
Bombay, 1st February 1959.

To

Com S.A. Dange. M.P. /'
Bombay. /

Rospepted Sir, 

We the workers of Ring Dept. and Roving Dept.

Seksnrla Cotton Mills, Bombay 15, bog to draw your kind attention 

•to the followin : few linos trusting to receive your kind perusal 
'i ;
tend vo y sympathetic consideration. 
I

That at the first instance we all tho workers are 

extremely indebted to the lenders of Samiti who le$d in re-starting 
। •

the mills with their continuous efforts, and saved 9000 workers 

families from the verge of starvation. Now a days Govt is trying 
* i

to reduce tho unemployment problem but sorry to state that in cur 

Ring & Roving dept, it is created, Formerly there was one machine 

operated by one worker, whilcas now one worker is forced to* 
i
operate two machines. On account of this several D.Boys, Labourers, 

Kandlwallns, and Machine operators are thrown unemplc; od. And 

if this practice is adopted in other 6o mills also then the 

number of unemployed r»o kers would increase heavily. Fo merly 

1lv Wo. count (yarn) was run single side/ but sorry to stat) that 

the Mills forced the workers to run it DOUBLE (thus reducing the
Carding Master etc

ntjnber cf workers). Secondly the Jobbers/aro making blackmarket 

giving work only for U-5 days to soma Bub.hands A some
i J

hands are given 18 to 20 Budlis in a month (from whom they 

get bribe) and such sort of step motherly treatnertt is given to 

workers. It is requested to kindly visit the mills and r move 

the injustice done to us urgently. We are sor y, you have 

appointed a itkxwi Committee but it also doos not pay attention 

to grievances cf rankers and hence this petition is made to you.

It is hoped you will do justlc' to us and visit the 

mills im ediately, and ? elieve us from the harassment stated above

Yours faithfully,

workers of ring & Roving 
Dept. Beksaria mills.
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Rashtriya Mill Workers,Union, 

Amalner, Sathe Building, 
Amalner, East Khandesh. 
Date:- 2nd March,1959*

From
The General Secretary, 
Rashtriya Mill Workers Union, Amalner, E.Kh. 

To
The Minister of Labour?a^poV/ 
Government of India, New Delhi. t

Sub:- Demand for Investigation of the Pratap Spinning, 
Weaving and Manufacturing Company Ltd. Amalner 
under Sec. 15(b)of the Industries (Development 
& Regulation) Act 1951-

Sir,
The Pratap Spinning, Weaving and Manufacturing Co.Ltd. 

Amalner is an old concern of more than 50 years standing and 
Motilal Manekchand & Co. Amalner are the Managing Agents of 
ttys Company. There are 1958 permanent workmen and about 500 
badlies working in the Pratap Mills. The Company occupies very 
in^ortant position in the economic, social and polidLtical life 
of the city of population about 50,000. Nearly one third of 
the population is directly or indirectly dependent on the Mils 
for its livelyhood.

The Company have earned the reputation of not having 
very good relations with their employees and every time parti
cularly since 1957, since the advent of the first Congress 
Ministry in our province. The Management has every time resistec 
legitimate demands of the workers in the form of dearness allow
ance, bonus, wage scales etc. However due to the united stand 
of the workers of the mills, they were able to win certain cone 
cessions though at great and considerable sacrifices.

However during the last 10 years despite the irrefutable 
fact that the Textile industry as such was thriving and making 
huge profits, the management has constantly refused to grant 
any concessions regarding bonus etci. th.and^ to the consistent 
policy of support th^y secured at the hands of the Rashtriya 
Mil Majdoor Sangh, the representative and approved union for 
Amalner city area under the Bombay Industrial Relations Act 
1946. The Sangh which has the monopolies to speak on behalf of 
the workmen have negotiated Settlments with the management on 
several issues resulting in retrenchment of workers, loss of i 
bonus and other concessions. Sven according to the spokesman 
of the Sangh duiring the last 10 years they helped the manage
ment in reducing the total number of workmen# from about 
2400 to 1958 thus resulting in the net saving of about Rs. 6 
in the form of wages and D.A.

(P.T.O.)



Not satisfied with^the unsaliable thirst for more profit, 
the management under the spacious plea of accumulation of stocks 
closed down the night shift on 11-1-58 which they have started 
two year® ago, throwing about 900 workmen out of employment.'with 
the discontinuance of night shift the nation also lost about 
6552 bales of cloth per year. The Government sat idle though 900 
workers were deprived of their livelihood. The workers protested 
against tais onslaught, but due to their organisational weakness 
they did not succeed in compelling the Government' to intervene 
in the matter.

Emboldened by the inactivity of the Government and 
organisational weakness of the workers the management at the end 
of March, 1958 threatened the workers to close down the Mills if oori 
cut in D.A. would not be accepted. The management in league with 
one section of the leadership of the R.M.S. conspired to reduce 
the D.A. by about 33 to 40 % from 1-4-58, thus resulting in the » 
reduction of the monthly earning of the workers^boat Rs.23 to 33» 
Thus the management saved about Rs.60,000 per mouth in the wag 
bills . The workmen! demonstrated against this cut, but they were 
forced to agree this. The workmen then organised their united 
organisation-” Rashtriya Mill Workers Union, Amalner” in order to 
prepare themselves to fight back the attacks of the Management.

But even this drastic cut in D.A.,according to the manage
ment did not save the company from going about bankrupt. The 
profit and Loss Account for the year ending 30th June, 1958 has 
shown a net loss of Rs. 18,99»O65-73*

Incidently another sister concern of this Managing Agents 
namely the New Pratap Spg. Wvg. & Mfg. Co. Ltd. Dhulia is follow
ing the same process of retrenchment and cut in D.A. Here also the 
R.M.S. the representative and approved union joined the chorus ^f 
the management of accumulation of stocks and lack of market.

It will be pertineht to refer here to two other units in 
Spge & Wvg. Co.Ltd. Jalgadin and other as the Chhaganlal 

Textile Mills Private Ltd. Chalisgaon. These two units also 
consume the same variety of cotton i.e. local cotton known as 
197/3 (virnar), manufacture same verities of cloth^ such as long 
cloth, medium and course dhoties and series, shirting etc. and 
cater to the same market as at Amalner and Lhulia. All these four 
units are working under "the same economic and social conditions. 
Despite this D.A. in these two units have hot been reduced. These 
units have been able to make certain profits also..It is true the 
management of the Chhaganlal Mills is constantly threatening 
their workers that they will have to follow suit of Amalner and 
Dhulia units and reduce D.A. But the D.A. in the Chhaganlal Mills 
is not reduced mainly because the representative and approved 
union at Chalisgaon is not affiliated to I.N.T.U.C. and it led 
the united the movement of the workmen against any cut in the D.A. 
It is certainly not out of any kindly consideration that the cut

also..It
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in D.A. has not beau effected.
A table showing comparitive positions of the Pratap Mills, 

Amalner and the Khandesh Mill, J l^non regarding the numbe^ of 
workers em 1c yed, the uhuber of looms ano spindles installed, xxpc 
important items in. expenditure and Income side etc. ( attached taz 
herewith ) will convince any kin body that it is not the accumul
ation of stocks that is mainly responsible for the stringent 
economic condition of tie mills but the reason to be found in 

/ 
something else.

From the accompanyingxkx statement which is attached here- 
with the following conclusions are obvious. (1) In both the 
units the of the cotton is the xanixx same and varities of
cloth are th? same. (2) To the expenditure side the amounts 
under certain he ds such as cotton consumed, stores & spare parts 
consumed, lower & Fuel and repairing in case of the Pratap Mills 
are extremely huge as co ipared to those in case of the Khandesh 

‘Mill , Jalg?^on. The price of cotton consumed per spindle in the 
Pratap Mil s, Amalner is &. 93-58 and that in the Khandesh Mill, 
Jal geon is Rs. 75-21 when the quality of the cotton is the same. 
Expenditure of the stores & spare parts consumed, that of Power 
and fuel and that of repairs per loom in the Pratap Mills Amalner 
are 1119-9, is. 494-5 & 114-5 respectively, but the figures &
for these items pei lo m are M.439-4, h. 302-4 1 M.28-4 respective
ly in the Khandesh Mill. We are of the opinion that there might 
be bungling of about Rs. 21 lakhs under the^se four heads.(3) The 
Pratap Mills Com any is either showing meagre profits or he vy xa 
losses, but the Khandesh ill Company is earning huge profits 
though that unit is small. In the year 1957-58 the Khandesh Mill 
Company h^s shown loss of lb.2,08,171 , but it is not actual 
working loss, but it is the loss shown after pioviuing Rs.3,20,000 
for Employees* Gratuity Fund. The Indust ial Courts have always 
opined that the Gratuity .Fund should always be distributed over 
5 years.

It is not cur intension fcxxfc to suggest that the Khandesh 
Mill at Jalgaon is running as ideal unit. What we . ant to emphasis 
se here kkx is that normal functioning would have not cause so 
much loss. The mismanagement, ’misappropriation and neglect are 
the reasons for this crisis.

There is some accumulation of stocks, but the real reason 
for tliis accumulation and its consequent effects is to be found in 
the utter incompetandy of the management and the supervisory staff 
corruption, favouritism, rdsmanagement and inefficiency at all \e.v<\s , <A vU V e/toU«_ A_jls ~U V-a^'v,
expexiauces gained in the t 'de and enefficiency and bungling in 
managing the sales department of the Mil which is in charge of 
the brother in law of the managing agents of this unit.

For last nee a cursory perusal of the Annual Report of the 
Company ( extract of which are attached herewith ) will show that 
the management has so many mushroom concerns under di ft ere nt



names run by close relatives of the Managing Agents. It is reliably jgxxMkxitat 
learnt that the Company h?o paid about Is. 1,25,000 to these muahroom. sxiMnxKXHSxxt 
concerns in the year 195?—5^« This is ohly what is patent, i’his is tan 
bound to have serious loopholes and leakages lot the administration wto 
which is reducing t?ho whole unit to a miserable condition.

It is said that, there is det or io rat io a in quality of cloth 
and also that the cloth supplied or offered is not upto the mark. 
But if ?ny body is responsible for this mesa ty is certainly not 
t^e workers but the management and supervisory staff who are 
incompetent and inefficient to carry out their jobs . Production of 
sorts which are not in keying with the samples is the 
main cause of accumulation of stocks. This matter regarding the 
mess in the sales department and other issues were, to our 
information, brought to the notice of the Labour Minister of 
Bombay - Shri. ShantilM Shah last ye°r. Wo do not know what the 
Government had done regarding this serious complaint, but so 
far as we know the Government of Bombay has not taken any step.

It should also be noted here that there has been, a substantial 
fall in the velums of production of cloth and yarn in the Pratap Mills 
since January 1953 due to 

shortage of coal, sizing and other 
materials and also due to Md qualities of cotton and other 
materials. In the months of November and December 1953 one of 
these mi).Is Was closed down for 5 weeks. &s there is alwayas 
shortage of sizing materials there is insufficient supply of 
sized beams to the weaving department and this causes many loom 
idle, In Spinning Department also ;bout 7 to 8 thousand spindles xxb 
are, it is learnt, kept idle. In the ionths of October to 
December 1953 th-are w s shortage of dyeing materials, hence many 
loams were kept idle in want of coloured yarn. The quoality of 
cotton used in the mill has so deteriorated that spinners are 
over strained du^ to hHje number of breakages and there by 
the production of yarh has decreased substantially and hence 
this badly affects production in harping, Winding & Weaving 
departments. Due to worst cuality of the sizing materials the 
production in weaving department h-s still further badly affected. 
From the chart it is obviously ^en that the production in the 
Pratap Mills has gone down from/] ,62,48,695 in 1956-57 to Bs. 
1,16,29,675 in 1957-58 while that in the Khandash Mill remained nearly 
the same for those years.

The continued deterioration in the financial position of 
the mill, despite several reliefs grunted by the Government in 
form of reduction in excise duty, export concessions etc; great 
sacrifices made by the workers in form of cut in ft D.A., drastic 
reduction in the total strength of the workmen, and lack of bonus 
for last so many years leads only to on? conclusion wfe namely xtxktaxx 
that the unit is managed by persons who arc utterly in capable 
of any improvement and ^ho are only after unking more and more
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easy money at the cost of the industry and the people.
Thus it will be quite clear to the Government that the 

manner in which the Pratap spinning, weaving and manufacturing 
Go, Ltd. is been run is highly detrimental to the Textile 
Industry and is wholly against public interests and hence we 
are forced to demand from the Government a thorough enquiry 
into the working of this unit.

Hoping an early action and reply.
t •

Yours Faithfully,

GENERAL SFCRKTARY

RASHTRIYA MILL WORKERS UNION, AMLNER ?

„ NoJV fo^.. Nf-



Comparatice information regarding looms, spindles, number of workers, various items in expenditure and
income sides etc. of the Pratap Mills, Amalner and Khandesh Mill, Jalgaon.

Particulars* : 1955-1956. e • 1956-1957. • 1957-1958.
Pratap Mills : Khandesh Mill. ♦ Pratap Mills : Khandesh Mill e Pratap Mills. : Khandesh Mill

Year of establishment. : 1906 : 1873-74 :

One Shift.

0 0
Number of suits. : Two. : One* :
Number of shifts. :Mill one- One 8ft One bhift :Mill one-One Shift. :Mill one-One shift : One shift.

:Mill 2nd— one sft Mas shift :Mill 2nd-Two shifts
:from 1—7—55 to : :
jll-11-55. :
:Two shifts from : :
:11-11-55 to 30-6: :
:-56. : :

:Mill 2nd-Two shifts : 
:1-7-57 to 10-1-58 & : 
: One shift from — : 
110-1-58 to 30-6-58 :
• o O 0 
: :

Number of looms installed : 1059* : 465 : 1076 582 : 1076 : 582
Number of spindles insta— : 51552. : 26396 : 51552
lied. : : :

26396 : 51552 : 26396
O 0

Number of looms in terms :
8 hours working day* : - : - : 1696 : 582 : 1403 : 582
Katio of loons in terms of: 
8 hours working day of two:
Mill companies* : — : — : 2—9 :
Number ef spindles in ter—:

1 : 2-4:1

-ms of 8 hrs working day. : - | : 81072 :
Katio of shindies in ter- :

26396 : 67099 : 26396■ /
—ms of 8th hrs. working : 
day of the two Mill comp— :
anies* : - : — : 3—07 : 1 : 2-64 : 1
Number of workmen. : - : — : 2700 : 873 : 1958 : 873
quality of Cotton. :Local variety of:Local variety of :Local variety of :Local variety of : Local variety of - :Local variety of

:Cotton known as :Cotton known as — :Cotton known as - : Cotton known as : Cotton known as - :Cotton known as -
:197/3.(Virnar). :197/3 (Virnar). :197/3 (Virnar). : 197/3 (Virnar) : 197(3) / (Virnar) 519703 (Virnar)

Varities of Cloth. :Long cloth,series Long cloth, series :Long cloth, series : Long cloth,sari es Long eloth, saries:Long cloth,saries
:shirting,dhoties:shirting,dhoties, - :shirting,dhoties, -: shirting,dhoties : shirting,dhoties, -:shirting,dhoties,
:waste blanket etc.waste blanket etc :waste blanket etc. :waste blanket etc waste blanket etc. :wahte blanket etc*

Stovk of Cloth & yarn at : : :
the beginning of year. :Rs. 15,15,407 :Rs. 14,63,050 :Ks. 24,21,744
Price of cotton consumed : 76,07,059

slis. 9,94,260 :Rs* 43,59,577* His* 14,15,815

in the year. :Hs. 62,85,193 xHs* 17,25,448 His. xlft;l8?A8
Price of cotton consumed :

:Rs* 19,33,194 :Rs* 62,78,981 :Rs. 20,31,043
4

in year per shiuale. : — • - :1U* 93—38
btorfes and spare parts :

: .is • 7 3—24 :Rs. 93-58 :Hs*75-21

consumed • :Rs* 14,61,486 His. 2,71,261 sRs. 16,47,533
Expenses of stores & spare:

His* 2,59,162 :Ms. 15,71,336 :Rs* 2,84,824

parts consumed per loom : — : * - :Rs« 971-0 :Rs* 442-1 :Rs. 1,119-9 sRs* 489-4
Power and fuel* His. 6,14,028 :Rs* 1,29,586 :Rs. 7,36,481
Expenses of power and fuel:

•‘Rs. 1,56,475 His. 6,93,789 His. 1,76,029

per loom in a year. :Rs. — :Hs. — :Rs. 405-2 :Rs. 269-8 :Rs, 494-5 His* 302-4
lleapirs. :lls. 2,33,018 :Rs. 4,841 :Rs. 2,97,458
Expenses of repaics per :

:Rs. 9,887 :Rs* 1,60,645 :Rs* 16,566

loom, in a year. : — : - :Rs* 175—3 :Rs. 16-99 :Rs. 114-5 :Rs. 28-4
Salaries and wages. :Rs. 34,18,769 :Rs. 10,29,367 :Rs* 47,01,077 :Rs. 12,64,964 His. 36,80,140 :Rs* 12,88,084
Interest on laons* :Rs.l,42,60,400 His, - :Rs* 2,73,934
Managing Agents.Commission:

:Rs. :Rs* 3,60,811 His.

or Commission to the - :Rs. 1,41,453 :Rs. 31,966 :Rs, 35,000
Secretaries and irasurer. :

:Rs* 26,909 :Rs* 35,000 :Rs* Commission not
taken.

Oepriciation. His. 4,50,578 :Rs* 88,401 :Rs. 3,28,784
&ale of cloth and yarn in :

:Rs. 59,077 HU. 2,99,496 :Rs. 59,722

the year. :Rs.1,29,88,743 His. 47,46,363 :Rs.1,43,10,862
Stock of yarn end cloth at:

:Rs. 39,54,104 His.1,20,75,592 :Rs. 37,84,927

the end of the year. :Ks. 24,21,744 :Rs. 9,94,260 :Hs. 43,59,577
Total production in the :

:lls. 14,15,815 :Rs. 39,13^658 :Rs. 19,15,526

year. SRs *1,38,95,080 :Ra. 42,77,573 :Rs.1,62,48,695
Average value of production

:Rs. 43,85,659 His.1,16,29,673 :Rs* 42,84,738

per loom. : — : — :Rs. 9,581 Rs* 7,537 :Rs. 8,290 :Rs* 7,362
Net profit. :Rs* 4,52,682 :Rs* 8,16,290 :RS. 5,343 Rs. 2,18,449 • —
Net loss. : — : - : —

o o eo O 0
• O •
• o e
oo 0
So 0
: : :
e o a

:Rs* 18,99,066* :Rs* 2,08,171
: :Note.:- There is
: :no actual working
: :loss* But after -
: :providing — —
: :Rs.3,20,000/- for
: :employees' Gratuity
: :Fund this loss —
: :has been s^own.
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PART VI
Tribunal Awards pertaining to Labour disputes

DELHI ADMINISTRATION

NOTIFICATIONS AWARD

Delhi, the 4lh February, 1959

No. F. 10(18)/58-I&L.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (XIV of 1947) as amended, read 
with the Government of India, Ministry of l abour Notifica
tion No. LR-l(9), dated the 28th June, 1947 the Chief Com
missioner, Delhi is pleased to publish the award contained 
in Annexure ‘A- of the Industrial Tribunal, Delhi in the dis
pute between the management of certain Employers at Delhi 
and their respective workmen referred to it for adjudication 
wide his order of even number dated the 30th January, 1958 
reproduced in Annexure *B’.

Annexure A

BEFORE SHRI 1’. D. WAS, 2ND INDUSTRIAL TRIBUNAL, 
DELHI.

(Sitting at Delhi)

Reference I. D. No. 38 of 1958

An adjudication between

The Management of certain Employers at Delhi

, And

Their respective workmen.

In the matter of an industrial dispute relating to reinstate
ment of the said workmen.

On being satisfied from a report submitted by the Con
ciliation Officer, Delhi under section 12(4) of the Industrial 
Disputes Act, 1947 as amended that an industrial dispute 
exists between the management of employers mentioned in 
column 2 of the schedule ‘A’ given below and their respective 
workmen mentioned in column 3 thereof and that the said 
dispute has been taken up by the Kapra Sharamjevee Sangh, 
Delhi, the Chief Commissioner, Delhi in exercise of the 
powers conferred by section 2 10(1) (d) and 12 (5) of the said 
Act read with the Government of India, Ministry of Labour 
Notification No. LR-1 (9), dated the 28th June, 1947 was 
pleased to refer the said dispute to the Industrial Tribunal, 
consisting of Shri E. Krishnamurthi for adjudication under 
the Government Order No. F. 10 (18)/58-I&L, dated the 3rd 
January', 1958. The reference has since been withdrawn from 
the said Tribunal and transferred to me in exercise of the 
powers conferred by S. 33B of the Industrial Disputes 
Act, 1947 bv the Government Order No. F. 10 (151)/58-I&L 
(ii) dated 12th June, 1958, with a direction to continue the 
transferred procedings from the stage at which the same stood 
at the time of the transfer.

2. The sub joined schedules ‘A’ and ‘B’ of the Government 
Order of reference contain respectively the names of the 
employers and their respective workmen and of the matter 
in dispute.

Schedule ‘A’

SI. Name of the Employer Name of the Workmen
No.

Appearances:

Shri Sohanlal for employers at Serial No. 5.
Shri B. R. Ghanje for employers at Serial Nos. 6 & 7.
Shri B. D. Kakar for employers at Serial No. 9.
Shri Balakishan for employers at Serial No. 10.
Shri Krishan Dev for employers at Serial No. 11.
Shri Ramamurtlii for employers at Serial No. 12.
Shri G. P. Singhi for employers at Serial No. 13.
Shri Makanalal for employers at Serial No. 14.
Shri Ramnivas for’ employers at Serial No. 16.
Shri Radhe STvam Sita Ram for employers at Serial 

No. 17.
Shri Gokulchand for employers at Serial No. 19.
Shri Dayalram for employers at Serial No. 21.
Shri Prahalal for employers at Serial No. 23.
Shri Puranjan Munim for employers at Serial No. 24.
Shri Nand Kishore Jagdish Narayan for employers at 

Serial No. 25.
Shri H. L. Puri with Shri Dwarka Nath for the workmen. 

t. M/s. Suraj Bhan Om Prakash, 
Cloth Merchants, Katra Asharfi, 
Chandni Chowk, Delhi . . Shri Ram Kishan.

2. M/s. Jugal Kishore Murli Dhar, 
Cloth Merchants, Cloth Market , 
Ganesh Bazar, Chandni Chowk, 
Delhi ..... Shri Ramesh Chander,

3. M/s. Sheel Chand Om Parkash 
Katra Ch^uyan, Chandni Chowk, 
Delhi • ' . . . Shri Puran.

4. M/s. Rattan Lal Jaggi Mal, Katra
Chobu, Chandni Chowk, Delhi Shri Bhore Lal.

5. M/s. Shanti'Sarup Suresh Kumar, 
Cloth Merchants, Katra Subhash, 
Chandni Chowk, Delhi . . Shri Mohan Lal.

6. M/s. Ram Kumar and Co., Cloth 
Merchant, Katra Pearey Lal, 
Chandni Chowk, Delhi . . Shri Mata Din.

7. M/s. Birla Cotton Mills, Cloth 
Shop,Katra Pearey Lal, Chandni 
Chowk, Delhi . - - Shri Ram Pratap.

((69)
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8. M/s. Jag Nath Radhe Shyam, 
Katra Pearey Lal, Chandni 
Cho wk, Delhi . . . Shri Duli Chand.

9. M/s. Prem Nath & Co., Katra 
Pearey Lal, Chandni Chowk, 
Delhi ..... Shri Netar Pal.

io. M/s. Murari Lal Gian Chand, 
Katra Pearey Lal, Chandni 
Chowk, Delhi. . . . Shri Netar Pal.

ii. M/s. Jyoti Prasad Bhisham Dev, 
KatraChboban, Chandni Chowk, 
Delhi. . . . . Shri Banwari Lal.

12. M/s. Kalu Mal Radhe Shyam 
Katra Rathi, Nai Sarak, Delhi .. Shri Jagdish Prasad.

13. M/s. Hari Prasad Kisharf Parkash 
Katra Asharfi, Chandni Chowk, 
Delhi. .... Shri Bhagwan Dass.

14. M/s. Radhe Lal Kanheya Lal, 
Katra Pearey Lal, Chandni 
Chowk, Delhi . . . Shri Manphool &

Shri Ram Dayal.
15. M/s. Gopi Chand Om Parkash, 

Katra Pearey Lal, Chandi Chowk, 
Delhi .... Shri Prem Raj.

16. M/s. Beni Prasad Sidh Gopal, 
Katra Nawab, Chandni Chowk, 
Delhi .... Shri Rameshwar 

Prasad.
17. M/s. Radhe Shyam Sita Ram, 

Cloth Merchants, Katra Pearey 
Lal, Chandni Chowk, Delhi . Shri Sultan Singh 

and Shri Dhani Ram.
- 18. M/s. Amir Chand Ainshi Lal, 

Katra Pearey Lal, Chandni 
Chowk, Delhi . . . Shri Hari Ram.

19. M/s. Gillu Mal Gokal Chand, Katra 
Hira Lal, Chandni Chowk, 
Delhi ..... Shri Pearey Lal & 

Shri Kanwar.
20. M/s. Suraj Bhan Om Parkash, 

Katra Asharfi, Chandni Chowk, •' »
Delhi .... Shri Har Dayal and 

Shri Ram Kishan.
21. M/s. Shri Ram Shiv Dayal, Katra 

Nawab, Chandni Chowk, Delhi Shri Radhey Syham.
22. M/s. Kalu Ram Mahabir Prasad, 

Katra Dhulia, Chandi Chowk, 
Delhi ..... Shri Nand Kishore.

23. M/s. Shiv Nath Prasad & Co., 
Mahabir Bazar, Cloth Market, 
Chandni Chowk, Delhi . Shri Bhoo Dev & 

Shri Tara Chand.
24. M/s. Radhey Lal Kanaya Lal, 

Kucha Mahajani, Chandni 
Chowk, Delhi . . . Shri Munshi Ram.

25. M/s. Nand Kishore Jagdish 
Narayan, Cloth Merchants, 
Katra Khushalrai, Kinari 
Bazar, Chandni Chowk, Delhi . Shri Sttkh Ram.

Schedule ‘B’
Terms of Reference

Whether the workmen referred to in Column 3 of 
Schedule ‘A’ should be re instated with full back 
wages and what directions are necessary in this 
respect?

3. As per the schedule ‘A’ of the Government of order 
of reference referred to hereinafter as Schedule ‘A’ there are 
25 employers carrying on business as Cloth Merchants at 
Delhi and the dipute as per the terms of reference in sche
dule ‘B’ is concerning the reinstatement of their respective 
workmen mentioned in column 3 of the said schedule ‘A’. 
On behelf of the workmen concerned, the Kapra Sharamjevee 
Sangh has filled the statement of claims stating inter alia 
the brief history of the dispute. The Kapra Sharamjevee 
Sangh is a Trade Union of workmen employed in the cloth 
distribution trade at Delhi. The employers, most of whom 
are big wholesale dealers in cloth, have also formed a 
registered trade union known as Delhi Hindustani Mercantile 
Association. The certain demands of the workmen 
relating to pay scales, bonus, Provident Fund, etc. 
were pending before the said Mercantile Association and 
its Merfibers since a long time and ultimately the 
Sangh declared a strike with effect from 24th October, 1957. 
The strike continued till 5th November. 1957 at which time 
under an interim settlement between the Sangh and the Mer
cantile Association the Sangh was to announce the with
drawal of the strike and the President of Mercantile Associa
tion was to announce the concessions agreed to. It was agreed 

between the Sangh and the Mercantile Association that none 
of the workmen shall on any account be victimized for having 
taken part in the strike and that all of them shall be paid 
for the strike period. It was also agreed that the Mercantile 
Association and the Sangh shall jointly strive to secure the 
release of the workmen who had been arrested m connection 
with the strike and these workmen also shall in no way be 
victimized. This understanding was communicated to all the 
employers by a circular, as also published in the Bulletin 
of the Mercantile Association Volume 9, No. II dated 16th 
November, 1957. In so far as the Mercantile Association and 
the large majority of the Cloth dealers were concerned, this 
understanding regarding the payment of strike wages, no 
victimization etc. was implemented but a few of the cloth 
dealers failed to implement the same. The Conciliation Offi
cer, Delhi had therefore to be requested to intervene and 
ultimately several casts were settled either during the concilia
tion proceedings or since thereafter. The remaining cases 
which could not be settled from the subject matter of the 
present reference for adjudication. As the strike of the work
men was legal and justified and it was withdrawn in the 
circumstances stated above, the employers were required to 
reinstate the workmen who went on strike and to pay them 
wages for the strike period. The employers in the present 
reference should therefore be directed to reinstate their res
pective workmen together with full back wages.

4. The Schedule ‘A’ gives the names of the 25th employers, 
all of whom are cloth merchants. The names of the two 
merchants, respectively at Serial Nos. 5 and 15 have been 
corrected by subsequent corrigendum No. F. 10 (18)/58/I&L, 
dated 21st June, 1958 issued by the Delhi Administration. 
Delhi. The names of these employers as corrected stand as 
“Messrs Shanti Sarup Suresh Kumar” and Messrs. Gopi Chand 
Om Parkash”. A large number of cloth merchants at Delhi 
have formed an Association known as the Delhi Hindustani 
Mercantile Association and as certain demands of their res
pective workers regarding pay-scales, Bonus, Provident Fund 
etc. remained unsatisfied for a lond time, there was a strike 
on the part of the workers with effect from 21th October, 
1957 which continued till 5th November, 1957. It appears 
that after the strike was over the workers concerned were not 
allowed to resume their duties and they were cither refused 
work or their services were summarily terminated. Many 
such cases have been settled before the present reference and 
even during the pendency of the present reference there has 
been a settlement in the case of certain employers, viz. those 
at Serial Nos. 1, 2, 3, 4. 8, 16, 18, 19. 20. 21 and 22 of the 
Schedule ‘A’. As regards the employers at Serial No. 23 of 
the Schedule ‘A’, out of the two concerned workers, there 
has been a settlement with one i.e. Sri Tara Chand and the 
dispute remains only with regard to Sri Bhoo Dev. Thus 
the dispute now survives with regard to the employers at 
Serial Nos. 5, 6. 7, 9 to 15, 17, 19, 21 and 23 to 25 of the 
Schedule ‘A’ and their respective workmen. In the case of 
the employers at Serial No. 23 of the Schedule ‘A’, it 
survives only with regard to one of the workmen named 
Sri Bhoo Dev. As regards the employers at Serial No. 16 there 
was settlement at the time of the hearing.

5. Employers at Serial No. 5 of Schedule ‘J’.—This is the 
matter relating to M/s. Shanti Sarup Suresh Kumar and 
their workman Shri Mohan Lal. The employers have not 
filed any written statement. The case on behalf of the 
workman is that after the strike was withdrawn on 5th 
November, 1957, he was not allowed to resume duties when 
he reported for work on 6th November, 1957. Admittedly 
he was not given any charge-sheet and it is not even the 
case of the employers that they have terminated his services 
for having gone on strike or for any other reasons. What 
their representative alleges is that the concerned workman 
had not reported for duty on 6th November, 1957 and they 
are willing to engage him if he turns up for the work. I, 
therefore, direct that the workman concerned shall be taken 
up on his original post when he reports for duty. In the 
absence of any proof that the workman had reported for 
duty work on 6th November, 1957 and was refused work. I 
make no direction regarding back wages.

6. Employers at Serial No. 6 of Schedule eA’.~This is the 
matter relating to Messrs. Ram Kumar & Co. and their 
workman Shri Mari Din. The employers have filed two 
written statements dated 25th February, 1958 and 30th 
April, 1958 rasing inter alia several contentions. The case 
advanced by them against the workman is that during the 
strike period he incited other employees to join the strike 
and even forcibly stopped them from work. When this 
fact was brought to their notice, a telegraphic charge-sheet 
was sent to him on 31st October, 1957 while the strike was 
going on and he was asked to explain his conduct by 2nd 
November, 1957. He made no answer to the charge-sheet 
but he did join his duties on 6th November, 1957 after the 
strike was withdrawn. He was then verbally asked to give 
a reply to the charge-sheet but instead of doing so, after 
having worked till 9th November, 1957 he absented himself 
from 10th November, 1957. He had overdrawn his wages by 
taking an advance on account of which an amount of 
Rs. 64/49 remained due from him. He left without 
settling his accounts or without giving one month’s notice. 
He was therefore intimated on 20th November, 1957 that his 
services have been terminated on account of his continuous 
absence. On 30th November, 1957 the workman sent an 
application for 15 days’ leave which in the circumstances 
could not be accepted.
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7. The case on behalf of the workman in the rejoinder 
filed by the I nion is that after the worker resumed his duties 
on 6th November, 1957, the management asked him to sign 
an apology for having joined in the strike and he was again 
pressed to do so on 11th November, 1957. When he refused 
to give any such apology the management did not give him 
work since then, though on the instructions of the Union he 
continued to report everyday for sometime. When in this 
manner he was not given work till 16th November, 1957 the 
Union wrote to the management on 18th November, 1957 
and also referred the matter to Conciliation Officer, Delhi. 
In the meantime the management sent a letter dated 20th 
November, 1957 terminating his services with effect from 
11 th November, 1957 just by way of an after thought 
because the Union took up the dispute. As the Union 
thought that his services were not properly terminated, the 
worker was advised not to go out of station without taking 
leave and under these circumstances he applied for leave on 
30th November, 1957. He was a permananent employee 
with a long service record and he is therefore entitled to be 
reinstated with continuity of service and full back wages.

8. Looking to the circumstances under which ultimately 
the services of the concerned workman stand terminated, we 
are not required to enter into the other contentions raised 
by the employers in regard to the strike nor were the same 
pressed before me. Whatever may be the circumstances under 
which the strike took place, admittedly the workman was 
allowed to resume his duties on 6th November, 1957 after 
the strike was withdrawn and ultimately his services were 
terminated on account of his continuous absence. When the 
worker applied for leave on 30th November, 1957 his 
application for leave was not accepted. Such consecutive 
absence without leave would amount to misconduct and 
it was incumbent on the employers to follow the principles of 
natural justice by issuing a charge-sheet or otherwise so as 
to afford an opportunity to the concerned workman to render 
his explanation and make his defence. The employers in the 
present case have not further pursued on the basis of the 
original charge-sheet given on 31st October, 1957 in connection 
with the strike and the workman was allowed to resume 
duties on 6th ‘November, 1957. This means that the original 
charge was dropped and if subsequently the workman 
remained absent without leave and this is in fact the ground 
on which his services have been terminated, then a formal 
charge-sheet and an inquiry were necessary before miking 
an order terminating his services on the gound of the alleged 
continuous absence. The action of the employers therefore 
cannot be upheld and they are directed to reinstate the work
man concerned with full back wages.

9. Employers at. Serial No. 7 of the Schedule ‘A’.—This is 
the matter relating M/s. Birla Cotton Mills Cloth Shop 
and their workman Shri Ram Pratap. The employers have 
hied two written statements dated 25th February, 1958 and 
30th April, 1958 raising inter alia several contentions. The 
employers’ case is that in so far as this workman is concerned, 
there is nothing like victimization on account of strike. On 
3rd October, 1957 he was engaged purely on a temporary 
basis for about three months and it was further a condition 
of service that if necessary his services may be terminated even 
before tile period of three months as it w'as not certain 
whether the temporary increase in work would last for three 
months. After working for about 22 days, the worker went 
on strike and has returned since then. No one has been 
engaged in his place and the cloth shop does not require 
his services. Even if the strike would not have taken place, 
he was otherwise liable to be discharged within three months 
and the strike therefore makes no difference.

