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| . £U li-.d to U;k & drtS)
Control uf ice - Bajyur*

?70 ,11 unit /ocretaries™* oateli Sen October X9 >6*

dear vtJUnda*

>u»i Coi. .+ Xiisnne eddy’s Fhoposed 'lit tlssal
and cooperation .*ith his -11 India Union

‘artnor to oueco unication d«u.,d Ib*9*19..6 v rt Irin”
to adore issue, w* hav* to ibforta that the ueotXn;; between
our crjanisstlon and ,»nri /. icy took plueo at .-ijr.-rab.vl on 5th
Octob x 1936, *he and-, rsi®nea, d/anri <f.oanaoK r, K, .”ajvn
and <'\V.Cbvlapati --.aa 4 re pr sunt la the ne tin j*

the relationship issue between oar unit at rtyuerebad
was discussed and it was agreed upon to .-wove at Jiya rabud la
close coordination with their union. Ca tha 11 India id was
the possioili 1-a of coning closer should oe uxpior <>8na
possible help bay be extan tid to >hri p. Krishna - diy in ,.-.
event of nis propound dis tlssal* scwAinat-' *>1 <a*«»*d.ltenii e  —Cfffo*

have also isK xw | that d-xttsr will %« .a .- - ma
htifos our 3ilpot confer a'..it [ Z>rotc ; ti<- > -liX
infax ed to hilin due course* 1

in .10 tanti-«t havo wri a 1, t r to XV .nor,
Xx*0*i* (copy nclosed) on nis propo.-.' .. 41s issel> to.i-
roprodhe.-. .tag aade at y-opr gvntre un-or .-.vice to us*

f.i. i istractioriw in this ro-.j-rd be folio-,, i .rrictiy
oiu cha reactions on this rtotfcar by oar wnbers* o-h.r
employ-os {inciario OM iflfeion) and >£ tv.-. nan.:- --nt /

be thatad tor repo, ting in >ac Jaipur caofarenoe*

-iich ..$r©acin,3»
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S H=Am t f9X —IS-EPtH
corre upondanee .Address*
i»t fio l<[occino- o ¢ N Ao
' ' 132* Jsi raXasn ,
£ti& OVernor, Kb '1.* b' lid «
<*»ecva a.ok Of India* >msi 7»it»19 6
-antrl Office*
Sorabay ¢
Sir#
e<@aoi Com* P* Krishna H'ddy*s eer*asei Isuiasal

we* understand* that coni* S* Krishna oadd/* uuX hyierabai has boon
ar/jd with a snow cause notice for d srxiosal for ulieyuiiy
holding of vaxxers’ n.ctings and repxesonting choir >onioos
before the <dl tansgemant* m« all to xn-e-rstaolt.s,c how and frot
when the oove activities of a Known traue unionist are being
considered as an offence in tiis pteraier Xuufci utloo* a are of
toe considered opinion that tnu tux uanagmant is behaving (in
this -latter) in a aoat undemocratic* arbirtrary 'Od i.rati >. i
manner

in a do <ocratio country such as ours* holding of eastings a«ui
vend la-.ing e iplo/eea ,ri..vunoas before tnw ‘lancy®? ?nt 1s .ui
acc..ptel fundamental ri >nt of uocfcers* Jbiie iiscn.-.cgin j bis
trade union obligations CO-a. -a.idy n&s only exo”-ciaed his adovoq '
rigat in a lost peaceful ! anoretic way* a* vur -or « amend

of <Ul nan”s'b-.-ftt to withdraw t»K snow cu*e notlea served on

Uiri r. Krishna <euuy forthwith -md a-rive et an ~arly ami>00le
3-.itlew?nt tailing w-sich tba .ox a ipioywes ell ovwt in.i«> will
compelled to start sessiva r-siatence ana the in ..ctiul .-.-et.
thateby well bu seriously .isuxiosd*

fours sincwrwiy*
bdz-lI ..-.* 0 1lvxia)
general secretary™
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ALL INDIA RESERVE BANK WORKERS* ORGANI‘SATION(AffiIiated to Ng'%\/l/é/)&
Central Office:-NAGPUR.
To, \)rtyZscjE~ Nagpur 11.9.1986.

All Unit Secretaries and
AIRBWO CEC Members.

Dear Friends,
Subject: Draft copy of General Secretary*s Report

Tc avoid delay in adoption of the General Secretary’s
Report during the Central Executive Committee,preceding the
9th Biennial Conference at Jaipur on 24-25 October 1986 and
also to save time of the conference, THE DRAFT COPY OF THE
GENERAL SECRETARY*S REPORT is being circulated for your
consideration and adoption, well In advance. You are reques-
ted to send the report back to me after making corrections/
additions/deletions/suggestions at the earliest but not latter
than 30.9.1986.

On receipt of the same and making suitable additions/
deletions the report vzill be kept ready for presentation before
the conference.

You are requested to collect conference donation at
the rate of Ss. 10/- from each member/sympathiser of our orga-
nisation on the ensuing salary if not done earlier. Please
also inform the Jaipur unit the number of representatives
attending conference from your centre.

Wish the conference a grand success.

Brotherly yours.

(A.N.MOHARIR)
Enel: one. General Secretary.

yv \k Oj'nA.*-
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RESERVE BANK EMPLOYEES ASSOCIATION, NAGPUR.
(A ffiliated to Bw and BMS

Circular No. 20/86 D/- 11.11.1986

Dear Members,

UTTER FAILURE OF SECURITY ARRANGEMENTS

TOTAL CARELESSNESS AND APATHY BY LOCAL

TOP BRASSES - SECURITY ARRANGEMENTS STILL
UNCHANGED.

While the daring theft of Bank's Currency Remittance from train
on the way to Itarsi is still gnawing disdainfully at the fate of the
accompanying C/NExaminers, it was expedted that the Top Management must
have by this time awakened, from deep slumber and the entire Security
Arrangements must have been geared up afresh in the interest of the
Bank's property and safety of the accompanying officials.

It is astonishing that inspite of the serious setback to the
Bank's security the Top Management has, as usual# taken a very casual
attitude to the incident. The Cash Remittances are being despatched
WITHOUT ANT CHANGE IN THE SECURITY MEASURES much to the chagrin of the
accompanying C/NExaminers.

The so-called cunciiidtion niedtihg held wim the rbiea(recognised)
and the Bank has been an eye-wash and a stunt# as no tangible results
are in the offing.

We have today voiced our strong protest to the Governor demanding
an immediate action against the currency officer and Manager for the
casual approach and total callousness to this vital issue involving
life risk to hundreds of accompanying C/NExaminers. Perhaps RBI is the
only Institution where such lopsided administration exists!

Some of the points elucidated by our Association before the
Governor are envisaged below for information of our members&

(1) The Cy.0, and the Asstt.Cy.O. have during their on-spot-visit to
Itarsi resorted to browbeating tactics with our members with a

view to elicit information from them. In fact# it was expected that
these officials would extend a helping hand to the concerned C/N Exa-
miners in distress at Itarsi. Instead these officials pulled their

ranks and threatened the concei. ed staff*

(2) The withdrawal of Insured Guard by the Railway was mainly at the

instance of our Bank to curb overtime. The Bank has since been
handing over crores of rupees to Railways for transhipment "at Owner's
risk". Had this practice been immediately halted# the theft at Itarsi
would have been perhaps avoided. |In the present practice no responsi-

bility can be fixed on the Railway as the Remittances are booked "at
owner's risk ",

(3) A very dangerous and risky practice still exists that the escort
Party and Chest O fficials DO NOT bear any Identity Papers with
them and they take delivery of crores of rupees at any odd hour at
night. The accompanying C/NExaniner has to be "RAM BHAROSE" in such
cases. In the past, two of our co-leagues refused to give delivery at
night. But the Bank took action against the concerned C/NExaminsrs
"for following rules"” and debarred them from Remittance Duty for 2

years.

(4) The Remittances by Bullion Van/Truck are dangerous from security
point of view. Bullion Van/Truck do niehter have Wireless Sets

fitted in them nor the trucks are covered. In the recent past the

Remittance sent by Bullion Van to M.P.side# only one constable was
provided! Why the Trucks used for carrying the Remittance Boxes
between Bank and the Railway station are old, and beat up vehicles'?
Why they are not covered? Why cur Bank's officers have joined hands
with the Contractor in such poor and risky arrangements? Is not the
security jeopardoned?

(PTO)
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(5) On many/occasions the Bank has even booked the remittances by
railway to the next preceeding/succeeding stations and brought
back/forward by road transport involving great risks* only to avoid
payment of O.T. allowance to accompanying potdars. What weightage is
given by the Bank for security and safety of treasury remittances?

(6) Why so many Remittances are sent in one Remittance order? Where-
by the Railway Wagons are crammed with boxes to their full
capacity and while shunting and movements of the wagon there is possi-
bility of mixing the boxes with each other-" 'Instances gallore where
the boxes are found broken in the closed wagon after shunting due to

overloading.

(7) It is surprising that inspite of clear-cut provisions in C. T.'
Rules to depute an officer of the Police as in-charge of the
Escort Party our Nagpur O ffice deputes Head. Constable as in-charge

of Escort Party. Why bother? The Top Management feels it is no skin
off their noses?

A few of our members have bean time and again bringing such

lapses to the notice of the Bank. But unfortunately nobody has time
and desire to look into such important matter.

Thus, it is unfortunate and painful that we have to point out
to Bank what is wrong and what is right in this matter. For what
happened at Itarsi the Currency O fficer and Manager of this office are
squarely responsible. For it is them who have allowed the Remittance
Operation in the most lop-sided manner for the past many years inspite
of repeated warnings from the concerned staff.

Ms hope that at least now the Bureaucrats would rise to the

occasion and gear-up the security arrangements so that the accompany-
ing C/NExaminers would not be exposed to risks in future.

Dear friends, in the instant‘case it was observed chat the
Bank's literate O fficials have issued a questionnaire at lItarsi
Station to the concerned C/NExaniners wherein many irrelevant queries
have been incorporated by passing all the rules laid down especially
at para 1 to 12 of the Memorandum of instructions issued to accompany-
ing potdars. These types of arbitrary actions of the officials are
nothing but the unfair labour practices adopted by the Management.

We, therefore, in most unequivocal terms condemn the anti-

employee actions of the local Management and caution them to desist
frcm adopting such attitude.

Ve appeal to all our members and well wishers to be in ready-
ness for higher course of action in the matter, if necessary.

With fighting greetings,

R. B. E. A.

)
N. O. B. W 3)))>)) ZINDABAD
)



ALL INDIA RESERVE BANK ORKERS* ORGANISATION
(A ffiliated to OB, & BHG)C.O.« NAGPUR.

NAGPUR.
Dt. 23.J.1986
TO,
All Unit Secretaries.
Dear friends,
Subjecti Attendance at Jaipur Conference.

Attention of unit secretaries is drawn towards the decision
of the AIRB30 C.b.C. held at Trivandrum on 1st April 1936 as regards
to the conference doeialon and attendance of representatives therein.

We once-agaln reproduc the same for their ready reference, and
compliance. deci3lon
I11- Xr*jO Conference - "~un s, DclcgRte fee etc.

"oa-Yrt it :e. raci m) to hold the AIRfliO conference at
Jaipur on 24th and 25th October'1986. it has been decided that
the host Jaipur Unit will be jeering ex; enscs of conf ronco zith

TbA nPL* OP funds raised by than through Jouvonir. Donations,

coupons etc and the delegatjon fee collected from the delegates,

from other units, the following amounts were agreed upon to be
collected on the occasion of the conference and be handed over to the
zirb 0. The No. of delegates to be sent by the units were also
decided as under*.

Wane of the Unit wnount of Donation o. of Delegates.
1. Bombay . e 4,000.00 50
2. bangalore 2,000.00 30
3. Hyderabad. 500. O 10
4. -w Delhi 1,000.30 30
5. Kanpur 1,000.00 30
6. Lucknow. - 5
7. Madras, 1,000.00 10
3. Nag -ur 4,000.00 50
9. Patna 1,000.00 25
0. Trivandrum. 500. 90 5
It has been decided that donations are to be collected
at the rate of ;. 10/- from each member, elegates fee is decided

to be is. 30/- per delegate.

The Units may pay one side journey fare and the delegate

f ¢ of the attending representatives. But one side fare will have
to be bom. by the representatives.

It will be observed that the due to long distance end
expenses involved, the number of del ?g-itos attending conference
from south will be v ry less. Lists received from Bangalore and
Bowoay indicate that they are not in a position to fulfill * even
their above committment. They are reguested to give fresh thought
tfc this matter, otherwise MBUMB will not foe in a positio. to
esswnble in ©dealrod number and the conference will not be in a

position to achieve desired impact.
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The Patna,Kanpur and New Delhi units are re uestcd to bring
maximum number of delegates ( more than their commitment) to make
up the probable short fall of southern units*

Unit Secretaries are ate* requested to concentrate on
collections of funds also. They are requested to collect donation/
levy not only from our members but also to coll ct from our
SxMiembera ( Promotees) sympathisers and even from mmagement end
members of other organisations. They are also requested to approach
our sympathisers outside <eB.X/3snks etc for collections, ”e are
confident and hopeful that we shall cross the collection targets
as also the target in regard to attendance of representatives. If
every unit takes its share of responsibility OUR CONFERENCE .TEL BE
A GRAND SUCCESS.

ftith Vaxm Greetings.

ATXfIWC UsV Yours sincerely.

(\.N.HO ARIR)
dttntAL ccairaMKk

w<\ ~ S\ivt



ALl INDIA RESERVE BANK WORKERS ORGANISATION
(A ffiliated N.O.B.W.and B.M.S.)
Central Office - NAGPUR.

Dear Friends, Nagpur, D/- 16-7-1986.
ALL INDIA AGITATION

The reports received from our different units reveal that the
agitation launched by our organisation as per the decision of our CEC.
held at Trivandrum on 1st April 1986 received a rousing response all
over the country. Although the programme released in the first phase
could not be observed uniformly by some of the units due to their
local organisational difficulties, the demands raised by our
organisation were widely appreciated in general by the R.B.l.employees
The need to carry on a powerful ALL INDIA STRUGGLE was also felt
and experienced by the R.B.l.employees all over India.

Whenever AIRBWO raised some new demands such as Family
Allowance, Gr.l Allowance, abolition of higher pay and lower pay
centres, Middle Class D.A., C.C.A., ultimately the R.B.l.Management
had to concede these demands and the AIRBEA had always to cut a
sorry figure before the R.B.l.employees. This being our glorious
past the R.B.l.employees expectations are very high from our
organisation. To maintain this credibility of AIRBWO, we shall have
to strive hard to overcome our organisational weaknesses and
shortfalls to make this struggle a grand success. Unit secretaries
are requested to view the struggle in this perspective and improve
on their performance.

OUR NEXT PROGRAMME OF ACTION

Keeping in view the performance and also the need to carry
forward the struggle units are hereby called upon to OBSERVE 9TH
AUGUST’86 as ALL INDIA DEMANDS DAY by organising Demonstrations,
to be followed by Committee Deputations to the Local management,

T-A memorandum addressed to the Governor, will be handed over either
to the Manager/P.O. or any official of the local management).

As our 9th AIRBWO conference to be held at Jaipur on 24th &
25th October 1986 is fast approaching and our units will have to be
busy for its grand success, we will take a pause here and suspend
the present Agitation and leave further programme of action to be
finalised in the forthcoming conference at Jaipur.

During June 1986 the formation of Reserve Bank Workers’
Organisation, Ahmedabad is a welcome event and reaffirms our faith
in the bright future of AIRBWO as well in the acceptibility of
AIRBWO by the R.B.l.employees. Our growth and success is
proportionate to the efforts taken by our activists at different
centres. Therefore keep moving and take all out efforts for the
GROWTH; OF a strong and militant AIRBWO, Alround success and
final victory is awaiting for all of us.

With affectionate greetings and regards.

c-wc Yours sincerely,

(a7 n.MOHARIR)
GENERAL SECRETARY.



A.l.R.B.W.O Central Office NAGPUR
ALL INDIA AGITATIONAL CALL D/- 16.7.86.
UNIT WISE PERFORMANCE

Name of the Letter dtd. Demonstration Demonstration Postering
Unit 23.4.86 dtd.2.5.86 dtd.22.5.86

Nagpur Circulated Done Done Done
Bombay -do- -do- -db- -do-
Patna -do- -do- -do- -do-
Bangalore -do- -do- -do- -do-
Hyderabad -do- -do- Not observed -do-
Trivandrum -do- -do- -do- -do-
M adras -do- Not observed -do- -do-
New Delhi -do- -do- -do- -do-
Jaipur -do- -do- -do- -do-

Kanpur No reports No reports No reports No reports



RS3SRVB B7 »,..QRGAKX ATIOff, hOrtBAY.
(Af 11iC-  to AIRT- JO ,iW & SMS)

To 23rd S -cem'oar, 1936

The Secretaries,
All Units.

Vtv.jr Brother,

m 5 < fromt. = -enw
from th? lerabers and employees in general, ,out

date/s of the S.o. Ter- and the criteria of -calling

the cand '"te i.a. ,2 of candidates for merit test/
qualifying t©.*t etc. Further, it is slso being
rwWBred that only repeaters will be called.

>e, th'- ef< c¢c®, with due iries from the

tral O ffice, state that noth! i?2 has been decided
ibout the S*0« Test, oc iIs J&Lzsd, no criteria of

..ling the candidates is decided. The Bank has been
busy in estimation of Vacancies and after estimation is
over the other things will be aided with sufficient

e-ice. We shall write to you after we get the information

in future.

Thanking you.

Tours faithfully.

( P.D. ?arwad }
GSHERAI S CRETARY.
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ALL, INDIA RESERVE BANK WORKERS* ORGANISATION
( Affiliated to N.O.BW. & B.M.s.
-— Central O ffice- NAGPUR.

Jt. 25.9.1986.

To.
All Unit Secretaries.

Dear Friends.
GubfJAXRFti JAIPUR CONFERENCE - POSTERS

Jaipur conference posters are being despatched to you. Please
paste these posters at the important public places preferably

at out . .1. premises. N.o. and a.M.S. offices and other
Banking centres in your city. No poster should be left

unpasted.

be
Jaipur unit may also sent some posters printed at Jaipur, shortly.
Please make arrangements to paste those posters also.

Please ensure attendance of large number of delegates in the

Jaipur conference.

with greetings.

Tours sincerely.

(A.N.MOHARIR)
GENERAL SECRETARY.
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Ref. No.

£can

ALL INDIA RESERVE BANK WORKERS'" ORGANISATION

CENTRAL OFFICE - NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address:

a.h. oh rir,
122,Jaiprnkoal. ugar, Kbamia,
NAGVUR.440025

My Dear
Debendra 'mt! - ,arma,

Mameskar.

Recently a, ri a.k. ojha an activists of our Patna unit aid a visit
to your centre to find out the possibilities of formation ofAIRBwo
unit, namely Reserve B”nk workers* organisation Gguhotl* s»,ri ojha
reported that 3ome more time is required to prepare a ground for
registration of our unit, But you have shows a willingness to
undertake the formation of fraternal group which will ultimately
imerge as Reserve bank Workers* Organisation cauhoti. This is a
well beginring.

You are well were that for the last 4-5 years we are making
utmost efforts to float our unit at your centre.Till now 4-5
visitsdncluding myself) were paid to your unit during the
last 4 years, our fight against the communists is not being
activity supported by inaction on the parts of nationalist

forces/uersons working at your centre. If a powerful Arson”
like you, takes it to heart to work for nationalist trade "
unionism, | am confident that the communists can be driven out

from the map of RBI trade union within a s ortest period. The
victory Day is being pushed away by the inaction of our own
persons. Kindly,therefore, hasten the process of format!© of
our unit at R.a.l. auhati. An unregistered functioning of the
unitfstart right now and tne registration will tai e place in
due course of time. Please consider.

Hope to receive a line of reply.

*ith warm greetings.

Brotherly Yours,

( .H.MGH RIR)
general secretary.

Copy to t 1) iihrl a.k. ojha - ,
2) % ri urikant Chakravarty — eA—
3) dhri -hk. sinha,General secretary,R. Patna.
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Ref. No.

ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

122 ,Jaiprakashnagar,
Khamla, NAGPUR-440025

SCyxSxaucxftKidc

My Dear Amiya Da,

Namaskar,

Hope this will find you in the best health and spirit.

Shri R.K. Sfnha, General Secretary R.B.w.O. Patna has recently
paid a visit to your centre as per our direction to explore the
possibilities of complete affiliation of your unit with AIRBWO.
We are happy to know from his reports that most of the activists
are in favour of this affiliation. He further reports that the
Executive Committee of your unit is likely to approve of this
proposal on 10-Ilth September 1986 and inform us accordingly.This
is most welcome development.

You are aware that the 9th Biennial Conference of AIRBWO is
scheduled to be held on 24-25 October 1986 at Jaipur. We
extend our cordial invitation to attend the conference to
your unit and further request you to bring good number of
delegates not less than 10 to attend the conference and make
it a memorable event.

With greetings and best wishes.

Brotherly yours.

(A.N.MOHARIR)
General Secretary.

Copy to Shri R.K. Sinha, General Secretary, R.B.w.O.,Patna.

(A.N.Moharir)
General Secretary.



ALL INDIA RESERVE BANK WORKERS' ORGANISATION
Central O ffice- Nagpur.
(A ffiliated to B.M.S. & N.O.B.W. )
To, Nagpur Dt.11.8,1986
All Unit Secretaries.

NO T | dE

Notice is hereby given that the 9th Biennial conference of
ALL INDIA RESERVE BANK WORKERS' ORGANISATION w ill be held
on 24th and 25th October 1986 at

"Bhatia BhavanAdarsha Nagar,Jaipur”
to transact the following business:-

A GENDA

1. To approve the General Secretary's report from
October 1983 to date and statement of Account
for the years ended 31st December 1984 & 1985.

2. To consider the resolution the notice whereof
is received by the Central Executive Committee
at Central Office-Nagpur atleast a 15 days
before the conference.

3. To amend,alter or rescind any of the rules of
the constitution notice of which is received by
C.E.C. at Central O ffice- Nagpur at least a
month before the conference.

4, To elect members of the Central Executive

Committee and O ffice bearers of AIll India
Reserve Bank W orkers' Organisation.

5. Any other matter with permission of the Chair.

(A.N.MOHARIR)
2TV GENERAL SECRETARY.



INST RUCTIO N S

The conference will start on 24th October 1986 (FRIDAY)
at 10.00 a.m,

Delegate/Qbserver Fee;-The Central Executive Committee
meeting held at Trivendrum on 1st April 1986 decided

to charge Delegate/Observer Fee at the rate of Rs.30/-
per head. Family members (if accompanying and lodged
at the conference place) will also be required to pay
Rs. 30/- per head.

Conference Donation;- The above C.E.C. further decided
to collect conference donation at the rate of Rs. 10/-
per member spread all over the country to meet the
conference expenses and also to augment the AIRBWO Fund.

Procession;- It has been also decided to take out a
massive colourful procession on the eve of the conference
on 24th October 1986 in the evening. Unit secretaries
are requested to bring maximum numbers of representatives
to make the procession a grand success.

General Council Member;- V~de clause 9(a) of our
constitution the General Council member consists of the
representatives (1) one representative for each block

of 50.or less than 50 members (ii) thereafter for every
additional block of 100 members or major fraction thereof
one representatives.

Return Reservations- Units/Delegates are requested to

write to our Jaipur unit for return reservations along
with a demand draft for the fare, with full particulars
sufficiently in advance.

Hope to make the conference a historic and grand success.

Brotherly Yours,

(A.N. moharir)
GENERAL SECRETARY.
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION
CENTRAL OFFICE-NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )
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RESERVE BANK EMPLOYEES ASSOCIATION (R.No0.*+717) NAGPUR
(A ffiliated to B.M.S. and N.O.B.W))

Cir.No.lU/86 D/- 21.5.1986

Friends,
Demonstration on 22nd May, 1986.

In persuance of the demands made by our All India Reserve Bank
W orkers' Organisation vide its letter dt. 7A .86 which was already
circulated, we will be holding a gate demonstration on THURSDAY, the
22nd MAY 1986 at 9.5 A.M. The issue of opening of our new R.B.I.
Building near High Court and question of the new departments to be
opened there is also agitating the mind of RBI employees at Nagpur.
Further Bank has done an injustice to 6 of our Class IV brothers by
not giving them promotions to Class Ill cadre when at many other
centres ail employees from class IV who have passed the examination
have been promoted. We demand that all the 6 members be promoted
immediately.

We therefore appeal to all our members to participate in
tomorrows morning demonstration and make it a grand success.

W ith greetings,
WE DEMAND

RECOGNITION OF AIRBWO

PENSION SCHEME (V.S\Dandekar)

EDUCATIONAL AID Secretary.
CONVEYANCE ALLOWANCE WE OPPOSE
EXPANSION OF NAGPUR OFFICE BANf ON RECRUITMENT

IRRATIONAL COMPUTERISATION



"ALL INDIA RESERVE BANK WORKERS' ORGANISATION
CENTBAL OFFICE, NAGPUR

Camp : ’BOMBAY’
Date: 25.6.1986

To All
Unit Secretaries,

I am happy to inform you that on 23rd June 1986.
AIRBWO’s Unit at Ahmedabad has been formed in my presence.
At 10.30 A.M. Demonstration was held before R.B.l., Ahmedabad

and circulars were distributed at the gate and inside the

office premises (copy enclosed). At present 18 employees
have joined our Organisation. The papers will be sent for
registration with required resolutions to the Registrar and
within 10 to 15 days unit will be registered. The unit will

be affiliated to BMS, NOBW & AIRBWO.

You are requested to send a letter to the Secretary,
Reserve Bank Workers' Organisation, Ahmedabad congratulating

him for bold and correct decision with a wor*L of co-operation.

Please note the address for correspondence:

SHRI S.P. VYAS

A-2, SURAMYA APARTMENTS,
R.B.I.LHOUSING COLONY,
VASTRAPUR,

AHMEDABAD : 380 015

s O.K.

"m"mBrotherly yours,

( M.V.Phatak )
Dy.Gen. Secretary.



All India Reserve Bank Workers' Organisation
Central Office - Nagpur

(Affiliated to National Organisation of Bank Workers
& Bharteeya Mazdoor Sangh)
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION,
(A ffiliated to NOBW & BMS).

Central Office : Nagpur.
To
All Unit Secretaries & C.E.C.Members,
Friends,

AIRBWO0 .222 Id _atJ?RIVAND™ on_1.4.1986 .

As per our Notice dt. 24.2.1986, AIRBWO C.E,C..meeting was
held at Trivandurm on 1.4.86. President Shri P.S.Puttaraya was in
the Chair. Except representatives from Hyderabad Unit all Units
were represented in the meeting. The C.E.C. had the unique privilege
to have the presence of Shri D.B. Thengdi, a distinguished economist,
philosopher and guide who w-itfr an informal discussions with the
C.E.C. members, Shri K.N. Shonoy, President, NOBW also paid a visit
to our C.E.C. and guided the deliberations.The following decisions
were t aken

l. The Committee reviewed the earlier C.E.C. decisions, and
decided that the target amounts fixed for the units to pay to
Central Office of AIRBWO out of the Souvenir collections and
decided to pay within the stipulated time.

1. Madras Rs. 5000/- May 1986. 2. Nagpur Rs.5000/- Oct.1986.
3. Hyderabad Rs. 2000/- Junel986. 4, Bangalore Rs.5000/-Oct!86.
5. $ew Jelhi Rs, 4000/- June 1986.

Kanpur Unit has agreed to pay Rs. 1000/- towards Levy account.

1. It has been decided to undertake a phased Agitational
Programme on the following issues ;

1. Recognition of AIRBWO and its units.

2. Halt to irrational and massive computerisation.

3. Ban on Recruitment and ;

4. Introduction of

a) Pension Scheme as third retirement benefit,

b) Educational Aid to the extent of Rs.5000/- for the Higher/
Technical/Medical Education of employees children.

c) Conveyance Allowance.

Agitational 2-*

1) A_femand_Letter has to be . prepared by AIRBWO Central O ffice,
A"6""be"submit®ed to the Bank which will be circulated among
the employees on 23.4.1*986 by all the.Units.

2) Demonstrations to be held in all the Units on 2,5.1986 and

3) Postering kas to be undertaken during the week from 9th to
l4th June, 1986,

4) Mass Deputations to be held (Date will be decided and inform

ed to Units by"Central Office of AIRBWO)i

Apart from the above, it was also decided that AIRBWO should
write letters to the Bank on the following matters

1) Enhancement of maximum lim it of the Housing Loan.(A Draft
to be prepared by the Bombay U nit).

2) W ithdrawal of Eb.P .Liberalisation of (Eraft to be prepared
by the Trivandrum U nit,).

3) Exemption of Income Tax on D.A.(After watching the Govt,
decision)»

4) Linkage of Halting Allowance to consumer price index.

econtd.2,
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5) Creation of Medical Fund.
I AIREMO Conference :,,

Further it was decided to hold the AIRBWO Conference at
JAIPUR on 24th & 25th October, 1986. It has been decided that the
host Unit Jaipur will be bearing the expenses of Conference With
the help of funds raised by them through Souvenir, donations,
coupons etc. and the delegation fee collected from the delegates*
From the other Units, the following amounts were agreed upon to be
collected on the occasion of the Conference and be handed over to
the AIRBWO. The no. of delegates to be sent by the units are also
as under

Name_of _thejinit S2f 2 291
1. Bombay Rs.4000/- 50
2. Bangalore rs.2000/- 30
3. Hyderabad Rs. 500/- 10
4. New Delhi. Rs.1000/- 30
5. Kanpur Rs.1000/- 30
6. Lucknow. Rs. 5
7. Madras. Rs.1000/- 10
8. Nagpur, Rs.4000/- 50
9. .Patna. Rs.1000/- ' 25
10. Trivandrum. Rs. 500/- 5

It has been decided that donations are to be collected at
the rate Rs.10/- from each member. Delegates fee is decided to be
Rs. 30/- per delegate. The Units can pay one side journey fare and
the delegation fee. One side fare has to be borne by the delegate.

TV. Organisational Tours_:

1) Bangalore Unit has to take up the tour to Hyderabad’Unit
in April 1986.

2) Shri M.V.Phatak to visit Ahmedabad during April 1986.He
also has to pay visit to Calcutta, Bhubaneshwar and Gauhati
before the Conference.

3) Shri A.Y.Dandekar and Shri M.M. Tare should undertake the
tour to Bhopal taking into consideration the target to float
Pivu\ ,oub there before October, 1986 i.e. Jaipur Conference.

The C.E.C. thanked the Trivandrum Unit for excellent
arrangements made by them for C.E.C. Meeting.

With greetings,

(A.N. MOHARIR)
General Secre-tary,

3 Ay



ALL INDIA RESERVE BANK WORKERS* ORGANISATION,
( Affiliated to N.O.B.W. and B.M.S))
Central O ffice, NAGF UR Dfc. 24.2.1986.

To All C.E.C. Members,
NOTICE

The Central Executive Committee of All India Reserve Bank
WorkersO Organisation will be held on 1st April 1986 at
TRIVANDRUM to transact the following agenda.

agenda

1. To review of the decisions taken at the last Executive
committee held on 30.9.1985 at Bombay.

2. To chalk out long term phased agitational programmes
on the following issues.

1. A.lLR.Blw.O. Recognition.

2. Judiclous/Equitable promotional policy.
3. To bring halt to massive computerisation.
4

Enhancement of housin loan, introduction of
pension, as third retirement benefit,
conveyance allowance, educational aid for
employees children for technical/medical/n'"M
education etc. after passing secondary school
examination to the extent of R. 5,000/- per
year.

®0 decide about 9th Biennial AIRBWO conference.

4. Organisational matter. Organisational tours,
AIRBWO Finances etc.

5. Any other matters.

The meeting will start sharp at 8.00 a.m. on 1.4.1986.
As the notice is being circulated sufficiently in advance
all C.E.C. members witnout exception are requested to
adjust their personal engagements ( if any) and make it
convenient to attend the meeting without fail. They are
also requested to inform Shri K.S. Unnikrishnan the

time a d train of their arrival a$ Trivandrum under
advice to AIRBWO Central Office; and also for return
reservation with requisite amount of Bank D raft.

To make the entire exercise of AIRBWO, C.E.C. to be held
at such a long distance, meaningful and fruitful and not
futile all C.E.C. members once again are earnestly
requested to attend the meeting without fail.

The hosting unit is eagerly awaiting for your arrival to
accord you a warm welcome.

A.N.Moharir
General Secretary.

PATNAt — XT AR N



ALL INDIA RESERVE BANK WORKERS ORGANISATION
( Affiliate to N.O.ii. ¥ A\D BM.G. )

Central Office- NAGPUR.
«Msor CONFIDBNITAL Nagpur ot. 17.2.1986
TO,
All Unit Secretaries

Namaskar,
Subjects Membership figures- AIRBMO XXK&XOAXOMIi Recognition

Please find herewith a copy of letter addressed to our Bombay
unit by the R.B.l. Bombay Shri m.v. Phatak informed us that
similar letters are likely to be received by our other units
also . You are aware that AIRBO has already staked Its claim
of Recognition with the Government and the Bank o; the basis
of 43% to 45 % membership of total Class IIl staff of our Bank.

To support and strengthen our claim the units are requested
to write their membership figure as 43% to 45% of tho total st«v.7
with a copy to us.

Game membership figures should appear on the Annual Return
for the year 1985 and one copy of the returns should be
forwarded to IRB -0 Central Office. KindIK arrange to send
the Annual Returns before the end of March 1986 with a copy
to NMRBWG Central Office, Nagpur.

Please take sufficient care and s-ow promptness in complying
with the above instruction.s

With Greetings.

sncli One. Sincerely Yours
'S JR—

(A.N.Moharir)
General Secretary.

N.B. s Nagpur and Patna units are requested to show more than
50% membership at their centres.

( . . Moharir)
Genera Secretary.



KL HK-Wt MSCK nosaSSBRS" (5"GRBIfKNCI3cW
CENTRAL OFFICE-NAGPUR.
(Affiliated to N.Q.B.W. AND B.M.S.
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NAGPUR 5th °ctober 1985.
TO/
All Unit Secretaries
and C.E.C. Members.

Dear Friends,
Namaskar

Subjects Decisions of AIRBWQ CEC Meeting held
at Bombay on 30-9-1985.

As per our Notice dated 23.8.1985, the AIRBWO CEC meeting
was held at Bombay on 30-9-1985. Shri P.S. Putturaya,President
AIRBWO was in the Chair, Except the representatives from Jaipur,
Kanpur and Trivandrum all units were represented in the meeting.

1. The meeting started with a review of the decisions taken
in the last*C.E.C. Meeting held at Patna on 25th and 26th Feb.
1985. The General Secretary informed that except the organisa-
tional tours planned at Patna which could not be undertaken by
the concerned for various reasons”™ 4he decisions were by and
large followed and implemented. He requested the C.E.C. members
to help in implementation of the decisions so as to make the
time-bound progress of the organisation.

2. The committee then took the review of the strike call
given by AIRBEA at the instgnce of BEFI. The strike was partial
and did not effect the Banking functions including clearing at
Hyderabad,Nagpur,Bangalore. At New Delhi, atna clearing was
closed although there was large attendance in the office. At
Bombay no call was given to RBI employees by R.B.E.Assocition
Bombay. R .B.l. Bombay functioned normally. At Madras the State
Govt, declared Holiday under Negotiable instrument Act as

there was a ' Bundhl Call given by the Tamilnadu Govt on 24th
September 1985. Reports received late from Jaipur and Kanpur
.indicate that R.B.l. management extended helping hand to strikers”
£is abated by the R.B.l. management. AIRBWO decided to take up
the matter of Jaipur and Kanpur with the Central Government as
well as with Central O ffice of R.B.I. No reports received from
Trivandrum and other centres. Overall strike participation was
not uniform and the effect of strike was partial.

3. Then the levy account was finalised. The Bombay unit
paid.the remaining share of Rs. 4,000/- on the Spot by cheque.
The Hyderabad unit promised to remit AIRBWO share of levy of
Rs. 1200/- on or before 10th of October 1985. The President Shri
P.S. Putturaya asked the General Secretary to write to Kanpur
Unit to remit the AIRBWO share of Rs. 2500/- promised by them
during bis recent organisational tour to Kanpur.

4. The meeting reviewed the various pending court cases
filed by AIRBWO and units and decided the following

(A) Rent case at Madras should be persued to its logical
end.

(B) Efforts in regard to early hearing of promotioncase
in the Supretne GOurt be made.

(C) Wage participation - No progress

(D) Nagpur Recognition Case _ No progress.

5. The meeting discussed the possibility of holding the 9th
Biennial conference of AIRBWO in February 1986, In view of the
forthcoming NOBW conference in April 1986 it was decided to hold

2
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AIRBWO conference sometime in October/November 1986. In
absence of the Jaipur Unit in the meeting New Delhi and Madras
offered their willingness to hold the conference. The details

are to be worked out in the next C.E.C. meeting.
ORGANISATIONAL MATTERS

6. As regards to organisational matter the General secy
reported of some discord at Madras unit between the President
and one of the Secretaries of the unit. The dispute now was
satisfactorily resolved and the unit as a whole decided to

work for the progress of the organisation with a renewed vigour.
The C.E.C. further decided regarding (a) Finances (b) '-Pours

(c) Live Gommunication.

FINANCES;

The Genera2 Secretary explained the need to augment the finan-
cial position of AIRBWO as well as of the units. It was,
therefore, decided to bring out Sovenir in the various units
and remit the following amount to AIRBWO. It was further
expressed that bringing out of Sovenir will provide an addi-
tional programme and activity to all units in this peace time.

1) Bombay Rs. 5,000/- to be remitted to AIRBWO before March 198

2) Madras Rs. 5,000/- -do- Jan. 1986
3) Nagpur R. 5,000/- -do- Oct. 1986
4) Hyderabad 2,000/- -do- Mar. 1986
5) Bangalore 5,000/- -do- Oct. 1986
6) Patna R 2,000/- -do- March 1986
7) New Delhi 4,000/- -do- March 1986

C.E.C. directed the Gen.Secy to inform to the units absent
in the meeting regarding this decision and ask them to inform

by.return of post their plan of taking gut soyenir,regarding,
the amount to be remitted to AIRBWO and aTso the month by

which the amount will be remitted.The information should be
circulated to all units simultaneously.
TOURS ;-

The following AIRBWO organisational as well as expan-
sion tour programmes were finalised.

Name of the C.E.C. Members Centre Visiting Dt.
S/Shri
1. Shri K.V. Rajan & P.S. Putturaya Trivandrum 14 & 15-10-85
2. Shri AK. Ojha & sheoji Sfnghn Calcutta 25-11-1985
3. A.Y. Dandekar & M.M. Tare Bhopal 13 & 14-10-85
4. M.V. Phatak Ahmedabad 13.10.85
5. J.Y. Bhave Pune 27.10.85
6. G.C. Kapoor Jaipur &

Kanpur 14 & 15-10-85

LIVE COMMUNICATION ;

The General Secretary informed regarding the communication

gap between AIRBWO Centra], O ffice and units like Trivandrum
Jaipur and Kanpur after the Patna C.E.C. meeting in Feb.85
during the period Feb. to July 1985. He explained to C.E.C.
that in absence of such communication from these units the
entire organisation suffered and no material decisions could
be taken. The matter has to viewed seriously. All units were
requested to send Monthly report in -/ariably to AIRBWO Central
O ffice and'aTso to all units.
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1. It was also decided to address a letter to N.O.B.W.
General Secretary suggesting that computerisation issue be
taken up in the NCG by BMS representatives for a meaningful
agitation. The NOBW should also take into account the
peculiar typical cut-throat rivalary between the AIRBWO
Vis-a-Vis BEPI's affiliate AIRBEA while taking any decision
for joint action with BEPI. It will be in the interest of
AIRBWO if the idea of Joint front with BEPI and N.O.B.W. is
altogether dropped in the near future.

8. It was decided to»raise the issues like moratori.ua
on recruitment, AIRBWO Recognition,tension to RBI employees,

Bonus to RBI Employees and write letters to the Bank every
week ( one letter for each issue).

The meeting ended with the concluding advice by
the Honourable ~resident S”~ri P.S. Putturaya and also
with thanks to C.E.C. hosting-centre Bombay.

With greetings.

Sincerely Yours

(A.N. MOHARIR)
GENERAL SECRETARY
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION,
CENTRAL OFFICE ; NAGPUR.

TO/ 17.12.1985.

All Unit Secretaries

Dear Friends,

Please find herewith a copy of the letter dated
4.12.1985 in reply to B.E.F.l's letter by our Bengal Bank
Workers' Organisation. As the letter explains our stand
vis-a-vis BEFI's Joint action on installtion of computer
in the best manner, we request you to circulate the same
widely for the information of all the R.B.lI. employees
at your centre.

With greetings.

Sincerely yours,

(A.N. MOHARIR)
GENERAL SECRETARY.

Subject s Installation of Computer at Calcutta Clearing
House - proposed joint struggle

We thankfully acknowledge receipt of your letter No.
Nil dated 28.11.1985 on the captioned subject. Having
discussed the contents of your concerned letter in our
Executive Body, we have to state as under s

In the first place, we understand that while
inviting us to a joint struggle against the proposed move
of RBI to computerise the Calcutta Clearing House (C.C.H.)
at its new site at 6, Ryod Street, Calcutta, you have
spelt out that you have already chalked out an action
programme in this regard reportedly commencing on 28.11.85
itself through BEFI's Committee deputation to respective
management culminating into a day's token strike on
12.12.1985 in Banks in the Calcutta Municipal area and we
are to fall in line so as to make the programme a success.
We are constrained to say that in your instant move as
in the past, you have once again indulged in .ignominous
practice of first chalking out a programme unilaterally
to suit your design and then issuing a call to others to
secure their support and solidarity to the same under the
garb of joint struggle presupposes Joint deliberations
and joint decisions emanating from a joint action committee
formed for the purpose with all likeminded organisations.
Your post haste and unilateral decision with regard to
the nature and contents of the action programme as at the
instant case is not in any way convincing to us. You can
well appreciate, as a serious and ideologically committed
organisation like ours and as a proud affilate of NOBW
who despite solicitations from the government and the IBA
disdainfully preferred to stay away from the last 4th -
Bipartite settlement in the Banking Industry because of
the precondition of signing the black settlement dated
8.9.1983 concerning computerisation of Banks so gleefully
accepted by AIBEA-NCBE tie-up, our sentiments and reaction

P.T.O.
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to articulate simulation and deception imbeded on your
call for joint action cannot but be otherwise.

Secondly/ you have sought to project in your letter
under disposal as if the issue of brining in a Computer at
C.C.H. has come up all of a sudden and caught you off-guard.
We are sorry to state that facts are quite otherwise. The
report of Dr. Rangarajan Committee/ relevant recommendations
of Parliamentary committee on Public undertakings and myriad
moves and counter-moves of Central Government/ State Govt,
and RBI combine over the last few year are all open chapter
to you. Incidentally, you may have chance to read in a
section of daily press how a joint team of RBI and IBA
executives waited upon Shri Jyoti Basu, the Chief Minister
of West Bengal a couple of weeks back to be assured by the
Chief Minister that the process of installing the machine
at the 6, Ryod Street would be smooth and peaceful and the
Government would take care of it. You are also very much
aware that RBI has already smoothly and peacefully
computerised four of its Clearing Houses at Bombay, Delhi,
Madras and Nagpur without any worthwhile resistance from

.................. thexecogrritsedbody..functioning.there viz., RBEA,.one..of"...
your affiliates.

Further, as we know, over the last few years large
scale dispersal and shrinkage of work at various departments
of RBI are being motivatedly effected and several of its
Departments i.e. Public Debt O ffice, Annuity Deposit Section,
Issue Department, Agricultural Credit Department etc. etc.
are being either system atically dismembered or drastically
denuded of their staff strength day in and day out. All
these details are available from RBEA, Calcutta's Circular
No. 83/85 dated 23*11.1985 wherein the letter has openly
confessed that no resistence worth its name could be
built up in face of RBI's offensives one after another.

In the backdrop of gruesome developments in RBI over
the years resulting in heavy curtailment of job potentials
and endangering existing job security of employees as
narrated in the aforesaid RBEA's circular dated 28.11.1985,
we are of firm conviction that effective and physical
resistance to installation of the machine in the pattern of
Hongkong Bank movement can only beget any result. Hence
your poser concerning computerisation of CCH and sudden
release of a bunch of action programmes such as lunch time or
after office hours demonstration/ deputation/procession
which scrupulously avoid dislocation of works in the Banks
remains a mystery to us. Wc, therefore, fail to understand
why you have suddenly slipped down from the effective
resistance to computerisation by holding sit-in programme
round the clock around the building to a Gandhian package
programme of token protest including a day's strike with
prior notice in the case of RBI - the kingpin of attacks of
banking - cum - Governmental beauracracy.

Under the circumstances, as an independent and non-
political trade union solely dedicated to employees ' cause,
we request you to immediately convene a joint action
committee of like-minded organisations like ours and to
modify your programme from token protest to effective
resistence, to which job we assure you all support and
solidarity at our disposal.

We hope to hear from you earty in the matter,

With greetings,
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE - NAGPUR

( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Reserve Bank of India,
Central Office,

New Central Office Building,
Shaheed Bhagatsingh Mara,
BOIVBAY.

