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PUBLISHER'S NOTE

As the title indicates, the present publication is a collection of
recent wage agreements—mostly in public sector enterprises,
and some of private sector units. Most of the agreements were
concluded in 1989 although majority of the preceding agreements
expired at the end of 1986. The process of collective bargaining
leading to agreements took inordinately long time due to indecision
on the part of the Government and obstructionist tactics of the
Bureau of Public Enterprises (BPE). The Government. had to
concede interim relief effective from 1.1.86 to the public sector
workers following grant of such relief to the executives and other
officers.

Public sector workers had also to resort to 72 hours strike
and coalmine workers for one week in March 1988 to force the
Government to guicken the pace of negotiations. Ultimately, most
of the agreements were concluded in 1989.

Although only forty wage agreements are included in this
publication, they give a representative picture of the existing
wage levels, fringe benefits and the gains achieved.

In the public sector, not only the workers have achieved
substantial gains in emoluments by virtue of successive wage
agreements and this has been possible due to fair amount of
mutual understanding and united approach of different rival trade
union organisations, but these agreements have also set the
pattern of bipartite wage negotiations and collective bargaining
as a viable method despite multiplicity of trade unions.

The publication, we hope, will serve as a source of reference
in matters of wages and other benefits that the workers have
been able to secure by their united efforts, and sometimes by
agitation and’ struggle.

New Delhi,
June 1990.
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DAMODAR VALLEY
CORPORATION (DVC)

SHORT RECITAL OF THE CASE

The Corporation revised the pay-scales, etc. of Group B & C
employees of DVC effective from 1.7.85 following an agreement
with the DVC Karmachari Sangh arrived on 27.5.1986. The said
agreement was agreed to remain operative till 30th June, 1989.
After the pay revision of Group B & C employees, the payscales
for Group ‘A’ employees were also revised with effect from
1.1.1986 broadly in line with Central payscales of Govt. of India.
The DVC Karmachari Sangh raised the demand that due to
adoption of two principles in the matter of pay revision of Group
B & C employees on one hand and Group ‘A’ Employees on
the other, the wage relativity has been seriously disturbed. They
further contended that this will be further disturbed in future also
due to grant of Central D.A. for Group ‘A’ employees on the
one hand and the industrial D.A. for Group B & C employees
on the other.
~ The matter was discussed with the DVC Karamchari Sangh
in Regular, erstwhile Workcharged/Workcharged and Contingency
reached between the parties on 12.10.1988 as under:

TERMS OF SETTLEMENT :
1. COVERAGE -

The settlement shall cover all group B & C employees of DVC
.in Regular, erstwhile Workcharged. Workcharged and Contingency
paid employees in the time scale of pay. This settlement will not
cover the employees of Bermo Mines who are governed by
National Coal Wage Agreement.

2. DURATION :

Unless any context provides otherwise, the settiement will come
into force with effect from 1.1.1986. The next pay revision will
be done alongwith Group ‘A’ employees of DVC.

3. SCALES OF PAY:
The modified/revised payscales, will be as indicated in Annexure-|.
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4. FIXATION POLICY :

Fixation of pay in the modified/revised payscales:
{a) Basic pay as on 1.1.86 (based on pay scales effective
from 1.7.85).

(o) FDA as on 1.1.86.

{(c) VDA Rs. 301/-

(d) Rs. 54/- subject to the condition that this amount of Rs.
54/- taken together with FDA and VDA should not exceed Rs.
886.40.

(e) An amount appropriate to basic pay to be notionally arrived
at as on 1.1.86 on the basis of payscales effective from 1.7.81
as shown in Annexure-ll. While arriving at as such notional pay
the special increment as stipulated under para 24.1 of the
settlement dated 12.8.81 should be taken into account and for
this purpose the settlement dated 12.8.81 should be deemed
to have remained operative till 1.1.86.

f) The elements from (a to e) above should be added and
the pay of the employees by fixed in the modified/revised
payscales at the next higher stage. If the minimum of the scales
is- more, than the amount so arrived at, the pay may be fixed
at the minimum of the scale.

5. NEXT INCREMENT :

All employees will be placed in the modified/revised payscales
with effect from 1.1.86 and the date of their annual increment
will remain unchanged unless otherwise it is deferred as per rules.

6. SPECIAL INCREMENT :

Group B & C employees who are fitted in the maximum of
the modified/revised scale on 1.1.86 or reach the maximum of
modified/revised scale at any time during the currency of the
revised scale will be allowed a special increment equivalent to
last increment rate after two years from the date of their reaching
the maximum of the revised scale unless otherwise they are
deferred to such increment as per rules. This special increment
will not be granted if such employees -get promoted or their
scales are revised upward for any other reason. During the
currency of the present revised scale, special increment envisaged
in this clause will be granted not more than 3 times.

7. STAGNATION/SLIDING OVER, ETC.:

The existing scheme on Stagnation/Sliding over will continue.
However the employees in respect of whom the next promotion
ies in Group ‘A’ will be allowed to opt for sliding over to the
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highest payscale of Group B subject to the condition that at the
time of their promotion to Group ‘A’ post their pay will be fixed
on the basis of the presumptive basic pay in their original payscaie
from which they had slided over so as to avoid unintended
double benefit.

8. DEARNESS ALLOWANCE :

The rate of Dearness Allowance shall become admissible at
par with Govt. of India beyond the average index level of 608.
The Industrial D.A. scheme will cease to be operative with effect
from 1.1.1986. The existing FDA and VDA wil cease to be
operative from 1.1.1986 since the same had been merged in
basic pay vide Para 4 (b) & 4 (c) above.

FRINGE BENEFITS
9. HOUSE RENT ALLOWANCE:

(a) House Rent Allowance for employees posted in Calcutta,
Howrah, Delhi and Patna, will be admissible at the rate prescribed
in Annexure-IIl.

(b) House Rent Allowance in respect of Field employees will
continue to be paid at the existing rate of 10 per cent or 5 per
cent as may be the case on the modified/revised basic pay,
subject to the ceiling of Rs. 300/- P.M. or Rs. 150/- P.M. respectively.

{c) The benefit of HRA under Para 9 (a) and 9 (b) above will
be effective from 1.10.86, and for the period prior to 1.10.86
the actual amount drawn shall be full and final.

10. FIELD COMPENSATORY ALLOWANCE :

The Field Compensatory Allowance corresponding to
modified/revised basic pay range will be payable from 1.1.88 as
per Annexure-IV. All other condition stipulated under O.M. No.
PL-Field Allowance/118 dt. 18.3.88 will remain unchanged. The
Local Compensatory Allowance actually drawn upto 31.12.87 will
be full and final.

11. NIGHT DUTY ALLOWANCE :
Night Duty Allowance will be as per Annexure-V.

12. All other fringe benefits will continue to be paid at the existing
rates provided, however, any benefit which is related to the
pay/basic pay/pay range will be correspondingly revised/updated
by 30th November, 1988 in agreement with the Sangh.

13. MISCELLANEOUS :
i) There shall be joint committee consisting of the representatives
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of Management and the DVC Karamchari Sangh for examination
and standardisation of the existing posts, cadre and regrouping.

iy The DVC Karamchari Sangh wil lend whole-hearted
co-operation to the Corporation for the following :

a)

e)

f)

ifi)

To ensure that Plant Load Factor {PLF) of DVC does not
fall below 50 per cent and to maintain productivity in all
other spheres to conform to all-India norms.

To reduce overtime to the maximum extent, subject to
proper manning.

To evolve suitable work culture which will ensure total
discipline at all levels with a view to achieving higher
efficiency in all departments of DVC.

To eliminate work stoppage, absenteeism and to maintain
punctuality in attendance.

In improving house-keeping, cleanliness of work places.
Necessary .impraovement in working conditions, health and
safety of the workers.

During the operation of these orders both the parties

undertake to promote industrial harmony and agree that disputes
if any, will be resolved through negotiation/discussion failing
which, constitutional avenues will be explored. Both the parties
further agree that all possible efforts will be made sincerely to.
increase production/productivity.

iv) (@) The amount of adjustable advance sanctioned by the

Corpn. vide No. PL-28/266 {Con)-IV (Vol. VI)/87/Pt. 38.
dt. 11.10.88 will be adjusted fully from the amount of
arrear payment that will arise out of this settiement.
Arrear payment for this purpose will mean arrear amount
with effect from 1.1.86 and that will accrue upto November
1988.

(b)Y  After adjustment of the adjustable advance as stipulated

above, 50 per cent of the net arrear amount will be
deposited in the respective Provident Fund Account of
each employee. The amount so deposited will be deemed
to have been deposited with effect from 1.4.88. Any
employee if he so desires may deposit more than 50
per cent of the arrear amount in the Provident Fund
and that amount will also be deemed to have been
deposited w.e.f. 1.4.88. The employees who have retired
and also who will retire by March, 1989 shall, however,
be paid the full amount. ’

v) The terms of the settlement dated 27th May, 1986 stand
modified to the extent agreed to above and the said settlement
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be treated as interim settlement for the period from 1.7.1985 to
31.12.85.

vi) Application of this settlement is subject to option to be
exercised by the employees concerned in the proforma to be
prescribed. The option shall have to be exercised within 60 days
from the date of issue of order and option once exercised shall
be final.

EXISTING SCALE ANNEXURE-!

Al 675-15-825-20-1025 A: 1430-15-1610-20-1750-25-1850
B: 685-156-820-20-1040 B: 1445-15-1610-20-1750-25-1875
C: 700-20-900-25-1150 C: 1475-20-1695-25-1870-30-1990

D: 705-25-955-30-1255

E: 740-30-1040-35-1390
F:. 765-35-1115-40-1515
G: 780-35-1095-40-1535
H: 840-45-1290-50-1790
I: 870-45-1275-50-1825

J: 930-50-1430-55-1980
K: 935-50-1385-55-1990
L: 1030-55-1580-60-2120

D: 1500-30-1950-40-2150
E.-1530-30-1890-40-2250
F: 1550-40-2150-50-2550
G 1590-40-2150-50-2600
H: 1700-50-2300-60-3080
I 1750-50-2300-60-3140

J: 1800-60-2520-75-3420

K: 1860-60-2520-75-3495
L: 2000-75-2900-100-3700

ANNEXURE-I
BASIC PAY, NOTIONALLY ARRIVED (Ref. Para-4 (e).
AT AS ON 1.1.86 ON THE BASIS

OF PAY SCALE EFFECTING

FROM 1.7.81 Amount :
Upto Rs. 700/- p.m. Rs. 120/- p.m.
Rs. 701/- p.m. to Rs. 1000/- p.m. Rs. 140/- p.m.
Rs. 1001/- p.m. to Rs. 1100/- p.m. Rs. 180/- p.m.
Rs. 1101/- p.m. to Rs. 1200/- p.m. Rs. 240/- p.m.
Rs. 1201/- p.m. to Rs. 1300/- p.m. Rs. 360/- p.m.
Rs. 1301/- p.m. to Rs. 2200/- p.m. Rs. 420/- p.m.
ANNEXURE-II

HOUSE RENT ALLOWANCE FOR CALCUTTA,
HOWRAH, DELH! AND PATNA

Basic Pay Range : Amount :

Below Rs. 1500/- p.m. Rs. 250/- p.m.
Rs. 1500/- to Rs. 2799/- p.m. Rs. 450/- p.m.
Rs. 2800/- to Rs. 3599/- p.m. Rs. 600/- p.m.
Rs. 3600/- and above. Rs. 800/- p.m.




ANNEXURE-IV
FIELD COMPENSATORY ALLOWANCE

Basic Pay Range Category-! Category-It Category-H|
(a}Rs. 1430-1590 150 120 105
(b)Rs. 1591-1900 185 150 130
{(c)Rs. 1901-2199 240 195 170
{d) Rs. 2200-3000 300 240 210
{e) Rs. 3001 and above 390 310 275

*



INDIAN OIL
(Refineries & Pipelines)

MEMORANDUM OF SETTLEMENT

(Under Sections 18(1) and 2(p) of the Industrial Disputes Act, 1947)

Representing the Parties :
EMPLOYER

indian Oil Corporation Ltd.
(Refineries & Pipelines Divn.)
Chairman’s Office
(including R&D Centre)

2and Assam Oil Division,
SCOPE Cormplex,
LodhiRoad,

New Delhi.

WORKMEN

Refinery Workers’ Union
Guwahati Refinery,
Guwahati.

Barauni Telshodhak Mazdoor
Union, Barauni Refinery,
Barauni.

—

7

. Shrid.L. Zutshi

Executive Director (P)
Hars., New Delhi.

. ShriA.P. Chaudhri

Executive Director,
Gujarat Refinery,
Baroda.

ShriB.D. Gupta
General Manager (F),
Hars., New Dethi.

Shri S.C. Chakravorty

Dy. General Manager {P),
Hars., New Deihi.

. Shri Dibakar Goswami

Working President

. ShriP.K. Barman

General Secretary

. ShriPrafulla Kr, Saikia

Dispute & Legal Affairs
Secretary

. ShriRam Sagar Sinha

Working President

ShriB.L.Das
Deputy President



Gujarat Refinery Kamdar
Sangh, Gujarat Refinery,
Guijarat.

Haldia Refinery Employees
Union, Haldia Refinery,
Haldia.

Indian Oil Mathura Refinery
Karamchari Sangh,
Mathura Refinery,
Mathura.

AQOC Labour Union,

AQC, Digboi.

tndian Oil Delhi Employees
Association, New Delhi.

Indian Oil (Refineries) Office
Employees Union, Cailcutta.

Indian Oil Corporation
Mazdoor Union
Guwahati (GSPL).

indian Qil Corporation
Pipelines Workers’ Union,
Barauni (BKPL).

Petroleum Employees Union,

—A

. ShriKartik Paswan

Secretary

. ShriS.P. Agnihotri

President

. Shri Subhash Patel

Vice-President

. Smt. LalitaDevi

General Secretary

. ShriM.M. Bose—Coordinator

President

. ShriK.N. Ghosh

Vice-President

. ShriM.R. Paul

General Secretary

. ShriD.L. Pradhan

Asstt. General Secretary

. ShriRoop Ram, President

2. ShriM.K. Sharma, Genl. Secy.

W = WN - Wi = w

—

. ShriV.K. Gupta, Jt. Secy. (ID)

. ShriMohan Deka, President
. ShriR.K. Baruah, Jt. Secy.
. Shril.B. Chhetri, Jt. Secy.

. Shri Anand, President
. ShriV.K. Puri, General Secy.
. Shri A.P. Sharma, Dy. Genl. Secy.

. ShriG.H. Paul, President
. ShriS. Chakraborty, Genl. Secy.
. ShriN.C. Naskar, Dy. Genl. Secy.

. Shrid. GuptaBhaya,

Vice-President

. ShriA.M. Barman, Genl. Secy.
. ShriU.C. Das, Dy. Genl. Secy.

. ShriC.M. Singh, President
. ShriL.B. Singh, Dy. President
. ShriS.R.P. Yadava, Genl. Secy.

. ShrikK.N.V. Nair, Genl. Secy.



KAPL, Jawaharnagar. 2. ShriS.K. Roy, Dy. Genl. Secy.

3. ShriV. Kesavan, Vice-President
Indian Qil (Pipelines) 1. ShriG.H. Das, President
Employees Associaticn, 2. ShriM.K. Bhattacharjee,
HMRB, Calcutta. Working President

3. ShriS.L. Chowdhury,

Genl. Secy.

Indian Qil Pipelines 1. ShriN.P. Ganatra, Genl. Secy.
Employees Union, SMPL, 2. ShriS.N. Bhandari, President
Rajkot. 3. ShriS.l. Patel, Dy. GS(SVK)
Indian Oil Pipelines 1. ShriD.B. Ranga, President
Employees Association, 2. ShriR.P. Sharma, Dy. Genl. Secy.
MJPL, Bujawasan 3. ShriR.P.Sharma, Exe. Member
Indian Qil Pipelines 1. ShriS.M. Sharma, President
Employees Association, 2. ShriS.S. Anand, Genl. Secy.
New Dethi. 3. ShriS.S. Dang, Treasurer

Assisted by : (Employer)

ShriK.C. Joseph
ShriB.B. Munshi
ShriN.M. Ganguly
Shri Rajendra Prasad
ShriR.P. Dutta

Shri K.N. Tripathi
ShriT. Saikia
ShriM.K. Wahi

Shri Thomas Antony
10. ShriB.N. Singh

11. ShriJai Gopal A
12. ShriS.L.Verma

PREFACE

The Long Term Settlement reached in May, 1983 between the
Management of Indian Oil - Corporation Limited (Refineries &
Pipelines Division), Chairman’s Office, New Delhi and Research
& Development Centre, Faridabad and the recognised unions
operating in the various establishments in the Division, Chairman’s
Office, New Delhi and R&D Centre expired on 30th April, 1986.
The Agreement signed between the Management and recognised
Union of AOD on 16.2.1985 expired on 30.4.1986. Pursuant to
the presentation of Charter of Demands by the recognised Unions,
a series of meetings took place between the Management of

©CONODO AW =
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Indian Oil Corporation Limited (R&P Division), Chairman’s
Office — New Delhi & R&D Centre, Faridabad and Assam Oil
Division (hereinafter called the ‘‘Management’’) and the recognised
Unions in the R&P Division, Chairman’s Office — New Delhi &
R&D Centre, Faridabad and Assam Qil Division (hereinafter called
the “Unions”). As a result of discussions held between the
parties, the following settlement has been mutually arrived at and
Unions have accepted the terms of this Settlement in full and
final settlement of all demands contained in their Charter of
Demands as well as subsequent modifications thereto including
the proposal dated 3rd December, 1988 submitted to Chairman.

1.0 TERMS OF THE SETTLEMENT :

1.1.1 This Settlement shall apply to all categories of “"Workmen”
as defined in the Industrial Disputes Act, 1947 employed
in any one of the scales of pay mentioned in Annexure
‘A’ on the date of signing of this Settiement.

1.1.2 Those of the workmen who ceased to be in service during
the period from 1.5.1986 to the date preceding the date
of settlement shall be paid amounts that would have been
due to them upto the date of separation from service.

1.1.3 Workmen appointed after the date of signing of the Settliement
shall also be covered by the provisions of this Settlement
but the Fitment Tables in Annexure 'C’ will not apply to them.

2.0 PERIOD OF SETTLEMENT :

2.1.1 This Settlement shall be in force frorn 1st May, 1986 to
30th June, 1990.

2.1.2 This Settlement shall be effective from 1st May, 1986
sofaras the revision of Pay Scales, Deamess Allowance,
House Rent Allowance/House Rent Subsidy, CCA, Special
Allowance, Overtime, Leave Encashment, PF and Gratuity
is concerned. Other provisions shall ke effective from the
dates as mentioned under ithe respective heads.

2.1.3 The amount of Interim Relief and HRA and CCA thereon
w.e.f. 1.5.1986, wherever paid, shall be adjusted against
arrears payable as a result of this Settlement. However,
the amount of interim Relief, HRA and CCA paid thereon
for the period from 1.1.1986 to 30.4.1986 will be condoned.

2.1.4 It will be open to the Unions to submit fresh Charter of
Demands, if any, but not earlier than six months before
the expiry of this Settlement.

2.1.5 Management agrees to consider and start negotiations on
the demands which may be received from the Unions, if
received within the period stipulated in clause 2.1.4. However,
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3.0
3.1.1

3.1.2

3.1.3

314

no demand which relates to the period covered by this
Settlement shall be entertained.

SCALES OF PAY:

The revised scales of pay as per Annexure ‘A’ are in
replacement of the existing ones.

The fitment of pay of existing workmen in “the revised
scales of pay shall be as per Annexure ‘C’.

Basic Pay of an employese will be fitted in the revised pay
scales after adding merger benefit (Rs. 425/385.40 from
VDA and existing FDA corresponding to existing Basic Pay)
and Fitment Benefit (Rs. 60/-) to his existing Basic Pay.
In case exact stage in the revised scale is not available,
Basic Pay will be fitted in the next higher stage. Thereafter
pay will be fixed at the next higher incremental stage in
the revised pay scale.

The normal date of annual increment of workman shan
not be affected by pay fitment in the revised pay scales
except as provided as beiow :

As per the Fitment Tables given in Annexure ‘C’, certain
workmen drawing pay at 2/3 different stages in the existing
pay scales are fixed at the same stage in the corresponding
rvised scales. If in such cases the normal date of annual
increment of a workman employed in the same
Unit/establishment at the lower of such stages falls earlier,
the date of increment of the workman, if any, at the higher
stage(s) will be advanced so that he does not draw iess
Basic Pay in the revised scale than the workman/at the
lower stage in the existing pay scales. The date of annual
increment so advanced shall thereafter be the normal date
of annual increment.

Pay of workmen who were promoted from one workman
pay scale to another between 1.5.1986 and the date of'
signing of this Settlement shall be fitted with reference to
the pay drawn by them on 1st May, 1986. Their pay on
promotion in the corresponding higher scale of pay shall
be fixed as per normal rules. In case they happen to draw
less Basic Pay in the higher revised pay scale than their
directly recruited/subseguently promoted junior colleague(s)
in the same pay scale and at the same establishment they
shall be allowed to exercise an option to have their pay
fitted as per relevant Fitment Table with effect from the

- date of promotion or the date from which this Settlement

takes effect in respect of pay scales.
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3.1.5

3.1.8

4.0
411

412

414

Special Pay, if any, drawn by a workman shall not be
affected by this Settlement and shall continue to be paid
as such.

Workmen who reach and stagnate at the maximum of pay
scale {such stagnation commencing on the expiry of 12
months from the date of drawal of the last incremental
stage in the pay scale), and are conseqguently not able to
draw any further annual increment, will be paid a lump
sum amount equal to 12 times the annual increment
amount last drawn on completion of every period of 18
months of such stagnation. Payment of this lump sum
amount will, however, be subject to the condition that the
workman has rendered good service to the Corporation’
during the period. .

The revised scales of pay shall be replaced and read in
lieu of the corresponding existing scales of pay in the
matter of regulating the recovery of charges, if any, made
according to the scales of pay. Further, revised scales of
pay shall replace the corresponding existing scales of pay
for entitlement of house/quarters in the townships of the
Corporation.

Any anomalies arising out of the wage structure under this
Settlement, if any, will be discussed and settied in an
Ali-India meeting which would be convened after six months
from the date of signing of this Settlement.

DEARNESS ALLOWANCE :

Rates of Fixed Dearness Allowance (New) shall be as in
Annexure ‘B’.

In addition to the Fixed Dearness Allowance mentioned in
clause 4.1.1 above, there shall be Variable Dearness
Allowance linked to All India Working Class Consumer Price
index No. 807 (Simla Series, 1960 = 100 : hereinafter known
as “AlCPI").

For workmen of establishments of Guwahati Refinery, Gujarat
Refinery, Haldia Refinery, Mathura Refinery, AOD, Calcutta
Office, R&P Hars., Pipelines Hgrs., Chairman’s Office, R&D
Centre, KAPL, HMRB-PL, SMPL & MJPL, for every full
point increase/decrease in the quarterly average of CPi
beyond 607, Variable Deamness Allowance will be
increased/decreased @ Rs. 1.65 per point. The gquarter
shall mean each quarter in a calendar year (llustrative
examples of variations are given in Annexure ‘D).

For workmen of establishments of Barauni Refinery, GSPL
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5.0
5.1.0
(@

(b)

& BKPL, for any increase or decrease in the quarterly
average of CPI by every set of 3(three) full points, Variable
Dearness Allowance will be increased/decreased by 2'/2 (two
and a half) per cent of Basic Pay subject to a maximum
of Rs. 5/- (Rupees Five). The quarter shall mean each
quarter in calendar year. (Mlustrative examples of variations
are given in Annexure ‘D).

Notwithstanding transfer of a workman to an establishment
covered by the other VDA formula, he will continue to be
governed by the formula presently applicable to him.

In case Govt. orders revision of VDA formula for workmen
of Public Sector Undertakings governed by Industrial
Dearness formula, the said formula will be made applicable
to the workmen effective from such date as decided by
the Government.

OTHER ALLOWANCES:

House Rent Allowance:

From 1.5.1986 to 31.3.1987

HRA on production of rent receipt will be paid at existing

rates on (revised Basic Pay minus Rs. 100/-).

HRA without production of rent receipt will be paid at the

following rates:

Cities Monthly Ceiling (subject to existing
%age of Basic Pay minus
Rs. 100/-.

— Metro & ‘A’ class Rs. 350/-

— 'B1'class Rs. 300/-

— ‘B2'&'C’ class Rs. 230/-

— Unclassified Rs. 160/-

From 1.4.1987 onwards

— HRA will be paid without reference to rent receipt or
assessment at the following rates:

Class of City Monthly Ceiling

— Metropolitancities  30% of (Revised Basic Pay minus
(Delhi, Bombay Rs. 100/-) subject to maximum
Calcutta, Madras)  of Rs. 1,000/-.

— 'A’ class cities 25% of (Revised Basic Pay minus

Rs. 100/-) subject to Maximum
of Rs. 1,000/-.

— 'B1’ class cities 221/2% of (Revised Basic Pay minus

Rs. 100/-) subject to Maximum
ofRs: 1,000/-
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— ‘B2’ class cities 17'/2% of (Revised Basic Pay minus

Rs. 100/-) subject to Maximum
of Rs. 1,000/-.

— C' classcities 15% of (Revised Basic Pay minus

Rs. 100/-) subject to Maximum
of Bs. 500/-.

— Unclassified cities  15% of (Revised Basic Pay minus

511

520

521

5.2.2

54

5.5
5.6.1

5.6

Rs. 100/-) subject to Maximum
of Rs. 500/-.

HOUSE RENT RECOVERY:

Recovery of House Rent will be effected at current rates
on revised Basic PaY minus Rs. 500/- for places where
recovery is done @ 10% of basic Pay and at current rates
on revised Basic Pay minus Rs. 400/- for places where
recovery is done at less than 10% of Basic Pay. This will
take effect from 1.5.1986.

CITY COMPENSATORY ALLOWANCE:

With effect from 1.5.1989 City Compensatory Aliowance
will be paid subject to existing ceiling at current rates {on
revised Basic Pay minus Rs. 100/-).

SPECIAL ALLOWANCE:

With effect from 1.5.1986 Special Allowance will be paid
at current rates (on revised Basic Pay minus Rs. 100/-).
Except to the extent as modified by clauses 5.1.0, 5.1.1,
52.0 and 5.2.1, the existing rates of HRA, CCA and
Special Allowance and the rules and practices reiating
thereto shall remain unchanged.

Shift Allowance:

With effect from 1.1.1989 Shift Alfowance shall be increased
from Rs. 2.50 to Rs. 5.00 per shift.

Washing Allowance:

With effect from 1.1.1989 the existing rate of Washing
Allowance shall be increased from Rs. 14/- to Rs. 25/-
per month.

Reimbursement towards Transport Expenses:

Where Corporation’s transport is not being provided/availed
either partly or fully for attending the place of duty or
reimnbursement of running and maintenance expenses for
Scooter/Motor  Cycle/Moped is not availed, transport
expenses will be reimbursed to workmen @ Rs. 50/- per
month w.e.f. 1.1.1989.

Running and Maintenance expenses for Scooter/
Motor cycle/Moped
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5.7
5.7.1

5.7.2

5.7.3

5.8
5.8.1

Workmen owning. Scooter/Motor Cycle/Moped will be
reimbursed running and maintenance expenses incurred in
connection with official duties as under:

GradeltoVi  Grade VII& VIl
— Scooter/Motor Cycle Rs. 160/-p.m.Rs. 180/-p.m.
— Moped Rs. 100/-p.m.Rs. 110/-p.m.

These expenses will be payable subject to fulfiling other
requirements under the Rules. The revised rate and/or
allowances, as introduced, will be effective from 1.1.1989.

PAYMENT ON TOUR:

Daily Allowance:

The rates of Daily Aliowance payable to workmen on
official tour shall be revised as under:

BP Range (Rs.) Rates of Daily Allowance
‘A’ Class Others
Cities
(Rs.) (Rs.)

— Rs. 1350/- &above  75/- 65/~

— Rs. Below Rs. 1350/~ 60/- 55/-

Local Conveyance :
The local conveyance charges on tour shall be revised as
follows:

BP Range (Rs.) Rates of Conveyance Charges
‘A’ Class Others
Cities
(Rs.) . (Rs))

— Rs. 1350/- &above  20/- 18/-

— Below Rs. 1350/- 18/- 16/-

Travel by Rail:

Consequent upon the revision of pay.structure, revised
Basic Pay limits for the purpose of entitlement of travel
by Rail shall be as under:

BP Range (Rs.) Entitlement for travel by Rail
— Rs. 1350/- & above 1stClass
— Below Rs. 1350/- Ind Class

The above will be effective from 1.1.1988.

Transfer Benefits:

Transfer Settling Allowance:

In case of transfer from one station to another workmen
shall be entitied to Transfer Settling Allowance equivalent
to one month’s Basic Pay plus DA subject to a maximum
of Rs. 2,000/-.
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5.8.2

5.8.3

5.84

5.8.5

5.9
5.9.

Carriage of Household Effects:
The existing limit for transportation of household effects
by Rail shall be revised as follows:

BP Range (Rs.) Weight (in Kgs)
— Rs. 1,445/~ & above 2,500
—Rs. 1,215/- to 2,000
Rs. 1,444/-
— Less than Rs. 1,215/- 1,500

The workmen may avail the facility of carrying household
effects by truck instead of rail subject to the ceiling of
charges for carriage of household effects by goods train
to the extent of above weight limits. However, on request,
Management shall arrange a truck (of capacity not exceeding
9 tons) for transportation of household effects, the charges
for which will be paid by the Corporation directly to the
transporter or transport organisation. In such cases the
responsibility and risk for packing, loading, unloading, damage
or loss in transit will not be that of the Gorporation.
Loading and Unloading Charges:

Loading and unloading charges will be paid @ Rs. 100/-
at each end.

Insurance Premium for Household Effects:

Actual Insurance premium subject to a ceiling of Rs. 400/-
shall be reimbursed on production of voucher,

Local Transfer Benefits for Transportation of Personal
Effects: "

BP Range (Rs.) Amount (Rs.)
— Rs. 1,215/- & above 250/-
— BelowRs. 1,215/- 225/-

The above revision wilt be effective from the date of signing
of this Settlement. ,

Leave Travel Concession:

In lieu of existing facility of LTC, lump sum amount at
following rates will be allowed once in a block of two years:

Length of Service Amount (Rs.)
(As on commencement

of LTC Block)

Upto 3 years service 1,800/-
Service above 3years & 2,000/-

upto 7 years

Service above 7 years & 2,300/-

upto 11 years

Service above 11 years 2,600/-
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5.10

6.0

7.0

8.0

9.0

10.0

11.0

12.0

&upto 19years

Service above 19 years 2,800/-

Each workman will give an irrevocable option stating whether
he/she wants to avail of the above-stated facility in toto,
or, in the alternative, avail of the LTC rules as existing
prior to the signing of this Settlement. All other rules will
remain unchanged.

Patrolling Allowance:

With effect from 1.1.1989 Patrolling Aliowance will be
increased from Rs. 200/- to Rs. 300/- p.m. for eligible
employees of Pipelines Wing.

Tea Allowance:

With effect from 1.1.1989 for places where no subsidised
canteen facilities are available, Tea Allowance will be increased
from Rs. 30/- to Rs. 35/- p.m.

Provident Fund:

The rate will be increased to 10 per cent subject to
Government's approval. ' :
Ex-gratia Payment:

Ex-gratia payment already made to workmen till this date
will not be reopened either for the purpose of paying
arrears or making recovery.

LPG Security Deposit:

Workmen will be provided with a second cylinder. without
any security deposit.

Pension:

In future, if and when the Government of India introduces
a Pension Scheme for employees in Public Sector, the
same will be implemented in the Corporation.

Uniforms: ‘ ,

This issue will be discussed with the Unions and settled
accordingly.

Working Hours:

+As a measure of productivity, the Management agrees to

reduce/rationalise the working hours of the workmen without
loss of production levels and any increase/decrease in total
manpower. A committee comprising of the equal number
of representatives of the Management and the Unions will
discuss and decide in reference to the manning pattem
and productivity, the modalities of its implementation within
12 weeks from the date of its constitution and implementation
thereof will soon follow the approval of the report of the
Joint Committee.
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13.0
131

13.2

14.0

15.0

16.0

ADVANCES:

Festival Advance:

The amount of Festival Advance shall be increased from
Rs. 250/- to Rs. 500/- recoverable in ten equal monthly
instalments.

Conveyance Advance:

Conveyance Advance to the eligible workmen will be limited
to the value of the vehicle subject to maximum advance
of Rs. 20,000/-. All other provisions relating to this advance
will remain unchanged.

The Management agrees that such terms and conditions
of service as well as amenities and allowances as are not
changed under this Settlement shall remain unchanged
and operative during the period of the Settlement.
Arrears:

Arrears due to workmen in terms of the revised Pay,
Dearness Allowance, House Rent Allowance/House Rent
Subsidy, CCA, Special Allowance and Overtime shall be
paid to them within a period of three months from the
date of’signing of this Settlement.

Increase in Pay and Dearness Allowance shall be reckoned,
wherever applicable, for arrears of P.F. (which is calculated
on Special Allowance also), Overtime, House Rent Allowance,
Special Allowance, CCA, Leave Encashment, LTC
encashment difference and recovery of House Rent.

In respect of workmen who were in service on 30th April,
1986, arrears shall be computed from 1.5.1986. In respect
of those workmen who joined service after 30th April,
1986, arrears shall be computed from the respective date
of their joining.

The Unions agree that during the period of operation of
this Settlement, they shall not raise any demand having
financial burden on the Corporation other than ex-gratia
provided that this clause shall not affect the rights and
obligations of the parties in regard to matters covered
under Section 9A of the Industria) Disputes Act, 1947,

Harmonious Industrial Relations & Productivity:

16.1.1The Unions and the Management agree to cooperate in

creating healthy climate of industrial relations and in promoting
efficiency and productivity.

16.1.2The Unions and the -Management agree to cooperate in

minimising overtime to the extent possible.
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.17.0 Implementation/Interpretation of Settlement:

The parties shall abide by the Settlement in true spirit. In
case there is any dispute regarding implementation of this
Settlement or interpretation of any of its provisions, the
parties shall try to compose their differences through mutual
discussion failing which they shall resort to the machinery
prescribed under the Industrial Disputes Act, 1947,

18.0 The Management stated that it would obtain Government
of India’s, approval to this Settlement.

SIGNED AT NEW DELHI, THE 1989
IOC (R&P)
Annexure ‘A’

EXISTING PAY SCALES’ REVISED PAY SCALES

l. Rs. 421-11-542-12-710
I Rs.430-11-540-13-748
. Rs.475-13-618-14-828
V. Rs.505-14-659-16-899

V. Rs.540-17-710-20-910-22-

1064

VI Rs.595-20-815-24-1079-28-

- 1219
‘L/Ii. Rs. 640-24-880-30-1180-35-

1425

VI Rs. 700-30-1000-36-1144-45-

1459-50-1659

Rs. 1040-20-1200-25-1425-30-1665

Rs. 1060-25-1260-30-1530-35-1810

Rs. 1100-30-1340-35-1655-40-1975

Rs. 11560-35-1430-40-1790-45-2150

Rs. 1225-40-1505-45-1775-55-2105-
60-2465

Rs. 1310-45-1625-55-1955-60-2315-
70-2735

Rs. 1400-50-1550-55-1770-65-2160-
70-2580-75-3030

Rs. 1445-55-1610-65-1740-75-1965-
80-2685-85-3365

I0C (R&P)
Annexure ‘B’

FIXED DEARNESS ALLOWANCE (NEW)

Pay Range Fixed Dearness
Allowance
‘Upto 1445 140 1956-2055 360.
1446-1545 150 2056-2155 420
1546-1755 160 - 2156-2355 460
1756-1855 200 2358-2555 480
1856-1955 240 2556-2605 500

2606 & Above 520

19



10C (R&P) EXISTING FITMENT

Annexure ‘C’--I BP
FITMENT TABLE - | 441 1110
EXISTING SCALE : 452 1110
421-11-542-12-710 463 1135
REVISED SCALE : 474 1135
1040-20-1200-25-1425-30-1665 zgg } :gg
EXISTING 507 1210
BP FITMENT 518 1235
421 1080 529 1235
432 1080 540 1260
443 1100 553 1290
454 1100 566 1320
465 1120 579 1350
476 1140 592 1350
487 1140 605 1380
498 1160 618 1380
509 1200 631 1410
520 1225 644 1440
531 1250 657 1440
542 1275 670 1470
554 1275 683 1470
566 1325 696 1500
578 1325 709 1500
590 1350 722 1500
602 1375 735 1530
614 1375 748 1530
626 1400
638 1425 10C (R&P)
650 1425 Annexure ‘C'-ll|
ggi }igg FITMENT TABLE -lil
698 1485 475-13-618-14-828
710 1485 REVISED SCALE :
10C (R&P) 1100-30-1340-35-1655-40-1975
Annexure ‘C'--ll EXISTING
FITMENT TABLE -1l BP FITMENT
EXISTING SCALE: 475 1130
430-11-540-13-748 488 1160
REVISED SCALE: 501 1190
1060-25-1260-30-1530-35-1810 514 1220
527 1250
EXESJING FITMENT oot io50
553 1280
430 1085 566 , 1310
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EXISTING HIMENT  EXISTING FITMENT

BP BP
579 1340 723 1510
592 1340 739 1550
605 1375 755 1550
618 1410 771 1590
632 1445 787 1590
646 1445 803 1590
660 1445 819 1630
674 1480 835 1630
688 1480 851 1670
702 1515 867 1670
716 1515 883 1710
730 1515 899 1710
744 1550
758 1550 I0C (R&P)
772 1585 Annexure ‘C’ -V
ggg ggg FITMENT TABLE -V
814 1620 EXISTING SCALE :
828 1620 540-17-710-20-910-22-1064
REVISED SCALE : 1225-40-1505-
IOC (R&P) 45-1775-55-2105-60-2465
Annexure 'C'--IV EXISTING
FITMENT TABLE -IV BP FITMENT
EXISTING SCALE - 540 1265
505-14-659-16-899 557 1305
REVISED SCALE : 574 1345
1150-35-1430-40-1790-45-2150 591 1385
EXISTING 608 1385
BP FITMENT o2 1425
642 1465
505 1185 659 1465
519 1255 676 1465
533 1255 [52¢) 1506
547 1290 710 1506
561 1325 730 1550
57 1325 750 1550
580 1380 770 1595
a3 13% 790 1595
617 1395 810 1640
631 1430 830 1640
&5 1430 850 1685
&9 1470 870 1685
675 1470 890 1730
691 1510 910 1730
707 1510 932 1775



EXISTING FITMENT

BP I0C (R&P)
954 1775 Annexure ‘C --Vil
976 1830 FITMENT TABLE -Vii
998 1830 EXISTING SCALE :
1020 1830 640-24-880-30-1180-35-1425
1042 1885 REVISED SCALE : 1400-50-1550-55-
1064 1885 1770-65-2160-70-2580-75-3030
EXISTING
I0C (R&P)
Arnexure 'C'-VI &P FITMENT
FITMENT TABLE -VI ?éf 1‘%30
EXISTING SCALE : &8 1500
595-20-815-24-1079-28-1219 712 1550
REVISED SCALE : 131045-162555- 735 1550
1955-60-2315-70-2735 0 1605
EXISTING ™ 1605
BP FITMENT a8 1680
595 ; 1355 g ]sﬁ’g
gg }ﬁ 80 1715
s 1445 910 1770
90 A7
675 140 90 1835
6% 0 ey 18%
715 55 o 1900
% 15% 1060 1900
[ 1580 o 1966
775 1580
= s 1120 1965
o 1608 1150 2030
1180 2030
89 1680
1215 2095
&3 1690
887 1735 120 20%
911 1735 126 2160
1320 2160
935 1790 1355 pitiod
959 1790
1390 2230
983 1845 1455 %0
1007 1845
1031 1845 10C (R&P)
1055 1900 Annexure ‘C’ --Vill
1079 1900
1107 1955 FITMENT TABLE -Vl
1135 1955 - EXISTING SCALE : 700-30-1000-
1163 2015 36-1144-45-1459-50-1659
1191 2015 REVISED SCALE : 1445-55-1610-
1219 : 2075
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65-1740-75-1965-80-2685-85-3365  EXISTING FITMENT

EXISTING

BP

700
730
™0
0
&0
&0
80
910
940
970
1000
1036

BP

FITMENT 1072 1965
1500 1108 1965
1555 1144 2045
1610 1189 2045
1610 1234 2125
1675 1279 2125
1875 1324 2205
1740 1369 2205
1740 1414 2285
1815 1459 2365
1815 1509 2365
1890 1559 2445
1890 1609 2445
1659 2525

10C (R&P)

Annexure ‘D’

The revision in Variable Dearness Allowance will be effected on three monthly
basis as per illustrative examples given below:

Gkt for
DA for
Similarly

CPt  tor
DA for
CPl  for
DA  for
CPt  for
DA for

January
February
March

May
June-July

April

May

June'
August
Sept. ,Oct.
July
August
September
November
Dec. , Jan.
October
November
December
February

March
April

Suppose the average of CP! for this quarter increases/
decreases by 3 full points/one full pdint, as the case
may be, the rate so fixed may be called ‘A’ rate.

To be revised as per ‘A’ rate.

Suppose the average of CP| for this quarter increases/
decreases by 3 full points/one full point, as the case
may be, the rate so fixed may be called ‘B’ rate.

To be revised as per ‘B’ rate.

Suppose the average of CPl for this quarter increases/
decreases by 3 full points/one full point, as the case
may be, the rate so fixed may be called ‘C’ rate.

To be revised as per ‘C’ rate.

Suppose the average of CPI for this quarter increases/
decreases by 3 full points/one full point, as the case
may be, the rate so fixed may be calied ‘D’ rate.

To be revised as per ‘D’ rate.
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HMT LIMITED
36, Cunningham Road,
Bangalore-560052

SETTLEMENT BETWEEN WORKMEN AND MANAGEMENT OF
HMT LIMITED ON REVISION OF WAGES AND RELATED ISSUES

The last agreement which was effective from 1st January,
1983 expired on 31st December, 1986. The negotiations on the
demands submitted by the Unions started during 1988. Since
then a series of meetings were held. After protracted negotiations,
the following settiement was arrived at.

2. Both the parties recognise that Engineering industry should
grow at a faster rate in order to meet the Nation's economic
needs. This would require further intensification of efforts by both
the parties to achieve financial viability of the Company and also
to generate the required resources to meet the urgent needs
for modernisation. T¢ this end the parties commit themselves to
work together to attain higher levels of production, productivity
and profitability. Joint efforts will be made continuously in the
following areas:

a) Efficient handiing of raw materials and reducing wastage.
b) Improvement in yields and reducing operating costs.

) Procurement of materials at economic prices.

) Reducing energy consumption.

) Improving quality in all operations.

f) Improvement in house-keeping.

g) Necessary improvement in environment.

C
d
e

)
h) Continuously adopt better working practices.
i} Reducing unauthorised absenteeism.
§) Improving customers’ service and delivery.
k) Improve effective utilisation of all resources including human

resources.

i) Help attain full capacity utilisation in each plant.
m) Redeployment, retraining and multi-skilling consistent with
skill health, safety and earhings of employees would be
necessary in the context of modemisation and changing
requirements of the industry
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n) It is recognised by both parties that discipline at all levels
is essential for smooth functioning of the Units. They,
therefore, assure full co-operation for maintaining discipline
and optimising production and productivity.

0) Each Unit will mutually identify areas of wasteful practices
with a view to devising specific measures for -increasing
operational efficiency.

3. COVERAGE:

This settlement will cover alf workmen in Wage Grade | to
Wage Grade VI who are on the rolls of the Company on the
date of signing of this settlement.

4. DURATION:

Revised wages will be effective from 1st January, 1987 and
will remain in force for a period of five years therefrom till 31st
December, 1991. The other issues will be effective from the
dates mentioned against each of them.

5. MINIMUM WAGE:

The minimum wage as on 1.1.1987 will be Rs. 1207/-. it
includes a basic pay of Rs. 1107/- and Fixed Dearness Allowance
of Rs. 100/- and Variable Dearness Allowance — zero.

This minimum wage is at the AICPI of 672 points (1960 = 100).

6. INTERIM RELIEF:

. The interim relief and consequential benefits paid and recoveries

effected from 1.1.1986 to 31.12.1986 will be treated as final.
Hewever, the amount of Provident Fund due from the workers
will be recovered if not already done. Interim Relief and consequential
payments thereon paid from 1.1.1987 onwards will be adjusted
against the final payments due under the settlement.

7. WAGE STRUCTURE:
The wage structure effective from 1.1.1987 is as at Annexure-1.
8. DEARNESS ALLOWANCE:

~ Dearness Allowance will consist of two: elements viz., Fixed
Dearness Allowance (FDA) and Variable Dearness Allowance (VDA)
with effect from 1.1.1987.

8.1 Fixed Dearness Allowance:
Amount of FDA will vary with slabs of pre-revised basic
pay. Following will be the FDA against basic pay slabs
(pre-revised):
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Basic pay slabs Amount of FDA

(pre-revised) From1.1.87 From1.5.88 From 1.5.89
1983 scales t0 30.4.88 t030.4.89
(inrupees) (inrupees) (inrupees)
Upto 700 100.10 200.10
701-1000 120.10 220.10

701-800 220.10
801-900 240.10
901-1000 260.10

1001-1100 180.10 280.10
1101-1200 240.10 340.10
1201-1300 360.10 460.10
1300 &above  420.10 520.10

Whenever there is a change in notional pre-revised basic
pay on account of drawal of increments/promotions of any
workmen and if it involves a change in pay slabs as
indicated above, the corresponding amount of FDA will be
made available. N

P

8.2 Variable Dearness Allowance:
VDA on AICPI Index of 672 as on 1.1.1987 will be zero.
This shall be increased/decreased every quarter according
to the shift in the AICPI for industrial workers (Base 1960 = 100)
at Rs. 1.65 per point under the existing method of calculation
of Dearness Allowance, from time to time.

8.3 If any change in the rate of neutralisation and/or base year
for AICPI is decided/announced by Government of India
and made applicable to GCentral Public Sector Undertakings
following industrial DA pattern, the same shall govern payment
of VDA in this Company, in terms of the Government decision.

FIXATION OF PAY IN THE REVISED WAGE GRADES:

Fixation of pay in respect of workmen who were on the rolls
of the Company as on 31.12.1986 and who continue to be on
the rolls of the Company as on the date of signing of this
settlement will have their pay fixed in the revised wage grades
from 1.1.1987 as under:

9.1 An amount of Rs. 557/- from DA at AICP| 672 (1960 = 100)
shall be added to basic pay as on 31.12.1986. The resultant
amount shall be the basic pay in the revised grades as
on 1.1.1987, and shall be fixed in the revised wage grade
at the appropriate stage. In case the resultant amount does
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not coincide with a stage in the revised grade, the pay
shall be fixed at the next higher stage.

9.2 If increment/promation falls due on or after 1.1.1987, these
will be glven in revised scales.

9.3 Workmen joining on or after 1.1.1987 shall be placed in
the new wage grade.

9.4 Personal Pay, if any, sanctioned as incentive for the Family
Planning Scheme etc., will not be taken into account for
purpose of fixation of pay, FDA etc. This will continue to
be paid at the existing rates in addition to pay in the
revised wage scale.

8.5 Anomalies identified mutually as arising out of the wage
revision shall be looked into separately.

10. LUMPSUM PAYMENT:

For the period of 1.1.1987 to 30.4.1988, a lumpsum amount
of Rs. 1600/- @ Rs. 100/- per month will be paid to those
workmen who were on the rolls of the Company as on 1.1.1987
and continue to be on the roli on the date of signing of this settlement.

Workmen who joined/entered the regular service of the Company
on or after 1.1.1987 or those who were superannuated or died
in service on or after 1.1.1987 will get this amount on prorata
basis. The workers who were on ieave without pay will not be
entitled for lumpsum payment for the period of ‘such leave. The
lumpsum payment as above will not count for any consequential
payment/benefits.

10.1 From 1.5.1988, the lumpsum payment of Rs. 100/- per
month will be converted and merged into FDA as indicated
in clause 8.1.

11. ARREARS:

11.1 In addition to the lumpsum payment, workmen will be
eligible to receive payments on account of differences in
incremental rates and fixation in the revised sgales with
effect from 1.1.1987 to 30.4.1988.

11.2 The payment of arrears comprising amounts arising out of
fitment, increment, HRA, CCA, PF and other recoveries, if
any, will be calculated with effect from 1.5.1988. It is
agreed that calculaton in  respect of  other
payments/recoveries will not be reopened.

11.3 Workmen who superannuated voluntarily retired or died
while in service between 1.1.1987 and the date of signing
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the settlement wil .be eligible for arrears of wages
proportionately.

12. HOUSE RENT ALLOWANCE:

12.1 From 1.1.1987 to 30.6.1989:
HRA payment shall be made at the existng rates and will
be computed on notional basic pay in the pre-revised
wage structure, as effective from 1.1,1983 provided that
no workmen gets less HRA under this clause than what
he was drawing on 1978 wage plus interim relief.

12.2 From 1.7.1989:
HRA payment shall continue to be made at the existing
rates and will be computed on revised running basic pay
in the wage structure as effective from 1.1.1987.

12.3 There will be no change in the existing procedures and
conditions governing the payment of HRA.

13. HOUSE. RENT RECOVERY FOR COMPANY
ACCOMMODATION:

13.1 1t is agreed to increase the existing standard/celling rent
for accommodation provided by the Company, as follows:

w.e.f. w.e.f,

1.5.89 1.7.1990

13.1.1  Quarters built prior to 1960 " byRs. 15/- by Rs. 20/-

13.1.2  Quarters built after 1960s " byRs. 20/- byRs. 25/-
“but priorto 1970s

13.1.3 Quarters built after 1970s ' byRs. 25/- byRs. 30/-
but prior to 1980s

13.1.4  Quarters built after 1980s " byRs.35/-byRs. 40/-
13.2 From 1.1.1987 to 30.6.1989: ‘

House Rent Recovery shall be made at the rate of 10%
of the running basic pay per month in the pre-revised
wage structure of 1978 subject to the ceilings mentioned
in clause 13.1

13.3 From 1.7.1989 onwards:
House Rent Recovery shall be made at the rate of 10%
of running basic pay in the pre-revised wage structure of
1983 subject to the ceilings mentioned_ in clause 13.1.
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14,

CITY COMPENSATORY ALLOWANCE:

14.1 From 1.1.1987 to 30.6.1989:

CCA In 'A’, ‘B1’, 'B2’ class cities shall be made at the
existing rates and will be computed on the notional basic
pay in the pre-revised wage structure, as effective from
1.1.1983.

14.2 From 1.7.1989 onwards:

CCA payment shall continue to be made in ‘A’, 'B1’" and
‘B2’ class cities at the existing rates and will be computed
on the revised running basic pay in the wage structure as
effective from 1.1.1987.

14.3 Others:

15

16.

17.

The claim for specific allowance at Tumkur, Ranibagh and
Aurangabad will be discussed and settled separately within
a period of six months.

PROVIDENT FUND:
The management agrees 1o increase the existing PF
contribution rate as approved by the Government.

PENSION SCHEME:

A bi-partite committee will be constituted to recommend
a Pension Scheme. The committee shall submit its report
within six months. This Pension Scheme will be subject
to Government’s approval. In case the Government of India
agrees for the implementation of the proposed scheme
from 1.1.1989 or any other date, the Company wil be
authorised to make recoveries of contributions from workmen.

FRINGE BENEFITS:

All the Fringe Benefits revised and agreed to hereunder
will be effective from 1.5.1989 and shall be governed as
per the existing practice and conditions:

17.1 Shift Allowance:

‘B’ Shift - Rs. 3/-perfull
shift
‘C’ Shift - Rs. 4/- perfull
shift

17.2 Cycie Allowance:

Rs. 15/- per month.



.17.3 Conveyace Allowance:
Rs. 2/- per day of attendance below 15 days or Rs. 50/-
per month subject to a minimum physical attendance of
15 days per month.

17.4 Reimbursement of Conveyance Expenditure:
Scooter/Moter Cycle —Rs. 75/-p.m.
Moped . —Rs. 50/-p.m.

This is on functional- basis and employees in the said
categories who are reguired to possess and maintain
vehicle for discharge of official duties will be eligible for
this conveyance reimbursement. Those employees who
claim this reimbursement will not be eigible for company’s
bus pass/transport or conveyance allowance.

17.5 Reimbursement of School Fee:
Workmen will be eligible to claim reimbursement of school
fee not exceeding Rs. 15/- per month per school-going
child of the workmen subject to a maximum of three
children upto 1042 standard (reimbursement will be
applicable from the academic year 1989-90 anwards).

17.6 Lunch/Meal Allowance:
Rs. 4/- per day.

17.7 Split Shift Allowance:
Rs. 3/- per full day of attendance.

17.8 Safe-driving Allowance:
Rs. 60/- for one accident-free year.
Rs. 120/- for two successive accident-free years.
Rs. 180/- for three successive accident-free years.

17.9 Washing Allowance:
" Washing Allowance for liveried staff enhanced from
Rs. 20/- to Rs. 25/- per month.

18. TRANSPORT RECOVERY:

18.1 Workmen provided with transport for commuting between
residence and place of work and back will be charged for
the transport usage at the following rates with effect from

1.5.1989.

Pre-revised pay slab Transport Recovery
Below Rs. 700/- , Rs. 18/-p.m.

Rs. 701/- to Rs. 999/- Rs. 25/-p.m.

Rs. 1000/- and above Rs. 33/-p.m.
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19. CANTEEN RATES

“Canteen Rates will be revised as per Annexure Il with
gffect from the dates indicated therain.

20. 'RESTRICTED HOLIDAYS:
Out of the existing 12 Festival Holidays (including National
Holiday) made available to the workmen, the workmen will
have the choice to opt for Two Restricted Holidays. Each
Unit shall publish a list of such Restricted Holidays at the
time of finalising the Holidays for the year for this purpose.
This will be effective from 1990 onwards.

21. GENERAL:

21.1 Both sides appreciate the present difficult environment in
which the Company has to operate in view of the increasing
competition. They agree to take all necessary steps to
continue the profitability of the organisation and maintain
its premier position.

21.2 The settlement is subject to the approval of the Government
of india and is the full and final setflement of all the
demands raised by the Unions in their Charter of Demands
and none of them shall form a point of industrial dispute
during the period of this settlement. Further, the Unions
agree not to reopen any of the matter provided under the
settlement or to raise any fresh economic demands which
involve additional burden on the Company, during the
period of the settlement.

21.3 This settlement shall pe in force and binding on the parties
upto 31.12.1991 and thereafter alsc continue to remain
binding on the parties until it is terminated by either party
by giving in writing two months’ notice of its intention to do so.

'SIGNED THIS DAY THE 5TH MAY 1989 AT BANGALORE:

REPRESENTING REPRESENTING
MANAGEMENT UNIONS

(H.R. Alva) (P.R. Chandrasekhar)
Director, Personnel CNB Coordinator
(M. Kanna Reddy) (Mahadevaswamy)

Director, Finance
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(K.S. Gengan)
EDW

(G.L. Pai)
EDM

(V.K. Gopal)
CMF

(V. Ramaswamy)
(M. A. Moid Siddiqui)

(B.N. Bhandary)
(M.A. Durrani)

(V.N. Sreedharan Nair)
(K.P. Sarma)

- (P.S.Raju)

(V.S.Raju)

(K. Narayanappa)
(N.K. Mohanty)

(M. Prasad)

(K. Ramachandran Pillai)
(J. Chittaranjan Das)
(V.N. Tandon)

(1.S. Lobo)
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(L. Shivalingaiah)
(H. Subbaram)
(N.S. Nokhwal)

(P.K. Vaid)

(Gregory Fernandes)
(V.B. Cheriyan)

(T. Bal Reddy)

S. Padma Rao)
(T.V. Narasaiah)
(T. Subrahmanyam)
(T.S. RamaRao)
(G. Gangaraju)
(O.P.Sharma)
(K.C. Tiwari)
(Somaiah)
(Revanna)

(D. Banerjee)

(S.A. Kothimbir)
(T.D. Sanwal)

(Pf Ramachandra) ¢



(Y. Chinnappa Naidu)
(Mohd. Shah)

(Ramesh K. Bhat)

(T.H. Narasimha Murthy)
(D.S. Siddaramaiah)
(B.C. Tiwari)

(A.R. Gaikwad)

(T. Ramaiah)

WITNESSES: WITNESSES:
1. 1.
2. 2.
3. 3.
*
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ANNEXURE -l

GRADE  EXISTING PROPOSED
WGI  550-11-770 (20) 1107-20-1507 (20)
WGIA 570-13-830 (20) 1127-25-1627 (20)
WGIl  590-15-890 (20) 1147-30-1747 (20)

WG Il 650-20-850-22-1070(10+10) 1207-40-1607-45-2057 (10+10)
WG IV 715-24-955-26-1215 (10+10) 1272-50-1772-55-2322 (10+10)
WGV  770-30-920-38-1490 (5+15)  1327-60-1627-65-1952-70-2652

(5+5+10)
WG VI 945-45-1395-50-1595 (10+4) 1502-75-1877-80-2277-85-2702
(5+5+5)
ANNEXURE-II
Si.No. tems Existing Revised Canteen Rates
Canteen
Rates we.lf 1.5.89 w.ef1.7.91
1. Coffee
a) 10 NP & 15 NP 20 NP
12 NP
b) 15 NP 20 NP 25 NP
2. Tea
a) 6 NP 10 NP 12 NP
b) 8NP & 12 NP 15 NP
10 NP
3. Meals
a) 40 NP & 70 NP 85 NP
42 NP
b) 50 NP 75 NP 80 NP
c) 60 NP 80 NP 90 NP

NOTE : i) The price of other items served in the Canteen will be
revised by 60% increase on the existing rates with effect
from 1.5.1989 and 75% increase with effect from
1.7.1991 to be rounded off to nearest 5 paise.

iiy The above rates do not apply to the Units/offices where

- canteen cash subsidy in lieu of subsidised canteen facility
is being given to the employees. No subsidised
caateen facilities shall be admissible to such
employees. )
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Representing Employer
S/Shri
1.

10.

NATIONAL THERMAL POWER
CORPORATION LIMITED

National Bipartite Committee
Memorandum of Agreement

Names of Parties

Rajendra Singh,
Director (Personnel)
NTPC

M.M. Gulati 2.

General Manager (P&A)

Kishore K. Sinha 3.

Dy. Gen. Manager (P&IR)
C.C.

O.P. Sharma 4,

Dy. Gen. Manager (P8A)
BTPS

A.l. Bunet 5.

Dy. Gen. Manager (P&A)
KSTPP

S.S.Roy 6.

Dy. Gen. Manager (P&A)
SSTPP

Ch.R.Rao 7.

Dy. Gen. Manager (P&A)
FSTPP

T. Sudarsanam 8.

C.P.M.
RSTPP

R.N. Ramii 9.

C.PM.
VSTPP

R.K. Sharma, 10.

Manager (Finance)

c.C. 11,
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Representing Workmen
S/Shri

Y.D. Sharma
AITUC (Central)

M.N. Jha
BMS (Central)
M.K. Pandhe
CITU (Central)

S.L. Passey
INTUC (Central)

Baldev Singh
V.P., BTPPEU, BTPS.

Ram Dayal
BTPPEU, BTPS.

S.B. Yadav
Pres. BPWU, BTPS.

Jagdish Chand
G.S. BPWU, BTPS.

Chander Pal
G.S., NTPCWU, BTPS.

V.P. Sharma

Off. Secy., NTPCWU, BTPS.
R.B. Singh

G.S.NTPCEU, SSTPP.
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12.
| 13.
14.
15.
16.
17.
18.
19.

20.

K.R.Yadav

Secy., NTPCEU, SSTPP
R.B. Singh

Pres. RTMU, SSTPP
Baij Nath

G.S.RTMU, SSTPP
V.C. Ottalwar

Pres., RTVKS, KSTPP.
D.K. Dubey
G.S.,RTVKS, KSTPP.
Babar Salim Pasha
Pres., NTPCEU, RSTPP.
J. Waman
G.S.,NTPCEU, RSTPP.
K.iL.. Mishra

G.S., FSTPPWU, FSTPP.
A.B. Dey

Treasurer, FSTPPWU,
FSTPP.



CHAPTER-I

1.0 PREAMBLE

1.1

1.2

The existing Wage and Benefit structure for the workmer
employed in the National Thermal Power Corporation Limited
(NTPC) was determined through a Memorandum of Agreement
dated 12th August, 1983 and the same was due to expire
on 31.12.1986.

Trade Unions representing workmen employed in different
projects/divisions of the Corporation submitted their Charters
of Demands relating to revision of wages, allowances, service
conditions and other benefits etc. With the objective of
arriving at a mutually agreed wage settlement, based on the
above Charters of Demands, negotiations were commenced
in March, 1987 in National Bipartite Committee (NBC), .as
constituted in December, 1982, consisting of representatives
of workmen and management. In September, 1987 and
October, 1988, Government of India announced payment of
Interim Relief and consequential payments thereon to workers
of public sector undertakings on Industrial D.A. patten. The
Interim Relief and consequential payments were made effective
from 1.1.1986 and the IR amount ranged from Rs. 100 to
Rs. 420 per month. The Interim Relief and consequential
benefits were paid to workers in NTPC. Several meetings of
NBC were held in which items incorporated in each of ,the
Charters of Demands were discussed in detail. After discussions
and negotiations, in a cordial and constructive atmosphere,
an Agreement has been arrived at, the terms of which are
set out as under.
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TERMS OF AGREEMENT
CHAPTER-II

2.0 Scope & Coverage

2.1 The Agreement shall cover and be applicable to all the
regular workmen of the Company including probationers
drawing pay in regular Pay Scales.



3.0
3.1

3.2

3.3

CHAPTER-III

WAGE STRUCTURE
Minimum Wage

The minimum wage as on 1.1.1987 linked with AICPI 672
(1960=100) shall be Rs. 1,208/- per month comprising of
Basic Pay of Rs. 1,100/- and Fixed D.A. of Rs. 108/-.

Scales of Pay

The revised Scales of Pay corresponding to existing
(Pre-revised) Pay Scales are as given in Annexure-A. The
new grade of W-11 comes into operation from the date of
signing of Memorandum of Understanding dated 7th April,
1989,

Dearness Allowance

The Dearness Allowance will comprise of two components
viz. Fixed Deamness Allowance and Variable Dearness
Allowance.

.3.3.1 Fixed Dearness Allowance (FDA)

The amount of Fixed Dearness Allowance will be as per
Annexure-B

3.3.2 Variable Dearness Allowance (VDA)

The Variable Dearness Aliowance linked to AICPI 672
(1960=100) as on 1.1.1987 has been fully merged in the
revised Scales of Pay and Fixed Dearness Allowance. Beyond
AICPI 672 (1960=100), VDA shali be increased/decreased
@ Rs. 1.65 per point rise/fall in the quarterly average of
AICPI No. (1960=100) as given below:

Average Price Index for the Quarter Effective Date of D.A. Revision

October-December 1stMarch
January-March 1stdune
April-June 1st September
July-September 1st December
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The recommendation of the Tripartite Committee set-up by
the Government of India in the matter of revision of rate
of D.A. for neutralisation of the cost of living in public sector
undertakings as accepted by the Government of India will
govern the D.A. payments in NTPC.

In determining the guarterly average price index number,
decimal below 0.5 shall be ignored and decimal of 0.5 and
above should be rounded upto the next higher integer.

3.4 Interim Relief

3.41The Interim Relief and consequential benefits paid from
1.1.1986 to 31.12.1986 will not be recovered.

3.4.2With effect from 1.1.1987 the Interim Relief as admissibie
at present has been included in FDA as in Annexure-B
{column 3).

3.4.3Interim Relief and consequential payments thereon made
from 1.1.1987 onwards will be adjusted against final payments
due under this agreement.

3.5 Lumpsum Payment

3.5.1 Workmen who were on the rolls of the Company as on
1.1.1987 and continue to be in service till the date of
signing of this Agreement, will be paid a lumpsum amount
arrived at the rate of Rs. 100/- per month for the period
from 1.1.1987 to 31.12.1987. The workmen who joined the
Company between 1.1.1987 and 31.12.1987 and continue
to be in service till the date of signing of this Agreement
shall be entitled to this lumpsum payment on pro-rata basis.

3.5.2The lumpsum payment, as above, will not count for any
other consequential payments/benefits.

3.5.3With effect from 1.1.1988 the aforesaid amount of Rs. 100/-
per month shall be merged into FDA as in Annexure-B
{column 4).

3.6 Fitment in the Revised Scales of Pay

3.6.1The Basic Pay of the workmen, who were on the roils of
the Company as on 1.1.1987, shall be fixed in the
corresponding revised scales of pay as per the fitment
method given below:
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The sum of Basic Pay, D.A. & interim Relief as on 1.1.1987,
reduced by the amount of revised Fixed Dearness Allowance

‘corresponding to existing pay range (pre-revised) as on

1.1.1987 (as shown in Annexure-B) shall be the Basic Pay
in the corresponding revised scales of pay.

3.6.21f an exact stage is not available in the revised scale of

pay, the Basic Pay shall be fixed at the next higher stage.

3.6.3Based on the above principles, fixation of pay in the

3.7

corresponding revised scales of pay are shown in Annexure-C
(1 to 10).

Annual Increment

On fitment in the revised scales of pay, the anniversary
dates of increment of workmen shall remain unaltered at
the same date as before the revision. Provided that, where
on fitment to the revised scale of pay, workmen drawing
pay at more than one stage of the pre-revised scale of
pay get bunched at the minimum or any other stage of
the revised pay scale, anniversary date of increment of
workmen at the highest stage in the pre-revised pay scale
shall be preponed by a period not exceeding three months
and in respect of others at the lower stages the next
increment shall remain unaltered.
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CHAPTER-IV

4.0 OTHER ALLOWANCES AND BENEFITS
4.1 Transport Subsidy

4.1.1 Subject to the existing terms and conditions, the rate of
Transport Subsidy is revised to Rs. 50/- per month for all
workmen w.e.f. 1.1.1989,

4.1.2 The recovery for the Company’s subsidised transport fagcility,
at B.T.P.S. will continue to be made at the rate prevailing
on the date of signing of the Agreement, till 31.12.1991.

4.2 Monthly Reimbursement of Conveyance Expenditure

4.2.1Scheme  of Monthly  Reimbursement of Conveyance
Expenditure for workmen, as revised and implemented w.e.f.
1.1.1989 will continue.

4.3 Washing Allowance

4.3.1The rates of Washing Allowance are revised from Rs. 20/-
to Rs. 30/- per month and from Rs. 15/- to Rs. 22/- per
month for the concerned categories of workmen, w.e.lf.
1.1.1989, subject to other terms and conditions regulating
‘payment of Washing Allowance remaining the same.

4.4 Night Shift Allowance

4,41 The existing rate of Night Shift Allowance is revised to Rs.
5/- per night shift worked (i.e. shifts starting from 2100 hrs.
or afterwards) w.ef. 1.1,1989.

s

4.5 House Rent Allowance (HRA)
4.5.1From 1.1.1987 to 31.3.1989

Subject to the existing rates and other terms and conditions,
HRA payment will be made on the basis of pre-revised
pay {i.e. in 1983 wage structure}, provided that no workman
wil be paid HRA less than what he has already drawn,
during this period.
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4.5.2From 1.4.1989 and onwards

Subject to existing rates and other terms & conditions, HRA
will be payable, on the basis of actual pay in the revised scales.

4.6 House Rent Recovery
4.6.1 From 1.1.1987 to 31.3.1989

There will be no change in the recovery of House Rent for
the above period, as already effected.

4.6.2From 1.4.1989 and onwards

House Rent Recovery from those allotted quarters in the
Company's townships will be at the existing rate (s) and
will be computed on corresponding pay in the 1983 wage
structure.

4.7 City Compensatory Allowance (CCA)
4.7.1 From 1.1.1987 to 31.3.1989

Subject to existing rates and other terms & conditions, CCA
will be paid on the basis of pre-revised pay (i.e. in 1983
wage structure), provided that no workman will get less
CCA than what he has aiready drawn, during this period.

4.7.2From 1.4.1989 and onwards

Subject to existing rates and other terms & conditions, CCA
will be payable on the basis of actual pay in the revised scales.

4.8 Special Compensatory Allowance (SCA)

4.8.1Within the existing rates and other terms & conditions
governing SCA, the payment of SCA will be regulated, as
per Annexure-Dw.e.f. 1.4.1989. The pay ranges for entitiement
shall be revised corresponding to 1983 wage structure.

