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CHAPTER 1. INTERNATIONAT TLABOUR ORGANISATION,
INDIA - JUNE 1966,

12, Activities of External Services.

3e6turers=

On 20 June 19664 the Director of this
0ffice was dnvited to address the trainees
attending the May-July session of the Central
Institute for .Training in Industrial Relations.
The fopic of the Directort's address was Gthe
ILO and its Work', The trainees were mostly
officials of the Central andState Labour Depart-—
ments. There were also two foreign participants
frdm the Philipplnes. :
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13, Press mnd Opinion,
India - June 1966,

ttention is invited to clipping Nowl3 .l
entitled 'Crisis for ILO! '

. Inaddition to the atbtached clippings
the ‘followingsrm references to ILO appeared
in various Indian journals received in this
0ffice . , ‘

1, The Jan,=Mar. 1966 issue of "Qceanite"
conteins a report of a meeting of ITF Asian
Seamen's Committee held in Lofdon in November.
Reference is made  to I.L, Convention concerning
the engagement of seafarers for service in vessels

registered in a foreign country.,.

2, The Indian Worker, dated 11-4-66
publighes the text of Home Minigder G.L. Nanda's -
ingugural ‘address at a Seminar on goclal responsi-
- bilities of trade uniong The address ctntains

en incidential reference to the ITO,

. -3« The Indian Worker, dated 23-5=-66 containg
news-items regarding India's delegation to +the
50th I;L; Conference, . The agenda of the Conference
is also published, R -

.. 45 The-Indian Worker, dated 30-5-66,

publighes a noite on the conclusions of the' 5th
Sesslon of the ILO's Committee on Plantations.
The-note_appears,under‘the'title?"SOOially o
- Progressive Measures adopted at ILO Committee".

5% Under its 'Wokdd Iabour Digest' column
the 6 June 1966 issue of 'the Indian Worker'
publist}es:a An_ote.v on: the 50th I.Le Conference.,

.. 64 '"The Indian Worker', dated 13.6.66
publishes texts of speeches made at the 50th
IiL. Conference by Messrs Bijoy Singh Nahar and

Abid Ali, membews of the Inmilan delegation..

“news-items. concernings: ( _1C]
complaints- against the Government of Thailand for
‘Violation of +trade union rightsj (b) ILO Governing
~ Body's concern over news of arrests. and execution

8) ILO action on ICFTU

 of trade union leaders- in Burundis  and (¢) ICFTU's |

efforts for ILO memberghip for'the Repubdic: of
Koreai L R SRR R T T T T

Ta ‘®Asian Iabour%; dated April 1966 contains

I




8, The ﬁpr:.l 1966 issue of 'Hind Ilazdoor?
publishes extracts from ILO Director-Genersl's
address at the Centre for Industrial Eelatlons
of the University of Toronto on "Industr:.al
~Relations in the Next Decade",
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25, Wage~Farners'! Organisations, -

India ~ June 1966,

Tenth Annual Conference of National Federﬁtibn- |
- of Indian Rallwaymen, Gorakhpur, 30-~31 May 1966:
o Pay Revigsion Demanded,

The tenth annual Conference of the National
Federation of Indian Railwaymen was held at
Gorakhpur on 30 and 31 May 1966, Shri S,R,

. ¥asavada, President of the Federation, presided,

Presgidential address.-~ Shri 5.R, Vasavads,
in his presidential address stressed the need for
the appointment of a new pay commission for railway-

- men, He said that the Gowernment had accepted the

- policy of appointimgthe pay commission, from time

- b0 time and the time had come for ‘the appointment

- of a new pay commission to revise the galaries. and
allowances of railwaymen, Shri Vagavada also urged

~, the creation .of more jobs in the fourth Plan,. - '
effective curb om prices and complete reorienta-—

., tion of Govermmentts food policy,. - ‘i
 Bhri Vasavada said ‘it was not fair on thepart
of the Government to decide arbitrarily the '

 percentage of neutralizdtion and urged that the
question of neutralization should be referred to
arbitration and +the award made binding on both -

. oldesy Arbitrary ‘action on the part of the <0

- Government; he argued would create a feeling': -

. emongst the workes that justice was not being = .

. meted out to them 'and -that they were being explibited:

Shri Vasavedd expressed the hope that the . .

, Government“wéuldftakejéﬁeps~tojremedyﬁa?lapuna‘lnr
-1its Joint Consultation Scheme for the settlememt
~of disputes between the ' Government and ite employeess
namelyy no time limit for referring a dispute.to .

- arbitrationy once disagreement had been mcorded,. .

L .~ The. NFIR President regretted that despite.
Progressive industrialisation in the counbry an .-
_@dequate number of jobs were not being created s

- and ‘urged upon the Planning Commission that the

‘ . fourth five-year Plan should pay more atbention .

.'?Jfgg%ggch‘schemeS?as@W6uld‘create;mbreajob#bPPOIﬁE*F“T
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' Government; he argued would create a feeling -
. amongst the workes that  justlce wag not being ~ .
. meted out to them 'and that they were being expldited.

1ts Joint Consultation Scheme for the: settlemetnt

progressive "industrialisation in the country an =
- 8dequate number of Jjobs were not being created
- and urged upon the Planning Commitssion that the
fourth five-year Plan should pay more attention

| nitiese

~'a curb on price’rise and. caréful economy in expendi—

India - June 1966,

Tenth Annual Conference of National Federation -

of Indian Railwaymen, Gorakhpur, 30-31 May 10€6:

Pay Hevision Demanded.

The tenth annuval Conference of the Nationgl
Pederation of Indian Railwaymen was held at
Gorakhpur on 30 and 31 May 1966, Shri S,R.
Pasavada, President of the Federation, presided,

Pregidential address.- Shri S.R, Vasavada,
in his presidential address stressed the need for
the gppointment of a new pay commission for railway-
men, He said that the Govermment had accepted the
policy of appointimgthe pay commission, from time

~to tiyme and the time had come for the appointmeént

of a new pay commission to revise the salaries. and

allowances of railwaymen, Shri Vasavada also urged
./ the creation of more jobs in the fourth Plan, ’
effective curb on prices and complete-redrientg-

. tion of Govermment's food policys: A

Y

- Shri Vasavada said it was not fair on thepart
of the Government to decide arbitrarily the )
percentage of neutralization and urged that the -
question of neutralization should be referred to
arbitration and +the award made binding on both
sideg¢ Arbitrary action on the part of the

' Shri Vagavads expressed the hope that the .
Government would ‘take steps to remedy a lacuna in

of disputes“between?theﬂGovernment{and“itsfemplbyem%

namelys no time limit for referring a dispute to |
arbitrationy once disagreement had been mcorded,. ..

' The NFIR PﬁééidéntfregréttedﬁthatVdeépite5j{

to.such schemes as would create more  job:opporiu-.-

-'7ShTifVaSavadavwarned?that'inflation??nquﬁﬁhz,
Oounﬁry;had&ncwwreachedpa;stage_whepggif';t;g§8ypqt“
checkedy: it might disturb the entire economys . As.-
an initial step in thés: directionj he suggested .~

|
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, Shri Vasavada suggested that the Govermnment
might include in its food policy utilisation of -
small-gcale irrigation, use of indigenous manure,.
equitable distribution of available food by -
abolition of food zones and minimigyng the export
of edible oils and oil seeds,

Transfer of Staff.~ According to the annual
report of the Federation,the Bailway Board has.
agreed to examine ‘de novo the question #f periodiecal
transfer of staff, The report says the decision ..
 was taken because the Péderation had raised objections,
It hdas submitted a six-point proposal on the subject,

These proposals are: (1) The system of periodical
trangfers should be abandoned, (2) they should be
kept to the barrest minimum, (3) while transferring
an employeey; educational difficudties and sickness
in #he his family must be given due consideration,

(4) the transferred employee should be :assured
housing accommodation at the new station; (5) in the
case of transfers on promotion, when a vacancy is
‘available locally, transfer should be avolded, and

(6) in case of transfers due to a report of vigi~
lance,. or the gpecisl police establishment;, or on.
anonymous complajints, no teansfer should be ordered
unless there iz at least a:prima facie case against

- the employees, . The report sgys the very approach

of the railway administration to the problem has..
been negative and self-defeatingy - o S

. Tt adds: “far from checking corruptiom; it
had bred more of ity Pericdieal traonsfers are not
only wrongly conceived but are also badly executed."

-1t criticised the administration for not issu=
ing transfer orders two months before the scholastilc
. Beason, although specific orders to that effect.. = |

exigty’ Bducation of children gets dislocated as a .
+ o resulty R L ..

© Similarly, the rule that between two senior
- pergons belonging to the same category the senior—-
most: should be transferred first has been hardly

. followed, the report addsy -

~ _Besolutiong- The Conference by & regolution
afiged: the Governmment to met up a new Pay Commission

- to further revise the.wages and allowances'of the

- rallway employeess - . .ol 0o

It stressed the urgent need to take a '"fresh-
. Look" at the:matter with a'view. to "removing the -~
- past injustices-enomalies ‘and discrepancies®s . ..




mhe regsolution suggested that the teﬂms of . ;
reference of such a Commission should be defined* !
. in comsultation with the organised labour unions., ?

It said that the basis on which the two success-
ive Pay Commission had built up their wage structure |
had become outdated and outmoded, The rising E
prices had introduced an element of "unrealism" in
the pay and allowances of the employees and since
the report of the second Pay Commisgion, the cost R
of living index had risen by 60 pointsy |

~ The resolution said that during the third
Plan, the national income was saild to have risen
by more than 18 per cent, but the real wages of
the low—pa1d employees had fallen by moxe than
25 per cent, durlng the perlod.

By another resolution, the general body urged
the Government to reorientate 1lts "discipline |
policy" in consonance with the ideal of a welfare
State and to appoint 1ndependent adm;nlpnrative
bsddies  tribunals to gerve as appellate bodles
.for aggrlwveé employees, ST

. The resolutlon called for evolv1ng a new ‘
'system +0 ensure a premium’ on spotless record of
an employee. While awarding punishment, the past
~ good record should be taken into consideration o
~ and the effect of the present punighment should
be effaoed gradually”by future good Work. LRI

. The conventlon, by another resoluuion, L
congratulated the Union Government on the announce-
ment of a joint consultation scheme for settlement
of dlsputes of its. employees. It urged that a
. provigion or reference of g dispute to arbltratlon .
.should compulsorily be made within a.monuh after
the reoording of disagreement.

(The Hlndustan Tlmes,'gl Nay'1966 and
o 1 June 1966 )-.'5  .”
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New Railwaymen's Federation Formed,

A new federation of railwaymen, Bharatlya
Railway'Mazdoor Sangh, was formed at a conference
- of railway employees, held at Bombay omn 28 and 29

May 1966,

~ fThe new organisation will be alflllated to.
the Jan Sangh controlled Bharatmyaiﬂazdoor Sangh,

Shri B.A, Mukherji of Uttar. Pradesh Was
elected president of the Sangh and Shri Amaldar

Slngh from the Central Rallway as general secretary,

- (The Hindustan Times, 30 Uay 1966)F




28* Employers' Orﬂanisatlons.
Indig = June 1966, '

28th Armmual Conference of All-India
Manufacturers' Organigpltion, New Delhi,
28 =~ 29 NMay 1066; HRe-orientation of
Pregent Plannlng Technigques urged.,.

The 28+th Annual Conference of All=Indis
ianufacturers‘ Organisation was held at
New Delhi on 28 and 29 Mey 1966, It was
inavgnrated by the Union Minister of Planning,
The Pregident: of AIMO Shri Hansraj Gupta was
in the chair.

Ohairman's Speech.- Shri Hansra] Gupta in
his address gald that industry's greatest handicap
was paucity of Taw materials. This was largely

due to the overspending of the available foreign
 exchange resources on the creation of additional
capacity rather than on feeding the factories

alregdy'set up.

‘The setback in industrial productlan as well
as in exports was "largely due to 1ack‘of maine- .
tenance of 1mports" he added. :

Insugtvational address.- Inauguratlng the

Conference =3 the Union Planning Minister,

. Shri. Asoka Mehta 8gid, ted¢a the Government did not
‘want to snatch away 1ndustr1alists' Anitiative in
the' field of production, but it certainly wanted

to give 1t & 8001alist orientatlon. |

Thls Would eall for'greater sacﬁlflce on the
part of 1ndustrialists and a clearer sense of
direction on* the part of the Government, he adued.

Shri.MEhta sald the paradax of India's ‘economy
~was that it had a'Very'smallieffective narket =
almost of the: size of the Scandinavian- countrmes
market i desplte its huge size and population. '

¥ The. lndustrialists must try‘to f111 the gap
‘e tween Production and the market.*;>‘;




=
¥

‘He discounted the notion that the current
difficulties had anything to do with plamming.
These were only temporary and had been brought
about by such unmforeseen calamities as drought
and suspension of foreign aid following the
recent Indo-Pakistan conflict,

Shri Mehta said the Goveranment was keen on
keeping to & schedule of priority in production
in the context of decreasing. imports and inocreaging
non-availability of raw materials,

He referred to the shortfall in the produttion
of cotton, jute and ollgeeds and also a decline
in the maintenance imports followed by'under- ‘
ut111Zation of the existing capacities in industriesy

Thos ho consumed beyond their capacity or
those who (did not utilize their capaclty to the
full Were doing harm to the countryy, he sald.

: Shri.Mehta advised industrialists to give the
highest priority to savings besides stepping up
exports and creating a diversified industrial

aeetor and’ develoﬁlng managerial skill in various
- vead~p fields, "You have o prachise-
austerlty and plough back all your proflts 1nto
industrles" he eald.

, More 1mportant than gll thls was the balancing
- of internstiomal economy because that way alone
a nation oould p;eserve its selfrespect, lie said,

In India a dangerous trend was notlceable -that
of “improving the living standard by consuming more.
#In fact the best that we produce should be reserved
for the world market with a view to balancing
international accounts®; he remarkedy With greater
maintenance imports the ‘country should be able to

produce ‘more. machlnery go that all 1ts ‘requirements
could be. met,

: The maintenance imports however he hoped
would not be.diverted: towards produczng artlcles
which were low on the pr1or1ty schedule,

Shri.Mehta Eald +the: Government did not want:
to tighten its: admxnistratmve control over the
1ndustries, but in the prevailing economic. situa-
tion ‘there. seemed to:be: no 'escape from ito "We
‘have'‘taken care to gee’that the: incréased prices
do not enrich a few people," he pointed out, E




He twitted the critics of the Government's
ngteel mania¥ and said it was perfectly justified
to have more gteel plants. "We will need steel
worthi7 ;000 million rupees during the fourth Plan",
he sa de

Inkhe long run, a steel plant would prove
more profitable when one took into account 1,000
million rupees as the cost of a million tons of
steels Similarly, in regard to fertilizers,
production capacity should be created to put up
more plantss he added.

The Plamning Commission, he said; was in
favour of keeping non-development expenditure in
chekk - four to five per cent. a year and not more,
But the choice became difficult when there was
clamour for more schools and rlse 1n.the‘pay of

teachers. .

