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Whereas harS become expedient (and necessary to cons lidate and 
comprehensively, cordify all existing legislation pertaining to 
employment/ working and service conditions,, health/ safety,o el fare, -social security and industrial relations between the
employers and.the workers in the Building & Construction Industry

> '" ■ ..o'
and • t;oima^,;provision for certain related and incidental matters, 
it is hereby enacted by Parliament in the thirty-seventh year of 
the Republic of India as follows:

CHAPTER - I

Preliminary

1. Short titie,_extent,^commencement and application:

1) This Act may joe called the Building & Construction Industry 
Workers (Regulation of Employment, Working and Service 
Conditions/ Health/ Safety and Welfare, Social Security and 
Industrial Relations) Act, 1986.

) It extends to the whole of India.

3) It shall come into force on such date as the Central 

Government or the State Government, as the case may be, 

by Notification in the Official Gnaoto , upy. int and
.. different dates may be appointed f r bringing into force 

the different provisions of the x>ct is different areas.

4) . It. applies to all places of works in the building &
' Construction Industry -

i A - •
b ( i) Whereon twenty or more workers are- working or

were working on aly day of the preceding twelve
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lanation:

For computing the number ot workers for the purpose of this 
sub-section,.all the workers, working under the employer, i.e. the 
principal employer himself, or his contractors, sab-contractors 
or agents, in different relays in a day shall be taken into account, 
whether' called permanent, temporary or substitute ("badli") or
casual or apprentice trainee/!

2. ■ Definitions:
,, iihwre ww1" — ■? 1111 wy ■■ ■1

In this Act, unless the context otherwise requires

i)

ii)

iii)

‘Adolescent" means a person, who has completed his fifteenth 
h; i ■

year of age but has hot completed his eighteenth year of age;

"adult1’ means a person, who has completed his eighteenth year 
of age.

"Adjudicator" means any judicial, member of a Central or a 
State Spard, as; the case may be, who is appointed as such by 
the Soard, for the purposes of adjudicating and finally 
determining a labour dispute.
^apprentice trainee" means a person, who is undergoing

y, • gaining,' for a specified period, in a designated trade,
pursuance of a contract of apprenticeship with his • 

employer privided that"there shaxl be no apprentice trainee 
ift ap; unskilled designated trade;*'V'• • i- -.A1*

v) /’/appropriate* Government" means in respect ,-f a place of
Vzork in the Building & Construction Industry under the. 
control of the Central Government or a kailway Administra­
tion or in a major part, mine, oil field or plantation or in 
aCantonment or in a Corporation or Company constituted 
Under a Central Law, the Central Government, and in all

• / Other cases, the State Government;
Vi) f ‘5awabd" means an interim or a final decision of an industrial 

... ' J dispute or any question relating theretc by a judicial
■ tnember of a Central or State Board, as the case may be, 

constituted under this Act, and includes a supplementary 
.award;

■o-

vii)

//■ 

z

‘"Building & Construction Industry" means 
Work of construction of buildings, house 
dams, bridges- or the work of engineer in 
like is carried out;

any place where the 
s, roads, canals, 

g construction or the



••"i ■■••c^Atrail Board" means the Central building A construction 
Industry Workers’ Board, constituted by the Central Govt. 
y/$ 3 of this Act;

' •■ >.' "child" means ,a person, who has not completd his fifteenthix) .

- •

year of age;
14 »

K’lnsur<»“ jneans the permanent closing down of or y place, of

- -S,4<.tin the Building & Construction Industry; 

"contractor" in relation to any place of work in the

xiii)

xiv)

©XV)

xvi)

- \A

V 7

Building & Construction Industry means the person who 
undertakes to produce for the employer a given result at the 
said place of work, other than the mere supply of goods or 
articles of manufacture to such place of work, through contract 

I labour and includes a sub-contractor as well;
"contract labour" means any person engaged or employed ' 
afc any place of work in the Building & Construction industry 
by or. through a contractor whether with or without the 
knowledge of the principla employer;

"day"- means a period of twenty four hours beginning at 
mid-night ;

"employer" means the pers.on or the body who has the ultimate 
control over the affairs of a place of work in the Building &
Construction Industry or the person or body to whom such
powers have -been delegated, whether expressly or impliedly, 
apd includes the principla employer as well as the contractor;

"Jtlncl" means a fund constituted U/S 92 of this Act and vested
ip the Central or Ssate Board, as the case may be, set up 

3 or Section 4 of this Act, as theV/S 3 or Section 4 of this Act, as the case may be;

"inspector" means any person appointed by the Central or the 
State Board,, as the case may be, U/S 7 of this Act. x

xvii) "judicial member" of a Central or a state Board means a 
wljo is or who.has been in the Centralperson >r State Judicial.

S.crvic© or is qualified to be in such service.

xviii) '•/ "labour dispute" means any dispute or difference between 
^piployer and workers or between employer and employer or 
between workers and workers, which is connected with the 
employment or non-employment or terms of employment or 
conditions of work of any person employed in the Building 
and Construction Industry and includes any such dispute 
in respect of an individual worker whether in the employment 
at any place of work in the Building & Construction Industry 
or not;
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“lay-off" (with its grammatical variations and cognate 
expressions) means the failure, refusal or inability of an 
employer, on account of shortage of power or raw materials 
or break-down of machinery or for any other reason to give 
employment to a worker, whose name is borne on the muster-rolls 
at any place of work in the Building & Construction 
Industry and who haSj not been retrenched.

Explanations ____ ; •
yi»■'■ n ■ ----------- -- ------- 1 \

Every worker whose name is borne on the nimm.-i-ruili; at any
place.of fcork in the Building & Construction Industry and who

. \ presents himself fori work at the place of work at the time
? . appointed for the purpose, and is not given employment by’ the 

employer within two hours of his so presenting himself shall be 
deemed to have been :laid-off for that day within the meaning . 

■q£ fchis clause; ,

•IO - nA;' ■, ' ' '
Provided that if the worker,, instead of being given employment
at the commetcement of any shift for any day is asked to present 
himself fQf the purpose during, the second half of-the shift for 
the day and is given employment, then he shall be laid-off only 
fOJf one half of that day;

Provided that if the worker is not giv,.n any such employment even 
after so presenting himself, he shall not be deemed to have been 
laid-off,- for .the second half of the shift and he shall be entitled 
to full wages for that part ,of the day.

xx) “lock-out" means the closing of a place of work or the 
suspension1 of work, or the refusal by any employer
to continue to employ any number of workers employed by 

■ him in consequence of a labour dispute.
xxi) I “Mediator" of a central or a state Board means any member of 

i such Board, who is not a judicial member of the Board, and
i who is appointed as such by each board for the purposes of - 
• mediating in and promoting a settlement of a labour dispute.

xxii) , "Officer" means a person appointed by the Central or the
State Board, as the case may be, for performing such of the 
duties of the Board, as may be assigned to him by the Board

respect of the areas that may be allotted, to him by the 
Board;
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■ ' \

ye ; /
. - . r- A, ’•

"order" means the decision’ of an Adjudicator during 
the cpursd of the proceedings before him on any 
interlocutory matter or a.decision rendered in 
implementation, execution, recovery or penal 

' y ; proceedings under this Act?,

.i'v JWivX'i ."power" means electrical energy or any other form 
A.'$• :9,< energy, which! is generated by using mechanical

■ A <’ appliances or machinery and is not generated by frujuaji
‘op animal agency;

XXy) ; "prescribed" meaps prescribed by Rules made under 
' ’this Act; \ •

■ XXVl) "-remuneration" means all earnings or emoluments 
bp p? < ■' ; '■ i -

however desiecatpd or calculated, which arc capable 
' of being expressed in terms at money, through a

written or implied contract of employment, which are 

pjyab.le by an employer to a worker tor work done or to 
. be done or for services rendered or to be rendered 

.and includes wages allowances,' payments to be made to 
the workers to defray expenses, commission, bonus,

.-incentive payments, contributions, compensation and 
terminal benefits. .

•Vpi.'
...

Explanations:

a) "Wages" means that part of renur.eration, which is payable as 
a basic wage, a dearness or cost of living all wance, house rent 
allowance, sickness allowance, food subsidy or other' monetary 
or non-mpnetary benefit regularly received by a worker, which go 
tP defray his living expenses and which are co. able of being 
computed in terms of money whether paid as a consolidated sum or

• ■ o.therwisp, but does not include allowances, expenses, commission, 
bonus# incentive payments, contributions, unemployment compensation

bcnefits' • ; - 
!J’ means that part of remuneration, which is payable

' " 'for .Qpb'a^ipnal'Services or a fixed allowance or a commuted payment 

as«e :)for a specific purpose other than the allowances or payments 
included in the' term "wages";

c) "expenses" means all payments made to a worker to defray 
expenses in connection with the work or business of the employer;

d) "commission" means payment made to any person in relation to 
sale of goods or for rendering any services in connection with the 
work or business of an employer;
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e) . "bbnus11 means any amount payable to a worker, U/S 34 of this 
act, an£ includes any customary, festival or other typ<s of bonus 
not related to profits;

f) "incentive payment" means the amount payable to a worker,
U/S*' 33 of this Act?

g) "contributions" means payments made or to be madp by the employer . 
or the worker to the fund undjer chapter XI;

h) -".terminal benefits" means that part .-I in,. rwwnner ation, which is 
payable to a worker by an employer on hie ceasing to be in employment 
with su^ch employer, such as Provident Fund, retrenchment compensation, 
and gratuity, etc

xxvii) "retrenchment" means the termination by the employer of
the services of a worker for the reason that he is surplusl 
to requirements of any place of work in the Building & 

Construction Industry?
xxviii) "rules" means rules made under this Act?

xxxii)

..xix) ’scheme" means any scheme framed under any ...f the provisions 
of this Act or the Rules made thereunder?

xxx) ' "settlement" means a settlement arrived at in the 
course of mediation proceedings & includes a written 
agreement arrived at between the parties, in the 
prescribed manner, otherwise than in the course of 
mediation'proceedings?

xxxi) ' "stoppage" means total) or partial ..ation of work by the 
workers at any place df work in the Building & Construction 
Industry, acting in combination ar a concerted refusal 
under a common understanding or workers to continue to 
work or to accept work, whether such cessation ^r" refusal 
is or is not in consequence of a labour dispute?
'.’strike!1 means a total] or partial cessation of work by a 
apdy or group of workers employed at a place of work in

. .gilding & Construction Industry, acting 'in combination
p 'iph or Q cencer.ted refusal] or a refusal under a common 
V'P'-. W'-Ph: .-.

p‘ - .-li^e^Sbanding of the workers to work, where such refusal is 
in consequence of a labour dispute;

xxxlii)union" means any combination, -whether temporary or 
permanent, formed for the purposes of regulating the 

- rotations.between workers and employers or between employers
.and employers or between workers and workers, which is duly 

registered under the Trade Unions Act, 1926;
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"week" means a period of seven days beginning at the mid-nightxxxiv)

• K* • •
r 1
XXXV.)

of Saturday night,; and

"work" means work! of building u -ns true ti on r work of 
engineering construction or both.

red at a place tl 
:tion Industry, I / 
;rgct o, for hire

xxxvi) a "worker" means any person employe 
‘ of work in the Building & Construcl

whethtb directly or through a cuntj
ly.’V ‘ •

. or reward to do any manual-whether unskilled, 
semi-skilled or skilled, clerical, c>.;cnnlc._,JL, 
operational, supervisory or administrative w>rk, 
whether'the terms of employment are expressed r 

’implied, ' and uraw? wages not exceeding to.2500/-pm.

■ ■ • ■ J

\
A

CHAPTER II

Authorities under the Act—I- ............. ... ---------------------—

3. Central Board:
w »■' ■" 1 . ...........

1, The Central Government shall constitute a Central
Board, . compfisi ng equal number of representatives,__ rut exceeding
eight, of the employers, workers, Central and state Judicial Services, 

including persons qualified for such services, and i ndependent persons,
for administering, enforcing and otherwise carrying .mt the purposes 
of this Act and the Rules and the Schemes, if any, framed thereunder 
in places of work in the Building 5 Construction industry, in respect 
of which the Central Gavernment is the a, oropriate Government, and

I
also for advising the Cer tral Government .n questions arising out of tlu 

administration of the Act or the Rules and the Schemas, if any, 

framed thereunder. A person representing the Central Judicial 

Service shall be, app'oi rted as the Chairman of the Board, „

2, The Central Board shall.be an autonomous and a corporate 
ho'dy, having a common seal and perpectual succession, with power to 
acquire, hold and dispose 'of property and have power to contract 
and to sue andbe sued in its own name;

.3. 'The tenure of the Central Board shall oc for three years.

4. State Boards

i. The State Government shall appoint State Boards, consisting 
of equal number of representatives, not exceeding five, of the employers 
workers, . State Judicial Sejrvice, including persons qualified for such 

service, and independent persons, for administering, enforcing and

shall.be


anerwisc,carrying out the purpose of this Act and the Rules and the

....:hotn.es, if any, framed ,thereunder in places or w.uh in the Building &
construction Industry in the state, in respect of which the State

Government is thcr appropriateGovernment, and else for advising the
State Government on questions! arising out >..f the administration of
the Adt or..',any,Jlules or Schemas, if any, ir :micu thereunder. A person
representing the State Judicial Service she.i.i i ee chairman, of. the o' 

■ ' ■; ,.d ■ a ' " ■ , . .
hoard, j

'• ii). The State Boards shall also bs. autonomous and corporate
.oodles,\ haying common Seals and perpectual . uccession and power to
acquore? hold and dispose of properties and have power to contract 

. ,' • d"'. '
and sue an.tLto fee sued in their own names.

iti)^The .tenure of the State Boards shall be of three years.
O ? a g . ' j '
G. .Functions of the Central and the State BeardsTV flpr — — — —. — — — — — — _ — —

The and the State Boards shall, inter alia, perform the
following functions; j' ,

i) registration of places of work, employers including contractor
sub-rconpraetors and workers in the Building < Construction 
Industry;

i)

©
Lii)

impose and collect contributions from registered employers 
including contractors, sub-contractors and workers under the 
Act, for disbursement of social security and terminal benefits 
to the registered workers under tho act, such as earned leave, 
radical leave and accidental leave and benefits, maternity 
leave and. benef 1 ts, bonus, provident fund, gratuity etc.

maintain a fund, called the "Social Security Fund", comprising 
the monies collected under Clause (iii) above;

tv) / provide for the application and variation of standing orders 

to employers and workers at any place of work in the Building 
and Construction Industry;

v) ■ pro^de for the fixation of minimum wages and conditi-ohs of 
!.: Service of the workers employed in any place of work in the

Building & Construction Industry.

■ ) provide for. mediation and for adjudication services to the
employers and the workers in all labour disputes, through the 
members representing the non-judicial and judicial services 
on the Boards constituted under th Act.

:hotn.es
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vit) ■provide for the rccovety of monies end the workers under 

this Act;

viii) provide for the interpretation or proper construction of 
any of the provisions of this Act or the Rules or any

'• Schemes framed thereunder or any provision of a
r.tie r< ;r; and

ix>

. - v

settlement, standing order or r.wurd mj'l.

provide for the enforcement services erthe act, 
including, the institution of criminal ptncceurnga ey 
.th© aggrieved party before the adjudication service under 

\ the Act, for breach or non-implementation of any provision 
Of the Act or any Rule or Clause of any Scheme framed 
thereunder or of any term of any settlement or award

J ^49 ,UndoI the Act. |

16. Officers of the Centra] & State Boards 
ij 1.. “ ----------;----------------------------

TheCentral and the State Boards may appoint such number of Officers, 
having ^dh qualifications as.may be prescribed, on such terms

. .ah4. CPpdition5* as may consider to be proper and necessary, •
assign’ to them such of the duties and functions of the Boards,

'ior oh, in such areas as the Boards may decide, and different
;9iflg.er§ may be appointed fof».execution of different duties and
functions and for different areas.; . • . ■

o ■ ". b; ' ' ! • •
7. Inspectorsi oi r. n . ...

‘.■A; it.--The > Central and tfie State Boards may appoint such 
;Iper^ons, having such qualifications as-may bo-prescribed,

:;/on awefei;triple .and conditions; as it may consider proper and necessary, 
: to ke, in^hgptors for the purposes of this Act, and assign to them

such 1J mits as it rnay think fit.

’•.tf-; ••JU..OPC of the Inspectors, so appointed by the
,^9aht.C.al.and, State Boards, iri respect of the spheres of their

■. r«^p^_afeivg...juri.sdictions, shall be nominated by the Central or 
-the -.Soards., as the ca$e may be, to be the Chief Inspector,

?who Shall exercise all the powers cf an Inspector in all the areas 
wh§ra'the Central or State Boards, as the case may be, has

• jurisdiction.
v-t%-.d
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Q. Chairman, Members, Officers & Inspectors and Staff of Central 
and State Boards to be public Servants.

r very Chairman, Member, Officer, Inspector, members of Staff of the 
Central and State Soards shall be deemed t, be public servants within 
the mearjing of,Section 21 of the Indian Penal Code.

9. Disqualifiestion of Chairman, Mt-mber/s representing Central 
or State-Judicial Service, other Members, Officers & Inspectors
of Boards.V

Jo person shall be appointed] or having been appointed shall
continue to hold'Office, as chairman, Mcmk. • repr. senting Central 
or. State. Judicial. Service, ether Member or Officer or Inspector 
of the Central or State Soards, as the case may be, if he is or has 
become directly or indirectly in teres tea in the work being carried 
out at any place of work in the Building & Construction Industry 
located within the area under the jurisdiction of the. Board of which 
he is the Chairman, Member, Officer or Inspector or the jurisdiction 
assigned po him by the Board of which he is the Chairman, Member, 
Qffic.er or Inspector for carrying out his duties under the Act.

10. . . Powers of Inspectors

1. V Subject to any Rules that may be made in this behalf by the 
Central or the State Government, as the case may be, an Inspect­
or may, within the local limits for which he is appointed may 
enter, an ar e □, wh l ch he h a s re a s on to b c 1 r e v e to be- a place 

of v/ork in the Building!^ Construction Industry and make 
examination of the-place, including the machinery that may be 

or located thereat, require the production
'^hy,, prescribed registers, certificates or ottnr 

documents and take on the spot or otherwise, statements 
of any. persons employed or found to be working at the 
pla-Ce, which he may consider necessary and proper for 

, cairfying out 'the purposes of this Act.

2) The', employer and any, other person -in authority at 
A Pjfche'plppe of work shall offer all reasonable facilities

.. tp tpe-Inspector, for entry, inspection, examination or 

tlle Act orj th© Mules or any schemes framed

-
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.'•. C-J* . -11-

3J If it appears to the Inspector the
:'■ /'■ ■ t i.'JW'';

.part of a work or any part of a machi
that any work or 

chinery at a place of
‘ ‘'’^ork is in such a condition that it is dangerous to human

or safety., he may give the employer instructions,

•J .

iD/ w-itihg, ' specif ying. tbeoyteasur’es,. which in his
Opinion, should be adopted and requiring them to be 

o-garxied'out before a specified date,

- ■ ■ . •?. •?. it appears to the Inspector that continuation-; .,^0..
■, ‘ of ra work' or part of a work at? a place of work or an#

. -\ ' maqhinery ox part thereof .at such place of work involves 
' imminent danger to human life or safety, lie may give the 

employer instructions, in writing, prohibiting the ■
. ; / continuation of such work or part thereof or operation 

of, such machinery or part thereof, until it has'been 
property repaired or altered, as directed by the Inspector.

CHAPTER - III

1. .. Registration of Places 'of work, Employers and Workers

‘li. Subject to the provisions of Section 12 of this Act, , 
no work in the Building & Construction Industry will be commenced 
or carried out by an employer at any place of work, unless, the 
place of. work, the employer, including ithe contractors, if any, ■ < 
and the workers employed thereat the registered, in the prescribed 
manher, with the Central or the State Board, as the ease- may be,, on 
payment of the prescribed fees and security deposits, which shall 
be based on the total value of the work involved in such work and the 
number of workers employed or proposed to be employed at the 
place of work.

