SA AN
Al India lnsurance Emplo'yeejs,,--

2 9-A, HARALAL DAS STREET CALCUTTA-M
i . o j\"f: t ‘.';
1 ae i 4 : ‘ b 1.5,,,: ";_"g PRI
[q' 1$I it Telegrarr\ .;‘JBIMAKARMI A R ! pERLE RO s "‘ £
'_:" T ' y : % bt & e |
e 448 g ity ‘
L R R AR S 4
"'; ells admers UENETY) i
TS e 1 i Com, K. G, Sriwastava;
Secretary, -
All India Trade Union Congress,
{ 4, Ashok Road,
NEW DELHI,
Dear Comrade, : i :
We are in receipt of your letter of Js.nuary 20, 1960, - :I-,:;I :
We are now editing the report and resolutions adOpted :
at the Kenpur Conference and those will be ready by the first.
week of February. We shall send you a set when those are reacb'.
Some of the main regsolutions and excerpis from the! report are,"*‘*‘*
“however, being published in the current issue of the - INSURANCE | R
e WORKER, which is in the press and will be sgnt} to 'you in dus sy 1‘ R
course. e "".ﬁl'ﬁ‘.l""'!' I
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January 20, 1960

Com.C.S.Bose, /

General Secretary, ///

All-4india Insurance Employees'
Association, v

g-A Haralal Das Street,
CALCU{TA<2L .

Dear Com.dose,

#ill you please arrange to send us
a set of resolutions adopted by your All-
India Conference held at Kanpur in the last
week of Defember? A short report on the
proceedings of the conference may also
be sent for publication in our’ journal the
'Trade Union Record'.

Thanking you,
With greetings,
Yours fraternally,
Wi

(K.G.Sriwastava)
Secretary



March 23, 1960

Gonvenor,
Reception Committee, L//

The Insurance Corporaticn
Employees Union,
TRLVANDRUM

Dear Friend,

Thank you for your letter of
15th Harch.

On behalf of the AITUC we
wish your Conference all sucfess.

With greetings,

) ]

Yours sincerely,

f”‘?:)
ArSecretary

\
N\
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THE INSURANCE CORPORATION EMPLOYEES' UNION

TRIVANDRUM DIVISION
Reg. No. 178/56

PRESIDENT;
SRl S, KRISHNA IYER
B, A (HDNS.). AL C. bl 1L (LEOBODLD

VICE-PRESIDENT: 'TRI U%N‘[ i "M:
SRI K. C. VARGHESE M. A, ‘h ¥
CENERAL SECRETARY: 15th March 19860,

S C. P, VELAYUDHAN NAIR
k/ '3
Dear Sir,

We have great pleasure to inform you that the
3rd Annual Conference of our Unlon is scheduled to be
conducted on the 25th and 26th March 1960. Hon. Sri
Chandraseckharan, Minister for Law & Revenue, Kerala,
has kindly conscnted to inaugurate the Public NMeeting
on the 26th at the V.J.T. Hall and Sri Manmadhan,
Principal, Mahatma Gandhi College has kindly consented
to inaugurate the entertaimaeents to follow. The detailed
programe of the oconference is cenclosed.

As one of the foremost trade unlonsworking in
this State, we would deem it a great favour done to
us 1f you would kindly nake it convenient to be present
at the Conference and enthuse us by your valuable
message and advice.

Thanking you very much and requesting the favour
of passing on your message to us woll ahead of the
Conference.

Yours faithfully,

an ==

; (P.Kxdshnan Nair),
RECBPTIOV COMMITTEER CONVENOR.



Insuzance Co*zporation
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Cmployees Union
TRIVANDRUM DIVISION
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INSURANCE CORPORETION EMPLUYEES' UNION

TRIVANDRUM DIVISION

Dear Sir ' Madam,

The Third Annual Conference of the
Trivandrum Division Insurance Corporation
Employeés’ Union will be held on the
25th and 26th March 1960.

Sri. K. Chandrasekharan, Minister for
Law, Kerala State, has kindly consented to
inaugurate the Public Meeting at V. J. T. Hall
at 5-15 P. M. on the 26th.

Your presence on the occasion is

earnestly solicited.

Trivandrum, C.P, VeLayupHAN NAIR,
15th March 1960. Gencral Secretary.



First Day: 23-3-'60

General Body Meeting (For members only)

Place & time: ‘ Union Office Hall, 5-30 p. m.
President: Sri S. Krishna Iyer.
Agerda: ¥

1) Fancy Dress aad Mono Act competitions
2) Annual Report of the Union.
3) Discussion on future programme.

4) Resolutious.

Second Day: 26-3-’60.

Public Meeting: V. J. T. Hall at 5-15 p. m.
1) Welcome Speech:

2) Inaugural Address:
Hon. Mipistér. Sri’K. Chandrasekharan.

3) Speakers:
Sri E. M. Sankaran Nampoothiripad.
Sri C. M. Stephen.
Sri K, Balakrishnaa. : i3/ 355



4) Resolutions.
5. Thanks-giving

() Prize Distribution to the winners of Sports
and games.

by Hon: Minister Sri K. Chandrasekharan,

VARIETY ENT ERTAI}_UEENTS.

Ipauguration:

Sri M. P. Manmadhan, M. A. .
(Principal, Mahatma Gandhi College)

1. Ganamela

!O

*Salary Day”’—One act play.
Presented by the Members
of the Staff-Quilon Branch

3. Imstrumental Music.

4. ‘@meu’—One act play.

JANA GAN L MAM

Light & Sounds: Saraswathi Sounds, Nagercoil.

Admission by PASS ONLY
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B R . \ . i D/~ 4-4-1960.
The Secretary, — ,
Life Insurance ApAgents' Association, e
4-1-102, Saraf Bazar, 7
culbarga, : yd

UNC
The Hon'ble IMinance Minister, \////

Govt. of India,
Hew Delhi,

Ref: Compulsocory Insurance for Mysore Govt.
Servants under the aegis of the Mysore
, Govit. Insurance Department

A

We had have occasion to write to your Department on the above
subject, on the 10th Feb. 1959. WMost reluctantly, and often waiting
for more than a year for some suitable solution to the problem referred
to by us, we are once again reverting to the subject.

We had brought to your kind notice that the halting policy of
the Mysore Govermment Insurence Department and the half hearted -
nensures adopted by it with regard to their compuisory Insurance

“.Scheme had been causing confusion and hardship to the very employees

o

who were supposcd to benefit by it. With the pasgsing of every month
since our last representation to you, the confusion is getiing worse
confounded and the poor employees are utterly bewildered ~ not knowing
exuctly what the Mysore Govermment Insurance Departments wants them to
(o, in owrder to obtain the requisite Insurance cover. Warnings have
Leen issued to them from time to time about whth-holding of their pay,
ond even disciplinary action is threatened through the medium of gStatl
(ovl. Gazette and Departmental circulars ( the latest of which is
doted 29th TPeb. 1960 and is issued by the Deputy Secretary to Govt. of
Mysore, Iinance Department.

Sir, if you closely study the various Departmental circulars
and 3tate ¢ovt. Gazette in the matter of this Compulsory Insurance,
youn will find that the Mysore Govt., Insurance Department is following
i "hog—in-the- manger" policy since the integration of the new Terri-
-tory in the original Mysore Stalte. Their machinery may have heen
adequate to cope with the small and compact area of the original
voore State, with a limited personnel manning the various Govt.

“services., DBut with the far-flung new arcas added to it, and the

consequent substantial increase in the personnel in Govt. services,
the Mysore Govt. Insurance Department machinery has been obviously
thrown out of gear. It is for this reason that we see on the one hand
the astounding spectacle of the Mysore Govt. Insurance Dgpt. dinning
into the ears of the Govit. employees since last three years that they
wust insure with the Mysore Govt. Insurance Dept. on the flab per- hr
~centage of .10% of substantive pay and on the other hand the poor -
bewildered employees are waiting all these years to know as to who
will complete the necesscry formalities, when they will do it anu now dll
they propose to do it ! The Mysore Govt. Insurance Dpet. ., it is {j,m&
obvious, is ill-equipped to undertake a task of the dimemsions which it l“

{
[

hns been asked to handle., The logical course would be for them to past

prepared to do. (

on the job to the Life Insurance Corporation - which too they are nob) ‘
. 1

v
The effort of this obstinate and stubbern attitude on the part ;J

ol the Mysore Govt, Insurance Dept. is that many Govt, nervants, ,ﬁ%&
Tearing that perhaps the State govt. may with-hold their pay, if they :
fniled to provide adequate Insurance coverage 8n their lives, have taken
reecourse to the prempt Insurance facilitics offered by the Tife
I'nguarance Department and have insured with them.  And now they are
fiuced with a dilemmabecause the Mysore Govt. Insurance Dppartment
nas glven them to understand that the Life Insurance Policies issued
after 1st April 1960, will not be recognised for the purpoge of

P.17.0. .

i



)
.-

Latelsury Insurance. 1 ‘ I

0 It is high time that the Central Govt. stepped on the scene,
. tolprotest theginterests of these long-inferring govt., Employees,
. 'y being subject to the code of discipline, applicable to Govt.

sovvants are clearly not in a position to represent Lbewr own view -
. vuunt in the matter.

In our opinion this anachron1°m of multiple State agencies for
|lthe self- same purpose of Life Insurance service, has to be ended
siconer or later ( and it is better if done sooner rather than later) by
g ring the various State Insurance bodies the Mysore Govt. ITnsurance
' 'f*‘;ut, Kerala Insurance Unit, Andhra and Hyderabad Insurance
"WMids ete., in the Life Insurance Corporation. As long as the obvious
syepyisi not taken anomalies of the type brought to your notice, are
hound to perslst. _

-”l' |. - Y L] |

| However, 'gdince this is a long range measure and in case
=0 ool any ‘legal hitches in doing so, involving a substantive time

216, we suggest, that as far as the Mysore Govt. Insurance Department
igecncerned tbe folloW1ng measures may be given due consideration:-

1
1, The employecs of the new integrated areas in Mysore State
who 'did not belong to the services of the original Mysore State, may —_—
be ‘given the option of insuring either with the Mysore Govt. Insurance '
Dopartment or the Tife “nsurance Corporation and the compulsion to
iure‘only with the Mysore Govt. Insurance Department should 'be
0u13Lned only to the orlgLnal Mysore Govt. State servanta.

2. The Mysorb Govt. Inﬁurance Dept. should be given a.definite
time 1limit by which they muct arrange to complcto the necessary -
insucence formalities. ' This may be fixed upto 31st May 1960, in view
27 the State Govi.iMemorandum No.FD.12 PID 59 D/~ 29-2-1960. IT the
AN e pAlc) Govt Insurance Dept. is unasble to complete the business tiil

shig specified date, the job may be inferred to the Life Insurance -
Corpo“qtlon which is fhr better equipped to tackle it.

3) Those who are already insured with the Life Insurance
Cgrporation ag on 31st May 1960 should not bhe compelled to insure
in wittn the Mysore Govt. Insurance Dept. and the L.I.C. policies
quxd $ill 31-5~ 1960 { or earliest till 29-2-1960 which is tde date

the latest Govt. Memorandum on the subject ) should be lLaken
.(kgnlzance of, forigranting pmoportlonwtu exemption to the employees
concerned. ]

4. The feature of compulsion inherent in the State Ggovt.
Twzurance Scheme should be studied by the central Govt. Legal Advisenra
to Lind bvht wmhbher this compulsion is in confirmity with the spirit of
uhl democratic- constitution - specially in a matter life Savings of 2
alaried employee,'whlch by its very nature, has to be on a voluntary
..tr(ﬁl‘j. ’ .
5. Even if the feature of compu151on is found not +to v1olatb St
spivit of our Constitution, the point of a flat levy of 10% should be
. exwained et it militates against the socialist principle of " taxing
1-"001, ‘where it hurts. the least". It is one thing for an Officer drawing
D O000/- per monthito save R 200/- and quote anobher for a poor cler:
Lu-dr‘nunb Bs 100/~ to. save B 10/~ per month out of his salary. Since
sauh A wide margin for saving is clearly non-existent in the datter casec.

i

Y 1 i Uy : !

%r f May we hope to leave from your Department at an early date!l
;i : ' iThanking you in antiecipation.

P b

| : Yours faithfully,
‘Copy to Shri S.A. Danf’e, M. P, Qs
New Delhil S 12

A - : = (Hon.Secretary).

RIRACHAND' SHAK
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CHARTEZR OF DSMAND FRAMED BY THE ALL INDIA INSURANCE EMPLOYRES® ASSCli.

(FRCM ¢ AJOUY DAS GUETA)

BUMBAY yAprril 9:=

4 fourdays®' sesaion of the General Council of the Al Indis
Insurance Lmployees! Association finalised a new Charter of Dexands
fﬁr the LIC employees. The minimum starting salary for the lowost x¥x:
grade of employees (sweepers) has been fixed at Rs.130/~ p.m. divided
as follows 1 Basia I'gy =[18+¢100/> Defe=Rg.80/= and House Rent~1(/~
This minimum has been reached sm calcdlating on the basis of the
rora Lixed by the 15the.seasion of the Indian Labour Cenference
(Tripartite) for a need=-based minimum wage. The basic pay has been
computed on 100 points of the cost of living index (1949 & 100)
and the De«Ae at 120 pointg. The different pay scales of of different
categories of employees varies from R§.100/~ to Rs.lSO/-TﬁLtiSO/-
W ii8e430/~ for Assistants and K3.320/- to Hg650/~ for Superintendert.
The Dede scheme is Rse20/~ uptld pay of K199 and thereafter ls.S/-
incrense {or every hundred rupees of basic payy su long the cost of
11viﬁg index 1is below 120 (1949~ 100).Thereafter for every point of
rigse Heel/- in D.A. 18 to be increased for all categores uvi wiuyioyees
House rent is to be 10% of basic pay. The Charter also includes de=-
mands for retiring benefits,5taff Regulations,liousing and other
sarvice condinijs and trade union rights including the recognition
of the All Indin Insursnce dmployees! Association as the only Lar-
galning agent for the LIC employeps. The General Council demanded
Ree 25/~ ?a an interdd relief pending the final séi&eiem&n‘on the
Charters The Ganeral Council also decided to observe June 1 as the

Charter of Dam:nds Day throughout Indiae

The meeting slso discussed the prasent podition df the
general insurance industry and decided to observe a week from
ey ©5 to June 1 next to protest egainst closure and mtrenchuent,'
to focus att.ontion on the malpractices in the industry and to
demand nntx its notionalisation.It was decided to hold a conventior

t
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of the general insurance emplayees to devise wsye and meana to mwfmx
enforeo' the demand of naticnalisation and to secure standsrdisstion
of weaies and service conditlons in the industry.

