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HINDﬁerAN STREEL LTD. ' "
- DURGAPUR STEEL PRQJECT. \\1:////

Of e: Order Part IV.N0.591 dt... 11-3-61.
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For Genersl Hanager,
Durgepur Steel Proiect.

S butlon- =

_Snri...... Pormanonda Chatterji. Peon of Traffic Depntt,
4)§f“~? i Traffic Manager,- Durgarur Steel Proiant,

T IO

~ Hindusthan Steel Ltd,
DURGAPUR STEEL FROJECT.

>

r;;"Admnfl/zs(22)/47501(6). The 15th April'61.

of;-Shrl Sudhir Kumer Sarkar ,unskilled worker,Rolline
ﬁq}. are terminated with effect from 1R-4-51,

SA/=~ XXXXYXXXXAXFXXY
For Genersl Manazzer,
‘Durgapur Steel Project,

u’ihlr Kumar Sakar,Unekilled Worker,Rollin~ ™™

ling Mills Depar'tment for information and necesexv
'*4 'he enclosed letter 1 sueo in favour of Shri Susdhir

«
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. As regarde the fiat which I discussed =ith wvon,ie naw na-tly

under my dispoassl & I s pavine eincs Eqrnh.

S o

TR i L cBHer oreaikain rrahlems whioh need
RERTs discus ion 1th You.

SR Avart from Durgaour Steel ,vou know thare ars Coal Minine

I * . M/C mznufacturing ,(2) Cementmining & Boiler ,(7) Allev Stasl Fantna
* o ry,(4) Carbon black-Philine,(5) Dureapur THPrMAl Powar Station

e 4 2 (6) Coke Ovend Induetries Board ,West Benmal Govi.
In Coal “ining ,I am procressing well & we »ril] he 2h)a 40
form ths first Union,

e. AV.B,xe¥¥xy Wwe are trving hord & gorsx -

In Cerent i.
rmed. There ie nn Unir,

‘core has been fo

-1, Alloy Steel ies under . S. L, »m3 ermeo hays hannra ma=hgw
" of our Union.

PR LR
bR D. T. P.S. (Ther—al P s c
- Two chaps went to meet woy
IS
« 27

leadercshin hut it 2 to-

et A4t fecnndaghd o,

T ot alsr 13mIavy Ay

In cokovens we are trving tn nanatrats =2n3 hana va wanlg

LfI am finding it verv Aiffipult tn ~ars with the crowing
_rements. Beet would be, if you ¥Yindly rav 2 vieit “ar “aw
~gthen you would e sble to asses in what ®av znd ~annoer
poyld Tove. L

Fi%learn you are corine to asloutts, Well. I 2on vyssx meet
sustayousthbere and discues, if vou so instenct -e T had a t21% withy
' " Com. Ramen. He £aid - 2t presant wey c=ttls R ne Wi LY. Qo™

P -l'lTD%ngep ] -
,4J

AS I‘eger"jc thp T"\Qﬁtlhg in D\]?‘”‘g'r‘n-n T aa? . Mo maed —al-
arraﬁgeﬂent for @ pepinom wchilicgylisy gk oFa- Ehgl § T 2 &
eqqlon, Wthh 1g echeduled to toke .\-1_,\_,.,‘3_1.‘-,}'__\ s mam ORARW e YT L

T T :..
'5" As regeride Lymewriter, "MiVeo csta, T wil)l Sicaiae - - -y
perconally.
Yours “aithfunlly,
7




. S "
Imeeting of t'e workers of Hind Hef: actorles LLQ., Pu1pa ),

’ - . . Bl T '
was held on 25.3.'l wnder the Tresidentsliin of Jom, Rharawan Da he
following resolutis have been nassed unsrlaously.

' . 5 - N . L Y.
pis meetling Zond its whole haarisd supmert to th
|

e cause

2 4 ¥ v - -+ 3
of huncer sirike lnched by Co:, Kedar Dess and oiler mersonnels of the
Union on the deman of re-instsie-ernt of te retrenched workers of Jamsednur

his meetins v e unon t'e anthcrities of fomnany and
aspecizlly off the hief Minister of "ikar to intervene in to the casevfor
speedy settlement £ the disnutes in order to arrest tro debterioration f
the situation whic is anprehen ©d to Be ore serious lue 0 cortinuation
of hunser sirile.

awar g,
President.

Cony to :

The Secretary,
411 India Tri.de Udion Jonsress,
4, sshaf p1i Road, New Delhi,.
|
The Chief 11nlste1
Govt., Cf n}l""-}.; 9
] Patra, l
’ f
The Secretary,
Jamshedopur iazdcojUnion,
Sakehi Road, Jamskedour.
{

The fGenersl Hana«L

Ny

Telco, Jamshedpur]
t
|
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HINDUSTHAN STEEL EMPLOYEE'S UNION, DURGAPUR
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) EXPRESS
NIHAR HMUKHERJEE
NATIONAL FEDERATION MULAYL ENGIILRING wWORKD
NACHAN ROAD
DURGAPUR
LINKING STELL wORKERS DEMANDS ©0 PaY COLIISSION IN ALTIAY
WILL Bt HARMEUL AND WRONG STOP PLEASE DONT PROCERD Ol THOSE
LINES

DANGIS

NIHAR MUKH::Jil;

NATIONAL FROBRACION . iAL Al @i il
¥ JORKLL 15 o

NACHAN ROAD

DURGAPUR (I .Bengal)

SEND T..0 REPRISENTATIVES IRON AND 3DESL M. 09ING CALCUTY
PHIRD X MAY

SRIWASTAV.L
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¢ HINDUSTHAN STEEL EMPLOYEE'S UNION| DURGAPU_R

e

S Nehane Mukhow REGTD. No. 5172 =
Nolk ool reddcabtfm of Wekad o .:u.u}. (NPT # s NACHAN ROAD,

i

= N&bkmu Road, Dqu‘ b -4, DURGAPUR.4

._ 25 . b i
%ﬁl‘ej ho.nu, ...... = 4 ; : " t.H_._g . - 2 i

pom. Denge, g LR e Ld, # .

: Since the varty OT)C'T'OCC 1'a OVQT.*_‘LOu “d-}l ‘\'o ‘abl
qu:"-fo"-ﬁ labaile] f ‘YT!O o +HP I“O“ ( aton lﬂ:‘: .’- %Q“ s

tO e & k 2 Y t
Sent, Y‘Qc T :1g{v \ e

met, vou Dromiead to vieit the Steal
whow f&r vou will be sble to comlv-in Hﬁca Yot

X} By now ,vou w¥k¥ are in the know that I have manacad
to form the Uninn, Yy neme wae in the sxcutive liet it ae
~Y aced by another ammlincran, '«i

decided ,my nawvre nag ve=u renlacad
eeasht-present there is nothine to worrr shoui our lesderehin,
" The entire show is yun & manacad bv ms,

The area being = Concrese dominatod hnpﬂﬁowrﬁw’cdb’
_has been unleac%mu/ the Cf;*cprc¢90ﬁcarnci t0 ZOBE=AL ~ur
,1nf11trat10n .Some good Wamber’of empnloyvees have besn eacked

the employess took decision to keep the Uniom indevendsnt-o?
~affiliation till the time m matures. And I fasl we miet raice
ﬂrmhis skmkd stupid police verification,before the —inictars

gifyour direct;on .I have taken the deliverv of the lesfletse
whlch will be dl tributed after the exsutive mestine ,which
s going to take placethie evenine. You =il slen £ind ennl

AAcODIPG of leaflete. i

dre

A new office for the Steel has haon tabaen Hhavo
for the Elent-initr Al

'q§7 ¥ ”vlven Rg.500f%= as nagri .Now trvine for the : :
; thece I am cerryving raisine 1o2n with the symont st ian nf
&2tg L#W}gettlng from you.
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the Office Bearere & emcutive membere ara from the a*ﬂ’~voa—.

f?concnrned & also raise the icgue in the Parliament ,Than ,at
Laabt some relief may be exnectad,

& Ty

% .’.{.’.. 1 "'

“n;f=x€'-; I am sending two enecimene which vou vleace refar
Lo Comindrerjit or Zllas for reprecanting immadiataly hofare
~the Ministry concerned.

>, I have received your teleeram & I am movine as pe=

‘on police report. Therefors,in the midet of all these offencivs

:



Rally On The 21st May e
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“At 5-30 P. M. Opposite Kalibari, Nachan_ Road
TO DEMAND

 Immediate Constitution 0f Wage Boar
R FOR

bt %

Wa e, Hl her Grades with Proper differentials, Standardlsat of wages and Sliding Scale of D.A.
3 g g P g g

workers : Brothers & Sisters :

i Gulzari lal Nanda, the Labour Minister Govt of
has made an announcement on the floor of the
ment promlsmg the Constitution of wage Board
¢’ Iron’ & Steel ‘Industry}

eel Emplmees both operational and non-operatio-
fgfudmg elerical section; bad “been for long de-

ing the’ constltu_t,lbn of a wage Board, because,

ovt. 'of India had accepted the principle of a
'Board as” long back as the 1957 Tripartite
rencef ftself a

.&TISCO'worLers (workmen) in ' Jamshedpur
ﬂgo%‘ﬁa’stnke int1958, because the Govt. refused
)omtawage Board.: Burnpur sworkers hadi-also been
gﬁn ;dem‘a.ndt‘ sand® the ‘workmen: of' the three
3 Sector Steel.iplants “had ‘to’ conduct ‘many -a
Leﬁ for the most: elementary  wage demands and
problems. '

bas taLen the Govt. of India four years to take
st stepa ‘towards the implementation of what

\ s
e S

the steel workers are doing our duty towards the
country.

But we have not received a fair deal. The minimum
living wage is not guaranteed to the steel workersin
any centre, even in Jamshedpur where TISCO wor-
kers, after their heroic strike struggle won an impro-
vement in Grades, which are comparatively higher
than in other centres, the Norms accepted by the
15th Indian Labour Conference have not been occepted.
In Burnpur, there has not been any revision of wages
& Grades since 1949, In the panC- sector steel
plants the wage structure is at a rediculously low
level. The Dearness allowance is not comensurate with
the rise in prices & nowhere in the steel plants is there
a sliding scale of D. A. linked up with the cost of
living Index. - : A

+  Security & parmanancy of jobs is not secured for

any body. A large number of workers also either kept
as Temporary,. casyal or Muster Roll & work charge.

: a.ccepted in 1957. Therefore though belated, “we
come ‘the annoucement made’ about a wage Board
the Iron & Steel Industry.

~3 welcome it because, the living and working

In some Centres workers are employed only on the basis
of one years or three years contract.

Trade Union & democratie liberties are circumseribed

ions of the Steel workers continue to be extremely
disfactory, If the wage Board is properly Cons-
. covering vital issues affecting the workers and if
srful movement of the Steel workers is built to
sheir dewmands; most of the problems can be

“hc steei workers in Durgapur, Bhilal, Rourkela
;dpur, Burnpur and Bhadrabati, number about
«d thousand & our labour & toil is turning out
han 25 lac tons of steel,
play a proud role in the Industrial development
onal re-birth of the country, which is so much
cub on heavy Industry & steel production.
ng greater technical skill shouldering higher
ibilities, toiling & labouring day & night, we

& Victimization for Trade Union activities has become
common feature. Termination of services are going on
through stupid police verifications. Discharge &
Dismissals are also going on at random. Curtainent
of existing facilities are carried on without thinking.
No labour laws & practices are in the least observed
by the public sector management.

Against all this we have been conducting struggles
in one plant or other but they had been separated &
isolated. To day we have sueceeded in securing definite
promise of a wage Board.