Subject: Inordinate delay in holding the
written test for promotion of
staff officer grade *A°

The hearing of Promotion case pending before the
Supreme Court was due in the month of August 1985. But

the case could not come up for hearing till this date
and the Bank also did not bother to hold the written

test for the promotion of Staff Officer Gr.'a® for this
year. Right from the beginning when the petition was filed
before the Nagpur High Court in the year 1980 neither the
High Court nor the Surepreme Court passed any prohibitory
order preventing the B*nk from holding the written test for
filling existing vacancies at different centres. During
the period the Bank has resorted to large scale direct

recruitment to fill up the vaccancies in Staff Officer Gr.‘Al
This has resulted in denial of legitimate promotional
opportunities to existing class 11l staff. Naturally this

anti employee policy has generated widespread frustration
and discontent amongst the employees.

The R.B.l. management appears to have mastered the
art of delaying the matters. It may not befais* from truth
if we say that the management does not act unless it is
forced to act. Neither the concern for the employees nor
the seriousness of the issues would make them act and they
continue to live 7slumber.

we,therefore,demand of the Bank to arrange for

holding the written test as per the old scheme(1972) on
adhoc basis without farther loss of time.

Yours sincerely,
' (ATn .MOHARIR)
GENERAL SECRETARY.



AU. INDIA RESERVE DANK fORK"RS* ORGANISATION
CENTRAL OFFICE  NAGPUR

( Affiliated to N.O.SLN. AND 8. M.S. )

NAGPUR—
2nd November 1985

TO.
All Unit Secretaries,

Dear Friend,

Ghri G.C. Kapoor our vice President expressed his
inability to undertake tour of Jaipur unit due to Thrift
society election being held at New Delhi in this month.
He will visit the centre in the next month. Due to sudden
indisposition of health stiri S.N. Chukla could not attend
our C..-.C. held at Bombay on 30.3.1985. In view of this
-ahri c.c. Kapoor will not he required to visit Kanpur.

No reports could reach us till date regarding tour
programmes of other office bearers. They are requested to
inform Central office regarding feasibility of taking their
organisational tour by return of post for further planning.

The decision of taking out sovenir publication will
have to bo vigorously pursued. All 'Unit secretaries are
requested job inform time to time the progress in this regard.

S/chri Chalapati Rao and K.V. Rajan were to report
about the conference of i.H.l. employees ( Right cl) held
at Hyderabad. co report is received till date.

There 1s a need to improve communication between
alRBWQ and unit uai to unit. Unit Secretaries are earnestly
requested to shirk off lethorjfcc attitude to improve overall
performance.

&ith Jeepavali greetings.

Sincerely Yours,

(A.N.MOIARXR)
GENERAL SECRETARY.



i'

Ref AN

ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENT BAIL. OFFICE NAGPUR
{AFFILIATED TO FHARallV'A MA7DOOR SANGH It NATfONAt ORGANISATION OF RANK WORKERS)

Cprftftpondencv Address:

A.M. Moharlr,
122, Jalprakesh Hagar,

gAjEjaanuali

_ °»™ »th Ostsbar 1M1
Bon’ble £>hri Janardhan Poojary The Governor

Minister of State Reserve Rank of India,

Ministry of Finance I central O ffice

Government of India / N.C.0.B., Shgheed Bhaqgatsingh

New Delhi._ / I\/?acg
BOMBAY. '

eir.

Subject* Complaint egainst ft.B.X. Managers
at Jaipur and Kanpur fo** abatemeot-
lending active support to CPU led

Ma would Ilka to inform you regarding the facta
and the incidents took place in Office of R.B.l, Jaipur
and Kanpur in connection with the illegal strike call
against computerisation in Banks given by the cpm union-
SKFl'a - affiliate a.l.r.s.K.a.

aUA&ast.I<nJ.9s.n-~ggjci>A .a«.Bxi*.*ar

The overwhelming majority of the R.B.l. employees
have ignored the gimmicks and propoganda carried on before
the 24th September 1905 by the CPM led union BISFX and its
mftfSetliate In R.B.X. to make the strike a grand success.
Having failed in their etteagpt to win over the employees
for the strike our unite all over tne branches of A.B.I.
cautioned the P.a.l. management that the CPM union striking
employees may resort to violence and saocefeMtt terrorism
sad the R.O.l. management should make an adequate police
arrangements before the Bank's gates. At Jaipur and Kanpur
also our affiliates approached the R.B.lI. management to
make police arrangements for the employees to attend their
normal duties.On 24th September 1905 instead of taking
sufficient steps to ensure peaceful and unobstructed entries
in the Bank to the non-striking Reserve Bank employees the
Jaipur, Manager preferred to close the doors of the Bank,till
9.45 AM. .allowed free picketing by the strikers,adopt terror
tectis and violent methods to make difficult to join the
duties to the non-strikers. When the majority of the employees
wanted to attend their normal duties and forced their entries
as«ldst the strikers they were abused, manhandled and physically
assaulted by the CPM union goondes. During the scuffle the
wrist watch of our member Bhri S.K. &h&rwa was fallen co the
ground and another employeeix Sfrri 3.L. Sharma an ex-aervic<
and aged 55 years wan badly beaten and thrown on the vtai<>
The entire incident wee being patiently watched by the Manager
but to no action.

Clearing House Locked by the cpm strlkerst .

It was a matter of shame for the RBI management when
the other Commercial Branch employees had to go hack from
clearing house after waiting sufficiently for e long time they
were informed that the clearing house wqgs locked by the strikers
unsuthorlsudly. Here also the Commercial Bank employees

willing to work were pi Really assaulted and forcibly asked



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE NAGPUR
(AFFILIATED TO BHARATIYA MAZOOOfl SANGH ft NATIONAL ORGANISATION OF BANK WOfIKt»$ )

- - r* B

Correspondence Address:

-1-
Date

to return to their respective Banka,

% It I» « «etter of a greet surprise Whew employees
St*M«B,X, Kanpur reported for duties in :large number they
wire deprived of front signing the meter thus virtually
for, thee the RBX declared an illegal leek-edt. Further
our unit at Kanpur reported that insplte of open support
by the R.B.X, management to the cwt striker* employees,
attended offloe in large nussfoers but either they were not
%lven -nark or deliberate difficulties were created in
snk*S functioning. Jftaployaes working on cadh counter
wealed that the connection of the ) )
disconnected and no help could have been possible if the
antl-socisl element had decided to rob the Bank,

Kot contended with the ph%sical assault and
mmhandling of the .non-striking Reserve B«nk employees
the R.B.X* management at Jaipur and Kanpur forced the
public to leave Bank premises with the 'help of aoti-eoeiel
elements,striking bank employees and security officer

of the Bank,

we,therefore, demand of you tous* your good offlees
to hold enquiry into those anti-national , nnti-Goverrwient,
sabotaging hctivitles at Jaipur and Kanpur with the explicit
and active connivance of R,8£« officials as to *

<l) Why the r, b«X, management at Jaipur and Kanpur
could not make elaborate security arrangements at the
main gates of the Bank particularly when deputations ef
the employees have cautioned then of apprehended violence
a day in a&veooct

(2) Why the Main gate at R.B,X« Jaipur was not fully
opened as usual and the stipulated time for the members
of staff for attending duties? How picketing, violence,
manhandlltag of the non-strikers was supported by the R.3.X,
management, and instead of making arrangementa to keep
the bank functioning normal, steps wore taken to create
an atmosphere of olousure of the Bank?

(3> Mow the clearing house was booked unauthorisedly
and why the Bank took a decision to declare the ‘clearing
house* as closed instead of taking steps to break open the
lock and start the normal functioning of the clearing houaet

~ «> Why the Manager did not ﬁive security to the
public and Instead why he with the help of Security Officer
and CPM union office-bearers driven out the public when
the cou?ters were properly opened, tanned end functioned

as usual!
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ﬁ5) 4ho disconnected the connection of the Danger
Cell~bell at the counters of a.a<I|* Kanpur?

I~b is this not
an incident of sabotage?

\7 - -
,We request you to take stem action against

the erring R.a.l. official under Mvi e to ua and
we ex

ress to extend our whole-hearted co-operation
to hold

impartial enquiry into the matter so as to

avoid recurrence of such anti-nottonal incidents in
future*

Hope to receive a line of reply*

Yours Sincerely*

(A*H*Moharir)
General Secretary*

>



SOUVENIR

ALL INDIA RESERVE RANK WORKERS' ORGANISATION

[Affiliated to National organisation of Bank workers and
Bharatiya Mazdoor Sangh]

Central Office : NAGPUR



ABOUT OURSELVES.

Since its inception on Sri Krishna Janmashtami day in
1965, our organisation, besides putting up valiant fights to
improve the working conditions of the Reserve Bank Employ-
ees, is wholeheartedly endeavouring to inculcate in the
minds of the workers the spirit of service, co-operation and
develop in them devotion to duty and dedication to mother-
land. We firmly believe that there can be no conflict between
the interests of the workers and the interest of the industry
and the nation and that no efforts should be spared towards
the progress of the nation. This is where we differ with
other trade unions of the Country.

Our organisation is affiliated to the Bharatiya Mazdoor
Sangh [B.M.S] which is the second biggest Central labour
organisation of the Country with a membership of over 20
lakhs. True to the declared policy of B.M.S. it is our endea
vour to build a genuine, non-political, nationalistic trade
union in Reserve Bank of India.

In this task ahead of us, we seek your patronage moral
and monetary.



AN APPEAL

Dear Sir/s,

The Eighth All India Conference of our Organisation is
scheduled to be held in Bangalore on 1st and 2nd
October 1983.

To commemorate this occasion, we intend to bring out
a Souvenir which will carry articles by eminent personalities
drawn from various walks of National life. Our Souvenir
will also carry few pages of advertisements.

We request you to kindly permit us to insert your adver-
tisement in our Souvenir and avail of the excellent opportuni-
ties that it offers. For advertisement Tariff, Please see
overleaf.

We solicit your kind patronage.

Thanking you.

Bangalore.
Dated 20th June 1983. Yours faithfully

Chairman, Reception Committee



ORDER FORM

From : Place :

Date :

To
The Genera! Secretary
Reserve Bank Workers' Organisation (Regd)
Anooradha Building
Subedar Chatram Road
BANGALORE-560 009.

Dear Sir,

Please reserve for us one Full/Half page in the
SOUVENIR to be published on the occasion of Eighth Al|
India Conference of Reserve Bank Workers' Organisation.

The advertisement material and the amount thereof are
enclosed herewith.

Enel : Advt. matter and Yours faithfully,
Cheque/DD/Cash



ADVERTISEMENT TARIFF

Full Page (White Paper) Rs. 500-00
Half Page~ iy Rs. 250-00
Size of the Souvenir : ox' x 71/

Remittance : Cheques should be issued in favour of
"Reserve Bank Workers' Organisation”,  Bangalore
and sent along with advertisement matter to :

The General Secretary

Reserve Bank Workers' Organisation
Anooradha Building

Subedar Chatram Road
BANGALORE-560 009



ALL INDIA RESERVE BANK WORKERS ORGANISATION
CENTRAL OFFICE-NAGPUR
(Affiliated to NOBW & BMS )

MOST URGENT NAGPUR: 14-8-1985

The General Secretary,
Reserve Bank Workers' Organisation,
PATNA.

My Dear Ojha,
Naiaaskar,

I am in receipt of your letter dated 7-8-1985. Let me congratulate
S~ri Sheoji Singh for his acquittal from the charges in the Court
of Law. This is the magnificient job done by our Patna Team.Now

coming to the query raised by you I have to inform that -

1. Sastry Award provisions are not aoplicable to R.B.i. as
similar provisions exist in our Trbij Staff Regulation 1948.
47*2) proviso.

TUerefore the letter dated 2-8-1985 submitted by Mr.Sheoji
Singh will not be taken in account by the R.B.l. management.For
your information and necessary action | am quoting the relevant
provisions of R.B.l. Staff Regulations 1948 47(2) orovision.

Regulation 47(1) deals with the punishments.

R gulation 47(2) deals with the procedure to be adopted
to award”punishments and Regulation 47(2) Proviso deals with
the conditions of waiving of the punishments and enquiries.

47(2) Provisio;- Provided that the requirements of this
sub regulation may be waived if the facts on the basis of which
action is to be taken have been established in a court of law.or.

Now in the instant case the facts on the basis of which action
is being taken is established that the charges levelled against
Mr. Sheoji Singh proved to be baseless. Therefore the enquiry

proceedings instituted against him, be dropped.

I,therefore, request you to move in the following manner.

L
1. Ask Mr. Seoji SJ-ngh to submit another letter quoting
these provisions of R.B.l. Staff Regulation 47(2) Provisio and
demand immediate waiving of enquiry.

2. If the local management goes ahead with the enquiry
then Shri Sheoji Singh should prefer an appeal to the Central
O ffice.

3. Meanwhile on consultation with some lawyer (preferably
BMS) please examine the possibilities of invoking the ydu

jurisdiction™ I feel we can move the High Court under article
227 oj the constitution, to —4 dy iL-e
— O'ttvO tr It-t (LG-7?

| ce *o.00.0.2



In ray earlier correspondence | have already indicated

the provisions of I.D. Act amendment 1984 ( Unfair labour practice
Act).

The acquital should be treated as a moral booster and
I am of the opinion that entire matter is proving helpful
to our organisation.

1 am leaving Nagpur on 17th August 1985 for organisational
visits to Kanpur Jaipur,New B lhi,Bhopal, Pune and Bombay and
be back to Nagpur around 30-8-1985.

With greetings.

Sincerely Yours,

(A.N.MOHARIR)
GENERAL SECRETARY.



ALL INDIA RESERVE BANK WORKERS*ORGANISATION
CENTRAL OFFICE
NAGPUR.

( Affiliated to N.O.B.W. AND B.M.S))

Nagpur.
Dt. 8.8.1985.

For information of
All Unit Secretaries,

Dear Friend,

Namaskar,

Subject:Organisational tour to Kanpur,Jaipur
New Delhi and Bhopal.

I am undertaking an organisational tour of Kanpur
Jaipur,New Delhi units from 17th August 1985 to 27th
August 1985. On my return journey from New Delhi to
Nagpur, | propose to drop at Bhopal to explore the
possibilities of floatation of our unit.

Urgent correspondence received during this period
at the Central O ffice will be attended to by the other
All India office bearers as well as the activists of
Nagpur Unit.

WA2th greetings.

Sincerely yours.

(A.N. MOHARIR)
GENERAL SECRETARY.
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THE BRIBERY.EPISODE - A .CLARIFICATION

Because of the. hue and cry occured on 7<6.-4-964
in Canteen hall, for the information of all concerned, |
describe the real incidentmvithout any exaggeration or
omissions.

| have been trying for transfer to Trivandrum,
since 1974. Many attempts under the guidence of AIRBEA
failed repeatedly. On this ground | had resigned from
RBEa Nagpur in protest in 1982. Since then my independent
attempts ewent on. | ,was finally assured by Central Office
that 1f Trivandrum Association does not object,—I will be
transferred.

. During the canvasing for referendum in May 1984
| was approached by Association for voting and that time |
had made the precondition of No Objection Certificate from
Association Trivandrum for voting* | was assured it.

on 19.8.1984 during C,E.C. at Nagpur | had met
the Trivandrum Secretary on this subject. He was accompa-
nied by C.Balakrishijan of Nagpur and we happened to sit in .
the Bar Room of Needos Hotel Nagpur on 1,9.8.1984 around 9p.m
Prior to our sitting, around 8.30 p.m. Nagpur leaders had
already talked my case to Trivandrum Secretary,

During our Dinwtr and Wining in Bar'l opened my
case to Secretary Trivandrum and cutting my talk, Balakrishnan
spoke,- ”"Secretary Sir* please help Mathew, for this, | take 1
‘guarantee that Mathew will pay you or Association any amount
[say 5000-1.0,000 or so) as soon as his job is done". Secre-
tary kept mum. | too, because this offer was done by-Bala-
krishnan without my consent or consultation. Seeing my
silence Balakrishnan repeated and asked "why Mathew my
offer and condition are acceptable to you or not"? Since

| was fed-ujS of this issue for years | replied, ."I had
given in writing to Bank and Association .long back that

I am readK for any condition”, "If it is money matter

that blocks my transfer case | shall pay to Association as
donation after my transfer”. At this, juncture Secretary
interfered and said "No,.No Association does not need any
money. Association has plenty'of money",... silence.

Then who needs money? This struck my mind--silence. After
a sip of whisky, again the Secretary said, ” | have put ray
entire life in Trade. Union Work. | could not earn anything,
had | accepted promotion, now | would have been .......

my family....."all these personal problem (which | do not
mention here) were narrated to us. From this, | felt that
he. personally demanded money from me. So | said okey,

get me letter of recomme’ndation from your Association,

so that 1 can proceed.with. « He refused, saying that

there is no such practice. So conveniently | avoided the
money issue in further talks. Dining and wining went upto
12.45 a.m. As.bar was closed we left to my flat. There
the talk continued till 2.30 -am. Secretary used to say "
“this is not the time to apply, no vacancy now at Trivan-
drum, and since your case Is rejected many times bank

Lnay not reconsider it,at all. 1 kept silent with heavy
eart, °

K2, oo



« Morning, after breakfast | dropped him at C.E.C
Venu”at no a.m. and while boarding in train to Bombay he
sain- he will enquire about my application at Bombay and
inform me*

| reached Trivandrum and met Secretary on 5.9.1984
He said “your application is rejected. Now no need to
aploly a?aln, tr%/ after 6-8 months". Shocked by the news,
| left for Bombay by next flight. As on that.day”a letter
of objection has been received by CentraT Of fice Jfrom
Triyandrdjn" ApspciytTbnV  *T -fouriT out' from Cfentra'l* ‘O ffice
'sources’ that’ application was not rejected by a letter of pro
posal was already despatched to Trivandrum. | came back
to follow up the case. As soon as reply from Bank reached
Bombay office, my transfer order -was issued.

| joined here on 22,11,1984. Many colleagues
enquired afterwards about how | managed transfer 11 Whether
money was paid to -ny one? | said No, From their querries,
Hotel incident at Nagpur, if analysed points to foul smell.

--.. — _ When Prccidont of Trivendcuns met me for
membership, | put up these talks to him in Jan. 1st week.
Over the 1ispue, he used unParllamentary words ,on me and ran

ztiﬁvayl_as an immatured school chap. So my suspdeian grew on
e line.

Now questions arise -

(1) Why Secretary kept mum when Balakrishnan
proposed money offer? If Association
does not want money, then who wants?

(2) Why hepput up his personal problems at this
juncture concerning money matter?

(5) Actually 1 did not make any payment - may
be, it is due to that reason, (a) complaint
was sent to Bombay by Association around
August and objecting transfer, (b) | was
advised by him that my case was rejected,
(c) I was told that No vacancy at Trivandrum
(whereas plenty of vacan8ry was here and press
Advertisement was released for recruitment)

1 and apply after 6-8 months?

Now, My dear friends, ”it’s left to
your logical reasoning,"”

(K.M.Mathew)



Chief Manager,
Reserve Bank of India,
Bombay.
Sir,

In the matters of recruitment and transfer of
Class 11l employees from different centres to our centre
on compassionate grounds, it is widely believed that
local Association secretary Shri M.o.Jacob is demanding
high bribes. He is influencing the local officials also
in this respect. A circular issued by Shri K.M. Mathew,
Clerk Gr.ll/CNE Gr.Il who was recently transferred from
Nagpur O ffice to this centre is enclosed herewith which is
self explanatory.

We wish you to take attention in the matter to keep
up the prestige of this premier institution in which we are

all employed.

Yours faithfully,

EMPLOYEES
TRIVANDRUM CENTRE

Eneli 1
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-"GOVERNMENT COF INDIA

Ministry of Labour
New Delhi.

Dated the 16th June, 1979
ORDER

1 Whereas, the Central Government is of opinion that an Indus-
trial dispute exists between the employees in relation to the
Reserve Bank of India and their Class IlIl workmen in respect
of the matters specified in the schedule hereto annexed,

And W hereas,the said dispute involves a question of National
importance and is also of such a nature that industrial estab-
lishments of the Reserve Bank of India situated in more than
one State are likely to be interested in, or affected by, such
dispute,

And Whereas the Central Government is of opinion that the said
dispute should be adjudicated by a National Industrial Tribunal,

Now, therefore, the Central Government

(1) in exercise of the powers conferred by Section 7 B of the
Industrial Disputes Act, 1947 (14 of 1947 ) hereby constitutes
a National Industrial Tribunal with headquarters at Bombay,
and appoints .'ustice Shri Chintaman Tukaram Dighe, as its
Presiding O fficer, and

(2) in exercise of the powers conferred by sub-section 10 of
the said act, hereby refers the said Industrial Disputes to
the said National Industrial Tribunal for adjudication. ’

SCHEDULE

Specific matters-in dispute for determination pertaining to
Glass 11l Workmen.

Scales of basic pay and method of adjustment in scales of

ay.

Be)grness / Llowance.

Categorisation of Class Ill employees in various groups

Special Pay, Advance increment, stagnation increment and

Honarartum,

Family Allowance.

House Rent allowance.

Travelling allowance including halting allowance.

Extra wages for overtime work.

O fficiating Allowance.

Shift allowance.

Confirmation.

Promotion,

Procedure for termination of employment and taking

other disciplinary action.

Age of Superannuation.

15. Superannuation benefits, such as Provident Fund, Gratuity
and pension.

16. Leave - Type, quantum etc.

17. Leave fare concession.

18. Medical facilities.

19. Grain shop facilities.

20. Welfare facilities like Canteen, Sports and Recreation,
Holiday hemes etc.

21. Compulsory insurance of employees in Cash department.

22. Security measures in respect of employees in Cash department

ooNouolr N =
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23. Housing loan, festival advance and marraige advance,

24. Discontinuance of Guarantee Fund In respect of employees
in Gash department.

25. Desirability of discontinuances/amendment of Reserve Bank of
India (staff) Regulations.

26. Rat4s of interest on Housing loan and other advances
granted to employees.

27. Grievance procedure.

28. Internal machinery for resolving industrial disputes.

29. Wasteful and restrictive practices.

30. Work allotment to employees in exigencies.

31. Work procedure and work norm.

32. Mechanisation and Computerisation.

33. Need for interim relief.

34. Any other matter connected with or arising out of the
foregoing matters.

35. Date of effect of the award of She National Tribunal.

sd/- M. Seth

Joint Secretary to the Government

of India,

No. L 120025/21/79-D-11 (A)

Dated New Delhi, the 16th June, 1979.

TRUE COPY,



All India Reserve Bank Workers’ Organisation

CENTRAL OFFICE : NAGPUR

(AFFILIATED TO NATIONAL ORGANISATION OF BANK WORKERS)
Gram: NOB

Phone : 31776

PRESIDENT

ADDRESS FOR CORRESPONDENCE

Dr. Subramanian Swamy
M.P. (LOK SABHA)

Address i Shri P.S.Sapre

42 Shriya“hamala
TAGPUR 440005

:-*teScft+toac

25/078

The Chief Manager,
Department of Personal and Adran.
Reserve Banb f India,

Central O ffice,
SWKK 7' :AY

Sir,

Sub t Conciliation and wage revision to be held on
29-4-78 at -Bv Delhi

We enclose herevtth the notice of conciliation received
from Cizrc) w Delhi to be held on 29-4-1978 at rev Delhi.
Kindly relieve the following AIll India representatives from
the centres noted against t cir names. Kindly also grant
then necessary T.A./D.A. before they leave from their centres.

Shri > .S.Deshpande R.B.I. Byculla
Shri W.V.Phatak R.B.T. byculla
Shri P.S.Sapre R.B.I. Nagtwr
Shri A.d.Bohrir R.h.T. Magpor
Shri V.Santhanar R.B.I. Madras
Shri p.s.P"tturaya h.b. t. anglore
Shri iranjan M itra R.B.I. Caleutta
Shri S.d.Shukla R.B.I. Fannur

Thahklng you,

hours faithfully,

( P.S.Sanre )
General Secretary

Date ...t5.W...Aprll.M078
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AGREEMENT

With a view to arriving at an amicable settlement on the disputes
that le to the current strained industrial relations, i1t iIs hereby agreed
that

1. the“show cause memo, to Shri P_.K.Mitra will be replied to
and management will take necessary steps so that this iIssue does not give
rise to further conflict ;

2. regarding Cash Department matters the broad framewbik
discussed and understanding arrived at will be the basis for disposal of
the memos served on the employees;

3. the case of Shri TT.K.Verma will be separately discussed with
the Association and specially examined by the Manager;

4. no disciplinary action will be taken against the employees in
any category or cadre, for participation in the current agitation or
supporting fraternity.

Cash Department

Shortages/excesses/forged/built-up notes

A memo will not be issued unless there iIs a mistake of two
pieces repeated within a period of two months. As to mistakes of one
piece, the concerned employee will be cautioned through V.3 on the
first two instances and followed up by a memo i1If repeated within two
months from dat”™ of first occurrence.

Mutilated/defaced notes

Prom now onwards, mistakes of this nature should be acted
upon through V.3 and followed up by memo on 5th occasion if occuring
within three months.

Memos issued during the past six months will be viewed iIn the
light of the above and a note iIn this regard will be made on the relative
memos .

?Tev Hands

In all"McSh above matters, adequate consideration to be
given to new hands at least for a period of six months from their
appointment.

Sd: Sd:
B.Lall S. N. Sen
1fQ/1Q 7/8/70
eSecretary, o ' MANAGER
Reserve Bank Employees Association, RESERVE BANK OF INDIA
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ALL ,INDI A RESERVE BANK WORKEJ_SP ORGANISATION

HA
central office! nagpur
Correspondence AddressS-

Shri. A.N. Moharir,

122, Gaya Prskash Naoar, Kharla
NAGPUR -440 025 (Phone :24211)
Shri, 1.1. Desai, i Lk
Heeldhara*

G alatarang Society,

Sahapur, X MpPA~PJ-1 (GUO R'T)
Shri M 1k? Pat hak

C-403-RPb’i Staff Quarters"kW O
Behino Mgratha Mandir,

a , Bo-nbay-40Q! 008 f,

APhor.e; 891136) ( S —

Babu Ravishankar
NOBW OFFICE

Anooradha Building
Near Anandarao C ircle,
Subedar Chatra® Road,
ba. galore- 5co 009

rudramadhab mohapatra,
K-86,

UNIT-4, BHUBANESWAR-751 001 .

Shri. A.K. Banerjee
16 ABC Lane,

School)

P.0. Uttarpara

DisttJ Ho;oglX(West Bengal)
Pin: 712 258 .

Shri. Debendra Nath Sama
Baikunth pur a,

Geeta Nagar

Zoo- Narengi Road,

( Near Geeta Nagar H.E.
GAUHATI - Pin 781 021 .
*Shri. K.V. Rajan

3-2-831, Rahamatbagh, L
Chappal Bazar,

Kachiguda,

XX.P.P. XX XAP.5op_02A(a.p.)

Tkc

fo p fre /

a-bds/s* X

*

( Karnataka)

RESERVE BANK STAFF QUARTERS,
Opiss a¥f

2, Navin
K&NPUR -2Q.8 001

3 Khurshexl

LIS T

The Secretary ,
Reserve
Organisation
C-7,
JA IP U R

M .L.A.

S-H

The Secretary,
Bank W orkers’

Reserve
Organisation

S hri.

Vidhya/Nikunij,
LUCKMTW

Shri. K.B.
Quarter No.
Quarters,

P.H. Road,
M A DRAS -

Bank W orkers,

Quarters,
.-302 001

(Phone?53558)

Market,

(_ U.

W.K. jPande w\uyuir
Bagh,

(U.P.)

Mohanvellu
173 R .B .I.

Rl

<wc™ it <zit,

S ta ff

600 010 T .N.

WH.."iAA<
Shri. At ¥ Da-ndek ar,—
1~,3 aya Prakash Nagar.

NAGPUR-440 025

Phone: 381

The Secretary,
Reserve

Organisation

M.S.

Bank. W orkers'
24 ,Vithalbhai

556)

Patel House, Rafi Marg,
NEW DELHI-1 10 001 .

HrotC — e

S Xri. A.D. Nath

18ARBI STAFF QUARTERS,

R ajeirdra Nagar,

P ATXA -800. .016 .( Bihar)
Shri. K.S. Unnikrishnan,
TC-18/ 1532

Aranada,

Thirum ala,
TRIVANDRUM-6,
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Ref. No.

ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address :

SHRI A.N. MOHARIR
122, JAIPRAKASH NAGAR,
KHAMLA, NAGPUR-44C 022.

DAe | 24.4 xy.oo.
My dear Cjha,

| am in receipt of your letter dated 19.4.1985
alongwith the draft for Rs. 500/-, As per your requestr
we now close the advertisements account (Sovenir A/c 1983)
visavis your unit.

Kindly make alround efforts to collect levy on
this April salary as suggested in our earlier communication.
Those who can demand fearlessly, confidently and collect
more funds from their members and also bring them
frequently on streets are supoosed to be the best trade
union activists, according to our B.M.S. concept. Please
do the needful to fulfil these expectations.

Regarding the chargesbeetsythe defence will have to
be prepared on the same lines of our replies. The defence
witnesses produced by the Management during the course of
proceedings will have to be effectively countered and
confused.

The best remedy in such incidents is to bring the
issue on streets, raise the pressures on management and
decide the issue by collective bargaining.

Keeping these things in consideration please do the
needful.

With best wishes ,

brotherly yours,

(AN.MGHARIR)
GENERAL SECRETARY.



ALL INDIA RESERVE BANK WORKERS' ORGANISATION
C.0. NAGPUR.

11.4.1985

To,
All Unit Secretaries,

Namaskar,
REMITTANCE OF LEVY
AIRBWO share of levy collected so far was to
be remitted to Central O ffice by 10th March 1985.
Only NAGPUR,BOMBAY and NEW DELHI followed the decision.

A-pril salary will be comparatively free from
deductions(lncometax etc.) Alout efforts should be
taken to recover levy on this salary and the amount
so collected be sent to Central Office,Nagpur latest

by 15th May 1985.

Earlier share of AIRBWO now at least be remitted
to NAGPUR by return of post ( By. R.B.I. Draft).

Kindly persue the matter with all the seriousness
and sincerety.
With Greetings.

Brotherly Yours

(A.N. Moharir)
General Secretary.

Jv cAlla WA & s



ALL INDIA RESERVE BANK WORKERS'ORGANISATION
CENTRAL OFFICE - NAGPUR

(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address:
A.N. Moharir,
122,Jaiprakash Nagar
Khamla,Nagpur-440025

_ Date 10-4-1985
CONFIDENTIAL

My Dear Ojha,

| am in receipt of your letter dated 3-4-1985,
The replies to the chargesheets of S/Shri Sheoji Singh
and V.K. Singh may be submitted on the similar lines with
suitable changes as suggested by me in my letter dated
9.4.1985.

It would be better and convenient if the Defence
Counsel is arranged locally(i.e. either from your units
State BMS or State NOBW) . If this is not possible then

only write to me immediately.

With Greetings.

Brotherly Yours

( A.N. Moharir)
General Secretary



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address :
A.N.MOHARIR,

122,J.P.Nagar,
Kharnla, NAGPUR-440 025

Ref. No. CONFIDENTIAL Date 9.4.1985.
Dear Ojha ,
Namaskar

Your letter dated 30.3.198 reached me very late i.e. on

8,4.1985. I hope you might have asked time to submit the
reply to the chargesheet on careful study of the entire
m atter at your unit I am suggesting the manner in which

you may move.

1. A Draft reply to the chargesheet issued to you
is enclosed for your consideration.

2. Similar replies may be prepared for other
chargesheeted workers keeping scope for insertion of
individual details.

3. Organisationally, also, address a strong letter
to R.B.l. management threatening to launch a fierceful
agitation.

4. Start agitation to demand immediate withdrawal
of chargesheets. Agitation 'programmes should include
Demonstrations/mass deputation to Manager, if possible daily.
Daily a press note containing reports of 'agitation may be
issued.

5. Efforts should be made to involve maximum number
of employees in the agitation under OUR BANNER.

All India Call for Levy Collection as well as
membership drive should not be lost sight of during the
agitational period.

With greetings.
Brotherly Yours,

(A.N.MOHARIR)
GENERAL SECRETARY,



Ref. No.

ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address :

A.N.Moharir
122,JaiprakashNagar,Khamla,
NAGPUR_440 025

Date_ 20th Novr.1984

My Dear Arunkumar Oza

Namaskar,

| am in receipt of your letter dated 9-11-1984. | note
with great pride and satisfaction the perspective in which the
suggestion to bring R.B.W.O. Patna Unit in majority has been
taken by the activists of your unit. | wish the venture a
great success and convey the wholehearted support from the
remaining activists of AIRBWO throughout the nation.

2. As regards to your proposal of holding AIRBWO C.E.C. by
the end of December 1984, | feel it will not be feasible as the
General Elections to Lok Sabha are being held during the same
period. During the first week of January 1985, NOBW may convene
its C.E.C. at Bangalore. Therefore,tentatively we propose to
call our C.E.C. at Patna in the 3rd or 4th week of January 1985.
We shall confirm the proposal or otherwise in due course of time.

3. Kindly remit the amount to AIRBWO out of Souvenir(Bangalore
Conf.) collectidn at the earliest without any further delay.

4. I confirm having received the copy of settlement
despatched to us by your unit and express thanks for the same.
Please convey my regards to all activists of your unit.

Wi»h your unit an outstanding success.

| close,
Brotherly Yours

(A.N.MOHARIR)
GENERAL SECRETARY



ALL INDIA RESERVE BANK WORKERS* ORGANISATION
Central O ffice - NAGPUR.
(A ffiliated to B.M.S. AND N.O.B.W. )

Correspondence Address

S”Ari A.N. Moharir,
122,Jaiprakash Nagar,
Khamla,

NAGPUR-440 025.

Nagpur.
Dt. 28.11.1984.

All Unit Secretaries,

Namaskar
Friends,
Subject: 5% Leavy Collections on payment of
arrears.
As the R.B.I. employees have been robbed off from

their legitimate dues due to recent betrayal on account
of low deal between AIR3EA and BANK the genuine fight
for real wage rise will have to be continued through
legal battles as well as on agitational plants In the
circumstances, when the R .B.lI. management locally,w ill
be busy in making arrangements for payment of arrears,
you are requested to take all organisational steps to
gear up collection machinery to make the 5% leavy colle-
ction call as per the AIRBWO C.E.C. held at Nagpur on
8-9-1984, an unprecedenfi} success.

Remember, financial abundancy is one of the
powerful va*;on .to fight against the evil elements as
well as the management in the armoury of trade unions.

With fighting greetings.

Brotherly yours

(A.N.MOHARIR)
GENERAL SECRETARY



ALL INDIA RESERVE BANK WORKERS ORGANISATION
CENTRAL OFFICE - NAGPUR

(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION
OF BANK WORKERS) LoLe!

Correspondence Address: A.N.Moharir
122,Jaiprakash

Nagan,Khamla,

Ref.No. GOVT./BUBGET/85-8S pIN
Date : March 5, 1985

/the Hon’'ble Union Finance Minister,
» "Government of India,

NEW DELHI.

Sir,

SUBJECT - Raise Income-Tax Exemption Limit
” e to, Rs.50,00P/-

In the context of the considerable erosion of the
real earnings of the working class and grant of several
immunities and tax-exemptions by the Government of India
to the tax evaders, Black-Marketeers and Hoarders through
Bearer Bonds and such other Schemes, we vehemently plead
to the Government of India to raise the exemption to
Rs.50,000/- for Income-Tax on the personal income of the
salaried tax-payers.

Although Income-Tax raids have hit the headlines
and tried to create an impression of the Government
resolute efforts to fight the tax evasion and unearth
black money the haves are looking to these raids as a
prelude to a Voluntary Disclosure’ Scheme in the Union
Budget due in mid-MARCH 1985, Mr,Nani Palkhiwala, the
eminent constitutional and tax-lawyer, estimated in 1981
that black-money amounting to Rs.1,5 Crores was being
generated every hour in the country adding to a colossal
of Rs.15,000 Crores annually. Another veteran Mr.O.V.
Kuruvilla, Former Chairman of the Central Board of Direct
Taxes observed that political influence was. playing an
increasingly pernicious role in helping some people
evade Income-Tax, It is pertinent to quote here that
almost 12 years ago our late Prime Minister Smt,Indira
Gandhi had highlighted this'malady in her speech on
11th JULY 1974 at Bangalore, "The Income-Tax Department
had been asked to bring under the taxnet self-employed
professionals and traders whose widespread taxevasion
inhibited progress towards a social and economic goals"*

It is a well-known fact.that amongst the various
categories of tax-payers, the' salary earners are the
worst hit by the heavy-taxation and rising prices as
their income is fixed and furthermore they have to bear
directly the major burden of the Government taxes which
are passed on them by the manufacturers and traders,

Contd,,.2



It is note worthy here that whereas a large number of
self-employed, professionals, manufacturers and traders
are succeeding iIn either escaping altogether from the
tax-man’s net or evading the Income-tax and other taxes
on a significant scale, the salary-earners stand
exploited.

With a view to illustrate the severe erosion
in the purchasing power of the Rupee caused®"due to the
rising prices and the rising cost of living, we quote
below the following figures ... .. .. ....

(Base 1960 = 100) Cost of living Rupees

Index Value -

iPS.

N ovember 1981 462 21.74
November 1983 561 17,82
November 1984 595 16,81
AND 12,11

(Base 1947)

The election Manifesto of the ruling party
provided the promise to abolish the COMPULSORY DEPOSIT
SCHEME, The following T,V,iInterviews, press statements
of the Finance Minister further promised an adequate
Tax relief to all teeming millions. We hope the above
promises will be reflected, in the forthcoming budget.

In view of the above, we are confident that our
demand to Raise the Income-Tax Exemption Limit upto.
Rs.30,000/- and to abolish totally the existing Surcharge
of 1272% will be accorded due favour and willbe [I-ooked upon
as a token of reward to the salaried Tax-Payers for
honestly abiding by the tax-laws and paying the.taxes
at source.,

Hope to receive a fTavourable response.
Thanking you.
Yours sincerely,

- 7/

(A.N. moharir )
— General”®,,"se”cretjary,



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address:
122, Jeysprakssh Nagar,
Khamla, Nagpur-25.

Ref. No. Dare 26 ** 1[:&

Casn: At Patna

fhe Editor,

Patna.
Dear Sir,

Wb 8ha’l be mich tharkful to you, if you will kindly nubliah

the follewing in your esteemed dailys

”The Central Executive Connittee of All Tndia Reserve
Bank Nbrkers’ Organisation ahioh met at Patna on 25th and 26th February
1985 views very seriously the susoensions of Shri P.S. Puttoraya,
President of Organisation and Shri Bpbu Ravishankar and Shri A.N. Jsyaram
General Secretary and Assistant Secretary of Bangalore Unit. The Central
Executive Committee condemns in no uncertain terns the totally partisan
attitude of the Reserve Bank Management in suspending the Organisation
workers siding with the CPU controlled Union in the Bank, Hie Meeting
further resolves unanimously to launch a countrywide agitation in
Reserve Bank against the blantsnt™unjust and antilabour action taken by

the Management,”

Thanking you,

Toups feithfully

Cl
(AJi. MOdAftR)
General Secretary



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address :
122, J«ynorakpah Wagar,

Khaela, Ragpur-25.

Ref. No. Date 26

Cairns At Patna

Jbe Editor,

Patna.
Dear Sir,

W aha’l ba aoch thankful to you, if you will kindly nubliah

the foliawing in your esteeeed daily:

*The Central Executive Committee of AIll India Heperve
Bank Fbrkers’ Organisation which ret at Patna -»n 25th end 26th February
1985 views vary aerioualy the eusoenaiona of Shri P.S. Putturaya,
President of Organisation and Shri B”u 8aviahankar and Shri A.N. Jayaraa
General Secretary and Assistant Secretary of Bangalore Unit. The Central
Executive Cow ittee condemns in no uncertain tarns the totally partisan
attitude of the Reserve Bank Managenant in auanending the Organisation
workers aiding with the CP# controlled Union in the Bank. Ihe Meeting
further resolves unsnin&uaTy to launch a countrywide agitation in

Reserve Bank against the blantantjanjuat and antilabour action taken by

the Management.*

Thanking you,

General Secretary



ALL INDIA RESERVE BANK WORKERS® ORGANISATION

CENTRAL OFFICE - NAGPUR

HARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )
( AFFILIATED TO 8

Correspondence Address:

pate 15th Feb, 1985

Dear Shri Arunkumar Ojha,
Namaste,

Received your letter dated 10th February 1985 addressed

to Shri J.Y. Bhave. Accordingly I am sending a Bank draft drawn
in favour of secretary R.B.W.G., Patna for Rs.448/-. Our coming

A.G.M. of the R.B.W.G..Bombay will be held on 3oth March 1985,and
it has been tentatively decided to pick up Mr. P.D. Barwad as
General Secretary of the Unit. Whatever the decision of the
C.E.C. will be implimented by him in the days to come and hence
it is essential that he should be acquinted with the process of
decision and discussion to understand the spirit behind the
decisions. He is coming with us. Please arrange for his return

reservation from Patna to Nagpur along with Nagpur team (Shri
P.D. Barwad - Age 32).

If you can arrange a meeting as organising secretary of
Bihar state Unit of NOBW of the activists from other banks from

Patna for about one hour or so. It will help us to built up
NOBW U nits in the city.

On 16th February 1985 I am leaving for Ahmedabad to attend
conference of Gujarath Bank Workers* Organisation to be held on
17th February 1985. On 18th February 1985 | will devote my time
for formation of our unit in R.B.l.t Ahmedabad.

Rest in person.

Brotherly yours.

( M. V. Phatak )
Dy.General Secretary.

Copy forwarded to shri A.N-Moharir, Gen.secretary AIRBWO



ALL INDIA RESERVE BANK WORKERS'" ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address :
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ALL INDIA RESERVE .BANK WORKERS* ORGANISATION
(AFFILIATED TO NOBW & BMS)
Central O ffice: NAGPUR DATED: 5.2.1985

TO

All Unit secretaries,
NAMASKAR.

ALL INDIA STRUGGLE AGAINST THE RBI.MANAGEMENTS VINDICTIVE
SUSPENSIONS AT BANGALORE

On observing the 5th February 1985 as an AIll India Protest
Demonstrations DAY against the Suspensions of our O ffice-Bearers
at Bangalore the unit Secretaries are requested to be in readiness
to respond to further calls from our Central O ffice at a short
notice. The undersigned is leaving for Bangalore on 7th February
1985 to have a spot information, discussion and consultation with
our Bangalore activists™*

All Units are requested to gird up their lions to force the
RBIl.Management to vacate the suspensions orders served on our
office-bearers at the earliest.

In this trying period we are confident that all our units
would rise to the occassion and exibit solidarity and strength.
The ensuing AIRBWO. CEC. ..at Patna will chalkout a long drawn
AGITATIONAL PROGRAMME.

So far no reports are received in regard to levy collections.
In view of ' such incidents AUGMENTATION FUNDS becomes all the
more necessary and Unit secretaries are once again requested to
take a™out efforts for collection of the levy.

AIRBWO. CEC. on 25th, 26th February 1985 will be held at
PATNA as already notified. Units Secretaries are requested to
communicate their arrival at PATNA and send requisite amount of
Draft to PATNA (if not done earlier) under advice to AIRBWO
Central O ffice. This arrangement will further be useful to the
host unit to make adequate arranged ents in advance.

Please send a report of DEMONSTRATIONS (alongwith Circulars etc.)
held on 5th February 1985 at your Units immediately.

With fighting greetings.

Brotherly yours,

AIRBWO (A. N.MOHARIR)
NOBW GENERAL SECRETARY
BMS

—m— 01—
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE - NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address :
A.N. Moharir,
122 ,Jaiprakash Nagar,
Khamla,Nagpur. -25

Ref. No. Date 20Q.1.1 925

My Dear S~ri A.K. Oza,
Namaskar.

I acknowledge the receipt of your letter dated

18.1.1985.
2. I have finalised the AIRBWO CEC dates as 25th and 26th
February 1985 and issued notices thereof. | am confident that the

PATNA unit has a best potential to make all best arrangements to
host the AIRBWO C.E.C. meeting.

3. Please take all out efforts to makelLevy Collectionsla
grand success. Our competitors AIRBEA at Bombay has collected one
lac forty eight thousand alone from Banking Department. Their
Bombay unit may be able to collect more than Rs. 10 lacs. Please
keep in mind the strength ( In Finances) of rivals and match your
efforts accordingly. At your centre they may prove unsuccessful
but we must be successful to cover the gap fallen at other centres.

4, Please arrange positively the remittance of Advertisement
collections of AIRBWO portion in February 1985 as promised in
your letter.

Wfth best regards.
Brotherly Yours,

(ATN?Moharir)
General Secretary.



ALL__INDIA RESERVE__BANK _WORTER;,j, . ORGANI SATION
CENTRAL OFFICE m NAGFU..t

( Affiliated to NOEW AND RMS )

NAGPUR.
DATED ; 15/1/85.

FRIENDS,

APPEAL TO CONTRIBUTE GENEROUSLY TOWARDS LEVY.

Ever since its formation in the year 1965, AIREWO has
gledicated itself to the cause of Working Glass With non-
political, selfless and undaunted spirit and has fought
ihb/omerable battles against the Reserve Bank Management as
well as the Government to'realise the jgust demands and
protect the hard earned rights of the employees. Besides
fostering a genuine and nationalist trade Union Movement in
Reserve Bank of India not a single opprotunity has been lost
. by. AIRBWO to secure the improvements in the Pay Packets and

service conditions of the employees.

