only the employees and the 
Corporation but also the working millions of the 
country. Since the very day of the formation of' 
the Union it had appealed to the authorities to take 
cognizance of the Union which has on its roll more 

/ than 85% of the employees as its members (it is really 
a unique feature) constituted and managed by the 
employees only and always extending its co-operation 
and suggestions to the authorities. It represented the 
case of its recognition, times without number, down 
from the Regional authorities upto the Government 
of India, but it is a sorry state of affairs that the 
Union has not been favoured even with a single reply 
to its representations from any of the above mentioned 
sources.

Sometimes during the middle of 1957 when our 
representatives met the Hqrs. Officers including the 
the administrative Officer and C. A. O. Who came over 
to Calcutta and tried to impress u^on them the 

y necessity of recognising the Union we were shocked 
* to hear that the authorities of the Corporation were 

\ trying to get the registration of the Union cancelled. 
Though the Union had grave doubts about the pro­
bable success of the authorities in this regard, on 
enquiries, it was learnt that as the authorities are 
closely associated with the Union Ministry of Labour 
they have managed to persuade the Registrar of Trade 
Unions with the result a notice was issued by the 
Registrar of Trade Unions on 20-11-57 stating that it 
was his intention to proceed on the 3rd day of 
February, 1958 to cancel the certificate of registration

y/e regret to announce the sad demise of 
Kum. S. G. Moghe one of our members from 
Bombay. The “ESIC Employee’’ conveys its 
heartfelt sympathies to the members of the 
bereaved family, near relatives and friends. The 
Executive Committee of the Bombay Union at 
its meeting held on 22-11-1958 passed a resolution 
condoling the death of Kum. Moghe.

May her soul rest in peace !

of the Union on the following grounds unless cause be 
shown to the contrary in the meantime.
Grounds:

(1) “The certificate has been obtained by mistake. 
It was wrongly mentioned in the application that 
the E.S.I. Corporation is a profession. The E.S.I. 
Corporation cannot be regarded as Trade or 
Industry and the employees thereof cannot be 
regarded as “workmen’’ under Section 2 (g) of the 
Indian Trade Union Act, 1926. The Union was 
not, therefore, registerable’’.

On receipt of the said notice the matter was dis­
cussed with eminent legal practisioners of the State 
and vetaran Trade Union leaders who were of opinion 
that the move of the Registrar of Trade Union was 
definitely questionable and accordingly a statement 
on behalf of the Union was given on the line 
stated below:—

(a) This Union denies your statement that the 
certificate has been obtained by mistake, instead it 
states that the same was duly issued after the registra­
tion 'and that there was no mistake made in the 
application. It further states that the E.S.I. Corpora­
tion is a profession and/or Industry.

(b) _ The Union denies your statement that em­
ployees of the E.S.I. Corporation are not workmen 
under Section 2 (g) of the T. U. Act and as such the 
Union formed by the employees is not entitled to 
registration. / It states that the Union made the ap­
plication complying with the requirements of Sections 
5 & 6 of the Trade Union Act and thereby it is 
entitled to registration. . It further says that the 
contention purporting to define workmen is mis­
conceived inasmush as Section 2 (g) defines trade 
disputes which is altogether a different issue and has no 
bearing with the present one viz. registration and issue 
of certificate. However, it did not satisfy the Registrar 
and the registration was cancelled by Registrar of 
Trade Union’s Order dated 20-3-58. t

On receipt ot the same and in accordance with the 
provisions of the T. U. Act, 1926 it was decided to 
prefer an appeal against the order of the Registrar of 
T.U. before the High Court at Calcutta and the same 
has been admitted by the Hon’ble Chief Justice and a 
notice has been issued to the Registrar of T. U. to 
show cause why the order will not be expunged. Sri 
S. K. Acharya and Sri M. Chakraborti appeared for 
the Union. The first hearing of the case is due on the 
re-opening of the High Court and further develop­
ments will be intimated subsequently.
Transfers to Assam Region:

It is clear that the High-ups of the Corporation have 
been gifted with the powers of miracle—an impartial 
observer cannot but come to this logical conclusion 
when he studies the activities of the authorities since 
the very day of the Implementation of the Scheme in 
our land and to the date of the Order for transfers to 
Assam Region. The victims of their misdoings are 
many a time the Insured Workers and not infrequently 
the employees of the Corporation. The following 
incidents will fully corroborate the above view-point.
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On 26th September, 1958, at about 10 a.m. the 
Regional Director, Calcutta received a telephonic / 
order from Delhi that Implementation of the Scheme, 
in Assam has been scheduled for the following day 
and as such some ‘flying’ has to be done. Orders 
were immediately typed out and Front-line 
movements started in the Regional Office. Some 
names were chosen at random from ^among the 
members of the staff who were to be despatched to 
Assam. Information goes that the names were special­
ly picked up by a group of ‘able’ assistants of the 
Regional Administration. A show was, however, put 
up to make the entire game look a fair one. But all 
those whose option was asked for, could not but 
decline in a simple and humble manner and express 
their inability to proceed to Assam at a few hours 
notice. The realisation dawned upon the authorities 
that this was a wrong approach and the policy was 
changed instantly. The ‘able’ assistants were then 
directed to name any person they liked and accordingly 
some persons working in the Local Offices and some 
others who were on leave were sent messages stating 
that the Regional Director desires to see them imme­
diately. All our efforts so far to find out the basis on 
which the names were selected have failed.

When the employees arrived at the Regional Office, 
they were handed out Air passages for Gauhati 
(Assam) followed by orders of their transfer with 
instructions to report to the Air Office during the early 
hours of morning on the next-day. It can well be 
imagined how absurd was the idea for those employees 
to proceed to Assam on a few hours notice. It perhaps 
did not strike the mind of the admintstrators that the 
'employees concerned were also human beings and 
they too have their families to look after. Some of 
the ingenious ones in the Administration even began 
playing foul tricks with the unfortunate employees. 
Some of the Officers, it is reported, said thaLthe Head­
quarters promised immediate promotions v*d adequate 
compensation. An impression was almost created 
that these employees are being treated as the 
Sons-in-law of the Corporation (here we are reminded 
of the story of “Prospect of the Donkey”). One of 
the very enthusiastic officers even succeeded in making 
fools of two of the incumbents in the following manner.

When the above two came to the Regional Office 
and met him, he said-“Well, Messrs. So and So, you 
are accompanying the Regional Director to Gauhati 
by air to-morrow morning. Come with me and let me 
introduce you to the Regional Director”. They were 
taken to the Regional Director and introduced in this 
way-“Well Sir, this is Mr.......... and this is Mr............. 
They- are accompanying you to-morrow. They were 
obliged with patronising smiles by the Regional Direc­
tor and were asked to report to him at the Air Office 
next morning at 6-00 hours. When the above two 
met us they stated that the entire show was run in 
such an incredible manner that they did not get even a 
chance to express a single word about their difficulties.

The Victim on the Sick Bed
This is a case of 'another employee who was lying 

on the sick bed when the desires of the Regional
(Continued on Page 8)

The services of the General Secretary, Shri J. Jose- 
phath were terminated with effect from the afternoon 
of 14-10-1958, because of his legitimate trade union 
activities. Ou 24-10-1958 the Madras Unit issued the 
Strike Notice to the Regional Director with eleven 
demands, the first being the immediate reinstatement 
of the General Secretary. On 30-10-1958 a Writ of 
Mandamus was filed in the High Court of Judicature 
at Madras against the Regional Labour Commissioner 
(Central) Madras, as the first of the three respondents 
for wrongful refusal to take up the Union dispute 
under the Industrial Disputed Act. Following the 
issue of the Strike Notice the Joint Secretary of the 
Federation Shri R. Narayanan, the Assistant Secretary 
of the.Union Sri M. R. Satyam and an Executive 
Committee member of the Union Sri A. G. Ramanathan 
were transferred to distant places outside Madras City. 
The transfer of the Joint Secretary now effected is his 
third transfer after the suspension of the General 
Secretary. He has gone to Tirupur about three 
hundred miles from Madras City with no office and 
no officer to report for duty! The Officers of the 
Regional Office, Madras, made a hectic attempt to 
get resignations of membership from the Union. They 
succeeded with one or two blacklegs and with two or 
three members of the staff who have already ceased 
to be members of the Union for not paying their 
monthly subscriptions consecutively for three months. 
In other cases the Officers have miserably failed.

I do not believe that we can create overnight* 
a situation of harmonious relations between 
employers and workers. Schemes of joint 
consultation, of incentives, which are introduced 
simply with the idea of getting more production 
or higher productivity, will inevitably fail. We 
must start on the basis of having a “happy ship” 
on which human beings are treated with the 
dignity and respect. I. believe that, the creation 
of the right type of environment is essentially 
the responsibility of the top management and 
I believe that people re-act to their enviromment 
and not to exhortation, nor to speeches.

Hon. Mr. Iain Macleod, 
Minister of Labour, United Kingdom.

7
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(Continued from page 7)

Director were conveyed to him. He sent back word 
to the Regional Office that as he was sick he will not 
be able to report to Regional Office immediately but 
will try to reach there at about 4 p.m. if his state of 
health permitted. Unfortunately, he could not come 
to Regional Office as his health did not permit. An 
attack was immediately launched on him with the 
inevitable Memo directing him to appear before the 
Medical Referee, the next day. Simultaneously, a 
false report was circulated that the employee secretly 
came to Regional Office and seeing the transfer order 
feigned sickness. The said employee beihg actually 
sick requested that the Medical Referee be sent 
to his residence. It is a real mystery why the Medical 
Referee was not sent to his house. The authorities 
obviously did not want to take any chances and get 
exposed.

After a day or two the employee concerned resum­
ed duty and submitted a representation requesting for 
cancellation of the transfer order on the grounds that 
(1) he was not in a good state of health, (2) his 
mother was ailing after having undergone a major 
operatioa^nd (3) he being the only earning son of 
his old father, his family will face extreme difficulties 
as he will have to maintain two establishments. It is 
reported that his application was strongly recommen­
ded by his Branch Officer, one of the reasons advan­
ced by the Officer being that he was trained up as 
Comptometer operator at the cost of the Corporation. 
Despite all this, *the Administration which had deter­
mined to disbelieve the employee, requested the 
Officer of the employee to relieve such a ‘ rogue 
element ’.

The case was re-opened on arrival of Regional 
Director from Assam and he orderd that the emplo­
yee be relieved immediately and asked to travel by 
train to Assam on the third day. The employee 
requested for preparatory leave etc., but he was deni­
ed the same and threatened. The employee finding 
no other alternative, communicated to the Regional 
Director that he is not in a position to proceed to 
Assapi for reasons stated in his representation and 
sought permission to represent his case to the Director 
General and he^lso declared that if the decision of 
the THeadquarYers office goes against him, his letter 
under referenceTnay be treated as the notice of resig­
nation. In the meantime, he requested that he be 
allowed to stay in Calcutta for reasons explained in 
his representation, under the hope that at least human 
consideration will prevail with the Headquarters 
authorities. But the administration debberately mis­
represented his letter and threatened that in case he 
fails to comply with the transfer order, his letter will 
be considered as letter of resignation and accepted.

It is most shocking to note that the conditional 
notice of resignation was treated as unconditional 
one and was accepted. Thus, another trained, ener­
getic and sincere employee found the way out of the 
Corporation due to the vindictive ways of the autho­
rities. Everything is, of course, done under that 
most abused phrase “PUBLIC INTEREST”

A Case of Different Standards:

z Let us focus another case side by side. On perso­
nal representation of anothe employee, the adminis­
tration allowed him to tour Assam amending the 
Transfer Order and he was then brought back to 
Calcutta. He was granted all incidental charges and 
daily allowances whereas the case of the other was 
not even heard. How long these double standards 
will continue is the big question.

A Sad Story.

We are receiving reports from our friends in Assam 
that they are residing in some “Ghost House” and 
working in an office whieh hardly exists and which 
has no equipment. The cost of living is such that, it 
is reported they will perhaps run into debts to conti­
nue their present service, not to speak of the addi­
tional burden of maintaining their dependents left 
back in Calcutta.

The Vain Hope:

The story told above has still not concluded. 
When our members in the Staff Council took up the 
matter in the last meeting and were requested to defer’ 
the discussion till the next metting and were verbally-;.- 
assured that a good many things will be done in- the’ * 
meantime for our friends in Assam.

We know that our hopes will go in vain and there 
will only remain the challenge to be taken up.

[The storm of transfers was not limited to Calcutta only, it swept 
over Bombay as well. One of our Senior most Managers was tele­
graphically ordered a transfer from Bombay to Gauhati on an illusory 
promotion Could not the authorities post somebody from a nearby place 
or, as usual) from Delhi, the repository of able and trained personnel ?
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Notes by R.D. Thatte, 
Superintendent in-Charge Provident Societies, 
Group, X, Western Zone, BOMBAY.

HOW TO IMPROVE OFFICE EFFICIENCY*

Preliminary Remarks. •

The Life Insurance Corporation of India is passing 

through a transitional stage which might last for a year or 

two more until the Branch and Divisional Offices begin to 

function fully both for new business and servicing of policies 

of the Corporation as well as those of the Insurers. During 

this period a number: of difficulties are bound to crop tip. 

We have to face them and be ready to face our task in the 

near future.

When thinking of increasing the efficiency of the staff 

stress should be laid on the quality of the work and not merely 

on quantity, though quantity is also important. We should not 

follow the pattern usually adopted by most employers when 

rationalising i.e. intensification of work without consideration 

for the workers. Every member of the staff is of course expected 

to put in the normal effort required and shirking and malinger- | 

ing should not be allowed under any circumstances. But we should 

see that he is not hustled and his work does not become a '•J®’ 
drudgery. All efforts must be made to help the staff to 

increase output and their efficiency, not by hustling and 

increasing workload, but by training them for better out-put
Ik 

without more physical effort, greater mechanical aid where 

possible.

The Corporation has along with the business of the 

Insurers, taken over the officers and staff of the Insurers. 
The standard of the staff, educational aritrlotherwise differed 

’if, 
very much. So when considering all questions connected with 

efficiency, we will have to take into consideration this factor 

and until either we are able to adjust the members of the staff 

to jobs according to their qualifications, ability and training 

or train them for the jobs already allotted, discussing the



increase In efficiency at this stage might prove to bo premature* 
Categorisation % ^tlsfactlon of the Staff!

Th© pay*scales of different insurers were different 
and in small companies th© salaries ver© very low* naturally 
in the given circumstances members of the staff of those 
companies including officers havo suffered* This is much more 
so in case of Provident Societies who are just tolerated* 
They had suffered in the past because they had the misfortune 
of having joined a small company or a Provident Society and 
are still suffering irrespective of the length of their 
service, or qualifications* Or probably because they were 
unfortunate before^ they are allowed to remain unfortunate*

Some of the officers of the small Companies and provident
societies were drawing very small token salaries in the nature 
of Honoraria* How because of that they are categorised either
as Superintendents or Section Heads and some fortunate ones 
as A.B.M.s* They havo to work under junior people who were 
fortunate enough to have served a bigger Company and were 
consequently upper drawing larger salaries* We see the spectacle

» fh <of a senior man, who has sacrifice^. for an institution, who 
is capable and qualified working in a very inferior position,
and it is a very sorry spectacle indeed*

It may be noted that both officers and other members 
of the staff in smaller companies and provident societies 
had to look after oil departments* They may bo said to bo 
jacks of all trades and masters of none* But at the sable time 
it has to be admitted tliat thoy had to look aftor various.' 
types of jobs and bocaro alround people* It is of course true 
tliat they were not required to deal with problems of meciiani- 
sation or exchange control. But then even in bigger companies 
a very small percentage did technical Jobs of this t^be*

The Standardisation Order lias done a good job though 
it is not quito satisfactory-to the members of the staff* 
There are a number of individual cases wherein injustice has 
been done* For instance the provisions of Paragraph 6(h)



are not made applicable to those who have been selected as iKTk*
... ilMM

Superintendents* *

I know the case of a man in my office which is v$ry : 
• 1 I 1 7 *

peculiar and hence I give it in detail* Shri V*V* Kanthak, 
SRI Ho*6059 was being paid Th. 150/- per month by the Bombay . \
Capital and Provident Insurance Co*Ltd* 3 or 4 months prior to • ' * ► * 
tho Ordinance the staircase leading to the office of this
insurer collapsed and there was no approach to tho office * 
except through the office of sono other Under this
pretext the Insurer reduced the salary of this only employee
to Rs*50/- promising him that it would be raised when some • 
satisfactory arrangements about office accommodation would
be made* Then came the Ordinance and neither tho insurer

Shri K* H* Samant« tho Custodian who took charge at the
end of April 1956 could do anything in the matter* The result
was that his salary was shown to bo only R>*50/«* as on 31-R-56

sand he got fitted accordingly as one of tho junior most
Assistants* lie is a capable and senior man of 50 viio handles &

9
jobs like preparation of Balance Sheets and Rovenue Accounts 
and Income tax matters on his own and very useful but is still
a junior. His representation has not so far borne fruit*

If the Corporation goes through all representations *
A* * *

and deals with then quickly to set right the injustice done 
it would help very meh* In those cases the recommendations 
of the Officers in charge should be importance*

There are also a number of cases where ‘-uporvisory 
personnle of the Insurers, both designated as such and 
undersignatcd have not been selected as Section Heads* It would 
be better if wo become a little more liberal with appointment 
of Section Heads now, train them and be ready with trained 
upervisory personnle, when in the near future we will be 
having a good deal of addition to our administrative staff* 

A little expense now would go a long way to silence may 
grouses and Increase efficiency and ensure better supervision*
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Dlstyibtitlnn of Supervisory Staff.

I fool that cure should bo taken to seo tliat Supervisory 
staff is properly distributed not only for Divisions, Branches 
and Croups but also for departments and offloos within them* 
Officers in charge fight shy of removing excess of such personnel 
in one Unit or Department, as the tendency among Officers is 
to cling to their original staff irrespective of need*

Our attitude towards tho members of the staff should 
bo a little more enlightened than what it is at present* 
Members of tho stuff are looked down upon for efficiency etc*, 
if they do not happen to come from o^i^ntal or Nov India* This 
tendency should be changed. We should not think of the Assistants 
as so many automatons giving out a certain production, ^but as 
human beings who have their own individual problems* I would 
suggest the creation of a Welfare Department which can look 
after the stuff in relation to thoir Individual problems, health 
sports, working conditions and other amenities*

I TOE STAFF WXOH.
There is a Union of the Administrative staff \ihich has 4/P

F an overwhelming majority of the members of the staff on its 
role as members# It is tn my knowledge not yet officially 
recognised. At present the only function that the Union 
is carryin out is to bargain for the best returns that the 
staff can get from the Corporation* As the Corporation also 
only Vjargains with tlio staff, it is very natural ti at the Union 
has t' go in for an agitational approach in bargaining* I feel 
tliat tliis can bo changed and the Unions of the Stuff both 
administrative and field, can become live instruments in 
improving efficiency*

This requires a change of heart on the part of the 
management* Ono cannot forget that higher officers were nearer 

to tho managements of the Insurers and many of them wistfully 
third, in terms of denationalisation when tho Corporation nay * 
fail* nn tho contrary, the members of the staff lower down



have no such nostalgic fooling* They ar© and hope to be 
bettor off in th© Public Sector* As w go lower down in the 
incomo-groups tzo find people ready for Socialism and for 
the Socialist pattern nf society* The reverse is also true*

The Central Government and the Party which has formed 
it, lias as its declared policy the alm of participation of 
workers in the management of industry* I feel that if the 
Corporation becomes the pioneer in tills natter, it would be 
more feasible especially because an overwhelming^^^its 

"Workers" are well educated*
In the administrative field with the Union cooperating 

to increase efficiency and thereby getting for its members a 
bettor standard aa a result of increased efficiency most of the 
problems would become comparatively easy of solution*

I know that this is not an easy taks* Thore lias to 
• • 

be a change of outlook on the part of the management, officers 
and the rest of the administrative staff* But if in the course 
of time the lowest of them become confident that increase in

* ’H «i
efficiency would not increase their work loud and give them 
a share in the gain obtained by increased efficiency, they 
would eventually give their wholehearted cooperation*

Our officers and management form a group of the best 
educated people in the country and it should and would not be 
difficult for then to change their psychological cutlook where- 

* • over necessary.
The Union and the Corporation can appoint joint Committoes 

in the nature of "Works Councils" at all levels and the Union 
can oven have representation of the Board of the Corporation*

with these introductory but rather long remarks, I 
proceed to give my opinion on the points raised by Shri H*M* 
hehta. The Introductory remarks have been rather long, 

because th y form the main part of my observations*

mik cnimoL cm mput.
w’tliink that this is very much necessary* Every employee
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should bo given a desk diary wherein he can put in the work 

he has done day by day# He con also go on recording the 

jobs to bo dono and those carried forward* This will also 

help hi® to note down any following-up required in all natters*

I would suggest that the Cornoration should give to 

members of the staff equipment like desk calenders irrespective 
of the grade, if that is necessary for the job allotted* 

Snobbery in this respect dnes not pay*

"In Consultation with the Staff" is a very important 

factor when carrying out this idea* Wot only would it be ne co* 

ssary to fix up different norms for different typos of work, 

but also different norms for different type and size of office# 

In a smaller office, an assistant cannot specialise end lias 
to look after different typos of jobs* This should not be 

lost sight of*

KJ llALLb
An experiment on the linos suggested should be carried 

out for a short period* If it is found that the assistants 

arc really helped in reducing mistakes and being more careful 

the system can bo continued* Except! g in case f serious 

mistal es nr in case of mistakes arisinr out of gross negligence 
no action should bo taken* If an assistant is found committing 

mistakes frequently, and of the same type, he should be given 

a different job more suitable for his qualifications and 

capacities*
Whore an officer is found to be responsible for a 

serious mistake, he should also bo dealt with* Because if % 
only thG assistants aro to bo taken to take, it would create 

a bad atmosphere* Caro should bo taken to see tt^at an officer 

is vindictive in deciding upon the gravity of the mistakes 

and that he does not bring in his personal likes and dislikes*

1J1&XJLXJX
TMs is a very good “Suggestion and should be carried 

out both for individual and group incentives* Care should 

be taken to seo that whon giving double promotions otc* no
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favouritism is done*

In this connection I would suggest that the Corporation 

should keep at least 76^ of vacancies to the officer’s grade 

onon to the staff coming from class Ill*

Those who move about in own cars should not» as far 

as possible! make rules for those who have to use tlieir legs 

or nthor means of transport and arc paid very low salaries* 

It is difficult for those who draw high salaries and have 

come from higher middle class families to understand the 

difficulties of the staff coming from the lover incoem group* 

The problem of transport in cities like Bombay lias become 

a verv difficult one* Whether an employee travels by bus, 

tram, or train, he can be practically never certain op reselling 

office in time* This is true in the case of most employees! 

leaving aside a few shirkers and malingerers* There are quite 
a number of employees who come^distant suburbs and their cases 

should bo considered very favourably in respect of regular 

attendance*

Shri Mehta’s suggestion that rules for discipline 

should be imaginative and should also take into account 

the personal difficulties of individual employees is very good* 

Evon in the observance of the rules so framed a good deal 

of lattitudo must be allrvod to the of icors in charge and 

the supervisory personnel*

Shri Mehta’s suggestion about allowing encashment of
casual loavo is a good one* If that cannot be accepted, at 

least vg can allow an employee to accumulate even his casual 

leave say to tho maximum of 26 days or’have it added to his 

earned leave*

In the transitional period of say two years noret

provision should bo made to allow encastaont of privilege
leave* In small or companies many a t^tne key personnel were 

unable to enjoy the leave to the extent it was earned* Even
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now it becomes difficult to allow leave to she© persons, 

because during the last 17 monti s, it was difficult to 

substitute key porsonnle from smiler units by others of the 
same grade* Had it boon done, work o^ integrating the 

business of those units would have become very much more 

difficult* Duo to exigencies of work, 3 persons in our office, 

for instance, lost some earned leave* This they did to 

holp their officer and at his behest* When the Zonal Office 

was approached in this respect and requested to allow these 

persons to accumulate their leave beyond the limit as a 

special case or to allow the employees to encash it^ The Zonal 

Office refused the request and told the officer Wat lie 

should have allowed leave to the persons concerned* Both 

work and the workers suffer because of such an attitude*

T&e suggestions of Shri Mehta are very good* The

welfare department, if 

tills job with the help

and when created should look after

of the Unions*

I would suggest tiiat the working hours should be

reduced by 15 minutes to 6. I am sure that this reduction 

’ ould not nffect worl output and the supervisory personnel

would be better able to get omployoes tn obso liscipllne*

T1 is is a very important natter ’ I feel-ti^it th©
example of Hew India should be improved upon and followed in 

this

Training should not be considered an Extra Carricular

activity as .it is of vital importance to us* In fact periodical 

training and refresher courses for all ranks should be routine*

We should follow the example of the Armed Forces in

this respect* Ho employee however high h© might be, should bo 

left out of periodical training* When a person is marked 

out for promotion to a higher grade, he should b<? sent for 

training before lib takes up Ms job in the higher grade*



Except where an employee desires to get himself 

train d oven if not so selected, all time spent in training 

sho^ild bo considered as time on "duty" anti where necessary 

overtire should be paid*

Tlxis should bo done to the maximin extent possible 

and as early as possible, except where such decentralisation 

will affect uniformity of policy#

This is a very nice suggestion# The objection that 

there would bo disputes about credit for increase in efficiency 

is not quite tenable#

For instance, there is a Hesoarch station at Kh^dak- 

waa:ila, Poona for research into designs for bunds, darns, 

bridges etc. After research the institution suggests a design 

or a solution of trie nroblem, which is later executed and 

usually it is found that the solution offered by the institution; 

was good, ’hit oo f r as wo know there are no disputes about
■■ 

credit#
* * IfIn almost every mil. of life, there lias to bo research 

into design and execution of a project# And credit for ouch can 
be taken by the persons or departments c ncorned for their 
share in the project# Thore is no need f-r a dispute# The 

designer of a bridge cannot take credit for the survey and 

other preliminary work, or the execution# Each section can 

take the credit due#

I feel that a department for tliis purpose should be 

set up without delay.
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There is tremendous discontent among the workers
■" * < * r! .■ . ,

because of the day to day and untold sufferings which 

they are facing. ..They never- faced this suffering 

before the scheme was introduced. 1 have not got much 

time . to explain all those sufferings. But I want to say 

. one or two things. First of all, my hon. friends have 

said about medical benefits as to how complicated a thing . 

it is to get medical treatment from the'panel doctors, from 

the specialists and from the hospitals. If any specialist 

prescribes any costly medicine which is in the schedule,- > * 
that is not available in the chemist’s shop. If any costly 

medicine is prescribed by the hospital that has to be bought 

by the workers themselves to get themselves treated. These- 

things happen alsmost in 90 Per cent cases.

In the case of accident, before this scheme was 
entire" 

introduced'the employers used to take the responsibility.

But now if any accident occurs in any factory the employers 1 ■ •
do not take any responsibility of sending the worker’ to the . 

lying
hospital. They keep the worker£on the floor and will just ' 

telephone the Corporation’s office or the panel doctor. 

The panel doctors do not come. The hospitals do not s end 

any ambulance.. Many workers vho met with such accidents 

died without any treatment, such as, in Shalimar Paint 

Works. One very young worker of 25 years of .age fell down 

from the roof while he was working on the roof repairing 

the electric line. For six hours the employers tried 

their best to call the panel doctor but the panel doctor 

did not come. The ambulance did not come and after six 

hours the Company sent their man to the hospital. At. 

ten o* clock in the night the worker died. He did not get 

any treatment for the irrternal haemorrhage that was there.
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He died without any treatment. 

In Braithwaite factory one worker met with an /
accident and his leg was cut. The ambulance did not

come. Then the workers had to strike work and the 
<

employee was sent Oy a private car to the hospital.

The next day the hospital authorities sent back the 
/ 1 '

worker.without treating him^ The workers had to strike

• .. work again. They staged demonstrations before the

Corporation’s Head Office and then the worker was sent

to the hospital. I can give numerous examples like 
> • *

this showing how the workers a*re facing difficulties 

every day with regard to their treatment.

For TB patients we have got in West Bengal only 

150 beds. On the waiting list about two months ago there 

were more than 4.00 TB patients. About 90 per cent of 

those1,pa tients need hospitalisation.

(Contd. by NN)
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But the Corporation cannot provide any hospitalisation 

fcr these TB patients, and many of them - we' have got a 

list of them - have died without receiving adequate' 

treatment. ’* . . '

With regard to cash benefits, in the report it has 

been stated that arrangements have been made to send the 
■ x » V

cash benefits to the worker’s house or the factory. But

• ' in West Bengal the workers'have to go to take their cash

benefits from the local office. If any workers suffer 

for ten or fifteen days or six or eight days, to take their 

eight days’ cash benefits they have to go to the local 

office not less than ten days. Everyday, whenever they / 

go they will be told that the head office has not sent

it .. ' ' . '. ■

Shri Oza: If he says .in writing that ”1 want it by money order”, 

it is sent by money order.