12, Every employer and contractor shall, at least thirty days 
after the commencement of any work in the Building c c instruction Indust 
at-any plage, send or cause to be Sent t the Central .r State Board, 
as the case may be, and to the Officer nd the Inspector appointed 
by,-the Board, having jurisdiction in tin arci, wher.. the work is to 
be carried out, a notice, in writing, e -nt ..niniug the following

'O'--,

particulars, viz.
2) the name, if any, □nd the- 1 ocqtion o
b). the name' and address of the employer-
c) ;1 ‘ f',’ the name and addre "3 of the person i

of work;.

the work;
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0

e)

f)

g)

the names and addresses. of the e i 
the place of work or likely to -j- 
□ f workers employed or (proposed to i

. nature of work undertaken or propos 
together with the tota i value of ...a

the appropcia-te duration if tin viur 
( employed, or proposed tcj> be em1.i>ie,
,the address to which communications
\plQce of work may he sent; and

\
the arrangements for storing danger 
explosives, if any, to.be used at t

L. • . . / < - / .it. t s UI11 Ije. X'
'HiJ. c*.c

d to be undertaken by them 
h v/ork.

, and the number of workers

relating t o thg

■us materials or
ie place -'f work.

“f^rovided that the limit of thirty days i.r sending notice shall 
•i, t apply in case of any work undertaken io the event ~-f war or

■ther emergency, endangering national ty, c .idemics, natural
calamities endangering human life, o-r urq. rt l ...ydrs t avoid 
dangers to the safety of the people.

13, '.There any change occurs in any ,f the particulars 
already furnished, the‘employer shall intimate the change to the 
Central or,State Boards as the case may be, within 8 days or such 
change, and the hoard shall take note of such change.

14. .» copy of the notice referred to in Section (12) 
ab ve shall be displayed by the employer conspicu ously at the
.lace of work. Likewise, any intimation of change t the Board, 
nder Section (13) above, shall also be displayed c onspicuously 

-1 "he employer at the place of work near the n -tic.. aforesaid.
15. On receipt of the notice, under Subjection (12) o£

-no intimation of change, under Sub-Secti n (13), the Central _.r
he State Board, as the case may be, shall cause the correctness 

the particulars stated therein t> b.„ v,.r.' i:i .J,
.'.'.tucc of such enquiries by $uch p^rs ,.i.s, . ,. i, <
being satisfied about the c rrectness ti.-_>.<

id particulars in a Register t be ma ini. d. n 
■m, a re the n shall, s u to j ec t t * such < ■ i r 1 i t j ,. .

,ucn fees, as may be prescribed, gr-.-cej t , i ... ..... 

i registration to the empl oyer, in the yo.o- -■
be displayed conspicuously by the empl jr : o ... ...

Lhr ugh the 
o.y deem fit, and, 

a .1.1 enter the 
e, in a prescribed 

b -n , ayment of 
l ee t.. fleate of 

r ■., which shall 
1 as... . f work.
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•;.ntral or,

ire ' | place 9$ work is closed by the employer, 
fe^gpp-of completion of work or for any othep rea.f.op.,. 
fifteen days 1 of the closure in form, in

^0' Board, ds the case may be, the fact of such 
’^g'-'its. date end as to whether the legal dues of the 
by the employer have been paid to them by. the 
>a,yd^ on receipt of such intimation, shall cause 

on receipt of such intimation, shall cause 
EeXified, in the prescribed manner, and, if satisfied 
:tness thereof, shall proceed to pay the
fOrkOXS employed thereat and then remove the name of 
ixom the • Regib ter maintained by it under the Act.

terminal dues

shall either sue mote or on receipt of a
causing to-make such enquiries by such ;

necessary^ in respect thereof and, on being ' 
U&ifche, correctness of the information so collected about . 

^^ify^.'.e'.&biOw-cause' notice to the employer and after 
r^^oyyppi ty. of being heard shall thereafter cancel!, the.

°f '"fork or the employer, if ft finds that 

radiated any of the provision of this Act or the Ilul.e.e h.
L i£ any, framed thereunder or the conditions subjeefco? 

registration was'granted. ■

. 'ufaX9.. ^yery. contractor and. every w< rke,r, who intends to 
undertaX^qany work in the Building and Construction Industry at any, 
piac,ey(.-|^a^l^ ^.ond or cause to be sent to the Central ‘or the State 
,Qoar,di;u‘a»ifche>baae may be apd to the Officer and the Inspector V' . 
appQrn^^^y ££© Board, having jurisdiction in the area, where the . 
prd^jo|^^^^3;-it.§.ifeo' be undertaken or done, an application, in the 

containing the required particulars.pm<<&iWsa-u'
,QCe any change occurs in any oi the particulars 
Contractor or the worker shall intimate the change 
OX the State Board, as the case may be, within 8 days 

o.apd the Board shall take mote of ouch change.
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of the application from the contractor
£ the' worker , under Section (19) or the particulars 
ff '•
jjer fiction (20) , the Central Board >r ..ir_ State

3.oar«3./.,/Wa,t’fljS<jJlcaae may be, shall cause the correctness of the
■' -'’’'Try •'*

particulars,stated in the application or 
change-'Afco -.verified, through the c ndu 
?ef9^, it .may deem fit, and, on bei 
aorgeafcatejaaM'fc'hereof, Shall enter the sa 

W Xt, in the prescribed 
to the c-htractor or R. 

tOijW|^mCk^'’oc roaKe such changes in re 
aa&teiid^W'tb^yriih subject to such condit 

d<-P-'Sft, if any, as may
• licence of the ceutrat r and tuu Registration

Of. the worker, shall' be valied until revoked.

■WhPt'^ a place of work is cl used ey the employer e
,9i, .completion of the work ox- for any' otoor ro

fchu contract of th^ contractor or the

th'J emPl°yer, the c ntract r and the
' within 8 .day3 if the cl sure ^r termination ;f'

■ ■-yJ/WISSFwsJiriV-.7# ■ '■■ "'•*
aeh^^^MP^,.S'pryicc» inf-rm, in writing th.. Central or the 

90.^9 ,tnay he, the fact ?f such cl-«sur^ .r termin,
LC and as to whether too workers have been 
UShBUH$9 them by the employer and , if so, how i 

- '^hafd , on recepit .^f such intmati n, s) 
in che prescribed manner, and if sha 
in', the prescribed manner, and if . 

cor octness thereof, shall then proceed t 
'•‘qhX4 t •■ the workers wh > were employed there ,

' Saa.rd, whether suoroo to >r on receipt of a com]
9cubing'to make such enquiries in respect thi

'h.^c:es.sary' and, in being satisfied ab .ut the c 
S'J collected, shall, after giving.'a !■

.Odhtract.or r the worker , as the case may b«

sat
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after giving him an opportunity of being h« tru, .nee11 the, licence
: Cl onof the contractor or the regintrr 

the contractor or the worker -has v.i Int,.••! 
this Act or the Rules or the!Schemes, ii o 
the condition;; subject to which the lic._nc 
granted.., g ■

■'an. w-- 25,, Every employer, including a c.
to undertake work or undertakes work in th. 
Industry a£ a particular place of work and

>i Lee w.rker, 
ny ;.f 
y, fr

. lt~fl:'.-;s - 
di-. revisions 
led thereunder o; 

i. els oration w-

in tractor, who intends 
building and Construe ei

pr-g-oses to employ worke
or has employed workers, therefore, shell notify to the beard in 
the prescribed*form, giving the relevart particulars, such as the 
nature, skill and categories of the w-n kern proposed to be crnpl ye 1 
of employed, including the category wise total number thereof 
at the Piace.of work, in the prescribed manner,
State Board, as the case may be, within 15 days 
of operations at the place of work.

t. the Central or 
of the commencement

26. On receipt of such notice from the employer or flic 
contractor, the Board shall send to the employer or the contractor, 
as the case may be, in the prescribed form and in the prescribed 
manner, the categorywisc relevant particulars of the workers regist 
rith the.Board, for consideration for employment by the employer or
n... contractor at the place of work.

CIL-JPETER - IV

Stainding Or ler,

Application of standing .(Orders: -

The Model Standing Orders, is may : 
this Act, shall initially apply to ail pi-n? 

this Act and the employers, including contractors, connected 
therewith and the workers employed there mt.

prescribed under 
of work covered by

23• Variation of standitn Orders : -

(i) An employer or the ‘elected representatives* of the 
.workers, .who. have be., n elected by un mi ric.n. ,t. the Central or tin
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Board/ in the prescribed manner, 
fagres^hting the majority c/f the w -uhm...

to, the nominated offie, 1: f the 3■••arl, in th< 

aviation in the bedel Standing .

tin trade uni >n
place of

prescribed manner,, for va^ 
Orders,

\ (ii) No variation in the Model Standing Ordure shall 
be made unless by reason >£ the special characteristics of 
the work being done or proposed to be done ate place of work 
or the location of or the climate at the place of work, such a 
variation is found necessary.

(iii). The nominated Officer shall, after giving 
the parties an opportunity of being heard, in the presCflbe.d 
manner# may decide the majtter conccrni rr, variation in the 
model standing orders in such a manner as lie may deem 
fit, and .clearly indicate the alterations, variations, adli- 
tions#' deletions, substitution or m dificuti us in the Model 
Standing Or lers so made.

29, Display of Standing Or, U.O IT 3

The Standing Orders, as cineily s,_ttK 1 by tho 
nominated Officer, will bo substituted £-,r the Model Stand: 
Orders and shall be displayed prominently
place' of work, with a translation tb..r
Language. understood by thb majority of the worsen 
a»t the place of work.

et the c ancer no i 
f in the Regional 

employe-



n
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.„sZ. J&pAp.X! 'Mi X.
30, P/'. ?. \2n§.

1) Every unrkor ah all bo >-.•»» LJ. r .* u d to an .-. done at.. unne
for the uork he does, when em ;luy= ■ i ;,.laco of wnrk in the

8uil<#OQ & Construction Industry,

2) The Central jr;r thw Sr <. J, nr the c:v may be,
shall, in the prescribed i annat, fix imnimum uagus for the Workers 
employed in the Build.-ng & Construction Industry and the minimum 
ua'iges so fixed may be different for di t feront places of work
.ot'a group of places cf uprk or for difforont categories of workers 

• depending on the natu a add type of work, the skill and the hazards
t'l inyolvod, etci ' ’ '

/ I 3) The minimum wages fixed may bo on the basis of a
I minimum t.ime-rate or on the basis of a piece-rate, with a guaranteed 
\ minimum tima-aeala.

4) Such minimum wage, whether based on time-rate or a 

piece-rate or a combination of both, may also be so fixed so as to 
provide for adjustments in the variations of the Consumer Price 
Index Numbers for tho Centro nearest to the place of work,

5) The minimum wages so fixed shall bo subject to rovicu 
by the Central or the Static Board, as the case may bo, ovary throe 
years but not exceeding five years.

31. £i&aJtl£P...o£ H.aC-.3. .nbo.vo the minimum ujrju

Ijages above the minimum

’’ff# Cnr

ado may be fixed by agreement betuecn the 
’’employers and tho workers or their authorised representatives in the 
; proscribed manner, failing .uh ich by mediation and/or adjudication 
proceedings under this Act. Such uagi-o may be on a timc-rato or on 
a piece rate basis, uith a minimum guaranteed timo-rato, uhothor with 
or without a provision fo r adjustment in the variations of tho

Price Index Numbers for the nearest Centro in rospoct of aisr
plagp pf uork for which wages abovo tho minimum wages arc being

,‘h.gXjilaaa'tions The exprossiop ’uago’may includc--aSoale of-unges”
- asf



32, ; annual. Bonus~

An annual minimum bonus equivalent to B.33';o of his total annual wages 
op Rs.6QA«, whichever is higher, shall ba paid to every ucrrkor, uho 
has boon in service of an omplpiyor for not loss than 30 days in an 
accounting yoar of the omployqr^

' r ■ ' ' ■ ' ■ ' • • '
Provided that where such a worker has not completed his fifteonth year 
of service at the beginning of the auunnating year, the provisions 
of this section shall havo effect in m to aueVi a war!.or, og if
fqr the Wo rds ' ^a, 60/-•*, thu words <ti,4h/-*i i.j„ro substituted.

33, \ E,a»^m.£n& y.n--------------

1) Every person responsible for payment of remuneration to 

tho wprkora undor this Act shall fix uagu-purioda, not oxceoding one 
month, in respect.of which such remuneration shall bo payable,

2) Tho dates on which thu wages and incentive payments 
will bo made in respect of each group or category of workers shall 
be duly notified by thu employor at the placo of work, so, however, 
that wages of all tho workers at' the place of uork arc paid within 
the first souon days of each colander month.

3) All amounts paya'blo to a worker by way of annual bonus 
shall be paid to tho worker in. cash by his employor, within a 
period of oigat months from the closo of tho accounting year, 
provided, howjvor, that io 0430 there is a disputo regarding
thq quantum of the bonus lgyqblo, thu undisputed amount shall bo 
paid Within tho period aforesaid and she amount in dispuro, uhon 
received, shall bo paid within a period ,i oriu month after the 
dispute is resolved uitl.-r by agreement L.tut.,,- tho umpluyers 
and tho Workers mediation or adjudication proceedings.

4) The employer siijill also notify, as soon as practicable, 
the jpqnnor and periods of payment of rt1 forma of' remuneration; and

5) AU payments of remuneration snail be made on a working 
day and during working hours and such remuneration shall b- paid 
without gnydeduct.xen, oxcopting sucn authorised deductions as
may bo pyeacribod,

■



, ■< '■ chapter - VI•M. <1’* I » *-*■* »-»•-»
Conditions [ u f Service

•-x-'
34. Uookly hours I

Subject to tho provisions pf Section 37 of this Act, no worker 
sh.all ba allauo d or requirod tn work at any p_ac.o of work in tho 
0y'iidiD9 & Construction Industry for more than 48 hours in a weak.

J&il^hQurs
$ubjoq.t\to the provisions of Section 37 o f this Act, no worker 
shall bo allowed or roquirud tp work at any place of work in the 
Bullblng $ Construction Industry for more'than_ 8 hours on any day,

jaxcltTding the day of rest?)

36. Int^rval_gX,rc3t

NoUarider’ shall bo allowed or required to work for rnpro than five hours 
boforb ho has had ,an into rval of. rest fc r nt least half an hour.

37. Sproad-ovor

The periods of work of a worker at any place of work in the Building 
& Construction Industry shall bo so arranged that, inclusive of hi3 
intervals for rust, they shall not sproadtovor for mors than 10^- hours 
in a day.

Providod tho Contral or the State Board, as the ease may bo, may, in 
uriting, authoriso th-c fixation of a spread-over for a period not 
oxcooding 12 hours in respoct of any particular place of work or 
calss or elassos of placu work fur gaud and sufficient reasons 
to bo recorded by the Board,

38. .Extra wages for ov ur timcw

1. A worker may be- allowed or required to 

in Qxccaa of tho limits fixed under Sactjnns 34 & 35 

such period does not oxeced six in ,ny uuuk or

uu rk fo r a ;~ 

this Act, if 

two hau re in



/*
Whore a worker ir. a place of work in the Building & 

Construction Industry is required to uork in oxcuss of tho hours 
of Work proscribed under sootions 34 & 35 of this Act, ho shall be 

onti*l,o,cj in respect of tho 3aid uxpocs overtime work tu uagos at 
a rate, which shall bo doublo his ordinary rat'.; of wages.

39, Shift uorking
. ■' r

1, More than one shift may be uori-ed in any place of work
ar a,part of the pi gee of work in the Building & Construction, ,

in auoU manner and as per such procedure as may bo,

2#'\. If more than one shift is worked as aforesaid, tho 
Workers 8.ha^ be liable to be periodically transferred from ono 

ahj,fij tp another, but such transfer shall normally be made after

/ 40. ' Notice of periods of uork for adults

. ; ' There shall be prominently displayed at any uork place in
tha Building & Construction Industry a noticu shooing the periods 
of Work, tl?0 periods of rost and thio total spread-over.

2. • A Copy of tho aforesaid notice shalr bo sent to tho *»
Central or tho Statu Board, as tho case may bo, and also to, tho 
Spoolfiod officer and the Inspector for thu area concernod. ,

41, Restriction on Employment of Uompn

No Woman shalllbe employed in a placo of uork in the Building & 
ConatrUQtion Industry after 7 pm and boforo 6 am, providad, houover., 
for gpod and sufficient reasons a woman may bo employed at such a 
uark-placa between 7 pm, and 10 pm. with tho previous written 
approval of tho Inspector for tho- area.



42.• S.^—u£rh X°JE S fihild

l) No child shall bo allowed or roquiruu to work at any 
taco of uork in tho Building 4 Construction Industry for mar 

.nan 4^ hours in a day and 27 hours in a ucuk and no child shall • 
bo allcuod or required to uork after 1 0 pm and before 6 an.

2) No child shall bo al l oucd nr r .. ir, to uork at
nu.ietry, micro 

• i e I out rare
place of yprk in tho Building & Construction 
dangoroUs pr hazardous operation S3 5 
proposed to bp carried out,

43u - ^^lepcent^tg, workers adult
’/ • 1.' No adolescent ehall bo permittee to do tho uOrk at

a pitied Qf Uork in the Building & Construction Industry, which is 
ordinarily dona or required to bp done by an adult, unless ho has I

0boon examined by a Doctor specified by the Central or the State Board, 
as the Cage may bo, and'hc has boon, granted a certificate of fitnoss 
to do the Work o f an adult,

2« An adolosent, uho has boon granted a Certificate of 
fitness to work as an adult as aforesaid, shall notwithstanding ais 
ago, bo. doomed to bo a child for tho purposes of this Act.

44*' Ueokly-0 f fs

1. Every worker oinplpyod in the Building 4 Construction 
Industry shall bo grantod a paid uuuk-off, after ho has worked 
congocutivoly for six days.

;-2, Sunday shall normally bo treated as a uookly-off day 
^Provided, fpuovor, if, for any reason, it is not possible to

-^9 a uookly-off day any other day during tho uook bo 
8dj,irpS.it.^d, in consultation with the oloctod reprosontativos of 
the workmen or tho rogistorod Trade Union, if any, which 
ruprogoMts tho majority of tho workmen employed at a placo of 
uork., for all tho workers or some of the workers employed at tho 
pla.es Q;f' Work and provided on intimation to that »ffoct is, sent to 
the Ingpoctor of tho area conccjrnod.
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Ex gj^an^tio n j

Uhoro on dny day a worlslor has boon 
at a place of work by ruason □ fi. tempos I 
natural cauaos, that . -a i. : -o worker 
aa/iia uookly-off day during that week 

45, , Componsato ryu ookly-o f f

revonti.il from work, ng
fire, rain or other

GO eaires, may bo troatod

I f a uorkor is required to work on a ue^kly-off day, ho shall bo 
gtiyOb b SJ^b.atitU tod uookly-off fqr ay hole day u ri one of the’ throa 
days immadiatoly boforo or after tho said day,

48, j^i d... Nat io nal. grid, Fosti v.ql_Hol iday.s

1) Paid holidays of all workers in the Building & Constru­
ction Industry shall bo standardised.

2) Every- Worker in tho Building & Construction Industry 

shall bo allowod in a calendar yoar thru.o paid National holidays, viz

1, 26th- January (Rupublic Day)
2, 15th August (Independence bay)
3, 1st flay ( Labour! Day)

in d five paid fostiv.nl holidays, as may be agreed I. b-tueon tho 
er.iployor and tho uloctod repri suntatives i i fm. wurk..ra at the place

ief work or thq rogisturod Trace Unions, if any, which represents 
the majority of tho workmen on ployed at the place of wort., or 
as may bo notified by tho Central or the State aoaid, as the case 

m ay bo,

&7. Compongato ry oJJ..day

If any uorkor is roquirod to work on a National or Festival Holiday, 
fix..d undor Suction 30 o f this Act, ho shall be given ano ther mid 
oubstitutod holiday, within two months from the date on which ho 
has b.oqn dqprivod of tho National or Festival holiday.

revonti.il
fostiv.nl


r
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48, Com pop&at.io n_fo r„1 ca3’ r f.,we okly-n,f fcx ho 1 id .ay,sr o t Oj

Uhp.ty ft Wo pkor is ■-requirdd^o work on bis normal ueokly-off day 
0.5 an^'pf the National or Festival holidays, ho sh'all "bu "p-rrid-- 

cdfor that? day a1* tuioo his daiiy-r.atu, in the case of a workor 
dp aid P,n mq.nthl/A-basis, his daily rata «,hall be calculated by 

ijhq oinnthly rato by 30. OocJY. fUxx

■ 'dyA^d,'.,- j . ^o^yo » Tho loauo ontitloment : f ..v_ry worker in the J3uil- 
•J.-W d Construction Industr^shall bw standardised, as undqr :

. y_ ■>Y . 1} ‘ Every workor ’shglT bo,' allowed paid p ri vile go-corp 

■'of 30 days in a fjeriod of twolvo months, provided 
ho UPtfes for not loss than 240 days in tho said poriod,

2. Casual loavu will be allouud for unforesoon circumstances ( 
such as porsonal.sicknuss fer not more than 3 days at a time, sicknoss 
in. tho family for not mo ro than throe days at a time or for attending 
rQligious or social functions not exceeding throo days at a timo.

