_ UV'W"“"' 45 ‘.r:g PR N “l',
¢ .
: } ‘ ‘ ._'.M"--'-_ { tt;;{ [ -y tLt
«f, 2ul, *d4, 1-¢3 :
) vém alw«n ailil
Ll s
aw‘su, dly R&=Yo=y¢
g R S

(ai-5yAel atmjvu zs%eucu AR 4@ae
: um
I f'
?ﬁ-u:—a& am. él uﬁeuélau-u hu@l& yla
& aw mzaa'«‘t amiu’l Aelld g dlaanal
\ﬁu qu 63l A Yar Weaa
wAlsldl al, u—io-qc'&l Y,

GuR2l yuusal adas Mol rﬂﬁ.ru uaﬁm 4 qun wu’d W44 &

wopg B Azxflae 3y Nsedl yau 92 1R an-qil sl 3\3&1 a&ua-

AJor, Wy wlhyr wyani-wd B0 4 < 5

j TEr ot N P

( 7%

Rogkal

; - J At .‘.'_- e ...
Lol SR AMAYA aRatl Heetey dak Wididl 36 sl T4l w2 demy

Fw& il 581 oAl igiAl MAQ wally ¥ s gede AW,

3,7 WAL YHRIEF Al WYY e 538 B DA MA@ 2R Ao B

bl d suadl [M3e o ofldl aiaml wida 8. w0 A3 Msadur awtad aadl

. 3y Mae [3e wva e B, Feg'o 46T, WG, wowEy sl WA

seidl Tl vilouy Mo iy Y A vl Bl M2 v snad ofle guiaanl

Moy WA ovride Ak Y% Aslewr  dnd vl 4 uaia wdl wntl o dani siels w3y
a1 21 o] Rlaithe udi R %Y m&leu g Uﬂd Q'a ua ”ﬁ "ﬂm iy u¥
mil mad Qe Kani wioy’ ; z

,_r, 1
2 i ot
¥ i

TR TR «wau»{ sl W, e(m« \u« saw wu w’l A9 wid
vl 17q s, ofladl e g2y Qi »1?1 qmu-{l im etu; mu H ya;q 4313 Uil
Wl CH - 1%

MR Z0dpdadl Rl sl WY e il mizm amﬂu au¥ Sudl
B gadl Nl ddtddii 2084 8,0 3 wd Q4 0 Slmru WA L EIETRESTE Y

4wy @4 sIMld 2aale B Y 3 7 2 Yuaghts ey LS ql\mm( i3y B
Y 3 2 @A an wld Qi A MY xad duradl B3 A0 f“

3 WMUEI wAZA WYY B ] gust WAA 8R4 A u-nﬂe'\ 3 M
A Goricrl A w1 St ool s wiln wdyl wig gmn[w vm uy Ny,

¥, UHUYAL ety waln AL Agaal rgrﬂ uamuru mam a\él Yl
A2 A 4 et aet AR et ARA YA Fu W2 el WA 3w gea

»idd W YAY Ak e uﬂma 4l A AT gyl Mz adl TR

¥ YLl sovniadin] 20 8.

W MUY W dew s Guiadl G ixc{\u udt Ao iy A R
wdl 2058 WA 3G elsBisl 3d g B,



iy
'§. YHUYR Jedls Lol plugidl el AR m’lq 44 u&mx vucu ﬂa\ A6
Al AN Blsal-n WA GUIda B, ™ xM MIM 8l dylad wwml »uvﬂ }N} a1\l
3¢ B 23 e % w4 B % W2 el B 7o sl

o

O, PHUYAL  ZIRaURA w1 s amma Wiy Yl ﬂscu—u M GURA ?
md Yedl wud el Mt R eoteu g YHRIV MR [amieeh 329 834 3,

o Al % MUY qel A avia Rz u MR @y W widw ol ?
dd Yeq' ey -'ﬁ‘RlU tml!n aaqqm{ su?m B

¢ ' i ';.,s]v t RPN
e, u"uil alernl 2aan w«(\ =u33 AR Al Qaal uqm da O W
m} rma‘ Lud ol w3, ™ alwAl ’slv;lu aom W q\miu 8337

g i B S Py A :;u‘ e

P

1o, ﬂwui\ qiud wdledal 1 v-1g 'a ECTUTIE L AR 241 Aol s2ve A
wa 4¥d Adidl g Ge'ad 1xd An saalg mwz; duug,

WM. PEUYR YaAxilaAl’ ulw_ﬂ W2 e WlwA wok 3 wal 3 yorr va
¢l ¥l Aiafd 4N 2».«.? \u’l?a 3, @il wdl wﬂﬂ 3| 31& uﬂ 4, A A
$o) eﬂilu 3. DA

1. aeal [amieud s WzdR A Qe A mag uﬁa 3 a?n Avid YUY
avedl acl afl, wit sedl (qalaadl weR ua‘fma "2 cue(liur{l »«wﬂld R 8
B A ekl wINL i B ? Z

"la Cx3Uaal 3 Yy WAl Uil sain Bdod alfl wdd vyl
YiciAt Tgney A4 il-m?l MA esl aflad Ml P, -?l{l 2\ Ay m;[ sad Y4
Wi 9 % 3 ? .

1y, gl w2 BRefledl A A el M, 7 A wiAd A aifas AR
Vards aulR vy Bl o Wil Y bl o wURY Mia Hiw auR ed
A wletni widd D 3 Az dul A sbtd anlal e $Ud ywadl 8 3 ¥ ?

W s lgdl eaflald yaetn @ 2 R OAedls, a'm‘l WAL dl, 3e—¢~
Nedl UHAUYA Mgl vial  goe v wille Rl wdl 243 ?l mwi Qi

QY den dar 2 R oaduig, M0l wt‘{l?t LS sl @y sl 3
Cwedidl Wi Y AR edl !

-

1, w2y Smlluw widl Ul WY o), M, N, Ay, g;_ q. o,
), A, A, o, A wwI AAX Td val Ax Aaghed Fo's 224 3, Ay
e au AdE san'l weu w2 AR MROA| My am am[ Aol woury
ail 1R A4 B, : -._ U]

L,  PAYE YA Rl g2us 2R A Eq!{l Hefl ’{ld'nl FHAovre WM 4N RUdl
AR Rar 2wy wd i A Al gouy Ra 8. a?{egw -1(2 Mg sigd ywn
oflm 'twqilf-l yg AR M v wradl wa(l rm vuuu[ idy B,

L3

%



.
f
-
r
»
.
.
>
.
.
.
'
Lk
¥
£
. .J
iy
- pii e
ihe iy
ST
s
i‘%’ L

. g __" i. LR LE

t ._ - ".-

e ead ahmu'ﬂ wga zsru Hﬂl ﬁn‘{ﬁw;ﬂw m
ucn 40 B - 3 e

- 4 g9
23 ) ' 2l
— LA L]

ilﬁl ?l ﬂ?t weucu syl 4!{1,,_ “

g l “; :

* . ]‘l,.

M. W @‘Rfd LR -a“l v(m iy
.“%"a.fj e e @ ..'J i &1 'l" l:'ﬂ'ir

l' g el ,. HE -" ll.\‘L;\_

! f¥0 b o
-
- s ) i &, =
) A
ke d bt dy ol o
P
. . R
. e :':‘ o)
:- e 5 Misie
1 1 )
.
-J' RN \ ) T Bl
: i S !, L4 L' B2
g‘:t n L :
« -
-
- by ) p ¥ - Vo
.
it & : T
. '
o Ty - T e
[ o
-
3 A bl i
; W] e o4 AL e (M)
7
., Ap & i - L E
“r L s g . .
- . . - ol fae NN
SR Il & Y o R 1 S
iligw LR i ¥ b
= : > AT .'“, 0 g
s g IE S 14, 1
' o 5
it 498 e gt R
N - » s . .
Mo P51 " ]p - .‘ ! & ’f,f 'FY'-E? ~f ;
- r*‘t' e lid EBr r?"_‘c‘ je\“:“'v'f; -ﬁ{c
] 3 - v
.
"
.
- -
'
. wry -
- _— LM
=
.

. ey
i,
-
: .
-
| J -
j »
H.L-.
o
oy
- -¥\
-
> iT
' -
!‘*. ‘_\
-
L ]
L y
iy “‘_: t



oo P ENET
Goveririany

]
e |
4
o] !
5 e
W | by
Ff 30 R
Of i [149]
' 42
t Ak
£ 3 L (A
O
T
w
®
Len
]
1

7
Ln
o
ol
w3
i
ovep| @
o S rd
o 1
o) o
4.0 o
af O .2
w £
o~ g O
8 M
W o
Lo o~
S e
O «
o Q
w orn
- vd.t
Q -l (@
T
oal
R R
O @y
o0y
G~ O L2
~ of .
2l
(GROERO!]
i @
Y o 03
-0
sword O &
T OO0
&l vl
G-l 2y
s L N
] 42 o
< <H )

o

y Y

. L3 B

S EE fy o )
€4 Frg a0 G)
S () F

-t

Eriye )
@ o0 N
Q) £, !
P S T
O 4 O H
AL Ak J
Yty & 3
) v m

HE|

—~

=]
=

&
yarn ] At

B
(8]
Y

| S

a—y

- —



>

9. 0

Kep o
gty (elsdiy VRIS L yUs S
G. § o . 3% el S

g g @u?m U Juay sadl,

_’_Gnaca_l_,‘ Al, Y=-1-U<.
g Far. & i

i i .. fhldd ol |

- oll ¥Aken W, £ e
wa wluee @, uokd, waw 00 :,,).,,
' 3. s&s2r Al quq, R CRRL i e
(Gudel yuuda syeuat A adlae ' i RUR
a3 g sra wAa ARRAY) oo e
Auu:-guda guud o I RO,

w{\

Qxa-u. sl a'l.sa.q uw aliaiedl i, 2L,
e RIS %q. uﬁa M. RE-10-N¢ At
. it 245101

GoHL e
wd QWY —

Ryreuul suflal gam Al SxAo Avd o3 Heallsad  sxandl
My WZNR A Wl B RarraniX Ay Gealsud s ran B dowud
Pealaudd worn sal AR snodl ayui A ez Boo T

pn w2l YU Al afaedl ondly w58y QWAR KRl
(waiad 2ran wead a AU GuAA- Ad2 guad 2ng wR B, Ref -
awudl yea-glis 2d wla@ AR R wed Gawe Y vai, @a
Wl duEdal sanl weER  Buvaedl YU wveoizia BIBRIR adly wdl
waliy w8, @\mm AQ'-"R HoUy mf At amm & r{l’élr[l &flsa -

Ry 33 8. M) . cp &
4 [ » : Y s L J
4l naw, 3l sAser W MW al UL Y, 1E3 dl, RE-Yo-
vl gxuul awad W asl sRal YR ANl @ B,

1o duad wlA Y 42 Yw 9, : : e

gyl -udl YUY alAny) U—avg"m'u Aditl ‘E;su!t?l el 4 W
Ae—2y [qs.s. Wi, 384 dA 'luql’ll »u A uq{m A &v sl -gou’y
il @ SilE

8yl yuuld r{PMl w@u @\tlmd mq v,

o341 A Jeat Al Qe-wi ﬁ;& 413 u»wail- el a0l B Al
"roedt Al v Ay Sl MAY AN WA Yaiadla B,

w, U8 WREN -imw V5D 2l 2 ﬁtz"'m‘dlilt‘ s, vy 1A
Ayl gox'd al ﬂ:;}lw: v 3,
' i W R TS T

g ey



<

AY13A oAl BUHIRGA  Wien WAL diRadl WM um A
AR 22T ARl 34 MR WA N we ulR wauyd M B,
Fed a4l yuued A cve sl ady g 23R Ma
Y oufin W Y A, WA A axl AR A wet Ay exlsd 3
©oodl @ Al Ve Axfal v vl am wy ¥ Ax
siu Al A dwad s Y A, a8 qHuY sll_fft'}?}(&{}ﬂ
ol dul o, Vel W, {adh  adlar 303 A0, sl @l
sl AeR Hel el fafd oo adl evlidd e Y R
"i(‘\'ﬂ E:\“ ‘ufj T-J. % ik i< ?‘.--..».,‘ O

[
f ’ —T
2 4 L ¥ 5}

MUY M WA B A e la el AL ¥ hﬂzg Wi g Mraded: A aed

4al A% ¥ A vt a3 Y 9 Al e il gl b w2
ogll QMAYAL AN cvveevee o RAW T AL W2 YA BoUAAT WA D,
rh ) £ 4 . &
RatoAT bl gl B Y ausA Yeuy Wl=auiiar vdidl A wglly avla
4 et widd Ra-aaad AR Asdied WA QAN B neieene, Y

s Hel A% v A b oHl gud walla wrt 3 A sy wadN e -
¥R wil B, SR

AdirAl Rl 31 ARVER, HIRAAL WHRYAL F143 MHA, i YUY AL
WAL WAL gAag [Ralddl i W, gaudd wely, wadn el s R xaiellds
B, A 5 2 L wdl WA wQlEd Arevintd) wiendidl e a,
g willa W aflx ellnd, duw e A Awadll a2 it welly And @,

BEU Wil 4L Y, ¥, §, % wal wadd wa wa 3 AR evlsd 30y wy B
A Al gaudl MR L HAd duAd s w3, 0 allsed Wl i v, w
WHE D ¥ v A Yo A avy szad wuas agig JY B4
v Ry B Vo3 () - A LA el wd, a3 mBEsR Bvuni i B,

e 913 WAUYA WA W At A A2 BN Al aal iy Rael
A Anadl et onazdl (3E (weld dit 200540 30 @0 4 A4 aun sl
ajaznsdl WAl a4l

R AT 1 -
-

v Al v G B AL dl 1= U HUER e s Aet il
Aoy’ evisd QA Yo B z !

R4 A4 Al 1=r=1eh e ade wHedl A AW yyugad A4
e AL il e, SHTRLE ERO L EME T

1o ally 3l

2, ARWRAR,

3, M YAUHR,
g su yrrlay, !
W, st R-RR KN, SV
G Bulew sanl,

awr A aoud Affunl vl ol MFani 0k el 4R s Ay Ny 8-
c2ee AR N su (R, ReA ¥ gaudd ad4e addel a2 wead adigy
( Key posts ) scdudll Wil el WGy, a8 ysudd aflaz @rvin g uuy



&
U QL o B, WA aiexly erdl wh Al o wiw 43 2 @3 A Ral
e, - '

Toagy wdi, sl sl [?Juu.g}l AW urazog VLR e\m ?mmr[\ Yol 50
3 »ﬂ ﬂa.—»m U aw Blgt uwt ﬂ'e’lvu aﬁaﬂ Eﬁw N"Rél ﬂtl‘ ('v‘m%a {1 @

0 'a<°a Ehlrn Ul rmcﬂ A 49 ﬁmu @ IR EET] r{\i a«vt B,

; e o ‘. H-»;" ios i

1 wmu mul"em 3t<(:\ Y3 Gl seuy fcmm ) Al Ve Al ﬁmzﬁr{\rj 51& gy
»ougaeg salAl (3300 e i Bietnl Wiells da comaruilis (i Janl vl dadlse
Res Aa-w WY 00 [ad dedl o Q0 )udll e awryanl s mahid
wad [l @A awa sdld v (Gaerd, w33 yww Al o8 vend =,
v (e 2o ant G @ andganl e a3 2ud BaIRAL D dien(@s
fogad (Andidfl wiael By, 41 u[‘\u\t vl didtov(dz ergryadl (d9d 8¢ Wxar M.
Al A wuged 0 wroveid L wdedur 217 la wQelad yauw  ddl
gl saed, 24 Ae-voonl eullan A 21 aluuida W3 Qud sl suew,
GO 2 Bl 53 -4t (aiaudt mﬂ.a qmle AL M2
o MU At W ol Rl A WA AL geal [iaiaa- alcared Sagyn Ru
aat MRl s Ul GV s A [aqldaua (eqd alwﬂ dor (Pubho
intorest ) & &M 2w’ a3l WA oqtv{l e \

'1
37
T o i

CRRUYA wealr ol sl WY AMABE  Aeyell ALS i\\'ﬂa ¥, o, d.UHAY

WOk B acedi B, Ay 2223, Wr U R w1 AL (U PR B, W mh\?n ECIEEN
M LR iﬂzm dl, A-uniFyer uvu{l c‘&bmu 2.

1
Tadt v sin Gl saly A, AL WR Ry W 3 Qa—mwl ve 3ix wf
A Sy B, : >
Y e )l
Salda e Bse ywn Uy Am \nila{\ o sa16Y) qg s ey sty ql§
vail M 3 sdgd Qi @ qumru Wl dH G 0 U el R el

'
\.;.r

a WSl MU U} megmz& P =mu3 c‘ﬂua »{,{ aa—»wu .‘QE{R[
a"ilmuﬂ
. iy G A s YGGRTE (2

GNUs sRGEQ Adzy 3 a[?\[aru w\[ﬁm{l 39 iwwm:, WA HM W e{m‘ :
A Uemwunl 3R B0 A wRERA Wl w2, Ada B, SR iwu.l‘-urn amana
AL L WAkl e A widle vl AR B '_ L8R 41 L

Gudal. iﬂ!lU T @ @Al 50w vl {gﬂ’ilutécﬂ. uin RI2L AL 21531 Mt
Gt i Ay A yalaaz WA Ag gaz, AN - wealeez, Lxy Yraly2r, (4,
weedAetll v ISR 2 631 @ul soeany Tade w3 ‘lal'-m{@wf‘mlq [usy
3 Wer-saa e ale edt A ( Defeotive ) edt. 23 wmi (ufar Qo qu fuen
Yid dectd don(sd av Y lig, AN« B WAl WAy (Paper body ) -
T S A G IR el et Wellewl v oA’ wa Bty
250 A R0 e S w2 Hue A w3l Rl eadl) 2 -muni wuidl, ( De-.
feotive [Aadil mad Rer swaal YR, A4 Fﬂ?u ‘o ::{41 alrm "ﬁlqt{l'ﬁ R
asmiﬂ iy H-‘(l ‘ < 21 :‘* BRS8N l:n By [

ﬁ'cmifdl a s wl uRsdl auflal{lin cniafl ev;za AR mql
'?wEu &l uzg m Ul ollet WA »tﬁt awq u.,al rl!ﬂ

HUl

] -



o

2. quadl et el WA eun wEd Al WA, avuz 23 (sl [
u3A B, Sy . .
woowgy wllen R WAl e e o 3 Ml Miedl, 243
Yl Al otlad Ies Wagd arumi sy, Wg 2R (. Defeotive )
8. Aed ¥ Aadl AN veadl A i, KA ezt AL Yot Wi
Aar Y 9123 wAd 5804 oA il s A4l A Ruevdie Aisedt, W
( Defeotive ) 243 3wl g o', A AR e 2D i AR
Al waamAl Qeadt GBS g 3, wWogr 1 uld e Rl A WYW
A g wal, evdid Wit gl MR uywANR w(m?n At
3|, WA uw, WEHAA oveRe BT Wegdl »\Nl :
127 gt
wp WA A u[iqﬁlt amwt 3.
N

1. U8y iﬁilu:{ i, Weo=o ctc.iu w2dl mz. 33,

2a RAA Vi a3 B4 A wad GAUAM] o \uw mud s{la a(l kA
Aadtdl wdiy 8. 7

Y2 ad B B ¥ Wi wiaadl, Wl -n[lfml aal{l Ecum o,
. [aEa WAy B, :

utaflar wey il wsr o »'la W i‘lag et e Al ELUH
§ti ag@‘ ¥ Q_ L & (R 3

L]

44 Wis oy WA AxG-ed. [daq

e gy Racul sl curdl AN ada na adl wd B Y vfla
T e i ol (Rui Red wm Md ol otent el owi e AR AL o s
auddl.m eaddl el i 3 3 RANL Adl adlazdl m o wel Wil Aidle
( Ob]eouxgon ) . L L . - e

Gz sauladl wald t;a\"t ulld W u]a B, A wa Wiy 94} Yjou| \wﬂ Y-
AL i @l sRaAldl ﬁﬂa&( widd ¥ WA wa wla 3,

@G ovRjloul Y, %ER sfl\_Rrﬂ ol widl &), @ i il BomA Dix
gsdl ogl =l valdd A wa 2 Y grde s Yl Asadd ﬁudt-mﬁla B

et wm?l R du sl A wdl &c[l Em \uq iﬁ:&t q?u 0
osul e Y adlae Weuew v, vl =.gul?1ﬂvll u@ W szxfa.« LR
Vo &34l o . TR ‘. BT e abve . !

: ma.u{ﬂeu{ A avid Py AU Ysiala WA am@d'{ltﬂqﬂrﬂ Ud YAl _;ua
A MGl Wi o euz W A e e Rl (. Commeraial )
oupidl vl AL [gani O A, 1ot 3 B, e A ol Rsw 2l
Rt A WA wle agA Wizl WRal ay Al 3 6sd Bell 1A Al YHAUAL evell-
o fl all, Bed WO awa Aa gl v Yude B, vuu’lr[l Y me\«ﬂ Jle(lqil Yl
253 9, ?m LAl Qldd qutL Wl §, , TERETISERK

am‘c\a \udwﬂ sl od A um{l a.mu au B Ay %l;'@iﬂ a



n

wift sund B 3 il avvia (4t W2B1 wie MR QuEA QYA aw-
A WA R ouierull sl cuil ﬁlﬁ?‘l'w’d auadl . AR, wd edl -
dld avdl 3 A4 suudl ivdlal w aeusi R, Wl R4 uBr gud
A ulfdasnat ¥, @A -ua;lru god q?l emcu »u%a\i'ﬂ ouilk Awy s
mtnmm@% ol et o b

-

i N ! -‘-‘.d !
i AsAled - W @vnru{l qaw u\a[?ﬂbu div el Al e 3, wd
UV Ao URWB, 0o 0 REMImE OIS T

o 4 P )

ddiddl Al el ol aion ;ae.z ‘zuaw MHI wildid %\mat @.l '

U w2 Rl M2 AWl B, AARYAL vddl w3d e, \Rg W3z
24 Wkd Mg AWey' ¥ NeAA0 s ekl saqnl waal 415, AMac wlam e AA
A3y vdiid sg A€, @0 Aa 28U w@-u:l Aot wiad 2*9 Adwn sln-
AR iga " A Wegd wla Py A 414 3, @ A WL WAl 4,

s duu AR R zmg(l Al vﬂ‘ls‘-& wa:u g,

waxyfl Wy w2 WA M3ud »u‘{l 2wl a»u?ia 2-m~llaa QA
Slist otidd 282 Wi uy WY ARA es HwAR W Moy w2 w47 qyil)
au B, difl wwdl zmﬁ:u Ae Al A 3 »t?l a mﬂt miﬁil Y u'a 3.

"ok S . o .

¥, AuEA e gl B a6, 2 .l?l e amﬁm[ sA[
aigt ¥ foald 0. a832z Wi s Yha B 34 ezl 4l 4l ¢¥1sd Al aRyer
Mg 26 e lla Wy s 3 d AW %Hlleﬂ‘ B X A4 e WA -
cu wer 8, _
. ! W 22 08) T L 1 O S
S M dl v A el Ry (A A3, v GRA A el aiga'sr
aBal Al S s 3, @0 Wi PHAlAIR A &0 yrel A aul wieqy 3,
wuu 3w BN M ol W By, 1 .
3 L e e e
£ gHUEAl WEld 4y %tu a) dR 49la \uﬁ ?{;l_,ml I T
advi 9. R Biht

G @ U dR M2 e @t 80 d gadlt wddl o yrae 303
i w3 adl osal A a2 - QRN s Ayl edl, W kg’ (XU vis 0 ed-
223 WA A Al A sumad Al EREE MR OREA WA R 94 B, qued
3 wuazits A ylust 10 Aisvd AL A wadl 3. s’ 4BeR aR4AL 33 A",
© R AUHA Wt 3 B WY B e A, wdl el udA R Sty yadu aefld
aql Al PR R PETL TR IE W AU R IV TAT A M4 W ouz[P qwa wmz dAt-
4 au(r{( 0 adbez Wit 4B am A 2y 3. . _

S Biyidd ; 'l
YA By -4 ﬁ‘ﬂmfﬂ w Mom' aﬁl AN A, B2 e
Qo WAL M2 Aecd 1 G usud A8 M v Qb 4 Quad’ R a(An B

i bl MINE Reqiel o ch“ﬂ'-"ﬂffﬂfﬂ T R NTIVE B O TR
diend Wy Bag T wny WA QAR wa'A dad S, ;M:l Wyl el
wiadl adlafl vefedl (Rzs @0t w0 & A A0 dud 30 AU B, =37 Wl ),

1=¥-u¢ Y w?\eu A4 ﬂll‘ B4 iﬁm w :NR(I Wy By,

ng"\,' 1

¢ Y el €4} B dud el wqﬂ"mﬂv ‘“ @\1?.)1 2%



w

yuuda G Naadad’ AN AwaR Wi AL YU aqqnu A AR
ol afper wRadl AER  guudd R v adde wd ﬁ’qud'{l Atell
WA ol sl awdA W umm ‘ael%‘um amau wmu 2. Qa
37 dly duglur Undle Boawa w Wl aun § “ :imqu{m H AlAsR
waid sy g 77 “Bu dealnead ol In wd ey, 12 » "aum uslz
A AR rwdl 500R awad wa asdl daml 2A R Qua aiw
antadl suul sy [ Ay ABR YU sy onn, sA U3 ARG mA
YRR ABR yuuYd AU sw wedl ul ulR Juayad vafly yud oelld
ﬁuud-{l A s wesndl Tadl cgalls 3w Vi AU auiuRA wy

“ ? Az wamt wemla sl AR q’eulalr(l awﬁt AR Az

vm?u el X B, s LIRS A

e 2l Al QAR B BiM A MY A’ g s B Al Bl Wi
W AR WA AL WeRlae Yok sid da B Al s aﬂ A 23523 WIGN dyi-
A W AN B aed Ve woudaer A, odi M ad5er IR WA R
Gl s 9. sl vl Wl aefd o wddd - gel 8 afld A Ad MR dun
A A6 gHudAl Ad Rl avadl A nauflee (aa wld améx&ém al,
ot SIS a8 AR gHuEAl m-au«m BUdd A @141 %ﬂ?u HWIAR
[T wnr{l sl a4y "IN M4l r i

To, At WAUEA 434 Y Az W4 B3 dud w243 ofla WIS wun
s olayl wiAl 42, % :

; b )
q, WARAsA AlHd R ARDG 2R WG auwAl 3;,21 AR Ay Q_éq].ﬂa 0
s M A, B Al WA 3l So-o flHIAL WB ML Med M Adiadl  Goy KAl 3.
e d 2 W wla AL alnadl wﬂe’m mu doll WX Y. foms Q. R, vy
A didl AYl, i _ s
92, B R4y W AN w?uau?t el ?wru @ Ga,m'tf{la‘snr{l D
waodl Wil 8. ol deiey, 92fa DO e A3 A B wieldl Uy aAdl
w82 ¢l W (gl ciemdls (e s widl, Md 2k A4 wedl
Ay Q& Rl 383 oy 2390 MO qua aﬂ. e Al iﬂvat arﬂa
A A B, ¢
13, BBiadl gn AUl R sinie 4493 il wla, :t!{l‘ :ag sl
wyamd Al wlza ER EuAlR guda Al s elat sila q4yf), Heg e
A{6 Wy RRiw Al Yrug Aty KR k2 gHued vy aat »wla 4y, a:n e
sl WAl g U 9. . . in ina
e, &0 Aad g \{g vnnfl 3% hil& 3., - ula{ls _ENAR A3y
s wRa 42, L BAflr Fud wA ol VAR SUAd A 4wl Wi
{1 akl B, »naa(l laat Qela Aenanl v wida el 8314 (?t. CREHE RETLURETET]
s w31, A M W A% D MA AR Bl E b T

B T (R

W - wiel el MAAQ Wi g Rl 3 b‘@li B, Ml W14l | ﬁillﬂl wa

3 e Al vy Al wedls wu'uﬂ a! ¥ vﬂ. u\mu A 6L, m -

ﬁur& [:l‘ﬂk} Si @ v L b Y 1 | s e

LR s AR YAa s Al Rl o4 AL w1 ENAR 0k Willee
A AR WA U A A 1B WY YR BN M, W S g



13

YAl AR, B Rl R wen D R RN Aoy WA AN G Wi
wWhed A el el i wa(\»tm uavuu Wy ilna wioy' WA win
WA el i A4l e Red ¥ vg’l ma 'y Ml»luu 3 ﬂﬁl, v{llt &, wuy
WAl oAy wl,

W =m iu[lm, 51'.&&1'\ am Sit[?m un G fﬂ f-‘uuai’u vt o\ ~oUl HidEld
W Rad Ne-wiy M ¥R Weg a2 B oA Ar Avd N B3R WA A D, A av-
A0 Az-a (g i Ay Ri A due waell wid W, NEg fe erdlAL
“uy 33 A el 0 s ~u¥{ u\tn "ol wm?( u&uu a.twu a1~ -
et Wil [ Q3 ad dmm ahr’vtduu’(l PRI iw'&wal q&q)n[
wisagj Goll udl (Wi ofld v GWARN B uiam adl, ;e e ifi- mooN

iy val Wiy Ay 32 Bl W avdd ﬂui 3 ={\x Bilyuy, Ailgy
a0 sy santd Foan fe-wy Gié- Yy rm'l

19, A {2l awy Y2 rﬂ,i.l_:p,_lla_gt BT qm_am,@m B,
1o gaudll B ava ﬂi_{x‘.\é_@mﬂ Y u?te ruﬂ

2, %A AHala, (A4 wA A=A seud wA agdr RS
fs Qs (Alfuaed 9l w3al sl Amd - Wi anu wl
wda 48N alv{l?l mu?. \4'&120 éwmrd 'Hl F{u Al GeulgA

" aad wadl AN uwasl wd D, | ‘

3. aqt Wdul sllwa wd wdl s 'cnmrual a{s—'dlaite{l agu
A, Rf Wyt 5%l v IWe W wd wy
avunl si3-dllay ¥ A YR mn qa g uw, N 4Ly
YUUBA et Suetal REIRIRTE i% B cuiwoll B,

& rJ, ¥ w32 audd WA P oo d.[Té g 3 olly g;'-muat gy
wadl AN 22l B A §hsadl mq %ﬂ 33342 ul'ﬁoﬂ B e, Yy
Cawkedl Guud A QAN gad B wﬁ Au R Ywxmi =l D.
weell 2l sAx WIN vay J ﬁu Middl alm qal, ¥

Blar UM wNAl -uqlill swuq ul 9 2w 3l s85er W
wgd 3 A% Wy A wa ¥ Ndlun e Bped . 3R AW
awrdlsiz sX B, @ AR Adiweud zandl uam T aidl 2D WA
® Wk AuwAN WY Aaar @i WS aepd nag syl 6 dat
sasi qe'dl Al wRRA uﬁf?tfit nill . aﬁ& R w%u m%ﬁm R 9,
| an[?\ §e 4 B, :

tl'-sﬂwa Fogdeﬂl EPETY L L G‘{aal “ﬂ‘ﬂ(d-ﬂ ey "ilﬂﬂla ﬂlu
asw sl wovndl a3z gaaw A a2l sruiRad Caiwvarmio’ 3l aldsne
AR AgRig »u'l-g 2 d aflva N ¢ nnd aw Ny,

a4l sl (uy ol XA waRr »wa rtR A Ay ayx
saldl g ¥ Yy awd d'ﬂ RIS S A i [}

a - sl o



w

- 1. guay weul Q¥ qg-{l Y Ak qaly, wg wg ma'dl
uumr A &(l 5&%5 i uly guw alﬁ B 5{&3 aau a;i‘l muurl \ua
el B.

. .
LY - Wi l‘

N 34:‘(111 s A Dl wmﬂ }iqmu ;vuie« ? 4 szthqm[ »uia 4\,

SRR it
St Ry A A @ % el A A A3 apeteil): Ml"lﬂ R Pl CLILEET
8 HRAR M, @, MR etz WAl B2 culAdl sur dw watal wd &g HRW@ o M1—
WAL 3 50 il s oy wiawelly glursanl ypl muiu el = fosaid

oflm "y a—m ey uﬂwiﬂ Yiely '}u \m; VTR LY @

COR TR 1Y O 5 A T R [ o 7o

1%, vuuh W Al ovsior midl od B, 0 R e s e

: o, wipasial Al pd¥R MBA A BV YuAY- €Y wy AL W LCTES
w33 534 B A oflm VAR e uwG %A 44 K D

w2 o al@uia adl QA A BANB s ud ananuidl
Az AAAU wa AaG B ddl Ju wd  ofle v AR W
UAA 3usl Yoo wlumz 2A=0R adl 53 e yuuy  ung duw 3
C3EEeR WO UNY !{Qﬂlc ¥ ol MY egaigw o SR is_l_a«(qq_ B2

“afled, stugi Yoo KA wa Al uf -‘(.l&dl Bty d udr w3
2618 wad s svani Wl 3 @Hqui Qu \mﬂ mgﬂ uxd.

PRI A / Eahy
i Aid, A s8aez w’N awad WA sudal du gstzﬂmu{l Ay uY
‘it AA vwll Y @ wIwr auad WA Y DG afd ug, Aler awstdl
RICR éﬂ&dldl watiaiefl, Wil Geft 3Rl wA guu&f ‘i&ﬂﬂ Wz B AR
aellpiz 307 3k afald R yuiy ([Q34 qmm&; w-ummt eudiall _uu
dat Bgul Eulzac sdl R du FL TUNE A ;

o

m L-¥-4¢ WSl yuugdl adlaedl acty qwu sl By A AR C

‘:"5 !ﬁeﬂ Qéla?h \mﬂ a’éald!ﬂ w:r -u} au B N AR - I

-~ )

« Lav@lat al%a ﬁ&mu oA

}"t f LR Ajriis

m 1—\: w¢ u‘@c—u-{l (zala, (qudr -*(—v W snol, Gum
‘\ oA, Wel—5lasL.. S AT ’"ia Nei-susl. sil 4
R T I I OGN el Ik IRV IS RS e Pir
LoAisr weadr (qudu, T 1 a3z "Qei-—tmsa (g )
BESIL T 0 ilal~amal o 2 PURAL o e arfld w2
3 giRdl i we on{lv\ eu! , "“‘"“"“ ﬁ“"“‘“" fige, o0 0
' Al Y2l—x1431, oM s @uaedillal Re-slae, %
¥, apand loan Ye—ss. o |y, agh wz(ltnu‘ WY, 5
. . - . 9| - aa)
v, vavle{lani way s 2341 | w3 Rt wm‘ : Gty ¥
Qel sl Y. adza gl y qtéldl Gnill. .



by

& 3RAB wi'wa /AR

)
corg WSl stadlar (ad
. S8 e wifadllos yedhe

Aed Qallvdld zeudl yu
A4t A,

el yiadt At AN Yoy
sadl. :

9o~ 2 . .
qo. A Taudi Yei- ¥iysl,

W gsAt e wldwa W

< BIugLL

R, Swnwn mAdt Ner-aiud.

an

Mt et

{ie. an'e\{l":qm HlQa\{l&l (aaudu,

E. Adla ulllos 5403 51-&
qﬂxeﬂq ELL D el
o, A Vs Wei-sua. )

I
< g wlemeu \1&1 -1l

'c &wmnm-u uet—max.
(a3, ( uuml )-

n xfuam qu-ﬂl l?m‘m

. AsR usum
”
u. ~uefl yres AN an'l-u Gumi.,,

13. HyM, gv uyw, Ay Alluzd
Al BN Gu’m ( s wsw )

m?! 111@&-:: %8

_¥. au miﬁm
(-‘m’&‘l. |

\uQ -4Ravd HANUR W W

ga (i

124

L6 waflaou miugy wﬂ.vu Yel-wiusl,,
9. WAz w3l Wli-xiue. -

”

‘u-. an.[l U - ma aaal ya Rt
(:mm

TN m AR Wild Yol ~14g1,

a L »”

i
2%, waflv ‘tlauia; wu\uu an'l-u Ah

blil.il gr iy

.
»

LRy ‘m-u &l mﬁm ﬁa:-amil.

3. szgq?u mmqm AYL AN EAL
3y (fudL,

Y. exa Mt (aadt.

2

”

{rem® ¢

{Aq .,
Q4 %12 '@ éa

O P
Mo
v .

Al 31~3-4¢ yuldr wg qd'ui !

12 (dud @ Qei-sud n i,

o
e

Al 1-¥-3¢ wldr s wBami
(R R A i-pel Yurzaui weyl
i COZRTHETCICTR TN

el ".'f



Al 1-¥-Y¢ el YUUR 22a
wllglar  eudr, Fiedisdl,  mim

sl adladl wgfdar Adp Ay

S .’:’55,-’,‘ 18 1 ) 7

(A RN

[ES AT A
e L LR TN PR TR

{ ;.' L !

i Na

a ﬂmt -(a'm wd a»mﬂ Sanyt
Fur sl ug B due el
Tyt

by )i H -y
By 3{—0 s

R EHETE qm‘}m\{g ‘Ulg .oﬂa

nﬂﬁ’llQG B d )(ln uy .

L b,

v _itﬁ. et —vod Qe Rizi-
; “aouen A Rt CIPAR

el ag'y wAlAGRL ‘z,r.m :

< aaeu (A s34 D,

S T (REU T TR T ?-l,"-lll;’;v{-'{'l B,
31, Yooo—o ¥ ng wlainl
ol AB

T STCTRI Y mvam,

AR LA ¢ ‘ﬁ\

WoRnA _wmeud yaadl R 2 ;

Al et Frennavs sug;ui:
Yo AR suEar, dd Wegy
srelmi aionjl 7] o ;

—2di Al wvtaiE B

1. ooaxy wden #{l 3, wa,
Al gy ual I

ak

’

7

1

@

al, 1-¥-N& A suﬁﬁl,ﬁg—\uﬂ
Qe wa,,xg&m sy yradl agl-

ad wal- Ay, omi‘u?i"i'eut
; Sfda (G"‘l*\“étkﬂ f= ‘F&" %
[ IR hisel L RSEER N &
. T TR A
| 87 TRl i dn,
1. Nea Wi e
! : : “AREls
{2, Rdl:~ys.0 d. = -0 0
; d .Triﬂu -iﬁ ”.'5‘.) ,-_-‘-'i Ky

Ib!-l: 1M Bnl‘i" Ink's aE ”:m_s 2

AEiA !mw:uql iuw,g@.' T

3. yuaan Wage %ﬁlawgl'ia.’ilbfé
L)
LU0 }r . »

1 g um ale BrdRe
| ARedlal

LU RNl Hi‘ HA
uy 9.

¥, Al 1-¥-u¢ il 31 Leso-eo
Guxiadl RE Ay WAL wcuia4
WAait ednold srauwi wuidl,

.-y

A

»

Vootiusiy, WAL 2Q waldl aw
s Fruatell A ww .
Beg'ar - adl ug, Al 1-¥-\¢
wlal @zal oflAl aPwa B, d

sraldl nepdlsl well B, wa d
Yo NG U D,

TG

arslrfl Waogdl  wna
ER I L
. s T
Ry 3 Reeo—c-glt digesdll
TR ARl g,
3 Ay Allay W NwwS
WAl 3. 34-o00 Al
WlR AMILAl BRI R

bery D

wul 3R FR wera WT W veg

il



19

o ¥ oua Wkt omwar ol |
AAALAL) ERUAAL SrdR
A Wl sud

u, seut Relaudi s 3l
e CIGY) kauqv-u Ersq

e n!.,".‘

A Waadl . ru mq.

ViFE S

i 1 frue \u..ai m“ A ¢, Al 1-¥-u¢ Wl wdza WY

s ;‘ ;;Z qumg u’:“i‘l WegR ¥R B el R
e el aux ¥ g, R, e U-u,

1 gd -3 Fedl . ¥H aua

"u

S AR qu 31“ '1 Lee

s Pt _ L 8 l . 1=k0 .
| (.
Al 1-¥-4¢ uddidl! ‘agladl dl. 1-¥¢-N¢ Wl adladl | oudryl:-
. CooddARUL—. ;@ | it B
1. Qﬂ!t Blazl avaur widl &l 1-,‘ Qﬂiﬂ a’“‘a“"l Q“‘é* B R
N . ; . | Rl ) '
R Suaralluz, Wt - azdlar oo Suarllaedl (Rues s
st gl el <
3. W flur-adin Quadl aow 3 s él\n——t!n él\nv{l Gmék
wdl sl ) I sl idl.. -
¥. aeu&t«l -vmuiu vu:ﬂ ssfl, ¥ salid (\ml{sl sral audl.

23 A aQaedl cudzul sl
o (dl,

Y. 2d ad aglag _R:&oﬂ‘!':k?ﬂ_a Y,
’ | _
{
¢ Ay A3 & &dl, QI-}I. o6 da AR raaml il s(i-
1
4
l

é,(u o] w i

LT 3 Auy & w?{l AR <t mva(Hi vl vid-
s "q@, etl e A Rim\w-u ma
: éqml oYL,

fsool ,
PR ' : Al -¥-ue Al dn 31-3-w¢ gl
8 & buan awtul A4 5 G wka B
poes '-'-‘u"-?mru Yeals 3&1 auu 3, }aala

ot[?nu e,
I 1 M8 J31 “I?\b IIP' bl LY ]""nf. F

‘1:‘ NGl w&-ﬂ 'oudl \;kd\
mzui?u 3&41 \

_ f?m’m ..(.1 ﬁe; smm gtum 4l
¢ J WA dal ommeu. ’

‘i&%él ouemu yuidl, ¢

,.! B L ot )

.~ . )



1 X4

gy grayd WHAl A Rzl
Bl c{ﬂﬂu aﬁu &w.

v, Re-aqul gam 3;‘1 ?u!dl»udl
f el Astywiran!® § b L

Ry <1=>[lru fftqﬂq W—
. ARl \mal i,

au. &ueaq’linl-u e qumaqml?

amimm w?ﬂflrlll e} g21dal
g o) o, au@q‘ﬁu& g luéd. alid
oy

“adlA el

5. wemdl Wesllan usa wid
oAl aayal.

£ "i\g&qtddi swARN R
AU vl L

. | v, GASUAw A m'l*ali_wdlalil
A ag ek a{la auvd, |

< mqwuq mtrl ouc-L w?lau

s A arg. :.' i

& el éll.-htartl Aal CUTE
Bialo :

1e. &Hza W a-q't (qeuaenu
% R(&Ha&n Tt giwa s

L. 26d ihdlumz Aiva miﬂu'.
aer  oeradl, - S

@R Y, 3ou Bl i"“ vuwee'
(fame )vu :&cu Ulrtl°l°tl.

- b

‘ : W cuflal ma_ yun ol
&in ual Wl iR Ay allldl sidug
ouaftua railol 32d ¥1H YuuyA
&1 uy B, raidln dwir @ B @
y3 ad Al -y-ue w¥l cuw(Ruq

3 ¥4 « 45 ndiedln ywod  HW O &la ¥
- A ey Gl 2 B,

2 {1 adadl eundl w3 sue@ld aqm WMl 1=y=ye T wl aal B
eti¥ Bl B 3l ziatsn sy 4l A w3y ldrﬂ. Ay dvﬂ a3 F\ﬂi a3l
At ouaiud Ml EERICURTR | .

A dld oflazd Rl © 3 aﬂi'{l M43l YAl m?u gt ! wufcla Wsad
mgdlalal AR Yalwd usid Ay B,

N Ad g, aladl aallvudl sanl A0 el 3 sl siw s g 3
QX eais sl e Bead, JAM s WA QYA dll uddl L U )

“ ¢ v : ’ o
» 4 L] "



A&
MU AL MUl Wy dAR AW S Al A2, AEA A AxoEdl e 9,

YHAY dAd Qs dedR wWARL Wil AR NE YRUY WA B2t i @3B
sl w3 58, cux w9l rgin ogsl AR BB ek ol gaud wd s alénd
AN ysut, Bed Al Mz s WA mblﬂ U\Lﬂklﬂi’ll:l rtﬁ\ Al (ua (afus
_ ammﬁu Taloy,

Wi Gl Pauy s aid B A e Zadl 'agwu Al d2dly s WX
wy i QfL s 43 Al gt il °ﬁ[‘%u1 1&511 @m a'dcv Al wndl
AnAIR QA wal,

Lol ey 4 a3 4 wlad uu A3l elsd %m w at'r‘l widl Suet
Aol oA 51781 i sl R sl s Rt wal Ao
S BORHL Widl @Y @Y & iad wda oAU e Qe wiv
wAa B4 wal Mee aved Avadial suda 44l

3, 3 AN A g WA &A% @ My gl B Aladl
Al Bod 4 A W e wWERLRL acr A §. A yHued
afl L o4 Alaig a0 st w3 58 9, 0 i

3.y g U [l WA Wi-siag Sl LU W »Cl umﬂ Mqﬂ
Wl el 8 Ul gL sl @ sadll xR Wedy s 3 Aw sl
ait oy Al WD B, ol YRUERAL [dlod @ O TETE TR wog}
33 9 dw sadll Gudst AR YHAY M2 AlHlovey AR M fmdl 9.

v, adal Srory 50 AGAAR QA R WS i3yl iR akd
A Wl AHRd Rueni w8 Buisd YA des neldl 44, a3l
Atk %9 4], duav aﬂwtﬁl'aﬂl awvellA 441,

N, Wiy R dM MUY ovdlMeld al@—\ﬂm?{ mznu(lru, YAl a»miil'ﬂ
fiST s - M WAL zusl otf&\ur( - 3.