Shri Muhammed Elias: The workers make the request, but their 

cash benefits are not sent to them or to the factories;, 

they have to go three, four or five or even ten days for 

getting the cash benefits from the local office. I know 

all these things in detail, I need not be advised by hon.’ 

Members that cash benefit is sent by money order. It is 
not so . .,.<.•

With regard to the benefits for disabled persons, 

that also takes too much time. Suppose a man has met 
■ ■ &

with an accident, has lost his hand or fingers. Before 

this scheme Was introduced, under the Workmen’s Compensa- 

tion Act the worker used to get more., . But now we find 

that after many exeminations by the medical board, the 

worker gets less than what he-got under the Workmen’s 

Compensation Act., And it takes six months, one year, 

or thirteen or fourteen months',,to.:get the benefits for a 

disabled person. —•
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Then there is the question of dependants benefits.d < •' '

Here they make so many enquiries before giving the benefits 

to the dependants. It takes more than two years in some , : 

cases, which I know very well personally. The process is 

such that they have to face tremendous difficulties for - • . z ( 
having their dependants benefits.

As regards patients who suffer from cancer or any

tooth trouble, there is no provision in the scheme for 

their treatment. One cancer patient has been coming 

to my house for the last six months; he has been going to 

the Corporation * s head office for the last four or five 

months, but there is no arrangement for any treatment of 

the cancer patient. There are such patients, four or five, 

and they have not yet been able to get any treatment from 

the E.S.I. Corporation. Similar is the position with 

regard to tooth and other .cases.

So, what is the use of the workers contributing

to the scheme if they dp not get any benefits? * In the 

hospital where the Corporation reserves a bed, the doctors,'®^'
i Ri ’

as was mentioned by my hon. friend Shri Narayanankutty MenoriW/.W 

do not take any care. Therefore in many places - in two 

hospitals, so far as my knowledge goes - the workers had * «

to submit a memorandum, and the copies of the memorandum ' '

have been sent to the Labour Ministry. But up till now 

nothing has been done.

So, my humble submission to the Labour Ministry is

that something must be done to remedy these things. As my 

hon. friend Shri S.M.Banerjee has stated, the most worthless ? /

government is the West Bengal Government. They are opposed - 

to every. progressive work. What is the harm to the West 

Bengal Government, I cannot understand, if. the'workers get

•' A



S.S. Debates (9-9-59)/®hadra 10,1881(Saka) 
00.A1 • . Uncorrected-Not for Publication

, 16.45 - '
, , M 773 

Shri Muhammed Elias - Gontd•

Here, it has been mentioned in the report that the West 

Bengal Government was opposed to- construct any hospital 

and the Central Government is trying, to persuade them to 

(instruct a hospital. We want to know what concrete steps 

are being taken against the West Bengal Government for 

not.constructing thehospital. If hospitals are not constructed 

there will be no meaning to this scheme, and there will be 

no meaning for the workers to contribute to this scheme.

Mr. Deputy-Speaker: The West Bengal Government must be getting 
7 not

enough kicks there. We should/send them more . . '

from * side: not from here..

Shri Narayanankutty Menon: It is in the report#

Mr. Deputy-Speaker: That may be in the report. .

Shri Muhammed Elias: In the report, it has been mentioned that 

some local action has been taken against 450 employees who 

committed default in paying their contribution. I 4an 

say, these employers have not paid their owncontribution to 

the scheme. There are many employers who have swallowed the 

contributions which have been paid by the workers and 

no action has been taken against those employers who swallowed 

the money deducted from the wages, of the workers. This 

must be looked into and proper action must be taken against 

those employers.

We have submitted in the course of discussions 

in the Informal Gonsuitative Committee meetings more that! 

40 items of detailed things for mitigating the difficulties 

of the workers. Up till now, we have not got any replies 

from the Government. The All India Trade Union Congress has 

submitted many memoranda, many demands. Four major demands 

have been placed^ Immediately 50 per cent of the workers’
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a.little bit of benefit out of this* E.S.I.Corporation? 

Workers 'are the real bVilders, of the country and they

' are suffering in spite of contributing from their wages 

to the scheme. Rs. 14 crores have been reserved, but

the Government cannot spend the money for the treatment 

of the workers.
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contributions must be reduced. They have submitted that : 

immediately hospitals should be Constructed,' that the - z 

scheme should be extended to the families, that the 

machinery should be democratised, and proper representation 

should be given in the Corporation and that the A.I.T.U.C. 

representatives should be’taken proportionately as the 

I.N.T.U.C. representatives.

Now, we find in West Bengal, the Corporation has 

issued a circular instructing all the local officers not 

to take any.advice of the Trade unions. If the- Corporation’s 

attitude is so, the scheme cannot be good. If th&- Trade 

union leaders go to the local offices or to the Corporation 

offices to make any representation or they go in deputation, ‘ 

they do not pay any heed. They have said that they are not 

going to hear anything from the trade unions. At the time 

when the scheme was being introduced, we gave our full 

co-operation. They are not intending to take any co-operati 

from us. If; this is the way in which th^ Corporation wants 

to work this Corporation, then, the scheme must be a d

failure. It cannot work properly. We find that in the 1 

demonstrations which have been made by th e workers throughout 

India, especially on the 30th of March, throughout West 

Bengal and in every area, the workers have demanded only . 

thesS four major demands and said that if these demands 

are not conceded by the Government, we diall withdraw 

our co-operation and we shall go up to strike if our 
£ 

contribution is deducted by the employers. I can warn the 
I • • - ;

Government. If the Government does not pay any heed to the 

demands of the workers in West Bengal, so far as West 

Bengal is concerned, there will be a tremendous movement
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by the workers against the employers and the Gpvernment, 
' ‘ • ■ / ■ * * *

if these demands'^ re not conceded. Therefore,- I would

• request the hon. Minister to saysomething about the

working of the Corporation especially in .Vfest

Another thing that I wish.to point opt is.

staff. In West Bengal, we know very.well that
1,1 • : ’ * . • J

is under-staffed.

Deputy-Speaker: I hope thehon. Member shall not

his co-operation from the Chair. 1 fin

a
A

Ber

withdraw

Shri Muhammed Elias: I shall finish in two minutes. >y
. . . , • . •

The employees have formed one organisation, one union ;
■■■■ ; ■ • ■ . ■ • y

and they wanted to register it under the, Indian Trade Unions

Registration Act,. But, the Central-Government has intervened
7 V ? ’ 9 ;

and they have not alTd^ed the employees to register their;O®
-k - ' n" 1union. The case is still pending, in the High Court. I wq 

fl
, request the Government to allow the .employees to form 

< <1their organisations under the Trade Unions Registration f
• •. • ■ . . > i . . c1

Act and they should be allowed to-get; their demands throi

peaceful and legal methods. If this is not..done, ere

will be also discontent among the employees who ar^f working

for the workers under the Corporation.

(ends)
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Dear Comrade,
The General Body | Enooutive Committee of my Union desire me to request you to 

affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its Rules and Regulations." I give below the full particulars of my Union, 
(i) Copies of tiie-Rulco and Regulations, (ii) the-last Annual Report and (iii) audited 
Balance Sheet for the year***-; and (w) the names of the present office-bearers
of the Union are herewith enclosed^

Date: Yours fraternally,

P^-ooident | General Secretary of the Union.
.* •

RULES REGARDING AFFILIATION

1. The Trade Union seeking affiliation should forward to the AITUC the following :

A. An affiliation Form duly filled in. • -
B. A copy of its constitution.
C. A list of its office bearers.
D. A copy of its statement of accounts for the official year, giving the average 

paying membership for that period duly audited- by a Registered Accountant.
E. And such other information or material as the General Secretary of the 

AITUC may require.

2. The Union shall be charging its members a minimum annual subscription of 
Rupee one for industrial workers and annas eight for agricultural workers.

4

3. Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of * 
Rs. 101- for a membership upto 250 or below and Rs. 151- for a membership between 
250 and 500 and at the rate of two naye Raise per member with a minimum of Rs. 201- for 
membership above 500. (B) A special levy towards meeting the affiliation fees of the 
World Federation of Trade Unions at the rate of Rs. 5J- per 1,000 membership and major 
fraction thereof, subject to minimum of Rs. 2.50 to be paid by Unions with less than 
500 membership and (C) Rs‘. 4.00 as subscription to the Trade Union Record.

(N.B. All contributions for the AITUC will be for the year beginning with April 1, 
and ending with 31st March.)

4. The application for affiliation shall be forwarded, though the State TUC to the 
General Secretary of the AITUC, with remarks if any, made by the State Committee, 
regarding the eligibility of the Union for affiliation under the Rules of the AITUC. 
Such applications shall be forwarded by State Committee to the General Secretary 
within a period of two months. In case where it is difficult to send through STUC, applica­
tions for affiliation may be sent direct to the General Secretary, AITUC. The affiliation 
fees should be remitted direct to the General Secretary, AITUC.

5 . The Union shall, if not already registered, get itself registered under the Trade 
Unions Act within a year of its affiliation.
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Ui I Hi I

In coo©

Garnet value at date on 
which accounts Iwo been 

node up

In nendo of

Treat3urer>

^jnr vf hkt.

xpend1tare

almcc at uocinlnc of year 
'ontrlbuticnc from members 
st 25n? par wnth per .

member# • • • • ‘ •
donation© •• •• ••
Halo of periodical©, rale©,

£?tC., ••
Intorocto op 5nvestocnts. • •
Incase 'Ton : dooollaneouo 

ooarcea to be specified:*

nil

67 • 
0.

00

til 
mi

VI io ©Ion Fee at the mto 
of r e.V-, Yx*r iK^bor 
fron 116 ncciber© «• ••116 00

Salaries, allowance© and 
expenses of off! ©ere •*

Calarleo, allbuncos and 
expeuoes of oetab 11 ohoent.

Auditor*a feca duo
Txj^al axTwcosj ••
‘5tpcncea In conducting
trade diaputea ••

^crapencation paid to neDbera 
for lose arleinG out of 
trade disputes *,

Funeral, old a^e, eicKnesOf 
unemployment benefits ote

Educational, social end 
relicioue Pdieffts

Ooot of publigblna Period 
Icale

’ onto* rates and taxes 
stationery, rlntlns and 

postage
v^penee© inmirred under 

section 15(11) of V<© 
ndIon Trade Hnlone 

"ict, to26 (to be specified) 
thcr expenses? to M opocI*

£>• n**

nil

Ot 64

nil

nil

vi

ml

ni

11

Tc tal .• 205. 25

fled) 
Faience at 
year

the end of the
nil

Total •• 203. 2b



MW 
poutioal

Tialancc at berlnlnc of year • • nil

Ccn\d
F^T- ACWMT

* a.^cnts made on mbjeets 
o ecifled in Section

Contributions froas w.nbers 
at ••••••••pct inccjbor

if 2) of the Indian Trude
Ui. ions Actt 192d(to be
o ecified Mt Hll

KXrcnces of E5snGG«M»te
♦</ Hil (to M fully specified) Hil

Sai ~;0c at the end of the year
Sil

Total nil Total* •HlT

Troaourer*

AW3m bow non.
The ondorolcned having h >d access to ail We books and accounts 

of tho Tr^do Union aid haring examined the foregoing ata tenon to and 
verified the uaoo with the account vouchors relating thereto now sign 
the emo as found to be corroetj duly vouched and in accordance* with 
the lawt subject to the maarks, if any, appended hereto*

The enclosed lis& prepared by th< union*\of the ordinary 
«wberat who had actually. Paid their subscriptions to the union as 
fixed by the rule© thereof for the financial yoar\ty the Slot ?arwhf 
hag Ucon checked by ne end a certificate to that effect is appended 
to the list*
/y £, o^, c~ '

. z? s-q .
Auditor*

Th© following cnanceu of officers hare bean twK) during the year 
(Ho chance has been node* officers appointed on 11*2*1^^91 ny 
ty noons of election at the general body nee tine is given under 
the heading • Officers Appointed)

cmr tsR mr/rTcux^xno c • *

me < ffloo Tata of relinnuinhinc office*



rantd,

r ■

Officer© Appointed

- y toato o^
■ one A$e office Address ccnj/atUn appoint

X <3131.

' r. B. ^anjundoswara. * 40. IreoiCtont. tunm, 
eroaro.

ioalo^l 10*2-19
Tj?actl t ion ar

Brie • •1ksntha. \ a. Ad. V1 co* tcMdcn t. Co llece 
Pood, 
iteroara.

ZMid* 
< w cy. 16«2»1?09

B.F* utt^P% 40. OccTctary. r^Ggal 
V11 Lace.

1 <yot. •

• B.^.Vonkatararw 30. Assistant 
^ncretftxy.

Pace Course Fyot. "
' crc^ra.

« BeU #V on Uat -irmon wy a a. Treasurer. G.?«C.Ccm
Ltd., •
Perairn. •

iio oklu<i 
clerk. - *

• Pe ♦ r'Mnn?ppn. • co. ICanber cf « H Harr ago
4 xoautlve

Corcsittcoa
'’lerk. •

• c, VWul "hoSer. PC. n w fl « Bus *
river. *w

* U .3 . iildd ap pa. 43. fl fl -ua 
conductor. * *

• d .1 kibbayy a Pal . • N ? 0 d ft fl fl Bus 
^river* • *

* l^A.r^ll^on. *
/

P7 $ « H 1* fl ue 
Priver. •

* P.P. PubbOTV O. 07. W f< fl « uo 
Conductor. * ”

* %v.Sankar. fin 0 fl fl » Pub-Afent. ,l *

a' u 38. n a coore 
Transport 
T>td., 
icrc^rae

Clerk. " •

° C.c. <ri a^vn. s •%-• fl
M ff ♦* ii C irrk. * *

M C.c • ’ snnadiar. * * ■'
**<■ i

»• n <, « 43 0
. ’river.



AITUC GENERAL COUNCIL MEETING 
Bangalore - Jan. 15-13, 1959

THE EMPLOYEES' STATE INSURANCE SCHEME 
*

by S.Y.Kolhatkar

NOTE: The forking Committee of the AITUC which 
met at Darjeeling in May requested
Com.T,N.Siddhant, Secretary, //.Bengal Committee 
of the AITUC, to prepare a booklet on the 
Employees State Insurance Scheme, apprising the 
Scheme from the TU angle. Since the manuscript 
of the booklet was received from Com.Siddhant, 
there was a meeting of the E.3.1.Corporation 
and latest reports of its activities were also 
made available. It was therefore found necessary 
to bring the manuscript uptodate as for factual 
data and this job was undertaken by Com.3.Y.Kolhatkar, 
the AITUC representative on the ESIC, and itL *
report posing the main issues has been prepared •
by him accordingly.

/

The Employees' State Insurance Act was passed in the

year



RULSS Off THIS

coobg district automobilb AND WGINgJBRING whkers* UNION* s

1. NAUR and OWICH:- (a) Ths name of the Union shall be the “COORGDISTRICT 
o automobile; and nnginoring wriots* tew?

(b? The Registered U.3aa Office of the Union shall be 
located in the town of Mercara in the District 
of Coorg.

2. OBJECTS:- (a) The objects of the Union shall be: -

(a) to regulate the relation between the members and their 
employers;

(b) to render help to the members by constitutional 
methods;

(c^ to secure to them fair conditions of life and work;

(d) to endeavour to redress their grievances;

(ej to provide relief to members against sickness? old age, 
unemployment and death;

(fv) to endeavour to settle disputes between the members and 
their employers; * ....

(gV to promote the c£vic and political interest'*o/ the > • •- *' 
members;and *7* . '

(h^ to co-oDerate and federate with organisations of workers 
having similar objects: t ' *

(b) Dor the attainment of these objects, the Union may
organise centres and branches in various localities of the District of| X £ 
Coorg.
3. ADMISSION Og ORDINARY ?WBURS:_- Any person employed in the Motor T®. !̂ 
ansport conveyance and B ng i rie er £ng Workshops in the District of Q°°r^P^y 
and who hag attained the age of 15 years shall be entitled to. become 
ordinary member of the Union on payment of an admission fee of one rupefe* 
and a monthly subscription of 25 naya paiges, provided he agrees to abide 
by rules and bye-laws that may be made by the Union from time to time*

jv'
4. ADMISSION 0? HONORARY WBBRS: - Persons who are not eligible to be­
come ordinary members of the Union may be admitted as honorary members 
of the Union for the purpose of being elected or co-ooted to the 3x- 
ecutive Committee of the Union and such honorary members shall be less 
than half the number of members in the Executive Committee of the Union.

5. (a) A member failing to pay his
monthly subscription for six months'^' shall cease to be a member of the 
Union. But he shall be entitled to rejoin the Union on paying his 
areas of subscript ion.

(b) Svery member who is not a de­
faulter in paying She subscription and levies, shall be entitled to 
receive benefits and services given by the Union. Any breach of the 
rules of the Union may involve forfeiture of &emberghip and all other 
rights and benefits fior periods specified by the General Body of the 
Union.

6. P^GIPT^R Off (a, The Union shall keep a register of all its
members containing their n^aesp^nd particulars of their place of work, 
their residence etc.,

Gontd»..in page 2



(b) The register shall be open to inspection by any member or y. 
officer of the Union at the Head Office during the hours during whip-n ;. 
the office of the Union ig open any week day excluding holidays*/^ *■ **

7. OFF IC IS -BEARS»- The Union shall have a "President, not i^oj^than three 
Vice-^re 3idents, a Secretary, not more than two Assistant Secretaries
and a Treasurer. All of them shall be elected at the Annual General
Jody Meeting of the Union and they shall be eligible for re-election.

8. Off THB union:- Subject to the Provisions of the Section
21 Qf the Indian Trade Unions Act, 1926, the affairs of the Union, 
financial and otherwise,- shall be conducted by an .Executive Committee 
consisting of the Office-bearers and not more than twelve other members 
elected at the Annual General Body Meeting of the Union.

9. VACANCIES AUD REMOVALS:- (a)‘Should a vacancy occur among the office­
bearers or the members of the Ebcecutive Committee it shall be filled 
by the Executive Committee by co-ontion.

(b) Any office-bearer of the Union or a 
member of line its Executive Committee can be removed by the General 
Body Meeting of the members of the Union by a three-fourths majority 
for committing any fraud or having acted against the interests of the 
Union, provided the office-bearer or the member to be removed is given 
adequate opportunity to explain hig conduct.

• (cl An office-bearer or a member of the 
Executive Committee who gbgents himself for three .consecutive meetings 
of the Executive Committee without the leave of the Executive Comm­
ittee shall cease to be a member of the Executive Committee.

10. MEETINGS OF THS. EXECUTIVE COWITTEE:- (a) The Executive Committba 
shall meet at least once in three months^on such days and at such 2. 
place as may be fixed by the Secretary in consultation with the 
^resident.

(b) The presence of at IsAgt. 
one-third members of the Executive Committee shall be necessary to"® 
form a quorum. Ho quorum is necessary for adjourned meetings.

(c) At least three dayg1.^ 
notice shall be given for an Executive Committee Meeting.

' Sr

11. DUTIES OF. THE OFFICE-BEARERS?- (a) The ^resident shll preside over 
all meetings of the Union and the Executive Committee, preserve order, 
sign all minutes and shall be allowed to give a casting vote only.
The ^resident shall have power, if necessary, to call special meetings 
of the Executive Committee or of the Union, whenever necessary.

the President in his work and
his absence.

(b) Vice-Residents shall assist 
any one of them shall act for him in

(o') The Secretary shall take minuses 
of all Union and Committee meetings, keep all accounts, exercise a 
supervision over the affairs of the Union and also keep correct account 
of all receipts and expenditure* He shall be responsible for sub­
mitting to the Registrar of Trade Unions all returns and notices that 
should be sent to that Office under the Indian Trade Unions Act, 1926. 
He shall prepare a balance sheet annually showing clearly every item of 
receipt and expenditure. He shall conduct all correspondence and 
3hall have power to engage in consultation with the '^President and 
subject to the approval or confirmation of the Executive Committee any 
£ssigtance for organising and clerical purposes he considers necessary, 

all such assistants shall be under the control of the Secretary*
~ i . . _ .

(dr The Assistant Secretaries shall
mercar£®$

Begd. No. 3jrrc
‘jally help the Secretary in his work. 
Juties of the Secretary in his absence

One of them shall perform

Contd • • • .page 3.



< '3 ’
w (e) The Treasurer shall be responsible for all suing of moneyfwhich may 

ma from time to time bepaid into the Union and for duly banking them. He 
shall make payments towards all expenditure sanctioned by the .Executive 
Committee* He shall not have the power to draw money from the Bank without 
first having the cheque signed by the Secretary* ’

12* OFPICEAL YEAR OP THE UNIOU:- The Official year of the Union shall be 
fromlst April to 31st ^arch*

13* GENERAL BODY MEETING^? - (a^ The General Body Meeting of all the members 
of the Union ghall/ordiharily be held once every year. The Annual General 
Body Meeting shall

(il adopt the report of the work done by the Union and the audit-ed 
statements of accounts;

(ill elect the office-bearers and other members of the Executive 
Committee; and

(iii) transact such other business as may be brought forward with 
the permission of the Chairman.

(b) The President may call a general body meet­
ing of the Union whenever he thinks necessary and shall call it on a re­
quisition signed by one-fifth of the total strength of the Union within 
twenty days of the receipt of the requisition.

' -(c) At least fifteen days notice shallAbe given 
to the members for a general body meeting of the Union. V

I

(d) The presence of at least one-thind members 
shall be necessary to form a quorum at a general body meeting of the Union. 
No quorum ig necessary for adjourned meetings*

■ Ln
14. GENERAL EUNDg:- The general funds of the Union shall consist of gub- 
sc ript io ns' from members, donations etc., They shall be deposited in a Bangui 
or Banks, approved by the Executive Committee in the name of the Union. 
withdraws shall be made through cheques bearing the signature of the Trea^J; 
urer and the Secretary. The Secretary or the Treasurer shall not keep more r 
than Rs.100/- with him for current exepnses*

15. OBJECTS ON WHICH TO? GENERAL FUNDS CAN BE EXPENDED:- Subject to the 
provisions of Section 15 of the Indian Trade Unions Act, 1926, the general’ 
funds of the Union shall not be spent on any other subjects than the foil- 
owingxx, namely•- W

(a) the payment of salaries, allowances and expenses to officers of 
the Trade Union;

(b') the payment of expenses for the admingtaation of the Trade Union, 
including audit of the accounts of the general funds of the Union;

(cl the prosecution or defence of any legal proceedings to which the 
Trade Union or any member thereof is a party, when such prosecution or de­
fence is undertaken for the purpose of securing or protecting any xsix 
rights of the Trade Union ag guch or any right’s arising out of the relations 
of any member with his employer or with a person whom the member employs;

(d) the conduct of trade disputes on behalf of tte Trade Union or any 
nember thereof;

(e) the compensation of members for logs arising out of trade disputes;

(f^ allowances to members or their dependents on account of death 
)ld sickness, accidents or unemployment of such members;

'^Regd. No. 337

ances
ue of, or the undertaking of liability under policies of 

e life of members, or un&er policies insuring members against

contd in page 4



(h) the provision of educational, social or religious benefits'^for 
members (including the payment of the expenses of funeral or religious cere­
monies for deceased members) or for the defendants of members}

(i) the upkeep of a periodical published mainly for the purpose of dis­
cussing questions affecting employers or workmen as such;

(j) the payment in furtherance of any of the objects on which the general 
funds of the Trade Union amy ne spent, of contributions to any cause intended 
to benefit.workmen in general, provided that the expenditure in respect of 
such contributions in any financial year shall not at any time during that 
year be in excess of one-fourth of the combined total of the gross income 
which has up to that time accrued to the general funds of the Trade Union 
during that year and of the balance at the credit of those funds at the 
commencement of that year; and

(k) Subject to any conditions contained in the notification, any other 
object notified by the appropriate Government in the official Gazette*

16. ANNUAL AUDIT:- The Union shall make due provision for the annual audit 
of the accounts of the Union by competent auditors appointed by the Executive 
Committee in accordance with Rule 15 of the Mysore Trade ^nion Regulations, 
1951.

17. INSPECTION Oy BOOKS ON ACCOUNTS:- The books of accounts of the Union 
shall be open to the inspect ion of any member or officer at the head office 
of the Union during the hours during v^iich the office of the Union is open 
on any week day excluding holidays*

18. PROCEDURE NOR. DECLARING STRIKTS: - (a) The Executive^Committee of the 
Union shall declare a strike provided a decision to that,...ef f ect has been • 
taken by a three-fourths majority. The Executive Committee may by a s'lmple 
majority refer the matter regarding the decision to strike to the opir^ipng. 
of the ordinary members of the Union, and the decision shall have effect® 
only if three-fourths of the members of the Union express in favour of» 
declaring a strike.

(b) Members of the Union employ®^ 
an undertaking may go on strike provided a decision to that effect has. ^een 
taken by the members of the Union in that undertaking by a three-fourths' r 
m aj o r i ty •

(c) Members of the Union shall noj 
go on strike unless previous notice of the decision to strike has been/ 
given to the employer at least fourteen days before commencement of the 
strike.

19. AlWTpMSOT 0?. RUDES:- The rules may be altered, rescinded or added to 
at any time ty a majoFity of the members present at a general body meeting 
of the Union provided previous notice of a t least fifteen days is given 
to the members*

20. DISSOLUTION OR THE UNION:- The Union shall not be dissolved except by 
the vote of a majority of three-fourths of the number of members present 
at a general body meeting of the Union called for the purpose, provided 
the total number of votes cast at such a meeting is not less than two- 
thirds of the total number of members then on the rolls of the Union.
The funds of the Union after meeting all the liabilities shall be disposed 
of in accordance with decision of the dissolution meeting.

!£(



TEiS SXBCOTIV8 C0MMTP7S8 OP TBS CO ORO DISTRICT AUTO MOB ILg 
AKD EKOIKSSRIKG WORKERS UK I OK MSRCARA,

At a
t

body meeting of tbe Coorg District Automobile
and Engineering workers Union held at Mercara on 15.2*59 under 
the Chairmanship of Sri. B.K* Kbttapp|; the following were el 
to the Executive committee of tbe Union. t /

Title Ka to
♦Saxs*

<*

A^dregg fisssailDSL.

2i

President. Dr. B.K.Kanjundeewara

Vice-President 
Secretary*

MiA^Kantbappa 
B.K .Kbttappa

U5
H6 
Ho

Cbowk, Meroara,

U»As3t. Secretary B .K .Ventetaramana^O

5* Treasurer K. Venkata Ya mana yyaS2t

6. Members

College Road " 
Kiggal Village

Burned * 
Bear old race 
course Mercara * 

O.P.C. CoiLtd 
Her car a .

Medical Practi­
tioner * 
land owner.

Ryot*

Hoyt.

WB

«n

B.M.Cbinnaopp 
G .Abdul Kbader i

UiB.Biddapp 
M. Subbayya Rai

Bookingclerk

John

C.G; 
CiC* 
M.A.

Po no late

Pemmayya 
Manned lar
Rated man

P.P* Subbayya
K.V. Bhaskar

57-
22

WB
Wfl

•" Bus
Coorg Transport 

Ltd.

Bus Driver • 
Bus Conductor

Driver

_ a n
C.P.O.Co*Ltd 

Meroara.

Bus

Clerk* 
clerk. 
Driver •

nw

Bus 
Bus

Driver* . 
Conductor

Sub-Age at.

( B.K. Kuttappa

Secretary .

Date:- U.3.1959 The ooorg District Adtoaobile md 

Engineering Workers Union• MSRCARA



/ ALL-INDIa TRADE UNION CONGRESS
■ . ) X

/ ,sAFFILIATION FORM ALL INDIA NO.
/ PARTICULARS OF THE UNION \

(To be filled in by the Secretary of the Union) LX

1. Name ..M.Y^AAjC-C/Ty ic f ^L..L^.B.b\kA Trade Group
D ujv ( o N •

2. Address —---f$-out I-A ( v/ ------- Cr^po^-i-^—To - Totd N 1TA L L»— 
R IF ♦.-----------------------------------------------

3. Date of foundation :—1S tU, Q C.t^—. Registration No. :_____L£_3---------
4. Office beaters :-----x--------------------------Date of Registration ----------------------

(a) President B- A • G E LX* A PP^-, B A ■ B E l L I ft-p pA-

(b) General Secretary____ M.:.-OL—------ -------------------
(c) Treasurer____________S • So A- $» u /v O A B. A S H- A. N\ 

5. Date of the last annual meeting and election

6.
7.
8.
9.

10.

of office-bearers )
Rate of Membership fees : Rs. nP. 25per month|per-^ear 
Method of collection of membership fee : Monthly/Quarterly/Yearly-
Total income of the. last year ending 31st March 19
Total expenditure of the last year ending 31 st March 19

/3 // -
I $ oo - f o

. Rs.
. Rs.

Number of average paying membership on 31 st March 19 5 • 

Advance affiliation fee sent if any : Rs. nP.

Receipt No.
Dt. li • {o 19^3

Signatiire-of-the Presiden^/Genond Secretary.

REMARKS OF THE STATE COMMITTEE, AITUC
State TUC No.

1. Date on which the application was received 
by the STUC

2. Date on which STUC forwarded it to AITUC
3. Necessary papers checked and enclosed,

General Secretary, STUC.