These decisions of the General Council meeting which was held
here from April 4 to 8,1960 wse anrounced in g mass rally of the
inpurance eaployees held on the evening of 8th April in the Cama
1iall presided over by shrl Rajni Fatel,the pregident of the All
India Inzurence cmpleyees' Assovclstione Shri Saroj Chamudburi,the
General lecretary oI e issoc.atioh explained the decisions and the
Fresldent éalled upoen the lngurauee erployees to prepare for a long-
drawn end hard stouggle to achieve the demandse

ihe Uharter of demands will scon e subaitted W the Chairman of
tho Life Insurance Corporation for their asctoptancas
L, | o el P

b 28
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ALL INDIA INSURANCE EMPLOYEES' ASSOCIATION

’ 9A, HARALAL DAS STREET,
CALCUTTA-14.

DRAFT GHARTIR OF Di ‘QJDS)A FORMULATED BY THE $UB- COMMITTEE ABﬁOINTED
IN THE FQURTH CpNLRAL CQNFER'NGE OF THE ALL INDIA INSURANCE EMPLOYEﬁS
ASSOCIAT&ON HELD AT CAICUTTA/FROM FIBRULRY %ﬁTH TO ﬁARCH 4TH }960.

(I ARTEV. Uf bEpr N DS -
[Eve“ything contained hereinbelow shall apply equally to transferred
employees as also to the employees recruited on or after the Appointed
Day & shall also apply equally to employees working in all the offices_
of the Life Insurance Corporation of Irlia throughout the Indian Union/

1. GRLDING:

+

(1) Sweerers, Cleaners, Etc. shall have GRADE "4".

(2) Sepoys, Chaprasis, lMalis, Farasbmen, Hamals, Head Peons, Liftmen,
Watchmen, Daftries, Packers, Pumpmen Etc. shall have GRLDE "B".

(3) Drivers shall have GRADE "C",
oo ly
(4) Record Clerks, Banda, Duplicating Mdchine Operators, Electricians,

Bill Collectors, Carpenters, Gas Mistries, Masons, Plumbers Etc.
shall have GRLDE "D',

(5) Assistants, Telephone Operators, fddressing Machine Operators,
Punch Card Operators, Typists, Receiving & Paying Cashiers, [drema -
BoWR- -~ Bradma - Power Samas - Comptometre - Hollerith -~ I. B. M.
Machine Operators, Building Inspectors, Cagretakers, Cooling Plant
Operators, Swetidn-Mesdac¥be, shall have GRLIDE "E",
“’G"uh T i Fl
(6) AHigher Grade issistants, Stenographars, Artists, Journalists, Over-
secers, Draftsmen Etc. shall have GRLDE "I,

(7) Superintendents shall have GRLDE "G",
2. GRADE_STRUGTURE:

(L) 5.100 -~ 4 ~ 120 - 5 ~ 160 - 6 - 190 ans 18 Years
(B) o85.110 = 4 - 122 - 5 - 147 — 6 — 189 - 7 - 210. 18 Years
(C) Rse160 ~ 6 - 172 - 8 - 220 -10 - 250 >iaH 11 Years
(D) 85.150 - 8 - 190 -10 - 240 -12 - 300 aae 15 Years
(E) 1s.180 =10 - 240 -15 - 390 -20 - 430 — 18 Years
(F) £5.235 -15 - 325 ~20 - 485 -5 - 510 SCC 15 Years
(G) Rse320 ~30 - 530 -40 - 650 . | 10 Years

2 contd ...



Draeft Charter Contd.

Page
3. DELRNESS LLLOWANCE SCHEME:
Basic Salary ! Dearness Allowance
Upto the salarv of k.l99/- . -— 15.20.00 nf
From the ‘salary of Rs.200/~ to n.zog/- . | B 525,00 M
1Erem. the salary of ks 300/~ to Rs.399/- T cu. . Bs.30.00 M
"I From. the: saary of . m.4oo/_ to R5:.499/- L Rs. 35,00 "
From the salary df ¥s.500Asito 863599/, . 15 5.40,00 "
From the salary of m.soo/- and above R T I S TR Rs. 45.00 "

4.

5.

6.

! *“ :
While computing the actual guantum of D.L¥, the Consumer Price Index upto A
120 points has been accounted for. Any further rise in ‘the 4ll India Price
Index over point 120 shall be compensated by further dearncss allowance on
the basis of Re.1.00 per month for every point of rigse. The Dearness Allow-
ance has to be reviewad every thrce months on average index number.

STARTING S;iLLiRY: ' /
On the above basis of calculation the starting selary of different grades
will: be as under :-
G wB ofhs MOILE BASIC R Lo . HOUSE RENT _ TOTAL
Sweepers etc. e Rs. L00/- Rs. 20/~ M54 10/~ Rs.130/-
Peons ete. ol Rs. 110/ Rs. 20/~ Reo 1LY/~ Rs. 141/~
Drivers doc Rs. 160/~ Rs. 20/~ Rsa 16/~ 5,196/~
Record Clerks etcs . ... Rse 150/~ Rs. 20/~ Rs. 15/~ Rs, 185/~
Lssistants. etc. Be . bsa 180/~ Rs. 20/~ Rs.18/~7_ i Rs.218/-
_1Higher Grade 4issistants ote. Rse235/~ Bse25/~ R5.23/~ Rs.283/~
Superintendents sva Rse 320/~ Rs. 30/~ © Re.32/- ., Re.382/-
SPECIAL PLY:

be

Employess engaged in works mentioned below and/or designated as below shall
cntitled to Special Pay per mensem, in addition to their salaries and emolu-

nents, in the following menner. This Special Pay shall for all practical pur-
poses be treated as Basic Pay in so far as all bencfits entitled to the employ-
ecs are concerndd: .

(a) Watchmen, Cycle Pcons, Messengers, Mail-Peons, Letter Delivery Peoons,
Heed Peons, Bank Peons, Gash Hendling Peons, Liftmen; Franking Machine
operators, Packers, Daftries,.Security Guards, firmed Guards and Pumpnmen

ate. Rs.25/~ P.M.
3
(b) Typists, Comptometer Operators, Lddressograph Operators, Punch Card
Operators, Telephone Operators, Paying & Recciving Cashiors, fdrema -~
Bradma - Powor Samus - Conbo Operators, Hollerith & I.B.M. Machine
Operators, Building Inspectors and Caretakers clte. | | Rse 35/ P.id.
(¢) Scction Heads: From 1st{ Year to 5th Year ) M.%O/n P.M.
Erom 6th\Yoar to 1Oth Year : vin Rs. 60/- "
Hrom 1lth\Yuar onyards P CoRse TR/~

OTHER ALLOWANCES:

(1) Hill Station illowance:

in employce workJng at a hill station on an altitude of 3000' ft.
and up sbove sea level shall be paid an allowance designated as

"1il1l Station Allowance" at the rate of 3Uf of the ealary, with a mimimum
of R5.40/~ per mensem.

(2) Overtime Lllowance:

An employce working overtime shall be entitled to Ovortime illowance
for such period of work rendered at the ric of double the hourly
rate of wages inclusive of Special Pay and all otker allowances.

3 contd ...
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U. P. Bank Employees’ Union

“CENTRAL OFFICE 73 | b{‘,‘..,,..}.?:

Ref No. . KANPUR 24th May 19 60.
The Editor, | . | y
Trade Union Record, \'

4 Ashokg Road, "
New_Delhi,

Dear Comrade,

We enclose herewith a copy of the
Charter of Demand submitted by the All Indila
Insurance Employees Assoclation, The
Insurance Employees are observing 1.6.60
as All India Dharter Day. The L,I.C.
Chairman has invited the representatives
of the Insurance Employees Association
to discuss the Charter of Demand and for
negotliations on 2nd June 1960,

With greetings,

( Mahesh Bajpail )



.......

THE
CHARTER

ALL INDIA INSURANCE EMPLOYEES ASSOCIATION

[ L. I. C. Employees all over the country will
observe Charter of Demands Day on June 1, 1960 )

CIRCULATED BY
CENTRAL ZONE INSURANCE EMPLOYEES FEDERA™
KANPUR

gron Loy ) A
e

wiid com-



Implement The Charter

Chandra Sekhar Bose

The Charter of Demands as adopted in the meeting of the General Council of the
ATIEA held at Bombay from 4th to 7th April, has been on the 14th April submitted to the
“Lbirman of the Life Insurance Corporation of India.

The Charter, as was discussed and adopted in the Council mecting, it would be recalicd,

has the background of the wide discussions at the broadest level of employees’ organisations
{_/Jthe basis of the draft Charter of Demands as formulated by the Sub-Committee constitu-
tzd at the last Kanpur Conference.  The Kanpur Conference did not direct itsclf to adopting
a Charter with a view to cnsuring that proper justice was done to the various questions per-
taining to the several demangds and to guarantee that the cmployees in general had adequate
opportunity to ventitate their views in the formulation of the demands. The Charter now
adopted in the General Council, it can be reasonably claimed, reflects in largest possible
mieasure the demands, needs, requircments of the employees, their hopes and aspirations.

The Charter, as is knowa, conforms to the principles cvolved out and unanimously
accepted in the 15th Session of the Indian Labour Conference which lays down that a mini-
mum wage, irrespective of the capacity of the industry to pay, should be paid and that the
minimum wage should be determined by need-based norms. The emoluments demanded in
.ae Charter, thercfore, is the minimum wage which an LIC employee should get in order to
live and work as an employee of the premier institution in the fast developing public sector.

While submitting the Charter the Chairman has been requested to start negotiations
with the All India Insurance Employees’ Association carly and pending a settlement to grant
interin’ relief of Rs. 25/- per mensem to all cmployees. The AIIEA has urged amicable

tilement through talks round the table. This is not just a slogan for AIIEA. It has in
coe past ieft no stone unturned to resotve disputes through negotiations and has stuc! 3
this basic policy through all vicissitudes and against all odds. In its cfforts to irduvee
authoritics to implement the Charter also the ATIEA would firmly adhere to this policy.

the

But realisatian of the Charter is in no way going to be an easy task. Submission and
realisation of a Charter are two distinct things—the former does not carry the latter automa-
tically with it. In rcalising the Charter we are to wage a many-pronged battle. The
employees, individually and collectively, must have the conviction that the Charter is reason-
able, realistic and realisable.  Organisation at all levels must shake off looseness and com-



placence and consolidate further, and ideological struggles against swing from- cxireme to
extreme, from inaction to hasty action has to be relentlessly waged and, above all, a psycho-
logical preparedness for a protracted and long-drawn struggle must be built up., While our
readiness is of paramount importance, experience would show that only our preparedness
- may not suffice. 'We have to carry with us the assistance and guidance of the people’s repre-
sentatives in the Parliament, the sanction of the various public bodies, the approval of the
insuring public and the support of the trade.unions. In doing that, what we require most
is patience, courage and determination. As we have a case strong in logic, sound in outlook
and unassailable in scientific approach, we can ill afford to be hasty and reckless. We must
have patience enough to outpatience the forces of negation and hurdles of delay and -
deferment.

The LIC, we hope, would allow wise counsel to prevail. It should be the policy™nf
the LIC to adhere to the progressive labour policies, to put into practice the unanimous
decisions of the labour conference, to set a pace for the whole country, to serve as a model
to the private employers and to infuse the economic content in the'concept of cordial relations
in the industry. Let immediate negotiations and settlement on the Charler of Demands
further strengthen the relations which have been built up in the past.
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This Charter of Demands was adopted unanimously in the meeting of the General Council of the All India
Insurance Employces’ Association held at Bombay from 4th to 7th April, 1960.

" Charter of Demands of the Employees
of the Life Insurance Corporation
of India Ay

April 14, 1960
The Chairman,

Life Insurance Corporation of India,
Central Oflice,

‘Jeevan Kendra’,

L 1sedji Tata Road,

BOMBAY —1.

Dear Sir,
Re : Charter of Demands

The Fourth General Conference of the
ALL INDIA INSURANCE EMPLOYEES’
ASSOCIATION held at Kanpur from 25th
1o 28th December, 1959 decided unanimou-
siy to submit a Charter of Demands on
behalf of the cmployees of Life Insurance
Corporation of India. In pursuance of this
decision the Charter of Demands as adopted
unanimously in the Meeting of (he General
Council of the Association held at Bombay
from 4th to 7th April 1960, is being submit-
ted herewith to the Life Insurange Corpora-
"“»'n of India for acceptance.

-

The Association desires to set forth
hereunder in brief, the background of the
Charter of Demands and ,the consideration
ihat have formed the basis of the same.

On Nationalisation of the Life Insura-
nce Industry it was found that the Scales of
Salary and other service conditions were in
a most anarchic condition.

The Parliament having seen this aspect
of the matter and being aware that some sort
of immediate and urgent standardisaion of
conditions of service for ecmpiov.oas v
absolutely necessary for the immediate func-
tioning of the Corporation, by Section 11}
provided that the conditions of service shall
remain unaltered and only for the limited
purpose of removing abnormal inequalities,
by Sub-Scction 2 of Section 11 empowered
the Ceatral Government to fix salary scales
dnd other service conditions. Obviously, the
more fundamental and far-reaching questions
of norihs of salary etc. could not have been
investigated and considered adequately in
those emergent times.

The Standardisation Order dated June 1,
1957, which the Central Government issued,
was preceded by negotiations between the Ljfe
{nsurance Corporation and the All India In-
surance Employces’ Association. Though the
Wages agreed (o in the negotiations did not
fully reflect the needs, requirements and as-
pirations of the emplovees and though some
of their major demands remained unfulfilled,
the Association accepted them in a spirit of
accommodation and with a view to breaking
the stalemate that persisted on the question
of wages since nationalisation which was
vitiating industrial relations and which was
being taken advantage of by the opponents of
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nationalisation. All the parties accepted the
mensure as an interim one‘to be substituted
by 3 comn;rchensive settlement subsequently
when the Corporation stabilised. " Even the
then Union Finance Minister while placing
" a Report in the Lok Sabha termed the settle-
ment as ‘Interim’. .
Since thea, the Life Tnsurance Corpora-
tion of India, having successfully sustained
the shock of transition from" Private to
Public Sector and the difficulties of initial
period have now settled down and taken a full
stride towards steady expansion and progress.
The history of the Life Insurance Corporation
during these yecars has been one of unprece-

dented rise in the volume of business, conco--

mitent  increase in premiums and other
incomes and continued consolidation all of
which have gone to contribute to the
confidence the Life Insurance Corporation
commands for itself today. The perspective
before the Life Insurance Corporation of
[ndia, in the context of planned development
and speedy industrialisation, one of
unfettered progress aid prosperity.

