
AGREEMENT DATED 08.12.1993

BETWEEN

ENFIELD INDIA LTD

AND

ENFIELD EMPLOYEES’ UNION

TIRUVOTTIYUR DIVISION^



THE SIGNATORIES TO THE AGREEMENT WITH 
THIRU. A. SRINIVASAN, JOINT COMMISSIONER OF LABOUR, 

MADRAS - 6, ON 08- V 199^



MEMORANDUM OF SETTLEMENT UNDER SECTION
12 (3) OF THE INDUSTRIAL DISPUTES ACT, 1947

PRESENT: THIRU. A. SRINIVASAN B.A.B.L.
JOINT COMMISSIONER OF LABOUR, MADRAS

D/7554/93 DATE : 08.12.1993

Parties to the settlement Represented by

The Management of The Enfield India Ltd., 1. Shri. Vijay Sachdev
Tiruvottiyur, Madras 600 019 Executive Director

2. Shri Jagdish Adhlakha 
General Manager-Mfg

3. Shri. Gopi Nambiar
General Manager-Personnel

4. Shri. K. Sridhar, 
Senior Manager-Personnel

5. Shri. S. Rammohan
senior Manager-V. Assembly

6. Shri. T.G. Ramanujam
Senior Manager-E. Assembly.

AND

7. Shri. Celestine Paulraj 
Manager-Personnel

The Workmen of The Enfield India Limited, 1. Shri. K.S. Narayanan
Tiruvottiur, Madras 600 019 represented B.Com., B.L., Dip., L.L.B.

by Enfield Employees Union President

2. Shri.M. Balasubramanian
Vice President

3. Shri.l. Viyakulam
General Secretary

4. Shri. S. Shanmugam
Joint Secretary-Workmen

5. Shri.P. Kulasekaran
Joint Secretary-staff

6. Shri M. Mani,
Treasurer ,

No. of employees covered under this settlement : 946
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SHORT RECITAL OF THE CASE

The settlement dated 20.10.89 under section 18 (1) of the Industrial disputes Act, 1947, regarding 
payment of Bonus for the accounting years from 1.4.89 to 31.3.1992 was terminated by giving two months 
notice vide the Management’s letter dated 1.2.91, addressed to the General Secretary, Enfield Employees 
Union.

Subsequently, talks on the matter of annual bonus was initiated by the said Union in the months 
of October '93 and November '93 and several rounds of discussions took place between the Manage
ment and the Union. Finally, with the intervention of Mr A. Srinivasan, Joint Commissioner of Labour 
(Madras), a settlement was arrived at on 8.12.93. The issue of payment of Bonus for the year 1992- 
'93 and the years 1993-94', 1994-'95 and 1995-96 was ambicably settled, the terms and conditions being 
as follows:

TERMS AND CONDITIONS

1. BONUS FOR 1992-1993

Management informed the Union of the fact that production of vehicles during the financial 
year 1992-1993 was the lowest in the last ten years, amounting to 11,059 vehicles only. 
Further, the settlement dated 20.10.89 had expired and was hence not applicable as the 
basis for calculating the amount of Bonus. Therefore, the Management, by their letter 
informed the Union that payment of Bonus for the financial year 1992-93 will be only 
under the provisions of the payment of Bonus act, 1965 (and as amended thereafter).

The Union made a request to the management for higher bonus payment for the year 1992- 
'93 in view of the cooperation assured by the Union for production and productivity changes 
proposed by the management and after several discussions, the Management, and the Union 
have concluded the payment of Bonus for the year 1992-'93 to be an amount equivalent 
to 11.5% of the actual salary/wages (as defined under the Payment of Bonus Act) received 
by the employee during the year 1992-'93.

In addition, an ex- gratia amount of Rs.150/- will be paid to all employees who are on 
the rolls of Enfield India Limited, TVT division as on 31.3.93, and who are eligible to receive 
the Bonus for 1992-93.This amount will be reduced, pro-rata, for the number of days that 
an employee was on loss of pay/not in employment during the period. It is agreed that 
while retired employees and the legal heirs of deceased employees will be paid bonus 
as referred to above, on a pro-rata basis, those employees who resign or who are dismissed 
will be paid only the Statutory Bonus at 8.33% on a pro-rata basis and will not be eligible 
for the Ex-gratia amount.

In view of this, Bonus for the year 1992-93 was disbursed to all employees, as agreed 
to above, on November 27,1993.

2. BONUS FOR 1993-'94,1994-'95 AND 1995-'96

a. It is agreed that Bonus for the accounting years 1993-'94, 1994-'95 and 1995-'96 will 
be as per the formula in Annexures I, Il and III and this will be subject to the conditions 
prescribed under section 31A of the Payment of Bonus Act, 1965 (and as amended 
subsequently).

b. The Basic salary referred to in Annexures I, Il and III will be the basic salary of an 
employee on the last day of the financial year for which the Bonus is being calculated. 
It is agreed that the amount of Bonus will be reduced, pro-rata, for the number of 

/.h days that an employee was on loss of pay/ not in employment during the financial 
W y^-
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c. The number of Vehicles as well as the value of Spares will be taken for the financial 
year. 'Vehicles' refers to the number of Equivalent Bullets as computed under the New 
vehicle Incentive scheme but does not include the Bullet euivallent of any Spare Parts 
output.

d. The value of Spares refers to the nett sale value of factory-made spare parts, invoiced 
or stock-transferred during the financial year, including excise and taxes.

e. It is agreed that since the payment in excess of 8.33% is based on an arrangement 
considering the role of emplyees in the critical period ahead, the same will be applicable 
to those who are on the rolls of the Company at the time of disbursement of  
is agreed that while retired employees and the legal heirs of deceased employees will 
be paid Bonus as referred to in clause 2 (a) on a pro-rata basis, those employees who 
resign or who are dismissed will be paid only the Statutory Bonus at 8.33% on a pro
rata basis.

Bonus.lt

f. The management agrees that the Annual Bonus for a financial year will be disbursed 
ten days before then date of the Deepavali festival of the succeeding year. For example, 
Bonus for 1993-'94 will be paid ten days before the Deepavali festival of 1994.

g. In view of this Settlement, it is agreed that no further demand involving additional 
financial impact to the Company on matters covered under this settlement will be raised 
or entertained before any forum during the validity of this settlement.

DATED AT MADRAS THIS 8TH DAY OF DECEMBER 1993.

Representing the Management Representing the Union

Sd/-................................ Sd/-................ ... ............
1. Shri Vijay Sachdev 1. Shri K.S.Narayanan

Sd/- ................................ Sd/- ..... ..........................
2. Shri Jagdish Adlakha 2. Shri M. Balasubraminan

Sd/- ............................ Sd/- ................................
3. Shri Gopi Nambiar 3. Shri I. Viyakulam

Sd/- ................................ Sd/- ................................
4. Shri K. Sridhar 4. Shri S. Shanmugam

Sd/- ................................ Sd/- ................................
5. Shri S. Rammohan 5. Shri P. Kulasekara

Sd/- ................................ Sd/- ................................
6. Shri T. G. Ramunujam 6. Shri M. Mani

Sd/- ................................
7. Shri Celestine Paulraj

Signed before me

Sd/- ............................
(SHRI A. SRINIVASAN)

Joint Commissioner of Labour
Madras 600 006.
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ANNEXLIRE I
A. PAYMENT OF BONUS FOR THE YEAR 1993-'94

Payment of Bonus for the financial Year 1993-'94 will be as per the table given below.

BASIC
UPTO 
800

801
TO
900

901
TO

1000

1001 
TO 
1100

1101 
TO

1200

1201 
TO 

1300

1301 
TO 
1400

1401 
TO
1500

1501 
TO
1600

1601 
TO

1700
ABOVE 

1700

VEHICLES

Upto 14000 32(X) 3325 3450 3575 3700 3825 3950 4075 4200 4325 4450

14001 To 14500 3325 3450 3575 3700 3825 3950 4075 4200 4325 4450 4575

14501 To 15000 3450 3575 3700 3825 3950 4075 4200 4325 4450 4575 4700

15001 To 15500 3575 3700 3825 3950 4075 4200 4325 4450 4575 4700 4825

15501 To 16000 3700 3825 3950 4075 4200 4325 4450 4575 4700 4825 4950

16001 To 16500 3825 3950 4075 4200 4325 4450 4575 4700 4825 4950 5075

16501 To 17000 3950 4075 4200 4325 4450 4575 4700 4825 4950 5075 5200

17001 To 17500 4075 4200 4325 4450 4575 4700 4825 4950 5075 5200 5325

17501 To 18000 4200 4325 4450 4575 4700 4825 4950 5075 5200 5325 5450

18001 To 18500 4325 4450 4575 4700 4825 4950 5075 5200 5325 5450 5575

18501 To 19000 4450 4575 47(X) 4825 4950 5075 5200 5325 5450 5575 5700

19001 To 19500 4575 4700 4825 4950 5075 5200 5325 5450 5575 5700 5825

19501 To 20000 4700 4825 4950 5075 52(X) 5325 5450 5575 5700 5825 5950

In addition to the above, a sum of Rs. 2/- for every Rs. 1 lakh worth of Shop-made Spare 
Parts in excess of Rs. 5 crores will be added on to the amount of Bonus payable according 
to the above table.

EXAMPLE: The total output of Equivalent Bullet vehicles during the financial year 1993 - '94 
is 15,307. The value of Shop-made spare parts sold during the year is Rs. 527 lakhs (Rs. 5.27 
crores).

For an employee whose basic salary as on 31.3.94 is Rs. 1,105/- p.m., the Bonus payable for 
the financial year 1993 - '94 will be:

Rs. 4,075 + (Rs. 2 x 27) = Rs. 4,129/-
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ANNEXURE II
B. PAYMENT OF BONUS FOR THE YEAR 1994—'95

Payment of Bonus for the Financial Year 1994—'95 will be as per the table given below.

BASIC
UPTO 
800

801 
TO
900

901 
TO

1000

1001 
TO 
1100

1101 
TO

1200

1201 
TO

1300

1301 
TO 
1400

1401 
TO 
1500

1501 
TO 

1600

1601 
TO

1700
ABOVE 

1700

VEHICLES

Upto 14000 3275 3400 3525 3650 3775 3900 4025 4150 4275 4400 4525

14001 To 14500 3400 3525 3650 3775 3900 4025 4150 4275 4400 4525 4650

14501 To 15000 3525 3650 3775 3900 4025 4150 4275 4400 4525 4650 4775

15001 To 15500 3650 3775 3900 4025 4150 4275 4400 4525 4650 4775 4900

15501 To 16000 3775 3900 4025 4150 4275 4400 4525 4650 4775 4900 5025

16001 To 16500 3900 4025 4150 4275 4400 4525 4650 4775 4900 5025 5150

16501 To 17000 4025 4150 4275 4400 4525 4650 4775 4900 5025 5150 5275

17001 To 17500 • 4150 4275 4400 4525 4650 4775 4900 5025 5150 5275 5400

17501 To 18000 4275 4400 4525 4650 4775 4900 5025 5150 5275 5400 5525

18001 To 18500 4400 4525 4650 4775 49(X) 5025 5150 5275 5400 5525 5650

18501 To 19000 4525 4650 4775 4900 5025 5150 5275 5400 5525 5650 5775

19001 To 19500 4650 4775 4900 5025 5150 5275 5400 5525 5650 5775 5900

19501 To 20000 4775 4900 5025 5150 5275 5400 5525 5650 5775 5900 6025

In addition to the above, a sum of Rs. 2/- for every Rs. 1 lakh worth of Shop-made Spare Parts 
in excess of Rs. 5.50 crores during the financial year will be added on to the amount of Bonus 
payable according to the above table subject to selling price revision compared to the previous 
year.

EXAMPLE: The total output of Equivalent Bullet vehicles during the financial year 1994 — '95 
is 16,530 The value of Shop-made spare parts sold during the year is Rs. 585 lakhs (Rs. 5.85 
crores).

For an employee whose basic salary as on 31.3.95 is Rs. 1215/- p.m., the Bonus payable for the 
financial year 1994 - '95 will be:

Rs. 4,650 + (Rs. 2 x 35) = Rs. 4,720/-
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ANNEXURE III
C. PAYMENT OF BONUS FOR THE YEAR 1995—'96

Payment of Bonus for the Financial Year 1995—'96 will be as per the table given below.

BASIC
UPTO
800

801 
TO
900

901
TO

1000

1001 
TO 
1100

1101
TO

1200

1201 
TO

1300

1301 
TO 
1400

1401 
TO 
1500

1501 
TO 
1600

1601 
TO 

1700
ABOVE 

1700

VEHICLES

Upto 14000 3350 3475 3600 3725 3850 3975 4100 4225 4350 4475 4600

14001 To 14500 3475 3600 3725 3850 3975 4100 4225 4350 4475 4600 4725

14501 To 15000 3600 3725 3850 3975 4100 4225 4350 4475 4600 4725 4850

15001 To 15500 3725 3850 3975 4100 4225 4350 4475 4600 4725 4850 4975

15501 To 16000 3850 3975 4100 4225 4350 4475 4600 4725 4850 4975 5100

16001 To 16500 3975 4100 4225 4350 4475 4600 4725 4850 4975 5100 5225

16501 To 17000 4100 4225 4350 4475 4600 4725 4850 4975 5100 5225 5350

17001 To 17500 4225 4350 4475 4600 4725 4850 4975 5100 5225 5350 5475

17501 To 18000 4350 4475 4600 4725 4850' 4975 5100 5225 5350 5475 5600

18001 To 18500 4475 4600 4725 4850 4975 5100 5225 5350 5475 5600 5725

18501 To 19000 4600 4725 4850 4975 5100 5225 5350 5475 5600 5725 5850

19001 To 19500 4725 4850 4975 5100 5225 5350 5475 5600 5725 5850 5975

19501 To 20000 4850 4975 5100 5225 5350 5475 5600 5725 5850 5975 6100

In addition to the above, a sum of Rs. 2/- for every Rs. 1 lakh worth of Shop-made Spare Parts 
in excess^?”Rs. 6.00 crores during the financial year will be added on to the amount of Bonus 
payable according to the above table subject to selling price revision compared to the previous 
year.

EXAMPLE: The total output of Equivalent Bullet vehicles during the financial year 1995 — 
'96 is 18,152 The value of Shop-made spare parts sold during the year is Rs. 643 lakhs (Rs. 
6.43 crores).

For an employee whose basic salary as on 31.3.96 is Rs. 1,310/- p.m., the Bonus payable for 
the financial year 1995 — '96 will be:

Rs. 5,225 + (Rs. 2 x 43) = Rs.5,311/-
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memorandum of settlement under section 
12 (3) OF THE INDUSTRIAL DISPUTES ACT, 1947

PRESENT: THIRU. A. SRINIVASAN B.A.B.L.
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The Management of The Enfield India Ltd., 1. Shri. Vijay Sachdev
Tiruvottiyur, Madras 600 019 Executive Director
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Shri. Gopi Nambiar

4.
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AND
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6.
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Shri M. Mani,

No. of employees covered under this 
settlement.
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946
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SHORT RECITAL OF THE CASE

Consequent to the introduction of planned modernisation and introduction of new work procedures 
and practices at Enfield India Limited, Tiruvottiyur Division, the management informed the Enfield 
Employees Union of the need to change the subsisting Incentive Scheme. Accordingly, several rounds of 
discussions were held, and finally with the intervention of Mr. A. Srinivasan, Joint Commissioner of Labour, 
Madras, the issues were amicably settled and the following agreement was reached in the course of 
conciliations held on 8.12. 93.

TERMS AND CONDITIONS

NEW VEHICLE INCENTIVE SCHEME

The management is pleased to announce a New Vehicle Incentive Scheme as detailed here in below. 
This scheme will be applicable from 1.12.93, and shall supersede all incentive/ bonus schemes in operation 
as on date for all permanent workmen, staff and supervisors (unionised category employees).

FIXED INCENTIVE

a. The employees in the unionised cadre would also be eligible for fixed incentive as per 
Annexure I.

b. The fixed incentive is payable to all unionised employees based on the number of days attended, 
even if the tagging of Bullets and spares are upto 700 bullets and Rs. 45 lakhs of Spares. When 
the plant output is below 700 bullets and Rs. 45 lakhs of Spares, the employees will not be 
eligible for this fixed incentive.

A. COVERAGE

1. The New Vehicle Incentive Scheme earnings are applicable to all permanent workers, staff and 
supervisors working with The Enfield India Ltd, Tiruvottiyur, Madras. This Scheme earnings 
shall exclude trainees., apprentices, casuals, temporary casuals, contract labour and all other 
such persons who are not permanent unionised employees of the company.

2. Any worker transferred to this plant from any other plant or division or location of the company 
or any of the group companies would not be eligible for benefits under this scheme or any 
other compensatory payment in lieu there of.

B. ELIGIBILITY

An employee covered by this scheme shall be eligible for benefit for a particular month if he conducts 
himself in a disciplined manner and co operates for achieving production/productivity.

C. METHOD OF CALCULATION OF VEHICLE INCENTIVE

1. TOTAL OUTPUT : The monthly output of the plarit would be declared by PPC Department and 
the method for arriving at total output is outlined below :

Total Output = Vehicles output + Spares Output

(Both vehicles and spares converted to bullets as explained here in below)

2. VEHICLE OUTPUT : The vehicle output for a month would be determined as :

a. The number of Petrol Bullet vehicles (all models) tagged during the month,

PLUS

b. The number of Enfield Diesel tagged during the month x the conversion factor (*) for Enfield 
diesel,
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PLUS

C. The total of all new models tagged during the month, multiplied by their respective conversion 
factor (*).

(*) The conversion factor would be arrived at based on work content as per study of PED/IED 
converted to equivalent Bullet, and this would be intimated to the Union.

The conversion factor would therefore be equal to the work content of the new model, divided 
by the work content of the bullet. This conversion factor for all future new models will be 
compiled and notified by PED.

EXAMPLE : If the production figures for a particular month are :

Petrol Bullets : 1100

A New model bike : 50

Let us assume that the conversion factor of the new model bike has been determined as 0.60 by PED.

Therefore, total vehicle Output for the month is :

= 1100 + 50 x 0.60

= 1100 + 30 bullets

= 1130 bullets

3. FEATURE I VARIANT INTRODUCTION :

For any variant or any change in features, the additional / reduced work content would be finalised 
by PED/IED. This would get converted to Bullet equivalent for Calculation of Vehicle Output as 
explained in the example below :

EXAMPLE 1 : If a new feature is added that has an additional work content of 0.01 Bullet equivalent. 
Let us assume that:

200 Vehicles having this new feature are produced during a month. The Bullet equivalent of these 
200 vehicles would be :

Number of vehicles PLUS Bullet equivalent of the additional feature

= 200 + 200 X 0.01

=200+2

= 202 Bullets.

EXAMPLE 2 : If an existing feature, having a work content of 0.02 Bullet equivalent is removed. 
Let us assume that

300 vehicles are produced without this feature during a month. The Bullet equivalent of these 300 
vehicles would be :

Number of vehicles LESS Bullet equivalent of the feature that was removed

= 300 - 300 X 0.02

= 300 -6

= 294 Bullets
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4. SPARE PARTS OUTPUT : For the purpose of calculating the spare parts output during a month, 
the factory - made spare parts invoiced / stock - transferred during the month would be taken as 
the base. The Total value of shop produced spares transferred to Spare Parts department would be 
converted to equivalent Bullets according to the following formula :
Total Bullet Equivalent of Spares 1 Total value of
Invoiced/Stock - transferred j = Spares from the - 45 x 2.9

shop (in lakhs)
The value of Rs. 45 lakhs is nett sale value, inclusive of excise. This value is based on the price list 
prevailing during the period April 1993 to October 1993.
Rs. 1 lakh worth of shop-made spares is equivalent to 2.9 Bullets.
This scheme applies only to spare parts made in - house and excludes bought out parts.

4. 1 PRICE REVISION OF SPARE PARTS

The base level value of Rs. 45 lakhs is based on Spares prices as on 1.11.93. As and when the price 
list of spares is revised, this base level value of Rs. 45 lakhs would be revised accordingly. Similarly, 
the factor for converting shop- made spares will also be revised.
EXAMPLE : In the event of a 10% increase in the prices of all the spare parts, the base value would 
also increase by 10%, i. e., it will become Rs. 49.5 lakhs. Similarly, the conversion factor of 2.9 will 
change. Now Rs. 1 lakh worth of shop - made spare parts will be equal to 2.64 Bullets.
NOTE : In case the value of spares is less than Rs.45 lakhs in a month, the amount by which it 
is less than Rs. 45 lakhs would be converted into Equivalent Bullets and the same would be reduced 
from Vehicle Out put to arrive at the final total plant output.

5. OFFLOADING AND INLOADING OF COMPONENTS/OPERATIONS

a. Offloading means items and / or operations that are currently produced /carried out in the 
plant which get transferred out to a vendor or to a sub- contractor, either temporarily or 
permanently.

b. In loading means items and / or operations that are not currently produced / carried out in 
the plant being transferred in from a vendor or a sub - contractor to be done inside the plant 
by the permanent workmen of the company either temporarily or permanently.

C. n The volume of offlooding or inloading as well as the components/ assemblies to be off loaded 
If / inloaded would be at the discretion of the management and its impact would be taken into 

account.
d. The change in output due to offloading / inloading will be computed as explained in the 

following examples :
EXAMPLE 1 : If the monthly requirement of rocker - arms is 1500 Nos. All 1500 are produced in
house. Let us assume that for a particular month, it is decided to off-load 500 nos of the rocker arm.

The impact of this off - loading on the output is :
(500 X SMH of Rocker - arm as per Annexure 4)

SMH of Bullet
= 500 X 0.4942

100
= 2.47 Bullets

This impact would be reduced from the Vehicle Output for the month.
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EXAMPLE 2 : If the monthly requirement of main shaft is 1000 Nos. Only 1000 are produced in 
house. Let us assume that for a particular month, it is decided to in-load 500 Nos. of the main shaft

The impact of this in-loading on the output is :

(500 X SMH of main shaft as per Annexure 4)

SMH of Bullet

' = 500 x 1.345
----------------- _ ^ 73 Bullets

100

This impact would be added on to the Vehicle Output for the month.

NOTE : Since the earlier incentive scheme has been superseded by this agreement, the 
standard Man hours given in Annexure 4 shall be used only for the purposes of 
determining the impact of off-loading / in- loading, new features introduction, process 
changes, new models, etc., as outlined in this scheme. These Standard Man hours (SMH) 
cannot be considered as the Standard Man hours for routine daily shift operations. During 
such shift operations, employees shall work for eight hours actual.

6. METHOD I PROCESS CHANGES : In case of any method I process change or change in work 
contain, the impact on Vehicle Output for the month would be calculated as follows :

a. The revised work content of the component / assembly would be finalised by PED/ IED.

b. The revised work content of the Models (including present models) in which the component
/ assembly is used would be calculated using the revised work content of the Component / 
assembly. The conversion factors of these models (to Bullet Equivalent) would also be changed 
accordingly.

D. INPUT

The input of employees in the plant would comprise all regular direct workmen, apprentices, casuals, 
etc., and the number of employees for the purpose of this calculation will be arrived at as detailed 
below :

Number of employees = (a+b+c), where

a. = Average number of regular workmen on the rolls during the month.

b. = Average number of apprentices on the rolls during the month X 0.8 and

c. = Average number of casuals / contract man months during the month.

a. Regular workmen : The average of all regular workmen (token holders), including direct and 
indirect workmen on the rolls of the company during the month would be considered for the 
sake of this input calculation. Any employee transferred from other divisions such as Marketing. 
Corporate, Service, etc., will not be considered as workmen under this input calculation.

b. Apprentices : The average number of apprentices employed in the division in various 
departments under The Apprentices Act, 1961, during the month will be considered as the No. 
of Apprentices for this calculations. Since an apprentice has to undergo related instruction classes 
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once a week his contribution to the output is taken as only 0.8 Hence for the purpose of this 
in put calculation, the number of apprentices will be calculated as :

Avg. number of apprentices on the rolls during the month X 0.8.

c. Casuals I Contract workmen : For this calculation the number of man months worked by casual / 
contract workment employed to the production departments and related areas only will be 
added. They are engaged for a specific period and their work is specific. Therefore, they replace 
regular workmen. Hence, their contribution is taken as full.

For the purpose of this calculation, the casuals working in the following areas will not be included

i. Vehicle Packing vi Security xi Construction
ii. Vehicle Pushing vii M a i n ten a n ce' -Jf""" xii Installation and shifting
iii Scrap Yard viii. Canteen of plant & machinery
iv Materials ix Accounts
V. Housekeeping X Stores for Annual Inventory

Casuals / contract workmen in all other areas will be taken into account for calculating the input, 
as specified above.

Any other category of persons who may be employed in future as trainees, improvers, learners, 
probationers, etc., or any other new category of persons inducted in future will be considered 
appropriately for input. If engaged in departments contributing directly to manufacturing activities.

d. The hours of setting, trial, rework, pilot lot, rejection rework, house keeping, etc., would not 
be eligible for any deduction for input or compensation in output.

e. V The Group Leaders are henceforth expected to work for 8 hours. They shall continue to be 
I in Grade E and their input would be considered as full.

E. EARNING FOR WORKMEN BASED ON BULLET OUTPUT AND THE EMPLOYEE INPUT

The earing for workmen will be computed on the basis of increased Bullet output as well as decreased 
manpower input. The earning per incremental vehicle for different levels of output is given in Table 
1 and the earning per man power reduction for different levels of manpower input is given in Table 
2. The sum of the earnings calculated from these tables will be the total earning for workmen.

Ta ble 1, which is given below, shows the earning per additional vehicle for each workman. At each 
level of output, the earning per vehicle increase is given in Rupees per Bullet.

RATE TABLE 1

(RATE PER VEHICLE AT DIFFERENT VOLUMES OF OUTPUT)

Equivalent Upto 1151 to 1251 to 1351 to 1451 to 1551 to 1651 to
Bullet 1150 + 1250 + 1350 + 1450 + 1550 + 1650 + 1750 +

Spares Spares Spares Spares Spares Spares Spares
Rs. 45 Rs. 45 Rs. 45 Rs. 45 Rs. 45 Rs. 45 Rs.45
lakhs lakhs lakhs lakhs lakhs lakhs lakhs

Rate per Vehicle 0 0.50 0.65 0.80 1.00 1.20 1.4
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Tab le 2, given below shows the earning per unit decrease in manpower for each workman. At each 
level of manpower, the earning per unit decrease in manpower is given in Rupees per unit manpower.

RATE TABLE 2

(PER UNIT REDUCTION IN MANPOWER)

For any increase in manpower, deduction will be made on a similar basis.

