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To
The Shareholders,

The Calcutta Tramways Employees’ Co-operative Credit Society Ltd.

Gentlemen,
The Committee submit, duly audited, the Balance Sheet, and Profit and Loss Accounts 

of the Society for the year ended 30th. June, 1957.
2. Capital :—The number of shares withdrawn during the year was 2176 while 6238 new 

shares were issued.
3. Reserve Fund:—In accordance with Bue-Law No. 52(l)(a) Rs. 5,947-9-11, which is 

equivalent to 25% of the net profit for the year, has been transferred to the Reserve Fund, and 
after adding other credits the balance of this fund is now Rs. 1,79,853-15-8 out of which 
a sum of Rs. 1.65.183-0-0 has been invested in Govt. Securities leaving with the Society, 
Rs. 14.670-15-8 which is utilised in giving loans to the members.

4. Guarantee Fund :—The balance at Credit of this fund at 30th. June, 1957, stood at 
Rs. 63.883-11.7 out of which Rs. 60,000/- has been invested in Government Securities and 
Rs. 3,883-11-7 is awaiting further investments.
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5. Employees’ Deposit Account : The number of Depositors at the close of the year 
was 3359.

6. Loans ; The principal reasons for which loans were granted during the past three 
years were ; ' " •

1. Marriage Ceremonies

1954-55 1955-56 1956-57
No.
1031

Per.
20-4

No.
836

Per.
19-8

No.
1093

Per.
23-4

2. Improvement of Land and 
House Properties 1696 33-5 1631 38-6 1267 270

3. Repayment of Debts 32 0-6 20 0-5 14 0-3
4. Funeral Expenses 82 1-6 91 2-1 103 2-2
5. Medical Expenses 2054- 40'6 1573 37-3 1927 41-3
6. Miscellaneous 171 3-3 70 1-7 273 5-8

5066 100-0 4221 100-0 4677 100-0

7. Statistics ; Attention is invited to the table given on the last page of this report.
8. Profit & Loss Account : As a result of the year’s working, this account shows a 

net income of Rs 23,790-7-7 which has been carried to the Profit and Loss Appropriation 
Account.

9. Profit and Loss Appropriation ; This account shows a net balance of Rs. 69.572-8-5 
and the Committee recommend that the following appropriations be made :—

(a) Dividend @6^% to those eligible under Bye-Law 57(1) Rs. 18,077 15 6
(b) Contribution towards the Co-operativo Development Fund „ 10 0 0
(c) Balance to be carried forward „ 51,484 8 11

Rs. 69,572 8 5

A. C. T. Blease

V. .A. Smith

M. C. Ghosh

Chairman.

Vice-Chairman.
Member.

By orders of the Committee.

B. C. Mukerjee 
Secretary.



I Le Calcutta I rainways mpEoyees o-operative
BALANCE SHEET AS AT 30th JUNE, 1957.

LIABILITIES
Rs. As. p. Rs. As. P.

Capital
Authorised Capital.
80,000 Shares of

Rs. 5/- each
Issued & Subscribed Capital.
61,947 Shares of 

Rs. 5/- each

4,00,000 0 0

3,09,735 0 0
Reserve Fund.
Balance at credit as per 

separate account 1,79,853 15 8
Guarantee Fund.

Balance at credit as per 
separate account 63,883 11 7

Employees’ Deposit Account. 12,20,336 10 0
Deposit Account ( C.T.C. Ltd. ) 2,000 0 0

Sundry Creditors.
Auditor’s fee for the year 

ending 30th June, 1957
Sundries

1,000 
12,970

0
9

0
2 13,970 9 2

Unclaimed Dividend 1,545 10 0
Profit & Loss Account. 
Balance at Credit • • 69,572 8 5

Total 18,60,898 0 10

ASSETS
Rs. As.

Cash Imprest
Cash at Lloyds Bank Ltd.

5,000 0
52,554 7

P.
0
3

Rs. As. P.

Investments (At Cost)
As per annexed schedule 
(The market value on 30th 
June, 1957, was Rs 2,23,810-10-0)

Accrued Interest on Investments
। (12 Yrs. P. O. National Savings 

Certificates)
Loans Outstanding.
Balance from last year 14,11,848 0 
Add : Loans made during

the year 13,66,075 0

9

0

Less : 
the

Loans repaid during 
year

Sundry Debtors.
Instalments due since 

collected
Interest on above „

Total

27,77,923 0 9

13,35,340 2 4

96,068 0 10
9,645 8 9

Rs.

57,554
2,25,183

29,864

14,42,582

1,05,713

7
0 0

7

14

9

5

7

18,60,898 OTO

We report that we have audited the Calcutta Tramways Employee;’ Co-operative Credit Society Ltd. as at -30th June, 
1957 and the annexed Profit & Loss Account and Cash Account of the Society for the year ended 30th June, 1957 and have ob- 
tained all the information and explanations we have required. In our opinion the Balance Sheet, Profit & Loss Account and 
Gash Account have beeadrawn up in conformity with the Law, and subject to our separate Report of even date the Balance
Sheet exhibits artrue and fair view of the state of the affairs of the Society according to the best of our information and explana
tions given to us and as shown by the books of the Society. In our opinion, the books of Account have been kept as required by 
the Act, the Rules, and the Bye laws.

10, Old Post Office Street, Calcutta-1 
Dated the 19th April, 1958,

T. K. Ghose & Co. 
Chartered Accountants.

&



Tiie Calc ulla Tramways
Employees Co-operative Credit Society Ltd.

PROFIT & LOSS ACCOUNT for the year ending 30th June, 1957.
Rs. As. P.

To Interest on Employees’ 
Deposits

„ Interest on Deposit A/c (G.T.C. Ltd.)
„ General Expenses

Establishment 34,955 2 3
Printing ’ 474 12 0
General Charges 2,835 4 0

Auditor’s fee for the year 
ended 30-6-57

„ Balance carried to Profit & 
Loss Appropriation 
Account.'

Total

Rs. As. P.

45,802 13 0
833 5 0

38,265 2 3

1,000 0 0

23,790 7 7

By Inscrcst on loans
„ Interest on investments
„ Renewal fees

. ’ Total

Rs. As. P.
1,01,598 11 10

8,053 12 0
32 4 0

1,09,691 11 10 1,09,691 11 10

PROFIT & LOSS APPROPRIATION ACCOUNT for the year ending 30th June, 1957

T. K. Ghosh & Co., Chartered Accountants.

To Appropriation to Reserve Fund (1956-57) 

„ Balance Carried forward

; 1 t • ! ’• t

■ ■

Total

5,947 9 11

69,572 8 5

By Balance brought forward from last year 

„ Balance from Profit & Loss Account

Total

51,729 10 9

23,790 7 7

75,520 2 4 75,520 2 4



The Calcutta Tramways
Employees’ Co-operative Credit Society Ltd.

DR- RESERVE FUND ACCOUNT for the year ending 30th June, 1957. CR.
■■■-— — . ■ ———  , _■ , ,  ........................A    __________ _________ __________________________

To Refund of Forfeited Shares
„ Balance at 30th June, 1957

Investments (At Cost) Nominal Value Cost Price.
Rs. As. P. Rs. As. P.

34% C.P-T. Debentures 1935 1,100 0 0 1089 0 0
3J% N. H. B. Loan 1936 1,000 0 01 n’ c n- A
3]% N. H. B. Loan 1937 1,500 0 O f 2)515 0 0
3J% C. I. T. Debentures 1935 * 2,000 0 0 1,945 0 0
3 % Conversion Loan 1946 (Stock) 5,300 0 0 3,983 4 0
4 % Loan 1960-70 „ 1,200 0 0 1,369 8 0
3 % 1st Development

Loan 1970/75 *1,700 0 0 1,700 0 0
3J% 10 Yrs. Treasury

Savings Deposit Certificate 50,000 0 0 50,000 0 0
12 Yrs. P. O. National Savings

■ Certificates 32,800 0 0 32,800 0 0
4 % U.P. State Development

Loan 1967 70,000 0 0 69,781 4 0

15 0 0
1,79,853 15 8

By Balance at 1st July, 
1956

„ Unclaimed Dividend 
(1952-53)

„ Profit & Loss Appro
priation A/c (1956-57)

i

i .

1,73 281 13 3

639 8 6

5,947 9 11

Total 1,66,600 0 0 1,65,183 0 0
Balance temporarily with the Society awaiting 

Investments ' 14,670 15 8

Rs. 1,79,853 15 8

GUARANTEE FUND ACCOUNT for the
To Balance at 30th June, 1957
Investments (At Cost) Nominal Value Cost Price.
12 Yrs. P. O. National Savings Certs 60,000 0 0 60,000 0 0
Balance with tht; Society 3,883 11 7

1,79,868 15 8

year ending 3
63,883 1 1 7

Total

Oth June, 1957.
By Balance at 1st July, 

1956

1,79,868 15 8

63 883 11 7

Rs. 63,883 11 7 63,883 1’. 7 Total 63,883 1 1 7

T. K. Ghosh & Co., Chartered Accor ants.



TABLE DE

Particulars 1947-48 1948-49 1949-50 From 1-4-50 
to 30-6-51

Revenue 26,888-1-4 46,414-0-5 58,928-10-9 89,176-6-5

Expenses . 11,145-9-0 25,257-13-6 33,541-7-0 50,093-15-0 /

Net Profits 15,742-8-4 21,156-2-11 23,387-3-9 39,082-7-5

Contributions to Reserve Fund 3,935-10-1* 5,289-0-9 6,346-12-11 9,770-9-10

Special Appropriations to -do- — 9,600-0-0 10,900-0-0 17,300-0-0

Cantributions to Guarantee 
Fund 4,069-0-0 6,427-0-0 4,076-12-0 5,381-12-0

Special Appropriation to -do- 7,100-0-0 — —

Dividend (Total paid) 3,687-3-0 5,089-1-0 6,654-8-6 10,432-8-0

Rate of Dividend 610//O 6i% v 4 '0
61°/U4 /O

No. of Meetings , 12 1 7 18 2!

No. of Loans 2850 3695 4512 5790

Amount of Loans granted 4,06,900-0-0 6,42,700-0-0 8,10.. 200-0-0 10.86,575-0-0

Amount of Loans repaid 2,41,826-14-7 4,86,015-8-5 6,43,560-1-10 9,58,395-0-4

Average amount per Loans 143 174 180 188

Interest received on Loans 26,085-0-4 42,665-2-9 56,228-9-3 ' 84,372-8-4

No. of Members 5533 6395 7151 7629

No. of Shares paid up 16401 22090 27759 . 32818

Deposits from C. T. C. Ltd. — — —

No. of Employees’ Depositors 1416 1807 1993 2129

Amount of Employees’ 
Deposits 2,73,444-0-0 I 4,33,605-10-0 5,85,000-13-0 j 6,75,987-9-9

Contribution towards Co-ope
rative Development Fund 100 100 100 150



STATISTICS

1951-52 1952-53 1953-54 1954-55 1955-56 1956-57

87,036-5-6 99,659-3-4 1,04,053-3-8 1,11,051-6-8 1,10,272-13-11 10,09,691-11-01

55,972-0-8 66.708-8-6 69,618-2-6 76,917-6-3 82,218-3-9 85,901-4-3

31,064-4-10 32,947-10 10 34,435-1-2 34,134-0-5 28,054-10-2 23,790-7-7

7,766-1-3 8,236-14-9 8,608-12-4 8,533-8-1 7,013-10-6 5,947-9-1 1

11,900-0-0 — — — —- —

1,933-8-0 — — — — —

9.858-9-6 
* 11.683-2-0 13.396-11-6 15,137-8-0 16,664-8-6 18,077-15-6

6|% 6-1% 61°/ v 4 / 0 61% • 6-1°/'-'4 /O 61°'u4,0

20 21 17 16 22 18

5169 5095 4935 5066 4221 4677

10,75,075-0-0 10,83,400-0-0 12,21,500-0-0 13,44/50-0-0 12,06,400 0-0 13,66,075-0-0

8,77,666-4-0 9,78,216-15-2 10,66,673-4-0 11,85,001-6-5 12,44,684-9-9 13,35,340-2-4

208 213 247 265 286 292

82,429-4-10 94,797-4-8 98,316-3-0 1,05,288-14-0 1,03,806-4-3 1,01,598-11-10

8293 8784 9085 9229 9142 8961

38,958 44184 49536 54358 57885 61947

83,333-5-4 — — — 2000

2460 2893
i

3095 3378 3245 3359

7,96,011-0-0 10,02,871-1-0 i 10,55,356-0-0 12,06,681-0-0 12,20,931-12-0 12,20,336-10-0

100 100 100 100 50 10



The Calcutta Tramways
Employees’ Co-operative Credit Society Ltd.

CASH ACCOUNT—1956-57

Printed at : Central Printing Works, 76 Bowbazar Street, Calcutta-12

Receipts Rs. As. P. Disbursements Rs. As.P.

Share Receipts 31,190 0 0
■

Shares Withdrawn - ••• 8,980 0 0
Employee’s Deposits 5,19,065 7 0 Employees’ Deposits
Loans repaid by Members • •• 13,29,405 13 2 withdrawn 5,69,459 8 0
Interest on Investments 4,130 14 0 Loans Advanced 13,66,075 0 0
Accrued interest on Interest on Dep. A/c.

Investments 3,600 0 0 ( C. T. C. ) 833 .50
Discount on E. D. 4,220 4 0 Reserve Fund Refunded 15 0 0
Interest on Loans 1,01,815 6 4 Establishment 32,121 13 3
Renewal Fees 39 4 0 General Charges 2,835 4 0
Deposit A/c C. T. C. 1,13,000 0 0 Printing 474 12 0
Sale of Investment of Deposit A/c. C. T. C. 1,11,000 0 0

Reserve Fund 7,200 0 0 Sundry Creditors 6,116 6 0
Sundry Creditors 5,239 4 6
Unclaimed Dividend 2,185 2 6

Total •• 21,21,091 7 6 Total •• 20,97,911 0 3

Opening Balance • Closing Balance :
Cash in hand 5,000 0 0 Cash in hand 5 000 00
Cash at Bank 29,374 0 0 Cash at Bank 52,554 7 3

Grand Total--- 21,55,465 7 6 Grand Total-•• 21,55,465 7 6



K. S. RAY T.B. HOSPITAL WLCYEES’ UNION. 
Jadabpur, Calcutta - 32. ,1

v Re gd. No. 2764 ;
President : Dr. Narayan Ray, „

M.L.A.
General Secretary:

Sri Rabin Banerjee.
Date . .1550.

The Ilony. Secretary, 
K.S.Ray T.B. Hospital, 
Jadavnur.

Dear Sir,
Re: Recognition of Union <?: Formation of 

Hospital Committee.____________

We have made many representations and deputations for the 
recognition of our Union and formation of Hospital Committee. You 
preferred to remain silent to our le'ters as you have nothing to say 
to justify ;rour actions.

These demands have no financial involvment and can be met 
immediately*.

We have stated in clear and unambiguous terms that our union 
stands for honesty and purity of hospital service.

This is a social service institution and the authorities as 
well as the employees are serving in a spirit of service to suffering 
humanity. If we have the common objectives viz.

1. Better and efficient service to our suffer'ng brethren.
2. Maintenance of stricter discipline as per code of discipline formulated 

at the various labour conferences.
3, Raise the living standards of the employees and improvement of working 

conditions.

4. Imbibe a spirit of nationalism in the minds of the employees and raise 
their moral standards.

5. Better and cordial employer-employee relation.
6, Promote the good name of our beloved institution.
7. Maintain lasting peace at the Hospital.

We wonder what are the impediments in the way of recognising the Union and 
forming the Hospital Committee.

Even in trading and manufacturing concerns the Unions arc recognised 
and the organised labour are used for increase in production and productivity

• Staff Committees have been formed at all Central Government Esta
blishments to discuss the problems arising out of day to day administration 
with the employees.

But you have taken a strange attitude. Is it because you dif'er 
with us on the above objectives^ We shall thank you for clarification of 
your stand.

Yours faithfully,
For K.S. Ray T.B. Hospital Employees Union, 

to the Ministers of Central d
State Governments. ( R.N. BANERJEE )

Director General of Health Services, GEUERrL SECRETARY.
New Delhi.

lleiibersof Governing Body.
Labour Commissioner, Government of West Bengal.



K. 3. Ray T.B.Hodpital Employees’ Union 
Regd. No. 2764

Calcutta.

....\ \ v \3'
X X \ ■

v J

1 /
Sri K. G. Sriwastava, 
Secretary, 
All India Trade Union Congress, 
4, Ashok Road, New Delhi.

i

Dear Comrade Sriwastava,
We gratefully acknowledge the receipt of your letter 

dated 20,12.58.
The hospital authorities refuse to recognise the Union 

inspite of our drawing their attention to the recommendations of 
the Labour Ministers’ Conference held at Nainital in May, 1958, 
which were made a part of Employees Code of Discipline at the 16th 
Indian Labour Conference. The Chief Minister who is also the President 
of the Governing Body replies to our letters and the Secretary of the 
hospital used to reply to our letter*s addressing the undersigned 
but the present Secretary Dr. Sanat Kumar Gupta has discontinued the 
system .

( Enclosure No. 1 and 2 )
The Chief Minister in his capacity as President of the 

Institution sanctioned on 5.9.57 compulsory Life Insurance to all 
employees at hospital^ cost . ( End. 3 ) .

The Secretary informed us on 18.10.57 that the Group 
Insurance Scheme arebeing implemented as soon as possible, 

( Endlo : 4 ) 
but nothing has so far been done to implement the scheme. We have 
requested the authorities to create a fund, in rhe event of any 
difficulty in introduce*jthe scheme, for payment of Rs 1,000/- to the 
heirs or the employees on death or retirement of the employees. But 
the authorities are still silent on the question of implementing theii 
promise.

The Chief Minister informed us in his letter D.O. No. 
18391 P.S. dated 22/23.10.1957 that the Director of Health Services 
has been asked to prepare a consolidated scheme for all T> B.hospitals 
( Encl: 5 ),

The hospital authorities informed us on 2.4.58 that the 
question of standardisation of the terms and conditions of service 
and amenities for hospital employees was under the active consider
ation of the Government. ( Encl: 6 ). But the Government prepared 
a scheme for class IV employees only and a criticism of the scheme 
by the West Bengal hospital Employees Federation is attached here
with. ( Encl: 7 ).

Wehave not the foggiest of idea as to how the scheme 
be introduced in our hopital. The class IV employees of our hospital 
enjoy higher pay scales than the scale sanctioned in the scheme.

- The undersigned discussed the problems with the Health
Minister on 16.12.52 and with the Chief Minister on 20.12.58.

The Chief Minister was surprised- tq know that the 
class IV workers of our hospital will be getting less than what they 
obtain now and assured us of reconsideration in our case.

The details will be Informed to you after finalisation.
In the meantime please pursue for the Life Insurance 

scheme and Union Recognition.
With regards and greetings*

Yours sincerely,

( R. N. Banerjee ). 12 S* .
Genera^. Secretary.

K. S. Ray T.B.Hospital Employees 
Union

Jadavbpore,Calcutta,



T / . -.tor lt'ha, we'tliJg'. pMAi^G^ ia^be>Keld- pn\{/
The*'Secretary, -------------- - --------—12^.-Sent 1963—-------t---------------- ;—
K, S^ Ray T*B* Hospital, '
'Jadabpur, 1 f '

Sir, . ’

We give below the result of our discussion with the Chief Minister on 
5,9.57

1, Compulsory Life Insurance to all employees at Hospital's cost,
2, The rate of contributory P,F, be increased to 8,1/3% and the change of 

rules be decided by the Hospital authority,
3* Compulsory leave of one month to all jin addition to usual privilege and- 

casual leave.
4, Family quarters bo provided to all employees as per plan of Sri S,Banerjee, 

Chief Engineer, Construction Division,

5. Security of Service - (a) The principle of confirmation oh completion of 
three months probationary period must be followed 
in all cases,

(b) The Cottage servants be regarded as Hospital 
employees by enhancing the fees by Re,l/~ per die .

(c) A certain percentage of leave substitute be 
confirmed as leave reserve.

6. Free Tiffin to all employees is worth consideration,

7, Meeting the immediate Minimum demands be decided by the Hospital authorities.

While vie expect you to give effect of the assurances of the Chief Min. ster, 
us early as possible, we are grateful to the Treasurer for giving us a patient 
hearing and impressed by his human approach to our problems, we are giving below 
our immediate minimum possible demand for interim relief effective from 1st 
January 1957 to be paid before the Pujah j-

(1) Food Allowance to the Nursing Staff be increased by Rs. 10/- to 
make it Rs, 60/-,

(2) Dearness allowance (a) The subordinate staff be given 0 Rs,25/-p,m, 
i»e, increase by Rs, 11/-1

(b) Other employees drawing © Rs, 38/- be given 
@ Rs,50/- i.e, increase by Rs,12/-,

As the reason of the sanction of Special allowance was not clear to us till 
we discussed the matter with the Chief Minister, we submitted our demand. But as 
you are of opinion that it is infection allowance, we think every employee is 
exposed to infection and should be given infection allowance at flat rate from the 
date of original sanction.

However, we hope you will sit with us after sanctioning the interim relief 
for meeting our minimum demands us has already been placed, be effective from 
1,1,58. tJ

We expect that interim relief will ease our present strained economic 
condition and if you extend co-operation and show sympathy to the employees 
genuine grievances, the Hospital also may come out of the present difficult 
position and a team work, might be formed for enhancing the reputation of the 
institution,

As to the supply of Uniforms to the subordinate staff, we are informing you 
separately.

With kindest personal regards,
Yours obediently,

Dated, September 1<, 1957, . For & on behalf of tho Employees,

Rabindra Nath Banerjee*



True Cony

KUHUD SANKAR RAY TUBERCULOSIS HOSPITAL, JADABPUR,

NOTICE

Referring to the previous notice dated 20.9,57, it is hereby notified 

that our President has now informed the Honorary Treasurer that the ad hoc cash 
• ** - '

allowance of Rs.5/- per month may be paid to the employees with effect from July 

1957 instead of September 1957 as previously announced.

The Office has been instructed to make the payment.

The two other proposals of our President for (1) increasing the rate of 

Provident Fund Contribution from to 8-1/3^ and (2) Group Insurance Scheme 

are being implemented as soon as possible.

L

Jadabpur, 18.10.57.

Sd/- (AMARNATH MUKERJI.) 
Honv. Secretary.
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Copy.

prll2, 1958.

The Hony. Secretary lias received today a representation 

dated 1.4.58 on behalf of the employees of the Hospital 

and desires that they be informed that tho question of 

standardisation of the terms and conditions of service and 

amenities for Hospital employees is now undei’ the active 

consideration of Government whoso decision is awaited.

Sd/* Sen.
Superintendent.

2/4/58.

' V “ •- * K.-.w + —wu,.vUU\;
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President- Dr, Ranen Sen,M.L,A.
Working President- Dr. Narayan R-joy,M«L.A.
General Secretary- Sm« Usha Gupta

West Bengal Hospital Employees Federation .Regd.No. 3571

The West Bengal Hospital Employees Federation has been urging upon the Govern
ment for standardisation and upgrading of hospital service and hospital personnel 
of all categories, of both Government and non-Government Institutions.

The Government has prepared schemes for rationalisation of medical and 
nursing cadres of state hospitals but the schemes have evoked adverse criticisms from 
the Indian Medical Association and West Bengal Nurses Association.

The Government has recently announced a scheme for rationalisation of tho 
cadre and pay scales of the Class IV personnel employed under the Department of Health 
Government of West Bengal , disregarding our suggestion for discussion about tho 
scheme before finalisation.

The question of rationalisation of non-medical non-gazetted personnel viz. 
Pharmasists, Technical Assistants and clerks etc. and extending the scope to non
Government Institutions is still hanging on fire.

While we would like to draw the attention of tho Government to the urgency 
of rationalisation of non-modical non-gazetted personnel and standardisation of 
non-Governmont Institutions, wo would confine ourselves to pointing out tho drawbacks 
and shortcomings of the rationalisation of the class IV personnel.

The Government has declared in the Second Five Year Plan labour policy 
that 11 a socialist society is built up not solely on monetary incentives but on 
ideas of service to society and tho willingliness on the part of the letter to 
recognise such service. It is necessary in t his context that the worker should made 
to feel that in his own way ho is helping to build up a progressive state, Tho 
creation of Industrial Democracy therefore, is a pre-requisite to the establishment 
of a Socialist Society ” „

The principle that ” health is not a private affair of tho individual but an 
affair of the state ” has boon largely realise in other Socialist countries. It is, 
therefore, that the Trade Unions of those countries actively participate in the 
administration of the institutions of tho Health services, their principle aim being 
the professional and cultural training of their members. The Trade Unions in those 
countries collaborate actively in the drafting of laws, ordinances and Government 
decisions on the standardizing of charges, and give their opinions on all problems 
in the field of the remuneration of labour.

But the Government is silent on tho question of recognition of tho Unions 
and formation of Hospital Committees.

Many small grievances which are high in the life of the workers are not 
properly and speedily dealt with by the local authorities and tho Government is 
silent about our suggestion for decentralisation of power for solution of local 
problems speedily, effectively and locally.

The abolition of different designations, especially in large Institutions, 
on the consideration xf that tho load of work, in smaller units, may not be enough 
to justify the establishment of wholo-time incumbents with distinctive designations, 
may not be a happy system and may impair the efficiency of the workers. In larger 
Institutions, in our opinion , tho existing system should not be disturbed, as 
otherwise, wo are affraid, an worker may be a jack of all trade but master of none.

The allocation of percentage for Grade I, Grade II and Grade III posts 
may make it impossible for tho workers to get promoted from Grade III to Grade II 
and Grado 22 xxH I inspito of obtaining necessary qualifications and the bulk of 
the workers may not be allowed to pass the tests r The provision and that qualified 
staff will be eligible for promotion to a higher grade to fill a suitable vacancy 
may not be of any practical help to tho bulk of tho workers. In our opinion, the Grado II 
and Grado III proportion should be 45% and 45% of tho total cadre.

Contd
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Furthermore the minimum wages hasnbt 
accepted at the fifteenth Indian Labour 
of living index is considered , for the 
workers .

been fixed in accordance with the various forms 
Conference and is too low, if the present cost 
preservation of health and efficiency of the

At present an worker is receiving a total remuneration of Rs 60/- and by the new pay 
structure the workers arc not benefited financially and is receiving increased retir- 
-ing benefits.

The present order for the payment of Rs 5/- as each allowance is not in supersession 
of the previous order for the payment of Rs 7/- as cash allowance.

The Health Directorate proposed for the grant of house allowance @ Rs 10/- vide 
letter No.1/111 of November ’48 and at present the incumbents of most of the hospitals 
are drawing Rs 10/- .The Federation requested the Government for sanction of house rent 
as fixed by the Government of West Bengal under the Industrial Housing Scheme for 
one room tenement viz .Rs 15/- but the scheme has provided only Rs 5/- as house rent 
allowance.

Light refreshments, in our opinion, should be supplied to all infections hospitals 
and solid food like two biscuits or two pieces of bread may bo supplied. In view of the 
bad quality of milk and banana now being supplied at Kanohrapara,Cash Money May bo 
popular and as such improvement of tho quality is imperative.

It is not quite clear from tho scheme whether tho workers are entitled to pension 
or gratuity according to Government Service Rulo and whether the period of 5 years 
approved service , on probation, will bo counted for tho computation of pension or 
Gratuity . The Government proposes to confirm 80% of the temporary workers but we aro 
not quite clear as to whether the 80% includes permanent as well as contingent staff.

Out suggestion to tho Government was to grant days rest in a week. But tho scheme 
provides for 52 days holiday and the provision of occumulation of this holiday will 
not make the workers ollogiblo for weekly rest. Theworkors, we feel, should be 
entitled to usual privilege, casual and medical leave facilities. ■

Tho scheme proposes for tho provision of a leave reserve calculated at 8% of tho 
overall strength but the orvorall strength has not been decided on somo scientific 
calculations. In say K.S.Ray T.B.Hospital,according to tho letter'of the authorities, 
about 20% of the'staff are constantly on leave and unless the overall strength is 
decided , tho work load of tho workers is sure to increase if tho oxisting strength 
is taken into account and the hospital service is sure to be. effected.

While thero is a sharp rise in tho prices of cloth, there has.been a cut in tho 
amounts sanctioned for livorios and tho discrimination between male and female 
workers is not understandable.

The Secretary to the Government of West Bengal, Department of Health, in his letter 
No. Medl/4190/88-105/57 Pt.dated 25.4.58 announced that tho;quostion of giving relief to 
workers in largo non-Govoinmont hospitals is engaging the attention of tho Government 
and tho question of free medical treatment of solf and family in the hospital is under 
consideration of the Government but is silent in tho scheme on those two points.

Wo,therefore, 
-tation with the

request the Government for reconsideration of the scheme.in consul— 
Federation so that tho workers may got justice. .



To
The Union Labour Minister, 
New Delhi.

MJ- .

• /?

4> /^b*D
S» Roy- T *B.Hospital Employees’ Union JU-fOCu

Regd. No. 2764.

' .'. . . ■ /_ —

• Dear Sir, 1

Reference your letter No. IR. IV-2384/58 dated 11.12.58.
We are surprised to know that the Health Department of the Government of

. • West Bengal havo asked certain big non-government institutions of which K.S.Roy T.B. 
Hospitals is one, to consider the desirability of extending the benefits of higher 
pay scales to their Class IV workers. — ■ • • - ■ .

The Chief Minister of West Bengal very kindly, assured us. of a consolidated 
scheme for all Tuberculosis Hospitals, ’But the Health'Department has offered us a 
scheme for Class IV workers only. The; scale offered’ is lower than the existing 
scales and naturally we had to reject the scheme for reconsideration . Wo give 
below a comparative chart for your information.

You will, therefore, appreciate that 60% of the workers will-be loser by Rs 2/- 
at the starting of the scale and Rs. 7/- on completing the scale. Thore is also out 
in the retiring benefits viz. Provident Fund and Gratuity. ;

Existing Percentage Sanctioned Percentage

1). Grade III 33- |-43 95% 30- 4 - 35 60%
Dearnoss 14 14 25 25
Cash allow. 
Special allow. 5 5 -0 : loo

5 5

Ad hoc i. • 5 ’5 : - *• •• . J

House rent ’ ' ' ' . ' . ». j ’ U
<r allowance 10 10 } 5 5

67/- 77/-, 65/- ,.70/-

: Existing Percentage Sanctioned Percentage

2). Grade II 45 - | - 55 . 5% -/</ • ,35-1-40 30%
Dearness 14 14 , 2 5 25
Cash allow, . 5 5
Special all. 5 5 .........
Ad hoc 5 5 . ’
House rent " '
allowance 10 10 3 5

797^ 89/- TO/^ ^7-

As wo have no grade I for Class IV workers 30% of the workers, who aro now in 
Grado III ( existing ) will be benefited by Rs 3/- at the start but lose by Rs 2/- on 
-completion of the grade. The higher limit of grade II as sanctioned is lower than 
the higher limit of existing grade III and hero is also cut in the retiring 
benefits.

■ < • ' ; ’ . (■ ■ . ■, ... .

Existing Percentage , ■; ' .Sanctioned Ex Percentage

3), Carpenters etc. 40- 2-48.-4-80 2% 40-1- 60 10%
Deqrnoss - 38 38 2,5 40

Cash allow.
Special allow. . 5 5 ’

...

Ad hoc : ■. •■
House rent

5 5

, 556 5
-fr ; . . T

allowance, • f .4 ■ -• ! 10 . 10
■/'- ■■ ■ . 98/- 138/- 75/- 105/- .

The Carpenter, Electric Mistry etc. are being regarded as Class III workers 
and if thoy are placed in the Grade I, they will lose heavily (2%)

Z P. T. 0. )



(2)

The 5% workers who are now in the grade of 45- - .55 will lose by Rs 4/- at
the start but be benefited by Rs 16/- on completion of the grade and receive 
more in terms of retiring benefits.

The remaining 3/ workers who, will bp promoted to grade I from the existing 
grade of 33- s’ - 43 will gain considerably but they will have to prove their 
ability, efficiency and sinceroty to justify the promotion. If in that case also 
the promotion is restricted to very few after providing posts for skilled workers.

The claim of tho Health Department, Government- of -West Bengal, therefore, is 
baseless and the Secretary of the Health Department was not in a happy position 
when these facts, not unimown to him, were explained to the“Chief Minister on 
20.12.58 and the Chief Minister immediately directed the Secretary, Health 
Department,, for a discussion with us. and for a better wage structure for T.B* 
Hospitals but the Secretary of Health Department did not sit with us.

We are of opinion that the Government should, abide:by thd’ Indus trial relation 
■ conventions and translate in action the declared policy in our Second Five Year
Plan creating industrial democracy*>. ■' -

The Hospital authorities are persistently refusing.to accept tho recommendations 
of tho Labour Minister’s Conference hold dt Nainital in May* 1958 and to ratify 
tho Employees Codo of Doscipline formulated at the 16th Indian Labour Conference.

We ate repeatedly requesting tho State and’Hospital authorities for a joint \ 
understanding machinery and tho Chief Minister assured us of a Liason Committee.' 
But tho Committee is yet to bo formed.

The Fair-Wages Committee observed ” We have all along held the view that ah 
industry which is incapable of paying the'minimum wages has not. right to exist. 
But an industry may be such that its continued existence is imperative in the 
larger interests of the country, whether or not it is in a position to pay the 
minimum wages. In such cases, wo feel that, it is the responsibility of tho state 
to take stops to ftnablo that industry to pay atleast; the minimum wages 11.

Tho minimum wagos recommended by tho Indian Labour Conference held at Nainital 
in July, 1957 wore Rs 117’70 nF. for workers taking, vegetarian diets and Rs 178’32 nP, 
for workers taking non-vogetarian diets.

Ours is a Tuberculosis , we made a modest demand. We approached our sympathetic 
Chief Minister for, subsidy for the fulfilment, of our demands. The Chief Minister 
assured us a consolidated scheme for all Tuberculosis Hospitals &f or all categories 
of Hospital Employees. But a kHkk scheme has been made for Class IV workers only 
tho. wagos granted are bolow poverty levels. Our request for a discussion before 
finalisa~tion of tho scheme was not taken, any notice of.

The Chief Minister granted us Life- Insurance of Rs 1,000/- a*t Hospital’s cc 
and the authorities have not implemented h the scheme inspita of repeated requests 
and repeated promises during the last l-g- years. 4 r i.

Tho Hospital authorities are not following in letter and, spirit their 
declaration of confirming the employees after three months -approved service.

We arc all along trying to sorttlo our outstanding grievances by peaceful 
'negotiations. But the apathy and inaction, promises and non-implementation, 
repeated promises and repeated non-implamentation by tho State and Hospital 
authorities are nut to create chaos at all Hospitals.

This is the back-ground of unrest at* Hospitals and instead of considering 
tho grievances sympathetically and evolving suitable machinery for tho speedy 
settlement of our grievances as per recommendations of tho 16th Indian Labour 
Conference, The Government -of West Bengal is thinking of banning strikes and 
refusing registration to Unions with a view to create forced labour.

Tho Hospital Employees of West Bengal, therefore, havo. decided to launch 
a continuous General Strike on and from 10th February, 1959 and before the 
General Strike a token strike on 22nd January,1959 for fulfilment of thoir demands.

In view of the seriousness of the situation, your letter no.LR-IV-2384/58 
dated 15. 1. 59 for action in respect of our Hospitals will not be helpful. Wo 
request you for tho intervention for solution of tho problems, of the Employees 
of all Hospitals and h to exert tho influence of your good office for implementa
tion of tho promise of the State and Hbhpital authorities.

With best regards, .,
i-.- • ■ : .* ' - i:! ...1-Yours; faithfully,

' >! For K. S. Roy-:T.. B*.-Hospital Employee^ Union

( R. N. Banorjeo) 
Gonoral Secretary.



-yreal

Daur sir

K.3.RAY T.Be HOSPITAL UNION*
J'adavpur, Calcutta * 32.

Regd.No*2764

Go

Narayan Ray, K»L»A»

/•
Ihe ^bny«neare^i.rj 
K* 9• day T* B • BN 1 
J a d avpur , >0^1 cux 11

: Sri Rubin Banerjee

Date

You trill be aurprised to know that the nurses 
of K*3.Ray T.B*Hospital undergoing training of three 
yearo and passing th© T*B«Hursing examination© 
according to the syllabus equivalent to T.B.nursing 
(Wales ) are given certificates by the Hospital antho/ 
Titles, But th® certificates aro not roco^iued by tho 
Mur si ng Council and that has been a very good reason 
f t the Hospital authorities to deny than the atatua, 
grade and amenities of & qualified nurse.

therefore, demand the recognition of the 
certificate by the nursing Council immediately*

Thur© faithfully, 
Tor K*3*Ruy T*B*Haspital Baployeea 

nnion^
Kj'S^

(R.K. Banerjee)
General necretar.r.

ca to the Hint stere cf Central 4b
* Gtate Govornmenta*
M Director General of Health services, Now Delhi*

Hatabcr® of Governing Body.
Labour Coavsiasloner, Govemmnt of v^est Bengal*



K.S. RAI T.B. HOSPITAL EMPLOYEES UNION.
Jadabpur, Calcutta - 32

To ■ "
The Secretary, 
K.S.Ray T.B.Hospital 
Jadabpur.

Dear Si^
Please refer to the representation of the office staff dated 28.10.58. The working 

hours, leave facilities and the pay structures of a T.B,Hospital deserve special consideration 
The Chief Minister assured us Jos of a consolidated scheme for Tuberculosis Hospitals but 
unfortunately,we are informed by the D.B.S. that no such scheme is under preparation.

