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The Controllcr of 1 n3urt.ne , 
.Govt, of In la, 
fiLLA

Like ’life jnfurnce' now ^t is high tire thnt 
General Insurant c is also taken away from the hands of 
free Enterprise ' ailah. False claims, , false travelling 
expences, cancelling of policies.like ©any other form 

of malpractices continue unal ; ted. It looks as Govt.
• iHici.inery has fallen miserably . Nothing is knon of 

the atfairs of New Asiatic about which there wer question 
in the parliament. To dig out, properly ell their Fis- 

d*eas‘each of tm-ir br’noh should, bo checked. Like - 
Ucvas^ati c the sister concern ’ruby’ should sire be 
checked, because fro^ gcmerA. i^nvgcr small assisrtsnt 

inter tranrf erred. Kubys Calcutta) Delhi. Zhm« drbr., 
Indore, B.;;ur, iTdn < ; Fairy sjl should be checked.

for instance money has been taken: out ?t ohaeuiibcH > 
Dy false damage cluim on rc’U'.agers ovn Car* In 1955 or

57 Bombay Kuby paid to fake Khandwa firms Hs9450 
1250 to Kaxenarain Shanker Prasad. Th se people rre 
not satisfied yltb big ameunt thpy rre so mean th. t 
they’charge the company for their pet ;,y personal 
expcnces. Please take over tins insurance as well & 
you wM. gel injeense monies for y ur pl^n

Copy To- Primemi rilr tar, Fin; fie.' Hini-'lcr 
Loksabhr.

>'■: pci. borsof



December 12, 1959

Shri C . Bo so,
General Secretary, /
All-Indi a Insurance Employees1 Association 
9A Haraial Das Street, /
Calcutta 14. r /

Dear eriend, '—

We thank you for your letter of Decem- 
boi’ 1, on the forthcoming fourth (General 
Conference of your ox'gani nation. We regret that 
duo to certain preoccupations, wo are unable to 
send delegates uo personally greet your conf erenco.

On behalf of the ATIHC, we wish your* 
conference success in consolidating the gains 
achieved and in □ti’engthoning the unity of 

insurance employees which is so decisive 
in the struggle for improved conditions. The 
unity of the insurance employees truly reflected 
in the AIIEA has brought about many significant 
gains in the past period, especially in regard 
to the demand for bonus. In this united struggle 
of tho insurance enployees, they load the powerful 
support of all sections of the organised trade 
union movement, and it is also heartening to 
see that in tho stop, gles of tho working class 
for common demands, the insurance employees have 
helped in building broad unity in action. 
We are sure tho unity in region already achieved 
would be further* strengthen in tho days ahead 
and- wo need scarcely reiterate tiiat the AlUrC 
and its unions assure complete solidarity with 
the insurance employees and the Al I BA in 
support of the just demands of the insurance 
employees.

With warm greetings, . , ,’ lours fraternally,

i (K.G.Sriwastava)
Secretary
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Telegram : BIMAKARMI, CALCUTTA Telephone : 2^-1583

ALL INDIA INSURANCE EMPLOYEES' ASSOCIATION
9A, HARALAL DAS STREET, CALCUTTA-14,

President : Rujni Patel, M.A. (Cantab), Bar-at-Luw
General Secretary : Chandrasekhar Bobo DECEMBER 1, 1959.

> X

The General Secretary,
All India Trade Union Congress, 
4, Asoka Road, 1
NSW DELHI. V/

Dear Sir,
We have pleasure in informing you that the Fourth General 

Conference of the All India Insurance Employees’ Association which 
represents the Insurance Employees in the country will be held at 
Kanpur from 25th to 28th December, 1959. Sri Rajni Patel, M.A. 
(Cantab), Bar-at-Law, President of the Association, will preside.

We would deem it a great privilege if you will please address 
the open session of the Conference on Monday, the 28th December, 1959. 
In case, however, preoccuption stands in the way, kindly send your 
message to the Conference.

We enclose herewith a brief summary of the' situation now 
obtaining in the insurance industry - both Life and General - and the 
problems the Conference will be called upon to discuss and take 
decisions on.

Thanking*you,

Yours faithfully,

{ 0. BOSE. ) 
General Secretary 

Enclo : 1.
KANPUR ADDRESS :
The General Secretary,
All India Insurance Employees' Association, *
C/o, Sri S. N. Chattopadhyaya, 

, ■ 8/71, Arya Nagar.
KANPUR.

■



All India Insurance Employees’ Association.
9A. Haralal Dai Street, Calcutta 14

The Perspective of the Fourth General 
Conference

The Third General Conference of the Association, the Hirst Conference 
to bo hold since nationalisation of Life Insurance, hold at Madras from 
November 28 to December 2, 1957, made an evaluation of the ‘Interim 
Settlement’ arrived at between the Association and the authorities of the 
Life Insurance Corporation of India, noted the gains and short-comings, 
and characterised it as a big victory and a major step forward towards. 
full standardisation of pay scales and service conditions. The Conference, 
however, also noted that the settlement left many vital questions unsolved.

The main demands raised by the “Conference were payment of Cash 
Bonus, democratic amendment of the Staff Regulations and Promotion Rules, 
recognition of AIIEA, participation in management, nationalisation of General 
Insurance etc.

Since that Conference, the Insurance employees throughout the length 
and breadth of the country conducted, under the banner of AIIEA. a 
sustained campaign for more than 18 months which rose to great height of 
intensity, drawing wide public support on the demand of Cash Bonus. The 
movement at the end was successful in causing a change in the policy of the 
Government of India not to pay cash bonus to the Staff of nationalised 
undertakings and to leave it to the discretion of the L.I.C.I. to pay bonus. 
Eventually, an agreement was reached by which bonus equivalent to one and 
half month’s basic salary and free Term Assurance would bo paid. The period 
of agreement covers five years from 1957 to 1961.

Though a great victory has been won on the issue of bonus, the matters 
of Staff Regulations and Promotion Rules have not yet been settled and the 
L.I.C.I. authorities are trying arbitrarily to impose them on the employees and 
arc fefusing to negotiate with the Association on these matter claiming that 
these are not matters for negotiation and settlement with the employees’ Unions. 
Thus a serious question of principle and policy has been posed to which 
the coming Conference will have to find a solution. T/iero arc many other 
problems as wrong categorisation, giving promotion to underserving persons 
ignoring the just claims, non-payment of allowances, etc. The demand for 
exclusive recognition of the AIIEA which represents 95% of the employees 
has been ignored and participation of the employees in the management has 
been denied. The employees’ efforts to improve methods of working to render



better services to the policyholders arc met with cold reception, if not 
hostility in some quarters. Then comes the question of revision of existing pay 
structure, specially for LIC staff. Almost 3 years have elapsed since the 
conclusion of interim settlement. During these three years price structure has 
undergone major changes in upward direction. In the LIC new entrants arc not 
given the same grade as transferred employees, thereby partly defeating the 
aim of standardisation. All these have put the question of a new Charter ol 
Demands on the agenda. The forthcoming Conference will have to consider 
these questions also and to give a load to the employees.

In the General Insurance sector a paradoxical situation is prevailing. 
On the one hand we find continuous rise in premium income for the industry 
as a whole, and on the other we find large number of companies closing down 
wholly or partially, during last five years, rendering unemployed more than 
1,000 employees, i.c., nearly 15% of the total complement. Malpractice, 
corruption, use of company funds by director and top officers personally, even 
frauds and embezzlement are continuing. Monopoly trend is growing rapidly 
as will be evidenced from the fact that one single company earn 28’9% of the 
total premium income, 10 companies earn 08% of the same, while 50% of the 
companies at the bottom earn only 4’8% of the premium income. Foreign 
grip also continues in as much as 43% of total premium income still goes to 
them. No wonder that retrenchment is taking place on large scale, in many 
a scale, in many companies there are no pay scales and service conditions. To 
overcome all these evils the AIIEA has been demanding nationalisation of the 
General Insurance business also. It has also demanded issuing an ordinance 
to stop all closures and retrenchment as well as • absorption of all retrenched 
general insurance staff in the services of Government owned insurance 
companies or corporations. The demands have not been won and the 
forthcoming Conference will have to find ways and means to realise these 
urgent demands.

The Conference will also discuss ways and means to achieve complete 
organisational Unity of the Insurance employees and to further strengthen 
the Organisation.

We hope that delegates from your Organisation will help us in finding 
solution to the various problems by their presence and active participation 
in the deliberations of the Conference. If it is not possible for you to bo present 
at the Conference, we would request you to favour us with your considered 
views and a message of goodwill for the success of the Conference.

1. 12. 1959 ^d/- C. Bose
General Secretary.



in DEC 195S
Telegram : BIMAKARMI, CALCUTTA Telephone : 24-1583

- ALL INDIA INSURANCE EMPLOYEES’ ASSOCIATION
9A, HARALAL DAS STREET, CALCUTTA-14

President : Rajni Patel, M.A. (Cantab), Bar-at-Law 
General Secretary : Chandrasekhar Bose

Shri S. A. Dange, M.P., 
Parliament House, 
NEW .DELHI.

Dear Sir,
\’le have pleasure in informing you that the Fourth General 

Conference of the All India Insurance Employees’ Association which 
represents the Insurance Employees in the country will he held at 
Kanpur from 25th to 28th December, 1959. Sri Rajni Patel, M.A. 
(Cantab), Bar-at-Law, President of the Association, will preside. 

I
We would deem it a great privilege if you will please address 

the open session of the Conference on Monday, the 28th December, 1959. 
In case, however, preoccuption stands in the way, kindly send your 
message to the Conference.

We enclose herewith a brief summary of the situation now 
obtaining in the insurance industry - both Life and General - and ths 
problems the Conference will be called upon to discuss and take 
decisions on.

Thanking you, '

Yours faithfully,

■. , <'"c

( C. BOSE ) 
General Secretary 

Enclo : 1.
KANI MR ADDRESS :
The General Secretary,
All India Insurance Employees’ Association,
C/o, Sri S. N. Chattopadhyays, 
8/71, Arya Nagar.
KANPUR.
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0N1IFE INSURANCE AGENTS’ ASSOCIATION
SAMBANTHAMOQRTHY STREET, 

Madurai.

The first Annual Conference of the above Association was held under the Presidentship 
ofThamilvelThiru P.T. Rajan, M. L. C. on 18—10—1959 in the premises of the SourashtrA 
High School, Madurai when the following resolutions were unanimously passed.

*V RESOLUTION No. 1
■ a// ■ v- * ■ • / s

i< This Conference of the Life Insurance Agents’ Association of Madurai Division demands 
that the Agents, who are the toilers in the field of Insurance, should be paid a minimum com
mission of 35% for all new business plus an over-riding commission of 10% on the business 
canvassed by them in excess of their quota. This Conference further requests that amendments 
should be made in theilnsurance Act, if necessary, to give effect to the above rates of payment.

RESOLUTION No. 2

This Conference is of the considered opinion that the arduous and strenuous tale of 
the Agents has been 'made unbearably difficult, if not impossible by the indiscriminate appoint
ment of new Agents and the grant of agency rights to Co-operative Societies, - Panchayat Boards, 
etc. and wants the authorities concerned that if this is not stopped immediately, the very survival 
of the agents will be imperilled with ultimate danger to the Corporation itself. This conference 
demands that a fixed number of Angnts should be fixed for each Branch area on the basis of the 
expectation of business calculated on the actual business during the next three years and that 
number should not be exceeded.

RESOLUTION No. 3

This Conference regrets that in spite of the provision in the Life Insurance Corporation 
Act that representation will bo given to the Agents in the Agents’ Relation Committee no steps 
have, been taken to give effect to the said provision and it is hereby unanimously resolved that 
official recognition should be given to the Agents’ Association and steps for election of accredited 
representatives of the Agents’ Association to the above committee taken immediately.

RESOLUTION No. 4

This Conference re’solves that a free Life Insurance cover for a minimum of Rs. 5000/- 
should be given to every Agent on his completing 10 years of continuous active service.

RESOLUTION Not 5

This Conference requests that renewal commission should be paid to the heirs of all 
Agents, including Agents who have ceased to continue as Agents after a period of ten years 
as stipulated in Section 44 (1) and (2) of the Indian Insurance Act and that for this purpose 
Agents should be given the power of nominating their heirs.

w

RESOLUTION No. 6

This Conference requests the authorities to grant loans free of interest to all Agents?-foe 
the construction df itouses^;^ ’

(Sd.) Members of the Association,



November 17, 1959

General Secretary,
Indore Division Insurance

Employees’ Association, 
50 Gautampura,
Indore City *

Dear Friend

Thank you very much for your invitation 
for the Third Annual General Conference of 
your Association to be held on 21st and 22nd 
inst.

We take this opportunity to greet the 
conference on behalf of All-India Trade Union 
Congress.. We are sure, the conference would guide 
the Insurance Employees’ in their day to day 
demands and strengthening their organisation.

We wish all success to the conference.

Wi th warm g re e ti ng s,

Yours fraternally,

(K.G.Sriwastava) 
Secretary



J 6 NOV I9!>9 INDORE DIVISION INSURaNCE EMPLOYEES' ASSOCIATION

50, Gautampura, 
Indore City.
November 11, 1959•

Dear Friend,

We are very glad to inform you that the Third Annual General

Conference of our Association is being held in Indore on 21st and 

22nd instant.

We earnestly request you to please participate in the‘same and 
f 

guide us in planning our future.

If however, it is not possible for you to do so, kindly favour 

us with your greetings and oblige.

'Shri Balkrishna Gohar, Mayor of the Indore Municipal Corporation 

has kindly consented to Inaugurate'theConfopence .

With greetings

Yours fraternally,

(C.G. DaLAL)
General' Secretary.
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This meeting of the various trade unions and service 
Associations at Kurimganj note with deep concern the anethetic 
attitude of Life Insurance Corporation authorities towards the 
legitimate demands of Field Officers and Agents relating to security 
of service conditions-and term and conditions of agency as 
formulated by National Federation of Insurance Field workers? 
Of India. The meeting considers the demands as very reasonable and 
these should receive sympthetic consideration from the authorities 
cncerned in the interest of the ’workers as well as the nation. The 
Federation has been forced to fix a little time limit for fulfilme- 
t of. their demands due to cold attitude shovm by the Life Insurance 
Corporation Authorities towards the legitimate demand of the 
workers who constitute the back.bone of the organisation. The 
meetiiig urges on the Life Insurance Corporation authorities to make 
anamicable settlement within the time demanded by the Feredation 
dherwise Life Insurance Corporation authorities willbe responsible 
if the workers feel compelled totake recourse to other method.

Proposed by the c isir and adopted unanimously.

Sd.Byomkesh Dos.



From The General Secretary’s Desk

We reproduce here AIIEA’s letter dated 
5. 10. 59 to the Under Secretary, Ministry 
of Labour & Employment, Government of 
India, New Delhi, on Information regarding 
strength of Federation :—

Dear Sir,
With reference to your letter No. LRN. 

19(9)/59 dated 27. 7. 1959 on the above sub
ject, wc are forwarding herewith the in
formation sought for. As the year 1958-59 has 
come to end and the membership figures arc 
already in our hand, we sirc sending you the 
figures for the year for 1957-58 and 1958-59 
i. e., membership as standing in returns for 
years ending 31. 3. 58 and 31. 3. 59.

Wc are receiving report, from various units 
indicating the continued rise in membership. 
We arc however not giving the figures, which 
wc shall submit after the close of the year.

We are also to inform you about the struc
ture of our Association. Our Association is a 
confederation to which arc affiliated five units 

formed on the basis of zones of the Life Insu
rance Corporation of India. Among these 
units one, Northern Zone Insurance Employees’ 
Association is an unitary organisation and 
other four are federations. To these federations 
are affiliated primary unions formed on the 
basis of L.I.C.’s Divisions and company-wise 
unions in general insurance.

You will please observe that the member
ship figures arc increasing in all the zones and 
also in both the wings and the paid-up 
membership of the Association represents 
overwhelming majority of the employees en
gaged in the industry.

Wc hope that the information will enable 
your ministry to take immediate decisions 
regarding representation in the tripartite con
ferences and bodies and our claim to be 
accepted as the only representative body of 
the insurance employees will be readily 
accepted.

Thanking you,

Name and Membership Figure of Affiliated Units as on

Name of Units 31. 3. 1958 31. 3. 1959
Life General Total Life General Total

Eastern Zone Insurance
Employees’ Association. 5,400 380 5,840 6,607 536 7,143

Western Zone Insurance
Emploj'oos’ Federation. 4,439 1,809 6,248 5,620 1,988 ' 7,608

Central Zone Insurance *
Employees’ Federation. 1,140 . 1 1,141 1,692 11 1,703

South Z6no Insurance •
Employees’ Federation 3,373 102 3,475 4,324 156 4,480

Northern Zone Insurance
Employees’ Association. 2,500 50 2,550 3,039 65 3,104

* 16,912 2,342 19,254 l 21,282 2,756 24,038



150 INSURANCE WORKER

’ PROFORMA

1. Name of the Federation : 
( < * '

2. Address of the Federation '

3, .Registered Head Office :
■ 4. Number & Date of Certificate of > 

Registration : j
5. Name of the all India body to which 

affiliated/attached :
6. Membership fee charged from affiliated 

union by the Federation during the year :
7. No. of affiliated/attached unions at 

beginning of the year and their member
ship.

8. No. of unions joining during the year and 
their membership.

9. No. of unions disaffiliated during the year 
., and their member :

10. No. of affiliated/attached unions at the 
end of the year and their membership :

11. ‘In case of federation of Insurance 
employees, membership figures in life 
insurance department and general depart
ment should be separately given.

All India Insurance Employees’ Association

9/A, Haralal Das Street, Calcutta-14.

The Association is not a registered body.

With none.

Rs. 25/- for first hundred members and
Rs. 15/. for subsequent hundreds.

See attached chart.
; I . .

Nil — Nil

Nil — Nil
. I

See attached chart.

—Do—

We reproduce here AIIEA’s letter 
addressed to the Chairman, LICI, Bombay 
on the Festival Advance to LIC Em
ployees :—

Dear Sir,
While making a reference to the above 

subject we can not help expressing our great 
surprise that the Corporation, has all on a 
sudden issued instructions discontinuing the 
grant of Festival advance to the employees. 
Since its establishment, the Corporation has 
been every year granting this benefit which has 
been greatly appreciated by the employees. In 
these days of ever rising spiral of the cost of 
living, this benefit’ has to a great extent helped 

the employees to meet their urgent additional 
family needs on the occasion of the festival. 
We have been every day receiving telegrams 
and letters from various centres that your 
sudden decision for withdrawal of this facility 
has caused very great hardship to the em
ployees.

a In this connection we would like to draw 
your attention to the fact that the payment of 
Festival advances was made to the Malayalec 
employees of the South Zone on the occasion 
of “Onam” festival in August this year. The 
employees in the Eastern Zone too received 
the benefit of Festival advance on the occasion 
of the Pujas just a week ago. It would, there
fore, be in fitness of things that this facility
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should similarly bo extended to the employees 
all over the country making no difference on 
this issue. As only few days are left for the 
“Pujas” and the Dcwali is fast approaching 
your instructions for payment of festival 
advance will be much appreciated.

We arc confident that you would be pleased 
to reconsider your decision to discontinue the 
grant of festival advance to the employees in 
view of the above facts and would issue imme
diate instructions for payment of advance on. 
the occasion of the regional festivals as a 
permanent benefit.

Thanking you,
( The LIC has since revised its earlier decisions of 

withdrawal of festival allowance and the time for 
allowing the same has been extended upto the end of 
the current year, which has been communicated to us 
through their letter Personnel)A dated 8. 10. 59. )

* , * •
We reproduce here copy of letter No. 

E&L35 ( 10b ) 14/53 dated 1. 10. 59 from the 
Joint Secretary to the Govt, of India, 
Evaluation and Implementation Division, 
Ministry of Labour & Employment, New 
Delhi to the General Secretary, AIIEA, 
Calcutta, on : Code of Discipline

Dear Sir,
I am directed to refer to your letter dated 

the 17th September, 1959, on the above 
subject and to say that this Ministry is already 
pursuing the question of acceptance of the 
Code, with the Life Insurance Corporation of 
India and the General Insurance Council. 
The Life Insurance Corporation had stated 
that they would like to know your views 
in the matter before they take a dicision. 
While we have already requested the Corpora
tion to expedite their decision, it is felt that it 

should be possible for your Association to 
take a decision independently of the views 
of the Corporation. It is true that the Code 
cannot be applied unilaterally on one party 
but this, should not stand in the way of your 
signifying acceptance of the Code.

2. I am desired, therefore, to request you b 
to let us have your views in the matter as 
early as possible.

We reproduce here LIC’s letter dated 
12. 10. 1959 to AIIEA on Promotion Rules : |

Dear Sir,
We have received your letter dated 17th 

September, 1959, on the above subject. v¥e 
may inform you that the rules have been 
finalised by the Corporation after fullest 
deliberation and after giving full consideration 
to the views expressed by both the Employees’ 
Associations. Further the Corporation does 
not accept the position that the Promotion 
rules arc matters for discussion or negotiation 
with the Unions. We, therefore, regret that it 
is not possible to withhold implementation of 
the Promotion rules as suggested by you or 
discuss these’rules with your Association.

( AI IE A's letter referred to above was published 
in the September, 1959 issue of Insurance Worker )

Further remittances received out of the 2% 
Fund Collection drive from : 51 ) Divisional 
Unit; Coimbatore ( 2nd instalment ) Rs. .400/-, 
which altogether comes to Rs. 900/- from that 
unit, 52 ) State Bank Building Branch 
Committee, New Delhi Rs. 48/-, 53 ) Divi
sional office Branch Committee, New Delhi 
Rs. 450/-



All Round Progress of the L. I. C. I.
Speech by

Shri P. A, Gopalkrishnan, Chairman

at the 42 nd Meeting ^of the Life Insurance Corporation of Ipdia held in Bombay 
on 21st September, 1959 on the occasion of completion of three years of its working

Gentlemen,
I have great pleasure in welcoming you all to the third anniversary meeting of the 

Corporation. We are meeting today mainly to consider the draft Annual Report and Audited 
Accounts for 1958. These have already been circulated to all the Members of the Corporation.

New Business & Lapse
2. . I may briefly summarize here the salient 

points in the Report. New Business in 1958 
has increased to 9.35 lakhs of policies assuring 
a sum of Rs. 343.07 crores as compared with 
7.95 lakhs of policies assuring a sum of Rs. 
281.90 crores in 1957. The total business in 
force has increased to 62.30 lakhs of policies 
assuring a sum of Rs. 1,681 crores as compared 
with 56.83 lakhs of policies assuring a sum of 
Rs. 1,473 crores at the end of 1957. The net 
lapse ratio, i.o. the ratio of the sum assured 
lapsed less tho sum assured revived in the year 
1957 to the mean business in force during the 
year was 6.4%. Statistics indicate that the 
lapse ratio in 1958 was of the order of 4.5%, 
showing a significant reduction over the ratio 
for 1957. The Life Fund has increased to 
Rs. 447.81 crores from Rs. 410.41 crores 
in 1957. Tho renewal expense ratio has 
fallen from 15.89 in the previous accounting 
period to 15,46 in 1958. These are indi
cators of the progress made by the Corpo
ration during the year as well as of the 
economy achieved in the expenses of manage
ment. Tighter budgetary control, which has 
been introduced from 1959, will not only 
enable the Corporation to bring down the 

expense ratio within the statutory limit but 
progressively lower it in future years.

3. For the first eight months of 1959, the 
new business completed amounts to Rs. 148*16 
crores representing an increase of 23*0% over 
the corresponding period of last year. If this 
rate of progress is maintained during the rest 
of the year, the Corporation should have no 
difficulty in realising its target of new business 
of Rs. 415 crores fixed for the first year of its 
Five-Year Plan. '

Expansion of Business Sc Organisation

4. As you arc awkro, tho Corporation aims 
at securing a new business of Rs. 1,000 crores 
in tho fifth year of its plan, viz., 1963. This 
involves further recruitment and training of 
officers and staff, selection and strengthening 
of the field force, opening of now offices beginn
ing from branch and sub-offices upwards, 
market surveys and publicity and various other 
organisational improvements without which the 
Plan .will merely remain on paper. All these 
details have now been worked out and will be 
presented to you for your corcideration in the 
near future.

5. Meanwhile, whatever possible with the 
existing organisation is being done to open out
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EASTERN ZONE INSURANCE--EMPLOYEES' ASSOCIATION
{ Apiliatcd to All India Insurance Employees' Association )

President
SMT. RAMDULARI SINHA. M. A.