Together, Table 1 and Table 2 would be

Manpower as per 'D' Rate per Unit manpower decreased

Upto 961 0

Less than 961 and upto 861 0.40

Less than 861 and upto 761 0.50

Equivalent
Bullet

Upto 
1150 + 
Spares 
Rs. 45 
lakhs

1151 to 
1250 + 
Spares 
Rs. 45 
lakhs

1251 to 
1350 + 
Spares 
Rs. 45 
lakhs

1351 to 
1450 +

Spares 
Rs. 45 
lakhs

1451 to 
1550 + 
Spares 
Rs. 45 
lakhs

1551 to 
1650 + 
Spares 
Rs. 45 
lakhs

1651 to 
1750 + 
Spares 
Rs.45 
lakhs

Manpower 
as per 'D'

961 0 0.50 0.65 0.80 1.00 1.20 1.40

960 to 861 0.40 0.90 1.05 1.20 1.40 1.60 1.80

860 to 761 0.50 1.40 1.55 1.70 1.90 2.10 2.30

For any increase in manpower above 961, deduction will be made on a similar basis.*

1. A table of examples, for different levels of production and different manpower strengths is given 
as Annexure 2.

ii. Annexure 3 gives table of total earnings at specified levels.

F. EARNINGS FOR STAFF & SUPERVISORS—- p

TTie Staff and Supervisors would be entitled to 75% of the tabulated amount applicable for workmen 
and shall be based on their actual attendance. I 00 / ■

Annexure 2 shows the examples of earnings for Staff and Supervisors also.

G. TIME LIMIT

This scheme comes into effect from 1.12.93 and will be in operation upto 31.12.96. It is not automatically 
renewable.
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'H. MAXIMUM EARNING LIMIT

The maximum earning in a month as from the table for different categories of unionised employees 
is as mentioned below:

Workmen : Rs. 650/- p.m.

Staff : Rs. 455/- p.m.

Supervisors : Rs.. 455/- p.m.

The decision of the Management .which regard to interpretation and calculations with reference to 
this scheme will be final.

DATED AT MADRAS THIS 8TH DAY OF DECEMBER 1993

Representing the Management Representing the Union

Sd/-................................
1. Shri Vijay Sachdev

Sd/-................................
1. Shri. K.S. Narayanan

Sd/-................................
2. Shri Jagdish Adlakha

Sd/-................................
2. Shri M. Balasubramanian

Sd/-................................
3. Shri Gopi Nambiar

Sd/-................................
3. Shri 1. Viyakulam

Sd/-................................
4. Shri K. Sridhar

Sd/-................................
4. Shri. S. Shanmugam

Sd/-................................
5. Shri. S. Rammohan

Sd/-................................
5. Shri P. Kulasekaran

Sd/-................................
6. Shri. T.G. Ramanujam

Sd/-................................
6. Shri M. Mani

Sd/-................................
7. Shri Celestine Paulraj

Signed before me

Sd/-...............................
(Shri A. Srinivasan) 

Joint Commisssioner of Labour
Madras 600 006'
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ANNEXURE 1

FIXED INCENTIVE SCHEME

All employees in the unionised cadre as on 1.12.93 are eligible for Fixed Incentive earnings as 
per details outlined below. The earlier incentive scheme, Plant Bonus, Additional Plant Bonus and 
Vehicle Bonus Scheme stand withdrawn.

1. DIRECT WORKMEN

a. All direct workmen on the rolls of the Company as on 1.12.93 will be eligible for a Fixed 
Incentive corresponding to the respective group average efficiency (subject to a minimum 
of 130%) for the period from April 1993 to September 1993.

b. All direct workmen are eligible for a fixed plant bonus corresponding to the average 
efficiency of the plant from April 1993 to September 1993.

c. In addition to the above they are eligible for a fixed Additional Plant Bonus corresponding 
to the average efficiency of the plant from April 1993 to September 1993.

d. For the purpose of arriving at the amount of Fixed Incentive, as detailed in 1(a), 1(b) 
and 1(c), the slab rate as applicable on 31.10.'93 will be considered.

The direct workmen will be eligible for a total fixed incentive, which will be equal to :

(Incentive + Plant Bonus + Addl. Plant Bonus) X No. of days attended

' No. of working days .

EXAMPLE 1 : For a workman in the earlier M-2 group.

With slab rate = Rs. 1.94.

No. of working days - 26

No. of days attended = 25

Average Group Performance (Apr.- Sep. '93) = 116.98%
Therefore = 130%

Average Plant Performance (Apr. - Sep. '93) = 121.7%

Incentive

Plant Bonus

Addl. Plant Bonus

Total Fixed Incentive

Total Fixed Incentive
(payable)

= (130 - 55) x 2 x 1.94 = Rs. 291/-

= (121.7 - 75) x 1.94 = Rs. 90.60

= (121.7 - 90) x 1.94 = Rs. 61.49

= (291 + 90.60 + 61.49)

= 443.09 x 25 
-----  = Rs. 426 

26

NOTE : Calculation for the workmen of exports vehicle assembly, sub-assembly, vehicle assembly 
and welding would include additional incentive as per the average additional amount 
received by them during the period 1.4.93 to 31.10.93.
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2. INDIRECT WORKMEN

a. The workmen of common pool, R & D, HRD, Lab., PPC, Quality, Maintenance, Stores, Materials, 
Spares departments and other support departments will be eligible for incentive corresponding 
to the average efficiency (Subject to a minimum of 130%) of the department/plant as per payment 
declared by Accounts Department between April 1993 and September 1993. For the purpose 
of arriving at the amount, the slab rate will be the one applicable as on 31.10.93.

b. These workmen are eligible for a fixed plant bonus based on the average efficiency of the plant 
from April 1993 to September 1993 based on their respective slab rates as stated in 2(a) above.

c. In addition, they are eligible for a fixed Additional plant bonus calculated on the basis of 
the average plant efficiency from April 1993 to September 1993 , based on their respective slab 
rates as stated in 2 (a) above.

The indirect workmen will be eligible for a total fixed incentive, which will be equal to:

(Incentive + Plant Bonus + Addl. Plant Bonus) X No. of days attended

No. of working days

EXAMPLE 2 : For an indirect workman, with slab rate = Rs. 1.63.

No. of working days = 26.

No. of days attended = 25

Ave. Plant Performance (Apr. - Sep. '93 = 121.7%

Therefore = 130%

Incentive = (130 - 55) x 2 x 1 .63 =Rs. 244.50

Plant Bonus = (121.7 - 75) x 1.63 Rs. 76.12

Addl. Plant Bonus = (121.7 - 90) x 1.63 = Rs. 51.67

Total Fixed Incentive = (244.50 + 76.12+51.67)

Total Fixed Incentive = 372.29 x 25
Payable ---- = Rs. 357.97

26

3. FIXED INCENTIVE ADJUSTMENT (FOR WORKERS)

The workmen would be eligible to an additional fixed incentive amount each month on his crossing 
a range of Basic salary for 208 hours of attendance as detailed in the following table.

RANGE BASIC
(in Rupees / month)

FIXED INCENTIVE ADJUSTMENT 
(in Rupces/month, when the Basic crosses 

from one range to the next)

1. Rs. 640.01 to Rs. 706.00 Nil
2. Rs. 706.01 to Rs. 725.00 Rs. 18/-
3. Rs. 725.01 to Rs. 745.00 Rs. 18/-
4. Rs. 745.01 to Rs. 765.00 Rs. 18/-
5. Rs. 765.01 to Rs. 785.00 Rs. 18/-
6. Rs. 785.01 to Rs. 800.00 Rs. 25/-
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7. Rs. 800.01 to Rs. 815.00 Rs. 25/-
8. Rs. 815.01 to Rs. 835.00 Rs. 25/-
9. Rs. 835.01 to Rs. 860.00 Rs. 30/-

10. Rs. 860.01 to Rs. 885.00 Rs. 30/-
11. Rs. 885.01 to Rs. 905.00 Rs. 30/-
12. Rs. 905.01 to Rs. 955.00 Rs. 35/-
13. Rs. 955.01 and above Rs. 35/-

4. UNION STAFF I

All unionised staff would be paid

a. Incentive based on the average points tabulated by PED for the period April 1993 to September 
1993.

b. They are also eligible for Plant Bonus and Additional Plant Bonus,as calculated for the workmen.

c. For the purpose of arriving at the amount, the slab rate corresponding to their basic as on 
31.10.93 would be used.

d. The earnings would be based on the number of days attended.

An example of the' calculation for a staff is given as Example 3 at the end.

5. FIXED INCENTIVE ADJUSTMENT FOR STAFF

The Staff would be eligible to an additional fixed incentive amount each month on his crossing a 
range of Basic salary for 208 hours of attendance as detailed in the following table.

RANGE BASIC
(in Rupees/month)

FIXED INCENTIVE ADJUSTMENT
(in Rupees/month, when the Basic 
crosses from one range to the next

1. Rs. 695.01 to Rs. 715.00 Nil
2. Rs. 715.01 to Rs. 735.00 Rs. 15/-
3. Rs. 735.01 to Rs. 755.00 Rs. 15/-
4. Rs. 755.01 to Rs. 775.00 Rs. 15/-
5. Rs. 775.01 to Rs. 795.00 Rs. 15/- .
6. Rs. 795.01 to Rs. 820.00 Rs. 15/-
7. Rs. 820.01 to Rs. 845.00 Rs. 15/-
8. Rs. 845.01 to Rs. 855.00 Rs. 15/-
9. Rs. 855.01 to Rs. 875.00 Rs. 15/-

10 Rs. 875.01 to Rs. 900.00 Rs. 15/-
11. Rs. 900.01 to Rs. 925.00 Rs. 15/-
12. Rs. 925.01 to Rs.975.00 Rs. 15/-
13. Rs. 975.01 and above Rs. 15/-

6. SUPERVISORY STAFF

The Supervisory staff will be eligible for the fixed incentive on the basis explained below:

a. Average Incentive paid for the period from April 1993 to September 1993, related to group 
performance, rejection factor and the plant performance, and

b. Weighted plant performance average of all the staff for the period from April 1993 to September 
1993, payable monthly along with the Incentive.
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7.

The slab rate used for calculating the above will be the one corresponding to the employee's slab 
rate as on 31.10.93, and the payment will be based on the number of days attended.

NOTE: Supervisors would be eligible for payment of Annual Plant Arrears amount from January 
1993 to November 1993, Payable in April 1994. For subsequent periods, from December 1993, this 
amount would be paid monthly in Fixed Incentive as outlined in 6 (b).

Example of the calculation for a Supervisory Staff are given as Examples 4 and 5 at the end.
FIXED INCENTIVE ADJUSTMENT FOR SUPERVISORY STAFF

The supervisory staff would be eligible to an additional fixed incentive amount each month on his 
crossing a range of Basic salary for 208 hours of attendance as detailed in the following table
RANGE BASIC 

(in Rupees/month)

1. Rs. 785.01 to Rs. 835.00
2. Rs. 835.01 and above

FIXED INCENTIVE ADJUSTEMENT 
(in Rupees/month, when the Basic crosses 

from one range to the next)

Rs. 30/-
Rs. 36/-

EXAMPLE OF CALCULATIONS FOR STAFF AND SUPERVISORS

EXAMPLE - 3 : For a staff
Slab rate = Rs. 2.08
No. of. working days = 26
No. of days attended = 25
Average Bonus points = 35
Plant Average point = 30
Average Plant Performance (Apr. - Sep. 93) = 121.7%
Incentive = (35 + 30) x 2.08= Rs. 135.20
Plant Bonus = (121.7 - 75) x 2.08 = Rsc 97.14
Addl. plant bonus = (121.7 - 90) x 2.08 = Rs. 65.94
Total Fixed Incentive = (135.20 + 97.14 + 65.94)
Total Fixed Incentive = 298.28 x 25

payable ------ = Rs. 286.80
26

EXAMPLE : 4 For a supervisor, whose Slab Rate is Rs. 3.90.
Slab rate = Rs. 3.90
No. of working days = 26
No. of days attended = 25
Average Bonus points = 60
Weighted Plant Performance Average = 9.5
Incentive - 60 x 3.90 = Rs. 234.00
Weighted Plant Performance Average = 9.5 x 3.90 

= Rs. 37.05
- Total Fixed Incentive = (234.00 + 37,05)

Total Fixed Incentive = 271.5 x 25
(Payable) ---- = Rs. 260.63

26
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EXAMPLE 5 : For a supervisor whose Slab Rate is Rs. 7.50,
Slab rate = Rs. 7.50
No. of working days = 26
No. of days attended = 25
Average Bonus points = 39.5
Weighted Plant Performance Average = 10.00

Incentive = 39.5 x 7.5 = Rs. 296.25

Weighted Plant Performance Average - 10.00 x 7.5 = Rs. 75.00

Total Fixed Incentive = (296.25 + 75.00)

Total Fixed Incentive (payable) = 371.25 x 25
----  = Rs. 356.97

ANNEXURE 2

EXAMPLES OF EARNINGS PER INCREMENTAL VEHICLE 

CALCULATED FOR DIFFERENT LEVELS OF OUTPUT 

(in Rupees / employee)

Production level 1258 1258 1321 1321 1378 1378
+ + + + + +

Spares Spares Spares Spares Spares Spares
Rs. 50 Rs. 52 Rs. 52 Rs. 56 Rs. 47 Rs. 42
lakhs lakhs lakhs lakhs lakhs lakhs

Workman 64.63 68.40 109.35 117.32 142.04 130.44

Staff & Supervisor 48.47 51.30 82.01 87.99 106.53 97.83

EXAMPLES OF EARNINGS PER UNIT DECREASE IN MANPOWER 
CALCULATED FOR DIFFERENT LEVELS OF MANPOWER 

(in Rupees / employee)

Manpower as per 'D' 965 957 891 859 827

Workman 0 1.60 28.00 40.80 53.60

Staff & Supervisor 0 1.20 21.00 30.60 40.20
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ANNEXURE 3 
EXAMPLES OF TOTAL EARNINGS 

DIFFERENT LEVELS OF OUTPUT AND MANPOWER

Tagged Bullets 1258 1258 1321 1321 1358 1358
+ + + + + +

Spares Spares Spares Spares Spares Spares
Rs. 39 Rs. 52 Rs. 52 Rs. 42 Rs. 42 Rs. 47
lakhs lakhs lakhs lakhs lakhs lakhs

Manpower as per 'D' W 45.30 68.40 109.35 90.50 114.55 126.04

961 S 33.98 51.30 82.01 67.88 85.91 102.03

W 52.50 7560 116.55 97.70 121.75 133.24

943 S 39.38 56.70 87.41 73.28 91.31 99.93

W 93.50 116.60 157.55 138.70 162.75 174.24

859 S 70.13 87.45 118.16 104.03 122.06 130.68

(W = Worker S = Staff / Supervisor)

SITUATION 1 : If, in a particular month the outout and input figures are:

Vehicle Output = 1258 Spares Output = Rs. 50 lakhs
Manpower = 965
then,

41
Surplus spares output converted into vehicles = (50 - 45) X 2.9 = 14.5 Bullets

Vehicle Output is therefore = 1258 + 14.5 = 1272.5 Bullets

Earnings for Vehicle output is:

For the first 1150 vehicles = Nil

For 100 vehicles between 1151 and 1250 = 100 X 0.50 = Rs. 50.00

For 22.5 vehicles between 1251 and 1272.5 = 22.5 X 0.65 = Rs.14.63

Earnings for reduction in manpower is nil.

Total earnings for a workman

Total earnings for a staff

= Rs. 50.00 + Rs. 14.63 = Rs. 64.63

= 75% of Rs. 64.63 = Rs. 48.47

SITUATION 2 : If, in a particular month the outout and input figures are:

Vehicle Output = 1258
Manpower =. 943
then,

Spares Output = Rs. 50 lakhs
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Surplus spares output converted into vehicles

Vehicle Output is therefore

Earnings for Vehicle output is:

For the first 1150 vehicles

For 100 vehicles between 1151 and 1250

For 22.5 vehicles between 1251 and 1272.5

Earnings for reduction in manpower is :
Reduction in manpower

Earnings for the reduction

Total earnings for a workman

Total earnings for a staff

= (50 - 45) X 2.9 = 14.5 Bullets

= 1258 + 14.5 = 1272.5 Bullets

= Nil

= 100 X 0.50 = Rs. 50.00

= 22.5 X 0.65

= Rs. 14.63

= 961 - 943 = 18
= 18 X 0.40 = Rs. 7.20

= Rs. 50.00 + Rs. 14.63 + Rs. 7.20

= Rs. 71.83

= 75% of Rs. 71.83

= Rs. 53.87

ANNEXURE 4 

SHOPWISE TABLE OF STANDARD MANHOURS 

FOR 6V STANDARD BULLET 

(AS PER OLD TIME STUDY)

S. NO. SHOP STANDARD MANHOURS

1 Machine Shop and Heat Treatment 48.425

2. Engine Assembly 9.0852

3. Vehicle Assembly 16.2457

4. Paint Shop 7.0463

5. Press Shop 4.8942

6. Tinkering and Welding 14.5016

TOTAL 100.198

The Standard Manhours are to be used for tabulation of impact if any due to product or process 
changes on plant output to arrive at the New Vehicle Incentive earning only and are not to be used for 
daily work.

For all models other than 6V Standard, any change for work content tabulation in New Vehicle 
Incentive Scheme, the Standard Manhours considered would be as per allowed time for these models in 
incentive calculation for the period April '93 to October '93.
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ANNEXURE 5

SECTION WISE FIXED INCENTIVE TABULATION BASIS

DIRECT WORKMEN

S. No. GROUP
AVERAGE 

EFFICIENCY
APR '93 - SEP '93

AVERAGE 
BONUS 
POINTS

1 M - 2 130. 00 150
2 M - 3 161. 33 212
3 M - 4 130. 00 150
4 M - 6 153. 20 196
5 M - 7 130. 00 150
6 M - 8 130. 00 150
7 M - 9 130. 00 150
8 M - 10 206. 40 302
9 M - 11 134. 10 158 '

10 M - 12 132. 30 154
11 M - 14 137. 10 164
12 M - 15 134. 10 158
13 M - 16 130. 00 150
14 M - 17 130. 00 150
15 M - 18 136. 10 162
16 M - 19 130. 00 150
17 M - 21 154. 80 199
18 M - 23 157. 50 205
19 M - 24 130. 00 150
20 M - 25 151. 60 193
21 H. T. 132. 05 154
22 E - 5 133. 20 156
23 E - 6 130. 00 150
24 E - 11 137. 80 165
25 E - 12 130. 00 150
26 TOOL ROOM 130. 00 150
27 A - 3 131. 90 153
28 A - 4 163. 80 217
29 A - 12 175. 90 241
30 A - 5 160. 40 210
31 A - 21 162. 40 214
32 A - 28 141. 50 173
33 A - 30 131. 20 152
34 ARMY -Al 3 131. 20 152
35 EXPORT 151. 20 192
36 P - 1 135. 70 161
37 P - 2 188. 20 266
38 P - 3 146. 20 182
39 S - 1 179. 59 249
40 S - 19 193. 00 276
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S. No. GROUP
AVERAGE 

EFFICIENCY 
APR '93 - SEP ’ 93

AVERAGE 
BONUS 
POINTS

41 S - 4 184. 20 258
42 S - 5 200. 50 291
43 S - 6 130. 00 150
44 S - 7 137. 70 165
45 S - 8 141. 40 172
46 S - 9 147. 80 185
47 S - 15 205. 00 300
48 S - 17 169. 40 228
49 S - 20 207. 40 394
50 S - 21 218. 40 326
51 S - 25 166. 20 222
52 S - 26 130. 00 150
53 S - 27 130. 00 150
54 G - 1 135. 70 161

— AVERAGE PLANT EFFICIENCY FOR THE PURPOSE OF PLANT/ADDITIONAL PLANT BONUS 
FIXATION IS 121.7%

— ALL REVISIONS, POWER LOSS, ADDITIONAL CREDITS ARE INCORPORATED.
—THE SPARE PARTS WORKMEN WOULD BE ELIGIBLE TO A FIXED INCENTIVE BASED UPON 
THEIR PERFORMANCE FOR THE PERIOD APRIL 1993 TO OCTOBER 1993.

S.No GROUP
AVERAGE

EFFICIEENCY
APR. '93 - SEP '93

AVERAGE 
BONUS 
POINTS

49 S - 20 207. 40 304
50 S - 21 218. 40 326
51 S - 25 166. 20 222
52 S - 26 130. 00 150
53 S - 27 130. 00 150
54 G - 1 135. 70 161

— AVERAGE PLANT EFFICIENCY FOR THE PURPOSE OF PLANT/ADDITIONAL PLANT BONUS
FIXATION IS 121.7% 
— ALL REVISIONS, POWERLOSS, ADDITIONAL CREDITS ARE INCORPORATED.
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ANNEXURE 6

INDIRECT WORKMEN

Sectionwise Fixed Indirect Workmen Incentive Tabulation Basis

S.NO. SECTION
AVERAGE

BONUS 
POINTS

1 STORES 150
2 PPC 150
3 COMMON POOL 150
4 LABORATORY 150
5 DEVELOPMENT 150
6 ADMINISTRATION 150
7 MAINTENANCE 150
8 MISCELLANEOUS 150
9 QUALITY 150

— AVERAGE PLANT EFFICIENCY FOR THE PURPOSE OF PLANT/ADD1T1ONAL PLANT BONUS 
FIXATION IS 121.7%

SECTION WISE FIXED INCENTIVE TABULATION BASIS
STAFF

S.NO SECTION
AVERAGE 

BONUS 
POINT

1 STORES ST 1 85
2 SPAREES SMO 2 85
3 ACCOUNTS AC 3 85
4 TESTING Q 2 75
5 PPC PC 1 75
6 PPC PC 4 75
7 PPC PC 5 75
8 PURCHASE B 2 75
9 SERVICE PROMOTION SP 1 75

10 SECURITY AM 2 75
11 ADMINISTRATION AM 5 75
12 FIRST AID AM 7 75
13 DEVELOPMENT D 2 75
14 PLANNING PL 1 75
15 MAINTENANCE STORES R 20 75
16 TOOL STORES TS 2 75
17 INSPECTION Q 1 75

— AVERAGE PLANT EFFICIENCY FOR THE PURPOSE OF PLANT / ADDITIONAL PLANT BONUS 
FIXATION IS 121. 7 %
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SUPERVISORS

ANNEXURE 7
SECTION WISE FIXED INCENTIVE TABULATION BASIS

S. No. E.No. NAME
AVERAGE 

BONUS 
POINTS

1 20 C. KUMARASAMY 52. 5
2 566 R. NATARAJAN 52. 5
3 677 MURUGAYYA 52. 5
4 813 G. K. KANNAN 51. 5
5 1010 MAYAKR1SHNAN 52. 5
6 1263 APPU GOUNDER 52. 5
7 1496 SEKAR 52. 5
8 1300 S. RAMAN! 49. 0
9 367 T. G. EKAMBARAM 51. 0

10 1129 T. MURUGESAN 51. 0
11 1175 P. JAMES 51. 0
12 920 V. PALANI 52. 5
13 1566 DAMODHARAN 52. 5
14 441 KOTHANDARAMAN 52. 0
15 1043 VAIDHYANATHAN 52. 0
16 751 K. PREMKUMAR 51. 5
17 752 M . SWAMIKANNU 51. 5
18 1222 M. BALASUBRAMANIAN 51. 5
19 64 RANGABASHYAM 51. 5
20 771 K. BALASUBRAMANIAN 51. 0
21 892 J. RANGASAMY 51. 0
22 911 K.E. SRINIVASAN 51. 0
23 991 K. RAJARAMAN 51. 0
24 1172 CHELLAPPA 51. 5
25 67 VELU SELVARAJ 51. 5
26 335 S. RANGASAMY 51. 5
27 449 RAMADOSS 51. 5
28 601 A. VAIDHYANATHAN 51. 5
29 605 R. VENKATACHALAM 51. 5
30 743 C. VENKATACHALAM 51. 5
31 749 R. NATARAJAN 51. 5
32 856 ARULRAYAN 51. 5
33 939 JAYARAMAN 51. 5
34 1000 VENKATESWARAN 51. 5
35 1032 NAGARAJAN 51. 5
36 1173 K. GANESAN 51. 5
37 1377 T. SIVAKUMAR 51. 5
38 1390 JAYAPAL 51. 5
39 1448 PER1YASAMI 51. 5
40 1470 RAVICHANDRAN 51. 5
41 1498 SADAGOPAN 51. 5
42 1713 SAMUEL BHASKAR 78. 0
43 1714 MUTHUSAMY 51. 5
44 1729 SETHU 51. 5
45 445 NATARAJAN 51. 5
46 839 GOPAL 51. 5
47 1165 PALANIVELU 51. 5
48 2194 KRISHNAN 78. 0
49 1280 BHAKTHAVATCHALAM 51. 5
50 1776 SENTHIL KUMAR 78. 0
51 316 B. RAMACHANDRAN 51. 0
52 2021 A. ASHOK 77. 0
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— THE ABOVE BONUS POINTS ARE INCLUSIVE OF PLANT ARREARS.

S.No. E.No NAME
AVERAGE 

BONUS 
POINTS

53 630 L. MANIVEL 50. 0
54 1274 KALIYAPERUMAL 50. 0
55 1662 NEELAMEGHAM 50. 0
56 169? MOORTHY 50. 0
57 1731 DHEENABANDHU 50. 0
58 1750 A.E. SRINIVASAN 50. 0
59 112 C.K. PALA YAM 51. 0
60 1803 V. MUTHUSAMY 51. 0
61 1820 C. RAMESH 77. 0
62 2080 A.C. RAVI 51. 0
63 1074 K. THIYAGARJAN 51. 0
64 509 VENUGOPAL 52. 5
65 2182 SARDHAJ MOHAMMED 52. 5
66 .916 MUTHU 52. 5
67 1319 PATTAN MEERAN SAHIB 52. 5
68 1279 PITCHUMANI 51. 0
69 1797 RAJENDRAN 52. 5
70 ? 1970 SUBRAMANI 79. 0
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MEMORANDUM OF SETTLEMENT UNDER SECTION
12 (3) OF THE INDUSTRIAL DISPUTES ACT, 1947

PRESENT: THIRU. A. SRINIVASAN B.A.B.L.
JOINT COMMISSIONER OF LABOUR, MADRAS

D/7556/93 DATE : 08.12.1993

Parties to the settlement Represented by

The Management of The Enfield India Ltd., 1. Shri. Vijay Sachdev
Tiruvottiyur, Madras 600 019 Executive Director

2. Shri Jagdish Adhlakha 
General Manager-Mfg.

3. Shri. Gopi Nambiar
General Manager-Personnel

4. Shri. K. Sridhar, 
Senior Manager-Personnel

5. Shri. S. Rammohan
Senior Manager-V. Assembly

6. Shri. T.G. Ramanujam
Senior Manager-E. Assembly.

AND

7. Shri. Celestine Paulraj 
Manager-Personnel

The Workmen of The Enfield India Limited, 1. Shri. K.S. Narayanan
Tiruvottyur, Madras 600 019 represented B.Com., B.L., Dip., L.L.B.
by Enfield Employees Union President

2. Shri.M. Balasubramanian
Vice President

3. Shri.I. Viyakulam
General Secretary

4. Shri. S. Shanmugam
Joint Secretary-Workmen

5. Shri.P. Kulasekaran 
Joint Secretary-staff

6. Shri M. Mani, 
Treasurer

No. of employees covered under this settlement : 946
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THE ENFILED INDIA LIMITED, TIRUVOTTIYUR

SHORT RECITAL OF THE CASE

On the expiry of the settlement dated 3.4.89 under Sec. 12 (3) of the Industrial Disputes Act, 
1947, entered into by the Management of the Enfield India Limited and the Enfield Employees 
Union, Tiruvottiyur, Madras 600019, the Union submitted a Charter of Demands vide their letter 
dated. 6,11.92.