The period following the interim settle-
ment has been a period with steep rise of
prices.  All. measures taken 'have so far
failed to arrest the upward movement of
priccs and even the Government cannot
s2y with auy certainty as to when and at
which level prices would stabilise. All in
the country are in no two opinions that this
constant spiralling of prices have completely
upset the family budget, increased the want
and indebtedness of workers and have expos-
ed them to chronic depression of living
standard.

is
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The Association while framing . the
Charter of Demands has kept: before it
these factors and noted and’ considercd the
principle enunciated in the$e respects and
also the urge and aspirations of the cmploy-
ees for better standards of life and living and
more encouraging conditions of work.

During these years, fuller shape has
been given to the various principles and
concepts evolved out and accepted by the
.country and Government has come forward
to take more concrete steps to implcml )
the objective of ensuring a floor of minimuin
wage. The Planning Commission in its
report on the 2nd Five Year Plan observes':
iy, se policy which aims at a structure
with rising real wages requires to be evolved.
Workers’ right to wage has been
recognised, but in practice, it has been
found diffcult to qualily it inspitc of the
best efforts. Industrial Tribunals have been
unable to evolve a consistent formula. A
major difficulty experienced in the fuller
implementation of the principle of Fair
Wage is the ‘drag’ exercised by the marginal
units in determining the wage structure ™,
(Page 578/79—2nd Five Year Plan).

In pursuance of this objective of a
wage should represent,
not only bare subsistence of life but 1.
preservation of the efliciency of the worker
by providing some measure of
cation, medical requirement and amenities,
the 15th Indian Labour Conference held at
New Delhi in Tuly, 1957 under the Chair-
manship of Shri Gulzarilal Nanda, Hon'ble
Minister for Labour and Employment,
unanimously made certain specific recomms-

a fawr

minimum which

edu-



“endations regarding fixation of minimum
wage 1o the average Indian worker doing
moderate work and after ascertaining the
barc necessities he must have to live and
work, came to the unanimous- conclusion
that a minimum wage irrespective of the
capacity of the industry to pay should be
paid and that the minimium must be determi-
incd on necedbased norms. The relevant
findings of. the 15th Indian Labour Confer-
ence as to the norms for the determination
of the wage reproduced
lfbybclow: 7

minimum are

“While accepting that miniwn wage
was ‘need-based” and should ensure the mini-
mum humagn needs of the industrial worker
the following norms were accepled as @
guide for all wage fixing authorities including
Minimum Wage Committee, Wage Boards,
Adjudicators. ctc.

(i) 1Incalculating the Minimum Wage the
standard working class family should
be taken to comprise three consump-
tion Units for one carner, the carning
women, children and adolescents being
disregarded.

(ii) Minimum food requirement should be
calculated on the basis of -a net intake
of caloriecs as recommended by Dr.
W.R. Avkroyd, for an average Indian

adult of moderate activity.

(ii) - Clothing should  be
estimated on the basis of a per capita
consumption of 18 yards per annum,
which would give for the average
worker’s family of four a total of

72 yards.

requirement

-

)

(1v) In respect of housing, the rent corres-
ponding to the minimum area provided
for under Government’s Industrial
Housing Scheme should be taken,into
consideration in fixing the minimum
wage.

Fuel, Lighting, and other miscella-
ncous items of expenditure should

constitute 20% of the total minum
wage,”’

(v)

These are, in brief, some of the conside-
rations on'the basis of which the Charter of
Demands has been drawn up. The:Charter
is only consistent with the principles ‘as
enunciated in the 15th "Tripartite decisions.
The Charter also embodies such other dema-
nds relating to regulations and condiuons of
servicc as are only consistent with the
concept of progressive labour relations in
the Public Scctor which is to give a lead to,
private employers.

The Association would like to reiterate

here its demand of Interim Relief of Rs. 25/-
per mensem to all emplovees and would urge

for its immediate grant. - . *

The Association trusts that .being the
premicr institution in the Public Sector and
being in a very sound position financially,
the Life Insurance Corporation would accede
to the demands of the employees as contain-
ed in the enclosed Charter of Demands and
thereby strengihen the harmonious relations
that have been built up during the past years.

Yours faithfully,

$d/- Saroj Chaudhury Sd/- Rajni Patel

{General Secretary) (President)
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DEMANDS

Everything contained hereinbelow shall apply equally to transferred employees as as also to the employees
recruited on or afier the Appointed Day and henceforward and shall also apply equally to employees
working in all the Offices of the Life Insurance Corporation of India.

1. Grading

(1) Sweepers, Head Sweepers, Clean-
ers, Head Cleaners and such other employees
shall be in GRADE ‘A’.

(2)  Sepoys, Chaprasis, Malis, Farash-
men, Hamals, Liftmen, Watchmen, Packers,
Pumpmen, Head Peons, Headmen of Build-
ing Maintenance and Engineering Staff of
Class V and such other employces shall be
in GRADE ‘B’ i

{3) " Drivers shall be in GRADE C’.

(4) Record clerks, Banda-Cento-Frank-
ing Machine and Duplicating Machine
Operators, Electricians (unlicensed), Billco-
llectors, Carpenters, Duftries, Gas {Mistries,
Macons, Plumbers and such other employees
shall be in GRADE *‘D’.

{5) Assistants, Telephone Operators,
Addressing Machine Operators, Punpchers,
Punch Card Operators, Typists, Receiving &
Paying Cashiers, :
Samas-Comptometer-Hollerith-IBM Machine
Operators, Building Inspectors, Caretakers,
Cooling-Plant Operators, Electricians (Licen-
ced) and such other employees shall be in
GRADE ‘E'.

(6) Higher Grade Assistants, Section
Heads, Stenographers, Artists, Journalists,
Overseers, Draftsmen, Language Assistants
and such other employees shall be in
GRADE ‘F'.

Adrema-Bradma-Power -

(7) Superintendents’ shall be in
GRADE ‘G’.
2. Grade Structure :
A—Rs. 100-4-120-5-160-6-190.
B—Rs. 110-5-150-6-186-8-218.
C—Rs. 160-6-172-8-220-10-250.
D—Rs. 150-8-190-10-240-12-300.
E—Rs. 180-10-240-15-390-20-430.
F—Rs. 235-15-325-20-485-25-510.
G—Rs. 320-30-530-40-650.

3. Dearness Allowance Scheme :

(a) All the employees shall be entitled
to the fotllowing quantum of Dearness Allow-
ance in accordance with their Basic Salary
according to the All India Consumers’ Price
Index upto 120 points (1949=100".

Basic Dearness
Salary Aflowance
Up to the Salary of Rs. 199/- Rs. 20.00
TFrom the Salary of Rs. 200,-
to Rs. 299/- . Rs. 25.00
From the Salary of Rs. 300/-
to Rs. 399/- - Rs. 30.00°
From the Salary of Rs. 400/-
: to Rs. 499/- ... Rs, 35.00
From the Salary of Rs. 500/-
to Rs. 599/- ... Rs. 40.00

From the Salary of Rs. 600/-
and above ... Rs. 45.00

by For further rise in the All India

Consumers’ Price Index over point 120



(1949-100) all the employees shall be
entitled to further dearness allowance in add-
tion to above at the rate of Rs. 1.00 per
month for every point of rise.
Allowance has to be reviewed cvery three
months on average Index Number.

Dearness

4. Special Pay :

Employces engaged in works mentioned
below and/or designated as below shall be
entitled to Special Pay per mensem, in addi-
tion to their salarics and emoluments in the

o’ manner stated below.  The Special Pay for

all practical purposes be trcated as Basic
Pay in so far as all bencfits entitled to the
employces are concerned :—

(a) Watchmen, Cycle peons, Messen-
gers, Muail Pcons, Letter Delivery Peons,
Bank , Peons, Cuash Peons,
Liftmen, Packers, Sccurity Guards, Armed
Guards, Pumpmen, Ifead Sweepers and such
other cmployces......... - Rs. 25/- p. m.

Handiing

(b) Head Pcons and such other
Headmen :(—
From 1st year to 5th ycar .. Rs. 25/- p. m,
From 6th ycar to [0th year  Rs. 30/- p. m.

TFrom l1th year onwards ... Rs. 35/- p. .

v (c) Typists, Comptlometer Opcrators,
Addressograph Opcrators, Punchers, Punch
Card Opecrators, Tclephone Operators,
Paying and Recceiving Cashicrs, Adrema-
Bradma-Power Samas-Hallerith and I. B. M.
Machinc Operators, Building Inspectors and
Caretakers. . Rs. 35/- p. m.

(d) Hiéhcr Grade Assistants working
in Internal Audit Department. Rs. 50/-p. m.

5. Other allowances :

(1)

An employee working in a hill ‘station
on an altitude of 4000 ft. and above the sea
level shall be paid an allowance designated
as ““Hill Station Allowance” at the ratc of
309, of the salary with a minimum of Rs.
40/- per mensem.

(2)

An cmployee working overtime shall be
entitled to “Overtime Allowance” for such
period of work rendered at the rate of double
the hourly rate of wages inclusive of Special
Pay and all other allowances. © No employece
shall be engaged in overtime work more
than 90 hours in a calendar year.

Hiil Station Allowances:

Overtime Allowance :

(3) Officiating Allowance :

(a) If an employec is required to offi-
ciate in a higher post, he shall be entitled to
an “Acting allowance™ at the rate of 259, of

his salary for the pecriod for
ofliciates.

(b) Ifan employce is required to act
in a post for which Special Pay is provided,
he shalt be entitled to pro-rata Special Pay
for the period of such work done.

(c) Employees having to work in high
racks shall be entitled to a Rack Allowance
of Rs. 5.00 per mensem.

WulCtl 4.€

6. Staff Quarters &

House Rent Allowance :

The L.1.C.1. shall provide for subsidised
Staff Quarters for all the employees within a
recasonable period and till such provision is
made, all the employees of all the Offices of
the L.1.C.T. shall be paid as “House Rent” a
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sum at the rate of 10%, of their Basic Salary ~

per mensem,
7. Adjustments :

(i) When the salaries of the existing
employees will be fitted into the new scales,
the employees shall be given a rise according
to the exact number of years of service
i.c. the existing salaries shall be fitted on a
point-to point basis.

(i1) When the salaries of the existing
employees will be fitted into the new salary
scales, the ““Additional Dearness Allowance”
now enjoyed by the employees shall be
protected in full throughout their tenure of
service.

(iii) When fitting the existing salaries
of the employees into the new salary scales,
no employee shall suffer loss in existing
emoluments or be adversely affected.

8. Amenities : '

(a) Free Medical Ald:

All the employees of the L.I.C.I. shalt
be entitled to Free Medical Aid for selves
and their’ dependents. The L.I.C.I. shall
bear the cost of Hospitalisation, Medicine
and Doctors’ Bill. !

(b) Subsidised Cheap Canteens:

The L.1.C.1. shall provide for adequately
“uheidiicd Cheap Canteens for supply of
Jeplezaine food to its employees in each of
the Office premises. ' Wherever such Can-
teens exist the L.I.C.L. shall provide for
necessary subsidy to those.

(c) Subsidy for Sports, Recreation and
Cultural Activities :

" 'The L.I.C.1. shall plfovide for adequate

10 )

subsidy for Sports, Recreational and Cul=’
tural Activities of the entployees.

(d) Free Pure Endowment :

All the employees shall be entitled
to a Free Pure Endowment Policy—(matu-
ring at age 60 without return of premiums),
the premiums of whiclhh shall be borne by
the L.{.C.1. The sum assurcd of such Pure
Endowment Policy for Class 111 employees
shall be Rs. 6000/- and for Class V emplo-

. yees Rs. 3,500 only.

(e) Travelling Facilities On Leave : ™

The L.1.C.1. shall bear the actual cost
of conveyance of an employee and his depen-
dents once in two years for going outstations
on leave, provided, however, ‘that such
cost will not exceed Rs. 500/-.at a time.

9. Retirement Benefits

() Age.

The age of retirement of an employee
shall be 60 years.

(ii) Gratulty.

Life Insurance Corposation of -India
(Payment of Gratuity to Employees) Standing
Order, 1958, shall be amended as per
Annexure “A”.

(iily Penslon.

The benefit in respect of Pensid
Schemes, free and/or contributory, enjoyed
by the émployees as on 31.8.1956. shall be
made available to such employees only
under schemes in force on the above date,
provided, however, that the scheme in
respect of the employees of the Oriental
Government Security Life Assurance, Com-
pany shall be changed as per Annexure ‘B,
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(iv)'! Provident Fund:

Provident Fund. No.. | Rules of the
L.I.C.I. shall'be’ amended’ as' per enclosed
Anncxure " C”.

10. 'Disability Benefits :

In case of permanent disability, emplo- |

" yecs of Clags I11 and V shall' betentitled to a
_ Dlsabxhty Allowance till death in_addition
1o other benefits to  which. they ape  cntitled
. to, at the rate-of 25% of . their ‘last’ drawn
‘Isalary! per month

Housmg Schemcs

The Scheme for giving financial asais-
tance to 'the employecs. for building their
own houses as approved by the L.I.C.T.
shall be amended on the following lings

() © The L. I. C. I. shall directly financc
for cither building compact calonies under
Employcees’ Co-operative  Societies or for
building individual housecholds outside such
colonics against reducing risk policies.

() The L. 1. C. 1. shall alse intraduce
housc purchase poticy scheme.

Z(c) “Full amount required for building
houses including the cost of a land should be
financed without any restrictian on the; place
of constructicn, and irrespective of the facts
shether the employees. work in Divisional
THead Quarters of the L. 1. C. [. or not.

(d), ~Land owned by the Corporation
shall ‘be given to ' the cmployees for the
purpose of building housces at book value.

(c)  Rate of interest for .the loan shall
be at 2.5%, and there shall bc no. additional
charges. Servicing by the 'Engineering Dep-
artment shall be frce.

