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12, Activities of &Lxternal Services.

India = February 1962,

Meetings and Conferencesé

During the month of February tho Director of this 0ffice
attended the following meetingss

1. UNESCO Regional Symposium on overall educational

plamning in f#sia, held in New Delhi from 29 January
to 258 February 1962, '

2. Human Rights Seminar on Froedom of Information
orgenised by the United Hations with the co-operation
of the Govermment of India for participants from
Agia and the Far East, and Augtralia and Few Zealand,
held at Delhi from 20 February to 5 March 1952.
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CHAPTER 2. INTERNATTONAL AND NATIONAL ORGARISATIONS

INDIA -~ FEBRUARY 1962

21. United Hetions and Speclalised Agenciles

UNESCO Regilonal Training Centre to be set up in Delhi

An agreement was signed in Hew Delhi on 13 February
1962 between India and the United Nations Educational,
Scieritific and Culbtural Organisation for establishment
in NHew Delhil of a regional centre for tralning of edu-
cational planners, administrators and supervisors in
Lisia. The centre will be one of the four to be established
this year under the UNESCO programme for development of
primary education in Asia. Mr. A.V. Pai, retired I.GC.S.
Officer will be. the Director of the Centre in which 30
participants from Asian countries will be giving tralning.
The UNESCO will offer 16 fellowships. Under the agreement,
i1ts general administration will be looked after by the
Government of India and its technical supervision will
be entrusted to & Steering Commlttes of which the Secre-
tary to Education Ministry of India Government will be the
Chairman and the Reglonal Director of the UNESCO in
Bangkok will be a member. The UNESCO will provide two
expert members of the sbtalf, translators and interpreters
and o good deal of equipment besides reimbursing the
expenditure incurred on account of the Director, the
Deputy Director, the Assistant Director and the Finance
0fficer of the gentre. The Government of Indla will
provide the necessary premises and hostel accommodation
~as well as the recurring expenditure of the Centre.

(The Hindu, 14 February 1962)
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Cradhin 3. 3 cormnlc Buaskiod,

35. Produotivity.

India = Febtruary 1962,

Training of Productivity Teabhors: Propramms Being
drawn upe

Dre P.S. Lokanathan, Chairman of the National Productivity

Council, addressing toc the FKgnpur Producitivity Council Symposium

on 3 February 1962, sald that the governing body of the National
Productivity Councgil, has drawn up a massive programme for training
productivity teschers and instructors so that produstivityeconsioicuse
ness can be spread to every sphers of economic activity in the —
country, He said such a programme was considerad necessary for

the productivity movament to meke headwaye "We should concentrate on
thig programms for training teacherse The quality of the people we
select for this purpose should be of a high order”, he ¥addeds
Dr.. Lokanathan said every industry should have a productivity cell
to train its persomnel at all levels in productivity techniquese
Trade unions should also have programmes for training workers
in productlvity techniquess He stressedthe need to win the confidence
of the workers, and said that unless that wes dons no productivity
movemert could succeede ' The workers had to be assured not ohly
their employment interests end status but a share in the fruits
of increased productivitye. : . : -

Dr. Lolmnathan described productivity as the key to the
country's future economic growth and prosperity, es it meant
effective ond efficient utilisation of the nationts material and
manpower resourcese MNore than anything, he said; Tt was the
investiwent in men which would ensure the ocountryt's contimed
prosperity. In other words, a good portion of ths capital investwment
should be on education, training and development of skills and :
techniques of productiona : » ’

The Symposium organised by the Kanpur Productivity Council
discussed, emong othor things, the role of lebour and management
in inoremsing productivity. Among othera who participated in the
Symposium insluded Shri B,W. Datar, Labour and Employment Adviser
in the Union Ministry of Labour, Shri N.S. Hankikar, Chief Adviser
of Fgotories, Shri Satish Loomba,ggmoral secretery of the Punjab
branch of the All=India Trade Union Congress, and Shri H¢D. Shourle,
‘Executive Director of the Natiomal Froductivity Counsils:

{(The Statesman, 5 February, 1962; '
The Hindustan Times, 5 February,1962)e
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India - February 1962,.

Payment of Bomus to Cotton Textile Torkers:
Results of Recent Agreements,

The Industrial Bulletin, 15 Degember 1961, of the
Employers® Fedoration of Ipdia, Bombay, has publighed a
brief review of the recent six apreements concluded between
the management and the trade unions in respesct of borus
poyments to employees in the cotton textile industry during
the period from Jamuary to October 1961ls These arrangements
cover nearly 200,000 employees on the pay rolls of 122 cotton
mills, In terms of rumber of mills, the coverage under -
agroements amount to 25 per cent, and in terms of employment
a little more than 22 per cent of the total employment prevalent
in 1960, Of the gix apgreements concluded during the year, three
have been concluded centre~wise and three firmewices The
centre-wise agreements cover 48 out of 64 mills in Ahmodabad,
84 out of 73 mills in the district of Coimbatore, end 2 out of
3 mills in Alway®s  Two separate firm-wise sgreerents concluded
with the nanagements apply to mills each located at Rpjapalayam
and Gwalior while the third agreement covers 4 mills under the
menageront of Madura Mills Company located at the centres of
EIadm'ai. Ambasamdron . and Tuticorin in'Madras States

Details of the mnnber of mills and enployment covered
togather with the quan'bum of distributable bomus are given below:=

Centre Noeof liills Employment Quantum of Ponus
' N fmp Ayme (Rs«in 1illion)
Ahmedabad = ¢ — 48 - 115,000 . 11.50
Codmbatore . m—— 66 55,000 . Te¢b to 840
Rajapalayem ———— 1 1,250 - 04325
Alwaye ——— 2 1,200 H.A.
Gwalior ——oe 1 8,746 FeAw
Hadural : we—e 2 10,768 ) i :
Ambasanudram ———— 1 6,033 ) 245
Tuticorin ——— 1 3,240 ) -
122 199,237

NeAe. = Wot dvailables




A perusal of the figures shows that o tosal sum b&tween
21,825 million rupees to 2243256 million rupees would te disbursed
by the management of 119 mills as torus for the year 1960 to
about 0,191 million emp2opyacse This would help to raige the
earnings of the employacs in those mills by an average amount of
114 rupees over the wares carred during 1960,