The Management, vide their letter dated 3.5.93, listed the thoughts and issues regarding changes 
necessary in the working of the factory. They also emphasised the need for new manufacturing 
systems which are prevalent in all successful two wheeler and four wheeler companies anywhere 
in the world. They also emphasised the need for changing some of the restrictive practices which 
hamper implementation of new manufacturing processes. They talked about the need for. 
rationalising the incentive scheme from Group-based to Plant based, the criterion being the 
number of vehicles tagged. They explained the need for modernising the infrastructure and work 
system.

It was emphasised that new manufacturing system is will be able to react immediately to the 
demands of the market for higher volumes or change in models whenever required. With the 
proposed modernisation plans, we look forward to an era of prosperity for the employees and 
th employer.

Several bilateral discussions took place from January 1993 and finally with the intervention of 
Mr. A. Srinivasan, Joint Commissioner of Labour, Madras, the issues were amicable settled and 
accordingly the following agreement was reached in the course of conciliations held on 8.12.93

APPLICABILITY

The terms and conditions of this agreement will apply to those categories of permanent workmen 
and staff who are employed as on 1.12.93 at Tiruvottiyur division, madras.

TERMS OF SETTLEMENT

1. Quality and Elimination of Waste

Both the parties agree that it should be their endeavur to enhance the quality of products and 
provide adequate spares to ensure customer satisfaction and also to eliminate wasteful practices 
and inculcate cost-consciousness among all sections of the employees. Both the parties declare 
their whole-hearted commitment to achieving these objectives.

2. Incentive scheme

Union and management have agreed to formulate a new incentive scheme which will supersede 
the present scheme with effect from 1.12.93.

3. Role of the Union and Workmen

In order to achieve the objectives spelt out in clause 1 above, the Union and the workmen commit 
as follows:

a. The workmen will accept and adopt improved technology, process changes, modernisation 
and shall not make any monetary demand for increase in production/productivity arising 
therefrom.

b. The workmen will willingly cooperate with the Management in their efforts to develop 
and manufacture new models and variations in the existing models and produce adequate 
spare parts thereof, without in anyway affecting production and quality, so as to increase 
the market share of our products and spare parts at home and abroad.
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4. Shift Timings

Working hours of a shift shall be eight hours. This excludes the 30 minute break for lunch (morning 
Shift) or for dinner (evening shift). It is explicitly understood that this means 8 hours of work 
at the work station and not according to any previous time standards or industrial engineering 
studies. With this change inworking hours, the timings of the shifts are revised as shown below.

Shift Timing Lunch/Dinner Interval

I 7.15 a.m. to 3.45 p.m 30 min.

II 3.45 p.m to 12.15 a.m. 30 min

III 12.15 a.m to 7.15 a.m 30 min

General 84)0 a."Th. to <-4.30 p:m. 30 min

Though the III Shift duration is 7 hours, all employees will be paid full wages as applicable 
for an 8 hours shift.

Employees required to come in the III Shift will be eligible for Bread Allowance of Rs. 2.00 per 
night and Night Shift Allowance as applicable. These employees may also avail the breakfast 
facility.

5. Punctuality

Both parties agree that punctuality is essential for smooth running of manufacturing system and 
thereby all workmen should reach their workspot/machine on time, Management has agreed 
to take a lenient view only in case of genuine breakdown of train services, bus services, or any 
other genuine problem. However, in routine, every employee shall join daily duty and shall attend 
office for full shift timing duration strictly as per the shift timing, irrespective of mode of a travel 
to office, including train travel. Late coming to office and early going from office would not 
be allowed.

6. Basic Wage Scales - Workers

Wage Group Revised scale of wages for 208 hours (in Rupees)

A 695 - 5.50 - 711. 50 - 7.50 - 786.50 - 9 - 876.50

B 705 - 9.50 - 743 - 11 - 831 - 12 - 1011

C 715 - 12 - 763 - 13 - 867 - 15 - 1092

D 745 - 15 - 925 - 17 - 1180

E 775 - 17 - 979 - 20 - 1279

The revised basic wage scale includes an increase in Basic Wages of Rs. 40/- per month and
Rs. 15/- of grade fitment benefit.
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7. Basic Pay Scales - Staff

In order to remove the multiplicity of designations and categories, the grades of the employees 
in Staff categories will be standardised as given below.

New
Category

Old
Designation

Revised scale of pay for 
a calender month (in Rupees)

Staff Grade I Watchman, Attender 700 - 10 - 820-11 - 985

Staff Grade II Senior Watchman, Driver 710 - 11 - 842 - 12 - 1022

Staff Grade III Junior Clerk, Tester II 
Typist, Dresser, 
Spl. Messenger.

725 - 12 - 785 - 15 - 890 - 17 - 1145

Staff Grade IV Sr Clerk, Jr Steno, 
Jr. Inspector, Tester I. 
Jr. Draftsman, 
Compounder

765 - 17 - 867 - 20 - 987 - 22 - 1317

The revised basic wage scale includs an increase in basic wages of Rs. 40/- per month and 
Rs. 15/- of grade fitment benefit.

All staff will bee refixed in the staff grade corresponding to their present level.

8. Basic Pay Scales - Supervisory Staff

The three grades of the Supervisory Staff are standardised as per the names given below. All 
other existing equivalent designations will cease to be in use.

New 
Category

Old
Designation

Revised scale of pay for 
a calender month (in Rupees)

Supervisor 
Grade I

Assistant/Foreman 635 - 30 - 875 - 35 - 1330

Supervisor
Grade II

Foreman/
Assistant Manager

815 - 35 - 1095 - 40 - 1615

Supervisor III Asst. Engineer/
Deputy Manager

895 - 50 - 1695 - 55 -1970

The revised basic wage scale includes an increas 
Rs. 15- of grade fitment benefit.

e in basic wages of Rs. 40/- per month and

All supervisory staff will be fixed in the supervisory grade of corresponding to their present 
level.

9. Dearness Allowance

The existing Dearness Allowance paid to all eligible employees at the rate of Rs. 1.86 per point 
is increased to Rs. 1.90 per point for every point increase over 357 points of the Madras City
Cost of Living Index (Base 1960).

2b A
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In lieu of the Service Allowance currently paid as per the settlement dated 3.4.1989, all permanent
employees on the rolls of the company as on 1.12.93 will be paid Service Allowance as per the 
Annexure 1 and as per existing rules.

11. Night Shift Allowance /

The rates of Night Shift Allowance have been revised and these will be as per Annexures 2A 
and 2B.

12. Special Allowance \ 4- \ i. \ \

The management agrees to enhance the Special Allowance from Rs. 25/- per month to 
Rs. 51/- per month. This will be paid to all permanent employees covered under this settlement. 
Employees will not eligible for this allowance for th e days they are on loss of pay.

^13. Attendance Award <, , ------ 4- £-

The existing attendance award scheme is herewith replaced by a modified scheme. This scheme, 
which is explained below will be effective from the Calender Year 1993 onwards.

14.

15.

a. Those employees who have not taken leave for even one day in the calendar year will 
receive Rs. 500/- each as Attendance Award.

b. The next twenty employees with the best attendance records during the Calendar year 
will, receive attendance Awards as:

i. for the first ten best attendance records: Rs. 250 /- each.

ii. for the subsequent ten best attendance records : Rs. 100/- each.

c. To encourage exceptional at attendance of workmen, management is pleased to announce
a special reward scheme as under:

i. This scheme will apply to such employees who have reported for duty on all working 
days consecutively for 5 years.\

ii A suitable award of approximate value Rs. 750/- will be given to such to employees, (
in addition to the existing attendance award scheme.

iii. This scheme shall come into force with immediate effect and shall include continuous 
attendance in the previous year.

iv. After receiving this special award, an employee would be entitled to another Rs. । 
750/- as special award if he puts up another 5 years of continuous attendance 
thereafter.

House Rent Allowance •“

The existing House Rent Allowance of Rs. 120/- per month is revised to Rs. 290/- per month. 
Other conditions applicable to payment of House Rent Allowance will continue to be paid 
according to the existing practice.
Raincoat Purchase Subsidy 3 ~ Vs. l $ O I

The Management will continue to provide each permanent employee on the rolls of the company 
as on 8.1? 9-3 with raincoat purchase subsidy of ^s. 2507\ for the period of the settlement. This 
subsidy will be issued in the month of April (1994$
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16. Footwear

All employees covered under this settlement shall be provided footwear purchase subsidy of 
Rs. 200/- every year for the period of this settlement. This will be applicable from 1994. and 
will be provided as per existing practice.

17. Festival Advance and Education Advance

a.

b.

The festival advance paid to employees will be increased to Rs.Q2507} per annum. 
The education advance is revised to Rs. CEo*/- per annum. Pa.

c. These advances will continue to be paid as per the terms of our earlier agreement dated 
3.4.89 and will be recovered in 10 equal monthly instalments.

18. Education Allowance 1

The existing Education Allowance of Rs. 200/- per annum is enhanced to Rs^sisO/) per annum.
This will be paid as per existing rules. *

The existing conveyance allowance of Rs. 1.60 per day of work will be increased to Rs. 2/- per
day, oT-wor J . fl jaid-as—per the exi-stin;

•Ms it vk U-sSJE

20. Washing Allowance

The existing Washing Allowance of Rs. 20/- per month is enhanced to RsC3o/) per month and
this will be paid as per the existing rules.

21. Stitching Charges A- » HA ^7-

The existing stitching charges of Rs.(15d\ for 3 sets of uniforms per annum is revised to Rs. 
C250)<- per annum. Employees reporting for duty without proper uniform are liable for disciplinary 

action.

22. Towel

The management agrees to issue each employees covered under this settlement 3 towels each 
year. These will be issued in the month of April each year.

23. Welfare Fund jq *> >

The Management and the Wuilunun wilhreAut a sum of Rs. 25/- each towards the Welfare Fund
each month. The Management and the Union agree that employees who retire from service on 
attaining the age of superannuation will be paid a sum of Rs.C15,00b/- from this Welfare Fund. 
In the unfortunate event of the death of any employee, his legal heirs will receive a sum of 
Rs. 20,000/- from this Welfare Fund. P

The Management and the Union agree that a Committee will be constituted to manage the affairs 
of the Welfare Fund. This committee will consist of the following members.

a. The General Secretary and the Vice President of the Union

b. Manager Personnel -and Manager Finance

c. The Welfare Officer, who will act as the convener for the Committee
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24. Lunch Batta ------------------- • \

Employees who are outside the. factory premises on official duty during their lunch/dinner 
interval will be paid Rs^lO^’f^lday as lunch batta. The employee will be required to surrender 
his canteen lunch coupon for the days he claims this batta. This will not be paid to employees 
when on tour outside their place of posting.

25. Rotation Shift Allowance

The Rotation Shift Allowance being paid to staff in Maintenance department and to Security 
staff has been revised as under:

For employees in Maintenance D

For Security staff : RsQlO^- p.m.

26. promotion Policy

A promotion policy shall be finalised in consultation with the Union within three months from
the date of signing this settlement.

27. Sports and Cultural Activities

The Management and the Union have decided to take a keen interest in Sports and Cultural 
activities of the employees in order to develop closer interaction between employees in the 
company. Towards achieving this objective, a joint committee, comprising an equal number of 
representatives from the Management and from the Union will be formed. This committee shall 
make all efforts towards providing facilities for sports and cultural programmes and will in 
addition, be in charge of conducting sports tournaments and cultural programmes.

28. Flexibility in Operations

In order to provide for flexibility in operations, it is agreed to by both parties that :

a. Employees will work for eight hours in each shift. This will include the time allocated 
for morning meetings and work allocation (10 min.) two tea breaks of 10 minutes each, 
one before lunch/dinner and one after and 10 minutes for housekeeping, machine cleaning, 
arranging tools, accessories and trolleys towards end of the shift.

b. Employees will extend whole-hearted support for introduction of new manufacturing 
systems and technological changes and help to attain optimum utilisation of machines, 
reduction of wastages etc.

c. Employees will undertake multi-machine operations, multi-skilling and shall also accept 
inter-departmental deputations based on his skills and suitability wherever required.

d. Employees will carry out self-inspection of components, assemblies produced by them and 
shall fill up inspection checklists after necessary training.

e. The Management will undertake the responsibility of providing the necessary training to 
workmen for implementing the new manufacturing systems and workmen should cooperate 
with Management by attending training as and when required.

f. All employees should lubricate, maintain and clean their equipments, machine tools, 
accessories and their work station daily.

g. Regular direct workmen, wherever feasible shall co-operate for speedy movement of light 
» material between near operations in order to maintain flow of work without stagnation. 
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The management shall not reduce deployment of men needed for movement in view of 
the above and shall not compel for movement of heavy material.

h. In order to simplify operations and increase production the management may have to off
load the operations/components for which the workmen will extend cooperation. For this, 
concerned workmen would be provided alternate work. Similarly, it may become necessary 
to bring in manufacturing of new components, new assemblies or new models into the 
factory. All employees are expected to cooperate in the implementation of such decisions.

i. Daily productivity

i. If due to fluctuations in the demand or any other reason, the production level/plans of 
a month change, Management would still like to maintain daily productivity levels. 
Therefore, it is possible that in such situation month's/week's target may be achieved by 
working less than 6 working days of production.

ii . Weekly offs may also be changed to suit the production/market demands.

ii i. The Management expects the workmen to maintain daily productivity levels insuch cases.

iv . Extra time left in a shift, if any, shall be used for various other activities like training,
house keeping, deployment in other areas, etc.

v. If demand for production comes down it will be necessary to close the factory for a few 
days in a week without loss of wages to workmen.

29. Management Guarantees

a. Management will restrain and redeploy employees rendered surplus,if any, due to mod
ernisation, improvement in productivity or change in process. Such redeployments will 
take place within the company,without affecting their conditions of service or continued 
employment.

b. Long term wage agreements would continue to be negotiated with and signed by the 
recognised union even after introduction of normless system.

c. Changes will be made to ensure improvement to reduce fatigue and improve quality of 
work in operations wherever felt necessary. This may include commissioning of new 
machines, improvements in layouts and facilities, especially in areas of material handling, 
material movement and automation (such as pneumatic tools), lighting, ventilation etc.

d. In the new work culture, employees will be encouraged to participation the inspection 
and decision making in their own areas of activity.

30. Period of Settlement ^>6 *

31.

This agreement is in full and final settlement of all the demands made by the Union on behalf 
of the employees and will come into effect fronjTj^.^ and will remaining force upto 31.12.96 
and thereafter until duly terminated as per statute and replaced by a new settlement.

Ad hoc Payment

It is agreed that an ad-hoc amount of Rs. 3150/- to each permanent employee on the rules of 
the company as on 1.12.93 will be paid on 18.12.93

32. Payment of Settlement Benefit

It is clearly agreed by both the parties that the settlement benefit is a package deal and employees 
hereby agree to exceed existing norms of production / productivity and will increase production/ 
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productivity, as required by the Management, based on the capability to produce within the eight 
hours working shift time. The system of groups and norms stands cancelled The production 
output of the plant will be governed by the market demand and by the capability of the 
manufacturing resources, including manpower, machines, etc, within the stipulated hours of work. 
Therefore, if at any point of time, the employees fail to increase production/productivity as 
required in this settlement, appropriate action under the Standing Orders will be instituted.

33. Finalisation of Charter of Demands

A. It is agreed that the workmen and their Union will implement the terms of this settlement 
both in letter and spirit and will extend full cooperation to meet the market requirements 
of vehicles and spares,to increase the productivity as mentioned above, improve quality 
of products and services, reduce costs and help in maintaining harmonious relations 
between the Management and the workmen.

B. Except to the extent of modifications and changes made in this agreement, and specifically 
expressed herein, the terms and conditions and modalities of the settlement dated 3.4.89 
and all other existing benefits and commitments made by both the parties contained in 
all earlier settlements shall continue to be in operation.

C. It is expressly agreed that no further demand involving any financial impact on the 
company, shall be made during the currency of this agreement.

D. By virtue of this settlement, it is specifically agreed that all the other demands made by 
the Union vide their letter dated 5.11.92 not mentioned herein, are declared dropped by 
the Union.

DATED AT MADRAS THIS 8TH DAY OF DECEMBER 1993. L

Representing the Management

Sd/- ................................
1. Shri Vijay Sachdev

Sd/- ................................
2. Shri Jagdish Adlakha

Sd/-..................................
3. Shri Gopi Nambiar

Sd/- ................................
4. Shri K. Sridhar

Sd/- ................................
5. Shri S. Rammohan

Sd/- ................................
6. Shri T. G. Ramunujam

Sd/- ................................
7. Shri Celestine Paulraj

Representing the Union

Sd/- ................................ a.®
1. Shri K.S.Narayanan

Sd/- ................................ oV <4 <8lpp-
2. Shri M. Balasubraminan

Sd/- ...............................
3. Shri I. Viyakulam

Sd/- ................................
4. Shri S. Shanmugam

Sd/- ................................
5. Shri P. Kulasekaran

Sd/- ................................
6. Shri M. Mani

Signed before me

Sd/- ........ ...................
(SHRI A. SRINIVASAN) 

Joint Commissioner of Labour 
Madras 600 006.
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ANNEXURE 1

SERVICE ALLOWANCE

Number of Years 
of Completed 

Service
as on 1.12.93

Allowance 
per month

(in Rupees)

Number of Years 
of Completed 

Service
as on 1.12.93

Allowance
Per mon tn

(in Rupees)

1 3.00 21 75.00
2 6.00 22 80.00
3 9.00 23 85.00
4 12.00 24 90.00
5 15.00 25 95.00
6 18.00 26 100.00
7 21.00 27 105.00
8 24.00 28 110.00
9 27.00 28k 115.00

10 30.00 30 120.00
11 34.00 31 127.00
12 38.00 32 134.00
13 42.00 3& 141.00
14 46.00 34 148.00
15 50.00 35 155.00
16 54.00 36 162.00
17 58.00 37 169.00
18 62.00 38 176.00
19 66.00
20 70.00

ANNEXURE 2A 

REVISED NIGHT SHIFT ALLOWANCE - WORKERS

Category of 
Workers

Revised
Basic Pay 

From To

Rate of Night Shift 
Allowance per night 

(in Rupees)

A 695.00 749.00 2.25
756.50 876.00 2.75

B 705.00
798.00

787.00
1011.00

2.50
3-50

C 715.00
8^8.00

815.00
1092.00

2.75
4.00

D 745.00
865.00

850.00
1180.00

3.25
4.75

E 775.00
928.00

911.00
1279.00

3.75
5.50
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ANNEXURE 2B

REVISED NIGHT SHIFT ALLOWANCE - UNIONISED STAFF

Category of 
staff

Revised 
Basic Pay 

From To

Rate of Night Shift 
Allowance per night 

(in Rupees)

Staff Grade I 700.00
780.00

770.00
985.00

2.50
3.25

Staff Grade II 710.00
798.00

787.00
1022.00

2.75
3.50

Staff Grade III 725.00
860.00

845.00
1145.00

3.25
4.25

Staff Grade IV 765.00
947.00

927.00
1317.00

3.75
5.50

REVISED NIGHT SHIFT ALLOWANCE - SUPERVISORY STAFF

Category of 
Supervisors

Revised Basic Pay

From To

Rate of Night Shift 
Allowance per night 

(in Rupees)

Supervisor Grade I 620.00 1420.00 3.25

Supervisor Grade II 800.00 1705.00 3.75

Supervisor Grade III 880.00 2060.00 4.75
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ANNEXURE 3

PROPOSED MODERNISATION PLAN

OBJECTIVES

i. Improved Customer Satisfaction

ii. Better quality and service

iii. Higher productivity and speedy delivery

iv. Improved employee satisfaction

v. Improved work culture

MAJOR PROJECTS FEATURES
Vehicle Assembly _ Conveyorisation of the assembly

Improved toolings and facilities pneumatic tools,presses 
etc and improved fixtures.

— Standard work station with operation standards
— Material handling facility

Engine Assembly — Relayout of engine assembly to single piece flow
— Conveyorisation of engine/gear box assembly with im- 

s proved pneumatic toolings, material handling storage system..
— Improved pre-assembly cleaning polutions and auto lapping 

facility
— Engine testing to reduce rework.

Machine Shop — Flow based cellular layouts towards smoother flow and less 
inventory

— Improved work practises and material handling system.s
— ■ Better quality assurance systems and hardware equipment 

for critical components.
Paint Shop — New pre-treatment facilities and dust free paint booths in 

specific areas.
— Electrostatic painting.

Plating Shop — Improved quality of plating
— Introduction of new plating shop.

Effluent Treatment — Chemical treatment to eliminate pollution

Sewerage Treatment — Water treating to satisfy statutory requirements.
— Conservation of water.

Office Layouts and 
Environment — Improved office layouts and working conditions.

— A greener, environment friendly pleasant factory surround
ings.

Canteen — Improved canteen facility
— Improved Hygiene and better environment.
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r&freuns(Lpib, Qgrr^psriis(ifiib 1992-93 ^tb ^aMu^psrTssr Gurranansn) 11.5% ^aneMiurren' 
Qgrrans erstrr Qpu)-BLi Qstuggj. ^Igj 1992-93sb usa^fiturrseir eunriitfuj sibusnib (Gurrewab 
SL.L.uui^.iurr6or sibuentb) ^u}.uuas>L.uSlsb ^Gnwiqib. ^gj goJlp ®.15O/- s<^ea<smrg QgnaDSuins 
1992-93sb Gurrarrsm Qup grggltqefisn 31.03.1993 ^lasrpj srasriSsbQ) ^Ig^turr oSl. gli^QsurrpgS  ̂
ug)G&jL-i^-Gb &. err err nsa^iuirs(^s(g su[pr8jsuu®ib. S)gQgfTSDS sibusrr ®[£UL/ glAQuli Loppjib 
Gsu&nsL>uS)sb ^aiaing ^leorriis^s^ eu[prii&uuL. u>rrL.L.rrgj. uastfl &iu&j Qupp asaifiuj^srgf^A^tb 
Loppiib ^Ipgg ssn$iurflasr suL-UUL^tunesr surTrfl&grrgri'rs^&tgib GidGoi <g(]jluLJlL-UUL.@6fi6rrui^.

su 17sen ugsrSlubsb ^){r^gg siraigglp^ Gur/arab su^riis 6j>uLj& QsrrebenuuL.L.gj. Gtnsyib 
ugeJlaniu urr^eorniDfr Q&iug wppjib ugeJI r^ssib QsiljujuuLl. asn^turrstsf^st^ sun sen 
ugoHuHeb srraigglp^ euuuuLs^turTSBr 8.33% Gunasretb eu^riisuu@Lb. ^gg esr^ujifseff

s^anemrg Qgrrssis Qup g^^peaueuffsbenn.

Si gear ^fuf.uueaiuuDeb 1992-93 ^tb ^ewsru^psnear Gurrearefy ^uqu Qsrreaaruuu}- ^etnearggi 
asaifiujfrs^si^ib geuibun 27ib Gggl ^esrpj UL.@Gjrrurr QsuiuuuiLugi.

2. 1993-94, 1994-95 iDpnyib 1995-96 ^eaar® Gurrsaren)

^1) 1993-94, 1994-95 mppjib 1995-96 ^ib ^eaarQis^^^ SggJueisT g)6®655r«®uuL.(5)6>>eff
SlaneaaruL/ I, II, Illsbr ^lu^uueBiuulleb Gunsarerb euipmsuuQib. Sgj 1965 ^,eaar@ Gurrearetb 
siLuib (LMrrearrt ^rpuuL. gli^ggib) iJlrfleq 31A. ear gluggeaiears^sig &.Luuugj.

I, II, IIIsu gpuuL.@eheir ^iu).uuea)u sibuentb erearugj rglgl fieaieo ^eaaru^eb 
setnu^ grreir ^sarp] tisa^fiiurr eurriii^ib ^lu^uusmL. sibueninrr(gib. ^uf-UUsmutLUeb
Gurreareri) seaars^uuu@ib. tisrr^uji’r rgl^l ^eaaru^eb sibuen eSsy mppitb Geueaieaullw

Slebevng grrusi§gs<g surflu Gurrearerb ^eaipggjdi Qsrr@ssuu@ib erearugjib ^tuLji 

Qsnenenuu@^pgj.

S) $$ glemeu ^eaarufsb &_pug$ Qsiljiuuuul. eueaaruj-serflear ereaareaafjsansujtb C-^rf) 
urrsriiserflear LogluLjib seaarse^eb er@ggi& QsrrenenuuQib. ‘eueaaru^serr’ erearugj Ljgltu 

40



gugwiu)- senssg $l.l.&s(Igist SGsvrsGftuuuQiib l/cvsvl ^©tb. e_£lrft urrs ^{buggls© 
^GmGmsriurrGW ligvgvl. GrGsmsmsSsGms ^)^Igv ^ursisrrgj.

ir) &_$rft urr stiissiflGisr ld^Iuli Grssrugi r$l£l .^sbsji^Gv &_pug^l G&iljiuuul-l.

urr«/E/<s(6r5<x@ gtQissuul.u GpirssuuL.L^_tuGb swajfrujsn>) ^svcvg] Sisuli wrr prrj^^iGtsr
^tu s^rrei/ usp^iib Gurft &_6iT6rflL_L. ldgSIul/ GTsnrfrjj Qurr^GiruQtib.

2_) 8.33% s© Qldgv QurrssTGiv s_ssGUfjib6mug grrsmsrL^s QsrrQissuuQtb Ggn^s, s legist LtsrrGisr
Gu©riisrTGvg^sv. &sa^iunsgiSgot QunruuGmu ^igusfftggi GLiy^&LJuQi&j&>nsi> Qurrssrsib 
suLpwsuu&Lb ^wuj^^lsb QGUGSiGViiftGv @tr^uuGunsisr^s© inCQ'iQLc^GiftssuuQfLb. ugaift 
Giusti QurbpGuirsGfi us^rrnib ^Iprs^ ssffjfltuiTSGrftGsr Gurrrftssi^s© <3lo<3gv ($]) si) 
^dSuiJlL-QtsfTGnui^ u^G^uilGv ^(5/5^ ansvgg)pg) e_rf)uj Qurrswsib &jg>rii'XLiu@Lb. Qedsasvanuj 
jfT^sorrrLorr Q^tu^surra^^^Lb QsussiGvuJlGti^fsgj r§a&uuLL.6Ufrs(gnj&(&jLb ^Li^uui^-UJrr&sr 
8.33% (Sunsor&b ldl-QQld suyyiiaiju®Lb.

asr) firrojrt&Lb ^luli ^smrL^rbarTevr SLnr^L.nr5^[r QurrssremGm ^unsuerflst^ rgrriLat^d^ 
(Lpssrssr^rra Gu^fSK^tb. ^i^hgu^i 1993-94 aarrsoT Quin got siv 1994 ^gsbiQi $unGu Gifts© 
njiriLserr (y^GBiGw^ns GuyysisuuQtb.

