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FEBRUARY 1, 1459

/
TO ATL TECHNICIANS AND TECHNICIANS-TRAINEES OV HINU{;EAN STEET,
Dear Triends and Brothers: ,/

4

e are writinz this to you %B to place bofbre your some of the
nroblems that we all have been experiencing in the hope that these
will be solved by honest efforts of us all, Many of the oproblems
are due to initial difficulties that everyone has to face when
startiag on such a huse proiect as Hindustan 5Steel plants at Bhilai
and Rod&kela. Yet, unless the problems are nont specifically made
known, we will exnrerience more difficulties, That is why we are
sending you this information dbulletin,

1. Oreani~ation of Apprentices and Trainees: The bond which we all
have siszrned states that during our trainin<T period, no organization
or trade union should be fo -med. In some ways, this stipulation is
understandable because trainees are scattered during their trainineg,
ant the Hindustan Steel Management zaxmi¥sm probably feel that
trainees should concentrate on training rather than on organizatinn
But what cannot be understood in this =»xX clause prohibiting
prganization is the fact thet Management itself will need to deal
w1th all"the trainees through an organization, as individually it
will be impossible for management to deal with each trainee. But

as the training period is only between oneyear to 1 and half yesars,
no serious damage is caused to us by this clavse. ™

The second problem about our bond is the confusien about
defining our status, Sometimes we are call technicians, sometimes
anorentices, It is not clesr what status is tn be ziven to g
2 comnplete training and ‘oin the steel plants., Ares we goil
be ta2ken up as just skilled workers, or technicians? These &
~uestions which we have to zet clea red e wer s assured of
"bright career" and "handsoms Salary", We should know what §
means.

%
2 g Problems durins training:  After we are recruited, we apgs
attached by our manscement to certain factories in the varlo&g
cities., The first difficulty we Tace in these factories is fhe
attitude of the Factory manavemnnts to us., Thne factory manaT‘ments
are mostly private and they have not much of a friendly attitude
towards Hindustan Steel, which is a public sector Corporation.
Yhatever may be the justifications for the tussle between the
Private sector snd public mamagements, we, as “rainees,sent to
privete managements by a public sector Corpor=tion are taken up
reluctantly and trested as orphans., No one in these factories
votners about the ~uality of our training and if we try to take
the initiative and seek the help of the factory authorities, ws are
rebuffed. DEven though the private-owned factories receive remunera-
tion from Hindustan Steel for training us, it i3 made clear %p us
during treining that we mre "just tolerated" and no more., The
Hindustan Steel manazement should establish better liaison with
the nrivate-owned factories.

Because of such attitudes, apprentices fint d4ifficulty in
getting their payments ontime, Some managements of factories sre
prompt, some are tardy anid if comnlaints are msde, the trainees
are told in clear language that their presence s tolerated and the
private factories are doing a great favour to the anprentices
in allowing them %raining in their factories,

Our own management has not prepared 2 pro ~r ftraining syllabus
about the course of training, what we are to b treined in.
7. ‘roblems on comnl=tion of treining: In ceses of some trainees
wio have been given orders to proceed to Bhilsi after completion of
training, no notice was given, I!ost of the trainees have been
complete strangers to Bhilai and Rourkela and do not know what the
olace is like. They had no time for preparations to proceed %o a
stranse place, Those Wwho had gone to Bhilai were shocked and
distressed to find that there was absolutely no Jaccommodation. Now
tents are bein~ given, and work is gradually bemng given to them,
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Vith 4 1ittle bit of e=arlier planning by the Hin uaxgg Steel
Manacement, many of these difficnlties could have 'aen avoided,

There have also bezn renorts that some of the trainees whe
went to Rourkela after completion of training, are still being
7aid onlyv the salary they were entitled to as trzinees. It is
also reported that the transport ser-vice that was available in
Rourkela to gotto the place of work free, is proposed to be
discontinued from February, This will being great difficulties
for the trainees who have to <o to the place of werk from
distances of 4 to 6 miles on their m=2agre earnings.

There have also been discrimination, unconsciously nerhaps,
in terms given to certain trainees, that have not been given to
others, Ior instance, nc Travellins Allowance has been given to
some of the tra2inees when they came up for training, while some
opthz2rs have been allowed travelling expenses according to rules,

Bombay Allowance: After msking joint representatinns to the
Hindustsn Steel, 2 special allovance of s, 30/~ per month in
addition to the stipend ks of %5,70/-"wze senctioned, but this
amount was paid only from June 1958. The trainees had fo be in
debt for the previous six months, and it is only f2ir that the
management should pay the trainees this special allowance with
full retrospective effect. It ig hoped that the management wil)
concede., this fair claim early to give relief to the trainees,

~

These are some of the nroblems currently faced by us all.
Some of the »roblems were settled by the Managemernt on our making
rapresentations earlier, e are confident that with joint efforts
of us all, on the basis of responsible and realistic action, may
of our other difficulties will also be solved by "he management i

Apart from these problems, we are happy to great all of yougk
who have now joined the 3hilai Steel Plant or Rourkela Steel e
Plant, Ye are cominz all over from India andit will be a pnle= syl
and orivilege for us to meet you, know you. With our hxarxiizsk el
heartfelt *sreetings to you, R,

Yours fraternally,

<

M.N.Panse
B.U.Gadpay'e
M.K.Pimpalaaonkar
M,G.Dani

N.P.Naik
G.P.Tiwari
K.R.Deshm
M.D.Thatte

. J.K.Ramteke
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PRUE COPY OF PART II ORDERS
HINDUSTAN STESY, (PRIVATK) LIMITED,
A 1 : o A

D4 1oL

10, ESPT(ROP)5 (B) (8) ég%g DATED! §IHILA1' THE 2137 FEBRUARY, 19594
'J -

&

With reference to the Hindustan Steel (P) TLimi ted,
Memo shown against each name the General Manager is pleased
to appoint the persons as.per_list_gnclosed a8 skilled
workers in the scale of Rs, 60=3~90/= in the Bhilai Steel
Project from the date shown against them.

2, Their initial pay in the Scale for the presemt, will
be fixed gt RwT72/=, but based on their experience previoug
to appointment as twrsinees, a highor initial pay vf RwLT75/=
or fs 78/~ would W fixed later after verifying the length_
of experience and obtaining reports from the twaiming
authorities.,

3., In addition %o their pay, they will be entitled to
dearness allournce and other allowances granted to tlie .
mombers of the Regular Establishment on siniator grades,

i. They will be entitled to regular T.A,.as on tour from
the place mentionmed against each to Ehiilsi,

Sd.

(BN, TREHAN)
Di8tri buti ons - ASSTT, ADI NISTRATIVE OFFICER
(1) Supdt. Technical “raimng i

(2 x x x X X X

(3) Pstablishment Section VI (With a spare copy for(TF.A.C.A.0)
(4) Individual concerned( Zxxw T, Rhougheseess...

(%) Estate Sestion

(6) Trersonal file

(7) OfMoe Ordey File,

Janjari
21/2/1959,



BOND FCR AFPRNTICEZ TRAIVING OF / 1A
#INDUSTAN STEEL PRIV.TE LIMITED ' / %
o aby
P -y
Mn sgreement made this................... coday of ceiiasiiiaans S W --'7
between e @60 0068 ta s PO scesBesasaeeteanc a0 .aped “e s es covas ae }'ﬁ'ars saessies u \“\\.;
monthe and of (hereinafter called the si¥sky Trainee) of the first part and ! \

d ‘\‘
...... eeeeerreseer.-(hereinafter called the surety) of the mcond part and

\ 4 b} \ -

fiindustan Steel Frivate lirited,(hereinafter called the Company)of the .

third yart.

thereas the company has introduced an Artisan Training Schems in cordinstim
with engineering firme with the main objects mentivned hereundesr, namely:
a) to train a selected number of men for gkilled work in the Production

#nd maintenence Shops of the Company's steel works at Rourkels/Durgapur/

Bhilai;

b)To ensure that men receive scund and throuph practical trainineg in

selected trades.
&
and whereas the company has #elected the Trainse for ‘he purpose of the afore-
said trainine for ths duration of twelve to eithesn monthe and whereas ths Trainee

has asreed that he shall underpo the aforesaid training, subject to the terme

Gl
E¥oncherein after specified.

NOW _THESZ PRESINTS WITNKSS

That the Trainee fhallbe bound:

a)to underco the training provided by the Company for a psriod of twelve
to elghteen months commencing from sbaut the ,....... for whieh,'{.‘bsm

the Trainee shall dilierently and faithfully tc the begst of his ability
undareo the teaining and conduct himself honestly and cbediently in all
things tow.rds the company, and will devote his whole tims t- ‘he trainine
and willnot enecare dirsctly or indirectly in any othzic occupation on his

own account.

7= abhaw and abide by the rules and reewvlations of the



-

¢) And also not to participate in activities of labour or poditical organigzation.

d) To compensate the said company fer the expenses incurred on account of his
trainimr , if he fails to serve the company for a minimum peri;dkof five years

after successful trainine . The expenditure incurred by the said company in
connection with the training of the appreetice shall in addition to the stipend

and allowance pald inctude the cost of supervision and other items. The decision of
the company shall be final as to the total amount of expenditure incurred by the

company on account of the training of the Trainee.

The £82id company challhave the right to suspend or dismiss the Trainee
and cancel this Apreement for any breach on the part of the Training SEheme )
aforegaid and any of the rules and resulations of the Company for the Qins being
in force, in which event, the Trainse and Surety shali Yointdy and sevar?ally
be liable to reimburse the said Company with ths expenditure incurred by?it in
comection iwith the treining of the trailnee ‘nder this aereemant, the ax;rety
in his individual and personal capacity also, as the second party aforasgi\d.:
hereby undertakes the mtponsibility and guargntes to reimburss the vompangn with
it expenditure on the training of the trainee in case the Trainees commits mx

\

breach of. 4 f the terms and conditions of this arreement- A

_t

Mmd alSO that the gaid Trainee shsll on the terminaticn of the ssid tra:!nimz
whenever it may happen, account for, and deliver to the said company allthe
stock-in~trade, books of accounts, documents, papers snd effects then it his 7\

1%
possassion and custody and telinging or relating to the said trade or }Jusinesa. !Q
That in other mattere not provided for in this arreement the Trainee shall be

rpoverned bty the rules and recsulstions made from time to time by the said company.

ee-. Contn'd


decisi.cn

- -

I 2

= \_-
The Company howevey, may at its discretioml alter, interrupt or stap
the s&id training for any reason wiatesever, withcut ther:by incurring
any hability either to the frainee , or the Turadian. .
Thie agreement shall be endorseable by suit or ¥ otherwise

ﬂthin.-......oo-o--..l.o...-.t'n!-ll-.... 6008 0000000020800 08 0000000080 aers

In witness whereoff the parties hereto have simed this arreement

hereunder.
FOR EINDUST/N STEEL (PRIV.TE) LINITZD
SECRETARY.
1. Trainee
2. Second Party aforesaid in Lkis
perscnal capacity.
Witnesses: Witnesses
1. i Vi
2 2.



Hindustan Steel (Private) Technical }Y__prkegs Bullegin.

BULLETIN:

BULLETIN NO.
s ( for private circulation only.)

Dear Friends & Brothers

By now all of you must have seen the
first bulletin. Though the first bulletin was
mainly concerned with the problems as exper~
ienced by the Bombay trainees, it. did mention
about some of the general problems faced by
us all. Now that all of us are here, we have
trainees from Calcutta, Madras, Delhi, Baroda
Satara, Chittaranjan, Jamsedpur & many other
centres. 1f we had known about their problems
we would have referred to them in our first
bulletin it self. Yet, it is happy to note that
all of you have shown great interest in the
first bulletin, and it is our hope that in our
future bulletins, all the problems will be dis—
cussed so that by collective wisdom,
be able to solve our problems.

we may

I Problems during our Trainlig-

Even though we have completed our
training period and are now in Bhilai' there
are many who are still taking training in vari-
ous places. We faced, during our training,
certain problems which are still continuing for
the trainces now under going their training
period. For instance, our stipends were not
given in proper time. We were rarely given
any medical or accident relief while in training.
Often in many factories the trainces were trea—
ted as orphans in the ‘training establishments
where we were posted. That situation contin-
ues to be the same even today, according to
information received from the various traineeg
It is therefore necessaty for us to draw the

attention of the management to set right these
problems.

2 Accommodation Problem—

Some of" thetrainees from Calcutta
were asked to join duty at Bhilaj by the 10th
of September 1958, and most f them reported
for duty on the 10th. and 11th. of September
1958. They were shocked and bewilderedin a
completely strange place like Bhilai that there
was no arrangement for accommodation pro-
vided for them for 8 days. The superintendent
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was kind enough' to accommodate them for 8
days in ‘the'S. T. T. office. After that tents
were allotted tothem, but this tent arrange-
ment was very very sloppy. There was no brick
flooring, no lighting, and the techmcmns had
great difficulties about theit food, because there
are no canteens any where near the tent area.
Due to rain an heavv bteeze, the tents flop
down On the 11th of Fcbruary this year due
to rain, many of the tents fell down and some
of our brothers got m]urcd Managcment did
not show much of consideration for the plight
of these brothefs beyond a vague assurance
that better quarters would be provided soon

six traininee are accommodated in this § '
In simple computatamn this works out
area of 108 square fcct tobe shared by 611 ;} i
i. e one traininece gcts an average living &5
of 18 square feet, i. ¢. 6 feet by 3 feet.]
said that this is (,nou(:h space just to bury a
man in the ground, 2nd that is what is being
provided to us for living ! !l I!!

We fully realize that the management
has many problems to solve, particulatly as
this is a very compl >x new industry they are
starting. But somé times we feel like dskinghithe
question:, “Is the stecl to benefit human beings
or the human bemgs to benefit steel production

Even for this glorious allotment of 6
feet by 3 " feet per [erson, only a few are
“fortunate.” Only’a few have been given this
allotment. If this'is the ’plight for 'us, whay
about the poor ‘workers ? 7 !

: 1H
3 Allowances etc.—

It is now more than six months for
some trainees and yet they have not been glven‘ :
their travelling expenses actually incurred by
them and entitled to them. Other apprentice
trainees of the same category have re:eived
their T. A. Bill amounts, but someare ye:t to



receive it. Tt is hoped te management will att—
end to their claims qusckly:

Many of the apprentices who joined
Bhilai Plant after completing training, have not
been imformed of their grade. In spite of
sending 3 applications’ gjointly, they are still
getting only the Rs. 72— thiey were receiving as
apprentices though they are now full-fledged
trained workers. Telegrams have been sent to

the se_retary, Hindustan Steel Private Ltd.

Delhi but no reply or solution to this: problem -

have been so far given.
4 Working Conditions—

In some departments, no lunch, ‘or
food interval is given in shift duties and tech-
nicians have to work continuously without a
break. Technicians are now asked to join class-
es to get knowledge about opperating power
generation plant, blowing plant etc. They have
been trained in  diffetent jobs and asked to
work in entirely new type of work without
knowing anything about the new type of work
Work is not allotted properly.s Machinists atre
asked to work in Coke Oven, i. e. Turners are
asked to go and work m Coke Oven Plant-
or Blast
have been accidents,

By ignorance of work in Coke Oven,

Furnance, there and

injuries.

In recruitment, trained hands are not
viven preference, but raw hands are recruited
as skilled workers and for many other posts
too There are impressions created that there
1s considerable amount of favouritism, Manag-

ement should scotch these impressions.
S5 Labloxr Poylizies of Management—

We asked the management sanction
for celebration of “Saraswati Puja’™ as a socia}
function, but the Dy. General Manager refused
to entertain our application. We therefore
could not observe Saraswati Puja which fell on
12th February and ended onthe 15th,i.e. 3
days. This attitude of the Dy. General Manager
has d.sappointed many

of out brothers as

Kzjgtaenml Presy Durg;~1000-Y-Marx -5Y
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Saraswati Puja is a very important festival,

All these problems, raised, such as the
failure to put us in proper grade “and still pay-
ing us the apprenticeship period remuneration
of Rs: 70/=*plus Rs. 2/ as increment, lack of
accommodation, unfavourable working condi-
tions etc., haves to" “be solved by our united
action. We are willing to concede that the
management is facing difficulties atisirig lout of
the “teething trouble” of the new industry, but
many of thé: problems raised by'ws ‘can be
casily solv;ad"b}}".tffe management if they “only

develop a htman rélations' pétspéctive ' to'thie -

problems and to labour. If the Management i8
interested only in producﬂon ‘and more pro—
duction and’ no mattet what the 'costs even

in human terms, then they will  fail”
both production  and developmg human
potential, . e i g

It is our task to organize our selfes..and by

con.titut.onal, moraland cifectise means.endeavour .

to safe guardrour rights -od privileges. It is g
carnest hope therefore that all of you who read §

bulletiv will under 1ake your share of zesponsib ]
in improving human and working conditiona of,

P e f
all. :

Our De'ﬁ%ic{hds:'-é? i
L Day sedle B, l50|0250 D, m. P

usual allowances. = i

O 1.1l

9. Designation suitable
3, Terms & cordmons of service.

4. Certificates of training period with
details of training imparted - t Tesp-
ective training’firms. ™

5, Arrears with the respective complect

jon of training,

6. Accommodation,

{392 171 1

(Z?):{A- gteefings fo you a//

Yours frit‘e‘mally, .
SKILLED WORKERS.

-

Ev. PAwvhzon _Y'chi\hﬁﬁi :
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The Secretary,
Hindusthan Steel Ltd.
Post Box Mo, 496
Mew Delhi

Through: The General lManager,
Bnilai Steel Project,

Bhileaid
Suonjects SERVICHE GRIVIIC:D 0F X-2RTISNWN TA-IKWNES
.,
B
4

- 4. 3 TAS aa
Resopectisd 51T,

With reference to our previous appRications
pertoining to the above subject, we the undersignd pres=nt
this memorandu of demands ag advised by the Administritive

Cfficer, 3Shri i,5, Lathur,

The scale of puy as declared (60-3-90) by the
manegenent is very discoursging when read in context with
Kinistry of Labour's Circular Mo, TRG/ILIP-ASST/69156-7203
dated 22/2%-5-57 from Koni, Bhilaspur and another circular
by MNational Tmployment Service (Mo,O0NT dated Drug -~ the
20nd May '57), wherein it has been stated in unequivocal
terms th:t - ~
1Y THAT  THTIR TMIRT OVRENT VOULD BE ON VERY Hi DS0MN
EMOLUZENTS, WIICH CANNOTXXR  RETAIITDEY 3BY ANY OTHER
IFDUSTRY IN THI COUNTRY'"!

/

Yeedless to say, that we “S%5®getting stiperd
of 7:.,10C¢/- 1., during the period of Apprenticeship and
natural justic demands that we should get better pay thot
the stipend itself, which 1s =zlways the case,

That workers who 4o not possess any diplom:
have been termed as Operatives and awvarded a scale of
=, 150-1C-25CP,11, whereas the nature of job is the same,

x

Tne basic pay at Ileavy Blectrical's Bhopal,
whicn is also in nublic sector has heen advertised as
¥o.48 grd sister undertakings 2lso,

In view of this, it is our demand that we be
cesigneted as '"'OZARATIVES'' and be given a pay scale of
TL,150-10-2002,.m. £lus usval allowances,

Since our Jjoining this »vroject, we have bheen
Kept in dark about the conditions of service as yet, It
is our demand that we be declared 2s confirmed staff frou
date of joining tae steel plent and that leave, pension,
gratuity, free medical aid, obtaining in other industriol

undertakings be entered here aos well,

It is very embarrassing for us to tell you that
even after completion of traing at various industrial uvnder-~
takings, we have not been supplied with such certificates,
which is highly unjustified, The ends of justice and equ:lity
demancs that the certificates be issued to us immediately,

It is with great pocin that we are nointing out
our woes regardin:s zpgpmms  accommodation, «8 ver plan we
are to be allotted quarter in sector I and II and which are
meant for us only and none else dve to its close proximity
to the »plant; but surprising as it may sound, we are either
being forced to live in tents right near the plant or seven
niles away at Drug, paying a rent which is unproportionate
to our sal:iry,

ggxﬁrﬁéihgxﬁﬁfﬁﬁfﬁf%@E&fﬁnﬁ7" 1Ry} ()8
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We are the workers wihio toll our sweat Irom morning
to evening and naturally after suchi nerve breaking work wve

oy

i

[4}]

In the past , we had meved your

reguire & shelter nearby. Our denands are that gince tue
iant has gone into »nroduvctiiocn, ve be acaomncdated in
sector I and Il iwmuedismdely. -

goocsell thrice,

q . 2 q 4
but we are sorry that we could not recieve any reply/as yet,

How at least, we lione that our demands snallbs

sympatneticalliy.

Thenking you,

Copy 46 shri

be Lonsidered
A :
aii?chfui 7,

S,iK. George

Q
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m
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A, ROY
C. Roy

N. Thumpy

S, &, Dange,M.P. New Delhi



A short report on BHILAX

gby G. M. Kumar /
P

@

The Bhilai’éteel Project, under the Hindustan Steel Ltd.,
employs about 1R,000 workers directly, of whom nearly 4,000 come
under the category of "operational staff'.

Besides, under 178 contractors working on the project,
a total complememrt of about 50,000 to 70,000 workers are
also employed., The principal contractors are the Hindustan
Construction Company (employing nearly 25,000 workers), Ramji
Dayawala, Koshal Construction, Bengal Trading Syndicate,
Jain & Go, There are about 3,000 sub-contractors.

There are about 500 Russian technicians including
interpreters.

The composition of the working class is roughly as follows: u
50 to 40 per cent - South Indians; 15% Punjabi; 20 to 25% Hindi- »
speaking (excluding Chhatisgarhi people), 5 to 10% Chattisgarhi
and the rest composed of Bengali and Maharashtrian.

Wage Jcale: The minimum wage is Rs.48/- per month for workers
directly employed who are on muster rolls, The skilled categories
start from Rs.70 onwards. Those who are "pegularised" also get

25% of the basic pay as "construction allowance" but barring few
operaticnsl staff recruited from outside, there are scarcely

any "regular' employees.

Trade Unions: There are three trade unions, one of the INTUC,
one of the HMS and another controiled by Bolsheviks. The Rashtriva
ifazdoor Sangh (INTUC) was founded in 1957 and registered in 1958
and claims a membership of 2,000 to 3,000, The Bhilai Steel Kam:ar
Sangh (H!B) also founded in 1557 and registered in 1958 claims
2 membership of 3 to 4,000, The Hbuilding Workers Union controlled
by Bolshevilie is not a registered trade union and has hardly
400 workers,

Shri Bakliwala, M.P. from the Bnilai area is the President
of the INTUC union and Shri Jalwant Rao Astikar, a sub-overseer
in Bhilai project is the General Secretary. OCther important
off'ice-bearers are Hemant Deshmkh, Varma and Sukumar Mukerjee,
all emgloyees,

(PSP leader)

Shri B.Y,Tamaskar, MLA,éLeader of the Upposition in M.P,Stat e
Agsembly is the President of the HMS union. Shri Tamaskar has
no TU background rnor is he very mch active. But he wields consiciera-
ble influence among the peasantrv and holds peasant rallies,af
which gather 20 to 30,000 people in the area., The General
Secretary of the Union is Shri Devsaran Dubey, a PS5P worker who
devotes wholetime for the union. Joint Secretary of the Union,
Hamid Knan who recently went on a hunger strike is an ex-employee
of the Bhilali »roject in the Railway Division. Hamid Khan is
from Warrangal and the police reports describe him as a "commnict
and Razakar”. He holds considerable influence among the workers in
the Railway Division, majority of whom are from the Telengana area.
Another Joint Secretary, Shri Bisru Ram Yadav, is a local man
and PSF leader. He is also the Ceneral Secretary of the HMS Transport
Union and is said to be Shri Tamaskar's lieutenant. One Ram Seve .
Thakur, PSP leader, founded the union but has now fled from the
union and is said to be active in Bhoodan movement,



Com.G.M.Kumar, who is giving this report, is a Party member
working in the S union., He is not in the UExecutive Committee of
the union but a regular invitee. He is known as a union spokesman

at public meetings and presides over union meetings in the ¢
absence of the President, Shri Tamaskar. ////

The Bolshevik union is controlled by 3hri N.Dwivedi (now
reported to have 4eft the union and have formed another) and
sripat Yadav. . \

S

THE RECORD CF THE THRie UNICNS

The Bhilai project authorities consider the INTUC union
as their own, though no formal recognition has been given. The
INTUC has influence among the ministerial staff, power generation
workers and partly in roliing mills., Their membership is mainly
drawn from Bengalis and Xsdogyakx Kerala veople. The Project authorities
nave provided ancommodation for the union office and the union
functionaries are allowed to do union work during duty hours,
The leadership is however unstable. There are three groups within
the union and it has so happened that some of the office-bearers
were victimised and later re-appointed. The Cemtral Int#lligence
is said to be keen on discovering "Communists" inside the INTUC union;
There is no democratic functioning of the union and no general =
meetings are held. According to its constitution, election of office-
bearers is for a term of three years,

{n the issue of constructiorn allowance, Gquarters, water supplv,
etc. where the demands were almos® identical, the IS union sought
cooperation from the INTUC union to conduct a joint struggle. This
was refused and the General Secretary of the INIUC union himself
offered for Hunger Strike. His hunger strike which began at 8 A.:,
was called off at 12 noon the same day.