Ag many as half the rmumb er of agreements have been contracted
for a period of 3 to 4 yearse The dhmedebad agreoment is operativae
for a period of 4 years from 1959 to 1962, while the Alwaye and
the Madure mills agreements cover a period of 3 years betwsen 1950
end 1962, On the other hand, the Coimbatore ard the Rejapalayom
agreements have been concluded for a lesser period of ome year and
relate to 1960, The Gwalior agreement, however, is valid for
1959 and 19604 . ,

There is provision in some of the agreements concerning the
compulsory. payment of bomus by companies whioh incur loss during
tho period of agreerente The Madura mills managerent=labour
ogroement had laid down the minimum quantum of boms which the
management is required to pay regardless of the extent of loss
suffered during the period of egpeempsst agreements Similarly,
the Coimbatore agreement stipulateg the payment of ex=-gratia sums
by nmills which had sugtained loss during 1960, Barring these two -
agreements, the payment of bonus under other apgreements dapends
upon the surplus of profitgavailable to the company for distribution,

An annlysis of the terms and conditions of setjblemenf' in regard
to both the rate of boms and the coverare of employees shows
noticeable variations from agreement to agreemonte

(A) Rate of Bonuse= In Ahmedabad, the mills have agreed to
poy bomus ot the rate of 15 days' to 3 months'! basic wages for
overy yoar from 1959 to. 1962, - In Coimbatore, the rate of bonus
varies from 1 month's to a maximm of. 6 months' basic wage in
case of 20 mills, while 15 mills which have had inourred losses
during 1960 would make an ex=gratia payment of 15 days' earninga
to their employees, The monagement of the Rajapalayem mill has .
agread to pay bomus at tho rate of 6 months! basic or pay (which
includes an increase of B rupees granted under the Cotton Textile
Vage Board's recommendation and all other allowances except Dearness
Allowance) or, alternatively, at 50 per cent of the total basic,
wage esrned during 1960-51, Employeeg of the Gwalior mill wSuld
recelve bormus at the rate of 2% months of basic waoge for 1959aad 1960s

The nanagement of Alwaye mills have decided to pay bonus on a
progressively rising scale &b the rate of 2 per cent in 1950,
5 per cent in 1961 and 6 por cent in 1962 of the total earnings
of employses in each yeare : ‘ ST



. Under the agreement reached betweon the manapgerent and
iabour of Halura Mills, the company has sgreed to pay as tomus
a sum varying between the minimum of 500,000 rupees and the
naximm of 2,5 million rupess, por anmun regardless of the loss
sufferad by the company during the period under agrosments According
to this apgreement, tho employees, would receive tonus upto a
maximun of four months' basic wapgoe

(B) Coverage of Employees.= By ond large, the bomus paymont
ig confined to the cabegory of opsrotivess The Ahmadabad agreement,
howaver,- provides for the payment of bomus to the clerigal staff
as well as technicians drawing a salary of less than 350 rupees

per nonthe

According to rough estimntes, the per employee bonus payable

for 1960 is likely to very from 100 rupees in Ahnedsbad to 2580
rupeos in Rejapelayem (in lfadras Stote)s Bmployees of mills in
the Coimbatore district would most probably receive en average
toms of 145 rupees, vhile those employed in the Madure ¥ills
Company, mey get 125 rupcese Op the whole, the earnings of low
paid employees would go up by 6 per cent %o 17 poer'cent as a -
regult of bonus paymente

(Industrial Bulletin, Vol«VII»Nos24,
16 Decermber 1961: Published by the
- Employers! Fedoration of Ipdia, Eombay)ae

1t



Qw&uw\ \~ CQ/\,\\DLsM /\M'C&’h%
Q*ﬁﬁk_\_\&vy e NC‘\.XIL«/\QJL 7/“_{%&

43, Handiorafts,

India = February 1962,

Hew Definition of Small=-Scale Industry: Units with
Fixed Assets upto Rse.l Hillion covered.

The Union Government has decided that industies with fixed
asgets up to one million rupees, irrespective of the number of
workers omployed,-will be olassed as small=scale industries and.
therefore. will not have to applv for an industriel licence.

In the past, industries with fixed aessets of more than
500,000 rupees or employing over 100 worlkers had had o apply
for an induatnal licences. :

Tho new decision does not apply to an undertaking pertaining
to coal, lignite, coke end their derivatives which have a fixed
. osset not exceeding one million rupees. irprespective of the
-  number of workers employed.

The decision means that npplicatluna l‘or setting up small-scale
units as now defined will not go before the Liconsing Committee .
of the Commorce and Irdustry Ministry. Such industries, as is
the practice at present, will be entitled to raw materials if
they get essontialldy ertificutes fron the State Director of
Ipdustries concerned

(The Feonomic Times , 8 February 1962)e.
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A4, Herchant Marino and Fiaharigs.

India = February 1962

Decasualisation of Bombay Dogk Worlkers: Apreement
betwmeen Port Authorities and Dock Vorkers! Union
gonaludaede

A tentative agreemont has been concluded between the
port authorities end the Transport and Dock Workers! Union,
in regard the decasualisation of the casual shore labour force
of the Bombay Port Trust who were employed only on Sundaya.
the weekly day of rest,

The apgreement whfgh is subjeot to ratification by the Board
of Trustees of Bombay Port, provides for the progressive employmont
- of the 2,700-gtong casual workers at present engaged only on
Sundays, the weekly day of rest to the permansnt shore labourerse
One thousand and five hundred of the "C" category workers will be
absorbed in the "B" cateporjoonsti-bing consisting the "stand-by"
forge for the permanent "A" category workerse The rest of the
"oasuals” will be gradually promoted to. the "B™ categorye Of the .
prasent 500 "B" pategory employees,. who are semi~permanent workers
with certein sefeguards, 458 are sought to be promoted to the "A"
category, whoge strength will thus be increased to 3,700, Eventually
all the "B" catepory worl:era. will be entolled ihs in the "A"™ categorye -

Another term of the agreemsut relates to vecancies in the
permanent and semi-permansnt categoriesg They will be filled at
the end of avery: yeers

; AcSording to fhe agrement, those oﬁming urder the "AY
cntegory will get waekly offs on a staggering basis and not
all on ons day as at presente.

(The Times of India, 18 Februsry 1962)e
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56, Lobour Adminiatration.

India = February 1962.