We know, that the employers in the Private Sector &
the management of the State Sector will try their best
that the wage board is not turned into geod account
by the workers.



Tatas would want to prevent any rise in the pay-scale
f their workers and if possible to effect some retrench-
nent, Burnpur employers are also interested in reducing
he number of their workers & preventing wage rise.
"be State Sector management would like to keep
he wages & strength of workers at the present
evel & not allow it go up to the level of Private
iector, particularly that of TISCO

An attempt is being made in the State Sector steel
lants to apply Central Pay Commission Scalgs «
srvice condifions to some cateqory of workemen. Such
n applicaton uf pay Commession scales to any section
T workmen will be aganst their

witerests. The pay

imniission recomendations were itn many respects so
1d that the ceniral Government employees had-to go
v strile against them.

helpful to the we must therefore
fuse to be bound down by the retrograde recommen-
ttions of the Pay commission in this respect.

This is a serious threat and as against this, we, the
el workers & our union the Hindusthan Steel

Thiese recommendations cannotl
steel workers (&

npicyees Union, along with other- Unions must mobi- -

2 and- build up a vowerful mass movement to convi-
¢ the wage Board of our Demands and make it -
acede them.  The appointment of wage board should -
ke every stee] worker move into action & speak out
- demand before the Board. !

Right now the question is of the constitution of the
ge Board & s terms of Reference. /

knowledge from the steel woskers.

44

.,

We demand— 2 ”' .
(1) The personnel of the wage Board should be
immediately announced and the wage Board should be.

asked to visit all the steel plants to gather ﬁrst h&nd
AN

£

. -r.
(3) The terms of reference should be . w1de.;enough-,,x RS

to cover Wages and emoluments in all its forms and

other facilities of the workers.

(4) The terms of reference should. al~o mcludfw iR
Interim Relief. ’ ﬁ'j}: P o

i (5) ~ The Wage Board should be’ “asked to eubmlt 'ts..

final report within six montbs. RN

. i ,‘ ‘f.‘r.yti:u._r-v-. + % K
Brathers and sisters: In order to butl

powerful movement round these, demands‘h

effectively place our demands before. the Wage, 8
ﬁ". = e v =
Board we must organise ourselves under the banne p e

Let us then go forward_r‘_fq‘
movement of all- the Hundred t
workers for Living Wage, for: hEh :

Long live the Unity of Steel Workers i i
Long live the MHindusthan Steel Employees’ ! : y “{'““
Union. Ik,
d 2h u,ﬂﬁ- R o g
With Greetings, . 1" 5’%—“j RSeo -
Jt. Secretaries- oot Sl

Jiban Krishna Smha .

B. K. La.hm" . J‘i‘ﬁ"

Ranajit f‘hakrabort)

Jiban Bihari Roy ©
‘Pravash Sen © "5""';._&'_"'“': B
Souren Bhattacharjee
Ajit Mukberjee «

Saa
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"H ndusthan Steel Employ /e’

Union

NACHAN ROAD, DURGAPUR
(Registered No. 5172) ,—’

- o//
Friends, o

We are employees of different departments of the Steel Plant
at Durgapur which constitutes a vital part of our national
construction planning for the welfare of our people. Iron and
Steel constitute the basis of industrialisation and planned progress.
As such not only of ours, but the fate of the people at Jarge is
indeed .intimately linked with the success of the Steel Plants
which have come up under the public sector at Durgapur, Bhilai
: and Rourkela.

Rou _ : :
s On Lcompletlon of : the construction phase, full production is

2 _-.-_begmmng to,g'tart and mumber of workers and employees is also
'L.dally j

=,
h ncrease .+ It has, therefore, now become necessary for

_the workers to orga.mze themselves for ventilating our grievances
_anﬂ"‘demands We beﬁew that all these problems, grievances and
demand§ can “,be resolved by means: of mutual discussions and
éotlﬁxonsgvxth the authorltles, and through collective bargaining.

"*‘ée hope théiocalxManagement also will reciprocate in this regard.

., Demands for Wage Board Accepted

You haveﬂlready come to know that the demand of the workers
and employees engaged in the Iron and Steel Industry in India
for a wage'Board for the purpose of standardisation and revision
of Wages, allowances-etc bas at last been accepted and decision
of the government of India for appointing a Wage Board bhas
already been announced. We welcome this decision. We should
also at the same time be ready to carry out the task of preparing
for submission to the Wage Board memorandum ete. ' comprising
our demands.

Meanwhile till the Wage Board makes its final recommen-
dations we have to press for interim relief by means of
mass petitions, etc, to the authorities and Wage Board for
interim relief which has been granted by all other Wage
Boards formed so far in respect of other industries,

Our Immediate Problems & Grievances
Apart from the question of standardisation and revision of



wages, allowances, efc,”we have got a number of pressi ng problems $
and grievances. Your active help is therefore needed for the pre-~ "
paration of a Charter of Demands. “hie ) o
Arbitray action by Mandgement
Without holding proper - enquiry- the Management thav'é'i
arbitrarily taken disciplinary action againt a number of emp!oyes
In order that these cases are reviewed and reconmdered*we hav_b :
to make all efforts for that. \ k% ‘:: ‘ ’ f-j Al
Works Committee and Standing Orders i :
As you know, no Works Committee has yet been formed in the
factory as required under the Industrial Disputes Act. Our demand
is for immediate election of Works Committee, both Departmental AL
& Central, in the manner prescribed in the Industrial Dlsputes Rules.
Also, the Standing Orders and Rules that are in force at pre=ent Are
not certified and workers' opinion was not sought in regard tothe & =
provisions of the Standing Orders before -these were brought mto:
force. One of our demands is, therefore, for a certxﬁed Standmg.;'gz-@
Orders replacing the existing Draft one as required under the law. .
We have also to press forward the demand for permanency Sof v
muster roll and work charged employees, and for rev1510n of the

tion—The Hindusthan Steel Employees” Union which has sxaue beem;,g.éﬁ 1A
registered by the Registrar of Trade Unions, West Bengal AIready oy
large numbers of employees has become members of the Umon We
appeal to all those who have not yet been enrolled Ato_gwmme- —';f %]
diately earoll themselves and to contact the Unlon office in
connection with any of their grievances, problems, etc.

With greetings, X

2

Secretanate

HINDUSTHAN STEEL EMPLOYEES’ UNION
Date 18. 4. 61. Durgapur.

Ganasakti Printers (Private) Ltd., Cal-16. . 2 P
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HINDUSTHAN STEEL EMPLOYEE'S UNION DURGAPUR—

1 : s !

. REGTD. No. 5172 e [982d
+ Secretary, National Fed.of Metal & ReNACHAX ROAD,” |

- Eng Wrkere of Indla, | ephe¢ DURGARURu -7 |
ftef. No............ ’ < Dated.. Ao 2. .. 19

Com. Dange, ==

I come to Durgapur the next dav vou left Caleutta. in
urgent meeting of the Executive Committee in extended form wae
callYed & decision to obgerve 21t May aec 2 Wape Booard dav wae fxl
teken .

We did carrvy on a strong Compaion and the result wae
withdrawl of bunger strike bv the U,T.U.C., leader Manick Gupts
.who was sheduled to go on fasting on & from 29nd May ,om the
{mplementation of pay commigeion . The poor chsp was forced to
st age a2 back-cut,

21st meeting was a largely attended{ﬁv the Repular
W rkers though the meeting place was far away from the Steel ¥oww
Town. A fine reactiomn has been created becsuse on 21zt Morapraii
Deshel, openedn"f’an Exhibition in the A.I.,C.C, Pandel on the gamre

timegMbrkere came in our weeting & Care went in thelr show,
/

Jt Secretaries met the G.M, & have submitted the 11 st
of the ocffice bearers. They asked for the permliacion of 1ang
but wae refused on the ground that since there are other Unione
& once perml ssion 1s given to thie Union then the Manacaement
won't be able to refuse other Unione.

Another developement « I met with the D.G,M (reoreorna?
twice. He has sccepted me & has agreed to metl me whenever 1 will
seek Interview. I discussed with him in detail the Al sputee.

He informed me that verv soon the election 0f "brke
Committee & canteen Committee will take nlace.Votera 1{et are
on the prepsration.

Ae regarde the denartmentsl Tvtee Cammitsdaa  +he
manageirent has got some confusions & thev are sesking clari’
cation from the Labour Commiesionar. Manacement 1e ,:,1?90 t avring
a Labour Comrissiongon lien service from Nfst Bengal Lsbour
geparbment coon, I will De meetine him =rain

b A



HINDUSTHAN STEEL EMPLOYEE'S UNION DURGAPUR
e REGTD. No. 5172 -
NACHAN ROAD,
"~ DURGAPUR-4

: s
- ¢ JAeke ’

o /

I have placed order for » mike & have advanced Rs, 2N /.

The Total sum may o up to Re.700/= mithin few dave, I wil1
post you with the sctusl figure, 7

That thing {e available & availeble within vour
estimation , There will be no difficulty of havine that
on "NAMES" ,Delay msy enhance the smantity.

_ e

Please write st ﬂeast. few dave befora vou %%’L’m -
Czlcuttaz, I am fine & emjoying nice hot blsets,Trv to

remain particular with vour health,

Yours affectionately,

e

0: - Copy of leaflet , f.Ad. (.
" "(English,Bengali & Hindl) Mhare
£ T
i

NSy ‘vRash  an L L

Ny £ ¢ L] \ A =i g AL bt %) “} ‘;'J
i/\/y \/W f}’(,’/d_)“.za NaA P d‘ \."; I AL AT TR sy 7



June 3, 1961

Dear Com.Nihar, \ ~

Yours of 24th May to\gcm.Dange.
Se Please make Liie necessary arrangd.enis
and let Com.Dange know about iv.

With greetings,

Yours fraternally,
A

(K.G.Sriwastava)



Cony of Tglegrams _dated 17-6-1061,

Sri Gulzeri Lal Nanda’UBigg:LahOUt N
- New Delhi, :
Sardar Swaersn Singh Minister of Steel,Mines & Fuel.
New Delhi, =
s Aodu Satter, Labour Min! ster, Weet Bengal Covt.