For your information we give below working conditions and working hours of some other 
countries.

In Poland the working hours of hospital nurses are 42 hours a week, and in the radiology : 
and radium departments and physical therapy sections it is only 38 hours a week.

Every nurse has the right to four weeks of holidyay. Increased salary is paid for work 
under conditions which may endanger helath, tuberculosis, contagious alimented etc.

In CgechoElorakia, the work day of nurses is fixed at 48 hours a week. Hours of overtime 
work are also paid for. The hours of work in departments where health may be endangered, such 
as Tuberculosis, is 36 hours a week.

In Buictria hospital workers and nurses work eight hours during the day and six hours at 
night. In conditions endangering the health the work-day is fixed at six hours a day. 
Supplementary leave is granted to all those who work in Tuberculosis Sanatoria, is Surgery or 
in the Radiological department.

In Yugoslavia, middle or lower grafe medical personnel work seven hours a day, 42 hours 
week. This period is reduced to six hours for those working in unhealthful or difficult 
conditions. Sundays work is paid at a higher rate as is also work on national holidays. 
Supplementary leave of six weeks is granted to the personnel of departments in which their 
health may be endangered. This leave may be taken in two periods of which on-e must be of 
at-least 15 days.

The following rights are granted by law: - Free medical consultation. - health insurance, 
- increases in pay for dependent children. - retirement pensions. * accident and Invalidity 
pension.

In those countries the Trade Unions control, by means of techniclj^labour inspection, 
the working conditions in the enterprises and give, whenever necessary, the orders to 
improve them and inflict fines on managerial functionaries who have not respected the labour 
safety and health protection regulations. The Trade Unions express their wiews during the 
construct!onon new hospital buildings 
and check on the working conditons of the personnel who will be emplyed there and, in 
general, on the stato of health in the health services, the causes of Illnesses, the organisa
tion of work, the distribution of work clothing, the quality of the meals served, and they 
take measures to overcome shortcomings.

The principle that "health is not a private affair of the individual, but an affair of 
the State" has been largely realised in those countries. It is, therefore, that the Trade 
Unions of those countries actively participate in the administration of the institutions of 
the health services, their principal alm being the professional and cultural training of 
their members.

One of the most improtant tasks of the Trade Unions is the struggle to raise the standard 
of living of the workers. It is for this reason that the trade unions in those coentries 
collaborate actively in the drafting of laws, ordinances and Government decisions of the 
standardizing of charges, and give their opinions on all problems in the field of the 
remuneration of labour.

Inspite of our corstructive suggestions, inspite of our pointing out to your most 
irresponsible handling of public trust funds, imsplte of drawing your attention to your 
actions whereby the provisions of the ccsmon laws of the country were violated, inspite of 
drawing your attention to cases where employees1 and patients1 welfare were seriously neglected 
you have not cared to recoginse the Union and form Hospital Committee, Liason Committee or 
Advisory Connaittee (whatever the name may be) for improvement of hospital service by a better 
feeling and rational understanding.
ft On the contrary, you are making premises and giving assurances with the intention of not 
fulflling the assurances and promises. The office staff has presented one before you and w e 
know of mgx many such cases.

However,we are surprised by your silence to the representation of the office staff dated 
28.10.58 and solicit your explanations to all the points raised therein.

We shall also be pleased to know why the recommendations of the Indian Ihberculosis Assen, 
for sanction of one month1 s compulsory leave accepted by the Chief Minister cum Instltutlo- 
President on 5,9.57 in the presence of the Honorary Treasurer of the Society not yet implemented 

Yours faithfully,
For X.S.Ray T.B, Hospital Employees’ Union.

General, .Sanren+.v.



K. S. RAY T. B. HOSPITAL EMPLOYEES UNION
-Ct V JADABPUR. CALCUTTA-32

Union Office -4. KALIBARI LANE, CALCUTTA-32X* Regd. No. 2764.

General Secretary :

RABIN BANERJEE

Asst. Secretaries:

SATYA CHATTERJEE

BIMAL GHOSE

President ;

Dr. NARAYAN RAY M.L.A.

Vice Presidents ;

SACHIN SEN 

RANGALAL ROY 

RUGHARAM

Ref. No. Date February 9. 1959.

The Secretary,
K. 3. Ray T.B. Hospital, 
Jadavpur, Calcutta 32.

Dear Sir,

The General Meeting of the ectployoea of K.S. 
Ray r\B. Hoe ,it^l held on 8.2,1959 approved tho decision 
taken by the Joint Action Ccmittco of the different 
hoc ?;tal vnicns, embodied in its otateroent, to postpone 
tho strike untill the 51st March, 1959, on tho Iwais of 
tho otato’. ont of the Chief Minister in tho Assembly floor 
dt, 5th February,*69 and a proas etotenont on 7.2.50. 
”'he public will apprec.lr.to our dec? sicn to postpone the 
rtribo which will give timo to the Govomnont ord tho 
Authorities concerned to moot our demands.

Yours faithfully, 
For K.S.Ray T.B.Hospitel Unployoeej* Union,

Dated,Jsdavpur, ( R. N. DAHERJEE ) (/
9.2.1959, General Secretary ) ’ J' " i

cc. to the Cldof Mini ctor, Govurnnont of Ito st Bengal. 
T>o Directoi^f of Health Service a, West Bangnl, 
Tho Labour Casnissioner, Govt:, of West Bengal.

W.



'.[ANDOU? OF PRESS CONFERENCE OF JOINT ACTTOH 
CO-TTTEE OF DIFFERENT HOSPITAL UNIONS TH 

7fE3T RENTAL HELD ON 2.2.59.

It is widely known khat the Hospital Emnloyoes of different Hospitals 
in West an••n.i, arg nrnp."ri.n" for a General Strike on and from 10th Feb859.

'Io would ihornf-rn like ’"o place before the public., through- xhe 
Press, the develop which load or compel the peace-loving. Nospi’-al ■ 
Employees, including tho Nurses, to tdke resort to Strike. We arg fully 
aware of the gravity nf the situation and are always ready to settle •‘•he 
disputes by peaceful negotiations. But it depends mainly upon 4 ho attitude 
of ’ha "ovonr 'ont,

Tt is needless to restate the deplorable conditions of the Hosnitnl 
Employees.

We shall lirif oursnlves to the followi ng main issues of dispute, 
which comoells the Hospital Employees to take such ad ecision, and the main 
demands.

Wo give below a comnarakivo chart for your reference :~

I • PfVg of 01"ss TV Employees - Grade ITT.
Promise Go vt. 0 rd e rR.G.Kar

a 
i 

. J ■ «' >̂
1 N.R.S. C.N’s

Pay . • 25-f—33 33-1-43 20-1-25 35-1- 40 30-1-35
D.A. .. 25 14 30 25 25
Com.A. .. 4 - •“ — -
II.R.A. .. 4 10 10 10 5
C ash r • • • - •• 7 5 5
Spl. A. .. - .5 -
Citv ’ .. - 2 —

Ad Hoc .. - 5 3 -

58 - 65 67 - 77 72 - 77 75 - 80 65 - 70

IT. Pay of Murses :
K.S.Ray R.G.Kar N.R.S. Govt.Order A New Scheme

Pav •. 5 0-4-90 75-5/2-125 130-5-180 (Sr.)
90-4-130(Jr.) 100-4-180-5-200

D.A. .. - 40 30 D.A. or similar
Food A. .. 50 - - allowances according
Spl. A. .. 10 - -• to Covenirnnt Rules.
Ad Hoc •. 5 - -
Cash A, .. - - 5
T.A. •* 10
I’.R.A. .. 10 10 10 10
Uni. ••. .. 5 - 10 10

The above chart clnarlv shows 'het iho Government has increased the
Rasic Initial Pay of Class TV employees from Rs. 20/- to Rs. 30/- in some 
coses, but at 'he some time reduced 'he total emoluments from Rs. 72/- to 
Rs. 65/- by deducting D.A. from Rs. 30,/- to Rs. 25/-, Cash allowance from 
Rs. ?/- to Rs. 5/-, House Rent allowance from Rg. 10/- to Rs. 5*- and totally 
a.bolishinr' the City or Special Allowances.

As regards Nurses, the Govern' ient by introducing a new scheme, which 
evoked much discontent nd criticism, reduced* the Initial Rosie Pay by Rg. 31.■-

Further by cro ' i,np "roups and dividing the entire clans TV employees 
in three grades and imposing restrictions such as 10^ posts in Grade I, 
30% posts in Grade IT and 60/ posts in Grade III, Hie normal.promotions are 
restrictcd•

Restriction is also



Restric' ion in -T.so imposed upon Nurses in similar way. Hero 50, 
of the entire i'lindm' Cndre ’•■ill be dosirnnted as Assistant Nurses. Their 
Pay scale is 55-3-118-4-130 (E.n. after 12th stays). Thereby a hu^e number 
of trained Nurse-cum-Nidwives will be kept in this category for a long period. 
Moreover one Staff Nurse will hove tn serve 20 years to reach Ps. ICO as 
against 10 years under n^ovi^us Pay Scale. Tpe ’period of training is also ■ 
unnecessarily lai"Tionod from 3 years to 5 years. The passed Nurses working 
in K.S.Ray T.R.IIo • dial and oxh'’r similar Hospitals, -are not "iven recognition 
by the Government. An a result it is apprehended that they .may Pa considered 
only as Sovak or Sgvikas under th a new scheme and their future will bo sealed. 
At Ranch rap’r a the simil' r category of Murses who formerly were placed in the 
grade of 50-3-30 will yai. Rs. 40-1-50 in the new scheme inspite of th” fact 
that most o^ '-hem served for more than 10 years in the former grade.

The question of roco"nition of past services or fixation of pay scales 
etc. is crea'iny much confusion, as proper woifhtnge is not granted.

Under 'Jin New Nnti one Used Scheme for Class IV Employees the v/ark-load 
is increasing aid no provision has been made for personnel required ^or weekly 
holiday sanctioned in th a Scheme.

Ag for example, at Kanchranara, one Nurse has to look, after two Turds 
of 104 patio'ts during night duties and the duty of 213 Sayakas, according to 
Government Scheme, is being performed by only 85 Sevikas end Sgvaks at present. 
It is almost sane in tho case of Class IV Employees.

Provision ror retiring benefits promised by the Chief Minister end 
\ re h'- me nt facilities are not made in the scheme.

The 8 hours duty is not strictly implemented. There is also no 
’ antion of leave (Spread, Casual, Medical etc.) in the Bchdme. On the contrary 
the workers '"ill ho :eprivod of the leave privelnpos provided in the Govt. 
Service Rules, if 80',/ ho ma^e pecmenent, duo to the fixation of 2504 working 
hours in 313 days by the new Rationalisation Scheme.

besides all t.hose, the question of other omnloyecs, such as Gonpounders
Laboratory A-ristunts, Techincians, Clerks etc. has not b°en considered or 
sympathetically donltwith by '•ho Government or the authorities concerned.

Above all, 'he non-implementation of promises, givm by Mon'bls 
Chief ’'inister, Dr. P. C. Roy, by the Health Directorate, evoked much resent.man 
and dissatisfaction amongst all categories of employees of all Govarnnant and 
non-Covern mrit Hospitals and whan all the efforts of the Unions fol' peaceful 
settlnmants failed, the employees have decided at last to t&k$ the course of 
Direct Action fovv the fulfilment of their demands, which arc as follows :-

21~ C11° T?i9 r, 0 f, P 91110 n 9 *

Uain_ p_g.man.ys, • -

1. Pay Scale •
0 Lyss... IV Employe pa J

Gro.de I 60 - 3 - 90

Grado II 45-2-55

Grade III 40 - 1- 50

Nurses
Untrained1 Staff Nurs el

Compound ors, 
Clerical A 
Technical Staff •

50 - 5 - 50 120-5-150-7-220 100-5-120-8- 
200-10-250.

70-5-100-7-170

Food Allo-’Oncas Ra. 60,/- to Nurses ^nd D.A. 
admissible un1 or Gov am"’rm-' Rules.

and other allowances os

3. Free Quarters .

Gro.de


3. Free Quarters vith free lighting arrangements or House Rent Rs. 15/ 
minimum.

4. Special Amenities and allowances for Infectious Hospitals,
5. Standardisation of Government and ncn-Govenr eat Rospl^ols.
S. f days off and r. L., C.L. °*L.
7* Free Hadical treatment for employees and their family members*
8. Gratuity and Pension for all.
9. To introduce 3 hours duty strictly,

10. Confirmation on completion of 5 months service.
11. Solution of local problems locally, and others.



lArDOUT 07 I.M.A. CONFERENCE ARRAynED 
RY JOINT ACTION CONITTTEE OF DIFFERENT 
HOSPITAL UNIONS FIELD ON 3. 2. 59.

It io widely known that the Hospital Employees of 
different Hospitals in V/est Bengal are preparing for a 
General Strike on and from 10th February, 1959. ".'0 
would like to place before you our present demands 
which really aims at the improvement of Hospital services 
in general.

Responsibility lies 2. 
with ’-.ho Govern-'ant 
to settle the dispu
te by peaceful nnm" 
tintion which the 
employees over esiro.

In Govt. Hospitals 3. 
no sign of improve- 
wont is seen in 
b otn.l emolu”O'its 
though the basic pay 
increased. In non
Govt • institutions 
D.r. & o'-hor allow*-' 
aliens cut down.

The future prospect 4. 
of Sovaks and S^vi- 
kas sealed. Pay 
scale falls down. 
Staff Nurse will 
have to wait 20 
years for promo
tion.

We would lika to place before you the devolo>>n<;n'■ s 
that are loading the peace loving Hospital Employees, 
including the Nurses, to resort to strike. To ore 
fully aware of the gravity of the situation -aid 
are always ready to settle the disputes by pence Pul 
negotiations. But it depends mainly unon tho Covnm- 
mnnt. It is not the sole 'nd unilateral responsibi
lity of the ill paid Hospital Employees to maintain 
peace itr Tne Hospitals.

It is a fact that in the case of Government Hospitals
I.ho total emoluments have not improved thouHi the 
basic pay has increased. On the other hand some non- 
Govern’"ent Hospitals pay more as basic w in compari
son with the revised Government scales whereas ’otal 
emoluments stand below that of Government Hospitals. 
In hho revised scales for the Class IV Employees the 
allowances have been reduced, o.g. D.A, from Rs. 30 - 
to Rs. 25/-. Cash allowance from Rg. 7 r- to Rs. 5-, 
House Rent allowance from Rs. io/- to Rs. 5•- and 
’ nifom Allowance from Rs. 25/- to Rs. 18.33 nP on 
avowo per yoar in the case of female workers. 
Discremiontion has also boon made between Grade I and 
II, III of the Class IV Employees in ’he case of D.T. 
and C.z, by maintaning the existing Government orders 
for Grado I and by reducing the same for Grades II and 
III.

In the case of Nurses," specially 4 he Assistant Nurses, 
now designated as Sgvikas aid Sovaks, the future 
prospect has been sealed. Those who -'■omerly wore 
fitted in the pay scale of 60-3-90, have been placed 
in Mie revised Grade of 45-1-65 inspite of the fact 
that most of them served for 10 years or mo^o in the 
fn^mar grade. This category of Nurses have not been 
placed in Grade III in tire pay scale of 55-3-118-4-130, 
though there is much a provision in the.Government 
Scheme. In the revised scale a Staff Nurse will have 
to serve for 20 ye"rs to reach Rs. 180/- as against 
10 years in the previous pay scale.

Ho Govt, recognition 5.
of Trained Nurses 
after 3 yo']rs Course 
specially in K.G.Ray 
T.B. Hospital. Malo 
Nurse recruitment is
shopped.

Tie question of recognition of the Nurses being 
trained in the K.S.Ray T.B. Hospital at Jadovpur has 
not yet been settled as yet inspite of the short.-vo 
of trained Nurses in the Sta' o. On the o'hor hand 
Government is trying to abolish trained or experienced 
male Nurses now employed in the different Hospitals.

Nurses ore deprived 6. 
of their food allow
ances while on lonvQ,

The Nurses, who are being supplied with fr?n fli nt 
are Rein" deprived of the allowances, Hirt o1’ Doanmgc, 
for 4 he leave period while they naturally live -nd 
dire outside -he Nurses’ Hess.

Omission of ••...• 7.



Omission of diffnrv’. 
c"tcori es nf leave. 
Lgsvo calculi’ions 
of rosowo is wrong 
and unsc^onti ic.

7. Tho 8 hours duty is not strictly implemented. 
Thors is also an omission of Earned, Casual and 
Medical loaves. On +he contr- ry, 80^ Class TV 
Employees made permanent according + o Jhc 
Government Scheme, will ho deprived of leave 
provilores provided in the Government Service 
Pules dut to the fixation of 2504 working hours 
in 313 working days by the new Nationalisation 
Scheme. The leave reserve of 8/=. as shown in the 
Scheme is bused on wrong and un-rcienti"ic 
calculations aid there is no provision nor 
holiday roscrve in the Scheme.

Instead of incro; sing 
personnel there is an 
increased wo rk - load•

8. The Government is trying to increase work-l^'v’.g, 
which has become a. menace to the Hospi '■•■’1 vorhi’s. 
The proportion has been fixed in such a manner 
hhat a worker, say a Swoapor, shall have to 
look after 45 patients during, his 8 hours duty 
period in place of less than half of tho sms 
as at present. Thore is a possibility of 
declaring surplus if this method is pmcMued.
At Kanchrapara some 38 Sweepers are mo/e surplus. 
In some cases the work is bein'" Tone by short 
staff than tho declared number. As for example, 
nt Kanchrapara, ono Nurse has '•n look after 104 
hods during nirht duties and the duty nf 213 
Sovikas, according to. Government calcul,v‘ inns, 
is being performed by 85 Sovaks and Sovikns at 
present. Thore orc several instances of similar 
nature in different Hospitals. Only ’.he incre' se 
of adequatg staff in different caierorins can 
solve the problem.

Power centralised in 
Writ ors’ Miild1/rs 
causes more trouble.

9. All the powers hove boon centralised in Wri 'ors’ 
buildings. Tho l^cal authorities have no power 
at present to solve evon the small lnc*l nroblems. 
Accumulation of local grievances and delay in 
solution by the Writers’ Buildings evoke resent
ment amongst tho workers and create unhealthy 
atmosphere. local authorities should bo entrusted 
with odeajuate power to solve the m ^’ors which 
aro local in nature.

Class HI Employ a ns 
arc ignored.

10. There is no mention of the service conditions 
and pay scales of the Mon-Nadical hon-^azotted 
Class III Employees in any Scheme op ’•ho Govern
ment. •

11. Machinery for implemented irn is funds? ontnlly 
necessary.



'on of ■' io Joint Action Co'""'itt. no 
the Different Hospital Union*

1. Tho hosni'ol om 'loyees of all shades of opinion nrd 'solon''inr
tn all c”'<o'"■'■•< 03 are a Im ny s concious of their duties towo-ml s ’ho 
sufferin'" h:v "nity. It is a fac- that hospital Servian has datcvi or'’t'’d 
' o soma ox’.on', corn/ rod 'o the past and is justifiably resented by '.he 
public. The >min rosponsihility '’or this deterioration of service lies 
on ’he Hospi'-nl Au T >n rlt i os and tho Government who run the m?'in Ho a pi xn Is 
in ’iha Stn’o,

2. The low scale of nay nd dearness allowance inadequacy of
housin'" a rranejn--onts, lack of any other amenities for the employees along 
with lonr hours of work, absence of overtime payment system, increase of 
work load e'-.c. have become intolarable io the employees.

3. Roor' nd ropresent”tions to tho Authorities and tho Govern ant
for tho last two yoora produced no result.. Concessionnlly some vague 
promises have boon ri von which ware nov°r concretised nor impla vinted.

4. Pfs has justifiably roused, the indignations of the employees.

5. Tho s’a'o of affairs existing in the non-Govarnmontal Hospitals
in ■’-aspect of d'et, I rmT'cnt ’;o the patients are indeed pitiable. The 
service condition of t iooe hospital employees bagears all description.
To have ilwys do.-.■■■Ted /.'•■at ’.he Government hould take over these hospitals 
and set up mi uniform shmdtJ, pending which the Government should 
adequate subsidy to '■•hem mJ improve the present state of affairs. This 
de and ' ns never been seriously considered by tho Government.

6. The consul".'•ive result of all this had been that the employees
had. no other olterno'‘ive than to give notice to Strike from ';ho 10th of 
February, 1959. It was no pleasure for us to take such decision. ’7e 
were trying h rd to negotiate a settlement but our attempts have no 
frails.

7. But in view of ’the Chief Minister's Statement in 'he Assembly
on 5. 2. 59 and on tho basis of the statement handed over io Sj. Homnnta 
Kumar pnsu on 7. 2. 59 as well ns of numerous requests from the members 
of the public "nd 'he nation's to us to avoid the strike, we postpone 
ihe s'm'il.o untill 31st of March '59 in order to give the Chirf I'inEstor 
sufficient Mrio to meet the demands of the employees. While taking this 
decision to postpone 'h'i links we regret to note that tho Chief Minister’s 
Press note do noi her •nontion anything regarding the class III employees 
of tho Govern on I ' Capitals, nor give any definite assurance that the 
Government would nay adoqunte subsidy to other hospitals to enable 'he 
nuthoriV os '-o meet ' he dononds of their employees of all classes.
Despite ■■.Is wo '.'.oko 'he decision to postpone the strike untill .the 
31sl March, '.'’>9 wi hh Mio expectation that the Chief Minister will consider 
■'he ur<-o:icy of 'he situation take a final decision by the ntv e date and 
moot ’ho de'm’.iids the employees. A

Sd/- Hemanta Kr. Basu.
Feb ran. ry T' h. 1959.



- I have just-listened to Me speech of Pr, ’Mravan Rov in Me 
Lerisla'-ive Assembly where, in talking cut the Governor’s address he 
referred to Me difficulties of Class IV employees of the Hospitals,

Uptill now, the C-ovemwent hove on several occasions meet the 
representatives of the workers end discussed the difficulties of the 
workers of the Government Institutions, It has been suggested that the 
consideration for Class IV workers in other Hospitals in West Pen rail 
should also he considered.

It is obvious that the employees of the Hospitals are a class 
by themselves, because they have to undertake hard work and necessarily 
less rest and relaxation than similar ror’ars in other Institutions or 
o th sr depsrtment-s•

Put a consideration -of this character would require time, 
Firstly, because the Cnvsmr. ent will have to get in touch vi^h the 
Governing nodies of Mose I'edical Ins' itutions; Secondly, we have got 
to consider to what extent we m^y he able to give them relief, whether 
such relief should be area-wise or on a particular fixed standard, All 
Mis will require t5me and as I surasted in ’ e Assembly the other Say,

■'-fga PM if 'Me ■.r v'k"! vs ore nrersred ’lo wei~ V-Mill 31st of Parch 
or 15th "f April, wo "iM4, M:a MM con si to "a'- i~r all these r.ntt*rs in

e' oil

ae sen-in" a c^p3r of Me note 'to Me Press,
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WEST BENGAL HOSPITAL EMPLOYEES’ FEDERATION
( Refid. No. 3571 ) 

TRADE UNIONS INTERNATIONAL OF PUBLIC * ALLIED EMPLOYEES.
WORLD FEDERATION OF TRADE UNIONS
& ALL INDIA TRADE UNION CONGRESS.

240, B(HV11A7.AH STRKKT, 
CALCUTTA-12.

'dated 195 .

tn

Dr. Ranen Sen, 
President

(Mrs.) Usha Gupta, 
General Secretary.

Dg-’r Brother,

Pleo.se find below a brief report of the united movement of the Hospital 
Unions in West Bengal and its result.

Repo.' ted promise and non-implorient and delayed implementation by the 
Health Depart'-nnt, Govern” ent of West Bengal have brought the Hospital employees 
to a state of desperation.

Last month on 12th January R. G, Kar Medical College & Hospital Employees 
(near ab~ut. 6n0 employees) went on strike and 14. 1. 59 they invited all the lea :ers 
of L’;o West Bonral Unions belonged to the A.I.T.U.C., H.’C.S., I.N.T.U.C. and P.S.P. 
and others in oir General Meeting and also asked for the active support, R.G.Kar 
Hospitals Unions tried their host to cone to a settlement, but failed and wore forced 
‘o take this path of strike, "Jo joined that General Meeting and addressed in the 
mooting, Thore on behalf of ’din "West pengal Hospital Employees’ Federation” I 
proposed to m-ko an united pl:'t'’orra po” the interest of the Hospital woriers and from 
’.hat platform, wo can nut a common demands for all and could declare +he full sunport 
to R, G, Kar Workers’ Union. As the R.G.Kar Union struck alone, there was !he 
apprehension * .nt 'hero would bo stubborn fight with the Government and the Government 
took an adamant attitude, after discharging all the patients from the Hospital.

On 15. 1. 59 a Joint Action Committee was formed by mutual arreo1mnt. 
Common charter of demands wi mh '-be notice of a token strike for 6 hours on 22. 1. 59 
(G A.1', to 12 Noon) and from 10th February all out General Strike through-out 'lest 
Rental, was served with 'he ’Vest Rental Government on 17th January accordingly, To 
took the decision of a domonstrriion on 5,2,59 towards the Lngj sltivo Assembly. Ne-'r 
oh out 4000 employees with festoons and rosters joined in the demonstration • On 
22. 1. 59 token strike ’"or 6 hours was successful, about 8000 employees (Nurse, Class - 
III and Class IV employees) from 21 different Hospitals (Government and Private) 
participated, the Gov>-*rront became little bit nervous. Preparations going on in 
full swing. In L; ? moontime via had two press conference.^ Assembly opened 3.2.59, 
and on t’;c Governor’s speech, working President of ’’West Bengal Hospital Employe a? ’ 
Federation” Dr. N, Roy, H.L.A. replied in details the defects of the new sceme of • 
'he Health Department, Govern”ent of West Bengal, After that speech the Chief

Min? st or..........

Pleo.se
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EMPLOYEES,
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WEST BENGAL HOSPITAL EMPLOYEES’ FEDERATION
( Regd. No. 3571 ) 

Afilialed to TRADE UNIONS INTERNATIONAL OF PUBLIC & ALLIED 
WORLD FEDERATION OF TRADE UNIONS

& ALL INDIA TRADE UNION CONGRESS.

Dr. Ranen Sen,
President

(Mrs.) Usha Gupta, 
General Secretary.

™P.»

Chief I'inistor vet Dr. H. Roy atonce, ond after thorough discussions the Chief 
Minister wanted time, in writing up to the 31st March to the 15ih April, 5. 1. 59, 
in the night Joint Action Co- -nittoo noh -nd took the decisions to postponed the 
proposed strike, Herewith I am oon'inf' all the papers to you. Please "iva a 
patient roading mid publish it in your T. y. Record, with your valuable commontment, 
so that, the backwards Gir-loyees of the Hospitals may he encoura-ed mid ret help to 
unite in an organised way, and r'.ay bn helped to lay a basis for an all India 
Organisation in future.

Comradely yours,

(USHA GUPTA.)
GEHERAL SECRETARY.

Enc lo: - As st nt cd.
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WEST BENGAL HOSPITAL EMPLOYEES’ FEDERATION
Phone : 34-2044.

( Regd. No. 3571 )
/.filiate,! to TRADE UNIONS INTERNATIONAL OF PUBLIC & ALLIED EMPLOYEES, 

WORLD FEDERATION OF TRADE UNIONS 
* ALL INDIA TRADE UNION CONGRESS.

Dr. Ranen Sen, 
President

(Mrs.) Usha Gupta, 
General Secretary.

240, BO5VHAZAU STKKET, 
CAix:vm.i2.

4

15th TUY’ /95 9 .

To

THE GENERAL SECRETARY, 
ALL-INDIA TRADE UNION

CON GRESS,
4, ASHOK ROAD, 
N E W D E L H I.

Dear Comrade,

As you know the T»U»I» Conference of Public and Allied Employees will

be held in LiepziGin August 1959. The federation was also officially informed. 

The Test Bengal Hospital Employees' Federation is affiliated to the TUI and 

it hag also been asked to send DELEGATES to the Conference. The Federation wants 

to elect 2 delegates. But for facilitating getting passport it is necessary that 

AITUC ghoulfi communicate with the External Affairs Ministry stating firstly that 

such a conference is being held and secondly that ttaeat® two delegntes^to the 

Conference. Because unless the AITUC so writes it is impossible to get passport. 

In respect of passage money, the Federation will bear expenses.

We would, therefore, request you to do the needful early in this regard.

'7ith greetings,
Yours comradely,

(MRS.) USHA GUPTA 
General Secretary.

v—



2 5 JUN 1859

. Calcutta 52.
* Regd. No.2764,
• President - Dr. Narayan Roy,M.L.A.

General Secretary - Rabin Banerjee.
Dated, Jadaynur, Jane 6. 1&&.

The Secretary, '-x
K. S. Ray T.B. Hospital,
Jadnvpur. , ‘ 'V\ /

Dear Sir, . "

With a sad heart we beg to draw your attention to the suicide 
committed by cottage worker Utsab Shaw.

We are requesting the state and tho Hospital authorities for confirming 
the cottage workers and the Chief Binistor who is also the President of the 
Governing Body agreed to donfirm them before employees* representatives 
on 5.9.57 but no action has yet been taken to fulfil the promies of the Chief 
Minister in spite of our repeated representations, deputations,etc.,

Our view points •wore :-

(1) As tho cottage workers are not regarded as Hospital employees, their 
payments are not made unless realised from tho patients and very often the 
cottage workers ha’^e to carry on their duties without payment of any 
remuneration since the same not paid by the patient.

(2) When any cottage is vacant, the workers of that cottage get no work and 
naturally no pay,

(3) When any worker is sick or is on leave he receives no sickness benefit or 
pay.

(4) The workers have to wait for the Dooms Day for confirmation and receives no 
retiring benefit.

( Because of irregular payments, 24 hours work a day^poor wages, absence
of any social security,health protection and labour safetyT^^y arG compelled 
to fall under the clutches of Kabliw&la and lose peace of mind.

Late Utsab Shaw was working here for more than 16 years and if his 
suicide is a pointer we know not what is in the store of the future.

The Chief Minister made u sacred promise in the flbor of the Assembly 
that he will settle the Hos ital employees gi'iovances if time is given to him 
upto 15th April, 1959. The Hospital employees had respect and trust for him 
but the employees are now constrained to think by him. actions that the Chief 
Mmistei' is unworthy of the confidence and trust reposed in him and the frus
trated employees have either to take the course of destroying the lifo in such 
an ignominous way ;or to take a bold stand for aui’vivul which will mean a chaos 
and social disorder wo wore trying to avoid but the state and the Hospital 
authorities are inviting by their callousness and continued breach of promises 
for the last 5/4 years.

With all the seriousness in tho world, we demand a settlement of all 
outstanding grievances within 48 hours from tho receipt of this letter as other
wise the entire responsibility of the actions of the frustrated and dosparate 
employees should be yours.
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9a W 21. 7* •

TO
The Labour Minister, 
Government of West Bonsai.

Sir ,
The 16th Indian Labour Conference hold at Nalnltal decided that 

the fundamental rights given under the constitution of India cannot 
be violated for persona employed in essential services and desired 
that a Convention has to b® developed where strikes becoms unnecessary 
provided the Government sot up special machinery for the spoody 
settlement of disputes.

This Meeting of the West Bengal Hospital Employees Federation 
therefore notes with grave concern the framing of the Welfare Institu
tion Bill, 19 59 by the Government of West Bengal.

Ths Federation strongly condemns the bill as it embodies certain 
reactionary provls" ona negating th® rights to form Trad® Unions and 
to strike. These two rights have been earned by the working class 
after decades of movement and struggles involving enormous sufferings 
of the workers. In the name of peoples welfare th® bill trios to 
prevent the Just struggles of the people employod in Schools, Colleges, 
University, Hospitals etc. Moreover, the bill empowers the Government 
to declare any institution as Welfare.Institution and to tai® away 
their right to form Trade Unions and to strike. This my endanger 
the Municipal employees rights in future.

The Federation, therefore, wegea upon the Government of iscst 
Bengal to forthwith withdraw the bill md set at rest then^j^— 
of Ui® poor employees that the Government want to curtail their 
rights.

Yours fed thfully,
For West Bengal Hospitals. Employees Federati 

Copy to:* a

The Union Labour Minister • <9-//
New Delhi ’ , ' . '

2) . Tlx® Chief Minister (sd/-Mrayan Roy )
W-st Bagal, Working President.

3) . Sri S. A. Dange, General 
Secretary

All India Trade Union Congress.
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UNITED (ONTCACTOtS’ WOMBS’ UNION
(WELLMAN SMITH OWEN UNIT)

Regd. No. 4355.
P. O. Bhiringi, DURGAPUR.

Dist. Burdwan.

(R4. S3U./42 . ■ 2UJ.lst Jn“'iry-______

The J.abourMinitter, 
Government of Vest, BengAl, 
Writers* Buildings, 
Calcutta

Dear Sir,

Since sending our first telegram reading as:~

SITE ENGINEER CHARGESHEETING WORKMEN INDISCRIMINATELY
VIOLATING AGREED DECISION AT TRIPARTITE CONFERENCE 
VICTIMIZATION APPREHENDED HIGH TENSION IMMEDIATE INTER
VENTION SOLICITED - WELLMAN SMITHOWEN UNION DURGAPUR 
STEEL PROJECT.

the situation has grown serious and tense. We refer to 
our today’s telegram which reads as follows:-

Site engineer violently drove car through peaceful work
ers YESTERDAY THREE PERSON INJURED HIGH TENSION PREVAILING 
IMMEDIATE INTERVENTION SOLICITED - WORKMEN WELLMAN SMITE 
OWEN DURGAPUR STEEL PROJECT.

On 51-12-581, as a protest against the dismissal 
of a worker, a deputation from the labours and the office 
staff members requested the Site Engineer’s interview at 
about 5-5$ P.H. in the office premises. Mr. Saggers re
fused the interview rudely and used abusive// languages 
(such as ’Bloody Indian* I do not recognise your Bloody 
Union etc.) This provocation excited the workers to a 
great extent but they peacefully waited in front of the 
office and demanded an interview with Mr. Saggers. All of 
a sudden,. Mr. Saggers ekmdgx came out of the office and 
drove his car in such a violent speed that three of the 
workers knocked down on the ground and were injured.

Contd



UNITED CONieACTORS’ WORKERS’ UNION
( WELLMAN SMITH OWEN UNIT )

• Rcgd. No. 4355.
I*. O. Bhiringi, DURGAPUR.
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There was a terrible unrest amongst the workers 
The labours jointly with the office staff came to Ur. 
Saggers’ Bungalow in the township (6 miles from the 
Office premises) in a procession and gathered in front 
of the gate. They began to shourt slogans “Go Back 
Saggers’*. Er. Sabers again begun to use abusive langua
ges. The situation was nearly out of control. At this 
moment, Ur. Bell, General Manager, Indian Steelworks 
Construction Co.Ltd.* intervened and duetto his efforts 
and efforts of the Union leaders the workers were paci
fied and they peacefully loft the place.

A deputation will meet with Mr. Bell and Ur. 
K. Ben, General Manager, Durgapur Steel Project.

In the circumstances, we now appeal to you to 
intervene imediately and to tako strong action against 
this sort of attitude of the Site Engineer.

Yours faithfully,

JT. SECRETARY'.
Copy to:-
1) The Prime Minister, New Delhi.
2j The Chief Minister of West Bengal, Calcutta.
3) The General Manager, Durgapur Steel Projeat,Durgapur.
4) The Asstt.Labour Commissioner, Asansol.
5) Mr. Ananda Gopal Mukherjee, M.L.A.
6) Ur. Atulya Ghosh, M.P.
7) Mr. S.A. Dange, M.P., New Delhi.

Ur. Jyoti Basu, M.L.A.,Leader of the Oppostion Party,
2) The Wellman Smith Owen Engg.Corpn.Ld.,Lon- W.Bengal, 

don.



JAMAIR EMPLOYEES’ UNION
(Rcgd, No. 3989) ■

CALCUTTA AIRPORT, DUMDUM W
CALCUTTA—2« I' ' / W

/ ■ J- ■ ■ ■ ■ ' -j '
Ref No.

TO
The Labour Kinioter,
Govt® of India,
The Labour Mini a te r,

Bengal,

The .cecyore tary,
Indian national Trade union congress»

The secretary,-
All-india Trade union Congress,

The secretary,
Hind Mazdoor Sabha®

The secretary,
Employers* Federation®

De ar si r,

As a upon nor/parti cipant oi'/to the last Indian Labour Con
ference (16th) where the cod© Lor discipline in Industry and the 
grievance procedure were approved we beg to seek your help and gui
dance i'or some oleriiication towards implementation of the same code 
and procedure,

ae as a small politically aloof organisation have been trying 
lor some tiro® to maintain a certain standard of employer employee 
relationship, our employers IX/s® Jnmiir Co, private Lid,, 4«, Chowrin- 
ghee Road, Calcutta-16, taking advantage oi our independent and thoro- 
lore weak position as well ne of governmental indifference towards 
our representations have increased their repressive measures against 
uh and intimidation. Determined however to stick to the constitutional 
path to solve our disputes even though handicapped by the dilatory 
movement of governmental machinery wo desired the management to imple
ment th© cod* Lor discipline in Industry as well as the grievance 
procedure. The management, needless to say, .treated this desire even 
without a reply, vuch remediable grievenoe thus daily mounting 
and oonoe^uent conciliation petitions and tribunal cases®

Under the oircumstrncee we fool that in the absence oi e 
compelling machinery the principles evolved by you are liable to be 
more ignored than honoured® e therefore, solicit your view©, which 
we greatly value, on this aspect.