Punjabs Annusl Report on the ¥orking of the Labour
Department for the Year 1960=5]1,

The Government of Punjab publighed on 23 February 1962
its roview on the annual report on the working of the Labour.
Department for the year 1960=61, According to the review,
the Lobour Commissioner was assigted by one deputy lghour
commissioner at headquarters, who also continmued to carry on
the functions of registrar, trade unions, Punjab, six labour
officers, one each at Patiala, Bhiwani, Ludhiana and Amritsar,
onz at headquarters and another redesignated as assistant
labour cormissicnor; +two medical ingpectors of factories, one
esch at fmritsar and Ambala; B8 inspeetors of factories, 17
1lgbour inspectors, shree deputy chief inspectors of shops snd
commercial establighments and thirty-three inspectors of shops
ard one 0.5.7. (Headqpartaru).

The following Lobour enactments and Labour lielfare
Schemes wero administered by the Department during the year
under rcports= :

Contral Acts o= (1) The Vorkmon's Componsation 8qt,1923.
(2) The Indian Trude Union Agt,1925+ (3) The Industrial Statistics
Aot,1942, (4) The Vorking Journalists (Conditions of Service and
ligcellansous Provisions)ict,1956. (5) Tho Payment of Wages Aat,1935.
(6) The Employment of Childrem Act,1940, (7) The Industrial
Employment (Starding 0rders)Act.1946. (8) The Industrial Disputes
Agt,1947, (9) Tho Minimum Vages Act,1948. (10) The Factories Act,
1948; (11) The PlanuntionsLabour Aot,1951,

State Aotg.= (1) Tha Punjab Shops and Commorcial Establishments
Aot, 1950 (2) The Punjab Maternity Penofits Act,1943,. (3) The
Punjadb Industrial Tlousing Act.1958¢- ‘

Yolfare Schemos.= (1) IndustrialFbusing Schemo... (2) Ldﬁ@bur
Velfare Genmtress :




Bpord and Committeese= (1) The State ILabour Advisory Roard.
(2) The State Evalution and Implementation Committee, (3) The
Textile -Indust Enquiry Committes,

A resume of the activities of the Department in respect af
important ennctments is as under:=

Ipdustriel Disputes #ct,1947.= 0n the whole, the industrial
relations remained pesceful at all the industrial centres in the
State during the year under zoports Out of a total of 2,035
industrial disputes, 881 were settled through the intervention
of the Conciliation Officers, 457 were referred to industrial
tribunal and labour courts for adjudication and the remaining
698 wore eighdr withdrawn by the unions/worlmen or rejected
as frivolous, A very few cases developad into strikes which were
short-lived . The following table will indieate the progress amchiaved;=-

Yoar Noe of gtrikes Noe of lMan-days lost
1955 151 224,050
19566 38 ’ - 34,756
1957 ' 32 ' 6,089
1958 13 9,647
1959 24 65,285
1960 - 20 : 56,664

A

Out of 20 cases of sirikes in 1960, five took plase in
textile industry, 13 in engineering indw and 2 in other industries.
The issues of strilms were as unders=

Bonus ace= 1 Vlages - -3 8
Pereonnsl ety 9 " Leave and hourg of worke 2

The abhormal rise in tho mumber of menedays lost in 1960
was to an unusuelly prolonged strike in the Jagatjit Cotton
Toxtile Mills, Fhagwara, over the implementation of the recommenda=

tions of the Wage Doarde

- Viorks Committeese= At the begimming of the year under report,
122 vorks commttces were functioning in the industrial concernse
Bight now works committees were constituted vhile 11 works committees
wore in various-establishments ceased to functions Thus 119 works
comnitteas were functiong at the end of the yearas




The Factories #ot,1948.- Durin; the year under report,
487 new factories were registered end registration of 138
factories wns cancelled becouse either they had censed to
function or their employmont strength fell bolow the statutory
limitses At the end of the year the total mumb er of registered
factorios was 35,866 as compared to 3,517 during the provious year
A sum of 384,490 rupces was realised as licence feefliming the *
years As a result of inspections carried out by the field staff,
3,459 prosectiitions were leunched and a sum of 27,955 rupees was
imposed as fine by the courtse Against 3,673 accidents reported
during the year 28 proved fatals

Punjab Shops and Commercial Establishments fAct,1958e= During
the poriod under review, the #gt was extended to 3 additional towms
(Amloh, MYodaun and Machhiwara) in the Sintes The total numbter of
the towns to which this flet was applicable at the end of the year
was 163, The rmumber of chops covered under the fct at the close
of tho year was 166,429, The field staff condicted 145,473
inspcctions of verious shops and commercial establishr=hits and
6,857 prosecutions were launched, for various violations of the
Aoty & total sum of 150,308 rupoes was imposed as fines consequent
upon convicition for various offences during the year under reports.

A consuliative Committee constituted in August 1958, continued
to function during the year under reports The Committee held 3
meetings during the year under report and offered.their views or
the reprocentations received from various quarierse '

Minimm Wages Act,194Be= Duringthe yoar under report
minimum ratas of wages were lixed for employment in ayurvedic
and unani pharmaciess This employment had been added to part I
of the Schedule of the fct in 195694 The enforcement of the
minimum rates of wages remained entrusted to the labour inspectors.
for the repistered factories, local: todies and transport companies
to shop ingpectors in the estsblishments covered under the Punjab
Shops and Commerciml Eghablishment Act,1958, and in agricultural
to the patwaris and ficld qamungoes of the Hovenue Department.

In all, 11,422 inspections were conduvoted by the inspectorate
staff under the #ot, in 1960 as against 7,362 duringthe previous
yoars Ip all 42 prosecutions were launched under the Minimum
Vages Act during the year under reporte ‘

' Trade Unions #¢t,1925,= Thepe were 5568 registered Trade Unions
at tho Legloning of the year. Onchundred twanty-nire new Unions
ware registered and rogistration of 103 Unions was cancelled
during the yeasr under reporte Thus there wore 579 registered
Trade ynions at the close’f)i‘ the years. -




Industrial Er_ngloyment (standing Order) Act,10464~ Standing
Orders Ig spact of 17 establi nts were certified quring the
year under reports Yo appeal was preferred and no prosecuéion
was launched under this fict, :

d?.'orlmzan'a Compensation Agt,1923,= There were 105 fatal
acoidents, 94 permanent disablemonts and 1,410 temporary di :
during the year 1960, A total compensation of 422348733 rigle)}}c;nents.
wos pald in this connsctions There wero 14 complaints pending

under the 4ct, at the close of the previous year snd 83 fresh
complaints vwere roceived during the years Oyt of these, 75
complaints wore disposed of and 21 were pending investigation

at the closo of the yemrs No prosecution was launched by any

of the commissioners for Vorimen's Compensation during the yeer,

Payment of Vogos Act,1935.= During the year under report,
4,562 conplaints of non=payment of wages and delayed paymont of
wages tere received and 123 complaints were brought forward from
the previous yesrsa Out of these, 4,592 were settled during the
year under report vhile 93 remained pending at the close of Yosre