'You are aware.that the much awaited arrears of the

Current wage revision "are "being” distributed- very soon. You
are also aware the positive and successful role played by
AIRBWO in the present wage revision battle by which the

" PRIVATE SETTLEMENT " is likely to be subjected to the
judicious scrutiny of AIREWO. It is also a well established
fact that through the untiring efforts of AIRBWO TIE FAMILY
ALLOWANCE, THE GRADE-I ALLOWANCE after completion-of 9 years
of service, Bringing maximum Lower Rent Centres under the

net of Higher Rent Centres, AIll time beneficial Middle Class

Index for computing D.A., C.C.A., & N.P.C.A. etc. in the past

successive wage revisions.C-ouXA

The implementation of the "PRIVATE SETTLEMENT " is
not THE END of the wage revision battle; but the "BEGINING "
of the battle being fought by AIRBWO 'for IMPROVEMENTS. Reserve
Bank Employees have already rated the " PRIWeT., 3./- .DEMENT" as

"Low deal™ in the face of 22 %to 27 %\ ace-rise achi/ed by

other comparable institutions. To re Tain "Monopolv bargaining
o e 2/-



Agency" end acceptance of large-scale computerisation the CPM-
AIRBEA has committed a criminal folly in signing a"lov/ deal.l

The items like the Conveyance Allowance, The Bonus,
Improved Medical Facilities (presently being enjoyed by Class 17
and O fficers of our Bank) were simply forgotten, AIRBWO s
relentlessly waging a War for the realisation of R.B. l«Employees 5
real and legitimate aspirations on organisational as well as
Legal fronts. Our efforts have already borne fruits when the
management could not impose its proposal to abolish the cadre of
A ssistants and Tellers in the face of pending Industrial Dispute
before the Labour Commissioner. The unstinted massive support of
RBI.Employees has so far encouraged AIRBWO to fight the battles
time and again against the unholy alliance of CFM AIRBFA and Bank'
M anagement.

AIRBWO, therefore, takes this opportunity to appeal to
all its members and well wishersto contribute generously towards
LE7Y (AIRBWO-CEC-CALL-~5% or fis.100/-whichever is Iessc/)gs“ arrears
after deducting INCOME-IAX, Surcharge, CDSa,and normal p.F.)to
make the organisation financially viable and sound to enable to
fullfil its sacred commitment to serve the RBIl.Ftaployees
successfully,

w ith NEW YEAR a n d MAKARSAMKRAMAN - PONGAL -

GEEETI NQF

AIRBWO $ Z Sincerely Yours,
51
NOBW
(A. N.Moharir)

EMS GEIfERAL SECRELARY

€ X thth
o>w>

A *t< -

_ \ AR .
frueld: p-" ! t AR



DECIDE THE DESTINY

Ail India Reserve Rank Workers’ Organisation
(Affiliated to NOBW & BMS)
NAGPUR
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INTRODUCTION

28th March 1980

Dear friends,

A historic situation has arisen in Reserve Bank
in our struggle for wage revision. A unique event
such as the opinion poll on the private settlement
will be conducted at all centres from 14th April
1980 to 21st April 1980. For the first time in the
history of wage revision in the banking industry the
destiny of employees regarding their wages and
service conditions shall be dicided by themselves.
At this crucial moment we should carefully, judi-
ciously and independently exercise our franchise, lest
we may not get such an opportunity for many more
years to come because wage revision is not a
day-to-day affair. Hence, we appeal to all of you
to think rationally before deciding your choice.

With warm greetings.

Brotherly yours,

(A. N. MOHRIR)
Organising Secretary,



Back-ground

We are due for wage revision right from 1974 January
as the previous settlement expired on 31 December 1973,
Already six years have elapsed and we are getting the same
scales of pay with 75% neutralisation of D.A. (i.e, 3% D.A. for
every 4 points rise in the consumer price index) Hence there
is a heavy erosion in our real wages for the past six years.
Thus we are entitled for a minimum of 25% wage increase to
cover up this erosion by whice we have already suffered a
lot.

Coming to the promotional avenues, since there is not
much expansion of RBI and many departments (IDBI, UTI,
Now ARDC and a portion of ACD) are being delinked, the
opportunities for promotion are becoming more and more
bleak. The unabated continuance of EP/SP-MP adds more
fuel to fire. Stagnation is on the increase Particularly in cash
department, it is at the peak due to unscientific job evaluation
and job allotment. Hence there is a strong case to evolve a
scientific and rational promotional policy.

Even though almost all the pay commissions have upheld
the view that there should not be any descrimination in provi-
ding basic amenities like medical facilities and quantum of
subsidy to canteens, there is a continued discriminatory
practice by our bank management. = When compared to many
other commercial banks we are getting a very meagre amount
as housing loan.  Further, only we the class Il employees are
deprived of city compensatory allowance while our colleagues
both in class IV and officers' cadre are getting the same.



Private Settlement :

Naturally a question arises in all our minds whether this
private settlement meets all our minimum requirements. When
we are entitled for a minimum of 25% increase in our wages
what we are getting out of this settlement is a very meagre
increase of 5.40% (average net increase). The irrational
promotional policy has been agreed to continue  The Bank
has conveniently avoided paying city compensatory allowance
to us. The gross descriminatory attitude of the Bank towards
class Il employees regarding House rent' allowance. Family
allowance Leave fare concession, Halting allowance, Medical
facilities and canteen facilities etc., has been okayed.  There
is much hardship, on account of unscientific regrouping to
certain sections of employees.

In addition to the erosion in realwages by which we have
already been suffering, a further erosion has been brought in
by accepting 90% merger, tapered D.A rate (1.5% and 1.58%)
and ceiling on D.A. The wage rise shown in the settlement is
only due to the restructuring of various allowances which are
not linked to D.A. Confirmation of temporary employees after
two years' service has been agreed while in the commercial
banks it is done after the completion of six months' service.

By studying the settlement in detail and in depth we come
to the conclusion that this settlement falls much below our
expectations and fails to meet the minimum of our aspirations.
In the light of recently concluded class IV and officers' settle-
ment we can understand that these short comings are natural
in a settlement which is arrived at in a hurried manner.
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Stubborn Attitude of the Sank and AIRBEA
leaders :

Bearing in mind all the above points and coming to the
conclusion that we have a strong case for improvements our
learned counsel Sri. Manohar Mehta suggested before the tri-
bunal that the Bank may have discussions with all the unions
and may come forward with improvements wherever necessary.
But the Bank's legal adviser did not agree to this proposal.
The AIRBEA leaders also reiterated their stand through their
advocate that the settlement should be accepted as it is.
Hence the opinion poll was decided.

The choice : Now the choice is before you. You are
the better judge. Your verdict is your destiny. If one really
wants improvements one should reject the settlement. We
should not act in haste and repent at leisure.

There may be some doubts in deciding the right choice
which have been cleared below.

1. Delay factor : The time taken to give the final
award by the tribunal in the event of either acceptance or
rejection of the settlement will be the same. Because even
though the settlement is accepted by majority, the rights of
the tribunal to go into the fairness of the settlement are reser-
ved. BUT ONCE THE SETTLEMENT IS ACCEPTED THERE
CANNOT BE MAJOR IMPROVEMENTS.

2. Lower deal : There cannot be a lower deal than
this settlement because the bank has committed by way of
entering into the private settlement.

3. Possibility of improvements : There are
two major points to decide the quantum of increase in wages.
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[i] the necessity to maintain and improve the standard of
living, [ii] the capacity of the industry to pay. About the
first point it is crystal clear that, with this meagre increase we
cannot even maintain our standard of living leave aside impro-
vements. Regarding the second point the Bank has proved
its immense capacity to pay in the recent settlements with
class IV and officers.

4. Last opportunity. If we lose this opportunity

to improve our wages and service conditions, we may not get
it for many more years to come.

LET THIS LAST OPPORTUNITY

NOT BE THE LOST OPPORTUNITY

VIKING PRINTERS, BTore-10
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION
CENTRAL OFFICE-NAGPUR
(A ffiliated to N.O.B.W. AND B.M.S. )

Nagpur.
To, 22.1.1985

All C.E.C. Members,
Dear Friend,

Namaskar,
NOTICE_OF AIRBWO _CEC_MEETING -PATNA_

Notice is hereby given to all C.E.C. members that the
AIRBWO CEC meeting will be held on 25th and 26th Feb.1985
at PATNA to transact the following business.

AGENDA
1. Review the decisions in the last Cg.E.C. meeting held
at Nagpur on 8.9.1984.

2. To account for ‘Levy Collection-s made on arrears
distribution on account of recent Wage Revision.

3. Reporting on High Court Case at Nagpur in regard to
AIRBWO's right to be heard by the RBI management.

4. Reporting on Promotion Case in Supreme Court at
New D elhi- New Delhi Unit to report.

5. Organisational m atters- AIRBWO expansion plan - To
decide Organisational tours of office bearers and C.E.C.
members. Unit Secretaries to place before CEC the plans
and programme for the year 1985<,rf

6. Any other matter with permission of the chair.

The meeting will start its business sharp at 8.00 A.M.
on 25th Feb. 1985. AIll CEC members are requested to reach
Patna well in advance to attend the meeting at 8.00 A.M.

on 25th Feb. 1985. They are also requested to intim ate
their reaching train and time to Patna Unit under advice to
AIRBWO, Central O ffice Nagpur and send Drafts for reserva-
tion of return journey. Patna Unit may arrange a Gate
meeting/General meeting of R.B.lI. employees during these
two days which will be treated as part and parcel of AIRBWO
CEC proceedings. AIll CEC members are requested to attend

meeting without fail and in time.
i (T)S>Vm sVieojt

_ ] . ( A.N. Moharir)
© * A K GENERAL SECRETARY



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address:

A.N. Moharir,
122, Jaiprakash Nagar,
Khamla, NAGPUR-25

Ref. No. Date 17.1.1  1--

The General Secretary
Reserve Bank Workers’Organisation
PATNA

Dear Shri A.K. Oza

Namaskar,

Subject: Your letter dated 8.1.1985 regarding hosting of
AIRBWO CEG meeting at Patna.

The notices of AIRBWO CEG meeting to be held at Patna on
25th and 26th February 1985 are being issued shortly. AIll CEC
members are being requested to reach Patna latest by 24th Feb.
1985 night to enable to start the meeting on 25th February 1985

from 8.00 A.M. sharp.

You are requested to communicate the VENUE of the meeting
to_all units directly and make arrangements for their reception at
Patna Railway Station and/or Patna Bus Station.

During these two days, taking advantage of AIRBWO CEC you
are requested to arrange £ General Meeting of Reserve Bank Employees
so as to benefit our Patna Organisation,Bihar B.M.S. authorities
may ialso be consulted, informed and invited to visit our m eetingc.)

place.

In case of difficulty please keep a live contact with
AIRBWO Central O ffice Nagpur.

With Best wishes,

Yours Sincerely,

YU "L —

(A.N. Moharir)
GENERAL SECRETARY.

Copy to S”™ri P.S. Putturaya ,President AIRBWO, Bangalore. He is
requested to book tickets to reach Patna alongwith Shri Babu
Ravishankar sufficiently in advance.

(A.N. Moharir)
General Secy.



ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE-NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address:

A. N. MOHARTR#
122, Java Prakasb Nagar
Khamh. NAGPUR-44002*

Ref. No_______ Oare 7 |- g9
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION
(A ffiliated to N.O.%;}N. AND B.M.S.) NAGPUR

Nagpur
Dt. 14-11-1984

To,
All Unit Secretaries

Dear Friend,
NAGPUR UNIT RECOGNITION-Rival's case Admitted

The case against the de-recognition notice served by the
R.B.lI. Management on the Nagpur Unit of AIRBEA has come up

for hearing on 12th and 14tft November 1984. On hearing the
parties the High Court came to conclusion that the exclusion
of AIRBEA unit from the verification process conducted by

the Government of India M inistry of Labour, for not acceptance
of Code of Discipline needs to be examined. Therefore the
High court admitted the case and stayed the Derecognition
Notice served by R.B.l. Management.

The next date of hearing is fixed on 11-2-1985.

With greetings.
Brotherly Yours,

G.N. Moharir)
General Secretary.



ALL INDIA RESERVE BANK' WORKERS1 ORGANISATION
CENTRAL OFFICE s NAGPUR.

Dated; November 8, 1954

All Unit Secretaries?
NAMASKAR.

Dear Friends?

HIGH COURT CASE - A.I.R.B.W.0*S, RIGHT OF BEING
HEARD IN THE MATTERS OF WAGES REVISION ETC.

The case camo up for hearing on 29th OCTOBER 1984,

The constitution bench Presided over by Justice MOHAIA
and Justice NAZI enquired whether the Central Government
has filed their returns. As the issue has been raised
before thio court only after giving effect to the
amendment to |.D.Act, 1947 on 28th August 1984? the Court
is very much concerned over the background under which
the law is amended. The Central Government will be
required to state its stand in the present case and
therefore fresh notices have been issued to Central
Government, Next date of hearing will be fixed on

receipt of returns from Central Government,

With Greetings.

Brotherly yours?

(A. N.Moharir)
GENERAL SECRETARY

- KtesA-sUt 4 [N

c-mc -



CONFIDENTIAL

Staff - Class IlIl - Settlement dated

12th October 1984 - Memorandum of

instructions

The provisions of the Settlement may please be read
carefully. The Memorandum of Instructions has been
prepared to clarify various provisions of the
Settlement wherever necessary, with a view to
facilitating the implementation thereof.

2. Section A

In terms of Regulation 3(j) of RSI (Staff) Regulations
1948, an employee on leave (including leave preparatory
to retirement) will draw 'Leave Pay' during the period
of leave at the rate drawn by him before proceeding on
leave. It has been provided in Section B - Part XIV -
Clause (J)(i) that 'Leave Pay' shall mean, monthly pay,
an employee would have drawn while on duty but for his/
her proceeding on leave. Accordingly, as provided in
Clause 3 of Section 'A', the benefit of revised scale
of pay and allowances will be admissible to all

Class 11l employees who were on leave as on 1st July
1983 or who were on leave preparatory to retirement as
on that date and have since retired from the Bank's
service.

Section B - Part | *

3 Scale of Pay

The Settlement provides for a uniform scale of pay for
all the categories of employees in Class Ill as against
the existing four scales of pay. While all the
categories of employees in erstwhile Group | pay-scale
have been retained in the Group A, the employees in
higher categories in the erstwhile pay Groups 11, [I1I

and IV have been respectively classified under



Groups B, C and D. The employees who have been shown
under Groups-B, C and D will be deemed to be continu-
ing in the common scale till they reach the maximum
of the revised scale of pay. The provisions regarding
special pay on completion of each year of service
after reaching the maximum of revised pay-scale for
the employees in Groups B, C and D may please be
noted carefully.

3.1 The existing Group | and categories of employees
covered thereunder has now been classified as Group ‘A’
In the notes (a), (b) and (c) appearing thereunder, the
provisions regarding grant of revised special pay
have been indicated.

3.2 The existing Group Il and categories of employees
covered thereunder have been classified as Group 'B'
categories. It -may be noted that though the employees
in Group B will be in the revised scale of pay i.e.

Rs. 650-Rs. 1820, starting pay for these categories will
be Rs.790/- (i.e. 5th stage of the revised scale of
pay). It may also be noted that when an employee
under this Group reaches the maximum of the scale of
pay i.e. Rs.1820/- he will be granted a special pay

ef Rs.130/- on completion of one year of service after
reaching the maximum of the scale and a further
speci-al pay of Rs.150/- on completion of two years

of service. No special pay beyond Rs.280/- is
admissible to the categories covered under this Group.
3.3 Existing Group IIl ('Stenographer) will hereafter
be classified as Group 'C'. The starting pay of the
employees in this Group will be Rs.830 (i.e. 6th stage
of the revised scale of pay). On reaching the

maximum of the scale of pay i.e. Rs.1820// an employee x
.3



will be granted Spec

On completion of 1

after reaching

On completion of 2

after reaching

On completion of 3
reaching the

On completion of 4
reaching the

after

after

On completion' of 5

after reaching

the

the

the

3
ai Pay as under:
year of service

maximum of the scale

years of service
maximum of the scale

years of service
maximum of the scale

years of service
maximum of the scale

years of service
maximum of the scale

Rs.130 p.m.

Rs.280 p.m. (in all)

Rs.380 p.m. (in all)

Rs.480 p.m. (in all)

Rs.580 p.m. (in all)

3.4 The existing Group XV and categories of employees
covered thereunder will hereafter be classified as
Group 'D'. An employee appointed/promoted to these posts

will start on a pay of Rs.1035/- (i.e. 10th stage of the

revised scale of pay).

service on the maximum of the scale (i.e.

employee will

Thereafter the employee will

be granted a special

On completion of one year's
Rs.1820) an
pay of Rs.80/-p.m.

be granted special pay as

under: -
On completion of further 1 year af service Rs180p.m. (in
On completion of further 2 years of serviceRs,280p.m. (in
On completion of further 3 years of service Rs380p.m. (in
On completion of further 4 years of service Rs.480p.m. (in
On completion of further 5 years of service Rs.580p.m. (in

4. Part 11

Stagnation Increments

The provisions of Part Il of the Settlement.dated

28th September 1979 will continue to operate. In other

words, stagnation
employees in Group
existing

taken

increment/s will

'A' categories only.

rules stagnation.increment/s will

be granted to

As per the

not be

into account for the purpose of fixation of pay

on appointment to officiate in a higher group in

Class

I1l/higher

grade. Similarly, the period for

which an employee has been sanctioned extra ordinary

leave without pay and allowances not counting for

all)
all)
all)
all)
all)
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increment and/or the period for which an employee

has drawn post scale special pay for educational
qgualifications, will be added to his otherwise due
date of stagnation increment i.e, the due date of
stagnation increment will be postponed to that extent,
(of. Central Office circular PPD.N0.451/R(11)-199(2)-
80/81 dated 22nd June 1981).

5. Part 111l

Fitment

The provisions relating to fitment of the existing

employees under revised scales of pay are self-

Annexures Xexplanatory. In order, however, to facilitate the

v X

work of refixation, adjustment chart Nos« 1 to 4

showing the manner in which the pay of employees in
different Groups who were in the service of the

Bank on or after 1st July 1983 andhjpto 11th October 1984
(i.e, upto the date of the Settlement) should be

refixed in the revised scale of pay are enclosed.

The notes appearing at the end of the each adjustment
chart may also please, be carefully noted.

6. Part IV

Special Pay

(1) The quantum of existing special pay admissible to
different categories of staff has been revised as
indicated in Part IV. /
(i) The existing special pay on completion of 9 years
of service admissible to the employees in Group |

(i.e. Group A) has been covered in notes (a) to (c/.
under Group A of Part l.of Section B of the Settlement
(1ii) The other terms and conditions applicable for

admissibility of the special pay to respective

categories remain unchanged.



7 Part V
Special Allowance
*(1) The quantum of existing Special Allowance admissibl
to Hostel Supervisor has been revised. Special
Allowance has now been granted to certain other
categories of employees as enumerated at 2, 3 and 4
of this part of the Settlement.
(it) Project Allowance adrrslissible to Overseers (since
designated as Junior Engineers) when on duty at
project site stands revised. A Junior Engineer on
project duty will thus be eligible for payment of
Special Allowance of Rs.60/~ plus Project Allowance
of Rs.100/- p.m. The other conditions for grant of
Project Allowance remain unchanged.
(jji) The «Special Allowance granted to Assistant
Caretakers/Caretakers in terms of the Settlement
provisions will be, in .addition to Special Allowance
of Rs.75/- or Rs.100/-, as the case may be, sanctioned
to Assistant Caretaker/Caretaker Gr.ll in terms of
Central Office letter PPD.N0.1263/R(11)-CP-165(2)-
81/82 dated 25th March 1982.
(iv) Consequent on grant of Special Allowance of
Rs. 75/~ p.m. to Xerox/Off-Set Printing Machine
Operators, an employee in receipt of special pay/
special allowance, if any, for operating Xerox/
O ff-set printing unit will cease to draw the same
with effect from 1st July 1983.
8. Part VI
Advance increments/honorarium/special
pay for educational qualification -
Part Il of Section B
(i) The provisions of Part V of the Settlement dated

dated 28th September 1979 in the matter of advance



increments for educational qualification have been
continued. In this connection, a reference is also
invited to paragraph 6.2.5 of circular PRD.N0.580/
CP.199-81/82 dated 1st October 1980.

(it) The quantum of honorarium for CAIIB/Diplomas

in Co-operation and Industrial Finance as also post
scale special pay admissible to certain categories

of employees has been revised vide Sub-clauses 1,2,
and 3 of CPause B of this Part.

(iit) A Pharmacist will be granted a special pay
of R.37/- per mensem for D.Pharma qualification as
provided in the Settlement i.e. after 1 year after
reaching the maximum of revised pay scale and drawal
of post scale special pay, if any, for educational
gualifications.

(iv) A Pharmacist, who is not eligible for special
pay for D.Pharma qualification, will be granted a
Special Allowance of Rs.50/- per mensem on completion
of 15 years of service.

(v) Employees in Groups other than Group A (erstwhile
Group 1) will, as from 1st July 1983, be eligible f<*r
special allowance and not special pay on reaching the
maximum of the revised pay scale and afte-r drawal of
special pay in full as provided under Part | of the
Settlement. A part of the special allowance will
rank for Provident Fund and Gratuity. The O ffices
may accordingly arrange to recover the employee’'s
contribution/additional subscription on the amount
ranking for Provident Fund, the. Bank will also make
matching contribution as provided under Reserve Bank;

of India Employees' Provident Fund Regulations.



Part VII

9. Dearness Allowance

The rates of dearness allowance for every slab of 4
points beyond 332 points of the AIl India Working
Class Consumer Price Index (Base: 1960 = 100) have
been indicated in this part. It may be noted that,
whereas the rate of dearness allowance for pay upto
Rs.1580/- will be on percentage basis, for pay beyond
Rs.1580/-, dearness allowance will be payable at the

rates indicated in the Settlement for every slab of
i

X4 points. A statement indicating the rates of

X dearness allowance payable from 1.7.1983 to 31.1.1985

is enclosed"for ready reference. The existing
provision fpr revision of dearness allowance on
qguarterly basis will continue.

9.1 As regards, payment of 'Compensatory Allowancel and

']__S_pecial Perfonal AIIO\ﬁlancg' ->it may be noted that the

A
same w ill be Admissible to the existing ‘'recipients’
only. In this connection it may be noted that for

the purpose of grant of Special Personal Allowance,
the reference date for comparison will be 30.6.1983.
Two examples involving the payment -of Compensatory

Allowance and Special Personal- Allowance to existing

recipients have been worked out to illustrate the
point

EXAMPLE |

'A' an employee in Class Ill was granted Rs.8.40 by

way of Compensatory Allowance as from 28.9.1979

with reference to pay of Rs.1216/- drawn by him on

the said date/ On a subsequent date, say, 1st June 1980,



'l his junior reached the maximum of the scale
i.e. R.1216/-. As *3' was in receipt of
Compensatory Allowance cf Rs.43.S5, 'A' was
granted Special Personal Allowance of Rs.40.45
with effect from 1.6.1980. Since 'A' Dbecame
eligible for Special Personal Allowance prior

to 30.6.1983, the Special Personal.Allowance of
Rs.40.45 would continue to be admissible to him.
EXAMPLE 11

'‘A* an employee in Class 11l was granted Rs.10.5*
by way o-f Compensatory Allowance as from 29,9.1979
with reference to the pay of Rs.152*/- drawn by
him on the said date. On a subsequent date, say,
1st January 1984, ’3' his junior reached the
maximum of the scale i.e. Rs.1520/-. ASs”'B' was
in receipt of Compensatory Allowance Rs. 48.85-
A" was granted Special Personal Allowance
Rs.38.35 (i.e. Rs.48.85 - 10.5*)with effect from
1.1.1984. Since ‘A* became eligible and was
granted Special Personal/?fl'ggvr\/ag((:)?6.l983, he

iIs not an existing recipient and will therefore,
cease to draw Special Personal Allowance
retrospectively i.e. from 1.1.1984-, consequent

on revision.

Part VIII

10. City Compensatory Allowance

The rate of City*Compensatory Allowance has been
revised and provides for a ceiling on the quantum

thereof.



Part IX

11_. House Rent Allowance

() The rates of House Rent Allowance at "Higher
Rent Centres"™ and “Lower Rent Centres' have

been indicated iIn this part.

(i1)) _.While no employee shall be paid House Rent
Allowance 1rr excess of the rent/licence fee
payable by him, as from 1lst July 1983 the rent/
licence fee iIn respect of the Bank®"s Staff
Quarters will be equivalent to House Rent
Allowance admissible to an employee. Accordingly,
additional rent recovered from the occupants
& 272% of pay over and above House Rent Al-lowance
admissible to them for the period 1st July 1983
onwards may be refunded to them.
(i11) Existing instructions iIn regard to recovery
of additional rent/licence fee In respect of
earning relatives/friends etc. and rent iIn respect
of fans etc. amenities remain unaltered. *
12. Part X
Family Allowance

(1) While the rates of Family Allowance payable on
percentage basis have been revised, there will be no
change in the rate of family allowance payable on per
child basis and 1t will continue to remain at Rs.25/-
per child subject to a maximum of Rs.75/~. However, as
provided iIn the Settlement, employees who are at
present drawing family allowance on per child basis will

be given a further option to draw family allowance on the
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percentage basis. The O ffices may arrange to issue
a circular specifying the date for exercising the
option.
(iit) In determining the rate at which family
allowance will be admissible to an ex-servicemen
employee, the service rendered by him in the
armed forces may be taken into account on the
analogy of directions contained in paragraph
36.11 of the National Industrial Tribunal's
Award, (cf. circular PPD.N0.1265/R(II)CP.194(3)-
81/82 dated 20th March 1982).
13« Part Xl
O fficiating Pay
(i) There is no change in the existing provisions
in terms of which, employees, other than
employees in Cash Department, are. entitled to
pay in higher group only if they officiate for
10 days or more continuously (including
intervening Sundays and Holidays and authorised casual
leave. Insofar as Class Ill employees appointed
to higher posts within Class Ill in Cash
Department are concerned, the aforesaid provision
of 10 days' officiation will not apply.
(ii1) Pay of an employee in Group 'Al appointed
to officiate in any of the categories in
Groups ’'B', *C' and ’'D* on or after 12th October
1984, (date of the Settlement) will be fixed
as indicated in sub-clauso (A) (3) of Part Xl of

the Settlement.



iit) .There will he no change in the officiating pay of
Class Ill employees officiating as Staff O fficers Gr.”A".
If, in any case, the revised substantive pay is more than
the pay in the officiating grade, the employees concerned
will be required to subscribe to the Provident fund on
the basis of the revised substantive pay. The officiating
Staff O fficers Gr.”A" will also be entitled to personal
allowance equal to the difference, if any, between their
revised substantive emoluments and their emoluments as

Staff O fficer Or.”A’.

iv) Similarly, there will be no change in the pay in
Grade ’'A'/Grade ’'B' of Class IlIl employees appointed as
Staff O fficer Gr.”’A'/Gr.*B' (Direct Recruit) on probation
on or after 1st July 1983. In cases where their revised
substantive pay is more than the pay in Gr."A'"/Gr.'B!,
they will be required to subscribe to the Provident Bund
on the basis of their revised substantive pay. The
personal allowance, if any, granted to such an employee
to protect his substantive emoluments as on the date of
appointment on probation will be revised on the basis

of his revised substantive emolumentsas on that date;
the personal allowance so arrived at will not undergo

any change thereafter.

14« Shift Allowance

Subject to the condition stipulated in the Settlement,
Shift Allowance will be admissible to the Machine Section
Staff of Department of Statistical Analysis & Computer
Services working in the morning shift also as from

12th October 1984. The shift allowance will also be
admissible to all Console Room Operators from the same

date
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15* Split Duty Allowance

(i) An employee who is required to attend office twice a
day and is not provided with residential accommodation in
the office premises or is required to attend duties in
different localities (e.g. a Pharmacist attending Colony
dispensary in the morning and office dispensary in the
afternoon or vice versa - colony and office premises
being situated at a distance from each other) on a regular
basis will be granted a "Split Duty Allowance"” of Rs.50/-

p.m. with effect from 12th October 1984.

(i) "Split Duty Allowance” will not be admissible when
the concerned anployee proceeds on leave other than

Casual leave.

(iii) At some offices, Assistant Caretakers/Caretakers
Gr.ll have been granted Special Allowance of Rs.50/- for
the reason that they have to attend office twice a day
and have not been provided with residential accommodation
in the office premises. As from the da.te of the
Settlement, the concerned employees will cease to draw
the said special allowance but will be eligible to draw

split duty allowance.

Part XII

16. Confirmation ;

All temporary/officiating employees will be confirmed

on completion of one year’s service (continuous officiating
service in the case of officiating employees) even if

no permanent posts are available, provided the employees

concerned are otherwise found suitable for confirmation.
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The other instructions issued in this regard from time to
time remain unchanged. The first confirmation on the
revised basis will be effected as from 1st of November
1984. The offices may note to effect confirmation as on

1st of the month thereafter.

17. Age of Retirement

Pending Government’s decision in the matter of age of
retirement for the Bank’s Class IlIl employees, ad-hoc
extensions will be granted on the basis of instructions

issued by Central Office from time to time.

Part XIII
18f Superannuation benefits

(a) Provident fund

The Settlement provisions allowing an employee to modify
the rate of additional subscription to the Provident Fund
may be brought to the notice of the employees by issue of
an office circular. The employees may be advised to

submit the option by a specified date.....

(b) Gratuity

Gratuity in respect of an employee who has ceased to be
in service on or after 1st July 1983 may be calculated

on the basis of revised pay admissible- to the employee

in the grade held as on the ”date of retirement", the
"date of retirement" as defined in Reserve Bank of India
(Payment of Gratuity to Employees) Rules, 1947, and
arrears paid to him. Necessary amendments to the Reserve
Bank of India (Payment of Gratuity to Employees) Rules,

1947 will be made in due course.
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(c) Compassionate Gratuity

(1) The maximum amount of compassionate gratuity admissible
has been 'revised to Ks.10.000/- with effect from 12th
October 1984, the other conditions for grant of

compassionate gratuity remaining unchanged.

(i1) In respect of an employee, who died while in service
during the period 1st July 1983 to 11th October 1984, the
difference in (a)-compassionate gratuity admissible
subject to then existing maximum of Rs.5,000/- and

(b) leave salary in respect of ordinary leave standing to
the employee’s credit, on the basis of pre-revised and
revised pay may be worked out and paid to the nominee/
legal heir of the concerned employee.

(iii) A statement indicating additional compassionate '
gratuity and leave salary paid in respect of employees
as at (ii) above may be forwarded to Central O ffice

in due course.

Part XIV

19. Travelling and Halting Allowance

The revised rates of per diem halting allowance and
fixed travelling allowance in respect of field staff will
be deemed to have come into force as from the midnight
of 50th April/lst May 1984 i.e. those who were on tour
as on 1st May 1984. The offices may, accordingly
review all travelling allowance bills for the period
in question and arrange to pay difference in halting
basis of

allowance on the”~revised rate and the existing rate to

the concerned employees.
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19,1 The provisions regarding paymant of conveyance
charges at temporary headquarters and mazdoor hire charges

are effective from 12th October 1984.

19.2 As provided in the Settlement, an employee, returning
to headquarters from tour, 2 hours or earlier from the
commencement of office time will be required to attend
office in the afternoon. If he returns to headquarters
after the aforesaid period on week days i.e. Monday to
Friday or irrespective of his time of return to headquarters
on Saturday he need attend office only on the following

working day as hitherto.

20, Leave

(a) The revised provisions in respect of sick leave and
special leave are effective from 12th October 1984. The
relevant Regulations of Reserve Bank of India (Staff)

Regulations, 194P will be amended in due course.

(b) The provision in the Settlement in regard to sick
leave on half "leave pay" is applicable only for the
residual period of an employee’s entitlement to sick leave

as on the date of the Settlement i.e. 12th October 1984»

21, Promotional avenues

In order to implement the provisions of Clause (C)(i)
of the Settlement, the following aspects may be borne

in mind :-

(i) It is not the intention to disturb the existing
arrangement/distribution of typists amongst various
departments/sections Just to create pools. The "nol/s
may be formed only if,there is a need therefor so as to
ensure operational efficiency and convenience and not

otherwise. .r
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(i1) Wherever the Pools already exist or will .be formed
hereafter, a senior typist may be posted in each pool'as
Head Typist. The Head Typist will continue to do the
typing work. He will also attend to distribution of
typing Work to other typists in the pool and other work

incidental thereto.

(iii) No additional post of typists for the purpose will

be sanctioned.

(iv) The Special Allowance of Rs.65/- p.m. admissible to

a Head Typist is functional and the same will not be
admissible during the period the incumbent is on leave
other than casual leave. A substitute, if provided, will
be eligible for the allowance on pro-rata basis for the
number of days in a month he works as Head Typist including

intervening Sundays/holidays and authorised casual leave.

21.2 Consistent with the provisions in Clause C (iii) of
Part XIV of the Settlement, Non-promotional Compensatory
Allowance will be paid to Pre-7th May 1972 Coin-Note
Examiners for the 4th year also i.e. 5th year after
reaching the maximum of scale of pay. The arrears of
allowance will, however, he admissible only for the period
1st July 1985 to the date the employee completes 5 years
of service after reaching maximum of the scale. Por
example, A', a Coin-Note Examiner had reached maximum

of the scale pay on 50th April 1979. He was eligible for
non-promotional compensation for a maximum period of

5 years from 1st Kay 1980 to 50th April 1985, though

the* actual benefit was'given, to him from 6th December
1981 (c.f.para 57.57 of the National Industrial Tribunal’s
Award read, with circular PPD.No.1270/R(11)-194(5) -81/82
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dated 22nd March 1982). He will now be eligible for non-
promotional compensatory allowance for the fifth year also
viz. from 1st May 1983 to 30th Awpril 1984 but the arrears
will be paid only for the period 1st July 1983 to 30th
April 1984. There is no change in the existing instructions
that the employee will cease to draw the allowance on his
promotion to a higher post i.e.- Teller or higher grade

i.e. Assistant Treasurer.

21.3 Building Overseer and Electrical Overseer will be
designated as Junior Engineer (Civil) and Junior Engineer
(Electrical) respectively. There will be no change in

their duties.

22, leave Bare Concession

(1) In future all employees will be entitled to avail of
the concession once in two years with a distance ceiling
of 1250 kms. each way for visit to place other than place
of domicile; the class of entitlement being 1st Class by

rail.

(ii) In respect of an employee availing of the concession
under once in 3 year scheme, if the current set has run
for less chan 2 years as on the date of this Settlement
i.e. 12th October 1984, the same set will be converted
into a 2 year-set as from the date of its commencement
irrespective of whether the current 3-year set is already

availed of by the employee or not.

(iii) in respect of an employee availing of the concession
under once in 3 year scheme, if the current set has

already run for more than 2 years as on the date of

e o]l 8«ee



this Settlement i.e. 12th October 1984, his next set of
2 years duration will commence after the expiry of current
set. For the current 3-year set, the existing distance
ceiling of 1500 kms. each way will apply. The employee
will also be allowed to combine the 5 year set with his
next 2-year set as provided in Clause (D)(4) Fart XIV of

the Settlement.

of the Settlement
(iv) The provision in Clause (L)(9)/regarding production

of evidence are applicable for outward journeys commencing
on or after 12th October 1984. It has, however, been
decided that the pending bills, if any, may be settled on

the basis of this Settlement provision.

(v) Non-power driven modes of transport for the purpose
of Leave Fare Concession scheme will mean bullock cart,

pony, tonga, palanquin, etc.

23* Festival Advance

The quantum of Festival Advance has been increased to a
lumpsum amount of Rs.1,000/- recoverable in 10 equal
monthly instalments. There is no change in the existing
instructions regarding grant of Festival Advance. In
this context a reference is also invited to C.O .telex/

telegram dated 13th/15th October 1984.

24- Medical Aid, Housing Loan, Other Advances

Necessary instructions are being issued separately.

25. Leave Fay, Subsistence Allowance

(i) Consequent on change in the definition of "leave
pay" as provided in the Settlement, the benefit of
increment will hereafter be available to an employee

even when he/she is on leave, 19
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(ii) The revised rate/s of subsistence allowance come into

effect from 12th October 1984.

The relevant Regulations of Reserve Bank of India (Staff)

Regulations, 1943 will be amended in due course.

26. Part-time employers

There is no-charge in the existing provisions as contained
in Clause of the Supplemental Agreement dated 12th March
1980 between the Bar;k and the Association in the matter'of
wages, provident fund, leave and leave fare concession

|
admissible to Part-time employees.

27.1 Pate of Effect

The provisions of the Settlement are effective from 1st July

1989, only insofar as they relate to

i) Pay and fitment

ii) Special pay/Special allowance/
Advance increments/honorarium

iii) Dearness Allowance
iv) City Compensatory Allowance
v) House Rent Allowance

vi) Racily Allowance

vii) O fficiating Pay

viii) Provident Fund and Gratuity

ix) i'Tcr.-promotional Compensatory Allowance

27.2 The benefit of revision of pay and allowances will
also be a ailable to employees who were in service of
Bank as on 1st July 1985 including those who ceased to
be in service thereafter and those who were on leave or
on leave preparatory to retirement as on 1st July 1983.

The refixation of pay in the revised scale of pay during

Annexe-gthe period 1st July 1983 to 11th October 1984 may be

retg IIV/ made as per the enclosed Adjustment Charts.

.20, .
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27.3 All fresh appointments to Class IlIl posts (Groups A
to D) should he made in scale of pay as provided in the

Settlement, Revised proformae of offer of appointment

will he sent separately by Department of Administration.

27.4 Offices may please take up immediately the work of
refixation of pay of Class IlIl employees and so arrange
that the arrears payments are made after disbursement of
salary for the month of December 1984 .7 X X XX-XXXX-_<XXX
XXXX XXXXXXXX. The salary for the month of January 1985
will be drawn on the revised basis. It may please be
noted that overtime allowance admissible to an employee
will be calculated on the basid of revised scale of pay
and allowances only with effect from 12th October 1984
and no arrears will be payable for the period 1st July

1983 to 11th October 1984.

27.5 Managers/Heads of Departments may create Special
Section with necessary staff for the purpose of refixation

of pay of the employees and payment of arrears to them.

27.6 The offices may approach the local Income-tax
authorities on the question of apportioning the arrears
payable to the employees for the period 1st July 1983
to 31st March 1984 to the financial year 1983-84 and
make suitable adjustment only after obtaining their

prior approval.

27.7 An Office Order showing the revised pay and
special pay of the employees should be issued for
information of the staff and a copy thereof may be

sent to this office for record.



21 oo

27.8 The refixation sheets prepared by the Special Section
should he checked by Staff Officer Gr.’B’.

27.9 The refixation sheets and calculation sheets after
they-are duly checked should be filed separately and made
available to the Central Audit Cell/Regional Audit Cell for
scrutiny during their first visit immediately after the
arrears have been disbursed. The refixation sheets duly
audited by the Audit Cell should be filed in the service

files of the concerned employees.

27.10 Whenever it is considered necessary to make reference
to this Department in connection with the refixation of pay
of any employee, a statement showing the full particulars
of every stage in the service of the employee and which
would have a bearing on his pay should be sent along with

the inquiry.

27.11 A detailed statement showing the number of employees
and amount of arrears of pay and allowances classified
sub-head wise, may please be forwarded to this Department

as early as possible after the payment is effected.

27.12 Under no circumstances, offices should make any
deviation from the agreed provisions of the Settlement.
Specific clarifications and/or approval of Central Office

may be obtained in case of doubt.

Ends : 4 Adjustment Charts (Annextxires I to V)
1 D.A.Chart/Annexure V).

Eoik R o b o



ANNEXURE |

GROUP ‘Al
RESERVE BANK OF INDIA

Adjustment Chart No.l1

Clerk Gr.ll/Clerk Gr.1/Coin-Note Examiner Gr.ll/Coin-Note
Examiner Gr.l/Clerk-Coin/Note Examiner Gr.ll/Clerk-Coin/N ote
Examiner Gr.l/Field Investigator/Typist/Hindi Typist/
Typewriter Mechanic/Telex Operator/Punch Operator/

M echaric-cum-Operator/Comptometer Operator/Console-room
Operator/Adrema Machine Cperator/Burrough Machine Operator/
Sorter Operator/Tadulator Operator/Fund Machine Operator/
Telephone O perator/?.ssistant Air-conditioning Plant Operator/
Pharmacist/Electrician G r.llI/Electrician-cum -Caretaker/

A ssistant Caretaker/Translator/Xerox O perator/O ff-set
Printing Operato*r/Hindi Translator.

/I~ Applicable for refixation of pay between the period
1st July 1983 to 11th October 1984 to employees holding

permanent/temporary/officiating appointment in the grade
during the said neriod_/

E xisting scale Rs.400-20-460-25-510-30-630-35-700-40-780-
45-325-50-875-55-930-60-990-65-1120
(20 years)
scale : Rs.650-35-790-40-830-45--875-50-9;
1145-60-1265-70-1335--85-1420-
(20
Stage E xisting Pay Revise
Rs. R
1 400 650
2 420 685
3 440 720
4 460 755
5 485 790
6 510 830
7 540 875
8 570 925
9 600 980
10 630 1035
11 665 1090
12 700 1145
13 740 1205
14 78Q 1265
15 825 1335
16 875 1420
17 930 1520
18 990 1620
19 1055 1720
20 1120 1820
A


Gr.Il/Clerk
Gr.Il/Coin-Note
Gr.Il/Clerk-Coin/Note
Gr.Il/Electrician-cum-Caretaker/

Notes

Date of next increment will remain unchanged
subject otherwise to the normal rules.

Special Pay of Rs.80/- p.m. will be admissiole
as provioed in Note (a) to (c) under Group
Categories .in Part | of the Settlement dated
12th October 1984.

Personal Pay of Rs.10/-, 20/-, 25/-, 30/- and
35/- p.m. drawn by employees under the
settlement dated 7th October 1970 which was
revised to 4b.19/-, 38/-, 48/-, 57/- and 67/-p.m.
respectively in terms of Settlement dated

28th September 1979, has been further revised

to Rs.32/-, 64/-, 78/-, 95/- and 110/- p.m.
respectively as provided in Clause 1(1)(b) of

Part 11l of the settlement dated 12th October 1984
and it will be admissible only to existing
recipients thereof. The Personal Pay of Rs.32/-p.rn.
will be merged in the last increment raising the
grade pay from Rs.1720/- to Rs.1820/-. The Personal
Pay will not be taken into account for the

purpose of refixation of pay on promotion to
higher Group/Grade ano it will also not be

admissible to the concerned employees in addition
to refixed pay on promotion to higher Group/Grade.

special Pay for graduation and/or Part I/Part 11
of CallB/CalS or D.Pharma will oe orawn by
employees as provided in Part VI(C)(1) of the
Settlement dated 12th October 1984.

The quantum of stagnation increment of Rs.65/-

each drawn by employees in terms of Part Il of
the Settlement dated 28th September 1979 stands
revised to Rs.100/- each i.e. equal to the last
increment admissiole in the revised pay scale.

Special Pay as provided in Part IV of the settle-
ment dated 12th October 1984 will be payaole to
the concerned categories of staff as indicated
thereunder.
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ANNEXURE I 1
Group 'B'

RESERVE BANK CF INDIA

Adjustment Chart No.2

Caretaker Gr.Il/Junior Draftsman/Overseer (now designated
as Junior Engineer vide item C(iv) of Part XIV of the
Settlement dated 12th October 1984)/Electrician Gr.l/Air-
Conditioning Plant & Electric3! Supervisor/A.C. Plant
Operator/Electrician-cum-Caretaker Gr.1I1.

(Applicable for refixation of pay between the period

1st July 1983 to 11th October 1984 to employees holding
permanent/tempofary/officiating appointment in the grade
during the said period)

E xisting scale - R 485-25-510-30-630-35-665-50-815-60-
935-EB-65-1065-70-1275 (17 years)
Revised scale - R 650-35-790-40-830-45-875-50-925-55-
1145-60-1265-70-1335-85-1420-100-1820
(20 years)
Stage E xisting Pay Revised Pay
R R
1 485 790
2 510 830
3 540 875
4 570 925
600 980
630 1035
665 1090
715 1145
765 1265
815 1335
875 1420
935 1520
1000 1620
1065 1720
1135 1820
1205 1820
1275+ 25 PP 1820
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Date of next increment will remain
unchanged subject otherwise to the

normal rules*

In addition to pay in the scale, the
employees at 16th and 17th stages will

be granted special pay as under :-

S tage Special Pay
16 R 130/-
17 R 280/-

Pgrsonal Pay of R 10/- p.m. drawn by certain
categories of employees under the
Settlement dated 7th October 1970 which
was revised to R 19/- p.m,in terms of
Settlement dated ,28th September 1979, has
been further .revised to R 32/- p.m. as
provided in Clause 1(11) (d) (i), (ii) and
(iii) of Part Ill of the Settlement dated
12th October 1984 and it will be admissible
only to the existing recipients thereof.
The Personal Pay will be drawn by the
concerned employeestill they become eligible
for grant of special pay of R 150/- p.m.
R 280/- p.m. in all) in terms of Note(b)
under Group 'S' Categories in Part | of
the Settlement dated 12th October 1984
and it will be absorbed thereagainst. The
Personal Pay will not be taken into account
for the purpose of refixation of pay on
promotion to higher Group/Grade and it
w ill also not be admissible to concerned
employees in addition to refixed pay on
promotion to higher Group/Grade.

