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MEMORANDUM OF SETTLEMENT 

Dated the 21 st day of October 1993 
Under Section 18 (1) of the Industrial Disputes Act and 

Rule 25 (1) of the Tamil Nadu Industrial Disputes Rules.

Name of the Parties : M/s. Ashok Leyland Limited and
(Employer and Employees) its workmen at Ennore Works 

represented by Ashok Leyland 
Employees' Union, Ennore, 
Madras.

Representing the Employer : Mr. J. Joseph
Dy. Managing Director
Mr. V. Audimoolam
General Manager (Manufacturing)
Mr. V. Amudachary
Divisional Manager Production
Mr. D. S. Rao
Divisional Manager Maintenance
Mr. B.M. Udayashankar 
Manager Personnel
Mr. K. Venkataraman
Manager Industrial Engineering

Representing the Workmen : Mr. Michael B. Fernandes 
President ALEU
Mr. A. G. Arulpragasam 
Mr. K. Murugaiyan 
Mr. R. Durai
Vice Presidents
Mr. V. Ayyappan Pillai 
General Secretary
Mr. C. Murthy 
Joint Secretary
Mr. A.S. Kuppusamy 
Treasurer

Number and broad description Workmen 7056 - Daily Rated and 
of the Categories of workmen Monthly Rated Employees in 

Ennore Works.
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SHORT RECITAL OF THE CASE

WHEREAS the Ashok Leyland Employees’ Union (hereinafter 

referred to as the Union) being the recognised and sole repre

sentative of the workmen employed by Ashok Leyland Limited 

at its Ennore Works (hereinafter referred to as "workmen") 

terminated the Wage Settlement dated 21.07.1989 entered into 

between the Union and M/s. Ashok Leyland Limited (hereinafter 

referred to as the Company) and thereafter submitted a Charter 

of Demands dated .19.12.1992 containing upward revision of 

pay, various allowances and other benefits.

WHEREAS the company had pointed out by its letter No. 

DMD:JJ:151 dated 27.05.1993 that (i) the Union’s demands 

were excessive and far beyond the means of the Company (ii) 

that the Company had to operate in an increasingly competitive 

environment and was also faced by a nearly stagnant market. It 

drew the attention of the Union to the significant fall in the 

industry volume of Medium Duty Vehicle(s) as well as of its own 

reduced sales and hence expressed its inability to add to the 

liabilities on the wage front and in fact suggested the urgent 

need to contain employee cost in all ways. It pointed out that in 

the Automobile Industry most* factories were reducing 

manpower and increasing productivity.

WHEREAS the Company further pointed out the necessity to 

make significant improvements in the following areas to cope 

with the continuing recessionary trend and to face the very stiff 

competition in the market.
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(a) Marked improvement in quality by workmen taking respon

sibility for building quality into the product through process 

and workmanship

(b) Quicker and wholesome response to customer expectations 

(c) Introduction of sophistication in manufacturing

(d) Ensuring cost effectiveness in all operations

(e) All steps that are required to achieve a more productive and 

harmonious working atmosphere at its Ennore Works.

WHEREAS the Management stated that consistent with the 

established practice since 1977, the Management will only 

be prepared to make the customary revision in wages, say 

Rs. 350/- p.m. against ALEU accepting Management's 
mininMMn conditions of change / improvements to be achieved 

in Ennore, However, Management was willing to consider 

augmenting this amouhtagainst economies in employment 

costs.

AND WHEREAS, ALEU was not in a position to agree to 

economies in employment but reiterated their desire to reach a 

substantially high wage revision. Management then suggested 

a substantial increase in productivity.

AND WHEREAS ALEU felt that such a productivity increase 

coild not be agreed to, MANAGEMENT then proposed that the 

alternative method viz., of saving employee costs through 

adjustments in manpower and redeployment etc. had only 

limited scope and that the Union had therefore to reconcile itself 

with a much lower horizon, In the matter of wage revision.
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WHEREAS after series of bilateral meetings extending from 

May to October 1993, a full and final settlement of all the 

demands / issues was reached on 21.10.1993 recognising the 

need to maintain mutually cordial relationships and to promote 

the long term health of the Company and the long term interests 

of the workmen, and to ensure efficient, effective and competi

tive operations of the Company.

AND WHEREAS the terms and conditions of this settlement are 

set out herein below:

1. GENERAL

In the above said letter of the Company and during the 

series of bilateral meetings extending from May to Octo

ber 1993 the Company repeatedly stressed that even a 

modest revision in wages can be possible only if 

savings in the overall wage bill for Ennore can be built 

in through improved efficiency, reduced manpower, 

optimum distribution of manufacturing activities 

between inhouse and outsourced operations and by 

strict avoidance of restrictive work practices. In this 

context a systematic moderation of manpower in 

Ennore was unavoidable as the economic viability of 

the Company cannot be otherwise ensured, given the 

intense competition and improved efficiency alround. 

Accordingly, replacements of manpower would only be 

provided strictly on the basis of the actual need in the on
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going context. A practice would be evolved to identify 
vacancies where replacement is absolutely necessary 
and, further, to fill them with the men redeployed from 
areas where continued employment of regular men was 
not called for or where the work could be carried out by 
alternate routes. It will also be necessary to redeploy 
regular employees away from areas where it is counter
productive to continue with permanent employees.

Quicker and wholesome response to customer ex
pectations had to be ensured through improved quality 
of the product achieved in the most cost effective 
manner and by providing product improvements to 
and changes in the existing products in least time.

It was recognised by the Union during the aforesaid 
meetings, that the competitive environment emerging 
from the forces of liberalisation called for immediate 
actions to achieve higher levels efficiency, effective
ness and economy in operations at Ennore. The Union 
agreed to extend full cooperation to the Management 
in ushering in necessary changes at Ennore so that it 
will achieve competitiveness and attract more invest
ment and diversification. The current settlement is 
based on this recognition of the realities of the com
petitive environment and the need to protect the long 
term interests of employees.
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2. APPLICABILITY:

This Settlement covers all permanent workmen who are 

on the rolls of the Company at its Ennore Works on or 

after the date of the Settlement, but specifically excludes 

all temporary and casual workmen, Apprentices and 

Trainees.

3. REVISION OF WAGES & BENEFITS

3.1 Revised Pay Scales

Effective 1st November 1993, the Pay Scales for various 

grades of Monthly Rated and Daily Rated workmen shall, 

respectively, be as per Annexure-A.

3.2 Increase in Basic Rate:

Effective 1st November 1993, the amount indicated 

below against each of the Daily / Monthly Rated grades 

shall be added to the respective basic (post 1989 

revised level) of the Daily / Monthly pay of the individual 

as of 01.10.93 and the newly arrived basic of the Daily 

/ Monthly rated workmen shall be fitted in the revised 

Daily / Monthly Rated scale as applicable.

SI. No. Daily Rated Increase in Basic 

Rate per day

1.

2.

Highly Skilled

Setter/Sr. Setter
Rs. 5.40 (4.5 x 1.2)
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3. Skilled Higher Rs. 5.10 (4.25 x 1.2)

4. Skilled Lower / Viewers Rs. 4.80 (4.00 x 1.2)

(inspection)

5. Semiskilled Higher Rs. 4.08 (3.40 x 1.2)

6.

7.

Semiskilled Lower

Unskilled
Rs. 3.60(3.00x1.2)

MONTHLY RATED

Categories Increase in Basic 

Rate per month

1 to 6 Rs. 102.99 (90 x 34.33 / 30)

7 Rs. 85.83 (75 x 34.33 / 30)

8 Rs. 68.66 (60 x 34.33 / 30)

3.3 Increment Dates:

Workmen will continue to be eligible for annual increment, 

as per existing conditions in the revised pay scales on 

normally due dates unaffected by this Settlement.

3.4 Additional Special Pay (Service Weightage)

Workmen (MR & DR) in service with the Company for 

more than 5 years as on 01.11.93 will qualify for additional 

special pay at the rate of Rs. 2/- per year of completed 

service upto a maximum of Rs. 60/- per month.
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The additional special pay granted vide para 1 (C) of the 

terms and conditions of the Settlement dated 31.08.81, 

Clause 2.4 of the Settlement dated 29.09.85 and 

Clause 2.4.1. of the Settlement dated 21.07.89 shall 

be continued but consolidated and merged with the 

additional special pay due as per this Sub-clause.

This additional (consolidated) special pay will continue to 

be taken into account for the calculation of Provident Fund, 

ESI and Gratuity and Annual Bonus under the Payment of 

Bonus Act, 1965 as per the existing practice.

3.5 Dearness Allowance:

3.5.1 .Effective 01.11.1993, Dearness Allowance will be paid at 

the rate of 43 paise per point beyond 1100 points of the 

Madras City Industrial Workers Cost of Living Index 1936 

base.

3.5.2 .Dearness Allowance will be paid each month to all 

workmen-Daily Rated and Monthly Rated entitled to 

Dearness Allowance Payment for attending work on 

all working days in the month and will be calculated 

on the basis of the previous month's Cost of Living 

Index (eg. Cost of Living Index for October 1993 shall 

be the basis for computing Dearness Allowance for 

the month of November 1993 and the attendance of 

each workman)
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3.5.3.Effective 01.11.93, DA will be calculated based on^a 

uniform factor of 34.33 / 30 instead of 34 / 30 in some 
months and 35130 in some other months. DA so calcu
lated will be rounded off to the nearest rupee.

3.6. Incentive Bonus Scheme:

The existing Incentive Bonus Scheme will continue 
as per the prevailing terms and conditions agreed 
between the Management and the Union except for 
the following modifications in the Incentive Rates 
effective 1st November 1993.

Revised incentive rates:

Daily Rated 
Category

Existing 
upto 

31.10.1993

Revised 
from 

01.11.1993

Rs. Rs.

Highly Skilled 1.05 1.20

Setter 0.95 1.10

Skilled Higher 0.90 1.05

Skilled Lower/Viewer 0.80 0.95

Semiskilled Higher 0.60 0.70

Semiskilled Lower/
Unskilled more than “ 0.55 0.65

5 years service __

Unskilled less than - 0.50 0.60
5 years service
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flWr5yrsrservice__

Monthly Rated 

Category

Existing 

upto 

31.10.1993

Revised 

from 

01.11.1993

Rs. Rs.

Category 1 to 3 1.00 1.15

Category 4 0.95 1.10

Category 5 & 6 0.90 1.05

Category 7 0.80 0.95

Category 8 more

than 5 yrs. service * 0.55 0.65

Category 8 less
- 0.50 0.60

3.7 Special Incentive Scheme:

The existing Special Incentive Scheme introduced as 

per the Memorandum of Settlement of 25th September 

1979 will continue to apply as per terms of that Settlement.

3.8 House Rent Allowance:

3.8.1 House Rent Allowance will be increased to Rs. 340/- per 

^npntKfrom Rs. 140/- per month with effect from 1st 

November 1993.

3.8.2 The existing practice of deduction towards House Rent to 

such of those workmen who have been provided with 

Company Quarters win continue.
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3.9 Uniform

Clause 5.2 (a), (b), (d) and (e) of the Settlement dated 

29th September 1985 will continue to be operative 

excepting the quantum of Stitching Charges mentioned 

as per Annexure 'C* of the Settlement dated 31.08.1981.

3.10 Stitching Charges :

3.10.1 Effective 01.01.1994 the provisions of Clause 5.3 (a) 

of Settlement dated 29.09.1985 will cease to apply 

and no payment will be due under this Clause effective 

31.12.1993.

3.10.2 Effective 01.01.1994 all permanent employees will be 

paid stitching charges atthe rate of Rs. 400/- per annum.

3.10.3 In addition, Stitching Charges due against each cat

egory of employees according to Annexure - C to the 

Settlement dated 31.08.1981 will continue to be op

erative and will be paid along with Stitching Charges 

mentioned above (Clause 3.10.2)

3.11 Shoes, Goggles, Towels

3.11.1 Clauses 5.3 (b), (c), (d) and (e) of Settlement dated 

29.09.1985 will continue to be operative.

3.11.2 Effective 01.01.1994 all permanent employees will 

be given 3 Towels per annum instead of 2 Towels per 

annum.
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3.12 Conveyance Allowance:

Conveyance allowance will be increased to Rs. 80/- per 

month from Rs. 50/- per month effective 01.11.1993.

3.13. Washing Allowance:

Washing allowance will be increased to Rs. 50/- per month 

from Rs. 10/- per month effective 01.11.1993.

3.14. Night Shift Allowance:

Night Shift Allowance will be increased as detailed with 

effect from 01.11.1993.

Daily Rated Existing Revised

Category upto from

31.10.1993 01.11.1993

Rs. P. Rs. P.

Highly Skilled 3.90 7.80

Setter 3.00 6.00

Skilled Higher 3.00 6.00

Skilled Lower / Viewer
•2.40 4 80

Semiskilled Higher

Semiskilled Lower/

Unskilled -1.80 3.60
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Monthly Rated

Category

Existing 

upto 

31.10.1993

Revised 

from 

01.11.1993

Rs. P. Rs. P

Category 1 & 2 3.00 6.00

Category 3, 4 & 5 2.40 4.80

Category 6 1.80 3.60

Category 7 & 8 1.50 3.00

3.15 Long Service Award: •

3.15.1 The practice of presenting Titan Quartz Watch (stain

less steel case and strap) on completion of 15 years of 

service and Titan Quartz Watch on completion of 25 

years will continue.

3.15.2 Effective 01.01.1994 for the employees who have 

completed 30 years of permanent service will be 

given Rs. 1500/-

3.16 Retirement Benefit:

3.16.1 Effective 01.11.1993 workmen who retire on 

completion of the 58th birth anniversary and who 

have completed a minimum of 15 years of service 

with the Company will be eligible to receive Rs. 

8500/- as retirement benefit.

3.16.2 . In addition each workman will contribute Re.1/- per 

retiring employee.
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3.16. 3 Clause 2.13.3 and 2.13.4 of the Settlement dated 

21.07.1989 will continue to be operative.

3.16. 4 I n the case of Special Trade Apprentices (STA) of 1965 

batch disputed period will be counted as service forthe 

purpose of Service Award like Improvers.

3.16. 5 Two Years will be added to service counted for Gra

tuity for service as Improvers / STAs and no further 

claim in this regard will be entertained either for 

Improver or Special Trade Apprentices.

3.17 Educational Assistance:

3.17.1 Educational Assistance will be increased to 

Rs. 1000/- from Rs. 540/- per annum from 1994 

onwards.

3.18 Leave Travel Assistance:

3.18.1 Effective 01.01.1994, each workman will be eligible for 

Leave Travel Assistance of Rs. 2500/- for a 2 years 

cycle, provided they avail a minimum of 5 days Earned 

Leave continuously.

3.19 Family Relief Scheme:

3.19.1 Clause 2.16 of the Wage Settlement dated 21st July 

1989 will continue to be operative.
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3.20 Employees' Benefit Fund (Welfare Fund):

Clause 2.17 of the Wage Settlement dated 21st July 

1989 will continue to be operative.

3.21 Employee Health:

Clause 2.18 of the Wage Settlement dated 21st July 

1989 will continue to be operative.

3.22 Heart & Kidney Fund :

Clduse 2.19.1,2.19.2, 2.19.3 and 2.19.4 of the Wage 

Settlement dated 21st July 1989 will continue to be 

operative. Operation of certain specific cases of brain 

tumour is also included apart from heart operation 

(bypass) and or kidney transplantation.

3.23 Medical Reimbursement:

3.23.1 Clause 2.20 of the Wage Settlement dated 21st July 

1989 in relation to Medical Reimbursement will continue 

to be operative except that the existing maximum 

amount of Rs. 960/- per year will be increased to Rs. 

1200/- per year effective 01.11.1993 and paid prorata.

3.24 Scrap Reduction Reward :

A Scheme in this regard applicable to all direct 

employees in Production areas will be intipcUi^^l 

w.e.f. 01.01.94 on the principle of sharing with 

direct employees on 50 : 50 basis the benefit of
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reduction in Scrap levels, below the average 

achieved in 1993 in each shop.

3.25 Housing Loan:

3.25.1 The conditions of eligibility and terms of operations 

of the Housing Loan Scheme will continue as per the 

minutes dated 22.12.1982 and 25.05,1983 signed 

between the Union and the Company.

3.25.2 The Company agrees to give a housing loan of 

Rs. 12,000/- (Rupees twelve thousand only) instead 

of Rs. 10,000/- to 1200 eligible employees during 

the currency of this Settlement viz. between 

01.11.1993 and 31.12.1996.

PERIOD NO. OF. LOANS

1993 200

1994 300

1995 300

1996 400

3.26 MED1-CLAIM:

In order to help the employees meeting medical 

expenses during their major sickness involving 

hospitalisation a suitable Medi-Claim Scheme to be 

operated by an Insurance Company will be formulated.
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* The Company will contribute Rs. 10.42 per employee 

per month and each employee will contribute an equal 

amount per month towards the premium f o r th is Scheme. 
The benefits accruing will correspond to their Premium.

This Scheme is renewable every year and any addi

tional premium which may be classified by the Insur
ance Company will be borne by the employees. The 
Company will not take any further liability towards this 

Scheme.

After the Scheme is formulated by the Insurance Com

pany, the eligibility for benefits will be separately inti

mated to all employees who should abide fully by the 

rules of the Insurance Company.

Necessary administrative support in dealing with claims 

will be provided by the Company.

3.27 GROUP SAVINGS-LINKED INSURANCE SCHEME:

Effective November 1993, employees will be covered 

by a Group Savings - Linked Insurance Scheme oper

ated by Life Insurance Corporation of India for provid

ing monetary help to the dependants of deceased 

employees. Under this Scheme, Company will con

tribute Rs. 17.50 per month per employee and each 

employee will contribute an equal amount (Rs. 17.50) 

per month towards this Scheme. Thife Scheme is 
renewable every year and any additional premium
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classified by the Insurance Company will be borne by 

the employees. The Company will not take any further 

liability towards this Scheme.