4.8.2 The existing amount of SCA will be protected for the existing
workmen and shall remain fixed and personal in relation to
place of posting. ’

4.9 Other Allowances, Payments and Entitiements

All other allowances, payments and entitlements linked with
pay scale/basic pay shall continue to be governed, computed
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and paid on the basis of the corresponding pre-revised pay

scale/basic pay on the basis of the Fitment Tables as given
in Annexure-C (1-10).



CHAPTER-V

5.0 MISCELLANEOUS
5.1 Matters Pertaining to Leave
5.1.1 Earned Leave:

Other conditions remaining the same, the entitlement of
Earned Leave will be linked to the length of service, as
below, w.e.f. 1.1.1989:

LENGTH OF SERVICE NO. OF DAYS OF EARNED
LEAVE PER YEAR

Upto 5years 22

More than 5 years

but upto 10years 24

More than 10 years

butupto 15years 26

Morethan 15 years

butupto 20 years 28

More than 20 years 30

56.1.2 Casual Leave:

The entitlement of the Casual Leave will also be linked to
the length of service, as below w.e.f. 1.1.1989:

LENGTH OF SERVICE NO. OF CASUAL LEAVE
PERYEAR

Upto 10years 10

More than 10 years 12

5.1.3 Special Disability Leave

Workmen who are disabled and become temporarily unfit
to work on account of injuries due to accident arising out
of and in the course of employment will continue to be
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5.2

5.3

5.4

allowed, Special Disability Leave with full wages as per the
existing Scheme. Where benefit of Special Disability Leave
is availed the workmen will not be entitled to the benefits
under Group Personal Accident Insurance Scheme.

Uniforms

Subject to existing terms and conditions, all employees
covered under this Agreement will be issued liveries/uniforms
for the summer season at the scale of two (2) sets per
year, w.e.f. calendar year, 1989. Cloth material and colour
of uniforms will be mutually discussed and finalised.

Festival Advance

Subject to other provisions of the Festival Advance Rules,
the amount of Festival Advance shall be increased from
Rs. 500/- to Rs. 1000/-.

Training & Develdpment

5.4.1Efforts wil be made 1o provide appropriate training

55

opportunities to workmen depending on their background
and aptitude. Different packages of long-term and short-term
training in various skilled trades linked with the trade test
requirernent will be developed and implemented. Efforts will
also be made to extend adequate facilities for enabling
workmen to acquire requisite qualifications of class Vllith
and Class Xth under the Employees Development Scheme
already implemented.

Employment to one dependent of each workman who is
permanently disabled or dies as a result of accident while
on duty will continue to be provided as at present. Dependent
for this purpose will mean spouse of the employee, his/her
son or daughter or legally adopted son or daughter only.



CHAPTER-VI

QUALITY OF WORK LIFE, INDUSTRIAL
PEACE AND PRODUCTIVITY

6.1 Management and Unions agree:

a) tojointly pursue and promate industrial peace and harmony.

b) to achieve highest efficiency and performance and pro-
ductivity consistent with safety, heaith and other measures.

¢) to improve utilisation of all human and material resources
for optimisation of construction and generation
performance.

6.2 Joint Participation:

6.4.2 Joint Participative Forum has an important role to play in
ensuring industrial peace and harmony and improving quality
of work life. Management and the Unions agree to set up
participative forums at all levels to pursue these objectives
wherever required and also to revitalise the existing
participative forums available in the organisation.

6.3 Framework with Union Management relationship:

6.3.1 The management and the unions recognise that cooperation
between both is important to the accomplishment of
excellence. They recognise that such cooperation can best
be furthered by mutual understanding between the
management and the representatives of workers arrived at
through the process of Bipartite discussions. Both the
parties, therefore, agree to pursue constitutional means of
mutual discussions, negotiations, conciliation, arbitration,
adjudication etc. to determine terms and conditions of
service, for redressal of grievances and to promote harmonious
union management cooperation on the matters of mutual
interest.

6.3.2 7o meet the above end, the unions and the management
agree to determine the modality of representation of
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representatives of workers/trade unions and various bipartite
committees/forums at the local and apex level periodically,
the facilities, rights and responsibilities of such representatives
in order to encourage healthy and constructive trade unionism
and union-management relationship. '

6.4 Productivity:

6.4.1 While making unequivocal commitment to maintenance of
industrial peace and improvement of generation and
construction efficiency, the unions agree to:

i) extend to the management full support and cooperation
in improving productivity and discipline in the Project/
Division/Offices.

i} to cooperate and work out ways and means to identify
and eliminate all wasteful practices.

i) to introduce system including revision thereof relating to
time keeping, attendance procedure and gate control
for ensuring attendance, punctuality etc.

iv) to work out system of re-deployment and rotation of
employees as may be required.

v) to identify and eliminate non-uniform practices at different
places.
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CHAPTER-VIi

7.0 HEALTH & SAFETY AT WORK

71

7.2

7.3

Both management and unions are committed to create a
healthy and safe working environment for all employees.

Duties of Management:

The Management will provide the necessary environment
for the health and safety of all the employees at their work
place and agrees to:

a)

provide and maintain a safe plant and healthy working
atmosphere and to take appropriate measures to improve
work life of all employees;

train and supervise employees with respect to safe
working procedures and health care;

provide necessary information to employees and the
unions regarding hazards to health and safety at work;

provide healith assessment and surveillance of employees
on a continuing basis;

provide safe systems of work;
provide safe place of work;
provide required safety appliances; and

ensure implementation and compliance of the statutory
provisions on the safety, health and environmént and
also the ILO Health and Safety recommendations as
accepted in the joint forum concerned.

Duties of Employees:

Each employee is obliged to:

a)

b)

take reasonable care of the health and safety of himself
and any others who may be affected by what he does;

cooperate with management to perform or comply with
“his/her duties with respect to safety and health, observe
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safety rules/regulations and wear safety appliances, where
prescribed;

C) to use equipments etc. as provided in the interest of
health and safety; and

d) cooperate with management in implementation of duties
enumerated In clause 7.2 above.

7.4 The employees’ unions will continue to:

a) educate and cooperate with the management to educate
the employees regarding their duty with respect to safety
and health;

b} participate in management’s efforts on training and
supervising employees to follow safe and healthy working
procedures; and

C) cooperate with management in all bipartite discussions
on safety and health of employees.
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CHAPTER-VIII

8.0 ISSUES TO BE DISCUSSED FURTHER
8.1 The following issues were discussed in detail:

a)

b)

c)

~d)

Service linked Promotion Scheme and other issues relating
to promotion policy applicable to workmen:

Medical reimbursement scheme in vogue, including
extension gf scope of medical reimbursement scheme
to cover Ayurvedic and Homoeopathy system;

Review of existing Construction and Generation Incentive
Schemes;

Badarpur related issues including Shift Allowance;

it was agreed that since these issues need more detailed
examination of different aspects, they will be discussed
further and finalised as soon as possible but within a period
of six months.
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9.0
9.1

9.2

9.3

9.4

CHAPTER-IX
IMPLEMENTATION OF THE AGREEMENT

Unless otherwise specified hereinbefore in the Agreement,
this Agreement shall be effective from 1.1.1987 and shall
continue to be valid and operative upto 31.12.1991.

Merely as a consequence of implementation of this Agreement,
any facility, privilege, amenity, benefit, monetary or otherwise,
or concession to which a workman might be entitled by
way of practice or usage shall not be withdrawn, reduced
or curtailed except to the extent and manner as provided
for in this Agreement.

"Except otherwise specifie® herein, this Agreement is in full

and final settlement of all the demands and issues incorporated
in the Charters of Demands.

The management and unions agree to implement the
Agreement earnestly and in good faith. In the case of any
anomalies arising out of the implementation of the settlement
they will be settled after mutual consultations and discussions
in the N.B.C.
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ANNEXURE -A

GRADE EXISTING PAY SCALE REVISED PAY SCALE
(W1) 550-11-715 (15 years) 1100-20-1400 (15 years)
(W2) 580-12(5)-640-15 + 1125-22(5)-1235-28(10)-1515
(10)-790 (15 years) (15 years)
(W3) 600-16-840  (15years) 1140-28(5)-1280-30(10)-1580
(15 years)
(W4) 620-20-920  (15years) 1155-35(5)-1330-40(10)-1730
‘ (15 years)
(Ws) 650-22-980 (15 years) 1175-40(5)-1375-45(10)-1825
(15 years)
(W6)  710-23(5)-825-25 1225-45(5)-1450-50(10)
(9)-1050 (14 years) 1950 (15 years)
wn 750-25(5)-875-30 1265-50(5)-1515-55(10)
{11)-1205 (16 years) 2065 (15 years)
{W8) 800-30(5)-950-35
(10)-1300 (15 years) 1315-60(5)-1615-65(10)2265
(15 years)
(W9) 880-40-1440 (14 years) 1395-70(5)-1745-80(10)-2545
(15 years)
(W10)  950-40(2)-1030-50
{10)-1530 (12 years) 1465-80(5)-1865-85(10)-2715
(15 years)
(W11) 1565-85(5)-1990-90(10)-2890 (15 years)
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ANNEXURE -B
FIXED DEARNESS ALLOWANCE

Existing Pay Revised Pay From 1.1.1987 From 1.1.1988
Range (Rs.) Range (Rs.) t0 31.12.1987 to 31.12.1991
(At AICPI 672)

1 2 3 4
Upto 649 Upto 1164 108 208
650-699 1165-1214 110 210
706 1215 120 220
701-749 1216-1264 140 240
750-799 1265-1314 150 250
800-849 1315-1364 160 260
850-899 1365-1414 170 270
900-949. 1415-1464 180 280
950-999 1465-1514 - 190 290
1000 1515 200 300
1001-1049 1516-1564 260 360
1050-1100 1565-1615 270 370
1101-1200 1616-1715 330 430
1201-1300 1716-1815 450 550
1301 & above 1816 & above 510 610




ANNEXURE -C/1
FITMENT TABLE

Existing Scale of Pay : Rs.550-11-715
Revised Scale of Pay :Rs.1100-20-1400

Existing (Rs.per month) Revised(Rs.per month)
Stage Basic D.A. 1L.R. Total Basic D.A.  Total
No. Pay Pay
1. 550 515 100 1165 1100 108 1208
2. 561 515 100 1176 1100 108 1208
3. 572 515 100 1187 1100 108 - 1208
4, 583 515 100 1198 1100 108 1208
5. 594 515 100 1209 1120 108 1228
6. 605 515 100 1220 1120 108 1228
7. 616 515 100 1231 1140 108 1248
8. 627 515 100 1242 1140 108 1248
9. 638 515 100 1253 1160 108 1268
10. 649 515 100 1264 1160 108 1268
11. 660 525 100 1285 1180 110 1290
12. 671 525 100 1296 1200 110 1310
13. 682 525 100 1307 1200 110 1310

1. 693 525 100 1318 1220 140 1360
15. 704 535 120 1359 1220 140 1360
16. 715 535 120 1370 1240 140 1380
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ANNEXURE -C/2
FITMENT TABLE

Existing Scale of Pay : Rs.580-12-640-15-790
Revised Scale of Pay :Rs.1125-22-1235-28-1515

Existing (Rs.per month) Revised(Rs.per month)
Stage Basic D.A.  LR. Total Basic D.A. Total
No. Pay Pay
1. 580 515 100 1195 1125 108 1233
2. 592 515 100 1207 1125 108 1233
3. 604 515 100 1219 1125 108 1233
4. 616 515 100 1231 1125 108 1233
5. 628 515 100 1243 1147 108 1255
6. 640 515 100 1255 1147 108 1255
7. 655 525 100 1280 1191 110 1301
8. 670 525 100 1295 1191 110 1301
9. 685 525 100 1310 1213 110 1323
10. 700 535 100 1335 1235 140 1375
1 715 535 120 1370 1235 140 1375
12. 730 535 120 1385 1263 140 1403
13. 745 535 120 1400 1263 140 1403
14. 760 545 120 1425 1291 150 1441
15. 775 545 120 1440 1291 150 1441
16. 790 545 120 1455 1319 160 1479




ANNEXURE -C/3

FITMENT TABLE

Existing Scale of Pay : Rs.600-16-840
Revised Scale of Pay :Rs.1140-28-1280-30-1580

Existing (Rs.per month)

Revised(Rs.per month)

Stage Basic DA. IR Total Basic DA Total
No. Pay Pay

1. 600 515 100 1215 1140 108 1248
2. 616 515 100 1231 1140 108 1248
3. 632 515 100 1247 1140 108 1248
4. 648 515 100 1263 1168 110 1278
5. . 664 525 100 1289 1196 110 1306
6. 680 525 - 100 1305 1196 110 1306
7. 6% 525 100 1321 1224 140 1364
8. 712 535 120 1367 1252 140 1392
9. 728 535 120 1383 1252 140 1392
10. 744 535 120 1399 1280 150 1430
1 760 545 120 1425 1280 150 1430
12. 776 545 120 1441 1310 150 1460
13. 792 545 120 1457 1310 150 1460
14. 808 555 120 1483 1340 160 1500
15. 824 555 120 1489 1340 160 1500
16. 840 555 120 1515 1370 170 1540




ANNEXURE -C/4
FITMENT TABLE

Existing Scale of Pay : Rs.620-20-920
Revised Scale of Pay :Rs.1155-35-1330-40-1730

Existing (Rs.per month) Revised(Rs.per month)
Stage Basic D.A. I.R. Total Basic D.A. Total
No. Pay Pay
1. 820 515 100 1235 1155 108 1263
2. 640 515 100 1255 1155 108 1263
3. 660 525 100 1285 1190 110 1300
4 680 525 100 1305 1225 140 1365
5. 700 535 100 1335 1225 . 140 1365
6. 720 535 120 1375 1260 140 1400
7. 740 535 120 1395 1260 140 1400
8. 760 545 120 1425 1295 150 1445
9, 780 545 120 1445 1295 150 1445
10. 800 555 120 1475 1330 160 1490
11 820 555 120 1495 1370 170 1540
12 840 585 120 1515 1370 170 1540
13, 860 565 120 1545 1410 170 1580
14, 880 565 120 1565 1410 170 1580
5. 900 . 575 120 1595 1450 180 1630
16. 920" 575 120 1615 1450 180 1630




ANNEXURE -C/5
FITMENT TABLE

Existing Scale of Pay : Rs.650-22-980
Revised Scale of Pay :Rs.1175-40-1375-45-1825

Existing (Rs.per month) Revised(Rs.per month)
Stage Basic DA. I.R. Total Basic D.A. Total
No. Pay Pay
1. 650 525 100 1275 1175 110 1285
2. 672 525 100 1297 1215 120 1335
3. 694 525 100 1319 1215 120 1335
4. 716 535 120 1371 1255 140 1395
5. 738 535 120 1393 1255 140 1395
6. 760 545 120 1425 1295 150 - 1445
7. 782 545 120 1447 1335 160 1495
8. 804 555 120 1479 1335 160 1495
9. 826 555 120 1501 1375 170 1545
10. 848 585 120 1523 1375 170 1545
11, 870 565 120 1555 1420 180 1600
12. 892 565 120 1577 1420 180 1600
13. 914 575 120 1609 1465 190 1655
14, 936 575 120 1631 1465 190 1655
15. 958 585 120 1663 1510 190 1700
16 980 585 120 1685 1510 190 1700
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ANNEXURE -C/6
FITMENT TABLE

Existing Scale of Pay : Rs.710-23-825-25-1050
Revised Scale of Pay :Rs.1225-45-1450-50-1950

Existing (Rs.per month) Revised(Rs.per month)
Stage Basic D.A. LR. Total Basic D.A. Total
No. Pay Pay
1. 710 535 120 1365 1225 140 1365
2. 733 535 120 1388 1270 150 1420
3. 756 545 120 1421 1315 160 1475
4, 779 545 120 1444 1315 160 1475
5. 802 555 120 1477 1360 160 1520
6. 825 555 120 1500 1360 160 1520
7. 850 565 120 1835 1405 170 1575
8. 875 565 120 1560 1405 170 1575
9. 900 8§75 120 1595 1450 180 1630
10. 925 575 120 1620 1450 180 1630
1. 950 585 120 1666 1500 190 1690
12. 975 585 120 1680 1500 190 1690
13. 1000 §85 120 1746 1550 260 1810
14. 1025 595 180 1800 1550 260 1810
15. 1050 605 180 1835 1600 270 1870




ANNEXURE -C/7

FITMENT TABLE

Existing Scale of Pay : Rs.750-25-875-30-1205
Revised Scale of Pay :Rs.1265-50-1515-55-2065

Existing (Rs.per month)

Revised(Rs.per month)

Stage Basic D.A .R. Total Basic D.A. Total
No. Pay Pay
1. 750 545 120 1415 1265 150 1415
2. 775 545 120 1440 1315 160 1475
3. 800 555 120 1475 1315 160 1475
4, 825 555 120 1500 1365 170 1535
5. 850 565 120 1535 1365 170 1535
6. 875 565 120 1560 1415 180 1595
7. 905 575 120 1600 1465 190 1655
8. 935 575 120 1630 1465 190 1655
9. 965 585 120 1670 1515 200 1715
10. 995 585 120 1700 1515 200 1715
11. 1025 595 180 1800 1570 270 1840
12. 1055 605 180 1840 1570 270 1840
13. 1085 605 180 1870 1625 330 1955
14. 1115 605 240 1960 1680 330 2010
15. 1145 605 240 1990 1680 330 2010
16. 1175 605 240 2020 1735 450 2185
17. 1205 605 360 2170 1735 450 2185
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ANNEXURE -C/8

FITMENT TABLE

Existing Scale of Pay : Rs.800-30-950-35-1300
Revised Scale of Pay :Rs.1315-60-1615-65-2265

Existing (Rs.per month)

Revised(Rs.per month)

Stage Basic D.A. LR. Total Basic D.A. Total
No. Pay Pay
1. 800 555 120 1475 1315 160 1475
2. 830 555 120 1505 1375 170 1545
3. 860 565 120 1545 1378 170 1545
4, 8380 565 120 1575 1435 180 1615
5. 920 575 120 1615 1435 180 1615
6. 950 585 120 1655 1485 190 1685
7. 985 585 120 1690 1555 260 1815
8. 1020 595 180 1795 1555 260 1815
9. 1055 605 180 1840 1615 270 1885
10. 1090 605 180 1875 1615 270 1885
11. 1125 605 240 1970 1680 330 2010
12. 1160 605 240 2005 1680 . 330 2010
13. 1195 605 240 2040 1745 450 2195
14. 1230 605 360 2195 1745 450 2195
15. 1265 605 360 2230 1810 450 2260
18. 1300 605 360 2265 1875 510 2385
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ANNEXURE -C/9

FITMENT TABLE

Existing Scale of Pay : Rs.880-40-1440
Revised Scale of Pay :Rs.1395-70-1745-80-2545

Existing (Rs.per month)

Revised(Rs.per month)

Stage Basic D.A. L.R. Total Basic D.A. Total
No. Pay Pay
1. 880 565 120 1565 1395 170 1565
2. 920 575 120 1615 1465 190 1655
3. 960 585 120 1665 1535 260 1795
4. 1000 595 120 1715 1535 260 1795
5. 1040 595 180 1815 1605 270 1875
6. 1080 605 180 1865 1605 270 1875
7. 1120 605 240 1965 1675 330 2005
8. 1160 605 240 2005 1675 330 2005
9. 1200 605 240 2045 1745 450 2195
10. 1240 605 360 2205 1825 510 2335
11. 1280 805 360 2245 1825 510 2335
12. 1320 605 420 2345 1905 510 2415
13. 1360 605 420 2385 1905 510 2415
14. 1400 605 420 2425 1985 510 2495
15. 1440 805 420 2465 1985 510 2495
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ANNEXURE -C/10
FITMENT TABLE

Existing Scale of Pay : Rs.950-40-1030-50-1530
Revised Scale of Pay :Rs.1465-80-1865-85-2715

Existing (Rs.per month) Revised(Rs.per month)
Stage Basic D.A. I.R. Total Basic D.A. Total
No. Pay Pay
1. 950 585 120 1655 1465 180 1655
2. 9% 585 120 1695 1545 260 1805
3. 1030 595 180. 1805 1545 260 1805
4. 1080 605 180 1865 1625 330 1955
5. 1130 605 240 1975 1705 330 2035
6. 1180 . 605 240 2025 1705 330 2035
7. 1230 605 360 2195 1785 450 2235
8. 1280 605 360 2245 1865 510 2375
9. 1330 605 420 2355 1865 510 2375
10. 1380 605 420 2405 1950 510 2460
11. 1430 605 = 420 2455 1950 » 510 2460
12. 1480 605 420 2505 2035 510 2545
13. 1530 605 420 2555 2120 510 2630




ANNEXURE-D

PRINCIPLES OF REGULATING SPECIAL COMPENSATORY
AL LOWANCE W.E.F. 1.4.1989.

Project Stage

Extent of S.C.A. Payable

For existing workmen For new entrants
(as on 1.4.1989)

Where no Stage is
completed.
Completion of
Stage .

Completion of
Stage Il.

In case there is only
one Stage in Project;
then on completion
of this Stage.

100 % of the existing 100 %of the
rate. existing rate.
50 %of the existing 50 % of the

rate.The remaining
50 % being drawn to
be protected.

existing rate.

Full protection of Nil
SCA amount being drawn.
Full protection of Nil
SCA amount being

drawn.
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BHARAT HEAVY ELECTRICALS
LIMITED, NEW DELHI

Memorandum of Agreement

The last wage agreement which was effective from 1st September,
1982 expired on 31st August 1986. The negotiations on the
demands submitted by the Unions started in December 1986.
Since then a series of meetings of Joint Committee were held.
After protracted negotiations following Agreement was arrived at
on 5th April, 1989:

TERMS OF AGREEMENT

1.
1.1

Coverage

The Agreement will cover all categories of employees who
are covered by the negotiations in the Joint Committee.

Duration of Agreement

Revised Wages agreed to herein will be effective from 1st
September, 1986 and will remain in force upto 31st December,
1991. The other issues will be effective from the date(s)
mentioned against each item. Where no date is mentioned
the date of effect will be 1st September, 1986.

Minimum Wage (Basic Pay + Dearness Allowance)

The Minimum Wage as on 1.9.1986 will be Rs. 1186.05
per month comprising Basic pay of Rs. 1086 and Fixed
DA of Rs. 100.05 linked to All India Consumer Price Index
659 (1960=100).

Interim Relief

‘The Interim Relief paid from 1.1.1986 to 31.8.1986 will not

be racovered. However the amount of Provident Fund due
from the employees will be recovered. Interim Relief and
gonsequemial payments thereon paid from 1,9.1986 onwards
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will be adjusted against final payments due under this
Agreement.

5. Wage Structure

51 The wage structure effective from 1.9.1986 will consist of
Basic Scales of Pay, Fixed Dearness Allowance and Variable
Dearness Allowance.

5.1.1 Salary Grades

(@) The saiary grades will be finalised by the sub-Committee of
the Joint Committee constituted for this purpose within 48 hours
and the grades so finalised will form part of this agreement.

(b) The revised annual incremental rates in the new wage structure
shall range from Rs. 20/- to Rs. 90/- including two additional
Salary Grades. The new additional salary grades will come into
operation in line with the decision taken in the 64th meeting of
the Joint Committee held on 28th/29th July, 1988, i.e. from 25th
June 1988.

{c) The emoluments of Senior Artisans/equivalent categories wil
be at par with the Supervisors after the wages of the Supervisors
are finalised.

5.2 Dearness Allowance

Dearness Allowance will consist of two elements viz. Fixed
Dearness Allowance and Variable Dearness Allowance.

5.2.1 Fixed Dearness Allowance

Amount of Fixed DA will vary with slabs of pre-revised basic
pay. Following will be the FDA against basic pay slabs
(pre-revised):

Basic Pay Siabs Amount of FDA
(pre-revised) From 1.9.1986 From1.1.88
t031.12.1987 1t031.12.1991

(Rs.) (Rs.) (Rs.)

Upto 700 100.05 200.05
701-1000 120.05 220.05

1001-1100 180.05 280.05

1101-1200 240.05 340.05

1201-1300 360.05 460.05

1301 and above 421.05 521.05
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5.2.2 Whenever there is change in notional pre-revised basic pay

5.3

on account of drawal of increments/promotion etc. of any
employee and if it involves a change in the pay slabs, the
corresponding amount of FDA will also change in respect
of that employee

Variable Dearness Allowance:

53.1There will be no VDA upto A6/B6 salary grades as on

6.1

7.
7.1

1.9.1986 at AICP! 859 (1960 = 100) as the total amount
of DA at that Index has been merged into the basic pay.
In respect of employees at A7/B7 and above the VDA will
be Rs. 31/- as on 1.9.1986 at AICPI 658 (1960 = 100).
Adjustment in the Variable DA for the present wil be at
the rate of Rs. 1.65 per point with reference tc AICPI 659
(1960 = 100}). The rate of VDA will be increased in fine with
the recommendations of the Tripartite DA Committee as
accepted by the Government.

Fixation of pay in the revised salary grades
Fixation of pay in the revised salary grades from 1.9.1986

in respect of the employees who were on the rolls of the
Company as on 31st August 1986 shall be as under:

.1 An amount of Rs. 536/- from DA at AICP 659 (1960=100)

shall be added to the basic pay, as on 31.8.1986. The
resuftant amount shall be the basic pay in the revised
salary grades as on 01.09.1986, and shall be fixed in the
revised salary grade at the appropriate stage. In case the
resultant amount does not coincide with a stage in the
revised grade, the pay shall be fixed at the next higher
stage. Pay anomaly cases, if any, arising out.of the fixation
of pay shall be dealt with in accordance with the past
practice established during the last wage revision.

Lumpsum Payment

For the full period from 1.9.1986 to 31.12.1987, a one
time Lumpsum Payment of Rs. 1600/-will be made to
employees in regular salary grades, who were on the rolls
of Company on 1.9.1986 and continued to be in service
on the date of signing of this agreement. Employees who
have left the service of the Company after 1.8.1986 and
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those who joined/entered the regular service of the company
after 1.9.1986 will get this amount on a prorata basis.
The employees who were on Leave Without Pay will not
be entitled for the Lumpsum Payment for the period of
such leave. The Lumpsum Payment as above will not
count for any consequential Payment/benefit.

8.  House Rent Allowance
8.1 From 1.9.1986 to 31.3.1989

8.1.1HRA Payment shall be made at the existing rates and will
be computed on the notional basic pay in the pre-revised
wage structure, as effective from 01.09.1982, provided that
no employee gets less HRA under this clause than what
he was drawing on 1978 wage plus interim Relief.

8.2 From 1.4. 1989

8.2.1 HRA payment shall continue to be made at the existing
rates, and will be computed on the revised basic pay in
the wage structure, as effective from 1.9.1986.

8.3 There wil be no change in the existing procedure and
conditions governing the payment of HRA.

9. House Rent Recovery for Company Accommodation
9.1 From 1.9.1986 to 31.3. 1989

9.1.1 House Rent Recovery shall be made at the existing rates
and will be computed on the notional basic pay in the
wage structure, as effective from 1.9.1978.

9.2 From 1.4.1989

9.2.1 House Rent Recovery shall continue to be made at the
existing rates and will be computed on the notional basic
pay the pre-revised wage structure, as effective from
1.9.1982.

9.3 There will be no change in the existing procedure and
conditions governing House Rent Recovery.

10. City Compensatory Allowance
10.1 From 1.9.1986 to 31.3.1989
10.1.1 CCA Payments in “A"” & ““B1” class cities shall be made
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dal e existing rates and will be computed on the notional
basic pay in the pre-revised wage structure, as effective
from 01.09.1982.

10.2 From 1.4.1989

10.2.1 CCA payment shail continue to be made in “A” & “B1”
Class cities at the existing rates, and will be computed
on the revised basic pay in the wage structure, as effective
from 1.9.1986.

10.3  Payment of CCA for the period from 1.9.1986 to 31.3.1989
in B2 Class cities will be at the existing rates if pay is
below Rs. 965/- and if pay is Rs. 965/- or more CCA
will be equivalent to the amount by which pay falls short
of Rs. 984/-; from 1.4.1989 the CCA will be at the same
rates if the pay is below Rs. 1501/- and if the pay is Rs.
1501/- or more CCA will be equivalent to the amount by
which pay falls short of Rs. 1520/-.

11. Location Allowance

11.1  Employees in receipt of Location Allowance will continue
to get the same at the existing rates and conditions. The
ceiling limits for eligibility will be as follows:

From 1.8.19861031.3.1983 - Rs 965
From 1.4.1989 onwards - Rs. 1501

12.  Night Shift Allowance

12.1 Rs. 5/- will be paid from 1.4.1989 per night for shifts
ending at 1200 hrs or beyond subject to other conditions
in force. .

13. Cycle Allowance

13.1  The revised rate of Cycle Allowance from 1.4.1983 will
be Rs. 15/- per month, subject to other conditions of
paymennt as in force.

14. Festival Advance

i4.1 The amount of Festival Advance will be raised to Rs.
750/- effective from 1.4.1989, subject to existing conditions
for the grant of advance and recovery.
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14. Conveyance Reimbursment

15.1 It is agreed that coverage for conveyance reimbursement
will be raised to 75% w.e.f. 1.4.1989. Other conditions
for payment etc. of the conveyance reimbursement shail
remain unchanged.

16. Provident Fund

16,1 The management agrees to increase the existing PF
contribution rate of 8.33% to 10% subject to Government
approval, effective from the date so notified in the approval.

17. Pension Scheme

17.1 A Sub-Committee of the Joint Committee will be constituted
to discuss and finalise Pension Scheme. The Sub-Committee
will submit its Report within 3 months. it is agreed that
the effective date of introduction of Pension Scheme will
be 1.1.1989, subject to Government approval.

18. A Sub-Committee of the Joint Committee will be constituted
to consider and finalise the following issues:
8D Transport Subsidy
(2) Canteen Subsidy
3) Education-School Fee
(4) Welding Allowance/Hot Mill Allowance....

19.  Both sides appreciate the present difficult environment in
which BHEL has lo operate in view of the low order book
position. They agree to take all necessary steps to continue
the profitability of the Organisation and maintain its premier
position.

20. This Agreement is, as usual, subject to the approval of
the Government.

SIGNED AT NEW DELHI on the 5th Day OF April 1989.

71



APPENDIX ‘A’

Bharat Heavy Electrical Ltd.

SALARY GRADES
(TECHNICAL GROUP)

EXISTING GRADES

REVISED GRADES

A1 550-11-715 1086-20-1386
‘ 15 15
A2  565-13- 643-15-823 1101-23-1239-26-1551
6 12 6 12
A3 610-16- 706-18-904 1146-27-1308-30-1638
6 11 6 11
A4 630-20- 690-22-976 1166-32-1262-36-1730
3 13 3 13
A5  675-24-1083 1211-40-1891
17 17
A6  755-28- 951-30-1191 1291-45-1606-48-1990
7 8 7 8
A7  800-32- 864-37-1345 1336-50-1436-56-2164
2 13 2 13
A8  880-42- 964-48-1492 1416-62-1540-70-2380
2 11 2 12
A9  965-52-1225-55-1665 1501-75-1876-83-2706
5 8 5 10
A10° NEW SALARY GRADES 1601-85-2026-88-2906
5 10
A1l NEW SALARY GRADES 1726-90-3076
15
VARIABLE DEARNESS ALLOWANCE NIL UPTO A VI

AT AICPI 659 (1960=100)

Rs 31 FOR A Vil & ABOVE
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GNEWSCALE

APPENDIX ‘B’

SALARY GRADES
{NON TECHNICAL GROUP)

EXISTING GRADES

REVISED GRADES

B1 550-11- 715 1086-20-1386
15 18
82 560-13- 781 1096-23-1487
17 17
B3 610-16- 722-18-938 1146-27-1335-30-1695
7 12 7 12
B4 635-20- 695-23-1063 1171-32-1267-37-1859
3 16 3 16
B5 675-24-1083 1211-40-1891
17 * 17
B6 760-28- 900-33-1230 1296-45-1521-51-2031
S 10 5 10
B7 800-32- 864-37-1345 1336-50-1436-56-2164
2 13 2 13
B8 880-42- 964-48-1492 1416-62-1540-70-2380
2 11 2 12
B9 965-52-1225-55-1665 1501-75-1876-83-2706
5 8 5 10
B10 NEW SALARY GRADES 1601-85-2026-88-2906
5 10
B11 NEW SALARY GRADES 1726-90-3076
15
VARIABLE DEARNESS ALLOWANCE NILUPTO B VI

AT AICPI 859 (1960=100)

Rs 31 FOR B VIl & ABOVE

73



HINDUSTAN PAPER
CORPORATION LTD.

The revised minimum wage as per the final understanding
reached at Calcutta on June 2, 1989 between the management
and workmens’ representatives of Hindustan Paper Corporation
Limited, a central public sector enterprise, is Rs. 1046.60 per
month as on January 1, 1987 at consumer price index 672
(1960=100). inclusive of a fixed dearness allowance of Rs. 1.65.

The settlement, effective from January 1, 1987 to December
31, 1991, does not provide for the recovery of the interim relief
and conseguential benefits paid for the period from January 1,
1986 to December 31, 1986.

MEMORANDUM OF UNDERSTANDING BETWEEN HINDUSTAN

1.0.

1.1

1.2.

PAPER CORPORATION LIMITED
75-C*Park Street, Calcutta-700 016
AND
THE WORKMEN OF
Head Office at Calcutta, Registered Office at New Delhi,
Nagaon Paper Mili, Cachar Paper Mill, Hindustan Newsprint
Limited and Nagaland Pulp & Paper Company Limited being
represented by their Representative Union(s).

PREAMBLE

Whereas the existing wage structure of the workmen employed
in Hindustan Paper Corporation Limited, i.e., Corporate
Office (including Registered Office at Delhi and Marketing
Offices), Nagaon Paper Mill, Cacharaper Mill and Subsidiary
Units viz. Hindustan Newsprint Ltd. Kerala and Nagaland
Pulp & Paper Co. Limited, Nagaland, is based on the
agreement arrived at centrally on June 20, 1984 at Calcutta,
was for a period of four years effective from 1.1.1983 to
31.12.1986.

Whereas the Unions had a meeting on November 11, 1986

“at Calcutta and submitted a common Charter of Demands

dated november 11, 1986 simultaneously giving a notice
for the termination of previous aggrement with effect from
1.1.1987.
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1.4.

1.5.

2.0

2.1,

3.0.
3.1.

3.2.

Whereas it was agreed to have common wage negotiation
centrally for uniform wage structure for the workmen employed
in the aforesaid units bilateral negotiations were held in
February 1987 at Ernakulam/HNL and serveral joint confer-
ences were held thereafter on bipartite basis at Delhi,
Calcutta etc and in the final round of discussions on
2.6.1989 at Calcutta, the following settiement was reached.

Wheieas the parties agreed that a substantial portion of
the wage increase wiill be met by cost reduction, wastage
reduction and increase in production and in accordance
with ihe procedure laid down by Government, a comprehen-
sive proposal has tc be worked out jointly before 1t is
considered by the HPC Board/Government.

The negotiations were held in a most cordial atmospere
and consensus has been arrived at with regard to the
points contained in the Charter of Demands and the following
understanding has been reached.

SCOPE & COVERAGE.

The Settlement shall cover all categories of workmen in
regular scales of pay as on December 31, 1986 engaged
in HPC Corporate Office (irciuding Registered Office and
Marketing Offices), Nagaon Paper Mill, Cachar Paper Mil,
Hindustan Newsprint Ltd. and Nagaland Pulp & Paper Co.
Limited and who continue to be on the rolls of the Corporation
on the date of signing of the Settlement.

2. The workmer who joined on or after 1.1.1987 and who

continus to be on the rolls of the company on the date/dates
of signing of final settlement would also be brought on the
corresponding revised scales of pay from the date of their
joining protecting their pre-revised emoluments.

PERIOD OF SETTLEMEMT

Unless otherwice specified hereinafter, the settlement would
be in force from 1.1.1987 to 31.12.1991.

The settiement shall be efiective fro 1.1.1987 so far as the
revision of Pay Scales and Dearness Allowance are concerned.
Provisions regarding other allowances will be effective from
ihe dates as specified in each case.

It wili be open to the Unions to submit fresh Chater of
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3.4.

4.0.
4.1.

4.2.

5.0.
5.1.

5.2.

5.3

5.4

Demands, if any, but not earlier than six months before
the expiry of the Settement. However, no demand which
relates 1o the period covered by this settlement shall be
entertained.

The Settiement is in full and final settlement of all the
demandsraised by the Unions in their Charter of Demands.

WAGE STRUCTURE
Minimum Wage

The revised minimum wage consisting of basic pay and
DA (Fixed Dearness Allowance and Variable Dearmness Allo-
wance}as on 1.1.1987 will be linked to AICPI1672 (1960 = 100).
For new entrant in the lowest pay scale, the minimum wage
as on 1.1.1987 would be Rs. 1036.60 comprising of basic
pay of Rs. 1035.00 and fixed DA of Rs. 1.60.

Scale of Pay

The revised scale of pay effective from 1.1.1987 corresponding
to the existing pay scale should be as indicated in Annexure-|.

DEARNESS ALLOWANCE

The Dearness Aliowance shall comprise of the components
viz. Fixed Dearness Allowance and Variable Dearness Allo-
wance.

Fixed Dearness Allowance (FDA)

The amount of Fixed Dearness Allowance relating to the
prerevised basic pay slabs shall be as per Annexure-l.

Variable Dearness Allowance (VDA)

The Variable Dearness Allowance linked to AICPI 672
(1960 = 100) as on 1.1.1987 shall be zero.

The revision of VDA will take place once in a quarter as
on 1st Apri, 1st July, 1st October and 1st January with
reference to the average Quarterly increase or decrease of
the second preceding quarter as explained hereunder:
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5.5.

6.2

6.3.

Average All-India Consumer Effective date of

Price Index for the Quarter DaRevision
October, November & December 1st April
January, February & March 1st July
April, May & June 1st October
July, August & September 1st January

For determining the average price index number for the
three-monthly period as indicated above, decimal below 0.5
shall be ignored and decimal of 0.5 and above shall be:
rounded off to the next integer.

The rate of increase or decrease in the quantum of VDA
beyond AICP! 672 shall be @ Rs. 1.65 per point rise and
fall in the quarterly average of AICPL (1960 = 100) for the
corresponding period. The rate of neutralisation will stand
amended from time to time as per the decision of the
Government of India on the recommendation of the Tripartite
Committee constituted for this purpose in case the same
is made applicable to Central PSEs fallowing Industrial DA
pattern.

. FITMENT IN THE REVISED SCALE OF PAY

. Fitment of basic pay of the existing workmen on the rolls

of the Corporation as on 31.12.1986 in the pre-revised
scales of pay and who continue to be on the rolls of
Corporation shall be as per the fitment table to be notified
before signing of the final settlement.

The fitment of pay of existing workmen, in the revised
scales of pay shall be done as under

The sum of basic, FDA and VDA at AICPI 672 (as on
1.1.1987) under the prerevised pay structure plus an amount
of Rs. 100/- as assured benefit minus Rs. 1.60 shall be
the revised basic pay as on 1.1.1987 in the corresponding
revised scales of pay. If an exact stage is not available in
the revised pay scale, the basic pay shall be fixed at the
next higher stage.

The above amount of 1.60 will be merged in the revised
fixed DA slabs as shown in Annexure-I.

The existing workmen on the rolls of the Corporation as
on 31.12.1986 will get an additional increment in the revised
scale of pay as on 1.1.1988.
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6.4.

6.5

7.0.
7.1,

8.0.
8.2.

8.2.

8.3.

The normal date of annual increment of workmen shall not
be affected by pay fitment in the revised pay scales except
as provided for below.

As per the fitment table certain workmen drawing pay at
two different stages in the existing pay scales are fixed at
the same stage in the corresponding revised scales: If in
such cases, the normal date of annual increment of a
workman at the lower of two stages, falls eariier, the date
of increment of the workman, if any, at the higher stage
will be advanced so that he does not draw less basic pay
in the revised scale than the workman at the lower stage
in the existing pay scales. The date of annual increment
s0 advanced shall thereafter be the normal date of annual
increment,

The revised scales of pay shall replace the corresponding
existing scales of pay for entitlement of houses owned by
the Corporation/Units/Subsidiaries.

STAGNATION INCREMENT

If any worker reaches maximum of the pay scale during
the currency of the wage period, he may be allowed
Stagnation Increment at the applicable rate of increment at
a periodicity once in two years, subject to maximum of
two increments. The first stagnation increment will be allowed
after two years, from the date of receipt of the last increment
in the running pay scale. This will be effective from January
1, 1987.

INTERIM RELIEF

The Interim Relief and consequential benefits paid from
1.1.1986 to 31.12.1986 will not be recovered. However,
the amount of Provident Fund due from the employees will
be recovered.

fnterim Relief and Conseqguential Payments thereon made
from 1.1.1987 onwards will be adjusted against final payments
due under this settlement.

Lumpsum Payment

Workmen who were on the rolls of the company as on
31.12,1986 and continue to be in service till date of signing
this agreement will be paid a lumpsum amount arrived at
@ Rs. 100/- per month for the period from 1.1.1987 to
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9.0.
g.1.

31.12.1988. The workmen, who were on the rolls of the
company between 1.1.1987 and 31.12.1988 shall be entitled
to this lumpsum amount on a pro-rata basis. The lumpsum
payment as above will not count for any other consequential
payments/benefits. With effect from 1.1.1989, the aforesaid
amount of Rs. 100/- per month shali be merged into FDA.
The empioyees who were on leave without pay will not be
entitled for the lumpsum payment for the period of such leave.
The table of FDA is given in Annexure-|.

ALLOWANCES
HOUSE RENT ALLOWANCE

HRA will continue to be at the existing rates and other
terms and conditions on the pre-revised Basic Pay plus
Interim Relief and Rs. 100/- upto 31.12.1988 and on the
revised Basic Pay minus Rs. 100/- with effect from 1.1.1989.

A Class Cities (Delni, Bombay and

Calcutta) 30% of basic pay
A Class Cities (Madras, Hyderabad,
Barigalore, Ahmedabad) 25% of basic pay

B-1 &B-2 Class Cities (including
Trivandrum, Ernakulam and

Guwahati) 15% of basic pay
Other Places (including adjoining
places to Projects/Mills) 10% of basic pay

. HRA at the above rates will be paid to all workmen other

than those provided with company accommodation, subject
to the overall ceiling of payment of HRA without production
of rent receipt, as follows:

AClass Cities Rs. 1,000.00
B-1 & B-2 Class Cities Rs. 500.00
Other Cities Rs. 300.00

10.0. HOUSE RENT RECOVERY

10.1. Where Company accommodation has been provided, the

existing percentage of recovery towards House Rent will

.be with reference to the revised basic pay minus Rs. 100/-

with effect from 1.1.1989, subject to the existing amount
of ceiling of the maximum rent applicable to the similar
type of accommodation or the standard rent, whichever is
lower.
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10.2.

10.3.

11.0.

12.1.
12.1.

13.0.
13.1.

Where hostel type accommodation (including Ir. Hostel, if
any) has been provided or where the accommodation is
shared, the rate of recovery would be as per the existing
rate of the revised basic pay minus Rs. 100/- w.e.f. 1.1.1989
subject to the existing amount of ceiling of the maximum rent.

There will be no change in the recovery of house rent on
revision for the period from 1.1.1987 to 31.12.1988.
CITY COMPENSATORY ALLOWANCE

Class A 6% of the revised basic pay
minus Rs. 100/- subject to a
ceiling of Rs. 100/-.

Class B-1 (including 45% of revised basic pay

Jaipur, Lucknow & Patna) minus Rs. 100/- subject to a.
ceiling of Rs. 75/-.

Class B-2 (including 3.5% of revised basic pay

Guwahati and Cochin) minus Rs. 100/- subject to a
celling of Rs. 20/-.

This will be effective on revised basic pay from 1.1.1989.

NAGALAND INNERLINE COMPENSATORY ALLOWANCE

The rate of Special Compensatory Allowance being paid in
Nagaland as ILCA will be revised as under w.e.f. 1.1.1989.

Pay Range Rate of ILCA

Basic Pay below Rs. 950/- Rs.125.00p.m.
Rs. 950-1499 Rs.200.00p.m.
Rs. 1500-1999 Rs.275.00p.m.
Rs. 2000-2999 Rs.400.00p.m.

The above rate of ILCA will be payable on the revised
basic pay minls Rs. 100/-.

This matter will be taken up with Govt. of India for further
instructions for implementation.

PROJECT ALLOWANCE

Since Nagaon Project has gone into production and the
construction stage is already over, the quantum of Project
Allowance being drawn as on 31.12.1986 will be stopped
as was done in the case of HNL and NPPC, i.e. 50 per
cent of the amount will be deducted in equal instaiments
during the wage period and the remaining 50 per cent will
be treated as Special Allowance. Similar procedure would
be followed in case of Cachar Paper Mill w.ef. 1.1.1988.
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13.2. The Special Allowance drawn by the employees at HNL
and NPPC will not be counted for any conseqguential benefit.

14.0. CONVEYANCE ALLOWANCE/REIMBURSEMENT OF
LOCAL TRAVELLING EXPENSES

14.1. The conveyance allowance being paid to the eligible employees
at the rate of Rs. 30/- per month will now be revised to
Rs. 36/- per month.

14.2. Reimbursement of conveyance expenses will be made to
the workman who possess and maintain Moped/Scoo-
ter/Motor Cycle for discharging their duties on the following
rates subject to their fulfilling other conditions as prescribed.
Reimbursement would be on functional need basis and
would require sanction of the Chief Executive/MD in each
individual case.

14.3. The above revised rate and/or allowance, as introduced,
will be effective from the date of signing of the final settlement.

Category of workmen  Type of Vehicle Ceiling of

in the pre-revised maintained  Reimbursement
Scale
) Rs.600-960 Motor Cycle/
Rs. 635-1150 Scooter (100 cc
Rs. 690-1225 and abive) Rs. 160.00
(i) Rs.525-765 Motor Cycle/
Rs. 550-960 Scooter Rs. 105.00
(i)  Others Moped (less than
100 cc) type of
vehicle 3s. 60.00

if a workman at (j & (i) above maintains Moped, he will
get Rs. 70.00 per month.

14.4. Workmen to whom reimbursement of local travelling expenses
is sanctioned on functional need basis will not be eligible
for any fixed conveyance allowance. The above revised
rates and for allowance, as introduced, will be effective
from the date of Signing of the Settlement.

14.3. Workmen * > whom reimbursement of local travelling expenses
is sanctioned on functional need basis will not be eligible
for any fixed conveyance allowance.
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15.0. SHIFT ALLOWANCE

15.1. Workers who are in rotating shift may be paid shift allowance
subject to sustained level of production at the following rate:

‘A’ Shift Re. 1.00
‘B* Shift Rs. 2.00
‘C’ Shift Rs. 3.50

The revised rate of shift allowance will be paid with effect
from the date of signing of settlement at HNL, NPM and CPM.

16.0. WASHING ALLOWANCE

16.1. The Washing Allowance would be paid to the workmen
who have been provided with liveries/uniform. The revised
rate of washing allowance will be applicable with effect from
the date of final settlement.

General Category Rs. 12/- per month
Para-medical staff and Bearers of
Guest House Rs. 18/- per month

16.2. The washing allowance will, however, be payable subject
to the condition that the workmen wear uniforms, while
they are on duty.

17.0. CHILDREN EDUCATION ALLOWANCE

17.1.1t was agreed that the existing rate of Children Education
Allowance may be continued.
Primary School Rs. 10/- per child p.m.
Secondary/High School Rs. 15/- per child p.m.
Maximum reimbursement to an individual employee not 1o
exceed Rs. 50.00 per month.

18.0. CASH HANDLING ALLOWANCE

18.1.HPC is following the rates prescribed by the Govermnment
of India in this regard. It was agreed that Cash Handling
Allowance as recommended by the Fourth Pay Commission
may be extended to the eligible employees in HPC on the
following rates:

Amount of Average monthly Rate of Spl. Pay
Cash Handling

Upto Rs. 75,000/- Rs. 50.00

Rs. 75,001/- to Rs. 2,00,000/- Rs. 75.00

Rs. 2,00,001/- to Rs. 5,00,000/- Rs. 100.00

Over Rs. 5,00,000/- Rs. 125.00
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19.0.

19.1.

20.0.
20.1.

21.1.
21.1.

22.0.
22.1.

23.0.
23.1.

23.2.

23.3.

SPECIAL ALLOWANCE FOR PHYSICALLY
HANDICAPPED

It was agreed that the rate prescribed by the Government
with regard to the conveyance allowance to the physically
handicapped persons may continue to be followed. The
Government has since revised the rate and ceiling to this
effect and accordingly the revised rate and ceiling will be
5 per cent of revised basic pay subject to a maximum
ceiling of Rs. 100/- per month w.e.f. 1.4.1987.

OVERTIME ALLOWANGCE

No change in the present practice was agreed as the
overtime is regulated as per the Statutory provisions.

LEAVE TRAVEL CONCESSUON

It was agreed that an employee and members of his/her
family may be allowed to avall LTC under the following
options from the new block year, i.e. 1988-89 and 1990-91
or 1988-91 and so on.

Two visits to Home Town in a block of four years or one
visit to Home Town and one visit to anywhere in India
without mileage restriction.

UNIFORM

As at present, the uniform are being provided to the
workmen in all the units to the entitled category of workmen.
The types of the uniform being given in different units have
been determined taking into account the local conditions.
It was agreed that there was no need to make any change
in this regard.

MEDICAL BENEFITS

There are company hospitals in Nagaland, Nagaon and
Cachar. The existing medical facilities may continue and
augmented wherever necessary.

As regards HNL, the workmen are covered under ESI. The
Unions pointed out the ESI facilities were not very satisfactory
and wanted the management to look into this.

In Calcutta and Delhi, employees are getting the treatment
from private medical practitioners and getting the reimburse-
ment as per the rules. It was agreed that reimbursement
of hospitalisation would be permitted on production of
relevant vouchers as per the existing rules.
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24.0.

241

25.0.

25.1.

26.6.
26.1.

27.0.
27.1.
28.8.
29.0.
29.1.

SPECIAL INCREMENT FOR UNDERGOING
FAMILY PLANNING OPERATION

. According to!the existing rules, Special Increment is granted

to employee who undergo sterilisation operation in the form
of Personal Pay not to be absorbed in future increase in
Pay. The Unions wanted that the increment granted as
Personal Pay should be equivalent to increment admissible
on revision of pay scales. It was clarified that the amount
as Personal Pay will remain fixed and will not be changed
on revision of pay scales unless such increment was granted
on or after 1.1.1987 i.e., the date when revised pay scales
were made effective.

EMPLOYMENT OF CHILDREN/NEAR  RELATIVE
OF EMPLOYEES IN CASE OF DEATH WHILE IN
EMPLOYMENT

ft was agreed that the existing practice will continue to be
followed which is given hereunder:

The company will provide job subject to qualifications and
suitability in the existing vacancies to the dependent
son/daughter/widow of an employee in the following even-
tualities:

1. Fatal Accident while on duty;

2. Death while in Service;

3. Permanent total disablement while in service.
Provided that the family of the employee is in immediate
need of assistance, there being no earning member in the
family.

TA/DA

Since TA/DA applies only in respect of those employees
who are sent on tour, it was agreed that any change in
TA/DA would be examined separately and put up to the
Board. The Unions pointed out that the daily allowance for
some category of employees was meagre and should be
raised.

PERMANENT TRAVELLING ALLOWANCE

It was agréed to maintain the status-quo for the present.
HAZARDOUS JOB ALLOWANCE

MILK ALLOWANCE

The Management regretted to introduce such allowance.
However, from the safety of the workmen working in Chlorine
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30.0.
30.1.

31.0.
31.1.

32.0.
32.1.

33.0.
33.1.

34.0.
34.1.

Handling, Chipper House, Hypo Plant, Boiler, etc., if any
special precautions are reqguired to be taken to avoid any
health hazard, the same would be considered by the
Management and steps taken. The unions agreed to furnish
a list of such category of employees for consideration and
examination:.

ACCIDENT BENEFITS

The workers who are covered under ES! in HNL are eligible
for benefits available under the Act. In other cases of
workers in the factory, the Workmen’s Compensation Act
provides for compensation for accidents.

The Unions wanted that where a workman is neither governed
by ESI nor by Workmen's Compensation Act because of
the pay being drawn by him, he should also be given
extended benefits. It was agreed to examine it.

GROUP INSURANCE

The Group Savings Linked Insurance Scheme applicable to
Central Government Employees was discussed. it was re-
vealed that our existing scheme where the company bears
the expenses towards premium is more beneficial to the
employee.

ADVANCES

HOUSE BUILDING ADVANCE

It was agreed that grant of House Building Advance, may
be regulated subject to the availability of funds as per the
existing rules, which are based on the Central Government
HBA Rules as amended from time to time. Possibilities of
getting financial assistance from any Public Financial Institu-
tions recognised by Government in this regard may also
be explored. In that event,.the company may consider
subsidising the differential interest payable by the employees.

CONVEYANCE ADVANCE

It was agreed that the existing ceiling of advance for the
purchase of conveyance may continue, i.e. Rs. 8,500/- for
Scooter/Motor Cycle, Rs. 4,000/- for Moped and Rs. 600/-
for Cycle.

FESTIVAL ADVANCE

The present rate of festival advance is Rs. 450/-. The
Unions demanded that this amount should be increased to
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the extent of Rs. 1,000/-. It was finally agreed to raise the
amount to Rs. 650/- on the existing terms and conditions
to all employees in the workmen category.

35.0. MEDICAL ADVANCE

35.1.1t was agreed that the existing ceiling of Rs. 1,000/- may
continue as per Government of India Rules.

36.0. PROVIDENT FUND

ft was agreed that in case the Government of India raises the
.present rate of contribution above 8.33 per cent in respect of
workmen of Public Sector Undertaking the same should be
applicable to HPC.

37.0. GRATUITY

Payment of Gratuity to the workmen is being regulated as per
the Payment of Gratuity Act/HPC Gratuity Rules.

38.0. DEATH RELIEF FUND

38.1. The Management has no objection in case employees form
a death-cum-superannuation fund wherein they may contri-
bute a fixed amount on a monthly basis.

39.0. STANDARDISATION OF SCALES

39.1. Although the designations and relative pay scales/grade are
more or less on the uniform pattern in the various units of
the Corporation, there are a few cases where the variation
still exist. It was agreed that these should be studied and
the designations/gradations standardised. Standardisation
may mean both either giving a proper scale related to the
job or changing designation where the scale is not in line
with the existing designation. An exercise in this regard had
already been taken up. It was agreed that a Standardisation
Committee may be formed in this regard to look inta it further.

40.0. TRAINING & DEVELOPMENT

40.1. Alt out efforts will be made by the Management to provide
training opportunities for improvement in the performance
of the job for workmen depending on their background and
aptitude. Where a workman on his own, with the prior
permission of the management taken up a study for appearing
in any recognised examination, related to his job or for
improvement of his performance, the management will give
special casual leave for the days of the examination subject
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40.2.

41.0.
41.1.

41.2.

41.3.

42.0.
42.1.

43.0.
43.1.

44.0.
44 1.

to production of necessary documents in this regard. Such
leave will be limited for two attempt for each examination.
Redeployment, wherever necessary in the context of mod-
ernisation or changing requirement of the industry will be
resorted to.

Government directive for SC/ST Ex-Servicemen etc. will be
followed.

PRODUCTIVITY & INDUSTRIAL PEACE

It is recognised by both parties that discipline at all levels
is essential for the smooth functioning of the plants, zonal
marketing offices and CHQ at Calcutta. They, therefore,
assure full cooperation for maintaining discipline and optimising
production and productivity.

Based on the above parametres, each plant and office will
mutually identify areas of wasteful practices and expenditure
with a view to devising specific measures for increasing
operational efficiency and reducing cost.

The unions and management agree to cooperate in minimising
overtime and absenteeism to the maximum extent possible.

SAFETY

It was agreed that the Safety Commitiee will have the
representatives of the Workmen and the recommendations
of the Committee would be considered for implementation
by the Management.

PENSION SCHEME

A bi-partite committee wiii be consttutea 10 recommend a
Pension Scheme. The Committee shall submit its report
within six months. This Pensions Scheme will be subject
to Government’s approval. In case the Government of India
agrees for the implementation of the proposed Scheme
from 1.1.1989 or any other date, the company will be
authorised to make recoveries of contrubutions from workmen.

GENERAL

A bi-partite Committee will be constituted with the Members
from CHQ, Local Management and from respective Trade
Unions for examining the proposals on the following demands:
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i) Acting Allowance

(i) Hazardous/Milk Allowance
{iii) Implementation of Welfare Fund
{iv) Promotion Policy

(v) Standardisation of Pay Scales
{vi) Leave

45.0. The Fitment table are given as examples. In case there is
any arithmatical mistakes or any anomaly, the same would
be rectified.

46.0. Pending issue of orders relating to. other entitlements linked
to the basic pay/emoluments under the revised pay structure
and except where it has already been specified, the same
will continue to be regulated with reference to the existing
slabs of pay/pay limits. .

47.0. As a result of this wage revision w.ef. 1.1.1987, there will
be no fresh calculation/arrear with regard to overtime,
TA/with DA, LTC and such other allowances as are related
to or connected with the basic pay in case of allowanace/be-
nefits specifically indicated herein.

48.0.During the impiementation of the settlement, cases of
anomalies regarding pay fixation in the revised pay scales
would be sorted out by a Committee consisting of one
representative each from the Finance and P&A Departments
of the Unit concerned.

48.1. Where any anomaly could not be resolved, the same may
be referred to the Corporate Office for final decision.

49.0. This Agreement/Understanding is subject to the approval
of Government of lndia_Aand» _any payments due under this
MOU will be payable after the signing of the Settlement.

50.0. The Charter of Demands of MNPM Unions will be considered
for settlement to bring it in line with HPC.

ANNEXURE-/
Existing/Revised Pay Scales
Existing Scale Corresponding Revised Scales
1. Rs. 400-8-480-10-530 Rs. 1035-20-1235-22-1345
(15Yrs.) (15Yrs.)
2. Rs.425-10-525-12-585 Rs. 1065-22-1285-26-1415
{(15Yrs.) (15Yrs.)
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3. Rs.450-12-570-14-640  Rs. 1095-26-1355-30-1475

(15Yrs.) (14Yrs.)

4. Rs.480-14-620-16-700- Rs. 1135-30-1435-34-1707
18-754(18Yrs.) (18Yrs.)

5. Rs.525-15-675-18-765 Rs. 1205-34-1545-38-1811
(15Yrs.) (17 Yrs.)

6. Rs.550-18-640-20-740- Rs. 1245-38-1625-41-1789-
22-960(20Yrs) 45-1969 (18 Yrs.)

7. Rs.600-20-740-22-960 Rs. 1335-48-1765-45-1990
(17 Yrs.) (15Yrs))

8. Rs.635-25-760-30-1150 Rs. 1410-50-1910-60-2330
(18Yrs.) (17 Yrs.).

7. Rs.690-30-840-35-1225 Rs. 1535-60-2135-70-2555

" (16Yrs) (168VYrs.)

Fixed Dearness Allowance

Pre-revised Amount of Amount of

Basic FDAw.e.f FDAw.e.f.

Pay Slabs 1.1.1987 1.1.71989

Upto Rs. 700 Rs. 1.60 Rs. 101.60
Rs. 701-1000 Rs. 21.60 Rs. 121.60
Rs. 1001-1100 Rs. 81.60 Rs. 181.60
Rs. 1101-1200 Rs. 141.60 Rs. 241.60
Rs. 1201 and above Rs. 261.60 Rs. 361.60

Variable Dearness Aliowance

VDA at AICPI 672 (1960 =100) as on 1.1.1987 will be
zero. Rs. 100/- par month lumpsum payment from 1.1.1987
to 31.12.1988 which will be converted and merged with

FDA from 1.1.1989 to 31.12.1991.

Representing Employer

Sd/- K. S. Ranganathan Sd/- R.Deb

" G. Tripathy : " K.K.Bhattachariee
" C.Thulasiraman " N.R.Deb

" R.N. Bhattachariee " &.Acharjee

" R. Srinivasan " A Mazoomdar
”" N. Gopalakrishnan Nair " V.B. Cheriyan

” C.L.Gera ” V. P.Janardanan

" Humayun Ao ” T, P.Mathew
U.C. Buragohain " R.Chandrasekharan

”  B.C.Sarkar " P.D. Kurien
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Representing Workmen " T.V.Joseph

Sd/- C.L. Sarkar M. T. Mathew
" J.P.Roy " P.V.Janardanan Pillai
" K K. Bhattacharyya " V.J.George
" AK.Sharma " P.K.Raveendranathan
"’ V.Kumar " S.Damodaran
" D.Bhattacharyya 7 M.WatiAo
”  B.Bhagawati " R.Dixit
" B.Saikia " B.R.P.Singh
" H.D.Rajkhowa " M. Meren
" S.Ghosh Witness
" DipakNath Sd/- 1. P.S.Bhattacharjee
2. G Kumar
* 3. SomenSinha
" 4, D.K.Roy



BHARAT ELECTRONICS

FORM -H
{Under Rule 59 of the Industrial Disputes (Karnataka) Rules, 1957)

MEMORANDUM OF SETTLEMENT UNDER SECTION 12(3) AND
18(3) OF THE INDUSTRIAL DISPUTES ACT, 1947 READ WITH
RULE 59 OF THE INDUSTRIAL DISPUTES (KARNATAKA) RULES,
1957 BETWEEN THE WORKMEN AND THE MANAGEMENT OF
BHARAT ELECTRONICS LIMITED, BANGALORE.

REPRESENTING MANAGEMENT  REPRESENTING WORKMEN

S/Shri B.EE.U.
S/Shri
V. K. Talithaya M. S. Krishnan, BSc, BE.
Chief Admin. Manager. President
R. Kanakaraj M. S. Mani
Manager (indl. Relations) Vice President-|
B. B. Maravalli
Vice President-l
Smt. Annie Jacob
Vice President-IlI!

K. A, Surendranath
General Secretary

S. Velayudhan

Jt. Secretary-|

R. Shankar Reddy
Jt. Secretary-ll

R. Muniswamy
Asst. Secretary

H. Venkatesh
Treasurer

SHORT RECITAL OF THE CASE

WHEREAS the settlement on wages, allowances and othef matters
signed in 1983 expired in December 1986.

AND WHEREAS on expiry of the settlement the Unions representing
workmen of various constituent Units/offices of the Company
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submitted their Charter of Demands for revision of wages and
other associated benefits.

AND WHEREAS negotiations were held with the Joint Wage
Negotiating Committee comprising Unions of all constituent Units
and office from April 1987 to May 1989.

NOW THEREFORE in pursuance of the understanding reached
in the meeting held on 2nd May 1989 at Bangalore, the Management
of Bharat Electronics Limited and the workmen represented by
their Unions do hereby sign the settlement on the terms and
conditions specified hereunder .

TERMS AND CONDITIONS OF THE SETTLEMENT
1.0 GENERAL

1.1 In the context of increasing competition, fast changing
technological environment and the need to retain the leadership
role of the company in the chosen fields of Electronics,
both the Unions and the Management commit themselves
to work together (i} to achieve higher tevels of production,
productivity and profitability; and (i) to attain the optimum
utilisation of manpower through retraining, redeployment,
increased availability of the employees at the workspot,
avoidance of overtime and redefining of work assignment
consistent with the changing product mix and technological
Processes.

1.2 Both parties recognise the need for work discipline at all
levels for organisational effectiveness and commit themselves
to jointly identify and eliminate wasteful practices.

2. COVERAGE

2.1. The settlement will cover all regular workmen in Wage
Group | to Wage Group X who were on the rolls of the
company as on 1.1.1987 and who continue to be on the
rolls on the date of this settlement.

2.2. Workmen who ceased to be employees of the company
due to resignation, retirement or death during this period
i.e. from 1.1.1887 to the date of this settiement will be
eligible for arrears on a pro-rata basis wherever due.

3.0 EFFECTIVE DATE AND DURATION

3.1. This agreement will be effective for five years with effect
from 1.1.1987 and will continue to be in force thereafter
unless terminated by either party as per the provisions of
Industrial Disputes Act, 1947.
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4.0

5.0

6.0

6.1.

6.2.

REVISED PAY SCALES

The existing pay scales for workmen shall be revised as
under with effect from 1.1.1987:

WAGE EXISTING PROPOSED
GROUP

I 550-11-770 1107-20-1507

(I 580-12-700-13-830 1137-22-1357-25-1607
i 595-13-725-15-875 1152-26-1412-30-1712
v 630-16-790-18-970 1187-34-1527-36-1887

\ 650-20-850-22-1070  1207-40-1607-45-2057

Vi £665-22-885-23-1115  1222-45-1672-48-2152

Vi 7156-24-955-26-1215  1272-50-1772-565-2322

Vi 770-30-920-35-1305  1327-60-1627-65-2342

X 835-35-1010-40-1490 1392-65-1717-70-2627

X 945-45-1395-50-1595 1502-75-1877-80-2277-
85-2702

MINIMUM WAGE

The minimum wage as on 1.1.1987 will be Rs. 1,207/- per
month comprising Basic Pay of Rs. 1,107/- Fixed DA Rs.
100/- linked to All India Consumer Price Index 672
(1960 = 100).

DEARNESS ALLOWANCE

Dearness Allowance will consist of two elements viz. Fixed
Dearness Allowance (FDA) and Variable Dearness Allowance
(VDA) with effect from 1.1.1987.

Fixed Dearness Allowance (FDA)

Amount of FDA will vary with slabs of pre-revised basic
pay (1983 scales) as per the following table:

Amount of F.D.A.

Basic PaySlabs  From From1.5.88 From 1.5.89
inthe pre-revised 1.1.87to 1030.4.89 onwards
(1983 scales) 20.4.88

Rs. Rs. Rs. Rs.
Upto 700 100 200 200
701-800 120 220 220
801-900 120 220 240
901-1000 120 220 260
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6.3.

6.4.

6.4.1.

1001-1100 180 280 280

1101-1200 240 340 340
1201-1300 360 460 460
1301 and above 420 520 520

Whenever there is change in notional pre-revised basic pay
drawn by a workman on account of drawal of increment/prom-
otion or refixation of pay or for any other reason and if it
involves a change in the pay slab, the corresponding amount
of fixed Dearness Allowance related to the slab will be
payable in respect of the concerned workman.

Variable Dearness Allowance (VDA)
Variable Dearness Allowance as on 1.1.1987 linked to

- AICPI 672 (1960 series) will be zero. Adjustment in VDA

6.4.2.

7.0
7.1.

772

7.3.

will be at the rate of Rs. 1.65 per point with reference to
AICP! 672 (quarterly average of July, August, and September
1986 AICPI) as per the existing practice.

If any change in the rate of neutralisation and/or base year
for AICP! is decided/announced by the Government of india
on the basis of recommendation of Tripartite Committee
constituted for the purpose and made applicable to Central
Public Sector Undertakings following the industrial DA pattern,
the same shall be made applicable to the workmen of the
company.

FIXATION OF PAY

Fixation of pay in the revised scale for workmen who were
on the rolls of the company as on 31.12.1986 shall be as under:

An amount of Rs. 557/- representing DA at AICPI 672 as
on 31.12.1986 wil be added to the basic pay as on
31.12.1986. The resultant amount shall be the basic pay
in the revised scales of pay as on 1.1.1887. lf the basic
pay arrived at as above equals a stage in the revised pay
scale, the pay will be fixed at that stage and if it does not,
the pay shall be fixed at the next higher stage.

Any anomaly arising out of this method of pay fixation will
be dealt with in accordance with the past practice established
during the last wage revision.

Workmen whose increments/promotions fall due on 1.1.1987
will be first brought on to the revised scales of pay and
then granted their increments/promotions in the revised pay
scale.
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7.4.

7.5.

8.0

8.1.

8.2.

8.3.

8.4.

‘The pay of workman joining after 1.1.1987 but before the

date of signing the settlement will be fixed in the following
manner:

An amount of Rs. 557/- representing DA at AICPI 672 will
be added to his Basic Pay on the date of appointment.
The resultant amount shall be his Basic Pay in the revised
scale of pay on the date of joining. If the Basic Pay so
arrived equals a stage in the revised scale, the pay will be
fixed at that stage and if it does not, the pay shall be fixed
at the next higher stage. The difference of DA drawn by
him on the date of appointment and Rs. 557/- will be his
VDA corresponding to Variable DA under clause 6.4.

Personal Pay, if any, sanctioned as incentive under Family
Planning Scheme will not be taken into account for the
purpose of fixation of pay. This will continue to be paid at
the existing rates.

LUMPSUM PAYMENT

For the period from 1.1.187 to 30.4.1988 a lumpsum of
Rs. 1,600/- (at the rate of Rs. 100/- per month) will be
paid to those workmen who were on the rolls of the
company as on 1.1.1987 and who continue to be on the
rolls on the date of signing this settlement.