" Calentte,
Sei D.Chatterjes, Labour Gommi seloner, West Benral Govt,

New Secretard ate Bnuildine,Caloutta,
Chel rman ,Hindusthan Steel 1:d, Ranchi,

i
TMPLCYRES ACREIVED ON PROPOSED 91 CF CONSTIUATTCON
ALLOWANCE ()

INTRRYZNE CURTATIMANT  OF RXT STING
DICLUMENT P AIDING DRCT ST ON WAE ACARD,
HINDUSTHAN STEAL. TMPLOYEES UNTIOW,
DURG APUR,
Dated the 12th June 1961, >
Vs
// (& \
4
\
\\ /
(2)

Sri GULZARTLAL N AN

DA , Union I abour Mirnd ster, ,New-Delhi
Sardar SWARAN SINGH,

Ministor of Steel Mines & Tuel yWNew Delhi
Chal rman

yHinduethan Steel Lt 3, s RaNchi

Reference TEGRGRAM 1°TH JUN

SIXTVYONE
NCT YET T4KmN

ACTTION
( ) SO T RN TN T
OF TORE! o I S‘ QCLTCl INT ZRYENTTON BYRT ATLMTENT
BY DI SCONTINURNOR SONSTRUCTION
ALLOHANCR PENDING

DECI3ION WAGS  BRARD

TNDUSPHA! STRERL WIPLOY SRS UNTON
DURG APUR, ’
atad 22nd June 1061,

Writtere Buildine
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Goyt. Of West Bengal.

e of the Labour Commigsioner,
Ofﬁ.cNew Secretari st Buildine,
1 Hastinge Street ,
Calcutta -~ 1,

Weet Bengal

No,527/61/Cori/Le,
+ J .
‘ \
: Shri S.N, Chatterii ,
rrom Deputv Labour Com~t esioner,
Govt, of West Benral,

To 3 The @enersl Manazar,
Messrs Hindusthan Steel Ltd,
Durganur Steel Proirct,
Durgspur ,Burdwan,

Dated Calecuttn, the Skl 15th June R71,

®

Sub: Alleged cut of copstmiction sllowance, .

b

Dey 3ir,

‘M th reference to the abova ,vou are renuested to cend
a competent represcentative to attend = inint meeting to be held in
Labour Commi esioner's OfPica on 28.5-R1, at 11 AM, to diceeves
the d1 spute raiced by hindusthan Steasl Ewnlovens Union over asnr-e-
hended reduction of totsl emolumente due +tn nwonoaed di secontinuance
of construction allowance,

Yours faithfllv,
S/~ yy¥¥YYyvYYvvvVvy
(S,¥, Chatterise )

Deputyv Lahour Commiezioner,
¥eet, Reneal,

Memo .No, 2995, /673/81/Cord /LO, 19,841

Cony forwadred,with reauect to sttand tha mestins
on the afore-sald date and time nositivelv, tn the Secret oy,
Hinduethan Steel Hrplovees Unieon,Nachan Rnad,Dureanur-4,Byrdean

33/- SN, Chatterioca,
Denutv l.ahonw Commfﬂe*nnn“,
Yot Pomoal
Labour Directorste, )
YWest Bengal,

The 16th June 1041,



HINDUS!'nAN STEEL LiMITED,
GU Raaru g STsRL rRCGu ©CT,
Ul zapur Steel s roject-r, .
(ui st Burdwan ,West Bengal)
&, #
No, GM/ag(3)/867 ~ -
Date the/‘/"?nd June A1
"

7
”

- -

To,
The Joint Secretary ,

Hindusthan Steel BEmployeec' Union,
Durgapur,

i =

Refi~ Your letter No,Gen/1NR 4+ R-5.81,
Degxr SiT,

The Geners! Msnaper hae arreed to have
an informal di scussion with vou at 12 neooan on the
23rd June ,1961,

Yours fsithfully,

/ 53/~ P.XK, Sen,
Asst,Genersl Manacer(?P)
Dureariur Steel Prmpjact,
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j Hi_qdusthan Steel Employees’ Union, Durgapur
- NACHAN ROAD : DURGAPUR - 4
Regtd. No. 5172
Re]" No. G’Qﬁl/ 120 Duce 28d.Juns j9s1.

.To
The Genmeral Manager,

Durgapur Steel Preject,
Hindpsthan 1 ted. |

Sub Recegnit}en of Hindusthan Steel
U

sir,

With due respect, I bheg te submit
that the executive cemmittee in its last
neeting keld on 18, 6, 61 unanimeusly
MEsolved that since the membership ef eur
Unien 1g nearing 5,000 geverimg all sec-
tien of employees, "Union sheuld pray fer
tke recegnitien from the Gemeral Managere

In persuance of that decisienm I am fen
warding this letter and hepe yeu would be
, %iid enough te “ =l +d recegnition te our
sBieon,

| / Ir thls cermectien, it may be memtiena
that the Gede ef Disciplime as accepted
by tke 15th, Tripartite will be regpscted
by ewr Ukien,

Witk kind regards,
Yeurs fa;tbfully,
{
V4 *ﬁi ) J
_x Joint Secreuary,
= 1 jYT ‘

MPLOYRER' S
La’IObz, DUR JAPUR.




Date.

#

o
.
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E%

'Hindusthaff’n‘,.,_—ngéel Employees’ Union;, Durgapur

A _NACHAN ROAR 7DURGAPURr///
Repgul. NO. STz

/ ] ; J -
Ref2 i g "' A L. 7. 0. / Dated.. 28th June 947,
Denge sy~ \ ?
Com.Denge e R 33\ Y .

Since I wsa busy with thg)aevelopmenpgkafter the A, I.C.C.
and eince you were sbroad,I did mot write to you.

E‘ °/As regards that - it may involve 2 or 1ittle bit more,
"1 Formalities too are there. I have necocisted with two, The one
: which will be more ~dvantareocus shall te elinehed. You mav cend
: \ 3,5 a/c pavee. If anv excess reraine- will be sent hack to ‘ou,
'Iwithin 8 or @ weeks vou udﬂba in vocecseion of the navers.
I Here we are agitatine on the proncsed ecut of construction
| allowance. Some 1500 sre invelved., Conceleation nroceeding fe om,
General Manager met with our union cn 23rd, June. We esubmitted
gome di sputes and wrang him on talerhone for the appointment, Later
" | on, he sent us a letter intimatine the appointrent. . Unicn 1eadore
: l were received bty G, ¥, nicelv. Tes & enacke were offered, DNiacuce-
" | ions took place for mor@ thsn an hour. I am wsetehing the develove-
ments closly. We have also submited » leobber in tre meeting for tte
recognition of cur union, All coniee are encloeed for vour reference,
On the other hand, with the vicorous drive 0 memhershin,
vehement slandering zciue on agsinat ue b 311 +he left parties,
Noture of the slanders sre - Nihgr Mukheriee ic a communiet, it ie 2
communist eponsured unten, not ar inderendent one . Sore 5§ orf will
goon be di scharged, 40 »0t 1c1n that unten- vour gervice tve wiis he
insecured etce L. n. 1. U. C, chavg were biigy wit: vhe A, 1. C. C,
Now,'PrODablﬂuuey are watchine, Jt, Secretsrv of I, N, T, U, C.
Sarer by, an expelled merber of C, P, I, went tc micte John, He has
brought some cash frem John and now “rving to nush shead, Anvwsgv,in
all the shopsg, our c=2dras are cerrving on hrigy setivity,

To-day in calcutts , there 1e a Sofint meetineg in the reom of
Labour Commi ssioner- A. G. M (P) »{11 attend the meeting,

G, M, has ocne to attend a meetine at Ranchi. ca2lled »v Snd
i Nanda., Azenda of the meeting rrobablv 1e -« ~o-ordinatinn of the

ke three plants so far labtour »reblem ‘s concerned, uni “orm gveter,
i-standardi sed rules, waves etc,

One important susnect T like to bring to vour notice,- and
that is traneport, I know I am ( Durpapur) bLeinpg helrmed hv vou, to
some extent even out of your means, Still , I have mo other alter-
native but to bring to vour krowledese, I don't ¥now how far wvon will

be able to help in this respect- it 3ll dermends on vouy rresent neoe-
tion and commitments, '

Hope wou are vhveicslly ouite fit, I am fine,

Yeours affoty

(Nihar, Nﬁ&bdf

P.S, 4y During A.I.C.C, A0 Stesl Workers were arfested 14 were
injured . G,M, bailed a1l the sixtv, Strike was there for

24dhrs. Og{'Ugiog reprezentatives met & decided to withdraw

and accordingly four repregentativ together with 2 other

Unions cont¥acted G.Mf“{%“?FQEZ%KiﬁéyuA.L.CfPWent back to

wrk ,0f course after‘hgeneral meeting,

G,M, did not act in a vindlctive wav,

2e

2]
s'.:'-,» .,)(,'ﬂ ‘I
= oo B2 g



o HINDUSTHAN STEEL LIMITED,
e Durgapur Steel Project,

ara P ‘
s"ggppoimed to the post Of L.D. Acatt. wyesf.
‘the Durgur Steel Froject with HeadQUarte¥
on'a pay of Rs.60/~ in the xzkx scale 0f Re

in
r i -
4-125-5-130/- Plus allowance under the ruh S

EY'Leave,travelling gllowance ,Dearness allowance,other"
1lowances (1f any) and contributory Provident Fund Wdllﬁg

“regulated under the Rules of the Company in force from-
to txme. 3

“This appointment is made againet one of the posts
.ted and sanctioned bv order to Adm1n~7/1(97)/“”744(é)

. -'\'?r
b_&ghe will be attached to the Alloy Steel Plant until}
0 rders. \,

will not be entilled to construction allowance;ﬁi

5
v 8
4,
4
1

53/ XAXX¥AXXXRAXX
For General Manager.

Durgapur Stsel Project, .

'jdaranorosad Mukherjee,
L vection, (2 copies)
e & Accounts Section,
: tate Branch,
'Hf;ce’Order File,

ersonfal File,
Time Keeper.
~oy;bteel Plant,




Genl/13c 1
R Y

The General ‘anager, LT R
Surgapur tael .‘rcjasct. @l Dileena . |
:uﬁb&p t'>e FETAY S\ UURG:PUR-4 5
durgspur - 2. = =i

z

% y

— AR

Sear CZirp,

erbers have decided to hold 3 Yasz Fellvy orn =7,97
= 5 Psilein front of the Unicn 2ffce., Ye heve nlresdv eubmit-

ted g erorandur (\3Vg~-sn-r 18 af cuwe Toncet aniine 'Tﬂf.ef;:,f:eg_
te 5ri Gulrerilsl ¥Nonds , ‘inigter of Lzbcur,30vt.of Indias ,
wiich include arong others the suestion ¢f the «d thdrawsl
of conetructien zllowance ,

It hee been decided that a copv of thet Memorandum
%111 be handed over to vour honoured self by wsy of a2 token
demcnstration in a maee Qerutagtion by tue menhares,

n copy of @ resolution inw regard to the cut of wages
of the workers for thelr absence on 24th,27th & 22th ¥ay 61,
due to traffic dislsoceticne & ¢thar toubhle condition will
aleo he hepded nvar to vou frr Aangidaratiap an tho shove
ocecacsazion,

I wonld therefaras,r ennest vou to kindly be aveilzble
2t your guaribters Datwean 7,70 4o % P, Aan WeTL51,

Thanking vou,



o

HIDUSTHAM STeEL LIMITTED

DURGAPUR STabEL FPrCJEClg DURAPURZ HURDWAN.

Teleorams; DPRSTEER
~ ®
-,

No. GM=-22(7} /1077

Date July, 292,

From; ShPi Po CQ NeOEi,

e}
o]

Dear

You
and

General Maracor,
Durgd ur oteel Proiect.