General Secretary
SRI PRADIP RANJAN PAUL

121, BAITHAKKHANA ROAD,

Camp* Patna 
c/b* ri* G .

uas
Lan j or t oil

L. iwyy 
Hoad,

Dated 21st* eptemb^j .2.

ar

Dear Friend,

The Ord. Ann al General Conference of the Eastern Lone insurance 
Employees’ u ociation reyrc eating DGa of the Insurance Employees both Life 
and General, of the 4 tates cT lssam,West ncngal, Jihar and Orissa, will 
be held at ratna from 27th* eptv‘59 to Loth. ept*‘59, whorein various issues 
of interest to the employees including the demand for democratic and 
progres•" ivc service rule'" for the ii.l» C- employees, and also Nat ionalisation 
of the General Insurance Industry will be discussed*

ihe Insurance Employees had on many occasions received 
fraternal assistance and, rupport in their struggle for bettering the condi
tions of life and living . ihat help emboldens us to approach you on this 
occasion for your esteemed and valued guidance • ihe employees will be too 

•’ glad if they can have your presence and participation in the conference 
and in the open rally to bo held at Patna on the 29th. of September ‘59.

he hope it will bo possible to accept our cordial invitation.
If it is not possible for you to attend the conference we would be thankful 
if we are encouraged with your* esteemed message*

with .fraternal greetings,

xoUi's f rat e rnally,

ft. •CM'-

General 'l etaretary.



September 4, 1959

The General Secretary,
All-India Insurance Employees1 

Association,
9-A Haralal Das Street, 
Calcutta 1•

Sir,

Enclosed herewith a copy of the 
resolution on ’Bonus struggle of Insurance 
Employees’ passed in the Working Committee 
meeting of the All-India Trade Union Con
gress at its session in New Delhi on August 
8,9,and 10 for necessary action. A

With greetings,

Yours faithfully,

(K .G.Sriwas 
Secretary



v STANDARD GENERAL
' ASSURANCE EMPLOYEES’ UNI01

’ ( REGD. No -2777 ) 
r AFFILIATED WITH ;GENERAL INSURANCE EMPLOYEES FEDERATION OF WEST DiNGAL.

President ; Kshemes Bhattacharjee. 
Vice President : Rabindra Nath Bose.

Do • Ambarish Ganguly. 
Genl, Secretary ; Probhat Mukherjee. 
Asst.Secretary * Gour Sundar Ghosh.

Sri S. M,n. ,
parliament Rouse, 
Naw PolM.

Office ;
5257, BOWBAZAR STREET 

CALCUTTA -12, 

Dated,... .................................... L9 59
Our Ref. NO,.........................................

Boar Sir,

. 101030 herewith ropy of a resolution unanimously
passed i.n the General Tooting nf the Union hold on 5th 
iur/uot 1959, demanding immediate Nationalisation of General
Insurance Industry and also demanding immediate stoppage of 
rotronchmony Paced by the employees of' Standard General 
issuranco Cu.Ltd., 9,Prabo’’rne Road, Calcutta, in its Herd 
Office and ^ranches on the simple bope.y of Warnings and 
Code of Conduct ntc. to concord their administrative 
inefficiency and renuost your ’nterventton in the matter.

Yours faithfully,



STANDARD GENERAL
ASSURANCE EMPLOYEES’ UNION

( REGO. No -2777 )
AFFILIATED V : :;i ;CLNEI?AL INSUFiANCE EMPLOYEES FEDERATION OF WEST BENGAL

President ; KsUjhcs Bhattacharjee. 
Vice President ; Rabi.idea Nath Bose.

Do : Ambarish Ganguly. 
Genl, Secretary ; Probhat Mukherjee. 
■Asst.Secretary ; Gour Sundar Ghosh.

Oilice ;
52|7, $OWBAZAR STREET.

CALCUTTA-12,

Dated,............... ............................. jg
Our Ref. NO...............................................

EXTRACT FROM THE PROCEEDINGS OF THE 
GENERAL MEETING HELD ON WEDNESDAY. 
THE 5TH AUGUST, 1959, AT THE UNION 
OFFICE PREMISES AT NO.52/7. BOWBAZAR 

STREET, CALCUTTA, AT 5-iO P.M.

» "The mooting of the employees working in the 
Standard General Assurance Co. Ltd.. 9, Brabourne 
Road, Caloutta-1, held on 5th August. 1959 reiterates 
the demand of immediate nationalisation of General 
Indurance industry as made by the All India Insurance 
Employees! Association and expresses its full support 
to the Memorandum submitted to the Hon’bla Prime 
Minister and the Hon’ble Ministers for Finance and 
labour in this respect. This meeting puts on record 
its emphatic opinion that tightening ox administration 
of Insurance Act and the Code of Conduct are no panacea 
of the evils of corruption, misuse of public funds, 
illegal rebating and drainage of national wealth through 
various channels by foreign insurers and unfair business 
and labour practices that are now rampant in the industi* 
The Code of Conduct evolved out with a lot of fanfare 
is observed more in the breach than in its performance 
and mere issue of warnings by the Controller of 
Insurance cannot stop the rot.

IMs meeting notes with alarm the intensification 
of attacks on the employees since, particularly, 
nationalisation of Life Insurance. These attacks are 
in the fora of large-scale retrenchment, closing of 
branches, wago-cut, wage-freeze and wanton interference 
with existing righus and benefits. These measures zzz

Cont^k ••••••»• 2.



STANDARD GENERAL 
ASSURANCE EMPLOYEES’ UNION 

( REGD. No.-2777 )
' AFFH IATED V ; ■ I .CENEHAL INSURANCE EMPLOYEES FEDERATION OF WEST BSNGAL.

President : Ksk (ncs Bhattacharjee.
Vice President : Rabi,idea Nath Bose.

q0 ; Amkarish Ganguly.
Genl.Sccrctaij ; Probhat Mukherjee.
Asst.Secretary » Gour Sundar Ghosh.

5217, BOWBAZAR STREET- 
CALCUTTA-12.

Doled,.......................................... 19
Our Mf. N°.-.......................................

Continuation Sheet No...2.

being resorted to maximise profits, increase work-load 
and to suppress legal trade unionism. The rapid 
industrial growth of our country and planned progress 
would bo the pxx>tective care of a highly developed, 
efficient and vigorous General Insurance industry* Th© 
needs of healthy General Insurance can, in this context, 
be hardly over emphasised. This px'ecipi bates the 
inescapable conclusion - immediate nationalisation of 
the industry.

This meeting, therefore, firmly reiterates the 
demand of immediate nationalisation of General Insurance 
industry not only for safeguarding the security of 
service and wa&s-lovcl of employees, but also for ending the increasing drain of national wealth out of India ana 
for finding resources for implementation of the national 
development projects.

This meeting strongly condom the very attitude of the management of the Standard General Assurance 
Company, who, only to conceal their inefficiency^ 
& irre^uterity^ara loose to close branches, rtnOffi 
employees in Tlead Office and branches with ulterior 
motives and, therefore, raising the bogey of Government 
warnings, Codesof Conduct, expenses. etc. and, therefore, 
we demand stoppage of all these anti-employee measures 
immediately in ordor to maintain peace in the industry.”

PRESIDENT OF 1HE 
MEETING.
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IfLIFE INSURANCE CURPORATIONAGENTS ASSOCIATION OF INDIA
BANGALORE

Nq; 25, First Floor, City Market Buildings, 
BANGALORE -2.

To.
The HON’BLE MEMBERS OF PARLIAMENT 

NEW DELHI

■Ar



LIFE INSURANCE CORPORATION 
AGENTS ASSOCIATION OF INDIA 

BANGALORE

Sir,
Sub: Plight of the Life Insurance Agents: Resolution 
Dated 6th July 1959 of the Life Insurance Agents 
Association, Bangalore to make an appeal to the 
Hon'ble Members of the Parliament through a 
Memorandum:

Wc seek your kind permission and place before you 
the plight of the Life Insurance Agents after nationalisation 
and request you Sir, to lake up our cause and redress our 
grievances as a Leader of our Nation ;

1. Wc arc constrained Io draw your kind attention 
to the fact that several attempts to’ get our grievances 
set right for your kind information wc arc giving the 
'•ip i 4particulars ol our approach :

2. Prior to the nationalisation there were as many as 
240, Insurance Companies under-writing Life Insurance 
business in India and were paying commission to their 
Agents ranging from 15% to 50% on the first years 
premia. Government of India, passed an Act (Insurance 
Act) in 1936 fixing the maximum commission payable as 
40% on the 1st year’s premia and 7$% on the 2nd
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and 3rd year’s premia and thereafter 5%. This was done 
in a most conservative way when the cost of living was 
cheeper and the procurement of new business was low. All 
the insurers-were paying commission- in a varying manner 
to their Agents from 25 to 40%.

3. With the Nationalisation of Life Insurance Business 
from 1956 and the establishment of Life Insurance Corpo- 
ration from 1—9—1956 under the Provisions of the 
Life Insurance Corporation Act, 1956 (he entire manage
ment of Life Insurance business was entrusted to the 
Corporation. Immediately with the formation of the Corpo
ration, the salary and other emoluments drawn by the 
employees including the officers, administration staff and 
field officers of the various insurers were all brought under 
one uniform scale without any monitary loss, in addition to 
the various other aminities afforded to them such as free 
policies, rebate on premium paid on policies held by them, 
permission to canvass insurance business and earn 
commission on it and several other benefits. Further, the 
Field Officers are given an over-riding bonus oh the business 
done by the Agents.

4. While nationalising the Life Insurance Industry it 
was expressly made known by the Government of India that 
all the inter-mediaries should be abolished forthwith and 
in accordance with this the Corporation has withdrawal! 
the Chief Agency and Special Agency system. But unfortu
nately the Corporation has still retained a huge number of 
members as Intermediaries between Agents and the Corpora
tion and is spending several crores of rupees belonging to
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the Policy-holders every year on these intermediaries. This, 
so called intermediaries arc being maintained at the cost of 
the Agents who. arc admittedly the back bone of this 
Industry.

5. But the plight of the Agents who form the back
bone of the Corporation which fact is very well known to 
Xmc and all have been neglected and have been put to much 
hardship and misery. It was hoped that the conditions of 
the Agents too would improve after Nationalisation but 
unfortunately it has become worst as the Corporation has 
been paying a Commission ranging from 20 to 25% which 
is far below than what the agents were drawing under the 
provisions of the Insurance Act prior to Nationalisation and 
at the times when the cost of living was cheAp and procure
ment of new business low. It is therefore very unfortunate 
that when every nationalised Industry in India has been 
raising the emoluments paid to their employees the Agents 
of the Life Insurance Corporation of India have been 
neglected and arc paid very low.

6. After nationalisation the Corporation is paying a 
commission as under on business stipulated :

If the term of the policy is between 10 & 15 years 
the rate of commission is 20 percent and if it is 15 
years and above 25 percent. In addition to this the 
Corporation is paying in stipulated forms aslundcr, 
if an agent earns in a calendar year Rs. 400/- as 
commission he gets 1 /5th of 400/- i. c. Rs. 80/-. 
Then again if he should earn Rs. 700/- as com-
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mission he gets 3/IOlh of 700/-i. e. Rs. 210/- and 
again if he should earn Rs. 1000/- as commission 
he gets 2/5th of Rs. 1,000/- i. e. Rs. 400/-

To earn Rs. 4q0/- as commission, the Agent has to 
secure a business of a Lakh or a little less. To get 
either 3/lOth of 2/5ths as laid down by live Corpo
ration, the Agent will have to secure a business of^ 
not less than Rs. 2,00,0e0/- with half yearly and 
yearly premia. Then alone the agent can hope to 
get the maximum of 10 percent bonus. By this the 
majority of the Agents are not benefitted though 
the Corporation paid 10 percent Bonlis during 
1956, to such agents who Completed a Business 
of 25000 in that year. We feel that the Corpo
ration has framed the rules in such a way to 
benefit only very few agents. In no stretch of 

. imagination, the Agents can hope to cam the 
benefit. After the Corporation, the agents are 
getting only 20 and 25 percent on the 1st 
year’s premium. What is saved in (his process 
is being distributed by paying to the Intermediaries 
as over-riding commission.

7. Formerly, the minimum business expected was only^f 
Rs. 3,000/- and Rs. 5,000/- per year from the Agent from all 
the private insurers but now the minimum business fixed by 
the Corporation is at Rs. 40,000/- per year irrespective of 
the length of the service of the Agent. The rise in minimum 
business has been 8 to 1 5 times of the previous insurer and



5

the Corporation has totally changed the terms and conditions 
after nationalisation. It is very sad to note that (he Corpo
ration is interested in raising the minimum business but not 
in giving any additional benefit to the Agents in any 
form. This kind of dififerenciation in treatement in the Corpo
ration is against natural justice as also against socialistic 
pattern of society (hat is being aimed at in our 

- copntry.

8. Even though the Corporation has totally necglccted 
the agents, yet they have been able to procure a new business 
of Rs. 600 crores during 1957 and 1958, and this speaks of 
the efforts of the agents’ and agents alone.

9. Our needs arc as follows :—
I f

1) A flat rave of 35 percent commission on the 1st 
year premia irrespective of the business and 
7| percent on second and 3rd year’s premia 
and thereafter 5 percent.

2) A bonus of 10 percent on the 1st year’s 
premia.

3) Implementation of the Provid ent Fund Scheme 
to the Agents immediately and a free policy 
to all (he Agents.

10. The Agents feel that their prayer will not be left 
unheard and immediate attention given to uplift the 3,00,000 
suffering Agents of the Life Insurance Corporation 
of India.
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>H. TJfe Agents appeal for early and sympathetic 
c^nsiderdwn of the above requests made by them and 
fuj^her request you, Sir, to take up this matter and urge 
Hefore^he ensuing Parliament.

Thanking you, Sir,

We remain, yours truly

, PRESIDENT 
AND

Members of the

Yuganthara Press, Bangalore-18
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Gauhati Division Insurance EmploYces'' Association.
Gauhati, Assam. ,

••

Dated - 7r r '?

PROGRAMME

25th July ’59 Delegates Session.
3 P. M. Oriental Buildings.

26th July ’59 Delegates Session.
8 A.M. Oriental Buildings.

27th ’ July ’59 Mass Rally.
6 P. M. Nabin Bardolui Hall.

Dear Friend,
The 3rd Annual General Conference vx 

the Gauhati Division Insurance Employees’ 
Association will be held on and from 25th 
July to 27th*July ’59 at Gauhati.

This Conference will discuss amongst 
other things, the various problems facing 
the employees and will also devise ways 
and means for realisation of their legi
timate demands.

Sjta. Raiqdulari Sinha, MA., Ex-M.L.A. 
(Bihar) Vice-President, All India Insur
ance Employees’ Association and President, 
Eastern Zone Insurance Employees’ Associ
ation and Comrade Pradip Paul, General 
Secretary, Eastern Zone Insurance Emplo
yees’ Association have kindly consented to 
participate in the Conference.

Your kind presence is earnestly 
requested.

Yours Sincerely, 

A. B. Ad binary, 
General Secretary,



July 25, 1959

Shri A .B .Adhicary, /
General Secretary, /
Gauhati Insurance Employees’ /

Association, /
Hindusthan Buildings, v
GAUHATI, Assam.

Dear Friend,

We thank you for your invitation 
to participate in your Third Annual 
G^nehal Conference. We regret that 
due to other preoccupation, our 
General Secretary, Shri S.A.Dange 
will not be able to accept your kind 
invitation.

We take this occasion to send you 
our good wishes for the success of your 
conferen ce•

Yours sincerely,

Secretary



fit m 1959

Deer Sir,, t'

The undersigned veiy much likes to bring to your notice 
that great dissatisfaction is prevailing in the ranks of the 
Field Jc^lqyees of the Life Insurance Corporation of India. It 
is the Field Bsp&qyees who actually keep the L.I.C. running but 
their lot is unfortunate* Their Jobs are not secure. They 
earn premium income for the L.I.C. , but .they o&n not get Bonus. 
They are subjected to all unilateral regulations. Bling a are far 
from satisfactory in the nationalised industry in so far as the 
Field Employee s are concerned and public at tent dm is called for 
urgently* There have been mexy illegal actions and workers are 
filing write in the High Courts to get their grievances redres
sed* L.I.C. 'is spending Public money without ary considerations 
You ar© sincerely requested to raise your voice in favour of the 
harassed Field employees, in good time",

Yours faithfully

L.I.C. of India, 
Mor ad ab ado
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The undersigned veiy much likes to briz^ to your 
notice that groat dissatisfaction is prcvailixg in tbs ranks 
of the Field Sinployeea of the Life Insurance Corporation 
of India* It is the Field anplcyees who actually keep the L,I.C. 
running but their lot is unfortunate* Their jobs are not secure. 
They earn premium income for the L.I.C., but they can not get 
Bonus, They are subjected to all unilateral regulations. 
Thirds ore far from satisfactory in the in the nationalised ind
ustry in so far as the field employees are concerned and public 
attention is called for urgently. There have been mony illegal 

actions and workers are fling writs in the High Courts 
to get their grievances redressed, L,I,C, is pending public 
money without any considerations. Xou ©re sincerely requested 
to raise your voice in favour of the harassed field employees,

Tours faithfully,
i

' L, I. C* of India, 
« Mor ad ab ad.
t : •
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Peer &r9 
- s. 4? . '■

The uzrt er signed vexy uuoh likes to bring to your notioe 
that great diosatisflaction la prevailing in the rsnfcs of the 
Field ^spl^yeea of the life Insuranoe <&$€?. at Ion of India* It 
la the Meld l&paqyees who actually keep the L*I*Q* ruanins but 
their lot is unfortunate* Their Jobs ere not secure* They 
earn inoot&e for the L.I.C* , but they oan not get Bonus.
Thoy are ^hjeoted to all unilateral regulations* Things are far 
froa satisfactory in the nationalised. Indu • txy in so far as th* 
Field Bnployees are oonoerned and public at sentdn is called for 
urgently* There have been uiexy illegal act. ions and workere are 
filing in the High Courts to get their grlsnanoea redrew 
aed« L«I«C, is spending Public uonqr without ary considerations 
You uro sincerely requested to raise your voice in favour of tU* 
haramsad Field esplqyeeat in good time*.

r





SIR! P.'initflRIT PjjNGr 4 ASIOKAROAD, NEW DELHI.

SIT WON TENSE DtE REFUSAL LIO ACCEPT DETWOS REINSTATEMENT

VAI SI PRESIDENT NATIONAL FEDERATION (Q) FORMATION JOINT 

COlvMlTTEE FDR SETTLING TERMS AT® OOfOITIONS (») IMMEDIATE 

NEGOTIATIONS OVER REGULA? BONUS TERMINATIONS REDUCTIONS

ANDMILIES INCREMENTS ETC (.) INTERVENE SAVE FURTHER

HcTrRjnPjST anM 1 lr* ctrtrwArT

11*0 t<X)Ux>M4 of vutai&b&V th& JKrUixDiiI Of CtljcA LoL’.o ix zr i . " . 1 •

nnibor (in the ent© of fei'eigr: tolesrams oalz) of nU-- v STX.handed u\. ^erTai•imber of worda. S of on^ d^' i^t^otion. (if any)

’hisf iM n.v$| accomt-ans aay enquiry feapwcti thi, 
MGU^4».-1271-2S-1 r—MWOBkc. ' ‘ telegram.
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NORTHERN INDIA LIFE INSURANCE SALARIED U EID WORKERS* 
ASSOCIATION DELHI DIVISION

2223, Masjid Khajoor,
I ' DEUII.

We bog to confirm having telegraphed to 
you to-day as followsi-

’"SITUATION TENSE DUE REFUSAL UC ACCEPT DEMANDS 
REINSTATEMENT VAISI PRESIDENT NATIONAL FEDERATION(.) 
FORMATION JOINT COMMITTEE FOR SETTLING TERMS AND 
CONDITIONS(.) IMMEDIATE NEGOTIATION OVER REGULAR 
.BONUS TERMINATIONS REDUCTIONS ANCMILIES INCREMENTS 
ETC.(.) INTERVENE SAVE FURTHER DETERIORATION.”

We hope you will take early steps to inter
vene in the matter in the interest of the Nationalized Life 
Insurance Industry and over 6000 ELeU Workers all over 
India struggling for^just ^lace in the Corporation.

Thanking you> 
♦

• ’ loursrlaithfully,

(M.M.RCHATGI) 
G^OULSSMITARX.



12th. June, 1959

General Secretary, /
Insurance Employees1 Association, / 
Asansol (W.Bengal) /

Dear Comrade,

The All India Trade Union Congress 
sends its warm greetings to the Third 
Annual General Conference of the Insurance 
Employees1 Association, Asansol to be 
held on 14th, 15th and 16th June, 1959.

The Insurance Employees’ are 
struggling hard for improving their working 
conditions and standard of live under the 
leadership of All India Insurance Employees 
Association, de hope that the conference 
will take decisions to strengthen the 
organization and unity of the employees.

4 
A

7fe wish further success to Insurance 
Employees Association in its future 
struggles.

Delegates of the conference be assure 
of our support in your struggle for the 
just cause I

Wi th gre e tin gs,

fours fraternally,

(K.G•Sriwastava) 
Se ere tary



1 2 JUN 1353
Insurance Employees’ Association

ASANSOL.
(Regd. No. 4232)

(Affiliated to All India Insurance Employees’ Association)

President : SHRI P» K* MOOKHERJEE

Secretary : SHRI t. P. SINHA

c/o. Sri B. MALLICK 
PATEL BUILDING

1 15, Raha Lane, 
ASANSOL.

. A. ...10 th . JunezX..._ W59 .

Sri S, A. Dange, M.Pm /
General Secretary, /
A, I. T. U. C., /
New Delhi,

Dear Comrade, 

» 4
The 3rd Annual General Conference of our

Association will be held on the 14th, 16th and 16th 

June ,’59, at Asansol.

Kindly send a message on the occasion which 

will enthuse the delegates attending the Conference» 

With greetings,

Comradely yours,

GENERAL SECB8TARY
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M^wcance ui Lett MoccaUait
MIDNAPORE.

' Kef No...Mid/? 3

Shri Dunge, 
NSW DELHI♦

Dated-..

Dear Sir,

We beg to confirm the telegram sent- to-day 
reading as follows:- "Chaotic Situation owing !•!♦€•*6 
obdurate Refusal to accept Demands for Re-Instatement 
in Service president National Federation (Stop) In
duction of Joint Committee for Terms and condltion(Stop 
Immediate Negoteation over-all terminations Reduction 
anomalies, Increments, Bonus etc# pray Intervention 
Help save further x determination"*

Yours.faithfully

Insurance Field Worker’s Association 
Midnapore(West Bengal) .



SHRI Sa dangf m p NFW DFLH I.

. CHAOTIC SITUATION OWING LIFE INSURANCE' CORPORATION OBDURAT’ REFUSAL

TO ACCTT DEMANDS FDR RF INSTATT-Ft-IT IN S'TWICr PRESIDENT RATIONAL
• r . ’ ■ « ■ r r \

FHjrRATlON STOP SX INDUCTION OF JO INT QOMf.’.ITrr FDR ITOS AND CONDIT

IONS STOP IMtFDlATF NFQrriATlON OVrR ALL TERMINATIONS REDUCTIONS aNOMAU

|FS INCRFWIS BONUS FTC STOP PRAY INTnWTION IHp Save FURTHER 
r t f -r v

CT B® 0FTFR|ORATIO!4 .
I'kl'B cf <tno£.i >oji bvg.WJhn-* A* vokglaa. is* vA t t'lc Cl Silt? himited ih, Wfrirtl

..umber (in the}®»fAaFI TWVtS tew TNSEH^e^Fl’tlfe' f^frW’W'MSeiATlON SI// 
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Thnf't- ciusi accooacuus wHjuhtj tc-epectMig telegram- nnAMPM
MGUPAha-lWl-2S-1 5S- -1,13,3 50 BJr*. . wRANUHe
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CHAOTIC SITUATION OWING Ur INSURaBCF COLORATIONS OBDURATE REFUSAL TO 

ACCEPT DEMAND FOR IFiNSTATnFNT IN SrRVKF PfFSlETNT NATIONAL rBn^TlON 

OF JOINT COLV.ITTFF FOR TCS AND CONDITIONS (STOP) J^FDIaTT fFGGTlATIONS 

CVPR ALL TORPiNATiO^ tFSUCTIOWS ANOMALIES jNCR"A!^TS AND BONUS HD 

PRAY iNTORVniTl® HrLp SAIF FURTHER DHORIORATION.,. r r r r

PRC’S UFNTLir insurant
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^LQUTAh—1271—28-1-58—1,13,350 Bsa A —
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25 MAY 1959
ftcgd. No.—

Gauhati Division Insurance*! ied Field Workers’
Association, Gauhati.

Estd.— 1955
(Affiliated to the National Federation of insurance Field

Workers of India)

Kef. No,

4-0 Shri S. Donge.
• * ’ •Parliament.- • •

New Delhi.

HINDUSTHAN BUILDINGS.

59*

Dear Sir.

ret Insurance field Workers* Grievances.

It pains us to Invito your attention to the fact that 
inspite of ropresentatlone, appeals and various reminders and the 
authorltiaa of the Life Insurance Corporation of India have not J 
considered our grlevnnceo and each year they are evolving new 
formula io about the basis on vh ich increments nay to given.without 
framing our Tenas ,and Conditions of Service as per teres of 
reference submitted by. the National Toderatlon of the Insurance 
Held Workers of India.

have,therefore, been constrained to observe a 
"Demand Wiaek4’ from 21.5.59 to 27-5.59 for fulfilment of our Grievances 
as enumerated below x-

(1) .Belmat^tomant in service of our President O.S.Valsh.
(2) .Immediate sitting of the Joint Committee for framing 

terms and conditions of our service and other matter*
(3) .Immediate payment of two months* salary as Bonus to 

all Plaid Of leers of L. I .0.
Bee tore cuts in Basic Salary and total emoluments 

(5) Grant Regular annual increment without delay.
We solicit your sympathy and your personal intervention 

in the matter and with that idea we have this day sent you a wire as 
below x*

1



Rcgd. No.—

Gauhati Division Insurance Salaried Field Workers’ 
Association, Gauhati.