In addition to the lumpsum amount specified in Clause 8.1.
the workmen will be eligible to receive payment on account
of difference in the incremental rates and the fixation in the
revised scales with effect from 1.1.1987 to 30.4.1988. No
other calculations for any payments/recoveries shall be
reopened unless specifically provided elsewhere in this
settlement. From 1.5.1988 onwards arrears will be calculated
on actual basis.

Workmen who joined the regular services of the company
after 1.1.1987 or those who ceased to be employed in the
company due to superannuation, resignation or death on
any day during the period: 1.1.1987 to 30.4.1988 will get
this amount on pro-rata basis.

Workmen who were on leave without pay or absent without
leave will not be entitled for lumpsum payment for the
period of such leave.

8.5. *The lumpsum payment shall not count for any consequentiaf

8.6.

benefits.
From 1.5.1988 the lumpsum payment of Rs. 100/- per
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month will be converted and merged into FDA as per
sub-clause 6.2.

9.0 INTERIM RELIEF

9.1. The Interim Relief along with consequential benefits paid
from 1.1.1986 to 31.12.1986 will not be recovered.

9.2. Interim Relief and consequential payments thereon paid from
1.1.1987 onwards will be adjusted against final payment
due under this settlement.

9.3. The Interim Relief will be converted to and merged in Fixed
Dearness Allowance from 1.1.1987 as per sub-clause 6.2.

10.0 HOUSE RENT ALLOWANCE
10.1. From 1.1.1887 to 30.6.1989.

HRA will be paid at the existing rates but the computation
of the amount shall be on the notional basic pay in the
pre-revised (1983) scale of pay. However, if by vittue of
this clause, a workman starts drawing less HRBA than what
he was drawing on 1978 scale of pay + IR, the difference
will be protected.

10.2. From 1.7.1989 onwards HRA will continue to be paid at
the existing rates but computed on the basic pay in 1987
scales of pay.

10.3. All other procedures and conditions governing the payment
of HRA will remain unchanged.

11.0 HOUSE RENT RECQVERY

11.1.From 1.1.1987 to 30.6.1989, the amount of }'ouse Rent
Recovery will be 10% of notional basic pay in the corresponding

19?8 scale or the company wide pooled standard rent
whichever is iess.

11.2. From 1.7.1989 onwards, the amount of House Rent Recovery
will be 10% of notional basic pay in the corresponding
1983 scale or the company wide pooled standard rent
whichever is less.

11.3 SPECIAL DISPENSATION IN RESPECT OF OLD HOUSE
IN BANGALORE COMPLEX NEEDING MODIFICATION

11.3.1 From 1.1.1987 to 30.4.1989 the amount of House Rent
Recovery will be 10% of notiona basic pay in the corres-
ponding 1978 scales or the existing nominal rent whichever
is less.
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11.3.2From 1.5.1989 to 30.6.1989 the amount of House Rent
Recovery will be 10% of notional basic pay in the corres-
ponding 1978 scale of pay or 75% of the companywide
pooled standard rent whichever is less.

11.3.3From 1.7.1989 to the date of completion of modification,
the amount of House Rent Recovery will be 10% of
notional basic pay in the corresponding 1983 scales of
pay or 75% of companywide pooled standard rent whichever
is less.

11.3.4 From the date of completion of modification, the amount
of House Rent Recovery will be 10% of the notional basic
pay In the corresponding 1983 scales of pay or companywide
pooled standard rent whnichever is less.

11.3.5 Other rules governing the House Rent Recovery will remain
unchanged.

Explanation:

For the purpose of clause 11.0, the companywide pooled
rent shall be calculated as per the following formuia:
Monthly companywide pooled rent=

Plinth area of Total cost of con
0.06 x theHouse occupied X struction of all
insg. mt. houses in company

12 x Total Plinth area of all the house in sg. mt.

12.0 CITY COMPENSATORY ALLOWANCE (CCA)

12.1 From 1.1.1987 to 30.6.1989 the amount of CCA will be
calculated on the notional basic pay in the pre-revised corresponding
(1983) pay scales as foliows:

‘A’ Class 6% of basic pay subject to a maximum of (i) Rs. 75
per month from 1.1.1987 to 31.3.1987 and (i) Rs.
100 per month from 1.4.1987 onwards.

‘B1’ Class 4.5% of basic pay subject to a maximum of (i) Rs.
50 per month from 1.1.1987 to 31.3.1987 and (i)
Rs. 75 per month from 1.4.1987 onwards.

‘B2’ Class 3.5% of basic pay subject to a maximum of (i) Rs.
10 per month from 1.1.1987 1o 31.3.1987 and (i)
Rs. 20 per month from 1.4.1987 onwards.

12.2 From 1.7.1989 onwards amount of CCA will be calculated
on the basic pay in the year 1987 pay scales as follows:
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A Class 6% of basic pay subject to a maximum of Rs. 100
per month.

‘B1’ Class 4.5% of basic pay subject to a maximum of Rs. 75
per month.

‘B2' Class 3.5% of basic pay subject to a maximum of Rs. 20
per month.

12.3 Area allowance

In Kotdwara and Machilipatnam where CCA is not payable, an
Area Allowance at the rate of .Rs. 20 per month per employee
will be payable.

13.0 PROVIDENT FUND

The Management agrees to increase the existing Provident Fund
contribution from 8.33% to 10% (with matchning contribution
from workman) subject to Notification by the Government of india.

14.0 PENSION SCHEME

A Bipartite Commitiee of Joint Wage Negotiation Committee will
be constituted to discuss and formulate a Pension Scheme.
Implementation of the Pension Scheme will be subject to the
Government approval. If the Government of India agrees for the
implementation of the scheme from 1.1.1989 or from any other
date, the company will be authorised to effect recoveries of
arrears of contribution.

15.0 FRINGE BENEFITS

The following revised rates will be effective from 1.5.1989 subject
to existing procedures, rules and conditions.

15.1 SHIFT ALLOWANCE
B Shift-Rs. 3 per shift
C Shift-Rs. 4 per shift

15.2 BICYCLE ALLOWANCE
Rs. 15 per month

15.3 CONVEYANCE ALLOWANCE

Rs. 50 per month subject to deduction for absence as per the
existing practice.
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15.4 REIMBURSEMNT OF CONVEYANCE EXPENDITURE
Scooter/Motor Cycle Rs. 75 per month
Moped " Rs. 50 per month

It is agreed that reimbursement of conveyance expenditure will
be allowed to all workmen in Wage Group V and above. In
respect of employees belonging to new Units where Company
transport has not been provided, the norms of eligibility will be
relaxed and all the employees irrespective of the wage group to
which they belong will be entitled to reimbursement of conveyance
expenditure under this clause.

15.5 REIMBURSEMENT OF SCHOOL FEES

Rs. 15 per month per child for a maximum of three children
upto 10+2 level applicable from the academic year 1989-90
onwards.

15.6 LUNCH REIMBURSEMENT
Rs. 4 per day of attendance wherever applicable.

15.7 TURNOUT ALLOWANCE
Rs. 25 per month to eligible employees.

16.0 RECOVERIES
16.1 Transport Recovery

The existing rate will be increased by 66.7% and rounded off
to the nearest rupee with effect from 1.5.1989. Other terms and
conditions will remain unchanged.

16.2 Canteen Rates

The existing rates of recovery in Canteen will be increased by
. 60% from 1.5.1989 and by 75% with effect from 1.7.91.

17.0 The settlement is in full and final settiement of all the
demands iased by the Unions in their Charter of Demands and
none of them shall form a point of industrial dispute during the
period of this settlement. No other demand having financial
implications will be raised during the period of this settlement.

SIGNED THIS DAY 17TH JULY, 1989 AT BANGALORE.
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PAY FIXATION CHART

Wage Group! Wage Groupll Wage Grouplll Wage Group!V Wage GroupV

OLD NEW OLD NEW OLD NEW OLD NEW OLD NEW

550 1107 580 1137 595 1152 630 1187 650 1207
561 1127 6§92 1159 608 1178 646 1221 670 1247
572 1147 604 118t 621 1178 662 1221 690 1247
583 1147 616 1181 634 1204 678 1255 710 1287
594 1167 628 1203 647 1204 694 1255 730 1287
605 1167 640 1203 660 1230 710 1289 750 1327
616 1187 652 1225 673 1230 726 1283 770 1327
627 1187 664 1225 686 1256 742 1323 790 1367
638 1207 676 1247 699 1256 758 1323 810 1367
649 1207 688 1247 712 1282 774 1357 830 1407
660 1227 700 1269 725 1282 790 1357 850 1407
671 1247 713 1291 740 1308 808 1391 872 1447
682 1247 726 1291 755 1334 826 1391 894 1487
693 1267 739 1313 770 1334 844 1425 916 1487
704 1267 752 1313 785 1360 862 1425 938 1527
716 1287 765 1335 800 1360 880 1459 960 1527
726 1287 778 1335 815 1386 898 1459 982 1567
737 1307 791 1357 830 1412 916 1493 1004 1567
748 1307 804 1382 845 1412 934 14893 1026 1607
759 1327 817 1382 860 1442 952 1527 1048 1607
770 1327 830 1407 875 1442 970 1527 1070 1652
665 1222 715 1272 770 1327 835 1392 945 1502
687 1267 739 1322 800 1387 870 1457 990 1577
709 1267 763 1322 830 1387 905 1522 1035 1652
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PAY FIXATION CHART

Wage GroupVIWage GroupVIlWage GroupVIlIWage GrouplX Wage GroupX

OLD NEW OLD NEW OLD NEW OLD NEW OLD NEW

731 1312 787 1372 860 1447 940 1522 1080 1652
753 1312 811 1372 890 1447 975 1587 1125 1727
775 1357 835 1422 920 1507 1010 1587 1170 1727
797 1357 859 1422 955 1567 1050 1652 1215 1802
819 1402 883 1472 990 1567 1080 1652 1260 1877
841 1402 907 1472 1025 1627 1130 1717 1305 1877
863 1447 931 1522 1060 1627 1170 1787 1350 1957
885 1447 955 1522 1095 1692 1210 1787 1395 1957
908 1492 981 1572 1130 1692 1250 1857 1445 2032
931 1492 1007 1572 1165 1757 1290 1857 1495 2117
954 1537 1033 1622 1200 1757 1330 1927 1545 2117
977 1537 1059 1622 1235 1822 1370 1927 1595 2197

1000 1582 1085 1672 1270 1887 1410 1997

1023 1582 1111 1672 1305 1887 1450 2067

1046 1627 1137 1722 1490 2067

1085 1627 1163 1722

1092 1672 1189 1772

1115 1672 1215 1772
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MINUTES OF THE MEETING HELD BETWEEN THE MANAGEMENT
AND OFFICE BEARERS OF THE NEGOTIATING TRADE UNIONS ON
"15-7-1989 AT 5.00 PM AT HEAD OFFICE

REPRESENTING MANAGEMENT REPRESENTING WORKMEN
BEEU
S/Shri S/Shri
Capt. S.Prabhala(Retd.) M.S Krishnan,B.Sc.,BE.
CHAIRMAN & MANAGING PRESIDENT
DIRECTOR
S.Krishnan, M.S.Mani,
DIRECTOR(FINANCE) VICE PRESIDENT-|
Teotia M.S. B.S.Maravall,
DIRECTOR(PERSONNEL) VICE PRESIDENT-H|
V.K. Talithaya, K. A.Surendranath,
CHIEF ADMIN.MANAGER GEN SECRETARY
A.Ananthachari, S.Velayudhan
ADDL.GENL MANAGER(P&IR) Jt. SECRETARY-}
R.Kanakaraj, R.Muniswamy,
MANAGER(.R) ASST.SECRETARY

H.Venkatesh.
TREASURER

Certain points were raised by the Negotiating Trade Unions
with regard to different Clauses in the Draft Settlement. The
relevant Cl. Nos. and the agreed points are given below:

CLAUSE AGREED POINTS
NUMBER

1.2 It was agreed that Management would review the policy of
Sub Contracting jobs and examine the question of ensur-
ing work load.

2.2 The employees who were discharged (Simplicitas) and
8.3 who have taken voluntary retirement will also be
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eligible for the benefit of this settlement for the period of
their service from 1.1.87 to the date of cessation of their
service.

3.1 Itis clarified that this Agreement will be valid for a period of
5 years from 1.1.87 to 31.12.1991.

6.4.2The Unions expressed their reservation about the
change of “Base Year” to 1982 series on Consumer Price
Index. They reserved their right to take up the issue at the
appropriate level.

7.2 Any anomaly arising out of “pay fixation” as per the settle-
ment will be mutually discussed and settled keeping in
view the 1983 Wage Settlement formula.

9.1 The amount of “Adhoc” already recovered for the period
1.1.1986 to 31.12.1986 or part thereof, will be refunded.

15.11t is clarified that:

(a) Shifts for which Rs. 2/- is paid as “Shift Allowance” will
be treated as ‘B’ Shift and Shifts for which Rs. 2.50 is paid
as ‘C’ Shift for this purpose.

(b) Employees in 10.30 AM to 6.45 PM Shift will be paid Rs.
1.50 as Shift Allowance.

17 0 1t is clarified that with regard to the last sentence of this
Clause, the words “demands having financial implications”
mentioned therein do not include disputes raised under
the Industrial Dispute Act 1947.

(V.K. Talithaya) (K.A. Surendranath)
Chief Administrative Manager Gen.Secretary, BEEU
(A.Ananthachari)

Additional General Manager(p)
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GIC

REVISION OF PAY SCALES AND OTHER SERVICE CONDI-
TIONS OF SUPERVISORY, CLERICAL AND SUBORDINATE
STAFF OF THE GENERAL INSURANCE INDUSTRY PROPO-
SALS TO REACH THE CONCLUSIONS FOR SUBMISSION
TO THE GOVT. OF INDIA FOR APPROVAL (WITHOUT PREJU-
DICE) FINAL OFFER ON 27TH MARCH, 1989.

1. PAY SCALES (LINKED TO AICPI 600):

1.1 SUB-STAFF:
Rs. 815-25 (1)-840-35 (1)-875-35 (12)-1260-40
(5)-1460-50 (1)-1510 (19 years).

1.2 DRIVERS:
Rs. 930-35 {2)-1000-40 (13)-1520-45 (2)-1610-5C
(4)-1810 {21 years)
1.3 RECORD CLERKS: -
Rs. 930-35 (2)-1000-40 (5)-1200-50 (6)-1500-60
(6)-1860-70 (2)-2000 (21 years).
1.4. ASSISTANTS:
Rs. 1000-50 (1)-1050-60 (2)-1170-70 (4)-1450-80
(6)-1930-100 (2)-2130-120 (6)-2850 (21 years).
1.5 STENOGRAPHERS:
Rs. 1390-80 (4)-1710-100 (2)-1910-110 (1)-2020-120
(12)-3460 (19 years).
1.6 SENIOR ASSISTANTS:
Rs. 1390-80 (4)-1710-100 (2)-1910-110 (1)-2020-120
(12)-3460 (19 years)
1.7 SUPERINTENDENTS (Run-off cadre):
Rs. 1910-110 (1)-2020+120—-(14)-3700 (15 years).

2. FITMENT:

Fitment will be on stage to stage basis. If, however, net take
home pay ie. Basic + D.A. Less P.F. is not protected on
stage to stage basis the fitment will be at next higher stage
at which the net take home pay gets protected.
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3. DEARNESS ALLOWANCE:

3.1 Revision of Deammess Allowance will be made for every
4 points in the quarterly average of All india Consumer
Price Index (Base Year 1960 = 100) over 600 points as
under: ‘

3.2 Class-IV Employees 0.67% of basic salary.
3.3 All Employees other than Class-IV employees (Class-Ill

employees).
Basic Salary ' Rate of D.A. for every 4 points
i) UptoRs. 1650 . 0.67% of basic salary.
i) Rs. 1650102850 . 0.55% of balance of basic
salary in excess of Rs. 1656C.
i) AboveRs. 2850 : 0.33% of balance of basic

salary inexcess of Rs. 2850.

4. HOUSE RENT ALLOWANCE:

10% of basic salary with a maximum of Rs. 300/- per month.
Employees who are allotted staff quarters shail not be entitied
to any House Rent Allowance but they shall pay such licence
fee as may be prescribed.

5. CITY COMPENSATORY ALLOWANCE:

City Compensatory Allowance will be payable at the following
rates:

51 7% of basic salary subject to maximum of Rs. 150 per
month for places with population exceeding 12 lacs and
also at other centres as at present.

5.2 4% of basic salary subject to maximum of Rs. 100 per
month for places with population of 5 lacs and over but
not exceeding 12 lacs and State capitals with population
less than 12 lacs, Chandigarh, Pondicherry and Port Blair
and also at other centres as at present.

5.3 No City Compensatory Allowance at other centres.

NOTE: The population figures stated above shall be as per
1981 census figures.

6. PROVIDENT FUND: 10% of basic salary.
7. GRATUITY: As at present.
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8.

9.

10.

STAGNATION INCREMENTS:
(i) Superintendents: No stagnation increment.

(i) Senior Assistant. Stenoyraphers: One increment for every
three years service completed after reaching the maximum
of the scale.

Maximum number of stagnation increments: 2.

(i) Employees in the scale of Assistant, Record Clerk, Driver
and other Sub-staff: One increment for every two years
service completed by the smployee after reaching the
maximum of the scale. Maximum number of Stagnation
Increments. 3.

ALLOWANCE FOR TECHNICAL QUALIFICATIONS

[Effective from date of Amendment (1-10-1987) as
propesed now]:

Examination Allowance per month
9.1 Insurancelmhhﬁen)fh.dm/

Chartered s 3

Institute London
9.11 Licentiate Rs. 40/-
9.12 Completion of Associateship Rs. 120/-
i “elinwsiip s, 200/-

9.2 Institute of Actua l.ondon Rs.  40/-
For Passing eac:i subject oer subject
9.3 Institute of Chartered Accountants
and .C.W.A.
9.31 Completion of irwariate
Examination Rs. 80/-
Compiletion of Finai Group ‘A’
or Group ‘B’ Rs. 150/-
9.33 Completion of Fira Examination Rs. 200/-

GRADUATION ALLOWANCE: (Effective from 1-4-1989)

Rs. 130/- per morth from 1-4-1989 or gate of Graduation
or the date of contirtniahnn in the scale of Assistant whichever
is later. Allowances will e payable only to such employees
in the scale of A: ant who have not received Graduation
Increment/Qualification Pay for Graduation.

) Those who have received Graduation increment would be
paid allowance of Rs. 85/- after one year reaching last
stagnation and on completion of two years Rs. 130/-,
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i) Employees already stagnated on or before 1-4-1988 will

revceive Rs. 65/- effective from 1-4-1989 and from 1-4-1990
Re. 130/-,

i) Those Graduates who joined after 21-9-1984 and not

received graduation increment will receive Rs. 130/~ from
1-4-89 60 per cent of the allowance will qualify for PF,
Gratuity, HRA and also for fitment on promotion.

Record Clerk will receive Rs. 80/- on Graduation as an
incentive from 1-4-89 on getting promoction to the grade
on Asstt; incentive allowance will be made graduation
allowance of Rs. 130/-.

Graduation Allowance will be treated as special allowance
and 60 per cent of the same will qualify for PF, Gratuity,
HRA; and also for Fitment purposes on promaotion,

FUNCTIONAL ALLOWANCE:

Employees engaged in any of the foilowing functions as
their recular and main function shall be paid a functional
allowance as indicated below:

11.1 Subordinate Staff working as Liftmen, Machine Operators,

Head Peons, Jamadars, Daftaries, AC Plant Operators.
Heavy Vehicle Drivers, Key Holders or Generator
Operators: Rs. 50/- p.m.,

11.2 Subordinate Staff carrying cash to or from Bank whers

the amount of cash caried during a calendar month
is ordinarily Rs. 25,000/- or more Rs. 50/- £.m,,

11.3 Cashier handling cash in an Office whare the total

amount of cash transactions during a calendar month
is ordinarily Rs. 25,000/- or more RBs. 115/- p.m.,,

These Allowances will be treated as special allowance
and 80 per cent of the same will qualify for PF, Gratuity,
HRA, and also for Fitment purpose on nromotion.

11.4 Telex Operators, Punch Card Operators and Unit Record

Machine Operators: Rs. 45/- p.m.,

11.5 Comptists: Rs. 45/- p.m.,
11.6 Stenographers to Chairman of the Corporation, Managing

Directors, General Managers, Assistant General Managers
and equivalent positions: Rs. 60/- p.m.,

11.7 Audit Assistants: Rs. 200/- p.m.,
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12.

13.
14.

15.

16.

17.

11.8 Data Entry Operators: Rs. 100/~ p.m.,
11.9 Programmers: Rs. 150/- p.m.

HILL STATION ALLOWANCE:

Hill Station Allowance will be payable at the following rates:

12.1 Employees posted at @ 7% of basic salary
places situated at height  subject toa maximum of
1500 mtrs.\and over Rs. 150 per month.
above HSL.

12.2 Employees posted at @ 5% of basic salary
places situated atheight  subject to maximum
of 1000 mtrs. and over of Rs. 125 per moht.
butless than 1500 mtrs,
above MSL, at Mercara,
and at the places where
Hill Station Allowance
is being paid by
Corporation/Company
at present

KIT ALLOWANCE: Kit allowance at Rs. 500/-.

SPECIAL AREA ALLOWANCE:

10% of basic salary subject to existing minimum and
maximum limits.

CASUAL LEAVE/ADDITIONAL CASUAL LEAVE:

{1} Casual Leave to be reduced to 12 days.
(2) Additional Casual Leave to be withdrawn.

This item was withdrawn by management as they are not
pressing now.

DATE OF EFFECT: 1-10-1987 Except otherwise stated
above.

DURATION OF REVISED SCALES OF PAY:

To remain in force initially upto 1-10-1992 and thereafter
unless modified by Central Govt.
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SUB-STUFF

REVISED SALARY AS ON 1st APRIL 1989

Revised Existing Diff. Difference Net Take

Existing  Revised M=55 @10% @7% Gross Gross of Gross Difference Including Home

Stage  Basic Basic D.A. HR.A. C.CA Salary Salary Salary of P.F. P.F. Difference
1. 430.00 815.0C  300.30 81.50 57.05 1253.85 114252 111.33 38.50 149.83 75.83
2. 440.00 840.00  309.65 84.50 58.80 129245 1168.16 124.29 40.00 164.29 84.29
3. 450.00 875.00 32230 87.50 6125 1346.05 1193.80 152.25 42.50 194.75  109.75
4. 470.00 910.00 335.50 91.00 63.70 1400.20 1245.08 155.12 44.00 199.12 111.12
5. 490.00 94500  348.15 94.50 66.15 1453.80 1296.36 157.44 45.50 20294 11164
6. 510.00 980.00  361.35 98.00 68.60 1507.95 1348.44 159.51 47.00 206.51 112.51
7. 530.00 1015.00 374.00 101.50 71.05 1561.55 1401.32 160.23 48.50 208.73 11173
8. 550.00 1050.06  387.20 105.00 73.50 161570 145420 161.50 50.00 21150 11150
9. 570.00 1085.00 398.85 108.50 75.95 1669.30 1506.48 162.82 51.50 21432 111.32
10. 530.00 112000 41250 112.00 78.40 172290 1559.96 162.84 53.00 215894  109.94
1. 610.00 115500 42570 115.50 80.85 1777.05 1612.84 164.21 54.50 218.71 109.71
12. 630.00 1190.00  438.35 119.00 83.30 1830.65 1665.72 164.93 56.00 220.93 108.93
13. 650.00 1225.00  451.55 122.50 8575 1884.80 1718.60 166.20 57.50 22370 108.70
14. 670.00 1260.00 46420 126.00 88.20 1938.40 1771.48 166.92 53.00 22592 107.92
15. 690.00 1300.00  479.05 130.00 91.00 2000.05 1824.36 175.69 61.00 23669 114,69
186. 710.00 1340.00 493.90 134.00 93.80 206170 1877.24 184.46 63.00 247.46 12146
17. 730.00 1380.00 508.75 138.00 96.60 2123.35 1930.12 193.23 65.00 25823 128.23
18. 750.00 142000 523.05 142.00 99.40 2184.45 1938.00 201.45 67.00 268.45 13445
19. 770.00 1460.00  537.90 146.00 102,20 2246.10 2034.28 211.82 69.00 280.82 142.82
20. 790.00 151000 556.60 151.00 10570 232330 208556 237.74 7200 309.74 165.74
21, 810.00 1560.00 57475 156.00 109.20 2399.95 2107.56 292.39 75.00 367.39 217.39
22. 830.00 1610.00 593.45 161.00 112,70 247715 2129.56 347.59 78.00 42559  269.59
23. 850.00 1660.00 611.60 166.00 116.20 2553.80 2151.56 402.24 81.00 483.24  321.24




oLt

DRIVER

REVISED SALARY AS ON 1st APRIL 1989

Revised Existing Diff. Difference Net Take

Etxisting  Reveied  Msbh @10% @7% Gross Gross of Gross Difference including Home
Stage  Basic Basic D.A. HRA C.CA Salary Salary Salary of P.F. P.F. Difference
1. 490.60 43000 342.65 93.00 65.10 143075 1296.36 134.3¢ 44.00 178.39 90.39
2 955 5 355 85 96.50 67.55 1484 30  1348.44 136.46 45.50 181.96 90.39
3. 10GU.00 308.50 102.00 70.00 1538.50 140132 137.18 47.00 184.18 30.18
4. 1040.00 383.55 184.00 72.80 1600.15 145420 145995 49.00 194.95 96.95
5. 570.00 1080.00 39820 188.00 7560 1661.80 1506.48 155.32 51.00 206.32 104.22
6. 59G.00 1120.00 412.50 112.00 78.40 1722.90 155996 162.94 53.00 215.94 109.94
7. 610.00 1160.00 427.35 i16.00 81.20 178455 161284 171.71 55.00 226.71 116.71
8. 6530.00 1200.00 442 20 120.00 84.00 1846.20 1665.72 180.43 57.00 237.48 123.48
9 650.00 1240.00 457.50 124.00 86.80 1907.85 1718.60 189.25 59.00 248.25 130.25
10. 676.00 1280.00 471.9C 126.00 89.60 1969.50 177148 198.02 61.00 259.02 137.02
11. 620.00 1320.0¢ 486.20 132.00 92.40 2030.60 1824.36 206.24 63.00 269.24 143.24
12. 710.00 1260.00 501.05 136.00 9520 2092.25 1877.24 215.01 65.00 280.01 150.01
13. 730.00 7400.00 51590 140.00 98.00 2153.90 1930.12 223.78 67.00 290.78 156.78
14. 750.00 1440.00 530.75 144.00 100.86 221555 1983.00 232.55 69.00 301.55 163.55
15. 775.00 1450.00 545.60 148.00 103.60 227720 204710 230.10 70.50 300.60 159.60
16. 800.00 1520.00 559.90 152.00 106.40 2338.30 2096.56 241.74 72.00 313.74 169.74
17. 630.00 1565.00 576.95 156.50 108.55 2408.00 2129.56 278.44 72.50 351.94 204.94
18 860.00 1610.00 593.45 161.00 112.70 247715 216256 31459 75.00 389.59 239.59
1S, 890.00 1660.00 611.16 166.00 116.20 2553.36 219556 357.80 77.00 434.80 280.80
20. 920.00 1710.00 630.30 171.00 118.20 2630.50 222856 401.94 79.00 480.54 322.94
21. 950.060 1760.00 648.45 176.00 123.20 270765 2264.00 443.65 81.00 524.65 362.65
22. 980.00 1810.00 667.15 181.00 126.70 2784.85 2333.60 45125 83.00 534.95 368.25
23 1010.00 1860.00 6885.30 186.00 130.20 2861.50 2403.20 458.30 85.00 543.30 373.30
24. 1040.00 1910.00 704.00 191.00 133.70 2938.70 247280 465.90 87.00 552.90 378.90
25 1G70.06 1960.00 722.15 186.00 137.20 3015.35 254240 47295 89.00 561.95 383.95
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RECORD CLERK : REVISED SALARY AS ON 1st APRIL 1989

Revised Existing Diff. Difference Net Take
Existing Revised M=55 @10% @7% Gross Gross of Gross  Difference Including Home
Stage  Basic Basic DA HR.A. C.CA. Salary Salary Salary of P.F. P.F. Difference
1. 490.00  830.00 342.65 93.00 65.10 1430.75 1321.36 109.39 44.00 153.39 65.39
2. 510.00  965.00 355.85 96.50 67.55 148490 1372.64 112.26 45.50 157.76 66.76
3. 530.00 1000.00 366.50 100.00 70.00 1538.50 1423.92 114.58 47.00 161.58 67.58
4. 550.00 1040.00 383.35 104.00 72.80 160C.15 147520 124.95 45.00 173.95 75.95
5. 57C.00 1080.06C 396.20 108.00 7560 1661.8C 1526.48 135.32 51.00 186.32 84.32
6. 530.0¢ 1120.00 412.50 112.00 78.40 172280 1577.76 14514 53.00 198.14 92.14
7 B10.00. 1150 00 427 .35 116.00 81.20 1784.55 1629.04 155.51 55.00 210.51 100.51
8. 63C.00 1200.00 442.20 120.00 84.00 184620 1680.32 165.88 57.00 222.98 108.88
{ 1256.00 460.90 125.00 87.50 1923.40 1731.60 191.80 60.00 251.80 131.80
10 1320.00 479.05 130.00 91.00 2000.05 1784.88 21517 63.00 27817 , 15217
11, 135000 497 20 135.00 9450 2076.70 1838.16 238.54 66.00 304.54 172.54
i i : 140.00 98.00 2153.90 1891.44 262.64 69.00 331.46 193.46
13 73 i LSRR 145.00 101.50 223110 1944.72 286.38 72.00 358.38 21438
i TEBO0 1HO0 0 BH2 75 120.00 10500 2307.75 2037.96 269.79 73.50 343.29 196.29
15. SU0.00 TR0 57475 156.00 109.20 239995 2116.56 283.39 76.00 359.39 207.39
i6. 835.00  1620.00 596.75 162.00 113.40 249215 2158.56 333.59 78 50 412.09 255.09
17 870.00 *68C 00 61710 168.00 117.60 2582.70 2200.56 382.14 81.00 463.14 301.14
18. 905.00 1740.00 835.2 174.00 121.80 267105 224256 428.49 83.50 511.99 344.99
19 250.00 1800.00 653 40 180.00 126.00 275940 2299.00 460.40 85.00 545.40 375.40
20. 995.00 1860.00 €671.55 186.00 130.20 2847.75 2407.90 439.85 86.50 526.35 353.35
21. 1040 00" 1930.00 653.00 193.00 13510 285110 2516.80 434.30 89.00 523.30 345.30
22. 1065.00  20C0 00 713.90 200.00 140.00 305390 2625.70 428.20 91.50 519.70 336.70
23. 1130.00 207000 734.80 207.00 14450 3156.30 2734.60 421.70 94.00 515.70 327.70
24. 117500 2140.00 756.25 214.00 14980 3260.05 284350 416.55 96.50 513.05 320.05

25 122000 221000 77770 221.00 150.00 3358.70 2952.40 406.30 99.00 505.30 307.30




ASSISTANT

REVISED SALARY AS ON 1st APRIL 1989

Revised Existing Diff.

Difference Net Take

Existing Revised M=55 @10% @7% Gross Gross ofGross  Difference Including Home
Stage  Basic Basic D.A. HRA  C.CA Salary  Salary  Salary of P.F. PF. Difference
1. 520.00 1000.00  368.50 100.00 70.00 1538.50 1398.28 140.22 44.00 188.22 92.22
2. 550.00 1050.00 387.20 105.00 73.50 1615.70 147520 140.50 50.00 190.50 90.50
3. 580.00 1110.00 409.20 111.00 77.70 1707890 1552.12 155.78 53.00 208.78 102.78
4, 610.00 1170.00 431.20 117.00 81.80 1800.10 1629.04 171.06 56.00 227.06 115.06
5. 64000 1240.00 457.05 124.00 86.80 1907.85 170596 201.89 60.00 261.89 141.89
6. 670.00 1310.00 482.90 131.00 91.70 201560 1784.88 230.72 64.00 294.72 166.72
7. 71500 1380.00 508.75 138.00 96.60 2123.35 1904.76 218.59 66.50 285.09 152.09
8. 76000 145000 534.60 145.00 101.50 2231.10 2024.64 206.46 69.00 275.46 137.46
9. 805.00 1530.00 563.75 1563.00 107.10 2353.85 2i22.56 231.29 72.50 303.79 158.79
10. 850.00 1610.00 593.45 161.00 11270 247715 2176.56  300.59 76.00 376.59 224.59
11. 910.00 1680.00 620.40 169.00 118.30 2597.70 2248.56 349.14 78.00 42714 271.14
12. 970.00 1770.00 644.60 177.00 123.90 271550 234740 368.10 80.00 448.10 288.10
13. 1030.00 1850.00 668.80 185.00 129.50 2833.30 249260 340.70 82.00 422,70 258.70
14, 1090.00 1930.00  693.00 193.00 135.10 295110 263780 313.30 84.00 397.30 229.30
16. 1150.00 2030.00 722.70 203.00 142.10 3097.80 2783.00 314.88 88.00 402.80 226.80
16. 1210.00 2130.00 753.50 213.00 149.10 324560 2928.20 317.40 92.00 409.40 225.40 °
17. 1285.00 2250.00 789.80 225.00 150.00 341480 3109.70 305.10 96.50 401.70 208.60
18. 1360.00 2370.00 826.10 237.00 150.00 3583.10 3291.20 291.90 101.00 392.90 190.90
19. 1435.00 2490.00 862.40 249.00 150.00 3751.40 3469.20 28220 105.50 387.70 176.70
20. 1510.00 2610.00 898.70 261.00 150.00 3919.70 3643.20 276.50 110.00 386.50 166.50
21. 1585.00 2730.00 935.00 273.00 150.00 4088.00 3811.00 276.90 114.50 391.40 162.40
22. 1660.00 2850.00 971.30 285.00 150.00 4256.30 389360 362.70 119.00 481.70 243.70
23. 1735.00 2970.00 99275 297.00 150.00 4409.75 3976.10 43365 123.50 557.15 310.15
24. 1810.00 3090.00 1014.75 300.00 150.00 4554.75 405860 469.15 128.0C 624.15 368.15
25. 1885.00 3210.00 1036.20 300.00 150.00 4696.20 414060 555.60 132.50 688.10 423.10




SENIOR ASSISTANT / STENOGRAPHER : REVISED SALARY AS ON 1st APRIL 1989

Revised Existing Diff. Difference Net Take
Existing Revised M=55 @10% @7% Gross  Gross  ofGross  Difference Including Home

Stage  Basic Basic DA HRA. CCA  Salaty Salary Salary of P.F. PF. Difference
1. 715.00 1380.00 512.05 139.00 97.30 2138.35 1904.76 233.59 67.50 301.09 166.08
2. 775.00 1470.00 541.05 147.00 102.90 226165 2064.60 197.05 69.50 266.55 127.55
3. 835.00 1550.00  570.90 155.00 108.50 2384.40 2158.56 225.84 71.50 297.34 154.34
4, 895.00 1630.00  600.60 163.00 114,10 2507.70 2230.56 277.14 73.50 350.64 203.64
5. 955.00 1710.00 625.90 171.00 119.70 2626.60 2311.10 315.50 75.50 391.00 240.00
6 1015.00 1810.00 656.70 181.00 126.70 277440 245650 317.90 79.50 397.40 238.40
7. 1075.00 1810.00 686.70 191.00 133.70 292110 260150 319.60 83.50 403.10 236.10
8. ~ 1135.00 2020.00 719.85 202.00 141.40 3083.35 274670 336.65 88.50 425.15 -248.15
9. 1210.00 2140.00 756.25 214.00 149.80 3260.05 292820 331.85 93.00 424.85 238.85
10. 1285.00 2260.00 792.55 226.00 150.00 3428.55 3109.70 3t8.85 97.50 416.35 221.35

1. 1360.00  2380.00 828.85 238.00 150.00 3596.85 3281.20 305.65 102.00 407.65 203.65
12. 1435.00  2500.00 865.15 250.00 150.00 3765.15 3469.20 29595 106.50 402.45 189.45
13. 1510.00  2620.00 901.45 262.00 150.00 3933.45 3643.20 290.25 111.00 401.25 179.25
14. 1585.00  2740.00 937.75 274.00 150.00 4101.75 3811.10 280.65 115.50 406.15 17515
15. 1660.00 2860.00 972.95 286.00 150.00 4268.85 3883.60 375.35 120.00 495.35 255.35
16. 1735.00  2980.00 994.40 298.00 150.00 442240 3976.10 446.30 124.50 570.80 321.80

17. 1810.00 3100.00 1016.40 300.00 150.00 4566.40 4058.60 507.80 129.00 636.80 378.80
18. 1885.00  3220.00 1038.40 300.00 150.00 4708.40 414110 567.30 133.50 700.00 433.80
19. 1960.00 3340.00 1059.85 300.00 150.00 4849.85 422360 626.25 138.00 764.25 486.25
20. 2035.00  3460.00 1081.85 300.00 150.00 4991.85 430260 689.25 142.50 831.75 546.75
21, 2110.00  3580.00 1103.30 300.00 150.00 5133.30 437760 755.70 147.00 802.70 608.70
22. 2185.00  3700.00 1125.30 300.00 150.00 5275.30 445260 822.70 151.50 974.20 671.20
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SUPERINTENDENT

REVISED SALARY

AS ON 1st APRIL 1989

Revised Existing Diff. Difference Net Take
Existing Revised M=55 @10% @7% Gross Gross of Gross Difference Including Home
Stage  Basic Basic D.A. HRA. CCA. Salary  Salary Salary of P.F. PF. Difference

1. 1060.00 191000 686.40 191.00 133.70 2921.10 2565.20 355.90 85.00 440.90 270.90
2. 1135.00 202000 719.95 202.00 141.40 3083.35 2746.70 336.65 88.50 42515 248.15
3. 1210.00 2140.00 756.25 21400 149.80 3260.05 2928.20 331.85 93.00 424.85 238.85
4. 1285.00 2260.00 79255 226.00 150.00 3428.55 3109.70 318.85 97.50 416.35 221.35
5. 1360.00 2380.00 828.85 238.00 150.00 3596.85 328120 305.65 102.00 407.65 203.65
6. 1435.00 2500.00 865.15 250.00 150.00 3765.15 3469.20 295.95 106.50 402.45 189.45
7. 1510.00 2620.00 901.45 262.00 150.00 3933.45 364320 290.25 111.00 401.25 179.25
8. 1585.00 2740.00 937.75 274.00 150.00 4101.75 3811.10 290.85 115.50 406.15 175.15
9. 1660.00 2860.00 97285 286.00 150.00 4268.95 3893.60 375.35 120.00 495.35 255.35
10. 1735.00 2980.00 994.40 298.00 150.00 4422.40 397610 446.30 124.50 570.80 321.80
11.  1810.00 3100.00 1016.40 300.00 150.00 4566.40 4058.60 507.80 119.00 626.80 388.80
12. 1885.00 3220.00 1038.40 300.00 150.00 4708.40 414110 567.30 111.50 678.80 455.80
13.  1860.00 3340.00 1059.85 300.00 150.00 4849.85 422360 626.25 104.00 730.25 522.25
14.  2035.00 3460.00 1081.85 300.00 150.00 4991.85 4302.60 689.25 96.50 785.75 592.75
15.  2115.00 3580.00 1103.30 300.00 150.00 5133.30 4382.60 750.70 88.50 839.20 662.20
16. 2195.00 3700.00 1425.30 300.00 150.00 5275.30 4462.60 812.70 80.50 893.20 772.20
17. 227500 370000 1125.30 300.00 150.00 5275.30 454260 732.70 72.50 805.20 660.20
18.  2355.00 3700.00 1125.30 300.00 150.00 5275.30 4622.60 652.70 64.50 717.20 588.20
19.  2435.00 3700.00 1125.30 300.00 150.00 5275.30 4702.60 572.70 56.50 629.20 516.20




GREAVES COTTON

Memorandum of Settlement

{Under Section 12(3) read with Section 18 (3) of the Industrial
Disputes Act, 1947 and Rule 62 of the Industrial Disputes
(Bombay) Rules 1957).

NAMES OF THE PARTIES
GREAVES COTTON & COMPANY LIMITED, BOMBAY
AND
WORKMEN EMPLOYED UNDER THEM REPRESENTED BY THE
GREAVES COTTON AND ALLIED COMPANIES' EMPLOYEES’
UNION, BOMBAY.

Representing Employer:

1. Shri M.V. Wagle, Vice-President

2. Shri S.R. Khot, Dy. General Manager-Personnel
3. Shri M.T. Deshmukh, Personnet Manager

4., Shri R.P. Oak, Administrative Officer
GREAVES COTTON & CO. LTD.

1. Dr. V.B.Gandhi Marg, Bombay 400 023.

Representing Workmen:

1. Shri Madan Phadnis, President

2. Shri T.N. Ram Rao, General Secretary

3. Shri P.R.Rao, Secretary

4. Shri P.J.Tirodkar, Secretary

5. Shri S.Padmanabhan, Treasurer

GREAVES COTTON & ALLIED COMPANIES’ EMPLOYEES’
UNION,

503, Dol-Bin-Shir, 69/71 Ghoga Street, Bombay-400 001.

SHORT RECITAL OF THE CASE

On 30th June 1987, the Greaves Cotton & Allied Companies’
Employees’ Union, Bombay, a registered Trade Union,
served a Charter of Demands, on the Management of Messrs
Greaves Cotton & Company Ltd., 1, Dr. V.B. Gandhi Marg, Bom-
bay-400 023, on behalf of the workmen employed in Bombay
for its consideration. Further on 30th July 1987 the Union
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served their Supplementary Charter of Demands on the Com-
pany. The parties thereafter bilaterally negotiated over the
said Charter of Demands/Supplementary Charter of Demands
from time to time and reached a close understanding in respect
thereof but could not arrive at a conclusive settlement. As
such, the Union, through its letter dated 10th May 1988
approached the Deputy Commissioner of Labour (Administra-
tion) Bombay, for admission of the said Charter of
Demands/ Supplementary Charter of Demands into concili-
ation, so as to record the Settlement in regard to the same,
in conciliation, under the provisions of the Industrial Disputes
Act 1947.

2. Accordingly preliminary discussions in respect of the
above said charter of Demands/Supplementary Charter of De-
mands were fixed before the Asstt. Commissioner of Labour,
Bombay on 2nd June, 1988 which were adjourned to 6ih June
1988. In the course of these preliminary discussions it was
ascertained by the Assistant Commissioner of Labour, Bom-
bay that the Union had adequate membership amongst the
workmen of the Company for representing in the dispute,
and that there was no legal bar to admit the same in concili-
ation. Accordingly on 6th June 1988, all the demands as con-
tained in the said Charter of Demands dated 30th June
1987and Supplementary Charter of Demands date 30th July
1987 of the Union were admitted in conciliation by the Assistant
Commissioner of Labour and Conciliation Officer, Bombay,
under the provisions of Sec. 12(1) of the Industrial Disputes Act
1947, under due intimation to the parties to the dispute and
the adjourned conciliation proceedings were fixed before him
on 16th June, 1988.

3. In the course of the conciliation proceedings before the
Assistant Commissioner of Labour and Conciliation Officer,
Bombay, the parties to the dispute arrived at an overall
settlement in respect of the said Charter of Demands dated
30th June, 1987 and Supplementary Chatter of Demands dated
30th July 1987 of the Union under Section 12(3) read with
Section 18(3) of the Industrial Disputes Act 1947 and Rule 62
of the Industrial Disputes (Bombay) Rules 1957 on the follow-
ing terms.

TERMS OF SETTLEMENT
1.WAGE SCALES:

The revised basic scales to be effective from 1st July 1987
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will be as per Annexure ‘A’ subject to the notes appended
thereunder.

The issue of promotions will be discussed and settled
separately. N

2. OCCUPATIONAL ALLOWANCES:

The Occupational Allowances for different categories of
workmen with effect from 1st July 1987 will be as per Annex-
ure ‘B’.

3 ADJUSTMENTS:

Employees will be fitted in the revised basic salary scale in
the following manner.

To the basic salary of each confirmed employee as on 1st
July 1987, one increment in the existing basic salary scale as
applicable , shall be added. Where there is no annual incre-
ment due to the employee in his/her existing basic salary scale,
the increment to be added will be on the basis of last incre-
ment drawn by him/her in the basic salary scale as appli-
cable to him/her.

The basic salary so arrived at will then be fitted into the new
basic salary scale by stepping up, wherever, necessary to the
next higher step in the new basic salary scale if the said basic
salary is not a step in the new basic salary scale.

" As a result of the above adjustment no employee’s basic
salary drawn by him/her shall be reduced at any stage and he/
she will continue to get higher basic salary if he/she is drawing
the same.

4 ANNUAL INCREMENT:

The date of annual increment will continue to remain as 1st
April every year, as at present.

5 DEARNESS ALLOWANCE:

The existing scheme of Dearness Allowance as per Annex-
ure ‘C’ shall continue.

6 HOUSE RENT ALLOWANCE:

With effect from 1st July 1987, House Rent Allowance shall
be payable at the revised rates as per Annexure ‘D’.

7. EDUCATION ALLOWANCE:
With effect from 1st July 1987, Education Aliowance shall be
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introduced and shall be paid at the rate of Rs. 80/- (Rupees
eighty only) per month to employees covered by this Settle-
ment.

8 CONVEYANCE ALLOWANCE:

The revised rates for the Conveyance Allowance to be
effective 1st July 1987 shall be as per Annexure 'E’.
9. ADDITIONAL ALLOWANCE:

With effect from 1st July 1987, an Additional Allowance, to
certain category of employees shall be payable at the following
rates:

1. Employees covered by the Minimum Dearness
Aliowance,as applicable on the basis of existing DA scheme
Rs.83/-p.m.

2. Employees with a basic salary of more than Rs. 600/-p.m.
Rs. 100/-p.m.

it is agreed that the Additional Allowance of Rs. 83/- p.m. re-
ferred to herein above, will automatically stand withdrawn when
the concerned employees exceed the “Minimum Dearness Al-
lownace” bracket.
It is further agreed that the Additional Allowanace as men-
tioned hereinabove shall not be reckoned for the purpose of
provident fund, bonus, and gratuity.

10. LEAVE TRAVEL CONCESSION:

It is agreed that the existing rates of Leave Travel Con-
cession are revised as per Annexure ‘F’ with effect from 1st
April 1987.

The difference in L.T.C. for the year 1987-88 and for the
year 1988-89 if any, shall be paid in lumpsum to those employ-
ees who have already received L.T.C. at the old rates for the
said years.

Other terms and conditions governing L.T.C. shall remain
unaltered.

11. SHIFT ALLOWANCE:

The existing third shift allowance shall be revised to Rs. 2.00
(Rupees two only) per shift per day effective 1st July, 1987.
This shift allowance will be paid to those workmen who are
actually present in the third shift only.
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12. WATCH AND WARD ALLOWANCE:

The existing Watch and Ward Allowance payable to each
permanent watchman at H.O. before Diwali is revised from
Rs. 200/-to Rs. 400/~ per annum w.e.f. 1st July, 1987.

13. LUNCH ALLOWANCE:

It is agreed that from the date of signing of this
settlement the revised rates of Lunch Allowance shall be as
under:

(a) For a basic salary upto and including Rs. 199/- Rs.8/-
(b) For a basic salary of Rs. 200/- and above Rs. 10/-.

it is further agreed that the revised rates of Lunch Allow-
ance as above, shall be made applicable only to those
employees, who are required to be out of the usual place of
duty on Company’s work during their day’s normal lunch period
and are unable to return to their usual place of work before the
expiry of the normal lunch time.

However the existing rates of Lunch Allowance will be
continued to be paid to those employees who are required to
work during their Lunch hour within their respective place of
work.

14. OUTSTATION ALLOWANCE:

It is agreed that employees detailed for Outstation duty
shall be entitled to the following Outstation Allowance:

Category Rate per day
Drivers Rs. 50/-
Employees in scales upto and including-

Skilled Il & below Rs. 70/-
Skilled I & | Rs, 75/-
Erectors Rs. 80/-

The above rates of Outstation Allowance shall come into
force from 1st May 1988.

Payment of Qutstation Allowance is subject to the condition,
that the concerned employee is required to stay away from
his normal residence, overnight.

It is agreed that daily Outstation Allowance, as mentioned
above, is inclusive of lodging and boarding charges. However,
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it is agreed, that all legitimate and reasonable cases of hard-
ship shall be considered by the Management on merits.

An employee will be entitled to Qutstation allowance from
the time he leaves the headquarters, and for days he is on tour
outstation. The number of nights spent on tour will be consid-
ered as number of days for calculation of daily Outstation Allow-
ance. Therefore, if a workman leaves the headquarters at any
hour he will be eligible for the Outstation Allowance although
he had worked at the headquarters for a part or whole of the
day. Likewise, if a workman arrives at the headquarters at any
time before 8.00 a.m. he will not be entitled to any Outsta-
tion Allowance or incidentals, but if the workman arrives at
headquarters at any time after 8.00 a.m. but before 1.00 p.m. he
will be entitled to incidental expenses to the extent of 50% of
the rate of Outstation Allowance to which he is eligible. If the
workman arrives at headquarters after 1.00 p.m. he will be
entitled to full Outstation Allowance for the day.

15. FESTIVAL ADVANCE:

All permanent employees on their written application shall
be paid once in a calendar year Festival Advance, not exceed-
ing Rs. 800/- (Rupees eight hundred only) for any one of
the occasions mentioned below.

Diwali

Parsi New Year
Christmas
Ramazan Id

This advance shall be recovered in EIGHT equal monthly
instalments and the recovery shall commence from the
salary payable to the employees in subsequent month following
the month in which the advance is paid.

16. LEAVE:
A. PRIVILEGE LEAVE

Existing practice to continue.
B. SICK LEAVE

i) Employees who are not governed by the “new Sick Leave
Scheme” as per the Settlement dated 18th Decerber, 1984
shall continue to be governed by the old scheme of sick leave
on half pay and “Special sick leave”, at the rate of additional one
month for every year of service on half pay.
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it is, however agreed that from the date of signing of this Set-
tlement such employees can avail of “Special Sick Leave” for
less than 5 days as against minimum 5 days as at present.

i)  An employee coming out of the purview of the ESI
Scheme by virtue of his/her salary falling above the prescribed
salary limit for coverage under ES| Act, shall be entitled for
Company’s sick leave for non-ESi employees, proportionately
for the part of the calendar year, from the date immediately
after the end of his/her benefit period. Similary he/she will be
entitled for ESI sick leave proportionately for the part of the
calendar year upto the date on which his/her benefit ends.

iii) An employee coming under the purview of ES! Scheine
by virtue of his/her salary falling below the prescribed salary
limit for coverage under ESI Act or saiary limit for coverage
under ES| Act being raised, he/she will be entitled for Com-
pany’s Sick Leave for non-ES| employees, proportionately for
the part of calendar year, upto the date immediately before the
commencement of his/her benefit period. Similarly, he/she will
be entitied for proportionate ESI sick leave for the remaining
part of the calendar year from the date on which his/her
benefit period commences.

All other terms and conditions governing sick leave for
ESI covered employees and non-ES! employees will remain
unaltered.

C. CASUAL LEAVE

Existing practice to continue.
17. PAID HOLIDAYS:

The existing practice to continue.
18. UNIFORM:

It is agreed that uniforms/shoes/raincoats/umbrellas etc. be
supplied to the eligible emplyees as mentioned in Annexure
“G”. It is expressly agreed that the supply of sweaters to
sepoys, employees in Officers Canteen, employees in Dady
building and Carpool mechanics shall be discontinued.

19. INSURANCE COVER:

Regardless of the fact whether the Workmen’s Compensa-
tion Act is applicable or not to any non-ESt employee/s cov- -
ered by this Settlement, the Company agrees to pay compen-
sation to such employee/s for accident/s arising out of and

121



during the course of his/her employment, computed in terms of
the provisions of the workmen’s Compensation Act as if the
same were applicable to them.

20. CLASSIFICATION:

The issue of classification of service staff shall be
discussed between the Company and the Union and sorted out
to the mutual satisfaction of both the parties. The issue of
classification in respect of workmen at Greavstool Works, Ma-
rol will be discussed and settled separately.

21. PERMANENCY:
This demand will be discussed and settled separately.
22. GRATUITY:

With effect from 1st October 1987, the existing scheme of
Gratuity shall be revised to the following extent.

The gratuity will be payable in respect of the entire period of

service of an employee regardless whether his/her salary
(basic + DA) exceeds Rs. 2500/- per month (Rupees two thou-
sand five hundred only) subject to maximum gratuity payment
of Rs. 50,000/ (Rupees fifty thousand only).
The practice of paying a sum of Rs. 2500/- (Rupees two
thousand five hundred only) as Additional Gratuity to an em-
ployee who has completed 35 years of service at the time
of superannuation/or leaving employment shall continue.

23 MEDICAL:

With effect from 1st July 1987, the existing medical benefit
scheme for those nct covered under E.S.\. is revised as under:

The total benefit under the scheme is revised from Rs. 600/-
p.a. to Rs. 1000/- (Rupees one thousand only) per eligible
employee per annum towards domiciliary treatment and/or
non-domiciliary treatment. The maximum accumulation inclu-
sive of current year's limit at any time would be Rs. 3000/-
(Rupees three thousand only ) i.e. 3 years accumulation.
Eligible employees would be entitled for the increased
benefit of Rs. 400/- at pro-rata basis for the period 1.7.87 upto
and including 31.12.1987.

All other terms and conditions governing the medical benefit
scheme shall remain unchanged.

An employee who is covered under the ESI scheme on he/
she coming out of the purview of the ESI Act he/she will be en-

122



titted to Company’s Medical Benefit Scheme, from the
date the contribution to ESI in his/her respect ceases to be
payable. However if the date of cessation of payment of
contribution happens to be later than 1st January of any calen-
der year, then such employee will be entitied for medical
benefits, under the Company’s scheme proportionately for that
calendar year.

In the event of an emplovee coming under the ESI scheme,
as a result of his/her salary falling below the prescribed salary
limit, for coverage under ESI Act or by virtue of raising of
precribed salary limit for coverage under ESI| Act, he/she will
not be entitled for medical benefits under the Company’s
scheme from the date the Company commences payment of
ESI contribution in his/her respect. He/she will, however, be
entitled for medical benefit under the Comapny’'s scheme,
proportionately for the period upto the date the Company
was not paying the ESI contribution in his/her respect.

24. BONUS:

To the mutual benefit of both the parties, a long term-accord
on the issue of bonus was deemed necessary by the parties.
Accordingly, it is hereby agreed that:

a) For each of the Accounting years, 1st July, 1987 to 30th
June, 1988, 1st July 1988 to 30th July 1989, 1st July 1989 to
30th June 1990 and 1st July 1990 to 30th June 1991, the com-
pany shall declare bonus on the basis of the Bonus Computa-
tion arrived at in terms of the Provisions of Payment of Bonus
Act, 1965, as amended from time to time, subject to a maxi-
mum of Rs. 3840/- (Rupees three thousand eight hundred forty
only) or any such new maximum which rnay be provided by
any new amendment to the Bonus Act.

b) Employees who are not eligible to receive bonus, as per
the Payment of Bonus Act, 1965, as amended from time to
time, shall continue to be eligible for payment of ex-gratia
amount of Rs. 2300/- per annum in accordance with the
Supplementary Memorandum of Seitlement dated 28th April
1986, signed between the Company and the Union, a “true
copy” whereof is annexed hereto and marked Exhibit “H".

c) Over and above the maximum Bonus payable to the eli-
gible employees in terms of the Payment of Bonus Act 1965, as
amended from time to time OR Ex-gratia of Rs. 2300/- in terms
of the Supplementary Memorandum of Settiement as the case
may be, the following additional amounts will be paid for
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each of the respective accounting years referred to herein
above.

A. For the Accounting Year 1st July 1987 to 30th June 1988

i) An adhoc ex-gratia payment of Rs. 860/- (Rupees eight
hundred sixty only) nn a pro-rata basis to empioyees who are
eligible to receive bonus as per the Payment of Bonus Act
1965, as amended from time to time.

ii) An additional ex-gratia of Rs. 760/- (Rupees seven
hundred sixty only) on a pro-rata basis to those employees
who are not eligible to receive bonus but are eligible to receive
an ex-gratia amount of Rs. 2300/-.

The payment of adhoc Ex-gratia and additional ex-gratia
mentioned in item A(i) and (ii) hereinabove, respectively is
applicable for the accounting year, 1987-88 and is associated
with the bonus payment for the said accounting year.

B. For the Accounting Year 1st July 1988 to 30th June 1989

i) An adhoc Ex-gratia payment of Rs. 1010/- (Rupees one
thousand ten only) on a pro-rata basis to employees who are
eligible to receive bonus as per the Payment of Bonus Act
1965, as amended from time to time.

ii) An additional Ex-gratia of Rs. 910/- (Rupees nine
hundred ten only) on a pro-rata basis to those empioyees who
are not eligible to receive bonus but are eligible to receive an
ex-gratia amount of Rs. 2300/-.

The payment of adhoc Ex-gratia and additional Ex-gratia
mentioned in item B(i) and (jii) herein above respectively is
applicable for the accounting year, 1988-89 and is associated
with the bonus payment for the said accounting year.

C.For the Accounting Year 1st July 1989 to 30th June 1990

iy An adhoc Ex-gratia payment of Rs. 1160/- (Rupees one
thousand one hundred sixty only) on a pro-rata basis to employ-
ees who are eligible to receive bonus as per the payment of
Bonus Act 1965 as amended from time to time.

ii) An additional ex-gratia of Rs. 1060/- (Rupees one
thousand sixty only) on a pro-rata basis to those employees
who are not eligible to receive bonus but are eligible to receive
an exgratia amount of Rs.2300/-.

The payment of adhoc Ex-gratia and additional Ex-gratia
mentioned in item C(i) and (ii) herein above respectively is
applicable for the accounting year 1989-90, and is associated
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with the bonus payment for the said accounting year.
D.For the accounting year 1st July 1990 to 30th June 1991.

i) An adhoc Ex-gratia payment of Rs. 1360/- (Rupees one
thousand three hundred sixty only) on a pro-rata basis to
employees who are eligible to receive bonus as per the Pay-
ment of Bonus Act 1965 as amended from time to time.

ii) An additional Ex-gratia of Rs. 1260/- (Rupees one
thousand two hundred sixty only) on a pro-rata basis to those
employees who are not eligible to receive bonus but are eli-
gible to receive an ex-gratia amount of Rs. 2300/-.

The payment of adhoc ex-gratia and additional ex-gratia
mentioned in item D(i) and (ii) herein above respectively is
applicable for the accounting year 1990-91 and is associated
with the bonus payment for the said accounting year.

25. FIVE DAY WEEK:

The Company explained to the Union in detail the nature of
its work which precludes the possibility of introducing a Five
Day Week in the present conditions. This demand was therefore
not pressed.

26. COVERAGE:

The Settlement shall apply to permanent employees includ-
ing probationers and to other employees who have worked for
at least 75 working days in the aggregate in any year between
1st April to the following 31st March, except casual employees,
trainees and apprentices.

The arrears arising of this Settiement shall be paid to the
concerned employees on or before 31st August, 1988.

All other demands in the said Charter of Demands dated
30th June 1987 and Supplementary Charter of Demands dated
30th July 1987 not expressly settled herein shall be treated as
having not been pressed.

27. EXISTING RIGHTS AND PRIVILEGES:

itis agreed that nothing contained in this Settlement should
adversely affect or take away from an employee any existing
rights or privileges except to the extent expressly provided for
in the Settlement and that in all other matters not specified in
this Settlement existing practice and privileges shall remain
unchanged.
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28. GENERAL:

It is agreed that during the period this Settlement remains in
force the Union/employees undertake not to raise any dispute
in connection with any of the points agreed to in this Settle-
ment.

Both the Management and the Union reaffirm their policy to
continue to extend their fullest cooperation to each other in all
the areas, including production and productivity and that of
discipline.
29.DURATION:

This Settlement shall ramain in force until 30th June 1993
and thereafter until it is terminated by either parties as

required under law.
Bombay, dated this 16th day of June, 1988.

For GREAVES COTTON & For GREAVES COTTON &
COMPANY LTD. BOMBAY ALLIED COMPANIES
EMPLOYEES UNION,
BOMBAY
M.V. Wagle Madan Phadnis
Vice-President President
S.R. Khot P.R. Rao
Dy. General Manager Secretary
Personnel
M.T. Deshmukh P.J.Tirodkar
Personnel Manager Secretary
R.P. Oak S. Padmanabhan
Administrative Officer Treasurer
Witnesses Witnesses
1. R.M. Sawant 1. B.B. Khamkar
2. R.R. Padiyar 2. V.V.Subramanyan
Betfore Me
B.K. Patil

Conciliation Officer, Bombay.
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ANNEXURE ‘A’

BASIC SALARY SCALES
Sr. Designation Scale
No.
1. Junior clerk/Typist/ :Rs.115-10-125-15-200-20-280-25
Comptist/Telephone 1 5 4 5
Operator/Telex Operator/ - - - -
Assistant Draughtsman 405-30-555-35-765-45-855 (28)

5 6 2

2. Assistant Storekeeper/  :Rs.155-15-200-20-280-25-405-30-
Assitant Godown keeper - - - -
3 4 5 5
555-35-765-45-855 (25)

6 2
3. Senior Clerk/Stenographer :Rs.175-15-190-20-230-25-355-30
1 2 5 5
505-35-645-40-805-50-1105(27)
4 4 6 .
4. Draughtsman :Rs.190-20-230-25-355-30-505-35-
2 5 5 4
645-40-805-50-1155 (27)

4 7
5.Storekeeper/Godownkeeper:Rs.230-25-355-30-505-35-645-40

5 5 4 4
805-50-1105 (24)

6
6. Sectional Head :Rs.365-30-425-35-635-40-835-45-

2 6 5 5
1060-55-1280 (22)

4
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7. Semi Clerk

8.Sepoy

9.Hamal

10. Butler

11.Assistast Cook

12.Head Cook

13. Sweeper

:Rs.85-8-109-10-169-12-229-15-

3 6 5 6
319-18-373 (23)
3

:Rs.65-5-95-7-137-8-177-9-213-
6 6 5 4
10-243  (24)

3
:Rs.65-4-73-5-103-7-145-8-
26 6 6
193-9-238 (24)
5
:Rs.80-5-85-6-103-7-138-8-186
1 3 5 6
-9-240-10-260 (23)
6 2
:Rs.65-5-95-7-137-8-177-9-
6 6 5 4
213-10-243 (24)
3
:Rs.90-7-118-8-166-9-202-10-
4 6 4 6
262-11-306 (24)

4
:Rs.65-4-73-5-103-7-145-8-

2 6 6 6
193-9-238 (25)

5
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14.Cleaner

15.Watchman

~16.Car Driver

17.Works Inspector

18.Unskilled

19.Semi-skilled i

20.Semi-skilled |

21. Skilled M

:Rs.60-4-68-5-98-6-134-7-
2 6 6 7
183-9-228 (26)

5
:Rs.70-5-95-6-131-7-173-9-
5 6 6 4
209-10-259 (26)
5
:Rs.110-8-118-9-154-10-214-
4 6 6
12-286-15-376-18-430 (26)

6 3

:Rs.130-10-180-15-285-20-405-25-

5 7 6 4
505-30-595-35 630 (26)

3 1
:Rs.60-4-68-5-98-6-134-7-183-
26 6 7
9-228 (26)
5
:Rs.75-5-95-6-131-7-173-9-
4 6 6 4
209-10-259 (25)

' 5

:Rs.88-6-118-7-160-9-214-11-291

- - - - (29
5 6 6 7

:Rs.110-7-117-8-149-10-209-12-

1 4 6 6
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281-15-371-18-407 (25)

6 2
22 Skilled i :Rs.140-10-180-12-252-15-342-20-
4 6 6 6
462-25-487 (23)
\ 1
23.Skilled | :Rs.200-12-236-15-341-20-481-25
3 7 7 6

631-30-661 (24)

1

24.Erector |l :Rs.325-20-365-25-490-30-640-35-
2 5 5 5
815-45-1085 (23)

~ 6
25.Erector | :Rs.435-25-485-30-635-35-775-45-
2 5 4 6
- 1045-55-1265 (21)

4

Note 1: Graduate Clerk to start on Rs. 155/- in Junior Clerk’s
scale.

Note 2:Junior Clerk/Typist/Senior Clerk/Stenographer becom-
ing a Graduate of a recognised university during the service
would be given an increase of Rs. 25/- in basic salary on pro-
ducing satisfactory proof of his/her having become a Graduate
with effect from the date of the declaration of the results of the
Degree examination. Such employee will continue to draw the
rate of increment applicable to his/her grade until such time
as together with the increase of Rs. 25/- as aforesaid his/her
basic salary fits at a stage in the scale applicable to him/her
or until he/she reaches the maximum of his/her grade.

Note 3: Post of Semi-clerk will be a promotional post for Sepoy
and there shall be no direct recruitment in this category.
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Note 4: It is agreed that temporary employees shall be paid
wages at the minimum rate of the scale in the category
applicable under this Settlement.

ANNEXURE 'B’

OCCUPATIONAL ALLOWANCES

Allowance Amount per month
1. Comptfst Allowance Rs.60/-
2. Account Machine Operator Allowance Rs.60/-
3. Shroff Department Cashier Allowance Rs.70/-
4. Allowance to :
i) the sepoy assisting Doctor Rs.45/-
ii)  the Shroff sepoy Rs.30/-
iii) the Head sepoy Rs.30/-
iv) the sepoy handling despatch of
letters after office hours Rs.30/-
v) the sepoy operating machines Rs.30/-
per machine
vi) the Delivery sepoy Rs.30/-
vii) the Delivery sepoy purchasing tenders Rs.30/-
viii) the sepoy despatching letters Rs.30/-
ANNEXURE ‘'C’

DEARNESS ALLOWANCE SCHEME

Basic Salary Slab ~ When the Bombay Working Variation for

. Class Consumer Price each ten
Index is between 411 &  point rise or
420. fall in

i the index.
On first Rs.100/- 170 per cent 5 per cent
On Second Rs. 100/- 85 per cent 2 per cent
On Third Rs. 100/- 45 per cent 1 per cent
Balance upto Rs. 600/- 30 per cent 1 per cent
Minimum D.A. Rs. 200.00 Rs.3.75
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ANNEXURE 'D’

HOUSE RENT ALLOWANCE
Basic Salary Slab " House RentAllowance
permonth
Rs.
Rs. 100andbelow 150

AboveRs. 100 and upto andincluding Rs. 200 160
Above Rs. 200 and upto andincluding Rs. 300 170
AboveRs.300and uptoandincludingRs. 400 180
AboveRs. 400 and uptoandincluding Rs. 500 190
AboveRs.500and uptoand mcludmg Rs.600 200

Above Rs.600/- 220
ANNEXURE 'E’
CONVEYANCE ALLOWANCE
Basic Salary Slab Conveyance Allowance
‘ permonth
Rs.
Rs. 100 and below 100

Above Rs.100and upto andincluding Rs. 200 110
Above Rs. 200 and upto andincluding Rs. 300 120
Above Rs. 300 and uptoandincluding Rs.400 130
Above Rs. 400 and upto andincluding Rs. 500 140
Above Rs. 500 and upto andincluding Rs. 600 150

Above Rs: 600/- 180
ANNEXURE 'F" -
LEAVE TRAVEL CONCESSION

Basic Salary Slab AmountoflLeave Travel
Concession payable
per year

Rs. .
UptoandincludingRs. 100 1,000

AboveRs. 100and uptoandincluding Rs. 300 1,300
Above Rs. 300 and upto andincludingRs. 500 1,500 ‘
Above Rs. 500 and upto andincluding Rs. 600 1,700
Above Rs.600 and upto andincluding Rs. 800 1,800
Above Rs. 800/- 2,000
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GREAVES COTTON (LOMBARDINI UNIT),
AURANGABAD

MEMORANDUM OF SETTLEMENT

NAME OF THEPARTIES

Greaves Cotton &Co. Ltd.(Lombardini Unit)
PlotNo. J2, MIDC Industrial Area,

Chikalthana, Aurangabad-431210

AND

Theworkmen employed underitrepresented by
Greaves LombardiniEmployees’ & Staff Union
KamgarBhavan, N5, CIDCOPO,

New Aurangabad-431003.