-

o doue i-qosl URR yuaddl s@dlal AR q@qa WA ol sAxex
wgaedl ava 2l W@ 3. wd s A wRA Roour! Al xUa s(Eua
Do ame &Elsdl A lndld @A yuay Wl wzla B S CTRET (PR
A awa u3 84,

¥
PEAS

il amnu»&\ \ue; duindl o Cc
ALt WAz DeAl 5AR MR dl. e~Vo=YZ 4 sy undt g s B, vtl
dand el edldA Yadid  dusd Wil e Aefl aaeu gu Yl dyr
ddlsan ), DyA sdner wdAd ayy AM IR -

o

L dAfsadl AL Bl sdx iRt 3=1L-MCAL WA BRE L 19 -1 =N £l
i el et yra sl Al WA st QU A A4 B 2L,

30 sl sAB2R et AR AU R AR m.'w—nliic-{l Yid ﬁi_a;‘{. ii\fmm[ Wi,

Y. w1, sHs2d woq WA Al die U= u—m:Fh A4 wA A8YUAYA i - 13-
s Yo Ol i dasdl dad qn, -12-N¢Al [ud 230D A ey -
apl, e, a8 Q4R NN QAL Wl

Voodl RN U B a3 sl 2udl, wig,dua AR WEND % @l



e

34523, My ﬁmu w Ludl adeey, Rdyy ddlad el Bisl 4ud 3. 4 exal
3523 Al dwim 51 8 Y VYA adset afly dun R ¥ dcu [fsli}‘{ A qy u¥
an du sl widl,

Yoo vt e sl (a4l et U BRI ‘*’lﬁl!lﬂ % ma POPTEL
R U B, v'g WA 283233 21 yadl 4y auiy Al Adi 4 Bt wal
AR SAAAD vy aviy sraml vudl 8. s Ad Moy dwimmi o ARAN
AL WA duin 32 w.a ¥l slal YRl cwm iy M Wl Al Ryl
weell maudl udl a4 Al Al e did AiA.

o, DA, 44 duld W dl 11-1-4¢ 4R sacil Aida 3 dal wdl sdserdl
W B, vl o 2 AL WA AR W v 4 Bl dat wwilid
Qv AReAlal WAR mwwg 3, :

Ul il 2wh2 Wiy B Y Maee diddl siwul wed RAA q-’t&’«ﬂ N
Wl audl st ay 9,

agdl sl v agindl siandl dsd sgdl B,

d avd yuudar Gz adlae WA ye sGedal azgdl  wAR d4qaR
avlla xRaE . awd « a¥. Az adlae AN Asny ebledl g ay.
auu o adf, Bed saBe wauI gia Avawd wda AN wGEB a)
dun qd'uid YA 4Rl Assu eflsdi 0B AW uul, Ped iz soupd
4l 4 duld a3 i widl, W@ wear vl wl@dl WA mzy o«
aial AlxsA S3lsdlidl wWa R avy uazg wd ] s

AG AMUNL ALl ouom'}r sl Aiysa afladl a3l mEng @
8. Todly otoicdimi WAL gy A4, wal 2rwsikd k@A WA swadid
2 s&xex wRB &Asth adk sl Ll B, yuad W@ ey add B
2 gaud WA W wlzd wear @ar suvir awant gxn Al D,
e osul Wil 3l eean sdsy mA yd sAzer vied WA avu 3 8

B, waal 1Pd sdser VR wdla w@sa wo sAd amridl ousd

A avia &3l jau B, g

awadl el satand el k4L B

6wz argdal Malur  uo 'l guay - ad WA cualzua  da e,
agsl agel el A(asndlAd yuud WA slajdl s aqg, avadl ya
g, awada st Yadud auwX wddl duAg w2y avaal’ s
afl w0 ol vioidt Ay ol WA unw wuadl Bia A HidKidl z‘st}l B

o yuadd aflde Wil awa wa dd guay suasX B oA &k eRu
siasi, 4y wraad well w(laa vadzfia Wanar agudl weddl
yauy WA szl wal S, vl wunddug aag 2undl w3 (@G
el B, A Yaug aAui 2weolldl drwdl 63 uwd wlaui B A
and yuada walla Wz aedl, wed Yo Ga sfl, Aryad sl aw
audd véld 8@ sdl. guuy aAad WRA arwaudl siasual 200 ¥ Rigy-
adl Ad ueluga i du 3l wear s uRw wA a?qgw 1y
s85e3 WRoiAl d@ag WA ad’dl el wReuiu auadt waa B,



Ry

waRadl ABA Gawa AN Bar g 2up adfl yaadl (AlBsaad
yandl ueartt woend s A3 AR wua wod A wndl yuaydl w(a-
Qeil wall4 4 vl uaal G G mefl vl B, 2l usid
ol (Reagyg 5% e way B, wandl weavllaug mw 2wl ay B
aued, s wdaidl syl il s gra ay B, umd ':vt:l
ot armdl  sdavudien WA WA o dwd sal wu st Jwl
yedl 20ac wd oy B, Fuui yuuy WAAL AR B wd wpdl
wfundaud G qay A @ L yad uun addl  dedl sl
afl ag D,

slefldl ar wfal GuAer ML A2k, MR Xey ([RAR wqrl udr
al wodsdl WA gousdll adatal Que (lRuzefl swzg@l @i 34
(a3 a3 uarfl a®zal wrae w9 a gadiad sl wkegp doe WR B
A wud i ueadl yu woal W ual sl wega wa ddl ad
aviddl wa'ad agza fanud yhwd s B, ,

oMRE M sigd @A Al ek oudrdidl yaga (Raidl ayui
Aaiul 28 Al, wrvaRidl wdus wad gausladidl weaadud ssladt a-
A% raladld Aua yaza walle wra ad¥ addndd ay awa sl ak
afd, 20 wata Sudz A¥x PaudAl BsAw a2l g AU YAy Wra-
al 2(U3RAU D, elRadl UM wogy N vHMIRY MA gl YA B,
Atsuigl usplasdl snaedd d. WY

A val w13 3l awa sigal walaIUR eta s0A duer ABR
yaa aAd Virdl Al slaunl agiga wia A A wg dwds 2
A Wreld Gyl AR (asiv wesl oa d WG uaBR Yy le wAlalad
@Yl guudA adlae wB Weuull AAPYA di, Gyr sulAell avudl y« .
g3, avldal yadh »@  avudl aig satagld wu aydaad wed
gauda 2% 2llakq o N Fud AU g sradd vl 4y wa wad,

wed @l deru A eyl dwa skl Wia di 2w suldd wnn
oodl agul ad. dwad welld g3 s yuudh wnd sal wseafladd
gl yoaldl Yadl ds il sigq 11 ugilan anal vl aws aa
al. 1=¥-4z wdsial 208 ad'ql sununi gl yugal dalaRz giaqd yui-
A4, Al T-¥-ue Wlar aal B yrdl sxzull ol w3 uz sl B, d

“.‘(‘?\‘“ uf A% du B due, g 9 Wrdl At Wil siacud
83wy waddl woll 2w dw B,

um(§aR Wiy, Auw R (§dq wiaz vaui guldedl ¢strdi aw-
uell A et agdl s B A udl vy wkugd aa WY .

TIGMHL Mo
" YR : CL AR

R £

L 2udiall 20pa yl, Su-de ey, wa¥t Hy




GODREj & BOYCE WORKERS’ UNION

(REGD. NO, 220)

Godrej Colony, Block No. 28, Room No. |4, VIKHROLI

Bombay, G 955
~ t
U . W . 8 -3 \: &
aneral S o
i L
NN
& —__—_—.,——————J‘—-;f'



GODRE) & BOYCE WORKERS’ UNION

(REGD. NO, 220)

Godrej Colony, Block No. 28, Room No. 4, VIKHROLI

Bombay, o04¢h Dee 195 8,

The Works Superintcondent,
G‘O(lrej & @yce }’Lfgc CO. Pvie. IJtd’,

lalbaug, rarel,
Bombay-12.

Re: Code of Discinliae

Dear Sir,

Perhaps you are awvare that I was preoccupied with
urgent worlk on behalf of the Fetroleum workers and I was out of
Bombay for almos& a period of two months.

I have before ne your letier lio, KI1/Conf/120 dated
Cth lovember 1080 on the above subject. I have also received a
cony of letter lo. &I 35(17)/58 dated 1lth Decarber 1958 from
tl:e Joint Secretary to the Govi. of India from which L note
that the question of translation of the Code of Discipline in
Industiry in cebktain rcgional languages is under consideraticn
of the Govi. of India.

i
i

I a& sorry that our writing in our letter of 13th
October 195C appeared to you to contain insinuations,

What we meant to convey to you when we wrote in
our letter that you still have not taken us in your confldence
regarding implerenting the conclusions regarding the Code of
Discipline, was ruch nore than what you inferred regarding
display of the Code in local languages. We had in zmind the
issues laid down in the Sub-clauses (viii), (ix) ard (x) under
Section IIj Sub-clause (v) and the working out the code «- The
rclation between Sub-clauses (i) and (wi), all under Sechion TITs
ard,generally,a mutual understandings of the principles and other
relevant corclusions agreed upon which resulted in the evolving
of the detalled Code among other things arising from the deli-
berations of 15tk Irndian Iabour Cornferance in July 1957 and
subsequentlly discussed in the 16th Session of the Standing
Iabour Committee held in Oetober 1957.

Perhaps you would like that we have a thorough
discussion at an early date convenlert to both of us and I would
like to hear from you in this connection.

Thanking you,
A
/ Yours.truly, /
ce. The General Secretary, AITUC, Kew delhiif% qﬁ;uh_“,_fﬁlxﬂ;-
cc. The General Secretary, BSTCC, Bombay-l.Gf%E AL, SECRETARYS



Ref:

GODREJ & BOYCE WORKERS’ UNION

(REGD. NO. 220)

Godrej Colony, Block No. 28, Room No. |4, VIKHROL!

Bombay, oggh Dee .. 195 8,

The Works Superintendent,

Godrej & Boyce lifg. Co, Pvt. Ltd.,
Lalbaug, Parel,

Bombay=12.

Res Grlevance Procedure=-
Dear Sir,

Please refer to the correspondance ending with
your uriting in the last para of your letter No. KIN/Conf/121
dated Gth Noveomber 19584 ﬁm is nearly two months since you
wrote to us and we anxlouslly look forward to hear from you
without any further delay. In additlon to the factors we have
already urged, plecase also take into consideration the deliber-
ations in tho Sub-committes (of the Indian Iabour Conference)
on Vorkers' Participation 1n Managemsnt and Disclpline in
Industry whiclh met in Yew Delhi on 19th September 1925E.

Yours truly,
for GODRLJ ﬁ:%?xpo Workers' Unlon,
"G, SUNDARAN .
GENERAL SECRETARY.

’

“cc. The General Secretary, A.I,T.U,C., New Delhi.

cc. The General Secretary, B.S.T.U.C., Bombay-1l.



-4:) 7_7 Jp‘(\ 1959 I

GODRE] & BOYCE WORKERS’ UNION

(REGD. NO, 220)

Godrej Colony. Block No. 28, Room No. !4, VIKHROLI

Ref : \ Bombay, 3zd Jan. 199,
: .
"he DMroctor,
d&aj & BOWQ 1-f[;o Coe FVCa Lﬁ&,,

fn_baug, Yarel,
uombc.y" 12.

w)ha.ﬂ C‘iw

Attacbad heretc please find copies of two Besolutlons
adosted at the meeting of the Monoging Cromittec held on

End Jonuery, 1980 which you will find self cxplanatory.

It is the decision of the lnnaging Carmittce tiat the Tni n

' should glvethe widest UubulClﬁy to thosc regolutions among the
workars iR wiew f the wvital mbture of t“c issuss dexalt with
therein.

The l'anaging Comdtiee u%*?cf:r =gouoats you #a% to let us
have your roply withiin a wveell so thot we shall also simule

tanoously publicisel] "f"r replics

Thaniiing you,

Yours truly
for GLUILJ & Dyyes Vorkers! L_,.j.
/&2%&»\A,A,M,_J 3
Ge SﬁfJﬂ T

YETIATA T cv MMA T
H RS :..)4.; - onnd dmd

I uae ..-’

~cc. The General Secretary, A.l.7.T.C., Tlew Delhi,

cc. The General Secraotary, C.5.7.U.C., Bombay-l,



Resolution Hogl. The Managin% Commlittea considered the implecations
T the Issues arising from the correspondance betweer the Union
ard the Company and the casual talks the Works Supsrintendent

had with some of the office besrers of the Union.

The Maraging Commlttee understands the letter of the Company of
Gth Hovember, 1986¢ to mean that 1% is following a poltey in
practice inconsistent with its professions. If, as the Company
declares both the Unlon and the Hanagement are party to the Codem
of Dlscipline to the extent the Central Organisations to which
they are affillated are party to the Code, it is the obllgationg
of both the Hanagement and the Union to implement the provisions
of the Code and to #iake all such steps as are necessary to do so.

The Yanaging Cémmittee considers that the abssnce of authorised
translations of the Code in regional languages by the Central
Government can not and should not be a bar in the way of the
Union and the Managemaent assuming their obligations to implement
the provisions of the Code.

The Managing Commlttee is aware that the rights and obligations
of the lManagerment and the workers governed by the Standing Orders
are regulated not only by the text of those Standing Orders
framed In Inglish language but also by the translztions of the
sare 1n regional languages arranged by the Company itself. Ilot
only that the Company has no difficulty in regulatieng its
relations with the workers from day to day on the basis of
notices framed in Lnglish arnd translations arranged there of by
the Company itself in regional languages.

The Managing Committee thercfore declares that the Company should
ipmediately arranga for translation of the Code in the regional
languages az the same way they did for the Standing Orders and
di=tikmtw distribute copies there of to all workers with a view
to give the widest publicity to the Code among its own workmen,
The Unior undertalkes on behalf of the workers to abide by such
translations and further undertales to educate the workers on

the Bode on the basis of such translated versisns. 4ny amendments
in those versions called for by the prorulgation of translations
done by the Covernment of India can be settled as and when the
Government of India‘'s versions becomeg available.

The lanaging Committee is concerned with the irncreasing reports
of the workers that notwithstanding the llaragement agreeing among
other things not %o have recourse to coercion or intimidation as
per Section II (v) of the Code workers suffer as a consequence
there of at various stages and in various florms. The Hanaging
Committee therefore is very keen that the provisions of the Code -
should be implemented as speedily as possible in order that the
objeetive outlined by Shril Gulzarilal Fanda, Hinister of Labour

& “mployment in his address to the Standing Iabour Committee on
28th October, 19868 in the following words namely,

"we have to develope conditlons apd crecate a new climate
in vhich any contraventiong of the Code will become a
matter of very unusu2l occurence...."

can be really and effectively promoted.

The Managing Committee seeks the co-operation of the Management
in pursuing this objective In our mutual interests. '




Begolution Fic,2. The fanagirg Comaitice considercd the letter of
the Compary dated 18th/22nd Cetober, 1958 and the notice of the
sanmg date in connection with the incldsnt of stoppage of work by
Polishing sectisn of Paint Shop, Plant Lo, I or Tuseday October 14,
1958,

The Managing Committee notes from the notice that the stoppage of

¥ork arose dus Yo the charge-sheeting of two workers of the Depant-~
mant on 13th October, 1958 and that the Company claims that the stoppage
of work constitutas a breach of Code for discinline 1n Industry.

The Managing Commlttea after thorough investigationg finds that the
breach of the Code arose due to the action of the Managementwiwmiwioed
vhich violated sub-section (1) and (v) of Section II of the Code
reading as follows,

(i)that no unilateral action should be taken in connection with
any industrial matter and that dlsputes should be settled at
appropriate levelj;

((v) that niether party will have recourse teo (a) coercicn, (b)
intimidation, (¢) victimisation or (d) go-slow.

and therefore the ifanagement is obligated to carry out its obli-

gations under sub-section (vi) of Section III of the Code reading

as fellows: ‘

(vi) to take appropriste disciplinary‘against its officers and
metbers infcases where énquiries reveal that they were res-

vorsible Tor precipitate zetion by vorkers leadling to indisciplire.

The llanaging Commitiee therefore appeals to the ifaragement to
conduct a necessary enquiry at the highest level by a Director
of the Company in order to ensure the raspect of the workmen
to the &Soda.
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Ref. o, Kili/Conf/5 Bombay-12, 15-1-1959

The General Secrctary,
Godrej & Boyce Workers' Union,
BOXDAY,

Dear Sir,
Further to the discussions held wilth you on Jamuary O, 1089,

we have pleasure in onclosing a letter covering “Speclal
Increments".

. fours faitnfully,
for Godre) & Doyce Midg. Co. Private Lid.

Sd. K. Haoroji
Works Supdt,



GODREJ & BOYCE MrFG. CO. PR. LID.
Lalbaug, Parel, Bombay I2,

Ref. Ho. K/ Cir/341iS January 15, 1959

JOTIL1CH

The Company is anxicus that the worlmen should increase thelr
earnings and the only way of doing that is by increased producte
iVityo

The ¥anragemont has been sanchiondng to workwmen special Incre-
rerte jv their grades for increasing production by greater
efiort, initilative, etec, Ir discussions witin the workmen 1t

has been found thaé the workmen were not happy aboui the.spefial
increnents being ineluded in theilr grades. In response to the
workments wishes and to enthuse them to take full advantage

of the schemg 1%t has bcen declded that 8pecial Increments effe=
ctive after lst Janvary 19828 will rnot be preckonsd Toxr purposes
cf "linits" in thelr respective grades. To explain further,
Special Inceements will be outside the grades and “limits"

will not be accelerated by reason of special increments.

It is hoped that all workmen will take fumll advantage of this
liberalisaticn in the schene.

For Godrej & Loyce ifge. Co. Privats Ltd;

B =
Sd. K. Tacrojli.

works Supdt.
Conyv tot

Godrej & Boyce Workers! Union,
Vikhreli, Ronbay.



Ref. Yo. ¥XTi/Cont/6

The General Secretary,
Godrej & Boyce Workers! Union,
BONEAY,

Further to the discussions held
we have pleasure in enclosing a
Ye have reserved translation of

For Godre] &

n — " -

— < ity e £ - - = -
Bombay-12, 15-1-1959 -

with you on January 9, 1289,
draft of Grievance Procedure,
the draft until it is finalised.

Yours falthfully,
Boyee lifg, Co. Privats Lid,.

S5d. K. Tlaoroji.
Works Supdt.



GRIFVAILL PROCEDURS. .
The Companry has been having an informal agd {lexlible procedure for
settling grievances. Tt has now been declded to introduce a formal
Grievance Procedure, wvhich shall be as unders;

Stape I - SUPEUVISOR

If you have a grievance, please tallk it over with your supervisor in the
first instance. This should be done within 7 dams of the date on which
the facts on the basis of which the grievance has arisen become known

t0 you, and the supervigsor's reply will be given to you within & days.
In case of grievance arising out of promotions, you will be allowed

a time 1limit of 45 days from the date of promotion in question, and

thae supervisor's reply will be given to you within 20 days. This stage
will be an informal stage in the Grievance Procedure.

o

Stage 2 - PLANT- Tii-CIIALGE

If you arc not satisficd with the reply at stage 1, obtain from the
Labour Officer of your l'lant a copy of Grievance Form 1, and £ill out
the details in recspect of yoursell. In the space provided for under the
heading 'Grievance', state your grievance in brief and sign it. This
form should be submittad to the Labour Officer of your Plant against
acknowledgement within 7 days from the d-te a reply was givento you

by your Supervisor at Stage 1.

Your Plant-In-Charge will discuss thie matter with your Supervisor and
with you if nece.sary. The roply of the Plant-In-Charge will be conveysd
to you through the Labour Officer of your Plant within € days of receipt
of Grievance Iorm I.

Stage 3 - GRIEVAIICH COMMITTINE

If you are still not satisfiocd with the reply at Stage 2, obtain from

the Labour Officer of your Plant Grievance Torm II, £ill it in triplicste,
and hand it over to the Labour Officer of your Plant against acknowledgment
within 7 days from the datc of reccipt of a reply at Stage 2.

A Grievance Comnlttee consisting of 3 representatives each of the Manage-
rent and the ‘orkmen from each Plant will investigate into your grievance.
The decision of the Gricvance Committeex will be communicated to you
through the Labour Officer of your Plant within 14 days from the date of
recelpt of Grievance Form II. The unanimous decision of the Grievance
Cormitteeshall be binding on you and the Management. In the event of
difference mpinimn of opinlion among the members of the Grievance Committee,
the views of the members together with the relevant papers regarding the
grievance shall be placed before a Director of the Company for dedion.

Your grievaices arising ocut of discharge or dismissal also may be talen
up by you at this stage, subject to the time interval stated above, i.e.
within 7 days from the date an order was received by you.

Stase 4 - DIRECTOW

In the cases of grievances placed before a Director of the Company, as
provided for ander Stage 3, the decidion will be communicated to you
through the Labour Officer of your Plant withlin 10 days from the date
of reply at Stage 3.

HOTL TO GRIEVANCE PROCHDURI

1. In the case of certailn small sections notified seperately, as there
are no Plants-in-Charge in respect of {Them, the workmen concernecd

are required to proceed with grievances directly to Stage 3 from Stage 1,
in the Grievance Procedure, subject to thz time interval at Stage 3.

2. In calculating time intevvals in the Erievance Procedurce, holidays
chall not be zrkm reclioned, )

Se Whereover Management's decislon cannot be given within the stated
intervals in the Grievance Procedure, the reasons for delay should be
recorded.

Contd. 2.



4. If the grievance in question arises out of personal relationships and
not out of conditions of employment, such grievances should be taken up

in the first instance with the authority in the 1liné management immediately
above the person against whom the complaint is made.

5., If a grievance arises out of an order of the Management, the said
order shall be complied with before the workmen concerned invokes the
procedure laid down in the Grievance Procedure. If, however, there i1s a
time lag between the issuc of order and its compliance, the Grlevance
Procedure may immediately Dbe invoked but the order nevertheless must be
complied with within tihe due date, even if all the steps in the Grievan ce
Procedure have not been exhausted.

6. If any grievance talien up in this Grievance Procedure 1s estgblished
to be wilfully false or malicious, the complainant will render himself
liable to strict disciplinary action.

Sk 40 45 e ke ok ok o o ke b ok o e o ok ok o ok ok ok

_CONSTITTTION OB THI GRISVANCE COMMITTIN

ILo There shall be seperafe Grievance Committee for each Plant consisting
of 3 representatives each of the Management and the Workmen in that Plant.

2o The Managenent's re resentatives on the Grievance Committee of cach
Plapt shall be:~- :

1. Worlis Superintendent,
2., Plant-in-Charge, and
3. Labour Offlcer,

Sc The Viorlkmen's ropresentatives ofin the Grievance Committee of each
Plant shall be:-

1. Any two vorlmen nominated by the Godrej & Boyco
Worlters! Union in this behalf from eachPlant, and

2. A nember of the Works Committec representing the
dapartment in which the aggrieved worlmen is
eriployed.

4, The Works Superintendent will be the Chairman of the Grievance
Committee of cach Plant.

Se The Labour Officer of the Plant will be the Becretary of the
Grievonce Committcee of thab I'lant.

koo fne b featoi R ok ok stk

GRIEVANCE I"ORM -—T%*

(Ref: Grievance Trocedure- otage o- Plant-in-Charge)
Bstablishment: coeeesaes
X Plant NOeeseeosoes

I.rmnoooi'.l......lO.0..Dept'/section.lIOOOSOOQ..l.-.lnT.IlIo‘l'....'
Supervisor's NanfCeecasessesacanes y
Grievance reported Lo SUPErvVisSOrl Ollesecsessessces
Supervisor's reply Ziven ONescescsseesa

GRIGVANCE

.

DR E8 0 60000000000 Signature or Thumb impression of
Worknan

Date of receivt by
the Labour Officer: ..eeesses BERISRGI MO v rorels isaosg- susnsuonotsss.

DECISTON 0F TIL} PLAIT-Ln-CHARGE

DC t(}: (EEREEER RN dc Ny siylitllre Of 1)lant—il‘\—Ch&I‘gO




(3)

* This form should be submitited to the *abour Officer of your Plant
against acknowledgment within 7 days from the date a reply was given
to you by your “upervisor at Stage %. sxcept in cases of certain small
sections notified seperately, in which case Grievance Form II at Stage
c 1is to be used:

st e sfe e e e o o e kool e e 3 o o sk o ook sk sk o o s sk ok s ook sk ok ok ok ok K TTRTIER
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GRIEVANCE FORM- II *

(REF: Grievance Procedure- Stage 3 - Grievance Committee)

Bstablishment:eecoessencs
Plant I\IO:QOOOJICOOOO

I\Icme.............‘................Dept./section:...‘......'.l....l..-.
Te INO02ccasesscensrsscevssansosss Supervisor'!s Hame teeeecescescees

Grievance rererzed to Plant-in-Charge on
Grievance reporited to Supervisor on

* e % 088000 e 0000w

Reply of Plant-in-Charze received ont.ceeese
Supervisor's reply given on C

® 5 ® 9088085 0095800

GRIBVAKCE SErERRSD TO GRIEVAIICE COMMITTHER

Date:..to.'.c-o

2
I_J
[0)8]
]
v
()
cr
i
L]
6]

or Thumb impress-
ion of woriman

Date of receipt by the
mbou:’ Officel‘.........'.‘Q...... Repl}r due Ol‘l.......

DECISION COF Trd GRIEVANCE CorMITTED

Date:........'......

W

ignature of Chairman

=

* This form should be submitted in TRIPLICATE to the Labour Officer
of your Plant against acimnowledgment within 7 days from the date of
receiptof reply at stage 2, or Stage 1 in cases of certain small Sections
notified seperately.
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No uns/ 36%/ or 1958-59.
Office of the General Secretary ,
Municipel Nokar Sangh,Chalisgaon,

Dated:~ 2)3~January 1959.

To,
The Regional Labour Commissioner,
{Centrel) Bombay,
Subject:~ Affiliation of our Union to the -
All India Trade Union C.onfr,u,a
Ref:- Your Letter No.B-451 (8) 59 dated 2u-1-59.
Sir, .

¥ith reference to the above we have to state that
it queite thrue that we have not mentioned anything regardiag
the afiiliation of our union to the A.I1.T.U.C.while ~
submitting our Ann&al return for the year 1957-958 as the
decigion of sffiliating our union to the sbove said central
orgenisation of Labour was takéng by the General Board
-Meeting of our union in the month of June 1958.

We think that the A.I.T.U.C.is absolutely -
correct in stating that our union has been affiliated to it
as We have roxwk paid Et subsacription for the year January
to December 1953 and we hava obtained a regular receipt
from the A.I.T.C.C. vihe receipp No.1453 dated 25-1-58 for
B515-00 me we have got the member ship above 250 and below

530Q. ‘
Ve hope the sbove skalicd intfoirtation in detail

witl be quaite surficigpt and if any furtiier informmation
la requiiea we are plewved Vo say that it can be doneg at
any time af we sTe reuuesﬁcd to dde/ s0.
Trhanking you,
Yours Fuithfully,

N2 lf‘, cateptiiswle

7 /S )
- -'—Ill
Vv f{
Copy To:- Bhei:- Com.S.4.Dauge, L) Stc»uwﬁ
Gencral Secretary, '
£.1.7.U,C.,

4,Ashok Hoad,
New Delhni. »

27 JA¥ 1959
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January 26, 1959.
General Mmctory Manager,
fiindugtan lever Limited,
Sewri, Boabay 15.

Dear Lir,

Subs_Your Notice nf Changas for the 5 L3 Talda
¥illing Line.

In reply to your abnva mentioned Notice dated 9th January 1959, we have to state the
following:~ .

The said Notice was duly discussed in a ieeting of the workers concerned on 25th
January 1958 and it was fslt that the proposed changs should not bs introduced unless

the workerp ere fully explained and ihx ihroughly satisfied that.they would not have to
suffer.

The Notice ie very inadequate and does not give full knowledge of. both the change
prorosed as wsll as itas effects on the workers. It only states the numbar of workera
%o Ye reduced but it is silent on all othar important points.

If the feeding of tins to the reformer und the feeding of tX reformed tins to the
£i1ling lines are eliminated, doeg it guazanttes that it wonld not mean additional
burden on the raforwmer? At pregent he gets tins on theo table before hiw and has to

do only the raforwing. {ow, ags far 8& we om able to understand, he will have to mind
hoth the points—— receiving as well as supplying to the Filling line. The mavaments
of hia limbas will be entirely controlled by tha apeed of the machina. The #x reformar
on 'C'! grade to-day reforms on an average 5CCO tins; and the proposed change will mean
additinnal work-load as wall as mental strain. On this point there i3 no clarification
in the said kntice.

The pecond para of the Notice says that since thero would bo 3 reduction i the number
of workers after the new techniqueis introduced, the Job of relieving would also be less
and so further raduction should be accepted. ¥a are totally opposed to the reductien
proposed in the seoend para énd we Zxa also expreas our strong regentment against the
attitude expresaed in the sawe para on the question of relieving. It vinlates the very
bugio principle that is to be gr safeguardsed bsfore any acheme of rationalisatinn er
new technique 1a introduced. No such achemas ghould be introduced if they bring in
increass of work-load ar aspeed-ups. In fact it has keen our main cowmplaints ngainst

the harmgement tlat they do not provide full and proper complexzent neceasary for each
progess, and hence ths workers have to work without relievers, which means not only
ndditionalstrain on them but it alao subjects them to do jnbs outside their respective
degignations. Inatead of 3k baldly tackling this problem, it sesma you have chosen to
axploit the good-will of the workers who do the relieving arong themsslves. Meoreover,

we believo that the Hanagement would iccept ths decisions, recommendations end the
proposals of the indian Labour Conferince from time to time and as such, on the queation
nf introduction of sud: sxzkza schewmas,; ¥ axpect the dammgement to implement all the
recommendations laid down in ths "Nedal ﬁ?;l Agreenent to Guide the Lmployers in regard
to Ratinnalisation”. e therefore earissly request you to postpons the praposed change

p "

-

— L —

w
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and follow the atera propoged in the
Thanking you,

T ERIWET AN

¥odel Agreement,

Yours truly,

General secretary.
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January 28, 1959,

Comissioner of Labour (admn.),
Lombay State,

Cawasji Framji Inatitute Bldg.,
Bombay 2.

panr sir,

“nclosed herawith plesse £ind a copy of our latier datad f6th January
1959 regarding a Notice of Changs in the Filling Dapt. of the
Findustan iever Limited, Sewri, Sombay 19. We¢ huve requested the
danagement nat to introduce the proposad chunge unlegse tha workers
and fully explained and satiafied that the said change doas not harm

thair interests.

Thanking you,
Yoursg truly,
ST R s
for General Secretary.

Co. Yacretary,
All India Trade Union Cengress, Now Delhi.,

General Hecretary,
Bombay State Trads Union Committes, Roabay 1.



Xeaxeexcononooocoooaoaask S .S .Mira jkar
30-1-59

Dear Com.,

Thanks for your letter dated 15-1-59.
The mistake you referred to regarding the mem-
bership of the union could have been avoided
if you had contacted the Gujrat PTUC earlier.
We had sent a copy of the list we submittéd to
the Govt. to each PTUCR, since it was not=
possible to send the xkm same to each union.

As regards the TU school, the Labour
Ministry has taken a decision to hold such &
school, bot we are not informed about the pro-
bable date or the venue ofthe school,

Com. S.A.Dange is at present in Bombay.
He will be here for the budget session of the
Parliament,Only then will it be possible for
him to let you know his programme.

With Greetings,
Yours Fraternally

/
') )!y".‘a
v g -

4
L""_

(Secty. ALTUC)

A



Cory

3794, February 9,1959.

l. Shri.J.f.Desouza

T.No. 3078, Cil ingina Aaaembly.
2, Shri.k.B.3 htxlke.

Inspection Departneant.

CHAHG® SHWET

Cooper ZAngineering Ltd.,has in itr posseesivn & leaftlet published
and cgirculated under your Joint signatures. The loaflet states

thot the Lunagement of Cooper hngineering Ltd,,had introduced
Shri.dam Phelke as the General Seeretary of the Cooper Kemgar Sangh
to the Delh!l Government lnspector.

The ianagemant of the Company or any Officers belonging o the
Company have not introduged Ghri.Ram Phalke ar the General Secre~
tary of the Cooper haumgar Iangh nor have made any statement to

The statament in the leuflet is entirely false and misleuding,
£ince this leaflet bears your joint names as the publishers,it is
oonsidered a misoonduot on your part under Bub Sec¢. 32 of the
Ltandeing Urders.

You .ro therefore direoted to explain in writing, within 24 hours
from reoeipt of this charge-sheet, why action should nnt be taken
ageinst you, You &are further direoted to present yourself in -the
office of the undersigned st exasctly 5.00 P.i. on l0th Feb.lobs
for an enquiry.

If no written explanation ir received of if you fall to present
yourself for enquiry at the stipulabted tizme decision will be taken
Qx"p&rteo
Foxr COOPER MGINEIRING LTND.,
&6, H.ki.Doshi,

General lunager.

|1
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Coopar Katgar Ssngh,
Satara Road,

Dat e Feb., 19%9
To
The @ensral kanager,
Cooper unginasring Lo.,uLtd.
Sntars koad
/Qu«./;\ﬂai&owa{” of.. f8¢ . PHALKE .
Subject - Viotimisation of Shri Ram Bhadhke
Nand J.F.D'8ouza,
sir,

fou wars und ara aware that Shri Ker Phadke and
Jabal'Bouza a4 the General Becrotary and President
respoctively of the Cocper hKamnpgar tangh, which is o
Reglsterad irade Unlon.

o You servq&ﬁcpapggﬂph@ets alleging nisconduoct
unger Htanding Ordurupaaby’% latter dated 2-2-19%9 and
aftor holding a sort of an ingulry the Usneral Yscretary
and the f'reaident hava baen lisnismsed by lattars :lated
1ith Fab. 1950.

The Hanaging Gomalttes of the Unilon huving
racelvad representations frem workers and on its own
wotion has considarsd the olrocumstances in which the saig
dismicsul orilers were passe=sd and has comm to the gonelu-
gion thnet the dissignals are unjust, illagal, Aimproper
wild also snount to victiatoation for Tradse lnlan activio
ties, This conclusion is reachsd by the Yanaging Committes
in ita resolution pasasd oni4ﬂy¢y4uqﬂ1gug. The ciroum..
stances whioh have lod tine Unlon to thls gonclusion are
an follows .

le Thuat the racugniticn of tha sengh weswlthdrawn
aftor the eaid Gensral decrelary served a notics of
toralnation of Shri Salin ¥, Morchart's awvard and
othlisr apgresmenta.

2e¢ That the Bangh servsedon thse Company fresh desands
on behalf of the wWorkmen. .

3+ That the sald deneral Lecretary and ths Presiilsnt
tock & leading pert in uniting ths workers by
sstablishing a frisndly relstlonship with the
Kangar Unlon, vooper bnginearine,i.td., which is an
unracognlyed tinlon.

4« That the Company hug unwarrantedly mads & dig iseue
out of the anonymcouas leaf.let lssusd by tha Sanch.

B¢ Thuat the meathod acd marnsr of the inguiry was not
in oconfermity with starilng ordere,

8« That the Gampany should have at lauat takas into
conslderatlion that the Usntrel Labour Inspeotor had
gome in pursuarnce of the declslons rasched at Kalnital
the purpcue of which 1s to pravent unfair practices
on both sildsw, and should not have talen any azction,

a

T mam hahal?t of the Sangh



8s

4

5.

That the concerrald workmen ware not sllowad to
produce thelr witnesses nor wera allowed to cproszs-
exanineg Company's witnessas,

In the circuma'ancss the Sangh 4dsmands that
both shri Prafike and D'Scuga should bs rainstated in the
sarvice of the Conpany with full bask wagsea by setting
a8ils the diamlesal ordere.

szanisgtant

Yours failthfully,

Ty,

Gensral Sscretary
Cgoper Xamnar Sangh, Satara Koad.

comzisaloner of Labour,Poons,

zontble Minletsr Tor Lavour,fiombay Itate,ZRombay

Ghief linlster, Soxdtay Stats, “oxhay

Labeour dinlstsr, Central lJovernment, Yaw Delhil

Secratary,avaluatlon end Implementation Com-itties
c /o ¥inlatry of Labour and #mploynent, New Dslhi.



SATARA RCAD,19th Feb.1959.

To,
The Hecn'ble Lebour Minister for Bombay State,

Bombay,

Subject: Demand for immediate reference to the
Industrial Tribunal Court re: the dispute
about the victimization of the President &
the General Secretary Cooper Kamgar Sangh

Satara Road.

Sir,

I as the General Secretary of the Cooper Kamgar Sangh
am enclosing nerewith copies of the demands addressed to the
General lianager of Cooper Engineering Ltd,,and the reauest to
the Assistant Comid ssioner of Labour of Poona for kind interven-
tion.

As the matter is very sgerious and the Management is
provocative the Sangh demands that the dispute should be imme-
digtely referred to the Industrial Tribunal C ourt by the -
State Government according to toe Section \0(1)¢ of India Dispute
act,

Hope you will do the needful end oblige.

Yours faithfully,

e
élﬁqfifkq
General Secretary.

N COOPER KAMGAR SANG@H,SATARA RDAD.
1, The Hon'ble Chief Minister,Bombay State.

- Bombay.
2, The Honfble Labour Minister,for Central,
New Delhi,

Copiles forwarded to =



INDEX to the application made %o

the Asst.Coommr, of Labour Poona by the Cooper Kamgar Sangh
Satara Road.

1,

S

Se
4.

S.
6.
7.

Copy of the demand for admitting the dispute in conoiliation.

Copy of Demand to the General Manager of the.compeny for
reinstatement of Shri.Phalke & Desouza,

Copy of the churgesheet served by the ilanagement.

Copy of the written rsply sent to the Manager by the =
vietimized worker stating the facts and denying the charges .
and demanding permission to produce witnesszas on their behall
Copy of the Dismissal order,

Leaflat issued by the Sangh.

Standing Order SubeSection 32,copy of.

The Applicatlion(gnd tha enclosed index) are addressed to the
Aasst,Comnr, ol Labour Poona and copies sent to ror information

1)

The Bon'ble Labour Minister B.S.Bogbay, 2) G hief Minister,

Boumbay State, 3) the Hon'ble Labour Minister Central New Delhi,

4)

Evaluation & the Implementation Committes,Central Govt,,

New Delhi .

s“phop



4’001t
From
The Ceneral Secretary, Cooper Kamgar Sangh,

Satara Road,

Subjects Immediate interventlon and admission into
conciliation the dispute about the victimi-
sabion of the Offiée«bearers of the Sangh.

R EEEREEEEEEEEI I EE B S B AR A R B R BT T B AL B B A

Sir,

I, the G.S, of the Sangh, am enclosing the demands
herewith serfed on the Company on 19-2-59,stating thet both
Shri.Phalke & Desouza be reinstated in the service of the
company with full back wages, sebtting aside the dismissal order,
As the Manager of the company himself has created a dispute
the SBangh does not expect the Jjustice from the Company so the
Sengh demands that the dispute should be immediately admitted

into conciliation and the whole matter should be set in order.

The Sangh has tried to control the roused deep unrest
and passions of the workmen hopling the dispute will be immediate-
1y admitted into conciliationjevery passing day is adding fuel
to the fire and the situation may come when the workmen will not
be enough patient and the situgtion may come to the head.

The Sangh feels earnestly that your office is in a position
to grasp the situation;if unfortunately the matter is delayed
beyond 253th of Ieb.l959 and the Mahagement continued pﬁfvocation
e the responsibility will not be borne by the Sangh butl}he- '

Management exclusively,

e S £

The Sangh has put up the various demands on behalf of
the waxdaem® workmen with your office on lst Sept,1958 (the
dispute is pending since) @; %ﬁ;ch this demand of reinstatement
should be included and the whole matter should be admitted into

conciliation. Though the situation is tense the Sangh tried



ﬁ.zﬁb
to control it, expecting legal steps shgll be taken by your
0ffice without delay, The Sangh requests that this matter
should be treated very very seriously.

Thanking you,
Yours faeithfully,

R

General Secretery,
Cooper Kamgar Sangh, Satara Road.
Note:- 1) Flease take note that on 16~2-59 the Cooper Kamgar
Sangh delegution had approached to the Registrar of Trade Unlons
for Bombay State {(Shri.Kale) consisting of Ram B.Phalke,General
Secretary, & other 2 office-bearers with Shri.B.D.Jagtap and
Bhalerao both lelell®e«
The Sangh handed over a certified copy of the
Civil Court's judgment given in the matter, wiakeskndm declaring
that our body viz. Cooper Kamgar Sangh,Satera Road, is the
a True copy
only valid body&bf the judgment has been sent to you on 27=-12- 58h
The Reglistrar has agreed to Tecognize Shri.Ram B.Phalke as the
General Secretary of the Cooper Kamgar Sangh and the other
members of the body as valid, Therefore, the Sangh feels that
there should not be unnecessary delayv in the metter.
The Sangh feels you will do needful and ohlige.,

agpecting your reply telegraphically as the situation
}D-UL
is going tense and more tense every day.

Note 2, nllﬂthe pozggl communication should be addressed on
DRess
the follow1n¢tbecause of some postal irregularitiesiw

L

The address: kemchandra Balkrishna Phalke,
¢/o D.B.Phalke,
At Post SATARWA ROAD.
Dist ,N,Satarsg,



'-‘:'";!‘-i-g_-rti,

CorY
Nb.4128£ February,11,1959,

Reglster'ed Al.D.

Shri.Ram Balkrishna Phalke,
Inspection Department.

ORCER

In the enquiry held in my offioce on 10«2-1989 in furtherence
to the eharge-sheet served on you under our No, 3794 of 9=2-59,
you have admitted that the leaftlet shown to you at the enquiry
wag published by you jointly with shri.J.F.Desouza,T.No,3076,

I am oonvinced that the statement made in the seid leuflet is
falge and misleading.

The language used in the said leaflet is malicious and =
derogatory t0 the prestige of the Company.

Further you have refused to sign the statement recorded at the
enquiry.

Hence I order your dismissal from the Company with immediate

effect.
COOPRER ENGINEZRING LTD.

3d .., Doshl,
Original sent by registered post  General Manager,
and copy by hand delivery.

LE ]



ihe lonwurable GLpealter,
Bombay State leglalative Assembly,

Bonbay.
cubject :~ retition un behalf oif the e:tablisiments
guverned by the bHombay Shope aund
petabllishaente Act, 194
Sir,

%g, the undorzbened, have been authoriced by the railorlng
morlzers ‘Ascunlaslon, Hotel (mgdour Sabha, Lal Lavia Press camger
ufon, laumiry “orkers' Union, Shos Furkers' Imion, ! cable workere
mioun, Carpeutere aund tvulishaumx “orkersl iUniup and ceveral vther
srade unlunz, tw subatt- the fulluwlog petltion toe yuur Honwar fur
considaeratiun and f'evour of necgesary actlon e
2. The Cuverwasnt ol Lombay heve beeuv pleased tu extend the
provistons of the Fayment of wages Act, 1956, Lombay Shops and
setabliehmenss Act, 1947 and the Industriml Jlsputee Act, 1947 to
all cunnerciol actmblielments, These leglelations werae cnuctad
with & view tu affurding nereseayy rellel apd prucestion vu the
gapluyees 1n counmevclal aetablisiments, but we regret tu pulne ovut
that the m nner 1u which they sre belvg admivistered has bruugiu
nu relied aid glve: o prote tlon to the empluyees councernald as
w11l be segey (rum the Lollowlug

Luaboy _ hope And prtablishmenve Acc, 19k,

the adalniccravion ui shis fH¢t Ls entrueted e sunelpel
Comamlesluvner, Grooser Lumbay uunicipsl Corporatlon who hes ap.olnted
a Shief Ivepecbtor, ! hups and mebablishment fur the arca uptu wahim
and the remaluning eran 1s eutrustad tv the Aselstauve [uperlutaidant
vl llcences, loabey junicipal Corpuration, Bamira, Lombay20. Under
theeps infurcement sauthuritles, there esre appointed a iew [nepeciurs
tu enforce the provistions uf tha Boumbay ‘hops avd wetablisliimente
Act and the faymaent ol Wages Act, 4+he pumbdber uvl there Ingpecture
1e su 1nrdequete that thecg acts arae movre or less dead vy all
practical purpuses, [Lhey have not been able tu enfurve the Lruvie
elune o the Lombay Shope ard pstadllehments Aot and the rusuls 1e i
that enpluyece du wuut pet weeltly ofy, du nut get leave with pay
ard do wot get any ovar tlme Lor worizing on weelkly ofise Jdeys, In
sume vl the Coaaerclal uetadblisnmeunts Speclally in milehnlethblee,
evgn duty huure are nut £ixed sud repulated, In thees establice-
hmente enpluyevs are "eu-aged un av average ifor about 16 houre
per da§ ", ne wlll be reen irum a perucal oi page 972 or the laboar
Gazette ul .lay, 1955 published by the Neputy  umnisesiovuver ol labour
{(Admiristration) ~antay. WYorlters who worlc beyoud limice oy lhoure
ol worlz are evticled tu uver time wages uilder Sectlon 62 ol the
Lombay ' hops eud usetablishments Act, 1968, but they sre deurtved
ol the eome ar bthe employers du nub zoyp @ recurd ol duty hours
roguired umd.r ecwion 1o uf the Bonmlay thops and petebllishmante
avlee 194, rhe -tnble Workera' Upnion brought thls stete ol efialr:
tu the notlce ul the Secretery, Iaboar aud Hgclnl %eliare Leparuvmer’
Guverwments vy Lombay, by letser dated 19th July 1997, bus hse
nut recelved euy ra 1y 8o var bueyend an acknuwledgment U, Gui.