BIS UNION - The Bhilai Steel Kamgar Sargh (HMS) mainly deals with
non-payment cases and has influence among contractor workers., However
the skilled and ministerial Odm employees have little confidence in
the union. According to these sections, the union should have jcint
working of CF, P3F .and other elements and then only it would prove
nseiful., A few PMs are working actively ir the union. The memberzhip
is drawn largely from Biharis (contractor workers) and Andhra worlcers,
The Union hopes to enrol 8000 workers by 2lst of this month,

The union was formerly controlled entirely by the PSP, After
the strike in the Railwgy Division in Aprit 1957, the gmg PSP lealers
adonted a liberal policy.,x® Shri Tamaskar, the President, being
an opportunist does not hesitate to cooperate with us, when he finds
it advantageous to do so., fHowever, it is also reported that Tamaskar
has had a pact with the authorities to keep the Commnists away rom
ne trade union,

Bagaram Tulpule and Mahesh Desai visited Bhilai in June 1958
and after the Nagpur RS Session, Jatin Mitra also paid a visit.
It is said that the IMS thinking in this respect is: Jamshedpur
and Burnpur are dominated by Communists and hence no headway is
possible there; hence concentrate on Bhilai. They also think that
Rourkela is their own. The Nagpur Sessior of the HIS also decidedl
to financially help the Bhilai union and recently the Central Of:“ice
has sent three wholetimers for the union work. PFrom out of union
funds, however, only two wholetimers are paid now - the General
Secretary and Hamid Khan, a joint secretary. 1 was alsc paid from
the union till recently but just before the Nagpur Session of the S,
the Working Cecmmittee of the Union decided to discontinue it.
1 was once asked by ¥ke a PSP man: how long I will remain in the
union and whether 1 propose to start an Al1TUC union? I replied
that 1 am with the union as far as the union work is concerned but
I should have my political freedom.

The HI15 union had some influence in Nandinikurdini iron ore riines

in the project area. There is_no union in Korba. The INTUC has some
hold in the mining area, nearhbout.



The 145 union has made some pains in the matter of implemen:.a-
tion of labour laws, compensatiorn, illepsl discharge and issues/
connected with other service conditions,

N
The Belshevik union is confined tc workers in the qulég;g
division. Theyv worked with the M5 union at the time of the hun:er-
strike.

e STRUGGLES
About 2,000 workers employed in the Railway Division of the

project struck work from April § to 11, 1958, maxkxex The
strike was launched under the leadership of the HIS union

and it may be said that the union itself came into picture

with this strike. Earlier, there was a stoppage in the

Railway Division in 1957 December, which was led by the
Bolsheviks. 1n the April 1958 strike, the demands were

for fixing minimum pay at Rs.100 per month for males and

Rs.75 for female workers. But there were very little gains,

After the struzele of werkers in the railway division,
the most important movement was around the hunger strike launched
by Hamid Khan, Joint Secretary of the H% union in September, 1953,
The nuneer strike lasted 10 days and was followed by a setilement.
The Froject authorities, for the {'irst time, sizned an agreement ¥
with s trade union - the Bhilai Steel Kamgar Sangh (MMS), officially.
dccording to the agreement, the minimum pay was fixed as Rs,.48
ner month, After six months, all workers on the Muster Roll wer=
to be taken into Work-Charged catezory and more and more {(a late-
circular specified 5% and 40Z4 by June 1959) workers will he
made resular emplcoyees, After exery six months, workers were io
be prometed tu resnective next grade and it was stipulated that
whenaver the decision is contrary, the Divisional Engineer shnul
show valid reasons, According to the agreene*+, the authorltlev
nromised conmstruction of new ouarters alony with supply of chatt”.
and bamboeo tc the workers and allst them land on which they coul”
construet on their own. While, nc doubt, the agreement was a cl:ar
zain, 1ts provisions regarding reg ularnoat‘on, cte,. are yet to
be implemented in the Railway Division which stood foremost in tle
struggle. Part of the workers in the blast furnace and coke-overns
have also similar complaints tecently there were some demonstrations
and gheraos protesting acalngt non«lmp]ementatlon.

Tﬁb major issues agltating the workers are: (1) There is no
Standing Urders, and (2) Discharge of workers on security reasonc.x
Nanesh Prasad, Driver, and Hamid Khan, Matz, were discharged on
security reasons and the same was the fate of 40 workers in
the ministerial category.

=~

There were about twenty strikes in different contracbbr firms

mostly limited to a day or two and on issues umsbdrbaritkmersxdrndiis
Tayioeotinaxiery relating to non-payment 4f wages.

The J.Benzal GCovernment has sent some ex-military men and

nese people with their Ex-Servicemen's Association are planted
in different departments and functioning as an auxiliary secret
service. An unofficial goonda gang is also being organised under
the auspices of the fmmhkwakx@3i Security Chief, Mr.Dhavar. The
intellizence services of the Project itself, the Central intellirence
and the M.F, Govt intelligence are very agtlve. The Central CIu
has brought 1its men from all the orovinces,

The security force itself hac become a goonda detachment
and the union has had to face it many & time. There was a recemwi
case of eviction of women and children from barracks when their
merfolk were awav, and the union had to rush help.



alars

Two important organisations in Bhilai are tne Bharat Sevak Saraj

and the Bhilai Byapsri Sangh., The Bharat Sevak Samaj has its own %
office and the authorities are givéng them every help and they in
turn help the INTUC, AT

The Bvapari Sangh (RegiStered\ is an organisation of "un horised"
shop-keepers and by their efforts, a central market w1thf14b unit =
is being built in a strategic locality. The fensral Secretary of
the Hu3 union is the President of tne Sangh. The Sangh effectivel:-
fignts against eviéfion of small shopkeepers and holds considerabl-
influence among Lhém.

A disturbing factor in the situation is the inter-provineial
riots (though on a small scale) which take place off and on.
The tension is engineered between Kerala vs. Chattisgarhi; Bihari
ve. Funjabi; Frontier vs. Punjabi; Bengali vs. Maharashtrian,
An attempt to foment communal riots between Hindus and Muslims
was nipped in the biid, ZEven Mr.Tamaskar, the HMS union President
personally instizates riots sgainst South Indians, and propagates
for a separate province for Chhatisgarh-Vidarbha region.

PROBLENS

1, Contractor Workere - Their main iemand is for fixation of minjrum
wage, security of service, leave facilities, service pay, v
bonus (ﬂsp601a¢ly in Hindustan Construction) and for standing orders

2. Recognition of the Union - According to the Asst, Labour Commisszioner,
no other union would be recogrised except that of the INI'UC,

“hen tihe Labour Cormmissioner and Labour Minister (Mr.Dravid)
contacted, he raised the cuestion as to who will give the

recognition (Bhilai Froject autiority or Hindustan Steel) and

who will conduct the verificaticn (Centre or State),

vhat should be cur attitude? To work irn HMS or INTUC for reccrnition,
or start another union?

¥y personal opinion is that working in HYS union is better sirce
PSP, Sr, RSP and our people are there. Tamaskar will have to e
removed and others should jointly operate the union.

2. There should be some machinery Tor coordirating our activity
in different steel centres,

4, The following issues to be raised in Parliament: (a) absence of
Standing Orders; (b) victimisation of workers on security reasnns,
particularly of Ganesh Prasad and Hamid Khan.

£, Financial Assistance from AITUC,

new Delhi

Karch 3., 1959
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To

The Chatrman Board of Directors, /
Hindustan Steel Ltd. 4

Through proper channel

Daar Sir,

Respact fully we like Lo draw your kind attention on the following
pointe.

That the since last seven Fonths we tried our utmost to draw
the attention of the authority to solve our erievances by peaceful
negotiations. But it is evident from the attutuyde of the authorities that
they don't 1like to hear our srievances even. We have subrnitted sevekral
applications but it is af no avall as authority are not ready to respond
tham.

So judeing the consequance and happeninpgs we appeal to your
honour that we would like you bo #0 over here perscnally and make a
thorough investieation and propsr enquiry to put our grievances directly
o n your table,

Yoreover we have come to know that ths interest of our technicians
at Rourkela is not beilns taken into consideration and as they are completely
disatisfiad with the Companv's decision, trey ceased work from the 19th
March 590

So to Safegua,ré their interest we appeal to you to solve their
case sabisfactory as eakly as possible as we also sailing on the same
boall or otharwise we will be bound to take some unususl meamures for which
we may not be responsible,

. Therefore, we app:al to you that as we are disatisfied with the
-;‘*Jm"of company for scale of pay, we request you to take a quick and
reasonable decision rep:rding our case and our fellows Brother's case who
are at Rourkezla.

Feiling of which we will not be responsible for any further
consequances which ¥& can embitter over relations.

We hcpe to pat a favourable reply at an early date.

Thanking you,

Yours faithfully,

Dated: Bhilai
the 26thMarch,'s9. fx. 4rtiszn Treinces.



It ie with ereat pain that we are pointing ouk our woes regarding
accommodation. As per plan we were to be sllotted Quarter in Sector No 1
md 11 and which are meant for us only and none else dus to 2ts close
proximity to the plant, but surprising as it may scund. We are either
being forced to live in Tents rirht near the Plant or seven miles away
at Durp, paying a rent which is unproportionate to our salary.

We are the workers who toll our sweat from morning to evening and
natupally after such never brezking work we require it a shelter nearby.
Cur demands are that since <he plant has cone into production, we be
accommodated in Sector Nol snd 11 immsdiately.

In past we have moved your ecodself thrice,but we are sorry that

wa could not receive any reply as yet; nots gtleast we hppe that our
demands shall be considered sympathztically.

Thanking you.

Yours feithfully,

Dated B.S.P
the 26th March,59. We, Artison Tra‘nees,

CoPY to: G.M.R. all concerned gffices
/
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To

The Board of Diméctors,
Hindustan Steel Ltd.
Camp BHILAI

L]

Through The General Manager, Bhilai Steel Project

Subject: - Ceneral Brievances of Operatives and
interview with Board of Directors,

.’CO.
Respected Sirs,

We the Operatives of Bhilai Steel Project wish to
bring the following few lines for your information and
kind consideration:-

1. FIXATION OF PAY SCALES: ~

-

=

YJe have been thoroughly dissatisfied with the scales
of pay given by Hindustan Steel Ltd, It is deepdy rognetted
that inspite of our repeasted representations from time to
time ever since we joined Hindustan Steel Ltd, no sction
has been teken. We would_like to add that we have undergone
a course of training in India or abroad., After successful
comple tion of training we are placed in the grade of Rs.
150-10-250/-~.,

We have failed to understand the justification in
maintainging such_a vast difference in these scales
of pay of Junior Engineers on the ore hand and that of
ours on the other, The Junior Engineers after completion
of training are started on a basic pay of Rs. 3%50/-= while
a scale of pay of Rs, 250-15=«400=~20-500 is existing
according to the "Statement Regarding chles of Pay in force
in' B,S.,P." for Operatives (according to Zxkwux colum
No, 118). We are glso working under the same conditions
and discharging slmost equally responsible duties,

People out of us are also working in place of Shift
Foreman in the departments which have already come into
operation.

2. PROTECTICN OF SENIORITY

So far none of us have been assured of our respective
seniority. Hence we are in dark about the changes of our
promotions for higher posts which will fall vacant from
time to time. To our distress, such nosts are being fillead
in by direct recruitment of fresh people at present, Further we
would 1lie to add that people are being taken from Erection to
Operation even though the specially trained people like us are
available for higher posts, By absorbing the people from
Erection side for our immediate senior po&ts the line of
promotion is blocked to us, Hence we stress that our deniorit,
should be fully protected and higher posts be filled in by
us accoréing to our qualificaton and seniority.

3¢ AILOVANCE:=-

Construction #1lowances for these operatives who have
completed their training in April and after are not paid, while
they have joined H.S.L. a year before , We wonder why the
C.A. is denied to them. The Construction Allowace ought to
be paid to all of us from the date of joining the Project
till the regula r Production bonus sheme comes intc forces,
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It 1 beyond tho shadow of doubt tho some injuastice
is dore %o the Operatives who have joined after st April
by depriving them of the C.A. baing enjoyed by Seniors only
by the virtue of joining earlier. '

People worldng %h severe conditions of the Heat, Dust
and Gas should @ paid spseial allowances,

Qpere.Aves working at odd hours of the 3nift should be
paid “hift “1lewance,

4. ACCOMMODATIN ANMD TRANSPORT: =

Six Uperatives working in diffevent Shifts arc
dusped in 8mall unit, which cosuses much inconveniec.ce
%o one anothey, The resuli is colgestion is very injurious
to our health, Hence ve expect that full unit accommodation
may be given %o eac: o:®e of us,

Free transport should be provided for sll the Shifys,

Bottor medieal facilitios should b provided, People moetin
with acchdents inside the factory should be given Jugs oomp-

engsation md compensatory leave during the period o mediesl
tregtimnt. ~

Ye have becn Lforced $o put the above mentiored gedevances
fer your immediate aetion in viéw of the failure of many
of our orevisus represcniations,

We Sirs do hope for favoursble conalderation and -
sympathetic aetion,

ety 95ex Thanking you Sirs,

Yours faithfilly,

" OPERATIVESH)
2%zd, July 19%9,

Copy tot-
(1Y Hen'ble Minister Zor Sice igMines &

— Fm *
(2) Hon'ble liomberse of the Board
0d Directors, »
(") General Superintendsent ,Bhilai
Steel “rojec
(4)  Administrative Officer, Bhilsi
Steel rojoct.

N e
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Subject:=~ Appointmeat of Shri
as an'operative.

Dear Sir,

Ve have pleasure in offeﬁing you the post of an operative
in one of the Steel Plant of *industan Steel (P) td., on the
terms and conditions specifisd below: -

(1) You will be under training for a period whici will
ordinarily be for one ycar and ma{ extend upteo 3 yoors snd may
be eithey wholly in In ia or partly in Indie and partl

abroad, During the period of training your services will be
terminable at mmy time by the Company without notice, The
neriod of training can bo extended or cwrtailed at the
discretion of the appointing authority.

{ii) During the period o training a stipend of Rs,120/-

pPefie Will be paid, During the periocl of training abroad your
gtipend will be paid Yo your fomily or other nomiraees,

(iii) You will be liesble to serve in any of the Compeny's
Steel Plants,

(vi) Ho travelling allowance for joiningthe apprintment or
termination thereof will bs admissidble.

(v) You will have to execute a bond to serve Hirvdustan Stec?
(PYLtd. 2or at leasst five years after suc-afull ceompletion
nf your troining.

(vi) You r appointment is subject to the production of
satisfactory report from the Company's ledical Officer
fitness for cmploymefhit in the post in question and your
character and antecadents-leing found satisfactory after
verification, The Uf£ficer-in-Charge, industan Tr:ining
Camp, Snari Army Barracks, Jamshedpur will arrangse for
your meiical examination,

2. If you are secapting the post of an operstive on
the above terms and conditions, yeu should report for -
duty to the Offiger-in Charge, Hindusten Training Camp,
Sonari Army Barracks, Jemshedpur on the 15th Felruary,
1958, under initimation to this office,

Yours faithfully,
for EINDISTAN STHEL (P) LPT.

3d, Sudhir Ghosh
Secretary,

Copy t0:-
1. The General Manager,
Bhilai Steel Plant,
Durg (M.P.)

Py AxPIRIre s T ARV K 880 0E)C (ET DX ABESHNE S



2. The Financiel Adviser & Chief Accowmmts
Officer, Bhilaei Steel Plant,
DURG (N.?.}

3. Shri M.C. Sarin/Bhilasi 'B',
{

\

(Sudhir Ghosh)
SECRETARY.



BOND TOR APPREETICE TRAINING OF HINDUSTAN STEEL PRIVA'E L¥D<

AN AGREEMBEND MADE THIS DAY OF FEBRUARY Y958 BETWEEN
aged years monthe and of
(HEREINAFTER CAILLED THE®TRAINER ") of the 'FIRST PART' and
aged about years and reasiding at
*; (hereinafier callod 'The SURETY!') of the

SECOND “ART AND WINDUSTAN STEEL PRIVATE LIMITED, (horcinafter
called 'THE COMPANY') of the THIRD DART:

Vheraas the Company has introduced an Operative Iraining
Scheme in coordination with Enginecring Firms with the main
objects mentioned hereundey, namelys;s

(a) To %train a sclectad numbar of men as Opsratives in
tho production and iaintenance Shops of the Company's
Steel Works at Rouricels/Durgapur/Bhilais

(b) To ensurs that men recsive shund snd thorough practieal
troining in selected trades,

And where:ss the Company has sclected the Trainec fory the
purpose of the aforesaid Training for the duration of Twelve
$0 eighteen months and Yhereas the Trainecs has agrecd thet
e shall usxdergn the eforeshid treining, Subject %o the
toros and conditions hereinafter spectfied:

WY MIBSET PRESEIRS WITHESS

That the Trainee shall be bound:

(a) o underzo the training provided by the Company for a
pericd of Twelve to Eighieen months commencing from about

tiwe for which torm the Trainee shsoll diligently and f£aithfully
50 the best of his ability underge the training and conduct
hingelf honestly and obediently ir all thiangs towards the
Company, and will devote his vwhole tim2 to the trainiag and
will not engapge directly or indiresctly in any other oceupatdn
oni i own account.

(b) and slso to promptly obey snd ahide by the Rules
and Regulations of the Company and the Orde~s end inotrueticns
of its authorised officers,

{e) and also not to pavticipate in activiities of 1. bour or
?olitical Organisations,

(d) To cumpensate the said Comnany for the oxrenses in or

on account of his Yraining, if he fajils to serve the Company
for eminimum period of five years after successful training,
The expenditurc incurred by the said Company in oonncotion
with the training of the apprentics shall in addition to the
stipend and sllowance paic¢ include the coat of Supervision and
pthor items, Tnhe decision of the Cowmpany shall b final as to
the total amount of expenditure incurred by the (empany o
geccount of the trainin of the Trainec,

The said Company shall have the rigzht to suspend oy dismiss
the Traines and caneel this Agreement for any Wroach on the
part of the Trginee of any of the terms and conditions thereor
or those of the Training 3cheme aforesaid and any of the
rules and rggulaions of the Company for the $ime being in
force, in vhich event, the Trainee and the Surety shall jointly
and severally be ligble to reimburse the said Company with the
expenditure incurred by it in connection with the tr:ining of
the trainee under this agrecement, The Surety in his individual
and personal capacity also, as the second party aforcsaid,
hereby undertakes the responsibility and guarantee to reimburse

the Company with its expenditure on the Training ofthe
commits‘ang breacﬁ of a?y o% %ﬁe %erms and cond%tions 0¥r%%§ge

agreement,
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And also that the @aaid Trainee s8hall on the
termination ofthe said training whenever it may happen,
account for, and deliver to the said Company all the
stock-in-trade, books of accounts, documents, papers
and effects than in his possession and ousto&y and
belongihyy rolation to the said trade or business,

That in other matters not provided for in this
Agrecment ths Train:e shall be governed by the rules
and rggula ous made from time to tim by the said
Company.

The Company however, may at its disaeretion
alter, interrurt or stop the said tresining for any
reason whatsover, without thereby incurring any:
liability either to the Trainee or the Guardian,

This Agreement shall he endorssble by suit or
otherwise within.

In withess whereof the Parties Here to have sigged
this agresment hereunder,

ok i e sxodarecr ke xR axiima xiareiryvhmes sk gmsdx

Ior Hindustan Stecl Private ILimited ®
.cll ‘.

e

Sacretary. s

b

13 Treinea f}

23 Second Party aforesaid - R

in his persornal aspacity.

W ITHESSES W ITNESSES
1. |
2. 3

5[5 e diBRks " i)
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ffoEN B"FI\RD_
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We thoggrtisan trainees glad to know that a reviewing
committee has been appointed for going the wages of Ex-Apprentices
training after Rourkela incident:-

Owing to the emergency situation created by recent strike
of the Extrade trainers amd in sole consideration of the NATIONAL
INTEREST we had refrained from behching th8 strike though we Telf
Fully sympathatic with there and the demand put forward by these,

Now we want to state the followings on behalf of Ex-Artisan
trainees before your honour and request the favour of your kindest.
consideration and necessary action.

We were appointed to undergo 1% years Artisan (advanced course)
training course under your auspices, to be ultimately absorved
in one of the three steel Projects in the country. =

A few days back we received appointment orders emvisSaging the
refixation of our stipends as well as fixation of pay scales on
pbsorption in the regular cadre after comple tion of our training.

We are unanimously egerieved at the proposed pay scale of
Rs, 60=3=-90, indicated in thess appointment orders, Ths appointment
of such a humiliating scale after such & long time has shocked us
as it contradicts with the various oral and written assurances

given to us in order to induce us to enoll ourselves for training. WE

We have already under gone training for quite a few months, most
of us having comple ted 12-15- months., At this stage we not only
find ourselves deceived for a prolonged period but it also means
that we have to undergo a punitive employment for a period of five
years against ouwr wishes and irrespective of our aspirations,

We are all qualified, some of us have studied up to I.Sc, we
have passed Diploma Examination of the I.T7.C, All of us have
practical experience in engineering organisations for a period
_ragging from 2 to 6 years prior to joining H.S.P,L. for trainigg.

In view of ocur qualifications, prolonged experience and
intensive training, we rightfully f£ill that we are extremely
degraded at this juncture when our hands are tied up by a service
bond,

Wwe therefore, state our case for your sympathatic appraisal
appraisal as follows:-

CIAUSE: -1) We have been assured in writing that we will be
absorbed in employment, "On very handsome emolument
WHICH CANNOT BE BETTERED BY ANY OTHER INDUSIRY
IN THE COUNTRY ", This Jocument form the main
consideration on which we agreed to enroll ourselves for
training and serve subseguently for 5 years on pay sScales to

be finally declared, By thought our scales not be in confirmity
with the above undertaking.

CLAUSE 2):- We give a detailed comparative @tatement in regard
to employments admigshble in a few of the
country's important Government & Private organisation
herewith documentary evidence pertaining to each of
them ( Referred to Comparative akatement)



It may kindly be appreciated that the scale of
Rs, 60-=3=-90 is absolutely incommensurate with the qualifications,
experience & training that we posses., Apart from the fact that
this scale is at variance with the undertsking indicated in
clause one above, the scale is werse than the lowest possible scale
prevailent in any of the organisations in the country,

CLAUSE %) It is established by practice that the Basic pay and
scale ip which a treinec is fixed after training is
always more than the stipend he received during training,
Even in H.S.P.,L. the ratio of stipends to
scales is in confimity with the above principle, except
for the unfortunate decision taken in our case, For instance:

OB HENHOEH X THEX HEAs

Stipend -Scale
1) Graduste Irainees 250/ = 350=300/=
ii) Operative " 120/~ 150-10-250/~
iii) Artisan " 70/- & 100 60~ 3- 90/-

It may be observed from the above that we have been
made an exception from the established principle,

CLAUSE: 4) We have been sclected from places spread all over
India and were allotéd to Bhilai Project Irrespactive of
proximity to the provinces to which we belong. On tarms
which on the face of it appeared lucrative, we were
induced to serve in for off a place (Bhilai Project)
suiting to the conventence of the Co, and to our utter
disgust we are now forced to lead a standared of living
that men working as helper may not also like to live.,

It may be seen that the scale of an Electrician who is
simply literate (refer Anmexture) in Bhilai Ste el
Project is Rs, 80=5-120/-~ On the other hand we cualified
holding much more experience and trsining are required to
serve 7/ for a period of 5 yearsin the disgraceful scale
of Rse 60-3=90/-.