Personal Pay of B 25/- p.m. admissible

in terms of Supplemental Agreement dated
12th March 1980 will be absorbed on the
concerned employees being fitted at RsI820/-
plus special pay of R 280/-.

Special Allowance for graduation and/or
Part I/Part Il of CAIIB/CAIB and/or Part'A 1l
Part '8' of A.M.I.LE. will be drawn by
employees as provided in Part VI (C) (2) of
the Settlement dated 12th October 1984.

ft/
+4+++++44+
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RsSER/d SANK OF 1NIJIA

Adjustment Chart No .3

Stenograpner

[“Applicable for refixation of pay between the
period 1st July 1983 to' 11th October 1984
to employees holding pcrmanent/temporary/
officiating appointment in the grade during
the said period

xisting Scale : Rs505-30-555-35-635-40-715-45-760-50-
850-55-970-60-1090-65-1220-EB-65-1350"
70-1420-75-1495 (20 years)

Ravised Scale  Rs.650-35-790-40-830-45-875'-50-925-55-
1145-60-1265-70-1335-85-1420-100-
1820 (20 years)

E xisting Revised

Stage Pay Pay Personal Total
Pay (3+4)

1 9 NRs. A 5RS.
1. 505 830 - 830
20 535 875 - 875
3. 565 925 - 925
4. 600 980 - 980
5. 635 1035 - 1035
6. 675 1090 - 1090
7. 715 1145 - 1145
8. 760 1205 - 1205
9. 810 1335 - 1335
10. 860 1420 - 1420
11. 915 1520 - 1520
12. 970 1620 - 1620
13. 1030 1620 55 1675
14 . 1090 1720 55 1775
15. 1155 1820 55 1875
16. 1220 1820 - 1820
17. 1265 1820 - 1820
13. 1350 1820 - 1820
1420 1820 — 1820

1495 - . 1.r]



Notes

1) Date of next increment will remain unchanged
subject otherwise to the normal rules.

2) In addition to pay in the scale, the employees
at 16th, 17th, 18th, 19th and 20th stages

will be granted Special Pay as under -
Stage Special Pay

Rs.

16 180

17 280

18 380

. 19* 480

20 580

3) Personal Pay of Rs.55/- p.m. admissible on fitment

in terms of Clause I(Ill1)(d) of Part Ill of the
Settlement dated 12th October 1984 will be drawn
by the concerned employees till they become

eligible for grant of Special Pay of Rs.1'80/- p.m.
in terms of Clause 1 (lIll)(e) df P&rt 111

Paxtxx of the Settlement dated 12th October 1984
and it will be absorbed thereagainst. The
Personal Pay will not be taken into account for
the purpose of fixation of pay on promotion to
higher grade and it will not be admissible to the
concerned employees in addition to the pay in the
higher grade.

4) Personal Pay of Fs.30/- p.m. admissible in terms of
Settlement dated 7th October 1970 which was revised
to Rs.57/- p.m. in terms of Settlement dated 28th
September 1979, has been further revised to Rs.95/—
p.m. as provided in Clause I(lll) (f)(i) of Part 111
of the Settlement dated 12th October 1984 and it
will be admissible only to the existing recipients
thereof. Similarly, Personal Pay of Rs.19/- p.m.
admissible in terms of Settlement dated 28th
September 1979 has been revised to Rs.32/- p.m. as
provided in Clause I(111)(f)(ii) of Part 11l of the
Settlement dated 12th October 1984 and it will be
admissiole only to the existing recipients thereof.
Tne Personal Pay as above will be drawn by the
concerned employees till tney become eligible for
grant of Special Pay of Rs.580/- p.m. (in all) in
terms of Note (b) under Group 'C' Category in
Part | of the Settlement dated 12th October 1984
and it will be absorbed thereagainst. The
Personal Pay will not be taken into account for
the purpose of fixation of pay on promotion to
higher grade and it will also not be admissible to
tne concerned employees in addition to the pay in
the higher grade.

5) Special Allowance for graduation and/or Part 1/
Part Il of CAIIS/CAIS will be drawn by employees as
provided in Part 71(C)(2) of the Settlement dated
12th October 1984.



AMNEXURE 1V
Group 1D1

RESERVE BANK OF INDIA

Adjustment Chart; Mo. 4

Economic Assistant/Statistical Assistant/Banking Assistant/
Central Office Assistant/Language Assistant/Architectural
assisuant/Liorary Assistant/Hindi Assistant/Teller/

Sr. oraftsman/Field Inspector.

/ Applicable for refixation of pay oetween the period 1st
July 1983 to 11th October 1984 to employees molding
permanent/temporary/officiating appointment in the
grade during the said period

Existing scale s RsA655-40-775-45-910-50-1160-60-1220-EB-
65-1350-70-1420-75-1495 (17 years)

Revised scale : Rs.650-35-790-40-830-45-875-50-925-55-1145-
60-1265-70-1335-85-1420-100-1820 (20 years)
Stage Existing Revised

Pay Pay Personal Total

pay (3+4)

(1) ~T2T~ (3) (4) Cs)
1. 655 1035 40 1075
2. 695 1090 40 1130
3. 735 1145 40 1185
4. 775 1205 40 1245
5. 820 1265 40 1305
6. 865 1420 - 1420
7. 910 , 1520 - 1520
8. 960 1620 - 1620
9. 1010 1620 40 1660
10. 1060 1720 - 1720
11. 1110 1820 - 1820
12. 1160 1820 - 1820
13. 1220 1820 - 1820
14. 1285 1820 - 1820
15. 1350 '1820 - 1820
16. 1420 1820 - 1820
17. 1495 1820 1820

p.t.o.
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1)

2)

3)

4)

5)

bate of next increment will remain unchanged
subject otherwise to the normal rules.

in addition to pay in the scale, the employees
at 12th to 17th stages will be granted Special
Pay as.under :-

Stages Special Pay

Rs.

12 80
13 180
280

15 380
16 480
17 580

Personal Pay of Rs.40/- p.m. admissible on fitment
to employees fitted at Rs.1035, Rs.1090, Rs.1145,
Rs.1205 and Rs. 1265 in the revised scale of pay, in

terms of Clause 1(1V)(a) of Part IlIl of the
Settlement uated 12th October 1984 will be drawn
by the concerned employees till they become

eligible for grant of increment raising their
grade pay from Rs.1265/-to Rs.1335/- and it will be
absorbed thereagainst. Similarly, Personal Pay

of Rs.40/- p.m. admissible on fitment to employees .fitted

at Rs.I62C/-in the revised scale of pay in terms of
Clause 1(1V)(c) of the Settlement dated 12th

October 1984 will be drawn by the concerned
employees till they become eligible for grant of
increment raising their grade pay from Is.172(/-to
Rs.182Q4.and it will be absorbed thereagainst.

The Personal Pay will not be taken into account

for the purpose of fixation of pay on promotion

to higher grade and it will not be admissible to the

concerned employees in addition to the pay in the
higher grade.

Personal Pay of Rs.30/- p.m. admissible In terms of
Settlement dated 7th October 1970 which was revised
to Rs.57/- p.m. in terms of Settlement dated 28th
September 1979, has been further revised to Rs.95/—
p.m. as provided in Clause 1(17) (e) of Part 111

of the Settlement dated 12th October 1984 and it
will be admissible to existing recipients thereof.
The Personal Pay will not be taken into account for
the purpose of fixation of pay on promotion to
higher grade and it will not be admissible to the
concerned employees in addition to the pay in the
higher grade.

Special Allowance for graduation and/or Part 1/
Part 11 of CAIIB/CAIlu will be drawn by employees
as provided in Part'VI(C) (2) of the Settlement

dated 12th October 1984.

If



Pay Range

Up to
Rs.1580
Rs.1580-1679
-Rs. 1680-1699
Rs.1700-1749
Rs.1750-1799
Rs.1800-1849
Rs.1850-1899
Rs.1900-1949
Rs.1950-1999
Rs.2000-2049
Rs.2050-2099
Rs.2100-2149
Rs.2150-2199
Rs.2200-2249
Rs.2250-2299
Rs.2300-2349

Ns.2350-2399

Rs.2400 and
above

July
1983

'41%

647.80
688.80
697.00
717.50
738.00
758.50
779.00
799.50
820.00
840.50
861.00
881.50
902.00
922.50
943.00
963.50

934.00

August
to

October
1983

47%

742.60
789.60
799.00
822.50
846.00
869.50
893.00
916.50
940.00
963.50
987.00
1010.50
1034.00
1057.50
1081.00
1104.50

1128.00

Dearness Allowance payable to Class
employees from 1st July 1983 to 31st
January 1985 according to pay slabs
indicated

ANNEXURE V

in Part VII of Section B of
the Settlement uated 12th October 1984
November February May to August
1983 to to April July to
January 1984 1984 October
1984 1984
54% 56% 57% 58%
853.20 884.80 900.60 916.40
907.20 940.80 957.60 974.40
918.00 952.00 969.00 986.00
945.00 980.00 997.50 1015.00
972.00 1008.00 1026.00 1044.00
999.00 1036.00 1054.50 1073.00
1026.00 1064.00 1083.00 1102.00
1053.00 1092.00 1111.50 1131.00
1080.00 1120.00 1140.00 1160.00
1107.00 1148.00 116850 1139.00
1134.00 1176.00 1197.00 1218.00
1161.00 1204.00 1225.50 1247.00
1188.00 1232.00 1254.00 1276.00
1215.00 1260.00 1282.50 1305.00
1242.00 1288.00 1311.00 1334.00
1269.00 1316.00 1339.50 1363.00
1296.00 1344.00 1368.00 1392.00

November

1984 to

January
1985

63%

995.40
1058.40
1071.00
1102.50
1134.00
1165.50
1197.00
1228.50
1260.00
1291.50
1323.00
1354.50
1386.00
1417.50
1449.00
1480.50

1512.00



ALL INDIA RESERVE BANK WORKERS*ORGANISATIONV~ a
"T Central Offic7<\e' -NAGPUR )

( AffiilEted _to__B.M.S.JP_N.O.B.W.)_

CONFIDENTIAL & NOT FORJ
S5NERAL.CISCVLATXON..;

Khamla, NAGPUR-440025
......................... ,_Dated_|57107.1984 r

-f. .
ull Unit Secretaries
S ,C.E.C. Members,

Deer Friends,
Namaskar,
MEETING WITH THE HON’BLE LABOUR MINISTER
SHRI VEERENDRA PATIL ON_10-10-84 at NEW_DELHI

The undersigned alongwith All India B.M.S. Secretary Shri

Bhakta, Gen. Secy Shri Ulhas Kelkar V~darbha Bank Employees
Federation,mand our Nagpur Unit Secretary Shri M.M. Tare sought
an appointment with the Hon'ble Labour M inister Shri Veerendra
Patil at his office, Sram Shakti Bhavan,New Delhi on 10-10-84.
Memoranda addressed by AIRBWO & B.M .S.(Central) in addition to a
.Letter addressed by Shri A.G. Subburaman (M .P.) Cong, (i) elaborating
cur grievances against R.B.l. on the problems of

1) Grant of immediate Recognition to our Nagpur Unit.

2) Grant of Reference in Wage revision dispute.

3) Grant of Recognition to AIRBWO.
were handed over to the Labour M inister. The Labour M inister gave
us a patient hearing for abopt 20 minutes, appreciated our diffi-
culties and assured of positive co-operation from his M inistry.The
follow up actions were also taken by the M inistry, the result of
which is awaited.

Main hurdle in grant of reference seems to be from Finance
M inistry and efforts are being taken to cross the same.Another
visit will be paid to New Delhi if need be.

AIRBEAMBANK SETTLEMENT SIGNED ON 12,10.84

The ‘Press Statement*’ commenting over the settlement has
been issued from AIRBWO Central”O ffice and reproduced by our
Nagpur unit has been despatched”to all units for onward reproduction
at their centres.

HIGH COURT CASE, UAGPUR BENCH

We are getting prepared to face successfully the High Court
Case regarding our participation on all the service conditions of
R.B.lI. employees with the R.B.l. management. In addition to previou:
counsel the Bank has deployed the services of 'Crawford & Belly
Solicitors Firm, Bombay* and Shri Setlur is appearing on behalf of
the Bank.

The cyclostyled copies of the pliint have been despatched

to all units, for their information and record. As the case is
bound to be/historic importance in regards to Industrial relation
in general 'Snd R.B.l. in particular the office Bearers of AIRBWO
and activists of all units are requested to come over Nagpur to

w itness the proceedings of the case.

P.T.O
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PATNA UNIT MAGNIFICIANT PERFORMANCE

Even in the present adverse circumstances our Patna

unit has shown a magnificient progress in regard to enroll-
ment of membership as well as in overall functioning.AIRBWO
congratulates the office-bearers and activists of our Patna
unit and hopes with conviction that the day is not far off

when Patna Unit attains majority following of R.B.l.employee
and record a land mark in the victory march of AIRBWO.

NEED TO LAUNCH AN OFFENSIVE AGAINST AIRBEA

Unit Secretaries, .are requested to launch an offensive
with renewed vigour against the CPM-AIRBEA and attack the lov

deal settlement. An alround attempt to enroll more and more
R.B.lI. employees is the prime need of the hour.

Wj_th the auspicious greetings of " DI WA L I

Brotherly Yours,

(A.N. Moharir )
General Secretary,

5 c~V i 1°
an 4U
M bA-yc-v' {* tv
v Vi-0
Lx
kt <Trek < < o.ly .

1Hyf

Ly



No.

A L. VA Sav<w c-try’¢)samSArcv

OPP’C.-NAGVVR
( AFHLIAT" r0 BHARAT!*A WAZOOOR SANGH ™ NATIONA* OHC.ANISAT ION OF BANK WORKERS)

" >  2fence Address: A .t

X?2 ,«7aloraherhnec:
Khamla, "AGW ft-25

ZZseyth AariX.

The Governor,
Reserve Bank of
C«ntral O [flc ee
BQMBAX;],

subjecti o g

The Central KX«»cutlve Corawsittea of' pur Organisation w*t wj

1st April 1986 decided to place before the t.H.J. management the
following demands for consideration and acceptance -

_DMA>-Db

X. Pecpnni*<ap of AH Jr.dia P.,g.> Voryn?* Groan* «?atfOP

a) During the part fev year®, on different * union
occaasiorr, it 1s ©bserved et the A.l 1- 'a -ererv" bank
Sir ArrcclatA > - a -rent’ *em'e gn; - m union ban [|*'-*
majority and. reduced its -If to e minority union having 2v«pjwi
foilowivp of 20% to 30% -by? tM rRbm har right to re-r- m-Gt
the Reserve Sowek Employees erl continue witn the recegnitier.

*7OA-um-" *Poth e p»»?2.V A Il T'Vi-* O nw f ex»f- *rt h.w 'ea A?f.

) ' 3 o . - .- 7% ,c:hA > be JPOCOgQg-
nised by the R.3.X. atanageaeat w a d e r 'o f ... go.de..of
2. A" AHAJH'HAXATXAAIIVHI

Ihrtanc->s air brought to our notice that the management i~
transfer.- . ;ore ard «©m ;cfe other the clear! he?ee jofon
to clearing house computer and tfyi viel®clng the provision*; of

phe Award. r nasal 3 i rational computerisation

iS not oi L destroying the enormous ) ) -
condensable Illegal and unfair labour practice. Thia, we demand, bn
lramediately stonvd.

.'e r.e.l. maaageeTent has stopped altogether the recruitment
of staff for the ,U«* two years:. h'-ts the routine vacancies due to
retirem ent, promtl!<a, resl<b Lon etc. are deoyi*
repeated dArArr- - srrioyeea. Coaaaguently

R larmiap situation
In our various offices* AX' ival
of this ban on recruitment t-- co.lean!c upsurge <€> this laser

<e /iISm~™assisxajssSc:
a) Pension scheme as a third retirement benefit.
&) A'.ucational air o ' ' wete s, »4s.5,000/-0er year for

the higher/technical/medical education at Employee’s children.
c) conwyance allowance.

The intermitant parley; held -"en the aXRIBSA ANI* pjrij
after the last settlement la 198< are esox only futile,- p .= sad
time conrUfsirg but aX«o eo oposi -fi-efi'conspiracv against K.B.X.
employ rr to deny fh*- of th«rf.r X”-cniraat® rights, Wh*n 8.0.X. and
other corrftercl&X banke A-cr ® rax :d and those ernnlcyeeg
are beaef.itted by ej.pp.?-p houpl;-- iv r --ur - L-titlar deeund is kept



T?r®x!LI?V5' 23>T 7> f-".w
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t/'/.S WS~ > R\ R

r«h-v r 5
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IN THE HIGH COURT OF JUDICATURE AT BOMBAY

NAGPUR BENCH, NAGPUR.

WRIT PETITION NO. 2002 OF 1984.

PETITIONERS-

All India Reserve Bank Workers’” Organisation,
a Trade Union having its registered office

at 122, Jayaprakash Nagar, Khamla, Nagpur-
440 021, through its Secretary.

Vs.

RESPONDENTSs-

1. The Governor, Reserve Bank of India,
Central O ffice, Bombay, through the
M anager, Reserve Bank of India, Nagpur.

2. All India Reserve Bank Employees’
A ssociation, having its office at
Reserve Bank of India Building, Calcutta.

3. The Union of India, through its M inistry
of Labour and Rehabilitation, Shramshakti
Bhawan, Rafi Marg, New-Delhi.

PETITION UNDER ARTICLE 226 OF THE

CONSTITUTION OF INDIA:

OF YOUR HUMBLE PETTTTODBR. MOST RESPECTFULLY
S HEWETH

1. The petitioner is a registered tf£ade union
of class Ill employees of the Reserve Bank of India
and has a countrywide membership from amongst the

Class 11l employees employed in various branches
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of the Reserve Bank of India throughout the country.
The petitioner trade Union has its local units at
each branch of the Reserve Bank of India and it has
a substantial following amonst the class 111

employees of the Reserve Bank of India.

2. The Reserve Bank of India has been
constituted under thd Reserve Bank of India Act/
1934 and its Governor is its statutory head. The
Reserve Bank of India having been constituted wunder
the Statute, it is the ’State* within the meaning
of Article 12 of the Constitution of India, and a
writ of this Hon'ble Court can be issued against it.
The respondent No0.2 is also a trade union which
derives its membership from the Class IlIl employees
of the Reserve Bank of India, hereinafter referred
to as the "Association”™, which claims to enjoy

m ajority in the class IlIl employees of the Reserve

Bank of India.

3. The petitioner submits that in the 15th
Indian Labour Conference held in the year 1957, all
the Central Labour Organisations adopted a Code

of Discipline in various industries represented by the
Central Labour Organisations in both public and
private sectors. This Code of Discipline was further
clarified by the 16th Indian Labour Conference held
in May, 1958. The petitioners submit that the
Reserve Bank of India accepted the said Code of
Discipline with a clarification mentioned in the
Appendix to the Code of Discipline.The petitioner
herewith files a true copy of theCode of Discipline

-3
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with a clarification mentioned in the Appendix to the
Code of Discipline/ as adopted by the Reserve Bank
Ann 1Al of India as Annexure;A to this petition. On the
request of the Additional Secretary, Government of
India, M inistry of Labour and Employment, the
petitioner Union also accepted the said Code of
Discipline alongwith Appendix. The respondent No0.2
A ssociation refused to accept the said Code of
AnnlB* Discipline and a copy of its refusal is at Annexure-B

to this petition.

4. The petitioner submits that the said

Code of Discipline as its preamble would suggest
was brought into existence to maintain discipline
in the industry and to recognise by the employers
and the workers of the righgs and responsibilities
of either party as defined by laws and agreements.
The said Code of Discipline constitutes e by virtue
of its acceptance a contract between the petitioner

and the respondent No.l, the Reserve Bank of India-

5. The petitioner submits that amongst other
things, the Code of Discipline provides for recognition
of various unions operating amongst the employees of
the Reserve Bank of India. For obtaining recognition
it is imperative for the union that it accepts the
Code of Discipline as is explicitly stated in the
said Code of Discipline. Thus the union which has
not accepted the Code of Discipline, cannot claim
any recognition under the Code of Discipline. The

A ssociation having refused to accept the CQde of
Discipline cannot, therefore, get recognition by the

-4
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respondent No.l under the said Code of Discipline.
Under the Industrial disputes Act, 1947, there is
no provision of recognition to Union and the concept
of recognition is totally alien to the Scheme of the
said Act. Thus recognition could be had only under

the Code of Discipline which is at Annexure; A.

6. The petitioner submits that a bare

perusal of the said Code of Discipline, would reveal
to this Hon'ble Court that the Reserve Bank of India
has agreed that it would not take unilateral action
in connection with any industrial matter and that the
disputes would be settled at appropriate level. It
also agreed to settle all differences, disputes and
grievances by mutual negotiations, conciliation and
voluntary arbitrations in affirmation of its faith
in democratic principles. The Code of Discipline
provides that the Union with membership of atleast
15 percent would be entitled to recognition. The
petitioner union has more than 15 percent membership
of the total number of class Ill employees of the
Reserve BanX and as already submitted, it is the
largest union in the Reserve Bank which has accepted

the Code of Discipline.

7. The petitioner submits that there was

an amendment to the Industrial Disputes Act, 1947 by
the Central Act No0o.46 of 1982, which introduced
Chapter V-C in the Industrial Disputes Act, 1947.

It also introduced in Section 2 of the Industrial

Disputes Act, by Clause (ra), the definition of
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"Unfair Labour Practices Act" meaning any practices
specified in the Vth Schedule of theAct. Section
25.T introduced by the said amendment engrafted
prohibition that no employer or workman or a trade
union# whether registered under the Trade Unions Act#
1926# or not# shall commit unfair labour practice.
Section 25-U introduced by the said amendment provides
for penalty for committing specified unfair labour
practices. The portion inserted by the said
Amending Act 46 of 1982 in the Industrial Disputes
Act# 1947 was to come in effect from the date to be
notified by the Central Act. Schedule V# which was
also introduced by the Amending Act 46 of 1982
specified the unfair labour practices on the part
of the employer as well as on the part of the workman.
Few of the provisions which are of utility for the

purpose of present petition are as unders

The Fifth Schedule - Unfair Labour Practices.

Item No.l - On the part of the employers
and trade unions of employers

e < >Se0ee

Item No0.2s -to dominate, interfere with
or contribute support,
financial or otherwise# to
any trade union that is to says

(a) an employer taking an active interest
in organising a trade union of his workmen;

and

(b) an employer showing partiality of
granting favour to one of several trade
unions attempting to organise his workmen
or to its members, where such a trade
union is not a recognised trade union.
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8. The petitioner submits that the Central
Government has brought into effect the said amending
Act of 46 of 1982 with effect from 29-8-1984. The
said provisions have, therefore, become effective

from 29-8-1984.

9. The petitioner submits that it had given

a charter of demands to the respondent No.l demanding
betterment of the conditions of service of the Class
Il employees of the Reserve Bank. Inspite of the
submission of the charter of demands by the petitioner

union, the respondent No.l has refused to hold any

talks in this behalf. On the other hand, the respondent

No.l is presently holding talks with the respondent
No.2 in respect of revision of service conditions

of the Class Ill employees although the respondent No.
2 Association has not accepted the Code of Discipline.
As per the circular of the respondent No0.2 Association
cp$y pf which is at Annexure-C, now the talks are

scheduled to be held on 11-9-1984.

10. The petitioner submits that the respondent
No.2 Association is not recognised under the Code

of Discipline, it having refused to accept the said
Code of Discipline. The petitioner further submits
that but for Code of Discipline, there is no provision
for recognition of Union. The petitioner submits that
it is the largest union of the Class Ill employees in
the Reserve Bank of India, which has accepted the

said Code of Discipline. The petitioner union

has a substantial following in the class IlIl Employees

-7
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of the Reserve Bank of India. The Reserve Bank of
India is under an obligation to hold talks with the
petitioner in respect of tho charter of demands
submitted by it. In fact/ tho Union of India has
disapproved the conduct of tho Reserve Bank of allowing
facilities to the respondent No0.2 under tho Code of
Discipline although it has refused to accept the same.
The petitioner herewith files a true copy of the
Ann'D' letter dated 8-9-1983, as Annexure.D, to the
petition. The petitioner submits th?t the said letter
in terms states that the respondent No0.2 Association
having not accepted the Code of Discipline. It

cannot be granted facilities under it.

11. The petitioner submits that thus the

position that is obtained today is that there is no
recognised union in the Reserve Bank under the Code
of Discipline. Therefore/ all the unions in the
Reserve Bank stand on the same footing. The
petitioner union had requested the Reserve Bank of
India to allow it to participate in the talks being
hold by it with the second respondent Association

but the first respondent Reserve Bank of India has
refused to do so. The petitioner, therefore, initiated
conciliation in the matter since the amendment to

the Industrial Disputes Act incorporating the provisions
in relation to the unfair labour practices was not
brought into effect by the Central Government then.
The petitioner submits that now that the said
provisions have been brought into effect by the

Central Government with effect from 29-8-1984, it
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is the statutory obligation of the respondent No.l
that it does not treat equally placed unions inequally.
The respondent No.l is now statutorily prohibited
from resorting to unfair labour practice of holding
talks with one unrecognised union by excluding the
other unrecognised union. The petitioner has a legal
rightf; to participate in the talks which are being
held by the respondent No.l with the respondent No.2.
By this petition the petitioners are seeking to enforce
the statutory obligation of the first respondent not
to commit unfair labour practices by excluding the
petitioner union from the talks held by the Reserve
Bank with the respondent No0.2 Association. The
petitioner submits that they have absolutely no
alternate remedy much less equally efficacious in
the matter inasmuch as the talks are scheduled to be
held by 11-9-1984 within which time no relief can
be tea obtained under the Industrial Disputes Act, 1947.
It is further submitted that the preventive remedy
is provided by the provisions of the Industrial Disputes
Act, 1947 and therefore, but for this petition,

the petitioner has no remedy.

12. The petitioner submits that because of

the partial attitude assumed by the first respondent,
the petitioner union apprehends substantial prejudice
to it inasmuch as its membership is being discouraged
and efertnat is being done by the first respondent is
patently illegal and is in breach of the prohibition
enumerated under Section 25-T of the Industrial

Disputes Act. The petitioners are, therefore,
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entitled to a writ of mandamus directing the respondent
No.l to include the petitioner in the talks being
held by it with the respondent No0.2 Association on
the subject of revision of service conditions of the
Class IlIl employees of the' Reserve &ank. The
petitioner has accordingly prayed for an appropriate

writ.

13. The petitioner submits that it has a

very good case in law and it would succeed in the
petition ultimately. The talks are scheduled to be
held by the respondent No.l with the respondent No.
2 on 11-9-1984 and if the said talks are allowed to
be held, without the petitioner being allowed to parti-
cipate in it, it would cause an irreparable loss to
the petitioner union. Under the circumstances, it

is also necessary in the interest of justice that

an ad-interim injunction be granted against the first
respondent prohibiting it from holding talks with
the respondent No0.2 Association on 11-9-1984 as
scheduled without allowing the petitioner union to
participate in it. The petitioner has accordingly

prayed for such interim relief.

14, The petitioner has not moved this Hon'ble
Court or the Supreme Court of India in the present

m atter anytime before.

PRAYER

It is, therefore, prayed that this

-10
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Hon’ble Cour-t be kindly pleased tos-

(1) issue a writ of mandamus directing the

first respondent Not to commit unfair labour practice
by excluding the petitioner from the talks being held
by it with the respondent No0.2 in respect of the
conditions of service of class Ill employees of the

Reserve Bank of India;

(2) issue a writ of mandamus, directing the
first respondent to hold talks with the petitioner in
respect of the charter of demands submitted by it
concerning the conditions of service of the class I11

employees of the Reserve Bank;

(3) issue an ad-interim injunction during the
pendency of this petition prohibiting the first
respondent from holding any talks with the second
respondent Association in resepect of conditions of
service of the class IlIl employees of the Reserve
Bank of India without inviting the petitioner to

participate in it;

(4) allow the petition with costs; and grant

any other relief that this Hon'ble “ourt deems fit

in the facts and circumstances of the case.

NAGPUR:D/_ 10-9-1984. COUNSEL FOR PETITIONER

AFFIRMATION:4 Arun son of Narayanrao Moharil,

-11
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age 43 years, General Secretary of the petitioner
Union# do hereby take oath and state on solemn
affirmation that the above petition leaving been
drafted as per my .instructions, the contents thereof
in paras 1 to 14 in so far as they relate to the £
statement of facts are true to the information
received from the records and believed to be true

as also to my personal knowledge and those relating

to the submissions of law are true to the information
received from the petitioner's counsel and believed to

true by me.

Hence verified and signed at Nagpur on

this the.10th day of September, 1984.

DEPONENT

I know and identify the
deponent.

Advocate.

be
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ALL INDIA RESERVE BANK WORKERS® ORGANISATION
CENTRAL OFFICE - NAGPUR
( AFFILIATED TO NOBW & BMS. )
( Not for circulation but only for information. )
To
ALL UNIT SECRETARIESC.E.MEMBERS & ACTIVISTS.
Dear Friends, NAGPUR Dt. 24.9.84

Namaskar
8th Sept. 84 C.E.C.held at NAGPUR DECISIONS

As per the notice dt. 31*8.84 issued from Bombay the AIRBWO C.E.C.
met at Nagpur and the following decisions were taken unanimously.
1. In the <Present circumstances the consensus is not in favour of
"A DAY STRIKE"™ but at t-he same time felt the acute need to over-
come the difficulties to make the units ready to go on strike to
improve the AIRBWO over-all bargaining power.

2. As the dispute before RLC Bombay ended in failure the efforts
to secure “Reference®™ are to be iIntensified with the help and assis-
tance of Central BMS authorities. A letter to move iIn the above
direction iIs addressed to BMS Gen. Secretary dt. 8.9.84.

3. To file a Writ Petition challenging Monopoly Bargaining Agency”
of AIRBEA and secure AIRBWO®"s right to negot-iate with R.B.I.
management on wages and other service conditions before the Bombay
High court, Nagpur Bench.

4. If the above efforts for entry in wage revision failed then the
likely Agreement between AIRBEA & RBI has to be criticized on the
following grounds.

(@ The Agreement compared with other Public Sector undertakings
which secured rise only on wages + D.A. ranging from 19% to 27%
through united and hard struggles, is a Low Deal. These Public
Sector undertakings are BHEL, STEEL, COAL & NATIONAL THERMAL P ROJECT
etc.

@) 1t does not iInclude any new benefits such as conveyance
allowance Bonus, -.etc.

(© The way bank is preparing fTor wholesale computarisation (
(prohibited for 8 _.years by Dighe Tribunal) indicates the secret
consent of AIRBEA in exchange of a Low Deal.

(d) Besides these points on actual receipt of the copy of the
Agreem-ent and deep and careful study unit Secretaries are requested
to add those anti-employees provisions and attack the agreement.
The gain achieved through AIRBWO in the past before AYYAR AWARD &
DIGHE AWARD m-ay be elaborated and enumerated.

5. To collect leavy 5% or Rs. 100/- whichever 1is mere It has

been decided to collect 5% or Rs. 100/- whichever is raore™as

leavy on the eve of distributions of arrears (Interim final or
both)of wage revision. Out of the collection AIRBWO and units are
to .share fTifty fifty.
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6. Promotion case - in the Sup-reme Court at New Delhi has to be
fought with more care and vigil (Shri G.C.Kapoor to be reminded and
requested.

IMPORTANT INSTRUCTIONS It has to be borne in mind that even i1f the
Agreement Is not- acceptable and binding on us, .we are legally and
morally entitled for the benefits of this agreement. All units are
therefore to advise all our members to receive the benefits of this
settlement and to .pay the leavy out of the arrears. (1979 Tata
Chemical S.C. case ) AIRBWO if given opportunity will strive to get
more benefits.

AIRBWO- _WRIT PETITION - PROGRESS On 10th Sept. 8# we filed the Writ
Petition as per our C.E.C. decision on the following grounds.

1. The .present recognition to AIRBEA is TfTaulty because i1t does
not accept the code of discipline as also there is no statute in the
central act for recognition. Therefore, AIRBEA does not hold any
Recognition under law.

2. R.B.I. Management calling only AIRBEA for negotiations 1is
fau-Ity, ~.discriminatory and therefore comes under unfair labour pract
on 28th August 1984 the Govt, of India by notification started
implementation of the Amendment to 1.D.Act 1947 in the year 1982 and
1984py these amendments the 5th Schedule to [1.D.Act is newly
attached which has enumerated the list of unfair labour practices
as i1llustrative examples .0On 10th Sept. 1984 -the High Court stayed
the agreement between AIRBEA AND RBLOn 20th Sept, the High court

on admitting the case and vacating the Interim stay passed a fresh
order stating that the final _.agreement between the AIRBEA AND BANK
will be subject to the decision of our writ petition. IT we are
successful _the entire agreement will be open for our critical
scrutiny. The petition to come up Tfor hearing iIn the week
commencing from 29-10-84.

NAGPUR UNIT RECOGNITION CASE ; - This case is also to come up for
hearing i1n the same week. On the last hearing AIRBEA"s Nagpur Unit
submitted that they are accepting Code of discipline, and

requested Govt. to consider their case and withdraw the letter
dt. 10th Jan. 83 granting Recognition to our Unit. The Cent-ral
Government has not vyet replied. But unofficially the Central .Govt.
Counsel i1nformed us that the Central Govt, 1is not prepared to
withdraw the 10th Jan. letter. In this situation our chances of
success are i1mproved.

NEED TO ATTEND CEC MEETINGS - Those office bearers and Central
Committee members who could not attend the 8th Sept.84 meeting

are requested to note that their absence may costs the AIRBWO heavy
irreepairable loss and the entire Organisation may stand

defunct. By the absence of CEC members the decision making process
of AIRBWO 1s crippled . Even at times the undersigned feels
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urgent need to consult and share views with

before arriving at a proper decision. All
requested to Jthink over the matter with adequate seriousnhess.
convene AIRBWO .next CEC meeting att

senior office hearers

.the C_.E.C_.members are
It

is also further decided to

PATNA with due notice.
with DURGA POOJA & VIJAYADASHAMI -.GREETINGS

Sincerely your,

(A. N. MOHARIR )
GENERAL SECRETARY



OFFICE OF THB RLC(O), BOMBAY.

File No. B.7(37)/Con. Dt,22nd Aug.’84.

The adjourned conciliation proceedings were resumed.
The employers were present through Shri.P.X.Jagannathan,
Jt.Chief Officer and Shri.N.V.Deshpande, By.Legal
Adviser. Whereas the torkm®n were present through
Shri.M .V .Paatak, By.General Secretary and Shrl.L.K.Pande
President, Bombay branch of A.I.LR.B.W.O.

The representatives of workmen at the on-set requested
for adjournment for the reasons that the required materials
supporting their demands in the instant charter were under
eompilation.

This was heard and the proceedings adjourned to
31st Aug.*84 at 11.o0 hours in this office.

The parties are requested to attend.

Employees Representatives) (Employers Representative
Sd/- 1. Sd/-
1. Shri.M .V .Paatak Shrl.P.K.Jagannathan
Sd/- 2. Sd/-
2. Shri.L.K.Pande Shri. S.S.Chitnie
3. Sd/~

Shri.li. V.Deshpande

Sd/-
(V.SIKHA)
Regional Labour Commissioner
(Central), Bombay.



The representative of the workman through Shri A.N.
Mahavir® General Secretary, All India Reserve Bank Wokrers
Organisation attended together with the information and
filed beofre the undersigned. One copy of the same was
made available to the representative of employer with
a request to offer their views/comments in the matter.

| adjourn'the case with a view to study the facts
brought forward by the workmen in their letter dated
22.8.34 filed before me and fix the same for 31.8.84
at 11 AM, in my office. The parties are requested to
attend.

Employees Representative Employers Reoresentatigp

sd/-
A.N.Mahavir,Gen.Sec. AIRBWO.

sd/>
M.V .Phatak,Dy.G.Sec.AIRBWO.
sd/-

L.K.Pande-President Reserve (P.K.Jagamohan.
Bank workers 0g,»
Bombay.

sd/-
( V. SINHA )
22.8.84.



/o f

ALL INDIA RESERVE BANK WORKERS' ORGANISATION,
CENTRAL OFFICE - NAGPUR.

Camp - BO iBAY
16-8-84.

To AH Unit Secretaries,

Secret/Confidential
Conciliation proceedings on 16.8.84.

The Conciliation Proceedings as scheduled were held on
16th August at 11.30 A.M. At the outset, the Management filed its
reply and conveyed that it shall not be possible for them to reply
to our charter as they are negotiating with the Recongised Union.

To this, our representative replied that the Recognisition
of ARBEA is faulty as it does not accept and abide by code of

Discipline. The above reply of R.3.1. management is nothing but
an attempt to belittle and bypass the conciliation proceedings
‘which is unfair and illegal and recorded our strong resertment.

Thereafter, the RLC(C) wanted from us a short note
justifying our Demands and our claim for negotiations and the
same will be submitted by ARBWO on 22/8/34 at 11 A.M.

The conciliation proceedings adjourned to 22 '8/34. From

the above it will be clear that there is no possibility of
reaching any agreement and failure®conciliation is eminent. On
failure of conciliation, the report will be forwarded to the

Secretary, Govt, of India Labour M inistry, New Delhi for reference
to adjudication or otherwise denial of the same.

Further development of 22nd proceeding will be communi-
cated to all units in due course.

As the developments™ are progressing fast and to a great

extent adverse, the unit secretaries are requested to keep the
above information as top confidential.

Brotherly vyours

( M.V. Phatak )
Dy. General Secretary.
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ALL INDIA RESERVE BANK WORKERS" ORGANISATION,
CENTRAL OFFICE - NAGPUR.

Camp - BO iBAY
16-8-84.

To All Unit Secretaries,

Secret/Confidential
Conciliation proceedings on 16.8.84.

The Conciliation Proceedings as scheduled were held on
16th August at 11.30 A.M. At the outset, the Management filed its
reply and conveyed that it shall not be possible for them to reply
to our charter as they are negotiating with the Recongised Union.

To this, our representative replied that the Recognisition
of ARBEA is faulty as it does not accept and abide by code of

Discipline. The above reply of R..3.1. management is nothing but
an attempt to belittle and bypass the conciliation proceedings
which is wunfair and illegal and recorded our strong resertment.

Thereafter, the RLC(C) wanted from wus a short note
justifying our Demands and our claim for negotiations and the

same w ill be submitted by ARBNO on 22/8/84 at 11 A.M.

The conciliation proceedings adjourned to 22/8/84. From
the above it will be clear that there is no possibility of
reaching any agreement and failure”~conciliation is eminent. On
failure of conciliation, the report will be forwarded to the

Secretary, Govt, of India Labour Ministry, New Delhi for reference
to adjudication or otherwise denial of the same.

Further development of 22nd proceeding will be communi-
cated to all units in due course.

As the developments® are progressing fast and to a great
extent adverse, the unit secretaries are requested to keep the
above information as top confidential.

Brotherly yours

( M.V. Phatak )
Dy. General Secretary.



mOPPIC& VF KLJ(C), BOMBAY.

Pile Lo.B.7(37)/34-Con.
Dt.l6th Aug.’84.

The adjourned conciliation proceedings were resumed
today. The employers were present through Shrl.P.K.

Jagai.nathai., Jt.Chief Officer b 8iri.h.V.Deshpande, i)y.

Legal Adviser, Vnereaa the oricmen were present through i-

1. Ohri,A3. ‘ohrlr, General Secretary,

) Aaggur baaed AIRBVO.
2. dari.P.S.Buuturaya, resident,

Bargaloi'a based AIRB.G.
3. Snri. 4. P.PhatalJc, Cy.G..l. Aecro ary,
Bomb iy based. AIRBtfO.

4. Shri.K.V.Rajan, Organising Secretary,
Hyderabad baa d AIRBsVO.
5. Sari.A.Y. Dai.delcar, Secretary,

lagpur based AIRB70
and 6. Sari.i».K.Pande, President, Bombay (ABAC)
The ropreaenta'ivec of the employer mali ained
that they would liKe to ait separately on the issues aa
tuey did not recognise tala union. However they agreed
to be present in the office.

fae representatives of employer filed cnolr comments
in the ma ter under their letter dted, 14-3-84. One copy a
of the arnae was made available by -he RLC(C) to the union.
The union reproaon a lves reacted sharply with their
feoxinga that the views of -he employer cad not come on
-ho charter. Txey also re nested for a little time so as
to enable tne union to fur iish the reasons Justifying the
charter and action thereon.

This was heard. The case is accordingly adjourned
to 22-8 34 at 11 AM. ho notices to issue. The parties
are requested to attend.

Baploveeg representativee Management repreoen a ivee
1. 3d/- 1. 3d/—
(A. .JOHRIR) (eefted AvAft tA HAN)
2. dal- 2 3al-
(P.B.rM.TUI.AIA) (fte « . -311B/U B3 |
3e 3al -
(.<e/ .BHaTaK)
4. Sd/-
(a.Y.DA-.D atAH)
5. 3d/-
(X.V.RAJAN)
6. 3d/-
(L.K. PARBS)

Sd/-
(V.S1 HA)
Regional Labour Commissioner
(Central;.Bombay.



tFOVBRN OF INDIA
Mluio ui uF LABUUn ARD KL IABLLI Aflua
uPFICJS oF TI1K
REGIONAL LADUuft CumMidblURRK (UDNTKAI)
WALDriDIxU HOUSD, S5FROTT nOAx>,
HALLARD .JSDATR,

bumbay-38.
1*0.h-7(37 )/84-Con. Bombay» the 25th July, 1984
TO
1. The Governor,

Reserve Bank of India,

Central O ffice, New Central office Bldg.,
Shaheed nnagatsingh Road,

Bombay - 400 023,

2. Tne General Secretary,
All India deserve Bank flomra' organisation,
AUcalscx 122, Jayaprakash Nagar, Khamla,
Nagpur - 440 025.

Sub:- Industrial dispute between the management
of Reserve Bank of India, Bombay and their
workmen represented through AIl India
Reserve Bank Workers* Organisation, Nagpur
over notice of strike dated 29-6-1984
issued in support of 30-point charter of
demands - Holding of conciliation proceedings.

Dear Sir,

The adjournal conciliation proceedings in the above
industrial dispute, for 3-8-1984, are fixed for 16-8-1984
at 11.30 hours in my office. This is being done due to
exigencies of public services wuich require my presence
at Delhi. I, therefore, request you to please make it
convenient to attend accordingly, either personally or
through a duly authorised representative with all relevant
records and papers.

Your3 faithfully,

(V.Sinha)
Regional Labour Commissioner
(Cantral), Bombay.



aLL INDIA RESERVE SANK WORKERS' ORGANISATION
Central O ffice - NAGPUR
Camp : BOMBAY.

July 19,34,
To
Allunit Secretaries,
Namaska r,
Sub Wage Revision - Conciliation Proceedings.

3 already communicated to you by telegram the conciliation proceed-
ings on 18th July, 84 were held and the deliberations were also
posted to you yesterday.

All other members of the steering Committee could not be informed
and invited to Bombay on 18th July 84 for want of adequate notice
as the telegram communicating the date of conciliation received by
our Central office Nagpur only on 16th-July 84.

The next round of conciliation is fixed on 3rd Aug? 84 at 11.30 A.M.
at the RLC's office Bombay. The members of "Steering Committee” are
requested to reach Bombay latest on 3rd August, morning.

At present the respective managers of different centres may not grant
the advance to meet the travelling, halting expenses but the matter
will be taken up and decided in course of time. Therefore, even if
the advance is not granted "Steering Committee” members are request-
ed to reach Bombay on 3rd August morning ppsotiveiy.

As we are entering in the fray of wage Revision disautes and bound
Mto have an effective participation unit Secretaries are requested
M«to give a wide publicity to conciliation notice, proceedings at their

centre.

The Judgement on the case filed by our Nagpur unit on participation
in the negotiations is again fixed on 24th July, 84.

The 3rd round of negotiations between AIRBEA and Bank willbe held
on 24th July, 84.

If the above judgement comes in our favour the negotiations will be
suspended then and there.

It is reported that the Bank's prooosal to AIRBEA regarding wages

is restricted only © to the rise which has been agreed in the
commercial Banks, At the same time Bank is insisting on abolition of
A ssistant category and also demanding clearance to install New
generation computer at Calcutta and Madras. AIR3EA has decided to
refer the above proposals to their units.

As the developments on the matter of Wage revision are very fast
the positions are also changing and therefore the unit secretaries
are requested to be very alert and vigilant and be in readiness to
take RBI masses with AIRBWO.

The conciliation O fficer's request to observe Sec.22(1) (d) means

during pendency of concili tion employees' shall not resort to any
strike action and allowed to go on strike only after 7 ays after

the completion of conciliation proceedings. Therefore, our proposed
strike date of 3 31st July stands postponed.

For RBI management to observe sec. 33 of |I.D. .Act means they shall
observe statusquo during pendency.

With greetings,
Brotherly yours

( M.V. Phatak)
iy. General Secretary.

M.V. pbci+”k. H RpuO o
/ .

A.Kz Q. tVi'/ . Cbuf.'flt.<<’
pWCeedf] &t aj pcA, QuA
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MINUTES OF tab conciliation proceedings.