Representing Employer Representingthe Workmen
1.Mr.P Sachdev 1.Mr.P.Y.Bhangale
ChiefExecutive Vice Presendent
2.Mr.DRameshKumar 2.0r.B.K.Kango
GeneralManager General Secretary
3.Mr.S.C. Godbole 3.Mr.R.D.Puskar
Production Manager General Secretary
4.Mr.A.G.Mulay 4. Mr.M.M. Deshpande
Asstt. Manager-Personnel Joint Secretary
5.Mr.B.A. Siddiqui 5.Mr.R.V.Deshpande
Personnel &Welfare Ofﬁcer‘ Treasurer
SHORTRECITALOFTHE CASE

The General Secretary of the Greaves Lombardini Employ-
ees’ & Staff Union, Kamgar Bhavan, N5, CIDCO Colony PO:
New Aurangabad -431003. (hereinafter referred to as 'Union’)
serveda Charterof Demands on the Management of Greaves
Cotton & Co. Ltd. (Lombardini Unit) Aurangabad (hereinafter
referred to as 'the Company vide their letter dated 2nd
June, 1988. Further the Company served their Charter of De-
mands on the Greaves Lombardini Employees’ & Staff
Union, Aurangabad, vide letter dated 9th October, 1988. The
parties thereafter bilaterally negotiated over the said Charter
of Demands from time to time ultimately arrived at an
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amicable settlement. Both the parties, thereafter requested the
Dy. Commissioner of Labour, Aurangabad to record the
above agrement in Conciliation, as per the provisions of In-
dustrial Disputes act, 1947. The preliminary discussion was held
on 27-1-1989, and after ascertaining the representative char-
acter and other legal formalities, the demands i.e., Dearness
Allowance, House Rent Allowance, Conveyance Allowance,
Ltunch Allowance, Attendance Bonus,L.T.C., Adhoc Allowance,
Education Allowance, Leave, Medical Allowance, Paid Holi-
days, Festival Advance, Outstation Allowance, Allowance for
working on weekly off/Paid Holiday, Uniform, Suppty of Milk
etc., etc., were admitted in conciliation the same day under
intimation to both the parties. During the course of conciliation
proceedings the parties have arrived at an amicable settlement
under Sec. 18 (3) of Industriai Disputes Act, 1947, on the follow-
ing terms and conditions.

TERMS OF SETTLEMENT
1. APPLICABILITY/BENEFITS

The terms of this settlement shall apply to all the perma-
nent workmen daily rated as well as monthly rated- who are
on the rolls of the Company as on 1.1.1989 but shall not
apply to trainees and apprentices. The benefit under this settie-
ment shall come into force with effect from 1.1.1989 unless
stated otherwise.

2. WAGE/SALARY SCALES

i) The existing classification and gradation of workmen shall
remain unchanged.

ii) The existing salary/wage scales as revised and to be
effective from 1.1.1989 will be as per annexures ‘A’ & ‘B’
subject to the notes appended thereunder.

3. FIXED DEARNESS ALLOWANCE

i) All eligible monthly rated workmen and monthly rated work-
men under SIX Grade will be entitled to an amount of Rs.
190/- (Rupees one hundred and ninty only) per month as Fixed
Dearneds Allowance in lieu of the existing Fixed Dearness
Allowance of Rs.115/- and Rs.35/- respectively.

ii) All eligible daily rated workmen and workmen under X Cate-
gory (daily rated) will be entitled to an amount of Rs.240/-
(Rupees two hundred and forty only) per month as Fixed Dear-
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ness Allowance in lieu of the existing Fixed Dearness Allowance
of Rs.115/- and Rs.35/- respectively.

iii) Existing practice of calculation of number of days in a
calendar month for deduction towards Fixed Dearness Allow-
ance per day will continue.

- 4. VARIABLE DEARNESS ALLOWANCE

The present paractice for computing the Variable Dear-
ness Allowance will be continued as hitherto. All the workmen
will continue to be paid Variable Dearness Allowance at the rate
of 4 paise (paise four only) per day per point over first 265
points Bombay Consumer Price Index (1960 series). The Vari-
able Dearness Allowance shall be computed from month to
month as shown below.

For example, the Variable Dearness Allowance for January,
1989 will be calculated on the basis of Bombay Consumer
Prices Index for working class for October, 1988 which is 887.
Similarly, the Variable Dearness Allowance for February, 1989
will be calculated on the basis of Bombay Consumer Prices
Index for working class for November, 1988 and so on. The
Index figure of 265 will form the base over which 4 paise (paise
four only) for the day actually worked will be paid to the work-
men.

5. HOUSE RENT ALLOWANCE

The workmen in the X category shall be paid House Rent Al-
lowance @ Rs.175/- per month and all other workmen @
Rs.250/- per month in lieu of the existing House Rent Allow-
ance of Rs.75/~ and Rs.150/- respectively. The House Rent
Allowance shall be payable on a pro-rata basis if the workmen
is unauthorisedly absent for 4 days or more in a month. The
number of days of work available in @ particular month would
be taken for calculating the deduction in that month.

6. CONVEYANCE ALLOWANCE

The workmen in the X category shall be paid Conveyance Al-
lowance @ Rs.3.50 per day and all other workmen @ Rs.5/- per
day in lieu of existing Conveyance Allowance of Rs.1.50 per
day & Rs.3/- per day respectively. The Conveyance Allowance
shall also be paid if a workman is on authorised paid leave
(PL,CL or SL). It shall however not be paid when a workman is
on ESI|/Medical Leave or leave without pay (authorised or
unauthorised).
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4
7. LUNCH ALLOWANCE

The workmen in the X category shall be paid Lunch Allow-
ance @ Rs.2.80/- per day and other workmen @ Rs.3.75/- per
.day in lieu of existing Lunch Allowance of Rs.0.95 per day and
Rs.1.90/- per day respectively. The Lunch Allowance shall also
be paid if a workman is on authorised paid leave (PL, CL or
SL). it shall however not be paid when a workmen is on ESI/
Medical Leave or leave without pay ({authorised or un-
authorised).

8. ATTENDANCE BONUS

All the concerned workmen shall be paid an Attendance
Bonus per month as per the terms and conditions stipu-
lated in the Attendance Bonus Scheme as per Annexure ‘C'.

9. LEAVEL TRAVEL CONCESSION

The workmen who have completed one year of service
will be entitiled for Leave Travel concession as follows:-
1. The employees under Category X and all other employees
will be paid Rs.540/- (Rupees five hundred and forty only) per
annum and Rs.720/- (Rupees seven hundred and twenty
only) per annum respectively as Leave Travel concession
once in a year provided the workman takes a minimum of 6
days of prior sanctioned Privilege leave.
2. The amount of Leave Travel Concession is allowed to be
accumulated for 2 years.
3. A workman shall be paid this amount before availing himself
of such leave but only after prior sanction of Leave by the
concerned authority and on the day prior to his availing the
leave. v
4. A workman must give the necessary declaration for Income
- Tax purpose, to the Company.
5. Leave Travel Comcession will not be taken into account for
the purpose of payment of Provident Fund,E.S.I., Gratuity, Over
Time, Annual Bonus etc.
6. Present practice of calculating the year for L.T.C. for
category X grade and others will be continued as hitherto.

10. ADHOC ALLOWANCE

Rs. 34.25/- p.m. will be paid as an adhoc allowance to
monthly rated workmen except Inspectors in Q.C.Dept.,
Drivers and workmen who are not eligible for Shoe subsidy.

e
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However Rs.38.41 p.m. will be paid as an adhoc allowance to
those monthly rated workmen who are not eligible for shoe
subsidy.

11. EDUCATION ALLOWANCE
The workmen shall be paid Education Allowance as follows:-

Workmen in the X Category: s
From 1st January, 1989- Rs.101.50 per month.

From 1st May, 1990- Rs. 112.50 per month.

Workmen other than X Category:

From 1st January, 1989- Rs. 139.00 per month.

From 1st May, 1990- Rs.150.00 per month.

This education allowance shall be paid provided their num-
ber of days in a month for which they are eligible to receive
wages are 20 of more. In all other cases, Education Allowance
will be paid on a pro-rata basis.

12. CALCULATION OF CONTRIBUTION TOWARDS STATU-
TORY PAYMENTS '

For the purpose of calculating the contribution to Provident
Fund, Family Pension fund,D.L.l. Fund, Gratuity and Bonus,
only basic wage/salary and the Variable Dearness Allowance
{including Fixed Dearness Allowance) paid/payable to the
workmen shali be taken into account.

13. LEAVE
A) Privilege

Every workman based on his attendence in a particular
Calender year shall be allowed during the subsequent year,
Privilege leave with wages as per the provision of the Factories
Act, 1948 and the ruies framed thereunder subject to the
changes indicated below:-

DAILY RATED WORKMEN & INSPECTORS (MONTHLY RATED)

For 240 working days -12 days
For 241 to 246 working days . -13 days
For 247 to 252 working days -14 days
For 253 to 258 working days -15 days
For 259 to 264 working days -16 days
For 265 to 270 working days -17 days
For 271 toc 276 working days -19 days
For 277 to 282 working days -20 days
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For 283 and ‘above working days -21 days
MONTHLY RATED WORKMEN (OTHER THAN INSPECTORS)

For 240 working days -12 days
For 241 to 250 working days -15 days
For 251 to 259 working days -20 days
For 260 to 269 working days -23 days
For 270 and above working days -25 days

The above provisions regarding Priviliege Leave shall
be applicable from 1st January, 1989 i.e. leave earned in the
year 1988 based on the days of attendance in 1988 and on the
basis of the leave rules as applicable to the workmen. Accu-
mulation of Privilege Leave shall be allowed upto a maximum of
60 days.

B) CASUAL LEAVE

Tke workmen will be eligible for 8 days Casual Leave in a
Calendar year. A workman wiil be entitled for Casual Leave
only after confirmation. The probationers will continue to get
Casual Leave on pro-rata basis as at present. The present
practice of granting not more than 3 days Casual Leave in a
quarter shall continue.

C) SICK LEAVE

i} Workmen covered by E.S.I. Scheme

a) Workmen who are covered by the E.S.I. Scheme shall be
granted Sick Leave with full pay for 4 days in a calender
year.

b) Sick Leave can be accumulated upto 8 days and unavailed
Sick Leave in excess of 8 days shall automatically lapse.

c) Workmen who cease to be covered under the E.S.I. Scheme
shall be entitiled to Sick Leave as per the provision laid

down in sub-para (ii) below, with effect from the date
they are not entitied to the benefits of the E.S.l. Scheme
and on a pro-rata basis.

ii) Workmen not covered by the E.S.l. Scheme, having crossed

the limit of Rs. 1600/- per month wages/salary and Workmen

not covered by E.S..Scheme due to staying at non-imple-
mented area.

a) Workmen not covered by the E.S.I. Scheme as stated
above, shall be granted 9 days of Sick Leave with full pay
in a Calendar year. Such 9 days Sick Leave shall
be granted subject to the maximum of 10 days with haif
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pay. Sick Leave can be accumulated upto 20 days and
unavailed Sick Leave in excess of 20 days
shall automatically lapse. A certificate from a registered
medical practitioner shall be necessary in support of sick-
ness even for absence of one day.

b) Such workmen shall be entitled to the reimbursement of
medical expense for themselves and for the members of
their family upto a maximum of Rs. 750/- (Rupees seven
hundred and fifty only) in a Calendar year or Rs.1500/-
(Rupees fifteen hundred only) in two calendar years, on
production of bills of medicines and accompanied by
prescriptions from registered medical prattitioners. No
reimbursement shall be allowed in advance of such
medical expenses.

} The family shalil include -

The workman's wife/husband provided she/he does not
get reimbursement of medical expences from any other
source.

ii) Dependant children.

iii} Dependant parents - provided neither of them has any
in come in excess of Rs.150/- per month.

d) In the event of the E.S.I. Scheme being applicable to
such workmen at a later date, they shall cease to get the
benefits as stated above and shall automatically get the
benefits applicable to the workmen covered under the
E.S.l. Scheme, with effect from the date they become
eligible to get the benefits under the E.S.I. Scheme on a
pro-rata basis.

In the case of female workmen the provisions of the Mater-
nity Benefit Act shall be applicable. :

14. FESTIVAL HOLIDAYS

Workmen shall have paid holidays on 26th January, 1st May
and 15th August, every Calendar year. However, if such a paid
holiday coincides with weekly off, the Union shall have the
option to choose any other day as a paid holiday in lieu
thereof. In addition, the workmen shall be entitled to five
other paid holidays in every calendar year which shali be
determined in consuitation with the Union at the commence-
ment of the calendar year. If a workman is unauthorisediy
absent on the dayimmediately preceding a paid holiday
and also on the day immediately succeeding the said
holiday, he shall not be entitled to wages for said paid

c
i)
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holiday.
15. FESTIVAL ADVANCE

All the workmen shall be entitled to a Festival Advance once
a year, not exceeding Rs.300/- (Rupees three hundred only)
per workman. The amount shall be recovered from their
wages in 4 monthly instalments from wages payable for the
month following the month in which the advance is paid.

The workmen shall be given the Festival Advance for any
one of the following festivals :-
1. Ramzan Idd
2  Diwali
3. Christmas
4. Buddh Jayanti

Probationers who have completed service of 2 months
shall be entitled to receive Rs.225/- (Rupees two hundred and
twentyfive only) as-Festival Advance which shall be recovered
in 3 monthly instalments from their wages payable for the
month following the month in which the advance is paid.

16. OUTSTATION ALLOWANCES

i) Every workman on outstation duty, shall be paid a daily
allowance & coveyance allowance as follows w.ef. 1st
January,1989.

For State Capitals such as Bombay, Calcutta, Delhi, etc. Rs.60/-
(Rupees sixty only) per day as daily allowance and Rs.30/-
(Rupees thirty only) per day as conveyance allowance.

For cities having Municipal corporations such as Pune, Sho-
lapur, Kolhapur etc. Rs.50/- (Rupees fifty only) per day as
daily allowance and Rs.25/- (Rupees twenty five only) per
day as conveyance allowance.

For all other places Rs.40/- (Rupees forty only) per day as daily
allowance and Rs.20/- (Rupees twenty only) per day as convey-
ance allowance. v

ii) No other conveyance allowance shall be payable to workmen
on outstation duty, except Il class railway fare or 8.T. Bus fare.
i) Drivers will not be entitled for conveyance allowance.

iv) Payment of Outstation Allowance is subject to the condition,
that the concerned employee is required to stay away from
his normal residence, overnight.

v) An employee will be entitled to Outstation Allowance from
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the time he leaves the headquarters, and for days he is on
tour outstation. The number of nights spent on tour will consid-
ered as number of days for calculation of daily outstation
allowance. Therefore, if a workman leaves the headquarters at
any hour he will be eligible for the outstation allowance
although he has worked at the headquarters for a part or-
whole of the day. Likewise, if a workman arrives at the head-
quarters at any time after 8.00 a.m. but before 1.00 p.m. he
will be entitled to incidental expenses to the extent of 50%
of the rate of outstation allowance to which he is eligible. If
the workman arrives at headquarters after 1.00 p.m. he will be
entitled to full outstation allowance for the day.

17. ALLOWANCE FOR WORK!NG ON WEEKLY OFF/PAID HOLI-
DAY

The following practuce of grantmg allowance for working
on weekly off shall continue :
if a workman is called to work on hss usual weekly off he shall
be given a substitute day off and such a workman shall be
paid 50% (fity percent) of his daily basic wage and 50%
- {fity percent) of his Variable Dearness - allowance and 50%
(fifty percent) of his Fixed Dearness allowance in addition to
his normal wage far work done on such weekly off day. How-
ever, such payment shali not be made when the weekly off is
substituted for the factory as a whole
If a workman is called to work on & paid holiday, he shall be
paid double the normal wages fotr work done on such paid
holiday in addition to the: wages he is entitied to the paid
holiday. However, no compehsatery off shall be given in such
case. o

18. UNIFORM

Every daily rated workman and ‘Inspectors in  Quality
Cantrol Department shall - be given 10 meters of Cotton cloth
stitching charges as follows :-:

For the year 1989 -Rs.75/-
For the year 1990 -Rs.80/-
For the year 199t . - Rs.85/- T

The Uniform (Apron for Quality Control Department) shall
be stitched as per the pattetn laid down by the Company. Simi-
larly, the dnvers wm be prov:ded w:th 2 sets of Uniforms per
annum ' S
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Every workman to whom uniform/apron is thus provided
shall be paid a washing allowance of Rs.25/- (Rupees twenty
five only) per month.

The practice of granting a pair of safety shoes every year to
the workmen of the Heat Treatment Section, Electrician in
the Maintenance Department and Weiders in Tool Room shall
continue.

The workmen other than monthly rated (clerical) in Ac-
counts, Personnel, Factory Management, Industrial Engineer-
ing, Purchase and Maintenance departments and those men-
tioned in the preceding para to whom safety shoes are sup-
plied, shall be paid a subsidy of Rs.140/- (Rupees one
hundred and fourty only) per year for buying shoes.

The amount as stated above shall be paid to the workmen
concerned in the 3rd week of January every year.

It shall be incumbent upon the workmen to wear the uniform/
apron and shoes whole on duty. Workmen not wearing uni-
form/apron and shoes are liable to be sent home.

19. CANTEEN - COST OF COUPON
Present practice of coupon issue and cost of coupon will
continue.

20. SUPPLY OF MILK

a)The Daily rated workmen and monthly rated staff in the
following departments shall be eligible for supply fo 250ml. of
milk per working day.

1. Heat Treatment

2. Crack Detection Machine

3. Paint Shop

4. Test shop mcludmg Genset Testmg

5.R & D {(Working in Test shop area) exciuding Application

6. Welding section of Tool Room

b) The milk shall be obtained from the Government Dairy,
Aurangabad and shall be distributed through the Canteen. How-
ever, if for any reason, it is not poessible to procure milk from
the Government dairy, every effort shall be made to obtain the
milk from alternate sources, failing which no milk shall be sup-
plied. Furthermore, the Company shall not entertain any
complaints regarding quality of milk so supplied.

¢) Milk shall be supplied during working hours by the canteen
staff - at appropriate timings during each shift which shail be
notified. No sugar wil be added to the milk.
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d) No extra milk shall be given for overtime work (if any).

€) Milk is intended for the nature of job and not for the person. If
for any reason, a workman from another department/section is
required to work either additionally or as a replacement, in any
one of the above departments, he shall be eligible to get milk
for that day only. Similarly, if a werkman permanently employed
in any of the above sections/departments is transferred to
another section/department where the workmen are not eligible
to get milk, he shall not be eligible to get milk. No cash
compensation shall be given if the company is not able to pro-
cure miltk for reasons beyond its control. The Union and the
workmen agree that they will not raise any demand for cash
compensation in lieu of milk.

21. PRODUCTION NORMS EFFICIENCY

a) The workmen shall maintain a minimum production efficiency
of 80%.

It is specifically agreed by the workmen that they would
maintain minimum production norms/output which have been
set-out in Annexure ‘D’ attached hereto. This has been arrived
at by multiplying present output by a factor of 80/65 and the
same has been entered in column No. 3 of Annexure 'D’ and
the same are to be achieved within the scheduled working
hours of each shift. However, efforts will be made by workmen
to increase production even beyond the minimum level.

b) If there is any change in the material, method, Machine
speed or process on the existing product lines which may in-
volve change in work elements, revised rated levels of pro-
duction will be determined by the Management after proper
studies and also in consuitation with the Union and the same
shall be communicated to the concerned workmen who will
reach the revised rated levels of production as may be agreed
between the Management and the Union.

c) The workmen working on indirect jobs (Manpower working
in Stores, Maintenance, Tool Room, Personnel, Account etc.
and Material handlers, helpers, cleaners in various depart-
ments) should also increase the efficiency of work.

d) The workmen will be paid production allowance as stated
in Annexure ‘E’.

22. ESSENTIAL SERVICES

The essential services like Security, Transport, Canteen,
Electrical, Medical, Telephone, Telex & Cleaning will not be
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disturbed at the time of Industrial unrest.
23. PAYMENT OF AD-HOC AMOUNT

Every workman covered by this Settlement shall be paid an
ad-hoc amount of Rs.1,400/- (Rupees One Thousand Four
Hundred only) as a one time payment.

No P.F.,E.S.I. contributions shall be payable in respect of the
above said ad-hoc payment.

GENERAL

1) 1t is the intention and purpose of the Parties that this
Settlement shall promote and improve harmonious Indus-
trial Relations between the Company and the workmen. The
Company and the workmen will jointly make all efforts to place
the Company in a strong financial position.

Both the Management and the Union reaffirm their policy

to continue to extend their fullest co-operation to each other in
all the areas including production and productivity, efficiency
and conducting Time and Motion study and also that of disci-
pline.
2) it is further agreed that Union will fully co-operate with the
Management with regard to introduction of new process/
machine with specialised trained workers of engineers to
absorb the relevant technology with a view to constantly
upgrading technology and introduce new products. In case of
improvement in processes, the Management may fix the new
production norms to be ascertained by the Industrial Engi-
neering Department or an independent party like National
Productivity Council, in co-operation with the Union. Union will
co-operate to introduce the revised norms.

As a consequence of the above mentioned changes
new ‘introductions, the Management will not resort to any re-
trenchment of workmen.
3)The workmen and the Management further agree to co-
operate with each other in matters of improvement of overall
efficiency, elimination of wasteful practices, overall improve-
ment of discipline in the Company and strengthening of good-
will between the Company and Workmen.

4) The workmen who does not produce as per norms finally
settled between the parties as stated in the Annexure ‘D’ will be
treated as having committed breach of Settlement and will be
dealt with accordingly.

5) In view of this Settlement, the Union/Workmen will not raise
any demand for payment of arrears not specifically provided
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herein.
6) it is agreed by the workmen/union that the terms of this
Settlement as enumerated above are in full and final settle-
ment of all the demands made by the Union in their Charter of
Demands dated 2-06-1988.
7) As a part of the overall settlement, the workmen/union agree
not to press the remaining demands from the Charter of De-
mands not specifically covered hereinabove and the Union fur-
ther agrees that during the currency of this settlement it shall
not raise any new demand involving financial burden on the
Company.
8) All agreements/awards binding on the parties on the date
of this Settlement shall continue to remain in force except to
the extent they have been varied either explicitly or by neces-
sary implications.
9) Merely as a Consequence of implementation of this Settle-
ment, any facility, customary concession, privilege, amenity
or benefit, monetory or otherwise, to which a workman might
be entitled by way of practice, usage or custom shall not be
withdrawn, reduced or curtailed except to the extent and the
manner as provided for in this Settlement.
10) The workmen required for jobs other than those in which
they are presently employed, shall wherever necessary be
trained for other jobs.
11) The provisions of this Settlement shall be effective from 1-
01-January,1989 uniess otherwise specifically provided for
and shall remain in force upto 31-08-1991 and, thereafter,
unless terminated in accordance with the provisions ot
industrial Disputes Act, 1947.
12) Ad-hoc payment in terms of Clause 23 above will be paid
to the workmen on or before 24th January 1989.

Signed at Aurangabad this 6th day of February 1989.

ANNEXURE ‘A’
SCALES - DAILY RATED

Grl  Rs.750 20/4 830 .25/6 980  .30/20 15.80
GrlA Rs. 850 .35/4 990  .40/6 1230 .45/20 21.30
GrlIB Rs.900 .40/4 1060 .45/6 1330 .50/20 23.30
GrlIA Rs.950 .55/4 11.70 .60/6 1530 .65/20 28.30
Gr)MIB Rs.10.50 .60/4 1290 .65/6 16.80 .70/20 30.80
GrIVA Rs.1150 .65/4 1410 .70/6 1830 .75/20 33.30
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GrIVB Rs.1800 .75/4 21.00
GrX Rs.550 .10/4 5.90
GrXl Rs.650 .15/4 7.0
GrXll Rs.850 .35/4 9.90

ANNEXURE 'B’

SCALES - MONTHLY RATED

Gr.SIX Rs. 200 10/4 240
Gr.S-IA Rs. 200 10/4 240
Driver-A/

Printer-A/

Inspector-IA

Gr.S-IB Rs. 225 11/4 269
Driver-B/

Printer-B/

Inspector-1B

Gr. S-IARs. 250 12/4 298
Jr. Clerk/

Jr. Clerk-cum-

Typist/

Inspector-lIA

Gr.S-lIBRs. 265 13/4 317
Inspector-11B

Gr. S-lll Rs. 280 15/4 340
Sr. Clerk/Typist/

Tel. Operator-1/

Telex Operator-1/
D’man-l/Setter/
Compounder-/

Inspector-iii

Gr.S-IV Rs. 335 20/4 415
Jr.Asstt./

Steno-Typist/

D’'man-li/Telex-

Tel. Operator.ll/

Jr.Charge Hand/

technician/

Gr.8-V Rs. 400 25/4 500
Steno/D’man-lll/

Sr.Asstt./

Sr. Charge Hand/

Cashier

Gr.S-VI Rs. 500 30/4 620
Sr.Steno/Designer

Jr. Supervisor

80/6
15/6
20/6
40/6

16/6
16/6

17/6

19/6

20/6
22/6

26/6

33/6

38/6
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25.80
6.80
8.30

12.30

336
336

371

412

437

472

571

698

848

85,20
20/20
25/20
45/20

18/20
18/20

19/20

21/20

22/20

24/20

32/20

36/20

40/20

42.80
10.80
13.30
21.30

696
696

751

832

877

952

1211

1418

1648



Note: Cashier shall be given a cash handling allowance ot
Rs.30/- (Rupees Thirty only) per month.

ANNEXURE ‘C’

ATTENDANCE BONUS

A sum of Rs.42/- (Rupees Forty Two only) per month will be
paid as Attendance Bonus to the workmen subject to the
following conditions :

A) ELIGIBILITY

1. Workmen are eligible for Attendance Bonus only if they are
present for a minimum of 21 working days in a month.

2. The days of absence are to be covered by authorised PL/CL/
Co’s Sick Leave. However, one day of absence/ESI leave
will be considered to be included in the above days of ab-
sence..

3. Where the workmen are absent for more than one day in a
month on ESI or any other leave not authorised by the Manage-
ment, the workmen shall not be entitled for any Attendance
Bonus in that month.

4. i) The number of days (not exceeding 6) on which a workman
is on P.L. for the purpose of drawing his L.T.C. shall be treated
as working days while paying him the Attendance Bonus.

ii) The number of days (not exceeding 15) on which a workman
is on Privilege Leave for the purpose of drawing his L.T.C. once
in two years shall be treated as working days while paying him
the attendance bonus.

B) RATE OF PAYMENT

Workmen who fulfil the above eligibility clause shall be en-
titled to a payment as follows :

23 or more days of presence - Rs.42/- per month
22 days of presence - Rs.38/- per month
21 days of presence - Rs.35/- per month

C) Attendance Bonus shall not be payable if a workman at-
tends late habitually.

D) Attendance Bonus is not cumulative and is appllcable only
for the particular month and shall be paid along with the
salary /wages for the same month.

E) The Attendance Bonus shall not be included for the purpose
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of P.F., Gratuity, Annual Bonus (if Any), but shall be included for
the purpose of E.S.I. or for any other statutory deductions that
may be enforced from time to time by legislation.

F) The final decision in all matters pertaining to Attendance
Bonus shall rest with the Management.

ANNEXURE ‘E’
PRODUCTION ALLOWANCE

1. Category Effective Effective
1-01-1989 1-05-1990

A. Direct Daily Rated Workmen Rs.70/-p.m. Rs. 74/- p.m.

B. Indirect Daily Rated Workmen & Rs.48/- p.m. Rs. 52/-p.m.
Monthly rated Workmen

Il. Workmen of the following Departments/Sections shall come

under Category ‘A’ :

1. Machine Shop

2. Assembly

3. Heat Treatment Daily rated workmen

4.R&D

5. Spares

6. Servicing

7. Welding Section of Tool Room

Hl.Workmen of the following Departments/Sections shall come

under Category ‘B’:

1. Machine Shop - Monthly rated workmen

2. Machine Shop ' - Daily Rated Grade X

3. Assembly - Monthly rated workmen

4. Assembly - Daily rated Grade X

5. Heat Treatment - Monthly rated workmen &

6. Tool Room - Daily rated workmen &
monthly rated workmen

7. Quality Control - Daily rated workmen &
monthly rated workmen

8. Servicing -Monthly rated workmen

9. Tool Crib Daily rated workmen &

monthly rated workmen
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10.

11.

12.

-13.

14.

15.
16.
17.
18.

IV. Existing practice of doing production jobs in Tool Room and
other Sections will continue.

V. The Production Allowance shail not be included for the pur-
pose of P.F. Gratuity, Annual Bonus (if any), but shall be in-
cluded for the purpose of E.S.l. or for any other statutory de-
ductions that may be enforced from time to time by legislation.

VL.

Maintenance

Stores/Planning/
Cosumable Stores/
Contracts

Personnel & Admn.

Tool Planning/
Consumable Stores

Industrial Engg/Tool
Design

D.D.O./R.&D.
Accounts

Purchase

Factory Managment

Production Allowance shall be paid full provided their
payable days in a month are 20 or more. In all other cases,

- Daily rated workmen &
monthly rated workmen

- Daily rated workmen &
monthly rated workmen

- Daily rated workmen &
monthly rated workmen

- Monthly rated workmen &
daily rated workmen

- Monthly rated workmen

- Monthly rated woekmen
- Monthly rated workmen
- Monthly rated workmen

- Daily rated workmen &
monthly rated workmen

Production Allowance will be paid on a pro-rata basis.
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HINDUSTAN COPPER

MEMORANDUM OF SETTLEMENT ARRIVED AT BETWEEN THi

MANAGEMENT OF HINDUSTAN COPPER LIMITED AND THEIF

WORKMEN REPRESENTED BY VARIOUS UNIONS OPERATING
AT DIFFERENT ESTABLISHMENTS OF THE COMPANY DURING
THE CONCILIATION PROCEEDINGS HELD BY THE CHIEF
LABOUR COMMISSIONER (CENTRAL) UNDER SECTION 12(3)
OF THE INDUSTRIALDISPUTES ACT, 1947 ON 7TH NOVEMBER,
1989 AT SHRAM SHAKTI BHAWAN, NEWDELHI.

NAME OF PARTIES
REPRESENTING

REPRESENTING WORKMEN MANAGEMENT
AITUC BMS INTUC

1.Mrs Parvathi S/Shri S/shri S/shri

Krishnan 1.0PAghi 1.S.Chowdhury 1.P V Venkatesan
Secretary AITUC  Organising President Chairman

& Secretary MosaboniMines 2.Ved Leekha
President Bharatiya Labour Union(MMLU) Director(Personnel)
KhetriTamba Mazdoor Alternate 3.R C Checker
Shramik Sangh Sangh ARamamurthy Director{Operation:
(KTSS) Alternate Vice President(MMLU) 4.P V R Reddy
Alteranate StephenMondal  2.AsokeKrMisra Director (Finance)
ChuniLalMeena  WorkingPresident GeneralSecretary 5.8 K Sharma
Secretary, KTSS  BharatiyaKhanij MMLU Sr Dy General
2.KSSomra MazdoorSangh  Alternate Manager(P&A)

Vice President (BKMS) Jagannath Majhi MalanjkhandCoppei
KTSS 2.RK Joshi Vice President Project

Altemate GeneralSecretary MMLU 6.R L Sharma
BKUpadhyay BKMS 3.Madhusudan Dy General Manage
Secretary, KTSS  Alternate Mukhopadhyay (P&A),Khetri
3.PSParmar PKMukherjee General Secretary Copper Complex
General Secretary Vice President Hindustan Copper  7.U Sen

KTSS BKMS(til his Head Office Staff Dy General Manager
& promotionasan Union(HCHOSU) (P&IR) Head Office
President officerofthe Alternate &

KTSS(CB) & Company) CDSinha Secretary of the
Dariba Tamra 3.Dayal Chand Vice President Committee
Pariyojna GeneralSecretary HCHOSU 8.8 N Sinha
Shramik Sangh Hindustan Copper 4.BadriPrasadSingh Dy General Manager
Alternate DelhiOffice Asstt. Secretary (P&A),Indian
InderRajVerma  Employees’Union MMLU Capper Complex
GeneralSecretary (HCDOEU) Alternate

DTPSS Alternate BhandoHansda
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Asstt.Secretary
MMLU

SCSharma
President
HCDOEU

4.BRSaini
Secretary, KTSS
Alternate
SKSharma
Secretary
KTSS(CB)

5. TikaRamMajhi
President
Rakha CopperMazdoor
Sangh (RCMS)
Alternate
AjitKumarRoy

Asstt. Secretary

ICC Workers' Union

6. BasukiSingh
General Secretary
ICCWorkers' Union
Alternate

Umesh KumarSingh
Executive Member

IGC Workers’ Union
7.BSBanra
GeneralSecretary
RCMS

Alternate

PBMabhato
ExecutiveMember
RCMS

151

AiternateMemberto
anymemberrepresent-
ingManagement

MN Samaddar
Manager (Finance)
Head Office

Anil Kumar

Manager (Personnel)
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CHAPTER -|

SHORT RECITAL OF THE CASE

1.1 The first all India Wage Negotiating Committee consisting of
representatives of Management and recognised Unions operating
at different projects of HCL was constituted in 1979 with the
objective of attaining uniformity in the wage structure and other
terms and conditions of service of workmen as far as possible for
harmonious industrial relations and higher productivity. Prior to
1979, the wage structure and otherterms & conditions of service
of workmen at different projects of HCL were governed by
separate wage settlements. For the first time, in the history of the
Company, the first All India Wage Negotiating Committee signed
a bipartite agreement on 27.3.1980 which brought uniformity inthe
wage structure and otherterms and conditions of service.

1.2 After the expiry of the first All India HCLL. Wage Agreement
dated 27.3.80. the second All India HCL Wage Negotiating
Committee was constituted in consultation with the
representatives of the recognised unions of the projects for
revising the wage structure and other terms and conditions of
service which were due from 1.9.83. In the second All India HCL
Wage Negotiating Committee, the workmen were represented by
42 representatives from the different projects and offices. There
were 13 representatives from the management side. The second
All India Wage Negotiating Committee became too large due to
absence of recognised unions at Khetri and Malanjkhand at the
time ofthe formation ofthe Committee. As therepresentation inthe
main body of the second All India Wage Negotiating Commiittee
was quite large, itwas considered necessary to constitute a small
and compact joint working Group from amongst the members of
the second All India Wage Negotiating Committee to deliberate on
various issues issues and help the main Committee in arriving at
asettlement.

1.3 The second All india HCL Wage Settlement signed on
19.11.84 was operative for a period of 4 years w.e.f. 1.9.83 and
expired on 31.8.87. Onthe basis of experience gathered during
the second All India Wage Negotiations, specially with regard to
the size ofthe Committee, the management as well as recognised
unions were of the view that the third All India HCL Wage
Negotiating Committee should be smaller. On the basis of
discussions with the representatives of the recognised unions
operating at projects and offices of HCL, it was decided that the
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representation in the third All India Wage Negotiating Committee

shall be as under from amongst the representatives of the

recognised unions operating at different projects and offices:
The workmen shall be represented on the basis of
affiliations to their All india Bodies, namely, INTUC, AITUC
and BMS as all the recognised unions at different projects
were affiliated to one or the other. The representation was
decidedasunder:

Unions affiliated to AITUC - Trepresentatives
Unions affiliated to INTUC -4representatives
Unions affiliated to BMS -3representatives

1.4 1t was also decided that the total number of management
representatives shall be 7 excluding CMD who shall be the ex-
officio Chairman ofthe Committee.

1.5 The representatives of the unions discussed amongst
themselves the various charter of demands submitted by the
individual recognised unions to the management and formulated
a common Charter of Demands on 27.10.88 for negotiations. Sub-
sequently, the third All India Wage Negotiating Committee delib-
erated on the various demands and consensus could bereached
on a number of issues contained in the common Charter of
Demands. A few points remained unresolved inspite of efforts
made by both the parties and in order to resolve such issues, the
management and the representatives of the unions in the third All
India Wage Negotiating Committee approached the Chief Labour
Commissioner (Central) for using his good offices. After giving
notice to the concerned parties, CLC(C) held the conciliation
proceedings on 7th November, 1989 at New Delhi and after
protracted discussions, a settlement was reached on various
demands contained in the common Charter of Demands, the
terms of which are set out in the foilowing Chapters of this
Memorandum of Settlement.

CHAPTER -li
SCOPE AND COVERAGE
2.1 This Settlement shall cover all workmen borne on the rolls of
Hindustan Copper Limited at :-

(i) MosaboniMines of Indian Copper Complex
{ii) MoubhandarWorks of India Copper Complex
(i) Khetri Copper Complex

(iv) Malanjkhand CopperProject
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(v) Chandmari CopperProject
(i) Dariba CopperPraject
(vii) Rakha CopperProject
(viii) Head Office, Calcutta
(ix) Delhi Office,and
() Bombay & Bangalore Office
2.2 Except where otherwise specifically stated in this
Settiement, the provisions of this Settlement shall come into force
at the above projects and offices w.ef. 1.9.87 and shall remain
validupto31.10.1992.

CHAPTER-II
MINIMUM WAGE AND WAGE STRUCTURE

3.1 THE COMPONENTS OF WAGE
The Wage structure of workmen shall consist of -
(a) BasicPay
(b) Fixed Dearness Allowance, and
(c) Variable Dearness Allowance

3.2MINIMUMWAGE

The minimum wage of workmen as on 1.9.1987 shall be Rs.
1259.30 permonth consisting of :

(a) BasicPay -Rs.1100.00
(b) Fixed Dearness Allowance -Rs.108.15
(atAICP1872(1960-100)

(c) Variable Dearness Allowance -Rs. 51.15

(atAICP1703(1960-100)
-Rs.1259.30

3.3REVISION INSCALES OF PAY

The existing scale of pay of workmen shall be revised w.e.f.
1.9.87 as agreedto andincorporated at Annexure-|.

3.4INTERIMRELIEF

3.4.1The interim relief paid to workmen from 1.1.1986 to
31.8.1987 willnotberecovered.

3.4.2.Interim Reliefpaidfrom 1.9.87 has beentaken into account
to arrive at the pre-revised wages as referred to at para 5.1
hereinafter. Thereafter, the interim relief has been adjusted in the
revised wage structure as perfitmentformulareferredto atpara 5.1
hereinafter.
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3.5LUMPSUMPAYMENT

3.5.1 Workmen who were on the rolls of the Company as on
1.9.1987 and continue to be in service till the date of signing of
this settlement will be paid a lumpsum amount arrived at the rate
of Rs. 100/- per month for the period from 1.9.87 to 31.10.1988.
The workmen who were on the rolls of the Company between
1.9.1987 and 31.10.88 shall be entitled to this lumpsum payment
onpro-ratabasis.

3.5.2.The lumpsum payment, as above, will not count for any
otherconsequential payments/benefits.

3.5.3. With effect from 1.11.1988, the aforesaid amount of Rs.
100/- per month shall be merged into Fixed Dearness Allowance
asshowninAnnexure-Il.

CHAPTER-IV
DEARNESS ALLOWANCE

4.1 DEARNESS ALLOWANCE FORMULA

The revised Dearness Allowance formula consisting of Fixed
Dearness Allowance and Variable Dearness Allowance shall come
intoforcew.e.f. 1.9.87.

4.2 Fixed Dearness Allowance payable from 1.9.87 to 31.10.88
andfrom1.11.88shall be as per Annexure-Ii.

4.3VARIABLE DEARNESS ALLOWANCE

4.3.1 No Vanable Dearness Allowance shall be payable at AICPI
672 in the quarterly average of All India Average Consumer Price
Index Numberforindustrial workers (1960-100).

4.3.2 For increase or decrease beyond AICPI 672 (1960-
100),variable Dearness Allowance shall vary atthe rate of Rs. 1.65
foreach point. The V.D.A. at AICPI 703 (1960-100) as on 1.9.87 will
be Rs. 51.15 paise calculated @ Rs.1.65 paise per point rise over
the base AICP1672 (1960-100).

4.3.3 Amount of Variable Dearness Allowance shall be revised
every quarter according to rise or fall in the All India Average
Consumer Price Index Number for industrial workers (1960-100)
on 1st February, 1st May, 1st August and 1st November on the
basis of average of the AICPI of the quarter ending December,
March,June and Septemberrespectively

4.3.4. In arriving at the quarterly average of Consumer Price
Index, fraction if any, in the average index shall be rcunded off to
thenexthigherinteger.
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4.3.5In case the Government of India revises the rate of
neutralisation of DA per point in respect of Central Public Sector
Undertakings where the rate of Dearness Allowance of Rs. 1.65
p. per point applies at present on the recommendation of the
tripartite Committee, such revised rate of Dearness Allowance and
the date of effect as may be decide by the Government will apply
tothe workmen covered by this Settlement.

CHAPTER -V
FITMENT IN THE REVISED SCALES OF PAY

5.1 From the sum of the pre-revised gross at AICPI 703 (1960-
100) consisting of Basic Pay, Fixed Dearness Allowance, Variable
Dearness Allowance and Interim Relief, the revised FDA at AICPI
672 (1960-100) and VDA at AICP1703 (1960-100) shall be deducted
to arrive at the revised basic pay in the corresponding revised
scales of pay. Thereafter, the revised basic pay to each workman
shall be fitted w.e.f. 1.9.1987 in the corresponding revised scale
of pay at a stage equivalenttothe revised pay and if no such stage
is available at theimmediate next higher stage. If the revised gross
consisting of revised basic pay, FDA and VDA as on 1.9.87 of any
workman is less than pre-revised gross consisting of pre-revised
basic, pre-revised FDA, VDA and IR as on 31.8.87, the basic pay
shall be stepped up to higher stage/s in such a manner that the
revised gross is not less than the pre-revised gross. Examples
offitment are given at Annexure-lil.

5.2 If the revised wage of any workman exceeds the emolu-
ments admissible atthe maximum of the revised scale of pay, the
difference shall be paid as ‘Personal Pay’. Personal pay will be
treated as basicpay atthetime of promotion/granting higherscale
and fitment benefit will be given afterthat in a normal procedure.
This will be subject to a minimum benefit ofan amount equivalent
to one increment last drawn by the workman as agreed to vide
settlementdated 19.11.1984.

5.3 Existing Personal Pay otherthanthose mentioned in Clause
5.4 will be added with the pre-revised wages of the workmen and
thereafter, fitment will be carried out in accordance with the
provisions stated at para 5.1 above as agreed to vide Settlement
dated 19.11.1984.

5.4 Personal Pay of the workmen who have been given alterna-
tive employment in lower scale of pay as a resuli of accident
arising out of and in the course of employment and on medical
ground shall, however, notbe merged with the pre-revisedwages
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atthe time offitment in the revised scales of pay and shall continue
to remain as a separate element of wages. Personal pay granted
for acquiring prescribed qualification in Hindi and incentive for
family planning will also not be merged and shall continue as
before as agreed to videsettlementdated 19.11.1984.

5.5INCREMENT

There wiil be no change in the date of normal annual
increment. However, in cases where aworkman’s pay is fixed with
effect from 1.9.1987 in the revised scale of pay at the same stage
as the one fixed for another workman junior to him in the same
cadrewhois drawing pay atlowerstage than himin the pre-revised
scale, the senior person shall be grantedthe nextincrementinthe
revised scale on the same date as admissible to his junior
providedthe date of increment ofthe junior happenstofall earlier.

5.6 STAGNATION INCREMENT

Workmen who are titted at the maximum of the revised scale in
the revised wage structure orreachthe maximum of theirrevised
scale shall be aliowed, during the period of operation of this
Settlement until 31.10.1992, one stagnation increment equivalent
to the last incremental rate in the revised scale, after two years
from the date of theirreaching the maximum ofthe revised scale
if their pay continues to remain at the maximum of the scale for
atwoyearperiod.

CHAPTER-VI
ATTENDANCE BONUS

. 6.1 The revised Attendance Bonus will be Rs. 38/-per month
w.e.f.1.1.1989 subjectto existingterms and conditions of payment
of Attendance Bonus. The component of Rs. 18/- out of the total
existing Attendance Bonus of Rs. 30/- will be revised to Rs. 26/-
to make the total Attendance Bonus Rs. 38/- per month w.e.f.
1.1.1989. The condition of payment of Attendance Bonus shall
continue to be governed by the existing terms & conditions
incorporatedinthe Memorandum of Settlement dated 19.11.1984.
6.2 The Attendance Bonus Scheme, as applicable to workman
of ICC as on 31.8.87 as per Clause 6.2 of the all India Wage
Settliement dated 19.11.84 shall be suitably modified to provide
forbalance amountas speltoutinpara6.1 above.
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CHAPTER-VII
HOUSE RENT ALLOWANCE & HOUSE RENT RECOVERY
HOUSE RENTALLOWANCE

7.1 The revised House Rent Allowance shall be Rs. 45/- per
month with effect from 1.1.88 and the workmen who are not
provided with Company quarters atthe projects wili be eligible to
receivethe same.

7.2 The existing rate of HRA payble @ 25% of the basic pay for
the workmen of Head Office at Calcuita shall be revised to 30%
of Basic Pay fromthe date of signing this Settlement.

HOUSERENTRECOVERY

7.3 There shall be no change in the existing prescribed
percentage of Basic Pay (i.e. 7.50% or 10% as the case may be)
for recovery of house rent. However, there will be no change in
the recovery of house renttill the date of signing of this Settlement.
Thereafter, the house rent recovery shall be made as per existing
prescribed percentages on the pre-revised basic pay applicable
to workmen with effect from 1.9.83 as per All India Wage
Settlementdated 19.11.84.

CHAPTER-VIlI

UNDERGROUND ALLOWANGCE

8.1 The Underground Allowance to eligible workmen shall be
paid at the existing rate of 20% on the revised basic pay minus Rs.
250/-per month with effectfrom 1.9.1987.

8.2 The existing prescribed condition with regard to payment of
underground allowance shall continue to be followed.
CHAPTER-IX
OTHER ALLOWANCES
9.1 TRANSPORT SUBSIDY

Workmen who do not utilise Company’s transport and do not
claim reimbursement of local travelling expenses will be paid
transport subsidy @ Rs. 2.70 paise (Rupees two and paise
seventy only) perday of actual attendance with effect from 1.1.89.

9.2ADDITIONALTRANSPORT SUBSIDY
Additional transport subsidy @Rs.3.30 paise (Rupeesihree and
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paise thirty) only per day of work will be paid to those workmen
who perform duty in the night shift commencing from 9 p.m.
onwards with effectfrom 1.1.89.

9.3REIMBURSEMENT OF LOCAL TRAVELLING EXPENSES

9.3.1.Reimbursement of localtravelling expenses shall be made
to the workmen with effect from 1.4.89 who are required to
possess and maintain moped/scooter/motorcycle for discharging
their duties at the following rates, subject to their fulfilling other
conditions prescribedin the rules andregulationsinthisregard.

Modeofconveyance  Eligibility Amountpermonth
Moped Allworkmen Rs.70/-
Scooter/motorcycle workmeninthescales Rs.110/-
of pay of TVI&CiVand
above

9.3.2.Workmen claiming reimbursement of local travelling ex-
penses shall not be entitled to gettransport subsidy as per Clause
9.1 above.

9.4WASHING ALLOWANCE

9.4.1 The rate of washing allowance to workmen who are issued
withliveries only atpresentwillbe revised w.e.f. 1.1.89as under:

Category of workmen Rate
Nursing & para-medical staff Rs.25/-permonth
Others Rs.18/-permonth

9.5CITY COMPENSATORY ALLOWANCE

The existing rate and the Scheme for payment of City
Compensatory Allowance will continue.

CHAPTER-X
LEAVE TRAVEL CONCESSION

10.1 The present scheme of granting LTC for visiting hometown
once in a period of two years under the existing rules and
instructions and as per the difinition and entitiement under the
Hindustan Copper Empioyees’ (Travelling Aliowance) Rules, 1982
shallcontinue.

10.2 A workman who does not, for any reason, avail LTC vide
para10.1 above, shall be paid alumpsum amount of Rs. 500/- once
in a period of two years’ block commencing from the block years
1988-1989 (i.e. 1.1.881031.12.89).
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10.3 There shall be no change in the existing Scheme of grant
of LTC for travel to any place in India in lieu of LTC for visiting
home town during any one of the two-year block period (1.1.88
t031.12.89and 1.1.90t031.12.91).

Explanatory Note: A workmenis now entitled to LTC for visiting
his hometown once during the block years 1988-89 and once
duringthe blockyears 1990-91. Aworkmen may :-

(i) avail LTCfor journey to any place in India during 1988-89 and
avail journey to hometown or receive lumpsum payment during
1990-91.

. or

(i) avail journey to hometown or receive lumpsum payment onc
during 1988-89 and avail LTCto anyplacein Indiaduring 1990-91.

or

(iii) avail journey to hometown or receive lumpsum payment
once during 1988-89 and again during 1990-91.

10.4 The Scheme for grant of leave travel concession to visit
hometown and any place in India shall be regulated in
accordance with the existing instructions and rules regarding
duration for which leave is to be availed, grant of advance etc. and
additional instructions that will be issued by the Management with
regardtothe procedureto befoliowed.

CHAPTER-XI
GENERAL

11.1 It is agreed that the revision in wages as a result of this
Settlement shall not enhance the entitiement of workmen to type
of quarter, class of travel, daily allowance rates etc. Similarly, the
revision will not reduce the entitlement of workman children’s
education allowance etc.

11.2 It is agreed that during the period of this Settlement,
demands regarding wages, allowances and matters covered by
this Settlement shall notbe raised by the unions.

11.3 ltis agreed that as and when Government of India formu-
lates Pension Scheme for the workmen of Central Public Sector
Undertakings, the same shall be introduced and implemented for
the workmen of HCL.

11.4 Existing benefits and facilities not altered by this
Settlementshall continue as hitherto.

11.51t is agreed that consequential payment, such as overtime,
leave encashment, acting allowance, incentive-bonus (wherever
linked to pay) etc. which workmen may be entitled to due to
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revision in pay shall be calculated from 1.9.1987 or such other
date(s) as has been specified under different clauses of this
Settlement. :

11.6 This Settlement does not prejudice cases which are as on
date pending in Adjudication before any Tribunal/labour Court in
respect of matters not covered by this Settlement.

11.7 This Settlement will remain in operation for a period from
1.9.1987 to 31.10.1992. The parties shall commence
negotiations for a fresh settlement. (One year before the date of
expiry ofthis settlement).

11.8 The arrears arising out of revision in scales of pay and
other matters in terms of the Settlement shall be, calculated and
paid before 31stDecember, 1989.

CHAPTER-XII
PRODUCTION AND PRODUCTIVITY

12.1 Boththe management and representatives of unions agree
thatHCL should grow at afasterrate and aim to meet the nation’s
requirement, improve the quality of worklife, work culture and
industrial peace. In order to achieve the above, both the parties
agreetoworktogetherby:-

(a) jointly pursuing in promoting industrial peace and

harmony.

(b) achieving highestefficiency by way of excellence in
performance and productivity consistent with safety,
health and othermeasures.

(c) improving utilisation of installed capacity of mines and
plants.

(d) maintainingdiscipline atalllevels.

(e) improvinghousekeepingandworking conditions.

() resolvingalldisputes by mutual dialogues.

12.2 Both management and unions are committed to create a
healthy and safe working environment for all employees in the
Copper Industry and jointly promote effective functioning of
bipartite forums and statutory committees.

CHAPTER-XIil
IMPLEMENTATION OF THE SETTLEMENT

13.1 In respect of anomalies, if any, that may arise in the
revised wage structure or any other terms of the Settlement, the
same will be taken up by this Committee, if brought to its notice
within six months from the date of signing of this Settlement. If any
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difficuity in implementation of this Settlementis experienced, the
same will also be taken up by this Committee.

SIGNATURE OF THE PARTIES -

ANNEXURE - |
(Vide Clause 3.3)

PRE-REVISED AND CORRESPONDING REVISED SCALES OF

PAY
(Application to workmen of different project and office with effect
from 1.9.87)

PRE-REVISED SCALESOFPAY REVISED SCALES OF PAY
TECHNICAL

1.550-11-715 1100-20-1400
2.565-13-786 1130-23-1475
3.585-15-810 1160-27-1565
4.615-18-885 1200-32-1680
5.645-21-960 1240-37-1795
6.675-25-1000 1280-43-1925
7.725-28-837-34-1143 1340-49-1487-59-2195
8.795-41-1328 1420-70-2470
9.865-48-1489 1525-80-2725
10.885-48-1029-55-1524 1570-80-1810-90-2390
CLERICAL, MEDICAL & TEACHING STAFF
1.550-11-715 1100-20-1400
2.565-13-786 1130-23-1475
3.615-18-705-21-936 1200-32-1296-37-1740
4.675-25-800-34-1106 1280-43-1452-59-2101
5. 795-41-1328 1420-70-2470
6. 865-48-1489 1525-80-2725
ANNEXURE-II
(Vide Clause 4.2)

STATEMENT SHOWING RATES OF FIXED DEARNESS ALLOW-
ANCE
(AT AICP! 672(1960=100)

PayRange Amount of FDA
From1.9.87 From
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1031.10.88

At 1100 108.15
1101-1146 116.00
1147-1196 131.00
1197-1246 146.00
1247-1296 181.00
1297-1346 196.00
1347-1396 211.00
1397-1446 231.00
1447-1496 251.00
1497-1546 271.00
1547-1596 351.00
1597-1646 371.00
1647-1746 431.00
1747-1946 461.00
1947-2146 521.00
2147-2346 571.00
2317 & above 631.00
ANNEXURE-Ii|

(Vide Clause 5.1)

STATEMENT SHOWING EXAMPLE OF FITMENT

Pre-revised scale ofpay: 550-11-715
Revised Scale of Pay :1100-20-1400

Pre-revised Basic Pay ofRs.627 /-
Pre-revised BasicPayon31.8.1987
Pre-revised Fixed Dearness Allowance
Pre-revised Variable Dearness Allowance
atCLI703

Interim Relief

Pre-revised Gross

Deduct

Revised VDAt AICPI 703 (1960=100)
ason1.9.1987 -Rs.51.15
Revised FDA at AICPI672 (1960 = 100)
ason1.9.1687 -Rs.131.00
Revised Basic Pay

Fitment Basic Pay

Revised FDA at AICP1672(1960 = 100)
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1.11.88

208.18
216.00
231.00
246.00
281.00
296.00
311.00
331.00
351.00
371.00
451.00
471.00
531.00
561.00
621.00
671.00
731.00

Rs. 627.00
Rs.232.50

Rs.396.25
Rs. 100.00

Rs.1355.15

Rs.182.15

Rs.1173.60
Rs.1180.00



ason1.9.1987 Rs.131.00
Revised VDA at AICPI 703 (1960 = 100)

ason1.9.1987 Rs. 51.15
Rs.1362.15
Benefit: Rs. 6.40

STATEMENT SHOWING EXAMPLE OF FITMENT

Pre-revised scale of pay: 725-28-837-31-1143
Revised Scale of pay 1340-49-1487-59-2195

Pre-revised Basic Payason31.8.87 Rs.905.00
Pre-revised FDA Rs.332.50
Pre-revised VDA Rs.396.25
Interim Relief Rs.120.00
Pre-revised wage as on 31.8.87 Rs.1753.75
Deductrevised VDA at AICPI703

(1960=100) -51.15
Deductrevised FDAason 1.9.87-251.00 Rs.302.15
Revised BasicPayason 1.9.87 Rs.1451.60
Fitment Basic Pay as on 1.9.87 Rs.1487.00
RevisedFDAason 1.9.87 Rs.251.00
Revised VDA (at AICP1 703) Rs.51.15
Revised Gross Rs.1789.15
Benefit ’ Rs.35.40

STATEMENT SHOWING EXAMPLE OF FITMENT

Pre-revised scale of pay 795-41-1328
Revised scale of pay 1420-70-2470

Pre-revised basicpayRs.1041

Pre-revised basicpayason1.9.87 Rs.1041.00
Pre-revised FDA Rs.372.50
Pre-revised VDA Rs.396.25
Interim Relief Rs. 180.00
Revisedwageason 1.8.87 Rs.1989.75
Deductrevised VDA at AICPI 703

(1960=100) -51.15
DeductrevisedFDAason 1.9.87 351.00 Rs.402.15
Revised Basic Payason 1.9.87 . Rs.1587.60
FitmentBasic Payason1.9.87 Rs.1630.00
RevisedFDAason1.9.87 Rs.371.00
Revised VDA at AICPI 703 (1960 = 100) Rs.51.15
Revised Gross Rs.2052.15
Benefit Rs. 62.40
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INDIAN PETROCHEMICALS

MEMORANDUM OF SETTLEMENTUNDER SECTION 12(3)
READWITH SECTION 18(3) OF THE INDUSTRIALDISPUTES ACT,
1947

Memorandum of Settlement dated October 21, 1989 between
Indian Petrochemicals Corporation Limited, P.O. Petrochemi-
cals, District Vadodara (hereinafter referred to as ‘the Corporation’)
and its workmen as defined in the Industrial Disputes Act, 1947,
represented by IPCLEmployees’ Union, aregistered Trade Union
(hereinafterreferredtoas ‘Union’).

NAMES OF PARTIES

Representing Employer:

Indian Petrochemical 7
CorporationLimited, 1.ShriManmohan Singh,
P.O.Petrochemicals, GeneralManager (Operations)
Distt. Vadodara-391 346 2.ShriJC Amin,

GeneralManager (Engineering)
3.ShriLHRamani,

General Manager
(Personnel &Admn)
{BarodaComplex)

4. ShriL.Rajagopalan,
GeneralManager
(Corporate Personnel)
5.Shri SB Shah,

Financial Controller (CAPA)
6. ShriBM Kapadia,
PersonnelManager (IR)

RepresentingWorkmen:

IPCLEmployees’ Union. 1.Shri SJPrasad,
Sunmoon Building, General Secretary,
LaheripuraNew Road,

Vadodara-390001 2.ShriVB Goswami,

Vice President.
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WHEREAS

(a) A Memorandum of Settlement dated 2nd April, 1984, had
been arrived at between the Corporation and its workmen
represented by Union in the course of conciliation proceedings
which was binding for a period of 4 (four) years from 1st October,
1983to 30th September, 1987.

(b) Union submitted fresh charter of demands vide its letter
dated 27th April, 1987 to the Corporation for conducting
negotiations for a fresh long term Settlement. The Union had
served a strike notice dated 1st February, 1989 under Section 22
of Industrial Disputes Act, 1947 on the Corporation showing its
intention to go on strike if the demands were not settled within 14
(fourteen) days of the notice. As a result of the strike notice
demands mentioned in the charter and in the strike notice
submitted by the Union were admitted in conciliation vide case
No.30.89.

(c) As a result of negotiations between the parties in the course
of conciliation proceedings, a Settlement has been arrived at by
and between the parties in terms of Section 12(3) read with
Section 18(3) ofthe Industrial Disputes Act, 1947.

NOW, THEREFORE, it is hereby agreed and declared by and
between the parties that the demands contained in the charter of
demands and the strike notice dated 1st February, 1989 submit-
ted bythe Union are settled inthe mannerfollowing:

| OBJECTIVES

The main objectives ofthe Settiement are -

(1) to achieve orderly, harmonious relationship and lasting
industrial peaceinthe Corporation, and

{2) to secure maximum productivity, efficiency and economy
through smooth and uninterrupted working forthe benefit
ofthe community.

INAPPLICABILITY ANDTERMS OF SETTLEMENT

This Settlement shall be applicable to all workmen of the
Corporation borne on the regular scales of pay obtaining prior to
this Settlement and to those appointed hereafter on the corre-
spondingrevisedscalesindicatedinpara 1.1 below:

REVISION OF PAY SCALES/PAY-FIXATION FORMULA/
STAGNATIONINCREMENT,ETC.

1.1The scales of pay of workmen as on 30th September, 1987
(hereinafter referred to as pre-revised scales) will stand revised
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with effectfrom 1st October, 1987,asunder:-

Pre-revised Pay Scales

Rs.290-9-335-11-445
Rs.360-11-415-14-513-17-
615
Rs.410-14-480-17-599-22
775
Rs.500-20-600-25-775-30-
1015-35-1155
Rs.605-30-755-35-1000-40
1280
Rs.730-35-905-40-1105-45
-1330-50-1480

Revised Pay Scales

Rs.1000-18-1180-23-1364
Rs.1070-20-1190-25-1340-
30-1580
Rs.1120-30-1270-35-1515-
40-1835
Rs.1210-35-1385-40-1665-
50-2065-60-2305
Rs.1310-50-1560-55-1945-
65-2595
Rs.1440-60-1740-70-2090-
75-2465-80-2865

The revised scales of pay will be linked with All india Average
Consumer Price Index No. for Industrial workers (general) (base
1960=100) SimlaSeries, (hereinafter referredto as CPIl) at 634 CPI.

1.2PAY FIXATION FORMULA

The Basic Pay of the workmen in service on 30th September,
1987 will be fixed on 1st October, 1987 in the corresponding
revised scales of pay inthe following manner.

(a) To the Basic Pay as on 30th September, 1987, add (i) IDA at
CPI-634, i.e. Rs. 613.90, (Rupees Six hundred thirteen and paise
ninety only) and (ii) an adhoc amount of Rs. 90/-. Ifthe sum so
arrived atis equivalentto a stage in the corresponding revised
scale, that will bethe Basic Pay inthe corresponding revised scale
of pay. If no such stage exists in the corresponding revised scale
of pay, the Basic Pay shall be fixed at a stage next above in the
corresponding revised scale of pay.

(b) The Basic Pay so arrived at (a) above will thereafter be
enhanced by one increment (Refer Pay Fixation Table-Annexure-
A(1to6).

(c) Cases may occur where the pay of workmen in pre-revised
scales at any particular stage and the stage next above may get
fixed atthe same stage in the revised scale. In such cases, if, as
a result of the date of annual increment of a workman whose pay
was at a lower stage in pre-revised scale falling earlier than that
of a workman who had been drawing pay at next higher stage in
the pre-revised scale,theformer workman draws higherrate of pay
in the revised scale, the date of annual increment of the latter
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workman will be advanced to that of the former. The above shall
be considered scalewise. (lllustration at Annexure-B).

(d) Those ofthe warkmen joining the service ofthe Corporation
on orafter 1st October, 1987, butbefore the date of this Settlement
shall be deemed to have been appointed in the revised scale of
pay with effectfrom the date of theirjoining. The initial pay insuch
cases will be fixed in the revised scale on a point to point basis,
subject, however, to the condition that such workman’s pay shall
not be fixed at a stage higherthan that at which the pay of any other
workman, drawing the same rate of pay on 30th September, 1987
isfixedintherevisedscale.

(e) The date of annualincrementshallremainunchanged.

1.3 STAGNATION INCREMENT

In the case of a workman who reaches the maximum of the
revised scale of pay, the existing system of grant of stagnation
increment will be continued-i.e. one stagnation increment at the
rate of last increment drawn will be allowed on each alternate
anniversary of date of increment during the validity of this
Settlement subject to a maximum of two such stagnation incre-
ments.

For the purpose of fixation of pay of such a workman on
upgradation/promotion/direct appointment to the next higher
post, basic pay (inclusive of stagnationincrement) will be fixed by
increasing his basic pay (inclusive of stagnationincrement) by an
amount equivalent to one notional increment at the rate of last
increment in the lower Scale of Pay and his/her initial basic pay
in the next higher Scale of Pay shall be fixed at the same stage
(if available) or at the next higher stage, if such stage is not
available.

1.4 PAY FIXATION ON PERSONAL UPGRADATION/PROMO-
TION FROM NONSUPERVISORY SCALE (GRADE-l) TO FIRST
LINE SUPERVISORY SCALE

In the event a workman covered by this Settlement is given
personal upgradation/promoted to the higher post in the
supervisory pay scale (not covered by this Settlement) on or after
1st October, 1987, his/her pay on such personal upgradation/
promotion would be fixed in accordance with pay fixation table to
be worked out separately. The application of pay fixation table as
mentioned in the Understanding dated 2nd April, 1984, would
therefore ceasetobe operative from 1st October, 1987.
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1.5 The reservation expressed by the Unioninregard tothe use
of the words “upgradation” and “personal upgradation” and paras
1.3 and 1.4 above in the light of the fact that the Union was not
asignatoryto the Guiding Principles on Promotion/Advancement
by way of upgradation to the next higher scale in respect of non-
supervisory employees of IPCLis noted.

2.INDUSTRIALDEARNESS ALLOWANCE

Considering the merger of IDA at CPI-634, i.e. Rs. 613.90
(Rupees Six hundred thirteen and paise ninety only) with pay, the
Dearness Allowance to the workmen will continue to be paid at
the existing rate of Rs. 1.65 per point in excees of CPI-634. In case
Govt. of India orders revision of Dearness allowance formula for
workers of Public Sector Undentakings on Industrial Dearness
Allowance pattern, the same formula will be made applicable to
the workmen of the corporation effective from such date as
decided by the Government. All other existing terms and
conditions of determining IDA payable to workmen shall continue
to apply except to the extent of above modification.

3. INTERIMRELIEF

3.1 Subject to the approval of the Govt. of India, Interim Relief
paid to workmen (non-supervisory employees) of the
Corporation during the period 1st January, 1986 to 30th
September, 1987, willnotbe recovered.

3.2 Interim Relief already paid during the period 1st October,
1987 to 31st March, 1989 willbe treated as a lumpsum payment.

3.3 Interim Relief paid from 1st April, 1989 will stand adjusted
againstarrears payable underthis Settlement.

3.4 Workmen (non-supervisory employees) will be paid an
additionallumpsum amounton auniformbasis as follows :-

1stOctober, 1987 to 31stMarch, 1988 -Rs.25/-p.m.

1stApril, 1988to 31stMarch, 1989 -Rs.40/-p.m.

3.5 The lumpsum payments indicated at para 3.2 and the
lumpsum payment of Rs. 25/- per month indicated at para 3.4 will
not count for any consequential benefits such as Provident Fund,
Bonus, Overtime, Gratuity, Productivity-Linked Bonus or any other
entitiement in this respect. However, Rs. 100/- (Rupees one
hundred only) out of the Interim Relief (treated as lumpsum
payment under para 3.2 above) paid during the period 1st April,
1988 to 31st March, 1989 as well as the lumpsum payment of Rs.
40/-per month payable during the period from 1st April, 1988 to
31st March, 1989 as specified in column No. 3.4 will qualify for
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consequential benefits such as Provident Fund, Bonus,
Overtime, Gratuity, Productivity Linked Bonus or any other
entitlementsinthisrespect.

The lumpsum payment mentioned at para 3.2 and 3.4 above will
stand discontinued with effect from 1st April, 1989. Lumpsum
payment mentioned as above is subject to proportionate
reductioninrelationto attendance.

4.FIXED DEARNESS ALLOWANCE

4.1 With effectfrom 1st April, 1989, workmen (non-supervisory
employees) borne on the regular scales of pay will be granted
Fixed DA asperthe Basic Pay Rangeindicated below:-

BasicPayRange Fixed DA Slab
Upto Rs. 1465/- Rs.140/-p.m.
Rs.1466t0Rs.1765/- Rs.160/-p.m.
Rs.1766to Rs.1865/- Rs.220/-p.m.
Rs.1866t0Rs.1965/- Rs.280/-p.m.
Rs.1966t0Rs.2090/- Rs.400/-p.m.
Rs.2091to Rs.2990/- Rs.460/-p.m.
Rs.2991 and above Rs.520/-p.m.

4.2 Fixed DA payable under para 4.1 above and IDA payable
under para-2 above will count as Dearness Allowance for all
applicable consequential benefits.

5. ALLOWANCES
5.1HOUSE RENT ALLOWANCE

(a) The existing rate of House Rent Allowance admissible to
workmen (non-supervisory employees) of the Corporation shall
continue to remain applicable. For the purpose of better
understanding, the rates are reproduced hereunder:-

Place Maximum rate of HRA admissible
1.Bombay 30% of Pay

2.Delhi 30% of Pay

3.Calcutta 30% ofPay

4.Madras 25%ofPay

5.Bangalore 25%ofPay
6.Ahmedabad 25% of Pay

7.Vadodara 17.5% of Pay
8.Ludhiana 15%ofPay
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NOTE:

(i) Al workmen posted in the offices, factories and
installations at or around the Registered Office of the
Corporation, P.O. Petrochemicals, District  Vadodara
(hereinafter referred to as Vadodara Establishment) will be paid
House Rent Allowance as payable for Vadodara as atpresent.

(i The Central Government rules in connection with determina-
tion of places for the purpose of grant of House Rent Allowance
would befollowed.

As and when the Central Covernment reviews classification of
cities or rates of House Rent Allowance, the same will be made
applicable with the approval of that Government ifnecessary.

(b) HRA at the applicable rates will be paid on the revised Basic
Pay minus Rs. 100/-with effectfrom 1st April, 1988.

(c) Pay for the purpose of Hosue Rent Allowance will include
Special Pay and Personal Pay, ifany.

All other terms and conditions for grant of House Rent
Allowance shall remain unchanged except to the extent
modified as above.

5.2CITY COMPENSATORY ALLOWANCE

City Compensatory Aliowance Shall be paid as per the existing
rules ofthe Corporation on the revised Basic Pay effective from 1st
‘April, 1989.

