Memorandun submitted to the General Manager/Chittaeranpan
Loconotlive yorks, Chlttaranjan through a Mass Demonstration
by the mmrkers and eanployees of CLW on 3th April Y74 1l,.e.

on the last date of the Dangnd Weelk observed at the call of
the Habtinaal Co~ordination Comilttee of Rallwaymen's gstruggle.

Thls Memorgndwa, propesed by the workers and employees
of Chittaranjan Locomotive Works and duly endorsed by the
gslgnatorieg here-undar and the C.L.Ws Rallwaymen's Co-ordlna-
Llon Comnittee, hrinss the notlce of the Rallway Ministry

through General Manager, C.L.W., Chittaranjan to the demands
of the Nallwammen. This HMemorandwa urrzes upon the General
Manager» Cuhete to Intluinte the feelings of tho workers &
Baployaee of C.L.ws 2xnressed through thls Demonsitration and
forward this Meomor-niwm to the compebant authority.

SUEMORANDIN o

The worlzers ind employees of C.L.W. are concerned at the
foilure of the Dallvay Mindstry to bhring about settlement of
the various general and sectloasl demainids of Rallwaymen,
nore p:r,ﬂunlav’", demands relabing o weges, dearness allowance,
gonus, docacnlisation of casuszl labour, provision of adequate
and ;unailluOd foodrralng and other essentlal commodities to
Railwaymens While the Rallwaynen gulte justlfiably expect
the Falluesy Minlstrr 19 conceede thelr demand for need-based
ninlmt a2, the lesst the My.Minlatry should have done
was he conceede the workers'! daaand for perdty in wages with
the »uilis sector undertalilnegs of the Govi. O0f Indla.

Tha workers ~-nd emplojees of CJl.W. reject the argument
advanced ln certaln guarters that the Railwoy cannot afford
t0 meet theo workers! demands as that would entall addltional
financisl burden ol the Bnailusyes. Whlle there 1s tremendous
scope to avold wantasae qna_intrﬂduce econ~mlcs in the Lallwoya
abd in te process Ciral financiosl resources €0 meet the
unrkers?t lngi+1m.Lo demands, 1t is the helght of absurdity to
sugsest that peying to the Rly.nen vages equal to those avallable
to worl-eras in other publile sectnx vutorpri.os vould meall an
Inereage Ln Ralluwayr fares nd fretcht rates.

It 1is to point ont that the last time the Hallwsymen's
ULRes vere revized vns following the recomnendntion of the

IT Pay Cromralsslon n 1256%x and in the lntervelng filifteen years,
Noatlu-o Cares and frafishts have heen revised upwards at least
coventesn times wlthong providiny for any revision in the

vate atructure of Brlluaymen. If Dearness Allowance has been
reviced 1h was only L0 eompeasate £or the rising prices due

to she  Tqilare of thoe Fovh. €9 hold the price 1line, and even
tann, tha Lnndequntn neutrallaghion has resulied in actual
redochion of the roal uaimes of Rallway Bmployees. 7The fact

1s that Lallyrmymen are to-day ocorer tilan what they were 14

-
venrs o0,

Co!ltd. .o?



(2)

Thls messlve demonstration of workers & employees of
Celieis Calls upon the Rallway Minlstry to forthwith concede
tho (ollowing urpzent and eonnomt demands of Rallwaymen g=-

1) (ay a1l Rallwoynen be Bmeated as industriol workers with full
trade uulou rights Includlng the right to negotlate.

)
(%) The worklng hcurg of Hallwaymen shall not exceed eight
per daye.

(e) Therz siiall be job eveluatlon of all Rellwaymen through
a4 sclentllic system to be followed by thelr reclassificatlion
and regredation with need based minimum wage as the wage
for the lLousat pald workers.

(d) Pendiug Uhe cumpletion of job evaluation and reclassiflcg-
tion, lrinediate perlty ln wapes wlth those of workers in
the Centrel Undertaklags, viz. IT, BBEL, HoL, HAL. olc.

1i1l) Deariness Allowsnee linked to the cost of liviag londex with

Tild neuty . ece 'abion for every rise of 4 points in a six month
p".'l‘ E, Od .

1il)Boeaus at thie rate of one month's wage for the year 1971-72
& 1972-73,

1v) Decasualisallon of all Casual Rallwaymen and thelr coaflre

matlon In scrvice with all beneflts gilven to them with retro-
spective affect,

v) Alequate and sutsldlisaed foodgralns and other essentlal
coanodltles Ghrough departmentally run shops.

vl) A1l vicetinmdlsation cagses should be withdrawne.

This mzsslve Demonstration of workers & Employees
of Ciewe rlong with the Hsllwaymen of other parts of Indlisg
cnlls unon the Raillway Minigtry to open a negotlatlon on these
demands and arrive at a setllement thereon by l15thh April t74.

Thls Demonsbratlion serves an wllimatum on the Rly.
Jilnienrey that LU o sobtilement on these demands is not forthcoming
by that date, the Lallwaymen will consider theamselves irec to
resors O an inlefinlte general strike witn effect from any
date thereafter.
submltted

on hehall of the C.L.W.Kallwaymen's co.ordination
Conhlee,Chitbaranian. .
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