Labour Velflore Schemess Subsidized Industrial Housing Schemee=
During the year, from 1 April 1960 to 31 Decomber 19650, 292 houses
were constructed by the State Government for industrial workers
under the jindustrial housing scherie the break up being Ludhinna=30,
Ponipat=40, Soncpat=22 and Nissar=200, _ _ '

Latour Velfare Centwmese= There wore 21 labour welfare cenires
functioning In the state at the end of the year under reporte These
centres provide recreational facilities to the industrinl worlkers
by means of roadio. and other musical instruments, indoor and outdoor
gomes and reading roome The Department afso arranced cinema shows
of instructivo and ontertaining films at some cehtres for the
Lenafit of workerse K v A '

Training of Staffe= Tour more labour inspectors completed
training in the short term socinl work course of the Caloutta -
Univeraitye Another labour inspector was deputedfor the sams
training in Jamuary 1961, _ -

. LEmployees' State I,surgnce Schemee= The employees Siate
I,,suwraonce Schems was switched over from panel gystem to service
system at Bhiwani, Hissar, and Sonepats Woll oquipped dispensaries
at those places were started cxclusively for the insured persons,
who were supplied free medicines on the advice of the medical
officers of the dispensariese. Govermment appointed specinlists
for tendering ndvice to the insured workers at Amritsar, Batala, -
Bhiwani, Jegadhri nnd Ambalas To provide impatient treatment
to these workers, 29 beds wore reserved by the Govermment at _
" oivil hospital, Jullundur, Iudhiana, fnbals, Jagadhri, Yemuna Hagars -

Bhiwani and Batalge ' -




\
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Joint Honagement Councile= The Second Five-Year Plan
reccommanded acsociation of workers with managerial officers
with o view to (a) increase productivity for the gensral benefit
of the mamgement, workers and the community; (b) nmaking
employees mors conscious about their role in the working an
industry; (o) satisfying their urge for self expressions In
pursuance of this recomrerndation, a joint manpgement counsil
was formed in the Punjab govermment printing press, Chandigerh,
with 8 members (4 nominated by the employers and 4 elected by
the Covernment press worlers union)s During the year under
roview, counsil held 12 meetings ond discussed imporiant issues
relating to the welfare of the employees of the Presse

Evaluation and Implementation Committese= The avaluamtion
and implomontation committee was reconstituted after consulting
the central organisations of employers and workers to waich the
progress of all the cases of non-implementation of wards/agroements,
In addition to this Government also constituted three looal
implementation committess at Batdda, Lydhiana, and Panipate In "~
case in-& working of these committee proves successful, more
commi tbees might be conatitutede '

(Supplement to Punjab Govermment Gagzette,
25 February 1962, ppe 29=32 ) ,

1,
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65 Colleotive Apreoments.

Indin - February 1962,

Interim ¥Wace Incroase for Employses of ¥ygore Iron and Stesl
Tiorks:  Industrial truce signed botween dManagement en

Consequent upon an industrial truce having been signed
at Bhedravati on 22 February 1952, batween the managenent and
the workers of the Mysore Iron and Steel Torks, the minimum
benefit that an employee gets will be 25 rupees per mersem as
an interim relief until the recommandations of the Steel Tage
Board sre applieds The agreement, which ocovers a period of
four years betwsen 1 November 1961, and 31 October 1985, provides
for the implementation of the VWage Poard reccommemdations, providsd
they apply to the Steel Vorlse )

In the case of monthly-rated employees, wo have been acting
continuously in higher grades, their pay will be fixed at the
minimum of the higher grade in vhich they are acting, with effect
from 1 July 1981, in consideration of the labour representatives
agreeing not to press for ihe olaims of the preceding poriods.

The omployees who are doing the execntive work in the Shipping
Departnent will be treated as cxescutive staffe -

Advence Ipcrementse= The following edvance increments in
the existing gredes will be granted in.the case of employzes of
~the status of Assistent Superintendents and belows For a sorvice
of five $éars and above, but less than 12 years as on 1 November
‘1961 = one increment; for a service of 12 years and atove, bub
less than 20 years = two and for a gervice of 20 years and
stove = three.An amount equivclent to one increment in the existing
grade moy be given to such of those employees vho are stagnating
~ for a period of threc yenrs and moree :




Interim ralief (per mensem) will be granted as under: Twentyfive
rupees uniform for all the dally-rated employees; Twentyfive rupees
to monthly-rated employees drawing a basic psy up to 150 rupecs;
Thirtyfive. rupees for employees drawing from 161 rupees to 190 rupees
and 40 rupees for monthly-rated employees drawing from 191 rupees
ond upwardse A portion of the tenefits will be paid (per rengen)
in the form of Nationnl Snvings Certificates on the following basis;
R84 2450 nPe in respect of those drawing below 150 rupees ard 5 rupees
in respeot of those drawing 150 rupees and atove. The interim reliefs
are absorbable vhen the Viege Board rccommendations are implemented,

It 15 agreed to designate all the VI Grade Holpers (employees)
in the works as merely helpers instead of giving any definite
designations, ard the employees should attend %o any work that is
entrusted to them by their Supervisorss

Apgreement has been regched regarding the fixation of workload,
introduction of a piece=rste sygtem amd job evaluation, search
of employses, direct recruitment, emergency work, conscessions,
production target, minimm qualifications, urnauthorised occupation
of works quarters etce

Regarding the Yage Byard proposals it is agreed that the
empluments to be fixed altor their implementation, will not be
less than the total empluments that the employees will be drawing
prior to the implementation, In oass the Wage Dyard recommends
grant of interim relief, it will be set off against the bemsfit v
granted under this apreement and if the interim relief recommonded
by the board is lass than the benefits granted under this agreement,
the differonce will not be writ withdrawns ' :

The vorkers have agreed not to plagé any fregh demand or go
on strike during the truse periode _

((The Decan Herald, 24 February 1962)

0 -
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67 Conecilimtion and Arbitration,

India = February 1962,

Conglusions of the Sixth Meeting of the Contral Implementation
and RvaluGtion Committee.