I'he Joint Secretary,
Hindusthan Steel Employees Uni
Durcapur. S

Sukdd
I a7 in receipt of your abcove aucted
are reuested to send trne mercrzundum tc the of
it will receive due congideration.
Yours faithfully,
£
/ (¥, C) Mared )
General-Manacer,
Durgabwr Steel Proisats



Hmdusthan Steel Employees’ Union, Durgapur

u_ NACHAN ROAD : DURGAPUR - 4

F é//((% mrdcw; Wu/)f Regtd. No. 5172
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W i M HELD
. OLUT IO AD N U ,
TEXT OF THE RES _ oty &obwz;n
ON_30TH JULX 3301, mi-m;ku 15 C.M. DiS#.

of[thé*ﬁindusthaﬁ Steel Empl-

This meating of Lhe e with concen the following:

oyees UnlongDurgapur oyserves

5 : illion steel plant
t the construction phase of the 1l m -
is anggg pear ing completiony with the commigsionfgg r:§12331
different Plants & #achinaries soperational nonf ggo L o
personnel are figuring-about 11,000 sonly in the following 2

1.9; Ungkilled - 20C0 apErOx.
2.7 Semigkilled - 1500 1

3. skilled & Opera. - 3500 '

q, Clerical staff 2500 :

5. Officers 1500

From the above break-up figures ,it becowes erystal clear
that productive hands recrulted in Durgapur steel project 1is nog 1
at a saturating point as has been claimed by certain high_of%iglgis
of the project before State Labour Minister,West Bemngal. In Bhilai,
at present the total strength of persounels figure at 17,000,

2. That in Durgapur ,the role of the productive and non-pronc-
tive hands is be~-coming significant in increasing the out put day
by day .Despateh figures will reveal that already a conslderable -
quentity of Ingote and finished steecls have been exported tQ the
South East Asiatic countries. This has been possible only due to
the sinceriest efforts of the ordinary workers, Whatever drawbacks
are there for gearing up of the production towards higher percent-

age of the installed capacity ig due to the inefficient managemrent
of the officers.

et

3e That old executive officers ,both operational & non-opera-
tional, from the Governmentsal departments and private gectors such
as Tatassurnpuryetc re-employed after retirement are following on
that outmoded imperialist legacles in maintaining that mueh deplo-
red redtaplism and bureaucratism. These officers ,mainly the ghop
Superintendents,General Foreman & gsome big officere in the Finance
department with fat salaries and hage amenities are misappropriating
all the powers delegated by the General Manager. They complately
lack organisationdl ability. Peraonnel management is entirely
forelgn to them. The importance of Public Sector Industriesg bas no
meaning to these officers,wno by virtue of thelr calaoua attitude,
are demoraliging the workers and thus hampering the smooth rming
of the production. There arc grounds t¢ belive that gome of these
officers are out to sabotage these public geetor Industryes for the
benefit of the vested intercst. It ic almost an open secrst that
gome few crores of rupees have drained out of this project.Thousands
of rupees worth cf materials and goods are vaz-ing away to the
unknown' world before the eyes of the Security officers,who are all
the time busy in preparing false cases against thoge who are Organe
ising the workers to defemd and safeguard the Public Sector.B
Therefore,it ies not at all surprising to find a loss of Rs.5 crores,

when thesge unpatriotic callous, elements are at the helm of aPfairs
of the adminigtration in varous departments.

4. That'modern'ateel plent is an integrated continuous process.

Each section 1s dependsnt on the other.Process of production demande
co-pngngtignnof all section of employees right from the General
Mangger to an ungkilled workar.

C Ont d"'? e
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-

(2) .

o-operation of management and,ﬁﬁgioyees can be achieved under
a givgn sphealthy oircumetanceéi Byt unfortunsately completeichaos
in respect of wages ,8ervice com itions,recruitments,promotione,,
houging, educatvional & medical facilities,emusementtranport agystem
1abour management snd etc jare prevalant.lhese obvicusly has created
distrust & dissatisfaction smongst the workers resultine in utter
demorailsativan.

here ,and
Se Tuat in order to wipe cut the pregent unhegltby atmosp ’

to run the Uurgapur Steel Factory at beest ,at 60 to 70% of the in-
stalled capacity.,this meeting urges upon the Govi,to redregs tha
following grievaﬁﬁes which are agitating the minds of all section of
the employees.

i) To urge upon the Union Govt.to immedlately ammounce the pames
of the persounsls of the wages board including the terms of reference
covering all auspects of wages,differentials,sliding scale of D.A.,
ete interim nelief ghould ulso be an issue betfore the Board.

11) To recognise the Union ythis Union has already atained the
largest percentage meubership ,which is mush above the minimum
requisite for getting the recognition.

iii) Replacement of the provisional standing order by a stendiung

order duly certified as per the model standing order of the Qovern-

ment of West Bengal. )

iv) Immediate Llection of the works ccrmittee Departmentally,
centrally.

v } To continue the Construction allewance . The move of the Hindu-
sthan Steel Authority to abolish the construction allowance is not
only injudiciouas but also destructive in view of the fact that this
decigion has been taken when the reality justifies a further enhoutde
-ment of wages, The dissatisfuction dus to the wage curtailment will
quite legktimately throw a large number of the enployees into a camp
hostile to the mmnggement which is not surely desirable. The matter
is also gerious 'as the Durgapur Steel Project Authority hag taken
this move ex-parte when tha matter 1s under conecilliation with the
help of the Labou Directorate of the Government.

6, To introduce Project allowance for all categoriees of the staff
operational and non~operational to the same tume of construction sll=
owance .« SOome principle in'¢ regard to granting of Project albowance
bave Leen adopted by the Government,sometimes back in 1956.Innumer-
able projects both public & privete enterprise are on the process of
Congtruction here at Durgapur. As such, Durgapur will remain a Prciect
area for years Regeiker o come. Conetructdrs and highly paid sith &w
techniciansA normally high purshasing power both Foreien & national
will rewmain’ here for quite somctime. So atnormal market conditions
will not go away from Durgapur in near future. This necessitates that
the workers of the Steel Industry should arply be compensated by some

speclal grant of the allowance till bonuses ars declared op the Ware
Board refix the wages of the workers.,

7 Lo declare production bonus . It is high time that the Durzapur
Steel project should declare production bonus. This ig also mineeded
Lo create enthusim in the minds of the wurkurs to get production
targets achieved within the scheduled time. '

8. To introduce heat allowauce to the staff who are attached with

hazardous job due to heat & fatigue. Almoet all the private gectore
industries including some in the

publie Sector have provided this
this allowance to some portion of thelr employees,whgragedﬁgnced'to
AG M M TR Sorep ak S‘F{nm_



(3)
"8b) Sodawater ,lemon,Barlay,S

ar,Ice,Milkshake atc to those
workmen who are subject to haz

and excesive heat etc.

' 9): . To give acting allowance t0 the staff who are forced to act
in higher eagacity {n accordence,with the provieioms of the Standing
order. Abgorption of the staff in their acting post after completion
of three months' acting in the said capacity.

10) To absorp the staff of the workeBarged establishment and
those who are being paid on muster.roll . A good mumber in the townshd
Construction Dtvis%on are how working in the workcharged establishment
and are being paid through musver-roll. Some of these workers have
completed A& to 5 yeara' service in the said capacity. In course of
time, many of such workers have been retrenched with-out 7iving alter-
native employment in the plant. Daily rated unskilled workers,who are
by virtue of the statutory provigions liable to be brought om to a
regular scale after cumpletion of more than 3 months' service are also
being denied thig even after completion of one year's service. Rates
of wagas to the mustar-roll need refixation according to the awards of
3rdMajor Enginecering Iribunal of Wsst Bengal from Rs.39/- (@ 1.50 p.d.
for 26 days )Jto Rs.7-/- for 208 houre in a month.

11. ¥ith tue coxmizsioning of different plant and machineries
manning have been fixed in a most unscintffic and arbitrary way by

the inexperiencelOfficers of different shops,resulting in terrible
workload uwpon the work:ry creating bottlenecks in the flosy of
production ,and gaggine avenues of promotions ¢f the existing personnel:

This prodlem is one qz? the vital one,on which depende entire

working of tae plant and one which sound labour relatios can be
established.

The authoritics ,it appears ,trying to follow the Furopian
standard force without impcrting Europian standard of 1living.in Bhilsi
the present strength {for the one million projeet is 17,970.Bhilal has
shown little profit also.But in Durgapur with =uch a 19w strength and
consequently with terrible workload and with Bvenues of promotious
digcontentment iz mountiag high resulting:de orallization.

So,1it ia imperative that manarement should immediately revise
their wrong understanding with respect with thesvital suspect of manning

12) That the grievances etated in the foregoing lines alongwith
some Others in regard to medical ,educaticnal,cheap & subsidiged canteer
Bus fare,recruitment,housing,fixation of wareas have beaen aembodied in

18 points,memorandumywhich hag already heen submitted to the Union
labour inister,

13. This meeting resolves that a copy of this resolution along-
with a copy of the memorindum alraady submitted to Union Labomy KMinist
-er be immediately placed with the General Manager.Durgavur Steol
Project for taking nececcary acttion at his level. '

14, Thig meeting of the members of the Hindugthan Steel fmployeee
Union,Durgapur sd2plores the attitude of the General Manageruﬁuréapur
Steel Project who, in defiance of hig previous sssurence yhave directed
to cut wages of the workers for their absence of 27th.& 28th Yay 1961
due to dislocation of traffic & other troublad conditions.Buc gervice

éstrunégy-zhet§r039ct.authorit%k& thgy failed to run the buses on thoee
&les due to the same reasong, or which the workers would not o
on streets to go to their plaée of duty. : A

But without considering their own lapse ﬁhe autho
o . o . v rity h
taken movs to penalise the workers by curtailiné thelir wagesg\ g

This meeting therefore ,demands,that the authority should
review thelr decision in its real pergpective & issue necessary -

orders 8o that the absence on thoge days are regularised by granting
special leave with wages to all categories of staff.
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bers of the Hindusthan Steel Employees' Union ,on
000 employees of Durgapur Steel Project,Hindusthan
to a roach your kindself with the following facts:-

’«struction phase of ‘the one-million proj ect at

. 30f which we had the. pride of being the emplo-
- lotion. With the gradusl commissioning of diff-
-els,both ‘operational &pnon-operational are
#But unfortunately . complete chaos in respect of
,iong, recruitment ,promotions, houging,edicational
k‘,anusement transport syatem,labour man agement
eas- the’ roll of the wogkersfis ‘becoming signi-
the total out put day by day and thereby stren
‘the 1udustrialiaation1.Bﬁt.iu return of their
rkers are being repaild with a buresuckatic
Oftheir welfare in all respectss Here officers
upon the workersg have been appointed but
rgapur is a complete & co-ordinated ef fort and
ssential to get results. In mopern Steel plant:
ction is integrated and contindoug and the
se co-related & all the workersiright from the
unsgkilled worker are dependent om each other.
‘dilscatisfaction is allowed to.remain between
never be able to achieve the target. Ag you kno:
‘pogition is not too good and mo industrial fac-
y if it ie making huge IOsses every vearsFro.
have to pay the Interest on'the capital -+So
0 make & g00od show we must make even small
';ciation -and interest on capital.

@ Government will be ‘hard hit. Here the
~the overtime thay have worked add for. &k
perintendents are callous & tough

a slip evervday for the workmen.In x¥ekx
& the Supervisors,can do a lot in
gmongst the wovrkmen and raise t heir

on. It is bbing inpréaeed upon you
S8R0, Durgapur, as per ISth.
;g‘the criterion of one year' s stand-
which carries the confidence of all
yership of more than 4500, We would
: mphere is no other Union in Durga-

““_";09 18 the ‘only in Durgapur
: ’qﬂE;ecutive Conmittee and not



PR

the Jeagt criterion of holding the confidence of the
majority of the Employees, we strungly feel that it is

the only Union which shouid get recognition from the Durgae
pur Steel Project authority,

2. WAGE ADAS & L8 3 It is most scaudalous that
iIn a §t§el Plant which hag the pride of a place in the na-
tion'g economy, the minimum congolidatsd wage inclusive of
#11 allowances is pald at Rs, 58/- per month,

Moreover, thore is complete anarehy in wage fixatlon
and in the matter of promotlolise Wages of workers doing
identiecal jobs in the same department di’fer, There is
or® pay scala for workers recruited from Kulti, another
fuogd those from Jamsihedpur and yet another fop those fxam
Fecruited directly, Qualffications, and Bxperlence, i1t deems
have not been considered while fixlng nay of those workerse
Viike fixing wage, the uwanagement never tgke into congidere
ation, botn ipternal and external factors for assesing
jobs accordingly. YWages for trades prevalent in similar
Dature of industriaes is an important factor to be taken
into consideration, but unfortunately Publiec Sector Steel
Hanasenent completely lgnores ite. There 1g sky-high differe
ence in the rates of wages for similar nature of Jobs
between the private and pgblic sectors, Thus the anergy of
thie workers ls not being unleashed, the produ-tivity
target are not attained, rogulting in fact, sabotaging
the interest of the national economye /o £ind that there
iy no standardised wapme in the plant, no proper classifi-
cation and no sclentific.prade and scale system, Employees
gro completely at the mercy of the various Officers as a
regult complete anerghy prevalls inthe wage structure and
working conditions,

To put an end to such stoﬂﬁg of aflalrsy standardisa-
tion of occupational terms, standarised ware with proper
wage Qiffepentials must be evolved and for this purpose the
bast effedtive machinery would be the constitution of a
wage board, Bhe immedlate arncuncement of the personnels of
the bhoard together with the terms of reference covering all
aspects of wages including standardisation £ wagasysliding
scale of De Ae.y service conditionsg, fixation of standard
force in Ipndlan comditions etce, is the high time need of
the moment.