Shri EEhta éefended the seﬁtlng up of the
Heavy Engineering Gorporatlan in the public sector
and said it would he able to provide machinery
for big plants. He also defended for the State
Tradlng Gorporation for charging hlgh prlces for
scarce commodlties. _ Co

Resolutlons.~ The: GOnférehﬁéAealled fbr a'f
,thogough reorientation of “the present planning

techniques "for correcting the existing deflclenciesi

-and drawbacks in ‘the techniques of planning as well
as for accelerating the rate of economlc growth" -

“Ina resolutlon on reorganlsatldn,of plannlng
techn@ques, the Canferenoe recommended a number of
‘measures,,p;_;-. |

. Thése 1nclude- (1) Fixatian of overall size’
of the’ Plaj/outlay based on what can.be realistical-
1y achieve through’ meximum posslble ‘co~operation
and ‘co—ordination between the public and private

gsectorss . In. particular, outlay on the public . 5’

sector should be limited to what can’be mobiliged
through augmentation of the public’ sector-enterprise
through maximum offied - maximizing productivity,
adminigtrative efficiency and integrity.as well as

- b s ’

creation of buoyaney in public ‘revenues from an =
expand ing economy through: stimulatlon of savingy o
investment and production. R G

(2) Indicatmon of the targets ta be achieved
by the privite sechor in various Pields. .afd -
providions  of the requlsite 1ncent1ves and en-
couragement,-;' - ‘ e .
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(3) Drastic curtailment of all nonndevelopmentali
expendlture as well as wagteful evpendzture on .
publlc adminlgtratlon.

' (4) Provision of finanecial resources, both.
internal and extermnal, on high priority basis to
finance maintenance {mports and to provide working
capital to existing industries to enable them to
work at full capacity rather than the creation of
addltlonal new capacity in the same fields,

(5) Reduction of commodity taxes and levies
through amalgamation of the varioms levies so that
their .combined incidence on any commodity does not
excead a prescribed percentage of the‘price.

(6) A co-ordinated wage, 1ncome, and price
policy and progressive relaxation of gll controls
on production, dlsrributicn, movemeni and prices
of. commodltle. ‘

The Confevence suggested the: settlng up of a
suitable- ovganisation.W1th necessary'powers to
~maintain a vigorous follow through in the execution
of "Plan projects and derivation of optimum,yields '
from invegtments being made, The organisation
will also- anporﬁlon,responszbillﬁy for any failure

- of ghortfall on the appropriate Central or State
Goveinment authority charged Wlth the task of »
implemenﬂ:a‘blon. S | P {

The resdluﬁion says that flxatlon of over-
~ambit10us outlay for each Plan on theprigid pre~
conceived notions and apportiomment of an ever='-
jlncreaS£ng share of outlay to the public -gector on
 1&€010§10&1 congiderations are some of the major
~deficiencies in the present  pkeuning techniques,.
-Mopping up of all resources for use in the public
sector pipeline through larger and- larger taxation

- even before actual: generation of resources through
exganszon of the economy-ls another drawback.

' Ihe resolutlon also lis&s the "fallure" “to f
' actrv1ze “the agrlcultural sector. adequately’and ,
restrictions. on the scope and' sphere of operation
of organiged and mechanized means of production
in farmg ag: addltlonal &raWbacks in the plannlng
itechnlques* L '

-Government “to treat:agricumture ag:a "basic industry
.and to encourage :joint stoclk farming wherever
feagible by setting aside ideological -policies
fbllowed in regard to 1and ceiling and tenure.

?

IR L |

In another resolution the Eonference urged the i
§

|



O0ffice bearers.- Shri B.,D,. Somani was -

elécted president of the organisation for
+he curvent year,  Dr, P.A, Dasai was elected

General Secretary.

(The Hindustan Times, 29 May 1966,
‘The Statesman; 30 MAy 1966 )y

-
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‘32, Public Finence and Fiscal Policy, - -
India - June 1966, o

Rupee de-valued: Government's Measgures to
improve ECONONY.,

In g broadcast on 5 June 1966, the
Tinance Minister, Shri Sachin Chaudhurl dnnounced
the Govefnment's decision to devalue &he rupee'
by 36, 5 per cent.

One U. S. dollar will hereafter cost Es.? 50
as against Rs.4s 76 hither:to, and for one pound
sterllng Rs.21 as against Rs.13 and one-thlrd. |

P0110W1ng the devaluatlon of the Trupeey: the ‘
Government of I dla announced & number of cose-
quential megsures. - These include: 1m0051t10n.0f
export duties on: twelve ftens, downward . adjustment
of basic import duties on several items and the
abolition of all special’ export promotion schemeg |
providing for grant of import enbtitlement licences. |
whether operated through the various export '
promotion councilg and commodlty boardﬁ 6r any
other organlsatlon

The maln economie consequence of thls
decision, according to a Press notey: issued by
the Govermment is that there will be' an increase
in the’ profltability and attmactiveness of Indian
export industries which would facilitate a greater
flow ofrmsources and investment in such industries. '
‘This is eaually‘true of India's agrlcultural exportS-

Slmllarly, by 1ncreasing +the cost of 1mports
it will also make it more profitable and. attrattive
for: People to invest 1n.import saving act1v1t1es.

The following 1s the text of’the Government's
Press Hote: -

, | The Government of Indla has decided tc refix
‘the per valiue of the rupde with effect from 2 &els
' 'on 6 Jure 19664 The new par value has been flxed
- at one rupee. equal to 04118516 ghame of gold, as
compared with the present par value of one rupee
equal to 0a186621 g:r:'a.mme of goll.d,q




- The rupee has thus been devalued by 36,5
per cent, This corresponds to g new rate of .
oxchange of Re.T+50 pes to one U.S. dollar, which
again corresgponds to Hs.21l to 1 pound sterling,
as compared with the present rates of Res.4,76 +to
one U,S, dollar gnd Rs.1l3.35 to one pound sterling,

In order to facilitate the conduct of
exchange transactions on the new basis, the
6th and 7th of June have been declared publie
holidays under the HNegotiable Ingtruments Act,

~ This decisilon to change the par value of the
rupee has been taken after the fullest consideration
and the CGovernument is convineed that in our present
circunstances, such a measure is essengial in {he
interest of dur economy, The requirements of
gconomic development over the lagt 15 years have
2ezn thrown a very heavy strain on our resources,
more especially our external remsources. Deapite
the ald we have been receiving from abroad, we had
+to make congidergble inroads into our own foreign
exchange reserves which, excluding gold, have
congequently declined from 7,850 million rupees
in the beginning of the Second Plan +to the low.
level of 1;840 million rupees at the end of March
1966, At the same time apart from veguwinemembs
our developmsntalmneéds; import requirements for the .
- maintenance of our economy have been steadily |
inereasing, following the growth of industrial
capacity as a2 result of our plans, . While we have
been relying, and would have to continue to rely
on foreign aid for imper sometime +to come to meet
thege import needs, it has always been our determi-
nation to move towards greater self-reliance where
we could finance these needs, . - I ‘

_ Unfortunately, the growth in our own earnings |
in recent years both through exports and invisibles
has not been adequate for our needs despite the

assistance given to export in a variety of ways.

measures this hag been due to inflationary pressur€s,
which have meant higher costs for exporting indusi-
les and also a diversion of supplies to the domegtloc

markety The tendency for our exports to be priced
out in foreign markets Fernmerth— |
has been in evidence for some time end the Government
had during the last few years taken:a number of
‘8teps in au attempt to remedy this situation.
These included the import.entitlement. scheme,and

the tax credit certificate scheme and even straight
subsidies in some case, -These measures have, however
clearly proved inadequates Subgidies on:.exports
such as tea and jute now require support: through
he medium of. tex oredit certificatess Despite all.
such assigtance the rising trend -in exports which

‘was. in.evidence in the:early yearsj: Af the Third Plal
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has not been maintained and there has actually- i
been a slight fall in our exports in 1965<66
ag compared to the previous year. o

In regard to imports also, despite +the
progressive increase in import duties, imported
goods wtill continue to command & premium as <
Tndian prices of comparable goods are well above .
world pricess The result is that we have not been
able to realise the full potentialities of import
substitution with the present severe restrictions,
on imports. This has also only enabled importers
to make large profits without any benefit to the
consumer,

~ The experience of the measures that we hafe

taken so far suggests that they cannot provide an

enduring solution to the problem, Essentially,
this problem has arisen because of the decline in
the purchasing power of the rupee;, both at home
and abroad during the last ten years or sos Our
attempts to majintain the present exchange rate b
without achieving their purpose have conferred
benefits on 2 small group of people and thrown the
burden of helping exports increasingly on the
public excheguer , Private foreign investors who
have earned ‘subgtantial profits as a result of
scarcity are gble to remit their profits at the
present over-valued rate; thus involving the BNt
country in-an undue drain of foreign exchange:s .
Anti~gocial practices, such as smuggling, retention
of illegal earnings abroad .and concealed overpay-
nents for imports have increased and the present
black market rate means a continuing leakage of
foreign exchanges - Our earnings from invisibles
whieh were gizable sixz or seven years ago, have -
PrqgrgssiV51y?dWindledwto-aahagligiblé~amount§v

oIt is in these eircumgtances that “the Govern='
ment hag come to the:conclusion that the status
quo cannot be maintained any further without
‘Serious-damage: to our economy and that the only .
ramedy lles in £ixyng the par value of the rupee -
at more realistic level;. The main economic conse= "
quences 'of this declsion is that there will be an’
Increase- in the profitability and atitractiveness of
our:export - industries which would ¢acilitate a .
greater flow of resources and investment in such -
industrissy  This id:equally true of the-our . -
~agricultural: exportse -Similarly;: by increasing = .
- the costi of imports it will also meke it moTe
profitable ‘and' attractive: for people *o.invest
in dmport:saving ‘activitiesy . Only in this way
~Wwe.can provide:.stable .conditions® for future

~ progress:and.developmenti .




~ keep inflationary pressures umnder. control, Only

/8

. Vhile devaluation would be followed by some. .
. 4nerease in prices, it is expected that the rise will
" not be proportionate as imported goods are already
gettling at a very high premium because of their be- |
ing in short supply. The Government also proposes
to take suitable measures to minimise the impact |
of devaluation on the cost of living. Although
the cost of imported foodgrains will go up, it is
‘not proposed to rizse the issue prices. In the
case of kerosene and other petroleum products;.

this objective would also be effected through |
necegsary adjustment in import and excise duties %
g0 as to maintaijn unchanged the present prices |

to the consumers, The Govermment is also taking
‘gteps to increase import allocations for kerosene *
~and copra which are important items of mass consump- |
tion, o

- With the:change in the pav value of the rupee,
there will no longer be any need for subsidieggiven-
“through import entitlement scheme and tax credit
. certificates and both these schemes are being
‘abolighed with immediate effect, Simultaneously
‘geparate arrangements would be mgde o snsure that
exporters secure their import requirements or raw
materialsy componentsy etc,, on a priority basis. i

. ILiberglisation of Import Curbs.~ The Government |
algo.recognises. that 1t 'is necessary to relax as = |
goon as possible the present severe import restric-"
'tions,which*areialready1a£fecting_industrialgproduc—
~tlon, particularly in . the medium and small scale
-sectors,. It is hoped that with sufficient assist-
.ance forthcoming from friendly nations and institu-
.tione abroad, it will be possible in the vely near
future to liberalise imports so as to meet in a
substantial measure the majntenance needs of our . |
‘economy; ‘With the appropriate level of import -
costs which would result from devaluation it would
:be possible also to simplify, in a large measure,
the present. adminigtrative controls over such- ..

importss - . . ..

. In conclusion, it may be emphasised, that the .
.whole objective of these measures taken by the ..
-Government is to put our economy on a sounder foot-
ing and pave the:way for future progress and deve--:
lopment, This objective would, however; be defeat--
~ed unless the necessary disecipliné is observed to -

by so doing can we defend the value of our currency
-and - prevent the recurrence of a_simjlag;séﬁgatian;

- dn fuburel: .
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. 35.4Produgtivitxi

India =~ June 1966,

Plgn for Training Managers: Conference held
at New Delhi by All-India lManagement Asgociation,

A Conference on management tasks in the
Pourth Plan was convened in New Delhi from 29
to 31 May 1966 by the All-India Hanagement
Assogiation, It was sponsored by the Government
of Tndia. Among the participants were representa-
tives from Minigtries and S¢ate Governments, over
100 persons with experience and kmowledge of the
public and private sectors from universities and
the labour movement, and specialigts from manage-

ment institutes,

. 'The Conference cosidered the programmes for
training and orientation of managerg, It also ,
discussed the problems of: (a) reducing costs |
in public and private sectors and export industries;
(b) increasing productivity through application of
scientific research and developmentj and (c)

increasing export earnings.

~ Trajning of Managerg.- Dr. K.,S, Basu read .
out the suggzestions made by a study;group;Loﬁghich
he was chairman, on programmes for training and
orientation of mgnagers, supervisors and workers
for carrying out the fourth Plan management tasks.

1t suggested that the concept of management
should not b e confined to business or industrial
management. alone. but should include public. admini-
Btratiqn,and”even»areas'like’hospitali management,

'fggmA?anﬁgﬁmenﬁhand;tng:1ike§,v,_

Theining should be given to all levels of
management: and even to those who had to work with
.;managers‘,,‘Variouajfunctions,‘such%aSﬁ#rade union .

‘and Government: officialay

... Certain amount of compulsion was possible in
- the public sector where it could be made necessary
for top management to:attend suitable courses

deslgned: for-them, - ' -
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Among other suggestions were correspondenee.. (
course in management or programmed instructions

in certain functional areas, co-ordination between
‘the various organisations engaged in management
training, investigation and surveys to assess

the present state of mansgement development in

the country, . :

1 The group £ felt that a very important factor
in training and development and in the utilization
of training programmes was continuity attached +o
one organisation and continuity of experiercer '

Summing up the discussions, Shri Tarlok Singh,
member of the Planning Commission, said the best
way to advgnece in the field of management was to
makk out the steps to be taken and suggest the _
agency which might apgume a lead in this field, It
was alpo necegsary to work out with Central Minist=
ries arrangements for supporting expansion plans
and other schemeg which would enable the agencies
to0 shoulder their full ghare of responsibility,

~ He mdded 'thet in the public sector the B
Plgmming Commission could assist the buredu of
public enterprises and various ministriss. in
implementing bthe proposals, In the private sector,
it would be primarily a case of suggesting to
éveryone that it wgs his own duby and obligation

to take the actlon neededf

_Increasing productivity.~ Dri Amar Jit Singh,
‘Chairman of the group on increasing productivity
to promotion ‘and application of mcientific research
and developmenty pregented the report of his group,..

._ . The report.has recorded that overall investment
1 research was. inadequate; gll the more so in the

.context of the large=-scale utilization of the -
Teésources needed for design and engineering. stages |

of new technologys

. The group was' of the opinion that foreign
-collaboration had ‘a helpful role in initiating the.

industry in the new areas of technologys Howevex;"

' in order’ to keep end-—%e abrest of the latest
development. and to pptimise productivity. in the

;,Qonq;y;Qnsgprgvailingjwithin;theﬂQbﬁntnmﬁgitgis7 
'absolutgly;pecgssgrykthat;research;apdwd§v61opment,
. Within the cowntry should: attend to the necessary -

oy
i : LA




Among recommendations made by the group
to overcome the distress in the economy cauged
by the large outflow of forelgn exchange in -
payment for technical know-how royalties etec.,
it has Been suggested that contracts of a develop-
ment nature as well as for design and engineering
agnd trial production should be placed on industrial
concerns which have built up a nucleus of design

capability.

Practices followed abroad, particularly in
the United Kingdom, were cited, where in processes
that had been developed in regearch organisations
wewe handed over to industry having such capablllty
for doing the industrial engineering,

Another alternative suggested by ‘the group
was the establighment of co-operabtlve research.
assoclations in all possible areas as well as in
feeding thdmore difficult problems to the national
laboratories and other research organisations, .
They will fulfil their role best in those partlcular
flelds where the design and developmeLt facllltles

o

L

~ The group asked for a 11bera1 1mport pollcy
and liberalization of import duties on chemicals
and eguipment required for Tesearch laboratories
zo enable the 1ndustry to set up reseamch labora—
orles. o

(The Hmndustan Times, 30 may and
o lgmey 1965 )
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India ~ June 1966

Wége Board for Power Underitakings.

