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CHAPTER 2. IUTEIDIATYOEAL ARD EATIONAL ORGANISAT IONS.

INDIA - JUNE 1958,

21, United Nations and Specialisad Agmieé;

India Obsemn éOth Amivcrsaljy of n.m
Fresident praises Orpanisation's Contribubions
for a bstter Worlds  Speoial Postas'e S{;mnp

, issuear:

© -To mark the 40th anniversary of the Internmational
Labouy Organisation which was officially celebrated at
Genova on the 15.June 1959, the President of India .
spol® to the nation over the: nm:araa of' the All-India
Rnaiaonthe night ni‘ MJuna. R

Tribute paid to ILOs= Fresident Rajendra Pras)!id
in hig brondoast paild a tribute to ihe ILO for its work
during the last forty years and seid that the world had
begqum to enjoy the fruits of its laboure Thxe President
addeds "Tho mnjor con*ributicn of this great organisetion
ip thet it has brought lasting improverente in working
conditions, has enlarged the frontiers of socizl justice
during the 40 yecars of its existence and has piven
confidence to all ren.everyuhere®, - -

He hoped the co-oporation between Ipdin and the ILO
would continue end the organisation would echieve greater
gsuocess in the camin g yearse:

- (HeBes A Ta ord of the President:iallk has been
sont o Gensva Office and the text of the addresp s
been sant with the ammemures to this reporb)se

SR es——
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Stamp isguede= The Indian Goverrment also issued
o spedinl 1onP, postage stamp on 156 June o mePlk the
ILO's anniversarye The Maln motif of the atamp ms baded
on the soulpture "Triwmp of Labour” by DeP.Roy Choudhuri,
It hod the trisnpular ILO geal. The words "40th Anniversarye
International Labour Organisation” end the dateas "1319-1959"
wore super=imposeds

Booklet issued by Lok Sabhp Sgoretsriate= The Lok
Sgbha (Parliement) secretarint, &180 brought a small book
ontitled #India and the ILO™, In the Preofece the Secretary
observeass "This Bulletin is preprared with a view %0 scquainting
the $eaders with the structureg, objeotives and ectivities
of the International Labour Organismbion, amd Ipdia's
assooiation therowithe®

"The Orgenisation is celebrating its 40th enniversary
‘this yeore This publication io boing brought out to mark
"bhat occasion o.o-no.-coauo '

(¥ote: Fhotographe of the Speeial Stampy, coples
of firgt day covers and of the ‘booklet: have been sent to
Gopova Of'fs.ca). :

 Special Article ﬁiatﬂ:bubed t0 ProtSe= On 13 Jume
the Press Intormation OLLicer of the Government of India
digtributed to the Preos g Speeial foamture article on the
110 eni:ﬁ:led "‘Hidening Horiacn of Social Justice™s

PP st o ot s B e s eonan
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25, lviage=Barners' Organisationse

India -~ June 1959,

Mysore Trade Union Regulations, 1958,

‘ The Govermment of ¥ysere published on 18 Jumpe

1059 the text of the Myeore Trade Unian Repulations,
1958, made in exsrcice of the powers conferred under

the Indian Trade Unioms Aot,1928, The regulations
presoribe inter alia the procedure for the cancellation
or withdrawal of registiration of trade wnions, amalgama-

tion of trade unioms, dissolution of trade wnions, the

eudit of the scoounts of a reglatered %rade uniem,
audit of political funds and inspoction of registera of
trade unionses The regulations repeal the Bomkay Trade
Unicns Regulations,1927, es in force in Bombay ares, .

-+ the Byderabad Trade Unions Regulations,1958, in foreo

| . 4in ¥yderebnd areoa, the Madras Trade Unione Pegulations,

y ‘.f:f; e

1927, in force in ¥adras area, the Central Trade Unions
Regulations,1938, as in forece in Coorp arca and the

VYyaore -Trade nions Regulationg,l951, as in force in

Mysore areae

(Botification Wo. LRH 21 1BV 58
dated 4 June 1959, the y=ore

Gazatte, Part IV,Ssotion 1C, 18 Jure

1959, ppe 18161830 ).
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IO JUll 1959,

Uniform Labour Iesislation: Demsnd by rdoad sruansvorti sorkers.

4 joint meeting of the workiag Committee of the daticnal
Tederation of Foad syansvsort vworkers of lndia and the nxecutive
Committee of the dutional Yederation of oitate Transport imoloyees
of Indie neld at Himle on 12 June 1959 adopted a lengihy resclu-
tion urging the Government to bring forward in the next session |
of Parliament uwniforn lerislation Tor road transport, workers 1
on the lines sugzested by workers' represcntatives on the
tripartite experts comi:litee.

The resolution expressed serious concern at the abonormal
delay on the part of the Yovernment of Indiz in enacting unifornm
labour legislation, and said thet if the Government persisted in
delaying the natter amy further, the road transport workers
would have no altermative but to take resolute action on amn
all-Indie level,

The meeting called upon the various unions in particular
and *the transport workers in gensrsl to atart effective orepara-
tions for 2 nation-wide ecmmpaign, to ohserve 8 August nexti as
Demends Day, end io send protest letteres to the Unlonm labour
Hinister demsnding irmediste enactment of uniform labour laws.

The resolution added that the demands of the transport
workers were aneighi-hour day spread over ten and half hours
and double the raie of wares for overtime wirk.

The meeting decided to meet again in January next to
take stock of the situation.

(The Tribune 13 June 1959)
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280 Lmployvers! Orranisationse.

Indie « June 195%9.

¥eleCoCols Trede iidnsion's Heport: Improved Proecessing
of 1extilesUrsed. %

The goodwill trade mission, sponfored by the Tederation
nf Indian Chambers of Comumerce and Industry, which visited nine
countries recently, has urged the need for luproved process ing
and finishing of Indian textiles to withstand competition in
the export narkets.

The eight-—member mission led by ire. B. Ruiz, had visited
between karch and Hay last Hongkong, Japun, the U.l.a., CUoneda,
the U.K., Prance, vwest vermany, Switzerland znd Italy. 3Besides
studying the possibilities of increasing India's exporis to these
countries, the nission discussed with business men there the
opporiunities in India for foreign investment,

Urging the need for improved processing and finishing
of Indian textiles to withsitand competition in the export markets,
the report sald thut as India was now entering the field of
procegsed textiles, facilities should be provided io those
sections of the industry which were prepared to enter into
foresign colluboration in respect of finishing processes. Technical
experts from abroad should also be brought if necessary, for this.

The jute industry, the report said, should also keep a
vigilant eye on the tastes and requirements of cuctomers abrosd
wWhile the lea Board should be more alive to the problsms of
propaganda and publicity so necessary for effecting sales of
Indian tea which not only faced competition from other countries
but also the competition offered by numerous alternctive drinks.

Whether in textlles, jute goods or other traditional items
of export, the mission ssid in its report "we must produce to
meet the requirements of our customers abroad" znd each action
on the export front should be directed "to ehhance our relaztive
competitive position in thc foreipn markets®.

On the role of the State Trading Corporation the report
said that it wes not the answer to the problenm of increasing
India's exports. "It is up to the Indian industry and trade o
organise themselves in a way as to make unnecessary the conti-
nuation of the STC which apparently is irksome not only to

business in India but e2lso to business abroad especially in free
competitive economies®,

The miesign has suggested the setting up of an Investment !
and Information Centre in the USA with a base office in -Indiz.



2e

Referring to the expord poliey of the Government, the
mission sald that it was told that the foreign buyers were
unable to depend on Iniia vecnuse of frequent changes in the
quota items of exports ULhere should be & continuity in India's
exnort nolicy, tinmely announcenents of guotas and removal of ,
"impediments" in the way of exporis. i

The mission has indicated & nunber of comodiiies whose *
exports could ve prowmoted to the countries it visited.

These include certain types of engineering soods, tea,
groundnuty oil, cotton, texbiles, cement, leather :oods,
pharmacsuticals, etc, to 'ongkeng, raw jute, washed coal and
cotton to Jepam, castor oil, itamed hidee and skins, cashewnuts
and black pepper o Prunce, wet chrome n%ins and aides to
Italy an¢ coffee to vwitserland.

4 ¥

(The Statesman, 27 June 1959),
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 Hoononie Planning, Control and Jevelopment

Plannin, e 1
‘Indin -~ June 1959. B
| i

-4.1.0.Cs Plonning Seminary Ootacammnd 30, May-5 59s Hational ||
«o--pian rront and bixpansion of Public Sector. baviaaged. - .

o2 e, The Plonning Seminar of the 411 India Congréss Comuittee
held at Ootzcamund on 30 Hay -« 5 June 1959 agreed thet it would r
be pessible:to mobilise resources for a third:Plan of 100,000 - .
'million rupees threugh public savings,-tazationg: the-surpluses li
of-public enterprises, privaic savings-ond-a reasonsble measure . - |
of external borrowings. The Seminar endorsed the continued |
expansion of the public sector and appropriate control and regu- i
lation of-large. uaitls of produstion in private hends, Bxpansion ‘
in the private.ssobor wonld -be regnlated:in accordance with .the

ain of:egteblishing & soelalist societys -, Lo i ie

Gerris Avlarge. sectory - of -the .economy comprising small-seale r
and:cottage: industries: would be leftito private.initintive e -
with necessery safeguards « and to co-operative enterprises,

ot v The -Seminan. which was dnaugurated. by Pandit Jawaherlal

Nehruy ‘Prime iinister.of India, was -attended by .senjor.members .
- of-the Govermmenty ithe:Deputy Chairman-of the Plenning Commission,
Congreas: leaders: and independent experts like Shri C.D. Deshmlkh,
Dre VK.RoVe Rao, o few State Chisf iinisters and Kembers of
arliamente. oo an ny Uh R SRR At A SR VA :

CUARR B U L e, 7‘,:’:-'3',?."'32',::.13..."_‘(.‘7':;::'«' -":A':}'.’-'Z".f:;é"'.::_ Fe Fror TR .";‘ T AT A
o e The Seminap-Qivided: itself into: sections to consider the -
subjects of:"approach to:the third-FivewYear Plaen and. its objec-
tives end.targets®y . “implications of. socielist pattern.of . -
gociety!s "location, mobilisation end utilisation of resources",
"wagesy prices:and income policy in a:socialist society" and
Yingtitutional:changes"« Several papers.on. some aspecis of:these
subjeots. weré eirculated to:the ‘members:-and. inviiees. for. cone
siderations: . fhe-contributors include lMrae C«De Deshmukh, Dre
VekeReVe Rao, Hre Uss Thebur, Dr. Sampurnanend, iire Gele Uanda,
lire Vele-liehta, Yrs Cs Subramaniam, Ire KPe Trinathi, e Sl

Hishre, ifs Usls Dantwale,. lirs VeVe Dravid snd Dr. BV, Genguli.
©:von A:press-release. issued.at the end of the Seminar seid |
that fulfilling the primary nceds of the vast misses of the K
people and providing & minizum of.social security should be
among. the.principal.-ains of ~the  third Plane': = == -0 il
‘."N'f.._»_‘ SR E bt T e Com T e EALEN 7 P

- ;o0 -The Seminar ‘Tecognised that, the third plan had to be a. ¢
continuation of  the. second plen and: would ‘need to carry:forward -

Lty e
bile -

'lghe ;:Ebroaq. p‘oli(gigas -already laid. downg: . o

e F EI
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Hetional incomBe= The seoinar felid thet the ainm of the
third PIon snould be 1o create & self-generating end self-
accelereting econony and to this end provide for & rise in the
national income of not less than six per cente 2 year in the - |
third Plane ‘

The rate of saving would have to be raised to about 14 |
per cents 8 year by the end of the third Plan. It felt it
essential to bring out the need for an increase in agricultural
production, especislly food production, »rominently in the
objectives of the Plan.