10. Lhc case on behalf of the worker in the rejoinder filed 
by the Union is that it was because of the strike that he 
was not allowed to resume duties on 6th November, 1957. 
It is true that after the strike was over, the worker was not 
allowed to resume duties on 6th November, 1957 and that he 
was not served with any charge-sheet or given an opportunity 
to make his defence. His services, however, have not been 
terminated on the ground of the strike or any other 
misconduct. The employers’ case is that he was engaged 
only as a temporary workman just a few days before the 
strike and after the strike was over he could not be taken 
back as there was no work for him. Ex. E-ll is the letter of 
his appointment which indicates that he was engaged tem
porarily on 3rd October, 1957 and his services were liable to 
be terminated after three months or even earlier without any 
notice. It appears from a chit in his own hand dated 1st 
October, 1957 attached to Ex. E. II that it was he who 
requested for employment on hearing that there was some 
work and that is why in Ex. E. 11 it has been stated that he 
was temporarily engaged on 3rd October, 1957 at his request. 
There is nothing to show that even though there was work 
for him, he was not taken back or that any one else has been 
appointed in his place. Under the terms of Ex. E-ll his 
services were liable to be terminated at any time without 
notice and this is not a case having anything to do with the 
general strike during the period from 24th October, 1957 to 
5th November 1957. The claims on behalf of the workman 
is therefore rejected.

11. Employers at Serial No. 9 of Schedule 'A’.—This is the 
matter relating to M/s. Prem Nath & Co. and their workman 
Shri Netar Pal. The employers in their brief written state
ment dated 14th March, 1958 alleged that as the workman 

did not attend the work and remained absent without anv 
cause, they had to employ another person in his place. The 
Union in its rejoinder contends that the alleged absence was 
on account of the strike which the management is trying as 
it were to treat as an ordinary absence from work. At the 
time of the hearing the employers’ representative stated that 
as the workman had gone on strike, they had to engage an
other person in his place and when he reported for work 
he was told that there was no work for him. Obviously thus 
though the man reported for resuming duties on 6th Novem
ber, 1957 after the strike was withdrawn, he was not engaged 
and Ex. U. 32 is his complaint in this connection as recorded 
by the Union. In the written statement beyond vague denials 
the management has not a word to say as regards the strike. 
The strike i\ an economic weapon in the hands of the work
man and so far as these employers are concerned it has not 
even been their specific case that the strike was illegal or un
justified. They cannot treat the period of strike as an ordinary 
absence from duty and in any case the services of the con
cerned workman could not be dispensed with in such a 
summary and arbitrary manner. If in the view c.f the 
employers, the workers going on strike or remaining absent 
on that account amounted to misconduct, then he should 
have been given an opportunity to make his defence by being 
served with a regular charge-sheet or otherwise. The action 
of (he management obviously offends against the principles 
of natural justice and it cannot be upheld. They are there
fore directed to reinstate the worker on his original post with 
full back wages.

12. Employers at Serial No. 10 of Schedule ‘A’.—This is the 
matter relating to M/s. Murari Lal Gian Chand and their 
workman Shri Netar Pal. In their written statement dated 
11th March, 1958 the employers have raised inter alia several 
contentions but according to them the case of this workman is 
different and has nothing to do with the strike. They allege 
that the workman was employed on 1st August 1957 and he 
did not report for duty on 6th November, 1957. His services 
were therefore terminated for his absence without leave a 
well as his disobedience. In the circumstances they allege. 
that the dismissal of the workman was legal and the claim 
for reinstatement is not sustainable. The Union in it§* claim 
er contends that the workman did report for duty after the 
strike was over but he was not taken up on work.

13. At the time of the hearing it was conceded by the 
employers' representative that the workman did come for work 
on 6th November, 1957 and he was then told to come m the 
evening at which time he was to be taken up on work but 
he did not turn up and remained absent till about 28th or 
29th November, 1957 and in the meantime they had to engage 
another man. This is entirely a new story which does not 
find place in the employers’ written statement and the alleged 
absence on the part of the worker till about 28th er 29th 
November after having reported for work on 6th November, 
1957 appears to be an after-thought. The employers’ repre
sentative in mentioning 28th or 29th November/ did not 
appear to be quite Sure about the exact date which he said 
he did not remember. It is not the management’s case that 
the services of the concerned workman were terminated on 
the ground of strike. The management’s action as above on 
its own showing does not seem to be bonafide or sustainable 
and the services of the concerned workman could not be 
dispensed with in such an arbitrary manner. Ex. 23 is the 
complaint of the concerned workman as recorded by the 
Union and in my opinion looking to the facts of the case the 
management ought to reinstate the concerned workman with 
full back wages. I direct accordingly.

14. Employers at Serial No. 11 of Schedule 'A’.—This is the 
matter relating to M/s. Jyoti Prasad Bhisham Dev and their 
workman Shri Banwari Lal. In the written statement dated 
14th March, 1958 filed by the employers, it has been contend
ed that the Industrial Disputes Act, 1957 is not applicable 
to the present dispute and this Tribunal has therefore no 
jurisdiction to entertain the same. The so-called strike was 
illegal and the Mercantile Association had no authority to 
intervene in the matter. The concerned workman was en
gaged by the firm on 20th September, 1957 as a temporary 
hand on a salary of Rs. 80 p.m. He was engaged on probation 
and his services could be terminated at any time without 
giving him any notice as he was purely on trial. He worked 
only for one month and four days and did not attend there
after and not only he himself misconducted and misbehaved 
but he instigated other employees to go strike. The 
question of his reinstatement therefore does not arise taking 
into consideration his misconduct and misbehaviour. The 
Union in its rejoinder denies that this workman Shri Banwari 
Lal was engaged as a temporary hand or on probation or 
that he was on trial. The Union contends that the prelimi
nary objections raised by the management are untenable 
and the services of the concerned ( workman have been 
terminated because he took part in the strike.

15. The Union representative argued that the concerned 
workman did report for duty on 6th November, 1957 but his 
services were summarily dispensed with without any charge
sheet or order. It appears that the workman complained to 
the Union on 9th November, 1957, vide Ex. U-24 and the 
Union thereupon addressed the letter as per Ex. U-I6 and 
dated 18th November, 1957 to the employers. The employers 
in their reply Ex. E-10 dated 26th November, 1957 ignored 
the strike and made grievance of the so-called absence of the
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worker from 24th October, 1957. It cannot be grain said that 
there was a general strike on behalf of the employees of the 
various cloth merchants from 21th October, l‘J57 to 5th 
November, 1957. The employers’ representative at the time 
of the hearing wanted us to believe that they did not know 
of the strike and that no previous notice of the strike was 
given to them. It is unlikely that the fact of such a general 
strike on the part of the workers Would remain i:nknown to 
these employers. On the contrary in their own written state
ment as shown above they allege that after having worked for 
one month and four days the worker did not attend there
after and not only that he misconducted and misbehaved but 
he instigated other workers, to go on strike. This indicates 
that the employers did know of the strike and if they thought 
that the strike for any reason was illegal or unjustified or the 
worker’s absence during the strike period amounted to any 
misconduct so as to entitle them to take action, they should 
have followed the proper procedure in consonance with the 
principles of natural justice. Looking to the papers on record 
there can be no doubt that when the workman reported for 
duty on 6th November, 1957 he was refused employment and 
thus summarily dismissed without any charge-sheet or in
quiry. In the employers’ written statement they have made 
a feeble attempt to suggest as if he was a temporary worker 
though in the same breath he has been described as a pro
bationer on trial. A temporary workman and a probationer 
stand on different footing and even otherwise it is not the 
case of the employers that the services of this workman have 
been terminated because there was no work for him or that 
his work was found unsatisfactory. The employers' conten
tion that they arc governed by the Delhi Shops and Establish
ment Act, 1954 and that the Industrial Disputes Act, 1947 
does not apply to them has been dealt with infra. In the 
circumstances of the case the action of the employers cannot 
be upheld and they are directed to re instate the concerned 
workman with ftdl back wages.

16. Employers at Serial No. 12 of Schedule ‘A’.—This is the 
case between M/s. Kallu Mal Radhe Shyam and their work
man Shri Jagdish Prasad. The employers in their written 
statement dated 14th March, 1958 which is very brief and 
vague contend that the concerned workman was employed 
temporarily only for a few days and his work being found 
unsatisfactory he was discharged from service. The Union 
in its rejoinder states that the facts alleged by the employers 
in their three lines' written statement are incorrect and that 
the services of the concerned workman have been terminated 
on account of his participation in the strike. At the time of 
the hearing the employers' representative pointed out that 
the workmen was engaged in July, 1957 and after two months 
he was told that his work was not satisfactory. There is no 
written order in this connection nor is there any other proof. 
The employers' representative further alleged at the time of 
the hearing that the workmen came two months after and 
requested that his accounts may be settled. There is not. 
evidence lot any such settlement and the fact remains that 
'the concerned workman was not allowed to resume on 6th 
November, 1957 after the strike was withdrawn and the 
Union Secretary had to address the letter. Ex. U-17, dated 
18th November, 1957 to the employers. This is clearly a case 
where the services of the workman have been summarily dis
pensed with without any charge-sheet or inquiry. In the 
circumstances the action of the employers cannot be upheld 
and thev are directed to reinstate the concerned workman 
with full back wages.

17. Employers at Serial No. 13 of Schdulc ‘A’.—7 his is a 
matter relating to Messrs. Hari Prasad Kishan Parkash and 
their workman Shri Bhagwan Dass. Ine employers by their 
written statement dated 11th March, 1958 deny the knowledge 
of the workers’ strike if any, or that it was legal and justified 
They allege that the worker remained absent from 24th 
October, 1957 to 11th November, 1957 without having applied 
for leave or got it sanctioned. His services were therefore 
validly, legally and properly terminated. The Unions case 
in its rejoinder is that the concerned workman was absent 
from 24th October, 1957 onwards on account of the strike. 
During the strike he was arrested and detained by the police 
and immediately on his release he had reported for duty but 
he was not taken up. I he Union therefore referred the 
dispute to the Conciliation Officer on 18th November, 1957 
and it was thereafter that the management served the worker 
with the notice dated 12th November, 1957.

18. It is an undeniable fact that there was a general strike 
on the part of the workers employed under several cloth 
dealers from 24th October, 1957 to 5th November, 1957. 
Whether this strike was illegal or unjustified is an altogether 
different question but it would be incorrect on the part of 
any of the employers to ignore the fact of the strike and to 
treat the strike period as an ordinary absence without leave. 
The employers in the case under consideration have tried to 
suggest as if the worker remained absent without leave from 
24lh October, 1957 to 11th November,1957 and therefore his 
services had to be terminated under the letter dated 12th 
November, 1957 as per annexure ‘A’ to their written state
ment. In fact, the said letter on the face of it indicates that 
the concerned workman has been summarily dismissed from 
service without any charge-sheet or inquiry or any opportunity 
to make his defence. The Union representative pointed out 
that the workman was arrested during the strike and after 
his release on 9th November, 1957 he reported for duty but 
Was asked to report again on 11th November, 1957 but when 

he did so he was not allowed to resume work on that day. 
The Union Secretary therefore addressed the letter Ex. U-27, 
dated 18th November, 1957 to the employers and also took 
the matter before the Conciliation Officer for his intervention. 
According to the Union representative it was after this i.c. 
on 21st November, 1957 (yide Ex. I 25 along with the worker's 
affidavit Ex. U-26) that the so-called letter, dated 12th Novem
ber, 1957 terminating the services of the concerned workman 
was received by him. Whatever it may be, it is an undis
puted fact that he was a permanent workman who joined 
service in October 1953 and if the employers thought that 
he had committed any misconduct in going on strike or 
remaining absent on that account, they should have followed 
the propel procedure before terminating his services. The 
worker could not be refused employment as alleged in the 
said letter dated 12th November, 195^ as if his set vices were 
no longer required. I he letter itself indicates that the worker 
has been dismissed from service because of his so-called 
absence during the strike period. The action taken by the 
employers obviously offends against the principles of natural 
justice and it cannot be upheld. Their representative at the 
time of the hearing told us that they were prepared to give 
fresh appointment to the concerned workman but this would 
mean that he would be deprived of the continuity of his past 
service. In my opinion the employers are bound to reinstate 
the workman on his original post with full back wages and 
1 direct accordingly.

19. Before I proceed further it is required to make one 
point clear in connection with this case. The jeference was 
fixed for hearing on 16th October, 1958 and on that date at 
the request of the employers it was adjourned and taken up 
for hearing on 23rd October 1958. Long after the hearing 
was concluded, the employers have sent by post certain papers 
which he received on 8th November, 1958. It was not open 
to the employers to send any such papers at the back of the 
other side alter the hearing was concluded and the same have 
therefore not been taken am notice of.

20. Employers at Serial No. 14 of Schedule A’.— This is the 
matter relating to Messrs. Radhe Lal Kanheya Lal and their 
two workmen Shri Manphool and Shri Ram Dayal. The 
employers in their written statement dated 14th March, 1958 
while admitting the fact of the strike, allege that the con
cerned workmen went on strike without any notice to them. 
The strike was absolutely illegal and unjustified and it was 
a clear case of misconduct on their part. Their dismissal 
therefore was legal and the claim of reinstatement is not sus
tainable. The employers are governed by the Shops & 
Establishment Act and the workers ate not entitled any relief. 
The Union in its rejoinder submits that both the workers 
were discharged from service for no other reason except their 
participation in the strike and they should therefore be re
instated with full back wages and continuity of service.

21. 1 he employers’ representative at the time of the hearing 
could not deny the fact that these were old employees for 
could he say whether they had reported for work on 6th 
November, 1957 after the strike was withdrawn. The Union 
representative pointed out that the concerned workmen did 
report for work on 6th November, 1957 but they were not 
allowed to resume and their services were summarily termi
nated without any charge-sheet or inquiry. The Union 
Secretary had therefore to address the two letters, Exs. U-18 
and 1-19 dated 18th November, 1957 to the employers on 
behalf of the concerned workmen. The employers’ contention 
that they are governed by the Delhi Shops and Establishment 
Act, 1954 has been considered infra. In no case the workers 
with long service could summarily be dismissed for an alleged 
misconduct without any charge-sheet or inquiry. According 
to the employers it may be that the strike was illegal or un
justified or that the workers’ absence for the strike period 
amounted to misconduct but in order to terminate the services 
of the concerned workmen on any such ground they should 
have followed the proper procedure. The action on the part 
of the management obviously offends against the principles 
of natural justice ami it cannot be upheld. They are there
fore directed to reinstate both the workers on their original 
posts with full back wages.

22. Employers at Serial No. 15 of Schedule ‘A’.—This is the 
matter relating to Messrs. Gopi Chand Om Parkash and their 
workman Shri Prem Raj. The due notice was issued to the 
employers with the name corrected as above but there has 
been no appearance on their behalf at the time of the hearing 
nor have they filed any written statement. The Union repre
sentative urged that after the strike was over the con
cerned workman, when he reported for duty, was not allowed 
to resume on 6th November, 1957 and the workman was 
neither given any charge-sheet nor was any inquiry made. 
Ilie employers in the circumstances are directed to reinstate 
the concerned workman with full back wages.

23. Employers at Serial No. 16 of Schedule 24’.—This is a 
matter relating to Messrs. Beni Prasad Sidh Gopal tnd their 
workman Shri Rameshwar Prasad. The employers’ represen
tative al the time of the hearing stated that this workman had 
reported on 6th November, 1957 but he was told that an
other person was engaged and on 15th November 1957 his 
accounts were settled. 1 he pay-sheet for the month of 
October, 1957 indicates that the worker was paid for full one 
month and at the time of the hearing the employers agreed
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to pay 16 days' further wages. The matter accordingly was 
settled between the parties as per their joint statement, Ex. 
E-6 a copy of which is reproduced below:

“The following agreement has been arrived at in the 
case of Shri Ramesh war Dayai:

Fhc company agrees to pay to Shri Raineshwar Dayal 
his sixteen days salary in full and final settlement 
of his case.”

I thus make my award in terms of the said settlement under 
which the concerned workman shall be paid 16 days’ salary 
in full and final settlement of his case.

21. Employers at Serial No. 17 of Schedule ‘A’.— 1 his is a 
matter relating to Messrs. Radhe Shyatp Sita Ram and their 
workmen Shri Sultan Singh and Shri Dhani Ram. The em
ployers have filed the written statement dated 14th March. 
1958 which refers only to. one of the workers, Shri Sultan 
Singh and it is silent about the other workman Shri Dhani 
Ram. I he employers contend that Shri Sultan Singh was 
employed on a temporary basis and he served for about one 
month and 20 days only, i.e. from 1st September, 1957 to 20th 
October, 1957. Thereafter he never turned up to do any 
work and he left his services before the commencement or 
the strike on 21th October, 1957. Flic Union in its rejoinder 
alleges that the workman Shri Sultan Singh has been dis
charged from service because of his participation in the strike 
and lot no other cause. The Union representative urged that 
after the strike was withdrawn, the workman, Shri Sultan 
Singh did report for work but he was not taken up and 
therefore the employers had to be addressed the letter Ex. U-20 
dated 18th November, 1957. The management’s representative 
alleged that this workman never turned up after he left the 
service on 20th October, 1957, and that they have engaged 
another person. They have, however, not given any reply to 
the Union’s letter Ext. U-20 and it is very likely that the 
so called absence alleged on behalf of the employers is nothing 
but that during the strike period. Flic man having reported 
lor duty after the strike was withdrawn, there arises no 
question of any abandonment of service on the part of the 

•concerned workman and obviously because of the strike on 
the part of the worker the employers have engaged another 
person in his place and refused him employment whet) he 
reported for the same after the strike. As regards the ofher 
workman Shri Dhani Ram, the employers have raised no 
contention in their written statement and at the time of the 
hearing also none of the parties referred to him or argued 
his case. In the absence of any material, I am unable to 
make any order in so far as the worker Shri Dhani Ram is 
concerned. As regards Shri Sultan Singh, I direct that he 
shall be reinstated with full back wages.

25. Employers al Serial No.-19 of Schedule ‘A’.—This is a 
matter relating to Messrs. Gilly Mal Gokal Chand end their 
workmen Shri I’eare Lal and Shri Ram Kanwar. The em
ployers in their written statement dated 25th March, 1958 
contend inter alia. that the employees concerned have 
remained absent from 24th October, 1957 onwards* without any 
leave or intimation and their services were therefore validly 
and legally terminated. The conduct and behaviour of the 
said employees were also not good and tolerable and they 
have rightly been discharged from service. The Union in its 
rejoinder contends that there was a general strike from 24th 
October, 1957 onwards and the services of the concerned 
workmen have been terminated because of their participation 
in the strike and for no other reason. Ihc Union representa
tive argued that the two workers had reported lor duty on 
6th November, 1957 after the strike was withdrawn but they 
were not allowed to resume and their services were summarily 
dispensed with without any charge-sheet or inquiry. The 
employers' representative did admit the fact that both these 
workers had reported for work on 6th November, 1957 but 
he denied any knowledge regarding the strike. I he period 
of absence during the strike lie tried to treat as an absence 
without leave or intimation and urged that as the conduct 
of the workers was intolerable they were discharged orally on 
6th November, 1957. Obviously, the action taken is high
handed and offends against the principles of natural justice. 
The employers are therefore directed to reinstate the two 
workers on their original posts with full back wages.

26. Employers at Serial No. 21 of Schedule ‘J’.—This is a 
matter relating to Messrs. Shri Ram Shiv Dayal and their 
workman Shri Radhi Shyam. The employers by their written 

. statement dated the 25th March 1958 deny that the strike 
was legal and justified and contend that the concerned work
man absented himself without sufficient cause from 24th 
October 1957 and did not turn up thereafter or even after 
the alleged strike was called oil. His services were therefore 
rightly terminated and he is not entitled to any relief. The 
Union in its rejoinder alleges that the workman has been 
removed from service for no other cause except his participa
tion in the strike and he was expressly so told when he 
reported for duty after the strike was called off. At the lime 
of the hearing the Union representative argued that the 
worker did report for duty on 6th November, 1957 but he 
was not taken back and therefore the employers had to be 
addressed the letter Ex. U-2L dated 18th November 1957. 
Even though in the written statement the employers have 
alleged as if this worker never turned up after 24th October 
1957 i.e. since after the commencement of the strike, at the 
time of the hearing their representative conceded that the 
workman had reported on 7th November, 1957 but they refused 

to lake him back and that if he had reported for duty on 6th 
November 1957 he would have been engaged. It appears 
from Ex. E-7 dated 9th November 1957 addressed by the mana
gement to (he Delhi Hindustani Mercantile Association that 
(he services of this workman had been dispensed with because 
he remained absent from 24th October 1957. If the employers 
desired to treat the workers participation in the strike or his 
absence on that account as amounting to misconduct, they 
should have followed the proper procedure and the services 
of the workman could not be dispensed with in the manner 
they have done. The employers’ action obviously offends 
against the principles of natural justice and it cannot be 
upheld. They are therefore directed to reinstate the work
man concerned with full back wages.

27. Employers at Serial No. 23 of Schedule ‘A’.— I bis is a 
matter relating to Messrs. Shiv Nath Prasad and Co. and 
their workmen Shri Bhoo Dev and Shri Fara Chand. As 
said above the matter has been settled regarding Shri Tara 
Chand and the dispute survives* only with respect to Shri 
Bhoo Dev. The employers in their written statement dated 
1 I th March 1958 contend that Shri Bhoo Dev was not a 
workman of the Firm styled as Messrs. Shiv Nath Prasad & 
Co. and so he is not entitled to any relief as claimed, the 
Union by its rejoinder denied this allegation and though the 
employers’ representative at the time of the hearing made a 
futile attempt to suggest as if Shri Bhoo Dev was not their 
employee, ultimately he could not deny the fact that this 
workman was engaged about six months before the strike and 
as he remained absent from the date of the strike and did 
not report for work on 6th November, 1957, they engaged 
another man. 1 he Union representative on the ether hand 
urged that the worker did report for duty on 6th November 
1957 but he was not allowed to resume and thus refused 
employment without any charge-sheet or inquiry. It is 
obvious that the employers have terminated the services of 
the concerned workman without proper procedure because of 
his participation in the strike and the action taken cannot be 
upheld as it offends against the principles of natural justice. 
I hey are therefore directed to reinstate the concerned work
man Shri Bhoo Dev with full back wages.

28. Employers at Serial No. 21 of Schedule 'J'.—This is a 
matter relating to Messrs. Radhe Lal Kanya Lal and their 
workman Shri Munshi Ram. I he employers by their written 
statement dated 14th March. 1958 contend that the strike was 
absolutely illegal and unjustified. Moreover, the case of the 
workman concerned is different. He had reported for duty 
on 6th November 1957 but thereafter heTcmained absent. He 
had misappropriated cloth from the establishment of the 
value of Rs. 142-3-6 upto Miti Asar Sudi Dooj Sambat 2014 
and of Rs. 87-0-3 upto 30th September 1957. He was clearly 
guilty of misconduct and his dismissal therefore was legal and 
he is not entitled to any relief as claimed. The union in its 
rejoinder slates that the allegation of misappropriation against 
the concerned workman is an after-thought and is baseless. 
The workman was never before charged on any such ground 
nor was it made a ground for terminating his services and the 
fact remains that he has been removed from service for no 
other reason except his participation in the strike. The Union 
representative at the time of the hearing pointed out that the 
concerned workman did report for duty on 6th November 1957 
at which time he was taken back and allowed to work for 
some days. On 9th November 1957 however his marked attend 
ante was struck oil and he was turned out of service. The 
employers' representative alleged that the worker was allowed 
to resume on 6th November, 1957 when he reported for duty 
but after working on that day he left for his village and never 
turned up again. It was denied that he was turned out of 
service on 9th November 1957 but on an inspection of the 
attendance register and pay-sheet it was found that though 
this workman was marked present on 9th November, 1957, ihe 
entry was struck off. This indicates that the version advanced 
on behalf of the workman is correct and it looks unnatural and 
improbable that a man who reported for duty on 6th November 
1957 should work only on that day and then leave all of a 
sudden and never turn up again. The action of the employers 
is obviously high handed and offends against the principles of 
natural justice. They are therefore directed to reinstate the 
workman with full back wages.

29. Employers at Serial No. 25 of Schedule ‘A’.—This is a 
matter relating to Messrs. Naud Kishore Jagdish Narayan and 
their workman Shri Sukh Ram. The employers have not filed 
any written statement. The Union representative argued that 
the workman did report for duty on 6th November 1957 after 
the strike was withdrawn but he was not allowed to resume 
and thus his services were summarily dispensed with without 
any charge-sheet or inquiry. 1 he employers’ representative 
pointed out that the workman is not in their employment from 
23rd October 1957 and he did not report on 6th November 1957. 
According to him the workman appeared on 27th December, 
1957 and settled the accounts as per the writing, Ex. E-9. 
This writing indicates that the worker accepted the payment 
then made to him in full and final settlement and there 
survives no dispute between the parties. In view of this 
writing as well as the fact that the worker himself temained 
absent” at the time of the hearing. I do not make any order 
regarding his reinstatement or back wages.

30. Before I conclude, I am required to deal with certain 
points raised in common by some of the employers either in 
their written statements or at the time of the hearing. The 
present dispute as said above is between certain cloth mer-
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chants at Delhi and their respective workmen. A large num
ber of such cloth merchants have formed an Association, called 
Delhi Hindustani Mercantile Association and the workmen 
employed under them in (he cloth distribution trade have 
formed a registered trade union named Kapra Sharamjevee 
Sangh. It is the Union’s case and it has produced documen
tary evidence on record to show that as certain demands such 
as pay-scales, bonus, etc. advanced on behalf of the workmen 
remained unsatisfied for long, there was a genet al strike from 
24th October, 1957 in which the workmen employed under 
the various cloth dealers participated. It appears that the 
strike was withdrawn on 5th November. 1957 in the result of 
certain understanding between the Delhi Hindustani Mer
cantile Association through its President and the Union. 
The main understanding between the parties was that none 
of the workers who participated in the strike would be vic
timized and that they would all be taken back on work on 
reporting for duty. The arrangement so arrived at was 
circulated amongst all the employers and was also published 
in the Association Bulletin but when the workmen concerned 
reported for duty after the strike was withdrawn, many of 
the employers refused to take them back. Though in a 
number of the cases there have since been settlements, the 
dispute has survived with respect to the cases dealt with 
above.

31. Most of the contending employers in the present refer
ence decline to recognise the said Mercantile Association of 
the cloth detders or the said Union formed by the workmen. 
The employers admit their membership of the Association 
but they are not prepared to accept any arrangement arrived 
at when the strike was withdrawn and they either ignore the 
strike or describe it as illegal and unjustified. Whatever it 
may be, there is no gain saying the fact that there was a 
general strike on the part of the workers employed in the 
cloth distribution trade’ from 24th October, 1957 till 5th 
November, 1957 at the instance of their Union in the^aforesaid 
circumstances. The term ‘strike’ as defined in S. 2(q) of the 
Industrial Disputes' Act, 1947 means “a cessation of work by 
.a body of persons employed in any industry acting in com
bination, or a concerted refusal, or a refusal under a common 
understanding, of any number of person who are or have been 
so employed to continue to work or to accept employment.” 
It is a well known concept that the strike is an economic 
weapon in the hands of the employees and during the strike 
period the employer-employee* relation does subsist. It would 
be incorrect on the part of the employers to treat the strike 
period as an ordinary absence without leave. What has 
happened in the present dispute is that some of the employers 
have ignored the strike and put forward the ground of 
absence without leave for terminating the services of the 
workmen concerned. Some of them go further and allege that 
though there was a strike on the part of the workers con
cerned it was illegal and unjustified and the services of the 
workers concerned 'have therefore rightly been dispensed 
with. Conceivably in given circumstances (here may arise a 
presumption of abandonment of service from a long continued 
absence without leave or intimation and the employers may 
well treat the workers in such cases as having left or their 
services having come to an end. In the cases before us, how
ever. the absence arose from a general strike of the workers 
within the knowledge of the employers and the workers on 
strike being withdrawn did report for duty. One or the other 
ground as alleged by the employers in the cases discussed above 
is such as to amount to the so-called misconduct and in their 
written statements the employers themselves have pleaded in 
terms the case of misconduct against (he concerned workmen 
lor participating in an illegal and unjustified strike or for a 
continuous absence without leave. They purport to have 
acted and try to justify their action because of the alleged 
misconduct on the part of the concerned workmen and in no 
such case it is the employers’ plea that there has been a 
termination of employment as a condition of service or by 
way of a discharge simpliciter.

32. The fact remains that the concerned employees have 
been dismissed from service for an alleged misconduct with
out affording them an opportunity to make defence and the 
action taken is manifestly of a punitive nature and in viola
tion of the principles of natural justice. With the emergency 
of modern concepts of social justice, the common law right 
of an employer to discharge or dismiss an employee, or what 
is generally known as the “right to hire and fire” has been 
subjected to certain restrictions and an employee is protected 
against vindictive or capricious action on the part of the 
management which may affect the security of his service. The 
termination of service in colourable exercise of the power or 
as a result of victimization or unfair labour practice or of 
caprice, is not permissible (yide the decision of the Labour 
Appellate Tribunal in the case of Buckinghman & Carnatic 
Mills Ltd., 1951-II L.L.J. 314 at pp. 316, 317 and 318). Their 
Lordships of the Supreme Court in the case of Patna Electric 
Supply Company, Ltd. (1958-1 L.L.J. 257 at 259) have observ
ed that in the case of a discharge simpliciter and not puni
tive in nature, no objection could be taken to the same, 
provided it was bona-fide and not arbitrary or capricious. 
They have also laid down in the case of Indian Iron and 
Steel Company, Ltd. in the same volume page 260 at pp. 269- 
270: “Undoubtedly, the management of a concern has power 
to direct its own internal administration and discipline; but 
the power is not unlimited and when a dispute arises, indus
trial tribunals have been given the power to see whether the 

termination of service of a workman is justified and to give 
* appropriate relief.”

33. It has been next contended on behalf of the employers 
that (hey are governed by the Delhi Shops & Establishment 
Act, 1951 and that the Industrial Disputes Act, 1917 does not 
apply to the present case. The preamble of the Industrial 
Disputes Act, 1917 runs thus:—

“Whereas it is expedient to make provisions for the work 
investigation and settlement of industrial disputes and 
for certain other purposes hereinafter appearing."

It extends to the whole of India and S. 2 (a) (i) lays down the 
cases where the Central Government is the “appropriate Gov
ernment” and under (a) (ii) in relation to any other industrial 
dispute, (he State Government is th^ "appropriate Govern
ment.” If we look to the definition of the term ‘industry’ in 
S. 2 (j) of the Industrial Disputes Act, 194.7, it means “any 
business, trade, undertaking, manufacture or calling of em
ployers and includes any calling, service, employment, handi- 
cralt, or industrial occupation or avocation of workmen.” 
Section 2 (k) of the Act defines ‘industrial dispute’ and it 
means “any dispute or difference between employers and 
employees, or between employers and workmen, or between 
workmen and workmen, which is connected with the etnplov- 
menf or non-employment or the terms of employment or with 
the conditions of labour of any person.” In the cases before 
us the dispute between the employers and their workmen is 
connected with the employment or non-employment of such 
workmen and the dispute has been taken up by the Kapra 
Sharamjevee Sangh which is a registered trade union of the 
workmen employed in the cloth distribution trade at Delhi. 
The Delhi Administration therefore as the appropriate Gov
ernment has acted quite within its» powers in referring the 
dispute for adjudication under section l0(l)(d) and 12(5) of 
the Act. Even under the Delhi Shops & Establishment Act, 
1954 Section 30 in providing for a notice of dismissal lays 
down that “No employer shall dispense with the services of 
an employee who has been in his continuous employment for 
not less than three months, without giving such person at 
least one month’s notice in writing or wages in lieu of notice; 
provided that such notice shall not be necessary where services 
of such employee are dispensed with for misconduct, after 
giving him an opportunity to explain the charge or charges 
against him in writing.” The employers now concerned how
ever have neither given such one month’s notice or paid 
wages in lieu thereof nor have they dispensed with the services 
for alleged misconduct after giving the concerned workmen 
an opportunity to explain the charge or charges against them 
in writing. Even otherwise S. 3 of the Delhi Shops & 
Establishment Act lays down that “nothing in this Act shall 
affect any rights or privileges which an employee in any 
establishment is entitled to at the date this Act comes into 
force under any other law, contract, custom or usage appli
cable to such establishment or an award, settlement or agree
ment binding on the employer and the employee in such 
establishment, if such rights or privileges are more favourable 
to him than those to which he would be entitled under this 
act.” The rights and privileges under any other law, namely 
Industrial Disputes Act, 1947. thus remain unaffected and the 
said Act does apply to the present dispute as shown above.

(Sd.) 1’. D. Vvas,
Dated {2th January, 1959

2nd Industrial Tribunal, Delhi.

Annexure ‘B’

DELHI ADMINISTRATION, DELHI

Order

Dated the oOlh January, 1958

No. F. 10 (18)/58-A?£.—Whereas from a report submitted by 
the Conciliation Oflicer, Delhi under section 12(4) of the 
Industrial Disputes Act, 1947, as amended, it appears that an 
Industrial Dispute exists between the management of Em
ployers mentioned in Column 2 of the subjoined Schedule 
‘A’ and their respective workmen mentioned in •Column 3 
thereof and that the said dispute has been taken up by the 
Kapra Sharamjevee Sangh, Katia Shahanshai, Chandui Chowk, 
Delhi.

And whereas on a consideration of the said report the Chief 
Commissioner, Delhi is satisfied that the said dispute should 
be referred to a tribunal.

Now, therefore, in exercise of the powers conferred by 
section 10(l.)(d) and 12(5) *of the said Act, read with the 
Government ol India, Ministry of Labour Notification No. 
LR-1(9), dated the 28tli June, 1947, the Chief Commissioner, 
Delhi is pleased hereby to refer the said dispute to the Indus 
trial Tribunal constituted under his Notification No. F. 1 (203)/ 
56-I&L, dated the 25th June, 1957, and consisting of Shri E. 
Krishnamurthi for adjudication, and to specify the matters 
set forth in the sub-joined schedule as matters upon which 
adjudication is necessary and to authorise the said Tribunal, 
in so far as may be necessary for the purpose of adjudication, 
to exercise such powers as are conferred on and follow such 
procedure as is prescribed for an Industrial Tribunal under 
the Industrial Disputes Act, 1947, and the Industrial Disputes 
(Central) Rules, 1957.
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Schedule ‘A’

SI. Name of the Employer Name of the Workmen.
No:

I 2 3

f. M/s. Suraj Bhan Om Prakash, 
Cloth Merchants, Katra Asharafi, 
Chandni Chowk, Delhi . . Shri Ram Kishan.

2. M/s. Jugal Kishore Murli Dhar, 
Cloth Merchants, Cloth Market; 
Ganesh Bazar, Chandni Chowk, 
Delhi ..... Shri Ramesh Cahnder.

3. M/s. Sheel Chand Om Prakash,
Katra Chauvan, Chandni Chowk, 

Delhi ...... Shri Puran.
4. M/s. Rattan’Lal Jaggai Mal, Katra 

Chobu, Chandni Chowk, Delhi. Shri Bhore Lal.
5. M/s. Shanti Sarup Sureah Kumar, 

Cloth Merchants, Katra Subhash, 
Chandni Chowk, Delhi . . Shri Mohan Lal.