The sixth meeting of the Centrel Implementation and
Bvaluation Cormittee was held on 15 Septemkeor 1961 at
Wow Delhi, At the meeting the central organisations agreed
to intensify their efforts in scrponing industrial dispute
cases and in bringing ahout out-of-oourt pettlemont of cases
pending in higher courts. Important cases, vhere efforts of
the impldmentation machinery to bring about out-of'-court '
sottlemont did not succeed, may be brought before the Committee.
A list of cases vhere efforis of implementation machinery to
bring about out~of=-gourt settlemant had not been successful
nay be mont to the concerned central organisations to enablg
them to re-examinre the cases with a view to bringing about
sottlements in ag many of them as possible. Cases decided . -
or dismissed by higher courts and reported to the implomenta-
tion machinery may b edxamined to find out whether the smotion
of the parties in filing eppeals was justified, If it was
not justified, the matter may be btrought to tho notice of
tho comcerned Central Organisation.
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Extension of contrpot systom and nor=-recognition of union
by the mangagement of Pure Chirimiri Collierye= (i) 'The
monapgement's willingneas to recognise the Chhatitisgarh Colliery
Torkers! Federation wgs noteds I% was decided that ass the
Code has nlready bsen accopted by the Central Organisatian of
the union, it was not nacessary, ss deasired by the managemant,
to ask it to give a written assurance to observe the Codes
The other condition put forward by the management, le.0.,
tghould it (union) commit a further breach of the Code, rscopgni-
tion would be suspended pending investigation by the Central
Implementation and Bvaluation Committee! was also not approved
as agcording to the decision of the Standing Labour Committee,
only breaches of the Code reported to and establiched by the
Implemsntation Mechinery would dis=-entitle a union from recogni-
tions If the management do not recognise the union without
the conditions laid down bythem, a full enquiry into the allega-
tions and counter=allegations maey have to be made in view of
the embittered relations in the collierye (ii) The Commities
disapproved the frequent shifting of ground by the management
in their correspondense with the Implementation Divigion in
this regarde (iii) The regret expressed by the management for
-the violation of the Code by extending the contract system
againot the decision of the Industrial Committee was appreciateds

Gonerale~ The Commities decided to heve an asssssment
of the law and order situation and labour-management relations
in coal mines & departmental enquiry will be made for the
information 6% Governmante The Committee noted with repgret
the inordinate delay on the part of certain orgenisations in
replying to the letters of implementation machinery and in
sotbing right brecches of the (ode,. The tendency of certain
parties to shift ground to gein timo was also deprecateds
1t waos emphasised thet the central organisationsghould
discourage such tendencies on the part of their memberss.

The general question of abélition of contract systen
in coal mines in the light of &he decisions of the £ifth
and sixth sessiommaf the Industrial Committee on Coal Mining
cams up for consideration in conmsotion with the dispute in
Rustore Burragarh €ollieryq The req Chairman clarified that
the decisions of the Industrial Committee required that except
- the 11 dategories of work, vizws (1) sinking of unlea pits end
driving of inolines,. (2) sand loading,; (3) coal losding and
undoading, (4) dyke outtinge (5) overburden ramoval and earth
cutting, (6) building, (7) btrick making, (8) tile maldng,



(9) soft ocoke making, (10) road making and repairing, and
(11) manufacture and repair of coal tubs in vhich alone
the employers! organisations considered the employment of
gontrpet labour unavoidablo, contract system should be
gbolighed in coal minase However, if in any colliery,

the work on these items was being done departmentally
before 31 August 1956, its introduction subsequently

would be egainst the dsoision of the Industrial Committeo
and hence the position should be rectified,

(The Indian Labour Journal,‘Vol.IIf.Ho.l.
January 1962, pps 28+-29 )a
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CHAPTER 8e MARPOWER PROBLEMS,

INDIA = FEBRUARY 1962,

8l., Employment Situation,

Employment Exchanpges: Workinf during Novembter 1961,

Employment situations= According to the Review of the
aotivities of the Directorate-General of Employment and Training
during the month of November 1961, the numter of registrations
effected during the month by the employment exchanges was
241,763 as ogainst 241,688 during October 1961 = sghowing an
increase of 75 A total of 1,848,340 applicants were on the
Live Register at the end of November 1961 as against 1,877,711
of the precéding month showing a decrease of 29,371, The mnumber
of employers who utilised the services of employment exchanges
vas 10,666 during Novemter 1961 as ageinst 10,280 of the previous
miith = showing a rige of 385, The vacancies notified to the
employment exchanges during the month under report was 56,116,
as against 52,952 - showing an increase of 3,154, A total of
33,721 placoments were effected during the month of Npvember 1961
as against 32,083 in Ootober 1961 showing a rise of 1,658,

Shortages and surplugess= Shortage was experienced in
raspect of fast typlsts, stenographers, mrses, midwives,
compoundors, dogtors, health visitors, physical training )
instructors, trainod tenchers, acoountants, enginesers, draughtsmen,
overseers, skilled turnsrs and electricians while surpluses
persisted in respeot of olerks, untrained teachers, motor '
drivers, unskilled office workers and unskilled labourerse

Colleotion of Employment Harket Information.= Printed coples
of o study regarding future requirements of oraftsmen in the coyntry-
was issued to all concernsds Fortynine employment market reports
relating to different sress in different States wore issued during
the month of November 1961, Eleventh Training Course for employment
offigers in the collection of Employment Market Information was held
at Fhopal during the month ufider reports.
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Vocational Guidance and Employment Counsolling,- Six
vocational Guidance Sections were openad in November 1951 in the
Employment Exchanges at Dehradum, Faizabad, Nainital, Rampur,
Varanasi and Junagadh bringing the total number of Vocational
Guidanco Sections to 70,

Contral Employment Bxohangce=- The Central Employment Exchange
(Speoial Cell) rendred- rendered employmont assisitance %o retrenched
vworkers in varioue projects and esteblishments during the month as
belows~=

Number Nunmber Mumber
Retrencheds Pjanceds Awaiting
Assigtances

Damodar Valley Corps 55 17 ' 976
Bhalra Nangal Projects 4 1 13
Bhilei Steel Project, ' - 192 3,203
Durgapur Steel Projects 29 12 573
Special Call of the Ministry of
Home Affairse 94 17 597

gorakhpur Labour Orfanisation,= During the month of Hovembar
1961, the Goralhpur Latour Organisation sent 1,156 Labourers to
different coalfiselds in tha couniry,

Central Committeo on.Employment.- Weetings of two sub=gormittees
of the Central Gommittce on Lmployment were held under the Chairmanship
of Lobour Minister Maharashtra and Assam, Repgional aspeccts of
employment and promotion of employment 0pportunitmaa through small
scale industries otce, were atreased.