. . 1t was of the opinion that intensificetion of agriculiural
production on one side and the expunsion of the basic capital
goods industries on the other should receive the highest importanct
in the Plan, : _

. - The broad strategy of the Plan nust algo cover itwo other
ismortant objectives, the mximum poesible of furiker employment
and the national nimionum of social services, in addition to
the commonly accepited objectlves of & sizable increcse in the
levels of living of the people, the progresslve rowth of
industries and the reduction of inqualities of Incoms and wealth,

The seminar considered the content end main implications
of a democratic socialist societys It folt thet without
reference to the coacepts and ideals which should guide socilalist
gociaty, it was not possible to formulzate the lines of action to
be aedopted in the near futurca

w0 The geminar was of the view that means of production,
distribution and exchange should be so arranged eg not to involve
any cxploitation end misdirection of resources. It consldered the
relative roles of the public sector, large scale private sector
and spalle-scale private sector in industry and agriculture and
envisaged continual expansion of oublic sectore. Iarge-soale

units of production which remain in private hande are to be ;
appropriately controlled and repulated and expansion in this |
gector would be subject to regulation in the light of eims of
socizliot societyes

Foreipn exchange.=- The seninar drew pointed attention
to the need for econoﬁising on foreign exchange by utilising |
possible indigenous materials and locally available design con- |
atriction and manufacturing cepacity. .

The seninar was of emphatic opinion that resources of
idle manpower, especially in rural areas, should be utilised
in_the third plan period. The seminar also considered the ;
policies relating to prices, wages, profits and incomes It felt
that 3nx in a planned econonmy prices could not be IR left entirely |
to market forces but had to be socially regulateds Prices of
food grains had to be kept stable and necessary sction taken for
this purpose such as State trading at the wholesale level and
bullding up buffer stocks. Appropriate action should also be
taken in respect of prices of other essential articlen..

!
i
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National wage policy .- There should be @ national wage .
and salary policy and it should apply both to public as well as b
to private sector. This policy should be based upon the prine |
ciple of having definite maximum, subject to exceptions in case |
of personnel with specialised Gualificationse WVages must be

-related to productivity. ) |

The seminar felt that special taxation should be levied
on unearned, funcilonless, speculative and windfall incomes.
In particular increments in urben lend values should be subjected

“to special taxatlon. It also expressed its emphatic opinion
-that during the third Plan period something concrete should be

done to improve the levels of living of thoso whose incomes were

very much below the natlonal average.

The seminar also agreed thet positive steps should be

‘taken to bring about substantial reduction in existing disparie

ties of income and wealth in both rural end urban sectors of -

national economy and suggested thet steps to be teken for this -
‘purpose should be explored, : SR

(Thé Hindu 31 ¥ay 1959. - SRR
- The Hindustan Times & June 1959).
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India = June 1959

Interin Relief for U.F o Bugar Vorkers: Tripartite Conference's
Jeeisione

The UeFo Sugar Tripartite Conference which met a2t Ranikhet
on 12 June 1959 under the preeidentship of the Chief linister, Dr.
Sampurnanand, agreed to implement the wage board's award of
interim relief to the workers with effect from 1 January this
year. The conference 1s reported to have asked the Uttar Pradesh
Government to igsue & directive under the Industrial Disputes
Act to fdcilitate the paynent of interin relief,

As regards the question of bonus for the last cane-—crushe
ing season, the conference decided to set up a committee to work
out an interim baasis for peyment. This basis will be effective
until the Central Yage Eeard has pade its reeommbn&a*ions about
a permpanent basis, A

Holidey bonus .- The conference suggested holiday bonus
for sugar mill workers at Ranikhet. The millowners'! represenw-

t%tives welcomed the proposal and offered to pay liberally for
it

Dur:mg the discussions, the millowners' representatives
are stated to heve urged the “overnment tc remove some of the
serious handicaps to the progress of the suger industry in the
States The greatest impediment was the control of sugar price
which aid not apply to the 1ndystry clsewnaraa

: They also urged strict restriculons on khandsuri.which
now moved into areas earwarked for certazin mills.

The conferonce wag urged to keep in view the financial
difficulties of the U.P. mills while fixing bonus for workers.

(The Hindustan Times, 14 June 1959)
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Hedrags Hinlmm VWages Aok, 1948, o be extonded to
Imployrents in Cotbon Ginning and Pressing, Snl% Fons,
Coir Jenulactory, MNGioh and Fire Orks Danul actory,
Hosiery Hanufactory, end Driclks and Tileg Hanufactorys

In exercise of the pawers conferrod under tio

Mnimm Wages Act,1948, the Government of Hedres

has notified $%3 intenticn ¢ add o Part T of the
_Sohedule to the said Aot employments in cdtbon ginning
7 and pressing, salb pans, ooir mamufectory, match and
 fire works nanufectory, hosiery monufactory, and brieks
" end tiles manufactorye Tho proposal will be talen

to consideration by the Covornment aftsr 7 Auguct 1559,

(The Fort St.George Gazetin, PR
Part I, £ tay 1959, page 621 Jo

T CLET
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37. Saleries.
Tndis = Juns 1952. '

Andhra Pradesh: Revision in Pay Scales of Hon-Gazetted Emlovees
- T— Announcec‘i. ) o

~_ The Andnra Pradesh Covernment issued orders on 22 June
1959 for the upward revision of the pay sczles of iis non~gazetted
employees of all categories and grades in the lipght of the recone
mendations of iis Pay Comnittee and the sub-committee which reviews

e théle .

- Shri H. Senjiva lieddi, Ynief Hinister of Andhra;, asunounc-
ing the revision of pay sceles sald that the Governuwent had
slightly modified the recoumendations and a2s & result of it all
the Class IV employees would immedistely get an increase of bete
ween RS and W.10 in their monthly emoluments, the Iower Division
clerks between k.6 and .14, the Uppfer Divieion. clerks between .
3010 and .20 and superintendents and tehsildars between R.20 -
and R«40¢ The revised secales would take effect régtrospectiively
from 1 November 1958, | R S .

fhri Senjiva Reddi said thet the Pey Comeittee hod recome
mended that an increment in the revised sesle should be given
to all thode with mervice of more than five years in the grade
and two inevements for those with service of more than 10 yeers.

.t The Governuent, on reconsidersation, had decilded that one
inerement should be given to those with mervice over 10 yoars. .
in an employees' present grade, subject however to the condition
- that he should have put in a minirmm total service of at least
two years altogether in any grade up to 1 Hovember 1958, or .the .
date’ on which he entersd the revised scale as the case =2y be
according to his option in regard to the new secales. .- - . ..

?""?‘7”"ji‘?-'.‘:Thé" Government had also decided o increase the ,ﬁ.&arneiéja
allowance rate for employees drawing between .60 and ISe149.. - .
The Pay Commitice had recommended a Di .of [se35 for the Ke60 - . .

and 149 pay groupe ‘Under the reévised retes, it i8:G36 for .. -

15260-99 Bnd £,38 for the 1.100~149 groups

S 4"'5"2qiiée‘} édnfr;'*&e,biés,“-ars’u'b-iﬁépeé"éax?é " ».' eircle :inspeotors
and’teachers of aided ‘8chools would also-benefit by this -

Tevisiong -

s

L s sy bess e rine Hindusten Times, 23 June 1959) .
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Bonug for "iifé Insurance Corporaticn Staffs
Ageemen%-—ﬁeached -Batween -the Corporation &

Aggociatlionge

oo Acoording to & provislopal sgreement reached in Bombay on
25 June 1959 between the.Life Insurance-Corporaetion and the iwo
associatlions ropresenting -the- employees, all employees of +the
Corporation in the gupervisory, clerical and subordinate mrades
will recedve bonus at the rate of 13 months* basic salary B

gear for the period 1957+1961. " o T |
- The agréement also provides that the Corporation '8 tree -

insurance scheme for it employees should be replaced by an -
alternative benefit of {erm =asurance under which insurance PTO=
tection would, be given in cage of death in harness. The exigte
ing amenities would not be affected. =~ . v v TR

vt - The anount. of insurance cover would geiierally be the same
as under the free' insurance scheme.  Howaver, ihe Corporation has
decided to inerezZse the initial amount of cover uader the tern
assurance scheme for ithe gubordinate staff aged between 30 and
45 from 1,500 %o’ 2,000 rupees and the maximum smount of. cover .
for the entire subordinate staff from 2,500 %o 4,000 rupseg. .

o ..o Orderg were also issued on 28 'June 1959 by the Chairman
- of"the-Uorporation 'granting wage inerements to Corporation's
- field workers on the basis of fheir performance in 1958, . .-,
The corporation heg ncarly five thousand field Workers operate
ing all cver the country through its thirtythree divisions and
increxents would be granted o the’ workers under s Scheme fina-
- Usediby the Corporation, | T oo D T
s The percentege inercase of the' division's own business in
958 over the previous year would, therefore, form the basis. .. .
- Bnd the:field worker would be éntitled for one” inererent. in his
‘viegen if'he satisfied any of the following conditionss (1) The
percontage of his increase. in new business in 1958 .over the ... .

previous; yedr should be: more. than half of the. divisions percent-..

ege increase, (2) The now premium income derived by. the . corparae

 tion in'ih¢ busifieas of the £ield Worker should, oni the basis:of
percentage, be more then half of the -pereentage of inéreased ..

business of the division. (3) The new premium income should be .
zore than six:times the remuneration-given to the Field workers.
In addition*the field workers would be entitled for another -
inerement 1P his percentage of new business or premium incoms was
ANQ 2150 his own &3 ‘ratio to the buginess secure
wes “less then'fiftcen per cent..

‘more than helf.of the division's percentage of incressed business

and also his own expénse.

4 by Hin

U
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(The'ﬁmdus-bani’imes' 273111'13195;9‘ S

. Hatlonel Heraly, 29 June’ 1959)s.
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A‘l;hé recommendat:mus of. the,

3_8. Lousing.

-

!Ehe Government of l’ndia h.as commmice.tea ‘ao the State
uove:mments ite decis::.ons on the reconzendations on the Low=~" "
Income Group Housing Scheme made by the third. Housing sinisters!'
Gonference, held al Jarjesling in October last (vide pages. 23-28

of, the .report of this. 0ffice for Uctober 1953).

: An. official presg rolease-says that the Union Government
has decided that, while State Governmenis,are Pree to enter. into
commitments. up: to the original provision of 1,200 million TUpees
the’ actual. erpendima under various hausmg schenes’ during the

;;;;;

: E“aecond Plan pe:md sheuld be restricted to 840 million. rupees.

.me revisad btat- -u:;ae breal:-up of 1,200 million rupeea

' and 840 million rupees for various housing schenés. i, being

worked ‘outs . 14,18, hoWever,. not proposed to make any. reduction

dn “the alloca:t::.cns a.lrea&g rade to individual States for the

Tow Inccme Greup Hmwing achcme.

Tae ﬁnian Gmramment mas eanreased "ha hope thai; ECN will
'be poasible for. the Miate .Governmentd to nssess their sctual .
raquirenents, fully, 1mder she low Income, Group. Housing Scheme....
yis=a=-vis, other housing schemes: and developmeni programmes. 'e;hen;;
#they.-formulate theiry plame me that the need for subséquent re=
quests for increaae in allocation is obv::.ated;

hiaxixmm anmun*h of 1

n,- ﬂ.‘he Un:r.on chernment has aocepted
conference: that. the. paximun apount. .
of- loan : permissible: under the. Tovi, Income @raup Houging Scheme,

-should. continue %o.be 8,000 rupses. per. house. dur:mg +the remaining

period: of the: Plane " The Govérnment agrees with the recommeridation
that the Stdte Covernments should spend a substantial portion of

- the funde underx. the: scheme: for the, acquisition and Jdevelopment. .