The Scheme will be governed by the rules of the Life 

Insurance Corporation of India.

This is in lieu of the existing Family Relief Scheme 

dated 30th May 1974 and the existing practice of 

contribution by the Company (Rs.2.50 per employee) 

on behalf of each employee towards Family Relief 

Scheme will be discontinued. Clauses 8 (a) of 1981 

settlement, 10.1 of 1985 settlement and 2.16 of 1989 

Settlement ceases to be operative.

4. PRODUCTION:

4.1 It has been agreed that the Union and workmen would 

actively promote measures to bring down the cost of 

manufacturing including

4.1.1 Implementation of cost effective and technologi

cally advanced production system involving sub

stantial increase in the rate of production and ad

justments in manpower. Such production systems 

will be introduced quickly and implemented without 

delay as elaborated in Annexure -1 herein of.

4.1.2 Buying out of components, assemblies agregates etc. 

to overcome constraints of costs, resources, environ

ment etc.
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4.1 .3 Re-orienting all work practices to suit lower in - process 

inventory, smaller batches, quick product changes etc.

4.1 .4 Reducing rework and rejections on the Shop floor 

atleast by half of the current levels by strictly adhering 

to correct procedures and work methods, adopt 

technically proper speeds and feeds, changing and 

maintaining tools in-time; maintain physical and 

technical cleanliness of tools machinery and equip

ment etc., correctly tighten the fasteners etc. Handle 

carefully all materials machinery and equipments.

A scrap reduction reward has been agreed to motivate 

direct machine shop production operators towards 

these objectives.

4.2 . In modification to the practice existing since 1986 and 

the provision in the 1989 Settlement for not replacing 

Setters, it has been agreed to replace Setters in certain 

limited areas in machine shops. (Annexure - 2)

4.3 Replacements of retiring I required operators in 

Machine Shops will be from helpers available 

within so that the helper category will be totally 

abolished at the earliest. Where.required suit

able conveyor or mechanical handling will be 

provided to the operators to carry out the loading 

and unloading by themselves to maintain the 

present levels of production. In the case of Fly 

Wheel Housing machining, a conveyor will be
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provided at the earliest and helpers withdrawn 

or redeployed.

4.4 In drdefto ensure motivation in maintaining steady 

output in certain critical areas direct incentive scheme 

will be introduced effective 01.11.1993 in the following 

areas. Proposals have been given to the Union in this 

regard.

a) Crank Case cleaning and liner pressing.

b) f Engine Dressing,,

c) Industrial Engine shifting and packing.

4-5 It is agreed that the per shift output in Engine 

Assembly will be 48 and ensured through proper 

absenteeism coverage in Main Assembly. Absen

teeism coverage in Engine Main Assembly will be 

on the same lines as in other Assemblies ie., from 

Stand by without any restriction and to achieve the 

output of 48 per shift. In addition to the existing 4 

men per shift for covering absenteeism additional 4 

men per shift will be earmarked and kept as standby. 

In case any of the additional standby men are 

available after covering Up of absenteeism in all 

areas in Main Assembly they would be used to 

cover up absenteeism in all areas in Sub-assembly, 

shortage fitment etc.
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4.6 Chassis production (Offtrack and Passed to Sales) will 

be increased to 80 per day w.e.f. 01.11.93 both in 

Chassis Assembly and West Land.

Production of Frame Assembly and shifting from East 

Land to Chassis Assembly also will be increased 

correspondingly, i.e. to 84 per day. Additional men will 

be required for increased scale of operations and will 

be moved from areas like Canteen etc. where existing 

men have to be re-deployed.

Such movementswill be direct or th rough other Depart

ments / Shops etc. as convenient.

The men to be so re-deployed immediately are:

To West Land :

No. of men

Final Passing Group 52

Electrical 6

Tow ■ 2 (Towing 42 veh./shift)

Major Rectification ^4

Letter Fixing 2

Total 66

(Total of 40 Groups each of 11 workmen and 2 

Inspectors)
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To Chassis Assembly 22

To Frame Assembly 6

To Production Services 2

(for shifting of all models of 

Frame Assemblies without 

any restriction - 84 / day)

4.7 Swarf and burr removal in many locations is being done 

by non-regular personnel to ensure better cleaning and 

part of the work being done in non-regular shifts. This 

practice will be extended to all Shops / Departments 

and existing workmen engaged in swarf / burr removal 

and cleaning will be redeployed soonest.

4.8 Due to the customer complaints about painting quality 

it is agreed that painting of chassis will be entrusted 

to alternate agency without using regular men and 

existing workmen (permanent and casual) will be 

redeployed in other work at the earliest.

4.9 With the addition of 2 men to Tow group, Tow men will 

perform all the duties as enforced by agreement dated 

29th September 1985

5. SUPPORTING DEPARTMENTS:

5.1 It has already been agreed yide minutes dated 11.04.92

signed between Management and Union that replace

ment in Stores, PPC will be limited to half of the losses
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in manpower. This principle will continue to apply and 

work will be re-allocated and shared among available 

men for balancing the load for each workman.

5.2 It is noted that there have been significant change in 

work practices and technology in Heat Treatment Mix 

of furnaces has changed. Jigs and Tools departments 

(cutting tools technology has drastically changed) 

leading to significantly lower requirement of workmen. 

Similarly the work content has diminished & mechanised 

in Quality Control and Tool Room (CNC Machine etc) 

at Ennore. Accordingly Management stated that some 

men from these shops have to be redeployed else

where, but Union contended that the men who have put 

in very long years of service in these departments will 

find the redeployment difficult and they need not be 

disturbed. Therefore it was agreed that the strength of 

J & T, HT, QC departments may be allowed to be 

reduced through retirements I separations etc.

Similarly it was agreed that in respect of the Depart

ments Mechanical Maintenance and Tool Room re

placement would be made to. the extent of 50 %. Work 

will be re-allocated suitably among the remaining men 

to balance the load and it will be ensured that all work 

is completed well in time and to correct standards.

5.3 Existing Painters and Masons in Civil Maintenance 

Department will be redeployed in other departments and 

will be catered by other means as already established.
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Workmen in East Land and Main Land Swarf Yardswill 

be similarly ^redeployed. Due to implementation of 

plating of pipes 2 parkerising n^en are not required and 

will be redeployed.

Battery fitment on Chassis has been entrusted to the 

same agency who are carrying out battery charging. 

Existing PPC men engaged in battery fitments will be 

redeployed.

5.4 Four men from MTR oil section will be transferred 

immediately to fitting section. Consequently oilmen will 

also apply grease and there will not be a separate 

greasing group. Each group will fill oil and grease for 50 

machines each day.

However future four retirements / separations in MTR 

department will not be Replaced.

5.5 Workmen in Tool Room operating similar type of 

machines (Turning, Milling, Drilling, Grinding etc.) 

will operate all the machines without any restriction 
to get the required output with the available men. In 

II
the case of slotting and surface grinding machine, 

absenteeism will be covered with alternate means to 

Carry out jobs without any holdup. When required, 

specified markers will coverup absenteeism of 

Standards' Room Inspection.
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5.6 It is recognised that permanent employees in Can- 
teen/s need job rotation and career growth and 
should be .moyed to the production I maintenance 
areas to provide job rotation and career growth. 
However, this can only be a one rime exercise and 
cannot be repeated. It has therefore been agreed 
that in order to ensure proper service and quality 
in the Canteens, Canteen service will be organised 
by Management through alternative means and 
the present practice of employing regular workmen 
will be discontinued and existing workmen will be 
redeployed.

5.7 It is agreed that re-deployment of men required as a 
result of decisions taken in this Settlement shall be 
given top most priority and should be the 1st call on 
all arrangements for filling authorised / due replace
ments /vacancies.

6. IMPROVEMENTS

6.1 ISO 9001. Certification

Management recognises the co-operation and 
teamwork displayed by workmen and ALEU towards 
achieving ISO 9002 certification for Ennore Unit. It is 
necessary to sustain the certification obtained and to 
move towards ISO 9001 certification.
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ALEU will therefore....

-— cooperate with the Management to change the 

work culture to one oriented totally to achieving 

Customer satisfaction through quick product and 

method changes, technology upgradation and im

proved cost effectiveness.

— co operate in maintaining the extant quality sys

tem by instructing the workmen to follow procedures 

and work instructions, maintain product quality, 

minimise scrap and rework and ensure an organised 

clean work place.

— participate actively in promotion of Quality Circles 

and in the training of workmen.

—ensu re that product improvements are implemented 

without any delay and loss of productivity.

The workmen will therefore : -

— follow work instructldris, ensure product quality 

and cooperate in minimising scrap and rework and 

avoiding waste. Continuous improvement is to be 

attempted and achieved, by greater care on the part 

of the workmen.

—maintain records, test status andtraceability controls 

wherever applicable.
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— use calibrated gauges and equipments, adhere to 
principles of good house-keeping in their respective 

work places and contribute towards better upkeep 

and maintenance of machines and equipments and 

careful material handling.

— show initiative in suggesting and implementing 

quality improvement programmes aimed at customers 

satisfaction.

6.2 It is necessary to do component level surface prepara

tion and painting for side members, cross members, 

brackets, etc. and many of the bought out components 

to improve the surface finish and finish painting quality. 

Presently pretreated side members are disc ground 

after drilling and are therefore very vulnerable to rust 

and cause excessive field complaints. In order to 

ensure proper adhesion of painton frame side member 

pretreatment is necessary immediately after drilling 

and dressing. Accordingly frame drilling and dressing 

will be progressivelylransferred to A.L.A.U., Ambattur 

where pre-treatment facility for side members exists. 

Cross members manufactured at Ennore will also be 

pretreated and primer painted at Ambattur. Frame 

Assembly will continue in Ennore @ 8Qsets per day by 

using drilled frame side members etc cpming from 

ALAU and other sources. Existing frame drilling, dress

ing men will be progressively redeployed as corre

sponding activity picks up at ALAU.
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6.3 Similarly in Fabrication Shop, Fabricated Brackets and 

Welded Spindles will be bought out and the existing 

men will be redeployed.

6.4 Front and Rear Axle Assemblies will be conveyorised 

forprogressive fitments for ensuring smooth production 

and improved quality. Work will be restructured to suit 

the above and necessary adjustments will be made in 

manpower.

6.5 It is agreed that the Engine Assembly area has to be 

streamlined and dust controlled. It will be necessary to 

resite the engine sub-assemblies near the respective 

machining areas and resite the FIP area in order to 

improve the Engine Main Assembly area and to reduce 

dust and noise pollution. The Engine Assembly area 

will be progressively closed to reduce I prevent dust 

incursion.

6.6 In order to provide better strength and support for test 

/ convoy drivers and better appearance of vehicle in 

transit the existing wooden platform, driver seat, bat

tery box etc.will be replaced with suitable alternative 

design I material. Carpentry personnel and wooden- 

items shifting personnel will not be required and will be 

suitably redeployed at the earliest.

6.7 It is recognised that product improvements and new 

product introduction; technological changes, improve

ment of work practices, shop modernisation etc. are
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absolutely necessary for the survival of the Com

pany and all cooperation in this regard will be ex

tended to by the workmen and the Union.

• The Union will fully cooperate and actively support the 

Company in the.introduction of new products, product 

improvements and all technological and administrative 

modifications intended to improve the Company's busi

ness and suit its product to the market needs. (C45, 

F45, G45, Namakkal IVECO type FES, Normal Control 
Chassis, HINO I IVECO 7 AL improved version 

Engines, Modifications in Engines to reduce Oil con

sumption and improve the cooling and air flow, Fully 

built industrial and generator sets, Marine Engines 

conversions and Ashok Marine types, Chassis with 

rear routed linkage, frame mounted gear shift levers, 

outriggerand universal joint steerings, modified battery 

carrier, spare wheel carrier, bOmper and larger fuel 

tanks, Routing of pipes, Hoses, Allied linkages, spigotted 

axles with centre bolt springs and wider brackets, 

improved axial clutch, diapharm clutch, synchromesh 

gear boxes). The Union wilbactively cooperate in the 

introduction of process changes modifications and 

introduction of new technology to keep the Company 

competitive.

6.8 It is necessary to do component level finish painting for 

side members, cross members, brackets etc and many 
< ■

of the BOF items to improve the surface finish and
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painting quality. Painting facilities are to be set up in 

Shop IV for finish painting frame assembly, FES etc. 

Existing Rear Axle Assembly will be resited in suitable 

available building. ALEU will fully cooperate with the 

Management in the successful implementation o1 this 

plan particularly with regard to choice of men for 

handling and painting operations and the earliest resiting 

of Rear Axle Assembly.

6.9 Related supporting activities and data communication 

systems will be improved by introduction of computer 

terminals, personal computers etc. for introducing 

productivity, efficiency, cost effectiveness and speed. 

Work content and manpower redeployment will ac

cordingly be made to suit new techniques, technology 

and requirements.

It is agreed that the booking clerks, progress Chassers 

in PPC and clerical staff in Spares will not be replaced.

6.10 Spare Parts Department will be reorganised to pro

vide for quick despatches to achieve customer satis

faction. The incentive calculation will be suitably 

adjusted so that reduction in MR strength will not 

result in increased incentive.

7. TRAINING, PROMOTIONS ETC

7.1 Having regard to the demands of new technology, it 

was recognised that the men recruited will have to be
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IT! trained or undergo equivalent training. It was de

cided that atleast 10th Std. should be insisted upon 

from 1995 onwards and 9 months training would be 

provided to them before being taken in as regular 

casuals in the Company. Only ITI / DME qualified 

people will be taken as regular casuals and these ITI / 

DME qualified persons will be absorbed in the Semi

skilled Lower grade if assigned to higher grade jobs.

7.2 Promotion to skilled Higher grade will be available after

8 years of service for employees in skilled Lower 

grades working in Skilled Lower jobs only.

8. ESSENTIAL SERVICES PERSONNEL :

Clause 13.0 of the Settlement dated 21st July 1989 

shall continue to be operative.

9. This Settlement is in full and final settlement of all the 

demands of the Union relating to revision of pay, 

allowances, benefits etc. and other terms and condi

tions of service, including incentive revision. The Union 

hereby agrees that it or any of the workmen will not 

raise any further demand involving any financial com

mitment whatsoever whether directly or indirectly ex

cept for the payrhent of annual bonus under the Pay

ment of Bonus Act 1965, as amended.
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10. CONTINUANCE OF PREVIOUS SETTLEMENTS / 
AGREEMENTS

10.1 The parties hereto agree that all subsisting Settle

ments and Agreements and Minutes signed between 

the Union and the Company shall continue to be 

inforce, except to the extent specifically modified or 

altered or deleted by this Settlement.

10.2 More specifically it is agreed that:

Clause 15.0 (a) and 15.0 (b) of the Settlement dated 

21st July 1989 shall continue to be operative.

11. In the event of any Statute, Law etc. being enacted by 

Government relating to any of the payments, allow

ances are benefits covered herein, the same will be 

deemed to have been modified as required by the 

provisions of such Statute, Law or Enactment and 

neither party will have any redress on this account 

from the other.

12. LUMPSUM EXGRATIA PAYMENT

12.1 I n full and final Settlement of all claims towards revision

of wages etc and other terms and conditions of service 

for the period from 01.01.1993 to 31.10.1993 or the 

effective dates specifically mentioned against various 

terms in this Settlement, the Company agrees to pay a 

lumpsum exgratia of Rs. 3200/- (Rupees three thou

sand two hundred only) to each workman covered by
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this Settlement and who has been in company's ser

vice on or before 31.12.1992 and who i s still on the rolls 

of the Company on the date of signing this settlement.

12.2 Proportionate deduction will be made from the 

above said sum in case of eligible workmen for 
unauthorised absence in excess of 25% during the 

period 1st January to 30th October 1993.

13. PENSION SCHEME

The Union has requested that a Pension Scheme 
be introduced for workmen. The Company has 

pointed but that this is not feasible and the Company 

cannot afford any such scheme. The Union then 

suggested that the implications of a Pension scheme 

could be studied.

Accordingly, the Company without any commitment 

whatsoever will appoint a team of Senior Executive 

to study the various implications of a typical Pension 

scheme and examine the feasibility of workmen 

being able to finance such a scheme by direct con

tribution and / or by diverting a part of the existing 

benefits / payments from the company towards such 

scheme.

14. VEHICLE / ARTICLE LOAN

At the request of the Union, the Company will approach 

one or two Nationalised Banks / Ashok Leyland Fi-
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nance Limited forgrantof an interest bearing loan to the 

interested workmen for purchase of Two-Wheeler Ve

hicles / Refrigerator / Colour TV.

The Company shall not bear any expenditure in this 

regard and both workmen and the company will have 

to abide by the decision of the Banks / Ashok Leyland 

Finance Limited.

15. PERIOD OF SETTLEMENT

15.1 This Settlement shall come into force on 1st 

November 1993 and shall remain in force till 31 st 

December 1996 and thereafter shall continue to 

binding till a new settlement is reached be

tween the parties.

15.2 The Parties hereto agrees that after 31 st October 1996 

either of them may give 3 months notice of their 

intention to terminate this Settlement provided it is 
. ■* *

always understood as the terms of this Settlement shall 

continue to be binding on either parties till a new 

Settlement is reached.

IN WITNESS WHEREOF the parties hereto have signed

the Settlement on this 21st day of October 1993.
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ON BEHALF OF THE COMPANY

Sd/-

J. Joseph

Dy Managing Director

Sd/-

V. Audimoolam

General Manager (Mfg.)