No.B.7(37)/84-Con. Dt.13-7-84,

Tfee matters in this Industrial Dispute were taken to
conciliation proceedings. The parties are present
persuant to this office notice dated, 16.7.’S4. The
employer is present through (i) Shri.P.K.Jagannethan,
Jt.Chief Officer (ii) Shri.S.S.Chitnis, .Ch.Officer
and (i1ii) Shri.M.A.Batki, Asstt.Lggel Advisor. Whereas,
the workmen wbre present through :- 1)Shri,A .N.Moharir
General Secretary, AIRBWO; 2) Shri.l,.V.Phatak, Dy.
Gnl.Secretary, AIRBWO; Shri.L.K.Pande, President,
RBWO, Bombay and 4) Shri.J.Y.rhawe General Secretary,
RBWO, Bombay.

The two strike notices dated, 7-6- '84 end 29.6.84
from the AIRBWO were taken.

The representatives of the employer did not like
together with the union for the reasons that they were
not the recognised unions. However, on the request
of the undersigned and wi h regards to union, they agreed
to remain present during the course of discussions.

At the outset the representatives of employer re u-
ested for six weeks time to enable to furnish their views
on the 30-point charter of demc.nd in the instant Industrial
dispute for the reexns that the conciliation notice
could reach them only on the 16th July*84 i.e. 2 days
before.

This ws objected to by the workmen to the under-
signed on the grounds that it was seeking too long an
adjournment on an strike notice where the workmen have

got urgency of the matters. This was therefore consi-
dered and discus.ed.

It is agreed and decided hat the case is adjourned
to 3rd of August*84 at 11.30 AM . No separate notices
to issue. The parties are requested to note it and to make
it conveneint to attend.

0000
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The above adjournment has however been on making
it clear to the parties that the workmen shall observe
the provisions of Section 22(l)(d) of the ID Act 1947 and
employer of the provisions of Section 33 of the Industrial
Disputes Act ’47.

For Reserve Bank of India For Employees AIHhWO

3d/- Sd/-
i)Shri.Jagannathan 1) Shri.Mohavir
Sd/— Sd/-
i1) Shri. Chitnis ' 2) Shri.Phatak
Sd/— Sd/-
ii)Shri.Batki 3) Shri.Pande

4)Shri.Bhave

Sd/-

(V.SINHA)
Regional Labour Commissioner
(Central), DQ$sbay.

/True copy/Rjn.



Bo *DAX—3om

no.B-7(37)/84-Co Bombay, cho 15th July,1534.

1. Ilhe Governor,

, Reserve Bank of India,
Central Office, lev Central Office Bldg.,
Shahsen Bha.atoingh Baud,
Bombay - 400 023.

VZB. *?h« General doorctary,
All India Reserve Wjuik Vorkora* Organisation,
122, Jayaprafca3h Hagar, Khaffila, hagpur - 440 025.

e(through 3hri m.V.i’hatak, Dy.Goiil.Cecrotary,
1.1 Inala Reserve Bank vorkera* Organicalien,
Bembay).

3uo»- Indue-rial diuputc between the maaagaMdnt
of Reserve Bank cf India, Bombay and their
workmen represented through Ail India
Rooorvo Bank forkcro* Organisation, iagpur
over notice of strike dated 25-C-190Q4
issued in support of 30-point charter of
domains - Holding of conciliation proceedings.

Dear dir,

lienee refer to strike notice datou 21-6-1514
eerved on the Governor, usoorve Balk of India, Bombay
b)/ ihe General Secretary, All Indra Reserve sank
Jorkero* organisation, ;agpur in support of 30-point
chartor of douonua rained bolero the employer, fno
ouid notice was received by me on 2-7-1534. This
industrial dispute being an all India iosuo, the Chief
labour Commixaionor (0), Low Ddlhi hae since advised

too Regional Labour Oo/amiunloner (Central), Bombay to
intox’vonc in the matters for bringing about an amicable

oetilciastit in the mattore.

I, therefors, propose io noil conciiiation
proceedings in tnio induotrial dispute in 18-7-1181 at
13.30 hours in jay offioo. | request you to plcuea
make it convonion to attend tua sumo oituer personally
or through a duly auchorieel representative with ail
role van. i’'seorea aid papore.

| {iloo draw attention of the workmen to the
provisions undur Joccion 22(1)(d) of the Industrial
Disputes Act, 1547 and request thorn io ensure complia-
nce of the same.

Yours faithfully,

_ (7 «3inha)
Regional Labour Commissioner
(Central), Bombay.



PHONOGRAM

STalE/E aPRNSS

GENERAL SECRETARY,

ALL IwDIA RESERVE BANK WORKERS
ORGANISATION,

122-JAYAPRAKASH NAGAR, KHAMLA,
NAGPUR - 440 0250

REFERENCE STRIKE NOTICE DATED 16TH JuNE 84 IN SUPPORT
THIRTY POINT CHARTER OP DEMANDS RAISED BEFORE
EMPLOYER OP RESERVE BANK OP INDIA BOVBAY (.) ADYISED
BY CHIEF LABOUR COMMISSIONER TO INTERVENE IN THE
INDUSTRIAL DISPUTE (.) ACCORDINGLY REQUEST YOu TO
ATTEND CONCILIATION PROCEEDINGS BEFORE MmE IN MY OFFICE

AT BOMBAY ON 18TH JuLY 84 AT 15.30 HOuRS TO ENABLE ME
TO RESOLVE THE 'MATTERS

— REGIONAL LABOUR COMMISSIONER

O ffice of the

Regional Labour Commissioner (Central),
W akefield House, 2nd floor, Sprott Rd»,
Ballard Estate, Bombay - 400 038.

No,B-7(37)/84~00n« Bombay, dt.15-7-1984.

"Copy forwarded by post in confirmation too the
General Secretary, AIll India Reserve Bank Workers
Organisation, 122, Jayaprakash Nagar, Khamla, Nagpur
for necessary action.

Copy forwarded to the Governor, Reserve Bank of
India, Central Office, New Central Offis® Building,
Shaheed Bhagatsingh Marg, Bombay - 400 023. He is
requested to attend conciliation proceedings on the
date, time and place as mentioned above.

(Vo Sinha)
.Regional Labour Commissioner
____(Central), Bombay.

FTo Al
AAvewce. Copy you-v



ALL INDIA RESERVE BANK WORKERS* ORGANISATION , C.0 —NAGPUR

( AFFILIATED TO SHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK
WORKERS)

Nagpur Dt. 14-7—-1984.

To AIll unit Secretaries,
Namaskar .
Referendum - Results

By and large the results of Referendum on * Promotion’ is satisfactory.
The AIll India Percentage in favour of the Promotion scheme is 68.2 %

( 11309 votes) and against is 31.8 % ( 5279 votes). This was exactly
our assesement in our steering committee meeting held at Bombay on 20th
May 84. The employees at Nagpur, Patna, Madras, Luckncw, Srinagar have
massively feted against the settlement. Our Units at Trivandrum,
Bhubneshwar, Jaipur have done well. Now the battle will have to be
fought at New Delhi in the * Supreme Court’

Wage Revision-Nagpur Unit* s efforts
As per our directive Nagpur Unit filed a suit before the trial court at
Nagpur against the R.B.lI. demanding entry in the wage revision Negotia-
tions. Accordingly the court issued an exparte injuetion directing the
Bank to include our unit in the Negotiations. On 7th the Bank moved
against this injuetion before the D istt. Court and obtained a Stay over
the Injuetion till the final disposal of the case on merits. The case is
fixed for judgement on 17th July 84.

Strike Notice - Conciliation Proceedings
The earlier notice dt. 7th June 1984 is amended by us on 29th June 84.
The RLC at Bombay is likely to hold conciliation on Strike Notice on
18th or 19th July 84 at Bombay. The Progress in this regard will be
communicated in due coursse.

Unit Secretaries are requested to be in readiness to launch firceful
agitation preceding our strike action. The formal date of strike is
31st July 84, mentioned in the strike notice which is in all probabilities
likely to be pushed ahead in view of the pending conciliation proceedings.

With best wishes e«

Brotherly Yours.

( A.N. Moharir )
General Secret -ry.
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Sr.
No.

10.

11.

12.

13.

19.

20.

Z21.

22.

23.

ALL

Unofficial
Postal

INDIA

& Final

Centre

Bhubaneshwar

Goa
Srinagar
Poona
Lucknow
Cochin
Jammu
Trivendrum
Jaipur
Gauhatti

Ahemedabad

Patna
Chandigrah
Bangalore
Bhopal
Hyderabad
Nagpur
Kanpur
Delhi
Calcutta
Madras
Byculla

Bombay

T

RESERVE BANK WORKERS'

ORGANISATION

Results (counting on 7-7-34)
ballots are yet to be counted on 11.7.84
Results will be declared on 12-7-84.
Votes I n Accep- Rejected
Polled Valid ted <
234 1794-55 |84 55+4 ? 5N
3 nz
z
7 z 47
56 53-+/ 54 3 -
IX Z
184 1 81+9 D102tS t NO
93 1 874 - C|P 5+2 « 7
31 30 ’Z Z
Z
322 4 213 +3)74105 +, C(OZ
487 1 378 +71Jjg 5108 -+4-
) z <
292 1 266 + 7+ 125
4 V4
586 2 548 4-13=5036 +7 '57
‘ 4
580 5 276 +7-9gj299' ™ -30X
Z S X
127 3 117 x '
Z
873 8 5734 37-00292 + O X7®
b x [/
96 95+ 1 97 1m
Z -
670 1 37747~"7"N5292 + 7
981 2 385 + 237~ 593 + 13
> 40&Kk
983 4 524 317/' 460 + 6
S+P %
1327 11 936 +3/ Z 380 + 7. X
2213 12 16381 id X 5632+ >
- G533 -
1458 17 541+34 / 900 <}(->
! S'75 ‘
653 7
-550s
3981 43 3114 T & 824 Nz
vzZ W 1 -
otal IVZ Z:::u X <
T o Z T r X

M.V.

PHATAK.



ALL INDIA RESERVE BANK WORKERS' ORGANISATION
I I O < S * ¥
Central Office-NAGPUR

Brothers & Sisters, 4th July,84.

COURT DIRECTS BANK TO INCLUDE ORGANISATION IN
'NEGOTIATIONS

You are aware, that our unit at Nagpur was declared as having
a MEJORITY following of RBI employees at Nagpur. The Ministry of
Labour, Govt-of India accordingly directed the Bank vide their letter
of even number dated 10th January 1983 to confer the recognition.
Since then the issue of recognition to our Nagpur unit is being delayed
due to the total opposition of All India Reserve Bank Employees’
Association alone, as the recognition to our Nagpur unit paves a way
to NEGOTIATIONS with the Bank on par with AIRBEA. The Bank management
also unfortunately succumbed to their pressure.

Since the responsibility of recognition to our Nagpur unit lies
squarely on the Bank, our unitfjel™ an application before Hon'ble
Justice Shri. R.H.Khan the 6th Joint Civil Judge at Nagpur, for
directing the Bank to recognise the unit and also to include them in
the forthcoming negotiations. The Hon! ble Court was pleased to issue
the following order.

" The defendent is hereby restrained from holding
negotiation on the topic of wage revision in the
absence ofplaintiff union and the defendent- is
directed to invite, theplaintiff union for negotiation
on the said topicll

*PlaLig.tiff union means our unis at Nagpur and Defendent means the
Reserve Bank of India.
P.T.O.



Friends, you know that the next round of negotiations scheduled
to be held on 9th July 1984, thus, ensures our Unit's entry in these
negotiations. We hope, at least now, the AIBBEA will not oppose our
unit’s entry and obstruct the entire negotiations.

Brotherly Yours,
v/ "/0 ™.

( M\V.PHATAK )
Dy.General Secretary.



ALL INDIA RESERVE BANK WORKERS1 ORGANISATION
CAMP - BOMBAY.

June 20, 1984.

To
All Unit Secretaries,

As per the information gathered regarding procedure of opinion
poll is given for your information and necessary guidance. D etail
cyclostile note has been sent to respective managers by Central O ffice.

Ballot Paper have been despatched to all centres by Air.

Some of the highlights of procedure of Opinion Poll(3/7/84)

1) Identity Card will be used to identify an employee.
2) Ballot paper will be given by 3.0. Gr A or above at the time

of voting in the booth.

3) Booth will be manned by RLC personnel & S.O. Gr. A and above.
4) Voters list will be departmentvise.

5) For every booth there will be six hundred voters.

6) Voters list can be had from RLC with a formal request or

written application.

7) Signature of the employee will be obtained on counterfoil
of the ballot paper.

8) Persons who are on leave will be sent ballot paper at their
residence by Registered A.D and only those votes will be counted
which have reached on or before 10th July 84 to the Manager RBI
Bombay or RLC Bombay.

9) Coumting will take place in Bombay.

10) Representatives of the Association or Organisation will be allowed
at the time of counting if they seek written permission.

11) There will be no polling agent from any of the trade Union.

12) Proforma of ballot paper is at backside.

Brotherly yours,

" ( M.V.PHATAK)
Dy.General Secretary.
Please Note; This information is
strictly confidential and
not for circulation.



PRO FORMA OF BALLOT P iPER
RESERVE BANK OF INDIA

CENTRAL OFFICE.

NO.

Signature of the Employees

RESERVE BANK OF INDIA
CENTRAL OFFICE

PERSONNEL POLICY DEPARTMENT

BOMBAY.
Nos
REFERUNDUM ON SETTLEMENT
(Pursuant to the Supreme Court Order dated May 2, 1984)
I have gone through a copy of the Settlement between Reserve
Bank of India and ill India Reserve Bank Employees Association

entered into by exchange of letters and circulated to individual

employees in Class 111.

PLEASE INDICATE YOUR CHOI33 IN ONE BOX ONLY BY PUTTING

A TICK f MARK.

i | accept the Settlement

I do not accept the Settlement-



iMiadvkrzsxrx |

Ba™pur 19»4,1W4
*O*
4.1 Unit -secretaries
M-wsh”r,

-oar Unction with AXMesr (@XBla—cpl)

as per our steering carmittee decision and levitation
a meeting with the General -secretary ax«ox -hri Krishna
eddy was held on 16th dune 1**M «t \Wegper*

It was decided to have a coordin tied and syncrcnising
propaganda nove to lafeat MM BA in the <«~as»&VM on
Fromotion scnssm. To avoid duplication and wastage*unit
secretaries are advised to issue circulars on alternate

days in consultation with their oocei man. dvisibility

and local suitability in regard to your relationship with
these persons nay also be considered* Ph»&Vee X&WS -w»
CXdibwAIUI dv-iah Ott MARXNO 4tt>M AMOIOTXO*U i M»A?R )

jut Madras *PAtaa hut™nest™-sr* Aeftpur units have already
started ,,ropoyondA on MiwwaiaMh and rvxxrted general
reaction aalnat the promotion scheme put forth for opinion.
Other uni s a re also requested to rs ort the position at
their centres at the earliest and start all out propoganda
«ae,>Mgn eg lost the scheme*
The officebearers assigned with the tour programne are
also re uested to incom the details of their tout pregrasBe
and co-splat© the seme in time*

on «m a or -onciulATigu

The oafe.y inf.~rc™d us vi <e his letter ted 11.6.64
that conciliation proceedings on our strite? notice caewoneed
from 11*6*1964 M 4.3C .n.

The outcome of 9 fafdVM is bound to influence the
prospective trade unionise in < .1. therefore no stone
should be left unturned to defeat the BaaObuMEnsa promotion
(stagnation) scheme*

with the tnuenne faith in your capacity and competency
to move the * »X* twloyees in our favour, | close with
Tremendous napes for victory.

Motherly Tours,

( .p.~«0b urir,
ral -ecretry.
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jjiriliibuc .11 fiVAB
To,
All Unit Secretaries,
iliaaashar.
& .Al. .., F &,

Mease find herewith th© aotlee of "trike served by
AIKhWWC on ; usorve Bank of India for early settlement
with AXIChXs on Charter of Bet-nds.

In view oi the reeent announcement of the I/th Bipartite
Settlement io Comsi*rcial Banks* MKDISi is also likely to
hasten its efforts Xor early settlement and sudden
axuiouiicotont of greoment in Eeserve Bank of India*

in these changed sircu&stancesCafter our steering
Committee seating at Dosaluy) it was felt necessary in_
the interests of AIUIUO to take al} steps at the earliest
to force the Reserve 3a*.k of India Management to 1 elude
us in the .ago Revision negotiations*

As a first et«p towards the above goal the .otic© of
Strike is served. After waiting for a reasonable time
ugto the expiry of notice period l.e* till 2Sth June
334) for the eoBmunleatlon o; conciliation proceeding
flrom the Governsent the programme of agitation preceding
a day*s strike will be issued shortly* The probable date

of strike may fall saaowhere around n«rt week of
JUtX 1334.

In Uiu avedowhlie unit Xecretaries are requested to
circulate the strike notice for the information of
general ma,bur* and prgpar© the© for the struggle
and direct action*

bwuLThaOVfhT CARRY Oh EU PROIW,KI» Oil iR MOTICB i 1ifl
Unit ecretarivs arc further requested to carry cut the
propogan&u a* inet the promotion scheme o 1. ak-*.ilHkf,

to vote it out in the inion poll*

Hope to score the victory on both the issues,

With best wishes.

Brotherly yours,

(A.N.K .1 kit))



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address:

/.. i

AL

HOTICE OF STRIKE UNDER SECTION 22, SUB SECTION (I) OF
INDUSTRIAL DISPUTES ACT, 1947

Nagpur
D t. June 1984

7th

To

The Governor,

Reserve Bank of India,
Central O ffice,

New Central O ffice Building,
Shaheed Bhagatsingh Marg,
BOMBAY 400 023

Dear Sir,

In accordance with the provisions contained in
Sub Sec. (1) of Sec. 22 of the Industrial Disputes Act 1947,
we hereby give notice that we propose to go on strike for
the reasons explained in the annexure.

Yours faithfully,

A. N. MOHARIR,
Gen. Secretary.

ANNEXURE
A- . Resume of Protests/programmes observed
by AIRBWO.
B- Resolution passed in the General Council meeting
of AIRBWO to observe strike.
C— Copy of the Charter of Demands submitted to

R.B.lI. management on 14-4-1983.

Copy to

1. Chief Labour Commissioner (Central) Govt.of India,

M inistry of Labour, Shramashakti Bhavan, Rafi Marg,
New D elhi.

2. Regional Labour Commissioner (Central), Bombay.

3. Assistant Labour Commissioner (Central)
Chinna Chambers, Nagpur.



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address:
k <<o,Ol—Aj.IH ,

122, Jaysprakash, Nagar
Khamla,y I\l?agpur—VVOO 5

Ref. NO. Date 7,6.1981f

ANNEXUIIE - * A

To,

The Governor(

Reserve Bank of India,
Central O ffice,

New Central O ffice Building,
Shaheed Bhagatsingh Marg,
BOMBAY - 400 023.

Dear Sir,

as you are aware A,ILR,B,W,0 is a federation of
registered trade wunions functioning in the various Branches
of R.B.l. and right from its inception in the year 1965, is
sincerely striving hard for protecting/bettering the interests
of the R.B.l. employees, we are ,however, very much pained to
note that the R.B.l. Management has callously failed to
earnestly respond to our various year-long agitational
mprogrammes and other lawful protests ( a resume of which is
appended) . In these circumstances, we are left with no
alternative other than resorting to direct actions including
that of strike for realisation Of our charter of Demands.

Yours faithfully,

4. wr —

( N. MOHARIR )
GENERAL SECRETARY.

R.esume of protests/programmes observed by I . R.B *0-

1. Notice of Termination of Dighe Award was served on R.B.I.
Management on 20.8.82.

Charter of Demands was submitted to R.B.I.Management on 14.4.83

3. Memoranda addressed to The Governor R.B.l. were submitted
on 2.11,83 & 22.11.83.

4. Gate DEMONSTILd IONS were held on 20.12.83,

5. ALL INDIA DEioTIDS day was observed on 9.2.81 by holding
massive demonstrations before various R.B.l. Buildings
all over India.

6. Memorandum addressed to the Chief Labour Commissioner
(Central) was submitted in Mass Deputation through
AIC/RLC All over India on 25.2,84.

7. Day - LONG DHARaNA programme by the office bearers and
activities of AIl units was observed on 6,3.84 before
respective R.B.l. offices except at Nagpur.At Nagpur this
programme was observed on 12.4.84.

8. ALL INDIA PM"OTE”T DEMONSTRATIONS were held against
R.B.lI. Management on 27.4.84.



ALL INDIA RESERVE BANK WORKERS' ORGANISATION .
CENTRAL OFFICE-NAGPUR.
( Affiliated to bharatiya Mazdoor’Sangh & N ational

Organisation of Bank Workers)
.............. — jo- - e b - I -— ~ - =
ANNEXURE-B

Copy of the Resolution .unanimously passed at the 8th
Biennial conference ( General Council Meeting-Supreme .
body of AIRBTO) of AIll India Reserve Bank Workers'
Organisation held at Bangalore on 8th «& 9th October
1983.

" The 8th Biennial conference of AIll Indial Reserve Bank
W orkers' Organisation held at Bangalore on 8th & 9th.
October#1983 demands of the Reserve Bank Management to
initiate negotiations with AIRBWO on the charter of
Demands submitted by them on 14 th April 1983

This conference authorises the Central Executive
Committee of AIRBWO to chalk out a programme of action
including strike to pressurise the management for an

early settlement on- our chartere®

A. N. MOHARIR

GENERAL SECRETARY



All India Reserve Bank Workers' Organisation.
Central O ffice - Nagpur.

Camp- Bombay

June 2, 1934
To,

All Unit Secretaries
Tentative date of opinion Poll will be on 3rd July

subject to change (two or three days earlier or latter)

The opinion Poll will be conducted by RLC at different
centres. Initially Dy. CLC w s not ready but after persuation
from Bank’s side, ultimately Dy. C.L.C. agreed to conduct the

opinion poll and issued notices to all RLC at different centres.

There is no date of negotiation between RBI management
and AIRBEA till the opinion poll is over. No date has been
given to them yet. They are likely to get the date in the

2nd vzeok of july ,h84.

You are requested to hold small group meting department

vise to lanch strong whispering campaign against the settlement.

Brotherly yours

(M.V. PHATAK)
Dy. General Secretary
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AIRBWO to oppose direct recrirtment

By A SuOf tocfaner in the bank sfmutd be (diet! up hjekinptoyec* with

) ) over five years espetwocc va #>«.» afld SO per

BOMBAY .May 23. - The executivewotituHee j nt should be hiked 0» fhaiguua of seniuruy,
of the Ali-India Reserve Bank Workers* Orga- t.udujg a ttuiihfyuig Msi

nisation (AIRBWO) h*s decided to oppose the The meeting conduce . op the AIRBWfZa

ducts recruitment of officers to RBI General S«rtuty Mr. A N. Mofurtr aiuo urged

Al its meeting pre” fed over-by Mr. P. S e RBt management not to deal axel. >ely wuh

Fuiturayu of RBI's Uu.*adotc office. the execu the Ail Inot-i Reserve Bank Empioyees A smolw

t>v« felt thw anleast 20 per cent of posts of offcen o s» it would lead to unrest sn the uwuiutw\W.

tii'f _S«rzr-e-'fr-vyYy |

R c >r<-vf € '-*v

/VIMcK o> rb'nr&c™



All India Reserve Bank Workers®™ Organisation.

Central Office - Nagpur.
( Affiliated to” B.M.S. & N.O.B.W.)

Confidential: Correspondence Address:

A_N. Moharir
122 Jaiprakash Nagar
Khamla, Nagpur-25

To, All Unit Secretaries, Dated: 21-5-°84

Dear friends,
Decisions. of the steering committee Meeting held at Bombay on 21-5-84.

1) Direct action including one day strike action. The notice of
strike will have to be served after the referendum on promotion.
The action is proposed to realise our Charter of Demands ad. for
our entry iIn wage revision negotiations.

2) The All India steering committee authorises our Nagpur unit to
move the Court of law for seeking an entry into wage revision nego-
tiations.

3 The committee endorses the action of the Madras unit to move
the Labour and Finance Ministry for our entry on negotiating table.

4) Co-ordinated action with the other unions (excluding AIR3LA) on
referendum, " 7

*5) Co-ordinated action vzith other unions excluding AIRBSA on wage
revision and our entry iIn wage revision will be taken up after the
opinion poll on promotion policy.

It 1s decided to oppose the proposed promotion scheme by the
Bank before the Supreme court and to make all out efforts to rally
round the RBI employees to vote i1t out in the opinion poll. To

propagate against the scheme few points and a paper thereon is
enclosed.

Unit Secretaries are requested to make use of this paper as per
the convenience/Suitability/propriety of their units.

It has been decided that to streamline the propaganda against
the scheme and also for the organisational expansion the following
office bearers will tour the centres mentioned against their names.

1) President Shri P.S.Putturaya - Hyderabad,Madras-Trivendrum.
2) Secretary Shri S_N.Shukla Lucknow, Jaipur-Patna.
3) Organising Secretary Shri K.V_Rajan - Gauhati,Calcutta--Bhubaneswar
4) Dy.General Secretary Shri M.V_.Phatak- Ahamedabad.
5) Joint Tour of Gen.Secretary Shri A_N.Moharir & Dy. Gen.Sec.
Shri M_.V. Phatak - Ahamedabad.

The coming period for RBlI employees i1n general and AIRBWO in
particular is crucial 1In regard to the service conditions. Unit
secretaries are requested to be vegilent and do their best to win
the battle of votes in our favour.

With Best Wishes,

Brotherly yours

( AIN. "Mbharir)
General Secretary
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i AH India Reserve Bank
] 7/vrishna d/veddy Employees Federation

General Secretal
v D-74, Reserve Bank Staff Quarters,

Musheerabad, HYDERABAD-500 020.

f 19.5. L9B4

Dear tihri Uoharir

d acknowledge 'with thanks the receipt of your Letter
dated 27*4.19.84 through Shri K V. .ajan.

At the outset | regret very much for the delay caused
in the delivery of my letter dated 7.2.1984. This was not
intentional but our working president, Com.Buche was either
mostly on tours or otherwise preoccupied with other work.

This clarification was given by him at our Calcutta CO meeting.

To my letter dated 7.2. 1994, it was only Shri R.T.
Bhargava, who replied on behalf of his 'federation. re quite
seriously suggested to have a confederate on of alL the unio s
minus alRBgA to fight for Charter of Benands/issues. | was
finning it difficult to agree for this idea "in view of several
organisational working hurdles. You can Lso think about it.

You must have come to know that we have carried on
various programmes of agitation, within our Limits, including
holding General nody meetings in the Bank*s premises with a
view to dilute the recognition aspect or AIRBBA. Cubse .eeni
to this we held our C.C.meeting at Calcutta wherein the top
leadership of AIBGA and AIRBI9B' were present. 9e took certain
decisions which | have informed Shri K.V.Rajan. | had also
requested Com.Buche to discuss with you.

Our C.C.decided to collect signatures on two draft sets
of representations — one from our own members and another by
our own members plus members of other organisati one. This seems
to be the legal requirement to achieve the purpose. | sent these
two drafts to Com.Buche with a request to show the same to you
and communicate beck your views. | hope he must have talked
the matters with you. But in any case | am sending the drafts
for your ready reference. In the CC mo.ting we have also decided
to observe certain programmes of agitap ion either simultaneously
during the course of signature campaign or immediately after
complete on of signature campaign.

Subsequel,t to our CC meeting lhe decision of Supreme
Court has come or'cring opinion poll on the alleged Private
Scheme of RBI manag went in consultation with AIRBGA. This is a
new development. h. = to ~:dw.lise maximum votes against
bank’s scheme which will indirectly help us in the matter of our
fight on Charter of Demands also.

In conclusion | propose as follows:-

1) 9'e should have coordin-fed move/progr es as was
done by us during Tribunal period.

2) Instead of undertaking two rounds of tours for the
purposes of signature campaign on Charter of Demands and
Opinion poll on Promotion policy we should simultaneously
do this job.

5) On completion of opinion poll, depending upon'the
result we should plan out agitational programmes.

p.t.o



/n

_ | hope that this commufaication of nine is kept
in ss strict confidence of'your CCommittee, and take

decision within your own lights.
Kindly write back to roe through Sbri K V.Rojsn.

With kind regards,
Yours sincerely,
v \hr "

(P. Krishna Reddy)

Shri A.ll. Uoharir

General Secretary

All India Reserve Bank Workers Organisation
CO - Nagpur

Camp Bombay.



All India Reserve Bank Employees Federation

0-74, Reserve Bank Staff Quarters,
MUSHEERABAD,
HYDERABAD - 500 020. (India)

To

The Gen-aral Secretary

All India lieserve Bank Workers Orga, isation
Nagpur.

Oear Friend,

Charter of Demands ~ Wage revision etc.

Ac you know tint tile Digiie Award, expi-ed long, back and various
organisations in RBI including ourselves submitted, their Charter of
Demands to the Bank.

It was tile effort of all of us inside and outside tile Tribunal
which gave substantial benefits to tiie employees and we were able to
put down the unfavourable settlement of AIRBBA and also exposed their
anti-employee activities. The success was, undoubtedly, because of
co-ordinated approach of all of us.

It is heard that the Bank is going to commence negotiations with
AJR3,Z? somewhere during the middle of February 19G4» It is quite likely
that the Bank will also invite AIRBrJA and commence negotiations with them
on Class Ill demands. We cannot but stall the moves of the Bank to
negotiate with only AIRBBA on Class H I demands. It is just not possible
by writing letters to the Bank and the government. 1t may become
necessary to organise agitations within our limits to force the manage-
ment to hold negotiations with all the unions represented before the
Tribunal.

I am writing tuis letter to you to kindly communicate your views
to me, particularly on the following points!-

1. “/Nether we should have coordinated approach/joint actions;

2. Whether we should hold a meeting of all the Unions’
representatives, if so, the dates and venue convenient to you.

I am writing this communication with a view to set the ball
ing and take appropriate decisions so that vze can approach the
issue with a clarity of mind. Since the time is very short, | Imrably
request you to communicate to me latest by 25th 1984 to the

address given below x-

I am writing the same communication to other Unions (minus AIRBIla)
wno have represented before the Dighe Tribunal.

With greetin s,
Plo-Arte, 4"YCHVf

~~(P.i;nIGiaU RIDDY)
General secretary

Address for correspondence

P.Krishna Reddy,

House ho. 9-15/1

Plot i0072, Road No.6,
Dwarakapuram

Beliind D ilsukhnagar -us dent.
HTD3RA3AD - 500 O56.



Points against Bank“s Scheme on promotion presented before
Supreme Court.

AIRBWO takes great pride and honour in reminding RBI employees
the glorious battle waged by i1ts Bombay unit iIn the year 1966
against the direct recruitment of Officers Shri A.H. Deodhar our
then Secretary of Bombay unit observed six days hunger strike
against then 66% of direct recruitment of officers. The net
result of our powerful agitation that the per centage of direct
recruits was lowered.down to 33%.

Thereafter AIRBEA entered iInto an agreement whereby 82.5% of
vacancies were to be filled up through local seniority and 171/2%
by direct recruitment out of which 83/4% were to be from staff and
remaining 83/4% were to be from outside. This policy resulted
In serious imblances amongst various centres In as much as at
one centre a temporary clerk with six months service was getting
promotion at the other extreme staff with 22 years service was
not getting a chance of promotions.

A Tfew employees from Nagpur unit moved the Nagpur High Court
and got this heated scheme struk down iIn 1979.

During the course of conciliation meeting the AIRBEA had with
Bank from 7th to 12th August 1980 the Bank offered
1) Prescribing a minimum service of say 5 years for a candi-
date to become eligible for appearing for S.0"s test.

2) Preparation of an All India panel of staff officer Gr A,
which the Bank felt was iIn the iInterest of evening out
promotional opportunities amongst the different offices.
Instead of agreeing to Bank®s suggession the AIRBEA
forced the Bank to go in an appeal to Supreme court though
now they are crying horse for the delay'in holding out
a test. During the course of proceedings the AIRBEA
went on supporting the old policy with i1ts attendent
imbalances where as because of our forceful pleading
against 1t iIn the supreme court the Bank was forced to
come out with a new scheme in joining all India seniority
with a competative test. This was opposed by organi-
sation as we insisted upon our promotion scheme which
envisage 20% promotion on All India merit with 5 years
service and remaining 80% on qualifying test with All
India seniority with an option to a centre of his choise.
However the Bank has come forward with a fresh scheme
for promotion in consultation with /1IRBEA which provide!?



for 10% direct recruitment 67 1/2% on local seniority and
22.5% on all I~*dia merit with 9 years service.

The chief defects of present scheme are

1) % of direct recruit has been increased.
2) per centage of unitwise seniority has been
reduced from 02 1/2% to 67 1/2%.

This will not only mentain the existing imbalances but it
is most likely to increase, whereas a person with 3 years
service will be getting chance of promotion at smaller

centres, at bigger centres the length of service required
for promotion may be 20 or 25 years. Also the Bank retains
the right to transfer a staff officer whether he is 67 1/2%
guota or from 22 1/2%

It is also not clear as to how interse seniority between
the promotees above two sets will be maintained. Whereas
50% to 60% of the vacancies at S Q Gr.A level arise at
Central office, and unless this major case is shared with
rest of the centres it is impossible to even out chances
of promotion.



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address :

A. N. Moharir
122 Jaiprakash Nacar,
:<hamla, NAGPUR—25
No. Date 27-4-1984
The General Secretary,
All India Reserve Bank

Employees Federation#
HYDERABAD. (a.P.)

My Dear Shri °. Krishna Reddy,

Namaskar,

Subject: ndge Revision - Joint Front < action

1 thankfully acknowledge the receipt of your letter dated
7-2-1984 handed over to me in the first week of april toy your
local comrades.

The letter is

oeinc placed oefore our Central
Committee Meeting

Executive
shortly.

The decision in this regard will

oe communicated to
due consultations with N.O.B.7.

you
after

Meanwhile,

we request you to keep us ousted with
views of other

the
unions if received by you.

With best wishes,

Sincerely Yours

(a.N. -toharir)
General secretary.



Ref. No.

ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address :

A.N.loharir
122 Jaiprakash Nagar,
Khaaia, NAGPUR 440025

Date 22nd May 1984

Caap: Bombay

The Gene-al Secretary,
All India Reserve Bank
Eaployees’ Federation,

*nm»AP, q.p.)
Dear Shri Krishna Reddy

I acknowledge receipt of your letter dated 19th May 1264,
sent through Shri K.V.Ralan. The glstif your letter was placed before

our Steering fosmittee.

Our Steering Committee agrees with your view that the

issue of referendum on promotion must be taken up with full force
and to have co-ordinated move /programmes as was done dufcing Dighe

Tribunal period.

I, therefore, request you to kindly make it convenient
to visit Rsgpur at your earliest so that modalities In this regard

may be worked o’rt.
With greetings.
vours slncerelv,

f A.N.voharir)
General Secretary



ALL INDIA RESERVE BANK WORKERS' ORGANISATION
(Central Office- Nagpur)

FOR FAVOUR OF PUBLICATION
Camp - BOMBAY
May 22, 1984

RADol, Employees to oppose direct_recruitment of O fficers

All India Reserve Bank Workers’ Organisation, an affiliated
tody of N.O.B.W. and B.M.S. has unanimously decided in their Central
Executive Committee to oppose the direct recruitment of O fficers
in Bank. AIRBWO has suggested that 20% posts of O fficers should
be filled up on merit within employees having 5 years service

and 80% posts should be filled on the basis of seniority by holding
a qualifying test.

The meeting was presided by Shri P.S. Putturaya-Bangalore

and was conducted by Shri A.N. Moharir General Secretary,

The C.E.C. condemned the RBI management for their anti-
employees attitude and requested the RBI management to start
negotiations with AIRBWO . The negotiations only with C.P.M,

controlled AIRBEA will lead to industrial unrest in the institution.

\Y,

(M.V. Phatak)
Deputy General Secretary

To

The Chief Reporter



ALL INDIA RESERVE BANK WORKERS* ORGANISATION{CENTRAL OFFICE:
NAGPUR)

**
¢

To,
All C.E.C. Members, Nagpur
Dear Friends Dated 3-5-1984

Namaskar,

The steering committee consisting of

S/Shris 1) P.S. Putturaya
2) A.N. Moharlr
3) A.Y. Dandekar
4) K.V. Rajan
5) S.N. Shukla

:6) M.V. Phatak
is scheduled to meet at Bombay on 21st May 1984 at 10.00 AM

sharp to transact the following business:

AGE NDA

1. To consider over the situation arising out of
wage revision negotiations between R.B.l. mana-
gement and AIRBEA and chalk out appropriate
course of action.

2. Proposal of Joint action with other Trade Unions.

3. Organisational and other m atters.

To arrive at a more comprehensive and roalistic deci-
sions C.E.C. members other than steering committee members
are also invited in the meeting and requested to participate

With greetings.
Brotherly Yours

G\ry\
CSTn. Moharlr)

General Secretary.
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ALL INDIA RESERVE BANK WORKERS  ORGANISATION
Central Office - Nagpur.
( Affiliated to N.O.B.W. & Bharatiya Mazdoor Sangh)

URGENT & IMPORTANT Nagpur, Dt. 23-4-1984

To
ALL UNIT SECRETARIES,

Dear Friends,

Sub. A gitation on Charter of Demands &
Negotiations vrith AIRBWO.

We confirm having sent you the following
telegramme.

"Address Telegramaac to Governor on 26th
demanding immediate Negotiations on Charter of Demands with
AIRBWO. Hold protest demonstrations on 27th positively,-
Moharir".

To reiterate our demand of holding negotiations with
AIRBWO on Charter of demands and to record our strong
protest against the proposed negotiation between R.B.l. and
A.l.LR.B.E.A. on 27th April 1984 bypassing us, it has been
decided to observe protest demonstration on 27th April 1984.
Unit Secretaries are also .reguested to forward confirmation
letter to Governor and send a report of the demonstration
to Al RBW 0 , Central Office, Nagpur.

2. To consider the above developments and to chalk
out suitable programme and strategy the action committee
meeting is (Formed in the C.E.C. meeting held at New Delhi)
being convened at Bom %Ae’as’h’*rf A'.\él(.Dandekar From Nagpur

Unit is also included in the action committee.

3. The text of the telegramme and confirmatory
letter addressed to the Governor by AIRBWO, C.O. is
enclosed for information.

Sincerely yours

Enel.: 1

( A. N. MOHARIR )
General Secretary.



ALL INDIA RaSEHKB BANK WORKERS ORGANISATION,
(affiliated, to NOBW & BMS)

C «0> NAGPUR
CAMP; HYDERABAD
_ DATE* 23rd April 1984
Te all unit seoretarlss.
Friends

We confirm having sent the following telegram from Nagpur.

"ADIRJSS TELEGRAMS TO GOVERNOR ON 26th,DEMANDING IMMEDIATE NEGOTIATIONS
ON CHARTER OF DEMANDS WITH AIRBWO(.) HOLD PROTEST DEMONSTRATION ® 27th
PFISITIYELY(.)" - MOHAHXB.

The undersigned proceeded to Nagpur on 21st April after attending the
CPC meetii® of AIB3WO at New Delhi on 19th instant. The decision taken in the

Delhi meeting was conveyed to tha General Secretary, Shxi. A.N.Moharir.

The fact that AtRBWO had successful | phase agitation programme on Charter
of Demands was known to all the employees as well as to the Bank Management. In
this ta okground, we felt that there should he a protest action from our side on
theday negotiations were to connsnos to keep up the morale of our acaddc members

and slso to warn the Bank that AIKBWO WILL NOT tolerate any private negotiations.

Hence the programme of addressing telgrans to Governor on 26th April and

Demonstrations on 27th  Anpril 1984*

The news regarding the demonstration should he given wide publicity in the

local press, and imnsdiatS compliance report should he sent to Nagpur.

The details of the decisions taken at New Delhi will be informed to all in

our next dispatch.

With Greeti”, ~



ALL INDIA RESETS BANK WORKERS1 ORGANISATION
(A ffiliated to NOBW & BMisj

" Ac XS ft CAMP 8  SSLHI
20th April 1984.

Friends#

The CSC meeting of AIRBWO was held at New Delhi r.«
19th April# 1984. The meeting noted with pride that the
programmes chalked out at Hyderabad meeting was carried out
with enthusiasm at all centres. The meeting expressed that
at no centre the date of programmes should be changed to suit
local circumstances when an All India call Is given.

Tne following decisions were taken in the meeting »-

1. A steering committee comprising of S/Shri P.S.Putturaya,
A.N.Mohrir# M.V.Phatak# K.V.Rajan and S.N.Shukla is formed to
chalk out further programme of action. The committee will meet
at Bombay or Nagpur. Other CUC members will be intimated in
advance about the meeting. CSC members can also be present

in the steering committee meeting. Immediately after the meet-
ing the programmes are to be intimated to all units.

2. All India should issue circulars on the development on
negotiations between AIRBSA and Bank.

3. No local United Fronts should be formed on AIll India
issues.

4, An amount of Ks.3#000/- to be sent to New Delhi unit to
be paid as Legal Expenses in Supreme Court Case# from All India
Fund.

5. Units which have not collected the ad. charges on

Souvenir from parties are called upon to collect the same and
forward it to Bangalore Unit immediately.

6. Sliri K.V. Rajan to visit Bhubaneswar and Calcutta#
Shri M.V. Phatak to visit Ahmedabad# Shri Shukla to go to
Patna and Shri P.S. Putturaya to go to Trivandrum.

7. All Units should file their Annual returns immediately
not later than 30th April 1984 to their respective A.L.C. and
remit the affiliation fee to NOBW. The affiliation should
indicate BMS, NOBW and AIRBWO in the return form.

The meeting thanked New Delhi Unit for having made
good arrangements during the C3C meeting.

With greetings#

(P.S. PUTTURAYA)
PRESIDENT.
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TO:

NET’

1o

2*

3*
4*

INDIA RESERVE BANK WORKERS ORGANISATION
CENTRAL OFFICE : NAGPUR

NAGPUR, D/-10-4-1984«

ALL CocoC*liei pers <

A.1*ReB*N.O*CoEo0C.J4eeting at NEW DELHI on
19th & 20th April 1984 -

0«dOOO0O0<50000

Further to the notice dated 4-4-1984 issued from
DELHI the following agenda is being notified*

A G EN DA

To review decisions of the last C*E»C*Aieeting held
at Hyderabad*

To chalk out further programme of action upto 31st
July 1984 to realise charter of Demands*

Organisational matters*

Any other matter with permission of chair*
crC

(X"nnaoharir)
GENErKL SECRETARY*



ALL INDIA RESERVE BANK WORKER'S ORGANISATION
CENTRAL OFFICE: NAGPUR.
( fIFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANI—

/ SATION OF BANK WORKERS)
Tqy o __n Correspondence Address:
All Unit Secretaries, A.HMQHARIR,

122,Jaya Prakash Nagar,

. Khamla®NAGPUR-440 025.
Dear Friends.

A gitation on Charter of Demands,
Dharana on 6-3-1984.

The ‘Day Long Dharana' has to be staged by Office
bearers executive Managing Committee members before our
Bank Build?ng by errective a 'Pendal* on submission of the

application in the following manner.

The Manager

A gitation on Charter of Demands
Dharana to be staged by office
bearer™ and committee members
of our organisation.

As per the call our R.B.W.O-1 am staging Dhama today
before the Bank to protest against the callous attitude of
the Bank in regard to the charter of Demands submitted by
All India Reserve Bank Worker's Organisation.

Your's Faithfully,

As a natural consequence our struggle against the
Bank,wage out is likely to effected.

2. Some of the units could not collect the list of office
bearers and central Ex-Com.Members as well the copy of the
resolutions circulated at Bangalore after the concluding
ceremony of our conference. Copies of the List of office
bearers and Central Executive Committee Members.

2. Copies of
1. List of fiRBWO O ffice bearers and central EXxecutive

Committee membcrs-

—_—2



2. Resolutions passed in the Bangalore Conf.

3. AIRBWO m ailing List.

Are again circulated for the benefits of those
who could not collect after the concluding ceremony

3. Copy of the letter addressed to the Executive Directed
R.B.l.is enclosed for the information ( not for general
circulation) of all the units.

Hope to make the ’Dharna* programme a grand success.

With best wishes.

Brotherly Your's

( AN.MOHARIR)

general Secretary
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ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address:

A; IT. WOTTARTMi
122, Joy# Prakash Nagar
Khamla, NAGPUR-440025

[7%2A No. Date

My dear J\Ytfty<} P/'aJbk
hamasnar,

AlinrA - RBI Management Agreement
F£JUER&U?.g ,"a 12.1273-,= e

Our worthy President, Hon’ble Shri P.S. Putturaya
expressed apprehension® that AIRBEA has hacked out from
its promise to install computer and shifting of clearing
house at Calcutta. Also no machines are yet installed
at R.n.1., Calcutta. Please inquire into deep and
inform us las edictely so as to take appropriate step®,
joffip f the managers expressed deep dissatisfaction over
the settlement in the recent Managers* Conference held
at Bombay. It is reported that Shri Awasthi ( angaiore
*'anaqr } has sphearheaded the move aoainst the settlement.

In the above background you are requested to inform
the situation at your centre.

uhri Moharir has un ergon® a small ooeration
(hydroci | } and he is bed ridden for about a fortnight.
At present X am looking in to the urgent issues lice
Kagpur aec.nation as well as all India agitation,
negotiations, recogrdtlon etc. and J hope that everything
will do well. Please reply by return of post.

with regards,

Brotherly yours,

SECRETARY.

ccC

1. 3hri G.C. Kapoor, Vice President, ARFGX.
2. Shrl iheoji Sinoh, -do-
3. ihri 3.N, Shukla, Secretary, AZ2RBWO.