'0f; lande...Fhe: period for-the. repayment of short=term.logns .can’

FEVR W} ¢ .«4‘.;

/ aleo be~ extonded, fﬂbmfthrea ‘j:_c five :yee.rs, at the optiontof “the.

nion ~;Cove“nment 'ha also acceptad" sthe. reccmmandz.tion

'"tha:b land. acquired .ox. develo;:cd wWith shorit-term.loan-assistance
: »undez';‘bhe 8chere. should,’ as  far as possible,

.b&. dioposed of. bym»,i |
Ahe. Stale, ‘Governments. . or Aheir" agencies on’” :B e._Iease-Emld ha.sis,
instaad of on ou'!;ri.ght sale. - -

» This. would enable the Sta te. Gove:mmen a not only to -
'participate in future apprec:.ation ‘in fbHe: villueiof; the sit uea, o
but 1o cez;'brol the dis:posal of aites 'by beneficim:ies‘ ”ta cther

partiau.
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=% P Rental Housing ‘Scheme.~ The Urion Government agrees with

toe construction of houseds | . . ...

s

-The Union Govérnment has epproved the recommendation that
in order to faciliitaie the sale of houses on & hire-purchase
basis and save the State Governments from inveating 20 per cent.
of the cost initialiy from their own resources, the State Governe
ments may try the experiment of building houses up to 80 per
cents of the estimated cost, leaving the balance to be completed
by prospecuive purchasers,

470 In  guch oaBes,- the person conceérned will have to' ‘execute
agreements, specifying inter alis thet they will commlete their
houses before moving into them. Alternatively, the State
Covernuents may take from prospective purchasers an intial
deposit of 20 per cente of the estimated cost before taking up

Ty,
]
hatdat

he SUEZEsLion tnal, in, order to, provide adequate ~aceconnodation

. Yo itg own' employees, the Siate Govérmment should mare a provision

8"
i

-

oy

A" their development plens ‘for the “eongtruction’of houses for

“ofhem, (in 2ddition to and dietinet fzom the provision mmde under

“7the’ Tow-Incone Group, Houming Schemty To.iHiS endy the State
s Governments may aveilstle’ themdelwed of the rental housing
“-scheme for State employees, Tormulated by the Hinistry of

.0y, the Tife Insurence Uorporatior,. ... .

Works, Housing and Supply recently, w

T y .

ith ‘Yunds wade available

SRR P 1
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| Prosreas of Iow-Income Groun Housing Schemes- About
55,000 houses wére constructed thAToughout 1ndit up to the end
of 1958 under the Low Income Uroup Housing Scheme, initiasted in
1954, and over 14,000 houses are reparied to _be under consiruce
tions. A total amcunt of about295.6 tillion Tupees ie estimated
%o have been spent on this scheme till March 1959

. . _ During the first Five Year Plan, 4,801 houses were come
pleted under the schemes As againgt the total allocation of
2153 million rupces made to different State Governments during

..ohe first Plan period the amount actually drawn by them caze to
~208.9 million rupeess The acherms was nowever lsunched cnly at

is expected to heve been disbursed 4o loanees in cenirally

the end of 1954.

- “In the ‘éecand Pive Year Plan, the giovisian» made for Low

Income Group Housing is mbout 330 million rupeess During 1956=

.

|
l
B

]

i

57 195758 and 195659, lomns amounting to aboub 50.5, 63l ond

58e1 million rupees respeciively have been disbursed to the
Stute Goveraments. Besides another sum of 8.5 million rupees

aduinistered arees during these three yedrs. The outlay.

proposed for 105960 comes to.T445 miliion rupeess It m._qﬁ?éri_'ed_.

‘that there is great demand for loans wnder the sememe,

¢+ The Times of Indis, 10=6-1959), - .
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9, International Bconomic Relations.

L

india -~ June 1959,

Soviet EZguioment for leyveli Thermal Statlions Agreement
Slaneds

Agreenents for the supply of construction equipment needed
in comnection with the establishment of the therzal power station
at Heyvell were sismed at Hew Delhi on 23 June 1359,

The contracts which heve been executed under the Indo=
Soviet Trade Agreement were signed by Mre Heles kEni, I«C oSy
Joint Secrstary, Hinistry of Steel, ilines and Fuel, on behalf
of the Neyveli Lignite Corporstion and the representatives of
the ‘'Iachinoexport', 'Stankoimport' and 'Techmachimport' of
loscoW.e S S L

. The total,ﬁést 5f the equipment fo be supplied under
thege agreements will be about 2.9 million rupees..

' (The Hindu, 24 June 1959}”"2'




]7

o« PROBIEIS PECULIAR 70 CERTATIY BRAICHES OF THE
A TIORAL SCONONY

INDIA — JUNE 1959,

41e. Apriculture

Adoption in India of Agricultural ilethods in China: Study Team's

ecomendations.

;‘he Government of Ind:.a sent in Janugry this year a

three—member delegantion, undexr the leadership of Shri dahavir

Prasad, Irrigation Adviser to the Central .iinistry of Food and
Agriculture to study irrigation and water conservancy projects
in Chinae. The following sre the main feetures of the recom= .
menﬁations nede :.n 'the report of thls delegatione.

.- Survey of manpowere= The renort reeommanﬂed that for
India 40 make proper use of the vailable IENPOWEY, & survey
should be carried cut a8 to the number of able=bodied persons
end the period during which they would be available for work.
All avaeilsble menpower in the counitry should be harnessed and -
ubilised towards mzmmmity construction works during the pez'iods
when agricultural operations were at & stmndstill or were - -
ne{,ligible. f"Phig would also determine", the delegation said,
“the number of works that could be simlﬁaneously undertaken
with the available mn-power"

PRSI Fer‘k:.lim of silt.- The ranm:'b a.lso made men"ion of ‘the
z?act that Chinese cultivators were slive to the fertility of::

the 8ilt thet was invarisebly carried by the flow of water and
“took .great paelns to yemove the silt from ponds and channels-:
‘and ‘earried it over long disiances to. their Tieldse Chinese
poeasants had been able to maintein the fertility of their
fields over the ages end among their meagures for the purpose,
the silt o:E tanks, ponds and channels i’mmd a promment place.

'.Ehe ﬁelegation auggasted that dn India also ".:he use of
silt fron tanks, pond=beds -and irrigation-channels.should- be
‘encouraged ‘on alarge:gcale; :This:would:have :the added.ad
Ltage of: helping nroner mintenance of the irrigaticn worksn

«“Soil amh.ora*ion.-— mha xeport said that ‘the Ghinesa
f-‘laia mWoTe emphasis.on - Soil amelioration work and did not stop
at mere soil conaervatior;\‘:ork. and the work was undertaken by
farmers themselves. TFor a similar effort in India, it said,
increasing reliance would‘havelto-be:placed oh:convincing
farmers of the evil effects of soil erosion and the benefits
of its comservation, The report suggested that it might

wa N Al ey

| occasionally even be necesssry to enact le,gislatian,
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N The report admitied that for the farmers of India to
erulate Chinese farmers in this respect might not be easy under
Indian conditions “where private owaership of land, smellness
of holdings, habitual conservatism, poverty and reluctance of
the farmers to take up anything new prevail." In view of this
limited finances should he made avallable to enable the farmers,
particularly of backward areas to teke up such works,

The delegation was impressed with the extent and tewpo
0” s0il conservation work in China. "We have seen hilly moun-
tatnous catchments dotted with pite,) gal, they said
Conkrun addys | WEyerywhere we were amaged to learn how quickly the whole pro-
/| granme has been exscuteds What strikes us es most important
Moanaes o~ | i pushing up soil conservation programmes in India is to
7Mu? phop emulate the Chinese practice of undertaking the work on a very
large scale by the farmers themselves®,

The delegation suphnasised the need for "educzting" Indizn
csultivastore in the proper preparation of their fields to receive
irrigation. In regard to paddy lands, the practice of flood
irrigating extensive areas should be discouraged. The delega-
tion favoured coniocur ditches undertaken to limit such flood
irrizationa , , SRR

Agricultural exhibitiong.~ The delegation suggested that
India should emuiate China in publishing journals giving details
of small engineering works. Juch journals should be prepared
in local languages by the Sitate and widely circulateds - :

. Referring to the exhibitions orgsnised in Peking and |
provineial headquarters and evem at country levels for the
purpose of demonstrating in & popular manner the latest invene.
tions and for highlighting achievements, the delegation stated
that agriculiural exhibitions of a permanent nature should be.
get up in Indian States and the Centre, The models and charts
on,giew should be of an atiractive nature and modern in con-
CApTi0n

Etan

Also, kvmever concentrated action on aay particular
item of the agricultural production programme was desired in
India, a compeign with clearly defined objectives should be
lsunched. During such campaigns, educative propaganda should
be carried out and farmers or groups of farmers with outstanding
achievements to their credit should be suitably rewarded and
thelir achievements published. The delegation felt that in
addition to cash prizes, a letter of recognition from the
Prime Hinister would be most encouraginge

PRI
ARG T

(The Hindu, 17 June 1959).
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Al —hpriocultures

Cormittee for Survey of Cultivable iiastelonds Aopainted

The CGovernment of India anasounced on 28 June 1959 the
appointment of & Committee of experts under the Chairmanship
of Dr. B.J. Uppel, Agricultural Comnissioner, Ministry of Food

d~&gricultnre to examine the extent of culturable wastelands
in the cowuntry and essess their promise for increased agricule
tural production.

The comuittee will take up preliminary work within the
next two or three monthe Tor the collection of data wita the
help of State Governmesnts and will visit individusl States
from the beginning of September 1959

In individual utaues bxe comuittee will ca-Opt the
Davelopment Commissioner, the fevenue Secretary, the Secretary
of the agriculture, TFo rest Department or his nominee, and a
representative of the Irrigation Department.

The extent of culturable wastelands in the country has
“been variously eetimated, the figures running into millions of
acres.  These wastelonds are of two categories: lands which are
really adjuncts of villages end are meant to serve as pastures:
and fueld forest, or sit@s for the extension of the villages,
and large blocks of land which have either gone out of cultivow
-tion or have never been brought under cultivation. It is the
lztter category which affords the greatest promise for increased
agrigultural production, and their extent has yet to be detere
;;:mme . ’ ’ .

(Deccan Hemlspd, 29 June 1959)




42+ Co=operation

Indin -~ June }m.

Progrags of iabour Co-operative Societies: Statement
, in Farlianent '

Aeenli45 A ar e at ~
Increply to & question in Parliament on 14 April 1959, the
gteps taken by the State Governmenis of Bombay, Kerala, Orissa,
Punjab, Himachal Pradesh and Manipur to popularise and encourage
the formatiion of lzbour co-oper:tive societies are: ‘

Bomboye- Forest Iabourers' Societies heve been given cone=
cession in the selection and allotment of coupes. Ihey are also
exempted frou payment of security deposit and given loans at
favourable interest ratess The Utate Government shares the
profits and losses incurred by these societies. Small works
are given to Iabour Contract Societies without the formalities
of inviting tenders, &¢tc. Concessions like technieal guildance,
exemption from payment of security deposit, extension of ‘
financial assistance, loane for purchase of tools, etc., are .

algo extended tq‘them.

Kerela.~ A scheme has been sanctioned for the organisation
of Labour Contract Co=operative Jocieties. [inor works are.
given to these Socicties of 5 per cent excess over the Scheduled
rates of cost of materials and labour and 25 per cent of the . .
cost of works entrusted to these socleties are granted to them
ag advanced by the co-operuitive banks. These societies are
exempted fronm. furnishing gecurity deposit for the works and
the earnest money to be déposited by them is fixed at the
reduced rate of 1 per cent. of the amount of comtrzed subject- - .

to 2 nminimum of Ke50e

.. Drissa,= Toeal works are entrusted to societies without
calling for tenders. In this State the vovernment is a partner
in as much as it provides working capital and loan sharee. .The
State Government-alsc subsidises the forest labour Contract. .