Oponing of additional Employmont Exchangese~ One Univeraity
Employment Bureau was oponed in the Stste of fAndhra Pradesh thus
bringing tho total number of employment exchanges in the oountry
to 327 at the end of nQvemhar 1961«

(Review ofl the activities of the Diregtorats
General of Employment and Training for the

- Yonth of November 1961: Minmistry of Labour
and Employment. Governmsnt of India,New Delni).

'],

.



Decasualisation of Bombay Dogk Vorkers: Agreemsnt
botween Port Authorities and Dook lokkers' Union
concluded.

A tentative apgreasment has been concluded between
the port authorities and the Transport and Dogk Workers!
Union, in rggaerd the decasualisation of the casual shore
labour force of the Bombay Port Trust who were employed
" only on Sundays, the weokly d&8y of reste '

‘Tor dotails please see Paragraph 44, pp. of
this report,

11,¢ .
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Employment opportunities in Paints and Varnish Industry:
Results of a Survey published,

According to a survey conducted by the Ministry of Labour
end Employment, the paints and varnish menufacturing industry
offers good employment opportunities for people educated up to
primory or middle standarde Thore are bright prospects for
training within the industry and an employee can reasch to the
highest post in different scctions in about seven to eight years,
The indusiry at present employs 6,000 people,

In all, the industry has 37 types of production jobss
Employers are not agreeable to admit unsducated people to the
industry except agninst unskilled jobs, such as carrylng goods,
loeding or unloading operationses Employera are also not prepared
to accept hipghly qualified matriculates or graduatess Out of
the 37 ocoupastions, 16 were open to literates, iec., those who
could resd and write in their mother tonguee The other 21 were
open to those who had ‘studied up to the mlddle standards.

) An interesting fecture bropght out by the gurvey was the
unanimous degire of employers not to have men trained in technieal

institutions for skilled and semi-skilled occupastionse Ths

study revealed that skilled and semi=skilled ocoupatlons wors

not normally open to direct reoruitmente Employers preferred

to have men with on-the=job trainings

(The Hindustan Times, 7 February 1962)s

1],
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83s Vocational Training,

Ipdia = February 1062,

Lobour Ministry's Training Schemsss Working during
Fovember 1962,

According to the Heview on the gotivities of the
Direotorate-Genernl of Employment and Training during the
month of November 1981, thore were 166 institutes for the
training of coraftsmen, 156 work and orientation centres for
educated unsmployed, 100 undertekings imparting apprentice=-
chip treining and 17 centres holding evening olasses for
industrial workers, The total mumber of seats in all these
cantres and undertakings was 51,890 and the total number of
persons undergoing training stood at 43,133,

Craftamen Traininge= A total of 836 geats in the State

of Bihar; 200 in Madhya Pradesh; 272 in Hadrass 2,420 in Mysore
State; 1,096 in Punjob State; 6872 in Uttar Pradesh and 652 &h
Indugtrial Training Institute Shehdara (Delhi) were sanctioned
during the month of November 1961s The total numb er of seats
sanotioned during the third Five Year Flan went upto 20,528 with
79 new industrial training institutes bringing the total number
of 1nst1tutes 186,

National Council for Traininz in Vocational Tradese= Representa=
tives of various Hinlstries attended the third meeting of the
Coordination Committee on Craftsmen Trajning under the National
Counsil for Training in Vocational Trades held on. 28 November 1961,

O0fficers of the Directorate General of Employnent and A
Training inspected the Ipdustrial Training Institutes Gwalior,
Jabalpore, Indore, Rewa, Lhopal,:. Ludhiana. Yamunanagar,, Waltair,
Wnrrangal and Hyderabad durmg the monithe '




Bvening Classes for Industrial VWorlkerse=  Two hundred
additional geats were sanctioned in the liadras State bringing
the total rumber of sents sanctiomed during the third Five Year

Plan to 400.

Storas and equipment.= As against a total allotmant
of 2 miTiion rupees upto the allotment period ending 1958, under
the UeNeTeAehe(IoeLe0s) Ald Programme equipment of thevalus of
1,907 million rupees was received by the end of November 196814
Equipment of the value of 0,286 million rupees was allotted
in 1960 Aid Prograrme and an order covering the entire amount
was placed by the 110 Genova Supplies against this ellotment,
These are stipulated to be completed by the end of December 1961,

Under the United Mations Speciml Fund Programme equipmant
to the walue of 1,738 million rupees was to be prowided for the
Contral Training Institute for Instructors, Calouttns Of this,
equipment to the value of 1l¢224 million rupses was reported as
received et the Central Training Instituts,Calcutta by 31

October 1961,

(Reﬁiew on the amctivities of the Diractorate=
Genernl of Employment and Training for the

lonth of Wyvember 1961: Minidbry of Labour
and Employment, Government of Iydia,
New Delhi )o:




Apprentices Agt, 1961, comes into force and extended to
Cortain Industries,

In exercise of the powers oonforred under the Apprentices
Aot,1961 (vido pages 90=92 of the repdrt of this 0ffice for
November=-December 1961) the Contral Government has appointed
the 1st March 1962 as the date on whioh the said Aot shall come
into force in all the territories to which it extonds,

By another notification the Central Govermment has specifidd
the foitlowing industries in the areas in which the provisions of
the said Aot have been brought into forece as tho industries to
which those provisions chall apply with effect from 1 Maroh 1962,

nogmelys=
= Major Group Degeription @ Miror Group
(code) (Code)
20 Foodstuffs - Production of sugar and syrup from
sugar-cane in mills 201
23 Textile=Cotton -— Cotton spinning end Weaving in Hills. 232
24 Textlle~Jute ——- Jute spinning and weaving w——we=e=es 241
28 Yamfaoture of licod and
' Tooden Products === Sawing and Planing of Tood =====--=--=— 280
Hamfacture of wooden furniture and
flixtures= 281