3. ' Loavo beyond throo days may bo troatpo as extra-ordinary 
luavo without pay, providud it is sanctioned by tho omployor.

4, A tomporaty nr casual nr ’ badli’ unrkor uill bo ontitlod 
to such privilogo-cum-casual-vLuavo at tliu r.iU nt unu day fur oveyy 
thirteen days of work.

5, A Worker shall ibu untitled to accumulate his loavo 
upto 90 days and ho shall also be ontitlod to oncash ano-third of 
his loavo, at tho time of his actually taking tho balance of such 

lcavo.

5 Componsatio n for sj? a.ndardisatii n p,^ 1 ve^jinj^hnJlidays,
I f as a result o f standardisation o f loavo and holidays as aforesaid, 
a worker is produ dicially affected, ho shall bo paid adequate monetary 
compensation for tho same, by Uay of permanent incroaso in wages.
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Hoal th, Safety jtthJ J. .1 f pjci ,-L

5V . Clo^inoss

'pl.acq of Work in tho Building & Construction Industry 

KHP^ c^a-3n'and Tbc.c f^rom dirt and rufusu, uhich
< ?ab.ai,i'.'•!»• ronjpva.d daily by swopping or by any ...th>-r effective;-. .. .. v . , . .-A-i

>v
52. Di 3po3,ql.. df. U.Qstos ^n^djjrcf usc,

Effectiveaicangcmonts shall bo rtiado at ovury placo of3 unrk for 
J disposal of wastes and rofuso;

, ..v;- ’ / ' I

$3, , .Obsorvancu of Health <i Safuty Rujos

---  ■ * -----
At ovpy.y placo of work, tho opiploycr including tho contractor 
and. tho worko]'s~~5hall observe* the model rul_s as at nut bolnu
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UObEL ROLLS

First Aid Fncilitie 3;»» —iij» — I'WW I — l»» <*■ >• »“»v •» - » ’*■— ■ • *•

(1) At □vary unrx place v 
ainudj so as to bo easily icssiblu dur.ii. 
Aid boxca at tha rate of n.it loss than 
or par-t '^hero~of ordinarily embloyed.

a? <l » ha -.r-iViJui! and main.. 
rking hours. First

>a. box Id r 15 0 labour

(2) . Th o First-Aid box shall- bu distinctly marked uith a rod 
prose p\l Uhitu ground and shall contain tho fnllauing equipment;, 
as per appendices j-

(a)

(i)
(ii)

(iii)
(iv)

(v)

(Vi)

(Vii)
(viii)

(Ax)
(x)

(xil

(xii)
<Xi(bj

erven . -ae
a.

(A)
(ii)

(iii)

For uork places in uhich thu number nf labour 
omployud clous n-t exceed 50 (available uith.in 
1 km)

6 small sterilised dressings.

3 medium size storlisod drossings.

3 largu sizo sterilised drossings.

3 large sterilised burn dressings.

1 (30 ml.) bottle containing □ tuo par cent 
alcoholic solution of iodino,
1 (30ml) bottle containing salvolatil/e having tho 
does and mode of administration indicated on the 
labol.

1 snako-bite jancut.

1 (30 gms.) bqttlo of p.o tassium permanganate 
cr-ystal s,

1 pair of scissors.

1 copy of tho .First Aid lunfiet issued by tho 
01 roc tor General Factory Advise Service and.
Lavour Institutes, Government af India,

1 bottlo containing 100 tablets (each of 5 grams)
of aspirin.
Ointment of burns. _ ________
(A bottle of suitable surgical antiseptic soluti.~n. 
for work placas in. uhich the number habour exceed 
50 -

Each First-Aid box shall contain tho follouing 
equipments

12 small sterilised dressings.

6 medium size sterilised dressings.

6 largo size sterilised dressings.

2



7 a/

O

(U) 6 largo size ! storili sed uwrn Iressings.
(v) 6 (15 gms) ppckots sterilised cotton wool,

(ui) 1 (60 ml)bottlo containing a tun pur cunt alcoholic 
solution iodino.

(vii) 1 (60 ml boutlo containing anlvolatile hai/ing the
does and modq of3 administration indicated on tho label,

(viii) 1 Roll of ndhosivu plaster.
(ix) 1 Snaku-bito lancet,
(x) 1 (30 gms) bottle of p itassium permanganate crystals,

(xi) 1 pair of scissors,
\ (xii) 1 copy of the First-aid leaflet issued by tho Direel 

General, Factory Adviso Service and Labour Institu- 
Institutes, Government of India.

(Xiii) A bottlo containing 100 tablets (each nf 5 grains) 
of aspirin.

(xiv) Ointment for burns.
(xv) A bottlG of suitable surgical antiseptic spluti- n.

(3) Adequate arrangements shall be made for immediate ruenu; 
mont of the equipment whon neces.aar''.

■a r

(4) Nothing except the prescribed contents shall be kept in
the first aid box,
(5) The First-aid box shall In. |-.„p 
person uho shall be readily available 
of tho work place.
(6) A person in cnardc nf the First aid box 3hall bo a person 
trained in First-Aid treatment, in work places uhcro the numbti' 
of contract labour omplpyed is 150 or more. Person nominated 
should be exhibited in a Board and easily identifiable.

in ch..ry... of a reopens ale 
luring the' working hours

56. jjrinkinq Pater;

(a) 'In every uork place, tht.ro shall bo provided and 
maintained at suitablo places, -easily accessible to labour, a 
syfficenlft suply of cold enter for drinking.

(b) Uhcro drinking water is obtained from an intemittent 
public water 3Upply, oach work placo shall be provided uith
•storage uhoro such drinking water shall be stored,

(c) Every water supply of storage shall be at a distance 
of not less than 50 foot from any latrine, drain nr other source
of pollution.- Uhoro water has to ho drawn from an existing we 11 
which is within such proximity or latrine, drain or any other 
saurpg. of pollution, tho wall shall bo properly chlorinated before

by’atpy 'ip prawn from it for drinking. All such wells shall bo 
bn.tirPly closed in,and bo provided with a trap-door which shall 
bo dust and waterproof.

•' V.'< a. ' , • ■’ ■ "" •-, . •

■ >u.

• • • * • • « • • •
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57. tyaahiriq Faciliti.s;

iii ib] u? P-icilitius 
:• r tho uso p f

(i) In ovary work placa adequate and 
for Washing shall bo provided and maintiine 
labour omployed therein. ,

(ii) Separate and adequate screen-'ing facilities shall bo 
p VQ VA djjd for tho use of main and female uo.kers.

(Iii) Such facilities shall bo conveniently accessible and
shall bo kept in clean and hygoionic c: edition." • * ' .
5.9» ?, :.;f^^^anctLrinals:

. .. .(*> Ur trine shall bo provided in every unrk place nn the
following a<?;~lo, namely

' (a) 'Uharo females 'are employed there shall be at least 
□ .no latrine tor every 25 females,

(b) uhore males are employed, tl ere shall be atleast one 
latrine for every 25 males,

Providod that when the number of mol -s nr females exceeds 
100, it ah jail ba sufficient if thuru is mu l.atrin. for 25 males 
pr females, 'as the case may bo, upte the first 1d0, and nnu 
fqr every 50 thereafter,

(ii) Every latrine shall be under cnv. r and an partiyioned 
off as to securo privacy, and shall have a proper rnor .and 
fas toning s,

(iii) Construction of latrines; The inside ualls shall bu 
constructed of mnsonary or some suitable heat resisting nan-- 
,.hqnrhnntmatH.rials ,an ri shal 1 he cement Washed inside .and 
outside gt least once a yog'r'. Latrines shall be of a standard 
h o i gh t 1 ewer than boronoTo—by s t o m.

(iv) (a) Uhero workers aro bath sexes are employed, there 
shall bo displayed outside oach block f latrine and urinal,
a notieo in the language und.rstood by the maj'• rity of tho 
workers ’•For Men only” or ’’For Unmen only” as the case may bo.

(b) The notice shall also bear the figure of 1 man or of 
a woman, as the case may be,

U) There shall be atleast one urinal for male workers uptn 
50 and one for female workers uptn fifty urnpl yed at a time 
provided that where the number of male •• r female workmen, as 
tho caso may be, exceeds 5 00 , it shall be sufficient if there 
i$ ano urinal for overy 50 males or females upte the first 
500 Qnd. ono for ovary 100 or part thereof, thereafter.

4
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WtXSWHSJ s
1, L*qcae fittings sleepers uhon working should not bo worn.
2> Upon Molding, wear, thu clothings which protects skin from

5S. •^ sqfcity bayd hat ftust bo uorn at all tim.. s in construct-- .
■ijin arepfcinn and process areas and uh.un purforming mechanical- work.

f-' ■■ i • , .
4, \ Safety goggles, Safety spectacles and face shields (which- ’ 
evoV applicable) must bo used while Working,

I
5, ' Shoes must completely cover the foot', If pussiblc, uso
safety shoes, sandals, open toes shoes are unsafe,
6, Loose garmon s like cjhotis and lungis must not bo allowed 
for field, Work,
7, Safety belts above elevation nn nv,,rshung lacati n outside • 
building nr structure must be used. End f rape must-be-^H.nd 
30c.urely to some rigid support,
8, Uocdon planks after blonds (packing) dismnn -ling should be

t ■
shifted.'td, yard' immo diatel y otherwise wand can b.. aause fire

hazard and nails in planksj can cause injury.

9, ' Gum bet. ts, rubber hand gloves t; be -J von 1. concerned civil
constructi, n group, when this type of work persists.
10, Shutti rs. rotno val should bo done carefully and slightly 
aamllar si;g. bamhpoes to be fixod before complete removal of 

ac.tbal usttd bambooes,
1.1, 'A.e OXO.atfation work should be prnpurly cordoned with 
’Danger Sign ■ Board4.'

0 r din ary Earth Uurk;
11, Ali Cacavatiens to be carried cut after 1 cari n are cl.arod
by Engioeor*in-Charge,
* ‘ '■ ■ '■ ‘-i-’
2, b Pr^er .and adqquatu timber shorting .and bracings as stipu- 
lUtad iUl tha' specification shall be provided to prevent slid-- 
in$ pf IpaaQ or unstable Garth, reck nr dither material r 
QaV^q-g pf excavation.

banks, y<5 trenches and other excavation
avqidpd,

4,,. Exp.avated material shall bo dumped sufficiently 3uay from 
tho edge of the excavated trench to avoid the slipping of the 
exca.vaiqd material into the trench.

• • •



->r ' )
5, Deep excavation guiigg beyond 3m depth shall be properly 

fenced to protect man from falling in.

6. Uqrning signals shall be placed n ,r the excav ition to earn 
thy approaching traffic and men. At night, red danger light 

shall ’bP displayed at a conspicuous place near the excavoti n. 

Important Procautions, other than normal nd general on-s:-

Croatuat care has to be taken in the us< 

a^plo0yO3 nou in use art
-xplosinns. The

the high pres sure detonation types 
tyharo tftG charge is required to be exploded by a detonator. In 
this type explosives, the detonator must be insorved in the 
primer cartrigo of gelatine just before use to avoid an acci­

dental explosion duo ti the fuse getting sparked off nr the 
detonator exploding dui tei some pressure inadvertantly, applied 
during handling.

Tamping of explosives should he done uith Unadcn sticks 
guntly'te avoid explosion of the primer cartridge, Thu Primur 
cartridge should never be the first in the hold, as it is 
insert d with the detonator and fired. It is, therefore, safer to 
have another cart.idge in fromt of it. la case only one cartridge 
is required to be used, thqn a soft clay stick should be insert­
ed and Will' rammed before the primer cartridge is inserted. This 
uill avoid sudden explosion due to accidential excessive 
pr-aaupo imparted to the detonator inaidc the primer cartridge.

For .effective blast, the charge is aluays covered iliith clay 
sticks sc that the gases at -high presure uhich have to shattor 
the rock dc not escape. Some people use sand and gritty material 
33 a short cut but this is i rung. This can lead to sudden

• exploai n, |n fact, no gritty material should over bo allowed 
tq CO ma in touch With the gelatines and detonators.

Crimping of the detonator over the fuse coil uith proper 
. c.rioipep.a ia essential, There is a tendency f r this crimping 
ybelj^Q.,^,n.a. With teeth. This crimping is neces'ary to ensure

' uil1 not comG out pf thu detonators. Misfires
JJO^Ult if crimping is net done pr porly, These are minor

have to be induilt into the system of the persons 
>:i,.^plqs.ivea. ..... . ________

• ■ '
,v;

S'''?' ' '4--'
,;,v ■- ■

;• i.
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time interval

©

Sr1’- '

Thu minimum lungth of thu fuse if gov mod by the 
«

do3itffad between tho ignition uf fuse and the actua-

blast Which should not ba li^ss than 2 mine Ls, As some fuses 
bU$n faster (in any case, the rate should not exceed 60 cm/min) 
a 120 cm adinimum length has been prescribed.

Where electric dotonators are used, each detonator should bo 
testpcl W'^th b,h ohm-meter for its rates resistance. It would .thus 
bo ppssifeie to avoid Use of h -defective detonator, If this is not 
done, thp circuit uill not fire uhen current is passed, and tho 
ted|i.Q^a precess of determining the hnlu uith the defective 
charge'opuld have to bo gnne j thorough, After all the holes have 
boon charged, the entire circuit may again be tested for total 
resistance- As it is a series circuit, there should be no diffi­
culty in .assessing uhother the ontiro circuit is alright.

_Cpdo of Good practice in _Sho_t

1, Explosives and Detonators should always be separately kept 

nr transported.
2, To deal uith explosives only non-sparking materials like 

wood or brass should be used,
3, To check the shot holes uith □ scrapci' r stemming and 
bdforu insortiun of cartriges.
4, No to force a detonater to a ourlidg-.-.

5, Removal all surplus explosives, vebicl c ;v r t r remove 

equipments^ womoval all poi sons from th,_ site ta said distance.

6, Install red glags all round at □ safe distance uith guards 

C7 to, prevent people to ontor inside the Red Zone- till all clear­
ance is gi'.on by tho shat fire 
?, Tost tho attplodor before use,
8, While straightening thu load wired, do not held the electric 

[ detonator by the tube. Grip the wires about 10 cm from the deto-
natc^.-ijIjitJh eno hand and smooth thorn out uithather, This will 

• ayoi^;^ytfpyll. o.n the fuse head.

9, ' d- misfires,' avoid damaging the insulation an the
teamwise)? «f the oloctric detopator,
10, To avoid misfires the conductors should be thoroughly cloan- 

i ed free of grease or dirty uiros, While makoing connocti-ns tho
bare ends, of tho conductors should be twisted together far a 

i 9 ? abPWfc 3 cm<

i



11 ' Tuin GoVe c-abl oa hava two cpnductors. Stand of one conductor
shqyXd touch tha other. Good practice is to staggor the
faflp^ao'd ends* in relation to each other.

12,. Tq ensure gaod insulation pnd avoid short circuits in uet~"~
cunditihrj,s, Uao insulating tapep.

I^v€ij|^y:^p(ioo1,ions should bo done by sh. t~firur only. Exploder 
na,yu£ bo parted by him, ftuy should bo .-rornnvod after

,e connection disconnected iron, trie uxplodor and 
^rcutitod by twisting t-qetk r..th^ bare ends of tha

Nf«. - p<~.
fi^p^pd.p^ should 1)0 kept in a dry place and similarly the

j
16, precautions should bo taken against stray currants
While n^ar electrically operated machine or high volt-

ago ppupy linp,

Gen oral.;
'" <• rr, • ;

Explosive and detonators not tu bo kept together in the 
same box or magazino. Even while carrying to, the site, those 
should ba carried sopuratoly by different persons.

Even for opening boxes, wooden or brass implements should 
bo used. No Iron or steel implements should he brought anywhere 
near thG explosives.

One should net insert anything (not even match stick) 
but a fuse inside a detonator.

During the thunder the lightening, no one should he near 
explosives. Everyone should go auay t. a place of safety. This 

explains the. need for effective lightening c -nductors on magazines

A do,tonator should never be forced into a cartridge, Thu 

end ahpuld be first softened with hand a pricker used t; m-.ko 
a hole, before the detonator is inserted. The softening of hard­
ened Cartridges houovur should never be done byhammering on the 

h.Wd’
'.-.jTha exploder used should be of sufficient capacity generally 

2S) percent ‘higher than required. Thu namlle f an exploder should
?Q(nain uxth the blasting foreman blaster uhu is in 

CtlGCgap uf the operations. In case firing is done from mains, a
y,'40|)'4,rate pwitch shoulu be,' avail able for this purpose. This ©witch 

jjbcyld bo in a box uh..ch can bo lucked, so that t e key remains



jet

4 ,26 -
with tho blasting foreman or the blaster uhnov.er is inchargu nf 
the blasting operations. This is to avoid any accidents by tho 
current being passed through i the circuit inadvurtantly, before 

everybody has cloarod.

If there is a misfire, do not return to site before 5 tain, 
for an electric blasting and 30 minutes for a fuse coil blast.

a mis-fir- •t ’ be dealt uith theNis»firos: If houover,
ahb'uld be remembered :-

y fuso coil is outside, the hole, uhich uould afford

nr jr,f. Aljnj^th^ r^f fuse ~is

t.itn.° to the blaster to got away, the fuse may bo 
lilj Q9ai0* -■

M lay fire uith a lootric al dutonato r s 5

Rei^o^al, of atomming and recovery oj5r^charcjes: 8 lo u- a u t
stemming by comprGssad air, if possible, or flush, ui.th ugar___ ;
through s rubber huso. Du not use any iron or steel tools or 
implements to dig out stemming. After the some is rumoood, try 
to put the primer and tho charge gently. If this is not possible 
introduce 3 fresh primer and blast.

Rolie vinq helos; If method under above para is not feasible 
a relieving hole of lungth 30 oms loss than the lungbh of tho

least 50 ems auay from the mis- 
After blast, ue should 

det-natar and cartridges

mia-fired hula may ba drilled 
fired hole and blast taken through this, 
lock out in the debris for the mis-fired

Safety in tunnels:

The following considerations have to be barnu in miid;-

Were supports, temporary nr permanent are pro-ddod, the

space betueon the tunnel roof and the support is ual1-packod, sa 
as to allou any large movements in case subsidence take place. 
Only a well packed supports can be effective in performing its 
function, A support unich doss not provide a through packing 
against .the tunnel roof can only lead to a false senso of safety. 
Thq support must also be uatchod carefully for any movem.nts due 
to pro^cpr0 from top. It is possible to foresee signs of trouble 
by ((lay of cracked and split uouden posts (in case nf temporary 
support^ Whore the tunnel roof is likely to collapse. The 
support must frequently inspected for any signs of distress. 
Ai^ $ljpp9rrt, toroporary or permanent, must be adequately intor- 
conOGCted to give lotGral support as uell, Uhuru uoodon lagging 
is used 0;n top Of permanent supports the void on top of tho 
lagging upto the tunnel roofs must bo uoll hand packed uith 
rubble. This would make the support to tho roof effective.



After ovary blast insido a tunnel, sealing of looso rock 
should be pei|5frmcd thoroughly by experienced staff, under the 

»dllQ^tf supervision of a conpotont supervisor, particularly near 
the periphery of the heading portion, because this would bo 

inaccessible once tho .benching is donu and any small rocks fall­
ing f^O(I> this portion can oauso serious injuries. Any looso 
boul^ja Which are firmly sodgod, but

tunnels must bo u ill-lit.

Jld drop out should bo

would,;be uorth-uhilo. In fact
all operation would go up; thu
lighting. In addition to chi 3
od by bettor lighting. A 100
so uould be adoaqato.