Co%opgrgt;veg,x

N

;P..U.!ai%g‘ékliiuiiskulea works and skilled works of small, ..
value zre allotted to co-dperative socictieés only by way.of ... .
tender with:the coiling rates fixed by the-réspective .Superine

e

tending “ngineerg, - Skilled works of limited valué of.the Publie,:

Works “Uepartment "(Blectricity Branch) are alloted. bo.the.labour.,:

and:Gonstruction. fgeletics oaly, by inviting tenders

=

;7 'HizBchAl PradesM.- The &dcietics are glanted subsidics’ =
to strengthen their working cdpital under th¢ First Five Year
LR IR e O 5 ~.§~_"f;:»:§:~,

Plan of tggwgg-?gggagiweﬁgeggg;mggt,
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~ respectively during the preceding years

Progress of Co=operative Kovement Durinz the
Year 195(~58: Heserve bank of India's Study

Yublished

. 4 Reserve Bank of India siudy on the co=operative movement
in Ingia expressed satisfaction at the general progress of the
movexment in 1957-58 but said that "the position in regard to the
nunber of societies of verious types earning profits =nd the
volume of profits they nade 1s not happy".

e The study entitled "Hiatistical Statements Relating to
the Co=operative iovement in India 1957-58" added: "The incerease
in profits has not been unifornm as between the different types

of mocletiles". While the net profits of central co-operative
banks inecreased from 1li.8 million rupees during 1956=57 to

21 million rupees during 1957=58, ithe number of benks which work-

ed at a profit declined from 374 to 356.

The "gignificant progress" of the co-operztive movement
in India made since parti‘@jion, wag maintalined during the year,
&Zhe number of co-operative socletles in India rose by 5.3 per
cent from 245,000 to 25%,000 at the end of June 1958. Excepting
for Aasam, Bihar, Jauwm and Kashmir and Madhye Pradesh all the .
states shared the gencral increase. -

... Wnile their own funds incremsed by 18.5»1':6:' cent from
1,550 millien $0 1,870 million rupees, their working capital

rose from 5,670 million to 6,960 million rupees. The membership

of 21l primary societies incremsed by 12.4 per cent from
1;944000 to 215,000 during the year. This in-rease was contri-
buted largely by agricultural eredit societies,

It 18 estimated that by the end of 195758 roughly 1075
million or nearly 27 per cente of the population was served
by co=operative compared to 25 per cent. guring the comiencenent
of:the period under relvev, ‘ _

oo o Agpicultural eredit societies .- Agricultural credit
socleties constitute the most imporitant sector" of the co-
operative. movenent in. the countrye &1 the end of 1957=58 there
were: 166,543 agricultural credit societies with a membership
0£:102,210,008. and working capital of 1,337,50. milliion rupees
of:which: 784,2. million rupees .constituted borrowing from State
oriCentral, finencing a2gencies alone, while the deposits held

‘by. these: societies stood at 8645 million rupeeds -loans. advanced
by: them during the: year amounted o 9608 million:rupees. against
673#5.:m11110n rupees. in .the, preceding, yeals.. The rate, of. inter=
‘esti.charged on: loans. by, small egricultural credit societies and
large~sized societies varied from 3% to 12% per cent.

i

ey

winns 2 Thera: wexe.:14,137. societies- under liquidation at the-
end of..June: 1957 ..As.apeinst - this, 2,081 soccieties were brought
under liquidation during 1957=-58 and the accounts of 1,627
socigtios were finelly wound up. The value of assets realized
and liabilities paid off -during.l957-58 anounted -to: 3891 and

3925nmillion rupees against 6.446 and 4.937 million rupees

ST BT Z
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Apex banks.- Owing to the amalgamation of apex banks
in some States to rsduce their number to one in every State,
the number of apex banks at the end of 1957=58 stood at 21
as againat 23 during the preceding year. Their membership
also declined to 32,181 from 33,440. Their working cepital |
however rose t0 1,091l.4 million rupees and showed an increase |
of 37.2 per cent. due largely to increased borrowings from the
Remerve Danke : ‘

Hon—agﬁioultural credit societies.~ Hon-agricultural
credit societies showed some progress with their number rising
from 10,150 to 10,430 during the year under reviewe ITheir
membership rose by 435,000 to 3,674,000 during the year. Their

vorking capital amounted to 1,025.3 million rupees,

Marketing societies.~ "Good progress was 21so made by
marketing societies. There were 16 State and 2,685 general
marketing socicties with & membership of 2,109 and 602,900
respectively as at the end of 1957-1958.

There were 554 marketing societies engaged in processing
aoctivities at the end of June 1958, Thsir paid up share
cepitel amounted to 1.877 million rupsees snd salea made by
then during 1957-58 agpregated 8,769 milliop rupees. Among other
non=-credit socletiss sugsreene supply socleties numberi~f, 715
stand out as the most importent with a membership of 21,39,000.
Their sales of sugarcane zZmounted to 434.,7 million rupees. Next
in importance come weavers' societies number.,.,9, 608 with & member-
ship of 1,122,000 lzkhs and output valued at 402.7 million
rupees. . The consumers' etores numbering 6,510 had & membersnip
of [F5+981ekhs and their sales during the year under review
amounted to 286 million rupees. : L

Iand mortgage benks .~ There were 15 Central land mortage
banks with & paid-up capifal and reserves amounting to 22.6
nillion rupees and 7«2 million rupees respectivelys - Apart from
advances made to primary land mortgage banks at 17.9 million
rupees direct advances to individuals by Central land mortgage

.

banke amounted to 21 milliom rupeecs during the years’ -

The. number of primary land mortgage banks went up
by 21 t0.347. and their membership by 42,394 to 3,765,000 and
their pald=-up. capital from 987 to 10,706 million rupeess ' ¥
Borrowings from Central land morigzge banks:and-loans due by
individuals. sicod at 124.2.million rupees-and 130+8'million
rupees reappctiyglmxonmEOaJuneleSBsWHAtwthe”endidf“Jnhe‘1958
the total.contribution:of. State Governments towards the share
capltal of co=operztive societies of all iypes emounted to
4 164.9 million TUPBCR

As between the various States, Bombay occupies the first

place in this regard, its totel contribution to all types of 4[
societies being 48,9 million rupces, W
|
!

(The Statesman 5.641959).



Yiorldng Group on Co-operative Farming Constituted,

A notification publighsd on 20 June 1959 by the
Hinistry of Communipty Develormont end Co=operation
states that the Second Five-Year Plen envisages that
the main tesk during the Flan peried should be to take
such essential stops as would provide gsound foundations
for the developmant of co=operative farming so thet a
gubstentiel proportion of agricultural lands are cultivated
on co-operative linese MNore recently, the Goverament
of Indie has accepted Jolnt go-operative farming on a
voluntary basis as the fubure eprarian pattern in India,
Conditions have to becreated in the country so that joint
farming may have a fair chance of successe For this purpese,
14 is necoseary to ensure that financial and other facili=-
tien, toohnical Imowledpe and guidance are availsble to
those who voluntarily decide %o establish joint farning
sociotiess )

The Governmont of India has, therefore, deecided to
g0% up o Vorking Group on Co-cperative Faming to help
the formulation of o programme for this purpose baged
on available experiencee

The Working Groeup will oonasist of Shri S.Wijelingapps,
HeLelsy 85 chaiyman and 8 other membors.

e terms of reference of the Torking Croup ares

Ie 70 oxpnmine tho types and the methods of orpganisation
end monagementof joint farming societies #ith speoial
reference tos: ga preparatory work; (b) model byc-laws and
regigtrations (c) management « (1) formmulation of production”
plen; (31) paymen ¢ of ownership dividends (i111) work distri-
bution - formation of teams and groupssy (iv) assessmont of
perforrance; (v) poyron ¢ of remmeration toworkera; (vi)
maintenance of accountss (d) mobilisation and fuller utilisation
of manpower, cattle and other local rescurces; (e) measures
negensary for getbing up cotisge and other subsidiary industries
for increasing omploymenty end (f) measures nocescery for
preservation and maintensnce of individual initiative and
:- 8t the same time fostering close contract, mocial cohesion
‘and matual obligatione




11, To assess financial requirerents end sugrest
how these should be mot,

IIT. To agsess the requirements of administrative,
supervisary and technisel personnel at various levels,

IVe To pugrest arrangements for training of - (4)
nerbera; (i1) officebearers; (ii1) mansgers; and (iv)
administrative, supervigory and technical staff and
formlate a phased programme of traininge

Ve To recormend guch other measures as may be
oonsidered necessary for promoting this programo of
joint co=operastive farminge

The Working Group will submit its report within
tue months from the date of its formntion and the
headquarters of the Groupsh&ll bte in Delhie

(Notification Ho. FS = 52/69/000p.11,
dated 11 Jume 1969; The Gmrzotte of
Indin, Part I, SecsI, 20 June 1969, .

' PPe 141=142 )y - . .




4%e Handicrafts.

India -~ June 1959.

- ¥adrast: Handloom Seninar Recommends Co=operation Financing
- Agency for Workers.

The establishment of a Co-operative Finencing Agency
and a Pinance Corporation for weavers were among the recom=
mendations of the two=day Handloom Seminar of the southern
States held at Madras on 4 and 5 June 1959. It kes also recome
mended that credit facilities to Apex Weavers' Societies should’
be increasede.

The seminsr which was presided over by Shri A. Bhagventiha
Rao, iilnister for Indusiries, andhre Pradesh, %S recommended
that a provident or thrift fund should be comsiituted for weavers
within the co=ogperative fold with an egual contribution from the
Central Govermment funds.

The seminar accepted a propogmael that mill production
should be pegged at 4,000 nmillion yarde fTor internal consumption
and recommended that a trade delegation comprising of handloonm
mercantile and handloom weavers' co-operative interests be sent
%; eur traditional mnarkets to recapiure and develop bux export

ada.

Iraining classes.~ The geminar recommended the running
of training cigsaes in desipgns for the benefit of working weavers
in the evenings with finaneial aid from the cess funde.

The Government of India was urged to review the scheme of
expansion of powerlooms contemplated undexr the Second FPive~Year
Plan in view of the faet that the demand for cloth anticipated
- during the Plan had not materialised. It was further urged
thet powerlooms should be subjeet to the same restrictions in
regard to the production of reversed categories of cloths. -

In view of the present trend of rising demand for the
finer varieties of cloth, the seminar felt that without imported
long-gtaple cotton, the handloom sector could not meet this
demands It therefore recommended that sufficient quantities
of long staple cotton, be imported and allocated to the mille
on conditlon that this yara should be made availsble only to
handloox weavers and not to powerlooms or weaving looumS.

The sewminar also felt strongly that imports of necessary
machinery should be allowed to facilitate indigenous induetry to
-manufacture superfine mercerised and other foncy yarne Until
such <ime &8s indigenous production of these types of yarn picked
upy it was felt that import of limited quantities of these
required by the handloom indusitry may be permitied with suitable
safeguardss . o '

P ot oh o
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The senpinar felt that the cut from 2,000 nillion rupsees
to 1,600 million rupees imposed on the overall provision for
handloom and other small=-scale industiries would result in the
planned target employment not being fulfilled and suggested that
the Government of India and the Planning Commission should be
requested to restore the cut. The seminar also considered
the requirements of the smallescaie indusiry sector during thne
Third Pive~Year Plan. In-view of the vast potentinlities for
employment and the fact that foreign exchange commitments in the
small-gcale industries sector are very lititle, the senminar recomw
mended that a much higher provision should be made in the Third
Pive~Year Plan for all industries in the smallescale sector.

The scminar also felt that the credit facilities available
from the feserve Bank of India towards working capital b very
inadequate to meet the demmnds of the Apex Weavers' Socicties.

The seninar recommended that the working capitsl for all

weavers co=operalives, ineluding industrial co-operative socie-
ties, maAf be inecreased from 300 to 500 rupees pexr loom.

(The Times of India, 10 Jume 1959)
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44, Nerchont lUarine and Fisheries.