&) e^UU^^^^GOT ^II^UUGB)L-Uftsv ^UU^g,Lb ^(LfiG^lGV ® ©S©lbGU6G)!J StbQuGSftU^GST fgl^l

rglGtDGVG'DLOGWUJ Qin^jib un$s©Lb gu sub gv (SuiiGOTGiv s bbur^^uuiLi- Grrs^ Gift 3>Lorr GIST 
<3srrrft^6B)SSGB)GmLiib gt^# (s^rglGinGvuflGyjLb gt^uuljul. i£>nL-L.rrgj gtgst $L.L.GLiiLL-wns 
g^ul/s G)snsnsnuLj@&rD£i.

08-12-93 Q^^ltiftL.Qi Gs>sG)ujntjuLblL.ijuL.L-^i

rflfrGuns dlrjglrfl^&G'n Qgn^cvfiGnirsGiftGisT LSlpglfiglsGii

GBssGiturruuib GmsQiurruLiib

1. - (Giftggi£i ss<3^gu) (Qs.gtgh). r^rrijrrujGmrGiT)

2. (Glgss^efy ^i^svsn)

3. (QsiTLft rsibLftujrm)

4. (Gs. ^^fr)

5. (er Gib. rjrrLbQ terrs sir)

(GTlb. UnGVSULftpUSGBtsftUJGaT)

(&, Giftiurr©Gvtb)

(GTG1V. SGStr(LpSlb)

(GTGfb. ©gvGssrjGsr)

6. (uj.-8$. CTmx>n$j%ib) (crib. USGtSISft)

7. (Gl&GUGibuf-GtTT urrGvijrr^)

6T6ST (LpGtSTGtsflGtnGVUftGV 6msGlunUUl£lL_LJULJ--g]

GJ. ^GfftGUrrSGW

g'swcuw GgrTtfiGonsnri 1500 ^Gmsmsriun

Gsgsigisigist - 6

^SLJUr^gg^lGBT glblfi ^fST^GV GUSTS ST51S(§©S^6mL.Guj GlftglUSTSlb (§l©ULftGBT, 

^rw^Gv surrssGus Gurr©^gjib).
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^imsifisruLi 3
1995—96 ^S55rq_(b<snr«iff Gufr«woi>

1995—96 fi^iurrswrLq-.rb&rTttT Gurrssrab <&Gip ^L-i-aiewGswutia)’ &-msnuui-
ui_®ajrTi_n Q&iumuuQiis

^iq-UUffS)L, 
fibusnih

800

801

900 
a/smjr

901

1000 
susiiij

1001 
(4Pd5®b 
1100
susmij

1101

(!f^ 
1200

suvnu

1201
(£p£«L> 
1300

eucmrj

1301 

(tp^ 
1400

aismrr

1401

1500
suanrj

1501

1600 
tus^rr

1601 

dp^ 
1700
sua>p

1700 
Qu>a>

suvsvrq_^9fr

Upto 14000 3350 3475 36(X) 3725 3850 3975 41 (X) 4225 4350 4475 4600

14001 To 14500 3475 3600 3725 3850 3975 4100 4225 4350 4475 4600 4725

14501 To 15000 3600 3725 3850 3975 4100 4225 4350 4475 4600 4725 4850

15001 To 15500 3725 3850 3975 4100 4225 4350 4475 46(X) 4725 4850 4975

15501 To 16000 3850 3975 4100 4225 4350 4475 46(X) 4725 4850 4975 5100

16001 To 16500 3975 41 (X) 4225 4350 4475 4600 4725 4850 4975 51 (X) 5225

16501 To 17000 4100 4225 4350 4475 4600 4725 4850 4975 51(X) 5225 5350

17001 To 17500 4225 4350 4475 4600 4725 4850 4975. 51 (X) 5225 5350 5475

17501 To 18000 4350 4475 4600 4725 4850 4975 5100 5225 5350 5475 5600

18001 To 18500 4475 4600 4725 4850 4975 5100 5225 5350 . 5475 5600 5725

18501 To 19000 4600 4725 4850 4975 5100 5225 5350 5475 56(X) 5725 5850

19001 To 19500 4725 4850 4975 5100 5225 5350 5475 56(X) 5725 5850 5975

19501 To 20000 4850 4975 5100 5225 5350 5475 5600 5725 5850 5975 6100

GldGso ^iL-i_BdeB)stsvruSlGb @n5LjLflL.uuL_®eri6'nss)££ fg)^)ujrr6wsrL^.Gv Q^n
S-pugg) Gl^iuiuuuQtLb &-£lrflun& &. 6 G&nup&(§ Globo Derren s^sijQsun^
GOL_&tb ^uniu^@ti> & 2./ gS&>w Gurr svT6rirvL.au G&n£gi& Q&nQai&uLjQiLO. eiJ)rr)uss>eisr 

aJlanfiv LDrrrbipLb Q^stsrp <^,era@L6W spuiJli-uuL-@ <ssvwa£^L-uuSiu).
£..l^- vsv" 5K~ia' G^o .

e_^rru«mrib'. 1995—96 ^ii> r$l£lujnsvsm)-sb ^esnassriunsar l/svsul. CTswcwsflaana

18.152.

Q^n^p^nemGou^Gb Q^ujujuull. 2_a?rf)urf<s ld$uli (1995-96) 643 ^)gvl.<5fu))

^.6.43 G<sttul

31.3.96 $lsi) 6^(Tf &saifiturflstsr ^thusmb &. 1.310/

1995—96 ^,ld ^Gmrupfbsnresr Gunewsiv &. 5,225 + (Rs. 2 X 43) = ® 5,311
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Q&rriflp 1947 dlrflai 12 (3)&sr ^tp gr/puilt-. ^uu^ib

(Lpssrssflsisxsv : A. ^CvHeun^SIST B.A. B.L.
^sstcvsT Q&rTifl<sorTeniT ^esxsvsriurTsrrrr, Q^csrcstssi.

D/7555/93 a&£ os—12—1993

9uu^££p^ ^ibu^uuLL-aifram £iisuira dl[r£££asfT

£1 srariSsb® ^l^£tun sSIl£IQl.l., 1. £($.ejlgjuj
£l(i$Q6uiT(pfi5l^ Glf&rensiiT - 600 019. f2S6rSl^l^ui.6u ssii^jAi-it

2. £(!$■
Q^soTuei} dLDQsvr^rr —&^ipu££

3. £2$. QsttlSI rBLbLDiunfr
Qggssrusi) QuDQssrgg^ —ufr&ssrGb

*■ £(r$. <3s. ^fr
£sofliufr QLoQssr^fr — u^^sord)

5. £(!$. erm. prrLbQuMTscsr 
^evfliuit GiaQswggfr—^Q&tbiJlcffl

6. £i$. arTLDn&giLh
^esfliufr QwQ6orgg(T—^dn-gf)&ir^(a)iFibu6Tf)

7. £([$. Q^GOMLS^drr uncbpngi 
GLDGsBTggfr—ufr^GsrGb

LDfPlQjLb

£0 GresTLJsi)® ^Irs^lujrr s$ifiG)L.L-, £(f$Q6urr(DiiSui>fr 
Q^esremear - 600 019 Q^ir^sorrenfr PTrfturrs 
ercsriJsi)® sni)uenrridl&v ^asfltucsr,

Q^niplwrTSfTir tfl[r£££am

1. £(i$- Ga.srsn). fsrrcrrTiusBwsirr
dl.anLb. dl-srd)., ulu., srdj.6T6b.iJl 
^smeveurr,

2. £1(2) srti). urrso&ULSl[jLDStstfliusisr
e_u ^saGOGuiT

3. £I(Q. ®. s^iun^soii)
Qun£j& Qeiusurrsnir

4. STSfQ. PSVSTtLp&Lb
^ssxsmr^ Q^iusorrsnrr (Gignipamsnfr)

5. £l(i$. lJ). @ja>G&&&6sr
^6B)essT^ Q iu suit err tr (sn)L.rrij)

6. £1(J$. STli). LDSSifl
QurT(njsnn6nfr

@1$$ ^>uurB^^£(b(^ £.lull usa^tuirssifldsr

ST ^bT boo/) £ CO) <S5 946
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grroinroilasr : -

$Ci_iflL_ijuL.(gi6fr6iT gseiJorutiuutrr&asb q$lm Qsuoiw su$ (ipcap /®/5flS (ipaop sr^friJebQi 
Qlfagliurr si3l£iQi_C $($Q&jrriP!i5ltLy7 upaJleyoflo) ^$(y>suu®$£uu($i6ij$or sJlsaen suits t^eau 

(LpoipuSlsb &_ sir err orQsorq.su ^luL-ib utrr^puuu QsusoruptLigior ^su<sfliu^sa^ eroriJ6b(Si 
Q&rr$(b friis^p^ r&ftsurrstb QgrflsiJlgggj. ^i^oruq.. uai sp/Qj Qu^s sutrft^ea^^Jlor 
^rr^sSurts Q&orsaor Qgrqflatrrsiift /jev ®an«w ^smomiuft tgltR). A. foflsurr&or .^eu ft settlor 

& taps$$orneb 8.12.93 ^l&srrrjj ^^ssmtu s(tpstartor tyuufcgib ^ripuLu^j.

&uuiBJj$jf)sir gSlu^sassrssir
qgliu eusorq. awi^olluq^ ^ILuu>

eusorq. ^u^uuo)L.uJ]a)rror ^(S^p edlends torrs &pCiuC(SiefreiT q^liu usaA^sttluq^ ^ILu^^lsmsisr 
fiftsurrsib liquor glLi-tb 1.12.93 (tp^sb [5O)L.(y>o)ipu®$$tiu®tb.
^enor^^j Q^nfleorrenftseft. etburtLi LorbirjjLb f^ufteasusft 6tbL.rTuqs(§Qi(g ®gjeuetncr ^(ytaSdi 
6-eftett ^o)or^$] ustrdt^allijq / (Su near sib ^uur^s^ib q£nu ^luu^^lor (tpatih [T^rr^lfD^l-

osaAs^ Glpnsas

•&) ^isaot^gj sr^js srrftq asa^tufts^tb ^smeoruq leb Qsrr(Si&sLiUL.(Sieftenuq. [Slft^ft 
usads^ Qs^rt&ns^^ ^^^liqsmuQiutTCTnGLjft.

qeb&tiL “Qu^l^i’ 700ib tt-glrt urrs Logluq 45 ^evuswirsstiLb suefrensuoij asais^
Qi^neas ,»]o>or$$] sriis snftqo)L.iu asa^liuftsi§Qi^Lb ^suftsstr QeuaDatd^ a//Jjg 
IBirusi^^^ euip^iauu(Siti). qabsuL- 700 e^glrtl arts ta^luq 35 45 ^atus^^ibis

@es>rDqtDiTuJlor rglcrrb&u asadfg&llLiqd^ asmfiiuftssft ^(§^luj(biDeiift ^suft.

I Glurryt&pib

1) ^1 eroTiSsbQi ^l^^liurr q51lS(Sil.u, ^(njQsijrTipfiiLift, Glsoteaoridlsb G-eftetr ^o>ar$gij r^cr^^cr

(Sl^tT^fl&trtenftsen, srbunuqsstr utjpirjjii) (^ufteastisftst^d^ qgltu eusiaq. asad^eJluq^ 
$la_ ajQjoj^ujAg &@$qonuu6U!jTrGijnftaBir. uiftlp^l QuiQjUQjft, Qsueaat sfyOJA Gsrretrueiift, 
^psnaSs (at^rt^eonenftseit, epuui^^ ^tpsrraSls Q^tT^fisonettftseii tap^ib ^§j Quir^iiTiQj 
stbQuoflalleb rglu^^a ustqfiiuft seft ^Gbsvrr&cuftseft ^lCL.^^aS)(Q!i£J
aJlso&suuLLi_BuprtetirTft&err.

2) Qsurru sr^ Q^ny^rbsrrsasa ^sbeo^j upaJlsot ^lebeogj QeutQj ^)u^^lsb ^io>u>^gjsitBn 
^^jsuorii) ^sbatgj fitrystJOT srtftqsmutu Gi&ntfifp&noieMSeM Sl^gj upstDi^.^^ Lorrpptbu(Sld> 
erfig astr^iufts(§Qtb ^gnsi.svfEis(6^^(SsrT ^GbsosJ FFL.nor
Octrois GlugySeun ^^^IqanutusdUGbsaft.

n
^$$L-L.$£lip(gjuuL-L. ssirifl tuft sett (gjoSuLfiu- tan^^lGb ty(tgnij(gj (ipo){piqL-or Q-iuft ^^Isrrtflsefr 
^la$us£l ^sauiytb suoisuJlGb 2..rbu&$ / £_(DU^^)^^)jDan6or cruL. QsuGbuiLurrsb
LDUQ)(SLD glut- dljglUGVgtyd® £-O)UUSLI[T/T6>jft.

Ill suosrq. tuais^ Gldsnrois ssnri^fgub (ipo)(p

1. Quarte-pu^^l <^/ena/ : Q^rr^^snemsvuSlor torr^ e-ipu^^huerrsti £3$ Qarr@&su 
UL.®sfi6ftuu}_ &oist&£1uuul-Qi ^luL. (Su>(bunfto>sij iJlrflsi^ (dldl^l) ^1 qflsJl&tg/ib.

Qioft^^ 2_fpu$£l Lienen = suoaup S-tpu^^l + e-^ifl uas e-pu^^l

(susotq. taib^jLb e^^ltfl urrs £.pu^^l, qabatuL-trs ^ipdseotL-Uup u>rriprDUu®ii>.)
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2. susmisf. e_pui$: 9

mrrgi njl/icwtutb Q&iijiqih (tpG&p :

*&) £8(5 wrr^^^)sv uQl.A" Q^iuiuuuL-L. gtgugutt wrrL.ei> QuL-Qijnsi! li&jgvl. GTG&srGisrfl&GBi.xtiiLb-

Q&liiiuuull GTGsrtjGbQi ue.&Gi> ^Gwis’srfla&n&iqib- 
gtgotiJgvQ is'l&gv LjaxsoL-L-rra wntpir^iii anrjstssO ..............*

£8(5 LDfTgi^^lsi) Gt_s" Qsfiuiuuul.L- L-I^Iuj LorrL-Gv &jGiwu^a>Grf'i6vT GTG&STGwflaGn&iiiLb - 
li^Iiu ldkl-gv gug+stl^ uiGi)GvL_L.rr& • wrrbrutb arrUGistfl .............*

(*) L]GVGvL.L_rr& Lnrr ptT)! Lb srrfjGtTtfliuGnGii Lj[TL.&etyGVT ^Gnr^Gtsfliurflraj Lfibpiib
SlewL.GWLs^rflujGv Gbr gflGtrfhurflrii lk^^IuJIgist rrn gO Q6u<s&gv& &gg)LD6G)uj 

^iL^.ULjewL.ujn.xA GiarrsiiTQ) ^ujgli ginL£>rTGrf'ls;&ULJL.Q) G^n^b
&Thi&$,$b® Ggrfle^dauLiQLb.

o
Ll^liu ldttl-gv gugsistl^. ©_budj^uJIgst Ggugihgv ^>/gttgl/ l/gvgvl. gugisist u^uJIgst Qgogblgo ^iGn&jnGb 
sijf&iai&LJuLGi ^IswswiLirTGtsr ^gttgli “snijG&fl" tunaa s^^uu^itb. EuiQw&rtSD^^sb

Q&iuiuuuQ.tb sia)a>n tont_Gb GUG^n^-3<GQA(^Lb iKrr^G^b @Lb(LpGS>rDujl<3b 3Gssr<iifiL-LjLjL.(pi 
qQijrTL-Aa^GSL ^GLsr^ssfliurfli-ii Lftrf'laSlGWrjnev ^i,^lGjla^.iju®ib. '

e^^rTijGLSisTib : spinj wrr^^a^lGi) &~ibu££iius-nGH ^Lpa&GisLSiL-eurrrii $1 (njrsgnsb

GuL.QrjfTGV LfGbsVL. 1100

li^)uj LorrLsb sugwu). 50

Ll^liu Lom^sb eijGS’siL^.smuj L]<si)GVL-L^rLa, inn ibnynij anrjGstfi 0.60 gtglsttij L]Grjrri_<xty6tn' ^IsvrgflGvflujrfifsi 
LflrflsiJiGLn'biTGv ffirrsvwuJlaauuLQigyigltgtgstld ^i^iwnGOT^^1^) glj&slsti^ ^ensL/

= 1100 + 50 X 0.60

= 1100 + 30 L/GbGVL-

= 1130 Lieb&jL

3. oilQ&Gq, ^iib<Tii> - &.^uarrppth - ^gfltipaih

sije’fflL^uS'i&sr &^(T^U5fTtrtfDtb ^iGbevgj Gbi(3<Ta^ ^iib&Lb QpGVLb Ggl/gbigdu ^$&rfluui ^Gbcvgu 
(^GS>rDGii cblaQ^Lb L/QrjnL-Ao^ibiT ^eer^iGsflujrflrii / ^esrL.GW^rf^ujGi} ^esr^’GsbturflrhJ LSlrflGifissrrjirsb 
^rnorrewLb GffiuiuuuQiib. ^Ish&dgu sglpit^/mso smGtssrujrr^ anstssiA^LQi
“&nrjGGG^" r^rremriuLb Q&tu&ji £ibda>Giwi_GLjrTirii £_rbu£$uje'nGLi &Giffla;&i_LJLJ(3)Lb.

ti.&rr pGstrib - 1

i-l^iu ^tbe-i-b b}(^auuQ&>gdju®GLJ&>fTei) (SGosmsvijui^ ^Istlsli 0.01
LjGVGUL. STGSTfD ^I'SSjJLO.'l&Sr gjgflGV-

200 GiiGWij}_0;6n s~rbu$$ G<trujtuLjuL.i^f7Gb ^>l^fb<& ^GVLG’MUJfTGiST LjGbGvL.
GTGGLSIGG^AGLSia, ^Lp.Si’XGVSIl^Gljn fQJ ^IGSlLOUJlb-
GUGGGLLSI_aiGlf\GtST GT GtSLST GGifbi GO) &. tl] LD 1-J^lUJ ^>1 Lf>&&>$ (D& ^G&GWItUHGST GT GGSIGGtSfbi SSL 301) lb-

= 200 + 200 X 0.01

=200+2

= 202 HGbcuL.

^^ttjGvurib 2 :

0.02 LjGbG0L®SL@ GSIGGST11! TT GGT £ pQu IT &1GT1GTT ^ILb^ih l^A SU U@GU ^TTGb G1P1-1®1^ GGUr>]UrrQ)

<SGisGr<g;^li_Gb
G^ir^ LDrr^di^lGb $ltb(LpGtnfDuS)Gb 300 ijgvgvl. £-.pu^^l G^iiiiULJUiLi-nGv &b'S ’̂SGi’^uinGm

^IGTTGlI.

= 300 - 300 X 0.02

= 300-6

= 294 UIGVGVL.
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4) una

Lorr^ uns £_pu&>$ ^errsmsu <s6ow«<^)l ^Lbiun^^s^sb Ggrrifip&n'asiaLufisb B~pu3>$
Q^iuujuuCl. uriarsj&(srf)<9,!gl gpunn G&iuujljul-L- Gfjn&& uu.Lpujsb ^^rrrjLDna ^i&siLDi^Lb.

Q&iuiuuuCl- Q_$rfl LirT&rai&eri mGurr unrrtLav LSlrflafip@j ^>i^jULiuuL.i_^SBr ld^Ilili 
L/ebsuLup (b@ ^lestemriurr^ ^^)Aasisfi_eurrrr)j SGssrs^luLiuQiLh.

Ggny^p&fTs&svufisb £-pu^ 
QsfujujuuiIQi sibQurrsfb Ljlrflsq&(&) 
^^LjuuulLQi GfjrT&suL-iipujsb 
^tunfr G^PiuuuiLl. &.£lrfl urra 
m$udlsar ujsbsvL-upsor sreiisTs^^ema

G^n ^p^nssisuuitsb 
B-pu^^iunsor. e_£lrTl 
Lina LDSglUL] C^sul^^^sv) 

45 X 2.9

&■ 45 @)6viL&tb srssru^j ^bsp erflLL Gwngg loculi. Lb lo^ul/ Grufjeb 93 (Lp^sb 
^■xGL^rturr 93 eucnpuS)s^errcn GorrA^uuLupiueKsv ^ii^-UUsts)i_ujrraA G&rrGWTL-gij.

® 1 ®6VL.&Lb ld^Iul/ Ggn $ p&nsvsv e_£lrfl urra B_pLj£$ gtsstu^j 2.9 LjGbsuL-uppigj 
^emsissiiLirrsisrgj.

^lL-l-Lb G^nt^p-anmeou^sb £-puei$ G-rPujPuQiib e_$rfl wiLQiGlo Gurrt^^^jib.
Gsueif^uJlsv surffii^ib un& ld^Iuli ^^eb G&pngp-

4.1 uua aJlswsvuSIsb innir^^si)

^LspLjusmL. ^nensL) LogJuunstsr 45 ^IsviLaLb 01.11.1993 G^^uDsb S-^rfl una stflsoaismuj 
^ILspuucsiL-iurfss; Garrsiwusp. urra eJIssiGuulisb mrrppLb srpuQiLbGun^j ^Lspuuss>L.ujcTjeii
LD^LjurrsuT ^.45 ^Gvb^^Lb LorrrbnSujemLossuuQiLb Gurreb Q^rrtfi^ffnemsouJlGb
G&iiiujULjQLb e_£lrfl uns LiBbsuL.L.na lditrbfiujssiLDscSjLb &nrr&ssf! ^eneiJl&^Lb LDnrbfDLb
G^tuiuuuQiLb.

ti-^rrijsmrih : s_^S1rD u/rs siDeisxsvuflsb 10’/. ^^larfl^gbisb Lspljucmi_ujgusli w^uL/Lb 10’/. S-tut^ib. 
^I^rrsu^j ^It^.uu05)t_ ^gugli lazuli &. 49.5 ^&JL.<9-LDrr(&jLb. ^iG^Gunsb LjGbeuL. Lonrbp anpewsfl 
^IsusLi 2.9 GTSBTugULb U}nu)iLb. ^>1^^ SLien&uflsb .1 ^gviL^U) lo^ul/ G^rr ^p^n&neouDsb 
^pLi^^lujrr^Lb s_^rf) uns ld^uq 2.64 QsbaiLL^. p^w ^emsmrijjna ^46tnLDUiLb.

^fJIuLf : 6^^ wrr^^^lsb uua ld^Iuli gj. 45 ^sviLff^^l^sn
Gajusma L/ebaiLi_na> LDrrrbfDUUiLQi LjebevL. s_fbugi$ ^s-nsjlsb LDsm Gwrr^^
wn^ &.ipu^^ ^susii rglfrswTiuib G&ujtuuLiGub.

5. urr&itii&Gtosn Gl&irrtflp&rTGVGU-i^ Qsusrfluflsv ^/svsug/ &.srrGsrTGtu S-pugi^l Q^tu^sii

^l) “^oauGs{irrLp.rir srssru^i ^ip^LDiULb njLoajj G^rrt^fbffn&stGuaif^GrT GatutuauQiLb
Ljn&w&s®Grr (Lp(Lp6B)LDtuns ^isbevgi spin) <fl<sv ^uGue^ssr^sBiGn GsuGifiiurrrflstsr Qpsvib 
^p^n&5!<sit£>rTaGeijn $rrrBg>!jLDna;G&jn B-fbu^ G&'ujgiJ^cr& G&tijsugj stststu Gurrt^enrr^Lb.

“^)got Gevntspr&j" gtgbtu^i &>fb&wujLb GeusrfluDeb G & iu gp rBLoatg SLitrrjLb unarsj&snsn 
(Lp(Lps®LDUjrraiGsun alsv ^uGije^sisrsissisnGturr G^rrL^pffn^sisL) ssnt^ujnsiGii
ftpeoih &>panGb>\a>wrrsGsun rglfjrB^rjLDrr^Gsun GeFtusugi stsbtu Gun^GUUfSub.

^1) unsirii^GU ^isbsv^j ^iG&LbLSlsrflas&sn “^u Gevnuprii" wpriiLb “^)ot Gsurruprii" G^iusugp 
rffrrsLiudi^^&u (LpupsLina ^^s<st urr^luu/Lb a.muidbeb srQglgpa QsrrsnefTuuQiib.

it-) “^>u Gsurruprsj" “^ssrGevrrup/si" G<riusu^rrsb e^pu^^) ^snsiflsb sjpu(^ib wrrpj-^sb £Gip 

(^rt5luiJ)L.(^€uei7Uup a;G^ii/,^utjuQ'!ib.

B-^rr rr<wsrib 1

“rrna&ii ^Lb" G^UL^p-TnesisouJ'leb £_puff>^l GsrPujuud^ib urr&Lb" wng> G^emsu 1500 Gig. ^)^)sb

500 Grg. “^u Gsvnuprii" GaPsu^na s^itb inn^^iglGb (yuspsp GsFiiiujuuLt-na) Gluh^^ £_pu&$uSl<sb 
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500 X ^IstnctsisruL-i 4 ^)ev S-CT'cvTul^. 2_j)L/^5^5} QnjjLb

L^GVGVL. QfSPLD

500 X 0.4942
=  = 2.47 qsOGVL.

100

LDnfbipLb Lorr^ ^iGTTGiJlGb (^GmfD^auuQiLb.

e_&rrrrGwu> 2

(alLDUjlGtST QfyTTUL. LDIT G^GIDGU 1500 Qf$. ^^LDTTGTTTn'GV Q^jTT ir)ffTTGB)GDuS'iGi> ^.Ipu^^l G&UJllJLJuQiLb 
ST<smTGsoflaem<x 1000 irnLQQu). gtgstGgu Glog^ilo 500 Gr^. Ggrr [flfb&nGSiGvujlGv Lorr^^^lGi)
Q^iuGu^ns. (Lpu^SLi Qeiugnsi) ^tpuQiib ungluy

500 X ®awuq 4 ®gv e_GfrsrTUL^ &.ir)U&$ Qfspii)

limgvL Gr^rjib

500 X 1.345
=  = 6,73 l/gugdL

100

wrr^ ^snGm-Gtr G&fr&suuiLGi Ginn^g, wng, ^igttgsi 3SGsw&££lL_uuQnb>.