Uh on a tram track is laid

No oc namy in this diroction 
In fact, with bet'or lighting, efficiency of

line and level. This would not only improve officioncy of mock­
ing operations, but would alsq avoid injuries to uorkors. If a 
tram■line is laid to too stoop a gradiont, the tip wagon can go 
gut o fcontrol. ’ In any case all the people operating tip wagons 
should be provided uith whistles, so that a blowing whistle may 
indicate-a moving tip wagon. 'The tip wagons must havo officiant 
broking system. Local improved bracket nf wonden standards or 
poles-havo boon found adequate, A tip wagon should not bo over­
loaded, In case of a double track, the up and down linos must bo

'•■4.

clearly nominated. At the dumping point, the track should bo 
well maintained'and not kept over too high trust] o support, as 
it UftUld lead to topping of tho tip wagon. In any case, an ir-n 
clamp should be used to secure the tip wagon to tho track buforo 
tipping, so that it does not overturn. A ruroalling ramp comes in 
quite handy,

-1'-' L-ahould also bo well drained of seepage water. Tunnels
gradients. There is generally no., problem .jfiom tho 

i-gradient helps tho drainage for the proti~n 
.from the higher end, drainage is a problem, as water would 

^,0e. near tho. face, till tho tunnel is through, Tgoro must 
jUO.te sreangements for deuatoring the tunnel face. Pneumatic 

l gUito WCQful, It uhould also bo onsurod that no short
nC'jUrrent takes place through such pools of wator.



, tunnels, wetdrilling must bo rcsnrtuiJ to. This not only
giV^.9..O^tra:: lifo t° drill rods, but also is a mufetto avoid 
ho.al tb^hazs rda dug to stone dust.

Jn short tunnels, uf length uptu 600 metres, general no 

difficulty is felt, as the fumes after thu blast clear out in 
abouy 3t) fflinufcoa if the tunnel is n though. Nabr dy should hi. 
p usmittod to go in during this (juried. ,iu..r liu, h.. uUng is 
driven tt\ro.ugh, the fumes clear in less thin 16 minutes, as o 
draught,is sot in. The problem of vuntiiati 01, is therefore, ohly 
till ac,ch time a tunnel is being driven i’ri, the tun ends uith- 

oM.t the heading having joined, Where the tunnels are longer and 

it bQQqn>Q9 necessary to drive a tunnol from one end mare than 

3DQ mctrtM^ artificial ventilation uith the help ef oxhausc fans 
and blowers should be. accessary. The system ciuld, houovcr, he 

dosi^ppd,; This distance once again depon Is upon uhether this ic 

on a straight ar a curve. The fumos in certain cases da not 

clear up to maro than an hour.

Scaffolds, Rigging and Hoist: nq,ww-a*-«v**«>rk-*

Scaffolds should bo built of sound material, eecurately« .
fastened and capable of suppe rting four times the combined 
uoight of mon and materials.

Guide rails and too boards should be installed on all
scaffolds which aro 10’ or more in height, ,,nd on! all scaffolds

immediately adjacent to excavation, deep eater, machinery or
other sourfos of danger. Proper cardoning of all hazzards uith
appropriate scaffolds is a must.

. 'T;' ''
Piping and Tanksi

Use wire prush to- remove currings from a pipe. Do not clean 

pipe threads .with bare hands as they are sharp.
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■ tin-i extra heivy pipe arrl tlgnges and other
! qtove 6" use chain heist: or crane.

. kindle pipes/t it,tings with hands

' .asseroblin'i PWelines and connect!
Y<-i:t^feUbcc/equipments is tree ot or 

,____ ____________ .

inside.

ions make sure 
i in material such as

•t-.rf'd^P‘0 lg and raasonary material etc.

•-■■ ’.^thpipa witn'a^r nitro-ien or any other ga3es, . /Y
Jifcfr proper authorisation.

i-j^e ^proper scar to Id in is tor erection. Do not work in 

u9^«Qil^ed .ladder
nJ ini wheels.

kill machinei

in tandlind, epemy and grind ir 

leather hand gloves while epet :tini <

^0^ —-)dr equipments must be blinded at open ends
j-jc. rctstricted to trained pe'sons only.

in a tank, only 24 voltage t rant order to be 
'■-"^’-'^pii'-lhtin-i and one stwd-by person must always remain

P.p p .
Do not use drums rot erecting pipes.

All tappings to existing tine blank to be opened. The job 
supervision to be done by process.

Alter work, all text junk and tools to be shitted to 
their respective place.

Any dangerous condition to be reverted to tire and 
■satety Department.

Fite tighting equipments must be nu ir to work place with 

tree access.

Satety Instructions tor handling Electrical i jerks :
Proper grounding ot all electrical equipi.,. at., (at stiver y 1

ps^taio.ic roust be done before eiier lisiui).

A 11 portable equipments like gr indite, drill machines „tc.
roust have proper plugs.

.gg.: fgV.'kg ■ . ■
,220V and’ 44 ov supp' y CO and plu i poiats must indicate 

/the 'y.Q^age and proper instructions must be written.

. Al|h:npw connections trorn DQ to be liven end approved by 
Slec^ical Engineer.

, v. 'A '



;p be used J ur in 1I^thei; hand qloves. t 
plater ical appliances like drill and "ir index etc

10. loose cable jointin'! is t a be done.

. TJje. connectin') sable should net tall an th

ji. all portable

way at xx> m jvc- 

luionce in m-vinq- ..! cqantpb (p.P.ss ible • oveth unq) ♦ This e luses hindei

anJ *ts 
uleq^ylcai jabs be done by qualiried and licenced

•by iciaM should check betore workinq an electrical equip-"
meht’ that citejit is dead and switch is taqqc-d betore workinq*

It any ana cornu s in contact with live wires at cables and is 
unable to release his qrlp an wires; do tut; attempt to pull him 
ott with bare hands, shuf: art the current. It it is . not

use rubber bandqlaves to release th« victim or asu drypass
,'b;X£J,c£ to remove the wirpb

pi cables should! be continuous and with proper insulation

Use npn-'C and action ladders tor electrical work, 

r. inspected rubber qloves must be warn when wor kin'

■.jjjQvut open or close a • switch without tull knowledge ot ...
1; ..'kb, - -

' ' Satet / Ii.str uct ions - Electrical Equipments:
■i’-'" . . o*i'b .e,i ig»*,-.t l.i.i .-.a.... n ■-................ ... ,    ■ ■ -—* —-----------------

electrical equipment and lines should always be considered 
q;S> live' unless they are positively known to be dead.

Line clears or "Permits to work" 
op; lines Pr equipments which are i.i 
train, roains or supply tar the purpu

No employee should qet up a polt.

ire to be taken tor workinq 
ur vice but disconnected 
ot carr yinq out work.

>r work un apparatus in
a b.haas,«icab Or in proximity to □ live conductor, unless the man 

„> inchar :ie or the work has obtained the necessary permit, tor work
authority inchar le or the apparatus oL the lines.

* .'Bet»W.S .tot works shall be taken only by authorised persons 
issued by the-author ised. persons incharqe. The

o^^d^l^ppyb^o took the permit should himselt return it and this 

•??; a£>0iQad,ure should be .to 1 lowed, even when the issuer and receiver 
to be the same, wheo the clears are taken in person. ,0-s-•/,



thy ?cmpioyoe tqkinq the line ctear should follow the employee 
^ptnq th,u ipo-latiou, discharqinq eta., and satiety himselt that 
th<Jequiprocnt 'on which he has to work, is isolated tr oro the 
Iflainp/ Jo either side as seen visually, and qrounded betore he

J jckdowledqes the lines dear.
. whenever works are to he carried out with lies clear on 

CQrtaio equipment, with adjacent equipment alive, a /Siam
. ■ reani,J.a rope may he tied round the danqer so;iv_ at a heiqht ot 

J..t$ora this It ound- and hoards painted wit.) the words,
;”PAl^GEf\" written both in jjn-.lish and. in vernacular in red 
Colour hunq at convenient list ones.

Arc; We Id inq ;
Frames or all electrical weld ini machines operated with 

power circuit shall he et,.actively qr ounded.

Switch 'Dtt' the weldini wheheVet actual weldinq operation 
is Stopped and , switch it 'on1 only, when the actual weldini 
operation is to he started.

' ’^elders ,and. helpers shall wear overall suits, rubber sh^s 
3Qll qloves. op, both hands, so is to red uce t. he ch, i sees ot any 

0,t the body cominq in contact with any live portions tob sv-f
d t^QiGilniraura. • | , •

Spiders shall wear protective devise tor their eyes, and 
; othe'r parsons nearby shall be pr otected tr om the are rays by 

. screens* Helpers to welders must wear surety qoqqles-. JElec-
ctr.ic arc when viewed with naked eyes cause serious impairment 
to yision.

GAS 'WELDING:.
-. , . ...II r »..'  ---------- -

po.;H.'.-^.y:)un cylinders shall not be stored in clese proximity to 
/. acpyfcyhone cylinders or other tuel q.as inside the buildinq, and 
d" ip no circumstances, either oxyq«n or acetylene cylinders shall

h.e ptored under direct rays ot sun or in places, where excessiv
or, to rope rat ure is likely to occur-

; with. or attempt inq to repair safety devices Or
,-^Si.cylinders shall be prohibited, and it trouble is 

dfisppeskdic. any cylinder, a report shall be sent to the
o h, deset ibipi the character ot the tro ub le ..an;

£ the cylinderl J,' ..........

^.^•^73^3 5t cylinder shall be kept cloned t irmly, whqn 
pyiindues are not in use.
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p
Leakin'! cylinders shill be £l-i5jv.:(J to the open ait, as soon 

as possible a-nd disposed ott in such a Laiet s > us to prevent

any possibility ->t iimtion or the 1. kin i is.

I be k-.pt tree cr ef:i oilGxyaen cylinders and t-ittmuiu .. n .ir be 
nr areasy s’Jbstahce, an I 'shall n d: b\_ Handled with eily hands 

or xA aloves.

• ' Q^yin n, kA cylinders s
Should- not be dropped an 
dr to be struck by other

iould be handled v;it.h extra care. The 

3 slid aid not be , l m it: to tall eV-n

objects.

\ Gas cylinders shall bb- kept .upri iht in approved sate places 
wftiitc they cannot be knocked over and well separated tr on radi 

□ tors, turuaces and comb ust ible ;/itet ia l.>.

Discharded cylinders shall ark. d "hitPT" pa l shall b,

handled with the same cat- ns 1 id, ' ■, /liuders. Loaded an:
empty cylinders shall be kept ; :te places.

, The hose used cor the oxya-n an, ... t/lehe c ylin iern, shojl 
be- made at h i ih press are rusher with .■': ha, t-uc ii,,t:inct: c^i-ar 
Special care should be taken,t o v - r.. i.itx j ;,.s m : a; ax/un
•and acetylene houses, as the mixtures o r. the-- i n.-s ate hiahl 

explos ive.

Ari'iiour cover or wire-wf. apPed h,.n .11 nev. r 
c uiwuct -torches and bunks.

GaS VJEWIldG Aiid CUT?Id):

USed to

nimable materials.

helpers dsrin.i weldini an i cut: 1a j

When weldim and cufctini pr ___.
cylinder vlaves shall be open..-:'! nil 
provided tor th at' purp se. This er

as tibia helmets a nd

iould be caretul to

al, and they she0 U Idl
oil ,jnd other i

•
at la­

r a by we 1 )ers ■

. n... .

ne

' be commenced, i : he
tie sp-cial wre: ici a

s- t ! in pos it i >.n or
I--, so that the a as

may be. turned ott quickly in c-asu o,; eiaer a-nc y.

All. weldini operations should be carried out in a well 
ventilated space.

Smokinq by workmen or welders is strictly prohibited while 
they ax- handling pas cylinders.



tanks ar containers shall never Lie

'*’.». A.

w. Ided ant i 1 they
QE«?/ thatej-jhly cleardd/ dried ’Jat;, and, ventilated and atter 
•aecyttainini/ that thdy contain no ^plosive or

• . < • . . .J h irmtal

AAbA ’ LIFTING TACKLES J.• 1 J'l.^-w'iun ’ .-;ir.l I -1-
a-i-,-'v-'KufeP awqy tram cables/ tap^s. >t chains anti lead. 

■xa&v*“ h*s$ • • ,■■ • * ■^i^b?;AdbXp.^ittin-i -heav a machinery, nil; atur.i.n;! sate lead 
at Chainp should be litt.-I,

asawp-
'' in ;’b The. s linns should be at‘approved ype.

' '<•/ V ..’ ’ 'n’’ • . ’ •
A tfevu C stand undue heavy lands.

tar
vp load in }

Nev,<c keep the load! suspended car any H-nnth at time route
.' Jjijg^ath^t which is absolutely necessary.

S:.;? . ■ y’ 'p -' j-
C'.V.' 'bj > Nb petsan shall climb an ta any crane at at het litt in

• • .. s 1 •■ '

;/\mc.hiou3. without the koJwl^d'K- Jfc ttu- driver □ p^roticri the 
crahp. bs litt inn machine.

. ,.t - m’'3*aads? roust .nat b« lltted- aver it aupc at workmen till they'
heveabeen natitiud an? a Hawed ta cl it, The lo„d should net 
■be kept suspended in the uli.ii i.-i my L_nith >t tine., than
,whut is nbselutely necess r y.

Haisin-y and Equipments s
AIX tapes/, hajks and chain-pully Ll-cks tp .

detect lactate putt in i in Service,.

Qa nat allow kinks ta tarra in uncailinj wit.

examined t ar

n A n h
tat broken wires per iad ica lly.

■> ■ ' ■ ■' ' !
8 Each petsan handling heavy litts shajld knew haw ta tie 
the tape; knots properly and sat .-ly.

AU S linis ' she uld be! protected by pads at blacks; *whu-re 
these ate"subjected ta shnrpednes examine them berate use.

Men should net be allowed ta c la tab an blue Its, haaks ar 
suspended lead. They may be hoisted in an approver! s linn at 
chain*

Hoistina equipment operator sitojld kee • their eyes on man
nivin i s-ipn ils.

■•' Z'A; //'A';/ ' v ' |
When, ha nd linn he a v y leads with i■ ..do 11,...■ c. r i.i u ha v in { pn > j — 

TOatic tyres t a be J parsed an hand tit-- ir ajnd and pod block­
'd' inn to bp done.

. p;\., j ■
(?4y lines must n^t tustocie . tj .>per atin i cquippe-nt/ pipe 

a .4 i ^^.3 < t i.nki3 Oj£ O.thet 34ppAxt3 withJjt*. pi~>p<;E P^rrnisj i-Xi
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Detective laddersjsheulj net ! .. use.l.
Place ladders at d sate an |L su that they cm n.-t tall 

backward at slip at tide better,,.

"* Anettier roan will nav- te held i step ladder when the werk
. ta be June- invlves considerable puilint, pusnirri ar ether
a at activities which may cause th. 14 ; 'et t ■> shitt at rpppleaver

- • Never brake suddenly with le . .si in an pney.
s

Never turn suddenly when ttaVexiini with a lead at speed.

Always witch the Jverhe-ud clearances are s ut t icient. '
\ Never beams beyand capacity >t cruhe-s, tutk xk litts etc.

. Crabe beams sheuldi be lowered ta the iruuni when » there 
is d.an ier at him winp ->i idle caujitiaus.

', Extreme cautien te be taken while war kina ik ir hiih v -It ijv 
lines' ir, cranes. In case at hei iht wark, arr ut lei.ieut t ur 
sutricient liihtin, roust be made.
HANiabXi.'tj OP T -ulaS ANlui PLANTS .

’ Always use the r i'lht teal ur the wark, Use a earrect size 
spanner'tar tiihteninp at lujucttini belts and nuts tu prevent 
slip^Lnd at, spanner.
Test the hanale at trie hammer beuu use. never use hammer 
it the handle is brakes ar the ben! i. l . .we, Da nat_allew an 
iaexper ienced person te handle six, le -t .

Pr 'Per understand in, is eseentiau between the persan 
dhaldih'i the chisel, apd the Persun usini th. hammer, an? never
dervert the attentianl at hammer-men while in actien.

■ ... ’..'i
Keep ’the taels perfectly clean always, unc leaned taels, 

mastl • sacked with eil, may xA slip tr >m .hand, resulting in 
an acr ident.

Ira4uper us in, at hand taels, he ilectini ta keep them 
in sate w^rkinj cenditien and carelessly leuvina them at a and, 
where they may e-ndanier persens, jr>- tr eqUe.it Causes ar accidents

All teals shall kats di .J XIit O X. 1 ess-i X. 1 | j .<ei v7 1- J v X11 J C — i 11 cl X t. X .J 11 <
Barre:} heads shall bepumptly redressed. brakes, ere ucked ar 

t(harwise damn led turtles shell b_ r,-placed. ,xll taels with 
■ a: bshaP ed ies shejld be kept in she its, shielde, teal chests ar 

ether centainers, when net la actual
d' th.S' tael, the werker .-jnd ether pet:,.-a.

PERSetsAL SAFETY

use, sa as ta prated

eqUe.it


; ->& - / o

SAEFTY BELT
Satety bp Its should be inspected catetully and p«_r i->.i ica lly 
condition or leather, leather near belts, rivers, switches, 

buckles, cinqs, strips etc.
Satety fcaii belts nude sic lather must be kept pliable, by 

them occasionally with a suit ■ d J—* ' *■ It- j. -1 1* I | -d 1_ J-

' ’ ;,URe c.-istei; oil,
\bl/V'Jha gatet y be Its roust be stared in a satiety fat y manner 
-iribptjper <j era part runts talpratect thin m i t-> ri:e ve nt th«-m

. ..,.tr\ro faeinq eat by tesla, cabbed by rite.. and tram Lein q cauqht
under heavy line ro..tetial4, 

bSach day botare a belt rnajke sure that it Il >WU ne . letect .

should -e dischar'ied

h,ales are required, us,

It a'belt is accident.', lly cut, it 

immediately*
Uever drive hales .in a] leather belt or strap. It extra

a) reqular belt punch ta curia the halv
Na twa h-aleopunched should be nearer than unt inch.

Wipe t.he belt ott, with ,i clean pii atter work in rain, and 
allow it to dry at room temperature.

never expose a satet y ‘belt ta he it tree ceils or
redictars. Keep in aut ft the. ran k at blew 
turnaces and ather sources at he it.

Edits should never be dropped, or t hr awn train a heiqht t- the 
, qraund.

R OPES
. Fibre .rapes are made pr i.hcipally ot manila tibre, sisul cibr. 

b '>.b'3hdn£)erap. , Fre uent inspect i a ns are required in the use '»£
I rapes to see that the inter iar tibres ate nut broken, or

/’ qraund to powder, whil, 
feMeb.but...a .little warn.

the exterior indicates that the rape

''■'I'-"Avoid use ot rape with t
.b.Tfe-b/■, ■ ‘ ■' ibre cate, when the rape is subject to

roes and aw extreme pressure. Chase riqht construction«HT ,
'^"apiSijitable tar the jab. cartesian can be- delayed bv 

ied rape. !

W&l-the'rape beyond its sate war kin-) lead, 
ills stranqly seized betare it is cut.

Ensure that

6i.£yvbt .rape should be suitable ta the size at drums
ilsiys,, diameter or rape, ta jr

fe; v, ’

<Pb 'bP, V b ,



emust be uncalled sa as tJ avaid ’kinkin i1 since- even a
H, * * »

muderotc strain an a tape, in whicli thete is a kink may
!» f *’ {.» > " j •

uVti't »ut£«6& the cibres: at: the kink. Ath.£ the wuck, neatly 
call the rapes.

Wut rape deteriaratps rapid 1/ uules.- di
aJSe c tile, 

a uld never • 
ns the in:.

Pt 'per 1 y. It 
that dr, ait can circulut 

applied, as it dries ajt;

•.shauld be hunj up in, L 

thr a J.ih the-m. Heat sh
• the Pii and thus shart 

a tendency tendency ta tarrn kin)
•t until all kinks temaveil.

■ \ * . * * I
All tapes ate easily dame led by -icide at alkali

~ r s- r . 
u• land said _■ applied

^knpwh ta have been e-xpased ta .acids at 
indicate by disc leratian ar. strains) 

cautien.

any r a 
alkalis (carnet idles 
she J 11 be used w.ith

\

When rape is runninp av--r a sheaver ar appuley, i ternal 
wear ig kx erased by trictian. The lit , at rape is ireatly 
pralaa-jod, by usinp blacks with sheaves at iar de diameter.

Fibre rape should. always be c learn, berate be i n i placed in 
star ads and shauld be skated in a dry, airy place. It sh-uld 
never be stored in the same t asm with acid at caustics.