(') Provisien. for repayment. shall b
extended. till the date of retireqient,. kecping
allowances. far eavliar rcpnymcnt if, the: expl-
oyees can so dffmd‘ et i 4

(g) There Shdll bc a mmunum :md
maximum' limit fixed: f'or the purpose: for

,loans advanccd for thc purpose of! buxldmg,

houses. '1 L ,a“ Sl
12.‘J Workmg Hours &

Thz. workma ho.uns far all ca.tegm.u:s
and groups of cmployces shall uniformly.be
61 hours on weekdays: witha reco~; - °7
minutes and, 3} hours on Saturdays and half-
holidays. w1LhDu1. LeCess. '

13. Holidays : .

All the =i nloyees, shall, uniformly be
entitled. to cone-and! half days’ weekly 1101~
days " ‘besides holidays "and’ half-halidays
provided under the Standa:dxsatwu Qrder.’
14. Out-fit For Class v Employees E

An employcee of cldss’ V'shall be provi-
ded: with 'the  following outfit “annually :—

(i)  Summer Uniform :; Four Sets (ii)
Winter Uniform : Two sets (m) Umbrella
One (iv) Foot-Wear Two “Pairs : (v) Wmter
Overcoat and Torch Light for nght Gaurds
(vi),| Rain Coat : one. for those, whn,are.to
do out-dpor duties. FRAR IS

15.  Extra Risk €over.:

Plumbers, Gas Mlstrnes Masons, Cash:-
ers, Drivers, Liftmen, | Bank;Pc.ons, .Ga.urds.,
Sentries, Watchmen and emplayees worl-.ing
with live wires amd: machmes‘shall be enmled
to cxtra risk. covc1 for the hazards mvolvcd
in the nature of thexr duties. The expenses. |
required in such coverage shall be borne by
the L. I. C- 1. '
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16,  Special Increments

Besides the existing | provisions ' for spec-

‘ial'increments for passing various exammina-
tions, those of the existing graduates who
have, not: been given special increments by
My IO or by the Insureriand also those

§ _vemployces who shall graduate in future shall
. be entitled to two special increments in thelr
2 " 'scales of pay 'apart from  their usual incre-

‘i

'J
P-

; '(g Staﬁ' Regulatlong 3 I

mentsﬂi;ThOSe employ«.es' : who ! have pussed
''orishall be! passing. Degrée Examination in
Lhaw and/or Master’s® chree ‘Examination
- shall'be entitled to another additional specnal
rncrcmcnt.; I AR T A

|--“"|I
*: >i7.
|||

”I“"(a) :The ru]eq govcmmg lcave ‘shall ‘be

as per the amendments. made in' the'’ {%taﬂ)

Leave Rules R < it g '

'C.' 1 .:|' N Ti AR
{b) ! Resides  the rules'*governmg leavc as
demandedi) in/ the! Charter's of /4 Demands
accumulated leave to the credxt of Transfer-
red 'Employees " as at_ 31st. August, 1956
should also be aoco\mtcd for 4 At i el

LI
’.. " o

Regulatlons

18, Promotmn Rules : .

,’I‘he rules; governing{ipromotion. of the
employecs shall beat pcr our suggestions
already subrmttcd ¥

e G lgtild

Thc ( Staﬂ') Regulahons govemmg the
conditions’ of service of the employees shall
be'amended as ' per our suggestlons already
subnnttcd

20. Recruxtment it
1} VoA
‘ Any cmployee recrmted by the L I C. 1.
shall "be "paid the minimum of the grade.
| | No! employee'‘shall“'be recruited on" daily,
weeklyl or any other. ad hoc, basis. © Retren-
ched employees of the General 'Section shall
have “the  first preference  in  times of
cecruitment. : !

112 )

2x. Stafl Agency':

The provision of fulfitment of minimum
quota of annual business - required of agents
shall be waived in respect of Staff agencics..

22, Existing Rights and Privileges :| |

- Nothing contained in this charter shall
adversely affect ‘or take away from any em-"
ployees ' or group of employees. any. rights,
Jprivileges or usages, practice or conventions,

amenities or other conditions of service that
‘are ‘already vested in"or ehjoyed by’ mch
employet. or, group of employees.

"23,% Date of Effect :

All benefits ‘stated;in’ this Chartcr ¢
Demands shall have effect from 'the It day
“of January, 11960+ :

24. Provision'for Option :

The employees who 'have exercised their
option under' the' Standardisation 'Order'in
favour of the: Insurers’ Scale of| Salary 'have
the optain to accept the Scales of Salary fixed
in pursuance of the Charter of Demands

25. Trade Union Rights :
(i) The'L. 1. C. 1. shall recognise thc

A.LLE.A. and its affiliated Units as the sole
bargaining ‘agents of ‘the employeesiof the
&4 ) B |1 !

(ii) - The.L. I. C. 1. shall provide nece-
ssary space for office accommodation of the
A. L I. E. A and its Units in all the ofﬁccs
of the L.I.C.I."in India.

(iif) * The L.I.C.1. sha!! provide Special
Leave for attending meeting and ' conferen,
and other facilities for Trade Union activities.
26. The A. 1. I. E. A. reserves the right to
add, alter or' amend any . ¢emandin! this
Charter as may be found necessary "by it at
any later date. ,

8d/- Saroj Chaudhury
(General Secretary) S LN

Sd/- Rajuni Patel
(President)



Snsuranee Employees Association

ASANSQOL.
( Regd. No. 4232)
( Afliliated to All India Insurance Employees® Association ).

President : C/o. SRI B. MALLICK
Ve K~ s s ; ’ !
Gt T T, Aadiggie R PATEL BUILDING
Secreviy: &8 " ! 15, Raba Laae,
el I S g4y oW, ASANSOL.
lef. Nowen.ireeenies _ .J o Dated... ane 11, ....IQQ'

The General Secretary,
A1l Indla Trade Union Congress,
4, 4shok Road,New:Delhi.

%i::’:’.’ 81!. ‘; i

The 4th fomisl Ceoneral Confereuce of ouyr Association
13 zoingz to be held from 18th to 215t Juney 1960 at Azanscle
We shell be highly odliged 4if you please gend 2 "Messago"
to %% the conferense wiileh will enthugse the delegates
attondéing the sonference,

Thenking you,

Yours sincorealy,
) ol
I A5
Goneral -Geocrotary.
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 PROGRAMME

13 th TJune 60 Delegates Session.

3 P. M. Oriental Buildings.

19 th June '60 Delegates Session.

8 A. M. Oriental Buildings.

20 th June '60 Procession at 5 P. M. from
Oriental Buildings.

Mass Rally )
5-30 P. M. Arjya Natya

Hall.

20 th June '60 Cultural Function

«“ SEI BATEDI”

at 8 P. M. in the ARJYA NATYA HALL.

Anianda Act Press.

Gauhati Division Insurance Employees’
Association,
Gauhati, Assam.

Date /4(/(0
Pl el
Dear Friend,

The 4 th Annual General Conference of the
Gauhati Division Insuranc: Employees”  Association
will be held on and from 18 th June to 20 th June 60

!

at Guuhati.

This Conference will discuss amongst other
things, the various problems facing the employees
and will- also devise ways and means for realisation
of their legitimate demands.

Your kind presence in the Conference is
Cordially invited. In case of your inabili'y to grace
the Conference by personal presence, a message from
you will bz gratefully acknowledged.

Yours farthfully

Peznimeazl Pas

b

General Secretary.
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A CRTITIQUE OF
LIFE INSURANCE CORPORATION'S FIVE-YEAR (1959-63) P L A N
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With the elimination of the vested interests,consequent
on 'nationalisation',there remain two classes or class-interests primarily
involved in the life insurance industry in India.They are the consumers

{the policy-hclders) and the workers engaged in the industry.The industry
"being socially owned,there is no owning class or class-interest as such,
unlike the old order(of the company times).

! A conspicuous fallacy in the institutignal framgwork of
LIC is that neither of these two classes partake of any share‘in its manage-
ment though their ifiterests are at once primary and foremost in all matters
in terms of its policy decisions.The managing board of LIC is controlled ‘
by a bureaUCracy%cqnprised of somc top Govt.,officials and techn@cal experts)
which tends to have arrogated to itself gll the right to determine and
dictate what is good ot bad,mutual or antagonistic,to their(the policy#
holders'and workers')interests for and by whan the industry largely exists
and works.Though a basic contradiction of 'democratic,co-operative,social-
ism' in itself,it has no parallel of its kind anywhere in the world.

Another contradiction is evident in the qualitative mx
nature of the 'managerial class’in LIC,This class had played the hand-
maiden to the vested interests in their notorious bid to exploit the workers
and policy-holders to feed the capitalist interests;they had set in a x
systematic competition to perfect new devices of exploitation and had ex~

elled in their art of having moulded the earlier method of exploitation
to one of subtle and scientific game.With insurance in the private sector,
the measuring vardstick of efficiency of one(in manapgement)was the degree
of perfection one had reached in the subtle art of exploitation,and nobody
would deny to this class its due credit for the directly negative role it
had played in bringing nationalisation.But,it followd,that the most effi-
cient person(in insurance management)in the private sector is usually the
most inefficient and incompetent one in the public sector.Sri,T.T.Krishna-
machari',s famous remark that most of those officers could not campre hend
the magnitude of the task posed before LIC,had deep significance.

In the context of these contradictions,one has to eva- .
lugte and analyse LIC!'s 5-year(1959-63) plan and appraise its phased imple-
mentation.This plan envisgges a rise in new business output by 25% per
annum to0 culmirate in an expected output of ds, 1000 crores in 1963, thereby
raising ths buciness-in-force to 5.3320 crores{from ds.1666 crores as on

31-12-58)

Like banking,insurance,in terms of its investment dis-
persal,has to work within the limitations of available money-supply and
demand,but it has one advantage in that its entire money~supply is of a
long~term natwe,And here the similarity ends.Other than this,the essential
nature of working of the life insurance industry has no kindredship with
any otheéer industry.

Every indugtry is regulated by the two basic economic
factors of supply and demand(of its product).But for insurance there holds
no such basic factor as supply as it can supply any quantity of its product
(life insuwrance pvlicies) to the country and the world.

v The working of the ipsuwrance industry is strictly regula-
ted by two basic Rumk socio-economic factors,the insurance need and demand
of the people,ihile with a growing population the insurance need of our
country would ce an ever-increasing phenomenon(it would be so even without
corresponding cconomic prosperity),the insurance demand of the population
would be controlled within the resiliency of the peoplekf capacity to save,
It is like running a three-legged race on an ever-expanding track.

On a brcad and conservative estimgte,the iasurance need
of the country,can be put at twice the per capita annual earning of the
population,This would work out tous,25,500 crores at the beginning of the

Plan period(19£9-63),0f which only 15.40% was covered(in terms of the busi-
ness in force &s on 31-12-58),
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Assuming for the rate of poyulatlon growth at P ptr
anrum gnd the rise in natidnal income at 5% per annum during LIC's plan
period,the potential insurance need would:amount to «s.34,000 crores in
1063 of this only 10. 21% would be covered(in terms of .s. 33?0 crores of bu-~
siness in force expected as on 31-12-63).In other words,LIC': 5- year(duv—
elopment) plan envlsages a planned regression in real percentage insurance
at the rate of 1% per annum.That would Tazplode the verbose moonshine built
around LIC's much-vaunted 5-year development plan.

The insurance demand of the people. forms only a part
of their total savlng demand or,in other words,only a part of the peoples'
capacity to save is being Channellsed through life insurance today.It
follows that there is always a wide margin between the actual and potential
demand in terms of insurance at any given time, Assuming on a non- Varlatlng
rate of consumption at any given time,the calculations would be as under -
Actual demand = Business in force + new business output i
Potential demand = actual demand + saving demand otherwise deployed + pz

. + marginal potential saving demand otherwise dissipated

in consumption
LIC's interests are directly antagonistic to its immediate competetors in
terms of its efforts towards attracting 'the saving demand otherwise dep-
_loyed!';their interests are broadly mutual when they, try to transform a por-
tion of the existing consumption demand into !'potential saving demand'.

L4

In the rural sector,LIC meets a serious challenge in —
the most crude and traditional ways of saving money,This is used in buing
gold and silver(socially a dead investment),mortgage-loans,and is otherwise
lent and even buried.lts ramlflcatlons are wxde and diverse and it would be,
difficult to assess the extent of 'potential saving demand'thus frozen
from rendering any socially useful purpose to the community,

In: the urban sector,LIC competes with the conventional
methods of saving money in 'smagll- savlngs small-investments' et¢.But here
1t has to meet the challenge of a fast—rising pace of consumptlon(w1th a
rising tempo of demand for comforts and luxuries).

. LIC cannot by itself create.the 'potential saving demand '
but it can,in collaboration’ with the- other machineries of national saving
schemes ,promote and stimulate the potential capacity of the people to
channelise their 'potential saving demand'in sbeially useful avenues.

To do it,LIC has to recrientate its poll"les in terms
of 1ts under-wrltlng cons ervatlon and development.There is scope and urgency
for research into its insurance plans and prospects to suit to the socio- -
ecomomic conditions of the rural and uban sector of the country.Particul
arly the mode gnd method of its premium-collection has to be revised to
enable the rural population to offset their premium-dues during the slack
s¢ason; this could be profitably sccured through the machinery of the co-
hnorthVQ banks in the rural areas who may be made to guranteé its payments
i vehalf of its rural constituents(against the crop. prospects).Investment
In rurgl co-operatives would go a long way to create a 'sense of belonging'
in the rural populace.Extensive research has to be conducted towards more
progresslve and prolific publlClty of insurance in the rural areas.Death
is so obvious a feature in life insurance-that Xzx the consequent benefits
in terms of inshrance on its incident deserve little mention.Publicity
snould motivate the rural populace to garner.more and more their !potential
saving demand'in life insurance.

There is at once the scope and necessity to evaluate
the actuarial loadlng in table-ragtes of premium;this was done in the private
sector not without its underlying lmpllcatlons to the best interests of
the vested interests.,The mortality rate is improving occasioning an improved
change in the very basis on which the extant: table-rates.were calculated.
There is scope for research towards formulating more propressive and com-
rehensive insurance plans in the contoxt of the obtaining cermplexities of
socio-economic conditions of the country.

Conservation and dcvulopment of ncw business have to
move at the same pace to avoid bottlenccks in policy-servicing.
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There is a definite impression that the LIC has been soft-pedalling its
conservation !particularly of existing policies of the lod units) in its
overzealous to drive ahead with the new business output.The old and noto-
rious craze for 'new business'{of the company times) has inordina+:17 7o
vaded the entire psychology of the reigning managgement.It should not be for-
gotten that tha essential basis for expansion of development X= can only

be on the floor of optimum conservation.The morc efficiently you serve the
existing policyholders the more prospects are opened up for further devel-
opment of new business.It follows that the sefvicing tempo should rise con-
currently and with equal pace with the developmental tempo.

ks a developing industry,LIC should and would open up
employmental potential and thereby serve the country by accommodating a
certain percentage of the growing unemployment in the country.There is ample
scope and opportunity to do so,both in development and in administratiee
wings of the LIC .There is scope for economy by doing wway with many a sine~
curef and parasitef now thriving in the LIC .There should be rational devo-
lution of power with attendant responsibility towards decentralisation of
authority to seve to planned progress.