6. M/s. Ram Kumar and Co., Cloth 
Merchant, Katra Pearey Lal, 
Chandni Chowk, Delhi. . Shri Mata Din.

7. M/s. Birla Cotton Mills,- Cloth 
Shop, Katra Pearey I.al, Chandni 
Chowk, Delhi . . . Shri Ram Pratap.

8. M/s. Jag Nath Radhe Shyam, 
Katra Pearey Lal, Chandni 
Chowk, Delhi . . . Shri Duli Chand.

9. M/s. Prem Nath & Co. Katra 
Pearey Lal, Chandni Chowk, 
Delhi ..... Shri Netar Pal.

to. M/s. Murari Lal Gian Chand, 
Katra Pearey Lal, Chandni 
Chowk, Delhi. . . . Shri Netar Pal. •

it. M/s. Jyoti Prasad Bhisham Dev, 
KatraChoban, ChandniChowk, 
Delhi. .... Shri Banwari Lal.

12. M/s. Kalu Mal Radhe Shyam, 
Katra Rathi, Nai Sarak, Delhi . Shri Jagdish Prasad.

13. M/s. Hari Prasad Kishan Parkash, 
Katra Ashrafi, Chandni Ch<'wk, 
Delhi. .... Shri Bhagwan Dass.

14. M^s. Radhe Lal Kanheya Lal, 
Katra Baangi, Chandni
Chowk,Delhi . . . Shri Manphool &

Shri Ram Dayal.
15. M's. Gopi Chand Om Parkash, 

Katra Bhangi Chandi Chowk, 
Delhi .... Shri Prem Raj.

16. M/s. Beni Prasad Sidh Gopal, 
Katra Nawab, Chandni Chowk, 
Delhi .... Shri Rameshwar 

Prasad.
17. M/s. Radhe Shyam Sita Ram, 

Cloth Merchants, Katra Pearey 
Lal, Chandni Chowk, Delhi . Shri Sultan Singh 

and Shri Dhani Ram.
58. M/s. Amir Chand Ainshi Lal, 

Katra Pearey Lal, Chandni 
Chowk, Delhi . . . Shri Hari Ram.

TQ. M/s. Gil hi Mal Goka J Chand, Katra 
Hira Lal, Chandni Chowk, 
Delhi ..... Shri Pearey Lal & 

Shri Ram Kanwar.
20. M/s. Suraj Bhan Om Parkash, 

Katra Ashrafi, Chandni Chowk, 
Delhi .... Shri Har Dayal and 

Shri Ram Kishan.
21. M/s. Shri Ram Shiv Dayal, Katra 

Nawab, Chandni Chowk, Delhi Shri Radhey Syham.
22. M's. Kalu Ram Mahabir Prasad, 

Katra Dhulia, Chandi Chowk, 
Delhi ..... Shri Nand Kishore.

23. M/s. Shiv Nath Prasad & Co., 
Mahabir Bazar, Cioth Market, 
Chandni Chowk, Delhi . Shri Bhoo Dev& 

Shri Tara Chand.
24, M/s. Radhey Lal Kanaya Lal, 

Kucha Mahajani, Chandni 
Chowk, Delhi . . . Shri Munshi Ram.

25. M/s. Nand Kishore Jagdish 
Narayan, Cloth Merchants, 
Katra Khulshalrai, Kinari 
Bazar, Chandni Chowk, Delhi . Shri Sukh Ram.

Schedule ‘B’

Terms of References

Whether the workmen referred to in Column 3 of Schedule 
‘A’ should be re instated with full back wages and what direc
tions are necessary in this respect?

By Order, 
(Sd.) Hans Raj, 

Secretary (Industries & Labour), Delhi Admn., Delhi.

Delhi, the 4th February, 1959

No. 10(170)/58-I&L.—In pursuance tff section 17 of the In
dustrial Disputes Act, 1947 (XIV of 1947), read with the Gov
ernment of India, Ministry of Labour Notification No. LR-1 (9), 
dated the 28th June, 1947, the Chief Commissioner Delhi is 
pleased to publish the award contained in Annexure ‘A’ of 
the Industrial Tribunal, Delhi in the ’ dispute between the 
management of Bagai Motor Service, Queensway, New Delhi 
and its workmen M/S Om Prakash and Kishan I.al as repre
sented by the Automobile Engineering Union, 780 BallinTaran 
Delhi, referred to it for adjudication vide his order even num
ber dated the 30th July 1958 reproduced in Annexure ‘B’.

Annexure ‘A’

BEFORE THE INDUSTRIAL TRIBUNAL: DELHI.

Present:

Shri E. Krishna Murti, Industrial Tribunal

The 31st December, 1958

I.D. No. 165 of 1958

Between

The management of Bagai Motor Service, Queensway, New 
Delhi. * *

And

Ils workmen, M/S Om Prakash and Kishan Lal, as repre
sented by the Automobile Engineering Employees Union, 780, 
Ballimaran Delhi.

AWARD

By G. O. No. F. 10 (170)/58-I&L dated the 30th July, 1958, 
the industrial dispute between the management of Bagai Motor 
Service, Queensway, New Delhi and its workmen, as represent
ed by the Automobile Engineering Employees Union, 780, 
Ballimaran Delhi, has been referred to this Tribunal for ad
judication under Section JO(l)(d) and 12(5) of the Industrial 
Disputes Act, 1947.

2. The term of reference is as follows:—
Whether the termination of service of the following work

men is justified and to what relief they are entitled.
1. Shri Om Prakash, (2) Shri Krishan Lal.

3. The allegations in the statement of claim are, that Shri 
Om Prakash and Krishan Lal two senior workmen of the 
Company were served with charge sheets on 20th December, 
1957, that they were placed under suspension on the same 
day that an enquiry was held into the matter, that the 
management found the two workmen guilty of mis conduct 
and dismissed them on 1th January 1958, that the workmen 
are not guilty of the charge against them, and that they must 
be re-instated in service with full back wages.

4. The management plead that there is only an individual 
dispute, that there is no valid reference, that the termination 
of service of the two workmen is quite valid, that they were 
not dismissed but discharged from service, that the discharge 
cannot be interfered with, and that the workmen are not 
entitled to any relief.

The issues arised for determination are:—

(1) Whether there is an industrial dispute and is the 
reference valid?

(2) Whether the discharge is valid and justified?
(3) Whether the discharge is against the principles of 

natural justice?
(4) Whether the provisions of Section 33(2) have been 

observed; If the said provisions in Section 33 (2) have 
been contravened, as contended by the workmen, what 
is the consequence thereof?

(5) To what relief are the workmen entitled?

Issue No. L— ’ .

5. This is a dispute between the management of Bagai 
Motor Service and their workmen Messrs Om Prakash and 
Krishan Lal. the said dispute having been taken up by the 
Automobile Engineering Employees Union.

6. The objection has been raised on behalf of the manage
ment. that there is only an individual dispute, that there is 
no industrial dispute and that the reference is valid This con-
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tention is not entitled to weight. There are two workmen in
volved in this dispute and their case has been espoused by 
the Automobile Engineering Employees Union. The argu
ment on behalf of the management that the mere fact, that 
the dispute has been taken up by a Union before a Concilia
tion Officer or before an Industrial Tribunal, is not sufficient 
to convert an individual dispute into an industrial dispute is 
not of any force. When the workmen’s cause has been espous
ed by the Concerned Union of which they are members, there 
is an industrial dispute. I line! that there is an industrial dis
pute and that the reference is valid.

•Issue No. 4.—

7. The contention is raised on behalf of the wsrkmen that 
the termination of service by letters, dated 4th January 1958 
and with effect from that day. is in -contravention of section 
33(2) of the Industrial Disputes Act, and that in these circum 
stances the action of the management must be held to be il 
legal and untenable. In Ext. W/l and W/5 the orders passed 
by the management on 4th January 1958. it is mentioned, 
that conciliation proceedings in respect of bonus for the year 
1956-57 were pending before the Conciliation Officer, and that 
an application FOR approval was being made to him under 
section 33(2) of the Act. It is common ground that concilia
tion proceeding in respect of bonus were pending on the date 
of Ext. W/4 and W/5. The management were certainly 
bound to follow the provisions of Section 33(2), if they were 
applicable to the concern. A Contravention of the section will 
have the effect of making the action of management unlaw
ful. In the decision in Dhengeapara Tea Estate case (1958 
LLJ 498) the maangernent gave the workmen notice of termi
nation of service offering them one months’ salary in lieu of 
notice’and other accounts due to them. This notice was given 
when conciliation proceedings were pending. The Supreme 
Court observed as follows:—

“It will be noted that this notice was given while the 
conciliation proceedings were actually pending and 
accordingly under S. 33 of the Industrial Disputes Act. 
1947, it was ineffective, and the workman in the eye 
of the law continues to be in employment. In point 
of fact also, as has been found by the Tribunal, the 
service of all the workmen continues up to 4th 
January, 19.54 on which date the adjourned concilia
tion proceeding held at Jorhat bv the Labour' Com
missioner himself proved abortive as no agreement 
could be arrived at as a result of the conciliation 
proceedings." It is therefore clear that any action 
taken bv the management in violation of Section 33 
of the Act will have no validity.

8. The contention however on behalf of the management is, 
that section 33(2) can have no application to the facts of this 
case. It will be seen, that the dispute, when conciliation pro
ceedings were pending, related to bonus, for the year 1956-57. 
The termination of service of the two workmen is said to be 
for misconduct. The discharge was in respect of a matter 
unconnected with the dispute. The management were bound 
to apply for approval under Section 33(2) provided that section 
was applicable to them. The plea raised before me is that 
section 33 (2) can have application only to a case where there 
arc Standing Orders, that in Bagai Motor Service there are 
no Standing Orders, that in these circumstances they were not 
bound to applv for approval under Section 33 (2). This con
tention must be upheld. In the decision in Good Tyre and 
Rubber Co. and Antony [1958 (I) ILJ37TJ it was held that 
section 33(2) of the act applies to concerns in which there 
are standing orders. It is clear that the said section has no 
application to the present concern, when there were no stand
ing orders or even service regulations in writing. The manage
ment were not bound to apply for approval of their action. 
I find accordingly and hold that the order of discharge passed 
against the workmen cannot be deemed to be ineffective on 
the ground that conciliation proceedings in respect of bonus 
were pending at the lime.

Issues No. 3 & 4.—

9. The question next is whether the termination of service 
of the two workmen is valid and justified. According to the 
case of the management on 19th December 1957 a speedometer 
lying on the table of the workshop clerk suddenly dis appeared 
on the afternoon of that day. It was found missing bv Mr. 
Varma at about 5-30 p.m. when the workshop was about to 
close. He immediately made a written complaint to the 
management. It was anticipated that the speedometer dis
appeared at or about 3-50 p.m. As the workshop was to close 
at that time, the search of the speedometer could not be com
pleted and had to be postponed to the next day. On the next 
day the 20th December, the workshop was opened ar 9 a.m. in 
the morning, and at about that lime it was noted by Shri 
Varma, the Supervisor, that Shri Om Parkash was replacing 
the speedometer on the table of Shri Sohan Lal, the workshop 
clerk. I he matter was reported to the Managing Partner 
Shri B. S. Bagai. Shri Bagai held preliminary enquiry on 
20th December 19>/ and the statements of all concerned were 
recorded. A charge sheet was given to the workmen on 27th 
December 19>7. It was decided that the speedometer was 
stolen bv Krishan Lal in conspiracy with Shri Om Prakash 
who could not get an opportunitv to take it out of the factory. 
The management thought that the two persons were no longer 

fit to continue in service and also by virtue of their previous 
record. The services of the two workmen were terminated 
by discharge order dated 4th January 19.58. It is contended 
for the management that the discharge of the workmen was 
in the interests of the business and it cannot be taken excep
tion to.

10. It will thus be seen that the workmen were sent away 
for alleged mis-conduct. In fact in W/4 and W/5, it is alleg
ed by the management that the action of the workmen in 
connection with the speedometer was subversive of discipline and 
constituted grave misconduct. On behalf of the management 
Ext. M/l has been produced as a report given bv Shri Sohan 
Lal the workshop clerk, and it is mentioned there in that on 
19th December 1957 a speedometer belonging to one of the 
cars was given to him by electrician Krishan Lal. that it had 
been put on the table, that at the* time of closing of the 
workshop if was found to have disappeared from the table, 
and that probably it had been stolen. F.xt. M/2 is the report 
by Varma a supervisor who also believed that it had been 
stolen bv some body. F.xt. M/3 dated 20th December 1957 
is a copv of a communication sent to Om Prakash by the 
managing partner. It is stated, that it had been reported by 
the workshop clerk, that a speedometer had been lost the 
previous night that the same was recovered that morning from 
Shri Om Prakash and that he should furnish an explanation. 
Ext. M/4 is the report of Mr. Varma dated 20th December 
1957 to the effect that he saw Om Parkash a mechanic bring 
in a speedometer which he placed on the table of Mr. Sohan 
Lal. The workmen were server! with charge sheets dated 27th 
December 1957. Tn F.xt. W/2 Om Prakash was charged, that 
he had conspired with Shri Krishan Lal electrician and re
moved the speedometer that he thus tried to cause financial 
loss to the management, and that this act amounted to mis
conduct. Tn F.xt. W/3 the charge sheet against Krishan Lal, 
it is alleged, that he in connivance with Om Prakash, had 
removed the speedometer from the table of Shri Sohan I.al on 
19th December 1957 without the management’s permission or 
without their knowledge, and that he cooked up a story that 
Shri Om Prakash while trving to put the speedometer hack 
on the table was noticed by Shri Varma. He was informed 
that the action on his part was subversive of discipline, and 
a conspiracy to cause a financial loss to the management which 
was grave misconduct. Both the workmen were informed that 
an enoniry would be held into their conduct on 30th Decem
ber 1957. Thev were placed under immediate suspension till 
the completion of the enquiry. Ext. M/5 contains the record 
of the enquirv bv the management both on 20th December 
1957 and on 30th December 1957 Ext. M/7 is the finding of the 
enquirv officer. Mr. Bhim Sain Bagai dated 4th January 1958. 
Exts W/4 and W/5 are the orders of termination of service 
dated 4th Januarv 1958 passed against both the workmen on 
the ground that their action was subversive of discipline and 
constituted grave misconduct, and both the documents are 
identical in language.

11. Tn this proceeding before me the workmen have relied 
onlv on the record of enquiry conducted by the management 
and thev represented that no further evidence need be taken. 
On behalf of the management also it was stated that thev 
relied upon the enquirv proceeding. Tn this connection T 
may also refer to the decision in (1957 2 LLJ 15) wherein 
the Allahabad High Court laid down that it was not open to 
the parlies to add to the evidence taken at the time of enquiry 
bv the management.

12. The contention on behalf of the workmen is, that even 
taking into account the. statements recorded bv the manage
ment at the time of enquiry, the charges against the work
men have not been proved. Tt is admitted bv Krishan Lal 
electrician that he was ordered by Mr. Varma to take out the 
speedometer from the far. that he removed it. and gave it to 
the driver of the car when he came. According to the state
ment of Mr. Varma, the speedometer was got removed from 
the car bv electrician Krishan Lal and it was handed over to 
Mr. Sohan Lal the workshop clerk for delivering the same 
to the driver. Tn the evening the driver asked him for it, 
but it was found to have disappeared from the table and it 
could not be traced. According to Shri Sohan Lal he kept the 
speedometer in the table and he went out to prepare an 
estimate for one of the cars. Tn the evening at the tim.e of 
the closing of the workshop it was not there. The evidence 
of Shri Kishore is, that he saw the speedometer on the table. 
He does not know when it was taken away. Tn the evening 
when there was a row. he came to know that the speedometer 
had been removed from the table bv some one. According to 
the evidence of Mr. Bavliss Works Manager, the speedometer 
had been taken out from the car of Mr. K. C. Raj. Later at 
closing time. Sohan Lal informed him that the speedometei 
had been removed bv some worlman. The evidence of Shri 
Varma, is. that the speedometer had been handed over to 
Sohan Lal between 3 or 4 p.m. There is no satisfactory proof 
that the two workmen conspired together and removed the 
speedometer from the table of Mr. Sohan Lal on that day or 
that anv one of them removed it. None of the witnesses saw 
either of them removing it. There is thus no direct proof of 
the alleged theft or removal of the article bv the workmen.

14. It will however be seen that Krishan Lal admitted that 
he handled the speedometer that evening. He says that the 
driver of the car came to him at about 5-30 and' asked him 
to fit the speedometer but he could not do it, as the workshop
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was being closed. He then kept the speedometer under the 
seat of the car and left. Next day he was on leave. He 
informed Om Parkash to give the speedometer to Mr. Varma. 
He deposes that he did not take the speedometer out side 
the premises. The statement of Om Parkash is, that on 20th 
December, 1957 Krishan Lal told him in the morning that 
the speedometer was lying under the seat of Mr. K. C. Raj’s 
car, that he was on leave on that day, that he (Om Parkash) 
should hand over the speedometer either to Nir. Varma or 
Mr. Bayliss, and that accordingly he handed over the same 
to Mr. Varma on the 20th. Mr. Varma when he was examined 
on the 20th mentioned in his evidence that at the time of 
opening of the workshop he saw Om Parkash having the 
speedometer and placing it on the table of Mr. Sohan Lal.

15. On an examination of the evidence I am of opinion that 
the charges against the workmen are riot proved. The work
men were charged with having removed the speedometer from 
the table of Mr. Sohan Lal, the suggestion being that they 
had stolen the article acting in conjunction. As I have already 
indicated there is no satisfactory direct proof that either of 
the workmen removed the article in question from the table 
of Mr. Sohan Lal. There is no doubt the circumstance that 
it was produced by Om Parkash the next morning. I have 
referred to the evidence of both the workmen in explanation 
of their conduct. The evidence of Krishan Lal is, that the 
driver of the car brought the speedometer at about closing 
time and asked him to fit in the car, but that he could not 
do it and that he placed it inside the seat as it was closing 
time. The contention on behalf of the management is, that 
this explanation is a cooked up explanation, and that no 
reliance can be placed on it. It may be noticed, that Om 
Parkash stated even on 20th, that Krishan Lal had informed 
him that he had placed the speedometer under the seat of 
Mr. K. C. Raj’s car and that it must be handed over to Mr. 
Varma or Sohan Lal. In fact the speedometer was also 
produced and was placed on the table at the time of opening 
of the workshop on that day. I am not prepared to hold 
that the explanation of the workman is cooked up or untrue. 
It is however pointed out that the driver of Mr. Raj’s car 

-does not support this version of Krishan Lal. Sirdar Mohinder 
Singh said in his statement that he told Mr. Varma on the 
19th to get the speedometer removed so that he could have 
it repaired elsewhere. When he asked Mr. Varma to , give 
him the article in the evening he was told that the speedometer 
was missing. He denied that he took away the same or that 
he handed it to any one in their workshop. It does not 
appear from the record as to when this statement of the 
driver was recorded and it bears no date. The contention on 
behalf of the workmen is, that this statement must be excluded 
from consideration and that no reliance can be placed on the 
same. It is pointed out, that this statement was not recorded 
in the presence of the workman, that the driver was called 
on 30th December, that he made no such statement on that 
day, and that the previous statement of the driver is in
admissible against them. This contention must be sustained. 
In the decision in Kanhaya Lal Vs. State of Rajasthan (AIR 
1958 Rajasthan page 1) it was held that the staterhent of 
witnesses recorded during the absence of the concerned person 
could not be relied upon. It would appear that ’ certain 
witnesses were examined in the absence of the accused person 
by the officer conducting the enquiry, and then he was asked 
only to cross examine them. It is observed at page 5 as 
follows:—

“It was very necessary for the officer conducting the 
enquiry he should have recorded the entire 
evidence in the presence of the petitioner, and even 
apart from the particular rule and procedure, natural 
justice requires that the entire evidence ought have 
been recorded in his presence, and the officer con
ducting the enquiry acted against the principle of 
natural justice.”

In the decision in Choudhry Vs. Union of India and Others 
H957 ILLJ 494) it is observed at page 501 that “it is not 
permissible to examine witnesses in the absence of the 
delinquent or take ex parte statements and then ask the 
delinquent to cross examine.” It is noteworthy that on 30th 
December, 1957, Krishan Lal was asked whether he had any 
evidence to prove his case. He replied, that the question 
should be put to the driver whether he gave him the speedo
meter to put it in the car in the evening. The driver’s 
answer is as follows:— ’

“I am not prepared to make any statement without the 
permission of my boss. Whatever statement has been 
made and signed is correct.”

Thus the driver refused to answer the question put to him. 
I am of opinion that his previous statement, which does not 
bear any date is of no evidentiary value and cannot be taken 
into account. We have thus to fall back upon the explana
tion of Krishan Lal that the driver gave him the speedometer 
at about closing time, that he did not find time to fit it in 
the car, and therefore kept it under the seat. There is also 
another question of probability raised by Mr. Agarwal for the 
workmen. It is argued that according to the management, the 
speedometer was removed from the car of Mr. Raj, so that it 
might be got repaired elsewhere, and that if the driver wanted 
to get the speedometer repaired elsewhere it is improbable that 
it would have been kept on the table without its being taken 
away by the driver soon after.

16. It is however argued for the management, that this 
cannot be true because search was made for the speedometer 
and it was not found on the night of 19th or the 20th. Kalu 
Ram the chowkidar states that under instruction of Mr. Bagai 
he searched all the cars, that he looked for the speedometer 
under the seats and every where, and it was not to be found. 
It is urged that Krishan Lal did not put any question to him 
in cross examination. This evidence of Kalu Ram cannot be 
taken as conclusive of the matter. We do not know what kind 
of search was made. In this connection the allegation in 
paragrapah 9 of the management's statement is as follows:—

“It was anticipated that the speedometer disappeared on 
or -about 3-50 p.m. as the workshop was to close at 
that time. The search for/the speedometer could 
not be completed and had to be postponed to the 
next day.”

For aught we know there might have been no search at 
all on the 19th or on the 20th till the speedometer was 
produced by Om Parkash. I do not believe the evidence of 
Kalu Ram the chowkidar, in this connection. If is next argued 
that Shri Varma has stated that on the 20th when Mr. Om 
Parkash kept the speedometer on the table he informed him 
(Mr. Varma) that he had taken the speedometer for repairs 
and had brought back the article. When Mr. Om Parkash 
asked Shri Varma, if he had any evidence to prove that he 
had informed him, that the speedometer had been brought 
back after repairs, Mr. Varma’s reply was, that it was opening 
time in the morning, that the workmen were coming, that 
there were many of them at the spot, and also Sohan Lal 
workshop clerk. Mr. Varma’s evidence is without corrobora
tion. Sohan Lal does not support the evidence of Mr. Varma. 
I have no doubt that Shri Om Parkash stated only, that he 
had been asked by Krishan Lal to take out the speedometer 
from under the seat of Mr. Raj’s Car, and give it to Mr. Sohan 
Lal and not that he had brought it back after repairs. Mr. 
Varma is definite that he did not see Om Parkash bringing 
the speedometer from out side. He saw it only in the hand 
of Mr. Om Parkash in the workshop. I am unable tf> hold* 
that the two workmen or either of them acting in conjunction 
removed the speedometer or stole it in the manner contended 
on bahalf of the management. The allegations of conspiracay 
are baseless. Some comment has been made on the fact that 
Krishan Lal was absent on the 20th and that he went to 
Gurgaon to renew his licence. On behalf of the management 
it is contended that this is improbable as it was more easy 
to get the licence in Delhi rather than in Gurgaon. The 
management have asserted that no leave was granted to Krishan 
Lal. The fact is that Krishan Lal was absent on the 20th 
whether with leave or without leave. It was for this reason 
that he asked Om Parkash to take out the speedometer from 
under the seat and give it to the workshop authorities. I 
find disbelieving the management’s case, that the charges set 
out in the charge sheet have not been proved.

17. It is also important to note that in the order of dis
missal it is said, that the workman had been found guilty 
of conspiracy to cause financial loss to the management by 
wilfully concealing the speedometer, and that this act was 
subversive of discipline and constitutes grave misconduct. Thus 
the workmen were discharged for having wilfully concealed the 
speedometer, and not for removal of the same as in the charge 
sheet. It is well settled that the charge sheet which is furnish
ed to the workmen forms the basis of the enquiry. The manage
ment are not justified in discharging a workman on grounds 
other than those contained in the charge sheet. The two 
workmen were charged with the dishonest removal of the 
speedometer. In other words they were accused of committing 
theft of the same. Obviously it was in the workshop pre
mises on the morning of the 19th at opening time, and it was 
placed on the table by Om Parkash. The management con 
verted the accusation into one of wilfull concealment and 
discharged the workmen. This they cannot be permitted to 
do.

18. The management have however pleaded that the work
men have only been discharged and not dismissed, and that 
there can be no interference with the action of the manage
ment. This contention cannot be sustained. The termina
tion of service is really by way of dismissal. The management 
took action because of alleged acts subversive of discipline and 
grave misconduct. In the decision in Nagraja Rao Vs. State 
of Mysore (1958 ILLJ 319) it was held that termination of 
service for alleged misconduct really amounted to dismissal, 
and such action carried stigma or disqualification.

19. It is next argued on behalf of the management that the 
action taken by the management cannot be interfered with, 
that a Tribunal does not sit as a Court of appeal against the 
management, and the case of Indian Iron and Steel Co., Vs. 
Their workmen, (1958-ILLJ 260) has been referred to. The 
Supreme Court laid down the conditions under which action 
taken by the management can be set aside. In my opinion 
the management have been guilty of basic error, and on the 
statements recorded bv them the finding is baseless, and there 
is also want of good-faith.

20. On a review of all circumstances, I find that the termi
nation of service of the two workmen is not valid in law, that 
it is unjustified and is against the principles of natural justice, 
and that it should be set aside.
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21. On behalf of the management it has been contended 
that even if the order passed by them is set aside the work
men should not be reinstated in service. A number of docu
ments have been produced to show that there is a history of 
past misdemeanours against the workmen. It is urged that 
the management have lost confidence in the workmen, and 
that it will not be in the interests of industrial peace if they 
are reinstated. 1 am not impressed with this argument. The 
serious charges of dishonest removal and concealment of com
pany's property were levelled against the workmen, and they 
have not been proved. I do not see any sufficient ground to 
deny the relief of reinstatement to the workmen. Even assum
ing, that the documents produced show, that the workmen 
received warnings in the past, their lapses were condoned, 
and were not considered sufficient to dispense with their ser
vices. When the management have failed to establish the 
charges against the workmen, which formed the basis of the 
order of termination of service, tlie alleged past mis
demeanours cannot be taken as serving a ground for denying 
the relief of re instatement. I find, that both the workmen 
should be re-instated in service. I am also of opinion, that 
the workmen should recover back wages in full, and that 
they are also entitled to continuity of service.

22. In the result, an award is passed as follows:— •

(i) The order of termination of service passed against the 
two workmen in question by the management is set 
aside.

(ii) The management of Bagai Motor Service shall reinstate 
the above said two workmen in the respective posts 
which they were holding at the time of termination 
of service and on the same terms and conditions of 
service as before, within two weeks from the date 
when this award becomes enforceable, and the period 
between the date of termination of service and the 
date of reinstatement shall not operate as break in 
continuity of service.

(iii) The management of Bagai Motor Service shall pay 
to each of the said workmen all the emoluments due 
to them for the period between the date of termina
tion of service and the date of reinstatement, at the 
rate at which they were drawing the same at the time 
of termination of service.

(iv) There will be no order as to costs.

(Fourteen pages)
The 31st December, 1958.

(Sd.) E. Krishna Murti, 
Industrial Tribunal, Delhi.

Annexure ‘B’ 
DELHI ADMINISTRATION: DELHI.

Order

Delhi, the 30th July 1958

No. F. 10 (170)/58-76,L.—Whereas from a report submitted 
by the Conciliation Officer. Delhi under section 12 (4) of the 
Industrial Disputes, Act, 1947, it appears that an Industrial 
dispute exists between the management of Bagai Motor Ser
vice. Queensway, New Delhi and its workmen, M/S Om Par
kash and Kishan Lal and that the said dispute has been taken 
up by the Automobile Engineering Employees, Union, 780, 
Ballimaran, Delhi.

And whereas on a consideration of the said report the Chief 
Commissioner, Delhi is satisfied that the said dispute should 
be referred to a Tribunal.

Now' therefore, in exercise of the powers conferred by sections 
10 (1) (d) and 12(5) of the said Act, read with the Government 
of India, Ministry of Labour Notification No. LR-1 (9), dated 
the 28th June, 1947, the Chief Commissioner, Delhi is pleased 
hereby to refer the said dispute to the Industrial Tribunal, 
constituted under his Notification No. F.l (203)/56-I&L, dated 
the 25th June, 1957 and consisting of Shri E. Krishnamurthi, 
for adjudication, and to specify the matters set forth in the 
sub joined schedule, as matters upon w'hich adjudication is 
necessary and to authorize the said tribunal, in so far as mav 
be necessary for the purpose of adjudication, to exercise such 
powers as are conferred on and follow such procedure as is 
prescribed for an Industrial Tribunal under the Industrial 
Disputes Act, 1947, and the Industrial Disputes (Central) Rules, 
1957.

Schedule

Terms of References

Whether the termination of service of the following workers 
is justified and to what relief they are entitled?

1. Shri Om Parkash,
2. Shri Krishan Lal.

By Order,

(Sd.) B. D. Bhatt,
Secretary (Industries and Labour)

Delhi Administration, Delhi.

Delhi, the 4th February 1959

No. F. 10(266)/58-I&:L.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (XIV of 1947) read with the 
Government of India, Ministry of Labour Notification No. LR 
1 (9), dated the 28th June, 1947, the Chief Commissioner, Delb’ 
is pleased to publish the award contained in Annexure ‘A’ 
of the Industrial Tribunal, Delhi in the dispute between the 
management of Goodearth Company 16-A, Ajmeri Gate, Ex
tension, P.B. No. 672, Asaf Ali Road, New Delhi, and its 
workman Shri A. K. Malhotra as represented by the Com
mercial Employees’ Union, 15-J.H. Building, Chandui Chowk, 
Delhi, referred to it for adjudication vide his order of even 
number dated the 14th November, 1958 reproduced in An
nexure ‘B’.

Annexure ‘A’ /

BEFORE THE INDUSTRIAL TRIBUNAL DELHI

Present:

• Shri E. Krishna Murti, Industrial Tribunal.

Die 17lh January 1959

I D No. 219 or 1958

Between

The Management of Goodearth Company, 16-Ajmerigate Ex
tension, P.B. No. 672, Asaf Ali Road, New' Delhi.

And

Its workman. Shri A.' K. Malhotra, as represented by the 
Commercial Employees’ Union, 15-J.H. Building, behind State 
Rank of India, Chandni Chowk, Delhi.

Messrs R. K. Jalali and R. Dhawan—for the management.
* t

Shri Y. D. Sharma—for the workman.

AWARD

Bv G.O. No. F. 10(266)/I&L, dated the 14th November, 
1958, the industrial dispute, between the management of Good
earth Company, 16-Ajmerigate Extension, P.B. No. 672. Asaf 
Ali Road, New' Delhi, and its workman Shri A. K. Malhotra, 
whose dispute has been taken up by the Commercial Employees 
Union, 15-J.H. Building, behind State Bank of India, Chandni 
Chowk. Delhi, has been referred to this Tribunal for adjudi
cation under sections 10(1) (d) and 12(5) of the Industrial 
Disputes Act, 1947.

2. The term of reference is as follow's:—

•Whether Shri A. K. Malhotra should be re instated in 
service and to what relief is he entitled?

3. The allegations in the statement of claim arc, that Shri 
A. K. Malhotra was employed as a salesman in Goodearth 
Company since 1st December 1956, that he was served with 
a letter dated 12th April 1958, that the workman protested 
against the said letter, that he was trying his best to secure 
business for the firm, that the workman had to file a com
plaint to the Complaint Inspector as he was not given work, 
that he was discharged from service by letter dated 15th 
July 1958, that the said discharge is illegal and unjustified, 
that there was no proper enquiry, that the order of discharge 
should be set aside, and that t'ne workman should be re
instated in service together with back w'agcs.

4. The contention on behalf of the management is, that 
Shri A. K. Malhotra was a salesman, that he was not a work
man within the meaning of Section 2 (s) of the Industrial 
Disputes Act. that accordingly there is no industrial dispute, 
that Shri Malhotra was absenting himself from office with
out leave since 20th April, 1958, that his discharge is valid, 
that he promised to resign from the company’s job voluntari
ly, that Shri Malhotra was discharged from service on account 
of absenting himself from duty, and that he is not entitled 
to anv relief.

5 The issues, that arise for determination, are:—

(1) Whether Shri A. K. Malhotra is a workman?

(2) Whether there is an industrial dispute?

(3) ‘Whether the discharge of Shri A. K. Malhotra is 
valid and justified?

(4) To what relief, if any, is he entitled?

Issues No. 1-4.

6. This is a dispute between the management of Goodearth 
Company, 16-Ajmerigate Extension, Asaf Ali Road, New 
Delhi, and its workman, Shri A. K. Malhotra, whose dispute 
has been taken up by the Commercial Employees’ Union.



Part VI] DELHI GAZE I IE, DELHI ADMIX IS 1 RA 11OX ; FEBRUARY 19, 1959/MAGHA 30, 1880 79

7. After this dispute hail been heard in part, both parties 
were persuaded ... agree to a ..oiiiernent, and the following 
settlement, marked as Ext. M/i, was arrived at between the 
parties:—

“ (1) Shri A. K. Malhotra shall be paid by the manage
ment a sum of rupees seven hundred and fifty (Rs. 
750/-) only in addition to commission, if any, earned 
by him, on the sales effected by him. Shri A. K. 
Malhotra accepts the said amount in full and final 
settlement of his claim and he shall have no other 
claim on the company.”

8. The said compromise is accepted.
9. In the result, an award is passed in terms of the settle

ment, set out above.

(Three pages)
(Sd.) E. Krishna Murti, 

Industrial, Tribunal, Delhi.
The 17 th January 1959.

Annexure ‘B’
DELHI ADMINISTRATION: DELHI.

Order

Delhi, the \^th November 1958

No. F. 10 (266) /5^-H/L — Whereas from a report submitted 
by the Conciliation Officer, Delhi under section 12 (4) of the 
Industrial Disputes Act 1947, it appears that an Industrial 
dispute exists between the management of Goodearth Com
pany, 16, Ajmerigate Extension, P.B. No. 672 Asaf Ali Road, 
New Delhi and its workman Shri A. K. Malhotra and that 
the said dispute has been taken up by the Commercial 
Employees' Union 15-J.H. Building Behind State Bank of 
India, Chandni * Chowk, Delhi.

And whereas on a consideration of the said report the 
Chief Commissioner, Delhi is satisfied that the said dispute 

“should be referred to a Tribunal.

Now therefore, in exercise of the powers conferred- by 
section 10(l)(d) and 12(5) of the said Act, read with the 
Government of India, Ministry of Labour Notification No. 
LR-1 (9), dated the 28th June, 1947 the Chief Commissioner, 
Delhi is pleased hereby to refer the said dispute to the 
Industrial Tribunal, constituted under his Notification No. 
F. 1 (203)/56-I&L dated 25th June, 1957 and consisting of 
Shri E. Krishna Murti for adjudication and to specify the 
matters set forth in the sub-joined schedule, as matters upon 
which adjudication is necessary and to authorize the said 
Tribunal, in so far as may be necessary for the purpose of 
adjudication, to exercise such powers as are conferred on and 
follow such procedure as is prescribed for an Industrial 
Tribunal under the Industrial Disputes Act, 1947, and the 
Industrial Disputes (Central) Rules, 1957.