SAHPTY I STRUCTIUNS FOR OPLRaTIOiD OH URl-DldG rUCHIDES
GEdERab IJSIRUCTIodB
GUARDS ;

The burnt in-i at ruvnvim abroeivs wheels rrequeiitly results 
in serious injuries. Ta ebviate this risk it i. imperative 
that the GUILDS Sila JW always Ud id POSITION .i/HUH THE 
WHEELS AR E R UNN ING.

On certain types at internal ir inDrs trie tixinj at ^uards is 
ne practicable aperatars at these machines she uild take care 
that UNDER NO ,C JR CUx STANCES SHOULD THE SCHEDULE SPEED BE 
EXCEEDED,

Natej- Guards shauld be. t «x?; •
use ot cast ir an sh-a'-'- ’<p '■■

dp the; .streets at a burst 
trOff the tlyina pieces. 
Gap lies
-WHERE GOGGLES #E IRoVI• ■ • • -' ' V*
Eye injuries are a pt->l 
nearly all caees be the 
pt avidyd .

cans tr acted at Lrsuaht-iran ar steel, 
uld be avoided as this will nat resist 
nd considerable dander will arise

JED? TI ESL 
itic term

SHOULD ALWAYS BE WORN, 

at accident and are due
□ Peret at n ,t We jrin i the1 laddie;.

in



SHOCK TREATMENT AND FIRST AID

All employees must be! capable of giving first aid to the 
)C.. -injured, and conversant with all the methods of

- SS‘| ' V"' •
. Aa.ae of accident suspected due to electric shock proceed 

‘ -le' \ "

f-
h fecial. w ;1Y

; -v below
''.■..'-..■J A;"' y'4

-h^fitoh off supply as quickly as 
’"-Jp more time than putting the pati;< ' •W • .' ■■ '■} -e ... ’

s possible, if that would involze 
tient away, do the later.

: Standing on a dry, ins
. or. co^-‘ matting, separ

■r

ulated surface like a wooden chair,rubber 
ate from the electrical contact using a 

dry stick, dry rope, dry cloth paper or other non conductors,.
. On no t pco.unt, should bear hands be used.

Where accident is on Hl,T. line or equipments, special care has 
to be exercised. Inform the nearest medical centre. Arrange 
for quick transport to be centre, lire names, addresses and

•telephone Nos. of doctors, hospitals, within easy reach of the,
• s.tati.on/works should be maintained.

Ifj the affected person is apparently not breathing, proceed to 
give.artificial respiration without delay, Ev. ry moment of delay

. .is serious.

Any foreign body (tabacico, Flase teeth, Chewing gum etc.) should 
be removed from the victim’s mouth and throat carefully.

. Reassure the casualty if ho is' conscious.

ALWAYS 
ALERT 
AVOID |

ACCIDENTS

GENERAL SAFETY RULES
It is the responsibility of Construction M.nag r/Engineer to 
ensure that copies of these rules applicable to their own sites
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are prominently displaced in English and vernacular in the 
department and are reacily, available to workers at all-times.

Whenever any unsafe anc dangerous condition is noted it should 
.be reported immediately .to, the Engin.-pr in charge and/or the
Safety Off icer.
■ ■ "i .J
Any insHX&y injury, no matter how alight, musr bo reported co the
Engineer in charge immediately who will arrange fox your treatment 
', - - v ' -i ' -
Drums or other make-shifts should not b- us,..-J in place of ladders 
or as-work benches or supports for any job.

Y .* ' I .
Excavations inside the compound or deportr.i.mt must be properly
fenced and marked with suitable warning sign boards at all times.

/ )
This also applies to any tfench or drain which has a cover 
rpmoved. If ladders or handrails are removed, safety ropes must

abound to eliminate the danager of falls.

•< Gp,gg,le§ of face, shields must be used when working on ornery
iwheels. pf c.htpF4n9 metal etc. Or anyother job where there are 

eye hazards. ;

,'Cloyos must never be worn While" grinding materials on an emery 
wheel.,Gloyos should not be used when operating machinery except

'with the permission of the: Departmental Hoad.

Ladders with broken or missing rungs or split side fails or 
y. otherwise defective or without safety shoes or hooks must not 
’ .bp,iiaspd. Ladders when erected must be tied at the top with a-

' •

Axbef ore/ any'person is allowed to work on a roof--or-in arr ctnclo-sod 
/place.; or a manhole, or any hazardous place permission for

/ •boing>,,su,c.h job there must bo obtained from the management who
ill .^p^rthe^ "^afoty department or the departmental Head concerned

co ts'keYsuchfferecautions as he may deem fit.
/;;Whe#ywpjdcir gYpn abss asbestos covered roofs, prop ?r boards

like ng boards or cat ladder must b. used to support your
weight./.:- 'J

f'"t 'Sf;, id - ' i
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/ XBofoxcr any'work is commenced irvan enclosed space or in a manhole'

. such 3 place must be kept open for at least
' '............ p’

hours.

• -When .working in an enclosed place or in a manhole, . .. .
or -belt around the waist or bolt with one and
'outside- the manhole by one or wore stand-by personnel why will ■ 
kee’pta watch in order to pull ou! th work. v should be in diffi- g

. cult or overcome by gas.

Defective tools e.g. chisels with mushroom h.„-ads, spanners with 
wokn laws, broken file handles, hammers with broken shaft, etc. 
must be brought to the notice of the supervisor in charge 
immediately.

es for material handling

Materials of any kind must not be thrown from os to any height.O .r.i
' -If such a procedure is necessary, the particular area must be 
•fenced to keep off other? from this area.

-'.The unloading and loading f gas cylinders, drums, carboys etc. 
- .... 1 —. ... . . .‘.raus,t be carried out with, caro. These should not be allowed to

be.dropped or co mo into violent contact with one another.

■ ;/’Meter$$Xt should be stacked -carefully, tidily and upto a safe 
. height and should bo properly secured.

- inacjaiiio hazards.

yffe'All gpards on the ma hinps and rollers must be in position
.before starting any machine.

-‘h i.
. .c.iSeQ: that everybody and everything is clear before starting up 
cl tnachine. Make sure no one is in a position to be injured as

of your act.

-,".;c^§t.QP. .SJ^chihe before oiling, adjusting, inspecting or cleaning it.

When, working in grinding- wheels; (i) check that the safety 
' shield is correctly s.et (ii) ensure that the wheel is running

true (iii) see that the 
from the wheel.

tools rest is fixed within one inch



'){>
When repairing a machirl C ) l\, O Km p all sn. ill

'-trays and not on tho floor.

Use :goggles or face shields provided

z

;h^machinirg etc. to proper your eyes z e.TT 'v'e.'-s-
■■■ : h m;pi;e

•fDo- not tamper or intorfdr’ with any machinery that you are not
>W: ■ i-

'^operatinj or. repairing.
■" . ■ I

po not attempt to operate or set in motion . ny machine or equ: 
t\> which younaare not assigned.

Use machines, guards and'other equipment with cere. Report at 
L i my zOUiKi.

i . n

once to your supervisor any damag
fb i

RULES FOR ELECTRIC HAZARDS PREVENT;U:

i ■ i

Unskilled men must never (be alios m i . ,n c.. 
rical apparatus.

t to repair elect-

Only authorised persons may operate any switch gear apart from
1

routine stopping and starting of motors and lighting.

When electrically driving(machincs and apparatus are shut down 
for repairs, the electric circuit must be isolated before commence.

Rul_es_for, chemical .hazards!. p_reyen;bi_gn

Any leakage observed from drums, jars, packages, caryboys or 
cylinders etc. must be reported immediately to the Departmental 
•1 ad or his Assistants. If leakes are from packages containing
old, caustic soda or other arrosives, steps must be taken 

■ ■ stop other persons approaching the location.

Should you be splashed with acid, -caustic or oilier chemicals, 
wash yourself with water, flooding the , I;acted p. rt of the body

r.d immediately report to the dispense’;/ fee attention.

I
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A)
General, Safety Recommendations
•*
Good house keeping will) save you from many avoidable injuries, 
i) Keep your-tools and Surroundings clean, free from oil and 
greasp and your equipment in its proper place (ii) be careful to 
clean-up a job after finishing it. Ail theft over' junk is-to-be- 

'•removed to the proper place. »
\ • I
^e sure, you know hov; to do a job befo 

doubt, consult your snperini .
ore \you start it or if in

Never look directly into the area Lodue d during w.'lding without 
proper eye protection.

Producing nails should be pulled out or- Pent ov : nr knocked d >wn 
before you throw anything out for scr ip -c burials on.
Look out for sharp edges and splinters. —

Do not ever reach when working on n 1.

When ascending or descending a lacic.cc, r no in. and obtain
a firm grip with both hands, Carry tools or materials in such 
a way so as to provide free use or ycur hands.

Use your tools with care. Do not put then to use they are not 
meant foeo.g. using spanner as a hammer or a knife ns a screw 
driver.

Do not, throw tools from-one man to another. Instead, hand them ov;

Recommendations for'oxoqtric hazar (s_j>rpj/;?i.\tiprj.

Knowledge of how to give artificial- respiration is very useful 
to all. Instructions and practice an artificia.. respiration must 
be given to all workers, supervisors and engineers.

Never use water for extinguishing AL,clx ' n .. 1 fires. Use- alwe/i 
002 typo of CVC type of fire extinguishar iA'- extinguishing 
electric fires.

Do not uso any grade of petrol or turpentine o’1 or any other 
inflamable liquid or corrosive chemical for cleaning purpose.

I
Report all skin irritations to be dispensary immediately.



.£$$. of fire. hazards.

•poking' is, not -allowed in the prohibitne. areas.
< .• •'. ••• I- I

Fife .fighting equipment is' not to be put to other uses', Except 
fife ifiafttifig. Fire buckets are not to b-> misused,,;.U f'";i. y-e’: - t’■ ■

Officer must beiinformed -arl/ .a. ■ any lire equipment 
could be e-ffootedhAS.-.tjeajet used or misuse d so that roplacem 

early.

Deposit all oily.

Complete precautions against fire must be taken before doing 
any welding oi' cut ting work|s.

37. Excessive weights

No person shall be■employed in any place of work to lift, carry 
or movo'apy load, so heavy $s to be likely to cause him injury.

I
2, The Central or the State Boards, as the case may be, may 

make Rules prescribing the qiaximum Weights which may be lifted, 
.carriod- op moyed by adult men, adult women, adolescents and.c . A'*--,*. , -I. p _
children Employed in place of work or in any class or description 

■of places .of w&rkor in any class or description of places of 
work or 3,n "carrying on any specified process.

. Safety of Buildings & Construction's •

l) If- it appears to the Inspector that any building or
O' ' ‘ r ‘fjf ? -p . * *

bpaft .,pf a^puilding or any payt of the ways or machine at a place 
’of work' is in.such a condition that it is dangerous to human/ i.y'--. y.- ' ’ "
tlif-.eeOpps.sfety, he may give i’o the employer, at the place of

in writing, specifying the measures, which,
;in'ipig.-Qp^ion, should be adapted, and requiring them to bo 

• car^igji.. a date to be specified in the instructions!

'appears to the Inspector that the use of any 
b.uTb^ngikqjeuPart-of. a building or any part of tlthe ways or machines
inlpl^apf df^work involves imminent danger to human life or
safety, he-way give to the employe r, in wr'ting, at the place of

g^ians prohibiting
roQ,

- - 'A'. >A'h

its use unci'1 r't has been properly
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>5 1
>.5&» Nofioe. .to bo given of accid, nts

■;,fh,\i) Whore at any place of work, an aqcid<nt occurs

a): causing deafh or bodily injury, by reason of which the person 
injured is prevented from working for a period of 48 hours or mor

’. .immediately following the accident, or

b).'ah: explosion, ignition, spont 
' .'t -'Z■ , V

aneous n 'ting, ,u'C -break of

f
' c) ,an influx of inflammable or

pr irruption or inrush of water of other liquid matter, or 

noxious gase. , or

\d) a breakage of ropes,i chains or other gear by which persons 
br materials are lowered or raised in a shaft or an incline, or

q) an overwinding of cages or other means of conveyance in any 
shaft, while parsons or' materi als are being lowered or raised,
or

.»
f) a premature collapse, of any pelt nr th working ...r 

■ g) any other accident which may be pr b.

The employer at the place of work shall send notice of the 
accident or occurance to the Inspector of the area concerned 
in such form and within such time, as may be prescribed, and 
Ip sfoall also simultaneously-pasto on. copy of the notice on 
a special Notice Board, fn the prescrib.d manner, at p place 
whero it may be inspected by trade unions officials and the 
workers employed at the place of work and shall ensure that tho 
notice is kept on the Board for not, levs than fourteen days 
from tho date of such pasting.

2) Whoroa Notice given under Sub-Clause (I) above 
relates to an accident, causing loss of life, the Inspector or 
authority shall make an enquiry into tin >c<ono nee, within two
months of tho receipt of the Notic ,

3), every person shall be bound to answer truly to the 
best, of his knowledge and ability ..■very question put to him, in

'Writing,, by 'the Inspector jas to the cause, nature or extent of 
s'iho accident*; j

' ‘j' oh '



60. Advice of certain diseases

; . 1) Whore any worker at a place of work contracts any
7y:;<'4i5b^|Q specified in this behalf by the appropriate Board,

Mw^loyer shall send 

n-suc-'h f&r®, and within• Jr'**■WWW? OrCS. ’";^
- Xf. any roedic a 1

notice thereof to appro'priate "Board.

such time
!1 e ,

, as nay be prescribed.

practitioner attends on a worker 
work sho is, or is believed by the’medical 

: ' ^ ^raptiti oner, to be suffering from any. disease mentioned in ' 
•.'?.7,'~'5fcVb.^iav3Q (l), the medical practitioner, shall without delay, 

7-S.e^d.yia'r jport in writing to the appropriate Board sitting i

a) . the h amo and addre s s of the patient;
b.) tho disease from which the patient is believed to be 
*' Stiff y ring; and
cl the name and address of the pia;-. 

•'patient is or was last employed.
■; 7 ■ .7 ■ 7 -

of work at which the

" 61«' Boy/er to direct enquiry into, cases of accident or disease

. • U The appropriate Board may appoint a pe. son or persons 
33 a. of Enquiry to enquire into the causes of any accident
0C

30

ng. at a place of work-or where a disease referred to in 
50 of this Act h3S been or is suspected to have been

contracted and it may also appoint one or more persons possessing 
legal or special'knowledge to act as assessors in such enquiry.

2) The person appointed to hold any such enquiry shall 
have all the powers of an Adjudicator, tai for the purposes of 
enforcing tho attendance! of witnesses and compelling the productic 
of-documents and materiap. objects.

3) Any person holding an enquiry undei' this Section may 
powprs of an Inspector under this Act

xercise for the
exercise such of th 
as he may think it necessary or expedient tfi c

' purpose of the enquiry.
ryV'eetyb ;<’i e-:

• v; 4) The person holding an enquiry un L-r th Section shall
make a report to the appropriate Board, stating the cause of 
the accident or disease and its circumstance 
observations which he or! any of th-.- . .; t

ano a:;oi;-iQ any

m y Lhi.nk fit t



5) The appropriate Board may, if it thinks fit to cause 
to ba published any report made under this '"'action or any 
extracts theref/rom.

6) The appropriate Board may make Rules for regulating th 
procedure at enquiries under this sect! >n.

63.

64,

Cl)

■ CHAPTER- VIII
Settlement, gf, labour dispute-:

The labour'disputes Shall be rosolv; d by resorting to
fallowing methods, in order of preference

(a) By negotiations'between the Multi Union and the 
workers' representatives.

(b) By interventioni of the Mediator, either suo rnotu 
’ ’ or at.the instance of either or both the parties

'to the dispute; and

-.(c) By reference of the dispute by either or both the
parties or the appropriate Board to the Adjudicator.

’Negotiations

Upg.n receipt of the|demand or demands by the employer 
from the workers, he shall carry on negotiations

their representatives determinedWith the workers or

labour dispute 
or and the representatives

.dy .. -
Vip; the proscribed manner, and shall hold discussions

, ,Y$lth them, from time to time, with a view to exploring 
. PP$£ypilities of a settlement of 1 ho labour dispute.

: :>?/" oh? ' dl ' • • •
. (2) If the labour dispute or a part of the

. .-Uj;«ttlod, tto
: Ac$d1 hjo. workers shall draw up a memorandum of settlement, 

Iri the proscribed manner, and send a copy thereof to 
the. Mediator for the area and the appropriate Board.

' Mediator shall register the same in a prescribed
Uo ';:?1'.Xjp.gister l^ept separately for the purpose and intirpato
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65. Mediation proceedings

ll) If the labour dispute as aforesaid is not settled 
within 3 period of six weeks from the time of service of 
the’ demand or demands on the employer, the employer and the 
work'or§ or their representatives in the prescribed manner , • 
shall intimate the Mediator for the area their inability < '> 
to settle the labour dispute.

\(2) On receipt of intimation the Mediator shall initiate 
mediation proceedings in tne labour dispute, within a week
of receipt of such notice, i

O' ' ,; ' a o •
(3) The Mediator shall carry on n-.-gotiati->ne.'with the

I I
parties, either jointly or .severally, ano try to bring about 
a settlement of the labour (dispute, did who.. n cossary shell 
call a conference, which tljio parties she eld be bound to attend.

(4) If the■labour dispute or pert teereof is settled, a 
memorandum of the settlement shall be drawn, in the prescribed 
manner and the settlement shall be registered with, the

••sp3pif-ied Officer of the Board'.
y 1 o'i■ • :<d,'. .. .

(5) If no settlement is possible, the Mediator shall' make 
a report to the Board and intimate the parties accordingly.'< .-J;-.- ■ I

- 66, '^j^d^aXi^.JlUlCe.dedin^is.

Ojn, th3 failure of thel mediation proceedings, either of 
the parties, i.e. the employer and the workers or their repro­

of sentatiVPS jointly or the appropriate Board in the prescribed 
go. manner may refer the. labour dispute for adjudication to a

• IfenJO ex> of thb Board representing Judicial service.
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£he „oj^J oyer.

$&«

->,->•■ ’ °?

an employer desires to affect tiny change 
in. th.0 terms.of employment or conditons of service,

' tho. omployo^^hall' givi a. notice of change tpte'zAi 
'^^^g^datho .'.workers (or their representatives in the*'^'""" !'

or negotiations ■, 
Ion ng the '

s of settlement of the labour dispute, 
desired change; ...

M W&Wd'.- prescribed manner, and invite them fo 
■ bi and discussion, with a view to explo

i-* ’ ' *' '1 po.ssibi litio 
concerning t

(ii) If the aforesaid labour dispute or a part of the
•labour dispute is settled, a memorandum of settle­
ment shall joe drawn up in the prescribed manner;

(iii) If the labour dispute as aforesaid is not settled, 
the provisions of Sections 65 and 66 of this Act 
shall apply, in respect of the m?d i.ation 
proceedings or adjudication proceedings, as the 
case may be,

(2) In re spactof matters where the change is not likely 
to prejudicially affect the existing terms of employment and 
conditions of service of q worker, the employer shall make 
such a change only after giving three weeks notice of the 

P proposed change to the work.rs concerned and their representatives, 
if any, in the prescribed manner, provided, however, that such 
notice of change will not in any way prejudicially affect the 
ri.ght of the workers concerned to initiate a dispute after 
placing a charter of demands on the employer.

68, • Individual disputes or claims to L ap air Court.*

(|) A worker or his representative, in the prescribed
' a manner; pn his. behalf, riay send an approach letter to'the 
:-employ*?£,» claiming any reliefs or'benefits or redressa'l of

jdp.<^jj$yance,s relating thereto.

ttitepo O '•r\. (, ptt J



b latter, the employer shall make 
r the grievance with the worker.

the .'claim , or th 
iU fe? w,s >Ks.

ij- grievance of the worker is not • 
from the date of receipt of. the 
dispute pertaining thereto may bp. 
,s representatives, in the presp^fl 
'or the "area . dgwSg

^a'wprkg.r or hi 
o ' Ad judi cator f

||<$>• \ b

' '. UK ^ro th0 a PPWri at
dispute existing jo 

f: • be seljtlpd between the partib
'• negotiations or- through media 
"t^'rbfeiptth^ labour dispute t

ffsatisfipd tpat -
. \ - I

< i J by reason of

ar. outbreak of disorder or a breach of t 
public peace is likely to occur; or 
hardship to. a large section of the 
community is likely to be caused ; or 
the industry is likely to be seriously 
affected or the proppocts and scope for 
employment therein appreciably curtailed

' '(ii) the labour dispute is not likely to be settled
■ •>' by any other means; or

'' (iii) it is necessary in the public interest to do so 
it’Mv', . the appropriate Board may refer th labour

' dispute to the adjudication of Member of the
;. ■' ’ '-t • ‘. e Itvff, Board representiuy th<-> Tnrl-> <~i1 s..ivive.