1997 /90191,J dJdoved 3let July 1957, uumludars have falled to
ellelt ruy reply tu the represeuctatiou,

It 1p rurvher submitted that as a reesult oy Soreiliesion
pruceedinge, euie ui the empluyers ol estadblu woricers fntruduced
weally olir ln thelr establlistmentes., *hils scted &8s a wlld fire
and the lizences ui the Aarey #1lk Colony euvuld not resiet thie
denand ol thelr employees end Introduced weelkly oivs 1vn their
gertablishmente 1vum CGctober 195+, but up ropresauvtatiun Lrum thea,

Pelala
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the Guvernment ol sombay emended euntry 45 in Schedule IT uf the
Funbay +hops and .stablishmente fes, vide Government Notificativn,
labour ai1d ~oelal Tellfare Deprriment Yo, LSE.1556 'dated 12bq
secenbsr 195 aud dew.rived these wurkzers of weel:ly ullia,. ihe
aupluyer. who hod intruduced weeltly ofye in thelr establlshmente
tmmediscely dlekhnrged all the newly recruited men aid rqvurtad
tu pravivue zyetem ol thiclug wurk un 8ll daye ol the waeelk, 4he
eniuriugensy authurisies of she koatey dunicipal corprasion are
found tu Le  oyupushetle oo the eapluyere and apathetic tu the
Wuriiare,

tayasnt _vi Tuges “ev, 1936.

the payasent of Yages Aci, 1956 was evactud & wlih a view
su regulate the vayment ol wagus tu carcaln claseses of pereuns
¢aployed 1n fuvdueuveys Jor the elwy ol Lboabsy unly ovne cuthurlusy
was appuvinc.d tou 1uvertigete opp llicasiong under thic “ct fu adde
{tlun tu thoee auder ule “ovimen vuapeveation fet, Ly Hotiflca-
tlon - ue 729 /i Jdated 10th “arch 1955 the Goverument oi Ltuambay
extamizd 1or opplicsittion to all the estnblishmenty, *he 1limice
ol kombay elty war alco sxtended aid thle resulted 1v cuislde=-
rable lrergeee 1n the wumber oui epplicasiones under the /fcece,
fha ap.lleceovions under he tmpluyess Btate Insurance ¢4 ¢t arg
alsy fuvertiguted LY the Huwwrlty. Xt iz trus shat vie Addle
tivnnl “uthorlty wes appoiveed in 195 , bus  the work oy this
jwirs baes 11 rereed su epuch an exseut shat opplicatious hrve
Toen dulayef uptu n period oy twy yaars tu rerch o fipal
dectiel un, t 1o vur gereral experiagnce thot gmployers du vot
deppsls the emounts awarded and, the Authurity hoe tuo Treque
eut tihe Culle btur vy Lombay or Lumbay Cuburbap ddsvricces to
racuver the aquuass ag land revaiuag, ierels cauzed a vertical
dedd-lucke Lt how tecu fovad very dificult tu mulie the stoif
vl the cullacior, coabay ard Buabay “uburbau “Lesrict move ond
Yealige the rawuve by situaching the propersles uf the delaulters
vl the plea that thaey hnve gubt numerovus other dutiece tou Leriurm,
the c.urt s eltuated 14 euch premises wiere thave s nu arrae
1genent Lo Bho ndveentees, werliers a'd thelr rYeprosantatvives tusit,

Iodustriel DMsputes figt, 1947,
«bte lepiclosion wae epecsed tu maks prouvisiun Lor the
{ vegcigrolon and seuvvleuent of fnduetrial disputes sl Lfour oervain
vther purpusse mencluned therelin, but che mennsr 4in which 1t
i belig ahntulecerad 1s deresting 165 purpose, +he “Eclstant
labugr Viileers have gut Lo puver evan tu walle recumaeddatiuvue
vl vaelr uvun, bmployers eunfly lgioresiy them and du nut carg
even tu aveend tihelr olyices, [he vonciliaulon Mfiteagrs heve
baar:  Suuud bu be very reluctont to admit dleguter 1u cuucilia-
tlon un the plea hat employere agalnet whom cuaplatits are made
have e1pluyed less  theu 20 men 1u thelr esteblishment. Sectlunm
12(1) or the ret hare ve ted dimerstivuery puwer in the sonelle
lotion Ufvioare fu adnic oy reluse o odmit dlopntes in cuinilie
atlon, this powsr ie gerarally uweed agalist wuriers, thaey Lur-
ther etasu chat 1t ic the pulley i the Yoverumeus not vu haraes
wr drive wut X crum Bueitess emall or eQeh gaployere by fuvele
virg them in cunctliciion prosecdinge., *he action or tne Cunce
11latiun wtlecere a1d the pulley of the “Yyverrment rut cuunter
vu the pruvistons ard 1ute tlupe of the.Act. Under vection 12(29
ol the fet, 146 1g 1yeumlent un a vonellatfon Ofrdeer tu "du all
sueh ohl.uge ng he Calslc £13 Lor che purpuse of 1wnducig the
partles tu cuae Uu a Lalr and ambcable cetLlement ol the dicpu-
te , buy what tihey acvunlly du is tu reply tu the Upniup cuucserned
that'kx 10 1e 1.0t prugossd 6o {ucervence ip the matoer,

Lelelin
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rhe right ui represeutotlon O ar employer iuv Jdeibed in lectiovn
%6(2) or .he “et, but the Cuncialiation “frlcers olluw su calied
Tabour Sonsylsante or “aluur Advizlers %e represeut bilva ol
theee auviesrs and couleulisnts see  to 16, for thair uvwn selllish
end, thet 8 =e.clement 1s not reached and that  tiere lc w
porpesunl conylict betwesn lubuyr and mauagenctl. L tiuc dleputes
pase the hurdle ui “ouclliatioo Olilcers and a rallure repurt
ie sutmlthed the Gouvertment invarisbly refuse tu reier the
diepute tu A *mbour Yourt or Iribunal 1vn exerclise oi tielr dlve
aretlonary pouver unlor “ectiuvn 12(9) of the Act. Thers is a
clnse ouf wurkere in cumag¥aeisl @xtr blishmenty who worl wn ploe
rate srotexm., ~hey are sup.liad by businese man the neeessary
metertale Loy anpulaszturing and proparing aupsundes:s, gowls.,

ard are pold Lor she worlks Jdouns,. “hey work eltier av Lhe pra-
miags of .ucil vere.ve ovr gt thelr uhy homas, *Ne¥ 3re NUL 8=
ted oc employawe vl the persole gup.lying them the vecuesary
wateriale,  hey are treried &g ocuntra turs amd hava thus been
dentfed the Proutection uff apny lab ur leglelstlun, this generally
npullee tu L4431 ‘ourkers aud sarpenterd, “he demends ul emplouyees
ui’ the sv onlied mnell conqgrue regardiug bonus, cneugl lecve,
sicls luave ¢tc pr¥a nut ualken 1n councliliatiouu,

Gsher 8 .clel *emloloticod pet 4ppligds

shvugn the vervice cundlitiovng of the employewe . ol the
cummercial e & Lilohmeute are hort{tle aiv wretcheS much sucial
laglselatiovne an .mpluyses $tate Ibzuraunce, Act, pruvideunt Lund,
Act, miiimua wagee Aot heve, pob you been applicd tu thea. o
atvenpt has Lean made &Ither by the guverumernt ¥ whe ompluyere
tu melce thelr 1Mie decenv, Lhere lg o scheme {ur ¢ld ogu
peustoun ete, '

irayer,

fie, vherciure, prag that you will be plesced tu .&kel
necyesary cue.e tu scaure tile Iullowlpg :demande ol the eaplujess
vl the cunmeralel eetablishmaente e '
1, rhe Guvervacnt ol Loatay heve cuvustituted s amintamun
wages onouiry oanitces un which ovly represgetatives ol unlovs
pritliete) to TINGE, T. «L.UsCe oY0 apuL0linied, -lepregenintives
ol other untu ¢ are nut there, +hlc has @uacted sarivus mlegiving
in the aludr or urtone vut afriljated S0 I,M T,U.C.
26 lhe lombny vapdeipal ~orporation shuuld be dlrected sou
appolnt euriielent namier oif Inspectors tu eufurag the *rvouvisions
oi' the FumPny “hope and =stsblishmente Aet, 104 ard the “amsny
ul *rgee Aeg, 10%€ end vy erfurae theece Acte within ebuyt & muuth,
Tveare, the boatay =“unttipal Sorporation plead thetir luablllsy
te du eu, un Linsveirnl ur apy other grounds, the guvermmant
ghonld talke over the adminlestratlion of the Ponbay hope and
wetabllshmeus Aev, 1944 {n thelr own havd under “eadston l}6 (10
v’ che ~Amg, ‘ &+
3 fhe numbsr oi “uthorities uinder the Yayment ui' frgee ‘et
1956 shu:1d be increeesed and uffecere tu Yecuver the awarde:
aaugnts shuald be appul nted under thea.

q rhe 1ament of Ysges Court shuald be housed 1n a Cpaciuue
bui ldivg with rdeounte arrangements £ur the litige te to eis,
e *he lnauestrial Dlsputes Act, 1947 gaould_bte amend .d
glving sdequete putars tu the Assletaut “abo:r silcers tu
cumiel the smploysre tu recblly tnelr 1llemal afd unidw ral
acgluns, “*he dlesresiviary powmars vested in shs U¢ c¢cllinsion
Oritcers avd the csate Guveriwent to adaic the diepute 1u
cguclliaclon or kKk¥ $0 Yerer 8 dlspuue o adjudicetlon should
be wilthdraver and every diezguts vobt ssveled by the Aeilstant
labuur “rilcere wivuld bs taken fnéu cuneillieslun and ehould be
rcefercd fur adjudication {4 no sétlement ts resched. Aluernately,
the untuneg and worlzera shuuld be allowed tu appruvach labour

LPeiele
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1" DS [dT s,
Yogphati lansiown, 4th Floor, Owp: G.2.0., Loatay 1.

15th Feb, 1859

To . .
The Sditor, l( %. S U l.-\v. . Sec§- 2
Trade Uniou Hdecscrds . Y 1Tve, G A Llia (et
Yew Delal.,

Ke : Cbpies o1 resolution ¢i the abuve
cuulgrence,

Dezr OTuarzde,

I am herewith sending all the copies ol
thie abuve conlervernce alung with t.e cuny GL tihe
petition submlcoced tu the Spealzer i the tumbay
Steve legislative asseambly on 9th Feb, 1929 rur
vavour ol Jubli

catiuw 1in y.our paper,
iR gresciugs,

Znel ¢ Supies oi resdluticn and
cie memorzandum subnicted tu the
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<hle curdersuce ol the employees of emall fudustrice
viiile expreceing Lts greve concern vver the way in which the lap-
Jemegutation oy I.0.4¢% 1n swsuliug ludusselal dhsvutes o emall
cuicerty be being deas Ly the Gove., of Bumbay in shier direct
ahpLult Lo the cupGoy evs, iu relusing relerenzer Lo the 4ribunals
oud wotivg Lhet the Yyilear: uppointed Lo this purpuse. ara
uigwing thioer powers i dema“dlbg'atatemants altar stotements
ghowit o dleerimitation  betwecwy Uniuu@svdden clusure ol cases
vl bie grotelt thon Ghg nnnber ol empluycesz 1c b«luw 20 a1qd ftur
HoH Njua.dante v mavagensnts aud Lo dearth ui Vyitcears, resulves
Lant the gaan dulluwed by the YLoiizex of Soaalcsioner of labuy v
le agalicb biue priiciples ol labour leglalations and ie 10 dire cg
cunirave. tlue v L.D.Aco, 4a¢ cuniarence therefore cunes .o the
ov beluslun that the. lews widch have leen enacted fuvr the bettar-
maub o the werilug claes ere belng actually used for helptng
tae empluyers Lo Lider awtl labwar practices and nociing
trab  the Junctloiing o4 Y.D.Act in thie poace hes crested
guelt 8 Lioicult tock Lu 4l the deons,-*peclall bu bthoed
wilv nandle eoie uw’ luduslries of less vumber ol employeas
wiv cve mot b oxptertad and  unorgasised, resulver thot 8 s
Ltrlcts‘fuiary ¢ duse Ly the Leitral <inletry of sbour
iu she vhole alusoly and donesde of the Gouvb, tu fmplement the

o

Followive

-
L]

tha Juneciliatiod maechinery ashould be Lmproved and auvre

puwer be agiven tou the ofilicers fu setcling dJdisputes

and implamanil 1z che bacime ui sat.lemant,

2. wvary disuute ralzsod aust W adaitted into cuncliiation,

A sggurasg buard ul suncetiliatlon olvicers ‘cuisisti v i

5/6 Yidicurs te  aupoiitsed who shduldld eseciiicslly deal wiih

Lty cages ol ¢uall zoreerns, - '

Mg practleu vl takzlug statements alver statumense e

stupnad Furslmtoh a.d ¢ll the cases sihovuld be setoled within

tWe wonhiaa! Gime ard 138 00 seiiLlumentx IRIETCKENIOOGAHLK

Ruxsakad g xwxxxax reached, the matier may be direcoaed v &

the Lyihumal withous v ntttnr ux for bthe aperuvel ol the Guvt.

{Ls Sluee ohe puat ol the Peev, “abour YiLicere has been found
Vi v Gee 'ae they bave no uuwars at all LIt be aboulleshed
Lol th,

o, caf bable smemdments  be dee 1v the I.0.4ci pYUViulU" ior
the qustr s nha Urilone in advavce 11 the employene gack
Lu 2u Lb ap.anls.

C. the provisbous ul I,D.Acy be amauded sfiitadly sv as tu
gront gragrity ond co weneation In case the ecrvives vl
auy umu1u,uu cuat tu HD eud 1'or any ressun vwhalgouevar,

A Yha wrocedure abugy 1mdividual dispyces auet e wade
axpedientaud 8 g‘oquﬁvn for al owhig Iindividual woriers
to approach he “abuur Sourt dMrectly be mude Lo,

e tultable aueudaetbe be made bu piup cuubract ersten aud

punishable vndey the provistons ol tae Act.

W
»

—— e ——

On_frovident ~und & Ipsyrence. 'Act.

*ale cunrergnca oy the amployees ol ‘small iuvdustrisc
nublng the detariorating service awdixg conditivus or Ghe
mp1UJees of zmall 1ndue bcteﬂ wio ara Jeprived ol thelr miml-
mun Loellitles ui’ lengel vighos acalsved by ths wwriiiog clase
al'ter aud erduouns and long suru gzla, expresalug the dus. cuucaern
vyvaer the vun-rezulate! Jduby hours, non-availabliliyy vy leave
facilicles nud .he boveri s ou grabvltj Crany' v ne¥ detirsacnt
bonetit and other cuapensation legally due tu bhe.c @aylojees
resulves that 1v order to  glve thaw a' betuee zevvics cunditiv n,
a retiremen beveitluie at the ¢ld age, the scheme of Pruvident
Jund te_ap.lisd bu all shses ludustries forchwi th, K
Jt 1e fursher vesolves tnat Lneurance™ “cheme must be
extended tu all the cuucerns lrraespentive ol the number oy
Lofele
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anpluyeuvs, aud tils cunlferenca appeals tu the Govp. to kaeep a
vigllence uver the runctivning oi bhese acts 60 checl malprectices
ol the employcr. lu execubtlyg theire =cineme,

v fs.earsncce ui fobuur pdvisers,
e Lt [ e b W

Ihig cuuvierencc of the empluyeer of emall lrduetyrlies °
aLuer suudyiueg careiully the pruvisions ol L.DsAct ard roting
WLth grfuve cuicern Lhe lmpleameutatien theresdide vi the come ard
Lindivg toes Goough chere s 1s no provisiove in the 2c¢t te re~
Pregsut par bivy Uy lugal practionere and ‘adviiers who uléec
fugstead ol sebtoling btae disputes put Lvrward lezel barciers
and aunrgumedu Exex aud who afe Luterevted iv courtluned Ilcization
Tegsulves Lnai uhies luep acvler i ohe act be duna away with
ianediate cliect, abd Jdema ds ul the Govel to amendthe extisting
I.0.ACh, rayaene 00 tag.s Het te. Su a: XMEXEX  to Jubar tho
aposarnances vl legal practiiuers aud edvisors in such cises
in urder tu cvei L a healbh &atrnusphere levween the emoluyees and
the euplv ers, o o
Ul s uenb ol "oges scl.

“lig Cunicrouce ul Lhe a@npivywss of small Industries
vihlle exprec:iing tholr culcern uver the way fo-vwhich the
provisions ol bhe *ajument ol Yages Lct are belug iluaplemented
in recuveriug uite waried wages ol the employees, thae delay mada
In recuvering the ihkaxexpiaxexmoixix avarded money, as vell ag
dlepusal vl appdiicativny 01 led 'ty Unluna rezulves that the
presSeNt svate ur wi.uire e stupped Lorthwl h and demands ol
Liie Guve. buav iv onuilu wiin immedlate efisct ayg viut sufif-
cinv “uytnurivies, cledlcz, Yeouvely 'eleris 'vueted in shic uisice
Lo, 1 urdelr wu Luplemsut tie provisious ul the met properly,

dcurouer  Lhiws cunlereuce vihitle takipg vivte-ol the legal
brrriers puv wervre the Yulon sych as appearances oy ls zal
practloners, leuginy Yeowddings of “evidelecas, day tuv day ade
Juurtiment LLds v Ghe papry ol the amiloyere Wiatch aru due tu
the wealihwesees: 1B Lhe Jreueni provisioug of $he ucs, renulves
thae the pluvisivne ul shie exieloivg act be  amended ifuvesawi oh
gud  vols cundereuce apdeals btu thae Guve, tu take tmmedievle
elLeps in vhe a ticr, ' ;

N bawdA Ll

ifs conlerence ol the employees 0 small industries whi le
gxpresslue Giler cougratulastone to the Rerala Govi., for chier
acailevemsnt in formulsuving lebour volicless o propgreseive 1ines
aud Btudiing corvelully uhe way in which the industrial djsputes
in the state. winelher Llg vr small, are Lteing setcled speedily
and tu the best satlisiactluu of vhe employeas resulves tiat this
beiig aud uxamele Loy che rest ol the states 1v India tu fullow,
the Govi. ol Punkay snwulg wioh lmmedilate efledt adou.t these
vulicles ui ohe berala Guve. in mouuldlig thier nressnantk antl-
labwiy puiitcles ur Shieg situted and adopt a line which will yracae-
Tully end the =sate v bltsar relatione be ween tha em.loyees
and emJloyers., “ila cvulercuca Lurthey resloves tiet tha Guvi,
sicuiug ad the ecoutre should bering pressure on the Govi. or
voabay 1n adbpiulag this Iinae ol action with immediate efrect,

EE_;“UHB % wxtablishaent 403,

This couvlerence vl the employees uf spall indusiree dec -
Jares that the *“umbay -hups ¥ ~“svablishmente ¢, of 1944 which
18 iscomplete in variovus woys and  %x as such 4s oi 10 use to
tite wnpluyess wrizivg in smsll fonduystries, ou the provisions
oy wiilch severel courss have delivered sdveral jJudegements
crevbtivey funisiuis amd uuﬁ§ing that 4t Lfails tu achieve
the required result rYesoulves thit the act. e amended Lfortawl th

LetleO4
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Lo order tuv ineclule all wrlkmen g2 as cnployses wie work elther
or ofcel reted raste, dolly Basis or v commisel .n or under auy
sonbrochore; dor tuclusion OUSPmsdaycavascl luave, sicizleave, Lyc-
bivoal nulidege, weds1y holidiys with Zull pay ircipective of
wurber ¢ dere ot by fur gl the cuployeas sg 2 lagnl cegibs ol
211 the employeco,

: Tte curderaoe Uuvtner  expresslug LLs deapz ceucern over
the nansfmplonsaiotlion u; any ol Las_ provisivns ox tais act in
1oz srue cpiriv, rooulves that  the “uspuciurs why aru suthorised
to act &vd werubtioi:e 1o thic beaelt have gfle)Vuw;é" Tfailed in

reylog uat their Juruvies aud acued as pawnes  in the hande ol the
paployere who are r:hutaq%ing the very purpuse oy thie ect, they
be reruvved rurchwine and the Govi., Sasuld.talse over the eutire
respounet B LYy of lmplemenciy: the provisiovus or the act frum the
dunieipal avtnurivies,

v ciadioum Megas.
o

vl oenalogees in tie amall industriez Dtth civdj-

gevirmLds by bhe lavw o wupoly aid Jduaebd are f'ur Lelow oiie Bube

ri, e level mod naed lmacdivte colBigw Ul the bocls oo pruiciples

coresd o sue 1HEh dobour Yuiereonce. “he svep riece

datlys nescesovtbics |, rige v bue and trum racfde

e wog

Losrices w!
Stucrssce 1u prices

cavsed by cuverulun tu deciinnl couln age have itariher depresscd
Libe cbtavdrad ol 1iviug ol emvluyeee 1u smull indusiries and madae
& 1y iepureiltic Lur thea tu make busit endes mesk-wiuiiv the meagre
veres 2hiel ore 2t present patd to thewms thie culevencu therefure
doma dg that woees vl thelr employaer  be lucrescdd Imaediatly
by BO%ks

‘h’e covyorerce while welcuming the appuiviment ul the
detavatverers Vunnttoee Lur okx vixiug vihe weges ol empluyses in
cmall tiauseriey, rUCHEAIE the cuvand ttee Gu fix @ mivispa wages
0f P 150/~ 1'ur all werizers iu these fudustriers and stroigly urgs
GLull the Yyvernmant vi’ Punbay to reydas the winlaum weges already
fixed 11 the #ﬁﬁﬂ%&$nf tie Jdemand,.

o'

un_tedera

Siun,

This conlerence o1 empluyees it pall Lidusvries resulves
that 17 vierw or she urgevs need oi' bringing abuut unluy of all
employees tu  the small induesries, o Padesgiivy ur all “nions
Ul empluyees iw small tiduecriex ln Greater kzylu“mud Lomasdiabtly .,
The byunfereves npootitbe the Loliuwlig cwamiveee $u bae tele all
naeusrary +lg.e Luy bile LurmadGlui Ui Stk ‘éJOEJMLun-

1. Coum. “anil laneelce,

aim Jatuudalis,.

. Dhole sa==d.S

Upadhaya, v,

4ddigue vaer,

!qm_ﬁ-‘\?- \F R Lh’l\n%é
Latradidin.

o

~J O N\
.

; Lo

un_sari, Snawsilal bagh.

thae curdgroues ) bue suployeenr ol saall Lodueurle wille
no bl ve she doigeruns puiicy adupted tuwards btiue weriziug c¢lase by

che labwue «“lubely;, ol bubbey wWailel rung cugneer Lu the Lunterest
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The Jeneurable Opeasizer,
Bembay State leglslative Assembly,

Bombay .
Subject ;- Lretltion oo behall of the scteblishments
i governed by the Bombay Shops and
Lotablishmense Act, 1944,
5iw,

We, the undersiemed, have been authorised .by the fat loring
Worlcers 'Assuciatioun, Hotel Mazdour Sabha, Isl Bavte Press keamgar
Unton, laundry Worlkere'!' Unlon, Shoe Workera'® Union, Stable workers
mioun, Carpeuters and L'uvlishommk Workersl Unton and several other
trade unluns, tu submit . the fullowing petition tu your Honour Lo?
congideratiovn and favuuy ol neceszary action e
2. The Gaoverwumsent ol Lombay have been pleased tu extend the
prouvisions of the Payment of wages Act, 1956, bLombay Shops and
Letablishmenss Act, 19&8 and the Industrial Disputes Act, 1947 to
all comnercial establishments, T[hese legleslatliouns wers enacted
with a view tu eliurdling neresesry rellel and prutection tu the
empluyees in cummercial establlehments, but we regret tu polnt out
that the wmrnner in which they are belug adminlicsterad has brougit
nuv reliel aid givey no protection to the emplujees cuucerned as
will be meeu iIrum the followlug I~

Bumbay -houps And ystablishmenuvs_Act, 1943,

the adulnietvrasion oL thie Act 18 entrusted tu sunclpal
Commissloner, Greater Loumbay uunicipal sorporation who has eppouinted
a Shiel Ivepectur, Chups and wstabllishment Lour the area uptu wshlm
and the remain{nn aren {s antru&ted to the Assisvanct Superiutvendant
vl lleences, Fombay 4unleipal Courporatlon, Bandra, bambay20, Under
these pnfurcemont authuritius, there are appointed a fow Inspecuure
tu anforce the provisione ul the Bombay hops and sstablishments
Act and the Payment ui VWages Act., Lhe number of these Inspectors
18 8u turduquatad that theee sete are more ur less dead {ur all
practionl purpuses, Fhey hove not been able tou evfures the Provie
slune ol the bombay Shops sud wetabliehments Aot and the result is 1
that employaes du not get weelcly off, dv nut get leave with pay
a1l du nut get any over time for wvriiny uil weakly ofi's_days. In
sume uf the Comnercial Establishments Speoclally in mi lci“dtablee,
exen duty hours ars not fixed &nd regulated.,  'In these e&tabl.s-
hmente employeec are "eu:aged un an average Lor about 16 huure
pver dag ", as wlll be teen irrum a perusal of page 972 ui the labour
Gazette oi uay, 1959 vublished by the Daputy Sumniseioner oi’ labour
(Adainlctration) Puntoay. %orkers who work beyoud llmlcs ol hours
oi work are entitled to over time wag.s uider Seotion 63 ol the
bombay Shops and wetablishments Act, 1948, but they are deprived
vl the szme ae the eumployers do nut keep a record ol duty hours
required under .ectlon 10 vf the Bombay Shopsa avd uxtablishments
alus 1940, LhG Ltable Worlkters' Unlon brought tuis state ol alvalrs
to the notlce ui' che Sezretary, labuur and vboglzl Wsliare Deparitmaut
Guvertuent oi' kbombay, by letver dated 15th July 1957, but has
nut recelved any re.ly su Llor beyend an acknuwledguenb BU, oL,

1557 /90191,J deted 3%et July 1957. iteminders have {alled to
ellcit 2uy reply tu the represeutation.

It 18 further subalscted that as a vesuylt oi Conelliatiun
proceadings, sume ul' the eaployeys oi stablu workers invruduced
weelzly ulie 1n their ectabliehments. +his acted as a wild {ire
and the 1llcences ui the Aarey MLlk Colony cuuld nou resist gthle
demand ol thelr eaployees and Introduced weakly. ufirs iu thelr
a:tabll shmants {run October 1950, ut ov represeutation Lrum thenm,

PoeTaCa
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the Government ui bombay smended entry 45 in Schedule II ul the
Funbay Shops and istablishments Acc, vide Governgpent Notificatlon,
labour avd “oclal %elt'are Department Yo, ESE.1556 dated 12th
Dacember 199 and deurived thesa wurkerx of wealtly ul'fs. ‘he
amployers who hod intruduced weelkly ofie 1n thelr aestablishmente
fmmedistely dlskharged all the mnewly recrutted men and revarted
tu previcus system of thking work un all days of the week, the
evivrcement authorities of the lombtay lunicipal Sorpretloun are
found to be sympsthetlc tu the employere and spathetic btu the
wuriers.

rayment_of Yegez #et, 1936.

I‘he payment uf ‘ugus Act, 196 wes gnacied x with a view
v regulate the payment ol wages to ocertaln classes ol percuns
enployed 1n ifudustry. <or the cluy of boubay unly one Luthorigy
vas appulnted Lo ftuvestigate spplications under thie ‘ot 1u adde
1tion tu thuse under the ¥orlionen vompensation Act, by Nopirica-
tion 2ou, 729 /LU dated 10th “aroca 1955 the Gdvermment of bombay
extermlsed 1 te applicactiovv btou all the establishiments. *“he limiue
ol' bombay ctiy wae aleo extended ard thls reeulted 1n curetde-
rable luerence 1u the wumber i applicatiuvns undsr the Ace; -/
the ap.licatlons under she mmployews State Insurauce et ara
alsu irvestigated by the Aus:writy. It is  true that uvie Addl-
tlunal “uthority was apputvied in 195, butv the work vy this
Juare hoae 1v revsed tu such an  axtent that applicetions hive
boen delayed uptu a period ol two years tu rerch a {lpal
decistoun, +t ls vur gereral experlence 'that empluysrs Jdo nout
depusit the amounts awserdced and, the Agthority has tu reque
est the Julle tour ur Lombay or Bombay Suburban Dlstrices  to
rgouver the aavuuts ae  lond revewwe, iHerels caused a vertical
dedd-1uclz, L4 hos teun Lowund very ditlcoult to moke the staffl
vi blle cullector, runbey sud Bombay “uburban “Yatrict move and
rgalise the auw e by stoaching the properties ol the delraulters
v the plea that tiwy heve gut numeruvus vcher duties to periuvrm,
‘he ewirt 1e situated 1o such premlises where there is nu arra-
tgoment fur the advocotes, worlzers aid tielr representatives toslt,

Ipdustrial ulsputes sgs, 1947,

this legicelevion wos enacted Lo make provislon for the
1. vessigavion and revulemant oi industrial disputes aud for ceriat
other purpoeses mencioned thereln, but the mannar fn which 1t
12 belpg admlulatered 1s dailsating ite purposoe, -hs “sslistant
labour Viilcers Qave aut pu power even ' 'tu make recummeddations
vl thelr vun. ULmployurs svnply ignoreki them and du nut carg
even tu ateend thelr oivices, The Yoncillavlon “fiicers have
beenr fLuund tu be very reluctant t0 admit dlsputes 1n concilia-
tiun un the plea chat employervs againet whom complaiute are maede
have enpluyed les: then 20 mem 1n thelr establishment. SGectiun
12{1) oy the sect hoe verted discretiovsry puwer ' ip the soncile
lation UL teers tu aduit ur vYelfuee to adnltodisputes Iin coicilie
atiun, This power 1s gerarally used sgalustiworkers. they iur-
ther rtate thau 10 is the pulicy o the Yuvermmeni not tu harass
vr drive ovub G CYon bueineze emall or skohienployers by fnvol-
ving them In cupcllistion proceadingo, “he.actlun 0¥ the Conc-
11ation vrricers awd the puliey ul she Yoveroment run counter
tu the provislons avd intentliune of the Act.. Upnder “ection 12(2(
of the Hecu, 1u 1s lucumbeuns ¢n.a vgneillastion Ofitcer to "du all
suclh vhings o8 he thinks it for the purpuse of induciig the
parties tu cume tu a Lfair end ambceablu settlement ol the dispu-
te", but what they actually G0 18 to reply to: the Tnion cuncerne
that'kx 1t 18 ot propused to iutervence in the matter,

L.'D.O.
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. denied, the prusection off auJ lab ay legi
Lapslles 5o kidt.,Corkers 'and caqyeuters.‘ ‘h{ demavds of wmployess

- 2 &X

-

,,Lhe right ol' reyreseutatlion, of an employer is ‘deltad 4in Section

26(2) 0oL .he Aes, Wt _the Goncraliation Ufricers gllow =0 callied

jlabuur JUneulmants or “abuul Advféiars to repreeeut them and

‘these adyvisers and. cofeulianta, ‘eda " o 1%, for “thelr own selfish

_r,eud, thet 8, eecclement 15 Led “aaphed and “that | there it &

peryetual con;licc ‘VetWéen labuur'%nﬂﬂmpnagément, s

; L ‘the dlaputese

. -Pasg the Nurdle o Conctl{atiun QLllcers Bnd & rallure repert
< is submitbud the Governpent invagiablj‘:QXQge to reier the :
“dlsputs to a  *abour., Yourt or fpibunal 1o’ axeraise of thelr dice

eretlonery pumer under Sectlun 12(5) of ‘the Act, | ”nare 1s a
clase ol worlers 1v commeroial eanablishment “whg wuric on pice
rate syctem., “hey are eupllied by busfqag& 0 the veccecary
maberiale yer neuuxaﬂturing aud prapariﬁ@ consuaders "ouds.,
and are . paid Lor the work dono.., “hey work Fitxﬁr at ‘Lhe pre--
miges of cuch persong, of at theid quﬁhpmes...*hyy‘are DOt treae
ted as, cmpluieua “of tne persona aupyl {ug tham the ‘naceseary
materials. hey are b“eaced .as’. «oupnra“iggg aod jhave thus becn
i uﬁ. this generally

ui' tha su qolled nmall cULEErus rctardiug1 guqé caaual leave
Bick leave atv' re WOt talkaen in concilia e, T

ﬂ' N 31 - 4 SLe1al -agte" )dﬁ".notfﬁlulz"g”f;F

o ihoeugh the Lervice cundlyiuye-g; the‘gmpIOJees of the
cumnerc 1al el bl;uhmcnba are hurtlble azd wfetonéisuch social

; 1agis1atiu:u.ab &mpluJGes State lhagrange,,Aéﬁ provident fund,
Aoty wlotmun weges AGH hﬁve nub.yab”beéuhggglied”tu them, Yo

St vt i thufnioreq prag’ thax}yoa:w111h i

. 2e 1,y Lhe Lowmbay wunicipal, ﬁpngoﬁ 1 f_'du
;aPpUAnu surilgtient, o mLer ur'lﬁs ee Q Bl ;,9**& the *rovisions

atbcmpo has bean madé &1 that ‘gg uhe guv rnment or the emplouyers
tu molte their. 1ire dagqnb._ fhe g ls nd scﬁeqe for old‘aoe

pension ‘ata,

3. ¥

13 il Y ] J | o L.. 1.1; w LLOME Y w Ll

lra‘ - v
ig"% -.Hf“t¢?-t JLu f"\.p‘:

lea?ud L A zen
Ve0IREAYY 2L0LD Lo secu:e the rolgy a q; I ngs ur tne employeeq

ol the Cummercial establis "té’ byot ey
te.»  tha Guverumdnt oi oata' hav$¢ u?g &ed 8 aiptaun
woges Loguiry ‘ummltbee on whivh ol 9‘53 %a&iyeﬁ i unions

ulothaey uniuva ars uub, thgre, .. acrloaa mliegiving
‘u U.. -
¢ ba di¥ested to

al'iilieted to XIUZK, I.-.P.U.gcgarztapyoiutq ,Jdapreeentat1Ves
)
1n the minde of uniube not aiitila

ol the Eonwa uﬂOpB and’ ustablishm %a, I a.ﬁx and tae ‘ayaens
o Wrges Aes, 1936 and to @nforce se,AcLa—With.ﬂ abuut a month,
Incase, tha Bamtay munttipalfCorpﬁﬂauiq&*glgad thatir inabllicy

%0 du so0, un {inausigl oy any otbe; grovnds “thg. guverment

ceehoildiizake oVzy the adminletration of) th&*bgg%aJ‘ nuppr and

gstablishment Aot, 19&8 in thelr own haLd undef"“ection 4é (19
ur cha Hrt, A
oY fhe ‘mumber uL Authoritia undhk th"f@Juﬂﬂb ot ?agcs
1936 ‘phu1ld be' {increesed anﬂ-cfﬂcer&;ty Feeover the swarded
saGungs sheuld be appoihteu*lﬂdéﬂ"them. ,.u

the rayment of “uges'Conit lshuyld” bd*ﬁuusLd 10 o £pacivus
bulldlug with adsquate arrangements\rqp 5%; ;igasua tu e8lt,
Je <hg Industrial I sputes’ Acnﬂ'iggy pglﬁ De amend «d
glving adequate puwers tu the Aselstans *abusz. T4l ears - tu
cunpel the empluyers to rectify ‘their. 111@ga1 ‘afd. unddw iul
acilune, *he atscrgtiuviaby puwers, Vaekedfin\thc Jo:elllasion
Oiricere ard the state Guverxmeau $0 adalt e dlgpute 1u
coucillavion ur iku e roier a dlspuce o odj“diCutiUn should
be wiichdrawau avd every dispmta;not Betulea by the As.fistant
labour Viilcers ®hould be talen Lnto) cunelliatiun 'and sivuld be
refeored Lor adjudication {L no aéblemann is reached. Alcarnately,
the uniuns and workers shuuld be allowed tu appruach lablur

>
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cealie ur tribupmals direcsly e is thc case under the bombay
Tudustrial .elatlons fct, +he defiviciovn ol workmawn should be
coonded 1u sueh a aonusr as will fncluds such worlkmenk whoﬁun
plee rete at theiv home ur obv chie premises vl the buslveps. Yust
a2z advucates hHuve ey debarrvred Lron rearcsent11g enployers
bafure “E“i“LdPt labour Vritcers, Cunciliatlion Oiiicers labuur
Sourts and 1bunals under sgetion )6(5) ol _the Induestrial
DL eputes fen , 1oL7, simllarlyche so ‘called Labour #dvigere and
labune Jo: zuluants should be debarred frum represanting the
aupluyers thereln. the Meb sikvuld iLurtlier be amewded 1un such
g marney ‘zz will ot peralt the employers So gu in apuesl to
High Cuuri guma upreae Corrt agalust the awarde of the _abour v
Courte and fabour (rilunals under this Act,
5. the 1ulmum Vigges Act should be mele altrllable tu 211
comnerciel gctetlishnente svd alvimum wages based v n the lormula
sgreed zb Lhe 15th abouyr Joulérence should be Lixed fur all
veaypatlone L there ectaliislhmente. MNMecgssary legislativus
£120413 Yo pas:ad pruvidiyiz for a ainimum wage, 'dearvess al.uwance,
binge, <esucl leav |, sick lanL, suclal seonrity and social
amu\ivlux 0 allthe caployess vl commerclad esvablishmente,
g. e disparity beumuen the wage: ul empluyees oy cumanercial
ad Lvdusiérial esbta Llisivaents should be removed as vhere is nu
Juetiiicaglon fur the sruaue., +he employees i the commercial
extablishments ara aeg much victims of the ricing coet ui living
8= e@upluyees lu lodueuvrial establlishmente,.
15 The puver vested 1un the state govarment tu suepgnd the
operativn or oll ur auy ol st pruvisions of the Poanbay Shops
and wetabllshaments /oo umiler Seation 6 shuuld be repealed. ‘hare
12 ue Justlilecaslon to waplu deny or increase the worlk awnd duties
o the carlujyaur vl cummercial gaitnblishmanie when employece of
Tuduetriol getablisivionts participace religiuus or national
Yyesulvale,
9. she aacuimgnt tu BoERY N0.45 1 Schedule IT of the iumby
‘Mops apd sstoblishimente Aot 19&8 should be re.ealed aud the
eupluyers ol stable worizers should be cumpelled tu grait weekly
vil to thelr eapleyevs, rthere 12 wu Juetification for tonis kind
Uil Alscrimination egalnzt those employses who zrve must backward
eod vhore zervicecudditioune °Te veyy wretched. +hey deserve the
gvmpathy ol ha Goverunent aund protection of law. WEcEbssbom
Rooxgmksdoorixx
1G. Hepreesitativer of &ll Lbe  central Frage Urifones shuuld
be appolnt . d in the mlnlmqm Lavisury “ommitves and the Frouvideut
Jund Tnquliry Yuamti toog.

Mo tharls yuu Lur giving use patlent hearirg and anupe thes
vy pre yor w11l recelve srapathetic counelderatiuvn avd neadiul
will e dure ot en early datc,

Bl C' =T ﬁl-—* SI' IC bﬂhn'u;\-{g‘
tﬁL CG‘»{IQ “C Raa i “\ H.: m-»!/]p‘do; ‘%‘SM

ll'v‘ b-‘l\'\el,
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-} & BOYCE WORKERS' UNION, Godrej Colony, Black No, 28, Room No. {4, VIKHROLI,

lzth FUb. 9

The Works Superintendent,
Godre]) & Doyeo lifg. Co. Private Ltd.,

ILalbaug, Parol,
Bombay-12,

Sir,

Res Gricveneco Progceduro-

With reference to your letter No, KNN/Coni/6 dated
15th January3 1959 onclosing a draft Grievance Procedure, the
Cereral Mesting dlscucsed the draft in its meeting held on &th

February, 18£C and suggests the followlng amomdments and additlons

thornins

1lst Stagas-

ond Staga:-

3rd Stagos-

(a) Gonoral Councll momber of the Plant/Section
shall be accompanied with the complailnant (worker)

(b) Supervisor's reply will be given witain 15
days regarding grlevance arising out of Promotion
and on other grilevances within 5 days, but
immedlate roply will be given ragarding grlevance
arising out of casual leave, hazardous and in-
convenient work, etec,

(c) Any grievance can be railgsed after the scheduls
thne and delay will be condonod on proper reasons

(a) If the worker is not satisfled with the
Supervisor!s reply or fails to recelve an answer
withkin the stipulatod period at Stage I, the
worxer may lnvoke tie 2nd Stage.

(b) A Gsneral Council member of the Plant/Seotion
will be called in ard associatod at the time of
discussion with the 8upervisocr,

(a) Crlevance Form No.l proposed for 2nd Stage
with 1ts findings should be used for this Stage
without golng in for a new Grievance form No.Z2.

(b) IT the worker is not satisfiled with the reoply
of Plart-in-Charge or falls to receive an answer

ﬂﬁntd.....-
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£} & BOYCE WORKERS' UNION, Godrej Colony, Black No. 28, Room Na. 14, VIKHROLL,
(e’

within the stipulated period at Stapg 2, tha
Griavance Form Ha. 1 will bae forwarded to the
Grievance Committea.

{c) The decision of the Grievance Coummlttee will
be comsunicated to the worker within 7 days Irom
the date of forwarding the Grisvance Form to the
Crievance Committes.

4th Stage:- (a) The Directorts decision wlll be communicated
to tha worker within 4 days from the date of roply
at Stage 3.

Constitution of the Grievance Committeet=- 3 (1) Any lwo among
the Vice-Presidents and Assistant Secretaries
nouinated vy the Unlon and the Union will have
the right to nominate either the Fresident or
Genersl Secretary or both for any sitting of the
Commitios In place of the Vieoe-kFrosidents and
Asgistant Socreotaries.

We also suggest that based on the expariance galied, (he
rrocodure nay he revioved after 6 months and suitubla amendments
agroed upon between us.

4s you will roalisa, this issue has been pandiag nearly
1t yoars and we arc anxlous that the procedure should be luple-
mented wlthout any Turther loss of tlme and to that extent our
plea is that tho abhove suggestlions should not be looked upon as
1ssues to be settled before the proposed procedure is implemsented.
We Leol that you wilil fird cur suggestions self-explanatcry
because they are all derived both from the prineciples lzid down
and the }adel framed by the Tripartites Conference Sub-Committeo.
liowgver, we are at your disposal if any c¢larification ls still
neadead from us to enable you to glve the consideration our
suggastlons deserve, Plsasa let us know,

Yours tru1y3
for GODRiLd & Boyce,@brkers Union,
¢
G. S0FDARAM,
CSe GENERAL SECRETARY,

ceY The Genaral Secretary,
All India Trade Union Congress,
41, Ashoka Road, New Delhi.

cc. The General Secretary,
Bombay State Trade Union Cormittee of AeIeTeUsCe.
166 Khandelwal Bhawan,
Fort, Bombay-1.



‘GODRE) & BOYCE WORKERS’ UNION

(REGD. NO, 220)

Godre] Colony, Block No. 28, Room No. |4, YIKHROLI

Ref : Bombay, le_t_h_f_’O__b-_ 1959«

The General Secretary,

All India Trade Unilon Congress,
4, Ashoka Road,

llew Delhi.

Dear Comrade,

Enclose please find copies of the letters
lio. II/Conf/G enclosing a draft Grievance Procedure and
lio. IQM/Conf/5 enclosing a Hotice dated 15th January, 1959
and the reply given by us regarding the Grievance Frocedure.

With greetings,

Fraternally yours
for GODREJ & pgﬁ?9NWOrkers' Qnion,

7 \/ .-,( e
SENRAT, SECLETANE:

cc. The General Secretary,
Bombay State Trade Union Committee
of A.I.T.U.C.
166, LKhandelwal Bhawan,
Fort, Bombay-1.



Bombay Tatlorin orkers  Association.
Reg. Blo. 2229.
“Raj Bhuvan, Sangd;urot Road, Bombay 4.

President ;
Com : B. D. PARARB,

Gen. Secretary :

Bate dnd Feb, 795).

Com: SUNIL BANERJEE : ?,-,»'""" ‘\%
To ' G ) =
> 3 % ¢ | P et
Cumrads S.A-Dwﬁ?” g\yvﬁ‘i///
Bombay . e o

Dear Coumrade,

On behali oi our Union and in tue-
name ol Dastlkaro Ki Faliilir Conference we are ca=-
lling a coniegnce uvi all tne Umuns working in
small indystries and covered by Suops & stablie~
snments Act. fue Tonierence will be inauguaraded
bty % Som. S.B.sirajkar, ways.oi Lombay. l‘ue cun-
rerence will talze place on 8tu Feb, 1650 at Huai-~
rul lIsmail Hall, Gelabar Street, wadan Fuca, kbomba
¥y §. frum 9 A.M. ©o ¢ P.d, watu a publis meetiug
at wastantalao 1n tne same dey nigit.

A murcna will be crganised by toe
dmons ol 9tn Feb, 1909 tu tne assembly nall to
place tne memprandum 6i tne conlerence ts the
GuVvT.

Un benaly i the preparatory coummnle
ttee oi tne Jonierence 1 invite yuu in tone conres-
rence, In case 11 you are nut in a position to
attedn tune coniEesice please sne us tae message uil
greetings,.

i1 greetings

W

=

»

Yours coumnradely,
™ N

=¥

\W _/

oo

(Sul} Eanerjee).
sunvener

bl
3 _Conierence.

Yo

i



11th February, 1559

The General Secretary,
Tata Vil 1'ills Emoloyees' Union,
Sombay.

Dear Comrade,

Received & copy of your letter
dated 29tnh January, 1959 addressed to the
General Manager [lata 0il Mills Co. Ltd.
Sombay. In this connection we hafe to
inform you that is is necessary to address
a letter to Shri R.L.Mehta, Joint Secretary,
Evaluation & Implementation Comwittee.
Otherwise, the committee may not take note
of your complaint.

Therefore, we request you to launch
a complaint directly to the Evaluation and
Implementation Committee and send a copy of
the same to this office.

Greetings,
Yours fraternally,
Ly
— e\,

(K.3.Srivastava)
SECRETARY,



12th February, 13559

The Secretary,

Sombay Plastics zmployees' Union,
fhandelwal Zuilding,

Bombay-1

Lear Comrade,

*ind herewith a copy of a reminder
received from the Ministry of Labour and
Employment in connection with the complairng
of the "Alleged infringement of the s Code
of Conduct by members of the Bombay Plastics
tmployees® Union".,

ae have not yet received any detailed
regort of the incident from you. Please send
the same =s exrly as possible.

dith greetings,

Yours fraternally,
Vigre
~ e\ 2
(K.G.Srivastava)
Secretary
Copy to the General Secretary, Bombay
State Trade Union Council for informzticn.
Copy to G.Sundaram also.

C aaEe e e w  re——
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L MILLS EMPLOYEES' UNION, BOMBAY
SEWRI, BOMBAY 15,

6«2«1659,

The General Manager,

The Tate Cil Mills Z0., I1td.y
Fombay House,

Eruce Street,

Tort, fombay 1.

Tear Tir,

e 72ede Foy Tiscipvline in Industry -
Yeur refuaal to scocent and sticde
by the same.

we have for acktnewledsement your letter Yo,/ 182F
¢i the 12th/134%: Jarnuery 19859,

*hat we heve enquired of yocu bty our letter dated
13«12«88 1s whether you accept thre Joce for Tiseipline
ir Irdustry znd zre prepared t¢ ztide Ty it It is surpri-
sinz that ycocu heve evaded to answer thiz fassue but telken
recourse to a tirade against cur Tnion. mfortunately the
tiride does not answer vhether yeu zocert and abide Tty the
cede, Your evasicn, however, lends us te cnly ocne conclu-
gicn: that you dec net sccept the code ncr sre you prerared
tc atide v tit., This concluseicn is corrobarated by the
sevies of your cmisslions and commissicns in the sphere of
latour relaticns since the ceclsicns zt the 185tk end 1£th

Trdisn Latour Zenference were arrived at.

e ligt bvelow violastions o trke Code for Tisciplime
cormitted by wvou:

3) You have wiclated part I of the said Code in
refusing tc recognise the rightsof? the Workers
apd in refusing to accerd receognition to Cur
Unicn deapite it being the most representative
Unien, You insist upcn our recegnising cnly

yoeur rights and accepting respensibilities
without our rights.

o

You heve tsker unilatersl setier in connection
with irndustrisl metters zrnd are not prepared to

gettle disrutes st spyropriste level - This is
in viclation of Clzuse (i} of Part IT,

espuge 2.



£ Ol MILLS EMPLOYEES' UNION, BOMBAY
SEWR|. BOMBAY i5.

-2

[

Do

¢} Ycu have refused tc accept exizting mechinery
fer settlements of disputes -~ 7This is in vic-
lation ¢f Clause (i1) of Part 1I.

d} You have refused to settle dispute by mutual
negotiationa, Zonciliation and Voluntary Arbie-

traticn =« This 1s in viocliatien of Clause {iv)
of Part Il.

e) You have tezken recourse to ccercion end inti-
midation of workers by issue of mass charge=
sheets end imposition of vindictive punishments
with a view to increase work lead,

You have aloe taken recourse te vietimisation

of office~beurers of Cur Union and scores c¢f

our active members by suspensions ané with-
holdinz inorerments beceuse ¢f their recoznissed
activity ¢f trcde unicns, ~ “his is in violae
tion of Clsuce ({v) of Tart IT and Clause Yo.(i1)
of Tart III, :

£} You have increased worklosd in the Scap Plant
withcut azreement or sstilsment but by eoercive
methods, This action of yecurs is in viclation
of Clouse (i} of Part 1II.

g) You have ac far not displayed in the undertaking
trhe provisicrs of the Jode for Dicscipling. =
Thiz is in vicletion ef Clouse (iv) of Part IIT.