.Ours is rn union composed ol the employees only represen
ting loo*! ol the eligible employees and without any political domi
nation ®

Thanking you,
Yours faithfully, 

For JA.MAIR WPLOYT??<»» UNTCN



M. C. Employees9 Union
REGD. NO. 2465

AFFILIATED TO ALL INDIA TRADE UNION CONGRESS * FEDERATION OF ENGINEERING WORKERS' UNIONS

129A, CIRCULAR GARDEN REACH ROAD, KIDDERPORE : CALCUTTA-23

Ref. i ‘ ' \ Dated

To
The General Secretary,
All India Trade Union Congress, 
4> (CD, <^4-

x’lease find herewith a copy of a 
resolution adopted at a meeting of 
the Executive Committee of the Union 
hold on 7th January,1959e

Yours faithfully,

2. c^a^ot^-r

crf^'.a .

(Phani BagcnT) ’ 
GENERAL SLChET AhY



The following resolution wag adopted unanimously at meeting of the 
Executive Committee of M. M. C. Employees Union held on 7. 1. 59 
under the Chairmanship of Can. Birendra Nath Das Gupta, Vice President 
of the Union.

’’This meeting of the Executive Comnittes of the M.M.C.E. 
Union held on 7th January 1959 note with alarm the appointment 
of Sri Sitalbad, the Atorny Gsneral of India and the Additional 
Solicitor to defend the appeal of the Employers in the Supreme 
Court with the object to deprive Industrial workers of their 
right to Bonus.

Workers right to bonus, as deferred wage or share of 
profit or both, is in eoncuranoe with the labour policy of 
the India GoveriSfleat and Awards of various Tribunals of 
Industrial Disputes have granted this bonus to workers.

As euah it ia ths duty of the Government to come forward 
and defend their policy on Bonus issue. Goverrment should 
also give directives to Sri Sitalbad to dissociate the Employerg 
side at once and to defend the policy of the Government to 
guarantee Bonus to Industrial workers."

PRESIDENT GF THE MEETING
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M.M.C. EMPLOYEES’ UNION

Hef. No. u-ra/30/59 Dated 21st April * 59

The Works Manager, 
M/s. m.m.c. .uOu., 
Son d Works, 
Calcutta.

Dear Sir,

There is a strong rumour in the factory 
that the management is going for closure or partial 
closure of the industry or retrenchne nt. This has 
Deen strengthened more anu moi-c b«cuse of the fact 
that the Management is reluctant about the production 
ana absence of heavy eastings essential for tne 
Carding Engine. It is also surprising to note at 
this juncture tout the diversi fied production work 
has been more or less suspended since April, 1959.

The workmen are greatly concerned about 
their insecurity.

Will you please clarify tue posi u on. We 
would also request you not to adopt such recourse, 

if contemplated, at all for the workmen, public 
and industrial importance ana without any consulta
tion with the Union. This is of great importance.

Yours faithfully, 
For MiM.C. Employees’ Union

Sd/- Phani aagchi

General Secretary
_ , 5m. h/ Dutta, Labour Officer
C-u. <rovt. ol Wesr Bengal



True Copy

M.M.C. EMPLOYEES’ UNION !

Dated 21st April ‘59

Sri S. M. Bhattacharya, I.A.S.^ 
Labour Commissioner, 
Govt, of West uengal, 
Calcutta.

Suu: Apprehended closure or partial closure.

Dear Sir,

From the doubtful movement of the Management of Messrs 
Machinery Manurevurers Corporation Ltd., P-61, Circular warden 
Keach Hoad, Calcutta-23, reluctantness about d production ana 
ausence of certain essential row materials it is apprehended that 
the said Management is contemplating lor closure or partial closure 
of the industry or retrenchment which will be detrimental to toe 
workmen, public and industrial interests, inis will also lead to 
xkko.wx serious breach of industrial peace. Sucn attempt will also 
tantamount to malafide action of the Management because of the fact 
that the Company has substantial number of orders of textile macaque 
namely Carding Engine at their hand and also because not consulting 
with the Union which is recognised by the employer. The Manager® nt 
nas not denied about this possibility when they were xskd asked 
on date.

The Management started the uiversifi ed experimental 
production of Lathe Machine and Speed Frane s of the textile 
machineries, but to our great surprise the same is not proceeding 
as fast as it should ue for the reasons best known to the Manager® nt 

It can tea lx very well be said that in fact the same work is under 
suspension.

For your information I would like to point out Luat the 
union Government has a Share Capital to the tune of Hs.25,00,000/- 
and has advanced a loan oi Ks .5,00,000/-, apart from the I.F.C. Loan 
of over Ks.50 laks.

Under the circumstances, I would request you to direct 
cue Management not to take such detrimental steps, if so contem
plated, before going through any conciliatory procedure.

Yours faithfully, 
For m.m.U.Employees’ Union

Sd/- P. Bagchi

General Secretary*



irue Cor.y

M.M.C. EMPLOYEES’ KGOR UNION

Hei'. ino.U-L/B/42/59 Dated 11-6-1959
V. urgent.

Sri S. M. Bnattachar.jee, I.A.S.,
Labour Commiesioner.
Government of West nenyl
1, Rustings Street, 
Calcutta.

Sub: Apprehended closure or partial closure or 
Large Scale Kebreucuneut m M/s. Machinery 
Manuiacturers Corporation ntd., P-61, Circular 
carden Reach Road, CalcuLua-23,

vur Ref.: Letter dated 21st April, 1959 handed over 
b£1® ^pd^roj-gucd to Sri Quader Npwaz, D.L.C*

Dear Sir,

the matter
We have 
referred

not been communicated about the steps taken in 
to above.

In the meantime we would like to apprise you that we 
have been told by cue Management that the Management has asked for 
the license for manuiacturing Turret Lathe Machine. The Management 
is preparing tor the manufacturing process for Turret Lathe, Speed 
Frame, Super Carding Engines for Cotton Textile Industry and machine 
parts for Disei Ei^iue. We have come to understand that the Company 
has secured a suoSueuuxal order from M/s„ Jessop & Co. Ltd., and 
a good number of patterns have been received some days beck. Inspite 
of these advancement-, Management’s unilateral action of retrench
ment is appreheuuv . m ;cn more in this month or to say more precisely 
by the next two '"eens if not in this week. It is also strange to 
note that the Management aas returned the patterns for castings 
which came from M/s. <j essop A Co. Ltd.

The workmen are greatly concerned and agitated over 
the apprehended unilateral action of the Management. Such unila
teral action of retrenchment, if allowed, shall precipitate serious 
action which wij.x Aesuxt into continuous strike immediately.

In the interest of industrial peace and production 
we would request you intervene ana direct the employer not to 
resort retrenchment ana to maintain status-quo.

fours faithfully, 

Sd/- Phani Bagcui

General Secretary.
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True Cony.

M. M. C. Employees’ Union

By Hand. $“ $$

The Works Manager,
M. M. C. Ltd., 
Calcutta.

Dear Sir,

On behalf of the workmen we strongly protest the unilateral 

decision of the Management of retrenchment which has been conveyed 

to you immediately.

We urge upon the Management to withdraw or at least stay 

the illegal retrenchment notice and arrange discussion through 

tripartite or tripartielevel for the sake of industrial peace. This 

illegal action of the Management is precipitating action.

The workmen nave decided to go on strike if the Retmchne nt 

Notice is not withdrawn or at least stayed pending discussion or 

conciliation 4-45 p.m.

It is also to be noted that the way the Managements have 

informed the Union was mere a mockery and without giving any scope 

for discussion. Tue aicision of the Management was imposed w upon 

the Union. Your attention was immediately drawn in this respect.

Lastly, again we wuuld appeal to your good sense to 

reconsider your unilateral decision which is a violation of Code 

of Discipline

lours faithfully,

Sd. Phani Hagchi 
Shri S. M. Bhattacherya, I.A.S.

Labour Commissioner General Secretary.
Govt, of West Bengal - 
for necessary action.



True Copy

No. E & I 12(190)/59/S 
Government of India 

Ministry of Labour and Employment

From
Shri R. L. Mehta, I. A. S.,
Joint Secretary uo the Government of India

To
Shri H. M. GuoSh,
Assistant juauOut Commissioner,
1, Hastings Street, Calcutta.

Dated, New Delhi, the 23 June, 1959

Subject:- Breach of Code of discipline - by Machinery Manufacturers 
Corporation.

Sir,

x am direCvtu uo enclose a copy of the telegram dated the 
11th June 1959 on tne above subject from Machinery Manufacturers 
Corporation Employees' Union, Calcutta to the Union Minister for 
Labour and Employment, and to request that necessary action may 
be taken in the matter under Code of Discipline.

d.a.refd.to. 
b.k.m.22/6

Yours faithfully, 

Sd.

for Joint Secretary

Copy to the Secretary to the Government of West Bengal, 
Labour Deparvu»tut, Calcutta.

Copy to the General Secretary, Machinery Manufacturers 
Corporation Employees1 Union, 129-A Circular Garden Reach 
Hoad, Caicubua-23. for information, with reference to 
their telegram dated the 11th June 1959 addressed to the 
Union Mime vex- xor Labour and Employment.

Sd.

d.a.nil for Joint Secretary
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' ■, M. M. C. Employees’ Union

. 0 _____________ REGD. NO. 2465

FEOOF ENGINEER,Nc workers. un|qns

129A, CIRCULAR GARDEN REACH ROAD, KIDDERPORE fcALCUTTA^

Ref. M Dated 1957.

id. rector, Kanaginj
^zaifttCturers Corporation £»td»,

Hsl & iritisxeon

□eer Sir,

*‘hls is to ssluw.lodgc receipt of your letter 
xu>, hMJ(IT/59 <>tad l&th, ctu taw above matter
fchi-sii wfct h’nded over to the anile rai^.ixid \t 1-T.5 P«U* 
by the worlds manager after eLx%ulfetijA£ iu th© ixi- 
forxofetion ^ourd xsotiee,

Confixsung the r*>j?re«.«utstiaa t^do before you 
on the vary d&y by Ui© -ation Ccehiittoe of the? 
uF-d by tlio rx'suitieijt end. tlxc umitrallied wo rxjuld 

to ctxto the afeid rotrrr^lvneut Is fully 
urjJ^ct if lad, illegal wad Enrd.ufido» x'he urdl^te^l 
Mxtioiiof thu uix_K.rwe*;lt. the5r ^lt«ri©r a©tiv< 
whiah has pn>voxt-d ths wor«aen snd hfis lad to eonti- 
mous strike on ths ucjatiuti of rlthor&wsl of otruneh-* 
asut notis&j 4.:jA nvsrd to the convention* exixtod 
betv.ft:». tLt -£ tho rraeo^Jrod Union* 
aiid eust to povo for obliging tL© Izas you eonvoyed 
yo.ir uwlcfid© motion : fts»r th© s;^a h-S t-aeons opor&tl 

hhro^^i thle Mulafidd rotroi^uiant ms rejret cc 
stfcts that you hsvo violated (aJ Cod* of Jo&«IpHne 
aoe iptetl Jr th© ibtik. Indian labour 
(b) The hvCicl^i in -U e cutter of closure or 
s«£l<& x^tix^TWixaenb adopted in bus A bill* Indian l«&baur 
‘'Cuifoxm^e, I# J -he ec-xweutla.s arixt*d bottom tho 
union tnd sna^aaont

Coritd,,



C. Employees’ Union
REGO. NO. 2465

FFIL1ATED TO ALL INDIA TRADE UNION CONGRESS S FEDERATION OF ENGINEERING WORKERS’ UNIONS

129A. CIRCULAR GARDEN REACH ROAD, K1DDERPORE : CALCUTTA-23

jNo.......... _.......... - 2 J^ated..... .........................  195 .

iiowe?sr,to restore the industrial pstaa if st all 
desired by you, we would s^ain request you to wlthdxw 
the retresaalsamt and 2£otieo immediately, Lo that 
thcxss&iasx healthy ateo^xere siay be exeavoted.

APuim faithfully, 
Copy to-

1, Lhri ^uader Law&s. /'ZIP ,
Dy, Labour ^smisaleaMr, [J
dovt* of V«est Ijen^sl,

2. xhe Qhaiwnan, Kwlaatier- 
^OffiLiittee, ’». > oon^l >rgt

Labour Direst©rate.
?• **'.9 Chaix»<an, 

^valuation d3nr;ictcu
Jul Ou Labour cc i^aployiient 
Ministry •

4« -ia &w.exal ^osretaxy, 
for iiesoesaiy aa^xoru
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M. M. C. Employees’ Union
REGD. NO, 2465

AFFILIATED TO ALLJNCHA TRADE UNION CONGRESS * FEDERATION OF ENGINEERING WORKERS' UNIONS

I29A. CIRCULAR GARDEN REACH ROAD, KIDDERPORE : CALCUTTA - 23

Ref. No. U-EC/4% /59.

The Chairman, 
Evaluation Committee, 
Govt, of west Bengal, 
C a 1 o u t t a.

Dated... June 29» z .19 59'

Bear 3ir,

Sub:- Breach of Code of Discipline by 
Messrs. Machinery Manufacturers 
Corporation Ltd.,P-61 Circular 
G»raen Reach Road, Calcutta-23-

This is to bring to your kind notice that 
employer of the above concern, an affiliated organisation 
of the Engineering Association of India (B.C.C.) has, 
violated the Code of Discipline through their following 
acttions:-

1. The Management tried to provocate the work
men by terminating the service of a senior most Foreman 
without showing any reason from 1st April 1959. The said 
Foreman was deputed with tic charge of Manufacturing — 
experimental units of the diversified products over and 
above his normal charge of Tool room section. By this 
action the employer intended to for large scale victimisa
tion. However this attempt was failt^due to the wise d leader 
-ship of the Union.

2. The management issued a notice of retrench
ment of 249 workmen on 12th June,1959 at 1-30 P.M, with 
effect from 13th June, 1959 without any consultation with 
the recognised Union. Thus the management adopted unila
teral action which was protested.

3. The managem ait did not adhere the past 
practices in this matter. In the year 1952 the management 
consulted with the Workers representative when there was 
no Union before executing their decision of retrenchment. 
Similarly in the year 1953 the management consulted with 
this Union in the matter of retrenchment of 100 workmen.

4...
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M. M. C. Employees’ Union
REGD. NO, 2465

AFFILIATED TO ALL .INDIA TRADE UNION CONGRESS * FEDERATION OF ENGINEERING WORKERS’ UNIONS

I29A. CIRCULAR GARDEN REACH ROAD, KIDDERPORE : CALCUTTA - 23

Ref. No....................... -2- Dated................................... /9

t
4. The Management was approached several times 

apprehendin’, their malafide intentions but they always 
avoided to reply in this matter. Union requested the 
management in a letter dated 21. 4. 59 not to adopt any 
such unilateral action if contemplated, without the 
consultation with the Union. The management in their reply 
dated 8th ’lay 1959 stated that”should closure or retren
chment is decided upon normal rules arid statutory provi
sions -would not be departed from.” The Union again in 
a letter dated 27th hay. 1959 expressed that any unilateral 
decision against the interest of the workmen will precipetec 
action and also past practices cannot be eliminated in the 
name of adhering normal rules and statutory provision. In 
a representation on 12th June,1959 the management informed 
that they decided to retrench in the Uonth of April, but 
still they waited to execute the same.

5. Knowing fully well about the existing Industrial 
t Dispute the management did not go through the Qconceieation.

Cven they refused to attend any concipllat idh^and^stav^rder 
the retrenchment notice pending conciliation, when this 
was requested by the Union representative on 12th June. 
1959.

6. The managemoit did not adhere the decision of 
the 15th Indian Labour Conference in the matter oil closure 
and retrenchment by not giving any notice to the Committee 
on Retrenchment.

The management expressed before the Union repre
sentatives on 12th June 1959. like previous occasions, that 
the Code of Discipline is nor a statute and as such they 
are not obliged to adhere the same.

Under the ciruumstanoes we would request you to 
take strong action against the employer for breach of Code 
of Discipline; so that in future they do not defy the Code



M. M. C. Employees’ Union
REGD. NO. 2465 

AFFILIATED TO ALL .INDIA TRADE UNION CONGRESS • FEDERATION OF ENGINEERFNG WORKERS' UNIONS

I29A. CIRCULAR GARDEN REACH ROAD, KiDDERPORE : CALCUTTA - 23 
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the Code of Discipline. The workmen are on strike in 
protest of the managements 
unilateral deci sion'of retrenchment

Thanking you, '
Yours faithfully,

(Dhani Bagchi) 
General Secretary.

C.C. to -
1. General Secretary ,v

All India Trade Union Congress, 
New Delhi.

2. The Chairman,
Eyaleation Committee, 
ministry of Labour & Employment, 
New Delhi.

3. The General Secretary, 
best Bengal State Committee 
All India Trade Union Congress, 
Calcutta.

£hc/.- #



June 29,.

Shri, ^uador Nawaj,
Deputy Labour Commissioner, 
Govt, of west Bengal, 
Calcutta.

Sub:- Industrial Dispute in the matter of 
Retrenchment of the 249 workmen in 
’/S. Machinery Manufacturers Corp. 
Ltd., Calcutta._ 

Dear Sir,
In reference to the joint conference held 

before you on l^th, 15th, 16th and 20th June,1959 I would 
like to confirm that on the 13th Juno 1959 the employers 
representative expressed that they have retrenched the 
workmen due to lack of orders for carding engines as they 
have stated in the notice, we refuted the contentions of 
employer and stated that the employer has (1) good numbers 
of orders at their hands, (2) oQou?;h outside orders have 
boon procured and has refused many existing outside orders, 
(3) refused to execute orders of r’/s. Indian rational Di sei 
Engine Co. Ltd. a concerned of the Managing Agents situated 

in the compound of lias concern and more or less finalised 
out side orders from National Carbon, :)ort Engineering 
and other concerns, wi ioh have been suspended for some 
motivated reasons, (5) Diversification schemes at their 
hands which is not progressing us they should inspite of 
the Govt, direction and assurance of financial Assistance.
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(G) ,;dootcd this malafide retrenchment only to evade their 
misma; a dvent. (7) Violated code of discipline for talang 
unilateral deci si m and without any consultation with tie 
recognised Union save except handing ovor the L'otico after 
circulutin; n the Information otice Board. (3) Violated 
the decision of the 15th Indian Labour Conference by not 
going any duo notice to the Committee on Betrenchnent.
(9) Violated the conventions existed between the unagement 
and the Union in this matter (10) Vismanaged in the running 
of the industry which needs investigation one of our repre
sentative expressed that the management always cries for 
xir.ancial cries since the inception of industry and t; is 
is also one of the reason for retrenchment and as they say.

You rejected any plea for financial position of the 
Company as the reason for retrenchment which has not been 
stated by the Company. You ruled out that other orders and 
diversification scheme will not be taken into consideration 
in this matter save and except the order position of 
Curdin.’, Undines which is the main product inspite our — 
insistuico that the industry can not bo only for tJ.o product 
of Carding inline only. All other Textile Uechinary indus
tries has gone into several items of product. However, wo 
asked b; fore you to have the statistics of

1) / j. of Booked order for Carding Engine from 
1955-56 to June 1959.

2) o. of Carding Engine Manufactured from 1955-56 
to Juno 1959.

3) Gtock position from 1955-56 to June 1959.
4) Value of outside orders from 1955-56 to June 

1959. ou again ruled out item Uo.2 & 3 and directed the 
reprosentatives of the employer to submit the statistics
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for item Lo.l 2 who asked 4/5 days time to submit. You 
rejected their request for such a long time -with the remark 
that when they did not bother to retrench 249 workers without 
any consultation with the ’’Recognised. Union” even for the 
cuartsey’., sake, they should similarly be prepared in supply 
necessary information and directed thxt them to submit the 
said facts on 15th June (59 at 10-30 A*M. and to attend joint 
conference at 2-30 1VU on the same day.

On. 15th Jure 1959, the employer’s representative 
tried to convince you from their submitted facts that as 
there is only 93 definite orders are at their hand they have 
no other alternative but to retrench the surplus workmen* Ue 
expressed that the employers has not included the orders for 
100 Kos. Carding Lngine 'or the Kalyani Mills which has been 
more or less finalised i.e. guaranteed orders as we were told. 
The representative of tie employer, however agreed to include 
the 100 Cardin; Kn;ine for Kalyani in their given facts, te 
stron d-y expressed that the orders shown as ’’Indefinite Order” 
have to bo considered as booked orders unless and untill — 
their is cancellation. Accordingly orders for 404 Carding 
an unes are out standing excluding the cancelled orders and 
manufactured machines, as comparing with orders for 374 
Carding Engine during the whole year 1957-53. when the — 
representative of the employer was asked whether there is 
cancellation among the orders they have submitted, the answer 
was in negative. However, you offered a proposal of ”Rota- 
tiobal Lay-off” for the consideration of both the parties 
and pleased to fix the date of joint xx conference on 20th 

June 1959 at 10 to oxpress the opinion of both the 
parties to your said proposal.

On 20th Juno 1959 the representative of the employer
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employer rejected your proposal from economical, technical 
and production. point of view. They tried to explain the 
financial nosition of the company since s me years is very 
bad and also explained that they have experienced adverse 
affect on the production by such lay off in the last years 
./here in they were forced to withdraw Lay-off and lastly 
they explained tlct there are special machine which will 
be affected by such Lay-off.

You rejected the argument of financial difficulty 
which has not been stated us a reason for retrenchment in 
the iotioG. ..e expressed that the other two points for 
rejecting your proposal have no ground,

Je from our side pointed out that -
1) Thore are order for 404 Carding Engines at ti e 

employers hand.
2) according to scientific business theory, in countries 

like ours, 30/;, if not nore, has to be added over and above 
the booked orders at hand.

3) Neither there was nor there is any stock of Carding 
on fines which is necessary for any business concern.

4) ample orders of Indian National Di sei Engine parts 
manufacturing have boon refused.

Under the sb circumstances, Retrenchment is not 
justified save and except to serve malaflde into, tion a".d 
if immediately the Disel Engine parts of Indian National 
Disol ’.nd. Co. and other Engineering orders from various 
concerns which are available, be manufactured here and if 

other out side orders be executed more employment vail be 
necessary as soon as the diversified products will be — 
manufactured.
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Lo Lay-off is also not necessary. "ismanugemcnt
and avoidable exmenses are responsible for any consequences 
in the industry. However in view of the industrial place, 
and to realise the demand for investigation in accordance 
with the Industrial Development (Regulation) Act, the workmen 
shall a ; in sacrifice and as such we accept your proposal 
for immediate settlement and to end the strike which has 
boon thrusted upon the workmen. Je also suggested subject 
to oth r details, that the whole factory and office should 
be laid off at a time instead of rotational Lay off which 
was appreciated by you. You again requested the renresenta- 
tive of the employer to reconsider ynir proposal and also 
told them that the entire orders listed in the indefinite 
schedule should not be treated out of consideration and at 

least 50/> of the orders to be treated as good, but when 
they expressed their adamant attitude, you reluctantly told 
them that -

(i) They have violated the Code of Discipline for 
consulting ti e recognised Union in the matter of this 
retrenchment.

(ii) Their attitude is against proper industrial 
relation.

(iii) Their action of retrench'ent appears to be 
malafido.

Yours faithfully,

SlXAVthOA\y

II kvka. JvalU. Employees union.



M. M. C. Employees’ Union
REGD. NO, 2465 

AFFILIATED TO ALL INDIA TRADE UNION CONGRESS 0 FEDERATION OF ENGINEERING WORKERS' UNIONS

I29A. CIRCULAR GARDEN REACH ROAD, KIDDERPORE ; CALCUTTA - 23

Ref. No. a rue Doted.. 1*1.^ .. 19 69

Com.Drivastavat
Decretory ,
All India Trade Union Congress, 
4,Ashok lid.
Li a w Do 1 h i.

Dear Com,

This is to acknowledge copies your letters addressed to 
the Minister for Labour & Qnployment and Minister for Commerce & 
Industry in our matter and thank you for the trouble you have taken 
for/ us.

We have also received copy of the letter from Sri Mehta, 
Jt.Secretary addressed to Sri H.M, Ghosh, As st .Labour Commissioner 
(Secrotary,Evaluation Committee) and the Secrotary to the Labour 
Minister, it is regretedthat no stop has yet been taken by the 
authority concerned in this matter. True copy theletter is enclosed 
herewith for your perusal.

»<e would like to infom you that joint conference were 
held in the oilice of the Deputy Labour Commissioner on 15th,16th 
& 20th July'59 where at the company rejected the proposal of the 
Dy .Lab. Commissioner. But ws we understand the employer has not 
been directed by the directorate to accept the proposal which can 
at least restore the peace in the industry. The copy of the letter 
addressed to the Dy .Lab.Commissi oner, confirming the discussion is 
enclosed herewith for your information.

Also please find herewith copies of a few relevant 
correspondences between the Qnployer and the Union which will 
explain that the management was hatching up this conspiracy for a 
long time. To achieve their goal without paying any compensation, 
the management provoked the workmen by terminating the service of 
Sri Mura ri Mohan Mitra, Foreman deputed for the work of eIe diver
sification over and above his normal charge of Tool Hoorn, & Heat 
treatment section from 1.4.59. He was the senior most among the 
Foreman of the company. The management expected that the workmen w 
will be provoked by this termination without any reason because 
the said foreman was very popular among the workmen. Failing to 
provoked the workmen due to the wise leadership of tne union,

cont d..•
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the management proceeded to the present action knowing fully 
well that their unfair action will be resisted by the union 
and thus they will be ablo toh.ia.port before the Govt. that 
they are facing the”labour trouble” which is jeopardising 
the progress of the diversification programme and thus be 
able to ouiso thei r misman agon ent.

. e ©re also enclosing the Appeal which will help you to 
understand the problem and also the report published in the 
"bwadhinata” dated 3.7.59 may help you in this matter.

We will bo obliged if you please arrange to move in this 
matter in the coaming session of the Lokshabha. The undersigned 
may come down to Delhi during the session if you deem it necossary.

With greetings

£'xtC'' L
2 . idZiA -
3 • (jvtrvw. L. It.
4 . Uaaa.6v. IjJJan dolt-Ol.

— iz. £.$«?.
Z.f. - //.c.r?.

7- ILiaZow — 2 7.r.
8. ft ( — 8 • J"< £4.
<T . UaaIov. CdJj^ — 2L 4.S'9
10 . id L-.C. — 21-4-trf,

General Secretary
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M. M. C. Employees’ Union
REGD. NO, 2465 ' ’ _____________________________

AFFILIATED TO ALL JNCHA TRADE UNION CONGRESS • FEDERATION OF ENGINEERING WORKERS' UNIONS^

I29A. CIRCULAR GARDEN REACH ROAD, KIDDERPORE : CALCUTTA - 23 
s -*

Ref. No....... . ..........  Doted 9 th .Sept. - '9 59 ’

. . . • - \ • & - I .Li 4
U K G E N T . I .

Sri Abdul Sattar, . i - • *' -
Minister for Labour & Employment .. - : . ,
Govt* of Vie at Bengal. 
Calcutta*

Sub:- Hunger Strike in demand of immediate 
settlement of strike in M/S Machinery 
Manufacturers Corpn. Ltd. Calcutta-23.

Dear Sir, ... ; «...
With reference to the discussion held before you on 

4.b^59 with the Textile Commissi on er and Textile Industrial 
Adviser Govt .of- India and the management of the above company |i 
in addition, we beg to state with regret that we have not-been 
coimnuuicated about your deeission on the proposal offered by 
Sri 2. M* oanerji, I.A.S. Jt. Secretary which ^as opposed by the 
company and was accepted by us and subsequently ouradded proposal 
of the Deputy Labour Commissioner, if necessary, after restoring 
12tu, June 1959.

In the mean time, the management has attempting to break 
the strike by adopting unfair Labour Practices, issuing threetenin 
letter and otner malpractices. The agents of the managements are 
trying to force the Striking workers to break the strike by way of 
false propaganda and threatening tc assult.

However, in protest to the adarent attitude of the 
management ana in the uemand of the immediate honourable settle
ment striking workers have started hunger-strike in front of the 
gate.

3 workmen have started Hunger strike since 7tte. kept.’59 
The number may increase and way be started to at various places of 
management and the Managing Agents, if immediate steps are not 
adopted. • u

under the circumstances we would request you to exert & 
your good office to settle the dispute.

Yours faithfully,

CSC* ori Guljari Lal Handa 
Minister for labour & 
Employment Govt, of India 
for action.

( Phani Bagchi) 
General Secretary

P.X.O,



2« Sri S.M.Bhattacharya,I.A.S
Labour Commissioner, Govt, of India

3. Com. S. a. Bangs, General Secretary.
All India Trade Union Congress 
for action.

4. General Secretary,
W.B. State Committee, A.l.f.U.G.

- for action.

5. Cum. Illias. M.P. ,'General Secrete 
National Federation of Metal & Engi 
Workers. Delhi.

1 • • - f

6. General Secretary, 
Federation of Metal <* Engineering 
Workers union. Calcutta.



September 24, 1 959*

The General Secretary,
M.M.C. Enployees’ Union,
129A, Circular Garden Reach Road,
Kidderpore,
CALCUTTA^?«(West Bengal).

Dear Comrade,

In reply to our representation the Joint Secretary, E.and 
I. Division wrote to us on September 21 on the violation of the 
Code of Discipline by the mana«?ement of M.M.C. Calcutta, as 
follows:

”1 am directed to refer to your letter dated the 11th 
September, 1959 cn the above subject and to say that on enouiry 
it is learnt that attempts were made in the past by the 
mana*»enent to avoid retrenchment and alternative schemes were 
put into operation but for various reasons they did not succeed 
and the management were conpelled to take recourse to retrenchirent 
when the persistant decline in the volume of orders reached a 
critical staoe; the Union was in the know of this position.

The State Govemnent is seized of the matter and so is 
the Central Government who is taking steps to help the 
Corporation to rehabilitate itself.

You will no doubt write to the State Implementation 
Officer (Shri M.M. Ghosh - Assistant Labour Commissioner) 
for further information. If on any specific point this 
Division can ba of any assistance, kindly let us know and 
we shall certainly help”.

we have also received a copy of the letter which you 
have addressed to the Labour Minister, West Benpal, on September 9, 
However, we are not acquainted with the latest developments there. 
Hence, it is requested to send the a report about the same as 
early as possible.

With Greetings,
Yc-urs fraternally,

( K.G. SRIVASTAVA )
Secretary.



Appeal off the Striking Workers
of Machinery Manufacturer’s Corporation Ltd., Calcutta

to the Engineering Workers of India

Comrades, Delegates and Friends,
In this august occassion of the new phase of solidarity of the Engineering 

workers of our country, we, the one thousand striking workers of Machinery 
Manufacturers Corporation Ltd., Calcutta-23 (Managing Agent—M/s Mahindra 
& Mahindra Ltd. ) like to avail the opportunity of drawing your attention 
to our cause of struggle, which is a struggle of upholding the cause of national 
industrialisation against the capitalist sabotage and callousness on the part of 
the Government.

This industry of ours commenced production of carding engine ( one 
stage of the Textile Machinery ) in 1950 in collaboration with American and 
Canadian Capital. Besides paying very high price for the “product design” 
and “Technical Know how", everything - from factory shed to the simplest 
form of tools and equipments etc. all were imported many of which are un
used even today as they were unnecessary, resulting in financial crisis inherent 
due to too much non productive capital layout in the begining. But the 
planners mysteriously enough forgotten to plan for the most vital thing-a 
modern foundry which was so badly required to produce 80% of the com
ponents from cast iron, as there were not many modern foundry in this country 
with spare capacity to supply heavy casting regularly.

The Government policy of mixed economy enabled the managing- Agent 
to persuade the Government to come forward for financial assistance in the 
shape of buying shares and granting loans which amounted together more 
than the rest of the subscribed Capital I Some “Fresh from College Engineers” 
were trained in the associate firm of U.S.A, and a few “experts” were brought 
from there to “train us”. Be it mentioned here that the associate U.S. firm 
mentioned above could’nt “stand the pain” of giving technical aid to us and 
subsequently closed down I
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The product was virtually established, inspite of thousand and one 
*,cts of design and planning, mainly due to the tireless efforts and skill of 
technicians and skilled workers recruited locally. Though the white collars 
; eaten up all the credit, the “foreign experts” had to admit there were 
s defects in the design and planning and that Indian workers and techni- 
s were equal, even to some extent better than their American counterparts, 
earned this laurel fr^m the foreign engineers because we raised ourselves 
/e the level of maefiineides to see our country industrialised.

But the volume of production could not be increased sufficiently to 
t the demand due to the shortage of casting because of dependency 
•utside foundries. We through our union pressed hard for setting up the 
idry tut inspite of loans from Govt and overdraft from the Bank the 
agement took five years to take the decision of setting up a foundry 
then even five years after taking the decision they could’nt complete the 
: vital phase of the foundry though the Government .has sanctioned fresh 
s.

In the meantime much water has flown through the river Ganga.While 
nanagement failed to meet the demand of the country, the Government 
ted import license for a large volume of machines, granted license 
iree other firms for producing similar machines, the Planning Commission 
lation of total demand proved to be very much exagerated. We 
jgh our Union were all along doing our best to brake the “Sleep of 
ibhakarna” by approaching the Government and the management to 
necessary s.eps not to head for a crisis. We approacned the Government 
o multiply the capacity of producing the same machinery basing on wrong 
;tics. We approached, them to see that the three Government Directors 
e Board do not remain sleeping directors but see and interefere into 
affairs. We., approached the managemant to complete rhe foundry 
like other Textile Machinery Mnufacturers diversify the products to start 
jfacturing other type of Textile machineries. The management always gave 
■ only without any real efforts. ,k >
The “Cordial” relation between the Management and the Union waned 

; with the..growing of so called crisis purposely created and they 
y chalked, out the programme of making the Government and the 
ers as scape-goat for the consequences, ..of all of their misdeeds In spite 
tr best efforts, the Government remained callous all along,-as if the 
mt of public money ( about a crore ) invested here was too little to
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bother them. Worth/y to mention here that during this period the 
Managing Agent gained a good name in the market due to our quality 
product and good industrial relation, which was built up mainly due to our 
nationalistic and self sacrificing approach to the industry; The Chairman of 
the Managing Agent, who is also the chairman of the Board of directors of 
our concern, now, is one of the few trusted collaborators of foreign mono
polists. But the fate- of us—the technicians, skilled and semiskilled one 
thousand workers, who toiled hard for the last ten years to establish a modem 
industry in this underdeveloped country, is uncertain, the future of such an 
industry is gloomy, only due to inefficient and mismanagement^ Inspite of 
having sufficient order in hand to pull on for mor.e_th.an_a year^

Our management has “Lined up” with the “Kerala agitators” in selecting 
13th June 1959 as there ‘.‘Deliverance day’’. On the same, day, thay.have- 
retrenched 25% of the total compliments with the propespect of further 
retrenchment, 'this decision was taken behind the iron curtain and imple
mented unilatterally without discussing with the recognised Union and viola
ting the Code of Discipline inspite of raising dispute on their malafide action 
before the management, the State Labour directorate and urging intervention 
of central Ministry of Labour and Commerce. They have even turned down 
the suggestion of “Lay-off in Rotation’’ put forward by the concilliation 
officer the Dy. Labour Commissioner. The statement of orders submitted by 
the management before the concilliation officer revealed that the orders of . 
carding Engine for the year 1959-60 only upto the date of retrenchment ( in 
12th June ’59 ) are 404 against 374 carding Engines for the whole year of 
1958-59. Even in the language of the Deputy Labour Commissioner this mass 
retrenchment appears to be malafide. They want to crush the Union which 
stands in their way of serving self interest with public money.

We had no onher alter native than to go on strike with immediate effect 
to fight out the onslaught. On the management side—backed by their Engineer
ing Association, an organisation of the employers—there are certain officers 
whose efficiency and past experience in/tb liquidate industry. We have on 
our side our able union leaders backed by our Federatin of Metal on 
Engineering Workers Unions. This is going, to be a gruel and long drawn 
struggle. Therefore we not only expect but demand your active support in 
our fight of defending national indu stry and Security of Service^ (To streng--^ 
then our struggle)Besides various other ways-.which you may please suggest 4



(4)

according to your own experience, we like you to help us immediately in the 
following ways :

(1) By sending resolutions from your respective Union to the Ministry 
of Commerce and Industry and the Ministry of Labour and Employment in 
demanding enquiry ..regarding the mismanagement in running this industry 
as per Industrial Developement (Regulation) Act ; and requesting the Govern
ment to take over management of this industry, as well as to reinstate the 
retrenched workers.

(2) By giving publicity to our struggle and sending financial help as 
far as possible.

Long Live Unity of Workers

129A, Circular Garden Reach Rd.
Calcutta-23.
Dated : 10th July 1959.

for M. M. C. Employees Union 
Phani Bagchi.

General Secretary

Central Printing Works, 76, Bowbazar Street, Cal—12



WORKERS UNITE

1HDOXCO WORKERS’ LiniOD
Regd. No. 3743

- i FF F 185^ Affiliated with ALL INDIA TRADE UNION CONGRESS )

Leader of tLc Opposition, West Bengal, 
PRESIDENT

Kef. No. .

Head Office:
1 ii '-j-e n /■ 4-39-Ar-Gircular-Garden Reach Road, 

KH^rpo^-Galeutl-M-
Branch Offices ;

Burnpur, Behaghata (Cal.) & Khardah- 
January

Dated, the__29thtf«M«a£__ 195 9-

The General Secretary,
All India Trade Union Congress, 
4, Asoke Road, 
New Delhi.