Estd.—1955
(Affiliated to the National Federation of Insurance Field

Workers of India) /
, , * HINDUSTHANBUILDINGS.

GAUHATh ASSAM.

Ref. No.  Dote/____l'9

( 2 ).
Text of the Telegram sent by u« :

fl Chaotic situation owing Lie’s obdurate refusal to 
accept demands for reinstatement in service President 
National federation (stop), Induction of Joint Committee 
for terms and conditions (stop). Immediate negotiation for 
all tonal nations, reductions, anomalies, increment Ac and 
Bonus etc. Pray intervention, Help, save further 
deterioration* H

W® pray that you will be pleased to Judge the whole 
situation and kolp us in com Ing to an amicable settlement so that wa may work with a mind free from anxiety and add to the stock of 
National Saving,

Tours fsithAlly,

General Secretary, 
Gauhati Division Insurance field

Workers1 Association,
P.O. Gauls ti, Assam,
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• CHAOTIC S ITU AT SON OWING L I C OBDURATE REFUSAL ACCEPTING DEMANDS 
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REINSTATEMENT IN SEW ICE PRESIDENT NATIONAL FEDFRATION(STOP)

■ r r
INDUCTION OF JT COMMITTEE FOR TERMS AND CONDITIONS ( STOP)

IMMEDIATE NEGOTIATION OVE^ ALL TERMINATIONS REDUCTIONS ANOMALIES

INCRFITNTS AND BONUS etc PRAY INTERVENTION HEP SAVE FURTHER r r ■ ‘ -r

DETERIORATION' SECRETARY DISTRICT ASSOCIATION
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INDIAN POSTS AND TELEGRAPHS DEPARTMENT, 7
»»»*»“ 67 SK| mM „ p >10 ..

V- •

............CHAOTIC SITUATION OWING LICS OBDURATE REFUSAL TO ACCEPT DO-WiDS

FOR I^EINSTATEMBTF IN SERVICE PRESIDENT NATIONAL FfBERATICN STOP

OF JT COMMITTEE FOR TERMS AND CONDITIONS REDUCTIONS ANOMM.IES INCREMENTS

AND BONUS ETC PRAY INTERVENTION HELP SAVE FURTHER DETER!ORATICM..

.. LIO FIELD WORKERS

ASSOCIATION ASANSOL..

COP'D SAI HI AT tOOO
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CHAOTIC SITUATION OWING LI OS OBI URATf REFUSAL TO ACCEPT DEMAND FOR

REINSTATEMENT IN SERVICE PRrS| CENT NATIONAL FEDERATION INDUCTION JOINT COMM!• 

TTFE FOR TERMS AND CONDITIONS IMMEDIATE NEGOTIATIONS OVER ALL TERMINATIONS 
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S A DANGE E0 M P COMMON 1 ST... PARTY ND

... CHAOTIC SITUATION OWING LI CS OBDURATE REFUSAL TO ACCEPT DEMANDS .

FOR REINSTATEMENT IN SERVICE PRESIDENT NATIONAL FEDERATION STOP ..
...... ... j * '■

INDUCTION OF JOINT COMMITTEE FOR TERMS AND CONDITIONS STOP IMMEDIATE ’

NEGOTIATION OV^R ALL TERMINATIONS BNOJCTICNS ANOMALIES INCREMENTS AND 

BONUS PRAY ltW?\OmON HELP SAVE FURTHER DETERIORATION .... "

S SARAN SrCY NATIONAL FEDERATION LIFE INSURANCE 
MUZAF FARPUR DIVISION.



♦.♦CHAOTIC SITUATION OWINGS LICS OBEURATO REFUSAL TO AOOPT mA NDS
* Tv . ;r v r x-

FOR RFiNSTATflOT INSERVICE PRES ICENT NATIONAL Fr£FRATI0N STOP INDUCT ION

OF JOINT COMMITTEE FUR TERMS AND CONDITIONS STOP II^FDlATE NEGOTIATION < " « « r r t r1
OVER ALL TERMINATIONS ircu GT ION S ANOMALIES INOWTnS AND BONUS H® 

v »• • • « r r
STOP PRAY INTERVENTION HELP SAV* FURTHER DETERIORATION .... ♦ 4 » ... r . ... •

.SaTYEN DAS GENL SECY GAUHaTI DIVISION INSURECF 
FIELD YORKS ASSOCIATION,

4.50.
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May 9t 1959

General Secretary,
Insurance Employees1 Association, 
Jalpaiguri.

Dear friend,

Thank you for your letter of 29th 
April on Third Annual Conference ofi your 
Association•

On behalf of the AITUC we wish you all 
success•

We hope that your conference will 
help further strengthen your organisation 
in the struggle for realisation of your 
outstanding* demands »

* 5

With warm greetings,

foul's sincerely

A-
^Se ere tary



May 7, 1959

General Secretary,
The Pandyan Insurance Employees Union, 
13-A Central Cinema ^ye Lane, 
66 West Tower Street, 
MADURAI, Madras State.

Dear Comrade,

Thank you for your letter of 4th May 
1959 with regard to the decisions of the 
tripartite sub-committee on amendments to 
Industrial Disputes Act.

The conclusions of the above wuddasg committee 
were det.ailed in an article by Shri V.G.Row 
published in our journal, the “Trade Union 
Record” dated March 5, 1959. We enclose herewith 
a copy of tliis issue for your reference.

The Government of India has not as yet 
brought forward proposals for amending the Act 
in the light of the recommendations of the 
sub-commit t eo.

Yours fraternally,

Office Secretary

Encl: TUR D/Marah 5, 1959



The Pandyan Insurance Employees’ Union, 
MADURAI. 
Hood i. . 

President: 13-A Central Cinema Bye Lane,
d r i A. B ALASUBRAM AN YAM, B- Sc-, B- L- 66, West Tower Street,

General Secretary: MADURAI'
Sri K. K. VELU-.

Date..4W..Mav/i959.

The General Secretary, /
All India Trade Union Congress, /
4, Ashok Road, \ /
NEW DELHI. V/

Dear Sir,

Amendments to the Industrial Disputes Act.

We learn from Mr.V.G.Row who was serving on the Labour 
Sub-Committee for the amendments to the Industrial Disputes Act, 
that you are in possession of the draft amendments suggested by 
th® Hub-Committee.

We are interested to go through the amendments and shall 
be obliged to have a copy of the same. If no spare copy is 
available, kindly send the copy in your file which we will return 
safely after going through it.

Thanking you,
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LIFE INSURANCE AGENTS’ ASSOCIATION OF INDIA
( REGISTERED IS TRADE UNION UNDER THE INDIAN TRADE UNIONS ACT 

Reg. No. 2 5 03
tident:
K. G. RAO, ». a.

e-Presidenls:
T. G. SHANKAR•xxxxkrxR .Kesavarao 
R. N- SWAMY
L. S. YADAVA 0. a.
C- AMRITAGANESAN

reral Secretary:
R. S. NARAYANAN

asurer :
C. K- MURTHY, ». a.

7. Secretaries:

T. K. SUBRAMANIAM

’ .S'.Rajagopalan

No. 2702/59.

The Secretary, 
All-India Trade Union 
4 , Ashok Road, 
Nev; Delhi .

Dear Sir,

I air forwarding 
unanimously adopted at 

Conference held under 

Insurance Agents’ 
Vijayawada on the 
to do the needful 

cause.

1926)

27A - Muker Nallamvthv 3tre«t 
MADRAS-1.

1st April 1959.

herewith the resolutions
the Regional Life Insurance

the auspices of the Life

.ssociation of India at
1st March 1 959. I reques't you 
in the matter and support our

Thanking you,

Yours faithfully,

(R. Sankaranarayanan)
General Secretary.

pnv/



NORTHERN ZONE INSURANCE EMPLOYEES’ ASSOCIATION 
(H.Q.New Delhi)

Divisional Committee 
Lakshmi Ins .Bldg.
Asafali Road.New Delhi 
12th April,1959.

The General Secretary,

................Union,
DJI .'/DELHI .

Dear Comr.de,

You are aware that the employees of tho Life 
Insurance Corporation of India have been endeavouring for 
a settlement of the longstanding demand of Bonus# The back
ground and real nature ox the claim have been explained to 
the Corporation and its reasonableness established by 
cogent logic on several occasions. Tho All India Insurance 
Employees’ Association, at every stage of discussions with 
tho authorities on this question, has taken a reasonable 
stand and has repeatedly requested for a satisfactory 
negotiated sottloment. Tho proposal of tho Corporation to 
pay ono month’s salary as Bonus and Tenn Assurance .in lie- 
of the, existing Free Insurance Policy fall for short of 
oven the minimum expectations of the employees and inter
feres with their existing rights and nrivilogos and also 
seeks to discriminate between sections of employees.Most 
unfortunately, however, the authorities have proceeded to 
iu ore their unilateral decisions pocthasto without coring 
for tho feelings, wishes and contentions of tho workers#

It is this unbecoming method and unaccommo- 
dative attitude of the authorities and their insistence on 
forcible imposition of unilateral decisions that have 
compelled tho All India Insurance Employees1 Association 
to take the decision that unless an acceptable settlement 
is arrived at within the 30th of April,1959, it will have 
no other way than to take recourse- to higher forms of 
actions which may include strike.

We are afraid that tho situations precipi
tated by the actions of the authorities may hinder the 
development of the Corporation, affect its smooth running 
and nay also provide an opportunity to tho opponents of 
nationalisation to renew their offensive against it.We 
would,therefore, earnestly request you to support the 
insurance employees in their struggle of bonus and to 
create such a position so at to bring the Corporation aut
hor-! tics down to an accentable settlement of tho dispute 
and thereby help avoid a crisis in this biggest nationalised 
tinder taking.

Wo have boon always getting support from 
you specially the support you gave us at the tine of our 
movement for x better pay scales which helped us a lot 
for a settlement with the Corporation authorities. We are 
confident that our struggle for bonus would got the same 
support from you. With a view to apparise you of the latest 
development in respect of our bonus" struggle and to secure 
y-our help and guidance for tho same we aro calling a 
convention of Delhi Trade bnions on Wednesday the 15th 
instant at 5-45 P.M. in the office of the Association.We 
are sure that your representative would be attending tho 
convention. i J

‘ • slv u o ro y(

Comr.de


Phone No. 4 I 7 S 6

ALL INDIA INSURANCE EMPLOYEES’ ASSOCIATION
RAJNI PATEL

M, A, (Cantab) Bar-at-law 

President

CHANDRASEKHAR BOSE
General Secretary

9 A, HARALAL DAS STREET, 

CALCUTTA 14.

President’s Office : 
SAHAKAR ‘B’ ROAD, 
FORT. BOMBAY I.

Oote April 17, _J9$
I

Shri Morarj! Desai, 
Hon’ble Finance Minister, 
Government of India, 
Hew Delhi

Respected Sir, /

We beg to submit to you the^eifclosed Memorandum 
on the curront grave situation in the General Insurance 
Industry and its repurcussions on the National Economy - 
in general and on tho employees of the industry in part- 
-icular.

In this Memorandum we have detailed the various 
mal-practices which prevail in the industry resulting - 
into breaches of the provisions of the Insurance Act,1938 
relating to the Expense Ratio# The Insurance Employers - 
have created an artificial crisis in the Industry in order 
to get rid of Government restrictions# Over a thousand - 
employees have boon already rendered un-employed. Many more 
Companies arc threatening closures or mass retrenchments 
or wage cut. This has been calculated to force the organis- 
-ed employees to approach the Government and plead on behalf 
of the Employers for relaxation of the limitation put on - 
expenses. We are, however, anxious to see that there should 
bo proper management of the industry. Our view and concrete 
suggestions are clearly detailed* in the Memorandum.

We, therefore, appeal to you to please look into 
this matter carefully and take appropriate steps to stop 
closures, retrenchments and wage-cut.

We are looking forward for your immediate inter- 
-vention in order to save the poor employees from retrench- 
-ment and wage cut.



Memorandum on the current grave situation 
in the GENERAL INSURANCE INDUSTRY and its 
repercussion on the National Economy in - 
general and on the employees in the Indus-

-try in particular#

This Memorandum is being submitted on behalf of the 

All India Insurance Employees* Association which represents 

Insurance Employees both in Life and General sectors and its 

purpose is to acquaint th© Hon*ble Finance Minister of India 

about the current grave situation in the General Insurance 

Industry and its repercussions on the National Economy in 

genoral and on tho employees in the Industry in particular# 

IMPACT OF NATIONALISATION IN WEKIL INSURAJifl^^^ 

When the Government of India announced their decision 

to nationalise Life Insurance Business in 1956, the entire country 

uith tho solitary exception of vested interests hailed it as a 
> 4

progressive moasure. Tho All India Insurance Employees* Association 

representing the employees in tho Industry were tho first to 

welcome the -step. But while welcoming this measure, the Association 

had expressed certain apprehensions that this partial nationalisa

tion of Insurance Industry would have very adverse effects on th© 

structure) of Gener’al Insurance Companies and that as a consequence, 

many of thorn would close down their business which would mean loss 

of employment to hundreds of people. Tho grounds of these appro- ♦ ■» 
-hensions were that s-

a) A number of composite companies were relying upon the liquid 

assets of their Life Departments to run their General Insurance 

busine ss;

b) The expenses on administration ofx these companies which 

wore largely borno by their Life Section would now have to be 

exclusively borne by the General Department. In this connection I
Lala Karam Chand, Chairman of the MIndian Trade** said :

"The composite companies are now undergoing a 
surgical operation which will separate tho Life 
from the General Section of their business, and 
while I have no doubt that the oporation will be 

. pronounced successful, I fear that many of the 
weaker patients will not long survive tho Surgeon^ 
knifo" - ’Capital dated 14.6.56 - p.834|*

Cont...on page 2....
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c) The Foreign Insurers who dominated the Goneral Insurance 

business, would feel apprehensive in the wake of nationalisa

tion of Lifo Insurance businessand would resent stricter 

control over the general sector, which was bound to come in 

view of tho malpractices which were more rampant in the General 

Sector than in the Life Sector; and

d) The vested interests who had all along apposed the very 

idea of nationalisation, would create an artificial crisis with 

the motive of discrediting nationalisation4 and in order to put 

hindorances in tho progress of nationalised sector and to 

oountor-act any novo for further nationalisation# This was 

evident from tho immediate closures and retrenchments in the 

following companies : -

1) Advance Insurance; 2) All India General; 3)Anand InsceM
4) Andhra Insurance; 5) Central India; 6)Deepak General
7) Eastern Federal; 8) Great Social; 9)Great Pyramid

10) Goneral Accident Firo:ll)Hanover Fire 12)Jubilee;
13) Maritimo; 14) Motor Union; 15)National Security
16) IJeptuno; &7)New Hampshire; 18)Now India; 19)New Zealand;
20) Pearl; 21) Queensland; 22)Royal Exchange;23)Sentinel;
24) Triton Insurance; 25) United General Assurance Trust;
26) vishwabharathi; 27) Warden Insurance; 28)Guardian &
29) Hyderabad United,

It is submitted that despite several representations 

by tho All India Insurance Employees1 Association and its affi

liated units to tho Government of India to take effective 

measures to stop retrenchment due to closures and otherwise as 

a consoquonco of nationalisation of Life Insurance Business, 

nothing has been done to put tho industry on healthy and stable 

footing. Far from it the conditions in tho Industry have been 

allowed to deteriorate further with still graver consequences 

to the General Insurance Industry and to the employees working 

for Goneral Insurance Business, The crisis which had been 

browing for tho last tw years, has now come to a head and 

Insurers so ok to throw its burden on the employees by resort- 

-ing to large scale retrenchment and wage-cut#

Contd.»..on page 3»»»#
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It is generally admitted that mal»practices are 

more rampant in the General Insurance Sector than in the Life 

v Sector. The very fact that a code of Conduct for the

Industry had to be evolved is itself a positive proof for the 

existence of mal~practices. With a view to rid tho industry 

of its prevailing mal-practices in the matter of payment of 

excessive commission, Illegal rebates and to Investigate into 

the bonafidas of high salaried field-workers and the screening 

of the opening of the branches by insurers, a Code of Conduct 

was evolved and all insurers doing general business were 

required to strictly observe this Code. With the inside 

knowledge of the working of the companies, the employees in 

the Industry know that mal-practices in the matter of excessive 

coil mission still continue despite the Code. There is no doubt 

that a strict scrutiny of the affairs of the Companies could 

reveal that tho Code is observed more in its breach.

As a result of the nationalisation of Life Section, 

which formed a major portion of the Insurance Industry and the 

subsequent closures of many companies, the competition became 

keener. The private insurers dislodged from the Life Sector 

entered this comparatively small field of General Business with 

all tho furry of competition. The scramble for business led to 

intensification of competition and concentration of business in 

the big companies. The following table indicates the extent 

of this concentration

CHART NO♦ I 
( TIIOUSANDS I J

Year

Gross Premium _ Net Premium
All Indian 
Companio s: 

Rs.

11 Leading 
Companies

Rs.

New 
India 
Rs.

All Indian 11 Leading 
Companies: Companies

Sew 
India. 
Rs.Rs. Rs.

1953 16,52,74 9,25,95 2,24,93 15,29,78 8,67,81 3,89,86
1955 19,58,25 11,79,56 4,97,50 17,17,04 10,43,39 4,97,58
1956 
Prov. 
Est.

20,98,17
22,45, 7o 12,91,06* 5,93,99

19,25,24
18,53,68

12,99,50 5,63,78

♦Excluding New Asiatic return for 1956 which was not available 
and whoso 1955 business was to the extent of Rs.81,30,OOO(Gross)•

contd*...Page - 4 -



Apart from th© above, tho Now India has acquired control 

over “Jayabharat”(itself one of tho big 11), ’’Sentinel”, 

"Cornhill”(British owd) “Ceylon Co-Operative", “Bombay Fire" 

"South India" and some othoi- companies as a whole or their 

business in India*

Tho strong foreign competition and grip of big Indian 

contras loading to a near monopoly situation leaves not much 

business to all other Indian concerns numbering 80* This is the 

main reason why many small companies faced difficulties*

The cut-throat competition furthei’ led to increase in the 

procuration cost of business in the industry as a whole. Even such 

general insurance companies as could command large bloc business 

through their big industrial and banker promoters such as the 

Tatas, tho Birlas, the Dalmias, the Singhanias, tho Jalans and 

the Goenkas incurred huge expenditure for procuration of business* 

Ono can only imagine the practices to Wiich the medium and smaller 

concerns with less influential connections must have resorted to 

in order to keep themselves going*

The foreign insurers with their exhorbitantly top heavy 

administration remained in the forefront in spending heavily on 

the produration of business* Naturally, the Codo of Conduct 

evolved with such laudable objectives and a lot of fanfare on 

the part of the Insurers as woll os tho Government was the first 

victim in this growing competition. Th© warnings from the 

Controller of Insurance increased and thoro were more cases of 

intervention demanding observance of the Codo of Conduct* This 

is evident from ths notices served on 40 out of 60 employees 

working in the Bombay office of a loading foreign Insurance 

Company vis: The New Zealand Insurance Company, as under

“Bombay Branch has for a number of years incurred 
eiKpenditure greatly In excess of that allowed by
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Office have decided that it is imperative that a 
complete re-organisation of Bombay Branch business 
must take place with immediate effect*

Owing to re-organisation of Bombay Branch business, 
I regret to have to notify you that your services 
will not be required*.•••••••..“

Many Indian Insurers while spending on the one hand 

exhorbitantly on the procuration of business have followed the 

footsteps of foreign insurers by issuing retrenchment notices, 

opening talks,on wage aut and Increasing workload. Some insurers 

are taking advantage of this general atmosphere to attack the 

standard of living and service conditions of the employees. In all 

those activities on the part of the employers, a policy of break

ing the Trade Union movement of the employees which has been built 

up in recent-years is easily observed.

While units of this Association have time and often made 

representations to the appropriate authorities requesting them to 

probe deeper into the vague contentions of the Employers that 

they were required to resort to retrenching Office-Staff in order 

to conform to the Expenses Ratio regarding which they had received 

warnings from the Controller of Insurance, no effective step has 

yet been taken. In view of the conditions existing in the general 

insurance business, it is highly necessary to examine if the 

infringment of expense ratio by the particular company is not due 

mainly to in-admissible and improper increase in procuration cost, 

before any demand for retrenchment of office staff is accepted as 
bonafide. It is submitted that the employees’ representatives 

should bo allowed to associate with such impartial investigation 

and unless Trade Unions of employees are associated with the 

implementation machinery of the Code of Conduct, no tangible 

results would follow from the enforcement of the Code. Employees, 

if they are afforded legal protection can help in enforcing the 

observance of the Code of Conduct. In this connection, it may be 
pointed out that it is the Union which exposed the affairs of the 

Anand Insurance Company Ltd., Bombay to proper authorities and 

these ai’e now being investigated. Trade Unions, therefore, can be

'■ Contd.....page - 6 -
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of great help in effectively correcting the mal-practicos of the 

Insurers.

But the malady affecting the general insurance industry 

is of a more basic character and requires a fundamental and radical 

remedy. Private enterprize by their very nature, are unable to 

conduct general insurance business in the spirit with which it ought 

to be dono, and in the back-ground of nationalisation of Life 

Insurance and tho contant throat, well founded or otherwise, of 

nationalisation of general insurance, private promoters of General 

Insurance Companies are more concerned with grabbing as large 

portion of tho premium in one way or another than with building tho 

general insuranco business on sound basis. Insurance of all kinds 

is a social.service and us such it becomes an integral and indis

pensable part of tho national economy as well as international 

oommorco. Insurance can servo as a great stabilizing force in the 

economy of the country and it is in tho interest of the Country as 

a whole that it grows on a very sound footing.

The'experience of the working of tho general insurance 

business has conclusively■shown that Government, despite many 

legislative measures, hajve not succeeded in cleansing the Industry 

of its mal-practices and wasteful competition and putting it on a 

stable and sound footing).: The Code of Conduct which was supposed / 
to be the last remedy, h^s also failed to eradicate the evil.

Since last few ,'^cars, undor the two five year plans, the 

pace of industrial!sutio/n of the country has been increasing. 

Industries are developing, mechanised transport - both road and 
/

rail - is making headihiy; India is building her own merchant marine; 

construction work is [ping on, organised produce market and ware-
/ I 

housing are coming into existence. Internal and International Trade 

is increasing. Tho forthcoming Third Yeai’ Plan holds out immense 

promise of tremendo^i3 growth all round. The potentialities of the 
/ i 4

general insurance Uu«tiness are, therefore, very vast indeed. Tho

/ ’ contd....page 7...♦•



following figure a.from the Insurance Year Book 1957 will confirm 

the rising trend in the General Insurance including the year 

after nationalisation of Lie Insurance Business

___ -

Prov, Est,
Indian Rs.12,01,23 12,45,90 13,77,10 15,18,08 16,08,07
Non Indian Rs. 8,80,54 8,89,51 9,32,83. 9,58,51 9,58,51
Total Rs.20,81,77 21,35,41 23,09,93 24,76,59 25,66,58

Indian Rs. 6,78,45 7,11,84 7,59,05 8,89,29 9,07,90
Non Indian Rs. 6,33,67 6,48,70 6,81,64 6,94,56 6,94,56
Total Rs.13,12,12 13,60,54 14,40,69 15,83,85 16,02,46

Tiie nett premium Income of Indian Companies inside and 

outside India is also going up even including the year 1956. The 

following is the chart taken from the same source :*

(In Thousands ) 

.^1954. 1955 1 9 5 6
Net Premium Income Prov. Est.
inside INDIA Rs. 6>;78,4$ , 7,11,8$ U }.7$59,0§^9^

Outside INDIA Rs. 8,51,33 9,07,28 9,57,99 10,35,95 10,45,79

TOTAL Rs,15,29,78 16,19,02 17,17,04 19,25,24 19,5368

That there is further scope of immediate expansion will 

be evident from the following chart

Year 1951 1952 1953 ■ 1954 1955 1956
Prov. Est. 

Index No. 
of Insurance 
Business in
INDIA 100.00 104.04 97.02 101.06 122.04 118.8 123.1

General
Index No.. of
Industrial
Production.100.00 103.06 105.06 112.09 122.01 133.0 133.0

While in 1955 the index of insurance is higher by .03^, 

in 1956 provisional is down by 14.2# and estimated by 9.9^. 