3. f i ] $ Quite a good
rumber o eruakings, h in Public and Private Sectors,
nave been launched simultaneously here até Durgapure Popue
lation are inecreesing everyday heavily, The small markets
with limited capacity %o supply have failed missrabdly

to keep pace with the demand and as a rosult the prices of
foodstuff and dally necessitlies of dife have increased much
in comparison with that of any normal market condltions
prevalling elscwhare, It Justifieg that the workers of

the Durgapur Bteel Projett shiould amply be compensated by
som@ speclal grant of allowancess, Howevar, a portion of
enployess mainly of noneoperational vin% of eof tuis
Project who were appointed ovcr hers prior to certain data,
vere gettlng g,long an allowance to the tuna of 18,75% of
thelr pay styled as Construetion Allowance which is going
to be withdrawan from the salery of the cu rent month on
the plea that the Construction phase is over., Whereas the
recality demands not only the maintenance of the status quo
but also a further enhancement of wagese AL present a
Skilled Worker Gr. III stated to ba drawing a total emolh-
ment ‘'of Rse 115/= {inclusive of D, Ae) zots in tiis hands

Contd. ..3..



3

ol

-

-:53-&//

in iils hands a sum of Rge 85/= aftar effaecting doduction
of P, Fe and othur mevenmus recoveriose You will definitely
appreciate this smount$ is not at all sufficient even in
normal market conditiong Tor maintaining a fanmily of three
consumption units as has been fixod by the 185the labour
Confarence iw your presarce. The lot of an ungkilled worker,
the minimum pald worksry can aasily be imagined in this
pergpactive,

Undor the above cireumstancag, we urge upon you t0
kindly intervens in the ma:iter go that the contimuation of
the Cunstruction Allowance 1is effeected waintalving the
statug quo of the waged of the workers till the Wage Board
Tinally refix the @ structure, The mattor was already
refer to your goodgelf tclegraphically as well ag to the
Labouy Minigter, Govermment of West Bengale Aceordingly
the matter is now under concilliastion with the help of
the labour Department, Goverrment of West Bengal.We
sinceraly believed that intervention {rom your level will
expedite the decision,

Wo also want that no discriminationeia should be ~
made in granting thig Conatruction Allowance to all calew
gories of staff irrespsctive of Operational and NoDe=Operw
ationale This may however be materialised in sanctioning
an allowance styled as Project Allowance or Parsonal Paye
In fact gome of the Officars in the ogerationdl side have
baen granted personal pa, in lieu of Construction Allouancqr

Law&fMﬁ}?BEe prineiplas in regard to granting of Construction

\ = dpidbroject & Survey sllowance have already been adopted by

et e “iha Mindstry of Finance sometimes back in 1956, nacessary
instruetions issuad to the respective minisiries,

Wn Right persong are not baing recruit.
ed for right postge Inexperiencaed persong have boen
rosted ag Officer both Junior and Seniopr in vital departe
nents like personnel,y Labour Welfare, gafety and tranaport
otce which has created a mess ovor thoso vital jobs of
administrative arfairg, °

QI%Q ﬁ 0%%%23 $ Casaog of muotion are very scantys
It is fou y stead of £1illing up higher posts by the
existing and officlent employees, these are belng £ill d
up by the outslderss Oftecn it has also beoen seen that eygen
the legible trainees of a particular departnent are not
gotting ct:ancesg in regular rosts of that department. In
coutrary to this legitimats custom, ocutsidersg, often une
qualified, are gottling c.ancas duoc to Bepotism of the aue-
thorities concornede As a result, workers, with desired
staudard of skill and working sa%isfactorhy are being «
thurgt into despair effecting the output at large.

Ww ? Acting allovance though
provided in the draft gtanding order of the Durgapur Steoel

Projoct, unfortunately is not being allowed, Thorefore
Acting Allowabce ghould be gramted forthwith with ropros-
pvactivo effects

Pergsong who are acting in the higher grade should be
made regular after rendering throe montbhg contimous sere
vice in the said post, -

) { it ¢ Provisiong as laid down in
the Factory Act, tulas and Regulationsy are uot being
émpl:g:gt:: pioggzly. Wbrkgza are boing discharged at rane

on out giv thom the chancecof ever prolimin
defencee Basel2ss and M4 scheivous gglice repgrts hmngghgn

contd. L .‘Q.
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%ggg_gggn tho reason for dismissal of many employees.

asog of suspension on petity of ence are mmerous.
Callous attitude 1s ddsplayed whlle granting leave etc,
Orders of injury leave, payment of leave waged, coupeDe
sation fasey are delaycd unnecessarily. All_ﬂl%
gug to _absafice of a gtrong ngrgoqng;_ﬂgn§:§n3n§.~ rainsd
and experienced lLabour Welfare Oificers have hot been
euployed in most of the ghops, Only two labour Welfare
Officers daputed for such a blg planty with no status
.and saying practically do not liaison with the exigting
personnel Deptt, as a rasult employees experisnce plenty
of difficulty and hardship In geiting the elementary
grievances redressede Tne shop Superinsendants, Shop
General Foremanr having no knowledge of labour management,
due to broad delegation of powers by the CGeneral Manager,
arg nisappropriating tho Power such delBgated & theraby
precipltating hasty and spontaneoug actions of the em-
ployees, wiiich surely is not desirable in the lnterest of
both the employeces and the Goverrments 0ld executive
Officers from the Govermmental Departments and FPrivate -
Sectorg re-employed after retirement ave Zfollowing on
that outmoded imparialist legacies in malrtaining that
wiach deploraed redpapism in disposing of the cases of the
workerse, Piles, once put up ou :the ta le of the hoses do
1ot return on the tables of the asslstants within a rea-
sonable time. Sometimes, months together are elapsed hLew
fore final disposal of a .case.

Ve suggest that in sach suop experilsuced Labour
0f ficers with authority to racord ¢t helr sayings against
the above officers should be posted forthwyithe Thes-e
Officers, so recruited will maintain liaigon with the
Coantral iabour Dgpartmental & glll take steps for a gpeedy
disposal of casese. We also suggest that an Vfficer to the
rank of Dy; Labour Commisgionor or allicd should be taken
on forelign service terms from ths Labour Directorate,West
Bengal Govermment to sirengthen the Lahowr Departmedt or
pergonnel Department with the introduction of the existing
labour laws and practices. We feel by adopting the abwe:
mentloned suzgestions much of pravailing anarchism may
be removed.

7, WGLPARE & AMEVITIES 3 Thougards of Rupies have
been expended to provide amenitiss to the staff, But till
thls date, out € the arenities fupd. the authdrity could
oniy set up & Public Lilbrary open to all, couprising of
some hundreds of very choap Bnglish fictlong onlys Bub
the admission charges of that said Library too is proe
hivitive %0 the Ordinary workers. Two rzsidentisl quartors
having 4 reoms altogether, oach maasuring about 10' x 8¢
have so far baen allotted to open two mumberg of coumunity
centres, with no gmenlitlss at g1, In the management of
these eentres, no sayings of the employees are honoured til)
this date, A few numbers of Officers with thelr relatives
only are paying casual visits to thesa centrag, There is
no arrangament for public trangportatlion inside the Towne-
shipe areae. Only a limited number of buses are being plied
by the Durgapur Steel Broject authority at sohaduled
tours by the nain avemis only. ‘

With no parks, Ca‘eg, Cinemahalls or any such
emusement gentres, workersg are zetting frustratfed and
their mental health are also deterlorating. Thus the 1ife i
in the Tcwnship has becows monotonous and dead.

Mgy raed e adial o vedvatgal |
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WORKS CO g ¢ Durgapur Steel Project management
inspite of repeated urge made by w has not yel made arra-
ngenaents for election of the Works Committeg as reqpireg
under the Industrial Digpute Act. ¥Wo appeal to you to teke
proper steps for, immedlate election of Works Conmitiase -
Depurtmentally apd centrally. .

-3 5 8-

N\

0 MRT AT ) : G _ORDERS A set of
ungervitied standing orders hag been Imposed on the staff
g:ite unjustifiably for the lagt about cne yoar aud a half,
Deviations from the model standing orders of the G overnment
and other irreg:lzarifies are mumericus. & pecullar standard
styled as "Contract system® has been provided for in the
said orders, _

We placed a demand for cortification of%é tho geld orders
by thae labour Ministry of the Goverimemt of West Bangale
Probably due to this, authority took certaln moveg+to our
surprige to the Reglonal Lavour Comnissionery C aloutta
Goverment of India, Accordingly t he hearing of the saia
orders hasg alréady bean startsd, But we have not been called
for to place our saying before the Labour Commissioner, It
tag been brought to he notice of the Labour Commlsgsioner by
a letter, reply to wnlch has not yet rescned us. '

Q4 CHEAP &_ﬁg%ﬁ[p[ﬁgﬁ_;ug%égﬂﬁ 3 The present arraigee
neats of calering thRe workars ougit the canteeryg is qulte

inadeguate, Only two mumubers of small canteens nave been
started in sucha.a tig Plant urder one inexperienced Cantserx
Officer, Due to this fact, mot only ihe workers of the Plant
are facling uroubiesy The canteen kaxy boys are alsgo wuch
aggrieved being feced with the improper nanagement,The said
canteen Officer has bean broughl over here en @ foreign
service torms fraly the Central Tea Beard having no experience
for nanaging fthe cantsens of such a big Plent,

We wanht that two types of canteens will have to be proe
vided for sach shop of the plant,

These cantzens will be mangod by Cantcen Commititoes to he
formed wlth the aelected representatives from the workers,
Management will nominate one raepreseniative in saen of eueh
comniiions, Wole affaira of manazament of thess canteedn
will bo vested on to these commitfces including that of the
racruitment of the Cambtscn Monagers., Yo suggest that thore
saould Yo gubsidisged cantesns w?th gabaidy rondered by the
Durganur Steel Project anthority and cheap cantvesn at cost
price level without any profit are also to Lo getupe In
subgldiged canteeny thors should b2 arraijement for catering.
principal meals containing tho followlng items at rates mebe
tioned azainst %nenm,

Yozetardan Moal

1) Rice :

2) Dal

22 g%biif - 2 typas "

4} Chatn Je25 uP per meal
5) Hmbu Y *

I‘YS)“‘. ~\72£§2f“'lnzai: }.1;.2 !

1) Rice
2) Dal
3) Vegatable Fry
4) Meat = rwice {
Reh-towi Kvmegs | o q omow
- ente {

@ 0-37 nP por meal

4 I e P P
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In cheap canteens tea and snacks ote, are to be supplied
at the stangard cost price as suggosted belowe The service of
the cheap canhteeng should be available for 24 hourse

fe Toa « J nP por cup.
2, Samosa # 8 njij each.