Not only that thc wages should be raised to insulate
against the rising ,living-cost,there should be progressive participation
of the workers in all phases of the management.The two primary classes,
the policy-hold rs and the workers, should have an effective say and share
in the management.Only that would translate k& 'co-operatige,democratic,
socialism’in an urgent department of social welfare.Nationalisation can
not stay put ; it has to lead to sociglisation of the industry.

In development,the organisational pattern should be
on horizontal integrity (as opposed to the vertical integrity pactised in
the private sectorjwith attendant devolution of responsibility and autho-
rity to conduce to the interests of planned progress.Developmental planning:
should ensue from the bottom.An essential pre-requisite to any planning is
an extensive and comprehensive survey of the insurance potential to deter-
mine the quantitative man-power-potentiality needs of the areas.Planned
deployment can only be carried out on a plamned potentiality-evaluation &
the man-power needs.Instead of forcing the workers to fritter away an
appreciable amount of Ilgbeur-time in avoidable competition (between a worker
and another worker),the cumulative labour-time should be garnered to pro-
mote a co-operative heaglthy growth of ficld-organisation to conduce to the
RREIFEE best interests of the industry.Incentives,progressive incentives,
have a rational part to play within a co-operative organisational growth
based on the floor of the optimum conscrvation.LIC should eschew the pra-
ctice of setting any unhealthy competition between a worker and another.
That is only pactised in a capitalistic economy and LIC has defimitely come
cut, of that track and is on its way to a socialised prosperity.

12
k\«w%\ SH/
= Saten Ghosé)

Member ,Advisory Committee,

Radio House, National Federation of Insunance field workers of
Cuttack.q., India.
Dated 4th Julyfé0, A

Issued by : GENIRAL SHCRETARY, EASTERN ZONE LIC FIELD WORKERS FEDERATION
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ife Fugurance Emplopees’ Aggoriation

JALPAIGURI DIVISION

Dated .. Nugust 31, 3360. -

S
The Genera? lecrstary,

A1l India Trade Union Jongress,
Asal Ali Acad,

New Jelhi.,

Veir Ty

On LCth and 11th Septembnr, 1960,we proposzs to
secct, in our First Annual Zonferance at Jalpaipuri,

The Conferencze meebs al a crucial moment of
Trade Unlouism, The aliitulde of clinping to stiffened sinistsrism
Ly the Zmplovers towards the employees er:ry day are infatuated by
the labour solizv. of the Government,

The hernic sbtrurele of the Central Covt. “mployees
for wrest-ing Lhe bare winimum from the authorities has at last
expesad the sabriety of ths Government, The blood thirsty jaws and
the 2laas 1ove ceme ont LUhrewing away all the coats,

The wage carners in panzral at this moment will hawe
to firht their fields ansvr, e wanl to take that <wraw at this moment
ant we would deom ib o ploasat fortwws 10 ve find you teside us in
our shrive ‘o thrust forsod,

2 lnow your pre-ocenpabtions, Tt would impede your
will Lo zom . In Lha' sase your messhire will b Ghe oracla an! we
awe i e 3oane,

‘Iour:} faithfully,
S VY
eyt ) /,-" Zeabau t \Jf-" -

e, Ceneral Secretury.
S



GENERAL IITSUPANCE EMPLOYEES' FIRST ALL-INDIA CONVENTION

DEMANDS NATIONALISATION OF INDUSTRY : SUGGESTS AMENDMENTS TO
INSURANCE ACT : FRAME ALL INDIA CHARTER OF DEMANDS

——

(FROM : AJOY DinS GUPTA) '

Under the auspicaes of the All India Insurance bmployees'! Resco-
clation an 41l India Convantion of the general insurance employees
was gekd hn Bombay on August 15 and 16, The Comvention was called to
study the condltions prevailing in tha gonoral insurgnce industry, X
- particularly 1n the background of spate of closures of offices and
retrenchment of staffy to consider the fomtulaﬁion of smandments to
the Insurance Act,1913, to ensure strfict:er com;rbl, minimisation of
malpractice by managments and safeguarding thae interests of hhe emp-
ployees; to Iframe a Charter of Domands fop all: general insurance
employces, kaeping In view the offer madg by the Indisn Insurance
Companies Acsociation,Bombay and to devise ,ways and mesans to strensh
g‘t‘.hon the oxgpunisatlon of the genaral ixmuraxxce 'gmployeo and to
bru.ng them vndor the banner of the A1l India Insurqnce Employgost
Association. DMNearly 100 smyxaymes delegates from different parts
of the country attended and took part in the commntion which_ was
prosiued ovar by Shri Madan Mohan,Vice Pr'o\i'%idant,)\li India Insﬁ;h{%ce
Employees' fssociation. AN \:\; 2 !

Shri Pralhat Kar, M.P., General Socreftaryl, 2\‘,‘!.\1 India Bank En:;g-t
loyeos' Asgochition inaugurating. the conﬂen't\d.on c“tamanded na'tionalisq;-\“\
tlion of the industry to safeguard the interes‘t of: the industry itself
and of the employees. Ho asked why the Ghvernment of Incl:i.a could not -,
isgus an ordinance to vrevant closures of corubéniee and betrenchment
of staff when it could issue ordinance to prohibit the strike.of the
employees. ' ‘.\,1\

Shri K.35.8.,Pillal, Joint Secroetary of the All India Insurance
Employees' issoclation presented the rgport to the Convention wﬁiqh
was asupplericnted by various delegates iun the light of their own
experience. The report revealed that the gemeral insurance industry
in India is apssing through a paradoxical: phase of erisis amidst
prosperity. According to the figures given in the official T
Yyoaor Books the Gross Premium income of tﬁe industry has gons up
Som N 20 T ereena in 1ME8 4a Ra 20.65 ‘hyarmag

™8, a rise ¢ of naarlv
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57%; and the natt premium income has gone up from Re.13.12 crores

t0 Rs.20.15 crmmras, a rlse of neally54 %. Bokaikx And during the last

5 years nealy 40 gneral insurance companies have closed down elther
wholly or part iaily and more than 1,000 amploysas have bean retrenched.

The prime reasong for this situation, the convention opined are
ramoenit malpractice in the industry and high degres of monopolisation,
Now Asiatic Incuragnce Company of thae Birlas, where Goverment sponsored
enquiry has revealed all coneievable malpractico, was not an czcoption.,

,
And tna degrec of monopolisation can be understood by the fact that
tho New India Anguranca Co.,Ltd, a Tata congorn alone account for 3L.1%
of nott prewiuvia inecome, Mationaligsation of life insurance alona has als
causad some gonuine difficulty and is a contributory factor to the pre-
V,f.-).i.li']){j; crigsis, |

Keeaping in view the above faclg tha Convention unanimousgly demandsd
nationgl Ltgation of tha industry, which in itw. opinion is the only way
out of thig imphagsso. and ot the gaae time in response to the Union
Finance MWinistor's desire sumrestod amendments o the Inswu ance Act -
on sectlons Jic(vil), 22a, 40C, 52 A and the #bhadule and Rules of the
Act,

'l‘he Convention sugested crantion of a Pool of petrenchmel gefuiu
inpuranco employcas and ddmenddd that all appointeaments to the LIC,
Rolngtirance Corioration, othor insurance companics oi' corporations under
govemen.adh contivl marl as woll wg Lho ganeral lnsurance companies must

make thelr recruitment.s through thls pool,
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The repert rovealed that out of an estimated complement of 10,000
amployeas in tha industry the ALl India Insurunce Employegs' Association
have moro 4,500x/ﬁglllggrits hannor, It was also revealed t.hat though the
orgenisat on in big cities is falrly strong, at smaller centres they are
rather weak. The Couvuntion ingteucted the Divisiongl Insurgnce Employse
Unlons to pay sﬁ;eciall attention for org:xnisj:ng tnd activising the gx
ganeral. ingrusnce omployccs

A Negotiating Cormibbes consilstling of Lie Presideont and General
Sacrotary and savan othar membars as fomed 4o negotiate with various
authoriliog.

The Comvrantion decided to nold an All India General Insurgnee Emplo
-aed! Damands Day on Oetobor G6,1360 throughout the country. Meetings,
doamstrations bodpc—-woaring and gsuch othar activitias will form *he
program ¢ oi iic duy. "h? colwention also decided to preparsd o memora-
ndum Lo ba svhmitied o the Priwe kinlster and other persons concerned
on the dendnt of tcallicoalisation of thc Industry and probiems of x
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- The Western Zone Insurance Employees’ Federation

Sri. RAIJNI PATEL,

ESTD. 1956,
150, VIJAY NAGAR,

M.ALCANTABIHAR-AT-LAW

President

Sri. R. J. GHURYE.

Geneval Secretory

DADAR, BOMBAY 28.

pﬂ{f’ 3 1 :'t b_‘r‘*‘t.l e /90 O

Shri S.4., Dange, . /!
Gereral Cecretery, /
411 India Trade Unien Gongress,

bz ashok Otreet, \v/

Lew Delkli.

Dear Gir,

Res Teapartite Meetin,, and Stalf iegulations of
L. = . of India,

L. I.¢C. of india has tightened vy its regulaticns recently
and they have luoposed a1l sorts of restrictions, similar to that of
Govemnont wmploy=2ces,

We are mclosing hercwith a relevant extract of hule Ne.2%
of L. L. C. Swaff wequlaticns (198Q), prokibiting the enployecs as
well as Lheir Cawily masihers frow participating in any political
cetivities direetly or indircetly., L. I. C. of India is an autonomous
body and a5 such its amployest are nch Jovermument aployees. Abcut
thres years pofore alleliaoad Higk Court has iven a decision to this
effecet..

licrcover iasurance 1s an induatry and the workers auwployed therein
are inducteial workers. Therefore 211 the rightsand privileges =njoyed
by the indusirial workers mush he c¢itended to L. 1. §. emplcyess as well.

We therefore fecd that in the coming Tripartite mectinz you will
attack zrd axpose the poliecy of L, 1. C. authoritics and the Urion Govt.
voth, in suppre:sing the woliLical and other rights of L. I. C. anployees.

L, L. C. is a pnationalisad industry and as such it comes under
iublic Zector. In fulure the public sector is bound to zrow and if the
Government is going Lo dmpose and extend all sorts of restrictiongon
vorkers coming .nder Publie Sector it will result in nothing but reei-
mentation which is debrimental fto the national interest.

¢ hope Ao 1o To M, €. wild heldp the L, T, C. employecs to safe-
guard their political rightsz.

Tours faithfnlly,

< H- W'

JUINT Z3CLSTARY,
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The Western Zone Insurance | 150, VIJAY NAGAR,
Employees® Federation DADAR, BOMBAY 28,

PROUTIBITICON ACLINST PARTICIPATION Tif POLITICS Al GCTIONS:

25. (1) uo ewployee snull be a mewber of, or be otherwise associated with, any politicul

parly or any organisation which tskes part in politics, osor siall he taks part in, enbzc-itc
in aid of or assisl in uny other mauner, zuy political movement or activity.

(2) 1t shall bo the duty of every ewployee to endeavour to prevent any member of his
family taking part in, subscribing in aid of or assist in any other manner any movement wiaich
tends directly or indirectl, ta be subversive of the Life Insurance Corporution or of the Govem-
ment as by lay establichied, and uliere an employee is unable to prevent a membter of his family
frow taking part in, or subccribing in aid of, oy ascisting in any other manner, uny such mova-
ment or activity, he chall muke a report to that effect to the Corporation.

EXPLANATION: Fox purpose of the Regulations in this chapter "mewbers of the family™
in relation to an empleyee include - -

(i) the wife, child or step—child of such employce whether residing with him or
nol, and in rclution to an ewployee who is a womun, the husband residing with
wer and dependent on her; and

(ii) any other persons related, whether by blood or by marriage, 'to the employee
or te such cmployee's wife or husband and wholly dependent on such Corpora-
ticn employce;
but does not include a wife or husband legally separated from the cmployce, or child or step-
child who is no longexr in wuy wey dependent upon him or her or of whose custody the euwployze
las been deprived by law. '

(3) If wny queution crises whether uny moverent or activity falls within the scope
of this Regulation the decisicn of the Corporation thereon shall be final.

(4) o employee chall canvass ox otherwise interfere or use his influence in connection
with or take part in uu clesction to any legislature or local authority;

PRCVIDED THAT -

(1) an omployce quzlified 1o vote st such election may exercise his right to
vote but, where he does so, he shall give no indication of the manmer in
which he proposes to vote or has voted;

(ii) an cuployee siall not be deemed to have contravened the provisions of this
Regulation by reuson only that he assists in the conduct of an election in
the due perflormauce of a duty imposed on him by or under any luw for the
time beinyg in forco;

(iii) the Chaimman poy permit an employee to offer himself as a candidate for
election to a lccal authority und the ewployee so permitted shall nét be
deemed lo have contravened the provisions of this Regulation.

EZPLANATION: ‘The digpluy by un ewployee on his personsl vehicle
or residence, of any electorul symbol shall wmount to using his influence
in connection wilh an election within the meaning of this sub-regulation.

! LY
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Sept 29, 1960

Joint Secretary, )
The Western Zone Insuranee Employees' /
Federation,
150 Vija& Nagar,
Dadar, BOMBAY 28 /
L/f
Dear Com.Deodhar,

Thank you for your letter of 2lst
September.

In the 18th Session of the Indlan Labour
Conference, as you might have noticed from
press reports, only the recent strike of
Central Govt cmployces and the proposed
legislations were discussed and therefore,
we could not make use of the material sent
by you at this meeting.

We gre ublishing an item on it in
+he TRADE UNION RECORD and wlll also raise

it in the approppiate committee whenevar
opportunity arilses.

With greetinggs,

Yours fraternally,

Vel

{K.G.Srinastava)
Secretary



HRM—18,00-7-6¢ F. No. GG. 29

THE NEW INDIA Assurance Company Limited

PHONF : 45081 -82 8 CONNAUGHT HOUSE, CONNAUGHT PLACE ® P.CQ DOX 46 ® NEW DELHI B GRAMS: " NIASURANCE"

"IN REPLY PLEASE QUOTE - 19-9- bo.

REF.

Dear wir ,

In continuation of our previous Circular regarding
Cycle Insurance, we have now pleasure to inform you that
in view of the encourazin: response received so far we have
deleted the minimum requirements of 50 cycles and are now
in o position to issus our Iolicy to all Offices as per
their iadividuul requircments,

The Policy if taken in group will carry a rate of
Bs.%/= asd Cor individual cycles the premium will be Bs.3=50
per cycle per annum agoinst Thert of cyele. 1n case you
are interested kindly let us know so thal we could depute
our representative Lo wecet you iu this regard.