With better raanagemont and determined efforts in the direction 

of agricultural produce Insurance, the scope of Genoral Insuranc 

is immense indeed. Governraent*s favourable policy and guidance 

can help the process.

contd or; page 8....
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With huge funds at their disposal every year, the Insurers 

have /ailed to utilise thorn in the interest of the country and the 

Industry* This is evident from the fact that after so many years 

of working, the assets of the Indian Insurers ps on 31st October, 

1956 stood at !h.43,12,00,000 out of which fully Paid Up Capital 

and Reservos were only 22.25 Crores, as against the Net Premium 

Income in 1956 alone of more than 19.54 CTrores. Th© foreign 

Insurers in India who have a longer standing than the Indian 

Insurers and who previously had the monopoly of this business ar© 

also no exception to this. Thoir total Assets as on 31st Docember, 

1956 stood at fc.ll,74,93,000 as against thoir net premium income 

in that year of approximately Rs.7 crores. This is mainly due to 

extravagant expenditure on produration of business and bogu/-

It has already been observed that the Public Sector in the 

General Insurance business has been successfully competing with 

the big companies in the private sector. This should really 

confidence in the minds of tho Government that if the entire 

business is taken over under State Control it would be possible 

to run it on proper linos and in tho interests of the community 

as a whole. 'Rie special advantage of general Insurance is that 

it is not required to be sold. And yet, the private insurers make 

a pretonco of engaging a huge army of agents numbering over two 

lakhs, most of whom are benami and fictitious, in order to pay 

exhorbitant comiaslons and incur heavy costs on procuration of 

business. Tho reduction again, in expenditure resulting from 

avoidable multiplicity of higher officers and establishments, 

competitive advertisements as also tho elimination of Share-holders , 

dividends and reduction in fictitious claims will further add to 

the profit margin of the Industry as a State Enterprise. As Shri 

K.T.Shah observed - Recognition of Insuranc© as a Social Service 

will be much fuller and truer under state Enterprise, while mobi

lisation of its funds will much better enable Capital to be found 

for other developmental projects far more effectively.’*

From the abovo it would be observed that the grounds for

. oontd......page 9..
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nationalisation of General Insurance Business are overwhelming 
•and the Association) therefore, urges upon the Government to 
immediately consider the question of nationalising this sector 
of Insurance Industry.

. REMEDY W PRE ^
We aro fully aware that the nationalisation of the General 

Insurance Business will involve a Policy decision at the Cabinet 
level and as such it might take some time. Pending such decisions 
tho Association feels that the Government of India must take 
immediate steps to arrest the growing crisis in the General 
Insurance Industry. Tho Association, therefore, propose that 
the following measures may bo adopted pending national! satiom- 
1. Th© Insurance Act may bo amended so as to empower the 

Government of India &/or tho Controller of Insurance to 
appoint Administrators in the General Insurance Companies 
and such Mministrntors may be appointed in the Companies 
which are indulging in mal-prscticos & breach of the 
Code of Conduct; OR

2. The provisions of tho Industrial Development and Regula- 
-tions Act, 1951 may be extended to include within the 
scope of tho Act, the General Insurance Industry and the 
management of defaulting companies may be acquired by the 
Government;

3. Tho entire Government and Semi-Government Business as 
also tho business of such concerns as take loans from tho 
Government Finance Corporation and the Life insurance * 
Corporation of India and such other Government Agencies 
may bo distributed among the subsidiaries of L.I.C. and/or 
such other companies as are taken over by the Government 

in accordance with paras 1 and 2 above
4. The services of all tho employees^whose managements are 

taken over or where tho Administrators are appointed must 
bo retained with the benefits of past service and all 
existing Pay Scales and privileges;

contd on page 10......



' Page - 10 ** :

5» All tho employees retrenched or rendered unemployed 

duo to closures or otherwise of General Insurance 

Companies since 19BS onwards must be employed in the 

Life Insurance Corporation of India and/or its sub- 

-sidiarios and/or India Re-insurance Corporation and 

other Government administered companies with continuity 

of service and on the same remunerations^

6# The Government of India may appoint and Enquiry Committee 

or High Power Commission to go into the condition and 

working of tho Industry and to suggest measures for 

developing the industry? and

7a The Government of India should take the All India 

Insurance Employees’ Association into confidence in the 

matters relating to the formulation of the Code of Conduct 

and any legislation with regard to the General Insurance 

Business as also to associate the Association with th© 

relevant machinery that is set up for enforcing th© 

Codo of Conduct# 
0

The Association is fully confident that tho Hon’blo 

Finance Minister of India would be gracious enough to give sympa- 

-thetic consideration to the above Memorandum and*p®rticularly the 

proposals of the Association with regard to the Nationalisation 

of the General Insurance Business and as urgent measures to 

remedy the present crisis which is purely a creation of the 

private insurers* 'In addition to tho above measures the 

Association also prays that tho Government of India may take 

immediate steps to soo that no retrenchment takes place in the 

Industry in the meantime#

(K.3»B.Plllai>--------  
------------ " Joint Secretary,

ALL 'INDIA INSURANCE EMPLOYEES* ASSN.



Divisional
Insurance Employees1' Association

J A LPAl G U R I

Kef. No ......................... Date 29th April, 19 59,

Dear friend,

Wn have the pleasure to lot you know that 

t we are goinu to hotel 3rd Annual General Conference of our 

Association on 15th aiy.' 17th May, 19S9,

Wo shall feel it a favour if you kindly 

(trace us with a. message on the occasion.

V i th grec t inr's,

Yours faithfully,

General Secretary.



COPY

finance Corporation Employees' Union 
BOMBAY

20, INDIRA NIVAS.
BHAVANISHANKAR ROAD, 

DADAR, BOMBAY 23.

I

Dear Comrade

Address: 9

Further to my talks I had with you on Monday, 16th inetant in Bombay, when you 
told us that we should go for talks with an offer of 11, month© Bonus, and give up our 
olnim for Fred Insurance, you have also approved our talks with other organisation 
as regards joint front, against Corporation. I gave you the necessary literature for 
your pe tonal information. Your views on our Bonus demand and our joint front with 
other on ’■nimtion have been communicated to Com. Chnndrasokhar Bose. We had a dis- 

4oustdon with our hrecidont Com. Kajni Patel and we have convoyed your views to him. 
He expressed that he would move in the matter when we get the viows of our Calcutta 
comrades in the context of /our discussion with you. bo far, our front with other 
organisation is going on and den castrations etc. are carried on jointly. But recently, 
thoir All Indin leadership met i.ie labour ministry and the labour minister appears to 
have agreed to call a Tripartite conference. As far as wo are concerned, we have been 
insisting for bipartite talks with Corpora tier and we have started our agitation on 
clog an of softloment through dixect talks with the Corporation without the inter
vention of iniotry. Other organisation had referred the matter to conciliation
and finally nothing camo out of tha discussion at conciliation level. The 
conciliation Officer nubmittod a failure report and after their representations to the 
Labour Minister, it is likely tb-'t bin ministry may order fresh Conciliation at the 
higher level. In view of this commitment of their All India Organisation to the 
Labour fidstry, they would join tripartite confoiunce if and when it is called, by 
the Labou - Ministry. Under these circumstances what should be our attitude ? We had 
a talk with their local leadership md they expresued that our organisation should 
maRo a joint front will) them mid participate in that confei'ence, If this is accepted, 
our peopl feel, it amounts to giving up a slogan of direct talks with the Corporation 
and our efforts in that direction. In case the tripartite fails to yield any result, 
we do not know whether the Coverxmicnt impose a tribunal on us. We were not a party 
to conciliation rnd-us ouch we have not asked any intervention from Labour ninistry. 
We do not know whether ho would call us for conference or not. If ho calls us on his 
own initiative, wh^t should be our attitude ? In case he does not call us, what we 
should do ? If the All India Life goes for tripartite talks, what should be our policy 
as regerdn our agreement for joint action, with thorn. All these questions we discussed 
among, st ourselves and it was felt that your guidance should be sought for before we 
decide anything in the matter and also with a view to avoid mistakes as. regard* nnr 
approach to tripartite conference and united Joint front with other organisation.

discussed these developments and we find that we all are in a slate of 
confusion. Some of us feel that ws should insist for direct talks and inf ora .ik 

labour miiistry not to cull a tripartite conference at this stage and uso thoir good 
offices to direct the Corporation to open talks with us. Fears are expressed by some 
of ua that whether Corporation would give some modified offer at the tripartite 
conference and wo will be net aside ? Some people raised a point whether we should 
break the front and allow the other organisation to go for tripartite conference 
and our organisation should go with our offer of 1| months’ Bonus for 1957 and 1956, 
to th© Corporation to oettl© directly.

. .2
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surance Corporation Employees' Union 
BOMBAY

20. INDIRA NIVAS. ,

Ah regards the demand of Rival Organisation, you know that they want two 
months-* Bonus Plus Frac Insurance. I had a talk with them and it appears that 
they expect settlement*with some Bonus and Free Insurance as our Calcutta 
Comrades also think on those lines.

1 am sending herewith copies of three draft forms to be signed, by the 
employees and given to tho Corporation. These are annextured as "A”, "B” and 
"C”. n view of the joint front with their organisation, they insist that 
thera should be one common form without any reference either to our organisation 
or theirs. Considering all trie above developments, I would like to know whether 
we should go for common foiwi annexed here ”0” or insist for independent forms 
of two organisations. Those people strongly feel of one common farm for various 
reasons. I would like to have guidance on this matter also.

I

Wish that you should consider all these points raised by us ana convey 
your clear cut advice point by no!nt on. all through Com. Ranjit in writing,
ro that there will Bo no confusion in Com. Ranjit understanding and reporting. A 
cony oi* your letter should also be sent to Com. Boao, I will be thankful if 
you send your views ux’gently.

You told uu last time, that you will be back in Bombay on 26th December 
when 1 would like to moot you .and discuss tho matter further in person.

l.wish to arrange u meeting of our people (non-party people) with you 
so that they will also get an opportunity to discuss tho matter when you are 
in Bombay on 26th December 1959. I hope you have no objection to this suggestion.

With regards,

lours comradely,

) i
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nsurance Corporation Employees* Union 
BOMBAY

DRAFT OP’ OUR ALL INDIA ORGANISATION. "aunextube ”A”.

20, INDIRA NIVAS.

The Zonal Manager,
Life Insurance Corpn.of India, 
Western Zone, Bombay.

From: Shri............
Life Insurance Corpn.of India, 
Bombay.

Dear Sir,

With reference to the notice of change dated the 3rd March 1959 in respect 
of bonus, I have to inform you that the changes proposed by you are not acceptable to mo.

I hope that you will appreciate that the issue of Bonus being general interest, 
I cannot as a principle enter into dii'ect agreement with the Corporation. In the circum
stances, I have to request-you to settle the issue with the All India Insurance Employees’ 
Association.

Yours faithfully,
Dated:

DRAFT OF RIVA.L ORGANISATION. ANNEXTURE ”B”.

The Managing Director, 
L.l.C.of India,
J eevan Kend ra, Bombay - I.

Dear Sir,
I have carefully seen the letter of the Chairman dated 3rd March 59 and your 

notice under Section 9A of the Industrial Disputes Act 1947 for the proposed withdrawal 
of the- existing Free Insurance Scheme.

i
My Association has already rejected this retrograde offer. I hereby demand 

that in addition to the existing Free Insurance, two-months’ salary por annum be granted 
as bonus io each employee. I also demand that the said notice of change dated 3rd Max'd! 59, 
be withdrawn with immediate effect.

Yours faithfully,

COMMON DRAFT. • ANNEXTUBE ”C”.

The Managing Director,
L.I.G. of India, ”Jeevan Kendra”,
JamshedJi l ata .Road, Bombay - 1.

Dear Sir,
With reference to the notice of change dated the 3rd of March, 1959 under 

Section 9A of Industrial Disputes Act, 1947, I have to inform you that the changes proposed 
by you are not acceptable to me. I have, therefore, to request you to withdraw the notice 
of change dated 3,3.1959.

I hope that you will appreciate that the issue of Bonus being of general 
intei'est, I cannot as a principle enter into direct individual agreement with the Corporation 
My Association has already rejected the offer made by you and, therefore, I have to request 
you to x’eloase two months’ salary as bonus each for the years 1957 and 1958 to each of the 
employees and also extend the privilege of Free Insurance to all.

Yours faithfully,



Bombay,

March 13, 1959. s'

IV ALL EMPLOYEES OF THE LIC VF INDIA ■ /

Dear, Friends,

We have the pleasure to inform ycu that the represent* 
’-•tivus • f our two organisations, viz., Insurance Corporation 
Emplcyeus’ Uni^n, Bombay, and the All India Life Insurance 
Employees’ dissociation, Western Zone, had a meeting cn Thursday, 
the 12th March 1959 when they discussed the possibilities of 
presenting a united front tc the Ccrpcr^tl n with a view to 
bring’ about a satisfactory scttlSrjaent cf the benns dispute. 
As a result of a frank exchange cf views, we have reached com
plete unanimity as regards the necessity cf mobilising LIC empl
oyees for militant mass .actions, including -even strike-inorder 
tc compel the authorities tc concede the

Beth the organisations-have agreed, as-an immediate step, 
upon, a common programme cf mass demons tr a tic ns, precessions, rain 

••etc., already announced to the employees and the same wruld be 
carried cut in cooperation and in ccnsultaticn with each ether.

We appeal to all the employees cf the- LXC in Bombay to 
whole-heartedly' participate in the common programme- already 
announced. V/e a 1st call upon the employees tc unitedly resist 
the Corporation’s attempts tc imilateraJJy impose, their decision . 
cn bonus by not sending, any letter in their prescribed^ former a 
thereby refusing to accept payment cf bonus*/ . / .*

i V/e have no-doubt that this united resistance cf the two 
organisations against the Corporation tc win our common demand 
will ultimately lead to 'organisational unity• .. __

‘ ” WNG LIVE - WITT GF; LIC EMPWVEES »

1 T • -ft t

President, . President,
Insurance Ccrpcraticn, Employees’’ All.. India Life. Tnsursnce

Union, Bombay. Employees As3c<niaticn
(Western Zcnel
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,20, IRDJ^A NIVA?, 
BHAVANISMa'nKAR ROAD, 

DADAR, BOMBAY 28.
i

ynmo of diucutsions held on T’-ursdu;, , thr l>’th Yirch 1959 
between th? representatives of th- U tn lit Life Insurance* 
hmployecs ’ as wool at ion, estern Zone, a>; ' the Cnsunmce 

. Corporat ton iwploye w ’ Union. Ilomlay.

'>'he representative's of the two or g.w is at ions, vis., tJv> -11 India Life 

Insurance iwpl oyee^ ’ Association, ihmtiW one, aini those oi* the fusu rance Corpora

tion Employees’ Union, met at Bombay I ulna 1 Building on Thursday, the 12th March 

1959 and discussed the possibilities of » presenting » united front, against the 

Corporation on the issue of bonus. The All India Life Insurance Employees’ Associa

tion, Uesterp Zone, c represented by Marvas hr JI I,P.Mehta, U.9•Balvally, R.N.Navnk, 

C. Pimen t a and S.J.Gidh. The Insurance Corporation Employees’ Union was represented 

by Sarvashri K.A.Chitnis, P.T.Donde, P.B.Patil, A.S.Leo, Hagarajan, M.U.Sapre ar.d 

J.A.Fernandes apd other activists. 3ri K.S.B.Pillai, convener of the Committee 

appointed by the Working Committee of the AH India Insurance Employees’ Association 

to conduct unity talks also participated in the* discussions.

On behalf of the AH India Life Insurance Employees’ Association, Western 

.one, Sri Mehta observed that they had received a letter from Sri C.S.Bose, the 

General. Secretary of the AH India Insurance Employees’ ssociation, suggesting tliat 

the two organisations slould give a united call to the employees to resist the 

Corporat Lon’s unilateral attempts to impose their decision on the employees. lie 

also referred to the reply of bpi R.O.Chitre and said that in Bombay the two 

organisations should evolve a common programme of mass actions and implement them 

through the formation of’ joint committees at all levels.

)n l>ehalf of the Insurance Corjx>ration --mployees’ Union, it. was explained 

that the Working Committee of the All India Insurance Employees’ Association at its 

recent meeting held in Bombay, FiaH formulated its programme of struggle to fit in 

with its general perspective about the bonus struggle. The General perspective 

is that unless the employees intensify their struggle and move into higher forms of 

collective actions such as strike, the Corporation would not budge an inch from 

their present position. It is, therefore, absolutely necessary to prepare the
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3MNDIEtyNIVA^Z 
bha'VXnishankarIwad,

DADAR, BOMBAY 28.

emplc for a final show-down in oiyJw to compel th? ' ornoration to come tn 

a reasonable settle in nit on bonus issue.

The representatives of the ’AU India’ Life expressed th? view that they 

were In complete agreement with, the general perspective of the bonus struggle 

apd that they were prepared to offer their ful' cooperation in the matter. 

They further suggested that a common programme should be drawn up and implemented 

throw 'h joint committees at all levels in the Western /-one since they were 

autIjorised to represent only the > estem one view., 

in behalf of the Insurance Corporation Employees’ hnion, it was pointed 

ant t fwat once there waq unanimity on the general perspective, there should be no 

difficulty in evolving the method of cooperation for implementing the common 

programme J They further jbated tlu>d their programme of struggle upt^

< had already been fixed and that it had gone to the Press. It was, therefore, 

suggested that this -ungrarne should br adopted as a common programme of the two 

organisations. The representatives of the "All India Life” agreed to this 

suggestion. It was farther agreed that future programme will be formulated in 

consultation with each other. They decider! that they would issue a circular 

announcing this programme to their members.

As regards the formation of joint committees, the representatives of the 

Insurance Corporation Employees * Union expressed the view that they would have to 

discuss t}« matter in their Managing Committee before they could commit thengjelves 

to th? proposal. They further stated that so lonr as the two organisations
ecu Id 

existed, their separate entities/jcoora not be ignored. Thus, they can have their 

separate flags during the demonstrations and processions and they can speak at 

the rallies in the name of their own organisations. While evolving any further 

pmgr'.tmme, it was agreed th** it should be done in cooperation and in consultation 

with ach other. Th? representatives of the’All India Life’, after 

consu Lationo between theme decided not to insist on formation of joint

L,—commi'tees at this initial stage.
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• It war. agreed that t'w rcalo nt ' of th* t*-’o organisation 3 should iscaxai risk©

f join* appeal to the e/cploy -ea '.Ivin ■ a c;il I r^slstenc**.

Il was also f>lt t.rw t .e furl’jor tall® on tine corrvon fi<ht for bonus

and on unity of the two or p animation's should »y* pursued on an *11 India level.

It wan jointed out by +-b* representative:: of the Insurance Corporation unployee®1 

, Union tJ»t the Dorkin/* Condit tee of the All India Insurance /nployees ’ Association

lad already, appointed a sub-commit tee tz: jxxrsuo unity talks, with the '11 India

Life Insurance bmployeeo’ An: Gelation.

rdth thia, tlxs .w^tiivi; toiTBin,ited.

0.0.0

VrosMerrt, (‘A-uO'-ob CtAjUj
Insurance Corporation

1‘mployees ’ lInion, Bombay.

?reaid ent,
All India Life Insurance Employees’ 
Association,(Western Zone?)
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To

The Director General,
Employgob State Insurance Corporation, 
New Delhi.

From! 1* Glmi Kamgar Union (Lal Buotu), Regd,No*246l
2. Oil mid Soap Factory Khamgaon union, Regd.No* 31A
3. Press Workers Union, Rogd*No, ^55/4
4* Gin Frenis Workers Union, RtKd«Ho.^y^

all of Akola, Lokhandi Bridge, Akola*

Subject:- Serious Grievances of the workers about the 
Employees State Insurance Corporation and 
especially the maltreatment of workers in the 
ESI local dispensary*

We, the above named, trade Unions representing 
overwhelming majority of Factory workers in Akola have tv 
state as follow!

We are not relating hero the general grieviences 
like non-applicabillty yet of the scheme to the members of 
workers family, non-arrangoment of hospitals and the genuine 
grieviences of the war leers suffering from T.B, about 
hospitalisation and treatment in Banatorium. The grivances 
related hero relate to tho working of the local dispensary 
and the behaviour of tho doctors who do tho dispensing,

1. There is a general complaint that the doctors 
do not examine the patient clinically* Medicines arc 
administered only on tlw oral compliant by the patients* 
This naturally loads the patients to fuel that no cane is 
being taken about their health*

2* That the Doctors take u most unsympathetic 
attitude towards the patients. The behaviour, to say the 
least is rude and devoid of all courtsy, Bornotimes the 
behaviour borders barbarity. Thore is a feeling in the 
dictors and especially the present Medical Officer, that 
he is a boss and u;id administrative lioud. The workers must 
not xnxxdmiict raise any voice, must not complain and must 
not discuss with him. If a worker dares to raise any complaint 
then oithor ho goto a rubbing by the doctor himself or the 
police is called to touch tho patient a lesson. We have with 
uo innumerable complaints about tho rude behaviour of tho 
doctor* To relate only a few, One Ramdas Pupaiya of S.R.Millo 
Akolu was handed over to the police by the Doctor 4n_charge. 
Again another Marikiean Rajgopal of Mohta Mills, was 
manhandled by tho 2 doctors, one holding him tight and the 
other slapping him on 5-3-59. This is most atroscious and 
to say tho leant, vonlous on tho party of the doctor.

3* That there is a goneral complaint that medicines 
given by tho doctor do not help the patients. The result is 
that insured persons have got to go to private doctors 
where they get both good medicines and human tx'eataont* If 
an enquiry is mado, we can produce before you workers who have 
discontinued medicines given by ESI dispensary and taken 
the help of private doctors, oven though it cost them, 
additional expenditure.

4. That no< dy workers are not given modical leave. 
May be there aro cases in which there nay be misuse of the 
privilege, one needy person should not suffer*



5* There uro some of tho genuine grievancea of the 
worker □ will ch are alienating the workers from the ESI 
schoua amda feeling io growing that the worker a must 
agitato for opting out of the BChana*

6. Finally permit us to state that workers 
for the benefit they are supposed to receive* But it seems 
that the doctors have the fooling because they are not 
diroctly paid by the w»rkors> they are doing their Mxgx jobs 
gratis. That is why costly and effective mdlclnos are 
not given.

r?
7. That the doctors in charge of ESI dispensary 

resort to private practice*

3. Several personal talks with tlic doctor proved 
of no avail.

We hope that an urgent enquiry be instituted and 
the doctor staff bo transferred from the local dispensary 
and the new doctors coming be strictly instructed to properly 
behave with the insured persons*

fours faithfully,

Akola.



From; a 'Adi
T. Basaiya, 
Lweeper, 
Life Insurance Corporation of India, 
654-66.6, Merchant Street, 
Rangoon.

. ■

Dated Rangoon the 14th ’larch, 1959,

To

The Director of Labour, 
Rand ar i a B ut id in g, 
Phayre Street, 
Rangoon,

Dear Sir,

I teg to bring, to your kind notice the following facts for consideration 
and decision

That I joind ri/S. national Insurance Company, Ltd., Rangoon Branch, as 
a sweeper on 1.11.1951 @ K.BD/- per month. After six. months of satisfactory work 
my service was confirmed with the Company and since then I have been given usual 
increment and bonus.

That when the Company was nationalised by the Government of India and 
the Life Insurance Corporation was formed as in case* of other staff I was also 
given to understand that my service would not be affected. After the formation 
of the Corporation also I was granted one increment and bonus.

But to my utter surprise I have been served with a notice on the 28th 
February 19 59 by the local Branch Manager terminating ny service as from 1.4.1959 
without assigning- any reason whatsoever. A copy of the said notice is enclosed 
for your perusal.

That I like to add here that I was asked to do some private work of the 
Manager .and also that of some of his pets in the office to which I expressed my 
inability and since then the Manager became displeased with me.

That I pres-ume that the Manager has moved the Head Office to dispense 
with my services and to appoint new sweeper in my place. I would like you to ask 
the Manager to show my servied book to you to vindicate his attitude towards me.

That- I consider that by terminating my service in this way the Manager 
has wilfully broken the pledge of the Corporation who stands committed that our 
services will not be affected due to nationalisation of the Company.

My humble prayer to you, therefore, Sir, to take up my case and redress 
my grievance stated above.

I beg to remain, 
Sir,

Your most'obedient servant,



Life INSURANCE COLORATION OF INDIA

Unit:
666, Me r chant S tr c et, 
(4 th Floor, Rangoon)

Rangoon,

P.O.Box Mo.463,
Phone Mo. Myoma 6 55 

dated the 27th February 1959

Shri Tt Bassaya, 
Temporary Sve eper, 
Unit; national, 
Rangoon.

Please note that your services are not

required brus after 31st March 1959.

ud/- L. Ko Hair,

Branch Manager*



P.P.PATIL20 INDIRA NIVAS BHAVANISHANKER ROAD DADAR BOMBAY
ADVICE PRESIDENT TO IMMEDIATELY TO WRITE- TO LABOUR MINISTRY TO aINTERVENE IN YOUR BQNUS DISPUTE STOP ADOPT AMNEXfRE CDANGE



1 CHANDRA SHEKHAR BOSE9 -A HARALALDASS STREET , CALCUTTA-14.2 CHANDRA SHEKHAR BOSE CARE BIMAKARMICALCUTTANECESSARY* THAT YOU SHOULD IMMEDIATELY ASK LABOUR MINISTRY INTERVENTIONIN YOUR BONUS DISPUTE DANGE
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MIjrtFFWUH IIIVISION LIFE INSURANCE CHUI1: IICLH WORKER’S ASSOCIATION
(ArFIL(A liiO WITH E, Z. L. I. F. W. F. A N. F. I. F. W. l) 

KATIHAR BRANCH COMMITTEE.