Schedule

Terms of Reference
Whether Shri A. K. "Malhotra should be re-instated in 

service and to what relief is he entitled?
By Order,

(Sd.) Hans Raj, 
Secretary (Industries and Labour) 

Delhi Administration, Delhi.

Delhi, the 5th February, 1959
No. F.10(220)/58-I&L.—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (XIV of 1947), read with the 
Government of India, Ministry of Labour Notification No. 
LR-1 (9), dated the 28th June, 1947, the Chief Commissioner, 
Delhi is pleased to publish the award contained in Annexure 
‘A’ of the Industrial Tribunal. Delhi in the Dispute between 
the management of Krishna Gold and Thread Mills Turkman- 
Gate, Delhi and its workmen as represented by the Krishna 
Gold and Silver Thread Mills Employees’ Union, 2378, Gali 
Aulia, Delhi, referred to it for adjudication vide his order of 
even number dated the 1st October 1958, reproduced in 
Annexure ‘B’.

Annexure ‘A’
BEFORE THE INDUSTRIAL TRIBUNAL, DELHI

Present:
Shri E. Krishna Murti. Industrial Tribunal.

3rd January, 1959.
T. D. No. 198 or 1958.

Between

The management of Krishna Gold and Silver Thread Mills. 
Turkman Gate. Delhi.

And

Its workmen, as represented by the Krishna Gold and '■ilver 
Thread Mills Employees’ Union, 2378. Gali Aulia. Delhi.

Shri D. C. Chadha and Shri S. K. Aggarwal for the manage
ment.

Shri L. D. Adlakha for the workmen.

AWARD

By G.O. No. F. 10 (220)/58-I&L, dated the 1st October, 1958, 
the industrial dispute between the management of Krishna 
Gold and Silver Thread Mills, Turkman Gate, Delhi and its 
workmen, as represented by the Krishna Gold and Silver 
t hread Mills Employees' Union, 2378, Gali Aulia, Delhi, has 
been referred to mis Tribunal for adjudication under Sections 
10 (l)(d) and 12 (5) of the Industrial Disputes Act, 1947.

2- The terms of reference are as follows:—
(1) Whether the lay off of workmen mentioned in 

Annexure A from about the 30th June, 1958 is justi
fied and what directions are necessary in this respect?

(2) Whether the suspended workmen mentioned in 
Annexure B should be paid full wages for the period 
of their suspension and what directions are necessary 
in this respect?

(3) Whether the termination of services of the workmen 
mentioned in Annexure C is justified and to what 
relief are they entitled?

3. It is alleged on behalf of the Union, that the 53 work
men shown in Annexure A were laid off on the ground of 
stay-in-strike of the workmen of Kala Batto Khata that there 
was no strike at all in any Khata of the factory, that the lay
ing off of the said workmen is unjustified, illegal and mala 
fide* that in every rainy season there is slight fall in business, 
that the management have been depriving the workmen of 
their legal dues by keeping them on forced absence, that the 
management re called 32 laid off workmen, that the 53 laid 
off workmen should be paid their full dues for the laid off 
period, that by way of harassment the management suspended 
17 workmen on the basis of cooked up and baseless charges, 
that the order of suspension should be set aside, and full 
wages should be paid for the period of suspension, that the 
management arbitrarily deducted wages for 8 days, that this 
must be paid to them, that the management have not paid 
the same, that certain of the workmen have been sent-away, 
that the termination of service of these workmen is illegal, 
unjustified and mala fide, that the management put an end 
to the services of even those workmen who are cm medical 
and earned leave, and that suitable relief should be granted 
to the concerned workmen.

4. The management allege in their written statement, that 
the reference is not valid, that the workmen have not been 
properly represented, that the workmen came-forward indivi
dually as well as in groups to settle their affairs with the 
management by personal and mutual negotiations, that several 
of them were taken into service, with continuity of service, 
after condoning their past lapses, that there was an over-all 
settlement on 6th October, 1958 in respect of the matters in 
dispute, that the order of the Delhi Administration, making 
the reference, in spite of the settlement, is not valid, that the 
workmen are not entitled to go behind the said settlement, 
which was arrived at in the presence of the Conciliation offi
cer, that the said settlement is binding on all the employees 
of the management, that it has already come into force, and 
been implemented, that the workmen are not entitled to go 
behind the same, and that the workmen are not entitled to 
any relief.

5. The issues are as follows:—
(1) Whether the lay off of workmen mentioned in An 

nexure ‘A’ from about the 30th June, 1958 is justified 
and what directions are necessary in this respect?

(2) Whether the suspended workmen mentioned in An
nexure 'B' should be paid full wages for the period 
of their suspension and what directions are necessary 
in this respect?

(3) Whether the termination of services of the workmen 
mentioned in Annexure ‘C’ is justified and to what 
relief are they entitled?

(4) Was there a true and valid settlement as contended 
by the management in their statement?

(5) If so does such settlement stop the workmen from 
putting forward the present claim?

, (6) To what relief arc the workmen entitled?

Issues No. 1—6

6. This is a dispute between the management of Krishna 
Gold and Silver Thread Mills, Turkman Gate, Delhi, and 
their workmen, as represented by the Krishna Gold and Silver 
Thread Mills Employees’ Union.

7. When this matter came on for hearing, both parties,were 
persuaded to agree to a settlement, and a compromise was 
arrived at in terms of Ext. M/l, and a copy thereof has been 
annexed to this award as Annexure “A”. .

8. The compromise is accepted.

9. In the result, an award is passed in terms of the com
promise Ext. M/l, a copy of which is Annexure ‘A’, which 
shall form part of this award.
(Three pages) (Sd.) E. Krishna Murti,
3rd January, 1959. Industrial Tribunal, Delhi.
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Annexure ‘A’

I. D. Case No. 198 of 1958.

In the matter of an Industrial Dispute

Between

The management of Krishna Gold & Silver Thread Mills, 
Turkman Gate, Delhi—

And

Its workmen

Memorandum of Settlement

Pre-amble, x /

I. That an industrial dispute registered as I. 1). Case No. 
198 of 1958 is pending before Shri E. Krishna Murti, Indust
trial Tribunal. Delhi as per Delhi Administration Notification 
No. F. 10 (220)/58-I&L, dated l/6th October, 1958 between 
the above-noted parties.

2. Without prejudice to the respective contentions of the 
parties raised in respect of the above reference and in respect 
of any other dispute or matter anywhere pending before any 
other competent authority and

With an intention to establish lasting industrial peace, 
harmony and cordial relations in all respects the parties have 
come to an over all mutual compromise under the following:—
Terms of Settlement—

I. Matters before the Industrial Tribunal, Delhi

(a) The three groups of workmen who in respect of refer
ence No. 198 of 1958, had impugned the correctness of- settle
ment dated 6th October, 1958, do hereby witiidraw all their 
objections raised before the Industrial Tribunal, in the afore
said reference.

(b) As a gesture of goodwill and subject to para (c) here
inbelow all the affected and concerned workmen in the said 
dispute shall be paid by the management by way of compensa
tion for the loss of wages so occurring during the period 
between 26th June, 1958 to the date of their joining duties 
at the rate of 35 per cent, of their normal and average 
monthly wages to all the laid of, suspended or discharged 
workmen concerned from the date of their actually being put 
off their work by the management till the date of their joining 
duties. a M>l

(c) That Shri Mohd. Sadiq shall be paid at the rate of 
35 per cent, of his normal and monthly wages till 6th 
October 1958 and at the rate of 33 per cent, of his normal 
and monthly wages from 18th October, 1958 till the date of 
his joining the duties. He however shall not be paid any
thing for the period starting from 7th October, 1958 to 17th 
October, 1958.

H. Reference Original Petition No. 61 of 1958

In respect of Shri Ganga Sahai and Shri Balkrishan the 
workmen assure better conduct in future and in lieu thereof 
the management reinstates them if they report on duty latest 
by 7th January, 1959. They will be given an admonition by 
the management and the period from the date of their dis
charge until the date of their joining duty will be treated as 
leave without pay without affecting their leave, earned if any. 

III. Regarding matters of bonus pending before the Conciliation
Officer, Delhi.

The workmen withdraw their bonus application lying before 
the Conciliation Officer, Delhi. All those workmen who have 
not so far received the share of bonus settled and paid to 
other workmen shall get the same.
IV. Regarding Application by Shri Chiman Lal pending before 

the Authority under Payment of Wages Act.

The aforesaid application shall be withdrawn by the appli
cant on or before the next date of hearing in the matter. He 
shall be paid his dues according to the term of para (b) of 
Term No. I above.

V. The workmen shall be paid their bonus and compensa
tion according to the terms of settlement on or before 7th 
January 1959.

In witness whereof the parties aforesaid hereunto have put 
their hands on this 31st day of December, 1958, at Delhi.

Witnesses Workmen For and on behalf of
• Management.

DELHI ADMINISTRATION : DELHt

Order

Delhi, the 1st September 1958

No. F.10 (220)/58-/6-L.—Whereas from a report submitted by 
the Conciliation oflicer, Delhi under section 12 (4) of the In
dustrial Disputes Act, 1947, as amended, it appears that an 
Industrial dispute exists between the management of Krishna 
Gold and Silver Thread Mills, Turkman Gate, Delhi and its 

workmen as represented by the Krishna Gohl and .Silver Thread 
Mills Employees Union, 2378, Gali Aulia regarding reinstate
ment of certain workmen, compensation to laid off workers, 
etc.

And whereas on a consideration of the said report the Chief 
Commissioner, Delhi is satisfied that the said dispute should 
be referred to a Tribunal.

Now therefore, in exercise of the powers conferred by sec
tions 10 (1) (d) and 12 (5) of the said Act, read with the Gov
ernment of India, Ministry of Labour Notification No. LR-1 
(9), dated the 28th June, 1947 the Chief Commissioner, Delhi 
is pleased hereby to refer the said dispute to the Industrial 
Tribunal, constituted under his Notification No. F. 1 (20.3)/56- 
I&L dated the 25th June, 1957 ami consisting of Shri E. 
Krishnamurti, for adjudication, and to specify the matters set 
forth in the sub joined schedule, as matters upon w'hich ad
judication is necessary and to authorize the said Tribunal, in 
so far as may be necessary for the purpose of adjudication, to 
exercise such powers as are conferred on and follow such pro
cedure as is prescribed for an Industrial Tribunal under the 
Industrial Disputes Act, 1947, and the Industrial Disputes 
(Central) Rules. 1957.

Schedule

, Terms Reference

“1. Whether the lay off of workmen mentioned in Annexure 
‘A’ from about the 30th June, 1958 is justified and what direc
tions are necessary in this respect?

2. Whether the suspended workmen mentioned in Annexure 
B’ should be paid full wages for the period of their suspen

sion and what directions are necessary in this respect?

3. Whether the termination of services of the workmen men
tioned in Annexure ‘C’ is justified and to what relief are they 
entitled to?” •*

By Order, 
(Sd.) Hans Raj, 

Secretary (Industries and Labour) 
Delhi Administration: - Delhi.

No. F. 10(253)/58-I&L.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (XIV of 1947), read with the 
Government of India, Ministry of Labour Notification No. 
LR-1 (9), dated the 28th June, 1947, the Chief Commissioner, 
Delhi is pleased to publish the award contained in Annexure 
A' of the Industrial Tribunal, Delhi in the dispute between 
the management M/s Ishwar Dass Sant Lal, Saraf, Chandni 
Chowk, Delhi and its workman. Shri Ram Pratap referred to 
it for adjudication vide his Order of even number dated the 
28(h October, 1958, reproduced in Annexure B’.

Annexure ‘A'

BEFORE THE INDUSTRIAL TRIBUNAL, DELHI 

Present: .

Shri E. Krishna Murti, Industrial Tribunal.

18t/z December, 1958

l.D. No. 211 of 1958

Between

The Management of M s. Ishwar Dass Sant Lal, Saraf, 
Chandni Chowk, Delhi.

And

Its workman, Shri Ram Pratap, as represented by the Shops 
and Commercial Workers’ Union, 780-Balhmaran. Delhi.

Messrs Sant Lal and R- K. Kuba for the Management.

Shri Davindra Aggarwal for the workman.

AWARD

By G.O. No. F.10 (253)/58-I&L, dated the 28th October, 1958, 
the industrial dispute, between the management of Messrs. 
Ishwar Das Sant Lal, Saraf, Chandni Chowk, Delhi, and its 
workman, Shri Ram Pratap, whose dispute has been taken up 
by the Shops and Commercial Workers’ Union, 780-Ballimaran, 
Delhi, has been referred to this Tribunal for adjudication 
under Sections I0(l)(d) and 12(5) of tjie Industrial Disputes 
Act, 1947.

2. The term of reference is as follows:—

Whether Shri Ram Pratap ‘ should be re instated with full 
back wragcs and to what relief he is entitled?

3. It is alleged on behalf of the workman, that Shri Ram 
Pratap had been working in Messrs Ishwar Das Sant Lal. 
Saraf, since 1945, that he was getting Rs. 110 per month, that 
on 17th February, 1958 he went on leave for 5 days, that, 
when he came back from leave and wanted to resume duty, 
he was not permitted to do so, that he was told, that there
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was a police case against the linn, and that it would not be 
proper for him to come on duty for sometime, that the work- 
inan however went on presenting himself for duty, that he 
was not taken back for a considerable time, that subsequently 
there was intervention by some mediators, and the manage
ment agreed to pay him Rs. 700 in full and final settlement 
of his claim, that the workman wanted to have the amount 
settled, that the management became very rude to him, and 
that the workman should be re-instated in service together 
with back wages, or in the alternative he may be paid 
retrenchment ' compensation.

4. The management contend, that the applicant was never 
retrenched, that he absented himself from service on 17th 
February, 1958, that he never presented himself for employ
ment thereafter, that he is not entitled to any retrenchment 
compensation, that there is no industrial dispute, and that 
he is not entitled to any relief.

5. The issues, that arise for determination, are: —
(1) Whether the petitioner is a workman within the 

meaning of Industrial Disputes Act?
(2) Whether there is an industrial dispute?
(3) Whether the petitioner was discharged from service, 

as alleged by him?
(4) Whether the petitioner absconded from service, as 

alleged by the management, on 17th February, 1958?
(5) If the petitioner was discharged, is such discharge 

valid? *
(6) Whether the petitioner is entitled to re instatement 

and compensation, as claimed?
(7) Whether the petitioner is entitled to retrenchment 

compensation under Section 25F of the Industrial Dis
putes Act?

(8) To what relief, if any, is the petitioner entitled?

Issue No. 1.

6. This is a dispute between the management of Messrs. 
Ishwar Das Sant Lal, Saraf, Chandui Chowk, Delhi, and their 
workman, Shri Ram Pratap, the said dispute having been 
taken up by the Shops and Commercial Workers’ Union.

7. The objection has been raised on behalf of the manage
ment, that the petitioner is not a workman, and that he is 
not entitled to take advantage of the provisions of the Indus
trial Disputes Act. Firstly it is allegeci in paragraph 4 of the 
written statement, that the opposite party are not such 
employers as fall within the definition of “industry” according 
to the Industrial Disputes Act, and that Shri Ram Pratap 
was not a workman as he was working as a munim at the 
shop of the opposite part, dealing in bullion and satta busi
ness. This contention is untenable, it is clear from the evi
dence, that the firm of Ishwar Das Sant Lal has been carrying 
on business in bullion, jewellery and cloth. The petitioner 
was employed in the shop dealing in bullion and jewellery. 
The said firm was carrying on an industry within the meaning 
of Section 2 (j) of the Industrial Disputes Act, and the peti
tioner is a workman. Secondly, there are two documents 
Exts. M/l and 2, which were produced by the management 
on 16th December, 1958. These purport to be certificates 
issued by the respective managers of Maha Laxmi Bullion 
Exchange and Vishnu Exchange, and are to the effect, that 
Shri Ram Pratap was a trading member in another firm, and 
was also employed as a broker from December, 1956 to May, 
1958. In my opinion, these documents do not at. all support 
the contention on behalf of the management. At the outset 
it must be mentioned that these were filed in court at the 
stage of arguments on 16th December, 1958. They have not 
been properly proved, and were not put to Shri Ram Pratap 
in cross examination. Apart from the above, what is stated 
in the written statement in paragraph 4 is, that ever since 
the applicant absconded from the employment of the opposite 
party, he has. been and is still attending to his own business 
as a broker and commission agent on behalf of and as partner 
of Laxmi Chand Suresh Chand members of Maha Laxmi 
Bullion Exchange. Thus the above allegation is to the effect, 
that the workman was doing business of his own after the 
date of the alleged stopping away from service and not prior 
thereto. At the material time the petitioner was a full time 
employee of the said firm engaged in an industry, and he is 
a workman within the meaning of the term under Section 
2 (s) of the Industrial Disputes Act.

Issue No. 2.

8. The question next is, whether there is an industrial 
dispute. The objection is raised, that it is only an individual 
dispute, and that, therefore, the reference is invalid, and that 
this Tribunal has no jurisdiction to entertain the proceedings. 
This contention is untenable. The workman's cause has been 
espoused by the Shops and Commercial Workers’ Union. 
There is espousal by the concerned Union. The said Union 
initiated conciliation proceedings, and the documents, Exts. 
W/7—14 relate to the said proceedings. It is in the evidence 
of the workman, that the management never attended the 
conciliation proceedings. Ext. W/14 dated 20th May, 1958 is 
a letter that was sent to the management, complaining against 
the discharge, and a copy thereof was also sent to the Concilia
tion Officer, WW3 is Shri Sushil Bhattacharya, Secretary of the 

Shops and Commercial Workers' Union. He states, that Ext. 
W/12 was given to him by Shri Ram Pratap, the workman 
concerned. There upon he wrote to the proprietor, and a 
copy of that letter is Ext. W/14, and conciliation proceedings 
started thereafter. The management never appeared in the 
conciliation proceedings. The view of the fact, that the 
Workman's cause has been espoused by the Shops and Com
mercial Workers' Union, which is the concerned Union of the 
workers employed in shops and commercial establishments, 
there is an industrial dispute, and there is no force in the 
objection raised on behalf of the workman. I find, that there 
is an industrial dispute, and that the reference is valid and 
this Tribunal has jurisdiction to entertain this proceeding.

Issue Nos. 3, 4 and 5. /

9. 4 he next question is whether the petitioner was discharged 
from service by the management, or whether he absconded 
from service on 17th February, 1958, as alleged, by the 
management. According to the evidence of WW2, Shri Ram 
Pratap, he took leave for the marriage of his father’s brother's 
son. He returned from leave on 23rd Fabruary, 1958. When 
he went to the shop, he was told by Lala Harbans Lal, a 
partner, that there was a customs case against the Company, 
that the police were trying to contact him and that he must 
keep away. He was told the same subsequently, and he was 
also informed that word would be sent to him as to what 
he should do. When he went again, Shri Sant Lal told him, 
that his presence would be required sometime later. He was 
put off for about a month like this. Then Shri Sant Lal 
told him, that his dues would be paid. His father went to 
the employers. They had come to his house one day in May. 
Messrs Madan Lal, Sant Lal and Girdhari Lal came to his 
house and told him that Rs. 600/- or Rs. 700/- would be 
paid. His father replied, that whatever was due should be 
paid. When he again went to the shop, he was told, that 
he would be paid at the rate of Rs. 75/- a month. He 
refused to receive it, and he was sent out of the Shop. 
There upon he complained to the Union, which took up his 
cause. In cross-examination he Says, that Shri Stfflt La'l 
slapped him, and that he was pushed out of the office. His 
father made a complaint to the police, i.e. Ext. W/l. He 
explains, that Messrs Girdhari Lal and Madan Lal are not 
partners of the firm. WV\ I is Shri Trilok Singh, the father 
of Shri Ram Pratap, and according to him, his son was on 
leave in connection with the marriage of his brother's son. 
When he went back to the shop, Shri Sant Lal said, “We 
are in difficulties in connection with some customs trouble. 
Do not come now. You come a few days later.” Afterwards, 
inspite of his son attending the shop, he was told, that his 
services were not necessary. This witness also speaks to the 
fact of Messrs Sant Lal, Madan Lal, and Girdhari Lal coming 
to his house, and promising to pay Rs. 600/- or Rs. 700/-. 
He states in cross-examination, that he went on 23rd Fabruary, 
1958 to the shop, and that Shri Sant Lal told his son as 
above on that date. 1 his witness denies, that his son slopped- 
away of his own accord. He sent a complaint to the police 
because he was threatened by the partners of the firm. His 
son did not complain to the police. WW4 .Shri Raja Ram. 
deposes, to the conversation that took-place in the house of 
Shri Rain Pratap. According to him about 5/6 months ago, 
Messers Madan Lal, Sant Lal and another person came to 
the house of Shri Ram Pratap. Messrs Sant Lal and Madan 
Lal said to Shri Ram Pratap and his father “you come to 
our shop. We will settle the matter and pay you your money.” 
This was the talk that took place in his presence. Thus, 
according to the evidence of the Witnesses on behalf of the 
workman, he was not taken back into service in spite of his 
reporting himself for duty, and he was also offered Rs. 600/- 
or Rs. 700/- in settlement of his dues by Shri Sant Lal and 
others on behalf of the firm.

10. In proof of the contention on behalf of the manage
ment a number of witnesses have been examined. Shri Sant 
Lal, a partner of the firm, is MW4, and his evidence is. that 
Shri Ram Pratap worked for him since 1945. Shri Ram Pratap 
was getting Rs. 110 per month when he left service. Accord
ing to this witness, Shri Ram Pratap asked for a rise in 
salary. Fie refused to pay anything more because only 3 
months earlier the salary had been raised to Rs. 110. When 
he was told, that nothing more would be paid. Shri Ram 
Pratap said, that he would not work any more. He went 
away on 17th February, 1958, and he never came to the shop 
thereafter. He denies, that Shri Ram Pratap was prevented 
from coming to the shop, or that'he was discharged in any 
manner by the firm. He also denies, that any monev was 
offered to him. In cross-examination he deposes, that Messrs 
Hariram Harbans Lal, himself, and Shri Paras and some shop
keepers, who had come to use the phone, were present when 
Shri Ram Pratap stated as above. The Chowkidar was 
present then, and walking hither and thither, but he was not 
in the shop. This version is sought to be corroborated by 
the evidence of a number of other witnesses. MW 1 is Shri 
Hari Ram, who is munim in the firm of Ishwar as Sant Lal. 
He says, that Shri Ram Pratap asked for a rise in salary about 
10 days prior .to the police report. He next adds, that he 
does not know about the police report. This witness makes 
the admission, that Shri Ram Pratap went on leave about 
7 months ago, and also that there was a customs case against 
the management in February, 1958. Shri Kanchan Singh MW2, 
is the Chowkidar of Katra Sat Narain, who says that Shri 
Ram Pratap worked till about 8/10 months ago. The demand 
for increase of pay was made at 9 p.m. in the night. He was
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sitting at the gate then, The shop of Shri Sant Lal is No. 2 
and about 8 feet from th£ gate. MW 3 is Shri Paras, who 
says, that the demand for increase in pay was made at the 
time of-Diwali 1957, i.e. about 15 days after Diwali 1957. To 
his knowledge there was no demand for rise in pay thereafter. 
This is directly contradictory of the evidence on behalf of the 
management, that the demand for rise of pay took place on 
17th February, 1958, the date on which Shri Ram Pratap is 
said to have absconded from service. MW 3 is in no doubt 
about it, and he says that he, Shri Hari Ram, MW I Shri Sant 
Lal MW4 and Shri Harbans Lal, who has not been examined, 
and the Chowkidar, MW2, were all present, when the demand 
for increase in pay was made. This witness also speaks to the 
customs case against the shop, and to the fact of the police 
also coming to the shop. According to the evidence of Shri 
Hukam Chand MW5, who is a businessman the alleged 
demand for rise in pay took place about 10/11 months ago. 
This witness makes it clear, that the management have two 
shops, the jewellery shop and the cloth shop, and that his 
shop is 5/6 yards from the jewellery shop. The alleged 
demand by Shri Ram Pratap is said to have taken place about 
8-30. There was no conversation like this on any other day. 
According to his evidence, Messrs Om Parkash, Harbans Lal, 
Sant Lal, R^m Pratap, and another, whose name he does not 
know, were sitting there. No one else was present at that 
time. The Chowkidar was sitting in front of the shop. 
According to the evidence of Shri Sita Ram, MW6 when the 
conversation with Shri Ram Pratap look place, himself, Shri 
Om Parkash and Shri Sant Lal were present, and no one else 
was present there. Shri Om Parkash, MW 7, is the brother 
of Shri Sant Lal. He admits the fact of the customs case 
against the jewellery firm, and also the fact that the work 
decreased in the firm as a result of the customs case.

11. On a consideration of the evidence on either side. I am 
unable to accept the version on behalf of the management. 
The evidence in support of it is unbelievable. The evidence 
does not carry conviction, and, the witnesses MW 1 Shri Hari 
Ram, Shri Paras MW 3, and Om Parkash are all interested. 
The" others, who have been examined, are merely trying to 
help Shri Sant Ram. and other partners of the firm. The 
story. that, on 17th February, 1958. the talk about rise of pay, 
and refusal by Shri Ram Pratap to work in the firm any 
longer, took place, is given the lie by Shri Paras MW3. The' 
present story, that there was a talk on 17th February, 1958, 
on which date Shri Ram Pratap wanted a rise in salary, that, 
on his request being refused, Shri Ram Pratap said, that he 
would not worlq any longer, and that he went away thereafter 
and never came back to the firm, and that he absconded from 
service, is deliberate perversion of the truth. It is important 
to note, that there is not a wishper in the written statement 
of the management about this incident of the demand for a 
rise in pay and refusal by the management to pay it. There 
is a bald assertion that Shri Ram Pratap went away on the 
night of 17th February, 1958, ami stopped away thereafter. 
The reason now given that he asked for an increase in pay 
and that it was refused, and that therefore he absconded and 
never came to the shop thereafter, is a new development at 
the trial. The management’s version is unbelievable, and I 
do not believe it. On the contrary, the evidence on behalf of 
the workman represents the truth, and I am satisfied, that 
in fact Shri Ram Pratap was discharged from service, as 
alleged by him. It is clear, that there was a customs case 
against the firm of Ishwar Das Sant Lal. The police also had 
come to the shop. Though the shop itself was not closed, the 
work in it had decreased, as stated by Shri Om Parkash. It 
is eminently likely, (hat, when the work had decreased, Shri 
Ram Pratap was asked to stay away from the shop, and that, 
when in spite of this, he reported himself for duty, be was 
put off on one reason or another. I am also satisfied with 
the truth of the evidence on behalf of the workman, that there 
were attempts at settlement and the management offered to 
pay Rs. 600/- or Rs. 700/-. There is no reason to doubt the 
truth of the Evidence of Shri Raja Ram, who is a dis-interested 
witness. It is also important to note, that, according to the 
evidence of MWJ, Shri Ram Pratap went on leave, though 
he says it was 7 months ago. This makes it likely, that Shri 
Ram Pratap did go on leave, as stated by him. in connection 
with the marriage of his father’s brother’s son. All circumstances 
considered, I am of opinion, that the case of the management 
is untrue and that, on the contrary, the workman's case 
represents' the truth. I find, disbelieving the evidence on 
behalf of the management, and believing the evidence on 
behalf of the workman that the latter has proved, that in fact 
he was not permitted to resume duty on return from leave, 
that he did not stop away of his own accord, and that he did 
not abscond from service as alleged on behalf ol the n anage 
ment.

12. It is perfectly clear, that Shri Ram Pratap was discharged 
from service by the management. He reported himself for 
duty on return from leave, but he was not taken back into 
service. He was put off on some pretext or other. I bis really 
amounts to termination of service. I find, that Shri Ram 
Pratap was discharged from service.

13. The question next is, whether the discharge is justified. 
There is no satisfactory proof of any justification for discharge. 
On the contrary, the management have taken the stand, that 
they did not discharge the workman from service and that 
he stopped away from service of his own accord. Il is also 
important to note, that the workman was discharged without 
any charge-sheet being served on him, and without any 
opportunity being given to him for an explanation and with

out any enquiry. The discharge is neither valid nor justified, 
and is also against the principles of natural justice.

Issue Nos. 6—8.

14. 4 he question next is about the relief to which the 
workman is entitled. No doubt, the workman has asked for 
re instatement, but, in the circumstances of this case, it is 
not in the interests of industrial peace, that the workman 
should be re-instated in service.

L>. In the alternative, there is a claim for payment of re
trenchment compensation under Section 25F of the Industrial 
Disputes Act. There is no doubt, that the workman was dis
charged by way of retrenchment. There is evidence of Shri 
Om Parkash, MW 7, that the work in the firm decreased as 
a result of the customs case. It is clear, that the workman 
was sent away because of the decrease in work. In other 
words, he was sent away on the ground of his being surplus 
io requirements. f his explains the reason why he was put 
ofl when he reported for duty after return from leave on 23rd 
February, 1958, and on subsequent days, when he sought to 
resume duty. There is also no reason to discard the truth 
of the evidence on behalf of the workman. that there was 
an attempt at settlement, and some amount was suggested as 
being due to the workman. I find, that the workman was 
discharged on 24th February, 1958, and that such discharge 
amounts to retrenchment, and that he is entitled to retrench
ment compensation.

16. It is common ground, that the workman was in the 
employ of the management of Messers Ishwar Das Sant Lal 
ever since 1945. This is also admitted in the evidence of 
Shri Sant Lal. He was discharged from service in February, 
1958. rhe e^act date when he was entertained in 1945, is not 
dear from the material on record. Even reckoning the period 
of service from the middle of 1945, it is clear, that the work
man had put in at least 13 years of service, reckoning the 
period of more than 6 months as equivalent to one year. H/: 
is, therefore, entitled to recover 64 months average pay, i.e. 
Rs. 715/- at the rate of Rs. 110/- per month, which amount 
represented the emoluments of the workman'al the time of 
11is discharge.

17. I have already given my reasons for holding, that Exts. 
M/l and 2 cannot be taken into account, and the workman 
was full time employee of the management of Messers Ishwar 
Das Sant Lal from 1945 upto the date of discharge on 24th 
February, 1958 continuously and uninterruptedly. He is en
titled to take all his service into account for the purpose of 
retrenchment compensation. The plea raised by the manage
ment in paragraph 1 of the written statement, that the 
employee was never retrenched, but absconded from service 
on 17th February, 1958, must be rejected. I find, that Shri 
Ram Pratap was retrenched from service on 24th February, 
1958, and that he is entitled to Rs. 715/- as retrenchment 
compensation, under section 25F of the Industrial Disputes 
Act.

18. It is also important to note, that the workman was not 
given retrenchment notice, and he is entitled to recover Rs. 
110 in lieu of one month’s notice pay. The total amount that 
is due to Shri Ram Pratap is Rs. 825.

19. In the result, an award is passed as follows:—
(i) The management of Messrs Ishwar Das Sant Lal shall 

pay to Shri Ram Pratap the amount of Rs. 825.
(ii) Shri Ram Pratap is not entitled to re instatement or 

to any other relief.
(iii) There will be no order as to costs.

(Twelve pages)
(Sd.) E. Krishna Morii,
Industrial Tribunal. Delhi.

18th December, 1958.

Annexure ‘B’

DELHI ADMINISTRATION, DELHI

Order

Delhi, the 28th October 1958.

No. F. 10 (253)/58-/drL.-Whereas from a report submitted 
bv the Conciliation Officer, Delhi under section 12(4) of the 
Industrial Disputes Act, 1947, it appears that an Industrial 
Dispute exists between the management of M/s. Ishwar Dass 
Sant Lal Saraf, Chandui Chowk, Delhi and its workman Shri 
Ram Pratap and that the said dispute has been taken up by 
Shops and Commercial Workers’ Union, 780-Ballimaran. Delhi.

And whereas on a consideration of the said report the 
Chief Commissioner, Delhi is satisfied that the said dispute 
should be referred to a Tribunal.

Now, therefore in exercise of the powers conferred by sec
tions 10(1) (d) and 12(5) of the said Act, read with the 
Government of India, Ministry of Labour Notification No. 
LR-1 (9), dated the 28th June, 1947 the Chief Commissioner, 
Delhi is pleased hereby to refer the said dispute to the 
Industrial Tribunal, constituted under his Notification No. F. 
1 (205)/56-H-L, dated the 25th June, 1957 and consisting of
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Shri E. Krishnamurti for adjudication, and to specify the 
matters set forth in the sub-joined schedule, as matters upon 
.which adjudication is necessary and to authorise the said 
Tribunal, in so far as may be necessary for the purpose of 
adjudication, to exercise such powers' as are conferred on and 
follow such procedure as is prescribed for an Industrial 
Tribunal under the Industrial Disputes Act, 1947, and the 
Industrial Disputes (Central) Rules, 1957.

Schedule

Terms of Reference

Whether Shri Ram Pratap should be re instated with full 
back wages and to what relief he is entitled?

By Order.
' (Sd.) B. D. Bhatt,

Secretary (Industries & Labour), 
Delhi Admn., Delhi.

Delhi, the 7 th February 1959

No. F.10(214)/58-I&L.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (XIV of 1947), read w^th the 
Government of India, Ministry of Labour Notification No. 
LR-1 (9), dated the 28th June, 1947, the Chief Commissioner, 
Delhi is pleased to publish the award contained in Annexure 
‘A’ of the Industrial Tribunal, Delhi in the dispute between 
the management of Sunder Metal Industries, Bazar Sita Ram, 
Delhi and its workmen as represented by the Engineering 
Employees’ Union, 780, Bayimaran, Delhi, referred to it for 
adjudication vide his order of even number dated the 29th 
September 1958. reproduced in Annexure ‘B-.

Annexure ‘A’

BEFORE THE INDUSTRIAL TRIBUNAL. DELHI

Present:

Shri E. Krishna Multi, Industrial Tribunal.

9th January, 1958.

.1. D. No. 207 of 1958

Between

The management of Sunder Metal Industries, Bazar Sita 
Ram, Delhi.

And

Its workmen, as represented by the Engineering Employees’ 
Union, 780, Ballimaran, Delhi.

Messrs. Y. R. Bhasin and R. Dhawan for the management.

Shri Davindra Aggarwal for the workmen.

AWARD

Bv G.O. No. F.10 (214), 58-IKL, dated the 29th September, 
1958, the Industrial dispute, between the management of 
Sunder Metal Industries, Bazar Sita Ram Delhi, and its 
workmen, as represented by the Engineering Employees’ 
Union 780-Ballimaran, Delhi, has been referred to this 
Tribunal for adjudication under Sections 10 (1) (d) and 12(5) 
of the Industrial Disputes Act-, 1947.

2. The term of reference is as follows:—

Whether the workmen should be given bonus for the year 
1957, and if so, on what terms conditions.

3. The workmen’ allege, that the management have earned 
a good profit during the year 1957, that the workmen arc- 
entitled to bonus equivalent to two months' wages, that 
recently the management changed the name of the concern 
from Sunder Lal & Sons to Sunder Metal Industries, that 
the workmen's services have been recognised to be continuous 
from the date of their employment in Sunder Lal & Sons, 
and that bonus equivalent to two months' wages should * be 
paid for the year 1957.

4. In the written statement filed on behalf of the manage
ment, it is alleged, that the workmen executed a document 
in which they alleged, that they had no dispute with the 
management on the question of bonus, that the reference 
is not valid, that the proceedings before this Tribunal aie 
without jurisdiction, that the concern known as Sunder 
Metal Industries was founded on 1st January, 1958. that 
there could be no dispute between Sunder Metal Industries 
and the workmen in respect of any period prior to 1st 
January. 1958, that Messrs. Sunder Lal & Sons, suffered a 
net loss of Rs. 3313:48nP. during the year ended 31st 
December, 1957, t’hat since 1st January, 1958 the concern 
known as Sunder Metal Industries has been started to carry 
on the manufacturing business, and Messrs. Sunder Lal & 
Sons arc the sole selling agents of that concern, that I he 
workmen’s claim for bonus is not sustainable, and that they 
are not entitled to claim any amount.