Thaaking you,

Yours faithfully,

P
e e
L .

(5.5.Mehta)
Lsett. Regional Manager

Uw Q’Mqﬂ -c-!‘—t-urvza ,
2281 Iwelee, 7aoctt Uniian G"l}"l&ﬁa'
b, Frokn Raad

A)\,;; ) J}u&'ﬁ .
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{ Office: 246241 (Slines

Phone { esi. : 77233
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34)‘(’3/1 777 m’/l{a, M.A.LL.B.

FIELD OFFICER

fife Tnanrance Corporation of India

BRANCH No. 915

STADIUM HOUSE, Sth FLOOR,
VYLIER NARIMAN ROAD,
BOMBAY-|.

Residence @

Clon-Dre-Re5: KOTHAR M.
2C-8ONAWALA-BUILBRNG,
TARDEQ, BOMBAY-F:
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September 7, 1960

General Secretary, ///

The Life Insurance Employees Association,
Jalpaiguri Division,
Jalpaiguri,

West Bengal.

Dear Friend,

The All-India Trade Union Congress sends
its warm greetings to the First Annual Conference
of Jalpaigurl Diviasion of the Life Insurance
Employees Association to be held on September 10
and 11.

The employees of the Life Insurance Corpora-
tion all over India had expressed their magnificent
solidarity with the Central Govermment employees on
July 14 and have won praise from all sections of the
working class., The unitK shown by the LIC employees
needs consolidation in the stfuggle for TU rights
and against deteriorating working and living con-
ditions. i

We wish all success to the Conference in
chalking out a programme for forth-coming struggles
of the LIC employees and for T.U. unity.

With greetings,

Yours fraternally,
Ui

(KeB. Sriwastava)
Secretary



Calcutta Division Life Insurance Corporation Agent’s Association
(PREPARATORY COMMITTEE)
B HARE STREET «CALCUTEAL. Phone: 44-2965

Rer. No. )"_'/1) Park 1'\-1’, Ce lcutta Hted

Sri 3.5.Dangey Li.P.
Leader of the Oppoagition, Lok Shava, \v//
ilew Dclni.

Bempi &8 »
I take this opportunity to invite you in the

Convention of the Life Insurance agents of the Corporation
to be held on thie 28th and 29th October, 1960 at the
Metropolitan Buildinzs, 7, Chowranches Road, Calcutta, at

3 Deits
I hope that you would oblige the apents by your

sresence and wige suidiaice of the deliberations in the
Convention.
In case preoccupntions do not permit vou to ~in
., us, I siiall be or:teful if you kindly gend us g message an
this occassion.

Hope to be raciprocated by an eorly ranlw.

Yours ~,:L;‘é:crly,

tfméw At . Foldury

Convenor, Preparatory Conmittac,
L.I.C.I. Agents, Cal.Divigion.



October 28, 1960

\

Convenor,

Preparatory Committee,

Convention of Life Insurance Corporation of
India Agents,

Caloutta Division,

96/1, Park Street,

Calcutta - 17.

Dear Friend,

Thank you for the invitation to Com.S.A.
Dange, our General Secretary for the Convantion
of the Life Insurance Agents of the LIC to be

held in Calcutta on October 28 and 29.

I am sorry to inform you that Com. Dange
would not be able to attend the conference due
to pressing pre-oeccupations. However, on behalf
of the AITUC, we send you our good wishes for the
Buccess of your Convenibon.

Yours sincerely,

(K.G. Sriwastava)
Secretary



L.I.C's refusal to meet reasonable demands pusies employees
to path of gtruggic.

All Indis Insurance Wmplovees' Association Call.

(Ajoy Das Gurta) Calcutta, Nov. 12,60,
A o K ok ok

By their refusal to meet very reasonable demdnds put for-
ward by the employees for a partial settlement of thelr Charter
of Demands, the aathoritiles of the nationalised Life Insurance
Corporation are pushing the employees on t o the path of api-
tation and struggle. On the face of L.I.C's refusal to meet
very modes demands and thelr insistence upon preposgls which
discriminates among employees of aixffiwukk different categories,
the Working Committee of the All India Insurance Employees'
Association (AIIZA) had no other alternative then to find the
offices of the L.IC, unacceptable and te chalk eut a programme
of activitles to bring about a change 1in the attitude of the
LIC authorities and for realisation of the Charter of Demands.

It may be recalled that the AITRA submitted to the LIC
in April, 1960 a Charter of Demands for a comprehensive settle-~
ment of pay scales, allowances and conditions of service to
replace the "Interim Settlement" arrived at between the LIC
and the AIIEX 1n May 1857, primarily to ukadu standardise
the pay scales and service condition of 21,000 employees. coming
from more than 250 companies. The Charter of Demands was
based on the recommendations of the 15th Tripartite Indian
Labour Conference on the norms Need-based Minimum Wage and com-
puting on the minimum of prices.

For the last six months the Negotiating Committee of the
AIIBA was carrying on negotiations with the LIC authorities on
the Charter. For the sake of amicable settlement in this

public sector undertaking the AIIEA agreed to come to a partlal
sottlement on limited lssues pending comprehensive settle-
ment of the Charter in the year 1962, as was proposed by the
Chairman of the Corporation. The* Chalrman gave an offer

1

to make some increments in the Dearness allowance of the emp-
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loyees and while conducging for the negotkation officers of
the LIC mmpay mxpoxxdxkhxizxzg expressed thelr agrement on

certain other points. The AIIBEA is demands forming the "::ls

for negotiation were, (a) uniform increase of DA for &ll staff

and increase in the amount; (b) linking the D.A. with cost of
1iving index and formulation of a scheme there of;(c)progressive
merger of the part of D.,A. with basic wage; (d) protection of
additional D.A. at present receilved by a section of the employees
(e) granting ad hoc increments to those who reached top of the
grades, and (f) giving effect to this settlement retrospectively
from January 1,1960. It may be mentioned here that the present
scheme of D.A. of the L.I.C, is based on slab system, i.e.
Re.4G/~ for basic salsry upto Rs. 850/-3 Bs.55/~ for basic salary
of Rs.51/~ to 100/~ and so on and there 1s no distiction between
qtaff and sub gtaff, But L.I.C'gs offer make differntiation
in the basic categories of staff. They also hinted introduc-~
tion of differentiation in blg citles and other placesg, where
at present there 1s no such difference. Such differentiation
when uniformlity hos been achleved, will only lead to division
among the emrloyvees. So the AIIRA could not accept the proposal
of the L.I.C.

It 1g also reported that some of the demands of tr:
AIIEA were agreed to by negotiating offlcer of the LIC in
preliminary talks, but subsequently they went back on their
words nnd the fingl offer of the LIC as given by the Chalrman
was only the above mentioned rise in DA, All other points
wore githar rejected downright -or assumed some vague conside~
ration, but no firm assurance. Under the clreumstances, the

Working Committes of the AIIRA meeting at Bombay from Nov. S
to Nov. 8, 1960, found the offer of the LIC unacceptgble and
resolvﬁd Z tolaunch a movement for the realigstion of its
Charter,

The Working Committee zlso decided to launch a vigorous
movement for progressive mmi smendment 1in the "Staff Regulation”

intwoducad by the LIC in July, 1960, which contains clauseg
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nullifying fundamental rights, restricting the trade union acti-
vities and denying political rights of the employees and even
their wife, sons, daughters and dependent relations. It has
been decided to call a conference of the various unions in
public sector undertaking to e wlve a unified programme of
movemant.

The Colmittee also endorsed the Charter of Demand of the
Gen@ral Insurance Employees addpted by the A1l India Convention
of CGeneral Imsurance Employees held in August 1960, The
Committee expressed satisfactlion that the Indian E Insurance
Companies Asgoclatlion 1s conslidersng the Charker. It also
approved the organisational declisions taken to strengthen the
General Ingsurance Employees' movement and organisation. Tne
Com%ittee thanked those members of the Parllament who have

sponsored reeolutions for Nationallsation of General Insvrzace

and fully supported ths move.
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Rep. No. 1478,
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DADAR, BOMBAY 28

&/
. / - /(‘AQ‘ - Z(‘ [/( =t A /7‘-—--[\ H=A
.<..—' #‘[L)“-C vl i P U-r it

. .
> 1 Chtopr™ %5~

L 0, ¢ /~

" \S,‘(l L O LA d / -~

1.4._ l((_“‘/ /4;, ¢ / . /, ‘-, o A \/.j.,

'S
7 Bt
A D) Becoawe s f logs 3
. . A , e i
\ . TN car B /s
ot L /'LC)( LA U (o (AL {J ~ / e ,O.Lll H((uug
» ;Ar‘ (I, Sy L
~ < - O
‘@)nv\ R R = [/\‘f“‘ A 5¢ Lo '/'\.7(‘

T : f:j*/‘
e ST Tfe
) ” (; A s B
= . 3y / X [ o L6 Il\ (T e u (
W9 /(Vl—k',(,(»’ eor 0L i Tle NOF h\/‘
M Lo

ca (M N laas e Weep
2 - . L = s
j\\,p‘./_ (LW ‘\'V(‘\(H;‘C‘.( (0‘('6 LR R

{ ' v CRA
: Q 7‘(3 Jivg 1\_. I LLLn r‘( /\ \
- Loqn
AR e ..,-7;.-. (.\_{. &
I

e (.~/—L we
Freu Ko (agl Sen s 82Tk U /V’”/J - /
ABa1s e e o

: — 7 G |'Au7 (b 28 '_"—’(‘/ [L s
Gt AUE o oy

Q.v Jle decks F

. " 0
. (h ('"

1 i . 5 --,.I/ l( Je
KA, ((’(_L‘A‘-,.lz—! Qs A L\(Y i,

Ao (et Liwnp
. - . Cec oy, Atn
Rl ¥ W CCL-(\,{( /’?LC.#‘C’A Al A L {n lf,(. (< ’b'.! M(./C

e~
. & ( fe WWL
Ke AllER ALrtt D t (o nae T a /"A/(‘,‘t

l+(_.", I (147
/(’,"l.\ A «/'\ b

! ,d.b
' . - o cuitimd ¢
[ ] f) (w,(‘) ~‘~‘7 (& rApT L

et bo, Ao
g | / kA I Qs G gS N} &
/.~ /. /U Lo‘ Lavil bk O //L/,l : /
2 - (i el
) . . T V g dd e K] Sl IR A
(, _"\\"v\. v M Lioe /6{ ’(, ((,/‘UT) 3 ‘/((‘ as P - T

Ae ¢ («:- et lM““"g
( k ] v PP LY :
.Cf.’k L O PN C/ Clwe Lo %(_( /\ PN G

: ¥ 74 ch
i R D aswson -4//@ At F /l' "“"747 U eond 8

/C‘“\(‘(L"(A‘\Q 7(.(10(\ /)Lﬁc'?kc—lxé-u( %L’*p / ’1‘ [{,{C M

Li}—”" eV R

- 9%
! 6—fu4'{1- irLe
"c/v\((,/\kt,tz? s (%a‘tL(a, ‘/’L*f 7
! Jkll\(‘(&v

fernbaypl Llooiom
ME sy faes fov szh o, 4 A

S e w A
Lim EA AL 4.'/ é"‘l‘ _ ,’Z, (L(( < 1-.{# PARueN L
4 % \ I.A/'LM(
d Y L) Z(.a,.'/ RANG fra LA, o ;U‘t conl

9\-\&01( D .Pm 7nufa./~;.n\ C‘f(/rog sr,ibwb ﬁ—“\*f y <) N '
/f"'d(“\mnié»c ey P ow liou.ﬁ 7 . «.L(Z\ '5“4‘4 A'%C,

[CRNVIT $ 2t



CoPY

//
Lhe lnmrancc lt.mnloyees Fedenuion. Bumbay. // 20, INDIRA Nivasg,
( Estd, 1950 ) g } >, WAVANISUANKAR RCAD,
Reg. No, 1478. o DADAR, BOMBAY 28,
" £, v

i [ @ ru/c[..f,lk:
D3 -c,.[u\ & /’500/“\\.\ Ag— A T /5‘»4;,‘.“-( Kl 2o o {
(() /“‘“‘D {{{f/[

'Ii .~ [~ (‘; /{;
/.--K ST .Lt“"/\" (7) J
I 28 ﬂ[ .<(n~(‘( "‘-““C f rn( AP : /
'j ’?,‘r‘ . 'y | g ? S it v:\.l 9
/ 7 -/ . tef & NS Celogindn onvetiocpe eba
/Jr\. N l:‘_&\.u' . s DI __,')‘(IY WA \{- -”ﬂ

SRR
: Kl &
7 I mey A0 o ((Lepnad Koac
74\}71\ ,’}f“'““(/ /, ///(\ o ) ‘/

| S e M- (7(/ “C & laaed an Q(“:)(: /
Kot Fehemm 7‘ L K s ) ¢/ PR L iy S
/ ( ‘ £ 4 g,/a(., .,_( - e (u,n../ b‘\% ¢ /
Ay (e ﬁ 4- /_ : G £ oLt
e / L /) ¢ Boh s B e o 10
2 J [‘»"«\ [} 2 eA. (o:../ I7 3 | l (r\c
{‘"\' i W Sl € “// $
N SRy 4 4 o O, S5
0o o (:/(.;/L' AL /.,,‘.‘ /(u Nl O // c &/3’ |
| . ‘ e L A { 4. Ly Cha :
TINC L AL e K- Clat e,
r/{"f A L"—‘ A

) I\»\/‘\,\(‘,A.c y (.»
” . ')/(_, a,é.b el ¢ ‘_ Z,p {'"(L. /
& Lo (‘Lv.'\C/} el l / /

A i & ! 'u (’-‘L.g ‘N‘ IU—“
Y ' 74 b 4
v /‘[ A l.-l_,\ Condy & / ;
(/ {kl. 20 4 {l, '

L A" | %L"l Sfleec)es,
. 0 —Cou et .

/4\,\&0 il Y o ke A \74,

i

a‘;/fr.uuuu/“ L TS o

o

) .‘L ey }:(_(.n'A O G ounll.
» ALY 1’4 g ‘
| ‘" L le
i .,l AR .,{ (,K ¢
( :fl'{/i\ C'C-((,JW/? ( - / (&
‘l ( -\ (( /€(_ﬁ (( Te clean ( : i L

e IKIC
| et M popasl G |
CAnE ] e g / /; e D
O’ - L(IJI‘ /’(/(F (’[“5 /7»\(1 {$-11s €

V(A T
T Aucy o, ey € L ocsidey P | /
0( ' 7 oo b L .,/;4“7‘ /f.uﬁt,az,(uwf} 7.
| (¢ Lo // v ¢ Lt e _ p (C‘u; ¥ )
b G A @ G (A ' i oy (41:‘,'/;(’» L aat )
7 L /{ T %

€ pwRaa
. ‘ o ) ’9 A Ad M %A—«M )
[/("()» Qj-\ R It{'_Q/\/\ 7‘;‘(,0, \ 0 A ' 2 ‘

i /7u.