Manufacture of structural wooden goods

(including treated timber) such as beanms,
posts,doors, windowss 282
Hamifacture of veneer and plywoods 285

32 Rubber,Petroleum and : 4
Coal Products === Hanufacture of all kinds of rubber
products from natural or synthetic
rubber such as tyres,tubes,rubber

footwear,rain coats, mechanical rubber

goods and sundries= 320,321,322 and 323
Produstion of coaltar and coke in :
cokn oven=—=—- 326

Produotion of petrolemn,keroséne and
other petroleum products in petroleum

refinsrieg =—-— , . S24
33 Chemlcals & Chemical Manufacture of basicindusirial chemicals
Products - such as socids, alkalis and their salts.330
. Manufacture of dyes,paints,colours and
varnishess - 331

Hanufacture of fertilizerge—=======—= 332
Manufacture of medicinss,pharmaceutical
preparations,perfumes,cosmetics and '
other toiled preparations exBept soape. 335
Hamfsacture of soap and other washing -
-and cleaning compounds w=- . - 335 -
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Mojor Group
(Code)

Desoription Hinor Group

(Code)

34 lNon=metallic Mineral
Products other than
Petroleum and Coal.

36 Basic Metals and their
Products oxcept
Yechinery and Lransport
Equipmente

37 Kachinory (All kinds
othor than Transport)
and Electrical equipmonte

Hanufacture of cemeat amd cement
productse 341
Manufacture of iron and gteel
including smelting,refining,
rolling,conversion into tasio
forms such as billots.blooma.
tubag,rods 350
Hamfacture inoluding smelting,
refining,of non-ferrous metals
and alloys in bLasic formge==——- 351
Hamf'acture of armamontge———e——e=- 352
Mamifacture of structural stesl
products such as jolst,=ks% rail,

sheegt,plate 363
Manufaoture of iron and gteel

Manufasture of all produots from
noneferrous motals such as brass,

. aluminium, tin and bell metal=--- 355,356 and 387

Hanufacture of sundry hardwares such
a3 G.Is pipe, wire net, bolt mut,
serew,cutiery 339

Harufacture and assembling of machi-
nery(other then dlectrical)except
textile machinery 370

Hanufacture of assembling of prims
mover and boilers,other than oleo=
trical equipront such as diesel -
engines,road rollers,tractorg==w=ee 371

Hanufacture of machine toolge=w=w== 372

Hanuf'acture of textile machinery:

and accossorieg= 373

Hamufacture of heavy eleatrical machi-
nery and equipment such as motors,
‘generators, transformarg=—=-—ee--- 374

Hanufacture of elcotric lamps and

fangee—— . 875
Hamufacture of 1nau1atad wires and
. cablep==- - 376

Mamufectuze of all kinds of battg;y; s77

Manufacture of light electrical
machinery apperatus and appliances
(including eleotronic equipment,.
and related products) such as

radios.microphonob e _‘"378 and 379



Major Group
(coda)

Doscription Hinor Group
(code)

38 Trensport Equipment — =--

39 uigoellensous Mamfacture
ing Industriege ==—==a==

650 Electricity and Gag =--

70 Transport

Yamfacture,assembly,and repairing

of locomotives 380
Vamufacture afid repak® of rail road

and tramway cars,Rail VWapons,coaches
and nther equipmente= 381
Hapufacture and assembling of lotor
vehicles of all types(exvepting

motor engines) 382
lanufacture of motor vehicles engines
parts and accessories - 383
Romftreikarraxeil
Repafring and servicing of motor
vehiclege=- - 384

Marufnoture of bicycles and tricycles
end acdessories such as sanddle,seat
fram, geare - 385
Building and repairing of water tran-
port equipment such as ships,toats
and manufactube of marine epgines-= 3JB6
Manufacture and repair of air transport
equipment including aérOplana,aero-
engineg s==—=- v g . 387

manufadture of optical instruments and
lenses,opthalmic goods and photographic
cquipnent and suppliese - 390

',Manufaoture of scientifio.medioal and

surgical instrumsnts and equipment

and supplios 3 391
Assembling and repalring of watches and

clockse= 392
Generution and transmission of electric

enargy=-- 500
Distribution of ecleotiric smergys=—=«<—== 501
Transporting by tramways and bus

sorvicee —-— 701
Iransporting by rotor vah1cles(oﬁher

than omnibus)= . - 702

«The reference is to Codes in the Siandard Industrlal clasaifloat1on adoPted by the
Govermment of Indin. Mihistry of Labour and Employmnnt. -

0Ly

(Notifications GSR 246 and 247 dated 12 February 1952,

the Gazette of India, Part II,Sece3, sub-gece(1i)s.
24 February 1962,  ppe. 218221 )e.



CHAPTER 9o SOCIAL SECURITY.

INDIA = FEBRUARY 1962,

91, Pre-lerislation Measurese

LIC to Launch Mass Insurance Scheme for Vorkerse

shri P.A. Gopalakrishnan, Chairman of the Life Insurange
Corporation stated in Bombay om 26 February 1962 that for the
firsgt tims in Ipdia, a mase life ingurance schems will te
launched by the Life Insurance Coroporationes The scheme would
be launched in stages and that actuaries were working out the
premium rates. At present the Corporation was negotiating with
a leading firm to issue its firet mass insurance polioy covering
about 30,000 workerse Under the schems instead of the Corporation
issuing individual policies with different rates of premium
dopending upon the sge at entry and duration of the policy, the
Corporation would isoue mass policies to industrial and commercial
ostablichmentse Thore will he no medical examinationand no
roquirement of apge proofs Bveon the names of policyholders need
not be knowng The premium rates will be "much lower" than in
othor casese In short, the insurer will deal with each establigh=
ment as a single holder of a masa polioy.:

(The Statesman, 27 February 1962)e
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92 lLepislation,

I,din = February 1952,

Uttar Pradesh: Emplovees?! State Insurgnce Scheme extended
Certanin Areas in the Stote,

In exercise of the powers conferred under the Employeest
State Insurance Ao0%,1948, theCentral Government has appointed
11 Februery 1962, as the date onm vhich the provisions of
Chapter IV {except sections 44, and 45 which have already been -
brought inte force), Chapter V and Chapter VI (except sub-gection -
.{1) of section 76 and sections 77, 78, 79 and 81 vhich have already
been brought into force) of the said fot, shall come into force
in the following arems of Jhansi, Izgntnagar and Rcorkee in the
State of Utbar Pradesh, namelys='

Jhangi.= The areas within the limits of HMunicipal and
Centonment Board of Jhansi and the following
revenue village- :

Pund Ponch Mohal, Parganu, Tehsil and Distriot Jhansi. "
‘Issatnngare= The nreas within the limits of revems village

Udeipur Fhas, Pargann. Tehn.l and District
Baroilly,

Roorlee.= The areas ‘within the 1imits of hun.oipal anrd
~ of Roorkne, Distriot Seharanpure

(Notification No. SO 455 dated S Fetruary 1962,
~ the Gazette of I,die, Part 11,5ecdS,
su'b-asc.(:.:.). 16 February 1962, page 440)a

Ly
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93. Application,

India = February 1962,

VI, Compansation in Cage of Employmont Injury or
Occupational Digenno.