In the light of above we earnestly request your
honour to reconsider the decision in regard to our pay scale and
bring it on per with the scales prevalant in other organisations,
It would be a grain itragedy if after having att=ined a considerable
technical skill by the virtue of owr academic & Technical qualifica-
tions and a specialised trairing, we are to bind orrselves to serve
in the indignified scale for 5 years,

We are aware of the obligations incurred by us under
the service contract entered into with the Company. We are nou
only preparex but are anxious to put in any number of years service in
this esteemed organisation: But it might not be unreasonable for us to
demand releas from the bond if irrational scales are prescribed,
In such cas we request yous to kindly absolve us from the bond.

We therefore appeal to your honour +to prescribe
a rational asale of Pay and evaluate omr capacity in a
proper perspective. The minimum pay that can most reasonably
be fixed for us is8 in any casc caenot be less than
Rse' 150/= in the scale of Rs, 120=8-200/-

wWe lhope that our humble demands will receive fullest
consideration, We solicit the favour of positive relief from
your gracious hands,’

Thanking you,

Yours faithfully,

Ex Artisan Trainees.
Dated Bhilai,

Steel Pro)ect!
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(Comparastive Statement )

Clause 2

We give below a detailed comparative statement in regard to emolumente
admissible in a few of the country's important Government and private
orgenisations and with documentary evidence pertaining to each of them,

Name & Address of Pay Qualificat-~ Experiences Evidence,
the organisation, Scale, ion reqd. required,
AJ High Explosives Rse 1005 Biploma of mum one year experience Vide T,
Factory, Kirkee, -125 R.C.C,Insti~ in Machanical Egg- India
tute in crafts ineering workshop dated
menship., 13-3-59,
B. Hindusthan Air Rs'135-~185, 5.S5.L.C Pre- 3 year experience Vide T,of
Craft P.,Ltd., Banglore, ferably with in workshop, dndia DE.
En- Qualifica- 29-3-54,
tion,
CJCouncil of scienti-Rs.125- - Must heve had at Vide T.o
fic & Industrial re- 225, least 5 yegrs India.d%
search central fuel experience it main- 29-3-59,
resear:h Indtitute, tenance of etc. of
Appratus & equip-
ment, Must be able to
work, independently. §&
D, Hindusten RyxxX *~s. £ 14
Steel Ltd.Bhilai,! 80-5-120. Should bte lite- Five yeanrs exper- E; de Ind
p

rate & must be

able to under-

stand instruc-~

tions in Hindi

& preferably in
English,

Literate in
English,

%, Reilway Electri-Re 100-
fication Calcutta. Rs' 185,

Rss 5/4/=per
day in Rss 290
P.M, MInimum
(with Bonus
& allowances)

B‘o T//S .C .O 'Jam‘—

shedpur, Certificate

Good Genersl
Educationk

G. Heevy Elect.
P.Ltd, Bhopal,

Grade 3.
Rse 150~225,

Practicn? work-

ing abili ty.

Hy Bombay School Rs .100=~10-200
of Electricity.
Bombay.

trainin -

Trade concern 2 years in the

in Mechaniecal  over hand ete
& Blectricity, of hegvy elect-

ience in repair
shop preferably
Yholely a wiremen's

certificate,
»%E,

Minimus 5 years iaitx!l&tt
experienee in T of India.
maintenace & 23=3-159/;
repairs of elec-
tric required in
workshop,

Vide T,o0f

repair Machine India, °
15-.2-89,

ricity equipment
like overhead
cranes,

- Vide
T of India
dto 23-3"59-

Practical kno-
ledge in English
years Certificate
of experience,
atl-east 1 year

in crafts
manship from I.T,C.

Vide
T.of India,
21-3-59

We had quoted ahbove only a fewof the evidence in respect of which are
avisilable with us, It would be appreciated from the above that the scale of
us absolutely in comwmunsurate with the qualification and training that we
possess, Apart from the scale is at variance with the undertiaking, The scale
is worse than the lowest prevalant in any of the organisation in the country.



Copy forworded %o: - kS

i} Chair man H.S.P.L New Delhi,

ii) Labour Officer, H.S.P.L. B.S.P.

iii) Labour Commissioner M.P. Government.
iv) General Manager, B.S.P.

v) Swaran Singh Minister

vi) Revicering Board (Chairman)
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Bhilai, dated the 18th May 1959,
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GNERAL _MNAGER'S _ORDER NO, 60 .

Subie Ths Central Civil SErvicss
(Conduct) Rules, 1955,

Attention is invited to endt, No,0&M.2(3)/58 ,dated the 31st December

1957. A copy of the Central Civil Services (Conduct) Rules (955 which are

applicable to the Company's employses, is circulated for general information

and gnidance.
Sd/= N.C.Shrivastava,

Gsneral Manager.

Copy to :=

A1l Heads of Deptts.
A1 Sections /Divisions & Officss.

All Outside Offices,
Notics Boards. £

(x.v Hatesan )
Co=ordination Offiosr.




THE CENTRAL CIVIL SERVICES (CONDUCT)  RULES,1955,

I. Short title and application t=(1) These rules may be calléé the
Central Civil Services (Conduct) Rules, 1955, |

(2) Except as otherwlse providedd by or under thgse rules, they
shall apply to all persons appointed to civil services and poste in
comnection with the affairs of the Unieng

Provided that nothing in these rules shall apply to any Government

gervante who are,

(2) (1) railway servants as defined in section 3 of the Indian
Railway Act, 1890 (IX of 1890);

(11) persons holding posts in the Railwey Board who are
subject to the Railway Services (Conduct) Rulesjand

(114) other persons holding posts under the administrative
control of the Railway Board or of the Financial
Commissioner of Railways;

(b) members of the Indian Foreign Services;

(c) members of the All India Services who are subject to the
A1) India Services (Conduct) Rules, 19%;

(d) employed in a Part C Stags, such Government servants not being
Class I officers or any officers sppointed by the Government;

/
(e) holding of any posts in respect of which the presddent may, by
general cb special order, declars that these rules do not applyp

Provided further that these rules shall apply to any persons temporan-
A Yy tral d to a servics or post specified in clause (&) or'(d)

praviso to whom but for such transfer these rules would other-

wise apply,

2, Definitions:~ In these rules, unlees the ocontext otherwise requires..
(a) tt'the Covernment!! msans the Central Governmsnt,

Explanation := A Covernment servant whose services are placed at the disposal
of a company, corporation, orpganisation or a local authority by the Government
shall, for the purpose of these rules, he deemed to be a Governmet servant
‘srvant serving under the Government, notwhthstanding that his salary is drawn

rom sources other than from the consolidated Fund of the Union;
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cervice or post in connection with the affairs of the Unionj

(¢) 'tmembers of the family '! in relation to a Government servant
includes; \\,.//

(1) The wife, child or step-child of such Governmsnt servant
whether reeiding with him or not; and in relation to a Goverxdment servant who
18/% women, [=a depencent on her, end

(11) any other person related, whether by blood cer by marriegs
to the Covernment servant or th such Governmsnt servants
wife or husband, and wholly depaendent on such Govermment
but does not inelude a wife or husband, legally separatdd
from the Covernment servant, or child or step-child who
is not longer in any way deppndsnt upon him or her, or of
whose custody the Government ssrvant has been deprived

by th
3. Gemetaliw Every Government servant shall at all time maintain zbsolute
intergrity and depotion to duty.
L, Taking part in politices and elsctionsi.

(1) flo Government servant shall be a member of or be otherwiss assoc-
ianted with, any political party or any organisation whcih takes part in poli.
tios nor shall he taks part in, subscribe in aid of , or assist in amy other
mamner, any political movemsnt or activity, |

(2) It shall be the ‘duty of every Covermmemt servant to endevour to
prevent eny mewber of the famlly from taking part in, subscribing in aid of or
assisting in any other mammer any movemsnt or activity which is, or tends

to be, of the Govérnment as be law established and

vhere aGovernment servant is unable to prevent a member of his family from
taking part in, or subseribing in aid of; or assisting in any other manner any
such movement or activity, he shall muke a report vo that effect to the
Goverrment ,

(3) *f any question ariese whether any movement or activity falls
within the scope of this rule, the decision of the Covernemt thereon shall
be final,

(4) Yo Government servant shall convaes or otherwise interfere or
i8¢ his influence in commection with, or take part in, an election to any

sgislature or loecal authority; Provided that i

“t ~ab Alastian mav
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ihe mammer in vhich he propotes tc vote or has voted;

(14) 4 Covernment servant shall not be deemsd to have eon\tgaéxed the
provisions of this rulre by reason only that he assists in the conduct of an elect;ion
in the due performance of & duty imposed on him by or under any law for time
being in foroe; -

(114) the Covernment masy permit a Government servant=to offer himself
as, a candidate for elsction to & local authority and the Government servant
8o permitted shall not be deemed to have contravened the provisions of this
rule,

Explanation:~ The display by & Government servant on his person vehicle or

residence of any electoral symbdl shall amount to using his in{iuvence in connectd
ion with an slection within the msaning o1 this sub-rule,
5. Connection with press or radiose (I) ™o Government servant shall, except with
the previous ?anction of the Covernment, own wholly or in part, or conduct, or
particdpate in the editing or managing of, any newspaper or other periodical
publicatien,
(2) no government servant shall, except with the previous sanction

of the Govarmment or &mny other ‘Jithority emowered by tit in this behalf, or
in the bonafied diechargs of his duties participate in a radio broadcast or.

contribute any article or write any lstter either anonymously or in his own name

Provided that no suck sancticn shall be required if such proadcast or such
contribution 18 of & purely litlerary,xzbmeadeastoomx artistic or scdentific character.

6. Criticism of Governmnt:- Noo Government servant shall, in any radio broadcast

or in any document published anonymously or in hig own nams or in the nams of any
other person or in any commnicsticn to the prezs or in any public utterance,
make any slatement of fact or opinion,
{£) Whick has the offsct of any adverse oriticism of any current or
recsnt policy or actior cf the central Government or a State Govern-

msnt ;or

(11) Wrich is capable of embrassing the relations betwsen the Casntral
Covernment and the Covernewnt of any foreign State:

(i111) Whcich it csnahla a® - -
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Gévernment and the Govermment of any foreipgn states:
Provided that nothing in this rule shall apply to any statemente made
or views expreegsed by a Government servant in his official capakity or in_
the dus perofrmance of the duti'ee assigned to him, _ .

-

Te Evidence before Committes or sny other authority:-

(1) Save as provided in sub rules (3), no Government servent shall
except with the previous sanction of the Government, give evidence in
comection with any incuiry conducted by any person, committee or
authority,

(2) Where any sanetion has been according under subrule (I),nb
Government servant giving such evidence shall criticise the poliey or
any action of the Central Government or of a State Govermnemmt,

3) Nothing in this ruls shdl apply to-

(a) evidence given at an incuiry before an authority appointed
by the Govermment, by Parliamsnt or by a State legislature; or

(b) evidence given in judicial incuiry jbr

(c) eowidence given at any departmsntal incuiry ordered by
authoritjes subordinate to ths Government,

/
8, Unautheriged commngtdbion of informations~ No Government

servant shall, except in accordance with any gsneral or spsclal order

ernepnt or in the performance in good faith of the duties

' : commnicate directly er indirectly, any officidl docu-

ment or information to any Governemmt servant or any other person to
whom he is not authorised to conmither comminicate euch documsnt or
informtion,

Governemnt of India's Rulding :-it has bsen noticed that Governemmt servant

and others, including formor Government servante, have sometimes quoted or
copy in their representations, appreals etc, Governmsnt eirculers including
those marked secret, nctee and other information frem filas, which they
were ordinarily not expected to have seen or to have retained, Government
Commirication of such documents ste, to and their retantion by, unauthorised

persone is nct only improper tut alsc invelvee nrntraventiam af w3~ a -&
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Act | 1923 (relevant extracts are enclosed). /

(2). Rules 17 (now8) of ths Government servants' Qonduct rules -
lays down that a Govermment servant may not communicate directly or
indirectly to other Government servants or:dntn:&mhhh to non-
officlal persons or to press any cocuments or information which may
have come into his possenssion in the course of his publie duties,
Rstuntion of such documents or Information by a Governemmt servant in
his personal custody fcr ues in furtherance of his personal interest,
e.g. in making representations to the authorities concerned, is not
only objectionable but also constitutes an offence under section 5
of the official Secrets Act 1922 (reproduced below).( § person contr-
avening the provisions of the above Act renders him!!a](.f liable to
prose-mtion Contravention of the provisions of the Act and of the Conduct
Bules can also be dealt with depam.ientally under the relevant Diseipline

Rulse, and may well justify the imposition of a suitable penalty with refere

. nea to the facts and circumstance or each case,)
£

/
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/
"SECTICN OF THE OFFICIAL SECRET ACT 1923. //

Wrongful Cummunication, etc of informatiln : - If any %
person having in his possession or control uny secret official
code or pass word or any skeich, plan, modal, artical, note,
document or information which relates 10 or is used in a prohi-
bited place or:Qelatea to anything in such a place, or which
hasbeen maxxuzxmidximmade or obtained in contravention of this
Act, or which has been entrusted in confidence to him by 'a pere
son holding office under Government or which he has obtained or
to which he has had access owing to yié poaition as a person who
holds or has held office under Government oe as a person who hoe
lds or has held & contract made on behalf of Goverrment of as:§
personwho is has been employed under a person who holds oy
has held such an office 01 contract i= b
{a) wilfully comnunicetes the code or password, sketech
plan, model, article, note, document or information
to any person to vhom he is asuthorised to communicate

it, or a Court of justice or person to whom i: ia, in

the interests bf the State his duty to communicgte p AT 5 ;%g
(b) uses the information in hie possession, for the bene~
fit of any foreign power or in any other manner
nrejudical to the safety of the Statel or =
(e} retains the sketch, Plam, model, artical, note or
document in shis possesgsion or control when he has no

right to retain it, or vhen it is contrary to ais duty

o

fo retain it, or wilfully fails to comply with &ll
directions issued by diwzmxziwful authority with regard
to the return or disposal thereofs or-

(d) fails to take reasonable care of, or so conducts
himself as to endanger the safety of, thexm sketch,

plan, model, artical, note, document, secret official
code or password or informationj he shall be guilty

of an offence under this sectlon.
(2) if any person woluntarily receives any secret official
code or pass word of. any sketch, plani model, arfical

note, documents or information knowing or having reason-
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ablo ppound to believe, at the tims he receives it that the code password .
sketch plan, model, article, note doucument or information is communicate

in contravention of this Act, he shall be pmuilty of an offence under HV
gection, '

(3) 1f any person havine in his possession or control any élfytch,
plan, model, article, note, documsnt or information which relatss fe¢
munitions of war communicaree it, dircctly or indirectly, to any foreim
power or in any other manner psrjudical to the safety or interests of the
State,(hg shall be suilty of an offence under this section,

L \ ’

A person suilty of an offence under this saction shall bs
punishable with inprisonment for a term which may sxtend to two years,
or with fine, or witn both, . :

(f.1.M.H. Affdirs pemo No. 25/5L/53~idta. dated 12th-4-5L )

9. Subscrintion:~ No Movernment sservant whall except with the
previous sanction of the Tovemment or of such authority as may be
smpYowered by it thia vehalf, ask for or accept contributions to, or .
oth:rwise associate himeelf with the raisine of any ‘und pursuarce of
any object whatsoever.
10. Mfts:~ (1) Save as otherwise provided in tiese rules no
fovernrent sarvant shall, except with the prewious sanction of the
Novemment , consent or permit his wifr or any other msmber of his *
family to accept from any person any edift of more than trifline value;

Brovided that rifts of a valua, reasonable in all circum-
stances of the case, may be accepted from relations and personal
frisnds cr presented to such persone on occassions such as weddino,
anniversaries, funerals and meligious functions, when the making or
receiving of such gifta is in confirmity withr thre prevailine relioious
or social customs; but acceptance of such e¢ifts other than
those of a trifding valuve should bs reported to ihe Novernmnent and
the # olfts shall be diesposed of in such a manner as the Rovernment X

may direct.

RXPL AN ATION: - For the purrocs # of this sub rule, any
trowel, key or other similar articles
offered to a Tovernment cservant at the
1ay1.nz_of the founda't.ion stone or the
orering of a public buklding or any
ceremmigl ?unction ghall bedeemed
to be a 4 gift,
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(2') If a Quwstion arises whether any rift is of {_/
trifline value or not, or where a "overmnment servant is in

any dogbt whether a eift offered "o him is of a trifling

Ny
value or not, a teference shall be made to the Tovermnmsnt ‘

by such Novernment servant :nd the decision of the Covernmsnt -
[
ttebeon shall be final.

Explanation:- Whether or not egift should bs treated as

of a trifling value shall depend on sho

the donor is and the circumstances in which

- the ¢ift is made. A gift exceedinpin in
velue 1/20the of the monthly emoluments of
a Covernment servant or Rs.20/~ (which
ever is less) foom a person who is not his
relation or personal friend ahall ordinarily
be resarded as eifp not of trifline value.
At from relatives and personal frisnds upto
the valus of 1/8th of the mnthly emolumants
of the Tovemment servant or Rs. 50/-
whichever is less, or even upto th: value -
of one halflof such emoluments or Rs.200
whichever is less, special occasions such as
mentioned in the proviso to sub~rule (1)
may be recarded as of trifling value.

(3) Noth ing in this rule shall be deemed to prevent
any “ovemmsnt servant £ om sittine, at ths request of any
public body for a protratt, bust or statue, not intended
for presdntation to him.

1. Puhlic Dgmonstrations in honour of Tovermnmnt Sgrvant:=-

No Govermment servant shall, except with the previous
sanction of the Covernment receive any complimentary or valedi-
ctory address or accapt any testimonial or attedd any meeting
or entertanmsnt held in his honour, or in the houour of any other
Government servants;

Provided that nothing in this rule shall apply to-
(1) a farewell entertainment of a sunstantially

private and informal chatacter held in houour

of a Dovernment sservant or any other fovermment

sarvant on the occasion of his retirement or

transfer or any person who has recently quitted

service of any fovemment; or

(11) the accaptancs of simple andim inexpensive
entertainmente arranped by public Bodies or
institutions,

12, Private trade or employment:-

(1) No Govermnment servant shall, expept with the

Cont 'd seso0sessesce



provhous sanction of the uover-nment., engare directly or
indirectly, in any trades businers or undertake any employment;

Provided that a Government servant may, without
such sanctiob, undertake honobary work of
seecial or charitable nature or occasional work
of a literary, artistic or sclentific character,
subfect to the condition that his official duties
db not thereny suffer; but he shall nop undertake
or shall discontinue, such work if so direscted by
the Covernment.

Explanation:~ Canwaesing by a fovesnment servant in support of
the business of insurance acency, commisson
arancy epc. owned or managed by his wife or any
other member of his family shall be deemed bo be
breach of this sub-rile,

(2) No Covermnment servant servant shall, except with
the prevhous sanction of the Covermment, take part in the repi-
stration, promotion or management of any bank or other company .
resistered under the *ndisn Companies fet. 1913 (VII of 1913 ),
or any other law for the time being inforce.

Frovided that Movemment &:rvant may take part

in the reristration, promotion or mamagement of

a co-operetive socity repistered under the Co-
operative Societies Act, 1912 (II of 1912), or

any other law for the rime being in forcsg , or of
a literary, scientific or charitable society '
repistered under the Socleties Registration Act,

1860 (XXI of 1860), or any corresponding law in
force.

13, Incestments landing gnd borrowing ;z-
(1) No Covernmsnt servant shall speculate in any

Investment,

ixplanation:=  The habitual purchases or sale of securities
of a notoriously fluctuating value shall be
deemed to bs spesculation in investments with-
in the meanine of this sub-rula.

(2) No Movamment ssrvant shall make, or permit his
wife or any membsr of his family to male, any investmant likely
to embarrass lor influsnce him 1n the discharre of his official
dutie‘i.

(30 If any question arises whether & security or
investment 18 of thenarure referred to in sub- rule (1) or

sub- rule (2), the decision of the Tovernment thereon shall
be final.

(4) No fovernment seywent shall except with the

Cnt8deseee
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previous a@anction of ths Covemment, lend money to any'
person possessing land ot valuable property within the

pereon:

Provided that a "ovemment servant may make on
a advance of pay to a private servant, pive a
loangdof shsll amount free of interest to a

personal friend or relative, even if such person

poesessess land within the locsal limitslof his
authority.

L_//

(5) No'fovemment servent shall, save in the ordinary

course of bmsiness with a bank or a firm of standing, borrow
money from or thsrwise place himself under pecuniary oblipa-
tion to any person within the local limite of his authority,
or any other person with whom he is likely to have officlal
dealines, nor shall he permit any member of his faimly,
except with the previbous sanction of the Covermment to enter
into any such transacticnie

Provided that & Govemmsnt ssrvant may accept a

purely temporary laam of shall amount, frda of
interest, from a personal friend or relative or

operate a credit account with a bonafide tradesman.

(6) When a Govemmnt servant is appeintedlor trans-
forred to a post of such a nature as to incolve him in the
breach of any of the provisions of sub-rule (4) or sub-rule
§5), %K he shall forthwith report the circumstances to the
Covernment, and shall thereafter act in accordance with such
orders as many be passad by the Government,

14, Insolyaney and habitual indebtedness:-

A Governmant servant shallf so menape his private

affdirs as to avoid habitual indebtedness o:r insolvency, A

fovermmnt servant who becomes the subject of a leral procee |

dine for insolvency ehall forthwith report thefull facts to
the “overnment,

15, Movable . immovable and valuable propsrtyi-

/
%

(1) No Government servant shall except miakk with the pre-

vious knowledoe of a prescribed authoukth, acquire or dispose

of any immovable propsrty EX¥X by lease, mort age purchase

Cont*decsosccceas
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sale gift or otker-wise, either in his own name'or in the /
name of any member of his family:

Provided that any such transation conducted (’//
otherwise than though a regular or reputed

dealer shall require the previous sanction

of the proscribed nuthority.

Explanationt- (a) The prescribed authority for the
purposes of this sub-rule shall be ---
(i} the Goverrment, in the case of all .
.4 oalass I officers excepl where any lower
authority is specifically presoribed is
respect of any categories of such officeres

(ii) Heads of Departments, in the case of all
Class IYofficers;

(iii) Headd of Uffices, in the case of class
ITIand Class 1V officers,

(o) 1In reapect of a Government servant on

foreign service or on deputation to any ether
Ministry or any other Government,the prescribed
authority shall be the parent department on the
Cadre of which such Government servant is borne
or the _inistry to which he is administratively
subordinate as mimber of that Cadre.

X2k §

(2) A Government sergant vho enters into any transace
tion concerning any movable property exceeding one thousand rupees
in value, whethe: by way of purchase, sale, or otherwise
shall forthwith report such transaction to the prescribed
authortty, referred to in sub. rule (10}

Privided that no Gpveenment servant shall enter
into any such transaction except with or through

a regular or reputed dealer or agent or with the
prevhous sanction of the said prescribed authority.

Exfpanation:i- For the purposes of this bub-rule, the expression
"movahle property" Iincludes inter alia the £=m
following property, namely -

a) Jewellery, insurance policies, shates,
securities and depenturess

b® Loans advented by such Government servent
whether secured ot notj g
] o
¢ motor cars, motor cycles,horses or qnw
other means of conveeyance; and

a) refrigerators, radios and tadiograms.

(3) Every member of Class I and ClmesslI gervices
shall, on firat aappointment in the Govermment service and
thereafter at intervals of every twelve months submit a
return in such form as the Government may prescribe in
this behalf, of all immovable property owned; acquired or
inherited by him or held bu on lease or morteage, eithery
in his own name or in the name of any member. of his family or
in the name of any otker person.

Cont'd.......




(4D .Tho Covernment or any authorty empowsred by it
in this behalf may at any time, by meneral or speclal order
rquire a Government servant to submit, within a period
spacified in the order a full and complete statement of such
movable or imrmv?nle property held or acquired by him or by
any member of hiélfamily as may be specified in the ordzr.
Such statems~t ehall, if so required by the Governmestit or by
the authority &0 empowsred, include details cf the meams by
which, or the source fromw which, such property was acquimd-.

16, Vindication or acts end character of Govemment sarvgnt.

No Government servant shall, except with the previous
sanction of the Government, have recourse to any court or
to the press for the vindication of any official act which
has bsen the, subject ratter of adv.rse criticism or an attack
of defamato:& character,
ixpkmationi-  Nothing in this rule &hall be deemed to
prohibit a Cpvempment servant from vindicating

his private charact:r or an:y act done by him
in his private capacity.