3. Purd
& ¢ 3 nep. e2oh
Bread 1

and other suitable nemie v

Coupons for taling supply of the above items from ths
cantaen should always be svallable at the cantaen canfiters,

n’lm ¢ The Plart aroa lv pearly 5 milez from the
Townaship, Some RBuges are heing run by the authority to take

the work rg at Plant or OffTice fror thely residernce and return
therefrom, for wilch a ratc of Rs. §/« Eer mornth 1s c‘agrgad
from all the employees irrasgspoctive of thelr vage v ation,
Justice demandg that according to variation of rates of wages
of differsnt catagorliass of staffyt he rates of bus fare should
al3o vary., This priveiple has been adopted by some Publle
Sector undertagking as welle -~

We therefore, demand that the followlng rates should
imodlately be iniroduced,

1) Worke$s drawing a basic pay 0t axceeding Rse 60/e
POY 1Orth sw R§. 2/~ 4 "

2) Vorkers drawing 2 busie pay nors than Rs, 60/= mr
konth Rge 3/w

cx ATION ¢+ Authority has failszd till now to
provide aceommodation toa major section of the staff, In
nost casess 4 amployees have been allottod accommodation 3
Jointly in 2 gingle unit of 2 rooms only in consideration
of a rent te ‘he tune of 0% of their emolumcntsg, Whersas
sevoral types of guarters have besen bhuilt up of yhich some
arg stated to be meant for exclusively the Class IV gtaff,
But the tragidy i1s, vo mambor of the Clugs IV staff, mainly
the ungkilld yorkers, Bweep:rs cte, has ned beon allotied
wvith any sueh quarter so far inspite of the fact that uwany
of them ere nct local peoplc,

We will be obliged highly if your kindself takcs the
trouble to vigit the place; ubere theSwcepors of Lthis Projcct
have buen Lforced o live, Attisude of tha suthorities in this
regard s no% only callous but alse inhuman.

Under e ahove oireumsiances, wve place the follow ng
demands categorically for _our consideration s-

1) Waile allotting quarters prlority should be given 4o
the staff cgﬁsidsring theiy longth ol service only in this
Projact and‘\ othnayr conagidoration.

2) The rates of renmt should in no case exceced 5% of oneds
bagle pay as is being charg:d by the Wesg' Bon-ral Goveryment,

3) Proportionate rent should be charged from the respece
tive allotteea vhere joint accommodztion is provided total
of wiilch sbould not exceed the figureg, which might have
derivod from a single allottee.
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4) Immediate steps to allot quarters to the Class v
staffs should be taken, ,

13, MEDICAL Eegl;gzls s T411 this date only one tefte
porayy Hospiizl a Bem.&iﬁfiti for use of both the 8teel
Yorkers ang outsiders have been provided fore Mumber of
doctorg and fmrses are 1ot upto ths mark. Medicines and
other geientifie appliances are uasagree Doctors cannot
attend demiciallary calls except in the cameg of the blg
Officerse Most unsympatnetic and inhuman attitude 1s taken
aven in the cases of the workers getting injured while on

E Y]

2 = [ L) Sanes 1 4 . p‘-
tie0bg have been denied vacant cabins even in cases of amer-
cencys Cabins are reserved for use of the officers,

Adaquate arrangement for ambulance and a well-equipped
dispengary for the plant and firsi-aid arrangement for sach
gshop of the Plant arTe yet to be nade, Recentlys Sri Rabindrs
Kumar Baidya, a fitter of the Rolling Mills Depte met with
an aceident, He could not bs shifted to Hogpital for S hours
As a Teghlt, his accident has become a fatal one ,nd the poc
man had to meet with a premature death living behind hime
his widowed wife and a rewly born babye We have every reason
to sugpect that Late Valdya has not at all been attended to
by the learned doctor,

Yo suggest that the total number of the beds including
those ol tho Geperal Ward should immodiately be increased
from its present position of 75 to 2560, Number of doetors cg:
specialist in respective linfes and trained marses should
increased adequately, Expross orders directing the doectors
to attend domiciallayy calls in case of necesgity should be
1ssuaed forthwiih, A Blood Bank should be set upe Modern
equipments nead to be introduced.

155 %DUQ.‘-‘..TIOH&L FACILITY s Whan all owver Westu Bengal
frea rary oducation for the citizem have been arranged,
the Dupgapur Steel Project authority 1g exacting a sum of
the tune of Rg, 7/~ and more from thelr workers foi giving
education to each of their childrens Only 2 numbers of prie
mary schools have g0 far been, gstarted in the totgl area of
this Township compriging of all the Zonege Apart from the

tution fee a big toll is emmcted in the nature of transport,
tiffin and other chargese. aat b ot & as ot d

' :‘.l it 1 . f__ - . !
that the medium of educstion ip Enelish. Innmunerable come
plaints have reachdd us in the nature that discriminatinpg
1;3 being made between the children of the wrkers and those
of the Officers while admitting %km in the sald schools. Til’
now only one higher Sgeondary School has been gtarted.lo
arrangement for highar educatlen has yet been made,

Wo emand that free primary educatlion for the childron
of the employees should bd provided for. Adequate numbers of
schools must be opened ium diately so that no discrimination
1s made in time of admission, No charges for transport,tiffi
etc, should be made, In an independent country it is the
natural expectation that one should get education through

one's mother tongue, Arrangement for higher education irclue
ding technical should be made forthwith, 2

Contde seBevs
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For imparting higher technical and vocational odu=
cat:lo; to the degirous vorkers of the plmihzechnical day
school should immadiately be started under National
Vocational Training Scheme,

2 ! oF G 8= A large mumber of
workers have baen kept in Mister Toll on workecharged estae
blighment after éontimed service for more than 3 months,
In eontravention to tha f2ctory rulas. Yo definite basis
for decasualisation of the said workers have been adopted
so far by the ﬁurgagur Steel Project authority < Con nts
heve roached ug that a quite a rmuambers of unskilled werkers
have been pald on dally ratg haglg for more thapn one year a&
and they have bean mwsER in this respect by
others tor Thw apparent reason

Your personal intorveutlon ig therefore requested din
t is matter for amelloration of this longstauding grievance

%ﬁ.;%gﬁ%%%@g t Tralnees, who have earried on several
months a ave been worl':ing independently eomplying ~.
the norms of production ghould be £illed in proper scale

without contimiation of training,

All these grievenmces, zs stated above, have been &
brou%ht to the notice of the Durgapur Steel Project author-
ity by this Union since its inception for more thgn once,
%ggever, although tine Proi ¢t authoritles failed to dlsecard
2
@

above grievances outrizht, they conceded to ver
of them ti thig date, ? d . ' ¥ Ty

 We belisve that although tha overall management of ’
e Prolegt has beon vestod on to u semi-autonomous body,
slill the “overnment is in a position to intervems in many
rogpecise Bven now, the Bourd is not in a2 position ¢to ime.
plement their deelsion on vital ma.tters<!J unless approved

by the Govermente And interventior at Government lev
is roqulred at pr;sent. ' -

__Hope, all 'our prayers will be consided to by your
k.:.ndsaff ine-as-miach &8 the conditions narrated egein.
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Hindusthan Stee! Employees’ Union, Durgapur

NACHAN ROAD : DURGAPUR -4
Regtd. No. 5172 < /’A

Durgapur Steel Project.

L/'

Ye understand +that sSri chri Fagesh,
Chairman, Hindustan Steel Limited, 1is
visiting Durgapur on 3.8.61. We also under-
stand t..at the nion Winister, Steel,lines
and Fuel, Sarday Swaran Singh is also
reaching here on the ggme day. We have
alreedy zend one telegram to Few Delhi
to the Hon'ble Minister soliciting am
interview.

Sir,

;. We re-uest you to kindly include in
their itimerary an interview with us and
to inform us accordinglye.

Yours faithfully,

( Ae ¥o Mukherjee)
Joiat Secretary



Hmdusthan Steel Emyloyees Union, Durgapur
4 NACHAN ROAD : DURGAPUR -4 /

R'ef No.._Genl/139 Regtd. No. 5172 Dated_,.y,é 196196
To L - S
The General Manager, /,//
Durgapur Steel Project. %

Sub : Copies ofthe 16 point memorandum submitted
to the Union Labtour Minister and the resoluti{on
adopted in the Mass Meetim held on 30,7,61.

Ref : Thbis Union letter No. Genl/136 of 28, 7. 61.

Dear Sir,

As desired by you in your office letter No, GM-38(3)/
1071 dated 28, 7. 61 I enclose herewith onecopy ofthe -
memorandum submitted to the Union Labour Minister and a copy
ofthe resolution adopted by the memte rs unanimously-in
a raily of 4000 held on 30. 7. 61. :

I hope that immediate attention on the above, consfder-
ing the spirit and the sentimeuts of the workers reflécted
thereiny will bepaid ty you for the earliest redressal,

Thank ing you,

/
Yours faithfully,

%m A

nt Secreﬂarv

e e R
DUHGA R.
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have-héard from K regarding we, few davs

registratxon‘mas heen done. Papers will be av-
kg. Originally I told you for 2887, Now on the

a quantity 1s more. It is iwu winuces walk froi
oad ( Nachan). ¥a®w I ghall have tg m%ke a geleae
40int names. Therefore name of your faether and your
drgently required. \*’..E-nvu\a gumd Tk Jﬂa wma{no&.-l

you ard@ in the know of our Press conference whch
-5 r.union office on 26th. july. After that on 30th
‘mass ! ing was held. 10.000 leaflets were distributed .
ployees attented the meeting and 2000 employees varaded the
own. :The demonstration was sunsly an impressive one it dig

.:;z._

i e qgﬁp'b_letter to G.M. that a resolution and & copy of the
randum already submitted to Sri Nanda will be handed over tc him
“offa token demonctration from a mass reprecentation. In@ediatelv
forwarded 'a letter to the union withvax to sbmit the documents
“office. We did not gc to his house and after two days , a1l the

ere ‘handed over to him in persons. We also reouedted the G.M.
jﬁhn"pgﬁgptment with Sri Swaran Singh which he comlied with,
Ul ongﬁould seeX interview through GM. lewvel. I.N. ¥T.U.C.

2 news'saw the minister late at nisht.

u;égzg¢ome successful in forcedng the I.N.T.U.C. to
demandss I.N.T.U.C., on 13th. convened a mass weetine
gedd attedded. Maior portion were from the village.
oership drive is continuing. During the last three
cgrned an expenfiture of about 2000 rupees~ mainlv
+ A8 r8gards other unions, they are fading awav.
1S

ir.union.has good hold in coke ovens,Coal washerv,Pig ~as-
“intsom %hp@lon of Blast furnace, Foundry, C.E.M, Loco,

al g?'ﬁg?iprnsbip Garage, Instrumentation,in two relays
510Dy :Soaking pit,Chermical testings, Accounts section,
%%'Q;Dngﬁﬁguse construction cverseers. We are week in

o
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1155 Blust furnace operation, in one relay of Melting sh or
ing plant ang. '

__ggbggj,worgs committee election takes place , 81l of our
ersiwill be returned and it ic really do#tful wheather

offany other union will be able to return.

d'in some other small sections. One thing I can

vamly

: thtipning quite smoothely and new new elemente
ting out the slanders .
T

>

the leaflets, resolutions,sys merorandum and
aqce%{o;;y0ur reference,

L

oySiE&ii?fik fit . 1 a2m rmentallv fine but not

;1 5f .w. ¥ ihEZ,j[ : Yours affectionatelv,
( e th. g - Q%#T}wwh(u.ﬂihﬁ Vi
‘-‘.\ L] ! -
S LT Y
Ao

o
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Dear Friends, Brothers & Sisters,

Since the inception of our Union in
February this year, we have heen recciving
co-operation from inereasing number of
employees of the project in moving in a
peaceful manner for redressal of some of our
grievances. The most noteworthy movement
initiated by us was on the demand of setting
up a Wage Board for the Iron & Steel
Industry. This unleashed great enthusiasm
among all sections of the workers. The Govt.
of India have now come out with the decision
toset up a Wage Board for the industry,
although the personnel and terms of reference,
cte. bave not yet been finalised.