Dear Comrade, 

AFFILIATION FEES FOR 1957 - 58.

We regret to inform you that the receipts of affiliation fees for 1957-58 

of our Union with the AITUC has been lost due to a careless rough office cleaning.

The Union Government's Regional Labour Commissioner’s office at Calcutta 

have started a survey of the records of all Unions here including us. The receipts 

of affliation fees with AITUC for 1957-58 are one of the important items required 

by them.

The most important issue is that the Regional Labour Commissioner's offices 

are asking for the number and dates of those receipts.

We presume, that weu'are favoured with one receipt at Ernakulam during 

AITUC session for a part payment and another receipt for payment of subscription, 

TU record fees etc., earlier to that or later than that. Unfortunately, we can't 

state the exact dates on which the receipts were received. '.<e shall be highly 

obliged if you will kindly look into the records and favour us with duplicate 

receipts for the above payments.

IC duplicate receipts are not possible for issue, please issue a letter to A
us incorporating our affiliation with AITUC and the receipt Nos. and dates of 

/ payment of affiliation fees . Please treat this as very urgent.

/ Yours faithfully,

Aj__ _  i.~.-
/ ./

General Secretary
3 0 JAN WAn



Prof. Hirendranath Mukherji, M. P.
Hony Gen. Secretary :

Sri Haripada Chatterji

Phone : 24-3831

Bengal Wo tian picture Employees’ Bn I on
( Rcgtd. No. 925 )

126A, Dharamtalla St. Calcutta-13
Pre»ident : City Office :

107, Lower Circular Road, Calcutta-14 
Phone 24-3912

—-2&U1- January....1959...

Convenor,
Dastkaro Ki Pahili Confenence,
Bombay 'Tailoring Workers’ Association, 
Raj Bhuvan, Sandhurst Road, 

Bombay x 4

Dear Brother,

heir Your letter to Secretary, Bengal 
P r ~ vi nc 1 a 1 Trade Unior C oryr e s s, 
2.11 oA. the lAth J - nta ry. ____

We re in r^elnt of a copy of the s??H letter.

We appreciate your attempts. While vising your 
Conference 3 good success, ve state that the conditions 
of Sheps & r'atablishtont Employeas ar^ so different in 
differeto® States and the privileges enjoyed by theu are 
so varying that an ALL INDIA CONFERENCE of th^se organi
sations require much better spadework - otherwise the 
danger of remaining the whole thing on papers would 
remain.

We, on our part in West Bengal, hayt already 
formed a co-ordination committee of all. the Unions of 
Shops & Establishment Employees and this.hps taken a 
sufficiently strong shape particularly in. vic a- of the 
Shops & Establishment Act Amendment Dill that is pending 
before the West Bengal State Legislature. We are already 
in touch with the Preparatory Committee for the first 
International Conference of the workers in Commerce 
(Prague). In the context of that International Conference 
we are also interested in having an All India Organisation 
of the moveoont of Shops & Establishment employees.

With greetings,



Phone : 24-363)

genial ^Intinn Jirturt Mninn
( REGTD. NO. 925 )

Sir

President :
PROF. HIRENDRANATH MUKHERJI, M. P.

Hony Gen. Secretary :
SRI HARIPADA CHATTERJI

I26A, Dharamtalla St. Calcutta-13
City Office :

107, Lower Circular Road, Calcutta-14 
Phone :—24-3912

Com. S.A.Dahga, M.P.
G. Secretary, 
ALL INDIA TRADE UNION CONGRESS
4 Ashoke Hoad, 
New Delhi.

^2)atc,d

Dear Comrade,

I attended First International Conference of Commerce 
Workers at PRAGUE as a Delegate and 'J. have also been elected 
a member of the Administrati sfe. Committee of th® new TUT 
(commerce).

This TUI (commerce) covers employments in Shops, Stores, 
Hotels, Restaurants, Cinemas, Banks, Insurance companies, 
Laundry, Tailoring Shops etc. In India we do not have an 
all-embracing Federation of Commercial Workers.

In fact this is the main job that now we have to perform 
■ That may only be possible if AITUC and £ts State organisations 

take initiative in the matters uo u. fKhu. .

Hence I am writing this letter to you. I hope that you 
will kindly give some thought in this matter and would advise 
us how to move in the matter. I am also enclosing herewith 
copies of the reports I submitted before the Conference as 
well as before the TUI Administrative Committoe.

^ith fraternal greetings and awaiting an early reply.

c.c. to Com.Indrajit Gupta, 
Uocy.1?. B. Commit tee of AITUC.

Comradely yours,



Phone : 24-3831e *
( REGTD. NO, 925 )

I26A, Dharamtalla St. Calcutta-13

City Office :
107, Lower Circular Road, Calcutta-14

Phone 24-3912

President :
PROF. HIRENDRANATH MUKHERJI, M. P.

Hony Gen. Secretary :
SRI HARIPADA CHATTERJI

man

t^baled.
AjTB
4, A, d.

ed 14.7,59

As re':;*'.■ '"1 by you, I submit here under my suggestions, 
.in short, -is n-M’ds fo ri-m td on of » Federtation oP Com? ■ i o- 
'"orke.f. in India

T> ■ r -a'd on al Conference of ’.Yorkers in Commerce
• held 'roAK (1 st. to --th June *59) gave out a call to all^ 

Count'*-I '.:s to build u. Katknal Federations of Commerce ’lor' < •

I sal'it <; stiuns in pursuance of That {sine-: ; oi.
Irv-? A !'•• i..! r.:clived the Constitution and other japca s in 
cc.i'.iu - I'.on J th. :t' said International Conference^. T d- a t

The I । U.rn ptjOnsl Conference generally decided that all 
s/cikiuti -H ;to‘ s, (private, Cooperative or Gov ornr-- ^t'
Cols .< ■ rc J al f' r. , Ast all i slmorts , hotels, Restaurants, Tail rin, 
Chops, laar.lrio?, Cinemas, Banks, and Insurance Companies ' to. 
are to be treat?! as Commercial workers. In India all worl'"r.rs 
as stated ahov'', will not be less than 3 to IC mil.lions in 
numbsi . Tn Tndi» th< m ni’c good country-wide Federtations cf 
Rank Cmploy-rs, Insur/n ce Employees and Cinema Rpiployc-s - hut 
all of then -»r Independent Federations. Calcutta has also a 
strong Federation oP forchantile employees. Hotel and 'Rrstavi- 
rant x employees as w*ll as Shops and Stores employees (though 
have local Batons? have no Conntryv.dLde Federations yet. Same 
is the posl. ti on cf Tailoring Shops and Laundry employees. Rest 
position would have been if a Confederation of Rank , Insuranc 
Ciner.a .and all th-? Commercial employees could be formed that



Phone : 24-3831

President :
PROF. HIRENDRANATH MUKHERJI. M. P.

Hony Cen. Secretory :
SR) HARIPADA CHATTERJI

I26A, Dharamtalla St. Calcutta-13

City Office :
107, Lower Circular Road, Calcutta-14 

Phone 24-3912

................................................

"' ■ th - - cir ui.isLynces, I hope, that AITUC working 
Gw*- ' : L ■ gi■ du<! thought to this impoj-t.-n t : otter.

T- 1 hug- number of the Workmen in the Commerce yl Lvm.Ic 
th«-lr 2'ole Jr the ii-ASi/iiov^ntCj the role they ply, ,,t 
times of t t:.)1 strikes and Hartals and other dr ibocr- tic 
-''G^ '-'t ’• f'’ho!?s and Stores are required to close the
' hartals) should be bom« in mil 3 hiJ liscussing



Phone : 24-3831

Jtngal Ration
( REGTD. NO. 925 )

•. , ■ ' • ■ ■ : - - ■ ■

President : I26A, Dharamtalla St. Calcutta-13
PROF. HIRENDRANATH MUKHERJI, M. P.

Hony Gen. Secretory :
SRI HARIPADA CHATTERJI

City Office :
107, Lower Circular Road, Calcutta-14

Phone 24-3912

abated........................................... .....
ml 3 cjding about this note.

ft should. -ilto be noted that if a broad-bas^J ।;oveiixnt 
and cr^unisetion of this most-neglected suction of the

3 iqxji ud'-hJ; p th a o vrouxd jisLU add '"ui r. a .lot 
to t' ' d Llag^ui °ur Country*

;o>ic€ , T hepe that AITUC working X Conir.j ttc vJli not
•7 ?r<- co? i sid* rati on to this humble note, since sp-- ly
- ff .a ti v r- ;icticn on it will be of a good hl hcl/ to r< 
or'’'1 ?’ \ deserves immediate handling i?1 ''t ■ <J\- yin-

•d 'i;> cf cu}’ Country’s economy and in th<> ri sing tr.i,.o 
of ! ,’m t" Vnic>n movement in our country.

fraternal Trad- ^nicn



y*
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President :
Sri K. S Gopalkrishnan, (Film Director) Madras

Vice Presidents :
Prof. Hirendranath Mukherji, M.P. (W. Bengal)
Sardar Darshan Singh, (The Punjab)
Sri D. Sivappa, (Mysore)
Sri B. Mukherji (U P.)
Sri R. K. Samant Roy (Orissa)

Hony. General Secretary :
Sri Haripada Chatterjee (W- Bengal)

President’s Wflice :

99, Sami Naickenpt, Chintndripet, 
M/yD^AS-2.

Be/.. ..........
Dated 28th January 59

- j FED 195S

Secretary of the Preparatory Committeo 
for the First International. Trade 
Conference of Workers in Commerce, 

Prague

Dear Brother,

Ref: Your Circular letter No. 3/59 
dated the 6 th January, 1959 
(Trude Conference of TUI of 
workera in Commerce)

Thanking you for the said circular letterf I 
request you to be pleased to send me 15 copies more of 
the documents referred to In your letter.

As regards^ preparatory work in this Country, 
1 beg to let you know that already wn have started attamp 
attempts in collecting facts about the position of Shops 
& Establishment employees (i.e., Co tame re lai employees) 
and in electing wa Kifanittt.aomut effective and proper 
representatives from this Country to the proposed Inter- 
national Conference*

I would request you to kindly continue sendings 
all materials that you publish in connection with the 
International Conference. With fraternal greetings.

Yours faithfully,!



ITT WWW

TiITHW TTCNAI CCyvERWWCJW^

( Haripa'la Chatterjee, General Secretary, All India 
Cino Fmpl^^^JMQration and Shops and Estahlishmmt 
Rr-yloy ev*^ ^eadVr ^of the Indian Delegation

; W EW ' ' 'WE 1 RESIDUE wid BROTHER 6c SISTER det eg-.teg, 

»c bring to you greetings from millions of weaker..

.• Woy^d 'n commercial trade establishments in India. "Te 

ar-. th rikfoi to the sponsornig Committee and to W-TV for 

taking this Initiative and we are all the more thankful to 

them for th-, kind help they rendered us.

’"♦? could not bring all our elected Delegatus to this 

Conircncu because of serious difficulties in obtaining 

passports and other matters. Hence we like to convey to you 

fraternal grw«tings from those elected Delegates namsly, 

3ri fubbarayalu of Madras and.Sri Bhusanam of i'yso.re who, in 

syi! their will, could not join you hero, Prem cur 

7ico--Pr' sT o’ ''' , ”1 n. Hiron Mukherjee KEP. wc ^ring you a 

wxi t ten mesiyy .

.’e bring t< you greetings from all types of workmen 
employ rd in Wops, in Mercantile offices, in Cinema Theatres 

and in Fil . bulincss Companies, in Hotels and Restaurants, in 

Tailoring establishments, in Sweetmeat shops, in Pook-shops, 

in Banhing nn'' Insurrec establishments, in Laundries, ',7c 

numb-.j- not less than 3 million, if not more and of these 2 

mill ion ». good nu;..bur an still unorganised in tffectiv.- 

Trade X DiiJmii - ^..tcially because of their peculiar wejkin^ 

td“- rJu.dulas and theix* sub-human working conditions, feny 

of tlit r. have h-.;dth their local organisations but only 

co-.uil i y- idr pganisati . ns have grown up Iy

Tiio Gi-v ■ i trade workmen number about lalrt; ( c> <

" f i'ii'On ) and they have good country-w] de.

<-n/ini. at j cu nd Delegates who ar- attending this Conf- ^cncc 

orc :;O; tly c> ^cct'd with the Federation of these W <dc 

nui uis, ' All India Cine Employees Fcxl-n -ition ' .



hank >51'1 Insur ucc employee s have good, cl 1, strong 

.>r. ; fight in-; Federations spread over throughout the

cou'j) ;•■■, rnj:oy won cabs tan Ci al benifits through united and 

bitter struggle s.

Hot- 1 a id Restaurent woifcers pre already on the mevc 

to ' n '.■1 ■ > ' Oi tn tw—d <■ i‘ ed emt i on•

Th- 1 ?p - < -pl.; , who number the most, though have

Clut' Uni a. ;■ t r. Ill India Feder.atioh for them count vd 

n<?t in. s-t a.. Chel; lot is the poorest among all, their

<; , an) the working conditions of about Cf

th L -d: Sii ■ . .< em J oy>• es arc unthinkably and jrepOb turc-asly 

.■<-or. .nn'i naming of an Indian Shop employee -would in 

all ■ ■• int t. Io s than Rs. $C/- a month, which is much below 

the > iiiimu: :>»k jstcnce level. Statutory fixation of thd. r 

mum mum ar _.•■ .a could y *• t net be d? ns because of callous ai d 

apathetic attitude of the Government and the employers. nut 

these ■ $ whose service conditions could only be

corm a >; ’ ' th th.c; c ? the serfs, arc also on th^ move to 

have s will cc rdimated and well-planned country-wide move - 

moot. Coim-mcd t oth^r Commercial workers, Rank and Tnsur?- 

ance <.;u>lcy am have earned better wages through their struggle 

and the Cine a ■ r.pluyces are in the way of earning Minimum 

wages through Statutory methods.

In under-3 veloped counties like ours, commercial 

est abli s'-'f m t emjloyet: could naturally outnumber Fact cry 

Labour -nd the Labour engaged in Industrial product; v-ns. Tn 

fact, v'e -ire the wojk^r.n ’.7];o ar^ engaged in selling, e:u:l h.t*i 
ing, adv^rtia ng those industrial productions to the consub.in' 

public. Henc1' al eng with the growth of industrial produchi •?•• 

wu also ^rG'< in .octal stature and security of service. 

Since, in cur country, industrial development still 1 -cks 

^ueh, we, Lh» co. ”'--rcial establishment xvorkmcn, though nun.b^T' 

millions, work .in the most unstable, insecure and unf ir



U(rux3 
unfair ronditlons. Cur working extend to even hours a cmy, A
our 1 <?.'?.vcvhoJ iday facilities are a little less than nothing, 

social security measures are alsost nil for us and aL the same 

time we ar- the worst paid workmen in the country. ”’e s^l-l 

suj yly vhojcsom - food, to the customers directly, wc sell varied 

x and colourful .clothes to them, we launder their clothes, wc 

sell sweets to them, wc exhibit them most amusing pictures - 

but in oar ovn life, wc lead the most colourless, unhappy, 

unwholesome, starving life. How pe.thetic is the contrast.

But \ c ;:re not bent down with this pathos and misery.

’,7c know that ’re can improve our lot only through collec

tive, co-ordinated, united struggles. We, in India, millions, 

working in shops, cinema Theatres, Commercial and Nercantile 

offices, are determined to build up and to put up such continu

ous and nighty strugges under the banner of our own strong and 

mass-based Trade Unions. We J know that till our country's kecit 

economy is dominated by pro fit-sharks ^private monopolis, there 

is no improvement in the life of the common people nor is there 

improvement in our lots. As yet in our country we do not have 

an all-embracing National of Commercial workmens
Uw 

and that is the main task that we Imew to undertake as soon as 

we come to Indi. a.
Hence our fight is directly related to ushering in md 

in the development of real socialist economy in our - country, 

and to the rapid progress of industrial productions in our 

country. This progress, this rapid development is possible 

only when the total efforts of the country is devoted to peace

ful IndustriliaaMon, helpful economic co-operation among all 

countries of the world.

Hence wn are also vitally interested in the maintenance 

fl ‘ and • "0 UH , good neighbourly relations between 

count !' u* : .



TTen^e, Brothers and Sisters, wc are all here with the

common aim

"•j.'ll betterment in our working and living conditions 

keeping exte? with the^hange in time, when socialism 

is the objective, of the wsxk world people.

i'alniwi.'ince of peace for development cf v ?1 

socialist economy irrespective of affiliations, all 

Trade it ions of Commercial vo rkers have this common aim.

Ilencc, we fully endorse the views of the International

'rep urate ry Committee in building up a T-U.I. of Commercial

workers, la 'i eking genuine efforts for setting up healthy 

co-ordin. tins vJU Commercial Workers’ Trade Unio .s

- ffi 1. ia. h d to l.C.B.T/j. and. T-r .C .T .U.

om x ci able conditions should make up all fc-1 that

• e can iv/t afford to rem-in un-united.

Ucnc', from this platform of First Interest!' rul Con- 

f~.renc< of workers In commerce, vc join you all in giving out 

a call : f rd ty p.nd uni ted struggle to all men and ’.-or • n LrU> 

work in Co; ■. rcial Establishments for ending • Ls« : ■■ :■ in our 

J:। 1 J v -s -ad Per uuh'-ring in brighter and health! ^r days

i n o ur 1 i v < s.

lbnu Liv. Woivirig Class Unity.

To-^ Li','« ‘1’1- ra.'il Relations Among UI Trani Ui'iio/i- 

<..f Co mi /. cci *1 .vj-k-rs Throughout the World.



Resolution on Demand of English Cinema 
Companies’ Employees

This Conference of Cinema Employees of West Bengal fully Supports 
the demands of the employees in English Cinema Companies (namely Metro 
Cinema, Light House, New Empire, Tiger Cinema, Elite Cinema, Minerva 
Cinema, Globe Cinema etc. and Foreign Distribution Companies) as regards 
basic improvements in their service and working conditions ( cf. 25% wage 
increase, D. A. at the Bengal Chamber of Commerce rate. Provident Fund, 
Gratuity, Medical bemfit, Winter clothing and some such due benifits) and 
requests the employees in these Filmtrade Concerns to be united under the 
banner of the Union and to put up a strong fight for wining their demands 
which are too just compared to the huge profits these foreign companies are 
exporting out from this country of ours. This Conference also appeals to our 
Countrymen to stand by the struggle of the employees of foreign Cinema 
Companies.

Resolution on Trade Union International of workers in Commerce and 
formation of a Natinal Confederation of Commerce workers India :—

This Conference of Cinema Employees of West Bengal fully endorses 
the decisions adopted in the First International Conference of workers in 
Commerce held in Prague from the 1st to the 5th June 1959. This Conference 
expresses its satisfaction at the General secretary of BMPEU being elected a 
member of the Administrative Committee of Trade Union International of 
workers in Commerce. This Conference of Cinema Employees appeals to the 
Trade Union Organisations of Bank employees, Insurance employees, Shop 
employees, Hotel & Resturant employees, Sweetmeat sellers, Book shop 
employees, Laundry employees, Merchantile Firm employees and all types of 
employees in commercial firms to join their hands in building up one Country
wide Confederation in the lines adopted at the said International Conference.

This Conference notes that the strength of all types of commerce 
workers in India will not be less than 10 million and it all these poor and 
persecuted middleclass workmen are united in one broad based organisation, 
they would be a tremendous force in the Trade Union movement in 
India. Hence this Conference appeals to all Central Trade Union (specially 
to A. 1. T. U. C) and to the Federations of Bank, Insurance and Cine 
employees for giving all help to the millions of commerce workers in getting 
united in a National confederation and for setting up a Liason Committee 
as a first step towards that.
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fa^ TOO ^faOTOO TO Cn-^^i.t^'G- OTO

I 'TO d}$ OTTO ^$fTO >IOTO fa^ 'OCTO 'TO^fa^ cTOO^fa! 

TO^fa ^t^fa^O^ ^faco TO^O OO O^—TOtO TO$ OTO W ^W,^. 

co to4 ^r<rc*rr< ^to Otoi droo TOi TOtto otoi 

^rt?;yi^ TOfa ^fOs ®fto ii° faOo fam—di^ ^fOw "Tots xffa?xfTO i 

8 I Wfa-
^TOoTO TOc^Ot TOl TOTO CTOtTOTO t$fa<R TOfTO

ifTOcTOTO TOI OfTOl OTO TOJ » d^ OTTO OTO ‘TOW 
TOcto i " :i •

fa^ <j)$ oc*rro TOto ow ofa '^° ^o^faTO woOw
'®t'§5t^t o^TO o too TOc/sto TOire otto ^13 

fac^t® tow TOcto 1 OTOco ^tto ®wrTOmo smft ^^1 3^ ^utoFt 

yf^cf OO'S I OTTO TOW ^T^fO <W TOTO ®5J dim
fa^OC^f^t^ TOtO oTO TOI OfTO ^fa^fa >TOWO fa W O^ OtTOl^S I 

d)$ OTTO $5ts W» OWfCO ijfcrto ^fOTO c<—513J CTO OC®J d]£ OCO 

■sfTO d 5[TOTOrTO TOO O^, TO OORO dfa TOO TOO® fa^r <WW 

<pfaTO w wio ^rgcTO tot^c^ 1 o 

'srTO^ 'Sl’fro TOre TOI operator license fee
CTO TO$1 ^CTIO >1?TOO.f^^ 51'^0 TOt^C^^ I

<? I <3C$I^ ^1^ €IW—t , . ’!<;,.
fTTC^^I-f^C^ «f^ITO^ fxfaTO TO^^ ^^^5 TO$ C^ Wt^t $$fTO 

iffh^l ^f?IC^f^C^^ ^1^1 OTO *rtfoi 3]tTO3 ^TOto

O ‘TOf'o* O ^st TOts 7JCTO • TOcto

tOx TO*I^ fafaTO 'GCW TOfc TOtre ^TOr TOt3 .51^1 <05^0

TOfoxs ^TOo #fTOfa ftoo TO01 *i$TO

d]’/ WIO O^tft «1O3TO 5TOU I
I TOTO ^1 ^5t^ 3W-

5f^ ^^rtc^ CBC^R^T^lf^^tTi <TO to O TOTO TO1

<TO<f ^5t^)co ^rgsztfTO c^ ^150 TO^ >iBiXcf'®TO

^■55 ^tfaTO fot^ ^C^O C^t^5f1 TOcTO 1 fo fa, dR, f*f, 

$, $$ <0 TOr<w wrtf^c^ toc§® $$foTO jfafac^^ TOf^^ fafato 

TOC^‘ OTTO OTO TO'H TOcto 1 ■• -p. 1 ;
diVTOWrf^ cirS'Wto o^ko o^j.fa^ coo to^, ^faiTO^, 

COTO, *tf®, c^1-5ivfTO^, fac^^l, TO, CO^^OCTO^I TO>fo

Cf^js 3S|p4^s ^5fa*t OO'® I iSffa ^d° ^fac^*! d)<F fafaf^ *tfe d]^
:<F: i ■ ’■ • ' i^| ■ '•

TOZCH OCOfar'® 1 
I ' I.’''’- ! ■■■ J- p

'smtc^r^ cvfc*f& d)^ *(oo TOTO fafTO 'swro 'e diTO

C^TO^*fH TO TOTO d]^ OTTO *TOS5 fafoTO ^TO,

O OTO COTO ( faTO, TOOsTO ), ’ OTOTO TO, fafTOl 'G C^?T 

c^TOl 'Qto) ^iTO^i TO4^ TOt^c^ i ofcTO'®

>i^TO TOto fac*i^oc< faTO <iw ^rocvf^
oTO^fao fa^ d)^ otio ^co«f TOilr^ 1

cTO^i c^ oTO^fo faTO d^ to®f ofa^i -^fa^o 

fa, dw, far, $, Off^t oc^if^ ®rto^c^ ।

^TO7 ^fTOrTOT: fa: TOOO-



Cable: “AITUCONG" Telephones : 4 8 7 7 1
4 3 4 14

ALL INDIA TRADE UNION CONGRESS
T. U. LAW BUREAU :

R. L. TRUST BUILDING, 
55, GIRGAON ROAD, 
BOMBAY 4 (INDIA)

President : S. S. M1RAJKAR.
General Secretary : S. A. RANGE, M.P.

The Secretary, 
Jamair Employees1 
CALCUTTA

4, ASHOK ROAD, 
NEW DELHI.

2nd^February,1959

Union

Dear friend,
We are in receipt of your letter dated 

17th January, 1959* We thank you for the same.
The 16th Indian Labour Conference at

Nanitai has evolved a machinery for evaluation 
and implementation of the decisions of the 
Tripartite Conferences. Unless the unions are 
vigilent it is likely that the management 
prefer to ignore them by all possible means. 
The views of the AITUC have been expressed 
in our publication ’’Sixteenth Tripartite” 
which you can refer to for your information.

Xf you want any further clarification pl 
please contact our Vice-President Com.Ranen Sen 
and Secretary Com. Indrajit Gupta at 249, Sow 
Bazar Street Calcutta, who may also help you, 
if found necessary. 

Thanking you, 
Yours fraternally,

—— — ' L 
SECRETARY.
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tfWMG- LIVE WORKING CLASS UI; ITT*

DAR JEE Un 3- DISTRICT C2IIA IIAMAIT MAZDUR ULI CL

Cl low k Da za r, Da r j c c 1 ing •

May 4th, 1959.

To
The Secretary, 

°Jy6u&_ U^lcrrv

Dear Friend,

ue arc glad to inform you that the Eight Annual Conference 
of our Union will be held on 22nd, EJrd and 24th Lay 1959 
Darjeeling to discuss the ways and moans to achieve the most 
reasonable and minimum demands of tea workers at Darjeeling 
Mill region and to forgo the highly essential working class 
unity for promoting united action for wage increase, bonus, 
better living standard, employment, trade union rights, peace , 
progress and happiness and against high prices, closures, retre
nchment, attack on trade union rights, unemployment and war 
."lenaco.

It is well-known to you that the tea workers in this area 
arc amongst the lowest paid in India and they arc still subject 
to the hated system of cn-masse dismissal and eviction of entire 
family members on the dismissal of the head of the family. It zb 
indeed a system and unwritten law perpetuated by the lata British 
Government and still continued invoilably in the regime of the 
Congress Government. hut the tea workers are now conscious enough 
to renounce this hated system and they are resolutely fighting 
for removing this Inhuman black spot for ever. They have every 
hope to achieve victory with the support and sympathy from their 
brethren in tea gardens and other Industries and establishments 
throughout the state of West Bengal and India.

We, therefore, feel it expedient to extend our cordial 
invitation to your organisation to send a fraternal delegation 
to our conference and in ease of your inability to send a fra
ternal message to our conference.

Greetings,
Fra ter narMy yours,

SECRET .RX, ■ 
Darjeeling Ihstricl Chia Kainan Ma^hu'U: ion-
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R^jR ^8 R<^ RIR, te Hxfafa Rfaw RR “c*T W 

ZWfaHmOT pR(^ R® ^RtH ^s fcl ' *11% RRlR 
WOTR 3Wf ROT I W'fn 05^ C^TThr RfateT 

RWR ROT nW ?H Ob~
i i R^tR <ot ^§!hrorr ntoR nRfan h1 r5^ tt^fa ror 

“oOT ^R fafaf^H” I

I R^’TORR HOU »tR fa^ H^ftfaR *ftR HR I

® I ^fafa fe’^R OT^ HOT I
r^ ^fafa fa^R rrI rrIr ch^o? r^rA <

RlfaR RH^lRta ffafacHR ^5g1 i isao
Wi.rrih 8 RtntfaRtH “rPM” ntRfaj rr^ ’{fa ^fk

HtRKH R^ <R^fa ■ efaH Rlfa< tfaH (R3 fa?^R RR&1 

o<R^f cnfan i ntR(©tR nt^ w^in rhh

fa rirWr ^nfa fa?*f okr Wrtfa rrI nt^ ^chr rh

OOT Hx5$ HSR fa^R I R^ 9rfRWRt5U 'sfa ^FtR RR^

ZtRfa RTR^rfal ZfOT HSR fa^ I HJtORfax ROOTR zf^ V?OT^ 

.^, RR, fa, CROP R^ RtRRlHl ?IR ^tRl R1 ROR 8 ^fCR 

CR^fa HRRKRR faRi ^RH ^ft f?HiCR R^ fafi^iR ^iRtROT 

^roir «w h^RH hrrtr ^fa? rot i fa^ hrrilrr r^

^fa? nns r^otr ^fR^sRHfa wit!> Rwfa^i 8 

fwtRfaoF rot rh rr’ ^WfaR fare

RRjt’ltR h^r ^nfafa i

^fRRsHl RfWHR W ^Rfal HRRfa =^5’ ^W{

w fw*f OR I fa^ ^’tft ^ton^ $fa ^RTRT 
w ^fi®» (^ ^rfax

Hl i faTO 0 0

^faH I ^©^tx >^<3 RiHB

fa^ «fan ^faRR OR I

tel ? ®W I >RR ^fa<H RICH

'®MJR HtCH a01'3 o&l RfaH

’tte or i Rt<x

W ^5 <^5tRR Rt^tR ?i^s I

s ^=R OO^ fto R^fa ^fa^H

OR I fa^ Rfw RoR r^wR HSR (Z^R- rW 

RR RW^S RtCR I R^T ^|fa Rht’^^ RslR ^s.'RiR RR

R^os RfCR I • RHO^R Rfe^R H? ORt ^RT8 

'''H9!^ ^S><?3 >TtjR ^Hfa ^^0© W R^° R^ttRS ^fav RR 

RRW Rfa. R^p. fa. ROF * faRj CRlffa WftR Rt< 

RCR a 5nR ^tRj RR I fa^ R-fafa ^8 «lfr

RifacRS W Rt5>8 ?5R fa |

Wfa?<0R RR RR^ $RFt< Zt^fa-faR^ ^VfaH, W HRR 

ZfRfa tfafalbfa R^ RtR, RHH fa ROT ^tR?T OORh <3W 
^^fat^fa0®8 Rft$—R Rf^ Zi^ Rfa R^RI8

Rf$faR«R Rsfa ^RtR^ fa^T I fa^ Rt “^”

H\Ru^ <r!OT «)1ri ro^i o^ rrRtr >rrWr orWorfa 

- rr Rrjj R< HtRfO^ rhjR:r $faR

^1 RO? “OTRfa tfa^’-RS RUH RHCR fao^OOf RHtW R^x 

’t'teRTfa R^HT^^ Rt^t^ fantR C^l I RR

RfaR Rt^ <to® «tfaR ^fafa^RR RS^ R^^R RCR 

Rfac$ I fa^ HRRfOBI ^ft^tH^t'8 R Rt9^^ R5? Ttft HR I 

HRRlft s?H RR Rl^ RR- faR RR '^H ^CRfR Rt^ RIHR HHR 

RTt:R^-^§8 Hfa RfRO© HHR ’TtH Hl I faR9 ‘̂Tf^OTR Htfa 

R^RiR I fa^ faRl C^M CRtRlR ? fa^fal RR1 RUR Hi R^R1! R^i 
Htfa “HTfOI^iRRtR Rt^R” RR5 “ORRtR Rt^fa'OR^R ^H fa 

HTtOT^H^”RR ^PTSRl RRl RRU?R ’SHtH RR I R^faRiHR (OKR 

^RTR fast fa(3J fa^RpM H^! RR SORSTR Rt^ HRR1R HcR8 
WfR R fann ^5 ^fatH Hfafa I ^CRtR CRtt^ CFRtRHTtH



i Slic'Kl1 ix’ofjj ui.! uit .Ar Th R-CukE EREHCE TOUR j.N 
C.JEOIROLcVkTA AND SOME OTHER POINTS.

Re.crt ;• 'ide ly : HARIPilDA CH AT TH R J J , Leader 
of U>? Tn01 an Delegation and Member of the 
Admini->trutivn Committee of the new T.U. J. (coniineroe' .

yf t<: r th** Tutemotional Conference was over we were taken 

to the •/■astern flovahian districts oif Kosice and T-reshov/ve stayed 

in tlvsc two districts for about a week.We could, meet the commercial 

workers of these two districts in two big meetings and we were 

given Pull facilities to talk to commercial workers of diIf*’rent 

categories ( stores, shops, r -v■ taurants,hotels ,co-operalives etc.) at 

their w rl/j ng i l ict '!d luring their working hours.VTe hud the scope 

to see tht.il’ <rkin~ conditions and to know about their living 

condi lions.

The average basic wage of a commerce works (as foundin 

thru r places' a^s .ii-ound about 900 crowns - excluding Premiumsfwhich 

on average a- 'OntoJ. to <50 to TOO crowns) , - added to this arc the 

west 1< portan I bon* fits of free medical treatment, free <*duc.- ti /nal 

f.ncil5 ti ■ s "ov : h* children, subsidised holiday resorts, and. other 

social security an ci igpinrnts.

The Tufci;:' Otate in the C.S.R.is providing those benefits 

to the ccrjmrec workers and the workers also,with full enthusiasm, 

are ful filling their . Ians for better sales arrmgenr-nts and belter 

sen'.icr-s io the socJu ti os .The Trade Union of Commerce t'orkers in 

the . louder voquired to fight the employers' cxpl-i tat-

■r|s - nor ai'- they r*:qi.ur J to fight for security of jobs of their 

member^.Thcw' arc ojeanising their mtmbersfor developing their 

proletarian qualitjei for tit jsxx purpose of fulfilling socialist 

pluns.
... co n t. o age no. r.



After our tour in eastern Slovakian districts we could tour 

round the ft" >• for ten days. Here .also we met hundreds of 

commre< -."ort <. rs J.1 diff^rent places - both in the cities and tn 

the vlll ay-s. *”o did address meetings of commerce workers in the 

country as 'veil as in the city. Almost the same and similar 

connj ti "'ns we djd find in the Socialist States of which we could 

co 11 ert reports.

The hospitality , tic w..Mh and friendship of the cGmr.-.dey, of 

the workers, cf the common people in the C.f.B. that was shewn 

to us, was nut only overwhelming, they taught us in practice what 

training in In Urn-ri.tonal solidarity of the working people -ur 

co-workers in countries are getting.

r e did compare th*se expertcnees of ours with tie state of 

things in cui' country. Though commercial workers in our country, 

who are the worst exploited section among Indian workers, would no 

be less than Tg illion in number, yet at most, of them arc 

c •: raised .in ^.f f ?chi trade unions. An All/lndia Federation of 

all commercial workers in Tml a i sy yet to be formed and we are 

very much conscious .about our limitations. The steps that we 

started taking in cur country while preparing for the Tst Internal 

tional Conference cf Tophers in Commerce are still in the prelimi

nary since. Xxdsxz And our fight in our capitalist country is for 

better living a^d better working conditions ofthe employees agains 

the employers. The disunity in the trade union movement in our 

country, as well as the extremely scattered character of these 

trades’ employmei ts, make the organisation of commercial workers 

all the wore difficult in our country. Yet, from all the facts and 

conditions appertaining Ju our country, it is also quite apparent 

that it is high tine that millions of these commercial workers 

in our country are and could be organised in a strong trade 

federation - spreading throughout the country. If hundreds of 

thousands of these workers can be properly organised in trade 

unions, they wouldadd a ".remendous force to our country’s trade 

union movenun t. hence wc vould request the leadership of tie 

T.iJ.l. ............ .
an,j tn e 7J.F.T.U. to see that the affiliated



af C11J.H uj huil.aal Centre of the W.F.T.U. (i.e. aJiUC) exert 

its utmost in helping us and in gliding-usjln building up an 

All-India moveiw t and organisation of commerce workers without 

the least d^lay. We would also request tie T.U.T* Centre to help 

xixwtx uj/with kbra all propaganda materials and means in getting 
I

these workers organised in our country. We, on our part, id 11 

leave no stone unturned to see that the new T.U.T. has deep 

roots in 'rnr country. But this huge task needs all help from all 

progressive quitters in our country. We would like very much 

that the AITUC and other progressive forces give us all help 

and guidance in these matters.

At the end we wouldurge upon tlWleaders of the comm- 

erci al wo inkers in the C.S.R. and other socialist to

continue xndx and develop the contact that has been established 

between them and us, through correspondence, through exchange 

of delegations and through all other means they find fit for it. 

we would request the new T.U.T. Centre to see to this important 

matter wilft? all seriousness. We would always awaite advice 

and guidance from the Chairman and. General Secretary ofthe 

T.U.T. (Commerce) in these matters.

We would also await observations of the T.U.T. 

leadership on this short note of ours so that we may plan our 

v.o rk according to their valuable advice.

With revolutionary greetings.

Names of the delegation from India are :

T.Haripada Chatterji. 2. M.A.Sayeed. 3. R.S. Prasad.



1
' yu ? ■ ‘ ' "•

B. N. ELIAS & CO. LTD., EMPLOYEES' UNION.
.Estab. —.1946

• \ \ 1 (Registered Ko. .847,)

Office Address--- ----- --- —... -
/°/?5S/0f N7S.ri-.H.^ , : Calcutta

M.L.A.
REF. NO.................................. - : Dated July 50

V ‘

The Office Secretary,
All India Trade Union Congress, 
New Delhi.

Dear Brother,

We shall thank you if you will 
kindly inform us of the Service Conditions 
of the employees of those firms which have 
been taken over by the different Provincial 
Government as also the Government of India.

A comparitive chart of the employees' 
service conditions before and after the firms 
were taken over may please be included in 
your letter.