Sd/-

V. Amudachary

Divisional Manager Production

Sd/-

D.S. Rao

Divisional Manager Maintenance

Sd/-

B.M. Udayashankar

Manager Personnel

Sd/-

K. Venkataraman

Manager industrial Engineering

ON BEHALF OF THE UNION

Sd/-

Michael B Fernandes

President, ALEU

Sd/-

A.G.Arul Prakasam

Vice President

Sd/-

K. Murugaiyan

Vice President

Sd/-

R. Durai

Vice President

Sd/-

V. Ayyappan Pillai

General Secretary

Sd/-

C. Murthy

Joint Secretary

Sd/-

A.S. Kuppusamy

Treasurer
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WITNESSES :

SdA

1. P. Ramalingam
Asst Manager Transport

WITNESSES:

Sd/-

1. K. Anbazhagan
Committee Member M/S

Sd/- •

2. V. Jeevamanickam
Sr. .Industrial Relations Officer

Sd/-

2. T. Venkateswaran
Committee Member M/S

Copy to : 1, The Secretary to Govt, of Tamil Nadu, Labour Dept., 

Madras.

2. The Commissioner of Labour, Madras.

3. The Assistant Commissioner of Labour, Madras.
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ANNEXURE-A 

BASIC SCALES EFFECTIVE 1st NOVEMBER 1993.

1. MONTHLY RATED WORKMEN 

CATEGORY CLASSIFICATION SCALE GF PAY

1. ! Sr. Charge hand
Jr. Designer

2. Clerk Grade I 
Progress Chaser Gr.1 
Draughtsman 
Head Watchman

3. Stenographer 
Jr. Chargehand 
Jr. Technical Asst.

■ t Laboratory Asst. . 
Comptist Gn I . 
Punch Operator Gr. I

4. ,, Clerk Grade II,
' Progress C haser G r. 11

Punch Operator Gr.11 
Comptist Gr.ll 1 
Typist Gr.l 
Sr. Inspector

5. Driver
Despatch Rider

6. Clerk Grade III
Progress Chaser Gr.lll 
First Aider Gr.lll 
TypistGr.il
Jr. Inspector 
Tracer
Blue Print Operator

7. Picker & Packer 
(Spare Parts) 
Asst. Head Watchman

540-15-615-EB-i 5-765-EB-1 
825-EB-18-987-EB-18-1167- 
EB'18-1311-18-1473

440-10-540-EB-15-615-EB-15 
795-EB-15-930-EB-15-1065-EB
-15-1185-15-1335 .

440-10-570-EB-10-700-EB-10-
810-EB-10-900-EB-10-1000-10-
1130

410-7.50-440-10-50Q-EB-10-60Q
-EB-10-700-EB-10-t70-EB-
10-880-EB-10-980-10-1110

390-5-415-EB-10-515-EB-10-
665-EB-10-735-EB-10-845-EB-
10-945-10-107§ .

390-5-410-7.50-470-EB-7.50 -
575-EB-7.50-665-EB-7.50-725-
EB-7.50-815-7.50-935

390-5-450-EB-5-515-EB-5-585- 
EB-5-635-EB-5-705-5-800

TypistGr.il
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8. Peon 365-5-415-EB-5-495-EB-5-560-
Watchman EB-5-625-EB-5-685-5-765
Mazdoor (FPS)

BASIC SCALES EFFECTIVE 1st NOVEMBER 1993
I. DAILY RATED WORKMEN

CLASSIFICATION SCALE OF PAY

Highly Skilled 19.70-0.25-21.20-EB-0.50-26.20-EB * 
0.50-31.20-EB-0.50-36.20-EB-0.50-
40.20-EB-0.50-45.20-0.50-51.70

Setter 19.50-0.25-22.25-EB-0.25-26.25-EB- 
0.25-29.00-EB-O.25-33.25-EB-0.25- 
37.25-0.25-42.75

Skilled Higher 19.10-0.20-20.10-0.25-21.60-EB * 
0.25-23.85-0.25-25:60-EB-0.25- 
28.35-EB-0.25-31.60-EB-0.25-35.35- 
0.25-40.60

Skilled Lower 18.60-0.20-21.00-EB-0.20-24.40-EB- 
0.20-26.40-EB-0.20-30.00-EB-0.20- 
33.40-0.20-38.20

Semiskilled Higher 18.30-0.17-20.51 -EB-0.17-23.23-EB- 
0.17-24.93-EB-0.17-27.14-EB-0.17- 
30.03-0.17-34.11

Semiskilled Lower 16.88-0.15-19.28r EB-0.15-21.53-EB- 
0.15-23.03-EB-0.15-25.73-EB-0.15- 
28.28-0.15-31.88

Unskilled 16.75-0.15-19.15-EB-O.15-21.40-EB- 
0.15-22.90-EB-0.15-25.60-EB-0.15- 
28.15-0.15-31.75
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ANNEXURE-1 
IMPROVEMENT IN WORK PRACTICES & FIXATION OF 

NORMS OF PRODUCTION:
Undue delay and excessive dilution of production poten

tial while fixing production norms involving new machines I 
equipments / new components, result in poor utilisation of Shop 
capacity. This leads to poor recovery on any investments. This 
discourages the Company from taking up any modernisation at 
Ennore. Besides, delay in implementing product modifications 
leads to loss of sales. On the whole, the prospects of Ennore Unit 
and the Company as a whole, are being severely damaged by the 
protracted arguments on the part of workmen and the consequent 
severe attrition in investment returns and business potential.

In this context the 1981 wage Settlement already as
sures that ALEU will cooperate with Management in determin
ing operation timings on the basis of machine I equipment 
manufacturer’s recommendations and in achieving optimum 
utilisation of machine / equipment.

In order to establish a healthy and fair method toquickly 
implement the product and process changes, the following 
procedure has been agreed between Management and ALEU.

(i) The production rate will be fixed by the Management as per 
production capability of the equipment as per manufacturers rec
ommendations and time study .

(ii) Workmen will be allowed one month, thereafter, to achieve the 
stated productivity level during which they will be paid incentive at 
70% Machine Shop I Factory Average.

(iii) After the said one month, productivity norms as fixed are to be 
achieved by th^ workmen, failing which appropriate penal action for 
lower production as may be deemed fit will be resorted to by Man
agement.

The above procedure will be applicable for operations in the new 
machine / equipment or changed operations Jas per required modi
fications / design changes in the existing machine I assem
bly operations.
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ANNEXURE-2

SETTERS IN MACHINE SHOPS

1. Vide Wage Settlement 1989 it was recognised that the 
practice of non promotion of workmen to Setter category in 
vogue since 1986 will be crntinued and it was agreed that 
there will not be further promotion to the 'Setters' category 
and besides operators will set and operate the machines and 
maintain production norms agreed. In turn Management 
agreed to time scale promotion from skilled Lower to Skilled 
Higher category resulting in large increase of Highly Skilled 
Workmen. Subsequently the Union however requested for 
replacement of Setters in certain areas but no agreement 
could be arrived at over it.

2. During the 1993 Wage Settlement discussions Union 
requested that the Setter category may be retained by replac
ing vacancies caused by retirements taking place henceforth 
from October 1993, considering that many Setters had already 
retired and non replacement results in problems in machine 
shops.

3. Management expressed shock at ALEU wanting to go 
back on specific agreements. Management pointed out that 
Setters have very little work and their work could easily be 
done by workmen. Besides, in very many factories there 
were no Setters and all setting was done by workmen I 
operators.

4. ALEU requested that Setters may be retained atleast in 
somb areas, say, in the case of groups where operators 
produces from 2.5 or more machines. The Union further 
pointed out that operators working in multi drill and gang 
mills also require some setter's help. In addition they also 
felt that when grinding operations are to be carried out with 
many change of settings it requires some setting help. After 
detailed discussions between Management and Union on all 
the issues relating to setting work it was agreed that in all 71 
positions may be considered as required.
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5. Any setters not included in the 71 positions listed are to be 
considered as surplus to requirements.

6. If the retirement I separations of setters result in the number 
going below the stipulated level in that area as per allocations it 
will be made good by shifting setter/s available in any other area. 
(Where available in excess of the requirement indicated)

7. In all the other areas retirement (separation) vacancy will be 
allowed to lapse.

8. With this revised arrangements it is specifically agreed by 
ALEU that there will not be any further claim for replacement of 
setters for any retirements or separations already taken place or 
that will take place henceforth. It is also agreed that as a rule 
operators will set the machines and maintain the production 
norms as well whether or not setters are present. Similarly 
operator I workmen will also go to the J & T / Warehouse for 
exchange of tools and contact the booking clerk I inspection to 
get the operation tickets closed.

9. There was no need for replacement of retiring (separated) 
setters in the immediate context. Retirements (separations) 
without replacements would continue till the total number of 
setters go down to 100 and this will be the overall maximum level 
although the groupwise allocations as shown below suggests 
only 71 setters. Allocation of extra 29 setters in the said areas 
(para 4) will be discussed and finalised with the Union.
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Area Available Required

Multi
M/C's

Multi Drill/ 
Gang Mill/ *
Grinding

SHOP 1

FD Clutches 3A 2 2
Flanges 3A 1 1
MS gears Hob 5 5
CS gears Hob 3 3
Dos clutches Hob 2 2
Shafts Hob 3 3
Timing gears Hob 4 4
B. Wheel Gleason 2 2

Axle beam 1 } 2
Axle arm 8 }

GB Casing 2 } 2
CS casing 3 }

Forks 2 } 2
CD Levers 2 )
Levers 1 }
PS bkt/CS levers 1 }
Hsg/CP bkt }

Ext. grind 1 2
Int. grind/MS gears 1 } 2
Grooving }

CW Sleeve. 1
Mini chuckers 2



Area Available Required

Multi
M/C's

Multi Drill/ 
Gang Mill/ 
Grinding

Bushes 2 } 1
Back plate 1 }
Flanges 2 )
Driving plate 1 }
Timing gears turn 2 }

Shafts turn 1 1
T. Gears - Spandau 2
CW Plate 1
B. Wheel/B. Pinion 1
Pillar drill 1
Jaw end 1

Shop II
62 22 12

Brg Hsg 1 1
Idler spindle 1 1
C. Case & Brg cap 19 6
Con rod & cap 7 4
Roc. Ivr & RS bkt 4 2
Cylinder head 6 2
Camshaft 4 —
FWHsg 4 —
OP body 2 1
Fly wheel 2
Therm hsg & Imp cs 2
Mani fold F & R 1
Mani fold Centre 1
Aluminium Mise 3 1
Cl Mise 3 1

60 2 ________17
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Area Available Required

Mufti
M/C’s

Mufti Drill/ 
Gang Mill/ 
Grinding

East Land

Spg. bkt 2 } 2
Spindles 1 }

Fit Hub 4 } 2
Rear hub 5 }
Brake drum 1 }

Sp. Shackle 2 } 2
Levers 2 }
Sockets 2 }
AT nut 2 }
CP lever 1 }

Diff. Cages 3 } 2
Diff, carrier 3 }

Axle shaft 1 6
Mise. Grinding 6

Autos 2 2

K.Pin/B.Pin 5 } 2
OP/Dr. shaft 1 }
Ecc. pin 1 }
Relief valve 1 }

45 2 16
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(•^ tiUfTL^aemaajrTerrfTaerflsor GT^liiurnhji ^&yiGn $<s®ip 

QtuipQI eu^rb^ gurfigLorra LDip^Lb (Lp(LpGG)LDiurr^ Q&iusb 

U®€U$I

(®) S-tpu^^idleb {5&?6or (yyeo)rosoiu

(1^)^190)691^^1 Q#lUGb(LpGS)fp&6rflQ]Lb &&&GST (IJiGS)FD&SilU 

oat^iurr^^eb

(&-)GT690r^iriT QgtTLflfi&rTGmGVUtiGl) S-ipu^^&F& 

iu Lcrb^iLD &q_p&u)rTGar (^^r^l&5)G0G6)UJ Qurp

^IGS)G9T^^1 GULfi^&^erTlLlLb <X<S5)L-LSlt^^^G0.

^uuLq_ufi($&GS>&iifiGb rgliigurr&u> 1977a) S)(f$f5$l 

Q$nL.ftrb$j fg(69)L^Lp&j)ipuSla) ^-Gnen GULpA^LjuLSf-, r^i7 

ojns^^a^ ^GOtprh^ UL.9F ^lur5^GS)G5T<XGfTfTGor eraisr 
GOWrrfla) ^60)L-iLJ CSajaisiL^iu ldft/QiDLbunQ ^en
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^^liUGS)&ja&!)siT &f£isib Gjrp(pj& Q&rrssaurTGb r^iTGurr^Lb 

Gdip^^^^lG^G/rGtruup fibuGn Gtfl&gniiGGifiGb ^^ft&j^j 
LDrr&ib q^.350 / - u)L.Qlib e_iu/t^^4 QarrQid^ gum 

ijn&eqefrcngj. ^(r^uL^^iib Qgljgdgo curnuuLll^jenen Q&gd 

glSIgot Gldfp^fSuj Q^rr&osi&oui
Gm^ib $ from a tb uffl^GDGDGor Gl&ujiqib.

^ULJL^uD^^&f)^t^<SV &r51&LD QgUG6)GU GLJITlULJLTlQ)]GfTGff 

Q^gog^gst rf&&GBrrii&G®Gn Qrrifypi& GlarrenenfTiDGb asagluj 

giU^I^^^gv GiGstflffiiDfTGsr ^lurrcJlGSiGSfuQu p e^^uuib 

^uQurr(ip^j fifr&jrr&Lb ^.ipu^^ ^fpesteor 

&_m ft $&&&$(& ^flwfT^GD€sr& &h_/0ujgi.

^ijui±uti(nj&€to&ufi6i) erfi&ib §1^/ UDrrglrflujnw

^pso)6w &_wfr$£ &ul]£ Qanen6iwg>$Gfr 

Qurfleb rfifr&jrr&ii) iDirtp^i gmifluflGSiGtr erQi^^jesifjr^^. 

Q^rr^GurrefiitaerflGfr GTGttTGwfi&Gto&itflGD 

LDrrppLb LOp^jU) ^leuftaeaeiT LDrrppib Q^iugu^Ig^ ^gm 

(y^LD ^esipipib UGHflwrTGnft&Grflait Q^gog^ LD^^tb 

^l^esrrTGb &fpuQttb G&lAIul] ^Gstpf^^ ul_&u}it& ^uu 

gneb ^fHJ^Lb stsrgliu ^-lurtG^Gb ^GOitprs^uL^ ^igug^ 

GtoGSrQlLI ^GG)L.lU (LpUf-iqib.

^uuLS^u^(n^<i&5)<^idlGb Gid LDrr^ib (Lp^eb ^^Gurrufr 

LDrrgLb GUGGiij grjuLfiGBrrfM uGW^mip Gu£& 

GUfTIT^GO)^^^^^ Lj)p^ LD&SrUl^rTGMLDFTGOr &r(tp& 

Q^rrurr^^j r^smGo n^l^j^^&iib, dubQuGsfluSlGsr 
r§GW5TL- rzneir r^GOGd s^^iqib, Q^fTifiGOFTenrr^Gn [5GUG5)6sr 

^{i^^^lGb QGiiTGmQiib, aibQu&sfl^pibui_ GufTiLupiqL.6or 
^uj^i^GU^^ib 21.10.93 ^got^i ^GSiGor^^i Q&rrrfl& 

@5)&&Gil / GT(l^UUUL.L. iJltf#&G0)G0r&6fT ®(Hj

<y)(Lp6toU)iunGsr LD^)(pjLb Qj Qj^iurrcsr &uu$&ib .
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^L.6^urTL.i^&sr afl$(tpa»rD 

a(^LD F^Ur5^&S)G6rSi(^Lb ^IpQJ^LDfT^ GUGDIJILI fT)l&&U 

uuQefiGrrGsr.

1. Qurrgiajirar^i

GlDip^lfiuiJllLu &lbQU6rfluft6& &L!^£lb LDip^Jlb 

Gip ldu^ld (yt^sb ^aGurrufr 93 gugoij 

®Q5^£Ti5q Gu#* eurntg an gasifies! Gung] 

a tb Qu art GldldulLu ^parrurrQi, (ganpfig 

QgrriflGmsfmaGtr, giurrrfiuLi Q&iLiebunQa&nsn 

GgssisuaGaipu err G sir iqLbQsusiflG numb urtrrg 

gSffiUUg] mfypjLb Gg&DSUUJfbp G6iJ60)GU (y)GO)fD 

aSOSH gSlfln ^^UJ&5)€iJ^ertG6r (tpSULD

QlDfT^ ^LbUGffUUL.LS^UJ&SlGbGfl^UL^ tyflbuQg) 

^GsrnGb ldC@Ql£) . &Lbuen ^iui7G^Gb 

i£I^LDrTG5r ionfr)ip$&s)g arrow (yLq-iqib gig^i 

£ltyU)u& eu^Shq^j^^uj^. aQiGSHAiun.w 

GurTL.Lq_ LDip^LD GiDibuUL.^[0607 $0)61] if) 

r^6B)6uufl€i) aibQuartufleor Qurr^&rrr^rrij r^ooa) 

tLfl&n&rr r^lanovr^l^j^ ^jaj^rr)(^ ousssr ^irrtaj 

(LpoorDUJira ua^ujirGnrra<oG)6iT L^I^LDira^on^j 
^eor f^masiiDiurT^^j. ^^g^gbt ^artGiDob 

^IGdrttULDrra Q&anGuuu®ij5lL_r5i&6iflGi) lduQGld 

^t,L.aen ^LDrr^^uuQiajnrfTaon. orrs^ <$($ 

arrs^irtu^^ro^LD iDirfp^i uarrtiurTsritt aeij 
^effluu^ ajLfi(Lpar)fo aj^aaduQiLb.