The vital problem agitating the mind of
the ,workers at the present moment is the
impending cut in construction allowance.
This allowance was being pald to all such
staff who have joined Jthe projeet pricr to
certain date, The cut is all the more unjusti-
fied when the continued increase of the cost
of living at Durgapur warrants further rise
in emoluments. This cut will badly hit the
standard of living of all those employees when
the emoluments of most of the workers are
even below any minimum standard. There
is no doubt that this eut wiil bring about
justified discontent amongst the workers, We
have already i course of a memoranduin
addressed to the Union Minister for Labour &
Employment and copies to all concerned
including Steel Project authorities, impressed
upon the urgent necessity of immediate
increase in the emoluments in the shagpe
of construction-allowance, project-allow.
ance etc, to all classes of workers in view
af high cost of living prevailing at Dorga-
pur. You ire that alrendy ¢ poed
number of high Officials of the Company who,
despitefat salaries they are receiviag, are enjoy-
ing additiona) benefits by way of construetion-
aflowanee, preject-allowance or personal pay.
There cannot, therefore, be any,k reason-
able ground of depriving the pom

are a:d

workers of this benefit. When the matter
is under conciliation at the Labour
Directorate of the Government of West
Bengal, the project authorities have
instructed experte to the assistants working
in the pay section not to draw the cons-
truction allowance in the Pay Bill for the
month of July, 1961.

Having gone back on their earlier assuran-
ces the authorities are contemplating to cut
wages for 27th May this y:ar when to trafiie
dislocation & disturbed conditions many
workers could not attend duties. We strongly
protest against this move and demand that
absence for that day must be regularised as
special leave by granting full wages to all
workers concerned.

You are aware that on many grievances
of workers of different departments, we have
made numerous representations to the DSP
authorities and the Government. As you
know, some of our minor grievances have been
redressed. But all the vital issues remain
unsolved and unredressed.

TLeaving aside the question of wages,
grade and scale, differentials, standardization,
sliding scale D.A., ete. which are matters
for consideration of the Wage Board We
demand of the management te come
to 2 bipartite settlement on the following
buraing problems :

1. hatroduction of Production Bonus, Heat

sugar ete. to  melters,
weldere & allie Tohe
2. Bus fare:

Aceenrdine Ve wraers At an
v Wie Eate ol fare P T N =
Rs. 2/- & 3/- only.

3. Cheap and subsidised Canteen
Undor + -

th e iian of ; i i3
'

Canteen Compaittes af ihe warks



in offices are to be started. The proposed
rate of principal meals, vegetarian and
non-vegetarian, must noet exceed 25 nP.
& 37 up respectively.

4. Internal recuitiment and promotions :

Existing irregularitics must be removed.
Nepotismm, favouritism and allied vices

practised by big bosses of each shop and
office must be replaced by scientifie out-
look and impartial judgement. Avenues
for departmental  promotions must be
broadened for proper incentive amongst
the employees
5. Works Committee :

fuspite  of our repeated demands the
nianagement has unot vet quickened the
ulection of the works commniittec.

6. Other grievances :

Such as safety measures, medical & eduea-
cwional facilities and amenities ete.  —These

have already been embodied in the
memorandum.  We are going to publish
this memorandum separately for wide

circulation among the members and the
workmen in a bulletin form at cost price.

7. Standard force or Manning :

You oll know that the coastruction of
1 million plant is nearing completion.
With the commissioning of plants &
machineries the departmental anthorities
have fixed manning in an uunscientific &
arbitrary way resulting in terrible work
load, bottle-neck in the fiow of production
& terrible dis-conteatment for no avenucs
of promotion.

-
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SUNDAY & p. m., JULY 30, 196! g
AT S

OPPOSITE UNION OFFICE s
{ Near Durgapur Cycle Stores ) \
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So we demand proper manuning of all plants
& machinaries (in Indian condition), which
should be fixed by a committee of -both
worker-representatives &  management
nominees, . = ;
You will be glad to know that our union
has already attained theJamgest percentage of
membership and the n®nber has alread,.
exceeded four thousand. And we have already
applied for formal recognition of the Union
by the Projeet authorities. There is an
attempt to accord formalrecognition to some
other union which does not command the .
confidence of even 10 percent of workers.
We rannot but protest against such move of
lposing an unwanted union on the workers.
Friends, in order to discuss all the
aforementioned vital issues before us a MASS
RALLY will be held on sunday, the 30th
July, 1961 at 5 p.m. on the ground opposite
to the union office (near Bhirenghee Kali Bari).
All of you are requested to join en-masse
in thousands to make the rally and demons-
tration 1 success and to strengthen our
common cause. With Greetings,

Yours {raternally,

Provas Sen, Benoy Lahiri, Jiban Behari Roy

Ajit Mukherjee, Ranajit Chakravorty,
Sovsren Bhattcharya and N. K, Mitra.

- : ” N . ! -

M ASS-RALLY & DEMONSTRATION

CIN EN MZESSE, JOIM ALL.
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Hindusthan Steel Limited.
el Durgaepur Steel Project.
n e ' ' Durgapur-3.

Office "‘rder Hart. IV 761. Dated the 14th Sept.,@ 1961.

ORDE R, Yo

. The Services of Shri Pranab Kumar Bagehi ,Skilled %Workwer,
Grade III,(fitter) aare hereby t.erminated with imediate effect.

He will be entitled to three month's pay in lleu of
notice,

sd/- S. K, Das,
Deputy General Manager (Persommtl
Durgapur Steel Project.

. Dist.rhbut.ion ie

I-ShriPraanm B S ;
CoEa. & gounur?f agehi,Skilled Worker,Grade III(fitter),

s, mn“‘Secuon. -

'f;.-,"'.-:;,-').'-.-"‘_‘-“:3;55 Fj_ngncg & Aecounts.

¥ 4. Super!.ntendent CEM & Foundrye - Hll p1 se cauae érvice and J
ate of release may be

A0 "-, : intiua ted.
-‘-.S.rChi ef llechanteai Engineer,

_ 6. Ebtate Branch
7. C.B. "Township stores -
.E. ,liechani cal Diviagion

Requested to furnish No dem
certificates immediately. -

e M NN i s



Hindust.han Steel Limited,
Durgapur Steel Project,
C.E.% & Found!'y bedto

mgmm

P
/ated the 20th Sept,'61,

In pursuance of G.¥'s Office Order No.,Part IV 781
dated 14,9,61 ¢4Shri Pranab Kumar Bagehi Skilled ¥orker Gr.III

(T, H0.9422) of C,K.¥. Department ig hereby released from the
Service w.E.f. the afternesn of 20.,9.61.

No. CEN/6(33)/4921

Sd/ XXXTXAX XX XXXX
Superintendent.,
C.E.M, & Foundry,
Distribution z=-

1. Shri Pranab Xumar Bagehi,Sk.#
soke.¥orker Gr.I11,(T No,24
lé?%ntenance 9CeE.M. He ghould deposit his ‘bus paa?)é‘ée?g‘
Y card immediately to this ofe?ee. ¥ .

2. The Deputy General ianager{persoonel)
Durgapur Steel Project.
Xy Rhe Office Order has been served on him on 20.9.61

and ig returned herewith after causing service.
SN gy The Chief Kechanical Engineer,Durgapur Steel Project.

4. The Accounts IOfﬁce (Pay Bill Sec.) Durgapur Steel Project.

5. The Chief Time Keeper Durgapur Steel Pro.ject..

. 6. The hanager,-Constn. +CEM, Dept.

Bi stant General Foreman ,S5tructural,Forge & Smithy.



To

The General kanager, 1
Durgapur Steel Froject. >
Durgapur = 3.

Dear Sir,
I was most surprised to get your letter Qated <.ce.n.
AS ycu zare fully aware thaf I was serving under you urnder a
contract for five years and as far as known tc we there was no
defect in my work and on the comtrary, my work was highly
appreciated . Now I am served with a notice of termination
without assigning any reason whatsoever. I understand that you
hﬂve served this notice of termination op mwe for certain ulterior
reasons and toe zame is not bomafide and I shall be obliged if
you you will kindly let me know the reasons for having served
this notice to me. I algo make it a point of my grievance that
you have thoroughly disregarded the primnciple of¢1ast come first
-gdﬂin wrongfully‘and 11legally terminating my service. If I do
not obtain the sald reasons from you within three days frow

. Xeceipt of this letter 1 chall presume that you sre dismissing

surmgertein ulterior purposes and the same ig malafide &md
I shall be entitled to take whatecver acticn I am advised to by
&r my lawyers.

fours faithfully,

P ronabh Bamehi,
S¥illed worker,

bated , '61. A,
urgapur,

B Havmd ey

al Fllekdl o e



5 1 Lirited.

Hindusthan oteeLﬂpEW;:_j
Durgapur oteel Prciect.

: burgapur = . ‘

e Dist. Burdwan ,/est Benral )

-

- Office Order Part IV No,793 the ‘[}4‘3 Sert, '61l,

Sri Haraprcsad Mukherjee, lower diyision fgstt.atga;he?a
to tha Alloy Sreels Projest is bersby @iven notica thah 1e %;“
discharged with effect from the date of'expirv of oma2 calende
wonth with efffect from the uate of service of the order on
him.

S3d/= YXYFAUNYYYY VYYY¥Y
For General HMaracger
Dureganur Ste2l Proiect,

Distribution : -

1, wohri Haraprosad Mukheriee,
Lower Divieion asstt,,
Alloy steel Project,
C/0 IsSCui JUKIOR HOolki, 2

©

2, - Project Ufiicer, Alloy Steels Project., He is reaquested to
serviee one copy of tha notice upon Shri H,P, Mukherjee
and the othar copy duly receipted may be returned to the a®
Administration Branch at an early date, Shri Mukheriee mav

. be released after one calender month from the date of servdnsa
of the notice under intimation to the Administration Branch,

« Finance & Adedunts Branch,

Bill Sectionm,

Mmoo W
L ]

A,A,0,(Estates)

E.E., Mechanical Divigsion,

Asstt, Librarian.

TN
C.£,0/C Stores.,

Office Order File,

L

;,10, Personnel file,




Hindusthan Steel Employees’ Union, Durgapur

NACHAN ROAD : DURGAPUR -4 L

itegtd. No. 5172 /
ef. No. i Ddted, 2P Ootober g0 1

Gentlemen, .,
d

We sincerly thank you for your kind calling at our Union
Office in response to our invitation. We have invited you for
geeking your kind co-operation in ventilating through your
esteemed News Paper for attmackting the notice of our publie
leaders,members of the Parliament & the legeslative assembly and
the country men at large to the most arbitrary and illegal action
of the Durgapur Steel Authorities in dlscharging from gervice one
of our active worker and Executive Committee members of the
Hindusthan Steel Employees Union. In past, you served our causes
in ventilating our greevances and other mews through you columns,
for which, we are really thankful to you, Thig time also we hope,
we shall not be deprived of your service in ventilating. this
grievanceswhich you will easily appreciate ,is deeply agitating
minds of the 13,000 employees of the Durgapur Steel Project, We
summarised here under the illegal mammer ,in which the D.B.P.
Authority,has hurled the unjust blow on Srl Pronab Kumar Bagchi,
the Victimised worker of our Union.