KATIHA 
(purnea)

lief No. If ate *95^.

Sri 3. A. ,H.n. Learier of the Onnosition 
4, Ashok Toed,Nev/ Pt? 1 hl.

Dear Sir,
'7e Wfeixe beleive that you being the Champion on our 

cause and also por the cause of toiling neople of this land, 
you are surely looking at out struggle for existence.Our 
primary trade union rights are not honoured by the authorities 
of the CornoratLon.In our onenion,the idea of socialistic state 
as snosored by our beloved "rime I'inister are being foiled by 
the beauricrats of the Cornoration,who have niether,experience 
of the ’?Leld,nor have any previous progressive and national 
outlook.

? ’Je know your abiltv and alsS the wotth of the onnosition 
and hence,We knock your doors for proper help and influence 
to solve our problem.

We have adopted a suitable resolution ,which is enclosed 
herewith for your kind perusal and help.

-■ "lease donot mind for the trouble we are giving to you 
in this manner and oblige.



APUR DIVISION LIFE INSURANCE CORPN.FIELD WORKERS* ASStf. 
KATIHAR BRANCH COMMITTEE ' / '

R E S 0 L U TIONS,
/ ’ r i

, This meeting of the F101d'workers of Katihar Branch urges 
upon the authorities of th^ Corporation to decide the issue 
of BONUS,which has been Rent neinUing sinc» long.

It,further,d^manfa with full emphasis for immediate 
re-instatoment of Sri G.S.Vaish,President of the National 
Federation and other Field Workers,who have been retrenched 
by the whym of the authorities of the Cninoration.

This meeting urges upon the authorities of the Corpo
ration to constitute the joint*, commit tee (As proposed) imme
diately with Sri 0.S.Valsh,President of the Federation as one 
of the members•This meeting considers the present attitude 
of the Cornoration as open challenge to the Field Workers on 
thier rightful demands and tiling Trade Union rights. It ,furthe 
requests the Secretary General of the Federation to take up 

.e matter with strict hands and to call unon the General 
field workers of the country to nla.tr thier part- to decioe one 
matter or.ce for all.

The meeting requests rue Government in Finance Deptt. 
to intervene into the matter imncdiatoly,before anv outbrust 
from the side of the Field workers.

It,furthcr,issuests Sarbasree Ashok Mehta,3..Dan^e 
end other opposition leaders of the parliament to fa -r 'he 
wretched field workers of the Corporation with thier support 
and. Influences. \

Socreturv nrnslrent of the meeting



PHONE : 063 6 1

ALL INDIA EMPLOYEES' STATE INSURANCE 
EMPLOYEES FEDERATION

No. 8. Narasingapuram Street. Mount Road. Madras

CORPORATION

- 2.

President :
Shri. A, V. Srinivasan

Pice Presidents :
Shri. N. Satyanarayana Reddy 

,, N. K. Bhowmick 
,. R. N. Kini

General Secretary:
Shri. J. Joseph?th

Treasurer :
Shri. G .Venkataraman

25. <2 •

Th® General Secretary, 

lT-( T.u

Bombay*

have juut received a telegram from our Calcutta 
Unit that the president Shri. Mow-nick and General Seor&tary,Shri. 
Guha of Calcutta Union have beep diwiiBsed from jiervico and victi
mised for legitimate trade-union activities'.

The above high-handed Motion of the authorities has 
followed closely on the heels of the dismissal of Shri. Shetty, 
Genornl secretary, Bombay Union and Shri. JoflOphnth, Gen.Secretary 
of M»drnn Union ana of the All India S5IC Employees’ Federation*

Our Federation is taking immediate step® to launch 
All Indin nation including a (MMRAL STRIKE to stop thia victimisa 
tioniaunched on sn all India scale by the k'.S.I.Corporation and whi 
has no praefcdent in the trade-uni on history of our country.

Ao the working of the Corporation in its day to day 
darlings is connected with the wo iking class of our country, we fee 
that you should into digte^y intervene to avoid serious situ nt 5 
arising out of this large-scale victimisation in Social Welfare 
Organisation like the u.S.I.Corporntion.

*• have aGnln to appeal to you to move in the matter

. , Thanking you,
Yours faithfully,

( R. A KINI )
Vice President.



NORTHERN ZONE INSURANCE EMPLOYEES ASSOCIATION 
( H.Q. NEW DELHI) . / , '

' Lakshmi Insurance ,Bldg.
Asafall Road,
Now Delhi ;’u ,r J, •Kjp.cv er • ’

Circular Mo.DD/MQ/30/59 ‘ Dated 27th January' 5?C; '
iA/NO 50/59 . /

TO.ALL..!miTs
• : J ' ' ..... ' , - .... JDear Comrades, ,e . ■ . f , „ . -

• ■■ ■. ■ ■ .. j ' ■ * v '
• , f - « ? > .- * i < v ■ J I r. y/ ; .We append below the copies of 2 circulars received from .the 

General Secretary of our All India Insurance Employees’ Association S) 
which are themselves explanatory. X X ' ’ i..iP * .>

। ' < ' . • i I X *

Farther we regret to write that- inspite of the General Secretary’s 
circular letter NoZ&t/X dated 9*12.58 most of the Units have not yetfwaX W 
finalised with the necessary particulars regarding categorisation of sedtion 
heads in their units with the result wo have not been able to proceed with 
the implementation of the decision’ of the working conmittee in the matter 
of categorisation of section heads. Wo would, however, once again request 
you to comply with our requirements' at very early date because we have 
decided tod implement tho decision of the working cornnitteo latest by the 
15th proximo.

With greetings, * ' ,

Yours comradely, 
, 1 •*

* ‘i - ’ R.Ghosh ' * Z, ” M.S.Dayft -
General Secretary / Secretary, Delhi

• s’' 1 ’ ' Division.
( X' /*•>••» • '• .■

' ALL INDIA INSURANCE EMPLOYEES’ ASSOCIATION
, - 1 9A, Haralal Das Street, Calcutta -Y ■■ . • ; ( • - "X ■

CTRCULAR NoX ... ~...." ’ v ' —' ' January ’iT, 1959 "

TO ALL UNITS 
-------------------------------------------- , .. ■ .; j ,» ■

EtecLF Conn? &d. c s j

Please find enclosed herewith copy of a Memorandum submitted by 
tho Union Ministry of Finance to the Finance Consultating Contittee of the 
Parliament in second wook of December,58. You wj 1,1 find that the memo had 
to accept some of the positions we had all along taken and also the 
admission that our movement had its effect on the Chairman of the Life 
Insurance Corporation of India and the Government of India.

This matter is meant strictly fqr our members and .js got ,meant 
for public" circulation.

. - . . ■ -. •

With greetings,
* . Yours Comradely,

" C.0OSG. *
General .Secretary.

■ iJjy

BONUS TO THE EMPLOYEES OF THE LIFE INSURANCE CORPORATION ;
' . ’ \ j ■ ■ V •»,' . ( 1 • •»—

In May 1957, detailed discussions had taken place between the
• Authorities of the
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•, *» * 1» ■ '» ■ * • ■ • .

Corporation and an interim settlement was arrived at with x aid to ilary 
scales and other major terms and conditions of service, iTLs settlement was 
given effect to by the Government of India Order dated rat June, 1957• The 
question of bonus was also discussed at that time. The»formula that was 
finally adopted and incorporated in the order was that no bonus shall be 
paid but the Corporation will set aside an amount every year for expenditure 
on (a) schemes of general benefit to employees such as free Insurance scheme 
and medical benefit schemes and (b) for being spent in consultation with the 
employees on other measures of welfare and amenities to the staff. . *

2. Out of the total of about 27,AX» employees whose services were taken over 
by the corporation, only about 13,800 were receiving bonus prior to the appointed 
day* For the year 1956, pending finalisation of schemes of Staff Amenitles, 
the Corporation decided to pay an ad hoc gx-gratia payment to those employees 
who were receiving bonus prior to the Appointed Day equal t^ 3/4 (2/3 in the 
case of officers) of the average rate of bonus received by them for the year 
1953, 1954 and 1955 the balance being credited to the staff amenities fund.
Consequently an amount of Rs.22,35,000/- was paid to the employees and the 
sum of 6 lacs was transferred to the fund to be spent in consulation with the 

*■ employees. *

3. In addition to the above, the Corporation introduced a Free Insurance 
Scheme. This scheme, which came into effect on 1.9*1956, applied to all 
employees and net merely those who were receiving bonus in the past. The 
cost of this scheme to the Corporation comes to about Rs.50 lacs per year, 
roughly a month’s basic salary.

4* So far as the year 1957 is concerned, the Free Insurance Scheme continued 
to be in force,. As regards transfer of further amounts to the Staff Amonitioo 
fund, any decision was necessarily to aw.iit the accounts for that year. This is 
all the more necessary since, under the Lnt’trim settlement incorporated in the 
Standardisation Order, substantial increase in remuneration have been granted to 
the employees. The implementation of the order has meant an additional monthly 
liability of about Rs.7 lacs. A further increase of about 2 lacs per month is 
expected on account of increase in remuneration granted to field re under 
the Field Officers Categorisation Order. Also, there has been a certain amount 
of falling' off in output of work, which coppled with the increase in business, 
had made it necessary for the Corporation to increase the clerical staff by 
about 25 % resulting in an increase in the monthly salary bill by about Rs.5 
lacs. The total monthly salary bill (in India) of supervisory, clerical and 
subordinate grade staff has gone up from Rs.33 lacs in December, 1956 to about 
Rs >48 lacs in March, 1958*

5. The employees of the Life Insurance Corporation have, however, been 
agitating for the payment of two months’ salary as bonus. They have jptor alia 
argued that :

(a) Bonus was a part of total emoluments that were being paid to the 
majority of the employees who,have come over to the corporation and tho 
decision that no bonus would be paid has meant a cut in tho emoluments in the 
case of a large number of the employees which is contrary to the assurance that 
was given by the Finance Minister at the time of nationalisation.

%

(b) Tho awards of various Industrial Courts have established the 
principle that the demand of bonus is justified when either or both of the 
following two conditions are fulfiled t

(i) When wages fall short of the living wage standard;

(ii) the industry makes profit, part of which arc due to contributions 
which the workmen made in increasing production. This nrincipb., 
they claim, is equally applicable to both tho private a..a nJjj.lc 
sector.

(c) They have cited the examples of Sindri Fertilizers, Hindusthan 
Air Lraft and the State Bank, all of whom have accepted the principle of 
payment of cash bonus to their employees in one form or another ;

cent ’
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. (d) They argue that bonus was a part of the total emoluments of the . ; ■ .
employees and was never given in the form of a share.of profit. This stand, 

$ they claim, is borne out but the fact that though the profits of insurers were 
ascertained as a result of periodical actuarial, valuations, bonus was paid 
regularly every year without relating it in any, way to the results of the

• valuations.

. 6. As stated .above, in terms of para 9 of the Govt. Order of the 1st June, 1957
no bonus was to be paid to the employees of the Corporation. The Chairman there- 
for-,, submitted the demands of the cm, 1 c-s in this regard to the, Govt. foi^con-

‘ sideration. While doing so, he brought to Government's netje^ the difficulties «, 
the Corporation was experiencing because of the question of bonus continuing to 
remain unsettled. His own view, however, was that the demand for bonus should, bq 
conceded as otherwise there w?s every prospect of a dislocation of work ,11'a string 
were to take place. ,

7. Hie policy of Government vis-a-vis the question of payment of bonus to 
employees in nationalised undertakings is that profits accruing therefrom should 
benefit the nation as a whole and not primarily those employed in the particular 
undertaking. Our decision not to pay bonus to the employees of the Life Insur
ance Corporation was based un this decision. In the case of some public sector 
undortakirg like the Sindri Tactory, Government has conceded the principle of 
paying bonus even though •’uch payments may be otherwise termed e.g. cash award, 
ad hoc payment, incentive bonus etc. Further, when the Order of 1st June 1957 
was issued, Govt, 's intent'on was to stardardise the ter ire and conditions of

' service of all the employees of the Corporation, who were till then governed 
by different scales of pay and varying conditions of service. It was not Govt.'s 
’intention at any time that even after the Corporation was formed, it would net bo 
left free to devise its own terms and conditions of service from time bo time, 
bearing in mind its needs and doing so as' a result of the experience gained in 
running the Life Insurance Corporation in h^iness like manner.

8. In the light of tne alove considerations, the question regarding the pay
ment of bonus to the e uployees of the Corporation was considered and it was 
decided that the LIC shuu±o not pay ary profit sharing bonus to its employees. 
The corporation may, however, consider the question of paying any kind of non
profit sharing bonus t) 5 + '* employees in the Supervisory, Clcarical and Subor
dinate cadres drawing u basic salary not exceeding Rs.500/- p.m. Further, the 
Corporation, while tatin^ any decision in this regard should take into account 
the limitations laid down in Section 40 B of the Insurance Act, 1933 and Rule

• 17 D of the Insurance Rules, 1939, with regard to expenses - Annoxures I and II 
The Life Insurance C>roration has not so far submitted the accounts, etc. for 
the period ending 31st 1 ecomber 1957; time till the 31st December, 1958 has been 
given for submitting them. In the circumstances,, it is not possible to say - 
whether the Life Lxo^ance Corporation has contravened the provisions of Sec
tion 40 B of tho Insurance Act and ^hile 17D of the Insurance Rules 1939.

• » it
The decision of the Government referred to above, Was comunicated to 

tho Life Insurance Corporation on the 3rd December, 1958* Thus the directive 
issued by Gover.^.mrit has been withdrawn and the whole jUsuq hag, been left, to 
the discretion if the Life Insurance Corporation*

** * * * * * ♦ * * * * * ****** * * * * * * * * >* * *> * * * * * * * * ********* * * * * * * 4 li
ttJHHSHHt- 0 ******

ALL INDIA INSURANCE EMPLOYEES1 ASSOCIATION 
9A,Harlal Das Street,Calcutta-14.

CIRCULAR NO. 3/59------------------------ -------- -------------------- - JANUARY .150.959

All Units, *

D^ar Comrades, 
"fT . Re: Promotion Rules. ■ ...

We renroduce below the amendments to the draft
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letter d^ted 26*12.58. The Working Committee discussed the Rules 
threadbare and considered the suggestions received from various > 
Units and individual members and adopted the amendments in the light 
of the report of the Sub-committee constituted by the meeting. It is 

^now gathered that since receiving the amendments the Corporation 
/ '.proposes to recast the Rulos. We will submit our suggestions for 

imporovomont on the redrafted Rules as and when the same are received•“

With greetings,
Comradely Yours, 

- . ud/-C.Bose
. GENERAL .SECRETARY

♦ Mt***.*-***-******* iK***** ******;, ********************************* *********

(1) ProqMure for promotions from Sub-staff ,Gra_doj_-

1. There will not be any direct recruitment to Record Clerk’s 
grado and this grade will be restricted for promotions from Sub
Staff grade and persons who have passed Mat4iculation or higher 
examinations should not be recruited as sub-staff.The following 
procedure will be followiod for considering such promotions:

(i) Any member of the dub-staff who passes the Matriculation of 
S.S.C.Examination or any other equivalent oxamination'shall 
bo promoted to Assistant’s Grado provided ho completes a 
sorvico period of 3 years as a sub-staff. If the period of 
service in credit is less than 3 years he shall bo automa
tically promoted to Records Grado.-

(lij Any member of the Sub-Staff who has put in 10 years of 
sor-vico should be entrusted to work as a Record Clerk 
on probation for 3 months and will bo ‘confirmed as such oh 
tho oxpiry of tho pr- ba t. r i^ary period provided his record of 
wrk as record of work during tho. probationary period is ne> 
normally satisfactory tho probationary period shall havo to 
bo extended for a further period of 3 months whereafter a 
committee consisting of cqua/1 number of representatives of 
tho employees and tho management shall examine the work' 
record of tho employee concerned and decide upon his claii>?' 
for confirmation.

Ciii)From amongst tho romainig^ members of the sub-staff those 
who havo put in\a total period of sorvico for 5 years shall 
bo ontitlod to appear before a simple toqt on departmental., 
works‘relating to rocord work and their promotions shall 
havo to bo» considered in order to merit, from amongst the 
successful candidates shallhavo to bo p'reaprod and candi
dates not already promoted shall got prior chance of 
promotion in case of available vacancies in ordor of merit*

far promotions from Record Clerks to_Asgtt.prado,

(i) Those who are Matriculates or-pass od the S.S.C.or any 
othor equivalent examination shall bo promoted to Assistants 
grado provided thoy put ip'a-’total service of 3 years.

(ii)Thoso who are not Ma trie 141 ate s but havo put in a total 
service of 6 year’s as Rocord Clerk should bo put set to 
Assistant’s Grado on probation for six months whereafter 

, v..a. committee consisting .of equal npmber of representative* 
of the employees concerned decide upon their claims for

... confirmation. - • -.'J .; •“
f

(iii)To fill up tho vacancies in tho asistant’s grado tho case*' 
of promotions from tho sub-staff and rocord clerks as por 
tho procedures laid down above shall be taken*.up before 
any recruitment madd from outside.

Contd.
/ ... t ’
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Procedure for selection of Higher Grade Assistants:

Bnplbyees who have secured at least 50# marks in he aggregate at degree 
examination in Commerce with Acturial Science, or .■.dvanced accountancy or 
Insurance and Statistics as Special Subjects.

Graduates in Mathematics who have secured 50 % marks in the aggregate or if 
the University awards classes separately for different f oups then 50 % 
in the group of which the object forms a part and who ha^e passed at least 
one section of the Examination of the Institute of Actuaries.

Acturial students who have passed at least one full part of the examinations 
of the Institute of Actuaries.

v) Those who have passed at least two parts of the examinations of the Chartered 
Insurance Institute or of the Federation of Insurance Institures ( both in 
Life or in General) or I.L.O./* .

Apart from direct selections from the candidate^ having the above qualificati-. 
selection shall also be made from among other assistants including "stenograpi 
and typists on the basis of a test to be held every year. Only employees wj.v 
have put in at least 8 years service ( 5 years in the ca^o of graduates and 
3 years in case of double graduates and law graduates) will be qualified to 
appear at this test. The test will be arranged by the Central Office on all 
India basis. The test shall consist three papers as under :

(4)

(a) General English, (b) General Knowledge and (c) one paper ondepartmental 
procedures based upon the departmental manuals. Separate papers would be set 
for each department viz: N.B., Underwriting, Policy-holders servicirg Account;;, 
Development, Establishment, etc. and the employees will have the option to 
select any one paper.

Vacancies in the cadre of Higher Grade Assistants shall have to be filled up 
primarily on the basis of selections as per Clauses No.(i) to (iV) and 
secondarily from among the successful candidates as a result of test on the 
order of merit. If, however, the number of vacancies available are less than 
the number of eligible candidates, wait Vig list for promotion shall have to 
prepared and candates not promoted f haC^ get prior chance of promotion when 
next vacancies occur.

No direct recruitment shall be made in the cadre of Higher Grode Assistants 
so long eligible candidates are available from amongst the existing employe / •

Procedure for determining seniority among Assistants, Higher Grade Assi; tort - 
and Section Heads for selection of Sections Heads and Superintendents:-,

1 • For the purpose of considering promotions to the psotion of Superintends ; 
and Section Heads, a combined seniority ranking shall be determined for 
assistants, higher grade assitants and Section Heads including Stenographers 
and Tupists.

2 . (a) For each Division and Major I.H.O. Group seniority ranking- shall be 
drawn up amongst the assitants including Stenographers and typists, higher 
grade assistants and Section Heads on the basis of the length of continuous 
service including services rendered to the Insurers through their Chief 
Agents.

Ln a total
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(b) In addition to the length of service additional credit for seniority 
ranking shall be given to the folloving category of employees as under:-

(i) Foivgraduates, double graduates and law graduates - 2 years.

(ii) The employees who pass one part of the examinations 
of the Chartered Insurance Institute or of the 
Federation of Insurance Institute or of the Indian 
Life Offices Association or one section of the 
Examination of, the Institute of Actuaries — i year.

(iii) The employees who pass two parts of the Examinstion 
of the Chartered Insurance Institute or of the 
Federation of Insurance Institue or of the Indian 
Life Offices Association or who passes one full



part of the Examinations of the Institue of '
Actuaries» —In addition,to

. the benefit .available ' 
under Clause.(i}fT ,

(ii) - 2 years.

(iv/ The employees who pass the final examination of , ,
the Chartered Insurance Institute or of the

Federation of Insurance Institute or of the
Indian ^ife Office association or who passes
two pi rts of the Examination of the Institute , .j
of Actuaries. - n addition to

the benefits 
as provided under

, ;Clausp (i)lfto (iii) , 
- ..4, years• _ ’

(5) Selection of Section Heads and Superintendents shall be made on the 
basis of the seniority ranking arrived rt as above. For the purpose of. section 
of Section Heads seniority ranking in the Division or major I.H.Q. group 
Office only may be considered and the selection shall be decided on the 
basis of seniority list for the office concerned. For persons pf equal, seniorit 
the selection will be after taking into account the suitability of the r 
employee for the particular vacancy has, arisen. FOr selection of Superintendent 
Seniority ranking in whole Zone shall be considered. Among persons with 
equal seniority selection shall be made on the basis of suitability, of the. 
person concerned for the particular department where the vacancy has arisen,

(6) It is further suggested that the numbers .of posts in the higher Grade 
Assistants shall be at least i0% of the number of assistants while 5% shall be 
the number of posts in the Superintendent grade and 15% shall be the number 
of the pests in record grade.

oooopooooobqooooooooo

CIRCULARS DATED 3.1.1959 and 5.1.1959 ISSUED BY THE GENERAL SECURITY )
FROM BOMBAY MAY BE TREATED AS CIRCULAR NOS.l/59 AND 2/59 RESPECTIVELY )



NQRTUERN ZONE INSURANCE EMPLOYEES’ ASSOCIATION 
(Hq. Now Delhi)

.Circular » Lakshmi Building,
DG/Np/^7/u9 Asaf Ali Roaa,

' * NW DELHI - 1..

TO ALL UNITS; March 4, 1959.

Dear Co rade$,
• >. I '• ’ . ...

Wd arc appending below a circular of the All India Insurance 
Employees' Association’which is self-explanatory. We trust that 
all employees will come forward to implement the decision as embodied 
in this circular. In this connection we would inform you that our 
representatives of 2onal Commit^ mot the Zonal Manager op '3,3,59 , 
and convey o~d" to him that i1'our Zonal office attempts to implement 
the unilateral 'decision of the'Corporation on feonus issue, the "Employees 
will resist "the same V force a't- their command which "may
lead to" unrest 'w ^one. further the representative
the Zonal Manager to convoy '^ur reaction to the "Chairman. The Zonal 
Manager assured us that no such step' would be taken and our • 
reaction will be communicated to the Chairman. We belkye that all" 
Employeos will riso'up to the occasion and resist the imposition of 
un 11 ateral" do^ Corporation if occasion arises!