*ORBIT '

MRHARIR MEETS THE GOVERNOR

The General Secretary of AIRBAMO Shri A.N. Moharir met the
Honourable Governor of RBI on Jan. 50, 84. The meeting was
sought by Shri. Moharir in connection with the recommendation by
the Central Government to the RBI management to recognise the
unit of AIRBAMO at Nagpur and the management’s inactiveness in
this regard. Shri. Moharir told the Governor in plain words that
he was'shocked to learn that the RBI management kept the recommen-
dation of the appropriate Government in cold storage and thus
dared undermine the Government itself! He also brought to the
notice of the Governor certain things" as to how some officials of
the Bank were involved in nefarious activities in favouring the
CRM- led AIRBEA ignoring the democratic and institutional norms.
Shri. Moharir expressed fear that it would disturb the industrial
peace in the institution.

The Governor said that he was not aware of the developments
at the lower level but expressed deep concern over the issue. He
positively assured the General Secretary of AIRBAMO of"full justice
iIn the matter within a period of fifteen days. Shri. Moharir was
accompanied by Shri. M.V. Rhatak and Shri A.Y. Dandekar, the Dy.
Gen. Secretary and the Secretary of AIRBWMO respectively,

LATEST DEVELOPMENTS

As assured by him, the Honourable Governor has set the
things right and brought the erring officials of the Bank on the
proper line in order to give full justice to AIRBWO. Accordingly
as a first step, the Manager of RBI Nagpur, under the instructions
from the Central Office, has served the notice of derecognition
to the unit of CPM-Controlled AIRBEA on Feb. 21, 84. Further
developments are awaited.

FLASH- FROM TRIVENDRUM

Shri K.S. Unnikrishnan, the General Secretary of Reserve
Bank Workers' Organisation, Trivendrum has informed the AIRBWO
that their unit at Trivendrum has been formally registered with
the Registrar of Trade Unions and that their organisation has
been given the registration number as 19/84. This is the 12th
registered unit of AIRBWMO to come up and ashtonishingly, it is
growing fast in the newly opened centre of RBI.

DEMANDS BAY OBSERVED

As per the call given by the CEO of AIRBWO, all the units
observed the demands day on Feb. 9, 84 and held massive .
demonstrations during /which recess. Reports received from the/ 1
different centres have indicated that foe  RBI employees in
general are agitated over the delay in the wage revision of their
pay-scales. Continuous increase in the prices of the essential
commodities hasebroded the wages of the salaried - people.to a
great extent. Workers in other industries have received increased
wages in the recent past as a result of their respective wage

2
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settlements, but the RBI and other bank employees are denied
their legitimate dues by delay on the wage settlements. In RBI,
1 year and 5 months have already passed ever since the expiry
of the. Dighe Award and the RBI management is still complacent
over the issue of negotiations on wage-revision.

Therefore demonstrations were held before RBI offices to
demand of the Bank to open immediate negotiations with AIRBWO
and pave way for the better industrial relations.

JOINT ACTION AT NAGPUR

In response to an appeal made by the AIRBWO Unit at Nagpur
to fight jointly the menace of computerisation in RBI, the local
unit of AIRBEA has agreed for such a joint struggle to oppose the
the installation of mini-computers at GAS,Nagpur. In the mean time
on receiving a letter from AIRBWO's unit by which a dispute was
raised oyer the issue under Section 9A of the I.D. Act, the ALC
Nagpur has iSmediately intervened in the matter and stayed the
computer training apitude test which was to be held by RBI on
Feb.18, 1984.

Earlier, the RBI management had issued a circular inviting
applications from class IlIl staff for the "data processing”
training on computers. -The management had also simultaneously
issued some other circulars reproducing theirin certain paragraphs,
from the Light Award in support of their move of adopting computer-
isation and machinisation in the.Bank. However ,RBEA(AIRBWO U nit)
wrote a letter to ALC requesting him to intervene immediately in
the matter and seize the issue in canciliations. In the letter it
has bean stated that i) the Dighe Award expired on Aug 50, 82 and
hence became .obsolete and inoperative and ii) the proposal of the
Bank to install computers , mini-computers and electronic machines
without the consent of unions and.Labour M inistry was the blatant
violation of fhe I.D. Act and hence- blazenly illegal.

MEMORANDUM TO CLG ( C)

Another action programme of AIRBWO, the call for mass
duputation of RBI employees to RLC at different centres and
submission of memorandum to RLC addressed ro CLC requesting him
to direct the RBI management to negotiate with AIRBWO on its
charter, was also observed in the month of Feb, 84 on 25th instant.

It has been stated in the memorandum that the so called
recognised body of class IlIl employees in RBI has virtually got
reduced to the tiny union in the territory of the West Bengal
Government of M arxists. The records have revealed that AIRBEA
IS not in a position to command even 25% membership all over the
country. The agreements, settlements signed by AIRBEA are either
thrown into dustbin or flouted or challenged in various courts
including the Supreme court of India by the vast majority of RBI
employees. Under the circumstances, RBI management's unrighteous
and unlawful act of favouring AIRBEA for the Sole bargaining Rower
is in utter disregard to the central Governments labour policy
of accepting the phenomenon of multiplicity of trade unions in
the industry.

On the other hand it has been pointed out pn the letter,
the AIRBWO is commanding more than substantial membership at
different centres of RBI. It has gained strength on having
proved its ability and competency in successfully pleading the
cases of the employees before the Aiyer Arbitration and the Dighe
Tribunal appointed in RBI by fhe Government in 1967 and 1979
respectively. It was AIRBWO alone which could succeed in securing

9.
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various types of monetary benefits for the employees viz.
introduction of middle class Index, equalisation of lower
and higher pay centres, grant of CCA and many others.

That is the reason why the general members of RBI
look to AIRBWO for the protection of their inte©sts at
all times. Hence recognition to AIRBWO has become a necessity
CLC, therefore, has been requested to direct tbe RBI management
to recognise AIRBWO and immediately hold negotiations with
it on its charter.

CULTURAL ACTIVITY AT PATNA

R.B. W.O0. Patna had organised a colourful cultural fete of
RBI employees on Feb, 4, 1984 in which some items on Gazal,
dance, Bhajans, vocal and classical music etc. were presented
for |-he entertainment of the largely attended audience. Dr.
Janardan Jha, Principal of the Patna Teacher's training College
was the Chief Guest of tbe function who graced the ocassion.

With best wishes,

Yours brotherly,

Assistance by M.V.PHATAK
Shri.A.N.Narkar, Bombay. Dy.General Secretary.



pc?ST

/-V un Ojko
S.1 w 1 fib6wvet,
ptexw) Ne<G<WL  pC<<7/{z
ppTNTIr -
Pz>? - gOO cCO I

1z



ALL INDIA RESERVE BANK WORKERS' ORGANISATION,
Central O ffice - Nagpur.

( Affiliated to NOBW & BMS)

Correspondence Address

To A .N. MOHARIR,
122,Jaiprakash Nagar,
ALL UNIT SECRETARIES, Khamla, Nagpur - 440 025

Dt/- 16-2-1984

Dear Friend,
Sub : Agitation on CHARTER OF DEMANDS

Further to our last communication, we enclose herewith a
Draft copy of the Memorandum addressed to the CLC (Central)
to be submitted in mass deputation of R.B.l. employees on
25-2-1984. A Circular informing general members about this
programme may please be issued at your centre and also the
ALC/RLC at your centre may be informed/regarding MASS /sufficient
deputation and submission of Memorandum to CLC. ly ip advance

With greetings. Brotherly yours,

Enel : 1 ( *A.N. MOHARIR )
General Secretary.



ALL INDIA RESERVE BANK WORKER'S ORGANISATION
CENTRAL OFFICE : NAGPUR

( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL
ORGANISATION OF BANK WORKERS)

Correspondence Address:
A.N.MOHARIR,

r 122,Jaya Prakash Nagar,
MO -——--—- Khamla,NAGPUR-440 025.

Date: 10-2-1984
FOR THE PERSONAL ATTENTION OF

Shri.B.N.Shriv ast a.va,

The Executive Director,
Reserve Bank of India,
Central O ffice,

BOMBAY.

Respected Sir,

Subject:- Grant of MEETING to our representatives
in connection with Negotiation and
Recognition to All India Reserve Bank
Workers' Organisation as per the
directive of the Hon'ble Governor Dr.
Manmohan Singh.

Recognition to our Nagpur Unit:

On 30th January 1984 our representatives met the
Hon'ble Governor, Dr.Manmohan Singh to discuss the inordinate
delay and nefarious politics by the R.B.lI. management in
grant of ' Recognition' to our Nagpur Unit inspite of the
membership vefcification and the clear directives by the
Ministry of Labour Government of India to accord our unit the
Immediate Recognition. The Governor expressed serious concern
over these developments and assured us of full justice.

On Negotiations with A.I.R.B.W.O.

2. Our representatives then raised the issue of ;
negotiations with our Organisation on the Charter of Demands.
We narrated him the background of the last settlement. The

obstinate and callous attitude exhibited in keeping us out of
the earlier wage negotiations had ultimately compelled us to
invite Government intervention. The Government of India was

pleased to appoint the Dighe Tribunal and inspite of strong

opposition by the AIRBEA ( The Marxist Class-1ll Union) and
the R.B .1. management. We gloriously succeeded in securing
for the class-111  employees the C.C.A. through the Dighe

Tribunal. Thus after the Aiyar Award,our entry in the wage
negotiations had once again proved highly beneficial for the
Class-11l employees of R.B.I.

3. We are at a loss to understand whose interests
are being served by illegally favouring the Monopoly barga-
ining position of C.P. M.A.l R.B.E.A. Is it not the same
trade union against which the Bank filed an affidavit
levelling charges of gbondaism, manhandling,mercilessly
beating of its officers,molestation of lady employees etc.
before the Calcutta High Court ? Will this-going out of the
way and arriving at a derogatory settlement with AIRBEA-not
demoralise the Bank administration as a whole and the
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officials concerned in particular ? Is it not a fact that
Bank has levelled wupteen times charges of violation of code
of discipline and for the adoption of terror tactics and
throwing industrial democratic norms to dust ? Can it not
be construced by the general employees of Reserve Bank of
India that the violence and terrorism receive appreciation and
respectability from the RBI management and the constructive
and positive trade union approach has no place in R.B.l.?
The fatherly patronage accorded to AIRBEA is raising doubts
as to whether the Labour and Industrial relations in RBI
are governed by the Government of India or by the C.P.I.M.
through its West Bengal Government and AIRBEA.

4. In fact the Government of India is adopting a policy

of Recognition to more than one Union. In the Public Sector
Undertakings/Railways,P.& T,Defence/Cement and Coal Industries/
more than one unions are in a recognised status. Even in our
Banking Industry the 1.B.a. ( Representative Body of Bank
Managements) is recognising three unions, viz.NOBW,AIREA and
INBEC . Therefore™ours is the most legitimate claim for
Recognition before the R.B.lI .management and for holding out
negotiations with us on our Charter of Demands.

5. On giving pationt hearing the Hon'ble Governor directed
us to discuss and thrash out our problems at the level of
Executive Director . We, therefore,appeal to your goodself to
grant us a meeting with you at the earliest to discuss and
find out an early and suitable solution to accommodate us on
the negotiating table.

With regards and hope to receive a line of reply.

Sincerely Yours.

( A.N. Moharir)
General Secretary.

Copy forwarded for information and necessary action to:
The Chief Labour Commissioner (Central) ,Govt.of India/Ministry
of Labour,Shram Shakti B havan,Rafi Marg,New Delhi.

(A.N .Moharir)
General Secretary



*ALL INDIA RESERVE BANK WORKER'3 ORGANISATION

CENTRAL OFFICE : NAGPUR

( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL
ORGANISATION OF BANK WORKERS)

Correspondence Address
A.N.MOHARIR,

122,Jaya Prakash
Nagar,
Khamia,NAGPUR-440 025.

The following resolutions were unanimously adopted in
the 8th Biennial Conference held at Bangalore on 8th and 9th
October 1983;

1) On Charter .of Demands ?

" The 8th "Biennial Conference of-All India Reserve Bank
W orkers' Organisation held at Bangalore on 8th and 9th
October 1983 demands of the Reserve Bank Management to
initiats negotiations with AIRBWO on the Charter of Demands
submitted by them on 14th. April 1983,

This conference authorises the Gentral Executive
Committee to chalk cut a programme of action including
strikes to pressurise the management for an early settlement
on our Charter."”

2) All India Recognition:

"This 8th Conference of All India Reserve Bank Workers'
Organisation held at Bangalore on 8th, and 9th. October 1983
demands of the RBI management to accord recognition to
AIRBWO and pave way for better Industrial Relations and
ensure Industrial Harmony."

2) Promotion Policy

"The written test go# promotions to S.O. Gr.A has not
been conducted since 1980 in RBI. The Bank is deliberately
delaying the question of evolving and implementing a rational
promotion policy on the lines suggested by AIRBWO before the
Supreme Court. Banks resort to large scale direct
recruitment to fill up the vacancies in 8.0 Gr.A and above
with the consent of AIRBEA during the pendancy of the case

before Supreme Court is most condemnable.



This 8th. Conference of AIRBWO at Bangalore demands of

the Bank;
i) to immediately stop direct recruitment to the post
of Staff officers at all levels in view of the large
stagnation prevailing in RBI at Class IIl level;

ii) to ensure that the promotion policy framed is
equitable to all centres and gives due weightage to
seniority as well as merit as per the scheme submitted
by AIRBWO before Supreme Court".

4) On Computerisation in Commercial Banks

"This 8th Conference of AIRBWO hails the decision of our
N ational Organisation of Bank Workers to keep out of the
settlement on Computers at the cost of being excluded from
the IV bipartite talks.

This conference further extends all out support to NOBW
in its war against Computerisation to save the nation from its
dangerous implications of Security,Sovereignty and Economy of
of the nation".

5) Re-organisation of Cash Department

"The Dighe Tribunal had recommended the Bank to effect
re-organisation of Cash Department with a view to solve the
Cash Department grievances. But,the management under pressure
from vested interests is delaying the re-organisation of Cash
Department.

This 8th Conference of AIRBWO demands of the Bank to

effect re-organisation of cash Department in the light of re-
commendations of the Tribunal."”
6) "This 8th Conference of AIRBWO condemns the management
for flouting the Central Government’s direction to accord ,
recognition to our Nagpur unit whose majority has been veri- |,
fied by the labour Ministry of the Government of India.

Further, this Conference demands of the bank of accord

immediate recognition to the Nagpur unit of AIRBWO.
7) National Policy of SC/ST:

"This 8th Conference of AIRBWO at Bangalore calls upon the

management to honour the Policy of Central Government with
regard to upliftment of SC/ST community and implement the vario-
s directives of the Government concerning reservation in
promotion £IrSj/from time to time without any delay™.

8) On Government Directives regarding Ex-Servieomen;

"This conference of ARBWO demands of the Bank to implement
the directives of Central Government with regard to Ex-Servicee-
men Employees in respect of the weightage to their Defence
Service."



ALL INDIA RESERVE BANK  WORKER1S ORGANISATION
Central Office/Nagpur.
( Affiliated to NOBW & BMS)
List of Office bearers and Central Executive

Committee Members = ..o year 83-84,

OFFICE BEARERS. 84-85.

1. President Shri.P.S.Pufcturaya( Bangalore)

2. Vice President-1 d G.C.Kapoor ( New Delhi)

2 I Sheoji Singh ( Patna)

4. General Secretary I A.N.Moharir (Nagpur) e
Deputy General I M.v.Phatak ( Bombay)
Secretary

6. Organising Sectetary-“ K.V .Rajan( Hyderabad)

7. Secretary -1 I K.B.Mohanvellu ( Madras)

8. *o2 I A.Y .Dandekar (Nagpur)

9. -3 I S.N.shukla( Kanpur)

10. Treasurer - I M.M .Tare( Nagpur)

CENTRAL EXECUTIVE COMMITTEE MEMBERS.
1. Shri.S.Alalasundaram ( Madras)
2. R.T.Hegade ( Bombay)

3. Shri.L.K.Pande ( Bombay)

4. Shri.Babu Ravishankar ( Bangalore)
Secretaries of the following units.

5. Shri.J* Y.Bhave( Bombay )

6. Shri.K.S. Uminikrishnan ( Trivandrum)

7. Bhri.P.V.Chalapati Rao )

8. Shri.R.M.Mohopatra ( Bhusneshwar)

9. Shri.U.K.Pande (Lucknow

10. Shri.JJflyviz ( New Delhi)

11. Sh'ri.B.N.MishraC Jaipur)

Special Invitee- Shri.P.S.Sapre( Nagpur.)
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ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR

( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address:

A. N. MOHARIIt;
122, Jaya Pratash Nagap
Khamla. NAGPUR-440n?<

Cret 8.2 <4984,
CONFITEdil An.

i,y Dear Patturaya,
Namaskar.

Meeting v/ith the governor * ir, ii.R.
Singh on 30.1.1984

| an in receipt of your recent two letters. X happen
to visit to Bombay on 30.1.1984 in connection with the
recognition of Nagpur Unit. Shri HttbaHr earlier sought
for the meeting.

I met with the Governor on 50.1.1964 at 3.30 p.m.
in the course of discussion the Governor remarked that
we have a good case and the Bank would do everything as
required by law and no politics would be allowed to play in
grant of recognition to Nagpur Unit of A.1.LK.3.A.0.

On the question of negotiations with A.l. .B...0.
on character of -ciaand he directed us to take up the
dutter with Deputy Governor or Executive Director, The
management at the level of -overnor for the first time
discussed the trade union matter -it; the representatives
of A.LR.L. .0. The meeting lasted for 20 minutes.
Dari P.7. Mik. Dhri A.Y. Dandekar accompanied
On leaving Bombay on 30th night to Nagpur Shri Pethak-PV,JLX<
on 4t February 1984 further informed us that the Governor
asked the- Deputy Governor, ’xecutiv Director and the
~hiof lanager to expedite the action in regard to Kagpur
unit.

With the cate orical acceptance of our views in
regard to Nagpur unit reco nition by the Governor our hopes
increased manyfold. But ex would like to keep these
developments spread in a limited circle as you are aware
that the wide circulation may invite counter action by
the rivals. Also there is always a gap between the
cup and the lips.

heed to move fast and ,atherpstrength s

Taking into consideration the past experience and
the A.I.LR"h.t.O. splendid performance in the last wage
revision the strategy of AIknDA this tine would be to
settle the charto V-ithout loosing ranch time. To combat
this AIRBWO should move fast and “ather str-ngt; « With
this end in vi - 1 requ-. st you to take up the or anisational
tours of the outhc-rn units and impress upon tiien the nevd
to gather more strength, observe the evils meticulously
with much strength and vigour and try to divide the AIRB A
to a great extent. Nothing more to report at pres-nt.
The press at Nagpur and bomba/ (Free Press Journal*
*'*Bonomic Times and Financial Express) have ;iven a wide
publicity to our letter on Income Tax.

lith greetingo.

Brotherly yours,

SHRI P.o. PUTTURAYA,

President, )
A.1*R.D. .0e, a.n. eoharir

BANJALORIi’e GENERAL UuEC.IETARY,
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dopy for arced for information and not for circulation.

1. Shri r.C, Kapoor, Vice President, AIRBWO l.ew Delhi.
vx2. Shri Hheoji ingh, Vice President, AIRBtfG Patna.

3. -hri K.V. Kajan, organising eeretary, AIRBWG Hyderabad.
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aise I'T exunptid
limit on
personal income™ ¢ *

By A Staff Re; orter
BOMB AY,Jan 31 The All India Rest ve Bani

Wtniters Organisation has urged the Central Gov*
eeminent to raise the exemption hunt tor income”
-tax on petsonal income, in order to afford just an#
adequate tax n hrfsto salary earners

A N Mohym , general segretaiy >fthe organisa-
tion has recently sent letter to the tinion FinariCl
Mihistet demanding that the existing exemptiol
limn ol Ks Ix.0dO should pe raised to Rs 2d,IMX]
Avhich will commensurate to a certain extent t<
considi (able erosion in the purchasing power or
the Rupee. "J

He also urged that the ceiling on the sturidataj
deduction foi suljuirj tax payers should be totallj
abolished and the standard dedtu tion at the gro$$
I. if-of Rs Ib,(Hit) should be granted.

M<dial it haste,l. cd Itie Cmou Finance Mimslei
Ur exempt he presumptive income tor residential
- - used lor residing by the salaried owner [i.iswifl
ease the heavy burden of taxation on the "alr*



‘'ORBIT '
A NBEWS LETTER

OF
All India Reserve 'Bank ,Workers _Or.g_ajLisaXi.on
VOL A _ _ Month February 1, 1984
JUST A WORD

'ORBIT' is the monthly news bulletin of AIRBWO. It has
been decided to trade this path to keep the RBI employees
well-informed about our activities at different centres
of RBI.

We are persevering through AIRBWO for the well-being of
RBI employees in particular and through BMS for the glory of
India in general. For it is our view that if the nation dies,
the workers cannot live and if the workers die, the nation
cannot survive. But if the nation lives, the workers will not
be allowed to starve and if the workers live, they will not
let the nation fall.

Thus the workers have a pivotal role to play in the growth
of the nation. Therefore, we are trying to inculcate the
spirit of nationalism in the Indian workers. It is the only
way to plenitude.

VOICE OF SILENCE

Bhartiya Mazdoor Sangh (BMS) is the supreme discovery of
the nationalists in the field of trade unions in India. Born
in 1955, it is, growing steadily on its solid foundation of
genuine trade unionism. Its silent and constructive work
has been appreciated and acknowledged all over India. Many
State Governments have already recognised BMS on State level.
But now on All India level, BMS has been certified by the
Government of India as No.2 among ten Central Trade Unions
in the country. Thus is the voice of silence being heard
and responded.

This BMS of ours held its 7th Triennial Conference at
Hyderabad on January 9, 1984 for three days, which was inaugu-
rated by M r.Justice Khanna, former judge of the Supreme Court.
He praised BMS for itsnon-political character, top priority
to national interest and genuine trade union outlook.-

This time the number of delegates to the Conference was
restricted. Therefore, only some of the office-bearers of about
2000 affiliate bodies of BWMS could attend the Conference. Yet
the number swelled upto 6'000 out of which 36 persons were from
RBI who represented AIRBWO coming from ten different centres
in the country.

CEC . Or AIRBWO
A ction.Programme

In the Conference itself the CEC Meeting of AIRBWO was
held. In the meeting the Committee has taken a decision to
observe,the following programme of action for the realisation
of the Charter of Demands.

1) Demand's Day - On 9th February 1984.

2) On 25th February 1984 - Morcha, Mass Demonstration
to ALC/RLC's Office followed by handing, over a
Memorandum in Committee deputation to ALC/RLC,

3) Dharna by Office bearers on 6th .March 1984.
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Govtv Admonish RBI _Managernent

The Govt, of India,; Ministry of Labour and Rehabilitation
vide its letter No0.L.52025/33/79-1 & E (E) dated Nov. 8, 1983
has taken the. RBI Management to task for not recognising our
unit at Nagpur. The Govt, earlier had verified the membership
of this Nagpur Unit of AIRBWO and.accordingly advised the RBI
Management to recognise the same for having come out as the
single largest group with 49.4 per cent strength to its credit
as proved in the verification.

However the RBI management which is reluctant to grant
recognition, developed cold feet over the issue so much so
that even after the above-mentioned admonishing letter of the
Government the Management has shamefully kept mum. In the said
letter the Govt, has brought to the notice of the Bank the
decision of the tenth meeting of the Central Implementation and
Evaluation Committee according to which once a verification has
been done and a Union is recommended for recognition, the
employer must recognise the Union within a month ”failing to
do so", the Govt, has warned the Bank "is an infringement of the
Code of Discipline by the Management concerned”.

In the meantime our Nagpur Unit on Jan. 14, 1984 has written
a letter to the Govt, demanding prosecution of RBI authorities
for the breach of Code of Discipline as evolved under the Imple-
mentation and Evaluation Committee. Our unit has also alleged
that the RBI Management in not complying with the order of the
Govt, has attempted to subvert and sabotage the industrial
system.

Demand. For Tax-relief

AIRBWO has demanded tax-relief upto Rs.20,000 during the
financial year 1984-85, for salary earners. It has further
demanded that the ceiling on the Standard Deduction for
salaried tax-payers should be totally abolished and standard
Deduction at the gross rate of R.10,000/- should be granted.

In a letter to the Finance M inister of India on Jan.18,
1984 S'nri A.N.Moharir,- the General Secretary of AIRBWO has said
that the relief if granted "will provide the most appropriate
and adequate relief to the salaried - tax-payers and will also
act as just reward for payment of the taxes at source and honestly
bearing the burden of the country's taxation™.

"Moreover” Shri Moharir has said, "this measure will prove
to be a very significant device in.removing the present discri-
mination being meted out to the salaried tax payers in compari-
son with the self-employeds, professionals, manufacturers and
traders".

WRIT ADMITTED

Bhubaneswar : Writ petition of Shri S.N.Satpathy, Statistical
Assistant (o) and 55 others who had challenged the Administra-
tive Circular No.10 of PPD dated March 30, 1983 was admitted by
Orissa High Court on June 27, 1983 as 0JC/I120/83. The High Court
served notices on the Bank, 4 Switchees of RBI at Bhubaneswar
and a Switchee now ADO (0) NABARD, Bhubaneswar to show cause as
to why the impugned Circular of the Bank should not be struck
down. Hearing of the case continues since July 22, 1983.

RBI,« gnp _loyees Interest Bartered
Raorcanisation of_Cash Deptt m an Eye-wash.

The recent agreement between the CPI(M) controlled AIRBEA
and the RBI management at Calcutta over the issue of victimisation
of Class IlIl employees in the Bank is not as simple or without
any pre-conditions as is claimed by the stooges of the Communists.
We have learnt that with some anti employee conditions listed in
the agreement victimisations in Class Ill staff have been with-
drawn. That was the reason why the Manager of the Calcutta Office
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of the Bank came out with a press statement expressing suitable
change in the atmosphere of the Office of RBI at Calcutta. He
further indicated favourable change for installing mini-computers
and other forms of mechanisation in RBI. (Source : Hindu, dated
January 5, 1984). This we suppose is the obvious bi-product of
the agreement.

There was one more hidden condition in the agreement which has
come to light. As per their underhand dealing the present main
structure of the Cash Department with the ratio of 10:1:30 will be
changed to new ratio of 7:1:28 and this proposed change will be
accepted and celebrated as the victory for Cash Deptt*employees,,
Thus the so called guardians of workers' interest have dropped
their earlier demand of 5:1:20 ratio for the cash Department
staff. However the demand on paper will not be erased for sometime,
although it will not be pressed hereafter (this is the hidden
condition)

It may be remembered here that all the trade unions in RBI
had demanded 5:1:20 ratio for the Cash Deptt. Staff before
justice C.T.Dighe and there were thorough discussions before the
Tribunal on the issue. On hearing the discussions Justice Dighe
also accepted that there existed rampant stagnation in Cash
Department and additional promotional avenues had to be created
by re-organising the Department. But the proposed scheme of the
Bank is nothing but an eye-wash. The interest of RBI employees
has been bartered in accepting the Scheme. It is not at all
providing sufficient promotional avenues. AIRBWO, therefore, has
demanded of the Bank to reconsider the whole scheme and bring out
a better Scheme in favour -of 6000 Cash Department employees
rotting miserably in the same position.

With greetings,

Assistance by Brotherly yours,
Cyo c
( A.N. Narkar ) ( M. V. PHATAK )
Bombay. Dy.General Secy.
P.S.

1) Your comments/suggestions are welcome.

2) This monthly bulletin has been started on
trial basis for the period of six months.
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION, BOMBAY.

dt. 22.1.84.

To AIl Unit Secretaries,

(1 am writing this letter in order to help
our Sister Unit at NABARD in Bombay)

Sub NABARD's Recognition to Trade Union
of Class IlIl Staff.

I confirm having sent the following telegram "NABARD
RECOGNITION - SEND LIST OF TOTAL GROUP B and C STAFF AND LIST
OF OUR MEMBERS IN NaBARD LETTER FOLLOWS M.V.PHATAK"

At Bombay owing to political influence NABARD management
is thinking to confer recognition to CPI(M) control Association
on the strength of their bogus membership only and thus setting
aside our rightful claim of recognition.

Our NABARD Unit at Bombay is quite active and they have
written a letter to the NABARD management claiming 60% membership
all over the country in group B & C of the employees in NABARD.

Now, to prove this 60% membership we have to submit a list
of our membership and in this endeavour we require a list of all
group of B & C staff working in NABARD at different centres.

You are a mature trade union leader and hence | hope you
will understand the gravity of the situation. Contact somebody
from NA3ARD at your Centre and any how obtain a list of all
staff members in NABARD even if there is no enrolement of our
membership. If our persons have have formed a union and enrolled
membership then send that list also alongwitn the complete list
of total staff members in Group B & C (i.e. Clerical cadre).

Please do this on top priority basis and send both the
lists as early as possible to the undersigned.- m

with best wishes,

Brotherly yours,

(M.V.phataX)
Dy.General Secretary.



ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE - NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH 8 NATIONAL ORGAN,SAT,ON OF BANK WORKERS)

Correspondence Address:

A. N. MOHARTR.

122, Jaya Prakash Nagar
Ehasala, NAGPUR-440025

Date
Ref. No.
To, I8th January 1984;
The Honourable Finance Minister,
Ministry of Finance,
Government of India,
"Witta Bhavan',
< NEW DELHI«
Sir,

Just and Adequate tax-reliefs to the Salary-earners.

The last two successive Union Budgets for 1982-83 and 1983-84
have harshly belied the legitimate expectations of the salaried tax-
payers for adequate tax-reliefs by obnoxiously sticking upto the
unrealistic exemption limit of Rs. 15,000/- for income-tax on the
personal income. It is a well-known fact that amongst the various
categories of tax-payers, the salary-earners are the worst hit by
the heavy-taxation and the rising prices as their income is fixed
and furthermore they have to bear directly the major burden of the
Government taxes which are passed on to them by the manufacturers
and the traders.

2. The apathetic approach of the Government has sadly created a
strong impression amongst the salaried tax-payers that they are
being squeezed more and more and are being stepmotherly treated in
comparison with the other categories »f the tax-payers. i.e. self-
employees ,professionals, manufacturers, traders etc. It is notewcrthy
here that whereas a large number of the self-employeds,professionals ,
manufacturers and traders are succeeding in either escaping altogeth-
er from the tax-man’s net or evading the Income-tax and other taxes
on a significant scale, the salary-earners stand sxploited amongst all
like a captive person for taxation.

3. Considering the fact that the self-employeds today constitute
the vast majority of the income-earners li, ble for taxation, it is
anybody's guess how the large amount of tax is being evaded by the
self-employeds. According to the dissenting note prepared by the
three members of the WANCHOO COMMITTEE, the 3/5th of all tax-evasion
was estimated to be done by the self-employeds. It is pertinent to

to quote here that almost a decade ago, our Prime Minister Smt.

Indira Gandhi had highlighted this malady in her speech on 11-7-74
at Bangalore, "The Income-tax Department had been asked to bring

under the tax-net self-employed, professionals and traders whose
widespread taxevasion inhibited progress towards social and

economic goall]"

4. The growing evasion of tax and the consequent evil generation
of the black money is causing enormous loss to the national economy
which, however, pales into insignificance before that of the serious
damage done to the equity concept of taxation and the general morality
of the Society. This has resulted in a deplorable perversion where
the unscruplous money-earners brazenly conceal their real income ,
evade the taxes due and amass the wealth while the honest money—earn-
ers like salary-earners growingly bear the heavy burden of the
Country's taxation.

2
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5. Apart from the above-noted, maladies, another disturbing feature
of the lop-sided and unrealistic tax-policies is the staggering amount
of tax-arrears which will he easily evidenced from the figures as on

31-3-1982 reproduced here-belows-

1. The No. of assessees having arrears of
income-tax above, Rs.25 lacs each — ...... 399 Assessee

2. Total amount of arrears of Incometax from

the above 399 assessees. ... R s.357 Crores
3. Excise duty arrears ... Rs. 250 Crores
4. W ealthtax arrears. ... Rs.123 Crores

Total..Rs. 730 Crores

6. In the context of the foregoing facts and figures, the AIll India
Reserve Bank Workers Organisation hereby urges the Government of India
to incorporate the following provisions in the Finance Act, 1984 in

order to afford just and adequate tax-reliefs to the salary -earnerss-

(1) Raising the exemption Limits-The existing exemption lim it
of Rs. 15,000/- for income-tax on personal income should be raised to
Rs. 20,000/- for the financial year 1984-85 which -will commensurate to
a certain extent to considerable erosion in the purchasing power of the
rupee. We quote below the Index figures for the cost of living for
Industrial Workers and the value of the Rupee, during the last two years

(Base 1960-100) Cost of living Rupee Value

November 1981 = 462 October 1981 = 21.74 paise
January 1983 = 495 January 1983 = 20.02 paise
September 1983 = 554 September 1983 = 18.05 paise
November 1983 = 561 November 1983 = 17*82 paise

(2) Raising the Standard. Deduction;- From the financial year
1984-85 the ceiling on the standard deduction for salaried tax-payers
should be totally abolished and the standard deduction at the gross
rate of Rs. 10,000/- should be granted. This will provide the most
appropriate and adequate relief to the salaried tax-payors and will
also act as a just reward for payment of the taxes at source and honest-
ly hearing the burden of the country's taxation.

Moreover, this measure will prove to be a very significant
device in removing the present discrimination being meted out to the
salaried tax-payers in comparison with the self-employeds, profession-
als, manufacturers and traders.

(8) Total exemption of the presunptive income of owner-occupied

houseg-
The presumptive jncome for residential,actually used for reS|din_g
by the salaried owner should he totally exempted from” the incometaX. This
will ease "th~e“Eeavy burden of taxation on the salary-earners who hav

built their houses with the aid of their hard-earned savings and th e
loans from their employers to escape from the exorbitant house-rents &

to provide a security in their old age.

We fervently hope that the demands raised above will be accorded
due favour by the Government of India and the just and adequate tax -
relief will be afforded in the ensuing Budget to the salary-earners.

Thanking you,
Yours faithfully,

(A. N. Moharir )
General Secretary.



ALL INDIA RESERVE BANK WORKERS’ ORGANISATION(C.0. NAGPUR)

( Affiliated to NOBW A ND B.M.S. )
Correspondence Address
A.N.Moharir
122, Jaipralash Nagar,
Khamla,
NAGPUR-440025.

To, Dt.'! 16-1-1984

All Unit Secretaries
Dear Friends,

AGITATION ON CHARTER OF DEMANDS- AIRBWQ CEC at HYDERABAD

ms per alRBWO notice, the CEC meeting of AIRBWO was held at
Hyderabad alongwith BMS conference on 9th,10th and 11th Jan.1984
Shri P.3. Puturaya AIRBWO President was in Chair. The following
members were present in the meeting:

1) S/Shri K.S. Unnikrishnan(Trivandrum) 2) S/Shri P.S.Putturaya,
Babu Ravi Shankar, Sudhakar Bhatt ( Bangalore) 3)S/S-hri K.V.Raja
Chalapati Rao ( Hyderabad) 4) S/Shri M.V. Phatak/Hegde,L.K.Pande
and J.Y. Bhave(Bombay) 5) S/Shri A.N.MoharipD.J.Joshi ,M.M.Tare
(Nagpur) 6) S/Shri Sheoji Singh, A K.Oza (Patna) 7) Shri K.S.
Shrivastava ( Kanpur) 8) Sj/ri B.N.Mishra (Jaipur) 8k S/Shri Viz
and G.C. Kapoor ( New Delhi)

Reviewing the programmes after the last CEC at Bangalore the
meeting further decided to observe the following programmes for
realisation of Charter of Demands.

1) Demand's Day:- on 9th February 1984: Demonstrations,G ate
meeting addresses by City BMS elites, preceded by postering etc

2) On 25th February 1984:- Morcha, Ma=s Demonstration to ALC/
RLC's office followed by handing over a Memorandum in Committee
deputation to ALC/RLC. ( Draft Memorandum w ill be forwarded ti
units by the Central O ffice).

3) On 6th March 1984:- Dharna by O ffice Bearers On 6th March
1984 all office bearers of the units will stage one day
Dharna before Bank’s building. Dharna should be concluded by
M assive Demonstration, speeches by eminent trade Union leaders
of the city. Uit Secretaries are requested to male alround
effort for proper publicity in 'News Papers' of all the
programmes.

2. Monthly’Newsletterl from Bombay on trial basis for 6 months:
It has been decided that a 'News letter * incorporating import-

ant events will be released from Bombay in the last week of eve
month. A Il unit Secretaries are requested to send to Bombay
inform ation regarding all Important events by 21st of each monL

3- Advertisement Account:

Those units who have yet to clear off their advertisement accc

of Sovenir are requested to clear off the same without any
further delay.

Unit Secretaries and activists are requested to take maximum

efforts to male the agitational programmes massive,impressive
and successful.

With greetings of 'MmKAR SANKRaMAN'.

(A.N.Moharir )
General Secretary.
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address :

A_N._Moharir,
122, Jaipraxash Hagar,
Kharaal, Nagpur-440025e

Ref. No. Date :2/1/1984,

The General secretary,
Reserve Bank Workers’ Organisation,
PATNA,

My Dear Oza,
Namaskar.

| am happy to receive your report dated 22.12,1985 regarding
our Gate Demonstrations on 20-12-1985.

I am -always have a feeling that after establishing a majority
at Nagpur our next unit on which we can bank on for a majority
support of Class Ill R.3.l.employees is Patna, which can very well
venture and aspire for the same.

| also congratulate our unit for successfully fighting in
securing back the Registration No, from Shri A.D. Nath.

Please make it important to attend B.M at Hyderabad
on 9,10,11th January 1984 also to be present for A.I.R.B.W.O.C.E.C.
alongwith Shri Sheojisingh and President of your unit.

With a NEW YEAR GREETINGS & BEST WISHES
Brotherly yours,

GCfT.Moharir)
General Secretary.



ALL INDIA RESERVE BANK WORKERS’ ORGANISATION
Central Office, Nagpur,
(A ffiliated to NOBW & BMS) Nagpur

Dt. 6th Dec. 1983

To
ALL UNIT SECRETARIES,

Dear Friends,

Agitation on Charter of Demands
Gate Demonstration c¢cn,20ih Dec. 1983

Our call of submission of a letter and Memorandum to the
Governor was carried out successfully by all our units. AIRBWO
expresses satisfaction over the uniform performance at all
Centres.

Now on 20th Dec. 1983 either at 9.45 A (Morning) or
at Lunch time all units are advised to conduct Gate Demonstrations.
On 19th Dec. 1983 all unit secretaries are requested to issue
Circular for the programme of 20th Dec. 1983 (Draft enclosed).
To make the demonstrations massive, broad based and powerful,
Unit Secretaries are requested to hold activists meetings,

approach each and every R.B.l. employee (irrespective of his
Union affiliation) to join our programme of action. They are
further requested to bring to the notice of R.B.I, employees the

fact that AIRBWO alone is relentlessly striving hard for the
betterment of AIl R.B.l. employees. On the contrary AIRBEA

is busy in bringing back their comrades in service who were

made scapegoats in the most discredited , politically motivated
agitation. This is being done at the cost of general employees*
interests. For us e general employees interests is supreme as
against the individual, howsoever great he may be . Therefore a
fresh appeal may be made to join AIRBWO to fight the battle

of Wage revision successfully and desert the anti employee AIRBEA.
Along with this the employees may be reminded of our achievements
in the AIYER AWARD as well as DILGHE AWARD, because the public
memory is very short-.

In short while conducting Agitation sidebyside a
powerful propaganda’should also be launched against AIRBEA to
fulfill our long cherished dream to bring all RBI memployees,
under the banner of AIRBWO to serve the employees, the R.B.I.
industry and our beloved Nation.

With fighting greetings and best wishes.
Brotherly yours,

( A-M.MOHA-RIR )
General Secretary

P.S,

Instructions - 1. Please issue press note on conduction of
demonstration 20th Dec. 1983. «The Note should
contain salient features of our. Charter of
demands.

2. On’21st Dec. please also issue a circular
congratulating all the participants R.B.I.
employees.

3. It is further notified that Central

Executive Committee Meeting of AIRBWO will be
held on the eve of = conference on 8th

| review and 9th, 10th January 1984 to /chalk out further

B agitational programme on CRarter of Demands.
All C.E.C. Members along with the Presidents

, of AH Units are requested to attend the

A TV * Meeting at Hyderabad without fail.
hi S

urt? H JU « ( a.n.moharir )
%. A General Secretary
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Dear Brothers and Sisters,

AGITATION ON CHARTER OF DEMANDS
GATE DEMONSTRATIONS on 20-12-1983 .at D—45-ArrM-/LUNCH TIME

As you all know the DIGHE AWARD having came to an end

on 31st Aug. 1982, we had submitted a fresh Charter of Demands
demanding 25% rise in the pay-scales and the revision of other
service conditions. It is a matter of grave concern that due to
the rising prices the salary earners are being squeezed more
and more year after year. The record rise in the prices during
the last year has created a very anomalous situation wherein
although the wages have increased numerically on account of the
increase in Dearness Allowance, the real wages have in fact gone
down because of the severe erosion in the purchasing power of

the Rupee. In this connection, we quote here the statement made
by the Finance M inister in the Lok Sabha on 2-12-1983 :-
The AIll India Consumer Price Index for industrial Workers

(base 1960 = 100 ) increased from 495 in January 1983 to 554 in
September 1983 and consequently, the purchasing power of Rupee
declined from 20.2 paise to 18.05 paise.

Thus while the salary-earners and the common-man has
been suffering a great deal, due to the record rise in the prices
during 1982-83, the capitalists, the black-marketeers and the
hoarders have not only reaped huge profits but also succeeded
in evading the taxes.

In this context, the AIRBWO had served a notice to the °
Governor, R.B.l. on 20-8-82 after the termination of the DIGHE
AWARD. On 2-11-83 it has submitted a Memorandum to the Governor,
R.B.lI. demanding immediate negotiations with AIRBWO on its
Charter of Demands which was submitted on 14-4-1983

Friends,the R.B.lI. Management has so far shown total
apathy to our Demands inspite of our repeated pleas and it
has now became imperative for us to launch a country-wide
agitation for the realisation of our Just demands. Accordingly,

we call upon all the employees (irrespective of their Union
affiliation) to join in our historic struggle against the R.B.I.
management for early settlement of the wage-revision and stage
mammoth Gate Demonstrations on 20th Dec. 1983. at .9“M5 A-M-./
LUNCH TIME.

With fighting greetings 1

Brotherly yours

C aCl
Secretary

SETTLE, SETTLE . ....OUR CHARTER 1
WE DEMAND ... ... .WAGE REVISION 1i
WE DEMAND .............. ...NEGOTIATIONS WITH AIRBWO it
DOWN. WITH R .B.lI. MANAGEMENT'S ANTI EMPLOYEE ATTITUDE .DOWN..DOWN..
RB W.0. ) DOWN.
AIRBWO + )
NOBW and ) seees - .ZINDABAD.. .ZINDABAD
BMS )

WORKERS UNITY 2 INDABAD



ALL INDIA RESERVE BANK WORKERS' ORGANISATION,
Central O ffice- Nagpur.
(A ffiliated to NOBW & BMS)
Correspondence Address
To

A.N.MOHARIR,
ALL UNIT SECRETARIES, 122, Jaiprakash Nagar,
PATNA Kharnla, Nagpur-440 025

Et. 2nd Nov. 1983.
Dear Friend,

Sub.i Agitation on CHARTER OF DEMANDS

Further to our communication dt. 21-10-1983 we enclose
herewith Draft copy of the Memorandum addressed to the Governor
to be submitted in Committee deputation to the local Manager
alongwith the Draft circular to be issued by the Units on the
same date (22-11-83). Please ensure that the Circular is issued
before the committee goes in deputation to the local Manager.

With DIWALI GREETINGS,
Brotherly yours,
Enel.: 1 Draft Memorandum

2. " Circular ( AN.MOHARIR )

General Secretary



ALL INDIA RESERVE BANK WORKERS® ORGANISATION
CENTRAL OFFICE, NAGPUR
( AFFILIATED TO N.O.B.W. And B.M.S.)

Correspondence Address;

A_N.MOHARIR,
122 Jaiprakash Nagar,
Khamla , Nagpur-440 025

Dt. 21st October 1983.

To
ALL UNIT SECRETARIES
PATNA

Dear Friend,

Namaskar - AGITATION ON CHARTER OF DEMANDS

We enclose herewith the DRAFT LETTER to be
addressed to Governor R.B.l1., Bombay as per our decision
dt. 9th October 1983 as a sequel to our countrywide
agitation on Charter of Demand, for further action at your

end.

Please send the letter under advice to AIRBWO,

Central Office, Nagpur.

With greetings,

Brotherly yours,

( A. N. MOHARIR )
General Secretary



ALL INDIA RESERVE BANK WORKERS’ ORGANISATION
(A ffiliated to NOBW and BMS)
Central O ffice: Nagpur

EIGHTH BIENNIAL CONPERENCE-1983
RESOLUTIONS

The following resolutions were unanimously adopted in the
8th Biennial Conference held at Bangalore on 8th and 9th
October 1983s

1) On Charter of Demands:

"The 8th Biennial Conference of AIll Indi® Reserve Bank
Workers' Organisation held at Bangalore on 8th and 9th October
1983 defflands of the Reserve Bank Management to initiate
negotiations with AIRBWO on the Charter of Demands submitted
by them on 14th April 1983.