\ the Ad iudipaijor,

.■■Th^Mjudicator, when deciding any labour dispute shall h?v



,, la) t° enforce the attendance of any p-,r
^p.qqire him to depose, or

t° .compel the pre luction
ti ; ’ .• • .

^SM° commissions for

;
"$9 authorise any Officer or Inspector of the 

**' '*•• 'hoax’d to conduct an enquiry end collect such& i * , •.
•,■.jjiqt^vial or statistics and to report to it;

t:$K> ’ vV- '. ’ ■■' !
t-9 appoint an assessor or assessors for making 

' „?•?!- such enquiry as he may direct and require such 
. . i d assessor or assessors to advise him in the procee' 

■ • dings before him;

p 'j nt issue temporary injunctions; and • '

to grant appropriate relief in connection with an 
, SV t^uhfcair labour practice. *

xamination of

^Qyy^fecisipn-jan .merits -jm^Ljurisdiction, of. the. Adjudicator

, Shall bo the duty of the Adjudicator to decide 
'brought before hip in a reference by the parties 

;B.pa?d, ipn merits, and to make on interim, final or
award izn respect of such matters.

•?{« j^r?., hewever, apy party challenges the juris-
.-.Adjudicator to entertain any matter referred 

t ■?VW ^Adjudicator may refer the question for the opinion 

and he shall then answer the question in accorda 
e/OtO^^feC^Sion of the Board.

XSiioject to the provisions of o 
if pwte has been referred to the 

Ration proceedings expod 
$oon ,AS possible.



<V

r 6̂ ~
.,A'AA

. >1,(2.) The award of the Adjudicator shall be, in writing,
: and Shall be signed by him and shall bo published by the Board

in such a manner, as may be prescribed.

73, ' -Operation and termination of aw .

(j,) An award or a settlement sh i 
the date mentioned therein and wher

&

d u' p..tt lenient

; i e .‘.ue onf ore cable 
e no date is mentioned

• A'it’ Shall become enforceable op the expiry of 30 days from the’ 
>•■•.jdatysr.' ©A, thd award or the settlement.

(2) The award or the settlement shall remain in force 
: far. such period as may be indicated in the award or the settle 

If no period is mentioned therein, the award or the settlement 
'shall remain in BfSjsxKjoxx operation for a period of three years

(3) After a ,p eriod of three years, the award of settle­
ment can be terminated by either party by giving a notice in 
writing of two months, to the other party, in the prescribed 
manner.

. (4) Although the award or settlement Aiall stand
~v terminated at the end of two months aft r giving fh,. notice as 
* aforesaid, under sub-section (3) above the L.-nv-fits granted or

obligations created under tie award of the ,-tfc loiiient shall
continue to flow until the said benefits or obli a.ti ms are
altered or modified by subsequent award nt,

74, Implemtation of the awarpl.. or_ prrkjr or set.t.lemetrt.

, , (l). If there is no implementation of thw award or order 
or settlement of the Adjudicator, for a period of throe months 

eafterjthb;,award or order or settlement, becomes enforceable, th 
or -the Inspector, may move the Adjudicator forrotate'-O.O-0. ‘ --- . I

" S V' ' ' . • >-.y • * . . •
* h’ -fe'-A . ■



a j-u «*:■

(2) The -Adjudicator shall than issue notice to the
after hearing the parties, shall make further, 
directions as; regards implementation of the 

r or settlement. . - j

§indj..rojjjoe^ard ,_qr. order.._?X il_s^t^mgnt ■

^We’ ^/ard or order of f the Adjudicator' shall be-' h'dhdO 
g^mjpipyqr/s or worker/s, who wore parties to the award 
or: or settlement and their successor/s in business or 
ment, and the workers subsequently, employed in the pi 
as the case may be.

Regulations for the .\djudicn
Thp Board may frame regulations prescribing the 

practices and procedures that may be r quir d to be followed 
by the Adjudicators in adjudication proceedings.



/
66

77• •ilieial Strikes and Lock-outs

d' V'-. * ; A* I 
'■

A strike or a stoppage dr a lock-out or aclocjre shall 

b$ iilenal/' it it is declared or commenced in breach 
Ot contract
til without a notice ot 14 (tourteen) days to the employer 
^MXO^pep'tor and the Ofc£icer specified tor the area by the 

' Bsapr^ate Bbard and atter six weeks rrom the expiry 
soah notice,

^.i) datin'! the course ot any mediation ar adjudication 
^j;Qce^dims in respect jot a matter covered by the said 

Proceed inns,
iii J dur iri'l the currency or. any a I irement, settlement, 

award or order and,

iv) ’in detiance ot an i;njuction issued byan Adjuoicetear Pr "h 
tim the strike or stoppage or closer or lock-out, as 
the case may be.

78* Declaration of a strike or stoppa id „.s illjjal" ' " —

1. The employer shall have the ri’ht to an applic­
ation to the Adjudicator tor de>.larinp a strike or stoppa 

as i lie la 1 •
2, Tne adjudicator, atter hear inn the parties concerned 

'may pass such interim or tinal order declarin'] the strike
• or stoppage as illegal and cailiu I upon the uork.ru to 

call Ott the strike or stoppage, within a stated period.

79 beclaration ot_a_lock-out_ °r _a_clos ur_e_as_ il_Lada£.
. 1. The workers or thei.. authorised representatives shall

' . have the rinht to make an application to the Adjudicator 
tor declarin'! a lockout or a closure as illeul.

.. . h The Adjudicator, atter hearini the parties concerned
n^ay pass such interim or tinal order, declarin'! the lockouts

as' illaial and callin'! upon the employer concerned 

the lockout or closure, within a stated period.

&0. Pe^jibition ot continuance ot a strike stoppage or lockout 
/:>. as closure.

y^h any labour dispute is reterred tor adjudication to the 
Adjudicator, the continuance ot any strike, stoppage or 
lockout or closure would be illeial and the Adjudicator shall 
have the power to issue in junction to the party committini 
the ottence, prohibiting the continuance ot the strike, 
stoppage or lockout or closure, as t,e ca:u may 1 e.

uork.ru
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Appearance be tore J.jdicil Author it ■•■: :-
In ever/ proceedinn Latere the adjudicator, the parties

Vfiilr fee entitled to fa represented either i.i person or (1) 
by 3 lO'lal parctitioner, pr {2? by an Co ieer ot: registered
union or the Otticer C't .ah employers' association, as the 
case may ba, or (3? by a duly authorised representative of 
employer or worker, as the case ma, ! e.

' ' I

. ’’ ■ CHAPTER lx

Terminal and'Unemployment Benefits. *
\ ' •

Compulsory Gratut y Scheme;-

Svary worker shall fee entitled to r. ive from his
employer _nratut y as, hereinatter explained

(i) On death ot the worker while in the s er v ic e .o t tha

ft

employer — fifteen d^iys basic wa les Hid deem 
allowance, .tor each completed ,a.-,r or 

pfeo a maximum ot 20 months' basic we. te
sabject 

and dearness
.allowance, to be paid to his heirs, executors, assignees 

‘ pr nominees provided the deceased'worker has putin 
minimum two years Service.

w ;On -a worker becoming,‘at any time, physic ally or
mentally disabled to continue further in service or on
rpaohinn the ape or„ rctirementor liavinp

, fifteen daysthe employment/"basic wanes and dearness allowance for
*,.i! ■ !

• each completed year ot service, subject to a maximum 
20 months b isic wanes and dearness allowance to be pa id 
to his heirs exoatots assigns or nominees, provided 

\ the cunearned workeif has putin minimum two years Service.

CHAPTER

RE &ENCHME&T5 AND IaY-OFFS

Retr.9.fec.tu»,©nt ©t workers:- No permanent worker, whose name 
is. bo>K.h!p pc a tfee muster-roll at any place at work, tor a 

Perifed:> ofe. aore. than twelve months immediately prior to th 
worker hay inn put in 240 days Ot actual work (inclusive 
o.t paid permitted absences) during the sail per io 1, shall 
fee retrace ted fey the employer, until!-



tfw worker has been -liven one month’s notice in writ-' 

inq indicatin'! fck*w reasons tor retrenchment and the 

period ot notice hps expired, or the worker has been 

paid in lieu ot such notices, wa ses tor the period ot 

the not ice I

Provided thrtlno such ■ ; • ■ ••—- . e ! ---essary

it the retrenchment is under :s - a-l ess which seed- 

tics a date tor thL termination ot Service:

the worker has been paid, at the- the ot retrenchment, 

compensation which shall be- ecaiv . :it v> ticteeii ds ys 

averahe pay (oc the Inst three mimthe or . e-rvice) tor 

every completed year ot service or any part thereof in 

excess ot si”, months; and

notice in the prescribed manner is served on the 

qppr opr iat-e Board the Inspector an. in.- Otrie.r con­

cerned ot the said Board,

compensation to workers in case .t transter or ownership 
or mana'lenient ot work,

' Where the Ownership or i au tie!-et:t ot a place of wore 

is transterrud, whether by aqreet'c-nt or by operation ot 

law, tram the comployer in relation to that place or wort 

to a new employer, every worker in that place ot work 

immediateiy betore such transter shall be entitled

to notice and compensation in accordance with and s Jbje-ct 

to the-provisions ot section 92 as the worker had been 

retrenched;

Compensation to workers in case at clocia i down ot 
place ot work.- ..................

| ’......... ...
(l) Where a Place or. work is parwjiiently c'l down tor

■any reason whatsoever, ever y w or ker employed in that plac

Ot work immediately betore such closure shall, subject to 

k-'the provisions ot sub-section (2J below, do entitled to



■F1.V-’ *
' ■ ■ ■

fo -T *■'' n' ' ‘
.........

-
\ -• r

”~V and cornpensat ion in accoxdaucv' with and subject to

ylbs-'tlfe©"Btoyieions ot Suction 92/ as ir fcl 
h;''. vAv’‘ih'',t'> ■ .
- '- , rsite-inched;

''v'' .

«
"' ^Qvided that where

,,.■■< ' ■'..
F w^^oXoaed. down on a cc o ant ofc unavoid.ai le e ircur-yt .,uce 

, ■■ * « a* ’T «•'?**

worker had been

the employer
• porker under clause (b) jot section

po- a\1<^^ia;Pay tor three

■ ' :' “■■ Explanation:- A place ot worn. which js; a, ------
■ reason merely or einanei' • .3. s .7W4.' 'V

• "'.w.rvyy '<" -•
a. ...

' e ■.. -1

■ • y y at
h: w f?;?V '
<' -o'-.

.. -. ■• n ■ 
, :d t '

the place or work is permanently

beyond the■■■•,. •
the compenrj :ti^a to paid to.t'he >i 

hail not exc.ed his

months.

closed down by

il d it tic cities

(including tinancial loses) or the .xpiry

ot the period ofc the lease or the licence 
or the registration granted to it, shall

not be fleunied to have b.en closed down

on Account ot unavoidable circumstances 

beyond the control ot tne employer,: 'within 

the meanini ot the proviso to this sub.-"., 

section.

(fZ), Where any place oc work is closed down on account ot th 

of work, within two years trora the date on which the place or 

work h.ad been set up, noi worker es.uaployed thereat shall be ent

tied £p any compensation' under clause (b) or Section but- it 

the construction work is not so completed within two years, he

alctL

shall be'entitled to notic ■and compensation us s.-r that sec 

completed year ot continuous ,._rvico or any part
r /*;;;; • r I'd •

' A" '£hereof jjQ exceec
’ w'.i ‘ ' b 7'>

1 on

is ot six months.



■ - -

b'

tit.

b6,. Retrenchment compi.ngat ion in cai;c ie? -

Notwithstanding any'othur tu.iedy that worker may have 

— in this behalt, in case ot clinchar |e nos service otherwise 

■ ;.*.t^n;.as punishment indicted by waz ot isciplinar y action, he 

entitled to retrenchment compensation as prescribed 

Act as it he war ei retrenched .

Q7.f Be□ oaciaxu t?x r c t r u ichuont.--.' - /.'i.-W"*1’""1 11 .......

V - - y; < Where a worker at □ pi ot work., who is a citizen

■V .' ,'• '• , -' ' ' ' ■•

,p„ ot Iqdiq, is to be (retrenched and he belongs to a particu-

/X'e, lat c.ate-pry ot workers at that place ot work, in the 
a ■' ■ P ’’ \
:a-"absence ot any a ireieraent between employer and the worker
I#'
fc •theh in this behaljr, the employer shall ordinarily

P.<!/retrench the worker, who v;-as the last person to beSUPP .. -p. ,, . j

£kp u , employed in that cste- por 
;'-d5'.hd; ■ •
Wi;''kpi recorded the employer retrenches any other worker..

•/•'pi ' ,
The employer shall prepare a list or -all,workers in

ipW <-• ; p.p. , (' _ • ■ '
'hPr -- ■'Ppp.fche particular category rrorc wnich retrenchment is contera-

.cP,. 1 j ■ .
K<;.-pp. P^tod, arranged aqcordinq to seniority ot their service •
■p?7"-P ■ p-p ; J ~-----Ip;

ykp ih that--catoaor y and cause a copy therc-ot to be pasted on.
■ • ... 

(/(■k: dip .ad notice board in a conspicuous place at the place ot work, 
:-'--pp^;kp.. • . ' -■ppdd

at least seven days betore the actual date ot retrenchment, .'- p

uni. tor reason to be

days

'• .(sVA.’.t./ysiV ■■■
, . ''.'p-, (i> Notwithstanding anythin! contained in any law tor

'//p'pt.hc tiao bdlnq in^orco, or in any disposition, testimony
^p;j||^|^J^rwisQ. in respect ot any amounts payable to a

qttapter, where a nomination has huen made by a a 

; o''■^pw?E;ke.3: in the prescribed manner, purports to c outer on any 

' ;';s, p person the ri'lht to receive payment ot the s.4id amounts,

■p(p.< ppp tor the time beini due to the worker, the nominee shall,

■ . on the death ot the worker, bee ie eat it L to t;he said

worker under

■- '



.71 z.

amounts' and'to be paid thw sum due in respect thercot
* ito the exclusion or oil other persons, unless the 

nomination Is varied or cancelled by the worker in the 

Prescribed manner.

(2> Any nomination retorted to in subjection (l).shall.
1 *

become void, it the nominee predeceases, or where there
■'■'I I ■’a, A . . • • ' ' -I
p are.two or ra^re now in.es, all the n-minees. prudeeehPa, ,.■>.•,<

the worker matklna the nomination.

' '(3). Where the! nominee is a minor, it shall be lawtul
dbodd i

tor the worke^ raakini the not. motion to appoint any person,

• a ‘in the prescribed manner, to . receive the amounts due in

a- ' the event ot ais death durian the minority of the nominee,
b ■' I

, on behalt of the said minor.
><r- I
. J (4) A nomination made under sub-section (l), may, at any 

time, be modified by the worker, atter qivini a written 

notice ot his intention to do so. it the nominee predece­

ases the worker, the latter may make a tresh nomination in

.dvd. accordance with, these .pr ov is ions. '■ ;
P; y’d e" ■ . d- ■' ?■' . o-d

. (5.) A nomination or its modification shall take Qttect., 

to the- extent it is valid, on the date on which, it is 

received by the employer.

8?. Payment ot amounts-.
" "'r........................... I

The amounts due cinder this chapter shall be paid to □ 

worker or, in th<4 case ot his death, to his nominee or 

nominees or, it there is no nomination, in force at the tiri<
• '■ f

of the death ot the worker, to his family, as soon as pos-

i;'W- after it becomes due and in any case, not later

three months latter the de ,th or the worker.

JT ddd'Bxplanation:-' For the purpose ot this section 1 fnmilv’ mein-;

the widow, children, whether married Or. e t?d bid-. '. - .
-X* a - ■ 

KS -
fcfcsfei-- - '

-d' ' o - ?-

unmarried ot a worker and his dependent 

parents and the widow and children of his
;p ,



I- ■}*

Il
deceased son; Pr ov idv a'' t hat a widow-

''."J
<te?. /•,, . ■

3®gfc ij >.:■

shall not be deer -d to be'a member of the

tardily or the worker it, at the time of

his

be

-death, she was not legally entitled to - 

maintained by him.

/^Miidactions.-
L W ■"Wibb'-d ■

' ;J,W : /'i-l
’ .' abb ..'-"‘I

'-■V ' ■ •<- - - V “1" •*’? ' . ‘'.V-
" The amounts due ulnder this chapter, other than lay-off 

• "■ • ■ '. '' ' ;
b->mponsation, wilil bu subject to deductions on account ot 

v Over-Payments made to an employee by the employer liable

to pay such amounts and mon-eye borrowed by th_ worker rtom

i. -such employer.

> . •?■»’. .. , .

v- V •» .
k'

■, < ■ ■ ■
/CHAPTER - XI

pW; /
'.’/.I

SU.~RJP ■!<*»'■

Social Security. ,
y* 1

hment ot social Security CQrpor at ion.-
. ... . •','''v,;dd/'

A fund to be known as the "Social Security Fund"

. will be established^y the Board, within one year of it
’ • . .b b- ■•■., p'b. ■ p.

beinq set up, by the appropriate Board, which shall be

regularly contributed to by the~employer, includinq the^ 

contractor, and the workers at such rates as may be 

Prescribed by the Board, provided that the total rate ot 

the employer's contribution shall not exceed i.5% of the'

value of money received from the dlu-ent,

(2) All social security benetits to the workers employer, 

at ahy place ot work in the Bui Id ini and Construction

industry shall be administered tram this Board and it shall.a&jfi . -k - i.. . ** z
In, addition, function as a custodian ot such -social security

:>a

benefits, as hecinafter specified.
contributions required to be paid under this

' u\ ' '■* ’ 1^' chapter shall bu.oaid into this fund.

(«) Tho contribution troru the owployocs shall not oxcoad

G ot the total value ot uoney received by thorn from



I-;,'.,
t ■

' • , -■ t. .
> ;•- .. '

, client for wotk undertaken Industry it each place ot work

1 h b ui Idina and construction.
• r . ■ .

'V

earmarked separately tor each ot the(4) The. fund' shall he

tOl,|Owlni s ’
, . /-.W "

7*.5 health, employment .and injur y benefits;
• -a---. \b.'' -

, ;r provident fund?

■ labour welfare tund, : >

y branch ot social security specitied under sub- 

'' ghall constitute an independent devision within

ppc bate Board may accept grants, donations

•Tfisw4irf%j»nA./hbffcg tgom the Central or any State Government, local

Of any individual or body, whether incorporated or 

an^ o£ -u Purposes ot this chapter. ;</< 

tQ thu other provisions contained in this

ot any Rules' or Schemes, made in this

/'A-.'

all moneys accruing or payable to the said Fund, shall 

i.h^o the Reserve Bank ot India or such other bank 3^ .

• , ma^b^ ijaupfovod by the Board and credited to the account of 

thee^.4m. •" ■{

(8) Such account stall be operated on by such Otticers

■ . ns niay be au
. ' . ,0 ■ ■ «r

£wbo authoris ed by the appropriate sonrcb

; 9.2« Investment ot tunds.-. '.i» ■' - 1          >' 

-r.;Thy appropriate Board shall invest its funds insecurities" i ;• •••'- ■ »-• s > '
’

rccojnxsqd .under section 20 ot the Indian Trust Act, 1882 

. _ , '-'^^^^^uthorised investments.

;s to worker-, and dependents 

All workers insued with tha Board shall, subject to 

alCOB of. this Act, be entitled to the following pay- 

benefits, namely:
M’jpb; ' ‘ ■ I,-.,'

' '’'-a ■ —-r« ■ • •. .



, (i) Sickness (cash), b^netit, i.o. a ix.ri3:lical Payment in
•■qaSQ* oti sickness ot the worker certitiod cs such by a duly) [/■

t'•' /C" - Jk
^""appointed medical practitioner, nt such rates as may be

'. j*'-'?? v-v',"-* ; • -
ribed by the appropriate Board.