17. Canwassine of non -offfeial or other outside influencs-

No Covermnmnt servant shall brine or attempt to bring
any political or other outside influence to bear upon any
sup2rior authority to furthsr his intersets in respect of
mattars pertainine to hie service und:r the Tovermnmsnt,

18. B pamous .arrimees -

(1) No fovemmsnt ssrvant who has a wife living shall
vontract another marriaese withowt fisst obtainine the permi-
ssion of the Governmaht, motwithstandine that such sub
sequent marriaee is permicsible under the personal law
for the tim being appldcable to him-,

() No female fovemment servant shall mavey any
person who has a wife livineg without first obtaining thomax

permission of floversmsnt,

fovermnmant of India'a Orders /#-

(1) Rules relating to recruitment and condition of services
of all india Service recently laid before the " arliament contain
inter- alia ths followinfr provisions:-

'
cd‘tlDD
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1) * No persom who has more than ore wife\living /
shall be eligible for appointment to the B\_pﬂce:

Provided that the Central Novemmnt may, if
satiefied that there ate special ~rounds for

doing 80, exanpt any person from ths operation
of this sun-rule,

1i) No Covemment servant who has & wife livine
shall contract another marriame without first
obtaininz the permission of the Novem ment
oetwithstanding that such subsequent marriaee

is permissible under the personal law for the
time beiny applicable to himi,

It has been decided that the same principles arould
also covern th® recruitment and comditions of service of
Central Tovernment servenes,

A provieion similar to (1) should be included by the
¥nistries etc. Boncomed in reles or otders relating to
recruitment to services andp posts with which they are concerned,
Pendine formal incorporation of thdse provisions inrelsvant
rules, however, fovemment have decided that the principles

thereof should be observed as if the relevant rules had in fact
been amended in thés sense.

Candidates for emplourent should in future, bs
asked to indicate wherher they have more than one wife living
and in the event of a declaration in the nepative being dound
to be incotiect after his appintment he will be liable to be

dismiesed from se:rvice.

The decisicn at ($1) should be made known to all
existing employees who thould be warmed that nay breach of this
ordsr will be dealt with a2 a beeach of the Covermnmsnt Servent
Conduct Rulesg.-

these ordere have been 1ssued after consultation with
the comptroll er and Auditoe "emeral and are applicable to
emplovees of the “ndian 4Audit and Accounts Department also.

( M.I.M.H. Affiars memo “o. 219/ 15 Ssts.
Dated the 16 th February 1955).

(2) The first point to be scrutinissd on an applicatiomn
for psrmission for another marriass is received is whether such
marriage is permissible under the personal law applicable to
the appligant. If so, the question arises whether there are
sufficient srounds forg allowing in exception bo Govomnﬁnt'e
renaral policy. Ihe allered srounds piven in auprert of the
request should be scrutinised to see whether the allegations

are trus aid well founded. In case the wife akso joins the

Cmt'd-...-..u
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application, it should be assertained whetier she has wi}_&ké
consented and whether any letter etc. purporting to proceed from
her is cemuine and is the outcoms of her oun free will. For this
puvrpose ; higher 'of}‘icers in the department conc:med may, if nece-
ssary, send for théx applicant end his wife and make parsonal
enquiries. Where the first wife'c views hawe not teen srated
they should, if possible, bsascartained. *f permission is
sourht on erounds of abdeced sicknecs of the wife as mach
information as possible should be cobtained ir consultaticn
with the medical authorityes. <The arranremsnte made by the
husband for the maintenanve of the first wife should also be
asrertained and it sho 1d be examdned whebher they are satisfatdry.

(B.I.M.HF. Affaipe memo No. 219 /51~ Bsts,
dated the 16th February 1955).

18 Interpretation:=

If any question arises relatine to the interpretation
of these rules, bt should bte referrsd to the "overmnmnt whose
decision thereon shall be final,
With repard to thef punishaent to be imposed no "eneral order
can be issued. <his will naturally have to be declded by the
compatent authority in each case with refarencs to relevant
faets and circumstancass of the fase.

"overnment of India's Rulline ;=

The Rovernment of India have besen condidering for
gsoms time past the nature of action to be taken amainst
Central Movemment ssrvants who misht be euilty of contravention
of the provisions of laws relatine to ‘rohibition in force in
different States. The conclusion reached is stated helew:~

" By the very nat re of thair position public serdants are
expe:ted to obsy laws, whether of ihe Central Movernment or of a
ftate "overnment which are, in forde in the area where they servine
or residine for thetime beine, and to set an example of law -abdin-
mess to other citizens, The observance of this principle is
particularly important in relations to laws on the subject of
Prohibition, as-apart from the oblirati ns impossd by law obser-
vation of those laws involve also the question of decency and &
suitable bshaviour. Contravention of Prohibitiin laws, as also of
any other law, by a Tovemment servant sheuld, therefore, in-
variably & r3rardad as a serious matter whiéh has to be
t aken#o notice of departmentally. *n cases where such contra-
vant&on is followsd by cameiction in a court of law,
the “overnmnt servant can lerally e punished departuentally
on the basis of that conviction alone without followinge
the procedube 1laid down for dspartmental enquiries as
provided in th e relevant Descipline Rules, Even if the
penal’ties of removal, disnissal or reduction on rank are
contamplated,

Cont'd..---
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Article 311 (2) or the Constitution is not attracted in view
of the proviso to that Article in other cases, that is, where
there has been no conviction, the departmental procedure as Fmxmx
prescribed in the “iscipline Rules, and as required under Article
311 (2) of ths Constitution should of cource, befloolwad, /

L/
/

s

\/

‘.

]

7

( GOI'MOH. Affail‘s t‘bm NOQ 30“-51& E;st'.
Dated 13th April 1958 )/.

20 Dele pation of ‘owers :-

Jhe Tovernment may, by semeral or spscial order,
direct that any powsr exsrcisable by it or any hsad of
departient ujder these rules (except the power nder rule
19 and this mle ), shall subject to such conditions, if any,
as may be specified in the order, be exerciasble also by such
officer or amthorty as may bte specified in tis order .

Tovernment of india's jrder. e

‘1) Central Movemmnt have directed that all

powers sxcarcisabls by the Sovermment under thess Rules
(exc:pt the vowars under rules 19 and 20 shall, subject to
any esneral or Bpecial Insiructions iseusd in thie behaf be
exercisable be the Compteoller and iudiior fensral of
India in relation to persons serying in the Indiun Audit and a
accounts Departmsnt.

( f.I.MH. Affairs Notirication No, 552 S, R, O,

Dated the “th _arch 1955)

2. Repegls and savine :~

My rles corresponding to these tules in force
immdiately before the commancement of these rulss and &
aprlicable to the "ovemment servants to whom thess
rules apply ara hareby repealed. -

Provided that any order made or action taken

under ths wules so repealed shall be deemsd to

have mede or taken .nder the corresponeing
provisions of thess rulss.

S’iﬂ\edoconov e

WEC/15th “ay' 59




HINDUSTHAN STZEL LIMITRD
BHILAI ST=ZEL PROJECT

BHI L AI

ADDENDU ¥

A Dated the 26th May,' 58.
Sub:. Lhe Central Civil Sercices (“enduct ) Hules, 1955.
- 3
Ref:- N, M's orker Wo. 6 dated 18th _ay 59.
L)

O—k =

In the above mentioned rules affer rula 3,

the followine rule shall be inserted namsly :=-

in private firms in joyine Ytvernment patbonage:-

No Covernment servant belomeine to a Central

Civil Service Class 4 shall , exvept with the previous
sanction of tée Tovernment, permit his scn, dauehyer or
derenesant to accert spployment with any private firm with
which he has official dealines, ot with any other firm
havineg officisl dealinos, with tte “ovemment.

Provinded that where the acceptanc of the
employment cannot awsit ths prior permis=ion
of t'e Tovernmshh or ies ctherwise considered
urcent, the matter shall be raported to the
fovemnsnt ; and he employment nmay be accepted

provisionally sub’ect to the permission of the
Covernment ,

(Notification o. 25/16/57/ sets (4) dbted 3rd Yune 1959
from the Ministry of Home affaire to all ﬁinisttﬁee of the
Covernment of India etc,)

( Ko Vo NATESAN )
Co= ordination officer,

Al lisads of VYepartment.,
Al Sections/ Dicisions Officers

file 0. O & M4 (55)/59
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/ 2 No wstt. (ROP) 5 (b) ( )}/ °
7 Aorre  Eomnna fronn :
g Z %, .w/{' T ho«DUSTAN STEdl. PRIVATEZ, LIMITED.
Kt 7. ol B/ BHILAI STZ.L FROJZCT.
ORDSER. Dated, bBhilai the 9th Feb., 59. *

The Followine individuals selected by Hindustan Stsel Frivate Limited for appointment as skilled worker / Operatives are posted
provisionally with the departments as shown asainst each until fwrther orders.

They will be soverned by the terms and conditions as laid down in HBindustan Steel Privare _imited Memoes ehown arainst each,

) L IR

[0 G T PO Ty T; _____ 5 a | emtma e () Date of() K.S.P. Ltd. (), ‘Deptt. to whicke
S,No,gl Name . () rFather's Neme . (() Trade. () Pay. () Scals. ()Joinine () Memo No. () posted.,
1. U0 2. () 35 O he fa Oy Bt & T 6 8. Q) 9.
=Rk s ol BTN U S I W B e L _____ B e e L Do ___ s E
Rs
5, S.N. Bhattacherjee. S.C. Bhattacherjez. Chernmdst 280/- 250-15-400. 20.1.59 PERI(2)-KLT{57 Central
Btolar ~ FN, 3145959, Laboratories ,
25 Ratul Fia Harim Ma. ittendent. . IGJO/- & 20-5-120 f~do- -d6- Coke - own
B 25/Spl.-allow. saetaroc
3. Shri Baramdec Pandy. Ham fglawan Fandy. Tindal 95/~ —do- 3'Fs e V'] -do~ —do-
25/"5 edoe -do-
e " Joeindra Tewari. Ram “aklan Tiwary Fitter 15t 105/~ —do 22.1.59 —~do- —do-
. class 25/s.a. R
S " Nasir, Mhd. Darbesh Ters-~arh -do- 105/ - ~do~ .20.1.5% ~-do- —do-
25/5 .a. E.N.
6o "  Habib, —do-~ 105/~ ~do- 20.1.59. —do- ~de-
25/-5 e8ae E-Nc
7. - " Naim. Sabrati. —do~ 105/~ —do- 20-1-59- F.N, -do- ~do-
25/-54a.
2, " fayadin. Jaeeshar Misra. Firman . 69;—- 60-3-90 20-1-59 F.N. -do- —do-
25/ 0a.
Bw n  Samiulla. Jawahir Mia. —do- 69;— —do- 261,55 " ~do- -do-
25/s 0a.
10, "  Herinath Penerjece  A.M.Benerjee. Mtter 68/~ —do- 20,1.59 —do- -do -
25/5 .a.
11, " Bishwnath Ram Jaynand:n Ram, E‘irman 2 60/- —do~ 20,1459 " ~-do- - do-
I
12. " Mahendra Mitra Brindaban. ~do- 69/~ ~do- 7 .1659 " ~do- -do—
25/-5+84
13 .k " A.n. Banerjee. Suresh Chandra. Fitter. 75/~ —do- 20,.1.59." ~do- -do-
25/5 -
4o " S.A. Wahib. Wahid Ali. Fireman, 69/-  —do- 29414591 ~do~- ~do-

o
i

156 M fobinda Shawe. Kani Shaw -do- —do- 2.1 ¢59o " ~do- ~do-
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16. Shri. Dukhan Turi.

17. " Bindeswari Pd.
12, i Soran munda.,
19, " Bhajoo 4 a.
2. " Abdul Majid
21, " S.K. Shose.
22. " Shayam Sunder.
23. i Satram,

2% " Chabila.

2 ¥a.Y4in

26, s Ramdular.

27. " Ab. Hahiman.
28, i Anil Mukharjee.
29, " 01li Mond.

0, ¥ Sic. "lsinEn] o
31. I Chandrama,

32, n Tufani Nunia.
33, u Ramjatan.

3L, " Abdul Latif.
36, " Pajal Ma,

nphanlal .

Dharamdas Honaea.

Imamddin.

A. Wahid.
fabindo Prosad
HMrs ¥Mstri.
Roleswar.
Bharam,

sbdul Mia
danki Yeswara.
Aspraf,

Akhit Chandra.
Hassan Ali.
fall Vohd.

Ram Subhar.
Ram Dayal.
fanradia.

Nad Ma.

Salu i Md.

~do-
—do-
—do~-

Fitter. 1/c

Fireman

60/

60/
25/ .a.
55/
25/5 .84
60/

66/
25/s°a.
(74
25/5.a,
63/

63/
25/s.a.
63/
25/503-

-3d0-—

—do-

_do =

30—

Sde=

~do-

~do-

-do~-

2A.1.59
20.1.59
20.1.59
20.1.55

At e5%

n

i

"

t

1]

.1459. "

280, 15/59.
.1.59.
20.105%.
2041.59.
20.1.59.
20.1.59.
20.1.59.
20.1.59,.
20.1.59.

2041459,

D55

2:)., 05 9'

1"

i

~do-

-do-

_do -

-do -

—do-

-do-

~dOo~-

- 3O

~do~-

y I“.ND
3rd

—dor

~do-

~do-

=-do-

-do-

-do-

—do-~
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38.
39,
3.
hto
L2,
434

L5.
L6 .
&7.
Le,
49
50 .
51e
52.
53
I
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Shri.

!

Ramkishan.
Dhanukdhari,
Dsman Ali.

Rahat fussain,
Ram Ekbal .

Fanki Show.
Narru,

Hanif,

Jumal ia.
Amamath "ukharjee.
Bhcla Ram Dhobi.
Abdul Hazak “han.
Bidya Nath Patra.
4bdul ‘i_*iuque "
fi'f-ohan Chamar.

MoK .Choudhury .
Jamaluddin.

Sri “ath,..

Bhal aram, Bhandari.

Dewdhari .
Dewdtiari .

“bdul Gani.
Noor “d.

Fam Brich Ahir.
#] am Saw.

Bilal Prest.
Golam “1i sb.
Sasu Mia.
Akhitchandra.
¥ahabir frasad.
¥4, Ashik Khen.
“opeswar.

ap, Laitir,
Maohuchander.
Madan Fohan.
B113i. #14.

Judhan.

fireman.

"

Khallasi.

.
60/

60/

0/

60/

60/
60/

60/

60/

60/

66/

é‘o ; S.a.
60/

60/
60/
60/
60/
60/

{]

"
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53.
6C.
€1,
62.
63.
6L,
65
66,
67.
68,
69.
0.
71

726

73.
Th.

. Amir tiwary.
o Siddique Ma.

" Man Hohan.

u Riasat “han.

o Abdul Razak.

" Handd.

" Diljan Ali.
i Chinta.

" hbdul Eashi.

f Mid. Wwasi.

" Lal ¥4,

m A.K. Mukharjez.

" Balai Boy.

i Booaram.

" M4, Usman.

i Jalil.

" Ab, Jabar “alik
g Lalu Ma .
i Bhagat Ram.

1 Ramshanker ._in oh.

Bosawa Ram,

Karamat }Ma.

Ahiba Ram Sinch,

\_,3
=

Cilman.
Khallasi.

Ram Lakdan.
Abdul Riahman.

Fittar 2/c

jatif Kham. I e

Youla Bux. Fitter /2/c.
Nathun Ma. i g

Hg. Alijan. o
Mahit Maha to . L.C. friver.
Sok Khan, Crane "
Fd. Sharif. Fitter X.C.
Janai . i 2/c

¥on Fohan, Charee lead.
Sadanand.
Rayan Mia. Pitter.I/c.
Sakai Ma. Y Y

Hazratk arim

Ahandu Rum

~as Welder‘. I oCe

Head Rigrer.

75/
25/s.a.
75/
25/8 e
75/
25/s.a.
75/
25/5 ede
75/
25/50a.
95[
35/5 ocde
95/
25/5.a.
105/
25/<.a.
75/
25/s.a.
200

100/
25/S-aa

100/

25/5 .80

105/

25/5 a0
3 "

30-5 ed s

6093:%0

150-19-250.

80.5-1 m

2201 059 A'N L]
1" N

2001 059 F-l\ .

n 1

2-1-59  AlN,
Dete59. FN.
29.1.59 AN,
201,59 F.N,

n n
n "
"

27_1_59’ "

29.1.59. i

n

Blast Fumace.

L

L

11

n
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29.1.59

7.
78,
79
80.
81,
82,
€3.
8La
€5,
86.
87.
€8,
89.

91.
SR
B
%o

Sewpal.
Rarnarayan.
Kamaluddin.
Nzpeshwar.
Matia,
Beshwars

¥4, Rasul.
Ab. Mazid.
Charan Quiry.

Biemu éhir,

Ambica,

Ramdas .

Sadhu Sineh,
Singzreram
Fakir Sineh.
Darshan Sinrche.
Nirangen Singh.

RarpratapSineh.

“5lu,
Bhanosinrh,
udrat Ma.

iath Bzhar,

Felton Ralidas.

Sadoo Dusadh

Baru,

Bojan Mia,

Sawamahatha.
Dukhi Ahir.

“adhan .

Harihor.

Wadhwa Sineh,
Beliram.
“achaman Sineh.
Lachaman Sineh.
Bauta. Singh,

Jabar Sinch.

L.C. Driver,
nd Helper.

Attentdent fump.

Khalasi,
winch Brver.

Khalasi.

1

05/

30/5 ¢eda

t n

60/ -

"

63/~
25/8 a0

]

e e e e G Gee G mee e m— e

1" "

1" "t

2001 059<|

F'N.

"

"

n

3el.

n

1"

M

thee

"
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99.
160 .
01,

¥02,
103.
108,
1C5

106,

107,
0108,
109
110,
111,
112,
113,
114,

Al Mohd.
Sahdzo.
RamKaran Sinech.
Md, Usman.
Tanesh.
Akbar,
Barali Bowari.
Jacob Biswas.
Parmeswar.
Ban amakhan .,
Marayan Bana.
foota Sineh,
Mushasinoh,
Sohrabkamn .
Ashasinch,
Taracsinrh
Ratanein ~h.
Frashasinoh,

Qewan Singh,

| [

asmat Sukha

Ram Samaz.

M4, Farug.
Bisu Chamar.

Ampzli Parsit.

“him Powzri .

“arish Biswae.
Ramlal.
tzkan.

Bana.
Yathasinoh.
Akamsin~h,
Yasin Khan,
faneasin ch.
vundersin eh,
Sanechsinoh.
Dhanna Sineh,
bytta Sineh.

SUKHA

Host Driver.

“elper.

‘4t er

labour.

n
Host Driver.
5th Helper.

Rir~er Il.c,

Fittere 3/C.

Riesr I.c.

" 1®

60/

gL/

25/50&0
72/~ 25/s.a.

75/~ 25/5.2.

63/~ 25/s.a.
75/~

25/5.&.

1 "

1

2L.1.59 ANe
200'059 FQNI

22.1.59 AW,

20.1.59 F.N.

19.1.59. "

2041459, "

A.1.59,

"

1

n

t

n

n



Shri Atul “ukharjee .

L

Marna Khan
Baran Muchi.
Mdo Sultan o
Sakur.,

Abdul Jabar.
Maksut Shan,
Bawa Sinech,
Asgar Ali.
Kartar Sineh.
hbu Nasir,
Imamuddin.
Abdul Mazid.
Abdul Mzzid.
VoReMmthony.
Amir Ma.
Bishmu Uase
Pachu.

Nayak sinch.
“hukandhari
Rudra Upadya.
Sewna Nandan.
Toigre Neltrabeg
T Makherjee.
¥d, Jahoor.
Jahor.

3 iy 5
Harisha Chandra. Fitter. 75/ -
Nazir Ahmad. "o2/c, .
Turak fuchi liie~er. 60/~
4b. Razak. Fitter. 75/-
Rahamalimistry. " 2/c, "

}'{iml'nat;. " " 1t
B apkat “han Md, u Bl 63, -
S¢ Attar Sinrh, Riecer. I.0.75/-
Syed. Wwasiuddin. Fitter.2/c. "
Lachaman Sineh. Ferer.l.c, "
¥Md. Yaub. Mitter.2/c. "

" (1]
KA ¥ FAKNEXSalam. Riegrer 3/c. 60/

Wazid Khan.
Vyaypani Robert.
“asi Mia.
Dhiral Ram,

Upendra.

Rams ahay °inoh,
Sao hujan *4ssir
Nimar.

Sew Fal,
Tleg Chend.
“ibakar.
Yarkat Mia.
Daimallikah.

Pulin Chendradas. Bidesi M, das.

S.K. Chaterjee.
Hasim Razak.

W, BEaER.
Bhi runenath.

Uo na Bat a.
Ram Fa‘ti.

S.K. Benerjee.

Abinash Ghandra.
mohd, Ilias.

Mahip Khann
Kisan Prasad.

Sukumar.,
Maneroo.

Sudhi Ch.

1 2/0,

1

25/c.a.

25/5 ede
25/5 aGe
"

(}] n

25 .a.
256 @

"

“itter 2/c. 75/- 25/s.a.
Rieeer 2/c 60/ =25/s.a.
75/- 25/5.3-

"

" 3 / c
Barman
“halasi.

"

1"

Turbo Slower

" 11t
I.C. Fitter.

Boiler Atten.

Fitter,
Bire man.
fle. Fitter.

FitteruB/c

Boiler Maker.

Fitter. 3/C °

Riviter.3/c.

66/
€0/

n
1]

310/~
325/~
105; -
100/~
66/ -
63/-
&0/~

63/
63/~

63/
60/~

20/5.3-
20/s.a.
25/S.a.
25/5 eda
25/s.a.
25/s.a,
25/-5 e 8o

25/s.a,

25/5 ode

- e e o e wm e cme ee e G e e e mmtm—— - —

250-15-400

1t 1 1]

80‘5'1%.:
60.3.9.
"

80-5-120

20e1.59. F.No  3,1.59. Blast.Fu r

g : '
L]

2801 059 F0N~ 1 (]
n

,1,59 ¢ i Fowsr SWNTIO

n 1" (§] "t o

18 ] 1 1 "

n n " L (1]

" n 1] 1t 1"

1" " " " n

" 4] n (1] "

n " " 1]} "

" 3] 1 n [ 1]
1901 .59° n " n "
27@1 .59. A-Nc W C.M' Eo

Z).l.59. FlNo it TranSpOI't.



- —

1,9, ShriDebiprasad pal. Dri jendra. Yriv_ r, Loco. 165~ 25/s.a. 80.5.120
150. " TN, Mizumdar. “hutnath. ~  Copl. Porter. 60/ 60.3.%
151, " Madan Mohan Mitra. Hatidac. L % M
152, " Suni Kumar Mukharjee.Sarajandra. B 63/- 25/ s.a. i
193. t  Abdul "affur . Nathu 6han. " 1 : a g ¥
154, " Bansoo Dhobi. Nimar. " " b i " "
155. " Rem Marti. Jhaeru Hari jan. " - 63/ .
They are entitled to 'ne sinsle fare of _the class as admissinle under the rules or
 x%Rk travelled if lecwer for joinine from Pulti to ,pilai.
DISTRIBUTION:Z- =
1. The Secretary, ‘'industan Steel private “td., Parliamentary St., New BDelhi.
2 . eneral Superintendent.
3. lMp. GeF* Mkglevich,
Le HEstt. Section VI with one square copy for Yinancial adciser & C.A.O.,
5. Superintendent, Dlast Fumace, B.S.P.
6. Superintendent, Cock- Oven. F.E.P,
7. Indiciduals ccncemed. *rouch Suptt. Dlast. ‘umace.
8, Uffice Yrder File. ; .

3 BaNolﬂo

of the class which they actually Pt

{ B.N. TRZHAN).

Asstt. Admin istra‘f,‘ive .~Cfficer
~ for Teneral anaeer
Bnilai Steel Project.



APPEAL to-
UNITED TRADES UNION CONGRESS

PATNA WORKING COMMI®TEE /
/
MEETING-Dated 23rd. & 24th. Maxv 59 //
WE DEMAND FOR ) /
TECHNICIANS & APPRENTICES
OF
HINDUSTAN STEEL [P.] LTD.
BHILAI

1. PAY SCALE- RS.-150-TO-250
PER MONTH PLUS USUAL ALLOWANCES

2. DESIGNATION SUITABLE.
3. TERMS & CONDITIONS OF SERVICE

4. CERTIFICATE OF TRAINING PERIOD
WITH DETAILS OF TRAINING
IMPARTED AT RESPECTIVE-
TRAINING FIRMS.

5. {QRREARS WITH THE RESPECTIVE
COMPLETION OF TRAINING.