The above menticned violetions of the Code by you
forr emple evicdenze to zhew thst you de nct acscept the
Code and zre ncet prepered to zbide bty it, However, it
was with the view to rémind you regurding your obliigutions
tkat we wrote t6 you. Tour reply 2hows thset you intent
¢c contirnue the vicletions of tre Tcde, VYour violstions
prove thst you are urharpy abtout the decisions arrived gt
t¢he 15th and 16th Indian ILabour Zounference ard you want
to unde theam,

As regards your allegations against us we have to
infoz you that the Tecken Generzl Hartal on 25«7«'58 was
nct illegal and Cur Union did nct instigate the VYorkers
tc participste in the ssme. As a matter of fsct the Gene-
ral Tody Meeting of Cur Union had decicded toc perticipate
in the paid Fertal, Iven your enculry office# eculd not
prove the charge of instigeticn. Repetition of wrong
allegutions withcut proving the assme is not ereditadle,
In the subsequent discussiens you refer to we had made
it cleap that we are prepared to tavs cbligationzcast ¢on
us in terms of the Cede br Discirline and ncthing mere.
Ye had also made 1t clear that being part and parcel

sepage 3,



S EMPLOYEES’ UNION, BOMBAY

SEV

BOMBAY 15.

B=Ce1559

¢f the working clases it is ocur inherent right te show
sciidarity to ocur brother werkers ond participating ip
such gympathetic hurtels wss selely dependant on the
decigsions of the general body meeting of workers, Yourx
harasterisatior of the ateve positicn oz "besic violate
ien of the Code* 15 without substsnce. Under trte code
sympathetie hartals ore not forbvidden.

Tre trouble with you is that vou refuse to recognise
cur rights 28 enjoined under the code end at the same
time went us te discharge our resrensidbvilities, You
scer to overleck tre fect that obligaticons do not zo
witheut rights . Further the fact thet we perticipated
in the said hertel «fter giving you proper notice iz a
rrocf pesitive of cur being comasciocus of cur resyensivi-
1ities under the £nid ccde.

AS regerds your cther asllegation of 'slew-down!
since the natter ic sub=judice we refrezin from cffer-
ing cur cemmenia cn the same, Ve however, totally
ey that there waz any slewe=down, In fect yeou
wvented to increase workleoad without amy agreement cor
settiement end ireresse of worklesd cemnot assuwe the
cheraoter of slow-down Ircidontly we would addé thut
the increacse &F ucrklcad is in vicletien ¢f Clouse 1)
o7 ITI of ccdefer Discipline. For attaining yeur and
of increasing worklcad, you toek reccocurse t¢ cocercicn
zrdé intimidsticon bty charge =heets tc suspensicns onc
giacharze of werlten irn the Coap Plant. This teo yeu
should be avore iz in total vicletien of clouse (V)
of II of tre cocde of Tiscivline.

The abeve menticred fecte ge tc shew thet betveen
veu =nd us we need not cive eny evidence Ter cur bvellefl
end faith ip the code for Tisciplire,

thile we are resdy ond willing for & scrutiny by en
impurtial cbserver et te whether we have submitted to thre
Ccde for Digeirlire in the Industry or not, we shall te
zlsdéd to kncow vhether ycu are prepsred for such a scrutiny.

Yourss feithifully,

Jirnr
qufzfg;ﬁgcze%srfi’
Cepy tos
/ 1) General Secretary, AITUC.,
Yew Delhi, /‘
2) shri R.L. Yehts, /
Jt.Secretary, Evaluaticn & Implementaticon CC”“ittee;74~,}a»¢
c/o.¥inistry of Lsbour % Tmploywent, Xew Delhi,

S
for infermztion and necezzary ection, ==
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YL T DuATE,
Mle covierguce ul the emplouyecs vl small ludustgriaes

7hlle exerceeiues 1te gr¥ave coun-cern ovar the way to which the lape-

lemautatlun oy L.DL¢3 1o egotling Tuduetriel dbopuses vl eusll

cutcgrue be beluy dune Lty the Govts ol bumbey 1u thler direct

Bup.Urt bu the enpbuyere, 1u refueing relereicee v the tribunale

e1d subing  chet the Yyyicor: op.ofnted Lur ohils purpoce: are

algeirg chier povers 11 JemAndivg statemence 2X06Y ciatemelivr,

shuwing deorimtintion  botween Unlongsudden clusure ul casee

un the pretexs th: v whe number uf eapluyeee Lr beluw 20 avd fur

non atee duuce us managemeunts and fur dearth ol YLrieery, resulver

tzat tae putih ruliuved by the Virtcet i Yumulecivrer 68 lnbuw v

{c agaiust tho privelples of labuur leglelatiovs and 1e 1u dire ct

cunitraveLbion v I.U.Aco, ‘he cublersuce therefure cumge .u the

cv tclusiupn that the lawe vhich have Teen enmmcted fur the Letier-

ment o) the woriking cless sre being sctually used fur helping

the employers 1in thier antl latwr practices and unuvthiung

that the funecsiuiing ui' TI.Defct 1w thle 2tate hae craatsd

gucih @ AlLsTeult teck bu 01l the Uvluns, Apecielly bu thuse

viw handle cacaz o) Liduetriae of lese Tumbsr ol saployecs

*iU €¥Ye must uxpluited aid unureanleed, resolvee thnat a xx

cortetserutivy ¢ duie by che Jeitral «Antetry of labuuy

Tt ghe wihovle aifcalr awd dema: de ol the Guvias te Lmplement tha

rullontlie

1. the dunetlinciup anchinery should be improved and aure
pwwer he nsiven tuw the ofiffcere 1u setollng deputes
and laplementing che terms ol setulemant,
2, wvery dloaate releod moet e admietaed intu cunetliloit un,
L ogoparavs wuard ol cunel liatlun udoicere cuvieistiig ol
5/6 Yidlcers be appul uted who shoudd speciiically Jdeal wiui
tlhle c¢user ol 2uall cungeros,
Js e pra otilce of colklng ssatomenis &L uer sbatemeute be
stupped Lrorciwdoih o 4 ©l) the cases sivuld be vocoled within
Lo aunphs! tlamv &1d 10 w0 eetllementR NELHRXEEX KWK
Ruoxaabudpxxuxxomx reacbed, the matoer may ke Jirectud tu ¢
the szibunal without valting ¥ Ler the apuruvel vy the Cuvt,
Le Siu:e oiaw puet ul the “Bcte “Bbuur Yirtcers has been 1uvund
UL v uee ac phey ilave wo potere at-all,it be abtullshed
.L.Ull'-'] .l Uile
5. Gultalle omendmente te made 1n the I.dehct providiuvg ior
the cuete ol the UYnione 11 sdvance 14 the employere scclk
Lu U Ly ap.eale,
Oe +she proviebuvus vl I.D.Acc be amended sditably su ar gu
prent pratnicy aud cumpencation in case the ¢ .rviace ol
any wmploeyes cuune tu an erd 0P any reasun whnteuever.
Te the pruccdurg abuwe Ludlvidual dlsputes nust e made
axpedientand a8 proviston Lor al wwlhivg Individual wurizers
tu approacih the “abuour Sourt Mrectly be made 1u bct,
. Tultatle ameudnenbe Lo made o stop cuntrace eystem and
putlenadle umler the pruvistons ol the fct,

DL "uud & Insurances Act.

*hie cunserence ui the eampluyeea of ‘small indussrics
wotling the Jeteriorating cervice xuwddxz conditivns obf the
gnwluyees vl emall Tuduetrias whw ara de.rived of sthetr mimi-
mua Factlitiea of lesgel righte acitleved by the worliug aleees
after and arduvue aud lorg etruggle, egprecselug the Jeu, cuucern
unver thu vuneregulater Juty houre, voneavailability vl lcave
racllivles aud e lenesrlte vl gratulty or avy ¢ l€r retiremsbt
b.telit aud vther 2uvaevvsasion legally due tu the ¢ empluyees
resvlves that in order bSu. give uhew a8 betiar servicg cunditivu n,
a ratirvemen Peneriie at the vld sge, the scheme oy Pruvideut
fund lte_ap.lied tuv 811 sheee fudustries Lorchwi ch,

Jt 1e Lurcher resulver that Lrgurance ~“cheme muct be
extended tu all Glile cuucerne 1yrespective vi the pumber oy
1‘.T.Uo
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eapluyeue, and thle cunlerence appeals tu the Gove. tu keup a
viglleuces ovur the iuwpetivulng o these acta tu checls ma'pra»ticus
ol the employer in executipgm_the e scheme,.

wn_tn_envaices of Iebunr Adviserc.

e e - -

fhls cuvrerencu ol the auuloyees ol omell iPrduncuries
airser soudyinvg coreiully the provielone of L.vehet ayd vuting
with areve colcern the Implemertaotion therosfsfe ol bvhe pome aird
r{udire thet snuupgh there xx 13 no provisione in the vet tu ree
pregent wrbtive by lemal practlionere ard advl:erc who uigun
tuetend ui ecvt. ding the Jdieoutes put ruresrd lecal burcicres
and aurauoeve Brex and who are lutererted 1w evupinged 1islgation
Tgeulvaes binat uwhis luop holee v thaynat be (lune away wlth
tumedlate ciyses, ord Jdemn de of the Govie to waendthe existing
I.0.ACE, ayment of "sg. 8 SCt @b, B0 8¢ EBNEXEX | Lu deber the
ap.aarpsucee vl leonl  practiiuvers and sadvisors in suwcen casge
1u urder bu crest o llealthl ateusphera betwecn the ea-lujoee and
tlie empluara,

“ tegaen

'l‘.'b

oL _TEes At

‘hie CTundcreuce of the employees vl amall Lodueiriae
winlle expre:z. lugz chely cuicern ovver the way 1u wilceh tie
peovieluns ud Lho *ayumenc ol Vagee Act are beilug liplemented
lu racuverlrg the verued wegas of the »mplo rege, the delay made
in recuvering the xuaenpiaxexmyxxEx azarded auvrey, ea veldl os
dlepuzal of appllceetlons ficd by Uniuna rasvlves thet the
preseut state vy sl atlree te stupped rourthwl h and demsy de ol
the Govo, thet 1t ehondd vith Immediase edyect av 6luL eulil~
clnt “uthortoies, ~lerice, YooUvely aler.c poeted iv wale ol ice
ate, 1o order tu 1 sleacet the provielons ol the ©QL properly,

Lyrsner  thie cuulersuce whlle teltlvg nuve uf the legal
brerfere put tesore the Yrigu Buch a8e appearBucds ul duv gal
prastiorers, leigbny ruo»xdlxgs ol avidencer, dey tu day alde
juurumext blde i the poire vl tha employers Whl“h &lo a H=SR 1Y
the wealtueseges b Lhe reseny grov!slune ol the s¢u, resvlivae
thot the pruvicions ul the exlelileog aet e amended Luvriawl Wi
and  vhils cuniereuce upucnls Tty the Guvbe tu tolte laaedicve
ggeps 10 tiie mr bvoer

bls cunlergree ol the enJloyeee of small iuvduetries wil le
axpreseing thler cvipretulatioos to the Rerals Guvte “oY chicr
acnigvemenut 1u Yormnuletlnyg labour pulloles o progressive lines
aud studflcg cnrelully vhe wey In whilch the industelal Giepuiaes
in the stave. vhether blg ur onall, are beling rebtuvled epecdlly
and tu the bsct satiefaction oi ohe employaes resvlves tilalt tals
balig end example Lfor the rest vl che states fu Iludie tu Lfuliow,
tiie Govi, ol Yuntay savuld wiul flmaediete ediact edo.e taaeg
pullecles oi the harala Guve., 1n mouuldi.g thler presguantk auti-
labwie pulicicvs utf vhis stalef and adupt a line which will Puacae~
fully end the sbatu vl bitver relatione be wean the en.luryuaee
awd employers *he curferencae furshar reslovee that the Guvt,
el cting at the ca1tre rhuuld ring preasure on the Covi. ol
io0abay 1v adbptivg this line ol action wlgh flmmediate efilecs,

Ly _hupe & sdvabliedansng 2Che

Thies coulersvce of the employees Of epall industrae JuC -
Joree that the Pumbay ‘hups ® “stablielments et, of 194E waleh
18 Incompletve 1n v riove woys and WX as guch 15 Ul UL use tu
the empluyeue wurkiipg v smell Industries on the provisious
ol which seversl courcs have delivered aoveral Jidegemanis
ergrtlve fuifuelone anmd voethieg that 16 fetls tu achicve
the required result resulvee thrt the oet bo amended forthwl th

1 4 Celle
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1o order Gu 1nclude all wirkasi 8 ag ansloyess wiho woriz elthor
ou piecy vevad aefe, dotly %aefs ue on cummieel.on or ynder any
cuuiracturey fur Lucluslon HfdPadaycausal leave, sickleave, [eee-
tival helidaye, wadcly Lolldiys with £ull pay 1rvipecbive ol
ugmbor LI ddnye put Lu rYor all the empluyeas as & legal raziats of
ali e amployecs, !

hie curtave cu ursaer axpressing {ts Jdaep coucern ovar
the nutelaplementatlio. ol auy oi Jhe, provisivbe of this mev in
luve true spivic, revolves that  the *uspecburs who ere aublhorised
tU act and corubiilee 10 thls behnll have grieveswndly fafled in
caryyiug vut their duvlce and acsed as vawue 1in the hande of the
paployers who ara scbutad@iig the very purpuse of sale act, they
bu resoved rorsaniui aud tha Govt, saould balke vver the evtire
re:pounsibllty vy foplemonciis the pruvisivus vy tlhe a#ep irum the
dunlictlpal sutvavelsiec,

vu_sivinga Vieges.

e e : . R . srlely
Lle wages of employect In the waall indueiries bolug studye
goverawdl by the law ox eup.dy asd Jdemasd are far Leluw bhe sube
Piv tee level md noad Jagediate rovisienod the melas ui pronciples
doreed af the 15t dnbuur vwiierence, “he siep vise Lipricus w
daily nezcsnrtlon b o bue aud q SRre
k 1 , ride 1o Luc aud traa "3"""%»’11}61'3241:0 {u pricse

cauvead by cuverulun tu Jectaal -culu sge have farther deupresced
ile stondrod ol liviug ol sapluyess 11 small luduecsries and amade

- TN
$00 1o lapurzible Lor thed tu make buth ende su=A wi.hlip the meagre
wages which sve ot wrevent pedd tu them, this cilerence therefure
dema g that woges of thelv saployec: be luereasod lumediatly
by Luwe

“his coolereuce while welcumlirg the agpuintmeut ol the

ailuiman' ceges “unnitueg dur ko ixlug vhe weges ol euployess 1in
swall l.dusvrices, ceimeite bhe cumnlttee tu $ix & aliimpm wages
o Pz 150/= Lur all worcers io theee iudustries and ciruigly urgs
gul tlhe Governmopt ol Youndbay to rebegr the ainfuuws weoges already
fiwugd L the %:xzhi.bgb\‘hi' the demond,

hie covierenes  of emplouyace {u "mall Lydustries resulves
that o view v che urpan. ueed gl Wwriusglng abuul unlty of all
empluyevr 1u  the wacll fnductries, a Yedergslun ui all Ynicuns
o eapluyoes 1n oanll Lodueuricy in Greuber, Bet furaed Lmnediatly.
The turiarance ap.ul 4. the Lulluwiig cuamit.ce t0 Lha take all
vaceseary stu.s 1uy tihe Lurmaatlon of Swel £ederctiovn,
1. ?um. Sunll Lausrjec,

0]

<, datuddiv,

3 " lhvle wamad 'S

b, ¢ dpadnaya, 7.V,

Se " ~iddique vnGr. L O

6‘ it .}unhu L':"‘H. X \. Ly R LT L .ff‘f-.\llj ;
7- k Aml: 'Jd‘.'.l"j. e U

up thal, Shanbllal Shalla

Mle cu lereucs vl ehe quployesr o saell lndustrie. wihils
notiug the drigerous pulicy adoepted vuwalde tha wrkivg class by
ths labuur “fnletr, ol Jwbbay waich rune 2wuter tu bhe interess
vl the wurslyg :lekz aird somebluee a2g fvet the préciple ol law
repulve  thaat tae b lgier for ‘abuur & Isw sudri “haotlilal “hah
be ramouved rroe she pust Vurithwish.



24th Tebruary, 1959

Com. ».D.Gandhi,

0/0 Maharana 1411 Kamdar Union
(Tlﬁl Bavta )

Bho jeshwar Ylot,

Pgrbandar (Bombay State)

Dear Comrade,

Your letlter of 19th instant to hand to day.
Hany thanks for the same.

I have alrecady replied to your earlier letter
on your Ahmednbad adiress. Please try to get it
frem there. 7t will be vrather easier for me to
contact vou iF you can send me your permanent
afddress. T hope ynu will be in Porbandar when this
letter reaches yeur nresent address.,

leonse send us the necessaery corres-~endence
sou have done with the management and the Government
and relevant material regarding the dissolution of
the works committee. ‘e can then represent your case
with the rroper aathorities,

Tt was arreed that an srticle in TUR should be
nmblishad after you send the necessary material on
Cement Industry w'ich you have not done s» far.
Therelfore, T uould reauzest you to send material that
you have collected untill now %o this office immediately.

Ve gre in receipt of the M.0., of Mil11 “ta-dur Sabha
Surendarmasar tul the union has not yet sent the
affiliation for duly filled in.

T do nou think it would be useful in the present
cir umstances to establish contacts with the Cement
Unionsd in Pakistan., You know the conditions in Pakistan
hence T need not wrpite arything about 1it.

In my onrevious letter I have already renlied to all
othar points that you have raised in your letier which
nerhaos might have been redirected to you by this tims.

Yours fraternally,

e
C/\"")JH'

(K.G., Sriwastava’
SECRETARY



GODREJ & BOYCE WORKERS’ UNION

(REGD. NO. 220)

Godre| Colony, Block No. 28, Room No. {4, VIKHROL]

Bombay, 23rd Feb.

The General Secretary,

411 India Trade Union Congress,
4, Ashoka Road,

liew Delhi,

Dear Comrade,

Enclose please firnd a copy
Review of the Union for the year ending 31lst December,
You will note that the mexbership of the Union is 3242
on 3lst December, 1256€ against 2616 which was conveyed
you on 3lst llarch, 125&,

L TE RN ) EENP RS
With greetings,

i

cc. The General Secretary,

Bonbay State Trade Uniosn Corunittee
of A.I.T.C.C.,

166, iThandelwal Bhavan.
Dr. Dadabhioy lMeoroji Docad, Fort,
Bombay-1,

P L by

e

of the Annmal

1959



« JRE] & BOYCE WORKERS' UNION, Godrej Colony, Block No. 28, Room No. 14, VIKHROLI,

6th Febe

2.
The Reglstrar of Trado Unlong,
Bon State, Bombay,
Framdi Cawas}i Instifute Em.lding,
Daobl Talao, BonbayeZ,
Subjoct: f\.nnual Revicw of "raue Unions for
Fear gnoa n ocanbe §
Dear Siv,
With roforance %o your cireular Yo, CL/XVI/7152 dated 23rd
January, 1989, we have to dtate the followings inm reply %o
querriss raiser’ thoreln:
I = Gongral,.
l. The Godrej & Boyce Vorkers! Union, RPombay,
GodreJ Colony, Block lo, 2€, Room loe 14, Vikhrsil, Dombay.
2.3egistration Dato: 1lst April, 1943,
'‘Reglstarad Ho. 220
3. Shpi. & R ST rovenisis o Ny & s 0% Dﬁ'hﬂ-LJqu (hEOﬂOI’arY)
n m‘muAIi s mih!’ﬂ s s e damvae ‘JIC‘J"'r k)I:)I:Il
L v, Sgﬁmgm-.--.......‘ '-)J"'
= e SuL D{km” sersssesssnee GILBIAL S"C".‘LT.’:’V (E:Dnoray)
u JUUAL ‘- naﬂ.mi-c.-o.noooco ﬁ-st. SJC -r"!='*
. GOVIID K“EHJI............ w0w
u ?.{LJAP&AI; V&RA:IS—”EQ.I-Q s LR‘L’;&.‘TURER
IT - lgmborshin
4, Hewbership ag on 31=18«52, (1761
ALY in arrears.
alas,. 2048
Feralog, HiY
IIl= Incope and ome

S. DRate of subscripticon

23 on 2lst Dgcoember, &5,

25,3/~ per yeor.

w.ooooc



GNDREJ & BOYCE WORKERS' UNION, Godrej Colony, Block No. 28, Room No. 14, VIKHROLL
(2)

G, Inlance at the begihing ©f th Yol eeessooseeesiteL1I72,28
1.2 on lst Jarvary, 1868,
7.(1) Contributfions from members received
dmj-ng the ycar J-ngvoovl-vv......‘......"&soml%
(ii) Intorest con Saving Bark Account
during tha yeaxr lgsannootooa-ooo-co.otoon-;orso%_

'j."GtaJ. Ir;cone.--o.'l--.::.

8.(1) Salary allowancas and sxrerdes
of Ol e Y B wns cmseinbase susstedvesersrssenriedlisel
(2) Selary allowarces and axperces
f}f Pﬂ*ﬂ?ﬂiﬁ!ﬁ:‘?ﬂfsnx..-.;-_..-m......: as;gn..£-1.17%powu
12381 BRIONCOS.esenssossrsssnssncrssesssssesed00
CGmPensation & Benefits pald to
menbars ond ftmﬂl’al.-...¢-.,u..-... .-.....5.3.0033.25
Rent,; Batos and (0TCSeevesssvsscsavsnescne 52002673
Staticnery, Prirnting and PostlzO.icereccaes J5.0887,83
Deratiors, lLavies, Affilization feo
obes imcarral undaer Section 18(ID of
the Indlan Tradex Undon Act 3 i S /2 S pRmep—- * 02300325041
Iieati'.‘{f,s ZB@QESGSQ.»&»...»; tecssnsrreranssaieli303,280
E:isce. F—“chﬂsas”'.".-‘l".Q.‘Ill!&!ol.‘.‘TJOOlSDA‘GQ
?e:‘?i-cdica—ls&..C..D'.“.QfllllIIIII‘.I.....B.OOJDGI‘GG
Anmual Gereral !eating OXDeODSCSceeceesessoiseD145,63
Auaditorts f-‘.‘;‘é......--..-o.................?3'.6200.00
Written off aceomnibseesso 00..0.0".0‘0.0‘.2‘;.0004.00
Contritutions due (Managing Cormittec
member Rarm }.:aujiq C) b eie in @, wsinele d V. o oxiiase R IR e
(15) Ioan 40 Shrl Bajaron € Varadlioreesses s ses of1g0040 CO
Total Bx0enditurCessvecsee siig 00,54

e e
~Neg by
B Qs N LS "

L

=

3 f:f’\f‘\f\
BEhRLE
Vo N N’ N NS

Vo Yan Tam

9, Balance abt the end of the yoar 1258 .ccascss oo l5a5631.28
1.0 cn 3lst Dscesmber, 106C.
Iv-_Afiildation,
10. A1l India Trads Urion Congress.

Tours truly,
for GODREJ & Boyee Worlers' Unlon,
eddalis

.., _ Ge SUIDARAM,
1" GIETBIAL SECRRTARY,
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Ref. No.

g MAR 1559

TATA OfL MILLS EMPLOYEES® UNION, BOMBAY

680-4§, 3RD FLOOR,
MAKANI CHAMBERS, SIGNAL HILL AVENUE,
SEWRI1, BOMBAY i5.

{ REGD. No. 975)

Date 3=Zet 59

Shri R,1L, ¥ehta,
Jt. Secretary,
Ivsluation & Implementaticn Committee,

C/o. Ministry of Labour & Employment,
KW TEIEI.

Dear Sir,

Res YXen~acceptance of Code for
Discipline in Industry by
The Tgta Bil ¥ills Co.,Ltd.,
LBoxbay.

T G G G s G B G e fom G e @ e G W S U W W WD G W G WD S W

ve refer ycu tc copies of our letters cf 1C-1£«H8,
20~1=59 cnd 6=2~59 addressed to the General Ksasnager
of the Compary.

Yeu must nove observed from those letters thut {tie
Teta Cil ¥ills Company Limited, Zowbay refuses to azccent
znd zblde by the Cecde for Disecipline in Industry rati-
fieg by all concerned at the 16th Indian Lzbour Ccnference
held at Yainitel.

Since the Ccrpeny refuses tc¢ zcecept arnd abide by the
suaid Code, it is being continuously viclated by it since
1-‘5"580

Againzt our Union the Compeny had made certzin slle=~
gaticne which as yeou will find frem our letters referred
to atove are without substance. We are prepared for the
soxutiny of the role of cur Union ir this matter by an
impartial observer if the Compeny 1s so prepared for such
scrutiny of 1ts rcle. Ve regret the Compeny has not
cared even to reply us,

in view of the foregoing we heve to urge upon you
to inquire intoc this, We shall zlsc thenk ycu to advise
us whether we should consider ourselves bound by the said
code when the Company refuses to accept and zbide by the
seme &nd continues to vielate it.

ContQaeeee



TA DIL MILLS EMPLOYEES’ UNION, BOMBAY
SEWRI, BOMBAY 15.

3=~3=1550,
€hri R.,L.Xehta.

An early reply will be greetly appreciated.

Yours falthfully,

,[(»\A/),/M ax =
et

Genernl Cecretary.

CnCotO!"

" General SecretsTyy AeTeTelUeloy
Thias haes reference to ycur letter
of 11=2~5¢ and C2«L«ZC,

b LD ==
s



11 MAR 1938
GRINDWELL KAMGAR UNION

( Registered wnder the T'rade Unions Ael )

teneral Secretary : Mora Ofiice :—Mora-Uran.,

N. S. GIRADKAR . : Bombay Office :—

Assistant Secretary : ¥hira 3hawan. Block 16, Kdfiate-Btidinat
LaxMaN VITHAL BHOIR : : Sandhurst Bridge, Bombay 7.

QDated 10t7 Harch 19594795

Dear Comrade Dangey

This relates to the striﬁe‘by_ﬁhe workmen at
the factory of M/s Grindwell Abrasives Ltd. situated
at HMora-Uran in the Xolaba district.

The strike commenced on the 22nd January 1959. Today
is thne 48th aav of the strike,

The total number of employees at the factory comes
to about 780, i,e. about 700 workmen and about 80 clerical
and supervisory staff. Out of them about 710, i.e. about

630 workmen and about 2o out of tne clerical staff are
on strike.

The company nas its heal office at 3oapbay, with a
personnel of about 125, The Bomdbay staff has a separate
Union, of wnich I have been the President since 1952,
There was no strike call ziven to tne Bombay staff.

The workmen at the factory come mostly from the
¥olil and Agri communities., There are about 150 female
workers,

I took over the Grindwell Kamgar Union waich is
now conducting tne strikxe from the ?2.5.P. leadership in
August 1¢38,

¥/s Grindwell Abrasives Ltd. are the manufacturers
of CGrinding Wheels. These are made out of foreign-
imported adhesive grain and are used in all factories,
mostly in Iron and Steel Plants, Railway workshops,
Engineering workshoprs, and factories manufacturing
electrical goods, The Bhilai Steel Works, Tata Locomotives,
Chittaranjan Locomotives and the Railway Workshops are
the largest consumers, In fact the Grinding Wwheels
occupy such an important place that the fajilure in
.timely and adequate supply would cause great inconvenience
to all these concerns,

This concern has been enjoying a near monopoly



position in the manufacture of Grinding wheels, the
only other concern being /s Carborandum Universal

of Madras, which entered into this line only about
two years ago. I understand that a new concern is now
likely to start somewhere near Delhi,

¥/s Grindwell Abrasives Ltd. are the recipients
of numerous concessions from the Central Government and
the State Government, The abrasive grain is allowed to
be imported duty-free. The Bombay State Financial
Corporation has advanced a loan of Rs.11,00,000/- to
tnis concern. '

The change in the attitule of the Company towards
the Union came with my entry into it. It declared its
intention to carry out retrenchment of 150, workmen, 80
of them female workers. within a weexk of my election as
General Secretary, , Assistant Secretary, L.V.3hoir and
danzging Committee member ioreshwar Hanu were chargesheeted
on trivial grounds., The notorious pass system was
introduced, Under tais system the workiten were rejuired
to take tre passes from tneir supervisors even wnen taey
wanted to visit lavatories. During this period a spate
of chargesheets isgued also against the other workmen
which created an atmosphere of uneasiness among the workers.
Juring November anl ‘ecember last, four workmen were discharged,
three on the ground that they were apprentices and one
on the chnarge of having overéﬁzyed nis leave perioa.
In December the fifth workman was removed from service
on tne charge of having disobeyed the oriers of ais
Supervisor, In December loreshwar Kanu was chargesheeted
the seconi time, the charge veing that ne took more than
ten minutes when he visited the urinal. The watchman
was chargesheetdd for having recorded wrongly the time
when HMoreshwar Kanu went to visit the urinal.

On the 24th December 18958, the Union gave a call
to observe a day's token strike in protest. The strike
was completely successful, only one workman naving gone
to work, : : .

The Union also gave a warning to the management
that if it was to remove any workman from service, tne
Union would give a call for the indefinite strike.

On the 19th January 1959, the management removed four
more workmen, three on the ground that .tney were
. ng “ab



GRINDWELL KAMGAR UNION

( Registered wnder the Trade Unions Act )

Gleneral Secretary : Mora Ofice :—Mora-Uran.,

Bombay Office :—
Block 16, Kothare Building,
Sandhurst Bridge, Bombay 7.

N. S. GIRADRAR
Assistant Secretary :

L.axMAN VITHAL BHOIR

- o

(8 )or resravee SatEe -
another workman, The-strike notice was served on the 20th
January 1959, The strike commenced on the 22nd,

s In the beginning the management was w1lllng to
refer the dispute to the Court.:But we were afraid that
once the matter was so referred the management may use

—~the opportunity to remove some more workmen and then leave

.the Union to make applications under Sec,33, We therefore
continued the strike.

After about three weeks the management had almmost
agreed to reistate the discharged workmen, but in the
meantime they happened to have an interview with Shri
Snantilal Shah, It is feared that the Minister
advised against giving in. It was from that date that
tre attitude of the management has completely changed.

The attitude now taken by the management is that

they would take only those workers, who are unobjectionable
from their point of view., They are also unwiling to
take any female workers,

They are unwilling to have any negotiations with
the Union., After zbout a month, tre Union started feeling__-
difficulties in continuing the strike. Cn the &th
February 1959, tne management tried to import blacklegs
from Bombay zegougn the launches, Two launches were
taken from Bombay to Mora. 3ut both these attemnts were
Sefeated by the workmen with the help and cooneratlon
of the loa&l noll populatlon.

nght from the date of commencement of the strike
Sectlon 144 has been promulgated, Sofar 35 persons nave
been charged of: hav1ng commlttel breach,

-

3 $

There have been twelve arrests so far on tne charée

"of 'assault, rioting,: ana unlawful -assembly.
A "5

2 -3 - - * " <e
* . . - L4 .

About-QO'armed Police have been _posted 'in the area.

The attitude of tne POI%Ef was. that of nonigterferer
ce in the beginning, obut s now changed.~ "°22:2



(4)

The general wage level here is very low, and most
of the workmen live on the poverty line even when on work.
The Union therefgore arranged to issue rations to the needy
workmen, So far the Union has spent about Rs.3,000/- on this.

The Union has now started experiencing very serious
financial difficulties. An apveal has been.issued to the
Bombay Unions and attempts are being made to obtain some
nelp from themy-but it is rather slow in coming. So far we
have received pretty little beyond promises.

We are sure that we shall be able to hold on fom {;
another month or even two months if funds are available,
We wxpect the Company to take a more reasonable attitude
as the monsoons approach. The reason igs that the sea-route
is closed during the monsoons and the prospect of carrying

on in the midst of hostile workmen would ngot be very
encouraging, b By Aone b un [i, tvedins Lot ~

Wwe have also started the Partﬂwork there and so far
twelve members nave been recruited to the Party.

In the interest of the Party work as also to save

the leaiing Union workers, it is absolutely necessary that all =%
attempts are made to save the situation,

I have therefore approached you for helping us out
of them present gituation,

I have to request you to send our avpeal for monetary
nelp to the W,F.T.U, I understand that they give help to
the workers facing distress conditions in their strike
struggles. I have no idea asto the scale on which such help
is given but I gather that it is on a good scale.

We have already resolved to affilate the Union to
the A.1.T.U.C,, but immeddately therefater we were in the
midst of trouble’'and therefore:the-formal application®m has
not been made so far, Comrade!'Kolhatkar is giving us
the necessary guidance from time to time,

The -issue was-sought to be.raised in_ the Boumbay
Assembly, On the 2nd inst, Snris V., D, Deshpande, Datta
Deshmukh and Uddhavarao Patil-visited Uran and addressed
a meeting organised by the Union. The Meeting nhal a salutary
effect on the morale of the siriking workmens "



GRINDWELL KAMGAR UNION

( Registered wnder the Trade Untons Act )

General Secretary : Mora Ofiice :— Mora-Uran.
N. S. GIRADKAR Bambay Office :—
Assistant Secretary : Block 16, Kothare Building,
1,axMAN VITHAL BHOIR Sandhurst Bridge, Bombay 7.
(Z)alecl n_ e | — a5
(5)

I have therefore to request you to give all possible
help to the Union and also send our appeal to the W.F.T.U,
You will kindly advise me how that appeal shnould be made.

I am writing to the A.I.T.U.C. separately.

Yours sincerely.

| 0
87\ \f i /‘X"L ~tA UA«’

] g
S U‘



2 0 MAR 1959 —WORKERS OF ALL LAND UNITS |

L Sl Mamdar TEnion

£y, Mt ( AFFILIATED A.1.T-U.-C:)

Prosdear Read. No, 118 : ad
HANUMANSINH Rakhial Road,

xeoiocaa AUMEDABAD, 0. 27 = ° =105°

To 2 5~ ,.-""""‘"\
I ’ 5
The Secretary, Noo s ATy,
A . I . T . u. C » /"\\ < %\o’“ . P h% ‘xg ‘!‘. :%-\ 2‘ .r‘
ELA Saa B G T e
DELHT z&?n ;f Y o

DEAE Comrade,

In #== AWmedabed, there is a fectory named ' Jashwent Iron Textile
Vorks ', producing iron-baskets (Tagzras), For the last one month it is
not getving its q wota of iron-gheets, from which the iron~baskets
(Tegaras) are made, Some of the workers have been laid off. lLiot only %that
but it is feared that the fectory will te closed if it doeg not zet its
Tfull quota of iron-gheebtg, Thils harpens every year in thig seascn,

Ye have written about this to the Iron and Steel Controller 33, lataii

Subhash Rowad, Culcuitta I. The commeny has also viritten ebout thisg to the

any thing in this matier or guide us accordingly, There sre fortv-one

employers in thigs fectory and 211 of them are members of our Union,

o

Hopzing for your ezrly reply.
lours Comradely,



ENGINEERING KAMDAR UNIOI

{ Affiliated to A, . T. U. C.)
Regd. No. 1537

(Feneral Secretary

RAKHIAL RDBAD,
REMNATH MEHT.
PREMNATH MEHTA AHMEDABAD 10
President e
RODYAJI BHIMSING Date  [f7 .« Merch ¢

. o
MLy [CLQ‘:‘\ i 5T
The Iron & Steel Controller,
33, Yetaji subhash Road,
CALCURTA.T.
Sir,
I, the vndersigned, Secretary, Enginsering Kender Union, Rakhial Rozd,

Ahmedabad, bes to stute as follows:

There ieg cne fuciery, zamed 'The Jaswenc Iron and Textile Worke,!

gitusted ot Ahmedabud. In the sazid fuctory, there are gbtour fortyone em

o]
fue]
(o]

<
m

S

vorring wnd ell the employces are tne menters of our Union.
AL
{ i
ry - > A 4-1 PR s fa 2 4. 3- 4- 3 < I
For the last @ ronth, the said factory is not getting the full ko

bf ~ PO 3
b cuote of iron sheets «nd hence come employees are lui

fo)

off:nd there are chances
0% the closure of facteory and if Shot heprens, 811 emplorees will be rendered
jobless end the vnemployement will cpread.
o, delinadyq 4 P
Por the above rcason, kindly see thalt ithe factory gets \:ia-}l cuocta of

jron sheets, so that the threat of unemployment be avoided.

Yoreover the production of the Tactory is iron-basket (Tagerza) which
are badly needed by the Govermment znd peovle, hence the production of this
factory is in the nationel interest and this is ths only factory in GRijzrat
which is preoducing this nature of goods. So kindly, in the national interest,
gllow the Tull quots of iron sheets and oblige.

Yours faithfully,

C.Ce 102 S - R e —
Dy.Lebour Cormissioner Ammedabad, SECRETARY

Lebeur & Social ¥elfure Deptt. ,Bombay.
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GODREJ AND BOYCE WORKERS’ UNION, BOMBAY
(Regd. No. 220)

Godrej Colony, Block No. 28, Room No. 14, VIKHROLI.

ANNUAL REPORT

and

STATEMENT OF ACCOUNTS
FOR THE YEAR 1958-59

Dear Friends,

I place befor you an account of the activities of the
Union for the period commencing from August, 1958 to
August,1959. 1 regret that we could not hold our Annual
General Meeting earlier due to the reasons firstly because
I was out of Bombay for nearly one and a half months and
secondly our leaders had to go for attending the Conference
of Metal and Engineering Workers of India held at Calcutta
in July, 1959.

You are aware that the last Annual General Meeting
was held in August, 1958 and having amended the Rules of
the Constitution, our first General Meeting of the elected
General Council members was held on the 1st September,
1958 which was addressed by the President of the All India
Trade Union Congress and then Mayor of Greater Bombay,
Com. S. S. Mirajkar. He stressed in his speech to strengthen
the workers’ unity and struggle democratically for winning
the demands and Trade Union Rights. We also handed to
him the donation of Rs. 51/- for Mayor’s Relief Fund. Com.
S. Y. Kolhatkar, the General Secretary of the Bombay State
Trade Union Committee of A.IT.U.C. also addressed the
gathering and congratulated the Godraj workers for partici-
pating whole heartedly in the General Strike of 25th July,
1958 to protest against the Anti-labour policy of the Labour
Minister, Shri Shantilal Shah and in support of striking wor-
kers of the Premier Automobiles.

NEGOTIATIONS WITH THE MANAGEMENT ON
OUR GENERAL DEMANDS

The newly clected Managing Committee was confronted
with the immediate task of negotiating with the Management
on the general demands of Wage adjustments, regrading, re-
classification, etc. etc. The first meeting of the Committee
and the Management was held on the 3rd September, 1958.
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Having had a long discussion, the Company’s partial offer
was accepted and a joint commitiec was formed to investigate
the nature of work done by such workers who were on our
lists for regrading and re-classification. It was also mutu-
ally agreed that the agreed findings of the committee would
be implemented by the Company. Shrees Bhagwan S. Angne,
Govind Khemji Dhumal and Gopal Narayan were nominated
on the committee. This committee’s investigation commen-
ced from 15th Sept., 1958 and went on for 3 months. Nearly
300 to 400 workers were up-graded out of the approximately
1500 on our list. The Union’s representatives experienced
many difficulties. They could not get the required informa-
tion from some of the workers and more particularly the re-
presentatives of the Management were nol prepared to lister
to their views in most of the cases. The plea of the Manage-
ment’s representatives for denying the higher grades to most
of the workers was that they were not doing continuous work
of the Higher grade, the worker concerned was a learner and
in some cases that though the company agreed that they were
doing the work of higher grade, denied, the same on the plea
that there was no vacancy 1n that particular grade. Such an
attitude has resulted in injustice being done to individual
employees to continue hereafter.

The General Meceting reviewed in its meeting held on
29th December, 58 the work of the joint committee. A com-
parative chart of few categories of the similar workers in a
standard engineering factory like Mazagaon Dock was sent
to the Company showing the number of categories of work-
ers who are still placed in the lower grade or not properly
renumerated in our company and urged the Management to
appoint immediately a Board of Assessors one cach from the
Management and the Union to investigate the nature of dif-
ferent jobs and on the basis of their agreed findings the Com-
pany should give them the appropriate grades. In those
cases where no agreement was reached, we should resort tc
arbitration as provided in the Code of Discipline. This letter
was sent on the 23rd of March 1959 and therecafter we in-
formed them by our letter of 15th May 1959 that if no
settlement could be reached within 15 days, we would resort
to conciliation. By its letter of 6th June 1959, the Mana-
gement has practically rejected our offer.

On 20th of April 1959 I with the Office Bearers met
the Management and nad discussions on the three demands
of Paid Festival holidays, Casual Leave and Hali-day work
on Saturdays. As the Director was not present, the Works
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Superintendent said that he would speak to the Director
and would convey his decision as early as possible to the
Union’s compromise offer of Shiv-Jayanti, Tilak-Jayanti,
May-Day and Christmas over and above five now being
given, for mutual settlement. Regarding this a letter was
received by us on 4th May, 1959 stating that “in that con-
nection we have to state that the Directors wonder how they
can be expected to consider sympathetically the request
(demand) of the Union when the workmen resort to wilful
slow-down of production in the Paint shop, Vikhroli Plant
I.” The further course of negotiations showed that the
Management was not prepared to improve its offer of giving
two Additional paid Festival Holidays only of Shiv-Jayanti
and Tilak-Jaynati on condition the Union withdrew their
demand for additional Casual Leave and additional 10 paid
Festival Holidays.

The Company’s letter of 6th June, 1959 showed that
the Management was more anxious to blame the Union’s
leaders for not co-operating in respect of the problems of
the Management than to secek fair and amicable settlement
on the long outstanding demands of the workers. Further,
the Union's leaders felt difficulties in settling the workers’
day to day grievances due to the Management’s unsympa-
thetic attitude towards them. An urgent meeting of the
Managing Commitlee was held on the 3rd June, 1959 and
discussed on the policy matter and decided to convene a
General Meeting to decide the future line of action for win-
ning our demands. This meeting was held on the 21st June,
1959 and finally was postponed till I arrived back from my
tour abroad. We discussed this situation in the meeting
of the Managing Committee held on 13th August, 1959 and
General Meeting on 20th August, 1959.

In the meantime, other important developments took
place, viz; the formation of the National Federation of Metal
and Engineering workers of India and Metal and Engineer-
‘ing Workers’ Federation, Bombay State where it was de-
cided to observe DEMANDS DAY on 21st August, 1959 to
raise a united voice throughout the country demanding
WAGE BOARD IN METAL AND ENGINEERING INDUS-
TRY, PAY LIVING WAGE TO ENGINEERING WORKERS
AND RECOGNISE WORKERS’ UNIONS WITHOUT ANY
DISCRIMINATION.

It is now necessary for us to thoroughly discuss this
situation in the Annual General Meeting and decide the
future line of action for winning our demands.

3



RELATIONS BETWEEN THE UNION AND THE
MANAGEMENT

The Company gives facilities to hold the Managing
Committee meetings during working hours. And Union
selected leaders are allowed to place before the Management
and discuss the grievances of workers during working
hours.

No sooner the newly elected Managing Committee
started functioning, the leaders felt the stilf attitude of the
high officials of the Company and found that they would
generally endorse the decision of the immediate supervisory
staff who used to harass the woerkers and reject the Union’s
leaders’ approach for reaching amicable understanding on
the problems and grievances of the workers. Subsequently
the Management’s higher authority also adopted the stiff
policy which have worsened the relations between the work-
ers and the Management. I feel that if the Company does
not change its present policy the Industrial rclations in the
Company will be further worsened.

During this period, the commiitee had 1o deal with 29
charge-sheets and number of dismissals and suspension
cases. The latest charge-sheet had been issued to commit-
tee member Shivram Vithoba. Shri Trilokinath Devicha-
ran’s dismissal has been taken up with the Management and
is yet to come before the Grievance Committee.

Grievance Procedure: You are aware that the Union
had urged the Company to set up a proper Grievance machi-
nery in October, 1957. The newly elected committee had
invited the Company’s attention to this issue. The commit-
tee also had discussions with the Management on the 9th
January, 1959.

The Company sent us a draft Grievance Procedure on
the 15th January 1959 which was discussed in the meetings
of the Managing Committee and General Meeting and a
letter was sent to the Company containing Union’s sugges-
tions on the 12th February, 1959. Details were given in
the Union Handbill distributed on the 2nd March, 1959.
The Managing Committee decided in its meeting held on
26th February, 59 that we should implement the same Grie-
vance Procdure as proposed by the Company which would
be reviewed after 6 months and seek for proper and suitable
amendments on the basis of experience gained during the
period. The committee further took the decision that every
month the General Meeting would review the working of
the procedure. I wish the Annual General Meeting should
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discuss this question in the light of the experience the mem-
bers gained and decide as to what suitable amendments
should be made in the procedure.

Code of Discipline: was formulated and agreed upon
in the 16th Tripartite Labour Confercnce which was held
in May, 1958. This conlerence was atiended by the re-
presentatives of workers' Central Organisations, represen-
tatives of employers and tt.le Government representatives.

The Managing Committee discussed the Code in its
meeting held on 8th October, 1958 and decided to imple-
ment the same as early as possible. Therefore the com-
mittee urged ihe Management for translating the Code in
the regional languages and distribute to all the workers. But

- the Management was not prepared to do so stating that they

have no authority to translate the Code in the regional lan-
guages and thus a large majority o fthe workers have no
understanding for the proper implementation of the Code.
The committec had discussions with the Management in
several meetings but I am sorry to state that the Manage-
ment did not take the Union leaders in its confidence in the
various steps called for, in implementing th eCode of Dis-
cipline properly.

OTHER IMPORTANT ISSUES AND PROBLEMS

Permanency of Temporary Workers. The long pend-
ing demand of the Temporary workers was taken up with
the Management. Having had discussions with the Manage-
ment in several meectings, 240 workers are given the token-
number who have been working since 1955-56 and some
of the workers from 1956-57. And all the watch-men who
were temporary were also given the token-number. Full per-
manency for these and token-number for many more others
have yet to be obtained.

Special Increment: In the meeling of the Management
and the Union held on the 9th January, 1959, the Director
outlined broadly his scheme. I then requested him to send
us the details of his scheme so thal we could discuss it in
our Managing Committce and would have a proper settle-
ment as the Union also desired that the workers should be
paid more wages for their increased production. But the
Company did not take the Union in its confidence and de-
clared on ils notice-board on the 15th January, 1959 its
scheme of ““Special Increment” in the following words:
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NOTICE

“ Refl. No. KNN/Cir./.3419 January 15, 1959

The Company is anxious that the workmen shouid in-
crease their carnings and the only way of doing that is by
increased productivity.

The Manageemnt has been sanctioning to the workmen
Special Increments in their grades for increasing production
by greater elfort, initiative, etc. In discussions with the
workmen it has been found that the workmen were not
happy aboutl the Special Incremenis being included in their
grades. In response to the workmen's wishes and to en-
thuse them to take full advantage of the scheme it has been
decided that Special Increments effective after 1st January,
1959 will not* be reckoned for purpose of “limits’ in their
respective grades. To explain further, Special Increments
will be outside the grades and “limits” will not be accele-
rated by reasons of Special Increments.