-

~ The Union Government has decided to set
up a Central Wage Board for electriclty
undertakings.

B The com9031tion.6f the Wage Board will
be: Shri P.R, Sawhny (chairman), Shri Jagannath
‘Rao Chandriki, M,P., Prof. M.B, Desai(Independent
Members}, Shri U. Chandu Nair (members representing
$ive employers), Shri J.C. Dixit, Shri D.P. Pathank,
Shr1 Vlmal Mehrotra (memhers reprasenting Workers)

, ”he Boa&deill determine the categorles of
employees = manual, clerical, supervisory etc.— who
should be brought within +the scope of'the proposed
Wage fixatlnn, o SN ,

; It will work out a,wage structure based on
the principles of fair wages as set forth in the
report of the Gommlttee on Fair Wages.-.

In evolving a wage strueture, the Board will
take into account the publie utility character of
electrlcity undertakmgs, +the need for the industry
in a developing economy, the requirements of
‘social justice, the need for adjusting wage differ-
entlals in such a manner as to provide incentive
Yo workers for advancing their skill and the
desirability of- extending the syste m of payment
by'results.'

. In applylng thms system, the Board will keep
in view the need for fixing a minimum (fall back

“wage) and also to. safeguard aggxnst over work and
undue speed. -

* (The Hindustan Qimes, 8 June 1966).

Ry | .
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Increased Payg'ﬂilowanceé for Bank Embib&éésg
Agmeement repched in Talls with Management.

More than eighty-five thousand bank
employees throughout the India will gain about
fifby million rupees in increased pay, allowances
and other benefits as a result of an:agreemgnt

between the employees and managements.

.~ The agreement,which will be galid for three
years from 1 January 1966 was resched at talks
between the All-India Bank Employees! Association
(A-IBEA) and the Indian end Exchange Banks'

Associgtione =

» Pleasé?@lSO see'pagelw'ﬁfﬁaragréph.GE of
this reports .

© (The Hindu; 22 June 1966)%
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VWage Board se?_up for Road Transport Industry.

. On 4 June 1966, the Union Government
announced. the settlng up of a ceéntral wage board
for the Toad transport 1ndustry.

The board headed by Shri P,P.R. Sawhny,
will determine’ tho categories of employees
(manual, clerical and supervigory) who should
be brought within the scope of the nroposed wage
fimation,

- While worklng out a wage structure, the board
will take into account, in addition to the consl~
deration relatlng $o fair wages, the nceds of the
industry. in a developing econiomy, including the
need for maintamnlng and nromotnn cxports.

The board has been asgked to examine +the
de51rability of extending the system of payment
by results, In applying this system, it will
keep in view the need for fixing a mlnlmnm.wage
and also saTeguard agalast overwork and undue
speed. S - . _ ,

The proposals w111 cover establlshments
emplbylng 20 or. more‘workers. T : :

other members af the baard are* Shrl D «Be
Kamble and Shri PN, Nagaswany, representlng
employers, Shri V.V, Nene and Shri X,M, Sundaram

representing. WOrkers. Shri R P.N.,Slnha and
Shrl D.V. Ramana

© (The Hindustan Times; 5 June 1966).
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Wage Differentigl by Area and Industry.*

- An article on "Wgge differential by Area

and Industry" has been publisghed in June 1966
igsue of the Indian Tabour Journal. The following
is a brief review of this article.

Introduction,~ Study of wage differential
ig of considerable importance for formulation of
- wage policy. The needfor narrowing down wage
differential is generally accepted, although at
the same time, it is generally agreed that the
procegs of narrowing down wage differential should
not be carried to that extent when it may gerve
as a disincentive to the acquisition of skill.,

~ ‘Wage Differential by Areg.~ In order to

arrive at the wage differential by area, 1t is
necessary to take into account only such occupa-
tions which are commonly found in industries |
located in the areas congidered, since +the purpose
is to bring out wage differential for performing
gsimilar types of Jjobs, For obtalning the wage
differential, firstly the agverage daily earmings
of "a worker in each. of the common cccupations in
egch of the Hreas are obtained, = The gverage dally
earnings of g worker in a particular occupation

in a particular area is arrived. at by dividing

the total earnings in that occupation by the
corregpond ing number of man-days worked in all
- the several industries'in the area, Next, the
aggregate earmings for each of the areas are
caloulated for inter-area comparison. |

On the basis of data compiled relating to
the purvey conducted in 1958-59, it is possible
to calculate such area differentials in respect
of the Textiles industriesy namely, Cotton Textile,
Jute Textile, Silk Textile, and Woollen Textile.
The common occupations which are found in the
Textile industries are Jobber, ' Weaver, Twister/
Doubler, Windery Reeler, Warper/Beamer, Drawer,
Dyer,. Oilery Measurer; Yarpenter, Spinner and
‘Mazdoor; The fifferent-areas for which the data
are /geparately available are as followss=

~* Indien Labour Journaly. VolwVITy Nou6, June 1966,




Cotton Textile~ (1) Howrah and Calcutta,
2; Coimbatore, (3) Madras and Ramanathapuram,
4) Bangalore, (5) Ahmedabad, (6) Bombay and
B@myWMﬂ@,W)%dww,W)m&m;
(9) Indore, (10) Kanpur, (11) Delhi, (12) Jaipur
and Ajmer, and (13) Residual (Rest of Indis),

Jute Textile- (1) West Benggl and (2)
Regidual (Rest of India), -

§ilk Textile=- (1) Bombay and Bombay Suburban, ;
22) Amritsar, (3) Jammu and Kaghmir, and (4) Residual |
Rest of India).

 wobllen Textile~ (1) Bombay and Bombay
subupban, (2) Amritsar, and (3) Residual
(Rest of India).

It will be seen that the common occupations
taken into account are rather limited in number,
Obviously, it would have been better if data for
g larger number of common occupations could be
utilised for obtaining the area~wise wage differen~

+4igle  But with the agvailable data, nothing beyond

what has been attempted here, could be done, !
The,folidwing table shows thé~aée34Wise }

aggregate expressed as percentgges of ‘the aggregates

of the respective 'base' areas in the Textile 3
industries during 195859 . o '
SR B |

Irdustries/Areas | "Percentages with bases -
o : (a) Howrah and Calcutta
for Textiles. . :

(b) West'Bengal for

Jute Textiles
- (e) Jammu and Kashmir

“for Silk Textilé.
| (&) " Amritsar for Woollen
S . -+ Pextile. | o
) - K (2)

.QQttbn’Textile S

1. Howrah and Calcutta. - o100

2+ Colmbatore: - - S 133
3+ Madurai and Remanathapuram.: o 143
4. Bangalore; | 87
5¢ Ahmedabad. . 176
6+ Bombay and Bombay Suburban: 18T
7.} Sholapur. - _ T o 120
8. Nagpure. BT 1) X
9, Indore. - N s 160
10« Kanpuy, - . . = o150
11, Delhig - ... .. ..~ 153
‘12, Jaipur and Ajmwers 0 oo 102
154 Residual, = - - . oo T 120



Berforming similar types of jobs§ The relevamb

(1) (2)

Jute Tex#iie

1; West Bengal, 100
2, Residual, - 89

- 8ilk Textile

1; Jammu and Kashmir, i ' 100
2,; Bombay and Bombay Suburban. 207
3, Amritsar, 170
4, Residual, .- 188

Woollen Textile

1, Amritsar, ‘ 100
2+ Bombay and Bombay Suburban, 210
3¢ Residuals 144

S R

 In the Cotton Textile industry, the earning
level was higher as compared to Howrah and Calcutta
in all the areas considered except for Bangalore, -
It will be seen from the above table that the ' -
nighest percentage differential as compared to
Howrah and Calcutta was in Bombay and Bombay.
Suburban (87), which was: closely followed by:'

Ahmedabad(76)e  Next in order came Indore(60);

Kanpur (56); Delhi (53), Hagpur (51); Ladurai snd

Remenathapuram (43)y. Coimbatore. (33), Sholapur (20);

Regidual (20) and Jaipur and Ajmer (2)% - The
earning level at Bangalore formed 87 per cents of
the wage  level at Howrah.and :Cglcuttas - °

o IncJute Textile, the earning level in Residual
area was lower as compared to that of West Bengal.
It formed 89 .per cent, of that of West Bengale-

'*”WTIn*Silk,Teiﬁiléi;és~6ompareéft6;jéﬁﬁﬁ énd{1

Kashmir, the earning levels were higher in other ' .~

areass:  The percentage differentials were 207 in
Bombay and Bombay: Suburbanjand 88 in Hesidual and
70 in Amritsaze o ..

. In - Woollen Textile;, earning levels were
higher in other areas as compared to Amritsari. -
The' percentage differentials were 110. in Bombay
and Bombay Suburben and 44 in' Residual areay

.., Hage Differential by Industrys- The wage
differ?nt?al?byeindustryfmay"be’calculaied;by  L

~ following & pimilar method as for ares-wise = ' -

differentialy described mbove; taking into account

_ Common odcupations between:industriesy. since the
~purpose Is to bring out wage differential for

 figures relating to Textile and Engineering

- industries-are given. in the following tables ThS
- Ybase! indugtries’ seleataed fatithe ourHpose are -~



- 74

' respectrvely Jute Textiles and Manufacfurerft<'
Agricultural Implements as these account for the

wlowest aggregates in the respeetive 1ndustrles. ;

Industries ; Percentage wmth base’
| (1)Jute Textile for |
Textile 1ndustries
and ( 11)Manufacture |
of Agricultuml
Inplements for

Engineering %
| A industhies, |
(1) (2)
. Textile Tndustries
1, Cottom, | 127
2, Jute., 100
e Silks 111
4¢'Woollen.' . o 110
Eng;neerlnﬁ Industrles
1;.meta1 “xtr c»ing and Rellnlng,_ ‘ -A206
2. Metal Rolllng, , . 145
3+ Metal Founding., SERR ol 121
4, Manufasture of Bolts and Nuts,etc.-a'Qﬁ;119
5. Manufgcturdng Agricultural Implements,v 100

+ Manufacture of Mgchine Tools, - 127 o
7. Manufacture of Bdettrical Machlnery; 143 |
'8.~Manufacture of Textlle Machlnevy and :

: Accessories, - - 149
¢ Shlp Buildmg and - Repalring Lor 208
10; Railway Workshops: L 14 !
1l, Tramway Vorksheps. =~ = = - - 126 |
124 Manufacture and Repair of Motor |
Co 7" Vehiclese: ;u~ g 126
134 Alroraft Bulldlng and Repairingy == 140

';4’ Blcycle Manufacturing an d Repalilng. .f137 .

.*___L_;.;-m____..

It wzll be ‘seen from the ‘above table that the
percentage wage differentials, as compared to the
Jute Textile industry, were only nominal in, other
Textile industriesy  The* percentage diffewentials
were 27 in Botbton Textile, 16 in Woollen Lextlle
a:nd 11 in blll{ J_extl]_e. oo -

In the Englneeiing industries, compared to
ufacture of ‘Agricultural Implements, the percent-
sage was - Eifferentlal ‘varied from 19 in.Manufaoture‘
-of ‘Bolts; ‘Nutsj. etce, to:108 in Ship Building and
Repairing; The percentage differential in Metal
~EXtTa0ting and ‘Refining was almost as high as in
Ship Building and Repairines. beine 1069 5.
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Wage Differentialby Skill.,~ Since no attempt
was made to categorise the workers in terms of gkill
in the survey conducted in 1958-59, it is difficult
to present an accurate picture of a wage differential |
by skill, However, consildering that the occupation
for which the average dally earning was the highest,
as skilled and +the occupation for which the average
daily earnlnos was the lowest as unskilled, it is
possible to give gome idda about wage differentigl
by skill, Since the average daily eamings in. |
occupations taken aspkilled and unskilled are likely
to differ considemably, differentials arrived at by
. teking into account average dailly earnings (and no%
~ earnings in individual occupations in individusl
 eptablishments as in the study of wage differential

by occupations) may broadly serve the purpose of

: Btudjlng wage differential by skill,

- " Following the above procedure and taking into
account the Textile industries, it is foumd that
~ Jobber can be taken as the skilled occupation, . As
.. for ungkilled occupation, although Mazddor alone
. can be taken as unskilled in Cotton Textile, it ig
 found necepsary to consider both Mazdoor and Reeler
as unskilled occupations in Jute, Silk and Woollen
Textile 1ndustr1es, as in wany of the areas in these
industries +the earnlng of a Reeler is found to be
loweT than that of & Mazdoor, Even ignoring the
“eriterion of eamnings to decide about skilled and
unskilled occupations, it is found that the job=

 contents JustifJ uaking Jobber as skilled and

. Mazdoor gnd Reeler as unskilled occupabionsy It |
would,perhaps, ‘have been better if +the gtudy could
be undertaken by taklng a group of occupations as ,
skilled and enother group of occupatinas as -
~ ungkilled, But om the basis of the available -
cdata it is dizficult to demarcate such groups .
<. .andy " thereforey. analysls has been restricted to a
‘ few occupations. . ,

mhe followmng table shows the relevant flgures
‘taklng'MaZdoor a8 unskilled occupation. in all the
Textlle ym&&#ﬂnﬁe* industrles‘f; 5;» o




' Industry/Area  Average daily earnings Dififerentédh Percentage
- - -, ~“Skilled Unskilled = earnings per of earningg!
(ms,) (Rs), day between of skilled@

I skilled and as comparal!

ungkilled- to wm- |

Col,2~Col.3. skilled

(Rs,) . Col,
ToTi5E 100

4 5 i

W

. _cofbon Textile

= 4 | | | :
‘1% Howrah and “Calcutta,.4,05 2632 1,75 175
5, (B8imbatore, - 5.06 3041 1,63 148
% Madural and Ramanath— f ] h
e e, 505 354 1.49 142
4, Bangalore, ; 3429 215 1.4 153
5, Ahmedabade =~ = 7482 3496 3§86 197
6., Bombay a nd Bombay o o - :
'  Suburban, 7¢95 4 .45 3450 176
- T¢ Sholapurs, 543 2489 2454 188
8+ Nagpurs | - 4l 5+20 0,85 126
9y Indores - - T.69 - 3.77 3492 204
(10% Kampury - Tel4 3472 Sedz 122
11, Delbi, -~ = = 7 T8l Bedl 4,40 229
12y Jalpur and Ajmer, . 3,46 2407 1:39 167
13, Reslduale 4467 2,68 - 1,99 - 174
- _dute Textile. . . . L
1; West Bengal, 4409 = 2.85 124 - 143
2 Residual, . = 3,70 2,62 . = 1.08 = - 141
. Bilk Textile ... . EENRIET R PR
1. Bombay and Bombay
" Suburban, .

 2e Amritgar, 004,40 182 2058 0 242
3% Jammu and Kaghmir, 8, 242 | ' 1.16 148
- 4y Besidual, . | B33, 2.32 L2612 215
. Moollen Textile v - .o e
- 1. Bombay and ‘Bombay .- i TR AL
. , SWburban, . 6.92 3,81, - 3,11 . ., 182 .
24 Amritsar; 40340 1:s9 .. 75 273

J——

1t will be seen from theés table, where Mazdoor
has been taken as the unskilled ocoupation, that the
differense in earnings per day between skilled and
ungkilled in the CottonTextile industry varied from. . .
R540485 in Nagpur to Rsiy4.40 in. Delhis . The percent—
age.differentials in earnings between a bkilled and
an unglilled worker varied from 26 .in Nagpur to 129
- in Delhis. Apart from Delhi, the percentage differen—
Yials were also high ‘in Indore. (104); Ahmedabad(97),
Kenpur(92), Sholapur(88),Bombgy and Bombay Subirban
{79), Howrah ang Caloutta(75), Regidual(74) am
Jaipur and Ajmer: (67)5F - = % o oaon i
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In the Jute Textlleégndustrgiéhe dlf?erences ,
in earnings per day between a skilled and an un- «
skilled worker were Rs,1.24 in West Bengal and . - !
Rs.1.08 in Hegidual., The percemtage diffeventials |
.. |

l

Were 45 in VWest Bengal and 41 in Residual.