We are particularly interested to 
know the Service conditions of the employees 
of the firms distributing Electrical Energy 
to the public before and after Nationalisation

Your early compliance in this 
respect will be highly appreciated.

Fraternally Yours,

Address:
Sri Nirendra Datta Gt^rtJ^Oyees' Union.
Jt.Secretary,
B.N.Elias & Co.Ltd.Employees' Union, 
7/2T,Jamir Lane, 
Calcutta 10.



COMMERCIAL WORKERS’ MOVEMENT IN INDIA.

_ HARIPADA CHATTERJEE - (MEMBER, 
ADMINISTRATIVE COMMITTEE OF TUI,COMMERCE).

Preparation .for th® First International Cenferonsa 
of Workers in Commerce sot th® ball railing for creating 
closer relations batwean the trad© Union Organisations of 
Commercial Establishments in India* Employees in Shops, 
Cinemas, Stores. Laundrios, Sweetmeat sailers, Hotel - Resta
urants, Booksellers etc. deseussodt preparations for this 
International Confeorenee and the delegation that attended kk 
th© PRAGUE ConferQne^ on behalf of cinema Eapl«ye« <11$ tarry 
messages from all these working people* But the fact remained 
that these zaovemoits, compared t® hug© number of workmen 
employed in Cemmereial Establishments (including sh©pr)w«re 

too" weak to withstand th© crudest onslaughts of the uncrupu- 
lous employers and till then important sections of coiamereial 
Employees namely the Banks Insurance and Mercantile fiita 
employers, though vzell-organisod in their respective trade 
Unions, had not had links with their bretheon in other 
sections of Commercial Establishments*

After, tie first International Conference was over 
aid news about ths Conference, its deliberations, its 
resolutions began to reach India and specially after tin 
delegates earn® back t® India, there appeared greater interest 
among sections of these workmen t© come closer to establish 
nearer relations and alliances amongst themselves.

All India Trade Union Congress, th® biggest Trade 
Union, centre ofail!tant Trade Unionism in Ind a, showed 
much interest in helping in the growth cf a broadfeased 
united movement ef all sections Commercial workers in India.

i
Federation of Mercantile Employees Chiens,Calcutta, 

which is the leader of the largest number ®f thousands of 
while colour labour in this part of country, readily 
expressed their willingnessto,have links and relations with 
TUI («oiaia©roe) • , ...

The keen and the prompt interest that tine TUI 
(coEiiQo.rc©) shewed in; ths struggleofthe Bank Eaployaos. 
particularly in support ©f the Grindlays’$ard National Bank 
Employees’ struggles’, evoked quite a co-operative feeling 
among ths Bank employees towards tie TUI (commerce)« Bank 
mployeos in Indi a ar® new organising a big battle ©n the 
demand ofrecognition by th# Employers oftheir Union namely 
All India Bank Employees Association, a Union vi th a very xix 
rich heritage. Bank employees rest assured of getting full 
support from their millions ©f brethren in other aommerclal 
establishments in this noble struggle of theirs. Th© Trad© 
Union International (eommeree) remains pjs o unquestionably 
ready to organise a Werldwi4® solidarity movement in support 
of th© Bank employees’ struggle in India.

Insurance trad® in India is partially nationalised 
Insurance employees, organised under All India Insurance 
Employees Federation, recently won in a prolonged bargain 
< th Life Insurants© Corporation, India, on th© issue of Bonus

1
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But as yet a big auction of the Insurance business in 
India is in ths private hand and eiaployaes in this sseticn 
ar® fighting hand for Nationalisation of all the sections 
of Insurance trad® in India* They toe , in thoir country - 
wide struggle, receive the closest support from other 
suctions of Commercial Workers in Indi a and, the TUI Ceemmer- 
ee) tou, is’ undoubtedly ready t® 'extend till help to the 
Insurance Employees* struggles in India*

A very good number of Commercial workers, who were 
tin most neglected,, ®°st exploited and the most persecuted 
section ©f th© working people in Indi a, numbering millions, 
are now on the move to win their raspmotive end pressing 
demands. The recent amondmeits brought about in the Shop 
& Esb. Act (as regards duty hours leave faciliU ®s eta*) in 
the Punjab, the preposed thorough changes In the shop & Est. 
Act in. W.Baigal, appointments of Minimum Wag® committees Ibr 
the Cinema Trade Employments in the Punjab, in Mysore and 
in W,Bengal, preposed extension of Employees’ Provident 
Fund Act benifits t® Commercial establishment ts having 80 
or mor® employees, go to show that, through their ®m 
struggles. Commercial employees have started asserting 
their rights and due privileges on tha employers as well 
on th? capitalist Government* Growingly they are feeling 
the urge t® coin® closer and t® b© in a mass-stream of 
movemertt far bettering th sir pitiable; e ©Mi tons.' Th© ©all 
of TUI (comer©®), whifo isjox in itself an organised fores 
of 10 million Commercial Workers world over, will act as 
a beaeonlight to all sections ©f C©mcreial Workers in India 
t« eontlnuds fighting for th@ir own and respective demands 
and to unite at th? same time in closer alliances in a 
countrywide Bsvam- ant*



^ugust 13, 1959

Dear Com. Chaterjee,

Your note regarding formation of a Fede
ration of Workers engaged in the Conmerce Indus
try (in the pattern of the T.U.I.) was discussed 
by the W.C. and i£ was felt that in India the 
conditions are different and that such a federation 
cannot take shape, for the present.

At the moment unions have to be encouraged 
to form the trade federation, wherever feasible 
Mercantile Employees’ (Inions should be encouraged 
to form xab state-wide federation.

With greetings,

Yours fraternally

(K,G.Sriw^stava)
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HAND-OUT FOR THE PRESS CONFERENCE HELD UNDER 'IHE AUSPICES OF 
CENTRAL CO-ORDINATION COMMITTEE OF WEST BENGAL GOVERNMENT 
EMPLOYEES’ ASSOCIATIONS ON THE 23RD JULI, 1959 AT THE METROPOLE 
HOTEL. 

I
The Chief Minister mat the representatives of the employees 

on the 7th October, 1958 as an aftermath of a mass deputation of 

employees that waited on him at the concluding phase of the 

ovservance of state-wise ’Demand Leek’ ended on the 13th day of 

September, 1958. A few days following the interview of reply 

containing fifty-eight items of the demands of employees as 

incorporated in the ’Charter’ submitted to Government a year 

back was received from Government. In course of interview and in 

reply to our charter, our demands for permanency of temporary 

employees, grant of medical and educational facilities to employees, 

modification of existing leave rules etc. ware assured immediate 

consideration. In connection with our demand for grant of interim 

relief of Rs. 25/- to employees it was told at the time that 

Government were quite alive to the situation and would enhance 

the existing rate of dearness allowance as and when necessary on 

their own initiative. Subsequently during the pendency of the 

Budget Session of the Legislative Assembly in March last, the 

Chief Minister declared unequivocally on the floor of the Assembly 

that the demand of the employees for appointment of a ’Pay 

Commission’ was engaging the favourable attention of Government. 

Almost a year is allowed to roll by since then, but Government 

are not coming forward or even showing simg signs of earnest-ness 

on their part to fulfil evan those demands which were assured 

consideration. On the contrary, under the impulse of that old 

authoritarian attitude of by gone days Government are trying to 

find holes to estrange the employees from their just paths for 

subservance of their causes through their various unjust and 

undemocratic methods of attack.

For over a year or so permission is being denied to the 

Associations to use ’Mikes’ in open assembly of State Government 

employees in Calcutta quite invidiously and without assigning any 

reason therefor. Most of the Associations of the employees under 

. Contd.(2)
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the Government of ^est Bengal have not as yet received the seal of 

recognition from Government. As a sharp contrast to that, out of a 

few recognised associations the recognition of the biggest organised 

association and the oldest at the same time with 38 years1 history 

behind it, viz. West Bengal Ministerial Officers1 Association, has 

been withdrawn all on a sudden on a very flimsy pretext. Apart from 

that, a few more associations have also been threatened that their 

recognition might be withdrawan. On top of all that, leading workers 

like Shri Arabindo Ghosh, Rajen Bhattacherji Amit Gupta etc., repre

senting different associations and 30 more workers of various denomina

tions have been discharged on the alleged adverse police report without 

giving those employees any opportunity to explain their conduct in 

self-defence and totally depriving them of their elementary democratic 

human rights admitted on all fronts. Vigorous steps are in process as 

well to do away with the services of a few more other workers. Apart 

from that, even in disowing the demand of the associations to open negotia 

tion for settlement of demands Government are effecting changes in the 

rConduct Rule1 in such a way that it is apprehended that the present 

attitude of Government to trample under feet rights and dignity of the 

employees, might have its reflection on the rules.

In the context of the present position delegates representing 

different districts and associations met at a convention on the 18th and 

19th of the current month in the Students1 Hall, College square, Calcutta. 

After a thorough and careful review of the present situation, the conven

tion has arrived at the following conclusion

a) That Government are quite apathetic towards the legitimate and just 

demands of the employees.

b) That Government are driving their attacks in a planed way to desist 

the employees from participating in the* movements for achievments of 

their demands.

c) That by their action they are creating such unfavourable situation 

that the sufferings of the employees are not only on the increase but 

even the mutual relationship between the authorities and the employees 

is being strained to an enormous degree and by that an unfavourable 

aktexp atmosphere quite uncongenial to the national reconstruction of

. Cnnt.H.......................( 7 \
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the country is being created inside the administrative machinery. In 

order that such inpropitious move may be put an end to the following 

programme has been unanimously drawn up by the convention for its 

proper implementation to achieve our goal :-

1) United rally of the employees in the open Maidan at the foot of the 

Monument on the 23rd August next followed by a mass deputation to the 

resedence of the Chief Minister. Open meetings organised on the same 

date in all district head quarters and sub-divisional towns followed 

by mass deputation to the District Magistrates and Sub-divisional 

Officers as the cases may be, simultaneously, and submission of 

memorials to them. Gist of the memorial will be telegraphically 

communicated to the Chief Minister.

2) To bring about unity amongst all State Government employees on 

All India basis and holding of a national convention of all State 

Government employees in Hyderabad in the 4th week of August, 1959 

for achievaent of our democratic rights, workers* rally, group 

meeting of general employees, distribution of leaflets, profused 

posterings in important thoroughfares of the city and towns will be 

arranged throughout West Bengal with a view to explaining to the 

employees the significance of holding national convention and importance 

of united move on All India Level.

3) Observance of "Anti-vietimisation week” in first week of September 

next and a drive for collection of ”special fund" throughout that week 

in lest Bengal. During that week resentment of the employees will be 

given vent to through mass meetings, leaflets and posters etc., in 

order to focus the attention of the public to the various undemocratic 

actfi of tiie Government.

4) As a protest against such undemocratic acts of West Bengal Govern

ment letters under the joint signatured of all the State Government 

employees’ Associations will be sent to the ^resident of India, the 

Governor of best Bengal and to ths Prime Minister of our country and 

their intervention solicited to put a brake on the undemocratic action 

of West Bengal Government. Copies of these letters will also be

Contd (4)
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be communicated to the ^resident, Civil Liberties Committee of India 

and to the important members of the Parliament to take up our causes.

5) Submission of an abridged memorial to the members of the Assembly on 

the eve of the coming August session explaining therein the attitude 

of Government in meeting the demands of the employees vis-a-vis their 

unjust and undemocratic assaults on employees.

6) Steps taken to gain support on the movement of &est Bengal Government 

employees from the employees of other sister states in India.

7) Holding discussions and meetings with different Trade Union Organi

sations in Calcutta and different districts by the second week of August 

1959 to obtain their support to our causes.

3) Immediately following the representatives’ meeting and upto the 

end of the first week of August, 1 959> general meetings, workers* meetings 

Office squads, postering and leaflettins etc,, are to be arranged for 

through preparation and vide publicity.

We still firmly hold the view that all problems of the employees 

can possibly be solved through negotiations. With that end in view we 

are endeavouring to that end unremittingly and uninterruptedly since 

1956. But West Bental Government, by withdrawing recognition from one 

of the few recognition associations and threatening withdrawal of 

recognition from a few others and by their unking and unsympathetic 

attitude towards the modicum legitimate demands of the employees, are 

making the situation worse complecatad. Even Government have not yet 

fulfill the demands assured consideration by them from time to time, 

“e still look forward that West Bengal Government will give up their 

present impropitious attitude and will not force the hands of the 

employees to go to a bigger movement but on the other hand open doors 

of negotiations and come forward ter favourable settlements of the 

demands by i) immediate reinstatement of discharged employees, ii) 

rescinding orders withdrawing recognition and iii) granting recognition 

to all other associations still unrecognised by Government, iv) granting 

permission to use ’Mikes* in open assembly Of employees, v) appointment
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of a*pay commission’ and grant of interim relief of Bs. 25/* and 

settlement of t>ther desputes.

We crave the indulgence of the esteemed juiux Journals and 

dailies to espouse our causes as accredited representatives of the 

people by putting forth all their strength to put sn end to the 

undesirable state of affairs that are corroding the vitals of the 

employees at this stage.



November 50? 1959

Shri A.Sen Gupta,
C/o India Steamship Co., Ltd., 
21 Old Court House Street, 
Calcutta-1

Dear Friend,

Thank you for your letter of 27.11*59 
addressed to Shri Dange.

The General Secretary of the Trade Unions 
International of Workers in Commerce is
Hr. Domenico Banchieri. The address of the TUI 
is Hue Janska IOC, Prague (Czechoslovakia).
Cable address is : UISTC FESYHOND PRAGUE

We do nob understand what you mean by 
"rignt reaction". As far as we know, the ICFiU 
representatives did not participate in the 
Comercesk TUI Conference.

Several unions of commerce workers in India 
had expressed their willingness to participate in 
the conference but due to passport difficulties
could not attend. Only a delegation from, the W.Bengal 
Cine Employees’ Federation could obtain passports
and participate in the conference.

Affiliation to the TUI is open to all unions, 
whether affiliated to the WFTU or not.

If you wish to have any ocher information, 
we would advise you to contact Shri Indra,jit Gupta, 
Secretary, AI TUG, at 249 Bowbazar Street, Calcutta 12.

lours sincerely,

?c'
(K. G.Sriwastava)

Secret ary
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i^To
The Secretary,
B. .P.T.U.C.
249, Bov: Bazar Street, 
Calcutta - 12.

We the undersigned workers of the Sen Raleigh Industries
and members of the S.R.E.U. and supporters of B.P.T.U.C. ks^gbe^ 
to lay the following few facts for, your favourable action and for 
the betterment।foi^uhe reconstruction of our Union which has fallen 
in Great Calamity. 

■
The workers lost the faith^upon the activities and the 

movements of the Secretary of the•S,R.E.U. for his illogical 
and illegal works which at the same time hampering the working 
class interests and loosing the goodwill of the B.P.T.U.C. that 
has achieved by the long drawn struggle.

As a result of which now the .workers dislike the Secretary 
and the leadership of the Union and it is transformed into fear 
in place of love and adoration. It is admitted that if the workers 
have to show any and hatred it fury must be always against- the 
management, but here it is a very strange thing that the workers 
show t eir boredom and hatred always^against the Secretary and 
the leadership of the S.R.E.U.

It is found in some cases that the Secretary of the S.R.E.U i
himself try to discharge some those workers who critisise the ensu4
ing policy. And thus there is nd difference between Mr. N. Dihidarb, 
ensuin'., policy and br. Michal Jhon’s policy of £k.I.N. T.U .C,who is '
Champion for his debauchery, froudery betraying and every thing 
w dch pollute workers interest. In this connection we enclose 
some points for an information in seriatim.

Under the circumstances, we hope that you will take up the 
case sympathitically arid enquire about all these matters, so that 
the working class solidarity and the interest may serve properly 
which has been achieved through lang ’dra^n struggle and at the 
same time we beg to add that I.h.T.U.'C. Union has be n forimed only: 
for the r.issbehAviour me di ctcJdW^ of Mr. N.Dihidar's policy 
and. his leadership. The membership^of the I.N.T.U.C is increased 
day by day. This is alar: ing. HopeJ will treat it as a very 
urgent.

Thanking you, I
Dated

Sth Dec.’59. )
I

asansol the ) Yours faithfully,

Copy to ;-
* - S.A. Dingey,’ Genera! -Secretary, I ’

A.I.T.U.C. , 4 ASOKE Road, New Delhi.

2. N.D. Illius, M.P. -do-

3. Sri Joti Bose, b.L.A, 
64A, Lower Circular Rd. Calcutta - 16.
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Electrical Engineering Employees Union.
(Registered under the Indian Trade Unions Act. 1926)

REGD. No. 3907

M-81,Paharpur Road,Gal-24.

.................. ....... 1...............195 9 .

The Gener al Manager,
Associated Electrical Industries Mfg,Private Ltd., 
l,Taratola Road, 
Calcutta.

Dear Sir, 
Sub: Recognition of the Union.

The Sixteenth session of the Indian Labour 
Conference held at Nainital in the month of May, 
1958 has adopted unanimously the CODE OB'* 1 2 DIDCIrLiE 
and MODEL GRIEVANCE PROCEDURE.

As we agree to abide by the Code of Disci
pline which is also binding on you,we would claim 
for the recognition of our Union,the only Union 
in your concern,under the terms and conditions as 
stipulated in clause(vii) of item III( Man^ ement 
agree). We reproduce the relevant portion for youn 
re ad y re f e re nce .

"Ill MANAGEMENT AGREE:
(vii) to recognise the Union in accordance 
with the criteria(1Annexure'1)evolved at 

the 16th Session of the In/dian Labour 
Conference held in May,'58 
Annexure; CRITERIA FOR RECOGNITION OF UNION

1. Where there is more than one Union,a 
Union claiming recognition should have 
been functioning for at least one year 
after re cognition.Where there is only 
one Union this would not apply.

2, The membership of the Union should covor 
at least 15 per cent of the workers in fc 
the establishment concerned.Membership 
would be counted only of those who had 
paid their subscriptions at least 3 mon
ths during the period of 6 months imme
diately preceeding the reckoning.

(contd... 2)
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4. When a Union has been recogniscd,there 
should be no change in its position for a 
period of 2 years.1'

As a member of your Central Organisa
tion, a party in the 16th Session of the Indian 
Labour Conference held in May,‘58,you are obli
ged to abide by the code of Discipline as we 
are.

You are also requested to display the 
Code of Discipline in the manner stipulated in 
clause(iv) of itemllI(MANAGEMENT AGREE) which 
reads as follows

"(iv) to display in conspicuous places in 
the undertaking the provisions of this 
code in the local languages)."

Please expedite the matter.

Yours faithfully, 
For EIECTRICAL ENGINEERING EMfLOYEEG 

j UNION.

( PHAN I BAGCHI ) 
PRESIDENT.

c.c.The General Gecre tary 7A. I. T. U. C., 
4,Ashol® Road, New Delhi.

2. Implementation Committee, 
Governement of India,Lab our Ministry, 
New Delhi.

3. The Labour Commissioner, Go ver n/ment of 
West Bengal, Calcutta.
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Indian Statistical Institute Workers’ Organisation

No...................

Hon*bio Shri S 
parliament House 
New Delhi.

Dange,

203, Barrackpore Trunk Road 
Calcutta-35.

Dated. H.

Dear Sir?

luu are, perhaps, aware tlsat the workers of tiio 
Indian dtitiuIleal Institute, numbering nearly 2000, are 
f-uxod with ths digital prospects of tonalnation of services 
with affect from 1 April 1^39 and of worsened service 
couii tions, in case of re-eaployuent. fou will, no doubt, 
appruciute that the workers cannot view thio situation 
with epUv iijaity. A Convention of 1.3.1, workers was held 
on 7 un.l 0 February which was utte/ded by aore than 
>00 dole0utea representing all levels uni departments in 
the Institute. A resolution voicing the opinion of* tbs 
wuncera in tliis oattei’to was adopted and approved in a 
general mooting of all worker® of the Institute unanimovisiy 
1 copy of the resolution ( together with a copy of the 
director’s circular Cor reference) is enolosud.

f"-o 1-3.1, workers appeal to jou to kindly use 
your good oi?i'icos in eliminating the threat and reutoiTng 
norantl conditions ;tnd hope that they will reooive your 
kind co-operation in this critical situation.

Yours falt hf ul1y,

(Chitta Mitra)
.13s is t u11 3ec re hary.aaclos t 2a



INDIAN STATISTICAL INSTITUTE WORKERS ORGANISATION

RESOLUTION
on

proposed Termination of Services Notice and
I.S.I. - Government Relationship

Resolved that :

1.1 This Convention of workers of the Indian Statistical Institute, having 
fully considered the proposed move of the Institute authorities of issuing 
notices for termination of services to all its employees, and taking into 
view the useful services rendered by the Institute, which have won national 
and international recognition, and also the fact that there is no evidence 
to suggest that the Government has decided or desired to dispense with the 
services so long rendered by the Institute, or to discontinue financial 
assistance to it, is convinced that there is no reasonable ground for 
closing down the Institute. The circular issued by the Director of the 
Institute on 30 January 19^9 does not also envisage any such eventuality.- 
The proposal to give termination of services notice to all employees in this 
situation is thus absolutely uncalled for and unjustified.,

1.2 This Convention also considers that the termination of services notice, 
as contemplated in the Director's circular, is a step towards abolition of 
time-scales of pay and introduction of increased arbitrariness in service 
conditions. This Convention strongly feels that this is a retrogressive move 
which runs counter to the progressive tradition of social legislations 
accepted by the country.

1.3 This Convention is also convinced that the contract service which is 
sought to be substituted for existing service conditions will create an 
insecure and unhealthy condition which will not bo conducive to work of the 
type and quality expected of the Institute. This Convention registers its 
protest against the move to impose arbitrary system of contract service on 
nearly 2000 workers against their declared will.

1.U This Convention, therefore, urges that the proposed move for termina
tion of services and introduction of contract service be abandoned. -

2.1 This Convention reiterates the deep concern of the ISI workers over 
the continued lack of stable relationship between the ISI and Government 
leading to the present situation. This Convention urges that steps be taken 
to enact legislation to establish ISI on a statutory basis as an Institution 
of National Importance and thus place it on a permanent and stable foundation.

2.2 This Convention, while appreciating that there may be a need for adapting 
the system of statutory audit to the requirements of a scientific organisation, 
feels that the question of the form of such audit remains a national issue 
bearing upon all scientific organisations, a solution of which should be sought 
through the Parliament.

2.3 This Convention is of the firm opinion that the issue of audit bears no 
relation to the question of, service conditions and should not, by any means, 
■atand in the way of security and stability of the Institute and its workers.



INDIAN STATISTICAL INSTITUTE

1.1 The Indian Statistical Institute is a scientific, non-profit-distributing, 

and non-government organization. The Institute has the-responsibility of function

ing as a scientific society for the promotion of statistical and associated 

sciences like other scientific societies.

1.2 The Institute has no intrinsic responsibility to undertake project and 

other work from or on behalf of Government or the private sector except when in
I

the opinion of the Institute such work can be done with reasonable efficiency at 

a high scientific level.

1.3 Upto about 1951 or 30 ^ie Institute used to accept project work on a 

contract basis. During the last five or six years the position, however, became 

somewhat confused owing to various proposals for special legislation for the 

Institute having been continually under consideration by the Government of India. 

Early in 195$ the Institute had agreed to a draft Bill which, however, was dropped 

by Government a little later. This made it necessary to formulate afresh the re

lation between Government and the Institute.

1.4 In the light of my experience of the work of the Institute in the early 

days I took the view that the required efficiency for project work can be attained 

by reverting to the system of business-like contracts for projects. As a result 

of recent negotiations, Government have agreed to place project work on a contract 

basis with effect from 1 April 1959-

1.5 Reorganisation of the work of the Institute has thus become necessary. 

The number of workers and pay and allowances of the staff would have to be deter

mined by the type and volume of the project work and the amount of the contract 

grant. A time-scale (as in Government services) is not compatible with business

like contracts because there would be no guarantee of necessary funds being provi

ded by Government indefinitely.

1.6 I have therefore recommended to the President and the Council of the 

Institute to give notice to the workers terminating their services on present 

conditions; and to determine future terms and conditions of service of the workers 

on business-like.lines in accordance with actual needs and available resources.

2-1 There is no question of closing down the Institute. We are confident it 

would be possible to get a considerable volume of project work from Government on 

a contract basis. 
* »

2-2 There is also no difference of opinion regarding audit for contract grants 

as the audit would be done by the Institute’s own auditor as usual.
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2-3 The question of legislation rests entirely with Government and. the 

Parliament and. it is not possible for the Institute to take any action in this 

regard..

3.1 In case my recommendation is accepted by the Council and notice of ter

mination of service is issued, our policy would be to try, as soon as possible, to 

appoint as many workers as possible on a contract basis with, guarantee for conti

nuity of service for purposes of leave and provident fund benefits for the period 

of contract service.

3.2 If there is any surplus staff in any particular type of work, our policy 

.would be to give such staff special training, at the cost of the Institute, in 

such types of work, for which there is some demand with a view to retain their 

services to the maximum possible extent.

4.1 I do not see any cause for alarm- When the project work of the Institute 

had to bo conducted on the contract basis in.the past, notice of termination of 

service had been served on more than one occasions. There was however no panic 

among the workers as they had confidence that the Institute would continue to 

have project work because of its efficiency- On the present occasion also our 

workers should realise that the real security of their service lies not on formal 

arrangements but on the efficiency of their own work-

4’2 The workers of the Institute would be able.to help themselves and the 

Institute best by making a correct appreciation of the realities of the situation, 

by avoiding panic, by trying to prevent misleading reports being circulated, and 

by actively helping in a smooth reorganizetion of the work. I appeal for their 

cooperation on which I must rely heavily if I am to carry successfully the respon

sibility of guiding the work of the Institute.

Calcu It a, 
3 0 January 1959’

( P.O. Mahalanobis )

In this connexion I should also like our workers "kindly to road 

what I said about project work at the Anniversary Meeting on 15 
December 1958, and the specch-LOf' 'Shri. C.D. Deshmukh, President of the 

Institute, on the same occasion in. the advance report which also is 
bei’- g circulated.

pm
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AS ANSOL

Dated .. /95 J’

President :—
Sri Hrishikesh Banerjee

Secretary : —
Sri Niranjan Dihider

n . .. TUC(HP) 
Ref. No.

Com. KeC.brivastava, 
secretary AU India Trade union 
hew Delhi. “
Dear Comrade,

1 have gone through the report of Hindustan 
Pilkinton Class Works Tripartite Agreement as published 
in the T.U. record in its issue No.7 d/- 5.2.59. Due to 
the publication of a portion of the agreement only, a lot of
mis-understandings have been created among the workers and 
Comrades in T.U. Front. Due to the absence of other part of
the agreement in l.u.record this publication is treated as 
distortion 01 the contents of the agreement.

in the last time while 1 was at Delhi, 
in presence of Com.bijoy Pal, as per your request 
gist of the agreement to you^ .

1 myself 
gave the

It is really not yet understood by me why that 
has not oeen published. I think that TU record should not 
have published the agreement in this way, while the original 
copy 0:1? the total agreement was shown to you personally 
and was .explained throughly.

in the TU record the achievement 01 the Workers 
of Hindustan Pilkinton Class Works/ viz. -/2/- increment per 
day, Ik. 5/- as increase in dearness allowance, introduction 
of tne suitable production bonus scheme, introduction of 
annual bonus scheme, up-gradation of carrers etc. could not 
got any place, the reason of which is best known to yjbu.

1 strongly protest against this and request 
fresh publication.

With greetings,
Comradely yours



3rd March, 1959

De a r Com, Dihider,

Your registered letter of 26th February, 1959.

When you met me in Delhi and we discussed the agreement, 
we had no policy of publishing the texts of agreements and 
as such the talks regarding not publishing the text of 
agreement dated 6.11.58 did not arise. Tt is however, true 
that you ms de out on my request a gist of the gains from 
the other agreement of October, 1?58 for printing in TUR.

'lien the same was being sent to Press, General <5sj3i£-P3 a 
desired that the text and not the gist of the agreamentr; 
shouId be printed.

As the to t of the agreements were not available 
with us the gist pre pared by you was held over.

Later after the Bangalore General Council Session 
when some texts of agreements were to bo sent to the press 
and one of your mutter was pending and the text of the 
agreement dated 6.11.53 only was available, it was printed.

While I fully agree that it would have been better to 
publish the two agreements together? I don’t agree that 
agreements where \ie arc found to sign unfavourable terms 
should not be printed. A3 regards the latter we have made 
clear our policy in the note on page 7 of the TUR dated 
March 5, 1959.

',/© are prepared rather I want to print the text of the 
other agreement also in full if you only send us a copy of 
the some at your earliest. We will ^ve^it up with the 
earlier publication, if you think it would help you.

From the letter of Com. Indra jit Gupta I got a feeling 
that comrades that are feeling that this printing io due to J 
naqs malice or prejudice. If this is correct, I wont to 
assure you and othor friends that there is no malice or 
prejudice in this affair against any union or comrades.

Please send the full text of the agreement.

Yours fraternally,

(K.G. SRIVASTAVA} 
SECRETARY .

Copy to Com. Indrajit Gupta, for information.

(K.G. SRIWASTAVA) 
SECRETARY



Secretary,
A.I.T.U.C.
4, Ashok Road, 
Rew Delhi.

Dear Comrade,

Received your letter of Jrd ^arch/59, and the reminder 
thereof and noted the contents.

Y/e made no agreement in the month of October/58 as mentioned 
in your letter of Jrd March/59» We made the agreement on 6-11-58 in two 
parts only and the same was kept with you for 5 days to get the copy typed 
for your office as I had no extra copy. Apart from the above, I also made 
out the gist of the gains through those agreements and also handed over to 
you for printing in TUR. As per the subsequent decision of the General 
Secretary you could not publish the gist, which I have come to know from 
your letter dated 5r8 March/59* But I could not understand what led you not 
to publish the text of the part II of the agreement, copy of which is lying 
with youx* office. However, in this case the text of the agreement in 
question is t. big One and also it will not be clear if the agreement of 
1956 with necessary explanations are not sent together. At this stage it 
is not possible for this Union to send those for publication and also I don’t 
think it wise to send the text of the agreement in question for publication 
as I apprehend that this may give another chance to create another round of 
misunderstanding amongst the workers and the Comrades in TU Front. If you 
are in a position to publish the gist as given to you while I was at Delhi 
and also which was mentioned in my previous letter to you, you may publish 
as you desired to link it up with the coming TU publication. If otherwise, 
please drop the matter.

With greetings.

Copy to: Com.Rrishikesh Banerjee, 
President, H.P.E.U. - together with the copy of the letter 

of Com.K.G.Sriwastava.

Copy to: Com.Indrajit Gupta, 
General Secretary, 
B.P.T.U.C.



ZilTUCOMG NEW DELHI.

... VIOLATING CODE BHARAT WOOLEN CALCUTTA SUDDENLY DISCHARGE

518 PERMANENT WORKERS PLEA UPORT RESTRICTION ON WOOLTOP ...

SECRETARY..
I

COPD AT

i i

The sequence of entries at the beginning of this telegram is—class of folagJStn, flats handed in,- Boris', 
number (in the case of foreign telegrams only), office of origin, dale, service instrmjijiona any) and 
number of words.

This form must accompany any enquiry respecting this telegram*
' MGIFPAh.—121—30-4-57—91,370 Bks.
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Phone: PAN1HATI 231

Bharat Woollen Mills (No. 2) Labour Union
( Affiliated to W. F. T. U. & A. I. T. U. C )

Regtd. No. 3271
BELGHORIA : 24 PARGANAS

President : JANAB MD. ISMAIL
Secretary: SAILEN BHATTACHERJEE

The Hon1ble Minister of Labour, 
Government of West Bengal, 
Writers’ Buildings, 
Calcutta-1 .

64. FEDER ROAD.
. , $th March, c
Dated,............................./9S?*

Dear Sir,

Subject:- Violation of the Code of Discipline and 
and relevent provisions of the Industrial 
Disputes Act by the Management of the 
Bharat Woolen Mills Ltd.No.2, No Ji, Shyama- 
Proshad Mukherji Road, Belghoria,24Parganai

Ref:- Letter No.11^270 dated 6th'March, 1959 of 
the management addressed to the Hon’blc 
Labour Minister, copy to the President, 
Bharat Woolen Mills Ltd. No.2.Labour Union 
2^9? Sow Bazar Street, Calcutta-12.

1, While the Management in course of the letter under reference 
have requested the Government to apply Section 10(3) of the Indus- 
trial Disputes Act, 19^7 following reference of the Dispute to 
the first Industrial Tribunal, we have thought it necessary and 
urgent to apprise the Government of our reaction.

2< Since the Company took unilateral action in defiance of the 
Code of Discipline and relevent provisions of the Industrial 
Disputes Act 19^7, we in course of our letter addressed to Sri 
S.N.Chatterjl, Deputy Labour Commissioner, have already pointed 
out that despite the fact that the Union is a formally recogni- i 
sed one, the Management did not even inform the Union, not to 
speak of any consultation with the recognised Union in the matter 
of retrenchment of such a large number of workmen and virtual 
closure of two shifts In consequence, although the code of Dis
cipline enjoins the Management not to take any unilateral action 
in connection with any Industrial matter.

P.T.O.
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5. The Notice of retrenchment issued to the workmen concerned 
is, firstly, undated, secondly, the notice which intimates 
the workmen that their services will not be required on and 
from the 11th February, 1959* was served on and was received 
by the workmen either on the 10th or after the 11th February, 
1959. Besides this, the Management defied the tripartite 
recommendations of the Nainltal Labour Conference that no 
shift working should be closed without two month’s notice to 
the workers as well as to the Government. Neither to the 
workers nor to the Government the management have Issued any 
such notice. Nor even have they intimated their intention of 
such heavy retrenchment.

L|. Apart from such illegal, arbitrary and unilateral actions 
by the Management, the reasons in support and In justification 
of the retrenchment, are vague. The Management have not also 
laid before the Government or to the Union specific reasons on 
the basis of which the Union could reasonably consider the 
justifiability or otherwise, and to what extent, of the actions 
taken by the Management,

5. Despite this unilateral and arbitrary action of the Manage- 
ment, the Union has all along taken a conciliatory attitude, 
and in course of tho letter dated 21st February, 1959 addre- ' 
ssed to the Chairman, Board of Directors of the Company, (Copy 
forwarded to you) the Union put forward a number of specific 
proposals for settlement of the matter at issue. Although the 
Union is recognised one, the Management did not even acknowle
dge receipt of our letter not to speak of making their reac
tion known to us. )
6. In the way the Company has moved since the beginning, the 
Union has reasons to believe that the Management by way of 
attributing some vague reasons, have the ultimate object of 
reducing tho complement and introducing rationalisation by 
back door.

7♦ By referring the dispute to tribunal the Government we 
feel, have not taken into serious consideration the series of 
violations committed by the Management in respect of the Code 
of the Discipline and such other tripartite decisions of the 
Indian Labour Conference as are applicable in the matter at 
issue. While the Management found disposed to contravene all 
their obligations with impunity the Government have not taken

P.T.O.
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have not taken such actions as are called for to restrain 
such reculcitrant Management, but Instead Imposed adjudica
tion on the workmen which means that at least during the paxclaRK 
pendency and subject to the decision of the Tribunal, 188 
workmen are out of employment due to and as a result of grossly 
illegal act on the part of the Management. It has, therefore, 
been evident that the Management who are guilty of deliberate 
contravention of, the statute and tripartite decisions go scot 
free, but workmen are penalised by way of forced unemployment.

8. In the circumstances, if the Government are not disposed 
to take action against this Management (although firm action 
is called for) the Union will only hope that the Government 
will not invoke section 10(5) of the Industrial Disputes Act 
19U7 end will not the’roby further provoke the workers.

Yours faithfully

Secre tary.

Copy to:-

i
2
5

6.

The General 3ecy.AH India Trade Union Congress, New Delhi 
The Chairman First Industrial Tribunal, Calcutta, 
Asst.Secy.Srl S.C.Mukherji, Labour Dept.Govt.of W.Bengal, 
Srl 3.N.Chatterjl, Deputy Labour Commissioner, Govt, of 

West Bengal, Calcutta,
Asst.Labour Commissioner, Govt.of W.Bengal, Barrackporo, 
The Chairman, Board of Directors, Bharat Woolen Mills Ltd. 

11, Esplanade East, Calcutta.



NAMES OF PARTIES

Representing Employer : Indian Oxygen Limited having its Registered 

office at 48/1 Diamond Harbour Road, Calcutta 27 

(represented by Mr. R.G.C. Stephenson, Managing 

Director) hereinafter cabled the ’Company1.

AND

Representing Workmen - Indoxco Workers’ Union, Registered No.3743 having 

its Head Office at 129/A Circular Garden Reach 

Road, Calcutta - 23 (being representatives of the 

Company’s ’workmen' employed by the Company at 

48/1 Diamond Harbour Road, Calcutta 27, 5 Mayurbhanj 

Road, Calcutta 27, 138 Belliaghatta Road, Calcutta 15 

Barrackpore Trunk Road, P.O. Khardah, 24 Parganas 

and Gopalpur, Grand Trunk Road (West), Asansol), 

hereinafter called the 'Union’•

SHORT RECITAL OF THE CASE

WHEREAS the Company and the Union have been in direct negotiat

ions in the matters of (a) revision of pay scales of the Company's ’Workmen’ 

roprosentod by the'Union' and implementation of the Award dated tho 13th 

October 1958 of the Fifth Industrial Tribunal, West Bengal published in the 

Calcutta Gazette, Extraordinary dated November 5, 1958 at pages 5413 to 

5454, (b) adoption of a Grievance Procedure and (c) recognition of tho Union. 