With Greetings,

Very Comradely Yours,

' I J '

R. Ghosh M, S’. Dayhl
BCH: GENERAL SECRETARY DIV. SECRETARY

ALL INDIA INSURANCE EMPLOYEES' ASSOCIATION

President's Office, 
ALL UNITS: Sahakar, B. Road,

Fort, Bombay 1.
1 February 28, 1959,

By the time this circular reaches you all will presumably 
be in the midst of hectic activities to give concrete shape to the 
unequivocal rejection of the offer of the Corporation and the resent
ment over the attempts of the authorities to Impose their decision 
unilaterally. You are aware from our circular dated 27.2,1959 
(issued from Bombay) that the Working Committee has fully ratified, 
the decision of the Negotiating Committee to reject the proposal of. 
^hc Corporation, The resolution adopted unanimously to that effect 
has also appended to the circular under reference. The Working 
Committee was unanimous in its view that the offer of the Corporation 
camo no whore near the oxpections and aspirations of the employees 
and betrayed scant consjdoratlor for the unassailabllity of grour& 
on which the demands stood. The Working Committee felt that the 
Corporation wag taking advantage of the unequal opportunity of 
referring to the expon so posit ion for 1957, The Corporation stated 
the expense ratio to bo much higher on previous occasion than it 
admitted to bo afterwards when faced with the wollfoundod and well 
reasoned contentions of the Association that the ratio would operate 
somewhere very near to 15^, The Association is firm in its view 
that the expense was bound to come down as the now and renewal premium 
income and^other Incomes was steadily increasing, as the new



kragobusiness bad aven exceeded the expectations breaking all previous records and as the LIC had an unlimited scope of expansion. The Working Committee also considered the) fact that on the 3rd January, the Chairman admitted in course of the Talks that there was substance in the AIIEA’s contention and agreed to put the employees’ view points before .the Board for consideration which was to meet on 27.1,59. But to our utter surprise and disappointment the Managing Director on 14,2.59 i.c, after about one and a half month repreated tha same proposal without any modification whatsover. The Negotiating Committee having rejected the proposal again, the Managing Director, repeated the assurance of transmitting the employees’ views and feelings to Iiho Board which was to meet on 23.2,59, The latest proposal..of the Corporation put by the Managing Director on 25.2,59 which neither met the demand nor bear any sign of appreciation of employee^ contention could not but’ meet with complete rejection. The Working Commiti.ee was-“unanimous 'i'W^lt s’ view that though the AIIEA had all throughout, the difference stages of talks taken a very reasonable stand and showed a spirit of accommodation and maintained a proper atmosphere * of negotiated settlement the Corporation Inspite of clear assurances for reconsideration and admission of reasonableness of contentions have not moved from its proposals. The Working Committee was unanimous in its view that- the scheme of Term Assurance would in no way be a substitute to the present Group Insurance Scheme which the Corporation introduced: long back as the former was dovoit of long tehm social and retirement, benefit. But the action of the Corporation which has surpassed all their previous profession and performances in not koepir up to th.elr assurances and in repeating the same rejected proposal, is. its. attempt to impose- its decision on the employees unilaterally. This is the 'gravest situation today through which the Corporation has thrown a challenge to the employees which'they are inescapably obliged to accept. What prompted the Corporation to try this method is perhaps the hope that the employees, distressed by high prices add sub-merged over head and ears in debt want and poverty would not be withstand the allurement of the cash amount and would succumb to the temptation. The W. C. was of the view t^at this method was most unbecoming of the Corporation in the face of which tha employees had ' no other alternative but to offer reslstence till the Corporation camo to an acceptable solution. The Working Committee therefore, called upon the employees to register their resentment to these deeds of the Corporation by not accepting the amount and by preparing fo.r a struggle which is bound to bitter and fateful. The Working Committee decided that in case the Corporation would not come, to any acceptable proposal within 30th April 1959, a meeting of the General, Council would be convened in May 1959 to finally decided the future course of actions and other relevant details. The W. C. decided to observe 31st March 1959 as BONUS DEMAND DAY all throughout the- country to r egister the employees’ protest against the actions of the Corporation and as a preparation for going higher forms of actions which may include a strike. The W. C. adopted after thorough discussions the following programme of actions which it hoped the employees would Implement with the same zeal and enthusiasm with which they have implemented the earlier decisions and programme which induced the Government to revoke its earlier decision on Bonus and leave the matter to LIC.With Greetings, Sd/- Saroj Chaudhuri FOR GENERAL SECRETARYPROGRAMME (Subject To local adjustment)1. General Body meetings in Buildings - Base - Branch to explain the situation tha stand of the AIIEA decisions of the Working Committee and the programme adopted and to mobilise the employees2. Sending of telegrams to the Corporation from each Bldg. Base Brch. CHAIRMAN BIMAKENDRA BOMBAY WE STAND BY AIIEA'S REJECTION OF CORPORATIONS BONUS PROPOSAL UNILATERAL IMPOSITION REGRETTABLE REQU3T IMMEDIATE SETTLEMENT WITH THE AIIEA FOR BONUS OF 1957 and 1950. ’3. Post card campaign - each employee to send one post card which may be supplied to the employee either by the Zonal or the Div. Unit (Draft text will bo supplied later). -4, Badge wearing to be observed. Particulars will follow.

Commiti.ee
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January 6, 1959.

'We are appending below a circular dated 3.1,59 of the All India ?nsu 
royees’ Association regarding-Bonus to L.I.C, Staff. -*c the circular ir. roll-. 74 J •P<no comments are required.'

Comradely Yours, Comradely lo

. RJ GHOSH, 
General, Secretary Secrc-tuxy

Delhi Division

THE ALL INDI.. INSURANCE K^LOYELS’ .^SGN.

THE .JF^IaTED UNITS: ’ '
J . Re: Bonus to the. LIC Staff

Camp Bombay, 
C/o. 150, Vijay Na;, 
Dadar, Bombay. 28, 
January 3, 1959.

J As\already indicated in our last circular, the AIIEA delegation lod by the.
he isidc'rit^Sri R-jni Patel, met Sri I. a. Gopalakrishnan, Chainu-’". of the LIC at Joewur.

s idray Bombay, at 12 A.M. on Saturday, the 3rd January. 1959 in connccticn with our 
b( ius disputed >Besides the.President, tho delegation consisted of Sri C. S. Bose, tho

d rul iSocfetaiy, Sri'Pradeep Runjan Paul, General Secretary (Eastern Zone), Sri R. J. 
uniryo, General Secretary (Western Zone), Sri N. S. Ghanokur (Bombay), Sri S. N. Bh< o n 
ch Jcutta) and Sri P. P. Patil (Bombay) ’. Tho Corporation was represent rd by the Chu? rm.’

( jiMahngihg Director, Sri a. Rajagopalan, and tho Secretary (Parsonnol), Sri R. M.
ec ita$ofThe discussion lasted about an hour. . .

y

t

3
The Chairman of the Corporation opened-the discussion by narrating in brief* 

2 ©background behind the recent directives issued by the Ministry of Finance, Govem- 
X ht of India, in the mutter of bonus to the LIC Stuff which had enabled the Corporate r 
* • review its-original stand.. In this connection, he referred to tho various mcmorui h 
nMbmittod by the AIIEA putting forward tho employees’ case for cash bonus which had 
Krgcly influenced the Board to represent the, mattor to the Government of India for fr .• 

nsidorationA7Ho stated that tho. Board had considered tho new directives issued ly
&

3o Ministry of Finance as also the AIIEA’□ d-rv-Zti for the payment of 2 months’ salar 
Is Bonus for tho your ended 31st December 1957. He told the. delegation.. th_^J±.c .Urp,- 

tionration had now accepted the principle of paying Bonus to thc_staff„a,rd ythc.t tlX' 
itself“was a^signifleant point gained by the Employees. The Chairnun then referred 
the position of the expense ratio of the Corporation which had already crossed the 

atutory limit proscribed by the Insurance Act. He further stated that the Board, -ft- 
ijon side rating all the factors, bad authorised him to make the following offer for 

ttlemont of the Bonus dispute.

For the year, 195T the Corporation would bo prepared to pay one month’s.. 
ilary us casE~dx>nus in lieu of tho benefit of Free Insurance cover offered under the 

j^roup Insurance Scheme. It would bo open to the Employees who had already joined the 
sttrance Scheme 'to .exercise tho option of cither remaining in the Insurance Scheme 

r receiving,cash_ beaus at the rate of one month’s salary. Tho Chairman also visualise
hat in -years to come, the expense ratio of the Corporation would surely go down and t 
t would bo in a position to pay bonus to the staff at a higher rate.
oined the Insurance Scheme would then be a He to receive bonus amount 
5 in excess over one month’s basic pay.

Those who hoc 
which would

the CorporationThe Chairman expressed the view that by its present offer, 
ad met the AIIEA’s demand half-way. Finally, he called for the cooperation of tho

fJIEi; in bringing down the expense ratio of the Corporation and hoped that the preso? t
)ffer would be acceptable to the Employees.

From the side of the AHEA, tho President Sri Rujni Patel and the Gene ral 
Secretary replied the various points raised by tho Chairman. At tho outset, the ProEi- 
dont expressed the view that in bringing about a shift in tho Government’s policy in 
the matter of Bonus to the Employees of Public UndortcIcings, the Chairman had also 
played a very significant role. Ho, therefore, thanked tho Chairman for taking up the

«« h^th with the Board an£ the Government.
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On the question of expense ratio., the delegation tried to rely on ■ 
the arguments advanced in the AlIE..’s letter dated 24th December 1.53 addressed 
to the- Board. The Chairman appeared to appreciate our delegation’s point of vi 
that the Corporation being a new venture, expenses were bound to go high 'during 
initial years. The President further stated that according to his estimation^ 
the expense ratio of the Corporation, despite high initial expenses, was loss ta 
the average expense ratio of all the Units in the Industry'prior to nationalise! 
The delegation also emphasised the argument th t since the provision regarding ! 
limitation of expenses of management in the Insurance Act were made applicable u 
the Corporation by the Government’s order dated 23rd August 1958, the question | 
of contravention would not arise with reference to expenses for the accounting 
ended 31st December 1957. **11 these weighty arguments advanced ty the delegatio 
have boon duly taken note of by the representatives of the Corporation. ns regd 
the ^IILL.’s cooperation in economising management expenses, our President sug^cs 
that joint committees diould be set up at all levels to handle all such administ 
tivc problems. The Chairman asked the Secretary (personnel) Sri R. M. Mehta to 
take’ note of this suggestion. - • ■

Coning to the specific offer made by th© Chairman, the delegation I 
expressed the view that it suffered from two main drawbacks. Firstly^Jibe paymej 
of cash bonus is to h, made in lieu of Free Insurance cover offered under the। 
Grup Insurance Scheme. Secondly, the quantum of one month’s salary was not up td 
the minimum expectations of the Employees. Hence, our President characterised tj 
offer as giving one benefit with the right hand and taking away another'by the 
left. The delegation tried to convince the Chairman that-the offer did hot meet] 
the AIIEAIs demand half-way as claimed by him and impressed upon him the need of I 
recognising the bonus claim quite independent of the bore fit under the Group 1 
Insurance Scheme as also of increasing its quantum. r 1

**s regards the Group Insurance Scheme, the delegation strongly pleuda 
not only for its retention but also of suitably modifying it so that all employes 
would stand to derive its benefit.

.qftur hearing all the arguments advanced by the delegation during tha 
course of discussions, the Chairman proposed that ho would convey our. reaction to] 
the Bo_rd. Thereupon, the President requested the Chairman to use his good offio 
in favour of the Employees’ cause so that the present.offer may bo modified on I 
the lines suggested by the delegation. The Chairman finally assured tho dologati 
to the ..Board and intimate its decision to the ..IIEA ty the end of thismonth.

With this the interview ended.

Sd/-
C. Bose,.

General Secretary
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CUTifAL ZONE INSURANCE EMPLOYEES FEDERATION
M E M 0 R A N D U M

<S •

On the question of •pa'yn^nt of Bonus. to L.I.C.Staff 
submitted to Smt.Indira Gandhi,"President, Indian 
National Congress during.hqr visit to Kanpur on

• the 12 th

You are aware that the employees of tire Life Insurance 
Corporation have since long been demending payment of two months’ 
salary as annual bonus in cash to all. The Association addressed 
a memorandum dated 3.4*1953 to all the members of the Board of the 
Corporation explaining the genesis of the demand and requesting an 
early settlement through negotiations round the table. The depth
and intensity of feelings of the employees were brought home to 
the management of the Corporation through countless memoranda, letters 
resolutions an^ representations from the employees spread all over 
the country. J-he Chairman, on the 6th June,1958, addressed a letter 
to the President of the Association wherein he raised certain ques
tions as to the admissibility of the claim for Bonus. In the same 
letter the Chairman assured that if he could be convinced of the 
reasonableness of the demand, ho would take up the matter wi th the 
hoard .-.nd, if necessary, with the Government of - India. The President 
of th; Association through his letter dated 7.7.1958, explained the 
background and real nature of the demand and appealed for an early 
settlement. The Association,, thereafter, was informed by the Manag
ing Director of the Corporation that the matter had been referred.to 
the Government of India for a decision.

The Government of India, you arc aware, has since revoked 
its '.'arlier objection to payment of Bonus and has left the whole 
matter to the Life Insurance Corporation. The precise nature of the 
Go vernine nt decision was given out by the Hon’ble Finance Minister 
in r ply to a question in the Lok Sabha on 10.12.1958 and also in 
a / issued4 to the press by the Finance Ministry on the same*
date.

After the revocation of the ban, the Association approached 
the B.I.C. for settling the question to the satisfaction of all 
cone 'rued. A memorandum dated 24.12.1958 was also addressed to 
the■members of the Board of Corporation explaining the real and 
legal posit ion of the urovisions relating to statutory limitations 
on expenses and also appealing for settling the question early as 
the same was pending since long and was causing unrest in the industiy

Since thou the representatives of the Association have met 
the Chairman and Managing Director of the Corporation on several 
occasions at Bombay. On the first two occasions the Corporation not 
only expressed appreciation of the contentions end viewpoints of 
the employees that the offer of one month's salary as Bonus for 1957 
was inadequate and fell short of tho employees’ expectations and < 
that tho Free Insurance Scheme introduced by tho Corporation long 
bock, which too required .adequate liberalisation hrd become a part 
of tho terms mid conditions of the service of tho employees but also 
assured of reconsideration. But, unfortunately, on the 25th February, 
1959, the Mg.Director in course of a discission informed the Negotia
ting Committer of the Association of the decision of the Corporation 
t) pay eno month's salary as Bonus and Term Insurance or the existing 
Fr .n [nsurunco Scheme for ■’?5'7 which in fact, an insignificant 
improvement on lidi’ earlier proposals which had been rejected.

It may please bo noted that the Free Policy like any other 
policy contract cannot be nullified at will or by a simple declara- 
ti »n. Tho only ground on which tho Corporation could do so, is when 
the employees ceased to bo the employees of the Corporation. The 
Gt. ndardisation Order dated 1.6.1957 issued by tho-% Ministry of 
Finance considered Free Policy as only a part of the amenities and 
n>t the whole. But wirm the question of Bonus was pressed for 

inside rut inn, the Corporation has equated without any>,jUstifi- 
ention this Free Folioy to Bonus and the employees havdvbeen
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asked to choose between the two. The new offer of Term Assurance 
is of no real benefit.to the employees as they can benefit from it 
by dying while in service.

The Corporation has also refused bluntly to settle the 
question of Bonus for 1958 and has informed the Association that 
they may not bo in a position to take up thomatter before Soptr.,or 
October of this year.

But things took a decisive turn on the refusal of the 
Corporation to continue further talks and to impose its decisions 
unilaterally on the employees. The Corporation has since proceeded 
tp enforce its decisions forcibly on the employees post-haste without 
caring for the wishes, feelings and contentions.of the employees and 
throwing the principle's of collective bargaining to the four winds. 
It is this attitude of the Corporation that has precipitated matters 
and has caused great unrest in the nationalised, insurance industry.

The justness of the demands for two months salary as annual • . 
bonus for the year 1957 & 1858 without prejudice to the. existing, 
benefits of Group Insurance Scheme which in turn needs further liber
alisation so as to extend its scope to all employees, rests on unas-. 
sailablc grounds and could not be challenged even by the management 
of the Life Insurance Corporation.

The bogey of expense ratio in the past used to be a favorite 
plea with the Insurers to shelve the reasonable demands of the 
employees and the Corporation in this ease has been no exception.

It is true that the Corporation had to spend much in the 
year 1957 on the reorganisation of offices. In 1957 alone about 200 
new offices were sot up, physical movement of staff from.one place, 
to another, to man the now offices, took place at a very large scale 
development activities wore stopped up, new procedure and system of 
work was introduced resulting in huge expenses on stationary and 
printing etc., the existing offices were reorganised and near about 
5,000 new hands wore recruited ’to make good the .particular shortage 
of staff at different levels." All those combined to inflate the » 
expenses of management which otherwise would have boon much less. 
But it was not an unforeseen eventuality. Shri C.S.Deshmukh, then 
Union Minister for Finance, correctly apprehended the initial diffi
culties of transition to visualise a higher rate of expenses during 
the teething period of the Corporation and the Parliament agreed with 
him to exempt the L.I.C. from the operation of provisions regarding 
limitation of expenses of the Insurance Act, 1958. The provisions have 
boon made applicable again to the L.I.C. in August 1858 by. a notifi
cation- in the Gazette only when the Corporation has boon considered 
to have fully stabilised.

The All India Insurance Employees Association has very correcT- 
tly pointed out in its Memorandum to the members of the Board of the 
L I.C.that a notification made in the Gazette in August 1958 cannot 
have any retrospective effect and as such the secti-ons relating to 
expense ratio should not apply to the year 1957 when the provisions 
wore actually not in operation. Evon then, assuming for a moment that 
the provisions have always been in operation, these restrictive clauses 
do not really cone in the way of paying a higher K.jas to the employee, 
as the Chairman would have us believe. The posit-ion in law specifies 
that a new venture can spend 100% of its first year’s premium income 
and 20% of the renewals on its expenses of management. And the 
Corporation which camo into life on the 1st September 1956 is by 
fact and law a now venture within the moaning of the act.
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the demand for two months’ salary as bonus has deviated from 
the position enjoined in law to hold that they can only work with 
in 90 % of the first year's premium and 15 % of renewals^' And 
they maintain, the expense position of the Corporation for the 
year 1957 works out around 15.9 % on this basis. It will be 
interesting to know that this restriction to an Insurer of more 
than 10 years’ duration while the L.I.C. came into Life from 
and on 1-9-56 in powers of the Life Insurance Corporation Act 
of India which in turn became effective from 1st July 1956.

Yet, all things considered, it would be a very interesting 
study to any -incisive mind to draw a comparison between the 
expense ratio of all Insurers during the prenationalisation 
days and that of the Corporation wading through difficult waters 
of transition in 1957. In the days preceding nationalisation 
the net expense ratio of all the Insurers was 17•2 % and the 
Corporation has spent, according to the Lil.C. statistics only 
around 15*9 % in 1957. There is no reason why the Corporation 
cannot give adequate bonus to its staff with renewal expense 
ratio around 15.9 % when the Insurers could well afford to pay 
bonus equal to'two months' salary to their employees with 
expenses at 17.2

After successfully overcoming the difficulties of transi
tion the L.I.C. has since fully consolidated its position. 
Nationalisation has opened up new horizons of expansion for the 
L.I.C. and in. spite of all the initial disadvantages it has 
maintained its recordbreaking onward march. In 1957 the L.I.C. 
set out a target of 250 crores of new business but actually 
completed new business of 283 crores, a 52 %' increase over the 
figure of 187 crores written in 1956. The Corporation has not 
only done record business but has also surpassed its own target. 
In 1958 it has completed 344.68 crores of new business whi^h 
means a'rise of 22 % over the figure of 1957, and 84 % over that 
of 1956. A tentative Five Year Plan has been drawn up by the 
Corporation to raise the level of national savings through life 
insurance. Under this plan a new business of 1,000 crores has 
been fixed as the target in the fifth year of the plan. In 
fact, with malpractices ended, competition eliminated, with 
speedy industrialisation and expansion of employment opportu
nities and with the backing of the State, the perspective before 
the L.I.C. is one of unlimited prospccrity hitherto unknown to 
the private entrepreneurs. With these phenomenal rise in the 
volume of new business will rise the premium in«ome of the 
Corporation and the expense ratio will substantially reduce so 
as in a few years time the expenses will stabilise at rates 
leaving a wide enough margin between the limits set by law. 
Viewed in this background the declaration of the Corporation 
that "bonus (equal to one month’s basic salary) and term 
assurance benefit would be given to an employee only if the 
employee agrees in writing to give up the benefit of Free 
Insurance Scheme" would appear as unjust and discriminating.

The Association, pledged as it is to work for the success 
of nationalised insurance, have been rendering all cooperation • to the Corporation. The All India Insurance Employees Associa
tion representing as it does, the overwhelming majority of the 
employees, is in a position’to play an effective and construe-, 
tive role in this directionr

It has as a concrete measure to associate the workers 
with the management and control of the industry suggested for
mation of joint Committees to evolve out measures to increase 
efficiency and to effect economy in administration. This 
Association believes that it is only through the cooperation of. 
trade unions that problems of efficiency and economy can be



successfully tackled. The Corporation has been approached to 
create a favourable climate for such mutual cooperation.

This Association has. as on all previous occasions, taken 
a very reasonable stand at all stages of talks on Bonus. It 
has on every available opportunity attempted to impress uper the 
authorities that it was to the best interests of all that all 
issues ~ including the present one should bo settled by direct 
talks. The Associationbelieves, such a bipartite machinery to 
settle disputes and differences is the ideal method suited to 
the conditions prevailing particularly in the nationalised under 
takings.

We therefore, take this opportunity of your auspicious 
visit to this city which is also the Head Quarters of Central 
Zone of L.I.C, to fervently appeal to you to be kind enough to 
use your good offices to induce the management of the L.I.C. to 
come to a negotiated settlement on the issue to the satisfaction 
of all concerned.

Yours faithfully,
1„ Sd/~ S. IL Chattopadhyaya
2. Sd/- B.M.Tandon

Sd/- P.N.Kapoor
4. Sd/- D.N.Khanna
5'. Sd/- R. A. Gupta
6. Sd/- K.P.Srivastava
7, Sd/- D.S. Pandey

April 12, 1959.

N. B. The delegation met th^ . * Th j 19 ^0
noon at Tilak’Hall and explained the case of Bonus to h» 
in brief. At the end she said that she could not promis 
anything immcdiately’but would certainly look into the 
case sy 1npa t h e t i c al ? y.
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Report of the Deputation from the All India Employees’ State Insurance^ Corporation Employees* 
Federation to the Hon’ble Shri Gulzarilal Nanda, Minister for Labour and 

Employment, Government of India, New Delhi.
t By Shri J. JOSEPHATH

General Secretary, All India ESIC Employees’ Federation.
By now all of you might be aware that a Deputation 

from our Federation met the Union Labour Minister 
Nandaji at new Delhi on 14-1-1959. For the benefit 
of all our members I am giving an account of the 
discussions as it took ' place between the members of 
the deputation and the Honourable Minister.

Members could read for themselves in detail the 
events that preceded this Meeting from the News 
Letters published elsewhere in this issue of the ESIC 
EMPLOYEE. Mainly and briefly, the termination 
from service of Shri L. Subbiah at Madras, and those 
of Sarvashri N. K. Bhowmick and M. K. Gooha, the 
President and Secretary respectively of the Calcutta 
Union, followed by successful demonstrations at 
Calcutta and BoSibay and the issue of strike notice by 
the Calcutta Union, hastened the Meeting with the 
Minister.

In the meanwhile, Shri M. Bhakthavatsalam, Hon
ourable Minister for Home, Madras, and the Labour 
Commissioner, Madras, attempted to bring together 
the Regional Director, E.S.I. Corporation, Madras 
and the Madras Union representatives for direct 
negotiation to settle all disputes amicably; but the 
Regional Director demonstrated his unhelpful attitude.

On 28-12-1958, Federation President Shri A. V. 
Srinivasan contacted the Honourable Minister Shri 
Nanda over the trunk telephone and acquainted him 
briefly of the latest developments. The Minister wanted 
him to send a Memorandum from the Federation to 
his camp address at Bombay where he was to arrive 
on the 3rd January from Ahmedabad. Accordingly 
we sent a Memorandum which was handed over to the 
Minister by our Bombay friends who in addition had 
free and frank' talk with the Honourable Minister in 
the presence of Honourable Shri Abid Ali, Deputy 
Labour Minister.

X
in reply to a request made by the Federation for an 

appointment with the Union Labour Minister, Shri 
Nanda, on 6-1-19,59, his PrivrAc Secretary sent an 
official communication to the General Secretary of 
the Federation informing him that the Honourable 
Minister would be glad to meet a deputation from the 
Federation on 14-1-1959 at 5 p.m. in his room in the 
North Block, Central Secretariat Buildings, New Delhi.

The Federation decided that a deputation con
sisting of the President, the three Vice-Presidents and 
General Secretary of the Federation should meet the 
Minister. Shri N. K. Bhowmick, Vice-President and 

myself reached Delhi on the 13th January 1959. 
However, others could not join the Deputation owing 
to the sudden and unforeseen circumstances.

We had some preliminary talk between us on 
14-1-1959 and we were at the Secretariat by 4 p.m. 
The Honourable Minister, who was engaged from 
3 p.m. to 5 p.m. with Col. V. M. Albuquerque, 
Director General and Shri Bashcshar Nath, Admini
strative Officer, E. S. I. Corporation, whd were 
summoned by the Minister for talk regarding our 
disputes, after sending them away, received us for 
discussion at about. 5-10 p.m. We thanked him for 
receiving a Deputation from the Federation.

We commenced the talk by narrating the formation 
of Unions at Calcutta, Bombay, Madras and Hydera
bad, followed by the formation of the Federation at 
Madras on 6-7-1958 and suspension on the very next 
day of the General Secretary and his subsequent 
termination which was followed by the terminations 
from service of Sarvashri N. K. Bhowmick and M. K. 
Gooha al Calcutta -and I. Subbiah at Madras. We 
also told him how Shri B. G. Shetty was terminated 
from service after the formation of the Union at 
Bombay, and about the suspension of other Office 
Bearers at Calcutta and the number of disciplinary 
proceedings pending in Calcutta and Madras.

The Minister inquired whether it was a fact that I 
was given a promotion and was asked to go on trans
fer and that I refused to go. We told him that I was 
given three promotions and not one, and that I was 
not asked to go on transfer, but on tour for audit, 
deliberately changing the original tour programme on 
hearing that the Union fixed its inaugural function on 
5-7-1958 and that there was no promotion when this 
revised tour was ordered. We narrated briefly 
everything that took place right upto my suspension 
on 7-7-1958 and subsequent termination on 14-10-1958 
without even conducting an enquiry. Our narration 
included how the Officers at Madras tried to prevent 
me from sitting for the Fellowship examination and 
how on my representation, the Director General 
intervened to sanction my leave to prepare and write 
that examination.