(S$uq'. s^uurs^^^ssT ^paoiis T5GS)i_(LpGS>fouJlGi) 2-S-nsn ssa A^siSl uli^ $ilL-ti> U&gH 
QffiuiuuuQiGu^nGi) ^snswu^ 4gv 2_gttgtt rgiGtnGDtunewr Losofl^ Gpfjib (SMH) ^l-.l.^^1gv 
Gi51Gurfl&suuil®6fiGrTLiLq- u^uGa)nLSf_r5J" “^l6tsrGa)rri^.rEj", n^liu ^tb&Lb ^rtSl(Lp<9iLb, Q^iuttpsaip 
LDnrbrDib, li^Iili Lorrc-Gu QurTGvrn^&^su&srfl^r u/tsZIug&lj ^ghisi&^Il- ldCQiGll. Losofl^ Gn>pib
gletsT&rfl a^LiL. Qun^rs^n^j. s^GuQ&jrr^ e^uu^^jtb &snyStuiiaGa gtC® LDG&sfl Grgcrib
Gsuemsv Q^ujeurr.

a. sui^l (ipimp / Q«F(U<sv (tpsvip iDnpprsj^sn

su$ (Lpemfo /Gl^iusb (Lpsmfoidlsb wrf/pptb ^gvguqj Qsugsibd urflrnrremr^^lGb srpuQiLb LnrrpprEJ^erflsisT 
urr^lULi suemi^. ^lerrsii &<sw3iQ&QiuLjlsM <^ifi^&G^WL-eurT^j ^s&Lniyw.

(^l) Geu&nev urflLorrsnsi mnipfD^^lsoT urrtgluGmu nui_&sq£ST ®gistgglssfliurflrsi / ^GmiL-GmrfltUGb 

® GOT ^iGtsfl UJ rf! T5J LilrfiGiflGiT IT (yStq-GLl Q&lUGLlfr.

(■$0 ^pGurr^jGTTGn lottl-Gv s_enGifiL-® gtgvgvit usni-Gis&GiflGisr Qglig&gu urflLonG^ LDrrpipLb 
WIT ipn5ltlJGmLD&aSLjUL-L- QgUG!S)GD urflLDTTG&ST ^IGHGiHgv SG1S5T3id(lL-UUQlLb. ^/^GWITGV LOTT(olLDIT^^ 

e_(DLJ^^ ^IGTTGBIGU <SGOST<S^ltS>Lb L/GVGVL. “<S/7 [TGBBf)" ^IGTTGQli) LDIT^luQlLb.

IV SL.ipu^^ u>6isfl& Gfsrjib (^GsrqO

Q^rT^rb^nstsiGvuSlGtsT e-pu^^l ldgisTi^ Girjijib gtgstu^j nglprB&rj Q^nL^lGonsrfl Ggugsigv uyyjsjnin. 
£>£)<$(761S)<S G&STTy^GUTTGrfl QuTTGOT /pGUIT'SGmGTT ^_enGfTL.3i^}lU^I. asaSUJIT'SGlflGBT GT GSSTGSSflSGlDa 
^(fidiSGmn-Gurr^j sGmrs^luLiu^iij).
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&su L^iiun asrfistii ct<Miwtf)aa»a = ( sr&srugj

^j. u^QsuL-Ls^etsruLS^. fipnjgp Qi^n^amsnnaeifisisT wng &rrn&rfi

u^QeuL-L^ssruL!^ Geuswev uQjy&jrfjrnGisr Long ppnarfl arsAsiG^As^a, X 0.08

• Qsuesisvullev ^iTDirgguuLL. gp&nGtia, Qt^ntfisunennasifissr urng &pn&ff) gtgssigs^Agg>s;

(^1) I&prb&U Q^fTt^lMrrsnrr<xsn

u^lQGDibispGb s_enen ^/GtaGW r&fjrs^u Qrgrr(Lp& ^Gbsv^j wGB>p(Lpsi LflrfleLi 
Q&n^GorfenrraerflevT wng &rjn&rfl SD_fpugd>l wssOg Qr^rjib ssmT^^lsv gtQtggja QanGrrenuuQiLb. 
tnpp LpsiSiapbr Lonrr AQaLt^-iii, aniiuQpC. LoprpjLb ^rrejsri) LJlrOGiDsSl^rgg) 
LDrrpiDijLj(^iusui7 s_pLJg$ LOGtrflg Qr^ptb aswaaPcJlsu^/Dtg Q^nenetru lil.
i/inLi^ngi.

(^) 1961 uLptgjrsrr fftbLut-iu)- usv uodjlaaflev fiujuSlaaLjuL-Giefrsn LiLp^iBirsiGiflGBr rang ^rjrrarfi 
gt <sssi<sstf]&an a &,ssr>iA^&j GrQiggjs. Q3>nensnuu®w. u^tgrsrraGn sijnfjrsGgn'iruib ^j^UL4<i  ̂
Q^gOgo (Sajasw ty_ uj^/tgv ^igurt serf)got 2_pu^^ uiGoflg anjrjLb 0.08 gtgot 
Tg)frGBWtdldSIUUL.Q)GrTGngl. GTGBtQgU QgUGBIGV U{p^T5ft<SGlflGBT GT GOBI Gmfl A GO) 3 d>3 SSST l_GU TT g)/ 
aSSST'S^L.ULjQlLb.

u^IGguLu^gbtui^ Ggugb)G[> u^^TBirasiflaTr &rrrT&ifl GrsssfGs^flAGSiai X 0.08

Gsaf^GuM j <xrTGS5rt^!jrr<iiL Q^n i^GUfTGaiT^Gn

e~fr)Li£{gl Q&tutiiLb LDfbfTiiLb si_rbui^^ QgnL-fTLi iJl(fla/asiflGi) G^t^ ldtt^^^Igv fflujuS'S&uuQt.b 
Q^G^GUGi) / &TTGitnL<i-!jn&L. Q&ny^Gvnsnii&GTi GTG^sissisOdGma lotts^ ^gtt@S)6li rglnsissTUJLb
Q&iiiGijgfb(3j sgssi^^gv gtQi^^/A G)&nsnGnuu@ii>. Q^rrL^GonGif)an§r^ai^u u^Igu ^Gufr&err
rffiuuSls&uuQiGu^nGv ^iGuir<sGn$j Ggugbigv Gr^uib (y>(ipou>iuns sGa^ddHGv Q&nenGfTuu®Li>.

wn^ &_fr)LJ&}4£) rfffrGssnu^£^fr)(^ aLp^ae^WL- ut^^hsefflGb QsuemGii Q&tjjiLiLb Q&eyGL/Gv&BTT sgtsst 
QarrenGnuuL- LorrCt-nirasir.

1. GGUGirrSl^Gfi <3u«<ifl/a 7. QwuJlGBTL-GGBTGBTGm 12. ^liurs^lpfwaGmGn

2. GGuajT§I^Gfj Lja^rsj 8. Q^GBSTL^GST ^It-ibLCinip^l

3. Gfb&pmj turriT® 9. ^AGiFSHGiaLenj ^lGB)LDggGb

4. QU)L_U°rfhLJGbGlb 10. G/vQL-niTGlb

5. GUPGpGtb (^GsrQGLiGifrL-ffl)

6. Gird^rflL-Lip 11. £FL(^LDnGOTLJUGBBfl

QudQgv @ffiluLflL.($iGnGn ug^ fiiwaama wipip ^L.riisGrflGv rgliuuSldsLjuQiLb Q&af^GUGb arrGwmpijTTGL. 
Qgn^c^nGTlfT&Gfl LDGBflg Q^Ulb &GWI&&Gi) GTQl^g_l<X Ql a TI GHGTr U uQllb. GT^lft anGD^S^Gb QsUGGIGUUdlGb 
^ILDIT^^UUQiLb Uldlp£flUjrrGTHT<S'>Gfl. ^LbLj^GUli, QaTGiTITGlb QuriGSTp GTTB& GbH^LDTTGGT ££TT [fllLlfr G Gift GOT 
LDGtflg (3rsp(yTLb (3njrnsnu.tLin& ^_pu^^lu iJhflGiJlGb uitiGifTuQi^^uuQi ldttu^gw ^pQrBTTti) wit^ 
^-(bu^^Gmiu r^ftGiwiuLb G^iugusjP^T; asmiA^Gb GTQidi^iA QarrGTTGnLJuQiib.

(IT-) GsFL-LSpfhJ , /y GB) TJ ID SV, GBiUGVlb GOnib, FflQ^dG^GBT , ffGGUTT IT d QjpGpGlb QuTTGOT pGU ipilSlip^
^^li> QrT)[rib GLDTTg&Lb LDGtrfl^ Q^FT^^Gb ^&DpdSUUL. WTTiLL-TTgj QUITGoQGlJ &-pUg^l 
^GnsJi^jLb Qlgpana ff@ G&iuujijuL- wnibi-ngi.

(2_) ^fGsfl (&tfrfju G^L-iraGir gtLQ cnGtsof) Qr^rrtb Qgugbigv G&tuiu QGjGssT@Lb GtGBruu(^GUgrTGb
^Gurr&Gngj u>Goflg Qr5P(yiLb (yT(LpGS)LDiun« Qgligs)gv Gnjuib &GGSTsG&@LJLSlGb Q^rrggjs
QsnsiTGTTUU(S>Lb. ^>l'GUrTSGn QgnL.ITIggl E @^UlJlGb ^{gU.UIT.
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L/svaJL. D-pu^ Gprr ^^.uutoLii^sv osaySiuiT&Grflasr

uu^iDiraiib

miunjib S-[bu$$ ^G-nsq m/p/ryu) e_ipu£$ <3rBp$£la> ^rrbuQub <^&s>pcq JHiq.uua>L.uJl6i) 
&sn ^ujrr&Grflsar eLK^Lorraru) &swrs<&uuuQiib. uso LDCurEjseifld) o_pu^^l &.uji7e>Jlewrrd) qj’puQiu) 
su^LDnar aJeupii) £(3ip ^ilLsusmassr 1 @jd> ^cruuLQ)srien^j. mafig <r<s^ ^eajpajrrd) ua) 
mCur^issfflGi) ^ripu^iu) eu^LDnsisr aJeufjiJb ■e^lL.L.Guastassr 2a) ^p’UUL.QisnGir^i.

*9IL.L.ajsD6S6i la) e.pu^sSliufT(gii) ^suGiajrr^ ajassrups^ib ^laaus^tb
eu^Lorrsar aJleujLb (njurruJla: Q&nQa&uuL.®6nsng)j.

<jf L.L.suanssisr 1

(ua) U)L.L- Q-pu^^l ^eoi^eb $>(^ aiaisriq. a-pu^^ljs^

^smassiturrasr Upto 1151 to 1251 to 1351 to 1451 to 1551 to 1651 to
yawl! 1150 + 1250 + 1350 + 1450 + 1550 + 1650 + 1750 +

Spares Spares Spares Spares Spares Spares Spares
Rs. 45 Rs. 45 Rs. 45 Rs. 45 Rs. 45 Rs. 45 Rs.45
lakhs lakhs lakhs lakhs lakhs lakhs lakhs

6uasmiq.s(g 0.50 0.65 0.80 1.00 1.20 1.40

^liLuGusaasr 2d) iDaflgj ^etDpaJlasrrra) ^lanu&^u) eui^Lorrar tnJluuib ua) WL-Uf^iseifled
Q&rT@&&uuL.®Gri€ngi. tDsrflg t^anpaJleorfTd) &ibu®Lb eu^inrrasrib ^urruJlsb ^crijuLQisfrsagj.

^iLi-suansar - 2

(^aiQsurr^ masfl^ ^<s^) ^aopoii^iki)

LDGSfig <!F<Sd$) 'v'ufid) B-GflStJUiq. GfnQ Loasflg

961 ojatncr 0

961 (Lp^si) 861 OJisau 0.40

861 (Lp^su 761 Guanu 0.50

maf)^ ^^l<xwrT6srfTsi) (LpeapuJlGb aamd^)L.uu<Siib.
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^IL-L-suotjswt lie 2ih ^ssismr^^i £jLiuL-®sn«n&i

^IstsisissTUj/Tn'Gor 

qsbeoi.

Upto 
1150 + 
Spares 
Rs. 45 
lakhs

1151 to 
1250 + 
Spares 
Rs. 45 
lakhs

1251 to 
1350 + 
Spares 
Rs. 45 
lakhs

1351 to 
1450 + 

Spares 
Rs. 45 
lakhs

1451 to 
1550 + 
Spares 
Rs. 45 
lakhs

1551 to 
1650 + 
Spares 
Rs. 45 
lakhs

1651 to 
1750 + 
Spares 
Rs.45 
lakhs

'v'uflsb &.GfTsnuisf-

961 0 0.50 0.65 0.80 1.00 1.20 1.40

960 to 861 0.40 0.90 1.05 1.20 1.40 1.60 1.80

860 to 761 0.50 1.40 1.55 1.70 1.90 2.10 2.30

ldgsH^ 961s@ Gldgv ^itflsmnsoTrrsb (yzsmpuJlGb ©srojD^gj &G53i&&i_Liu(SlLb.
D usually e_/du^^1 ^sos^ urppjLb mstflg &&£l sTsssiGssflssasstDiu edlen&^Lb urnglrfl

^iCisusmsmi (^ansssruLi 2sb GlsrrQls&uuL-Qierisfi^j.

2) @^SulSIl.l. ^)sv<4s»a srL-QBU^nssrrrsi) G^rrsBTipjLb glu^wttsbt afisuffib ^smsissTuq 3sb
^UuuL-(^6frsn$j.

VI sAt-rru / ^urrssisu^nr su<^i£>rrssru>
G^n^fisorTenrrs^A^ ^l&s)t^s(^i±i ttsass^Q^nss>suS\a) 75% Gup sibi_nu / ^urremaj^i^aefi ^5©^) 
Qu^^pirfrssfr. ^surr^sii Gsusnsv&t&j eursg r5nLs<§QS(^ lol® <3 in ed^piEiauuQitb.
abL-iru / (^urrsmsu^rr &sa&s^Q^rrss>& efteurj S-gnrjs'WLb ^easswuq 2sb gpijLJiLQcnengiJ.

VII snra) suijibq
£Il.l.ld 01.12.1993 (ip&Gb 31.12.96 Guempr ^[(Lpeftsb ^rrssmsGsu

l/^julSIssuui-^^ss^sot^j.

VIII ULf ait^iDiTasT Giuihq
&&I& &nn nes>i_uj ssa [fliufr &eft eisr ^dglsiJL.&uiTTSisr Lnrrs; su(r$LDrT6Bru> ^stnemruLftsv 
Gi&rrQ&sijuiLQisfisn^laSla^rs^j £{p&&Giiisri_eufTrru ^eaw&ipgj.

QgrTySsuTTGft : ®. 650 Length

GibL-rru : ®. 455 wn^tb

^uuirsasuffrr : 455 LDTT^W

£Il-L.u> •rihup^uuiLt- stileniswam u>fpnnib ssssri^^ib (ipssip^m iffirairrap^lsw 
(y)ts}-Gai &!Qi£lturT«srgji.

8 q-^ibuir 1993 G^^)id)L(S) ssi’XQiuituuuSl-UUL.I-^i

fiiiojna LSlu^lr&^l&sfi 
sasGliuiTLiuLb

1. (eJlggtu ^^G^6li)
2. (Glggsgefy
3. (JG&ndl rBiinJltuirff)
4. (Gs. i^^rr)
5. (6T6TU. pnLbGLDrTSGSr)
6. (q-.^l. (TirLDiT^^ui)

7. (Q^GvsrvLj-SW urTGupng)

Qgn [fl son snrr a eft sot iJlrjglrflglaefi 
en&QiuiTUUib

(Gs.sTGib. r^rruniussBissr)
(ertb. uneodujLSlijLDssiftiLisir)
(gg.&ftiurr^eoiii)
(eren. ^srnifLpsiii)
(srsib. ^GoG^&pTsir)
(sr tb. LDsetft)

STSBT (IJiSISTSiflSBIGOUftGb S5)SGuJTTUUlbll-LlUL-L.^l 
^T. ^SSnsdfT^SST

^IsmspsT Q^iT[flGurT€nrr rpso ^sraswniufT Gspsarsmsw - 6 
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&S5)SMTUq 1

r&rjrb&IJ &sn^(^<^uq^ ^ILu-ih

01-12-93 S)gv u^)G6uLu/-si> S-gttgtt arsis srrtiqGmuuj leaserusiqfiujtia^ii) (fiprti&ff tiaria^ 
Q^rrems <£Qy> <^sdrfl&suuL-®GfietTUU}- Qu pg j5©^) E-GtsiuiUGurr ^sufr. [5eaL.(ipes)iDuJld> asfrsn 
asr&&$ Q^neiDs, LSlsnrremri. QurrGBTGtb, Sn.QigGb iJIsnnsmrL. QurreisTGib LDprrjjLb susmruf- QurrcBTai) 
$uuib ^^liusBtsu Sl^eorfTa) cr$£i QeiuujuufSlglasrpair.

1. GpfrfyMB dlrfeq£ Q^rr t^svrrsffl

(^) STupei) 93 (Lpgsd Gauuibuti 93 euanrruSleurrw ^sujsurj^j &rjrr&rfl Gut^LnrrGUTg^pt^ 
^eacmriu/Tsor (^Gap^guusib 130%) rflcrriigff asassg Qgjnasiseauj q^ltu GUGtstirup ustr^^Gijluq^ 

^luug^lGirr ^GacsTg^i Q^rrifiGonsnrrs^ib Qupg ^©^)u/6®l.zu6l//t.

(^l) *9lGts)Gtrg$j Qgrjupg Qgrr^lGonGntis^Lb qrijpGb 93 (LpgGb Q&uuibuti 93 GUGauuSlGorrGisr 
snrrarti LjleniTGasTL. ^ispuuGBiL-utiGb rfiijrssitj- LSlGnnGmru QurrGBTGib Qup^ g^^IpGsiutUGuti.

(Si) QldQgv ^[iSuiSluQiGtiGfTGingg gGiflij Grupcb 93 (yigGb Qsuuibuti 93 gugbiuuSIgottgbt apnarfl 

LSleniTGwrL. ^LspLJUGai_u$Gb rgl^rs^ur &i.@£Gb djermGmiL. Quit ear g^ld Qup£ ^^^lufGtauujGdiT.

(ft) rSlu^^p’ QSH&S& QssrrGas 1 (*$i), 1 (^), 1 (f^)) uUsb GJlajrfl&suuL-®errGfT GUstnsuJlGb 31-10-93 
O-efrsn abamuQuuLspesruu)- ss^a.^utjuQiLb.

<£lp^&GisTL. siJl^^^lsb ssass^ Q^n&nis Giup ^1 GtassrGrscruj-g Gi^n^Gonsnfrs^iii

^(S^lniemuiUGuiT.

asass^ Q^rrems + LSlerrrrGWTL. QunearGtb 

+ <Kl(3)^6V LSlefT IT GKIU Qu/T6tSTGri)

dGueacvd^ surg^ pFruasn
X

Qojgb>go runusen

Q_$rr[jGwiib 1

er Lb -2 dlrfletflGb Gibsunij Gpu 1.94 &.gttgh Gi^rT^<sorfG^A@

Qsuemai rarrLasfr

QgugidgoA^ gu^^ rsnusGa

^trrr^rfl ^rgu Q&iuGwr&aLb

(^rutjeb - Qfuuibufr 93)

pyrrerfl iJlGfinGfaL. Qfiueon&SLb

(qrupGb - Qfuuibuir 93)

Q^fTGma

LjlGITfTGVSTL. QUTTGOTGlb

ffh-Qi^sb LSlGnnGWL. QunGVTGfb 

Gildtt$$ rglu^^u ssr^s^Q^TTGms

^Gtnud^Lb osa&&£ Q&ttgsis

26

25

116.98% gtgwQgu130%

121.7%

(130-55) X 2 X 1.94 = ®. 291.00

(121.7 - 75) X 1.94 = 90.60

(121.7 - 90) X 1.94 = QJ. 61.49 

291 + 90.60 + 61.49

443.09 X25 

-------- = gj. 426 

26

^gjluq ! -sr&abQuntil! GIgu&gCIgI) <9/&ibiJlGifl, gwu ^ffibdleifl, Ggu^I^gv ,$ifLbiJ16ifl urpiQiib GGUGbuprii 
LJlrflaJ)6vr(Q4i^ 01.4.93 (tp^Gb 31.10.93 gugbij ^(Si^gutts guyprsislliu ^urr^Tfl asaas^ G^TTGaaniib
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2. u>ss>p(tp&u ijlrflsti Qgrriflsvn'Grfl

(^91) antaeor ycv, QuausvtjQujswTL., Gra.^fr.up, amu, lSI.lJI.^I (^sunG^Lip, GumJlesrL-GOTGarGn), 
GtbGLJTfrab, Gu>L.m.rfliuGi)Gib, mQur’r&b Gunesrp dlrfisqaetflGb Ggugogo GaiuusurraefT ^rupd) 93 
(tp&Gb GauuLbufr 93 Bueauulls^nsor ^dssqsvsrL-etb LUrfloJleorcnra) .&{ fiGiflaauuLuuui- ^urT^rfl 
Lflsnrremr L. ^(upu UGauuflGb ((gem p fig ulviL 130%) asr « « £ G& n so <s Gup 
gtgjgliLie'DL.ujsdprT&prTfrsGTi. usass# G^a^nasmiua sms&L 31.10.1993& &sn6Tr^upuu&siL. 
&LDU6TT GVSDHLJ GUL-

(^) vucrsb 93 (Lp^sb G&LJL.Lbuii 93 gugb)uuS1gou6ot &crrr&rfl LflcrrrTGmrL. Gunasrab 2 (^i) ^upuu&nL-ullGb 
rflprB&p LSlsnn&swL. QurrasTGib ^eufrssn^j abGvrru Gul. gJ^ld GldGgv ^^SuiJIl.l.ulsp Gup^ 
^&^iq&DL.lU6U[TfT<^piTIT<S€fr.

(Si) &UU& 93 (Lp^eb QauLwu/r 93 GueaunJlGvfT&jr &pn&rfl dlGnrrsmrL. Gunasrsfy ^upuuGmi-uSlaj 
^ojfrssngi Gibajnu Gul. af^ib tflufigu ^ups^stsrsb LilGfinGissrL. Gurretsr&ib Gupjeunfracn.

iDsmp^ipa G^rrtfiMirmir^srflGW osaaap G^nama =

usaaa^Q^rr&na + l^git nGisiL. Gurrevrav 

+ ^JLspe^GtsrGv LDeunGimL- Gunsorsib

Ga/a»6vA@ gu^^ r&rnLaGrr

X _______________________
Ggugqgu rsTuasii

S-.grru&WLb 2

u>GS)p(ipau Lilrfley G$rr$Gvnsffl gwgouu Gul-- = ®- 1-63

Ggugb)O) pnuaGit - 26

GeuGmGoa^ gu[b& rsmiaGfr 

aunarfl iJiGnrrGisrL-GaiuGufTdaiL 

(sruu®3 - Gaui-ibufr 93) 

estr£a$ G^rrtma 

UIgIT fT GSBIL. GUfTGSTGrb 

^upofiGvrGb dlenrresTL. QurrcsTGib

Gluing 2SU&&& GgnG®&
^iGDL-a^ib Gion^^ nsra&g G^rrana

25

127.7% gtgotGgu 130%

(130-55) X 2 X 1.63 = QTf. 244.50

(121.7 - 75) X 1.63 = 76.12

(121.7-90) X 1.63 = ® 51.67

(244.50 + 76.12 + 51.67)
372.29 X 25

—— = 357.97

26

3. esaia^ G^rrvaa arfluu(gi^^Gi) (G^rrffiGorrsnir) 208 wGwfl Gr$u GsuGmcva^
^upuu&siL.a awusn^Gsi^ ^i^rruLCinsa GansisiQi G^u^fiGorrstrfraeii Ggugb>go^^ a//j^ r^rrua^a^ 
&i.($)£gv (Su^^U usaAa^ Ggnsma dlu^l LLrrgLb £G@ ^ULjuL-Qienenuip. GutrjjGdfr.

<^luf-uuGS>i_a aibtucnib
(^jlorr^iii)

osaia^G^rTG^a arfluu^^o)
(^/^rT^ii) ^upuuGnua

aLbuenii) i£>rrpjii> Gungj)

1. Rs. 640.01 to Rs. 706.00 Nil
2. Rs. 706.01 to Rs. 725.00 Rs. 18/-
3. Rs. 725.01 to Rs. 745.00 Rs. 18/-
4. Rs. 745.01 to Rs. 765.00 Rs. 18/-
5. Rs. 765.01 to Rs. 785.00 Rs. 18/-
6. Rs. 785.01 to Rs. 800.00 Rs. 25/-
7. Rs. 800.01 to Rs. 815.00 54 Rs. 25/-



8. Rs. 815.01 to Rs. 835.00 Rs. 25/-
9. Rs. 835.01 to Rs. 860.00 Rs. 30/-

10. Rs. 860.01 to Rs. 885.00 Rs. 30/-
11. Rs. 885.01 to Rs. 905.00 Rs. 30/-
12. Rs. 905.01 to Rs. 955.00 Rs. 35/-
13. Rs. 955.01 and above Rs. 35/-

4. ujafliuasr sAl-itu

•<£1 sneeru^eefliueer eibL.rru sstry^iui’ra^s^ii) -

(^l) sassrs^l^sruuf- 93 (Lp^sb G&ui~Lburr 93 eusapullsunew epnerf! ysnstflGnuj

^L^-ULiBtaL-iLinss GsrrsesrQi nsa&&£ Q^rrsas edipfEisijuQlLb

Gi^rT^eonsnfi&^s^ scssrd^i^uuL.L-gj Gurrsb iJtennsfciL. Guncsrsib LnpiQjLb iJlenrressrL.
Qurr ear enroll) eu^iiisuuQtLb.

(S) ssirda^ Qgnsns 31-10-93sb e_snen ,9jupuuss>i_4 &Lbusn srbswru GpLulq- aemrA^lL-Uu^itb.

(ff) &sir&-x$ Geneva, eu^wneerib Q&jssxsus^ av/j^ ^rTLsetflssr ^Lspuu&ni-ttfla) ^eniAiyLb.

siui-mj asa^fiiurrsi^s^ asa&&$ Q^nena ssmra^Q'iLb (Lpemp rn^luflei) &_grrpsmrLb 3 
&!JUuL(Si6n6iT§j.

5. r&rr^^j osais# Q^nsn^sniu^ &tfluu®£$Gi) - sAi_rru

208 tnsesf) Grsp Gajsmeos^ ^lupuusnL-ff atbijengssig pumas Q&rrswrQ stbL-rru nsr^fliuiTsefr 
GsusB)O)<i(g surh^ rgrrCsi^s^ &h;($igei> fiprijgp nsassg Q^rrsns tJlpgl umgtb &puuL-($icfrGnuup 
Glunrysufr.