In the Silk Textile industry, the difference -
in earnings per day between a skilled and an unskllled'
workey varied from Rs,1l,16 in Jammu and Kashmir to z
Rs,3.62 in Bombay and Bombay Suburban, The nercentage*
differentials were 142 in Amritsar, 113 in Residual,

95 in Bombay and Bombay Subbrban and 48 in Jammu and

Kashmlro

In the Woollen Textlle 1ndustry, the dlfference
in earnings per day between a skilled an an unskilled
worker varied from Rs,2,.,26 in Residual to Rse3.11l in
Bombay and Bombay Suburban. The percentage dififeren-
tigls were 173 in Amritsar, 90 in Residugl and 82 in
Bombay and Bombay'Suburban.

s
1
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L The following table gives the’ velevant flgures
o+ -+ taking wadex’ Reeler as unskilled occupabion in »
IR B Jute, Sllk and Woollen.fextlle Industfles.

N " B , , = H,-_'..~ :
lustry/Area Average dallv'earnxngs leference Pevcenﬁage of

[ B Bkilled “Unskilled - in egrnings earnings of
L (Rsw) - (Bsa) per day -~ skilled as, compar—|
L B & , | between  ed to umskilled.
b wo .- S .~ skilled and 001,2 100
R - -+ unskilled - Tol,3
Shen - Col.2=Col.5

e o N - (Rs.)

- Jute Textile L L L TR
| West Bengals . 409 2:66 . 1,43 154 - -
|Residmal, 3470 | 2464 1,06 140
| Bilk Textize BRI e

s ban, “7.45*' 2 .51  94 T .B9T
| dmritgar, " 440 2.21 o249 ,-199~
- { dammu and Kashmir, 3. : e L
7:#851dual. RS _5,1? ,_ ﬂ“' 1 05 f:v “_4;Q8‘: S -g489 .

?1 W0011en iextlle t‘v*;'r., S e ‘}']i .
o an’y .92. S BeTA L 3a8 185:,, |
§21§ﬁﬁar;; 4334 331 o3l L3880
‘g anl@%' 1 ', '4 78@}.qi fA2'12._-ELLE‘ZﬁGS‘ !fffﬁiV‘ETiugas-"

Ofemployment in the occupatlon of ﬁeeler' -'q_f;-1=vg' ‘
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| It will be seen from the/table, where Reeler
has been taken as the unskilled occcupation, that in ;
the JuteTextile industry, the differences in earningg :
per day between a skilled and an uwnskilled worker -
were Rs.1l.43 1n West Bengal and Rs.1.06 in Residual,
The percentage differen¥ials in these two arcas were
54 and 40 regpectively,

In the S8ilk Textile industry, the difference

 in earnings per day between a skilled and an une

 ~Jrelationshipifound"in_individual establishments.
. For this purpose, an occupation which is found in

gkilled worker varied from Rs.2,19 in Amritsar to
"Rse¢4.94 in Bombay and Bombay Suburban. The
percentage differentials in these areas were 389,
197 and 99 respectively in Residual, Bombay and
‘Bombay Suburban and Amritsar,

In the Woollen Textile industry; the difference |
in earnings per day between a gkilled and an unskilled
worker varied from Rs.2.,66 in Kesidual to Rgl.3,22 -
in Amritsar. The percentage differentials in these
areas were 288, 125 and 85 respectively in Amritsar,
Residual and Bombay and Bombay Suburban, .

, Wage Differential by Occupation.~ Gcecupational
averages obtained in a wageé survey commonly differ
‘among industries and among establishments in the
same industry. Due to differences in occupational :
staffing requirements, individual establishments j
- may be represented in varying proportions in averages
computed in the occupations studied. Because of |
“these faotors; the earning felationships obtained
- from averages may fall to reflect accuragely.the
- spread or differential in earning maintajned among
- occupations in individual establishments. For this
- reason, it is necessary to examine the earning -

]
|

- most of the establighments, may be sedected as:

- 'base's The average daily earning of a worker -in
eagh of the other occupations in a particular
establishment may be converted to a percentage of

that for the 'base® occupation. It is advantageous.
"if'the,!basefﬁqccupation,has-aTIQwerfearning“as”,41
- compared to that for others, as in such a case, the
- percentage differentials can be readily obtajned by

- subtracting 100 from the percentages

: ~ﬁ”-.To{bbtain”the;basis‘of;compariSOn,for{each;area
héndxindustry.group,fthe;median'orgmid@pqintqingan..
~array of eptablishment relatives for the same o

- occupation may be selectedy . Indications of varige
tlons in wgge-setting practices amongst establish~

~ments can be provided in the Fform of "Middle Ranges"

-,~gthe{oentral.yarthdfuthe,arraygéxgludingftheg;3,f

upper and lower fourths of the establishmentss ' =~
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Ib is desirable to make such study separately
by large and small establishments, as the levels of
- earnings in the same occupation generally differ -
- materially between large and small establighments.,
Such study involving detalled calculations covering

i individual establishments naturally requires

considergble time and labour. Since it is difficult |
to spare the same with the available resources, no |
attempt is made here to present the relevant figureg
on the basis of data collected in the course of +he
survey conducted in 1958-59,

;" Wage Differentisl by Sexe.- In order o make a
meanlngful study of wage differential by msex, it is
desirable to continue the study not only to such
establishments which employ both men and women
‘workers, but also to such occupations in these
establighments which employ both men and Wworen
workerss Proceeding in this mamery; the sex-wise
wage differential in these occupations may be
studied following a method similar to that as
described under “Wage Differential by Occupation®,
In this case also, it may be desirable to make the
study by large and small establlshmﬂmts as for Wage :
_dlfLerentlal by occupatlon. |

St St Y S St g, st Gt
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Government accepts Recommendations of the
Central Wage Board for fea Plantation

Industry.

A Regolution dated 4 June 1966 of the
Ministry of Labour,Employment and Rehagbilitation
gtates that thefingl report of the Central Wage
Board for Tea Plantation Industry was received
by the Government on 31 May 1966,

The Board's recommendations are tmanimous
on most points although minutes of dissent on
certain matters have been gppended both by the
employers' and workers' representghbives on the
Board, The Chairman and independent members have
glgo agdded g note clarifiring the position in
regard to the points made out in the notes of
dissent recorded by the employers' representatives.
After careful consideration, the Government has |
decided to accept the Board's recommendations
and to request the employers, the workers and
the State Governments to implement the sanme
expeditiously.

The Government does not propose to express
any views on the matters raised in the dissenting
notes. As agreement hag been reached on the broad
Essues, the Government hépes that differences, -
if any, over matters of detail and/or minor issues
will be settled by the parties in mutusl negotia-
tion or by voluntary arbitration, -

. Board's Recommendationge~ (1) Extent of tea
Andustry covered.— Recommendations should apply tO
all tea plantations in which tea is being cultivated,
produced end/or menufactured for commercial purposes
(Paragraph 4.1) | | :

, (2)fgéﬁegories“bf“emgloyeesfcovered.—»-All
workers employed in tea plantabions in fields,
faQtOrieSi;Workshops;”offices@ihoSpitalS‘(in°1uding;
grou@_hQBP¢3alS)i_diSPGnsaries,'30h001sg.Welfare
establishments, etc., in the ten plantations or
connected with them snd coming within the defini-
tlon of "worlman® in clause(s) of section 2 of the
Industrial Disputes. Act, 1947 should be covered by
the Board's recommendations: A1l employees in tea
plantations, whether they work on the plantation
itself or at any place in the tea plantation
districtwould ‘also be covered: " But employees ,

- working in any office situated at district or
sub-diyisional headquarter town would not be
zOZﬁred by the Board's recommendations, (Paragraph




25

wd : (3) Daily rates of wages for field workerg.~The !
g@« : daily wages of workers should consist of basic wage
R gnd dearness allowance, The basic wage of field o
workers should be as mentioned in the statement
given below:=

1;1‘7,»‘ Basic Rateg of Wages I
(In Rs.p)
‘gtate  Reglon ‘Basic wage effective from
,E L€ 1,1,66 1.4,66 L
| | Men Women Children HMen Women Childe
;f ~ ' Ten
71'_ | 2 ' 3 4 5 J 6 7 8
':  .A . North East India S
;1 Assam

: (i)Assam ‘Dibrugarhgub-division
' Valley; of Iakhimpur district
and: Slbsagar district,

(1)Ten Plantations of ' o ‘ o A
150 acres and above*.2, 23 2,04 1.08 2,25 2,07 1.09
(ii)Other tea Planta- ’ T o
Darrang digtrict : ’
(ezcept Mangaldai)and
North Lakhimpur sube
divigion of Lakhmpur
- district, . :

- (1)Tesq nlantations of C : Teoe TN
150 acres andabove, 2,16 1.99 1,05 2.18° 2,01 :a.od
(ii)other tea Plania-' N o ) N
tionsy 2,13 1,96 1,04 2,15 1.98 1. 05
Mangaldai in Darrang E ‘ o
district, :
*United North Cachar &
Mikhir Hills,Nowgong, .
Kamrup & Goalpara e e S , oy
5 - - districtss. . .. - .os 1,95 1.04 2.08 1,97 1.05
?(ii)aacham cachar and tea planta~ | | '

L e T P e

tions within 10 mlles SN j L
.- -area of Dimapur.# 1.70 1.60 0791 1;72 1.62 0.92
. -West Bengal S N = R
2 Dooars.

Tor the tea plantatlons [ o el
of 500 acres and above.,. 2.11 1.94 .14f_,2:13:. 1.96 1.15
For tea plantations = R R

below 500 acres.. 1,331 '2.@8.11;11, ,14-:¢é;10J 1.93 1.15
Teral and Cooch ‘Bihar, 2;05ff1;ga-,1 12 12.07 1.90 1.13
- - Davjeeling. . 1,75 1.62 0.94 Lo75 1,64 0.95
: ?Pura Tripura. sl L3 0 0474 1.53 1,34 0,75

7?* These rates are subaect to the conditian that no reduction from
%he present wage rates willkbe made. R R

- ———




ta 'té - Region Bagic waze effe cf from
ate ' _ , , - 1l=1mB66 L T

Cie - Men Women Children
T . 2 3 4 5

B. North India

.Punjab and Himachal | ‘ ‘ I
i+ Pradesh,’ Kangre and Mandi, 1,20 0:94 0,55
1o, 0ttar Pradesh., Dehra Dun, ' o
IO : Berinag and Chokorie

e . ' areas of Almora ‘ '

S | district., 1,20 1,20 -
I{; SR . Other areas of Almora | |
R and Garwal district, 0,86 0.86
|.3,Bihar, - Ranchi,. 1.55 1.55

i

1 gtate Categories of Eststas. Bagic wage effective
S ‘ - from |

{ WMen women  Adoles—CRild—
- cents. ren.

| e ,_ - 54 5 6
i - % South India |

100 acres and above. 2,25 180 1i35 1.13
Less than 100 acres. 2,11 1,66 1.29 1.14

100 acres ;axidﬁab;sjve;- © 2.25 1,80 1;35 1,13
Less than 100 acres.’ 2,18 1,76 1,33 1l.11

100 acres and above:  2:25 1380 1,35 1.13
Less than 100 acres., = 2,11 1,64 1.25 1.13

© (4) Daily rates of wages for factory workers.— '
Exlgting differentials between rates of wages of
fleld workers and factory workers in North Eash
India will continue, With effect from 1=1-1966
factory workers (in Madras,Keralsa and Mysore) are
to be paid a differential over the new daily wage
rates of the £isld workers at the following rates

~ Men - wi-o. 90 paise over field men's wage.
. .Women . ‘sw———e "15 paips over field women's -
e wagee. oo ]

~Adolescents —~ 15 paise over fileld adolpscent's

L e )
ol )'twibfuieréﬂsbrw g rsetc:~fﬂh6P1‘656n‘b
~ differentials, if any,, be%wee:;-q-te;he :~W3895 of workers
‘employed in ordinary fileld: work shoul 3 cont :inue,

(Paragraph 4.8);




- piece rates in Kerala; Mgsore and Madras should -

- should be pimilarly granked increase at 35 times

P48

(6) Wages of supervisiors/maistries (in South.
India).-'—Thqsupervisors/maiStTieS should be paid
wage increase from 1 January 1966 equal to the wage
increase granted to an adult male workerl in the
field from the same date plus 20 per cent., of the
differentials existing between the total wagzes of
gupervisors/maistries as on 31 December 1965 and
the wages of addlt male workers in the field on the
game date. In the case of kole maistries in South
 India, the increase is to be 6 paise per day plus

the increase given to adult male workers.(Pawggraph

4.9)

(7) Dearness Allowance.- The dearness allowance
ig to vary in North East O+4 palse and in North India
end South India @ ,75 paise per day per point of
increase (above 170 points) in the average. All
India consumer price index number subject to a
maximum increase of 16 points in North East Indiag
-and South India im~pgny-enc calender—yeomy or (6 paise
in North East India) and 12 points in North India - -
in any one calendar yesr. Any excess over thils limif,
in any year, up to the level of 200 points, is to be-
- carried over to the following year. No dearnegs
" mllowance Trevigion beyond 200 points before 31 =
- December 1970, Dearness allowance to be rounded of
&t the end of ezch month (Paragraph 4.10%0%.15).

i (8) Piéce Rated.~ (1) In North Eagt. India the
eximting system of piece rates, particularly plucking’
rates, should continue bubt may be revised by agree—
ment between employers and labour so that the :

. worker with normal diTigence would earn at least the
fair wages now agreed to for a day of 8 hours work

(Paragraph 4416) , L .

. (ii) In South India, the:exisfing=s&étem of

continue, The rates should however be revised so -

as to be in step with the increase agreed to for

- the daily rated workers (Pavagraph 4e17)e

_—_— _(9);MixédﬁEs§a£§s:-* Wageé<oflwofk§?9'iﬁ-mixed'
_estates in Soubh India should be governed by exisbing

- brachice, (Paragraph 4,18)% .

(10)(a) North Bast Idia: Wage. increase from 1.1,1966
. -From 1-1~1966 +the clerical and mddical st2ff -
- and technicians should be gmanted increase in fhelr .
. .cash emoluments payable For the month of Devember . -
1965 at 52 times the rate of ‘increase’ granded %o

' he daily rated workers,. with sffect from 1-4-1966
Anthe. regions. ' The other monthly rated workers .

' the increamse granted to the daily. rated workers im .
the region: (Parggraph 4:19 and #:320) . 0o



| (11') Wage structure from 1. Apr:.i 19663 (1) The
iollowing should be the basic pay'scales Tor the -
various grades of staff employed in tea plantations

in North East Indla, with effect from 1 April l966~-,

Grade Por eagtates of 300 Other estates,
acres and above,.

A. Clerical Staff :
: Rse Rs.

I,° 220~-8~300-10-£00 . 150-6-210-7~280
IT,  160=-6=-220-~83-~300 | 110~=4=150~5-200

III, 125-4-165~5-190~6-220. 90mF=1204~160
B Medical Staff |

T, 250-15-400-33-20-600. 220~8~300-12~480
II. 160=7=230-10=330 120-4=160=5~235
III, 130~5-180-7-250 : 90-9-120—4—180

.c. Artlsams and Technlcians

As 210-8~290~10—390 180-8-260~10-360

B,  150-6~210-7=28 | 130=6=100~7=260

Ce _'100_9_130_4_170 L 80~3-110—4~150 |
*viD. Subordlnate and monthlv raéed staff |

I, 80~3-140 S so—p-14o

1T, ' T0-2-110 S ' - 70=2~110

11T, 60—2-100 R 60;2e10Q

(11) In the ‘case of, ‘bea, planta.’clons of less
than 150 acres grade I in the case of siaff and
grade A in the case of artisans and techniciang
will not apply. (Paraglaph 4, 21 4.22 and 4023).