PROGRESS REGARDING AFFILIATION
1. Date of receipt of application :___ A-S-.:. to ■_______ I9i£n '

2. Date on which it was placed before the General ) । $
CounciljWorking Committee : 5

3. Remarks of the General Secretary :
4. Decision of the Gen. Council|W. Committee :

Proviso of approval, if any : ,
In case of rejection, grounds )

on which rejected J
5. Date of approval :_____________ 1______
6. Membership granted :
7. Affiliation Certificate No. :____ i—    :  General Secretary, AITUC



ALL-INDIA TRADE UNION CONGRESS

To From
The General Secretary, ‘ The President [General Secretary
All-India Trade Union Congress,
4, Ashok Road,
NEW DELHI. • ' ' ;

j -;.l ' ***}*Mh
4 - ■

Dear Comrade,
The General Body (Executive Committee of my Union desire me to request you to 

affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its Rules and Regulations. I giye below the full particulars of myU/iion. 
(i) Copies of the Rules and Regulations, (iiWne l^t Annual Report and (iiiy^audited 
Balance Sheet for the year to and names of the present office-bearers
of the Union are herewith enclosed. ■ -

Yours fraternally,-1

President\General Secretary of the Union.

RULES REGARDING AFFILIATION

1. The Trade Union seeking affiliation should forward to the AITUC the following :

A. An affiliation Form duly filled in.
B. A copy of its constitution. . ’ ,
C. A list of its office bearers.
D. A copy of its statement of accounts for the official year, giving the average 

paying membership for that period duly audited by a Registered Accountant.
E. And such other information or material as the General Secretary of the 

AITUC may require.

2. The Union shall be charging • its members a minimum annual subscription of 
Rupee one for industrial workers and annas eight for agricultural workers.

3. Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of 
Rs. 101 - for a membership upto 250 or below and Rs. 151- for a membership between 
250 and 500 and at the rate of two naye Paise per member with a minimum of Rs. 201- for 
membership above 500. (B) A special levy towards meeting the affiliation fees of the 
World Federation of Trade Unions at the rate of Rs. 5|- per 1,000 membership and major 
fraction thereof, subject to minimum of Rs. 2.50 to be paid by Unions with less than 
500 membership and (C) Rs. 4.00 as subscription to the Trade Union Record.

(N.B. All contributions for the AITUC will be for the year beginning with April 1, 
and ending with 31st March.)

4. The application for affiliation shall be forwarded, though the State TUC to the 
General Secretary of the AITUC, with remarks if any, made by the State Committee, 
regarding the eligibility of the Union for affiliation under the Rules of the AITUC. 
Such applications shall be forwarded by State Committee to the General Secretary 
within a period of two months. In case where it is difficult to send through STUC, applica­
tions for affiliation may be sent direct to the General Secretary, AITUC. The affiliation 
fees should be remitted direct to the General Secretary, AITUC.

5. The Union shall, if not already registered, get itself registered under the Trade 
Unions Act within a year of its affiliation.



Pu^ITICAm aCCOU^I

fc. Np

Balance at the begin ing 
of the year.

Payment made on objects 
specifies in section 
16 (2) of the Indian 
Trade Unions Act, 1926 
( to be specifies)

contribution from 
members

Expenses of managinment 
( to be fully specified)

Balance at the end of 
the Year.

Total To at al

Auditors Declaration

The un<tex signed, having had access to all the books and accounts 

of the Trade Union and ha^in^ examined the foregoing statements and 

verifies the same with the accounts vouchers and in accord.^nce wtth

the law* subject, to the remarks, if any, appended hereto

The enclosed list, prepared by the Union of the ordinary mesmbers 

%ho had actually paid their subscription to the Union as fix* d by the 

rules tereof for the financial year by the 31ax* March 1957, has

been checked by me and a certificate to that edfiect is appended

to the list.



Contribution from members _ Salaries allowandes and/ 
at Tewnty five Np. per expenses of establishment 
member

Loans Loans paid back

Donation I I O a OO A uditors Fee bo

Aale of periosicals, rules Legal expenses

Interest on investments Expenses in conduction trade 
disputes.

Compensation paid to members 
arising out of trade disputes

Income from Miscellaneous oO 
Sources (to be specified) /0O'°

Funeral, oldage sickness 
unemplyment benifits etc

Cost of publishing periodicals

Rents rates and taxes

Stationary printing and 
postage expenses incurred 
under section 15(11) of ti e 
Indian tade Union Act 
1926(to be specified)

Total / 3 '6
n z z / 3(1 -

Other expenses(to be specified).
• starting of Union preliminary * 

expenses) * •

Balance at'the end of the 
year, I c

Total



Statement of Liabilities and /.sseta on the 31 day of March 1952

Assets.Liabilities

Np.
Amount of General
Faund

Cosh 
in the hands of

Np 
s- 

"Treasurer

Amount ox Political 3^/ -tz__
Loans from

in the henos cf 
Secret a? y

.In Bunds of z

Debts cue to m hands of

Other xxonilxties in the Bank

( tobe specified ) In the................. Baik

Unpaid subscription due
Loans to

Total Liabilities 3^» -6 Total Assets

h.B,

Goods and furniture

( Other assets to be

Securities as per list 
below.

Imow;.ble Property

3<ii

spec if i<

Particulars
Market Value at date • 

Nominal Vcdue. On which accounts have in hands of 
been made.

Treasurer



FORM 4
( Annual return prescribed under Section 28 of the Indian Trad

Union Ast, 1926 for the year ending 31st March 19 5&, 
Name of the Union

Registered Head Office

Number of aerificate of registration. r/° U 3

Number of Unions afficliated at begining 
of the Year.

Number of Unions joining during-the year

Number of Unions disaffiliated at the end 
of the year.

Number of members on bookd 
begining of the year

aat the

Number 
yeai? (

of members admitted 
add together)

during the

Number
Year (

of members iAho left 
deduct)

during the

Total number of members on 
end of the year.

Mile

Female

Number of members contributing to 
political fund.

boods at the

secretary

A copy of the Rules of the Trade Union, corrected to the date of

the despatch of this return, is appended

Datethe

W



ALL-INDIA TRADE UNION CONGRESS' I
AFFILIATION FORM ALL INDIA NO.

PARTICULARS OF THE UNION 
(To be filled in by the Secretary of the Union)

1. Name
2. Address Oa

3. Date of foundation : Registration No. :
4. Office bearers :

(a) President
(b) General Secretary
(c) Treasurer CZoTTYX ‘ '_______

5. Date of the last annual meeting and election

6.
7.
8.
9.

10.

Date of Registration :

of office-bearers 
Rate of Membership fees : Rs. 
Method of collection of membership fee : Monthly/^uarterh*/Yearly1 
Total income of the last year ending 31st March 19 
Total expenditure of .the last year ending. 31 st March 19 
Number of average paying membership on- 31st March-4>9 
Advance affiliation fee sent if any : Rs. | S $

Signature of the Ittv’/l't'/General Secretary.
Dt. ^-5'- 19

REMARKS OF THE STATE COMMITTEE, AITUC
State TUC Ne, .

1. Date on which the application was received ) *•’.*'
by the STUC I ‘ . ia

2. Date on which STUC forwarded it to AITUC // * X
3. Necessary papers checked and enclosed. -----

General Secretary, STUC.

PROGRESS REGARDING AFFILIATION
1. Date of receipt of application :19
2. Date on which it was placed before the General ) । $

Council j Working Committee : J
3. Remarks of the General Secretary :
4. Decision of the Gen. CounciljW. Committee :

Proviso of approval, if any : 
In case of rejection, grounds ) 

on which rejected J
5. Date of approval :-------------------------------
6. Membership granted :
7. Affiliation Certificate No. :-----------------—. General Secretary, AITUC



ALL-INDIA TRADE UNION CONGRESS
APPLICATION FOR AFFILIATION ..

To
The General Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, 
NEW DELHI.

From
The PyewdeiH| General Secretary

)

Dear Comrade, . . - ....... '
The General Body (Executive Committee of my Union desire me to request you to 

affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union, 
(i) Copies of the Rules and Regulations, (ii) the last Annual Report and (Hi) audited 
Balance Sheet for the year ----- to -—and (iv) the names of the present office-bearers 
of the Union are herewith enclosed.

Date: Yours fraterqaHy,

X
• Preside irtj General Secretary of the

RULES REGARDING AFFILIATION

1. The Trade Union seeking affiliation should forward to the AITUC the following :

A.
B.
C.
D.

E.

An affiliation Form duly filled in. . • 1 • ■ . ’1A copy of its constitution.
A list of its office bearers.
A copy, of its statement of accounts for the official year, giving the average 
paying membership for that period duly audited by a Registered Accountant. 
And such other information or material as the General Secretary of the 
AITUC may require.

2. 
Rupee

The Union shall be charging its members a minimum annual subscription of 
one for industrial workers and annas eight for agricultural workers.

3. Each Affiliated Union shall, be required to pay (A) An Annual Affiliation Fge of 
Rs. 10j- for a membership upto 250 or below and Rs. 15|- for a membership between 
250 and 500 and at the rate of two naye Paise per member with a minimum of Rs. 201- for 
membership above 500. (B) A special levy towards meeting the affiliation fees of the 
World Federation of Trade Unions at the rate of Rs. 5|- per 1,000 membership and major 
fraction thereof, subject to minimum of Rs. 2.50 to be paid by Unions with less than 
500 membership and (C) Rs. 4.00 as subscription to the Trade Union Record.

(N.B. All contributions for the AITUC will be for the year beginning with April 1, 
and ending with 31st March.) • .

4. The. application for affiliation shall be forwarded, though the State TUC to the 
General Secretary of the AITUC, with remarks if any, made by the State Committee, 
regarding the eligibility of the Union for affiliation under the Rules of the AITUC. 
Such applications shall be forwarded by State Committee to the General Secretary 
within'a period of two months. In case where it is difficult to send through STUC, applica­
tions for affiliation may be sent direct to the General Secretary, AITUC. The affiliation 
fees should be remitted direct to the General Secretary, AITUC.

5. The Union shall, if not already registered, get itself registered under the Trade 
Unions Act within a year of its affiliation.



V

ALL-INDIA TRADE UNIO
AFFILIATION FORM ALL INDIA NO.

PARTICULARS OF THE UNION
(To be filled in by the Secretary of the Union)

2.

3.
4.

5.

6.
7.
8.

NameEE^VL&^ Group IlUJTa'gJL
Address ; If * Q . 111 P qU, .________ , ■ “

Date of foundation t Registration No. :_EX*^
Office bearers : Date of Registration :_L

(a) President- N. PftMAdd PiLLtVl’___________

(b) General Secretary Nli_

Date of the last annual meeting and election 
of office-bearers

Rate of Membership fees : Rs. ----- nP.$T)Per month
Method of collection of membership fee : Monthly/Quarterlyffieayly
Total income of the last year ending 31st March 195^87 Rs,

9. Total expenditure of the last year ending 31 st March 19 Rs. I I 
10. Number of average paying membership on 31 st March 19 || £
1 1. Advance affiliation fee sent if any : Rs. Mil nP..,

Dt. n 19
Signature of the Prooideni/General Secretary.

REMARKS OF THE STATE COMMITTEE, A1TUC
State TUC No.

1. Date on which the application was recei 
by the ST

2. Date on which STUC forwarded it to A 
’ 3. Necessary papers checked and. enclosed

General Secretary, STUC.

PROGRESS REGARDING AFFILIATION
1. Date of receipt of application :--- 1 2 JUN 1959
2. Date on which it was placed before the General ) 

Council|Working Committee : J

3. Remarks of the General Secretary :
4. Decision of the Gen. Council|W. Committee : *

Proviso of approval, if any
In case of rejection, grounds )
. on which rejected )

5. Date of approval :——-------------------------- -
6. Membership granted :--------- ---------------------
7. Affiliation Certificate No. :-----------------------

19 ,

19

General Secretary, AITUC



ALL-INDIA TRADE UNION CONGRESS
APPLICATION FOR AFFILIATION

To >
The General Secretary, 
All-India Trade Union Congress, 
4, Ashok Road, 
NEW DELHI.

From

Dear Comrade, . ■ _
The General Body (Executive- Committee of my Union desire me to request you to 

affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and • 
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union 
(i) Copies of the Rules and Regulations, (ii) the last Annual Report and (iti) audited 
Balance Sheet for the year to /?$Tand (w) the names of the present office-bearers 
of the Union are herewith enclosed.

Date : ’ ^7 ’

President I General Secretary of the Union.

RULES REGARDING AFFILIATION

1. The Trade Union seeking affiliation should forward to the AITUC the following ; X.
-— j____ i_______ —

2C An amnaxion ^'orm duly illled in? L
• B. A copy of its constitution.

C. A list of its office bearers.
D. A copy of its statement of accounts for the official year, giving the averagefe^ 

paying membership for that period duly audited by a Registered Accountant.-:/ :
E. And such other information or material as the General Secretary of ttipr" 

AITUC may require.
A ' ''

2. The Umon shall be charging its members a minimum annual subscription of 
Rupee one for industrial workers and annas eight for agricultural workers.

3. Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of 
Rs. 101 - for a membership upto 250 or below and Rs. 151- for a membership between 
250 and 500 and at the rate of two naye Paise per member with a minimum of Rs. 20 (- for 
membership above 500. (B) A special levy towards meeting the affiliation fees of the 
World Federation of Trade Unions at the rate of Rs. 5|- per 1,000 membership and major 
fraction thereof, subject to minimum of Rs. 2.50 to be paid by Unions with less than 
500 membership and (C) Rs. 4.00 as subscription to the Trade Union Record.

(N.B. All contributions for the AITUC will be for the year beginning with April 1, 
and ending with 31st March.)

4. The application for affiliation shall be forwarded, though the State TUC to the 
General Secretary of the AITUC, with remarks if any, made by the State Committee, 
regarding the eligibility of the Union for affiliation under the. Rules of the AITUC. 
Such applications shall be forwarded by State Committee to the General Secretary 
within a period of two months. In case where it is difficult to send through STUC, applica­
tions for affiliation may be sent direct to the General Secretary, AITUC. The affiliation 
fees should be remitted direct to the General Secretary, AITUC.

W’ '
5. The Union shall, if not already registered, get itself registered under the Trade 

Unions Act within a year of its affiliation.



Number of Unions affiliated 
at the beginning of the year

W- '*•
FORM X.

ANNUAL RETURN PRESCRIBED UNDER SECTION 28

* OF THE INDIAN TRADE UNION ACT 
ACT XVI of 1926.

For the year

(See Section 28 and Regulation 21)

ending 31st day of March 195

Mame of Union:

Registered Head Office:

Number of Certificate of Registration:

Return to be 
made by the 
Federations of 
Trade Union.

Number of Unions joining 
during the year.

Number of Unions disaffilia­
ted during the year.

Number of Unions affiliated 
at the end of the year.

• ' ■ ■ \ ; .■ ■ A ’
Number of Members on books 
at the beginning of the year.

Number of Members admitted 
during the year.

Add Together:

Number of Members who left 
during the year*

Deduct:

This Return need* 
not be made by 
Federations of 
Trade Unions.

Total Number of Members on 
books at the end of the year

Females

Number of Members contri­
buting to Political Fund.

Males

SECRETARY

A copy of the rules of the Trade Union corrected up to the date 

of despatch of this return is appended

Dated this the



' * a

• ' ■ 'v • • ■ '

wrar^tconta)
STATEMEST OP LIABIIITIES AND AS3BTS ON THE Ms , 

- . ■

Diabilitiea.t 
. -iyii-1..

••• :> —
. Account of General 

Pund.

.......... ....  im.mill

Amount of political 
Pund

Loans

Debts due to:

Other

ot

the hands offrom:
xs

the

the

In the hands 
Secretary.

Bank

CASH

■-"yr--1.. .
Assets. &

■ • ?t s

;• ■

, In the hapds of 
Treasurer. ? ^7^7: 7 

■ J’

4

liabilities
(to be specified)

Total Liabilities:

Particulars Naminal Value
>—■ mill, ■—imi.. T"

&

In

Securitips as per 
list below

. ‘7 -/..'I'/’’ \’• J J f,-.

Unpaid subscriptions 
due

Loans to

Goods and Turn! turn

Other assets ( to be 
specified)

Total Assets:

LIST OP SECURITIES

Market value of date 
in which accounts 
have been made up

In hands
• -of •



form L (Ccntd.; £ . -
y

Income Ra

Balance at beginning or 
the year *

—
Expenditure
T

Contribution from mem­
bers at per member

O &

Salaries, allowance andr 
expenses of officers • 
salaries* eHowance and 
expenses of establish­
ment.
Auditor's fees_

7-——

AS'

Legal expenses 
Expenses in conducting~ ~ 
Trade dii^t$s» 3

0-6 Compensation paid to 
members for loss arising 
out of Trade disputes.

Interest on investments o • K5 
Puner al, Old age, sick-

Admission-fees 
■ . •' t ; ..
Subscriptions

Donations

1

*

Income from miscella­
neous sources (to be 
specified)

ness unemployment bees 
fits etc.
Education, social and 
religious benefits
Cost of publishing 
periodicals K
Rents
Stationery, Printing 
and Postage.

Sec .15 (W 
Trade Unions 
(Act XFX of 1926) 
be specified) ‘*

V s

Total

k'
©

Contribution from members 
: at per ftember

Balance at beginning of 
the year

Total

Treasurer

■ y >**■*-,--S

Other expenses (To be 
specified) r ’
Balance at the end of 

. the year < \ 
to tai ---

...

POLITICAL W ACCOWf 
Payments t^ds'dn objects 
specifies in Sec. 16 (2)

. -rw _

/Expenses pf management (to 
w be specified 4̂-fully).^ 

J Balance at the And of 
the year.

Total



AUDITOR’S DECLARATION

The undereigned having had access to- all the books and accounts of 
the Trade Unions and having examined the f oregoingetatementaand verified 
the same with the account vouchers relating thereto» now. sign the name ad / 
found to be correct* duly vouched .and in accordance with the law

Quilon* 2 I - 5* S
*k :«».!• x

Auditor:.
i .. ■ ' o

Auditor: •

year
The following changes of officers have been made during the 

• L* ♦ ' » w • '
$

Name

Name

THE OFFICERS RELINQUISHING OFFICE :

Office

*. o>€J

Address

Date of relinquishing office 
—------- ----- -------------------------------------------------

. v r

OFFICERS APPOINTED
.... ...

Occupation Age Title of Date
3. 4 ) i office v

o

• A' S 1

Secretary



•r
Umi UNION CQJifiRESS

' all iwia
PARTICULARS OF THE UNION .g . j- a . ; ‘ '

(To be filled in:by the Secretary of the Union)
' QI'

1.
2.

Name_11 
Address,.

i«JlclxvS I tAei _ _ Trade Group
U)e>»»iCtnr* UajXow '

3.
4.

Date of foundation Registration No. I 7 |ATS"*
Office bearers:_ _____________ ___ 1____ _____Date of Registration :1—LO^15 SS*

(a) President2^ i 4.0/zricru£ Q&<L. •______ _
(b) General Secretary - 2^ •__& _____________
A ' io JU.MWln' /> ft I ; . J

5. Date of the last;annual meeting and election 
of office-bearers 195f

6. Rate of membership fees : Rs. —• nP.^ per month/pcr year 
Method'of collection of membership fee : monthly/Quartorly^Vearly7.

8. Total income of the last year ending 31 st March 195^ . Rs. 3 b
9. Total expenditure of the last year ending 31 st March 19 T tj. Rs. 5 Gq . q S'

10. Number of average paying membership on 31 st March 19 S’®)* I ©S' **
11. Advance affiliation fee sent if any : Rs. nP..

Dt.
LULMAfra OU' IM r <

Signature of the Pr&i&nt]General Secretary.

i

REM ; OF THE STATE COMMITTEE, AITUC
State TUC No.

2.
3."

Jat^on^vhiclRfb
£7 £ A-

on ^lich SI 
Jeces^ary^pane^

application was received 1
[ . . by the STUC J
FC forwarded it to AITUC ’ 
ecked and enclosed.

19 
: r- -

V ■

.3

General Secretary. STUC.

-.00,

. PROGRESS REGARDING AFFILIATION
1. Date of receipt of application ______ '__ ...____

Date on which it was placed before the General 
Cduncil/Working Committee :

Remarks of the General Secretary :

2

3,
4, Decision of the Gen; Gouncil/W. Committee

9.
6.
7.

Proviso of approvaj, if any : 
In case of rejection, grounds 
... pn which rejected 

Date of approval : _____ '
Membership, granted ; • -a ♦

Affiliation Certificate No. 

19

---A

•r payable

upees (in words)_

12___ ,19
.1

Commission Rs/5”

"being amount



FORM I

ANNUAL RETURN PRESCRIBED UNDER SECTION 28 OF THE INDIAN TRADE

UNION ACT

(Act XVI of 1926)

(Seo Section 28 and Regulation 21)

For the year ending 31st day of March \

Name of the Union* Ike pt mu*.

Registered Head Office
Number of certificate of registration* nR/SS

<

MMMM»

;;
MM

Humber of Union affiliated
at the beginning of thoyear

Return to be 
made by Federa-

Number 
during

of Unions 
the year

Joining

tions of Trade 
Union

/

Number 
during

Number 
at the

of Unions 
the year

of Unions

disaffliated

affiliated
end of the year

Number 
at the

of Members on bodes 
begirding of the year

Number 
during

of members admitted 
the year (add)

Together:

This return 
need not be 
made by fede­
rations of 
Trade Unions

lumbar of members who left 
during the year

(Deduct)

Total 
bocks 
year

number of members on 
at the and of the

Males

Females

3^

I 0

I O

Humber of Members contributed 
to political fund

A oopy of the rules of the Trade Union corrected upto the date 
of despatch of this return is appended.

Dated this the SI

<u-

S2CR2TAHY



FORM Ii (Contd.)

GENERAL FUND ACCOUNT FOR THE YEAR SIDED
—

Balance at beginning 
of the year * 3b

Contribution from 
members

I U S ■

o

Salaries, allowances and 
expenses of. officers, 
salaries, allowances and 
expenses of establishment

Auditor’s fees, legal ex* 
peases in conducting Trade 
Disputes, compensation 
paid tn members for loss 
arising out of Trade Dis* 
putes, Funeral old age, 
sickness unemployment 
benefits etc.

Sale of periodicals 
books, rules etc.

Interest on 
meats

invest*

Education, social and 
religious benefits 
cost of publishing periodi­
cals • Renta, rates and taxes, 
Stationery, printing and 
postage*

(o- 99

Expenses incurred under 
Section 15 (j) of the 
Indian Trade Unions Act 1 
1926 (Act XVI of 1926) 
(to be specified) office 
equipments.

Income from 
sources (to

miscallaneous 
be specifled)

Balance at beginning 
of the year

Balance at the end of 
the year*

Excess at the end of 
the year

Contribution from 
members at per mem­
ber.

Annual General Meeting, 
Office expenses.

Other expenses (to be 
specified)

Balance at the end 
of ths year.

POLITICAL FUND
Payments made on objects 
specified in Section 
16 (2) of the Indian 
Trade Unions Act 1929 
(Act K¥I of 1926) (to 
be specified)



■■-3088. L <(Contd.)

Statement of Liabilities and Assets,on the 3'
■ ..u . CL '■ ■ tt; (■■■ C ; Vl'C

Liabilities 
n . b'

Rs.riP.!

Amount of General Fund

Amount of Political

Loans from

T

...

Debts due to

Other liabilities 
kto be specified)

Total liabilities
lb

Particulars

Assets

' Q 1. IG Cash

of Treasurerthe handsIn

the handsIn

ofhandsIn

BankIn the

BanktheIn

Loans to:-

Total assets.

Immovable property 
Goods and furniture

Unpaid subscriptions 
due

of Secretary
•. . .. i

Securities as per 
— list -below* - ■ — •

on which accounts 
have been made up

—

'TREASURER

-Others -assets ( to be --

Nominal value

.................... - - .11

' f LIST OF SECURITIES < • ' ' S Md
•

In hand



•A J >
AUDITORS- D~CLA RATION

’ 'The ‘undersigned having had access to all the books and. accounts 
— -of the Trade-Union, and having examined the foregoing"statements 

and verified the same with the account vouchers relating[thereto, now 
‘si'g’n' the same as found to be'correct,* duly vouched and in accordance 

..... with the law; subject to-the-remarks, •if - any, appended hereto. ........... •.

Auditor: I <•

Auditor:

■::

■j!.

The foHearing changes of officers have been made during the year

OFFICERS RELINQUISHING OFFICE

Name : Office" Date of relinquishing office

'OFFICERS APPOINTED

tmvtl Ju

Address: s Occupation Age Title of ; Date' of 
• ' office appoint

i a Bl

ru

Name

(V
, SECRETARY.



AU-INDIA TRADE UNION CONGRESS
AfFILIATJQ^FORM ALL INDIA NO.

PARTICULARS OF THE UNION

^To be filled in by the Secretary of the Union)

.1
‘2

Name Trade Groupr.„

3.
4.

Date of foundation 
Office bearers :__ _

Registration No—Z_3l_ZZ-j__ 
Date of Registration :2-11*1951

7/ '(b) General Secretary . -Zt » TK 
(c) Treasurer „

5. Date of the last annual meeting and election ) 2*9*1958  19

6.
7.
8.

of office-bearers . ■ , । . .
Rate of membership fees : Rs.0/2/Chy. 2®per month/pej^yea*- 
Method of" co I lection of membership fee': monthly/Qi 1 a rtrr.lylYcaidy
Total .income oT«the last year ending 31 st March 1959 . Rs. 604*63

9. Total expenditure of the last year ending 31 st March 19 59. Rs. 4Q3-65 . M?. MU ith • '• '
10. Number of average paying membership on 31 st March 1959. 88
11. Advance affiliation fee sent if-any : Rs. 12 nP50

Receipt No, . . J

'J 19
I J Zi

Signature of the President!General Secretary,

remarks of the state committee, aituc
DA i-rT: ' . ... ■ J

1. Date on which the application was received! 
. , by the STUC J

2. Date on which STUC forwarded it to AITUC
3. Necessary papers checked and enclosed.

State TUC No

19

e»_>, t, <Aaz». /

General Secretary. STUC.

A

n-

PROGRESS REGARDING AFFILIATION
1
2

■ ZA; ' .... _ ^.TX ' \ ftDate of receipt of application : 
Date on which it was placed before the General^ 

j. Council/'Working Committee :/

19 '
19

3
4

Remarks of the General Secretary
Decision of the Gen. Council/W/Committee :

Proviso of approval, if any :
In case of rejection, grounds 1

r- :. J 3biU ?n wWeb rejected j
■3. Date of approval:
6. Membership grafted: ■ • -
7. AffiliatioB'Geriificatfe No. : ■ v. ,*

31

-f
?1

General Secretary, AITUC



.. ■ -w - ■ ■ ■'

■

ALL-INDIA TRADE UNION CONGRESS
APPLICAION FOR AFFILIATION

. . • ' ■ i

/To From /
The General Secretary, . The Prcsident/Genrral Secretary^

All-India Trade Union Congress, X

4, Ashok Road, /
NEW DELHI. ■ / rr z

1 . t r

■ ' ■ \ \ - • ,S . ,'i); ' »

Dear Comrade, . , ,
The General Body/Executive Committee of my Union desire me to request you to 

affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its- Rules and Regulations. I give below the full particulars of my Union, 
(i) Copies of the Rules and Regulation, (ii) the last Annual Report and (Hi) audited 
Balance Sheet for the year ende<So31-3*&9d (iv) the names of the present office-bearers of 
the Union are herewith enclosed. < '

■ ■ vh . . .

Date: 9th July 1959. Yours fraternally,

« r

7 President I General Secretary ofth^ Union.

RULES REG^RDJNG AFFILIATION
1. The Trade Union seeking affiliation should forward to the AITUC the following:

A. An affiliation From duly filled in.
B. A copy of its constitution.
C. A list of its office bearers. < - •-
D. A copy of its statement of. accounts for the official year, giving the average 

paying membership for that period duly audited by a Registered Accountant. '
E. And such other information or material as the General Secretary of the AITUC 

may require., z , ; .
2. The Union shall be charging its members a' minimum annual subscription of Rupee 

one for industrial workers and annas eight for agricultural workers.
3* Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of 

Rs. 10/- for a membership upto 250 or below and Rs. 15/- for a membership between 250 and 500 
and at the rate of two naya Paise per member with a minimum of Rs. 20/- for membership above 
500. (.B) A special levy towards meeting the affiliation fees of the World Federation of Trade 
Unions at the rate of Rs. 5/- per 1,000 membership and major fraction thereof, Subject to 
minimum of Rs. 2. 50 to be paid by Unions with less than 500 membership and (C) Rs. 4. 00 as 
subreription to the Trade Union Record.