■ Safe. (ill •MatfeX nit y bene tit, l.e. a periodical payment in case oft

sickness arisini out or pre; money, premature birth, 

n<y- Q,t 3 v'oplal-1 worker oertitied to be cliiible.
' 'f y d u 1 y o^PO inte

ioc

medical pr octitioner at such'

S as may be prescribed by the appropriate Board.
(iW Disable me nt ben^cit, i.o. a monetary compensation at

/p^jj^edic.^l payment or lutpp sum p;yt.unt, t:o a worker surterinq

■/'ftjura!• tempos at y disablement, permanent- total disablement, or
' a I

.permanent partial disblement, as a result ot employment injury 

■.-..'Qjj* accident or occupational disease arising out oft and in the

CPUj^aa 0# employment, accordin'! to such rates , as may be
T..

appropriate Board.
'O?‘-p< p ;

gnation>-

y ‘~5a 7; .d; MT^mpor ar / Disablement11 means a condition resultin'! 

'ppp'd&:. .r:;trpm-an employment on jury, accident or occupational 

padjp;-ft^^^hich requires medical treatment and renders '

■ "a
x ,'-5» • •.

as a result ot such injury, tamperarily 

3 'oft doinq fthe wopk, which he was doini prior
/I

b .. to or at the time oft enjury, accident or the contactin'! 
'■ ' ' ■ - ■■■ .* ■■•} ■' :■

ot on- Qjocupa t i o.na 1 d is eas b.
"V’. ■-w’? ,

Hb'M .^Permanent total disablement11 means such disablement 

£•: ja’ipep^nntJbt nature as Incapacitates .a worker tor

he was capable ot per tormina at th

3 enjury, accident Or the contactin'! ot 
?i«d. - ■
a 1 disease;



■ ■■■

o
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1 provided that putmnnent tot. 1 disablement shall bo 
deampd to r-gult from ovary injury or from any combination of 

ig, Where the aggregate percentage of the less of earning 
, gmounts to one hundred percent, or nore.

means such disablement
tna rtJ«< as reduces the earning cap gciiy;'!’'^^^' 

in every uniploym-nt, whicn he uas cap
Jy^gMA-ng at tho time of the injury, accident or 

'-1;. (^^tgl|jtin•' of an occupational di'seaso by less than ono

percent.
(d) ffinp 1Pym.cn.t. Injury*4 means a personal injury to a worker 

caused by accident or occupational disease arising out of 
and in tho course of h'is employment, In building and construction 
industry* insurable ugg^g^^nt.

, ' ^V.) .^Dependent1 3 i.e. n periodical payment or

lymp ^»payjnont to the depend onto of a corker who dies as a res- 
Ult of employment injury or accident or occup tional disease, at 
gUPfl ^tes as may bo prescribed by the appropriate Board.

Funeral bone fit, i.e, payment to the oldest surviving
manbayiof the family of an insured person, uho has died as a 

. rQ.gul"t,rpf. patu ral . death, acci‘dfcnt. or omploymunt injury or 
•:^feJjO 1^1 disease towards tho expenditure on funeral of

tiha,'d.Oppaspd insured peyson, or Whore tho deceased person did 
not have a family or was not living with his family at tho' 
time of nis death, to trjo person uho actually incurs the 
expenditure onthe fugergl of the deceased person;

Pygvidod that ttid amount of such payment shall not exceed 
one hundred rupees -> id the claim for such paymont is marir, 
uithirl three month3 of trn- death of tho worker or within such 
uxtonded period as the apuropriate Board or any authorised 
Office thereof may allow1,

(Vi): Medical benefit, i.e. medical treatment for and 

at.tgndgjae,e O.n worker and the hospitalisation of such worker 
orJxis dependents, gt such rate as may be prescribed.

(vii)-^uthorisod absence. A Worker will be untitled to such \ 

'peyio^d^f spthprised absenCu, not exceeding 56 days in a yera ss ' 
moy; be yecommended by thp authorised modical practitioner.

V
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,' 94, Compulsory Provident Fund Scheme;,-

f-l' ty-' < * ' | *
-App:. , J,;,A oompulsory contributory provident fund schomc shall be 
^A?K>^g^b^sh,ad by the appropriate Board, uithin one yuar of its

“ for thu benefit of the uo.rkers as sat out bulou;
S * , (i) The schema shall ba cal lu

e*-> t* '> * ,
Schama; I

ad the corkers’ Provident

skiffs

V:W'

I^^^t^ibptionsL to thu schomu shall be 
^^^Pboth.tb®--amplyyoc-s and thu uorkorsj •
"‘“‘ •Ths contribution shall ha 6,25% o-f t-hc -uago-a-payablo 

to uach uorkbr omployu.,' at a place of uprk-uhother '
JX;'i.< diractly by thu principal 

' Contractor;
A,<V+v ,. Thu employers’< i-r.

' § .3 SpS&iW?

uinn layer or through g.

and the uorkurs’ contributions payablo
Jpa thu Qaard shall ba uqual;
Tho contributions at the credit of thu uorkur shall
bu payable to pirn or his legal hejrs. by the Board, with 
simple interGsjt, on his death, retirement, rosigna- 

,■ -^ign or termination of services by the employer} and
Jihl a

‘A.k.

Board may aftef seeking for suggestions and
from all p 

Provident Fund Sch
i'^^^di^Vvad’d to amend or vary such scheme.

" Every, bene fit under this chapter shall be
. - f^hd,. i

. "; . B, I Extension of credical Benefits to Dupamdents■ , , , pj;.. M«"*M .•“»•«* ••■‘W < r * ■•••■••’ -<»••'<• z» -•*■•*• »»• «■-•<» »» I ■ M»VU w,... ....... . ; I .«->*-•.■» M
ro^ir.iate Board may], subjoct to such conditions as 

'■i may be’ laid doun in the Rules or any Schemes framed un-tar this
Act, regulations, extend the medical benefits to tho dependents

; van ns
ium u

••.ffooted by or interested, 
and considering them,

dusburseri from the

of an registered workers,
iThO 'Qotails relating' to and th manner in which the afo-

resold benefits are to be accordut.J will b.
Board under

thid Act. '
gny Schemes to b.

prescribed by the 
formulated under

-.q,of .Accidents. 

• Every accident cr omployme
_ An. A XlPP,.i.P. ydb <n t J.! 1 IP. r i> a 
nt injury, arising cut of nr in

th.s course o'f employment, juhich result
o r do u n h e 1at the place of work Klxx* 

the employer to (1) th 
our, y,f tho appropriate
the premises and in any jcfier case uithin 7
Of intimation by the employer of the r.„ath of th

> Inspector .in, 
Board, u it la in

(2)

i r 1 till, > J 
ah.-,J ] I)..

u ■

ith of a uork1 
i , i r tI by 
a -1 r is : I 0 f f i- -

of th.. death on 
iyi c dii the rec ir 

unrkcr.
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f c\

_f Benefits:
pbrsoh is entitled tn nu re than an . nf th . b;.ne~

sectio 1 92 he shall be entitled to choose uhici
benefits he shall receive,
9$.t, o^Qjip loyjs.r _np pisconti.inue. p.r._r educe unties, etc,

. • No) ■ employ ur by Vaason cjnl.y pf his liability for any con-
...  , . r /W? ’U'»W
' dndu;.r thM Act h'-] l»

redwbo. 'th^-; wages of any uerker or cxc.op
tills yisions of any Scheme framed 

tlnye-ay reduce benefits iayabl . 1
of bis service.
'$3{/'';. Ejnploycr not to. diamisp or. punsli, utc,

directly or in«direc.tly 
er e os may b- orovined by oipniopie. 
ruler thia Act of diacon-

h in uri'h f the con dit it ns

'■ e '' ’ IV No employer shall
t. o ^lipxpi^u JlM.pish a worker dJring the period the uorker is in
erphaibit of sickness benefit; or maternity benefit, nor shall ho,
KhOIri :5-i- . . ..

‘ ^qi'p^pylded. under the provisions nf any scheme framed under
or reduce nr otherwise punish a'- »••'.;

*
is in receipt of disablement beno- 

for; temp orary disablement or is un 'or medical treatment for
dV-'.sfr"1' '

•pr is absent from juork as a result of illness duly 
«><k 4 . • w4 • 4 T' . 4 — r-> ra i i V 4- H +• H

dismiss, disch rgi or reduce or

it,dismiss, discharg
h.eiMi ln 9, th & p °5io d h-1

' to. -accordance uith^tho provisions of the aforesaid 
aris.e out of any pregnancy r confinement rendering 
unfit for work.

^^^i\;^;^0it0ntica of dismissal nr discharge or reduction given 
Jl<fe r ‘ durino the period specified in sub-section ( 1.)

? o- v • - . .
or operative.

JvV uorke-s au e
'.It? » i' . *.■'••• *

J.Pj.V/JLJ.HPV r‘lP,V,d.*-
very place of dark shall be covered

'emplnymont iiijury insurance under this Act,
</,*£?» X&)p lb 6 cost of health and employment injury insurance ,X.hx , 

:£u?r,n6 by employers and workers through tho paymontof 
jjT^ipp as. (nay be prescribed by the board in pursuance. 

Sb'A^lJp.ns; of this'ichap-ter . -

payable under this chapter shall- 
^e^^^J^iyutisns-payable by the employer (hereinafter referred'- ' 

\i£b£\s^.3!fcftri'’ ..mn 1 n v n r * s firm t t»i hlitinn^ n H mn 1- ni hn+’i «n r> \> -ki ko • .'.'’v ^’4employ or’s contribution) and contribution payable by
' i . . . ' v .

* V’j/fch e-^o tRg r .( h or ein after referred t 
and. §bail be paid to the E^oard,

the uarkers con ribution) V

dV
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(4) Contribution pay;jbl, under thia chapter may be pros­

cribed by the Bo^rd and a ,month shall be the unit in respect 

of which all contributions shall be payable urr'er this Act.

The contribution ah. 1) be-payablc in each month and shall ordi­

narily fall due on the la^t day nF the uoek and chore a worker

is employed for a- port ofthu deuk or is ernpl iyed under two or 
• *

more omployurs durng the same month, the contribution shall 

'fall due on such days, as may be specified in the scheme to 

■_ proscribed un er tho Act. |
be

*7

6j?A.QSABd.lA. .eiop lj'X‘-'A((.S.J.k,. J ’ the9,9.-.*•' ■ • V

\ . ______ _____________
worker whether directly employed by him 

ctor, both the employer’s: enntributi n 
bu t ion. J ’ 1 ’ " '

(2) Subject to the provisions cf this Act and the l(ules 

and schemes, if any, made theroun, ,.r, the principal employ,;r 

shell, in the. case of ,a Jork^r dir..ctly einpl.y..d by him be 

entitled to recover from the work., r th.. uoikefo’ uunt ribu tiori 

by doduention from his u.-Jgos .and n..t .,th ..ruis_.

Provided that no such cloduoti. m shall bu made from any 

Wage? other than such as relate to the period or part of the 

poriod in respect of whidh the cent ribut i ,n is payable, or in

excess of the same representing th . uor<ers' contribution for 

the period,
(3) Notwithstanding any contract to the contrary, neither 

the principal employer ndr the contract;).' shall be entitled.to 
deduct the employer's contribution fr m ,n y wages payable to a 

worker or otherwise to recover from him.

(4) Any sum deducted by th,. principal ernpl yur from

Wages unoer this Act shall be de..m...d to h-v; entrusted f'

him by the worker for ,th c-purpos,. of paying the cent ibutinn 

in re3pcct of uhj,ch it was deducted.
junpl’yer 3I1-II near the expenses of 

m to the -p 1 i.op ri at e B ;ard.

"ii.in/jtJti• ;tu u.mji 1_),y,e r:J

first in■toncu.«—■ v «>-  ̂-Mt.---- -  — - -• - ........

aii v ■ iou 11 in

(1) The principal umplnye r shall pay in respect of every

or thrr.uqh any contra- 

•,nj thu. worker’s entri-

h ,s paid uohL L'rfaut'ta'in in

(5) The principal

remitting the contribute

TOO, Rocovory of enntributi n fr.m
' (1) A principal emplo/er, uh

o'Z /;rospoc,t' o f a worker employed by or through ->n immcui’tL employ.pr 
a, ;*'C s t' V.F 1 g Jr*

■ • shall-, be entitled to recover the -mount of the contribution so

■ ' odd (that is to 3,ay thq workers contribution as uell as emp-
Wsto ;a' ■ '-.O'- ■' '!
•iMf 0-l.by.6r’ S contribution, ifjany), fr rn the immediate employer, oithc-j

by deduction fr rm any amount', payabl e to him by tho principal 
.<> . .. ' .

employer under any contract or no a doubt due by the Contract-..]



:■■■ .'<• 4.; In the case refereed to in sub- .ctinn (1/j the
: MntlQCtb I. shall 'be entit'ed to rucov-r the corkers cantribut- 

.^hq worker ompliyGij by jr through him by bcduct^^-frof 
' nut atheruise, subject to tne conditions specified 

vision to sub-suction (2> of secti n 99,-

<%

1 fintinn.. of. ..p c.hcjw; -
I’r.jp.d.may. after consulting the p:. ran ns likely to be 

|j£! pr interested in , in such manri.r as may be prfir* 
tj,.: pdd to, amend or uairy thu scheme PmmcrJ under thisT

1D2, M aintc nance of Reserve Fund;-

IBS
fund fo r Oach branch of Social Security Fund, as f'llous;

Board shall allicate and maintain a recurve

Act,

"■ • .'J ,
(a) in rusp-ct of sickness and h .alth insurance branch,

-a'reserve fund equal to the average of si x m rnths1
expenditure for that branch during rj'te lest three ye : r

(b) for the provident fund branch a r serve fund equal f-
the‘ expenditure on that branch during th. last three 
years; '

•a? (d) fur th y voluntary insurance branch a re3.-rvu.fund equa
to. the average annual uxpenditur,. P. r that br >i.eh during the 

last three years, ' r

'%L

( (Jhen any reserve fund Pal ls h.,l..e Liu pr-scribed
minimum, the Board shall examine the ajhidioi -.nd make privi^l
sian fo r icr easing th. at ap contributions in order t; r u q»-

..■ toro the reserv- fund tp th- p rescri b,.b minimum.

$3) Pending the ,accumulation p th ; virions benefit 

tt! p,aynv?nts to the extent necessary to determine the expenditures
■ and average expenditures referred t; in sub-section* (1 ) , the 

Board shall as a t emparory [mensu re, pr scribe, an amount by
. uay.pP security reserve to be allocated t-> insure'the Boards 

e splvqncy.

103, Accounts and, Audit. -t
h..,po , ' (1) Thu board shall maintain pi ,p r accoun.

rel-GVant re’eo rds . and p rep a r u an anno ■! str. t-m-.nt
inpluding tnq balance sne-.t, in such P.. rri is may b- prescribed,

' (2) Thu accounts uf the Board aboil b„ audited annually 

; . b,y on Auditor approved by the apprapri it- il, v-rrim-nt and any
..uW; qxpaenditu re incurred b' it in earn;.ct ion with such audit shall 

be payable by th- Buare,

o and other 
aP a c co un^s,



: ' - ’
(3) The •udit-r apn >ir 

stnil have tha right tu d.

- MT - X

tart by -the appropriate Govarnmont 
c.iand the production a f and to inspect

rt'i)pt<3» '-accounts, ainnact'- d vouchers and other dneununta and

pap.dra maintained by + !-ne So aid.

't">d. by tbs ’-.nor •"tj.ati- ..P.Vr'^aX?; VbJ

thy.ri.-on, 'shall
‘b’. - 'ma^it '.and .that Gnvo rr»u ui t phal.l 
r- .... each of the L -ijiulatbie

C<5, ,I( Qy j it
gt id'.;,. p '
'b t0/>, finds of Anp.ticati

or ■■ r»

ard, -a 't; r i : i f ib

Po vo m . on t, to g
rd th,. •

0 ,--ij e 111 ... ;.li, e

r 1 n u a.. i ■ f !■ - .rl i

he Auditor 

jitt’l thy.;r..iri;

.avern- ’

"aid hi>«

, !‘ho

;
. . ... • •

on.-

:o?ics und.r (Mb

. - vt? . .-"X .

An spoil Cant for 
(a) subnit claim r r op 1 ? cjtio 

the Board, for each separni.:
; (b) p'roi't-'Cy such parti fieat m, 

information os the So art

Cm ter hal l J
i . ay b n rencri-h-ad b

■, :im;n,m .nt.’ and a;.tv such 
may r ci uire;

. , ,\c) consent to undergo such b.nal x n: nation or

re-r.xauination, as the S ar
- .-

205. ' Ti mn*A in it for o' ?ii> .no '. r.-..fits r

: P a. right m my
injury insurance branch 
made, pithim. one year fr 

P cd.vici' b that ,-n

ny .: qu .i re.,

UA.,, ,

-r." '

iuti^.’ied that die -’f
inking lha claim yithim the ••

m no fi ts u h c a J. th an imp In’bient
fmhul 1 1 a| i s*- i/ i f no claim here to is

ol' the a ch :»t;n .fits hi I'ome nayvb.is.

' such claiiJ I 1 ,.;nJ-1, r i‘ a i me ■:: (. f .; r

Ineriod, : F 1 11 ~T’ 1 ) mm la t Soar' is

leant ham c If 1' i c iunt o a i s o po r no t

It he -aid p it i 0 ' •



/

/iOS, Qiifiufita nut cransfurab! e.-

(1) Benefits iiay-'.bj. u und<r fin ; • •.A 0 l. ;J i ;jl 1 r " t hi.

t run 3 fe rce d or sold. Any -uch ..J, ‘ n-:tio: .'hall 
VO 1'

(? • 11 • n d

12) benefits pa/abl-. under this Clian^et 'hall not b,. 

cbed in aitis fiction nf any d-.-b'. ii. u '.— hr. -.nsureci nerson,

7 107. Aatugil rev.tuC njf the .iri’ol cf.'-J.ta.-_of, ,j 7 the social
security men ufap,-

\
The Board ah pi 3. car y -ut once 

nil
in. .very three year* 

■iif.il ?. c j t.i.on f th ean acturial review nf the oner-'tin- 
revisions nfwthis dhaoter and the ;u;ort nr the financial 

.situation of aach social - ourity branch and the adu.uocy or 
• qthdre.'se of tha contributions payable under this Ant .to sunriurt1 - I X ,

the benefits payable 'h-.ir.vnd .r 'hr.ll j car-aider.-d by the
•' '■1 Boar ' for atich remedial action u- it ,o,y- do ,m pit.

109.- Review of the real ttaiuti tli benefits.—

following any fundamental eh 
u iQoa,. resulting from eubstanti

nncs in the general level of 
1 changes in the cost of living, ,

the Board shall investigate the situation - and shall take appro—
?/'; ' • * , .’ , ' ‘'.‘S’
ipribte stops far adjusting the social security morsures, "in

oswisr to maintain the rbd value of cash benefits.
. • . •

• 109,.. ' Power pf app.ropriat.e^Goyeri-Hent to siijjorsede the^Boajrd^-,
A ■ ;,.e (1) X f at any ’time the appropriate Government is of

■ !
A'.I, 1 (a) that on account qf a grav-.n en crg.-ncy the Board

• established under this Act is unahlo to norform
wj? ■ ■- j . the duties imposi'i on it unl..r tha provisions of

this Act, or - .... —
r>'C^7ttin.t the Soprd has persist! ntly mode ue fault- in the

-y\ '.V ’1 , •*’'$. iX--« - {1 iCformance nf tho duties impesud uucn it under the 
a ’ provisions of this Act and as a result Df such default

Sjf tbs financial position pr tho administration of the
* Q.t ar-d has qre.tly’ deteriorated;
' .T^io cfpropriato Government may, be notification in the

: Official Gazette, supersede tho Docrd for such period, not exceeds 
,.,ing Six,;. .. ths at a tinei, ,,s may b. sp o-ci fi a. I in the notificnti'nn;

that before issuing a nntific fcinn under this

d
aub-,3M.otiqn, tjho appropriaiu Govern.!, nt aha1.' ’ive a roasunahi,
time of not less than 3 months to We Soard to shnu cause- uhv

%25e2%2596%25a0iif.il


it should not ba supe vspriori :nd uh ill uunuiil.jr tliu explanations 
arid, objections* if any, , nf tho Board,

(2) Upon the public-tion of a notification issued under 
3uU»sooticn (1) superseding the Boards-

(a) rill the members of the Board shall including the 
qhairman r.a from tho data of supersession, vacate their 
offices ns mem burs:-

i •-.(£>) all ths pot,. ’: ,-nd duties which may, hy or tm.-Jor tho 
h provisions nf thiic Act, be ex-;, ci ~.ed or porformari hy or
\ . . on behalf of tho 1 '.ias(i, shall •nt?.?. tho Beard is re­

constituted under clause (b) or Clause (c) of sub­
section (3) vest in tho appropri t< Gnvornment and bo 
exercised and po-foriuU'i by such person or parsons as tho 
appropriate Govermn„-nt may dir nt;

(c) all property voat.jd, if any, in the Board shall, until 
tha Corporation is reoortstitut_.d under clause (b) or 
clausa '(c) of sub-section (3) bolc.c, v.ujt in the 
appropriate Government,

(3) On tho expir tion of poriod of supersession specified 
in tho notification ii tuod und.-r sub--action (1), tho appropriate 
Government may;-

(a) extend tha period ef .supersession for such further term 
not exceeding ;.ix months, ?3 it may consider nacessaryy 
Oil

' . '■-•v

(b) re—constitute the 3oard by fresh appointment and .in such 
case any persons, uho vacated their offices under 
clausa (a) of sub-section (3) above, shall not b« deemed 
disqualified for appointment, or

(c) reconstitute tho Board by appointment, only for such 
nariod as it may consider nuceoc ry, and in such a caso 
tha parsons uho vneot- d their offices under clause (a)
of sub—section (2) above shall not be deemed disqualified 
for'such appointment merely bee use they uorvs mombers. 