^^(parra Gairy ^uwaerfld), (LpaDpiurrarr 

uarsfliurrerriraGfr G^osiouuSlGbssiGoQujajr pir^Lb, 

inrrip^i sd^asrtGb ^i&jGGLi^tsv^di Qaiuiu 
^uj^/ld oroorprrG^tb uomfliurrerrsmrja

QarrowQi arr&^u^ufEi a&nen rfirruuuuQLb.
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(ol&rr^tamcnrr&cn G^nL-ffGJ^neb 

urr^l^^ib $u^&€iflGbl(n)&(&Lb ft up

G&rT^GvrrGnfr&&s)en Ggu@i

LDrrfyr)j&j$6or ^GU&luJLb &ir)U®Lb.

GMfTL^'i€6)&iunGnfT&€ff£i gt gift urr ft uy 

^siDfp^^uL,  ̂ G&Gv&fiGb

G&UJ& dU)U)U($l£ &LJUL-L- QufT(QL.&GG)6Tf GlD^lb 

G&ld&dldlj@i$ gltyLb @) gm ppg ^rreo^^Gb 

£fb($Ljn£i6'frGn QUfT^iLavS)6n LDrr^r^uj&nLD^^Lb 

G^iuguul. Qcus^Qiib. Gmif)&h.fpLiLjCL-

SUHri $€<»&&Gift GOT QlHT£}, £Gffft$$UUL_L- 

G&rrGnG&a&GfflGsrrrGb Geu&fluuQlLb GurrL-ty-# 

<^lpr$6mG0&(finj£G<9ifbLJ ^L-&frL^iurr<x Greisf^jr 

rHeb Q^iUGburrili^e) s^tufr^ £lfpG®Gvnqii> 

LD^I^Lb G#GUGl$GlSr& <^d<ZG^T^&S)^iqLb ^G&L-GLJ

QffiiUGbLjQi£Gi) &fEiaw &uli&

G<srr&sofi_^j. GufTL-L^&ntu &U)fTGffluu&fp@jii), 
Geueif) (Lp$GSQi&GiS)GfT aeu^Gd^p^ib, Q^rr^fiGi)

Q^iuGLi^fj)^ib GFGmr^irrflGX) r^rreurrsLi)

GrQid^gLb (Lp(tg

gjGBiyMjemj r^Gbs QanGtirL-gj.

Gjiuurij&Lb GurrLH^# sl-gsstgold

AGSiGtr qrfypia QarrGwQlib GgrrLflGWTGfTfr pcvafr 
aG/flGi# r§GisrL- arrco Ljir^GsrfiLjQ 

iqib ^lu^Ciu&fti^ujrTa Q&rrGmrL.^].

2. gGulb GlUiTQjj®^* ALi^ujaiiiaeTr

&LbQu6irfittfi6irt GfGiisr^Jfft Q^rriflGDGs^^Got 

&Jt^GG)aU UL-l^-lUG^^b LDlf)^llb

rglijrii&uib GilliuLiul.rrQ$rriflGWT6fnT&Gn,
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inifoDiib uuSlip& GiufpiG&mft

am# &uurb£$ (3£^u9QGorr ^GbwQj ^l£G^ 

dl(pQ&fT Q^rr^GonGir^a^ib
^GOQGUfTuurb£^^Gi) ^iL.iw^6urriar&Gff.

3. iM0j^c»ijM6Suuili_i«^iuiAU»g^

3.1 LWTli)ffluJ50)U>®«UUUU WjfllU

njGutburr 1, 1993 (y>£Gb, u>fr& vibucrrib LDfb(DJLb 

$Gsr&rfl ^Lbucnib Qu g)iu) udiQsu^ iJIrflGLi Q£rr^ 

GO FT GIT ft&(§$£&fT GW QSII^UJ Gift £>)£ fri & Git 
SimGseruLi 'A' gstul^

3.2 <9|ip.uua>L-£ ffibucif^^lcu s_iuircq

$&r&rfl iDfb^lii U)fT£rrfi£lcr &LbuGfT(LpGtoUUJ 

6T£lQp, (§lfiLJLfiu($l6ftG1T

Q£rras)& ^Gtr^rf) ^gogo^i u)rT£rr$^lfy ^lu^u 

UG5)L. S2SI^lU£^Gi) (1989 tllip@6frGn LDfT(b(fiUJGtoU)& 

duuLL ^LbuGirGt9dSl£^£iUG^)^GdQeurT^Gj^^ 
1993 njGUibuir ujrr£ib(y)£Gd Qg^ufiGb g)

G&fri&CiuQnb. ^uuiq_ L]4$l£fr& &6Wf&£lL_u 

UlLu ^lUpUUGSlL.^ flhUGITLb ^GBT^rfl ^GUGVgj

LDfT£n^^[J' eibUGfT o9^£IB1^6lflGb Ul^.

QurT(n)$£uu®ib

«u.acm{jlar&rfl vihumb ihu«n
£.iuir«q jsrrGIcnrrtfdr^a^

1- &s)GS)g5I GWd^GbQi 5.40 (4.50 x 1.2)

2. Q^Lufr/^GofliuiT Q^UL-fr_

3 ou^lGbQl GBipfniufr (f$. 5.10 (4.25 x 1.2)
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4 QGWTilifr / ^.4.80(4.00 x 1.2)

(S&frtitvQu&Gysdr)

5 en)<$G)® co^Oujit q$. 4.08 (3.40 x 1.2)

6 . ®4Fh5 6n)£16b(gl G&WDturr -&. 3.60 (3.00 x 1.2)

7 ^6&Gn)£)a)@ —

LDn-^fiFibuffTTib
dlfflof ^|iy-UU6U)L_^ auNJcn

Luinriq 9® uir^^lib®
1 (Lp^GV 6 OJ. 102.99 (90 x 34.33 /30)

7 85.83 (75 x 34.33 /30)

8 68.66 (60 *34.33 /30)

3.3 AJ($LJrjB^l(r switch

^G5)L.(Lp€G)fpuU<sb s^eff&r G)&rT$a)rr
etrfraen (ol^i7L.rrr5^j t£*rrbfiUj<5^dauL.L. &ibu6ff 

^l^ip^UJ &rTG)$$Gb Si

urr^uq $rrbuL.rrL£)6i) GU^L-rrrs^rr 

asr^liu turret} Qu nr) £(&)$l iqs^utueurr^en ^eurr.

3.4 0h.®$ft)^puq&ffihLWib(&iT6&roQ«Mi^^

1.11.1993 ^l&srQ] ^rs^j eu(i^uni]^(6^d(^(^U)<si)u&5T5f) 

Ljrflrbg) Q&rr$6WT€ffft&(&&^(uM£[Tr5$[r LDp^ 

$6BF&&LbUGfTLb) LDUGfTLDn>X,

(Lpis^Gijrfyn GpGuQeijrrinj gu^l. u&s^<^(^Lb 2/-

sJ^ib ^f^^uu^ib LDrrgib ^$.60 /- &<$

U^<XrTLDGi) GU^rEi^UU(SlLb.
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31.8.81 GggluftL-L. G^uug^ggab <&fflLjd)L-(])i6ffaT 
^.L^air urrQi gug^G^arr^aflairuL  ̂tjgg (atyullGv 
^lGffl^^LJLJlZL. ^fDLJLI &h.@£6b & LbuOT (LpLD 
G^Ug^l 2.4 - 29.9.85 (S^guSlCL- GflLJurijgggair 
ULS^ ^erflaaLJUtL- JlipULI &l®£GV ^LbuetT^Lpib 

LDrbQZllb 2.4.1 - 21.7.89 Q^giOlL-L. GjiLJUg
^ggarrut^ ^IroLJi-i^^^eb^Lbu
efT(Lpu) Gl&rrLjrrb$j QLDng^iDrr^ Sg^ tyuug 

gggair QpsvLb ^sifl&snuQib ^Qt^ab ^Irouq 
^Lbusng^L-air ^ljuQu).

Sg^ rfrouq ^Ql^ab &tjuaru) G^rri-rrg^ 

arrajULf gg), gtgiv. uastflaGlarrani-, 
Qua array ^LL-Lb. 1^65 aHuisf. Q&rr@&& Qaiafcr 

l$_iu (3urrarray Q^rrarr^ (y^G&uanaj&ar &aw& 
<^l(^iajgrbtgjLb &fbQurr£j g-orar aj^ag glair 
ljl^ G&rraraTLJLjQLb.

3.5
' ‘(S:

3.5.1. 1993 G&glitfla) Si^[5^1 Gl&arraDarr

U)rTf5a/jg-.^Q^rr^a)rraTfT Gurr^p^asr^g 
^gluTQl 1936 ^i^uuar)L.uJla), (ip^d) 1100 
qaraf)A(d) Qldgv Si ($&(&& G^GOGGurr^ LfGrrerfl^^Lb 

43 aDu&rr G$&>Lb <3iar<rT<i<£lL-LJUL_® u^b^uut^ 

GLl Lprfj&ULjQlLb.

3.5.2. U^^LJULSI- <^Gj(S)Gdn^ LDrr$(LpLb GTGVGVrrg 

GlgrrtflamarfT ^(^^^ibGd^rsi^LjuQiu). glarr&rfl 
UDir)(r)jLi) LDrr^rrggfj ^uruarii) Gunyu) ^Gnarrgg] 
Q rrtp sorr err mn^ggcb Graham (Sajanaj

rsrrC^afla^jLb (^GLiG^GOurrrrg^ip^, (yrgao^iu LDrr^
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SLirripnefrerfiuSM ^iL^,uu&)i^uflGb 

asw&dLLiuL@ su^^i^uuQiib. (1993 ^]&Qlft 

LOT LDIT^ €MrTLp&&5)&^ ^fj LIGfT6ffiu$6W L^LJUG^L- 

uDsi) 1993 r^euibufr LtmgLj Li^&LJULqJtyGiiQ&mtnj 

Q&fTLfl6WT6ffluti6BF GU[fiGG)#&G& $ fpU&6W& 

^ILlJulQI GLiytfEl&LlLjQllb.

3.5.3. 1993r5GULburr U(^<3Flju^

LDrT^fElSGtflO) 34 / 30 GTGOr^LD IDfpQILD <&GV 

LDfTgfHl&GlflGl) 35 / 30 GTGSTQpjLb diGM 0 dfr LU 

uQ&j&fy#) u$G\m& 34.33/30 gtgst^i ^pnGor 

^4L^LJUGS)L^ldlGV &Gjad£ll-ClLl($iLb. ^GLlGUfT^j 

&Gmr&£)L.LlU(Sllb U^^ClUL^. ^GbGDGSifJ 
$Gb ^GbsumoGi) (ff LSuib)^urrujrT& (yi(ig60)LDUjrT& 

&jyM5i&uu®ib

3.6 9sn«s GurrwrsiM ^iLuib

1.11.93Gb dfg)66<S6WL_ajrr^/ UDrripnfl

UJG5)LD<4<XLjUL.L. £i§ff4i& QuITGOTG1V GlSl^^^GS)  ̂

gGifirj /^SGsrQ&j n$itGijrT&(LpLi) ematyiLb 

tyun&Q&rrsw® r5&S)L.(LpGB)ipuSlGU eu^Lb

osaaa QurTGor&i} £llLL_ib Q^rrL.i7f5^j ^(Lp&SlGb

LDfTjbi^iucmuMBaLiuLL. ws^ofluq Q^froo®

^GOT^rf) ^LbUGfT $ff)Qufr$lGfTGn£j LDntpfiUJ^L£<5>&LJLlliL-£l 

iMeq (31.10.93 Gdesiff) (01.11.93) (tp$G)

gs>&s)g6I Gn)^Gb(^i 1.05 1.20

Q 0L-L.fr 0,95 1.10

L.fr
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6v<s0cu® at^ouj/Y 0.90 1.05

srudfleu® QeofTiufr / 0.80 0.95

(ol&lfileiV&el)® GD^niU^ 0.60 0.70

Q^i^^VdOei)® QGDfTUjfr / 

^catAV^cv® 5 ^«w®
Qldgd —

0.55 0.65

^sdeto^coQl 5 ^gw® 
gjsafpsy “ 0.50 0.60

ldit& &ibuw $fb@Lirrgij6ft&T£j

Mteq (31.10.93 GMGD&)

Lorrfi(0iUGDU)dsu

(01.11.93) (ip^eb

iMcq 1 (Lp^Gh 3 eucap 1.00 1.15

iJlrfleq 4 0.95 1.10

iJlrfleq 5 Lofypiib 6 0.90 1.05

iJIrficq 7 0.80 0.95

dlrfteq 8
5 &J(QL. QlDGi) 0.55 0.65

dlrflcq 8

5 UGSSfl&Q 0.50 0.60
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3.7 jflu-ULh

^jbQufT^i ^9DL.(ipa}ipttJl6i) 25.09.79

&uurb$$£l6b3lfi(y)&Lb GI&iuuju 

uCl. ^(Duli asrdi^JlLJLi ast^liu ^Ci^ld 31$^ 

Q^^3Seffl€^ UIJ^ Gl&ITLjt$& 
Q&iUGbuiTiiu)_ei) @h$&(g)Lb.

3.8 aSL® aim-aMBLHJip.

01.11.93 sb !§l(n$gj gJl.® 6urn~as)&uuLq_ LDrr&ib 

140 /- eb umt&ld &. 340 / -

B-iiifr^^LiuQi &rp&.

3.8.2. aibGiueofl @>1$- uSI^uiJleb uU^uueuir^i^A^
£^UrT&6tfC®6HrTl_^&ULJLq_ L$UL$$lbQftil£l 

6M($ibGUip&^®&rrLJirFbgj &6®uJ)L^&&Lju($iib.

3.9 /($CQ)I_

31.8.1981 6$UU$63)6WUL(

*&’ uf)6b GSigiueb ^.oSlaerr

29.9.85 G^rr^^^^eri
5.2(61), (iJl) ,(Li^)w^ib((^)^£uj€dfyp6b&fi^ 

^Lb-aF^j&en Q£rruT$$i ^(Lpe^eb Sl^4s^ib.

3.10 O)£iujb aufl««rr

3.10.1. 01.01.94 (yigeb, 29.9.85 G&$u$L.L. &uu$ ^^6^

5.3 (6r) u^eb <§fiCiLJlL.($i6f[6fr ^ib&rfisefr 

$6QL.(Lp&5)fpuJ16b LDlf)QIU)

GtyU$gi'i'3i6ffl6sr ul^ 31.12.93 (Lp^sb 6r$& 

Q^rresi&iilLb Q6dGfciiq_uSI(n)&&rT$j.

3.i0»2. 01.01.1994 (Lp^eb .31 e&Gtr$

Q^rrifla)fT6niTa^^^LbG5)^iU!jb^h.6iSliun^6LHQL-^ 
400/-euipr&&uu®u).
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3.10.3. @l&£jL.6dr 31.8.89 Q$£hifiL.L_ ^uur^g^^lGsr 

$[g5)gmuli u^ev aevwQiefrefrui^ ^€u(^€urr{^ 

iMeq <d£n$GWT6fffr&(g$&@ib Gl&fT(gld&uuL. 
GQjGfcfU)_uj ^giufb'9h.G$&€rr Qgnuirbgj gpij 
u($iib. LLfb^jib Gignema Qu&eo o^rj^gj
3.10.2.60 ^{j9lJL2C.(gl€fr6n GDgUJip &h.6$iqL_G5T 

eu^p^i^uuQiLb.

3.11 qp>««6ir, «fTuq senrcnrrriy., i_aja)«nr

3.11.1. 29.09.1985 &uuf$£$$6rf e^^gj^^eir 5.3 (lD), 
(^1), (i^)u)fp^jLb(3^)(y)ga5lui65>6u^6fy QgrTL.fr$gi 

f5G5)L-(yi&5)fpull6b

3.11.2. 01.01.1994 (ipgeb ^6®6or$gj tflprbgp Gl&rT$6wr 
61TfT^(€T^d(^Lb GiJf&lr ®l!J6Wr($l L.6UG0

(LpssT^ L^suebas/r ^eiflA^uuQiib.

3.12. UlUSWTUUl^

01.11.1993 (Lpgsb UlU6WLJLJLq~ LDfTgLb QJ. 50/- 60 

LDrrgib 80/-^a &_uj?r££uu@Lb.

3.13. ’1

01.11.1993 (y>&6b &6066)QJLJLJLq_ mrr^Lb fa. 10/- eb 

mrrgii) 50 /- g-iij^guuQiijb.

3.14. @pa| pavRlIUly.

®fra/ ueoMuq- 1.11.93 (tpgeb <^ip<9imL.€urr^ 

^-.lufr^guuQiii)
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gfarerfl 

PlbLJCfTlb 

dlifisq

' rs&n^^&aipuilei) 
^-.encrf^i

31.10.93 aj&nrf

Lntr tpgSujGSiLDa^u 

i iiLl.^1

01.11.93 (tp$G)

€0)L/. G&LJ.

sosm&Sl e/v^suQ) 3.90 7.80

Q^Ll,(T 3.00 6.00

gw<33gv@ em^Diun 3.00 6.00

en)^l<sb(^ GGorriufr /sdl^sufr

Q^i£l&v^GbQi <o^&mmn _ 2.40 4.80

Q^Lblsw^&bQi Qsorriurr t

^IGvr&v&ebQi „ 180 3.60

U)IF0ilTf5d^[r ’ n5&aL.(Lp<oS)ipuDGb Lnrr rb^luj&s)U)^au

tfibueinb ^..GTierr^i UL.L.gJ

tMsii 31.10.93 eiiGSifj 01.11.93 (ip^sv

($. &5)U. 60)L/.

iJlrflGq 1 mfyryLb 2 3.00 6.00

lMsl/ 3, 4 LDip^iib 5 2.40 4.80

Ll)rfl^ 6 1.80 3.60

7 LDipf^LD 8 1.50 3.00

3.15. uorflaffirrw

3.15.1. ll)^L.(y}G&pU$C$($&(§lb 15 6M($L. LJGWfiG&rFGV 

(LpU^Sij)^^ ^iipW<9ilju(^Lb G5)L-L.L.G0T ^QJITI7L.6n) 

G&&&&Lq...d>rrrrLb (w®l.u$6wQgv&v wulf-gI) 

io0^]tb &DL^.rjfTu) U)ff)ff)jib 25 uanfi^3in&)
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(Lpq_af/6v Qjgw&u ljQlL (^&jrrftCen)
Gnadai^arrijit) Qi^fTL^rrrs^i eu^fhiauu(^Lb.