(N. B- All contributions for the AITUC will be for the year beginning with Janury 
and ending with 31st December)

4. The application for affiliation shall be forwarded, through the State TUC to the 
General Secretary of the AITUC, with remarks if any, made by the State Committee, regarding 
the eligibility of the Union for affiliation under the Rules of the AITUC. Such applications shall 
be forwarded by State Committee to the General Secretary within a period of two months- In case 
where it is difficult to send through STUC, applications for affiliation may be sent direct to the 
General Secretary, AITUC. The affiliation fees should be remitted direct to the General 
Secretary, AITUC* ; -

The Union shall, if not already registered, get itself registered under the Trade Unions 
Act within a year of its affiliation. > /

6. State if there are any rival Unions in the concerned Factory or including. W
7- State whether the Unions was affiliated to any other central organisation. *



FORM L.

ANNUAL RETURN PRESCRIBED; UNDER SECTION 28 OF THE
INDIAN TRADE! UNIONS ACT.

Act XVI fof 1926.

(See Section 28 and Regulation 21.)

For the year ending 31st day of March 19.

Name of Union...

Registered Head Office......

Number of certificate of Registration

r
Return to be made by .federa­

tions of Trade Union.

> - . »
Number ;pf Unions7 affiliated at the beginning 

of the year 1 .
IL / -

Number of Unions joining during the year

Number* of Unions disaffiliated during the
year

Number of. Unions affiliated at the end of the 
year '

: rt* - '

<

This return, .need not be rfiade 
by federations of Trade'1 ® 

------ Unions.

Number; of Members on Books at the begin- 
ing of the year ' -•
irnoi' ■ j -J /■ ■/" .<.? :

Number of Members admitted during the 
“eiFcsaay "

.83ITIHU 10 together ...

-Number-of- Members-^vho 'left during"the ~

(deduct) ...

Total number of Members on books at the 
end of the year

r Males

Females

Number of Members contributing to Political
Fund

A copy of the rules of the Trade Union corrected up to the date of despatch of this 
return is appended. I '

Dated this the....
Secretary.

GCPT. 81/16/J. 2000. 25-4-1952.



LIST OF SECURITIES.

. ....................... 1 11 1 1 ■' - . • ■ ■' ' • '. ■ ■■
Liabilities. < Rs. '

■T9J

ffP*

■ w»‘
Ps.

------------ ---------------- ----- ----------
Assets. Rs. . Ps.

Amount of General Fund
•’ ■ '
Amount of Political Fund

Loans from:— 

• • • • «. •

Debts due to............. ;
’ / *

v • 1
3 Al

*» ’*.

Cash:—' ’

In hands of Treasurer ' ..

In hands of Secretary K1 $. f

In hands of :—

In the...... . .Bank

In the. ••••:• . . -« Bank

Securities as per list below •.. 

Unpaid subscriptions due ., 

Loans’to :— . . .
•^3. ..

11

Immovable property

Goods and furniture

Other assets (to be specified) ..

Total Assets’
)’• liOAl jO miidi . •

1 ~ ------- - 1

^o3'
» r ‘ / VV f

- •
■ ■> *. i

rSjUtfu? T

37

*

*
%' •

•* r» W.

:5§5r}l

T*'. /k

„ ■ * • • a .............. • •

Other Liabilities (to be 
specified) ..'

. . , J • '.:j

« • - ,

Total liabilities . 1

A ' <i

< ‘P;

- i

3 A )

5 ■

* ;•

r-A

&

rj- •

•S'. ■
s?rb

— :. }1>i

IL?

s A.i

<0 .
___________

y.- •

■

3* *V
Particulars.

Market value of &tC on which 
Nominal value. accounts haVe been made'^

T

*

T

'<■* XjX



'Income.

S'0

51
Other expenses (to be speci-

efern(5^'u't''0'
Balance at the end of thoear..

Total ..

C ’Balance at beginning of the 
year. . . . : ........ * ! '«|K ’ 4

; Contribution from members
\ , at per member •

Donations

Sale of periodicals, books,
• ' rules etc.

Interest on investments

Income from miscellaneous 
sources (to be specified) ..

Total ’

Form’3L—(contd.)

GENERAL FUND ACCOUNT

4.3 3 

^77

Salaries,, allowances and ex­
penses of officers • salaries, 
allowances and expenses of . 
establishment . ..

Auditor’s Fees’ ..
Legal Expenses .
Expenses in conducting trade 

disputes - ..
Compensation paid to mem- 
n bers for loss tfLing out of 

1 rade Disputes ~ • •
Funeral, Old age, Sickness 

Un-empl^yment benefits 
etc. . . • - y. . • •

Education, social and Religi- 
. ous benefits . . ; ■ ...
Cost of publishing periodicals..
Rents, rates and. taxes 
Stationery, printing and post­

age . ..
Expenses incurred under Sec­

tion M 5 (i) of the Indian 
Trade Unions Act, 1926 
(AotXVI of 1926) (to be , 
specified) •..

. : * ‘ .

/^o

/$/

7 D - .

17v ?3

POLITICAL FUND ACCOUNT

Rs.' As. Ps. Rs? As. Ps.
.Balance at beginning of the 

year > . ' • >
Payments made on objects 

specified mx Section 16 (2) 
of the Indian Trade Unions i ,

' ’̂'5 '

Contributions from members 
at per member - ’

X 
• •

to'. T Act 1926 (Act XVI of 1926)
(to be specified) ...

Expenses dF management j(to ,

-

*

X ■. '■ be fully specified) * 4...
* t ’ s 7 *

n - , - 4

♦ . - - - . ■ * •

Balance at the end of the year..

X *

- -s«* • . ’

4 .5

\ ■

‘x’ 4

Total
X.

- 'Total <44 .. ’ • r*'

. . . . ■ ...

5 /. 7 ;

¥
Treasurer,■



f#*&: * s
&

AUDITOR'S DECLARATION. -
- ‘ . wfiatiiAA.- .‘ \ • » \

The undersigned having had access to all the Books* and Accounts of the Trade Uii^ Aand 
having examined the foregoing statements and verified the. . same with the account vouchers' 'relating . 
thereto, now sign the same asr found to be correct/'duly "vouched, and in accordance with the Law,, 
subject to the remarks,^ if any, appended hereto. ~

Auditor...

Auditor
fix

The following changes of Officers have been made during the year;...

OFFICERS RELINQUISHING OFFICE.

Office.

ss

Name.' • • - *. i
• ' < zT f

Date of relinquishing Office, *

, io son

OFFICERS APPOINTED.

Name.- Address. ,uo.c, ^c^ti^^J^Title of Office.

i.-49 fwikvM-v ‘t/
6 ■

Date of 
appointment. --

St Y — / o -S
e V IXcSf^K^ —— 

ap^r^u^ct*. ?npjfKiniB .?l A/ cvftjiv
-chWa?



i o
ALL-INWA TRADE UNION CONGRESS

AFFILIATION FORNf ALL INDIA NO.

PARTICULARS OF THE UNION

3.
4.

(To be filled in by the Secretary of the Union)
• • -'i ' ■ - . . <......................... .... - - . • ' . _

tf * _ , u. ■ _-y . • ; . .
Name_2JitLT^^MLllJYaA4S^£^LTTv^pL^uj^X_L Group hY
Address------

- ---------*------- — pAAgKgtX. CtKxn.uj.oc) >
Date of foundation :__H~ H — 1 3£_1g_ Registration No. t]

i

5

Office bearers : _______________
U > (a) President

(b) General Secretary • KvCo
(c) Treasurer_ v ■ gmaz

-——Date of Registration : An -A-^8 
-----—-____—

Date of the last annual meeting and election h 
of office-bearers I

a

6.
7.
8.

___  19H
Rate of membership fees : Rs. O hP.Vb per month/per-year
Method of collection of membership’fee : monthly/Quarteriy/Yearly
Total income of the last year ending 31 st March 19^|. 'Rs. ' ■

9. Total expenditure of the last year ending 31 st March 19 Rs.
10. Number of average paying membership on 31 st March 19 j
11. Advance affiliation fee sent if any r Rs. tiP.—

. • . Kj . K. ' X.
I) n / Al . a . * • >

Signature of the President!General Secretary.

REMARKS OF THE STATE COMMITTEE, AITUC
: - ' State TUC No.

1. Date on which the application was received \ 
• . ; \ . * ’• by the STUCJ

2. Date on which STUC forwarded it to AITUC
3. Necessary papers checked and enclosed.

19

General Secretary. STUC.

PROGRESS REGARDING AFFILIATION
1. Date of receipt of application :------ ------------ :----------- —19
2. E^ite on which it was placed before the Generals 19

Council/Working Committee : / . r
3j Remarks of the General Secretary : ,
4. Decision of the Gen. Council/W. Committee :

Proviso of approval, if. any : >
In case of rejection, grounds i 

on which rejected J i. ■

5. Date of approval:________________ . —
6. Membership granted_____ 1----------------------
7. Affiliation Certificate No. : / ’ A General Secretary, AITUC



ALL-INDIA TRADE UNION CC
APPLICAION FOR AFFILIATION-

IGRESS
■3 .1 C'
I (

To From
The General Secretary,

All-India Trade Union Congress, 
4, Ashok Road,

< : NEW DELHE

The Pretfdent/GeneraV Secretary

V\<4r

Dear Comrade, it t
The General Body/Executive Committee of my Union desire me to request you to 

affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its Rules and Regulations. .1 give below the full particulars of my Union, 
(i) Copies of the Rules and Regulation, . (ii) the last Annual Report and (iii) audited 
Balance Sheet for the year and (iv) the narpes of the present office-bearers of
the Union are herewith enclosed. x . . ? .

u
Date: ^0- Yours fraternally,

^President-! General Secretary of the i^nion.
U;i ' . J ■ t ). ■. /

RULES REGARDING AFFILIATION '
-------------- seeKmg amuavi™-_^o«iu lorward to the AITUC following :
A. An affiliation From duly filled in.
B. A copy of its constitution. {
C. A list of its office bearers.
D. A copy of its statement of accounts for the official year, giving the average 

paying membership for that period duly audited by a Registered Accountant.
E. And such other information dr material as the General Secretary of the AITUC 

may require.
2. The Union shall be charging its members a minimum annual subscription of Rupee 

one for industrial workers and annas eight for agricultural workers.
3- Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of 

Rs. 10/- for a membership upto 250 or below and Rs. 15/- for a membership between 250 and 500 
and at the rate of two naya Paise per member with a minimum of Rs. 20/- for membership above 
500. (B) A special levy towards meeting the affiliation fees of the World Federation of Trade 
Unions at the rate of Rs. 5/- per 1,000 membership and major fraction thereof, Subject to 
minimum of Rs. 2. 50 to be paid by Unions with less than 500 membership and (C) Rs. 4. 00 as 
subreription to the Trade Union Record. ’

(N. B- All contributions for the AITUC will be for the year beginning with Janury U 
and ending with 31st December)

4. The application for affiliation shall be forwarded, through the State TUC tef the 
General Secretary of the AITUC, with remarks if any, made by the State Committee, regarding 
the eligibility of the Union for affiliation under the Rules of the AITUC. Such applications shall 
be forwarded by State Committee to the General Secretary within a period of two months- In case 
where it is difficult to send through STUC, applications for affiliation may be sent direct to the 
General Secretary, AITUC. The affiliation fees should be remitted direct to the General 
Secretary, AITUC-

The Union shall, if not already registered, get itself registered under the Trade Unions 
Act within a year of its affiliation.

6. State if there are any rival Unions in the concerned Factory or ‘including. • »-
7- State whether the Unions was affiliated to-any other central organisation.



AEL-INDIA TRADE UNION CONGRESS
• ’ ApFILIA TION FQfiM ‘ ALL INDIA NO.

, PARTICULARS OF THE UNION

1.
2.

(To be filled in by the Secretary of the Union)

Name_(jAlloci j £ir AN b Au M - Trade Group—____________ _
Address-^o—^7LCT,TlLL^0<xY)ex^ (ITU 7^ i UM •

3.
4.

5.

6.
7.
8.

|Date of foundation :_,fi IQHJL— Registration No. I 7 7 ) S
pffice bearers: __________J_____ _ _Date of Registration : i~ |0 ~ I °l

(a) President X- V - “rvatk ________ __________________ _
(b) General Secretary A YllTuc( h ____________ ■_____________

' (c) Treasurer-T--V-(ULk. PcZLxaI__________________________ _________
Date of ttie last annual meeting and election : . __ in <7 * ■

of office-bearers ' ~ — 19 0/
Rate of membership fees : Rs.-------mP. 5b per month/pei year
Method of collection of membership fee : monthly/Quartcrly/Yearly .
Total income of the last year ending 31 st March 195^. Rs.

9. Tqtal expenditure of the last year ending 31 st March 19^“. Rs. ^ 3 ® ‘ 9"
10. Number of average paying membership on 31 st March 195^ .
11. Advance affiliation fee sent if any : Rs. lb nP.d-» • 1

Receipt No. .

. Signature of the .President!General Secretary,

REMARKS OE

1

2
3

Date on wh

HE

Date on wh e apphearfi

Necessary p^oj^ checked^

STATE

was received! 
the STUC J
it to AITUG

MITTEE, AITUCW
Stale TUC No.

Gtsmd Secretary. STUC.
• i *» Jr *'z • (ji

, PROGRESS. REGARDING AFFILIATION
1/ Date of receipt of application :___ 1-----------------------------19
2. Date on which it was placed before the Generali _

1 Council/'Working- Committee : J y
3. Remarks of the General Secretary :
4. Decision of the Gen. Council/W. Committee :

Proviso.of approval, if any : ;
In case of rejection, grounds > v

on which rejected J .
5. Date of approval . . . . _
6. Membership granted :• ? ' ________ < • -. •
7. Affiliation Certificate No. : General Secretary, AITUC

itlosed.n



4'

From • . y
The President/General Secretary

ALL-INDIA (TRADE UNION CONGRESS
APPLICAION FOR AFFILIATION

To
The General Secretary, 

All-India Trade Union Congress, 
4, Ashok Road, 

NEW DELHI.

"ft
Dear Comrade,

The General Body/Executive Committee of my Union desire me to request you to 
affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union, 

the last Annual Report and (iii) audited 
(iv) the names of the present office-bearers of "

(i) Copies of the Rules and Regulation.
Balance Sheet for the year to 
the Union are herewith exfelbsed.

and

Date: Yours fraternally;

f l Ui

■4/

IL-
RreAidenFf&zneraTS^e^tary of the Union,

RULES REGARDING AFFILIATION
1. The Trade Union seeking affiliation should forward to the AITUC the following 

A. An affiliation From duly filled in.
' ’ ' B. A copy of its constitution. ,

a A list of its office bearers.
D. A copy of its statement of accounts for the official year, giving the average 

. . paying membership for that period duly audited by a Registered Accountant,
E. And such .other information or material as the General Secretary of the AITUC 

may require. A s
2. The Union shall be charging its members a minimum annual subscription of Rupee 

one for industrial workers and annas eight for agricultural workers. \
3- Each Affiliated Union shall be required to pay (A) An Annual^ Affiliation Fee of 

Rs. 10/- for a membership upto 250 or below and Rs. 15/- for a membership between 250 and 500 
and at the rate of two naya Paise per member with a minimum of Rs. 20/- for membership above 
500. (B) A special levy towards meeting the affiliation fees of. the World Federation of Trade 
Unions at the rate of Rs. 5/- per 1,000 membership and major fraction thereof, Subject to- 
minimum of Rs. 2. 50 to be paid by Unions with less than 500 membership and (C) Rs. 4. 00 as 
subreription to the Trade Union Record, (

(N . B--All contributions for the AITUC will be for the year beginning with Janury 1^ 
and ending with 31st December) ■ ‘ ' > 5 . i

4. The application for affiliation shall be forwarded, through the-State TUC to the. 
General Secretary of the AITUC, with remarks if any, made by the State Committee, regarding 
the eligibility of the Union for affiliation under the Rules of the AITUC. Speh: applications^ljall 
be forwarded by State Committee to the General Secretary within a period pf tvyq months- In case 
where it is difficult to send through STUC, applications for affiliation may be sent direct to the 
General Secretary, AITUC. The affiliation ‘ fees should be remitted direct to the-General 
Secretary, AITUC-

The Union shall, if not already registered, get itself registered under the Trade Unions 
Act within a year of its affiliation. J J . ,

6. State if there are any rival Unions in the concerned Factory or including, 
. ? k .State whether the Unions was affiliated to any other central organisation. 

r, - ‘ ***

i ;

.7



ATE-INDIA TRADE UNION CONGRESS
AFFILIATION FQRM ALL. INDIA NQ.

PARTICULARS OF THE UNION

(To be filled in by the Secretary of the Union) 1 s'
i;.. Wl A’ ‘ ' L/i >;/» '

1. Trade Group
2. Address— X— 

SYxfcL♦_____________
3. Date of foundation :_X~7I ______ —Registration No._ 3,0 % /55-__
4.___________________ Office bearers:____ ___ T__ ________ Date of Registration : 9 ~ ft -1955.

(a) President.. M / K V ■
; (b) General Secretary -: \ - A ■ ....___ •,_,...

(c) Treasurer__ ZL, ’________W’- '■ ’ .......
£ ’ Date of the and j 195 7. .

% 7.
8.

• 9.-,
10.’

6.» Rate of membership fees : Rs. ---- - nP55 per month/per~ycar
/ 1; U . I C 4 * o 1 . • ”* 1A :

Method of collection of membership fee ;• monthly/Quarterly/Yearly
Totalf income of• the last year ending 31 st March 1959. Rs. $17^93. 
Total expenditure*pf the last year ending 31 st March 1959. Rs. 1^^- 
Number of average paying membership on 31 st March 1959. — l$X*

1 ir Advance affiliation fee ’sent if any : Rs: V6 " nP. .

’.■it '/in', i.mvl «< i
Signa^ure-of the ^e^idettUGe^

REMARKS OF THE STATE COMMITTEE, AITUC

1.

9

3

ori? V.> zb?

iecked and enclosed.
ate on which

io pop.1*

£he application was received | 
. . by the STUC J
UC fdrwkrded^tio AlTUC

2

State TUG No.

n ■;

• •* * * 

General Secretary,

PROGRESS REGARDING AFFILIATION
Date of receipt of application ;_____ ,____________  
Date, oniwhich it was placed before the Generali 

Council/Working Committee : /

J9

19

3 . Remarks of the General Secretary :
4 .‘ Decision /of the Gen. Council/W. Committee

i, . ( Proviso of approval, if any Lii .vf
In case of rejection^ grounds i

^ Acr-^ :-zi l ,L

I;?

J Uz

STUC. 1

I:

a.
6.
7.

Date of approval :_________  
Membership granted:'' ' ■ 
Affiliation Certificate No. .11

31

General Secretary^ AITUC



ALL-INDIA TRADE UNION CONGRESS
APPLICAION FOR AFFILIATION

■ । , .* IkjOltdltl 3HT *|.O iT-lA ■̂ ■ -.

To U • 4 ~ ' OG irl j
The General Secretary, The Rtewdcm/Gcneral Secretary

All; India Trade Union Congress, 
* J* 4; Ashok Road, 

NEW DELHI. . • ■

Dear Comrade, t * . '■ U •' *- . t ■; .. . I
The General Body/Executive Committee of my Union desire me t^o reqpe^t you to 

affiliate.it to the 'AITUC. The union subscribes to the aims and objects 'ofthe AITUC and
agrees’ to abide by its Rules and Regulations^ -I give below theffull particulars of-my; Union, 
(i) Copies of the Rules and Regulation, ^(ii) the last Annual' Report pjpd (pi) .audited 

i l ; (iv) ^^es °f toe office-.be^rprs of• Balance Sheet for the year
the Union are herewith enclosed. .

to

Date :

awsasd-OinMo t 

v" Yours fraternally,

W*

lUyifiL; ♦

rr

I Gtherul ^ecrita^D Wf Union*
< « ■ * >?T: ' .l.

----------- J-------- ——

plifLi

RULES REGARDING AFFILIATION
1. The Trade Union necking affiliation sho^dd forward to thcIAiTUCrthe'foll5wing^ 

> . A. An affiliation From duly filled in. . v ’ r ' ■.
'■v. ' C; Bi ’̂A^cdpy’of its cbns^itutioni'- u’t .-‘x<? .

C. Alist of its office bearers. .... 11 .......................................  r '

U M

KF
p. A cop^ of its statement of accouiifs for the official year, giving the average 

paying' membership for that period duly audited by a Registered' Accountant.
E. And such other, information or m?tterial as the General Secretary of the AITUG

w

may require.. to/
2. The Union shall be charging its Members a minimum annual subscription of Rupee 

one for industrial workers and annas eight fp^agricultural ^rkers.- GL , - t • r[ r.
3« - Each Affiliated Union shall be required to pay (A) An Annual AffiH^tiqn Fee-of 

Rs. \1Q/t for a membership upto 250 or below and Rs. 15/- for a membership between 250 and 500*' 
and at the rate of two naya Paise per member with a minimum of Rs. 20/- for. membership above 
500. (B) A special levy towards meeting the affiliation fees of the World Federation of Trade 
Unions at the rate -of -Rs. 5/- per l3000 membership and major fraction thereof,-Subject, to 
minimum of Rs. 2. 50 to be paid by-Unions with less than 500 membership and (C) Rs. 4. 00 as 
subreription to the Trade Union Record* /. k;, ; I

(N. B- All contributions for the AITUC will be for the year beginning with Janury U 
and ending with 31st December) ' < : L - > . ■ A. Au 'o i . 1

4. The applicationTor affiliation'shall be forwarded, thrqugh the iStpto TUC to the ■ 
General Secretary of the AITUC, with remarks if any, madefby the State Committee, regarding 
the eligibility of the Union for affiliation under the Rules pf tpc AITUC. Spcjijpppljc^jqp^s^ - 
be forwarded by State Committee to the Qiyi^l Secret^ry^j|ffiin a (
where it is difficult to send through STUC/applications for affiliation may be sent' direct* to the 
General Secretary, AITUC. The affiliation fees should "be remitted direct to the > General 
Secretary, AITUC- k; -■ . •'kk - ul.

The Union shall, if not already registered, get itself registered under the Trade Unions 
Act within a year of its affiliation. A . . v ,'u \ : 16 d

6. State if there are apy rival Unions in the concerned Factory or, incli^}gr ><r. v,»/
\ V*. State whether' the Unions was affiliated to any pth$r P9|tr|d o^g^nisAtipii. . , /

affiliate.it


ALL4NDIA TRADE UNION CONGRESS
■ AFFILIATION FORM "ALL INDIA NO.% ' " '

\ ? PARTICULARS OF THE UNION

(To be filled in by the Secretary of the Union) 
. ... . ;....  ■ ' ’ ,. • ./ ' ' • V1 " - ■ ‘

1. . NameJ^w«\ Trade Group AZ- M .
2. Addres_________ ______________________ _

XZ 1 O-^ lye^— —— __________________
3. Date of foundation L ___ _ Registration No. ^3/T?.____ ,
4. Officebearers:__ ;_ ____________l______ l_Date of Registration : ../_x WNI*
? ' (a) President , ? N A KI £) Nl,\J  _J______ _______________ • 
... (b) General Secretary kN 7AR1N A RAM* __ ___ ,____ <

5. Date of the last annual meeting and election
-(c) Treasurer ________ ___ _------ P .V. .... .......... 6 ■ i9i^

6.
•7.

of office-bearers
Rate of membership fees': Rs. £ — nP..
Method of collection of membership fee

8. Total income of tke last year ending

pgr moirth/per year 
mnnthl^Qji 'Yea 

31 st March 195^tRs.
9. Total expenditure of the last year ending 31 st March 19^. Rs. 3 TS - • N P*

10. , Number of average paying membership on 31 st March 19^ _ _ .
IT Advance affiliation fee sent if any : Rs. Y nP. , t

Receipt No. I 3S7/>4 -

REMARKS OF THE STATE COMMITTEE,' AITUC
UJ State TUC No.

1. Date on which the application was received) 
.h- by the STUCJ )

2. Date on which STUC forwarded it to AITUC
3., Necessary papers checked and enclosed.

General Secretary. STUC.

< -

PROGRESS REGARDING AFFILIATION
1/ Date of receipt of application : -JUUUl .1959
2.. Date on which it was placed before the Generali 

; . ; . Council/'Working Committee :)
3.1 ’-Remarks of the General Secretary :
4/ Decision of the Gen. Council/W. Committee :

} > .Proviso, of approval, if any :
In case of rejection, grounds > 

. on which-rejected J .
5. Date of approval : ’
6. Membership granted:-’-1 ■ < :f
7. Affiliation Certificate No. : ’ '

___19 ■ ,V- ‘ ' y * •: .? ■

; - 19
' ' ■ .2 ■ , ' • ! ,r

> < .
■ - ''ih .. a.;

, •At* K 7' • T \

General Secretary, AITUC



LL-INDIA TRADE UNION CONGRESS
APPLICAION FOR AFFILIATION /

" x / 1 Kir x* /

To
The General Secretary, •—’ 

All* India Trade Union Congress, 
4, Ashok Road, 

NEW DELHI.

From z VjX
The ■Pwoideni/General Secretary

Q: ‘
Dear Comrade, - ----------- /■ • i j. ’AZoxt >

The General Body/Executive Committee of my Union desire me to request you to 
affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union* 
(i) Copies of the Rules and Regulation, (ii) the last Annual Report and (iii) audited 

and (iv) the names of the present office-bearers ofBalance Sheet for the year to 
the Union are herewith enclosed.

Date: Yours fraternally,

etary of the Union,

RULES REGARDING AFFILIATION X ...
y _ < * . »'■ ( ■

1. The Trade Union seeking affiliation should forward to the AITUC the following- 
^A. An affiliation From duly filled in.

Z B. A copy of its constitution.
Z" C. A list of its office bearers. . J. .

D. A copy of its statement of accounts for the official year, giving the average 
paying membership for that period duly audited by a Registered Accountant.

E. And such other information or material as the General Secretary ofthe AITUC 
may require. ■, '

2. The Union shall be charging its members a minimum annual subscription of Rupee 
one for industrial workers and annas eight for agricultural workers.

3* Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of 
Rs. 10/- for a membership upto 250 or below and Rs. 15/- for a membership between 250 and 500 
and at the rate of two nay a Paise per member with a minimum of Rs. 20/- for membership above 
500. (B) A special levy towards meeting the affiliation fees of the World Federation of Trade 
Unions at the rate of Rs. 5/- per 1,000 membership and major fraction thereof, Subject to 
minimum of Rs. 2. 50 to be paid by Unions with less than 500 membership and (C) Rs. 4. 00 as 
subreription to the Trade Union Record,

(N. B- All 
and ending with 31s

4. The application for affiliation shall be forwarded, through the State TUG to the 
General Secretary of the AITUC, with remarks if any, made by the State Committee, regarding 
the eligibility of the Union for affiliation under the Rules of the AITUC. Such applications shall 
be forwarded by State Committee to the General Secretary within a period of two months? - In case 
where it is difficult to send through STUC, applications for affiliation may be sent direct to the 
General Secretary, AITUC. The affiliation fees should be remitted direct to the General 
Secretary, AITUC* (

contributions for the AITUC will be for the year beginning with Janury 1$ 
t December) ‘

The Union shall, if not already registered, get itself registered under the Trade Unions 
Act within a year of its affiliation. ?

6. State if there are any rival Unionsj^i the concerned Factory or including.
7* State whether th6 Unions was affiliated to any other, central organisation.

• 1 , ' ~ . •



Q X*

I

Return to be mhde by federa- 
rtioas of Trkde Union.

CThis return need not be mad; 
by federations of Trade 

• Unions-

Males

Females

Number of Members contributing to Political 
Fund •

(deduct)

Total number of Members on books at ^the

A copy of the rules of the Trade Union corrected up to the* date of despatch of this 
return is appended. .

Number of Ohidhs affiliated at the beginning ' 
of the year v —

Number of Unions joining during this y^af -

Number of Unions disaffiliated during the

Number of Unions affiliated at the end of the 
year

Number of Members on books at the jbegin^ 
Hing of the year < ;

Number of Membfet^ admitted during the- 
. year (add)

• ' r " ■
Together

Number of Members who left during the

' INDIAN TRADE UNIONS ACT.
1^- i-r-If; 7T '' ” t c T ™ *' *V •

Act XVI of 1926.
•r__ -r' ■* 4

(See Section 28 ind Regulation , 21.)
•■-. ■ *•• *?-#•■ •,•■■/ _ t

/ For the year ending 31st day of Maren 19--—5—

Name of Union

t Registered- Head Office--™.........
C ' Number of certificate of Registration......J/X4-

131

■

Dated this the — ...........day of
Secretary.

GCPT. 31/1542, 3,QJP. 7-6-1957,



i the’

3 S’

Rs:
,

3 4

LIST OF SECURITIES.

Liabilities. Rs. nP.
V- ' 4 ' ■ ' ’ ' y

Amount of General Fund 34 Cash:—
• • • ' *-% _■■-'-»•

- Amount of Political Fund In hands of Treasurer • /

Loans from:— ■ In Kands of Secretary
■ • v> • *•

\ t ■ i ”.

\ ••. * ‘
f

In hands of :—

4n the .......Bank
-. ■ ■' . , . .

'. Debts due to:— .. ,.