Q[T(q& ^luf-uusmL.^ pibusnih ssaisaiQ^rrsns
(^^nssLb) ^upuusmi^^

eFibusnu) tnnrrytb Gungj)

1. Rs. 695.01 to Rs. 715.00 Nil
2. Rs. 715.01 to Rs. 735.00 Rs. 15/-
3. Rs. 735.01 to Rs. 755.00 Rs. 15/-
4. Rs. 755.01 to Rs. 775.00 Rs. 15/-
5. Rs. 775.01 to Rs. 795.00 Rs. 15/-
6. Rs. 795.01 to Rs. 820.00 Rs. 15/-
7. Rs. 820.01 to Rs. 845.00 Rs. 15/-
8. Rs. 845.01 to Rs. 855.00 Rs. 15/-
9. Rs. 855.01 to Rs. 875.00 Rs. 15/-

10. Rs. 875.01 to Rs. 900.00 Rs. 15/-
11. Rs. 900.01 to Rs. 925.00 Rs. 15/-
12. Rs. 925.01 to Rs.975.00 Rs. 15/-
13. Rs. 975.01 and above Rs. 15/-

6. (gfUirsaaiavrfl sAljtu

(gfijnemsiJGwrn swurrtj sss^tufr$p(5&P esnss^ G^rrsms <£Gip QSlsurflssuuL-Qiefienuup 
^StDLDiqib.

^l) tyupei) 93 (Lp&sv .QffUL-iburr 93 eusnuuJlsv &.enen G^tuairr&SLb, rflgg&syeisr wpipjLb
iJlennetsiL. Giffiusvnssw, ^^ujcupnSlesr a/fp/E/suuLL. &jrr&rfl tsias^
Q^nsma tDip^jib,
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STUUgo 93 (yjdjev Gput-iban 93 susmijuilcj su^p®sijuL.£_ ^Gmswggj srui_nu ustrifiiufraetflesr 
vun&rt LUcnrrsmrC G&tuGon&&$£)Gtsr (Average Weighted Plant Performance) ^LspuuGinLuSlGb 
iJu^l wrr^Lb G^rres)&iqu.6<sr eu^prsjsliull G^nGinsiqu>,

GloGgo ^uSudliLQ^snen ssn&ai£ G^rrcna 31-10-93 ^}ev s^enen jFibuGir^^lfpsrrGsr
siiiairru Gul. Gdl^l^uuup Geues>cva@ Gur^^ r^friLa^iX^ wiLQiii) seiswa;^i_ijuQiii>.

:

^GSTGurfl 93 (y>^cb rssuiburr 93 GU&nuuDGvnssr eu^Lafi^lu tfl suit gwi l. Gsnr&n&G'ffiu gjuugv 94 ®ci> 
(gjunGBi&jGivrfl giulhu £snySiui7‘S(§Qib Gui^goit. upsFiburr 93 (Lp^su ^I^G^nsas 6 (b)

uJlGi) <§$ULJlL.®efI6ffLIU)_ cJlU^ tf>n&W $U[B&!J GgrTG<n&lLIL.6tff 6U^pwsuuQiLb.

^urrGSisrorfl ssa^tufrsi^s^ r^U!B^U ssnA&^ Ggursma aG&sia&Qiib (yiemp Q_^nusmrii) 4 L£>ipir)jLb 
5 ®ev ^ULJLJL.QiGfiea$j.

7. rffrripgirr osais^ G^rrsisist &rfluu®&gia3 - (^uirsstaiwrfl «AL.rru

208 wGstf) G^u Geuemsud^ ^/upuuemL.^ ^Lbusn^sxD^ ^gnuiAn&a Garrswff^ (^uir&nsnirfl gvljtu 
asr^iufr&Gii Gau sincus© eu$& pffL,s^s@ ^(Jl^sv fiu[5&!J nss&&$G&nGis>& iJlu$u)n$Lb ^Gjp 
gUULiL-Gienenaup GuruGufr

GijtQf ^isjjLius3)L.<T&ii>usfTii> ^pr^[r stsnAa^G^avna &rfuu®gg)GV
(j/nrr^Lb f® /ina^w ^/L^LjueinL^ ffLDUGnw

Lorr^jw Gurr^j)

1. Rs. 785.01 to Rs. 835.00 Rs. 30/-
2. Rs. 835.01 and above <s@j Gldgv Rs. 36/-

sAl-uu wpnpjtb

Q_&rruswrih 3

(^uuss>Qjsn)As<Q^i^ ssmri^i^uu(Sieu^f)^rTesT B-girrrjswiEi&sif 

sAi_rru

eibeonu Gui- = Rs. 2.08
GcuemGO rstrLssfr = 26
GsuGtoojs^ Gurs^ rgrriL^efr = 25
^un^rfl GunGsratb LiGfTGtfl&Gfi = 35
•SFU^^rn LilenneisriL qGftGrfl&Gn = 30
^urr^rfl tSlGnnGS’siiL G^iuGvrrssLb

(gtu—G ^111.93) = 121.7%
esass^G^nGins = (35 + 30) x 2.08 = Rs. 135.20
dlGirnGML. QurrGBTGA = (121.7 - 75) x 2.08 = Rs. 97.14
cS/l^-OI^su iJlGnrrGiisrL. GunretHGA = (121.7 - 90) x 2.08 = Rs. 65.94
Gmrr^^ filTrij&u GgnG&s = (135.20 + 97.14 + 65.94)
^GS)L-A(^ih rfiufa&U bss&s,^G^hgb)S = 298.28 x 25

—-— = Rs. 286.80
26

tL&rru&wrAi > 4 3.90 GriiGvmj Gui- &-GmLiu (^urrGmGUGWij sstr^uit^A(aj

Gibson Ci Gui- = Rs. 3.90
<3aja»so r^rrL&Gn = 26
G6UG6)6o&(Sj gu^^ tsrrLSGfr = 25
s^UfT^rfl GurrGSTGib LiGhcfflserr =60
&un&rfl LSlGirnGmiL. G^mGonAaib = 9.5
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= 60 x 3.90 = Rs. 234.00 
arjrrart iJIsnnsmrL. QatusurraaLb = 9.5 x 3.90 = Rs. 37.05 
Qldit^sb firjrBgij ssaaa^ Q^rrsma = (234.00 + 37.05) 

60anL«©Ld rffurs^U &saaa^> Qgrrsna = 271.5 x 25

----  = Rs. 260.63 
26

&-£HT[T«Wib .5 ®- 7.50 srbsv rru QpL. (a^urremsuemrr asnrfllujtg&r&j

eibsvnu Gyn. = Rs. 7.50
Gojetncb r^ nib a err = 26
GajevGua® t^rribasrr = 25
arrnarf) Qunswstb Lisnsrfl&Bfr = 39.5
apnarfl iJcfjnsisisnL QaiusvrraaLb = 10.00

ssnaaa^Q^ns^a = 39.5 x 7.5 = Rs. 296.25

aijnarf] ibUsnrrsisrL QarnsurraaLb = 10.00 x 7.5 = Rs. 75.00

GitDnai£ susoraa^ Qgns&a = (296.25 + 75.00)

^lemmar^Lb Qnnn^^ tflprs&ij = 371.25 x 25
sisnaa^ Q^rrssia —- = Rs. 356.97

26

gfrcsHWsruy 2 
n

umidiLl- SL.pu&£l ^isnafl[p(^ a^stsiL-i^ib su<^u>nssrib 

aswaafiQiajpiparresT H-grrijG'psriti&Gn

C® / osnflujrr)

2_fT)Llg)$lLI6fT«q 1258 1258 1321 1321 1378 1378
LDlbl—LD + + + + + +

Spares Spares Spares Spares Spares Spares
Rs. 50 Rs. 52 Rs. 52 Rs. 56 Rs. 47 Rs. 42
lakhs lakhs lakhs lakhs lakhs lakhs

———
^grrflGurrerrir 64.63 68.40 109.35 117.32 142.04 130.44

stbL.rru & (^unssrsuGmrr 48.47 51.30 82.01 87.99 106.53 97.83

ueoiDL-t-iwaserflsi) wstfla, ai^>l (dysnipaSlssTnet) aQs^L-i^tb su^torrssiib 

aBST^ri^L_LJu(^sua,parr^r e_^rr rjswsrniiaefi

(€5 ' umifliurr)

wszfl^aafl IV B-efisnLJL^. 965 957 891 859 827

Q^rr[flsurrGifl 0 1.60 28.00 40.80 53.60

GibL-nu & (^ufrssxsiJ&vrr 0 1.20 21.00 30.60 40.20

57



^sstsssruq 3
u&Qsun)i iDL.L.isi'Seftlw e-puggl uoipn^ih it>ssfl^ utrrfpip^^lswna) tjfpuQib

GlUMTggi gj(^tnrrsTsrth ssiftrijOQiQs^ip^nssr e_$rrrrswTifij&Gn

Qt-d Q&IUIUUUL-L.

GlbQuttGfi)

L/CV6VL. 1258 
+

Spares 
Rs. 39 
lakhs

1258 
+

Spares 
Rs. 52 
lakhs

1321 
+

Spares 
Rs. 52 
lakhs

1321 
+

Spares 
Rs. 42 
lakhs

1358 
+

Spares 
Rs. 42 
lakhs

1358 
+

Spares 
Rs. 47 
lakhs

IVgv

S-GAGnuu^
Gl^fT. 45.30 68.40 109.35 90.50 114.55 126.04

961 sAljt. 33.98 51.30 82.01 67.88 85.91 102.03

--------------- -
Gi^it 52.50 7560 116.55 97.70 121.75 133.24

943 stbL-n. 39.38 56.70 87.41 73.28 91.31 99.93

Gigrr 93.50 116.60 157.55 138.70 162.75 174.24

859 G&LJT. 70.13 87.45 118.16 104.03 122.06 130.68

_____ ______________ ______ ___________ ____________________ _________ _ __ _
(Gi^rr = Gl^rryjsvn-nfl eticjr. = enit-rru)

^Isno} 1 : t&jgSLjLJlL-L. wrrgg^Gv &-ipu$£liLiLi>LDGsfi£ &&£liqLb ££&;&amL-Siinrrii ^t^^^rrGi) 

euGssit^ e_fbu$£l = 1258 stbGunsib = Rs. 50 GOL-&r&&en

LDeBn^tFS^I = 965

,&l£l&uuq_iuiTar etvGuftab £_pu^^)A^ ^es><sssnunew

6UcsBiuf.aefr = (50 - 45) X 2.9 = 14.5 ugugviL

gtgstQgu, Qion^as gugsml^. E-/pu$$l = 1258 + 14.5 = 1272.5 qmgol.

gugssiu}. s^ipu^^lsanosr Gu^iorTGortb

(tp&&> 1150 QJGisriS)-6UGtD!J = ^gvovgii

1151<$@ Ginsv 1250 gugbjjuJIgwtgbt 100 gugsshs^s^ = 100 X 0.50 = Rs. 50.00

1251«@ Gldgv 1272.5 QjeofjullGvrTGsr 22.5 gljgsmi^.^^ = 22.5 X 0.65 = Rs.14.63

LDGsfl^ffd^l (^GapGiflGsrrrGd ejpLjQw GU^Gurriu = @sv®»6v

Qg>nySGurTGiflufi6isr GitofT^^ Gu^wnGsrib = Rs. 50.00 + Rs. 14.63 = Rs. 64.63

GthL-rru 2§a$turflGisr Gu^uir/GMib = 75% of Rs. 64.63 = Rs. 48.47
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nfls&a) 2 : @jrSu/J)LL wng&^Gv SLrbu^sgluiLb LDGtflg vaglu/Lb sipssewsn_GLirrrr)j ^^r^s^nGv

Qjewt^. 2_(DU<s^) 1258 GivQufr&i) 2_/dzj^^) Rs. 50 svil&niisGn

LDStflg &&£) 943

s u u up iu n gist sniQurrsn) S-pu^^ls^ Qlssiemrujrrsw susisrLpserj

(50 - 45) X 2.9 = 14.5 qcvevL

gtgotQglj. Gunnar qjswl^l e^rbu^^l 1258 + 14.5 = 1272.5 ljgvgvl.

GUG®srisp 2_rbu£$&&nGsr einr^mneerLb

(Lp^Gv 1150 euseeTLspajssicr

U51S(g Qlogv 1250 GUG®puSlGviTGisr 100 GUGisrups^

1251&@j Qlogv 1272.5 gug® pull eon gist 22.5 GUGisTLsps^

= 100 X 0.50 = Rs. 50.00

= 22.5 X 0.65

= Rs. 14.63

wsefl^ &&£1 (gjsts)/parserngv tyrbuQnb GLU^LonGsrih

LDGefl^ss^l (gero/ooy

^^pGiSlGerncv ^rpu(Siii> Gu^Guniu

= 961 - 943 = 18

18 X 0.40 = Rs. 7.20

(Sl^n^GvnGifluJlGisr Qmn^^ Gu^LoneerLb = Rs. 50.00 + Rs. 14.63 + Rs. 7.20

= Rs. 71.83

Gibi_nu asn^iur^GisT Qron^g Gu^ionGsrda = 75% of Rs. 71.83 = Rs. 53.87

&s®G&sruq 4 
iSlrflGiiGunrrfhurrs [£Ig®gv turner LOGsfl^Q^ijih 

6V Givi_fTGiiisrL.nr® qGvsvL 
(lBG®l_/LpG®ptlflM e_GTTGfT G®l_U)GrV l_q. Gii^lb)

SG®ns<£nLQt q$uJ GuG®srLsp ssiss^ll Gu^ionGW^Ga^s SGGSr^^lL. uviLQiQw fglemGoiunGW LOGsfl^ 
Qr5pii> uuj6tsru(Sni>. ^iGtsrsrfl Qgugsigvu uigqgisigus ssssrs&L- ^1^1 Qun^$^n$j.

&1.STGWST dllflGy r^ls®GOiurrssr u>esfl& Qrsprijb

1 Qlog^gbt G^nu LDpfpjdb gu^lI L-rfiLQioserC . 48.425

2. ^GST^lGBT ^lOlSiblJlGifl 9.0852

3. (SlGu^l^lGfr ^QswtJlGrfl 16.2457

4. GuuJIgstl. s^nu 7.0463

5. tJIpGib G^nu 4.8942

6. Lsprwsrflrii Lop^jLb QiGUGVLspiij

Qionggib

14.5016

100.198

&-pu^^lu Glun^Gfi lop^Lb QGUG®GV(LpG®p Lonpp^^lGsmav GTput-SS>.Lspuj unglueaus

6V 6n)l_/TSWL/T® GdG&Srup ^Glflp LjIpinnL-GV GUGSSTLSp &.pU^^lullGV QglIG®GV ^GHGp Wnpp^G®^ 
q^llU GUGSUTUp &Sa&(SjGl$LJLI ^L-L-^^lGSTULSp 'P’UPGV '93 (Lp^G^ QfULtiui ‘93 GUG®puSlGVnGST 
^g®ild^IAsuuLl. Loasflg Qpp ^ghQgu sGssrsa^lGv srQi^^js Q&nenenuuQ>U).
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Gr&iT(ip<xuiJlrflai£ Q^rrt^Mrrerfi

®‘6t)<>&sTuq 5

dlrflsi] oim/huna ^s^sviurmsr Qsai<s^Q^rrstas ^iLisusstevsr

cm. ^rsnr
dFrjrr^rfl 

^fptpsr ^/ensy 
APR '93 - SEP '93

&[jrr&rf!
Gunssrwt 

______qsnafl&en

1 M - 2 130. 00 150
2 M - 3 161. 33 212
3 M - 4 130. 00 150
4 M - 6 153. 20 196
5 M - 7 130. 00 150
6 M - 8 130. 00 150
7 M - 9 130. 00 150
8 M - 10 206. 40 302
9 M - 11 134. 10 158

10 M - 12 132. 30 154
11 M - 14 137. 10 164
12 M - 15 134. 10 158
13 M - 16 130. 00 150
14 M - 17 130. 00 150
15 M - 18 136. 10 162
16 M - 19 130. 00 150
17 M - 21 154. 80 199
18 M - 23 157. 50 205
19 M - 24 130. 00 150
20 M - 25 151. 60 193
21 H. T. 132. 05 154
22 E - 5 133. 20 156
23 E - 6 130. 00 150
24 E - 11 137. 80 165
25 E - 12 130. 00 150
26 Qeo ®lo 130. 00 150
27 A - 3 131. 90 153
28 A - 4 163. 80 217
29 A - 12 175. 90 241
30 A - 5 160. 40 210
31 A - 21 162. 40 214
32 A - 28 141. 50 173
33 A - 30 131. 20 152
34 ' 13 131. 20 152
35 GT&sibQLJnfrL. 151. 20 192
36 -P - 1 135. 70 161
37 P - 2 188. 20 266
38 P - 3 146. 20 182
39 S - 1 179 59 249
40 S - 19 193. 00 276
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&pn-&rfl •rrrrr^rfl
a/. areisr &^u glpsw^mai Qurrsam

APR '93 - SEP ' 93 Ljencffl&sn

41 S - 4 184. 20 258
42 cn Ln 200. 50 291
43 S - 6 ' 130. 00 150
44 S - 7 137. 70 165
45 S - 8 141. 40 172
46 S - 9 147. 80 185
47 S - 15 205. 00 300
48 S - 17 169. 40 228
49 S - 20 207. 40 394
50 S - 21 218. 40 326
51 S - 25 166. 20 222
52 S - 26 130. 00 150
53 S - 27 130. 00 150
54 C - 1 135. 70 161

— LSlsnrrsmrC id/p/rjjib iJlsnrrs&sriL rfirrswtrujib Q&tuuj &prr&rfl iSlenrrsswiL glfpsw siren
121.7%

— ^/ansor^g/ innipiprsj&eTi, uSIsbt^&^I jaJ^puL/, E_urflujfTS& QacrQasuuCL-sasu 
sssnsid^li^uuLQisnsn^j.

— e/bQufrurrilstb Q^n^Gvirsnrraen stuijgu ‘93 ^aQL-irurr ‘93 susapuSlsb <^jsist Gi^iueorrd
&$£16isr ^u^.ijueB)L.uJlGi) tflprb&u Gu^jeuij

— iJlennsisnl wpiruLb lJIgitdswil- r$li7G&sriuii> Gi&iuiu lSIsit nestiC ^Ipsur ^Gfieq
121.7%

su. srsiisr @®u
&!jrT&rfl

^ipsw^snsu 

APR '93 - SEP ' 93

<jf p nr & rfl 
Qurrswsn) 
Limsrflssn

49 S - 20 207. 40 304
50 S - 21 218. 40 326
51 S - 25 166. 20 222
52 S - 26 130. 00 150
53 S - 27 130. 00 150
54 G - 1 135. 70 161

— LO/7p/Dffi/«67T, ^LflUL], £~urfliun&& G«/T@ffi«L/L/LLe®SU
ssws^t_uuLQierien^j.
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^smssisruLf 6 
iJIrflai surrrfluirrs rffeaajiunsw osai^^ Q^rrw>s ^!L_L.sum>vssr 

uwapiyi&u dlrflojfi Q^rr ^iGurrsrf]

a/, ctsw drflsij

^r/n^rfl 

QurrssrsA 
ueaarflam

1 sib(3L.rrfrsri) 150
2 dd& 150
3 afrurarruyA 150
4 Qgou 150
5 GL.eusvuG)LDearL 150
6 ^iLdasfi®vLG[TGpxr 150
7 QLDuSlSBTL-L-SSrSWGlb 150
8 da^Qsvsnfliusn) 150
9 -@surra5lL.uj_ 150

— dlsnnaswiL wrbiryLb ^uj-tyesrd) derTnsmiL. rglfrssvrtuLb Q&iuiu epnerfl LflsnnGfcrC glpsor ^erreq 
121.7%

dlrflsif6urTrfhurr<s fflsasotmreir asais^Q^nssrs ^iL.L.6uss>mr 
WL-nru

su.srsisr dlrflaj
rjrn^rfl 

Qurrasrav 
qshsrflasn

1 GibQL.rrfrab ST 1 85
2 srbQuirsrb SMO 2 85
3 ^IssenjaisnLsA AC 3 85
4 QL_srvu)_rii Q 2 75
5 PC 1 75
6 ddtfl PC 4 75
7 dldl^l PC 5 75
8 ufrffQffav B 2 75
9 ffireJeii) uiuQurnsyasT SP 1 75

10 Q^du^rf^iLu/- AM 2 75
11 ^JL-uSlasflGmL-QijQjistsT AM 5 75
12 oaufrsrbL. eriuiL AM 7 75
13 QisuaruQuiGfciL. D 2 75
14 denrrasP,rii PL 1 75
15 G)LouJlasTL.i_G<srarTsii) sib(iL.nrr6m R 20 75
16 (gd) GibQL.rrfrsib TS 2 75
17 ^drrsrbQu<safidrr Q 1 75

— dennsisrL. LDfprryLb denrrafciL. nZlfrewniiLb Q&iutu &[jrr&rfl dsn naisr u. frjSBT ^jerrcLj
121.7% 62



^soisyoTULi 7
lArfsi/surrrfiturra i^lsmsviurrsw asais^ Q^nssts ^>{ iLl.su sstssor 

(^ufrsstsusnrr

su. srsssr ® .si sisr Qutuii
spristfl 

GunssrsA 
ysnstflssfi

1 20 </). ^lditpsttl^ 52. 5
2 566 ^/r. ^Lpngsor 52. 5
3 677 (yy^stuiurr 52. 5
4 813 &I.G&. ssootsootsot 51. 5
5 1010 uoniu&(njsfyswsoT 52. 5
6 1263 ^Iuli <s ssq SOOT LIT 52. 5
7 1496 Gssir 52. 5
8 1300 sreA. pwsoofi 49. 0
9 367 sr&rrLbupLb 51. 0

10 1129 L).. (Lp^G&SSOT 51. 0
11 1175 Lfl. GggLb&b 51. 0
12 920 edl. u^psofl 52. 5
13 1566 ^uGiD/r^psor 52. 5
14 441 G&rT&sooiLpnLTisor 52. 0
15 1043 sotsu^^iutstt^sot 52. 0
16 751 Gs. LfiGpiix&jLDnn 51. 5
17 752 srib. asijnLAl&aiGW^gs)! 51. 5
18 1222 STLD. U a SV«S LI pLDSOOfllLJ SOT 51. 5.
19 64 p nil&unefyuj Lb 51. 5
20 771 G&. urrso&upLDSooflujsoT 51. 0
21 892 G^. P'S!«rruS 51. 0
22 911 Gs.FF. ffSOfl SUiTS sot 51. 0
23 991 Gs. pnggnpn&sor 51. 0
24 1172 Glsebeouurr 51. 5
25 67 Ggu&jiQ & sbsu prr^ 51. 5
26 335 STSlb. PT5JSSTTU5I 51. 5
27 449 prr ld&>tt sib 51. 5
28 601 $T.ss)6ij£a>lujrBrT£G0T 51. 5
29 605 ^rr. Q qj thj s lit <rsv Lb 51. 5
30 743 &. QsurijsLrTsevLb 51. 5
31 749 ^T. TBLpn^SOT 51. 5
32 856 ^^sapniusor 51. 5
33 939 Q^lUpiTLDSlST 51. 5
34 1000 GlsuihisGLab&jpsoT 51. 5
35 1032 r^TTspn^soT 51. 5
36 1173 Gs. sGsw&sor 51. 5
37 1377 L^.. •flaj^LDTTfr 51. 5
38 1390 Gi^iuurrsb 51. 5
39 1448 GlUTfllUSTTLbl 51. 5
40 1470 psiJlssrs^lpsor 51. 5
41 1498 slGsttusot 51. 5
42 1713 STTfLpGsdoh UTTGV&IT 78. 0
43 1714 (yo^gjsnuS 51. 5
44 1729 Gs^j 51. 5
45 445 TSLprr^soT 51. 5
46 839 Gsrrurrsb 51. 5
47 1165 u^psoflGsu^j 51. 5
48 2194 ^l^s^soorsor 78. 0
49 1280 usgsugs so Lb 51. 5
50 1776 Qsrs^lsb^Lorrfr 78. 0
51 316 lJI. prrLDssrg^lpsoT 51. 0
52 2021 sr. ^Gsits 77. 0
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— GtoQcv ©j$ijLJ)L(5)6yT6ff Guncsi&v yenerflseft eu^L^rrrs^rj LDsnrrsisitL Gurron-awi) e-eneni-isi^luj^i

of. STsssr ^.sTswar Gluwir

& U rr & rfl 

GufTSSTW) 
qenaflam

53 630 ercu. uosvsflGeu cv 50. 0
54 1274 <$6l5)ajfflU(5U)/76ff 50. 0
55 1662 ^eoGu>&ii) 50. 0
56 1697 (tpft^ 50. 0
57 1731 ^SBTUfig] 50. 0
58 1750 ST.it. ^GsflcurrtFsor 50.0
59 112 efl. Ga. ufTssiGuiutb 51. 0
60 1803 aJ). (Lp&gj&mfl 51. 0
61 1820 efl. pGioc^ 77. 0
62 2080 ST.^l. peiJI 51. 0
63 1074 Ga. ^liurra[rrrggssr 51. 0
64 509 Gsu^iGarrueb 52. 5
65 2182 &ir&rrg> (Lpaw^j 52. 5
66 916 (Lp^ 52. 5
67 1319 unti-snr LSuneur^n^lij 52. 5
68 1279 LSlCffiLDSStsfl 51. 0
69 1797 [rnGgo^^lusisr 52. 5
70 1970 &U[TLD<astfl 79. 0

(^1^^ ^uurg^^^l&sr e^uS^p ^rsj^lso eunara->wa><§rf)a->if\es>L-Giu Gifl&iun&Lb ^j^uiJlSsr, 

^/iieflso slut&&Gw Qurrij^rsgjtb).
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0><&rjrrTff)l &L.L.U) 1947 dlrflsif 12 (3)ssr <£ip GjfpuL_t_ g^uu^^ud 

(IflSSTSSflsStGO : A. .Z&sflGUnr^esr B.A. B.L.

^cwswr Q^rrtficorrsniT ^su ^ssrsmnurrsfTiT, Q^ssrssissr.

D/7556/93 08—12—1993

9uu^^^lp^ eibuppuuLL-airrasn j&irairT'S

gjl srtisrifebQ ^rh^lturr oSIl^Ql-L., 
^<$G)surr(b!j5lujfr G)<F6wa»6or - 600 019.

1. ^l^.aSlggiii &&G$gu

6TS6nS^lulLf.Qj a»L.£7<SI_/T

2. ^7(3- Qgg&£efy ^^gdgsft

Q&GnrpGb QioGGarggir

3. GsniJl rsibLSliurrrr
Q^GSTUGb GwGGBT^ft —Lifr&GSrGM

4. Ga.
^Gtsfliufr Gu>G6isrg>rr — l//t<5sbt6u

5. GTGW. [jnwQw^&GBT
dstfltufr GwGssr^rT—^Q^LbiJlGtfl

6. ^(5. u>.g$. p-nLonriiJ^Lb
^esflfr GlDQGlSTgglT—^lGtSr^lGBr^GlfLbUGffl

7. ^(5. Gl&GUGibu)_6isr unGbprrgg
GiaGGBT^n~Qufr&G6TGi>

txifbiriiiA GlprriflwiTGniT L$ij$$$&Gri

£1 GTorLTGi)® {^pgliurr g\SIiMi_l., ^^QsijnfbnSi^rr 
Q^GsranGor - 600 019 Q^a^lGorTGarr erwijna 
GTGBTLld)(^ GribUGflOUilGfl) U^GSfllUGST,

1.