This Conference authorises the Central Executive Committee
to chalk out a programme of action including strikes to pressurise
the management for an early settlement on our Charter."”

2) All India Recognition:

"This 8th Conference of AIll India Reserve Bank Workers’
Organisation held at Bangalore on 8th and 9th October 1983
demands of the RBI management to accord recognition to AIRBWO
and pave way for better Industrial Relations and .ensure
Industrial Harmony.”

3) Promotion Policy:

"The written test for poromé&tions to S.O.Gr. A has not been
conducted- since 1980 in RBI. The Bank is deliberately
delaying the question of evolving and implementing a rational
promotion policy on the lines suggested by AIRBWO before the
Supreme Court. Bank’s resort to large scale direct recruitment
fo fill up the vacancies in S.O0.Gr.A and above with the consent
of AIRBBA during the pendancy of the case before Supreme
Court is most condemnable.

This 8th Conference of AIRBWO at Bangalore demands of
the Bank:

1) to immediately stop direct recruitment to the

posts of Staff O fficers at all levels in
view of the large stagnation prevailing in
RBI at Class 11l level,

i) to ensure that the promotion policy framed is
equitable to all centres and gives due weightage
to seniority as well as merit as per the scheme
submitted by AIRBWO before Supreme Court."”

(P.T.O.j



4) On Computerisation in Commercial .Banks:

"This 8th Conferenee of nIRBWO hails the decision of
our national Organisation of Bank Workers to keep out of
the settlement on Computers at the cost of being excluded
from the IV bipartite talks.

This Conference further extends all out support to NOBW
in its war against Computerisation to save the nation from

its dangerous implications on Security, Sovereignty and
Economy of the nation.”

5) Re-organisation of Cash Department:

"The Dighe Tribunal had recommended the Bank to effect
re-organisation of Cash Department with a view to solve
the Cash Department grievances. But, the management under
pressure from vested interests is delaying the re-organisation
of Cash Department.

This 8th Conference of AIRBVIO demands of the Bank to
effect re-organisation of Cash Department in the light of
recommendations of the Tribunal.”

6) "This 8th Conference of AIRBUO condemns the management
for flouting the Central Government's direction to accord
recognition to our Nagpur unit whose majority has been
verified by the Labour Ministry of the Government of India.

Further, this Conference demands of the Bank to
accord immediate recognition to the Nagpur unit of AIRBVIO.

7) National Policy on SC/ST:

"This 8th Conference of 1lIRBWO at Bangalore calls upon
the RBI management to honour the policy of Central Government
with regard to upliftment of SC/ST community and implement
the various directives of the Government concerning
reservation in promotion etc., from time to time without
any delay."

,8) On Government Directives regarding Ex-Servicemen:
"This Conference of AIRBWO demands of the Bank to
implement the directives of Central Government with regard

to Ex-Servicemen Employees in respect of the weightage
to their Defence Service."”

*k*k*k*k



Phone ; 27619

RESERVE BANK WORKERS’ ORGANISATION (Regd.)

( AFFILIATED TO ALL INDIA RESERVE BANK WORKERS' ORGANISATION )
Anooradha Buildings, near Ariandarao Circle, Subedar Chatram Road,
BANGALORE-560 009

Kef. Date 8-1083
8TH BIEHHIAI. CURPBI&HC*

RBLSASB

Xzzxs"UEEtj:yan::ra: xxndlyxjtK
RBI fBOUTS GOVT, DIRECTIONS

Shri K.n.Shenoy, President, HORN, while addressing the
open session of the 8th Biennial Conference of All India
Reserve Bank orkers’ Organisation, condemned, the shameful
attitude of the RBI Management in flouting the Government
Directives regarding recognition of AXRBAO and dancing to the
tunes of CPM union. He warned the RBI management to change
its disgrateful apiroach in dealing with the HCQHI*
affiliate AIRBV.O.

Shri Dattopant Thengadiji in his key note address identified
the unholy alliance between the foreign multi-nationals
represented by korld Bank, IMP etc., the Indian Capitalists
and the present Central Government for the onslaught on the
poorer section of our masses and warned of the dangerous implecation
of the conspiracy on the security, sovereignty and progress
of the nation.

xhe present move for computerisation in Banks is a
direct manifestation of the conspiracy to subject our country
to economic imperialism, he added.

The open session was presided over by mri i .B.bjiapre and
Sri Devidas P i welcomed the delegates. Sri A.h.Moharir,
General Secretary of alRBWO gave a brief report of the
organisation and the ses. ion ended with a vote of thaiiks
by Sri *".V.Rajan.

(p.T50.)



9-10-83
POK FAVOUR OP PBBLIC,.TXOx,

The following persons were elected as office bearers and
members of the Central Executive Caxxtiaa Committee for the
ensuing term 1983-85*

le President s Bhri I-.0.Putturaya, Bangalore
V ce-1resident S J.Ce Lapoor, Jew Delhi
N Sheeoji Sin”it Patna
3. General Secbretary t ” A/l.iloharir, Hagpur
4. 1f. General Secretary ” I.V.Phatak, Bombay
5. Organising Secretary " ..V.Rajan, llyderabad
6. Secretaries S ,.. .Shu :1a, ->.anpur

A.f.Dandekar, Hagpur

.J..lohanavelu, -adras
7. Treasurer s " «J.Tare, Hagpur
Central executive Co nittee leabersi

(1) Shri L.K.Pande, Bombay
(2) - Alalasuadaram 8. nadras

(3) " Babu Ravishankar, Bangalore

(4) " B.T.Hegde, Bombay

(5) " J.Y, -lave, Bombay

(6) " Jag iiohah Lal Vij, Delhi

(7)y " x.u.U/ailkrishnan, Trivandrum

(8) " B, ..i-lishra, Jaipur

(9d "  D.£.Panae, Lucknow

(10) « -./.flhalapathi Rao, Hyderabad
Special Invitee : Shri P.8.8ppre, Hagpur

*hkk*k*x



ALL INDIA RESERVE BANK WORKERS’ ORGANISATION
(Affiliated to N.O.B.W., & B.M.S.)

EIGHTH BIENNIAL CONFERENCE

8th and 9th October 1983
BANGALORE.



Programme:
Invocation
Welcome speech
Messages
Address by Chief Guest
Speeches
Vote ofthanks

Messages to:
The Chairman,
Reception Committee
All India Reserve Bank Workers' Organisation
Anuradha Building
Subedar Chatram Road
BANGALORE: 560009



ALL INDIA RESERVE BANK WORKERS’ORGANISATION
cordially invites you to the

OPEN SESSION
ofthe
Eighth Biennial Conference on
Saturday the 8th October 1983 at 4.30 p.m.

Chief Guest

Shri. A. Laxmisagar
(Hon. Minsiter for Law and Parliamentary affairs. Govt, of Karnataka)
Shri D .B. Thengadi &

(Founder. Bharathiya Mazdoor Sangh)

Shri K N. Shenoy

(President. NOBW?
will address.

Venue:

Shri Gurusiddappa Kalyana Mantapa, K. Devidas Pai
(Behind Syndicate Bank Bldg., Gandhinagar). Chairman
Bangalore-560009.

Reception Committee
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tg usual Bombay unit of w”a"" not followin'? the
colls given by *TBPPAO *t Bombay there '¥as no coll for
demonstrations on 2Bth *ugust 1783 and 1st Beptember 1983.
liven circular condening victimisation hrs not. been issued.
Bombay unit of "I”“bv |s totally silent over this issue.

It is now almost clear that even on 6th Beptember
1983 there will not be any call of Strike in ~.B.l. at
Bombay. /

B.O.B.”’h has been called for negotiations by f~rol
to-day,, nentral leadership of uonw jg expected in the
rity to-day.

bn 3rd Beptember 1783 1 addressed 1st meeting o.f
activists from watep nef)T> Poonem ~hembers. ~hri r,,m,
b-okulnath and Bhri n0B, Beshmukh have been physically
transferred to “abard. since 1st Beptember 1781.

~eSt is b.Ek.

Brotherly yours,

<\V. nhn takd
By.lan.Secretary



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE-NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address:

Ai W. MOHARTR.
122, Jaya Prakash Najar
Khamla. NAGPTJR-44001A

Date >21/9/1983.

All Unit secretaries,

Dear friends,

Change in Correspondence address
at Madras*

As Shri K.3.Mohanveilyl is not in a position
to attend day-to-day correspondence, and as per the U.D.W.O.
Madras Unit arrangement, all Unit Secretaries are requested
to correspond with the Mfcautnc Madras Unit on the following

address, with immediate effect*

SHiil 3. MiALASUMDuhM,

d-36, 11.3.1.SCaF# gbAUMils,
K.K. HAG.U,

Mashas - uoo Q78*

Please take suitable note in the mailing list*

With greetings.

Brotherly Yours,

<A.M. MOHARIE]
OddBits! SB&LSCAIt,



ALL INDIA RESERVE BANK WORKERS'" ORGANISATION

CENTRAL OFFICE : NAGPUR
(AFFILIATED TO NATIONAL ORGANISATION OF BANK WORKERS)jL. '3 M S

oW/ZZZ/ Phone : 31776

A N. MOHARIR.
122, Jaya Prakash Nagur

Ref. NO. oo I

All Unit Secretaries and
Other C.fi.C. members,

Dear Friend,
C.E.C. on 7th October 1983

Notice is hereby given to all C*E*C. members of ARBAQ
that the C.E.C* meeting proceeding 8th All India Conference
will be held on 7th Oct* 1983 at the conference venue at
Bangalore at 11.00 A.M. to transact the following agendas

AGENDA

1. To prepare,finalise the General Secretary’s report*, to be
presented for and on behalf of C.E*C. before the 8th conference
of AIRBWO.

2. To pass the statement of Income and Expenditure*

3. TO prepare Resolutions to be placed for consideration
before the conference*

4* To considere amendment, deletions a 'ditions if any to
constitution of ARBfRK).

5 Any other matter with permission of chair*

As the business of the C.BoC* as well as of conference is very
heavy all C.E*C. members are requested to reach Bangalore well
in time to keep up the time schedule.

(A.U.Moharir)
General Socrotary.

P*S* We would like to reiterate our request to all unit

Secretaries to complete the target of advertisements
and collect maximum donations.

c

(A.N.Moharir)
2 General Secretary.
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ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address :

A. N. MOHAKTR.

122, Jaya Prakash Nagar
ateKkawla. NAOPUR-440025

D

Nagpur.

12th Aug.1983
To,
All Unit Secretaries

Namaskar,

Dear Friend.,
ORGANISATIONAL TOURS

Our Organising Secretary Shri K.V. Rajan has paid, an
Organisational visit to Bhubaneshwar, Patna and. Calcutta during
the last week of July 1983. He reported, that s-

1. Bhubaneshwar - Papers for Registration of R.B.W.O.
Bhubaneshwar-have been filed, with the Registration authorities.

2.P atn a - After overcoming the organisational
impass our Patna unit has come to normal functioning and. pro-
gressing with a new vigour.

3.Calcutta - R.B.lI. Staff Association has not yet
decided regarding its total affiliation with AIRBWONOBW and
B.M.S, like minded persons are being pursuaded by us for the
same.

GENERAL SECRETARY & ORGANISING SECRETARY TO TOUR JOINTLY
2. The General Secretary & Organising Secretary Shri K.V.
Rajan will visit Jointly to Madras, Cochin,Trivandrum ,Bangalore,

and Hyderabad. The tour is being plannedl-”

i) To stress the need to attend the conference at
Bangalore in large numbers.
ii) To review and boost up the collection drive in
regard to Advertisements as well as donations.
iii) To emphasis the need to agitate to realise the
Charter of Demands.

The tour will be undertaken from 20th August 1983
onwards. The undersigned will reach Madras on 21st August’83
by G.T. where Shri K.V. Rajan will join him.

3. The Dy. General Secretary Shri M.V.Phatak will under-
take the tour from 21st August 1983 to New Delhi, Kanpur and
Jaipur. Luring his visit to New Delhi in addition to above
organisational work he will submit our charter to C.L.C. in
deputation and demand his intervention in the dispute.

All Unit Secretaries are requested to take up the work
of advertisement collections for Souvenir if not done earlier .
Donation collection should be started from August 1983 Salary
by issuing a suitable Circular/appeal.

Request to move with determination.
With Harm greetings.
g g Brotherly Yours

( A.N.Moharir)
General Secretary.



ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE : NAGPUR
(AFFILIATED TO NATIONAL ORGANISATION OF BANK WORKERS)

7‘1 Phone : 31776
PRESIDENT AN<>I\/_I0harir
Dr. Subramanian Swamy 122,Ja|praka3h Hagar
=M. P. (LOK SABHA) | Khaala, Nagpur-44025
Ref. NOQrg# X /3374 ’ Date 4°-1983.........
To,ill Unit Secretaries, j
Dear Friend, I

r
Shri A.D.Nath Ceases to be Vice President of A.l.R.B.W.O. and
Primary Member of our Organisation

On election of New Office Office bearers of R.B.W.O. barring him
Shri A.D. Nath Ex.General Secy, of our Phtna Unit felt neglected*
Non acceptance of his representative character by the General
members, hart his e%p Shri A.D; Nath started functioning against
the duly elected office bearers.

Overwhelmed by these passions lie attempted to hLame the new office
bearers as the Trojan Horses qf R«S»S« etc” and started parallel
functioning. He further went to the extent of managing to send
false telegramme to the undersigned in the name of Shri Sheoji Singh
our Present Patna Unit Secretary.

As the undersigned could not leave the head quarter due to his
elder brother’s serious illness ARBAO interevened in the matter
and aEpomted Shri S.N.Shukla Secretary AIRBAO and authorised him
to take all necessary spot decisions to solve the tangle in the
interest of Organisation. Despite the full and fair opportunities
offerred to him during AIRBAO Intervention to mend his way Shri
A.D. Nath preferred to remain adamant. Therefore AIRB\NO confers
its full fedged recognition to the team lead by Shri Sheoji Singh
Secy, R.B.W.O. PATNA

Shri A.D. Nath now ceases to be Vice President of AIRBAO and also
the primary member of our organisation. Units are requested to
delete his name frfim AIRBAO mailing list and correspond to Patna
unit on the following Addresss i

S hri AKK. Oza,

Sltaram Bhavan, Ramnagar Road,

_ PATNA-800 001. _

AIRBANO records with thanks the services and competency exiblted
b¥ Shri Shuklaji_in solving the dispute in the larger interest
of our Organisation.
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All India Reserve Bank workers’ Organisation

’ Camp-Bombay
All Unit Secretaries, (

Dear Friend,

Tour Programme_as per AIRBWO’S direc tive

New Delhi - Kanpur - Jaipur - Ahmedabad

1. National conventio_n or Trade Unisons.

| attended the 2nd National convention of Trade Unions at New
Delhi on 21st August 1983. On behalf of NOBW | addressed the conven-
tion for five minutes. | covered the following points.

a) Computarisation (b) Need for basic understanding among the
NCC members at grass-root level, (c) Labour policies of
Government of India.

Shri Prabhatkar and Shri Ashis Sen also addressed the convention
on behalf of AIBEA and BEPI respectively. Shri Bharadwaj, RBI, New
Delhi, addressed on behalf of AIRBEA.

2*  Submkss_ion ci Charter of -Demands to CLC(C) New Delhi.

Our Charter of Demands was submitted in deputation to C.L.C.(C)
along with a covering letter. Wk requested him to direct RBI manage-
ment to negotiate with us on our charter. Deputation consisted of the
members S/Shri a (1) M.V. Phatak, Dy. Gen. Se_cay., AIRBWO? (2) G.C.
Kapoor, Vice President AIRBWO; (3) Joshi, President RBEA, Nagpur,

(A) Bhagat BMS, Central O ffice.

3¢ AJ*New Delhi s

Meeting of our activists was held and they have decided to bring
about 8 delegates to the AIRBWO Conference at Bangalore. They have
also started advertisement collection for the Conference. Two
delegates will come for the National Convention of NABARD.

A) At Kanpur

Three meetings of active workers were addressed by me Kanpur
Unit will bring about 15 delegates to the Bangalore Conference. Drive
for collecting Advertisements is going on. | was interviewed by a -«
press reporter of local daily news paper called ’Dainik Samachar’.
Organisational set up at Kanpur is quite satisfactory.

Two meetings of our activists were held? one for cash department
and the other for General Side employees. Our team at Jaipur is
excellent. They have decided to bring minimum 15 delegates to the
AIRBWO Conference. Our activists there are determined to complete
quota given to them for collecting advertisements.

6. A.Ljyi®eAaba.cl - (Strictly Confidential);

Minimum three delegates will attend our AIRBWO Conference and
the two will attend NABARD Convention. Our unit is likely to be
registered before the conference. | am again visiting Ahmedabad on
19th September 1983. They will be collecting some advertisements
for AIRBWO'S Souvenir.

Brotherly yours,

((SM'V' Phatak}
Dy. eneral Secretary.



TELEGRAMS: -"RESERVEB ANK’ RESERVE BANK OF INDIA
TELEPHONE:295 602-04 CENTRA-L OFFICE

PERSONNEL POLICY DEPARTMENT
NEW CENTRAL OFFICE BUILDING
SHAHID BHAGAT SINGH ROA D,
BOMBAY 400 023.

Ref: PPD.NO.IO/k(II).CP.199-83/84

4th July, 1983
13th Asadha, 1905 (Saka)

CONFIDENTIAL

All Managers and Departmental Heads
(is per list attached)

Dear Sir,

Staff- Class Il11- Day-to-day
officiating in higher grade- payment of officiating pay.

Please refer to paragraph 8.1 of our Circular letter PRD.N0.580/CP.199-80/81
dated 1st October 1980 regarding implementation of Clause 1 of Part IX of the
settlement dated 28th September 1979 with the AIll India Reserve Bank Employees’
Association.

2. In terms of the above instructions, Class Il employees attached to Cash
Department are entitled to officiating pay for the actual number of da-ys

of officiation in the higher grade without any requirement as to the minimum
period of officiation of ten da-ys or more. It is clarified that in cases
where such employees are appointed to officiate or required to officiate in
higher grade/s in day to-day vacancies, they are eligible for payment of
officiating pay for the davs when they actually officiate in the higher grade as
also for the intervening Sundavs/holidays and authorised casual leave.

3. You may please take action accordingly. |If in the past, any employees

have not been paid officiating pay for the Intervening Sundays/holidays

and authorised casual leave under similar circumstances, the additional

amount due, may now be paid to them.

Yours faithfully,

sd/-
fLK.Jagannathan)
Deputy Chief O fficer.



ALL INDIA° RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE : NAGPUR
(AFFILIATED TO NATIONAL ORGANISATION OF BANK WORKERS)

JtSKXMIrfSt Phone: 31776

Correspondence Addresst
XOR3C3CWK
|| | Z7227272727777777 f\zzlj NILOL_'?\F?\JTR'
, Jaya Prakash Nagar
raraaral Khamla, NAGPUR-440025

Date 25th July X9P3

To

All Unit Secretaries,

Pcd-ng

Dear Friend,

AXIIBW Conference Postponed to Fth and 9th October 1983
at Jan”alore.

Further to our Conference notice dated 5th July 13?3
we have to inform that the dates of our Conference
are chanced from 1st & 2nd October 1983 to Fth & 9th
October 1383 at Jangalore. The change has been
effected to suit the convenience of Hon’ble

Shri D*8*Thengadiji vhn has kindly consented to

attend fend guide in the deliberations of our
Conference*

Please take a suitable note of the above change*

With greetings,

Sincere yours,

CA.M.MOHARZH)
General Secretary,
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25th July,1965.

To,
All Unit Secretaries,

The Bombay unit of ~IABJli. has not given any call of
agitation over the issue of "Withdrawal of victimisations
and vindictive measures"” please note and give wide publicity that
the Bombay Unit o~ AEAniia has not issued any circular or shown

any sympathy towards victimised workers of AIBBBA.

Remaining dismissed class IV employees at Bombay Shri
Mahadik and 9 others have been reinstated from 20.7.85 with

preponing 6 or 4 increments and no pay for two years’ period.

The Bank has decided to grant individual housing loan to all
categories of employees. The decission of the Bank is not an
outcome of negotiations with AIBBBn but it is solely Bank’s

unilateral decision”.

BBOTHBB1Y YOUBS,

( fi.V. PHATAK)

Dy. Gen. SBGEBTABY

Pa. AIAbmA'3 inadersnip was i-. Bombay on 16th & 19th July,33
for negotiations over the pending issues of Bighe Tribunal
main issue was viotmisation of their workers at Aaxipur and
New Saini. Their negotiation however ended in failure and
no’r they may intensify tneir agitation.



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address : ~ N.Moharir,
122,Jaiprakashnagar,
Khamla, Nagpur-44002~.

Patna/5/83 Date 14th July 1983

The General Secretary, o
Reserve Bank Workers’ Organisation,
Patna.
tear Friend,
Kamaskar",

| am very happy to receive your letter dated the 5th July 1983
and glad to know that your unit is striving to reach the target of
advertisement allotted to you.

I have yet to receive any communication from Shri S.N.Shukla
from Kanpur inspite of my 2-3 letters to him. | am awaiting the
report of Cyour unit dispute) from him. The follow up action will
be taken as soon as | receive the report.

I enclose herewith the up-to-date mailing list of A.I.R.B.W-0.
as required by you.

Please continue to post me with developments/progress at your
centre.

With Greetings and regards to all activists.

Brotherly Yours,

(A.N.Moharir)
2nd: one General Secretary.



ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE : NAGPUR

( AFFILIATED TO BHARATIYA MAJDUR SANGHA & NATIONAL ORGANISATION OF BANK WORKERS )

Gram : NOB Phone: 31776

Correspondence Address

X au tc iaxc-ra you tliet after about aix
utofcugf' absence 4 tUi/u now restuavd duties

itroic July 1,

I u-ve been sucdcssfui ia c/-reading the doaostio

U Xiioulty at ay r~.txro plac©*

dith ~raetir®e,



ALL INDIA RESERVE BANK WORKERS' ORGANISATION

CENTRAL OFFICE - NAGPUR
(AFFILIATED TO BHARATIYA MAZDQOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address:

A. N. MOHAREX.
H2, Jgya Prakash N>;«ar

< hamla.
Ref. No. D ate

Date:5th July 1983

A.LLR.B.W.O* CONFERENCE AT BANGALORE ON 1st AND 2nd OCTOBER
1983
NOT ICE

Notice is hereby given to all General Council members of AIRBWO
that the General Council Meeting ( Conference ) of. AIRBWO is
scheduled to meet On 1st and 2nd October 1983 at Venue:

"Shri Venkateshwara Kalyan Mandap, Platform Road, Seshadripuram,
Bangalore-20" to transact the following business:

AGENDA

1) To approve the General Secretary's report and audited
statements of Accounts.

ii% To consider any resolution the notice whereof is served

on the Central Executive Committee ( at Central Office) at least
15 days before the meeting of General Council or any other matter
recommended extempore for consideration by the General Council.

iii) To amend, to alter or rescind any of the rules of the
constitution notice of which is received by the Central Executive
Committee Cat Central Office ) at least a month before the General
Council meeting.

iv) To elect the C.E.Gc and Office bearers for the ensuing term,
v) To appoint auditors and fix their remuneration.

vi) To do any other business with permission of the Chair.

(AUhMoharir)
General Secretary.

INSTRUCT IONS

Delegate/Observer 1 Fee - It has been decided to charge Delegate/
Observer Fee at the rate of Rs. 25/- If family members of the
Delegate/Observer are accompanying they will be provided with
Boarding and Lodging arrangements and will be required to pay
R. 25/- per member.



Page No.i2i

General Council Member: Vide clause 9 (a) of our constitution the
General Council Member consists of the representatives(i)One
representative for each block of 50 or less than 50 members (ii)
thereafter for every additional block of 100 members or major
fraction thereof one representatives.

Procession; - It has been decided to take out a procession of RBI
employees on the eve of the conference on 1st October 1983 at
3.00 P.M. To make the procession a grand success and also to
meet the organisational requirement all units are requested to
bring maximum number of Delegates/Observers. The minimum Nuatber
Is being fixed for units in the following manner:

1; Nagpur-25 (2) Bombay-35 (3) Hyderabad-15 §4 Madras-15

5) Bhubaneswar-3 (6) Calcutta-3 7|) Patna-5 (8)Gauhati-I(9)
Kanpur-10 (10) Jaipur-5 (ll)New Delhi-5 (12) Trivandrum-2(13)
Chandigarh-1 (14) S.rinagar-1 (15) Bangalore as many as possible
but not less than 50.

Souvenier;- It has also been decided to bring out a Souvenier on
the occassion. Advertisement rate cards will be sent to units from
Bangalore Unit. Accounts of Souvenier will be maintained by
Bangalore Unit and Printing will also be done by Bangalore Unit.

il units are requested to collect advertisements/Donations for
the purpose and it had been decided to pay back to units 40% of
their total collections. O” of remaining 60% after meetin%_ the
conference expenses balance will be handed over to AIRBWO. To
streamline the efforts the following minimum quota is being fixed
for units; (1) Nagpur-Rs. 15,000/- (2) Bombay Rs. 40,000/-(3)
Bangalore Rs. 20,000/- (4)Hyderabad Ps. 5,000/- (5)Madras-Ps.5,000/-
(6) Trivandrum Ps. 500/- (7) Hiubaneshwar R 2,000/- (8)Calcutta
Rs. 5,000/- (9) Patna Ps. 5,000/- (10) Gauhati Rs. 1,000/-Cll)Kanpur
Ps. 5,000/- (12) Jaipur- R 5,000 (13) New Delhi Rs. 2,000/-

,tAII u?its are requested to make alround efforts to reach the
arget.

ARL INDIA LTUDY CLASH: We are making efforts in consultation
with Central Board of Workers’ Education and B.M.Se authorities
to arrange for a ’'Study Glass ’ for the benefit of Conference
participants.. Progress in this regard will be informed in due
course.

£®ilILnUB s ry£XIQng.?. Units/Delegates are requested to send
details of their return reservations alongwith the Demand Drafts
well in advance to our Bangalore unit to enable them for booking
of return reservations.

Unit Secretaries and activists are requested to take a conference
seriously and not as a mere formality* This attitude will hEIﬁ
us in making the conference as a distinct mark of Progress bot

as qualitative and quantitative in our Organisational growth.
A°pe to make a conference a grand success,

With best Wishes, C e md 1

Brotherly Yours,

(AiitrM~Lgrir)
General Secretary.



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )

Correspondence Address ?

122, Jaya Prakash Nagar
Khamla. NAGPUR-440025

Dare  57th June 1933

My Dear A. K. Oza

Namaskar,

I am in receipt of pur letter dated 10th June 1983
and enclosing the photostat copy of the letter dated 21st March
1983 addressed by Shri A.D. Nath as required by you.

Hfith the grace of God and with sincere best wishes
of our friends my brother’s health is improving and recently
he has resumed his duties. Immediately thereafter | have
undertaken organisational tour of our Bombay unit and haopy to
report that our Boshbay Team is doing its best to bring more
and nore R.B.l. employees under our fold.

Our AIll India conference is proposed to be held at
Bangalore on 1st and 2nd October 1983 and there is a proposal
of bringing out a Souvenier on the occassion. Ail units will
have to collect advertisements/donations for the same. Out of
the total collections 40% will be paid back to the units. Bombay
and Nagpur units have promised to collect R« 40”n000/- and
Rs. 15,000/'- respectively. You are requested to convey maximum
amount of your unit to enable me to fix an All India target. On
receipt of Shri Shukla's report from Kanpur follow up actions

in regard to Patna dispute will be taken in due course.
The new team has been entrusted with a great task

of bringing out unity and march forward for majority and | am
confident that it shall prove its worth.

With best wishes™

Brotherly Yours,

(A.N.Moharir)
Enel: one letter, General Secretary.
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ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE-NAGPUR
(AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS)

Correspondence Address :  N.Moharir

122,Jaiprakash
Magar,
Khanla,

KAGPUR-440025

Ref. No. Patna-3/83 Date
31st May 1983
ohri k.K.Oza,
Sitaram Rhavan,
Ramnagar Road,
pk?NA-8QQQOt.

Dear Friend,
Matt&sts,

We confirm having seat you the following telegram
on 23th Hay 1983s

AIRBWO AUTHORISES SHUKLA TO RESOLVE
DISPUTE AT PATNA(.) SEEK INSTRUCTIONS

FROM HU (.)
/ MQHARIR.

e-Lv -

After the receipt of-Shri Shukla’s visit dated
18-5-1983 to Patna, we are "deputing him to intervene on
behalf of AIRBWO to resolve the dispute at Patna. You are,
requested to co-operate with him wholeheartedly. As all
of us basically are interested in the alround growth of
our Organisation we are confident that the dispute will
end in an atmoshhere of better understanding and sense of
responsibility.

With regards.
Brotherly Tours,

\ A«*uidUiKirir7
General Secretary.

Copy to Shri 5.N.Shukla, Secretary, A.I.R.3.W .0 for informats.on. We
also confix®! the telegram laving sent to him on 28th May 1983 as under:

* YOUR SUGGESTIONS APPROVED AND PATNA ADVISED TO SEEK INSTRUCTIONS FROM
YOU DIRECTLY«- M&HABIR".

He is requested to intervene in the mattor and conduct the affairs as
indicated ftn his report dated 19-5-1983.

As the undersigned 1iis not in a position to laa”e Nagpur in the near
future because of his elder brothers’ acute sickness Shri Shukla is
requested to go ahead, take decisions and implement the same independently

With greetings
(A.N.Moharir)
General Secretary.



ALL INDIA RESERVE BANK WORKERS'ORGANISATION

CENTRAL OFFICE - NAGPUR
( AFFILIATED TO BHARATIYA MAZDOOR SANGH & NATIONAL ORGANISATION OF BANK WORKERS )
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Reserve Bank Workers’ Organisation
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Shri A.N. Mobarir,
122, Jaya Prakash Nagar,

Kbarnla,

NAGPUR - 440 025.
( Pbone 242ITT
Sbri 1.G.Desai,

INeeldbaral
Jalatarang Society,
Sabapur,

AHMEDABAD (G uiarat)

Sbri M.V.Pathak

G-403, R.B.l. Staff Quarters,
Behind Maratba Mandir,
Byculla,

Bombay - 400 008.

JBabu Ravishankar

NOBW OFFICE

Anooradba Building
Near Anandarao Circle,
Subedar Chatram Road,
BANGALORE - 560 009
"("Karnataka)

RUDR AMADHAB MOHAPAIR A,

K-86, RESERVE BANK STAFF QUARTERS,
Unit - 4,

BHUBANESWAR - 76100i

fOriseal

Sbri A.K. Banerjee,
16, ABC Lane,

P.C. Uttarpara,
Distts Hoogli (west Bengal)
Sbri Debendra Natba Sarma

Baikuntbpura,

Geeta Nagar,

Zoo - Narengi Road,
(Near Geeta Nagar H.E.
GAUHATI - 781 021.

School)

bri K.V.Rajan,
3-2-831, Rahamatbagb,
Cbappal Bazar,
Kacbhiguda,

HYDERABAD - 500 027 (A.P.)

The Secretary,
Reserve Bank Workers
Organisation,
M.L.A. Quarters
302 001.

Cc-7,
JAIPUR -

Shri JJ.K. Pande,
3, Khursbed Bagh,
Vidhya Nikunj,
LUCKNOW ( U.P.)

Shri K.B. Mohanvellu

Quarter No.173, R.B.l. Staff
Quarters,

P.H.Road,

MADRAS - 600010 (T.N)

Sbri A.Y. Dandekar,
10, Jaya Prakash Nagar,
Khamla,

NAGPUR - 440 025 (M.S))
- /Cky&cndTQ
I'I"he\gecretary, N-6-wt

Reserve Jeank W orkers'

Organisation,
24, vV tbalbhai Patel House,

RafiA arg,
NEW/DeVhi - 110 001.

1381 556
Shric ath CwW
18, R AFF QUARTERS,
Rajendr agar,
PATNA 16 (Bibar)
Shri K.S. Unnikrishnan,
TC-18/1532,
Aramada,

Tbirumala,
TRIVAN ERUM-6.
(Kerala)
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STATEMENT OF CLAIMS

OF
ALL INDIA RESERVE BaNK WORKERS ORGANISATION

THE DISPUTE

I. (a) The Government of India, Ministry of Labour after satisfy-
ing itself that there is a case for Reference in the dispute
listing between the management of Reserve Bank of India and their
workmen employees in Glass IlIl category, has made a Reference of
the said dispute under the provisions of Industrial Disputes Act,
1947 to this Honourable Tribunal for adjudication so that, as
observed by the Supreme Court, "the industrial relations between
the employer and the employees may not continue to remain disturbed
and the dispute may "be resolved through a judicial process as
speedily as"possible” (1970, Il L.L.J. 256, 262). Earlier, the C.L.C
had initiated conciliation proceedings over the said dispute
between the parties concerned on 13-1-1978 which ended in failure
on 14-6-1979.

(b) The. AH India Reserve Bank Workers’ Organisation, hereunder
referred to as ’the Organisation’ which being a party to the dispute
having its office at 122, Snehasamwardhak Housing Society Ltd.,
Khamla, Nagpur-440005, submits before this Honourable Tribunal the
Statement of Claims on behalf of the Class Il workmen employees of
Reserve Bank of Tndip, hereunder re forred to as 'the Bank'.
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OUR VIEW POINT \

I1.(a) The Organisation as a genuine, responsible and nationalist
trade anion stands for the concept of 'industrial harmony’

rather than that of 'Industrial peace',, The concept of industrial
peace is somewhat negative and restrictive. It emphasises only
the absence of strike and struggle. But the concept of industrial
harmony is positive and comprehensive and postulates the existen
of understanding, co-operation and a sense of partnership between
the employer and employees, It is the considered opinion of the
Organisation that the interests of Labour, Industry and Nation
should not be (and they are not) conflicting but co-ordinating.
If one prospers the other two also must prosper in harmony with
it. This view of the Organisation is reflected in its motto -

‘N ationalise the Labour, Labourise the Industry and Industrialise
the Nation'. This is the true significance of the doctrine of
industrial harmoney crystalised in the abovegiven three dimensional
aspect.

(b) It is submitted that the Organisation which was a party
to the dispute in conciliations that failed ought to have been
given the benefit of bipartite negotiations. It is necessary so
in the larger interests of industrial relations and growth. The
Organisation could have strived better to discover the areas
of brood agreement,minimise and narrow down the differences and
facilitate an easier, Speedier and more satisfactory solution of

the dispute.
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QUR APPROACH

Hl.(a) The I'irst Bipartite Settlement in Reserve Bank of India

ended on 31st. December 1973. In an idea.l or rather a normal
situation the R.B.lI. employees should have in their hands next
Bipartite Settlement to govern their wages and service conditions
from 1st January, 1974. The Indian trace union movement, however,
has not achieved this stage. This abnormality is one of the direct
results of a political influence shaping the behaviour of tr de
unions in independent India and the oppressional attitude of
Indian bureaucracy inherited* from their earlier Master - the British
These bureaucrats neither encouraged the inventive genius in
working class nor they cared to pay the legitimate dues to the
forbearing class.

(b) There is a colossal ignorance of the Indian workers about
how the wages and standard of life progress in a developing economy.
That is why one can make an easy propaganda that the pay-packet
of bank employee and for that matter R.B.l. employee is somewhat
higher than his counterpart in other Public Sector Undertakings
and Government Departments. He is asked to conveniently forget
even the findings of the National Council of Applied Economic
Research which shows as on basis of (fraudulent) cost of living
index statistics that there is no growth in the Real Wages of Indian
Bank employees.

(c) Evan in the crisis-ridden United Kingdom there is still a
continuous rise in standard of living i.e. Real Wages, let alone
U.S.A., Japan, Israel, Sweden and Denmark. But 32 years of Indian
independence have witnessed even for its bank employees a erosion
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on Real Wages. The prices in India are continually increasing

and the R3l employees is given 75/6 neutralisation on price-rrs4
on working class cost of living index. His Real Wages'are, there-
fore falling and nothing has been done to fill up this gap. The
economic policies of the Govt, are bringing a doom to our people
while increasing the riches of the rich and the influence of black
money in the economy. The RBI employee is aware of this flow of
money around amongst a section of population when the fixed income
group of honest workers is being denied of a fair living through-

out its career and life. .

<d) The Bank has propagated that the salary of R.B.I.
employee is already much high and he should not bo given anything
more by way of wage-revision, but by wage restructure. In this
connection the question of repercussions is also understood to
have been pressed as a limiting factor.

(e) The R.B.lI. employee is told to wait till other workers
who aie getting a kower scale of pay come tq a higher level bv
some mysterious process which nobody h..s spelt out” so far. The
fact about the situation is that, all-such talk jsjirrelev@ab js
long aS the country has not got any accepted wage policy. Now
a national wage policy cannot be formulated in isolation of a
total policy of incomes, profits, dividends, interest, taxes,
etc., a policy on distribution of national income and wealth
including permanent assets.

(f) T>e economy has not come to a halt due to <-ny honest
earnings such as wages. Its cause is money incomes which are not
accounted for income-tax which is the official leveller for
distributive justice. AIll honest earnings have tonic effect on
economy. If R.B.l. employs es get more, others also ask for more
wages. That gives each industry an opportunity to reassess its
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economy and administration so as to make it subservient to the
cause of increasing common man’s standard of living.

(g) -hhe wage-earner is that common man. He is feeding the
unemployed. He works for his earning. He is paid that which his
economic institution can afford. To increase his wages means to
bring compulsions on country's economic institutions to make real
progress. When the R.B.I. employees asks for a lead bargain mi
wages what in effect he demands is true and genuine progress. In
fact, he becomes venguard of the people’s battle for progress
because the worker i.e. the working hands of the nation get an
impetus for prosperity by his le,_d bargain. In these effets, no

quelgtion of price spiral gets involved since this 1S pay against
work.

(h) Thus it is in the interest of the lower-paid sections
themselves that the Pt.B.l. employee must not stop his battle but
must go ahead to provide a continuous impetus for progress. The
contribution to national wealth which he makes through his work
and the consumer demand which he creates by his expenditure of
pay provide further impetus to economic expansion which is the
way to provide gainful* employment for unemployed. In the dynamics
of economic growth the payments for honest work are never made at
the cost of other sections of population. They are a legitim ate
exchange which cater for all round prosperity. They are contagious
for spreading economic and moral health.

(i) The rulers of Indi, who are holding their present office
and their bureaucrats must be told by this independent judicial
authority to keep off their hands from attempts to stop R.B.I.
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employee from asking honest money to ensure a measured growth in .
his standard of living . It is in the interest of Labour, Industry

and the Nation that the employee of R.B.l. - the Primier Banking
Institution of the Country -must remain in the venguard of workers'
march for true progress and gain at least some advance in his Real
Wages which have remained either constant or one falling since
independ ence.

(J) It is necessary to point out that every employee while
in the service of the Bank also serves the nation. He earns his
livelihood and at the same time contributes to national growth
directly. We have witnessed substantial national growth. The workers
have contributed to such growth in a large measure. The workers
have therefore every right to demand a share in the additions to
the national prosperity.

(k) The Bank should not hesitate in giving "fair wage" to
its employees as the question of its capacity to pay does not arise.
The Bank earns profits not only from monopoly functions but also
earns some commercial profits. It is clear from the balance sheet.
Since such profits are earned by the Bank out of services rendered
by the employees, we can legitimately claim a share in it to bring
about improvement in standard of living of its employees.

V. OUR DBMaNDS

In Order of Terms of Reference
1) Scales of basic pay cnd method of adjustment in basic pay

a) Organisation is of the opinion that what is most important
and helpful is deciding such basic matters as scales of pay and
dearness allowance in an establishment of the standing of Reserve
Bank of India is not so much as the fixing of ony scales of pay
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and D.a. which is bound to be temporary but rather the formulation
of a policy on wages that will be'most” conductive to the enuncia-

tion of an era of continuous increase in the efficiency and effec-
tivity of Bank’s functions and a resultant continuous growth in
the Real Wages of its employees.

b) At the present juncture, no such policy exists in the
Bank or at any rate, there is no well accepted measurement of
performance with reference to which the employees can demand and
get a higher and higher earning, in real terms, so as to fulfil
their ncsfs to improve their own standard of living through an
activity contribut.ive to the still better enrichment of the Nation
through her Central Banking Institution. What we are witnessing
today is an almost helpless drift in Real Wages of the employees
with no prospect or opening to change the course of events5 thus
leading only to a further all-round degeneration of services. It
should be prime motive of this Honourable Tribunal to reverse this
trend of fall in Real Wages and enunciate guide lines and give
directions which can act as a morale-booster to get more and more
earnings matching to a better and better performance through
employment of scientific techniques and dedicated work. It is high
time that the Bank itself gives a bold lead to the economy by
instituting in its own office a policy for continuous rise in Real
Wages of its own employees on agreed lines of efficiency and
performance. and

c) A perusal of the previous awards/the history of Bank’s
Labour Policy shows that the emoluments of the employees in
Class Ill category of R.3.1. have maintained a broad relation with
the emoluments of clerical staff in ’a’ Class Commercial Banks. It
is our submission that such external standards prescribe, at the
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most, only floor level below which the :
should never go. warnings of R.B.I. employees

d) mmhe right lidaratum in thi. . 3gard | S
an internal standard that can reflect theg urgé ;%(tjhe_rfftotbunfdtlﬁc
employees and set a pattern for wages behaviour % Iheocr Su ?r €
as a whole befitting the role the Reserve Bank o¥ Inctila which™s
designed to play in giving a lead to a variety of developmental
and promotional functions of the Indian Bconomy. In an under-
developed or developing economy specially, the Central Banker whose
range of functions and operations are expanding at a fast rate
snould sot an example to show how a wage police of an Institn tion
can provide  3ver to the all-round gr(%\_/.vm(of the i stitution and
its effectivity and efficiency of operations. Institution a

It is such an approach to the case that fachions our
demands IA our bid to improve our conditions 4f ‘FI)T aAd our
contributions to the gemmunity. In the context of Thdia’s resent
economic and social -situation when sections of population Pifce
workers which depend on country's institutions for the growth of
their real income, such approach to demand a change for°the better
atter 32 years oi independence assumes a special ‘urgency and asks
for a full response in the quest of, industrial harmony and in
the interest of peace and progress

f) Pay Scales for Class IlIl Staff with the present ;
subject to modifications stated hare belows- groupings

Group I;- S] 3rks Gr.ll, C/N.
Examiners U] JField Investigators .
Typists, Typewriter £echanit s, Tetxex

Operators, Punch Operators, Mechanic-
cum-Oparators, Comptometer rators.
Adrena Operators



Burrough Machine Operators,
Tubulator Operators, Sorter
Operators, Fund Machine Operators,
Telephone Operators, Assistant
Air Conditioning Plant Operators,
Hostel Supervisors, Electricians
Gr.ll, Drivers.

Group Il (5 Categories)

Stenograph;rs Gr.11,
Clerks/Coin/Not3 Examiners Gr.lI,
Translators, Eloctrician-cum -
Caretakers, Pharmacists

Group |11 C

Junior Draftsmen,
Electricians Gr.l.