India = June 1959,

Cochin Dook Workors (Regulstion of Employment)
Scheme, 1050,

The Government of India published on 6 Jume 1859
the Cochin Dogk Viorkers (Regulation of Employment)
Sghere, 1869, made in cxercise of the powers oonferred
under the Dock Workers (Regulation of Employment) Aot,
1948, She Schore denls infer alim with the constitution
of @ochin Deock Labour Beard end its funotions, responsie
bilitien and dutles of the Bourd and its chairmsm,
functions of the Adninistrabive 0fficer, maintenance
of employers® registor and workers'! registers, classlfi=
oaticn of worlors in registers end fixation of number
of vorkers on the register, oblipgntion of registored
dogk workers and registered employers, wares, allowancen
end other econditions of service of workers, disciplinery
procedure, procedure for appeals by workers against -
orders of lebowr officer, administrative body. emcutiva
officer and chairmar, ond penal'bies. '

(Gazette of Indie, Part II, Sece3, Sub-sco.il,

8 June 1058, ppe 1327-1348 ).
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CRAPTER Bo WORKING CCHDITIOENS AND LIVIEG STANDAFRDS,

INDIA = JUNE 1959,

50, Genergl,

Labouy Kinistry's draft Code of Effiolency and Wolfare:
Accoptance ot Inter=Ministorial Ysotinge.

The Labour Hinigtry's draft code of efficiency and
walfare found broad acceptance at an inter=-minigterial
meoting, hold abt Yew Dolhi on 26 June 1959,

Ropresentatives of varicus Ministries have generally
egread that the broad principles and objectives laid
domm in the draft Code of Efficiency an d Welfare, drewn
up by the Labour Hinistry, ere unezceptionable end their
acoeptance will be a big step towards inoreasing efficienoy
iIn industrye '

Shri P.Y. Menon, Secretary, Ministry of Labour and
Employrent, presided over the Intersllinigferial meeting,
which was attended by representatives of the Hinigtries
of Commerce and Industry, Transport and Commmications, ,
Steel, lMines and Fusl, Vorks, Housing and Supply, Rallwnys
and the Exeoutive Director of the Naticmael Produotivibty ’
Couneile



o Code lays dowm certain rights and responsibie
1it1es of manapements and unions for the purpose of
mpking a concerted effort towards increasing efficiency
in industrye It is 8 socquel to the Code of Disoipline
in Industry end the intersunion Code of Conduct, vhich
have been in operation for about a year nowe

A number of supgestions wore made at the meeting
regafding avoidance of wasto end inefficienoy by both
employers an d workera, adoption of suitable productivity
techniquwes and drawing up of proper rules by the manape=
ment for reoruitment, training, etece The draft Code,
alons with these suggesbtions, will be omsidered by a
Sub=Uormittee of the Ipdien Labour Conferonce, end then
by the Conference itcolfs

(Docurents recelved in '{:hi_s 0ffice e
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64. Wopge Protection and labour Clauses in Employment -

Indis = June 1959

Annual Report on the Working of the Payment of Wages Aet, 1 6,
A Tineg During the calendar YEar Igg%’

Iuring 1957, all persons employed in mines as defined
in-the Uines Aecty, 1952 and drawing wages less then 134200 per
month:(the wage 1limit hes been raised to %4400 peme s8ince -~ .
1st April ‘1958) were covered by ihe Payment. of Wages Acty 1936, .

B #nforcement Machinery.-" The autnority in regard -“QQ‘ “the’
adoinistration of the 4Act .in mines vests with -the Ceniral -

Industrial Relations Hachinerye The Chief Iabour Commissioner . .-

(Central), Deputy Chief labour Comuioeioner, Regional Iabour :
Oomnissionersy Uoneiliation Officers, lLabour Inspectorsy ... -
Junior-labour Inspectors and the Provident Pund Imspoctors
(under the Coal Mines Provident Fund Commissioner) have been
notified 2e "Inspectors™ under the #cte Inspection.visita are
minly carried out by thé Iabour Inspectors, Junior Iasbour ...
Inspectors and the Provident Tund Inspectorse . The,Concilistion
Officers and the Reglonal Iabour Commimsioners alse visit the
units ‘Tor purposes of inspaction and “checkeup of theé inspection
reports made by their subordinate offigerse ., -.: _».i oty

A T S N
2 13 ohal L

s - dnspections and Irregularitien.- Juring the year.under

. reviewy 4,258 Inspections were made and 16,742 irregularities-
detected; the corresponding figures for .the previous yesr.were
4,781 and 18,023 respectivelys It will thus. be.seen, that there-

S b

was & fall of 11 per cents and 7 per cents respectively in:

the ‘number ‘of ingpgciions made and irreguleriiies. detected as
gompared"to -the provious. yenr. - Thit ‘may be due io.the faet ois,
that & number of beats of Iabour Inspectons remained vacinty:.
The ‘Dhanbad Rogion, where & large number. of mines is concemtrated,
&%Q!ég‘ agt:%;mited Tor 10,702 irreguluaritics” i.c+ about 64 per cent.
ol e o P :

Rectification of Irregularities.~ As per the proceduré
generally followed, cmployers were,apprised of. -the-irregularities
observed and necessary:steps were taken o ensure;their early

i
&I

f

h

rectificntions.
total detected
cents in 1957.
employ

B

The pereentage of irregilarities rectified to
decreased from 93 per cente in 1956 to 74 per -
The number of irregulartieis contested by

erg was 24 as ageinst 14 in the previous years ASs regards

the time taken Por

ractifications, 38 per cente-of the lrregue

. within 9 to

~darities were rectified within three months, 21 per cente within
9 per conte within 6 to 9 months and 6 per cente.

3 to 6~mnth81§
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Cleims .= Under Jection 15 of the sct, 48 applications
for delayed payment of wages and one for un-authorised deduc-
tions were preferred during the year under review, Of these i
49 capes, 20 were decided in favour of the applicants, 4 against ;
then, 3 were withdrawa and the rest, i.es 22, were pending with
the Authorities at the close of the years The toiel amount
aworded to the appli:mnts in respect of tlaims preferred was

E3e599 857«

i".: Annual Returng.= Rule 18 of the Payment of Weges (Mines) -
Rules, ‘19560 maites 1% obligatory for every employer to submit
an -annual réturn giving deiails of the number of persons employed,
total woges paid and deductlons wde on account of fines, damages,
etcs. -In all, 790 mihes pubmitted these returns giving the requi-
gite informetion fur the year 1657 as against 680 mines for the
provious .year.. The nuzber of persons erployed in mines sub=
nitting returns was 3,22,718 of which 2,67,417 were men and
554501 womsne © The -total wages paid during the 3’88.1‘ to0 all workers
wera . Ms31y37409;420, Deductions made on account of fines and
demages ‘amount to 721 in 688 cases and ke 44060 in 2,417 cases,

L=

regpectively. -

pen w Propecutionses . The 4Act is being administered mainly .
through puriigasive methods and it is only in cases of habitudl
offenders that re¢ourse to penal provisions is taken. The
number of prosecutions.launched during 1957 was only 2.

faitl cGonclusionfew. The Officers of the Central Industrisl j
Relatlons Hachinery charged with the enforcement of the dc¢t ' ]
reported that legislative proviesions are being well observed
in larger mines end the gmall units which are situated at far
flung areas continue to be the defaulters. %The Inspectors
could not visit those samll mines frequently for want of proper
transport facilities. On the whole, the working of the Act
during the year under review wag fairly satisfactorye

(For a review of the Working of the Payment of Wages Act, 19364
in Mines during 1956, plcase see Scction 64, ppe 76=78 of the
Report of the O0ffice for Sepierber 1958).

Hogibe st &
y 2ibm st
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(Indien Isbour Gazette, Vole XVI,
Ho«ll, Hay 1959; ppe 886«388)s
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654 Collective hAgreements.

Indis = June 1959,

fvnores Three Year Industrial Truce A
he Workers end the .danagement of the ltadio and &
manufacturing Company, Bangaloro.

£ three-year agreement wes signed in Bangalore on 29 June
1959 betwaen the workers and the managemeni of the Radio and
Blectrical Manufacturing Company, Bangalore, a state-aigded
industrys A meeting to mark the occasion was held in the factory
premises, vhich wes addressed, among others, by the State Chief
HMinister and the Izav and Iabour ilinistere.

, The agreement takes effect from 1 April and covers the
rest of the Yecond Plan period, extending to 31 March 1962.

The agreement provides for an ad hoc annual grant of 30,000

as person.:l allowance for employces numbering ebout 600 at
preseunts They will aleo get the benefit of & system of gratuity
besldes the existing provident fund scheme, & raise in the basic
minimum wege by B.2 fron B.25, night shift allowance of 12 nP
per ggrking day, anaual bonus and acting allowance among other
benefits. -

’ Currently the employees are enjoying welfare amenities.
1ike subsidised canteen and transport, free medical aid and
nilk supply, ¢ic. s4Ehe’ also proposed to provide residential
quarters for about 300 workers. o :

(Deccan Herald, 30 June 1959)




67« Conciliation and Arbitratione.

India = June 1950.

Industrial Relations in Bombay State During the Year 1958,

The kay 1959 issue of the labour Gaszette, Bombay, con-
tains & review of industrial relations in Dombay State during
the year 1958. 4 brief summery of the review is given below.

During the year 1953, 1,187 cases were decided by the
industrizl court and tribunals, “ombay, a8 against 1,287 cases
in ‘the precedin; year. Uecisions during 1958 included 668
arbitration cages, 318 adjudicstion references, 138 applications
and 635 complaints raspeetively under sections 33 and 33-4 of
the Industrial Disputes sct, 1947, while the itotal number of
cages filegbefore the court and tribunals during the year under
review consisted of 724 cases for arbiirasion, 447 adjudica-
tion references, 174 applicaitilons and 70 complainis respectively
under section 335 and 3%-4A of the Industrial Disputes Act, 1617,

- Industrial Court, Bombaye.-~ The industrial court, on
1 January 1958 hed 509 cases peading before i, while during
the year 1958, 724 wmore cases were referred to ite Out of o
these 1,233 cases, decisions were given in rQSpeet of 668 cases
during the . year wnder review. e :
. These 1,233 cages comprlsed 645 refersnces from Gavezn-aw
ment and .other parties under sections 73 and 73-4 of Bombay. .
Industrial Relations Act, 1946, 17 submissions, 442 appeals

and 129 miscellaneous epplicationse

Analysed aecording to industries, a2bout 91 per cente.
of them were from the Textile Industry. Detalls according
to. indnstries are .given in -following table:

L
tea
L

" Humber of refer@ié%s filed
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Disputes regarding bonus figured among the czuses
leading to the references and accounted for about 30 per cent.
‘4f*the total number of disputes, wapges and de&rness allowance
contributed to about 28 per cent. of the total dispu‘bes.

. The following table gives detz2ils regarding. the nature
of damanda:

.‘-,L:: -

S Humber of references filed in

Ty Demands - - .

DD PR . 1957 1958

Wages and Jearness allowance 60 104

Bonus 98 107

Provident Pund and Uratuity 55 - 1]

Retrenchment and Re:.nstatement U .24 .