3.15.2. 01.01.1994 (Lp£6V JO €U($L- ffiprs&rj
Q&fTlfieMTSfTft1500 /-€ULprEJ^UU(^Lb.

3.16. ^ILiqMITCU

01.11.1993 (Lp^sb atbQuwMeb @j&s)g)rb£ uil&ib 
15 Qjq$i_ arret) uasafl (ynq_$£j LDfb^jtb 58 cuuj^j 
rfirribLfi ^tue^ Qu^jtb QgrrifieorTGnftaefr pifaq 
arreo aQyeoaiurra &. 8500 /-Gluro gtg^iqeiren 
euftaeft ^,euft.

3.16.2. ^euGleurr^ Q^rr^flevrrerfliqLh tyiusq
Qu^ld ^GLiQsurr^ Q^rT^eorreifla^Lb ^uituj 

€&&Lb ^{QGurrftaen.

3.16.3. 21.7.1989 &Lju$&&$Gsr s^rr^^aaerr 2.13.3. 
iDfp^U) 2.13.4. ^•s^iussi&jaeft Q^rruft 
^Kyyebleb $l(nj&<&ib.

3.16.4. 1965 ld eu^L, ^rpuL/ (o)^rTLfieb(y)eG)^ uutirp&l 
lurrefiftaerflsor (erav. i^. y) afteoiaa^rfliu uswsfla 
arrant) r§eiwi_ uas^darreo €i^(^^rr)(  ̂^Ltq^eLift 
aen ue^aarreoib aewsra^Qlsu^j (Surreb Qaft^ 
$}a Qarrerrerruu^Lb.

3.16.5. u6w^aQarr€S)i_eLJLpw(^eLJ^ebuevBf)aarreoaemra 
Q&@ULtieb ^ibq^eufta^i^ii) /erem. i^.^.a 
a^a^ib ^rjG^(^eLi^i_Lb aessrA^lebQaft^^ja 
(olarrerr&TLJu(^Lb iDfb^id) §) g/ aibw^wna er^ 
2_rffa)LDa Qarrrfiae®atqLb ^LbLf^euft iDfp^ib 
gtgv. ls^. er da^Q^^Lb ^ssflQineb tyfirgjdi 
Qanefr&ruui_LDfTLj-fT£i.
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3.17. satoM&rrar

3.17.1. 1994 (Lpgeb &si)€^A^n^ &JLpm&uuQlLb 
Gignasia &J(n>i-££lfp@) 540 /- 60 Si (&$£!

@.1000 /- P.Hlfr$&LJLI®Lb.

3.18. aSl®(y>«ron)« €5rrcu uiuswr sl^qTI

3.18.1. 01.01.1994 (Lp&Gb &GiiQ&jrT[$ G^n^fi&)freff)iqib 
SlT^& Giunji-isi

uL^ub 5 rscrL^en Q^rTL-fTd^iuu^ (S<fL^uq 

e^QiuLi uiL&££leb ^euftaefr aP®
(Lpsoro ana) uuj6W5f @. 2500 /- Qu^d

^^&iq&s)L-UJSurt^€n ^surr.

3.19. ^®ihu jfl«urrir«wr ^lLi_ib

3.19.1. 21.7.89 ^uu^^^ofr €yrj£&] 2.16

Q^rn_iT^^j ^i(Lp&5lGi)

3.20 Gl^fT^lwrrflTfrawir jew (Welfare Fund)

21.7.89 ^uu^^esf 2.17

Gl&rTLdTrbgi ^(Lp&Slsi)

3.21. Q$rr(£ta)rrariT ^Girrra^iULb

21.7.89 Q^^IuDLl- ^uu^^^Igst 2.18

Q^rTi_fr^^i ^i(LpG$Gb

3*22. @^UJlb LfijbjpiU) /l$|jftrs jfl^l

21.7.89

2.19.1., .2.19.2,2.19.3 Uiip^Lb 2.19.4 (Lpgetiliu&DQj

&€Ti ^(y^&SlGb GwQjijb

^i^&stcu wfpnyib LDrrrb&l
rSija LDiLQiuSlGsr ^(5 #)6V (Lpeoeir^

<^l.^ ^^]&5)€u <rt<£l&an&iqLb Q^fr^^uuQiib
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arrsoLb 00.607&6rf)6oi srGoorGoofi&eo)#

1993 200

1994 300

1995 300

1996 400

3.26. GllDL^ ^6U)6nLb

&Shurr$ujrTG\) qqi L£>{r^^^j6ULD60)607

itflGb &5nsj& QrsrflQiii) gn$SLirrufiGb ^TQu(^Lb G06U6y 

0t(6nj&0>r7<% Q^fTtfiGvrTerr/T>x(^^^ ®6or<^ 

rj^r&v r^Q]6U607^776b rs^^LJuQiib^^ Gut7(7$^ 

0)11)77607 Q 7011^^60)61770 (MedkClaim) 0^Ll~&)6O)& 

0>7OQlJGOfl Q^UJGi)LJ^^^jLb.

$[5^ Lfirfll£hULDFT& 0HbG7J6Ofi ^aj

G&jn(^ G^fTLfi&)rTSfrrr<9i(^^(^Lb LDrr&ib 10.42 
^6if)<9i^Lb loqqilo (o^GjQsDrr^ G^rrLflcorreifliqib

LDrr^(Lpib <31$$ ^Gnsq G^rrtoo^^iu 

^&f)uLjrn7^6fr. ^^G^rrsb ^rQuQiib

#617 ^SUfT^^iSOL-UJ L-flrflu51UJ&6®& & 1717$

S)/5^ ^L-L-ib Q^juib^^L!

uQisu^n^Lb. LDQQjib^&n^ij&Tr&w ^LbQu^flujf7<sv 

Gd<ss)rjujQj&, &iju®Lb ^Qi^sb lMl$iij£ Q^rr&i)^

G^rrifi&jaenii 

&6f7Qrrb& $6tJGSlS7®Lb. ^L.^<56)^ Gur7(^^ 

sdsoij <3>LbGussf) (3LDQG&rr<s&sr@ sr/g^ 

astoLDenujiqib srrb&rr&h

$€07(05060701) ^thQUSSf $f$^ ^iLl-^^eO)^ £_($ 

6UF7&^UJ ^9/^f0h.6UfKI0160)617 ^60)L.6U£ /&
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anew £(&>£!&eft Q&niflGWTGrrfr&fGtyg;
(^ib ^GsOiuna ^ofl^&uuQiib. ^feurr^Gir SIgot 

(^rjGOt&D &lbGu&ffl&6n Glfl^(y)&S)/p&&5)Gff 
&G(SiLjJlUL&& QGdGfaQttb.

®/5£ G&GDGJttjnajr nflrtGurra

B^^€^l&GG)€fr aibGuGrf) GU^pW^lb.

3.27. ©®u C^aflnM6rt>«61«w®®
(Group savings linked insurance scheme)
1993 nj&jibuir (Lp&cb ®rp&©Lb G^rTtfieonGfiit 

& Gif!Gift €LJITrfl&&($nj£(Sj LIGHT G^tUGU^fp
&n& ^iqGir anuiJL.® &Lp&£&rrG\) ^^uuQiib 

Q&6rfUEiGn)G&G&&® G^rrt^l
. GUrTGfTIT&Gfr Q&rTGlfcr® GU[TUU(Sl6HnTF&Gfr. Slf^^ 

aibQuGsfi ^GuGl6drT(Q G^rr^Gorr 

Gfr^^^ib LDrrgib 17.50 G&rr®a@ib infiQiib 

^GLiGeurr^ G&rifiGWTGrfliqib r^^^fTGW

G$rrG®#GS>uj (Q5- 17.50) ^GuGeufr^ LDrr$(LpLb 

^GfflLJunfr^en.

^L.i-ib ^GuGeufTiQ ^GmrSiib 
L-l§JULti&&UU($l GU^a^lb LDjPQJlb SlGOT^JGOtaV 

aibGuGoflii/fTGi) Gdcorruj^di &uu@ib 4h.Qi$Gb 
Lfirtufiiu£G&fTGn& ^r^udO^fib Q(Qlj 

^^gdgot G&niflGurTGim&Gn (BeuGSW^ib. 
®/5^ ^L.L_£6W£ Gun{[^^ QJGDfJ ^thGuGOf) 
QLAfffi&rTG!M®Gr€dGJl&&G6)U)iqih&^ §1^ 

^Il.l.u) §I^uj afTULSil® atpa^^lGor

^L-L. P- CuL.i-^n^ib.

30.5.1974 Q^uflilL- ^tp^uir^j ^ewc 

ipuflGd ^Qiibu r^lGurrijGSGf
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uwfyptf ^L-L.U)fT^ib. LDtp^ib aib 

r5&S)L-(LpGG)(puflGb @j®LDU

r^&jrrrrGWST ^GdQeurrm Q^rrLpI

Gonerf!& (§u) ft€®& (^.2.50

ty&jQGLJFT ($&]($&(gib) U(^IU) . 1981

^uurs^^eot 8 (a) 1985 ^uurs^^^Gsr

GtyU&gJ 10 (D tDfb^ib 1989 ^uufB^^^lew 

2.16 ^jOujeoeuaeb fSGpi-tyMQipuSlGb

4. SLfbug^l

4.1. &m&ib LDpnyibQ&rriflGorreirfT&en rfrr£€6)&iqL_G5r

Q&ujgoul.Qi ^.rpu^^ Gi<SFG)&fl6<n nil&gs)6tt 

^€S){pd^ &GfaL_ rSL^GUL^dGSi^^i^d  ̂

^uq^Gi) ^rb^chenfTi^^eb.

4.1.1 9m &G1flsfl&LDIT6<ir ^ UJITGq,

LDfb^JLD ^l^fpQ&fpIpSUfT^ QgrripGMGfjfT&GDGII 

LDIT fpf^SlUJGSiLD^^Gb ^^lUGS)GJ^Gfr S-.erT61TL.lEF^IUJ 

(LpafrGasrfypuDG6)i_fj)$ Q^n^tsu ^jLuib iDipfpiib 

^a^GsriDfresr (Lpenroemuj ^](i£a)u($i£gj
su^J ^GS)GW5fULi ^GfTfflGb &J)ojrfl^^LJ UL-Qisfren 

UL^ ^rijg) (LpGtofp&FHU SfTGDLb^fT^p^^rr

LDGi) G^GDfJG^eb $(Lp&ULiQl£$jGU§j.

4.1.2. »fp^iULirD(^Lp[^GG)GD pngGorfiiaen, €^GS>euGdfT^

dUITGST fpGOGUaeTnGSFfTGU ^fpuQlLb £GS)L-&G5)€ff 
^mrT6lf)LiU^lp^ £_fgjljL]'3i6fT, ^GSiGSOFULf UFT^ifEl 

<sGB)Gn Qeueff)ull&) Q^rTGwafroJ^j.

4.1.3. ^IGOGOT^^ GglIGQGOULJ tp&& €LJLp&&fEI&G®€fT 

GSi&utimuy • ^f^ui LMey&cffQSI&nrr
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eon& iDfTffieLUQib Quir(H)L&€tflG5r LDirrbipLb <3 lift got 

tp&DGU&^igj (3&ipu LDrripr^uj&siLD^^Gi).

4.1.4. prflttmffl Q&iU(yMmipLDpfyiu)($€iJttG06LiLfi(LpG5)rr), 

Q&rriflGi) QiCu^^ip &rflajrTGor gwiJlgw

infyl)llboOoLfCmm&IUrT^€d^,^U&!JGWr5J&€6)GfT 

ptfliunGtr Qni[j£$lGb usrripfi ur/rriDrfl^^Gi), 

&(Qj€rf&GD€1Tiqib 2_LJ&rjetftrrE]&6l5)6n 3r^^LDFF<X 

syib, Q&rriflGbQitiuuifT&eyLb urrrriDrf)^ gob, 
^gdgwulifasten ptfliurra G^iugu^j

^iuf5^l[nsiaGn &_u&fjGwnsi&6n Gun^L^en 

(LpgGifiujGo tp&D $) ^gogot LDfTd> g®&uj fi^go gj 
durTGor (p&DQJA&ocn $GtflijiDrr& aGtoLLjlu^ULjglGor 

(yiGuibSluj^^ij u^^l&GfflGb 6j~rbu(^LbGurr^L^eri 

^efiGfTLJuQi^^ Lorb&Jib L&gis6r($iii) Q&j&dgv G&uj 

^ei) ^4£lujGG)euaGaGiT ^Murr^Gfrerr ^Ig^gouDgI) 

Sl(S$^ UfT^llUfTa ^GD/p^Gi).

@[5^ ^GD&^eaerr ^&s)L_Gd^(r)^ Sliurs^tfu 

u^^uSla) G^rrtfl

GDfTGITfTSGIDGfT StStagj etfl&fgjli) GUG^G^LD Gfb^ fjrTLJ 

^GOip^^lb QGU^iD^llUGlf)4s^ GpULI® G&rTGfTGfTLJ 

uLl-^j.

4.2. 1986 Gi) G^paagglGb ^errefr^j ^uftgo

sqib 1989 @$ULJ)iL($iGfrGnLJiq_

G&LLi_rra&n6fT Gl&tutu ft gang LorrrbrrSl

®ujrij$lrju u^^l^6if)Gi) ^6nen ^(/$ (gnSlLJLSlCL. 

rfso u<§$l&Grfteb

G <3F LU GO IT) GpUH& Q & fTGlt GIT LI LI L. L-£J
(^GDGmiJLI $
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4.3. ^lu^^lfju u^^^o/flsb wiiey Gu^iib /Q$gdguu 

u($iib uGfjL-L.fi & Gift art §lL.fEios^^^

^riiG&Guj S-efrsn £~&qJ1uj ironer as® en G^rr^i^ 

tflrjuuuuQib. ^^Gorrreb ^£GMiufr&rff&6ir lMgl] 
^Lf^iu s^GOifjcdlGb rSAsuuQlib. ^jjuGjUL.n^err 

U)fpQitb ^&uj Ggjgojgu

^saon ^€Mii&6nrT&G&j G&ujgj ^Gstesyeoiu 

^rbu^^l ^GfiGstGu uijnujifid^ib ou&n&uflGb 
€TftiQ&GMGMTibQ&€6Wuu@$^&rT.3l&fffi&rb!r)  
GUfTQI GGSTGOJlilli LDfpgjU) QtU^^fJil) (t^GULD 

Gnonurr^ib err gear ib G&iugi ^ajuuQiib. dlanon 
sJcb GiUM$Gtfli& QurriQ^ gug5)ij tu

Giil&5)fje^Gb AGoiGeuiufi QurT^^^uuL.(Si 
^fEi^cnefT s^^6JliufTGiriT&&neff ^(^ldu Gurpir^ 

^UfEl^GlflGi) ^lDfr$$UU@GUrTfr&Gn.

4.4. ^1@d aiq-GsriDfrasr offish r^&S)&)iurf^
£L fpu& ^&5)IU r&GDG)f5fTL.U USBfd^SifiOi^U) GU&ffOi 
nil si) 01.11.93 (yy^eb ty&asL u^^^efflsi) 

GfBjL^ usiAa nsr^iu ^l.l.id
£UU@LD. ^lbU)$^lDira ^GG0fT&G6)&H&Gff 

GlafT(Si&&uuu®Gft€fi$j.

,&l) ^fjrrf^id Ga&v Q&w$Gb uytp^ii)

GSisoesriT Gurr^^^j^sb

§)s^gjl6^ Q^fu^sb (Dressing)
^)^0i6fL.Gt0CifllUGbS)6^^6^ Q^Gb^l^Gb

uyip^iw Gu&tflnb G^iu^eb

4.5. Guyufloor ^G&ibuGfluSlw,&ffiiUfTar (yGSitp^Gv, 
Ggug5)gu^@ GUfjrr^oufiokOfflG^ 
Q^ilj^ SfewgglGJt ^G&ibuctfl euj)u$£la)uj
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48 gnu- &uli& (ol&rrfffrenij
ulj± • 3^8$  ̂GlumfiGfr ^G&LbueiMa)

Qsumwi^ctifTrr^ @L-^6W^ L^rr^Q^uj&j^i infyp 
^Gl&ihueril&dfr Gurrm ^i^rrsu^i &<$

48 GlS^Ui Q_$)U$£llUGS)L_UJ 6tl)LJTGftL. 
gquiM),(Standby) @(5^5/ gam- iqLfiafrrd

uiuo^uQi^^uu^iib. &if)GufT£jGfren rsrre^^ 

avGL-GfrC es>u ^fLst^L-etfr Qio^ib 
prre^^ ^L.&€ft GiuQL-Grt L-Gnuuma
^r^6^^^uu($iLb. QumSIg^ ^Q&ihuGMGb S-Ghen 
erwwrr u(Sj^^ctfl^yii) (8&jGs>G)4i^ cu[jrr£SLirr&€n 
®L.rfi&G5)€iT fipudhu LJlfpgj er^^^efrcn 

eorreor &vGL-GfrL€tiu ^Q&ibueifl,
s^rrrtL.(Si_fg lJIlLGildgstC Gunedfr) eredeorr 

dcueoGD^^ cij[rn^GUft &eit
S)l.^^co)gjf r^cruu £_uQiurr&Lj uQi^^u 

uQitojnrrssfr.