After this, Shri Bhowmick explained to the Minister 
how he and Shri Gooha were terminated all of a 
sudden by giving them each only a piece of paper. 
The Minister had a look at it and enquired whether 
they were terminated without a charge sheet and enq
uiry and Shri Bhowmick answered him in the negative,
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At this stage, the Minister asked us whether we were 
not shown the rules adopted by the Corporation. We 
told him that according to Section 17 (2) of the E.S.I. 
Act, the Corporation has to frame rules in consultation 
with the Central Government regarding the service 
conditions of the employees of the Corporation. But, 
so far, to our knowledge no rules are framed nor are 
we shown any such rules Then he asked me under 
what rule I had submitted my appeal to the Director 
General ? I replied that I knew that it is a normal 
practice in any office to appeal to the higher officer 
against the order of a subordinate officer; like-wise 1 
had also sent my appeal against the order of the 
Regional Director.

Then the question whether the employees of the 
Corporation can have Unions and Federation was 
discussed. We reiterated our stand that we can have 
Trade Unions and Federation. We showed him the 
Home Ministry’s Circular issued in 1957 and told him 
that according-to that Circular even Government 
employees can form associations and in reply to a 
clarification sought by the President of our Bombay 
Union, the Regional Director E. S. 1. Corporation, 
Bombay had stated that the term Association includes’ 
Union and that no rules under Section 17 (2) are 
framed by the Corporation. At this, the Minister asked 
whether it was not a fact that two circulars were 
circulated in the Month of October 1958 in which the 
employees of the Corporation were told that they 
are governed by Central Civil Services Conduct Rules 
and that they cannot participate in demonstrations and 
strikes, and that the employees put their signatures as 
indication of their acceptance of those Circulars. 
We admitted that the Circulars were circulated and the 
employees put their signatures as a matter of office 
routine as token of having seen them. The employees 
didn’t accept those Circulars nor are they prepared to 
accept such Circulars in future. The Minister asked 
us why we didn’t in that case protest against those 
Circulars. We replied him that the protest is covered 
in the Charter of Demands submitted by the Unions 
which included the demand for framing the rules 
under section 17 (2) and therefore we didn’t feel the 
necessity for a fresh protest. Then the Minister noted 
down the dates on which the Calcutta and Madras 
Unions submitted their Charter of demands.

Later, the Minister put this Question: Is it your 
contention that even if you are told that you are 
governed by the Central Civil Services Conduct Rules 
and that you should not participate in demonstration 
and strikes, you are not prepared to abide by it ? We 
replied him that it is the stand of the Federation. 
The Minister asked why ?

We replied that the E.S.I. Act has provided a separate 
section to frame separate rules for the employees of 
the Corporation which is not done so far. Secondly, 
according to section 93 of the Act, we are only public 
servants and NOT Government servants. AS SUCH, 
DIRECTOR GENERAL OF THE CORPORATION 
HAS NO POWER TO TAKE AWA Y THE RIGHTS 
AND PRIVILEGES GUARANTEED UNDER THI^ 
INDIAN CONSTITUTION AND THE INDIAN 
TRADE UNION ACT; EVEN THE ISSUE OF 
SUCH CIRCULARS IS QUESTIONABLE. We told 

him that the Parliamentarians who had taken the pain 
of stating explicitly in section 93 that the employees 
of the Corporation are public servants, could have 
very well, if they so wanted, laid down that the 
employees of the Corporation are Government 
servants and thereby helped to avoid all misunder
standings; but they didn’t. On hearing these, the 
Minister said that all these are bigger issues which 
cannot be decided between the Minister and ourselves 
and therefore, he said^ “let us leave these issues to be 
examined by the Government of India”.

We told him that even pukka Government servants 
like , Railway and Postal employees are having trade 
unions and how can the Government discriminate the 
employees of a Corporation. The Minister replied, 
“Do you think I,as labour Minister who goes about 
telling employees that they should form unions to protect 
their interests, will come and tell my own employees not 
to have unions if they have the right to have it”.

After this, the Minister enquired how the Regional 
Director, Regional Office Calcutta was detained in his 
room till 11 p.m. on 24-12-1958. Shri Bhowmick 
explained that following the sudden terminations from 
service of Shri Gooha and himself, the entire staff of 
Calcutta conducted peaceful demonstration and that 
they didn’t prevent the Regional Director from leaving 
his room. The stall'only told him that if he wanted 
to leave his room he would be walking on their bodies, 
and so saying they prostrated themsetVes on the floor. 
The Minister questioned why the demonstration was 
conducted during office hours anti how it could be 
considered to be disciplined. We told him though it 
was conducted during office hours, it was so 
disciplined and peaceful to the extreme, even the Police 
Officers present on the spot were impressed very much 
about it and went to the extent of telling the Regional 
Director to have direct negotiations with the employees 
and settle the disputes amicably among themselves.

The Minister, then enquired, whether there was any 
demonstration before that and we said that there was 
one at Madras. We told him how the Madras Union 
and the Federation have been writing repeatedly to 
the Honourable Deputy Labour Minister with copy 
to him right from the day of my suspension requesting 
for his intervention and for an interview \vith him to 
explain in person all that was being done by the 
Officers of the Corporation. The Deputy Minister 
first replied us that the needful was being done; later 
he wrote that the matter was being given due consi
deration and that we need not come to Delhi for talk. 
In the meanwhile the unfair labour practices followed 
by the Officers were on the increase. Therefore the 
employees were very much frustrated and it was in 
these circumstances the demonstration was conducted. 
And what was the needful that was done? We received 
my termination order.

Then we began narrating our other grievenccs. We 
emphasised that not solely because of the issue of the 
Home Ministry’s Circular we formed the Unions; but 
because of the presence of certain genuine grievances 
which necessitated their formations. We told how as 
mentioned earlier no rules are framed in the 
Corporation; how one fine morning the pay of 

i ' (Continued on Page 7)
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The letter addressed to Shri. Gulzarilal Nanda, Union 
Labour Minister by Shri. S. Y. Kolhatkar, Member E. S. I. 
Corporation in connection with the policy of whole-sale 
Victimisation of Union workers followed by the Corpora
tion authorities is reproduced beloy/.

Sir,
1 understand that the E.S.l. Corporation has 

discharged from service important office-bearers of Ilie 
All India E.S.l. Corporation Employees' Federation 
and its affiliated Unions. The employees against whom 
action has been taken arc: (I) Shri B. G. Shetty, 
General Secretary, E. S. I. C. Employees’ Union, 
Bombay (2) Shri J. Joscphath, General Secretary, All 
India Federation (3) Shri N. K. Bhowmick. President, 
Calcutta Union and (4) Shri M. K. Gooha, General 
Secretary, Calcutta Union.

I am informed that the E. S. 1. Corporation has not 
given any reasons for this action, nor has it given any 
opportunity to the employees concerned to defend 
themselves. There is thus no doubt that this action 
of the E. S. 1. Corporation clearly amounts to victimisa
tion of these employees for their trade union activities.

What is most surprising however is that the above 
actions against the union officials have been taken 
without the knowledge of not only the members of 
the E. S. 1. Corporation but also its Chairman namely 
yourself. I learn that the union representatives have 
already approached you in this connection and 1 trust 
that you will take immediate steps to stop victimisation 
of Corporation employees. »

Since this matter is of vital concern to the Corpora
tion, I also suggest that it be placed on the agenda of 
the next meeting of the Corporation. 1 hope that you 
will issue necessary instructions in this respect to the 
Director General and oblige.

Text of the Press Statement issued by Shri. S. S. Mirajkar 
President, All India Trade Union Congress and Mayor 
of Bombay*

“It has been brought to my notice that the autho
rities of the Employees State Insurance Corporation 
have unleashed an offensive of victimisation against 
the leading * office-bearers of the Federation of 
the State Insurance Employees Unions. The first 
to come under the axe was Shri B. G. Shetty, the 
General Secretary of the organisation and this is 
followed 'by similar discharge orders on Sarva- 
shri, Joscphath, Bhowmick, M. K. Gooha and 
others all of them holding responsible positions in the 
Unions either at Calcutta, Bombay or Madras. The 
most amazing part of this victimisation drive is that no 
reasons whatever have been given in the summary 
discharge orders served on the employees. 1 am told 
tharthe Federation has accepted the code of discipline 
and has communicated this acceptance to the Cor
poration authorities. The authorities, however, seem 
to be completely unaware about their obligations

IN MEMORIUM

No. 21411 
Ahmedabad 
Dt. 3-1-1959.

We deeply mourn the sad demise of Shri Somnath 
Dave, Member of the Standing Committee, E.S.l. 
Corporation and a great working class leader of 
our country.

We will cherish with gratitude his memory particu
larly in view of the fact that one of the last letters 
he wrote was a request to the Union Labour Minister, 
Shri G. L. Nanda, to re-instate victimised Union/ 
Federation leaders. The letter runs as follows:
Somnath P. Dave K
Member, Council of States
Secretary, Textile Labour Association 
Ahmedabad.

Dear Sir,
I am directed to enclose herewith copy of a letter 

received from the All India Employees’ State Insu
rance Corporation Employees’ Federation, Bombay, 
staling inter alia that even though the Federation has. 
ratified the Code of Discipline, the requisite coopera
tion is not forthcoming from the management and 
on the contrary, the management have adopted an 
open policy of victimisation resulting into deteriora
tion of situation. It is, therefore, requested that the 
management be persuaded not to victimize the Union 
leaders and reinstate those who have been victimized.

Yours faithfully
Sd. M. B. Patadia,

' Personal Assistant.
Shri G. L. Nanda,
Minister for Labour,
Govt, of India,
New Delhi.

No better tribute can be paid to the memory of this 
great friend of the working class, Shri Dave, by another 
great working class leader, Shri Nandaji, than to fulfil 
one of his last requests.

MAY 111S IMMORTAL SOUL REST IN
ETERNAL PEACE I

under the code despite the fact that Shri G. L. Nanda, 
Union Labour Minister happens to be the Chairman 
of the Employees’State Insurance Corporation. It is 
unthinkable that such a gross and open violation of 
the code should take place in the Corporation presided 
over by the leading architect of the code. The code 
will not be worth the paper on which it is written, 
if such a state of affairs is allowed to continue under 
the very nose of the Union Ministry of Labour. I, 
therefore, appeal to Shri G. L. Nanda to immediately 
intervene in the matter and see that all victimisation 
orders served on Union officials arc withdrawn and the 
employees of the biggest social security organisation 
in India arc assured of security of service.”
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ENQUIRY COMMITTEE
The unprecedented victimisation resorted to by the 

authorities of the Corporation under the very nose of 
the Union Labour Ministry brought in its wake the 
inevitable-chain reaction of events with the demonstra
tions in Calcutta and Bombay, ultimately culminating 
in the appointment of an Enquiry Officer by Shri G. L. 
Nanda, Chairman of the Corporation. Our repre
sentatives, during the meeting with Shri Nandaji 
rightly pointed out that the Unions and the Federation 
are not prepared to accept the provocative circulars 
frequently issued by the authorities of the Corporation 
prohibiting demonstrations etc., which besides being 
of doubtful legal validity are meant to deny certain 
Fundamental Rights particularly in view of the failure 
of the Corporation to frame Staff Regulations although 
specific provision for the same has been made in 
Section 17(2) of the E. S. I. Act.

Although the scope of the enquiry has been limited 
to what is termed as alleged victimisation—a grim 
reality to us—we hope that it will also be extended to 
a comprehensive review of the practices and policies 
of the authorities of the Corporation who have 
adopted unorthodox methods in an attempt to 
suppress the Trade Union movement of the employees 
and brought disrepute to the Code of Discipline which 
has been declared as an Article of Faith by the Labour 
Minister.

The limitations imposed on the enquiry would have 
been more disappointing if the Labour Minister had 
not assured our deputation that the entire question, 
whether the statutory labour machinary will be made 
available to us for redressing our grievances, will be 
considered on the highest level.

As the General Secretary of the Federation, 
Shri Josephath has said the sacrifices made by the 
Jeaders of the Unions have not been in vain. Recent 
incidents in Calcutta and Madras since the Delhi 
meeting have, however, raised grave doubts whether 
the authorities will strictly observe the Freeze 
Agreement. Our only hope is that the Union Labour 
Ministry will ensure that dur authorities give up their 
old habits and reorientate their attitude towards 
legitimate trade union activities of the employees.

The Enquiry, for us, is only a beginning. We will 
watch with concern its results. We, however, do not 
want to leave doubt in the mind of anybody that in 
case the result of the Enquiry will not come up to our 
expectations and make the authorities to change their 
anti-labour attitude, we shall have no alternative but 
to utilise all the weapons of trade union armoury that 
are at our disposal.

January-February 1959.

EVEN GOD IS HELPLESS.
By “ Chanakya ”

Mr. and Mrs. God were enjoying an afternoon 
gossip. Suddenly they heard a knock at the door. 
A body-guard entered and handed a visiting card to 
Mr. God. Mrs. God made a peep at it and exclaimed-

“What! a man from earth?!”
“Yes. don’t get excited. There will be some fun in it. 

Call him inside” Mr. God ordered.
A man with weak, pale and frustrated face entered 

in with folded hands.
“Yes. what is the matter? What can I do for you?” 

asked Mr. God.
“My Lord, I want a boon from you” said the man.
“Boon ! 1 hope you are not joking. You people do 

not credit any value for Gods and still you request for 
a boon. It sounds strange.”

“Yes. My God, still more strange things hre happen
ing on earth.”

“Any more wonder after sputnik?”
“I am sorry I have to go back to 18th Century.”
“You are perplexing me. Explain everything.”
“I am an employee of ESI Corporation.”
“I see, you are coming from Nehru’s land.”
“It is a Social Legislation enacted by the Parliament.”
“Then you must be enjoying the supreme privileges.”
“There is the irony. This Organisation which 

purports to give Social Security to employees of other 
concerns gives the least to its own employees.”

“I cannot believe you. What is the use of professing 
Social Security if they themselves do not follow it. It 
is just like preaching honesty with a stolen goose in 
hand.”

“Though we are striving through an important &-a, 
there are some gentlemen who are born in 2(Mh Century 
but still live in 18th Century.”

“I see. carry on.”
“There are still persons in ‘high rank’ who could 

not keep pace with the advancement the world has 
made.” ♦,

“What they have to do in your case?”
“I am speaking of some of our Class 1 and II employ

ees. I lack humility to call them Officers.”
“Do they harass you?” *
“In a way. But I feel shy to wash our dirty linen in 

front of you.”
“What is the matter? Come to the point. You know 

my time is precious.”
“Sometimes we fall sick and apply for Casual Le^ive. 

But our ‘bosses’ issue warnings for not taking prior 
permission. So my Lord ! J beg you to be good 
enough to give me the power of predicting my sickness.”

“Is it! How do you tolerate these fellows as yet ? 
Why can’t you make them realise the employer- 
employee relationship? By the way why your-fight hand 
is swollen.”

(Continued on Page 6)
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WITH STETHESCOPE IN HAND... WITH MALICE TO NONE...
By " X”

The more I use my stethoscope, the more con
vinced 1 become that the root cause of ills is 
more mental than physical. The trouble exists in 
the mind and not in the physical body. Whatever 
is the medicine that a doctor may prescribe to 
an ailing patient, complete cure cannot be 
effected unless some medicine is administered to 
the4 mind also. But the mind, being what it is, 
offers such a stiff resistance as compared to which 
the proverbial physical resistance to medicines pales 
into insignificance.

Speaking of the mind, the more authoritative 
a ma^ chances to be, stiller is his mind’s resistance 
to treatment. Conscious only of his power, position 

4 ‘ and pride, such a man hastens to make himself 
blind to the grievances of others around him; he turns 
a deaf car to others’ juF. demands. To none he 
holds a soft corner, save for himself.

Pardon me, this is no sermon on Psychology, for 
whatever failings I may have, sermon-mongering is 
not one of them. An intelligent reader would 
find the truth of mj* observations in what is gene
rally made Io pass off as labour trouble which, 
in fact, is nothing but the estranged relationship 
between the employer and the employee. 1 have 
no particular employer in mind while I am making 
these observations, for, maybe, there do exist many 
employers who might hold a candle to a Henry 
Ford or a Robert Owen. Exceptions to the rule,—-shall 
we say?

And I wish I had (he' good fortune of including 
the top-bosses of the ESIC amongst exceptions. 
But that it is not to be, is the burden of the present 
article. 1 was one of those who wished that the 
employees of the ESIC would be treated in a manner 
that would serve as a modc{ to all the private, 
bourgeois employers. This wish was borne out 
by the fact that the ESIC was a Govt, organisa
tion, and as such it was free from the itching 
disease of reaping super-normal profits. Indeed, here 
is an organisation which nhist teach others by 
practice the meaning of that much-talked of phrase. 
Socialistic Pattern of Society. If being model 
employers was beyond their capacities, the top-bosses 
of the ESIC should have at least refrained from 
borrowing from the static repertoire of theory and 
tactics of the bourgeois employers; they should not 
have bettered the methods of the latter. Thal they 
have done just that is what makes the tragedy 
all the more tragic. Quoted below arc extracts 
from a letter addressed to me by the vice-president 
of the AlMndia ESIC Employees’ Federation:

“Our Federation was formed on 6th July 1958 
and is the only representative body having on its 
roll 90% of the employees of the regions 
as members. We have been carrying on our activities 
in the most legitimate ways inspite of the extremely 
adverse service conditions and hostile attitude of 
the authorities. We have ratified 'the Code of 
Discipline and appealed to the Chairman Shri 
Gulzarilal Nanda to ratify the same on behalf of 
the Corporation.

But so far we have not only had no response 
from the E.S.l. Corporation but instead have faced 
an unprecedented and open policy of victimisation 
of Union/Federation workers. The record of Union 
leaders victimised so far is as follows:
1. Shri B. G. Shetty, Gen. Secretary E.S.I.C. Em

ployees’ Union, Bombay.
—services terminated in Jan. 1958 without giving 
any reasons.

2. Shri J. Josephath, Gen. Secretary, All India Fede
ration.
—services terminated in Oct., 1958 on clear 
charges of trade-union activities. On the refusal 
of the Regional Labour Commissioner (C) 
Madras, to take up the case in Conciliation, 
we have filed a Writ of Mandamus in the 
Madras High Court and the decision is awaited. 

3. Shri N. K. Bhowmic, President of Calcutta Union
& Vice-President of Federation.

4. Shri M. K.. Gooha, Gen. Secretary, Calcutta Union.
—services terminated on 23rd Dec., 1958 without 
assigning any reasons.

Following these latest grave developments there 
have been demonstrations in Calcutta and the 
situation is extremely serious.

Inspite of utmost restraints on our part the autho
rities of the Corporation have carried on this 
unparalleled campaign of victimisation in a Welfare 
Organisation of which the Chairman is Shri Gulzarilal 
Nanda, Labour Minister.

The authorities have virtually left no choice to 
us except to embark upon direct action including 
an All India General Strike which we are trying 
our best to avoid in view of the grave consequences 
it will have on the working on the E.S.L Scheme 
and on the working class of our country.’’

The letter speaks for itself—doesn’t it? The 
ESIC, as it is now generally agreed, does not lack 
funds with which to meet the rightful demands of 
its own employees. What it lacks, however, is th_ 
willingness on the part of its authorities to put 
an end to their short-sighted policy of harassment, 
and victimisation,—their attitude of “Go-to-Hell.” 
—all of which have driven their employees to the 
exasperating situation of contemplating an all-Indiu 
strike. If wisdom will notd awn upon (he authorities 
even at this eleventh hour, we shall be witnessing 
another great strike—a strike of those who labour 
for the betterment of health of the ndustrial workers.
Reproduced from Jan. 1959 issue of "Panel Practitioner" with the courtesy 

of the Editor.

< We have been overwhelmed by the enthusiastic 
reception accorded to our First Issue. Since then 

} we have been receiving a continuous stream of < 
I material for publishing in ESIC EMPLOYEE. I 
' While we gratefully acknowledge the same, we ; 
1 regret that most of the material received could \ 
> not be included in this issue due to lack of space. ; 
$ We shall utmost endeavour to include best of the i 
I rest in our future issues. s
I Editorial Board. ■
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BOMBAY NEWS
An oft-repeated reply has again been received from 

the Chief Labour Commissioner, Delhi stating that 
the case of alleged victimisation of Shri B. G. Shetty, 
is still under consideration. It is now just one year 
that the case was referred to the Regional Labour 
Commissioner (C) at the instance of Shri Abid Ali 
Jaferbhoy, Dy. Minister for Labour & Employment.

The Chief Labour Commissioner seenris to have 
still not made up his mind whether he should extend 
his jurisdiction to the disputes between the employees 
and the E.S.I. Corporation. But the period of one 
year, from all acounts, should have' sufficed to arrive 
at a decision. If there are doubts in this matter, they 
should be submitted for interpretation to competent 
legal authorities. There is certainly no justification in 
maintaining the status-quo. We hope the final reply 
from the Chief Labour Commissioner will be received 
soon.

Dues of Shri Shetty
A case was filed in the Court of Authority appoint

ed under the Payment of Wages Act (IV 1936), 
-Greater Bombay for the recovery of the many dues of 
Shri Shetty which our ‘highly efficient’ administration 
has still not cleared off although a year has elapsed 
since Shri Shetty’s services were terminated. As it is, 
the Payment of Wages Authority served notice to the 
Regional Director, Bombay, and in reply the latter 
has not only denied that the Payment of Wages Act, 
1936 is not applicable to him and the employees of 
the Corporation but has also given a detailed 
explanation regarding the dues of Shri Shetty and has 
further stated, for the first time, that his services were 
terminated for not passing Typing Test. We all know 
that in the termination order no reasons were given 
but now the authorities have given the reason as not 
passing typing test. We are noting this for further 
action.

In the meantime we will eagerly await the decision 
of the Payment of Wages Court. The case will be 
heard on 24th February, 1959.

(Continued from Page 4)
“Oh, that is nothing. Nowadays we have to sign a 

lot of Conduct Rules Circulars.’’
“Poor fellow. I feel pity on you.”
“We are trying our level best to throw light in the 

dark corners on the top. But any way, you kindly 
oblige me with this request for a boon and help me..”

“My dear boy, 1 cannot grant your boon. You 
know falling sick is a mystery of the human organism. 
No-body can predict when it takes place. You go 
back. By long odds you fight out through thick and 
thin to eliminate the gall and wormhood attitude 
of your ‘bosses’ and I am sure success will be with 
you. Com'e on, cheer up Lad!”

“Even God is helpless” murmured the ill-fated 
employee while coming out.

January-February, 19PE

Handicap race
There has been wide-spread discontent among the 

staff at some of the recent promotions to the posts of 
U. D. Cs. The seniority of many jL. D. Cs has been 
thrown over-board, thus once again provjng our 
contention that the Seniority Lists are not Worth 
the paper on which they are printed.

‘Supercession’ is such a favourite term with our 
authorities that these days practically every alternate 
ollice-order is in supercession of all previous orders. 
Now the benefits of supercession are being extended 
to the employees on a large scale.

De facto Recognition
The Regional Director met an official deputation of 

Bombay Union on 3-1-1959 after a successful two- 
hour demonstrations of members. He promised tjie 
deputation td convey the feelings of the demonstrators 
to the Headquarters.

| MADRAS NEWS LETTER
The Writ of Mandamus fifed by the Union against 

the Regional Labour Commissiqner (Central) Madras 
qs (he chief respondent was heard on the 5th 
December 1958 in the High Court. The Hon’ble 
Judge ruled that even assuming that the Commissioner 
has got jurisdiction to take up the disputes for 
conciliation under Industrial Disputes Act, the delay 
on his part does not amount to wrongful refusal to take 
up the dispute for conciliation. The writ was there
fore rejected.

Intimidation and harrassment and transfers of 
members and ollicc bearers of the Union didn’t stop 
even after the transfers of the Office bearers mentioned 
in our last News Letter. Our Assistant Secretary 
Shri V. R. -Ramadoss and another active member of 
the Union Shri S. Rajendran were served with 
transfer orders to Tuticorin. But after knowing that 
the former has already got a transfer from the Local 
Office to the Stanley Hospital, Madras, as in-patient, 
the transfer prder was cancelled. A few others who 
were threatened with transfer if they persisted to 
continue as members, evaded transfer by giving 
resignation letters of membership to the Regional 
Director with no intimation to the Union. We are 
yet to find out under what section of the Indian 
Trade Union Act the Regional Director is empowered 
to accept letters of resignation of membership in 
the Union!

This year, in the first instance the Regional Director 
rejected the applications from members for Deepavali 
advance. Later, we believe, on instructions from 
Headquarters that membership in the Union has 
nothing to do with the grant of advance, at the 
eleventh hour the Regional Director collected applica
tions from a few of his favourites in the Regional 
Office and sanctioned the advance. When a member 
on hearing this represented to the Regional Director 
to clarify why his application for advance was rejected, 
he was given a reply that it was the Regional 
Director’s discretion. Whether this is discretion or 
abuse of discretionary power we leave it to you to 
judge. But later on when the Regional Director made 

(Continued on Page 8
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( Continued from Page 2 ) 
U.D.Cs was reduced from Rs. 80/- to Rs. 75/-; that 
of Head Clerks from Rs. 160/-to Rs. 150/-and that 
of Inspectors from Rs. 200/- to Rs. 175/- and how 
we were ' told, when it was represented, that the 
Corporation being a statutory body can have its own 
scales of pay and the Corporation cannot be compar
ed with the Central Government; how there arc no 
fixed principles or rules for recruitment and promo
tions , how Officers give promotions to thejr favourites 
and relations; how in a Country which experiments 
the largest democracy in the world the employees 
of the Corporation have been treated like slaves by 
the Officers and how the Regional Director, Madras 
called a Class 111 employee “blaguard" and the Deputy 
Regional Director Shri L.P. Gupta called two others 
“buffaloes.”