2. Sri Pronab Kumar Bagehi after under-going a training for 1
a period of 18 months, on agreement with the Hindusthan Steel LtdyiM
was serving the D.S.P., for the last 2 years & a half. The D.S.P. &%
authority terminated the service of Sri Bagchi on 14,9.61., withoull@
assigning any reason, Ty

3. Prior to termination of service of Sri Bagechli, there was
a strong rumour that the service of one of our Jt,Secretary was %
going to be terminated. The news grastly agitated the minds of the ™
workers and the termination notice was not served. We have come to
learn that a good number of workers ,who are mainly connected with
Trade Union activity & active workers of our Union ,are ear-marked
to be served with such termination notices. This aggresive atitude
of the D.S,P.authorities leads to the only conclusion that they
are determined to make a direct attack against the Trade Union
activities, led lawflly and in the right way by the H,S.E,U, It is
the only Union organised & led by the employees themselves,without
any affiliation to any Central T.U. organisation and it started to
move forcefully in the right direction since its very inception.

As a result, on the one hand it swings alongwith it the larger
section of the employees of all categories, both operational and
non-operational within a very short time and on the other, it has
reacted upon the authority quite in the opposite direction. They
have come out to lose no time in hammaring down the very foundation
of the Union. In their usual bureaucratic way, they have taken
recourse to victimisation and are thereby trying to intimidate

the general workers.But defying all attempts of this intimidation
the workers at large held a mass demonstration before the General
Manager on 21,9.61.,, demanding immediate withdrawl of the discharce
order of Sri Pronab Kumar Bagehi, Raising slogans unitedly against
this discharge order and condemning all sorts of encroachment on

i Uni ight
1g%?gidgt gnf ghts, the workers replied to this attempt of



(2)

e tatives of the
The General Manager D.S.P.informed the represen
jemonstrators that the discharge order was issued after a service
of four years on the ground of adverse Police report.

(4) ©oince the employees under the HeS.L., are mainly governed

by all labour statutes, for all purposes,the employees are
Industrial employees and because of the fact ,they are governed

by the industrial employment Standing Order Act 1946,THa Asstt.
General Manager (P) has issued a provisional Standing Order as

per said Act,which is under certification by the certifying officer,
Labour departmept of the Central Govt. On behalf of our Union ,we
have duely submjdted objections against the relevant clauses of
standing order.

(5) The D.S.P, Management clearly avoided the Standing Order
and violated the provisions of the employment standing order Act
1946, in the matter of discharging Sri Bagchi.

(6) We, on behalf of the H,S.E.U.,emphatically demand that this
sort of Police verification shold not continue for service in
D.S.P., since the employees here are industrial employees .In all
such Establishment, as Bharat Electronics,Bangalore,Hindusthan
Machine Tools,Banaglore, Port Commissioners' estts.of a2ll the ports,
this illegal Police verification have been discontinued. We strongly
feel that the D.S.P. Authority is using this illegal weapon of-
police verification report only to unleash terror within the Steel
employees s0 that no employee may join the Union of their own

choice and at the same time with the view to strengthen a particul-
ar brand of Union. The vindictive motive ,thus shown by the authe-
rity to crush the employees' own Union, led by themselves,is really
shocking in the democratic set up of our country.

7 We are confident that in order to restore the normal and
eaceful atmosphere withim the Plant & Township area and i{n order
0 gear up the groduction towards higher percentage of the

installed capacity, théssort of repressions must immediately be
stopped and Sri Bagchi be re.instated.

We appeal to all M,Ps.M,L.As.,, irrespective of Political
parties, to all right sprited persons working in the Trade Unions,
mass organisations, intellectuals and men of eminence & to all the
Countrymen of our democratic country ,to raige their voice agalnst
these repressive measures,unleashed by the authorities of a public
sector undertaking ,to withdraw this wm democratic repressionsg, so
that the normal and healthy Trade Union activities are not impaired,
fostering the national project & wealth at large.

Thanking you again,

Yours faithfully,

Joint Secreastry.
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Sri. S. N, Chatterjee,
Deputy Labour Coamissioner,
Labour Commissioners Office,
1. Hastings otreet,
Calcutta"lt "‘

Subs Wrongful termination of thme services
Sir, of Durgapur Steel Project Employees .

I bave been directed by the executive committee to place before

you the followings, which has created wide discontentment and agit=
tation within the employees. : J

*

D. S. P. management, at random terminating the services of th@
employees violating the elementary principle of natural justice. s
Instead of setting example as good and model employwer, managemeny
outright violates and superceeds all existing labour statutes and i
agreed norms and codes., Though one month and three months notice i?j
provided in the office circular of D. S. P., H. S¢ L. 0n the termgiof
employment, executive comrmittes is of confirmed openion that since)
the management has introduce(a draft standing order which is walting
certification, this clearly stands in viclation of the statutes. |

By now mamagexmm: quite a ggod number of employees have be el
discharged 1llegally.. It is not possible to submit all the names]

Cormigsioner, Asansole, the follocwing names for reinstatement. As#
office bhas sent you the report. Therefore , we would request you
send those disputes to a tribunal for compulsory adjudication.

The names are-

1.Paramananda Chatterjee, Peon, terminated on 4
154,61, on police report.Gro:nd=- political, ¢

2. Sudbir Kumar Sarkar, Unskilled, terminated oni"
15th April,1961- Police report-p litical groﬁbd.

3. Atwar Singh, Heavy vehicle driver, terminated on
18.4.61, on political ground.

4. Sudhir Kumar Sarkar, Operator gradeIll, Coke ove
terminated on 15th, March,1961. Groimd -alleged
assult., Prima facle case was not there. E&

As regards police report, I beg to submit that D.S. P., H, S. L.,'
as a public sector industry is notﬂa government institution., It is a
commercial undertaking snd therefore such termination on the score of

of police report 1is illegal . Even in government daepartments such
undemocratic move has been given a go-vy,

Recently D. S. P. management has a’ain terminated the services of

the following employees without showing any reasons whatsover. The
names aret-

1.Pronab Kumar Bagehi, Sk. WorkerIII, C., E. M. terminated
on 20+ 92, 61,

2. Nirmal Kumar Dey, Sk, Worker, III. C, E. M & Foundry,
terminated on3. 10.61



3. Haraprosad idukheriase, L. D. A, dlecharged on
15ths Vept. 1961, Given one mwonths notice.

wxecutive commitiee of ocur union view this terrinations as
notuing but an oifensive by th¢ D. S. P. wanargewent on the trade
union activities. Us Se¢ Po 18 out to cunleash a rula of terror in the
steel [asctory unu township, hence the managemsnt 18 victinmising the

trade union workers such as Pronab Bagchi, tc terrorise the gewmeral
ecployees ,

4

In view of the aforesald circumstanceg, I would request you
call a joint meeting so that you would be in upesition to coreeleste
the atove disputes for the reinstatement of tie victivised employees.

In case you find it dirficult to concelente then I would request
vou to send all the names of the terminated employees te a properly

constituted tribunal for adgudication.
wWith regards,

Youre faithfully,

st. Sacretary, Ho S. S.5U,
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October 14, 1961

Dear Wihnar,
Your letter of 2¢th JSept. Thanis.

I returned from Bangalore on 12th nizht.
So now the strueccle for existence has

started in Durgapur with INTUC action, PSP triing to

penetrate and authorities #esorting to victimisation.

This is inevitable for some time. Let us use 2all

our resources @ of representation, negotiation

and fichting in the battle.

As regargs the car, let us neot think of
it for the time beinge.

With greetings,

/
Yovrs fraternally,

- f !
s o~ N 2 + —=
(h iz BYIWasTava)
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usthan Steel Emyloyees

NACHAN ROAD
regd No. S5T72.

“A. Dange M. P.f
eral Secretarv.

A

‘.-

A

Unlon Durgapur

DURGAPUR - 4

’r

.T,U0.C,
"shok Road.
w Delhi,

Comrade,

Upto this date,Several
utive members havD been
fication, Some of

ARNGT, U C.

I‘haVe.been directed

3
ny Central Organisation, 10
ns to render us hele iv giv
~extend all pessible

- & Govt,

With kind regards,

es a{ e Bans
-'Mﬁlr@-ssr ' G anlRenm K :
B o Wik wad soalk on Tﬁﬁﬂpa
-_Tz ew 1@§vguaw~n AT

L-’-bb&\ﬂ-‘-l‘k

) ’__IA' =y T

workers ¢f our Union
thrown out of ewplevrent cn neliece
our Union leaders have been transferred
siwply for carrving on Trade Union act
forced to give declaration that thev wont
it is a A.I.T,U.C. dominated one, Thng g
sation has been unleashed by

_ by the executive Comrm
de you of the situaticn a8d that vou would be Vin
to take up the issue with the Govt,

ivities,

the manacerm

" Though our Unicun is independantait is not 2c°
feel, A, T.T.U.C- woul:

ing rep"eeentatlo“ T
heips in tha strurgle

of Trade Union rights against the mranagerment of D,S.P,

7/

Fest ernally vours,

M»L;wda. a ’3"' “a‘tﬁ_-{“

5 Joint Searet arv.

work “or
rile of
nt onlv te

3
@

for th

/ Dated__.g,\_f ........................ 1961 .

. Authorities of Durgapur cteel Project ,H.S.L.are
rylng on victimisation of Trade Union Cadrps on the Palen
lice report under the pretegt of verification of antice

—

dents

inecludine

SOT‘”P have
H.S.E.

e
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_ Yictimisation On

id. | Police Report

| 2 lagy~bl ANN
5 ledustanSteelWork

aff Correspondeut)
GAPUR, Nov. 20.
: diate setting—-up and
¥ | wWoftvork of the Wage
Board; ediate e}ectnon of the
orks pmmittee, < introduction
L. a-slmSdesed cheap canteea,
ler Jhousing. educational, med:-
ﬁgdg- recreational facilities ana
educ “of bus fares were some
emands made by diffec-
ers at a public meeting
he the 'steel workers held undev
he auspices of the Hindusthan
»{ 5teel Employees Union at Bhirin-
ghee last evening. The meeting
sas. presided over by Sri D. K.
Mazumdar, Vlce-Pxesxdent of the
nion.’y -
r- Addressma the gathcrmg. Sri
lbean Behari Roy, Joint Secre-
tary of the Union stated that the
fauthorxtxes were not givlng any
! tpenhon to their demands bu,
on, the other hand. said he, they
hargine’ Union workets
e verification without as-
gnin any reason -« in order ‘o
terrorise the yworkers If tms
y.of. victimisation of I\workers
not stopped by the authori-
he feared, this Public Seec-
cing ~would  fail ‘o
Lh the Private Sec-

: rouab Kumar Bagchl wno
ecently. been- discharged on
Iice “verification, stated - that
thi§ sort of ' police verification
ghould not continue in the Durga-

ur Steel Project since. the em-
loyees here, were industral em-

ployees.

'i' D. K. Mazumdar ' appealed
e workers to come forwara
lace their- demands united-
efore th authorities.

f 1
" A resolution, moved by Sri Pro-
| {vash Sen was adopted in 1the
\ ‘meetin® demanding that victimi-
.sanon - police report uf e
‘ tpeaceful * trade. . union workers
zshould be stopped iminediate!y.
The resolution also demanded in-
: *trcductxon of. project . allowunce
for all ‘in leu - of construction
lallowancce. which- was stowp=d
from~August 1. 1961,
L After  the meecting, a large
inumber of steel workers pararcd
uthc main iboroughfare of the
{Steel  Township Benac_hm and
!Bhiringhee shouting slogans all.

}
)
{
1
¢

the time.
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