.... ....•»• ^‘4 ' * •4"
Other Liabilities (to be

\ J 

\.-*z.-r47

■M I 6 -A^' 
l \

5^- * • N'V

<* In the..................... — Bank1

Securities'as per list, below 

Unpaid subscriptions due 

Loans to :—
.'Specified) •—

• • • • •••• ••••

■ • ■

•* ;• 1- - f 1 ■
\ : . * * •

■’ ’’ *1
• ■ ■,!.. ..

Total liabilities —■

'* * ~

^0
—:---“—7"

34

Immovable property

Goods and furniture ¥•
' * ; -.t -’/A

Other assets (to be specified) —

Total Assets

T TeasuTj^r.

% • ► r . t f
- 1 -

Particulars. Nominal value'
s '■ Vc • ' z :

• ■

Market value of date on which 
accounts have been ma^up.

In handsSfM
\ . 3. .WiSi Lv/’

■ «»'’.. .*.^11 \
’ T- » VTSiK-'X

/

•

'A.

7-. : fa • * •

f. ;• “ >

■

' ' t •. • 1: ,

■'. ' ■ • , • ■■ 

t* *. i
• . • / ‘

• » •< " . :■ ‘ ' ■ ■*> • A* •

. i 

■

• • •’
 •

* *. ,

■ / ’ ■ ~ .i . • * /

NJ N1 U-

/

. * J

' • ■ '/ . .

•

1 '■ *T ? i

? ' ' .? - 

' ■ • * * ■* ■?;
: ’ • • . 

k — -

C; : ''TEE •



Income.

__________

^GENERAL FUND ACCOUNT.

Balance at beginning of the year/.,

Contribution from members at. 
S’tx H. J per member

Donations'

Sale of periodicals, books, rules 
etc. %

Interest on investments • .

Income from miscellaneous1 sour­
ces (to be specified)

Total

„ <• 
Rs. nP.

„ 2.4

1

• *

» • -i <• ' X

4 .
■r •

*

1^ 3^

ire:' ’

Salaries, allowances and. ex­
penses of officers, salaries, 
allowances and expenses of 

r establishment /• 
Auditor’s Fees ।
Leg|l Expenses ,
Expenses in conducting trade 

disputes '
Compensation paid, to mem­

bers for loss arising out of
? Trade Disputes -
Funeral, Old age, Sickness, Un- 
/ employment benefits etc. . ’ — • 
Education, social and Religious 

benefits
Cost of publishing periodical^, ..
Rents, rates and taxes
Stationery, printing and post­

age J . ..
Expenses incurred under Sec­

tion 15 (j) of the Indian 
Trade Unions Act, 1926 •> 
(Act XVI of 1926) (to be 
specified) . .

Other expenses (to be speci­
fied) ..

Balance at t^e'enS^TlieVear

Total

Rs?' hP.

w
, / r ■ /

■** • >

*1
*

1|V

Tie
> ’St?:

• <

rr
sr rt

nP.Rs.

Balance at * beginning of the 
year •••

Contributions from members 
' at

POLITICAL FUND ACCOUNT

Payments made on objects 
'/ specified in Section 16 (J) 

of the Indian Trade Unions 
Act 1926. (Act XVI of 1926 
(to be specified) .

Expenses of management (to 
be fully specified/

Balance at the end of the year

Total

Secretary



■ns 

qu» » 
----- ■----- : r—;—

TO

thereto, now sigd the same asTound to be” < 
subject to the remarks, if any, appended hereto

vouched, and in accordance with the

' Auditor---....

Auditor—---

Jhe following changes of Officers have been made,during the year......

OFFICERS RELINQUISHING OFFICE.

• * k ' 
Name. Office

•» >

OFFICER'S appointed

Name. Address. Occupation. Age.
: • „ . ■ i ■ V. ’ . . ,

Title of Officet Date of 
Wipttfet.

's - . • •

''

? • .

* )

;: ‘\v ' .'A’/ y * • • 

• - ■

?

i.'
5. v

i
/
* '

z T’ ' V ’ 5 • v 
■ < ■>* A',

' *w 1 w '

< - * */ i't ? c -'A - Aft’ . i

' ’ I •’
• ;

; ‘' <\;c- ■??' . .£

; ■ ■ ' .

.

✓ ' / . *• * ‘ * » • A * *

/ ■ • V, ,>! • t •

*
-

V" -c
, ■ ' y

- ■ . vv/Ir 8 ■Ha? • v 4M9K

___________________________ ..
, J . r- ■ •

• ’
'-•<• • ' - L’

- .■ •



ATBRINDIA TRADE UNION CONGRESS 
4LkWDlA .m^ . 

PARTICULARS OF THE UNION •1 . I \ t
(To be filled in by the,Secretary of the Union) >

1.
2.

Name_ '
Address.

__A Trade Group,

3.
4.

Date of foundation:

oJ uoc rrcft
' bnc

5/

(a) tj<^^AA^T-Tuj^^TTTnT-

(b)aGeneral Secretary
•! (c) 1 Tr easur er

Date of the^lasVauhual ’meetihg arid

____Registration No. 
Date of Registration \ 

s/HUot J •4 ! ■ .t .’i ; MM'' ■

election
; > * of office-bearers

6. Rate of membership fees : Rs. ■------  nP;
7. ’ Method of collection of membership fee : monthly/Quarterly/Yearly

/th Io J
L2__ 19-5^

8. Total income-of'the last year ending 31 st March 19 6"7. Rs. I * 7 <? - 3 7-
9. Totalex^endit^^f the last year ending 31 st March 19^. Rs. io2y

10. Number of average paying membership on 31 st March 19<$^.
IjT^TVdvOTKraflMtertiijnT^^ nPf-*—

Receipt NddfefiTAK’I' 44A 4)1 10^7

,voi । oi
' .! . b'JbV /Jnb ____

Signature of the President! General Secretary,

’ -3 3S ,?A5V JnioJb' bjf tuI «oe !• I , >. ■': ’ • -'o -st)
REMARKS OF THE STATE. COMMITTEE, AITUC

iox Ik.-bn • Jj b hi-iT fo nob . • State TUC No’.

3 essary papers.
G forwarded it to AITUC 
:cked and enclosed.’^1 "

)^te^n'whicfi^€ application was received} 
n. ,;uby STUGJ U

iOS ,«/i J H.fHHiiHlIf 
bhu//“/vb io <jg:O in 

i;------ i-

General Secretary. STUC.

t. bib
■ ■■—

w .1 biis qi/IgnJiu; .u C0& rii.Hj ; - \ ibtw ehuinlJ 'H bi'T <i ' ’ .L *
PROGRESS REGARDING AFFILIATION

I J jrcst J.AV/ ,'GHiiK. dj dV I n ^PP 11959* J
1. Date of receipt of application : u___ L___________ _  19
2. Date on iwhich itiwasiplaced before the Gqperal| 

, ^nbfi. ttnjCQuncil/Working Compiittee
3. ‘ Remarks’'ofthie'General ’SecretaryGnin.iiiiij. it

4. ’ :Kmtp W5* 53 7Kin {.•■■ . ipi lkl • I
Proviso, of .approyal;: if any :jiiof’” ?l noihih'i'ijj } • .1
In case of rejection, grounds i

cmJrrJ J on ;w.hich rejected .J ..^jj

y.HU

19
i3rn

&Si
bn

} IM iuoix

5.
6.
7.

Date of approval:_____  
Membership granted : 
AffiliationGertificate No.

'noongo ;H anoin' J [f 
rMiIU ?n?r

tibi.

General Secretary* AITUC -



APPLICAION FOR AFFILIATION
*.'<Ul'HU 3H S ^0

To From ■
The General Secretary, »A . *

All-India Trade Union Congress, 
4; Ashok Road/

NEW DELHI.

The ■ Presidect/Gcneral Secretary
•.1 OH'lb/i'-

/ - A ijayibbA '

Dear Comrade U X
IO Th r ' ....

The General Body/Executive Committee of my Union desire me to request .you to
affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its Rules and Regulations. I give below the'full'- particulars of-hnyj Union.
(i) Copies of the Rules and Regulation, 
Balance Sheet for the year to j ,, 
the Union are herewith enclosed.

(“) 
and

.the

Date :
j "i (i Yd ■ 1 •' 11 rfOx n : Yl </

■ T - 
Cl :V> .K K YbiK

last Annual Report and (iii) { audited 
the names of the present office-bearers of 

TTiJsad-'/Mfo X >
: I (.H/lc 5'3 d • ' b

Yours fraternally, .'L / I.

Prisitiart I General'SicrtiarJof the Unioru‘ 
v :.n. XI

rnwrT77TT?7i7rrr?Trr^^ i \

RULES REGARDING AFFILIATION ,
pl *

1. The Trade Union seeking affiliation should forward to the AITUC the following4.
A. An affiliation From duly filled in. C

• J ' B.‘’ A copy of its constitution, t1' j. ■ \

—------- C. A list of its office bearers. a —........ —................... ,-7J
D. A copy of its statement of accounts for the official year, giving the average 

. paying membership for that period duly audited by a Registered Accountant. .
E. And such other information or material as the General Secretary of the AITUC 

may require., • . - ,
2. The Union shall be charging its members 3 minimum annual subscription of Rupee 

one for industrial workers and annas eight,for agricultural workers. jy Y •* ijn ,. ; t
3* Each Affiliated Union shall be required -to pay (A) An, Annual Afljli£tioji Feezof ■< 

Rs. 10/- for a membership.upto 250 or below and Rs. 15/- for a membership between' 250 and 500 ' 
and at the rate of two naya Paise per member with a minimum of Rs. 20/- formembership above 
500. (B) A special levy towards meeting the affiliation fees of the World Federation qf Trade 
Unions at the rate of Rsr-5/<—per 1,000 membership and major fraction thereof,- 'Subject- to. - 
minimum of Rs. 2. 50 to be paid by Unions with less than 500 membership and (C) Rs. 4. 00 as 
subreription to the^Tr/wfe XJnwit Records * 0 Y LM/Y J X u

(N. B* All contributions for the AITUC will be for the year beginning with Janury ' 
and ending with 31st December) cjs./.l ApAlO.-T-jro"An Jo 'U.l ,d , . i

4. The application for affiliation shall' be forwarded/th rough the State TUC to the • 
General Secretary of the AITUC, with'-remarks if any' made by1 the State ’ Committee, regarding 
the eligibility of the Union for affiliation under the Rules of the AJTUQr , ,§uch applications shall ( 
be forwarded by State Committee to the General Secretary within a period of two months'^ case , 
where it is difficult to send through STUC, applications for affiliation may be sent direct" to the " 
General Secretary, AITUC. The affiliation fees should be remitted direct to the General 
Secretary, AITUC* ...

The Union shall, if not already registered, get itself registered under the Trade Unions 
Act within a year of its affiliation. , . .‘I K/pj Y y YJ 1

6. State if there are any rival Unions in the concerned Factoty or including*- r 
■ \ 7* .State whether the Unions was affiliated ta any other central organisation.



ALL-INDIA TRADE UNION CONGRESS
' AFFILIATION FORM ALL INDIA NO. 195

PARTICULARS OF THE UNION
(To be filled in by the Secretary of the Union)

1- Name..Group.
2- Address........I.................. :-------------

......' V _z, _ ■ ■
3- Date of foundation 19S cL. Registr
4- Office bearers.:^.___„ v

. , i .(a) i President.™..^..,.

5- Date of the last annual meeting and election ) 07^f) ' 1
• \ ' of office-bearers J -

6- Rate of Membership fees: Rs. as.«X ps. — per montb/Por yoa^
7- Method of COLLECTION of membership fee:—Monthly-Quarterly-Yearly
8- Total INCOME of the last year ending 31 st March 195 7' Rs. 6 OS’ - 9— $
9- Total EXPENDITURE of the last year ending 31st In. ~ Q

'‘March 195 *2 I S
10- Number of average paying MEMBERSHIP on 31 st March 195 / _ c2_O 7-
11- Advance affiliation fee sent if any: Rs- / as- ps-

Receipt No- Lt ^-*7 ,
Dt /s^/^1957.

Signature of the President1 General Secr-etam

REMARKS OF PROVINCIAL TRADE UNION CONGRESS
PROV. No.

1. Date on which the application was received i 
by the PTUC f

2. Date on which PTUC forwarded it to AlTUC’

• PTUC

AFFILIATION 
FORM

COPY OF CONSTRUC- 
^HON

AUDITED STATE­
MENT OF A/Cs

COPY OF 
REPORT

duly tilled in attached Statement audited | attached
‘ not filled in not attached

1 ': * y-. '■ u '
Statement not audited nox attached

PROGRESS REGARDING AFFILIATION.
1- Date of receipt of application ............ .♦.---- ---------195
2* Date on which it was pjaced before the General 1. 195

Council/Working Committee J
5’ Remarks of the General Secretary—
4- Decision of the Gen. Council/W- Committee

B- Proviso of approval, if any;
C- In case of rejection, grounds 

on w|uch rejected J •
5- Date of approval— L--- -
6- Membership granted— 2*—L  __ GeneralAITUO



ALL-IND1A TRADE UNION CONGRESS
'• f J » r • »• ''t • • -T.- - • i i

APPLICATION FOB AFFILIATION

•. •. ‘ ; • 1 / ' '

To
The General Secretary, 
All-India t rade Union Congress 
1C/15 Rohtak Road, 
NEW DELHI—5.

From The President-Go nt Secretary*

Dear Comrade, yt^s

J.

The General Body/fixecuttve Cbliiiiiittee of my Union desjre me to request you to 
aiffliate it tp the AlTUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide bv its Rules and Regulations. 1 give below the full particulars of my Union, 
(j) Copies of the Rules ond Regulations, (ii) the last Annual Report and (iii) audited Balance 
Sheet for the year 195 to 195 and (iv) the names of the present office-bearers of the 
Union are herewith enclosed.

Date /3 _ ! 5 — 195 7
Yours fraternally, /"

■ •
President!General -Swtary -e/ the Union.

RULES REGARDING AFFILIATION
1. The Trade Union seeking affiliation wherever possible, enclose:

A An Affiliation Form duly filled in. 1! ■ r’ • 5
i ‘ ■ -M

B. A copy of its constitution. -
■■ / • • ... - { • • fwc 4 '

C. A listed! its; office bearers: . '1

D. A copy of its statement, of accounts for the official year, giving the averse ( 
pay ing membership for that pferid<f-du’iy: audited by> a Registered Atcoudtant.*

E And such other infdfrt^tion jor .material .a? the)-KJener^l S^et^ry pf/the o 
AITUC may require."*"

' *2’.' ^Th^Vulon'shall be charging its members a minimum annual subscription of Rupee
one for Industrial workers and annas eight for agricultural workers. • f

e •:,k . * ■ ■■ ! v ‘H \ ; ,■ J) \ h; /G ;7 * 'Ui■',! |
3v, Each Affiliated Union., ^hall be required to pay (A);>An Annual Affiliation .Fee of J 

Rs. 10/-for a membrship upto 250 or below and Rs 15/- for a membership between 250 aud « 
500 and a,t th^r te of thre«e. pies, p$r. member with a minimum of Rs. 20/-fqr, m^p[ibqr3|iip $ 
above.500 (B» A special ley.^-towards meeting the affiliation fees of the world Federation of ‘ 
Trade Unions at^the rate 5,'-* per 1,000 membership or a part thereof j

(N. B. All contributions fjor^e ^ITUC will be for the calendar4year beginning with 
1st January and ending with 31st December)

4. The applicHdiffor affiliation shall be forwarded^throfigh the PTUCwherevef such $ 
a Committee exists, to the Genwal Se^retary qjf fhe AITUC, with 7^mar|c,s;if-(any,, made !by \’ 
the Provincial Committee, Regarding, {he ehgibijity of the Union for affiliation under the 
Rules of the AITUC Such applicatiori^ktt&lTfoe' forwarded by • Provincial Committee to the 
General Secretary within a period of two months In -caserwherd it is difficuft tb.send through’'"’ 
PTUC, applications for affiliation may be sent; direct to the General Secretary, AITUC > *

> • -.r/, / , . ) : 9 b r-d
5. The Union shall. If not already, registered, ge.t itself.registered,,undq'r the Trade 

Unions Act within a year of its affiliation, * ’* ‘ .. ....... .
l J TiUfuu/i'1 t’t »; i >:5 ci"

* .y. ----- ---------  .... ..-2
/'I.. ___L; 17; .<7 .;i l 7.-’. /)



VW
ANNUAL RETURN PRESCRIBED UNDER SECTION 28 OF THE INDIAN TRADE UNION ACT,

Act’XVI of 1926. 
' t ; ■ -

(See Section 28 and Regulation 21)

For the ye^r ending 31st day of March 19^.9.

Name of Union ...rr’.kjuufc...^ SfiUjd.-<kMAJX^ ..LL(ViAzbnzv

Registered Head Office.......Qj ............ ......................................................
Number of certificate of Registration JL144£_____ ________ ______

i - - .

Number of Unions affiliated at the begining 
- of the year

Return to made by federa­
tions of trade Union

v

Number of Unions joining during the year...

Number of Unions disaffiliated during the
• year ✓ ■v

i Number of Unions affiliated at the end of 
the year ; [

•vr
•■■'*** U ’

• ’J

Number of Members on books at the 
begining of ^he year

Number of Members admitted during the
• •

•
year (add) 1 33 —; • .

Together 707

This return need not be made 
by federations of Trade 

Unions

Number of Members who left during the o
• year '

(deduct)

Ntc.
70 7

' Total Number of Members on books at the 
end of the vear- V 767

Males

Females fs
* Number of Members contributing to 

Political Fund *

A copy of the Rules of the Trade Union corrected up to the 
return is appended.

date of despatch of thia

Dated this the...........3. .day of.........thozv&feuo.f?!^.
Secretary.



is

2 Form L—(Contd.)
Statement of Liabilities and Assets on thet.$.ViK?..day of

Liabilities

Amount of General Fund

Amount of Political Fund

- Loans from: —

Debts due to:

Other Liabilities (to be specified)

Total Liabilities

Particulars Market Value of date on which 
accounts have been made up In hands of

.........
Rs.• nP. > ' Assets Ils. nP.:

Cash:—
In hands of Treasurer / ...
In hands of Secretary £13 £ 1

■
In bands of:— 1 .
In the......................Bank
In the.......................Bank
Securities as per list below ...
Unpaid subscriptions due

;c-

. .If j- .

it... i.

i; L 

/ .

■ , 7 f 

' ■

Loans to:—
:r . / . 7

... ----------- 3a-5 7... -

A ... ... 25" • S-7
&

Immovable property ri 1 I I

r

Goods-»ad> furniture <
Othe?assets^t^be specified) ..

o

3SS sit . . >• Total Assets ! 33 $ I

LIST OF SECURITIES

Nominal Value

•1 Treasurer



Income

I CL 31 - 3 • l <9

Form L—(contd.) 
GENERAL FUND ACCOUNT,

‘ Rs nP. Expenditure Rs. nP.

Balance at beginning of the
year t) 33 3

Contribution from members 
at per member

Ih.'tL*. e>»— £Lma .
Donations6

41
3b>

&
Sale of periodicals, books, 

rules etc.

Interest on investments

Income from miscellaneous 
sources (to be specified) 126

/7 74

Salaries, allowances and ex­
penses of officers salaries, 
allowances and expenses of 
establishment

Auditor’s Fees
Legal Expenses
Expenses in conducting trade 

disputes
Compensation paid to members 

for loss arising out of Trade 
Disputes

Funeral, Old age, Sickness 
Un employment benefits etc. ...

Education, social and Religious 
benefits

Cost of publishing periodicals ..
Rents, ratoe ai»d taites
Stationery, printing and postage
Expenses incurred under Section

15 (j) of the Indian Trade 
Unions Act, 1926 (Act XVI of
1926) (to be specified) - ...

kn

3A4

6 Lf

"4

Total <o 6"

Other expenses (to be specified) 3^

• • • • • •
Balance at the end of the year ... 33 S’ S' h

Total 17 7^

POLITICAL FUND ACCOUNT.

Total

Balance at beginning of the year

Contributions from members 
at per member

Rs.Rs nP.
Payments made on objects 

specified in Section 16(2) 
of the Indian Trade Unions 
Act 1926 (Act XVIof 1926) 
(to be specified)

Expenses of management (to be 
fully specified)

Balance at the end of the year ...

t

Total

i

nP.

TREASURER.



4 . ... *
AUDITOR'S DECLARATION. • • . ’ • . — • • •

The undersigned having had access ta all the Books and Accounts of the Trade Union and 
having examined the foregoing statements and verified the same with the account vouchers 
relating thereto, now sign the same as found to be correct, duly vouched, and in accordance with 
the law, subject e remarks, if any, appended hereto! /

A u d

The following charges of Officers have been made during the year........ ................................

OFFICERS RELINQUISHING OFFICE. .

Name Office Date of relinqui/jing Office

t'A. *■

OFFICERS APPOINTED

Name Address Occupation Age Title of Office

• i

' A

I

-

• • ,

Secretary.

If

Date o 
appointm



■5 s. o (j y janj*?
'I

ALL-INDIA TRADE UNION CONGRESS ■- • >.
AFFILIATION FORM ALL INDIA NO.

PARTICULARS OF THE UNION
(To be filled in by the Secretary of the Union)

195

2. Address

Ki
t?

3. Date of foundation / 7^ Q-eJ
4. Officebearers:

19 b~L<. Registration

(a) President

.Rs.
Rs.

i

19

Signature of Secy. PTUC

._
(c) Treasurer -P-tX * A _________________ __

5. Date of the last annual meeting and election 1___________________  
of office-bearers 3

6. Rate of Membership fees: Rs. „ as^ ps... per month|per-year
7. Method of COLLECTION of membership fee: —Monthly-Quaxteidy-
8. Total INCOME of the last year ending 31 st March 195
9. Total EXPENDITURE of the last year ending 31st 

March 195
10. Number of average paying MEMBERSHIP on 31st March 195
1 1. Advance affiliation fee sent if any: Rs. 1

Signature of the President General Secretai

. Date on

RKS OF PROVINCIAL TRADE UNION CONGRESS
PROV. No.

Date onAvhVh the application was re< 
by the PTUC

jjh PTUC forwarded it to AITUC

AFFILIATION COPY OF CONSTRUC- 
FORM TION

AUDITED STATE­
MENT OF AjCs

COPY OF 
REPORT

19 .

duly filled in 
not filled in

attached 
not attached

Statement audited _
Statement not audited

attached
not attached

*

PROGRESS REGARDING AFFILIATION
1. Date of receipt of application______________________ 195
2. Date on which it was placed before the General 1 . Q_

Council | Working Committee )
3. Remarks of the General Secretary—

. 4. Decision of the Gen. CounciljW. Committee
B. Proviso of approval, if any:
C. In case of rejection, grounds 1 

on which rejected P

5. Date of approval _________________
6. Membership granted General Secretary, AITUC



■om The President-Gen^Secretary

* ' »v?

AIX-INDIA TRADE UNIO^CONGRESS
APPLICATION FOR. AFFILIATION

To
The General Secretary,

tress 
!ss

Dear Comrade,

The General' Body [Executive Committee of my Union desire me to Request you to 
affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union, 
(i) Copies of the Rules and Regulations, (iii) the last Annual Report and (iii) audited Balance 
Sheet for the year 195 y to -195 4 and (iv) the names of the present office-bearers of the 
Union are herewith enclosed. . ' ■ ' ...

Date 195
Yours fraternally,

General Secretary oj the Vnipn.

RULES REGARDING AFFILIATION
1. The Trade Union seeking affiliation wherever possible, enclose

A- An Affiliation Form duly filled in.
1

B. A copy of its constitution.

C. A list of its office bearers.

D. A copy of its Statement of accounts for the official year, giving the average pay- 
. ing membership .for that period, duly audited by a Registered Accountant. .

E. And such other information or material as the General Secretary of the AITUC 
: may require. .. . ’ 1 "

2. The Union shall be charging its members a minimum annual subscription of Rupee 
one for Industrial workers and annas eight for agricultural workers.

3. Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of 
Rs. 10|- for a membership upto 250 or 'below and Rs. 15|- for a membership between 250 and 
500 and at the rate of three pies per member with a minimum of Rs. 20j- for membership above 
500 (B) A special levy towards meeting the affiliation fees of the world Federation of Trade 
Unions at the rate of Rs, 5|- per 1,000 membership or a part thereof.

(N.B. All contributions for the AITUC will be for the calendar year beginning with 
Ist.January and ehdmg\W^ 31st December)

4- The application for affiliation shall be forwarded, through the PTUC wherever such 
a Committee exists, to the General Secretary of the AITUC, with remarks if any, made by 
the Provincial Committee, regarding the eligibility, of the Union for affiliation under the Rules 
of the AITUC. Such applications shall be forwarded by Provincial Committee to the General .. 
Secretary within a period of two months. In case where it is difficult to send through PTUC, 
applications for affiliation may be sent direct to the General Secretary, AITUC.

5. The Union shall, if not already, registered, get itself registered under the Trade 
Unions Act within a year of its affiliation.



ALMEDIA TRADE UNIOl^ CONGRESS
AFFILIATION FORM ALL INDIA N& 195 > /

PARTICULARS OF THE UNION
- (To be filled in by the Secretary of the Union)

1. NameJLinUBdLilSi^
2. Address & p u NloNz |t-|

3. Date of foundation
4. Officebearers:

19 ri- . Registration
•I

A

(c) Treasurer diEo—
5. Date of the last annual meeting and election 1 _______ _2 Z_ .___ 12 

of office-bearers '
T j T)

6. Rate of Membership fees: Rs. 0 ae^-ps. per month|per year
7. Method of COLLECTION of membership fee: —Monthly-Quaj^erlyzYearly
8. Total INCOME of the last year ending 31st March 195 . Rs. If T I t 2^*
9. Total EXPENDITURE of the last rear ending 31 st ) Rs £5)1. - ?G 

< March 195c\ J ’ '
10. Number of average paying MEMBERSHIP on 31 st Marchpl 95 T - % j
11. Advance affiliation fee sent if any: Rs. /6 ae.^ ps.

Receipt No.
Dt 195 Signature of the Presiden^C^n^aL Secretary

REMARKS OF PROVINCIAL TRADE UNION CONGRESS
PROV. No.

1. Date on which the application was received 1 
by the PTUC 5

2. Date on which PTUC forwarded it to AITUC
Signature of Secy. PTUC

AFFILIATION
FORM

COPY OF CONSTRUC­
TION

AUDITED STATE­
MENT OF A|Cs

COPY OF ’ 
REPORT ,

duly filled in. attached Statement audited attached
not filled in | not attached Statement not audited not attached

PROGRESS REGARDING AFFILIATION
1. Date of receipt of application: 195 
2. Date on which it was placed before the General

Council | Working Committee
3. Remarks of the General Secretary—
4. Decision of the Gen. Council|W. Committee

B. Proviso of approval, if any:
C. In case of rejection, grounds 1 

' ■ on which rejected ) 
•'5-'^?". • ' ?

5. Date of approval . z
6. Membership granted * '

195

General Secretary, AITUC



ALL-INDIA TRADE UNION CONGRESS
APPLICATION FOR AFFILIATION

To
The General Secretary, -
All-India Trade Union Congress 
1C|15 Rohtak Road, 
NEW DELHI—5.

From The President-Gen. Secretary

Dear Comrade,

\ - < —^—ft—*

The General Body [Executive Committee of my Union desire me to request you to 
affiliate it to .the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union, 
(i) Copies of the Rules and Regulations, (iii) the last Annual Report and (iii) audited Balance 
Sheet for the year 195 to 195 and (iv) the names of the present office-bearers of the 
Union are herewith enclosed.

Yours fraternally,
Date 195 , \f (Xyi

P-^stdcnt\Gene^aPSecretary of the Union.

RULES REGARDING AFFILIATION
1. The Trade Union seeking affiliation wherever possible, enclose :

A- An Affiliation Form duly filled in.

B. A copy of its constitution.

C. A list of its office bearers.

D. A copy of its statement of accounts for the official year, giving the average pay­
ing membership for that period, duly audited by a Registered Accountant.

E. And such other information or material as the General Secretary of the AITUC 
a may require.

2. The Union shall be charging its members a minimum annual subscription of Rupee 
one for Industrial workers and annas eight for agricultural workers.

3. Each Affiliated Union shall, be required to pay (A) An Annual Affiliation Fee of 
Rs. 101- for a membership upto 250 or below and Rs. 151- for a membership between 250 and 
500 and at the rate of three pies per member with a minimum of Rs. 201- for membership above 
500 (B) A special levy towards meeting the affiliation’ fees of the world Federation of Trade 
Unions at the rate of Rs. 5|- per 1,000 membership or a part thereof.

(N.B. All contributions for the AITUC will be for the calendar year beginning with 
1st January and ending with 31st December)

4- The application for affiliation shall be forwarded, through the PTUC wherever such 
a Committee exists, to the General Secretary of the AITUC, with remarks if any, made by 
the Provincial Committee, regarding the eligibility of the Union for affiliation under the Rules 
of the AITUC. Such applications shall be forwarded by Provincial Committee to the General 
Secretary within a period of two months. In case where it is difficult to send through PTUC, 
applications for affiliation may be sent direct to the General Secretary, AITUC.