.Wc explained to the Minister briefly the various 
other unfair labour practices followed by the Officers 
of the Corporation, like indiscriminate transfers of 
most of* the office bearers of the Unions and the 
f ederation, refusal of leave, even casual leave or treat
ing them as unauthorised leave without pay, denial 
of promotions, extension of probations, officers getting 
signatures from the members on typewritten letters 
of resignation from the Union compulsorily, under 
intimidation, harassment, and under threat of transfer, 
adverse confidential reports and disciplinary proceed
ings. As a point in case, we cited in detail the case 
of Shrimathi K. G. Gomathiamma who was refused 
leave for not complying wilffF the demand of the 
Regional Director to resign from the Union and 
how she is subjected to disciplinary proceedings. We 
agreed that for administrative reasons there can be 
transfers; but all the transfers of the Office Bearers 
and active members arc for trade union activities 
and that the Officers arc’not justified in cither rejecting 
the leave applications or treating them as unauthorised 
leave without pay even when the members arc having 
enough pay leave to their credit. Wc also acquainted 
the Minisu^ how the Officers expect the employees 
to anticipate sickness and apply for prior permission 
and how applications for casual leave on medical 
grounds are treated as unauthorised absence with
out pay.

By then it was about 6-20 p.ni. and the Minister 
asked us what wc wanted him to do. He said in one 
sitting he could not find out the full truth and there
fore he was going to order an official enquiry into 
all the allegations, and all the terminations would 
figure in the enquiry. But wc requested for tfic 
immediate reinstatement of all the officials whose 
services were terminated, and for the appointment of a 
National Tribunal or a Thrccman Committee to 
conduct the enquiry. The Minister ^aid when he was 
ordering an official enquiry how could wc expect him 
to order for the reinstatement before he receives 
the report of the enquiry and therefore asked us to 
wail till the enquiry isover. 1 Ie didn't agree for the 
appointment of the National Tribunal or Committee 
saying that our Federation is not recognised. But he 
said that the enquiry would be conducted by a senior 
Officer of the Labour Ministry and asked us to have 
full confidence in the Minister as he would personally
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look into the whole affair on receipt of the import 
from the Enquiring Officer. 1 ’

Thereafter, wc requested the Minister to cancel all 
suspension orders and pending disciplinary proceed
ings, and for an assurance from him that there would 
be no further victimisation and for stopping all unfair 
labour practices followed by the Officers of the 
Corporation, as the employees arc feeling insecurity 
every moment.

Though the Minister did not agree for the imme
diate cancellation • of the suspension orders and 
disciplinary proceedings already taken in view of the 
proposed enquiry, he was. good enough to give us the 
assurance that from that moment the employees are 
secure and that there would he no further victimisation 
including termination; there would be no further trans
fers for trade union activities and no refusal of leave 
except on purely administrative reasons nor treating 
them as unauthorised leave without pay when pay leave 
is in the credit of the members; he wanted (he Officers 
to stop asking or compelling the employees to resign 
from the Unions. The Minister also gave the assurance 
that there would be no fresh disciplinary proceedings 
and that all further proceedings on pending cases like 
suspensions, show cause notices etc. would be stopped 
till the official enquiry which he has proposed is over. 
To sum up, in his own words, the Honourable Minister 
has been good enough to assure us that he would 
immediately issue instructions to the Officers of the 
Corporation to FREEZE ALL ACTIONS on the 
Corporation side and he wanted us also to freeze all 
actions on our side and not to do anything which 
might. aggravate the situation. To this we whole
heartedly agreed.

As a last request, wc requested the Minister to issue 
instructions to the Corporation to permit delegates 
from the various Unions to attend periodical meetings 
arranged by the Federation. Putting a query why wc 
should have frequent meetings, he desired that it was 
belter not Io have such meetings till the-enquiry is 
over, and wc agreed. This is the reason why wc 
postponed the Calcutta Convention which was origin- * 
ally scheduled to be held in January.

Before wc left at about 6-25 p.m. in our presence 
the Minister asked the Iwo Labour Secretaries present 
during the talki that . the question whether the 
employees of the Corporation arc covered under the 
Industrial Disputes Act or not, to be reexamined 
before the Ministry informs the Chief Labour Com
missioner or the Regional Labour Commissioner who 
have sought clarifications on that question. After 
thanking the Honourable Minister, wc left.

This is in detail the talk resulting in the FREEZE 
AGREEMENT. If the members still get certain cir
culars of the type mentioned above, I request the mem
bers not to be frightened, but inform the respective 
Unions and the Federation who would lodge necessary 
protest. And if the Officers still continue to act con
trary to the freeze agreement, I need not emphasise, u 
would only strengthen our case in the official enquiry 
for which Shri R. L. Mehta, Joint Secretary, Ministry 
of Labour and Employment, Government of India, is
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ESIC Employee

(Continued from Page 6) 
a visit to the Local Office, he found that the particular 
member is not one of those who compete to become 
first rate stooge of the officers. Immediately on 
return to the Regional Office, the Regional Director 
unearthed his representation which was already dis
posed of and issued the member a warning saying 
that the tone of the representation is improper. Of 
late the Regional Director in many cases observes 
very often the explanation given by the members 
are after thought, even though they are genuine. Now 
we would tell the Regional Director that the ground for 
issuing the warning to the particular member is an 
after thought on the part of the Regional Director. 
Has he any explanation to offer to deny this charge?

Even in the recent promotions Shri G. A. Lakshmi- 
venkataraman is overlooked, on what grounds the 
adamant officers only know! Shri D. R. M. Krishna 
is another active member who is deprived of his 
promotion as U. D. C-in-charge' though he is senior 
to all those who are promoted recently. Though 
U. D. C., he is working as head of the Audit Party 
in the place of the . victimised General Secretary. 
The Officers found him fit to do the work of a 
Head Clerk of an Audit Party but not for promotion 
as U. D. C-in-charge. He has represented to the 
Director General and the Union hopes justice will 
bb done.

Shri R. Manickam, an executive committee member 
was asked to submit an explanation by the Regional 
Director for attending the office late. Our member 
frankly submitted an explanation saying that the 
Manager of Local Office, Perambur met him on his 
way to the Office and detained him for sometime. 
The Regional Director confidentially referred it to the 
Manager for confirmation and the latter confirmed 
it. Yet the Regional Director issued the member a 
warning saying that his explanation was false and 
that a copy of the warning is kept in the confidential 
file. But who is actually uttering falsehood before 
the file of the public ?

Shri L. Subbiah an employee of the Regional Office 
and active member of the Union was appointed on 
28-6-1957 and he completed one year of probation; 
but the order of completion of satisfactory probation
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was not issued. During this period, no fault was 
found regarding his work and conduct and no 
explanation was called for. On 17-10-1958 he talked 
in the General' body meeting convened to consider 
action on the termination of the General Secretary. 
Immediately thereafter, his probation was extended for 
another six months and on 5-12-1958 he is served with 
one month’s notice of termination from service. 
Are we under the rule of Ayub Khan? [Frankly, 
Ayub's rule is comparatively better!—Ed.]

Shrimathi G. Gomathiamma applied for earned 
leave on the ground that her ailing husband required 
her assistance at New Delhi. When she approached 
the Regional Director for the grant of leave, the 
Regional Director asked her to resign from the Union 
if she wanted the leave. She declined to resign and the 
Regional Director refused the leave, and added that 
he would see to it that she does not get the transfer 
to Delhi for which she has applied earlier. Again 
she made another representation enclosing the 
telegram which she received from her ailing husband, 
for leave. On 14th November she again saw the 
Regional Director and pleaded for leave and informed 
him that she would be leaving for Delhi on the 
17th November and she left Madras on the 17th 
after informing the Regional Director in writing 
regarding her departure to Delhi. Now she is served 
with a charge sheet and we understand that it is 
not going to stop with the charge sheet alone. Are 
we living under the rule of Jungle Law where one 
cannot expect not only justice but even the elementary 
human feelings and consideration?

READERS’ VIEWS
Dear Sirs,

I take the liberty to congratulate the very first Issue 
of our “ESIC EMPLOYEE’’ and, like George Bernard 
Shaw wishing three hundred years of life for every 
human being, 1 wish it at the beginning of the New 
Year a pretty long life.

This periodical is Indeed a matter of pride and I 
hope it will be a privilege to receive its issues regular
ly hereafter.

R. A. Patange.
( Continued from Page 7 )
appointed. •. He has addressed the Federation to 
submit a written statement of the complaints against 
the administration of the E.S.T. Corporation and a list 
of persons whom we think that he should hear them 
personally. The statement' is being prepared and 
would be submitted shortly.

I on behalf of the Federation and the various 
Unions take this opportunity to record our gratitude 
to the Honourable Labour Minister for receiving a 
deputation and for ordering an official enquiry and 
for all the assurances he has given.

The sacrifices made by office bearers and members 
of the various Unions and the Federation didn’t go 
waste. Always the wind does not blow from one 
direction !
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RRdta swaR sTatfaaa^ an^ ^a aft
ryooo $wft?R ar afi^arar^tra ^r ^a^ar o;^
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“ ^rtw^arr r4 ’fh'^r ” -
• ‘ ' ; \4’ ’7 •■;■•• ' '' ; /• , J H* f ’ • -J:-’’''"

$&$ar wa ataa ter ar a^R^ar ^wtcr, ^i^ar «a- 
fia ai^^ar a ^a^ar qifcsaRR snaq ai^R^r a^3 wa ar^^ 
37iq^T 31 <t faf^a^ 3T^RiaTMl ate 3T&. 3Tlfq SRH ai^at aft 
^n^ar aaa ara’^r ar^a< a gifs-sara* sim UK^ a a)aa=ar 
a^r aaiaR^Rar CTcft^t aU^^. a^aaaf a^R^ar a^ta an^n^ anyone aaqfc- 
^in^ft aRRi^t warn gar 3Tia5ar 3faaa^ ajf^aia Rtm< a aRai

■ <ar aRRR5 W. ' ' ■ ■". ■ < ■■ ?' '
•

3 sfRtaR'Hw 37^w yA 5capft a^3 ai^ai ^earai^t ariq^ar
s' ^3Raa^ ^a^. ‘alqia faar ata^ar ^a^fr a;^ af^ai^i ataa’ ^«aWt 

aaift ^3Raa4t <Raa^t. q^.ahrt ara^ata ^xr aft anp$ inaor 
a^a ¥r?fta ^a a^a, aftaa ^aiar ^sft cr^ aa^a ga=ai <iaT^ ^istf $a 
3R$ra. ?araa< ^Raa^ <1 ate ^irut ^afw ^s^a a al-^i ar aiaa^ar 
Ma ^a^ai^ai sria $E5(anata ^$3 orf an^raa f^. aaa^ai ai 

z a^ia^ai aiaf^r a>a at ara <ia, sa^ar aa ^iai ^aas ai^^ >afha
aRDai:ai 311^51 Mi a aRiai^aiaH a>a aiaiw, faater
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3^5 arzimfa fasRHafa ma^ar fawia Trfa ^aaafa • i
m(f. mzimfam 5^r faaa^ am^r afaar * nf^mm faaa 
frar ifaam fam al^rar ^an atefa* fasRmr 3i<a syuCt $fa^ ma aterm • 
*r^5 T^a ata fam atai fam affamm faaa a <mfa fam fa^;H W. j

tni4t fam atar *cta gat fa^ Tifa sr tn^r tirur faar^ Tfaa 
smiar mw arw a< m^r arasmiu fam tbkf fm^m aaaf^assi ar ataa 1 
3m<t m$fa ^r arfa. taifa fqHT atafa am? amn masar 
$famfa a^fa. wi^ a*r fa mat 375ft Tnterafa 3(1 ^«r
fafa ?r 3wm a<si btir §m<m ^fcfam $fata g-afa^m fa^a 
ta £fa. farmer ^qfa <Rfata$ famfa hqpf mam^m mfafa ifa. ^m- 
nfcnmr TRa ^r^ffa amma fam maarziia ammafa fanh 
<qig^a 5T^ 3Tua.

3ja^T ar ajfafa siafa^ farwaosr^^a ^nna fas; mfa, mial fa fazr 
sfa a masm ^faaamr 3^55 m<faa mwfcifa^ mfaar ar arfear fauam

a ar^fcar aratar faa af^atm faaa a aa anmiRfar fa^a fam 
atom, wt ai BTia^ar mafaar ^a^^aR ^r. a< aifaasamm^ m^a 
fam faam fa anmiRHt ar^ aa^a a fa fa^aifa qfa^a-faa ^ian 
^afa mfa aifc$ sfa aFia^rfafafa ma na w. ’ ■ ' '

* ■ • 1, ' , ■ '
, a^aaaf a<q»i<a ?ar $^a wtoam mmmrm faaa ifamfat faaFal^ 
?afa^a fa^m aa*a) mga aisai a mr ^afa faaa faai mar stsi arm fam 
a^ar. faaa ^aia^afa snaMafa aifaa? srema Tai ^5 Tfa fafa arfa atfafa 
^55 aa^Tifafat^ ma^ar saaia $aaft aifa. 3° n;fam;aa Tifa^^ anqmr aV 
nrra a^ ar^a faaa^ar mmm'amara faha a ^asaia it afamimr afasa. 2 
maawa mwRar snasar a$a amafaai aai^r aa nrafan srasa warm m^r ' 
^uaraiaam fam< T7mia arm ^rmfa TiaTif^Rv afaVr^am fam

■ ■ .1 9 ’ - ' ■ fa. ‘. :..• ' • \. ''i! n r- taaqroursiT wamr ranra ^nar^r aa?a

mr “ faafafas 3Ra ” «ai 37 tsi ar spqa fafaa ^a Tffi- 
^?ra snaasi ataa maam ^th'kI fa^a Tmanlac aarn Ttrer ^fa. Tffirfa
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X^aaF swf 377X.lt $$$ ^FaawX saFtsr; t(4 a^a “4ta” (Xrf alaXXt 
aasa al^a far tatt ai3X wiXara tt alas XcXXaX sn<k at 4 saitf 
(44F at^SF ^^”414 41 44R 371X :’ 3?af ^4) 4414 WnFUga fegra tn4F47 4474 
ar(ta 3nX* 345Tr a^XXt at^ X^a tfalX^a ana a^ia ^nX ?

S 47F44F< 4424t3ift 4RF41^X fsoF4 X^l^F 414 €t< 4<ia 37lX.

' 1 •' • »1'-. ’ '
R WW XasXn 4F4^4, T.JPTRPU (434 aiWl^F «4t fX?4F’4F <^41<3F^

4 54f^?T iFH^Ril 41^4, 4I$X tt 4144 4l<t 41^ 74^(1 444- •

^TW^F 4<3f4 ?FWF4r 4474 4?Ca 3|lX.

3 fajada^ 4W4Ria ai^a 44%a ai4r< st’XI sparer jto - 
mtta 3nX.

3n^t 3^44 tf^X^S 3Tf4TF=4l’4F X ^^HF4 34^^^ Pt <4f4 X 44?4 
f^X 4?iiff 4^r 3^44^41 ^wja ^i4t 4i44v<t 3iiX. 4 a$ ar4iw 

4FTH4K ^534^’41 3TlX. 34^7 4F 4R^4XtXft at^ X°4HF ft^4 %$F 3TF^. 
jrX^ ^innruX tRXsraX fX^F T44 tot ?w a sfaaaa fXf^a 
tlX ^I4F 4 3lX ^F<33;a 4FlX ft 44 3(444’41 41^ <rX 3TlXa.

a<Xa; arraaKfa 37?(1 aTia^ faaXt 3tfX ft anarX^raX a< alaa aizoaF^F xwa 
tsi a< 541X3^ at 43*1 ataa ai^i^a <r <14 3a^a ^i4i4T. ^raaa-
=ai^r w 444 3iiX it sw^ar 37^ hf<X14 faar awarc aaztX aF^i^r ataa 
f44F ariHHT^ ?4i’4I fXaXl^F 3T4r« 47^4<1 ^4F1^». 4^ 37H?4T 4^414 3Tiq<4 3}$ 
4H$14 H 4FFaX <7 44^4 37|4<4F ^S^4F a^X^ 3Tf44a^iaF
£F 4;474. iff fXt4 ^1^4141 44^4 4444I< ^4 4I^)ft4F4 ^PIK 4I<14 X

^^iai wi a^4ia aaa< X^a 4 gftaat f&si tia a^a 41*334 Xt 4T$& 37fX- 
a»i=4RF aXas4iaa’4F awai attqF^F 4*4fX ftarc ar^ara am 4X3. WiX^a’aF 
37(444=4 iti (X^ X 3110^4 344'4 3nat f^4¥KXF 34X 4 ^4131 41'4 X X^^-

$O 4X7354X4^ 54a 44 ?

3774^ <ptPwn tx?4f X^fX 4JIR4K 37J<ta 4 at 5444F4 457^7 5^(47 4F 
wiftai 44?a t?X X 344^ ^4244 ^X. 371407 sf<X$ ai^ ata 371X X ^a-
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THE WESTERN ZONE INSURANCE EMPLOYEES’ FEDERATION.
ISO, "Vijay Naj 

Dadar, Bombay

None of the 24000 employees of the Life Insurance Corporation shalltouch the payment of one month’s salary as Bonus 
which the authorities are bent on disbursing by the end of t;hls month. This is the 
of the ALL INDIA INSURANCE EMPLOYEES' ASSOCIATION.

Review of Bonus Struggle.
• . '-.I* . • • . -

As we look back along the path our movement has travessed in our battle for BONUS, we observe that it has already 
succeeded in removing the major hurdle viz. the Government of India’s directive to nationalised undertaking not to pay 
bonus to their workers. As a result of the country-wide agitation of the employees backed by wide democratic and popular 
support, which the All India Insurance Employees’ Association succeeded in mobilising behind the bonus demand, the 
Government removed their bar to the payment of Bonus to the employees of / the LIC. This is a significant victory in 
which an organised movement under the banner of the AIIEA must take a very legitimate pride. This victory has also a 
certain confidence among the employees that the AIIEA with Its growing organisational strength and with the support of the 
democratic public opinion in the country, the Issue of the quantum of Bonus for the y^ars 1957 & 1958 can be settled to the 
satisfaction of the employees. The new policy directive in the matter of payment of bonus to the LIC issued by the Ministry 
of Finance, opened way for direct negotiations and the settlement of the issue of quantum and the All India Insurance 
Employees’ Association lost no time in ceizing the initiative in the matter. On 3rd January, 1959, the deputation of the 
AIIEA led by Sri. Rajni Patel,-the President, met the Chairman who during the course of his talks, made an offer of one 
month’s salary as cash Bonus In lieu of Group insurance Cover. Our President made no secret of his reaction by characteris
ing it as giving one benifit by the right hand and taking away the existing benefit by the left. The Chairman, however, 
assured the deputation that he would convey its reactions to the Board and inform their decision to the Association within 
a month. The AIIEA riciprocated this negotiating spirit by calling upon the units to stay their programme of mass actlvlties 
and help maintain a proper climate for negotiations & settlement.

The Life Insurance Corporation seeks to dictate terms.

During the talks with th Corporation authorities, the main point of dispute has been the quantum of cash bonus. The 
Chairman started talks with the offer of one month’s salary and even though the Negotiating Committee of the AIIEA success
fully refuted all the arguments advanced to justify the meagre offer, the Corporation refused to budge an inch from their 
position. At all the meetings with the Negotiating Committee, they continued to repeat the same offer of one months’ 
salary as Bonus in lieu of Group Insurance cover. It is true that at a final stage they have now come forward with a slight 
improvement in shape of Term Assurance, which means that the benefit under the scheme would be available 
only in case of death of an employee while in service to the heir of the deceased, which in term of costs to the 
Corporation is very negligible. But the AIIEA has never demanded any such scheme. If the Corporation desires to have a 
negotiated settlement, any Improvement in the offer must be made in the direction suggested by the AIIEA. In other words 
they must increase the quantum, of cash bonus so as to satisfy the resonable expectations of the LIC employees and thus 
bring peace in the Industry. The modified offer of one month’s salary as cash bonus plus Term Assurance in lieu of 
Group Insurance Scheme was rejected by the Negotiating Committee.

The Working Committee’s Decision.

The working Committee of the AIIEA after prolonged deleberations ratified the decision of the Negotiating 
Committee to reject the offer made by the Corporation and reiterated its original demand of two month’s salary as Bonus 
for the years 1957 & 1958 and the extension of the Group Insurance Scheme to the entire staff. It is of the emphatic view 
that the Group Insurance Scheme is an existing benefit of the staff which must be retained. When the Government of India 
allowed the Corporation to pay Bonus to the staff, it did so not as a substitute of the existing benefit of Group Insurance 
but as an additional benefit. The working Committee has also fixed a time limit upto 30th April, 1959, by which date the 
Corporation must see Its way to settle the issue or else the General Council of the AIIEA would meet during the first week 
of May 1959 to consider the question of calling upon the employees to go into higher forms of action including 
STRIKES.

T The Corporation Plans to Enforce its Decision Unilaterally,

l'he Corporation has now given a notice of change under Section 9A of the Industrial Disputes Act, 1947., which 
unilaterally tries to impose tLa decision of the Corporation in respect of Bonus. The. Corporation wants individual 
employees to fill in the form indicating their willingness to surrender the existing benefit of Group Insurance and opt for 
such bonus for such amount and payable to such workmen as the Corporation may hereafter from time to time 
declare and the benefit of Term Assurance Scheme.



By giving this notice what is that the Corporation is trying to do ?
P • .’t , ■*

Firstly, the Corporation has decided to give up the path of negotiated settlement with the Employees* Union. 
Secondly, it is trying to approach the individual employees over the head of the Union and under the guise 
of giving an option to an employee is trying to force him to bind himself hand and foot to accept such bonus 
as the Corporation may. decide to declare in future as well.
And,thirdly, it is trying to divide the ranks af the employees and create division amongst them. We would like to point 
out to the authorities that this effort is nothing else but unafair labour practice and an affront to the authority of the Union 
and the trade union movement in general, in the circumstances we have decided our course of action to meet the 
situation. It has been decided that each employee shall refuse to fill the Corporation Form and fill in a Form 
which will be issued by the Union and thereby show it to the Corporation that all the employees are behind the 
Union and they unanimously reject the Bonus formula offered by the Corporation as it falls short of our demands 
We also call upon every employee to refuse to accept any payment in respect of bonus as and when it will be offered.

Non acceptance of bonus payment and its implications.

The Corporation in enforcing its decision rejected by the All India Insurance Employees’ Association hope that the 
emplyees would accept the payment In defiance of the call of the organisation. We must prove by concrete deeds that 
this is their mls-calcuiation. Hundred percent solidarity expressed through non-acceptance of Bonus payment and filling 
in the Union’s form would serve as a fitting demonstration of the employees wilt to resist this unilateral imposition of 
the Corporation’s decision. If we do this, the Corporation will be placed again in a position of fresh reconsideration of the 
i>sue. We must welcome this challenge offered by the Corporation and prove ourselves equal to the task.

' s Why time limit upto 30th April 1959

The Working Committee’s decision to allow time to the Corporation upto 30th April, 1959 to settle the issue, no 
doubt reflects an attitude of restraint and caution. We must remember that we are the employees of a nationalised 
undertaking and that we are pledged to work for its success. This casts on us an obligation to convince the public about 
the justness of every step that we take. We cannot afford to take any precipitate action which will be utilised by the 
enemies of our movement to discredit us before the public. It is only in this background of wide democratic popular 
support to our cause that the Working Committee visualises higher forms of direct actions such as STRIKE. The 
programme chalked out upto 30th April 1959 has a two fold purpose. Firstly, it Intensified mass activity as a constant 
pressure on the Corporation. Secondly, it educates public opinion and creates popular support.

r I' • ■
Call to the Employees In the Western Zone

, i
Comrades, the Working Committee of the A I I E A and all the employees in other Zones, look to us for taking up the 

responsibilities of this great and decisive struggle we are entering Into.- The programme chdlked out by the Working 
Committee has (to be Implemented with unflinching devotion and faith. Non-acceptance of Bonus payment forms 
the core of the programme and on the successful Implementation of this programme has a very decisive importance. We 
appeal to you to lend your whole-hearted support and co-operation to the Federation In carrying forward this struggle to 
a victorious end.

DO NOT FILL UP THE CORPORATION’S FORM but 1 • • * I
FILL THE UNION'S FORM

REJECT PAYMENT OF BONUS and

DEFEAT THE

PARTICIPATE IN

WIN

MOVE OF THE CORPORATION

THE RESISTENCE MOVEMENT and

THE BONUS DEMAND
.4

ALL INDIA INSURANCE EMPLOYEES’ ASSOCIATION-ZiNDABAD I

Bombay, 
11 th March 1959.

'1 CHURYE-
General Secretary.
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