4.6. d^^lem ^g)u^ (Off track and Passed Sales) 
01.11.93 (ywbQfJIeto ^Q&ibu&fhLSlGyib Qeu4nL 
(ieoewgi^-Qiiib r5rrQ6nrTG^Qj4i(^ 80 &-iiJi3r£&u
u($iib. .&&!£&& pu ooMpib^Gffiibueifl
LDfppjib/f^CdGDGmrt^GbSl^rB^a^^^ ^Q&ib 

U6ifi4k&
^^rrtu^j pfTdr 84 s^iufr^ err eq

d^GDOJiunGST ^Qi^eorrGsr ^C.^efr
QsafrlCLGfr LX) ppi lb LDrrppLbG^lULULJLJL-
Gqjgsbi u^uj ©Qjdf parQpn
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QeujiuuuQHb inrrfpiptii&eTT 
d^pfpeurriQi Gr^ui^iurrsGeurr ^sbeogj mtpip 
ULunfrL.Qu)G&@&dr /opTULj&cft QpwwrT&GeijiT

^L-art^.iurT& u)rrfyfliuu)A$$du(giib

dlG^fU^UifTQI -

Qojool. Gw

^C«6^Ob €T€fa€SrfiGS) A

GDUGJTGb urraSiii gffiu 

GTGo&Ljfi&Gb

Qurtii (TOW)

52

6

2 (&($ Qflui±rb<&42
olgib)

Gid# A

G)wlj_/> Quir($$£i&Gb

GlLnrr^^ib

4

2

66

(Qu>rr$$ib 11 ^LseA LDfb^ii) 2 QIgAgoGIu&I-A&gA 

osAmL.iA^liu 40 ^t^AaeA)

G&&4m ^OFibuafU^ 22

dlQpib 6

q;ru4Q|«gt 2 ($w)i_tqib
Sl^lfi uifTUGb iJIGpib ^iGl&ibu&fl
^GD&rmd)^ srQi^gj njfreA

84

4.7. ^gjGufr^i uw SlLjA&GiflGb aoeurrAu ujfygjib uA 

rgciiGO (ytGopullGb pip QGUGfaQiib gtgAq)] a [Qfi
rglfr^Ulb QeiHlULjULJT$ ^LaGSiGfT GS)€U^4P



26

^&fypiju®&stirr)Gsr. LDrbgjjib u<gj£l

Oiij^Guit afluLL ^gogdit^ &itgo$ ^gv 

QftbuJuu®4Mrr)6or. GULp<^ aib GTGbGon 
e^rrLinden / upurrit CGlLDGfcr®&GfflGb njG®L_ 

(Lp&S)fDUU(Sl^lju(^Lb. QLDG^JLb GW GU IT ITU / UIT 

^^rb^J^Gb LDfb&l^ &£&U) Q&UJlL}Lb u<5&sfiu$6b 
&_€neiT G)^nifiGDrrGniT^6Tr Qgu^] ^L.w<xeif)Gb 

^LDIT^^UU(^GUfT.

4.8. GLjrrup&Gto&ujrTGTnt&erflL.d) gui^gwid

^gu^gst ^rjti) @$££1 q&niT&cn &j^Gu^rreb 

rb^ Linden err (r&rjrb&pib LD/pQjib fiprs&lJLb 

Gl&iuujuui-rr&i) Q^rrLfl<svrr€rTfT<9>&DGrT uiuGoi'LjQi^ 

gnLDGb ^Gurr<^GS)&fT ^ispiu sifts® pall sb inrrip^i 

aerflsb ldit^^guld guit gwld

Qgug®gug®uj iDrrrbff)] (y)^Gurf)L.ib ^{T^GU^n^G^ijb 

epuL(& QarTGirGnuuCi-gp.

4,9. Gi_rr (^^LjiJlGb Gi.Qi$<swt& ^ijgw(^ ^L_3iGn 

^LDir^^GU^lGsr (LpGDii) Ql.it Q&iuiqub ^L.^en 

29.9.85 Q^^luftCL. Quid^uuup ^&S)Gsr^^i 

QGdGtoGo&GtoGfTiytf) ^Gurt sQGff Q^iu^Gb 

QGUGwQ^ib.

5. i^urrirLQttW®sw

5.1. 11.04.1992 eb rglifGun^^Lb &rEJ&(Lpu) G®&QHLi(!g&

^l.l. ^L-Gftuu).de®^id)Gb GnjQLfrrr&b 

(P.P.C.) Qurrs^/© ^L.f^i^6if)Gb grrbuQu) ^LaGfi 

^GGiipGq un^iUGfTGLi<i(^^ grrstr r^rjuuLJuQiib 
i-

GTG^^f GT fb^^rQ^J <$ULI& Q<^IT6rT€nLJLJL.L_^J.
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5.2.

G&rtL_LirT@ Q^rn_rrf5^j Q&iUGwra&LJLiL-Qi 

Q®jgb)G)G5)uj ^gu^guit^ Q^tt $ guff err ft 

Qgljgqgogquj & rfl&llldtt&(&jLb &jan&u$6b 

LDQJUL^lLILb UFEl^IllQl £&UU®Lb.

^g^gI) iM^go ^GOGO^efflesr •xgcsogu

idl^jib, (Sgugogo r^GOiu^GSiip&eifl^Lb, Q&rr^lGi) 

^jL-um &6iflG£jib & G&sfl & ld rr ggt mn ffr rom acft 

^go)l_t5 glGit git &. a/Mero llfd^ld ©sueto 
U(§$&GlftGi) &€ft GiGUL-Qui) Q^rTlflGX)^JL.ULb 

Q glj (&)Gli rr & ldft to it)ld ^g&L-TB gieii gtt&i)

($GlJ GG) GU UJ rTL-^erflGQt QgGQGllGtoUJ <^6^<3F L£)rr<^ 

guL^Q^rTG^iqenGnQunGV 

dGUGS)&)^Grf)GSt G^fiTOGU 6T6BW ^fTlflGD 

GiLQiuLifT® LDfygjd) (§&)Q$Lb (CNC ^turs^ijLb 

QurrGsrrDGSiGij) u^^l^eiflGb ^iurs^fj LDiULDrr&au 

UL.@Gfl6fTgj LDFb^lU) (SjGtoipnjgJGfTGngj. ^3i(3GlJ 

&1gd ^L&efr Geugy 

GrrEiQ^iurrGiJ^ Lorrp^iuldit^^liul. (Seusiiw^ib 

GTGwrru r^rTGurr^Lb^iiSluj^j. ^Gsrrr&y^rA^Lb^^ 

LJg^&GlflGb GLl^l^FEl^efT UGStflLlfflrij£

^L-^e^Gfr deu^j mnrpnSlGsrrrGi)

^GU ^)u uQ)GLirrFT <^G17 GTGBrQGU GJ ft G6)GfT 

LDrr^ip^ Q^GtoGUUSlGUGtoGl) GTGST^J GUFT^n. 

^xQgli, J & Tz H.T, Q.C u^^l^Gffleb 

^lL&G&GTT ^ILIGH Qu^UGUfT <XGfT / (^GiJGOGO 

GlflQ)UGLl IT ^GIT (iLJTTGBr TT)GU ft&6TT ^GOLD

(^GOfDUU^fp  ̂ &UL4&

Q<5>rrGfl6fTLJULL.^J.
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QurrGOT^] Qlturs^rj LjrrrTLDrflLjq wro^jib 

(§gu^5ld 50% ldl-QiQld u^sv

^lL&gh &UL-I& QarrefiGnuuilL^^.

6r^^iLi6/r6rr Qglj&dgu u^gogu

&LDiDrr& uw^C& &(njib sii&^^iLflsv LDrrrb^ 

lUGDind auuQild . LD^Qfii) ^6G)&sr£ gu 

dcu&^GD^^ii) Qnjrjib iDrbQfib &rf)ujrr&ST

^!Tf5ia^L-€d(y)i<^da Q&wiuLiLjQttb.

5.3. ^IcdlGb GIlauSIgbt GIl-Gotou lj^^uJIgu gpQurTgj&frcfT

Quufleor l_it&617 LDfb^Lb Qw^got got LDnbrou 

wrrrbn^iLunfT^^uu^eiirrij^Gij.

LDrb^jLD QGUGJ)GO^^d(^ rb<S&5F(3GJ

GJtfiaefr fyiewb ^Caeft gijuuQiijb.

ffgwl. (SgugsstQi LDfb^jLb GlouHgst

(Swarf yard) (3euG5)GDUjfTiL^(§^Lb

QufTGb mrr ip^uiLDft£&uu@6Mrrn&Gn.

Gnuun^Gfi LfiGeirL.i±m G&iuiuu

uQlGU£fTGb (3^GS)&Jiurprri urrrr^GO)^^^

^L^iGir u>iT{i)(!$ujLD/T^u u(^Gunfr^Gn. urriLwfl 

&rTfrg} Gl^uJiqib ^f(3^ &o^rTU66r^^L.Lb urrc.Ljfl 

Qe&Gt&Gi) Gurr^^^jib d&j&sxsv Q&frQi&&u 

uQlU). ^fpQufr^i unL.i^rfl Giun£gjld 

(3GdG5>Gou^&) d).d).^). (PPC)
LDrrrb(puu($iGurrfT^GTf.

5.4. M.T.R. u^^u/lGSl^rB^j S-L-Gart^tUfTGi

njrT6tf<& ^L.^eif dlL-iq-ri 

LDfrfoipuu®6JrTft&6ft. etflGUiefTGurra 
^L&cn &ff&Lb<3urr($i€drrrr&6n. LDfb&lib ^GsOuinr^
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^05 aP/fw) ®hn)&&rT$j. g^gi’jGguft^ @(Lg6yib 

r5n(aiGnrT6drQ)ii(& 50 ^>u$sb

LDrbr^Lb firruLjib.

M.T.R, Lf^^uSlsb GT^frsiTGO^^Gb 
GjfiLjQiLb 4 Qiucy Gu^iugui^ /(3suss)go<5S)iu gi$L® 

Q&GbuGdfr *qu&6TT

5.5. ®Gb^$ib u@j£lufiGb eflanua @Lb ^C&GQGfr 

Ga ft gw® Q^wsuuuLu Thug gleam 
Gu^&j^rb^^du wnglrflum&TT @liu$$!jtiiGGi»€fT 

(ufretflfci, uSlGbetitfi, uprflGb&SlfEi, <&6®u6wupw 
QUFTGOF rososu) ^UJ^^lb QGUWGWLJfTU&eff eTGUGlf)^ 

gstouiquSlttrffi er&xsoiTG^^ $ujfi$[Tr5j<9iGD6fTuju) 

^iu^(^eurni^GfT. smusorTL-i^-rEi mfypiib ^[tQlj&v 

<^&S)UGWU}-.FEI ^lUFS^UI^^^^ (olUIT(llj&& GlJGVU 

QeuGnw&en ereue^^ ^e5)L.tqi£lw fbwuQufd 
GeumGO&^GUun&euft&eifiafr $ufw&66)git loftfu^i 

GLiyS&GiflGb $ULU-iLju@ib. Q^&s)guuu®l1) Qua^j 
&vuFTGWurr® ^ib ^GorsniGu^Q^^eb Qeuwet)^^ 

guungtoJit acrfltw ^Iu^go)^ (^ir^ud)L-L- 

LDnfr^^ft^GBi&t G^aew® G^ujiulju®^.

5.6. Q&ewi&etf acifla) u essfl n rfitqu) rtflu[5&iJ
G^rr $GV FT GIT fr&(&$&(&) QglJ<SS)GO LDfypjtf)

uwsfliurrefrifaeifle^ Gueni^^^ ^,^iu&j)&j^Gifl&st 

^gu^Juj^gg)^ ^UL/d G&ncw® ^wgluxgh 
F^GmFOQGU^Lb GU GW GW Lb ^GUIT <9>G&Gn ^FQU^^ / 

UUULDFflUL} LDFTFbFDUUU QGUGW®lb

GTG^^J GplUL-l# GarrGfTGITUUL.U&J. ©(fJULpgyU) 
^(5 (LpGQFD-UU^^UlfTS U)L®QlD G&UJUJ
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Qunqpen ld firry ld gli tfl(Lp60) rry urn fi^w&gtt, 

Q^rrLflei) g/iiu GiDLbunQ infi^iib 

<&&&Gsrib <^&uj66)6d aeiflGW (Lpevib GurrL^&G&a 

lurreirrt ^^u^mss)L-UJ (Lp(Lg>66)LDUjrTG6r 6^(3 

r^eosod^ Qghg&gvu ugvstgou mn-firr) 

$lrrQJIT&$£IL_Gfr Q$g]G®Lp<9i(gjLb.

Gg)J66)GU£ @nSuLI<X€fI LDfi^LD G) & 111 (y)6!Dfp£ 66)611 

LflGOT U , Gl LI FT (l]j Gift G6T £0£66)&

urjrrLDrfl^^ci), 6if666Trr^Gb, ^(t^ldu

G&ilj&)Gu (yi^G^(UGO)&J^GS)Gn (^G^ro^^Gb L£>fi^iii> 

^(3 S/TlUGBiLDUjnGBr QgUGIDGO^ (^Lpr^GS)GOGS)lU 

^-^GJjrrd^^Gi) ^^UJG5)GLl^G5)GfT (3gUGS)GUUJ FT L. 

«(®3<K@ ^fiLJl^^], ^)(/^<X(^Lb £/J r^GO)GVGO)lU 

r^GO)GD^I^}^^

g)[T&<&j(i2&&6fl ^L-^GurrA(^&j£^^jLb (Sgugoguiuftl.

UuSlfi^llUGfflLlU^^Lb £&I&&£gJL-GQr 

UtEld^fi^Lb.

^fiu^^l glrparflGi) fbLl^uul rrld^jld Gurr^Gfr 

GU)tf)U FT @£06)611 ^(LpGV QPILIGM^GD GT [5 

^FTLD^^LpU) ^GbGVFTLDGb G&tUiqU).

^sCoj Qjsrr^fivrrcnrracrr -

G6U6S)W£ ^ffiULf£66)6fT lJ)G6TUfifi, Qun^GlflGGT 

&fJgiG6)& G^IU^J <3 & & £ 66) £ UJ, LD

^l^LDU^^I^Lbu^ G£UJ6U66)^iqLb ^66)11)^^ 

iDfigyib GtlewneuGG)^ ^eifln&& G^&GtoLpLi 

unrT£6ti. Ggugdsuiuftl-£Gii Gigni-rt r$ &
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(LpffgrGorr fiir)^^fi(^ (yriufi^ Q&UJ&J ^gt&narr 
^&F)UIU U5I<&$& aGUGBT ^^JL-GOT ®(/j££fiu 

Goj&w®Lb.

- &Grv&rrQQjg^aen, urflG&rrgaDGsr $g®go m firry ld

&€u®&>&5)6n &<aw ®LflLq_&&&

auQuurrQ&Gfr ^^liUGoenaGfr GTrEiQaGbGorrib 

Qurr^rs^^roG^rr ^rsi^ urjrTLDrfluurTrraGfr.

git Gy Lon&rtaeft UDfirryub Q-.ua pew lEi&GVGn 

O-uGiurr^^^Gd ^GJft&(^&5)l.uj Ggmgqgo 

ufiL-fEiaGSiGn &jfT UJ GQILDUJ fTS GQGLJ £ (gjU)

Q£fT€ftGS)&GDUJ ^GS)ULflLq_^^Gb

LDfi^Lii ^u^rjGswr^ aesi€fT Mrr§j&rT$gj 

uijrrLDrfl^ <x ut^i^ Q<£iT€itLDfiQjU) 

Qu FT (TFjL. <9>G6)GfI ^GUGOF LDI7^ G&&(LJ FT GO 

'Q'&ujG®Gti&G6)Gn Q^iuGurrfr^GfT.

- GUFTL!}_&Gti)&lurT6fT{t&Grfl60t ^GBtUJ

(gj$&G&rTGnn& Q arrow® eft err gFjGLDLbufTL.® 

^GGOFTa&DOir GFJipfEr^GU^^Jlb 

^(LpGorr^aii) QaiiiGu^^jib (LpG^GLUQGurrrraGfr.

6.2. GLDfiUlJULI GGUGOiGOUUrr® LDfi^jlb QuidlGWL^.fEi 

Ggugo)gouS)g^ ^rj^^onoFT Gldldu®^^ <waL. 

QLDLbufT&v, afipTFGn) Qhibui^Gn), iJlrjrTdau&D 
Gurr&ST rr)&s)&J LnfirryLb QGuerfluJlGV Sl^r^^ 

^^GiS)aaiju®Lb ugo urraiGjaefr ^^liUGOGuaGiflorr 

S-^uqaaGfr ^lerrGiSlGorT&jr GiDfiurruL] ^iurr rHuLf 

m QuuJIgw LTf-W ^Gd^iuLDfr^ro^j.

gfiGurrgj (Lpoft^^aana QaiuajuuCL.. G^au
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G ld ld urt&git gtt&DerridlL-L-Lj dl /d@ 

<^G5)ijemru^[Si G&iuiuuuQi&fpgi. ^&Ggu 
^fT^^UJU) ^(f^UU^fTGU

Li^rrfrsen guij Gr^fflQi^rn^]. tflGpib, gd&l. 

Gmiburt aerflGot Gldgd Quufl&isTL ^rfliurr^ 

^L.®4560)6V &_fpj£l G^lUGU^ft)^ L^rflGDG^W 

LD^^flb U^fJ&UGf^fEl Q&IU&QJL-Gfr ^L-GOTL^UJfT^ 

(LpGOT &&&GS)& Q&tU&JgJ ^gu^iuldit^t)^] . 