5. The Union shall, if not already, registered, get itself registered under the Trade 
Unions Act within a year of its affiliation.



V > s ' .
ALL-INDIA TRADE UNION CONGRESS

AFFILIATION FORM ALL INDIA NO.
PARTICULARS OF THE UNION a /

(To be filled in by the Secretary of the Union) s'
' • 1 •

1. Name JIA LAR .J ILLA LQg&L BODIES EMPLOYEES UNlfrfide Group -LOCAL BQDT.ES-

2. Address Trade Union H(^g__ (Bombay-StateU- -■

3. Date of foundation : -2nd Januaryr19-^9 Registration No. :
4. Office bearers __ __ ________________ Date of Registration : T4th

(a) President__Com, Shantilal K. Shah________ _____________ __________

(b) General Secretary, Com. Shant.ilal -Vasa____ ._____________________
. (c) Treasurer Com. Manashanker Trivedi.________________ ____________

■’ . ' ■ I .

5. Date of the last annual meeting and election) o , _ io-a£ rr 1 ( ------- 2nd -Ja-nua-xty-,  I 759of office-bearers 5 ., * ’
6. Rate of Membership fees : R&O/5O nP. per month(pexjosai
7. Method of collection of membership fee : Monthly/Quarterly/Yearly
8. Totaf income of the last year ending 31st March 19 . Rs. not applicable
9. Total expenditure of th,e last year ending 31st March 19 . Rs. n0^ applicable

1 0. Number of average paying membership on 31 st March 1 ^9 160 '
1 1. Advance affiliation fee sent if any : Rs.10/- nP. 

FIB HALAK J1LLA LOCAL BODILS '
Receipt No. 45 dated 4th April, 1959.
Dt. loth June,19^ .

Signature of the^r^eident/Ge'h^^S^^i^ry.

REMARKS OF THE STATE COMMITTEE, AITUC
State TUC No.

I. Date on which the application was received ) 
t by the STUC J

2. Date on which STUC forwarded it to AITUC ___ O)
3. Necessary papers checked and enclosed. T7 —----

General Secretary, STUC.

PROGRESS REGARDING AFFILIATION
1. Date of receipt of application :------- :-------------------------- : 19
2. Date on which it was placed before the General ) । $

Council |Working Committee : J
3. Remarks of the General Secretary :
4. Decision of the Gen. CounciljW. Committee :

Proviso of approval, if any :
In case of rejection, grounds ) 

on which rejected ) ,
5. Date of approval :----------------------------------
6. Membership granted :

7. Affiliation Certificate No. :---- I------------------  General Secretary, AITUC



ALL-INDIA TRADE UNION CONGRESS
APPLICATION FOR : AFFILIATION

To 1 From
The General Secretary,
All-India Trade Union Congress,
4, Ashok Road, 
NEW DELHI.

The-President| General Secretary H
Halar Jilla Local Bodies Employees Union 
Registered No.552^.
Trade Union House, .Ranjit ^oad, 
JALHAGAR (Bombay State)

Dear Comrade,
The General Body [Executive Committee of my Union desire me to request you to 

affiliate it to the AITUC. The union subscribes to the aims and objects of the AITUC and 
agrees to abide by its Rules and Regulations. I give below the full particulars of my Union, 
(i) Copies of the Rules and Regulations, (ii) the last Annual Report and (iii) audited 
Balance Sheet for the year to and (iv) . the names of the present office-bearers 
of the Union are herewith enclosed.

Date: Yours fraternally. 
Fen MAUR JILLA LOCAL BODIES EUPLOftEa

| General Secretary the Union.

RULES REGARDING AFFILIATION

1. The Trade Union seeking affiliation should forward to the AITUC the following :

A. An affiliation Form duly filled in.
B. A copy of its constitution.
C. A list of its office bearers.
D. A copy of its statement of accounts for the official year, giving the average 

paying membership for that period duly audited by a Registered Accountant.
E. And such other information or" material as the General Secretary of the 

AITUC may require. . *

2. The Union shall be charging its members a minimum annual subscription of 
Rupee one for industrial workers and annas eight for agricultural workers.

, 3.' Each Affiliated Union shall be required to pay (A) An Annual Affiliation Fee of
Rs. 10|- for a membership upto 250 or below and Rs. 151- for a membership between 

’ .■ 250 and 500 and at the rate of two naye Paise per member with a minimum of Rs. 20for
membership above 500. (B) A special levy towards meeting the affiliation fees of the ▼ 
World Federation of Trade Unions at the rate of Rs. 5|- per 1,000 membership and major 
fraction thereof, subject to minimum of Rs. 2.50 to be paid by Unions with less than 
500 membership and (C) Rs. 4.00 as subscription to the Trade Union Record.

(N.B. All contributions for the AITUC will be for the year beginning with April 1, 
and ending with 31st March.)

4. The application for affiliation shall be forwarded, though the State TUC to the 
General Secretary of the AITUC, with remarks if any, made by the State Committee, 
regarding the eligibility of the Union for affiliation under the Rules of the AITUC. 
Such applications shall be forwarded by State Committee to the General Secretary 
within a period of two months. In case where it is difficult to send through STUC, applica­
tions for affiliation may be sent direct to the General Secretary, AITUC. The affiliation 
fees should be remitted direct to the General Secretary, AITUC.

'
5. The Union shall, if not already registered, get itself registered under the Trade 

Unions Act within a year of its affiliation. *



Supplement to TRADE UNION RECORD, November 20^ 1959

Circular to STUCS 
and all Affiliated Unions

ON VERIFICATION OF MEMBERSHIP
Dear Comrades,

'Die verification of claims of membership of cen­
tral trade union organisations for the year ending 
March 31, 1959 is now going on and officers of the 
Labour Ministry will be visiting officers of the unions 
for checking records and spot verification.

As you arc aware the results of the verification 
'done for the period 1957-58 have shown a wide gap 
r between v our claim and the officially verified figures. 

r The biggest shortcoming on our part was that our 
pinions jKiid insufficient attention to filing of returns, 
keeping records in order, etc.

This circular is therefore addressed to you in 
v order that adequate preparations arc made for the 

verification being done for the current year, i.c., year 
gliding 31.3.1959.

In this connection, we would ask you to pay 
immediate attention to the following:
*
-1 Tho^c unions which have not yet sent their an- 
' 1 nual returns for the year ending 31.3.59 should 
do so immediately. The authorities have agreed to 
tuke into account returns submitted latest by the end 
of I his month. It has also been agreed that Verifying 
Officers, on checking records of the Registrar’s office 
will write (under registered ack. due cover) to the 
unions which have not sent returns, to do the needful 
within a'fortnight. But unions need not wait till they 
get this intimation but should send returns on their 
own imihcdialcly.

In ftiture, it is reliably learnt that action for de­
registration will be taken by the Registrars, if the 
unions do not submit annual returns within the stipu­
lated period. This procedure is likely to be uniform 
throughout India, i.c., to take steps to dc-rcgistcr the 
unions vyhich fail to submit returns by 31st July each 
year. Extension will be given only in rare cases.

I
9 In cases where returns have been sent back by 
u the ^Registrar for corrections, etc., these returns 

should also be re-submitted before the end of Novem­

ber 1959. Such unions will also receive notices from 
Verifying Officers as in cases described in (1) above.

9 At the meeting between the officers of the Labour 
" Ministry and the trade union centres held at New 

Delhi on November 11, 1959, on verification, it was 
decided that copies of notices to unions to produce 
records on specified dates, would also be sent to the 
State Committees of the central TU organisations and 
to their headquarters. Only two opportunities will 
be given for the production of records. If due to any 
special reasons, unions arc unable to produce records 
on specified dates, this should be immediately com­
municated to the verifying officer, the RLC, the CLC 
and this office, after the first notice is received. Ad­
justment to suit both parties can be made if repre­
sentation is made before the second notice reaches 
the union.

| If ‘Inspection Notes’ arc made by verifying offi- 
1 ccrs on their findings with regard to the records 

of the union, copies of such notes will be sent to the 
central TU organisation concerned. Thus central or­
ganisations will be kept informed if unions fail to fur­
nish records to be checked.

q In order that worker may not be afraid of ad- 
" milting membership and answering questions put 

to him by the Verifying Officers in spot verification, 
they have been asked to clarify and reassure the wor­
ker regarding the purpose of interrogation of indivi­
dual workers. This is desired because not knowing 
why he is interrogated, our worker may not admit 
membership and testify correctly for fear of victimi­
sation. It was also agreed that during the spot veri­
fication, no employer or his representative will be 
allowed to be present.

If there are Branch unions, where part of the 
v records, for instance, counterfoils of membership 

receipts may be kept but the full membership roll is 
kept only at the headquarters, information about such 
branches should be communicated to us and the CLC 
accordingly. Last time there were cases, in which 
wc lost some membership for the simple reason that
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counterfoils could not be produced at the headquar­
ters of the union. If cheeking of such records is 
desired at Branches, it should be staled as such or 
otherwise all records should be collected at the 
union’s headquarters. For this year, this information 
should be conveyed to the AITUC office within a 
week from now.

H The ‘Stipulated Principle’ will not apply during 
• the current verification, unless it is provided for 

in (he constitution of the union. (Under ‘Stipulated 
Principle’, only members who paid for 3 months in 
(he last 6 months of the year were taken into account.) 
Since unions arc not acquainted with (his procedure, 
this principle has been dropped for this year only.

The verifying officer will check up membership 
according to the provisions in the constitution of the 
union, c.g., where the constitution provides collection 
of dues yearly, part payment by any member will not 
entitle him to membership.

V If State TUCs do not have ready information 
about registration numbers of unions, they may 

approach the Registrar of Trade Unions of the Slate 
and get the required information. It was agreed that 
instructions to give this facility will be sent to the 
andiori ties concerned.

(| In seasonal industries such as sugar, or where 
" workers remain away from centre as seamen, etc., 

spot verification may not be possible. In such eases, 
the membership claimed in the returns will be 
accepted.

IB ft should be noted that in accordance with the 
*' decision of the 17th Indian Labour Conference, 
the Registrar of Trade Unions has been authorised to 
check membership register, cash book, etc., in order 
to verify the annual returns.

11 If any union finds any particular difficulty in 
1 meeting with (he requirements of verification 

procedure, or if there arc any complaints against 

verifying officers, the AITUC office should be inform­
ed immediately. Such reports should be specific and 
documented.

It should be borne in mind in this connection that 
the verifying officers have to complete their work 
within a stipulated time, and hence due note of this 
factor should be taken by unions while asking for 
extension of time or other facilities. Il has generally 
been agreed that within the general framework of 
rules framed in this connection (See TRADE UNION 
RECORD dated November 20, 1958), every cflort 
will be made to do the job to the convenience of both 
parties.

Therefore, if unions anywhere feel that either in 
respect of the programme of visiting union office, 
production of records, or distances over which records 
have to be taken, etc., they have any particular diffi­
culty and need a change, this should be reported to 
(he CLC, the STUC and this office.

1 9 It has been suggested that each Slate TUC 
1 should set apart one responsible person and 
some cadres whose primary job during the next few 
weeks should be to prepare the unions to get their 
records and claims verified correctly. The grave 
shortcomings on the part of unions which were 
evident during the last verification should in no ease 
be allowed to be repeated. Duc to such shortcom­
ings, the trade union movement as represented by the 
AITUC loses in prestige and standing and conse 
quenlly serious harm is done to the working class.

If unions require any further informations in this 
regard, please write to us immediately.

Yours fraternaly, 
K. G. SRIWASTAVA, • 

Secretary, AITUC.

New Delhi,
November 16, 1959.



govbrbw or taou
Misnsiar or warn * wwimsst 

omen o’ tub car;® uadua coMMxasxoMa.

Ho. 35(17)/5B-vnj.?t.II. Hew Delhl-I dt. Sha 6th »v.

1. The Qanural Secretary*
Indian Kational trade Union Congress* 
17, Janp .th, Wow Delhi*
Thu Goaural Secretory*

v all India Trade Union Congress, 
4, 4shok Raad, ffw

3* The Gonural Jecrotarz*
Hind Hondoor Sabha*
Joiwants of India Society’s Koao*
Sarlar Patel Road, I?ombay^4

4* The Gonoral Secretory*
United Trade Union Congress* 
249, Bow Bazar Street (lot floor)* 
Caloutta—12*

I

Subi- Verification of trade union mmberrihlp for the
year undine 31-5-1959 - Meeting of reprosonta- 
tivos of four Central Trade Union Organisations 
hull on 19th October 1959*

sir,
I have to invito a rsferenco to this office

letter of ovon n mber dated ths 6/7th October 1959 
and to forward herewith a copy of conclusions 
touched In the above raceting*

fours faithfully*3^^"
(J*B* Kale) 

for CHIg? UBOUU



QQVXU l .HI OF INDIA
MLH; RI wF LAillM S: EM LOM 

office o’ mu cm mout comic JKmdu

A meeting of tho ropresuntativos of the four All India 
Trade Union Organisations win hold ut 10 a.ra* on 19th Oct.1999 
in the office of the Chief Labour ConMilssionor(Central) to 
consider the objections raised by those organisations on tho 
verification results for the year ending 51st March 1998. The 
foliowin; representatives of the Trade Union Organisations
wire present1-

(1) Indian National Trado 
Union Con.;reoa

(2) All India Trade Union 
Congress.

(5) United Trade Union 
Con Toon.

• • Sri IC nti Mehta
Sri 'hX. nh.itt(Advlser) 
Sri K.9.Srivastava.

• • Srl M. Achuthan(-dvisor)

• • Sri ?. Chaudhuri.
Shri darn lion, representative of Hind Mazdoor Sacha, could 
not attend the mootin’ as ho failed to got air/rail passa ;e 
to noth! to enable him to attend tho mooting in time.
2. Sri E. d, K Lof Regional Labour Commissionor( Vorifica* 
tian) pros!J H over tho moo tin; as tho Chief Labour
Commissioner mas aw'y on tour attending to some i portent work* 
3* At tho outset, Sri <ulo stated that the total number 
of objections receive 1 from all tho organisations was 778 ana 
ho also circulated amongst the representatives a statistic;;! 
summary of objections received from each organisation 
Indio itln ; therein the estijatod increase in tho verified 
mombjrchlp strength of a ah Organisation foliowin; tho 
scrutiny and inventL ;atlon of tho objections raisoi* Ho 
explained tho various stagoc of verification procedure and 
st'tod that tho membership figure was arrived at after 
careful scrutiny ni investigation of each of tho Objections 
rU^ned. Ho further stated that as far as Chief Labour
Commissioner*s r lanisation was eoncornod, he was prepare1 to 
discus each of the objection 3 raisoi in the mooting if tho 
members raprenuntin; tho or :auisations were willin; to do so. 

\ftar oomo llsausslon, tho tqix representatives of 
IjIJC 1 UTUC su;g0Gv01 that Lt would take a Ion; tine to 
discuss ail the 779 objections in tho mooting and suah a 
discussion m y not bo of :x^v:mta;o. They stated that this 
diaaunsion was more or Lo. s in the fora of a post-mortem 
there or? they felt that ins toad of spondm; tine on 
these objections, it would bo yreforable if the Or^ 
oonoentratid themselves Ln miking su;gestion:j xor



•2-

and spoedin: up tno existing verification procaduro if such 
an i proven ?nt was coisiljred necessary. The roprosontativo 
of the A. (. £. J. 9., however, wanted to know the results of 
verification in rc?pw:t of objections raised by thorn. After 
som exch n;u of viows, It w;xs unanimously decid'd that the 
objections raised by each Organisation should bo dlscuDsod 
by the Organisation concerned with the Chief Labour 
ComlsGloner’s office individually in the lirst instance. 
This would bo of advantage to the organisations concerned 
from the or ;anisntional point of view and would also help 
in minlmisin ; the number of objections. Luoh of the 
objections which remain unresolved and which the organisation 
concerned wishes to k ?op before tho meeting of tho /ill India 
Organisations should only bo discussed in tho subso uont 
mooting of tho representatives of the four Organisations to 
bo hold in tho second week of November 1959*
5. Sri dale emphasise I the urgency for flnolisin ; tho 
objections in view of tho verification work ibr tho your 
undin ; 31 at March 1959 which was already ixi hand. It was, 
thorn fore, d?eldod that tho representatives of tho organ! a- 
tions shoul I call at tho Chi of Labour Commissioner1n Office 
on tho following dates to discuss the objections raised by 
thoir Or ;ani ntions•

IfUd .. 19th October 1959
IH3 .. 26th October 1959

AliUd •• 27 or 23th October 19>9 
.. Between 2nd & 4th Nov. 1959 •

6. It w is further decided that another mooting of tho 
four Or. 5a1i3.1t Lons be convened be two n 9th nd 14tH November 
1959 to oonsil;r tho objections which remain unresolved after 
Indivi 1 ial jujotin s of tho representatives of All India 
Organisations concerned with tho Chief Labour Comii;sionji‘ 
or his representative.
7. Tho representatives of the three Organisations, viz. 
I.J. . i.C. , uLL J.C. and U.T.O.C. stated that tho ti 10-limit 
of 15 lays proscribe for furnishing objections on tho claimed 
lists of tho four organisations for tho year endIna >l3t March 
1.959 was inado luata and therefore tho same may be extends l by 
15 days l.c. the last date for receipt of objections fron tho 
Organisations bo fixed at ;2^h November 1959» bri &alu s dd 
that he woalJ convoy tho request of the Organisations to tho 
Mia. of Labour & ^loyxaent and th© decision t ken by tho 
Ministry lh ?roai \«uld be oomuunioatod to them.

# * * *



1. Total number of union^/msborship claimed.
2. Total number of unicns/aanbership (provisional) 

accepted on verification*
3. Approximate Bsa^orship increase on account of 

objection.

1066/13,80,249

698/ 8,93,527

11,331

1. Total number of objection. ratsod in rcspoct of unions affiliated to 
I.H.T.J. C. by their own organisation as wall as other organisations.

3y own organ! Batlon.(IMTUC) -257 $
By oilier orgn. I AITUC) * 5 ( xotali- 281.

. « • « (H.S.5) - 21 (
2. Classification of objections.

(i) Submission of Annual
(a) Unions found to have submitted Annual Return 

before tho visit of ths Vcriiication Officer.
(b) Unions h^vin- submittod returns after tho *

i fl me
w

tZ>!

» 26

=120

26

129visit of Verification Officer.
(c) Uni02*s bavins not submitted return at

§ all. |

(11) I^roduotion of Records. ... ... 59 = 39
(iii) .?efac ti ve vari fl cation. ... ... 59 1 21 « 81
(IV) Baxistration. ... ... 6 *• w » 6
(v) defunct. ... • • • 1 •» » 1

(vi) Incorrect affiliation. ... 4 • e 5 2 «• » 7
(Vil) Repetition. “ ... ... 1 •* « 1

To cult- 257 5 21 «281.

Mes&arship InorSaao/ 
d.crease if any. : 
26/10741.



1. fetal of olal^od*
2. Xctel of uaitmfl/n&abarahip

(provisional) *n roriflcatiea#

1409/14*00.141

766/ 5.17.306
3* ApprojiUwlo iwiberfchlp increase on account

of objection* 38/ 19t3^.

1. Total number of objections raided in of unions affiliated te
-Um? by iheir ovn or^nteaticn veil *» cibor or^uteati/w.

By own arganiaatloa. UlTdv)*1t3 J
3y other orgn. I Totali- 424*
By othsr orgn* U;K.3)- 22 t

(b) £ulona hAYlng subsitt$<l raturna a?tor 
of foTiriaatlca ^filosr*

(o) Unions havl^; net subnit to.’ ratum at

the visits
•j 25

all. *
«• 25

(11) ?rotien of * 12 HP « 12
(ill) 22 274 'V'l »31S

11 1 * o 12
(/) jMjast. 3 2 JM 5

(■^) X2^X2x* m - 5 a 19
G. Total. 118 284 22 «424

negbcjrghi p incroausc/ 
aocr^aco 1 £ any*___ 
^/ 1925 5 ’ 5* 1/17443

2.
(i) UL£& Uga ±£
(a) Unions f^ond to hwu nubnit^i Awib^

boroio tM vicis at tho ’/orlfiaativn Ox*ficar»



H.M.S.

1. Total number of unions/membership claimed : 236/3>57>859.
2. Total number of unions/membership 

(provisionally) accepted on verification* : 145/1»84,084*
3* Approximate membership increase on account 

of objection* 8f864*
»••••••

1* Total number of objections raised by H.M.S. in respect of their own unions* ... 30*
NOTEt— No objection has been raised by any rival organisation 

in respect of unions affiliated to H.M.S.).

2* CLASSIFICATION OF OBJECTIONS.
(i) Annual Return. No. of unions Membership increased, if any.

(a) Unions found to have submitted 
Annual Return before the visit R
of the Verification Officer but ?
not brought on records in the 
Registrar’s office till the Veri­
fication Officer’s visit.

(b) Unions found to have submitted Annual 
Return after the visit of the Verifi­
cation Officer to the Registrar’s Office®

(c) Unions having not submitted Annual Return 
at all.

(ii)Non-production of records. 
(iii)Physical/spot verification.

10

3
7
5 I \ 1409

Total No. of objected 
unions. ...

Total increase in veri- 
30 fied membership........8864



1. Total number of unionV^^^^^P claimed.
2. Total number of unicns/^scnbership

(provisionally) accepted on verification*
3» Approximate noiabership increase on account 

of objection*
*. • ••

... 285/1,96,978.

... 176/ 80,345.

... 1,656.

1* Total number of objections raised by U*T*U.C. in respect of their own unions*
(N0W<~ No objection has been raised by any organisation in 

respect of unions affiliated to U.T.U.c*)*

... ... 43.

2*
(i) Annual Return* Ko* of unions

(a) Unions found to have submitted Annual Return 
before the visit of ths Verification Offloor 6
but return net brought an records in the 
Registrar’s Office till the Verification 
Officer’s visit.

(b) Unions found to have submitted Annual Return 
after the visit of the Verification officer

1656

to the Registrar’s Office. 8
(c) Unions having not submitted Annual Return at 

all, 2
(ii) Son-pro duct ion of records. 16

(iii) Sot affiliated. 4
(iv) Registration cancelled* 2
(v) t registered. 5

(vi) Phy si cal/spot verification. 1
(vii) Defunct* 1

TOTALfw ... ... ZF



I

Statement showin; th© particulars of unions whose ffimborahip is to be 
allow® 1 to IHTUC on account of Annual Roturn*

317So* 7r3on. - - -* - - • HauxbociEip TcTto Be
_____________________________ ______________________ ----------------------------

2LLLL£Ui2iUi
1. WWi tTJUiui yiill ^xx4i:or U^iea, t&han

rzalmif Dintt.
2. nonoral KHr^?b4W±

Congress MuxCU^r Ekr/ala, Jmd 3XdgM
, Aainabad, w&aov.

3* U.p. Bloctrie Supply workers unxunt 
Bldg., Anlnatcvl, huet&ttr

' 4* Kaya Construction M&zlcur L-^icr Road,
Allahabad*

5. Carews Mastdoor Coion, RKsue, 3bahj^hsui^r•

t 6* Rash tri ya ^hlnl Hill Mazdc^r Sangh, Radar Harare 
Hatt. Gorakhpur.

' 7. K.S.M. (Mahalaxa«u) gu>r Hill ijwamhari Union, 
Jabalpur P.j. Rurki.

; 8* Amrit Hasdoor Jabha G.T. Ke«xd UGiudabad.
9* iUishtriya Indoor Jablia Tai jhunt xnc^ry, 

llodin^sar*

10* iHotillery £ Brewary xa 3ni<’^ Oraui Hotel, 
Ude:*, Aminbaa, Lucknow.

11, Flour & Dal Milla ^orkeraUnion, Ourai^bliana (rate, 
3ol4A'aa3» A^ra*

12, 'J*I*C< Papor mi Masdour Sangh c/o vity Congnstus 
Mojd -or ruwayoiaya, i^v.cknow*

15* C.o.d. !!axduor Union, Gp;. Jhurfc Sadhr
' 3azurf Agra
,14* Inspoctcrato R^ploy^os Umon, Am4iprr<* ^etate, 

Kanpur •

426.

734.

S98.

U6.

69v.

25). 
4G2 ^>

150.

218.

150

52*

111

1« tTul® c'lii Ujxlon, Rsla,
Viita.^patas;;.

2. icaaagundan Thcr^U Pov?r SaK-sa w-r^rc felGHf 
tlam jundau A. 1,

3. Krianna Diatt. Motor labour vnAC>r% Ky’ambM, 
Hoad, VijayriwAux*

4* Pir?2. f.^icultxwb l&ncur C'43ui u^e, Chiraia
' Distt. (runto.

>. Galt Sxstorr Plntiorvr , >r ^^lizcri^’
wo r ore Unior#, Hei loro.

6. Govt, Wor ses ’inion, liarayM&ida,
Hyderabad.

1525-

523

ViO.

in.

148.

1A^



8. Slwru Jatiya Press Workers Unicat Hear \ok
Baot Bridge G.H.?. Hoad, Eluru. 20$.

9. Glass nwtory y <W<mf Gandhi 
jihwvif nyuurabatl. 330*

3125.

UBHl
1. AatolaiMirha *'aku t Hoadlc^ 

Workers UsUim, 630*

630.

.™ —
1. Ifevidi nastier iiazhGt Uaar Er<uL*& 

!U/*h School., HubU. 2$0<

ami
1. Bahuva Majoor Hahaj^ 3^*'^ ?*u fhhava.

>39.

••'*•*«*«•'«•> «• ***•«■.«•« m> <* <M 4. •* «• * •• •• W <*

^tatoaont nhuwLn; th© iMun&g of uii jnc whose nwboirsalp ic to 
ixllowad to XTIUC which was not a\l’J¥»d prtfViwueXy.

nSo Iftaftfranioiu* *~ *‘uxS&»e?diip Xu to""ba 
ntl^ved.

*• «» ••••«•»♦• l* »*«• .* *w*»^»v* «»*•(•<•» '«•»«•*.*«• *•«»•*•«■*

1. G’aost J©4s william Staff /iasuois.Uan 6r Hou 
Kunar $>1x^1 Laz-s, ;\0. 3otoait daxdan, HowijJ?* 500.

331



iaorsaoe in Sao to aoaoptaaca of aaa<al roturns
to AIT^#

An-ehra#
K oral a*
Funjab# 
ultar Pradesh# 
‘Zest 3-ngal.
^’Atvrw 

iiyiioro#
Madras#

I3£XW3$ 4^-Wibwifcii p*

7934

901
4935
22J1

591
991

Total.17585 (-) 155 • 17.448

55/13575

~?T7T7^

Tuer<taso duu to Annual a© turn |
” ” Affiliation#

17448#
2438 

w^r



Statement showing the particulars of unions whose membership is 
be allowed to A.I.T.U.C. on account of Annual Beturn

SI. 1ft. Name of the union. Membership is to be
allowsd.

ANDW
1. Guntur Pathana Pegaku Karamika 

Sang ham Guntur. 4987.
2. Factory Labour Union, 9/23?,

VelagaloIinan Street, 
Vljaywada. 43.

3. JatJu Labour Union, Bajahmundry. 356

4. City Hotel Workers Union, Guntur. 323

5t Bidi - Cigar Workers Union. 497
6. Tobacco Workers Union Chilakalurpu. 436

7. Andhra Scientific Co. Employees Union. 309

8. Bamkrishna Cement Factory Workers Union. 470
9. Dlstt. Transport Workers Union, 

Cuddapu. 193

10. Andhr a Sugar Factory Workers Union. 15.

8129
(To be disallowed on accont of ____

repetition)•

I®R^

(I) Kakinada Libre workers Un^an^hra) 
Kakinanda. (-) 195 

?,$34

1. Steam & Motor Boat Grew Association,
Alleppey.

Note Aiky Kerala Navika Thozhilall Union.

17C0.'
758 & not 1700 as 
accepted.
Therefore 758 to be 
added only.

(To be disallowed on account of 
repetition) ♦

Coir Factory Workers Union, Kozhikode. 893

Total.
PU;^ , _ ,1. Iron & Steel Wo:?k?rs Union, Batala. 901 /

901



Statement showing particulars of unions whose membership is to be 
allowed to AITUC. on account of Annual Return.

UTTAR PRADESH
Si.No. Same of the union. Membership to be

allowed*

1. Kaleson Mazdoor Union, Bhadohi, Varanasi. 577

2. Sukh Samcharak Karauchari Sangh, Mathura. 126.
5* Safai. Mazdoor Union, Jhansi. 102.
4. Banaras Press Mazdoor Union. 241 •
5. Kanpur Tannery <1 Leather Workers Union. 1059*
6. Bharatiya Mill Mazdoor Union Samity, Muzaffarnagar. 876
7. Labour Union, Bahedi. 805*

8. Cha Baghail Mazdoor Union, Dehra Dun. 549.
9. Garhwal Motor Transport Workers Union, Kotdwafa. 249.

10. Elect. & Engineering Workers* Union, Allahabad. 70.

11. Elect. & Mechanical Workers Union, Varanasi. 115.
12. Engineering Workers Union, Lucknow. 189.

Total: 4955."
WEST BENGAL

1. Belur Iron & Steel Union. 1172.
2. Bharat Elect. Industries Workers Union. 124. '
3. 0. Comens Mazdoor Union. 22?.
4. Bharamchari Research Institute Karamchari Samity. 69.
5» Koighat Mazdoor Kararachari Union. 62.
6. West Bengal fruit Seller’s Union .. 394.