L/os LA (((

7 \ O/u,(: ZK
‘ (—, /7 i l/,/._,(‘.,"{ ?Kw,l- L\‘a-' 1
“\\v\ R = / X L.

- - il W
) P B U 7 X
/L(*/_V((./ <0 J )'\J&I o 44:7».55‘.?» lod M
i gl g e e Ll Aule . o
1/ A {acigida e (Ff o T
1] L J g { .

7 . - el < 4 Ar1eA
" - r )l .
C\‘,(((nl‘nfi“('"ﬂ() , A( /(,y/)I(M(/- /&"u ﬂ



The [nsurance Employees’ Federation, Bombay.
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@/‘\

@ T\‘; S f“\(‘-", /'il‘ &

f .
7 dANAD
. € (e \ { |

J"Ok& 2 :l 7‘(‘ ¢ ))l Ly ‘:P t’lq:: ‘ \') / L. Adan
v

O‘:,:‘/\V(: A
o o I

20, INDIRA NIVAS,
HAYANISHANKAR ROAD,
DADAR, BOMBAY 28§,

) g
AT ?’ / r/ ("'-‘
| & acc) AP i bv-ed

o 7{L( F .t \az().u:l‘\,bu

(I,, A/u-»,} [.’( e 1wt VA & N
4 '\(_‘7 G\,c.\lo_‘ ; ( it " _(_u’- P (S i
' X -l e ‘ lhe
o i e 5 s
('.‘1 L( (/\,f‘yx A . PRIy e
A ¢ (-.rc ﬁ/‘ [41,\‘,-_:), -l i ‘( ) % ’7/‘
o s e e e T4 mkae
' ; L
' . (" { ( .[ t' e -;f’-/F L e ? a. ¢ WL-A/"‘w( \’\/,‘/g
abe /( Y r g Lot ( S R e ik
V 4= et Ll gt Feenywp
. ) h (e nFeid ¢ (ecern - g /- " ix & el "A, B
: R @ xeral ) . Lol .
. > ! \ [;' (= - . -
: ’ : je art,
) .( Ny '{ -\r 7;/( /& coxks AR B \ o [hotr, S8
o Lgrhea &
) ) N TR L.»/)(/r,cs ety L&
/}fr /f\,or)l 1 Fa e 0l L({/( /(’ (| g_! i Coen
a R ; X -
¢ AL
A \£ - - ” (R
o
Le ('\/:LLL' - ‘“T“\ 6“[ - s O -S PETR YV i .
: ) £ et ) I (v‘_‘;/,,_=\\
,t T { / -
f( y 0 e L6 { i T o zz ._L,ifé‘:‘("“ '
. - 2 A JoAdrndD 3
/ e Dlgtey A AR ‘If
2 A1 A i B UL (SN ‘ 7, )l W e / /’/ /4 -
. - B \ : ' \ VA ) Yy Av—
. I / ' a. »,(“ -C/(A.B_V\ Led z /
,7&‘ ((C; LA TIA [C " t / At a3 L/ ) &
en
‘\.v((‘d.ut‘ / by\/)“’}’/w‘

% ® e oL s

‘l‘.{d; lA(‘ \:‘-\ N (‘3(_ 0\ (lﬂrl Vel \‘ ‘L(.‘ . A

N .
V2 S N o W "

Al s ok I

Lot —t .
/ﬁ_n.( '(0 9.‘ A_!(“ L % - ’Ab’i—"( e

=

3 . {
dnimp T Choeler. o b

)

Ao e (H/M*« e C NP 3 A
g ¢ (*‘( & Imdrernent

Kc\,W/,‘d [l\uu ki hrs € m‘
i / /r 4.;((/\‘\6‘

S 0 (’-—;L fev e f"ll'

o (’ S/

. f
Cc"‘\

-l)/( .l B >

7y ) 2 a
Abpn fAAAAAA

i

uwb % wa

L L\b /I'L [(1 o .u/‘/{/‘,)’}l) ’A( / M“‘-c

’1—-,' 20

N T St

e panes

5 v
L"‘.\
A

LA vl
- ] ff\.h

r’wh ‘“’WW

“/JL(,\‘\ U ‘M

I.‘ ‘.‘. "

Ao §letade

‘;/U\}.A,(
/),[c @w\ ’nvla



(S .
!"47'

4 DEC V86D -

Calcutta Division Life Insurance Employees’ Association

Ref. No...o

REGD. NO. 3888

HINDUSTHAN BUILDINGS,
4, CHITTARAN)JAN AVENUE

CALCUTTA- 13,
WA IIBSL 15T Vi - ovesbor 8%
) jsso L)al )t VilY ) DATED Movenberx N 1960,
Cowe - Le Liraghar, J/

Pregivent, /
All India Trade Union Congress,

Te U. Lawv burcaa,

Re L. Trust Suilding,
65, Girgadm lond,
sULDAY 4.

Deor Conirade,

We vncerstand Wil jun will ne coodrp Lo Caleuvts to attend the
Confereuce of the .1 .rU.Ce scuvaulen Lo be held frow the Znd to 4th Decexbery
196C.

Fow, you iy be awnie Wial Tollowilng subidgsion vl a Charter of
Uempiidg, talis were belny corrizu ou debween lite representatives of the All ludis
Ingwraice LBiployees' Associntion ana bhe hife Ingurace Corpuration of Indie fur the
last several wmontiige The Ald India lusuzice Buployces' Associniion i itg
enperness o sebule wie ulgpube aeicebly expresscd itls preparedness Lo discuus for
settleuent ol ;some of the issues ol present, deferring moet of the other vital
issues bill IVOL.  As o result, certalin progoscls pub by tite autiorities were
digecussed and, in faci, several teutotive coiclusions were arrived at as a Lousis
for further aie, viiaviong shid sevilesent.

Notd Uhigbanding blie vngotisfaciory Loture of tue olfer oi increase
in emolulicuts wie thielr discrisinavory charactery; the aulhorities have ghifted
from the originnl position thug bulverising the very founvalions sud understunding
o the basia of whicii vallkg were beiny corried out. Yhe WWorking Conmittee of the
ALY India Tngurcnce duaployees' associoiion whaicli web wt Sowbay frow the 4th Lo 8th
Noveuber 10060, core Lo the conclugion that the position and propuvsals as lagtly
token by the LIC were wholly ulinceceptanles e torking Cousittee has given a call
Lo tiie euplouyees Tor 1wobiligabtiun Lo realisge the dewands by peaceful weons. Yhe
obgervance of the ALL JTELOIA NS 0wy DAY on the Hbh DUCIEDEL 19680 1s a part of the
prograsic.

t

In calcucia, ae are chgerviuy the Yay by dawonatrarvions cending in o
meeting at o public piace {wellington Squure) alb 6 peds It would be a privilege
For the LIL eupionjees in Caleunia Lo beor you in tue said weebing. We would,
lierefore, resuest you to kindl) allov, Some time out of your busy lhours during
Lhese days in Lhe everaay of tire Dl pveccowber 1V60 anu audress the gathering
which would undoubtediy eithuge the euployees in their struggle for realisation
of the Charber of Dotadsg.

We enclose o copy vl ovur Circular 1\0.18/00 dpted 17th lLovemver 1300
abiicli would provide a pgenesis of lue wewaidg and strugpgles
Wibh waltest greeling s, .
Snels 1. LComgadel y yours,
/ ey S "
&4‘7 @7{3@ '
.
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ALL TNDTA TNOUR HCH BMPLOVERS' ASSOCTATTICN,
9/A, Haralal Das stroet,Caleutta-l14,

CIRCULAR WO, 18780 - _NOVEMBER 17, 19607
TO_ALL UNITS:

L
Dear Comrades,
Re: Working Commitlee Mecting & Charter of Demands.,

As notified earlier the meeting of the Working Committee of tho
AIIEA was held at Bombay from 4th to 8th November ,1960.While’the “orking
Committee had several other urgent matters before it to discuss about and
decide which, in fact, it did, it would »e only truism to say that the
sibuation pertaining To the Charter of Demands of the LIC employees by
its very nature and nature and imvort kept the entire Committee preocovil. -~
q with 1it.

You will recall that followinz & suggestion from the authoritioes
in June last to conbinue talks informal'y to evelve out pronosals for
finding grounds of a settlement,tollis were carried out with the represen-
tatives of the Corporation, includlrng the Chairmen,All the Zonal Secre-
tarics joined the talks in course of the Zonal gecretaries! meeting at
Bombhay in the first wodt of August last.On thoe basis of the talks that
were carried out throughout these months, a circuwlar from, the President's
Officc was issued on 2%2,9,1960 eambodying the suggestions that had emerged
out of the talks. The following suggestions were contained: - .

(a) The wniform quantum of rise in D.a.will be Rs.7/~in the
casc of sub-staff members, Rs.l5/-,to other members of the
staff drawing a hasic saliry upto Rs.300/w p.m. and Rs,10/-
to those draving a basic salary above Rs.300/- p.m.

(b) 75% of the D.A. will be merged in the basic pay.within &
y2ars.The morged D.L.will count for provident fund and
Gratuity and Pension. It will not be counted for the pur-
pose of the bonus during the period of Bonus Agreement,

(¢) The princinle of linking of D.i. with cost of living may be
accepted by the Corporation.but this linking will be on a
Govermmental pattern.

(d) The agreecment will be for & years,

(e) There willhe no gencral scéle revision at this time. But
employees who have reached the maximum wili be paid some
ad hoc rise,.

(f) The Corporatioh is willing to keep the question of revision
of scales owen for consideration during the agreement pexnod.

(g) They have given indications that they will be willing to
give differcntial treatment to emplovees working in big
cities,

(h) idditional D.A. enjo cd by the emplovecs may be protectcd,

f'\) ;-f{"'*’ f‘\ “lt'r"lf”_‘ ‘J- P '.“'r"‘.‘ [ . X .

t was Telt that the Working Committee at this time should mect
and decide the course of future activitics und ¢ive guidance to the Nego-
tiating Committec. Two days prior to the Working committee meeting the
authorities, on our request, to give their pronosals in writing, gave an
outline of their offer in an unsigned paper. The following is the text
of the unsigned paper: -

"Chairman stated that both the basic salary and the D.A: now
being pald to the emplovecs of the Corporation are adequate,
Despite this, in view of all that has transpired in the infor-
mal discussions cerried on so far, he has, in-his perconal
capacity, offerad an inercasc in the D.i. to the employees of
the Corporation as undoer:-

Class IV cmployecs... soc Rs, 7/- per manth,
Class IIT cmployecs drawing d
4 basic salary upto Rs,.300C/~- 0ocC Rs 15/~ per month,
‘ Class ITI employces drawing

basic salary between Rs.301 to Rs.500/-,.. Rs,10/~ per month.

contdesess,2
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2. Tue wbove rice in tho D.i. will be given offect to from ist July

1360, it 1 Ayt
3, The agroescnd of tho wincrease b the Uydy will ba CG--TQImINUS witl':‘ A
the Bonug agroement. Whon tha reviaicn &f the benus agresmont is takgu apt 5%

in 1962 as aforosaid, considoration of the revision & fLbe present pay i
sceles, doar n~~* 3'Ju'mr,u, amonttios o the stalf and merger, ii‘ any . A
of vort of bhe Debe dubn tho basie anicey will algo be faken up. '

4y Dhairner made 1t clear what the offer wis st an ofter from the

Cox cporetlon Lot Trom him, in hj’s poroounl capscity, and ir the Associsticn
Fountt zb ceesotacle; he, en hls part. wouvid undertske to psrsuade thol
Bgard to ac\.cwﬁ. Ge .Jr:znu( ‘ -

5. Ohaiman sugpastsd to Sac representatives, ac his,view, tlat the
Nsrocietion should cunsider amrening bto a highav iperéasc in the D.A.

for canloyees v/.rc».f-écin;.; in Sigzzor eitiles and proporbionskédy lower

incronss in Bl Tor those amplovese werking elseuhere - the total, :
quantum for dztribubtior by wey of increase in D.h. resaining unaltered.

6, Ls [or the suggechicr of the fwssclation that the umpourd inereasc

in Dol as aforeseld shorld also be given wo those ev".pluyuou of the
Corporakion who had ophed oul for their old grades, Ghalrman suggested i
that cacn such ciase would be sonsidercd separately bo Lind sut if any

reiief by way of increace in Dok, wes callod Tor to thoso emnloveas

7. 45 for tho suggestion of the Lssociztion Lo concider the ql.OSuion cil 9
those who hpve roachicd the martimem of their peadss , Chalrman pointed oub
that the sald quesiion asud nab be mixsd up with the quusiden-ofdncranse
in the Do hul may bu considured separalely. . ™)
8. 4¢ For the cueslion of prelection of the sdditdenad D A. Chairman )
agread .o oxzmine the quasblon in She faght of the etatisvics to be

placed bufore him. "

The Working Conmmitteo wac, therefore, faced wibh a new situsbion as thosa
ape wdors pading in wnich tho talks wera

$-V o

In order to elicih en avibartative aiuclicbicn of Lho Coieoration's suggostions
- s i R Eb 2
Sri Rajni Patel; Progident of oo denccintion, meb hne Chofroma ab the Central Offica .

on 7,11,1960. Tho Gl
Additional Don. sod euiending the bencdits Lo trose cnployecs who ovted for the i
Insurers! grades could only ke wousidersde AL the otacr nable rw_ che Chaliman informed,

ST inlorrmd our Pregident {hal the guestioce of protaciting k

5]

. " would be token up only in 1942, The Working Committce felt thkal o proposals of wig |1 &
Corporation ag smbodiod in the insi muu nete even afbor the glucidaticn of the CGhaizman o0
~did not correspond to she noulbz ens of the vienosale as contsined jn the cireurar of

the 22nd September Ja st  Thn lesciiaticn reprosonbataves in wucse of She “=7 2
out that in the can

o -

0]

2wl of she prosadt dovel o}m,nt.- Lhe orincipic ol mexger of o

g\ portion of D.A. in basle salary and Zinking up of Duhe with thg eoct of Uving as highly
desirabla. Thoy also infermed She authoritics thabk the proposal of differsntial tront-!
ment in the matter of emuluments m O’nplO‘V‘A.u city-wiac or feglon-wise vas gholly
.acceptable to the Assoclatien and i Cherter of Donends sise enviszged wnfom banefity
to all emplofocs 'rref-poc.“.le» of ’t,h(,:-.'r giace of wovi, The follcwing improssiment, hisides,
were suggested as a basis of soltlicmont