Holidays . 11 - 16

Others % .2
oo - Totalo . o 319 oo e o o »3D&n g

Indusstrial trz.bunals o= In e.ddition 'to 179 acljudication
references pending before the tribunals &t the beginnin of the
year-447 fresh adjudication cases wiere refsrred to thepduring”
the year.under reviews.: Uscisions during.the . year. numbered. 318
as against 277 in the preceding year, . There were 308.adjudica-
~4ion. cages. pending,hefors.mthe“tz:n.bunals at.the end.of. the.year
under review. The following table gives csmamtive datails
:an the year. 1957 and 19583~

1.‘}-3 7 '“*
28 B w1 X957 3
Humber of caseampending from the previous o 5
Sk ye‘ o ]‘-"7! 148 179
‘Timber af ‘eases filed during ThE YEBL....c. s IO rsagomron B i
Number of cases decided during the year: 277 318

ﬁgmber of cases penaing at the end of :
the ye&r RN s B O e 179».»«&.- i 308 S I TR Y

. "’> ﬁ‘i‘ K] G EL.% *.;;':r‘ ol ,w: -.;u:?: }_:-.qn.. "’:‘if‘* ” ;
‘Of,,:bheae ”441 aa;uaicn‘tion caaes“'fnea Uring.: the -year: -about

3T:per; centy of; the:total were,from.: the engineering -indusixyy: | A  :.'_>

_____

:about-i13; per; cente: Were: £rom the: commerce, ~financa.snd: Arade:.
Df‘* thﬁ 't_ota-l a&gen !, gy B

LW i ‘2'3 T el .? £ i N
o "‘h.a table helaw aeta out the. details accorﬁing ta
:l.ndustriea for the yeara 1957 aml 19588- IR

- while;the: chemical industryd accounted -er ahouﬁ 10 per cen'lm o



Tumber of cagea.fiileiﬁ@Jf

x| Industry .

. L 1957 1958
Engineering | S , 85 166
Hetels . ... . - : 13 24
Chemicals 52 35
Paper and Printing 25 36
Food drink and tobacco 26 25
Wood, stone and glass - 5 _ 15
Comuerce, Tinance and trade I \ 58
Public Administration 26 41
Transport 5 .o
Rubbey | 8 a8
liscellanesous 80 39

Total 308 447

Clasgified according to issues involved, about 45 per

cent. of the cmnses arose over demands relating to wages and

dearmess allowanee while demands for Bonus, ranked next,

accounting for about 32 per cent. of the total cases. Lletails

for 1957 and 1958 sre set out in the table below:-

Tumber of cases filed in

Hature of demand

1957 1958

Wages and dearness allowance 91 201
Bonus : 151 144
Leave and hours of work 11 13
Provident Pund and Gratuity 20 17
Retrenchrent and Reinstatement 7 16
liscellancous 28 56
Total 308 447

~ State Industriel Gourt at Nagpurs~ In addition to 254
cases (including revision applicationss appeals, references

~ and applications) pending on lst Jonuary 1958, 237 fresh cascs

were received during the period 1 January-to 51 Dacember 1958.

~ OFf these 491 cases, 324 chses were disposed of and the remgin- |
~ ing 167 cages were'pending &% the end of the years - - .




4 e

_ Industrial tribunal at Rajkot.- In addition to 114 cases
(including e&djudication cases aiscellaneous applications under
gection 33=L and 20 read with the Chapter V-i of the Industrial

Disputes Act, 1947 and the nidscellaneous :ipplications under
seetion 33) pending on 1 January 1958, 135 fresh cases were
received during the period 1 January to 31 December 1958, out

of these 249 cassa, 217 cases were disposed of and the remain-

ing 32 cases were pending at the end of the year.

. (Iabour Gazette, Bombay, Vol XXXVIII
Mo«Q IRy 13959, pp. 1134-1138.)
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cal Administrations, & ; or
Undertokings Laneged With the PerticCip&siorn of_Tﬂm BbLic
‘ Authorit&s;

Indias = June 1959,

Andhra Pradesh: Revision in Pay Scales of Non—(azetted
- — Emnioyees Announced.

: The Andhra Pradesh Govermment issued orders on 22 June
1959 for the upward revision of the pay-sceles of its non-
gazetted employees of all categories and grades im the light
of the recommendations of its Pay Commitiee and sub=committee
whioch reviewed thems (for deiails see pledr- of the

Teports)
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CHAPT R 8e HANTOWLR PROUICLS .

1HDIA = JUHE 1959.

81+ Bmmlovment Situation

General employment sltuation.= According to the Review
of work done by the Directorate=vencral of Fesettlement and
Employment during the month of iarch 1959, employment exchange
activities elackened in tempo &s compéred to the previous
month except the employers using exchaénses and vacancies notie
fied, The total number of registrations including re-registra-
tions was 1,63,386 as against 1,773,513 of the previous nmonth -
showing & full of 10,127. Jiespite & decrease in registration,
the total number of applicants on the ILive legister recorded a
further rise of 7,127 and siocod &t 12,17,650 towards the end
of Harch 1959, & total of 6,876 smployers utilised the services
of the employment exchanges as against 6,743 in the previous
month showing & rise of 135« The itotal number of vacancies
notified by the exployers was 33,641, as against 27,885 during
the preceding month - showing a rise of 5,756. The number of
placemenis effecied during the month was 17,860 as against
19,966 showing & fall of 2106.

Wildespread shortages continued to persist in respect of
experienced gatenograshera, fast typists, compounders, trained
teacharg, midwives and nurses. Spnortage in respect of account-
ents, stono-typists, Hindi {typists, health visitors, fitters
(general), twrners, draughismen end overseers was also fairly
wldeepreade 4 good number of exchanges experienced shortage in
respect of electricians, laborsiory technicizmns, mouldsrs,
pharmacists and cookse.

, Widespread surpluses continued to remain in respect of
c¢lerks, untrained teachers, freshers from schools and colleges;
motor drivers, unskilled office workera and unskilled labourers.
A fairly large number of exchanges roported an excess of supply
in respect of chowkidars, attenders, carpenters, postmen and
sweecpers. ~

. ... Registrations and pluacingg.- The féilowing table compares
regiatraffong;ana piacings auring the months of Pebruary and . .

tiarch 19593

Februsyy 1959 iarch 1 '
. ... . Registrations 273,513 . . .. . 163,386 -,
e Placinga T CL 19.965 S SO 17,860

Regigter of unemployede~ A total of 12,17,650 applicants
were on- the. lLive Hegister of the employmeni exchanges at-the end: .
of- larch’ 1959, which was 7,127 more-than the: Tigure ot the-close”
f. the;previous monthe. The.increase:in. the.Live Register.was
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prominent in the uiaie of Dombay (4,956), Lelhi

(2,024 ), madhga Pradesh (1,9
Punjab (1,684).

the 3tate of west Bengel (35,
(1,997)s 1In all 24,898 empl
whom 667 were women remained
of the month under reporte

kadras

22,896§,&nd

00), Andhre Pradesh (1,792

n the other hand, a siZeable decrease was in

002), Bihur (2,763) and Crissa
oyed and self employed persons of
on the Live Register at the end

The following table shows the occupution-wise position

of the Live Hegister.

Qccupntion

1. Industrial supsrvisory
2e Skilled and seni-akilled
%3¢ C1 ricel

4+ Zducational

5e Donestlc service

6e Unskilled

T« Others

Humber on Live Tegister
as on %1 darech 1959,

9¢ 007
96,150
509, 968
51,261
50,517
645 9 174'

Total 1,217,650

Bwoloyzent nosition of special categsories of workers .-
The following tablé shows the employment position of speciel

categories of applicantes during the month under revort:

Category Registrationg FPlacinzs Humber on Idve
Register
l. Displaced persong 54401 445 444341
2+ Lx=service persomnel 5,174 811 29,120
%« 3cheduled casies 19,588 2,564 134,956
4+ Scheduled tribes 39337 352 24,508
5« Women 12,506 1,004 89 240

Employment market inforimmtion.— Collection of employment
market i 1

nformation in the public sector was started in the
State of liajasthan with effect from iarch 1959.

. A briefing course for Inspécting Officers of the State
Emplqyment Sarvices dealing witn the development schemes under
the Segond Pive Year Plsn, was conducted from 9th to 14th March

1959, 11 officers atiended.

A meeting of the Committee of Direction of the All=India

Survey of the Patiern of (raduate Employme

darch 1959 when preliminary
survey were discussed,

Central Co=prdinatin
4 workers declared

Out of

nt was held on 26th
technical details with regard to the

r Section.~ nmodar Vallev Corporation:
| surplus in DeVeCe UP GO fhﬁ end of

Harch 1959, 3954 nave been sscured altermative employment. A
total of 208 surplus workers are awaiting offers of appointment

from different employcrsoe
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Hirakud project.= /i Ltotal of 186 workers (28 skilled
and 158 unskillied) were retrenched during .arch 1959 and there
are now 136 workers left at the project.

Adjustment of retrenched employees of central government
establishment e= surplus employees viere placed In aliecrnative
employment &nd 9 were awaiting offera. 27 candidules arc on
the register of the Cell.

Kaisers engineers & overseas corporfétion.- During the
zmonth, 1126 workers were Telenscd briuging the totel number
of retrenched workers to 15,315. Of whom 8,093 are registered
with the Jamshedpur weXchéngee. ILoctl deployment Cormittee has
met and taken up the absorption of these vorkers with other
industrial concerns in the stute.

oxpansion of employment service.- Two special employment
exchanges (University omployment Dureaux) one at Varanasi Hindu
Univerasity and the other &t Aligarh Undiversity in Utitar Pradesh
waere sanctloned during the month under reporte. The total
nuzber of employment exchanges funcitioning in the country was
220 at the end of larche

(Review of vork done by the Vireciorate—
General of Resettlement and Lmployment,
during usarch 1959, issued by the DeG.R.&E,
siinistry of Iabour and Lmployment, Governe—
ment of India, New Delhi.)

Dnes



"“Womanpower ' Requirements: Big Shortease Porecast

According to the Report of the Study Group on Asgessnent
of hequirements of Women Workers submitted ts the Plaaning Come
mission recently, there will occur big shortage in womanpower
requirements at the end oY the third Mive-Year Ylan,

The study group was constituted by the rlanning Commission
at the reguest of .rs. Durgabal Yeshmukh, Chairman of the Hational
Comaittee on Women's ducation. In its revort, sutmitted to the
Planning Comaission, the study group has analysed professionwise
the number of women required for jobs during the third plan.
it has divided oocupations into five broad cuteporiess professional
and technical worksrs; clerical workers, industrial workers, ser-
vices such as police and beautlcisng and domestic and related
8SE8TVIiCeS »

it is estimated thatv in the health services alone, there
will be nearly 59,000 fewer women in jobs than required at the
end of the third Plan: the shortage of women doctors will be of
the order of 5,000 and as many as 47,400 more midwives and
auxiliary nurse midwives will be required. The study group there-
fore recommends that imwcdiate steps should be taken to open new
training institutions snd to increase admissions to every training
centre.

fgachers.~ In the field of education, the gap between
supply &nd demand at the end of the third olan is even more
startlinge It ig estimated thet if all children of the 6-11
age group are given educational faellities, the shoriage of
trained women teachers would be of the extent of 1,70,000 meinly
at the primary siagee

Even by'présent standards, the report points out, there
would be an overall shortagze of 18,520 trained women teachers
in 1965=66,

In social welfare the study group confesses, its estimates
have limited usefulness because of dearth of adegquate material
concerning State welfare services, voluntasry orgenisations and
training faciliticse Broadly speaking 1,002,000 women will be ree-
Quired for various social welfare jobs at the end of the third
plans  The study group obvserves that in skilled and seni-skilled
Jobs in viilage and small industries the totel requirements of
$8mggoworkers during the third plan would be between 604000 and

| 4 L - . ' .-

_(@he 3?§teazan,‘8 Juné 1959):
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) cente The. patiern of employment, according to the survey
- Zeport, however, variép from industry. io industry depending
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Hest Bensuls Teport of an ad Hoc Lurvey on Paiiern

6f wmoloyment Fublished.

The salient featurces of the report of an ad hoe survey undertaken
by the Government of vest Jengal recently to study the pattern of
employment in the tate on tge basis of selected sunsles were
published on 13 June 1959 <+he survey hus revealed that out of
the total entimazted nuamber of 700,000 ewployed in tae State,

5849 per cenba belon. to West Bungal sroper.