When the Board u-ia superseded;

' Provided that tha appropriate Go vornmunt. may , at any
1' time, before tha expiration of tha poriod of super-81

'y.y-. 'y assaion, uhathar ng originally specified under sub- .
o.fiction U) or ns -^tended unde .’ this sub-section taka

; ‘actinn undar dauaa (b) or clause ( c) of this sub—
<i - - •« section^ .

•• i
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11Q, Sigh t of appeal to the Aridu dicato r;-

to - r;y employer or uarrker aggrieved by any action taken 

1 to thaunder this chapter have a right of nope 
" • ■', < app rop ?ia ca Adjo dioatn r.

V'.’; '
1 adit 01 P roso.cuticn shall lie against any manner

.-------------- -- _p 4-u^ grarcj ft,r Hl- y get d©pd by I if?

;nbar..this captor.
, ;XQf;hiO«X*r»r inspector of th 
a/f'actiooh^tgs* pf bis duties u

.- ! in. in cito ...
-?’i-

to i Ssa!ik2i,iaiLs:-

Tha Board shall frima schsuos for the pur to so of giving . 

affect to tha provisions of this Chapter after irinr mproval of 
tha aamo by the appropriate Govurnmunt and publication in the

penefi

«■

Official' gazotte, ■ r
* . Pza >5C.
to5. x___ .._____

.... The Board-shall uniure’sp'oedy, •-aysiunts of benefits under 
V. thia...©bap at ur to tha workers and for this purpose shall organisa

its hclaipass and procedures in an efficacious and offactivs manner 
□nd, if necessary, shall utilise aid of machanical and electrical«.' ’ -4-'. tj. ?■»•.■"*• • I ■
appliances and devices.

116, - -1 clan ti fication Cards;-
•r • ' • •
The Board shall provide each worker with identification 

card ui.t a special co -hi number. This card shall identify thG
worker and uill bo evidence of entitlement of benefits due to 

him unoar this Chapter.

' CHAPTER- XII.♦— • k«M- •*—« M. — ■*■ <» •• I

117,

P,lXwnp.ej5 .nn?l_ jViJp J.u.s.

P or al t v fp r .iiJ.iill'd_ sAEAAti'.-:....! !. P..LP?lb t'lii
i.A worker, who commences, continue.:, takes 

uieQhcctf. in- furthorc.nc ’.of a strike or stoppage
part or othur- 
f which has

bopfl declared illegal. by the fltJiuTJioaTb r under tHIs~Act shall 
bo punishable, on cor viction, with imprisonment for a term which 
mavjjxtend tn one mnr th or with fine t hich may extend to r?.A~Q~ 
or both, and in the i-aso, of his cor.tir,uTTTg~arstrike or stounags, 

!d, ©aac may be, after a loose of <0 hours, after it is hald
or .declared to bu illegal, with an additional fino.rf Ro,1 per 
day. for every day during which such strike’ nr stoppage continuos,



after such conviction, subject to a maximum of Ps. 100.
• - *' --vv - ‘#
11s • Refl&U .iliaadi Jit£fe^t_px.liiAsu £u

Any employer, .who Ico-imences, continues nr otherwise nets 
in furtharenci) of o lockout nr a closure, which has been declared 
Vlfthgi. by the Adjudicator, under this Board shg.l L ho punishable,

with imprisonment fe c -u-j e m<n:th nr with fine .'-hioh 
fjigy extend tn ib.1 000/-- Qr both, and in the ease of his 

"continuing a locknut nr p Closure, after lapse nf 48 hours, nfto_ 

it is hold or d&oiarod tji be illegal, with an additions1 fine of 
Ci,80 par day for every day during which such lookout continues, 
pfter such conviction, svbjact. ot a maxinuw o f [k. 2000,

'll9- RaJ2aity„ .for .instigattno t j le/ggi ...s,tr.ikstnjyyyiws„and 
jockouts- or closurbs.-

Any person whn instigates nr inci tes anoth..r person tn 
take part in or otherwise acts in furthcranc nf a lockout or 
olnuura for which an employer is punishaole under Section 118 nf 
this Act at a strike or 4too>.of}.: f->r which a uerkor is nunish.nhlo 
ur.uer faction 117 of this Act shall, on conviction, b.: punishable 
with imprisonment for a. term which may extend’ ot throe months, n 
with fine of ^>2000 nr with bath.

' , Provided that no parson, shall be punished under this 
auction whore the Adjudicator tryin • the nffer.ee is of the

i

opinion that, in the circumstances of the cose, a ronnor.able 
doubt existed at thu timer of commission n f thu t Pf’uncu about the 
legality nf the strike, lockout, or stnopagi; or closure, as the 
case may be,

£^.PJl.ationi-
i) For the purpose nf this section, a person who contri­

butes, collects or solicits funds far the purposes of 
any such strike,'lockout, or stoppage nr closure, shall

g. be deemed to act in furtherance thereof, and

ii> A person shall ba deemed tr ii.ve committed an offence 
under this section, if he has ? nstj.gated or incited

z ;., others to take part in or therui. act in furtherance 
of any strike, lockout, or stop"age or closure, uhich

nffer.ee


\

I -

ia illegal under :hia Act,
■ ' . i
1 20, ’JAllL .iti..,-2i Icik-r

Any employee, bhn cnmmitg a breach uf any teem of an 
qQreun&nt, settlement or an awai'.:, ubi h ia binding nn him under 
thia; Aot shall, on ninvi-fcion, he punishable with imp-isonm ent 
fo E. a,, tasro, which m.jy extend ot nix .rntbs or with fine which 

■•ISay extend, ut fe,lOQ( :»r both and wb, U-.. t •• t..b is j, ccntlpt1- 
ingpnna .with fucthek fine which i;ay xtend ut fb.EO for ir/sry 
day during ,ohi ch dm. breach on ntinu a, uft..'V convjc fcior, subject 

\ to a Maximum of ib. fQQO,

121. P^narlXi.fP.i. iisf;lr>.sinj. ilil/Xi..'til.':.’. .. A.lh.'tihbwt'ifbhlx"

Any person who wilfully ,itcoinsna any information, ulxich 
has crime to bis knoWledn.i and which he h,-s boon asked to ‘^rost 
us confidential in the interest r.f business, rado nr employ:.ant 
shall, nn conviction, ba punishable with imp ri enment for a terra 
which rosy extend ot six months or with fine which may extend nt 
Rj',1000 ns both.

122, ' f’&O^J.ty, . fp.r i’.r. jhtjftuln,,ui ,thlmbb.rcji j rf inf'mi tian,■

If an employer or other nsr3on:-
(a) required to i furnish coy information nr any return; 

on.;
.(i) refuses nr dsnloots nt fur mi si s'.'c-b inf c motion or

(ii) furnishes or causes to L~ forn.i,,.d any information nf 
..return, ehicih is false cr uhicli he either knows or

it, bsli-ovus to Jhe false nr dn.-s not hslioy,-, to be t.rua, or
(b) refuses or willfully ncqlocta nt afford reasonable

facilities f Jo r making inspection, ox»dnnti.m or 
enquiry authorised by ur.ibt this Act, shall.,' op

conviction, hja punishabj.a with imp risonment* which" rogy 
extend' to six', months or with a fine, which may ox tan dir.

fe.lQQO cr both, • ..

- -m-123. '^n^^„^..aXfen^3s,nc,t :t?^t\yyhih J’or^r.

WxfKp ?ly'i,hocver cmtnvcnea any of the -• ro vis? ons of this Act or 
mS^b.&ii^iloa nr the schembs framed thor.-under and, if nr rth---'

» * ?' * ‘ • * • .



r / /«■< ; s j

punal.y is elsewhere p robideb by di undor thin Act, for such 
contravention shall, on cpnvictioh, b.r punishable with imprison-- 

fine which ■ extendme nt which ti »y extend at 'six months or 
to Fa.i 000 or both. t ;

1 2-1. .fcA Au .the. .Li. bn or. .,Cni ?’tA-

*
> ; I

Complaint in respect' of offiiv. r • 'r.rui tu . umui this
Act .'shall be made dereotly to th innr on ucuhor by th
•dp ' "in ved party or the Inspector >f the CCb'.- .r ,,-. o.i f led by the 
Board,

• V’
1Egw a ns.,p.f. JstlSUVi ill11-lsi: tp r.

(1) The Adjuiliostur .aho1.1. h.;ve tl , t ■ try o f f.-n.oc.s
under this. Act. j

(2) In respect oif offences utir.? nhudlc under this Act the
Adjudicator shall have all1, the pouc ;;> under the Code of Criminal 
procedure, 1298, of a Presidency fh'pi strut-. ,.-r a i'lagintratb of 
First Class and in the tripil of uvej" such offence shn1 ) follow 
the .procedure laid down ini Chapter XXII of the said Code, for a • 
summary trial io which an fi-'Cal lies- and the mat of the
y revisions, f the; said Cedb shall, so far as nay he, r-yd.v io 
ouch trial.

(3; The Adjudicator 'ay, also direct payment of adenuate
comp..-,nsation out of fine recovered ot th.- tpgrinvsri party,

’ •)

j .QintuTiji..t. p.f, Adju.d.ye. to.r,-

' (l) If any person , when orde1' — ! . ■... j.-uired lay the
adjudicator;-

(a) to produce or deliver nay document, nr tn furnish any 
information, be inly I eq.nl 1 bunn , an ton ti ono! ly omits 
to do so; or

(b) to bind himself by an oath or of fir-atior nt state the 
truth, rofusQo ot do sc.- or

nyti.'(c).' refuses ot answer any ouustion r-.;1 ••tin’, nr incidental 
.to the ma "tar in dispute- or 

(d) refuses to ainn any state. un t ureyar..- 1 by him: or 
(d) intentionally off rs any insult hr causes any interrupt- 

, ion in the proceedings in Adjudication; nr



-r •
■y(f> onuroits any Act or publirshca. any uritinn which 5.9 

c Icui .i tuh "t 5r,in rppwr.).y tnfluenc.j the ^diudinntnr 
h wrein-jiio vo ixsn tinned cr ’>••'/. nq 3 such A^'judc ihor in 
dispute or ewntbeipt or -fa iuwer hi.-- nrostipn, nr to inter- 
futo With the lawfu] nr oa<>!-: of «• oh ritv, such

A*

. ;.;'n,,,
person aha.l -. !-be deemed 
Adjudicator, 1 •

ba '!|.i iJ.£••. w f t ui.o1:h '' f such

A l

iKy/. ; 'a,'

- ' 'A?) Jn the C'-s. -
.( t: 1 o The ts cr>n 31 ito t\
Vn that behalf to the Hi-h Court u

3: ct G'. r. t* .111
, y"-'; naJ"-r -di • ' < ; 'ocryd 
. a . - rt 
311 -5 sn'ictir n the

’r.iiinin-J. rffica of ouch Adjudicator io located.
,: ,r- ,SV'* ,( 'J WL sn an irtim.atS.rn or ro'iort in respect nf ©ny cont­
empt i® received by th j: li’yh Court under sub-5-ntinr.ss \ z-, 5 1 :1 a
Rich ^ourt shall deal, vj? th such cant r ye t as if it '.••••if! contawnt 
cf itsblf and shall have .and exercise in vsnaot nf it the 
a,ame'jurisdiction, powers and autnority in accordance with, the 
sarpe- pro endure and practica an it hnc, and -.x ircisa in respect

- ofipphteppt of itself,.
j'.h I • liji. ■'■ ■ ' ■

■ ■: ‘ - 35-^P.T£ft-XHI
,,, hI5C£LLpdwbU3 .< ...

3 27, „c3-.. Ab.&d?.. -1-.,c.?.r.Vr.n,. A,; x-Rl.b.b. Ah.b I1 ai.pt An

CRK.ta.i.n tja.^ Jlnjar.d rc;;i n.t nreji-

(1) Every employer shall submit tn the t>n cif.iuri officer 
of the uup rop riatu Beard, such r other, a i. such form 
•*r,d cn/ttaininq such p .rticular®, rP.-ti.no .. t 'croons employed 
by him, as may bo 3>-uoijfiub in tin rii.loa w u! i; this behal f 
by the appropriate Board,

(2 J Where in ruse ac t of an1' ri,i. .on 
Officer has reason to be.l.nrr.- that a r 

gwij-secirintins mt

of uark thu S-ecified 
urn r nti.i red to ho 
b; a s'’Tsi•:• t d, thesubmitted undo;

.snooified Officer way rioruire any puronn in chnrp.-, of the n’ace.'
nf wdijk dt furnish such; particulars co lie way cor.-side" neccnnary.
for the purpose, of ennblinq the Board to decide uh ether tha place
of work is one to uhichj this Ac t 01? a part the r-.of an- lies.
’ . ■ (3) £vR~y employer shall mair.t -in such r-n? stern and
records in respect of hie place of uorl., jt- nay bo prescribed '."'the 
Board,



120 •„ • P,.y.pt.ie>c_tipn ,R,f, .n.ctfion .take;-, under ,tr,e

No suit, p ro scent ion or other legal proceedings shall 
lie anainst any person for anything done or intended to be dona 
..in good faith in pursuapne of this Act, Rules, nr any Scheme 
i:;p,da .thereunnder.

129. io", oX. £nu

overnnunt may, n/ u- tii i.a:.Lie>n, it the 
any souer oxo reisadly by it under

; Th a unoropiisto G
. -A. .

yOffic.ial Gazette ' direct that a
this Act or, Rules, or (any Schema made thoreundei, sha.l t, in

.'v rd.Vation/ to such matters anil subject nt such conditions, if r.nv 
yi'j h ipd J '

■may ,t}Q soecified in the direction, be exercisable also-

..Wher.Q the af) 1 roprinto Govern ent is ta Central
. Goygmiiunt, by such off..cor ur .,u I hn rity auhn rd.inato
to the Central Government or bv the Stats Government
nr by such officer nr authority subordinate nt the 

■

§tnte Government, 'as nay be specified in tho 
notification^

-••e. -■ ..«t’ 'a-.'p!,'«> e. -e d.a UV 

dyyed- mJ ,. .AaX- •"'jf • ••• '

X" ■ p ' Jd'd
>p I' ■■
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(b) Where the appropriate Government is a State Government

by such otticer or authority subordinate to the State 
Government as may be spec it i- ■' in t:h-_ notification. 

contract ini out:- ,

Any contract or agreement, whether made betore or

■.after the commencement or this Act, whereby any worker
• 4 ' . ••• i'

.?»'• either rel in-quishes his r i lht to -,ny benefit or any part 

-dk thereof, privilale or concession jnd.er this Act, shall be no.

' and void to that extent.

Bower of exempt don

It the appropriate Board, bavin retard to the financial 

position and other relevant c ii c umst ances ot the employer 

or employers it any place ox work or class ot places ot 

work, is OX the opinion that it will not be in the public- '

intrest to apaly dll or any ot the provisions ofc this Act '
•' ’ • ■

thetuto, it may, notify and exempt .tor such Period as may. ba-' -. 

Specified and subject to such conditions as it may think 

fit to impose, such place ot work or class or places ot 

work troni' all of any or the provisions ot this Act.

Display by notice ot obstructs ot the Codes-

Every employer shall cause to be displayed in a conspicu-

pus part at his place ot work a notice containing such

atbs,tracts ot this Act and ot the Rules and Schemes made

thereunder in such ;laniua ies as is understood by the

majority ot the workers employed thereat.
'r** 1

i V-. ,1...
’’ 'it' ‘-I •• •; <• !' j d.

eh' ' ' !
?.h-i

.'. '•«••.-•••
. d. /■■'■■'h -



’• 'A '' ■&- •
- .■

133. Power to declare ditterent places or work to separate 
places or w,ork or two or more places ot work t o be a 
sinale place ot work.

J
■ a
<*?«

Thp appropriate B^ard may or. an application made by an employer > 
alter making such; enquiries as it may deem .tit, direct, in writ in) 
that tor all or ahy o.t the purposes ot this Act ditrefeent places^ 
ot workot an employer be treated as separate work or that two oi 
more works ot the'employer specitied in t he order be treated f 
as a sinfla work, i p-Jj

lu ■ *' raS
134. Certain labour Acts n--c l > up ry t .4ny place ot work in 

tie Buildin l_A_Coiistr act i on Industry

The follow ini labour enactments sli.pt w.a.r. the date of tie comb 
inn into lores ot this Act as any place or work in t he Buildim ! 
& Construct ion Industry, not apmly to the said place ot work 
from that date, vis.

Children (Pledini ot Lui at) .,..n , 1‘933 
Employment or Children ,e:t, l‘9oB 
Factories Act, 1948
Mines Act, 1952
Employment Exbaannes (Compulsory Not irication ot Vacancies) 
Act, 1959 '
Industr ial Employment (Atjudih'i Orders) Act, 1945 
Industr ial Disputes Act, i947 
workmen's compensation •nC L / 1923 
Employers’ Liability Act, 1938 
Employees' State Insurance act, 1948 
Employees' Provident Fun.;S ,.et, 1952 
Mater nit y Benet it Act, i96i 
Payments or. Wales Act, 1936

, Motor Transport workers' Art, i96i 
Contract Labour’ (Redulat ion L Abolition) Act, 1930 
Payment ot Grat jit y Act, 1972
Apprentices Act, 1961
Equal Remuneration Act, 1976
Minimum Wall u Act, 1948
Payment ot Bonus Act, 1965
Weekly Holidays |»ct, i94d
Collection ot thp Statist: lea; ...a

The Inter-si'ate (niirant Lamar 
& Conditions ot Service) .-.ot , i.

1., 
2 «
3.
4.
5.

6. 
7.
§.
9.
10.
11. 
12.
13.
14.
15.
16.
17.
18. 
12. 
20.. 
21. • 
22. 
23.

All other corespondini Centr 
above and dealin-) with the subj

19 5 3
p.ljti

j
utict, .

n >t Erap lyt?cut

nts,
this

not enumer 
Act shall

als-o not apply to any place or work in the Buildim & Construct!., 
Industr y.
135. R u 1 us
The appropriate Government may, subjurat tot he condition ot pr - 
Vioqs publication, by not irieati-ran in tie Or tic ial Gazette ma’e. 
rules for carrying out the purposes or this ,-»ct.


	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0001.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0002.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0003.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0004.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0005.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0006.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0007.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0008.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0009.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0010.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0011.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0012.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0013.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0014.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0015.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0016.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0017.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0018.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0019.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0020.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0021.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0022.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0023.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0024.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0025.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0026.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0027.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0028.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0029.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0030.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0031.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0032.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0033.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0034.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0035.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0036.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0037.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0038.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0039.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0040.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0041.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0042.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0043.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0044.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0045.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0046.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0047.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0048.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0049.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0050.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0051.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0052.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0053.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0054.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0055.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0056.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0057.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0058.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0059.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0060.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0061.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0062.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0063.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0064.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0065.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0066.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0067.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0068.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0069.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0070.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0071.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0072.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0073.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0074.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0075.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0076.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0077.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0078.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0079.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0080.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0081.tif‎
	‎F:\2005 - Subhash Bhatnagar -Nirmana\1985 to 1996\1. Docs Regarding TWG in the CI\1.4 Draft bill sub. to TWG\1.4.2 Draft bill sub. by BAI\sc0082.tif‎