5. The workmen in their re joinder allege, that the state
ment put forward by the management was taken from the 

workmen under misrepresentation and fraud, that it has 
no value, that the reference is valid that the •fum for 
bonus is sustainable, and that the workmen are entitled to 
bonus, as claimed.

6. The issues, that arise for determination, are: —
(1) Whether there was an agreement between the work

men and the management, as alleged by the latter?
(2) Whether there is an industrial dispute?
(3) Whether the reference is valid?
(4) Whether ‘»tis Tribunal has no jurisdiction to pro

ceed with the reference?
• (5) To what bonus, if any, are the workmen entitled,

and from whom?
(G) To what relief, if any, are. the workmen entitled?

Issue Nos. 1—6.

7. This is a dispute between the management of Sunder 
Metal Industries, Bazar Sita Ram, Delhi, and its workmen 
as represented by the Engineering Employees’ Union.

8>At the time this matter came on for hearing both parties 
were- persuaded to come to a settlement, and a compromise, 
was arrived at in terms of the settlement filed on 8th 
January, 1959, and marked as Ext. M/l. The said com
promise is in the following terms:—

“1. The workmen withdraw their claim of bonus under 
reference as after the inspection of the accounts of 
the management they are satisfied that there are 
losses in the relevant year.

2. Shri Sunder Lal, the proprietor, however, being also 
in the position of an Instructor t^ practically all 
the workmen will pay workmen an Ex-gratia 
■amounting to 10 days wages. Those who did not 
complete one year of service on 31st December, 1957 
will be paid pro rata to the length of their service.

3. This Ex-gratia payment will be made in the month 
of February, 1959 along with the wages of January, 
1959. ' * ' t.

4. That the Management have retrenched four employees 
in the month of December, 1958. The management 
as gesture of goodwill will take them back with 
effect from 5th January, 1959 with continuity of 
service."

9. The compromise is accepted.

10. An award is passed in terms of the compromise, set 
out above.
(Three pages)
9th January, 1959.

(Sd.) E. Krishna Murti,
. Industrial Tribunal, Delhi.

Annexure ‘B’

DELHI ADMINISTRATION, DELHI

Order

Delhi, the 29th September 1958

No. F.10 (214)/58-Z6-£.—Whereas from a report submitted 
by the Conciliation Officer, Delhi under section 12(4) of the 
Industrial Disputes, Act, 1947, it appears that an Industrial 
Dispute exists between the management of Sunder Metal 
Industries, Bazar Sita Ram. Delhi and its workmen as 
represented by the Engineering Employees' Union, 780, Balli
maran, Delhi.

And whereas on a consideration of the said report the 
Chief Commissioner, Delhi is satisfied that the said dispute 
should be referred to a Tribunal.

Now, therefore, in exercise of the powers conferred by 
sections 10(l)(d) and 12(5) of the said Act, read with the 
Government of India, Ministry of Labour Notification No. 
LR-1 (9), dated the 28t'h June, 1947, the Chief Commissioner, 
Delhi is pleased hereby to refer the said dispute to the 
Industrial Tribunal, constituted under his Notification No. 
F. 1 (203)/56-I&L, dated the 25th June, 1957 and consisting 
of Shri E. Krishnamurti for adjudication, and to specify the 
matters set forth in the sub-joined schedule, as matters upon 
which adjudication is necessary and to authorize the said 
Tribunal, in so far as may be necessary for the pinpose of 
adjudication, to exercise such powers as are conferred on 
and follow such procedure as is prescribed for an Industrial 
Tribunal under the Industrial Disputes Act, 1947, and the 
Industrial Disputes (Central) Rules, 1957.

.Sui iedule

Terms of Reference
Whether the workmen should be given bonus for the year 

1957 and if so, on what terms and conditions.
By Order, 

(Sd.) Hans Raj, 
Under Secretary (Industries and Labour), 

Delhi Admn., Delhi.
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No. F.10(264)/58-I&L.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (XIV of 1947), read with the 
Government of India, Ministry of Labour Notification No. 
LR-1 (9), dated the 28th June, 1947, the Chief Commissioner 
Delhi is pleased to publish the award contained in Annexure 
‘A’ of'the Industrial Tribunal, Delhi in the dispute between 
the management of M/S Prag Dass Kanhya Lal, Katra Baryan, 
Delhi, and its workman Shri Kanyalal as represented by I he 
Shops and Commercial Workers’ Union 780, Ballimaran Delhi, 
referred to it for adjudication vide his Order of even number 
dated the 5th November, 1958 reproduced in Annexure ‘B’.

Annexure ‘A’

BEFORE 1 HE INDUSTRIAL TRIBUNAL, DELHI

Present: *

. Shri E. Krishna Murti,
Industrial Tribunal.

Dated lite ilh January, 1959

I. D. No. 224 of 1958

Between

The managment of M/S Prag Dass Kanhya Lal, Katra 
Baryan, Delhi.

And

Its workman Shri Kanhyalal, as represented by the Shops 
and Commerical Workers’ Union, 780, Ballimaran, Delhi.

.Shri D. C. Chadha—for the management.

Shri R. N. Roy—for the workman.

AWARD

By G.O. No. F. 10 (264)/58-I&L dated the 5th November, 
1958, the industrial dispute, between the management of Messrs 
Prag Dass Kanhya Lal, Katra Barayan, Delhi, and its work
man, Shri Kanhyalal, whose dispute has been taken up by 
the Shops and Commercial Workers Union, 780, Ballimaran, 
Delhi has been referred to this Tribunal for adjudication 
under Sections 10((l)(d) and 12(5) of the Industrial Disputes 
Act, 1947.

2. The term of reference is as follows:—

Whether Shri Kanhyalal should be reinstated with full 
back wages and to what relief is he entitled?

3. It is alleged on behalf of the workman by the Shops 
and Commercial Workers Union, that the workman, Shri 
Kanhya Lal, had been in the service of his employer as a 
Driver, for about 3 years on monthly wages of Rs. 100/- that 
he went on leave for 3 days on 2nd June, 19;>8, that he 
was however not taken back on duty on 5th June, 1958, when 
he returned from leave, that no reason was assigned by the 
management in justification of their action, that the natter 
was taken up by the Union, and as the management refused 
to reconsider their decision, that the workman served the 
company to their entire satisfaction, and that he should be 
re instated together with wages for the period of forced un
employment.

4. The contention on behalf of the company is, that Shri 
Kanhya Lal is not a workman, that he was in the service of 
the concern only for a period of about 2 years prior to his 
leaving the employer, that it is not true, that he was on leave 
for 3 days, that lie left without any prior intimation because 
he was not given an advance of Rs. 100/- as demanded by 
him, that he even toookaway the keys of the car and the 
garage with him, that because the Driver absented himself the 
company had to make alternative arrangement, that the work 
of Shri Kanhya Lal was also not satisfactory, that this Court 
has no jurisdiction to try the dispute, which is only an 
individual dispute, and that the workman is not entitled 
io any relief.

5. The issues, that arise for determination, are:-

(1) Whether there is an industrial dispute?

(2) Whether the services of Shri Kanhya Lal were termi
nated, and, if so, is such termination valid?

(3) Whether he left service, as alleged by the manage
ment?

(4) To what relief, if any, is the workman entitled?

Issues No. 1—4

6. I his is a dispute between management of Messrs Prag 
Dass Kanhya Lal, Katra Baryan, Delhi, and their workman, 
Shri Kanhya Lal, the said dispute having been taken up by 
the Shops ami Commercial Workers’ Union.

7. W hen this dispute came on for hearing, both parties were 
persuaded to agree to a settlement, and a compromise was 
hied in the following terms, which is marked as Ext. W/l:—

(
“1. That the workman shall receive a sum of Rs. 173/6/- 

in f<jll and final settlement of his claim. The 
claim for reinstatement is given up. A sum of Rs. 
70/- shall be deducted from the above said sum as 
advance. The workman shall thus be paid a sum 
of Rs. 103/6/- otdy.

2. 1 he management shall give a certificate of good service 
to the workman.

1 he sum ol Rs. 103/6 • has been received in compliance 
of the compromise.”

8. The said compromise is accepted.

9. In the result an award is^passed in terms of the com
promise set out above.

(Three pages).

7 th January, 1959.

(Sd.) E. Krishna Murti,

Industrial Tribunal Delhi.

Annexure B'

DELHI AD,MINIS I RA I ION, DELHI

Ordi r

Delhi, the 5th November, 1958

A o. F.10 (264)/58-/6-L.—Whereas from a report submitted 
by the Conciliation Officer, Delhi under section 12(4) of the 
Industrial Disputes Act, 1947, it appears that an Industrial 
dispute exists between the management of M/S Prag Dass 
Kanhya Lal, Katra Baryan, Delhi and its workman Shri 
Kanhyal Lal and that the said dispute has been taken up 
by the Shops & Commercial Workers Union, 780, Ballimaran, 
Delhi.

And whereas on a consideration of the said report the 
Chief Commissioner, Delhi is satisfied that the said dispute 
should be referred to a Tribunal.

Now therefore in exercise of the powers conferred by 
sections 10(1) (d) and 12(5) of the said Act, read with the 
Government of India. Ministry of Labour Notification No. 
LR-1 (9), dated the 28th June, 1947 the Chief Commissioner, 
Delhi is pleased hereby to refer the said dispute to the 
Industrial Tribunal, constituted under his Notification 
No. F.l (203)/56-I&L dated 25th June, 1957 and consisting 
of Shri E. Krishna Murti for adjudication, and to specify 
the matters set forth in the sub joined schedule, as matters 
upon which adjudication is necessary and to authorize the 
said Tribunal, in so far as may be necessary for the purpose 
of adjudication, to exercise such powers as are conferred on 
and follow such procedure as is prescribed for an Industrial 
Tribunal under the Industrial Disputes Act, 1947, aiid the 
Industrial Disputes (Central) Rules, 1957.

Schedule

Terms of Reference,

Whether Shri Kanhyalal should be reinstated with full 
back wages and to what relief is he entitled ?

By Order,

Sd.) B. D. Bhat i,

Secretary (Industries & Labour) Delhi
Admn. Delhi.
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Delhi, the ^th February, 1959 ,
No. F. 10 (25)/59-I & L.—In pursuance of the pro

visions of Sub-section (3) of section 10A of the Indus
trial Disputes Act, 1947, the Chief Commissioner, Delhi 
i s ph ased to publish in the annexure a copy of an arbitra
tion agreement entered into between the management 
of Hindustan General Industries Ltd. and its workman 
Shri Peshori Lal.

Annexure.
FORM C

(See Rule 7)

Agreement

(Under Section 10A of the Industrial Disputes Act, 1947)

Between »
Names of Parties :—
1. Representing Employer : Shri B. R. Chopra,

Secretary,
Hindustan General IndustriesLtd.,

Nabi Karim, Kutab Road, Delhi.

2. Representing Workmen: Shri A. P. Anand,
Secretary,

General Engineering Labour 
Union.

Saddiqui Building, Bara Hindu 
Rao. Delhi .

It is hereby agreed between the parties to refer the 
following industrial dispute to the arbitration of Chaudhry 
Brahm Prakash, M. P.,New Delhi :—•
(0 Specific matters in Whether the termination of 

dispute :— services of Shri Peshori Lal
is justified and to what 
relief is he entitled to ?

(ii) Details of the parties 
to the dispute inclu
ding the name and 
address of the esta
blishment or under 
taking involved.

Shri B. R. Chopra,
Secretary,

Hindustan General Industries Ltd., 
Nabi Karim, Kutab Road, Delhi.

(iii) Name of the Union, Shri A. P. Anand, 
if any, representing Secretary, 
the workmen in ques- General Engineering Labour 
tion. Union,

Saddiqui Building, Bara Hindu 
x Rao, Delhi.

/
(iv) Total number of One.

workmen employed 
in the undertaking 
affected.

(v) Estimated j number of One. 
workmen affected or 
likely to be affected 
by the dispute.

We further agree that the majority decision of thc 
arbitrators shall be binding on us.

Signature of the parties
Witnesses :— (Sd/-)

1. Shri B. R. Chopra (Manage-
1. Sd/- (Illegible) ment)
2. Sd/- (S. P. Joshi) (Sd/-)

2. Shri A. P. Anand (Unigp)

By Order,

SHIV SHANKAR,
Under Secretary (Industries and Labour) 

Delhi Administration.
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J&shtriya Mill Workers Union Amalner 
SatheM Building, Rani Laxmi Chouk,

Amalner, E. K.
Batea 9th March, 1959*

Bear Co rared Ba age,

I have already fo warded to you a copy of a 
memorandum, addressed to the Labour Minister, 
Government of India. Two representatives of our 
Union have already discussed this personally with 
you in the month of January, 1959, When your camp 
was in Bombay, /

We request you to contact Shri. Gulzarilal 
Nanda, the Labour Minister, in order to make him 
understand the whole issue, and please let ua know 
the results of the same.

Yours Gomredely,

(V. S. Ratnaparkhe.) 
General Secretary, 

Rashtriiya Mil Workers Union, 
Amalner, E.K.



1 0 MAR ^59

ntSTim ne, fa?r qfrm,

?l^‘M^4W5T 6th ?eb

tW W’-jT.

The Managing Agent
Delhi Cloth & General Mlle Co 
Dara Hindu lao,

• , Ltd• ,

Dear Sir,

Subjecti Refusal to entertain representation
from Aorks Committee memoere, am 
a part of campaign to subvert 
works Committee*

In the past 8-9 months we have had on a number 

of ooc isiens to complain against the calculated attempts 

of the management of th® Delhi Cloth kills to snatch away 

the right of members of the •Vorks Committee to represent to 

the management or the Departmental Officers the individual 

grievances of workmen. Ie have also held that this is a 

p?irt of their policy to deprive the workers and their 

institutions of rights wen ty them by practice, custom, usage 

or by force of law. This policy, which is dimetrio silly 

apposed to the policies pursued by this very management till 

about a year beck, has been initiated ty kr. L.D. Pathak, 

who took over as General Manager of the kills last /ugust. 

«e also venture to submit that not only this, out a number 

of sound practices and convention? th t helped in harn.cnis Ing 

la ^car-management relations have aeen ajandened during thia 

period of 8 month । or so in favour of patently unfair, 

reactionary and retrograde labour practices. 3uoh policies 

have already orcught about a serious wrench in labour 

management relations in the Delhi Cloth Mlle and are likely 

to aggravate matters further in view of the relsntlers 

campaign of victimisation and unfair labour practices 

followed ty the management concerned.

contd. ... .2



Continuation Sheet

— 2—

A typical instance of how the management is trying to 

bring down the prestige of the ;«orks Committee and its memoers, 

practically all of whom happen to owe allegiance to this Union, 

is furnished belowi

3hree L Ita Prasad represents the workmen representing all 

the three 1 shifts of Splnnln-g Department No, I. Naturally 

therefore, he la approached by workmen of ell the three shifts 

to assist them in obtaining the redress of their grievances. 

Bit now the management, -s a part of their policy tc put the 

screw tight on the war ks Committee memoers, seem to have 

decided that Ihree Lalt a i-rssad has no ri^it to extend hie 

good offices to x workers working in shifts other than the one 

in which he himself is working# In -pursuance-tf this-policy., 

An 24-2-1959, he accompanied a wor^er^ belonging to shift No# 2Z 

to the Section Officer, one &Garg. This gentleman is reported 

to have told Shree Lalt^. Prasad that he would not like to 

talk to later since Shree Lalta Prasad belongs to another shift 

of the Department• Shree Lalta Prasad told him ttM since he 

represents workmen in all the three shifts he has a right to 

assist any of his constituents to obtain redress of his grievance 

Socn afterwards the seme LnstrACtLons (i.e. he should not try 

to assist workmen Ln shifts other than his own) were repeated to 

him by Shree Gujral, who is probably seni r lectin Officer# 

Later the Departmental Officer, to. Gangoly also told 3hree 

Lalta Prasad that he has no business to come to the mills 

after his duty was over.

Now if only you ponder over this particular incident 

dispassionately, you will clearly see that it only signifies one 

thing|.thRt the management is oent upon reducing the *oxks 

Committee to a f^rce $ and humiliate or ■ mortify its members 

indiv Ida lly so is to destroy the morale of the common worker# 

If the Works Com it tee member wants to assist any worker in his 

own shift he is told that he cannot leave his work. If he does

contd......... 5



Continuation Sheet

his duty at the expense of his own leisure cutside his 

working hours he is told he cannot come into the mills after 

his own shift is over. «hy then should the management have 

a Works Committee at all in this mills - the^ should have 

the courage to dis and it J *

•*e once again request you to persuade the manage

ment of Delhi Cloth hulls to give up such highr-handed anti* 

laoour policies and practices.

fours faithf|*lly>

(l^D.Joshi)
General Secretary.

Copies forwarded for information ^nd necessary actitn to*

1 . Shree G.i, N onda, Union Minister for 
Labour, Government of India, New Delhi;

2. Shri R.L. &ehta, I.4.S.,
evaluation and Implementation Division, 
iiinistry of Lacour, Gcvement of India, 
New Delhi;

3. Uhrl Gopinath 
Chairman, Implementation Committee, 
Delhi Administrution, Delhi;

4. Director of Industrie* and i»uoour 
1-Rajpur &*ad, Delhi;

5. The General Secret ry, 
All-lndia Trade Union Congress, 
4- Ishoka Hoad, New Delhi;

6. The I-rovlnolal Sec etary, 
All*India Trade Jnion Congress, 
1-C/33, Rohtak Road, N. Delhi,

7- D.C.M. 3r xnoh of the Union.

GJu\ X auJRJST xn.



March 7, 1959

Cora. Keshrimal, 
Textile Labour Union 
Bea war (Rajasthan)

Dear Coraradcf

Your letter dated 5th March, 959.

Regarding passport T don’t think 
anything is required to be further done , 
at this sta^e. All you can do is to Keen 
reminding the R.’.O. from time to time.

Ve are doing it at the Ministry 
or External Affairs level.

As regards the cyclomachine. we 
are told that the machine is beyond any 
renair. Nothing can be done about it.

With greeting;

Yours fraternally

A . '>RI'ASTAVA)
SECRETARY





3 o HTO? egl!
tortr <^r,

'i 3TIW teft TORTRFft ^TR ^WT

ft gteTO stt^t^tH to rth H | tort 3^^ r^ft^ a aiaat^ 

TO 3^- TO WJ^f *1 pRnft RTTO F RTOR TOf a§F wsq RFF^^T 

q?r fro. rthrto aron 'i ° toto TOfHHr ^tea to to ? ar qasia-

1) ^®<»<» HR^ WHTRHr?^. TO5R TO*TRHI TOIT 31 ^<T Ha

^oo«^ ^V^^FIRRTO.

r) Itr^^ $Hi. Jniiwaro^l ?re to$. TOTO

an^r, arafH TOiiaa ate atefr to^t $to tohrhi Hr toto 

3JT$. TORP^ H TOTO W < teH RR^te $ F * TOL TOTO 

a^, TORT, TOUT TOL HRRHr TO TOte. I^HrO 3RRRI

^R q TORR.
V TOflRRT fTORU TO rffa

W.^i TOT 3T< H TO HTO TOai (Ht. srH fH’ffcl

HHeZT qiFRT^ RR? TOiT FR^RRRT f«RRMl TORRHI ^TTOZf TO« ^• 

qi toptrfW n*>>^ torti^ ^<»oo ^iwrri 

tori^t Toh tew w tofrt <r 3f^ qro Hi(t
^) ft rHhh $te RTOi ^^roHl rrrto 

^R”TO TOTO! TO ^L

3^ TO FR sn^R qFOT fH?f ^T^. *RTOR

TOT te TOa UV" ^€tRH TO 3WTO <RTOft tetet 3<ft TOT 

te to teTOTO Hr. TOa te H
srft Mitera, to^j fatea, ga^t, torrt^ teHa 

TO?T^n Hir TOnRiai tef totou teai sjiH H 

SlfH- aRFR; ^RT TO W TOI

H aiff, tero s:^Rn<t, H, fito, to sfiz, to*t <r ^a tot to. 

teaia ^tobt zAta HHaT Ha*teA toto *te 

TOTORrn tori (Hrf teroff^ torrtrt m. 4ro a tototo 

rt^toH toirt wia ma^ sthrt.

?rr sftor^tt TOTr^KrsqT n^€t^r ^r ^r^- 
,rto ^r^TT^ Rr^q- ter. tereTOJff rrr^a:R?fT <r?nte^uft 

arrTOiriai' Hrnr torus RaaH. a^r ateai torto 

mro^rr arr^ia h^hW arTTOrrHr tot $t$ tosh ^at.
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hr $ s^iir sto h aa* atfqI
wil I

*» <Wq?r ffo 3TH fa?5 3?q^l trq?ai <f 3l$*R maa <1 I
31333^1 sriRTT^PW ’3VFR 33131 35 3^ w SIHS «5^^T 3^3 1 I <« 

SR ^Y^ 3 1355 HfRS 3jk Vin JRH3 S3 ^1 SFW <1 333 Ci I 
qi< S S3 % q$ SR <1 qSHQ^RWT IRTSIQ 3411 ? fS Bnq 3TqC — 

^) ^ooo fj?^ H5i^ q^H gqi wr s^i<r wri $e 50 awa? bfh 

U 0 0 • * W 1'000 ’H?
^) iWf % «iq? Biq<q$f $!W gi I qrClin, 311^1, ST^S l^IK ^iai3 
af Ww aaiii jrt€wi qqn< fw nqi I ^isa « Ct =aw 

fana <j a at s bjr < «nsj uq i a^q? 3 s^fi, siwr, *^5n aiiK

W anztfzfc ai% qssiq I a^ala 3<hi ssfiafwCi y bIh $ sr ^iq i
I) s^sCi ^ai qiasqn qaanaa; aw q^^ aw ^wi$ qsqaa a 
atas q?^n 4i sn?t a w^ni is sia$i sq^ npqai $ i w«<si iisw 
3^n 3<$5a 3Rn 3isa qwa fcsiqr i isi % 3^3-

«R *1W wq O^ooo q» 3W qjqa aS<qi 3W
qwa pi«j i qww al aw Ci a<t I
y) is ?5<a qR sqif qaqqsaHRf iWis ftwaq
^a I

^fqqil ««q ai 3H? 4l H^o5 (3^11 ^ai 5 I OTOIW <313 »«>< **1^' 
3nnqft 5 snsiq ^poo sr i«»r ksr^t ssjfi sna si |(

<w air f|fai qraf ¥r €i Bn^ai l qiaa $ ^wai? qn «q^a 
si qqj 11 *fi wqw, qwsi, fcPa^a, g<R3i sanisaiei bhi^ w®i« qi^
aiai q» ai% slqCi <1 qRsi^ bihi 11 wr si q;< €i < i

«iqq 4i <1 sal I 35513, a^FR, 3^151 4i asa bhsi sis aiiai $saJ 
^ii war a<i | <qa, w, sirs, a?q^, bjir. aft wah 11 aaa 

a qCiai <a q> i«q Ci aw q^ facial <rqi aaa qwzi qa $wq>R qs€ia s^q a? 

qqi 5 1 awa, sRiq<q $41 fa^iq; iw$iiai nr. sisiazi $in< % «i<sn 

qqq aifeai s^a a* nq 1
IH BF^RT 3RT BTRTraiT $ H’Tf^T ^T^ET
g^rr 3rqr?^r f%<hq fcrr I ^r^r

W^'UqT XTT qjjqqre ^T I W Biq?^
% 3jt^ W n^rian' f%^TH^r<r rrt, q^n 11

(rq^ k^r)



5* R^cfisFT qf^ q^ar it ar sq« q^® aw apaar aa sat an^q I at 
^r Wa q< an^r a<r£ a(f । qqj ^qat ^na aa^ira sja® 

a^a qj f®q sw ^qqrn fa® arfas 3jr h^r fia ^r<a aw 
ai?qar aarq't ?^aqTr wa$ qTnqrqr q qla, q^- arq; 11

a^aiq srafr araf ph^t ^iptt< ^aa a^ ffe
aaarfa; fta sffc srraanr fea* ^Wardr srra a^t
Md 1 1 a^mr a®ii ®<W® aar sih aar qrfaai <a gfaaaa 
^§1 aiiqi ? 1

afl^ artqr! 3?q ^a qfaqa % qrb arqat q€r arqra aifr a^ar sa'1^1 
arqat arafaar araqa qarar q$ sqqqa q^q | 1 snar *1«» ara aft aaan ar w. 
?a qfaqq q» aw fl q?q q;^ 55^ fl^.flq qq SiH ^iftq i ?a % feq <>$ fa?5 
% q?, =ai55 a q^ar q^i a a*q*fcrq qaiw aji?£isa ini I
^rqy a w f <3ia$ ?>a> ifl^ anar f^sr qa snat ^r^q i ika; fa® «*^— 
fa a^ aq?i (t ai qq®f, awa <1 ar a??, fr ar snq?, au^r, ft^r, 

a®s, r%ar ar araraq q^aqr®! |r, ^rarana a faat ar q^r ^r aiaaaisi
<r-wft gfaaa an aa* aa snar qrisa I arrar arn-na mas 0^71

★ ^r H qsiaa^ aa kia; ?i I
* ffl^Tq? sirsiaa?^ $Rr qsia^r fafcr aiu 1
* ^aa qfasTqn fauiq ara aftai^ ar^c snai I
★ ^4^ aiaa g<a ft^ar =aftq 1

qrar at^ai qj 3f^< qj(t I

★ a^iqj f^T sreqare qara^r qan gca =ai^ |
★ fasi% ^aa q>u I
M- asjaaq* a?aa ^aiaai^i aj^r qna^r §^a aw 1

?a araffa f^r srraft qarc % artaarr ^r
aaar srwa ^faaa^ War qq ^rta 1

wH?n <i <T^ar nj^rarq
qn. qa. ^ft qn. q.

3]vqg fl? fqz«qfa

q. :-fl>z?t fa?nn qnflflH sfaqa, :- ?i^ (5sfl, 3iw as, gq( «n
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PROPRIETORS I THE DELHI CLOTH 
AND GENERAL MILLS CO.. LTD.

DEL.HI CEOTH N4IL,L,S

Ref. No.......

PHONE : 2401 1 (4 LINES) 
GRAMS : “ Y A R N •*

BARA HINDU RAO 
POST BOX NO. 1039 

DELHI.

Date 5 th M ardh 19 59

The General Secretary. 
Kapra Mazdoor Ekta Union, 
Gau sh al a Gate, 
Kishenganj Mill Area, 
Delhi,

/

SubiAiifigsijp&zsi^^^
Dear Sir,

We are in receipt of your letter No.KMEG/DCM/31/59, dated 
the 24th February, 2959.

The contents of your letter are not consonant with the facts 
and are intended to give a conpletely erroneous impression.

The fact is that some workers appeared to have planned 
trouble at the Workers’ Gate of our Factory at the time of the rest 
interval of the second shift on 23rd February, 1959. Sri Bachi Ram of 
Weaving B section who, according to your letter,is alleged to have been 
assaulted by Watch & Ward sepoy Sri Ram Kishen,was not assaulted by 
Sri Ram Kishen,or any other watchmen. While he was coming out of the 
gate the sepoy,as usual,asked him to open the Tiffin carrier to which 
he did not respond. When the sepoy again asked him to do so, some one 
from the crowd who was bent upon creating trouble, instigated the 
workers to man-handle the sepoy who was assaulted then and there. In 
this melee the Tiffin carrier fell down from the hand of Sri Bachi Ram 

and Bachi Ram got blows from those who were creating trouble. This 
situation was further exploited by the trouble makers who started 
attacking even the two other watchmen - one jamadar, Sri Das rath Singh, 
the other sepoy Sri Sajjan Singh. Sri Bachi Ram was then brought out 
and put on a stretcher and taken on the shoulders of four persons who 
started raising slogans and declaring that Sri Bachi Ram was dead.

Inspite of repeated requests by the Security Officer on 
duty and a large number of workers, they did not allow any body to go 
near Sri Bachi Ram whom they had at first declared as seriously injured 
You would appreciate that had he really been injured, he would have 
been given first aid and those who wanted to help him would not have 
been stopped from doing so. The most snip ri sing part was that some of 
the workers who were standing outside the workers’ gate,finding the 
sepoy busy in saving himself from the attack, entered the mill premises 
inspite of the fact that they were not even working in that shift in 
order to lend a hand to the trouble makers.

Not a few but thousands of workers were witnesses to this 
most incredible act engineered by some of the well-known persons who 
have been identified by those who witnessed all this. Fortunately, 
the workers did not believe that Sri Bachi Ram was dead and as such 
the machines in the mills,wherever stopped by a handful of workers 
were pronptly brought to normal working by the sane thinking workers.
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PROPRIETORS, THE DELHI CLOTH BARA HINDU RAO
AND GENERAL MILLS CO.. LTD. / pOST BQX NQ , o39

DELHI.

All this took the mischief monger? over an hour when they carried 
Sri Bachi Ram on the stretcher from department to department* 
When he was brought back to the gate, he was not allowed to be put 
into the Ambulance of the Delhi Cloth Mills but,according to the 
wishes of some of the trouble makers, was handed over to the 
police* Sri Bachi Ram,who was later Joined by Sri Narsingh 
complaining that he was also hurt,was taken to the E.S. I,Dispensary 
end then to Irwin Hospital which refused to admit both the persons 
as they had apparently no injury* Later on, as you already know, 
Sri Bachi Ram was detained for observation and final examination 
by the Doctor Incharge in the Police Hospital on Rajpur Road, Next 
morning he was also sem in the police hospital by the General 
Manager himself and was found to be in good health and good spirits. 
When the doctor incharge of the police hospital thoroughly examined 
Sri. Bachi Ram he could have no trace of any injury and as such he 
was discharged from the hospital on the morning of 24th February 
It may be mentioned that Sii Narsingh was not admitted in either 
Irwin hospital or even in the police hospital. * «

It is regretable that you have been misinformed by the 
persons responsible for the hooliganism. If in the melee that 
ensured At the gate or when Sri Bachi Ram was being carried inside 
the departments, any untoward Incident would have taken pl ace, a 
capital would have been made of it and,as usual,attempt would have 
been made to place the responsibility on the shoulders of the 
management*

We,therefore,strongly urge the unions to dissuade their 
members from taking recourse to such actions which are fraught 
with grave dangers and adverse consequences of far reaching 
importance to the relations between the management and workers 
as also to the smooth working of the industry.

Yours faithfully, 

sd* T*Nath
for Managing Agents.

^^Gopy to tue General Secretary,All-India Trade Union 
Con ress,4-Ashoka Road,New Delhi.
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W.tfM uc *r W IM® 6T-ftir>fr A Wfr V%* «T$3 TW®

Hfqtn frr ^rr; n-*n w*-r t & 'h i yrt ir®^ <« <ft*

^nr %.
sarrr 3 •# sto ??z t ^r >-s st

« xrra $ tM Sr4 a® < httss f^w % jffrrYflr ®"n 

A %r^b Itr* «FT^r Y WftfTTT •'{T’rf^ § ftTOTr It 
fXw ^r wt ® sift ®r $r Ttf'&rr % <rr ti^ srsn 
$ gpq ^r 'Y <wra ir $rrF^T < qr 4<r % »>w 
< hTm $ $< isr ?•

TTT.K $ 'Wr<t rwn W w$ Jan <r $t 
®t wTi ycnH t *rnp; WH 4TlWr

* wT %> rr-VT *TT Wr Tsjyfi-K ♦ R 3$ SW j-efW <T ^TT 
f^rrTT ^rfr w ^w^tt *>^r $ ^rj*rr ^wrtT ^tsttt $f 
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srfJh? ?r 4Y ^ST&n % 3 s« ns i K

t mu $- fw? ^r mg $ wyt ^r -^ht %
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Mai'ch 4, 1959

The General Secretary, 
Kapra ShranjeeVi Sangh, Katra Shahanshai, /
Chandini Chowk, /Delhi. /

Deai' Comrade,

Your letter dated March 3, 1959.
Please contact Com.Parvathi Krishnan, 

•P.? and Com.Vittal Rao,M.P., Vice- 
President and treasurer respectively 
of the AITUC. They will look into the 
matter and if necessary bring it on the 
floor of the Parliament.

You can fix an appointment with them 
on phone • Ve are herewith giving their 
phon^ numbers. Com.Parvathi Krishnan 
44365, Com.Vittal Rao 45407.

A’ith greetings,

Yours fraternally,
(Thw

(K.G.SRIVASTAVA) 
SECRETARY.



KAPRA SHARAMJEVEE SANGH M

^Srnrn r



March 5, 1^59

Com, S < Manikyam, 
President, 
DBR Mills Workerg Union, 
1-2-690 Bakshi ^da, 
Hyderabad-Du

Dear Comrade,

Thanks for your letter dated 27th 
February, 1959, addressed to Com. Dange.

Please write to Com.G.V.Chitnis in 
Bombay regarding the memorandum of the 
AITUC. He will be sble to send you the 
same. Ue are giving his address below:

"Cdm. G.V.Chitnis,
All India Trade Union Congress,
R.LrTrust Building 
55 Gir -am Road, 
BOMBAY-4

Yours fraternally,

(K.G.SRT7ASTAVA)
SBCR8TARY
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Gen. Secretary.

Joint. Secretary 

Kef No.

1-2-69o,Bak shiguda

b. B, R. MILLS WORKER’S UNION 
AFFLIATED TO I. N T- U. C.

Reg. No. 441.

President : Office

The workers of this mill.s have been 
waging a bitter struggi e for wage increase from the last 
tw© years. With disruption from rival union, also 
a fill iate^l to the INTUC, the workers could not achieve 
their demands and the wage structure remains as it was 
more than nine years ago. Even bonus has been virtually 
stopped these years since 1954. With the policy of the 
Govt. aS it is, the workers could get only a reference 
to the Tribunal for adjudication on the demands of 
basic wages, D.A., and House Rent.

Our union desires that the memorandum 
oi the AITUC oresentd to the Textile Wage Board and 
the evidnce tendered by you and other textile comrades 
oi the AITUC may be kindly made available us for the 
use for and in the conduct of the case in the Tribunal 
It may be mentioned that Com. Raj Bahadur Gour,M.P., 
has been reouested by our union to appear as one of the 
witnesses in the case. The case is nested for evidence 
from the 4th xlarch, and we woui d be needing the above



Maae of Partiest 

epreseating ^ployerst Management of Higsar Textile Mila, 

representing Fmpioyeesi Hlssar Textile Mills workers Union.

aart rrtitiJLf ,.
It la felt by the represent at ires of the workers and 

the Management of the Kisser Textile Mills that ia order 

to foster good relations between the ?4auagement and the 

workers and to keep the workers satisfied and to iisrove , 

the efficiency of the Mills, it is desirable that there 

should be ooaplwte mutual uAderstaMimg, ^nd disputes, if 

any, should be settled mutually without recourse to any 

outside agency as far as possible* If, oowever, it is net 

found possible to come to any mutual understanding on any 

matter of dispute, in such Matters recourse may be taken 
only to constitutional Means*

he Most important matter, which is lively to create 

friction every year, is the question of bonus, and, there* 
fore, it is felt that an agreement be first arrived at on 
this important issue* >

vith the above object in view, while the Management is 
prepared to give a boons despite losses and without any 
precedence for future, the workers on their part also 

assure the Management that they will work to war • mainteln^ 
lag industrial peace and harmony in the factory. It is also 
arreed that in consultation with the workers anl appropriate 
Machin ry will be evolve to advise the Management in cates 
of individual grievances. It is also agreed th^t there wonld 
be joint action by the workers in c^ses of 1 dividual 
disputes*

with regard to bonus, the foliowing agreement has 
been ir rived at between the parties mentioned above.

he terns of settlement are as under with ref reace 

to the demand Jotice dated 25-1^195^!-
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(a) The a«cree^ent will operate till the end of 

financial year ending 3fth June, 1959.