5.3 SHIFTALLOWANCE

The existing rate of Shift Allowance of Rs. 2.50 per rotating shift
(i-e. first shift, second shift and third shift) worked will be enhanced
toRs.5/-perrotating shift worked with effect from 1st April, 1989.

All other provisions for grant of Shift Allowance shall remain
unchanged. No Shift Allowance shall be payabie to workmen
attachedto IPCL School.

5.4WASHING ALLOWANCE

Washing Allowance to workmen (non-supervisory employees)
entitled to uniforms/protective clothings shall be enhanced from
the existing rate of Rs. 15/- per month to Rs. 25/-per month with
effectfrom 1st April, 1989.

5.5TRANSPORT SUBSIDY
The rate of Transport Subsidy paid at different locations shall
be revised as underwith effectfrom 1st April, 1989.
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Locations Amountof Transport

Subsidy
i) Workmen posted at Vadodaraand Rs. 50/-p.m.
Ludhiana
i) Workmen posted at Calcutta/ Rs.60/-p.m.

Bombay/Delhi/Madras/Ahmedabad or

any othercity classifiedas ‘A’

Class city.

Workmen availing Corporation’s transport facilities or
claiming reimbursement of local travel expenses for use of
scooter/motor-cycle/moped will not be eligible for Transport
Subsidy.

All other terms and conditions applicable for grant of Transport
Subsidy shall remain unchanged except to the extent modified
above.

5.6 CASHHANDLING ALLOWANCE

The existing rates of Cash Handling Allowance shall be
revised as underwitheffectfrom 1st April, 1989.

Cashdisbursed Rates of CashHandling
Allowance

UptoRs. 75,000/- Rs.50/-p.m.

Rs.75,001toRs. 2,00,000/- Rs. 75/-p.m.

Rs.2,00,001toRs.5,00,000/- Rs.100/-p.m.

Rs.5,00,001/-and above Rs.125/-p.m.

All other terms and conditions including the criteria for
eligibility of Cash Handling Allowance shall remain unchanged
excepttothe extent modified above.

Cash Handling Allowance shall not form part of pay for any
purpose including pay fixation on promotion /appointment/
upgradation/personal upgradation.

Effective 1st April, 1989, the existing payment for packetfilling
of cash per day and disbursement of cash per day will be revised
toRs. 15/-andRs. 25/-respectively.

6.HOUSE RENT RECOVERY

Consequent upon the revision of pay scales, the rate of
recovery of House Rent for the accommodation provided by the
Corporation shall be modified with effect from 1st April, 1988 as
under:-

(a) Workmegf}pon—supervisory employees) drawing pay upto
and inclusive of Rs. 1410/- (Rupees one thousand four hundred
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tenonly) shall pay house rent atthe rate of 7-1/2% of Pay.

(b) Workmen (non-supervisory employees) drawing pay of Rs.
1411/- (Rupees one thousand four hundred eleven only) and
above shall pay house rent at the rate of 10% of pay provided,
however, that in the case of workmen (non-supervisory
employees) drawing pay between Rs. 1411/- and Rs. 1438/- the
amount of house rent chargeable shall be so adjusted that pay
after deducting amount of House Rent shall not be less than Rs.
1334.25.

(c) Pay for the purpose of recovery of house rent shall be (i)
revised Basic Pay Minus Rs. 400/-where the rate of house rent
recoyery is 7-1/2% and (ii) on the revised Basic Pay minus Rs. 500/
-wheretherate of House RentRecoveryis 10%.

(d) Pay for the purpose of house rent recovery will include
Special Pay and Personal Pay, ifany.

7.HOUSE ALLOTMENT IN CORPORATION'S TOWNSHIP

The existing entitiements to residential accommodation in the
Corporation’s Township shall be revised as under:-

Pay Type of accommodation

i) Upto andinclusive of pay of ‘A Type
Rs.1409/-

ii) Rs. 1410/-and above ‘B’ Type

For the purpose of entitiement to residential accommodation,
stagnationincrement(s) shall notbe included in pay.

8.ELIGIBILITY CRITERIAFORRAILENTITLEMENT, TA/DA

8.1 Consequent upon revision of pay underthis Settlement, the
entittement for class of railtravel shall be revised asunder:-

i) PayuptoRs. 1279/- -SecondClass.

ii) Pay of Rs. 1280/-and above -FirstClassorlind AC
Sleeperforundertaking
journey.

Workmen drawing pay of Rs. 1090/- and above will also be
entitted to travel by AC Chair Car (other than in Rajadhani
Express).

9.GENERALCLAUSES

9.1 Workmen who are issued uniforms (protective clothings),
safety shoes, etc. shall compulsorily wear the same while on duty.
In case of default by any workman, suitable recovery willbe made.
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9.2 Caonsequent upon revision of pay in accordance with this
Settlement, eligibilities/ entitiements resting on pay orpay-scales
will be appropriately revised unless already specified in this
Settlement.

9.3 All conditions of service, rules and regulations shall
continue to be applicable and remain unchanged except to the
extent specifically modified by this Settlement.

9.4 Unless otherwise specified, the effective date of the terms
of the Settlement shall bethe date of signing of the Settlement.

9.5 The demands contained in Union's letters dated 27.4.1987
and strike notice dated 1.2.1989 which are not specifically
mentioned in this Settlement are deemed to have been settled or
withdrawn. Any other issues/ disputes pertaining to service
conditions involving financial implications raised by the Union
pending before the Conciliation Officer or any other authorities
stand withdrawn.

9.6 With a view to ensuring consistent improvement in the
performance of the Corporation in all spheres of its activities,
it is necessary that all the elements/factors contributing to the
overall performance of the Corporation, including human re-
sources, are optimally and economically utilised. For attaining this
objective, the ‘Union’ assures co-operation and its involvement
sofaras it relates to utilisation of manpower.

10.ARREARS ARISING OUTOF SETTLEMENT

10.1 Arrears on account of revision of Pay-scales, Shift
Allowance, Transport Subsidy, Washing Allowance, House Rent
allowance, Cash Handling Allowance, city Compensatory
Allowance, etc., wherever applicable, under this Settlement shall
be paid within a period of three months from the date of signing of
this Settlement provided that approval from the appropriate au-
thorities including Government of India is available.

Pay in the revised scales of pay shall be reckoned wherever
applicable from the date of its applicability for working out arrears
towards contribution to Provident Fund, payment of overtime,
Bonus, other statutory payments, House RentAllowance aswell
as recovery of House Rent. In respect ofthose workman who have
joined services of the Corporation on or after 1st October, 1987,
the same shall be computed fromthe date of their joining or the
date of applicability of eachitem.

10.2 No arrears on account of pay revision shall be admissible
onTA/DA,LTC, etc. Cases already settled shall not be reopened.

10.3 Those ofthe workmen who have ceasedto beinthe service
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ofthe Corporation after 1st October, 1987, shall be paid arrears,
if any, admissible to them on account of this Settlement up to
such date of cessation.

11. HARMONIOUS INDUSTRIAL RELATIONS AND PRODUCTIV-
ImY

11.1Duringthe period ofthis Settlement-

(a) Neither any revision of the terms of this settlement shall be
sought nor shall fresh demands which are likely to increase
financial burden on the Corporation be raised by the workmen,
provided that payments due to workmen under any law shall be
duly paid, and provided further that it shall be opento the Union
to take up with the Corporation the question of the correctness
of the computation of any payment that may become payable by
law.

(b) All difference relating tothe terms and conditions ofservice
shall be resolved only through negotiations or other legal means
and agitational or coercive methods shall be eschewed.

(c) Allefforts shallbe made -

i) to promote healthy industrial relations and high level of pro-
-ductivity and efficiency, and

ii)to minimise the expenditure on overtime allowance.

(d) the parties hereto shali abide by this Settlement faithfully and
in a spirit of goodwill, mutual cooperation and understanding.

12PERIOD OF SETTLEMENT

12.1This Settlement shall be in force for a period of 4 (four)
years, i.e. from 1st October, 1987 to 30th September, 1991. It shall
be open to either party to initiate discussions on the extension or
revision of this Settlement at any time but not earlier than 6 (six)
months before the date of the expiry ofthis Settlement.

13.APPROVALOF COMPETENTAUTHORITY

13.1The above proposal on Settlementis subjectto approval by
the Board of Directors ofthe Corporation and Government of India.

Signedon 21stOctober, 1989 at Vadodara.

Witnesses Signatureofthe parties Representing Employer

{Monmghan Singh)
General Manager (Operations)
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(JC Amin)
General Manager (Engineering)

(LH Ramani)
General Manager(Personnel & Admn)
{Baroda Complex)

(L.Rajagopalan)
General Manager(Corporate Personnel)

(SB Shah)
Financial Controller (CAPA)

(BM Kapadia)
Personnel Manager(IR)
Representing Workmen

(SJ Prasad)

General Secretary
IPCL Employees’ Union’

(VB Goswami)
Vice President
IPCL Employees’ Union
Before me

Conciliation Officer
Vadodara

ANNEXURE-A
FITMENT TABLE-I
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Existing Scale - Rs. 290-9-335-11-445
Revised Scale -Rs.1000-18-1180-23-1364

Stage Existing BP Fixedinrevisedscale
1. 290 1018
2. 299 1036
3. 308 1036
4, 317 1054
5. 326 1054
6. 335 1072
7. 346 1072
8. 357 1090
9. 368 1090
10. 379 1108
11. 390 1126
12. 401 1126
13. 412 1144
14. 423 1162
15. 434 1162
16. 445 1180

FITMENT TABLE-II

Existing Scale-Rs. 360-11-415-14-513-17-615
Revised Scale -Rs.1070-20-1190-25-1340-30-1580

Stage Existing BP Fixedinrevisedscale
1. 360 1090
2. 371 1110
3. 382 1110
4. 393 1130
5. 404 1130
6. 415 1150
7. 429 1170
8. 443 1170
S. 457 1190

10. 471 1215

11. 485 1215

12. 499 1240

13. 513 1265

14. 530 1265

15. 547 1290

16. 564 1315
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17. 581 1315
18. 598 1340
19. 615 1370

FITMENT TABLE-ill

Existing Scale- Rs. 410-14-480-17-599-22-775
Revised Scale - Rs.1120-30-1270-35-1515-40-1835

Stage Existing BP Fixedinrevisedscale
1. 410 1150
2. 424 1180
3. 438 1180
4. 452 1210
5. 466 1210
6. 480 1240
7. 497 1240
8. 514 1270
9. 531 1270

10. 548 - 1305

11. 565 1305

12. 582 1340

13. 599 1340

14. 621 1375

15. 643 1410

16. 665 1410

17. 687 1445

18. 709 1480

19. 731 1480

20. 753 1515

21. 775 1515

FITMENT TABLE-IV

Existing Scale- Rs. 500-20-600-25-775-30-1015-35-1155.
Revised Scale - Rs.1210-35-1385-40-1665-50-2065-60-2305.

Stage Existing BP Fixedinrevisedscale
1, 500 1245
2. 520 1280
3. 540 1280
4, 560 1315
5. 580 1350
6. 600 1350
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7. 625 1385

8. 650 1425
9. 675 1425
10. 700 ‘ 1485
1. 725 1505
12. 750 1505
13. 775 1545
14. 805 1585
15. 835 1585
16. 865 1625
17. 895 1665
18. 925 1715
19. 955 1715
20. 985 1765
21, 1015 1815
22. 1050 1815
23. 1085 1865
24, 1120 1915
25. 1155 1915

FITMENT TABLE-V

Existing Scale - Rs. 605-30-755-35-1000-40-1280.
Revised Scale - Rs.1310-50-1560-55-1945-65-2595.

Stage Existing BP Fixedinrevised scale
1. 605 1360
2. 635 1410
3. 665 1460
4. 695 1460
5. 725 1510
6. 755 1510
7. 790 1560
8. 825 1615
9. 860 1670
10. 895 1670
11. 930 1725
12. 965 1725
13. ’ 1000 1780
14. 1040 1835
15. 1080 1890
- 16. 1120 1890
17. 1160 1945
18. 1200 2010
19. 1240 2010
20. 1280 2075
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FITMENT TABLE-VI

Existing Scale- Rs. 730-35-905-40-1105-45-1330-50-1480.
Revised Scale -Rs.1440-60-1740-70-2090-75-2465-80-2865.

Stage Existing BP Fixedinrevisedscale
1. 730 1500
2. 765 1560
3. 800 1620
4. 835 1620
5. 870 1680
6. 905 1680
7. 945 1740
8. 985 1810
9. 1025 1810

10. 1065 1880

11. 1105 1880

i2. 1150 1950

13. 1195 2020

14. 1240 2020

15. 1285 2080

16. 1330 2165

17. 1380 2165

18. 1430 2240

19. 1480 2315

ANNEXURE ‘B’
ILLUSTRATION

1) Employees “A’ and “B" holding post inthe scale of Rs. 605-
1280 (Pre-revised) andfixedintherevised scale of Rs.1310-2595.

IlAﬂ B!I
Stageinthepre-revised 895 Stageinthepre-revised 860
scaleat scaleat
Fixedintherevised 1670 Fixedintherevised 1670
scaleonpay fixationas scale onpayfixationas
per Settlement. perSettlement.

Dateofincrement1.4.88 1725 Dateofincrement1.1.88 1725
on grantofannual ongrantofannual
incrementfixed at increment fixed at
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The date of annual increment of “A” will be stepped up to that of
“B”, i.e. date of increment of "A” will be 1st January each year.

2) Employee “X” and “Y” holding postinthe scale of Rs.410-775
(Pre-revised) and fixedinthe revised scale of Rs.1120-1835.

x< "
Stageinthepre-revised 599 Stageinthe pre-revised 582
scaleat scale at
Fixedintherevised 1340 Fixedintherevised 1340
scale on payfixation as scale onpayfixation
per Settlement. as per Settlement.
Date of nextannual 1375  Dateofnextannual 1375
increment1.7.880on increment1.4.880on
grantofannualincrement grantofannualincrem-
fixed at entfixed at

The date of annual increment of “X” will be stepped up to that of
“Y”, i.e. date of increment of “X” will be 1st April each year.

3) Employee “C” and ‘D" holding post inthe scale of Rs.290-445
(Pre-revised) and fixedinthe revised scale of Rs.1000-1364.

< D
Stageinthepre-revised 401 Stageinthepre-revised 390
scaleat scaleat
Fixedintherevised 1126  Fixedintherevised 1126
scale on payfixation as scale onpay fixation
perSettlement. asperSettlement.
Date of next annual 1144 Dateofnextannual 1144
increment1.10.880n increment1.7.88 on
grantofannualincrement grantofannualincrem-
fixed at entfixed at

The date of annual increment of “C” will be stepped up to that of
“D", i.e. date of increment of “C” will be 1st July each year.
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Memorandum of Understanding between Indian
Petrochemical Corporation limited, P.O. Petro-
chemicals, Distt. Vadodara and its workmen repre-
sented by IPCL Employees’Union.

Note: This Memorandum of Understanding is subject to ap-
proval ofthe appropriate authorities including Board of Directors
and such other Departments of the Government of India as may
be required.

1.00 Reimbursement of Local Travel Expenses

The reimbursement of Local Travel Expenses as applicable to
workmen (non-supervisory employees) for use of Scooter/
Motor-cycle/Moped shallbe asunder:-

Annual limit of distance
of kms for the purpose
of RLTE

1.1 EmployeesinthescaleofRs. 1310
2595(proposedrevised) and above.

a)Forscooter/Motor-cycle 3840

b)ForMoped 2760

1.2 Employeesinthescale ofRs.1210-
2305(proposedrevised)

a)For Scooter/Motor-cycle 2880

b)ForMoped 2160

1.3 Effective 1.11.89, the rate of reimbursement will be 0.67
Paise perkmfor Scooter/Motor-cycle /Moped.

1.4 Effective from the first day of the month immediately
succeeding the month in which the Long Term Settlement is
approved by the Government of India, non-supervisory
employees inthe scale of Rs. 1120-1835 as well as those drawing
Basic Pay of Rs.1150 or above in the scale of Rs.1070-1580 will
also be eligible for reimbursement of Local Travel Expenses as
perthe entittement mentioned in para 1.2 and at the rate indicated
inpara1.3above.

1.5 lrrespective of the pay drawn, workmen (non-supervisory
employees) will not be eligible for reimbursement of Local Travel
Expenses for use of car. All other terms and conditions for grant
of reimbursement of Local Travel Expenses as currently appli-
cable to workmen(non-supervisory employees) shall remain
unchanged except to the extentmodified as above.

182



2.00 Leave TravelConcession

Workmen eligible forlLeave Travel Concession under the rules
of the Corporation will be permitted to avail LTC (undeitake
journey) for 750 kms to-and-fro (i.e. 1500 kms both ways) ina given
block of two years, subject, however, to the condition that the
remaining 1500 kms (750 kms to-and-fro) of the entitlement forthe
said block of two years is consumed either by encashment or
availment along with the entitlement for the immediate subse-
quent block of two years.

2.01 TaxiCharges

Taxi charges not exceeding Rs.120/- (Rupees One hundred and
twenty only) for to-and-fro journey for self and entire family
members will be permitted once only for availment of Leave Travel
Concession in a given block of two years. This amount will not be
adjusted againstthe LTC entitlement. '

2.02 Exceptto the extent modified as above, all otherterms and
conditions as are applicable for LTC under the rules of the Corpo-
ration shallremain unchanged.

3.00 Dependant Family Members

Monthly income limit for dependant parents: and children
wherever applicable shall stand revised from Rs.550/- to Rs.750/
- per month. All otherterms and conditions for dependant family
members shall remain unchanged except to the extent modified
asabove.

4.00 Medical Attendance & Treatment Rules

The matter will be discussed separately with the union and
finalised within a period of three months from the date of signing
ofthe settlement.

5.00 SplitDuty Allowance

Workmen (non-supetvisory employees) who are required to
attend in split duty having the duration of intermission of two hours
or more between the two working spells will be paid Split Duty
Allowance at the rate of Rs.5/- per day of attendance instead of Rs.
2.50as atpresent. This will be effective from 1st April, 1989.

The existing terms and conditions for grant of Split Duty
Allowance shall continue to remain applicable except to the extent
modified as above.

6.00 TeaClub/Lunch Subsidy
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The issue will be discussed separately and finalised within a
period ofthree months fromthe date of signing of the settlement.

7.00 Lunch Allowance

The existing rate of Lunch Allowance will be increased from
Rs.3/- per day to Rs. 5/- per day from the first day of the month
immediately succeeding the month in which the Long Term
Settlementis approved by the Government of India.

All otherterms and conditions for grant of Lunch Allowance shall
remain unchanged excepttothe extent modified as above.

8.00 Washing Allowance forFire Services Personnel

The operative staff of Fire Services Department will be paid
Washing Allowance @ Rs. 40/-permonth with effectfrom 1st April,
19849.

9.00 Uniforms & Liveries

9.01 The existing practice of grant of two pairs of uniforms/
protective clothings per annum to non-supervisory employees
{workmen) ofthe Corporation shall continue.

9.02 Emphasis will be on the quality of the cloth within
permissible price range and not any specific brand. The colour
of the uniform/ protective clothing shall be maintained during
the operative period of the Settiement. The blend of the cloth will
be determined keeping in view the aspects of health, safety and
environment.

9.03 Therate of reimbursement of stitching charges for uniform/
protective clothing shall be as per Circular No. CPL/1/31 dated
17.1.89 i.e. reimbursement of stitching charges shall be at a rate
not exceeding Rs.105/- per pair of uniform for two pairs of uniforms
perannum.

9.04 The cost of uniform/ protective clothing for female non-
supervisory employees will be determined on the basis of cost
of uniform/protective clothing and stitching charges for male non-
supervisaory employees ofthe Corporation (two pairs perannum).

9.05 Female non-supervisory employees will be reimbursed
cost oftwo pieces of petti-coats perannum @ Rs.35/- per piece.

9.06 Physically disabled non-supervisory female employees
will be given 8 mirs. of cloth for two gowns per annum. These
employees will be reimbursed the cost of stitching charges @
Rs.56/- per gown. The cost of cloth of gown plus stitching
charges shall not exceed the cost of uniform/protective
clothing for female workmen (non-supervisory empioyees).
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9.07 The existing stitching charges for woollen suit (winter
clothing) issued to drivers will be enhanced from Rs.175/-to Rs.
245/- per suit. This will also be applicable for stitching charges for
tunicto eligible Fire operative staff.

9.08 The existing stitching charges for apron (cotton) will be
enhancedfromRs.12/-toRs.17/-perapron.

9.09 Female non-supervisory employees working as Nurse, Aya
etc. issued uniform/ protective clothing other than those issued to
other female non-supervisory employees will be reimbursed
the cost of two pieces of blouses per annum including stitching
charges @Rs.22/-perpiece.

10.00 Winter Clothing -

The existing criteria for issue of winter jersey to eligible
workmen (non-supervisory employees) shallcontinue.

11.01 Safety Shoes/Leather Shoes/Sandals etc.

Effective from the year 1990, issue of safety shoes/othertypes
of footwear or reimbursement of cost thereof will be regulated as
follows:-

11.02Male workmen posted within the factory premises
1. Safety Shoesin 1990.
2.Reimbursementforleathershoes @ Rs.150/-for 1991.

This patternwill continue inthe succeedingyears.
11.03 Female non-supervisory employees

Reimbursement for safety sandals/ sandals/ chappals
@Rs.150/-perannum.

11.04 Male workmen posted outside the factory premises

Reimbursementforleathershoes @ Rs.150/-perannum.
Note-1

In the case of Guest-house staff, reimbursement will be
towards canvas shoes.
Note-2

Workmen eligible for nylon socks shall henceforth be
reimbursed charges at the rate of Rs.12/- per pair - maximum
2 pairs perannum. This wilibe effective from the year 1990.
Note-3

Workmen (non-supervisory employees) eligible for sandals
shall henceforth be reimbursed cost of one pair of sandals per
annum @ Rs.150/-perpair.
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11.05 Gum-boots

The existing practice for issue of gum-boots to eligible )
emplyeesshallcontinue.

12.00 Soaps and Napkins

The existing practice to continue.
13.00Advances
13.01 House Building Advance

(a) if an employees owning a house from the advance granted
under House Building Advance Scheme of the Corporationfaces
genuine difficulties in occupying or continuing to occupy the
house, depending upon the merit of each case, he/she will be
permitted to sell that house for the purchase of new house,
provided the amount of loan outstanding alongwith the interest
thereon is first deposited with the Corporation which could be
subsequently made available to him/her for the purchase/ con-
struction of a new house. The amount deposited will not accrue
anyinterest. This facility will be available underthe House Building
Advance Scheme only once in the entire period of service. Details
willbe worked out.

(b) The existing ceiling of 70 times the monthly pay of the
employeeforarriving at the quantum of advance admissible under
the House Building advance rules of the Corporation, Wherever
applicable will be increasedto 80 times the monthly pay of the
employee. This will be effective from 1st November, 1989. Cases
under House Building Advance already settled shall not be
reopened.

(c) Grant of advance under House Building Advance rules ofthe
Corporation will be admissible to eligible employeesfor construc-
tion or purchase of house in the State where the manufacturing
units of the Corporation (IPCL) are situated or at his/her home
town declared atthe time ofinitial appointment.

All other terms and conditions for grant of House Building
Advance under the rules of the Corporation shall remain
unchanged excepttothe extentmodified as above.

11.02 Conveyance Advance
Second advance for Scooter/Motor-cycle/Moped
The maximum amount for second advance for Scooter/Motor -
cycle and Moped shall stand modified as under:
Scooter/Motor-cycle -Rs. 10,000/-
Moped -Rs. 4,250/-
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11.03 Advance for Scooter/Motorrepairing

The existing ceiling onthe advance for repairing of the Scooter/
Motor -cycle and Mopedshall stand revised as under:-

Scooter/Motor-cycle - Rs.2,000/-

Moped - Rs. 750/-

Workmen (non-supervisory employees) irrespective of his/her
pay will not be eligible for conveyance advance for car. All other
terms and conditions for grant of Conveyance Advance shali
remain unchanged except to the extentmodified as above.

11.04 Bicycle Advance

The existing limit for grant of advance for purchase of a new
bicycle shall stand enhanced from Rs.750/- to Rs. 1250/-.
All other terms and conditions for the grant of Bicycle Advance
shall continue except to the extent modified as above and also
provided that the employee has not obtained any advance for any
other conveyance as perrules of the Corporation.

11.05 Festival Advance

The existing limit of Festival Advance once in a calendar year
will be increased from Rs.400/- to Rs.650/-. Festival Advance will
be available provided the application for the Festival Advance for
any of the closed holidays/restricted holidays as declared by the
Corporation isreceived from 1stto 10th ofthe preceding month.

All otherterms and conditions forthe grant of Festival Advance
shall remain unchanged except to the extentmodified as above.

11.06 Food Grain Advance

The amount of Food Grain Advance to the eligible workman
(non-supervisory employee) shall be revised asunder:-

One Month Basic Pay with a minimum of Rs. 1400/- and a
maximum of Rs.2,000/-. Food Grain Advance will be paid in the
salary for the month of November every year provided the
applications are received between 1stand 10th of the said month.

All other terms and conditions for the grant of Food Grain
Advance shall remain unchanged except to the extent modified
asabove.

11.07 Natural Calamity Advance
The existing monetary limit for grant of Natural Calamity
Advance willbe enhanced from Rs.5,000/-to Rs.7,500/-.
All other terms and conditions for grant of Natural Calamity
Advance shall remain unchanged except to the extent modified
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as above.
12.00General Clauses

12.01 Unless otherwise specified, the effective date oftheterms
of the Understanding shall be the 1st day of the month
immediately succeeding the month in which the Long Term
Settlementis approved by the Government of India.

12.02 Consequent upon the revision of pay under the Settle-
ment, all entitlements including advances etc. resting on Pay,
Pay-scales shall stand appropriately revised.

12.03 Grant of advances under any of the rules of the Corpora-
tion amended from time to time shall be subject to such
restriction that the total deductions on various counts shall not
exceedthe permissible limitunderthe provisions of law.

12.04 Arrears if any arising out of the terms agreed upon in this
Memorandum of Understanding will be paid within aperiod of three
months fromthe date of signing ofthe Memorandum of Settlement
before the Conciliation Officer as per the provisions of law.

12.05 Workmen (non-supervisory employees) issued specific
uniform clothing suiting to their category e.g. Fire Services
Department will not be eligible for uniform (protective clothing)
issued towork (non-supervisory employees) in general.

12.06 The above proposals are subject to approval of the
appropriate authorities.

13.00 Period of Memorandum of Understanding

13.01 This Memorandum of Understanding shall remain in force
for a period of four years effective from 1st October, 1987 to 30th
September, 1991.

Signed on 21stofOctober, 1989 at Vadodara.

Memorandum of Understanding between Indian Petrochemicals
Corporation Limited, P.O. Petrochemicals, District-Vadodara and
its workmen represented by IPCL Employees’ Union.

Representing Employer Representing Workmen

1. ShriManmohan Singh, 1.ShriSJPrasad,
GeneralManager General Secretary
(Operations) IPCLEmployees’Union

2.8hri JCAmin, 2.ShriVB Goswani
GeneralManager Vice President,
{Engineering) {PCLEmployees’ Union
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3.ShriL HRamani,
GeneralManager
(Personnel &Admn)-BC

4.Shril.Rajagopalan,
GeneralManager
(Corporate Personnel)

5.8hriSB Shah,
Financial Controller (CAPA)

6.ShriBMKapadia,
PersonnelManager (IR)

SHORTRECITALOF THE CASE

WHEREAS the Union of workmen (non-supervisory employ-
ees), namely IPCL Employees’ Union in its charter of demands
submitted vide its letters dated 27th April, 1987 and strike notice
dated 1st February, 1989 had demanded for increase in the
number of uniforms (protective clothing) to workmen (non-
supervisory employees) ofthe Corporation.

WHEREAS the said demand of the Union was threadbare
discussed separately by and between the parties referred to
above.

Now, therefore, thefollowing has been agreedto:-

1. The Corporation agrees to provide one additional pair of
uniform (protective clothing) to workmen (non-supervisory
employees), male and female inclusive, per annum over and
above two pairs of uniforms (protective clothing) issued to
workmen as atpresent.

2. The cost of the additional pair of uniform (protective
clothing) - 3rd pair - including stitching charges shall be limited
to Rs.500/- (Rupees Five hundred only) per annum per workman
with effectfromthe year 1989.

3. The cost of the additional pair of uniform (protective
clothing) - 3rd pair - mentioned at Pare-1 & 2 above, shall be
credited to the Superannuation Pension Scheme Funds as and
when such Scheme becomes operational.

4. The modalities of depositing the above amount to the
Superannuation Fund will be separately worked out.

5. The Superannuation Pension Scheme will be worked out
in consultation with the Union within a period of three months from
the date of signing ofthis Memorandum of Understanding.

Singnedon 21st October, 1989 at Vadodara.
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CALCUTTA ELECTRIC SUPPLY
MEMORANDUM OF SETTLEMENT

1.Nameoftheparties: The CESC Limited
VictoriaHouse
Calcutta 700 001
‘ &
theirworkmen represented by:-
1.The Calcutta
Electric Supply
Workmen’Union (CITU)
35/B Nirmal Ch. Ch. Street
Calcutta 700013
2.The Culcutta Electric Supply
Mazdoor Samity (AITUC)
74 S.N.Banerjee Road
Calcutta700014
3.BijliMazdoorUnion (CESC)(INTUC)
4/B Dr. Amal RoychoudharyLn.
Calcutta 700009
2.Representing employer: 1. Mr.C.R.Paul
2.Mr.P.B.Ghosh
3.Mr.S.K.Niyogi
4.Mr.A.L.Sircar
5.Mr.N.N.Framjee
3.Representingworkmen: 1. SriAmal Roy
2.SriRathin Sen
3. SriMarkendey Jha
4.SriNirapada Chatterjee
5.Sri AsitKr. Biswas
The Calcutta Electric Supply
Workmen’s Union
1. SriMisrilal Rai
2.8riRam Shresth Giri
3. SriHimangshuDas
4.SriBidyaSagar Singh
5.SriGangaPrasad Choudhary
The Calcutta Electric Supply
MazdoorSamity
1.SriPareshMukherjee

2.SriMadanCh. Jana
3.8riRam Sevak Pandey
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4.SriNaniLal Banerjee
5. SriSatyaBrataDatta
BijliMazdoorUnion (CESC)

4. SHORTRECTOCAL OF THE CASE

The Tripartite memorandum of Settlement of wages signed
on 28.6.85 between the Company and the Calcutta Electric
Supply Workmen’s Union remained operative upto 31st March
1988. In April 1988, the Calcutta Electric Supply Workmen’s Union
terminated the said Tripartite Memorandum of Settlement. There-
after, the BillMazdoor Union (CESC) individually, vide their letter
dated 27th May 1988 and the CESC MazdoogSamity jointly, vide
their letter dated 24th June 1988, submitted separate Charters of
Demands with a request for settiement without delay. These are
detailed in Annexures‘1’and'2’.

Bipartite discussions were held with the CES Workmen’s Union
and CES Mazdoor Samity jointly, and with the Bijli Mazdoor Union
separately, but the initial offer of Rs. 336 lakhs towards settlement
ofthe Charter did not satisfy the Unions. Ultimately, the conciliation
machinery was involved and after a number of meetings held
before Sri. S. Roy, Addl. Labour Commissioner, Govt. of West
Bengal, a Settlement was reached between the Company and
the CES Workmen’s Union, CES Mazdoor Samity and BijliMazdoor
Unionon 16thNovember 1988. Thisis annexed as Annexure ‘A’.

In terms of Clause (iv) and (v) of the Broad Agreement dated 16th
November 1983, bipartite discussions commenced with the
CRES Workmen's Union and CES Mazdoor Samity jointly and the
Bijli Mazdoor Union separately, relating to allocation of the
additional wages liability to the various items of the Charter in the
background of the Memorandum of Settlement dated 28.6.85,
alongwiththe various outstandingissues ofthe management.
After a number of discussions, it was possible to arrive at a
Settlement, ontheterms stated below:-

5. TERMSOF SETTLEMENT

i) This Settlement shall remain operative for a period of four
years, from 1st April 1988to 31stmarch 1992.

ii) Annexure 'B’relating to Scales of Pay, Dearness Allowance
Scheme, House Rent Allowance, Leave Travel Assistance,
Canteen Allowance, Travelling Time Allowance, Shift Allowance,
Night Attendance Payment, Energy Allowance, Overtime Atten-
dance-cum-Production/Productivity Bonus, Supervisory Bonus
etc. will be effective from 1st April 1988, but this was will be
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implementationfrom 1st April 1989,

iii) The existing pattern of Overtime work and Attendance-cum-
Production/Productivity Bonus Scheme will continue. The Unions
guarantee that the present Production/Productivity will be
maintained willbe maintained atthe same level.

iv) The arrears for the period 1st April 1988 to 31st March 1989
on account of the revision of wages from 1st April 1988, less the
arrears already paid in terms of Notice No. CAQ:0545 dated
13.1.89. along with the wages for January 1989 and the
corresponding arrear subscription of employees to Provident
Fund, will be disbursed in one instaliment. The mode of payment
and the date of payment will be finished after consultation with
the Unions.

v) The variable Dearness Allowance linked to consumer Price
IndexNumberwillbe increaded or decreased atthe rate-

a) Rs. 1.72p for every point rise or fall above CPlI No. 719
irrespective of Basic Payforthe period 1.4.881031.3.89.

b) Rs. 175p for every point rise or fall above CP! No. 719
irrespective of Basic Payforthe period 1.4.89t031.3.92

vi) The rates for Attendance-cum-Production/Productivity
Bonus now fixed at CP1719, will be revised with effect from Ist April
1990, based onthe average CPINumber forthe months of Decem-
ber 1989, January and February 1990.

vii) Discussions with regard to other items of the Charter of
Demands submitted by the Unions will continue with a view to
reaching aSettiementby 30.6.89. Such as:-

a) setting up of new designations/recategorisation/upgrada-
tion; ,

b) atleast onetime scale promotionto allemployees;

¢) increasing the accumulation limits for Sick Leave and
Privilege Leave;

d) pro rata deduction of APP Bonus points for absence of 2/
3shiftemployees;

e) payment off stagnation allowance every alternate year to
employees onthetop ofthe grades;

f) contractlabour.

viii) a Rationalisation of salary/wages procedures as indicated
by the Management will be implemented and the Unions will be
consultant at all stages ofimplementation;

b) management's proposal for better consumer service affect-
ing Revenue, Mains and Cash Departments will be implemented
and the Unions will be consulted at all stages ofimplementation.

ix) The Union wil extend its cooperation in the introduction of
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L.P. & H.P. chemical dosing and ferrous sulfate dosing at
Mulajore Generating Station and in the operation of the Khosla
Compressor at Mulajore Generating Station, for which concensus
had been reached in the Tripartite Memorandum of Settlement
dated 28.6.85.

x) OnthefollowingManagementissues, furthernegotiations will
continuefor Settlement by 30th June 1989.

a) reverting to single shift working of the Boiler Maintenance
Section atMulajore Generating Station;

b) introducing bi-monthly meterreadings;

c¢) introduction of time clocks for improvement in the record of
attendance andtime keeping;

d) introduction of closing of office establishments on every
second and fourth Saturday in a calendar month. First, third and
fifth Saturdays (if onthe month) to be fullworking days.

xi) The basic pay of ex-apprentice appointed on or after 1.4.88
will be fixed at the starting basic pay of the grade in which
appointment is made. Entitlement for one additional with the
Company priorto his appointment will be discussed for settlement
by 30.6.89.

xii) The Unions agree to cooperatefully and whole heartedly with
Management in maintaining discipline, reducing absenteeism,
increasing efficiency andimproving production/productivity

ANNEXURE-'A’'

MEMORANDUM OF SETTLEMENT

1.Nameoftheparties: The CESCLimited
VictoriaHouse
Calcutta700001

&

Theirworkmenrepresented by:-
1) The Calcutta Electric Supply
Workmen's Union
35/B Nirmal Ch.Ch. Street
Calcutta700013
2) The CalcuttaElectric Supply
Mazdoor Samity
74 S.N.Banerjee Road
Calcutta700014

2.Representingemployer:
1.Mr.C.R.Paul
2.Mr.P.B.Ghosh
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3.Mr.S.K. Niyogi
4.Mr.A.L.Sircar
5.Mr.N.N. Framjee

3.Representingworkmen:
1.8riAmal Roy
2.SriRathin Sen
3.SriMarkendey Jha
4.SriNirapada Chatterjee
5. SriAsitKr. Biswas

The CalcuttaElectric Supply
Workmen's Union
1.8riDeochand Singh
2.SriRam Shresth Giri
3.SriHimangshuDas
4.SriBidyaSagarSingh
5.SriGangaPrasad Choudhary

The CalcuttaElectric Supply
Mazdoor Samity
1.SriPareshMukherjee
2.SriMadan Ch. Jana
3.SriRam Sevak Pandey
4.SriNanilLalBanerjee
5.8riSatyaBrataDatta
BijliMazdoorUnion (CESC)

4. SHORTRECITALOFTHE CASE

The last Tripartite Memorandum of Settlement of wages
executed between the Company and the CES Workmen’s Union
remained operative upto 31st March 1988. The CES Workmen's
Union in April 1988 terminated the said Tripartite Memorandum
of Settlement. Thereafter, the Bijli Mazdcor Union (CESC)
individually, vide their letter dated 27th May, 1988, and the CES
Workmen's Union and CES Mazdoor separate Charter of De-
mands with arequestfor asettiementwithout delay.

Bipartite discussions were held with the Unions when the Com-
pany offered a sum of Rs. 366 lakhs towards the gross additional
wage ability in settlement of the Charter. This was, however, not
acceptable to the Unions. Bipartite/Tripartite meetings continued
and after a number of meetings. It has been possible to arrive at a
settlement onthefollowingterms:-
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5. TERMS OF SETTLEMENT

i) ltis agreed that this settlement will be operative from 1st April
1988 and remain valid upto 31stMarch 1992,

ii) For each of the years 1988/89, 1990/91 and 1991/92, the
Company agrees to accept an additional wage liability of Rs. 520
lakhs, which will include ali consequential increases in Overtime
and APP/Supervisory Bonus payment, but will nat include the
normal increment, annual bonus and ex-gratia payment, Com-
pany's contribution to Provident Fund, Company’s contribution to
E.S.l. variation in Dearness Allowance due to change in CPI
Number from 719 (base 1960=100) the average of the CPI
Numbers for December 1987 to February 1988 and any other new
statutory liabilities.

iii) The variable Dearness Allowance payment linked to CPI
Numberwill be increased ordecreased attherate of:-

a) Rs. 1.72p for every point rise or fall above CP| index No. 719
irrespective of basic pay for the period 1st April 1989 to 31stMarch
1989.

b) Rs. 1.75 for every point rise or fall above CPI Index No. 719
irrespective of basic pay forthe period 1st April 1989to 31stMarch
1992.

iv) Negotiations between the parties will commence immedi-
ately in respect of item-wise breakup of specified amounts of
the additional wage liability agreed for the years mentioned in
Clause(ii) above, in the background of the Memorandum of
Settlement dated 28th June 1985.

v) Bipartite discussions on the items ofthe Charter of Demands,
including annual revision of APP/Supervisory Bonus linked with
CPl, submitted by the Unions together with the various
outstanding issues, including amongst others, ratioalisation of
salary/wages procedures, which the Management has been
raising from time to time will commence immediately after the
signing of the Settlement. The parties will try to conclude negotia-
tions and discussions andsortoutthe issues between themselves
by 15th February 1989, failing which these will be referred to
the Conciliation Machineryforits intervention.

LIFE INSURANCE
(Notification lssued by the Finance Ministry on May 12, 1989)

Theterms ofwage settlement effective from 1st August 1987
I.(a) Scale of Pay: (Linked to AICPI = 600)
ClasslV
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Sweepers

Peons

Drivers

Classlil
Record Clerks

Assistants

Stenographers

SectionHeads

Higher Grade

Assistants

Superintendents

(b) Fitment:

Stage-to-stage. Where stage-to-stage fitment does not protect
take home pay, employees at that stage will be fitted at the next
higher stage, which protects take home pay. Take home pay

Rs.785-25-810-35-1335-40-1455 (19 Years)

1 15 3
Rs. 815-25-840-35-1260-40-1460-50-1510 (19 Years)
1 12 5 1 -
Rs.930-40-1210-50-1810

7 12

(19 Years) (NoSpecial Allowance})

Rs.930-30-990-40-1150-50-1400-EB-60

2 4 5 10
2000 (21 Years)
Rs. 1000-50-1050-60-1170-70-1450-80
1 2 4 6
1930-100-2130-EB-120-2850(21 Years)
2 6
Rs. 1240-70-1450-80-1930-100-2130-120

3 6 2 3
2490-EB-120-3090(19 Years) (No Special Allowance)

5
Rs. 1270-80-1910-110-2020-120-3220

8 1 10 (19years)
Rs. 1470-80-1710-100-1910-110-2020-EB
3 2 1
120-3460

212 (18years)
Rs.1910-110-2020-120-3700 (15 Years)

1 14

means Basic Pay +D.A. + Special Allowanceless P.F.
(c) Stagnation Increments:

() Sweepers, Peons, Drivers, Record Clerks, Assistants and
Stenographers - Three stagnation increments once in every 2
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years after reaching the maximum ofthe scale.

(i) Section Heads, Higher Grade Assistants- Two stagnation
increments once in every 3 years after reachingthe maximum of
thescale.

(iti) Superintendents - Nil.

(d) Personal Allowance: {

Personal Allowance granted to an employee shall be adjusted
against any increase in basic pay or upward revision of dearness
allowance.

IIDearness Allowance

On Quarterly basis for every 4 points above AICPI=600 in the
series 1960=100

(a)Class IVStaff: 0.67% ofthe BasicPay.

(b) Class Il Staff: 0.67% ofthe Basic Pay uptoRs. 1650.

0.55%forbalance Basic pay above

Rs. 1650, uptoRs. 2850

0.33%forbalance of BasicPay

above Rs. 2850.
1l House Rent Allowance:

10 pc of Basic Pay subject to maximum of Rs. 300/~ p.m.
Employees allotted Staff Quarters will not be entitied to any house
rentallowance. They will pay prescribedlicencefee.

IV City Compensatory Allowance:

(a) (i) Cities with population exceeding 12 lacs, Faridabad,
Ghaziabad, Noida, Panajiand Marmugao (from 1st August 1987).

(i) Any city in the State of Goa other than Panaji and Marmuago
{from 19th May 1988)

(iii) Cities of Gurgaon, Vashi and Gandhinagar (from May 1989)-
7pcofbasicpay subjectto amaximum ofRs. 150 p.m.

(b) (i) Cities with population of 5 lacs, State Capitals with
population not exceeding 12 lacs, Chandigarh, Mohali, Pondich-
erryand Port Blair (from Ist August 1987)

(ii) Panchkula (from May 1989)

-4pc of basic pay subject to a minimum of Rs. 30 p.m. for class
IV staff and Rs. 45 pm for class |ll staff and a maximum of Rs. 100
pminboththe cases.

-An employee in receipt of city compensatory allowance @ Rs.
20pmshallcontinuetoreceivethesame.

V. Incentive for Graduation and for passing professicnal
examinations.
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(a) Graduation-1) Forthoseinthe scale of Assistant/Stenographer:

(i) Noincrements on orafter 1.4.1989.

(i) Rs. 130/- as Special Allowance on appointment or from the
first of the month following the date of declaration of the result
oftheFirstDegree examination.

(ili) Where any Assistant or Stenographers has already passed
degree examination and has been granted graduation incre-
ments will be entitled to a Special Allowance asfollows:

(a) Where he has reached maximum and drawn all the three
stagnationincrements onorbefore 1.4.1989:

Rs.65/-from1.4.1989

Rs.130/-from 1.4.1890

(b) Where he reaches maximum and draws all the three
stagnationincrements after 1.4.1988.

Rs. 65/- on completion of one year from the date of drawing the
third stagnationincrement.

Only 60% of Special Allowance will count for Provident Fund,
Gratuity, HRA and fitment on promotion.

2)Record Clerks

A Record Clerks who has passed or passes First Degree exami-
nation will be paid a personal qualification allowance of Rs. 8/- from
1.4.1989 or from the Ist of the month following the date of
declaration of the first degree examination, whicheveris later. The
personal qualification allowance will not qualify for any other
benefit and shall cease to be paid when the employee ceases to
beaRecord Clerk.

(b) Professional Examinations
(i) Examination of Federation of Insurance Institute of India

Licentiate ...Rs.40/-p.m.
Associateship ...Rs.120/-p.m.
Fellowship ...Rs.200/-p.m.

(i) Examinations of Institute of Actuaries London
Foreachsubject ...Rs. 140/-p.m.

(iii) Institute of Chartered Accountants and Institute of Costand
Works AccountsinIndia

Intermediate ...Rs.80/-p.m.
FinalGroup‘A’or'B’ ..Rs.150/-p.m.
Final Group ‘A’ or‘B’ ...Rs.200/-p.m.

ViSpecial Allowances:
HeadPeons, Liftman, Watchman: Rs. 70/-p.m.
Drivers, Stenographers: Nil, as higherscaleis given
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Cashiers: Rs.175/-p.m.

HigherGrade Assistants appointed as

Internal Audit Assistants : No Change

Entire Special Allowance of Class IV counts as Pay.

Only 60% of Special Allowance of Class lliwill countforP.F.,
Gratuity, HRA and Fitment on Promotion.

VIl Functional Allowance

(a) Franking Machine Operators: Rs.20/-p.m.
(b) Duplicating & Xerox Machine Operators: Rs.30/-p.m.
(c) MicroprocessorOperators: Rs.100/-p.m.
(d) HGA-programmers: Rs.150/-p.m.

an employee inreceipt of anyfunctional allowance immediately
prior to the commencement of these rules shall continue to draw
the same so long as heis holding the post to which the functional
aliowanceis attached;to be absorbed infuture.

Vili Special Area Allowance
Nochangeinthepresentrule.

IX Hill Allowance

{(a) Employees posted at places situated: 7% ofthe Basic
ataheightof 1,500 meters and over Pay. Maximumof
above meansealevel Ps.150/-p.m.

SWEEPERS AS AT MARCH 1989
NON-CCACENTRES
GROSS=BASIC+DA+HRA
NET=GROSS-PF

STAGEEXST. EXST. EXST. REV. REV. REV. RISEIN RISEIN
BAS. GROSSNET BAS GROSSNET GROSSNET

415 1064 1029 785 1163 1088 89 59
425 1090 1055 810 1189 1122 99 67
435 1115 1079 840 1234 1164 119 85
455 1167 1129 875 1285 1212 118 83
475 1218 1178 910 1336 1260 118 82
495 1269 1228 945 1388 1309 119 81
515 1320 1277 980 1439 1357 119 80
535 1372 1327 1015 1491 1406 119 79
555 1423 1377 1050 1542 455 119 78
575 1474 1426 1085 1593 1503 119 77
595 1526 1476 1120 1645 1552 119 76
615 1577 1526 1155 1696 1600 119 74

199

—
N+ OOQORNOOTEWN =



13 635
14 655
15 675
16 695
17 715
18 735
19 755
20 775
21 795
22 815
23 835

1628
1679
1731
1782
1833
1885
1936
1987
2038
2090
2141

1575
1624
1675
1724
1773
1824
1873
1922
1972
2022
2071

1190
1225
1260
1295
1335
1375
1415
1455
1495
1535
1575

SWEEPERSASATAPRIL1989
NON-CCACENTRES
GROSS=BASIC+DA+HRA
REALWAGES=GROSS +LIC’SCONTR.FORPF

1748
1799
1850
1902
1960
2019
2078
2137
2195
2254
2313

STAGE EXST. EXST. EXST. REV
BAS  GROSS REAL BAS.
PAY. WAGES PAY
1 415 1064 1099 785
2 425 1090 1125 810
3 435 1115 1151 840
4 455 1167 1205 875
5 475 1218 1258 910
6 495 1269 1310 945
7 515 1320 1363 980
8 535 1372 1417 1015
9 555 1423 1469 1050
10 575 1474 1522 1085
11 595 1526 1576 1120
12 615 1577 1628 1155
13 635 1628 1681 1190
14 655 1679 1734 1225
15 675 1731 1787 1260
16 695 1782 1840 1295
17 715 1833 1893 1335
18 735 1885 1946 1375
19 755 1936 1999 1415
20 775 1987 2052 1455
21 795 2038 2104 1495
22 815 2090 2158 1535
23 835 2141 2211 1575
PEONSAS ATMARCH 1989

NON-CCACENTRES

200

1649 120 74
1697 120 73
1745 119 70
1794 120 70
1849 127 76
1904 134 80
1960 142 87
2016 150 94
2070 157 98
2126 164 104
3182 172 11
REV. REV. INCR.IN
GRO. REAL REAL
WAGE. WAGE
1153 1232 133
1189 1270 145
1234 1318 167
1285 1373 168
1336 1427 169
1388 1483 173
1439 1573 174
1491 1537 174
1542 1647 178
1593 1702 180
1645 1757 181
1085 1593 1702
1748 1867 186
1799 1922 1988
1850 1976 189
1902 2032 192
1960 2094 201
2019 2157 211
2078 2220 221
2137 2283 231
2195 2345 241
2254 2408 250
2313 2471 260



GROSS=BASIC+DA+HRA
NET=GROSS-PF

STAGEEXST.EXST. EXST.
BAS.GROSS NET.
1 430 1103 1067
2 440 1128 1091
3 450 1154 1117
4 470 1205 1166
5 490 1256 1215
6 510 1308 1266
7 530 1359 1315
8 550 1410 1364
9 570 1461 1414
10 500 1513 1464
11 610 1564 1513
12 630 1615 1563
13 650 1667 1613
14 670 1718 1662
15 690 1768 1712
16 710 1820 1761
17 730 1872 1811
18 750 1923 1861
19 770 1974 1910
20 790 2026 1960
21 810 2077 2010
22 830 2128 2059
23 850 2179 2108
PEONSASATAPRIL 1989

NON-CCACENTRES
GROSS=BASIC+DA+HRA
REALWAGES=GROSS+LIC’'SCONTR.FORPF

STAGEEXST. EXST. EXST.
BAS. GROSS REAL.

PAY.

430
440
450
470
490
510
530
550

O ~NOGhAWN =

1103
1128
1154
1205
1256
1308
1359
1410

WAGES

1139
1165
1191
1244
1297
1350
1403
1456

REV. REV.
BAS GROSS
815 1197
840 1234
870 1278
905 1329
940 1380
975 1432
1010 1483
1045 1535
1080 1586
1115 1637
1150 1689
1185 1740
1220 1792
1260 1850
1300 1909
1340 1968
1380 2027
1420 2085
1460 2144
1510 2217
1560 2291
1610 2364
1660 2438

REV.
BAS.
PAY.

815
840
870
905
940
975
1010
1045
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REV.
GRO.

1197
1234
1278
1329
1380
1432
1483
1535

REV. RISEIN. RISEIN.

NET GROSS
1129 94
1164 106
1164 124
1254 124
1302 124
1351 124
1399 124
1448 125
1496 125
1544 124
1583 125
1641 125
1690 125
1745 132
1801 140
1856 148
1912 155
1967 162
2022 170
2091 191
2161 214
2230 236
2300 259

REV.INCR.IN
REAL REAL
WAGE. WAGE
1279 140
1318 153
1365 174
1420 176
1474 177
1530 180
1584 181
1640 184

NET

62
73
89
88
87
85
84



9 570 1461 1508 1080 1586 1694
10 590 1513 1862 1115 1637 1749
11 610 1564 1615 1150 1689 1804
12 8630 1615 1667 1185 1740 1859
13 650 1667 1721 1220 1792 1914
14 670 1718 1774 1260 1850 1976
15 690 1769 1826 1300 1809 2039
16 710 1820 1879 1340 1968 2102
17 730 1872 1933 1380 2027 2165
18 750 1923 1985 1420 2085 2227
19 770 1974 2038 1460 2144 2290
20 790 2026 2092 1510 2217 2368
21 810 2077 2144 1560 2291 2447
22 830 2128 2197 1610 2364 2525
23 850 2179 2250 1660 2438 2604

RECORD CLERKAS ATMARCH 1989
NON-CCACENTRES
GROSS=BASIC +DA+HRA
NET=GROSS-PF

186
187
189
192
193
202
213
223
232
242
252
276
303
328
354

STAGEEXST.EXST. EXST. REV. REV. REV. RISEIN RISEIN

BAS. GROSS NET. BAS. GRO. NET GROSS

1 460 1179 1141 930 1366 1289 187
2 480 1231 1199 960 1410 1330 179
3 500 1282 1240 990 1454 1372 172
4 520 1333 1290 1030 1513 1427 180
5§ 545 1397 1352 1070 1571 1482 174
6 570 1461 1414 1110 1630 1538 169
7 5% 1526 1476 1150 1689 1593 . 163
8 620 1590 1538 1200 1762 1662 172
9 645 1645 1600 1250 1836 1732 182
10 670 1718 1662 1300 1909 1801 191
11 695 1782 1724 1350 1982 1870 200
12 720 1846 1786 1400 2056 1939 210
13 755 1936 1873 1460 2144 2022 208
14 790 2026 1960 1520 2232 21Q5 206
15 825 2064 1995 1580 2320 2188 256
16 860 2103 2031 1640 2408 2271 305
17 905 2152 2077 1700 2493 2351 341
18 950 2204 2125 1760 2577 2430 373

19 995 2308 2225 1820 2661 2509 3583 °

20 1040 2413 2325 1880 2746 2589 333
21 1085 2517 2425 1940 2830 2668 313
22 1130 2622 2527 2000 2914 2747 292

ET

148
139
132
137
130
124
117
124
132
139
146
153
149
145
193
240
274
305
284
263
241
219



23 1175 2726 2628 2060 2998 2826
24 1220 2830 2728 2120 3082 2905
25 1220 2830 2728 2180 3166 2984

RECORD CLERKS AS ATAPRIL 1989
NON-CCACENTRES

GROSS=BASIC +DA+HRA
REALWAGES =GROSS +LIC’'S CONTR.FORPF

STAGE EXST. EXST. EXST.
BAS.GROSS REAL.

PAY.

1 460

2 480

3 500

4 520

5 545

6 570

7 595

8 620

9 645

10 670
11 695
12 720
13 755
14 790
15 825
16 860
17 905
18 950
19 995
20 1040
21 1085
22 1130
23 1175
24 1220
25 1220

1179
1231
1282
1333
1397
1461
1526
1590
1654
1718
1782
1846
1936
2026
2064
2103
2152
2204
2308
2413
2517
2622
2726
2830
2830

WAGES

1217
1271
1324
1376
1442
1508
1576
1642
1708
1774
1840
1906
1999
2092
2133
2175
2227
2283
2391
2500
2607
2716
2824
2932
2932

REV.

BAS.
PAY

930

960

990
1030
1070
1110
1150
1200
1250
1300
1350
1400
1460
15620

ASSISTANTS AS AT MARCH 1989

NON-CCACENTRES

GROSS=BASIC+DA+HRA
NET=GROSS-PF
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REV.
GRO.

1366
1410
1454
1513
1571
1630
1689
1762
1836
1909
1982
2056
2144
2232
2320
2408
2493
2577
2661
2746
2830
2014
2998
3082
3166

272 198
252 177
336 256

REV.

REAL
WAGE.

1459
1506
1553
1616
1678
1741
1804
1882
1961
2039
2117
2196

INCR.IN
REAL
WAGE

242
235
229
240
236
233
228
240
253
265
277
290
291
292
345
397
436
470



STAGEEXST.EXST. EXST. REV. REV. REV. RISEIN RISEIN
BAS.GROSS NET BAS GROSS NET GROSS NET
1. 520 1333 1290 1000 1469 1386 136 96
2. 550 1410 1364 1050 1542 1455 132 91
3. 580 1487 1439 1110 1630 1538 143 99
4. 610 1564 1513 1170 1718 1621 154 108
5. 6840 1641 1588 1240 1821 1718 180 130
6. 670 1718 1662 1310 1924 1815 206 153
7. 715 1833 1773 1380 2027 1912 194 139
8. 760 1949 1886 1450 2129 2008 180 122
9. 805 2042 1975 1530 2247 2120 205 145
10. 850 2092 2021 1610 2364 2230 272 209
11. 910 2158 2082 1690 2479 2338 321 256
12. 970 2250 2169 1770 2591 2444 341 275
13. 1030 2390 2304 1850 2704 2550 314 246
14. 1090 2529 2438 1930 2816 2655 287 217
15. 1150 2668 2572 2030 2956 2787 288 215
16. 1210 2807 2706 2130 3096 2919 289 213
17. 1285 2981 2874 2250 3265 3078 284 204
18. 1360 3155 3042 2370 3433 3236 278 194
19. 1435 3329 3209 2490 3601 3394 272 185
20. 1510 3503 3377 2610 3769 3552 266 175
21. 1685 3671 3539 2730 3938 3711 267 172
22. 1660 3754 3616 2850 4106 3869 352 252
23. 1735 3836 3691 2970 4260 4013 424 322
24. 1810 3919 3768 3090 4405 4148 486 380
25. 1885 4001 3844 3210 4546 4279 545 435
ASSISTANTS AS AT APRIL. 1989
NON-CCACENTRES
GROSS=BASIC+DA+HRA !
REALWAGES=GROSS+LICCONTR.FORPF
STAGE EXST. EXST. EXST. REV. REV. REV. INCR.IN
BAS GROSS REAL BAS. GRO. REAL REAL
PAY. WAGES  PAY. WAGE. WAGE
1 520 1333 1376 1000 1469 1569 193
2 550 1410 1456 1050 1542 1647 191
3 580 1487 1535 1110 1630 1741 206
4 610 1564 1615 1170 1718 1835 220
S5 640 1641 1694 1240 1821 1945 251
6 670 1718 1774 1310 1924 2055 281
7 715 1833 1893 1380 2027 2165 272
8 760 1949 2012 1450 2129 2274 262
9 805 2042 2109 1530 2247 2400 291
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10 850 2092 2163 1610 2364
11 910 2158 2234 1690 2479

12 970 2250 2331 1770 2591

13 1030 2390 2476 1850 2704
14 1090 2529 2620 1930 2816
15 1150 2668 2764 2030 2956
16 1210 2807 2908 2130 3096
17 1285 2981 3088 2250 3265
18 1360 3155 3268 2370 3433

19 1435 3329 3449 2490 3601

20 1510 3503 3629 2610 3769
21 1585 3671 3803 2730 3938
22 1660 3754 3892 2850 4106
23 1735 3836 3981 2970 4260
24 1810 3919 4070 3090 4405
25 1885 4001 4158 3210 4546

SECTIONHEADS ASATMARCH 1989
NON-CCACENTRES
GROSS=BASIC+DA+HRA
NET=GROSS-PF

STAGEEXST. EXST. EXST. REV. REV.
BASGROSS NET  BASGROSS

660 1692 1637 1270 1865
705 1808 1749 1350 1982
750 1923 1861 1430 2100
810 2048 1981 1510 2217
870 2114 2042 1590 2335
930 2180 2103 1670 2451
990 2297 2215 1750 2563
1050 2436 2349 1830 2675
1110 2575 2483 1910 2788
1170 2714 2617 2020 2942
1230 2854 2752 2140 3110
1290 2993 2886 2260 3279
1365 3167 3053 2380 3447
1440 3341 3221 2500 3615
15615 3515 3389 2620 3783
16 1690 3677 3545 2740 3952
17 1665 3759 3620 2860 4119
18 1740 3842 3697 2980 4273
19 1815 3924 3773 3100 4416
20 1890 4007 3850 3220 4558
21 1965 4089 3925 3340 4700
22 2040 4168 3998 3460 4842

—_ kb ke s
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2525
2648
2768
2889
3009
3159

3490
3670
3850

4211
4391
4537
4714
4867

362
414
437
413

395
401
402
402
401
401
408
4389
576
644
709

REV. RISEIN INCR.IN

NET

1759
1870
1981
2091
2203
2312
2417
2523
2629
2774
2932
3091
3249
3407
3565
3724
3881
4025
4158
4290
4422
4554

GROSS

173
174
177
169
221
27
266
239
213
228
256
286
280
274
268
275
360
431
492
551
611
674

NET

122
121
120
110
161
209
202
174
146
157
180
205
196
186
176
179
261
328
383
440
497
556



SECTIONHEADS AS AT APRIL 1989

NON-CCACENTRES

GROSS=BASIC+DA+HRA
REALWAGES=GROS3S=LIC’'SCONTR.FORPF.

STAGEEXST. EXST. EXST.
BAS GROSS REAL

PAY. WAGES
1 660 1682 1747
2 705 1808 1867
3 750 1923 1985
4 810 2048 2115
5 870 2114 2186
6 930 2180 2257
7 990 2297 2379
8 1050 2436 2523
9 1110 2575 2667
10 1170 2714 2811
i1 1230 2854 2956
12 1200 2983 3100
13 1385 3167 3281
14 1440 3341 3461
15 1515 3515 3641
16 1590 3677 3809
17 1665 3759 3898
18 1740 3842 3987
19 1816 3924 4075
20 1890 4007 4164
21 1965 4089 4253
22 2040 4168 4338
HGAS ASATMARCH 1989

NON-CCACENTRES

GROSS=BASIC +DA+HRA
NET=GROSS-PF

STAGEEXST. EXST. EXST.
BAS GROSS  NET

1 775 1987 1922

2 835 2075 2005

3 895 2141 2066

4 955 2216 2136
5 1015 23556 2270

6 1075 2494 2404

7 1135 2633 2538

8 1210 2807 2706

REV. REV.  REV. INCR.IN
BAS. GRO. REAL REAL
PAY. WAGE. WAGE
1270 1865 1992 245
1350 1982 2117 250
1430 2100 2243 258
1510 2217 2368 253
1590 2335 2494 308
1670 2451 2618 361
1750 2563 2738 359
1830 2675 2858 335
1910 2788 2979 312
2020 2942 3144 333
2140 3110 3324 368
2260 3279 3505 405
2380 3447 3685 404
2500 3615 3865 404
2620 3783 4045 507
2740 3952 4226 417
2860 4119 4405 507
2980 4273 4571 584
3100 4416 4726 651
3220 4558 4880 716
3340 4700 5034 781
3460 4842 5188 850
REV. REV. REV.RISEIN RISEIN
BAS.GROSS. NETGROSS  NET
1470 2159 2037 172 115
1550 2276 2147 209 142
1630 2394 2258 253 192
1710 2507 2365 291 229
1810 2647 2496 292 226
1910 2788 2629 294 225
2020 2942 2774 309 236
2140 3110 2932 303 2268
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9 1285 2981 2874 2260 3279 3091 298 217
10 1360 3155 3042 2380 3447 3249 292 207
11 1435 3329 3209 2500 3615 3407 286 198
12 1510 3503 3377 2620 3783 3565 280 188
13 1585 3671 3539 2740 3952 3724 281 185
14 1660 3754 3616 2860 4119 3881 365 265
16 1735 3836 3691 2980 4273 4025 437 334
16 1810 3913 3768 3100 4416 4158 497 390
17 1885 4001 3844 3220 4558 4290 557 446
18 1960 4084 3921 3340 4700 4422 616 501
19 2035 4163 3993 3460 4842 4554 679 561
20 2110 4238 4062 3580 4984 4686 746 624
21 2185 4313 4131 3700 5125 4817 812 686

HGASASATAPRIL 1989

NON-CCACENTRES
GROSS=BASIC+DA+HRA

REALWAGES =GROSS +LIC’'SCONTR.FORPF

STAGE EXST. EXST. EXST. REV. REV. REV. INCR.IN
BASGROSS REAL BAS. GRO. REAL REAL

PAY. WAGES  PAY. WAGES. WAGES.

1 775 1987 2052 1470 2159 2306 254
2 835 2075 2148 1550 2276 2431 286
3 895 2141 2216 1630 2394 2557 341
4 955 2216 2296 1710 2507 2678 382
5 1015 2355 2440 1810 2647 2828 388
6 1075 2494 2584 1910 2788 2979 385
7 1135 2633 2728 2020 2842 3144 416
8 1210 2807 2908 2140 3110 3324 416
9 1285 2981 3088 2260 3279 3505 417
10 1360 3185 3268 2380 3447 3685 417
11 1435 3329 3449 2500 3615 3865 416
12 1510 3503 3629 2620 3783 4045 416
13 1585 3671 3803 2740 3952 4226 423
14 1660 3754 3892 2860 4119 4405 513
15 1735 3836 3981 2980 4273 4571 590
16 1810 3919 4070 3100 4416 4726 656
17 1885 4001 4158 3220 4558 4880 722
18 1960 4084 4247 3340 4700 5034 787
19 2035 4163 4333 3460 4842 5188 855
20 2110 4238 4414 3580 4984 5342 928
21 2185 4313 4495 3700 5125 5495 1000
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CEMENT

Memorandum of settlement under Section 12(3) and 18(3) of the
Industrial Disputes Act, 1947 before Shri P.D.Shenoy, Chief Labour
Commissioner(Central), New Delhi in the industrial dispute
between the Cement Manufacturers’ Association and their work-
men represented by Indian National Cement Workers
Federation regarding revision of wages and other benefits/service
conditions of the workmen working in Cement Factories, Mines/
quarries and Offices of Cement Manufactures signed on 10 May
1989.

Names ofthe parties
1.ShriA.L.Kapur,
ChiefExecutive,
CementManufactures’ Association,
Express bldg, Opp.Churchgate,
Railway Station, Bombay. Onbehalfof the
Employer
2.ShriS. M. Chakravarty,
Secretary General,
CementManufactures’ Association,
Bombay.
3.ShriH.N.Trivedi
President,
Indian National CementWorkers'Federation,
Bombay.
4.ShriRamLalThakar Onbehalfof the
Secretary,INTUC Workmen
1-B,Maulana Azad Road
New Delhi.
5.8hriS.N.Rao,
INTUC,
1-B,MaulanaAzad Road
New Delhi.

SHORTRECITALOF THE CASE

WHEREAS Cement Manufacturers’ Association (hereinafter re-
ferredtoas ‘CMA’) and the india National Cement Workers
Federation (hereinafter referred to as ‘The Federation’) enteredin
to Arbitration Agreement dated 9th September,1986 under the
Provisions of Section 10A of the Industrial Disputes Act and
referred their respective Charter of Demands to the Board of
Arbitration comprising Shri G.Ramanujam, nominated by the
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Federation and ShriA.L. Kapur, nominated by CMA.

AND WHEREAS the said Arbitration Agreement was published
by the Central Government in the Gazette of India, Part Il,Section
3, Sub-Section (ii) dated 18th October,1986 atpages 4218t04224.

AND WHEREAS the Central Government also issued Notifica-
tion No. L-29011/10 86-D.iii(B) dated 14th July,1987 under
Section 10 A(3A) of the Industrial Disputes Act which was
published in the Gazette of India, Extraordinnary,Part Il, Section 3,
Sub-section (i) atpages 1 & 2. ’

AND WHEREAS Shri A.L.Kapur,one of the Arbitrators who was
the nominee of CMA,resigned as an Arbitrator on 21.8.1987 and
later in his place, Shri M.H.Dalmia was appointed as Arbitrator on
behalfofthe CMA.

AND WHEREAS the Federation had recalled its nominee from
the Arbitration Board on 6.4.89 and it was found not possitble to
continuethe work ofthe Arbitration Board.

AND WHEREAS the Presidentofthe Federation served a strike
notice dated 20.4.89 on the President of the CMA,proposing to go
on indefinite strike by cement workers in all the cement
factories/quarries/mines/offices all overIndiafrom the mid-night
of 12th May, 1989 for the reason explained in the Annexure to the
strike notice dated 20.4.89.

AND WHEREAS on receipt of the strike notice, Dy.CLC(C),New
Delhi intervened in the matter and requested the parties to attend
the conciliation proceedings on 4.5.89. On the aforesaid date, the
representatives of the CMA informed that bilateral negotiations
are in progress and understanding has been reached on certain
issues and requested the CLC(C) to intervene in the matter to
bring about an amicable settlement on all the issues. Hence, the
conciliation proceedings were adjourned to 9.5.89. On the
request of the CMA, the conciliation proceedings were again
adjourned to 10th May,1989. After prolonged discussions, the
matter has beenresolved on 10th May, 1989 on the followingterms.

TERMS OF SETTLEMENT

1. The interim advance paid with effect from 1.7.1986 to
31.12.1988 will be deemed to be an ad hoc iump sum payment.
This payment will not be adjusted or otherwise recovered and will
not qualify forany ofthe fringe benefits, statutory orotherwise.