(iil) Al1 gardens between 151 and 450 aeres in
Daraeellng‘ Cachar, Tripura, North Cachar and |
Mikir Hills will pay the scales. prescrlbed for ,
gardens of less*than 300 acres in thege dlstrléts.
Paragraph 4.29A). A .
(iv) For gardens mn.Dargeellng-above 450 acres,
the scales for gardens over 300 acres will apply.

‘but grade’' I in the case of clericel staff and . .

ade A in the case of technicians w111 nct anplya;
Paragraph 4323 A).»_,» :

(12)' categorisatione=' Clerical and medlcal
Btaff. and artisans and technicians, subordinate
- staff and other: categories of employees in North '
 Bast India are” to be. categoriesed and fixed in the
?EW grades according +to the rules: prescribedq
Paragraph 45253~ 43234 and 4.24)%

i
H




(13) Pitment in the new scales of pay.— Pixa-
+tion of employees in new scales of pay should be
according to the conditiong laid dowm, (?aragraph

025)0

(14) Phaged implementatlon of wage rise.,~ In |
the case of employees who are much below the suartlng
bagic pay of the new scales, the maximum inereage in
basic pay would be Rs.1l0 per year plus the equivalent
of one inerement in the new scales until the starting
pay ®f the new scales is reached, The increments,
where necessary , should take effect from 1 April
1966, New recruits are to start with basic pay one
increment lower than the lowest paid employee of the
‘same category in an estate., (Paragraph 4,26),

(15) Conversion of daily rated fnto monthly
rated,~ TFor conversion Irom dally rated into
monthly rated, the daily rates should be multiplied
by 26 for fixing bthe pay in the new scale.(Paragraph

4 27)9

(16) Dearness allowance .~ The fixed dearness

- allowance, with effeet from 1 April 1966, should be

20 per centy of the new basic pay; The varigble
. dearness allowance should be @ 0,4 per cent, of the
new basic pay per point rige above:70 in the All
 India consumer. price index,for clerical, umedical
and technlcal staff and @ 0,3 pexr cent, per point
rige for subordinate and monugly rated staff subject
to a maximum of 16 points in any calendar years
Any excess over this limit in any year up to the
level of 200 points is to be:carried over to the.
following years No dearness allowance reyision

 beyond 200 points before 31 December 1970 (Paragraphs

4#28 't?O 4—.31), e

o (17) Servant A1lowance.- Subgect 4o hzgheri‘
- rate of servant allowance remaining upaffected and

~ present grade’C artlsans (who ‘aré. in receipt of'thls '

‘gllowance at" present) continuing to get it as

' ‘personal’ pay; the servant allowance, wherever it i |

. Be. 35 Der month from ‘Rs,BS pams from 1-4A-EG66

- _Dayable at present, should be at: the follOW1ng rates,‘
’ w1th effect from 1-4~1966- T'J AL R i

"'Plantatlons 1ess than . Other Plantatlnas. S
300 acress o ,

l~4—1966. 7 Bs340 pimg from. 1=4~1967 . .
_ Ty ‘ﬁs.45 ‘pim, from 1+5~1968 .
50 p.m@ from 1-4-1969:

.:The servant allowance is: to be rerarded as PaI‘t °f 2
‘basiec pay for purpose of overtime. " payment,’ Pr°Vident*,v
fund contribution _and” bonus: (Paragraph - 4.32)~_ |
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(b) Horth India:

_ '(18)(1)‘Pav Scales.~ The new pay scales in o
North India tea plantations with effect from 1 4pr11
1966, shouldbes

(1) Minimum grade for staff Rs.90-g-120_4-160
(2) Minimum grade for sub-staf Rs,60-2-100,

(Parggraph 4.34),

. (ii) Dearnegg Allowance.~ The fixed and the
variable dearness allowance are to be at the same
rates as in North East India (Paragraph 4.36),

(19) categorisation and fitment.- Categorisation
and fitment of staff in FNorth Indig are to be accord-
ing to the prlnc1p1es laid down (Paragraph 4.35 and

4437)
(c) South Indla-

(20) In South India the pay scales, dearness
gllowance, servant allowance; categorigzation and
fitment (given below) are the same af modified
by s§aff Settlement dated 4 Hay 1965. (Paragravh

438n .

(1) Scales of pay with effeot from 1-1—1966-
Larger D tatec in all the three staxes. f

Gereral Grade.., Re., 4Q/50-3-56~4—80—BB—5-120—
' EB=6-~180, - -

Senlo” Grade ’A"Rs.90—6—120-EB—7-148—EB—8—;a
o 196=2004 |

Senior Crade 'B' Rs.150-10~280. .

Nbdlam Estates in &}%—tLG-Madras and KEIala.r

' Gene“al Grade..,- R, 40-50-3-56—4~80‘EB”5"130"
Senior Grade(Por EER .
. heads of Depts.---; '
L only). L Rs. 90-6—120-EB-7—148~BB-8— K

Médiﬁm TB*\PStaQés in.Mysore‘

General Gvadé_

| .40/50—3—60-4—80-EB—5-135._
i Senior Grade:'

- .90—28120—EB—7—148-EB-8-~5
196, . .
Medlum 'AP Estaiesfin.mysore~ o s
| General Grade. .40—3—55—4~75~EB—5-105 :
Senlor Grade ,90—5-120—33-5—155-1f:4: ’

_l§oot-

'- e 0

the~ The deflnitmon of" 1arge. medlum.med*um
VA¥ gng medium *BY estates are' the ‘same ag in-the . |
Btaff Settlements of 1957 and 19587 S .




o tion.to:providing rent free storage and free cleri-

(ii) Oategorisation, filment and promotions:.

‘ -21 According to the provisions in'thestaff
Settlémegt dated 4 May 1965 (Paragraph 4.38),
" (iii) Dearméss Allowance;
- (22) Thé dearness allowance, with effect from
1-1-1966 is to be according to the UPASI revised
goales of Dearness Alldbwance; a schedule. of which

ig attached to Staff Settlement dated 4 May 1965
(Parggraph 4,38).

(iv) Sewvant Allowance:

(23) Seryant allowgnce @ Rs,35, except in the
cage of general grade in small A estates in Nysore,
where it is Rg.17.50 per month (Paragraph 4,38),

(24) Promotion procedure in certain cases
(in Howth Eagt Ipdia).- Promotioll in Certain cases
such as those of nurses without nursing certificate,
medical gtaff of grade III, subordinate gtaff
reaching top of thelr gradés and grade C artisans,
are to be sccording to the procedure laid dowm
(Paragraph 4,33).

, (25) Relief in certain cagesi~ Ogses of
membergs of the staff regching maximum of the new
geales, as & result of Board's Proposals, are to
be considered by the industry sympathetically for
giving relief (Pavagraph 4,38 A). = -~

Hiseellaneous

(26) Period of Enforcement,- Recormendations
~to réemain ‘in foree from 1 Jdanuary 1966 to .31 o
December 1970 in respect of Labour in the entire
comntry and from 1 April 1966 to 51 March 1970

in respect of mtaff in North Bast Indis’y The
Trevised wages for staff in South Indis, ‘are to
remAin in force from 1 Janugry 1965 to 31 December

1969+ (Paragraph 4439)5 »
(27) Bplitting of Tea Estates.- Splitting of |

4040)s

.. (28) Employment of Family Members:~ Whenever
- extra hands are %o be engaged, members of workers
fam11Y'are'tpibg_given%preferencg(Paragraph_4g42)%5

.. (29) Supply of foodgraingi~ All tea planta- .
‘tions. in India should be supplied with' foodgrains
regu13rlybefG0VernmentsandathejemployerS’should’ |
supply the 'same in North East India at the existing
concessional prices:or at.such rates as may be

revised by agreement between the parties and in
Sotith India on "no profit no Loss™ basisy in addi~

- ¢al and' other. services: for:distribution(Paragraph
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-

(30) Revisgion of Prices of Cereals.- The
question of revision (upgrading) of concessional.
prices of cereals in North Bast India may be
discusged on regional basis between employers and
labour, The quantities and prices should be -
switched on to metric system (Paragraph 4.45),

(31) Cold Weather Tasgks in Horth Bast India,-
Parties may make such adjustments in cold weather
tasks as can be performed bya worke of normal j
- diligence in'7 to.8 hoursy by mutual agreement

(Paragraph 4746).,

(32) Existing Amenities,Benefits,etc, to
Remain Unaffected.~ Board's recommendations are
without prejudice to the existing amenities and ,
benefits and the concessional supply of foodgrains
in North East India, (Paragraph 4,47).

~© (33) Payuent of Arvears.- If back wages
accunulate for a period exceeding 6 mouthsy; the .
industry is to b e allowed to pay the accumulated
wages in two equal ingtalments, one within one
month of the date of publication of the Governmment
notification and the other within another month,

(Paragraph 4,48).

| (34) "Constitution of Committees -~ Committees |
are to be comstituted with equal Tepresentatives of |
workers and employers organisations with Tabour |
Oommissioner of the respective State as Chairman to
go into the difficulties of over-staffed or other-

wige handicapped gardens in Nor th East India due to
partidhon of India and other allied reasons and to

devise remedial measures" (Paragraph 4,23B)w -

. (35) Machinery for Interpretation- Disputes
arising. out of the interpretation of the Board's
reconmendations are to be decided by arbitration
of ‘& gitting or retired High Court Judge; whose
deeision would be' £inal and binding upon the
parties, (Paragraph 4:49)% e .

(The Gazette of India, Part I;Sec.l;
18 fun'e’ 1966; vp. 483-486 ).

.
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Puniab: Revised Minimum Rates of We es Pized
for Emplovmen in Shawl Weaving Bstablishment
: rumn on Power Looms,

: In exercise of the powers conferred under
the Ninimum Wages Act, 1948, the Government of
Punjab has fixed the following revised minimum
rates of wages for employment in shawl weaving
establishment Tun on power looms in theState:

A

1
!
?
j

Type of wofkérsw | All inclusive minimum wagel

R T - rate per month. j
| - N Ese .

1. Unskilled " .o T

2, Winders =~ = e 94

3 Drafter or Drawer v ‘100

4, VWeaver = o 150 -

5w Warper Helper v 1 | 81;.:‘

| Hbte'- (1) As the Weavers are employed in the
employment on piece ratte basis, the minimum rates
og wages in respect of weavers are for normal day
o work. S ‘

(2) Warpers Will get +the same wageslas fixed
1n oase of émployment in Textile InduStry. :

| (3) If any of the employees for whom monthly
rates are shown above are engaged on daily wagesy
the' minimum daily wage shall not be less than the
corresponding monthly wage devzded by twentyhsix¢

(4) These minimum rates of wages. shall. come
'1nto force from the date of publicatlon of this
notii‘ica‘bion.ﬁ o e

(Notifieatlon.No.2536-2~Lab-1-sq/15288
~dated 21 May 1966, Punjab: Government -
Gazette, Part I, June 1966, ‘page 927)-1

. tL_i




Assans Revised Minimum Rates of VWages fixed
for mmployment in public Motor fransports -

Iﬁeeﬁermlse of the powers conferred under
the Minimum Wages Act; 1948, the Government of
Asgam has fixed the following revised minimum
raten of wages for employment in public motor
transports:

Categories of workers Minimum rates of wages
1, Ungkilled labour -—~  R5,90 per ménsem,
24 Mechanic:i= |
~ Grade I . == HRes.l50 " "
Grade II =  Rgel40 "
Grade III(Senior) - Rg,110 " "
‘ Grade III(Junior) - Rg,100 t n
.3, Clerk(Tower Division, — Re,135 "
. Assistant )¢ o
. (Upder-Matric ) - Rg{100 ® "
4 Line Cheeker o -— Rgell0 ® n
5, OConductor . - Rege100 M n
6. Driver = = S - — Rs.120," "
7. Handyman T - Rs, 90”u oon

. The raie for dally rated unskllled 1abour shall
be Rs43:50 per day inclugive of rest daywages. In
all other cases, the daily rates shall be arrived
at by dividing the correspondlng monthly'rate by 26.

. These rates are inclusive of deanness allowance
but exolusive of: other’ concess1ons, if any, enjoyed
by the employees. : L . 5
Mlnimum rates of trlp allowanoe for DIEVerS,
Oonductorsq Line Chackers, Uhskmlled 1abour and ‘
Hand:yman-- S .

catggqr.;es-;;,of workers Tr:t.p A 1lowance

Driver: . . e Re;l.Ol ﬁor drxvmng in
BT R Plain route. L
T T Hills routes; .
Qonductor? S i Rst‘ 50 per. cents of :
E m;y”  rﬁmewstauwww'
- for Pldin and Hills routess

ane Checker f;ZQ‘_.‘ ;- Be¢1 per. day'ibr all
R -+ - Toutemsy " L
Unskilled 1abour;:, - ——.50 per:. centuof driverts

trip allowance for Plaln“f
alld Hill l‘ou'beB. e e
50" peT cant. of" driver B8

. , ' trip allowance for Plaxn;,.




":~  Thé:hdﬁrs>of Work shéil‘be as iaidﬂdbwn‘.
in the HMotor Transport Workers' Act, 1961 5
(27 of 1961). - o v |

. The aforesaid minimum rateg of wages 'ghall
take effect from the 1st day of Jume 1966,

(The Assam GasetBe; Part ITA, 15 June;1966,

‘page 1304 )y




Pdnjab: Revised Minimum Rates of Wages -
Tixed for Employment in Tammery and Leather
‘ Manufactories.

In exercise of the powers conferred under
the Minimum Wages Act, 1948, the Government of
Punjab has fixed the following revised minimum
rates of wages for employment in tannery and
leather manufgectories in the State,

Typé of work All inclusive minimum wages
; E rates

Per day “Per month

AN

Unskilled,
Soaking man =
Hangman -

0il man "~ =~ " .
Leach House man
Limeyard man =
Deliming man.
Tan Yard man.

Drum man

2.80  T5.00

B

Scudder
Dyer-
Pinigher
Megher
Setter

(1)Machineman Operators for the:=
_ (a)S'bakingmachlne )y
(b)Buffing machine ) =~ |
(c)6lazing machine-) . 8T.00
(Mioasuring machine)
(e)Holling machine )
(fgiBoard ing machine )
(g)Brushing machine )- -
;,(il)(&)ShavingQMachinevOperator")f
e (b)Embrassing and Hot. - )
, \Ilating Operator - - ))
_ go)Flaahing Machine Operator % S
)

3,00 81,00

87,00

4)sdtting Yachine operator ) .
(e)Spraying Mach ine:Qperator.) =

(1i1) Splitter(for full hides). . .98%00




All inclusi#e miniﬁuﬁ

Type of Work
] wages rates

Per day Per month

B.S » -RS »
1 D',f;
Time yard Mistzy

Tan Yard Mistry
Gurrior Shop WUistry

105,00

Note:— The workers of M/s Kapurthala Northern
India Tanneries ILitd., Kapurthala shall be
paid Rs.5 less than the'aboye mentioned
wages if the following factbifies are
availed of by them:=

o (1) Elec’cmclty and watexr «e 2400
i o (ii) TFuel ee 1400
(iii) Free clothing e 2,00

(iv) P:t'ov:Ldent Vfund .« Actugl employer's
" ' con"arlbutlon.