6. ACCOMMODATION.

-:Yours Fraternally:—
Miss Sudha Doy Narendra Nath Dwevedi
President General Secretary :

BHILAI STEEL PLANT EMPLOYEES UNION
SHIVPARA DURG

Copies circulated to--
Dear Friends, Technicians and apprentices for
information

Dated-2o0th May 59 Adarsh press
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Shri Genapati, » e
Residentfal Director, 't

Rourkela, _ k ////

Rourkela Ex Apprentices demands
legal, meet them imediately; Stop
conspiracy, Bhilai Ex Apprentice full
favour Blames of life your head failing

compulsion same path,

Ex Apprentiees
Bhilai Steel Plant.



TELEGRAM

4

-

Subject: -

s

Rourkela Ex Apprentices on Hunger Striks,

Demends Iegal, Management Adament, Exploiting Blind
Bond, Bnilai ex Apprentioces Demand ssme Telting

compulsion same path,, e
Copy to:;

1 Prime lviinister’Pandit Nehru.

2) Labowr mster (cent ral)

3) G, Landry Chairman (H.S, Ltd.) _

4) Swaran Singh (Steel Hinister ) cenlrcl,

5) Home ldrister (Central)

E) Sundhiy Ghose Secretary (H,S. Ltd)

7) RBditor Nagpur Times (Nagpur)

8) Baitor, SAMAJ (Orissa)

9) Bditor Hindustan Stendard Patrika.

10) Chief Minister{Orissa)

11)  District Maglistrate Surdangarh ( Orissa )

Bx Apprentiser
Bhilai Steel T lants.

2%rd May 1959,



To,
The Sacretary,
Hindustan Steel Lkmited,
Post Box Wo. 496,
Yew Delhi. 3
: 5 8
Throuehi:- The Ceneral Manaecsr, .
bhilai Project, e
SHILAI,
Subjiect:~ SERVICAE OCRIGV/NCES OF uX-ARTISN TRAINGIS

Respected Sir,

with reference to cmr previocus applicstions pertaining to the
above subject, we the undersipgned present this memorande of demands as advised
vy the idministrative Cfficer, Sri N.S, Mathur.

(1) The Scale of pay a& declared 160-3-9C) by the manaeement is very
discoraging when read in context with Ministry of Labour's Circular No. TRE/EMP/
ASET/6916-7205 dated 22/23-5-57from koni, Bilaspur and another circular by
National Smployment Service (No.DET DUR™ tha 22nd May'5%), where in it has been
stated in unequivacal terms that" THAT ThSIR SWPLOYENT WOULD bBe ON VERY HAND-
SCHE SHOLUMANTS WHICH CAN NOT BE BETTERLLD BY 4lY CTHER INDUSTRY IN THE CCUNTRY

Needles to say, that we were estting stipend of Rs.100/- F,K.
durine the period of ipprenticeship and natural justice demands that we whould
certainly pget better pay that the stipend itself, which is always the case.

That werkers wh-do not rposSses:s ahy diploma have baen termed as
apsratives and awarded scale of ks. 15-10-250 P.M. whereas the nature of Jjob
is the same. ¢

/

The basic pay st Heavy slectriczl'!s Ehépal which is also in public
cector has been advertised as No. 48 erade XK III Rs. 150-7-185-8-225- This
condition gperatss in fother sist.r undert}f.ing atdc.

In view of this, it is cur demadd that ee be desimated as
"OF SRATIVGES" amd be eiven a pay scale of Rs. 150-10-250 F.M. plus usual
aliowances.

Since our Joining this project, we have been kept in dark about the
conditions of service as yet. It is our demand that we bz declared as confirmad
staff from date of joinine the stzel plant and that le:ve, pession, eratuity
‘ree medical ald, cttainineg in other industrial undertakines be enterad here
as well,

It is very embarrassine for us to tzil you that even after completion
of trainine at various industrial undertakines, we have not been supplied with
such certificates which is hierhly unjustified . Ths ends of justice and equality
demadds that the certific.tes be isfued to us immediately.

“— &;;%



LIST OF DEMABDE.

1) Pay Scale é

2) Desimmation

Rs. 150-10-250 F.#. plus usual allowances

LU
L

That we being diplome holders and experiewced
skilled workers be désimated as be

- .d.esimated as " QOperatives".

3) Terms and conditions
of Services.

- _.-.-.-.

A) Since we have already undergone the
prescribed training at various industrial
aatablishment. centres, we be declared as

“confirmed staff.

L) Certificates of trainine
poeriod with details of trainine
imported at respective trainine
firms. Jd

5) Arrear of stipend which wer:
due during the period of training

B) Leave facilities gs are prevalent in
other industrial undertakings in the
public sector bz enforc:d here as well

C)Fres Fedical aid to the employees and
t.ggj.x;.fanilﬁt

D)Policy regarding sratuity and ppemeion
be declabed immsdiatsely.

Z)Department al Promotions.

This be issued irmediatel:
individually.

Thie be awarded immediately.

Since we are in charee of maintenance
and production of the steel plant,we
be accommodated in sector | and 2
forthwith,
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Dear -rother, : /

leceibed your letter dated 18th May. “eag while

you must have received my letter dated the same. ZXRegard-
ing letters please follow what I have written in the last
letter.

Regarding the struggle of ex-trainees as I could
able to penitrate among then the following results of
informations are with me.

A, BX trainees are withdrawn their Arm bands irom
12th May. In the mass meeting on the same day they decided
to go on strike on 19th lay.

3. Again Xr I intervined in the matter and lastly it was
stopped. You may ask why I have done so. I have done so.
I have done because firstly the entire method ol their
movement is wrong. Secondly going to an illeral strike we
must pass through all the legal method. Thirdly there was no
organisation for the same, no propoganda fpr the same. Zven
the workers working in the B.S.P., most of the workers they
don t know what is going on among the ex-trainees. Not only
that I had a talk with same of the ex-trainees and through
them I come to know that they do not know any thing except
their crade revision. So, accordin~ te mnv opinion the
entire movement is led by reactionaries.

C. I am sending ypf one 1leaflet and you could able to geess
throvgh it. Up till now I could not able to know that who
are the persons, and what are the political affiliations.

One rumour is going on among the ex-trainees that one
delegation has met along with Ilias M.P. to our elder brother

Y

who Agipépsrted not to have any oatient hearin- and to have

thrown away their papers.

I think it is manufactured by our opponents and they
want Ix t slander our organisation by leader,

fhere fore please convey their news to my elder brother
and let me know whether I am currect to stop the 19th strike
or not. Also regarding the above mentioned story.

Please let me know the foliowing:-
A, Jhat about my bock? vhen it is coinm to be publish?
3. dhat type of information vou want from 33S.F.?

C. «hat is wour opinion recardins startin.

J.UWl. by mother orgzans?

B Shouid < move apart [rom wne|Pel . 's?



Please convey all these points to my elder brother
and let me know what am I to do, on whether it is necessary
to come over there for discussion or not?

I have taken one room on rent with opg friend. The
rent of that house is Rs.55/- per wonth. *2 am thinking to

start cooking, through I had not been able to do so.
llowever I am expecting my schedule money with in first week
of June.

Please acknowledge my letter and send the necessary infor-
mation to me. 1 am anxiously waiting vour reply. !ope my
brother Dava must have settle during this time.

I am O.K. and hope the same with you all. INMove when
wWe mest .

fours Brotherly,

Ramesh,

o Tl



Uear Jroéther,

As per m. letter dated 11.5.59 I am sendig you 't two enclo-
sures of the sarme one the copy of the nerorindum submitted by
operatives and the other the appointment letter siven Lo the
operatives. e

‘he copy of the bond referred to in the ap ointment letter
wil: be dispached in the next dakx

te o

I have not receiveu the 7.0, as yet. FPlease reali
-ion, under what circumstances . am passing. YHope vo

Tours
Zamesh

1 .

Irve Copy of the Hepresentation sent to tie ..., 71.5.F. sifgnsd
Sixty-five operatives.

'he eneral ¥sx lanager,
3hilai Steel Project.

o

Sir,

lith referen~e to the partil ordc. Mo nSTY-ZIT-Z(1.//5% dated
y=o=. 7, thie Jollowing operatives, who have completecd our training
of one year, wish to submit that the pay scale of Bs,150/- 10-250/-

- - b , )]
ansounced there in,is: absolutely unacceptable to us.

ie may e permitted to mention, that 2t the time of our recruit-
ment we were given high hopws of very bright prospects by the Committee
which 1nterv1e:ed us at various centres. Further the :onourable
Secreta: yolEe 8 P .I.., has promised to the same effect on more than
one o0ccasio

It would not be out of pxgar place to state, that we have
completely failed to understand, the justification in maintaining
such a vast difference in the scales of pay, between the oneratives

and Zexxu  Graduate Sngincers, who have  who have completed their
craining The raximum pay of operatives in thexsplxiIz scale of
150-10 250 does not even touch the starting basis sav of s.

ingincers, who have comsleted their training.
Zince we are working under the severe conditions cof the
aroject and training underﬂone almost ® the same type oif trainin;

5 u.noo, we request vou to be kind enough Lo revice cur
Eo (62505154

SCR.LE

M=l
=Y

{

dith refererice to the juxq\:; of the abcve said crder, we reguess
sag oa certified true copy of the nond mavy bhe sunnlied to a2

- N - : g el | .
of wE, for ear ‘refgrence. € Rave Rrecgoed EEe
Toes nn - 3 e PR % 2o C 4 B
ARC] N S g Bl [OF eiLbing a basic oy of [[ze@fdf= 1.0 .
- gt N, N e - 1 . e Y AP0 e T '~ Al
aing o vour notice LL‘u i secale of nav of F.150-1
] - . 2 2 s o Jp ' - B G vonmy pe de ~ - 4o e T - )



B

no way obliged to or bound to accept this oayx¥ehx Scale of [-,150-
10-250.

2 &-ain reauest vou that our ,uy

@
o) —SOO'— Tk T IEED Brorl e e

Ll

In iew of the above, we on
scale be revised to .250/- t
completion of one year sraining.

\ L]

Je are takings our vay under full protess wird cb iz o Ry wmeans

chat we have eiti er accepted this scale of pay of 7:,150-10-25%/-
or bound to accept it.

Thanking vou, Sir,

Copies to:-
1. Secretary . .5.P.L.
2., The Soviet Lxpertif
3. Administrative Ufficer,
L. Labour Officer, SN

%
.
(€
.

3ond for Apprentice Iraining of Hindusthan Steel (¥, Ltd.

An acreement made this dav of Fzbruary 1358
fckieer aged Cears Loltins

and if{here in after called the '"trainee") of the "First Partg!
and a aced gbout vears and
residing ag / (here inafver_ "the Sarety") of

the second part and liindusthan Steel Private Ltd.fhere in after called
" the Company") of the third part.

Jhere as the company has introduced an operative training
scheme in.ggordination with the ongincerins rirms with the main
oried here under, rnzmedy:

(a) to %rain a selected number of men as operatives in the pro-
duction and maintenance shops of the company's steel works
at Rourkeda/durgapur/shilai:

s, fo ensure that men receive sound and thorouzgh practical
training in selected trades.

ind wheré as the company has selected the trainee for the
nurpose of the aforeszid braining for the duration of wwelve
to eighteen months and whereas the traines has arsreed that he
shall undergo the afore:aid traininz, sudject Lo the terms and

onditions hereinafter sgpeciliesd:

. - y -~ ¥ 1
it e vralnee i -
s - S - 9 (> - . “ .. B
la) fo underso the aining sugmaded b tne Lo iz 0 paF
B o, . 5 P - AT M
B <. Bk ,'“l ‘e to @i Liteon Dirgeit S llE ¢ TNEE e

£
for w hichr ter® Loe hraince hall dilisentl,s o ZREX



faitnfully to the btest of his ability undergo the ainin~ and
conduct himself honestly and obediently in all th-nfs towards the
ocompany, and will devote his whole time to the training and will
not engage directly or indirectly in any oth r OCCUQ““lOF on his
own account. g

-,
{b) And also to promptly obey and abide by the Zules and Zegulations
of the Compnayand the orders and instructions of its authorised
officers,

(c} And also not to participate in activities of labour or politi-
cal organisations.

(d) To compensate the said company for the expenses ..n or on Lccoun
of his training, if he fails to serve the company for a minimum

period of five years after successful training. The expenditure in-
curred Dby the said company in connection with the training of <¢h
apprentice shall in addition to the stipend and allowance paid inclu-
de the cost of supervision and other items. The decision of the com-
pany shall be final as to the to%al amount of expenditure incurred
by the company on account of the training of the trainee.

The said company shall have the right to suspend or discuss

the trainee and cancel this agreement for any breach on the part of

the trainee of any of the terms and conditions there of or those
of the traingmg scheme aforesaid and any of the:rules and regulatios
of the company for the time being in force, in which event,

the trainee and the secretary shall jointly and severally be liable
te reimburse tle said company with experiiture incurre” by it in
connection with the training of the trainee under this agreement.
The surety in his indivigdual and personal capacity also as the second
party aforesaid ,herebysundertake the resgonsibility to and guarantee
to reimburse the company with its expenditure on the training of the
¥raixre trainee in case the trainee commits a breach of any
of the terms and c¢ nditions df this maxker agreenent.

Ty o=t | lso that the said trainee shall on terminaion of the
said™ ATHZ whenever it may happen, account for, and deliver to
the Sald company all the stock-in- trade books of zccounts,
documents, papers and effects then in his possession
and custory and belonging relating to t e said trade or business.

That in other matters ®mR not provided for in this agreement the
traince shall be foverned by the rules and rerulations made fron
time to time by the said company.

fhe company however, may at its discretion alter, interrupt or
stop the said training for any reason what so ever, without there
by incurring any llablllty either to the trainee or the guardian.,

This agreement shall be endorseable by suit or otherwise
within.

in witness where of the parties nere to have sigzned this aoree -
ment here under.

[ ¥ e by oy =) B L ye A 3 .1
(GG A LI EISULEY el SR TEX S [T i G CRvEs L] pietel
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Copy of the appointment letter

.
-

Sub: Appointment .of Shri
as an Oper\ative. ¢ s 000 es 00 a0 e

Dear Sir,

We have pleasure in offering you the post of an
operative in one of the Steel rlant of HindusthanSteel
(P) td. on the terms and conditions specffied below:-

(i) You will be under training for a period which
will ordinarily for one year and may extend up to three
years and may be either wholly in India or partly in
Ilndia or partly abroad. During the period of training
your services will be terminable at any time Dby the compa-
ny without notice. The period of training can be
extended or curtailed at the discretion of the appointing
authority. 1 -

(i1) During the period of training a stipend of
£,.120/- PJ.. will e paid. osuring the period of training
aborad your stipend will be paid to your family a other
nominees. ;‘

(iii) You will be liable to serve in any of the Com-
pany's steel plants. :
~ (iv)  No travelling allowance for joining the appoint-

jesor termination thereof will be admissible.

(v) TYou widl have to execute a bond to serve the
Hindusthan Steel (P) Ltd. for at least five years after
successful completion of youwr training,

(vi) Your -appointment is subject to the production
of satifactory report from the company's Medical officer
fitness for employment in the post in question of your
character and antecedents being found satisfactory after
verification. The officer-in-charge, iilindusthan Training
Camp, Sonari Army Barracks, Jamshedpur will a range for
your 'edical examination.

2. *f you are accepting the post of an operative on
above terms and conditions you should report for duty
to the Ofiicer-in-@harge, Hindusthan Training Camp,
Sorari Army Barracks, j&nshedpur on the 15th February,
1958, under intimation to this office.

Yours faithfully



=2

Copy to:

1. The General Menager,
thilai Steel Plant, .
DURG,I‘I.PO .

2. The Finencial Adwiser of Chief
Accounts Officer,
Bhilai Steel Flant,
DURG M.7.

32 Shri ¥.C.,Searir), Bhilai 8¢

-

(Sudhir Gosh)
Secretary



Dear DBrother,

lHope you must have received my letter dated 6th Xay. In that
letter, I fjad stated my finajcial position to you, undér what
c0h01tlons I am p3551nr my days, no body can underSuand. You know
that you zave me F5.150/- out of which I spent Rs.40/- for my cloths
etc. I left Delhi with Rs. 110/~ out of this amount I had to pay
R»32/- as Railway f re only. This amount excludes convenience
and other expences. 3o, when I reached this place, I had #:.40/-
only.

i had enquired avout the ».0. but the addressee oi the ...
was out of Statkon and the money has been sent back. Therefore,
I would request you to send the money to the address I have s prlie
in my second letter dated 6th May.

(@K

I had been given big hopes by indore brother, but I am not
getting the short of help that is ne«=ded. Nowever T could do some
work with all my limitations.

s So far I have fawoured only 6 groups of 28 friends. I have
discussed with them on the basis of the Calcutta discussions.

I am Rmx favouring the units according to the suggestions gIwExky
dven by 3.T.R., I think, I would be able to prepare a report after
a month, and I would like to come down to discuss the same with

you, I am sending only with this questionaire, which T have circu-
lated toc the groups menticned abocve.

2, A strange is going on among the ex~trainees. Their main demand
is a better grade. 3Sefore starting their struggle they sent

a copy of their demands to our Delhi Office which you can get

from brother Pandhey.

They are ventilating their grievances by putting on Arm
bands.,. &T ey.started this in the last week of March and are
: ing 345311 now. Their strength in 290 approximately.
Rourkella ex—tralnees also on strike.

3. The operatives are also very restive regarding their low

scales of pay. I shall send you the copy of their memo etc. through
the next Dak.

L Among bath these types of workers we have our friends. I have
some contacts among the operatives, but so far not been able to
astablish contacts among the extrainees.

I The L.l:.S. Union is mainly among che contractor's labour and
the INTUC among the 2.3.F. employees.

Inside the IHTUC there are two fawmctions, one the M.B, INTIC
ind tihie other tihe 3ihar IN[C. The union itself is controlled
2y the former faction. Recently V.:G.Gopal of the Tata .orkers



./. /
inion came here to organise his faction on 1%¢th April \Eg/remaine
here till 23rd Aonril. “‘e has succeded in maliirng some Inroads in
to the INTUC union.

£

The extrainees and the operatives are guided by their respective
Comnittees. They have remained alocf from any trelle union so far,

Generally workers do not want to join any union. I think
that workers should join the INTUC because whatever workers are with
them, they are from the B.S.P. and regularisation of services
will be done from the among the 3.5.P. Jorkers.

1 seek your advise on this.

It is needless to remained you about my difficulties, please
send the amount by T .0. to the address supnlied to you in my
letter dated 6th lay.

I would like to know the type of information you want me to
susply. further I seek your advice regarding the method of work.
nope you are all well,

Yours,

Ramesh

QUESTIONNAIRE

1. dhat is the total strengtn oi 3.3.P7 and w.at will be the swrength?

2. How many catagoriesc<among the workers? as contractor workers and
directly employed by the B.S.P.

3. Jhat is the strength of each catagory?

L, What are the existing facilities given? The different catagories
of workers? like as follows:

2T S B, Medical
Ce nrrowances if any D. Frotection against acciients
E, Water supply F, Leave fecilities
G. Recreational fecilities, etc.

5o What is the position of vrainees and ex-trainees?

6. idhat are the problems of the workers at Eresent?

7. Is there any resistance by the workers? +f any, these what
are the forms? And issues for which resistance was organised?

8. Is there any cultural organisations.

2. What is the position of the IUTUC and the LE.I'.S. unions in the
B ol ?

10. Are they functioning?

11, 4het is the opinion of the . .workers re~ rdins unionism?

12. Can vou state amn thins regarding €raduate anvrentices and opera-
tives?

13. +f any thing you want to star



May 23, 1959
i

Fd

e

Dear Brother, [/

Receibed your letter dated 18th May, Megn while
you must have received my letter dated the same, Regard-
ing letters please follow what I have written in the last
letter.

Regarding the struggle of ex-trainees as 1 could
able to penitrate among then the following results of
informations are with me.

A. Ex trainees are withdrawn their Arm bands from
.12th May. In the mass meeting on the same day they decided
to go on strike on 19th May,

Be. Again Xk I intervined in the matter and lastly it was
stopped. You may ask why I have done so. I have done so.
I have done because firstly the entire method of their
movement is wrong. Secondly going to an illegal strike we
must pass through all the legal method. Thirdly there was no
organisation for the same, no propoganda for the same. Even
the workers working in the B.S.P., most of the workers they
don t know what is going on among the ex-trainees. Not only
that I had a talk with same of the exetrainees and through
them I come to know that they do not know any thing except
their grade revision. So, according to my opinion the
entire movement is led by reactionaries.

Ce L am sending you one leaflet and you could able to geess
through ites Up’'till now I could not able to know that who
are the persons, ghd what are the political affiliations.

One rumour is going on among the exetrainees that one
delegation has met along with Ilias M.P. to our elder brother
who is reported not to have any patient hearing and to have
hrown away their papers.

3 o A
> Gt

want ¥ to slander our organisation by leader.

There fore please ‘convey their news to my elder brother
and let me know whether I am currect to stop the 19th strike
or not., Also regarding the above mentioned story.

Please let me know the following:-

A, What about my book? WwWhen it is going to be publish?
B, What type of information you want from B{S.P.?

C. What is wour opinion regarding starting of Agencies of
T.U.R. by mother organs?

D. Should { move apart from the P.M.'s?



-t

Please convey ail these points to my elder brother
and let me know what am I to do, on whether it is necessary
to come over there for discussion or not?

I have taken one room on rent with Bﬁé friend. The
rent of that house is Rs,55/= per month. I am thinking to
start cooking, through I had not been able to do so.

However I am expecting my schedule money with in first week
of June,

Please acknowledge my letter and send the necegsary infor-
mation to me. I am anxiously waiting your reply. Hope my
brother Daya must have settle during this time.

I am 0.K, and hope the same with you all. Move
we meet.

Yours ﬁroﬁherly,

Ramesh.




16-5-59

As per my letter dated 1l.5.59 I am sendig yo tha;/{wo enclo-
sures of the same one the copy of the memorandum submitted by

operatives and the other the appointment letter given to the
operatives. Ny

The copy of the bond referred to in the appointment letter
will be dispached in the next dak.

I have not received the M.0. as yet. Please realise my posi-
tion, under what circumstances I am passing. Hope you are all 0.K.

Yours
Ramesh

True Copy of the Representation sent to the G.M., B.S.P. signed by
Sixty-five operatives.

To
The General &mx Manager,
Bhilai Steel Project.

sir,

With reference to the partIl order No.ESTT-III.S(1)/59 dated
27-3-59, the following operatives, who have completed our training
of one year, wish to submit that the pay scale of Bs.150/~ 10-250/-

announced there in,is #bsolutely unacceptable to us.

We may e permitted to mention, that at the time of our recruit-
ment we were given high hopws of wvery bright prospects by the Committee
which interviewed us at various centres. Further the Honourable
‘Setresary, M.S.P.L., has promised to the same effect on more than
one occasion.

It would not be out of yiwam place to state, that we have
completely failed to understand, the justification in maintaining
such a vast difference in the scales of pag, between the operatives
and feawdw Graduate Engineers, who have who have completed their
training. The maximum pay of operatives in thexxeimim scale of
Bse150=10-250 does not even tough the starting basis pay of G.
Engineers, who have completed their training.

Since we are working under the severe conditdons of the
project and training undergone almost m the same type of training
as'Gl.A.S, we request you to be kind enough to revice our pay scale
to Rse250-500,

With reference to the para(2) of the above said order, we request
that a certified true copy of the bond may be supplied to each
one of us, for owr reference, We have executed the bond only with
the firm hope of getting a basic pay of Rs,250/- P.M. We wish
‘to being to your nétice that the scale of pay of Bs,150-10-250
' ==~d ém “the said order, was not even mentioned either in the bond
Havaa we eponsider, that we are in
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no way obliged to or bound to accept this payxSxim -Scale of Re,150-
10-250.

In biew of the above, we once again request you that our pay
scale be revised to Rs.250/~ to ~500/~ with effect from the date of
completion of one year training. e Ler

We are taking our pay under full protest whifh in no way means !
that we have either accepted this scale of pay of Rs,150-10-250/~
or bound to accept it.

Thanking you, Sir,

We remain,
Tours faithfully,
Sd/- 65 cperatives, B.S.P.