Por the purrase of this survey & circular was issued by
the west Bengnl Government to 183 esteblishments covering the
principal types of industries and conmnercial undertakings.
Sixtyone out of 110 industirial estaklishments ond 39 out of 73
comrerceicl undertakin~s respondcde

The survey, however, lsaves out mining, plantations and
sunll-scale and cottage industries ts which Pactories iet is not
epplicable and commerclal establishments not covered by the Shoos
and Establishmenis ~ct, 1940.

Aaccording to the findings the Jengaless predominate in
clerical Jjobs, their aumber being about ten timss the number of
persons belonging to other States which indicates their preferencs
for white collar jobs. "heir share is also relative/nigher in/ g
administrative, supervisory and technical jobs, but in skilied
category they sland lower coupared to the supplies Trombther
States while ipn the unskilled category thelr percentage is still
lovwer = zbout 26.6. In the daily-rated csiegory they form only
3246 per cente of the total.

If the private sscior is tuken as & whole, the Lengalees
form 41l.5 per cente. of the total number of employed predominat—
ing in administr-tive, supervisory and clerical jobs. The
Lmployment “xchenge staiisties, however, give a quite different
plcture showing that 71 per cent. of the total registrants
belong to West Beangal and that they predominate in such jobs
&8s indusirial supervisgry (92 per cents.), skilled and semi-
gkilled (8249 per cent), clerical {94.9 per cent) and educational
(9548 per cent). =Zven Tor unskilled jobs, the percentage is
60+4 per cent. although 4n douestic service 80 per cent of the
registrants belong to other Jtates. Thess figures obviously do
not afford to correct index to the job x inclination of the
Bengaleea so far as unekilled jobs are concerned, as mills and

actories in the private sector do not usually recruit through
Employment Exchenges.

As %0 the pattern of employment in industries and com=

- uwercial establishments the survey is stated to have shown that
-.the_larges»$ percentzge of industrizl workers in the State are
cdaily-rated employees (31.8 per cent.) closely followed by~

- unskilled workers (3048 per cent)as . . :

Sﬁilled“gfoté‘fcfm§ abou£}25 per cent. of the total

7}ﬁorkéfq[thé,clerie@l;groupdfoming*only 845 per cent. and-

cal and supervisory groups combined & little over 4 per
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on the types of oporatlicns involved. iIn commerecicl establishe—
pents also the nighest percentage - f workers are daily-rated
employees (57.89 per cente).

felatively & 1ess quantum o7 tcchnlesl persecnzel zre
employed in coimaerciasl esteblishments (10.3 per cent) which
employ a greater proportinn of clerical haunds (25.9 der cent.)
than industrics.

Industrywise distribution indicates that the share of tne
Bengalees is lowest in textile industries = only l7.1l per cente
of the total, the other category of the industries where they
are in nminority being paper and »anperboard industriecs = 40.6
per cent,

The construction companies erploy the highest percentage
of daily-rated viorkers (64.3 per cent.) while business houses
etc. the highest percentage of clerical woirkers (5556 per cent.)
and adainistrative and supervisory staff (7.9 per cent.3.

icrend of emsloyrment.=~ About the itrend of employment the
survey is understood tc have aiaied that the raite of overall
increase in employmeént in indusitries between the year ending on
30 June 1957 and 30 June 1958 was only U.5 por cent. The correse
ponding increase in commereial establishments was about 37.7 per
cent. If the comstruction gomponies are Xept oui the increase
in the commercial eatablishments would be to the tune of only 0.48
per cente.

Taking the induciries and coimercial establishnents toge-
thar the overall inerease in employment was 5.5 per cent, but
exclusive of construction companies, +the increage was only 0.5
per cente.

The shere of the Bengalees in the increase of employment
in industries was lower in administrutive and supervisory and
skilled jobs than of the persons from other Gtaies. In the
= o3y Juctor, the share of the non-~local personnel was
higher in =]l categories of jobs. =Zxcluding coastruction
¢ompanios, however, the overall increase in the emnloyment of
local persomnel was only 2.1 per cent contrasted with o decrease
of 246 per cent of employment of non-local mene. In the combined
private sector again, West Bengal's share was an increage of 3.3
per cent. and that of non-local workers a decrease of 1.5 per cente

The report hes not been able to correlate, siatistieally,
the rate of incresse in employment with that of new recruitment
because of lack of information in this regard. The rates of
new recruitment in terms of the previous, according to it, were
19.2 per cent. in industries and 72.2 per cente in commercial
establishmeniss. As the overall increase in employment was only
35 per cent. the suvey opines, that there was a heavy leakage
in retirementis, deaths, retrenchment, z@nd inter-State transferse.
The total volume of new recruitment formed 847 per cenmts of the
total number of employed persons during the year ending 30 June
1957 and/50 June 1958 it was 949 per cents. The report is now
under the considersiion of the State Governmente

(Se AnritaBaser Patrika, 18 June 1959)
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Empleyment of Displaced Persons from Fast Pakistans
Rehobilitation Industries Corporantion

sot Upe

The Government of India has set up a ©hadilitation
Industriss Corporation with the object of providing employ=
ment to displsced percong from East Pakistan with Shri
GeD.Birla as ohairman of the board of directors of the
Corporatione

The functionyof the Corporation are to set up industries
on its own or in colisboration with priva“e enterprise and
algo to give lomngs to private entrepreneurss To siart with,
the Carporation will, inter alja, (1) grant loans and advances
for setting up all types of industries « small, nmedium and
large = and expansion of the exisiting omes; and (II) set uwp
Induobrial Esta-es #n suitable areas, which will f:icilicate
the egtablishrent of com:on sorvicint centres, intrdéduction
of modern techniques, collsctive purchase of raw materials
and sale of finmished produotse

Industrial corcorns will be elipible for financial
apsiatonce from 4he Corporation provided they employ or
otherwiso coatribute Lo the rehabilitetion of displaced
reraong from East Palkisban,

Froposals f'or estab:lishron t and or expansion of
industries in or arouad rehabilitation colonies or tovmships
for displacsd persons in Tripuras, fsesm, Binar, Orissa and
Dandalrranya will also receive the censideration of the
Corporations

(amrit, Bazar Patrika, 19 Jume 1850 ),
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8%. Vocational Training

India = June 1959.

Iebour Ministry's {raining Scheme: iiorking
during mareh 1959,

Agcording to the Dleview of VYork done by the Directorate
general of Hesettlement and Employment during the wmontn of
ilareh 1959, the number of crafismen trainses on the rollof
various training institutes/centres on 31 .arch 1959 was
24182, There were 22420 trainees (including 50 w:omen)in
technieal trades and 1754 (imcluding 792 women)in voecational
wrades

Training of displaced pergcong.=- The total number of dig-
placed persons undergoing wreining in tecanical/voestional
trades at the end of Xurch 1359 was 1232 of whom 957 were under-
going training in ischnical trades and 275 in vocational trades.

apprenticeshir training for digplaced personse.= S5ix dig-
placed persons were underyolng training as epprentices in
industrial undertakings/establishments in Yest dengal,

Iraining of supervisors and instructorse.- A total of 369
Supervisor lnstruciors were receiving itraining at the Central
fraining Institute for Instructors, ¥oni, Bilaspur and Central
Iraining Institute at sundh at the end of ithe monthe

fraining of women craft insitruciors.- Under the scheme for
the training of women craft instructors at the Industrial
iraining Instituie for Women, New Jelhi, 51 women instructord
trainees were receiving training at the end of =month under
review.

The following table gives the itotal nuwmber of training
ingtitutes and centres and the number of persons (including
displaced persons) undergoing training as on 31 larch 1959:

Humber of Yraining Humber of seats  Humber of persons
Institutes & Cenires sanctioned undergoing trainin
124 304533 25,420
Shifting of Central Training Institute, Xonli to Calcutia.

Plans and estimaies tor the Workshop and &quministrative bullds
ings are under preparation by C.P.W.D. The State Government
have intimated that the prossession of the site would be handed
over to the C.P.W.le by the end of iarch 1959 or in the lst
weelk of April 1959,




/.
7t

2.

Stores and equipment.— BQuipment worih approx.Be4, 956.20nP
[~ [ was reported to have/received at the various training centres/
institutes during Harch 1959, raising the itotal value of the
aid received up to 31 imrch 1959 to %:.29.170 lakhs.

Russien equipment worth approx. 3.1,55,989.00 was reported
to heve been received at the various training centres/institutes
during the month of iitrch 1959 under the U.H.T.t.ie Ald Pro-
gramme » Total amount of ald so far received under this aid
programue comes 10 Ise5,76,793.00.

(Review of VYork done by the Directorate-
Jeneral of Nesettlexzent and “mployment
dul'ing ﬁ&l‘ch 19590 Issued by' ‘the D.GOR.&OB.'
Hinisiry of labour and bEmployment, Governe
ment of India, lew Delhi?%
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Superviso iraining in Government Offices:
Experiment in the union Ministry of

Iabour and btmplovmente.

An experiment in Supervisory iraining was launched in the
Ministry of Iabour and Bmployment on 14 Jenvary 1758, under
which training in supervisory skills was imparited by the method
of group discussions tco the staff. An article which appeared
in the Indian Iabour Gagette, May 1959, reviews the details of
the experiment and the reauT%a achieveds A brief summary of this
article is given below.

Two types of progranmnes were presented - full prograonmes
for junior supervisors &nd congensed progrummzes Tor senior office—
erfse The main difference between a Tull ten-hour programme end
a tvio-hour condensed programme was that ths partiecipants in
the former brought up demonstrations Tor practice in the group,
while this was not the case in the lattere.

Humber and strenqsih of groups.- Group discussions were
accordingly conductived, in fu ten=hours for junior supervisors
and in two hours Tor genior officers. BSome junior supervisors
who could not be coanveniently fitted into the full programmes,
had to be included in condensed programmes. 4 few senior
officers from outslde the linistry were also present in some
of the senior groups and in some of the junior groups. During
a period cf about Tifteen months, from the l4th Janvary 1958 1o

the 7th April 1959, thirty-eigni disocussion groups were held
in the Einistry with 469 participants, made up of 188 indivi-
dual officers. Piftytwo per cent. of then attended full ten
hour programmes, ag the following siatement showsi-

Pull Programme Condensed Pro Total Participants
‘ TrAnme _ in full prog-
Groups Fartipfie Group PArti=— Group PArbi-rammes exXpress-
s nte cipants cipan-~ed 28 a per-
' ts. centage of to=
- tal partici-
pants

Instruct;on ' é 75 4 86 12 151 - 47
Hethods = 9 70 4 77 13 156 51

Sugerviaogg strength and extent of pariticipation.=- The
supervisory eiaff in the Secretariat ot the linistry end in its

offices in Delhi may be broadly classified as follows: (1) Section
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Officers, who form the main category of supervisors at the
lower levels, (ii) technical officers of the first level like
Regearch Officers in the llinistry, and of the second level
1ike the Assistant Jirectors in the Direciorate General of
Regettlement and Smployment; and (iii) Senilor officers.

Bigntyeight per cent. of all these o”Tlcers participated
in the progranmes. At the level of =ection Officers who form the
main category of supervisors in immediste charge of assistants
and clerks, participntion was as high 28 91 per cent., 89 per
cent of this being in full ten<«hour progroammes.

Attendance of particisants.- Out of 188 individual officers
who participated in the srogramaes, 125 took part in all the three
progranmes in the following menneri—

Aumber of individual

participant
Three full progrua..mes €5
Three condensed progranmes 44
Two full and one condensed or one full and
two condensed 16
Total: 125

Out of the 65 different officers, who attended all the
three full programmes, three were senior cffices from outside
the Ministry of lLabour and LEmployment, the remaining 62 being
Junior supervisors of the Hinistiy.