?. Cha Mazdoor Union, Borbhate. 1024.
“~3W.

(fo be disallowed on account of repetition).
1. Anglo Brothers Workers Union, Calcutta. 425.
2. Hindustan Pinikgton Employees Union. 412

Totals- 837

3068-837 = 2231.
MYSORE
1« S.K. Weavers Union, Mahanavanlkatta. 591•

591.
MADRAS
IT Ealtex Employees Union. 374.
2. Standard Vacum Employees Union. 594.
3* Ananda Handloom Dock ’Workers Union. 23.



Xacruasa In duo ta of affiliation to 3 XTJC

S*3§u®OtS’&«

mT" — * m
^ndhm* 4 2165.

-~T* 2W*



r
i J *M* * W W*M»«**^>*«*«*«* **• *»*»**<*«**»<*-<*«••«'<*>*'*•»«» •* «» •* * *»

Y

/ 3 tat particulars ef unions n&a&9r«hlp la la be
J t» X^JQ && ta acooptanoe of affiliation.
i - ‘ - _

31.^0. &f Ito ualon* »az^t)r«hip Is to bo
 . allowed#

maaa
!• ^loyoea Union. 2T3< X

1. Saenkos tile l^etory ^niaa* 215«
2< 3ecjsad$raM3 Jit? Hotel rs Union, 

S6€:w&i£ra&a4« 174*
3. Andhra ^rovlnaial Capital ^sa^loyoes

Un-1^^* 332» *
4. Uralna ^ ^apLoysos Union, U/derab&d. 2!K)
$♦ a^r^FEi ViH^a, AJuaossoli ^untur. 403
6. Pr^joot £apl$yaas

labour fel^na 244

xotela ^ 2165



Statoiamt showing particulars of unions whose 
wemborship in to bo allowed to &&3»

»«»»»*■

-sr:KO. to of l&? ua’.ob State rahip
____ _

to Honarks.

u
£ihar

&3U11& QWiTfifeS <
HftBdosr 2ahgh» ’
BaaU.:w

>309

X. Andhra sugar ji&ctory :4r«tic->r « 
Da bha, ?. 0. Skmlt uimigsr

>201

3. Soobay yagjyui'' Textile UWozit 1 
n«wur»

> 40^

4* West Bon^sl Ooeolpore Jute ;?rcm 
Workers OMoaw

W)

5. • B&ttloml Car'bpa indoor 
Union, Dalcutt^u

«BO ■
6. % Qourip^ro 21oct«3iQ>ply

Mk«do<ir UMon*
148

TOTAX • ■* • a^sr



Stutonoat showing particulars of unions whose aaaberohlp 
Is to be &I10U31 to &*«$•£»

ToVb

Sie state Sam a£ ths union ita
-__ ________________ —. V>

Haaarks
<>Q>aU>Wd _____

1e <t Hill llaado^r Valon# 
iiRltor^jwi-

4*>

2, ft Sugar JUH HasSoc# Valon, 
i.ioradur*

75

5. •1 X&litliU. tiaa^or 
l^U*ad^n«

7H

4. 1 W©rr:oxn 'Jxlo;it 
ti •• "*"' ’*■ •

72

5. ft SafM r^aaich&rl 
Baharaicoe

191

6. • Agra M^-iocr fcUotit Agra. 97



CLARIFICATIONS GIVEN BY C.L.C. AS ID WHY 
OBJECTIONS WERE NOT LEPIIEUD

1. SINGARENI COiLIERlES WORKERS UNION

The union failed ho produce counterfoils against 
membership aggregating >109. Three chances were given, 
i.e., 25.4.59, 7.5*59 and 25*5*59* When the officer 
visited the Union office on 18th May, the office was 
found closed. Tnere were no cash receipt books of 
No.2 incline, No. 5 incline, etc. If union was desirous 
of showing the records, the officer ria could have been 
contacted at Kolhugudem itself, since the HQ of this officer 
was there.

2. MUNICIPAL WORKERS UNION, KARIMKAGAR

The return submitted by the union was found defective 
and hence was returned back in July 1953* It was re­
submitted only on 19•5*59*

(A point was raised tliat trado unions should not 
be scored out on technical grounds alone, as this 
case. If the Registrar had retained the Return 
and only called for the additional information or 
correction, there would have been no difficulty.)

5. MUNICIPAL WORKERS UNION, MEDAK

Return was not received till 51*12.58• Show cause 
notice was sent to the union on 7.1.59* The Return was 
accepted on 19.5*59*

4. HYDERABAD HOTEL KAMGAR UNION

Same as in No.5 above.

(IT WAS CLARIFIED AT THIS STAGE THAT DURING THE 
VERIFICATION, RETURNS RECEIVED TILL 51.12.58 
WERE TAK Mi INTO ACCOUNT.

(FOR VERIFICATION QN 1958-59 CLAIMS, RETURNS
RECEIVED TILL NOVEMBER 5, 1959 WILL BE TAKEN INTO ACCOUNT)

5* CINEMA JWLOYEES UNION, HYDERABAD
The list compiled by Andhra Pradesh Govemmifit^&S^fe1 
that the Union was Independent.

If evidence is produced to the contrary, this union 
may be accepted as AITUC.

6. CITY LABOUR UNION, HYDERABAD

Return was sent only on 4.4.59*

7. TALUQ FI SHE KEN’S UNION

Return was sent on 8.4.59*



BIHAR

1. COAL WORKERS UNION, GIIH’DIH

The V.O. sent a letter on 11.1.59 to the union fixing 
date for 27.1.59. Ag.G.S. of Union replied on 18.1.59 
stating that G.S. is on leave and asking for extension 
of time. A telegram was sent to union on 28.1.59 
fixing 50.1.59* Ono Ramcliandra Lal replied by a 
telegram on 29.1.59 stating that ’’nobody is in union office”.
The union produced the records on 28.5*59» in connection 
with some obher inquiry - long after the present 
verification was over.

2. EASTERN COAL WORKERS UNION, BIIOWRAII

The union1s claim was >157» returns showed 555$• 
On spot inquiry, 59 workers were interrogated and 
all of them denied they were members. Hence 
the claim of the union was in to bo rejected.

(LIST OF PERSONS WHO WERE INTERRO GATED WERE 
ASKED FOR/)

5. BIIOWRAII COKE PLANT WORKERS UNION, BUOWRAH

The union could not produce counterfoils. These were 
to have been, shown on 28.5*59 but no union representative 
turned un with these records..

(IT WAS SUGGESTED THAT THE TERM ’’RECORDS NOT PRODUCED 
SHOULD BE MADE MORE CONCRETE. IN OH IS INSTANCE 

SOME RECORDS WERE PRODUCED AND SOME WERE NOT.
SO THE GENERAL REMARK THAT NO RECORDS WERE PRODUCED 
WAS NOT SPECIFIC ENOUGH)

4. BIHAR MICA MAZDOOR SANGHATAH
Even though it is claimed that the union has a paid 
membership of 2558 (showed in return),, out of 
58 workers interrogated, 47 denied. Hence the claim 
was cut proportionately.

(LIST OF WORKERS INTERROGATED WAS ASKED FOR)

5. JAMSHEDPUR MAZDOOR UNION

Out of 281 workers examined, 222 denied they were members.
The union could not produce count erf oils for cross 
checking with the register.
At the time of spot inquiry, only the verifying officer 
and worker waa> present and this was not done in the 
presence of management representatives.
According to union’s constitution, the membership foe 
of Re.l per quart er should be cleared before the 
next quarter; otherwise an admission fee of 4 as should 
be paid afresh. This clause in the constitution was 
not observed. However, the V.O. overlooked this 
tech'iical poiut. (Rulo 4 in Union(s constitution) 
4000 members were affee bed by this clause.
(LIST WAS ASKED FOR)



DELHI

1. KAPHA TMZDOOR EKTA UNION

During verificat on between 24.1.59 27.1.59» the
Union could not produce all records. The subscription 
red star did uob contain receipt; nos. Counterfoils 
were not available, and hence no sample cross-checking 
between the register and counterfoils was possible.

The above observations were written down by the 
Verifying Officer and the same was countersigned by 
Asha Ram on behalf of the union.

2. CPWD WO IKERS UNION

Union could nob produce counterfoils relating to 
Branch union. Union asked for extension of time, 
Tnis was nob granted. The Union could not produce 
Member ship regis b er•

(INSTRUCTIONS SHOULD BE GIVEN TO VERIFICATION OFFICERS 
TO VISIT BRANCH UNIONS ALSO)



KERALA

1. ALWAYS TEXTILE WORKERS UNION
Registrar stated bhat return was not sent - letter 
dated 28.9.59*

2. KOTTAYAM TALUK HANDLOOM WORKERS UNION
The union in a letter dated 8.2.59 said that the union 
has decided bo affiliate to AI TUG but no fee could be paid.

5. TITANIUM VARKERS UNION
At the tiw of verification on 9*2*58, the Union officials 
stated that it is not affiliated. No counterfoil of 
receipts could be produced. The union was nob functioning 
during 1957-58.

4. KERALA STATE T RAN SPORT iHPLOYEES UNION

The union could not produce recordsre dating to its 
branches in Alwaye and Trichur districts.

5. ATPM & M WORKERS UNION, KAYAMKULAM
Records produced were Incomplete. No entries for the 
period Jan-kiarch 1958. No counberfails.

6. KUNNATIIUR TNOTTAM THOUHILM.I UNION
The records produced by the Union were for the year 
1958-59 and not for 1957-58.

?. ERNAD TALUK PLANTATION LABOUR UNION

The plea of the union that the distance of 64 miles 
was a factor preventing it from producing records 
MAY BE CONSIDERED.

8. RANNI PLANTATION .YORKERS UNION

The contention of the union that no intimation was 
received is incorrect. Two registered lettei’S were 
received by union: on 7*2*59 by N.Nataraja Pillai and 
on 12.2.59 by Vasu Pillai.

9Y FER0KE COr^ONWEAlTfU TRUST TILE WORKERS UNION

The Registrar denies that return was sent by union.

10. TRIVANDRUM CITI PRJSS TOKERS UNION
Union could not produce subscription register.

11. KERALA HOSPITAL CO NTIN GUY GY EMPLOYEES UNION
The union did receive intimation. Registered letter 
was received by M.Sreedharan Nair, Secretary, on 7.2.59.

12. T1UVANC0RE COIR FACTORY WORKERS UNION, ALLEPPEI
Entries in registers showed that o^ly 1218 numbers paid 
for the second half, which was taken into account under the 
S.P. K.K.Kunjan, Secretary of the Union was present when 
the officox* went through the records.

15. PARAVUR COIR FACTORY W01KERS UNION - There was intimation. 
Krishnan, Secretai'y* signed receipt on 7*2.59*

14. THIRU-COCHI KASUANDI THOZUILALI COUNCIL - K.G.Mohanan, 
Secretary, said that the union was not affiliated to any



UTTAR PRADESH

1. Banaras Cotton Rolling Mill Mazdoor Sangh - return 
was sent only on 24.2.59

2. Bijlighar Mazdoor Sabha, Mirzapur - return sent om.y on 7*2.59

5. Iron & Jin tine er i ng Workers Union - return sent on XI. J. 59

4. Rickshaw Union, item - return xxnk not submitted. 
Saharanpur registration cancelled.

5. Rickshaw Union, Jaunpur = re burn senb on 21.1.59

6. Shoe Mazdoor Union, Agra - return sent on 23*1*59

9 . Aligarh Press Workers Union - return sont on 9*2.59

lO .Jalkal Mazdoor Sabha - in the return ib was stated that the 
union is not affiliated.

11 .Hotel Workers Union, Agra - return sent on 21.1.59

12 . U.P.Bandh Vibhag Karamchari Union - return sent on 9*1*59

15* Hind Employees Association - failed to producerecords.
A letter was sent on 3^d January that G.S.Sinha 
was not available.

PUNJAB

1. Panipat Woollen Workers Union, Kharar - return senb on 1.8.59

, 2. Dt.Transport Workers Union,Gurgaon - information about
membership was riot given in the Return.

3- Road Transport Employees Union, Yamunanagar - R.sent on 4.9*59 
' / / •

4. Sugar Labour Union, Yamunanagar - return sent on 4.3.59 
(only 445 membership shown against

v • claim of 1900)■/ /
, ■ 5* Junta Cooperative Sugar Mills Mazdoor Union, Bhogpur -

Till 4.7*59 not registered. Only applied for registration.
I

6. United Timber Works Labour Union - registration was cancelled.

7. Imarti Mazdoor Union, Panipat. - Return showed membership 
of 90 against claim of 300. S.P. showed nil membership. 
'The name'of the upion is ’’Mazdoor Union”, Panipat

v 8. Chakki Workers Union, Hissar - return sent on 4.9*59/f •
9* Lacour Union, Khanna. Regd.No.il of 1954 belongs to a 

union in Gobindgarh.

ORISSA ,;K
/ -

, 1. KEONJHAR MINES & WREST WOiffiERS UNION - LIV Cuttack fixed
17 18 Eeb at Barbil for verification. On 10 Feb Union

' asked for another date. March 11 was fixed but nobody
was available on this date, and the union’s telegram

v stating thM/'they had court cases and seeking another
date was .nob received by the LIV in time. More than 
two chances were p.ven to tlm Union.

r

Regd.No.il


MADHYA PRADESH

l.Mazdoor Sab ha, Gwalior. Re burns for 55 > 52h $65
Here submitted only on 7.5*58. 57-58 return was sent on 
51.8.59.

2. Mazdoor Sabha, Uyjain. 57-58 return was not accepted 
for want of auditor’s report. Return resubmitted in March 59*

5. Tonga Workers Union, Bhopal. Return was sent on 26.5-59

4. Sugar Workers Union, Sehore. The regn. no. 64/55 quoted 
is wrong (we corrected it ourselves), return was defective.

(QUESTION OF DEFECTIVE RETURNS SHOULD BE 
CONSIDERED)

MADRAS

Kuruc Handloom Workers Union - irregular return. did not 
rectify the mistakes, registration was cancelled on 28.9•59*

2. Dalavaipurum Handloom Factory Workers Union - regn. cancelled 
on 23.9.59

5. Vikramasingapuram Textile Workers Union - Out of 100 cross 
checks, in 6 cases names were different and two were 
blank. So member shii> was reduced 8%.

4. Salem Magnesite Syndicate Workers Union - defective return - 
resubmitted on 2.1.59 - wrote that affiliation
has been applied for, on 24.1.59 (letter from union dated 
4.2.59).

5. Cement Workers Union, Taluyiithu - rectified return 
resubmitted on 14.2.59*

6. Madras United Beedi Workers Union - checked on 14.2.59. 
Receipt counterfoils of partly paid members wore not 
produced, records were nob uptodate.

7. Madras Provincial Bi di Branch Managers Union, Madras -
In the return it was stated that ’’This union is not affiliated 
to any central TU organisation” - signed by A.V.Kumaran, 
General Secretary.

8. Tiruohi Dt.Cigar & Cobacco Workers Union - rectified 
return sent on 14.2.59*

9. Madras Press Labour Union, Madras - The fully paid member- 
ship was 1159. Those who paid in the last quarter was 
only 15.

10. Madras Harbour Workers Union - the membership collected 
during the last quarter was credited to arrears of the 
previous quarter. Thus when the SP was applied, the union 
was not able to produce counterfoils for the last quarter.

11. Madras Port United Labour Union - same as above.



WEST BENGAL

1. Garden Reach Textile Workers Union. During spot verification, 
24- out of 40 interrogated denied they were members. The 
claim was proportionately cut.

(LIST WAS ASKED FOR)

2. Panitali Cotton Textile Workers Union - return not received 
and regn. cancelled on 26.5’59

5. Textile Workers Union (Mohini Mill No.2) - 550 members did 
not pay annual subscription. 1 out of 45 interrogated 
denied and thus 16 was cut in membership claim in addition.

4. United Iron & Steel Workers Union - Out of 200 interrogated 
(125 in Buinpur and 77 at Kulti), 64 workers denied (21 at 
Burnpur and 77 at Kulti) that they were members. The 
claim was proportionately cut. Denied that interrogation 
was done in presence of management.

5. Calcutta Tramways Workers Union - 10,000 claim, 3077 showed 
in annual return. A scrutiny of cash and account books, 
counterfoils, etc., showed that 2700 had defaulted in 
paying membership dues.
(THIS CAN BE RECONSIDERED IF PROOF IS PRODUCED THAT
THE ABOVE FINDING IS INCORRECT)

6. Darjeeling Dt- Chia Kaman Mazdoor Union - 212 members 
defaulted. Spot inquiry in 6 tea gardens covering 108 
workers. 14 denied. No reduction was made on account 
of bigha or temporary workers.

7* Zilla Cha Bagan Workers Union - 1991 members defaulted.
14 out of 160 denied and hence 1945 reduced. The claim 
of 1252 members in two gardens exceeded working strength 
in these two gardens.

8. Colliery Mazdoor Sabha - fully paid membership was 14,751* 
In spot inquiry, 90 out of 156 denied and hence 8498 were cut. 
Denials were mainly in Dhemo Main, East Satgram & Top si.

9* Bengal Mariners Union - provision in Constitution re. 
payment of membership fees was nov taken into account. 
No spot verification was possible.

(MAY BE RECONSIDERED)

IN1UC - PUNJAB

1. TIT KoramcJiari Sangh, Bhiwani - No spot inquiry was done 
since objection did not specify extent of inflation.

2. Ambala Electric Supoly Co. Workers Union - L.I.Central (V) 
Ambala says it is affiliated to INTUC.

5* Bhupendra Cement Workers Union - In annual return it was 
stated as having paid aff. fee and being affiliated to INTUC.



Analysis of objection

1. A large number of Ai DUC unions which submitted returns 
in time were listed as not having submitted returns.

2. The Verifying Officers checked the accounts of the unions 
but in the verified list it is stated that records were 
no t produce d.

3. 1’here are many instances where the Verifying Officers 
did not care to scrutinise the lists and books of the 
unions but nevertheless gave vernict that unions were 
not affiliated to the AICUC (Instances: Nagarjunsagar 
Project Emp.Union, Drainage Emp.Union, Hyderabad, Andhra 
Provincial Hospital Employees Union:, Secunderabad City 
hotel workers Union, Samalkot Tile Factory workers Union, etc.)

A. Stipulated Principle has not been applied properly
( Vikra; iasi ngapurar Textile Jonkers Union^,Madras Press Labour Union ,< c

r-. In some cases, unions’ registration was stated as cancelled, 
which was not a fact (Cal tex Emp.Union, Madras)

6. In the case of all-India unions, (e.g., CP/JD Workers Union, 
Delhi), only Head Office rolls were taken into account and 
the difficulty in producing records in Branches was overlooked, 
thus considerably reducing unions’ membership.

7. Union was asked to produce records at distant places 
(Ernad Taluk Plantation Labour Union,Ernad asked to take 
records 6A miles to Kozhikode)

8. Ho intimation was sent to unions to produce records 
but the unions were listed, however, as having not produced records.

9. Spot verification was done in the presence of representatives 
of the management (United Iron A. Steel J.U., Burnpur-Kulti)

10. Even in case of unions where dues are collected annually 
from members, they were shown with less membership due bo 
alleged application of S .P. (Calcutta Tramways Workers Union)

(3111a Cha Bagan W.U., Jalpaiguri)
11. Temporary workers who are members of the union, but who 

were not present because it was off-season, during the time 
of verification were scored out from union’s lists (Darjeeling 
Dt.Chia Kaman Fazdoor Union)

12. Due to specific nature of work, as in the case of mariners, 
union’s constitution provides that arrears could be cleared 
one in two years. This peculiarity was overlooked in the 
case of Bengal Mariners Union, Calcutta, thus reducing its 
membership .



□erious complaints against Verifying Officers were made 
in the case of:

1) Coal Workers Union,. Ciridih (stated as not having produced 
records while in actual fact all records were taken to the 
officer and he had ’••.one thru it) .

2. Kapxra tazdoor Ekta Union, Delhi - same as above.

3. Jamshedpur Mazdoor Union - not, given sufficient notice.

4. Keonjhar lines ■ Forest .Jonkers Union, darbil (officer failed 
to turn u> on appointed date^x. Earlier he said he wants 
additional help since the records were voluminous and premised

^x to come again).



STATEMENT SHOWING OBJECTIONS 1'0 VERIFICATION RESULTS IN RESPECT V
* • OF UNIONS AFFILIATED TO AITUC IN THE STATE OF ANDHRA

State Industrv Name of Union No •
SI. No. Specific objections 
in verit concerning verification 
fied results 
list

1. Andhra Transport Gist. Transport Workers n The union submitted annual 
\ Union returns for the year 1957-53

on 20-9-53.

2. " Coal Mines Singareni Collieries verification of the union
y ‘ Workers Union was never completed and the

verification officer without 
checking all the records that 

; he asked for and the union
produced before him, gave his 

\ verdict.

> The first checking was done on
June 3, 1959, the second on

' June 5, 1959* The verifica­
tion was not complete even on 

his second visit. Hence he 
informed the union that he 
will come back after five days 

v and check the remaining depart­
ments. But the gentleman

' never came back and the records
of some of the departments

' were never checked.

Thus the figure of verified 
membership given by him is not 
co rr efit.

3. u Sugar Andhra Sugar Factory 5 \zThe union submitted its annual 
Workers Union returns for the year 1957-53

on 27-6-53
>

4. ” Cement Ramakrishna Cement Factory .zThe union submitted its annual
Workers Union 3 returns for the year 1957-53

on 6-10-58.

5. \ Chemicals Andhra Scientific Co. 2 ^ie union submitted its returns
Employees Union, *" "'for the year 1957-58 on 26-10-58

y 6. ” building & Nagar jansagar . re fiords of the union were
i Public Works Project Employees & 3 never checked. Hence it is not

Labour Union known on what basis the verifi­
cation officer arrived at this 
conclusion that the union is

' not affiliated to AITUC. The
union has been affiliated to 
AITUC ever since its formation 

. in 1956.



- 2 -

7.4 '/.ndhra Zobaeco Tobacco .orkers 7nicn#j( 
Uuntur

t? » . H tM\Qe 1 .T.C. workerg Union 
Adu sum 11

9. ; ° " iri 3i.f*^r ortor© I nion
•.'arrangal 8

Ip. ' " l ocal 
o-Jle a

I

0 m 1 r mpl oytM & Uni on
t yderabad 2

11 • A ” H ' un 1 c i p (51 4or torb Un 1 on,
v.__s' horimm pr

z"* - ./ X *
■ 12. lrf " I unicipal orkers nicn.

I ©dak

13. r* sr sonal Andhra ?rov. ; capital 
■vrvlcw tmployees Inion

15. < ”

x U. ' ”

■. yd© raba d < o te 1 .'. amga r 
Inion

City ■ otel borkem Union 
Juntur

e cutid rabad Ci ty o te 1 
»or tors Union

i'he union au^ittod Its annual 
retumo for the year 1957*58 
on 31-10-58*

statement that^he union is 
not affiliated to AITVC is 
uronr. The union io filiated 
to ATPJC since lon^.

The union outwitted its annual 
returns for the year 1957*58 
on 1-10-58

Ths records of the union were 
never checked. Hence it is not 
known on what basis th© vert* 
fleatian officer arrived at this 
conclusion that the union la 
not affiliated to AlWC.

*he union has submitted its 
annual re turn a far thn year 
1957*53.

I’he union submitted its annual 
returns for the year 1957-58 
on 31—3—53 ' y

the Records af the union wre 
never chocked. • ence it is not 
known on what basis th© verifi­
cation officer arrived at this 
conclusion that the union in 
not affiliated to AIf.iG

The union submitted Ite annual 
reUirag forth© yeiw 1957-58

The union submitted its annual 
re turns for the year 1957-58 
on 8-12-58
The records of the union were 
ne ver checked. Bence it la not 
known on what basin the verifi­
cation officer arrived at this 
conclusion that th© tenion is 
not affiliated to .lTnK.o*»

ikux Mxx x x e aat ato xxi: extor.

17 • 1 mce 1 ian© ou a 8&maltot rile 
factory /orkwro 
i'nlon

,’ rhe records of th® union ware
2 nevor checked• Hence it la not 

known on what baols the verifi­
cation officer arrived -:t thl® 

conclusion that the union is 
not affiliated to the ' ITJC.



Id*' Andhra iscellanCQua ;£a»jalk®t Jetlu
Labour nlon, a Jah- 3 
nmndry

*ho union submitted Its annual 
return# for the year 1957-5# 
on 2'^*9—5^

19/' 
//

I 

\ 

... ' \

f« Cenema Em iloyecn Dion 
Hyderabad 5 Ihe records of the union 

ware imUMKXd never cheeked* 
'once it is not kna^ on what 
b&ais the veririeation offi­
cer arrived at thio concltw 
sion xkx that the union la 
not affiliated to aTT’C.

20 ♦ I/
I

City Labour bnlon 12 The union oubKittcd its 
annual returns for the yctar 
1957-5# on 2CU1CM#

-** • V *9 ft Factory Labour nlon 
< ijay&w.'dda 13 - *he union submitted it? 

annual returns for the year 
1957-5# on 27*10-5-3

<2.y
l

4T ft i'&luq ishernionn Ent on 15 iho union has submittei its 
annual returns

23 *v

1

Tobacco buntur /at tana I o^siku 
1-arnik^ -• any ham 6 ^he union subraitted its 

annual returns for the year 
1957-5# on 3O-11-5H



■

1 • I swaci

t. i v?v-4t. . £u ibFXC^H’X- K£uvLf> IM 4.CT
OF Wil : H.L K All* M StATb

Industry of union dl# Wq.
In wrl* 
flection 
lint

-j pacific ob>ctionr» 
concern! ng ver in w tion 
results

. lantatl c.n Oha v ^clo;>r Unicn 
.'arbhata

jckctxw^Rxri^ xnx 
rho unionb ro<jt»tratian ’ot 
was canaGlled in on lrr^^lj%r 

manner by the re^lnor^r.
l&tor restored
fhe union is & re^f ter >d one 
and Ms submitted a iscmsbershlp 
of ltO24 In its annual retun'j® 
for Ute year 1957*5^•



jUrr’E- r vmfiCATios luauu^ it aimer of
1 LiM -to AHT LiAx’s:.!.; !v Ai TUG IF 4d< SfAlh QF dIHAH 

.
S:?<"“ 1MW — .«««.

X I - V w * jL***
fled Hat

Z* fcihar ’ inlng Coal Jorksrs’ ^nl<>n, 
irldih

3. iihar in Ing ; Astern Coal Workers’ 
Inion, Jhowrah

2 (1) The contention of th® verify-
In# officer that the union <cu/b 

( ;'*u’di3-Hot true* The offloo- 
bearers of th® unions themsel­
ves 'a*©nt to th® office of the 
Regional labour Conn!bstoner 
and produced all the paper ach­
ed for by him. Ilie membership 
of the union shown in the me 
annual record® is 20,391*

3 lh® contention of the verifying 
officer that the union did not 
produce records is not true. 
The union did produce all the 
records asked for and they were 
checked by the verifying offi­
cer.

4. Jihar ining Hhorirah Coke riant Jork- 
era Union, Aowrah 6

The contention of the verifying 
officer thr. t the union did not 
produce Acords io not true. 
The union did produce all the 
records asked for and they 
wore checkod by tie verifying 
officer.

1.

Gihar i in ing U. ihar >’; 1 ca ’ a r.doo r 12 
Canghom,

The verified ms^rohip of the 
union 1® incorx*ect. Che union
Jias paid mssr. ber^ip of 2S$7.

' /ihar Iron •■.. 
^teel

^mshedpur va«door 
Union. 1 Th© Union received first Intima­

tion about verification in 
January. 59 vid© Regional, labour 
Ccwfiissiomr (c) letter ho. P-t/ 
3{$)/59» dated January 9t 1959 
to produce tJ^elr records on Jan. 
23, 1959* Accordingly tlio union 
produced all th® 1 relevant 
ropers for inspection. The insp- 
etlon continued for Uwe d^y®. 
After Inspection th® national 
labour Ccmljusitmer (cl oaked th® 
union to sond him sw® of t® 
the books as per his letter to. 
■W3(5>/59 dated Jrm. 39, 1959« 
fh® records as naked Pierer sent 
as per letter /Govt, 2/3/ 
39/59 dated February 24> 1959.



The Union wa« aghin asked a to produce its 
itewterohip register on M y 20. 1959* a® p*r 
clonal Labour Camissioiwrir letter No* 

34/3(5)/59» dated May 16* 1959. Ao th® 
union was busy preparing far the observance 
of U»e anniversary of JaKishedpur Hiring of 
195u* it asked for a poatponea^nt. On 22nd 
May the union received a telegram risking 
them to produce records on Hay 27* 1959.