It is hoped that all workmen will take full advantage
of this liberalisation in the scheme.

For GODREJ and Boyce Mfg. Co. Private Litd.
Sd. K. Naoroji
Works Superintendent.”

The Commitlece received so many complaints from the
workers that they are intimidated by their foremen and
supervisory staff to give more production. Having made
the proper inquiries, the Union asked the Management to
inform us the normal production of cach job as well as the
norms and rules ol giving the Special Increments on the
increased production. But the Management was not pre-
pared to give us details asked by us. Then the Committee
decided that the Union leaders would notl discuss any issue¢
regarding Special Increments individually with the Manage-
ment and the same was conveyed to the Company and the
workers were also informed through the Union Handbill is-
sued on 28th May, 59.

Paint Shop, Vikhroli Plant -1: In the month of Octo-
ber last, two workers of this shop were charge-sheeted on
the plea of giving less production and were dismissed [rom
the Company. The Managing Committce discussed the
issue in the meeting and found that the inquiry of the
charge-sheet was not held properly and demanded another
inquiry on higher level.
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The Commitlee received a letter from the Company
which was signed by the Director himsclf giving the full
details of the case of those workers and also informed that
the workers concerned placed their complaints before the
Commissioner of Labour and his verdict against the workers.
The Managing Committee thoroughly discussed the Direc-
tor’s letter and arrived at the conclusion that if a proper
Grievance Procedure which we had been sceking since 1957
had been in vogue, the difliculties ol workers and the Mana-
gement could have been minimised and the necessity for the
drastic steps could have been avoided. Therefore the com-
mittee urged the Management to implement the new Griev-
ance Procedure immediately.

We received a letter from the Company dated 30th
July, 1939 enclosed with which they sent us a copy of the
strike notice given by the 98 workers of the Paint Shop,
Vikhroli Plant I arising out of the dismissal of Shri Trilo-
kinth Devicharan. The workers also approached the Unicn
leader to seek their advice and requested us to take up his
case with the Management. Thus the Managing Commiltee
discussed this issue in its meeting held on, the 13th August.
1959. The Managing Committec investigated the case and
on the basis ol information available to it, tound that Shri
Trilokinath Devicharan is not guilty of the charge [ramed
against him by the Company. We however advised the
workers not to resort to strike until all other avenues have
been explored and also advised Shri Trilokinath Devicharan
to fi]l in the Gricvance Form as per the Grievance Proce-
dure Stage-3.

Packing Shop, Vikhroli : There was long pending grie-
vance of the workers who had not received their Speciail
Increment for increased production. They got their Special
Increment with full arrcars of 12 months with the help of
the Union.

The Union also intervened in so many other issues to
settie them amicably such as Press Shop Workers, Vikhroli
Plant I-A who got the notice from the Company for closing
down their section on the eve of one worker’s death and etc.

Participation in other activiti€s: We participated in
the General Strike of 25th July, 1958 to protest against the
Anti-labour policy of the Labour Minister of Bombay, Shri
Shantilal Shah and in support of striking workers of Pre-
mier Automobile. Many workers took part in the May Day
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Rallies and other demonstrations organijsed by the Bombay
State Trade Union Committee of A.LT.U.C. We partici-
pated in the joint meetings of the Managing Committee ol
Engineering Unions during this year. We also joined hands
with other workers of Bombay to protest against the attempt
of the Mill Owners to cut the Dearness Allowance payable
to more than 2 lakhs workers of Textile Industries and also
many of the workers of the Engineering Industries. We
also held a protest meeting on the 14th December, 1958
which was addressed by Com. Joglekar and Shri Rafiq Gul-
%.ar,lPresidcnt and Vice-President of the B.S.T.U.C. respec-
ively, 3

FORMATION OF NATIONAL FEDERATION OF METAL
AND ENGINEERING WORKERS OF INDIA AND METAL
AND ENGINEERING WORKERS’ FEDERATION,
BOMBAY STATE

A National Conference of Metal and Engineering
workers was held at Calcutta from 10-12 July, 1959 {o form
the National Federation. As you are aware Engineering
Industry is one of the important Industries to build and
develop the economy of our country and much progress
was made during last ten years and the employers’ profit
has increased. But neither the Capitalists nor the Govern-
ment of India paid due attention towards the workers of this
industry for raising their living standard. Under these
circumstances the All India Trade Union Congress decided
in its General Council Sessien which was held at Bangalore
in January, 1959 to form this Federation.

Shrees. V. Seetharam, Govind Khemji Dhumal and
C. S. Sahni were deputed to attend this Conference on be-
half of our Union. Our President, Com. K. T. Sule also
attended the Conference. Having had long discussions
on the problems of the Engineering workers of India, the
National Federation of Mectal and Engineering workers of
India was {ornmied and a Working Committee of 51 members
were elected. We should be proud that the two important
and beloved leaders of the working class, Coms. S.A. Dange,
M.P. and Mohd. Eliias, M.P. were elected as President and
General Secretary respectively. Further our President,
Com. K. T. Sule and assistant secretary Govind Khemji
Dhumal were also elected as a Vice-President and Working
Committee member respectively.
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The Federation had decided to observe DEMAND DAY
on 21st August, 1959 to raise the voice unitedly throughout

the country to demand the following three important de-
mands :

1. CONSTITUTE A WAGE-BOARD IMMEDIATELY;

2. PAY LIVING WAGE TO ENGINEERING WORKERS;
and .

3. RECOGNISE WORKERS' UNIONS WITHOUT ANY
DISCRIMINATION.

Metal and Engineering Workers’ Federation, Bombay
State: When these important developments were taking
place, a meeting of representatives of the Engineering
Unions in Bombay was called on the 12th August, 1959 to
form the State Federation and observe the DEMAND DAY
through the Federation and decided to hold a Conference
of the Engincering workers.

Thus a Delegale Session of the Engineering workers
was held on the 19th August, 1959 at Vanmali Hall, Dadar.
Our Union leaders also took a leading role. Having had
iong discussions, the Federation was formed and Coms. K.
T. Sule and Vithal Chowdhry were elected President and
General Secretary respectively. I and Coms. V. Seetharam
and C. S. Sahni were also eleclted Vice-President and Work-
ing Committee members respectively.

The Federation observed DEMAND DAY on 21st
August, 1959. 1 congratulate the Godrej workers for par-
ticipating whole-heartedly in this important demonstration.
A Mass rally was held at Kamgar Maidan and the workers
came there in processions from their fectories. 1 appeal to
all the Godrej Workers to join the Union and through this
strengthen your Federation. So that it can fight boldly for
the Engineering workers' reasonable demands and Trade
Union Rights.

During the year, receptions were given to German De-
mocratic Republic delegation, Com. Krishnamoorthy, Vice-
President of the All India Trade Union Congress, Shri V.K.
Krishna Menon, Union Defence Minister when he visited
our factory and also Com. Jean Marillier, General Secre-
tary, International Trade Unions of Mectal and Engineering
Workers of World Federation of Trade Unions who also
visited our factory when he had come to attend the Calcutta
Conference in July, 1939.
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Works Committees and Co-op. Society: We could not
pay more attention towards these committees. The Works
Committee at Vikhroli took up many minor and major grie-
vances of the workmen and many of these were settled ami-
cably. The Annual General Meeting should instruct the new
Managing Committee to guide the workers’ representatives
in the said commiltees for its effective functioning.

Union’s Meetings: We had 11 meetings of the Manag-
ing Committee during the period under review. Major
policy questions were discussed in the meetings. The ave-
rage attendance in the Managing Committee meetings were
16. We had long discussions on such issues as demands,

Code of Discipline, Grievance Procedure and Special Incre
ments.

During this period we held 11 General Meetings to
cspecially deal with the demands, Grievance Procedure,
Paint Shop, Vikhroli etc. We also held several Mass meet-
ings and departmental meetings.

Organisation: During the period our membership has
changed as follows:

Total members as on lst April, 1958 . . 2616
Enrolled during the year (including 398 rejoined
members . . 805

Total . . 3421
Discharged and lefl during the year (including 580
who are in arrears of subscription and not
counted i .. 617

Members as on 31st March, 1959 . . .. 2804

It can be seen from the above figures that 805 workers
joined the Union during the year under review and 580
workers were not counted as they are in arrears of subscrip-
tion. I must mention that proper attention was not paid
towards maintaining lhe Union’s paid membership at the
highest level possible.

With the increased activities of the Union and to fur-
ther strengthen the unity of the workers, it was necessary
to publish a Monthly Bulletin but we could not do so. To
effectively organise our workers, the General Mecting has
amended the Union’s Constitution and increased the Manag-
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ing Committee, having two more secretaries, an assistant
Treasurer and one commillee member. [ dcsire that a
monthly paper should be published and distributed to the
workers to give full information of our activities and the
Company’s attitude towards their problems (¢ educate them
properly.

I appeal to all those who desire to work in the Union
to come forward and shoulder their responsibilities to
strengthen the workers’ unity in order toachieve the Union’s
maximum collective bargaining power.

Accounts : The audited statement of the accounts of
our Union is attached with (he report. You will nole that
the committee has collected Rs. 12,002.50 during the year

which is really appreciable and also spent Rs. 7,651.06 dur-
ing the year.

On the expenditure side, you will find Rs. 3,020.62 ex-
penses against Salaries, allowances, etc.io officers including
Rs. 1,500/- as honorarium given to the President (Rs.300/-),
both the Vice-Presidents and Assistant Secretaries (Rs. 200/-
each), Treasurer (Rs. 200/-) and Shrees M. Kunju and Hans
W. Christian (Rs. 100/- each) which was passed in the Ge-
neral Meeting held on 9th May, 1959 as a token of our ap-
preciations of the work done by them.

Another item of Rs. 210/~ which is shown as written-
off account is the amount due from the ex-Managing Com-
mittee member Ramu Mauji Patel and which is irrecover-

able. The details had aiready becn given in the previous
Annual Report.

The committee has also recommended to write-off the
amount of Rs. 639.50 against subscription in arrears which
was not recovered so far and further decidcd that if those
members would rejoin the Union all the arrears would be
recovered.

\
I am proud to report thiat with the help of our office
assistant and the Treasurer, the union naintained its ac-
counts properly.

CONCLUSION

You will see that the commiltee has endevoured its best
during the year. But still our main demands are not settled.
During the year, the workers have become fully conscious
of their rights and Trade Union consciousness is developing
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among the wrokers, which is of great importance for our

future struggles to win our demands as well as Trade Union
Rights.

The other important task is not only to maintain the
strength and unity of the workers but to further increase it.
#*#GODREJ AND BOYCE WORKERS' UNION ZINDABAD!

*#METAL AND ENGINEERING WORKERS' FEDERATION, BOMBAY
STATE ZINDABAD!!

ANATIONAL FEDERATION OF META‘L_ AND  ENGINEERING
WORKERS OF INDIA ZINDABAD!'!

ALL INDIA TRADE UNION CONGRESS ZINDABAD!'!

Dated : 12th September, 1959 G. Sundaram,
General Secretary.

Printed by Jayant Bhait, at New Age Prinling Press, 190-B, Khetwadi
Main Road, Bombay-4, and published by G.' Sundaram, Godrej Colony,
Block No. 28, Room No. 14, Vikhiro'i, Bombay.



GODREJ AND BOYCE WORKERS’ UNION

Receipts and Payments Account for the year ended 31st
March, 1959. '

RECEIPTS

Balance at the beginning of the year:
Cash in hands of Treasurer Rs. 47.94
In Bombay State Co-operative

Bank Ltd.—S.B. Alc. . _1&9_9._39_12& 1,447.33
Subscriptions received 11,672.00
Subscriptions received in Advance 127.00
Entrance Fees 203.50
Interest on Bank Account 22.10
Loans refunded by Members 320.00

Total Rupees 13,791.93
PAYMENTS
Salaries, Allowances and Expenses

of Officers Rs. 1,620.62
Salaries, Allowances and Expenses

of Establishment 1,965.74
Audit Fees 200.00
Funeral, Old age, Sickness, Unem-

ployment benefits ,etc. 25.00
Rent, Rates and Taxes (Telephone

and Electricity charges only) 32.15
Stationery, Printing and Postage 1,051.49

Expenses incurred under Section 15(J)
of the Indian Trade Union Act, 1926:
Afliliation fees, donations and levies

to other institutions Rs. 244.19

Celebrations and Receptions 5.28 249.47
Other Expenses:

For holding Meetings 611.35

Miscellaneous Expenses 145.87

Periodicals 29.37 786.59
Loans to Members 690.00
Suspense Account 234.00
Balance at the end of the year:

Cash in hands of Treasurer 30.02

In Bombay State Co-operative Bank

Ltd.—S.B. Alc. 6,906.85 6,936.87

. Total Rupees 13,791.93

As per Books of Accounts
Bombay, dated 14th July, 1959. KOLATKAR and DANDEKAR
Chartered Accountants, Auditors.
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GODREJ AND BOYCE

General Fund Account for the

INCOME

Balance at the beginning of the year

Contributions from Members (including unpaid
subscriptions due for the year).

(a) Contributions received Rs. 6,737.00
(b) Contributions in arrears for three
months or less 400

(c) Contributions in arrears for more than
three months but not more than

six months 655.00
(d) Contributions in arrears far more than
six months 936.00

Contributions from Revived Members for
past arrears

Donations

Sale of Periodicals, Books, Rules etc.

Interest of Investments

Income from Miscellaneous sources :
Entrance Fees 203.50
Interest on Bank Account 22.10

Total Rupees

Rs. 12,138.03

8,332.00

1,199.50
Nil
Nil
Nil

225.60




WORKERS' UNION.
Year ended 31st March, 1959.

Expenditure
Salaries, Allowances and Expenses of Officers Rs. 3,020.62
Salaries, Allowances and Expenses of Establishment - 1,965.74
Audit Fees e e T o W)
Legal Expensese——" " 150.00
Expenses incurred in conducting Trade Disputes Nil -
Compensation paid to Members for loss arising
out of Trade Disputes Nil
Funeral, Old Age, Sickness, Unemployment benefits 25.00
Educational, Social and Religious benelfits Nil
Cost of publishing Periodicals Nil
Rent, Rates and Taxes (Telephone and Electricity only) 3215
Stationery, Printing and Postage 774.29
Expenses incurred under Section 15(J) of the
Indian Trade Union Act, 1926:
Application fees, donations and levies to
other institutions. Rs. 24419
Celebrations and Receptions 5.28
—————— 249.47
Other Expenses :
For Holding Meetings 611.35
Miscellaneous Expenses 14587
Periodicals 29.37
Unpaid subscriptions written off 639.50
Amount irrecoverable written off 210.00
Depreciation 91.74
—————— 1,727.83
Balance at the end of the year 13,950.03
Total Rupees 21,895.13

AUDITORS’ DECLARATION :

— The undersigned, having had access to all the books and accounts of
GODREJ and BOYCE WORKERS' UNION, and having examined the fore-
going statements and verified the saue with the account vouchers relating
thereto, now sign the same as found to be correct, duly vouched and in
accordance with the law and also certify that the Union had properly main-
tained its membership register and its accounts and the members had paid
their membership subscriptions to the Union as shown in the foregoing
statement of the General Fund Account of the Union.

Bombay, 22nd July, 1959
KOLATKAR and DANDEKAR,

Chartered Accountants, Auditors.



G T.EJ AND BOYCE WORKERS’ UNION
Statement of Liabilitiés and Assets as on 31st March 1959.

Liabilities
Amount of general fund: Rs. 13,950.03
Amount of Political Fund:
Goa Satyagraha Fund 55.00
Loans from : Nil

Debts due to : , =5

Other Liabilities :
Subscriptions received in Advance Rs. 127.00
Salaries, Allowances and Expenses

of Officers 1,400.00
Audit Fees 150.00 1,677.00
Total Rupees —Tégs—z—o‘é
Assets
Cash in hands of Treasurer : Rs. 30.02
Cash in Bombay State Co-op. Bank Lid:
Savings Bank Account Rs. 6,906.85
Fixed Deposit 4,000.00 10,906.85

Securities as per list below :
2 National Savings Certificates

of Rs. 1,000/- each. 2,000.00
Unpaid subscriptions due for the year: 1,595.00
Loans to: Members 370.00
Immoveable Property: Nil
Goods and Furniture :

At Cost less Depreciation 689.66
Other Assets: Suspense Account 90.50

Total Rupees 15,682.03
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TATA OIL MILLS EMPLOYEES’ UNION, BOMBAY

NOTICE,

Notice is hereby given that the Annual General Body
Meeting of the Tata Oil Mills Employees’ Union, Bombay
will be held on Sunday the 30th August 1959 at 9 A.M. at
““‘Shramjeevi Awaz’—Petroleum Workmen’s Union Hall at
Sewri to transact the [ollowing business:

1) To read and confirm the minutes of the Annual
General Body Meeting held on 22-6-58.

2) To adopt General Secretary’s Report for the year
ended 31st March 1959.

3) To adopt Statement of Accounts for the year ended
31st March 1959 and to sanction expenditure shown
in the Statement of Accounts for the year 1958-59.

4) To elect Office Bearers and Members of the Manag-
ing Committee for the year 1959-60.

5) Any other business duly brought forward.

Sewri, 19th August 1959. S. M. DESAI,
GENERAL SECRETARY. —

Nominations ; Nominations duly seconded for the posts of Office Bearers
and Members of the Managing Committee will be received by the
General Secretary upto 29 8-1959.

Printed by Jayant Bhatt, at New Age Printing Press, 190-B, Khetwadi
Main Road, Bombay-4, and published by §. M. Desai at 680-41,
Makani Chambers, Sewree, Bombay-15.



TATA OIL MILLS EMPLOYEES’ UNION, BOMBAY
(Regd. No. 975)

ANNUAL REPORT FOR THE YEAR 1958-59.

Friends,

It gives me great pleasure to present to you the report
of the activities of our Union for the year 1958-59, the
nineth year since we brought a very large majority of the
Tata Oil Mills workers under the banner of our Union and
set out for the struggle to achieve our democratic and trade
Union rights and better our working and living conditions.

The year under report is packed with numerous fights
most of which are of course in the legal ficld. The year also
saw the Company’s massive offensive launched against our
Union with a view to smash it once for all and with this aim
in view it took recourse to provocation in the form of issuing
mass charge-sheets to the Union activists and Union leaders
and imposing vindictive punishments upon them. The year
showed how a ‘“‘progressive’” employer is capable of attack-
ing from behind those very persons and their followers who
were conducting serious negotiations for settlement ol all
pending issues and thereby trying to establish good em-
ployer-employee relations. The year witnessed the anti-
labour policy of the House of Tatas.

The main feature that invites our attention during the
year under report is the recession in the economy of all
capitalist countries. This recession also affectcd our exports
leading to closure of some mines and factories. The rate of
industrial growth took a downward trend, national income
was lower than previous year, the prices rose, the unemploy-
ment figures alsc rose and the employers made a determined
effort for wage freeze and the Textile Tycoons came forward

\_-to reduce the dearness allowance in Bombay. There is a
planned conspiracy to reduce to mere scrap of papers the
agreements arrived at the 15th and 16th Tripartite Labour
Conferences held in 1957 and 1958. While the year under
report witnessed the offensive of employers it also saw the
greatest demonstration of the Bombay working class in re-
cent years, on 25th July 1958 when it rose to a man in sup-
port of the striking workers of the Premier Automobile
Works and in protest against the anti-labour policies of the
Labour Minisler of the Government of Bombay.



Company Sabotages Negotiations.

When we met at the last Annual General Body Meeting
in the month of June, 1958 a full report on the negotiations
with the Company was presented to you and it was then
hoped that an amicable settlement was within reach. The
hopes were, however, dashed to pieces on 14th July, 1958
when the Company, for reasons best known to it, went back
on its own offers made during the talks held from 23-8 57 to
24-6-58 and coniirmed in the meeting of 24-6-58. Inspite
of our repeated efforts it refused to return to the path of
negotiations and collective bargaining. It talked from the
position of strength rather than that of reascn and once for
all bolted and barred the path of negotiated settiement. The
Managing Director himself had informed the Representa-
tives of the Union on 14-7-58 that in view of his going back

upon previous offers if the negotiations fail he would take -

full responsibility lor the break down of the negotiations.
‘The Company thus sabotaged the negotiations. Thus it came
to pass that the Company was neither serious nor sincere in
conducting negotiations with the Union.

The Extra Ordinary General Body which met on 5-10-58
therefore formally terminated the talks with the Company
and resolved to terminate the two existing awards and for-
ward demands to the Company.

General Demands - Conciliation.

The Union urged upon the Company to settle the dis-
pute in the manner laid down in the Code of Discipline i.c.
by Conciliation or voluntary arbitration. The Union in the
alternative, urged for joint reference of the dispute for Adju-
dication. The Company refused to accept any of the courses
suggested by the Union and thercby violated the Code of
Discipline.

Failing in its altempts to resolve the dispute outside
the frame work of Government Machinery, the Union sent
to the Company a charter of demands on 15-12-58 and urged
upon it to settle the dispute. As the Company was not pre-
pared for such settlement the dispute was referred on
26-12-58 to the Dy. Commissioner of Labour for his inter-
vention with a view to peaccful setilement of the same.

The Union filed its statement justifying its demands.
The Company objected to the dispute being admitted in Con-
ciliation on the grounds that {1) the Union had participated
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in an illegal strike (2) the Union encourages go-slow by its
members (3) the Union has not terminated awards as re-
quired in the Act and (4) the Government had refused Con-
ciliation and Adjudication on similar demands in the year
1955. Preliminary hearings took place on 30-1-59, 16-2-59,
23-2-59, 2-4-59, 3-4-59, 6-4-59 and 24-4-59. The Concili-
ation Officer rejected all the objections of the Company and
admitted the dispute in Conciliation on 24-4-89.

The Conciliation proceedings were held on 30-4-59,
15-5-59, 29-5-59, 9-6-59, 10-6-59, 11-6-59, 26-6-59, 29-6-59,
7-7-59, and 15-7-59. The Conciliation conciuded on 15-7-59
and ended in failure due (o the adament attitude of the Com-
pany. The [lailure report {rom the Conciliation Oflicer is
awaited.

e Company attacks our Union.

You are aware that we joined our forces with the work-
ing class of Bombay on the 25th July 1958 in support of the
striking workers of the Premier Automobile Works. A Joint
Council of all Trade Unions in Bombay had given a call for
the token general hartal on 25-7-58 in the City. About 7
lacs workers participated in the said hartal and thus showed
the unity in action of the working class of Bombay.

The Company seized this opportunity and launched its
oflensive against our union as it had found that our Union is
wedded to the interests of workers and would function only
as a champion of workers and working class movement. It
declared the token general hartal of 25-7-58 as ““illegal’’ and
issued to our members by ‘““Pick and Choose” method 30
charge-sheets in the Sewri Milis, 17 in the Sales Office and
24 in the Head Oflice. The charge-sheets were issued to all
the Office-bearers of the Union including some of them who
were on sick bed, some who were out of station on the date
of the general hartal. The Company’s choice for this attack

—fell on the members and office-bearers of cur Union and the
Chemical Mazdoor Sabha leaders were not touched. This
showed the Company’s vindicliveness against our Union.

For participating in the said hartal the Company imposed
punishments upon 68 members including oflice-bearers. It sus-
pended 28 members [rom 4 to 8 days; it withheld increments
for one year of 40 other members. The Company’s action
is malafide, illegal and vindictive with a view to victimise’
our members and break our Union as we refused to surren-



der workers’ interests during negotiations, and were found
to work as a part and parcel of the working class movement.
The Union Representatives met the Managing Director and
urged upon him to desist from such arbitrary and unjust
action. He was adamant and wanted from us a humiliating
pledge not to show solidarity with other workers. He wanted
us to get detached from the working class and its movement
and remain aloof. We refused o pay such price. We are
proud to belong to the working class and its militant move-
ment. It is because we are part and parcel of that great
force that we have survived and can today carry on our
struggles to better working and living conditions. The em-
ployer wantis us to get isolated from that movement and then
finish us. We did not oblige the Company to realise its
sweet dreams. Failing settlement with the Company we
have raised a dispute on the Company's action and referred
it to the Conciliation officer as far back as 20-2-59. The
Conciliation Oflicer has refused to admit it in Conciliation.
We are taking up this malter with the higher authorities.
The Kerala Government referred such a dispute to Adjudica-
tion while the Bombay Government even refuses Concilia-
tion. That speaks of the difference betwceen the two Gov-
ernments.

Mass Charge-sheefs in Scap Plant.

The Company played its game of further provocation by
issuing charge-sheets to 19 workmen in the Laundry Soap
Section, and thereby tried to terrorise our members and in-
crease work-lecad. It inflicted harsh punishment on all of
them by suspending 15 workmen for periods varying from
7 to 15 days and discharging 4 workmen. Donations were
collected from members and unemployment relief was paid
te the 4 discharged workmen.

Company’s Application Under Section 33 (2} of
the Industrial Disputes Act, 1947.

The Company made an application under Section 33(2)
for approval of discharge of 4 workmen. Subsequently it
wanted to withdraw the application stating that since it had
no certified Standing Orders, it can discharge the workmen
and approval of the Tribunal is not necessary. We opposed
the Company’s plea and the Tribunal decided that the ap-
proval was necessary. After months of postponement the
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Company’s application came up for hearing on 29-4-59 and
23-6-59 and the Tribunal has given approval by its order of
22-7-59.

Since such approval applications are not decided on
merits as the Tribunals have no power under this particular
section to adjudicate, we are contemplating to raise a regu-
lar trade dispute for reinstatement of thosec 4 workmen. On
receipt of legal advice the .Managing Committee will take
the decision in the matter in the background of recent expe-
rience in th case of 68 workmen narrated above.

Cases Before the Authority of Payment of Wages:

You are aware that for refusing to pay acting allowance
to Shri Bhiwa Maruti, we had filed an application in 1956
before the Authority of Payment of Wages. After about 3
years the case was decided and the application was dismis
sed. One among the scveral other grounds is that there was
no reason to disbelieve the cvidence of the Engineer who
had deposed that Shri Bhiwa Maruti had not acted as Nava-
ghani.

We have filed before the Authcrity of the Payment of
Wages 6 more cascs as per details given below:—
(a) Two test cases to recover the wages lost by two em-
ployees who [or coming late for work (about 20 minutes)
were shut out illegally by the Company. These are impor-
tant cases as the Company continues to shut out workmen
even now.
(b) Three cases to recover wages deducted {rom the H.P.
workers who were transferred to Soap Plant. They worked
there as their othcr colleagues did in the night shift in ac-
cordance with the company’s practice prevailing in that de-
partment since 1938.

(c) One test casc to recover salary of a monthly rated

_employee who was wrongfully suspended on ““Paid Off"” day

earned by him for working on Sunday.
The hcaring in the above cases is awaited.

Bonus Case for 1935-56 hefore the Supreme Court.

The Company's appeal in the Supreme Court against
Shri Meher’s Award in Bonus dispute for the year 1955-56
whereby the Learned Tribunal had awarded 3'> months’
bonus to workers, was posted {or hearing from the week
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starting from 12-1-59. It was, however, heard on 13-3-59
and 17-3-59 and the decision was pronounced on 5-5-59. The
Supreme Court by its decision set aside Shri Mcher’s Award
and thereby rduced the bonus to 2%: months. Several ap-
peals pending before the Supreme Court on Bonus matters
were heard from January to March 1959 and most of the
judgements in those cases have gone against the workmen.
Thus some of the gains of the working class in the lower
courts have been reversed. Thesec deccisions have shaken
deeply the workers’ faith to win demands through adjudica-
tion machinery. The employers rushed to the Supreme
Court to involve the workers in prolonged litigation, delay
implementation of awards Lo reverse workers’ gains won in
lower courts and to ruin the Trade Unions financially by
making them incur heavy expenditure to defend their cases
before the Supreme Court. In this respect the Law Com-
mission observed as follows:

““The situation created by these large number of appeals
causes concern in two respects. It has the natural effect of
clogging the work of the Supreme Court . . ... The graver
aspect, however, of the matter is that labour matters are be-
ing thrust upon a Court which has not the means or materials
for adequately informing itself about the different aspects
of the questions which arise in these appeals and therefore
finds it difficult to do adequate justice ... .. Equally grave
are the delays caused by these appeals in the disposal of in-
dustrial matters which essentially need speedy disposal.”

We have also to make the following observations on the
Supreme Court decision:—

(a) The Supreme Court did not accept Company’s plea to
exclude (1) Estate Revenue (2) income earned by way of
rent, light and power (3) Profit on sale of empty barrels {4)
Sale proceeds of tin cans, scraps logs, planks, gunnies etc.
(b) It, however, allowed notional normal depreciation instead
of normal depreciation as a prior charge (c) It also allowed
the Depreciation fund as working capital. This, however,
is kept open for future and the decision to include whole of
Depreciation fund as working capital is applicable to that
year only. (d) Though the Supreme Court followed L.A.T.
formula on bonus it allowed 4% as interest on working capi-
tal instead ‘of 2'> as was done by L.A.T. in bonus formula
(e) The Supreme Court also allowed Rs. 0.42 lacs more as
return on Preference Shares. (f) The calculations of income
tax was made on Rs. 49.55 lacs instead of on Rs. 45.75 lacs.
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The Supreme Court has not decided the Bonus cases in
the final form but has directed that L.A.T. formula need not
be changed as it is flexible and at present it only offers pro-
per solution [or bonus disputes.

Bonus Dispute for the year 1956-57.

This dispute is referred to Shri Mcher and its hearing
was stayed pending decision’of the Supreme Court. Now
it may be taken up for hearing on any day.

Bonus Dispute for the year 1957-58.

Bonus demand for the year 1957-58 is also referred to
Adjudication by Shri Meher. Its hearing was also stayed
pending decision of the Supreme Ccurt. This is expected

~ to come up for hearing on any day.

Bonus Demand for the year 1958-59.

Our Union has made a demand for 5 months’ bonus for
the year 1958-59 as the Company’s working of the year
showed record sales, record profits and record dividends.
The Company was, however, not prepared to pay record bo-
nus to the employees whose efforts created the record sales,
profits and dividends. The Unicns at Calcutta, Tatapuram
and Bangalore have also forwarded a similar demand. Our
Union will take necessary steps in co-operation with other
Unions to realise this demand.

Violation of Code for Discipline by the Company.

The Code fcr Discipline in the Industry was ratified by
the Representatives of the Employers, Employees and the
Government at the 16th Indian Labour Conference held in
May 1958 at Nainital. The Company and our Union are
bound by the same. While we have accepted the said Code
and are carrying out the obligations cast on us, the Company

- does not accept the said Code and refuses to abide by it. We

~have therefore, represented to the Labour Ministry at New
Delhi who have asked the Labour Department of the Gov-
ernment of Bombay State to inquire into it. The decision
of the Government is awaited.

Violation of Section 9-A of the Industrial Disputes Act
by the Company.

According io the provisions of Section 9-A of the Act,
the Company is expected Lo give 21 days’ notice for starting,
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altering, or discontinuing shift worknig as also for increase
or decrease of workmen on any process, in any shift or in
any department etc., etc. The Company has been violating
this Section with impunity. We, therefore, took up the
matter first with the Company and then with the Commis-
sioner of Labour whose final decision is still awaited.

Model Standing Orders.

You are aware thalt the Model Standing Orders have
come into force from 15-1-59 in the case of all daily rated
workmen for whom therc are no certified Standing Orders.

The Company however, is interpreting Standing Orders
regarding late coming, disciplinary action of suspension and
payment for weekly holidays to clerical and supervisory
staff in a manner detrimental to the interests of workmen ™
and thereby in practice violating the Model Standing Orders.
We took up these violations with the Company and failing
redress have referred the violations to the Commissioner of
Labour whose decision is awaited. In the meantime for
wrongfully shutting out workers we have filed two test cases
before the Payment of Wages Authority which are pending
hearing.

Further as regards the Model Standing Orders which
have come into force from 15-1-59 on behalf of the workmen
we have filed amendments to the said Model Standing Orders
before 15-7-59 as required by the Statute.

We have also filed objections to the suggested amend-
ments to the Model Standing Orders filed by the Company.

The Company by its amendments is attempting to take
away existing rights of the workmen. We have through our
amendments tried to retain the existing rights and get the
rights of the workmen included in the Standing Orders in
the clearest terms.

The hearing for certification of the Standing Orders is—
awaited.

Explosions in the Factory on 5-5-59.

You are aware that serious explosions took place in the
Sewri Mills on 5-5-59 as a resull of which one workman of
the Indian Oxygen Company died and several workmen of
our company were injured. It was only providential that the
said explosion did not take heavy toll of human lives. We
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took up the matter with the Company and failing to get any
satisfactory reply have refcrred the matter to the Inspector
of Explosives and the Chief Inspector of Faciories. The
Inspector of Explosives called us for discussion and will
again discuss the matter with us when his report is ready.
The Chief Inspector of Factories has also called us for dis-
cussion on the subject whom we shall mect shortly.

Relations twith the Company.

Relations with the Company have detcriorated as the
Company not only sabotaged negotiations by going back
upon its offers but also attacked our Union by issue of
mass charge-sheets with a view to break our Union, victimise
trade Union workers and terrorise members. The Company
refuses to accept code of Discipline and restore normalcy by
recognising our Union which is the most representative of
the workmen and by entering into collective bargaining with
our Union. It also refuses to establish grievance procedure
committces and settle individual grievances. It rides rough-
shod on all the genuine grievances and complaints of work-
men.

Representation of workmen’s Grievances.

We took up with the Company various grievances of
workmen about acting allowance to senior workers, rede-
signation and payment of wages according to the nature of
work done, occupational disease of Dermatitis in Box and
Shooks Department, bad food served in the canteen, delay
in furnishing P.F. Account slips to employees, Medical Offi-
cer of Sewri Mills and his attendance hours etc., ctc. The
Company is adamant in refusing to redress the grievances
of the workmen. Our organised and united agitation will
only make the company see sense and redress our grievances
which go on accumulating day after day.

The Union took up workmen’s complaints with the
Employees State Insurance Corporation regarding securing
sickness and other benefits where they were refused and for
prompt payments where they were delayed. The important
concession won from the E.S.I.C. was regarding acceptance
of Medical Certificates sent by workmen who had taken ill
in their native place at Goa. The E.S.I.C. used to refuse
medical certificates from Goa. We took up the matter with
E.S.I.C. authorities at New Delhi and succeeded in geiting
Medical certificates from Goa accepted and sickness bene-
fits to the workmen.
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Transfer of Permanent Workers to Odd Jobs

During the year the Company continued to harass the
permanent workmen particularly in Box and Shooks De-
partment and Toilet Soap Section by transferring them to
various odd jobs while keeping Temporary workmen on re-
gular jobs. This is a novel method of the Company to har-
rass the permanent workmen and cause irritation to them.
The representations made by the workmen and the Union
to put a stop to this irregular and provocative practice have
remained unrcplied. The unity of all workmen will only
force the Company to stop such pin pricks. It is the right
of the permanent workmen to be employed on regular jobs
and only the united agitation of all permanent workmen
will make the Company see sense.

Legal Medical and Other Help to the Workmen

The Union rendered help to members in disputes aris-
ing from tenancy and accommodation. The Union has suc-
ceeded in procuring compensation of Rs. 3,500 from BEST
for the Child of late Boomanna Gangaram who died in a
BEST Accident. The amount will be in the custody of the
Bombay High Court and will accrue 6% interest. Monthly
instalments will be sent for the bringing up of the child.
The Union also rendered help in replying chargesheets is-
sued to the members and helped to arrange for defence dur-
ing the inquiries. The Union representatives visited sick
members either at their homes or in the Hospitals and ren-
dered necessary help including monetary assistance.  The
Union also helped in collecting contributicns from mem-
bers for helping workmen suffering from T.B. cancer etc.

Formation of Unions at Bangalore Depot and
Calcutta Factory

We are very happy to learn formation of Unions at the
Bangalore Sales Office and at the Calcutta Factory. The
Managing Committee sent greetings to these Unions on be-
half of our members and we have rendered all the coopera-
tion asked for by them.

Contact with Unions of the workmen of the Company

at various places of work

Our Union maintains contact with the Unions at Cal-
cutta at Bangalore and at Tatapuram and mutually keep
posted with developments at either ends and try to work in
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unity and cooperation by exchanging experience and
information.

Contact with Unions in the Soap and Qil and Vegetable
Products Industry in Bombay

Our Union also kept a lively contact with the Unions
of Hindustan Lever Lid., Swastik and Godrej companies
which belong to the same industry. The workmen of
these Unions as was done by us, have decided to form a
Federation of all Oil and Soap workers and a Federation
of Soap and Oil workers will soon be a reality.

Support to Struggie and Joint Actions

We supported the struggles of the workers of Jam-
shedpur and Premier Automobiies and also of others who
struggled for their trade Union rights and just demands.
We also rendered monetary help.

Our Union also took part in joint actions called in
defence of workers’ struggles and rights. Our Union joined
several Unions of the City in celebration of May Day of
1958. In conference with other Unions of the City our
Union took part in discussions to devise ways and means
to protect workers’ interests and rights.

Election to the Cooperative Society of Sewri Mills

Our Union contested and won ail the six elective posts
of the Managing Committee and the posts of the Hon. Sec-
retary and the Hon. Asst. Secretary of the Co-operative
Credit Society of the Sewri Mills. Thus our Union shoul-
ders the burden of running the Society for the welfare of
workers.

Our Organisation

During the year under report 3 General Body meetings
were held at which important decisions concerning our
activities and programme of work were taken.

The Managing Committee met 15 times and discussed
the major issues facing the workmen and took decisions
about carrying on the activities of the Union in an effec-
tive manner.

Apart from these meetings a number of group and de-
partment meelings were held where matters and issuecs con-
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cerning groups and Departments were discussed and deci-
sions taken.

‘The membership of the Union as on 31-3-39 was 786.

The Statement of Accounts and the Balance Sheet are
appended hereto.

Disruption by INTUC

This report would remain incomplete if no reference
is made about the disruption in our ranks of workers of
Sewri Mills brought about-by INTUC., a few weeks back.

In the month of June and July 1959 a few self-seekers
and splitters of the rank of workers and the master disrup-
tor of Trade Unions—Raja Kulkarni—issued two handbills
giving a call to ‘scrap’ our Union and start a new Union. A
hypocritical call for unity was given. The handbills also
announced the names of new leaders who according to self-
advertisements were courageous, experienced, alert, mod-
ern in outlook and expert in knowledge about the produc-
tion market, and financial side of the industry. The de-
mands were formulated before membership was enrolled
and the leadership of INTUC was imposed without
elections.

Now let us examine why INTUC decided to disrupt
the ranks of workmen not only in our midst but also in the
adjoining Facories and establishments such as Firestone®
Hindustan Levers, Petroleum companies and Ordnance De-
pots etc., etc. Why this sudden love for workers’ demands
and interests at this stage ?

The disrupticn launched by INTUC at the above places
in the name of workers’ demands and their interests is not an
isolated move. At its last annual All-India session it set itself
to the task of starting rival Unions everywhere and in all
industries. Shri Ramanujam, the President of the INTUC
has put it in black and white in its journal, “Indian Wor-
ker’. Thus what we are facing today is a part of the All-
India policy of the INTUC to disrupt and split the workers’
unity and solidarity and thereby serve their masters—the
employers. It is not because of any burning desire to win
the demands of the workmen and safeguard workers’ in-
terests that the INTUC has appeared on the scene.

Now let us have a look at M/s. Ambekar and Raja
Kulkarni—the courageous, experienced, alert, modern in
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outlook and expert in knowledge about production, market
and financial side of the industry—self advertised and self-
imposed leaders of the New Union—‘'The Association of
Chemical Workers.”

The classic cxample of Bombay Textile workers is be-
fore us where thesc two “‘expert’ and ‘“‘experienced’ leaders
have wraught havoc. The Textile workers have been curs-
ing Shri Ambeakr for the bonus agrecment signed with-
out their consenl and [6r the retrenchment of 80,000
workers. For this bstrayal the Textile workers have de-
serted the Rashiriya Mill Mazdecor Sangh of these experts
and about one lakh Textile workers have enrolled them-
sclves as members of the Mumbai Girni Kamgar Union.
Why these experts do not use their courage, modern out-
look and expericnce in resloring the bonus the Textile
workers used to get in the past as also in getting jobs for the
30,000 retrenched ? They are experts in serving the em-
ployers. They have served the Textile Tycoons and now
have come ito serve the non-textile employers, of course in
the name of winning demands and rights for the workers.

The same role is played in the Petroleum companies.
Out of 5600 workers, this master disruptor Raja Kulkarni
could get 375 as members of his Union. Behind the back
of the Petroleum workers, he signed an agreement with the
0il Companies. Of coursc he claimed spectacular success
for this act ¢f betrayal. But after this spectacular success
200 workers out of 375 resigned from his Union as they
learnt that damage was done to them by this expert leader.

And how democratic thesc experts are ? Before mem-
bership is enrolled the demands of workers are fremed and
adopted by themsclves. Before membership is enrolied
and general body mecting is called they have appointed
themselves as the leaders of those workers. This is their
way of ‘‘democratic functioning’ of the Union. It is in this
manner they sign agrecments behind the back of the wor-
kers. Why should they ask or consult the workers ? Are
they not experienced ? Yes, lhey are expert and experien-
ced disruptors.

The experience of life has taught us that in unity lies
our strength and unity is the only weapon workers can
wield against their cmployers. If workers are divided, the
employers arc only to gain. After creating more disrup-
tion and splits, to talk of unity as the only torch to reach the
Summit of Success is nothing but hypocratical and demo-
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gogic. These dusruptors and splitters of the workers’ ranks
are not friends of the workers. They are the stooges of the
employers at whose bidding they are creating disruption
and splits so that the employers have not to face the united
strength of the workers which only would force the emplo-
yers to concede the just demands of the workers.

Our Union might net have achieved spectacular gains.
But what it has achieved in the last 10 years is also not
mean. In 1950 there were about 850 workers on the roll
of the Company. Our Unjon has not allowed the comple-
ment to get reduced from that figure and today also it re-
mains between 850 - 900. The attempis of the Company to
retrench workmen have been madec futile by the strong
opposition put up by our Union. The Company did not suc-
ceed as Textile Employers succeeded with the help of these
experts to retrench thousands of workers.

In 1950 the Company paid /2 month bonus. This year
it has announced 3 months’ bonus. It is because of constant
vigilence and struggle that the employer has not been able
to do what the Textile employers with the help of these ex-
perts have been able to do.

In these ten years, though we forced the Company to
improve certain service conditions we have not been able to
get the wage structure revised to our satisfaction. What
are the causes of delay in winning better wage structure
and higher dearness allowance ? The causes are:

(1) Refusal by the Government to permit us the use of its
own Adjudication Machinery to win our demands on wages,
dearness allowance etc., in the year 1955.

(2) Sole reliance on Government Adjudication Machinery
and not on our inherent strength to win our demands.

{3) Absence of an united militant Union which alone could
have forged and applied sanctions behind cur demands when
we failed to secure them through negotiations with the Com-
pany as also duc to the deniai by the Government to permit
us the use of its own Adjudicaticn Machinery for achieving
our just demands on wages and dearness allowance etc.

Let us examine in details the above points.

You are aware that when an employer refuses to con-
cede our demands through negotiations only two courses are
open to the workmen either 1o achieve the demands through
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strike action or through the Adjudication Machinery esta
blished by the Congress Government. Since the Govern-
ment had provided this machinery to resolve our disputes
with the employer, in the iast 10 years we attempted to win
our demands on wages, dearness allowance etc., through
this machinery. The Govt., however, refused in the year
1955 the use of this machinery to resolve the dispute on
wages etc. Thus the Government came in our way of achiev-
ing our demands through Adjudication. The INTUC should
therefore, have accused the pro-employer Bombay Govern-
ment and not crecated disruption in the workers’ ranks.
Surely the INTUC does not believe in winning demands
through strike action, and for not taking recourse to this
INTUC should not accuse our Union.

When the Company either refused to settle the dispute
by negotiations by taking an adamant atlitude or agreeing
and then going back upon its promise wc referred all the
trade disputes to the Government Machinery. We followed
this legitimate course because we feit that we can win our
demands through the said Machinery. All our efforts and
activities were focussed on this method. If the Company
and the Government have taken our this policy as a sign of
weakness and not apprecialed our desire to settle the dispu-
tes peacefully by use of the said machinery, certainly it is
not our fault. We solely relied on the ‘Government Machi-
nery to settle our disputes and did not take recourse to the
other course - strike action - to win our demands. Thus the
reliance on Government Machinery and not on our inherent
strength was responsible for our not winning our just de-
mands.

The failure to realise our demands is also due to the
absence of an United Union of all the workers. You
are aware that all our eflorts to bring about such an united
organisation have proved futile due to the anti-unity policy
followed by the Factory Committee of the Chemical Maz-
door Sabha. Our sporting offer to allow all workers to
choose any Union by a majority vote and if our Union fails
to get a majority support of the workers, we shall either
mgrge with the chosen Union or dissolve ourselves and join
the chosen Union still stands.

When we were divided into two Unions we could not
get our demands. Can any onc in his senses talk of achiev-
ing our demands when we become divided inlo three
Unions ? Yes only lunatics and enemies of workers can
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promise so. This absence of united union has led to the fai-
fure of creation of sanctions behind our demands. When
the Company refuscs 1o concede our demands by negotia-
{ions and collective bargaining and when Government re-
fuses us the use of Government Adjudication Machinery to
achieve our demands, the disunity among the workers has
come in the way to force mass sanctions to win our demands.
It is, therefore, very imperative that we forge unity first and
then forge sanctions to win our demands. While we should
be ever ready to settle our disputes and achieve our demands
by negotialions, conciliations, arbitration or adjudication,
we must also remain prepared to achieve our demands thro-
ugh direct action when we are denied the opportunity to
achieve our demands by any of the methods mentioned
above.

Friends, the imperative need of the hour is to build a
militant united and disciplined Union and not to permit the
anti-unity eclements of Chemical Mazdoor Sabha and disrup-
tors of INTUC to play with the vital interests of workers
and pawn away workers’ interests in their game of power
politics. It is the pledge of our Union that we will never
stand in the way of formation of an united Union. 1t is
through an united Union only that we can continue ogstrug-
gles for winning better living and werking conditions and a
living wage thus ensuring a happy and healthy life. Further
it is only through such an united union which can forge sanc-
tions we can win our demands in case our attempts to win
them by the use of Government Machinery fail as in 1955.
Let our slogans be :

ORGANISE AND UNITE;
DEMONSTRATE AND PROTEST;
NEGOTIATE AND SETTLE;

If that fails to achieve our demands Lhen sirike peace-
fully and as a last resort.

VICTORY TO TATA OIL MILL WORKERS !
TATA CIL MILL EMPLOYEES' UNION ZINDABAD !!
ALL INDIA TRADE UNION CONGRESS ZINDABAD !!!

S. M. Desai,
19th August, 1959. General Secretary.

—



TATA OIL MILLS EMPLOYEES’ UNION, BOMBAY.
Income and Exnepditure Account for the year ending

31st March 1959.