If any of the above :f:'acil:.tles are not availed
by the worker, his deductions Would be only for the
facilltles availed bE by hm. = | |

L II. Break~ap Wage for var:r.ous types of i’oot wear
(4), Ha,nd-made shoas | |

F.’meof foot wear o Bot‘bom ccmplete Upper "Finis'h ~ Cost per
T - complete paifh -

T _ - Rs.s-i B BS. Rss  Ba.

"--?.ieshom. ‘cype or Frontn.e:c : S
}!;Pa‘ctern Chappalse 2500 0.85 0,80 3465
Full glippers or Saling R : SR |

:Bhoe or new cuts 3520 0485 0,85 4,90
xford or Durby shoe. S 3,20 o 0.85 .85 - 4490
- Foo ‘shoeq " 1 80 : .-" ~ Oa L 24
ai)Running shoe(complete). - N 0...60 AlS 1,80

RO

-

- (B) Machn.ne-made shoes

Monthly rate

Re.87:400 per month

'Rs375:00 or Rai2.80 per daye




== n

’?;&émgg&&&&z&&&&&&&&&&&m&a&&&&&&&& .
A A

(B) Machine-made shoesg (continued)

JRRRES P T

fBY continued—

S

| stiffening g

| Upper Fitting |

| 8giving , ) Rs 487,00 per month
{Heel Building and Attaching g

-~ {Tin Attaching, |

ﬁfféﬁﬁhg .
- {Finishing

{4 dsdL 138.112.00 per month
Las'bing |

Nt Nl N

| attciing
{Bcrewing
1 Upper Stitching

| Upper Stitchir Bs,4130,00 per month
‘{Bole Stibching o

. III. ,'Forfﬁge'mployees: engag’édiin Cricket and Hockey ball mak‘lng

»".".3‘_ ok . X ] o O ) . . . i . PR 4 T ]
‘pgergfcn.on o .+ MY inclusive minimum wages rates

,j?@épara'bion’of leather - : | R8.75.00

[fkg of dappas. T T {8y 50 Paisa per dosen,doudle

B TR P e 25 Paise per dozen, single

q! gﬁtché;ﬁg,ofgcups. .. (a) Bs.1,68 per dozen cheap quality
[ , | - (b) Re+2.25 per dozen, superior

|SRepping ang Pregsing of cups . B atom ' quality, -
Houth ‘Stitching Bs% o ; oe vy B8.0,70 per dozen, pair of cups:

,f

-----

(a) Bs ~,1;68 per dozen,inferior

| R . . quality,
S 7~ (b) Bss2,25 per dogen,medium-quali
as S s Sl el (c) Rg,2.95 .per‘-dozten,_supe:jc.-io_;-_
,zi;a?n?_ins (,uPPG?) o .. (a) 41 Paise per ball, cheap quality
R T A A oo . (b) 56 Paise per ballysuperior qully
| ) 59 paise per ball,extra superio
LT T A e e elity
.. (4) B2 .paise per ball,pumpa quali'by;.f
-~ (a) 85 Paise per dozen,withot polish
~{b) 59 Paige per dozen with polish .
) Rgil.12 per dozen,cheap
R842:25 per dogen,medium =
(¢) Rs42.50 per dogzen,superior .

LI
i
] "
;

hary inuel wages of a ploce’ rated worker from serial
waoee 9 Less than Bsil,000 provided that he shall
days worked in case his service is

e

L I



-

A
—

A (1) For Football making-

= IV, For employees engaged in TFootball and Volleyball.making. jj
:‘: All mclus:we mmlmum wage raées |
flf. _per pilece {
: , No.,5 DNo q4- N003 110.2 No.l o
3.2 S Rs. Rg, Rs, Ry, Rg,
qu T

Hl, Tirst quality (made from Buuts)-

gag T, Shape | 1.68 1,40 1,12 - -
% (b) 18 Panel ; - :
nq $ b) Zig Zag ~ . 1.82 1,45 1,25 - -
vy -(d) HYy Shape ) ’ » :
B 2 Second quality(made from Chest Portn.on)- .
! (a) T, Shape | 1.40 1.12 0,98 —~ - |
IU b 18 Panel _ - '
o Z:Lg Zag 1.44 1.26 1,12 - -
oa S.Third qualrty (made from Belly and Shouldérs )= |
a) T Shape : T
{b) 18 Panel ) , 1.12 0,98 0,84 - -
- \¢) Zig Zag ) I | '
qa 45Firs1: quality, ll 2 emd . - o e o R -
. 13 Panely .0 1.40 1.2 0*.;91 R
““;S;Second quallty,ll 12 and j‘, e C }
g Thiz'd quality 11,12 and 13 e e . e
m Pa.nel. LA 0.84 0,70 .56' C 041 0,41
(ii) Tor Volleyball making-z ER AR L
uE lFil‘Bt quality p L Shape' : :’ N l’40 b - sl -
iI'S'b quality,ll,12 and 13 A
1 'S cond Quali'prT. Shape. - ST Rty |- SR, - - -
9Second quala:(:y,ll 124513 Panel . 0.91 ' =~ ~ o -
Cheap Quality,;T; Shape. ) 0,70 = - - -

- ) lg,

.

heap quali‘by,ll 12 ang 13 Panel., 0463 -

otez- The overall annual Wages of a piece—rated Worker shall not be
| ‘less than Rs.1000 provided that he' shall be paid proportlonati

wages for the days worked in case hls ‘gervice is less than
.a . year, . ... . .

i~ - The mininun- rates of Wages in respect of monthly rated rzages* |
. categories oy employees are. linked with the cost of lividg . |
- ' index numbers taking January,;1966,as basis.. For every rise |
- or fall of five: pom‘bs, there will ‘be an increase or decreasej

- of Rg.3: The Tise or fall of fz-action of 5 points is to- be
'_ignored. R L A o .

(No‘biflcation No.5997-2~1.ab 1-65/18345 .
dated 22 June 1966, Punjab Government
 Gazet$e; Part I pac 1 .July 1966,



Indis — June 1966.

Centre to integrate Iow Income Housing Plans.

The Govermment hag decided to integrate the
subgidised housing scheme for industrial workers
and the rental housing prograimmes for +the economical~
ly weaker sections under the lOW xncome group hou51ng
seheme 1n$o one schemeo

T4 Wlll have g uniform pattezn.of Cenﬁral
A551stance, that 1s, ‘50 per cent, as ‘subsidy and:
50 per cent. as loans in respect ‘of projects
undertaken by’ Stare Govermmnts or thelr desigrated
agencies,‘,.~ .

_ In regard to projects undertaken by the
employers of | ‘ 1ndastr1al/mmne
workers or co-operatzves of" such workers the =
following existing pattern of financial assistance
will continue: For projects undertaken by the
employers the Central assistance will be 50 per cent.
as loan and ‘25 per cent. as subsidy, the balance

25 per cent. to be prov1ded by*the employers as S

For projeots undertaken‘by co-oparatxves of
indus trial Workers, the Central assistance will be
65 per cent, 'as loan and 25 pexr cent. as subsidy,
+ the ‘balance 10 per cent being prcvided by'the
: co—opera‘bives. L

‘ Persons xn'the economically weaker sectians“
of the ccommunity will be allotted houses 1nd1vidua11y
on sub51dlsed,rental ba81s. Vc;w , _

The’ rev1sed pattern,of a531stance wil i
operatlve with effect from 1 April 1966% f Will |
notyhowever;: apply to projects which have ‘already
been sanctioned and are carried over from.1965—65-

i
''The standard: (sub51dlzed) rerts for various = |
types of "dwelling units built under the revised |
pattern of Central as51stanoe has also been‘lald down.

(The Hindustan Times, 24 June, 1965)7' :



39, International Economic Relations,

Indin -~ June 1966.

Tiberalized Imports for Six Months:
' 59 Indugtries Favoured.

. On 22 June 1966, the Government of India
announced, "as a first step" Sowards impory
liberalization, a list of 59 priority indusiries
which will be allowed to import raw materials,
components and spares needed for "producition

up to full capacity for six months!. ‘

Among them are imdustries making chemicals,

agricultural machinery, electronic equipment,
surgical and,scieatifie.instrumentsi'sugar@,cotton

“textiles and motor-cycles,

;ﬂj;fopén“éeneraijﬁicencé,impcrtS”Will,bé a11qwed'
fpr‘shipments,up;tq‘ﬁhe;31 March'1967; of raw
materials needed "primarily for export productiont..
These , , ns, .
,ces;]such'aSIWattle[bark\and Wattle extraQts, and

cashew-nutgs. . | B »
_ The Government is' making special arvangememts
.toLimpprt;largegquantities'of,fertilizersﬁand o
pesﬁigidesy'sulphur agd rock to gtep 'up farm output,

T éddedﬂfhat a:é§ParatéfanhdunéemEnfWoula‘
be_made«about acoordingfthe_higjestapgiority‘to‘g
thglrQQuixements”of GXPQthinduStries?f{”' Do

- . 5mall industries making the same products
8s the priority industries listed in today's -
announcement. will be immediately granted licenees
%o the extent of thrice the rupee value of the
.1i°?n¢?$3giYeF'ine1954=65"i S e

.~ Other small-scale units will be allowed

~imports up to twice the rupee value  of their
1964-65 licemcemy ol oo O Thedr

f}ThébeVéiﬁméﬁt7propbéés'tO‘grént?1icehces;

,"fIGSIY"FﬁothTtb[actualfusers-andbtradérs:tbﬁimpbff,f

from the USA a'wide range of.spare parts other than

'"‘,1vth°39‘Wh°§etimp0rt9is*bannédﬁy This will enable the |
‘-full1utillzationgqf,theAinduétrialﬁgearthémovingiu'f! :
5°°n3tru°fi0a§and¥other;equipmeni”Which_mayfbe lying ..

.

. 1dle for want of gparesi .

include raw. hidep and skins, tanning substan—~




 leather and leather goods;. optical snd laboratory
- glass and glass woolj jute tertiles; teas coffee;

. The import of essential drugs and books is
being further liberalized., Their established
import quota will be raised and supplementary
licences will be given for technical and gecientific
books. The importers must not charge more than

the official rate of exchange for the books, the
anmouncenent added.

~ There will be no liberalimation in the import
of either capital goods or of less essential
consumer goodss

Copper and zine will be imported by actual
users as well as by the Minergls and Metals
- Trading Corporation., The Corporation will make
special arrangements for the needs of small
indugtries,

- - The following is the list of the 59 priority
industries ammounced today: o '
- Motor oycle; scootersy bicyclesy mopeds
agricultural tractors; agricultural machinery and !
implementsy .pumps; fertiligerss pesticidesy’
basic metals ~ iron and gteel; copper, aluminium, f
ginc -and lead; B |

- Industrial and mining machinery; Iron and
steel castings, forgings, pipes &and structures;
internal combustion angines; machine-~tools and ‘
accessories; workshop machinery and equipment other
than machine-tools; small tools including cutting
toolsy power tools and.other workshop toolsi

- Coated and bonded abreasives and polishing
‘wheelg; industrial furnaces; welding electrodes; |
ball and roller bearings; transformers, switchegears,
‘motorsy generators, power capacitors; rectifiers,

‘relaysfandgglectric;stampings;  o

... Bleotrical cables and wires; storage batteries,
dry batterisg;  electronic.esmponents: construction
and earth moving équipment; crands and hoist blocks;
industrial -fastners; ‘wire ropesj seientific and
Aindugtrial instroments; cements . S

U

. Organic and inorganic. heavy chemicals; fine = |
- chemicalss pulp, paper and mewsprintj synthetic
~rubber; tyres and tubes; industrial explosivesi
industrial gasesj drugsy: 0. .

.. Medical and surgical eqmipment and appliances;
electro-medical '‘and X-ray equipment; refractories; |
- fire bricke and insulatorsy commercial veéhicles |
~ ineluding jeeps and three wheelersj automobiles = |
‘ancillaries; trawlers, dredgers and fishing boats;




|

Canned and preserved fishj sanitary cans;

paints and varnishes and enamels, man-made
fiberes; matches; telecommunicabtion equipnent;

wagons; industrial refrigeration equipment;
sugar, cotton textilesy

It is anticipated that both agrieculbure
and prlorlty and export industries will benefit
substantially under the liberalization gcheme,

(The Statesman, 22 June 1966 ),

e
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42, Co-operation, ?

India =~ June 1966,

Consumer Co-operative Stores: Central Government

Provides Limited Guargntee to Banks in respect of

TLoans and Advarces to be given to Co-opergtiye
o Societies, )

A notification dated 27 May 1966 of the
Minigtry of Foody, Agriculture, Community
Development and Co-opewmtion states ﬂla‘b a
Centrally sponsored schemé@ for the organisation
of a net work of consumer cooperative gtores in
towns and cities with population exceeding 50,000
is under implementation since November 1962, with
| the object. of ensuring equitable distribution of
- egsentigl congumer goods at falr priceg,y During
L the IV Plan period, it is proposed to extend the
. Becheme “to’ cover towns with population of 10,000
and ‘above, These stores would aim 'at handling |
20 per centy of retail trade in essentigl consumer
goods in towns: and ¢itites cities covered by them.

~ The organigational pattern envisaged under the
scheme is setting up 'of wholesale stores with
adequate number of primary stores and/or branches.
~The wholesale stores would arrange for bulk buying
of requisite goods for supplying to 'the branches
and affilipted primaries, State federations of
wholesale consumers" cooperative stores have been
Bet up in many states to asgist the wholesale |
stores in the procurement of various consumer goods.
These state: federations have set up a National :
Pederation as well, Governmment holds shares in
thege.cooperativesy - 0 . Lo

With ‘$he-a view to enable ‘these: wholesale
consumer cooperative storesy state and National
federation: of congumer cooperatives to.secure
adequateﬁfingncegforatheiﬁﬁWorkihg}ngedsﬁfrcmf
‘banking sources, the’ Government of India have

- Qecided to provide;jfor a temporary. period;. a
- limited: guarantee to'the following . bankg.in:.

: IQSPSQ$§O£El¢an§faﬁd&advanc,s;to#beggivengbygthém}}ff
“to these cooperative: rrrf.(;wfsgj

‘societdi



1. Any cobperative bank,

2, The State Bark of India,and all its :
* gubsidiaries, ‘

3. The Centrgl Bank of Indisg,

4., The Pumjab National Bank,

5. The Bank of India, '

6. The National & Grindlays! Bank,

7+ The Bank of Baroda,

8. The United Commercial Bank,

9. The United Bank of India,

10, The Canara Bank,
11 . The Dena Bank,
12, The Allahabad Bank,

In pursuance of this decision it is hereby
notified that the Government of India will conmsider
entering into agreements with the aforesaid banks |
on the following #%erms and conditiongl |

|

- The Central Governmen's guarantee will be,
available in respect of any loan or advance granted
against pledge or hypothecation of goods, before
the 1lst January 1972 to cooperative societies
ligted in the sbhedule annexed here to and to those
to be notified from time to time’y The amount of

- the Central Governmment's guarantee in respect of
any such loan or advance to any one society will |
be limited toi. S | B

(1) 25 per cent, of the amount of all loans |
and advances actually outstanding on the |
‘books of the Bank againgt the society on |
the ‘date on which the notice of demand is
issued by the bank in accordance with the

- terms of the agreement orj o
r(ii)Ainfﬁheﬁcase'ofﬁﬁanksfothér'than-agcoopera—

tive bank the actual increase in the amount

. of loans ‘or advances over the amount out-
‘standing on the 1st June 1966 and in the |
gase of cooperative banksy the difference. |
‘between the loans and ‘adgances actually 1

f

|

- outgtanding on the date on which the notice
- of demand in gcoordance with.the terms of
the agreement is issuedj and 75 per centi

¢ of the market value of the goods pledged = |
or:60 per centy of the market value of the j

~ .goods hypothecated as at the close of

‘buginess on lst. June 1966 ory .- .