2. On and from 1.1.89, there will be an increase of Rs. 100/- per
month in the basic pay of all eligible employees. Forthe months
1st January,1989 to 20th April,1989, the interim payment of
Rs.400/- will be adjusted against the basic wage increase of
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Rs.400/- due for this period. Similarly, the balance amount of
Rs.200/- payable as interim advance for the months of May and
June, 1989 will now be paid as basic wage increase as agreed to
hereinabove.

The basic pay increase of Rs. 100/- p.m‘ from 1.1.1989 will
qualify for alithe fringe, statutory and other benefits.

3. The total pay as on 1.1.89 against the consumer price index
810(1960 series) shall be Rs.1444.30 which comprises of the
followingelements:- |

Basic Pay : Rs. 620.00 which includes Rs. 100/- increase in
basic pay arising out ofthis settlement.

Fixed Dearness Allowance Rs.824.30
Rs.1444.30

3A. For every point rise over 810 of the Consumer Price Index
(1960 series) the existing rate of dearness allowance of Rs. 1.65per
point shall continue to be paid till the recommendation ofthe D.A.
Committee appointed by the Government of India, and as ac-
cepted by it, are made available. Thereafter, such rate as may be
accepted by the Government of India shall apply beyond the index
Number810. ,

The present pattern of D.A. payment shall continue to be
operative.

4. As and from 1.1.89 there will be a special payment called
“Settlement Benefits” at therate of Rs. 50/-per month from 1.1.89
and further settlement benefit of Rs. 40/- per month from 1.1.90
and from 1.1.91 there will be another payment of special settle-
ment benefit of Rs.40 per month. These settlement benefit
payments will not qualify for any fringe benefits, statutory or
otherwise.

4A. All categories of workers who have been covered by the
Second Arbitration Board Award shall continue to be covered by
this settlement.

5.This settlementwillremaininforcetill 31.3.1992.

6. None of the benefits or privileges existing before this
settlement shall be either curtailed or denied because of this
settlement and all the existing service conditions, benefits and
privileges shall continue to be operative during the pendency of
this agreement.

7. This agreement is in full and final satisfaction of all the
demands made bythe parties.

8. Duringthe negotiations, a point was made that some units are
not viable and that in some units there is some surplus manpower.
The recommendations of the 15th Tripartite Session of Indian
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Labour Conference (1957) on rationalisation will be operative and
both the union and management will extend maximum coopera-
tion in steps taken for rationalisation. In such rationalisation
moves,there shall not be any retrenchment of any permanent
employees. All such schemes can be introduced only with the
agreementwiththe unions concerned.

9. The parties hereby agree that the arrears under this
settlement shall be paid alongwith the salary for the month of
May,1989.

10. The parties further agree that if any workman reaches the
ceiling of his grade during the pendency of the agreement, he
will continue to draw his annualincrements atthe rate lastdrawn.

11. In view of the above settlement, the I.N.C.W.Federation -
withdraws its strike notice dated 20.4.89.

Dated at New Delhi the 10th May of One Thousand Nine
Hundred and Eightynine.

211



BANK

MEMORANDUM OF SETTLEMENT DATED 10TH APRIL,1939
BETWEEN THE MANAGEMENTS OF 54 ‘A’ CLASS BANKS AS
REPRESENTED BY THE INDIAN BANKS'ASSOCIATION AND
THEIR WORKMEN AS REPRESENTED BY THE ALL INDIA BANK
EMPLOYEES ASSOCIATION AND THE NATIONAL CONFEDERA-
TION OF BANKEMPLOYEES.

(Under Section 2(P) and Section 18(1) of the Industrial Disputes
Act, 1947 read with Rule 58 of the Industrial Disputes (Central)
Rules 1957).
Name of the Parties 54 Banks whichare on date ‘A’Class
Banks and listed inSchedule Itothis
Memorandum of Settlement
and
theirworkmen.
Representingthe Employers 1.ShriR Srinivasan
(MemberBanks) 2.8hri.KManmaohan Shenoi
3.ShriNDPrabhu
4.ShriVDKulkarni
5.S8hri CR Vaitheeswaran
6.ShridNTandon
7.ShriAVRajagopalan
8.S8hri. RRKothare
9.S8hriS AFaroogqi
10. ShriRamesh Mishra
11.ShriVP Menon
12.ShriG Chandran
13. Shri C Krishnamurthi
14.5Smt BDas Gupta
15. ShriAKBakhshy
Duly authorised on behalf ofthe Indian Banks’ Association

Representing The Workmen

AllIndiaBank Employees National Confederation of Bank
Assagciation Employees

1.ShriDP Chadha 1.ShriOP Gupta
2.ShriKKMundu! 2.ShriSNDuber ~
3.ShriP S Sundaresan 3.ShriMR Awasthi

4.ShriPL Syal 4.ShriP Lakshninarsaiah
5.ShriTarakeswar Chakraborti 5. ShriMRajagopal

6. ShriN Sampath 6. ShriP Balagopala Menon
7.ShriSushilGhosh 7.5hriGurudas Chatterjee
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8. ShriRajinder Sayal 8.ShriMMPednekar

9.ShriP NTewari 9.ShriYKArora

10.ShriRD Trivedi 10.ShriSP Raman

11.Shri SudeshKumar 11.ShriGKAwasthi
12.ShriCHEaswarRao " 12.ShriBalbir Singh Chaudhry
13. Shri S D Dhopeshwarkar

14. ShriTBRai

SHORTRECITALOFTHE CASE

WHEREAS

(a) The Indian Banks’ Association (IBA) on behalf of its member
banks named in the Schedule to the respective Settlements
signed Settlements with the All India Bank Employees Association
(AIBEA) and National Confederation of Bank Employees (NCBE)
representing the workmen employees of the banks mentioned in
the said Schedule on 17th September, 1984 and 5th January, 1987
and 29th March 1987 regarding various terms and conditions of
their service. The Settlement dated 17th September, 1984 was
foraperiod of fouryears with effectfrom 1st July, 1983.

(b) The AIBEA and the NCBE (hereinafter jointly called the
Unions) submitted fresh Charters of Demands for revision of
wages and other service conditions on 26th May, 1987 and 21st
May- 1987 respectively to the IBA and requested for negotiations
withthem, with aviewto arriving atan amicable Settlement.

(c) The IBA also raised with the Unions during negotiations
issues on behalf of the managements of the concerned banks, to
be discussed and settled with a view to improving productivity,
efficiency, customer service, discipline and harmonious
industrial relations.

(d) The parties accordingly negotiated the said demands and
issues on several occasions and reached anagreementin respect
of certaindemands andissues.

(e} The Settlement incorporating the various terms of agree-
ment reached as aforesaid was under preparation. As it was found
time consuming, it was considered expedient to enter into a
Settlement incorporating the bare terms of agreement arrived
at asaforesaid.

{f) The parties (the IBA on behalf of its member banks named in
the Schedule I to this Settlement and the Unions representing the
workmen employees of the banks mentioned in the same Sched-
ule I} signed a Settlement under Section 2(P) and Section 18(1) of
the Industrial Disputes Act, 1947 read with Rule 58 of the
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\industrial Disputes {Central) Rules, 1957 on 23rd February,1989
incorporating the various terms of agreement reached as aforesaid
asperAnnexureA.

(g) The Settlement reached as aforesaid amended, modified
and superseded the provisions of the Awards and the Settle-
ments referred to in the following Clauses 1 and 2 of this Settle-
ment.

(h) Clauses 18 and 19 of the aforesaid Settlement provided that
the parties shall further negotiate other demands and issues
including the modalities relating to the implementation of the
issues covered by the Settlement reached as aforesaid and an-
other Settlement would be signed between the parities at a later
date which wouid include the terms and conditions of the
aforesaid Settlement.

() In pursuant to and in accordance with the above referred
provisions of the aforesaid Settiement, the parties held further
negotiations in respect of the other demands and modalities
relating to the implementation of the issues covered by the
aforesaid Settlement.

NOW, IT IS HEREBY AGREED AND DECLARED by and between
theparties hereto as under:-

TERMS OF SETTLEMENT
GENERAL

1. In respect of 54 ‘A’ Class Banks listed in Schedule |, to this
Memorandum of Settlement except the State Bank of India, Indian
Overseas Bank, State Bank of Saurashtra and Bank of Baroda, the
provisions of the Sastry Award as finally modified and enacted by
the Industrial Disputes (Banking Companies) Decision Act, 1955,
the Industrial Disputes (Banking Companies) Decision Amend-
ment Act, 1957, and the provisions of the Award of the National
Industrial Tribunal presided over by Mr. Justice K T Desai in
Reference No 1 of 1960 which Award inter alia modifies certain
provisions of the Sastry Award (hereinafter referred to as the
Awards) as modified by the Settlements dated 19th October,1966-
12 th October 1970,23rd July,1971, 8th November 1973, 1st
August 1979, 31st October 1979,21st April 1980, 8th September
1983, 17th September 1984 and 5th January 1987 shall governthe
service conditions except to the extent the same are modified by
this Settlement.

2. (i) In respect of State Bank of India, the provisions of the
Awards as modified by the Settlements dated 31st March 1967,
24th February 1970, 15th September 1970, 1st August 1979, 31st
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October 1979, 21st April 1980, 8th September 1983, 17th
September 1984 and 5th January 1987 shall govern the service
conditions of the workmen except to the extent the same are
modified by this Settiement;

(i) Inrespect of State Bank of Saurashtra, the provisions of the
Awards as further modified by the Settlements dated 11th
November 1966, 1st August 1979, 31st October 1979 and 21st
April 1980, 8th September 1983, 17th September 1984, and 5th
January 1987 shall govern the service conditions of the workmen
excepttothe extentthe same are modified by this Settlement.

(iii) In respect of Bank of Baroda, the provisions of the Awards
asfurther modified by the Settlements dated 23rd December 1966,
19th December 1970, 1st August 1979, 31st October 1979, 21st
April 1980, 8th September 1983, 17th September 1984, and 5th
January 1987 shall govern the service conditions of the workmen
excepttothe extentthe same are modified by this Settlement.

(iv)In respect of Indian Overseas Bank the provisions of the
Awards as further modified by the Settlement dated 14th Decem-
ber 1966, 17th December 1970, 28th July 1972, 23rd March 1973,
1st August 1979, 31st October 1979, and 21st April 1980, 8th
September 1983, 17th September 1984, and 5th January 1987
shall govern the service conditions of the workmen exceptto the
extent the same are modified by this Settlement.

(v} Inrespect of State Bank of India, State Bank of Saurashtra,
Bank of Baroda and Indian Overseas Bank, Settlements referred
to in Clause 2(i),(ii),(ili) and (iv) above, refer to Settiements
entered into between State Bank of India, State Bank of
Saurashtra, Bank of Baroda and Indian Overseas Bank with the All
india State Bank of India Staff Federation, All India Bank of Baroda
Employees’ Federation and the All India Overseas Bank
Employees’ Union, respectively, representing the workmen of

these banks(hereinafter referred to as the said separate Settle-”

ments).

3.(i) The provisions of the said Awards, the First Bipartite
Settlement dated 19th October,1966 and/or other Subsequent
Settlement(s) including the above mentioned separate Settle-
ments hereinafter collectively referred to as said Settlements
shall stand amended, modified or superseded to the extent and
in the mannerdetailed hereinunder.

(i) Provisions inthe aforesaid Awards/Settlements which have
not been amended/modified or superseded by this Settlement
shallcontinuetoremaininforce.

(i) This Settlement shall be in amplification of the aforesaid
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Settlement entered into between the parties on 23rd February
1989 and in case of any different interpretation of similar
provisions in the two Settlements, the interpretation which flows
fromthis Settlement shall prevail.

4.AScalesof Pay
The Revised scales of pay shall be as under:-
(1) Subordinate Staff
815-20-835-25-860-30-980-35-1120-40-1360-50-1510 (20years)
1 1 4 4 6 3
(ii) Clerical Staff
900-50-1000-75-1300-100-1700-110-2140-120-2500-215
2 4 4 4 3 1
-2715-120-2835 (20 years)

1
NOTE: (a) Fitment in the new scales of pay shall be on a stage to
stage basis.
(b) There shall be no change in the dates of annual increments
because ofthe Fitment.

4.B-Stagnation increments

Both the clerical and the subordinate staff shall be eligible for-

three stagnation increments at the rates and frequencies and
subjecttothe terms and conditions as enumerated below.
The clerical and the subordinate staff on reaching the maximumin
their respective scales of pay shall draw stagnation increments at
the rate of Rs. 120/- and Rs.50/- each and at frequencies of three
years and two years respectively from the dates of reaching the
maximum oftheir scales as aforesaid.

Provided however

1. that a workman who has already received two stagnation
increments as per the old dispensation upto the date of effect of
this Settlement shall be eligible for the third and last stagnation
increment under the new dispensation on the 1st November,
1987 or one year afterthe date of the stagnation increment which
the workman has got under the old dispensation whichever is
later.

2. that a workman who has received one stagnation increment
under the old dispensation but has completed 9 years of setvice
in clerical cadre or 6 years of service in the subordinate staff cadre
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after reaching the maximum of the scale of pay upto the date of
effect of this Settlement as the case may be shall receive the
second stagnation increment underthe new dispensation on 1st
November 1987 and the third and last stagnation increment under
the newdispensation onthe 1stJanuary 1989.

3 (a) that a workman(belonging to the clerical cadre) who has
already received one stagnation increment under the old
dispensation but has not completed 6 years of service after
reaching the maximum of the scale in the cadre upto the date of
effect of the Settlement shall get the second stagnation
increment on the date of completion of 6 years of service after
reaching the maximum as required underthe newdispensation.

(b) that a workman (belonging to the subordinate cadre), who
has completed 4 years of service after reaching the maximum of
the scale upto the date of effect of the Settlement shall get one
stagnation increment on the 1st November 1987 and the second
one after a period of one year from the date of completion of 4 years
of service.

4. that a workman who has not received any stagnation incre-
ment under the old dispensation owingto his not completing the
stipulated period of service after reaching the maximum of the
scale according to old dispensation but has completed stipulated
number of years according to new dispensation shalf get the first
stagnation increment on the 1st November 1987. The workman
will get the second stagnation increment after completion of 6
years of service in clerical cadre or 4 years of service in the
subordinate staff cadre after reaching the maximum of the pay
scale and third stagnation increment, after completion of 9 or 6
years of service, asthe case maybe.

Note: Stagnation increments would not be given to an
employee who at any time after the commencement of the
Settlement and after being offered and /or selected for promotion
refuses to accept suchpromotion.

5.Dearness Allowance

The Dearness Allowance shall be payable as per the following
revised rates:-
(i) Subordinate Staff

0.67% of ‘ Pay’ (i.e. Basic Pay, Stagnation Increments, Special
Allowance if any, and Officiating Allowance, if any, payable under
this Settlement).
(ii) Clerical Staff
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a) 0.67% of ‘pay’ uptoRs. 1650/-plus,*

b) 0.55% of ‘pay’ above Rs. 1650/-to Rs.2835/-plus,

c) 0.33% of ‘pay’ above Rs. 2835/-

Pay forthe purpose of Dearness Allowance shall be Basic Pay,
Stagnation Increments and Officiating Allowance, if any, under
this Settlement, but notspecial allowance, ifany.

Note:

a) Dearness Allowance in the above manner shall be paid for
every rise or fall of 4 points over 600 points in the quarterly average
of the All India Average Working Class Consumer Price Iindex
(General) Base 1960=100.

b) 1t is clarified that there shall be no ceiling on Dearness
Allowance. .

c) All other existing provisions relating to Dearness Allowance
Schemeshaliremainunchanged.

6. City Compensatory Allowance

The City Compensatory Allowance shall be payable as per the
following revisedrates:-
A) Cierical Staff

(i) Atthe higher CCACentres 6.50% of basicpay

includingthe State of Goa Min.Rs.65/-p.m.
Max.Rs. 150/-p.m.

(ii) Atthe lower CCA Centres 4% of basic

i.e.places, with population Min.Rs.45/-p.m.

of 5lakhs and over, State Max.Rs. 100/-p.m.

Capitals, Chandigarh,

Pondicherry and PortBlair.

B) Subordinate Staff

(i) Atthe higher CCA Centres 6.50% of basic pay

including the State of Goa. Max. Rs. 75/-p.m.

(ii) Atthe lower CCACentres 4% ofbasicpay

i.e. places with population Max. Rs.50/-p.m.

of 5lakhs and over,State
Capitals, Chandigarh,
Pondicherry and Port Blair.
Note:-

a) The City Compensatory Allowance in the State of Goa where
* According to further understanding on 9.2.1990, Neutralisation
in DA @ 0.67% of "pay" per slab uptoRs. 2,500/-(as against existing
Rs. 1,650/-); 0.55% of "pay" between Rs. 2,501/- to Rs. 4,000/- {(as
against existing Rs. 1651 to Rs. 2,835/-) and @ 0.33% of "pay”
above Rs. 4001/- (as against existing Rs. 2,836/-).
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it was not payable on 1.11.1987 shall be payable with effect from
20th August 1988.

b) Employees posted inthe State of Goa and presently drawing
Goa Allowance shall be eligible to either Goa Allowance or City
Compensatory Allowance as mentioned in Clause 6 above which-
everis higher.

¢) All other exnstmg provisions relating ta City Compensatory
Allowanceshallremainunchanged.

7.House RentAllowance

The House Rent Allowance shallbe payable as perthe foliowing
revisedrates:-

(i) At Special Places and Semi-Special Places-12% of pay -
Maximum Rs.300/-p.m.

(i) At places with population of 2 lakhs and over (other than
Special and Semi Special Places) and State Capitals and Capitals
of Union Territories - 10% of pay - Maximum Rs. 250/-p.m.

(iii) At places with population of 10,000 and over but below 2
lakhs - 8% of pay - Maximum Rs.200/-p.m.

(iv) At places with population of less than 10,000-6.50% of pay -
minimum Rs 55/-maximum Rs. 155/-p.m.

Note:

(a) Pay for the purpose of calculatmg House Rent Allowance
shall mean basic pay and wherever payable, stagnation
increments, officiating allowance, and special allowance in full or
inpart as will be ranking for Provident Fund benefits.

(b) Where quarters are provided, House Rent Allowance shall
not be payable and the rentto be recovered shall be 6% of the
revised basic pay orthe quantum of rent recoverable under
already existingformula, whicheveris lower.

(c) All other existing provisions relating to House Rent
Allowance shallremainunchanged.

8. Special Allowances

(a) The special allowances payabletothe clerical staff inbanks
other than State Bank of India mentioned in Schedule II- A hereto
shall rank for existing benefits on the amounts provided in the
Schedule.

(b) The special allowance payable to the subordinate staff in
banks other than State Bank of India mentioned in Schedule I! B
hereto shall continue to rank for all existing benefits.

(c) The duties, responsibilities and other provisions relating to
the special allowances in banks other than State Bank of India
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shall remain unchanged except where stated otherwise in this
Settlementand/or Schedule hereto.

(d) In supersession of Clause V(b) of the Bipajtite Settlement
dated the 17th September 1984, the rates and duties of special
allowance carrying posts for workmen staff in State Bank of india
may be reviewed and settled at the Bank level keeping in view the
overall relativity in respect of special allowance under this
Settlement.

9.Washing Allowance

Where the washing of livery is not arranged by the bank,
washing allowance at the rate of Rs.25/- p.m. shall be payable to
members of the subordinate staff entitled to uniforms with effect
from 1stJanuary 1989.

10. Graduation Allowance

On and from the date of this Settlement a newly recruited
graduate clerk shall be fixed at the first stage of the clerical scale
ofpay and shall draw afixed Graduation Allowance of Rs. 130/-p.m.
which shall be a special allowance and shall be in lieu of two
advance increments and shall rank for only such benefits as in
Ciauses 8 above.

On and from the date of this Séttlement any clerical staff who
becomes a graduate or is a graduate at the time of this
promotion from subordinate Staff shall only draw graduation
Allowance of Rs. 130/-p.m.inview oftwo advance increments.

Graduation Allowance of Rs. 130/-p.m. shall continue to be paid
even after therecipientreaches the maximum of the clericalscale
ofpay.

In the case of existing graduate clerks who have received the
benefit of 2 additional increments, the Graduation Allowance
shall be payable on their reaching the maximum of the clerical
scale of payinthe following manner:-

-Rs.65/-p.m.oneyear afterreachingthe 20th stage of the scale.

-Rs.130/-p.m. two years after reaching the 20th stage of the
scale.

11.Professional qualification Increments or Allowance

For the sake of clarity and to distinguish it from Graduation
Allowance, the increments/educational allowance nowpaidtothe
clerical staff tor passing Part | or both Parts of CAIIB/CAIB shall
be called Professional Qualification Increments or Allowance
asthecasemaybe.
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12. Medical Aid

With effect from 1.1.1989, the reimbursement of medical ex-
penses under medicalaid scheme shallberestrictedto as under:

1.For workmen with service upto Syears-Rs.380/-p.a.

till the completion of 5thyear.

2. For workmen who have completed 5 years- Rs.530/- p.a.
service and above.

13.Hospitalization Charges

a) In respect of bills related to the period between 1.11.1987
and 31.3.1989 already paid or submitted and pending forpayment,
the benefit of higher percentage of reimbursement provided in
this Settlement shall be extended within the rates and limits
stipulatedinthe Fourth Bipartite Settlement.

b) Revised rates as given in Schedule Il shall be effective from
1.4.1989.

14.Paradip Port Town Allowance

Employees posted and working in branches situated in Paradip
Port Town shall be paid Paradip Port Town Allowance(which is an
‘Other Allowance’) in lieu ofthe existing allowance, at 10% of the
revised basic pay. There shall be however no recovery on this
account.

15. Hilland Fuel Allowance

a) The Hill and Fuel Allowance shall be payable as per the
followingrevisedrates:-

(i) Atplaces situated atheight :  18%ofpay, Max.Rs.450/
0f3000 meters and above

(i) Atplaces situated ataheight: 8% ofpay, max.Rs.150/-

ofand over 1500 meters but

below300 meters

(iii) At places situated ataheight: 6% ofpay, max.Rs.110/-

ofover 1000 metres butless .

than 1500 metres and Mercara Town

(b) Atplaces which have a height of notless than 750 metres and
which are surrounded and accessibie only through hills with a
height of 1000 metres and above, the Hill and Fuel Allowance
shall be paid as is payable at places situated at a height of 1000
metres and above butless than 1500 metres.

(c) Hill and Fuel Allowance paid at any place not covered by
(i), (ii),(iii) & (b) as above interms of existing provisions, decisions,
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orders, bank levelflocal settiements or practices shall cease to
be payable with effect fromthe date of this Settlementirrespective
ofthereasonforornamebywhichit is now paid.

The employees at such places presently in receipt of such an
allowance, however, shall continue to draw the then allowance as
was drawn by them with their march,1989 salary by way of a fixed
Personal Allowance so long they are posted at that place as
workmen employees.

16. Special Area Allowance

The Special Area Allowance shall be payable at places specified
in Column 1 of the Schedule IV hereto and at the rates stipulated
in column 2 thereof against each such place, subjectto minimum
and maximum amounts as setoutin column 3 thereofagainst each
suchplace.

17.Voluntary Cessation of Employment by the Employees

The earlier provisions relating to the Voluntary cessation of
employment by the employee inthe earlier settlements shall stand
substituted by thefollowing:-

a) When an employee absents himself from work for a period of
90 or more consecutive days, without submitting any application
for leave or for its extension or without any leave to his credit or
beyond the period of leave sanctioned originally/subsequently or
when there is a satisfactory evidence that he has taken up
employment in India or when the management is reasonably
satisfied that he has no intention ofjoining duties, the management
may at any time thereafter give a notice to the employee at his last
known address calling upon him to report for duty within 30 days
of the date ofthe notice, stating interalia the grounds for coming
to the conclusion that the employee has no intention of joining
duties and furnishing necessary evidence, where available.
Unless the employee reports for duty within 30 days of the notice
or gives an explanation for his absence within the said period of 30
days satisfying the management that he has nottaken up another
employment or avocation and that he has no intention of not
joining duties, the employee will be deemed to have Voluntarily
retired from the bank’s service on the expiry of the said notice .
In the event of the employee submitting a satisfactory reply, he
shall be permitted to report for duty there after within 30 days from
the date of the expiry of the aforesaid notice without prejudice to
the bank’sright to take any action underthe law orrules of service.

b) When an employee goes abroad and absents himself for a
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period of 150 or more consecutive days without submitting any
application for leave, orforits extension orwithout any leaveto his
credit or beyond the period of leave sanctioned originally/
subsequently orwhen there is a satisfactory evidence that he has
taken up employment outside India or when the management
is reasonably satisfied that he has no intention of joining duties,
the management may at any time thereafter give a notice to the
employee at his last known address calling upon himto report for
duty within 30 days of the date of the notice, stating, interalia the
grounds for coming to the conclusion that the employee has no
intention of joining duties and furnishing necessary evidence,
where available. Unless the employee reports for duty within 30
days of the notice or gives an explanation for his absence within
the said period of 30 days satisfying the managementthat he has
not taken up another employment or avocation and that he has no
intention of not joining duties, the employee will be deemed to
have Voluntarily retired from the bank’s service on the expiry of
the said notice. In the event of the employee submitting a
satisfactory reply, he shallbe permitted to reportfor duty thereafter
within 30 days from the date ofthe expiry of the aforesaid notice
without prejudice to the bank’s right to take any action under
the law or rules ofservice.

c) if an employee again absents himself within a period of 30
days without submitting any application after reporting for duty in
response to the notice given after 90 days Or 150 days absence,
as the case may be, the second notice shall be given after 30 days
of such absence giving him 30 days time to report. If he reports
inresponse to the second notice, but absents himselt athird time
from duty within a period of 30 days without application, his name
shall be struck off from the establishment after 30 days of such
absence under intimation to him by registered post deeming
that he has voluntarily vacated his appointment.

18. Part-time Employees

The codified service conditions of part-time employees with
such modifications as are considered necessary are as foliows:-
1. Clerical Staff

One third of the scale wages and one third of the annual
increments, payable to full time employees where the total
working hours do notexceed 12 hours perweek.
Subordinate Staff

lftheirnormaltotal working hours perweek are
Upto3hours:’ :atBank’s discretion
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with aminimum of Rs.60/-p.m.

Morethan3 hours :atBank’s discretion but
butlessthan6hours with minimumofRs. 175/-p.m.
6hoursto 13 hours : Onethird ofthe scale wages with

proportionate annualincrement.
Morethan13hoursto  :One halfofthe scale wages with

19hours proportionate annualincrement.
Morethan19hoursto  :Threefourthofthe scalewages

29 hours with proportionate annualincrement.
Beyond 29 hours :Fullscalewages

Explanation:

'Scale wages’ shall mean basic pay, city compensatory allow-
ance (as per Clause 6), if any, special/house rent/other allowance,
ifany, and dearness allowance payable underthis settlementto full
timeworkmen.

2. Part-time employees nct drawing scale wages shall be
eligible for only fixed monthly payment made to them by the bank.
Other part-time employees drawing scale wages shall get only
such benefits as are specifically provided hereunder:-

(a) Permanent part-time employees drawing scale wages are
eligible forleave, medical aid and uniforms.

(b) Permanent part-time employees drawing scale wages are
eligible for Provident fund with effectfrom 1.9.1978.

(c) Permanent part-time employees drawing scale wages in
banks other than in State Bank of India will be eligible for Gratuity.
Those in State Bank of India, will however be eligible for Gratuity
orPensionasperrules.

(d) Permanent part-time employees drawing scale wages shall
be eligible for leave fare concession and leave encashment on
pro-ratabasis with effectfrom 1.4.1989.

3.Conversion to Full Time

For fitment of part-time employees consequent on their
appointment on full time basis the pro-rata increments earned by
them in the course of their part-time service shall be converted
(notionally and only for the purposes of fitment) into full incre-
ments and their salary fitted from the date of their appointment as
full-time employees after taking into account such notionally
added increments, the fraction of an increment, if any, being
granted to them by advancing the date of their next increment
suitably. The advanced date of the increment, will in such cases,
becomethe date oftheirannualincrementin future years.

When wages of part-time employees are refixed from 1/3to 1/
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2 or3/4 or from 1/2 to 3/4in the wage scales, the pro rata
increments earned by them in the course of their service in the
lower proportionate wage scale shall be taken into account forthe
purpose of fitment in the higher proportionate wage scale
together with the benefit of advancing the date of increment
where the fraction of increment is involved as in the case of their
absorption as fulltime employees.

4. Subject to the bank’s recruitment rules, preference will be
given to permanent part-time employees drawing scale wages
in filling up full time vacancies in the same cadre, other things
being equal.

19.Provident Fund

The rates of Provident Fund contribution shall be revised as
under:-

1.10% of80% of payfrom 1.11.1987t031.12.1988.

2.10% 0f90% ofpayfrom 1.1.1989t031.12.1989.

3.10%offulipay from 1.1.1990 onwards.

20. Gratuity

The existing Gratuity Schemes of the banks shall be modified
to the extent that service rendered beyond the complete years
of service shall also be reckoned for gratuity purposes if it is 6
months and more, butlessthan 1 year.

21.Paymentof Overtime

The overtime paid to the employees for the overtime work
performed uptill 31st March,1989 shall not be recalculated on
accountofthis Settlement.

22.GeneralProvisions
(a) iImprovementin Customer Service
' Both the managements and the unions appreciate the need

toimprove the customer service and the working of the offices of
the banks. To achieve this, both sides agree to maintain cordial
industrial relations. The Unions also appeal to the employees to
render full day’s work and extend courteous and prompt customer
service.
(b) Business Hours

The Unions agree that any change inthe business hours is
management’s prerogative.
{c) Security Staff

Armed Guards and Watchmen shall be exempted bythe Unions
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from participating in strike/work stoppage.

23.0therlssues

(a) The residual issues of both the parties shall be mutually
discussed and settled within a period of six months from the date
ofthis settlement. -

(b) Inrespect of the items covered in this settlement, ifthere are
any agreements/understandings/arrangements for better in any
bank the same shall continue unless and until revised.

24.‘B’'Class Banks

The revision of wages and other service conditions of the
workmen in'B' Class Banks shail be completed through negotia-
tions between the parties within a period of two months from the
signing ofthis Settlement.

25, Special Provisionfor State Bank of India

In supersession of Clause XXI of Bipartite settlement dated 17th
September,1984, special compensatory provisions in respect of
State Bank ofindia may be reviewed and settled at bank level.

26. Special ProvisionforBank of India

The employees in the Bank of India who were in the service of
the Bank on 1stJanuary 1970 and were drawing a “Personal Allow-
ance” will continue to draw the “Personal Allowance” payable to
them in terms of the Settlement dated 12th October,1970 subject
to that allowance being consolidated as per the Scheme of the
present Settlementinrespect of Special Allowances.

27.Date of Effectand Operation

1. This Settlement uniess provided otherwise shall come into
force with retrospective effect from 1st November, 1987 and shall
be binding on the patties for five years from 1st November,1987.
Six months before the Settlement expires, the Unions may submit
their charter of demands to the IBA. The negotiations will
commence before the last 3 months ofthe expiry ofthe Settlement.

2. The terms and conditions hereof shall continue to govern and
bind the parties even thereafter until the Settlement s
terminated by either party giving to the other a statutory notice as
prescribedinlawforthetimebeinginforce.

3. The AIBEA and the NCBE on behalf of the workmen agree
that during the operation of this Settlement the workmen will not
raise any demand of any nature whatsoever on any of the banks
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inrespect of matters covered by this Memorandum of Settlement.
4. Copies of the Memorandum of Settlement will be jointly
forwarded by the patties to the authorities listed in Rule 58 of the
Industrial Disputes (Central)Rules,1957 so that terms and
conditionsthereofare binding onthe parties as provided inlaw.

28.INTERPRETATION

If there is any difference of opinion regarding interpretation of

any of the provision of this Settlement the matter will be taken up
only at the level of the Indian Banks Association and the All india
Bank Employees Association and the National Confederation of
Bank Employees fordiscussion and settlement.
29. (a) This Settlement is entered into between the parties
concerned taking due note of the various proceedings in relation
to this Settlement filed and pending as on date in various Courts
in the country including those inthe Hon’able Calcutta High Counrt,
Nagpur Bench of Hon’ble Bombay High Court, in the High Court of
Judicature at Allahabad, Lucknow Bench and the Learned District
Judge, Alipore, 24 Parganas, Culcutta.

(b) This Settiement is subject to and will abide by result of the
said proceedings and the orders if any which may be passed
therein.

LIST OF BANKS
SCHEDULE- |
1.AlgemeneBankNederlandN.V.
2. Allahabad Bank
3. American Express Bank Lid.
4.AndhraBank
5.Bank of AmericaNT & SA
6.BankofBaroda
7.Bankofindia
8.Bank of Maharashtra
9. The Bank of Rajasthan Ltd.
10.The Bank of Tokyo Ltd
11.Banque Nationale De Paris
12.Bareilly Corporation Bank Ltd.
13.The Benares State Bank Ltd
14.Bharat Overseas BankLtd
15.The British Bank ofthe Middle East
16.CanaraBank
17.CentralBank of India
18. Citibank N. A.
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19. Corporation Bank
20.DenaBank
21.TheFederation Bank Ltd.
22.Grindlays Bankp.l.c.
23.The Hongkong & Shanghai Banking Corporation
24.IndianBank

25.Indian Overseas Bank
26.The Jammu & KashmirBank Ltd
27.KarnatakaBankLtd

28.The KarurVysyaBankLtd
29.The LakshmiVilas Bank Ltd
30.The MitsuiBank Ltd

31.The NedungadiBankLtd.
32.NewBankofIndia

33. Orientai Bank of Commerce
34.Punjab & Sind Bank
35.PunjabNational Bank
36.The SangliBankLtd
37.SonaliBank

38.The South Indian Bank Ltd
39. Standard Chartered Bank
40. State Bank of Bikaner & Jaipur
41. State Bank of Hyderabad
42, State Bank ofIndia

43. State Bank of Indore

44 State BankofMysore

45, State Bank of Patiala

46. State Bank of Saurashtra
47. State Bank of Travancore
48. Syndicate Bank

49.Union Bank of India

50. United Bank ofindia
51.UCOBank

52.United Industrial Bank Ltd
53.VijayaBank

54.The VysyaBankLtd
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SPECIAL ALLOWANCES

SCHEDULE h-A
For Clerical Staff
Amount Amount
of Special Ranking
Allowance forP.F
‘ Rs. Rs.
1. Telephone Operator 58 52
2.Relieving Telephone Operator 30 27
3. Audit Clerk-Category ‘A’ 98 89
Category '8’ 185 167
4. Comptist 115 104
5.Telex Operator 145 130
6. Teller 189 170
7.Punch Card Operator/Data
Entry Operator 161 145
8.Accounting Machine Operator 248 224
9.1BM/ICT Machine Operator 282 254
10. Stenographer 282 254
11.Head Clerk 282 254
12. Assistant Head Cashier-
Units of 5 clerks and above 178 160
Units of4 clerks and below 125 114
13.Cashier-in-charge of Cash
inPay Office orBranch 189 170
14.Head Cashier-Category ‘A’
Units of 5 clerks and above 248 224
Units of 4 clerks and below 189 170
15. Head Cashier-Category ‘B’
Units of 5 clerks and above 282 254
Units of 4 clerks and below 224 202
16.Head Cashier-Category 'C’ 316 286
17.Head Cashier-Category ‘D’ 350 316
18.Head Cashier-Category ‘E’ 489 441
19. Special Assistant 524 473
20. Agricultural Assistant 139 125

Graduation Altowance/Professional Qualification Allowance

For those workmen who hereafter reach or have already
reached 20th stage of the scale and have got increments in
consideration of educational qualification(s), Graduation Allow-
ance/Professional Qualification Allowance shall be payable as
under:
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1.Thosewho are graduates and/orNDC-

Rs.65/-p.m. afterthey complete 1 year

Rs. 130/-p.m. afterthey complete 2 years
2.Thosewho have passedPart| of CAIB/CAIIB-

Rs.69/-p.m. afterthey complete 1 year
3. Those who have passed Both Parts of CAIB/CA!IB -

Rs.69/-p.m. afterthey complete 1 year

Rs.138/-p.m. afterthey complete 2 years

Rs.207/-p.m. afterthey complete 3years
4. Those who are graduates/NDC and have passed Part | of
CAIB/CAIIB -

Rs.65/-p.m. afterthey compiete 1 year

Rs.130/- afterthey complete 2years

Rs.199/-p.m. afterthey complete 3years
5. Those who are graduates/NDC and have passed Both Parts of
CAIB/CAIIB-

Rs.65/-p.m. afterthey complete 1year

Rs. 130/- afterthey complete 2years

Rs. 199/- afterthey complete 3years

Rs.268/-p.m. afterthey complete 4years

Rs.337/-p.m. afterthey complete Syears.

Note:

a. Those who draw Graduation Allowance in lieu of graduation
increments, shall continue to draw the allowance after reaching
the maximum inthe scale. ifthey have passed Part| or Both Parts
of CAIIB they shall also be eligible for Professional Qualification
Allowance as givenin (2) and (3) above.

b. AmountsrankingforProvident Fund shallbe as under:-

Allowance AmountrankingforProvident
Fund
Rs. Rs.
65 58
69 62
130 117
138 125
199 179
207 187
268 241
337 303
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SPECIAL ALLOWANCE

SCHEDULE II-B
For Subordinate Staff

Amount of Special

Allowance

Rs.
1.Cyclostyle Machine Operator 49
2.Liftman 60
3.RelievingLiftman 36
4.CashPeon 60
5.Watchman/Watchman-cum-Peon 60
6.ArmedGuard 101
7.BillCollector 101
8. Daftary 119
9.HeadPeon 137
10. Air Conditioning Plant Helper 276
11.Electrician 276
12. Driver 312
13. Head Messengerin Indian
Overseas Bank 233

SCHEDULE IlI

Guidelines for Reimbursement of
Hospitalization Expenses

1. Hospitalization expenses will be reimbursed to Award Staff in
the bank to the extent of 90 per cent in case of self and 60 per
cent in case of members of family subject to the procedure for re-
imbursement of hospitalization expenses as enumerated
hereunder: v ,

a. Hospitalization charges to the extent stated above will be
reimbursed in case of ali ailments and major accidents which
require hospitalization.

b. Aworkman or his family member(s) willbe considered to have
been hospitalized only if they are admitted as indoor patient(s) in
the hospital inrespect ofdiseases/accidents as mentioned above
in sub para(a). Medical expenses incurred for the hospitalization
will be reimbursed on the strength ofbills/voucherstothe extent
of 90% in case of himself and 60% in case of family members
subjectto limits prescribed hereunder.

2.Forthe purpose of Medical Facilities
(i) The expression 'family’ of an employee shall mean the
employee’s spouse, wholly dependent children and wholly de-
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pendentparents.

(i) The term ‘children’ shall include step children and legally
adopted children but shall not include married daughter including
widowed daughters.

(i) The term ’'parents’ shall include step mother wholly
dependentonthe employee butshall notinclude step father.

(iv) The term 'wholly dependent child/parent’ shall mean such
relative having a monthly income not exceeding Rs.500/-p.m. It
the income of one of the parents exceeds Rs.500/- p.m. or the
aggregate income of both the parents exceeds Rs. 500/-p.m. both
the parents shall not be considered as wholly dependent on the
employee.

(v) A married female employee may include her natural parents
or parents-in-law under the definition of family - but not both-
provided that the parents/parents-in-law are ordinarily res;dmg
with and wholly dependentonher.

3. The reimbursement of hospitalization expenses quI be
restrictedtothefollowingcharges:

60% of amount 90% of amount
actuallyincurred actually incurred
orthe amount orthe amount
mentioned below mentioned below
against each against each
itemwhichever itemwhichever
is lower for is lower for
members ofthe workman himself
family
3.1a.Hospital
registrationfees Rs.20/- Rs.30/-
b. Surcharge/taxon Proportionate to Proportionateto
hospital bills theextentofthe the extentofthe
Billpassed by Billpassed by
the Bank the Bank
3.2 Chargesforbedperday Rs.30/- Rs.40/-
(excluding chargesfor
board)
3.3 Diagnostic material
charges X-rays,patho- AsperAnnexure i hereto
logicaltests,ECG, etc.
3.4. Medicines/drugs, 60% or90% as the case may be of
injections, bandage actualexpensesincurred

anddressing materials
etc. except tonics
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3.5.Operationcharges etc.

3.6.Physician’s and Consultant'sfees per visit:

Visitatthe Chamber
Major ‘A’ Class Cities
viz.Bombay,Delhi,Madras
Calcutta, Ahmedabad,

Bangalore and Hyderabad
60% of amt. 90% ofamt.
actually actually
incurredor incurred or
theamt.as theamt.as
mentioned mentioned

againsteach

againsteach

AsperAnnexure llhereto

OtherPlaces
60% of amt. 90% of amt.
actually actually
incurred or incurredor
theamt.as theamt.as
mentioned mentioned

againsteach

againsteach

item,whichever item,whichever item,whichever item,whichever

islowerfor islower for islowerfor is lowerfor
members ofthe workman members ofthe warkman
family himself family himself
First

Consultation

Rs.60/- Rs.80/- Rs.40/- Rs.60/-
Subsequent

Consultation

Rs.30/- Rs.40/- Rs.20/- Rs.30/-
Visitat Residence

Major‘A’'Class Cities viz. otherPlaces

Bombay, Delhi, Calcutta,

Madras, Ahmedabad, Bangalore

and Hyderabad

60% of amt. 90% of amt. 60% of amt. 90% of amt.
actually actually actually actually
incurredor incurredor incurredor incurredor
theamt.as theamt.as theamt.as theamt.as
mentioned mentioned mentioned mentioned
againsteach againsteach againsteach  againsteach
item,which item,which item,which item, which
everis lower everis lower everislower everis lower
formembers forworkman formembers  forworkman
ofthe family himself ofthe family himself
Incase of

emergency

leadingto

hospitalization Rs.55/- Rs.100/-

Second
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Consultation
Subsequent

consultations

Rs.45/- Rs.90/-

Rs.30/- Rs.60/-

Rs.30/- Rs.60/-
Rs.20/- Rs.40/-

Visitmade by Specialists atthe Hospital

Special Visits

Major “A” Class Cities viz.

Bombay,Delhi, Calcutta,Madras,

OtherPlaces

Ahmedabad,Bangalore and Hyderabad

60% of amt. 90% of amt. 60% of amt. 90% of amt.
actually actually actually actually
incurredor incurredor incurredor incurredor
theamt. as theamt.as theamt.as theamt.as
mentioned mentioned mentioned mentioned
againsteach  againsteach  againsteach  againsteach
itemwhich itemwhich itemwhich itemwhich
everislower everislower everislower everislower
formembers  forworkman formembers forworkman
ofthefamily himself ofthe family himself
Duringthe
daytime Rs.25/- Rs.40/- Rs.20/- Rs.25/-
pervisit pervisit
During Rs.40/- Rs.60/- Rs.25/- Rs.40/-
nighttime pervisit pervisit
Routine visits
Rs.20/- Rs.25/- Rs.20/- Rs.25/-
pervisit pervisit

4. The workmen or members of their families, as the case may
be, will secure admission to the lowest paying beds in a
Government/Municipal hospital or any ‘ private’ hospital
(i.e.),hospitals under the management of a trust, charitable
institution or a religious mission). The reimbursement will be
restricated to 90% or 60% as the case may be, of the charges
applicable {o the lowest paying beds in such hospitals according
to the hospital rules orthe maximum amounts mentioned above
whicheverislower.

5. Normally, the workman and members of his family should
avail services of hospital as mentioned in para 4 above, However,
it he feels, that it is unavoidable to seek service of a private nursing
home/hospital, he can do so in one of the hospitals/nursing
homes, approved by the bank. Reimbursement in such cases will,
however, be restricted to the extent of the amount which would
have been reimbursable in case of admission to a public or private
hospital as mentionedinpara4above,
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6. Medical expenses incurred within 30 days of pre-and post
hospitalisation period on medical advice on account of the
ailment/disease for which the person was hospitalized will be
considered as hospitalisation expenses for the reimbursement
purpose.

7. The charges for a special nurse will be reimbursed at 90% or
60% as the case may be, of the actual amount incurred subject to
a maximum limit of Rs.100/- per shift at Bombay, Delhi, Caicutta,
Madras, Ahmedabad, Bangalore and Hyderabad and Rs. 60/- per
shift for other places when the services of such special nurse are
considered essential by the medical superintendent of
hospital/nursinghome.

8. Hospitalisation charges in connection with maternity will not
be reimbursable. However, the expenditure incurred by an
employee in cases involving operative interference because of
complicated labour and caesarean operation and subsequent
hopsitalisation thereto will be reimbursed under the
hospitalisation scheme to the extent of expenditure incurred in
excess of normal maternity charges and consequent
hospitalisation thereto with effect from 1.4.1989, subject, how-
ever, to 90% or 60% as the case may be , of the amountactually
incurred orthe limits as per Annexure Il hereto.

9. The purchase of drugs/medicines will be restricted to ap-
proved chemists and arrangements will be made by banks wher-
everpossible to make direct payments tothe chemists.

10. Banks will have discretion to refuse payment of bills in
cases where they are not satisfied about the genuineness of the
bills.

11.Ambulance Charges

Ambulance Charges for removing the workman or his family
members from residence to the hospital/nursing home, or
from hospital/nursing home to residence on discharge or from
one hospitalto another hospital may be reimbursedinfull.

12.Medical Aid and Expenses Scheme

Medical Expenses incurred inrespect ofthe following diseases
which need domiciliary treatment as may be certified by the
recognized hospital authorities and bank's medical officer shali be
deemed as hospitalisation expenses and reimbursed to the extent
of90% inthe case of aworkman and 60%inthe case of his family.
Cancer, Tuberculosis, Paralysis,Cardiac Ailment, Tumour, Small
pox, Pleuresy ,Diptheria, Leprosy, Kidney ailment.
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13. The medical aid and reimbursement for expenses under
the Hospitalisation Scheme under this Settlement will be also
available for medical treatment under the recognized systems of
medicine viz., Ayurvedic,Unani,Homeopathy and Naturopathy
subject to the approval by the Authorized/Approved Doctor of the
bankoras deemedfitby the bank.

14. Reimbursement of Hospitalisation Expenses incurred on
Treatment Abroad.

The procedure to be followed in respect of reimbursement of
expenses incurred by workmen and their families on treatment
abroad shall be as laid down in Annexure-lll hereto.

Note:

In respect of bills related to the period between 1.11.1987 and
31.3.1988 already paid or submitted and pending for payment, the
benefit of higher percentage of reimbursement provided in this
Seftlement shall be extended as per the rates and limits
stipulated inthe Fourth Bipartite Settiement.

’ ANNEXURE |
Schedule for Reimbursement of Charges
Incurred by Workman for Pathological
etc. Investigations

60% ofthe amt. 90% ofthe amt.
actually incurred actuallyincurred
oras mentioned oras mentioned
below,whichever  below,whichever
islower,for islower,for
family members workman himself
Rs. Rs.

Urine Examination

Urine Routine 15 20

Urine for Albumin 15 20

Urinefor 17 Kotosteriods 75 125

Urine Culture 40 55

Urinefor Column Count Test 40 55

Sensitivity Test 55 75

Urinefor Acid FastBacilli

(TBCulture) 35 50

Stool Examination

Stool Routine (Stool) 15 20

Examination of Blood

Blood Countwith Indices 25 35

Blood Countwithoutindices 20 30
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60% ofthe amt.
actuallyincurred
oras mentioned
below,whichever
is lower for
family members
Rs.
RBCandHbwithindices 20
RBC and Hbwithoutindices 15
Total WBC and Differentiat
Count (TC/DC) 15
Biood SmearsforParasites
{(MPetc.) 15
BioodforMicro-filaria 30
Platelet count 25
Bleeding and Coagulation
Time (BTCT) 20
ClotRetraction Time 20
ProthrombinTime 30
Erythrocytes Sedimentation Rate
(Westergren’s method) 15
Sedimentation Rate
(bothmethods) ESR 30
Blood Cuilture 35
ClotCulture 35
GCDP 30
Serological Tests onBlood
RoseWaller TestorRATest 50

Widal Test plus Clot Culture of
Weil-Felix or Other Agglutination

Test 35
Brucella Agglutination Test* 45
Cold Agglutination Testfor

Virus Pneumonia 45
CReactive Proteins** 70
PaulBunnel Test 45
SerumforRATest 45

TestforBlood Transfusion

Coomb's Testdirect

(forcoating antibodies) 50
Coomb’s Test (forcomplete and
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90% ofthe amt.
actuallyincurred
oras mentioned

below,whichever
isfower,for
workman himself

Rs.

25
20

20
20
50
35
30
30
40
20
40
55
55
45
100
50
60
60
70
70
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60% ofthe amt.
actuallyincurred
oras mentioned
below,whichever

islower,for

family members

incompleteindirect antibodies)
Blood Grouping and Rh Factor Only
(notformatching)for
Non-maternity Cases

Blood Transfusion perBottle

and Donor'sfees(including
Pathologist’s attendance and
cross-matching)

SkinTests

Tuberculin Test(Mantaux)
TTorMT

ScrapingforFungus

Skin Clipping & Smearfor

leprosy

Nasal smearforleprosy
Bio-chemistry

Blood Urea/Calcium/Phosphorus/
Phosphatase/Sodium/
Potassiumeach

Blood UreaNitrogen
UreaClearance Test

Creatinine Clearance Test

Serum Proteins orPlasmaProteins
Serum Proteins Electro Phoresis
BloodforFibrinogen
BloodforCreatinine

Blood Uric Acid

Blood Sugar Curve(Glucose Tele-
ranceTest) GTCorGTT

CO, Combining Powerof Plasma
Blood Cholesterol

Blood Protein Bound lodine(PB})
Blood Chlorides (SCI)

Serum Sodium (S.Na)

Serum Potassium (SK)
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Rs.
85

25

130

35
15

35
25

110

90% ofthe amt.
actually incurred
oras mentioned

below,whichever
is lower,for
workman himself

Rs.
135

45

180

50
20

50
40

160



60% ofthe amt.
actuallyincurred
oras mentioned
below,whichever

is lower,for
family members
Rs.

Serumlron (S.Fe) 60
Serumlron Studies 85
Serum Caicium(S.Ca) 30
SerumPhosphorous (S.P) 30
Serum Alkaline Phosphates 30
Serum Acid Phosphates 40
Serum Glutamic Oxalic
Transaminase (SGDT) 50
SerumLipase 50
Serum Glutamic Pyruvic Trans-
aminase (STPT) 50
Serum Anylase 50
CPK 180
Glucose 6Phosphate
Dehydrogenase 95

Serum Lactic Dehydrogenase(LDH) 85
Serum Lactic Dehydregenase with
Isoenzyme 105
SMA 12-2 (14 Blood Chemistry) 160
Liver Function Tests

Thymol Turbidity Test 30
Cephalin Cholesterol Floculation
Test 30

Vanden Berghn Reaction and Icterus
Index(Quantitative Bilirubin) 50
TakataAraReaction 50
Bromsulphalein Excretion Test
(ExcludingInjectioncharges) 60
*Forindoorpatients only

90% ofthe amt.
actuallyincurred
oras mentioned

below,whichever

islower,for

workman himself
Rs.

80
120
40
40
40
65

- 80
80
80
80
260

140
120

155
250

40
40

70
70

85

** For Rheumatic disease to be reimbursed for hospitalised

patients.

Conjunctival Swab

Conjunctival SwabforMicroscopic
and Culture Examination 35
SmearExamination for Micro
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60% ofthe amt.
actuallyincurred
oras mentioned
below,whichever

islower for

family members

Organism

Routine CultureforBlood, Urine,
Faeces, Sputum, Throat Swab, Pus
and other Exudates

Fluids orExudates for Malignant
Cells

Pleural and Pericardial and
Ascitic Fluids

Pleural Fluidfor Routine
Examination

Pleural Fluid for Cuiture
Pericardial and Ascitic Fluids
Sputum Examination

Sputum Routine
SputumforAcid Fast Bacillionly
(Sputum AF B)

Sputum forCulture (Culture
forTB)

C SFforDiptheria
CultureforDiptheria

Gastric Analysis

Gastric Contents forRoutine
Analysis (Gastric Analysis or
Fractional TestMeal)
SternalMarrow Routine Cytology
{Bone Marrow)

Basal Metabolic Rate (BMR)
LungFunction Test
Histopathology

-Small Specimen

-Medium Sized Specimen
-Large Specimen
ChargesforX-rays

Charges perPlate/film

Barium Studies First Plate
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Rs.
30
40

45

40
40
35
35
40

40
30

70

70
70

70

40
140

30
40

90% ofthe amt.
actuallyincurred
oras mentioned

below,whichever
is lower,for
workman himself

Rs.
40
55

60

60
60
50
50
55

40

100

100
100
100

60
120
200

50
60



60% oftheamt. 90% ofthe amt.

actuallyincurred actuallyincurred
oras mentioned oras mentioned
below,whichever  below,whichever
is lower,for islower,for
family members workman himself
. Rs. Rs.
Second and Third Plate (perplate) 30 45
SubsequentPlate (perplate) 20 35
Dental X-ray perplate 15 20
ULTRASONOGRAPHY AND
ECHOCARDIOGRAPHY
Electro Cardiogram (ECG) 45 60
Indua! Test 50 70

UCG (Phone-cardiography,
Telemetry C,CardiacEx Test

Stress Test) 250 350
EchoCardiography 180 300
Cardiac Version 180 260
Ultra Sonography 110 150
US Guided Biopsy 150 200
UsFollicularstudy 60 100
Psychiatry Test

ECT 50 70
CO, 30 40
Psychology Testing 50 70

Forthefollowingtests, etc.
atthe solediscretion of

the Bank

C T SCAN

Brain/Head 225 375
Liver/Abdomen 180 300
Combined Thyroid scan with

lodine uptake 90 150
Thyroid uptake 30 50
Thyroid 50 85

Echoencephalography (ECHO)/
Electroenc ephalography (EEG)/

Electromyography (EMG) 100 165
RIA
T, 60 100
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.
T8H, LH, FSH, Prolactin (for

eachtest)
Testosterone
Parathyroid
Estrogen (Total)
ACTH
HBsAgbyRIAorEIA

Scopies and Biopsies
Chemotherapy

Special Operation

60%ofthe 90%ofthe
amt. actuallyamt. actually
incurredor incurredor

60% ofthe amt.
actuallyincurred
oras mentioned
below,whichever

90% ofthe amt.
actuallyincurred
oras mentioned

below,whichever

islower for islower for
family members workman himseif
Rs. Rs.
60 100
75 125
90 150
a0 150
90 150
90 150
110 175
FORSURGICALINVESTIGATION & TREATMENT OF CANCER
240 400
180 300
ANNEXURE-I
Operation Charges
Major Operation Minor Operation
60%ofthe  90%ofthe  60%ofthe 90%ofthe
amt.actually amt.actually amt.actuallyamt.actually
incurredor incurredor  incurredor incurredor
theamt.as theamt.as theamt.as theamt.as

theamt.as theamt.as

mentioned mentioned

againsteachagainsteach
item, which item,which

everislower everislower
for membersforworkman
ofthefamily himself

mentioned mentioned

mentioned mentioned

againsteach againsteachagainsteachagainsteach

item,which item,which
everisiower everislower
formembers for workman
ofthefamily himself

itemwhich- item,which

everislower everislower
formembers forworkman
ofthefamily himself

Rs. Rs. Rs. Rs. Rs. Rs.
(a) Operation TheaterCharges

300/- 400/- 200/- 300/- 100/- 125/-
(b) Anaesthetist's Charges

275/~ 350/- 150/- 250/- 75/- 100/-
{c) Surgeon’s Feesfor
Operation (includingfeesforassistants)

2250/- 3500/- 1250/- 2250/- 750/- 1000/-
{d) Expenses for dialysis, blood transfusion, Heart Valve

replacement, Angiography and pace-maker my be reimbursed at
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the rate of 60% for family members and 90% for workman himself
atthe solediscretion ofthe bank.

Indicative list of Special, Major and Minor Operationis appended
below:
Special Operations

Cardiac including By-Pass Surgery, Brain, Lung and Cancer
Operations and Kidney Transplantation Operation.
Major Operations

Kidney Stone, Prostrate, Thyroid, Caesarian Delivery,
Gestrarectemy, Hysterectomy, Fractures, Amputations, S.P.
Nailing, Discoidectomy, Retina Detachment, Liver & Gal Bladder.
Plastic Surgery (not for beautification) subject to Bank’s
discretion (Time taken approximately 1to 3hours).
MinorOperations

D & C, Fissure, Circumcision, Small Hydrocele, Dilatation,
Vasectomy, Abscess, Bilat, Hydrocele, Hernia, Appendix,
Tubectomy, Piles, Fistula, Cataract, Minor Operations Eye, Nose
and Ear (Time taken approximately 60 minutes orless).

ANNEXURE - Il

Scheme of Reimbursement of Expenses incurred
by the Workmen for Treatment Abroad

1. As arule, reimbursement of expenses incurred by workmen
andtheirfamily members ontreatmentabroad willnotbe allowed. -

2. In exceptional cases necessitating treatment of a kind yet to
be widely established in the country, where workmen on medical
advice obtained in the manner indicated below, choose to go on
their own for treatment abroad, reimbursement may be authorized
by the board of directors of the bank subject to conditions laid
down hereinafter and limited to the expenditure that would have
been incurred had such treatment been received in India in a
government hospital or a nursing home specially recognized by
the Director General of Health Services ofthe Government of India.

3. The reimbursement of expenses incurred on air passage for
travel abroad in connection with such treatment will not be
reimbursed.

4. Foreign exchange may be released tothe workmen for the
purpose of treatment abroad to the same extent as is permissible
toprivate citizens.

5. Hospitals and clinics indicated in paragraph 9 below have
facility for specialists treatment for which requests are generally
received for treatment abroad and in respect of which treatment
facility in ordinary hospitals are still inadequate. The services
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provided by these hospitals may be availed of by the eligible
workmen. Insuch cases, reimbursement may be allowed subject
to the board of directors being satisfied about reasonableness
ofthe claim.

6. The following ailments have been identified as ailments for
whichtreatmentin Indiais notyetwidely established:

i. CadaverKidneytransplant;

ii. Old operated by-pass surgery cases (in which the initial
operationwas done abroad) needingrevascularization;

ili. Bone marrowtransplant;

iv. Operative correction forhigh myopiacases; and

v. Complex cyanote - Heart - Lesion and newly born infants
sufferingfromheartdiseases.

7. Reserve Bank of India(RBI) will constitute Medical Boards at
Bombay, Delhi,Calcutta and Madras and at such other centres as
may be considered necessaryforthe purpose of recommending
whether an employee would be covered under this Scheme. The
annual cost incurred on meeting of the Board by way of sitting
fees,etc., shall be shared on an annual basis by such of the banks
which avail of the services of the medical boards of examining
cases oftheir workmen needingtreatment abroad, in amanneras
may be decidedby the Reserve Bank of India. The Medical Board
should make a specific recommendation and also give reasons fot
recommending treatment abroad. The Medical Board will submit
its report to RBI whichinturn, could pass it on to the concerned
bank.

8. For the purposes of reimbursement, as envisaged in the
Scheme, the schedule of charges as applicable for private ward
treatment at the All India Institute of Medical Sciences, New
Delhi, enforced fromtimetotime, should be adopted.

9. The following institutions have been identified as having
facilitiesfor specialized treatment:
a.Bypass Coronary Surgery:

i.  SouthernRailways Headquarters Hospital, Perambur,

Madras.
ii. Christian Medical College Hospital,Vellore.
ii. K.E.M.HospitalBombay.
iv.  JaslokHospital, Bombay.
v. BombayHospital,Bombay.
vi.  KasturbaHospital, Bhopal.
vii.  Sree Chitra Tirunal Institute of Medical Sciences and
Technology, Trivandrum.
b.Kidney Transplant:
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i Christian Medical College & Hospital, Vellore.
ii. AllIndiaInstitute of Medical Sciences, New Delhi.
iii. PostGraduate Institute, Chandigarh.
iv. Jaslok Hospital, Bombay.
c.BloodCancer.
i TataMemorial Hospital, Bombay.
ii. Cancerlnstitute, Adyar, Madras.
d. Comphcated HeartSurgery Cases:
i Southern Railway Hospital, Perambur, Madras.
ii. Christian Medical College & Hospital, Vellore.
iii. K.E.M. Hospital, Bombay.
iv. All India Institute of Medical Sciences, New Delhi.
A Bombay,Hospital, Bombay.
vi. G.B.PantHospital, New Delhi.

vii. Sree Chitra Tirunal Institute of Medical Sciences and
Technology, Trivandrum.
viii. Post Graduate Institute, Chandigarh.
ix. S.S.K.M.Hospital, Calcutta.
X. Samaritan Hospital, Alwaye(Kerala).
Xi. KasthurbaHospital, Bhopal (BHEL)
xii. N.M.Wadia Institute of Cardiology, Pune.
SCHEDULE - tV
Column2 Column3
Column 1 Allowancesas Minimum Maximum
percentageof Rs.Per Rs.Per
basicpay mensem mensem
I. Areawherethelimits
have beenrevised
1.Baramula&Rupwera
Dist. of J& K 6 50 140
2.Mizoram 12 125 225
3.Nagaland 12 100 300
4. Andaman & Nicobar
Islands
a. SouthAndaman 12 100 225
b.North & Middle
Andaman 12 100 260
c.Little Adaman &
Narcondum Islands 12 100 300
5. Sikkim 12~ 100 300
6. Lakshadweep Islands 12 150 300

Il. Areawhere special
allowance is additionally
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introduced
7.0therareasin DodaDist.
which have beendeclared
asbackward areaasper
J&K State Governemnt
Srs.N0.394dt.5.9.1981
recastvidesrs.No.272 |
dt.3.7.1982 35 75
8.Assam 25 70
9.Meghalaya 70
10.Tripura 50 100
11.Manipur 50 100
12. Arunachal Pradesh
a.foremployees posted
intheremoterregion
(asspecifiedinM/O
_ External Affairs Lt.
No.23/67/NI/62 dt.
6.6.63) Districts 12 125 335
b.Foremployees posted
inotherregions 12 110 300
lll. Areawherethe limits
remainunchanged
JAMMUAND KASHMIR
1. KathuaDistrict 6 50 100
a.NiabatBani
b.Lohi
c.Malhar
d.Machhodi
2.UdhampurDistrict 6 50 100
a.Dudu
Bansantgarh
b.LenderBhamag
llaga
¢. Thakrakote
d.Nagote
e. TehsilMahere
i. Forareasupto
GoolfromKamban
sideandareas up
toArnasfrom
Keasiside
ii. Fortherest of

()Xo )Ne)Ne Ne)
N
(6]
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videsrs.No

theareas
3.DodaDistrict 6 50
i. lllaquas of Poddarin
Kishtwar Tehsil
b.NiabatMawgamin
Kishtwar Tehsil
4.1 ehDistrict 6 75
a.Zanskar
b.Nayama
- ¢.Nobra
d.Otherplacesinthe
district
5.Poonch and Rajouri Dists. 6 ' 50
areain Poonch and Rajouri
districts excludingthe
towns of Poonch and Rajouri
and Sunderbaniand other
urbanareasinthetwo
districts.
6. Areas notincludedin (1) 6 50
to (5) above butwhich are
within the distance of 8Kms
from the line of actual
control oratplaces which
may be declared as qualify-
ingforborderallowance
fromtimetotimebythe
State Governmentfortheir
own staff
HIMACHAL PRADESH
1.(a) Paniji 6 75
Sub-division of Chamba Dist.
(b) Bharmour Tehsil of
ChambaDist.
(c) Lahauland Spiti Dist.
(d) Kinnaur District
(e) Dadre-Kawararea of
Rehru Tehsil,
Parganas of Pandrabis
and Atharabis Gram Panchayats of Munish,
Darkali and Kashapat of
Rampur Tehsil of Simla District
(f) ParganaofPandrabis
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of Kulu district
(g) Chhota Bhangaland
BaraBhangal area of
Palampur sub-division
of Kangradistrict
2.(a) GramPanchayat B 50
Deothi (Taklech areas) -
and Parganas Chhaibis,
Naubis, Sarabhan and
Barabis of Rampur Tehsil
of Simladistrict.
(b) ChhubarValley of
Jogindernagar Tehsil of
Mandi district
(c)MangalPanchayatarea
of Solandistrict
{d) Other Serajand Malana
Panchayatarea of Kulu
district
3. (a) Janjehli Block of 6 50
Chachiot Tehsil of
Mandi district
(b) Chopal Tehsil of Simla
district
{c) trans-Giri Tract of
Sirmudistrict
(d) Churah Tehsil of
Chambadistrict
(e) Kunr Panchayat and
BelajParganaof
Chamba Tehsil of Chamba district

4.Manali-Ujhiarea 6 50
Parvatiand Lagg Valley and
Banjar Block of Kulu district
UTTARPRADESH
1. Dharchula, Musiyari, Joshimath 6

and Bhatwari Development Blocks
and otherareas of border

district of Uttar-kashi, chamoli
andpithoragarh including the
district Headquarters of Uttar
kashionly.
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PORT & DOCK

SETTLEMENT ARRIVED AT BETWEEN THE REPRESENTA-
TIVES OF THEMANAGEMENTS OF PORT TRUSTS AND DOCK
LABOUR BOARDS AND REPRESENTATIVES OF ALL INDIA
PORT AND DOCK WORKERS' FEDERATION (HMS), INDIAN
NATIONAL PORT AND DOCK WORKERS' FEDERATION
(INTUC), ALL INDIA PORT AND DOCK WORKERS'
FEDERATION(WORKERS) (HMS), PORT, DOCK AND WATER-
FRONT WORKERS’ FEDERATION OF INDIA (AITUC), WATER
TRANSPORT WORKERS' FEDERATION OF INDIA (CITU) AND
MADRAS PORT UNITED LABOUR UNION (AITUC) ON 12TH JUNE,
1989 AT NEW DELHI ON THE ISSUES OF WAGE REVISION AND
LIBERALISATION OF TERMS AND CONDITIONS OF EMPLOY-
MENT OF PORT AND DOCK WORKERS AT THE 10 MAJOR PORT
TRUSTS AND SEVEN DOCKLABOURBOARDS.
PRESENT
Onbehalf ofthe management:
1. ShriM.K. Kar Gupta, Chairman, CalcuttaPort Trust.
2. ShriA.Balraj, Chairman, Madras Port Trust
3. ShriP.K.Mishra, Chairman, Paradip Port Trust
4.ShriH.N. Fotedar, Managing Director, Indian Ports Association
Onbehalfofthe Workmen:
1. Shri S.R. Kulkarni,
President AllindiaPort and Dock
Workers’ Federation (HMS)
2. Shri S.C.C. AnthoniPillai,
General Secretary
3. ShriJanakiMukherjee,
President Indian National Port Dock
Workers' Federation (INTUC)
4, ShriG. Kalan,
General Secretary
5. ShriNoor Ahmed,
Vice-President All IndiaPort and Dcok Workers’
Federation (Workers) (HMS)
6. Shri S.K. Shetye,
General Secretary
7. ShriV.V.RamaRao
Port, Dock and Waterfront
Workers’ Federation of india
(AITUC)
8. ShriV.K. Balakrishnan,
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Vice-President
9. Shri Subramanian Menon,
Water Transport Workers’
Federation ofIndia (CITU)
10.ShriK.K. Roy Ganguly,
General Secreatary
11.ShriD. Pandian,
President MadrasPortUnited
LabourUnion (AITUC)
12. ShriJ.H. Frederick Ajoo,
General Secretary
Short recital:

1.1 With a view to concluding a new wage settlement, to be
effective from 1-1-1988, bipartite discussions were held from
January, 1988 over a common charter of demands dated 16-11-
1987 (copy enclosed atAnnexure l). The unions affiliated to the five
federations of port and dock workers, All India Port and Dock
Workers' Federation(HMS), Indian National Port and Dock Wok-
ers’ Federation (INTUC), All India Port and Dock Workers'
Federation (workers) (HMS), Port, Dock and Waterfront workers’
Federation of India (AITUC), and Water Transport workers' Federa-
tion of India (CITU) served notices of strike on the Port Trusts,
Dock Labour Boards, Stevedores, Clearing and Forwarding
Agents and other employers threatening to go on an indefinite
strikefrom 17-4-1989.

1.2 The Chief Labour Commissioner (Central), New Delhi
commenced conciliation proceedings from 7-4-1989, with the
representatives of above mentioned five federations of port and
dock workers. No settlement could be arrived at before 17-4-1989
and the unions affiliated to the five federations organised a strike
attheten majorports with effectfrom 17.4.1989.

1.3 In the discussions held with representatives of the indian
National Port and Dock Workers' Federation (INTUC), All India
Port and Dock Workers’ Federation (Workers) (HMS) and Madras
Port United Labour Union (AITUC) on 20th and 21st April, 1989 and
in the discussions held with the All India Port and Dock Workers’
Federation (HMS), Port, Dock and Waterfront Workers’ Federa-
tion of India (AITUC) and Water Transport Workers' Federation
of India (CITU), Memorandum of Understanding was reached on
the points covered bythe charter of demands.