Income

Suscription (Realised) 1,987.00

Subceription (Unrealised)

289.256 2,276.25

Donation
Interest Received on fixed Deposit
Excess of Expenditure over Income

722.00
200.00
2,175.35

Total 5,373.60

Expenditure
Expenses of Office Bearers
Expenses of Establishment °*
Expenses in Conducting Trade Disputes
Legal Expenses
Expenses Under Section 15 {j)
Unemployment Relief
Medical Benifit
Funeral Expcnses
Other Expenscs
Bad Debts
Depreciation on Goods and Furniture
~-Stationary, Printing and Postage
Rents, Rates and Taxes

114.92
41.00
819.18
2,670.00
132.22
432.00
50.00
4.75
135.36
336.50
50.00
398.67
289.00

Total 5,373.60

Bombay, S. M. Desai, T. K. Prabhakaran,

22-7-59. General Secretary.

Treasurer.



TATA OIL MILLS EMPLOYEES’ UNION, BOMBAY.
Balance Sheet as at 31st March 1959.

Liabilities
General Fund as on 31st March 1958 7,498.27
Less Excess of Expenditure over

Income 2,175.35 5,322.92
Advance Subscription - 42.00
Advance Rent Received ' 300.00
Liability for Expenses ¢ 506.00

Total 6,170.92

Assets
Goods and Furniture
Balance as per last Balance Sheet 497.93
Less Depreciation written ofl 50.00 447.93

Rent Deposit 75.00
Unpaid Subscription due 289.25
Cash and Bank Balances

Cash in Hand with the Treasurer 52.76

In Current Account with the Central
Bank of India Ltd. 305.98

In fixed Deposit with the Indian _
Bank Ltd. 5,000.00 5,358.74 _

Total 6,170.92

Bombay, S. M. Desai, T. K. Prabhakaran
292-7-1959. General Secretary. Treasurer.



PROFORMA REGARDING BREACH OF CODE OF DISCIPLINE IN INDUSTRY
N CENTURY RAYON, MU ROAD, YAN ,

1. The breach took place from 11-0 P.M. of 6-4-1959
upto 3-0 P.M. of 16-4-1959,

2. Chemical famgar Union affiliated to All India Trade
Union Congress, having its office at Ambernath, Thana Distrie
ct, Bombay State. Its office-bearers and actlve members are
responsible for this breach. It is a registered union., Two
unions, including this union, are working at our factory and
Company has already negotiated and signed settlement with
both of these unions, though neither is recogfnised.

3. Specific Nature of the Breach - An unjustified,
unprovoked, unreasonable and illegql strike was started
without notice from 11-0 P.M, of 6-4-1959 and it continued
upto 3-0 P.M. of 16-4-1959., The strike was accompanied by
intimidation threats, serious acts of violence, physical
prevention, stones throwing, beatings etc.

L. Details of the Back-ground to the Breach - For

certain acts of mis-conduct committed by certain worlmen on
27-2-1959, the Management had given Charge-sheets to 15 workmen.
A proper inquiry was held into the matter. Before the result
of the inquiry was communicated to the workmen concerned,

some office-bearers of Chemical Kamgar Union met us. They
told us_that the persons, against whom Charge-sheets were
issued « by the Management, had no doubt committed acts of mis-
conduct. They, however, requested the Management to take
lenient action a gainst them, The management considered this
request of the union while taking action and wherever
possible, leniency was shown, Out of the 15 persons, 9 were
dismissed from service and the rest were suspendedxnixx

for a period of four days., The dlsmissal orders were given

to the workmen on §-4-~1959 at about 3-30 RM P.M. In the

night at 1030 P.,M., when our 'C' shift workmen started

comting for work, these dismissed persons and some out-siders
along with office-bearers of the above preventing the workmen
from going to work, They physically prevented the workmen,
threatened them and even some cases of beatings and violence
also took place They were thus able to prevent most of the 'C!
shift workmen from going on work. The workmen of (B! shift,
seeing that their relievels had not come on duty, offered to
stay on work. OQut of about 300 workmen, about 200 stayed back
on work beyond their duty hours. The physical prevention of
the workmen increased every day. There were several cases

of beatings, violence, stone throwing etec. In fact the

police had to resort to lat i charge on few occasions, when
they were attacted by the strikers with stones etec. About

300 workmen remained on the Plant, out of ke a total complement
of 1500 and continued to operate the plant partially through-
out the period of strike. . Every day more workmen were
telephoning us that they wanted to come on work, but they

were being physically prevented from coming to work. Seeing
that the workmen had no enthusiasm and response foe strike, the
organisers called off the strike un-conditionally at

3-0 PM. on 16<4-1959«

S, Copy of this proforma is being sent simultaneously to
the All India Trade Union Congress,

6. f1) From the facts, mentioned in Clause L above, it would
be clear that there was no dispute with the Management and
the strlke was started without any notice and without any
consiliation with the workmen of the factory. <+t was

unreasonable andunprovoked strike. After the starting

of strike, the Management issued a Notice bo the workmen
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explaining that theybhould not be mis-lad by a few irrespon-
sible elements and that they should resmme theif work.

The factory was kept partially running with the workmen
available, so that normal operations could be started
whenever other people report for worlk,

{11) There was no demand from any union or workers pending
with the management on the day of this occurrence, nor was
there any dispute pending in conciliation, arbitration or
adjudication. One case of breach of Code of Discipline in
Industry, on 27-2-1959 by the same union and its office-bearers
had, however, been referred by us the Evaluation & Implemene
tation Division of the Ministry of “abowr, Government of India,
New Delhi.

(111) No notice of strike was given., There cannot be any
valid reasgons, whatsoever for not doing so.

(iv) The strike was not launched during the pendency of
a) Mutuzl Negotiations
b) Arbitration Proceedings,
¢) Conciliation Proceedings
d) Adjudication Proceedings

(v) The strike was not declared illegal before it was launched
as there was no intimation of it. However, the strike is
considered illegal. t is in contravention of the agreement
aigned by the Company with the above mentioned union in
conciliation proceeding on 2-12-1958, a copy of which is
enclosed herewlth,

(vi) It wasa lightening strike, started without any notice.
It appears, it was started to Dring pressure uponh the
Management to take back a few employees, who were dismissed
for mis-conduct after proper inquiry and with the ulterior
motives of causing harassment and financial loss to the
company .

7) The breach, lnquestion, concerns this strike ané their
action naxzr namely threats, acts of violence, physical
prevention, bearings to loyal workmen stc,

8) This 1y a second occasion, on which this union has
committed serious violation of the Code of Discipline in
Industry, All possible action against the union and its

active menmibers should be taken for the utter breach of Code.
The process in our industry is of a continuous nature amd if
work 1is stopped &ll of a sudden, without any notice, lot

of raw materials are spoiled besides loss of production,

Sudden stoppage may also involve damage to plant and maghinery.
It {s therefore, suggested that legal protection should be
granted to lndustries of this nature for strikes without
notice. Such strikes should be declared illegal by amending
section 23 of the Industrial Disputes Act to this effect.

In this particular instance, the Company was put to & financial
lose of about six lakhs of rupees.

9) For promgting co-operation between the employers and
workmen, the Management has held netotiations with both of

our unions working at our factory and has signed agreements
with both the unions, These agreements are in force upto 31l-12-

1959, This union in fact does not believe in constitutional
methods in resolving disputes,

10) Place- Kalyan
State-~ DBombay
Date - 23=4-1959
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Century Rayon, Murbad Road, Kalyan.
Century Spg.& Mfg., Co., Ltd.
Employers Federation of India,
Bombay House, Bruce Street, Bombay-1

Name & Address
Proprietors
Affiliated to

Signature - For Century Rayon
(Props. The Century Spg. & Mfg., Co., Ltd)

(B.L.SHAH)
Factory Superintendent,
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WURKERS OF THE WORLD UNITE |{

: 1 | Sakhar Kamgar Hnion,

: Head Office :
P. 0. SAKHARWADI
o, o 1 ( Dist. N. Satara )
L0 N LSS 2;"1“:" At Date. 3 BIE Dt 7058
i
To -

Honourable Shirri G.L.Handsa,
Hinlster for Labour,
Goverm:ont of Indie,

NHY DELETI.

Subi~ Centrel Ws=ge Eoerd for Sugar Industry
includion of sugar cane plentetion
wolrizors of the sugar companies.

Reospectod 3ir,

During the courss of tho procesdings, hefore the
Contral Wago Board for the zugar Industry in Bonbay on 2nd,
3rd end 4th aApril 1959, the Board weae pleassi: o meke it
clear thet suger cone planteticn workers of the suger
companies are not covsred by the pressnt inguiry. In this
rospect wo have to place befors you the following for your
earnest and immedlets coms idsra’ion,

So fer thoro is =zluays parity in Wagzs L evel ,bonuses,
rotirsment benef its ad othor sorvice corditions o2 Fectory
and Farm lebour and this decision of Tho Govyth iz o
departure fron this traditicml parity, cs far as industry
in Bopbay Stete is corcernod. It vill aleo creste an
unnaturel and artificialbarriers ana ailvision in factory
el farm workeors. heodless L0 state that the corditions of
ferm labour of these suger factoriecs aro on higher lovol
then disperity between agricultural workors of the sugar
compeniss and the surroumiing agricultural workers is already
tero.

As distimct fronU.P.and Bihar Sugaer Industry in
Bombay State, the conmpatties grow and cultivate thelr cens



RS O HE WORLD UNITE !

Phaltan Talukay Sakhar Kamgar Ynion,
S5 A A D1
(Registered, Re E&tive, Approved)
LOCAL AREAT: PHANLANSTALUKA : Head Office :

' P. 0. SAKHARWADI
( Dist. N. Satara )
D o coneesvasrennen Date,
- 5 w

1 Goneral workars (agriculture)
Cane walghing boys
Cart drivers.

It i1s easy to soe Pfrom the above 1ist that the
factoriss carry on gugar cano cultivet ion is an organised
and more or less in g mecimhised systeon, Tho workers there
have suporvisors over thern and camnot afford to work in =
loisurely menner s they can when working under ordinary
landlords, Moreovor the rate that has been fixed by ithe
Loarned Lower Court is ths rock-~bottom figure from the same
fact that they are engagod in agricultural oporations, It
does not follow that their wininsum needs are less tLhan
those of the factory worxers., Somo of the worlkters ongageld
on the farm have 1o A0 msclanical worlz, l.0. theso w0 alrs
engaged in tractor operatiowns or in operatious connechted
with lifting of wetor by meclanicel means...Having regard
to these consideratiais, wo seoes no ood roason to n&le any
dist inction in the matter of basic wage 'between & Pfactory
and = farn.! (Lebour Lew Journal Vol.II 1954 page 345),

2" Tho WO eessssssess 101 the case before us
is nmainly comnectod with tho cultivetion of sugar cene,i.e,
thie rew peteriel for the industry whiclh: is being carried
on by those compenies, Shri Haraymswany urges thet it is
not nocessary that the sugar companios should mroduce
the ir own raw nmateriels, and in fact thsey do not 4o so
in other parts of Indis, foOr ozenvle in Bihar gni U.p.
Honco hs urges the cultivat ion of sugar cam is not
an Ord.imry p&.r’t of tho Lmder't&king......--..... Eere
according to the accepted prectice, the whole is ordinarily
pert of the underteking, Hermce the objoction feils,

(BeG.G.Part I-L dated 13-9-56,4t pege 3293),



W9, XERS 0F TEE WORLD UNITE !

Phaltan Talukay har Kamgar nion,

5)

6)

7)

8)

10)

11)

12)

A t
prellate privimel on two different occasions,

LOCAL ARE AT aiiiieGA L UKA : Head Office :

P. O. SAKHARWADI
( Dist. N. Satara )

Dafeieiveasssoosves 795
Py 5 o

The Bombay Industrial Relatious Act,1948 recognisos

these plantations-fields im part and parcel of the
conpanies,

Tho Belance-skcota of ths compenies are cormon for
factorw and farms,

These workors rave boen awarded Provident Fund Hy
the awards of Industrisl Courts,

Thece workors have besn awarded gratuity schems.

Tho p'ﬂmeﬂt of wages ot (iv of 1936) has heen
amended by tho Bombhay Gover'ment to snakle it tc
make that Act eppliceble.

Undor these enavling powers the Bombay Governmont
has made that Act aprlicabls to the suygar—canes
plantation workers of the sugar companies.

i3

Tro loavo bonofits ars on par for both Tsctory and
farm labourers,

The most 1nportant factor is the sug;'m coupaniss
have accrusd bonefits from tho possescion of theso
farmus, cultivation erd growing of t"":‘)l”‘ oW1 Call.
They apply modern end scilsntis teciniques, Along
with mechanised enl scientific cultivat ion,organis-
ed supervision eml control also pley their role.
Thoy alsogot tho benefit of absemce of Loo many

intermediaries in this transaction of supply of
raw neterials.

The following are the observations of ths I,abour

Both werse



YORKERS OF THo WORLD UNITE !

: Phaltan Taluhay g

J've, Approved)

LOCAL AREAT PHABTANSTALUKA : Head Office :
\

P. 0. SAKHARWADI
( Dist. N. Satara )
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pgnder these circuwmstanceos it would be really harmful
Lo exclude these plantation workers from the scope of ths
Wege Board inquiry.

We havey thexefors, tc request yocu to teko necossary
acticn £to bring all the occupestions and categories of woik
in the sugar compeniss In this state that ars covered and
rocognised by the Bombay Indusirizal Reoletious Acts 19486,

Tho portion of tlx Covernmewnt rotification in this respect
is quited sbovae in Lthe LeA«TeAward,

Bxoceopting an immediats awl favourehle r2ply,

*
<

Yowrs faithfully;

I
13

Gensral Secrotary,
( X« BHISE )

PeSet= A cOpy Of our

ropliss is sant by Secparabts post
for wvour Honour's

peFts el
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" Shramajeevi Avaz

President: K. T. SULE

Gen. Secretary: G, SUNDARAM

Ref :

Gensral Segratary,
India Trade Union Congress,
s Ashok Road, liew Dsihi.

Flzasa rafer to our letter dated 111ih January 1959 seeling your advice
unions. We had inguived i) if the rnauze of

recngnition of
is ingludsd in

> membenship
Hinlustas Lever
guesti@a of

PSS S 2 (Y S

the Mgt submitied
e
=i

eV
ox’ o

3

5
1
<k
b

Zor
s3ioner of Labour
quagement and decizrad that on
Union waz 1292 and dhat of ours

On this, oa
b
'ﬂhtl

- A
S

Dye

authority thes
the

ap under

shis urdon and iil) what ste
Limited, Bomtay has azcepted
recognition of Unioas.

oahalf af our Union, our
Commiasionar of Labour was acting,(
Nainital decisions provided £or Regisnal Commissioners (Cantral) to be the

.
I':fR/S“OEMPLOYEES’

(Regd. No. 666)

34, Sewree Cross Road, Sewree

tha

.:ly Vhﬁ I.i".T.UDC. a—f‘t

Ta

i

decisgiona of

union

[

*%» pc"zod af July ta Osce

embo*ahx* ~regioter and counter-2
Scratiny oa 2643.5%9, ghich we dids Then aftar a2 wonth, en 27.4
(Admnie ) Bombay, cailsd us alisng
acrutiny, his Cffice had found that
was only 1008.

> Generzi S=cra ad

Ty agk

sr August 155&;
zs we ghoald take zince the zanagsment of the

Somzissioner of Labour to

cauze as far as ws Xnow

UNION

Bombay 15, M2Y¥ 6’,_,1959

an the Jue3 tion of
Hindustan Lever Zmployeea' Un
ii) if you have cka"~~

SEE

the Hainitzal Couf ce on

3

#a3 regizterad on 13.10.58 md

verify their
The Comuigsioner of
ils of zubscription for the

£is on

abaxr 19581,

with the other Urion aad the

the lembership of the othe

the Dy. Comzissioner, i) under
the mazhige:

scrutinising zutkarxtiyx and chesking authorities, the deciding authorities being tha 3 committ:
of the “our Centiral Trades Union Organisationsand presxd-d over by the Labour Ministerg)ii) if he

had any instruetions frowm the state Govt.

and 1ii) if there was any State Comzittee formed

according to the criteria accepted at the Hainital Conference; and iv) if so, who are associated

with the same,

To this, the Dy. Comnissioner categorically replied that he was doing the scrutiny simply becaus
they ware appreoachsd and requestsd by the Kanagement; and that his findings or decisions would n
be binding on any party in the dispute. He also informed that no such Committas has bsen appoint

by the Bombay State gso far for tnis pxp purpose.

After this admission, he »xmglss proposed that tha two Unions should send two representatives ea
and with their assistance the L. Commissioner would examine the regigters of both the Unions and

compils the cmses of comwmon names and others; and on that enguiry would be made after.

agreed {0 by all.

During the s

This was

rutiny we have found that the list submitted by the rival Union is abselutely bogus

They have glvsn false receipts to the workers, without collsciing any subseriptions Their receip

——Dee
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do not indicate the exact amount against which a receipt is giwwx to be given.

In visw of the attitude of the Government (helping the I.N.T.U«C.) and in view of the
attsmpts of tle interested parties to disrupt the workers by putting up a bogus membsrship, we
have called upen tha workers to declare to the Kanagement, through & signed wemrrandum, that
they are the membars of our Union only and thia should enable the Managsment to come tn a
proper and equitable concluasionse.

Please let us have your guidance on the important problems facing us.

%ith Greetings,

Yours fraternally,

= S

General Secretarye.

Cco Secratary, BoS.T.Us.Committea, Sombay.
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May 1B, 1959

The General Secretary,
Hotel Magdoor Sabha,
Kothari Mansion,

Top #loor, Cpp. G.P.0.,
Bombay.

Dear Comrade,
Thanks for your dated May 12, 1959.

On reference to our record we find that at
Ernakulam your union had paid for a membership of
3000, It seems the mepgbership of the union has
gone down since. e, however, hope that you will be

able to make up the loss in the membership in near
future.

On a membership of 2000 you have to pay BRs, 40.00
as affiljation fee 2 2 nP per member, ks, 10,00 WFTU
levy and BRs. 4,00 as subscription for the TUR, So
please send Rs. 54.00 along with a copy of the annual
return of your union for the year 1958-59G,

The affiliation certificate will be sent
to you on receipt of the payment.

With greetings,
Yours fraternally,
0
=

(K.G.Sriwastava)
Secretary
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May 15, 1959

The General Secretary,

Lever Brothers Employees Union,
"Shrama jeevillvaz"

34 Sewree Cross Road,

Sewree, Bombay 15.

Dear Comrade,
Your letter dated May 6, 1959.

de are unable to trace the letter referred by you
in our records. It seems, that letter was misplaced,
otherwise you would have received a reply.

I.N.T.U.C has not claimed Hindusthan Lever
Employees Union, according to the list they have
dubmitted for verification. Hence the question
our raising an objection or challanging their
claim does not arise,

As regards the question of recognition of the
union, please let us know the latest position i.e.
after the meeting of May 11, 1959 with the Labour
Commissioner,

With greetings,
Yours fraternally,

l';; w0
o (3
(K.G.Sriwastava)
Secretary
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Kay 19, 1939.

To,

The Deputy Commissionsr nf Labour (/dmn.),
Boumbay State,

Cawsaji Framji Institute Hldg.,

Bﬁﬂhy 20

Lear Sir,

Yis ure herewith forwarding to you for your perusal a deolaration mada by 1144 workers to
the Managemant of lessrs. Hindustan Laver lLimited, Sewri. As you will note that the declam
declaration is to the effedt that these workers are the wembers of the laver Brothars
REmployeea' Uninn, DBombay, only.

At the confersnce of the reprezentatives of the Manugement, the Hindugtan Lever Bmployeea'
Union and our Union and yourself, it was deoided that we ghould subadt our abjections to
the membership of the Hindustan lever Employees' Union and vice veraa. Regarding the
objections, wa have to state as followmsi-

1. Among the signatnrieg to ths dealaration referred to above, thore are 111 such
x workers #s have been shown in the list of the msmberahip of the Hindustan Laver
#mployees' Union.{innex. B.)

2. vwe have already submitted to you the list of workers who are the members of
our Union but who are claimed by the other Union asg its meubers.(List of Gommon
Mambera. )

3. It is a common knowledge in the Fauctory that the other Union has paassed
recnipts to the workers without collecting money from them towards the Union-
subsoription. ¥s also believe that the other Union has entered names of worksrs
in its Memborship-register keeping both ths receipts as well as the counter-foila
for the Unilon-subecription with itaslf. Far exauple, iir. Mohambbarkhan, T. lio.
3933, from the 01l iiill, haa been olaimed ms & fully paid member of that Union,
whils he is a msmber of the Gansral Council of our Union and ws know it for a fact
that he has never paid a single naya Paisa to the othor Union.

4. Froam all that ig stated above, we submit that barring tho membera of its
?xecutive Commitiee and a few more workers, Xhkam the antire list of membarship
submitted by the liindustan lever Lmployees' Union is bogua.

S. In order to verify whethar the weorkers mentioned iks in its list of XKembership
are their genuine members or not, and whether they have actually paid the Union-
subacription as shown in the MNembership-regiater, we request you to kindly under-
take a gpot survey for all of them.

In conglusion we subait that the membsrship of the Hinduatan Lever Brplopees' Union is wpk
not at all highar tkan that af ourg.

nolosed herewith we are forwarding to you a copy of the renolution of our danaging GQoumittes
passed on 11th May 1959.

Thanking you, Yours truly,



LEVER BROTHERS ¥had C7FES UNIDNG BOMRAY

URY 19, 1999

Tha Cenaral TnctnrTy tanager,
Binduatan Lever Nimited,
tewri, 3ombay 15.

Daar 4ir,

G0 have been pdviged to forward to you the following resolution unanlmously adopisad by the
¥anaging Coamittee of our ininn on 11th Hay 19%%:-

the dunaping Conmittes of the Iever Hrothers Employeas'! Union, 3Bombay, noteag that
at a time whan some interested purties have, dy organisiig & rival trads union,
namely, the iilndustan Lever duploysesg' Uniea, sought to dlsrupt the unity of

the smployees of tha Lindustan lever limited, and have by inflating the menbership
of their uninp challangad the Ticht of the Javer Jrothers nployees' 'nion, Ream
43 the representutive organisation of the amplopess te have the recngnitinn nf

the ¥anagement, und to this purposa the Managemsnt hava approachad the Labour
Consigaioner of Louwbay te waey verify the ueubership of the tws unlons, 1144
workars have made a declaration to ilie General Factory lLanager tlat they ore the
mamberg of tha Lever lirothere HZuployees' Union, Sowbay, only.

The Commiftes #xa further notes tnat the declaration was signad Ly thase workers
during the period :I8th aApril to 10tk Hay 1353, when on an average 600 azployess
were aopant every day. The Committes thereifors goncludes that the ovarwhelming
ma jarity of the employaas are with the Iever Brotihwrs Fmploysas’ Union, 3ombay.

The Commitise therefors request the Management to weigh and respect this avidence
and cnntimue its recognition to the lLever Grothers Eaployees' Unlon, Nomhay.

%hile thanking the signatories to tis declaration referred i, for having Jaclared
their alligiencs ta and faith in the lever 3rnthers Employees' Unien, Soubay,

the Coammittee appsals tc all smployses tn strengthen their Uninn sa that it may
tecome more affective in the cauze of vetterment of their 1living conditiona.

¥nclesod herewith please find a copy nf our letter to the Nepuly Commissionsr of Labour
4
{Admne ).

Thanking you, Yours truly,

for General Secretary.

Co. Ly. Commissioner of iabour{ Admn.), bosbay iate.
& The Cenearal Lecretary,
All India Trade Union Congress, New Dalhi,.
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LEVER nn o TS —
REPORT OF THE --'ch BAGTHERS rictrvigsy i LML
SFOT INQUIRY.

Mr. Kale, Deputy Commissioner of Labour personally came to the Factory for spot
inquiry, on 4 th June 1959.

On being asked by Mr. Pannikur, Mr, Kale informed that he would examine the
common list first and would also investigate on the basis of the objections
raiged by ths Lever Bros. employaes union in ita letter dated 19th May1959.

He also informed that the ilindustan Lever employees' union had submitted to
him a list of members and had challenged that they do noet balong to the Iever
Bro. Employeass' union; but on request from Mr. Rai, Mr. Kale allowed the H.L.
E.4. to withdraw that list. (we don't know when Mr. Rai, had submitted the
other liat on the basis of which 12 workers were examined on 12th June 1959)

On 4-6-59 only Common members were examined. Qut of 54 members called,
51 came up; and 39 of them declared that they are members of the L.B.ENj.

a3, Cut of 12 members, 8 have opted for the other Union but majority of them
have declared that they have joined H.L.I. Union only recently,

by T.N. 2817 has paid to kai's Unien only in January 1959.

€y 1 Nos. 4007, 93, 2575 have paid to both and belong to Kone.

2nd Day of Ingquiry.

On tha second day i.e. on 12th June 1959 of inquiry Mr. Kale propased to
axamine the following three categoriegi-

1, Comnon Nembers.(Frem the list preparsd by his Office.)
11, Hembers challenged by the Lever Brothers'Employees'
Union. {AnnAx. B. of their letter dated 19-5-59)

111, llembers challenged by the Hindustan ILever Imployeeg'
Union ( a list submitted by the Hindustan Lever
Lmployees' Unions )

COMMON HiBMBERS INTERRCGATED

On 12th June 1959, Total.7
4050, 3938, 1134, 3986, 408, 448 and 822

ANALYSIS OF COMMON MEMBBRS.

Total. 7.
L.3. 2 RAemarks.
Union 1, Never paid to Rai. 2, Always member; but
paid Rs.2/- to Rai. Now
mamber of Le.Be.E.Q.
1, Paid to L.D.E.#, six months back
5 11, Faid only 4 months' aubstti%ﬂinn to Rai- Oﬂcard)
111, Hember of ai's union, but lately paid to L.B.E.4 for
cleawing the arrears of subscription because earlisr
he was member of the L.B.E.U.

Rai's
Union

continued.
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B, NEMBIRSHIF CEALLENGED BY

Rai onMZ%h Fun=—1050,

- Total., 12
Tlio.” 3= 4151, 3967, 2225, 2796, 46C2, 51, 2824
484, 3615, 3050, 31038, & one more.
Analysis:- Cut of the 12 members challenged by the Hindustan ILever Employees'

union, eleven members categorically declared that they are not only the meuvers
of the Iever Erothers Zmployees' union, but that they had never paid to Iir. Rai's
Union. Even the one who was found to te an exception declared that though he is
not a member of either union, he had paid to ths L.B«EB.U. six months back. He
declarsd he is not a member of the H.l.E.U.

C) MEMBERSYIP CHALLENGSD BY T.B.E.U.
Total. 10

Too™ o 3851, 1448, 3922, 2589, 304G, 250, 4722
819, 3543, 3C42.

Zefors giving the analysis of thes
union has challenged their membarshi p Bl

own declaration which they have made an nd sent to us as lat=ly as the

last week of April 1958, i.a., after the respective membarship-lists were verified

by the Labour Lommissionsr. Cn the atrength of their signed declaration only,

ten wnrkers it shoulld b2 noated that our
leLeBe.Union on the basis of their
Q

we said they de not helong to the Hindustan Ilever zZmployees' Union. Now see the
Analvsis:- RS
g
Anaiysis:- Cut of the ten examined, five have declared they ars the membders

of the L.B.ZE.UJ, three have gpted for the other union though they had paid even
a year back te our union. The remaining two said they do not belong to any.

D} Apart from these 29 workers, frmm four mors workers were examined
e do not know on what basis they were examined. Beczuse T.No. 1109, 203C, 1421
and 3369 are found neither the comon list nor in the list of our fully-paid Kembers.

1109 = Not in either.

3930 ;= Rai's [ember; dut we have not particularly challenged him.

A

1421 := Rai's Member but not inciuded in our iist (4nnex.3)

3368 :~ In neither list.

L



Ref:

2 2 JUN 1959

GODREJ & BOYCE WORKERS’ UNION

(REGD. NO. 220)

Godrej Colony, Block No. 28, Room No, 14, VIKHROLI

Bombay, 17th June, 195 2,

The General Secretary,
All India Trade Union Congress,
45 Ashdka Road,

PR )

Dear Comrade,

With r=ference to your letter dat=d 27th
lay, 1289, we encloce herewith the copies of Annual
Report (Last year) and handbills KEXITEKHEA iscved
during the year 125€~32. We are unable to send tii
vear's report as it 1s not yet prepared.

AT - R Vo
With greetings,



N 76 JUN 143
LEVER BROTHERS EMPLOYEES’ UNION
( Regd. No. 666)

“ Shramajeevi Avaz ' 34, Sewree Cross Road, Sewree
President; K, T. SULE
Gen, Secretary: G. SUNDARAM

Ref : Bombay 15, 22nd Juns 195

The Gensral Secrestary,
All India Zrade Union Congreas,
4, Ashok Road, New Delhi.

Deaxr Comrade,

Recognition of Our Unione

Received your letter dated 15th May 1959.

After our first conference with lirs Kale (Dy. Comumissioner of Labour), we conducted &
campaign of signatures and from 28th April te 5th May 1959 as many as 1144 workers aigned
the memorandum declaring their xik alligience to the Lever Brothers Zmployeas' Unione The
Memorandum #as addressed to the Genaral Factery Manager and our HManaging Comnittes by a

regolution requasted the iianagement to respect this evidence and continue its recognitsion
to our Union.

After the prelimnery wmeeting, both the unions wers given a wesk!s time to record their
objections to the rsspective lists. On the stirength of the Memorandum and becauss of our
axperisnce we challenged that with a few exceptions their entire list was bogus and as
asuch we demanded that ikessgh a thorough scrutiny of their list must be done by the
Comnissionsr of Laboure. (Vids Enclosure No. 1.) But Mr. Kals did not agree to undertake
such an investigation and said that he mauX would have only a sample test. So he proposed
to axamine 1) Common Menmbers, 2) a faw frow our Challenge-~list and 3) a few from the
Wival Union'S Challenge-list.

lir. Knle personally visited the Factory and cenducted the spnt inguiry. It is interesting
W note that Mre Rai, tha leadsr of the rival Union expresssd that sems of the namas of
the active memberz of our Unien wers included in his Membership list only through soms
clerical mistake. He also withdrew a ligt which he hed earlier submitted tn the Lewmzzian
Zaxxisze Comnisgioner as bogus mambers of our Unione

During the invegtigation it was found Xtk that out of 58 common members 41 declared then—
gelves to be the membsrs of our Union and only 13 opted for the rival Union though they
expreased they had started paying te this Union very rscentlye The rival Union's challenge
list was proved to ba absolutely bogus because out of 12 members smamined by Mra Kale,

as rany as 11 declared that they have besn the members of the Laver Brothers Employees'
Union ever since it was started. Only one worksr said that he did not belong to our Union
but he did not say he belonged to them, Cur challenge-list was prepared on the bagis of
the signed Memorandum, and in the 1nqu1ry out of 10 workers 5 declared in our favoury two
declared they belonged to none, (Vide . Gwclinmar np- 2 — VeprT #F UL Jvs s 1)

After the spot-inquiry, Mre Kale called another meeting on 15th June 1959 and asked bathe
‘the Unions if they had to gay anythimg further. We reiterated our demand raised in aux fxk
letter dated 15th May 1959. The other Union had nothing to add. Then on the advice of our
Pregident Coms Ke Te Sule and General Secretary (0f B.S.T.U.C.) Como Kolhatkar we wrmii~

wrote another letter to the Commisaioner of Labour on 17th Bm June 1959 and stated ws have
a bagger list to challenge and that we would forward it if it is not possible for Mr. Kale

S,



so%

to come to the proper conclusions on the basis of the sample teat. We had sent a copy of
this lettar to the lManagement and they acted in their own interest and wrote a letter to
the Commisgionsr of Labour on 20th Qune 1959.( Vide Enclo. Noe 3e)

Mre Xale had promiged to communicate his recomnendations on Saturday 20th June 1953, We

are 3atill awaiting his reply.

Bith greetings,

Coo General Secretary, B.S.T.U.C.

Enclosures.
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Yours fraternally,

RO IN

for General Secratary.



LEVER BROTHERS EMPLOYSEES' UNION
(Regd. No.666)
"Shramajeevi Avaz' 34, Sewree (ross Rozad,

Sawree
Pregident: K.Z. Sule
Gen. Secretary: G. SUNDARAX Borbay 15,
. Dated 17/6/'56.

To

Shri.D.C. Kale, M.Sc. Bar-atylaw (Londen),

for Commissioner of ILabour,

ECNBAY.

Dear

CFFICE of the Commissioner of Labour,
Framji Cawasji-Inst. Bldg.,
Thobi Talao, BOLEAY 2.

RECCGNITION CE UNICHS.

8ir,

In continuaticn ef cur letter dated 18th May 1959, and with reference to the

corferernce czlled by you in your effice or 156th June 1858, we have to submit the

In our letter referred to, we have stated thaut we beliesve thzt with a2 few

axeaptions, the entire 1ist of memsbarship as shewn by the Hindustan Lﬂ 2r Huployeas
Unlnn is bogus and as such we had reguested you to kinély investigzte into each ore

f theum. in order to sugpport our centention we had submitted 2 "s
\J‘u- snrex 3 who are claimed by tha other union zs iis memter s, Bu
a Jdeclaration to the contrary. This list %as mainly sent as a sample list, and it
did net include alil these whom we chzllernge as togus membars shnw By
lever zapiloyees' unione  4s stat=d under peints 58
we inow 2 big majority of memdars on their list is bogus and hence zpart frow Annex 3,

of 111 worker
who have sign

the Hindustan

'y
ar under refere

POl 3 and 4 of our 1=t

t

S

cned

neea

we have a wmuch digger 1ist to challenge, which we aras preparsd to submit fer ynur kird

e.

(& ]

P
rerusal and verification, if it is not poessidble 1o come Lo conc
b -

on on the basis

Lusi
ort-~night.

v —tA
sample Spot-checking personally made by you in the last fo

Yours truly,

for General Sscratary

General Factery idanagsr

dindustan lever Ltd. Sewri.

General Secretary, A.l.T.U.C.
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Ur.D.G. Kale, M.Sc. Bar-at-Law(London;
For Commissioner of Ilabour,

Cffice of the Joumissioner of Labour,
BOLBAY.

2Cth June 1953.

Dear Sir,

RECOGNITION OF UNIOH

We ara grateful to you for undertaking a scrutiny of the membership of the two
unions, viz. Lever Brothers Employ2es' Union and the Hindustan Iever Zmployees!
Union, in order to help us to decide as 1o which of the two Unions is entitled
te recognition by us. He grsatly appreciate the interest talken by you in this
matter and the amount of effort put in by you perseonally.

fie are in receipt of a copy of a latter dated 17th June 1952 addressed to you
by the Generzl Secretary, Lever Brothers Employzes' Unione In this letter he
has drawn your attention to his earlisr leitsr dased 19%h May 155¢ to you in
which he had stated that barring the wembers of the Executive Committee and a
few mora workers, the entire list of membership submitted by the Hindustan ILever
Zmployees! Union is bogus, and had requested you to kindly undertake a spot sur-
vey from a 1list of employees who were disputed. Iever Zrothers Zmployeas' Union'
s letter dated 17th Jun= 1559 gives us an imprassion that they have besen able to
create a doubt that certain proportion of the membership of the Hindustan Lever
Zmployees' Union is not genuine. If it is so, perhpas it would b2 oanly fair

if the objectinn against the entire list as mentioned in their letter dated 19th
¥ay 1959 is given sufficient considerzation.

It will be apprecizated that it is only in tne intersst of industrial peace that
recognition is extended to the Union which commands the confidence of the sub-
stantial majority of the sorkers of the establishment., This majority should be
factuala If the contention of the Iaver Brotherg Zmployees! Uninn has soms
substance in it, it is possible that a situation would be crzated wherein either
of t'z two unions would de recognised by us by marely inflatin their membership by BaExuzxert
bogus entriss while in fact they would not have the confidence of the majority
of the employees in the establishment, This you will appreciate will not b2
conducive to good industrial relationse In view of the fact that doubts have
been expressed and becaue of the f£act that if these doubis are not cleared a
gituation would arise wherein the Industrial peace in our organization is likely
to be disturbed, we would request you to go into the objections fully.

Thanking you,

Yours faithfully,
HINDUSTAN LZVZIR LINITED,

cce: Both the Unionse
General Factory Kanager.
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Ref. No.

TA OIL MILLS EMPLOYEES' UNION, BOMBAY

680-41, 3IRD FLOOR,
MAKANI CHAMBERS, SIGNAL HILL AYENUE,
SEWRI, BOMBAY 15,

'\ (REGD. No. 975)

{ Date June 25th,
Shri, B.I. Bralhiambhatt,

(Implimentution Oificer of the Govt. of Bombay),

Department of TLabour e2nd Social “velfare,

Cld “ecretariat,

Yort, BOMBAY 1.

Tear Sir,

Le: lon-ucceptance of Code for Discipline
by the Tots 011 Mills Co., Ltd., Bombay.

Y'e refer you to vour letter Vo,0AI=-1258/111097~1 of
the 14th liay, 18569,

We regret that though the matter is pendinz with you
since INarch, 1°59 and though more than three months have
elapoed since you wre siezed of the problem'we have not got
your decision in the above matter.

The matter referred to you is of prime lmportan e,
Tne Company, us it appeurs from its attitude towsrds Labour,
ia not aeccepting the cde for Viscipline and has not taken
ury ateps to carry out its obligetions under the said Code.

e had accepted the Code in its entirety. :ilowever,
since th: Company vefuser te asccopt tle Code or takex steps
te corry cut Jts culigatiorr we wonrder whethexr we should
atill consider ocurszelves bound by the seld Code awd accept
th obligaticns cent on us., As we have to taoke a final
decision in this motter we shall thsnk you if you will let
u8 huve your deeinicn in the matter by return mail.

Yours fulthfulliy,

Cengtal Secretarv,.
ad/=
CeCe 1) Ohiri. Di.Yehto, T.0.0., Jte. Secretary to the
Government of Indlu, Vew Delhi for informutlon

and necessary e2oticn.

v 2) The Geheral Sceretury, A.I.T.U.C.,
Yew Telhi. for Information and necessary act'on.

1—*——4) tf‘""*"i 5
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LEVER BROTHERS EMPLOYEES’ UNION

(R. No. 666)
“Shramajecvi Avaz”, 34, Sewiee Cross Road, Bombay-15.
13

KNOW THE DISRUPTORS! STRENGTHEN YOUR RANKS
UNDER THE BANNER OF YOUR UNION.

F

‘ i
Brothers_ and Sisters,

The Dy. Commissioner of Labour, Shri D. G. Kale has on behal{
of the Labour Commissioner given his decision. His decision that the
Hindustan Lever Employees’ Union has a membership of 11683 and
that our Union has 909 members and that the other Union has a majo-
rity of nearly 250, is a conclusion-that is totally unacceptable to us.
The Dy. Commissioner has rcached conclusions by processes of calcu-
lation which are completely unscientific and erroneous in the extreme.
Our Union had categorically informed ‘the Dy. Commissioner that the
other Union had not bonafide enrolled any employees of the Hindustan
Lever Limited as the members of that Union, by properly collecting
membership dues from such employees. It was our charge against
that Union that no membership dues were collected at afl and that
with the unlimited resources of the Congress at its command that
Union had merely credited a certain amount as membership dues col-
lected from H. L. L. employees; while in fact the amount never came
from the pockets of the workers but from the money-bags of the Con-
gress. Our Union had insisted that the entire Membership-role of that
Union be checked and investigated by the Labour Commissioner to
know the real truth.

Our Union had submitted a list of 111 workers as a sample of
bogus members of that Union. This was not a mere allegation. It
was backed by a signed Memorandum. As you know that during a
short peried from 28th April to 10 May 1959 not less than 1144 work-
ers had signed and declared themseclves as members of our Union only.
{This figure actually could have been still bigger but there was heavy
absenteesm (600 per day) in the Factory during that period.} On the
basis of their declaration only, we had submitted this list of 111
workers and it was a clear evidence to prove that their Membership
role was out an out bogus.

This fact was amply proved during the enquiry also. Our Gene-
ral Council Meember Shri Mohabbarkhan and scores of other members
were claimed as fully paid members of the other Union! And when
specifically asked as to how this name appeared in his list, Mr. Rai
shamelessly said that it was a ‘‘clerical mistake”. During the inquiry
he also withdrew some list of Members of our Union whom he had
objected. These facts are enough to prove that Messrs. Rai and Raja
Kulkurni and Co. had prepared a bogus membership role. As against
this, Mr. Rai could not get a single person {from our Membership-role
to say that he was not the member of the Lever Brothers Employees’
Union ! Thus his objections werc conclusively proved as 100 p.c. false.
Hence it was necessary to have a thorough and real check up of the
other Union’s Membership-role. But unfortunately, the Dy. Commis-



sioner Shri Kale not only did not comply with our request and check
the entire list of the other Union, but he did not check even 111 namecs
submitted by us to him as a sample of the dishonest manner in which
the other Union has shown its membership. Ile checked only 10 out
of these 111, by applying a method of checks which is applicable for
communities of thousands and thousands of persons. We. are sorry
that he also showed a partial attitude in his inquiry. This was evident
in the manner in which he accepted the explanation of ‘Clerical
Mistake’ and also withdrawal by Mr. Rai of a list of challenged mem-
bers.. Apart from this, he did not draw the proper conclusions fromi
even his own sample check. Out of 62 “Common’” members-examined
by him, 46 were found to be our members, whereas only 8 declared in
their favour. Moreover, the entire objections submitted by Messrs.
-Rai, Raja and Co. were proved to be cent percent false! What more
proof was required against the other Union ?

Company had requested the Dy. Commissioner of Labour that he
should check the entire Membership, which Shri Kale has refused to
do. It should be noted that his recommeaendations are not legally bind-
ing on any party.

The entire affair therefore is a clear indication as to how the
I.N.T.U.C. is trying to force itself on the working class by fowl means
and methods. Our Union rejects the conclusion of Shri Kale as com-
pletely wrong and unjust.

We must answer back the I.N.T.U.C. challenge by increasing our
membership at once and should demonstrate both to the Govt. and
the Company that it is only the Lever Brothers Employees’ Union that
holds the confidence of the Hindustan Lever Limited, and not the
bogus Union of Rai and Raja Kulkurni.

The Union calls upon the Management to continue to recognise
the Lever Brothers Employees’ Union and to refuse to accept the
credentials of Rai, Raja Co., the champion disruptors of the working
class unity.

% LONG LIVE THE LEVER BROTHERS EMPLOYEES' UNION!

ON 10TH JULY 1959, PAY YOUR DUES AND DEMONSTRATE
YOUR SOLIDARITY.

R T = S G. SUNDARAM,
June 26, 1959. GENERAL ™ SECRETARY.

Printed by Jayant Bhait, at New Age Prinling Fress, 190-B, Khelwadi 'Main Road,
Bobay-4, and Published by G. Sundaram, Gen. Secrefary, Lever Brothers Employees'
Union, “Shramajeevi Avaz”, 34, Sewree Cross Road, Bombay-135.



LEVER BROTHERS EMPLOYEES’ UNION

(R. No. 6606)

“Shramajeevi Avaz”, 34, Scw:iee Cross Rnazd, Bombay-15.

KNOW THE DISRUPTORS! STRENGTHEN YOUR RANKS
UNDER THE BANNER OF YOUR UNION.

Brothers and Sisters,

The Dy. Commissioner of Labour, Shri D. G. Kale has on behalf
of the Labour Commissioner given his decision. His decision that the
Hindustan Lever Employees’ Union has a membership of 1163 and
that our Union has 909 members and that the other Union has a majo-
rity of nearly 250, is a conclusion that is totally unacceptable to us.
The Dy. Commissioner has rcached conclusions by processes of calcu-
lation which are completely unscientific and erroneous in the extreme.
Our Union had categorically informed the Dy. Commissioner that the
other Union had not bonafide enrolled any employees of the Hindustan
Lever Limited as the members of that Union, by properly collecting
membership dues from such cmployees. It was our charge against
that Union that no membership dues were collected at all and that
with the unlimited resources uf the Congress at its command that
Union had merely credited a certain amount as membership dues col-
lected {rom H. L. L. employees; while in fact the amount never came
from the pockets of the workers but from the money-bags of the Con-
gress. Our Union had insisted that the entire Membership-role of that
Union be checked and qustlgated by the Labour Commissioner to
know the real truth.

Olr Union had submitted a list of 111 workers as a sample of
bogus members of that Union. This was not a mere allegation. It
was backed by a signed Memorandum.: As you know that during a
short period from 28th April to 10 May 1959 not less than 1144 work-
ers had signed and declared themselves as members of our Union only.
(This figure actually could have been still bigger but therc was heavy
absenteesm (600 per day) in the Factory during that period.) On the
basis of their declaration only, we had submitted this list of 111
workers-and it was a clear evidence to prove that their Membership
role was out an out hogus.

This fact was amply proved during the cnquiry also. Our Gene-.
ral Council Meember Shri Mohabbarkhan and scores of other members
were claimed as fully paid members ol the other Union! And when
specifically asked as to how this name appeared in his list, Mr. Rai
shamelessly- said that it was a ‘‘clerical mistake’. During the inquiry
he also withdrew some list of Members of our Union whom he had
objected. These facts are enough to prove that Messrs. Rai and Raja
Kulkurni and Co. had prepared a bogus membership role. As against
this, Mr. Rai could not get a single person from our Membership-role
to say that he was not the member of the Lever Brothers Employees’
Union ! Thus his objections werc conclusively proved as 100 p.c. false.
Hence it was necessary to have a thoreugh and real check up of the
other Union’s Membership-role. But unfortunately, the .Dy. Commis-



*

sioner Shri Kale not only did not comply with our request and check
the entire list of the other Union, but he did not check even 111 namecs
submitted by us to him as a sample of the dishonest manner in which
the other Union has shown its membership. Ile checked only 10 out
of these 111, by applying a method of checks.-which is applicable for
communities of thousands and thousands of persons. - We are sorry
that he also showed a partial attitude in his inquiry. This was evident
in the manner in which he accepted the explanation of ‘‘Clerical
Mistake’” and also withdrawal by Mr. Rai of a list of challenged mem-
bers. Apart from this, he did not draw the proper conclusions {rom
even his own sample check. Out of 62 “Common” members examined
by him, 46 were found to be our members, whereas only 8 declared in
their favour. Moreover, the entir¢ objections submitted by Messrs.
Rai, Raja and Co. were proved to be cent percent false! What more
-proof was required against the other Union ?

- Company had requested the Dy. Commissioner of Labour that he
should check the entire Membership, which Shri Kale has refused to
do. It should be noted that his recommendations are not legally bind-
ing on any party.

The entire affair therefore is a clear indication as to how the
I.N.T.U.C. is trying to force itself on the working class by fow] means
and methods. Our Union rejects the conclusion of Shri Kale as com-
pletely wrong and unjust.