West Bencalsy Working of the Workmsn's Compensation Act,1923,
during the Year 19bL9% .,

Genorale= The ndministration work connected with the
TWorlmen's Compensation Act,1923, had inoreased, inspite of the
oporation of tho Employees! State Ipsurance Act in the industrial
areas of Caleoutta and Howrah, due ‘to ineoreased mumber of applications
followad by corresponding addition to the mumber of trust acocounts.
The following table would bear this outs=

Year Claim Digtri~ - Deposlt Agreemant Compensation

cases bution canes oases depositeds -
field. cases filed, filede. '
3 ~ filede L '
Res
1926 - 26 117 - 162 - 104,994
1980 - 121 180 121 : 277 - 211,499
19035 - 199 213 240 364 269,606
1940 - 513 258 623 019 452,678
19456 - 726 502 667 1,948 1,453,202
-1950 - 1,000 344 660 1,704 1,327,760
19656 = 1,842 239 1,139 1,809 ° 1,007,234 ]
1957 - 2,506 241 1,328 1,662 1,177,664
1958 =.2,148 476 1,936 1,905 2,095,501

771959;,;2,506 ) 331 1,623 1,899 1,687,059, 781P,.

% Government of West Bengal §Home(Publicity) Department; Annual Roport §

‘.- on the Working of the Workmen's Compensation Aot 1923, in the ;

~ State of Vest Bengal for the year 1959s Superintendent,Govermment
Printing,West Bengal Government Press,Alipore,West Pengal,1961:
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During the year under roport, the average duration of a
oace 18 202 days as againgt 382 days in the prgvious year,

Proceedings beforc Qorkmen's Compensation Commissionore= Two
thousand five hundred and six cases of claim were filed under
gsection 10 during tho yeer as sgainst 2,148 in 1958 and 2,306 in
1957, Two thousand four hundred and seventy=two claims were
digposed of during the year as against 3,467 in 1958 and 2,181 in
1957, Thirty=-six indemnity cases wore f12dd under section 12 of
the Aot during the year under roview as against 54 in 1958 and 48
in 1957, Out of 50 camnes, vwhich wore pending from 1958, 39 cases
were disposed of during the yeare One thousand eight hundred and
ninoty=nine memorande of agreement oases were £133ad during the
year under report as against 1,904 in 19568 and 1,652 in 1967,

One hundred and forty-eipght cases wore pending from 1958, Out

of these coses, 1,891 casaes were disposed of leaving only 156

cases pending for disposal at the close of the yesre Ninety=-seven
applications were filed during the year for restoration after
setting aslde ex-parte decree or order of dismiassals MNinetedn
rostoration poetitions were pending from previous year. Out of
these 116 petitions, 40 cases were allowed, 57 cases were dismissed
and 19 remained pending at the end of the years

There were 28 appeals pending before the High Court at the
" beginning of the yeare Fourtesn new appeals weére filed during
the yeare Out of the 42 appeals, 2 were allowad, 7 wore dismissed
and 33 appeals sppeared to be pending at the end of the years '

An analysls of wape groups of worlmen benefited by compensation
showed that the class of worlers whose monthly wages ranged between
Rge80 and Rae100 received the maximum number of awards for compensa=-
tion during the year under review. The next group was of those
whose monthly wages ranged £rom betwoen H5e100 and s . 200, During
the year, the mumber of eases in which ocompensation was awarded
on the basis of maximum wages Rs.SOO to Ree400 was only 3 as against
1 1n 1958 and 2 in 1957m

o Aooldents. “here were 98 fatal accident cases were pending
at the beginning of the year and 218 now cases were started during
the year bringining the total number ofto 516, The employers
admitted 1iability and deposited compensation money in 140 oases
snd denied liability in 82 casese The total number of cases whibh
remainsd pending at the end of the year was 94, :

: The table given below shows, - aucording to0 the returns received
: {;om employera. the main features of ﬁhe working of the Act during
50¢= .- , ‘ .

-
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Consgolidated stotement of returns for the calendar year 1959

3L~

Ocoupational

Classification Average number Acoident resulting Compensation
of workers in paidfor diseases
employed resulting in
per daye temporary
disablerent
Adultg, ¥Minors. Death Perma- Tempo- Death Perma-Tempo- No, Compen=
nont rary nent rary sation,
dig= dip=- dige dig-
able= agble~ able- able=-
mente mont, rent, ment, Rse
RSe BB, RBe
Faotories - 343,319 180 41 1,106 8,458 108800 587428 205418 = -
Binss -= 103,397 :- & 78 510 4,882 233050 304747 145536 - -
Plantation -- 164,546 8,421 18 39 211 26300 18956 6694 - -
Dogks and Ports= 29,833 = 9 701 - 30774 123402 = - -
Tramways - 10,122 =~ - 2 356 = 390435 13565 = -
pukldings and
constructiong== 16,027 =~ 8 48 378 20300 27006 21167 - -
Munioipalities and :
- Looal Bpards == 4,623 1l 1l 1 1l 2400 2029 19 46
Miscellancous =
1,Fire Brigade= 1,398 = - 1 - - 518 - -
2¢Eleotricity =-- 8,327 7 B 18 276 10550 10595 6986 -
34Cinemas and ' ' : ' -
Studios =-- 3,086 9 - - l - - 638 s
4.Hotor Transport. 5,042 55 - 1 6 - 1470 104 -
. beOthers -- 11,785 38 8 b2 752 14850 22394 33463 =
Totale 699,600 8,695 - 168" 2,477 15,316 447024 1102488 433576 2 45

e
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