2.

3.

4.

5.

6.

^7(5. G&.gtgiu. rBrrjrriuGiswGsr 
tJl.&mb. dl.GTGb., l^-U., GTGb.GTGb.dl 
^GtBGDGUrr,

GTL£>. UnGV3iULjl!Jtf)G<srflUJGtSr 
e_u ^GtnoiGijii

^(5- SS- Qj]ujrr^GOLb
Qucrs^# Q&tuGimGtirr

${nj. GTGfo, &G&r(Lpsib
®e®sw# 'Si&tuGonGnrr

JI. (^svQ^aijssr
(^erocw^ Q&tuGWTGfriT Gibi_nLj)

^)(g. GTli>. LDGGSfl 
Qurr^mnGnfr

C-LULL
cr«MrcnR4;«»< — 946



gfrsunreiflssr

Glgn^p gspnpj sLuld 1947 LSlrfl<SLf 12 (3)sor sr&niJsbQ ^rs^tiJn eiSuSQuu. gSlneunsg^lp^Lb 
eretntSebQi Glgn^p siiis^^lp@Lb 03.04.89 ^asrpj Qsiuiuuuul. ^uuggib (Lpq.euemu^gd)Gir Qgnifip 

siejsld 6.11.92 Gg^uJluu supgggilei) grwseiflssr Gsnrflssmsu uuuptuemeo sinnuiJl^gn^setr.

rglneun&Lb gangs 03.05.93 Gg£luJlL.L- sLpgg^isn ftpevib Qgn^p&nsmGu Qsuemeo (LpempuJleb Ggemeisu 
uQnb Lonp/geb @n3gg eTemn&swrEJSBmenujLb lSIms Hernan semenujib Qgrfie>J)£ggs. ®usisrQi fssrj wppsib 
{anew® sssp &jswsiLsp £_pug$ QsiiiujLb Q&jrbrrSsrjLorrezT rffpjeuenLb, e^w^an eruu<&j£luS)eb QlmutJlemiib 
^Snb(&S gemustpempuHeb s_enen q^ltu &_pug£l (Lpempserflesr Ggemeusementqib ^Ifreunsib euaSluspsggl 
2-emcrgggl. s~pug£l (Lpemp gScLpsuuGiggs^jssg gsmuuns ^erntDiqib suQiuuQi^gjLb Qsusw 
asn rfw wnp Geuemnupiugian ^leu^nsQpLb er(SiggsemmssLsuL-ugs. (§&u ^enQsetnupeii (Lpempstg 
uglwns' 'Gus' QstutuuuQiLb euanm^seffien eremna^fissmsemtu ^gnmuinss Gisnessiu LDennesru ^upu 
uernuu^wnan ^anQseswnp&j (tpeapisJlen ^susfliuqpLb GusuuiLugs. geiTanLDUsiDnsssb, ^emtDuq (tpemp 
repps in Qsuencv (Lpempuflev ldftppg^esr ^su^ltu(LpLb eifienssuuuugj.

qgliu &_pug$ (Lpempsen LDnnsQsu Ggemeuemiu ^l^Jsrflggj gu-swupiuns ^Gtreq &.[bu^^ld^ 
^r^jsuna ^aaiDSuQ^frQ) u>L-Qiu5lsisrgS Q^emeuuuQiib Gungs wnuebsefflab lAnrbpib Gi&iimjsiiLb E-gGyib. 
^luui^uLjuL-Qisfrsn rEEiJGSTLDUjLon.i&eb £lL_L.g£lcisr QpsuLb ssa^fiiun&(§Qs@ii> ^ItQjeuosr^^lfp^ib sutgrEj 
snaiLb suerrwnGsrgns ^saiDiqLb gtsst CTiglnunrrasijuQ&rDgj.

ggssrsurfl 93 (Lpgeb n56tnL.®u(b!D uai Qlmfgtjuy Gup&eijnfrgGtng&igjij lDcbt

Q^asrsassr ^smewsrg Gign^Gimsnrr rgso ujnsnrr .^‘ssflsun^ssr ^sunssxflsm &LDp&g>$stn'nsb 
iJl J & Pleaser sen sQpsinns dfrssuuiL® ^(pssmisiu Gpuurijgib 08.12.93 ^isBrngi Qsiuiuuuui-gj.

(Slurra^^^ib

^uufB^^^sw rglu^g0S)6wst§Qtb aJ)£l(Lpe®ips<§$Lb ^(gQ&jnrbgS^n iJlrfleJla) 01.12.93 tin fry
usvtflLirfliqu) Qgn^a:nsnn&<§n)S(gii> eibL.nuq&(§nj&(&jLb (SiuntQrggjii).

&uuip0igi£lsisr f^lu/5d5ss)ssr<s8fr

1. gjib wpnuu> <a^!Jiu :

S)(3 gpi-junyijLb s.pu^ Qsujimb GuntgL-serflssr go-geng GunbuQi^gsuiL, 
BunupaeBjsujnBnnsemsng ^yrjugl Qggiib eusmsuJlGv Qgsmsuuuuu unsrib semen
su^pw^eugtp(gib>. ^jesmeu^liULDneir Q&iua)(Lpes>tpsemen r^sssutb, QssvsJlemcisrs siLQiu u®$gjii) 
w&nuunrEJ^Ismsvr ^smswggj Ltirfley aEa^iunserflemuGiu ^rpufSiggeqiii &ulis Qsnen^laripssr^. 
^IdfggSsGsnendemen erilu gpuuntgib giiisengi Lean UL±rreu Linear GluntDiuiJlsmar

Qgrflail^^Gsrip&nn.

2. esassg jf)L.L.ih :

sfEjsQpw fglneuns(ijyu) qgluj ^&n(aisssri^_&j ^luugemg e^^eunss tyuns Gisnenanrpnfrsefr. 

gluuib rsemu^empu^ei) Derren ^)L-Ug^lp(g unisons ^emirnqib.

3. Glgrrtflip siEistb lopnyib asr^liunaefftssr Qurrnjiuq

GmGeu ^r^uiJluQ) ^)(^s@ib unpn 1-eb erQiggjemp’ssuuuu @g3sGsnehseaen ^emutu Signup 
s(Ejs(LpLb asay5iuns(en)Lb Lfleoreu^ib Qunpiudlemevr ^ps^smpesrif.

(^1) Qgn[fi&) giL-Ug^psm (tpesrQesr ppg pieman pti>, QsuewLpemp wnppg^emesrpib 
rseJeBTLiuQiggigemeoiQLb sss^fiiunsen ^j-ps Gpuqeun. ^getnneb ^^lsrfls(gLb &~pu£$l 
wppjLb e^pug^l ^Ip^jssns srggemsiu uewiLb &ii>un>guuLJ- Qsnfflseassementutb 

GTQguu mnuunfrseh.

rflneuasib qgj Lonusbsemen £_@euns& 2_pug$ Gtsiuiu er(Siggjs Qsnein§Qijb (Lptupfl 
st^s^ti), gpGunemgtu Lonucvseiflei) wnpjgei) Qsiueugp&i^ asa^iui^sen gnunrsGeu (tpsir 
eurg^J tyggJGmyzuunnsen. Gid wild Ggemeuuu(Siib e_£lrfl unsiEi semen 114 tb ojessfispsemeniyib 
gpib engg ei^gg^l^jib unglssuuurg euemsifleb s_pu£$ Qsiiigi £-.efrgn(Si toppstb 
QeuetflgnL-Ql innfrsGisu e^puememu urfiems ^^srf^uunnsen.
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4. ofuiL GprrtasGfi :

Gajansv Grsijib a^uCQis^ gil.® LDsmfl Grsuuma uaab tniprrjjib ^creq e_waj
^IssiL-Qsuetncn ffisi&Gorr&, (Jajansv Q&wiqib ^u^^lGi) stl.® LDGwf) Gc^ijib (3aj®»cv GTGorugj ^fii^ 

Q^giAgli Q^ujiuijuQl^p^j. (Lpssr r^eai_(Lpea ipuDsb ®(5i5^ snao ^enen&en ^ssf)
Qurr^^^rr^^j. @})gljQgugdgi) G15/7 Lonp/p^^lsarrTGi) afuiL (Srsijrsi&sn ^G^p @0ijLflL.(SiGrr6ffuuLS)_ 
LnrrtD^uj&s)LDs<xijuLQi £_snensar.

OpLlC Qrspib e_sssrQ/ ^sBL-Qsusmsn

(Lp^GU a^u® 7.15 (ip^Gb 3.45GUGtS)p 30 rffi£h_ib
®[JGSWL.ITQJgJ QpUU 3.45 (yi&Gi) 12.15 GUGS>D 30 rghfiL-ib

QggGWJGj ofluQ 8.00 (Lp^d) 4.30 GUGSlfJ 30 rfliAi-ib

OpGSrpiTGU^j tflu® 12.15 (ip^Gi) 7.15 GUGG>D 30 tfliAi_ib

qpGarpnGij^j g^ul. Gfsuib 7 iDsusfl Gp pinna {SfinjULSlGmib ^smsw^^j sss^una^a^ib 8 wcmfl 

G^p spu/c®#© ^.rfliu (tp^^ aibuemb GLi^pr&jauuQiib.

QpswiprTGU^i afiuupa) Gu^ib &sa$ujfr&Gn lUul- ^Gveusisrsib &. 2-00ib, ®ijsq q^ul. ^sveusnraLb 

Quid ^(^^ItqeaL-iUBUijnsufr. nsn^iurrseir araw? rfpiryGiisiupiqib ^pf^^^Gorrib.

5. arrwip ^aiprrsstui

H-IDU^^ ^etoLDULj (Lpemp &(LpsL£>rrs QaniGbuL. ^/ggigw^^i nstr^tufra(§Qib ^riiseir^j Ggugbigd 
LDppjtb @ p<S erfhunasr Qr^crggld) ^smi_tLim arreo^^GdprTGSiinuPeir

^GU^liu^sa^iqLb ®(ni&[rudl6sr(njti> &lili& QarTsn^lssrpsanT. ^GBsreauiuJlQGDQiu $)puJ)d) / uai> 

fftGifab un^iisu uQGuDumullasr ^gugo^j Gev/gj erQ^e^iLb &_GssT6s>u>ujrT63r tJliT^^GmGirrujrTuDwr 
rflfrGunsib sQiGS>u>iU(b!D (tpempu^d} ^f^js QanGfr^lp^j. sruuLsp ^^uiJl^jLb G^suQsurr^

ssa^ujij$ib £)6ar(LpLb Qj>(Lp afuC. GrsD^^P® (Sj$uiJluGiGrTGYr e^uu Grsrjuuup ©cruBsv e-snsiflL.® 

GTr^^cJl^ engGorin qpeoib GLirB^neyjiJb 2-rfliu GrsD^^Gi) Qqjgibgvs^ suit GeusmrQlib. 
Q^rr^fiipfffTGSiGos^ &nw^rrinrra su^GuG^rr Q^rT^pffncinajuTla} Qltnjrsg] (Lpesre^^rrs Q^evGuG^rr 

^IQj}l£>^l&&UUL. LDnC.LJT£j.

6. ^ui.uuGmL- fihuanu dlrr^iUGnaj - Q^rri^GDrTGn/rGsm

Gihuw 208 utGvsfl unTpi/JIaiGsudauuLL.
^ihuGnu dlrr^liuGHGti (^urriu)

GT 695 - 5.50 - 711. 50 - 7.50 - 786.50 - 9 - 876.50

Lfi 705 - 9.50 - 743 - 11 - 831 - 12 - 1011

715 - 12 - 763 - 13 - 867 - 15 - 1092

^1- 745 - 15 - 925 - 17 - 1180

£) 775 - 17 - 979 - 20 - 1279

u>rr^iQujGis>LDAsLiUL-L. ribuGnu iJlrj$iUGnGLi ^upuu&5>L. &ii>uGn££lGi) sh^gGon& Q&rrQiA^uuL-i— 
^.40ib. tJlL.Qu>GmrL. ^G^&iGvib ^.15tb &.GnGnLJ5i£luj$j.
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7. ^IU}-uusis>l. ^ihusnu dlp^lujsney - sni_rru

srvurru LflrflGri esir^iurr<s6iflss>L-Quj rB&ni_(Lpss)fDuJlGi> Z-gtigit ugd ugojl infifruii) AlQrr®&6rr 
-xsitsruGurr^j rflG®Gouu®£^Liu@AlGBrfr)Gvr.

q^ltu u&ail UGisitpuj u^ail innjj^iUGsimiauuiLL. idit^ <rihuGnu 

dlrj^luiGaGii (($uituj)

GibL.nu &<3rjL. I eurTL.s:(SLDGBr. ^!L.Qi-eBTL.rr 700 - 10 - 820- 11-985

GibL-nu d)QpL n stSstflujfr surrL.fQuxori^.eiDpGurr 710 - 11 - 842 - 12 - 1022

GiVL-rru <£lQpL. III X^aflujiT dtefinrro,, QiL.GiiiL.rr2, 
Gm_utMbL.. t^.mpm)GK>fr.
nbQutfm QUMFfggglT 725 - 12 - 785 - 15 - 890 - 17 - 1145

swi_rru MpL IV GtSGsfltufr ^Gnrrirs, gg^Goflturr 
GK)QL.QGwn .^Gtsfliufr ^Gbrsn)- 
QuAl.it, Qugwuit 1, ^-oGisfliufr

L^prrUL.GlbQLDGBT. StirQUGIIGTSIUi1

765 - 17 - 867 - 20 - 987 - 22 - 1317

LDrTfbgSUJiSSILD&SljUI-L. ^LnUGflU Lj)p^llUGfJG14 SIl^UUBBL eibUGflgglGb £0)17&A Q^rrQiA&uuiLu
($.40tb, Lf)L.G)LDemriL ^^j&h.sow ($.15tb s_ensTTL.nij<£lujg].

smear 6ibi_nuLi zsTrySiLUTanrfieBT &ibu6H{Lpii) ^pQua^jefien &wusn ^snsillp^ ^GSiGsariurrs 
wrriprflujemLDS&LJuQLb.

8. fihuenu tSIj^ltumaf - (s$u u it estate nr a en avL-iru
^uurreasu^fr Giburru zsa$iufrsi§$A<§ $GS)i_(LpGS>fDu3l<A) (s){$A@ld QpBsrip] £lQp(£ist§$ib ^^Asgsstl. 
surr^j LDrrpiiSl rfl6mGouu®£guu®A16ar (osar. gtoGungl QlemGasTiurrs esnsn u^s^ssn Qjarfl
u^pAs^^si) ®($A&rrgiJ.

Lf^llU UJ^Gifl uamipiu u^gJI innpfJliuGai£>AsuuL.L. u>rr&& 
&LDUGH L^fJ^lUGUGlf (($UfTlU)

(^uufrGmGu^rr 
££lQpiL I

^lGfSGrbGiuGmrL.^urrfrQLDarr 635 - 30 - 875 - 35 - 1330

(^UUlTGGlGLI^fr
AlQpL. II

QurrrrQurtGisr/
^iGrSlGibQuGtsru QuDQGsrggiT

815 - 35 - 1095 - 40 - 1615

(^UUlTGtnGlJ^IT in ^IG^lGlbQuGOTL. QlGBTgQGirfiUjfr
Quyu). QwQGorgofr

895 - 50 - 1695 - 55 - 1970

LnrrrDfrSlujwLoAsuuLL. ertiiuGnu Lfipgltusnsii ^L^uusmu &Lbueng$Gu &l®s>gwts Q&nQlAsuuQjliii. 
($.40L0, dlLGlLDCBISIlL ^6^Jffn-GVLb ($.15lb z.ensfiuiiiA)tu^j.

^Gmesr^^j ^uurrsmBU^fr zsa^iunsi§f^A@ wrripn3iuss)i£Aa>uuL_QiGriGfi etbuGn ^lGiiGiJ)[b($ 
(g)s<D6wiuiTevr ffibuenw

9. UfQ^UUUI.

^^^51 Qjntiir^^ issii $ tun@ ^ipQurr^j G)<f6w®®6w i5&[T G^n^fisvrTffnfrsi^sarTssr glut ^pAeas^^p' 
(gilSitfL.® eremiut^ (1960 rfrfi&v) 357 HGft&f}a<§QS<s Gw/dul.z_ s^GuGi&jni^ LieirGiflstgih eujpiiisu 
liQu} ($.1.86, 6^gliGIguit($ LjCfrsifld^Lb ($.1.90 &_iufr$&iju(SlLb.
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10. &fraSm ^igususstsA

03.04.1989-Q^^IuJ)Lu G^uup^^^lssrut^. gpQurrgj suyrLa>uuQiLb ^rrsJsrb ^Igusugst^A^u^Igdits.
01.12.93 u^&srpj &ibQussfluJ)Gsr .pi^QsuLu^Gb s^snsn u^ssistsr&gjj ssn^huiJ^i^Ai^Lb
^GnsssruLj lev ^rpluLSlLQisfisnuuu ^ijsiTsA u?Igvsusstsw ^pQunsm^iu sill^rj-ps&paipsffj&tgj t> f 1 11'® 
euyrLsuuQiLb.

11. gsi$l_ apuiL ^hgdgugstgA

6S)[5L- ofluL ^gdsugstsA ^Gnsssrutj 2 A tupp/Lb 2 Bev osfrsnuu)- luti pifiiuGBiLija&iJuLQsYrs-ngj.

12. sAQustyd) ^gugugstgA

^pGurrgj suyysi&uu®tb sAQus^sb ^Gosussr&b Lnrr^ib ($.25g^1($$^1 & 51 s_iurr^^ rglrtsurrstb 
Qsrren^lp^j. ^uup^^sglp^LuLu ^snsaTggjj tflrs&u &sa^liuna^A(^ sAQusysb 

^si)eussrsm suyyii&uuQLb. ^wusnib'isve'.jrr^ eSsq $rrLsi(^&($ ®/5^5 ^gogugstgA Quip ssa^Hunssir 
^^^liuppsupirsufr.

13. ^iLQusssrLssrsA ^fsuniri^

$ss)U(y>ss>puJlGb susrien ^iL-QussaLasrsA ^isuitit^i gluuib ^yAssssrLsuapi ^ssiwAsu
uLQisnsrr^j. ^^^ICutb ^Qtp sijisjr^^suuLQisiisirul^. 1993^^ ^sssrQ) (Lp^sb $ss)L(yyss)pa^ 
su{$ib.

(■^H) gssrsuifl (Lpgsv uj-^iburr sussipuDsomssT 6^^ suiqus GTrsgs^wiTssr stflQuuiib
erQisang ssa^turr s^siiQsun^su^^^ib &.500/- ^LQusssrLuesrstb ^sunrruna ^sifl&su 
uftiLb.

^lss)$^^,sJlp spsuQsurrtrij su(^L.(Lpib ^ssrsurf) (Lpgsv t^^Lbuij susmpullsii uSs (^ssipig^ stflQiuq 
«r(gis^ib 20 ssa^iunssi^s^ ^LQusssiLussreA urrpnu® Qsu^id^! ^^p&ssssrusurr^i 
^eifldiSLJuQub.

fSnuasfr Gsl/6®sv«@ surs^ (yy^sb 10 ^uaatsr^s^ ^.250/- wLQiw

fsiru&sn Qsusmsusi^ surs^ 10 rsufiaigQ&igj &.100/- wLQub

(^1) Qsui^ ^Ipuurrssr (yesjpuSlsb QsusmsvA^ surs^ asutfiiun'assisn &£ir&&uu®£giJLb susBisuHsb 
^yASSSSTL. ^pULI QSU^LD^ISSUU LD^yS^USST 1^1 fl SU 17 <S> Lb IlS&JlA^ p^j.

V ^ILuld QgnurrrBgiJ fS&gU ^ssstQiseh sSsn ^sbevninsb Qsussisoa^ suib^ asir^iurr
sisi^s^ Qun(^r5^jLb

il) r5ss)U(ysB>puJlsv S-Gfisrt ^LQusssrussrsA Qsu(^ui^)ss)UJ^ ajaJJjr fny.750 LDglUL/ensfi 
^surrrr® su^iii^uuQiib.

iiV ^LLii> Z-.L6sn^.iuns sutQ^pgj. surs^ snajisisstflsi) Q^rrufr^^j
siSIQiuli ^lesr^l (SsusbjsvA^ supgi QsnsssrQi ^^uusui7si§^^^ib Qurr^fg^jib.

iV) SB$$1 s^pun ^isurrfrQi QuppiSlssr Q^rrufr^^i dfcsw®tb s&^SJ u&sssrQssri
&$®uli ^ssttS Q^rrurriB^] su^usufr&i^A^ iSsssr(^ib ^.750Asnssr ^surrAQf 
suyrEjsuuQub.

14. ofc.® Qirrissi&uuu}-

^pQurr^l wrrgib suyi£jsuu(^Lb ale® surTusm^uui^ $.120/- ldit^^^Ipq ($.290 
iurTpr5iuss)W&&uu®^p$j. gpQungj $ss)U(ysmpuJlsb &.enen sifigltysmpssifl&r ^i^-uuss>i_uilsb 
QgnurrrBgj stfL® surruGnsuui^. suy>nij&LiuQitb.

15. lossiipaQarTL tpirstfhuu)

^rrsurrsiu 08.12.93 ^issripj u^Qsdu 14.sb ^l($s@lb ^suQsurr^ nsa^fiuj($d^Lb ($.250
iPsmy?s Qsnru LDrrssfliuLuns ^uui5$s srr&j^^sb &($ (ysmp LDLi&Lb suyiwauu^tb.

^LbLDiTssf)iULb tyupsb 1994sb sutpisjauu&tb.
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16. <55 fT WStSsfl

S-L-UL-L. ^GnsiSTggJ USS^IUI7&<$$&(§& ^1$^ &UUfB& SfTGV^^d) 6f)6LjQaj/T($ 
^<s5Br@a@tb ($.200/ e_^aJ) ^srflaauuQib. 1994tb .tym® (Lp^sb $ctnL.(tps<n pttfld) Sl($^&tb 
€u^(LpanpuSlasruup ^lerflaauuQftb.

17. wsssriyssts iD/pQjib a sb ail (jpssr uswsrib

(^1) ^etnasr^^j asriflujiTa<$$&(3jLb uemrupsaa (Lpssr l/swlo qj. 1250 ^a e^iurr^^u uL.($iefrefT$j.

(^ asbail (tpstsr usssrtb ($.600 ^a wrrp$iuanLDaaijuL.(3ienGiT3ij.

(®) (Lpesruamrib 3.4.89 sp/juri^ ai^tLpetnpuildsruup G^rrL.ir$gj ^erflaauij®ib. S)^j Lorrs^ 

^suansmraeffisb tJli^_^^ib QatuiuLju(p}Lb.

18. asbafl ^/Msussrav

£pGurr$j aj^ptiiauuQub asbaJlaarrssr ^svsusorsn) ($.200 6^i$$gJ ($.500 ^a &-iufr$gu 

uiLQienefi^j. $emL.(ipeB)puf!6b esfrsfr aJl^astfleBruiiy. &/g)/E/<£LHJ(J)u).

19. Qurra^ oigr&ga (amrGanusweA) ^mojostsA

^pGurr$j UGsrflLirfltqib sp{$ $rrt§$a^ ($.1.60 ^a su^ptiiauu&tb adsrGsutussrsA ^leusuetsrsA 
^pGurr^j ^(Lp&5lsi> e_.enen e>il^la<§Qa@ h_l-ul.Q> &<$ rsrrsasaa^ ^§.2 &.iuft^^uuL.Qisttetr^j.

20. oirrafia ^seoJssrsA

gfiGungi wn&ii) ^.20 eunafra ^eosuesrab Lorr^^^ip^ ($.30 e_ujfr$&uuL.®
$p<3ua$] ^(LpaSlsv ^){$a^tb o^^afffflssrui^. su^EiauuQitb.

21. ss>fitupah.aS

^p(3urr$j ^srniGlufTdsriQja^ (Lpeisriry QaL ^‘{^eaL.darrs eugmauuQLb antup a>.a5l ($.150 
dH($$$j ($.200 inrrpg3tuanu)AsijuL-(Si«fien$i. £($es)L- ^astfliurriDd) Qsuaneus^ euigib usir^tuAaefy 
6f>(iprii($ $t-£ULsp&ana<i@ e^L-uQiBurnrsGTi.

22. L-Susb

S)$^5 &uu$£$£)Gi) £_l.ull. ^euG)6urr($ asa^tut$a^Lb ^6u(o)6UfT($ ^daQub srupd) tun gib 3 

t_eueb suipwa fineim&ib Qarrsn^pgj.

23. Q^rrjfiwrrmir psu rgl^i

rSlAGurracynb Q^n^amerttLiLb gerflggstfltuna ($.25 Q^rr^leofTenfr $et) Qa^j^^isurTfrssii.
Q^rr^eofTsniir $eo rglsS)uJla51($$$j ustftsf) ^tueq Qupjtb nsu^tut$a(^ ^.15,000 QarrQiaa rgli7surra(Lpib 
Gl&n[flpffnfrs(LpLb Qarrdr^p$j. uiGssfld afrso^^lGb $j[j^e^L.suaLDrra esnifiujA arrsomnetrnGb
^sujgj aL.t-L^tieuLorresr eurrrfla ($.20,000/- Q^n^eorrsnrr $<su rgl^luSlab ^l($$gj QupjajrrA.

Q^rr^fisorrenA $sv ^l^)emiu rgliieu^aa rglaajna(yiLb Q^rT^p awa^tpib sp($ ai^L-q-emtu ^onwaa 
tyuya Qanafa®GfrsfT6vri7. aiHL-tsp £y}aa<swru. S-pjutJevrfraefi

(^) a til a Giurr$ja Gi&iUGtmsnn u>ppjib &.u ^ansueuti.

(^) QLoQstsrggiT ufrasorsb LDp/rjiib anuanrrasTSfb.

(^1) QsuebuQuft au5lL.upufidn- a&neLfasrprTaa QatusbuQisurrfr.