Coples to:-
1, Secretary He.S.P.L.
2. The Soviet Expert(for information)
3. Administrative Officer, B.S.P.
Lo Labour Officer, B.S.P.

Bond for Apprentice Training of Hindusthan Steel (P) Ltd.

An agreement made thisg day of February 1958
Batwesn aged years months

and if(here in after called the "trainee®) of the "First Parg"
and a aged about ' years and
residing at (here inafter "the Sarety") of

the second part and Hindusthan Steel Private Ltd.fhere in after called
"the Company") of the third part.

Where as the'company has introduced an operative training
scheme in coordination with the Engineering Firms with the main
objects mentioned here under, namesy:

(a) to train a selected number of men as operatives in the proe
dustion and maintenance shops of the company's sgeel works
at Rourkedd/Durgapur/Bhilai:

(b) To ensure that men receive sound and thorough practical -
training in selected trades.

And wher2 as the company has selected the trainee for the
purpose of the aforesaid training for the duration of twelve
to eighteen months and whereas the trainee has agreed that he
shall undergo the aforesaid training, subject to the terms and
conditions hereinafter ppecified:

That the trainee shall be bound}
(a) To undergo the training prowided by the Company for a

period of twelve to eighteen months commencing from about the
for w: hich term the trainee whall diligently and fait¥i
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faithfully to_the best of his ability undergo_the training and
conduct himself honestly and obediently in all things towards the
ocompany, and will devote his whole time to the graining and will
not engage directly or indirectly in any other opcupation on his
own account,

(b) And also to promptly obey and abide by the Rules and Regulations
ogfzhe Compnayand the orders and instructions of its authorised
o CErsSe

(¢) And also not to partiéipate in activities of labour or politi-
ca)l organisations.

(d) To compensate the said company for the expenses iin or on account
of his training, if he fails to serve the company for a minimum

period of five years after successful training. The expenditure in-
curred by the said company in connection with the training of the
apprentice shall in addition to the stipend and allowance paid inclu-
de the cost of supePvision and other items. The decision of the come
pany shall be final as to the to%al amount of expenditure incurred

by the company on account of the training of the trainee.

The said company shall have the right to suspend or discuss
the trainee and cancel this agreement for any breach on the part of
the trainee of any of the terms and conditions there of or those
of the traingmg scheme aforesaid and any of the rules and regulatios
of the company for the time being in foree, in which event,
the trainee and the secretary shall jointlv and severally be liable
to reimburse the said company with expenditure incurred by it in
connection with the training of the frainee under this agreement.
The surety in his individual and personal capacity also as the second
party aforesaid ,hereby undertake the responsibility to and guarantee
to reimburse the company with its expenditure on the training of the
trainee in case the trainee commits a breacdn of any
of the terms and conditions d¥ this mxtiaw agreement,

And also that the said trainee shall on termination of the
said training whenever it may happen, account for, and deliver to
the said company all the stock-in-trade, books of accounts
documents, papers and effects then in his ossessiqn
and custory and belonging relating to t e said trade or business,

That in other matters ®f not provided for in this agreement the
trainee shall be foverned by the rules and regulations made from
time tc time by the said company.

v*+ the company however, may at its discretion alter, interrupt or
stop the said training for any reason what so ever, w1thout there
by incurring any liability éither to the trainee or the guardian,

N “Thid agreement shall be endorseable by suit or otherwise
Wi.uhino

.h\{n witness where of the parties here to have signed this agree -
ment here under.
For Hindusthan Steel Private Limited

Pi; Secretary
1 2 """\1 b X~Y~)



Copy of the appointment letter

To //

Sub: Appointment of Shri

as an operative. *H5 SO0 000989 e

Dear Sir,

We have pleasure in offering you the post of an
operative in one of the Steel Plant of HindusthanSteel
(P) “td. on the terms and conditions specffied below:-

(i) You will be under training for a period which
will ordinarily for one year and may extend up to three
years and may be either wholly in India or partly in
India or partly abroad. During the period of training
your services will be terminable at any time by the compa-
ny without notice. The period of training can be
extended or curtailed at the discretion of the appointing
authority.

(ii) During the period of training a stipend of
Rs.120/- P.M. will be paid. During the period of training
aborad your stipend will be paid to your family a other
nominees.

. £ -
(1i1) You will W 1liable to serve in any of the Come
pany's steel plants,.

(iv) No travelling allowance for joining the appoint~-
ment or termination thereof will be admissible.

(v) You wi2l have to execute a bond to serve the
Hindusthan Steel (P) Ltd. for at least five years after
successful completion of yow training,.

(vi) Your appointment is subject to the production
of sa&tifactory report from the company's Medical officer
fitness for employment in the post in question of your
character and antecedents being found satisfactory after
verification. The officer-in-charge, Hindusthan Training
Camp, Sonari Army Barracks, Jamshedpur will arrange for
your Medical examination.

2. 1If you are accepting the post of an operative on
above terms and conditions vou should report for duty
to the 6ff1cer-in-6har§e Hindusthan Training Camp,
Sonari Army Barracks, Jamshedpur on the 1l5th Pebruary,
1958, under intimation to this office.

Yours faithfully



Copy to:

1, The General Menager,
Bhilai Steel Plant,
DURG,M.P.

2. The Financial Adbiser of Chief
Accounts Officer,
Bhilaj Steel Plant,
DURG ,M.P.

3. Shri M.C.Sarin, Bhilai "B"

{Sudhir Gosh)
Secretary
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Hope you must have received my letter dated 6th May. In that
letter, I PJad stated my finajecial position to you, sunder what
conditions I am passing my days, no body can understand. You know
that you gave me Rse150/~ out of which I spent Rs.40/~ for my cloths
etc. I left Delhi with Rs,110/- out of this amount I had to pay
R$e32/~ as Railway fare only. This amount excludes convenience
and other expences. So, when I reached this place, I had Rs.40/-
only. .

Dear Brother,

I had enquired about the M.0O. but the addressee of the M.0O.
was out of Statkon and the money has been sent back. Therefore,
I would request you to send the money to the address I have suppkie d
in my second letter dated 6th May. :

I had been given big hopes by Indore brother, but I am not
getting the short of help that is needed. However I could do some
work with all my limitations.

1. So far I have fawoured only 6 groups of 28 friends. I have
discussed with them on the basis of the Calcutta discussions.

I am fax favouring the units according to the suggestions Eiwmky
given B,T«sRse I think, I would be able to prepare a report after
a month, and I would like to chme down to discuss the same with
you. I am sending only with this questionaire, which I have c¢circue
lated to the groups mentioned above.,

2 A strange is going pn among the exetrainees. Their main demand
is a better grade. Before starting their struggle they sent

a copy of their demands to our Delhi Office which you can get

from brother Pandhey. '

They are ventilating their grievances by putting on Arm
bands. .Jlhey started this in the last week of March and are
contintAng it till now. Thelr strength in 290 approximately.
Rourkella ex-traineeg also on strike.

3. The operatives are alsc very restive regarding their low

scales of pay. I shall send you the copy of their memo etc. through
the next Dak,.

L. Among bath these types of workers we have our griends. I hawve
some contacts among the operatives, but so far not been able to
establish contacts among the extrainees.

5e The H.M.S. Union is mainly among the contractor's labour and
the INTUC among the B.S.P. employees,

Inside the INTUC there are two functions, one the ¥.B., INTUC
and the other the Bihar INTUC. The union itself is controlled
by the former faction. Recently V.G.Gopal of the Tata Workers
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Union came here to organise his faction on 19th April and remained
here till 23rd April.. e has succeded in making some inroads in
to the INTUC union..

-
The extrainees and the operatives are guided by their respegtive
Committees., They have remained aloof from any trade union so far,

Generally workers do not want to join any union. I think
that workers should join the INTUC because whatever workers are with
them, they are from the B.S.P. and regularisation of services
wlll be done from the among the B.S.P. Workers.

1 seek your advise on this.

Xt 1s needless to remained you about my difficulties, please
send the amount by TM.0. to the address supplied to you in my
letter dated 6th May,

I would like to know the twype of information you want me to
supply. Further I seek your advice regarding the method of work,
Hope you are all well.

Yours,

Ramesh

QUESTIONNAIRE

1. What is the total strength of B+3.P%? And what will be the strength?

2. How many catagories among the workers? as contractor workers and
directly employed by the B.S.P.
3. What is the strength of each catagory?
L. What are the existing facilities given? The different catagories
~ of workers? like as follows:

A, Quaters B, Medical
Ce Allowances if any D, Protection against accidents
E, Water supply F. Leave fecilities

G, Recreational fecilities, etec.

5. What is the position of yrainees and ex~trainees?

6. What are the problems of the workers at Eresent?

7. Is there any resistance by the workers? +f any, these what
are the forms? And issues for which resistance was organised?

8. Is there any cultural organisations.

9. What is the position of the INTUC and the H.M.S. unions in the
B.S.P?

10, Are they functioning?

1ll. What is the opinion of the workers regarding unicnism?

12. Can you state any thing regarding graduate apprentices and opera-

‘ fives?
13, +f any thing you want to stare.



W‘S\MC&SV% 1A59,)

(%\Mz\ﬁul s

‘ﬁ) NMO SKlsd fomfers w@»m
O~ (Nea\ 40(19_)\, K it w \ﬂs’ﬁ

M%\V«C)\M 30/ Cﬁ\-@\\m.

) ’17% Strike For Ao kaq};_
B+ Al A dadeeliy e (e
(2 ooyt AR, Dtk onfyo -

J«"% %m Wﬁﬁ“ﬁiﬁ“" pevg )




e
£
ol fou =

A JM % 7 / A:,
y ¢ L (mofn/f

4/ 1
ymM 7@&%“‘”&%&“ S
f/ffm%/%mmbﬁmm e
: %/M/@/ /&@wm\@owm_‘/?m
f‘/’““’“—& ; mmfww\mﬂq%%
K“aﬁ/z ,,_,Q_,L /o/;/},_-,«\./#maﬂw éw—g—‘k
o D @}féj} %m //Ce/m LoD ”?M/AQ
/Yauooﬁ CWMMM Ty ﬂévpu\
‘ Aa M'?é'omj £ A Mpy

</ cvx&)\/)-\

G/

J. 3. Pae




W’?M /(;Lul-_u.i'c., :
For ‘c'o“‘.’.» cre KLome. nolone l e Aroscg Letars, o
Aoy Jiis sppovbomit) L rner D o alocit Bhila
NEtrD, wrKiek mr Cormparis fo- +ulbl cabliian . D Love akse
\/g‘,gz.vj crer ol afilian Reilblinling Kat Metrs arin 25 eoPia.
,gngo««ga elowters o Donany ..f.é_“),g_ O avan Kerna copdf jo
oy, Lo Kot Aone Ha “rsna. AoD not renekad Kena, o, Pl
Lol rne Hroes nboats i Ha Lonidis. . Iiiot alotliBeyomos o
Forel lope Yoti are all i oo . 4
moy_g_ A A:l.n. ] ﬂﬂ-(.(/((

C/\-’ ot ‘:’W@t}-
NAGZ o Koz, aar.



[ & J t"‘!

i

RN 5 e [ 24Ul 1 H.-.-_r—-'-"' .,I .
¢ #1'8incé’ our last Bulletin “many things
have happened in Bhilats A few!of our press-
“ing'problems have’ béen’ §1igh‘tly’sfov'cd while
_most/of them femain! unsplved and new ones
have icome'un * We Wisht6 point ‘out” 10 our

Dear Brothers

co-workers'some of ‘these” problems’ in' the
present’bulletife:— ZROMILHNS 2OTLOEAS

1 rocipe i1 il ol oo /ERISY
SLAVES,OR~-TEGCHNICIANS? .75 .

. VORI ) ey | :

v Ujder the namle yo0f, Teéchnical! trani-
.ng, unlerthe false, hopes.of .af apprentice
Contract with . glouzing promises: 6fi*Good
future and a. finc., cageer.’si Our . thanagement
.has actually brought slaves. :With ;onésyear
_of intensive ypractical .training 1and. ,previous
technical gducation, we arg pows being: paid
the Glorious Salary,of Rs...60-3-90.and top ot
that a five-year bond for, this boon!! i

. Let'us compard'some other grades.
" Even an'uniskilled wbtler ‘gets Rs 90-00 'to
130-00 and more basic¢™and a Rigger, gets Rs
90 to 130:00 basic, uaskilled, illiterate work-
ers are given'such basic ‘wages and are given
promotion to skilled'work too. We:{donot
_grudgeouti brother ‘Wotkers their* good futu-
2/ We who ate highly'triined ‘and are 'usua-
ally in"charge of téchnical depariments, and
under E_)uxf"t'c‘chnic':il_""sﬁ';')"e'ryisi(jn many of thes.
¢ have'to'wory. Get such'a piltance and our
grade. We are told that for five years, gcpord-
ing to the contract we will not get any prom-
otions compate some of the grades

- 11 (During training, Graduate apprentic-
es were'getting a stipendof Rs 250-00"and
were givea a/scalel.ofs'Rs 350-00 Rs. 850-00
operative apprentices got Rs. 120/ stipend
with allowance and on appointment a basic

- szasl?);y.of Rs. 150/-:in the'grade of Rs.150--10-

. We as skilled! worker apprentices are
givena stipend of Rs 70/- and allowance
Rs\-loo/- and on appointment a basic wage
of Rs. 60/-on grade , 6o. 3. 9o.

CHALLERSE—

Ak yo zphas 3n impressivesfecord

= Re BRI R) =b's o g vy g i ea mewh

for efficiency. He “set righv” some of the
important’ departments of T.I.S.C.O. Heis
also a reputed ‘sports man, we unberstand.
But if what all we have heard abovt him is
true we hope they are not true Mr. X.Y.Z.
with his accomplishments and talents, repre-
sents what was stated in the Bible:- what is

use of geming the whole wotld, if one loses
his soul.

I:‘. };\ (JZ:!S'{

Mr. X. Y. Z has challenged the

skilled workers, wearefold, that. if the whole
Jot of them are sacked, or they resign, he
would get wagon-loads of fresh technicians
and skilled workers anxious .t
fabulondv High ' o2 '

y A - T
‘efade giveh'soloratiddsly to 2
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%work van the 3
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-
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- _ 3 R . ‘:’. ' ; -y
‘a1l "ofth“skillbaPworkers by tHE fanage —
‘inent; ! viz1 60-3-907 We h‘a%'cy'f‘\';r."%(:y,.‘%- if

€

c : Iw . el .4 " = s ET&
the’ has *said "this® does Mot Raveto face the

o . & - 1. i Ty o 33 to‘1
challenige whén #nd shotldit come, because

“he! woald Eah 2Pey sb’}ﬁv figure indeed .

oxP e e . nivy . . | sy L eg G, '
TN Yet Wi h'JF histek er'gslﬁz:s;dﬁg’n:h onts butons
to the'gratitA%E Stebl industry in this country
W - OF ‘::h q&?v-‘{'agmd O 98G5 M -
A e wish”he ayould develp; some’ humadness
and /modesty) UThéré “is"a /F

I2U0s T
br Adrb . bamisany 1061 G Lgﬁt.org
Soit - o 1 a8 it e thsaN\a1/ i
: V:vlrsz\.’ full:pot Tevapmalies Aojse, but 'shalf
T\ -full oné  does?’ Bheé Prida®Bf teal'achicvement

oughtito :be ll’mo@e‘ﬁz{?’ humility 26d ‘under-

: :_‘standin'g'.??l\/Igg be MY XY ZR 8 %hordughly

‘'misunderstddd-2By 8. qmci’,‘{ﬁr&?"wéﬁlg be

"happytitnestablisSh! @l beteétPcdmmunidation

- With!him dndi*hEmiaperhiaps? who knows,

we may have been;thoufoughly wrong about
cur Mr. X. Y. Z.

o

S 2agmaeons (snglerz aidT

OURI'GENERALIMANAGER =7 19

cr e o ylimat el waipes moit odu
- oo After!lconsidérabler and fruaitless” eff-
erts 'to ' obtain'an interview“With ‘out’ Gene-
ral Manager, we succeeded_in meeting him
“notiia 'pcacefﬁ-llffbﬁt-‘ with $tydng Demons-
-trations’ These? meetifigsTpave” us’ithe’ ithpre-
‘ssion that t.h‘_e':'-fef&sal: of »the'Genléral ' Mana-
ger to seen’ ‘2 depitation of €killéd workets
© wis ot dueltonyie sehse »ToF Aiitipathy or
hostility tor thevskilled Tworkérspbut ‘2 tjmi
dityi'vorne out &f Wronglimpiéssions oflin:
i formation’of\tHe charactsland!cdlibre 8 %
iTled “Workers! IAfter feeting! g we' arélsh-
ré hemust! havésfounad ! us’ as2dignified H'es-
sonable“& ‘fespasibletas we' foand his

“\We

have- dispute§ and differemces with “the ‘fmap-

: agement,) some’ 8’ fhiem' quité'strong and u-

“.  ncompromisig < But?one’thing >0 be b 1ne
-

in mind js, out attitudes towards conflitts
Y “are based - 0n démbdratil &l Eilized” ¢odes.
! Even if we launch a firm united action ag-
ainst whit “wencorsider 26 beunjust policies
cof 'mishagemént ofe abiderbylan Ethical fcode

B of conbuct for!ouribwab purposed; ol e ate
‘abletoimpréssighisi dspéct ofbour fufietion-
[ ingrod tHe maHapmentyd considetble ddva-

Hie: towdrds! BettebIndisteial Relattonwould
have’ been (iiides Wes cdrinottolerit=Titia free
I "India ‘the ‘§¥atustof second lass citizefiship

1 ¢ventif: thel Bhilai Steel Plant is-a ‘ngtional
-project, - -beacuseTwe arelas muchia part of
the nation as the management is: These qu-
estions will be further elaborated in our le-
ter bulletins:

. QUR PRESENT PROBLEMS— !

: House Rent Deduetions:-A more irr
ational and sloppp 'method, then the one
adopted by the Bhilai Steel Project can ha-
rdly be found in the matter of determining
the manner and amount of rent chargeable
for thousing prowided Bhilai, 2uthorities:
At ﬂié’ﬁ{c%egt !r;&gx' Hhve sce that the fu

neid



Funnay method of recovering house rent from
employees on the basis on percentage of
Salarics received for instance there is no ctite-
riax fixed as to what constitues a fait rent
t for a house: For instance in our one type
of quarter alloted to one man with a family,
drawine a total monthly wages of about Rs
150-109%, p: 2 of the wages, iwe: Rs 15/-
will be deducted If the same type of quar-
ter is alloted to four unmarried or individu
als workers, each earning Rs. 150/- month
cach one is cut 109, offhe salary. According
vo this “brillant’ system, four individuals stay-
ing in one type of quarter getting togethere-
Rs 06o\- per month will pay Rs. 60'- as rent
collected at the rate of Rs. 15\- from each
for the same qurter alloted to one man, but
with a family, the rent chaeged wil] be Rs.
15\- ie. 109, of his pay..

This system, encoutages managment
to profiteer in quarters by discouraging any
worker from getting his family to Bhilai so
that quarters need not be allotted one man
with such a poor return in the form of rent.

In any rational system, the rent for
quartersin fixed on the basis of space, cons
truction cost and fair and reasorable return
on the investment after subsidising a portion
of the insvestment as an essential amenity to
be provided by the project under such a syst-
em, the rent wil] be fixed on the basis of obje
ctive criterial and will be recovered accordin
gly with the provision that if it exteedsnc cer
tain peacentage of the salary. The excess will
be under written by a subsity. Some measure
of adujustment could easily be made even wit-
bout subsidising, but our managment does not
seem to have the required imagination for this.

CONSTRUCTION ALLOWANCE :

The arbitrary decision of the manage
ment is not only cutting down consttuction
allowance but also discriminating in doing th
1s has evoked justified indignation among wo
rkers so much so that more than 600 workerc
our brothers, have refused to take their salar-
ies in protest. Now the funoy thing about this
allowance is the. . attempt ..to . conf
use workes by the use of words like construct
ion allowance” without detailing1the meaning

it’'s Bhilai Steel

4!

C

Plant

and purpose behind the *ds. Hetein lies
managements weakness. The,Conggruction Al-
lowance, we presume, was intendeo a commpe-
nsation for the. high prices and difficulties th-
at are bound to atise - during a fluid ;state -of
huge construction. activities.: If thisis so,are
the objectives conditions that necessitated th-
is allowance no longer thete? If they are not
there, then why/discrimination ‘under hich m-
any people getting much better scales continu-
e to get and the lovest paid' skilled workers
are made the first victims'? ' This' is'an issue
on which skilled’'worKers are not going to
rest until justice’ is done to them.. The Bhilai
stecl Plant is not” the ‘personal presetve fot
priviliged few who ‘ate like the Queen Bee; an
d for whom the workers like drones gather-
ing honey, just work ‘and die away. Wotke-
rs have flesh, blood, life, culture;dignity &
aspirations as much "as the minister himself
and in democratic India, they intend to str-
ive for the real'sation of their aspiration wi-
th all them moral’and  organised - strength
they can comrmand: We are honest and de:
cent people- We do not grudge good future
to others, but when we ate suppressned, we
shall fight such sappression wwen as Gand’* .
ji showed the way to the entire nation. W.
will pay any price necessary, such as victimi
sation, brutality etc., to realize our fair rights

ACCOUNT:—
3 g

Since the time we have been collegt-:
ing subscription, the amounts has so for been’,
collected and spent. Any contrvbutor whoi
wants to see all details may contact with'
their committee. o

All success to united steel workets
of Bhilai.

JAI HIND

Yours faternally

(Skilled W orker)

Fx Artisan Traenees Commttee
(H. S.Ltd.)
BHILAI

Regimental Press, Durg 1 Scpt. 59 1000,

WorkerS’ ' Bulletin
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- Man power in B.S.P.
- Quarters
- Water supply
-~ The other aspects N
-~ Interdst of local population neglected
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\
~ Contractors performances

Employees condition

(a) Accidents
(b) Housing problem
(c) Bus fare
(d) Medical facilities
(e) Leave facilities
(£) Allowances

- Workers resistance

- Trade unions

- Sectional cpommittees

/
- Our position

A REPORT ON THE BeS.P.,

On the production front

The normal production of pig iron from the first blast
furnace is about nine hundred tons a day. On several days,¥
it exBeeded one thousand tons., At present pig iron of all
grades, used for foundry purposes, as per Indiase Standard
institute specifications, is being produced.

The toszl x quantity of pig iron produced during April was

27,158 tons as against 24030 tons in March, bringing the total
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production upto 30th April to 67,213 tons. 5

The coke oven battery 1s working according to the designed
capacity ensuring sufficient suppdy for the Blast Furnace.33,200
tons of coke was produced during April as compared to 30,800 tons *
during the month of March.

During the months of March and April, about 67,000 tons
of float iron ore and 21,000 tons of lime stone were produced
from the Dulii-Rajhara and Nandini Mines respectively, and about
82, 500 tons of ore and 27,000 tons of lime stone were received
at Bhilai by rail.,

Since Lth March 1959 the main sub-station at Bhilai has begun
to receive power from‘ggﬁizz’ Power is stepped down from 132 K.W,
There will be two transformers of L5.5 M.W. capacity each. The
first transformer has been working since 3rd March and the other
is expected to functiogrsoon. From the step-down transformer,
the power is distributed to the various zones,

About 6981 cylinders were filled in during the last two
months at the oxygen plant. The total guantity of oxygen
compressed was 12, 93, 335 cubic feet, This is being used for
welding purposes along with acetylene.

Man power in B,S:P,

There are 62028 workers working under the B.,S.P. out of
which 2630& are working under different contractors. The rest
are employed directly by the B.S,P, The mmmi number of opera-
tional staff was 1073 upto 30th April 1959,
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The direct employees of the B.S.P., are divided in to the
following catagories:-
{i) Regular (B.S.P. & H,S.L.)
(ii) Works charge
(iii) Muster Roll
The muster roll persoﬁgi are daily-rated without any
D.A,
'he regular cadres are paid construction allowance also
(25% of the basic pay and 50% of the D,A,) besides the basic
pay and D.A, This cat@gory of workers can be split up as
follows:=
- About 200 skilled and semiskilled workers who have come
from Kulti)they are going to be permanent,
- 517 artis;n trainees (skilled workersl;they are permanent
hands already.
- Xkmmx 135 operptives, some of whom are trained in the
USSR, are ;iso permanent hands.
- f#bout 600 workers have come from the Tatat§jthey too are
éxpected to b%permanent tn due course,
According to official estimate the total complement of the
He°.L. at Bhilai shall be
Senior officers - 113
Juniop Ufficers - 555

Skilled workers -6298

Total 7666
The estimated figures for the semi-skilled and unskilled
cat@gories of workers are not available.
From this it is clear that besides contractors employees,

the surplus staff of the B,S5.,P, shall also be discharged.