AND WHEREAS pursuant to such negotiations tho parties have 

arrived at a settlement the parties execute those presents by their duly 

accredited and authorised reprosentativos. _________

NOW IT IS.AGREED BY AND .BETWEEN .THE BARTIES.HERETO AS FOLLOWS 

TERMS OF SETTLEMENT

ARTICLE I : This Memorandum of Settlement shall be doomed to bo

a ’Settlement’ aa defined in Section 2(p) of tho 

Industrial Disputes Act 1947.

ARTICLE II : The pay scales of tho various categories of 'Workmen'

shall bo revised with retrospective effect from 1/12/58
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as per Schedule"'1J annexed hereto in the following 

manner :-
(1) Lil those workmen whoso present basic salary/ 

wagos is loss than tho minima of the revised 

gradings of thoir respective classifications shall 

got tho minima of thoir revised gradings.

(ii) hll those workmen whoso present basic salaries/ 

wagos aro more than the minima of thoir revised 

gradings and do not coincide with any of the stage 

of tho revised gradings shall get salaries/wagos 

which will coincide with tho next higher stops of 

their reepoativo rovieod gradings.
To illustrate (1) and (ii) above tho follow

ing examples aro given :-

(a) Tho wagos of all mazdoors (MZ.2) who aro at 

present getting loss than Rs.35:00 p.m. (208 hours) 

shall bo raised to Rs.35:00 p.m. in the revised 

MZ.2 grading - i.o. 35-1-40, Similarly the 

salary of all non-graduato clerks (CL.D) who aro 

at present getting loss than Rs.75:00 p.m. shall 

bo raised to Rs.75:00 p.m, in tho revised grading 

of Clerk ’B’ - i.o. 75-5-100-7:50-13O/EB-10-200.

(b) Tho wagos of a Cylinder Examiner who is at 

present getting Rs.41:00 p.m. (208 hours) in the 

existing CN.l grading - 38-3-50 shall bo raised 

to Rs. 43:00 in tho revised grading of Cylinder 

Examiner - i.o. 40-3-55-EB-3-67. Similarly tho 

salary of a CL.D. Clerk who is at present getting 

a salary of Rs.77:00 p.m. in his existing grading 

62-3-80-4-^00 shall bo raised to Rs.80:00 p.m. in 

the revised Clerk ’B’ grade - i.o, 75-5-100-7:50- 

13O/EB-10-200.

(iii) Those stenographers whose present salaries aro 

loss than Rs.210:00 p.m. and aro in tho existing



ARTICLE III :

CL. or JA. grades shall bo fitted into the new sten 

graphor (2nd) grade and those whoso present salaries 

are Rs. 210:00 or more p.m. shall be fitted into the 

now stenographer (1st) grade.

After revision of the present basic salary/wages as 

per Article II above the ’workmen’ shall receive addit

ional increments with effect from 1/12/58 in their

revised scales as under

Those who have put in loss than one 

year’s service on 1/12/58

Those who have put in more than one 

year’s service but less than three

No increments

years service on 1/12/58 One increment

Those who have put in more than three

years service on 1/12/58 Two increments

Those who have put in more than five 

years service in their present grades 

and classifications and the minima of 

whoso revised grades aro less than

Rs.150:00 p.m. Throe increments

Provided that no increments shall bo given which will take

a workman’s basic salary/wago beyond the maximum of tho revised grading

of his existing classification.

ARTICLE IV

ARTICLE V

Revision of Gradings as per Article II above is 

doomed on tho whole to be more favourable to the 

workmen than that laid down by tho Award dated the 

13th October 1958 referred to above and is accordingly 

agrood upon to operate in full satisfaction of the 

said Award and also of all committments in this respect 

that the Company might have made in the past.

No industrial dispute in respect of grades and scales

of wagos shall be raised or pursued during a minimum
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ARTICLE VI

period of five years from the date of this Memorandum 

of Settlement.

The 'Grievance Procedure* as laid down in Schedule *B* 

ARTICLE VII

annexed hereto shall bo followed as far as practicable 

for the purpose stated therein.

Tho Company 1ms already recognised the 'Union* in 

practice. It now agrees to extend its formal recog

nition to it. The Company and the Union both agree 

that they will endeavour to promote measures for 

securing and preserving amity and good relations.

if if if if if- if if if if if if if if if if if

MED CALCUTTA THE 1959

WITNESS (R.G.C. Stephenson)
For & On Behalf of Indian Oxygon Limited

WITNESS (g. Roy Chowdhury)
T) / f\ t , * General Secretary, Indoxco Workers* Union

A . Zf ■ /I Reg’d No.3743
For and on Behalf of the ’Vorknen’

SB:PN

Copy to (11 Joint Secretary, Labour Dept. Govt, of West Bengal
(2) Labour Commissioner, Govt, of West Bengal.
(3) Asst. Labour Commissioner (South) Govt, of West Bengal.



1 SCHEDULE A1

BURNPUR & CALCUTTA

(A) Office Staff

1. Assistant A.l

2. rdo- A.II

3. Junior Assistant JA.

4. Clerk (Graduate) CL.A.

5. -do- (Non-Graduate) CL.B.

6, N.C.R. Machine Operator NMO

7. Stenographer (1st) SN.I

8. - do - (2nd) SN.II

9. Lady Staff LS.I

10. - do - LS.II
11. - do - LS.III

12 Lady Receptionist & 
Telephone Operator OR.I

13. Sales Assistant SA.

I-AGE 1.

400-20-500

300-20-400

150-10-210/EB-15-345

85-7:50-130/EB-10-220 

75-5-100-7:50-130/EB-10-200 

100-7:50-130-10-180/EB-10-240 

210-15-345 

120-10-210 

400-20-500

300-20-400 
150-10-210/EB-15-300

150-10-210/EB-15-270 

200-25-300-20-400/EB-20-500

NOTES:

1. The present JA.I to JA.IV Grades merge into the new JA. Grade.

2. The present LS.III and LS.II Grades merge into the new LS.II Grado 

and the present LS.I Grade is split into the new LS.I & LS.II Grade

3. The present SA.I, II & III Grades merge into the new SA. Grade,

4. The present CL.D, B & A Grades merge into the now CL.B Grade.

5. The present CL.C Grade merges into the new CL.A. Grade.

6. If there is any stenographer who is drawing more than Rs.345:00 p.m. 

at present, he will continue in his present classification.

7. The Hollerith Ojprators who arc Graduates will start on a basic 

salary of Rs.92:50 nP in CL.A Grado and those who are non-Graduates

will start on a basic salary of Rs,85:00 p.m. in the CL.B. Grado.
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BURNPUR & CALCUTTA (Cont'd)

(b) Factory Staff : (i) Supervisory

1. Asst. Engineer AE.I

2. Foreman FR.I

3. Asst. Foreman FR.2

Factory Staff : (ii) Others

250-20-3 50/E3-20-450 

150-15-270/EB-20-350 

120-10-150

1. Blacksmith BL.l 62-3-80/EB-3-95

2. Carpenter (Fl) CP.l 75-5-90/EB-5-120

3. Compressor Attendant CM.l 45-3-60/EB-3-72

4. Cylinder Examiner CN.l 40-3-55/EB-3-67

5, Cylinder Weigher CW.l 4O-3-55/EB-3-67

6. Electrician EL.l 75-5-90/EB-5-120

7. Equipment Repairer EQ.l 75-5-90/EB-5-120

8. Erector ER.l 15O-15-27O/EB-2O-3 50

9. Filler FL.l 4O-3-55/EB-3-67

10. Fitter (1st) FT.l 75-5-90/EB-5-120

11. Fitter (2nd) FT.2 45-3-60/EB-3-72

12. Machinist (1st) MC.l 75-5-9O/EB-5-12O

13. Machinist (2nd) MC.2 45-3-6O/EB-3-72

14. Mason MS.l 62-3-80/EB-3-95

15. Mazdoor (1st) MZ.l 40-2-50

16. Mazdoor (2nd) MZ.2 35-1-40

17. NgO Operator N0.1 75-5-90/EB-5-120

18. Number Taker NT.l 40-3-55/EB-3-67

19. Plant Attendant PL.l 75-5-90/EB-5-120

20, Tost Mistry TM.l 45-3-60/EB-3-72

21. Trade Apprentice T**.l 27-11-38-7-45

NOTES:1, The existing grade of -assistant Fitter merges into the new grade of

Fitter 2 and that of Assistant Engineer AE.I & AE.II into the new 

grade of Assistant Engineer AE.I*

2. The existing grades of Tinsmith and Chargehand which have become obsolete

will be abolished.



'SCHEDULE A1 PAGE 3.

BURNPUR & CALCUTTA (cont'd) 

(c) General Staff

1. Booking Sarkar BS.l 50-3-74

2. Carpenter (Stores) CP.2 55-3-70/EB-3-85

3. Cook (2nd) CK.2 40-1-50

4. Asst. Cook CK.3 35-l-40/£B~l:25-45

5. Delivery Man DL.l 50-3-74

6. Driver (Lorry) DR.l 65-3-95

7. Driver (Car) DR.2 60-3-90

8. Durwan DW.1 35-1-55

9. Gate Attendant GA.l 55-3-70/EB-3-85

10. Hoad Durwan HD.l 50-2-74

11. Mali ML.l , 30-1-50

12, Masalchi ML.2 35-1-40-EB-l:25-45

13. Medical Equipment Repairer M.EQ. 100-5-150

14. Peon PN.l 30-1-50

15. Special Peon SP.l 35-2-55

16. Sweeper SW.l 30-1-50

ELECTRODE FACTORY

(a) Office Staff

1. Assistant A.I

2. - do - A.II

3. Junior Assistant JA

4. Clerk (Graduate) CL.A.

5. Clerk (Non-Graduate) CL.B.

6. N.C.R. Machine Operator NMO

7. Stenographer (1st) SN.I

8. - do - (2nd) SN.II

9. Chemist 0.1

10. Asst. Chemist AC.l

11. Laboratory Assistant LB.II

400-20-500

300-20-400

150-10-210/EB-15-345

85-7:50-130/EB-10-220

75-5-100-7:5O-13O/EB-1O-2OO 

100-7:50-130-10-180/EB-10-240 

210-15-345

120-10-210

300-20-400/EB-20-500

210-15-285/EB-15-34575-5-100-7:50-130/EB-10-180
NOTES: See next page.
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ELECTRODE FACTORY : Office Staff (Cont'd)

NOTES;

1. The present JA.I to JA.IV Grades merge into the new JA.Grade.

2. The present CL.D, B & A Grades merge into the new CL.B Grade.

3. The present CL.C Grado merges into the new CL.A Grade.

4. If there is any stenographer who is drawing more than Rs.345:00 p.m. 

at present ho will continue in his present classification.

5. The Hollerith Operators who are Graduates will start on a basic salary 

of Rs. 92:50 nP in CL.A Grade and those who are non-Graduates will start 

on a basic salary of Rs.85:00 p.m. in the CL.B. Grade,

6. Science Graduates who are already in the Grade of Laboratory Assistant 

(LB.II) and who may in future be appointed in this grade shall start on 

a minimum of Rs.85:00 p.m. in the revised grading and their annual 

incremental rate up to Rs.100:00 p.m. shall be Rs.7:50 as against Rs.5:00 

of the revised gradings.

(b) Factory Staff : (i) Supervisory

1. Asst. Engineer AE.I

2. Foreman FR.l

3. Asst. Foreman FR.2

(ii) Others

1. Checker (2nd)

2. Fitter (1st) FT.l

3. Fitter (2nd) FT.2

4, Machinist (1st) MC.l

5. Machinist (2nd) MC.2

6. Machine Attendant 1A.1

7. Mazdoor (1st) MZ.l

8. Mazdoor (2nd) MZ.2

9. Packer/Trayer (1st) PK.l

10. Packer/Trayer (2nd.) PK.2

11. Walder WI^.i

250-20-350/EB-20-450 

15O-15-27O/EB-2O-35O 

120-10-150

40-2-50

75-5-90/EB-5-120

45-3-60/EB-3-72

75-5-9O/EB-5-12O

45-3-60/EB-3-72 

45-3-6O/EB-3-72

40-2-50

35-1-40

40-2-50

37-1:25-47

75-5-9O/EB-5-12O

NOTES: 

1. Ihoge who are already in the grade of Welder (WL.l) shall continue to
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ELECTRODE FACTORY ; (ii) Others (Cont’d)

got an incremental rate of Rs. 10:00 per annum in the revised grade, 

but in the case of all future appointments in this grade the increment

al rate shall bo Rs. 5:00 per annum.

(c) General Staff

1. Booking Sarkar BS.l 50-3-74

2. Carpenter CP.2 55-3-70/EB-3-85

3. Driver (Lorry) DR.l 65-3-95

4. - do - (Car) DR.2 60-3-90

5. Durwan DW.1 35-1-55

6. Mali ML.l 30-1-50

7. Peon PN.l 30-1-50

8. Special Peon SP.l 35-2-55

9. Sweeper SW.l 30-1-50

EQUIPMENT FACTORY

(a) Office Staff

1. Assistant A.I

2. - do - A.II

3. Junior Assistant JA.

4. Clerk (Graduate) CL.A.

5. Clerk (Non-Graduate) CL.S.

6. N.C.R. Machine Operator INMO

7. Stenographer (1st) SN.I

8. Stenographer (2nd) SN.£l

400-20-500

300-20-400

150-10-210/EB-15-345

85-7:50-13 0/EB-10-220 

75-5-100-7:50-130/EB-10-200 

100-7:50-130-10-180/EB-10-240 

210-15-345

120-10-210

1. The present JA.I to JA.IIfV’ Grades merge into the now JA. Grade.

2. The present CL.D, B & A Grades merge into the new CL.B Grade.

3, The present CL.C Grade rmerges into the new CL.a Grade.

4. If there is any stenographer who is drawing moro than Rs.345:00 p.m.

atpresent he will co*ntimue In his present classification.
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EQUIPMENT FACTORY (Cont’d)

(b) Factory Staff : (i) Supervisory

1. Asst. Engineer AE.I

2. Foreman FR.l

3. Asst. Foreman FR.2

250-20-3 50/EB-20-450

150-15-270/EB-20-350

120-10-150

(ii) Others

1. Checker (1st) 40-3-55/EB-3-67

2. Fitter (1st) FT.1 75-5-90/EB-5-120

3, Fitter (2nd) FT.2 45-3-60/EB-3-72

4. Inspector 75-5-90/EB-5-120

5. Machinist (1st) MC.l 75-5-90/EB-5-120

6. Machinist (2nd) MC.2 45-3-60/EB-3-72

7, Mazdoor (1st) MZ.l 40-2-50

8. Mazdoor (2nd) MZ.2 35-1-40

9. Trade Apprentice TA.l 27-11-38-7-45

NOTES:

1. The existing Grade of Assistant Fitter merges into the new grade 

of Fitter 2 and that of Assistant Engineer AE.I & AE.II into the 

now Grado of Assistant Engineer AE.I.

(c) General Staff

1. Carpenter CP.2

2. Durwan DW.l

3. Poon PN.l

4. Special Peon SP.l

5. Sweeper 317.1

55-3-7O/EB-3-85

35-1-55

30-1-50

35-2-55

30-1-50
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HEAD OFFICE & CENTRAL STORES

(a) Office SWT

1. Assistant A. I

2. Assistant A. II

3. Junior Assistant JA.

4, Clerk (Graduate) CL.A

5. Clerk (Non-Graduate) CL.B

6, N.C.R. Machine Operator NMO

7. Stenographer (1st) SN.I

8. - do - (2nd) SN.II

9. Lady Staff LS.I

10. - do - LS.II

11. - do - LS.III

12. Lady Receptionist & 
Telephone Operator OR.I

13. Sales Assistant SA.

14. Chemist C.I

15. Asst. Chemist AC.I .

16. Draughtsman D.I

17. Asst, Draughtsman AD.I

18.

19.

20.

NOTES;

1. The

2. The

and

3. The

4. The

5. The

6. The

Senior Welding Instructor SN.I 250-15-400/EB-20-500

Welding Instructor (1st) WI.I 15O-15-27O/EB-2O-35O

- do - (2nd) WI.2 120-10-150

present JA.I to JA.IV Grades merge into the new JA. Grade.

present LS.III and LS.II Grades merge into the new LS.II Grade, 

the present LS.I Grade is split into the new LS.I & LS.II Grades, 

present SA.I, II & III Grades merge into the new SA. Grado, 

present CL.D, B & A Grades merge into the new CL.B. Grade.

present CL.C Grado merges into the new CL.A. Grade.

present Draughtsman's Grade D.I and Asst Draughtsman's Grade AD.I

400-20-500

300-20-400

150-10-210/EB-15-345

85-7:50-130/EB-10-220 

75-5-100-7:50-130/EB-10-200 

100-7:50-130-10-180/EB-10-240 

210-15-345

120-10-210 \
400-20-500

300-20-400

150-10-210/EB-15-300

150-10-210/EB-15-270 

200-25-300-20-400/EB-20-500 

300-20-400/EB-20-500 

210-15-285/EB-15-345 

250-20-3 50/EB-20-450 

120-10-200

merge into the new Draughtsman’s Grade D.I.

7. If there is any stenographer who is drawing more than Rs.345:00 p.m.

at present he will continue in his present classification.

8. The Hollerith Operators who are Graduates will start on a basic salary
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HEAD OFFICE & CENTRAL STORES (Gont’d)

of Rs. 92:50 nP in CL.A Grade and those who are non-Graduates will

start on a basic salary of Rs.85:00 p.m. in the CL.B Grado.

(b) E.C.W., ERECTION & L.O.X.

1. Asst. Engineer AE.I

2. Foreman FR.I

3. Asst, Foreman FR.2

(ii) Others

1. Blaster B.2

2. Electrician EL.I

3. Erector ER.I

4, Equipment Repairer EQ.

5. Filler FL.I

6. Fitter (1st) FT.l

7. Fitter (2nd) FT.2

8. Improver IM, I

9, Mazdoor (1st) MZ.l

10. Mazdoor (2nd) MZ.2

11. Welder WL.I

akFF : (i) Supervisory 

250-20-350/EB-20-450 

150-15-270/EB-20-350 

120-10-150

75-5-90/EB-5-120 

75-5-9O/EB-5-12O 

150-15-270/EB-20-350 

75-5-90/EB-5-120 

4O-3-55/EB-3-67 

75-5-90/EB-5-120 

45-3-60/EB-3-72 

40-2-50

40-2-50

35-1-40

75-5-9O/EB-5-12O

NOTES:

1. The existing grade of Asst. Fitter merges into the new grade of Fitter 2, 

that of Erection Fitter I & II into the new grade of Fitter I, Erection 

Fitter III into the new Grade of Fitter II and the existing grades of 

Asst. Engineer AE.I & AE.II into the new grade of Asst. Engineer AE.I.

2. Those who are already in the grade of Weldor (WL.l) shall continue to 

get an incremental rate of Rs. 10:00 per annum in the revised grade, but 

in the case of all future appointments in this grade the incremental 

rate shall bo Rs. 5:00 per annum.
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HEAD OFFICE & CENTRAL STORES

(c) General Staff

1. Booking; Sarkar BS.I

2. Carpenter (Stores) CP<2

3. Cook (1st) CK.I

4. Driver (Lorry) DR.I

5. Driver (Car) DR.2

6. Jetty Sarkar JS.I

7. Laboratory Attendant LB.I

8. Peon PB.l

9, Special Peon SP.I

10. Sweeper SW.I

50-3-74

55-3-70/EB-3-85

50-2-74

65-3-95

60-3-90

55-3-70/EB-3-85 

55-3-70/EB-3-85 

30-1-50 

35-2-55

30-1-50



April IB, 1959

General Secretary,
Bharat Woollen Mil Ltd Workers Union, 
19/2 Russa Road (South) 3rd Lane, 
Calcutta-3 3

Dear Comrade,

Please find below a copy of letter received from 
the Ministry of Labour & Employment, New Delhi (Letter No. 
E&I-12(69)/52/S/4(17) dated 14.4.59} with regard to the 
retrenchment in Bharat Woollen Mills Ltd.

’’With reference to your letter No. 185(CC)/59 dated 
the 2nd April, 1959 on the above subject I am directed to 
say that the matter is under investigation of the State 
Government. It may be mentioned in this connection that 
the Government of West Bengal have already set up an 
Implementation Cell and a Tripartite Implementation 
Committee and in order to expedite the matter it might 
help if you contacted Shri S.N.Roy, Assistant Labour 
Commissioner, West Bengal who is the State Implementation 
Officer.

With greetings,

lours fraternally,

Office Secretary.



June, 1, 1959

General Secretary.
Bharat Woolen Mill Workers’ Union, 
19/2, Russa Road (South) 3rd Lane, 
Calcutta-33

Dear Comrade,

Please find below a copy of a letter from 
the Labour Ministry in connection with the retren
chment of workers in Bharat Woolen Mills.

,f With further reference to this Ministry’s 
letter £of even number dated the 14th Apri|. 1959 
on the subject mentioned above, I am directed to 
say that it is understood that as a result of 
efforts made by the State Government and by the 
parties themselves, a mutual settlement regarding 

retrenchment of workers was arrived at between 
the management and the Union. Both the parties 
have also agreed to settle all outstanding issues 
mutually. Nonetheless, the State Government 
has brought to the notice of the management the 
breach of the Code of Discipline on their part and 
has requested them to avoid violations of the 
Code of future*”

With greetings,

Yours fraternally,

(K.G.Sriwastava) 
Se ere tary



Dear Sir,
A convention of the Shareholders of The Calcutta Tramways Employees’ 

Co-operative Credit Society Ltd., has been arranged to be held on March 31st. 
1959 to discuss problems and exchange views amongst members. This, we 
believe, will not only help to strengthen our Society but will go a long way 
in building Co-operative movements in oar country.

I on behalf of all the members cordially invite you to the Conven
tion and expect that you will extend your wholehearted support and co
operation in advancing a good cause.

Dated, Calcutta. The Calcutta Tramways Employees’ Co-operative
The 17 ftCPebruary, 1 959. Credit Society Ltd.

CJR.



0 MK (1250) CALCUTTA 7 gECY W I T U C NEWDELHI

CALCUTTA TRAMAWN STRONGLY PFDTCST AGAINST KERALA OPPOSITION AND

COMMUNAL PARTIES UNOONSTOTOTIONAL MOVE TO OBTAIN INTERVENTION OF CENTRAL 
t t - ' .

GOVERNMENT IN KERALA AFFAIRS STOP IN THE SACRED NAMES OF DEMOCTACY AND

CONSTITUTION TRAMBAYMEN OPPOSE ANY SUCH INTERVENTION.,..CALCUTTA TAMWAY

I'JORKERS UNION.....

The secnence of vuvme «. ibe beginning of this telegram ~class of teJegmin, time bended in, serial 
wircber (»c"tho case of foreign tdegrcajs erly), office of origin, date, service instractione (if any) end 
number of words. .

This form mus* coccmrcry say enquiry respecting this telcgvarL'
iiGIFPAc.—J27i-28-l 58—1,13,3 50bis.



October 25, 1959

Calcutta Tramways Workers Union, 
Calcutta

Dear Comrades,

This is with regard to the objection raised 
to verification of membership held for 1957-55.

Your contention that the union has a fully 
paid membership of 3,077 has been disputed by 
tiie CLC, who state that the verifying officer, 
on inspection of the counterfoils, cash and account 
books noted that 2700 workers had defaulted in 
payment of subscriptions during the period. This 
number was cut from your claim accordingly.

Will you be able to produce documentary 
proof to rebut the above contention of the CLC? 
Since a meeting to discuss our objections is 
to be held in the next week, you should reply 
by return post.*

With greetings,

Tours fraternally,

(K .G .Sri wasta va )
Secretary
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’LNNEXUKE B>

INDILN OXYGEN LIMITED,

GRIEVANCE PROCEDURE

1. Tho following Grievance Procedure is laid down by mutual agreement 

between Indian Oxygen Limited and Indoxco Workers' Union for tho 

purpose of satisfactory handling of complaints affecting an individual 

employee or a small group of employees of a department/section in 

respect of their salary/wages payments, overtime, leave, transfer, 

promotion, seniority, work assignments, working conditions and inter

pretation of service agreement, but where the points at dispute are of 

general applicability or of considerable magnitude, they will fall outside 

tho scope of this Grievance Procedure.

2, The Grievance Procedure is intended to supplement and not to supersede 

the existing provisions of the Industrial Disputes Let and other labour 

legislations.

3. Ln individual employee, or a small group of employees may avail of this 

Procedure on the receipt of an order causing a grievance.

Head Office,
4. The following Grievance Machinery will bo set up in/Calcutta Branch, 

Burnpur Branch, Electrode Factory and Equipment Factory for administering 

tho Grievance Procedure.

(i) DEPARTMENTAL REPRESENILTI'VE : Employees in each department 

(and whore a department is too small in a group of departments) and each 

shift, shall elect from amongst themselves and for a period of not less 

than one year at a time, departmental representatives and forward the 

list of persons so elected, to tho Management. Lil employees (permanent, 

probationers, apprentices and temporary) who have completed at least six 

months continuous service shall have tho right to vote.

(ii) GRIEVANCE COMMITTEE *: L Grievance Committee consisting of 

three representatives of the Management and three representatives of the 

Union shall bo constituted at each of tho units mentioned at the beginning 

of this paragraph 4.

5. (i) Ln aggrieved employee shall first present his grievance verbally in

person to tho person designated by Management for this purpose. Ln
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answer shall be given within 48 hours of the presentation of complaint, 

(ii) If the employee is not satisfied with the decision of this person 

or fails to receive an answer within the stipulated period, he shall, 

cither in person or accompanied by his departmental representative, 

present his grievance to the Head of the Department designated by the 

Management for the purpose of handling grievances. (For this purpose, 

a fixed time shall be specified during which on any working day, an 

aggrieved worker could moot the Departmental Head for presentation of 

grievances). The Departmental Head shall give his answer within 3 days 

of the presentation of grievance. If action cannot b^j taken within that 

period, the reason for delay should be recorded.

(iii) If the decision of the Departmental Head is considered to bo 

unsatisfactory by the aggrieved employee, he may request the forwarding 

of his grievance to the 'Grievance Committee' which shall make its 

recommendations to the Manager within 7 days of the employee's request. 

If the recommendations cannot be made within this time-limit, the reason 

for such delay should be recorded. Unanimous recommendations of the 

Grievance Committee shall bo ordinarily implemented by the Management, 

In the event of a difference of opinion among the members of the 

Grievance Committee, the views of the members along with the relevant 

papers shall bo placed before the Manager for final decision. In either 

case, the final decision of the Management shall be communicated to the 

employee concerned by the Manager or the Personnel Officer, if any, 

within 3 days from the receipt of the Grievance Committee's recommend

ations.

(iv) Should the decision from the Management be not forthcoming within 

the stipulated period or should it bo considered by the employee to be 

unsatisfactory, he shall have the right to appeal to Management for 

expediting its decision or for a revision, as the case may bo. In 

making this appeal, the employee, if he so desires, shall have the right 

to take a Union official along with him to facilitate discussions with 

Management. Management shall communicate their decision within a week 

of the workman's appeal
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(v) If no agreement is still possible and the Union and the Management 

agree the grievance may be referred to voluntary arbitration within 

a week of the receipt by the employee of Management’s decision. The 

award of the Arbitrator appointed by mutual agreement between the 

Union and the Management on a dispute which is referred to him for 

voluntary arbitration shall be binding on the aggrieved employee and 

t he Ma na go me nt.

(vi) Where an employee has taken up a Grievance for redressal under 

this procedure, the formal conciliation machinery shall not intervene 

till all stops in the procedure are exhausted.

(vii) L. Grievance shall bo presumed to assume the form of a dispute 

only when the final decision of the Management in respect of a 

grievance is not acceptable to the employee and from this stage the 

Union may take up the dispute with the top Management

(viii) If a grievance arises out of an order given by Management, the 

said order shall be complied with before the workman concerned invokes 

the procedure laid down for redressal of grievance. If, however, 

there is a time lag between the issue of order and its compliance, 

the grievance procedure may immediately bo invoked but the order 

nevertheless must be complied within the due date, even if all the 

steps in the grievance procedure have not been exhausted. It may, 

however, be advisable for the Management to await the findings of 

Grievance Procedure Machinery, if possible.

(ix) Employee’s representatives on the Grievance Committee shall 

have the right of access to any document connected with the inquiry 

maintained in the department and which may be necessary to understand 

the merit or otherwise of the employee’s grievance. The Management’s 

representatives shall have the right, however, to refuse to show any 

document or give any information which they consider to be of a 

confidential nature. Such confidential documents shall not be used 
against the workmen in the course of the grievance proceedings.

(x) There shall bo a time-limit within which an appeal shall bo taken 

from one step to the other. For this purpose, the aggrieved employee 

shall, within 72 hours of the-receipt of the decision at one stage



(or if no decision is received, on the expiry of the stipulated 

period), filo his appeal with the authority at the next higher stage, 

should he foci inclined to appeal.

(xi) In calculating the various time intervals under the above clauses, 

holidays shall not be reckoned.

(xii) Management shall provide the necessary clerical and other assist

ance for the smooth functioning of the grievance machinery.

(xiii) If it is necessary for any employee to leave the department 

during working hours on call from the Labour/fersonncl Officer or any 

other officer -of the established grievance machinery, previous permission 

of his superior shall necessarily bo obtained. Subject to this condit

ion, the employee sliall not suffer any loss in salary/wages for the 

work-time lost in this manner.

(xiv) If there be any complaint against any individual member of the 

staff, who is nominated by the Management to handle grievances at the 

lowest level, the employee may take up his grievance at the next higher 

stage i.e. at bho level of Departmental Head.

(xv) In the case of any grievance arising out of discharge or dismissal 

of a workman, the above-mentioned procedure shall not apply. Instead 

a discharged or dismissed employee shall have tho right to appeal to the 

dismissing authority within a wook from the date of dismissal or 

discharge. Lt the time the appeal is heard, the employee may, if he so 

desires, bo accompanied by an official of tho Union,



ALL INDIA INDIAN OXYGEN & ACETYLENE EMPLOYEES' FEDERATION
MAY 1959

Regd. No. 4057
Head Office :

General Sic«et*»y 36A, HALDERPARA ROAD. CALCUTTA-26

........'........ .........................=..~

<Re/.^o. lOEF/-.... .... ...-.... :• \ 1 / Dated the,........9th...May.,.../9 59,

■ ^^Shree .... A* Bangs, M.P.
/ ■" Shree Shupesh Gupta, M.P.

• : ■ dide . * ■ a se • • . I /

Dear. C omnade , ..

' " . You have already been informed telegraphically 
by the undersigned about an-explosion that took place 
in Bombay factory , of Indian Oxygen Ltd. resulting" in 
death of Swares’ nawrence , a worker leader. The informa
tion in details was received from Sri G.V.
of our Bombay Union.

Awati, secretary

The first explosion took place on the 5th May 
at thq Hydr ogen C ompressor at the Tata Oil Mills Site 
at Hay Bunder Road, sewree, Bombay - 15 of the Bombay 
Factory of Indian Oxygen. Swares Lawrence asked all 
workmen' to go out of the factory and himself remained 
inside to put off the valves etc. After a few minutes anothe 
explosion took place-and-.when, workers rushed in they found 
Swares Lawrence lying seriously wounded. But unfortunately 
within 10'minutes time Lawrence succumbed to his injuries. 
This came as a rude shock to all. The Company’s boss 
(Sri T.P.L. Sinha, the Production Manager) rushed by 
Air from Calcutta. On 6th May the Company declared Holiday 
in Bombay branch and held the funeral procession.

On 28th Anril also there was a fire at Calcutta 
branch in Dissolved Acetylene Plant resulting in a serious 
damage and 2 workmen were seriously injured and they 8re 
now in Hospital.

The 
pr ocee di ng. 
Hejya Sabha.

Loksabha is closed but the Ra jya Sabha is 
I would request you to table question in

WORKERS OF. ~ ALL- LANDS UNITE



y INDIA INDIAN OXYGEN & ACETYLENE EMPLOYEES' FEDERATION
Regd. No. 4057

Head Office : 
Prof Y. D. SHARMA (DELHI), 

President 

Sri 0ENOY ROY CHOWDHURY (WEST BENGAL) 
General Secretary

4*2<SfAs--C »RC Ut-Aft-© A RO E N.-REACH, ELGlAJQ .
CA^UTTA-2-3—-

36A, HALDERPARA ROAD. CALCUTTA-26

Dated they...... _.............   / 9|OEF/---.. -.............

Page-2.

The incident is a serous one. I would also 
request you to move the A.I.T.U.C. demanding 
immediate enquiry by Union Govt, in the matterr The 
A.I.T.U.C. should also direct the Bombay State 
Commiittee to intervene into the matter and if the 
Bombay Assembly is on Session they can more the 
Bombay Govt. too. You can as well contact Sri G.V. 
Awati at Indian Oxygen Limited, Ghatxopur, Bomgay-39.

The Federation has ddeclared 12th May as a All
India Mourning Day and have asked all employees all over 
India to abstain from work on the day.

Awaiting for your early reply stating steps you 
have taken in this connection.

Com. Y.D. Sharma, our 
and his address is Hotel 
Bombay- 1.

President is now in Bombay 
D i lemar , Ma r i ne Dr ive ,

WORKERS OF ALL

e neral Secretary.

LANDS UNITE
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Garden Reach Workshop Mazdoor & Staff Union
Prcsidenl : S. A. FAROOQU1, M.L.A. Regd. No. 4350 General Secretary : KAMALAPATl ROY

//I, Garden Reach Road, Calcutta-24

Ref. No.......Conf./GRW/59/ iqi Dated.......8th...May ,......./95 9

Com. S.A.Dange, M.P. 
General Secretary, 
ALL INDIA TRADE UNION CONGRESS, 
4, Asoka Road, 
New Delhi.

Dear Comrade,

This is a pleasure to inform you that uhe first Annual 
Conference of the union will be held on 30th and 31st ha£ , 
1959.

During the last one year 4ooo shiprepairing workers of 
Garden Reach workshop at jyi^txabruz, Calcutta, have faught 
relentless battle in defence of oheir rights and for extending 
it and on many occassions have achieved important gains.

This conference among other things, will express its 
kx^xelxx support on the forthcoming Geneva Conference for a 
peaceful settlement of all internetional issues. It will also 
express its soliderity with mhe freedom struggle of Ax-o- 
Asian peoples against imperialists end colonialisms.

We shall also pledge to fight for a better life, for 
realisation of living wages and trade union, rights.

In this struggle we expect your help and advise by your 
august presence in this conference. If at all it is not 
possible to come in this conference personally, we expect 
a message from you, which will help and inspire us in our 
struggle in the coming days.

With revolutionary greetings,

Yours comradely,

General Secretary.



? DEC 1953 PHONE: 45-Mm

Garden Reach Textile Workers’ Union
KEGD. NO. 463

( Affiliated to Ail India Trade Union Congress ) 

Q 77, A K R A ROAD : CALCUTTA -24

Ref. -25.12.1959. 
vlMd

To V
Shri G.L, Manda,
Union Minister f-^r Labour & Employment, 
New Bel hi.

Re: Publication of the decision of Wag? 
Board .for Cotton Textile Industry, 

Sir,
We are gravely concerned over the above matter. Your poodself 

is aware that the Cotton Textile Wage Board, which has been set up for 
fixing the wages structure for the workmen of the Cotton Textile Indus
try took couple of years to come to their findings and we came to learn 
that the awaited report has been submitted to the Government.

During the time the Employers are going ahead with a policy of 
increasing workload unilaterally, retrenchment and arbitrary rationali
sation and further during these years the cost of living has gone up. 
The textile workers have thus become victim and worst of the above 
oplicy of the Employers end of high cost of living.

I have he^n authorised by the General Meeting of the Members 
of our Union hr id -xn 19th Beer,, 1959 to urge upon you to see that the 
decision of the hare Board of textile Industry is published immediately 
and the ^mp^oyers ar^ put to implement the decision to the advantage of 
the workmen and thus ensure Industrial peace and harmony.

Thanking you,
Yours faithfully, 

d - 
c.c. to: General Secretary,

/ All India Trude Union Congress,
4, Ashoke Road, ( ARUN SEN )
New Delhi. General Secretary.
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The Policy o the Union is entirely changed.

At first when this Union has been built up by the workers’ 
full support and co-operation of the workers came unanimously 
to the Union’s leadership, but now it is found there is no 
reliance upon the General Secretary and his leadership due to 
the following reasons :-

a) There is no guaranty of service.
b) Workers are charge-sheeted now and then.
c) Warning letters and illegally harrasments 

coming anone and anone ♦
d)'Indifferent attitude of the3Secretary to the 

workers interest.

a) i) Piscngr£&_lpt.^^

Some workers of night-shipt of the Enamelling Department 
were discharged before Puja and appointed in new service,theAt 
new policy of company preveling now. These workers did not get 
their payments in proper time on the actual date for the last 
few months and thus harrashed. They informed the Departmental 
Secretary as well as the Secretary of the Union and the manage
ment in several times. But no action was made by the both Union ar 
and management. Approximately in the month of September 
one day in the morning, after completion of their night duty, 
they were waiting after their heavy toil for their payment, but 
it was invain. (It was told that they would be given differently 
defenotely on that date).

In the next month, the workers of the night shift informed 
the chargehand to call tlie foreman to settle the payment affairs. 
But we know that the foreran refused to come to meet the workers 
in the night.