On Hay 26* 1959* ths union received another 
telegram asking them to produce their records 
on vay 2&* 1959- Ho body turned up on Hay 2& 
to verify the records*

On June 1* 1959* verification off leers c&iw 
to ^nmshodpur without any previous InfaraaxiBa 
ation and inspected the membership registers 
for two days*

June 11* 1959. the union again received 
a telegram from t.te Regional Labour ConrH- 
sslonor that the records of the union will 
be inspected on June 12* 1959* Kut eince 
th© cords of the union were with the 
auditors, th© union could not produce them 
and informed the verification offleer about 
it.

fhus the records of the union wore checked 
and rechoeked many times* In the poet week 
of Hay* Ue verification officer *made spot 
verification of ths member-ship in lioco* 
i’lnplntc and Telco.
tlQna rgiafd fry the union nuot wrifieafriqn 
ItL iloco Kfin cnnduoted ln the presence of 
office in bin presence.
/‘3 such the union and th© AXTUC refuse to 
accept the figure of membarshlp arrived at 
niter x the\.»cModLHd verification*



Statement showing Objections to the Verification 
Results in respect of unione affiliated 

to AlTUC in the State of MADRAS

FTO

____ 1___ ___ ______ ____ ___ -____—___-____ __ __ ______ _________ ______  __—____ _____

n.
Mo. State Industry

Si. No.
Name of Union in veri­

fied Het

Specific objection* 
concerning verification 
recult

i. MADRAS
V

i

I

Textile* 
(H&ndloon)

Ananda Handloom Duck 
War tors Union,

Coimbatore

20 Return* ted boon rubmittod and it* 
nemterflhip i» 23 (See r.0.No. 
3984 dated 16-10-5# - Govt cf 
Jiadrac - Report on the working of 
the Indian Trade Union Act durinr 
the year 1957- 58).

2. n H Karur Handloom worker s’
Union

21 Returns eubaltted - See 0.0. 
referred above - Membership

I* 133.

3. If

I

K ualaval pur an Handloom 
Factory Workers Union, 

Dalavaipuram, Rajapayalam

27 See 0.0. referred above - Union is 
registered *nd Mo. 1» 186} 
- Mettler ehip 323

4. M 

\

t 

v

\

I

i

II Vikramaftinr^uraj® Textile 
Warher* Union, 10

The Union contends that oven 
acccrdinff to S.P., its ewnbervhlp 
should be 1253 (1014 paid for 
full 12 sonths and 239 paid far 
at least 3 months in the period 
between Cert. • 57 and P'crch 5$) . 
Otter wise, the actual wtership 
of the union for the year 1957- 5# 
1* 1982 a* submitted in the 
annual return*.)

5. H
\

l

V

C.S.C.Workers Union, l-WrM 8 Repn.No.1404 and it 1« affiliated 
to AlTUC. It* awuberxhip is 273’ 
The name of tte Union war chanped 
to n.S.C.Ssployear Union subse­
quently .

b.

K 

\

M1WIC Salom Magnesite Syndicate 
ho Heir* Union

2 Returns had been submit ted - 
Mester flhip as per ropistrar’a 
records is 343? ($*• *1.0. referred 
in 1 above).

7. ax *

I

Ciil^T Cedant Workarr Union, 
Talayuthu

2 Returns fad been submitted - See 
pepo 13 of 0.0. referred above - 
Membership 1* 594.)

8. •s

K 

\

TOBACCO Madras United Beedi Workers1 
Union

3 112 i» the TtaVof fully paid 
neater * and total oeaberrhip ie 
812. The verification officer te* 
overlooked the Stipulated Principle

9. n
\

\

n Madras Provincial Bid! Branch
Managers Union, Xadras 2C

The union if affiliated to A1TUC 
Center»hip as per Rerlstrarte 
roturn 423-



papa two

. 31.
Wo.

1

Hate
V

Industry
SI. Ho. Specific objection*

wrl- con car nine Verification
1 list result

WacK) cf Union in i 
flat

10.

V

TOBACCO Tbruchi District Cl rar and 
Tobacco Work®re Union

21 Roturna had be«n eubaittod -
See paae 13 of 0.0. referred above 
* Nigabarshlp 329.

11. w V

I

PETROLEUM ftandardvVaouu® ->ployeee 
Union, Madra*

1 Reaistration not cancelled - fee 
pam, 45 of $.0. rafarrad above 
- Membership 5%.

12. N '

V 

i

V 

l

tt Caltex Ko|>1 oymer Union, 
Madras

2 Biejjletration not ©itncallad - 
Sea pane 64 of ^.0. referred 
above. Haxb^rBhip 374.

The above two a* unions (Hon .11 4 
12) were subsequently ■ereed 
toother in the new na^, 
"Petroleum Workers Union".

13. w '

1

t

piamnn nadran Jl*e«s Labour Un ton # 
Madras

1 The number of lUlly-pald aeabere 
1* 1152. The verification officer 
hac not adopted the etlpulatad 
principle. The ■eribar ship a* per 
resist rar’s records i« 2186.

14.

15.

K

V

w 

t

V

1

\

PORT <k iX.CK

M

Madras Harbour v'Orknrs Union

Madras Port United Labour
Union, Madras

1

2

Th«s number of fblly-paid aewbore 
of the union 1* 1617. The total 

weaburnhip of the union ie 3^37.
.'vUi’AKS L.P. t .4^ -L.«X
■A. , I'pAi «.zX C <A\e ,

35® io the number of fUlly-pald 
■ember* of the union. The 
verification officer has not 
aonfirmed to tho rtipul&ted 
principle. The meaberehip of 
the union is, as per C.O. 
referred above, 157 5.



a CO V^HFICAriOH R&mTS IN RWKCT
OF UNIONS or rILlAfMi IV Aim IN M 3 U iK OF MXMliiK

’!^® 3tato Industry ^am of Union•o«i r>j ,. concerning wiriw ion
result result

X. , Mysore Iox tile 3 3.S. hqoof®* 
Union

z’
2 - The contention of the verification

officer that the union did not 
submit annual returns for the year 
1957*53 is wrong. The union did 
send the annual returns for the 
year on May 23, 1953 and received 
edmowlMfipnent fro© the amataXor 
registrar’s office on t^ay 29, 
1953. This fact was in tinted to 
the registrar again on Sept. 9, 
1959 in reply to hi® office notlct 
ho. T2*161/5&*59t dated ^ept. 3, 

1953.

The EKimberahip submitv?d in the 
annual return® i® 591•



ru du; verification hbsults i? rlsmct of 
LTilQLS AFFILIATE Tw A1WC IK m 3TACS OF DELHI.

si.
Do • State

»
industry farse of t’nlon Sl.Ho 

verif 
list.

. specific objections
<* i concerning verification
* result

1. D|ELhX
1

Fiji TILLS Kapra Fasdoor Rkta 
Union•

1 (1) The contention of the veri­
fying officer that the union 
did not produce the records 
is not true*

\

1 

\

V

k

(ii) Thorough inspection of the 
union record® waa done by 
Shri Chadda and Shri Joshi 
from th® Regional Labour 
Office* Kanpur, on January 
24th and 27th, 1959. in the 
presence of the officials of 
the union and the General 
Secretary of the State TUC.

k 

k 

k 

1 

k

(ill) Doth these officers have wax 
put their initials in the 
union books nt wsny places 

(iv) All the books demanded by 
th® above off!cor® were 
produced before them «nd 
were checked by thorn, put­
ting their initials here and 
there»

t

k

(v) Not only that, they have 
also done epot verification 
in the factory premises.

k

k

V

(vi) Though the union has shown 
only 11,809 membership in 
the annual returns for the 
year 1957-5$, the actual 
fully paid teeaborship for 
that year exceed® 12,000

\

k

I

(vil) Documentary evidence for the 
above statement can be pro­
duced if necessary. Fully 
paid mwberehip of the union 
should bo shovm against this 
union.

2 « £4 X* i i 1

k

<

k

k

\

wilding R - .f. •■*. • -ibr -
Public erks ®m Colon 2 U) Thou^i the union is an All- 

India Cnion, the verifying 
officer took into account 
only its T-elhi m!id>»r$hip 
'4id did not include the 
rxraberohip of the branches 
(Dchradun, Simla, Calcutta 
etc.) in the overall mom^r- 
ship of the union.

(11) 0 produced our cash book



- 3 -

In the Central Office to prove that 
th.© Hr&nchee paid Kcmbercnip fee 
to the Centre in respect of wmbers 
enrolled in the rranchea.

(111)1 Membership from of those worker® 
enrolled by the branch were not at 
the Central Office at the tin® of 
checking. These could hare been 
checked in the Branches along 
with other unions In those stations. 
The union gave the names of 'rancher 
and the membership.

(iv) <e therefor*® demand that membership 
of the branches should also bo 
included In the reaiborshlp of th© 
union.



4'.4-.IG' i? 3. viiv C TIlF-3 IV CmiIi>L pXbULIi- I<h RKdi’bCT OF

UWIOK3 AFFILIATE ?C AH’JC I f MJEU PWISSL
<» WW» *» mieb<ew—l-«M o «»*******■*>■**"*************** «POHW — iwKWiHmP »■!— e»eeWB —ww «» •»■ I»■<■ W Wfc •**•’•*

51. \ . *j. GtateS o * Indus try lame < address of M*$!o» 
! nicn in v«i?.ri*

fled 
lint*

specific abjections 
concerning voriflcwtier, 
re cults

1 ♦ ‘ Mhya I mx ti le n
' radesh

I aadoor Gabha, 2
Gwalior

baBdoor 
“JJ^ln,

Tranoport Tonga ^rkerc’ 2
Union, Bhopal

ugar Ch* 3ugar wksrn’ I
Vnlant Oehore

4he contention of the verification 
officer that Ute the union did 
not submit annv&X re*turn« for 
the year 1957*5^ is wron$» The 
union submitted annual returns. 
lon^ ^bo^re/-Mt -• writ t*>ti on 
place#

The union submitted ita annum! 
returns for the ye nr 1957*5$ on 
3Xwl0u5B. The reason for this 
delay on thopart of the union was 
due to rogistraps* demnd on the 
union for tho submission of 
52*53, 53*54 and 54*55 balance 
sheets of the uni. n#
The union did submit its annual 
return for the year 1957*5# and 
the registrar acknowledged its 
receipt as per his letter fo. 
W60/W/r.TV 59 dated April 1), 19=9

IHie union is a registered union 
•wr alnee 1953• The registered 
nam in fugsT Factory ^atdoor 
Cnlon oehore# They suUdttod 
their niwl return in the month 
of July 195^* Ihe membership 
3h©i>?n in the annual return for 
1957*5^ la 590* The registration 
^o# is 83 undG?r the new N**?. Trade 
Union Act.



Statewunt thowln* objections! to the verification 
resultp in respect of unions affiliated 

to UTUC in the Hah of UTTAR FiWH

P.T.O.

Fl. 
Ho,

k State Industry
SI .Ho. Specific objection* 

aanceminir verification 
t r«8ult«

il&sa of Union in veri­
fied li»<

©
UTTAR

k

FRAD.rH mnUS Sanaraa Cotton &
Rolling Hill
Maadoor Swn^h

2 iiatumf wore aubaitted by the Union

2. w

k

i’liniMOi- 
wn

oh gina o ri n p- Vork^r® 
Union, Lucknow-

1 !k»turnff- wore rubadttod on 29.12,58

/’
i 3.
1 s

» Bijlijrhjsr !,!atdoor 
Sabha, Mimapur

3 Retvrnr. were rubaiittod by the union.

4-
k

« »'AoCtrl cal * ch Junie «1 
Workers Union

4 Returnv submitted on 4.8-58

(’•' k
11

V

n Iron 4 dminoGrlnr 
Work# ri’ Union

5 heturnc ware rubaitted by tie union

6. n<

k

H Electric & rMidnaerinF 
'^ork^rK Union

6 foturns rubaitted on 9.9.58

7. w
k

TRAWORT Carhwal >?otar Transport 
Worker* Union

2 Return tub nd.tted on 1.8.58

( B.
r*

k

<1 Hick«haw Haadoor Union, 
SuMr^npur

4 hatum Fubwitted on 6.8.58

9. ", w Rickshaw Union, Jaunpur 5 Return eubedtted by the union

10. FL AIT aTIO»E CM Savart Jiawdoor Union 1 Return* submitWi on 30.12.58

11. * sun a Labour Union, Bahodl 1 Return eubaitted on 10.12.58

12. n ’

k

a Shortlya 1-dU Outdoor 
Union

3 Return nub^itted on 28.7.58

K 13. *«* w Fame Jee Milla
Uorlwrn Union

5 Return cubwit ted on 23.6.58

14. It

k
BUILiJlMC & 
puj&li, ’worms

crwD Harkers Union, 
Uehra Dun

1 This is a branch of CRAD Writers Union, 
DielH but its jeewhereliip was not 
included In the central union*a 
weMbarship. (See Delhi objections)

15. w
k

TjMW^KT &
LSATB^R

Kai pur T-annery 4
Leather Workerr1 Union

1 Return subedited on 12.12.58

' 16. I * \ u £hc» ^aadoct Union, Artm 2 Iwtum subKittsid by the union
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----------------------------------- ----------------------------------- flTUT-------- r£enir3e3^€r357------------
17’ ftate Industry Honw of Union in v«ri- oonc.mln. v»rlflo»tlon

n°* ■_______________ ___________ fiad lirt r«sulU

17. UTT AH fwj^h pawTiMn &
RJBLXSHIin

Banareo Pr«»p Ka edoor
Sabha

1 Raturn wubmitted on 6.12.58

• N Allrarh Prsno nork^r*
Union

5 Ffeturn aubndt'ed by union

19.
*

LU AL B0Ul4‘. fatal <%adoor Union, 
Jhanri

2 Return aubsitted on 7.8.58

20? ’ w Jalkal .^adoor -abha 3 This i« an AITUC union und not an 
independent union.

‘ 21.
> V MJSGULaMaCUT. HoUl Workerr Union, 

Nrra
3 Return submitted by union

22. w h fukh r*ncbarak Karma- 
chart ranrh

5 Return •ubsaitted on 3.10.58

23. »» Kallen indoor Union, 
Uhadoli

11 Return submitted on 13.12.58

24. ” n U.F. Bandh Vibhar 
Karmachari Union 16 Return autmitted by union

25. * w Hind i?j»plojn»»F Afftociatlon 17 Ibturn submitted on 29.10.58



Statement rhowinr objections to th© verification 
recults in respect of unions Affiliated 

to AITUC in the State of KdHAU

T

fl.
Mo.

31 .Io. Specific objections
State Industry lame of the Unl^n In veri- concerning verification

fled lint results•

1. K&UALA T*XHLiiS Always Textile Works re 
Union 

t

6 The union did tubsit the annual returns, 
thou ph late. Senotlon for subaittlnir late 
w&s obtained from the labour Coa4e- 
oioner of Kerala.

2. *i * Kottay&an Taluk Handlooin
Worker* Union

t

24 The union i» affiliated to the AITUC. 
Docuaent&ry proof can bo produced to 
tmabetentiate this claim.

3. *' KiiTAL THADiiS Titanium Wort:err Union 1 -do-

4. * WS&rORT Steara A <otor Boat
; Crew Association

6 The union did subait its annual returns 
in May 1$58. Returns were sent by regis­
tered pe»t on 31.5.58 (Hepistration 
receipt $©.128 can be produced)

5.

>

**» " Kerala State Transport
iieploywse Inion

; I

I

15 The contention that the union did not 
produce rocordc i« incorrect. The Union 
did produce all the records asked for 
by the verifying officer and the officer 
checked thee all.

6. M\ " a.T.F.m.^ M. Workers
Union, ^ayankula^

\ 

I 

v 

*

14 The officials of tl» All-Travancore 
Private Mot.or 4 Mechanical Workers Union 
(i.T.P.M.O Workers Union) went to 
Pullon Best House on 9.2.59 and produced 
all the retired papers before the 
Labour Inspector (Central) who wri­
fled then thoroughly and put hie el na­
tures on union records. It It? therefore 
strange bow it can be stated that the 
union did not produce reccrda.

7. ”> llJfJT ATI’ Nii Kunnathur Ihottaa Tboud.- 
Ifili Union

\

1

\

I

V

6 Tim union produced all the required booki 
before the Verifying officer who coauhcw 
choee t check only, the nowbernhip and 
subscription re id at era only. And to nAk 
auttnra worm#, he wrote on the rofflstar 
certain reaarke t© the effect that only 
the <subfecription register was produced. 
The union could not at the timo decipher 
there remarks and bonce could not protes 
on th© rpot. Such practice^ on the part 
of the verifylnr officer 1® hljrhly 
objectionable.

6. ” h Smad Taluk Plantation Labour
Union

ID * ince Vie union was asked to produce 
the records at a place 64 ails* away, 
the Union wrote to the RLC on Feb.7,1959 

U for fix a nearer station, ^o reply wee 
received from the HLC (C), ?<adras.



J par* two AltUC - lOJXA (Ccntd)

31. 
«o. state Industry Ma«e of th* Union

81. 'Jo. Specific Objection
in veri* oonceminr verification

flad list results

?•
K SKALA 
JUKI

\

flamtaucss Hannl Plantation
Workers Union

16 The union novar rooaivad any intima­
tion frets any verifying of floor, askin* 
them to produce mcords.

10. N 

\

BU1LD1HC A
PUBLIC whs

Ferck* Cowwn wealth 
Trurt Tila Worker# 
Union

40 The union did eubtilt the annual 
returns in tiw.

11. *
1

\

pniNTXJrn & 
FUhLlSKIMa

Trivandrum City Frere 
irforkar# Union

6 Iha union did produce all tho raeord* 
before the verifying officer who decked 
thea thorofifhly.

12. * 
\ personal 

s^vicis
Korula Hospital Contin­

gency Aaployeea Union 3 THe union never received any Inti tael ion 
fro® the veri^in j? of fl cor.

13. ” ^X^ILAW^WS Travin core Coir Factory
ViorkarF Union

’ 31 Thu MSKberahlp etated a* verified in 
incorrect. The union han a paid Meat- 
borship of 10,727.

14. *

1

« Faravur Coir Factory 
korkerK Union

47 The union nev^r received any inti­
mation about verification.

15. 11 
\

t

w Thiru-Cochi Kaeuandi 
ThcxMl&ll Council

171 The union 1» affiliated to AlTUC clnea 
lon<. Doounentar.T evidence can ba 
produced to prove this fact.



auoax:® ojjtcnoru to uiiincATiuiJ suauLTs is aspect ar
' um<jR3 AFFIUAXSB TO AITUC IS IHK STATE W P8KJAB

' State Industry Nasw of inion ra * o specifle objections
i /vu rL concerning verification
fled
list

1A ■■<——***>««—— * «w»«* — — law — WW- Mfc «».«»■» w—li mi«» — KU >

1

MVKK^XM ^K^XXXMt^y< x

Xi Punjab textiles The Panlput Woolen 11
—7 ' porkers Union,Kherar

a.
1

I

n
।

Lnglnoor- Icon i>teel ^orkern* । 
ing Union, atalfii

.

1

w Ar&naport i'lst*frarmport ^brk* 
era Union, Uurgaon

4.

1

I

» Transport Employ* 6 
cco Union, 
Yamunanagar

$.

<
Suw ^ugar labour Union, 3

¥amunana^r

6* ” " t/anta Cooperative 5
Su^&^ills ^asdoor 
Inion, Dhogpur

7* * gliding .k United Timber korko
t labile ^orkn Labour Union 1

&• > * * Imarti Taidoor Union, 5
v< Fanipat

The statement that the union did 
not submit its Sterna far the 
year 57*56 is wrong* The union 
did submit its annual return®, 
lc»agM>ffar^ 
took-plare%
The union submitted a membership 
of 1,000 in its annual returns 
and not IOC) an stated*
^he statement that the union did 
not auVolt ita returns for the 
/ear 57*53 is wrong* Th© union 
did submit ita annual returns . 
long before 
diacikpierce*
The statement that the union did 
not submit its returns for the 
year 57*56 is wrong* The union 
did submit its annual return® 
lone Were^eMrsMfloeUiMe 
'took place*

Ihe statement that the union did 
not cubmlt its return® for the 
year 57*56 is *rrong* The union 
did submit its annual returns 
long ^sfore-thc wHfiG&tion 
'tQ-^pXM»4
The statement that the union did 
not submit its returns for the 
year 57*56 is wrong* The mon 
union did subsilt ita annual 
returns 
tioa took 4uaor ^

2<T0

memberahip^clBLlmd by 
the union has been deleted with­
out giving any reason in the 
statement*

The statement that no worker paid 
subscription io incorrect*



90, Punjab Food & Chakki Workers*
—-« Drinks Union, Klsaar

10 • * Macollaneoua Labour Union, 2
_ ' ' Khanna

the atawasent that the union did 
not subtalt Ito returns for the 
year 57-53 la wxw<* The union did 
submit its annual returns, tong-Jsefore 

• verifimtiond^k'p^

The union la a regist&red and 
functioning union* Its registration 
Ho« io 11 of Karch 10, 1954* I-once 
th© statement that the union does 
not exist with the registrars* 
records 1b untenable.



Statement showing objections to the verification results in respect of
, THE UNIONS AFFILIATED TO AITUC IN THE STATE OF WEST BENGAL

3.1* State
No, Industry Name of Union SI. No. Specific objections 

in veri- concerning verification 
fied resuits 
list

1. W. Bengal Textiles Garden Reach Text! 
le Workers Union

1

s

I

2
V

3 J

n

rt

it

tt

Panitali Cotton 
Textile Workers’ 
Union
Textile Workers’ 
Union,(Mohini Mill 
No. 2)

3

I

V

I

tf Iron & Ste­
el

United Iron & 
Steel Workers’ 
Union

I

V

I

tt Engineering Belur Iron & Steel
Workers Union

,6< 
*

7’.

it

it

it

n

Bharat Electrical 
Industries Workers 
Union
C.Comens Mazdoor 
Union

8. it Transport Calcutta Tramways 
'Workers’ Union

I

1 kl W U r J L

- 1 The union has fully paid 
membership of 10,124. That 
all these members fully paid 
their subscriptions during the 
period ending 31st March 195#» 
was shown to the verification 
officer with relevant documents 

and records. According to 
the union Constitution all the 
membership dues are realised 
from the members at a time.

4 Returns were duly submitted by 
the union.

5 The union has fully paid member* 
shipXdues according to the 
union constitution are realised 
once in ^ear.

1 (i) The union has fully paid 
membership of 15,169 for the 
year 1957-5# hence the question, 
of applying stipulated princi­
ple does not arise.

(ii) Spot verification, inspite of 
protests from the union, was 
conducted in the presence of 
the representatives of the 
management. The union informs 
us that the spot verification 
was practically conducttfttunder 
the guidance of the management.

.25 The registration of the union 
was not cancelled.

2# I Both these union submitted 
I their annual returns in the 

month of June 195#. The unione 
can produce acknowledgement 

i receipts to prove this.

$ The union has a fully paid 
membership of #,077. According 
to the union constitution dues 
are collected once in a year 
from the members.



- 2 -

1 2 3 4k
5 6

9.
k

West Bengal Planta- Darjeeling Dist. The Union has a fully paid
tion Chia Kaman Mazdoor 

Union.
1 

k 

k

1 membership of 14,012 which inclu­
de temporary and Bigha (extra) 
workers also who were not 
present at the tea gardens at 
the time of verification. But 
they nevertheless remain members 
of the union.

10.
k

” ” Zilla Cha Bagan Work-
' ers Union
k 

k

t 

k

2 (i) $he union has a fully paid 
membership of 25,309. Accord­
ing to the Constitution of the 
union total dues are collected 
once in a year.

(ii) Here again the verifying offi­
cer conducted the spot verifi­
cation with the help of and in 
the presence of the management.

11. ” Mining Colliery Mazdoor Sabha

k

\

k

k 

k

1 (i) The union has a fully paid 
membership of 14,731. All 
members are fully pxK paid 
members and the dues are 
realised in one single instal­
ment.

(ii) Though it is stated in the 
statement o^ verification that 
spot verification was done, 
tne union Informs us to^the 
contrary that no spot verifica­
tion was ever done in the

k collieries.
12. ” Transport Jengal Mariners 

Union 
k 

k 

k 

k 

k 

k 

k 

k 

k 

k

1 The union has a membership of 
7,995* The kkX nature of work is 
such that very often a member of 
the union returns after two years 
from his voyage, hence there is 
a provision in the union consti­
tution that even if the dues are 
not cleared for two years the 
member retains his membership.

In view of this peculiar nature 
of work neither stipulated 
principle not spot verification 
can give any idea of the true 
membership of the union. Hence 
the figure is submitted by the 
union in the annual returns and 
the membership register should 
be accepted.



1 ' 2 3 4 5 6

13*

z*

'W.Bengal Chemicals Brahmachani Research 
Institute Karmachari 
Saini ti

11-
The registration of the union 
has not been cancelled.

u)
1

1

K

I

Building & 
Public Works

C.P.W.D. Workers1 
Union 3 The union is a branch of the 

All-India Union ixxx 
i.e. Central P.W.D. Workers* 
Union, New Delhi, but the 
membership of the union has 
not been included in the 
membership of the All-India 
union.

15* n Miscellaneous Koighat Mazdoor
Karmachari Union 14 .'The union has submitted its 

annual returns#
16. ft tt W.Bengal Fruit Sellers 

Union 43,^
The statement that the union is 
not registered is wrong. The 
union was registered ±x xksk& 
on May 28. 1953 and the 
registration number is 2810. 
The union has been registered 
ever since.



k

STATIMSKT SHCldIWG OWiCHOBS TO THUi VafUFICATIM RSSEWS IN V
SSSPSCt CF UNXOKS AFFXUAIW TO ISTUC IK W. STATS OF PC%M3

t SUU : or S^»?£?SEu..

I. Punjabt rextileo T.I.T ^areiaeha* 6 
ri sanght 3hiwani

J. ** ^nginoating* l*he iabala hlectriw 
c Supply Co. Ltd. 
Worker:? Union, 7 

' Astbala Cantt.

3. ° Cement Dhupendra Cement,
Workerst Vnlon /

x'he membership claimed in the 
annual returns is also inflated• 

x our original objection ©till stand* 
XJ~. -vyAV-c «>Y <T^ -A>cHr W<y;/y <«Ucv^

v,niieV0jB3gina^ objection that union 
/. is ntt affiliated to IOC 

tareposted* It is an indepen* 
dant union*

3 The union writes to say vids thalr 
Uttar $o*U/BC^</33t dated 
July 24. 1959> addressed to Chief 
labour Co©fcisalcnert ^ew Colhl 
with a copy to Shri S#AfDanget 
-■General Secretary, AIWC, that 
their union had nover boon 
affiliated to I^IOC* hence the 
union should be scored out 
frost the ICTUC list.



TOTAL AITOC OBJECTIONS X& AGAINST HMS

^otal Sustained Partly 
sustained

Not 
sustained

Delhi 2 2 X X

U.P. 9 8 X l

Rajasthan 2 2 X ' X

Mysore 4 a X X

Bihar 4 (one drop-3 X X
ped)

Madras 4 3 X 1

West BengalL 25 21 1 3

Bombay 6 5 1 Sc

Andhra 1 1 X X

57 49 m 2 5

TOTAL AITUC OBHECTIONS AGAINST UTUC

partly sustained not sustaiiTotal objections sustained

Kerala 20 19 X 1

U.P. 2 2 X X

Bihar 10 9 X

West Bengal 14 10 1 3

46 40 1 5



STATE-WISE CHART OF OBJECTIONS RAISED TO INTUC CLAIMS 
BY A.I.T.U.C.

Total No. of Objections Sustained Partly 
Sustained

Not
Sustained

Andhra 3 0 (one union dropped) 23 X 6

Bihar 23 18 1 4

Bombay 14 11 X 3

Kerala 13 13 X X

M.P. 10 8 X 2

Madras 25 15 1 9

Mysore 7 6 X 1

Punjab 39 (one union dropped) 27 1 10

Rajasthan 11). 10 X 4

U .P. 20 16 X 4

West Be nral 73 63 x 10

Delhi 21 17 1 3

Orissa 9 7 X 2

Assam 11 6 X , 5

309 240 4 63



Total number of letters written to individual unions*

104 on July 15, 1959; 31 subsequent acknowledgements etc

First circular sent on July 7, 1959

Second Circular sent on July 23, 1959

Thirds circular sent on

Total bomber if replied received 66 
from PTUCsv

1. Madhya Pradesh Particulars sent

2. Pubjab Particulars sent

3* Uttar Pradesh Trade
Union Congress Particulars sent

4* Bihar

5. West Bengal Particulars sent

6* Madras Particulars sent

7• Bombay Particulars sent

6. Kerala Particulars sent 

9* Mahagujrat

10* Andhra Particulars sent



TOTAL AITOC OBJECTIONS AGAINST INTOC CLAIMS

309

J. Madhya Pradesh 10

2. Kerala 13

3. Punjab, 39

4. Delhi 21

5. Uttar Pradesh 20

6. Rajasthan 14

7• Mysore 7

3. Bi$ar 23

9. Madras 25

10. Assam 11

11. Orissa 9

12. West Bengal 73

13 • Bombay 14

Al-. Andhra 30
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