(b) The quantum of bonus to each individual 
worker will be determined at the rate of 7M of the rate 

declared as borus payable to the employees of the Delhi 
/ 

Cloth ' ills and $watantra harat Mills in terms of their 

average monthly wagos; for example, the bonus given to 

the employees of the elhl Cloth J ills and the Swatantra 

Bharat Mills foy the year ending 3Cth June, 1958, being 

equivalent to two months end twelve days* (!.©• 72 days) 

basic wages, the workers of Fl sear Textile Fills will 

get a bonus of 54 ds>s* basic wages (1 2£ monthly 
-V 

average basic wages)•
(c) It is agreed that the employees who are

working on deputation for this unit fron any other unit 

of the Company will be paid bonus at the rate equivalent 

to the rate paid in the unit fros which they have been 

sent on deputation.

(d) As a special case, the rate of bonus for the 

year ending 3rth June, 195P, will be Increased, so as to 

make the quantum for each worker equivalent to 58 rays*

average basic wages for the year ( 1 monthly average

basic wages).

(e) The quantum of bonus for the year ending 

3Tth June, 1959, shall be determined at the rate of 75% 

of the bonus declared payable to the employees of the 

Delhi Cloth Mills and the Swatantra Bharat Mills for the 

year ending 30th June, 1969, or 54 days* basic wages, 

whichever is higher.

(f) All other conditions attached to the payment 

of bonus in respect of disbursements will be the same 

as in the Delhi Cloth Millse

(g) In case any dispute arises over the bonus in 

the reihi Cloth Mills and the Swatantra Bharat Fills
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for the year ending 3fth June, 1959, the quantum of bonus 

fixed in the above para i*e* 54 days will be distributed 

in the month of January, W, and the balance, If any, 

to which the workers of the Flssar Textile Mills may be
Z

entitled as decided In para ICtf above will be paid 

after settlement of the elhl <leth Ills an^ ws tantra 

Bharat Fills dispute*
8* The demand of recognition of the Union Is not 

accepted by the Management*
3. Cade of Dieel^l^i

>oth the parties have already ratified It in 

an agreement reached on 36*6-195?, ut, unfortunately, It 

was not properly observed. ; ow both the parties solemnly 

agree that the Code will be observed in Its letter and 

spirit*
4. Re. Shri $ ar van Singh, a dismissed employee, the 

Management is not prepared to reinstate the worker* how

ever, both the parties a«Tee that this case may be sent 

to adjudication jointly.
5. Two demoted workers - Ram I al and J al khan Singh - 

will give an assurance in writing for their good conduct 

in future, and they will be made permanent. The cases of 

Rari Om and Kapil Dev could be reviewed at a later date* 

6* Item 6 of the Fernand rotice dated 23-12-58 is

mutually settled*
7. Item 7 of the demand Fotlce dated 23-12-68t- 

"Tls de^nd was naitually discussed and explained* 

•* Item 8 of the Demand Notice dated 23-12-68 is 

mutually settled and the demand is dropped.

9. The Grievance Procedure has been accented by both 

the parties and a copy of which is attached as Appendix A 

If. A pepresentatlve of the Union will bo allowed to 

take part in the departmental enquiry to defend the 

worker, provided (i) he Is an employee of the Mills and 

signs the proceedings and (11) he will not be paid If he
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remains absent from his duty in this connection.

An Enquiry Procedure is enclosed as Appendix B. 
11. Copies of enquiry proceedings are already being 

supplied to the charge-sheeted worker.

12. The representatives of the tnlom have agreed to 

accept the suggestion froe the Management that interest- s /
free-loans will be given to workers for the purchase of 

cycles. Details of this Scheme will be worked out later- 

on mutually.
The Inion withdraws the demand regarding the 

bus service.

13. The ’Bedli* workers will be given equal work 

as far as possible.

14. This demand was mutually discussed and it was 
•* 

decided that the Union agrees to supply a list of those 

workers to the Management in whose cases the Union is of 

the opinion that Injustice has been done on the question 

of promotion to permanent posts. The Management will 

consider this list on wierlts of the cases and will 

promote workers In Wewe cases injustice has been done, 
subject to a vacancy out of the total strength in that 

particular department. The list will not contain more 

than 80 nar?es. The decision of the Management will be 

final. If the Union Is not satisfied with the decision 

of the Management they may take recourse to only 

constitutional means.

15. The ruestion of supply of uniforms to some 

categories of workmen will be taken up at some later 

date.

16. ' his demand was mutually settled.
17. The Management is already conscious that while 

making a worker permanent, a fault of very minor nature 

is not taken Into consideration and the Managerent 

will continue this practice.

IF. This demand Is already under consideration 

of the Management.
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Apart from the de Bands given if the Demand Motlce 

Mo. 3P6/6P dated 23.12.19SR, the following points were 

mutually agreed to •* 

19. The list of the protected workinen was not received 

by the Management in the stipulated period. Therefore, the 

Kanagement does not a^ree to accept the list.
2f. It is agreed that in an individual dispute if the 

worker feels dissatisfied with the decision of the General 

Manager, the dispute will be referred to arbitration, if 

both the parties agree, ano failing that to adjudication. 

Till suev machinery is exhausted no agitation or joint 

action will be resorted to by the Union.

21. So permanent worker will be refused work If he •a 
retorts for duty at the schedule time, subject to clause 

(30) of the Standing rrders. 
■ *'*•**- ...

Toth the parties set their hands below to the 

above settlement, this 11 th day of February, 1989.

Signatures of the parties :•

Representatives of the 
Mana geeent t-

taia ansi Phar,
Managing gent.

M-* fxi

Shri Be 0. Jain,^'1 n'
General Manager.

o ' t> oomr/^^^'
Camp I laser.

Representatives of the 
Unions-

Shri Hkram Singh, 1.
¥ cr^—< VAm • aX

$hrl Hachhpal Blngh.

hr! ~a> Rareln; <-
Signed In the presence 

and Conciliation Officer,



A delegation of five textile engineering workers on 

behalf of the Textile Engineering Committee Bombay and the 

Ahamedabad Textile Engineering Mechanic Seva Mandal has 

recently toured the important textile centres of India 

in xax® response to the proposed All-India Textile Engineering

Workers Conference presumed to be held in Bombay bf the 

middle of March 1959»

The delagates have visited Baroda, Indore,Gwalior,ami 

Kanpur and Delhi. A similar delegation was also sent to 

South India which visited Textile centres like Madras, 

Coimbtore, Madurai and Bangalore. Both the delegations had 

direct talk with the textile engineering workers where ever 

they went and this was possible only by the active support 

and co-operation of the H.M.S. and A.I.T.U.C Comrades 

working at these centres.

The delegates observal throughout that the workmen in 

engineering section and unions representing tham were 

anxious to join in any collective efforts to ventilate the 

grievances of Xkxx this neglected section. The delegates 

had an good response from the sorkers1 and they feel that the 

proposed All India Conference will be a success and that the 

contacts which have been established among the workers them

selves will last long and help in building the movement.

Che delegation was composed tf the following members: 

Shri S .F .X.Pereira, Shri B.G0Kamath, Shri Gulam Ahmed 

from Bombay and Shri T.H.NeNayar, Shri Jaikrishnadas from 

Ahamedabad•



2 5 FEB 1959 PHONE : 2401 1 (4 LINES)
GRAMS : ’‘YARN*’

DELHI CLOTH MILL

BARA HINDU RAO 
POST BOX NO. 1039 
" DELHI.

Date 23rd Feby 1959
The Director of Industries & Labour, 
1 Rajpur Road, '
Delhi.
Dear Sir,

In continuation of our letter No.LC/767 dated 21st Feby 1959
we have to infox® you that the hunger strike at officers’ gate of our 
factcyry, started by the two workers formerly engaged by a contractor of 
our mill,whose contract has been terminated,!s continuing since 2 p.m. 
of 19th Feby 1959. From the afteiunoon of 21st Feby 1959 another man 
said to have been working under the same contractor has joined the 
hunger strikers.

Meetings and demonstrations are continuing to be held several
times daily at our factory gates by Sri B.D. Joshi and his other comrades 
namely, Sri Asa Ram,Sri Baldeo Singh and Sri Narain Prasad,all of whom 
are office bearers of the Kapra Mazdoor Ekta Union. The speeches delive
red by them in these demon st rations are continuing to be highly 
provocative and in fl amatory.

We are herewith enclosing a copy of the speech delivered by 
Srl B.D.Joshi on the 21st Feby. 1959 at 3 p.m.,at the workers* gate 
of our factory which is an unmistakable provocation to the workers end 
incitement to them to commit acts of violence against cur officers. In 
the underlined portion of his speech he has made a reference to one Sri 
L hanpat Singh, an ex-of fleer of our mills, whom the workers had brutally 
assaulted inside the mill premises some years back under the instigation 
of the Ekta Union. This reference by Mr. B.D, Joshi to the above noted 
incident clearly shows that he is out to Incite workers to take recourse 
to similar assault on the officers of our mills.

We may also bidng to your notice that while ^ri B.D,Joshi was
addressing the above said gathering at the workers gate bridebats were 
thrown by some of the workers assembled there in his presence and one 
brickbat struck watch and ward duty officer, Srl Damod&r Singh at his 

'"•* chest inside the gate. The brickbat which struck him has been kept
in the custody of our Watch & ward department.

We need not mention that when persons like Sri B.D. Joshi
preach and encourage violence and openly instigate workers to assault 
officers, it is only natural that dangerous con sequence may follow.

Kindly look into the matter and take necessary action In time 
to prevent untoward occurrence.

Please treat this as y^gy, UXgflP,t>
Yours faithfully,

n cl. one. General Manager,



Copy to General Secretary,Trade Union Congress,4 Ashoka Road, 
New Delhi. r
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Subject: Physical assault on workers©

This is to convey to you our most serious concern 

at the torn the events are taking in the Delhi Cloth 

Mils as a direct sequel to the policy of brutal repre

ssion and terror carried on by the management against 

the workers for seme time past© In furtherance of this 

policy, certain anti-working class bullies employed 

in junior posts like Watch & Ward Sepoys, etc© have 

now started violence against the person of workmen who 

happen to incur their displeasure for one reason or the 

other© We hope you are already aware of the unfortunate 

incident that took place last evening near the labour 

gate inside the mills © Two workmen, M/S© Bachi Ram 

of Weaving *8* Section and Nar Singh of phm winding 

Department were physically assaulted by a Watch and Ward 

Sepoy, 3am Kishan by name© It appears that this nan, 

against whom there have many complaints in the past for 

rough-handling cf workers, was assisted by some other 

unruly elements inimieally disposed towards the Jnion 

and its memeoers© The assault was of a serious nature, 

and but for timely intervention of a large number of 

workers who were coming out oft he mills during the 

recess, the two workmen would have suffered grave injury© 

The +wc workers are now undergoing treatment at the 

Employees State Insurance Corporation Dispensary©

contd ...........<o.*.2
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This destardly attack on defenceless workers 

has created lot of sensation and resentment among not only 

the Delhi Cloth Mills workers, but also among the Tex

tile workers in general® The workers are already under- 

going great mental suffering and strain due to the'hunger- 

strike of Tailoring workers, and if such provocations 

are added to the situation, the workers are likely 

to lose patience, with extremely undesirable repercuss

ions on industrial peace and law and order in the lo

cality « Ae, therefore, deem it to be our duty to warn 

you against the policy of abetment of such crimes on the 

part of the Delhi Cloth Mills management® We would 

also like to remind you that exactly similar situation 

was created in the Swatantra Sharat Mills in December, 

1954 when this same General Manager, Shri BoK Pathak 

presided over the affairs of that Mill® Then, too, our 

repeated warnings and entreaties to save situation were 

allowed to fall on deaf ears by Shri Pathak, with conse

quences which one would hardly like to remember tc-day® 

Even at this late hour we would appeal to you to 

take XXX stock of the situation dispassionately and act 

in accordance with dictates of justice and fairplayo

It need hardly be observed that such Incidents 

involve a serious breach of the *Code of Discipline* on 

the part of the management, and t o the extent the manage

ment not only stubboruby refuses to implement the Code, 

but also suffers it to be violated unXer their verynose, 

the workers are likely to consider themselves absolved 

of the responsibilities devolving on them®

Youg^£ ai t hful ly, 

(B«D® Joshi) 

General Secretary® 
contd®•»«•«3
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Copies forwarded for necessary action tos-

(i) Shri G.L. Nanda, Union Minister for 
Lacour & Employment f 

Government of India, New Delhi;

(ii) The Union Minister for Home Affairs, 
Government of India, New Delhi;

(ill) The Deputy Commissioner, Delhi/

(iv) The Inspectof General of Police,
Delhi;

(v) Shree R.L. Mehta, I.A.S.,
Evaluation & Implementation Division, 
Govt, of India, M/0 Labour, 
New Delhi;

(▼1) The General Secretary, 
All-India Trade Union Congress, 
4- Ashoka Road, New Delhi;

(vij) Shree Gopinath ’Aman*, 
Chairman, Implementation Committee, 
Delhi Administration, Delhi;

(viii) Dr. 3.R. Seth, 
Director of Labour and Industry, Delhi)

(ix) General Secretary,
Provincial Trade Union Congress, 
1-G/33, Rohtak Road, Mew Delhi.

GENERAL SECRETARY



Refo No & KMEJ/DaC.M«/30/59

To

Dated < 23rd^|£ 9

The Managing Agents, * 
Delhi ^Icth & general Milla Co* 
Bara Hindu Rao, 
Delhi .

Dear Sir,

Subject; Unfair Labour practices by D.CoM* 
Management and closure of Tailoring 
Section of the Mills0

MOXSXS,
It is once again with the greatest regret that we 

find ourselves constrained to address you on the ab©ve 

subject. It has become all the mere necessary for us t 

do so since the General Manager of the Delhi Cloth Mills, 

in keeping with his ief practice, has started a compaign of 

vilification of the Jnion ~nd gross distortion -nd mis* 

representation of facts with a view to discredit and defame 

the Union and its leading functionaries, and hence made 

it unavoidable for us to clarify cur position*

As you are very well aware some workers belonging to 

the Tailoring Section of the Union have been on hunger* 

strike in front of the Officers* gate of the mills.

You are also aware, no doubt, that the workers have oeen 

compelled to rescrt to this 1 st weapon in their armoury 

Since the management with its vastly superior resources 

in mocney, organ is at icons Influence and fav ar of the Govern

ment, has hurled all its forces against the small group 

cf semi-starved Tailoring workers. Overwhelmed by this 

titanic might, the poor workers seem to have preferred 

a heroic death by starving themselves cut at the mill gates 

to a life cf misery and degradation which the management

wanted tc force on them. rf factslike the following statement cf xac^, 
We would very much like ccnta..............2
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should go on record in the nature of a caveat lodged on 

their behalf in case the parties are one day called upon to 

defend their aations before the bar of public opinion.

The demand of the workers th-t the Company should 

abolish the aonoxicus system of employing labour through 

intermediaries, or the so-called •contractors* has been a 

subject-matter of ag.tation and dispute for the last 5-6 

years. The company has been employing a large number of 

workers in Tail ring, igoal, construction and maintenance 

Departments. The jobs entrusted to them form a normal part of 

the working of the mills. Most of these workers have been 

working aJixkka regularly in the mills for periods ranging between 

8-16 years, fet the management refuse to tre: t them as mill

employees. Inorder to justify their stand the management have 

adopted the subterfuse of ’contract’ system. by this clever 

device they have managed to deprive a large number of such 

workers of rights, privileges and monetary benefits ordinarily 

admissiole to mill employees.

Some years oack these workmen joined this Union in 

large bumbers, and took up their demands with the management 

as well as with the Government through the Jnionc On 2 or 

3 occas'ons thereafter the management made atepipts to get 

rid of these employees by effecting a change in the 

incumbency of the intermediary or ’sub-contractor’. Jut these 

efforts were always frustrated by timely action of the workers 

who insisted that their employment in the departments concerned 

must be continued irrespectl e of any change of ’contractor 

Thus there have been sitter conflicts on one or two occasions 

in the past on the issue.

At last the Government through two separate references 

entrusted to whole matter for adjudication by the Induatrial 

Tribunal, Delhi. The issues framed in these references, viz. 

Ref. F.l (1 40)/56, B.I. & L., dated 30.7.*56 and No. F. 10(14)

contd....3
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58, E.I* & LP dated 3-3-1958 are as followsi-

(a) Whether the workmen, employed, through intermediaries 

or •contractors’ should be treated on par with other regular 

employees in respect of wages * Dearness Allowance z etc®

(b) Whether the workmen engaged through i/ntermediaries

or sub-contractors should be deemed to be regul.r workmen of the 

Company, and whether workers engaged on operations like

oc nstruction work which formed a normal feature of working should 

be treated as regular workmen and given benefit of past 

service and entitled to the same service-conditions as other 

workmen and what directions are necessary in this respect?

From the very beginning the management seemed to be

aware to the weakness of their case, and they, XtoexKfcfn^therefore 

adopted all sorts of dilatory tactics to thwart, delay and if 

possible x nullify the proceedings before the Industrial Tribunal® 

In this game they have been successful® The proceedings before 

the Industrial Tribunal now st-nd Istayed’ by an order of the 

Panj as High ^ourt. Having thus brought the legal proceedings 

to a standstill, the management launched a fresh offensive 

against the Tailoring workers who happen to oe in the forefront 

of the struggle for abolition of the so-called system of ’contract 

labour’ in the mills. This offensive x was especially intensified 

after Mr. B.D® Pathak tool over as the General Manager of the 

Delhi Cloth Mills® Mr. Pathak has always been a sworn enemy of 

any sound trade Jnion movement® One of the many steps taken fay 

him to cripple the influence of the Union emong the workers was 

to manoevre the replacement of the old contractor by a new one, 

so that the latter would work directly under his instructions 

in all matters. In so doing, however, the rates for tailoring 

work were fixed so low that there was no margin of profit left 

for the ’contractor*o An attempt wag then made to further 

depress the already poor wage-rates of workers. When this was 

resisted by the workers, the ’cent actor’ threatened them that 

they would have x® to lose their joe since he would give up the
. .4
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/
•contract* if his margin of profit did not go up. He actually 

informed them on the 11th Inst, that he was thenceforward not 
fl . p ’

responsible for making payment of their wages to them. No 

payment was infuct made to them on their pay-day which fell

on 10-21959. It this the workers got agitated out/S ttled down 

to their work soon after when the General manager got the 

payment of their earned wages mate to them from the Companies* 

funds. The next day, however, the ’contractor’ again informed 

them that if they wanted to work they should first obtain an 

assurance or guarantee from the Company for payment of wages 

earned by then and that he (*the contractor*) accepted no 

liability for such payment, since the General Manager had 

refused to increase the rates of Tailoring work unless he 

got rid of some of the •undesirable'* elements among the work

ing force. These undesirables were supposed to be nc ether 

persons than the active union workers in the Department. Since 

the •Contractor* did not readily agree wrth this suggestion, 

the manager was bent upon turning him out. Thereupon the

workmen approached the General Manager and wanted to knew from 

him as to who was going to make payment of their wages to them 

thenceforward since the ’contractor’ bad disowned any liability 

for such payment. They were told oy the General Manager that

the management too accepted no responsibility for their wagesM 

or employment and that they need not work till this cr some 

other •contractor” took charge of the Department.

Having thus contrived to trap the worders, the manage

ment then came down with a heavy hand on the poor worders 

and refused to allow them tc enter the mill-premises with 

effect from 16th February, 1959 on the false plea that the 

workers hud struck work and that the ’contractor’ whose emplo

yees they were, hud left the work.

contd 5
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The Union, thereupon, sought the intervention of 

the Director of Industries and labour and the Conciliation 

Officer. 3ut they seemed to be helpless Ln the mutter, 

as they always are when employers like the Delhi Cloth 
/ 

Mill Com puny or the JirloS happen to oe Ln the picture. 

As the workers already know from their experience that 

Lt is futile to expect any relief in such matters from 

the local administration, they have resorted to such 

lawful methods as are open to them to rouse public cons * 

cience against the unbridled tyranny and oppression 

of the Delhi Cloth Mills management.

Three of the 175 and odd worders who have thus 

mercilessly oeen thrown on the streets have been on a 

fast unto death in front .cf the gates cf the Delhi 

Cloth Mills with effect from the 19th Inst. Their con* 

dutlon is reported tc be suffering deterioration every 

day. The tension among the other sections of workers 

Ln the Delhi Cloth us also in ether Textile Mils La 

is mounting.

Unless, therefore, the man-gement c^n see their 

way to deal out justice to the workers and undo the wrongs 

done to them, the Union will deem it tc be its bounden 

duty to unleast a widespread strugg le in support of 

the demand of wronged workers of the Tailoring Section 

of the Delhi Cloth Mills. The management of Delhi Cloth 

Mills. XhSX as also the labour Directorate of the Delhi 

Administration, who have signally failed tc discharge 

their functions in this matter, willbe responsible for 

the consequences which may flow from such a struggle.

Copy forwarded for information 
and necessary action tc«-
1. The Director of Industries & 

Labour, Delhi.
Conciliation Officer, Delhi

lours faithfully

(B.D. Joshi) 
Ganeru1 Secretury.

3. Gopinath Aman, Chairman, Labour Advisory Ward Delhi
4. Shri R. L. Mehta, Vo Labour, New Delhi.
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2 5 FEB 1959

ha ireotor of Industries * Labour*
1, RaJ^ur Road* .^LH*
Pear air#

wring the last several days we have be^n repeatedly brin ing t 
your net lee tile facts of demonstrations being held and Inflsmatory apesou 
-os being delivered by irl *u* Joshi* General ieeretsry of the Kspra 
Mazdoor kt« nlon and bla other eesredea at the gates of our factory*

4« regret to br*n^ to ycur not*so again that on 83rd abruary, 
Ibbv* on the Instigation of the above aamd persona, a number of workers 
of our mills created serious rowdyisa Inside our factory premises at 
about 7-10 p*s* <na ^rl ecni Rs* weaver *‘v^ • ’ 1111 raised a false 
elan that his food had been spilled by a sepoy named Ham Saban* where*r 
upon a number of workers assembled* sought bold of th* said sepoy and 
assaulted him. Ono of the workers throw a tin mg at the sepoys *hioh 
struck sepoy iajjan lingh at ala mouth and hurt him. Jaaadar Srl Jagan- 
natn who tiled to roaouo sepoy rl am l-hon was also assaulted by tho 
workers and was hurt*

Srl *onl Hem laid himself down on the ground and protended «u 
bo unao acloue and dying* After this some active workers of the .kta 
Union made "ri ahi Haw lie down cn a atrot nor and took him round the 
factory fro® dodartmont to department snouting Shat Srl ceobi Rain had 
died and appealing So the workers to strike work* A han -out issued b 
the Am cement to th* workers regarding the above 5noAdent is eneloead

After the above Inal oat Srl • « Joshi addressed « gather ng o 
the work/rs at 10 • at the workers gate of the factory. s copy of t v
sow ah* wMci Is extremely provocative and Inciting th# workers to 
vlol&neo* la attached*

ne stove aorloue Incidsnt be«?ra testimony to the foots that 
the -kt a Union people are out to create alaoniof and o u.*e chaos la cur' 
mill an. to bring the factory to a sVnd-still by nook or by crook.

« nay also inform you that the Skta union has announced that 
a largo procession or workers from all the textile mills of Delhi will 
reach the gats of our <illo this afternoon at S F* * for a tag in a huge 
demonstration*

wo ’ re bringing the a eve fasts to your rot ice with a request 
to y u to take iomeiiete stops to pr vent the situation in our mills 
from deteriorating further*

Tours faithfully

3opy to the General Secretery,
All India Trade Union Congress, 

4, Asoke Rond, New Delhi.
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KAPRA MAZDOOR EKTA UNION
Goushala Gate, Kishenganj Mill Area, Delhi

Ref* No* KMEIJ/D.C.NU/^r /59 Dated* 21st Feb, *59*

We are in receipt of your letter No* nil of 18th 

February, 1959, forwarding copy of & letter received by you 

from the Management of Delhi Cloth Milla, making serious 

allegations involving breach of *Code of Discipline’ on the 

part of certain leading office-bearers of the Union* In this 

connection I have to report as undert-

The Union emphatically refutes the charges levelled 

by the management against its office-bearers, in particular, 

against Sarvashree Asha Ram, Baldeo Singh and Chandramani* All 

the three are responsible and tried workers of the Union and 

have all along been held in the greatest estecu by

thousands of workers* Indeed it could be said without any fear 

of contradiction that till last year this same management 

acknowledged that these and some other workers in the mills, who 

are also now person-non-gratdi with the management, represented 

the most enlightened and responsible leadership enjoying the 

confidence of the vast majority of workers* For sometime past, 

particularly since October, 1958, the management have started 

an all-out offensive against the Union and its workers* The 

Union has all along wt kept you and the Government inforl^d 

of the anti-labour and anti-union activities of the management 

following in the wake of Union’s demand for implementation 

of the decisions of the 16th Tripartite Indian Labour Conference 

particularly those relating to the ratification of the ’Code 

for Discipline*♦ A reference in this connection is invited to

oontd.*.*..*.♦ *2
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the letters mentioned in the enclosure.

As regards the complaint in the instant case, I 

regret to say that the management’s version of events is 

grossly distorted and highly coloured. The facts of the case 

are as followsi-

The Delhi Cloth Mills Company has been employing 

a large number of workers under some sort of a "contract 

system". The workers, through this Union have all along 

been agitating for abolition of this system, since it deprives 

them of practically all the privileges and rights which 

ordinarily accrue to other workmen. They are engaged on joos 

which form regular or normal part of the work of the 

undertaking, yet the management refuses to treat them as its
J A at ■* *

employees andZadopted the a subterfuge of interposing another^ 

intermediary, a so-called"independent contractor? between 

them and the workmen, Svery year theae is some wx trouble in 

these departments, managed through the so-called ’contractors,’ 

since these persons run away due to internal group ^polieios 

among the officers of the Company, often depriving the workers 

of their dues. In the year 1955, the State Government referred 

the issue involving the determination of the status of these 

workmen qua the management The following year another 

reference requiring adjudication of the Union’s demand for 

abolition of this b*exious system altogether was made. These 

two cases have ever since been pending before the Industrial 

Tribunal, Delhi. The management were afraid that the decision 

of the Court may go against them} they therefore adopted all a® 

sorts of dilatory tactics to thwart the proceedings before the 

Court. At last they were able to obtain a direction of 

’stay of proceedings’ from the Punjab High Court, and the 

matter is since then resting in the files of the High Court, 

The management has utilised this opportunity to the fullest 

extent for bringing about a radical change for wsrse in the

............ 3
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service conditions of the workmen, who cannot claim any 

relief from the Court so long as their exact status is 

undefined•

One of the departments where the aforementioned 

system of employment obtains, is what is known as the ’tailo

ring Department’0 It employs about 200 operatives regularly© 

Almost all these workmen happen to be active memoers of the 

Union© So they have always been a thorn in the side of the 

management o

^Recently the management terminated the ’contract’ 

of the fed ’contractor’ and handed over the Department to 

a Sindhi gentleman© Thia man was reported to have fallen 

foul of some officers in the Department over financial 

transaction and tried to escape without making payment of wertee 

workers’ wages to them© The workers raised a hue and cry 

against this and were able to wring their dues out of him with 

great effort. The ’contractor’ then told the workers that 

he was not responsible thenceforward for the payment of their 

wages, as the renumeration offered by the management for the 

work entrusted to him ^as totally insufficient© Thereupon 

the workmen approached the General Manager and other officials 

of the management requesting them to guarantee the payment 

of their wages to the workers© When both the management 

as well as their ’contractor’ refused to undertake payment of 

wages to them, the workers stopped working and asked for 

an assurance XW from the management that the piece-work 

wages earned by them would be paid to them even if their 

’contractor’ vacated the post© It seems the management, who 

had all along been in a look out for an opportunity to get 

rid of these workers, struck at the workers heavily and turned 

them out of the factory on the plea that since the ’contractor’ 

had given up the work, the workers being his employees had 

no right to be inside the factory.

......... 4
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It was against this high-handed, grossly unfair, and

patently improper action of the management that the workers 

of the Tailoring Section in Company with other workers, took 

out a procession from the mill gates on the evening of lot 13th 

insto They demonstrated peacefully in front of the mill ga^es® 

It is correct that a small section of workers demonstrated 

in front of the residence of the Officer incharge, Folding 

Detriment® But the allegations that abusii^e slogans were 

shouted against any officers of the Company, or that any 

effigy was burnt at the gates or in front of Mr® Malik’s 

residence,are patently false® In making such wild and fantas

tic allegations the management, in the person of ^r® B®D. 

Pathak, General Manager, is actuated by a deep-rooted malfce 

and KM hostility towards the Kapra Mazdoor Ekta Union and its 

workers and sympathisers,, It is interesting to note that in 

Hoi with hi t fdot~-priTet~to» the manager has gone to the extent 

of associating the names of leading officers of the Union, 

Sarvashree Asha Ram, Baldeo Singh and Chandramani with the 

alleged incidents® Two of these worlers, namely Shree Bal-Deo 

Singh and Shri Asha Ram have already been under suspension 

for the last 3 months on the charge of participating in a 

perfectly peaceful demonstration outside the factory premises® 

This demonstration was staged as a mark of protest against 

the repeated failure of the management to implement awards 

and settlements and against calculated attempts to suppress 

trade union activity and stifle all opposition to their high

handed policies® The case of these two workmen is already 

before the Industrial Tribunal® By falsely implicating these 

workers in such imaginary incidents, the management is trying 

to find a support for their previous cook and full story® 

They hope that by weaving such a web of accusations, they would 

be able to influence the mind of the adjudicator®
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The present complaint of the management is also 

part of a planned oompaign to malign and vilify the Onion,

which is not liked by the General Manager of the Xxxsjlx mill

since it stoutly defends the san of the workers and

generally supports the democratic left trend in politicso

The General Manager Un the other hand happens to be a 

atemeh oommunalist and has been instrumental in bringing 

into existence an R.3.3. - Jan Sangh sponsored Union as a 

second line of defence in case I.N.T.U.C. Union fails into 
^objective of disrupting the unit^ of workers.

I must hasten to assure you that it has all along 

been our endeavour to honour the commitments made by the 

representatives of the X.I.T.U.C. in respect of observance 

in word as well as in deed of the provisions of the Code 

of Discipline in the Industry* In fact the Union has had 

to incur the displeasure of certain sections of the workers 

for what they called its ♦weak-kneed* policy in relation 

to matters of discipline. But by their consistent and 

determined efforts to undermine the strength of the Union 

and to smash the unity and organisation of the workers, the 

management have made it difficult for us to keep the large mass 

of workers under indefinite restraint.

I may also inform you that three of the Tailoring

workers have now started a xx fast in front of the gates 

of the mills. The management have already started a oompaign 

of vilification against the workers through bedftte*te etc. 

The situation is becoming more and more delicate every day.
©

Bit the management refuse to give up their reactionary policies 

For 3 months the Union knocked the doors of the Government 

and offered to have its complaints against the management 
a.

examined by the tripartite body consisting of representatives 

of the two parties and the Government. But the management
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moved earth and heaven to frustrate such efforts. The 

local Government is too weak to prevent even the most flagrant 

violations of the 6ode on the part of the management. In

the circumstances the Union is left with no alternative but to 

devise its own methods to bring home to the management the 

utter absurdity and dangerous possibilities of their ill- 

conceived and anti working class policies and actions.

Notwithstanding the above, however, the Union 

would gladly abide by your advice/the matter and would 

request you to use your good offices to persuade the management 

to adopt a reasonable attitude towards the workers and their 

movement. The Union is even prepared, if you so desire, to wui 

accept the arbitration of an independent person or to 
•* f. 

entrust its case to a board of arbitrators representing the 

workers and the management. We however, see no other alterna

tive to this proposal, except prolonged friction, strife and 

bitter conflict.

Yours Comradely,

(B.D. Joshi) 
General Secretary.



Letters already addressed to the All-India Trade Union 

Congress on the subject of Breach of ’Code of Discipline 

by the Management of Delhi Cloth Mils©

Letters No<>

KMEU/DCM/219/58, dated 10/13- Octooer, 1958;

KMHJ/DCM/230/58, dated 23-10-58;

KMEU/DCW'MS 237/58, dated 25-10-58;

KMHJ/LCM/ 285/58, dated 29-11-1958;

KMEU/afflJ/Sovt. 314/58, dated 29-12-58;

KMEU/Govt./313/58, dated 29-12-58;

KMEU/Govt./S95/58, dated 3-12-58.



->ote on the draft Con8titu tion.

The constitution generally foxxows the routine draft 
constitution supplied by the affine of the Registrar of Trade 
Unions. Changes are made in the following respect either by 
wap of modifications or additions.
Clause 4: (1)'Honorary members to be admitted by' the

General Council - their number not^exceed 35 
subject to section 22 of Ma the Trade Unions 
Act.

Clause 11: (2; A President, a general Secretary, not more 
than six Vice Presidents and five Secretaries 
and two Treasurers - elected by the General 
Council*

Clause 12: (3) Managing Committee to consist of 125 other 
members to be elected by the General Council 
in such a way as to provide at least one 
representative to each one of the 65 cotton^ 
textile mills in Greater homoay.

Clause 20: (4) Delete the provision of acting General Secretary
Clause 22: (5 J Addition - Secretariat.
Clause 23: (6) Addition - General Council*
Clause 24: (7; ne^uisition clause * by 1/5tn of tne General 

Council ox 5£ of the ordinary members.
Clause 27: (8) Addition - Mill Committees* *

27A:(9) * ▼ Centre bodies.
Clause 28:(10) Provisions necessary for becoming eligible 
(A) ,(B),(C) to be registered as an Approved Uxiion, the

main being "Every industrial dispute in which 
a settlement is not reached by conciliation 
shall be offered to be submitted to 
arbitration and that arbitration under Chaptered 
shall not be refused by the union in any 
dispute* *

The changes axe made in response to three needs in 
the mala -
1) To suit the structure of the industry, the huge number, 

mill-wise distribution, locality-wise grouping of mills etc.
2) To provide for collective functioning of Office Bearers. 
3) To provide for becoming Approved Union.