We must answer back the I.N.T.U.C. challenge by increasing our
membership at once and should demonstrate both to the Govt. and
the Company that it is only the Lever Brothers Employees’ Union that
holds the confidence of the Hindustan ,Lever Limited, and not the
bogus Union of Rai and Raja Kuikurni.

The Union calls upon the Management to continue to recognise
the Lever Brothers Employees’ Union and to refuse to accept the
credentials of Rai, Raja Co., the champion disruptors of the working
class unity.

* LONG LIVE THE LEVER BROTHERS EMPLOYEES' UNION!

ON 10TH JULY 1959. PAY YOUR DUES AND DEMONSTRATE
YOUR SOLIDARITY.

. G. SUNDARAM.
June 26, 1959. GENERAL SECRET‘??R)'.

- Printed by Jayant Bhait, at New Age Prinling Fress, 190-B, Khetwadi Main Road,
Bobay-4, and Published by G. Sundaram, Gen. Secretary, Lever Brothers Employees’
Union, “Shramajeevi Avaz”, 34, Sewree Cross Road, Bombay-13,
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¢ffica of the (nmmisaioner of Labour,
Framjli Cawssli Ingtitute Building,
Thabi Telan, bombay 2.

';Lﬁ"r.h Jun¢1959

Fronm §

shrd D.G. Rals, R.Sc. {Iend.), Zar-at-iaw,
Ty. Comsinsionsr of Yabour (2dmn.),
AORDAY.

To
1.The Gensral Factory Lanagar, Hinduatan lever Ltd.,
Raji Bunder, Sewres, Bombay 15.
2.The Generaul tecretary, lLsvar Brothars Employees' Union,
34 Shramajesvi Avaz, Sewrea Cross koad, Sewres, dombay 15.
3.%he Hindustan Lever Empleymes' tnion, 'furga Hivas',
%, 0«20, 2nd flror, L. Rappeo Road, Matunga, Beabay 19,

sub: Hindustan Isever Itd., Soubay 15.
Recognition of the Upinrns by ths -~ —
S5ir,

In continuation af this office latter Ho. CL/XTI/51583-84-85,
dated 27th Hay 1959 on the above subject, I have to stste that the
enquiry has shown that pembership of the Hindustun lever zuployses!'
Union exceeded thr iwemberzship of laver Brothers Smployees' Urion by
adut 250 for the pariod July - Decemder 1358. 4 copy of tha Hote
recorded in this office in connection with the matter ig enclosed
Zor your inforrxations.

Yours faithfully,
{sa.)
Dy. COERNISSICHFR OF LASCUR (ADsnN. )}
BGCRBATY.
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July 2, 1959.

General Factory lanager,
Hindustan lLever Limited,
&m’ Boﬂbay 150

Dear Sir’

Subs Racognition of Unions.

Attached hexrewith please find a copy of our reply %o the Dy. Commissioner
shri D. Go Kale, M. See (Lendon), Bar-at-Law., regarding his findings

of the enquiry of the Hembership of both the Unions.(Vide his letter

No. CL/RII/DGK/G1528, dated 26th June 1959 ).

You will kindly note that we have not accepted his findings as final .
and binding on us, for the reasons given in our reply guoted abovse.
%e are shortly lodging an appeal agailnat the decision of the Dy.
Commissioner of Iabour, in terms of the convention of the 16th Indian
Labour Conference. %e have therefore to gaxmmxtyit request you not in
accept the findinga and alter our status of a recognised union.

Since you have algo accepted the Code of Discipline, we hope yéu will

appriciate the steps we are now taking in oonformity with the provisions
laid down therein.

Thanking you,
Yours truly,
Y S 9 J:?.{iﬂﬂi‘ﬂ

for General Secretary.,

cc. General Secretary, All India Trads Union Congress, New Delhi,
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July 2, 1959.

To,

shri De Ge Knle, H.5¢. {Ion.), Sar-at-iaw,
Uy' GCoasissionexr of ;ﬂm’

Cawasji framji Inst. suilding,

thobi Talav, Eombay 2.

Dear sir,

Subt iecogmition of Unions.

¥e ere referring Kexmxikdk to your letter Ke. CL/KII/DGK/G1528, dated 26th
June 1959 and the nets attached with the sams.

7@ are gorry that we are unadls to aacspt your findinge of the enquiry
reforred to therein. As you Enow, right from tha bdeginning we hnd objected
that almost the whale af ths rolllf tka membership as subzitiad by the
fitndustan lever implayegs! lUnicn was s Lictious ene and as such we had
requosted you to gheck up the satire membsrship of beoth thw Unions as
ghown in their rolls. Cur regusat however wiia not granted by you and you
arbitrerily Gecided €0 ndort thi mathod of aauple survey. This method
was not called for in thie case and 18 not acceptsd as a scisntific ome
for such a check-up. Congequantly, the conclusions drawn webe bound to
be vitiated and errcndous. We are therefore ladging an appsal ageinst
your dscision, in toras of the canvention nf the 16th Indisn labowxr
Canferencs and provided for in the proosdure for varification adopted
by in this connaction.

Emce your Tindings are nol sccepied dy us me Linal and bindingy and we

would ask the Company also not t» aooept them as such and elter our
status am of a recognised union.

Thanking you, Yours truly,
N f: T {-cm'--‘-«
for Gensral Secoretary.
oc. Gonaral Factory imnsger,

Hindustan Isver Limited, Sewri. v ) - W e
C{WM:L,L S}—UA’AMF. A,Ll - D S ) J'\—p-{t,_l 1\.«.«/4. e &ﬁw
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July 2, 1959.

To _
ghri D.G. Kale, ¥.Sc. (Ion.), Bar-at-law,
Ty. Commrissioner of lLabeour,
Cawasji Framji Inst. Bullding,
Thobi Talav, Bombay 2.
Dear Sir,

Sub: Recognition of Unions.

We ara refsrring to your letter No. CI/XII/DGR/G1528, dated 26th
Juns 1959 and the note attached with the same.

¥We are sonrry that we are unabls to accept your f£indings of the
enquiry referred to therein. Ag you know, right from the baginning
we had objected that almast tls whole of the roll of wmemberahip
submittad by the Hindusten Iever Employees’® Union was a fictious®one
and as such we had requested you to check up ths entire membership of
both the Unions as shown in thetr rolls. Our request however was not
granted by you and you arbitrarily decided to adopt the methed of sample
surveyes This mathod was not called for in this case and is not accepted
aa a scientific one for such a check-up. Consesuently, the conclusions
drawn were bound te be vitiated and erroneous. We are therefore lodging
an appsal against your decision, in terms of tim convention of the 16th
Indian labour Conference and provided for in the procedure for verification
adopted by in thia comnection. ‘

Hence your findings are not accepted by us as final and binding; =aml
we would ask ths Company also nnt to accept them as such and alter our xx
status of a recognised union.

Thanking you,
Yours truly,
(3d.) - RAK. Viar walera

1 c
cc. General Factory danager, for General Secretary.

Hindustan Lever ILimited, Sewri.
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/brue copy/ July 2, 1959.
General ractory Manager,

Hindustan Lever Limited,
Sewri, Bombay 15.

Dear Sir,

Sub: Recognition of Union.

Attached here-with pleasa find a copy of our reply ta the Dy. Comm-
issioner Shri D.G. Kals, N.Se. (London), Bar-at-Law., regarding his
findings of the enquiry of ths Membership of both the Uniong.(Vide
his letter No. CL/KII/IGK/G1528, dated 26th June 1959).

You will kirdly nnote that we have not accapted his findings mrs final
and binding on ua, for the reasong given in our reply gquoted above.
‘We are shertly lodging an appeal against tl» decision of the Dy.
Commigsioner of Iabour, in terms of the convention of the 16th Indian
Labour Conference. e have therefore to request you not to accept
ths findings and alter our status of a recognised union,

r~

Since you have algo accepted the Code of Discipline, we hopa you will
approciate the steps we are now taking in conformity with the provisions
laid down therein.

Thanking you,
Yours truly,
(Sd- ) \’;»’Z‘\< -\7[)\/\»—\-:\1{4-'-‘

for Gensral Secretary.
cc. General Sscretary, All India Trade Union Congress, New bDelhi.



July 4, 1959

General Secretary,

Lever Brothers Employees' Union,
34 Sewrcse Cross Road,

Sewree, Bombay.

Dear Comrade,

de kave noted your letter of 22nd June and the
enclosed docuwents, regarding the wverification of mem -
bershipe.

At a meeting held in New Delhi én March 21 on
verification of membership, it was decided that the
verification being held as per Nainital decisions into
the claims of central TU organisations should not
be made basis for giving recognition to unioms on
local scale, This decision was taken due to ¥uimnx
mazraxe the fact that the procedure outlined at
Nainital is very limited in scope and not detailed
enough to thoroughl¥ scutinise the claims made by
different unions. t follows therefere tnat the test
checking of mewbership and scrutiny of reccrds have
got to be of a far more comprehensive nature when
gquestions of representative status of individual unions
have to te determined.

de therefore feel that you should demand on the

State Llabour Commissioner that he should thoroughly
scrutinise all the records and the spot checking should
not also bte confined to random sasple check. The veri-
fication procedure for thepurpose of determiniym repre-
sentative character of national TU centres admits of
sample check, i.e., to spot check by taking one out of
every ten members claimed for personal inquiry. 2ut the
gripartite meeting feferred above was of the opinion
that such a check is not sufficient for determinirg the
representative status of individual unions.

You will, of course, reajise that our basic stand
on this question is not verification by baliot. Verifi-
cation, however liberal the procedure might be, has its
own limitations since with the help of the employer,
membership can be boosted up artifically. We do not
know, however, if you are in a position to demand ballot
in your:ccasezbut at any rate, we should insist on a
comprehensive procedure to verify the rival claims, so
that afterwards the other party may not claim re.veri-

fication if the report goes against them.

with greetings,
Yours fraterns1ily,
\ '.] 'lJ‘

(K.G.Sriwastava)
Secretary



34, Sewree Cross Road, Sewree
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July 16, 1959

Joint Secrstary, -
Lever Brothers Employees' U, ion,
" OShramajeevi Avaz",

33 Ssgwree Cross Koad,

Sevires,

Bombay-15.

Dsar Comrade,
Thank you for your letter of July 11, 1959,

You have stated in your letter that the mana-
gement has approachad the Government of Bouwbay
for clarifications. However, we tnink that it
would be better if you can persuade the manage-~
ment te seek the cladsification from the tnion
Labour Ministry, as the Code of Discipline has
been adopted in a conference convened by the
Union Labour ¥Ministry. I think that this will
be of some use Icr your purpose.

In case if you are unable to dec so you
will have to ralse the issue in the central
evaluation and implementiation machinery if the
decision of the Covsrnment of BVmbay will-be ¢
againet your union.

I willl try to take an appertunity to tzlk
with Dr. Basu at. Madras on this point and will
let you know the outcome of it,

With grsetings,
Yours fraternally,

mye

{ 4o

(K +G.Sriwastava)
Secretary



Levar Bros Union
Near Comrade,

We have noted your letter of 22nd Juns and the
enclosed documents, rerardine the verification of
membership.

it a metineg held in New Delhi on March 21
on verification of membership, it was decided that
the verification beine held as per Nainital decisions
into the claim8 of central TU oreanisations should
not be made basis for givine recomition to unions
on local scale. This decision was taken due to the
fact that the procedure outlined at Nainital =z is
very limited in scope and not detailed enough to
thoroushly scutinise the xkxxskx claims made by
different unions. It follows therefore that the
test checkine of membarship and scrutiny of records
have eot to be of a far more comprehensive nature
when questions of reprasentative status of individual
unions have to be determined.

PRex Rk RS S O MR X3
we therefore feel that you should demand on

the State Labour Commissioner that he should thorouphly

scrutinise all the recerds and the spot checkine

should not alsc be confined to random sample check.

The verification procedure for the purpose of

detarminine representative character of naticnal TU

centres admits of sample check, 1.e., to spot chack

by takine one out of ¥vary ten members claimed for

personal inquiry. But the tripartite meetine referred

above was cf the opinion that such a check is not

sufficient for detserminine the representatxwe status
of individual unions.

You will, of course, realise that our hasic stand
on this question is not verification but ballot.
Verificaticn, however libsral the procedure might be,
has its own limitations since with the help of the
employer, membarship can be boosted up artificially.
we do not know, however, if you ars in a position to
demand ballot in your case but at any rate, we should

the rival claims pfrslt —of fusiets W elr—hed N
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Greaves Cotton & Allied C¢ ipanies’ Employees’ Union

( Registered Under The indisn Trade Unions Act. 192%)

KHANDELWAL BHAVAN,
1sT FLOOR,
166, HORNBY ROAD. FORT,

Bombay,|8th July, 1959

The General Secretary,
A1l TIpdig Trade Union Congress,
4, Ashok Road,

T 3 et o e

Dear Comrade,

We are sending herewith a list of Office-Bearerg
and Maneging Committee Kembers of our Unicn elected at

the Genergl Body leetling held on 28tih June,1959,Tor tihe
year 1959-€0,

We are also gending two setéaof Annual Penort of
cur Unicn each of English,Varathi and Hindi Tor your
Tile hy separate negt.

With greetings,

) Hﬂg@xi?_%ui7 Yours Taithfully,

A MoV
/}u : Jt.Secretary.
\rore

N
A\



LEVER BROTHERS EMPLOYEES’ UNION

( Regd. No. 666)

" Shromajeevi Avaz * 34, Sewree Cross Road, Sewree
President: XK. T. SULE

:n, Secretary: G. SUNDARAM

ef : BOnbay 15, 7tk JuQﬂ{'Sg.
d

To

1, Thes Miniaster for Labour & Zmployment
#f Government of India,
Hox. DELIT.

2, The linister for Labour, =
Government of Bombay, Suchivalaya. | OV“A’**1

3, The Chief of ZLabour Commissioner,
Government of India, N3 UEIdAI.

The lever Srothers Employees' Union ( Reg: No: 666) was agtablished in the year 1949
in the Hindustan Lever ILtd., Cewri, Bombay, and has b~en a recognized Union since 1951,
A rival tinion named Hindustan Isver imployeesa' Union was started in Januzry 1958. s
is led by kre. Faja Kulkurni who is a welXRnown leader of the INTUC.

The new rival Union claimed that it had the majority of workers with it.hexd since
it must be rececgnized oy the Company in tarms of the 16th Tripartiate Conference .

The Ileputy Labour Commissioner of Dombay asked us to submit for verification of our
rell of membership, which we did. The rsport of the Labour Commigssioner ig sattached
here-with aleng with our letter +to him and the Company nn ths report, ( ﬂ-td(p- g L.

“e subrit thot the zethed of verificstion followed by the labour Crmmissioner is
faulty, unscientific and calculated to help the IHTUC. /’ég; very fact that the Imputy
Iebour Commiagionar has ta work under the direction of the Labaur Xinister who 13 an
avowed partisan of the INTUC , the Deputy Labour Commissionsr cannot be considersd to be
the correct agency under the circumstances to carry out an impartisl verifiocation.

The sample method he used was weighted against us and by its very nature is unscientific
in the matter of th@y test of a smmll number of people as one thousand nn?iﬁn-side. His
percentages in tha and le2d exagzerated our unreliable results whether for us or for the
npposite party. He should huve tested the whole roll instead of semples. In fact,

in the present situation a straight ballot of mambers on both the rolls or of the
whole factory is the best methed of determining our status.

contd.



-

Lecording to the provigion for sppsal made by the convention, w3 prefar this
appesl againat the £4ndings and request you to appoint an impartial tridunal for

the game,

7411 than wa request you and the company not to take any steps ag would dis-
turd our statua of a recognized Union.

Thanking You,

Yours trualy,
Gen‘eral Secretary.

Ca Gensral ¥Factory anager,

Hindustan Iaver Ltd.,

2, Ganeral Lecrwtary,

All India Trade Union Congreas,

o -y v
& as B
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LEVER BROTHERS EMPLOYEES’ UNION

( Regd. No. 666)

" Shramajeevi Avaz '’ 34, Sewree Cross Road, Sewree
President: K. T. SULE
Gen, Secretary: G. SUNDARAM

Ref Bombay 15, 9th Ju y’59.

Come EKeGe Sriwastav,

Secretary,

All India Trade Union Congress,
4, Agck Road, New Delhi,

Dazr Comrade,

Thank you for your letter dated 4th July 1959, I wish it could have come a little
earlier. Hoviever it helped us for smxmsi¥img our meeting with the Management of the Company
on Tth July 1959. You must have received copies of our letters to the Dy. Commissioner
Shri. DsGe. Fale and the Nanagement alsoce

Fortunately, General Secrstary Coms SeA. Dange was in Bombay at that ixm time and
we could get his advice and guidance, which was very timely and valuable; and on his advice
only an appeal was lodged before the Minister for Labour and EZmployment, New Delhi, against
the cdecision of the Dy. Commissioner Shrie D.G. Fale, copy of which is attached here-withe

After Kale's decisgion was cut, the other union wrete te the Company and demanded
recagnition. They had a meeting with the lManagement on 3rd July 1959 and in that meeting
the INTUC leaders declared that thke Nairnital criteria does not apply to Local unions, and that
it is aprlicable only to National Crganisations to determine representations on Bodies and
etc. This is strange! And the Management alse had not seen the revised procedure for
verification for Local units! So they wrote to both the Unions to meet to-gether to ressoclve
the differences regarding the verifications, and also showed willingness to extend their
good officess

Subsequently, we met the Management on 7th July and pointed out to them how their
interpretations of the Nainital Criteria were wronge They have nowx agreed to get adviee

from their High-ups and to continue to reccgnise £ us till the appeal is finally decided.

The INTUC Uniecn has also demanded that the Management should withdraw our recognition -
forthwith if they want to wait till the appeal is decided. The Management had so far taken
the stand that they do not accept this position — i.e. of allowing a vaccume. And they
heve also put up a Notice to the workers on the developments and—workd T Fovelspmes
and stated that the recognition to the Union continues till the appeal is decided. This

is all With %reetings.
Yours W@ mheudly, WWJL]

eais QaJB

QLVJC/L¢0\~¢L” : L{ .+

cc. £;4>-4/x4~1 Se el A i S ;ﬁ . C y {gbk«w«l:qapbll



¥o. ©AI- 1259/127597-H.
Izbour & Social Uelfare Departrsent,
01é Secrsturiat kuilding,
3ombay, 22nd July, 1958. ‘sacha 188%1.

From
The Under Secretary, Govi. of Bombay,
Labour and Social ielfars Dapartment,
Bombay.
To
The Personn2l Director,
Hindustan Lever Limited,
Secindia Houss, tallard Estats,
Bombay 1.
Subs Cocde of Discipline
Recognition of union under the -
Sir,

I am directed trn refar fo your lattier duted the 10th July, 1959, or the subject
mpted above, and o stata thiut the qusestion of settling the cluaime of rivazl unicns ix
in an establigshment {or reccgn:ition under the Ce'e of Discipline 'as to be dezlt
with in acenrdunce with the criteriu for recognitien of uninng embodied in ths Code.
The criteria ezbrdied in thelade in its final form re uires that where there are
severil unions in an estidblishment, the one wit: the largest mazbership shoull be
racognisad. The ceonclusions of the Nainital Confarence under the heaading of reccunition
of trade unions and verificution of medberships reprnduced by yru hus ne rele ance
to the guestion of rocognition of the union in an ~atablighrent. In the case of
Hindustan Lever Ltd., the ensuiry inte thememwbarshir of the two rival uniens has
bsen coniuctad by the Deputy Comrissionsr of Iabrur, Bombay, in accordance with the
procedure which hus been approved by Courts in other cuses and theobjections r:ised
against that procedure by the Ievar 3Zres. :m; layses' Union are not tenable. 1 am
to sugsest, therefore, that you muy accept the fin'ing of the Deputy Commission2r
of lLabour {Administrution), Bombuy, on thesuestion o7 membership of tha two unicns and
recogsnise the union =rich is found by him t~ have a hisher memberthip.

Yours faithfully,
.‘.351;{'-
(E.2. Brahmbhatt)
Inder Secretary tp ihe Government of 3ombay

Labour & Social relfara Depariment.

¥/~ 2.7



The management of Hindustan Lever Ltd., Bombay, wrote to this officeon
149th January 1659 referring to a letter from the General Secretary,
Hindustan Lever Smployess' Union asking the management to give recognition
to it. It appeared that the Union had taken up this issus in May 1558 and
the management had replied that they would adopt ths criteria evolved at the
16th session of the Indian Labour Conference in their entirejy for thes purpose
of rscognition of unions. The Union had completed one ysar of registrat-
ion in Janusry 1959 and, therefore, the mansgement reqested this office tn
varify its membership far the period July to December 1958. \
£ 2
At present, the management has recognised lLever Brothers Bmployees' \
Union and the letter also contained a reguest to varify the meambership of '\ .
that union. \
%
Accordingly, both unions were asked to submif their membership registers '
and counterfoils of receipts far ths relevant periocd and tl» record was chedked
in this office. GSimilar enquiries are being conducted by the Registrar of i
Unions under the Bombay Indugtrial Relations Act, 1946, to determine membership
of two contesting unions and ths procedure evolved under the Act was followed
in th» present eaquiry. The procedure cnonsista of a thorough examination of
the record by this office to be followad by giving inspsction of the registers
{0 the two unions. Thereafter, each union is asked whather it objects to agy
particular entry in the other union's register. A list is made of objected "
entries anitlr parsons whose names appear against guch eniries are called
amd examined in the presence of both partiss with a view to seeing whetler the
nbjections were proparly taken. A suitable sampling method is used fo r
testing the relisbility of the lists submitted by the parties. On tle basis
of tke record of the unions am the evidence given by the “Jorkars examined
the final issus is determineds. The procedure was clearly explained to the
parties in the courge of the meeting held on 11.5.1959 and they were given ten
days time to inspect th® record and submit their lists of objections. The
levar Brothers Dmployeass' Union submitted two 1ists containing names aof 187
workmen in all who were claimed by th® Hindustan Lever Employeses' Union, in
ts turn, submitted a list of 175 membsrs from the register of the other union.

N
N

According to tis criteria for rscognition of unions evolved at Rainital,
membership is counted only of those who had paid their subscription for atlsast
three months during tke period of six months immediately preceding the reckoning.
In this case tlm regast from the management to held an enguiry was received in
January 1559. Thus tk» material period for ascertaining the membership is
July-December 1958. The membaxship registers and tl® counter-foilsg of
receipts of '+ h two unions wers checked far the period and the nuambsr of members
satisfying tm above condition was aascertained. It was found that the ILever: -
Brothsra/ Employees' Union had 917 such members on its register and t» Hindustan
Lever Employees' Union had 1247. 81 nazes appeared in both registers and ther
145t was prepared, which may be called the "Common Iist". Further, each union
submittsd a 'list of objected entrig Sfrom the registers of th: other union as
mentionsd ‘above. An enquiry waa held at the factory to test the strength of the
objections raised by th® two Unions. Representstives of both the unions were
allewed' to remain presant and to ask questions to the workmen.

contd.
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In the course of the enquiry, 62 parsons wsre examined from the Common List without
following any sampling methods It was found that out of 62, 46 werse found to be
menmbers of the Lever Brothers Employees' Union, 8 were members of the Hindustan
Lever Employees! Union and 8 belonged %o bothe The lista of objected entrdea
were examined by adepting a random sampling mathod. From the list submitied by
the Lever Brothers Employees' Union ten persons were examined. Out of these two
said they belonged to Isver Brothers Employees' Union, seven stated that they
belonged to Hindustan Lever Employees' Union and one had paid subsoription te both
Unionse Nine persons were examined from the list given by Hindustan Lever
Employsea' Union and all af them stated that they were members of the Isver
Brothers Ezployeesa' Uniene

Thus, from ths Common List, 46 members will have to be deducted from the member—
ship claimed dy the Hindustan lsver Employees! Union and 8 from the membership
figure of the levsr Brothers BEmployeesa' Union. As regards ths lists of objectesd
entries, the Hindustan Isver Employeas’ Union failsd to sustain their objections
in respect of the 175 aentries from the register of the other union. The Iever
Brothers Empleyees' Unicn also substantimlly failed as it only succeeded in estab-
lighing its objections to the extent of 20 %. From the membership claimed by the
Hindustan Isver Emplayees' Union there will be a deducticn of 38 on this ground.

_ Thus, the enquiry has revealed that the Lever Brothers Employees' Union had 1383 40¢)
membars)during the material period, It is underatood that the tetal number of
‘emplayees in the employment of the company in Bombay is about 2700

£12 it is twmue that 19 persons in the Common Idst did not appear before me in the
coursge of the enquiry held at the factorys. It has been gtated above that the
Sampling Yethod was not adopted in examining the Common IListe Howaver, the final
result is not affected even if it were to be assumed that the 19 persons were
members of the Iaver Brothers Euployees' Union.

I may memtion hare that after the enquiry was concluded on 168tk June a letter
was receivad from the Lever SBrothers Employses' Union datsd 17 th June that ths
list sent by them was a sample list amd it 41} not mcluda;f the names of all
persons whom the Unlan deairad $o challenge as bogus memberg. It was further
stated that the Union had in its possession a wuch lsrger list of challengsd
members which it was prepared to submit for perusal snd verifieation, if necessaryo\(

It was made quite clear to both parties on 11.5.1959, when the procedure was
explained vo them, that they should take full ingpeotion far ten days and submit
complete lists of objected entrisg It was also clearly expadined +to them that
after the submission of list$s, no further additions will be allowed. They were
also cautioned against making frivolous objsctions or objections not based on
proper inforumtion. There was no suggestion in the letter dated 19th May from
the Lever Brnthers Empleyees' Union by which the list o objectod members was
submitted, that the list was a sample list. It mentions very clearly that &ec-
laratsions were received from a large number of worlmsrs 4that they were members of
the Laver Brathers Employees' Union onlys The declarationa wore obviously i
scrutinised very ocarefully by the Union ani it was found that 111 puch workers ¢

contde
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wore claimed by the Hindustan Iever Employees' Union. The Lever Brothers Employ=es'’
Union had prepared a liat of all ths 111 workmen and submitted it to this office for
sorutiny. This was in addition to a list of 76 workmen already submitted. Thus
the objections of the Isver Brothers Employseg' Union ware confimged to 187 names.

It is trus that the lelter dated 19 th May froa the Lever Brothers Employsss'
Union contained statemsnts to the effect that the other union had passed receipis to
ths workers without collecting asubscription and that barring a very few members the
eantire ligt of that unien was bogus. It alae contained a request that a spot check
should be undertaken of all the workers claimed by that union. Io such survey can
be fruitfully undertalken on ths strength of mere allegationss In fact, the procedure
followed renders unnecessary such a general surveye There was nothing to prevent
t» Isver Brothers' Employees' Union from submitting a larger liat of objected
entring at the proper time, if it had §o desired. It would have deen duly scrutinised
and gspot-ghecked, in ths course of ths enquirye. If the parties are to be allewed to

put in lists of objections after ths snquiry is over, the process may bscome inter-
minable.

Even if it wsre to be assumed forthe moment, that the list submitted on 19 th May
wag a asuple list, th¢ results of the enguiry show that the contentiens of the Union
are not borne out. A ssmple scrutiny of the ligts subzitted by both unions
hig revealed that the odbjections and counter-objections have swhwi pubstantially
Zailed amd no case exists Tor any further engdiry bassd on a larger sample.

The enquiry has thua shown that the membership of the Hindustan Isver Employses!
Union was in excess of ths membarship of the Lsver Brothers Raployees' iUnion by about
250, during the relevant pericd, ]



LEVER BROTHERS EMPLOYEES’ UNION

Regd. No. €66

“SHRAMAJEEVI AVAZ', 34, SEWREE CROSS ROAD, SEWREE

RESIDENT: K. T. SULE

JENERAL SECRETARY: G, SUNDARAM

Ref:

Bombay 15, dul 3151959

The General Factory Manager
Hindusthan Lever Limited
Bombay=15

CODPE OF DISCIPLINE &
RECOGRITIOR OF OUR UNION

Deer Sir:

Please refer toyur leiter dzted 256th July 1852, We have carefully
read what you have conveyed to tis in your letter &nd pesrticulerly your
understanding of the declsion conveyed to you by the Under Secretary
to the Government of Eombay, Lebour znd Welfere Deperiment as per

his letter dated 1l2th July 1989,

We perticularly refer #o- you to the peneultimezte psragraph of your
letter under reference zné submlt the following:

1.

The 1ssue of whethier or not the recognition of our Union should
continue under the provisions of the Code of Discipline is the
materizl issuve. Accordingly what both of us are conceened with
is the criteria laild down by the 16th Labour Conference and 1its
Sub-Committees., We contend that thaf criteria stipulates that
vhere the results of verification by ithe Depertmental machinery
vere not accepted by the perties, a Committee composed of the
representatives of 211 Central Treds Tnion Jrgznizatlions should
go into the guestion and resolve the dispute. For this purpose,
thhe Central Trade Union JOrganizations, waich could act as the
Stenging Machinery, would provide the necessary panels of per-
sons different localities. If this machinery feiled, the
guestion should be left to the decision of zn agreed indepen-
dent agency or a tribunal. The State Governments also should
evolve similar procedures concerming industries within their
spherese.

As p er that contention we had preferred the appeal to the
only possible authority whom we could possiblg reach, since in
our State, Bombay Government has not yet appointed the said
machinery leid down in the criterie,

You stata in paragravh 3 of your letter, that the Government

of Bombay has ruled that no appeal proceedings are contemplated
in the eriteria. This we tske as your interpretation of what
the Bombay Goverrment stated in their letter of 12th July 19859
to you. However, you should be aware by now that at the meet-
ing of the Indian Labour Conference held in Madras on 28th and
29th July 1959, clarification was sought at the conference

and the Union Labour Minisfer Shri Gulzarilal Randa ruled that

...2



OTHERS EMPLOYEES’ UNION

: 2 3

the provision of appeal to an independent agency stams, so far as the
criteria for recognition of Unions under the Code of Discipline was
concerned.

2, The second point 1s with regard to the procedure of verification
of membership. Our contention is that the sample test or survey
for determlning the 1issue of recognition of a Union of one estab-
lishment is not adegquate and scientefic and thst more detailed
and thorough investigation is called for. On this too, clarifi-
cation was sought at the recent Indian Labour Conference referred
to above, and the Union Labour Minister Shri Nanda ruled that the
sample test and survey can he justified only for the recognition
for Unions of an Industry and that the procedunre for an establish-
ment should be adequate and exhaustive,

3« The third point is an Importent one and we wish to draw your
partienlar attention to it. In pursuance of recommendations of
the 16th Session of the Standing Labour Committee, an E & 1
Division in the HMinistry of Lzbour & Employmermt and a tripare
tite Central Implementation & Evaluatlon Commbttee were set up
last yezr. The Centrzl I & E Commlttce held itz first meeting
in September, 1885, At thet meeting it was ruled as follows
in connection with the implementztion of the criteria for
recognition of Unions:

"It seems desirgvle 1o maintain status quo for 2 yeears from
June 1283 In the cese of unlons already recognised before

thet date. The "Criteria®" do no, however, seem to place any
bar to recognition of different Yereft unions® representing
distinct 2nd sepzrete interests in azn establishment so long

es thie;y fulfil the conditions for recognition lzid cdown in the
Criterig¥,.

Thus for rezsons stated in the Toregolng. you heve no right to withe
drav the recognition to cur Union for ihe two years period comnencing
from June 1958 and hence you should forthwith withdraw yecur notice
issued 1In your letter dzted €5th July 18852 for withdrewing the recoge-
nition of the Union which has existed since long before 1288,

Thanking you,

Yours truly

G.§ﬁndaram
General Secretery

cc Under Secretary, Govt of Bombay, Labour & Social Welfare Dept.

cc Hon Minicter for Labour & Employment, GOI, New Delhi,
cc The Gen Secy, AITUC, New Delhdi



LEVER BROTHERS EMPLOYEES’ UNION

Regd. No. €66

“SHRAMAJEEVI AVAZ ', 34, SEWREE CROSS ROAD. SEWREE

IT: K. T. SULE
SECRETARY: G. SUNDARAM

Bombay 15, Jul 31, 1959

Hon.Shri Gulzarilal N_pda
Union Minister for Labour & Employment
Government of India

New Delhi
Code of Dassipline
& Issue of Recognition
of our Unicn

Dezr Sirs

Please refer to ocur appeals doted 7th and 24th July 1259. We received
a further comyunicstion from the Comnany &s per their letter dsted
2dth July 1989, # copy of which is zttsched herewiih and from which you
will see:s

1. that the Government of Eombay has ruled that no appeal provisions
are contcmplated in the Critezs leld down for recognitlon of Unilons
under the Code of Discipline.

2. thet the oubside auvthority to decide tne issue of relative
streagth of the Unions 1s an suthority like that of Commissioner
of Labour,Bombay and that it is pot for the Company to comment on
the method or findings (ewphasis our) of thst authority.

In this connection we heave been sdvised 0f the new rulinegs your good
self gave at the meeting of Indien Labour Conference zt Madres 2% 28th
snd £9th July 1859, and which are conuvrary to ithe undersianding of
both ithe Campany and the Government of Bombay.

We have zlso édrawn the attention of the Company to the clarification
glven on the implementztion of the Criteriz for iwslesmewdaiien recog-
nition of Unions in the firstmeeting of the Central Implementation &
Bvaluation Committee held in September 1988, according to whieh the
status quo is to be maintained for itwo yezrs from June 1558 in the

case of Unlomns 2lready recognised before thst datee. Our Union in fact
falls in this csategory.

Accordingly we have written to ithe Compeny and have brought the fore-
going to their notice and have called upon to withdrew their notics
which they sought to do on the a2uthority of the ruling given to them
by the Bombay Govt. We therefore reguest you to kindly intervencsznd
advise the Bombay governzent to correctly zulde the Employer in regard
to the issue of recognition to our Union.

Thanking you,

Yours truly

% ~ AN oD

Genersl Secretary




~ .- LEVER BROTHERS EMPLOYEES’ UNION

Regd. No. 666

“SHRAMAJEEVI AVAZ', 34, SEWREE CROSS ROAD., SEWREE

PRESIDENT: K. T. SULE
GENERAL SECRETARY: G. SUNDARAM

e Bombay 15, AU8USt

1, 1859

My dear Comrede Shrivastav,

We met Com. Denge last night and he adv ised me to W rite

you this letter. On his aavice, we have written & le tter

T

to

Shri. G ulzerilel Nenda regsrding Comepeny's decision to wikk#Ex

withdrew our recognition. & copy of this letter is sttzcl

terew ith. We heve glrezdy posted the letter es ususl but

very necassery thet X=E vOoU shouls personelly see hism enc
-

o ~ Mo P e P I oo s . S +31q 2
necessery end vrgent sznd thel unless we 4o some noise, things

w:ll not move. #rom the Conmpeny's letter you will see thet thney

ortnight's notice end it expires on 7th

ersonelly I texe this o
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ugust.

Ty sincere thenks t> you, for £ll thet you Aid 1o understznd

end help our Com. FenniXer when he czme to Mgdres. We know

you

were extremely busy at that time en® ztill you diFf find time to

help us. Co. Fanniker zlso joins me in this.

[ W - — AUAN WLT
Aith gneshe T 7 ?‘w @u"\



No. EAX- 1259/127597-H.
Iabour & Social Vielfare Department,
0ld Secreturiat Building,
Bombay, 22nd July, 1959. Asadha 1881,

From -
The Under Secretary, Govt. of Bombay,
Labour and Social %Felfare Dspartment, !
Bombay.

To

The Personnal Director,

Hindustan Lever Idmited,

Scindia House, Ballard Estate,

Bombay 1.
Subs Code of Discipline
Recognition of union under the -

Sir,

I am directed to refer to your letter dated the 10th July, 1959, on the subject
mpted adbove, and t» state thut the question of settling the claims of rival unions ix
in an establishment for recognition under the Code of Discipline has to be dealt
with in accordance with the criteria for recognition of unions embodied in ths Code.
The criteria embrdied in theCode in its final form ra: uires that where there are
several unions in an establishment, the one with the largest menbership should be
recognigsed. The ccnclusinns of the Nainital Conference undar the heading of recognition
of trade unions and verificstion of meberships reproduced by you has no relevance
to the question of recognition of the union in an establishwent. 1In the case of
Hindustan Lever Ltd., the enguiry intr themembership of the two rival unions has
been conducted by the Deputy Commissioner of Iabour, Bombay, in accordance with the
procedure which has been approved by Courts in other cases and theobjections raised
against that procedure by the Lever Bros. Smployees! Union are not tenable. I am
to sugzest, therafore, that you may accept the finding of the Deputy Commissinner
of labour (Administration), Bombay, on thequestion of membership of tha two unions and
recognise the union which is found by him tr have a higher membership.

Yours feithfully,
sa/-

(B.B. Brahmbhatt)
Inder Secretary tp the Governmsnt of Bombay
Labour & Social Welfare Department.

l/"‘ 22-7



HINDUSTAN LEVER LIMITED, BAJI BUNDZIR, SEWRI, B'BAY-15

25th July 1959

The Secretary
ILever Brothers Employ es' Union
Bombay

Psar Sir,

We are in receipt of your letter of 24th July. It is noted that you have appealed to

the Minister for Labour and Employment, Government of India, New Delhi, and mve requested
him to appoint a tribunal to go into the dispute regarding tl® verification of membership
of your Union afid of Hindustan Lever Employeea Union.

Aa you are well aware, the Company's policy has been to recognise the union whose

memte rship frmm among our employees in the Factory is larger than that of campeting
unions, provided that membts rship is also of a substantizl section of the total number o
wrkers in the factory. This policy has been in conformity with the criteria for recog-
nition:® get out in the decisions of the Sixteenth Labour Conference held atNainital,
vhich we lmve adopted. The issus of the relative strength of Unions is a question of
fact, which we have always held should be decided by an nutside authority like t e
Commis sion#r of Labour, Bombay State. Accordingly, we referred the rival claimg of
the two Unions to the said official for scrutiny. His deputy, ir. Kale, who took up
the matter gave his findings by his letter dated 26yh June 1959 It is not for us to
comment on the mthod or findings of Mr. Kale,

Apparently, there is disagreemnt as to what procedure was contemplated by the Iabour
Conference for ascertaining rembership of unions. Your contention is that appeal
provisions from the decisions of the first verifying authority were definiely contem-
pl ted, that you are entitled to mke such apeal and that recognition should notbe
withdrmawn from your Union and conferred on the other union until after a decision is
given by tls final appslate authority. You are aware that the Governme t of Bombay ms
ruled tlmt ne such appeal provisions were contemplated. It is not for us to pronounce
a decigion on this matter. Should it be established that such appeal provisions are
mrt aof the tripartite agreement reached at the Kainetal Labour Conference and you
pursue your appeals accordingly, we shall certainly be bound to review the matter in
the light of the position thus established. However, until these isgues are decided,
the question of recognition cannot be left in abeyance and we are bound 4o follow Mr.Kzale's
fandi ngs for the present.

As the change over of recognition from one Union to another is a fairly important
matter affecting a large body of workmen, we hereby give you a fortnight's notice of

our intention t wi thdraw recognition from your Union as from the date of the expiry

of the notice pericd. This withdrawal is subject to the proviso that the decision will

bs reviewed in the light of agreements reached by future sessions aof the Iabour Conferen e
and of any appealate body who may become/seized of the matter. / tightfully

#e wish to make it clear that jurisdictional disputes tetween unions are not matier in
which we are called upon to give a decision. We are agreeable to follew whatever

decision is given by competent authorities. The guestion of what authorities are
competent to decide whether or not thers should be appeal from the decision and what is

to be done while the procedure is being pursued are matters to ba decided by the Tripartite
labour Conferermce and by bodies contemplated as per their dacisions, subject to, of course,
the law of the sa% State.

0002



If in the pursuit of your disputes to which we are not really partiss, you regort to
methnds which upset production or lead to breaches of peace and discipline your action
will not be in conformity with the Code of Discipline which you have adopted.

Yours faithfully
HINDUSTAN LEVER LIKITED

Sd/— General Factory Mamager

cc Hindwstan Lever Employees' Union
c¢ secratary, Department of Iabour & Secial Welfare, Government of Bombay
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DL ".LS EMPLOYEES' UNION, BOMBAY
SEWRI, BOMBAY 15,

thri, B,E, EBErsharbhutt,
{ implementaticn@fTicer of the Covt. of
Lepartment of lLabour and Seeilal
Cld Secretariat,
Fort, Femeay 1.

Tesr Sir,

~y '!
[

l""

"j- G o

Tembay ) s

velfare,

ne: I'en=acceptence of Zode for Tiscirline
v the Tete 01 13318 TCes tlss TOREEY .

e refer veo to our letier ¢f REe5e'S0 gnd resret to
infers veu ik theougl meve thon o wonth has elat e’ gincdg
we hoawe wyitt te vou we have not heerd snythnil frew yeoeur
prid,

e hnd veferred thisz matier te Thri. &, . Mehta, Jeint
“eeoretiry, - valueticn ané Irplemoniuticon Committee T/0, the
Cindatry of labovr ool Trployrent, l'ew Ielni by our letters
0f 1(«12«'573, 20«10, SalatBC und 2«3«'5C, You are algec
seized of ¢ ¢« matrer since Mergh 1030, Thus though seversl
veptre keve elapaed since we refevre” the matter to the
cutherities nothins iz deone s $7,

Yey we reouest you to let us Tave your decisicn in the
matter Yy the return mail.

urs Taith:fulily,
s 0..»‘ .
- » "_”_/,‘l-/’

Cenrral CecreiaIve

CeCse to:

1) Shri. R.5. Hehts,
Gevte of Irdias,
Eew Telhl,

ote

v’ 2) General “ecretary,

f'\. I.T.U. ‘Q’
¥ew Telni,

Cecretary,

/
r .
c:L: i _f.
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-~~~ "LEVER BROTHERS EMPLOYEES’ UNION

Regd. No. €66

“SHRAMAJEEVI AVAZ ', 34, SEWREE CROSS ROAD. SEWREE

PRESIDENT: K. T. SULE

GENERAL SECRETARY: G. SUNDARAM

Ref : _ Bombay (5, 24¥h July,

'58.

The General Secretary,
All-India Trade Union Congraess,
4, Ashok Road,

NEW DEIHI.

Daar Comrzde,

Thark you for your latter datsd 16.7.195¢.

Tha Iabour Department of Shri Shantilal 8

has givn its interpretatien of para "G", It ds npenlj s ppnrtl
the stand of Raja Kulkarnikz and cpenly directing the nanasement
to withiéraw our recognitiocn and grant it to the I.X.T.U.C. union.

7e are enclosing copises aof the feollowing:-

1) Resclutien of cur Generzl Council
unanimeusly passed on 24.7.1959.

2) Our letter to the Corp.ny on 21.7.195G.

3) Cur frech apreal to the Xinister for Labour
ané Employment, Govi, of India.

430BRBN TGN ROTHROGEISEEIO00MIOD LY Caved

ncte that the venaral Council has ragussisd

#1ith greetings,

Yours fraternzlly,

iﬂrgﬁ~hxa (:#J Q\

};A(Gen. Secretury).



LEVER BROTHERS EMPLOYEES’ UNION

Regd. No. €66

"SHRAMAJEEVI AVAZ ', 34, SEWREE CROSS ROAD. SEWREE

PRESIDENT: K. T. SULE

GENERAL SECRETARY: G. SUNDARAM

Bafs
\ei 3

e el Bombay 15,

. July 24, 1959.

_To,
The Minister for Labour & Employment,
Govt. of India, New Delhi.

The Chief Labour Commissioner,
Govt. 0f India, New Delhi.

Dear Sir,
Subt OQur Appeal, dated 7th July 1959.

Kindly refer to curletter dated 7th July 1959. It wes on appesl against the findings of
the Teputy Cemmi:sioner of Labour (Admn.), Bombay, and made under the provisicns of

Yemnx  the Tripartite Convention. Unfortunately, we have not received your advice so far.

Ye have now received a copy of a letter dated 22.7.59, to t¥e Fersonnel Ddrecter,
Hindustan lever Limited, Bombay, from the Under Sscretary to the Govi. of Bombay,
ILabour and Socia) Vielfare Depte.; and a copy of which i1s atisched herewith.

In our appeal referred to, we have requested you tn appoint an impartial tribunal to
g0 into the Qisputs regarding the verifieation of membersrhips of both ths unions and
ths recagnition of our Unien, becauss, we fecel thmt wunder the proecent circunstunves

the Teputy Commissionsr of Labour (idmn.), Bombay, éarnot b censidered to be ths
correct agency to carry outr an impartiz) verificsison. And cur contention has been
praoved to be trues. The clarificatien given by the Under Secretsry to ths Sovi. af
Bombay, has come &s an snother testimony to the fact that the ILabour Isapsrtmemt under
Hon'ble Einister Bhri. Shantilal Shaha, who is zn avowed partissa of the Indian
Bational Trade Union Congress {I,N.T.U.C.), cannot ba regarded ss an impartial authority
i0 resmglve such disputes, ggdggeas they give up their partisan stend apd inspire
confidence in the minds of ¥kx all ihe partiss concerned. The Babour Dept. of the
Govt. of Boabsy, has not smy only not inpiemented ts decigions of ths lripartita
Conferemces, but is nov sewx violating the sama so cpenly as is meen ¥y in our dispute,.
(therwise, they should have no hesitation in spraixtinxx ¥ evolving similar procsdures
conexrning industrias sithin their sphara; (paragraph 'g’ 0f the "Receznition af Trads
Unions and Verifications of Membarships".. That they should give such a deliberate

.I.?_Ql..



@ .ERS EMPLOYEES' UNION

.-.2..

misirrterpxi{tation, caleulatad to kt help the I.N.T.U.C. union, iz therefore not an
acgidant. Under these circumstances, ws strongly feel thsat in all fairness our appeal
should be heard, an impartial tribunal should be appointed te go into ths digpute and
until the dispute is resolved, our status of a recognised union should not bs disturbed.

We therefors eaxmsstly appeal to you to grant our requeat and appeint the tridbunsl as
early as possible,

e als wish to draw pour kind attention to tha faot that all these developments have
caused considerabls agitation in the minds of the worirers and that it mmry lead to any
consequences unless timely intervention is made by you.

Thanking you,
Yours truly,
-
?\NQ,,M &JJ"K‘\
for General Sscretary.
snclo. 1.

ec. 1. The Gensral Factory Mamager, Hindusten Lever Limited, Sewri, Bombay15,
2. T™he Mindster for Iadbour and Sociml ®elfare, Govi. of Bombday, Sachivalayas, Bombay 1.
3. Tho Gensral Secrstary, All India Prade Union Congress, 4, Ashok Rd., Kew Delhi,



July 21, 1959

The General Factory ianager
findustan lLever Ltd

Sewrae

Bombay=15.

Tear 8ir:

we are thankful to you for sending us a copry of your letier dat=d 10th July 1959, to
tha Sacratary, Departement of Labour and Social ¥elfare, GCovar:mert of R0omhay. %e are
refarring to tt= sams lere.