- (441) 755 million rupess in the case of State or |

' Dational Federation, 2i5 million Tupees |
o oaving-its—prineipal-place—of bugines. - |
- in the case of a society having its prin-.i |
~ .cipal-'place of business in Greater Bombay,
- - CGaloutta, Madras,Delhi,Hyderabad,Bangalore |

or Ahmedabad and ‘145 million rupees:: Pt
. case’of .any  other society;, whiche amotr

in the |
amo B T T



The guarantee in pursuance of this notifieation
will beavailable only in respect of secured loans
and advances granted before the: 3lst of December
1971, TNo loan or advance gmanted for the first time

~on or after lst of January 1972 and no increage
in +the -amount outstanding in respect of any loan
or advgnee subsisting on the 3lst December 1971
shall becovered by the guarantee, Central Govern-
ment's 1iability on account of this guarantee shall
become ‘determined 4t the close of business on the
31st December 1971

Every bank shall continue to hold all the
promissory notes and unreglised securities which
may be available to the bank in respect of such
loans granted by it to the society, even after

- realipation by it in full of the outstanding due

- to ity t111 the amount reimburged by the Central

- . Government as gurantee is realiged, The bank shall

. obbtayn from the society and furnish to the central
government a letter of consent by the socelity to
the effect that the soclety agrees to:

(a) continue to pay intewest on any amount paid
- to the bank by the Cenfral Government in
- pursuance of the guarantee at the same rate,
until the paid amount is paid to or adjust—
. ed in favour of the Centrgl Govermments
(b) the bank confinuing to have and to'exercise
~ -all-the rights over the securities in c
favour of. the.bank in respect: of all such -
loans and advaamces till all such claims of
- the Central Government are satisfied;
(e) the bank tramsferring Ibs rights and claims
- uuder ‘spuch securities to:the Central
Government .if so required by the latter,

—op. The bank shall have-the libery, without. ”
~ . affecting the guarantee, to postpone the exercise”
. of Its rights and powers in relation to the loan
. and either to enforce or Fforebear to enforce the
sald loan or any remedies to'the securities availe:
R . able to the bank, . The Central Government guarantee
S can be enforced norwithgtanding that any securities
. that the bank may obtain from the society shall be
outstanding or wunrealised, In order to give effect
to the guarantee; the bankehall be entitled to act
- @8 if the Central Governmment was a principal debtor
%o the bank for'all payments guaranteed by it

. TheCentral Government¥s  guarantee shall not be
invok?d'Onnmgpeithan‘OHéVOCCQSibngbyfthékBankfin -
~Trespect of a particular ‘society, . The guaranteenay
be invokedat any time before thelst:of :January .
1972, The Bank ghall firgt issue a notice of = = |

demand on the: soclety to pay the amounts due to it
on account of the loans. and -advances guaranteed by . -
oF ppondral Government within 30 days of ‘the date’ .
- 0L bhne noticey . On:thevexpiry of this periodj. the
. DankmAY. iBsue s notlac ok sLy O0F BOL8 PETIOCs 218 1




&5

The Cnntral Government will reimburse to the bank
+he amount payable to it under the guarantee, within
a period of 14 days from the date of the receipt

of the bank's notice invoking the guarantee and
qlanming payment e

A bank seeking a guarantee in pursuance of this
notification shall; in the event of the Government's
guratitee being invoked in the ecase of any loan or
advancey undertake to credit to the Central Govern-
ment any sums which may realised from the gsocidty to
which the loan or advgnce has bedn granted after the
bank has realisedin full the entire outstanding
on acccunt of all loans and advances granted to the
society,

 The obligationg of the bank referred to in the
above clauses shall: continue until such time- as the
amount reimburged by the Cenbral Governmdnt under
the guarantee has been pald or credited to the
Central Government or until the Central Govermment
has agreed to ad just the sdid amount any other '
amount due to be paid by it to the bank or to the |
society or to walve reeovery of the amount. !
I
The Dlrector (consumers Cooperative), Department‘
of Cboneratlon, HMinigtey of TFood, Agrlcalture, ‘
Community Development and:Cooperation; Government of .
India, New Delhi, will be the authorlty‘who will
enter’ into the prescribed agreements of guarantee
writh the banks ellgible for the Central GOVernment's
guarantee : - ;
in pursuance of +thig notlfmcation. A1 banks
'referred to in this notification are a&v1sed to -
contact. the: officer concerned in case they -
wish to avail ‘themselves of the fpcilities provided
by the Gentral Government under thls scheme..

;
{

- The ‘annexure ‘o the notlflcatlons 1lsts 215

co-operative societles 1n the'varlous States in
Indim, | e

(The Gazette of Indla Part I,Sec.l,
11 June 1966 pp. 437-441). o

_____
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CHAPTER 5., WORKIHG CONDITIONS AND LIVING STANDARDS.
| TNDIA -~ JUNE 1966

50, Generall,

TIwenty~year Programme to Improve Educations
T Rothari Commission's Reports

The Education Commission has suggested a |
20~year educational reform programme "to increase g
productivity, achieve gocial and national integration,
ptrengthen democracy, accelerate the process of
modefnisation and "eultivate social; moral and
spiritual values", '

The Education Minister, Shri Chagla, who
received the 1,500-page (with 3,000 more pages |
of eppendices) report, desceribed it as unique, |
because 1t was the first close look at education ’
at diffewent levels and in a1l its aspeécts. The
University Grants Commission Chairmen; Dr, D,.S.
Xothari, headed the Commission which included

some foreignersy

‘Shrl Chagla explajned at a Press conference
the procedure the Governient would adopt in vegard
‘to the reporty  He said that the Government would
amnounced its decision on the recommendations after _
the Centrgl' Advisory Board of Bducation had consider~
ed them at.its meeting in Hyderabad in mid~-October.
A ppecial cell had been created in his Ministry to.
examine them and those’ of. them which wer8 none
controversial and concerned the Centre, might be
implemented: immediatelyy Co

. JAmong the guldelines proposed by the Commission
‘are that: science education and workexperience should
be an’ integral part of all education with vocational-—

izatlon at the secondary school stagey = ‘ |

i

I
|
f
:
i
]
i

_ To foster social integration; the Commission has
suggested in"its report submitted ‘to the Government
today, a common school system of public educatinn;
evolved over a period ‘of 20 years) to bring about -

uniformity in standarasy . y

Tt has also recomended that gooial and matiomal |
- 8exvice: should-be made obligatory: for all students |
&% all steges with prosvammes for this purpose |
organised- concurrently with.acsdeiicistudiess |




: ni‘biesm el

The Commission hag recognised the re-emin nt
claim of the mother tongue as the medlug.of 1ns§ruc_
tion at schools ang colleges. It has recommended -
that the UGC and the univergities ghould take steps

"to complete the change-over within 10 years,

The Commission has, however, said that in
all-India institutions, English should continue to

- be the medium of jnstruction +ill Hindi is eventually

congidered for adoption, Acoordlngly3 the teaching
and study of English should "continue to ba promoted
right from the school stage.

It has also émphasised the need to encourage
the study of other languages of international

communication and has specified Russian 1n.particu1ar.'

Link Tanguage.~ The report has stregsed that
English should continue to serve as a link language
in hlgher education,

"The 'bhree-language formula, the Commissiom has

said, should be modified as .follows:

(a) The mother tongue: or reglonal 1an°uage-

(b) The OfflClal language of the Unlon or the -
associate offleial 1anguage (i,e. Bng&ish or Hrndi);

(e) A modern Indian or European 1anguage not

if oovered under (4) and (B) ‘and other than that used
. as-neé themedium of 1nstruot1an.v IR

Anout study 0f<Hlndi, it has recommended a

natlonw1de "voluntary programme" with: no oompu191on |

on unw1111ng sections of the people.

e The Commlssion has recommended adequate arrange-
ments for. the teachdng of different modern Indian
languages in schools and colleges so that. students
are provided Wxth,multlple channels of inter-state
communicatianc.',; , R SRR

R The guidelines 1aid down by the Commission for
the prov181en of educational: facilities are: . The.
provision of good and effectlve general: education

~ of not less than sevem years duration to every. Chlld, f
. higher secondary.and. unlverslty'ednaatmnn on:a - - . -

‘slective ‘basis: to all who.desire to study further
developmentwo professionalﬁ“technical.and‘vocatlonal

education ‘uallzatlon‘of;éducatianal opportu




"~ pities each'by the end of the fourth Plan besides

ANV

The Commisgion estimates an investment of
40,360 million rupees by 1985-86 for the 1mplemg;2§-

tlon of the 28-year programme which include
galaries for teachérs at all levels; exnandgdincreased

provision of ‘facilities and qualitative 1mprovemeﬁt
of education,

The phaszng of expenditure proposed by the . ..
Commission is a larger outlay at school level during
1955-1975. Thisg is intended to upgrade the salaries
of school teachers, the transfer of pre-university
course and the intermediate classes from the
wiveraity to the school stage and providing at
least five years of effective education to all :
children besides vocationalizing mecondary education,

During the 1975=85 programme the emphasis will
be on the provision of seven years of effective
primary educstion = an addition of one more year
to the: scLool stages

The Commission has suggested increased emphasis
on development of higher education and research
.after‘lgssg

| Dissenting note.- To begin-with, 1t has
stressed ‘on the highegt priority being given to
 implement: by 1975-76 the Constitutional Directive
of free and compulsory education.of'ehé&&—aﬁ—%e—%he
‘filve yeary schooling for every
child up to the age of 14 years, By 1985-86, this
shall be 1nereased to seven years 01 school educatlon.

|
|
|
|
i
li

The Commlscion has warned agaznst wastage and
stagnatlon in' feaching these targets @nd has said it
- should be ensured that no less than 80 per. cent. of

ﬁhe children Whlch enier Class I‘~each Class VII,

Deallng Wlth some: of the more controver51a1
issues: facing educational policies, the Cormission
" has not favoured the 1déa of mdking education a
concurrent subjéct -although two of its members have
dissented from this recommendation and have suggest"
ed that at higher 1evels it should be so, ,

On.ﬁhe issue of opening of: new unxversities L
”agaxn, “the' Comm1s31on.has not endorsed the prevailxng

- view ;n.the Government that no neW'unlversities

- should be started,® Tt has recommended on the = = .

‘contrary, ‘that the metropolitan centres of Bombay, .

' Delhij: Calcutbta: and Madras - should. have two. unliver-

| -:upholding Keralats ‘Plea for an additional university; :

It has also approved the suggestian for a .
N univer31ty for the hill dlstricts of Assmm.




The Commission has, however; warned against
new universities being set up without making '
sure that proper personnel is available to run
them and without placing adequate funds at their
disposal,

- The Commission has recommended that 20
per cent. of enrolment at lower secondary stage
‘and 50 per cent. at the higher stage should be
in vocational courses,

(The Hindustan Times] 30 Junej 19663
The Statesman, 30 Junep 1966 )
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‘65,_Collective Agteements,

India ~June 1966,

Agreement for betier Working Conditiong =
‘rggched beiween Bank Employees end Frployers.

~ Hore +than 850,00Bank employees throuvghout
India will gain about fifty million rupees in
increased pay, allowances and other benefits on g
- repult .of an agreement between the employees and
nanegenents; |

The agreement, which will be valid for three.
years irom 1 January this year was reached at talks
between the All-India Bank Employees! Association
and the' I,dian and Exchange Banks Assceiation,

- Under: the gettlement clerks in A class banks
will be paid betweeh Rs,132 and Re, 460 according
to0.the region in which the banks are located. TLower .
scales have been prescribed for B and C Class banks, .

- The terms of the Pact will be discussed at the - |
- five-day conference of the AIBEA in New Delhi on :
27 dJunei  Thereafter, it will be signed by the |

repreSeﬁtafifes.df'the,employgesg?$h3~m3na€¢men$3

and'the‘UnionfLabouﬁ MiniB§rY?i

. Apter the pact is signed,; the banks are to ;

dgplement the new terms of pay @nd allowances within |

three monthey Any difference in interpretation ‘
- will be referrved to a joint committee representing

the parties of the settlement and later to arbitra=
 tion'if necessaryy T T

A Teature of the agreement is that it standard— |
~ ises for the firgt time the futies and the Deome ras
- nomencdature. of bankmen on & national basis aince

~ 8bout 70 Indian and foreign banks will be covered
by dits tewmsd o T T

. Bpecial-allowances have been’ fixed for staff

“operating accounting maclhines and computerss But - |
the bankers:have agreed that the question of extend—

“ing ‘the use of such-appliances will be-taken up

only affer three yearsy

. The parties have also agreed that a worker may .
‘be retired after the age of 57 on two months hotice
in writing if his employer #inds +thabt hisiefficiency -
has been impaired% ' Otherwisej no steff member can ' |
be compelledito:retireibefore 605 ...




é(

~ Hours of YWork and Overtime Payment.- Hours .
of work and ovebtime payment will be +the same ag in
the Degat award now in force but with theSevmodifi-
cations.

1, The working hours of subordinate gtaff will
not exceed seven hours on week days and 4% hours
on Saturdays, Drivers of motor vehicles will work
7% hours on weekdays and five hours on Saturdays,

Overtime work will be restricted to 150 hours
a year for each employee, subject to lower limits
wnder Shops and Establishment Acts, The total work
period, including overtime, is not to exceed 8%
hours for non-subordinate and nine hours for subordi- .
nate staff,

Yo payment need be made for the first 15 mlnutes
work by clerks after normal working hours, ~

- The overtime rates for non—subovd—mate gtaff
will be 100 per cént. of the houﬂly'vage rate for
the. f irst two quarters of overtime work, 150 per °
centb, for the next four guarters and 200 pexr cent.,
for the rest of the overtime,

The rate Wlll vary between 150 and 200 per cent.ﬁ
for subordlnate staffy - o b

The settlement flxes the cabegorles of staff
for whom security deposits and fidelity policies
may be prescribed and stipulates “that the deposits
‘ghould; be returned to other employees within six
months of the settlement becoming effectxve.-

' The upper 11m1t fcr securlty dep031ts has been
flxed at’ Rg'¢104,000 for the h1 hest cauegovles of
--head Oashé.srs.« B R NI

Thel‘e a:ce prova.sions for speédy confi:am;ation
Of temporary employees and grant of privilege;
A51°k: casual andsnecial leave—at casual 1eaveul

’ Uhutiliseﬂ oasual leave at the enﬂ of & B
 ca1endar year:will accumulate. as additional gick
leave to be.availed of '4n- an’ employee's nerlod

wof Serv1ce on. full~pay¢ R

. Hbuse Rent dllowance.n; Bankmen W;ll be
»entltled to-house rent allowances: between.Rs.ll
rand Rs.25-in the metropolitan areas of’ Calcuttay =
Bombay,: Delhi and Madras- and’ between:Rs39 and 18
in' other placesﬂ They will also:be:entitled to
,special compensatory: allowance if: posﬁed mn "pro;ect
: areas" such asABokaro and Néyveli:é PR ; -




Hill ptation allowances, subject to a
minimum of Rs.10 and Rs.15, will be paid +o
staff working at heights between 4,000 £t. and
5,500 £f&t and above 5,500 f£t. respectively,

In places where water is scarce in surmer, a
clauge provides for payment of an allowance of
Rs,eight for clerical staff and Rs.six for subordi~
nate staff. Special allowances have alse been
prescribed for armed guards and watchmen,

A review of the classification of areas in
which banks are located will be undertaken on the
bagls of population on 31 December last and on the

same date {in 1968,

For the present Areg I comprises all places
with a population of more than 1.2 million, area II
all tovms with a population exceeding 100,000, but
below 1.2 milliony, AreaFFEwik B |
and 26 other Ihsted towns, Area III will comprise
plaees not included in aweasgs I and II,

~ For detalils see page 2| , paragraph 36 of

this reporty |

t

(The Hindu; 22 June 1966 )5 . .
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67 Coneiliation and Arbitration,
India = June 1966, '

Industrial Relations in Madras State™:

Writing in the June 1966 issue of Indian
Tabour Journal on 'Industrial Relatlons in Nadras
Stabe', the Chief Minister of Medras, Shri M,
\Bhakthavatsalam, observes thet Madras "the birth—
place of the trade union movement in India®, has
an important and ever~increasing role in "the
;1nterp1ay of labour-management relations in this
country", The following is & brief summarJ of
this artlcle. _

The machxnery for the settlement of disputes ;

in the State of Madras has been set up within the i
framework of the Industrial Disputes Act of 1947 i
with conciliation officers at. the District and Lo
State levels to do the work of conciliation and g
mediation and with Labour Courts. mnd Industrial i
‘Tribunals to adjudicate upon digsputes,that do not ° M
get settledy A deliberate policy of encouraging
direct negotiation between parties hag been~followed{
The regulatlon of industrial waeges through, the .- :
machinery of Wage Boards for major . industries has
helped to elimingte a large number of industrial
.@isputes: arlsing of distorted and snomalous wage
‘structure in major: industries’ 1like textile; cement,
sugary. Plantatlons, etc, - However, there have been
"wild: cat. strikeg 1n;the textile: 1ndustry in the
Roimbatore: region, on account of union rxvalry.