^^rbGsrbu d)d[ru) &lGJ)6-fTttfl®&€0 LDrbQjLb 

uj-penatflfsi G&ujgGb ui^uui^ iun^ ALAU 

^Lbu^^iT(f$di^ iDfTfbroLb Q^iuiuuuQiib.

g^pC QLDLbufra^d  ̂(y)Gd Qeiiiiqu)

€u^^uD(f$d^rD^J .Gr&iiff^irrflGb ^ajrnfld^uuQiib 

tflrjrrau GiiDibuiTJi^d^ (Lpeor m/pgyib

dtearjurfr Guu^&ktiL ^fLbu^^jrrf)Gb G&iuujuuQiib. 

ALAU LDrbrrjiLb icnbip &j$a&flGi) euq$Lb
GO) GfTllJl L. L-. LflQrTLD, GS)^L. G LDli) U ft SGDGn

QarreowQi rsnefr ^got^iA^ 80 Gl&CQ&Gfr eJ^fb 

GTGmsr^irrflGU uflGpu) ^Q&ubuGffi Q^iligu^ 

G$rTL_(n)Lb. ^fb^Ljn^jcnGfT ddiju) uf-rflGb&SItEi 

rjGiVGnftw ^L.s&t G^rrurtufTGor

(SGUGOGUSGfr ALAU gM) G&iuiqib ^^Gurru^Gi) 

UL^LJUL^Ujn^ LDfTfplfl LDlt$£UU®G)JrTlt&Gn.

6.3. ^G£GurTGbGuurfK3&Q^ u@$utiGbQuurftG&C 

G^tLiujduL.L. drjfTd&L ld ft fry in Ggugdl^[hi 

G^liJUJUUlLl- Gfl)lJ]^STl^GbGn) GGUGffluSlGb 

GUfTW&uu(SiLb. LDfry^ib ^w^eitGfT ^ib&Gfr 

LDfT ipf^llULDlt ^^UUQiGUfTltSGfr.
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6.4. QinwuLL. ^-^)u^^eo)iu

G&uiiu (Lpest LDtprrjjLb l fl got

^GfLbUGlfi&SfflGb ULi^UUL^UJrF^ ^-^JUL^GFF 

GUFTI^^^JGU^FD^ aastQGUlLirT&Gfl GUIT^^UUL. 

QglIGMQlI). QLL fi^^U LfillUG&GlJ&(6Tfj&(§ 

<oT rry rr)<SiJnr^j QojGtoGo&Gff u)irFb!$WG<S)Li)&&uuL.Qi 

^lL&git ctgsst <swsfl&so)45 ^i^fpQ^nyip&jrT^j 

LDrrrbfDLjuQLb.

6.5. Ql&5t^lGST ^Q&LDUGrfl U^^l <&(yMEl(g 

U@££UUlQI £fT& &U@UU®&&UU®ll). g^GOT^GW 

GlduVgw ^G&Lbueifl u(&$Ig®uj QLDLbuQi^GLiii) 

LDfilglLb &U£LD &U®UUQl£gJGLJ&fp(3j 

$ GOT $ GOT & U G & LD LJ Gffl &> GIF ^^^]G5)L.UJ

Slturs^U LDfb^JLb FIR
ugjdfi&ignjU) ulditrb fold G&ili ujuul 

QeU&SQTL^UJ^d ^GLlrflULD. £JT& &_GnQ€n GLl(njGLlGn£ 

@60) £)<S ^GULD / &Ql&aGLfLD U U U1^. IU FT 45 

®60T^60T^/G)<?W/J67f) LJ@^? (LpL.LJU(^LD.

6.6. GLML- / <K/T6W6U/TIU <&LL@&STITGGlfloft 61]#$ 

(gjffl&giJLb GMGfcrLq_<o<DUj G^sb^Lb durr^j

I5GVGD (S^ITfDIDLb {T^U U & IT) IT «6k{ LD

pQurr^i&rGfr ldij^^I&stugo Qld<5®l.,

®L-@Gtrri- ® (/Jd5 60)<K , GST GOU G LIL. Lil- 

Qu IT &sf rD<otf)€U^Gn Quft^^ ^LDrrGsr LDirrbi^ 

GU L^GUGSiLDU H / G) U IT (/J L. & GfT IT GO LT) FT if) $

UJG0)LD'9i&UU($lL£). GsL&DGO G PtUUGMIT&GFF,

LDIJ^^GSrrFGb G&IL1& GUFT^L-^GSlGfF 6T@£g/ 

G^GOUGJft^ien G$fO)&Jtlfl6rfG6)LDUJFTGV ^Lf^UJ
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(olun^^^LArr^ LArripgfilujGQLA&sLj 

u@€tiiTrr&Gn.

6.^ (oiUrT(Q&fi d'lDlbUfff^SSA LDipQILD H&)UJ

Qu/T(^L-aGff)6or ^r$(Lp&LA, (oi^rrLflci) gj/LU
iZ>nr^n?fiu«cff, Q&uj (^Gvrp&GrflGv QtALburr^i, 

m^Tcsr LDUJLDfT^^^GO QuiTGBT ipGGiGU ^ibQu&sfl
. m ... •;. . ' -v:: t - - ' .?
H)U}_ifi&CLiib^GLjJhmb gtgw^ ^T!PQI^

Q^rrefrcTfuuCu^i. ^lAu^^iArr^ GTGOGorr 

ftil&tLpLD 

^gv^ld.

&LA&UG5flllflG0T ojlujnurr FJ^GS)^ Gtfi($££l

Q&lU&J&fbf&U) ffi$&S)$uS)Gd

^gG^GtoL-W G)UfT{^L.^GA6TT 2_yjj€LJ FT £&GLj LA , 

Q^GS)€uujrT6or Q^rr^Gb $jl_u mpnpiib

r$llT€LJrT& LAFTSpipW^GOGn, LfgllU Qun($L-&GlflGSt 

^rr^(Lp<^Lb Quft^git <S6ffl6or (Slalauit® 

^^llUGU fibfiiptg, ^fEl^LA (y^(Lp gglGtolpULI lAd)^LA 

(Lp(Lg LAGGT^fTGir ^gjrjGpGiJ &LAQUGSfi&@ 

^l&f)&^LA (C45, F45/G45,/5fn£)««€u IVECO ®JGn& 

FES, &n£rtfjGisw €UG^rL^.^Gn, HINO/IVECO/AL 
$_iufrr5£ rr& ^GorgfleoraGfr ^idlev Q^GUGi/a&DGfr 

^GO)(O^^J (^^GDLA LAfb^LA ^fT ^)Q fr)rTL.l^^GS)^ 

®6orgf)Gori&6rflGb Q^ujujuuSiia
;■ ' , i .. ’ ,A.zr^M- >• ' ■ > • - : '

LArTQpl&GD&eit L£ft$£l Q&iuiliuljCi_ 

(tigirriftfp&rfG&Go G^GorQ^L-L-it^efr, lait^^gu 

Q&ujujljuLl. QlafFgw @}€or$63r&efr,

(ailAlfesr GUGD&&6n L^GST ^GOGWirULfL-G^ ^.L^IU 

guggstl^, dK3ff(y>LGift'9i».q_uj ^ujrr apuu gSguit,
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^IGyCrflan UJ'GStl&JftffiGO ggfTILfl&STL.

&ure.ujrflw, iDnrflfliuaDLDd&uuL-L. uSIaftaev 

^rrnii^, &~urf)£ a&ap grrtiitfi, uibuft LDfyryib 

Gucfiiu L^.a&o urnsi@t gduu n&srflaft 

eu^^^uwaGfr, ®gfriij&6ft &€&($] Q&ft&&ljul.l. 
$l&n<stfnu n&GiT ^i&GVLDrrGsr iJlrrrT&&L_($)&6ft

GaGiftuft Quftgvl., auLflrfltii 

G^urr^^uuLL Gfi>LfiarTL.L.L. ^4aaasft, 

QLDlbuQl^UUL.U ^GITU#, GDLdUUpib

^erriL^, &rsi&GrjrTLD6n) ^lufturr^ew) G&uj(Lp&s)rr) 

LDnrbgDiEi&etflGb LDcr^i^Guaeft n£lw G^ft^go 

gjiZuLb ^^lueuf^GStip ^ff5)(y)^Lb G&ujgj 
<XLbGuGsf)dLjrTL.u^ £Gfr&nmiqL_Gfr (^ujrfis &rBJ&ib 

asird^(LpL-6^ ty£$iGny)&@jib'

6.8. (3ld^)uijljli L^f^^^lLDfb^LbGLJU^GWSTU^nij

QLDLbu@0£jGLJ&rr)(&j GiDibuirau, ^rrrr&v 

GLDLburrGtv, Lti[nT&&iL&o Qu craft pgqglj mrbQiLb 

ugd BOF GurT(r^u<s(^^^ &-^jul{ ^iGTrGd)GorTG6r 

Guu^aiisrL^fEJ Lj/r££l ^GU^iULDrr^lpgj. Mpin 

^&Lbueif), FES Qu craft fDGO)Gu^(^<i(^ 

GuufiaMi L^r^i G&iuajg fi&rr& G^tru IV a) 
GuuJlaari^r^ su^^ldsn G^ujujuuQiU). 

grbQurTgjGfrGfT tJl&ft ^^Lbuerfl u^^l,

Si ($uiJI^&iGfr Qgu^j Qfjrr^^iDfTGsr

LDfT fD$UJG&LO£ ^l)u(^U) . ® $L.U&G6>£

Ggmroflaijldera ^KyjGuuQi^^ ^fluurra, 

anaiurr^^GU ldcd^ld GuuJl&ftn L^tKi 
Sujaan^iar^a^ ^flaafr Q^crey GaiLiajfl^Lb
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dlcfr ^^ibucrflmiu etftenrjaJlGb Qli-U)fTpipib

Q^uioj^l^tb npitajrT&$$iuar
(LpqgeotoujrrG &&§jGS)ip&®ib.

6.9, G^gbu^^l glpsd, ^sDmu)r rtdaarib
Garanti ^^uj«)&j&6Dsu ^i^(yiSLb 
Gl&lUQJ$fp&fT& aitiUl£L.L.lt QuftrjSaTGb&ai 
urr&GffGl) &tbut^iLi-fr&efr GurrG&rpwNiu&afM 

QfiGUlti fflDID^$UULL
F5L.CUU}-&&)&&€& tofpQJto GUL-UTT 9lbUJ6Sfl 
G atoned Gtotou@£&uu@to. n^iu

Q^fT^W gflCulb LDtp^U) 
G^^CUS^iG^giU GWDGMUGDlDUq LDtp^lb

Q&iuiuuu®Lb.

^foGurr Lm^L.sm u^^uUGb G-c^m 6T(tp££iT&€fr, 
PPC died G^dfar qffn&pao G&&frao LDtpQjLb 

Si a u£lw ,ql. a eft 

ppu uL.LnmLL.rr^ qi &uh&
Gi&fTGff€nUllJL.i-$L.

6.10. €MrTUL.&&D&iurr&rfr&€fr ^I^u^Igdiu (yiGsrG50C($i 
&ti&5)rjQjrr& QufT^iLaeiDGfr ^i^iuqoj^ iharra 

auGuif  u@$ torrpfiiuGmD&&uuQnb. 
torr^nr^^a Q&rr$&)rT6nrt aat ^aoipmto 

uC^^^lGi) nsrds nsr^ujib 
ajGwrGMTib xjsrd^anuq sssss^go 
(oiurt^^torrs toir^^Gb G)&iuiuuu®ib.

urTfrL.au

aitiUl%25c2%25a3L.L.lt
urTfrL.au
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7. uuflrb^l, (tp$afliuar

7.1. i-l^iu (oi^rr$Gi) &1l_u$ G&gd€M6®iu &($$
Gcu6Q)6u^@ ^iDft^&uuQiueijfr&sfT ITI 

uuDip^ Qutpip ^Gbsogj uuDfb^i
Qufbfoeuflacrrrra (Jojsw^w Graft ny
&if)(!)l& Gl&rTGft6fruuiLL-gj. 1995 w ®Q5/55/ 

^smiprs^ uiL^ib 10gj$i gI^uli er aft
gljgSIiu,^]^^Gurt&&D6ff subGiueofitifiGu 
$ parrel a Q^n^eorre^turr^ 6T(^uu^ft)(^ (Lp&ft 
9 um$ uullrb^' ^Gifld^LduQitb Graftgy (Lpts^Gq 
Q&ujujuuL.L.gij. IJI/DME &&£liq6ften&jiT&6if 
LDCQQlD (LpGDrDUJrT&ff &ft)&fTG$& Q$fT$0)17611 ft 
&6irrrG 6T($ub£j&Q&rrefrenu uQieufTfraen. iDit)Qiib

ITI/DME ^iL&ieir GBromujir tfKirr® Qsugrgd 
^cft Qan($&&LruLi^rrGb ^6Lm&wSSL'&QrjLq_Gi) 

fiurs&pib Q&tuiLJLJuQeufTfr&eir.

7.2. SKL Gglig&g) Gl&rraiw(^ SKL ^iQrjL^a)

(oi^n$^onGi7ft&6fr 8 qj^l. uesofla 
arrso^glip® tflyx&j SKH u^QDtqujrroSlip^ 

^^^iq6tDL.UJ6urr<x6n ^sunrr^err.

3. ^$^iurroj^iu ucnfl s^^iuitacn

217.89 a^ri^gU 13.0 G^rn_frr5£i Q^iUGb
(y)66)fpuSl&)

9. ®/5^ ®Liu$&ii) U)fT(pfr)Lbt uL^^eft,

tDfpgyib ues^ oD^^gh, ssrd&
Qurrsoreib Qurr6ft(p6^6u SLeneifltLQi &ifti&$£rTG) 
6T(tpuuuuL.L. 67&wrr G&frrfl&w&#^
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(Lpu^d&uul1l- id lunar
ur^ ^LDrr^Lb. duaarad 1965

uu^ ^6lfl^aUUL-d ^.L^ iU 
durrarGn) gofip ^m^dujrr Q^fr^eurrGnrr

^darrr Grzrriq-iurr&Qeun ^WGuga 
LD&ifip(y3&iDfrs(i€UfT &ibGiuafi&<gj 
^ipuQi^AaiKUi-UJsrcuc^^ Q&nrfl£&s)&&GDeiTiqLb 
€r(Lpuu ibiiilL.rr^ &e/r erar &uli& Gl&rre/r&fpgjj.

... . 4 ■'•• • !M'kf‘£. :? ’ ;•. •••:• t<>- .■ /

10 • W^«n Q0!TLJtajgi

IQ.l.
uL.uf- {Q^rr^Gorr^ ^(r^^^iuGOLDdAuuiLL^ 
^rrdGurr, ^Gueo^i r§a^uui>t^^^rr(i&)rr ^oSIfj 

^w&(LpiD i^fteurr^^U) at^Qiu^^^lCQi 
%flGun£j ^apu^GSiipuJlGj SL-Giien 2-i~at

^ULfGi Q&HGhGfnj 
uC-L-caoj^err p&DL- (LpemipufiGb

JS.Q (◦): LD^p^ub 15.0
gtgot^i &ULJ& Gl&neteiTULJUSJ.

11 . Dsr^liuLb, Lii^^eri ^Gutpatfpu
Upffi &CL-LD SllUfb^

suLuQhd GuatGutiGb 
urigbfiiuaito^ >s(^^uuLQi ®&6sr

Qurr^L^l GT^^rjuiJlar^d^Lb ^(^€urflL.Lb
; LDp(D6U(Qd^ 6T6p^l^LDnar Qafrrfldaia
ujd) Si^^arr^.
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12. OuNr^f crAab^kSr^)iufr Q^rrms UL.@lojrru.rT

12.1 1.1.93Gb @)31.10.93 euGSi/jiftl^dinrr ^gdgd^j

^Ou^^Gb (gntfULtiCu ^1GU

&fTW££lGD6BF &GM g^L-QuiT 

Q&nrfi&GS>a£&rTGff Quip d&jGG&isf-iu Q^rrana 
(Lp(lfGM$JLb FF@&L.®tf) QJGD&ulleb §)$& ^LJU$ 

^H-iElJIqu) GSLbQuGofliftlGb 31.12.92g!) 

^GOW^I d6UG06DU2&) G&ft£$l
Sift# ^uu^fiib GS)&QUJ(Lp$&rT(§li) Q^^IuSIg!) 

Q$ni_ftri>$j GMbQuGrtu9GbdGMG6)60u3lGb${$&(g^ 

^GiiQGurf(Q Q^rTipGUiTGifld^Lb ^.3200/- (^urriu 

QfttuiraBff&gi GhiSffirg)i wt®u>) (tfidp Qloi^ 
G)$rr6Q&ttjn4i Q#rr®£& BibGluGsfl &un& 
Q&rTefr^p^i.

12,2 . ~ Quip eurrtu^ Q^rr^-
GWTGTTft&Gir, ggCSTGUfO (Lp$Gi) Q&glullGb Ql^^l 

1993 ^l^dLfTuit 30d^ Sloni-UUL-U &rrGo$£lGb 

^9iGS)iiD^ul)GbGurru)Gb dcuGBiGoi^ GuijrriDGib §) 

&TG0lb25Q$(lpd&fTq_!P(&*9l£l&tf)rT& S}(/1)$$ITGi)

^^G)2GS)^^rb^GT!bp 6111^^11IT

Gr46G^a9dHGflUlTQ^ITGS)GSUSlG!) l2iS^ ^lb Q&UJIUU- 

u@ib.

19. 9Kjflu$ jfluuib

fffi&tf) Q&rr$GMTGnftn&

£Iui_&gd£ ^fpuQi^^LDrrrpi G&l.®£ 

Q&rTGtfa~$j. ^ibQuesf] ^fT^tutDfrarr^i 

GTGSr^Ilb ^f^GD^IU £IlJL$GID& ^G5)L_(y)GS)lp 
u(gt^^jGu^i^ffliu &ibQuerfl&@ QIg!)gj)W
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eTGjreyLb (^r6luLJ)L-L.^i. atfi&U)

^££<s6)&ilj ^fjrripLDrrrpj <gn.fitusj.

