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PART — 10

Rules and Regulatiens of the Union

(ENGLISH)



ASHOK LEYLAND EMPLOYEES' UNION
Regd. No. 2286

Rules and Regulations of the Union.
(As amended upto December 9th of 1977)

1. The nama of the Union shall be “ASHOKLE{YLAND
EMPLOYEES' UNION, MADRAS.

2. The objects of the Union shall be :

(a) To regulate the relations between the members and
their employers,

(b) to render help to tne members by constitutional
methods,

(¢) to secure to them fair conditions of life and work,

(d) to endeavour to redress their grievances,

(e) to provide relief to members against sickness, old
age, unemployment and death,

(f) to endeavour to settle disputes between the members
and their employers,

{g) to promote the civic and poiitical interests of
members and their emplovyers,

(h) to co-operatz and federate with organisations if
workers have similar objects.

3. Anvworkmen who is employed in the ASHOK LEYLAND
L.TD and who is not below the age of 18 years shall be eligible
to become an ordinary member of the Union provided he
agrees to abide by the rules and bye-laws that may be made
by the union from time to time.

No workmen who is a member of any other trade Union
functioning in rivalry to the Ashok Leyland Employees Union
shall be eligible to become a member unless he resigns his
membership from the rival union and he is admitted by a
decision of the Executive Committee of the Union.

Any member who enrols himself as a member of the rival
union shall cease to be member of this Union.
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4, Persons not actually engaged or employed in the
industry with which the Union is connected may be admitted as
honorary wmember of the Wnion for the purpose of serving in
the executive of the Union. The number of such bonorary
member shall not be more than half the member of the
members in the executive committee of the Union.

5. Every ordinary member shall pay a monthly
subscription of TWO rupee. Any member who fails to pay his
subscription for three continuous months shall cease to be a
member and shall forefeit his cfam to any benefits from the
Union form the date of ceasing to be a member. The executive
committee may however, restore the membership of such a
person if he pays off his arrears of subscription.

6. With reference to the financial position of the Union
the cxecutive committee shall decide from timeto time the
benefits to bs given to to the members. A member shall be
entitled to the benecfits and if he has paid his subscription to
the Union uptodate.

7. (A) Any member other than the members of the
Executive Committee found working against the Union®sinterest
shall be romoved from the Union membership or otherwise
punished after giving previous intimatton about the same and
allowing him to explain his action. The acticn shall be taken
by the Executive Committee by passing a suitable resoluion
to that effect. The member concerned shall have a right of the
general body of the Union.

(B) The president and other office bearers may be
removed from their respective posts on a motion of non-
confidence signed by at least one third ef the members of the
union and submitted to the President. A notice of not less
than twenty days shali be given to the General body convened
for the purpose of considering the motion of non-cenfidence.
The said no confidence will be put 1o the vote of the members
of the union to be cast in a s ecret ballet and shall be decided
according to the majority of the votes. in the case of the
executive committec who do not hold any posts the motion of
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no-confidence shall be signed by at-least one half of the
members in the censtituency from which the concerned executive
member has been elected. The said no-c:nfidence will be put
to the vole of the members in the constituenéy ina secret ballot
and shall be decided according to majority of the votes Only
members of the Union who have paid the s bscription without
any arrears shall be eatitled to cast their votes upon the said
no-confindece motions.

8. No member of the Union emploved in an undertaking
shall go on sirike without having given to his employer: within
six weeks before striking not less than 14 days previous notice
in writing of his intention to do so. Mo notice of strike shall be
given by any member of the Union to his employer ualess in a*
hallot conducted for tha purpose, two third of the total member
of the Union employed in the undertaking have voted in favouy
of strike. :

9. If a member goes on sirike without the sanction of the
Union heshallnot beentitledto any benefitsfromthe Union from
the date of/on which he has so struck work. This is in -addition
{0 any other penalty which may be imposed on himunder rufe7-