Quarters i

Bhilai Nagar presents the picture of a well-planned modern
industrial town. About 3,200 permanent houses of di%ferent
cat@egories were completed by 31lst March 1959 in the various
sectors. Besides these, two big hotels and one hostel have also
been built. Negrly 3,500’ temporary and seémi-permanent quarters
have been built in the three construction camps. Accomodation
has been provided to mowe than 25,000 employees.,

The hospital situatéd in sector oﬁe is being extended to
provide more beds for the indoor patients. At present there
are 25 medical officers working in various hospitals and
dispensaries in Bhilainagar.
Water Supply

There are two sources for the supply of water to Bhilainagar:-
i} ¢the Marauda Tank (ii) *he Durg water works. The former
suppiies water to sectors ‘2,14-,10 and the latter to sector one,
camps one and two, Bhilai house and 32 Bunglows. Last summer,
this area was in the grip of a very i%iﬁ:% chglera epidemic due
to scarcity of water. This year wasxxyt quiet possibly because
of the improved and adequate supply of water. The Marauda tank
is functioning for the last three months.

Part II

The other aspects

The facts contained in the foregoing paragraphs could fill
an Indian heart with joy. But all that glitters is not gold.
Bhilai has another aspect which is very ugly and will put any true
Indian to shame. Bhilai is the hot égd of corruption;negligence

and Nepotisum; and generally high officials =mmwxk connive in



acts of corruption and e@rwopTidh vl nepotism. ///
: £ d
. s
Interest of local population neglected -~

Twenty-three villages were acquired for the plant area and
the Bhilai township. The peasant population of thé;e villages
were given compensation only after intense agitation three
years back. ( see annexure for the rates of compgnsation) The
fate of the landless peasantry of these villages has been the
worst. They have been left without roofs over their heads.

@he:hayters of employment, the interests of the local pupu-
lation have been trampled under foot by the white collared
bureaucrats of the B.,S.,P. Their reply to this general grievance

is that this area is backward and cannot supply the type of
cadres that are needed to man the plant during and after the
construction. Needless to say/that i®. is done only in order to
sidetrack the real issue. This area does not lack at least
educated unemployed amd uPskilled hands. Even for cﬂerical
and unskilled jobs, outJlsiders have been given preference. The
peé:}entage of local hands for these posts was quite negligible
about a year back. The situation has som¢ what improved (at
least in case of cierical hands) after a lot of agitation. Even
now it can be very safely stated that people coming from other
provinces (especially Kerala & Bengal) dominate the B,S.P.

While giving employments in their respective departments,
regional and provincial considerations dominate the minds of the
departmental heads. FPeople with bogus certificates get employed
as technical hands, while local people with trade diplomas from
GovernmentTechnical Training Institute}Konﬁ)have been refused
employment and the work of cénstruction suffers as a result
therq:of. One such employee is Shri Ashtikar, General Secretary

of the INTUC union. He has studied only upto VII or VIII standard,



possesses no experience or gualification for the job of an sub-
overseer,

One finds traces of regional and provincialeeelings and
high officials generally fan up such tendencies. At the same
time,it 1s also a fact that the local leadership of the P.3.P,
and the Congress lthe responsibility being more on the P, S.P,)
also accentuate provincial feelings among the local population.
In pleading for more employment to local hands, their agitation
if generally very chau@histic. Trade unions in Bhilai shall have
to combat this tendency, otherwise it would become a better one
the way of the growth of a healthy trade union movement.

Here it would not be out of place to say, Something about
the employment exchange. It has recently been shifted to the
plant area., People from several places have to wai@ in long queues
to get thei r names enrolled, they start forming the queue in
the early hours of the morning. Still they fail to get their
names enrolled. This has become a source of corruptions
Education: There is one higher secondary school in Bhilainagar.
It 1s.affiliated to the Moha Koshal Board of Becondary Education,
Jabbalpur. This school organised its first social gathering in
1958 under pressure from the B,S,P, high officials, the Head
Yaster of this School demanded in his report that the school
should be affiliated to the Junior and senior Cambridge Courses
of studies,

lhere are five primary schools at present in Bhilainagar,
This number will be increased to ten very soon, Like the Higher
secondary school, these schools are also manned mainly by people
coming from other privinces. BDesides these two educational
institutions, there is one technical training school. <t has

started functioning only in this session and about 60 students
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have been admitted. This school does not impart training in

any trade as such but admits the trained px=x persoﬁal for specia-
lisation. Had the Government been serious about rehabilating the
'uprooted population of this area, they would have\qt least

-

made arrangements to impart technical education to-the people
of this area,

Several qmalified persons from this area with considerable
el teaching experience applied for teachers and assistant
teachers' posts but many of them were not even called for interview.
Similarly for posts of primary school teachers, outsiders have
been given preference. In short the primary and secondary schools
are mainly manned by outsiders.

Contractor's performances:

lhere are 22 big contractors who are engaged in sonstruction
work in the B.,S.P. The H.C.C.<:Walchand Hirachanq) group is the
biggest of them all. This company is maihly responsible for the
construction work in the‘plant. The rest are engaged in the building
division. These contrdctors whenever they get an opportunity claim
to have rendered glories serviceg in building the plant, but this
claim seems h@gllow when ohe looks to the way they carr%on the work
of ébggt;ﬁction and to the type of services they hve rendered.

In the last week of June 1959 the H.C.C. reported about
the theft of 6,000 corrugated galvanised iron sheets from its stokes.
People say that they have been sold in the black market. No enquiry
has been held so far.

Huge amounts are spent in the construction of residential g

quarters and they look nice as well, yet no one can be sure as to how

long they will last.
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In sectéom No. X, the cemented roof of one house { ——-caeoo--- )
had to be completly dismantled last year after its first contact with
rains. The quantity of cement mixed in the conceete was much less
than the required gquantity. B.S.P. cement is sold in the black market,

In sector IV Street No 33 Bloek Mo 6 the ;fée walls of &
house have cracked., Still the project engineer has ite

These are only a few instancesto show that the building

materials of the project are being sold in the black market in
the neardy towns,Durg and Raipur. There is every reason to
believe that such things can not go on without the conni¥ance of
big officials.

Employees Condition

The condition of the employees is se far from satisfactory.
They have to work under intolerable inhuman conditions deprived
of the minimum protective measures andthe facility of even drinking
water in the plant area.
(a) Accidents:- :he worst feature in this regard is the daily
occuring accidents. /%hey accurgd daily but there are only.ra¥Xe
cases of deaths. The labour department of the B,S,P; is dlways
at the services of the contractors and the company. 1t %E}cks
the confidence of the workers. The officials ogkhe labour department
have proved themselves as the custodiaws of the interests of the
contifactors and the company.

About 62028 workers are employed in the B,S.,P. But there is
only one first aid station inside the factory. Its functioning

is irregular. These is one first aid box in every department

of the plant. This too is only in name. On the average is not

less than ten per month. 'The Sabera' a ~Hindi Weekly published from

Ra jnandgaon in its issue dated 25th June 1959 carried the following



report:~
t In the curremt year alone 270 accidents haveoccured,

About 90 people engaged in construction have died and 700 have

either befome disabled partially or completely." In most of

the cases, the company and the consractors i:gt&txb plea of workers'

negligence, and the labour department instead of contesting such

a plea okeys it, ﬁere it is to be noted, that no register of

accidents is maintained. Besides official negligence.v

The main causes of the accidents are:-

- That workers engaged in risky jobs are not provided with
protective materials like the safety belts and hand-gloves.
Accidents due to electic shock are especially due w this
omission on the part of the management.,

- There is no phone in any department of the plant. o
the medical aid cannot be rashed forth immediately. The aﬁb&lance
car too is not available in time.

- Another cause of accidents is the use of trucks as the
means of transporting }he employees to the plant area. These
loaded trucks are driven very fast and accidents occur as a result
thege~of. Two major accidents of this twpe have @&ccured in the
month of June 1959 alone.,

A few more accidents

On 18-5-59 £ix persons in the lubrication section of the
Rolling Mill fainted at 6.20 P.M, Till ¥ 7.10 P.M, the victims
were left there 1in the unconscious state. TIwo persons died at
7.30 B.M, in the hospital. These persons were holding the iron
gurder with their nacked hands, wnich were being lifted by a ceane.

It ¥z touvhed the lime electric w&re and all the six persons

fainted due to electr‘icfshock°

On 15th¢ May 1959 some persons were working in the overhead
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crane-line at 7+10 A.M. The line was not in working order. It
was brought to order and the main switch was made on.Gne man
received the shock and fell down immediately. ©No responsible
person was present on the spot of the accident. The victim
was a helper and was not supposed to work on the :verhead crane
line,

On 26th June 1959 an employee in the auxifayy shop died due
to electric shock. Prior to his death, he was brought to the hospital
in unconscious state. But there was no doctor. Even the head
nurse had no knowledge about the whereabouts/%ﬁe doctor. As a
result, the victim died unattended.

On or about 180ske February w® a contractor's crew of six
persons were painting the top of the chimd§ of the Blast Furnace,
They fell down due to storp. They were not provided with
safety belts. The whole thing was hushed up and xno step was

taken by the labour department to compensate the relatives of the
deceased. )

On 8undays it is tre usual practice of the engineers to
entrust the work of their respective departments to their super-
aixkmmx visors, 80, when accidents occur on such days, there is
no réggéhsible person on the spot,

Housing problem

As stated above only 25,000 employees have been provided
with quarters. Those working under the contractors have to live
in camps. Works Bharged are alloted tubelar shaded quarters. The
Muster Rall persoﬁbl are not supposed to get any accomofiation. About

20,000 semi-skilled and unskilled employees lide in small tents

constructed from bamboo mats in the open fields. After theéir duty
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hours, they have to walk over a distance of one mile to fetch
water to meet the household requirements. TheL§EEE}Zfﬁéig} in
the camps is generally insufficient. So, is the.tase with the
guarters in sector I,

The size of quarters in the camps is 10'x 10', Three to
four persons live in xmxit each one of these. The tub&ler shaded
quarters too are more or less of the same size,

Several employees live in the nearby townx Durg, where they
have to pay exorbitant rents to the owner of the house. Even
slums are very costly and it is beyond the capacity of any one
employee to pay the rent. So, several employees live together
under the most unhygenic conditions. The fate of other employees
working in other Governmant departments is much worse. The
same is the case with other sections of the middle and the
working class.

(c) Bus fare:- Till ﬁpril 30th the B.,3.P, employees {clgrical
section) living in Durg used to be transported from Durg collecto-
rate, but now they have to catch the bus near the Bhilai house-,

So, they have to walk a distance of about 12 miles to catch the
bus. Besides this, they are paying two annas per trip as bus fare,
(d) Medical facilities:- There are two hospitals one in sector

- I

one and the other in sector tenl'w sh\;ch a big plant.

“ne has to stand in the queue for two to three g;urs to get the
medicine, The company does not give adequate medical facilities

nor does it allow private practitioners to enter the B.,3.P, area,

(8) Leave facilities:- The regular employees get 15 days

casual leave, 17 days earned leave in the first year and 33 days

from the second year. Besides these, they get ten days medical leave

with full pay, twenty days with half pay and three months without

PaYyo.
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- Works charge staff get casmal leave and medical leave of =
only fifteen days each. )
- Muster Roll staff get only paid holidays‘l.e. 15th August
2nd October and 28th January.
(f) Allowance:- Regular and works charge personnel get dearness
allowance atx the following grade:- )
- Rse 50/~ as D.,A. to those drawinbzkﬂs.SO/- & Lelow-
- Rse 55/= as D.A. to those drawing from Rs.51/~ to Rs.100/=
~ BRs, 60/~ as D.A. to those drawing above Rs,100/-

These allowances include the interim relief of Rs,5/-

There is no system of overtime allowance anywhere in the plant.

Construction allowance is paid only to the regular personnel.

(g) Wage wtructure:- No sound principle is followed in fixing
the wagq%cales of the employees, Like other industrial concerns,
several un-necessarn cat@gories of posts are being created. This
is bound to create dissension in the ranks of the workers. In
this connection the demand for a wage board for steel workers

will bdﬁFUSt one.,

In Bhilai, several persons, ex-employees from other steel
undertakingﬁ,have been employed. Before joining the project,
they were assured of bright prospects. But these promises have
not been fulfilled. Pay x®itm scales of all catg@gories of sub-
ordinate employees are generally very low., Very few Kulti workersi-vu
fairly compensated in the sense that they are paid special
allowance to make up the loss, if they are fixedbp in such posts
that fetch them lower emoluments than that theyiwere getting

previously. Zut some of them have been fixed up on posts of higher



- 13 -
\ ’//
payscales but are actually paid the same pay scales such they
were drawing at Kulti.
Wlorkers Resistence: Under siich circumstances workers resistances
is quite natural. But they have no organised character. There
is no one trade union which commands the confidepce of the
workers in general.
One such spontaneous demonstration was witnessed in the firssg
week of June last, when workers of thetruck and jeep sections
went on lightening strike. The vehicles stoppedy Plying for four
hours. But looking to the difficulties of the employees in
general ,they called off the strike, and ocaapied the vacant unallo-
ted quarters. Afterwards the Gqneral Manager issued instructions
) trendd w8t ba L
to the effect that they ehsuwld—nets askedﬁyacate the guarters
in the r ainy season.
Another important action of the workers was witnessed in
November 1958 when .Com, Hamid Khan of P,S.,P union went on
hunger strike whichlasted for seven days. [Hamid Khan isan ex-
employee of the B.S,P..in the Rly, Division) (Detail of this
struggle is not avaiigble now) .
Trade Unions:- In Bhilai there are three trade unions,each 0
a¥e- them affiliated to the £§g35] HM.8., and U.T.U.C. respeétively.
Out of which two are registered.
The INTUC union, ¥s controlled by the M.P. INTUC/is headed by
Ashitikar, a Subeoverseer in the project., He is alloted one
quarter in sector one for his residence and another in sector
ten for the office of the union. Even then his office functions
from his residence.
Besides Ashtika;, Naresh Singh of 3Bihar I¥TUC is also here.
He is neither an employee not does he hold any office in the union,

He lives with RBshtikare.
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Naresh Singh is sent here by V.G.Gopal and M.John. He has
so far kept himself aloof from participation in membership drive
of the union. He moves mainly among the %z Tata and Kulti
workers. Recently he visited Jamshedpur. John has given him

the following instructions:-

N &
-

- That his men should not enfolé members fo;'the INTUC union.

- l'hat, they should organise a £rained circle {as the central
body) and peace committees under its auspicious in different
sectors.

-~ That, they should maintain close contact with the workers
and should re@rain from mentioning his ( Hohn!s) name before them,

Naresh Singh is following these instructions very faithfully.,
The influence of the INTUC is confined among the B.S.P. employees
mainly. Its membership is only 2,000. Workers in general are
not enthusiastic about joining the INTUC because most of them
have come from the Tata's/Burnpur, Kulti, D.V.C and such other
places, where they have seen the anti-working class role of the
INTUC, ‘

In the H.M.S, uéion, there were two party members. Now there
is only one. He holds an important post in the executive of the
union and com3nds the confidence of some section of the workers,
But he can-not manage day to day trade union work. Another
comrade ‘'Kumar' lost his position due to his 5$2Jfaults. Dev ¥ax
Saran Dube, General Secretary of this union has publicly disowned
him, The HyM.,S, union is confined mainly among the contractor's
employees, unskilled and semiskilled employees of the B.S.P.

in the Railway Pivision. This union is some-what active and is known

as the Red Flag union.
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Workers in general are not inclined to join any of the existing
unions. But they efMpect help from outside especially from the
parliament and the press to ventilate their grieyances. In this,

they expect the representatfves of the AITUC to share greater respon-

sibilities,



OUR POSITIOH;~ We have no union nor we have any- intention
to start one ét present. <t will no. be helpful.So, far, eight
groups have been formed with forty party workers, who have come from
different provinces. Some of them are permanent hands, and are
working in the coke-oven and blast furnace and other departments.
The rest are works charge and shall have to face retrenchment if
they are not absorbed as permanent hands by the time the construction
work comes to a close,

Besides these party groups, we have links with all the four
above-mentioned committees. It is posible to convert the committee

o¥

the ex-artisan tainees and of the truck and jeep section employees
in to a well-functioning trade union committee after some concentra=-
ted work. There is a committee of the Kulti workers also. Our
man is the mEix® main figure in this committee., I am trying to
form a co-ordinatinéﬂ??‘three Bomnmittees (i.e. ex-artisan trainees
the operatives and the Kulti workers). The groups have been

formed mostly on ligguiﬁtic basis, and we are finding it very
difficult to carry on ﬁg@ work among the South Indian Comrades

as they neither follow English nor Hindi. The functioning of the
groups is not very satisfactory. Several meetings have to be
cancelled for want of suitable meeting places, while some cmmrades
do not take the meetings seriously and generally fail to keep the
appointment.

shen 1 came here, there was no work among the 3.S.,P. workers

expect for casual contacts. Even this casual contact was confined

to those living in Durg Town. Through the local friends, I got
acquiainted with some of the Tata friends and through them, I

buil€é wup my contactsy Thus our work is very slow andis bound to
remain so far a couple of years. Our only organisational slogan

should be the safety of our cadres. Keeping this end in view, we

must try to consolidate our position by building up a met work

ol mmambeny preATIE



I am proceeding accordin%ly,

Some of our comrades and friends get impatient and surgest
that there should be a unit of the AITUC here. But it would
be sdbidaﬁ» A1l mmwrgrs our xmmxaze cadres would get exposed and
would be discharged.

Such a type of functioning requireﬁfenacious efforts an our
part and regular help from the party centre. The position of the
local party is very wegk. It is almost a one man show. Therefore
more help is necessary from the centre which I intend to discuss
personally in detail. My general suggestions are the foliowing:-~

1. We should be allowed to start the agencies of party
organs and the T.U.R, This will help us in consolidating our position
poligically.

2. The bulk of comrades are new to the party life. It is
necessary to educate them. So, the centre should prepare two
types of syllabus for educating the cadres (1) Trade union
syllabus (2) party ediication.

In absence of hectic trade union activity only such a thing will
keep our members and sumpathgisers together,

3. The persong shoutdering the responsibility of work in this
area should himself be kept informed of the latest trends in tile

trade union movement in India and aba ad.



DEMANDS

&

tegular

Graduate Apprentice - They are not taking their-iull payment after

Operatives;-

Skilled Workers -

General nature -

Works Charge!
People

their completion of training period. Because
they have been asked for sign on life long
bond. They are taking only Rs.29)- as xtyphsme
stipend. It is going on since last May.

1, Life long bond should be withdrawn

1. Pay scale should be changed

2. Protection of seniority

3. Basis should be lay down of candidates for
forgen selection

1. Pay scale should be changed. 1t should be

Rs.150~-10-250

2. Designation should be changed It should be
as bperatives'.

3. Terms and conditions of services

4o Certificates of training perod shouldbe issues
individually.

5« Arrear of stipend which were due during Zox
the period of training.

1. Housing problem

2. Adequate medical fecilities

3. Protection against accidents

L. Free transport should be supplied

5. Production bonus should tbe introduced

6. Same work same pay system should be introduced

1. Yrotection against accidents
2, Adequate medical facilities

3. Retrenchment xsmpaxsisn compensation at the
rate of 25 F of the I.D.Act.

L. Alternative job in the Government project
5. Regular post should be filled up by works
charge people instate of taking from outside.
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" OPERATIVE f

There are three type of frades among the operatives.

1. Rse 150 = 10 - 250 Those who have completed their training
styphen was Rs.120 per month,

2. Rs, 160 = 10 - 330 Those who have appointed from Delhi Office’.
This grade has been created recently. At the
time of appointment of the trainees Mr, Sudhir
Ghosh assured xverbly for this grade

3, Rse120 -8 - 200 Directly appojinted by Dedhi office.,
Ehker Their demands

1, Pay scale should be change

2. Protection of seniority

3., Pagis should be lay doen for forgen selection
of candidates

EXAMPLE FOR _FAVOURITISM
Administrative officer Mr, Mathur's son Mr,. Bijoy Sankar
Mathur has been selected and sent refently holding without proper
qualification on previous experience.

Assistant administrative officer Mr,.Trahan's brother
Mr.Sirendra Kumar also sent holding without proper qualification
and experiences. /

HOUSING PROBLEM
“anagements in taking much amount from the workers instate of 10%

One unit = 4 take r gmaple sector No.2 street No.20
Block No.9B 6 persons are living together.
Management taking Rs,6/- per head.

Actually according to the 10% it comes Rs.21/-.

So instate of taking Rs.21/~ they are taking Rs,361-

Graduate apprentices are not taking their full payment

after their completion of training period. DBecause they have been
asked for sign on life long bond. €FThey are taking only Rs. 260/~

as stipend. It is going on since last May.
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Tho Works oF
4/5. Hoohtia? Gomhon
Rourkelg.

Deai‘ sSip,

This is to place on record oven Administration of He. V.5.

Swamixmmn, B.I/e¢. Batching "lant section. We are nlreedy submitted
a uemorasidum before nine months to worl;‘s ;snan/asor.

He has important eight Singhles fiom Kandla who neifher pOss-
ess nor any qualification for exporience and they ara desipnated fore=
men without any proper tification. They are !ir, Ramgchant, Man-
gilal, Lalram, Suresh, Pithazmbara, Sharma(now left.) Theae persons
are heavily pay and thefy main duhes are to 1dnl the tire and o

as wich as possible 1llegal wages and Mr., Swaminathen bas got shave
titls monay. - ; :

In order to keep their happy, Hr. Swaminathon gives them
overtine although there is no work for them.

Further t.ere is one 3under V.Iollani ir the ofiice as an
office Assistant on a salary of Rse 200/~ who is a failed matriculate
without any exporience. He was got Rse 2/8C nPi _per day Kandla
as a coment clerk. He stays with Mr., Sugninath.a and he also'helyps
Lim to earn illegal money. Ihe same time his (tunder) father s
-staying in staff gquartoers. Ll

The present strength of B.P. Section 1s round aboutad
thay have seven loreman for contrulying tiasa siall labours.
uglly they are vorking &s trolly clerk counting aumber of ¢
Aggregzates and sand. Mr., Mangllael who was msn in Emndla es
now he became a R/Gung foreman wuo i3 abovs in competant to @&
Job always taking money from lgbours by roecruitusnt and 50 p
of this money goses to Mr, Swaminathan's Purse. (e also don®
to write his solloqual language and also ko 18 1 second fiddigiof My,
Swapinathan. So meny times ¥r. Balthasor compl«int to cantralioffice

avout his good works. A
Another foreman vho was a time kegper in EKgndla, who 18 glso
forezan., He i3 given a man cycle for making prosent purchasing and
himself other staff who has sold two petromax 1: sht for which the E.
I/¢. has not taken any actiocn this matter. Furtasy kr, Syaminathan
used his for hemo-Sexollty at Kpndla. Now he Ras bocoms 2% a hsn.
Hoy kr, Svaminathan took some other fellows their names are given de-
low. *urt. E he is giving 2,3, hours overtime caily . ile 1s also
addition to *r, Sunderan ad%ﬁteu son of He. Swarlnathaa. lir. Bag
Yoreran vwho 1s incharge of these Sindhi groups Le slso getting, good
woney with the help of E. I/¢. and he ha® olso gotting daily over-
time without any justifieation. HNre. Syaminathar has got cook who is
the muster roll of therallway gang ond he 18 with B.1/c. for past nine
months. and exponditure ie. the Co. has spant l.s. 800/« towards
nine wontos salary, and this amount should be rccovered f£ronm Bel/c.

He has given falasi from the reoilvay g:ag to Mr. Bhapiya”
Peldo of So Es who 1s cooling in his houss past {our asonthse. " $his
amcunt of Hs, 400/~ should also debitod to thed/c.of E.1/c. should
recovered. Only Sindhi group are given increorent imrespective of
thelr efficlency and othor sincer workgr? ignorcde.