Without finding no dither alternatives, the workers of the 
nightshift make the tool down on protest for fulfilling the 
legal and legitimate demands. As a reasult of that they were 
dismised. They are all old workers . It is regret to say that 
after fighting for legal and legitimate demands there was no 
protection against it by the Union, only they got the new 
service.

ii) Discharged__ and re-appointment as a.casual.worker;-

Sri Sanatan Nath of ACC/Pedal send jqkx Department 
appointed on 30.4.56.

He was advised by the Medical Officer of S.R.I. to take 
injectim and medecine for chronic Blood dysentry on 19.6.59. 
On Sunday, the 20.6.59, he was examined, by the Dr. U.K. Paramanik 
M.B. oftedSMMDtxy Calcutta and advised to take complete rest 
during his treatment period and the doctor unfit him in his work.

Unfit certificate with Company's Medical Officer’s 
prescript! n and an application had been sent under Certificate 
of posting on 21.6.59. He was absent in his duties since 22nd 
June'59 to 17th July 1959 when he was under treatment in 
Calcutta. When ho came to join in his duty with fit certificate, 
company’s Medical Officer allowed him to join in his duty. In 
the meantime without any Information to him he was discharged 
from his duty. Hethento. company informed him that one ordinary 
letter after that his discharge letter had already send to his 
address. But he did not signed any letter from company. He was 
appointed as a new casual worker. He went to the Secretary of 
S.R.E.U and the ecretary admitted £» fesels

his case as legal and £ope was given 
to him that he would be returned back to his old service. The 
Secretary told him that’their kind of haresment could not be 
beared by him and in this respect the secretary sent a letter
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to the L.L.O. discribing that he was illegally discharged. But 
ss^-^the letter of Secretary was taken as light as air and the 
Company forc£dhhim to take the new service. He met again the 
Secretary/told nim,he had nothing to do as if the matter very 
little to him
ndnH did^90/ set any Puja Bonus, though it isadmitted that the case of (as it told before) workers of Enamelling 
Deptt. who were discharged and reappointed,go ifthe Puja Bonus, 
we think this is nothing but the Secretary’s whims and indifferent 
attitude.

indifferent

b) lining Dentt. :- As per agreement between the Union and the 
management the workers of the Lining Department maintain the 
condition of the1Lining’ . After the Puja vaccatio; some special 
bycicles (which are sending to Burma!are making by the Company 
Specially. The company force the workers to make the Lining 
for better condition that done by them before • The workers of the 
Department have to work hard and to take more strain, naturally 
those hard work takes more time and thus working load increases like 
any thing,the production come down than the usual production and they 
fail d to earn their production bonus.

As a r suit of which the workers were charge-sheeted and one 
of the 7 years old workerrhas been discharged.

2. -.Dl^.Atijgfaction...upon the-. 950 scheme Before the introducti
on of 950 scheme every workers of S.R.I. earned Rs. 166/- (including 
Bonus) on 600 levels. But after the introduction of the 950 scheme 
it was agreed by the Union and the management that workers will 
earn only Rupees 169/- p.m/^But we know that Rupees 5/- D.A.
has been increased by the Engineering Award./ In this connection we 
like to say we are forced by the Secretary and the management to 
produce 950 Production per day. It is also found that some 
workers, those opposed are charge-sheeted and threatened both by 
the Union Secretary and the management.

3. Conniption in the Union Policy

a) When the 950 Production scheme was started, it was 
declared by the Secretary and the management that the relations of tl 
the workers will be appointed according to seniority. But it 
was found that the relatives and servants of some office bearers 
are appointed, legrot to say that tie Secretarysdaaixx declaiance 
was totally faulse.

b) Promotion of the Workers to Setters, and Cha rgeh-nds_:_-

It was declared by the Secretary that the promotion of the 
workers will be according to the seniority and their efficiences • 
but regret to say, that only favourit executive committee members 
and his teloved persons are promoted.

c) Transfers It is also found that transfer of the 
workers from one Section to other is going on. But it is only 
for his beloved persons. Not for the real and genuin case.

d) Accident Accident benefit and treatment will be 
enjoyed only for his favourable persons* ©s Uahaaszha.

Ssroy. enjoyintg . Mi rgiwat tP W tfant tha®® a®e moufi 
xwoxkxnoc ss Sjariii IXy of Hubs

ctpy fraU' th® Itofcoa.

4) No confidenc upon ti e leadership of General. Secx^t^lL.:-

Mr. Dihidar, the General Secretary try to show the 
dictetorship and his hillaric movement in every respect . Some 
of the members of the Executive body, kkaxsxwk and Departmental 
Secy, those w o are the good workers and lovers of the Union

n.t.o.
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are compelled to submit the resignation letters. It is a mystry 
to the workers that why the builders aid founders of the Union, like 
the following

1) Sri Paritosh Chakraborty, (Asstt. Secjr) .
2) Sri Khitish Ch. Dey. -do-
3) Gouri Sankar Mukherjee. (Executive & Departmental Secy) 
4) Sri Sukhamoy Mazumder (Executive)

&
5) S i Triloki Sribastab.(Asstt. Secy).

submitted the resignation letters. In this connection we like to 
mention that after any issue of the Union made by the Secretary, if 
any executive committee members or any other members make any 
urguement or any kind of protest of the Secretary’s views than it 
will not be toilerated by the Secretary and he will condemened by 
his ill toungue and bitter words, We came to know once Sri Paritosh 
Chakraborty btxx Asstt. Secretary of the Union was diTen out by 
the Secretary from one of the meeting as he opposed the SecrctaryKs 
views. By the way we like to draw your kind attention to the fact 
that the SecretarylsDictetorship raised in such a position when 
Mr. Dinidar entered the Factory to any Department, every worker used 
to whisper themselves that Mr. "Ayub Khan” is coming". In this « 
connection it is also known that in the early day of the union, 
when Mr. Benoy Chowdhury, M.L.A. was the president of the Sen- 
Raligh Employees Union,wr &e> not want to accept the chair of the 
President fox’ the next year, aithOUjhQ h# keen hwa seitsetod

It is also a mystry.
Sri Paritosh Chakraborty and Khitish Ch. Dey Ex. Asst. Secretary 
of S.R.E.U. are the beloved to the workers, but it is also a 
mystrey to us why they have submitted their resignation letters 
and the General Secretary xxsa always slanders against their nenes.

In the time of the last conference, when the pannel was 
submitted in the last Executive committee meeting by the 
General Secretary for the ensuing year the name of Sri Tritaki 
Math Sribastab unanimously jaax pased in the pannel as a k vice
President of the Union . But when the pannel was submitted before 
delegates conference of the S.K.E.U. his name was vanished by—the 
unknown-hand from the pannel. This is also a* xy mystrey to us. 
Though we know he is one of union builder and for the Union 
he has sacrifised many tilings. Till now he is beloved to the 
workers.

It is also a mystrey to us that the name of Sri Sukhamoy 
Mazumder one of the Union builder has been omit from xxecuinsn 
Executive Committee panel. But we surprise to know, when we see 
that his name was given in the conference, which was not in the 
pannel.

9 As a result of which Sri Sukhamoy Mazumder resigned from 
Executive Committee.

It is also a mystery to the members of S.R.E.U. that the dets 
ails of Accounts of Every year is never placed on the Executive 
Committee body and to the workers. If any worker want to see the 
expenses of the years, he is thretened by the General Secretary.
And the Secy, expenses money according to his own wish and whims.
The net fund of the Union is never increasing than 10000/-
Rs. ten thousands ) although the subscribtion has increased from
/8/- to 11s. 1/- and the membership has been increased from 
900 to 1800 approximately. His favorite boys always expenses money 
without any hesitation, About Money Matter th re is agreat 
imagination which one day will kindled the flaim that is ready 
to consume our beloved Union.

p.t.o.
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In tine we would like to request you atout one thing that 
the jwxas of parsons who signed in this petion must be 
kept in secret, as we ^Ascribe the position of our 
azifSKlsosxtes’- organist! >n through sc&e points* which 
are the against of Mr. Dihidax- and his policy, asy trap 
us, which can be easily realised*
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Slefaiactwof. <£ Qwtatnic UloUieM’ Union.
( M{S BURN & CO. LTV. ) 

Regd. No. 1301

\ ’ - ' • k >V ' <
UNDER CERIimTr % POSTING.W. . . . . Wg.t„ - - - - - i- - - - - - - - - - - - - - - - - - - - - - - - -

To
The Works Manager,
103 Bum & Co. Ltd.
Ranigonj •

Dour Sir, 
To

P. 0. PANtGANJ.
( Bnrdwan ) .

Dated..........$•

our great alarm, we have cone tb know that productior-df

magn c s i t c products in going to be stopped in the Lalkoti Works and

the machineries are going to to shifted to Galom.

\iq have been alarmed so much 'because the production of 
magnesite-products io very vital to the Lalkoti (Raniganj) Works 

both in respect of production and incoiue, which will bo clear from 

the following figuress-

In 1958, approximately 1100 tons of mag-bricks, 325 tons of 

mag-cements and 1500 tons of mag peas were produced.

In the 1st quarter of this ydur; approximately 200 tons mag. 
• I < 4

bricks, 1000 tons peas & dust and 30 tons mag-cements have been

produced. .............. >

In 1958 the price of these products were as follows-

Mag .Bricks ?s.833/-pcr ton & 10#
Mag.lea D&.733/* " & 10#
Mag.Cement fc.75S/- M & 10#

On the basis of the above price, the earning of Lalkoti ^orks 

7'? from these products exceeds throe millions of rupees and in the first 

quarter of this year it will bo about one million rupees or more.

Hot only that. The stoppage will also seriously injure the 

interest of workers, in all its aspects. So this pernicious move 

should be abandoned forthwith both in the interest of the Industry 
»j; - . . 

and the workmen.
(T.I.O.)



20th May, 1959

Ceneral Secretary,
West Bengal Hospital Employees 

Federation,
249 Bowbazar Street,
Calcutta-12

Dear Comrade,

Your letter dated May 15, 1959.

We have already written to the External 
Affairs Ministry rerardin^ the TUI Conference 
of Public & Allied Employees.

Unless we know the names of the proposed 
delegates, whose nomination should also be 
endorsed by the West Bengal Trade Union Congress, 
and the arrangements of the passage money, furthe 
step in this direction is not possible.

So, please inform us about the names of 
the proposed delegates along with the approved 
of the West Bengal State TUC. Also, let us know 
how much money has been collected for the passage 
expenses.

With greetings,

Yours fraternally, 

' -x
(K .C.Sriwastava) 

Secretary



May 27, 1959

General Secretary, 
Texmaco >orkers Union, 
49 Nimta Road, Belgharia 
24 Parranas Dti, W,Bengal.

Dear Comrade,

W® are surprised to loam from the Chief 
Labour CommisBioner that your union failed tp 
produce any papers to prove its affiliation with 
the AITUC when the verification officer visited 
your union office. Surely as a functioning union 
you should have been in a position to prove 
your bonafides.

Please let us know whether it is true that 
your union could not produce any papers which 
would have proved your affiliation in . the AITUC 
and if so what were the circumstances which 
prevented the union from producing them.

An early reply is requested, so that we 
may take up the matter with the C.L.C. Meanwhile 
we have requested the CLC to send their men 
attain to your union for verification of thise 
fact. I am sure you will do the needful to prove 
your bonafida affiliation with the AITUC.

With greetings,
Yours fraternally,

Vj (rue (v r a 4 } \
1 " (K.G.Sriwastava)

Secret ary
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M. M. C. Employees’ Union.

U-M/38/59 .May, 27, 1959

The Works Manager,
Machinery Manufacturers Corporation Limited, 
P-61, Circular Garden Reach Road, 
Calcutta -23.

wear uir, -
Sub:- Apprehended Closure, Partial Closure 

or Retrenchment,_______  _______

Ref: Your letter No.MMC/U/59 dated Sth May159

Ab far as para 2 of your above letter is concerned, we beg 
to state that any unilateral action of the Management against the 
interest of the workmen for what so ever reason will simply 
precipitate serious action. Past practices can not be eliminated 
in the name of adhering normal rules and statutory provisions. We 
would also reiterate that the Executive Committee was not convinced 
why the general position is bad and even if so why the general 
position can not be revived by allout attempt for securing snare 
parts and other orders.

As regards para 3 of your above letter we would request 
you to inf) rm us where and how the normal production has not been 
maintained and there after we will investigate and let you know. 
In this connection we can not but remind you that in the recent 
period the Management has kept the Joint Production Committee 
completely defunct. Will you not agree that there was no procure
ment of heavy castings even at a lower rate for a considerable 
time and that there were no heavy raw castings in the yard? 
However, we will be glad if you nlease inform us about the stock 
position of heavy castings during the period in question. It will 
help to eliminate misunderstanding if any.

Yours faithfully,

C. C. Sm. R, Dutta, Labour Officer. 
Govt, of West Bengal.

Sd/- Phani Bagchi 
General Secretary.



True Copy

Machinery Manufacturers Corporation Ltd*

Uur Ro£. I.HC/U/59 8th ’.fay, 1959.

The General Secretary, 
MMC Employees1 Union, 
Calcutta.

Dear Sir,
Please refer to your letter ref: l!o.G^30/59 

dated 21. 4. 59.

first of all, we would reiterate what the under
signed and subsequently the Resident Directortold the 
Executive Committee members of your Union on 2/z3. 4. 59 
and 7.4.59 respectively, viz., that the order book and 
general position of the Company is very bad, that the. crisis 
which overtook this organisation last year still persists and 
that while the whole position is being reviewed, no decision 
as to what action to follow has yet been taken and that shoult 
closure or retrenchment is decided upon, normal rules and 
statutory provisions would not be departed from.

It is not understood what is the basis of rour 
findings that the Management is reluctant about production. 
Ir fact, for some months now normal production is not being 
achieved and there is absolutely no justification for the 
same. As regards your comments on the absence of heavy 
castings, we would point out that the procurement of heavy 
castings at a lower rate should not tell upon production 
as these were in stock in adequate quantities and that our 
requirements of heavy castings for the next few months 
started flowing in so that the depleted stock may be 
replenished. It is also not understood as to how you have a: 
arrived at the conclusion that the Management has suspended 
all work on possible diversification of production.

Yours faithfully.
for Machinery Manufacturers Corporation Ltd

Sd. S.R. Chatterjee
Works Manager.



18 JUN 1959 PHONE : 45-4092

• Paharpur Works Employees’ Union
REGO. NO. 2902

WORKERS OF ALL LAND UNITE

M-81, PAHARPUR ROAD, CALCUTTA-24 
( Affiliated with A. 1. T. U. C. )

Ref. No Dated. .

Comrade S. a. Dagge, 
General Secretary, 
All India Trade Union Congress
4, Asoka Road. 
New Delhi.

Dear Comrade,
he on leialf of the memhership of our 

Union welcome the- decision of creating the "Building 
Fund" for the Head quarters of All India Trade Union 
Congress. Our Committee has resolved to raise the 
Fund from our membership, he hope to remit the saune 
before the scheduled date and would sincerely wish 
that Comrade Dance would continue to lead the working 
class of India till the attainment of Socialism.

he have the pleasure to inform you that 
after having continued the stoutbom struggle against 
the Employer (The monopoly G.E.C. Magnet) we have 
scored a notable victory. The Employer has acceded 
to our rain demand such as:

Contd.................



PHONE ; 45-4092

Paharpur Works Employees’ Union
REGO. NO. 2902

WORKERS OF ALL LAND UNITE LONG LIVE REVOLUTION

M-81. PAHARPUR ROAD, CALCUTTA-24 
( Affiliated with A. I. T. U. C. )

Ref. No ............. :................. Dated...................................... 195

1. Taken back of dismissed leaders to work.
2. Recognised our Union.
3. Introduced the atter_der.ce Bonus scheme 

&
4. Scheme of gratuity. They have also 
agreed to modify the standing orders and 
from the grievence procedure in the light 
of the decisions of the inix 16th Industrial 
Labour Conference.
*»e are going to held our 6th Annual Confer

ence on 24th June and 4th duly, 1959.
We would request you to please us a me sage 

which would inspire usmore in our task of uniting and 
fighting for the interest of workers.

With greeting,



Indian Malleable Castings Labour -Union
( Regd No. 2524 )

Office : HOLDING NO. 35, DEWANPARA LANE, BELGHURRIAH, (24 PARGANAS)

Affiliated wilh—MoAd Fedention Trad 3 Union Congress, All India Trade Union Congress, Bengal 
Provincial Trade Union Congress and Federation of Metal Engineering B oiks.

President :

Secretary: -2-
Ref. No................... Date.................. ..A.....195....

foremost duty the need to maintain industrial relations for the 
interest of the entire society which should hot in any way be 
bypassed.

4. That which some understandings and confidence the said 
representatives left the matter at the discretion of the Employers 
for voluntary recognition realising the appropriate sense of the 
matter and the gravity of the situation, in absence of its 
Implementation.

5. That a year is already going to be over and again the 17th 
Labour Conference is fast approaching & going to be constituted 
very soon. But after a lapse of such time our union has not been 
favoured with recognition inspite of its being single & strong 
Trade Union. > h' \

6. That we hope that the agreed intention of the representa
tives should not be Ignored or neglected in such a way when we 
are all feeling so seriously for national Interests.

We, however, request the favour of your early recognition 
comment in lieu of it and the steps and actions you are going to 
take in the matter to recognise our union officially.

Hope that your good senses will prevail upon this matter with 
prompt action and for which we will cordially thank you.

Awaiting a quick response,
C.C. To 1. The Hon’ble Union Labour Yours faithfully, 

Minister, Govt, of India, C
New Delhi. . U

2. Central Trade Union 
Representatives. For

General Secretary
WSiWWWble ExIhngsT 

- .labou.< union;



(TRUE COPY) , f

THS BENGAL CHAMBER OF COMMERCE k INDUSTRY

Telegraphic Addresss 
"BENCHAM"

Telephone s- 
22-6201

(9 Linos

Post Box No. 280 
Royal Exchange 
Calcutta

29th April, 1959.

No. 3132.

The Labour Commissioner, 
Government of West Bengal, 
New Secretariat Ruildin^, 
11th Floor, 
CALCUTTA^*

Dear Sir,

c0DS FQR discipline in industry

It is noted that at the fifth meeting of the State Evaluation Committee it was 

decided that the Labour Commissioner should approach employers’ and employees’ units 

at the factory/works level and ask them to signify their acceptance of ‘the Code for 

Discipline in Industry. The Chamber has since received a number of enquiries in this 

connection from members having industrial interests and it is quite clear from these 

that although many of them consider the acceptance of the Code by both employers and 

unions to be desirable, they''are unable to accept the Code in its original wording - 

especially as the basis of any bilateral agreement at the plant level - in view of 

the ambiguity of some of the clauses which can only give rise to misunderstanding s 

and unnecessary disputes.

2. As you are aware, the Code was evolved at a top-level tripartite conference in 

an endeavour to lay down general principles to all industries and the detailed 

items of the Code and the actual wording in many cases may not therefore suit the 

conditions prevailing in every industry. The Chamber views the introduction of the 

Code as the first semi-positive move to improve the state of discipline in industry 

and since the Code was never meant to be the basis of any binding bilateral agreement 

at the unit level but rather as a Code of guiding principles, the Chamber has always 

considered that it is the spirit of the Gode rather than its actual wording that is 

important. Since it now appears that attempts are being made to make this a rigid 

Code applicable at the plant level the Chamber has given further thought to this 

subject.



:2:

3* Ono of the main reason why a number of members are not prepared 

to accept the Code in its present form is-that certain unions are already 

endeavouring to use the Code for their own purposes by interpreting the 

wording of certain items to suit their convenience. Members therefore appre

hend that the acceptance of the Code in its present form can only lead to 

more disputes although this is clearly contrary to the very spirit of the 

Code.

4. The Chamber has given this matter its serious consideration and 

accordingly suggests that rather than have no Code at all, thoseitems which 

are at present unacceptable tn employers because of their bein'-' liable to 

misinterpretation and ambiguity as at present-, worded should be redrafted in 

a more suitable form so as to reduce the scops of any possible dispute. A 

precedent for amendin'-1- the Code already exists in the amendments agreed to 

in the cage of the Tea Plantation industry by the employers’ and employees' 

representatives on the industrial Committee for Plantations and it is under

stood that it has been accepted in the case of the public Sector that the 

peculiar conditions obtaining on the Railways necessitate certain amendments 

to the Code. As already stated, the Chamber considers the idea behind the 

Code as worthy of support and therefore suggests that it is preferable to 

have an amended Code which would be acceptable to employers in West Bengal 

in general rather than not to have any Coda at all • It may also be that in 

certain cases where the guiding principles laid down in the Code are mutually 

accepted by both the management and the union(s) concerned, some of the de

tailed items of the Code may again be suitably modified to suit conditions 

prevailing in the particular Industry or Unit as the case may be, in which 

event it would then bo possible for the management and the union(s) concerned 

to sign a binding bilateral agreement if they so desire. The Chamber consi

ders that this would bo in keeping with ths spirit of the Code and should 

therefore also bo acceptable to the Labour Directorate.

5. The Chamber has accordingly redrafted those items of the Code where



:3:

the meaning is ambiguous and the wording liable to misinterpretation - and 

mistranslation whan translated into the vernacular - and therefore likely 

to lead to unnecessary friction. As these alterations are intended to 

express more clearly the spirit behind the Code and are also necessary to 

give ths Code a chance of working satisfactorily at plant level, the Chamber 

feels that nona of them are such that objection could be taken to them by 

any Union genuinely accepting the spirit behind the Code. In this connection 

the Chamber al~o suggests that the Code itself would be strengthened were 

greater stress to ba laid on Standing Orders which hava hlraady been worked 

out in each case and agreed to by both parties. In the attached redraft of 

the Code, omissions have been indicated by a series of dots and insertions 

and amendments hava bean underlined. Along with the redrafted Code will be 

found a note explaining the reasons why the Chamber has suggested the more 

important amendments.

Attachments? * " Yours faithfully,

Sd/- W. D. BRYDEN 
Secretary.



5. GANGADHAR BABU LANE, CALCUTTA-12. 
Registration No. 3153

uv/59/50- 5?.
Ref...................

U. “.A,-..........195 0.

Tlic Ge ne r al Sc c r c t ar v,
All India Trade Union U.. igreco, 
4, Ashoke Read, 
New Delhi.

De ur Co mr ad. c

Re : 16. th .Tripartite Confrence .

’Ye have one through with keen interest the book “Sixteen th 
Tri-.' r t j ‘.n yubl i ''hod Uy your organisation. We thank you very much 
for ^ubli^hihg rush a good book on thia important matter. Though 
th? hook is very much explanatory bjrt some matters regarding Grievance 
Procedure arc not clear to us and we shall thank you if you 'Fl 
kinilv ^iv c us vovr vi ■w on them.

eie Lol al th. ' Mie scope of Grievance Machinery is very 
ride as it can taka up the mutt r of disputes like transfer, dismissal 
etc., die p Nc .62, para 3 of the book under reference). If the 
igjrimcd employee and/or Union wants to settle the disjuten through 
Grievance Machin' eg th/- ?utter m?.v ultimately be referred to the 
Bo ."d cf Arbi’ ''orc and/or ’tvejovu-. But in page 69 of the above 
reiericd hook, in „ use No.VI it is written “The Board of Arbikratorc. 
t?Tic feimd ch-’li appoint an Umpire to whom..............." Tt seems from 
this clau-c '1 ' h : Umpire should be unanimously selected, bu ’
: t the two memberr p ” Board of Arbitrators cannot become unanimous 
in —lectins Ui. g 1: • - ' b-; -.h^t .-juld happen?

Iga' n i" : — Ne.6j of your above referred book ir. el'.nC'* N 
VII it i ~ -3'dt.t< n "rnl1.- r1 . clrion of the Arbitrators Board/Wp. 1_lv shall 
bo Yia i and a/a'i.ia on < i tM r party”.

”n- t does the wcrl’final’ mean lir-ra? if the decision of 
the ar1 a * -th-a 'Ro'r'/'U.p-ire is not satisfactory to the aggrieved 
employee and/'^r Union hither the Union would be debarred from rafer- 
ring 'hr ijatter bMpn’- c ’ a the labour Commissi one .0 fc." "n ft? e: ent 
on: • i4 i ’a r 'T-- ’ '■ she Grievance Machinery?

Tn Lhx.-: ntu.nec tjnn we wish to inform you th.-.t ours is 
the Union of Tt ployc' !.' e" the Tutu Oil Milk Co. Ltd"., Sales Off i-a', 
l.xTd i a ..nd our union is affiliated with the Federation of M.rjantile 
Nmpleye'-a ’ Unions, Ct.lcutta.

'■’‘■•f'Ty '’-.ill much be appreciated.
Yours cc-jprude? v.



May 13, 1959

Se ere tary,
Tomco Employees Union,
5 Gangadhar Babu Lane, 
CALCUTTA-12

Sub:- 16th Tripartite Conference.

Dear Comrade,

Thank you for your letter of May 11th.

2. The grievance procedure is an agreement between 
the Union and the Management in each factory. What 
has been agreed in the Tripartire Conference is 
to give a model procedure• But in each factory the 
union and the management can have an agreed grievance 
procedure suiting their conditions.

Thus you will see that the grievance procedure ia- 
no statutory status.

3. Uormaly and in most cases, given good will and 
understanding by both parties, it is expected that 
this procedure will run smoothly and so the clause 
and the decision of the arbitration board/umpire 
shall be final.

A. In case the grievance procedure does not work, 
certainly it is open to the union to move for the 
application of the previous of the Indus trialRdis 
Dispute Act. —*

The whole Code of Discipline and the grievance 
procedure is drawn up with certain assumptions and 
are still in the experimental stage. On the basis of the 
experience of its working, some changes may be necessary.

Since we publish^the "16th Tripartite”, we have 
brought out the following publications

1. ”A Handbook of Tripartite Decision” Brice rs, 1,50

2. ”A Question to Trade Unions on ESI,PF and Pension 
Scheme”. Price Rs. 1.50.

3. ” Crises and Workers” by S.A.Dange, Price Rs.2 

With greetings,

Yours fraternally

(K *G.Sriwastava) 
Se ere tary



May 16, 1959

The General Secretary, 
Darjeeling Dist. Chia Kaman Mazdoor Union, 
Chowk Bazar, 
DARJEELING, West Bengal.

Dear Comrade,

We are glad to lear that the Darjeeling 
Dist. Chia Kaman Mazdoor Union is holding its 
8th Annual Conference in the foxu^hh week of 
May •

tie send our warmest fraternal greetings and good wi 
shes for the success of the conference and hope 
that the conference will be able to fulfil the 
tasks it has set before itself.

We further hope that you will utilize this 
opportunity for implementing one of the major 
decisions of the General Council ^eeting held 
at Bangalore early this year, regarding the 
collection of Building Fund for the A.I.T.U.C. f 
Please also let us kno$Mtahat has been done so fatS to 
collect the Fund and the future programme in 
this regard.

With greetings,

Yours fraternally,

(K.G.Sriwa s tava) 
Se ere tary



dlutninuitn

REGDNO. 2487 /t . n
President :- Comrade St IS

General Secretary ;- Comrade ROBIN SEN.

Office :- 
JAY KAY NAGAR 

( Burdwaft )

Date, 5th* JUHO 9

Def. No.„ Res/^/l

The Chief Mnister* 
Govt of Kerala**

The Prise Minister* 
Govt of India**

Dear Sir*
E&closod please find a true copy of 

resolution adopted at a General Meeting held under 
the auspices of ALtaainlum Masdoor Union* dayhay Hager* 
^sansol* on 4*6*59 for your information and proper 
action*

7ours faithfully* 
FOB ‘XUMIHIUM M|ZDOOH UHIOIU,

V

EQ219A=_aa.j^2£A. - 3BCRETABX.



REGD NO. 2487

\ 8 JUN 1959

ten.
OHice ;-

JAY KAY NAGAR 
( Burdwan )

PRESIDENT COMRADE
GENERAL SECRETARY COMRADE ROBIN SEN. Dated 195

Ref. No
Resolution adopted, in the General Meeting of the 

Aluminium Mazdoor Union held on 4.6.59.'

"This General Meeting of the workers employed at 
Aluminium Corporation of India Ltd.. records its s±sx 
strongest protest against the recent development 
sponsored by the Congress, P.S.P. and Muslim League 
at Kerala against the Govt. This meeting also fully 
supports the Education Bill and Land Reforms Bill duly 
introduced in Keral Assembly by the Govt. The Govt of 
Kerala is duly and legally constituated by the people 
of Kerala^"

"Lastly this meeting urges upon the democratic 
people of India to come forward and stand solidly 
behind the Govt of Kerala and thereby fiol the undemo
cratic game of the Congress and P.S.P. etc".

CHAIRMAN OF THE MEETING



BENGAL PAPER MILL MAZDOOR UNION Office
REGD. NO. 1039

Prttldtnt :-Comtade Jyoti B&su M. L, A.
Gtntral Secretary ;-Comrad® Rabin Sen.

BALLAVPUR. RANIGANJ.

Ref. No. Dated. ..195

Resolution adopted in the General Meeting of tho 
Bengal Paper Mill Magdoor Union^ held on 9# 6# 59.

•This general meeting of the Bengal Paper Mill 
Masdooi* Union records its strongest protest against the eei 
recent development sponsored by the Congress. P$S#P# and 
Muslim League at Kerala against tho Govt# This meeting 
also fully supports the Education Bill and Land Reforms 
Bill duly introduced in Ker al Assembly by the Govt# The 
Govt of Kerala is duly and legally constituted by the 
jjeople of Kerala”*

“Lastly tills meeting urges upon tho democratic
people of mdia to eone forward and stead solidly behind 
the Govt cf Kerala end thereby foil the undemocratic 
game of the Congress, P.S#P# and Muslim League etc“#

CHAXRlfAK OF THE MEETUP



\ 8 JUN 1959

Ctlutniniuni OlCa^3cct clniott.

REGD NO. 2487 
PRESIDENT COMRADE 

General Secretary Comrade ROBJN SEN,

Office
JAY KAY NAGAR

X ( Burdwan )

I v\ Dated_____ ____.........  195
•, L . / - ■

?e/. No, _... .... l------------- - '

Resolution adopted, in the General Meeting of the 
Aluminium Ma z do or Union held on 4.6.59.

“This General Meeting of the workers employed at 
Aluminium Corporation of India Ltd.. records its s±sz 
strongest protest against the recent development 
sponsored by the Congress, P.S.P. and Muslim League 
at Kerala against the Govt. This meeting also fully 
supports the Education Bill and Land Reforms Bill duly 
introduced in Keral Assembly by the Govt. The Govt of 
Kerala is duly and legally constituated by the people 
of Kerala.”

“Lastly this meeting urges upon the democratic 
people of India to come forward and stand solidly 
behind the Govt of Kerala and thereby fiol the undemo
cratic game of the Congress and P.S.P. etc”.

Sc Sr
CHAIRMAN OF THE MEETING.



13 NOV »

ALUMINIUM M A Z D C O R UNION.
Regd. No. 2487.

President :—
Comrade Hrishi Banerjee

General Secretary—•

Comrade Robin Sen
JAY KAY NAGAR

DT. BURDWAN.

Ref. No. J^J^ O Dated. 10.11.59

The Secretary,
All India Trade Union Congress, 
4, Ashoka Road, 
New Delhi.

Dear Sir,

Under CertijicPG gJ Posting

The affiliati}n fee of the Union for the years

1953-1959 and 1959-1960 amounting to *s.54.00 (for two years)

is being sent by m.o. ifembership of our Union is "7? 3

7 9/ 7^^/^The amount consits of the following:

For 1958-1959 Aff: Fee. Rs. 20.00
WFTU: Fee. Rs. 5.00

Rs. 25.00

For 1959-1960 AffliFee. Rs. 20.00
WFTU-iFee. Rs. 5.00

TUidecord,^, 4.00
Rs. 29.00

Grand Total : Rs. 54.00 (Rs.fifty four only)

Please acknowledge receipt.

Yours Comrade

.3'



tNDEC EMPLOYEES? UNION
REGO. NO. 3667

f29A. CIRCULAR GARDEN REACH ROAD. KIDDERPORE, CALCUTTA-23

D WITH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS’ UNIONS

Date......13th..AygUJSt.*. 195 9

The General Secretary,
All India Trade Union Congress, 

Ashoke Road,
New Delhi.

Dear Comrade,

Ke are sending herewith 6 true copies of 
resolutions which have been adopted in our last Annual 
Conference held on 4th July, 1959 and a copy of Annual 
Return for the year ended 1958-59 of our Union.

For your information and quick action we 
would like to draw your attention that we are not 
getting "Trade Union Records" fortnightly regularly since 
last year. But we have paid our subscriptions regularly, 
the last voucher No:28 dt. 3*4.59• So if will be very 
helpful to us if you please arrange to send us all the 
copies of Trade Union Records from the last year to our 
Factory Address (n.Sengupta, c/o: I.N.D.E.C., P61, Circular 
Garden Reach Road, Kidderpore, Calcutta.23.) , by post. And 
a copy df "Sixteenth Tripartite " which has been published 
by A.IT.U.C. may be sent by V.P.P. to the above address.

With greetings,

Yours fraternally, 
For INDEC EMPLOYEES' UNION,

Encs:

N.B. All future publications of A.I.T.U.C. may be 
sent to the above address.



INOEC EMPLOYEES? UNION
REGD. NO. 3667

I29A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE, CALCUTTA-23

IATED WITH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL a ENGINEERING WORKERS’ UNIONS

Date................................. 195

The unjustified end illegal retrenchnient of 249 westers and 
cmploy&es to the 12th Juno, 1959 the Ifemgcncnt of the Ilachinory 
I Manufacturer s’ Corporation had oc^polled the workers and esployoes 
of that concern to strike for indsfinit© period. ^thout considering 
whether thia retremchnent was really unavoidable, or without endeavouring 
to find cut any alternative way, and even without entering into any 
discussion with the recognised Union, the Management treacherously 
and with the ulterior native of a conspiracy adopted this heinous 
aetliod of retrenclrent.

Inspite of the repeated warnings of the Union since 1952 to 
adopt alternative types of production for the existence of the concern, 
the llai^gosent uptil now has not taken any practical steps in this 
regard. We have boon observing for ths past years that the Managoaent 
unnecessarily increased its expenses and helped the Factory to rot 
employing high-salaried Officers which was completely unnecessary. 
In this regard, the Union repeatedly warned the ilanagessut. But 
inspite of this ths inevitable critical condition was created solely 
duo to ths utter irresponsibility .and aismanagement of the affairs 
by the ManagaEisnt, - and now the 'Management wants to get rid of the 
crisis throwing the whole burden upon th© innocent workers.

This Conference expresses/ its deep concern that ca tbs one
hand, when tbs industrialisation of ths country through ths success
ful completion of the Five Tear Plan is the agenda of the day, the
Hanagaaanb of the Machinery Manufacturere* Corporation , on tha 
other/ hand,is throwing the concern to ruincition with ths ulterior 
csotive of adopting unjust and illegal steps. This Conference urges 
upon the Government for irmaediata proper enquiry.



INDEC EMPLOYEES’’ UNION
. REGD. NO. 3667

129A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE, CALCUTTA-23

FFILIATED WITH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS' UNIONS

No. Date..................................195

(2)

This Conferonce condoms the irresponsibility and the 
of ths pivots of this concern in their JS^EKSgsanEiSx 

sxfcdscs aasjagomt of ths nhole affair. It condemns the 
ManasEHB®3t»a unilateral decision to retrench the workers 
illegally without consulting the recognised Union because this 
is nothing but a flagrant violation of the Tripartite Agreessent. 
This CcnfereJXG also condemn the ndsutfe of the Covemrant 
L-wsy (Rs 89 lakhs) by the Manege-rent.

This coafemeco strongly demands the irjeodiate reinstation 
of the retrenched workers and employes and the solution of the 
crisis cn equal terns through discussion with tho Union.

ruriner* this Conference strongly believes that the 
nefarious anti-worker policy Sjxd the insidious attempts of the 
Jlanagotjani will be shattered to places bsfcrc tho steel-like 
unity of the workers and ^11 the conspiracies ud.ll ba terminated 
into grand failure in the Ic^g run.

Thia ConfOi ^ace declares that tho workers and employees of 
our concern (Indisa ^atlcnal Diesel Sngins Co.) will not 
hesitate and xaver for a single secant to fight shoulder to 
shoaldsr with tho lieroic workers of the Machinery ^onufajeturers’ 
Corporation in their just struggle against the ^an&geEssnt to fight 
to finish all their atrocious activities in tho near future.

L0S1 UVH THS WOLUTXCSARr SMUGGLE OF THE JC.K.C. KOOTRS.



IMm EMPLOYEES’ UNION
REGD. NO. 3667

129A, CIRCULAR GARDEN REACH ROAD. K! DDERPORE, CALCUTTA-23

IATED WITH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS' UNIONS

Date................................. 195

KgSOWTICS ON FOOD.

Th© conference observes with grave concern that th© food 
situation in West Bengal is deteriorating day by day and 
this stats is now on the verge of the acutest food crisis 
and famine* The present food crisis reminds us of the 
horrible Bengal Famine of 1943•

As a resultof the strong food movements all over Bengal 
last year. ths Stage Government assured the peopb that 
it would take initiative in unison with all parties and 
public opinions to solve the food problem. But the 
Government throwing to the wind all its assurances and 
discarding the co-operation of the people has been pursuing 
such a food policy which has aggravated the food. problem 
and as the inevitable consequence of this the whole stat© 
has been submerged into the abyss of hungar. food scarcity 
and famine. The recent policy declaration of the Government 
itself has made it crystal clear that the Government’s 
food policy has failed completely and the dishonest 
food dealers have fully disrupted the control and rationing 
system introduced by the Government.