&LbQuWfl &r€)d&$& (SlLJfT^llJLI^^^GfT 

iqtb tyip&n&JGttfrGwib ^-Ujfr^^arTfflaGfrQarTGs^L.

^I^^GOaUJ $CL_$$&l6fr6fT 

Affifi $f G^nifiGurrsnii aen

<3$ rf)GS)L.iurra L-&$$!&(&) light th

&Jiprii(gjGJ£i ^pdurf^^efr^^<9h.6o^j-
&6frt^$UJlb®GMfi$& U^^lGB)lU^eff)uu^j 

ufiifliqib ^rrrriqLb.

14. aicmi^z GlurrQjwr currnus augHgeifl
* .- . ‘‘ ■■" >, , -. . ... • • ’

^f^a^^(3€u^(^3^rr6ffl€^ut^&Sl(^uu(y)cn6n 
Q^n]fiGurTGfTiY^^A^ Sl(T^ir(^ &jGmrL^/ 

^eiflrr^rr^eBiLj QuiLis^/ Q^fTGUGod

<XfTL.<flQuilU)- 6Urrti(^$p(§GUlLUI-lL]L-Gfr ^.L^tu 

&L.6W6rfl&& ^L.L-^GG)^ fli)U)$'3i& &5)€Ud^

&Lb(alLlfMfi ^GVGO^J Q^JllU
LDUJLDfT^^LJUlLL^ GU^^^Gft/^d^lT^ G6V®U®5^@ 

GSiUGsrrre^Gri) g$iMi_l.g<dl. ^^i^il).

&ifiipr$$uma athQusofl 

Q&GDGifl&n&JT ty Lb ^(parr^j. aLbQu&rf^imb 
Gi^rr ^GurrerTfi a(^ib eum ^)aeit / 

Q&)gog9^^ Gtou&rrrTGrt GfluflGL.L.tq-6st 

(yn^e^fp^ gl-Qiulil- QGUGrtiQib,

15. 9UUjE#$jftri «rw

15.1 &t£iurb&Lorr6isr£] 1993
(3^glull^) ^(^rh$l 1996 LSj- aibufr 31tb GU&nrj
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&uu$£ib gjgh& Q$fTL-ftrb$j g)^
ppdiJtawWqil) &L-@uu@$&ib.

10-2 1996 ^Mi_nufr 31$ dip®
tyrirty m# (y^wfi&fidi4Ljs&

Q*WWLb&Grtaa£a}$
Q&rfhuuu®$$eMTii). S)^ddlgy$ qjghu
^uu^ib @)$#

QffH^d3fsA ®qj
fiptiLSfaretyriqib XiLQ^duQi^^ib. 

; ■ • - • ■ •: .**'.• .
Si^t^ ^t^nC^liUfT9 1993 ^iMLjruft 31$ 

&&u^ wrdiJtarwb
m&QiuuuuSLL.&rft.

«ibQu«Rnfl< awfttfta * rrfriflcb
(^auii) ^£iu0s)
^91* «»to4O4i«P iJ.Quiy«wr/TatL.
>/cnm flftemx Qiu3t^h

(^Ciuih) 
a9.
QufTgj GuMHWftfaiuilifldLi)

(^Ouib)
aP. ^(yi^rr^tFiTifl 
dlffl^ GUNWTWft

(^fLIUib)
^/((f^dlcrafr^Lb 

^caw^ufr

^tHuib)
(>«. <yj(5®D«<u®^ 
giataar^ ^easusufr

^utb) . (£uui4) f
t^.creb. prrtii W™?
dlrflA/ QiDWfmft upniDifluq
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(&Liuib)
dkfrijb'

fortuity
da. QiunSiaCt-friruag 
dmwirm^
QgiUfla) Quit (fiuDiuw

TFirC^Oi^T

fortuity
1. dl.[HTU)G5lf&&lb 
gjmmr diMonwff 
duirA^aJuggi

fortuity
J. fiD. gfajUMTfrf&ad)

Qgrr^eb 2-psy;

fortuity
edl. ^rtuirtuc^ dlcfiGD&i 
QUIT^^ Q^UJSDfTaTlY

(^Duib) 
^1.

GMFWfTtnfr

(&Ciuib)
qr.tTSti. ^ULIGfysUITLS 
QurT(^&nrarfi

firLtfaw

(^Outb)
1. da. ^«a-u^)aar 
Qaiu^^ifi ^ipiLitJlar^ 
^lu^trD u^

(^Ouil^
i^.. QtuiAaduabsu^

* Qaufgi^ff

f^acb
1. QaiuwfTwii, Q^rr^fifib gimp, Qa^mar
S.QgfUfigigimp^mmaiuft.Qa^mmr
3. Qgrrifiwgjmp Qaafrmar.
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| ^GDCVWULI -

1993, rssuihufr, 1 (ip$Gb su(Qd)
PLbuen oJl^^Lb

MKf^ vibum QjBfTj^wrrflTiTacn 

dlfflsq

1. •/eoflujf’r ^frit^Q^iD^AL.

2. ^errnfr^ jflGu® I 
LfGcrrT^trs^ G*efr Mtr® I 

iq. urrijCefiiGuie^ 
Q^DL. ^JirC^GiDait

3. ab(SiL.Gfffrfr tflprTufr 
gT^sflujfr ^rrftfgQ^owAL 

ST’&jfhLifr Gli_&srflacb
^l^lGtbQLSB^L.

QGOUrT&L.L.rfl
anibi^6ri)L. Mp® I 

u^ ^uuGuLl.^ Mp® I

4. ^cnnffd Mp® H 

LiGprr&pefo Q&Gtvfr Mp® II
^juGuL.L-i^ <&Gp® II 

atrLbu^abL. Mp® II 
ODLLflabL. Mp® J 

fssfiiuft §)6^abQu^/T

5. q-GDpejfr
QL.v4)UrTL.^ ODpLjt

&ibu6n

540-15-615-EB-15-765-EB 15-
825-EB-18-987-EB-18-1167-EB- 
18-1311-18-1473

440-10-540-EB-15-615-EB-15-
795-EB-15-930-EB-15-1065-EB- 
15-1185-15-1335

440-10-570-EB-10-700-EB-10-
810-EB-10-900- EB-10-1000-10- 
1130

410-7.50-440-10-500-EB-10-
600-EB-10-700-EB-10-770-EB- 
10-880-EB-10-980-10-1110

390-5-415-EB-10-515-EB-10-665-EB 
-10-735-EB-10-845-EB-10-945-10- 
1075
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0. ^ImrrfrA III 
qGprr&psto G&rfr jfiQp® III 
uabu criLiufr Mp® III 
cautftetou Mp® II 
SP&fliufr ^&fr6to<9iuiufr 
iqJSp&fr
L/^ MtertL. ^yLJUGpUUfr

7. LH&&fr Gu&afr
(etoGufr unfructo)

QfUDL. eufTiL£Gu)C&

a. tjgprt 
MiL^Giogt 
uMto^jrfr

390-6-410-7.50-470- EB-7.5Q-575- 
EB-7.6Q-665-EB-7.50-725-EB-7.50- 
815-7.60-935

390-5-460-EB-5-515-EB-6-585-EB-
5- 635-EB-5-705-5-800

366-5-415-EB-5-495-EB-6-560-EB-
6-626-EB-5-686-5-765
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® (^i)
1993, rssuiburr, 1 (tp^ai -JfKJp&i^^ gu^ld 

^1{[5^^ULJL.L. eibuen

glOT# PLOUGIT QgnrflGUfTGTTfr&GfT

dlrfisq

app^cJ?

Q&L.LJ7

sMsm® 05)^Diiirr

GK)^<sb(^ Qsuniufr

GletiSsMei)® aa^Diufr

GieideMed® GsDniuft 

^Gfr&fb'&ev®

eibuen

19.70-0.25-21.20-EB-0.50-26.20-EB- 
0.50-31.20-EB-0.50-36.20-rEB-0.50- 
40.20-EB-0.50-45.20-0.50-51.70

19.50-0.25-22.25-EB-0.25-26.25-EB- 
0,25-29.00-EB-0.25-33.25-EB-0.25- 
37.25-0.25-42.75

19.10-0.20-20.10-0.25-21.60-EB-
0.25-23.85-0.25-25.60-EB-0.25-
28.35-EB-0.25-31.60-EB-0.25-35.35-
0.25-40.60

18.60-0.20-21.00-EB-0.20-24.40- 
EB- 0.20-26.40-EB-0.20-30.00-EB- 
0.20-33.40-0.20-38.20

18-30-0.17-20.51 -EB-0.17-23.23-EB- 
0:i 7-24.93-EB-0.17-27.14-EB-0.17- 
30.03-0.17-34.11

16.88-0.15-19.28-EB-0.15-21.53-EB- 
0.15-23.03-EB-0.15-25.73-EB-0.15- 
2828-0.15-31.88

16.75-0.15-19.15-EB-0.15-21.40-EB-
0.15-22 90-EB-0.15-25.60-EB-0.15-
28.15-0.15-31.75
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@«»«WTLjq 1

Gaj«»6U /5©»L_(Lp60)/D U^^W^GfflGb QuubunQi LDfpgJJLb 
&-lpu£j£lutysb &fl^(Lp&a^Gs>6n rglifG^ruSl^^Gb

li£Iuj / li£Iuj

^tflUGufifi fi&rra fiu&$ &Jl$(Lpanrr) 
^soten $fr^u3l&@LbGurr$i Q&GaGuujfiip grrLD&ib 
LDrb^jLb ^^^uui^ujfTGfT ufT^udl&irrreb

QjmjLMgjlgpair (g^fopgefley uipsot 
u(Sl^iDSil- Sl^s<irn^>(Lp»eSSi^^A(s@mpp^uLf 

ususd £lss>t_&£)rD£l ■ ® /S^«»«v sTsmi^irtfleb rgeJeor 

LDUJLDn^aib Q^iugugo^ ^fi^rr^Lb uQ^gyoMgrra 
u/)gC>€0)&>. Qldquld Qurr{[^i_ ^6rf)ei)( ^^uQ)ld 
U)rr^^f^^6ff^^i(LpGb Q&iLj&j^Gb ^rfryuQtLD &rr<a) 
^rTtD^ib ufi&r5$ ^ipuL^&5)&n

^fryu(Si^^ip f̂

Q&rTtflwrr&iT&eifl&sr r^cwsri- surr^&ufj-aierflsoTrTGb 
Qumtercmi&^irrr Q&rT$n&rT6®GD LDiry^ii) 

aibGluaifl (y}(Lp€U^]LDrr^ er^rr^rrsvuD Qeiigpma 
unafia &lj u$<gfiip§d. aJj&ven&jrra

(y)^wL.is^&^ GorruLb w firry Lb GifiiunufTp r^ssjco 
QGU@j6Lin& Q&UJ6fiG5)U&!p&.

^Lbu^^iprr^ /&uJ&pmib&ujrrrfhj

UFTGUrflGir &U[lrfl& ^^lUeufifil&ft ^L^L]LJ&S)L.U^Gb 
Q&iU(Lp&s)!p& ^nso^eo^ $frtfmrfhju&fi(&& wfirryib 
® UJfb$Eru) /&-U&rjGMLb ^^^fifie^r

UUJGSiGST ^SOUlUG^Lb $fr€MrT&$$JL.&5t eti&LD

^rfi^Gordeu ldSlLDar^iu

QafTGS^L.^1.
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GiffiCu’rscft

1, 1986Gb Q$fTLjtrb$ Q&iiut&afr
^_iufre^ ^6b&)rr^ gu£&&ib Q$rrLJ,rrb$i 1989 

urs^^^l^jib Q&CL-rt&eft u&gJI &_iuitGy
Si (g>&&rr£i GTGiff^ib uGp L_L.fr &Q en

&&s)6ff Q&iugj &_rbu£$ &J}^)(yj&f)fD

a&Derr urjrrmrfluurrfr^G/r GTGot^ ®un& GanGfrcnu 

ul.i_$j. uglGwra r^fr.eurratb ab^GbQi

an^Diufr &5)L.ib crbG&Gb gLiufrc^

&ULi&Q&rrGj&L.£M GulAgo Gii^iDG^ abaRa)® 

^j^L-^GfflGsr 6TGvirG^^&DGi ^l^^uuL^ujrT^ e-ujfr$ 
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^arrrTGb ^ibmrs^LDrr^ gtgligJI^ &-^Gat

UUf-AGOGUqU) ^r(pUL-G^GbG6)G0.

2. 1993 srsa^uj ^ljlj^^ Qu£& Gdni7^GS)^idl&frGurr^j

GFf^GUb rpGiGBrGGu ugd Q&L-L_fr&6fr rfl&sii.ujfr 

&JlllL.GS)£imb IDfpQILb u^)Gb ^L-^efr &ijrT&£nGb 
SlwrbgllJLl UQ^UflGO VftLJL-L.

QarrarirQ 1993 ^l^GL-rruff (ip&Gb su^Lb 

rflsG)L.iufrQLDG!MQi&6nrrGb Grrbu®L£) ^rrG^ullL.f5i 

U^lGb ^Gfl Gl&L-UJ dlrflG5)GU

GS)6M£gj& Q&rTGnGfTGvrrLD GT&fr^j GsiJGmru^uj^i.

3. ^ffiuiJlLL. ^UU^^W^GfflGb ^fEi^U) d)G^GLJfT[El^ 

G^^ibqGU^ n^frGurTGSu) ^l^fr^^Goiu Q^rfl 

Gl^L-L.fr^GiflGfr Ggugg)&) l£I& (&j&»fpQdrT&

L_L.fr
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^GflGfT^J GTGlft^Lb LDT)ff)jLb ^Gljfr&6Tr (3gMGS)G0G0)UJ 

QGU&s)&)iurrL.^QGfT ^Gouinrra Q&iuuj (tpup il] ib Grafts 

rflitGMrr&Lb ^nSLJLftL.i_^i. Qldqjld ugo^ Q^rrLfiri) 

&rras)Go&GiflGb gtgogoit

Q^tLispusi <l>GMGG)Gu&>(^Lb<^Ju(Srj^L_rr&Gn /Qgmgivgo 

turrC^GrrnGb Q&iuiiJuuQ^ipgj.
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^uuQpLL-fr &.GTTG1I j^i-nfi&Gffteb l_l.it 

&m&Lb (^Guasftispuj^j. LDGbup uprfl^b LD(i)^Lb 

u^Gua5lGi) (Sgmodgu G)^ibu]ib ^uud/rCi-fTafG^d^ 

#)cu G&L_L_fr&(g$®5)L.UJ' Q^GG)&JlIlLjQl^fr)^J

Graftal ^fEi^Lb QLD^jib &iLLrp&&rTiLLfpiu^^^ 

ugo LDnrif}tr)w&Q6fTiT($i ^anrpGsfttspnii

^LJUQpGq£ft&6ftG&lUlUlJU($LbQurTgJ^&(p(gjrfG0 

G&uupm i£~£GitiQ£G6)GMu@&!pgj Graftal ^Gimaeft 

rrfr&Gft. Gi&L_upnii Qgljgogo ^tbiDrs^MDiTGor 

gtgogoft Ljlrjft&GtoGsr&Gft ifigjib r^irGurr^^^lrb^ib 

a££l(p(8jLJb §rrf)LJL.u r^asftu Gu&&

GMfTIl^G^^^^d^ (S^GS)GMUUL.L.ULip 71

U^GJlSi(^  ̂ L.L-ft ^6ft ^]LDft^^

<^UL]^G<3>n GnGITl jUL.L_^J.

5. UL.U]_UJa5lL_L. 71 U£€tfl$GrflGb&&fr&&UUU^ Grr5£ 

G^FL.Ufr^(§Qlb a^GG)Gb^^d(g (3LDGb ^.UfflUJU^

x^^uuQiib.
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6. , Ga Cur aw Gu($&Gb/Gwas)Gi)&tiCQ Gaeb^j

pcdesr G^&nwGurra GaCurrac^Gor ermGttfiaGna 

(&$ulJICl.

tflGDGouSlGd ^GDipujmnuSle^, <3ci/^/ ®l_/s/

«^6U ^6fT6fT £lWi~&@jlb GaCl-fraW U^LJU^ 

Qjrrrraw (^rfluLSluuuCL- G&g&su a ($$&(&) 
U)(T& S-WW ^UWaGfflGO

7. LD^fD GTGb&m ®u5ia6rflQiib &&&{ Gu^j^&^orrrrGv 

(Separations) grrpuQib arrG^tOufHjaGfi 

GaiillULjUL_LDrrCUT&.

8. Wnpl$UJGDU)&&UUlLL_&pUfT®G6rftert ^GOLb
^rrpaorrGGU ^gogd^j Qj6o^Gtn&) $rrbu@C ^uj&i / 

Lflrflrbg] Q&GbQMib u$Gb Q^Cl-R

^UDft ^^icu^gu &T[5& ^(3 G&rrrfl& 6<5)&ty lb

GTeor^ &W<S$$6VrFT6V (^f^LJUfT<X 

Q&neiTGnu ul.l_§] . Q^L-L-LT Ggugs)gu<^ (^ 

curs ^n^LD &jrj€ifiGUGS)GoQiUGrt iprr^LD ij 
GyLL-fraeir ^uj^^lrjfEja€G)€rr Qat Qaiugj 

^leneifl&nGff u (jfTLnrflu u^j GiU^iurF^

& fypi&G) arrow L-£j. ^G^ Gurr go ^uuGijuufraefr/ 
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GlaiLuraGiflofr ^ur^ia^a^ u^go ^err ^{^gu^i 

^GU^iuibl^darT^j. &tU6y Gu^tb (L$rftrij§j Gaci) 
g^ld) Ga Cut ^uwa^a^ u^gv ^en Garr®^
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