1.4 In deference to the order of the Calcutta High Court in the
writ petition filed by the Haldia-Calcutta Port Shramik Union and
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the Bhartiya port Dock Mazdoor Sangh, the memoranda of under-
standing as also the terms of this settlement will be subject to the
final orders ofthe High Court of Calcutta.

1.5 Further discussions were held on 15.5.1989. At the outset
of the discussions, General Secretaries of All India Port and Dock
Workers Federation (HMS), Port, Dock and Waterfront workers’
Federation of India (AITUC) and Water Transport Workers’
Federation of India (CITU) gave a joint letter dated 15.5.1989
{Copy at ANNEXURE ll). On behalf of the All India Port and Dock
Workers Federation (Workers) (HMS), a letter dated 15.5.1989
was given (Copy at ANNEXURE {I1). Discussionswere held on 15,
16, 23 and 24 May, 1989 with the representatives and
signatories to the Memorandum of Understanding with the view
to finalising the settlement in accordance with the Memorandum
ofUnderstanding.

1.6 Further discussions were held on 12th June, 1989. As a
result of these discussions, the parties finalised the terms of
settlement in accordance with Memorandum of Understanding.
The terms ofthis settlement will be subject to the final orders of the
High Court of Calcutta as already indicated in para 1.4. In addition,
in another writ petition filetd by the Indian Federation of Port and
Dock Workers, the High Court of Calcutta was pleased to direct
that any decisions arrived during the discussions regarding the
settlement of the wages and emoluments of port and dock
workers will be subject to the finali decision of the writ petition.
In deference to this order of the Calcutta High Courtin this petition,
the terms of this settlement will be subject to the final orders of the
High Courtof Calcutta.

Terms of Settlement

2. ltis agreed that the existing wage structure and terms and
conditions ofemployment, applicable to Class llAND Class IV port
and dock employees, atthe following major ports will be revised
asunder:-

3.Coverage

The revised wage structure will apply to and cover thefollowing
Class il and Class IVemployees:

(i) Persons employed by the Major Port Trusts of Bombay,
Calcutta, Madras, Visakhapatnam, Cochin, Mormugao, Kandla,
Paradip, Tuticorin and New Mangalore, including the workers
covered by the Schemes, if any, framed under Section 42 of Major
Port Trusts Act, 1963 and are paid directly by the Port Trust;
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(i) Persons employed by the Dock Labour Boards and their
administrative bodies at Bombay, Calcutta, Madras,
Vishakapatnam, Cochin, Marmugao and Kandia; and

(iii) Personsregistered or unregistered (Listed) under any of the
Schemes framed underthe Dock Workers (Regulation of Employ-
ment) Act, 1948.

4. Date ofeffectand period of Settlement

This settlement wili take effect from 1st January, 1988 and
remain operative for aperiod offive years from 1stJanuary, 1988
to 31st December, 1992, except as otherwise explicitly provided
in any other paragraph (s) of this Settiement.

5.RevisedPay Scales

The revised pay scales corresponding to the existing scales
willbe as giveninthe Annexure IVtothis Settlement.

6. Fixed Dearness Allowance

6.1 The rates of Fixed D.A. at the All india Working Class
ConsumerPrice index No.607 (1960-100) payablefrom 1.1.1988to
the employees on the basis of corresponding basic pay in the
revised scale applicable to the employees from time to time are
giveninAnnexureV.

6.2 Payment of Interim Relief granted to Class il and 1V
employees w.e.f. 1/1/1986 vide Government order No. LB-
12011/5/87-R.0. (ii) dated 6/10/1987 will be discontinued with
effect from 1/1/1988 following the absorption ofinterim reliefinthe
newwage structure asinthis Settlement.

7. Variable Dearness Allowance

7.1 Variable Dearness Allowance will be payable to the
employees for variations in the All India Working Class
Consumer Price Index above 607 ofthe 1960 series at a flat rate
ofRs.1.65perpoint.

7.2 Periodical adjustments will be made on 1st January, 1st
April, 1st July and 1st October on the basis of the average of the
Consumer Price Indexforthe preceding quarter, August-October,
November-January, February-April, May-July, respectively. In
determiningthe average consumer price Index Number, decimals
below 0.5 will be ignored and the decimals of 0.5 and above will
be rounded off to the next higherinteger.

7.3 lf and when Government announces its decision inrespect
of the revision of the scheme of Dearness Allowance for the public
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sector employees where the rate of Hs.1.65 per point shift applies,
the revised rate/rates will be made applicable to the port and dock
workers alsofromthe date as specified inthe Governmentorder.

8. Special Dearness Allowance:

8.1 Special Dearness Allowance will be payable to each
employee who was on rollon31st December, 1983, depending on
his basic payfromtimetotime, inthe 1984 Settlement pay scales,
atthefollowing rates with effectfrom 1stJanuary, 1988:-

BASICPAY RANGE INTHE AMOUNTOFSPECIALD.A.
1984 SETTLEMENTPAY SCALES(Rs.) PERMONTH (Rs.)

550-579 35.10
580-599 40.10
600-609 42.60
610-619 45.10
620-629 42.60
630-707 45.10
708-718 47.60
719-730 50.10
731-741 52.60
742-769 55.10
770-844 50.10
845-869 52.60
870-1004 47.60
1005-1020 50.10
1021-1036 52.60
1037-1052 55.10
1053-1068 57.60
1069 and above 60.10

8.2 Special Dearness Allowance will not be admissible to the
employees appointedto service on orafter 1st January, 1984.

9. Fitment ofpay on 1stJanuary, 1988inthe revised pay scales.

9.1 To the existing basic pay (excluding personal pay and.
special pay, ifany) of an employee as on 31st December, 1987 will
be added the existing Fixed Dearness Allowance appropriate to
that basic pay, Variable Dearness Allowance forthe rise in All India
Working Class Consumer Price Index from 455 to 607 (1960-100),
amounting to Rs.237.85, and afitment amount of Rs.60/-. If the
resultant figure is a stage in the corresponding revised scale,
his pay will be fixed at that stage. But, if there is no such stage,
the pay will be fixed at the stage next above. Thereafter the
employee will be allowed one increment at the pay so fixed in the
revised scale. The Personal Pay and Special Pay, if any, as on 1st
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January, 1988 will continue to be paid separately.
9.2 The pay ofan employee appointed on or after 1stJanuary,
1988 will be fixed atthe minimum of the revised scale.

10. Dateofnextincrement:

10.1 After fitting the pay of an employee in the revised scale
as per para 9.1 of this Settlement, his next increment will be due
on the anniversary of the last increment drawn by him in the
existing basic pay scale. In respect of the employees whose
anniversary date of incrementis 1st January, they will be allowed
the normalincrement oftherevised pay scale.

10.2 Where the pay of two or more employees of the same
category in the interse seniority list gets fixed at the same stage
in the same revised scale and the date of increment of the senior
of the two employees falls due after the date of increment of junior
employee, the date of increment of the senior employee will be
advanced to coincide with the date of increment of the junior
employee. '

11. StagnationIncrement:

Employees who reachthe maximum oftheirrevised scale at
anytime during the operation ofthis settlement, will be allowed one
stagnation increment equal to the last incremental rate in the
revised scale for every two years of stagnation at the maximum .
of the scale provided that they are otherwise eligible for such
increments underthe existing orders.

12. House RentAllowance:

12.1 Any employee who is not allotted accommodation by the
Port Trust or the Dock Labour Board will be paid house rent
allowance atthe followingrates:-

Port ) 1.1.19881031.12.1991 1.1.1992to
Percentage of basic 31.12.1992
payinthe 1984 Percentage of
SettlementPayScales Basicpayinthe

revised pay
scale
minus Rs.100/-

Bombay 30 30

Madras/Calcutta 25 25

Visakhapatnam/Cochin 17-1/2 17-1/2

Kandla/New Mangalore/

Mormugao/Tuticorin 15 15

Paradip/Haldia
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12.2 House rent allowance at the rates specified in para 12.1 of
this Settlement will be admissible on production of rent Receipt/
Municipal Valuation Certificate and the amount of house rent
aflowance admissible in each case will be worked out as per Rules/
Orders onthis subject.

12.3 House Rent Allowance at the rates specified in pata 12.1
of this Settlement will also be admissible without production of
rent receipt or municipal valuation certificate, but the amount of
house rent allowance in these cases will be subject to the
followingceiling:-

1. Bombay/Calcutta/Madras/ Rs.1000/-p.m.

Visakhapatnam/Cochin
2. Kandla/Mormugao/New Rs.500/-p.m.

Mangalore/Tuticorin
3. Paradip/Haldia Rs.300/-p.m.

13. Recovery of rent ofaccommodation
provided by Port Trustand DLB:

Merely as a consequence ofincrease inbasic pay in the revised
scale, there will not be any change in regard to eligibility of
employees for allotment of quarters. Rent will be recovered on the
basis of the pay in the 1980 scales as per Settlement dated
4.1.1981 from time to time plus fixed special allowance appropri-
ate to that pay. Rent will be charged at 7 1/2 per cent of pay
including fixed special allowance in 1981 settiement pay scales
where pay plus fixed special allowance is less than Rs.500/- per
month and at 10 per cent of pay including fixed special allowance
" in the 1981 settlement pay scales where pay plus fixed special
allowance is Rs.500/- or more month. In respect of employees
who are eligible for rent-free quarters or are allotted sub-standard
quarters or were being paid house-rent allowance, the practices
obtaining priorto January, 1974 will continueto apply. Inthe event
of difference arising there from the matter will be discussed and
finalised atportievel.

14. City Compensatory Allowance:

No City Compensatory Allowance will be admissible for the
period from 1st January 1988 to 31st December, 1988. C.C.A. will
be admissible at 2% of revised basic pay minus Rs.100 for a
period of three years from 1st January, 1989 to 31st December,
1991 to the employees at Bombay, Madras and Calcutta (exclud-
ing Haldia) subjectto a maximum of Rs.35p.m., to the employees
of Visakhapatnam, Cochin and Mormugao at the rate of Rs.10/-
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p.m. C.C.A. will be admissible at 6 per centon revised basic pay
minus Rs.100/- for the period from 1st January, 1992 to 31st
December, 1992 to the employees at Bombay, Madras and
Calcutta (excluding Haldia) subject to a maximum of Rs.100 and
will be admissible at3 1/2 per cent of revised basic pay minus
Rs.100/- to the employees of Visakhapatnam, Cochin and Mor-
mugao subjectto amaximum of Rs.20/-p.m.

15. Transport Reimbursement:

15.1 Where the Port Trust/Dock Labour Board transport is not
being provided/availed for attending the place of duty from his
residence or where any payment on this account is not being
made, an employee will be reimbursed expenses towards
transport @ Rs.30/- p.m. from 1stJanuary 1989to31st December
1991 and Rs.50/-p.m. from 1st January 1992 to 31st December
1992,

15.2 Where the Port Trust/Dock Labour Board transport is being
provided/availed for attending the place of duty from his
residence or where any payment on this account is being made,
the concerned employees will be given given an option either
to continue the same facility/payment or to accept transport
reimbursement specified in para 15.1 The option shall be
exercised within- three months from the date of issue of
Government’s approval on the Settlement. The option once
exercised shall befinal.

16. Special Pays and Special Allowance:

The existing rates of Special Pays and Special Allowances
(other than those expressed as percentage of pay) will be revised
by 15% and revised rates will be made effective from 1st January,
1988.

17. Washing Allowance and Special
Washing Allowance:

The existing amount of Washing Allowance of Rs.15/- p.m. and
existing amount of Specjal Washing Allowance of Rs.30/- p.m. will
be revised by 20% and the revised rates made applicable from
1.1.1988.

18. Incentive/Piece-Rate Schemes

The demand forrevision of piece-rates and incentive rates
under the existing payment by Results Schemes will be discussed
and settled separately.
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19. Protection of existing benefits :

Merely as a consequence of the implementation of this
settlement, any facility, privilege, amenity, right, benefit, mone-
tary or otherwise, or concession to which an employee or a
category of employees might be entitled to by way of any award,
practice, or usage, shall not be withdrawn, reduced or curtailed,
except to the extent and manner as explicitly provided for in this
Settlement.

20. General:

20.1 Both the management and the Federations/Union agree
that scientific approach shall be evoived for achieving efficien
economy, rationalisation and better productivity in po
operationsin consultation withthe unions.

20.2 The Federations/Union agree that the affiliated unions will
cooperate with the management in minimizing overtime to the
extent possible.

20.3 The federations/Union agree that during the currency of
the Settlement no other demand involving additional financial
implications will beraised.

20.4 This Settlement is subject to the approval of the Govern-
ment of India.

20.5 Any discrepancies/anomalies and disputed interpreta-
tions, arising out of this settlement, and matters relating to the
implementation of this settlement will be discussed between the
federations/Union and the Government of India in the Ministry of
Surface Transportwith aviewtoresolving them
New Delhi 12th June 1989.

\

Annexure-l|
The Secretary,
Ministry of Surface Transport,
Govt. ofIndia,
TransportBhavan,
New Delhi.
DearSir,

In the writ petition No.1194 of 1989 in the Bombay High Court,
the Ministry had stated in its Affidavit its firm conviction that in the
interest of healthy and orderly industrial relations in the port and
Dock Industry, it is advisable to continue the practice of
consulting only the four federations which are signatory to the
Wage Revision settlements of 4.1.81 and 11.4.84 and had
behaved in the manner that de-facto they constituted a
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composite collective bargaining agency, representing the
overwhelming majority of the workers employed in the Port Trusts
and Docklabour Boards inthe major Ports of the country.

We note with regret that your Ministry is departing from the
established practice by convening meeting of all the five federa-
tions together and in addition one Union which is an affiliate of one
oftherecognisedfederation. Wewould like to register our protest
against this violation of established practice, andfailureto consult
the four recognised federations separately. We intend to file an
appeal against the order of the single judge of the Bombay High
Court in writ petition N0.1194 of 1989 and therefore, without
prejudice to our rights and contentions in the said writ proceed-
ings including appeal, we are participating in the meeting
convened by you at 3.00p.m. on 15.5.'89 at New Delhi, after
registering ourprotest.

Yours faithfully,

GENERAL SECRETARY
ALL INDIA PORT & DOCK WORKERS FEDERATION

GENERAL SECRETARY
PORT, DOCK & WATERFRONT
WORKERS FEDERATION OF INDIA

GENERAL SECRETARY
WATER TRANSPORT WORKERS
FEDERATION OF INDIA

Annexure-ll|

The Secretary
Ministry for Surface Transport
Governmentofindia
1,SansadMarg

NewDelhi

Dearsir,
Sub: Wage negotiation, etc-meeting withthe five
Federations on 15th April 1989

We hereby beg to inform you that we have been, and are
participating in the negotiations on wages and other issues
without prejudice to our rights and contentions regarding the
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issues raised in the Writ Petitions before the Hon’ble High Court
of Bombay and the right to appeal against the decisions. It is on
this basis that we have signed the Memorandum of Understand-
ing dated 21st April 1989. We are now participating inthe present
meeting for finalising and signing the wage settlement withour
prejudice to our rights and contentions regarding the issues
raised in the Writ Petitions before the Hon’ble High Court of
Bombay andthe rightto appeal against the decisions.

You may kindly acknowledge this letter and record our letter in
the proceedings ofthis meeting.

Yoursfaithfully,

' (SHANTIPATEL)
President

ANNEXURE-IV
REVISEDSCALES OFPAYW.E.F1-1-1988
ExistingScale (Rs.) Revised Scale (Rs.)
1.550-11-638-EB-11-726 (16) 1040-20-1200-25-1425(17)

2.565-11-619-13-685-EB-15-775(16) 1055-20-1155-30-1305-35-1515-(16)
3.575-11-619-13-671-EB-15-806(17) 1065-20-1145-30-1265-35-1545-(16)
4.585-13-637-15-712-EB-16-840(17) 1075-30-1195-35-1580 (15)

5.595-15-715-EB-16-875(18) 1085-35-1645(16)
6.605-16-765-EB-18-927 (19) 1095-35-1375-40-1695 (16)
7.635-16-763-EB-20-963 (18) 1130-35-1375-40-1735(16)

8.665-18-755-EB-20-1015 (18) 1160-40-1800 (16)
9.670-20-830-EB-22-1116(21) 1165-40-1485-45-1935 (18)
10.695-22-915-EB-26-1175(20)  1190-45-1505-50-2005 (17)
11.710-22-864-EB-26-1202(20)  1205-45-1430-50-2030(17)
12.725-26-985-EB-34-1325(20)  1220-50-1620-60-2220 (18)
13.795-26-951-EB-34-1359(18)  1295-50-1595-60-2255 (17)

14.745-26-979-34-1081-EB-40- 1240-50-1590-60-2070-70-2560(22)
1601(25) '

15(a) 800-26-878-34-1014-EB-40-  1300-50-1450-60-1690-70-2460(18)
1454 (18)

15(b) 800-26-878-34-1014-EB-40-  1300-50-1450-60-1690-70-2600(20)
1614(22)

16(a) 850-34-1020-EB-40-1500(17)  1350-60-1650-70-2430(17)
16(b) 850-34-1020-EB-40-1620(19) 1350-60-1650-70-2630(19)
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decisions.lt

17(a) 880-34-982-EB-40-1542 (17)
17(b) 880-34-982-EB-40-1622 (19)
18.900-40-1220-EB-41-1630 (18)
19.930-40-1210-EB-410-1661(18)
20.965-44-1229-EB-50-1679 (15)
21.670-20-830-EB-22-984 (15)

22.710-20-830-EB-1028(15)
23.785-22-1115(15)

24.725-26-985-EB-34-1257 (18)
25.785-26-1019-EB-34-1325(18)
26.670-20-830-EB-22-1028(17)

RevisedPayRange
Rs.

Upto 1458
1459-1589
1590-1700
1701-1779
1780-1910
1911-2218
2219-2418
2419-2618
2619-2700
2701 andabove

1385-60-1565-70-2545 (17)
1385-60-1565-70-2685 (19)
1405-70-1965-75-2715 (17)
1435-70-1855-75-2755 (18)
1470-80-1950-85-2800 (16)
1165-40-1485-45-1800 (15)
1205-40-1485-45-1845 (15)
1285-40-1485-1935 (15)

1220-50-1620-60-2160 (17)
1320-50-1620-60-2220 (16)
1165-40-1485-45-1845 (16)

FIXED D.A.
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F.D.A.
Rs.
140
150
200
260
380
440
460
480
500
520



STEEL

NATIONAL JOINT COMMITTEE FOR
THE STEEL INDUSTRY
MEMORANDUM OF AGREEMENT
NAMES OF PARTIES

Representing Employers

1. Shri M.R.R. Nair
{Convenor)
(Alt: ShriP.N. Singh)
2. Dr.S.N.Pandey
{Alt: ShriB.N. Singh)
3. ShriE.R.C.Sekhar
(Alt: ShriB.Kshatriya)
4. ShriD.Mukherjee
(Alt: Shri S.Balakrishnan)
5. ShriS.R.Ramakrishnan
(Alt: ShriPranNath)
6. Dr.S.K.Gupta
(Alt: ShriP.K.Das)
7. ShriM.F.Mehta
(Alt: ShriYG Chouksey)
8. ShriR.Jambunathan
(Alt:ShriS.C.Gupta)
9. ShriMukul Ganguly
(Alt: ShriS.S. Panja)
10. ShriA.A.Raju
(Alt: ShriN. RajaniKantha)

Representing Workers

1. ShriG.Ramanujam
2. ShriV.G. Gopal
(Alt: ShriP.S.Rao)
3. ShriA.G. Mukherjee, M.P.

(Alt: Shri Achyut Mukherjee)

4. ShriGopeshwar,M.P.
(Alt: ShriK.C.Prasad)

5. ShriS.L.Passey

6. ShriR.C. Arya
(Alt: N.P.Sharma)

7. ShriP.N.Tripathi
{(Alt: ShriH.C.L.Srivastava)

Steel Authority of IndiaLimited
New Delhi.

Tatafron & Steel Co.,
Jamshedpur.

Bhilai Steel Plant

Durgapur SteeiPlant

Bokaro Steel Piant

Rourkela Steel Plant

indian Iron & Steel Company
Steel Authority of IndiaLtd.
NewDelhi.

Alloy Steels Plant

Visvesvaraya lron & Steel Ltd.

INTUC
INTUC,TISCO,Jamshedpur

INTUC
INTUC,IISCO,Burnpur.

INTUC
INTUC,Bhilai Steel Plant

INTUC,Bokaro Steel City
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8. Shrilndrajit Gupta,M.P.
(Alt: ShriM.C. Soni)
9. ShriGayaSingh
(Alt: ShriAnirudh)
10. ShriNimaiRouth
(Alt: ShriR.N. Maurya)
11. Dr. ShantiPatel
(Alt: ShriR.N. Roy)
12. ShriR.M.Verma
(Alt: ShriR.N. Ganguly)
13. ShriR.K. Samantral
{(Alt: ShriB.C.Mohapatra)
14. ShriL.N. Sahay
(Alt: ShriR.K. Yadav)
15. ShriM.K.Pandhe
(Alt: ShriC.S. Tiwari)
16. ShriMrinalBanerjee
(Alt: ShriRanjit Kumar
Chakraborty)
17. ShriA.Dakshi
(Alt: ShriA.Roy)
18. ShriP.K.Mukherjee
(Alt: ShriN.K.Mohanty)
19. ShriT.N. Singh
{Alt: ShriJ.N. Dubey)
20. ShriS.N. Balakrishna

(Alt: ShriCKAshmath Pasha)

AITUC

AlTUC -

AITUC

HMS

HMS

HMS, Rourkela Steel Plant
HMS

CiTy

CiTU/Durgaput Steef Plant

CITU/Alloy Steel Plant
CITu
CITu

VISLWA, Bhadravati

NATIONAL JOINT COMMITTEE FOR
THE STEEL INDUSTRY

0. PREAMBLE

0.1 The Joint Wage Negotiating Committee (JWNC) for the
Steel Industry was constituted in pursuance of the decision taken
at the second session of the Industrial Committee on iron & Steel
in October, 1969. The JWNC arrived at the Memorandum of
. Agreement in New Delhi on 27th October, 1970, covering the
wage structure and other conditions of service of categories of
workers spécified underclause 1 ofthe said Agreement.

0.2 After signing of the Agreement in October, 1970, the scope
ofthe Committee was enlarged and it continued functioning under
the name of Joint Negotiating Committee (JNC), with a view to
dealing with implementation of the Agreement, as also problems
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of a general nature affecting the industry as a whole. Accordingly,
the committee discussed and finalised the yearly targets of
production of each plant and also reviewed several other
conditions prevailing in the steel industry from time to time.

0.3 On the expiry of Memorandum of Agreement dated 27th
October, 1970, the Joint Negotiating Committee discussed and
arrived at, on 30th July, 1975, another Memorandum of Agreement
covering the wage structure and allied matters for categories of
employees specified under clause 1.1 of the said Agreement. This
agreement was effective from 1st September, 1974, for a period
of fouryears.

0.4 In September, 1975, the name of the committee was further
changed to National Joint Consultative Committee for the Steel
Industry (NJCC) as mutually agreed to by both the parties. Itwas
also agreed that while continuing to perform its existing
functions, the committee will include within its purview such other
matters as may be agreedtofromtimetotime.

0.5 On the expiry ofthe Memorandum of the above mentioned
Agreement, the National Joint Consultative Committee for the
Steel Industry discussed and on 19th June, 1979, arrived at
another comprehensive Memorandum of Agreement which cov-
ered the wage structure and allied matters for categories of
employees specified under Chapter 1 of the said Agreement. This
Agreement was effective from 1st September, 1978 for a period
of fouryears.

0.6 In June, 1979, the name of the Committee was changed to
National Joint Committee for the Steel Industry (NJCS) as
mutually agreedto by boththe parties.

0.7 On’the expiry of the Memorandum of above Agreement
the National Joint Committee for the Steel Industry discussed.and
on 25th May, 1983, arrived at another comprehensive Memoran-
dum of Agreement which covered the wage structure and allied
matters for categories of employees specified under Chapter | of
the said Agreement. This Agreement was effective from 1st
September, 1982.

0.8 As perclause 9.2 of the 1983 Agreement which expired on
31st August, 1986, the parties could commence negotiations for
afresh agreement six month before the date of expiry of the
agreement. The Committee started discussing the approach to
the next round of negotiations in October, 1986. The Charter of
Demands submitted by workers’ representatives for revision of
pay scales and otherrelated issues were discussedin detail. inthe
meantime, Government announced payment of interim relief to

263



workers in September, 1987. The relief was effective from
1.1.1986 and the amount ranged from Rs.100/- to Rs.420/- per
month. This interimrelief was paidtoworkers in the Steel Industry
after discussions in the NJCS. The Charter of Demands submitted
by workers’ representatives for revision of pay scales and other
related issues were discussed in detail and after protracted
negotiations the NJCS has now arrived at an agreement as here-
under.

CHAPTER - |
1. SCOPEAND COVERAGE

The Agreement shall cover all categories of employees who
have been covered as per the Memorandum of Agreement
reached by the National Joint Committee for the Steel industry
on 25th May, 1983.

CHAPTER - 1I
2. WAGES

2.1 The wages of employees shall primarily consist of basic
wage and dearness allowance.

2.2 MinimumWage

The revised minimum wage fot the lowest paid employee in all
the Steel Plants as on 1.1.1989 wiltbe Rs.1550 per month made up
as follows at Index 810 of the All india Average Consumer Price
Index forIndustrial Workers (Base 1960=100)

Basic Wage/Pay Rs.1350.00
FixedD.A. Rs.200.00
Total Rs.1550.00
2.3 Wage Structure

The revised wage structure as on 1st January, 1989 for different
companies are givenatAnnexure A-1,A-2,A-3, & A-4.

2.4 DearnessAllowance

2.4.1Fixed Dearness Allowance

The Fixed Dearness Allowance under this Agreement from
1.1.1989 is related to Index 810 of the All-india Consumer Price
Index for Industrial Workers (Base 1960=100) and are given in
Annexures B-1,B-2,B-3&B-4.

2.4.2 Adjustable Dearness Allowance

All employees covered by this Agreement will get an amount
~ of Rs.75/- per month in this Adjustable D.A. from 1.9.1986 to

31.12.1988.
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2.4.3 In addition to Basic Wage and Fixed Dearness Allowance
the employee will also get Adjustable Dearness Allowance which
willbezeroon 1.1.1989at CP| 810.

2.4.4 The recommendations of the Tripartite Committee set up
by the Government of india in the matter of revision of the rate of
Dearness Allowance in Public Sector Undertakings as accepted
by the Government of India, will govern the payment of Dearness
Allowanceinthe Steelindustry.

2.4.5 Till then, existing practice of adjusting ADA at the rate of
Rs.1.65 per point shift in All India Consumer Price Index (Base
1960 = 100) will continue.

2.4.6 The Dearness Allowance shall be revised on and paid
from 1st march, 1st June, 1st September and 1st December of
every year on the basis of average of the Consumer Price Indices
for the preceding quarters November -January, February -April,
May -July and August- October respectively.

2.4.7 In determining the quarterly average price indices
fraction, if any, will be rounded off to the next higher integer. For
example, ifthe average price index forthe quarter comes to 809.3,
itwillbe rounded offto 810.

2.5 Interim Relief

Interim Relief paid from 1.1.1986 to 31.8.1986 would not be
recovered. IR paid from 1.9.1986 to 31.12.1988 would be adjusted
inthewages.

2.6 All employees covered by this Agreement and on the rolls
as on 31st December 1988 in different scales of pay will be given
a minimum guaranteed benefit of Rs.85/- plus an amount equal to
one incrementin the revised scale to be added to the total of basic
plusdearness allowanceason31.12.1988.

2.7 Fitmentintherevised grades ofpay

2.7.1 Employees will be fitted at a step in the corresponding
revised grade nearesttotheir own rate of pay in the existing grade
so that the minimum assured benefit received in the form of basic
wage and Dearness Allowancetogetheris notlessthan anamount
of Rs. 85/- and an amount equal to one increment in the respective
revised grades as compared to the basic wage and dearness
allowance together in the pre-revised grades on 1.1.1989.

2.7.2 In case there is no such step in the revised grades after
giving the fitment benefit as above, all such employees will be
fitted atthe next higher step.

2.7.3 A fewillustrations of fitment in the revised grades foreach
Company are givenin Annexures (C-1,C-2,C-3 & C-4).

2.7.4 Special increments, if any, granted to employees will be
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paid separately.

*2.8 Date of AnnualIncrement

2.8.1 In cases where increments are granted on anniversary
dates of employees, such anniversary dates of increment in the
revised grades will remain the same as in the pre-revised grades
providedthat:

(a) In case where two or more existing grades have been com-
bined into one revised grade, the employees in the highest
existing grade so merged, shall gettheir annualincrements on
theirindividual anniversary dates as before; and

{b) If the employees getting two or more rates of pay in the
existing grade are fitted in the same step in the corresponding
revised grade, the date of nextincrement of the employees on the
lower rates of pay will be on the anniversary date of introduction
of the revised wage structure, while the employees on the highest
rate sofitted shall get their annual increment on their own anniver-
sary date ofincrement.

2.8.2 The present system of granting increments on the two
dates during a year wherever existing shall continue, except as
provided below:

(a) Wherever employees getting two rates of pay inthe existing
grade are fitted in the same step in the corresponding revised
grade, the date of nextincrement of the employee on the higher
rate (in the pre-revised scale) so fitted shall remain unaltered. The
date of next increament of the employee on the lower rate (in the
pre-revised scale) if it falls due on 1st January 1989 will be 1st July
1989, andthereafter on completion ofoneyear.

(b) Wherever employees getting three rates of pay in the
existing grade are fitted in the same step in the corresponding
revised grade, the date of nextincrement of the employees on the
lowest rate of pay(in the pre-revised scale) shall be on the
anniversary date of revision of wage structure. The date of next
increment of the employees on the other two steps shall be in
accordancewith clause (a) above.

(c) Wherever employees getting four rates of pay in the existing
grade are fitted in the same step in the corresponding revised
grade, the date of next increment of the employee on the highest
rate (in the pre-revised grade) so fitted shall be prepouned by 6
months. The date of nextincrement of the employees on the other
three steps shallbein accordance with clause (b) above.

2.8.3 Allemployees will continue to draw their respective annual
incrementsinthe pre-revisedscales ofpayupto31.12.1988.

2.9 The existing system of stagnationincrements will continue.
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CHAPTER - llI
3. PRODUCTIVITY

3.1 Boththe parties recognise that Steel Industry should grow
at a fasterrate in orderto meetthe nation’s economic needs. This
would necessitate further intensification of efforts by both the
parties to achieve financial viability of the industry, and also to
generate the required resources to meet the urgent needs to
modernise the steel plants. To this end, the parties commit
themselves to work together to attain higher levels of .
production, productivity and profitability. Joint efforts would be
made continuously inthe following areas :-

a) Efficient handlingof raw materials and reducing wastes;

b) Improvement in yields andreducing operating costs;

c) Procurementofmaterials ateconomicprices;

d) Reducingenergyconsumption;

e) Improvingqualityin alloperations;

f) Improvementinhouse-keeping;

g) Necessary improvement in working conditions, health and
safety of workers;

h) Continuously adopt better working practices;

i) Reducingunauthorized absenteeism;

j} Improvingcustomers’service and delivery;

k) Improve effective utilization of all resources including

. humanresources; and

[) Attain 95-100% capacity utilisationin each steelplant.

3.2 Redeployment, retraining consistent with skill, dignity and
earnings of employees, would be necessary in the context of
modernisation and changing requirements ofthe industry.

3.3 ltisrecognised by both the parties that discipline at alllevels
is essential for the smooth functioning of the steel plants. They,
- therefore, assure full cooperation for maintaining discipline and
optimising production and productivity.

3.4 Based onthe above parameters, each Plant will mutually
identify areas of wasteful practices and expenditure with a view to
devising specific measures for increasing operational efficiency
and reducing costs.

CHAPTER - IV
4. HOUSING,HOUSE RENT & HOUSE RENT ALLOWANCE

4.1 Housing Construction Programme.
To improve housing satisfaction, the companies will further
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construct not less than 10,000 houses during the period of this

agreement for the employees covered by this agreement

4.2 Housing Building Advance

4.2.1The amount of HBA will be increased from Rs, 80 ,000/- to
Rs.11akh effective fromthe date of signing of this agreement, other
terms and conditions remaining the same.

4.2.2 Rules will be framed for grant of House Building Advance
in areas outside Municipallimits and also to fix a suitable ceiling for
the quantumofHBAinsuch cases, withina period of sixmonths.

4.3 House Rentand House Rent Allowance

4.3.1 Merely as a consequence of increase in basic pay, there
shall not be any change in regard to the eligibility of workmen for
allotment of quarters and houserentrecovery.

4.3.2 There is need to determine fixed rent for different types
of quarters at Plant/Company level, where it has not already been
fixed. Meanwhile the existing money table/procedure for recovery
ofhouserentfrom employees shall continue.

4.3.3 Employees covered by this Agreement, who are not
aliotted Company’s quarter, shall be paid house rent allowance
equal to 10% of basic pay as per the wage structure prevailing
before this Agreement, subject to a minimum of Rs.75/- p.m.
effective from 1.9.1986 and a minimum of Rs.100/- p.m. effective
from 1.9.1990.

4.3.4 The houserent will be shared amongthe allottees who are
required to share such accommodation.

4.3.5 Existing facilities, such as free housing and lower rent for
certain categories of employees or types of quarters shall
continue.

CHAPTER - V

5. ALLOWANCESANDPRQOVIDENTFUND

5.1 Transport Allowance and Reimbursement of Local Trav-
elingExpenses.

5.1.1 Suitable provisions will continue to be made by the
employers in the annual budget for making recoverable advance
toemployees on reasonable terms for purchase of cycles/
scooters/motor-cycles/mopeds.

5.1.2 Employees who do not utitise Company's transport and do
notclaim local Traveling Expenses will be paid Transport Subsidy
w.e.f. 1.6.88 at the rate of Rs.3/- per day of actual attendance
subject toaminimum of Rs.45/-per month.

5.1.3 Night Shift Allowance at the rate of Rs.5/- per day of work
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will be paidto those who work between 2200 hours and 0600 hours
in lieu of the existing additional transport subsidy effective from
1.1.1989.

5.1.4 Reimbursement of local travelling expenses under the
existing rules shall continue.

5.1.5 Employees claiming reimbursement of Local Traveling
Expenses shall not be entitled to get Transport Subsidy as per
clause5.1.2.

5.1.6 Better benefits wherever existing shall continue.

5.2 ProvidentFund

This would be increased to 10% subject to notification by the
Government.

CHAPTER - VI

6. EDUCATIONALFACILITIES ANDDEVELOPMENT OF
WORKERS SKILL.

6.1 Educational Facilities

6.1.1 Management shall continue to provide existing facilities of
free education to the employees’ children upto Matriculation or
equivalent standard in the schools run by the Company.
Management shall continue to provide facilities for Plus 2 classes
under the 10+2 scheme in accordance with the state Govern-
ment'sregulationsinthe schools runbyeachPlant.

6.1.2 The existing facilities for tuition fee reimbursement will
continue.

6.1.3 Facilities will be. created in different plants, for providing
vocational training to employees’ children in useful crafts and
trades. Progress made in this regard will be reviewed by this
Committeefromtimetotime.

6.1.4 In case of employees who die or suffer permanent total
disablement while in service, or retire, their children availing the
facilities of free education in schools run by the company will
continue to avail the facilities of free education as available to
the children of serving employees. R

6.1.5 Suitable scholarships and otherincentives shall continue
to be given to children of employees with a view to enable them
to pursue higher studies, including scholarship to Scheduled
Caste/Scheduled Tribe and deaf, dumb, blind and handicapped
children of employees.

. 6.2 Developmentof Workers’ skill

6.2.1 Suitable incentives and facilities would continue to be
provided by the Company at the Plant/Unit level to encourage the
employees for acquiring and developing academic qualifications,
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professional andtechnicalsskillsrelatingtothe jobs.

6.2.2 Training facilities {theoretical and practical) and special
courses will continue to be arranged by the employers for
broadening promotional and developmental facilities to ensure
jobsatisfactionamongthe employees.

6.2.3 Possibility offurther umprovement would be discussed at
thePlantlevel.

6.3 Progress of these items will be discussed inthe NJCS from
timetotime. -

CHAPTER - VIi

7. HEALTH&SAFETY AT WORK

7.1 Both management and unions are committed to create a
healthy and safe working environment for all employees in the
SteelIndustry and jointly promote effective functioning of bipartite
forums and statutory committees.

7.2 Duties ofManagement

The management will provide the necessary environment for
the health and safety of all the employees at their work place and
agreesto:-

a) provide and maintain asafe plant and healthy working
atmosphere and totake appropriate measurestoimprove
quality of work and work life of allemployees;

b) trainandsupervise employees with respect to safe working
procedures and health care;

c) provide all information to employees and the unions
regarding hazards to health and safety at work;

d) providehealthassessmentandsurveillance ofallemployees
onacontinuing basis;

e) providesafesystemsatwork;

fy providesafeplace ofwork;

g) providerequiredsafety appliances;and

h) ensure implementation and compliance of the statutory

provisions onthe safety, heaithand enwronmentand with
ILO Health and safety recommendations.

7.3 Duties of Employees
Eachemployeeisobligedto:-

a) takereasonable care ofthe health and safety of himselfand any
others who may be affected by whathe does;

b) cooperate with managementto perform or comply with his/her
duties with respect to safety and health, observe safety
rules/regulations and wearsafety appliances, where pre
scribed;
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c) not tointertere with ormisuse anything provided in the interest
ofhealth and safety; and

d) cooperate with management in implementation of duties
enumeratedinclause 7.2above.

7.4 Theemployees’ unions will continueto:

a) educate and cooperate withthe managementto educate the
employeesregardingtheirduty with respect to safety and
health; -

b) participate in management’s efforts on training and
supervising employees to foliow safe and healthy working
procedures;and

c) cooperatewithmanagementinallbipartite discussions on
safety and health ofemployees.

CHAPTER - Vil

8. GENERAL

8.1 Abolition of Contractlabour

8.1.1 Industry shall not employ labour through contractor or
engage contractor’s labour on jobs of permanent and perennial
nature.

8.1.2 Jobs of permanent and perennial nature, which are at
present being done departmentally will continue to be done by
regularemployees.

8.1.3 Implementation of this clause and the progress made
thereonwill be reviewed by the NJCS every three months.

8.2 Life Cover Scheme

The existing Life Cover Scheme will continue subject to the
provisionsinthisregardinthe proposed Pension Scheme.

8.3 Medical Facilities

8.3.1 The existing medical facilities for employees and their
entitled dependentsincluding the following shall continue:-

a) Referralofcasestospecialisedinstitutions.

b) System of reimbursement of cost of artificial limbs and
pacemaker,

c) Facilitiesin case of superannuation/death /permanent total
disablement.

~ 8.3.2 Necessary steps shall be taken to improve the facilities in

the Plant hospitals for the benefit of the employees of the Com-

pany and theirentitled dependentsinthefollowingareas:-

i) specialised treatmentin Neuro-surgery, Cancer, Cardiac
diseases and Occupational diseases;

ii) Improvementintheindoortreatment facilities, including the
numberofbeds.
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8.3.3 Wherever specialised treatment facilities are not available
in the Company hospitals, employees and their entitled
dependents, as required will continue to be referred to
specialised institutions within the country forthe treatment.

8.3.4 Afterthe retirement, an employee and his/herspouse shall
continue tobe eligible fortreatmentinthe Company hospitals and
dispensaries in case they present themselves for such
treatment. This facility will also be available to employees who
cease to be in employment on account of permanent total
disablement and also in the case of spouse of an employee who
dies whileinservice.

8.3.5 Necessary steps shall be taken to improve the medical
facilities in bustees around the plants, where company employees
live.

8.4 Community Development and Bustee Improvement

in view of the fact that it has not been possible to provide
housing facility to all the employees of the Companies and a
number of such employees live in bustees and communities
around the plants, every effort will be made to improve facilities
such as providing roads, electricity, education, drinking water,
sanitary provisions and public telephone booths wherever such
communities are located in the company area, for which some
funds will be set aside exclusively every year. While formulating
the schemes for community development and selecting the area
to be developed the matter would be discussed at the Plant level
as perlocal bargaining practices and will be reviewed fromtime to
time bythe NJCS.

8.5 Final Settlement on Retirement/Death

The final settlement of all dues shall be made within a period
notexceeding 10 days after completion of allformalities.

8.6 Essential Commodities

Efforts will continue to be made for regular supply of essential
commodities to the employees of the Steel Plants. In Plants
where there is no statutory rationing, the Management will take
necessary steps, including taking up with the authorities
concerned, so as to ensure supply of such essential commodities
in aregularmanner. The management will endeavour to continue
existing facilities such as provision of working capital, free
transport, accommodation, electricity & other subsidies to co-
operative and otherdistribution agencies.

8.7 AdultEducation

Both the Management and the unions recognise the need
forremoving illiteracy and promoting adult education among the
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employees. A programme of adult education will be jointly
formulated by the Management and the trade unions and imple-
mented so as to give an opportunity to the employees to achieve
literacy.

8.8 Environmentaland Hazard Control

8.8.1 The Employers shall take effective measures for
environmentand hazard controlin and around the Plant areas and
shall take all possible measures to protect the health and property
of the affected population. Studies and research will be under-
takento determine anit-pollution and environmental hazards and
the National Joint Committee for the Steel Industry shall discuss
and provide guidelinesfor the measures tobe takeninthisregard.

8.8.2 Occupational Health

Employers shall conduct research and establish research
centre for occupational health and safety so as to identify and
provide remedial measures in order to promote better physical
well being of the employees and their safety at work. The
measures taken in this regard will be discussed by the NJCS from
timetotime.

8.9 Leave and Holidays

8.9.1 In principle, standardisation of leave in steel industry is
accepted and this will be further examined. Existing leave
facilities will continue inthe meantime.

8.9.2 Accumulation of Earned Leave and Half-pay leave will be
enhanced to a maximum of 120 days and 240 days respectively.
Betterfacilities where existingwillcontinue.

8.9.3 In respect of TISCO and VISL where the leave facilities
are different, the matterwill be discussed at company level.

8.10 Workmen's Compensation Benefits

8.10.1 The employees covered by this Agreement shall con-
tinue to be entitled to the benefits admissible under the
Workmen's Compensation Act, 1923 and the previous agree-
ments as below:

i) The benefits underthe Workmen's Compensation Actwill not
be affected adversely on account of the revision of wages by this
Agreement.

ii) The Compensation during the period of disablement shall
be paid onthe basis ofthe last wage drawn immediately before the
employee metwiththe accident.

iii) The erstwhile wages of an employee on rehabilitation will be
protected irrespective of the place where he/she has been
rehabilitated.

8.10.2 Workmen's compensation benefits will continue to be
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extended to injury cases causing death or permanent/temporary
disablement arising during journey from residence to place of
work and back within one hour ofthe start or end of his duty hours
provided that the accident takes place on the normal route of
journey to the place of work.

8.10.3 If an employee is disabled due to accident arising out of
and during the course of employment, he/she will get full wages
and dearness allowance from the date of accident till the em-
ployeeis declaredfit by the Company’s medical officer.

8.10.4 In case of death due to accident arising out of and in
course of employment, employment to one of his/her direct de-
pendents will be provided.

8.10.5 A Scheme would be introduced for employees who die
while in service or who suffer from permanent tota! disablement
to receive monthly payments after the death/permanent total
disablement of the employee, in case the widow/employee
deposits the Provident Fund amount and Gratuity dues with the
Company/a separate Trust constituted for this purpose. When
finalised, the Scheme would be effective from 1.1.1989

8.11 Sports & Cultural Activities

The Company will encourage sports and provide training facili-
ties for employees and their children. Steps will be taken to further
improve the facilities to provide healthy entertainment for the
employees andtheir children.

8.12 Protection of Existing Benefits

8.12.1 Merely as a consequence of the implementation of this
Agreement any facility, privilege, amenity, benefit, monetary or
otherwise, or concessionto which an employee might be entitled
by way of practice or usage, shall not be withdrawn, reduced or
curtailed except to the extent and manner as provided for in this
Agreement.

8.12.2 Benefits provided under this committees’ previous
agreements will continue, unless otherwise specified in this
agreement.

8.12.3 Similarly, the employers shall not be required to make
higherpayment in respect of:

a) TravellingAllowance;

b) LeaveTravel Concession;

c) Special Allowancefornursing staff; and

d) Any other allowance except to the extent and manner as
provided for in this Agreement, merely because the basic wage
hasbeen enchanced.

However medical and educationalfacilities at present available
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to certain categories of employees will not be denied to them
merely because of an increase in their basic wage on account of
this Agreement.

8.12.4 Whenever House Rent Allowance and City Compen-
satory Allowance are being paid to the employees as a percent-
age ofbasicpay, the present practice will continue.

8.13 Perquisites atVISL

With regard to house rent allowance/house rent recovery,
transport subsidy, night shift allowance and house building
advance at VISL, the same would be discussed and settled at plant
level.

CHAPTER - IX
9. IMPLEMENTATION OF THEAGREEMENT

9.1 This Agreement including the wage structure shall come
into force with effect from the dates indicated in the respective
clauses and shall continue to be in operation till31.12.1991.

9.2 The parties, however, may commence negotiations for a
fresh agreement six months before the date of expiry of this
Agreement.

9.3 In respect of anomalies, if any, that may arise in the revised
wage structure or any otherterms ofthe agreement, the same will
be taken up by this Committee, if brought to its notice within six
months from the date of signing of this Agreement. [fany difficulty
in implementation of this Agreement is experienced, the same
will also be taken up by this Committee.

9.4 Industrial peace and harmony will be maintained at all ttmes
and the steps taken and results achieved in improving production
and productivity will be reviewed periodically by the National Joint
Committee forthe Steel Industry.

CHAPTER - X
10. ACKNOWLEDGMENT

10.1 The NJCS noted with satisfaction that in its functioning
since 1970, it has come a long way in realizing the hopes and
aspirations expressed in the first agreement of the Committee
reached on 27th October, 1970 and the continued working of this
Committee forthe Steel Industry as an autonomous bipartite body
at the national level, has opened a new chapter in the industrial life
and in the field of labour and management relations. The
conclusions of the five National Wage Agreements by this
Committee have demonstrated its strength in working together in
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a spirit of joint endeavor and cordiality for the interests of the Steel
Industryin India.

10.2 The Committee is particularly thankful to Shri ML Fotedar,
Minister for Steel & Mines and Shri Bindeshwari Dubey, Minister
for Labour for their keen interest and support in the working of the
committee.

10.3 The Committee particularly places on record its apprecia-
tion for the heip and valuable contribution made by Shri .
Krishnamurthy, Chairman, SAILin ariving at this settlement and for
hisinterestinthe working of the committee.

10.4 The Committee is grateful to ShriR. P. Khosla and ShriR.
Venkatnarayanan, Secretary, Ministry of Steel & Mines, Dept. of
Steel, for their interest towards finalisation of Agreement.

10.5 The Committee records its gratitude to the Government
of India and the States where Plants/Units of Steel Industry are
located, for their help and support for peaceful industrial
relations.

10.6 The Committee expresses its sense of gratitude to all those
who helped in discharging its functions, particularly to the staff
of the Secretariat who had to work under strenous conditions
roundthe clock on many occasions.

10.7 The Committee has been functioning for almost two
decades and has discussed multifarious issues ranging from
wages and working conditions to social benefits, association of
workers in Management, production targets, health and safety,
working togetherto attain higher tevels of production, productivity
and profitability. The unique feature of its working has been an
atmosphere of cordiality and understanding amongst its
members leading to satisfactory conclusions. The Committee
has been able toinfluence key elements of the National Wage
Policy. This successful experiment of bipartite negotiations atthe
national level which has been emulated and followed by others,
will continue to play a significant role and will further open up new
horizons of industrial relations leading to peace and harmony in
industrial life, healthy growth and optimum utilisation of all
resources ofthe steelindustryin India.

O
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ANNEXURE-A-1
STEEL AUTHORITY OF INDIA LIMITED

REVISED WAGE STRUCTURE
(with effect from 1st January, 1989)
(Rs./month)
Existing Revised
CodeNo. ScaleofPay CodeNO. ScaleofPay
A: WORKS GRADES

N-1  550-11-704 L-1 1350-20-1630
N-2 565-13-656-15-761 L2 1380-23-1541-27-1730
N-3 585-16-697-18-823 L-3 1415-28-1611-32-1835
N-4 610-20-750-22-904 L-4 1455-34-1693-40-1973
N-5 645-26-827-28-1023 L-5 - 1500-43-1801-50-2151
N-6 690-32-914-34-1152 L-6 1500-53-1921-60-2341

N-7  750-38-1016-41-1303 L-7 1610-63-2051-70-2541
N-8 . 810-44-1118-48-1454 L8 1690-73-2201-80-2761
N-9 910-51-1267-55-1597 L9 1790-83-2371-90-3001
B: MINISTERIAL GRADES
A-1  595-26-777-32-1065 ML-1 1425-43-1726-53-2203
A-2  700-34-972-41-1300 ML-2  1560-60-2040-70-2600
A-3 810-44-1118-48-1454 ML-3  1690-73-2201-80-2761
A-4 850-51-1207-55-1537 ML-4  1790-83-2371-90-3001

ANNEXURE-A-2
Statement-1
TATA IRON & STEEL COMPANY LIMITED,

JAMSHEDPUR
REVISED WAGE SRTUCTURE
(with effect from 1st January, 1989)
(Rs./month)
~ Existing Revised

Code ScaleofPay Code Scale of Pay
No. No.

W-1  550-11-704 G-1 1350-20-1630
W-2 575-14-743 G-2 1390-24-1702
W-3 595-16-691-18-799 G-3 1425-28-1789
W-4 605-18-713-20-833 G-4 1445-32-1861
W-5 615-20-735-22-867 G-5 1465-36-1933
W-6 635-24-779-26-935 G-6 1480-40-2010
W-7 655-26-811-28-979 G-7 1515-45-2100
W-8 700-28-868-30-1048 G-8 1560-50-2210
W-9 720-30-900-32-1092 G-9 1590-55-2305
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Statement-2

(Rs./month)

W-10 745-32-937-34-1141 G-10 1625-60-2405
W-11  770-36-986-38-1214 G-11 1670-65-2515
W-12  800-38-1028-40-1268 G-12 1700-70-2610
W-13 835-42-1087-44-1351 G-13 1745-75-2720
W-14 870-44-1134-46-1410 G-14 1795-80-2835
W-15 930-46-1206-48-1494 G-18 1835-85-2094
W-16 995-51-1301-55-1631 G-16 1900-90-3070
ANNEXURE-A-2
TATA IRON & STEEL COMPANY LIMITED,
JAMSHEDPU
REVISED WAGE STRUCTURE
(with effect from 1st January, 1989)
Existing Revised
CodeScale of Pay Code Scale of Pay
No. No.
E-1 550-11-704 B-1 1350-20-1630
E-2 575-14-743 B-2 1390-24-1702
E-3 595-16-691-18-799 B-3 1425-28-1789
E-4 605-20-725-22-857 B-4 1445-36-1913
E-5 620-22-752-24-896 B-5 1470-40-1990
E-6 630-30-750-38-1054 B-6 1510-65-2355
E-7 650-30-830-32-102
E-8 690-30-780-38-1160 B-7 1565-65-2410
E-9 705-30-885-38-1113
E-10 720-38-948-45-1218 B-8 1590-75-2565
E-11 740-45-1010-50-1310 B-9 1615-80-2655
E-12 760-38-988-45-1258 B-10 1660-80-2700
E-13 785-45-1055-50-1355 B-11 1680-85-2785
E-14 800-45-980-50-1630 B-12 1700-85-2805
ANNEXURE-A-2

REVISED WAGE STRUCTURE
(with effect from 1st January, 1989)
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(Rs./month)

Existing Revised
CodeNo. Scale of Pay CodeNo. ScaleofPay
S-1 600-30-840-38-916- T-1 1440-65-2090-75-2465-
EB-955-45-1045-50- 85-2890
1395
ANNEXURE-A-3

INDIAN IRON & STEEL COMPANY LIMITED,
BURNPUR AND KULTI

REVISED WAGE STRUCTURE
(with effect from 1st January, 1989)

(Rs./month)

Existing Revised
CodeNo. ScaleofPay CodeNo.ScaleofPay
O-1 550-11-704 P-1 1350-20-1630
0-2 560-13-599-14-725 | P-2 1370-23-1508-28-1704
0-3 570-15-660-16-756
0-4 580-17-733-18-787 P-3 1390-28-1564-32-1788
0-5 590-19-818 | P-4 1410-33-1608-36-1860
06 600-20-720-21-846
o7 610-22-874 P-5 1435-37-1657-40-1937
0-8 620-23-689-24-905 P-6 1460-41-1706-44-2014
0-9 631-25-781-26-937 P-7 1485-45-1755-48-2091
0O-10 642-27-966 I P-8 1510-49-1804-52-2168
O-11 655-28-739-29-1000

0-12 668-30-818-31-1035 P-9 1635-53-1853-56-2245
0-13 683-32-907-33-1 072| P-10 1560-57-1902-60-2322
O-14 700-34-1108

O-15 725-35-900-36-1152 P-11 1590-61-1956-64-2404
0-16 755-38-1211 P-12  1630-65-2020-68-2496
ANNEXURE-A-3 Contd.
Existing Revised
CodeNo. Scaleof Pay Code No. Scale of Pay
M-1 612-24-948 N-1 1455-44-1763-48-2099
M-2 657-28-825-30-1065 N-2 1510-51-1867-57-2266
M-3 700-33-898-34-1170 N-3 1570-58-1976-64-2424

M-4 750-36-1038-37-1260 N-4 1630-65-2085-70-2575
M-5 816-38-1044-42-1330 N-5 1695-72-2199-77-2738
M-6 900-44-1252-48-1540 N-6 1780-78-2326-82-2900
M-7 910-51-1267-55-1597 N-7 1790-83-2371-90-3001
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MINISTERIAL GRADES
A-1 613-26-873-32-1065 B-1  1425-43-1726-53-2203
A-2 700-34-938-36-1190 B-2 1560-60-1980-85-2500
A-3 800-38-1066-42-1360 B-3 1680-72-2184-77-2723
A-4 870-44-11 78-48- B-4 1790-83-2371-90-3001
1370-55-1535
ANNEXURE-A-4

VISVESVARAYA IRON & STEEL LIMITED
REVISED WAGE STRUCTURE
(with effect from 1st January, 1989)

(Rs./month)
Existing Revised :
Grade ScaleofPay Grade ScaleofPay
Vi 550-11-704 L-1 1350-20-1630

Vv 565-13-656-15-761 L-2 1380-23-1541-27-1730
v 585-16-697-18-805 L-3 1415-28-1611-32-1835
m 610-20-750-22-882 L- 4  1455-34-1693-40-1973
I 645-26-827-28-967 " L- 5  1500-43-1801-50-2151
! 690-32-914-34-1084 L-6 1550-53-1921-60-2341

M-10 550-11-704 L-1 1350-20-1630

M9  565-13-656-15-761 L-2 1380-23-1541-27-1730

M-8  585-16-697-18-805 L-3 1415-28-1611-32-1835

M-8  610-20-750-22-882 L- 4  1455-34-1693-40-1973

M-4  690-30-750-38- L-7  1610-63-2051-70-2541
1016-41-1180

M-3  810-44-1118-48-1358 L-8  1690-73-2201-80-2761

M-2  810-44-1118-48-1358 A-3  1690-73-2201-80-2761

M-7  595-26-777-32-1001 A-1 1425-43-1726-53-2203

M-5  640-30-700-34-972- A-2  1560-60-2040-70-2600
41-1177

ANNEXURE-B-1
STEEL AUTHORITY OF INDIA LIMITED
FIXED DEARNESS ALLOWANCE SLABS
(with effect from 1st January, 1989)

PayRange (Rs.) Amount (Rs.)
Upto 1450 200

1451-1569 210

1570-1664 220

1665-1795 240

1796-1898 300

1899-1986 360

1987-2100 420

2101 &above 485
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ANNEXURE-B-2
TATA IRON & STEEL COMPANY LIMITED,
JAMSHEDPUR
DEARNESS ALLOWANCE CHART

Existing Existingratesof D.A.  Revised Basic Revised
BasicWage ason31.12.1988 Wage from Rates of
ason31.12.88 1.1.1989 D.A.from
1.1.1989
Over Upto  Fixed Adij. Total Over Upto
Rs.p.m.Rs.p.m. DA D.A. D.A. Rs.p.m. Rs.p.m.
Rs.p.m.Rs.p.m. Rs.p.m.
560 21240 572.80 785.20 1350 200

560 580 22340 57280 796.20 1350 1370 210
580 605 230.40 57280 803.20 1370 1400 226
605 626 23540 572.80 808.20 1400 1490 229
626 675 238.40 57280 811.20 1490 1510 231
675 704 24540 57280 81820 1510 1541 236

704 755 256.80 572.80- 829.20 1541 1565 242
755 780 26240 572.80 835.20 1565 1605 235
780 804 270.40 572.80 843.20 1605 1730 259

804 835 28240 57280 855.20 1730 1750 266
835 900 288.40 57280 861.20 1750 1760 270
900 936 294.40 57280 867.20 1760 1825 280
936 989 303.40 572.80 876.20 1825 1870 286
989 1075 31640 57280 889.20 1870 1910 306
1075 336.40 57280 908.20 1910 2000 362
2000 2050 368
2050 2220 408
2220 2465 474
2465 2900 478
2900 3000 485
3000 510
ANNNEXURE-B-3
INDIAN IRON & STEEL COMPANY LIMITED,
(BURNPUR & KULTH)

FIXED DEARNESS ALLOWANCE SLABS
(with effect from 1st January, 1989)

Pay Range (Rs.) Amount (Rs.)

Upto 1450 200

1451-1569 210

1570-1664 220 —
1665-1795 240
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1

550
583

565
617

585
665

610
794

645
995

17961696

1899-1986

1987-2100
22101 &above

420

ANNNEXURE-B-4
VISVESVARAYA JIRON & STEEL LIMITED,
FIXED DEARNESS ALLOWANCE SLABS

(with effect from 1st January, 1989)

PayRange (Rs.) Amount (Rs.)
Upto 1450 ) 200
1451-1569 210
1570-1664 220
1665-1795 240
1796-1898 300
1899-1986 360
1987-2100 420
2101 &above 485

FITMENT ILLUSTRATIONS  ANNEXURE-C-1
STEEL AUTHORITY OF INDIA LIMITED
{vide clause 2.7.3)

EXISTING GRADE (Rs. per month) REVISED GRADE(Rs.per month)
BasicPay Dearnessinterim Total  BasicPay Dearness Total

Allownace Relief
2 3
550-11-704(N-1)
860.20 100
860.20 100
565-13-656-15-761(N-2)
860.20 100
860.20 100
585-16-697-18-823(N-3)
860.20 100
865.20 100
610-20-750-22-904(N-4)
860.20 100
870.20 120

645-26-827-28-1023(N-5)

865.20 100
875.20 120

Allowance
4 5 6 7
1350-20-1630(L-1)
1510.20 1430 200 1630
1543.20 1450 200 1650
1380-23-1541-27-1730(L-2)
1525.20 1449 200 1649
1577.20 1495 210 1705
1415-23-1611-32-1835(L-3)
1545.20 1471 210 1681
1630.20 1555 210 1765
1455-34-1693-40-1973(L-4)
1570.20 1489 210 1699
1784.20 1693 240 1933
1500-43-1801-50-2151(L-5)
1610.20 1543 210 1753
1990.20 1851 300 2151
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ANNEXURE-C-1 Contd.

1 2 3
690-32-914-34-1152(N-6)
690 86520 100
850 87020 120
750-38-1016-41-1303(N-7)
750 865.20 120
1180 87520 240

810-44-1118-48-1454(N-8/A-3)

810 87020 120
1454 875.20 420
910-51-1267-55-1597(N-9)
1012 875.20 180
1762 875.20 420
595-26-777-32-1065(A-1)
595 860.20 100
841 87020 120
700-34-972-41-1300(A-2)
700 865.20 100
1136 875.20 240
850-51-1207-55-1537(A-4)
850 87020 120
1317 875.20 420

FITMENT ILLUSTRATIONS

4 5 6 7
1550-53-1921-60-2341(L-6)
1655.20 1603 220 1823
1840.20 1762 240 2002
1610-63-2051-70-2541(L-7)
1735.20 1673 240 1913
2295.20 2015 420 2471
1690-73-2201-80-2761(L-8)
1800.20 1763 240 2003
2749.20 2441 485 2926
1790-83-2371-90-3001(L-9)
2067.20 1956 360 2316
3057.20 2821 485 3306
1425-43-1726-53-2203(ML-1)
1555.20 1511 210 1721
1831.20 1726 240 1966
1560-60-2040-70-2600(ML-2)
1665.20 1620 220 1840
2251.20 2040 420 2460
1790-83-2371-90-3001 (ML-4)
1840.20 1790 240 2030
2612.20 2371 485 2856

ANNEXURE-C-2

TATA IRON & STEEL COMPANY LIMITED

JAMSHEDPUR
(Vide clause 2.7.3)
EXISTING GRADE(Rs.per month) REVISED GRADE(Rs.permonth)
Basic Pay Dearness Interim Total BasicPay Dearness Total
Allowance Relief Allowance
1 2 3 4 5 6 7
550-11-704(W-1) 1350-20-1610(G-1)
550 860.20 100 1510.20 1390 226 1616
583 878.20 100 1561.20 1450 229 1679
635-24-779-26-935(W-6) 1490-40-2010(G-6)
635 886.20 100 1621.20 1530 236 1766
731 904.20 120 1755.20 1650 259 1909
745-32-937-34-1141(W-10) 1625-60-2405(G-10)
745 80420 120 1769.20 1685 259 1944
937 951.20 120  2008.20 1925 362 2287
930-46-1206-48-1494(W-15) 1835-85-2940(G-15)
930 94220 120 1992.20 1920 362 2282
1254 98420 360  2598.202345 474 2819
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ANNEXURE C-2- Contd.

1 2 3 4 5 6 7
575-14-743(E-2) 1390-24-1702(P-2)
575  871.20 100 154620 1438 229 1667
673 88620 100 1659.20 1534 236 1770

600-30-840-38-916-EB-955-45-

600
1000

878.20
964.20

100 -
120

FITMENT ILLUSTRATIONS

1578.20
2084.20

1045-50-1395(S-1)
2465-85-2890(T-1)

1736

2322

231
362

1505
1960

INDIAN IRON & STEEL COMPANY LIMITED,
BURNPUR AND KULTI
(Vide clause 2.7.3)

EXISTING GRADE (Rs. permonth)

BasicPay Dearness Interim
Allowance Relief
1 2 3
550-11-704(0-1)
550 860.20 100
616 866.20 100
570-15-660-16-756(0-3)
570 860.20 100
630 871.20 100
590-19-818(0-5)
590 866.20 100
704 876.20 120
610-22-874(0-7)
610 866.20 100
720 876.20 120
631-25-781-26-937(0-9)
631 871.20 100
756 876.20 120
655-28-739-29-1000(0-11)
655 871.20 100
797 881.20 120
683-32-907-33-1072(0-13)
683 871.20 100
973 881.20 120
725-35-900-36-1152(0-15)
725 876.20 120
1080 881.20 180
755-38-1211-(0-16)
755 876.20 120
1059 881.20 180

REVISED GRADE(Rs. permonth)

Total BasicPay Dearness Total
Allowance
4 5 6 7
1350-20-1630(P-1)
1510.20 1430 200 1630
1582.20 1490 210 1700
1370-23-1508-28-1704(P-2)
1530.20 1439 200 1639
1601.20 1508 210 1718 -
1410-33-1608-36-1860(P-4)
1556.20 1476 210 1686
1700.20 1608 220 1828
1435-37-1657-40-1937(P-5)
1576.20 1509 210 1719
1716.20 1620 220 1840
1485-45-1755-48-2091(P-7)
1602.20 1530 210 1740
1752.20 1665 240 1905
1510-49-1804-52-2168(P-8)
1626.20 1559 210 1749
1798.20 1706 240 1946
1560-57-1902-60-2322(P-10)
1654.20 1617 220 1837
1974.20 1845 300 2145
1590-61-1956-64-2404(P-11)
1721.20 1651 220 1871
2141.20 1956 360 2316
1630-65-2020-68-2496(P-12)
1751.20 1695 240 1935
2120.20 1955 360 2315
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612-24-948(M-1)

612 866.20 100
684 87120 100
700-33-898-34-1170(M-3)
700 87620 100
932 881.20 120
816-38-1044-42-1380(M-5)
816 - 88120 120
1044 881.20 180
910-51-1267-55-1597(M-7)
1012 881.20 180
1762 881.20 420

Ministerial Grades
613-26-873-32-1065(A-1)

613 866.20 100
795 88120 120

800-38-1066-42-1360(A-3)
800 88120 120
1276 - 88120 360

870-44-1178-48-1370-55-1535(A-4)

120
420

958
1370

881.20
881.20

FITMENT ILLUSTRATIONS

1455-44-1763-48-2099(N-1)

1578.20 1499 210 1709
1655.20 1587 220 1807
1570-58-1976-64-2424(N-3)
1676.20 1628 220 1848
1933.20 1802 300 2102
1695-72-2199-77-2738(N-5)
1817.20 1767 240 2007
2105.20 1911 360 2271
1790-83-2371-90-3001 (N-7)
2073.20 1956 360 2316
3063.20 2821 485 3306

1425-43-1726-53-2203(B-1)

1579.20 1511 210 1721
1796.20 1726 240 1966

1680-72-2184-77-2723(B-3)
1801.20 1752 240 1992
2517.20 2261 485 2746

1790-83-2371-90-3001 (B-4)
1959.20 1873 300 2173
2671.20 2371 485 2856

ANNEXURE-C-4

VISVESVARAYA IRON & STEEL LIMITED
(Vide Clause 2.7.3)

EXISTING GRADE (Rs. per month)
BasicPay Dearness Interim
Allowance Relief

1 2 3
550-11-704(VI)
550 860.20 100
583 860.20 100
565-13-656-15-761(V)
565 860.20 100
617 860.20 100
585-16-697-18-823(1V)
585 86020 100
665 86520 100
610-20-750-22-882 (lll)
610 860.20 100
794 87020 120

REVISED GRADE (Rs.per month)

Total BasicPay Dearness Total
Allowance
4 5 6 7
1350-20-1630(L-1)
1510.20 1430 200 1630
1543.20 1450 200 1650
1380-23-1541-27-1730(L-2)
1525.20 1449 200 1649
1577.20 1495 210 1705
‘ 1415-28-1611-32-1835(L-3)
1545.20 1471 210 1681
1630.20 1555 210 1765
1455-34-1693-40-1973(L-4)
1570.20 1489 210 1699
1784.20 1693 240 1933

ANNEXURE-C-4

645-26-827-28-967 (I
645 865.20 100

1500-43-1801-50-2151(L-5)

1610.20 1543 210 1753
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995 87520 120 1990.20
690-32-914-34-1084 (1)

690 865.20 100 1655.20

850 87020 120 1840.20
690-30-750-38-1016-41-1180 (M4)

750 865.20 120 1655.20

1180 87520 240 2295.20
810-44-1118-48-1358(M3/M2)

810 87020 120 1800.20

1454 87520 420 2749.20
595-26-777-32-1001(M-7)

595 860.20 100 1555.20

841 87020 120 1831.20
640-30-700-34-972-41-1177(M-5)

700 86520 100 1665.20

1136 87520 240 2251.20

O

1851 300 2151
1550-53-1921-60-2341(L-6)

1603 220 1823
1762 240 2002
1610-63-2051-70-2541(L-7)
1603 240 1913
2051 420 2471
1690-73-2201-80-2761(L-8)
1763 240 2003
2441 485 2926
1425-43-1726-53-2203(ML-1)
1511 210 1721
1726 240 1966
1560-60-2040-70-2600(ML-2)
1620 220 1840
2040 420 2460



JOINT BIPARTITE COMMITTEE FOR

THE COAL INDUSTRY

NATIONAL COAL WAGE AGREEMENT-IV
MEMORANDUM OF AGREEMENT

DATED THE 27TH JULY 1989

NAMES OF PARTIES
Representing Management

1. ShriM.P.Narayanan
Chairman,Coal India Limited

2. ShriM.Jha
Chairman-cum-Managing Director
Northern Coalfields Limited

3. ShriJ.N.Uppal
Chairman-cum-Managing Director
Eastern Coalfields Limited

Alternate

ShriJ. Sharan
Director (Personnel) y
Eastern Coalfields Limited

4, ShriP.R.Sinha
Chairman-cum-Managing Director
Bharat Coking Coai Limited

Alternate
Shril.B.Pandey
Director (Personnel)
Bharat Coking Coal Limited

5. ShriS.K. Chowdhury
Chairman-cum-Managing Director
Central Coalfields Limited

6. ShriS.P.Puri
Chairman-cum-Managing Director
Western Coalfields Limited

Alternate
ShriG.R. Bhandari
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Director (Personnel)
Western Coalfields Limited

7. ShriS.P.Mathur
Chairman-cum-Managing Director
Central Mine Planning & Design Institute Limited

Alternate
ShriR.N. Mishra
Director (Operation)
CentralMine Planning & Design Institute Limited

8. ShriG.C. Mrig
Director-in-charge as
Chairman-cum-Managing Director
South Eastern Coalfields Limited

9. ShriA.V.Brahma
Director (Personnel & IR)
CoaillIndiaLimited

10. ShriB. Swaminathan
Director (Finance)
CoallndiaLimited

11. ShriU.K.Choubey
Director (Personnel)
Central Coalfields Limited

12. ShriR.A.P. Singh
Director (Personnel)
Northern Coalfields Limited

13. ShriC.V.S.K.Sharma
Director (Personnel, Admn. & Welfare)
SingareniCollieries Co. Limited

Alternate
ShriP.T.Thomas
GeneralManager (Personnel)
SingareniCollieries Co. Limited

14. Dr.S.N.Pandey
Executive Director (L.R.)
Tatalron & Steel Go. Limited
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Alternate
ShriR.l. Luther
Director (Personnel)
Tatalron & Steel Co. Limited

15. ShriY.G.Chowksey
General Manager (P&A)
Indian Iron & Steel Co. Limited

Alternate
ShriP.R.Bhattacharjee
ChiefPersonnel Manager
Indian Iron & Steel Co. Limited

Representing Workers

1. ShriKantiMehta
President
Indian National Mine Workers Federation (INTUC)

Alternate

-ShriP.K.Pradhan
General Secretary
INTUC, OrissaBranch
2. ShriS.Das Gupta
General Secretary
Indian National Mine Workers Federation (INTUC)

Alternate

ShriG.D.Pandey
Member, Working Committee, INMWF (INTUC)

3. ShriDamodarPandey, MP
Jt. General Secretary
Indian National Mine Workers Federation (INTUC)

Alternate

ShriKaram Chand
Member, Working Committee, INMWF (INTUC)

4. ShriN.K. Bhatt
President
RKKMS,Bilaspur (INTUC)
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Alternate

ShriG.M.Khode
President
RKKMS,Nagpur (INTUC)

5. ShriSukumarBanerjee
Working President
Colliery Mazdoor Union, Asansol (INTUC)

Alternate

ShriAkshoy Mukherjee
General Secretary
R.C.M.S.,Calcutta (INTUC)

6. ShriG. SanjeevReddy
VicePresident, INTUC

Alternate

ShriB. Kongar
Working President
Assam CollieryMazdoorCongress (INTUC)

7. ShriShafique Khan
JointGeneral Secretary
Indian Mine Workers' Federation (AITUC)

Alternate
ShriKrishnaModi
VicePresident
Indian Mine Workers Federation (AITUC)

8. ShriSunilSen
General Secretary
IndianMine Workers’ Federation (AITUC)

Alternate

ShriRajan Mathews

General Secretary

Colliery Mazdoor Sabha & Singrauli
KoylaMazdoor Sangh (AITUC)

9. ShriM. Komariah



General Secretary
SingareniCollieries Workers Union (AITUC)

Alternate
ShriMohanJha
Secretary
Sanyukta Khadan Mazdoor Sangh (AITUC)

10. Dr.M.K.Pandhe
President
AllindiaCGoal Workers Federation (CITU)

Alternate

ShriS.Kumar
General Secretary
Koyla Shramik Sangh (CITU)

11. ShriBamapadaMukherjee

Vice President
Colliery Mazdoor Sabhaof India, Asansol (CITU)

Alternate

ShriK.George
General Secretary
Singareni Collieries Employees Union (CITU)

12. ShriS.K.Bakshi

General Secretary
Bihar Colliery Kamagar Union, Jharia (CITU)

Alternate

ShriJ.K.Bose
General Secretary
NCOEA (CITU)

13. ShriJayantaPodder

VicePresident
HindMazdoorSabha

Alternate
ShriJ.Durgiah
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Vice President ‘
“Hind Khadan MazdoorFederation (HMS)

14. ShriHitNarayan Singh

General Secretary
KoylalspatMazdoorPanchayat (HMS)

Alternate

ShriNathuLalPandey
General Secretary
MadhyaPradesh KoylaMazdoor Sabha (HMS)

15. ShriT.C.Jumde
General Secretary
Akhil Bhartiya Khadan Sangh (BMS)

Alternate

ShriB.S.Azad
President
Akhil Bhartiya Khadan Mazdoor Sangh (BMS)

NATIONAL COAL WAGE AGREEMENT - IV
PREAMBLE

0.1 The wage sstructure and other conditions of service including
fringe benefits of the employees in the Coal Industry are at
present covered under the recommendations of the Central
Wage Board for the Coal Mining Industry as accepted by the
Government of India and made applicable with effect from 15th
August, 1967, the National Coal Wage Agreement-i,l1,1ll, dated
11th December, 1974 , 11th August, 1979 and 11th November,
1983 respectively. The provisions of NCWA-l were in operation
with effect from 1st January, 1975 to 31st December, 1978 and
those of NCWA-Il from 1st January, 1979to 31st December, 1982
and those of NCWA-Ill from 1st January, 1983 to 31st December,
1986.