.
»

(Pe T. 0.)
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- 0ils & Lubricates are stollen from the Etore and sold the marice
by the so called 3indhi foreman and inspite of roport tho E.1/c. has
not tzken any action because they are his 'Yes raen' /

Tools and impliments aro taken by the foreman are sold in/tha
rorket and reports to LE.I/c. are in vain,

i
" 20=9=59 oour Mr. Varma, office elerk was absent and he
was Mr. Svaminathan's house for vhole day and he was given full day
%resent with overtime 1% hours. Hr. Swaminathan always likes young
oys like Sunder Varma andSuresh ete., for all his sexual aots since
these people are apvointed for his sexual plaeasure of Mr. Swaminathane.

REvary foreman in theSection has got Co's man in their house
for cooking agnd serves. ,

Lthe foremans are making moncy by glving fulse name in the
Muster Roll andE.I/c. is also a partner. :

Tire Keepers arc not authorised to check tiie labours. The fore-
man collect the cards and they are making presents., In gll important
matters of Sindhi Group are given chances in a rocent photog
the Sindaies refused to sit for the photo since they don't any
other staff members to sit phot. They have insulted to S. B, who
was invited Mr. Swaminathan fears for Singhl's since they all know
his weakness and for oneday they may put the cat out of the bogh

The E.I/c¢.has got 1llegsl connection with 1l the contrag 2
and he 1s minding money. A

e have brought to your notice only some of the notoric "
ivities {ar the ¥,1/c. both interest of the Manaioment and intase

Help really efficientstaff members, @tz
Thanking you, '

Yours faithfully,

Copy %ot Minister for iron andStecl and fual, ‘' 1< Sewddumms . Sopy,
2.R.De HeS.L (Covt.of India New Delhid 0P S e buin (Rag
S.C.E. Plant H.S Lo ov o
‘&.L.“’.o. H.s.ll ..
5.L.1e0M/gH/Cammon « 9. M.\, %kwa..& Lave
6. SQE. WSOH/G'
TeiieUe WSIH/G.

8-§r. Suaminaghan B.Piant Section Q¢ G epamelinins Pllod
9.Production Zngineer. o j _
10+CeTedo0, 2 2 & &0 P auda Lf b
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September 93, 1659,
Dear Shree Patil, N

-,

Thank you for your post card dated 7th
Septeabor, 1858,

e are sending you & copy of the LITUC
Conatitution and a cyclostyled list of our
Ppublications, by separate post.

rindly acknowl edge receint.

Yours faithfully,

{(Kelie SKITABTAVE )
SECnntaatTyY
shree B.B. Patil,
Sector 7, Street 31,
Nuarter 7B,
BHILAI. (M.P.)




HINDUSTAIN STEEL LIMITED /
(BEILAI STEEL FROJECT) /

EYE TN
it

e

TERMS AND CONDITIONS OF AFPOINTMENT

1- Pay in the scale of Rs. N

2. Provident fund, leave , Travelling allowances will be reculated under
the rules applicable to the Projsct, fro m time to time.

3. You will be on trigl for a period of six months durine which your
services can be terminated by the appointing authority without notice. The
period of trial may extended or curtailed at the discretion of the apppinting
authority. On satisfactory completion of the pericd of trial you will be
dsemed to continue in the post of . After
the trial period your services will be terminated with one month notice on
either side, failing which the defaulting side will be liable to payment to
the other side of a sum of equal amount of your salary for the period &X by
which such notice falls short of the periocd of one month.

L. You will be liable to serve in any part of India.

5a You will be allowed single fare, of the class as admissible under the
rules, or of the class which you actually trawvelled, if lower for Joinine the-
appeintment from your home station or place of employment .

6. The appointmenent is subject to the production of satisfactory reportr: |
from a Medical Officer not below the rank of Civil Surreon or by the prescrnibed
medical attendemt of the Project. '

7 The appointment is also subject to your character antecsadents being;
verified and found to be satisfactory.

é
8. You will produce two certificate of character from two Cegetted Qfficers
of fovernment which will not be returned, the Matriculation Certificate or ‘an
equivalent certificate in support of your agse and the certificates showing
your hichest academic qualifications. All thecertificates shoulld e in original
without which y

9. The offer of appointment is subject to the conditicn that you,do not
have more than one wife living/or/The offer of appointment is subject to the
condition that your are not married to a person who Was a wife living.

10. If the information supplied by you is found incorrect at any staese,
your services can be terminated without any notice.

I, _ accept the terms and conditions
of my appointment, mentioned sbove.

Date: 8: onature

Dasiengtion

Y



I do swear/solemnly affirm

that I willbe faithful and bear true allesiance to
India and to the Constitution of India as by law
established and that I will carry out the duties of
my office Zoyally, honestly and with impartiality,

(So help me God)

Sworn before me.

4

/

Simature

Dwsienation

Asstt. Administrative Officer Date
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&

I have reached here without any trouble and I am
on with my work. During the last three months so many
developments have taken place, about which T will write
to you in the next.date. Regarding mines full report
could not be possible within this shorty period, till
thepg I am sending one brief chart with this letter.

-

Dear.Brother KG,

Com.Prakash alongwi th comrade Sanyal started working
in the mines. Already 250 workers have been enrolled as
members of our union. Main problem is now that of timely
payment . The contractor (Jotti Brothers" at Chikli
mines, Dalli where we have started our work are there,
our relation is good with them.

The contractor passed one problem before our cormrade
that they are not getting their bill from the BSP for
the last 10 months. All the time as against bill only
40% of the bill has been paid to them as advante. So,
due to this there is a trouble in regard to payment
of workers wages.

Is it possible to move in tre Ministry for the delay
of contractor's bill payment? If it is possible then
do it and make your correspondence with Prakash Roy,
Ra janandgaon.
o e i
Veanwhilé you must have Zexkged received our memoran-
dum for mines workers of this area through C .Sanyal.
I‘hough that memorandum is not practical even then that
is a basis on which you can do some thing. From Prakash

Roy for the, mines.

I
I am leaving this area within a few days. So, you
don't send any letter to me or any amount till I write.
TUR dated 5th Movember on Ga

Send 25 copies of nda

Chaubets address.

Please take care of your health and advise accnuu.an
too. #hat about Dayanand? Hope other friends and Ujju
are alright.

/hat about Dada and Tai?

Even though I am away Trco you all, wmy ExXeam® mind

is always occupled with the thought of )ou friends. I
fail to bind suitable words to ecpress my feelings for the
heop you have given me.

going



Yrief Chart . 0

1. Dalli Mjines Iron Ore( Safface mining) Durg, I.P.
(a) Dalli Pahar B.S.P.Direct 750 Workers
(b) Pandri Dalli Nemichand 3eth ot known
(c) Chikld Jothi 3roth&s 1416

These mines are situated 65 miles from 3hilai Plant
In total about 3200 workers are working in this belt.
It has started nearly 14 months ago.

2. Ahiwara Mines Lime Stone Durg, .P.

(a) Under contractors {

3 jorke rs
names are not known | 300 Jdorkers

12 Miles from 3Bhilai Flant. Transport by Railway.

(b) Mandini
Contractor imba [rator (Cont. Xzkex Khemka)
dorkers not known
35 Miles belt. It may continue up to 30 to LO vears.
3. Coal

(a) Hirri Mines, 3ilaspur Dist., M.P.
Managed 3y 3.S.P. dorkers not known
Started before 4 months.

(b) Korpa Mines, Bilaspur, M.P. Managed by ¥.C.D.C.
200 Miles from 3hilai Plant. Transport by Xiwmiwax
Hailway .

L., llanganese

| LB IS 2 U . g ey L P L
& aligl - ilic S, _Jalu:\;f..«_. JL5 G e, i 0y o allageu o
?

About 250 workers are wbrking in this mine,
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Brief Chart

1. Dalli Mynes Iron Ore( Safface mining) Durg, M.P.
(a) Dalli Pahar B.S.P.Direct 750 Workers
(b) Pandri Dalli Nemichand Seth Not known
(c) Chiklé Jothi Broth;%; lhlé-

These mines are situated 65 miles from Bhilai Plant
In total about 3200 workers are working in this belt.
It has started nearly 1L months ago.

2. Ahiwatra Mines Lime Stone Durg, HK.P.

(a) Under contractors ¢
names are not known |{

12 Miles from Bhilai Plant. Transport by Railway.

300 Workers

(b} MNandini

Contractor Amba Irator (Cont. Xuakem Khemka)
Workers not known

35 Miles belt. Tt may continue up to 30 to 40 years.
3. Coal

(a) Hirri Mines, Bilaspur Dist., M.P.
Managed By B.S.P. Workers not known
Started before 4 months.,

(p) Koqu‘Mines, Bilaspur, M.P. Managed by N.C.,D.C.
200 Miles from Bhilai Plant. Transport by Rimwxx
Railway-

L. Manganese

Katangi Mines, Balaghat Dist., ¥.P., Managed by
B.S,P. About 250. workers are wbrking in this mine,
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21 pEC 1959

S,

It is with great reluctance we have to bring to the notice of your goodself
about the unconventional manner in which nominations of the Handling Agents
are being made by the Ministry of Steel, Mines and Fuel in’ respect of Steel

being 1mport?d by our Government from the East European Countries particularly
RUSSIA. ;

The handling and distribution of this Steel was being entrusted to the
established importers on the basis of their past performance. Recently Iron
Steel Controller, Calcutta, functioning under the Ministry of Steel, Mines
and Fuel, New Delhi, has been channelling such imports through various firms
who have never been and are not in the Steel business. These firms have no
idea of Iron and Steel and have been indulging in other business such as Cotton
Textiles, S.ilk, Banking etc. How these parties have become eligible to handle
large quantities of Imported Steel remains a mystery. There have been strong
protests from the trade circle against the policy of the Iron & Steel Controller
but it is regretted that no attention has been paid by the authorities and
great injustice is being done to the Steel Trade by allowing heavy tonnage of
Steel to the new comers who are by any stretch of imagination nof entitled to
be allowed to trade in Iron and Steel. It is a pity that just because the new
parties wield certain influence with the authorities are enjoying the benefits
when many of the genuine Steel Merchants have been forcibly kept out by the
Iron & Steel Controller to share in the business of Iron and Steel. ?

t

The following few new comers without any past performance, have beexgﬂé
entrusted with the handling and distribution of Steel: {3:

1. M/s. Lilaram Kewalram and Sons, Bombay. }' %

2. ,, Madanlal Shreekrishna, Bombay. X

o ,» Western India Steel Traders, Bombay.

4, »» P. L. Bhatt and Co., Bombay.

5. y» Rallis India Limited, Calcutta.

6. ,» Kalyanji Dhanji & Co., Bhuj and Bombay.

7

o y» McLeod and Company, Calcutta. etc. etc.

The above named parties have received and are receiving regular
allotments for thousands of Tons whereas many o0ld and genuine established
Steel dealers have been refused allotments by The Iron & Steel Controller
without assigning any convincing reason. The Controller and the Ministry
when asked of the justification and circumstances for making allotments to
novices in the Steel Trade, the reply has been most rude and dictastorial.
The authorities had the audacity to tell the trade that whatever was being

done should not be questioned as the famous saying reads ‘I am the Monarch
of all I Survey'’.

The Government policy is that established importers are only
permitted to deal in Quota Items: The C. C. I.‘s Office and other
Government Departments have rigidly been following the policy. It is
therefore, most surprising why without any reason the deviation has taken

place when the Government of India has strongly and repeatedly professed
this policy.

We have even referred this matter to the highest Executive Authority
of this Country, namely the Prime Minister of India, but it appears that
it has escaped his attention. It 1is hardly believable that in this
democratic State things like this should go through unoticed, and that
too in an entirely undemocratic fashion.

s ":ﬂ‘*
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LETTERS FROM N.D.

My dear KG,

I reached Bhilai and then Rourkella in time and
without any .trouble. I am dispatching one report on
the BSP by néxt dak. I request you to send your opi-
nion on this. In Bhilai I collected Rs.138/- to the
AITUC Building Fund. I suggest that, instead of the
money being remitted to you, it should be adjusted
against my wage, for this month and partial wage for
the next month. I would wait till I receive your
opinion on this point.

Kindly let me know when is the proposed steel
meeting going to be held. I want that two comrades
from Bhilai should also be called in that meeting.
Please discuss this point with Dada and inform me
accordingly. I shall send my report on Rourkella
afterwards, At present I am studying the situation
here, lgpe this letter would find you in good health
along with other friends. s

Rest when we meet.
Yours Comradedy,

Sd/-
Date 23-11-5G

Dear Atchuthan,

For long we have not met even through letters. I
am availing this opportunity to remind you about 3hilai
news, which was composed for publication. I have
also told you that after publishing that news send
25 copies to Ganga Choube's address at Durg, I was
there upto 16th November till that time the issue had
not reached there. So pleasg,let me know what is the
position. Hope you are all/good health.

More when we meet,
Yours comradely,

Bdyf-

My dear KG,

I am sending my second report on BSP along with
this letter. Meanwhile you might have received two
letters. I am studying the si tuation here. Please
gsend your reaction or opinion on my letters and report.

B mistake Il sent one envelop with address W you
in the'last dak. Don't send that &nvelop to me back.
Destroy that letter and keep the address eith you. Don't
gorget to put under-line on Sardar Hotel. Because that
is my sign. Again I am sending my addrees below.
Awaiting for your reply.

Rest when we meet,
Yours comradely,

Sd/-
23-11-59




SECOND _REPORT ON [HE B.3.P.

/ November 1959

ueneral Yituation:- \\//

Construdtion work in the B.S.P. is now gradually coming
to a close, and the respective departments are going in to
operation. lhe fate of the construction personal is most un-
certain., «Within three months of June, July, August as
many as 10458 workers have been provided with alternative jobs
for retrenchment compensation. Though the bulk of these
retrenched employees, were contractors employees, this fact
shows that the forces of retrenchment has begun and the
sword of Democles hangs over the heads of the construction
staffs.

'he 3.S.P., authorities to be apprehensive of the
repercussions that this process will have on the minds of the
pro ject employees. So, in order to ward off any agitation
oy them, the authorities have announced that the works-
charged personnel will be absorbed in the needed regular
categories. 3ut their method of absorption is contrary to the
interests of the workers. They fix up higher grade workers
into lower categories without test and ask them to execute

5 years oond. Secondly they are retrenching the workers piece-
meal.,

So ar as the T.U.Organisations are concerned several
important changes have taken place in the 3.5.P. Two new
unions rave sprung up within the last three months, though
they were in the offing even before.

(1) The 3hilai 8Steel Bmployees Association(Reg No.370)
(2) the 3hilai Steel Plant Workers Union.

Though toth these unions have in their respective constitu-
tion left door open to the mass of employees, their chara-
cter in sectional. The former is confined to the ministerial
staff and commands good influence among them. Recently

they organised a very successful mass meeting on the following
demands tLeaflet is attached).

The latter union is confined to the skilled workers, though
its base among them is weak. This union was initiated by one
Mohan Das of Bombay, having his links with the U.S.I.S. This
union is definitely a hurdle on the way of healthy trade union
activity. :

[he INTUC union is now controlled by Deshmukh- a
lieutenant of Shri Dravid, Labour Finister of M,P. Former
General Secretary of this union, Ashitikar of the 01d M.P.
INIUC was compelled to resign his post. Naresh Singh of Bihar
has been called back to Tata. Deshmukh has begun threatening

ow friends with dire consequences if they do not join the
INTUC,

The P.S.P. union is as usual, confined to the contractor's

Employees. One Amulya Desai is posted here by the HMS Hqa. as
the organiser.



5

Mone of the existing unions except the €mployees
Association are initiating any action to meet the demands of the

employees. l'he P.S.,P. union wants to do some thing but it
is ineffective. ‘

Tasks: - .
After reviewing the whole situation we have worked-
out the following line of action:-

(1) de have finally advised our friends who are either
regular or hope to become regular, to join the INITUC, their
ma&in demand should be:-

- Proper Designation
- Equal pay for equal work

- 'he minimum basic for the skilled categories
should be Es.150/- -

(2) rEtnowing full xmzi well the character of the two
new unions, we should lend general support to them., Otherwise
we shall not be able to win the employees within their fol3s.

(3) wWe consider it inappropriate to advise the works-
chrarged personnel to join the INTUC. It will do nothing
for them. Moreover, this might divide their ranks as some
would either join the unions of their own choice or would
fall out. 30 we have advised them to form an ACTION
COMMIITEE, whose objective would be to achieve:-

- Consideration of the entire staff on rolls
on date for absorption into regular categories
on permanent basis.

- Mo execution of five years bond.

- Alternative jobs for retranched workers in any
of the Government undertakings, preferably in
3arauni or Ranchi.

- Retrenchment compensation for retrenched personnel

de fail to arrest one epportunity when a Truck accident
costing two lives and injuring about 20 workers living in
the nmExrB¥ hearby town of Durg went on two day strike fiom
September 2nd. Their demands were:-

Jus facilities for transport of staffs

- [wo minutes silence in the memory of two
workers died as a result of the accident

- Compensation to the dean snd injured.

ur friends pdayed a leading role in this strike
and 1t was & great success. fHad we intervened then, the
ACTION COMMITIEE would have materialised by now. Bven
now it is not too late. We hope that the Action Committee
would materialise within a month and a hald.,
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BHILAI STRUGGLE DAIRY
(Feb. 10 - 21, 1960)

~ %
o,

In the month of November 1958, there was a hunger
strike by Hamid Khan of the Kamgar Sangh. Demands
included minimum pay of Rs.70 instead of Rs.48
(consolidated) and construction allowance. Hunger
gstrike withdrawn on assurances from maenagement.
But management did not honour assurances.

Causes for dissatisfaction may be broadly listed
as followst

~ Nepotism and favouritism when 'works~charged!
employees were made {regular®.
~ No promotioni no increment

—~ No security of service.

MANPOWER -~ In the operation side, there were 4,018
workers in November 1959. (uptodate figures
not available). It might now be 5 to 6,000.

On construction side ~ semi-gkilled,
ungkilled and c¢lass IV number 24,162
Operatives and skilled workews 11,157

354319

In the monzh of January, a memorandum was submitted
to Steel stry on behalf of ACTION COMMITTEE.
Demands were (1) Retrenchment benefits (2) Alternative
employment .

, Demand was placed by Kamgar Sangh on February 3.
R
From February 10, hunger strike began. Demands were: /
minimum wage of Rs.70; promotion, increments to make //
NMR categories into 'works—charged®. /

On February 12, workers in Open Hearth Electrical /
Grection Department went on SITDOWN STRIKE, W
Demands were: (1) We don't want to see Mr.Hamid =
Khan (who is their D.E.); (2) General increment

and promotion without any interview. Zonal Engineer
assured consideretion of their demands within a

day. No action was taken.

Again on Februwary l4, HeE.D., Open Hearth and
Electrical Erection STOPPED WORK. Z.D. assured
decision by londaye. On February 17, some more
departments Jjoined with the old gr ups and they
stopped worik. Within this group, scme outsiders
joined (it is knovm as PSP group).
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Mr.Prasanna (Z.D.3g — Open Hearth) was beaten by the
workers only because when he was surrounded by the
mob, he tried to break through with his jeep and
in the process some suffered minor injuries. And
then his jeep was burnt. I found that there was
no link with Dubey's hunger strike.

On 17th evening, D.G.M. went to kir.Dubey and assured
him consideratlon of demands. Mr.Dubey demanded
written assurances but this was refused. Here

it may be noted that the Bhilai management does

not recognise any of the trade unions.

Till l6th, there was no trouble in the production
sections. On 17th morning at 9.3%0 A.M., about two

to three thousand workers entered the factory and
started stoning on workers who were in operation
section. Result was operation work stopped till
evening. At that time there was no police in the
factory. Some work was done in the evening and in
night shift. On 17th evening, management gave order
to all Departmental Heads that "if you feel insecure,
stop the work" = including the operation side.

Police force (M.P.police) entered the factory
from 17th evening. On 18th, about 500 armed police
were posted in different departments. Bgtween
9 and 10 A.M., about three thousand workers
entered theg factory and started stoning, as they
did on the previous day. Due to this, the entire
work of operation section was stopped. One group
from the mod went to sabotage the feeder pump but
they failed. DBut the steam line was opened by

the mobe Result was minor damage in the blast furnace.

&fter that they tried to damage power house, turbine
house and gas pige but they falled. ®Emwk At bthis
time police lathi-charged snd firing was resorted to.
One ex—~artisan trainee was arrested from power house,
though he was not a striker. PFrom 18th evening,
Sec.1l44 was promulgated for 1O days.

In protest,the 'United Steel Workers of Bhilai', one
of the unions gave a call on 20th for one~day protest
tool down strike. It is not possible to assess how
far the workers acted on this call because of the
chaotic conditions which prevailed. However from
19th to 2lst, the entire work was stopped, partly
because the coke oven gas could not be supplied bto
other plents and partly because the operational

staff was not coming to duty due to fear.
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In the coke ovens, on 19th morning, police
lathi-charged on the workers in which five workers
were injured and one lost his hande At 2 P.ki.
when other coke oven workers cspe on duty, they
protested and most of them left the factory. Then
the District Magistrate and Superintendent of

Coke Ovens came before the workers and apologised.
After that 16 ovens were pushed.

On 19th night, 30 workers' representatives assembled
at one place -~ including Deshmukh of INTUC,
S.K.Dutta of United Steel Workers of Bhilai,

A.K.Roy and A.Mukerjee Iour men). In this meeting,
they decided on a three-point demand elected

a five-man deputation to meet the G.M. The

demands were: (1) Police force should be withdrawn
from operational side; (23 Arrested persons

should be released; (%) No disciplinary action.

On 20th, the deputation with Deshmukh and Kulti
group, and United skilled union met the G.M. The
G.Ms accepted all the demands end on the basls

of this discussion, one Peace Committee was formed
and it was decided to start work from 22nd morning.

On 20th G.M. issued one circular accepting some
of the demands (mostly the major ones)e On the
basis of this circular, Mr.Dubey withdrew his
hunger strike on 2lst evening. It was announced
in the mass meeting held on 2lst evening at
markeV maidan. The meeting is yariously estimated
between two te=fiwe thousand & . .

In the nmeeting, they condemmned the action of

the goonda gangs and it was also alleged that
"entire mischief was done giiIHTUG ~ we have
photograph with us and we 1 produce it before
the Steel ldaistry".

However, now I cannot comment asnything as to who
did thh mischief. Of course, some big officials'
hand is in it.

From 22nd morning, usual work started.

+

There is no case ageinst any operational staff,
Of course, ther: are some cases against 242 workers,
and some of them are still inside jail. Cases
include looting, damage, violation of l44, etc.
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Though the initiative was in the hand of the

HES union in this struggle but if wessee the entire
movement, then we must come to the conclusion that
it was spontaneous.

On 22nd, Coms.A.K.Gopaelan and Elias reached there.
They moved throughout the plsnt and some basti
area, held a pressEx conference and addressed

one nmass meeting. After their visit, the reaction
was (1) General sympabthy for us (2) They must come
from time to time.

In this struggle, PSP gained little. Our Comrade
Hamid Khan who is one of the Secretaries of this
union was out of the picture. He has lost his
position. In the first half, INIUC's Deshmukh
was an onlcooker but in the later part, he took
initiative. Some of our friends were very active,
some inactive and the rest neutral.

One good thing which happened was that in January,
we took a decision to expose Mr.Panse (General
Secretary of United Steel Workers of Bhilai) who
is the man of Mohon Das (linked with USIS).

During this struggle, Panse was exposeds There

is an election in the Union Executive in the
month of Mapch or beginning of April. I have

given slogen to capture the executive of the union,
remove Pense from General Secretaryship. I think
if our comrades work properly, then it is possible
to capture the unione.

After the struggle, management issued two more
circulars ~ one for the NMR and other for those who
forcibly occupied the houses. First one says that
all NMR will be retrenched from April 1:; another
says vacate quarters as early as possible. In

this about 3000 to 3300 will be agfected.

Now there is & strong rumour that there will be

strike again ~ may be it is an atteupt to create panic.
However, the deanger is not over, we must move
ceautiously, we must stabllise our aerganisation

(one suffered due to carelessness).

Ky suggestions arets
~ Re. operational (technical) staff, existing
position to continue.

- Gat control over United Steel Worizers of Bhilai
Union (organisation is there).

~ A wholetimer to work among unskilled, semi-skilled,
NMR, works charged and contractors' workers.

- Coordinatione.
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In January this yea®, I had in my report
to the Centre and P PC, indicated the necessity
to work on-the above slogan but the plans did
not materislise., Even now, it is NOT tco late
and timely intervention will help future work.

Hope comrades will realise this and take steps
accordingly.

ATTUC ORGANISER

March 14, 15560
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