10. A register of member's account books and other pres-
cribed registers and broks shall be kept at the registered office
of theUnion and propely maintained by the officers responsible
The registers and books shall be opznzd to insp:ction by any-
office or members of the Union, at the registered office ‘on all
working days during the hours 6 p u to 8 p m whan the regls-
tered office is open. -

l1. The atfairs of the Union shall be c¢conducted by an
Executive Committee consisting afapresident, officebearers and
representatives. Th2 numberof representatives tobe eleeted shall
be fixed tak nzinto consideration the number of members of the
Union in the shop section’/gioup of sections etc. Normally the
number of representatives shall be fixed at the rate of not more
than one fer 100 members, The President, not more than three:
vicc-presidents a Gener!l Secretary, two Joint Secretaries a
Treasurer andtwenty three representativesshall beelected on the
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basis of direct secret ballot, in which all members of the Union,
who have paid subscription for the whole of the procreding year
shall be eligible to cast their votes, Othsr membars of the execu-
tive committee not holding any post shall be elected from each
shop/section or group of sections as the case may be. The
executive committee shall make suitable rutes to decide the res-
pective constituencies for election of ex:cutive committee mem-
bars other than those office bzarers who are elected by all the
mzmbers. The executive committee members so elected shall
hald office till the n:xt election. [nterim viacancicsia the execu-
tive committee shall be filled by thecommitiee by co-option and
the co-opted members shall hold office till the next election.
None of the members of the Executive Com nittes shall be bslow
the age of 18 years. The executive committee may postpone the
annual elzctions due t»y extraordinary reasons such as strikes
lockout, injunct on by civil court restraining eleciion. or any
other reason making it impossible to bold elections subject to
ratification of the General Body.

12. M-eting of the Executive Committez shiall be held
atleast once a month. Special meetings of the Commitiee shall
be held whenever ths President shall consider it necessary  On
receipt of a requisition from one third of the members of the
committee, the President shall convene a special meeting of the
committee within ten days of the receipt of the requisition. The
presence of one-third of the number of members of the committee
shall be necessary to constitute a quorum of a meeting of the
committee. The notice shall specify the subjects to bs discussed.

13. The president shall presideover all the meetings of the
the Union and of its executive, preserve ord:r and sign ali
minutes. He shall have power to convene special meeting of the
Union and of the Executive _ommittee whenever he considers
it necessary

14. The Vice-President shall assist the president and shall
act for him in his absence.

15. When the president and the vice presibent are not
present, the meeting shall clect a chairman from among the
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members present, the Chairman of the meeting shall have a
casting vote only in the case of equality of votes on any question.

16. Whnen the Secretary shall exe cise general supervision
and control over the affairs of the Union. He shall bs
responsible for : o

(a) conducting all carrespondzace on bshalf of the Uaion;

{b) recording the minutes of the meetings of the committee
and of the general body ;

(c) maintain the register of members and other books and
registers (other than account books and registers)
prescribzd by or under the indian Tader Unions Act ;

(d) Convening in consultations with the president, ordinary
meeting of the Union and of the Executive Committee
and 1ssuing notices and Agenda there of and ;

(e) Submitting the statements aand othere documents
required to be submitted by or under the Indian Trade
Untons Act, )

17. The Joint Secretaries shall assist the General Secretary

in his woirk and act for him in his absence. Nothing in these
rules however, shall be deened to confer on any oiher person,

the power and righkt to exzrcise the powers of the Secretary so
long as the Secretary hims»If is able to perform them.

18. The treasurershall maintain the accounts®of the Union,
collect amouats due, issue reccipts therefor and make payments
onproper vouchers.

19. Therechall be hzld once in a yearnormally before April
an Annual Gene a' meeting of all the members of the Union to
Transact the follwing business ¢

(a) To adopt the report of the work done by the Union and

consider the audited statements of accounts of the
previous year.

