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PART-I

Notifications, Orders and Declarations by Haryana Government

FRAT WREHR
519 faumT
SIBSCEI

faqie 27 HS, 2019

[T 11,/25 /2018—43TH.— SiENfie o (R ameen) iffem, 1946 (1946 &1 By MfAfFTH 20),
B GRT 15 B IUIRT (2) & WOS (H) TAT (@) §RT Uad UMKl BT YA BRI Y AAT ERATN ARDRR,
37 faTT, JIfeRgaT | 11 /25 / 2018—451, i 14 =R, 2018 & ufaficer & gRamon & Isgurdd, $9a

g, Aenfire Fraom (Rl Jewn) uoe M, 1949, ERATOM I, &1 T WAIfdd &- @& forg f=fearRaa
o g91a ®; srerfq—

1. 3 frm sienfe o (Reml eeen) dore (@R deer) M, 2019 8 ST Add §

2. 3iefe fFEeE (url enew) doie frm, 1049 (B2, 39, S9& 91¢, Sad | w@r WA ®) H,
o 2 | @vs (@) @ 9re, =faRad @ve @ SRET, srifq —

() dIs “fraa rafd RIS FHER V0T HHGR B, S ad @afy & ford e o falaa <dfaer
P AR TR T 83T ©

TR —
() SIB B B H, AGGY, Wl AR I A frdl ol FHER & B T8 B &R

(i) 9T R R & o Iuded F9 BN a™l BT W SHD gRT BT g Hal &I Jde &

AR SMMUITS Y H YT BRI BT U BN, 8 IHS RS $I 3@fd A 3 Aufera
R @1 s@afd 9 721 9818 o @5 |
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3. S9d gHl | W 5 4, @vs (3%) & 18, feiRad wvs @r SR, st —
“(39) fraa srafd oM FHaERT & FwEr |
4. Saq frAEl | orgegEr | RT3 H, —
() v W (M) & 91, frfalRad we v SR, e —
“(1Tp) fga srafy ST HHER; T
(i) feda wg (M) & qre, Fr=afaRed 7 & SRAR, s —

“(rep) HIg “Frra rafd FRSH $HER” Tl FHABR &, 1 Fad safe & fod e & faRad
fdeT & SMER WX S g3 ®

TR, —
() SIB B B H, AOGY, Wl AR I A fHdl el FHER & w9 T8 B8 &R
(i) 98 R R & o Iuaed F9 B ™l B W SHD gRT @1 g Hal &I Jde &

AR SMGUITS Y H YT BRI BT U BN, 8 IS (FRATGH $I 3aid I H AUfera
RIS @ o/l d& 781 dere o © 7

5.  Qaq el # oAl H, W17 #, Su T (2) @ we ), ffoRad Su vy gfoeenfia feam S,
rerfq -

“(2) it fdare sriif=m, 1947 (1947 &1 14) & SUddl & A IBd g, —

() SRUMN FHBHR, AR ARG & ¥, Afed &R F A7 T & ¥ IR gRAem= a1 agelt
PHBR BI, BT 30 H, RIS FHfd &1 Aife smawdsd =81 8N, 3R

(i) frad eEfy e & MR W ARG @15 FHeR S&T a1 e & FdERT 9 89 a1
SHH AT W, Afe IE@d G B &) ol g, fhll Afew ar S9d 9l dad @
THIR TE] BT

WY SRAR FHGR BT AAY €€ & WU H gdaRyd 81 8Ffl, 9 d@ IRT 20 & fafed wmrer #

AP oG MGG HIaR & RN & FCIHIU BT awR 7 a1 737 &1 |
“2(a) SN faare AfIFRH, 1947 (1947 PR 14) & Iuddl & A IBd 8Y—
() SRR 3R ¥l PHBRI B T2 ¥, Ao FHIftq w1 e anawd T& 8N, &R

(i) frad eEfy M & MR R Mg #18 HER S a1 e & Fdieor 7 89 a1
ITBT TG W, AR IFH FANH FR & SR 7, fbdl AfeH a1 SHS dgal Idq B
EPHaAR ! BT |
R U SR BHBR B, R A9 A FRAOR War &1 81, SHST RIS 99« & & AR-
®T &1 FrE & Afed fear SR, afe 3 waifia Sua e @ |fder & Mauagar T8 @