0.2 As the operation of the National Coal Wage Agreement-Ill
was upto 31stDecember, 1986, the Government of India through
its communication dated 29th October, 1986 re-constituted the
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J.B.C.C.I. withthefollowing representation:

Name of the Organisation No. of Members
Representing Management

(a) Coalindialtd.andits Subsidiaries 1
{b) Tatalron & SteelCo. Ltd.

{c) Indianliron & SteelCo. Ltd.

(d) The SingareniCollieries Co. Ltd.

RepresentingWorkers

—= N

(a) Indian National Trade Uniion Congress

(b) AllIndia Trade Union Congress

(c) Centre ofIndian Trade Unions

(d) Hind Mazdoor Sabha

(e) BhartiyaMazdoor Sangh

0.3 The charter of demands submitted by different unions were

integrated. While the matter was under discussion, the
Government of India was pleased to announce grant of interim
relief vide Gowvt. of India Notification No. 2(30) /87-BPE(WC), dated
8th September, 1987 (Annexure-l). Accordingly, interim relief
was paidtothe employeesinthe Coal Mining Industry.
After prolonged negotiations, the parties arrived at an
Agreement, the terms of which are set out in the foliowing
chapters.

“NDWLWWwoom

CHAPTER-

1.0 SCOPEAND COVERAGE

1.1 This Agreement shall be called the National Coal Wage
Agreement-IV.

1.2 This Agreement shall cover all categories of employees in
the Coal Industry who have been covered by the National Coal
Wage Agreement-l, I and (il and also employees of those
establishments which are functioning and may be functioning
underthe coal companies.

1.3 The scope ofthe Agreement covers the wage structure,
dearness allowance, fitment in the revised scale of pay, fringe
benefits, such service conditions and other allied matters as |
containedinthe different Chapters ofthis Agreement. ’
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CHAPTER - Il

WAGES, WAGE STRUCTURE AND
DEARNESS ALLOWANCE

2.0 COMPONENTS OF WAGE

2.1 The wage structure of employees in the Coal Mining
Industry shall consist of :
(a) BasicWage;
(b) AttendanceBonus at10% of the BasicWage;
(c) Special Dearness Allowance (SDA) at the rate of 17.95% of
attendance Bonus or 1.795% of the basic wage representing
computed fringe benefits on attendance bonus such as contribu-
tion to provident fund, payment in lieu of profit sharing bonus,
gratuity etc.;
(d) Fixed Dearness Allowance of Rs. 186.31 per month or Rs.
7.17perday;and
(e) Variable Dearness Allowance linked to the All India Con-
sumer Price Index Number for Industrial Workers (Base 1960 =
100) (hereatfter called Index Number) adjustable quarterly depend-
ingonvariation in consumerprice indexnumberabove 672.
2.2.0 MinimumWage

2.2.1 The revised minimum wage forthe lowest paid employee
on surface in the Coal Mining Industry covered by this Agreement
shall be Rs. 1304.50 permonth orRs.50.18 per day atthe AllIndia
Average Consumer Price Index Number for Industrial Workers
(Base 1960 =100) at 672. This amountincludes interim reliefand
minimum guaranteed benefit of Rs.85 added to the pre-revised
minimumwage on31stDecember, 1986 at CPI672.

2.2.2 The break up of the minimum wage of Rs. 1304.50 as on
1st January, 1987 linked to Index No. 672 will be as indicated
below:

PerDay (Rs) PerMonth (Rs)
Pre- Revised Pre- Revised
revised revised

(a) BasicWage/Pay 21.160 38.47 550.16 1000.22

(b) Attendance bonus

@ 10% ofbasic

wage 2.116 3.85 55.01 100.02

(c) Special DA 0.380 0.69 9.87 17.95

(d) Fixed DA 5667 7.7 14736  186.31
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(e) Variable DA 13.273 345.10

(f Spl. Incentive 0.461 12.00

Total 43.057 50.18 1119.50 1304.50
Minimum Guaranteed 43.06

Benefit:

Interim Relief 3.85 100.00

Addl. Benefit 3.27 85.00

Total 50.18 1304.50

Note: Conversion from monthly to daily and rounded off to two
decimalplaces.

2.2.3 The Fixed Dearness Allownace under this Agreement is
related to Index No. 672 of the All India Consumer Price Index
Number for Industrial Workers (Base 1960 = 100). The Variable
Dearness Allowance will vary according t~ the shift of the
ConsumerPrice indxNumberover672.
2.30BasicWage Structure

2.3.1 The revised basic wage structure for different
categories, skills and grades, covering daily rated including
excavation, washeries and monthly rated employees as worked
out onthe basis ofthis Agreement are detailed atAnnexure-IlA.

2.3.2 The revised basic wage structure for different
categories, skills and grades covering both daily rated and
monthly rated workers for Assam Coalfields including Excavation
areincarporated at Annexure-liB.

2.3.3 WageofPiece-Rated Workers

The rates of basic wages of different groups of Piece-rated
Workers together with the rates of fall back wages efc. are
incorporatedin Chapter-1ll

2.4.0 AttendanceBonus

2.4.1 The Attendance Bonus will continue to be paid quarterly
attherate of 10% of basicwage.

2.4.2 As computed fringe benefits on Attendance Bonus are
being paid alongwith regular wages, the quarterly bonus does not
attractany otherfringe benefits.

2.5.0 SpecialDearnessAllowance

In view of the Agreement already reached under National Coal
Wage Agreement-ll & ill that the Attendance Bonus shall attract
fringe benefits such as Provident Fund, paymentin lieu of profit
sharing bonus and gratuity etc. the computed fringe benefits
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which have been worked out atthe rate of 17.95% of Attendance
Bonus or 1.795% of the basic wage of the employee, will continue
to be paid and the same will be called Special Dearness
Allowance. This amount at the lowest minimum basic wage of Rs.
1000/- as computed wouid be Rs. 17.95. The computed fringe
benefits on Attendance Bonus called Special Dearness Allow-
ance will also attract all fringe benefits applicable to dearness
allowance.

2.6.0 FixedDearnessAllowance

There will be a Fixed Dearness Allowance of Rs. 186.31 per
month orRs. 7.17 perdaywhichislinkedto IndexNo.672.

2.7.0 Variable DearnessAllowance

2.7.1 In addition to the SDA and FDA, there will be Variable
Dearness Allowance linked to the shift of Index over 672
adjustable quarterly depending ontherise orfall ofindex.

2.7.2 The amount of Variable Dearness Allowance as on
1.1.1987 atIndexNo. 672 will be nil.

2.7.3 The Variable Dearness Allowance will be revised
quarterly and paid on and from 1st March, 1st June, 1st September
and 1st December of every year on the basis of the average of the
All India Consumer Price Index Number for the quarter ending
December (Oct-Dec), March (Jan-Mar), June (Apr-Jun) and Sep-
tember (July-Sep) respectively.

2.74 In arriving at the average index for the quarter, any
fraction in the above average will be rounded cff to the nearest
higher integer (e.g.) if the average index number of a quarter is
725.3,itwilibe rounded offtothe next higherintegernamely 726.

2.7.5 The workers’ representatives demanded full neutrali-
sation of the rise in cost of living. The Managements’ represen-
tatives did not agree to increase the rate beyond Rs.1.65 per
month per point as at present, as it has become a part of national
policy and the Coal Industry could not be an exception. The
workers’ representatives did not agree to this and insisted that
they would continue to press for full neutralisation. The Govern-
ment of India has setup a Tripartite Committee for revising the
formula of D.A. The recommendations of the Tripartite
Committee as accepted by the Government of India will govern
the D.A. paymentsin Coal Industry. Till then, the existing practice
of adjusting VDA at the rate of Rs. 1.65 per point per month shift
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in All India Consumer Price Index Number (Base 1960 = 100) will
continue.

2.8 Minimum Guaranteed Benefit

All employees covered by this Agreement who are on the rolls
of different units of Coal Companies as on 31.12.1986 and contin-
ued to be on the rolis on 1.1.1987 will be given a minimum
guaranteed benefit of Rs.85/ p.m. or Rs. 3.27 per day in addition to
interimreliefpaidonandfrom 1.1.1987.

2.9.0 Fitment in the Revised Scale of Pay for Time- rated &
Monthly Paid Scales

2.9.1 For the purpose of fitment in the revised scales of pay/
wages, to the existing total emoluments of an employee as on
31.12.1986, (comprising of basic wage, attendance bonus, FDA,
Special DA, Variable DA, Special Incentive of Rs. 12/- per month
and Interim Relief) will be added an amount of Rs. 85/-in the case
of monthly rated employees or Rs.3.27 per day in the case of daily
rated employees. The total so arrived at will be divided into Basic
Wage, Attendance Bonus at the rate of 10% of basic wage,
Special DA which isthe computed fringe benefits on attendance
bonus at 17.95% of attendance bonus, Fixed DA ofRs.186.31 per
month or Rs. 7.17 per day and an employee will be fitted in at the
corresponding stage in the revised wage scale. If the new basic
wage is below the minimum of the revised wage scale, then the
employee shall be giventhe minimum of the revised scale. I the
new basicis in between two stages of the revised wage scale, then
the employee will be fitted at the next higher stage in the revised
wagescale.

2.9.2 If, however, there has been an increase in the quantum
of interim relief on account of increase in basic wages/salary
either due to annual increment or promotion after 1.1.1987 and
the revised emoluments do not ensure the minimum guaranteed
benefit of Rs.85/- per month or Rs. 3.27 per day after taking the
.increased interim relief into account, the amount falling short will
be paid to the worker as personal pay till the signing of the next
Agreement. The element of personal pay thus grantéd will notbe
adjusted against annual increment till the signing of the next
Agreementandwillbetreated as basic pay for allpurposes. '

2.9.3 A fewillustrations of fitment of employees in the revised
scale of pay with fitment benefits are givenin Annexure-II C.
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2.10.0 DateofAnnualIncrements

2.10.1 The anniversary date of increment of employees in the
revised grades will remain the same as has been agreed to under
NCWA-lf and IlI, viz., 1stofMarch and 1stof September eachyear.

2.10.2 Employees who have joined the coal companies after
1st January, 1987, and/or who have got different dates of incre-
ment, their increments will fall due on the anniversary date of last
increment.

2.10.3 The amounts already drawn inthe existing scales under
NCWA-IIl including interim relief/increment etc., drawn from 1st
January, 1987, would be adjusted from the amount that have
become dueinterms of the revised wages.

2.10.4 Employees who reach or arefitted atthe maximum ofthe
revised scale in the revised wage structure on 1st January, 1987,
or reach the maximum of the revised scale at any time during the
period of this Agreement will be allowed annual increment
equivalent to the last incremental rate in the revised scales on the
duedateeveryyear.

2.11 Upgradation of Daily Rated & Monthly Rated
Employees who have remained in the same category/grade for 10
yearsormore.

Daily rated and monthly rated employees who have remained
in the same category/grade foraperiod of 10 years or more would
be upgraded to the next higher category/grade and such upgra-
dation will take effect from 1st July, 1989. Employees completing
10 years of service in the same category/grade subsequently will
be upgraded with effect from 1st July, 1990 and 1st July, 1991
respectively. However, such upgraded employees will continue
todothe existing jobs.

CHAPTER 1l

WAGE RATES, WORK NORMS ETC., FOR PIECE RATED
WORKERS

3.0 WORKNORMS AND JOBDESCRIPTION

3.1 The grouping of piece rated workers, the work norms and
job description for them shall be as laid down under the National
Coal Wage Agreement - | and Implementation Instruction No. 69
dated 8th October, 1986 (vide Booklet on “Nomenclature, Job
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description and Categorisation of coal employees”) as amended
fromtimetotime and contained in Annexure-lil.

3.2 The rates of wages for different groups of piece-rated
workers are givenin Annexure-lll A.

3.3.0 Workload and Rates of Wages forPiece- Rated Miners and
LoadersinMadhyaPradesh and Maharashtra Coalfields

3.3.1 The existing workload for miners and loaders of Madhya
Pradesh and Maharashtra Coalfields would remain unaltered.

3.3.2 The following shall be the revised rates of wages for
workload of 100 cft and 118 cft respectively in Madhya Pradesh
andMaharashtra Coalfields.

ForWorkload ForWorkload

of 100 cft of118cft
Existingrate Rs.30.679 Rs.36.201
Revisedratesw.e.f. 1.1.1987 Rs.53.47 Rs.63.09

3.3.3 The Fall Back wages in respect of piece-rated miners
and loaders in Madhya Pradesh and Maharashtra Coalfields would
be 100% ofthe revised rates mentioned above.

3.4.0 Wages for work above the workload for piece-rated
workers

3.41 Forwork in excess of the prescribed workload, a piece
rated worker shall be paid pro-rata increase inthe basic piece rate
as well as Fixed Dearness Allowance and Special Dearness Al-
lowance.

3.5.0 FaliBackWages

3.5.1 Basicfall Back wages in respect of diefferent piece rated
groups shall be asindicated in Annexure-lll A. In addition they
will get SDA FDA VDA,SPRA etc. as applicable tothem.

3.5.2 There will be a daily review of earnings of piece rated -
workers to ensure payment of fall back wages which will be
inclusive of lead and lift, but not tub pushing allowance. The fall
back wage is payable in case the piece- rated workers fail to fulfiil
the work norms on account of factors for which they are not
responsible, for example, insufficient supply or non-supply of tubs
or breakdown of haulages or power shut down etc. No fall back
wage is, however, payable if a worker fails to fulfil the work norms
dueto hisfault.

3.6 MechanisedFace Crew

The workload and wage rates of mechanised face crew and
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group of work of multiple jobs will be settled at the Company
level, within 3 months failing which the matter will be referred to
andsettled by the standardisation Committee.

3.7.0 Trammers

3.7.1 Incase of revision of unit rate of trammers effective from
1st January, 1987, the workload and rate per tub for them should
be fixed at unit level by bipartite negotiation in such away that the
normal earnings of trammers is not less than Rs. 46.18 (Basic) per
day. The workload and rate for trammers would be reviewed
periodically when changesin conditions of work occur.

3.7.2 Thepiece-ratedtrammers will be given anincrease intheir
consolidated emoluments consisting of basic, attendance bonus,
fixed dearness allowance, variable dearness allowance and spe-
cial DA, so as to give them a minimum benefit of Rs. 85/- per month
or Rs.3.27 per day (over and above interim relief payable) in the
average earnings. The basicrate oftrammers should be sorevised
as to give them the benefit of Rs.85/- per month or Rs.3.27 per
day (over and above IR payable) on the average total emoluments
inclusive of basic, attendance bonus, fixed DA, VDA, computed
tringe benefits on attendance bonus. In evolving the piece-rate,
the average number of tubs trammmed during the six month’s
periodfrom 1stJuly, 1986to 31st December, 1986 will be takeninto
consideration.

3.7.3 (a) Where the work performance of trammers for a
period of six months with effect from 1st July, 1986 is more orless
the same as compared to the work norm/standard fixed before the
NCWA-IV comes into force i.e. prior to 1.1.1987; the revision
of tramming rates will be made according to the Clause 3.7.1 &
3.7.2.

(b) Where the work pefformance is belowthe norms, the norms
will be so revised so as to give them the benefit as stipulated in
Para3.7.1&3.7.2.

(c) Wherethere are wide variations in the work performance on
the higher side against the work norms as referred to above, the
workload should be so adjusted as to ensure that increase in
basic earnings does not exceed 75% of the basic earnings as on
31stDecember, 1986.

3.8 OtherPiece-Rated Workers

In respect of other piece-rated workers for whom no specific
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workload and group wage has been fixed, it is agreed that their
wage rates will be revised by giving them the same percentage
increase in the group wage of the relevant group. Where there is
no such group wage, the same percentage of increase as in the
‘case of miners/loaders (Group-V A) will be given subject to a
minimumincrease of Rs. 17.31in basic wage perday.

3.9.0 Lead&Liftand TubPushingRates

3.9.1 The lead, lift and tub pushing rates for miners and
loaders shallbe revised asindicated in Annexure-lI B(i)

3.9.2 The lead and lift rates for overburden removal workers
areasindicated in Annexure-lII1B (2).

3.9.3 Thelead and liftrates for piece-rated workers otherthan
miners and loaders includingwagon loaders will be as indicated
in Annexure-111B (3).

3.10 Lead & LiftPaymentstobe BasicWages

‘The lead and lift payments will be treated as basic wages for all
purposes.

3.11.0 Minimum Guaranteed Benefit, Special Piece-Rate
Allowance/Fitment of Piece-Rated Workers inthe Revised Group
Wages

3.11.1 The minimum guaranteed benefit of Rs. 85/- and interim
relief calculated on the basis of group wages is already included
intherevised groupwages.

3.11.2 ltisfurther agreed that in case some of the employees
have drawn higher interim relief than the amount calculated on
the basis of norm as in Para 3.11.1, the same will not be
recoveredfromthem.

3.11.3 Special Piece-Rate Allowance

Piece-rated workers who were on rolls on 31st December, 1986
and continued to be so on 1stJanuary, 1987, the following amount
as indicated against each group as SPRA be will paid annually
in addition to their exsiting SPRA, to provide motivation for
achieving higher productivity. This will be effective from 1st
January, 1987.
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Group Rate of Annual (SPRA)
(Rs.perday)

| 0.70

il 0.80
i 1.05
1Y 1.05
\ 1.32
VA 1.32

SPRA already drawn on and from 1stJanuary, 1987 onwards will
be adjusted and the piece-rated employees will be entitled to the
payment of difference between the rates agreed to hereinabove
andthe paymentalready madetothem.

3.11.4 Piece -rated workers appointed on or after 1st January,
1987 will also be entitled to earn the Special Piece- rate
allowance after completion of one year continuous service in the
manner time rated workers are granted annual increment on 1st
March, 1st September.

The Special PR allowance inrespect of piece-rated workers
appointed on orafter 1stJanuary, 1987 willbe regulated asunder:

(a) those who complete one year of service onany day between
1st January, 1988 to 28th February, 1988 will get their first SPRA
onandfrom 1stMarch, 1988.

(b) those who complete one yearof service onany day between
1stMarch, 1988 to 31st August, 1988 will get their first SPRAfrom
1stSeptember, 1988.

(c) those whocomplete oneyear of service on any day between
1st September, 1988 to 28th February, 1989 will gettheirfirst SPRA
on 1stMarch, 1989.

3.11.5 The Special Piece-Rate Allowance will not count for
computation of tub-rates/piece-rates/pro-rata payment for
additional tubs. This amount will, however, be treated as basic for
allotherpurposes.

3.12 Grantof one Additional SPRAto Piece-Rated

Workerswho haveremainedinthe same group

foraperiod of 10years and more

Piece- rated workers who have completed service of 10 years
or more in the same group will be given one addtional SPRA from
1st July, 1989. Employees completing 10 years of service in the
same group subsequently will be paid one additional SPRA with
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effectfrom 1stJuly, 1990 and 1stJuly, 1991 respectively.

Note : Where an employee engaged in lower group is
temporarily engaged in higher group and subsequently reverted
to lower group, the period spent in work in higher group will be
treated as having worked in lower group. Where the employee is
engaged in work of different groups involving frequent changes in
Group wages, all such cases or any other dispute as to whether
due to changes of Group, a piece-rated employee will be eligible
for one additional SPRA or not ___ the matter will be mutually
settled between the management and the trade unions repre-
sented in JBCClatthe company/subsidiarylevel.

CHAPTER - IV
UNDERGROUND ALLOWANCE

4.1 The underground allowance shall continue to be paid to
those employees working underground as defined in the Mines
Act and regulations framed thereunder.

4.2 The underground allowance shall be payable from 1st
January, 1987 at the rate of 20% of (Revised basic pay minus Rs.
200/-permonth orRs. 7.69 perday) onpro-ratabasis.

4.3 In case of Assam Coalfields, Underground Allowance shall
be payable at the rate of 25% of (Revised Basic pay minus Rs. 200/
-permonth orRs. 7.69 perday) on pro-rata basis.

4.4 The underground allowance shall be treated as wages as
hitherto and will be takeninto account for the following purposes
(a) Calculationof Earned Leave/Annual Leave Wages.

(b) Payment for national/festival holidays.

(c) Sickleave/Casual Leave Wages.

(d) Overtimeallowance.

(e) GratuityandPostRetirement Benefit Scheme.

(h Contributions towards CMPF/other contributory Provident
Funds.

CHAPTER -V
OTHER ALLOWANCES
5.1 Washing Allowance

Employees who will be provided with uniforms by the Manage-
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ment, will be paid a Washing Allowance at the rate of Rs. 22.50
per head per month. Inrespect of nursing staff, however, the
amountof Washing Allowance payable to them willbe Rs. 30.00 per
head per month. Where washing of uniforms is arranged by the
Management the Washing Allowance will not be paid.

5.2.0 TransportSubsidy

5.2.1 Employeeswhodo not utilise Company’s transport either
free or on payment of nominal or subsidised rate will be paid
transport subsidy at the rate of Rs. 2.30 (Rupees two and paise
thirty only) perday of actual attendance from 1stJanuary, 1989.

5.2.2 In the case of an employee transferred to another
colliery, if such employee is required to report at the old place of
work from where he is required to report to the new place of work
for duty the existing arrangement for transporting them from the
old colliery to the new colliery will continue. He will, however,
get Rs. 2.30 per day of actual attendance with effect from 1st
January, 1989 as long as he is required to report to the old place
ofwork. ’

5.3 Additional Transport Subsidy

Additional Transport Subsidy at the rate of Rs. 3.50 per day of
work will be paid from 1st January, 1989 to those inthe last shift
in night whether it is called night shift or third shift or C shift
commencing from 10.00P.M./11.00P.M. or 12.00 mid-night.

5.4.0 DIFFICULTYALLOWANCE

5.4.1 Thin Seam Allowance

Considering the special difficulties of piece- rated and time
rated workers working in the face underground in thin seams the
followingpaymentshallbe made:
Rate of Payment
(i) Seams above 1.5 mthickness- Nil
(i) Seams of 1 metreto 1.5 metrethickness:

(a) An amount equalto 5% of Revised basic for basket loading
and 2.5% of Revised basicforshovellingontoconveyor.

(b) An amount equal to 2% of the Revised basic for time rated
and other piece-rated workers required to work at a place where

“height is between 1t01.5m. '

(i) Seams below 1 m. thickness: The Management assured
that seams below 1 metre thickness will not be worked till the
signing of the next agreement.
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5.4.2 Workingin Heavy Watery Conditions Underground

Rain coats, gum boots and hoods shall be provided to such of
the workmen who are exposed to heavy watery conditions in
underground mines.

5.4.3 Travelling over Steep Gradients

Where travelling over steep gradients exceeds 1000 metres and
the average gradientis in excess of 1in 3, an allowance of Re.
0.75 (seventy five paise) per shift will be paid to each of the workers
working in such a mine or district or section. Where such
travelling exceeds 2000 metres this aliowance will be Rs. 1.50
(Rupees one and paise fifty only) per attendance.

Note : Forthis purpose, the average gradient means the level
difference between bottom of pit or incline mouth to the relevant
working place, divided by the plan distance between the two
places.

5.4.4 Dust

Workmen exposed to heavy dusty conditions at the place of
work will be provided with “Dust Mask”.

5.5.0 City Compensatory Allowance

5.5.1 The employees of Coal Companies/Managements sta-
tioned for duty in cities/towns (other than those who are in receipt
of concessions, such as, free fuel/free house etc.) will be paid a
City Compensatory Allowance atthe rateindicated below:

5.5.2 Incase Government of India changes the classification
or declares any other cities (other than those in which the
employees of Coal Companies who are inreceipt of concessions,
such as free fuelffree house etc.) as A, B-1 or B-2 Class cities and
prescribes the rates of CCA the same will be made applicable to
the Coal Companies employees as well.

Class of City/Town BasicPay Rateof CCA
AClass (i.e.) Calcutta Rs.1000/- 6% ofbasicpaysub-
(UA) /Delhi(UA)/Greater permonth jecttoaminimum of
Bombay (UA)/Bangalore andabove Rs.60/-permonth

(UA)/Kanpur (UA) and a max. of Rs.100/-
Ahmedabad (UA)/ permonth.
Madras (UA)/ Hyderabad

(UA)

B-1Class (i.e.)Nagpur  Rs.1000/- 4.5% of basic pay
(UA)/Lucknow (UA)/ permonth subjecttoaminimum
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Patna (UA) &Jaipur andabove ofRs.45/-p.m.&

(UA) max.of Rs. 75/-p.m.

B-2 Class (i.e.) Bhopal Rs.1000/- 3.5%ofbasic pay
Chandigarh (UA)/Ranchi permonth subjecttoamaxi-
(UA)/Durg-Bhilainagar) andabove mumofRs.20/-p.m.
(UA)/&Jamshedpur

(UA)/Dhanbad (UA)

CClass _ No allowance.

Note: It is clarified that the employees of Coal Companies/
establishments stationed for duty in Dhanbad and other coalfield
areas, who are in receipt of concessions, such as free fuel/free
house etc., will not be entitled to City Compensatory Allowance.

CHAPTER -VI
LEAVE AND NATIONAL/FESTIVAL HOLIDAYS
6.0 ANNUAL LEAVE WITH WAGES

6.1 Annual leave with wages will be continued to be governed
by the provisions of the Mines Act.

Note : For the purpose of computation of attendance for
determining the elgibility for Earned leave, all authorised paid
leave (Sick leave with full pay, Casual leave with pay, Maternity
leave with pay, days of absence on account of injury arising out
of employment or on account of occupational disease with pay, as
well as paid holidays) would be included. These paid leaves
would, however, notearn any furtherleave.

6.2 The prevalentpractices inrespect of Earned Leave, Casual
Leave and paid festival holidays will, however, continue if more
favourable.

6.3 Accumulationof Earned Leave/AnnualLeave

withWages

The existing provisions relating to the accummulation of
Earned Leave/Annual Leave with wagesto the level of 70 days
will continue.

6.4.0 SicklLeave

6.4.1 The existing provisions relating to Sick Leave namely
15 days with full pay in a calender year will continue. Sick Leave
withfull pay willaccummulate upto 60 days.

6.4.2 GrantofSpecial Leaveto Employees suffering
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fromTB, Cancer, Leprosy, Paralysis & Heart

disease

Employees suffering from TB,Cancer, Leprosy, and Paralysis
shall be granted leave at 50% of basic pay, FDA, VDA and SDA
upto 6 months on the basis of recommendations ofthe Company
Medical Officer or any other hospital to which the cases may be
referred for treatment by the Management. |

6.4.3 An employee suffering from Heart disease and advised
rest by specialist will be entitled to the above leave with half pay
upto a period of 6 months on the recommendations of the
Comapany Medical Officer.

6.5 Casual LeavewithPay

The existing provisions regarding grant of Casual Leave
incorporated in clauses 7.4.1 to 7.4.6 of NCWA-Il will continue to
be operative with the clarifications issued on the subject.

6.8 National/Festival Holidays

The existing eight National/Festival holidays will continue as at
present.

CHAPTER - VII
RETURN RAILWAY FARE AND
LEAVE TRAVEL BENEFIT

7.1.0 R.R.F./LT.C.

7.1.1  Currently employees are entitledto LTC & LLTC once in
a block of 4 years. LTC may be availed of for 4 aduit units
maximum and upto adistance of 750 Kms each wayin lieu of home
town or moreif the hometownis morethan 750 Kms fromthe place
of duty. Alternatively, the employees who have not opted for LTC
are eligible toreceive RRF for outgoing and returnjourney to their
home town for self only according to their entitlement every year
under RRF scheme. Besides, they are also entitled to LLTC in a
block of 4 years (in lieu of RRF for self in a block of 3 years___ the
4thyear RAF being set offagainst LLTC).

7.1.2 The existing system with regard to payment of RRF/
LTC/LLTCwill continue.

7.20 LLT.C.

7.2.1 The existing distance of 1700 Kms each way in respect
ofablockof4yearsLonglLeave Travel Concessionwill continue

7.2.2 The maximum number of units that can avail of the above
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benefitwill be 4 (four) adults units.

7.2.3 Where both wife and husband are employed inthe same
coal company, they will be jointly entitled to LTC/LLTC benefit
subject to a maximum of 6 (six) adult units or actual number of
family members of the workmen concerned, whichever is less,
falling within the scope of the “Family” as laid down in the existing
rules.

7.3 Class of Entitlement

In view ofthe change in salary structure, the entitlement of first
class railway fare will be Rs. 1120/- per month in respect of RRF
and Rs.1135/- per monthin respect of Leave Travel Concession/
J/LLTC. Inotherwords, employees drawing a basic pay of less than
Rs.1120/- per month will be entitled to RRF of second class and
in respect of LTC/LLTC those drawing less than Rs. 1135/- per
month will be entitled to second class. Other conditions shall
remain the same.

CHAPTER - VIl

HOUSING, WATER SUPPLY, MEDICAL &
EDUCATIONAL FACILITIES

8.1.0 Housing

8.1.1 1,20,000 houses will be constructed by Coal Companies,
out of which 92,000 houses will be constructed by Coal India and
its Subsidiary Companies and the remaining houses by
TISCOJISCO and SCCL; but in any year in case of CIL and its
subsidiaries it will not be less than 20,000 houses. The aforesiad
houses will be constructed during the period of 4 years from the
date of Agreement and will not be lower in standard than
prescribed by B.P.E. Ali out efforts will be made to get adequate
funds from Government, Banks, LIC, HUDCO, etc. for this
programme and also for getting allotment of land from the State
Governments.

8.1.2 All the standard houses to be constructed hereatfter will
be provided with electricity, watertap andfan.

8.1.3 The standard houses which have notyet been provided
with electricity, water tap and fan will aiso be provided with the
same within a year. Other houses for which the occupants are not
entitled to house rentallowance will also be provided with fan.
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8.1.4 AllQuarters/Hutments belongingto Coal Companies will
be repaired and maintained by the respective management.
Adequate fund will be providedforthis purpose.

8.1.5 Joint efforts will be made by the management and
workers to promote the construction of 50,000 additional houses
under the Co-operative Housing Schemes in Coal Companies.
Efforts will be madeforarranging loan finance forsuch schemes.

8.1.6 Wherever new townships are coming up, effort will be
made to ear-mark a portion of land for Co-operative housing.

8.2.0 HouseRentAllowance

8.2.1 The existing house rent allowance of Rs. 30/- per month
will be increasedto Rs. 45/- per month with effect from 1st July,
1987 and will be paid to those employees who have not been
provided with residentialaccommodation.

8.2.2 Payment of house rent allowance will be regulated as
indicated below

(a) Employees excepting those who have been allotted the
following types of houses individually will be eligible for house rent
allowance atthe rate of Rs.45/- permonth.

(i) Any pucca house consisting of one or more rooms with
common orseparate latrine/bath.

(i) Houses under New Housing Scheme, Low Cost Housing
scheme orsingleroom, arch type tenements.

(b) lfadouble roomed house has beenallotted to two workmen,
both the allottees shall be entitied to 50% of house rent
allowance eachi.e.Rs. 22.50 permonth perhead.

(c) Unauthorised occupants of house will not be entitled to any
houserentallowance untiltheyvacate the houses.

(d) Ifsingle roomed house is alloted to more than one person
orif adouble roomed house is allotted to more than two persons,
all the aliottees shall be eligible forhouse rentallowance attherate
of Rs.45/-permonth. ‘

(e) Employees who have been allotted a seat inthe barracks or
mess crhostel shall be eligible for house rent allowance atthe rate
of Rs.45/permonth.

(f) Where husband and wife both happen to be employees and
where any one of them is allotted a house of the type referred to
in Clause (a) above, they shall not be entitled to house rent
allowance.
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Employees who have been allotted single room or Arch type
tenement, however, will be entitled to house rent allowance ifthe
house is notprovided with separate or commonlatrine/bathroom.

8.2.3 House RentAllowanceforEmployeesin Urban Areas

in the case of employees getting house rent allowance in

- urban areas, the same will be paid atthe following rates with effect
from 1stJuly, 1987.

Class of Cities House RentAllowance
Rates perMonth
(i) ‘A'Class Cities
Ahmedabad, Bangalore, Bombay,
Calcutta, Chandigarh, Hyderabad,

Madras, Delhi 25% of basic pay
(i) ‘B’ Class Cities
Jaipur, Kanpur, Lucknow, Nagpur 20% of basicpay

(iii) ‘B-2’ Class Cities

Bhopal, Jamshedpur, Nasik, Patna,

Ranchi 15% of basicpay
(iv) ‘C'Class Cities

Bhilai, Bhubneshwar, Bilaspur,

Bokaro, Burnpur, Durgapur,Jammu,

Rourkela, Siliguri 10% ofbasicpay

8.3.0 HouseRentRecovery

8.3.1 In respect of recovery of house rent from the employees
provided with residential accommodation, status quo will be
maintained, exceptin case of warkmen provided with miners type
or lower type quarters where no recovery of house rent will be
made.

8.3.2 Morely as a consequence of an increase in basic wage
interms of this agreement there will not be any change in the
eligibility of the Workmen for allotment of type of quarters, nor
therewillbeanincreaseinthe houserent.

8.4 Recovery of Electricity Charges

In the Coalfield areas where the employees are provided with
quarters by the Management and also electricity supply from. the
bulk supply obtained by them from the Electricity Boards, the
employees shall be entitled to a free consumption of 30 KwH per
quarter per month on a uniform basis. For consumption beyond
this limit, the employees will be required to pay at the same rates
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at which the Electricity Supply Undertakings charge the Coal
Companies.

8.5 Water Supply

It is reiterated that water supply scheme will be provided so as
to ensure supply of 15 gallons of water per person per day in
quarters. Steps will be taken to ensure that short term schemes
are made to supply water till long term schemes become op-
erative. ltwill also be ensured that potable water is made available
at work sites. Steps will be taken to ensure that filtration plants are
operative.

8.6 Town Administration

There will be aseparate Town Administration Deptt. in each
company with the responsibility of maintaining the houses, water
supply and sanitation. Apublic Health Engineer/CivilEngineerwill
be incharge of maintenance of water supply systems in each Area.
The Town Administration set up is to become operative in three
months time from the date of the signing the Agreement.

8.7.0 MedicalFacilities

8.7.1 Every endeavour will be made by the Management to
achieve the ratio of one Hospital bed per hundred employees as
per B.P.E. Norms. It will, however, be ensured that the ratio of 1 to
120 is achieved during the period of the Agreement. It is further
agreed that efforts will be made to improve the quality of medical
setvices by providing infrastructure facilities etc.

The recommendations of the Kumarmangiam Committee on
medical facilities will be implemented so as to bring about
substantial improvement in the quality of medical services.
Budgetary provision would be made for medical services at a rate
not less than Rs. 500 per capita per annum excluding capital
expenditure and establishment cost.

The annual medical plan of each company will be finalised
through jointdiscussion at the CompanyLevel.

8.7.2 The Ayurvedic System of Medicine/Dispensary will be
maintained and improved upon to provide medical facilities to
employees.

8.7.3 Ambulances

Each colliery will be provided at least with one Ambulance. All
the ambulances will be kept in working order and made available
whenever necessary. ’
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8.7.4 Pneumoconiosis

In order that pneumoconiosis is detected and facilities for
arresting and cure of the disease are created, adequate machinery
for the same will be established in each company where such
machinery has not been established. In each coal producing
company a Medical Board to deal with the probilem of
pneumoconiosis will be kept operational and will start
functioning. These Medical Boards would examine the cases of
pneumoconiosis within 7 days of receipt of the report of
detection of pneumoconiosis.

8.7.5 If an employee is stopped from work by any competent
authority because of detection of pneumoconiosis and on the
ground that his continuance of the work will lead to
deterioration and if the findings of Medical Board are to the effect
that he was suffering from pneumoconiosis, he will be paid wages
for the entire period of idleness.

8.8.0 Educational Facilities & Workers Education

8.8.1 About 100 school buildings will be constructed by the coal
companies during the period of 4 years from the date of signing
of NCWA-IV and the details of the same will be decided at the
Company levelin consultation with J.C.C.

8.8.2 The existing recurring grants to private committee
managed schools in the coalfields will be enhanced so as to
enable the schools to be run better including the payment of
higher salaries to the teachers and expenditure on workers
education. ,

8.8.3 Coal Indiawill provide a grant of Rs. 2 crores perannum
(excluding capital expenditure) for its subsidiary companies in
addition to the amount granted in NCWA-IIl, which will be
administered by a companywise Joint Bipartite Committee.
Where workers come forward with their own contribution for the
running of educational institutions matching grants will be given by
thelocal coal companies.

8.9 Canteen

There will be a canteen in each ofthe collieries/establishments
and the same will not be run by contractors. Utensils and fuel
required in the canteen will be supplied by the colliery
management. The Management will give certain amount to the
Canteen Managing Committees depending upon the size and
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operation of the canteen to enable the canteens to supply food
articles atcheaper prices.

8.10.0 OtherWelfare Activities

8.10.1 Various activities undertaken by the erstwhile Coal
Mines Labour Welfare Organisation such as Preventive Health
Care, Family Welfare, M.P.I., Games & Sports, Cultural Program-
mes, Adult education will be further activated and strengthened by
the Coalcompanies so astoimprove the qualtiy of life.

8.11 Holiday Home/Rehabilitation Centre

(i) Existing holiday homes will be improved. Holiday homes at
Rajgir and Puri will be provided with necessary infrastructural
facilities to enable the employeesto spend their time in comfort.

(i) A 50 bedded Rehabilitation Centre will be established at
Rajgir during the agreement period. The centre will be provided
with adequate medical staff and infrastructural facilities to ensure
comfortable conditions for the inmates during the period of
recuperation.

8.12 Community Centre

Community Centres will be established at Unit/Area fevel and
these will be provided with a colour T.V. indoor games and news
papersetc.

CHAPTER - IX
SOCIAL SECURITY
9.1 LIFECOVERSCHEME

The existing Life Cover Scheme will continue except that the
amount to be paid in addition to the normal gratuity shall be Rs.
15,000 and that the Life Cover Scheme shall be delinked from
gratuity.

9.2.0 Workmen’s Compensation Benefits

ltisagreedthat-

9.2.1 The employees covered by this agreement shall be
entitted to the benefits admissible under the Wcrkmen’s
Compensation Act, 1923.

9.2.2 The benefits underthe Workmen’s Compensation Act will
not be affected adversely on account of the revision of wage by
this Agreement.

9.2.3 If the employee is disabled due to accident, arising out
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of and during the course of employment, he/she will get full basic
wages and dearness allowance from the date of accident till the
employee is declared fit by the Company’s Medical Officer. The
disabled employee will have to remain in the Colliery/
establishment or under treatment in a referal hospital to be
entitied tothe benefit.

9.2.4 Thecompensation duringthe period of disablement shall
be paid on the basis of the last wages drawn immediately before
the employee met the accident.

9.2.5 It is further agreed that the payment of wages made to
employees during the period of temporary disablement due to
accidentarising out of and in the course of employment, will not be
deducted from the lump sum amount payable towards compensa-
tion for any permanent, partial or total disablement resulting
therefrom.

9.2.6 In respect of those employees who are not currently
covered by the definition of ‘workmen’ under the Workmen's
Compensation Act, thatis to say, such ofthe employees whose
wages are more than Rs. 1000/- per month, if the Workmen’s
Compensation Commmissioner refuses to accept the compen-
sation money, the same will be disbursed to the legal heirs of
the deceased on satisfactory production of proof and on execution
of Agreement/Indemnity Bonds etc. so thatthere may not be any
future claiminthis regard.

9.3 In addition to the Compensation Act, an ex-gratia amount
of Rs. 10,000 in each case of death or permanent total disable-
ment resulting on account of accident, arising out of and in course
ofemployement will be paid.

9.4.0 Provision of Employment to Dependants

9.4.1 Employment would be providedto one dependant of
workers disabied permanently and those who meet with death
whileinservice. This provisionwil' beimplemented asfollows:

9.4.2 Employmentofone dependant ofthe worker

whodieswhileinservice

(i) The dependant for this purpose means the wife/husband as
the case may be, unmarried daughter, son and legally adopted
son. If no such direct dependant is available for employment,
younger brother, widowed daughter/widowed daughter-in-law or
son-in-law residing with the deceased and aimost wholly depen-
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dant on the earnings of the deceased may be considered to be
the dependants of the deceased.

(i) The dependants to be considered for employment should
be physically fit and suitable for employment and aged not more
than 35 years provided that the age limit shall not apply in the case
ofspouse.

9.4.3 Employment to one dependant of a worker

who is permanently disabled in his place

(i) Thedisablement ofthe werker concerned should arise from
injury or disease, be of a permanent nature resulting into loss of
employment and it should be so certified by the Ccal Company
concerned.

(i) In case of disablement arising out of general physical
debility so certified by Coal Company concerned, not arising out
of injury or disease as in Para (i) above, the concerned employee
will be eligible for the benefit under this Clause if the employee
is uptothe age of 58 years.

(iii) The dependant for this purpose means the wife/husband
as the case may be, unmarried daughter, son andlegally adopted
son. If no such direct dependant is available for employment,
younger brother, widowed daughter/widowed daughter-in-law or
son-in-law residing with the employee and almost wholly depen-
dantonthe earnings ofthe employee may be considered.

(iv) The dependantto be considered for employment should
be physically fit and suitable for employment and aged not more
than 35 years provided that the age limit shall not apply in the
case of spouse.

Note : In regard to employment of dependants of employees
TISCOwill follow their existing practices.

CHAPTER - X

PRODUCTION, PRODUCTIVITY, EFFICIENCY AND
INDUSTRIAL HARMONY

10.1 Management and workers representatives agree to co-
operate and collaborate for creating a harmonious industrial
environment conducive to the growth of healthy and financially
viable Coal Industry. With this objective in view both the
management and workers representatives are fully committed to
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acomplishment of the following tasks related to productivity,
efficiency andindustrialharmony:

- To achieve targets of production and productivity at each unit,
areaand companylevel.

-To ensure optimum utilisation of resources like manpower,
equipment, materials, power etc. and ensuring that wastages of
allkinds are minimised.

- All out effort to be made jointly to accelerate the growth of
underground production and productivity which is at a very low
level.

- An introduction of appropriate new technology keeping in view
the mining conditionsinthe country.

- To introduce multi-skill working wherever possible in
conjunction with mechanisation of underground working.

- To co-operate with Management in introduction of productivity
linked Incentive Scheme at the production units based on
IndustrialEngineering studies.

- To undertake jointly a programme of training and retraining of
workers for introduction of new technology and to co-operate in
redeployment of trained workers.

-To co-operatein ensuring full equipmentutilisation.

-To co-operate in the re-deployment of manpower whenever
calledfor on account of reorganisation or introduction of new
technology.

-To take joint steps to reduce absenteeism in mines.

-To evolve a participative culture in the management in the
industry at all levels andto ensure industrial peace and harmony.
- To strive continuously to reduce costs so that financial health of
the industry willimprove.

- To ensure maintenance of quality of coal supplies to the
consumers to ensure consumer satisfaction.

- To co-operate in ensuring maximum level of safety snd accident
free working in coal mines and ensuring good and healthy working
conditions.

- To co-operate in introduction of a reliable information system to
build up strongdatabase;

- Elimination of wastages and misuse of free amenities like power,
water, coal and medicalfacilities etc.

- To co-operate in improving the quality of life and in
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implementation of welfare measures.
- To monitor the effective implementation of jointly agreed
objectives, a management-worker group will be constituted at the
Apex and the Subsidiary level. This group will examine targets in
respect of all the objectives including the choice oftechnology
and review the performance every six months.

10.2 Productvity linked Incentive Schemes will be introduced at
Unit level/Company level based on industrial engineering studies
inagreement with operating unions.

CHAPTER - XI
GENERAL

11.1 Existing Benefits

The existing benefits and facilities not covered oraitered by this
Agreement shall continue as hitherto.

11.2Freelssue of Coal

The existing system of supply of free coal will continue to the
employeesinthe collieries/establishments.

11.3Payment of Overtime

it is agreed that all the categories of workers who were entitled
to receive overtime payment, will continue to get the payment of
overtime work in different establishments, units and offices.

11.4 WagesforWeekly Day of Rest

Workers in the mines and establishments governed by Mines
Act or Factories Act called upon to work on the weekly day of rest
of the colliery/establishment shall be allowed twice the normal
wages.

11.5.0 ContractLabour

11.5.1 Industry shall not employ labour through contractor or
engage contractor's labour on jobs of permanent and perennial
nature.

11.5.2 Jobs of permanent and perennial nature, which are at
present being done departmentally will continue to be done by
regularemployees.

11.5.3 Implementation of this Clause and the progress made
thereon will be reviewed by the JBCCI periodically.
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11.5.4 The Managements as a principal employer shail- con-
tinue to monitor and supervise the implementation of the various
provisions of Labour Laws including payment of contractors’
workers by contracters at counters specified by the principal
employer.

CHAPTER - XiI
IMPLEMENTATION OF THEAGREEMENT

12.1.1 The Agreementincludingthe wage structure shall come
into force and will be implemented with effect from 1st January,
1987 unless otherwise specified.

12.1.2 The interim reliefpaid duringthe period from 1stJanuary
1986to031st December, 1986 willnotbe recovered.

12.1.3 This Agreement will be in operation with effect from 1st
January, 198710 30th June, 1991.

12.1.4 The Managements’ and employees’ representatives
agree that the terms of this Agreement will be imptemented
faithfully and in a spirit of goodwill by the managements and the
unions.

12.2 During the period of operation of this Agreement, no
demand will be made or disputes raised in respect of matters
settled by this Agreement.

12.3 The Managements ofthe Coal Companies on their part, will
not resort to unilateral interpretations of this Agreement. In case of
any doubt or difficulty in interpretation of implementation of any
clause ofthis Agreement, the same shall bereferredto and settled

by the JBCCl or a Sub-Committee constituted by the JBCCl for
the purpose inthe spirit of mutual goodwill

12.4Committees

It is agreed that the following Committees shall be constituted
forthe purposes indicated below:

12.4.1 Standardisation Committee

(i) It shall be the duty of this Committee to examine the different
designations, job descriptions, disparities in service conditions
amongst ditferent sets of employees, including houts of work,
leave, holidays, categorisation of jobs or anomalies as may be
referredtothe Committee.

(i) t will review the grouping of piece-rated workers and their
workload, multi-skilled jobs where they exist.
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(iii) Consolidate the job description of different jobs available in
differentdocuments.

(iv) It will also examine all cases of anomalies and disparities in
regard to the job description, categorisation and principle of
service conditions of employees brought to its notice.

(v) To determine the wage scales, categorisation and job
description of left out jobs and new jobs which have come up as a
result of introduction of new technology/machineries of higher
capacities during the NCWA-lIl and thereafter.

(vi) To examine the existing promotion policies obtaining in
different Coal Companies, if any and formulate uniform guidelines
forchannels of promotion etc.

12.4.2 Committee onProduction, Productivity,

Safety and Cost

A joint Committee of Management and workers will be consti-
tuted at Apex level to review the following:
-Production and productivity
-Underground productivity and production
-Financial results of losing areas to minimise losses.
-Absenteeism
- Steps forreducing cost
-Gainful redeployment of Manpower.

-Equipment Capacity Utilisation

- Elimination of wastage of scarce resources, like, coal, power and
water.

-Quality of life, Medical and Welfare Measures.

- Safety and working conditions.

- Industrial Relations.

12.4.3 Committee onincentive Schemes

A Joint Committee will be constituted consisting of the
representative of the Management and Central Trade Unions to
have anindepth study of the existing incentive/reward schemes
and formulate model guidelines for introduction of incentive
schemestoachieve higher levels of production and productivity.

12.5 The JBCCI will periodically review the functioning of the
sub-committees.
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SECRET
ANNEXURE - |
NO. 2(30)/87-BPE (WC)

GOVERNMENT OF INDIA

MINISTRY OF INDUSTRY
Bureau of Public Enterprises
14, CGO Complex, Lodi Road

New Delhi - 110 003

Sub: Grant of Interim Relief to employees governed by wage
settlements in public sector enterprises on Industrial Dearness
Allowance.

1. The employees in public sector enterprises on Industrial DA
pattern governed by wage settlements have raised a demand for
payment of interim relief consequent to the sanction of adhoc
relief to executives in BPE's 0O.M.2(50)/86-BPE(WC), dated
1.4.1987. After careful examination of the demand, Government
have decided to authorise managements of public sector
enterprises on Industrial DAto sanctioninterim relief w.e.f. 1.1.86
in enterprises where the period of validity of wage settiements
has expired or is to expire shortly. Interim relief will be paid at the
rate of 100/- per month in respect of those drawing abasic pay upto
Forthose drawing basic pay upto Rs.700/-. Forthose drawing basic
pay between Rs. 701/- and Rs. 1,000/- interim relief will be paid
atthe rate of Rs. 120/- per month. For those drawing basic pay
above Rs. 1,000/-the rates of interimrelief payable per month will
be same, slabwise, as noified forexecutives.

2. The relief given is purely interim in nature and is to be
absorbed in wage settlements being negotiated under the wage
policy and guidelines issued in this regard. The interim relief
should be taken into accountwhen observing the guidelines
already laid down for wage settlements. Wage Settlements
wherethey are already due or are due shortly should be finalised
immediately and well in time.

3. As the interim relief is to be absorbed in the wage
settlements to befinalised, it will not count for any otherpurpose.

4. The interim relief will not be payable in public sector
enterprises where settlements have already been finalised at
levels beyond the guidelines issued in January, 1987, or those
governed by Tripartite Engineering settlement in West Bengal or
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in enterprises where wage agreements are finalised on the
recommendations of Wage Boards as in the case of cement, jute
andtextile units, etc.

5. The modalities of payment of interim relief should be
finalised by the concerned managements of public sector
enterprises at the unit level.

6. Ministry of Energy, Ministry of Steel & Mines etc. are
requested to bring the contents of this O. M. to the notice of all the
managements of public sector enterprises under their adminis-
trative control for necessary action. Department of Public
Enterprises may be consulted for any clarification on the decision
to pay the interim relief.

Sd/-
(A.K.ROYCHOWDHURY)
Joint Adviser(Finance)
To
Secretaries of all administrative Ministries.
Copyto:
Secretary(Labour)

Secretary(Ministry of Law & Justice)
Secretarytothe Prime Minister

CabinetSecretary
AllF.As.tothe Administrative Ministries
ANNEXURE i1 A
(Vide Clause 2.3.1)
Existing NCWA-Iil REVISED NCWA -V Pay
PayScales Scales (w.e.f.1.1.1987)
DAILY RATED WORKERS:
CATEGORY
I Rs.21.16-0.43-27.18 Rs.38.47-0.70-48.27
I Rs.21.65-0.53-29.07 Rs.39.34-0.85-51.24
Il Rs.22.70-0.65-31.80 Rs.40.78-1.08-55.90
IV Rs.24.10-0.80-35.30 Rs.42.18-1.32-60.65
V Rs.26.04-1.00-40.04 Rs.44.50-1.62-67.18
Vi Rs.29.24-1.35-48.14 Rs47.70-2.12-77.38
EXCAVATION:
Category
Spl. Rs.38.34-2.12-65.90 Rs.57.38-3.08-97.42
A Rs.34.54-1.95-61.84 Rs.53.58-2.88.93.90
B Rs.31.99-1.76-56.63 Rs.50.47-2.62-87.15
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Rs.48.60-2.31-80.94
Rs.45.90-1.77-70.68

C Rs.30.14-1.55-51.84
D Rs.27.44-1.15-43.54

E Rs.23.55-0.72-33.63 Rs.41.63-1.15-57.73
MONTHLY RATED:
(Tech & Supervisory & Miscellaneous Scales)
Grade:
A Rs.892-53-1316-55-1701 Rs.1387-75-2137-80-2537
B Rs.810-46-1178-51-1586 Rs.1290-68-1834-74-2426
C Rs.742-40-1062-45-1422 Rs.1222-60-1702-66-2230

D Rs.678-30-918-35-1198 Rs.1158-48-1542-58-2006

E Rs.625-23-947
F Rs.805-18-857
G Rs.580-16-804
H Rs.567-14-763

Rs.1095-37-1613
Rs.1075-30-1495
Rs.1050-27-1428
Rs.1027-23-1349

CLERICAL GRADE:
Spl. Rs.810-46-1178-51-1586
| Rs.742-40-1062-45-1422
Il Rs.678-30-918-35-1198
il Rs.625-23-947

Rs.1290-68-1834-74-2426
Rs.1222-60-1702-66-2230
Rs.1158-48-1542-58-2006
Rs. 1095-37-1613

ANNEXURE |1 B
PAY SCALES FOR ASSAM COAL FIELDS
(Vide Clause 2.3.2)
Existing NCWAIII Revised NCWAIV Pay
PayScales Scales (w.e.f.1.1.1987)
DAILY RATED:
Category

| Rs.24.33-0.49-30.21
Il Rs.24.85-0.61-32.21
i Rs.26.10-0.75-35.10
v Rs.27.71-0.92-38.75
\' Rs.29.95-1.15-43.75
Vi Rs.33.63-1.55-52.23
EXCAVATION:
CATEGORY
Spl. Rs.44.09-2.44-70.93
A Rs.39.72-2.24-66.60
B Rs.36.79-2.02-61.03
C Rs.34.66-1.78-56.02
D Rs.31.56-1.32-47.40
Rs.27.08-0.83-37.04
MONTHLY RATED:

Rs.44.24-0.81-55.58
Rs.45.24-0.98-58.96
Rs.46.90-1.24-64.26
Rs.48.50-1.52-69.78
Rs.51.18-1.86-77.22
Rs.54.86-2.44-89.02

Rs.65.99-3.54-112.01
Rs.61.62-3.31-107.96
Rs.58.04-3.01-100.18
Rs.55.89-2.66-93.13
Rs.52.79-2.04-81.35
Rs.47.87-1.32-66.33

(Tech.& Supervisory & Misceilaneous Scales)

Grade:

A Rs.1025-60-1505-63-1820

B Rs.931-52-1347-58-1695

Rs 1595-86-2455-92-2915
Rs.1483-78-2107-85-2787
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CRs.853-45-1213-51-1519
DRs. 780-34-1052-40-1292
E Rs.718-26-1030
F Rs.695-21-947
GRs.667-18-883
HRs.652-16-844

CLERICAL GRADES:

Spl Rs.931-52-1347-58-1695

Rs.853-45-1213-51-1519

II Rs. 780-34-1052-40-1292

lll Rs.718-26-1030

Rs. 1405-69-1957-76-2565
Rs.1332-55-1772-67-2308
Rs.1259-42-1847
Rs.1236-35-1726
Rs.1207-31-1641
Rs.1181-26-1545

Rs.1483-78-12107-85-2787
Rs.1405-69-1957-76-2565
Rs.1332-55-1772-67-2308
Rs.1259-42-1847

ANNEXURE IIC
ILLUSTRATION OF FITMENT
IN THE REVISED SCALE
(Vide Clause 2.9)
EXAMPLE : ONE
NCWA-III NCWA- IV
CAT.l: CAT.l:
(Rs.21.16-0.43-27.18) (Rs.38.47-0.70-48.27)
DAILY DAILY
BASIC WAGE Rs.21.160 NEWBASICWAGE  Rs.38.47
ATTENDANCE Rs.2.116 ATTENDANCE BONUS Rs. 3.85
BONUS
SPECIALD.A. Rs.0.380 SPECIALD.A. Rs.0.69
FIXEDD.A. Rs.5.667 FIXEDD.A. Rs.7.17
VARIABLED.A. Rs.13.273 VARIABLED.A. -
SPECIAL Rs.0.461
INCENTIVE
TOTAL RsM3.057 TOTAL Rs.50.18
43.06
INTERIMRELIEF  Rs.3.85
FITMENT BENEFIT Rs.3.27
TOTAL Rs.50.18
EXAMPLE : TWO

NCWA-III NCWA-IV
TECH. &SUP. TECH.&SUP.
GRADE-A: GRADE-A:
(Rs.892-53-1316-55-1701) (Rs.1387-75-2137-80-2537)

MONTHLY MONTHLY

RS. P. RS. P.
BASICWAGE 1701.00 NEW BASIC WAGE  2457.00
ATTENDANCE BONUS170.10 ATTENDANCE BONUS 245.70
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SPECIALD.A. 30.53 SPECIALD.A. 44.10
FIXEDD.A. 147.36 FIXEDD.A. 186.31
VARIABLED.A. 345.10 VARIABLED.A.
SPECIALINCENTIVE 12.00

TOTAL 2406.09 TOTAL 2933.11

INTERIMRELIEF 420.00
FITMENTBENEFIT  85.00

TOTAL 2911.09

EXAMPLE: THREE

NCWA-III NCWA-IV
EXCAVATION SPECIAL
Rs.38.34-2.12-65.99 Rs.57.38-3.08-97.42
NCWA-IIt NCWA-IV NCWA-II NCWA-IV
DAILY : 31.12.86 01.1.87 01.3.87 01.3.87
BASICWAGE 48.940 75.86 51.060 78.94
ATT.BONUS 4.894 7.59 5.106 7.89
SPL.DA 0.878 1.36 0.917 1.42
FIXED DA 5.667 717 5.667 717
VARIABLE DA 13.273 - 14.350 1.08
SPL.INCENTIVES  0.461 - 0.461 -
74.113 91.98 77.561 96.50
74.11 77.56
INTERIMRELIEF 13.85 16.15
FITMENTBENEFIT  3.27 . 327
91.23 96.98

NOTE : SHORTFALL OF Rs.0.48 PER DAY WILL BE PAID AS
PERSONAL PAY WITH EFFECT FROM 1.3.87 TILL THE SIGNING
OF THENEXTAGREEMENT

EXAMPLE: FOUR

NCWAIII
TECH &SUPERVISORY
GRADE-A: Rz.892-53-1316-55-1701

NCWAIIl NCWA-IV
311286 1.1.87
1104 00 1687.00

110.40 168.70
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SPL.DA 19.82 30.28

FIXED DA 147.36 186.31
VARIABLE DA 345.10 -
SPL.INCENTIVE 12.00 -
1738.68 2072.29
INTERIMRELIEF 240.00
FITMENT BENEFIT 85.00
TOTAL 2063.68
BASICWAGE 1157.00 1762.00
ATT.BONUS 115.70 176.20
SPL.DA 20.77 31.63
FIXEDDA 147.36 186.31
VARIABLE DA 373.15 28.05
SPL.INCENTIVE 12.00 -
1825.98 2184.19
INTERIMRELIEF 240.00
FITMENT BENEFIT 85.00
TOTAL 2150.98
NCWA-IV
GRADE-A: Rs.1387-75-2137-80-2537
NCWA-II NCWA-IV
1.3.88 1.3.88
BASICWAGE 1210.00 1837.00
ATT.BONUS 121.00 183.70
SPL.DA 21.72 32.97
FIXED DA 147.36 186.31
VARIABLE DA 478.75 133.65
SPL.INCENTIVE 12.00
1990.23 2373.63
INTERIMRELIEF 360.00
FITMENT BENEFIT 85.00
TOTAL 2435.83

NOTE : Shortfall of Rs. 62.20 per month will be paid as personal pay
.with effectfrom 01.3.88till the signing of the next agreement.

ANNEXURE - I C
EXAMPLE : FIVE
NCWA-{lIi
Excavation:
Category-A-Rs. 34.54-1.95-61.84 Rs. 53.58-2.88-93.90
Daily NCWA-IIl NCWA-IV
v 31.12.86 1.1.87
BasicWage 44.290 67.98
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326

Att. Bonus 4.429 6.80
Spl.DA 0.795 1.22
Fixed DA 5.667 7.17
Variable DA 13.273 -
Spl.Incentve 0.461 -
68.915 A
68.92
Interim Relief 9.23
Fitment Benefit 3.27
81.42
Daily NCWA-HI NCWA-IV
1.3.87 1.3.87
BasicWage 46.240 70.86
Att. Bonus 4.624 7.09
Spl.DA 0.830 1.27
Fixed DA 5.667 747
Variable DA 14.350 1.08
Spl. Incentive 0.461 -
72.172 87.47
7217
Interim Relief 13.85
Fitment Benefit 3.27
8929
Daily NCWA-III NCWA-IV
1.3.88 1.3.88
BasicWage 48.190 73.74
~ Att.Bonus 4.819 7.37
Spl.DA 0.865 1.32
Fixed DA 5.667 7147
Variable DA 18.413 5.14
Spl. Incentive Q.461. -
78.415 94.74
78.42
Interim Relief 13.85
Fitment Benefit 3.27
95.54
Daily NCWA-Hi NCWA-IV
1.3.89 1,3.89
BasicWage 50.140 76.62
Att. Bonus 5.014 7.66
Spl.DA 0.900 1.38
Fixed DA 5.667 7147
Variable DA 22.855 9.58
Spl.Incentive 0.461 -
85.037 102.41



Interim Relief
Fitment Benefit

85.04
16.15
327
104.46

Note : In such cases, method of calculating personal pay will be
decided by the Standardisation Committee.

ANNEXURE - Il
NCWA-I DATED 11TH DECEMBER, 1974

AND

IMPLEMENTATION INSTRUCTION NO. 69
DATED 8.10.86
The piece-rated workers shall be placed in six groups and their
workload would be as indicated below:

Group-i

1.Sand Cleaner
2.EarthCutter
(Outside Quarry)
Group-I|
1.DepotSand Loader
2.RiverSandloader

Group-lil
1.0Overburden Removal

2.Wagon/Truck Loaders and
Stackers
(a) Wagonloading (Coal)/
Wagon unloading (Coal)
(b) Truckloading
Truck Unloading
(c) Coal Stacking
(d) Softcoke loading
Soft coke unloading
(e)Hard coke loading
Hard coke unloading

Workload

108 cft.
84 cft. Measuredinsolid
as hitherto

150 cft.
122 cft.Measuredin Solid as
hitherto

(a) Spoilremoval: 72 cft.
(b) Earth cutting & removal: 66 cft.
(c) Softstone, shale and
morrum: 53 cft.

(d)Hard Stone: 40 cft.
Workload atlead not
exceeding 100feet.
4.5tonnes

6.75tonnes

45"

6.75"

45"

36 *

54"

3.2

48"
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(f) Stacking softcoke 3.6 ¢

Stacking hard coke 3.2 ¢

(g) Coalscreeing 45 *
(Both products)

(h) Coalstacking 45
(Soft coke manufacturing)

(i) Coal supplier (Hard coke 45 *

manufacturein Coke Ovens
CountryBeehive &B.P.)*
Note: Shale pickingto be paid separately.
* Does notinclude breaking of lumpy coal.
Group-IV
1.Soft Coke 3.75tonnes (RawCoal)

1.I. No.62dated 8.7.86

2.Stone Stacker 72cft.
(underground)
Group-V
1. Main Driver (This workload Size ofthe main 38 width

appliestodrivage of mains
in levelandrise galleries.
ForDrivagein Dip. direction

x58 heightshouidbe 1.5
running feet pershiftper
head.

anextrapaymentofnotless
than 100% oftherateisto
bepaid).

2.Dyke Cutter Cuttingwhendone:

(i) With hand 5 cft.

(i) By Elec. and pneumatic
drill-8 cft.

Whendone with:

(i) Hand--14 cft.

(i) Elec. & pneumatic

drill- 21 cft.

(a)Cutting by chiselsand

hammer:

(i) Hard Stone--8 cft.

(i) Soft Stone-10 cft.

(b) Drilling. Blastingand Mucking

manually

(i) Driliing by hand- 15 cft.

(i) Drilling b