It has been a heartenlng feature of industrial ..
‘relations in thig. State that out of abbut seven oxr
‘eight thousand disputes"whlch come  up.béfore thé ;
‘Government: machinery. every yeaxr, the vast majority |
‘are disposed of by informal advice or mediation by |
‘the Labour Officers .(Conciliation Officers) and a |
good - humber are-settled by means of formal agreements
‘under the Industrial Disputes Acte  Only in the o
case: of about 200 disputes each year it has been
~found necessary in the last few years to make

|
-
references for adaudieatlone i

* Indie.n Labour Journal,‘ Vol.VII,Noqﬁﬁ June- 1966. !,




' mangggment’ and Government met to decide how to face

'5'madwas Gaterlng Establishments: Aett Provipion has

O
A, g

The numher of manpdays lost which was of o
the order of 1,100,000 in 1959 has come down %o
about 450,000 1n 1963 and 1964 desplte the increase
in the total gtrength of the industrisl labour.
force, The years 1961 and 1962 were particularly
good years from the point of view of industrial
peace when the number of man-days lost was less
than 200, OOO.

In 1962, in the wake of the Chinege aggress;éni
the Industrial Truce Redaiution was accepted by
labour and industry at New Delhi and reaffirmed in
thig State, The idea of informal arbitration which
was mooted in those critical days was accepted with
enthusiasm by both latour amd mansgement in this
State and as many as over 300 disputes have gone
through the mechanism of informal arbitration, If
+his has brought many new responsibilitiss to the
Labour—Denartment, it hag also brought’much genuine
- satisfyction to theparties. As a natural corollary,
+the departmental machlnery'for settlement of disputes
was gtrengthened in 1964 with Deputy Commissioners |
of Tabour at the regional level so as to.cope with
such unconventlgnal responsibilities. and - also to
implement &’ soheme of decentralisation of its
funetions in order that both labour and management
could have ‘eagier access to the higher echelons in
the set-ups . The solemn pledges of ‘the Industrial |
Truce Resolutlon of 1962 have been reaffirmed once
‘again at a tripartite conferemoe in Madras in
September 1965 when the representatives. of laboury,

the challenge posed by the Paklstani aggres51cn.

. The inadequacies of the traée unlon.movement ;
‘have had to be met not only by increased intervention
by Government in industrial disputes but also by
jncreaged leglslation. While the- provis1ons of
Central legislation like the Minimum Wages Act have
been taken. advantage of to fix minimm wages in a
variety of industries' like motor transport, tobacco,
beedl; cotton-gimming and pressingj hosiery, matches,
salt, etci a certain measure of legislation at the
"Staie level ‘has also been. found necessarye. Condi~" .
tions of work in shops’and estgblishments have been
 regulated by the. Madras: Shops .and Esteblishments Act,
in Beedi Industrial Premiges by the Madras Beedi %
.%Hdustrial Premises (Regulation of Conditions of
Work) Act and in catering establishments by thé

-8lpo: been mdde in all these" enactments conferring
ol ind1v1dual workmen the - right of appeal against
,.wrongful dismlssalQ UL T T S ,




The ¥adras National and Festival Holidays
Act has gecured for workmen a minimm of eight
paid holidays in the year - three Nationagl Holidays.
(Independence Day, Republic Day and Gandhijits. -
Birthday) and five festival holidays, The Industrial
Employment (Standing Orders)y Acty; 1946 has been o
mgde applicable to all factories ds defindd in
Section 2(m) of the Pactories Acty

Wt i ey Vot
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CHAPTmR 7. PROBLEMS PECULIAR TO CERTAIN
: E CATEGORIDS O? wORKBRS. '

INDIA - JUNE 1966,

71. Emplqyees and Salaried Intellectusal Workers.,

Pay Scales in RajaSthan increasedﬁ

On.8 JUne 1966, the Raaasthan COVernment
announced increased scales of pay for higher
technical services, to be effective from April
last,  This will involve an additicnal expenditure
of 2,5 million rupees to the State excheauer xﬂ 1
the current 11nan01a1 year.

| The. followxng are the revwsed pay'scaleo ?
Wlth old pay scales in brackets. I TR _—

ouperintendlng Englneer (950n50-1400)~1300-60-
1600, “This scale also applies to Architcects, Chief
Ingpeotor of Factories gnd Boilers;: Joint Director
of Technical Education, General Superintendent of
sod ivm :sulphatey State '‘Radio ‘Officer, benlor rpown
Planner .and Electrioal Inspector.'.'

Additlonal Chlef Dngﬁneer and’ 31reotor ofjmlnes

and Geology (1500~100-1800) = 1650~75=1800~100=2000, |

Director, Medical 'and Health Servmces (1650-2000)—‘
2000-100-2500 (nonﬁpractlsxmg). S - |

Prlncipals of medlcal colleges (900~1500) -

1650-2000 (private practice- allowbd).' Civil Ass;stamr

Surgeon:or Health Officer (2225) =~ 285, Joint
‘Director (Agrlculture) (950~l400) -—1;60—1600,
Deputy Directors: (550-950) = 64011007 Deputy

i
|
|
i

Directors of Education; Principal of degree-colleges
- and -heads: of post~graduate departments (550-950) —fof

650-1250),

, In the State administratxve, accounts and _

- gtatistieal: serviceg-and.in the industries depart- -
ments; the: seniloriscale- will be 640~1100 instead of

550=950 ‘and the ‘selection’ greade IOSGAIBOO insﬁead

of 900-1250’or 750—1250. SR e DAM T e

]
i
|
|
|



. : The police service genior gecale w111 be
- 640-1100 and the selection grade 900-1250,

va11 Judges; who were so far in the game
scale as Munsify have now been placed in the scale
of 435-900, wulle Civil and Additional Sessions
Judges will be in the scales of 640-1100, The.
stlectlon grade for District and Session Judges -
has been raised from 1800-2250 to 2000-100~2500,

- In the cooperative services, Joint Registrar
will be in the scale of 650-12504 Denuty Registrar
550-050 and Assistant Registrar "25—800.

- In the Secretarlat serv:.ce, Deputy Secretaries
_have been placed in the scale of 900-50-1500 Insuead

In the a"rlcalture and anmmal,husbaner
services, ~the! Dlrector's scale has been changed
from. 1050=50~1500 to0.1650~2000, Joint DirecHor !
- (Agriculture) will get 1300~1600 and Deputy Directory,
- 640-1100, District Agricultural Officer, Assistant
Soil Congservator Officer and District Animal -
Husbandry. OAflCer'Wlll get 385-900 1nstead of
(285"800)'s R AR e SN TR '

R

(The Statesman, 9 Juhg, 1967 )&
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' 73¢ Officials and Pubkic Employees of Natlonal,
Begional and Local Administrations, of

Nationalised Undertakings or Undertakings
Managed with the Participation of the Pubdic

Authorltles.

Indla -~ June 1966.

ngher Pay for Teachers proposed by Education
: Commigsion,

 The Wdueatlon Comm1551on, a. reference to whose
Report has been made at pages. paragraph 50
of +thig Report, has” ‘recommended an upward revision
in the pay eeales of teachers.

Besldes prescrlblng mlnlmum“natlohal scales of
pey to teachersy it has called for the abolltlon of
the present disparities between prlvage and Govern- .
ment instltutlens. Co T L

| It has proposed a mlnlmum pay of ‘Re; 150 for a |

tralned matriculate ‘and a maximum of’ ng250 (t6 be /
reached ‘in 20 years), -~About 15 per cent. in thig
ga&re should hava a seleetlon grade of Rs.ZBO—Rs 300,

' Por a tralned graduate ‘the mlnimum reeommended
is Re\220 ‘and themaximum Re3400 (+to be reached in
80 years)q A gelection grade of Rs3400~Rs,500 ig
_reoommended for about 15 per cent in, thls eadre.. -

The comm1581on has recommended a grade of
~ ,300-Rs.600 to ‘secondary. school teaeherS'With
- post—graduate quallficatlonss ;1,4,, , :

, It has recommenééd advance 1ncrements for .
-teaehers doing outstanding work., Secondary'school
teachers with the necessary aptitude and competence

nmay be- appoinled as. teachers in,colleges<and uni—,-:

ver31ties, : B T N E R T

s e ! CQmmission says that’teaohers' salarles
should be, reviewed: every five years. to relate them to
the cogt of‘lxvqngy and their rates of ‘dearness
allowance: should be the: same as those givénhto

Government servantSm o - B e e




.~ Por-lecture
(Rs.700 - Rs,125
in university de
by the Commissio
by the Universit
the Government,

(The S
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rs (Rs.400 ~ Rse 950); readers -~ . _
0) and professorsﬂ(ﬁsgllOOi-mRs-IGOO)
partments, the bay scales recommended
n are the same af those suggested

¥y Grant Commission and approved by

tatesman; 30 June 1966 )




74. Indégenous Labour,
. India - June 1966,

Backward Clagses: Speedy Implementation of
Welfare Plans urged. -

The importance of well-pharned welfare
schemes for backward classes and their speedy
implementation through co-ordinated efforts by
departments. responsible for them; has beep .
stressed in the amnual report for 1963-64 of
the Commissioner for Scheduled Castes and
Scheduled Tribesy | B

: The ré§5§%,§ayB~whiie State Governments and

|
i

Union Territories had met up“co-ordinajing;committeesf

%0 evaluate the progress of welfare schemes, some
of them.diﬁfppt'have regu1ar:meeting§¥~ L

Similarly, while most State Governments had
set up progress, evaluation and co-ordination
cellsj they did rnot present in time reports
,inéicating]thelachieVements'and finaneisal targets
of welfare schemes for backward classes. - -

| The report has suggested that during the
fourth Plan period, some activibies for economic
development: of Scheduled Castes and Tribes, which
could more successfully be undertaken by non-
official organisations, mhbuld be entrusied to
them and. funds made available to them for the
purpose, Referring to untouchability, the report
says that while the practice is disappearing from
the urban areas; it persists to a large measure in
the rural ‘areasy = Among the causes. for this was

lack.of .awareness of the provisions of The Untouch~ - |

~ebllity Act-among the geneal population .

# . Report: of the Commissioner for Scheduled Castes
~and Scheduled Tribes for the year 1963-64..
Part I and Part IIy Published by the Manager
of 'Publications, Delhij Price‘each Part @ .

| Rev1350 or 38:6dy or 54 centsy .
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The repor‘b suggests the authorities e
concerned in States and Union Territories should
take meamures to get the people acquainted whth
the penal provisions for offences commeeted with
the practice of untouchability,

On discrimination againdt Scheduled Caste
members of panchayat bodles, the report gays that
some such cases were found during 1963-64 in a
number of districts in Madhya Pradesh. Panchayats
being the nucleus of the country's civie 1life, it
is imperative that officers at all levels ensure
that mémbers of scheduled caste receive proper
treatement ab the hands of higher castes in
panchayats,

The report has siuggested that a special
provision be made for admisston of Scheduled
Castes students to Sainik schools. Otherwise
their entry to the National Defence Foreces would

’ remaln'very'meagre.

The number of Scheduled Oaste officials in.

Clags I Government services rose from 44 in 1956 to -

250 in 1963, In cage of ucheduled Tribesy the

number of increased from 6 to 29 1n the correspond-\»

ing. perlod.-_»q

: According to the repprt, of 542 906 employees

xn'Class IV services in 1956, the strength of
Scheduled Castes andScheduled Tribes was 117,787

and 14,078 respechively, In 1963 however, 121,213

of the 716,366 employees, 121,211 were Scheduled
Castes and 23,692 were Scheduled Tribess The
figures foxr Scheduled Castes excludes sweepers
and employees of “the Mznlstries of De?ence and
thernal Affairs.

In the Central Administratxve servmces, the

réport saysythe number of successful candidates
belongsng:to. +these categories rose from.104 in

| 1959 'bo 22‘7 in, 1964, ~
. ‘(The HindustenTimes; 25 May 1966)5
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83} Vocational Trasning.,

India - June 1966.

Technlcal Bducation Goal of Third Plan
Achleved.

Indla had almost achieved its third Plan technicesl
education target by the end of the Plan. in 1965-66, -
according to an aseessmenﬁ by ‘the Educat103.imglstﬁy.

Though the target fmxed at the beginnlng of the
third Plan wag 20,000 admisgions to degiee courses and
40,000 to diploma courses, it was revised after the =~ .
declaration of emergency  to 25,000 aﬂﬁlsslon vf. degree
gourses and 50 OOO to dlplama courses. : _

The adm1981on capacity achleved at the end of the. .

Plan was 24,695 seats in degree colleges and 48 048 in_"

polytechnlcs. Sl | R 5\g

To anhieve the revised target, it was planned to{
start 23 new engineering colleges and 94 polyuechnlcs{f
But this: target could not be achieved because of ‘
"unvaoidable® difficulties and only 21.neW‘eng1neer1ng
- colleges and 75 new. polytechnlcs started funetlonxmg
at the end of 1965~66. o _

But to compensate the 1ag in setting up new colleges
and polytechnics, additional facilities were. created in
the exlsting. institutions. This pushed up the adm1581dn
capacity to the near-target figure achleved.A -

The additlonal fa01lit1es created included a scheme T

 of part—time ‘dggree and dlploma courses 1n engj_neeri:nb
and. technologyw SO . , T

Wamen“s polvtechnlcs.-ﬂnder the States' thlrd Piven
~ year Plansy. ‘establishment of 24 polytechnics for women
was env1saged, of which ondy 18 started: functioning,

'»,Seventeen new " junior technical schools we?e also. startéd

~.1~under thesge’ Plans, The total number of. junlor technical
sehools in.India at present is 104. _

Int the Educatlon‘ministry's assessment‘pinpolnted
'.the sore spot in India's technical- educatlon- heavy
-,wastage of students through failures. S




IEn

0f 23,315 students admitted to aegree oourses ‘
in 1965, only 10,282 - about 43 per cent, — passed.
the examingvion, The result practlcally nullified .

the quantitative improvement in technical sducation ';
facilities by a corresponding decline in qualitative

1mprovement of gtudents, resulting in a low ouﬁput,
| The case of polytechnlcs was even worse,
of 43,984 students admitted to diploma courses,

only 17,699 gOo thpough the enamxnationa. The
fallure here is 60 per centy

(The Hindustant Tines, 28 Uay 1966 ):
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