PP ey - ; B Yo : I
----- Cai a) Tho aucuuun should bo rais 80 Lo #5025 /= Tho risdiin D, 4. G0 be uniiorn
to all categorios ineluding to-those omployecs who have coted for
Compuny grados, TS Lhie-in in no way pou_d.a.\, Shan thae D.i. scala
should He go recasted an Lo corder Lurofit cn_&»a,o syston, Wo aro
opposced Lo inereasc in Ul cabogorywise, . o
b) Additional Dafe should bo fully. protoctod,
) ¢) Iinking of DA, to cost of Iiving sijould bo agracd to and an agrecil
- formula evelvad, i 15
d) .Morger of D.L. in hasic salary should start with Jmoodiato o_toct.,
g ~ ~ 4 : "'
@) Dato of offuch o4 waceroare chould ba o "om 1,1.1960, (5
. , . ] }. I' "
The Working Committoo altor discussing bie whols &, Svetion in the lnm, 1 3
of tho ocutecomo of the talky owr Presidont hnd with +hc Chalrzan came o tha conclusion :-
that tho_vor‘y bu.“:‘l{i on which the whole 2difico of teliks and suggostions for 'a scttlemont,:

B wore built up hgd beon destroyed. substaalielly, in wau. unae“-tood botk implicitly «nd &0

y W ey Contdseuos 3 1y I.-".j'
- sl i
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and oxplicitiy atv all stages of talks that any rise in D.n., now wuld be effectod
without touching tho Additional D.i4. Thic alsc applied cqually in the case cf those
employces who opted for their Insurars' grades. The questicn of merger of D.A. in the
basic salary vanishod suddenly and the principle os' linking of D.A, with the cost of -
living also disappear«d sbrupbly. The point of giving some imcrement to those amployecs
who had reached tho maximum of tha r grades which was also to be censidered found no
mention, Inepite of our repoated refusal to admit difforantial treatment in the matter

of umoluments, the point was still being persudd. The quntum proposed was alsc nob
commensurate with the needs of tho cmployecs and the gquntum as suggested category-wisc

also tacks rcason and justice. The present acheme carried the inherently unjust mode of -
distribution as it widens the gap among the difforent scctions of employeos, Shifting
back of the dato of offscht Lrom which tho beneflit would take effoct from 1.1,60 to 1,7.80.
wvuld reduce the quantun of monctary bonefit the employscs might receive at a timo,
The Working Committos, thoreforc, felt that there had been a substantial shift, in the
pesi tion of the Corporation vis-p-vis its proposals which, in view of the changes that hac
takon placs at tho last lap, last much of its force and weight as a basl s of further
negotiations. The Working Committec also Iclt that while the Charter xcflectud the
1OV\—1 Of Wwages that should Obtal'] in Lhies oo e reat oot L »
myrt  institutien, it could, for n**urlnp ~. poaceful settloment of is suod through
bip°rtito talks, pvruuad" 1L~¢_: Yo bbttlumlﬂt on sme issuas now and deferring tertain
issuos, though o vory priicr;s impertance, at a later date. The Committee exprossed

its distresy ot the ingLility of th: authoritice to accept the very reasonable proposals
“of the association as rui :rred to above. The Cowmlttee, therefore, found itself in a
position wherc it was leftv with the inpscapeble conclusion. that thn propasals of the .
Corporation as they ubood aftur Lhe discussion with the Chairmen on 7.9.1260 was not
occeptable, In persyance of this decision, the Committee decided a course of actlvitlos
to realisc thou Chartor of Demands submittad by the LIIEA. The Committec, .howsver,
persuant to and in accordanc: with the ¢« wpressed and practised policy of the AIIEA
roalfirmed its fgaith in ppaceful mcans of pettlencnt. The pregramme has been so phased
as to ensurc a full apprecistion of the ped tion by the anployecs first and their
mobllisatlicr behind the decisiona of the Working Gommittec and secondly to lay the
basis of a broad-basud movemsnt for reclisation of the demands. In all {hese stages
whether in the first lap of oxplanatory campsizgn amongst the cmpioyees ¢n bhe subseguent
broad-~basod prolonged campaign for realisation of uvizmndg, thi stand of $he ATTEA

for g negotiated sugttloment has been emphasised. In explaining tho decision of the
Committeo a programme - Departmental/Building/Basa/Branch Mectings k¢ have bedn
suggested. It waould be better if leaders from the Zonal centres-could visit the
Divisional centres and address meetings, The Committes decided that this camprion
shouid be continued upto the first week of naxt month. 5th DECEMBER 1960, will bo
obscrvad as a ALL INDIA DEMANDS DAY, Other dotedls of the programme that are to
be gonc through will be supplied later. iny special programme intended by any Unit
for eny varticular recason and purposc should be drawn and implemented only after
gonsultation with the Zenal Foderations/hssociations,

Friends ! We wust mobiliso the ontire organisation to porsuads the
Corporation to zottle this urgent problem at the sarliest.

On the 16th_instant we had an occasion to meot the Chairmen at Calcutts
whore he was on g short visit. During the brief talk, the Chairman oxpressed that he
would talk to us if we so wanted. We have theroforo requested the Chairman to pleass
fix up a date, suited to his convenience, ae that wo could place our view pointe
again before him. This would be perfeqtly comsistent with our pochy to try to induce
the authoritios to accept our contentions which are obviqusly just modest.

Frionds ! as we arc struggling for o cause that is roasonable and
as wg are, as we.have been, keeping oursclves amenable to understanding and reason~ -’
able approach victory will be ours ! -

With grootings,

4 _ .
Comradely yours,

Q g~d (’I:,W}\.«,UJ

GENERAL SECRETARY,.
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\
from Noveuber 21 Lo £63 o . ’

Working Committe/Managiag Conmittese and/or General Council Meetings.of
Divisional Lssociations. Reporting on developments till the Working
Committee decision. Jonal lsaders to attend such meeting for fuller
appraisal. Resolutions to be adopted ratifying the stand of the AIIEA
and urging upon the LIC to setile the Charter in negotiation with the
ALIEA, Copies of resolutions to be sent to the Head Quarters of LIIEA,
Calcutta, President's Office, Bombay, Zonal Association in respective
areoas and the Chairmen, LIC.

From November 28 to Docombaer 3¢

Goneral meotiugs in ovary building - resolutions ratifying the stand of
tho A1IKE. 1o Lo adopted. Copics of resolutions to boe sent to Head Qr.
AIIEA, Oaleutia; President's Office, Bowbay aend Zanal fAssociation of
raspectiva arcas. )

DECEMBER 5 t

Obsorvanco of LLL INDIA DEMANDS DAY - Every unit to observe this Day.
M.Ps., M.L.As., T. U. Lenders cnd other public dignitaries to be in-
vitod for addressing such rellies. Processions to bs organised.
Rosolutions ratitying tho stand of the AIIEA and urging upon the ILIC
to sottle the Charter to be adopted,

- Furthor programme will rollow in due course.

e T e S e N P i 1, T B o

/ /
/ URLFT RESOLUTION /
L /

This Working Commi.ttoc/Gonoral Council meeting of the employees working
0 580 s 00 7 Fr O 7 St Y Yo B B G 555 00000000 0N notes with regret that not-
withgtanding the sincero desire and earnest efforts of the 411 India Insurance
Eaployees! Assoclation for a negotiated settlement on the Charter of Demands by
going to the furthast Limit, an arva of agrooment could not be found out for a
Just and reasonable sottiocmont due to non-reciprocation on the part of tho.
authorities of the LIC,

This mecting also regrets to nota that the offer of the Corporation is
inadequate as a busis for a negoticted sottlement. The actusl guantum of relin®
offored, apart from its discreminavory nature, falls short of the reasonable
expectations of tho employees. It is also surprised to find that the Corpora~
tion had shiftod from ils original position and modifiocd its proposals so much
go that mado a setticment impossibloe.

This mecting, theveforc, reaffirms the stand takon by the 411 India
Insurance Employces' Lssoclation ¢n the offers of the Corporation and hereby
expresses 1ts whole-hearted support to the docisions of the ALIEA Working
Committoo in this respoct.

This meoting appoals to tho Chairman to rocippocate the sinceore deeirs
of tho ATIEL and to open formal nogotiacions with tho representatives of the
AITEA 50 as to arrive at a satisfactory sottloment of the issus in tho best
intorests of all concorned.
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November 25, 1960,
Com Saroj Chaudhari, ///;
General Secretary,

All India Insurance Employees' Associationﬁ
Calcutta. /

P
’

i

Dear Comrade,

We are glad to receive a copy of your
circular in respect of the developments on the
Charter of Demands of the LIC employees.

We assure you of our maximum cooperation
and assistance in the coming struggles of the LIC
employees for the achievement of their just demands.

We would also request you to put us on
the regular mailing list of the circulars, which
your organisation would send to its units from time
to time, barring of course the confidential and inner
ones,

with greetings,

Yours fraternally,

P 3
( K.G. SRIVASTAVA )
SECRETARY .
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Novenber 18, 1960

\

Dear Com.Chandra Sekhar,

We learn taat your negotiatlions with
the LIC over fhe Charter of Demands and
specially~the demand of DA Qas broken down.

willlyou please send us\copios of your
demand”regarding DeA. and the offer made by
the LIC, for our information.

With greetings,

Yours fraternally,

: I~ i
(K.G.Sriwastava)



CENTRLL ZONE INSURINCE EMPLOYEES FEDERATION

8/71, iRY.NLGLR, KANPUR. /
19th Novefmber, 1960.

We hawe great ploasuro to inform you that our
i fourth Znnual Confcerence of thoe Central Zone Insurance
Employces lederation will be held at fAgra on 28th and
29th of this month under the presidentship of Sri SUM.
Baner jec, M.P.

QQ“qm&

Dcar Friend,

We therefore take this opportunity to extend
our cordial invitation to you to kindly grace the
gccasion by your prescncce. In casc for some difficul-
tics it is not possible for you to attend our Conference
personally, kindly do send your valuable mes sage for our
inspiration and guidance.

With kind regards,

Yours sincerely,

AN A Tyt
[ 5 Yeonm - 5 GENERALL SECRETALRY.

S
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All India Insurance Employees’ Association

. 9A, HARALAL DAS STREET, CALCUTTA-14

Presidens : Rajni Patef, M. A. (Cantab), Bar-at-Law
General Seeretary :  Saroj Chaudhuri

November 21,1960

The General Secretary,
All India Trade Unioa Consress,
4, Asoka Road,
New Delhi.
Dear Conmrade,
Re: Charter of Demends:

Enelosad vou will please ind a copy of the Circular No.18/60
dated 17.11.1860 in respect of the developments on the Charter of Demands,
which would give the penesis of thse present dispute. You will please note
that we have embarkad unon a phasad movement starting with an intensive
explanatory caupaign amonpst tha emplovees on the demand of a nerotiated
aettlement.,

We like to take this opportunity to exvress our pgratitude to the
ATTUC and hope that in the strugglea that lie ahead we would receive the
same guldance and assistance from you.

N With preetings,
i Comradely wvours,
‘;:'. arT ( HS J,\)-’—'Llw!\.‘\.,
Enclo: 1. ) Genergl Secretary.
i l by B . s
e T ST on R
Pvﬁ[ I T Y
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Motes anl ohservetions about A A.I.I.E.A. Workinf//)
Comrnitier, (Bombay - 5uto 8th Nov,'60.)

P
:\\_/’/
1. Corporatiors original offer,
(A) Immediate increase in D.A as follows:-
" _—Staff - (Basic upto Rs,300/-) -  Rs,15/~
", (Dasic above Rs.300/-) -  Rse10/-
[ nﬂ“’)
-~ Sub-Staff - - - B, 7/-
s -
' (8) (1) Some adhoc increase to those who have r eached

meximum,
(ii) Merger of 75% of total D,A. in next five years.
(iii) Attach D,A. with Index on Central Govt, formula,
(iv) Additionsl D.A., may be protected.

2, On 29th Oct. '60 the Corporation backs out as follows:-

(1) "Only increase in D.A. immediately,
(1i) Revision in Pay Scales & Bonus to be taken up in Mid 1862,

(1ii) No other committment today i.e. clause (B) above withdrawn
Further derogatory proposalsi~—

(iv) Additional D,A, to be adjusted (This means depriving &
few thousand from Rs,=5/- to Rs,15/-)

(v) No increase in D.&, to those who have opted units

(Previous Companies) grades.

(vi) Agreement to be effective from 1-7-60 (It was implied

. as 1-1-60),

3. The Working Committee then meets and discusses situation.
Two views emerge out:-~

(i) Lest hour attempts be made, Possibilities of settlement
exist,

(1i) No such possibility exists, Programme of movement be
chalked out while demanding formal negotiations.

4, On 7th Nov. '¢0, formeal deputation meets Chairman, His final
offers were as follows:i-

(1) Additional D,A, & (11) Increase to those who have opted
Units grades may be considered,
(1iii) Those who have reached maximum-~every case to be looked
individuel 1y.

Nothing else can be considered at present, The
Chairman clearly indicates thalt we may consider soon or else the
offer may not remain,
Sl The Working Committee then meets again and unanimously
adopts resolution,

(1) Demsnding immediate start of fermal negotiations., (They
were going on for more than two months only informally)
and simulteneously,

(ii) Calling the employees for movement (1lst phase movement
t11l Dec, '60 excludes demonstratlions outside office,
badge wzx wearing etc,)

LRGAISATI ONAL FOSITTON

(1) Main feature unevenness, -
(ii) Managements general attitude worsening.
(iii) Ultra left tendencies developed in some spots - abont
half dozen strikes in last 8-10 months petty dissues,
(iv) 14th July '60 -~ Strike in almof all major ccunisvos,
p The Corpn, plans all out offensive taking its advantage,
{v) Q,I,Icm.A. Intervenes and ultimotely compromise arrived -

L2 TS SRS | 1S9 S 1 - : 2
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Trsur ance Lmployeeiu! Obserwve Den:nd sz}/ ; ﬁ
Viz. ilas I i
ALl L2 "

Tnsurance Lmployees alongwith Bank
aotlers parwled the muin streets of Varanasi and
held a meeting at Town Hull under the President.-
ahly af K. 1, Bhatt, The meeting was addressed by
iot ety Parusottam Bajpai, nustem oatin,

oo Fathok and 0.l Teweri where in a resolutien

deamard ing honourable and esrly setilement on the

A D of DEMALIDL was passed.

S fage

vt.
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