(b) To fix the date for the election,

(¢) To transact the such other business as may be brought
forward after notice in the prescribed manner.
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The President may call for a special meeting of the Union
whenever he thinks itnecessary, and shall do so on a requisition
signed by one-tenth of the totainumberof membersofthe Union,
Such meetings shall be held within twenty days of the receipt
of the req.iisition, Atleast 15 dady notice shall be given to the
members fora meeting of me mbers of the Union. The notice shall
specify the subjects to be discussed. Seven days notice shall be
given tc members of any subjects to be discussed at ameeting of
the membzrs of the Union if that subject hasnot been mentioned
in the notice of the meeting itself. The presence of atleast one-
third of the total number of members of the Union shall be
necessary to constitute a quoram at a meeting of the Unicn.

20, Subscription from members and donations shall form
the General Fund of the Union. The General Fand of theUnion
shall be spent only on such of these objects of the Unior as
consistant with the Section 15 of the Indian Trade Unions Act,
reproduced below :

(a) The payment of salaries. allowances and expenses to
officers of the trade union,

(b) The pavment of expenses of the administration of the
Trade Union including audit of accounts of the general
funds of trade Union,

(c) The prosecution of defence of any legal proceedings
to which the irade union or any member thereof is a
party when such prosecution or defence is undertaken
for the purpose of securing or protecting any rights of
the trade union as such or any rights arising out of
the relations of any member with his employer or with
a persons when the membear employces.

{d) The conduczt of the trade dispute on behalf of the trade
union or any member thereof.

(e) The compensation of members for loss arising out of
trade dispute.

(f) Allowances to members or their dependents on account
of death oid age, sickness, accidents or unemployment
«f such members,
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(g) The issue of or the undertaking of the liability under
policies of assurance on the lives of members, or under
policies insuring members against sickness, accident or
unemployment.

(h) The provision of educational, social or religious benefits
for members (including the payment of expenses for
funeral or religious ceremonies for deceased members or
for the dependents of members).

(i) The up-keep of a periodical published mainly for the
purposes of discussing questions affecting employers
or workmen as such

(]) The payment in furtherence of any of the objects on
which general funds of the trade union may be spentof
contributions to any cause intendedto benefit workmen
in general provided that ihe expenditure in respect of
the such contributions in any financialyear shall not at
any time during the year be excess of one fourth of the
combined total of the gross income which has upto
that time accrued to the general funds of the trade
Union during that year and the balance at the credit
of the funds at the commencement of that year end

(k) Subject to any conditions centained in the notitication

any other subject notified by the appropriate Govern-
ment in the official gazette.

21. All receipts of the Union shill be d:posi ed in the
name of the Union in any Bank selected by the Executive
Committee and within a reasonable time after collection as
may be fixed by the committee. Receipts should not bz utilised
or spent directly before depositing in a bank accounts required
by the Union for meeting any expenditureshould be drawn from
the bank account only on the joint signatures of president and
Treasurer of t“he Union The treasurer may however be
authroised to retain a sum not exceeding Rs. 500/~ for meeting
of the runni ng expenses of the Union.

22. The secretary or president may authorise routine or
urgent expenditure not excecding Rs. 500/- per item of expendi.
ture between two mectings of the executive committee.  The
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executive committee may authorise expenditure not exceeding
Rs. 1000/- per item of expenditure. All other expenditure
Fequires the prior sanction of the General body. Under extra.
ordinary circumstances for special reasons the executive
commitee shall have power to spend, exceeding the specitied
limit but such expenditure shall be subject 10 ratification by
the General body. The funds of the Union shall be disbursed
on vouchers signed by the Secretary and the Treasurer.

23. The Executive commiitee may constitute a separate
fund for the promotion of the civic and political interest of
the members subject to the provision of section 1o of the
Indian Trade Unions Act.

24. The accounts of the union shall be zudited once a
year by.an auditor possessing the qualifications prescribed
under the Indian Trade Unions Act. The responsbility shall be

upon the Executive Committee to see that the accounts are
so audited.

256. The rules of the Union may be amended, varied or
rescinded by a majority of members assembled at a meeiing
of the General body, voting in favour of an amendment.

26. The union shall be dissolved if at least three
fourths of the number of thes members present at a General

Body meeting of the Union record their votes in favour of
dissolution,
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