Ilethod improvementse.=~ The purpose of demonstrations in

the ilethods progremme la to give practice to the particlipants

in analysing an exieting method of work and in trying to evolve
an improved methods Uroup discussion on most of the demonstra-
tions usually throws up preetical ideas for improving the jobs

in questions Some of them are also accepted by the superviaors
concerneds The more important of the types of improvements that
were accepted in this manner are as followst (i) elimination of
registers and returns; (ii) avoidance of duplication; (iii)
collection of informetion from material at headquarters, (iv)
Issue of consolidated instructions, (v) issue of simultaeneous refe
erences and drafting of proforma in advance; (vi) obtaining state=-
.ments in duplicate; (vil) break-up of jobs to reduce delsys

{Viii) to make worlt purposefuly (ix) delegation of powers; and

x) following the provisions of the i#anual of Office Procedures
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(1)8liminotion of registers and returns.— It will be good
for every supervisor o examine whaethor all the registers maine
tained and returns received in his Jeciion are really necessary
end whether any of them could be eliminated or simplified. One
group sucgested even a periodiecal review in this regard.

In one demonstirution it was found that certain elsborate
wonthly statenentis werce being received from a large number of
subordinate offices, and copied by hand in about a dogen registers
in the headguarierse <The registers contained all the entries in
the monthly returns plus a few additional cniries, which were
worked out from out of the figures in ithe wonihly sistemcnts. It
was egreed thet the forz of the monihly returns could be slightly
expanded and the reglsters at headguarters discontinued.

(ii)ivoidance o7 duplicutione.~ In one case certain figures
were recelived and tzoulated in one Sectiony; and then passed on
to anothser dection for re-=tabuletione It was agreed that ihe
wnole work might be centralised in the second Section.

(1i1) Colleetion of information froa muterial at headguerters .-
One way of elimmting UNOECESSETY Work all round and of speeding
up the disposel of Luslness would be to refrain from asking
others for inTormition which can be gathered by the Section
concernzd from available rocordse.e $his principle was highlighted
in one iethods group when a supervisor brought wp for demonsira-
tion & job in which ihe practice had been to keep together tne
quartarly reports on a subject received from State Govermments,
and to make ad hoe enquiries of Uiate Governments as and when
neceesity aroses. <Lhe supervisor felt thet the r eferences to
~tete Governments could be reduced and their quarterly reports
put to real use by tabulating the information contained therein
from quarter to quarter. '

(iv) Issue of consclidated instruction.- In some cases the
same enquiries ere made and the same cleriTications given fronm
time to time. Por exemple, in a pariodical trzining course, the
officers selected for training, often write for information on
various points such as iravelling allowance, joining time, house
rent allowance, cowpensatory allowance, etce It was agreed thet
& good deal of this correspondence could be avolded, if clear
information on these pointis is brought together and commnicated
to the trainees in asdvance while informing them of their selection
for training.

(v) Statemenis in duplicate.- One dezonsiration brought out
the fact that certain mon statenents were being received in
an office from the subordinate offices, retyped in the same Torm
and sent on to the Ministry. The supervisor gaw that the labour
involved in typing, compuring, etcs., could be sayed if the state-
pents. are obtained from the subordinate offices in duplicate, one
for transmission to the Mdiniatry, and one for use in his office.

(vi) Breakeup of jobs _to reduce delay.- There was a case in
which it was found that delay in the publiocation of an anneul

report could be reduced by circulating the draft report to the
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nembers concaraned, insteadins of walting for a formal meeting
of the menbers.

Staff Relationge.~ biven though there is no general formula
for solving individual problems such as how tn deel with a ran
who does not talze Interest in his work, or what to do with a
ran who is reluctant to do a piece of worlk, the demonstrations
in the relstions programues enable groups of supsrvisors ts see
for themselves how or why such provlems arise, how best to handle
them, and whather somc of them can be prevented.

In discussing these problems, the partiecipents itried to

get the facts of each case, to examine how one fact affects
another, to see the root cause, to congider what possible
actions can be taken and to assess the possible result ~f each
action on the individual, the group and work 8s a whole. By
exanining & few problems of their own in tpis .aunner, each
group seces the real meaning and applieation of the prinmciple
that the key for the prevention of provlems; and also for thsir
solution lies in making their staff want 4o worke To give thenm
& senee of recognition, security and belonging would stimilate
their loyalty, pride and satiafzction. 4An intellizent practice
of the following principles, vwhich are suggesiive, and not
exhaustive, would help in this: (i) Trest oeople os iniividualsg
éii) e considerate and nelfful; (iii) Sive credii when dueg

iv) “ake them into con{idence; (v) .ake best use of each
person's ability; (vi) Take firum action when necessary; and
(vii) 3et higher standsrds for oneself.

In deconstrution after demonstrution, ths participants
realised that o all the principles of humen relations, cne
that a supervisor shnuld always keep in mind i3 to treat each
member of his sta?f as an individual #iih his own abiliities and
aspirations, doubts und dif?iculiises, HLikes and dislikes,
strengths and wesknesses. Home of ithe positive or negative
traits which msy appear in any combination or in any degree in
any imdividual are as followss

fositi.e Hegative

1 Ambitious Resigned

2 Bold Diffident

2 Broad-mninded Sclfish

4 Cheerful Horose

5 Enthusiastic Disgruntled
6 Priendly Quarrelsconme
7 Imaginative Dull

8 dethodical Distracted
9 Quick Plodding
10 Reasonable hArgunmentative
11; Trusting Suspicious
12 Irustworthy Unreliable
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Attitude and capzcity thus differ frou mwn to mane. Hut
whatever twhese differences my be, every men lonts for prestige,
status and recognition and work provides o daily setting, where
these can normally be acgquired. Ioreover, work is —ne activity
on wnich, whether he likes it or not, every van spends more time
than on any other pingle activity in 1ife. Throurhout this ~eriod
of work he is closely agéocimated with his collez:.ucs headed by
his immediate supcrvisore The latier therefore hne the caximum
opportunity of understanding the specizl characieristiics >f each
of tneme diffdrent personclities, Tinding out what each is like
end to what esach will respond and of keeping them in mind
while giving viork, wnile checkin; work, while criticising, while
praising. The wore & supcervisor adjustis his own persongl traits
to those of ais ste?f and treats every one of them as an indi-
vidual, and fits every individual into his teawm, the . reater he
succeeds in making them want to worke. One group of supervisibém
said that after parvicipating in the »elations programme, they
had baeome wore conscioug of the humah aspecis of the problems
arising in thelr day 1o day work, such as rusn of work, non=
coopsrtation, indiscipline, lack of team spirii, eitc., and that
they felt more equipped to nandle sucn provlemse

(The Indimn Zabour Gazette, Vol XVI, No.ll,
Jzy 1959, ppe. 869=883).,




CHAPTER 9, SOCIAL S"CUTITY,.

ITDIA - JUNE 1959,

92 I.cgishtion.

V1. Compsnsation in case of employment injury or
ocoupntional diseage,

Horionen's Compensaticn (Awendment) Aok, 1959,
CcomeE into Torce.

-~ In exercigse of the powers conferred under %he
Workren's Compensation (Amenément) Act, 1959 (vide
poges 105-107 of the report of thig Office for
April 1959), the Central Sovernment has appointed
1 June 1969 aa the date or which the gaid Aot ghall
coriz into force,

(Fotification Se0. 1308 dated 27 Way 1989,
the Gagette of India, Part 11,30068,
Sub=Section 11, 6 Jume 1959, page 1328 )e
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Aﬂsam,Employees' Stete Insurance(lediocal Benefit)
Tules, 1950

The Govornment of Aasam gazetied on 6 UMay 1959
the Agsam Dmployees® Siate Ipsurance (¥odiocel Borefit)
Fules, 1958, made in cxercise of the powers conferred
under the Employses' State Ipsurance Act,1948e The
rules deal inter alia with the eptablighment of State
insurance dispensaries, prcoedure for obtaining medieal
beneflt, scale of madical benefit, conditions of service
of full=tine insurance medicel officers, maintenance
of redical and surgical equipment, modical reoords and
siatisbicel roetornse

(The Aggam Gazette, Part I]:AS
8 Moy 1959, ppe 1723-3.72
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VIII- ¥Matornity Bonefits,

Bihor Maternity Benefit (Anendment) Aet, 1959
(XVII of 19569 )e

The Bihar Maternity Bemofit (Amendment) Bill
(vide pages 90«91 of the roport of this Off ice for
Jenuery 1958) as passed by +he Biher Legislature
recelvod the aszgent of +he Governor on 30 April 1959
end hag been gazetted as Bihar Act XVII of 1959,

Twe Aet prevides for the paymont of maternity
benefit et the réte of sverape daily eernings or 76
naya paige whichever is greater for the actual days of
her absence during the reriod not exoceeding six weeks
jmmediately preceding the confinement and for the six
mooks Tollowing the day of her deliverye

Another nsw provigion entitleg a woran to receive
a bonug of twenty={ive rupees, in addition to sush
raternity berefit as she may be entitled to receive,
if no pre-natal cenfinerment and post-natal care is
provided by ithe employer free of oharpee.

The Act provides that the abgence of a woman due
%o illness oertified by s registered practitioner io
erise out of pregnency or delivery or miscarriage shall
bo treated as authorised absence on leave and during
such period of suthorised absence = (a) it shall not be
larful for her employor to give her notice of dismissalj
and (b) she shall bo entitled to the payrmant of maternity
berefit for a maxirmm peried of one month in additlion to
the perpiod for which she is otherwise cntitled to maternity
bornefit under the provisions of thig Acte




Other ohanges in the Act are thet a womn working
491 Bactory; or any othor establishmont, shall be
erployed only on light worl during a period of one
month prior to her procoeding on maternity leave umder
gub-poction (2) of sectiom 53 and *he service rights
of e womnn, employed in & feclory, or eny other
egtablislmenrt, shall rot e prejudiced in any way
during the period she sheents hersgelf from work in
acoordance with the provigion s of this Acth,

(The Bihar %azette, Uxtraordinary,
20 May 1959, ppe 1-4 )o
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LIST OF PRIVCIPAL LA®B PROMULGATED DI'RINT ™E
PERIOD COVEFED BY THE FKPO'7T ¥OV JUW B 1050,

INDIA -« JUNE 1859,

CBAPTHER 9e¢ SOCTAL 8LCURITY,

Biher Matarnity Bonefit (Amendment) Act, 1950
(xvII of 1959)s (Bihsr CGazette, Extracrdinary,
20 May 1959, ppe 1=8 )o |
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EIFLIOGHAPTY,

IMMIA - JUVE 1959,

CYAPTER B, IN ™ T IAT TOWAL AND !9 1AL TMRIATISATTINGS,

India 2nd Anglo=-Soviet lelations (1917=47): Py Chat:ar
Singh Samra (Asia Publising Youse,Bombay-1, F5.10450).

CHAPTHR Jo ECONOMIC 08T ID¥S,

*(a) "The Fntionnl Sample Survey ‘o.i4. Feport on Some
Charsctoristios of the economiecally -ctive population".
Issued by the Cabinot Secretariat, ppe224.

(b) Yodern Business: By Setya Saran Chatterjee (The Torld
Pross Private Ltd.,Calcutta=12, Fs.10)e
(c) The Discovery of India's Plan: DNy V.A. Pormarengzam
(Migechinbothams Private Lide, Vedrag=2, UEe2+25).
(d) Understending India: By GeL. Mehta (Asia Publ4shing
House, Mew Dclhi, ReelZ2e75).
(e) Police in a welfs:e Sin“e: By VR, Krishna Iv-r (Publighed
by Asia Book Centre, 145/58,Chanalyapuri,yew Delhi,Ree0e75nPs)e
(f) Easentials of Business Organisations By JCs Behl(%ew Book
CosBto.Ltds, Bombay=l)e

CHAPTER 4, PRORLEMS VICULIAR TO CERTAIN BREANCIES OF THE
HATICHAL ECONOMY,

(s) Dungers of tho Co=operative Perming: Ry M.R, Magani
(Peasant Protest Comittee, Yidubrolu P.0., 25 nPe)e

(b) Our Food: By ¥, Swominathen snd R,K, Bhagavean (Gemesh & Ooa,
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