While all other cnanges are already broadly agreed 
the addition of clauses required for being eligible to be 
registered as Approved Union is not yet agreed* it is yet 
to be discussed* Following points need to be considered iu 
this matter*

1) Under the B.I.K.Act Section 73 oovt.can refer 
any dispute to the arbitration of the Industrial Court* Au^ 
stxixe after the reference of a dispute to the Industrial 
Court is illegal. Thus this clause taxes away the right of 
workers to strike*

2) By agreeing to submit every unsettieddispute to 
arbitration as required by section 23 pertaining to Approved 
Unions, we st end to gain the following privileges which arc 
not given to a Representative Union under the B.I.R.Act.
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(a) to collect sums payable by members to the union 
on the premises where wages are paid to them>

(b) to put up ox cause to be put up a notice board 
on the premises of the undertakings in which its 
members are employed and affix or cause to be 
affixed notices tnereon;

(c) for the purpose of the prevention or settlement 
of an industrial dispute -
iy to hold discussions on the premises 01 tue 

undertaxing with the employees concerned who 
are the members of the union;

11) to meet and discuss witn an employer or any 
person appointed by him for the purpose the 
grievances of its members employed in his 
undertaking;

iii) to inspect, if necessary, in any undertaking 
any place where aay member of the union is 
employed* *

The following section completely dispells our fears 
regarding the possibility of not being granted status of 
Approved union even after we maxe necessary previsions in 
the Constitution and surpass hashtriya Mill Masdoor Sangh 
in size of membership*Beetion 25(4) reads -

•Any union complying with tne conditions specified 
in sub—section(1; and having a larger membership in an 
industry in a local area than an approved union far 
such industry snail on application in that behalf be 
entered in the aproved list in place of such approved 
union*•
For some time past the trend of thougnt in the 

Central Labour Ministry and under its influences in the 
Tripartite Labour Conferences is leaning, of course under 
pressure of environments, towards providing fox 
expeditious settlement or decision of industrial disputes 
and towards recognition of at least the minimum rights of 
the working class and the place of the working class in the 
life of our country as it is developing* This background 
which is altogether different from the one which, existed 
at the time of the framing of the *Blacx Act* ana of its 
further development to a darker view tixl recently, ma^ be 
sufficient reason for us to re-examine our position in the 
matter especially in the context of the united and organised 
way in which Bombay’s textile worxer promises to forge ahead
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1. The name of the union shall be the Munbai uirani 
Kamagar Union and it shall, in the following rules, be 
referred to as the "union".

OBJECTS
2. (A) The objects of the Union shall be t-

(a) to organise and upite the persons employed in 
the Cotton I- extile Industry in the Greater' B-ombay^City 
and to regulate their relations witn their employers;

(b) to secure to the members fair conditions of 
life and service;

(c) to try to redress their grievances;
(d) to try to prevent any reduction of wages, and 

if possible, to obtain an advance whenever circ ..stances 
allow;

(e) to endeavour to settle disputes between 
employers and employees amicably so that cessation of 
work may be avoided.

(f) to endeavour to provide against sickness, 
unemployment, infirmity, old age and death;

(g) to endeavour to secure compensation for 
members in cases of accidents under the Workmen’s Compen
sation Act;

(h) to provide legal assistance to members in 
respect of matters arising out of or incidental to, their 
employment;

(i) to endeavour to render aid to the members 
during any strike brought about with the sanction of the 
Union or lock-out

(j) to obtain information in reference to the 
industry in India and outside; •

(k) to co-operate with organisations (of Labour), 
particularly those having similar objects, in India and 
outside,

(1) to help, in accordance with the Indian Trade 
Unions Act, the working classes in India and outside in 
the promotion of the objects mentioned in this rule; and

(m) generally, to "Aake such other steps as may’ 
be necessary to ameliorate the social, economic, civic 
and political conditions of the members.

ADMISSION OH ORDINARY
5. Any person employed in the Cotton Textile Industry 

in Greater Bombay City, who has attained the age of 15 years

....2
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shall be entitled to become an ordinal member of the 
Union on payment of —emar four and-
a monthly subscription of four annas provided he agrees 
to abide by rules and bye-laws that may je made by the 
Union from time to time.

ADMISSION OF HONORARY MEMBERS
4. Persons who are not eligible to become ordinary 
members of the union may be admitted as .honorary members 
of the Union by the General Council for purposes of 
being elected or co-opted to the Managing Committee and 
they shall be honorary members of the Union during the 
period of their Office. Subject to the provisions of 
section 22 of the Indian Trade Unions Act, 1926, t>eir 
number shall not exceed thirty five.

FINES AND FORFEITURES
5. A member failing to pay his monthly subscription 
for six months with the permission of the Managing 
Committee or three months without the permisslon^of , 
the said Committee, shall cease to be a member of the 
Union. But he shall be entitled to rejoin the Union on 
paying his arrears.

BENEFITS
6. No member of the Union shall be entitled to any 
benel'its that the Union may decide to give to its members 
unless he has been a member for at least six months and 
has paid all contributions.
7. A member of the Union who is in arrears with his 
subscription or dues shall not be entitled to any 
beneiits tmtil all arrears have been paid and a period 
of two months has elapsed from the date of payment of 
such arrears.
8. Should the members of the Union go on strike 
without the sanction or approval of the Managing Commi
ttee, they shall not be entitled to any benefits whatever ♦ 

HEulJihR OF MEMBERS
9. The Union shall keep a register of all its 
members containing their names and particulars of their 
place of worx, their residence, etc.
10. The register shall be open to inspection by any 
member or Officer of the Union at the Head Office during 
the hours during which the Office of the Union is open

3
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on any week day excluding holiday
OFFICE BEAKERS

11. The Union shall nave a president, not .more than 
six Vice President*, a General Secretary, Secretaries
4^ and^^Treasurers vtwo^ All of them shall be elected at 
the Annual General Meeting of the General Council of the 
Union and they shall be eligible for re-election.

MANAGEMENT OF THE UNIQB

12. The manuring Committee, subject to the provisions 
of Section 21 of the Indian Trade Unions Act, 1926, 
the affairs of the Union, financial and otherwise, shall 
be conducted by a Managing Committee consisting of the 
Office-bearers and not more than 125 other members
elected at the annual general meeting of the General 
Council of the Uhion in such a way as to guarantee 
^atjleast one representative to each Cotton
Textile &illj£ in Greater Bornba^ The same Managing 
Committee will continue functioning till the new one 
is appointed.

VACANCIES AND REMOVALS

13. Should a vacancy occur among the office-bearers 
or the members of the Managing Committee it shall be 
filled by the Managing Committee by co-opt ion.
14. Any office-bearer of the Union or a member of its 
Managing Committee can be removed by the General 
Meeting of the General Council by a three-fourths 
majority for committing any fraud or having acted 
against the interests of the Union, provided the office
bearer or the member to be removed is given adequate 
opportunity to ea^lain his conduct.

MEETINGS OF THE MANAGING COMMITTEE

15. The Managing Committee shall meet once a month 
on such day s and at such place as may be fixed by the 
General Secretary in consultation with the President.
16, The presence of at least one-third members of the 
Managing Committee shall be necessary to form a quorum. 
No quorum is necessary for adjourned meetings.

17. At least three days’ notice shall be given for a 
Managing Committee meeting.

4



DUTIES OF THE OFFICE-BEARERS

18. The President and the Vice-Presidents The
President shall preside over all meetings of the Union 
and the managing Committee, preserve order, sign all 
minutes and shall be allowed to give a casting vote 
only. The President shall have power, if necessary, 
to. call special meetings of the managing Committee 
or of the Union, whenever necessary• One of the Vice- 
Presidents shall function in place of the President 
in his absence.
19. The General secretary The General Secretary, 
shall take minutes of all union and committee meetings, 
conduct all correspondence, convene all meetings, keep 
all accounts, exercise a supervision over the affairs 
of the Union and shall also keep a correct account 
or all receipts and expenditure. a
balance-sheet annually -sftowing A early every-i^em^, 
oX-^ecei-pts and expenditure. He shall be responsible 
for submitting to the Registrar of Trade Unions all 
returns and notices that should be sent to that 
officer under the Indian Trade Unions Act, 1926. He 
shall have power to engage, in consultation with the 
President and subject to the approval or confirmation 
of the Managing Committee, any assistants for organi
sing and clerical purposes he considers necessary, and 
all such assistants shall be under the control of the 
General Secretary.
20. The Secretaries The Secretaries shall 
generally help the General Secretary in his work.

21. The Treasurer :- The Treasurers shall be 
responsible for all sums of money which may from time 
to time be paid into the union and for duly banking 
them. He shall make payments towards all expenditure 
sanctioned by the Managing Committee. They shall not 
have the power to draw money from the Bank without 
first having the cheque signed by the President or 
the General Secretary.

22. Secretariat:- The President,.the General 
Secretary, the Vice President^, The Secretaries and 
the Treasurers together shall constitute the Secretarial 
of the Unionr The Secretariat shall meet as and when 
necessary on t^ at least one day’s notice in the 
office ci the.Un ion. - An esior*
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office of the Union. An emergency meeting of the 
Secretariat may be called on a notice ®f 
twelve hours,,} The presence of atleast eight members
of the Secretariat shall be necessary to form a quorum, 

the^day—to day dehlsio^
ahU do^ll theTday t© dayXvork of-the jJnibn in^ecorda- 

po^clus^laid dovnir''by the Managing Committee 
tnfi~~TTnir^i - The Secretariat 

shall function ^^he principle of near unanimity.

THE GEHEBAL COUNCIL

25. The General Council of the Union shall be 
constituted of all the representatives of the members 
of the Unio^., elected by them on a Mill wise basis in 
the proportion of one representative for every 200 
members or a part thereof exceeding hundred^ Elections 
for the General Council shall be conducted by the 
Secretariat every year ordinarily in the month of >-—— —
February or March. {Presided/ that every mill #shall 
have at least one representative^

GENERAL MEETINGS.

24. There shall be held in the month of April or
May an Annual General Meeting of all the members of 
the General Council of the Union, to transact the 
following business

a) To adopt the report of the work done by the 
Union and the audited statement of accounts;

b) To elect the Office-bearers and other members 
of the Managing Committee for the current ear; 
and

c) To transact such other business as may' be broiq 
forward with the permission of the Chairman.

25. The President or the General Secretary may call 
a General Meeting of the members of the General Counc 
of the Union whenever he thinks necessary and shall 
call it on£ requisition signed by one fifth of the 
total strength of the General Council of the Union 02 
by 5% members of the union within twenty days of the 
receipt of the requisition. In case the president . 
or the General Secretary fails to convene such a mee 
the requistionist3 themselves shall call a meeting 
after due notice and the proceedings of the meeting 
shall be >inding on the Union.

6



26. At least 15 days’ notice shall be given to the 
members for a General Meeting.
27. The presence of at least one-third members 
shall be necessary to form a quorum at a general 
meeting. Ko quorum is necessary for adjourned 
meetings.
28• Mill Committees s- I-here shall be a mill 
Committee of the Union for conducting the work of 
the union and on behalf of the union in every Mill. 
The Committee shall consist af representatives of 
the members of the union in that mill, elected 
annually in the proportion of one representative for 
every 50 members. The Secretariat shall arrange 
elections for Mill Committees along with the elections 
for the General Council every ^ear. Members of the 
General Council from a Mill shall be exofficio 
members of the Mill Committee. Mill Committee shall 
elect its own President and Secretary. Members of 
the Mill Committee shall have the right to be 
re-elected. ,

28 A. Centre Bodies Union may constitute Centre 
bodies to co-ordinate the working^the union activitie 
in a group of mills of a particular area, carried 
through the respective mill committees.
29* General (A) All resolutions passed by the 
Secretariat, Managing Committee or the General 
Council of the Union shall be recorded in a minute 
book kept for that purpose;
(B) Every industrial dispute in which a settlement 
is not reached by conciliation shall be offered 
to be submitted to arbitration and that arbitration 
under chapter XI shall not be refused by the Union 
in any dispute;
(C) No strike shall be sanctioned or resorted to 
by it unless all the methods provided by or under 
this Act for the settlement of an industrialey A- ^**^3dispute have beenA enhasted and the majority of its 
members vote by ballot in favour of such strike.
$D) The Union shall not enter into any agreements 
with the millowners unless it has obtained prior 
sanction of the workers who are lively to be affect 
by such an agreement by some suitable method such 
as a public meeting or vote by ballot, which may 

5be deviled for the purpose by the Secretariat.,--^

7
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GENERAL mws

30. The General funds of the union shall consist of 
the subscliptions from members, donations, etc. They 
shall be deposited in a Bank or Banks, approved by the 
Managing Committee in the name of .the Union and the 

( account shall beAoperated by^the Treasurers and asy xme 
of the President or the General Secretary. The General 
Secretary or the Treasurer shall not keep more than 

with him for current expenses.

OBJECTS Oh WHICH THE GENERAL FUhDS CAB BE 
EXCEEDED

31* Subject to the provisions of Section 15 of the 
Indian Trade Unions Act, 1926 the General funds of the 
Union shall not be spent on any other objects than the 
following namely i-

a) the payment of salaries, allowances and expenses 
to officers of the Union;

•* t.

b) the payment of expenses for the administration 
of the Union including audit of the accounts of the 
general funds of the union;

c) the prosecution or defence of any legal proceedings 
to which the Union or any member tnereof is a party when 
such proaaeetien or defence is undertaken for the purposes A
of securing or protesting any rights of the Union as 
such or any rights arising out of the relations of any 
member with his employer/or with a person whom the 
member employe>

d) the conduct of trade disputes on behalf of the 
Union or any member thereof;

e) the compensation of members for loss arising 
out of trade disputes;

f) allowances to members or their dependants on 
account of death, old age, sickness, accidents or un
employment of such members;

g) the issue of, or the undertaking of liability 
under policies of assurance on the lives of members, or 
under policies insuring members against sickness, accident 
or

h) the provision of educational, social or religious 
benefits for members (including the payment of the expenset 
of funeral or religious ceremonies for deceased members) 
or for the dependants of members;



- 8 -
1) the upkeep of a periodical published mainly for 

the purpose of discussing questions affecting employer/a/ 
or werkttmh as such ;

j) the payment in furthereance of any of the objects 
on which the general funds of the Union may be spent, or 
contributions to any cause intended to benefit workmen in 
general, provided that the expenditure in respect of such 
contributions in any financial year shall not at any time 
during the year be in excess wkin of one-fourth of the 
combined total of the gross income which has up to that 
time accrued the general funds of the Union during 
that year and of the balance at the credit of those funds 
at the commencement of that year and

k) Subject to any conditions contained in the 
notification, any other object notified by the appropriate 
Government in the Official Gazette•

ANNUAL AUDIT
52. The Union shall make due provision for the annual 
audit of the accounts of the Union by competent auditors 
appointed by tne Managing Committ ee in accordance with 
rule 18 of the Bombay Trade Unions Regulations, 1927, 
and an auditor appointed by the Government may audit 
its accounts at least once in each financial year.

INSPECTION OF BOOKS OF ACCOUNTS
55* The books of accounts of the Union shall be open to 
the inspection of any member or officefat the head office 
of the Union during the hours during which the office 
of the union is open on any day excluding holidays.

AMENDMENT OF RULES
54. The rules may be amended, altered, replaced, rescin
ded or added to at any time by majority of the members 
present at a general Meeting provided previous notice 
of at least seven days is given to the members of the 
proposed alterations.

DISSOLUTION OF THE UNION
55. The Union shall not be dissolved except by the vote 
of a majority of three fourths members present at a 
General Meeting called for the purpose, provided the 
total number of votes cast at such a meeting is not 
less than two-thirds of the total number of the 
members then on the rolls of the Union.

The funds of the Union after meeting all the 
liabilities shall be disused of in accordance v/ith the A 
decision of the dissolution meeting.
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THE TEXTILE ENGINEERING COMMITTEE, BOMBAY.
Tel. 77371 q/q Shri Datta. Deshamukh,M.L.A.,

11/A, Bapu Lodge, 
Club Back Road, 
Byculla, Bombay No.8.

Following is the statement submitted to the Central 
Wage Board for Cotton Textile Industry by the Textile/Engineering 
Committee, Bombay. /

Introductory. *10th September 1957 was the announced date for submission 
of written statement’s to this Wage Board by all concerned. We, the 
workers of the engineering section of the cotton textile industry 
in Bombay, are aware that in submitting our written statement now, 
we are late by nearly five months. We express our heartfelt 
regrets for the same.

However, we would crave the indulgence of this Board to 
draw its attention to certain matters pertaining to this delay. It 
is a fact that workers came to know of the appointment of this 
Wage Board, long after the publication of your Questionnaire. It 
may be due to inactivity or inattention on the part of our trade 
union organisations. But in our opinion the more important reason 
is that no millowners in Bombay displayed on his notice board, the 
papers he received from this Wage Board, for the information of his 
workers. It must be borne in mind that this has happened inspite 
of the express request from the Chairman of this Wage Board to do 
so in his letter accompanying the Questionnaire. It will not be ■* 

. farfetched if we say that this apparently minor procedural 
negligence on the part of the millowners, betrays in essence their 
attitude.

There is another reason also for this delay in submitting 
our statement. Under the Industrial Relations Act of the Bombay 
State no party other than the representative organisation can 
represent all or even a section of the workers of a particular- 
industry, in any dispute involving collective interest. Under this 
Act the Rashtriya Mill Mazdoor Sangh is the representative 
organisation for the textile industry in Bombay. The general policy 
of the leadership of the Sangh and their method of functioning has 
not earned the confidence of the workers and they do not feel sure 
that this leadership will press their demands in as partisan and 
as firm a manner as they should, or that they will do everything 
necessary to achieve those demands. However, because of the 
impression that the Sangh alone will have the right to represent 
Bombay textile workers before this Wage Board, there was no stir 
among the workers even after the news of the appointment of the 
Central Wage Board had spread fairly widely. It was only after,we 
the textile engineering workers came to know that this Wage Board 
has called on all organisations and even individuals concerned 
with textile industry to submit written statements and record 
evidence before this Board that we started holding meetings and 
constituted the Textile Engineering Workers’ Committee, Bombay and 
tried to prepare this case of the’engineering Section of the 
textile industry.

We welcome this policy adopted by the Board, of inviting 
all parties desiring to speak for the workers, to appear before 
them. But we do so only in the present context of the peculiar 
organisational condition of the textile workers of Bombay.Workers 
will not always welcome such a policy. Where workers are united 
in a single trade union organisation which functions efficiently 
in their interest and as such enjoys the confidence of the mass 
of the workers, workers will dub such a policy as disruptionist 
and they will be justified in doing so.

Trade Union is an organisation of workers’ unity and of 
their collective strength. There should be only one union in on
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industry, workers of every industry should speak with one voice 
through their union and they should fight their struggles under 
the flag of their single united trade union organisation. Such 
a course alone serves the interests of the workers. Workers learn 
of this great principle of their trade union movement through 
their experience in the fire of the day to day struggles and it 
ever remains their unceasing effort to do away with disorganisa
tion and disruption and to unite and organise the strength of 
their numbers into a single organisation. The policy of recognis
ing a union as the sole representative of the workers of a certain 
industry, irrespective of whether the union enjoys the confidence 
of at least the majority of the -workers , do^es not always lead in 
practice to the strengthening of the unity and organised .strength 
of the workers. If the policies of the leaders of such an 
organisation are in consonance with the aspirations of the workers, 
if they take wokkers into confidence and consult them,allow the 
will of the majority to prevail when differences arise,then the 
representative status may prove helpful to the workers in develop
ing their unity and organisation. However, if contrary is the case, 
if the leadership of a legally recognised representative organis
ation holds views which are against the aspirations of the mass of 
the workers and if it refuses to consult workers in laying down 
policies of the union, then the representative- union becomes an 
agency of spreading disorganisation and disruption in the ranks of 
the workers. The textile workers of Bombay have had enough of this 
experience. A representative trade union on whom is bestowed by 
law the right to represent all the workers of an industry, must 
also by , aw be compelled to adopt maximum democracy in its 
internal functioning.' This is very essential. This demand naturally 
issues out of the experience of the textile workers of Bombay.

‘However, democracy is not something which can be gained as a 
matter of gift from somebody. The workers by becoming more self- 
reliant, more conscious and more self-respecting alone, will they 
be able to achieve democratic rights for themselves. If the 
textile workers of Bombay are required by the exigency of the 
situation to build their united trade union movement in the frame
work of the Rashtriya Mill Mazdoor Sangh, we are sure that they 
will learn to exercise the democratic rights already contained in 
the constitution of the Sangh and also to extend the field of 
their democratic rights.

Now when after full ten years the question of the upward 
revision of wages has become an immediate question for workers in 
the textile industry all over India, the textile workers urgently 
need a united organisation to speak on their behalf with a single- 
voice and to rally their total strength in the- struggle for proper 
rise in wages, not only for Bombay, but also for the whole of 
India. The Bombay textile workers intensely feel today, the need 
for such a united and efficient trade union organisation of theirs. 
But they have not as yet acquired the consciousness and the self- ■ 
reliance necessary for defeating and keeping under check forces of 
disruption in their movement. It is in the context of this 
organisational condition of the Bombay Textile Workers that we 
welcome the policy adopted by the Wage Board.

We are unequivocally opposed to building departmental or 
craft unions. We are definitely of the opinion that workers must 
not scatter their strength in departmental or craft organisations. 
They must unite their strength of numbers on the basis of the 
principle, one industry one union. Under the peculiar circumstances 
obtaining in our trade union movement, we have organised ourselves 
as the Textile Engineering Workers’ Committee,Bombay, with a view 
to represent the special problems of the textile engineering 
workers, before this Wage Board. We shall take every care to see 
that in getting ourselves organised we do not add to the already 
existing organisational disruption and disunity among the textile 
workers of Bombay, We are sure that the textile Engineering 
Workers’ Committee, Bombay, which unites in its fold textile 
engineering workers of more than -Jth of the mills of Bombay 
irrespective of their political opinions and trade union affiliations,



will prove to be of greaJ: help in the cffo.its that will be made 
in future to build a single, united and efficient trade union 
organisation of the two and half lakh textile workers of Bombay. 
It will bu our endeavour to consciously work in that direction.
Our position regarding the general demand for wage rise /Ln 

€ Indu st r y.' " ” ~
Before going to the question of the grievances and 

demands of the textile engineering section and the basis of 
their urge to make a special representation to this Jage Board, 
we would first state our views regarding the question of general 
wage rise in the textlie industry. The various trade union 
organisations who will represent the textile workers before this 
Wage Board, will, ’’ doubt make detailed and elaborate statements 
on this subject an. we therefore would confine ourselves to a 
brief statement of our views.
1) During the last seven years, the- fire year? of the First Five 

"ear Plan and the subsequent two years of the current Five 
xear Plan, national income is estimated to have increased by 
about 28 0. During all this period even workers in the 
organised  have not received a rise in their real 
wages. The growing amount of dearness allowance may have 
inflated the pay ■ fret considerably, bun it has not meant 
any rise in the weal wages of the workers. On the contrary, 
with the method of paying dearness allowance at flat rate, 
compensating fitly, only the lowest paid worker, it has meant 
actual reduction in rhe real wages of workers belonging to 
skilled categories. The workers must get a jhare of the 
increased national income in the form of a rise in their real- 
wages.

in.dusr.tj.es

2) The production of cloth ip the textile industry itself has 
increased from 40?' crores of yards in 1951 to 530 crores of 
yards in 1956. In 1957 the production of cloth is reported 
to be slightly more than in 1956. ic rise in the production 
of yarn is greater than in the case of cloth, ^hus the 
nr ".dor. of cloth and yarn has risen by about 30 to 32 per 
cent. The average number of workers at work in the textile 
mills in India during this period has risen from 7 lakhs 
14 thousands to 8 lakhs 19 thousands. Thus the number of 
workers had increased by only bout 13 per cent. It can 
therefore bo safely concluded that not only has the total 
production of "De textile industry gone up but per worker 
productivity of the industry also has increased. It is 
obvious that with she good market conditions the industry 
has been enjoyj.ug almost continuously and in the absence of 
any rise in the r eal wages of the workers,-this increased 
production ard p-oducbivity have got transformed into higher 
profits for Lho millowners year after year.

3) The third important ground on which the demand for a general 
wage rise in justified, is that of che social objectives of 
Second Five- Yea;.; Plan. The Second Five Year Plan is the 
officially rccog.nj.sed National Development Programme- of our 
country. In this programme we have not only the- resolve to 
increase indusdial and agricultural production, but also 
the- particular line or method or pattern of development we 
are to adopt. large part, of the investments which are 
expected to bo made during she xcmd Five Year Plan period, 
are scheduled to go to the building up of plants and works 
under governmental ownership. The emphasis of developmental 
effort in the indue trial sector is to be on basic industries, 
industries such as sued, ma faine production, power generation, 
oil etc., which constitute- toe basis of industrial development. 
The Second Five Year Plan clearly recognises that if 
agricultural production is t : increase, land reform, a reform 
of the- relations in agriculture must tace the first place. Tim 
actual tiller of the soil must be able bo retain with himself 
the large part of his annual product, trat he must have

in.dusr.tj.es
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security of tenure, th■ tiller must become,as early as possible, 
the owner of the land, without having to pay a heavy price for it. 
This aspect of- the agricultural problem is expected to receive 
greater emphasis during the Second Five Year plan period. The 
process of land reform is at the same time expected to be aided by 
such activities on thu part of the Statu as provision of cheap 
credit to thu peasant, ensuring stability of prices for his product, 
supply of water, fertilisers, good seeds, and scientific education, 
Thu basic social outlook or the objective of the Plan goes further 
ahead than the important aspects of Plan mentioned above. We give 
below three selected quotations from the Second Five Year Plan, 
which in our opinion contain a very clear and concise statement of 
the social phylosophy or the fundamental social outlook underlying 
the Second Five Year Plan.

”3 ....... Essentially, this means that the basic criterion 
for determining the lines of advance must not be private profit 
but social gain, and that the pattern of development and the 
structure of socio-economic relations should be so planned that 
they result not only in appreciable increases in national income 
and employment but also in greater equality in incomes and wealth. 
Major decisions regarding production, distribution,consumption 
and investment - and in fact all significant socio-economic 
relationships must be made by agencies informed oy social purpose. 
The benefits of eco^^^.ic devulopment/nust accrue more and more 
to the relatively less privileged classes of society, and there 
should bo progressive reduction of the concentration of incomes, 
wealth and economic power. The problem is to create a milieu in 
which the small man wiio has so far had little- opportunity of 
perceiving and participating in the immense possibilities of * 
growth through organised effort is enabled' to put in his best 
in the interests of a higher standard of life for himself and 
increased prosperity for the country. In the process, he rises 
in economic and social status. Vertical mobility of labour is 
thus no less important than horizontal mobility, for nothing is 
more destructive of hope and more inhibitive of effort than a 
feeling that the accident of birth or of a poor start in life 
is likely to cornu in the way of capable person rising in life- 
in terms of economic and social status(Page 22, Second Five 
Year Plan).

”6. within this broad approach the Second Five Year Plan 
has been formulated with reference to the- following principal 
objectives;-

(a)

(b)

(c)
(d)

a sizeable increase in national income so as to 
raise the level of living in the country;
rapid industrialisation with particular emphasis on 
the development of basic and heavy industries;
a large expansion of employment opportunities; and 
reduction of inequalities in income and wealth and 
a more even distribution of economic power.

These objectives arc interrelated ......” (Page 24, Second 
Five Year Plan).

”19. Economic development has in the past often been 
associated with growing inequalities in income and wealth. The 
gains of development accrue in the early stages to a small class 
of businessmen and manufacturers, whezeas the immediate impact 
of the application of new techniques in agriculture and in 
traditional industry has often meant growing unemployment or 
under-employment among largu numbers of people. In coursu of 
time this trend gets corru-ctec partly through thu development 
of countervailing power of trade unions and partly through statu 
action undertaken in response 1o the growth of democratic idea. 
The problem before under-developed countries embarking upon 
development at this late- stage is so to plan the alignment of 
productive resources and of class relationships as to combine- 
development with reduction in .-conomic and social inequality;



the process end pattern of development has, in essence,to be 
socialised. There are existing inequalities of income and 
wealth which need to be corrected and care has to be taken 
to secure that development does not create further 
inequalities and widen the existing disparities. The process 
of reducing inequalities is a two-fold one. It must raise 
income at the lowest levels and it must simultaneously 
reduce incomes at the top. The former is, basically, the more- 
important aspect, but early and purposeful action in regard 
to the second aspect is also called for.” (Pages 32-33?Second 
Five Year Plan).

National productivity must rise*rapidly but the result
ing rise in national income must not intensify the present dis
parity in incomes and wealth. The rich must not become richer and 
the poor poorer. Present disparity in incomes and wealth must be 
reduced. The increased production must be utilised to improve and 
raise the standard of living of those who produce the wealth of 
the nation by toiling in the factories, fields and at other- 
places and the toilers working on other jobs. This social policy 
of the Second Five Year Plan is the most important and the 
fundamental feature of this Plan. Gn the implementation of this 
social policy depends the success or failure of the Plan. If it is 
recognised that enthusiastic and creative participation and 
co-operation of the people is the greatest single prerequisite 
for the success of the Plan then it is a matter of course that 
the implementation of rhe social policy of the Plan, the policy 
of devoting a large parc of the increasing production towards 
improving the standard of living of the toiling people who lay 
their own labour to produce all the Wealth of the nation,must Jdu , 
regarded as of fundamental importance. It is no wonder that the 
Second Five Year Plan discards the wage freeze policy and adopts 
the policy of risi'g real wages in its place. The statement of 
wage policy in the Second Five Year Plan reads as follows.

”21. A wage policy which aim-’ at a structure with rising 
real wages requires to be evolved. Yorkers' right to a fair 
wage has been recognised but in practice it has been found 
difficult to quantify it. Tn spite of their best efforts, 
industrial tribunals have been unable to evolve a consistent 
formula. A major difficulty experienced in the fuller 
implementation of the principle of fair wage is the ’drag’ 
exercised by marginal units in determining the wage structure. 
While the financial position of average units in a centre 
requires to be made the basis of wage fixation, if progress 
towards fair wages is to be accelerated, the conflicting 
considerations of closure of marginal units and its effect 
on unemployment also become pertinent in the context of 
planning (Page 578, Second -^ive Year Plan) 9o

We regard the appointment of this Wage Board as the 
first step in the implementation of this policy and we submit that 
this ^age Board must deal with the problem entrusted to them in 
the spirit of this policy.

After considering all relevant factory's we have come to 
the following conclusions with-regard to the question of general 
wage rise in the textile industry. (1) All workers in. the textile 
industry must get a clear rise of 25% on their present total 
monthly emoluments inclus we of dearness allowance. (2) Thu 
lowest paid employees in she industry must get -wages enough to 
enable them enjoy the standard of living unanimously accepted by 
all the parties at the tripartite Indian Labour Conference, as 
minimum wage standard. To bring the wages of this section of 
workers to the advanced minimum wage standard, a rise of more than 
25% be given, if and as needed. (3; Those categories of workers 
whose wages were not properly determined at the time of standardiz 
ation of wages, should receive special attention and they be given 
appropriate rise above 25%? on the basis of the evaluation of 
their work.



The recent "crisis11 in the textile industry.
Jhile concluding this statement of our views regarding thu 

question of general wage rise in the textile industry,we must make 
a note of certain recent happenings in the textile industry of our 
country. For the last eight months or so 
engaged in creating a big noise that the 
crisis. The millowners and' the vrholesale 
of accumulating stocks in the mills. The 
mills were discharged. Some of the mills 

the millowners were busily 
textile- industry was in 
dealers created a picture 
’Badli’ workers in many 
closed one of their shifts

and some others closed down altogether. Taking this background of 
an atmosphere of crisis. the millowners issued a plethora of state
ments and publications demanding reduction i,n excise duties,change 
in the priorities of the Second Five ^ear Plan, larger allocation 
of foreign exchange for import of new automatic textile machinery 
and above all demanding abandonment of the policy of wage rise for 
the workers. -Lt was only too obvious from all these statements ■ 
that the crisis in the textile industry was a made up affair and 
that it was aimed as a blow against the increased excise duty on 
the one hand and against the policy of fair -wages on the other.

Je will not go here into a detailed statement of facts 
regarding this artificial crisis in the textile- industry which was 
so to say nursed during the last eight months or so. he will 
mention only three sal: m ' facts in support of our statement, 
(1) Only about a year and a half bacJf by June 1956 or so an appear
ance of a rapidly growing demand for cloth was created in the cloth 
market, Thu stocks with ■’ne mills at that time fell far below 
their usual average stocks. The prices of cloth of practically all 
the varieties rose. The Government of India Increased the excise 
duty on cloth with the declared intention of restricting the sale «* 
purchase transactions in cloth as well as of mopping up the extra 
profits which would be reaped as a result of rising prices. (2) 
With the increase in excise duuy, the dealers stopped buying cloth. 
Stocks began to accumulate with the mills. But even .with the 
accumulating stocks, the millowners were not too eager to dispose 
of their stocks and the- dealers in no hurry to buy. The dealers to 
avoid the burden of extra excise duty went to the extent of not 
lifting the bales for which they had already contracted. This led 
to accumulation at the -mill end, of cloth already sold but not 
lifted along with unsold cloth. The stocks^ere advertised by 
interested parties as unprecedented. But despite these huge stocks 
more than 90 per cent of the mills did not change their production 
programme- at all. Some mills which are known for mismanagement and 
dubious financial operations partly curtailed their production and 
very few closed down altogether. These partial and complete 
closures by a few mills were advertised a yruat deal to bring 
pressure on the Government of India to reduce excise duty. But 
inspite of these partial and complete closures one may be surprised 
to learn that cloth prod' ctj.cn during the year 1957 is higher by 
several crores of yards team clotu production during 1956.^aturally 
enough, although there was talk of accumulation of unprecedented 
stocks and crisis in the cloth industry all around, rhe prices of 
cloth did not show the slightest tendency to look downwards. (3) 
During the past fortnight the face of the wholesale cloth market 
has undergone a radical change. The writer of the 'City Notes' 
column in the Times of Aria wrote on 17th January 1958 
Traders report that in Bombay alone business for about a lakh of 
bales was concluded 1 nt ween and about 40,000 bales are expected 
to be sold during this week. Adv:cue frun. Ahmedabad are also 
encouraging.”

The facts ment’ oned above lead us to certain very clear 
conclusions. The shortage and the ultra-prosperity in the whole
sale cloth market experienced in 1955-56 and the heavy stocks and 
the depression experienced in 1956-57 were both equally artificial 
and fake. Both these crisis were artificially brought about by the 
millowners and the wholesale dealers for achieving their economic- 
political aims, in opposition to the general scheme of the Second 
Five Tear Plan. And for this they unscruplously and with complete 
disregard for the interests of society as a whole, used the
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economic power concentrated in their own hands. We, therefore, 
submit that this Wage Board must not allow itself to be 
affected by such very shortlived, artificially created phenomena 
as mentioned above but must consider the problem of general 
wage rise on the very real premise that the cotton textile 
industry is going to enjoy stable prosperity during the Second 
Five Year Plan period.
The opposition of the big capitalist interests to the- Second 

Five Year Plan and the need for precautions.
The big capitalist interests in India are basically 

opposed to the all sided, integral policy of the Second Five 
Year Plan. The pattern of industrial development as envisaged in 
the Second Five Year Plan itself meets with bitter opposition 
from the.se big vested interests. They are opposed to the social 
policy of the Plan and they are also opposed to the taxation 
policy which is implied in the Plan. There is nothing surprising 
in the fact that the textile magnets have come forward to take 
a lead in the matter of putting this policy of opposition into 
practice. The millowners have, time and again even during the 
recent post-independence period, demonstrated how for their 
private gain they can play with lives of the people and.the 
workers, without any scruples whatsoever.

. The Second Five Year Plan envisages that ’’Major decisions 
regarding production, distribution, consumption and investment- 
and in fact all significant socio-economic relationships -must be 
made by agencies informed by social purpose(Page 22,Second Five 
Year Plan) . The cotton textile magnets are- doing everything to add 
to the difficulties of the Second Five Year Plan. In view of this 
attitude on their part it is urgently necessary that the Govt.of 
India places this industry, which is at present under the private 
ownership of big capitalist interests, under the control of a 
body ’’informed by social purpose”.