%e huve noted that you also hold that the proacedurs detai led in parasraph 'G' of the
"lecngnition of Trade Unions and Verification of Memberships" is to m follaved in
Units wherever more ihan one Union exigt. #a helieve tkat the s.ia wpiragraph is 8o
clpar that it lexvesg no rvom Jor different interprstetiong. Herce we cunnot appreciate
or appmve of your step in agproaching e Department of Laboar and Seocial Jelfare,
Govermnnert o CEnnbay. Moreaver, as you know, the Hon , Liabrur vinizter Shri .,hanktl" ,,].‘
Shab has not so fur implawmnted the decisions of the Tripartitn Crnferercas. #n these
circumstaicedy w2 feel that if you need any clarification Zrnm the Joverms nt you
shoull arpracch (a2 Jnica lasour Ministry alone, bHacauss 1t i3 undser this Winistry that
the Canfarencs & which adepiad tae Code of Disciplirne wis convanzd.

#e alsn went lo express our mind on one wore point, In tre Canfererce we had at the

Head CIfice wkieh Lr. 3asu and Shri. KeTe Chandi on 10th July 1959, Dr. 3asu had informed
us that tha Cowmpany was apprraching tiis State Goverrmernt for clarification and that the
Compagy would abide by the clarification that the Government of Bombay would give.

Fe, therafope, have to warn you tmat such a step would oe regardad as a violation of
of the Code of Ui=cipliie, anad that it would be resented by the workers, and that the
Mermageaent alone will be bhald responsible for all the congegusnces,

Thanking you,

Yours truly,
//-»~7\\/._<,_"\\ /

~

GENSRAL SHCRETARY

Ce:  Gecretary, Hindunatan Lever Ttd.s Boerhijy-i.
Cc: Gereral Secretary, AITUC, New Delhi.



" (LVR BROTHERS EMPLOYEER' UNIORs BOWL.

34, SHRAMAJEEVL AV' 7,
SEWREE CROSS ROAD,

BOMBAY, 15.

July 24, 1959.

The General Factory #anagsr,
Hindustan Isver Limited,
Sgwri. Bﬂmbey 15.

Dear $ir,

Znclosed herewith please find a copy of our letter dated 24th July 1959,
addressed 10 the Kon'ble Hinister for Labour & Smployment, Govte af
India, New Delhi, regarding our appeal dated 7th July 1959 ad and also
tha clarificuation given to your Fersommel Director by the Under secretary
to the Governient of Bombaye Jlabour & Social Welfare Dept. on 22.7.59.

Ze are also directed by our General Council to forward the following
resojution uranimously adepted at its 8xtra~ordinary meeting held nn
24. 7.59.:

"his ex~tra-ordinary meeting of the Ceneral Council of nur lnien
exrresses its strong resentment against the steps taken by the
Company 1n approachéng the State Ladbour Dept. for reselving the
dispute regarding tha verification of memberships of contesting
unions, of which one is an I.N.T.U.C. union.ard The Lana_ encent
should have ynown that the Labour ye;t. undar Heopn'ble ¥inister
shri, Shantilal 3hana, cannot but be a purtisan in the dispute, as
iz clearly seen in its contipued refusal io 1mpl-muan tne decisians

af the ZTripartita Conferance.

"The General Council strrngly protests azaingt the stand of the
Zabour Dept. of the Governyent of Dombay, as expressed in their
lettsr Ho. Ti1311259/127597-H, dated 22.7.59 and the Council unani-
mously reiactas the clarification given therein as tatally wrong
and deliberately given to help their I. X.T.U.C. unien. The
¢tate Ilapt. for its osn purpose, has ignored the fact that the

-
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procedure for verification was substantially revised by the 16th
Indian Labour Conference at Nainital and that the State Govi.s were
diregted to evolve similar machinery to deal with the local units.
The General Council therefors unanimously endorses the appeal to the
Hinister for Labour & Employment, Govt. of Indisd; and requssts the
Hon'ble ¥inister to intervene in ths matter and appoint the tribumal
as early as possible.

The Councill also requegts the General Sacretary of the All India

Trade Union Congress to raise this issue in the forth-comming convention

of the Indian Iabour Conference at ¥adras in the laat week of July.
\'_r-uv A

The Genera%ifequbats the tanagement not to take any step that would

precipdtate a crisis in the relatinns between the Company and its

employeas. The Council also warns ihe ‘anagewent that if they accept

the wrong and partisan interpretation given by the Under Secretary to

the Govt, of Bombay and withdraw our recognition, it would be regarded

as a violation of th® Code of Discipline by the Managewent and as

such sould be ressnted by the warkers; and that the Union wa&ld be

free to direct its members and workers to take all necessary steps tn

dafend their rights and the recognition te their Union."

reguest you to kincly note the same and rosiponz your decision till atleast

our apreal is heard preperly.

Thanking you,

CcC.

Tours truly,

for Generasl Sesretary.

“he Zensrul Secretary, All India Trade Union Congress, New Delhi.



- LEVER BROTHERS EMPLOYEES’ UNION

(Reg. No. 666)

RECOGNITION SHALL NOT BE WITHDRAWN !

Friends,

You have already seen the hand-bill we issued on 26th
June 19359, exposing the bogus claim of Messrs® Rai and
Raja Kulkurni, and rejecting the decisions of Shri D. G.
Kale as unscientific and wrong. We have already appealed
against this decision to the Labour Minister, Govt. of India.
But since then many developments have taken place. Inspite
~of our warning to the Management against withdrawing our

recognition, and inspite of the fact that Shri D. G. Kale
had admitted that he was not the statutary authority to
decide the issue, the Management has not taken the appro-
priate steps in this case. Question comes up. ‘“Are they
paying only lip service to the Code of Discipline? and act-
ing otherwise?” Attempts are being openly made to bring
pressure from the Govt. to withdraw our recognition
and foist the Congress union on the workers. Therclore

we have to warn you, Beware ! Smash the disruptive plot
before il matures!

Howsoever desperately these gentiemen may shriek
against the genuine union like ours, and pour out all kinds
of false, filthy and slanderous allcgations against us through
their hand-bills and whatever threats their ‘chota’ leaders
give to our leaders, we are confident that the workers of the
Hindustan Lever Limited cannot be fooled by such liars and
disruptors. Let these gentlemen face the facts; and f{acts
will speak for themselves.

Who are these gentlemen Messrs. K. K. M. Rai and
Raja Kulkarni? What business did they have to starl amn-
other rival union when already one union, the Lever Bro-
thers Employees’ Union, was existing in the Factory, and
its doors were open to all those who really want to serve the
interests of the workers? And if they started the rival
union, what methods are they now employing to get the re-
cognition to their bogus union, and who is helping them?

The workers of the Hindustan Lever Limited know this
gentleman Shri K. K. M. Rai very well. To refresh your
memory, meet some of our Refinery Filter-pressmen or some
-workers from the Vanaspati factory and you will hear bas-
ketful of stories about this General Secretary of the Congress
Union. He is not a genuine trade-unionist, but he is a sel-



fish individual, who knows how to serve his own interests.
That is why he could not find support from the workers {o come
up into the leadership of the Lever Brothers Employces’
Union. Last year, when Shri Sakiooram, one of our work-
ers from the Retinery died in an accident, these gentlemen
only put up a show of fight against the Management in the
Coroner's Court, and collected hundreds of rupces
exclusively for the purpose of the case and relief; but did
these gentlemen help the bereaved and unfortunate widow
of Saklooram ? No. They could not spare anything from
the amount; and it was our Union that did at least a bit to
help her by collecting a small amount through its own acti-
vists. So it has become only the business of these gentiemen
to look to their own interests and for that purpose start bogus
organisation - like the I.N.T.U.C. union, controlled and
sponsored by the Congress and ils money-bags.

The record of the other pariner of this racket Shri Raja
Kulkarni is equally stinking. He has hopped from the
Communist Party to the Praja Socialist Party and irom
there he has rolied into the laps of the I.N.T.U.C., only be-
cause here alone he could find prosperity {or himself! In
his long sojourn in America and Japan, enjoying the hos-
pitality of rich hosis, he must have trained himself in lhe
craft of running trade unions in the interests of the emn-
pioyers. For, he is secn, adding to the treacherous re-
cord of the ILLN.T.U.C. in Bombay. You must have already
known from the textile workers how the I.N.T.U.C. union,
the Rashtriya Mill Mazdoor Sangh led by G. D. Ambekar
signed a black agreement with the millowners on bonus,
which left thousands of workers without even a pie of bo-
nus. Thanks to I.LN.T.U.C. Sangh, 80,000 textile workers
have suffered retrenchment. And for this betrayal by this
I.N.T.U.C. Union, the texiile workers are¢ cursing and leav-
ing it and as many as 92,000 of them have already joined
the united organisation of the Mumbai Girni Kamgar Union
led by Shri S. M. Joshi, S. A. Dange, Uddhavrao Patil, R. D.
Bhandare and others. Raja Kulkarni is trying to bring
I.N.T.U.C. treachery to the Sewrce area. His dirty deal
in the Petroleum is still fresh in the minds of all of us. When
5,600 Petroleum workers were in the midst c¢f their battle
under the leadership of their tried and tested Union, the
Petroleumm Workmen's Union, Raja Kulkarnl goes and
signs an agreement with the Oil Companies and thus sabo-
tages the interests of the Petroleum workers. He could do
this even though he had only 375 members as against
the 5.600 of the other genuine union. Of course after what
he calls “‘spectacular success’, 200 members resigned {rom
his union!

2



The declared aim of the I.N.T.U.C. for which Raja Kul-
karni is working, is to start rival unions wherever there is
one union in a factory. It is a part of the All-India policy
of the ILN.T.U.C. and their President Shri Ramanujam had
put it in black and white in the June Number of their or-
gan. Whatever tall claims these I.LN.T.U.C. leaders may
make, workers.know through their own experience that two
unions in one and the same factory means division, it
means turning the attention, energies and resources of
the workers from the fight against the employer for better
wages and better living conditions, to the fight among wor-
kers and workers only. And hence the workers have al-
ways resented such attempts at starting rival unions. That
is why in our factory also, these gentlemen could noi get
- the support of the workers and had to prepare a bogus

membership-roll. They may shriek to their own satisfac-
tion that they have won “‘the loyalty of majority of work-
ers!” but workers know very well that it is a white lie,
meant for hiding their real face. Hundreds of workers
have signed for our Union as soon as our recognition was
challenged. Can thesc gentlemen produce such mass sanc-
tions behind their bogus union? If they have the “‘lovalty
of majority of workers,” why did they start this new rac-
ket? New Union? Why are they not prepared to face a
ballot of the workers? Why could they not prove a singie
name from our membersaip roll as bogus, at the time of
inquiry held by Shri Kale? Why did they withdraw a chal-
lenge-list against our membership? Why could they get
oniv 8 out of 62 common members? Why do they delibe-
rately spread lies that we did not raise objections to their
roll -and also to Shri Kale's authority in the beginning of
the ingquiry? Both Mr. Kale and Raja Kulkarni know very
well that we had declared beforc the inquiry, the member-
ship-roll of the Cengress Union as bogus and had demanded
that each name must be checked. But our request was ig-

nored. Why? If they are not bogus, let them answer ail
these questions.

But this is not all. These gentlemen have now taken
a sommersault. They declared that the para “'g"” of the cri-
teria on ‘“‘Recognition of Unions and Verification of Mem-
bership’’, does not apply to their union! According tc¢ ihis
para, our State government must appoint a committee com-
posed of the representatives of all central organisations to
go into and resolve the dispute on the departmental verifi-
cation of the memberships of the contesting unions, and if
no solution on the dispute couid be found that way, then the
dispute must be referred to an agreed party or a tribunal
for the final decision. - These gentlemen do not want to go

3
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before such a committee or an impartial tribunal. And we
are not at all surprised because our Hon'ble Labour Minis-
ter Shri Shantilal Shah, is himsell the leader of the I.N.-
T.U.C. and he has so far not implemented the decisicns of
the Tripartite Conference, since it would be very inconve-
nient to the LLN.T.U.C. unions and his ‘chota’ leaders. Shri
Shantilal Shah and his department have been under heavy
criticism from the working class of Bombay, for their open-
ly anti-working class policies and activities helping their
pocket and bogus organisations. We in our factory will
have to fight the same to defend cur recognition.

We have to warn the Company that if they really stand
by the Code of Discipline in its entirety as they have dec-
lared, they must take immediate and appropriate steps and
we also warn them that any attempts to violate these and
any attempts to withdraw our recognition arbitrarily, will
not be tolerated by the mass of workers in the Factory and
that the Management alone will be held responsible {or all

the consequences arising out of their own ommissions and
commissions.

Friends, we have to be very vigilant to guard not only
our trade union rights, but we must be also very vigiiant
to see that goondaism, intimidation and falschood are not ai-
lowed to encroach upon our rights and trade union move-
ment. Knowing fully well that they do not enjoy the cocn-
fidence and respect of the mass of workers in our Factory,
the sponsors of the rival union are resorting to such dirty
methods of intimidation, threats, etc. But we are confident
that our workers will stand firm by their organisation and
defeat all such atiempts on the part of these disruptors.

A Mass Meeting at the Soapery Gate will he held on
Monday, 20th July 1959 at 4-30 P.M. Altend in your hun-
dreds and make it a success!

LONG LIVE THE UNITY AND SOLIDARITY OF THE WQRKERS
OF THE HINDUSTAN LEVER LIMITED!

LONG LIVE LEVER BROTHERS EMFLQOYEES® UNI/ON!

LONG LIVE ALL INDIA TRADE UNION CONGRESS !

G. Sundaram
17th July, 1959 General Secretary..

Printed by Jayant Bhatt, a¢ the New Age Printing Press, 190-B, Kheiwadi
Main Road, Bombay 4 and Pubiished by G. Sundaram from “Shramajeevi
Awaz"’, Sewree Cross Road, Bombay 15.



GREAVES COTTON & ALLIED COMPANIESY
EMPLOYEES® UNION.

Khandelwal Bhavan,Dr. D.N.Road,Fort, Bombay 1.

Following is the list of Office-Bearers and Maneging Comuittee
Membeps of the Union vlected at the Gensral Body Meeting held on
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LEVER BROTHERS EMPLOYEES’ UN!ON

(Reg. No. 666)

RECOGNITION SHALL NOT BE WITHDRAWN !

Friends,

You have already:seenthe hand- bill we issued on 26th
June 1959, exposing the ‘bogus claim' of Messrs: Rai and
Raja Kulkurm and- rejecting the decisions of Shri D. G.
Kale as unscientific' and‘wrong.” We have already appealed
against' this decision to' the' Labour Minister, Govt. of India.
But since then many developmenis have taken place. Inspltf,
of our warning to the Management against withdrawing our
recognition, -and inspite of the fact that Shri D. G. Kale
had admitted that he was! not' the statutary authority to
decide the: issue, the Management.has not taken the appro-
priate steps in this case. ' Question comes up. ‘“‘Are they
paying only lip service to the Code of Discipline? and act-
ing otherwise?’’ Attempts'are being openly made to bring
pressure - from the Govt. * to withdraw our recognition
and foist the Congress. union on the workers. - Thercfore

we have to warn you, Beware ! Smagh-the disruptive plot
before il matures!

Howsoever desperately these gentlemen may shriek
against the genuine union like ours, and pour out all kinds
of false, filthy and slanderous allegations against us through
their hand-bills and whatever threats their ‘chota’ leaders
give to our leaders, we are confident that the workers of the
Hindustan Lever Limited cannot be fooled by such liars and
disruplors. Let thesc gentlemen face the facts; and facts
will speak for themselves.

Who are these gentlemen Messrs. K. K. M. Rai and
Raja Kulkarni? What business did they have 1o starl an-
other rival union when already one union, the Lever Bro-
thers Employees’ Union, was existing in the Factory, and
its doors were open to all those who really want to serve the
interests of the workers? And if they starled the rival
union, what methods are they now employing to get the re-
cognition to their bogus union, and who is helping them?

The workers of the Hindustan Lever Limited know this
gentleman. Shri-K. K. M. Rai very well. To refresh your
memory, meet.some of our Refinery Filter-pressmen or some
workers from the Vanaspati factory and you will hear bas-
ketful of stories aboul this General Secretary of the Congress
Union. He is not a genuine trade-unionist, but he is a sel-



fish individual, who knows how to serve his own interests.
That is why he could not find support from the workers to come
up into the leadership of the " Lever Brothers Employces’
Union. Last year, when Shri Saklooram, one of our. work-
ers from thé Refinery'died in an accsdent “thesd genticmen
only put up a show of fight against the Management in the
Coroner's . Court, and collected hundreds of rupees
excluswely for the purpose: of 'the.case and relief; but did
these gent[emen help the bereaved and unfortunate widow
of. Saklooram ? _They could not spare anything from
the amount; and 1t was our Union that did at least a bif to

help her by collectmg 3. small amqunt.through' its own. acti-.
vists. - So it has.hecome only the husiness of:these gentlenien -

to look .tp their own interests and for that purpose start bogus

organisation | like the LN.T.U.C. union, controlled: and \

sponsored by the Congress and its money-hags.

The record of the other partner of this racket Shri Raja
Kulkarni is equally stinking. He has hopped from 'the
Communist Party to the Praja Socialist Party and irom
there he has rolied into the laps of the LN.T.U.C., only be-
cause here aione he could find prasperity {or himselfi In
his long sojourn in America and Japan, enjoying the hos-
pitality of rich hosts, he must have trained himself in the
craft of running trade unions in the interests of the em-
ployvers. For, he is secn, adding to the treacherous re-
cord of the LN.T.U.C. in Bombay. You must have already
known from the textile workers how the I.N.T.U.C. union,
the Rashtriya Mill Mazdoor Sangh led by G. D. Ambekar
signed a black agreement with the millowners on bonus,
which left thousands of workers without even a pie of bo-
nus. Thanks to LN.T.U.C. Sangh, 80,000 textile workers
have suffered retrenchment. And for this betrayal by this
I.N.T.U.C. Union, the textile workers are cursing and lecav-
ing it and as many as 92,000 of them have already. juined
the united organisation of the Mumbai Girni Kamgar Union
led by Shri S. M. Joshi, S. A. Dange, Uddhavrao- Patil; R. D.
Bhandare ‘and others. Raja Kulkarni is trying to bring
I.N.T.U.C. treachery to the Sewree area. His dirty deal
in the Petroleum is still {fresh in the minds of all of us. When
5,600 Peiroleum workers were in the midst of their batile
under. the leadership of their- iried and tested Union, the
Petroleum Workmen's Union, Raja Kulkarni goes _and
signs an agreement with the 011 Companies and thus sabo-
tages the interests of"the Petroleum workers.  He could’' do
this even though he had only 375 members as against
the 5,600 of the other- genume union. Of course after what,
he calls * spectacular success . 200 members reszgned from
his union! : &

-
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The declared aim of the ILLN.T.U.C. for which Raja Kul-
karni is working,l is to start rival unions wherever there is
one union ur a factory. It is a part of the All-India policy
of the I.N.T.U.C. and their President Shri Ramanujam had
put it in black and white in the June Number of their or-
gan. Whatever tall claims these I.N.T.U.C. leaders may
make; workers know through their ocwn experience that two
unions: in; one' and  the same [actory means , division, it
means. turning--the attention, energiesand resources of
the. workers from the fight against'the employer for bctter
wages and better-living conditions, to the fight among wor-
kers and workers only. And hence the workers have al-
ways resented such attempts at starting, rival unions; :That
_ is why in our factory also, these. gentlemen could not:get
" the support of the workers and had'  to prepare: a .bogus
membership-roll. They may_shriek to their own salisfac-
tion that they have won ‘‘the loyalty of majority of .work:
ers!” but workers know very well that it is a white lie;
meant for hiding their real face. Hundreds ‘of workers
have signed for our Union as soon as our recognition was

challenged. ; Can thesc gentlemen produce such mass sanc-

tions behind their bogus union? If they have the ‘loyalty
of majority of workers,” why did they start.this new rac-
ket? New Union? Why are they not prepared to face a
ballot of the workers? Why could they not prove a single
name from our membership roll as bogus, at the time of
inquiry held by Shri Kale? Why did they withdraw a chal-
lenge-list against our membership? ~Why could they get
oniy 8 out of 82 common members? Why do they delibe-
rately spread lies that we did not raise objections to their
roll and also to Shri Kale's authority in the beginning of
the inquiry? Both Mr. Kale and Raja Kulkarni know very
well that we had declared before the inquiry, the member-
ship-roll of the Cengress Union as bogus and had demanded
that each name must be checked. But our request was ig-

nored. Why? If they are not bogus .let them answer alil
these questions. . -

But this is not all. These gentlemcn have now {aken
a sommersault. They declared that the para ‘g’ of the cri-
teria on ‘‘Recognition of Unions and Verification of Mem-
bership”’, does not apply to their union! According tc this
para, our State government must appoint a committee com-
posed of the representatives of all central organisations to
go into and resolve the dispute on the departmental verifi-
cation of the memberships of the contesting unions, and if
no solution on the dispute could be found that way, then the
dispute must be reférred’to an agreed party or a tribunal
for the final decision.” These gentlemen do not want to go
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before such a committee or an impartial tribunal. And we
are not at all surprised because our Hon'ble Labour Minis-
ter Shri Shantilal Shah, is himseli the leader of the I.N.-
T.U.C. and he has so far not implemented the decisicns of
the Tripartite Conference, since it would be very inconve-
nient to the [.LN.T.U.C. unions and his ‘chota’ leaders. Shri
Shantilal Shah and his department have been under heavy
criticism from the working class of Bombay, for their open-
iy anti-working class policies and activitics helping their
pocket and bogus organisations. We in our factory will
have to fight the same to defend our recognition.

We have to warn the Company that i they really stand
by the Code of Discipline in its entirety as they have dec-
lared, they must take immediate and appropriate steps and
we also warn them that any attempts to violate these and
any attempts to withdraw our recognition arbitrarily, will
not be tolerated by the mass of workers in the Factory and
that the Management alonc will be held responsible for all

the consequences arising out of their own ommissions and
commissions.

Friends, we have to be very vigilant to guard not only
our trade union rights, but we must be also very vigiiant
to see that goondaism, intimidation and falschood are not ail-
lowed to encroach upon our rights and trade union move-
ment. Knowing fully well that they do not enjoy the con-
fidence and respect of the mass of workers in our Factory,
the sponsors of the rival union are resorting to such dirty
methods of intimidation, threats, etc. Rut we are confident
that our workers will stand firm by their organisation and
defeat all such atiempts on the part of these disruptors.

A Mass Meeting at the Soapery Gate will be held on
Monday, 20th July 1959 at 4-30 P.M. Atfend in your hun-
dreds and make it a success !

LONG LIVE THHE UNITY AND SOLIDARITY GF THE WORKERS
OF THE HINDUSTAN LEVER LIMITED'!

LONG LIVE LEVER BROTHERS EMFLOYEES UNION!

LONG LIVE ALL INDIA TRADE UNION CONGRESS !

G. Sundaram
17th July, 1959 General Secretary.

Printed by Jayant Bhatt, at the New Age Printing Press, 190-B, Kheiwadi
Main Road, Bombay 4 and Published by G. Sundaram from “Shramajeevi
Awaz”, Sewree Cross Road, Bombay J&.



LEVER BROTHERS EMPLOYEES’ UNION

( Regd. No. 666)
" Shramajeevi Avaz ' 34, Sewree Cross Road, Sewree
President: K. T. SULE
Gen. Secretary: G. SUNDARAM

Ref - Bombay 15, 4th August 195¢

The General Factory Manager,
Hindustan Lever Limited,
Haji Bunder,

Sewree, Bombay 15.

Dear Sir:

With reference to ycur letter dated 3, August 1959 and aur discussions with your
Prraocnal Manager, Shri Umra Bahadur, we have to state that we have written to
Hon. Shri Gulzarilal Nanda, Union Minister for Labonr and Bmployment and we hope
to g2t the clarification from him you have sought for, and we have also requested
him to expedite the advise. But, a8 you are aware such things reguire some time
ard we have therafore to request you to kindly extend your notice of the 25th
July for a honth hence, so that the matter will not preciptate any erisis in our
relationa with you.

Ve hope you will kindly grant aur request.

Thanking you,

Yours truly,
FOR IEVER BROTH®RS BNPLOYZES' UNION,

A /
féf\‘r ’.‘?j\"\,’\ :
G. Sundaram,

Gensral Secretary
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FROM

TO

HINDUSTAN LEVER LIMITED,
Ha ji Bunder, Sewres,.
BOMBAY 15.

#*
The General Secretary,
Iever Brothers Employees Union
BOVB AY .

Dear Sir:

We ars in recsipt of yur letter of the 3lst July. It is noted that, acco®ding
to advice received by yau, Shri Gulzarilal Nanda, the Minister for Labour,
Governnent of India, has given his ruling in your favour on points 1 add 2 get
aut in yaur letter. We have no official advice on this matter. It is not
clear to us whether the minutes of the recent meeting of the Indian Labour
Conference would incorporate these rulings.

It is noted that you addressed a lstter to Shri Nanda on 31lst July asking for
confirmation of thess rulings. If and wnen you get the confirmation pleass
advise us. In the avent af there being an appeal from the findings of the
Aggistant Labour Commigsioner, Bombay, Pleass )=t us know as and when a decision
is given by the Appellate authority. We will not bs in a position to review

the mtter until there is a definite clarification of all relsvant isswes.

Yairs faithfully,
HINDUSTAN Ik V2R LIMITED,

Signed: H. Gaies,
(General Factory Manager)



President :

LEVER BROTHERS EMPLOYEES’ UNION
( Regd. No. 666)

i

" Shramejeevi Avez ' 34, Sewree Cross Roed, Sewree

K. T. SULE

Gen. Secrecary: G. SUNDARAM

Ref :

A= 2
Bombay 15, “veM=b Ty _1-,

. T ey a3 T )
Hone Shris Gulzarziial RAnCE,

Union Finister for Iabour and Isrployment,
Govts of India,
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Ke hodl Senviyell ciiops wilth due HeSten 2ufes
saneral FecvoarTy WKanagsr of the Cowpany, of the szrze daf
to forthwith withdraw thp;r notize isgued in thei <
withdrasing the recogaition of cuxr Union, which hzs bs
timz bsfore June 1958

iie have mceived a reily from the Company dated 3rd August 1959, a copy of which is
snclosed herewith. You will ses fromw that that they are not prepared to acceprt our
version of your rulings at tie rszcent Madras heeting of the Indian Labour Ceonfere ncea.
That puts us in 2 very difficult vogition Becausa the Jompany is guided oy the dire—
ctives xx of the Bombay Government alone, which directives 4 as you know, are mot
in conformity with your ralings and our understanding of the implementzation of the
Code of Discipline,

Thus the pogition is that there will be 2 grave breach of industrial rlations in the
Factory as and when the Company implements its notice to us. 4s per that notice our
recognition will have been withdrawn by the Company on 7th August 1959. The time there
fore is very shortj and nothing but a direct interveniion by you, with a suitabls
directive to the Company itself, to stay implementation of their notice to us, can
save the situation.

FPlease be good enough to render the timely help which is called for and for which
we shall be very grateful to you,

Thanking you,
Yours truly,

0 S SO

General Sscrelary.
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: ' LEVER BROTHERS EMPLOYEES’ UNION
( Regd. No. 666)

" Shramajeevi Avaz ”’ 34, Sewree Cross Road, Sewree

President: K. T. SULE
Gen. Secretary: G. SUNDARAM

Ref : Bombay 15,
Augws t, 12, 1959,

To,

The General Factory ¥anager,
dindustan imver Limited,
tewri, Bombay 15.

fear Sir,

CKE DAY-TRUTEST -STRIEE.

ie wish to ferward tn you the followxing resolution of ocur General Council for your
nformution:

“The Germral Council at its meeting held on 12th August 1659, reviewad the call given
for Cne Day Frotest -ttrike, to take place on 14th August 1959, and the Council unani-
wrusly exuresses that the call of the Yanaging Committes for tle Irotest-ltrike =as
yerfectly correct and justified. The Council however feels that since it :5 the main
tagsk of th® Union to miintain and strengthen the unity and selidarity of the warkers,
andi that since a atriks at this juncture is likely to prejudice this objective, tie
Council unanimously decides to postpone the proposed strike. The Council otherviae
reiterates the resolution of tim Nanacéng Conmittse and calls upen the _anagemsnt to
cancel its decision xm of withdrawing our recognition'.

ynurgﬂﬁguly,

Cs L 4

Ceaneral Uecretary.

®+ sommissioner of labour, Bombay Stats.

Hon'ble thri. Culzarilal Handa, ¥inister for Labour & Bmploywment, Kew imlhi.,
Under-Cecretuary to the Govt. of Bombay, labrour & felfare lept., Lombay 1.

»/%ensral ‘scretary, All India frade Union Congress, iHew Delhi.
seneral Secrstary,.B.S.T.U.C., Bombay .



LEVER BROTHERS EMPLOYEES’ UNION

(REGD. NO. 666}

I4th AUGUST ZINDABAD !

Friends,

In accordance with the resolution of the Managing Com
mittee; We have served a notice to the Company that the wuorkers
will stage ONE DAY's PROTEST STRIKE on 14 AUGUST
* 1959, against the withdrawal of the recognition of our Union
and extending it to the I.N.T.U.C. Union. Friends, we appeal 1o
each one of you to make this protest strike a resounding success.

Why this Protest-Sirike ?

Friends, you are posted with all the developments concern-
ing the question of recognition to our Union by the Company.
What we had predicted in our last hand-bill on 17th July has
come true now. We had fearcd that pressure was being birought
on the Company from the Labour Dept. of the Bombay Govern-
ment to withdraw our recognition and extend the same to the
I.N.T.U.C. Union. Our fears have proved to be true. The cnlire
conspiracy has now come to light. And we can now name the
culprits of this conspiracy against not only the Lever Brothers
Employees’ Union, but against the 2700 workcrs and empioyees
of the Hindustan Lever Limited.

We point our accusing finger to the Company as the Culprit
Number One! Why? As you know all the details of the deve-
lopments through our hand-bills, we would like to state c¢nly the
big facts here.

Exactly a year ago, on 11th August 1958, the Company
wrote to our Union and informed that the Company accepted the
Criteria agreed at the Indian Labour Conference in their entirety
for the purposes of recognition of unions within the Company.
And these criteria clearly state that if the results of the depart-
‘mental machinery are not accepted by any of the parties the dis-
pute on recognition shall be placed before an agreed independent
agency or a Tribunal for a final decision. And we did not accept
the decisions of Shri D. G. Kale, the Deputy Commissioner of
Labour (Admn.). Then why did the Company refuse tc abide
by the criteria, which the Company had accepted by its letter of
11-8-587 Why did it by-pass its own agreement with the Union
and rush to the Bombay Government for clarification? Is it not
a breach of contract with the Union?t

Despite the provocative action of the Company, the Union
strictly followed the  decisions and. directives of the ‘Indian
Labour Conference and its sub-commttecs and has also striven
to preserve industrial peace though the Company had adopted
adamant attitude on many an issue. But now the Company has



cast to winds all canncns of reasons and fair play. Othcrwise,
why should it not wait till our appeal was heard by the Union
Labour Minister, Shri Gulzarilal Nanda, who had convencd the
Tripartite Conference and who could be the proper authority to
give clarification if the Company had any doubts? We have not
only preferred an appeal under the Tripartile Conventions, but
we also sought to raise through Com. S. A Dange, the Gencral
Secretary of the All India Trade Union Congrcss and a delegate
to the recent session of the Indian Labour Conference at iladras
on 28th and 29th July 1959, the question of the recognition to
our Union. And we are happy to announce that the Hon’bie Shri
Gulzarilal Nanda, has given the following rulings as the Chair-
man of the Session.

1. That there is a case in._ the sland of the Lever Brothers
Employees’ Union; .

2. That an appeal can lie against the decision of Shri Kale;
and,

3. That the method of sample check, used by Shri Kaic for
verifications of the membership of the contesting unions
was wrong.

‘Moreover, we had also informed the Company that the Cen-
tral Implementation and Evaluation Committee has given
decision in September 1958 that the unions which are al-
ready recognised in or before June 1958, shall continue to
enjoy that status for two years. That means the company
cannot withdraw our recognition till at least June 1960.

These rulings, you will see, have vindicaled our stanrd on
this dispute. And, if the Company really stands for justice, as
it always claims, it should have either accepted these rulings
and withdrawn its notice of 25th July 1959, or should have at
least acceded to the request of the Union and granled extension
of the notice for a month. In fact, when the Managemoent put
forward the excuse that they had nc official inforiation or coniir-
mation of these rulings, the Union immediately wrote to the
Union Labour Minister on 4ith August. Our request made on.
that same day, was vecry reasonable, because such things take
some time. And if the Company had meant fair play, it shculd
not have grudged the request. Heavens wouid not have failen.
But it did refuse, and within 24 hours ! On 5th August: Why
this haste?

Now let us take another point or contention of our Manage-
ment. The Company declares that it would- recognise a union
which enjoys the support of the overwhelming majority ol the
employees in the Factory; and hence the membership o5 such
a union should be higher. If this is true, why do they shul their
eyes to the reality? Did they not see that as many as 1144 work-
ers sent a signed declaration in our favour, within a short pcr‘iqd
of a week ? Did they not see that hundreds of workers stood in

o



the pouring rains on 20-7-39, to declare to the management that
the recognition to their Union shall not be withdrawn? Did they
not see that hundreds of workers in the same¢ week on 27-7-59,
defied the torrential rains to demonstrate before the Managcment
and thus gave a living proof of the mass popularity of the Lever

Brothers Employees’ Union ? What more concrete proofl was
necessary ?°

Truth is that the Company kunows this very well and still
withdraws our recognition and exiends it to the Congress Union
with the help of the Labour Dept. of the Bombay Governizent,
defying not only its own agrcement with us, but even the rulings
géhno?less an authority than that of theUnion Labour Minister !

y \ 3

The Cat-Has Come Out of the Bag

There is a definite game behind all these calculated moves
of the Company and we all must understand and fight back this
conspiracy, in which the Company, the I.N.T.U.C. Union and the.
Labour Dept. of the Bombay Government are united against all
of us. Not only Congress Ministry has been carrying out openly
anti-working class policies and helping the disruptive activities
of the ILN.T.U.C., but our own Management also is interested in
this. It has also seen the wrilings on the wall. Everywhere
workers are uniting and fighting determined battles against their
employers and for betterment of their living conditions. And
our workers are not an exception 1o this glorious siruggie. They
have maintained their unity ail these long years, built up iheir
union, fought against disruption every tlime, and are fightinz for
their rights and better living conditions. Our Agrecinent with
the Company will come to an end in 1960 and we are bound to
wage this time a rcai battle and secure a really better Agreement
than the present one. Precisely this the Company is afraid o:! and
so it has come out with this attack on us and our united strength
—our Union. Friends, we all must realise this. We must rcalise
that disruption in the ranks of the workers, is the only suremcthod
the Company can rely upon to save its own intcrests of higher pro-
fits at the cost of the toiling workers. And in this game of dis-
ruption, the Company has found a willing heiper, and that is the-
ILN.T.U.C. Union of Messrs. Rai and Raja Kulkarni. What the,
I.N.T.U.C. Unions have done and are doing everywhere In other
industries and factories, will be definitely done in our Factory
by these gentlemen and the Company has no doubt about it, Shri,
Raja Kulkarni has proved his bonafides to the Company by sign-
ing an agreement behind the backs of the thousands of Petroleum
workers in our city. So Friends, it isnotonly our recognition thatis
at stake, but it is really our entire future thatis atstage. So we must
answer back ithe challenge of the Company! They shall nol suc-
ceed! During the last 3 or 4 ycars, with all our shortcomings,
our Union has become a force in the Factory, a symbol of not
only the unity of workers, but their strength also. ' The Union
.might not have brought substantial monetary gains to thc work-
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ers, but it has definitely brought other reliefs to them, it has
saved scores of workers from charge-sheets and punishments; it.
has succeeded fairly in preventing forcible work-loads aud har-
rassment of the workers by the Management;, and have created
conditions where the ordinary rights of the workers could not be
trampled by the departmental bosses, as it used to be in the past.
And to-day also, the Union vows that, recognition or no recog--
nition, the Union will continue to defend the interests of the
workers and serve them as it is doing now. The Union vows that
its office-bearers and other active workers will never let you:
down. They shall be always in the forefront in all the baltles,
big and small.  With this unity and strength, the Union wiil de-
. feat the game of the Management and the disruptor ILN.T.U.C.

But it all depends on your timely action. Therefore, you
must strike against the first attack of the Company. Therefore,
you all must make the ONE-DAY PROTEST STRIKE a resound-
ing success. Wipe out your differences and unite firmly against
the Company! We specially appeal to all those who might have
some grievances againsi the Union, and all those who generally .
like to remain passive. We appeal to them : Even for your those
grievances to be solved, it is necessary that the unity is not dis-
rupted, that our Union becomes a formidable force, that can rout
the plans of the Management and bring victory to the cause of
the workers. We are confident that lessons of the past experi-
ences will not be lost on them. Therefore close up your ranks and
stand firmly under the banner of the Union, the Lever Brothers
Employees’ Union, and make the 14TH AUGUST A CGRAND
SUCCESS. -

14TH AUGUST ZINDABAD!

Long Live the Unity and Solidarity of the Workers of the.
Hindustan Lever Limited !

Lever Brothers Employees’ Union Zindabad !
All India Trade Union Congress Zindabad !
Down With the Disruption !

8th August, 1959. | G. SUNDARAM
General Secretary.

Published by: G. Sundaram, "Shramajeevi Awaz", 34, Sewri Cross Rd., Bom-
bay 15. Printed by: J. S. Bhat, New Age Printing Press, 190-B, Khetwadi
Mait Rd., Bombay 4. .



LEVER BROTHERS EMPLOYEES’ UNION

( Regd. No. 666)

“* Shramajeevi Avaz ' 34, Sewree Cross Rosd, Sewree

President: K, T. SULE

Gen. Secretary: G. SUNDARAM

Ref : Bombay 15, auzust 6, 1959.

To,

The Gereral Factory Yansger,
llindustan Lever Limited,
Sewri, Bombay 15,

Cear Sir,

ISSUE OF RECCOHITICH CF TEE UNICH
& NCTICE CF S57RIRE.

e zre forwarding »elow the resclution unanimously adeopted oy the Hanagin~ Committee of
our Union, at iis imating held te-day {4th .ugust 1959}, whichk you =2ill find self-axpk

ungtory:

" This extra-crlinary cesting of the sonaging Commitiee of ocur Unicn, held on 6th
X swgued 1859, huving considared the correspondence ovetween the gna -em=ant ard the
Uriion, ending «ith the Company's letter datsd S5th August 1959, resolves tk as
follozg:

The Comsany gave us a fort-nicht's notice by its letter dated 25th July 1959 for
withduawing the regognition of our Union, wkiR which recognition 18 axieiing for

t:i2 last several years, and the Company hae refused to xzxtx accedes to the request
of the Union t» axtend its noiice for a seried of further one xzenth. The Yarmging
Commitiee is nware Tt the justification given Ly the Company for its actior is
oagad on its underatanding of the rextxr letier wTiti2n tn iz by the lUrder-Cecratary
to the Covernmeant of som'my, labour znd Seslfare ITept., an 12th July 1959, in which
tmt oificial sugcestiead that the Conpany “rmay accapt the fimdinge of the lLeputy
Commissionsr of Iabour {Admn. )}, Zambay, on the question nf membership of the two
Unions and recognise the union which ia found by him teo have a higher membsrship"”.
Tha Managing Commitiee Jdeclar<s that the Cogpany hea ne right te justify its action
in giving notice of withdrawl of recognitinn because the recognition given te us, Es
18 not conditional upon the above criterion.

Cn the otker hand, it is a woluntsry undsxssardizg undertaking of the Cempany that i
the recognition of our Union now being continued under the Code of Disciplins, is
subject to the criteria which the Company itself asked the Jnirn tc sccept oy its
letter of 11th August 1558; and on® clause of thaSecriteria seing the detailed and =d
adequate procedurs for verificstionith apgeal provisions.The zanaging Comaziites
declares tat as &« long as the Company does not give notice of siilhirawl of thése
criteria, the Comapany has no right to agsolve its responsihility of its contractual
ooligations, by merely taking refuse undar some interpretation given to it Ly an
0fficial of the Governzent of Sombay.

Not withstanding the above, the Union informed the Company in writing on 31st July
1959, of the rulings given by the Chairman of thea Yadrus Session of ths Indian
Iabour Conference on 28th and 29th July 1955g which rulinzs have the effect of
nulifying the criterion of the Cempany for justifying its notice. The Xanaging
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-~ wmittee deplorss that the Company, without seeking clarification from the
proper authority, ramely the Union Labour ¥inister, Thri. Gulcerilzl Nanda,
resorte to ths excuss that they have no nfficial clarificaticen on this subject,
1o justify their refusal %o extend tle notice peried by fxx further one wenth,

The ¥anacing Committes further declares that, ihough the Compnay talkes nonths

and months to consider the vital issues raised by the Unilon, for aamicablse
seitlament, the Cempany hes chosed fax€r 1o refuse gramt %3mxEx the Union's
request for extension of its notice by cne further amonth sn such vital isaue

as the recognition of the Union, in which xasegmitisx hundreds of worksrs

have been rostive since the last so many months. The Managing Committees therefore
strengly protests against the proveecative action of the Company.

The Gensral Council of our Union has already warned the ifanagement, by its
resolution of 24th July 1959, not to take any siep that would precipitate

a orisbs in the relations batwseen the Coupuny and its smployees, and that

if the recegnition of our Union was withdsewn, it would be rasented by the
workers and that the Union would be free to direst its membexrs amd workers to
take all necageary atans including strike , to defand their rights and the
recogniition of their Union. The Managing Comnittee is aware taat thez indignant
workers are anxious to strike on the 8th august 135% itse¥f, on which the
Company 's notice sesks tn withdraw the recognition teo ocur Unione Ths Committee
however resolves test, with a view to give sufficient tims to the Company to
reconsider and retrace its ill-advised step of withdrawing the recegnition teo
cur Union, to give hereby a week's notice tn the Company from IC_ZAY , that
all membars and workers shall go on ons day’s protest strike B, i4th Lugust
1659, should the Company persist in its adamaent atiitude, and the antiras
reponsibility of all the consequancas shall lie on the Company alone.

Yours truly,
A /i

'K = V/—\\ —— /”

;7"‘
Gennr“I Secredary.

Hen. Shri. Gulzarilal Nanda, Union Labour Minister for labour and Employment,
¥sw Dslhi.

Commissioner of labour, Govt. of Hombay.
Under-gecretary to the Covi. of Dowmbay, Labour & Welfars Dept., Bombay 1.
\/seneral Secretary, All India Trade Union Congress, 4, Aghok Rd., Fsw Delhi,

General Secretary, Bombay State Trade Union Committiee of the A.I.P.U.C.



D.0.No.172/LB/59
August 5, 1959

Dear Shri Nandaji,

You remember Shri Dange referred to the
case of withdrawal of recognition of our affiliate,
Lever Brothers Employees Union, Bombay, in the
Indian Labour Conference at Madras. The recognition
of the union is being sought to be withdrawn
consequent on the challenge by a rival union.
Our point is that in the case of recognition,
verification of membership should be in detail
and not sample checking. This is in conformity
with the decision of the meeting held on March 21,
1959. The verification in this case has taken
place after March 195G.

The union appealed against the wrong verifi-
cation procedure and the orders of the Labour Cormmis-
sioner, Bombay, to the Labour Minister of Bombay
Government. Unfortunately, the Bombay Government
has upheld the orders of the Labour Commissioner, Bombay.

Hence the subject was raised in Madras and
you were good enough to state that verification
should be done in acoordance with the decision of
March 21 meeting, i.e., detailed and not sample
check for recognition purposes and that right of
appeal against wrong orders is tnere.

According to the communication from the
Company, the recognition is to be withdrawn on
August 7, 1959. The union has already represented
to you vide their letter dated 7th July, 24th July

and 31lst July, 1959.

You are therefore requested to: (i) write

immediately to the company not to withdraw the
recornttion af tha vntan  and (11) order detailen



check-up of membership of the unions for
recognition purposes.

Barly action is requested.
With regards,
Yours sincerely,

1Y -‘Tu‘_’
VM=o

(K.G.Sriwastava)

Shri G.L.Nanda,

Minister for Labour & Employment,
Government of India,

New Delhi,



LEVER BROTHERS EMPLOYEES’ UNION

( Regd. No. 666)

" Shramajeevi Avaz ’ 34, Sewree Cross Road, Sewree

President: K. T. SULE

Gen, Secretary: G. SUNDARAM

Ref :

Bombay 15,ABgRSt 4y 1959,

¥y dear Com. Shrivastha,

I do hope yau have already received our letter dated 31lst July 1959 with which we
sent you a copy  latest corraspondence of the disputes arising from the notice
cf withdmwal of recognition of omnr Union,

Herewith plesase find a copy of the rmsply from the company dated 3rd August 1559.
You wi 1l see company's reply does not deal with the point 3 of our letter dated
31lst July 1959, that is with regard to the statusco being maintained for a period
of two years from lst June 1958. I, therefor=, went accros t the company and

had a personal discussinn with them on this point. I askesd for a written reply

so that w cauld gp=xx proceesd with further step. No reply has been given in writing
but the oral reply is that the company dees not kow of any such provisions regard-—
ing the Code of d=scriplins.

Thus as the matter stands, the company is bound to withdraw the recognition on

the Tth or 8th of this menth amd that will preciptate the real crisis. Wwhat are
we fm to do then? Shall we give a notica and say to the extent that the c-mpany
does nat function on the basis o code of discipline as we understand and as we

are advised, w= are no more bound by theCode! that will give us the freedom to il
our workers to go on strike to resnlve a dispute arising from the withdrawal of the
recognition.

Cn the ot ker hand, iAithwmth it when we see that w= are on firm grounis and what

is reouired is for Shri Nznda to effectively intervene, which he can certainly do

on our side. But, this intervention has to come either @4 advice or a directive tn
directly %o the company becauss the company seems to be opsrating on the basis of

dimm ction from the Government of Bombay and the lsaployers federation seems to have
advised the company to & s0 - may be bezcause there iz no implemm tation or Evualiuation
Comrittes in Bombay. My enguiry showdthat the minutes of the Gentral E.& I. Committse
meating of Sepiemter 1958 ares given no importance by the Employers Federation ar for

thazt matter by the Bombay Governnent. - R -0 3
(valosed Antrnd, /

I have therefors writéen an official leﬁ!rkto Shri Nanda regarding the situation
creatsd by the companyls reply of 3rd August 1959. If it looks to you all right, pleass
deliver the same when yau meet Shri Nanda otherwise yau can deal with the matter you
think best.

I am sending this leatter by expr=ss delivery and hoping farthe begt. If you deem
i dosolutely nacessary that one of us shculd come to Dslhi, which me=ans akxx Air
jurney at least one way amd all that heavy exprenses we do not mind. Therefore,
please telegraph at 61453«d M—/}’i“”ﬂ/j’_\

%¥ith greetings,

Yours fmaternally,
\‘ / . ( ‘_‘\(\\‘& j/
AR e i el

L 