R I8 3R b 59 & el dHeR @ dar, s 9 99 @ FRaR dar @ T8 @1 E
wﬁﬁﬁﬂﬁﬁﬂﬁmzﬁﬁﬂwwaﬂﬁﬁqﬁwwﬁwm%Fﬁswmwﬁrzﬁfﬁwﬁaﬁ
dEEg B g Al &l SRAN iR 59 Al ggell PHOR @ YA W YeuR & dR W9
die 9 qd I9a] 9aell Bl FRINH & FegagaRr a9 9 qd 99 3R & Sl 8, a1 SAdl FAI
% BRI BT oEGdg HRA g Il ol SR 7 |

Tlo ABTAR T,
e Afd, sRIT WRER,
59 favmT |
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HARYANA GOVERNMENT
LABOUR DEPARTMENT
Notification
The 27th May, 2019

No. 11/25/2018-4Lab.— In exercise of the powers conferred by clauses (a) and (b) of sub section (2) of
section 15 of the Industrial Employment (Standing Orders) Act, 1946 (Central Act 20 of 1946), and with reference to
Haryana Government, Labour Department, Notification No. 11/25/2018-4Lab., dated the 14th December, 2018 the
Governor of Haryana hereby makes the following rules further to amend the Industrial Employment (Standing
Orders) Punjab Rules, 1949, namely:-

1. These rules may be called the Industrial Employment (Standing Orders) Punjab (Haryana Amendment)
Rules, 2019.

2. In the Industrial Employment (Standing Orders) Punjab Rules, 1949, as applicable to the State of Haryana
(hereinafter called the said rules), in rule 2, after clause (a) the following clause shall be Inserted, namely:-

“(aa) “fixed term employment”:- means an employment in which a workman has been engaged on the basis
of a written contract of employment for a fixed period:

Provided that-

(a) his hours of work, wages, allowances and other benefits shall not be less than that of a
permanent workman;

(b)  he shall be eligible for all statutory benefits available to a permanent workman proportionately
according to the period of service rendered by him even if his period of employment does not
extend to the qualifying period of employment required in the statute.”

3. in the said rules, in rule 5, after item (3A), the following item shall be inserted, namely:-
“(3B) Number of fixed term employment workmen;”
4. In the said rules, in Schedule 1, in paragraph 3,-
(i) after item (c), the following item shall be inserted, namely:-
“(ca) “fixed term employment workman”; and
(il)  after sub-paragraph (c), the following sub-paragraph shall be inserted, namely:-

“(ca) A ‘fixed term employment workman’ is a workman who has been engaged on the basis of a
written contract of employment for a fixed period.

Provided that-

(a)  his hours of work, wages, allowances and other benefits shall not be less than that of a
permanent workman; and

(b)  he shall be eligible for all statutory benefits available to a permanent workman proportionately
according to the period of service rendered by him even if his period of employment does not
extend to the qualifying period of employment required in the statute.”

5. In the said rules, in Schedule 1, In paragraph 17, for sub-paragraph (2), the following sub-paragraph shall be
substituted, namely:-

“2. Subject to the provisions of the Industrial Disputes Act, 1947 (14 of 1947):-

(i) no notice of termination of employment shall be necessary in the case of temporary workmen
whether monthly rated, weekly rated or piece rated and probations or badli workmen; and

(i)  no workman employed on fixed term employment basis as a result of non-renewal of contract or
employment or on the expiry of such contract period without it being renewed, shall be entitled
to any notice or pay in lieu thereof, if his services are terminated:
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Provided that the services of a temporary workman shall not be terminated as a punishment unless he
has been given an opportunity of explaining the charges of misconduct alleged against him in the manner
prescribed in paragraph 20.

2(a) Subject to the provisions of the Industrial Disputes Act, 1947 (14 of 1947);-

(1) no notice of termination of employment shall be necessary in the case of temporary and
badli workmen; and

(i) no workman employed on fixed term employment basis as a result of non-renewal of
contract or employment or on the expiry of such contract period without it being
renewed, shall be entitled to any notice or pay in lieu thereof, if his services are
terminated:

Provided that a temporary workman, who has completed three months continuous service, shall be
given two weeks notice of the intention to terminate his employment, if such termination is not in accordance
with the terms of the contract of his employment:

Provided further that when the services of a temporary workman, who has not completed three month’s
continuous service, are terminated before the completion of the term of employment given to him, he shall be
informed of the reasons for termination in writing and when the services of a badli workmen are terminated
before the return to work of the permanent incumbent or the expiry of his (badli’s) term of employment, he
shall be informed of the reasons for such termination in writing”.

DR. MAHAVIR SINGH,
Principal Secretary to Government Haryana,
Labour Department.

57107—C.S.—H.G.P., Chd.
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