Group IV
Assistant Caretakers

Group V

Air Conditioning Plant and
Electrical Supervisors, Overseers

N NN’

Rs. 550 __ 1475

- 20 years span
with no Efficiency Bar

Rs. 660 ---- 1675
(17 years)
with no Efficiency Bar
Rs. 640 ------ 1540
(17 years)
with no Efficiency Bar
RS. 790 ----—--- 1540
(13 years)
with no Efficiency Bar
Rs. 875--------- 1575
(13 years)

with no Efficiency Bar
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Group VI
Economic, mta iistical, Banning, ) Rs. 860 --——- - 1960 P
Central Office, Language A ssistants5 ) (13 years)
General Assistants, Caretaker Gr.ll, ) with no Efficiency Bar
Librarian Gr.ll
Group VII
Field Inspectors Supervisors, Rs. 975 1875
Machine Section, Senior Draftsmen, (14 vyea:
Tellers, Stenographers Gr.l wil nr Efficiency Bar
Group VIII
. . Rs. 141- (a
anti
Personal assis (10 years)
with no Efficiency Bai
Group IX
Personal Assistant tc th; Rs.(l&G?/%a-;é-)-----2625

Governor, Librarian Gr.1. with no Efficiency Bar

Fitment: All employees will be fitted in new scales of pay
on the stage to stage basis. For this purpose
w ill mean basic pay and personal pay.

g) T’he Organis on has observed that the Bank is only
repeating endlessly its theme of voluntary restraint on wages as
if the rise in money wages is the only cause of inflation. It is
a well known principle of economic growth and social progress tha
in the developing stages of an economy, a growth in real income
of the working class which does not outstrip the growth in
productivity, acts as a morale-booster for the whol people and
puts a purpose in their task.
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h) ihe Commercial Banks are recently reported to have arrived
at a Settlement with their employees. The Reserve Bank acts as
Banker to these Bankgand exercises control over their operations.
lhe duties and responsibilities of the employees in Reserve Bank
are of a distinctly different and higher nature than the employees
in commercial banks. As a result of this distinction, it is proper
,ha; they should any a status higher than the employees in
:ommorci. 1l banks he Reserve Bank should, in fact, establish a
lead and position which should be coveted by other bank employees
ana r ;s wage-policy gi direction as to how such achievements
can f5 made by better id better performance and their scientific
prepraisal,

iy «o aigle of vision which looks out for the dynamics of a'll-
round growth justifies the Bank’s silence and neglect to create
climai of licrease in labour productivity and resultant increase
.n Real Wage s and its tendency to throw cold water on employees'
aspirations. To enter the modern economic age some success must
manifest quickly and not only thle promise for future. The Rosbrve
Bank of India must obviously be the leader in this game by the
nation to obtain decent income levels for poorer sections like
workers and this lead can only be given by importing a powerful
stimulus to the production runner. Not to take such an adventure
is sheer idleness. The RBI has so far made out only a philosophy
to support such idolence at least on its part of integral wage-
policy. Unless this knot is untied there cannot be a proper
solution of the dispute whether ™ on the negotiating table
or before the Industrial Tribunal



2) Dearness Allowance

a) Index - Working Glass or Middle Glass
Rate of neutralisation - 100 %

Revision of Dearness allowance - On quarterly basis for
every four point rise or fall.
Rate of payment - 20 of pay per slab
bh) The quantum of D.A. should ba, such as_ it will neutralise the
whole effect of tne rise in the cost of living. It should bo linkeu
with the Consumer Price Index Numbers with respective cities.

c) The purpose of D.*. is to neutralise the- effect of rise
in prices. This purpose can be achieved by providing 100% neutra-
lisation. The only considerations that can possibly stand in the
way of such 100% neutralisation are a particular rise in prices
which form a part of conscious and purposeful national decision
to effect a given price-rise to met the needs of the whole country.
Then also only such part of that pric/e rise alone can be left to
be mot by ways of other than D.u.Ci.e. by increase in productivity,
pay, etc.) which the decision-making authority determines as a
charge on labour or rather the relevant sections of the working
class. Unfortunately no such machinery to achieve a national
consensus and decision is available in India, nor is there a
causewise break-up of the cost of living index which could have
guided our efforts. In this situation the only elements of price
rise against which non-granting of neutralisation by way of D.A.
can have a meaning, is the element of direct tax on commodity
which has actually entered into a particular retail price. All
other requirements of national demand factor are taken care of
by laws of taxation on incomes.
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d) The employees in various branches of R.B.I. should get the
D.a. based on the Consumer Price Index number pertaining to that
particular city in which a given office or branch of R.B.l, is
situated. The'All India Index on which the present system is based

signifies nothing and only a statistical or rather an arithmetical
average. The purpose of D.a. can be achieved only when such
centralise indices are adopted for the purpose of calculating the
relevant D.a. Such indices are available for practically all the
cities where the branches of R.B.l. function.

3) Categorisation of Class IlIl employees in various groups
It is to be done as grouped above.

4) Special Pay, advance increments, stagnation increment and
honorarium.

SPECIAL PAY
Categories of Stafl Quantum of On completion  On comple-
Special pay of seven years tion of 14
per mensem service years service
Rs. Rs ~Rs’~.
Typist 120 (in all) 190 (in all)
Clerk,C/N .Examiner _ 70 ” 140 7
Grade 11 (if not promoted as Cperk,
C/N. Examiner Gr.l)
3. Typewriter Mechanic 50 120 (in all) 190 (in all)

4, Telex Operator 70 140 " 210 "
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11.
12.
13.
14.
15.

16.
17.

A -

Field Investigator g«ee
Telephone Operator *0®»
Punch Operator 70
Mechanic-cum-Operator 70
Comptometer Operator 80

Adrema Machine Operator 80
Burrough Machine Operator 80
Tabulator Operator 100
Sorter Operator 100
Fund Machine Operator 100
Electrician Gr.l

Bombay «e
Hostel Supervisor ea
Clerk in Telegram

Section, Bombay <0

70

70
140
140
150
150
150
170
170
170

120
120

120

(Night allowance of Rs.20 per night plus

facilities should continue)

Overtime as per rules.

ADVANCE INCRBMBNTS/HONORARIUM/SPECIAL FAY

Emplyees in all Groups

(1) Graduate and /or holders of National

Diploma in Commerces 2 increments
(2) Part of CAIIB/CAIBs 2 increments

(3) Part Il of CAIIB/ZCAI3s2 increments

(4) Post Graduate or double graduates

1 increment

i I
(mjla )
H
i
il
n
1
Il
Il
t
H
n
ii
existing

in the

140
140
210
210
220
220
220
240
240

240

240
240

240

scale
of pay

&

(in\“ all)

I
1
i
]
]
]
i
1

it
n
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B. Halting allowance:

Normal rate Enhanced Enhanced rate
rate for for halt at
halt at places in NSFA

area beyond

Inner Line
(car diem) (per diem) (per diem)
(1) (2) (3) 4)
Workmen Employees in
Class Il and those in
Class Il Rs. 35/- Rs. 40/- Rs. 50/-

C. Field Staff-travelling allowance:

The fixed Travelling Allowance for the Field Staff should
be raised as follows;

Field Investigators  ...... Rs. 200/- p.m.
Field Inspectors ...... Rs. 300/- p.m.
Overseers - Sit-e/

Project Allowance ...... Rs. 300/- p.m.

*** Capitals of States, Hill Stations, District Places and
Draught areas,

8) Extra wages for overtime work

a) When an employes is required to undertake a journey on
Sunday or Holiday for the work pertaining to the Bank he should
bs considered as on duty on that day and .s such should be
compensated in terms of overtime allowance for doing hours
or:‘ u(tjy on that day instead of granting him halting allowance for
that day.
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b) The present rate of overtime be raised from 1™ times the
daily pay to 2 times on working day and 3 times the pay on Sunday
and Holiday.

c) The rate of overtime is kept higher than normal pay on the
principle to compensate the employee for extra strain put on him
specially by way enchroachment made on his hours of leisure. He
is deprived of rest when he suffers from a fatigue caused by full
day's work. The work done in periods of earned rest should be
compensated in an adequate manner in these days of added strains.
Tendency of giving overtime work should also be curbed. Moreover,
man has got his duty not only towards his office but also towards
his family, society and the Nation to fulfil which he does
require time.

d) In some departments such as Issue and Banking there is a
heavy work in the beginning and close of working hours. At such
posts the system of staggering hours brings in many complications
and perpetuates a tens.cness of situation. We demand that there
should be no staggering of duties for such posts.

9) O fficiating allowance

Employees officiating or asked to officiate in higher posts
even for a day should be entitled to pay in the higher grade.
TO) Shift allowance

Rs. 200/- per month to the employees on shift duty e.g.Machine
Section Employees (Byculla), Bombay.
11) Oonfirmation

Temporary staff should be confirmed on completion of 3 months
service.
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12) Promotion

1) Promotion to Glass IlIl Clerical grade employees to
S.0.Grade'A" . -

During the course, of events on this issue it is the .considered
opinion of the Organisation that for the promotion to S.0.Grade 'A’
that 80% promotions should be done on the seniority basis strictly.
Remaining 20$ promotions may be done on the basis of merit.

Present scheme of written test and previous system of interview
has generated an unprecedented frustration amongst the employees
and further resulted in stagnation.

i) Stagnation in Non-clerical Cadre is the burning issue and
Organisation feels that there should be free mobility from non-
clerical cadre to clerical cadre without losing any seniority.
w0 remove the stagnation in Cash Department Organisation suggests
that there should be a ratio of one Assistant Treasurer to 20
Coin/Note Examiners synd further restructuring of Cash Department
Is demanded.

13) Procedure for termination of employment and other

disciplinary action _

i) No dismissal without prior consent of Labour Courts/Tribunals

1) Shastri Award provisions for Domestic Enquiries,

(Section 11l - Procedure for taking disciplinary action.
Paras 520 and 521).
14) Age of Superannuation

Superannuation to be on completion of 60 years age.




20.

15) Superannuation benefits such as Provident Fund,
gratuity and pension

(A) Provident Fund
(i) Contribution to be at the rate of 10% of pay
plus D.a. from b'oth sides.
(1i) Interest to be at the rate of above Bank rate
(B) Gratuity
(1) Payment of Gratuity Act, 1972 to be made applicable
to all employees subject to the proviso -

(a) Where the existing rule is more beneficial in
any particular case, that should be the basis
of entitlement.

(b) Where gross wage comprising basic pay and D.a.
exceeds the limits prescribed under the Act,
gratuity for excess amount should ba payable
Under2the existing rule.

(ii) Compassionate Gratuity payable on death while in

service to berai'sod to Rs. 7000/-.

(c) Pension

(Organisation craves leave to submit its claim
in regard to this third retirement benefit later on)
16) Leave-type, quantum, etc.

a. Ordinary leave; 36 days in a Calendar year i.e. 1 day for
every 10 days. Accumulation without lim it,

b. Casual leave s 20 days in a Calendar year
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c. Special casual leaves

To Sportsmen » 45 days per year
To office bearers of Registered

Trade Union s 7 days per year
To Secretaries of Registered

Trade Unions e 15 days per year

To Office bearers of All India
Organisations (Trade Union) . 21 days per year

Soneral Secretary/Organising

Secretary cf all India body: s 30 days per year
(Trade Union)
d. Sick leaves

Unlimited for long illness after twenty years' service,
(Existing provisions should be doubled in all cases)
e. Extraordinary leaves
12 months on half emoluments during entire service
It should count for increments in all cases.
f. Maternity leaves Present option to continue
g. Unused leave:

(Ordinary and casual leave should be convertible and
encushable)

h. All leave standing to the credit of an employee dying in
harness to be encashable for the payment to the nominees/
heirs.
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e
Eligibility for special leave/commutation of sick leave

should be two years of service including temporary service.

17). Leave Fare Concession
1. An employee should be allowed to travel once in two years

in 1st class up to 2000 Kms. (one way) 4000 Kms. to and
fro convertible without any restrictions.

Dependent parents and blood relations should be eligible
for leave fare concession.

There should be no limit to the number of fares payable

for The family and all L.C.C. paid to employees should
be tax free.

18). Medical Facilities

In addition to existing facilities -

(i) Unrestricted reimbursement for treatment of long period

(beyond 6 months), ailments under all systems of medicines.

(ii1) Yearly reimbursement for short term ailments upto Rs.300

(iii)

per head. Family should mean all dependents on employee.

Medical facilities at present admissible to Officer Staff
of the Bank should be extended to all Class IlIl employees
and their families. Present medical schedule should be
scrapped. Reimbursement should be made on the basis of
actual expenditure incurred irrespective of the systems
of medicines. Family for the purpose should mean
dependent parents, brothers, sisters, wife, children

irrespective of their place of residence outside '
headquarters.

19) Grain Shop Facilities

Grain Shops should be opened for supply of reasonably priced
good quality of food and other articles.
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20) Welfar.e facilities like Canteen, Sports and
Recreation, holiday homes, etc.

(a) Canteen facilities to be uniform for all the categories
of the staff. Canteen bein% the welfare activity should be one
of the departments of the Rank.

(b) Grants to Sports Clubs to be substantially enhanced.

(c) A fund to be created by the bank for promotion of holiday

3S, cultural, recreation and other welfare activities.

(d) Secretaries of the Co-operative Credit Society,Consumers
Society and Staff Recreation Club should be relieved on duty.

21) Compulsory Insurance of employees in Cash Department

Every employee should be insured for Rs.10,000/- and the premium
be borne by the Bank.

22) Security measures- in respect of employees in
Cash Department

Exclusive Cage/drawers to each Cashier and total re-orientation

of work and procedures in Cash Department to suit individual
responsibility system,

23) Housing Loan, Festival Advance and Marriage Advance

(a) Housing Loan;

Employees should be entitled to - Eighty times the total
emoluments. Outstanding loan balance should be insured under
insurance scheme. Premium should be borne by the Bank. Employees
should be entitled to .gei* housing loan for purchasing ownership
flat with marketable title. Rules should be simplified and loan
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C

applications should be processed and Sanctioned at branch level
by decentralization of Housing loan section at Central Office. ©
(b) Festival advance
] Should be increased to Rs. 600/- recoverable in 12 monthly
instalments.
(c) Marriage advance

) Rs.3,000/- (interest free) recoverable in 60 monthly
instalments.
24) Discontinuance of Guarantee Fund in respect

of employees in cash department

This scheme apPIicabIe to Cash Department employees should
be scrapped and amount be refunded to the employees.

25) Desirability of discontinuance/amendment of Reserve
rank of India (Staff) Regulations

Reserve Bank of India (Staff) Regulations, 1948 to be
suitably amended.

26) Rates of interest on housing loans and other
advances granted to employees
Organisation craves leave to submit its demand later on.

27) Grievance Procedure

Two-way grievance procedure to be introduced with provision
for grievance arbitration.

1) Procedure as laid down in Chapter XXV Para 517 of the
Shas.try Award for redress of grievances.

1) Grievance Machinery to be set up to administer the
Grievance Procedure in conformity with the Guiding Principles for
it for redressal of day-to-day grievances in the units of the
Reserve Bank of India. The complaints affecting one or more
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individual employees in respect of their wage payment, overtime,
leave, transfer, promotion/ seniority, work assignment and

discharges would constitute grievances.
23) Internal machinery for resolving industrial disputes

At present there is no internal machinery existing to solve
the problems of employees. Time and again it is proved beyond
doubt that present system of recognition, holding discussions and
negotiations with the section of employees' union is inadequate
to resolve the industrial disputes, grievances and problems of
employees. Monopoly recognition has generated a wide spread
discontent among the R.3.1. employees. The organisation hereby
demands that, the internal machinery meetings to redress the
grievanc s of the workers and promote smoother co-operation between
employer and employees should be held, with the representatives
of our affiliated registered units at different centres once in
a month and an on All_India level with the representatives of All
India Reserve Bank Workers’ Organisation once in three months,

The organisation further adds that in the internal machinery
meeting as proposed above the representatives of the management
should have the necessary decision making authority in absence

of which the machinery meeting would reduce itself to a .just
formality and no fruitful purpose would ba served. The organisation
craves leave to substantiate our above observations at the time of
arguments.;
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29) W asteful and restrictive practices

"he Bank should not exploit the labour under the concept of

"W asteful and restrictive Practices”. In this regard we demand job
specification and job analysis.

3Q)Work allotment to employees in exigencies

Employees in different grades/categories are allotted work

of respective desks regularly hence allotment of work to the
employee in exigencies does not arise at all.

31) Work procedure and work norms

lat Organisation craves leave to submit its views and demand
ater on.

32) Mechanisation and Computerisation

) The Organisation opposes the introduction of automation
in any Indian Industry except Defence at this stage of our economic
growth. What is needed in Indian situation is first to provide

for a full employment base and then take a graded ascent from

one equilibrium to a higher and more productive equilibrium through
a national economic strategy by giving equitable treatment to
different industries and thus raising the productivity and real
income of the average man in India. The subject of automation can
be taken up for discussion only after the first target of full
employment is reached. Even a top level commision in USA, viz.,

the National Commission on Technology, Automation and Economic
Progress has not denied the fact that by choosing to defer the
programme of automation the economy can certainly give a greater
employment.
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33) Interim Relief

The previous Bipartite Settlement has expired on 31st
December 1973. Since then, because of the abnormal circumstances,
beyond our control, the employees of Reserve Bank have been
denied of legitimate demand of Wage-revision.

The Organisation was the first Trade Union in the Bank to
submit the Charter of Demands in April 1974. Then the Bank came
out with the proposal of increase in quota for Cash Department and
verification section to deviate the demand of wage rise. During th
year 1974 and the period upto June 1975 the Bank proposed increase

in quota.

During the same period of the employees of Life Insurance
Corporation of India and General Insurance Corporation had the

benefit of revised pay scales. In June 1975 with the declaration
of emergency and subsequent declaration of R.B.l. as essential
services, the Bank totally refused to - consider proposals for
wage revision. With the removal of emergency in March 1977 again
the employees pressed for their demand of wage-increase.

he conciliation proceedings were held between February
1973 to June 1979, but with the failure of conciliation the matter
was referred to this Tribunal. During this period from 1977 March
to June 1979 in many Public Sector undertakings like BHEL, BEL,
HAL, HMT, etc., there were agreements on wage increase. In
Commercial Banks also recently an agreement on wage-rise was signe

In the circumstances this Honourable Tribunal may ptese grant
Rs. ]no/- per month as interim Relief.
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OBJECTIONS ON THE PRIVATE SETTLEMENT SUBMITTED BY
THE ALL INDIA RESERVE BANK EMPLOYEES' ASSOCIATION
AND THE RESERVE BANK OF INDIA.

The Organisation hereby submits objections to the settlement
between the AIRBEA and the RBI Management dated 28th September 1979
and the Organisation prays the Honlble Tribunal not to accord
consent in view of the following objections:

1. The memorandum of settlement covers only 21 items (includ-
ing 4 items of supplementary settlement dated 21st November ,1979)
out of 35 items under reference. It would have been reasonable and
fair if the parties would have come to settlement on all items to
have a comprehensive view of the entire dispute before this
Hon'ble Tribunal.

2. The scales of pay and the scheme of Dearness Allowance ar-e
based on 90% merger of dearness allowance at 200 points of consumer
price index and the neutralisation of dearness allowance is at
1.50% upto 31-8-1930 ‘and 1.58% from 1-9-1980 onwards. We object to
this scheme, because if the merger is to be at 9C% as proposed by
the parties at 200 points of consumer price index, it will mean
acceptance of 10% erosion right at the start with its perpetual ad-
verse effect on dearness allowance hereafter. TheD.A. rate cannot
be IL£E%. It is an accepted principle in wage revision that if the
revised pay scales are to be computed on the basis of merger to
protect the total emoluments, the merger has to be made at 100% and
not at 90% and the D.a. has to be at 1.6% to maintain status-quo.
Even if the 10C% merger and the D.A. rate at 1.6% are accepted
(which would mean conversion of Pay + D.A. component) it will not
include any wage rise. Therefore, our observation about the scheme
is the pay scales and D.a. proposed in the settlement is an accep-
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tance of erosion in wages. The RBI employees certainly waited for
6 years for wage increase and not for wage reduction. We are at a
loss to understand how the proposition of the bank that the retuMo-
grade rate of D.a. at I.£$ from 1.9.1978 to 31.8.1980 has been
accepted by the Association. We are opposed to this scheme of D.A.
which contains tapering, ceiling and freezing point of D.A, which
means further erosion. We would like to bring to your Lordship's
notice that the party to the settlement namely AIRBEA was also
of the idential views expressed by us as above which can be clearly
seen from the submission offered by them before the Chief Labour
Commissioner (copy enclosed) on 8th June 1979. Without prejudice
to our above contention, we have to bring to your kind notice
Sir, that the scheme of pay scales and D.a. suggested in the
settlement provides a meagre rise of 8 to 10$ in our total emolu-
ments. The bank's capacity to pay is immense. The employees are
entitled for the 25% rise reasonably to progress towards living
wage and to share the fruits of national development. The bank has
agreed for a rise of 18 to 24% to its Class IV staff vide the
settlement dated 31st December 1979. The scheme of pay scales and
D.A. are objectional as it would seriously disturb the wage diffe-
rential between the Class IV and Class Il employees’ wages. It
would be necessary to maintain the existing wage differential for
a scientific stratification of Reserve Bank of India employees as
such.

FART I

The regrouping of categories in four groups is not based on
scientific basis. The reduction in number of groups has resulted
in a complicated and discriminatory fitment formula. Reduction in
number of groups is apprehended to have been done solely in the
interest of the management. Reduction in grouping has not accrued
monetary benefit to the concerned workmen; that is why for protec-
tion of their existing.emoluments, the mechanism of discriminatory
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fitment formula has been designed. Spelling cut the principles in

this context, the Aiyar Award states in para 3.107(Page 225) -
reproduced below -

”3.107: |1 have, however, kept, in view the principles laid

down by the Second Pay Commission in determining the number
of scales to be prescribed in these proceedings. There are-

(1) that sound equitaole internal relatives should be
tne determining factor in the fixation of the
intermediate salaries.

(2) that the existing relatives should not be changed
unless there is clear justification therefor and

(3) that where there is a recognizable difference in

qualifications for recruitment or level of duties
or responsibilities, the rate of remuneration must

be higher”.
in the context of above principles, clubbing of C,lerk-Coin Note
Examiner Grade 1l and Grade |, Stongrapher Grade Il and Grade |

is improper and unscientific. In both the categories the Grade |
is supposed to render more responsible work/supervise work of
Grade Il. This makes distinct difference in their level of
responsibility and duty.

in the light of above, our proposals as set out in our state-
ment of claims are more scientific and reasonable. We further invite
your kind attention to para 3.105/106 of Aiyar Award wherein group-
ings of categories by scientific job-evaluation programme was dis-
cussed but given up for want of specific reference. We now propose
that the scientific job evaluation programme be taken up since the
item No0.31 under reference spefies such consideration.
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PART IT
0
Stagnation Increment

The proposal stater4 in the private settlement if accepted,
will result in the following loss to the employees entitled for it.
The date of effect of the «+.iAment hGjng i-t h.2p-L 1973 an
employee who becomes eligible from 1975 will have to wait for three
years. Jie object to this stagnation of about 3 years without compen-
sation. As per our demand, an employee shall get stagnation incre-
ment after every two years on reaching the maximum. The Bank has
accepted the principle of granting special pay i.e. monetary
compensation in lieu of actual promotion as in the case of Clerk/
Coin Note Examiner Grade 11 who received special pay on completion
of 9 years' service. In this light one who reaches the maximum

after long 20/22 years is being asked unreasonably to wait for
3 more years. Hence our objection.

Principally we oppose ‘'stagnation' itself. Bank's policy
should be that each workman should get minimum 3 promotions(atleast
one in each block of 10 years) in his entire service of 33 to 40
years. In consultation with all the Unions all the causes of
"stagnation" should be removed by the Bank within a period of two
years from the date of publication of final award of this tribunal.

The causes of "stagnation" are as under
i) Continuance of MP/SP/EP;

ii) Job transference and delinking of associate institutions
one after another;

iii) direct recruitment of Junior 'Officers;
iv) Mechanisation and Automation;

v) 'Unrealistic staffing of new branches thereby depriving
employee of the fruits of expansion
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PART 11
le Fitment of existing employees
Existing employees will mean those in service of the Bank on
or after 1st January 1974.
2. Organisation objects "personal payn concept. Hence the Organi-

sation escalated in pay scales to do away with the need of personal
pay. The element of personal pay works against new entrants to Bank.

3. Fitment in the revised stale of pay will be on stage to stage
basis .
PART 17
Special Pay
We object to the payment of Rs.50/- as special pay to Clerk
Grade I, Coin/Note Examiner Grade | and Clerk/Coin Note Examiner

Grade | as we have demanded a separate scale for this category. The
reasoning behind this is that,

i) The duties assigned to this category are distinctly diffe-
rent from those of the Clerk Grade 11, Coin Note Examiner Grade 11l
and Clerk/Coin-Note Examination Grade Il. Clerk Grade I, Coin Note
Examiner Grade | ‘and Clerk/Coin Note Examiner Grade | are required
to apply knowledge of intricate rules, exhibit team work, bear
additional physical/metal strain and share responsibilities and
risk of other people. The Organisation is prepared to substantiate
separate scales for this category at the appropriate time. In view
of the lesser promotional opportunities the creation of this sepa-
rate scale is necessary and reasonable.
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ii) The quantum of special pay to other categories listed in
the settlement is objected to on the grounds of our submission in
regard to scales of pay. In this case also the conversion of special
pay has not been done on the scientific basis of 100% merger at
200 points of consumer price index. Hence the quantum proposed by
the settlement is meagre. This meagre amount of special pay is
unreasonable and unjustified.

PAR T V
(3) HONORARIUM

The option in this case is misleading and against the interest
of employees as the employee opting for advance increments will be
drawing around Rs.400/- and Rs.800/- per year throughout his service
period and while opting for this Ilumpsum he will be drawing Rs.350
and Rs.650 only once in his service span. Therefore the proposal

is illogical irrational and unwarranted and hence the same is
objected .

(C) SPECIAL PAY

As we have already disputed the date of the implementation
which should be according to us from 1-1-1974 the quantum of the
special pay should be granted as stated below:

A fter reaching the maximum )f the revised scales from 1-1-1974

Rs 50 AfiEer 1 year
Rs 2 years
Rs 110 3 years
Rs 140 4 years
Rs 160 5 years
Rs 200 6 years

A11 other categories should get special pay on higher side
because they are not having any promotional o'pportunity and they
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are performing special work. The quantum suggested by the said
settlement is very much less compared t'o the quantum demanded by
the organisation as per the chart given in our Statement of Claims.

Advance Increments
*A.Employees in all groups

(1) The cost of acquiring the degrees and diplomas has gone up.
The importance of the qualifications is already known and acknowle-
dged. Therefore there is need for adequate boost to acquirement of
'such extra qualification. The repetition of old number of increment
as a measure of incentive is not encouraging. Hence Organisation
has proposed a moderate rise in number of increments acquiring
CAIIB i/CAIB.

(2) As the scales of pay in all the categories suggested by the
settlement are on lower side as compared to the scales demanded by
the Organisation, the quantum of advance increments will be too less
The scheme suggested in the settlement is i >oomolete in the light
of organisation's demand.

i) 2 advance increments each for Part | and Part Il of CAIIB/
CAIB.
ii) 1 more increment for Post Graduate or Double graduate.

(3) Special provision for Pharmacist

The Organisation has demanded separate scales for this cate-
gory and 2 advance increments for qualified Pharmacist which is

* To be read first under Part V.
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reasonably on higher side than what has been agreed in the settle-
ment. Further we want to add that the entire Pharmacist category
has made a representation addressed to the Chief Manager, RBI,
Bombay stating that the AIR3EA has no business to enter into an
agreement with the Bank as they are not member of the AIR3EA.
Further, they have requested the Bank to hold talks with AIRBV4O
on their grievances.

PARTVI
Dearness Allowance

The objections in this regard have already been given in the
Preamble itself.

PART vii

Family Allowance

according to settlement, Family allowance will be paid, at 5%
of Pay until the pay reaches Rs.940 and thereafter at the rate of
6" upto Rs. 1170/-.

This is unfair and unreasonable, because in the recent settle-
ment in respect of Glass IV employees, Bank has agreed to 5% of pay
or Rs. 25 per child with a maximum of Rs .75 per month for 3 children

Thus it is clear that a Class IV employee is entitled to get
more family allowance than a Class IIl employee.

In the circumstances, the demand of the Organisation that
Family Allowance should be uniformly paid at the rate of 7% should
be conceded, as it is reasonable and fair.

PaRT VIII
House Rent Allowance
Nowadays citizens have to pay exhorbitant rent in cities.
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Since the Offices of Reserve Sank are situated in capital/big

cities of all the States,- Reserve Sank employees are required to

pay much higher rent. Hence the proposal for House Rent Allowance

at the rate of 12% of pay with a minimum of Rs.60 per month and
maximum of Rs.150 per month at Higher Rent Centres and 7"% of pay
with a minimum of Rs. 50 and maximum of Rs.90 per month at Lower
Rent Centres, as agreed in the settlement, is unfair and unreasonable

In the circumstances, the demand of the Organisation that
House Rent Allowance snould be paid at the rate of 15% of pay
without any maximum lim it should be accepted. Also the distinction
between Higher Rent Centres and Lower Rent Centres should be aboli-
shed because all the Offices of Reserve Sank are situated in capi-
tal/big cities of the States.

further, an anomaly will result as in the settlement of

Class I'J employees, it is agreed to pay Rs.50 as minimum House Rent
Allowance per month at all centres.

C. PART IX
1. O fficiating Pay
We object to the provision of the settlement entirely. There
is a practice of admitting of each day’s officiating payment to

Staff O fficer who officiates on day to day basis in cash department.

This practice should be made applicable to all categories and all
departments.

2. Halting allowance
This provision is objected to on the grounds that the rates

of halting allowance are far below compared to the rates existing
in the commercial banks.
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All the district headquarters and places situated in declared
drought areas should be included in category A.

The Bank and Unions (parties to the tribunal) will jointly
review whether any other places to be included in category A ard B.

3e Field Staff Travelling allowance

Rate for field inspectors should be Rs.300 per month.
Overseers - Site/Preject allowance Rs.300 per month should be
included m the above head.

4.Confirmation of temporary employees

We oppose the provision of the settlement, (confirmation of
temporary employees in the 3ank's service on completion of two
years of service). We restate our demand of confirmation after
6 months' of service. The present position in this regard in
commercial banks is that a temporary employee is confirmed after
completion of 6 months' service.

5. Leave

We oppose the present provision of the settlement because it
is far short of our demand in this regard. Except 'Sportsman' the
Bank appears to be refusing to appreciate, the social need of co
operative and trade union institutions, -/hile a small facility
exists for trade union workers there is no facility for co-opera Mve
workers.

6. Promotion
ijo comprehensive view is taken on the issue of promotion.

We are opposed to the present scheme of promotion of Clerk
Grade | to Staff Officer Gr.A.

which hascﬁ%%Tb%rén Oéoﬁessthsrtglﬂ]gthpﬂqslts'%e%?leemeeennte.ral Side s necessar)fl



The post of Punching Supervisor and Group Supervisor in Note
Examination Sections should have been upgraded as Teller as has been
done in case of Coin/Note Examiner Gr.l entrusted with station
duty, postal duty, etc.

The improvement suggested if. cash department is inadequate to
meet the grievances of cash department and to remove the stagnation
in cash department.

The problems of general side and stagnation at ail levels have
been completely ignored.

as the issue of promotion is of vital importance and cause of
severe discontent amongst the employees the suggestion of consult
in between the Association and the Bank alone and then deciding
the matter cannot be accepted. Time and again it is our experience
that outcome of such consult has gone necessarily against the
interest of employee”.

The imbalances in regard to promotional opportunities in
respect of different offices and departments should be removed. As
in some offices the employee who has put in six months of service
is being called for S.O.Gr.A test and in other offices employees
who have put in about 18 years of service are not even given this

opportunity. The settlement has ignored the employees ' pinch in
this regard.

We oppose the provision in clause 6(a) that Coin/Note Examiners
Gr.l will be required to perform the work of Coin/Note Examiner
Gr.ll or any other work of the cash department except Grade | on
days of half-yearly and yearly closing of account.
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Age of retirement should bo 60 years as per our statement of

claims. As the reference was made by the Government of India itself
the Hon'ble Tribunal is competent enough to decide the issue and
hence further ref-erence to the Government is unwarranted and

unnecessary.
8. (a) Provident Fund

We object to the provisions of the alleged settlement and we
are of the considered opinion that there should be improvement on
this existing Provident Fund rules and they may be amended as under

i) Contribution to be at 10% of the pay plus D.A. from both
sides.
ii) Interest to be at the rate of 1% above the bank rate.

iii) Procedure for withdrawal from Provident Fund should be
simplified that the employee who is in dire need of funds(marriage
or other religious and social rites of family members, purchase,
addition and alteration of property, illness, higher education)
should be made available to him easily.

(b) Normal Gratuity

i) Regarding additional gratuity admissible for the extra
years of service beyond 30 years, objection is raised that a ceilil
mg has been imposea at Rs.30,000 in respect of maximum amount
payable on account of normal gratuity and additional gratuity taken

together in the settlement of AJRBEA and the Bank.

Our stand is that in respect of normal gratuity payable to
Class Il staff the rules of Payment of Gratuity Act, 1972 be made
applicable mutatis mutandis to the better interest of the employees
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the ceiling of Rs. 30,000 in respect of normal gratuity and addi-
tional gratuity taken together be enhanced to Rs.40,003 because
with the increase of the quantum of.pay packet of the Glass 111
employees he will be eligible to a much bigger amount of additional
gratuity for putting Service beyond 30 years.

ii) Tax-liability on gratuity

) Imposition of entire tax-liability on the Glass IIl employees
in respect of the increased quantum of gratuity as per the settle-
ment is a point of objection. At present 75/ of the tax liability

in regard to increased quantum of gratuity payable to officers is
borne by the Sank.

iii) Compassionate Gratuity

Our point of objection is that by linking the amount of
compassionate gratuity payable with the period of service rendered
by the deceased employee in the settlement an effort has been made
to restrict the scope of its applicability and/or extent.

Another objection is with regard to the agreed continuance of
its existing ceiling of Rs. 5000. Our demand is that commensurate
with the increase of pay packet the maximum quantum of compassionate
gratuity payable should be increased to Rs.10,000 and this should
be paid to the heir/nominee of the deceased employee irrespective
of the service period rendered to the Bank by the deceased.

8(c) Pension:

The suggestion of the constituting of study group.is not
acceptable as we want to contribute our views to deciding.on

pension. The Hon'ble Tribunal may decide the issue here itself
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as it is one of the items of reference. The Bank has collected
certain data some year back from all the branches of RBI in conne-
ction with a Pension Scheme. The Hon'ble Court may direct the Bank
to produce the same.

9« Leave Fare Concession

Our objection to the terms and conditions regarding entitlement
as well as extent of LFC as agreed upon in the settlement are both
in respect of qualitative and quantitative aspects.

The exact requirements for entitlement of LFC under the existing
rules and the inbuilt suspicion and doubt on the part of the Bank
regarding bonafide of claims have boon okayed under this settlement
and as such will continue to dread the employee/s on tour and
divest much of the charm and pleasure of the tour.

Distance limit: Regarding the enhancement of distance Ilimit of
journey”from 1208 kms (total Rs.182) to 1500 kms (Rs.211) in A.C.
Cnair-Car, it should be noted that we still lag behind the total
admissible lim it of Rs. 242 (i.e. 1208 kms.) of 1967 Aiyar Award.
Hence in the settlement we have not even regained the lost ground
lot alone the question of improving conditions and achieving extra/
improved facilities in this regard.

Advance for LFC: According consent to the imposition of interest
at 3/~ on the advance equivalent to 15 days ' emoluments for meeting
incidental expenses in connection with LFC is a naked approval to
Bank's perpetual baniya greed and lust of easy gain. In this
connection it may be recalled that while first introducing this
facility of LFC to the employees, the then Governor of the Bank,
Shri C.D. Deshmukh opined that LFC is for both "recreational and
educative purpose’l. iy then the Bank’s motive for profit making



out of this little welfare gesture has not been resisted, rather
helped to be perpetuated in the Agreement? Our demands therefore,

are as follows :

i) Distance-limit should be 2000 kms. in each way by -
1st class - Once in two years with conversion facilities
in any mode and/or class of transport Taxi, Bus fares etc., should
be reimbursed against easy available documents. Conducted tour -
fares for sight seeing within Corporation/Municipal limits should be
reimoursed.

ii) Dependent parents and blood relations should be eligible
for LFC.

iii) There should be no limit to the number of fares payable
for the family.

iv) The concession should be income-tax free and/or the tax
should be borne by the bank.

v) Unutilised sets should be allowed to be carried over and
added to the next set.

vi) Minimum period of leave to be availed of for the purpose
of LFC should be reduced to one week.

10. Medical facilities

he register our objection to the terms and conditions envisaged
in the settlement regarding medical facilities scheme of the Bank,
since no improvement worth notice has been brought about on the
exhisting hundred and one anomalies and highly presumptions .require-
ments of the scheme which, frankly speaking, are intended more to
disqualify a genuine and bonafide employee from receiving the
facility than to help him secure the same. Here we may mention the
peculiar provision which requires an employee to obtain prior
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permission of B.M.O. even for receiving 0.P.D. treatment at Govern-
ment/Municipal Hospital, failing which all incidental claims for
reimbursements of costs of drugs etc. prescribed at the hospital
are liable to be rejected unceremoniously. Some such abnoxious
exactions to qualify for the facilities have been allowed to be
perpetuated by the bank in the settlement. Thus even the admissi-
bility of vitamins etc. has been restricted by mutual consent in
the settlement for short period and that too with B.M.O. 's approval
As everybody knows vitamins and some other restorants are required
for long periods at least for 24 months for consumptive patients
and those suffering from other serious illness.

Private Treatment Scheme

Regarding medical facilities scheme under -;he private treatment
scheme threre is a peculiar mathematical error. Thus while the
ceiling limit of reimbursement of Rs.IJO under the scheme has been
enhanced to Rs. 250/- per year that of the Staff quarter employees
or those availing dispensary facilities in respect of their
families will be raised only Rs. 100 instead of Rs.125 from the
existing Rs.50 per annum.

As against the above anomalies/shortfalls our demands inter
alia are as under:

a) Medical facilities at present admissible to Officers of the
bank should be extended to Glass IIl staff and their families.
Present medical schedule should be scrapped. Reimbursement should
be made on the basis of actual expenditure Incurred irrespective
of the pathies of medicines.

Family for the purpose of this scheme should mean dependent
parents, brothers, sisters, wife and children irrespective of
their places of residence outside Head Quarters.
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permission of B.M.O. even for receiving O.P.D. treatment at Govern-
rftent/Municipal Hospital, failing which all incidental claims for
reimbursements of costs of drugs etc. prescribed at the hospital
are liable to be rejected unceremoniously. Some such abnoxious
exactions to qualify for the facilities have been allowed to be
perpetuated by the bank in the settlement. Thus even the admissi-
bility of vitamins etc. has been restricted by mutual consent in
the settlement for short period and that too with B.M.O.'s approval.
As everybody knows vitamins and some other restorants are required
for long perio-s at least for 24 months for consumptive patients
and those suffering from other serious illness.

Private Treatment Scheme

Regarding medical facilities scheme under -che private treatment
scheme threre is a peculiar mathematical error. Thus while the
ceiling limit of reimbursement of Rs.1JO under the scheme has been
enhanced to Rs. 250/- per year that of the Staff quarter employees
or those availing dispensary facilities in respect of their
families will bo raised only Rs. 100 instead of Rs.125 from the
existing Rs.50 per annum.

As against the above anomalies/shortfalls our demands inter
alia are as under:

a) Medical facilities at present admissible to Officers of the
bank should be extended to Glass Ill staff and their families.
Present medical schedule should be scrapped. Reimbursement should
be made on the basis of actual expenditure incurred irrespective
of the pathies of medicines.

Family for the purpose of this scheme should mean dependent
parents, brothers, sisters, wife and children irrespective of
their places of residence outside head Quarters.
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b) Unrestricted reimbursement for treatment of long standing
ailments and/or chronic ailments which are unethically and often
unscientifically disqualified for the facility.

c) Ceiling of reimbursement in respect of normal labour charges
for the female employees/employee's wife should be raised to
Rs. 500 and in case of labour cases by caesarian operations to
Rs.1000 from the existing Rs.90 and Rs.140 respectively.

d) hospitalisation expenses should be reimbursed in full on
the strength of the prescription/recommendation of the hosoital.
Authorities without subjecting the claims of employees in this
regard to various curtailments/restrictions as at present.

e) Ail medical facilities should be extended to employees under
suspension also.

f) Lady B.M.O. should be appointed at all centres of the Bank.
11. Amenities 4

a) We disagree with the proposal of enhancement of the quantum
of subsidy to the employees' canteens at various centres, dur
demand has been that the canteen being a welfare activity it should
be one of the department of RBI. The bank has been providing Lounge
facilities to Class | staff and it is managed by the bank at all
the centres in India. On the similar basis the provision of canteen
facilities should be extended to the Class IlIl and Class Il staff
by opening a hew department in the Bank while clubbing the lounges
and canteens together. Here we may point out that in the State Bank
of India, the canteen is one of the department of S31 which is a
very recent development. In that case all the employees of the
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present canteens now managed by the employees of RBI be absorbed
as RBI employees. *

i) Though we do net disagree with the proposals under this
item of the private settlement, we may add that the appointment of
soortsman, state competition prize winners oe considered on
preferential oasis. Similarly separate accommodations for cluo
activities at all centres be provided. Further, relieving arrange
merits for all types of sportsmen for daily practices, at all the
centres be made.

c) It is observed that the provisions under this item are vague
and are left to Bank's discreation. Our demand has been that a
separate fund, be created by the Bank for promotion of cultural/
recreational activities and assistance as specified under sub-
item (a)(b) and (c). On the board of this fund representative of
the Bank and workmen should be appointed.

Moreover provisions of lank managed holiday homes at Hill-
Stations in East-'7est-North-South and Central Zones such as
Darjeeling, Panchmadhi, Massoori, etc., be made.

PART X

1) Retrospective effect from 28th September 1979 is not accept-
able. It should be from 1-1-1974. Question of period of operation
upto 1982 does not arise because the life of an Award is statutorily
governed.

2) In addition t> the list of items stated, please add for the
ourpose of retrospective effect;
h) medical facilities; i) halting allowance;
j) pension; k) promotion policy.
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The Organisation craves leave to add, alter, modify or amend
the foregoing objections as and when necessary.

Sd/-
(a.N.Moharir)
Organising Secretary
All India Reserve Bank Workers'
Organisation

ANNEXURE

Submission of Ail India Reserve Bank Employees' Association
before the Chief Labour Commissioner (Central) on 8th June 1979.

If the merger is to be at 90% as proposed by’the Management for

a revised pay scale at 200 Index Point, it will mean acceptance of
10% erosion right at the start with its perpetual adverse effect
on D.A. hereafter. our view point is that in such a case the

D.A. rate cannot be 1.5%. It should be computed at 1.6% even for
maintaining status-quo. This the management are resisting with no
valid reason in support. Hot only that, they are bringing in new
elements like tapering of the rate of D.A., imoosition of a ceiling
on the quantum and So forth. Obviously, such ideas are nothing
short of a desire to push down even the existing entitlements of
the employees. It would be an incorrect assessment that our
association will be available to fulfil such a desire of the
management and act against the genuine and legitimate claims of
the members.
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Our Association submitted the Charter of Demands for an improve-
ment in the existing wage structure commensurate with the rising
cost of living. It cannot be a case that in course of negotiations
therefor, we should go for anything in the opposite direction.
3asic pay and D.A. are but the focal points for working out the
structure for improvement. There is no tapering, ceiling or freez-
ing point of J.A. in the existing wage structure. Conceding these

elements by xhe Association will be an act of self-denigration on
behalf of the employees which our association will not do.
Sd/- A.K.Sen,
General Secretary
A. I.LR.3.E.A.
8-6-79

Our objections on the Supplementary Settlement dated
21st November 1979 between the R.6.1. and A.I.R.B.E.A.

The A ILR.8.1.0. hereby submits the objections to the Settlement
as aforesaid without prejudice to its further submissions before
the Hon’ble Tribunal.

Item No0.10 - Shift Allowance:

In respect of Shift allowance we have to state that the meagre
amount of Rs.70/- is not acceptable to us as we have demanded
Rs. 200/- p.m. c.f. our statement of claims - paragraph 10. Our
demand is justifiable on the grounds that the shift duties will
create inconvenience to the employee who has to undergo a hardship

by way of meals, transport and that will change his food habits
resulting in affecting his health. In order to supplement the
nutritious food the employee on shift duty will have to spend

additional amount on food items.
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Item No0.23 - Housing Loan:

The terms and conditions as agreed upon by the two parties to
the orivate settlement are not acceptable to us, since the same
leave out various shortfalls and anomalies requiring urgent and
thorough remedial measures in the existing Housing Loans Rules such
as simplified procedure for examination of title and sanctioning of
loan, its disbursement procedure, lowering down of rate of interest
and removal of various restrictions with regard to enjoyment of the
property and its disposal. & further state that we object to the
review as prooosed in the settlement by the X3RBEA and the manage-
ment on the ground that since the matter is before the National
Tribunal for decision, such private meetings and decisions thereof
are not necessary.

Item No0.23 - Marrio.qe Advance:

He register our objection to the settlement in this regard,
since the very essence arid logic of the claim has been lost sight
of; inasmuch as whereas the relative term of reference specifically
mentions that it as an additional item of advance on the line of
Festival Advance, etc., where there is no question of any loss of
the employee, while the settlement refers to advance under Provident
Fund Regulations under which an employee is liable to sustain mone-
tary loss by way of forefeiture of interest on the relative advance
amount as per the regulation. Secondly there may be cases where
adequate balance in the Provident Fund will not be available to
warrant such advance from Provident Fund.

Item No0.24 - Guarantee Fund:

e register our object4d to the issue being discussed privately
at a later date between the parties to the private settlement as the

sucrgesruchrn ,qjavTr».
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matter is befors the Tribunal for discussion and decision.
Item No0.27 - Grievance Procedure: I-
Since no fina.lity/settlcment has been arrived at oy the parties
to the orivate' settlement on this issue, we cannot allow the issue
. to be discussed and settled privately at a future date outside the
forum of the Hon’bie Tribunal. As such we demand that the entire
issue be discussed and decision taken by the National Tribunal. In
this context, we may add that we reserve the right to offer our
comments on the Sank’s note annexeo to the Supplementary Settlement.

ltem no.35 - Dace of effect of the settlement:

We oppose to the date of effect of this supplementary private
settlement and demand that ail monetary claims be effective from
1st January 1974 on the following ground;

4 The Agreement of 1970 expired on 31st December 1973 and the new
scales would h-ve been applicants from the date of 1st day of
January 1974 in normal circumstances but no revision of pay scales
has taken place continuously for more than five years thereby
depriving the employees of legitimate benefits of wage revision,.

On the other hand the monetary reliefs have oeen proivded to the
Life Insurance Corporation, General Insurance “orooration, Port and
bock Workers and other Public Sector Undertakings employees during
the course of the relative period. There was also a steep rise of
cost of essential commodities which was not truly reflected in the
working class wholesale price indices resulting in the erosion of
real wages of the employees and as such the demand of retrospective’
operation of the Award from 1st January 1974 is fuliy justifiable.

The Organisation craves leave to add,alter, modify or amend
the foregoing objections as and when necessary.

(A.N.Auharir)
Organising Secretary,
All India Reserve Sank
Workers * Organisation.
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