24. iD^liu d-smra/ ^MeuvsreA

^l^jsuwa GajsnsuuJIeijr aauduriurra e-aswekj ^anL-dsuanen aiDtu^^d) Q^rT^(bfffT®nsv<4@ OeucrflQiu 
usmfluDd) pQul.® ®t$LiU€U/Ta<§$a(gj ($.10/ £_swsyu Liupiurra oj^ptiiauu^ib. ®^56»6W Glup 
nsn^ujfraen sztijaGiflLtcpsfrsn utuosrLjQgguiJi-ng ^idsrstnptu glosr e-.sar@4 ai,uueinasr
Gi&nQt&$l &.emrsqL)uupcinuj Quppia Qarrerrert Qeustm^ib. ^^ajsb rghfiggib Qeueiflti^rr Gaev^jtb 

esry^tuAa^^^ GUjptiiauuL. trinrL.wr$j.
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25. QfrnrL.GLa^tf5r sifluil. ^igooisstsA

QiDufiasrL-enreisT&b mppjib Gl&siyrflL..u)- LflrflaJlGb UGaaflqrfliqtb Gibt^rru ttsa^fitufrs^Qa^ gu ^prii suuQiib 
GipnL.QL-sye<ST afuL ^GVGU&srGtb d?yi<i&GaarL-GurT!T)j urnp[!SujGa)LD<ssuLJL.(^GnGfT$j.

Qi£>uJl0sri_SBrcisrGib astr^fiiurr - 35/- cSlptfl uan^tb

ass^lujii - ®. 30/ lUu^I Lorr^ib.

26. u^ai) e_<urra/<i QarranGais

^uu^^ib srpuLL £l6w$£laSlq!jr5$j yGariru urn# &nGo$aflp(gjGn &tija$£ji_Gar aewjg/ Gu^l 
u&Gifl S-iufreijs OisnenGais ^tTwnGaflssuuQiib.

27. oil Gwen tun l.® wppib SGorrsarrij igi^.GULi}-<iGa>ssGfr

sstrffitufrs^s^Lb $n)]GUGvrg>$ip(g)ii> (^gbil-Giu Glrs^i^hfliu £_GaarftGmGU ^rpuQi^^ GifiGaiGmunC-Q 
LDppjib SGorrsarTu rsL.Guuf.SGa)ssGiflGb ^fafls ^iTGuib smbL. GGUGaarQiib Great rflrrGunsyth 
srsisyib ^frwnGsfl^gjGnGiTgj. ^^smsar QatucbuQt^^ rfl/TGurrsu iJlj£)rg)£ISGfr, siejsu Lflrj-tflrfltflsGn 
sunonGar ^g/tgli QsrrGaarL. G^Garpj ^GG>i£>&&uu($iib>. GtSlGQGfuunL.® luppitb
SGvna&nij r^s^s^st^s,^ G^smeuiunGtsr ^Gaiear^^j GU&tfl&GBientqLb ^ertss ynu&^GuG^nQi 
Grenoniunu.® urs^tursisGfr, sgbigo rtfsrfserr n>i_&gjLb QuuririjuiJlGaGar srptajib.

28. Qs tuo) yea) p serf] Gb ^Gaaris^^GarGaiiD

QsiUGbyGSifp&GiftGb ^Gaarss^^GarGajw ^rpuQi^^ ^Gp @<jSutSlL.QiGfiGnGa>GU&GS>Gn ggjyj 
grjijiJlGarn'signjLb Qanen^Gar pearfr.

(^l) ^GkjQGurriQ afuU)-^jLb &sn[fiujrr&Gn 8 tueaafl Grsutb Qsuerosu Gl&iiiGunfrsGfr. G^GuQGurri^ 
afuL ^jguss^^i^jw Ggug^go u^lfr^^Gtflss iDppjtb ff'Lburs^uuiLi-
10 fiu5lL.ib ^Gdlrj S-GaaiGq ^Ga)L.GGUGmGnA(^ yearsaiiLb iJl Gar sail tb m GU^rsj^ib &u>tu$£lGb 10 
rSli£lL.y>Lb o^ul. (Lpu^GillGb uGaaflu$L_& JpGaiLDULi, QlturbglpLb &i^uuQt^Gb uippitb 
e_pu$£) 2_u spGaansj&GBiGfl 10 rSli£lu.y>Lb ^<miw&&auuiQi&GS>eoiqii> G^i7^^
ofuL Gn>&Lb 8 LDGaaf)iurT@Lb.

(^) qgltu S-fauggl (LpenpsGfr mppib Q^rr^Gb ^jl.u L£>fTpj$GbsGa)GtT ^y^uuQ\^,^e&Gar 
y>Gt)ii> ^tufs^uiiisGfflGar S-uGturrsib, Gill Gai yius ^GmpuLi GurrGarpGupjSA^
oss^tufraGfi wearuujrrGULDrrGar e_£Gjl&GG)Gn ^iGifluunfrsGfr.

(@l) UGt)£PUUL.L- ®tu$$[7151 SGftlGV UGaafl L/rfl^Gi) UGO^ULjUlLL- $pGa)LDGG>lU GUGHfrg>£& tuppiib 
Li^^luJlGtSl^rs^j wpj Gi&Garfry Gsliskgv Q&iu&Gb ,Q&iUGU[Dfipi§ sstr^iufrsGrr

£-L.Garu(S>Gufr.

(it-) S-.pu^^ Qartupib GiurT^iLsGfflGar gugGaig e_pu££l Q&tuiyLb usa^tuitaGGn .qiugli G^tii^Gb
uappjib G^GaiGuturTGar u till ptfliJlGar ^rflunijun ULLj-iuansv L^rr^^l Gi^iu^gu.

(&J li^Iiu 2~pu££l y>Ga)p&Gn ^i^lyauuQi^^jGusflGarnrGb GgGaiGUUijQib uuflp&GB)Uj 
nsn^fitufr&^A^ ^]Gif]A^ii> QunpiuiJlGGtGar rflcrGurrsib ^rppja QsrrG/i^Lb. G^GmGuuuQiib 
Grsrj^^lcb &[nju($iLb uullp<flA(^ seniumsgti ^riisGn^j s^^^jGSt^puGau ^GU^Gufr.

(ess) ^Ga)Gar^^j &sn$ujn'X(§njLb ^Gurr&GTi Gguggigv Q&ujptb ^ji-tb, ^lur^^lu^iSGfr, gGnGijrrLJSisGfr, 
si^gJIsgh (LflgGtmGarGijpGGip ^GufraGGti «^^tb Q&iugi uuniurfluufTifSGh.

(gt) tt.pu^ gGaiL-tiJlGar /r9 /bstolQu/d ^luSiu u it arsis Gai gtt r^U[5^[T ssn^iuftsGrr gnrsi&Gn Gguggigit 
Gatuiqib dlrflGiSJG^^fi^j ^Jt^^Gb ^Qi&gjG-nGn L^iflGJlp^ y>u)_rij& GUGBipuflGb ^GufrsGGn 

QsGbGurr. ®£GarnGb rglrrGunstb GufT^LSGaiGrr gtQi^^js QssbGv rfliuuSs^Lb 
^LsGaiGfi ^Gaipssn^G^nQt uigf^GunGar unsriisGaiGn gtQi^^js GlffGbQjLbuu}- Gupupig&ngj

($r) QsiuGbyGaipsGaiGfi GTGiflGaiiuLJuQi^^GiiLb Z-Pu£$gbhu ^tflsrfls&Gqib ffinGurrsib •Ago urrstiiSGfi 
/ Q&iyGb&GaiGTT GlGUGifliurriT QpGvib Qfftu^j QupGuib ssnyStuirsGtr LyjGaar ^>^$jGa>^jGa>u 
QsnQiuunfrsGii. sibursguuL-U. ess$tun&<§$&<§ inrrppi GGUGaiGo^^uuuQiib. ^Gai^u 
Gurroo y$uj urrsrsiSGfr, ^iQsLbL^Gfl ^GbGv^j LDnu.Gb&GG)Gn Q^n^fiparTGaiGuuSlGb e_pu^^l 
Qsiuujs s>.(^w. G ld psz tSiugsigus Gai err rsGait^yiGaipuuQi^^jGU^ptg ^GaiGar^^j ssir^iurrsGrflGar 

GS>yyjLiib 6T$frijrrfrssijLj®‘&p§j.
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(gfi film filpssr

(V LorrrraGaL. Ggsaeij .^evGvgj Qsupj a nip gw nil a Grin air tppuQtb &pp ^p&af&aGn 
^iL^uusaiL^ufisi) mna, £_pu^<fil ^Grraq / fi)L.L-fsiaGrflGb WTTppib GipuuLaniib filGsrarfi 
&_pug£l filpw ^gitgij ^pnaufl^aa filHGurraLb aSl^ibn^Ipgi. srarQcu, ^gtB&nam 
(s^iprglsmsvssrfla) lott^ /ojnp ^Gva^asmerr ssa^fimba^d^ runUGn ^ly?un ^suGunioei) 
Gurrp^filsv 6 ^/tl«(65<s@ igemprBa, Geuewsv rgrrLaerDaj all Shm^jib.

(ii) 2_pu$fil mpptb mrriiaQaiL Q^ensijGnuj ^Gsyarflg#] &jrrp aJlQiqpmp pitcrr Lcrrppu 
UL.Gvnib. . .; . .. ■_

(iii) ^i^^etaam (^(prglsmajuJld) filssr &.pu^fii filpemGsr Q^rr^eofrmrr^eri Garnm
(2GUGtsr®Lb erew filijainaib GTfiarurrbaii'ipg). ... ■ . '

(lv) Q^UL-U)_Gi) Q_urfliiJiTs (Ssusmsv QpijLb ^(i^s^wrrGSrrrGij uuSlprf, UGtfflullL-a ^pGaiDUL/, 
u@$u$Gi> Qsup] Qsusmev Quttgbt pGupfipt^ ^rsQ/BUib umGtsru($i£&uu®Lb.

(v) 2_[bu^^ QgGS)Qj&@smpr5gfTGi) GunugfilGb ^Igv rsmlsen fisaifiiun&<§$&<§) aibuGn
fil Ggrr^panGtiGu ^turi/srrw&j ^(r^a^ib filsmcv $rpuL-amib.

29. filrrsunaaifilGsr gap sun gib

(^l) ^oSsSTLDlULDn&SGC, £_pU/B$ $p60T g-lUFTCy ^GVGU&jJ £_pua>fil (yTG®p WIT pp^filGBTTTGi) 

uSlemaumfSjLb &sa$mnaGS>Gn fiiiGunatb gaa etn&j^^js Qarrs^Q1 ®l®aetfiGb UGissfluSlGi) 
^wrrgsuLb. ^susiD^Lb aii>Qus^A^sri Qguit}] LflrflGy&srflGv ^surrserr^j UGS3fl(Lp&npsGn 
^GiiGD^i uGvsfl^ untgla&ngi suwauSiei) uGssfluUsi) ^iLDij^^uuQiGufr.

(^0 (§ film git eq ^fip Qgugbtgv (yremp ,&ifi(y)aa;iju®££LiuL.L. TJlssrstsr ^tb $Giwi_&rrGv eibusn

G^LjufB^w^Gft Q^rri^frrB^i ^rsj'^isrflssLiUL.L. G)$rTtf5lp srsj«ayi_gw Guefl GtD&Gm^^ 
filt-UU^Lb.

(^1) Q^GmeuuuQlLb ^lL.r^jaGrflei> ^ewerrijsmu^ ^soip^sGi/Lb Qgugbtgv Gamsb (LpGnpullGb 
e_mrr££GLiLb LcnppwaGfi ^rpuQi^spjuQiib. nfilm ^mrsfilpriiSGSiGir fipjGy&Gb, Qsu-^Gqi-GiDL- 
QuTLbuQggGv, Gurr^LsGmGn GSi&mrr^GLifilGu Gu&fil&GnGn GLDibuQl^^Gv, wpppb srrpp^gai 
&(njGjl&GS)GnLi umssruQi^^Gi}, QGdEiflaaib, tnppiib aurp(ipnL_L_giG<n& 
(yy^GOrTGSTGGiGU ^^^GTSlSm LDnppWaiGTflGU

(17) i-ifilm ueissf) Gfsfi (LpempuJlGu &sn]filmi7SGn grrtij&en uewflcirflpib u^^IuDgv ^iligli Garn^so 
inppjib (Lpis^GGuQi^^G^Gb sgvtb^j GanGfiGTT ssns&Lb ^GiflaauuQiib.

30. ^uu^i srreuih

GjiLJurBgijb, G^n^fip arwaib ssn^fimnaGiflGsr arrtrurra aiDfrudlaauuL-L. Qaarfla&n&aGTflGsr 
<3u>6i) (^(LgGtnLDmrraiGqLb ^pjfilmrr&GqLb gtpuQ>^^uuLl. G^Lju^^wn^ib. g^uutb^ld

1.12.93 (yraiM 31.12.96 gugvj ^Gi>o)gj aL-L- L^rreuLDaa GiammuuC® Ljfilm G^uurB^tb
^rpuQi^^uuQitb GUGmp ^(yroSlGb ^(TB<s^tb.

31. ^iCwnrri G^rTGms

01.12.93 ^iGsrpi aihGuGofl ufilQGUL-t^.a) &_GTTGn G^siiGGurT^ filprB&P nsnifirnrratsf^a^ib ^.3150 sfigib 

Gu^riia G^ULja QanGtiGnuuL-i-^i. Genesis 18.12.93 ^sorir)] UL.(SiGurTL.rr GammuuGfib.

32. $uuip£ ^iGsuakMiaam

S)/5^ GfiuurBai^filGTsrrTGb g-fiu($iLb urn ^s^iarrGursjaGfi ^LS)_uuGS>L-a atbuGntb, ^leoGuasraba&Gff, 
inaGtsflm^ Grassi a Qurrssrp UGOGupssip ^-.GnGtTL.rsja^mGupfiiesr G^nema GTGsru^Gm&sr Sl^^cru 
LJlGsrfra^Lb G&GiflGurra LirflTB$l& GarremiQi Z-GTiGHGirrT. ^)^p& iJlpfil UGUGSTfra nsrtfiujflraGir 
^pQurr^j rBGS)L.(Lp&npuJlG^{[Ba(^Li> SL.pu^fil /£_pu^fil^filpGST (^filmGB)Gd^ ^rrGswLS}- filbGuna^filGsr 
Q^GB)Gua<3apu 8 LDGsrsfl Qtbj g$ul. QrsiJ&filGv &-pu£fil Gamm(Lpu)-rB& -^ghgiSIgu &_pu££) urppjib 
e_pu^fil^ filpGBiGor Garr(^LjuarTaGb. [BG®i_.(tpaDpuflGV S-Gogh (a,^u urppjib ^fimG/TGii (i/tGapaGn
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®l&Gor opsvib ij^^fT^sBrrri&sr. &-fiu^a^iLJGrTGL] mrrrr&Q&L. G^gbssu,

S-fiuggl suenrsi^GiOsw $ finer , .LOfifryLb GUGfrib, ^urrB^Ijrsj&GTr GunGtsTfiGUfifilGisr
^IUj-UUixaL.u51Gv ^nSLuJlL-LiuiLQisriefr Ggugwgv GrBU^^lfi^Gfr ^GsrLDrBGB^rrs g^injatgib. srewGsu 
6rrB& ty(nj GrBP&glGgjib s^ifliufr&Gfr G^GSTGUULiQiib g-fiugafl / &_fiug$g$rDG®Gtsr ^fB&> 
tyuurzguuL^ assuaSesrrrgv r^rrsuia&Lb Qjfltu G^(t^rii<^ ^Gui^.aGS>&GS)iu GrQ'isr^Lb.

33. G&rrrflaGn&u uiLtif-iuw (yotq.«^Gs>[r

(^1) . Q^rrifiGvrrGnn'<x(§QLb, Ggrr^ilfi &rEi&(Lpib ®[b& G^uurs^^^lGtsr ^6B>svr$£]

; Gtyrjg§ij&&ss)6iTimb (Lp(ig WGor&rr& 9"/D2y<$ G)«/tgw® gugsoil^sg/t ld firry Lb e_£lrfl 
urraw&Grr G^GS>GusiGS)Gnu L^rr^^ Q^ujeu^fi^ib GloQgo r^filuLSliLQiGnGfTuu}- &-fiu&$£ 
^IpGSiGor ^i$arfia,SGL]Lb, GLirr^L.&GrflsBr usfiryib G^emeuserflssr ssrjss^lGmGisr e_turr^^Gqib, 
Q&GD&JlGGTisi&snsns ^Gsifiiju^fi^ib, iflrr&j rr a ib usfiifijLb Ggrr[PGvrrGfTrr&<§Q&&GB)L-Giu 
rBGb g^j itsgli <s gbsgtt u rjn Lorfbj u & fi@tb tytjursgggleisr Qpsoib g^uhs

GsrTenGnuu($i£^fD^J-

(^ (Lfirbem&iu urrrjnaaGffiGj ah.fDijUL-(5iGhGa &(§t$Lb wrray^Gbs(§f^ii> mfi/rmb
@fi!ijun<xs an.rDuub.Lipi^^r£'iGaT,p e^[r^^jdaGfr, GLn^l(LpGB)[D<SGfr, Q&iixyiGrstip&en 
(yi^&Siuesr gsifip 3.4.89 ^airiry ^JiduQi^^uuLl- 6/>LiurB^^^l^ijtb, ^j^fi& (LpstryefiGtr 
<^uu fibrils^ULya GarrensnuuL-L. & Gretna a tgnjtb, GunryuL/si^rriLb, &Sl^l 
(Lp0s>ps;(Grfitb Gff>rrL.i7rB^j ^(Lps^lGi) sut^Lb.

(^1) G^uufB^Lb ^(yjGviGb @Lb eue^rj SLbGussfluSiGar rglGmGUGtnLDGSiiuu

urrrff,i(&)Lb gugsi^u^gv GiD^yLb GsnrflaGtaassn Gr(i^uuuuuLDrrL.i-fT^j gtgw ^L.i_GUL.i_LJjns 
^ul/s GsrTGTJsnijuQi^fD^.

GpuurB&&$asr anrijGissrmrT^ G^n^fifi ptiatb ^sor^j 5.12.92 G^^uJIiLl. &m-$£^Gb 
GTfLgLJLfiuj GsnrflSGSlSSGrflGb, ^15^ G$UUrB&>&£lGb GwGgv (^fi/UlJ)L-LjUL.(^GnGrT

Ganffl^GSiasGrr ^glJIu mfip ^Gmewsi^jLb Ggrrtfifi ffiEjs^^rr&j emo.eij'iL.uuLL-Gsr GiGOTfij 
^gSuurrs G^UQai GsnGriGnuu(^^l(D^j.

8 L^.^ibuiT 1993 Gj5^1u!1l.(5> GD-xGiufTuunSi^uuL-i-^i
rtffrGurrs LSlp£lrfl£lS6Ti G^rT^svrrerTirarerflGtrr lSI[r^lrg)£)SGfr

GSi&Giunuuib . GmsGiurruutb

1. (glU^iu &&G£Glj) - . (G^.GTGm. ^nfinuiGSGiGw)

2. ^i^Gvasrr) (crib. urTGvanjiJIijLDGSBfliUGir)

3. (GsnLfl rBibdlujirrf) (&.Qjlum@GVLb)

4. (Ga. (GTGV. SFGiGKLp&li))

(Gian). rj-n.wGwrrs,&sr) (GiGfi). (^eoGarstjeir)

6. (is^.^1. ijnwrrrfrigLD) (Grib, idgs^])

7. (G^GOGtbL^Gtsr urrGbijng)

GTGST (LpGSTGtrflG&GVUflGb GS)SGlUrrUULblL-LjUL-L.^J

ty. jJ^GSflennaGil
^GB)Gtssr G^n^GDnGnrr [bgd ^G&Gwrujrr GassrssiGsr

- G G GIST GG1 GOT — 6

G^UUrB^^^GST ^TElb^GD ^u5llfi GUfT^SIBia<gf^S^lGB)L.Guj GlU^^llUST ibll^UlJlGOr, ^Thl^lGD 
£Ljrr&&Gu) GuntjTjrBgjLb).
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^smsmruq 1 
firaSm ^Msuesrab

01.12.93d)
Q&IUIUUUL-L-

Qaismwullsa sutj^L- 

tTsnrsnflasm'X

uorr&i ^/mojswov 
(^unruild))

O1.12.93d>

Q^lUtUUUL.L-
Qaiss>MuH«sr aitj^L- 

srsnrsnfliisna

*9{a)Qidsrab 

(^urruild))

1 3.00 21 75.00
2 6.00 22 80.00
3 9.00 23 85.00
4 12.00 24 90.00
5 15.00 25 95.00-
6 18.00 26 100.00
7 21.00 27 105.00
8 24.00 28 110.00.
9 27.00 28 115.00

10 30.00- 30 120.00 •
11 34.00 31 127.00.
12 38.00 32 134.00
13 42.00 32 141.00
14 46.00 34 148.00 .
15 50.00 - 35 155.00
16 54.00 36 162.00
17 58.00 37 169.00
18 62.00 38 176.00
19 66.00
20 70.00

^sstsmruq 2A 
torrpifilujsnui&'SuuL.L. Q^iy ^WGusnm—Q&rrifleorreniT<ssfr

(^umusstflev)

ussrflqrflusuitaaflssr

(Jlrflai

u>fT pifitusiniDAauuL-L. 

^{q.uusmL. fthumih

®trai Opp
^IwojswsA

(9<J5(tpgd) si/einjr
ST 695.00 749.00 2.25

756.50 876.00 2.75

LSI 705.00
798.00

787.00
1011.00

2.50
3.50

715.00
882.00

815.00
1092.00

2.75
4.00

745.00
865.00

850.00
1180.00

3.25
4.75

S' 775.00
928.00

911.00
1279.00

3.75
5.50
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^smassruLj 2B 
utrffpfiiuGstuHsauuLL- ^ura/ Gprr ^stisuarw—WL-rru 

((n>um£issifla>)

usvtflqrflusuftaefflssr

Ulrflsu

torr pifliuant>i a u uCl. 
^u^uuasiL. fibumib

g'fra/ O/B/r 
^leoaissrsA

<9(5sumgr

WLfTU 700.00 770.00 2.50
Mj® I 780.00 985.00 3.25

mL-rru 710.00 787.00 2.75
<sH(3[t® n 798.00 1022.00 3.50

wi_nru 725.00 845.00 3.25
^Gp® III 860.00 1145.00 4.25

sAt_nu 765.00 927.00 3.75
■stiGrj® IV 947.00 1317.00 5.50

torrpuSIiussujdAsuuiIl. ^rja] G^rj- ^wstiefiw—^urrvaeuavrfl wluu 

((guirtuseiflsb)

uswflqrfluaiii a erflcsr 

iSlrflty

inrripi3lUlSt>lBAaUUL.L- 
JUU^uumL. rihumib

S'/ro/ Gpj 
^eosuiwm

aimrjr

(^u it smaim ir 
dfiG[TL- I

620.00 1420.00 3.25

^uiremaienir 
rflGp-L II

800.00 1705.00 3.75

(QUITSOCUaVIT
^G[rL HI

880.00 2060.00 4.75
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&G®iSmrULI 3 
fp<aSeiiiDiui£>rri^w

Q[5rr<i<si5i<xm

i. surrLS}_&GnsiLirTenrfl€isr eSl^u^luDsb SLQi^eb .(LpssrGsorp^ib snsmsrsb
11. /jevsv ^(Lpib QsFssieuiLiLb
ill. QLnnjSS(LpLb gjrfl&j suGLS^IsurfliLiLb
iv. usm^iurrsnfr ^ij^u^uJleb (Lp^srGewrbipLb
v. L/CTofl G)/jff5(y)s»/DuD6v (LpstsrQssrfbfDLb

(ipi^iu ^liLi^wasn

G&jsujjl^lsfr 'giQ&ibusrfl

cr^^lesr ^Qsibusrfl

^lujrB^luu u@£l

Guu^&smLs^rEi u(§£l

lJIGsTTL-L^W U(g^l

r£&&u Gurr^sfi 

&&£l&rfhjq

<s^9a/ fin s^^lsifluLi

^^JSUSVS ^JSmiDULJLb 

&rbrrjjijqrr)(Lpib

^LCS/WSSH

^iGstbuerfl u(gfiluJlsb ssotGsijUjit (Lpemro ^gStyisib

snipip^^^s s^sJlssiflsisr- •£_&>SL?uurrsb GeusmsnuJla) susfilserr. 
Gurr^^gjib si^eblsetflev (LpssrGssr ipiptb.

filfrswruSl&suLJiLL. GsuemsouSlL-fijsGenn® Gsiusburrtbi^-sisr 
filftswsrm^is^ib

4s G)l//7(5jL<s®»6)7<s emsiun^ib sus^lssn
* gS/iw/Dij Gunmen JGurrL-L. (LpemfouSlsb eri^^ssr ^Q&WLiGiflEauj

wrrrbnSujsBiLD^^a)

&nrbfD(ig$£& GLDLbuL-i_ Qurr^L.^sm6rrs smaturr^Lb
eu^^hssfr, urr^j^nuL/ (y^^a5liu guesiGtsw QsrrswrQ) sr^^stsr / 
•s^iurrufTSGiv ^QsFLbusrfhssniJ &wGeuiurrLr>ujU)rr£(3j3jsb.

un&ti semen u GurT(g^^jLb (tpesr s^^Lb Gsiu^aSlGb
, (LpswGssripiptb, • . ,. ; .

^nssfliufsi^ GevuiJliii

Lon)j Gsiusmevs @emtpss ST^^ismsms Gsrr^emswuSlQi^eb.

(gsmro^^ Gurr^L LDrbnjji-b dG[jrTL-L.u> ^^lujew ^ssiL-^p
GufT(j^L.(^ ^Gurribt- ^u^uuemi^u^ev ^lemLors^ Gissb ^smwuL/

Gsuemsv Gsuj (Lfiemp LDfDfrjjLb Gun^Lssmsns smsturr^tb 
(Lpsmfpssffisb (LfistsrGssrtprpib

(Lps<^luj urrsfii&^s^ gugemg r^emsvr^ln)j^s!5^ G^emeutunsir 
SLIS^lStef^Lb (LpUmipSfGQLb.

GuuJlsiziL^rEi Gsujsus,^)^ (y>£w gumrflstgib (ysesifDuflsb l/^iu 
sus^isen wribgtfLb (gjfrSlLjiJlLL. u^^ssif)sb gjrs yang 
GuuJ]ewTLs^rEJ L^^ssmsn ^(emw^^sb

(LpsmrDuSlsb GuuJlemri^rEj Gsiu^sb.
iJlGenL-L^rsi Gmibu(S>^$j^sb

t-igliu LSlGentbL^rij u@^) ^rr5l(Lpsuu(^^gj^sb

Lorrss sCQiuurrLsoiL^ ^srblD Gsu^lu^iusb ^jemsmsrs GanssinQi

SL-L- s^L-L-rsjs^sig srpu r^smijs sg^stf^gsb
sfc r§emu GsuS^^sb

^i^jsusds ^lernwuL/ L£>rbiT)jLb Geusmsus (S^ip&Slsb (LpssrGssrfbpib 

usemiDiurrssr, pLbuSujnsvr GtanySfb&rremGvs spnpuqpiLb 
e^swrsusib &_emsreus eus^ssiflsb (Lp&srG&nppib

ss^nijwnssr wpiruLb GwLbuL.1- (^ifi«b
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