This conference is ths opinion that formal withdrawal of 
Goverivnent control over food prices has opened wide the door of 
the black-marketers and food dealers to loot and plunder the 
people freely and without ary obstacle. This conference demands 
the immediate adoption of a clear and well-planned food policy 
by the State Govt, in co-operation with the people and in unison 
with various parties and opinions to solve the food problems 
permanently. This conference demands that the Govt .should change 
ib food poldy immediately and distribute to people best quality 
rice at reasonable prices and maintain fully the present measures 
like test relief, agricultural loan etc. in rural areas.

In conclusion, this conference wants to remind th© Gov«2ioj<ib 
in unequivocal terras that people will not tolerate ary more the 
obsolete food policy of the Government and the policy which 
plays with the lives of the people should immediately be stopped*



INDEC EMPLOYEES9 UNION
REGD. NO. 3667

129A, C/RCULAR GARDEN REACH R'QAD. KIDDERPORE, CALCUTTA-23

LIATED WITH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS’ UNIONS

Vo. Date................................. 195

RESOLUTION ON THS PRESENT SITUATION OF KERALA.

We are aware of the fact that this la for the first tino in the 
history of Storira India a Leftist Democratic Govarn>asnt has been 
established in Kerala through the last General Election• This 
Government has already earned the whole-hearted support of the 
toiling masses and progressive peoples of India due to ths practical 
steps it had undertaken during the last 26 months of its rule in 
the fields of agriculture, education, agrarian reforms and defending 
workers interests even remaining within the bounds of the present 
social structure inspite of the limitations of the parliamentary 
rule. The Kerala Government through the implementation of various 
constrnctive plans and projects has rejuvenated and resuscitated 
the people of Kerala and has aroused a sense of resurrection and 
urge for new life among the exploited humanity of India. For this, 
this Conference whole-heartedly greets the Democratic Government of 
Kerala and her great people.

But tho dethroned leaders of the Congress, Proja Socialist Party 
and the Revolutionary Socialist Party of Kerala, in collusion with 
the bitterly coamunalist Nair Service Society and the Fathers of the 
Catholic Churches, are hatching anti-peo$le conspiracies to overthrow 
this democratic Government of Kerala adopting hienious and diabolical 
methods and means with the ulterior motives of disrupting the construc- 
tiveworks of the Government of Kerala, in the name of defending 
democracy. This Conference firmly believes thzt in the face of united 
resistance of the progressive peoples all over India, all these 
insidious attempts to undo the achievements of the Kerala Government 
will inevitably be culminated into a collossal miscarraige.

This Conference straggly condemns the ways and means adopted by the 
reactionary cliques in contravention of the parliamentary principles 
to overthrow the Government of Kerala. This Conference ssx&d^c 
emphatically denounces the naked and most hated path of violence 
pursued by the reactionary groups there. This Conference also 
declares that the working class and the tolling masses of India are 
ever-ready to stand like a solid rock for the defence of the Govern
ment of Kerala agaist the forces of reaction and darkness.

This Conference expresses its deep concern for the indirect 
support and inspiration goven to the reactionary forces of Kerala 
by our Prime Minister Sri Nehru himself and the leaders of the 
Congress High Command, masquerading as the defenders of democracy 
to camouflage their ugly faces.

(Continued........... .



INDEC EUPEOVEE^ UNION
REGD. NO. 3667

J29A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE, CALCUTTA-23

AFFILIATED WITH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS' UNIONS

,y jVb . Date .............................. 195

*

This Conference strongly urges upon the Prise Minister Sri Nehru to 
take izsaediate practical steps to put an end to this reactionary 
movesient which is going on in Kerala to overthrew the democratically 
elected Gcverment there •

$his Conference of ours declares that we kk have every sympathy 
and support fedr the democratic Goveraamt of Kerala*

LONG LIVS THS WORKING PEOPLE OF KERALA*
LONG LIVE THE DEMOCRATIC GOVERNMENT GF KERALA*



INOEC EMPLOYEES’ IMO\
REGD. NO. 3667 •

129A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE, CALCUTTA-23

AFFILIATED WITH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS' UNIONS

Ref. No. Date................................. 195

This conference believes that at this critical juncture 
the Unity of all the Trade Unions in various struggles and 
movements is essential and imperative and it is the bound on 
duty of every Trade Union to try i unceasingly for the 
strengthening of this Unity in every field of activity*

This conference whole-hsartediy greets those brother 
workers have built the unity and solidarity of the workers 
in the ai’eas like Kicdorporo, Dalhousie^ Barrackpore* stc* 
This conference congratulates the Trade Union Unity which 
was built up last year through various struggles of the workers 
in different fields such as through the successful strike 
stn^ggle of tba Tram and Port-Dock Workers and the successful 
General Strike*

This conference firmly bolieves tha't the working 
class can cerae out successful in their struggle for existence, 
resisting the attacks of the exploiters if their Unity can 
be built up on gxsnaiisx granite foundation of Trade Union 
Unity and if they can make their unity as hard as steel* 
Working Class Unity, end. only the working class unity, alone, 
has the potentiality and strength tc ensure the success of 
the working class in their various struggles.

Lore LITE TRADE UNIOH UNITY 1

WORKERS OF THE WORLD - U^TX i



INOEC EMPLOYEES’ UNION
REGD. NO. 3667

129A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE, CALCUTTA-23

AFFILIATED WITH ALL INDIA TRADE UNION CONGRES^ : FEDERATION OF METAL & ENGINEERING WORKERS' UNIONS 
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Ref. No. Date................................ 195

This Conference wholeheartedly gleets the ^11 given by the 
General Council Qt the All India Trade Union Congress for 
ths construction of its own Office Building. This Conference 
thinks that the All India Trade Union Congress must have 
its own Office Building if it wants to discharge successfully 
the responsibilities it has undertaken to lead the Indian 
working class and to guide the growing movement of the Indian 
workers to successful completion organising it in a correct 
way.

In the above context, This Conference declares that in accor
dance with the decision of the General Council we will try 
our utmost to contribute to the Building Fund of the All India 
Trade Union Congress on the occasion of the 61st birthday of 
its president Cocirade SJUDange. This Conference appeals to 
all our brother workers and employees to contribute their 
utmost to put into practice the decision of the General Council 
for the Building Fund of the All India Trade Union Congress.



IMIII EMPLOVEES? UNION
REGD. NO. 3667

129A, CIRCULAR GARDEN REACH ROAD. KIDDERPORE, CALCUTTA-23

AFFILIATED WITH ALL INDIA TRADE UNION CONGRESS : FEDERATION OF METAL & ENGINEERING WORKERS’ UNIONS
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RESOLUTION ON ANNUAL INCREMENT.

This Conference finely believes that Annual Increment is a 
natural and just demand of every worker. let, the working class 
and the toiling people, being compelled by th© attitude of the 
proprietors and Management, find no other way but to snatch this 
demand from the recalcitrant hands of the proprietors every year. 
In our concern also in this way we have been getting this annual 
increment every year.

With deep regret this Conference declares that this year 
the workers of our concern have not yet got the benefit of 
annual increiaent. It is a fact that the Management has taken a 
dilatory attitude and procrastinatory tactics regarding our 
Cherter of Demands which we submitted some four months before. 
In the dame fashion the Management has been trying surreptitiously 
to evade the issue of annual increment for the last three months. 
Whereas the prices of the daily necessities have become sky—kissing 
growing day be day and as a result of this the cost of living of 
the workers has increased so much that now it has gone out of 
the control of the meagre income of the workers. In comparison 
kith other years, the total production in our Factory increased 
considerably last year. let the Management is recalcitrant and 
completely indifferently regarding the annual increment. This 
Conference strongly condemns this attitude of the Management.

This Conference is of the firm belief that this indifferent 
and recalcitrant attitude of the Management regarding the annual 
increment is detrimental to the interests of the industry and 
frought with grave danger and it directly goes against the basis 
of industrial peace and amity.

^his Conference demands that the r%nagement should immediately 
give up this tactics and attitude which deprive the workers of their 
annual increment , and agree to satisfy the workers giving them 
the annual increment this years as usual in the interest of the 
concern.



ENAMEL WORKERS' UNION
( REGSTD. No.—3805 )

( Affiliated with A. I. T. U, C. )

t/o. SRI S. K. GHISE I SB, JAGADISH NATH ROY LANE, CALCUTTA —6

President :

Sri S. K. G HO S E

Ref. No..... ................  ' ! Dated the,..... 22*.. .rg_ 195

TH© Genera^ Seer®taxyt 
Sengal^^SSuianal Trad© Union Congress,
Calcutta*

Dear Sir,

I most regretfully have to inf am you that son© of the 
sn tiunionists of this union have applied for affiliation of 
the existing union ^ith your organisation*

In Ulis connection X have to advise you that thia 
union is affiliated with a*1*T*U*C* and officially Ori 
S»K* Ghose is th© President md Sri Diren Chakravarty is 
the General Secretary*

further 1 hop© to add that the Treasurer has been 
charged under Gee 408 1*2«G* (Bx*each of Trust) for 
defaulcation of the union cash and the case ic going on 
in th® 5th C *U* court*

at this stag© Vies© people have formed a group and 
they have applied for the affiliation*

In Ui© circumstances, 1 request th© favour of your 
not considering their application favourably as vhie ^111 
hae^r the Trade Union unity and ^111 act adverse to the 
interest of the union*

At this ..oontd**



SUR ENAMEL WORKERS' UNION
( REGSTD. No.—3S05 )

( Affiliated with A. I. T. U. C, ) *

C/o. SRI S. K. QHtSE I S/B, JAGADISH NATH ROY LANE, CALCUTTA-6

President :

Sri S. K. G HO S E

Ref. No....... _____ Dated the,...._ _—.. ........ 195

At this opportunity X have to advise you that 
no Annual Gmer^. Meeting could yet be held due to 
submission of Account Book Md docuzsmts
before th® Magistrate as exhibits* So if these 
mti-unionist group have sho-m my docunmts to you 
regarding Annuel General Meeting is false and fsk©*

Yours faithfully,

General ^crntaiy.

Copy to th® Gmernl Secretai^r
ill India Trade Union engross
4, Ashok© Road,

&
Bengal Provincial Trade Union Congress 

245, Bo^ba^ar St. Cal cut tn 
u-ith a request to take necessary 
action in the natter*
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qq Jlaboat Union.
( REGD. No. 320 )

Central Office : 107, Lower Circular Road, Calcutta-14
PRESIDENT I

SRI A. K. GOPALAN M.P.
VICE-PRESIDENTS

PROF. H1REN MUKHERJEE M.P.
PROF N.C. BHATTACHARYA M.A.LLB, M.L.C
SRI K. SUBBARAO B.A (HONS) LLB.
SRI HARIPADA CHATTERJEE

Ref. No.... °C HV59.

GENERAL SECRETARY t

M. A. JAFFAR

TREASURER I
0. V. VELAYUDHA

Dated September 7959 ,

Sri K.G. Srivastava 
Secretary, All India Trade 

Union Congress
4 Ashoke Road
New Delhi*

Re: Affiliation fee and fees for 
T.U. Record*

Dear Brother,

Understanding frem our Vice-President Brother Haripada 
Chatterji that our affiliation fees are due since the last year, 
we are sending Rs 22/8/- as affiliation fee for 180 members for 
the two years and also Rs 6/- as subscription for T.U.Record.

Please acknowledge its receipt and start sending us 
T.U. Record with effect from the issues of the 14th July, 1959.

We are also collecting A.I.T.U.C. Building Fund which 
we will remit sometimes later.

Please send us AITUC Affiliation Certificate also.

With Trade Union Greetings,



Sui'ii ^nunih Bnion.
REGU. 3STO--34O4

Head Office :—33/1, HAT LANE, HOWRAH.

. ............................ T&th Oetoher^^ •

The Secretary,
All India Trade Union Congress,
4, Ashok Hoad, 
New Delhi •

Dear Comrade,

We are sending by U .0 . the following amount.

as affiliation fees, 77.? .T .U .Levy ani contribution for

I. Affiliation fees for the year ending
31 .3 .58 (for the membe rshlp 3756) .... ,RS . 56 *69

2. Affiliation fees for the’ year ending
31 *3 *59 (for the membership 4465) .. .. .Rs . 69*7 7

3. Dae W,T .ULevy for the year ending
31 *3 ,57 , . , ........................................ . .Rs . 15 .00

4 .• 7.‘.7? *T *U . Levy for the year ending
31 .3 .58 .... .................... ...»............. ...... .Rs . 20 .00

5. 77*?*T.U.Levy for the year ending
31 *3 .59 ............ ......................................  .Rs . 25 .00

6 »TU.R contribution for I9£9 & I9 60 . .... .Rs , 8 *00

Total *196 .46

Comradely Years

,ut • Secretary .



FORM - II.
>2?

(As amended by notification No. 2474 Com., Dt: the 9th August, 19 39)

ANNUAL RETURN PRESCRIBED UNDER SECTION 28 OF THE INDIAN TRADE UNIONS ACT, 
FOR THE YEAR ENDING ON 31. March 19 59.
£66-----------------------------------------------------------------------------------------------------------------------
Name of U ni on • .4 A Al . /?/ A JYl, //M/ 0 N >

Registered Head office; /W.IIW.W.W4 

Number of certificate of Registration $ . ?. . . .
Date of Regis t rati on ; .............................2 o , \ 2 , ■

1. Return to be 
made by Fede
rations of 
Trade Unions.

(1) Number 
of the

of unions 
year:

affiliated at the begi nning

(2) Number of unions j oi ni ng du ri ng the year;

(3) Number of unions by which subscriptions 
due have been paid up in full*

(4) Number 
during

of unions 
the year:

di saffiliated

(4) Number 
end of

of unions 
the year;

affiliated at the

II. Return to be made 
by individual 
Trade Unions.

( 1) Number of members on books at the 
beginning of the year: J//

(2) Number of members admitted Exxng 
during the year;

( 3 ) Together: 2

(4) Number of members by whom subscrip
tion due have been paid up in full: go

(3) Number of members who left during 
the year ( deduct )• & 2

(G) Total number of members on books 
at the end of the year; S 0

( 7 ) Males; $

( 8 ) Females: X-

(9) Number of members contributing y 
to political fund:

A copy of the fulrs of the Trade union corrected up to the date of despatch 
of this Return is appended. The alterations shown in the Rules have/have 
not been registered

Dated the

SEC RETARY
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MAYA ENGINEERING WORKERS’ UNION
REGD. NO. 2633

19/2, RUSSA ROAD SOUTH 5r<l LANE 
CALCUTTA-33

Qen. Sec\). : Sri Panna Lal DnHa

Dated.................... 19 59

President: Sri Biren Mazumder

Ref......................... ..............

To
The'Office Secretary,
A .T.T.U.C. ,
4, Asoke ^oad, 

TTew Delhi.

Dear fomrode,

Please let us know our dues of Affiliation 

foes etc. for the year 1956-59 end 1959-60.

Our present ^cwbershir is 250 and have raid 

our affiliation fees of the State T, U, C.

With Greetings



DVC STAFF ASSOCIATION
CENTRAL SECRETARIAT

ANDERSON HOUSE, A L I P O R E, 
CALCUTTA-27

Reg No. 3941 Phone ; 45,|765

Ref No.: SA/ Date...14th

To
The General Secretary
All India Trade Uni^n Congress
4, Ashoka Road, New Delhi

Dear Sir,

You would,perhaps,be glad to learn that the Fith 
Annual General Conference of the D.V.C. Staff Association 
is going to be held on Novoinber 2^2^-aud 28^-1959—at- 
Hazaribagh Town* Shrikrishna Sinha, Chief Minister, Bihar’, 
has kindly consented to inaugurate the Session.

The Dsaodar Valley Project being the first & biggest 
river valley project in this country and it being operative 
in an area extended from Gaya, Dalmianagar and Patna on the 
west and Calcutta to the East presents probless of personnel 
management of most vital and complicated nature.

So, we would recpest you to send your representative 
to attend the inaugural ceremoney as an observers if however, 
it is not possible for you to send your representative to 
attend the session we shall be grateful to have a message of 
good will from you.

Thanking you,

(S.R.Sen Guuta)
GENERAL SECRETARY.



November 2Zp, 1959

General Secretary, 
D.V.C.Staff Association, 
Central Secretariat, 
Anderson House, 
Alipore, 
Calcutta-27

Dear Friend,

Thank you for the invitation to fifth 
Annual General Conference of your Association 
to be held on November 27,28 and 29 at Hazaribagh 
Town •

A’e take this occasion to greet your confe
rence and through the delegates to all the emplo
yees of Damodhar Valley Corporation on behalf 
of All India Trade Union Congress.

are confident that the conference will 
lead the employees in their day to day struggles for 
better living and working conditions.

We wish all success to the conference.

With warm greetings,

Yours fraternally,

(K .G .Sriwastava) 
Secre tary



2 s ho'J $59 tjjg Regional
Director (Food) Employees’ Association

( Recognised by the Govt, of India ) 
EASTERN REGION

8, ESPLANADE EAST, CALC UTT A—1

Ref ^RDFE/ASSN/CUL/59. Dated the 23rd $ovJS69 .

To
Shri S. A. Dange. M.P.
4, Asoka Road.NSW-DELHI.
Respected Sir,

The 1959 Annual Issue of our Mage zine, 
’’Harvest”, is scheduled to be published by 
the fisit week of December, 1959. Our 
Association, which aims at the all-round 
development of the individual employee,takes 
care that their creative qualities get the » 
proper scope to develop within the framework 
of its* resources.

I am to request you to kindly send us 
your message and words of enthusiasm in our 
humble endeavour to focus the literary and 
other activities of the members of the staff 
Your words will encourage us to carry on our 
modest venture.

Thank you, Sir,
Yours faithfully,

(K. K. BHATTACHARYYA). 
SECRETARY (CULTURE).



TEE REGIONAL DIRECTOR (FOOD) EMPLOYEES ASSOCIATION 
S P Z A K S

(Office : 8, Esplanade East,
Calcutta-1. )

Respected Sir/Mad am,
We encroach upon your cost valuable time with the request to take up the cause of three thousand employees of the .Office 

■of the Regional Director (Food), Eastern Region, Calcutta* under the Ministry of Food & Agriculture, Government of India. The employees, 
through their Association (duly recognised by the Government of India}, have exhausted all normal and constitutional methods to get their 
sufferings removed. But .the Government have.not only been denying our legitimate rights and just causes but als rting wrongs and
injustice. Individual employees are being penalised on flimsy grounds and their recognised Association warned for uggling against favour
itism, nepotism and corruption.

We, therefore, solicit your help and co-operation in removing our distress, in establishing our rights and in rooting - 
out nepotism and favouritism from this important department of food. Some of our grievances are as follows

1. PROLONGED DUTY HOURS : There were no fixed, duty-hours in this department since its inception in 1943- The staff were to work from
morn till night and some-times 24 hours at a stretch with no recess and no remuneration for extra hours. They got no Sundays - no holidays! 
The Employees' Association struggled against this injustice for a long time and as a result only in January,1958. the Director General (Food), 
New Delhi, by a letter to the Association fixed the duty-hours of the employees as - ”9 a.m. to 5 p.m. with one hour recess on all wnrking 

’ / days, excluding Sundays and holidays”. But the duty-hours thus fixed is longer than the duty-hours prevalent in other‘"civil offices’. In 
all civil offices there is a weekly half holiday and the total ..working hours in the week is 36 hours with 38^ hours confinement. But in this 
office there is no half-holiday facility and the duty hours have been fixed to 42 hours weekly hours confinement. Even the duty-hours
thus fixed are not followed in practice and the employees are compelled to work beyond the scheduled hours and during the recess period.

2. NO OVER-TIME ALLOWANCE : The employees of this -department have to work almost on every’Sunday. and holiday.•'‘for receipt and despatch of 
food grains/fertilisers by wagons. But they do not get any overtime allowance, whereas Central Government employees of other offices, such 
as. Commissioners for the Port of Calcutta, Railways and Customs, with whom these employees have to work, get overtime allowance. It require 
to be specially mentioned here that the overtime allowance of Customs employees for their work on Sundays and holidays in connection with 
food movements is paid by the Foqd Department, though the employees of this very department are deprived of this benefit. This di scrim! natio 
cannot be supported by any code of justice-andthe..employees naturally resent against it. - . .. .

3. TRANSPORT CONTRACTORS FAVOURED AT THE COST OF THE EMPLOYEES ; '
At the cost of their social, economical and religious life, the employees co-operate with the Authority by worl 

ing frequently on Sundays and holidays for unavoidable movement of food grain3/Fertilisers by wagons. The authorities, however, do not appre 
ciate this co-op era tior/ sacrifi ce of the staff and add to their sufferings by asking them to work on Sundays and holidays for the interest oi 
Transport Contractors. According to the terms of Contract the Transport Contractors are to supply sufficient number of trucks for lifting 
food-grans/fertili sens from Docks to godowns on weekdays. But as a rule, they fail^ to do it. The shed-rent or wharfages that accrue due ' 
this failure is to be realised from the Transport Contractors. Instead of doing this, the department fixes programme on Sundays and holiday 
(rent-free days) for lifting cargo from Docks to Central Government godowns and thus the Transport Contractors are saved from payment of 
considerable amount of shed-rents. Moreover, the work in all other department/organisations being suspended on Sundaya/holidays, the Trans
port Contractors get an opportunity to hire sufficient number of trucks at cheaper rates on these days. Thus the local authorities help the 
Transport Contractors to be doubly benefitted. This is favouritism to Transport Contractors at the cost of the employees.
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h. -CONTRACTORS FAVOURED - BUT IM?LOYEES PENALISED . ; -
The Employees Association by several deputations and' representations to the Authorities tried its level best to put a stop to this 

practice of favouritism to the Transport Contractors, but in vain ’ At last the matter was brought-to the notice of the Secretary (Rod), 
New Delhi, in Association’s letter No. RDFR/Assp/Pol/^^ dated 16. 5- 1959but neither was any reply received from him nor was the'practice 
stopped. The Association had no other alternative than to take up a decision to refrain from vorking on Sundays and= holidays on which 
programme was fixed for favouring Transport Contractors (though normal work.on Sundays and holidays were-.attended by the employees). The 
employees were penalised for non-compliance with such order. Their promotion and annual increments were withheld for one to two years.

5. AGREEMENT NOT HONOURED
(a) In course of our struggle for fixation of duty-hours as prevalent in other civil offices ofythe Government of Indiai we entered 

into an agreement with the authorities (copy enclosed), but the authorities did not honour item Nos< 4> 5> 6 7. .

(b) It was only in March this year that the authorities seemed to agree to our stand and -entered into an agreement with the Associa
tion. According to the terms of agreement the authorities were.to withdraw charge-sheets and penalties, issued and imposed on employees, and 
to introduce half-holiday and over-time allowance and to fix up road-receipt programme,only in’ cases of emergency, on Sundays and holidays. 
The employees have been implementing their part of the agreement by attending to emergent road-receipt programmes from Docks, on Sundays and 
holidays. But the authorities have dishonoured the'agreement in as much as penalties have not been withdrawn but only modified to "Censure". 
The-facilities of weekly half-holiday and overtime allowance have also not yet been introduced. ' . . /
, ’ •. •’ . ~ i. • ■ S . • ■ . ■ ■ -" - ■

(c) Moreover, the authorities have been trying to crush the Employees. Association in various ways, e.g. , instead pf. implementing the 
agreement,entered into, with, the Employees Association, a letter-of: SEVERE WARNING has been issuedy^o the Employees Association for its 
activities towards safe-guarding the interest of its members s-truggling against the policy of favouritism adopted by the authority. The 
individual employees have also been WARNED-against, following the directions of the Association (an Association duly recognised by the Govt, 
of India). _ J >5; •

6. STATEMENT OF SHRI A. M, THOMAS, DEPUTY MINISTER (FOOD), IN THE 'LOK-SABHA1 ON 20TH MARCH, 1959»- QUESTION NO. l^lj
In this connection we feel itinecessary to bring to your notice the following inaccuracy in the:.above statement, published on page

•. 7387 of the "LOK-SABRA DEBATES" 2- .cn-y ■ ; ■ i'bh •: •
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Shri fielder ;

Will the Minister of Food A Agriculture 
be pleased to state
a) Whether 2,000 employees of the Calcutta 

Office of the Regional Director (Food) 
Eastern Region, having stopped working 
on Sundays and other holidays since 
Mey 1958» and -

b) if so, the reasons thereof ?

■ . ' ; -3-

A N S W E R S. CORRECT POSITION. REMARKS OF THE ASSOCIATION.

Shri Halder ;
Have the Mini stry of Food and 
Agriculture and the Indian 
Government given an assurance 
to the Employees Association that 
except on Sundays end holidays the 
working hours would be from 9 a.m. 
to 5 p.m.

a) .Some of the employees of the 
Regional Director (Food), 
Calcutta, who were posted for 
duty at the Central Government 
godowns for receipt of food
grains from Docks on the 28th 
July 1958 (Holiday), 16th and 
30th November 1958 (Sundays) 
did not report for duty.

b) This was in protest against 
fixation of food-grain 
receipt programme on 
Sundays and holidays.

Employees did not 
report at the godowns 
on 4th January 1959 

and
8th March, 1959 also.

This ^as in protest 
against favouritism 
to the Transport 
Contractors.

On 4th January 1959 employees were 
asked to attend. But they did not. 
The programme was subsequently 
cancelled. But the employees were 
charge-sheeted and penalised.

This will be proved by the fact that 
employees work on almost every Sun
days and holidays without any protej 
for unavoidable receipt and issue ol 
food-grains, vide TABLE I, 
enclosed hereto.

The usual working hours are 
from 9 a.m. to 5 p.m. with 
one hour’s bread for lunch.

; Wo give work to these employees 
on-Sundays and holidays only 
when it becomes inevitable for 
the Regional Director of 
Food.

Duty hours are not followed 
technically and practically. 
One hour brea^is also not 
available to the employees.

Employees are asked to work 
on Sundays and holidays even 
when it is avoidable. This 
is either for - 
(a) favours to be shown to 

the Transport Contractors 
as indicated below, or

(a) will'be proved by
TABLE II
Annexed hereto.

(b) inefficiency or negligence 
of the authorities.

(b) To give an example -
On© shed of MUdra Godown wa 
to be vacated on or before 
31st July’59- Notice was 
received in the middle of 
June‘59 > but Department 
made no arrangement.



QUESTIONS A N S W E R S CORRECT POSITION REMARKS OF THE ASSOCIATION.
Employees war a at. la st asked to 

work on the 26th July,(Sunday). 
This could have been avoided if 
timely arrangement was made.

- Shri Halder ;
Were any charge framed 
against sixty persons 
who refused to work on 
Sundays and holidays ?

Wen the programme on Sundays and closed 
holidays requires the posting of minimum 
staff required at the Docks for supervis
ing. the receipt and issue of food-grains. 
It is not done as a normal rule.
During the period from 20th May to 30th 
November*58 although there were forty 
closed holidays we requisitioned the staff 
only on three occasions.

Explanations has been asked from 72 employ
ees who were asked to report con that day.

Shri Warrior ; They will be given compensatory
May I know whether - holidays and they can be absent
increase in wages is on some other holidays.
given for these holidays 
and Sundays on which they 
work and if so, how much ?

Shri S. M. Banerjee :
May I know whether some of the 
employees had already made a request 
not to put them on duty on Sundays 
because they had some urgent work and 
yet they were charge-sheeted ?

No Sir.
This is not correct.

Employees working at Docks 
work round the clock. There is 
no Sunday and holiday. This 
is NOPMAL.

The employees worked on almost 
every Sunday and holiday.

Explanations were asked for 
from 9P employees as follows

<8 th July *58 0
16th Nov. '58 0
30th Nov. '58 Q

4th. Jany. *59 $
8th March *59 £

61 employees.

11 employees.
18 employees.

Actually they-have to wait long for • 
taking the compensatory holidays, as 
the work is heavy and the members of 
staff is insufficient. The employees 
suffer as the date on'which he is to 
take compensatory holiday is uncertain 
and not to his convenience.

This will be proved by 
TABLE NO. I;. ... 
annexed hereto.

Allocation of duties on these 
days was for (a) wagon receipt/ 
despatch (b) Road receipt 
by trucks supplied by Transport 
Contractors.
Employees who were allotted for 
(b) only, were absent.
Employees who were allotted for 
both (a) and (b),- at-tenaea *0 
(a), but abstained from (b).
Yet they were considered 'ABSENT 
AND ’penalised*.

Actually the individual employee in all cases had 
given prior notice in writing that it would not be 
possible to work on these holidays. Still they 
were charge-sheeted and penalised.



lAByLL / ACTUALLY WORKED Pege 5
TOTAL NUMBER OF SUNDAYS AND HOLIDAYS ON WHICH THE EMPLOYEES WERE ASKED TO WORK/( BETWEEN 1ST3IAY 1958 and 31ST.DECB@ER 1958

• No.of Sundays/
Holidays between

No. of Sundayy 
holidays on

No.of Sundays/ Number of Sundaya/Holidj 
holidays on on which the employees

lys
REMARKS

Name of the GODOWN. the period 1st. which employees which abstained from work.
May '58 to
31 st. Dec ember

were asked to 
work.

employees
actually worked.

1958.
*

I. Jinjirapole

2. Brooklyn

J. Cossipore G.F.D.

4. Behal a

5. Ramkri sh topur

47

47

47

47

47

47

47

39

-19

17

44

44

38

16

17

1 +

♦
1 +

*
1

*
1 +

♦ ♦♦
1

(Relates

2 =

**
2 -

V

**
.2 =

to January'59)

3

3

1

3

1

* The employees were absent as a 
PROTEST AGAINST FAVOURITISM shown 
by the Authorities to the 
Transport Contractors at the cost 
of the employees.
They were penalised.

♦♦ Employees were present for other 
work, but abstained fr8m work as 
indicated under * above.
They were charge-sheeted and 
penalised in some cases and warned 

p in some cases. Shows discrimination

6. Shalimar

7. Mundra
•- r - (from

8. Clive.

V

47 14

26 8
21.9.58 to 31.12.59)

47 4 - r J
(upto 27.3-59) V

13

8

nil

*
1

*
1

(relates
*

2+1

to January‘59) 
(Q)

+ 1

1

1

4

♦ ** Employees were asked to come.
They abstained for reasons as at » 
above. The programme was subse
quently treated as cancelled.

0 Bnployees were neither charge-
Q sheeted nor penalised.

(Q) Same as * * ♦ , . -
but the employees concerned 
were penalised most arbitrarily.

9. Beliaghata 
(opened on 18.8.58) (from August 

1958 to
March 1959)

21
(fg§"^gust

March 1959)

20
(froia August 
1958 to
March 1959)

1
(relates to January’59)

1
( .



TABLE II

PROGRAMME ON 28TH JULY 1958 WAS NOT INEVITABLE BUT AVOIDABLE AND MEANT OXLY FAVOURITISM TO TRANSPORT CONTRACTORS.
Page 6

(a) Failure of TRANSPORT CONTRACTORS TO IMPLEMENT PROGRAMMES ON WEEK DAYS ;
Ay A. -Per S.S. -"RI DERKERK" (FERTILISERS) ’ --A. ■   .A
. Date Quantity discharged in Quantity lifted from Date upto which Date from which Quantity Which was

port Commissioners Shed port Commissioners Shed free time’ is Shed-Rent . under necessity to be
in TONS in TONS available. begins. lifted on 28.7.58.

24.7.58 (first date) 70 nil 28.7*58. 29.7.58 0
25.7*58 ■ 253 nil- 29.7*58 30.7.58 0 'nil-
26.7.58 ~ 608 414 30.7.58 31.7.58 0

The programme for lifting 800 tons of Fertilisers on 28.7.58 (HOLIDAY) 
or even for earlier date. To realise the position, the above figures may

could very conveniently have been drawn up
kindly be taken into consideration.

for 29*7.53 or 26.7*58

B. Per S.S. "MOMBASSA" (Fertilisers) (NO PROGRAMME)
Date Quantity discharged in Quantity lifted from Date upto which Date from which Quantity’-'which was

Port Commissioners Shed port Commissioners Shed free time is Shed Rent under necessity to be
’ ’ ’ A in TONS' in TONS available begins. lifted on 25./.30.

24.7.58 386 nil 28.7.58 29.7.58^ 0 ■
25.7.58 322 nil 29.7.58 3^* 7.58 0 nil
26.7.58 ’ 530 495 . ' 30.7.58 31*7.58 0

From the Tables given above it may be seen that there were no Programme for lifting Fertilisers Ex. S.S. "RIDERKIRKn and S.S."MOMBASSA" 
.earlier than 26.7.58 and that there was no question of* fixation of any Road Receipt programme from Docks on 28.7*58, a GAZETTED HOLIDAY.

(b)' DOCK POSITION SHOWING THAT WORE ON 28.7.58 WAS NOT INEVITABLE BUT AVOIDABLE.

Date'0 Quantity programed Quantity implemented Date Quantity programmed Quantity implemented
IN TONS IN TONS IN TOKS IN TONS

21.7*58 2600 ■ 1308 29.7.58 1300 578
22.7.58 2600 1751 30*7.58 1400 792
23.7.58 2700 1609 31*7*58 600 452
24.7.58 3100 1569 1.8.58’ 1 ' 1000 580
25*7.58 2500 1717. - - 2.8.58 1000 598
26.7.58 1500 674 3.8.58 Nil Nil
27.7.58 Nil Nil 4.8.58 1000 -1 B ’ 529’
28.7.58 1300 332 5.8.58 1000 430



7. OUR DE/D1?DS

To put in a nutshell our demands are as follows • -

1) The imposition of the penalties of "CENSURE" upon the employees was unjust and should be withdrawn without delay.

2) The employees thus penalised should be given their due promotion arid annual increments with retrospective effects.

3) The facility of weekly half-holiday should be introduced in godowns and Docks with immediate effect.

Il) The employees who are required to work beyond the prescribed hours of work and on Sundays and Holidays should be 

remunerated by the introduction of ‘over-time allowance’ as prevalent in other "commercial""trading organisations" 

under the Government of India.

5) The employees should not be deprived of the benefit of Sundays and Holidays except in the interest of the department or 

under emergent circumstances. The practice of favouring the Transport Contractors at the cost of the employees should stop.

6) The letter of ’warning' issued in this connection to the Employees Association and the employees in general should be 

withdrawn immediately.

N.B. /til of these demands, it may kindly be seen are JUST and clement and received moral support and official approval from 

the local authority (Regional Director (R>od)( Eastern Region)Calcutta), when he entered into an agreement with the 

Association on these terms.

The Regional Director (Ibod) Employees' Association, 
Eastern Region. 8, Esplanade East, Calcutta-1.
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Jay Shree Textiles Mazdoor Union
R I S H R A.

Regd. No. 3199

Ref. No....... Dated, .De.annib.er... 2fX,. *95^ •

Io

ihe General leer ^ury,
All India Trade Union Cone.rc^s, 
4, as ok e itoad, 

e- Delhi.

Dear Friend,
Tin* J -r- _ Or-t i -fi on te fax of Affiliation for -Toy

3 b. re ' Textiles Ilazdoor Union, Rishra.

have sent th e sunt of Rupees Twenty (Bs 20.00 only) by . 
b^iry 1 ho Affi 1 i a 1 j on ■ for -Tuy Three Textiles 1'azdoor Union,Regd.ho.3199, 
23,Ju rat Chandra Basu Lune,!.'. .-.ishr; , Dt.lioo^hly for 1953-50 ary innt a tolul 
i • ’r fii y of 20 .

flea; j send us bne Certificate by return post as all the 
docui unto ami papers oi Ine Union have been called for by the Re;*:’oral T.uho'ir 
Cor i i r : [oner, Centv 1 fa j t.. y..io ‘ : o: and verif ication.

Seereta ry, 
.Tay Shree Textiles ha^uoor hr. j m,



Dear Comrade Dange,

I have seen the petition of the workers of Sen Reliegh. 
As you know x very well that, the behaviour of Com.Dihida< 
has been all along so that the workers many times express 
their dissatisfaction against his behaviour. But many 
times they could not express their feeling in this way. 
Now y® for the fist time the 'workers have come in this 
way. It is good that they have approached ud instead of join
ing in I.N.T.U.C. So far the allegation of misbehaviour is 
concerned it is true kbcxt but some of the allegations 
regarding the new appointment etc., are not correct, because 
in many recognised unions these things always 
happen. Another thing also should be rememberede 
is the contribution of Dihida< to build up the union. 
The main reason of the grievances of the workers against 
Dihidar is the implementation of the 950 agreement. Al
though this agreement was signed after three years long 
discussion with the management butjsome workers are not at 
all satisfied with this agreement, because one agreement 
cannot satisfy every single worker of the factory and this 
situation is fully utilised by the INTUC. And, the aro- 
gant behaviour of Dihidar has been fuel to the firef 
however we should immediately take up this matter and inform 
the workers concerned that the AITUC, BPTUC and Engineering 
Federation will make proper enquiry into this matter. 
Indrajit also should be told to go to Asansol and meet 
the leading workers and talk with them and he should report 
to you about this and his opinion in this respect.

£he directors are coming to-day to Delhi to attend the 
development council meeting, if you think me meet them, 
I can do and have the full picture. They can also meet you 
if you want. Actually they had told me in Calcutta about 
their desire to meet you.

I am returning to Calcutta after the attending the 
Administrative Committee at t^ end of this month. As 
soon as I shaM return^I shul^l go to Asansol.

>Vith greeting,

Yours sincerely, 

Sd/- Md.Elias
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