The problem of marginal units in the textile industry was 
already taking shape with reference to the question of payment of 
yearly bonus to workers. The events of 1957 brought this problem 
to the fore. In our opinion the only thing responsible for the 
present plight of those so-called marginal units is mismanagement 
and financial malpractices. If management of these mills is 
improved, financial malpractices stopped, initial capital require
ments provided and in the case of a few of them if replacements & 
additions t'o the plant are made, they will easily lift themselves 
to a higher grade. Propel solution of the problem of marginal 
units is Very vital to the question of securing fair wage to the 
workers. The Second Five Year Plan clearly takes note of the "drag 
exercised by the marginal units in determining the wage structure" 
and also lays down how the problem may be required to be handled. 
The relevant quotation from the Second Five Year Plan is as follows

”21 . ......... A major difficulty experienced in the
fuller implementation of the principle of fair wage is she ’drag 
exercised by marginal units in determining the wage structure, 
While the financial position of average units in a centre 
requires to be made the basis of wage fixation,if progress 
towards fair wages is to be accelerated, the conflicting con
siderations of closure of marginal units and its effect on 
unemployment also become pertinent in the context of planning. 
This means that steps require to be taken to improve the working 
of marginal units. One way of making such units more viable is 
their amalgamation into larger units, voluntarily if possible, 
compulsorily if need be, consistent with the requirements of a 
decentralised economy. Data on the functioning of marginal units 
are lacking. Extensive surveys require to be undertaken before 
it can be determined whether a unit falls in the marginal 
category or not. Even after the marginal character of a unit is 
established,there will be difficulties in the process of 
amalgamation,but these will have to be tackled as they arise." 
(Pages 578-79, Second Five Year Plan).



It is really disgusting that our Government should sit 
with folded hands for months and months together, seeing with open 
eyes thousands of cotton textile workers deliberately teing thrown 
into the streets to face unemployment, when the policy for dealing 
with the problem of marginal units has already been lai down so 
clearly in the Second Five Year Plan. It appears that t.i- ruling 
party machine and State machine have made it their creed, not to 
implement the social policy of the Second Five Year Plar unless 
compelled to do so under heavy and effective pressure from \he 
people. This is the main thing that is largely responsible for the 
confusion with regard to the implementation of the Secorl Five 
Year Plan. If there is any danger to the Second Five Year Plan then 
the root cause of the danger is here.

The millowners threaten the working masses saying, ’if you 
demand wage rise then we will invoke the demon of unemployment’. 
If this anti-social resistence coming from the millowneis is to be 
broken and the policy of fair wages is to be implemented, then Govt, 
must firmly deal with the question of marginal units expeditiously, 
either by government itself taking them over under its management 
or by making efficient industrialists to take over such units.. 
Delay in this respect will be dangerous.

We may make here a passing observation that so long as the 
Industrial Disputes (Appellate Tribunal) Act was in force no 
employer could bring about a material change in the conditions of 
work or pay while a dispute was pending before any industrial 
tribunal, without obtaining the express permission of the tribunal 
concerned. This provision was repealed by the government jnspit^ ^f 
strong opposition from working class organisations. Since the 
appointment of this Gage Board bhe millowmrn in thi s country have 
tYicd to create conditions of insecurity for the workers by resort
ing to cancellation of. ’badli' passes by thousands, by closing one 
shift in the case of some mills and all the shifts in the case of 
a few others. In the case of the journalists the big capitalist 
owners of news paper chains have gone still further and have 
challenged the competence of the Gage Board to determine the wage 
structure in the news paper industry. If government does not take 
a serious note of these doings on the part of big vested interests, 
then it will be difficult even to maintain industrial peace, let 
alone the talk of worker management co-operation for increasing 
production, ./e submit that this Wage Board must bring these matters 
to the attention of the Government for emergent measures.

Before we turn to the case of the 'textile engineering 
section we would mention here one p:int about the standardisation 
of wages in the textile industry in Bombay. ./hen standardisation 
of wages was effected in 1947 for the first time, standard of 
muster and of conditions of work was not prepared by the standardis 
at ion authority. In / determining the rales and allowances for 
piece work several essentials were neglected. These two major short 
comings were taken advantage of by the millowners to cheat workers 
of the rise in wages they had gained either by effecting direct 
wage-cuts or indirectly by effecting increased work-load and 
reduction of complement. This policy of the millowners has created 
numerous problems in the wake of standardisation in practically 
every department of the industry.

Dow that a new wage rise is being considered Bombay textile 
workers will say from their experience that it willjrot be enough 
to fix a certain percentage and have done with it. If the full 
benefit of the wage rise that may be agreed to is tb go to every 
worker without any cut or any additional increase in workload 
accompanying it, then rates and allowances for piece work must be 
carefully examined and improved and standard of muster and 
conditions of work of every category of work must be prepared. If 
this ujage Board does not have time enough to go into all these 
details for all the textile centres, the they must give a clear 
directive regarding the urgent necessity of preparing these details 
and also must make adequate provision for the same.
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Textile Engineering Workers neglected so far

The Role of Engineering Section.
Now coming to Textile Engineering proper, our first 

submission is that the workers of this Section of the textile 
industry have been utterly neglected in the various inquiries and 
investigations held so far. We cite below only a few glaring 
instances. The five hundred page volume of the final report of 
the Textile Labour Enquiry Committee, Bombay(1940) does not 
contain a single reference to the Engineer-!rg S-e+ion of the 
textile industry. The still more bulky and in many respo^-tc ri cp 
and informative volume of the Report of the Working Party on 
Textile Industry does not mention oven onbe textile engineering. 
The Industrial Court, Bombay, while standardising the w’ages in 
the textile industry in Bombay (1947) went into a detailed study 
of practically every other department or section of the textile 
industry but the Engineering.

This failure on the part of the investigating authorities 
to take note of a whole section of an industry, and an important 
section at that is totally unjustifiable but it. is not altogether 
inexplicable. The place and role of the engineering section in the 
textile industry is basically different from that of all other 
sections of the industry such as mixing, blow room, card room, 
combing, speed frame upto bleaching, furnishing and calendering. 
While all other departments or sections of the industry constitute 
one or another link in the chain of the cloth making process,and 
dislocation of any one of them, minor though it may be, directly 
affects all other sections, and the production of cloth,stoppage 
of any one of them brings the whole process to a standstill. Not, 
so with the engineering section of the textile industry.

Workers in the engineering section -mechanical,electrical, 
as well as departmental workers, are responsible for the upkeep, 
maintenance and efficient working of all the big and small machines 
in a mill. They arrange the supply of power and see to the smooth 
working of every shafting, of every loom, every frame and every 
other, machine in any of the departments of a textile mill. Keeping 
a check on the condition of all the machines and shaftings and 
other mechanical and electrical devices to carry out timely repairs 
or replacements is another of their important duty. Several parts 
go out of order every day and they have to be worked upon and 
treated in the workshop before they can be used again. Several 
others altogether go out of use and new parts have to be manufactur
ed in the workshop for replacement. Manufacture of parts of various 
machines, may they be of wood, iron, soft stud, tin, brass, copper, 
alluminium or any other metal, is still another important function 
of the engineering section of the textile industry. Practically all 
mills carry out their own major repairs such as those of calender 
rolls, of all sorts of shaftings of loom frames etc. not to speak 
of hundreds of minor repairs. They manufacture nearly all the parts 
they require. Certain mills in^Bombay, for example, India United 
Mills No.1, Kamala Mills, Shri Ram Mills, etc. run central workshops 
for carrying out major repairs and manufacturing parts for them
selves as well as for other mills belonging to the same group(Indu 
group for example) or for other customers. The chief gain for the 
mills in carrying out their own major repairs and manufacturing 
their own parts, is that they can be sure to get the work done in 
time. The same cannot be guaranteed if orders are placed with 
engineering firms outside. With efficient management there must 
be good savings in costs also. Lastly, the engineering section has 
also to undertake erection of new machinery. Some times this work 
is done by contractors employed by the suppliers of new machinery 
but as a general rule it may be said that this work also falls to 
the lot of the engineering section and this is a very strenuous 
work requiring knowledge, skill and experience.

Thus the engineering section of the textile industry is the 
very basis of efficient working of the industry. Responsible as it is
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for upkeep, maintenance, repairs, manufacture and provision of new 
replacements and erection of new machinery any dislocation in the 
engineering section is bound to affect, though indirectly, the 
efficiency of the industry. But the shorsightedness of most of 
those who are in controlcf the industry to-day is too well-known 
and it is only to be expected that such a section of the industry 
as engineering which docs not constitute directly a part of the 
clothmaking process, which affects that process only indirectly & 
in the long run, should be neglected at their hands. But more 
regrettable is the fact that the various textile enquiry bodies 
have failed to pay even scant attention to this section.

There is also another and equally important reason for this 
state of affairs and this reason may perhaps have greater import 
for the textile engineering workers themselves. Thu idea that they 
are maintenance workeis, sort of essential service workers has been 
inculcated in their minds to such an extent that they have been 
coming to the mills on Sundays and holidays for work without over
time pay ungrudgingly and have, kept themselves allof from the 
militant trade union movement of the textile workers. Thu mill- 
owners and the Govt.have so far investigated into the demands and 
working conditions of those sections of the industry, who ’’create 
trouble” for them. Those who remained aloof from ’mischief’ and 
waited to be rewarded for their loyal and efficient services,they 
could wait till ’’mischief” took hold of them too. Th^ Bombay textile 
engineering workers appear to have caught the wind I de hope and 
expect that this ,/ag^ Board will not neglect the engineering section 
of the textile industry and will give it the special attention it 
needs and des.ervus.
Nature of work in Engineering Section.

The work carried on by the engineering section/the textile, 
industry is fundamentally different from the work in the various 
departments which constitute the links in the chain of the cloth 
manufacturing process. The work in the engineering section is 
essentially engineering work and it has all the features of engineer, 
ing work. Hore we bug the permission of this Jagu Board to digress 
a little and draw their attention to certain special features of 
the work in the engineering industry and their effect on the - 
conditions of work and pay there.. The Engineering Standardisation 
Committee to which the matter of preparing standard of wages of 
engineering section of the textile mills in Bombay was referred in 
1-949, in its report has ’’after visiting three textile mills with a 
view to find out the nature of the operations performed, the 
conditions of work and the wages paid in the engineering suction 
of the textile industry” clearly and emphatically opined that ’’the 
occupations in the textile industry were similar to the correspond
ing occupations in the engineering industry”. After these very 
conclusive remarks of the Engineering Standardisation Committee,it 
is not necessary fur us to labour on the point of similarity between 
the work in the engineering section of the textile- industry and that 
in the engineering industry itself. dork in the engineering industry 
is generally heavy manual work, dhile common, non-spucialised jobs 
such as those of navaghanies for instance may be the heaviest,those 
of skilled fitters, weldors, electricians, turners, carpenters,etc., 
are certainly heavier than jobs in other industries and require 
more than average physical strength, stamina and endurance. The 
industrial tribunal adjudicating in the dispute between Mazgaon 
Docks Ltd., Richardson Cruddas & Co.Ltd. and Alcock Ashdown and Co. 
Ltd. - engineering concerns of different magnitude and carrying on 
work in different lines - on the one hand and their workmen on the 
other, has clearly recognised this feature of engineering work in 
their award. On page 64 of the award the tribunal status ”1 have 
visited the factories and 1 too could See that on the whole the 
work of the workmen of all categories was arduous and hazardous in 
varying degrees. It would,therefore, appear that for an engineering 
worker the dietetic norm of 2,600 calories would be definitely 
inadequate.
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The industrial tribunal even after clearly recognising 

the arduous and hazardous character of work in engineering 
industry, if it fixed the minimum wage for engineering industry 
at only a little above the minimum wage prevailing in the 
textile industry, at Rt. 52-8-0, it was so only because it was 
handicapped by the prevailing minimum wage and the Governmental 
wage policyo The concept of £ fair minimum wage as laid down by 
the Fair. 'Wages Committee had not yet received official recognition 
as a matter for immediate- implementation. The unanimous decisions 
of Tripartite Indian Labour Conference, concretising the idea of 
fair minimum wage, in terms of expenses on food, clothes, rent 
and miscellaneous items had yet to come. However, it is to the 
credit of this industrial tribunal that it recognised the special 
feature of engineering work and recommended a higher minimum wage 
for the Engineering Industry than that of the coilton textile 
industry to which all tribunals had got stuck so far.

The second characteristic feature of work in engineering 
industry is the considerably high range of skill and adaptibility 
that can be acquired through longer and longer experience and 
study of a job. It takes a longer period of apprenticeship for an 
engineering worker to become a semi-skilled or a skilled worker, 
several times longer than say a worker in any other section of 
the textile industry. The longer an engineering worker works at 
his job, the better is his productivity in quantity as well as 
in quality and the difference at every stage is considerable. 
There is no end to the wonders that an engineering worker may 
learn to do through experience with his machine and tools. If 
courses in science of mechanics and electricity are made available 
to engineering workers at various intervals, the range of develop
ment of their skill and productivity rises considerably higher. It 
is no wonder that an employer in the engineering industry is not 
generally ready to part with his old hands and take in new ones 
as easily as an employer in the textile industry would do. The 
system of giving annual increments in wages to workers and promot
ing workers who have acquired adequate skill and experience to 
higher grades is a long established system in thu engineering 
industry even in our own country, while it is totally absent in 
most other industries. In the textile industry, which is the 
biggest industry in our country, the system of annual increments 
is totally absent to far as workers are concerned. While the system 
of annual increments is justified on grounds both of increase in 
family responsibilities as well as of enhancement in the skill of 
the worker with experience, it may safely be said that workers in 
the engineering industry enjoy the benefits of this system, not 
because their employers are concerned with the welfare of their 
growing families but the very nature of work in the industry has 
forced them to adopt that system. In this connection we would also 
draw the attention of this Wage Board to the method of paying 
Dearness Allowance in the engineering industry. Besides the revised 
textile D.A. scale, there exists another ’percentage of pay D.A. 
scale’. Every worker has the option to choose one of these two 
scales, the textile scale being usually chosen by those whose 
earnings are below Rs.2-8-0 per day or so and the percentage of pay 
scale being chosen by those earning a daily wage above Re. 2-8-0. 
The flat rate system of paying D.A. in effect reduces the 
differentials and it is with a view to safeguard the incentive 
value of differentials that the engineering industry has been 
required to grant a different scale of D.A. to their skilled 
employees earning more than h.2-8-0 a day.

This brings us to the third characteristic feature of the 
work in the engineering industry. There is greater scope for 
creative ability, for originality, for initiative, for innovation 
and invention in the engineering industry than in most other 
industries. The willingness or unwillingness of a worker in the 
engineering industry makes greater difference in production, 
qualitatively as well as - quantitatively, than in most other 
industries. The system of annual increments in wages and promotion
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of workers to higher grades after they have acquired the necessary 
experience, is a matter of necessity for engineering industry. In 
the absence of such methods of remunerating the advance in skill, 
efficiency and mastery over a job, there is no incentive and the 
quality and quantity of production is affected as a matter of course.

The last feature of engineering work to which we would 
draw the attention of the Nagu Board is its generally hazardous 
character. The‘hazardous character of work in engineering industry 
was noted along with its heaviness by the Industrial Tribunal for 
Engineering Industry in their award. Thu relevant quotation has 
already be.ch ‘given above and need not be repeated here.- Practically 
every jdb’in the engineering - industry is accompanied by some sort 
of hazard. A group of navaganies carrying to and fro shaftings, 
electric motors, calender rolls and such other heavy material, 
weighing several tons, lifting them several floors high work in 
constant hazard of a break down and danger to limb or even life. A 
shafting oiler going about his oiling duty with a ladder 16 feet 
in length and 15 to 18 inches in breadth and weighing about 50 to 
60 lbs., through hundreds of machines, numerous other devices and 
connect ions,may have to pay with his life, for the slightest in
attention on his part. The people in the molding department have to 
work around and with live fire itself. The hazard in the blacksmith’s 
job is too apparent to need description. The electrical personnel 
handle electrical current of 250 to 22,000 volts which means they 
have to work within easy reach of death by electrocution. A welder 
has to work, with heat of 1500 degrees Centigrade and a current upto 
500 ampieres. Mhen carrying out big gas welding jobs, he has to 
work for hours together in furnace heat. Electric welding work at 
odd places during rains means constant danger of receiving shocks. 
Nelders’ is a job which demands at the same time skill, alertness, 
as well as great endurance cppacity. That way the list could be 
prolonged to include practically, every job in the engineering industry.

Thus in view of the special features of engineering work 
mentioned above, namely, (1) heaviness. (2) high range of development 
of skill with experience and study, (5) greater need for initiative, 
creative faculty, inventiveness etc.,(4) greater hazard and hard
ship the engineering industry has been and is being progressively 
required to adopt, (1) generally higher level of wages,(2) incre
mental time scales, (5) systematic promotion to upper grades, (4) 
system of dearness allowance which will retain the incentive value 
of differentials of basic pay, (5) provision of paid privilege and 
casual leave, (6) of clothing on jobs on which soiling and wear & 
tear of clothes is more- than average, (7) of goggles, shoes, hand
gloves, gumboots and such other articles necessary for the protection 
of the worker on a hazardous job, (8) of milk for jobs which greatly 
affect the health of the workers.

It is the chief demand of the workers in the engineering 
section of the textile industry that their work be recognised as 
engineering work and that all the conventions in the engineering 
industry now reinforced by various awards be applied to them. It 
is their submission that they have been grossly neglected so far. 
It will not be out of place here to refer to certain facts from the 
history of the fixation of the present wage structure of the 
engineering section of the textile industry in Bombay.
History of present wage structure of Engineering Section.

As already mentioned above most of the categories of the 
workers in engineering section were left to be included in the 
unspecified schedule III by the Industrial Court in its standardis
ation award of 1947. The Rashtriya Mill-Mazdoor Sangh in its 
application No.2 of 1949 for the review of the award demanded 
standardisation of wages of ’’mechanical, engineering and other 
allied operatives”. The matter was referred to the- Engineering 
Standardisation Committee fur report. That report was made in 
March 1950 and the great merit of the report, as already mentioned 
by us, was that it clearly recognised that ’’the occupations in the



engineering section of the textile industry were similar to the 
corresponding occupations in the engineering industry itself!'and 
it recommended incremental time scales for all categories of 
workers working in the engineering section of the textile mills 
in Bombay. It must be’borne in mind that incremental time scales 
were recommended by the Committee inspite of bitter opposition 
from the Millowners’ Association. In their unanimous report the 
Engineering Standardisation Committee have recorded, "In reply to 
our query about how they would reward a worker in a particular 
grade after a number of years’ service when his experience and 
usefulness to mills would be considerably ’ higher, they pointed 
out that this would be done by promoting the worker from a lower 
grade to a higher grade, wherever vacancies occur. The millowners 
have opposed introduction of time scales and have proposed flat . 
rates of wages in their schemes. However, we are of the opinion 
that there is much force in the argument of Shri Ambekar that the 
increase of skill of workers with the passage of time and their 
consequent usefulness to the concern is an important factor in the 
case of workers employed in the engineering occupations of the 
textile industry. The system of "chain promotions" described by the 
Millowners Association would not be satisfactory in general as the 
number of vacancies available in the higher categories is very 
limited. The scales recommended by the Engineering Standardisation 
Committee were not in themselves very satisfactory, but the system 
of incremental, time scales would have been an acquisition for 
textile engineering workers had the report of the Standardisation 
Committee been accepted. But that was not to be. When the matter 
came up for hearing on 14th November 1950 the opponents, the 
Millowners’ Association, raised a preliminary objection that "the 
recommendations in the Committee’s report were beyond the scope’*of 
review". In order that the matter might be free from all possible 
doubt the court expressed the view that in the circumstances it 
would be better that the applicant should file an application for 
modification of the original award. Such an application was filed 
by the Sangh. While the matter was before the Court the Hashtriya 
Mill Mazdoor Sangh and the Millowners’ Association arrived at an 
agreement and asked the court to make an award in terms of the 
agreement. Surprisingly and shockingly enough, the Sangh leaders 
had agreed to forego the workers’ demand for incremental time 
scales which had been unanimously endorsed by the Engineering 
Standardization Committee in their report, despite bitter 
opposition from the millowners. As a result of this agreement 
textile engineering workers not only lost incremental time scales 
but they did not get any statement from the millowners regarding 
promotions to higher grades, a statement which as a matter of fact 
they had already, made before the Committee. Regarding the method 
of fixation the agreement only said the following:

"(2) Each worker^ shall move to the next immediate higher 
rate of wages and the grade in which that falls shall 
constitute the grade of the worker.

(2) Having ascertained the grades of the workers by this 
method, these grades shall be frozen or pegged for that 
particular mill."
What does the clause "these grades shaiybe frozen or pegged 

for that particular mill" mean? Does it mean that the workers are 
also frozen along with the grades on their particular grades or 
that the grades are fixed and any vacancies arising in the upper 
grades are not to be abolished and are to be filled with suitable 
persons from the next immediate grade. The actual practice, so far 
as the millowners are concerned, has been, all these seven years, 
of abolishing or keeping vacant vacancies or filling them with 
applicants from outside. As a result, practically all the workeis 
in the engineering section have rotted on the same grades, the 
same pay, which they got immediately after agreement.

The result of the method of fixation agreed to between the 
Rashtriya Mill Mazdoor Sangh and the Millowners’Association was 
very shocking to many of the workers. While some of the workers got
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substantial increases in this process there were many who received 
a rise from 4 annas to a rupee or two only. The wage increases 
were not only uneven but absolutely arbitrary. They had no relation 
either to merit or seniority or to category.

Before standardisation, the wages paid for the same work in 
different mills in Bombay were highly uneven. Standardisation of- 
wages aimed at creating conditions wherein the same sort of work 
was paid near about the same pay. But the situation as it emerged 
after fixation of grades in the engineering section according to 
the rule agreed to,namely,, ’’each worker will move to the next 
immediate higher rate of wages”, was far from this objective. The 
top grades of Rs.130, R>. 11 7 , Rs.104, etc., were created only in those 
mills where already wages were higher and in the majority of the 
mills where the wages were low these grades awarded by the standard 
have not come into existence at all. Not that the fitters, turners, 
machinists, welders and other skilled workers in the majority of the 
mills are less skilled than / their opposite numbers in the other 
mills. If it were so the maintenance in these mills could necessaxily 
have suffered and besides, if differences in pay in various mills 
were justified on the basis of difference in skill then standardis
ation would-be meaningless.

The agreement created the grade of master craftsman, for 
exceptional ability and skill in any one of the main trades,namely, 
turner, fitter, carpenter, machinist and welder. The master crafts
man is supposed to get a minimum of R..156/-. But the agreement 
stipulates that these posts are meant to be filled ’’solely at the 
discretion of the management”. No verifiable or objective test has 
been set or-no procedure has been laid down. The result has been as, 
was to be expected. Very few mills and those also In very rare cases 
have promoted workers to the post of master craftsmanship and even 
where these posts exist fc.156/~ has become their maximum pay and 
not minimum as stated in the agreement.

So far as the common run of workers are concerned they may 
not be master craftsmen but they certainly add to their experience 
and skill year after year and take upon themselves greater and 
higher responsibilities while dragging along on the same pay. A 
navaghany who has worked long as a fitter coolie will be found 
doing the work of a fitter, on the pay of a navaghany. An old, 
experienced pattern maker will be found engaged in maistry- duties 
besides pattern-making, while drawing only Re. 117/- the pay of a 
pattern maker. There are combined welders, welders who can do 
electric welding, gas welding and gas cutting etc., carrying on for 
years on Ra. 91/- only. A certain mill gives to all its welders the 
designation of assistant welders, although most of them when they 
joined had welder’s certificates and they have since put in not 
less than 5 years welding services in this mill. A carpenter coolie 
after years of apprenticeship has already become a full fledged 
carpenter but / he must carry on as a coolie on Re. 30/- only. Kespon 
Operator is a highly skilled job but Kepson tool setting requires 
still greater skill. But a worker doing both the jobs gets only 
Rs.91/“ and has no future. A wireman who has passed Supervisor’s 
Course and has the highest qualification in his line has no future 
beyond F^.97/8/- p.m. Erection work is a skilled and strenuous job. 
Some mills pay their fitters higher pay when they engage them on 
erection work but revert them to their original as soon as erection 
work is over. Many of the mills get the erection work done on the 
usual pay only. A carpenter has become skilled enough to become a 
slay maker or a slayline maker and these jobs are entrusted to him 
but /he' is paid only a carpenter’s 'wages. Such complaints abound in 
the engineering section especially since the agreement,because 
since then.managements have ceased to make even very ordinary usual 
promotion.

Thus, as a consequence of this agreement on which the present 
wages of the textile engineering workers are based, they neither 
have time scales nor a system of proper promotions. There is no 
reward for greater experience or greater usefulness. The numbei" of
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vacancies in higher grades is necessarily limited, as the 
Engineering Standardisation Committee very rightly feared. The 
The nresent state of affairs so far as wages and grades in the 
engineering section are concerned is most discouraging,especially 
in the particular context of the skill of every workmen gradually 
developing with experience. It will not be an exaggeration to say 
that a mood of disgruntledness pervades the workers of the 
engineering occupations in the textile industry.

The nresent wage structure in the engineering occupations 
of the textile industry must be basically changed and the new 
structure of wages and sepvice conditions for this section mus^ 
be based on the various conventions already established in the 
engineering industry.

' Three important. ma tteis.
There are certain matters about the engineering occupa

tions in the textile industry, in addition to all these we have 
stated so far, which we would urge upon this Board to bear in 
mind while considering the actual quantum of basic wages of the 
various categories of workers in this section.,The first thing 
to be remembered is the new context of rapidly growing engineer
ing industry in our country. Industrially backward as we were 
we depended for every machine, for every screw and nut on foreign 
countries. Our engineering industry was no more than sparsely 
spread and ill-equipped repair-shops. With independence things 
have changed and with the Second Five Year plan giving special 
emphasis on. basic industries, the engineering industry in India 
is growing by leans and bounds. It is no more a mere repairing •* 
industry or even assembling industry but it is growing to be a 
full fledged machine manufacturing industry,which will act as 
the lever to transform our country, from an industrially backward 
country with very low industrial, and agricultural, productivity 
into an advanced, industrialised country with rapidly developing 
industry and agriculture. The day the three huge steel manufactur
ing plants will go into operation the place of engineering industry 
and also of the engineering worker in the economic life of our 
country wilt undergo a qualitative change. It must be remembered 
that the engineering worker is feeling this change in his every 
day work and he is already demanding that he be recognised in 
his new role and accorded his new status. As the engineering 
industry has spread and developed during the last 11 years, so 
has grown the trade union movement of the engineering workers. 
While for the last ten years the scales of nay and dearness 
allowance etc. have been practically static or have moved very 
little in the textile industry, during this same period the 
scales of pay and dearness allowance and service conditions have 
been revised unwards not less than three times in various 
engineering concerns. Formerly, the engineering worker was 
illiterate, he did not know the- theory of the practical, work he 
handled with great ability •through sheer experience and talent. 
He feared unemployment in a warned industry and working in 
small grouns on servicing and renairing jobs he never felt the 
strength of the numbers of his own kind. The natural consequence 
of these conditions was inordinately low wages compared to the 
worth of the work done and very bad working conditions-. These 
things have had to change with expansion and. development of 
the engineering industry in our country during the second 
world war and since. The change has been especially rapid 
during the last ten years under pressure from, organised trade 
union movement of the engineering workers. During the Second 
Five Year Plan neriod and the .subsequent Third Five Year plan 
period the demand for trained engineering workers of all 
categories is going to grow multifold. This is the new context 
in which this Ware Board will have.to consider the question of 
fixing the wages of various categories of engineering workers 
engaged in textile industry.
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The present wages of engineering workers in the textile 

industry are in our opinion, pretty low, considered, in the light 
of the work that each one of them is called upon to carry out. A very 
large percentage of them have very little literacy. Very few of them 
have done any courses. They have risen from the lowest rung. The 
rank of coolie - to the positions of foremen, mistries, pattern 
makers, head fitters, power house operators, armature winders,etc., 
through sheer experience, self-study and talent. II1-advantage has 
been taken of their weakness from the point of view of literacy 
and theoretical knowledge and of their low start to keen them on 
wretchedly low wages. There is a growing tendency to recruit for 
top grades young workers from outside who have done courses in some 
institute or other or 'have gone through apprentice shin period at 
some recognised engineering establishment. There is also a tendency 
to increase the number of degree holders in the grades of Supervisors 
and Engineers. While in the present day world of advanced engineer- 
and growing use of electrical apnliances and automatisation the need 
for theoretical, education on engineering jobs is great. But this 
need cannot be adequately satisfied by increasing the non-nractica.1 
degree holders at the ton or by injecting the practical diploma 
holders in the middle. Facilities must be provided for workers from 
the lowest ranks to take short courses in engineering. Incentives 
must be provided by way of promotions to workers distinguishing 
themselves at these courses and in applying the newly gained 
knowledge in their work. The experienced workers doing skilled and 
complicated jobs through long experience to their credit must be 
helped with theoretical lectures relevant with their jobs and those 
showing capacities to nick un and develop further should be duly * 
rewarded. Only in such an atmosphere of scientific education of 
practical workers and application of science in nrectice from bottom 
to ton of the much needed union of theory and practice, will the 
valuable knowledge of degree holders be nron^rly and fully utilised 
and the craft accuired by trade apprentices will help improve level 
of efficiency and nroductivity.

So the second important thing we wish to bring to the notice 
of this Board is that a large majority of engineering workers in 
the textile industry are people with long services,with years of 
experience and very'de tailed knowledge of their environment and job 
and with proved ability to handle any situation or job that may 
confront them. It is the wage structure of such an experienced 
personnel that is to be evolved, in the case of the engineering 
workers of the textile industry.

The third and the most important matter which we wish to 
bring to attention of this Board is the difference between the work 
done in the generality of engineering concerns and that done in the 
textile mills of Bombay. In the engineering industry the work is 
generally of production on mass scale of standard goods. Every 
worker is assigned his bit of work, may it be of turning, fitting, 
milling, welding, phasing or any other, and he has to do it in the 
shortest possible time over and over again al1 the seven and half 
hours. The worker naturally gains in efficiency or rather speed 
in his work but inevitably looses in versatality and. is reduced to 
the position of a machine attendant. In the textile industry the 
nature of work that engineering workers have to undertake is 
different. They are responsible for maintenance, and repairs of all 
the machinery and the whole building housing the machinery of a 
mill. They are also responsible for production of most- of the narts 
required for replacement and for the erection of new machinery. This 
work involves thousands of jobs of the most varied kinds and every 
job requires to be tackled in its particularity in a fresh way, 
noting all that is new and out of the ordinary about it and not as 
routine joh. FngtneFring work in a textile mil1 demands more will, 
alertness, originality, all-sidedness from every worker fro™ the 
lowest to the highest. It is not as if only one thinks,conceives, 
plans and all the others merely carry out. Everyone has to think, 
conceive, plan and play his part well in a collective effort. For
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this all •concerned must understand the job. That is how an V/ 
experienced navaghany comes to knew what rhe engineer has in 
mind in a particular situation. Taking inro consideration this 
aspect of the matter that engineering work in a textile mill 
stands generally on higher level, we submit that wages for 
textile engineering work must be generally higher than those, 
prevailing in the engineering industry.

To sum up, textile engineering work is engineering work 
ard a higher tyne of engineering work than the work ordinarily 
done in the engineering industry. While determining the quantum 
of nay the context of the rapidly expanding and developing 
engineering industry must not be lost sight of. Present-personnel 
in the mills is highly experienced personnel, who know their job 
well and with the help of a little theoretical education they 
will take greater resnonsibilities on their shoulders. With 
these considerations in view, we suggest the following time 
scales for various categories of workers in the engineering • 
section of the textile industry.

Suggested Scales.

AV^RAlT SKILLED WOP KERS
Scale suggested 

De signa tions. by us

(1) Boiler Coolie, (2) Wireman's Coolie, X
(3) Tinsmith's Coolie,(4) Moulding Coolie, I 
(5) Carpenter Coolies,(6) Motor Mechanic Coolie,!
(7) Mason Coolie, (8) Fitter Coolie, 1
(9) Lorry Cl eaners, (1O) Welder’s Coolie, )
(11) Haul Attendant, (12) vindownane Cleaners, X R% 65-2-85-2 2-90 
(1R) Mochi, (14) Machine Dart Cleaners, !
(16) Sweepers,(16) Humidifier Cleaner !
and any worker from the engineering section X
who is getting at present Pc.P0/-p.m.as basic. I 
pay should be eligible for this scale. X

(1) Engineering Navaghanies. (2) Hammarman, (
(3) paintcr & White Washer,(4) Humidifier
Attendances'1 Boiler Cleaner, (6) Bambvala, X Rs.75-2^-110
(7) Firenan,(8) Electric Oiler, )
(9) Electric Coolie Muka dam.

(1) Engineering Rassiwala or Rone Splicer, !
(2) Engineering Oilers,i.e. Shafting Oilers, X Pc. 85-2-2-120
(3) Electrical Motormen or Motor Attendants, I

, (4) Chinners. X

Sup ervisorv.
(1T Building Mukadam, (2) Navaghany Mukadam, X
(3) Shafring Oilers Mukadam, (4) Rone Splicers I R% 100-3-130- 
Mukadamv5) Electrical Mukadam. X 5-135.

SEMI-SETTLED WORKERS .

(1) Second Class Boiler Attendant, X Ry90 -4-130.
(2) Tetter Dainter, (3) Mason. X

(1' Turner (Engineering as well as departmental) (
(2^ Fitter! -do- ) X
(3.) Humidifier Fitters, (4) Blacksmiths, I
(5) Tinsmiths , (6^ Carpenters,(7) Polishmen , I
(8) Second Class Moulder s, (9) Choremakers, X Rs. 90-5-150.
<10)Furnacemen, and (11) CunolP Operators - X
All those workers who are known by anyone I
of the abovemertioned names and also earn Rr.91/-X

& below should be fixed in this scale. X
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Lorry Driver. ,..

(11 Slayline Makers, and (2) Cabinet Makers.

(1) Wireman, (2) Welder s (3) I Class Moulders.

Supervisory.
(1) Boiler Mason, (2) Head Blacksmith
(3) Head Tinsmith, (4) Overhauling Fitters, and
(5) Slay Makers.

X P\ 105-5-150

X *.110-5-160

X F. 105-5-175

X
X Rc. 130-5-185
X

SKILTFD

(1)Machinists(We have used this word to mean 
skilled and"experienced Turner,

(2) Millwright Fitter, (3) Boiler Fitter, (4)Millrr, 
(5^ Kenson Opera tor , (6) Motor Mechanic, (71 Line 

Levelling Fitters and Erection Fitters, 
(8)Tirst Class Boiler Attendant, and 
(91 Pattern Makers.

Pc. 150 -5-180- 
10-200 .

(l)Flrctrician(Armature Winders,Cable Jointers, X
Switch Board Operators earning the present X P% 150-5-185-
I Class Grade cay are covered by this scale) X 10-225

Supervisory.
TllFoundry Maistry,(2)nower House Operator, X
(3)vood Work M/aistry,(4) Head Fitter, (51 Head Welder I• 1^.200-10-260 .
(61 Head Turner,(7)Head Motor Mechanic X

HIGHLY SEILIFD.

(1) Combined Welder,
(2)Combined Kelson Onerator-Kenson Tool Setter

X P% 200-10-300
X

Wirem.cn or Flectrician having Flectrical 
Supervisor’s Certificate,

X *.250-10-350

The new starting salary of every worker in the 
sea le should be so fixed as to give him,either 
an increase of 25~^ of his present total income 
(basic wages + Dearness Allowance) in his basic 
wage or one increment for every two years of 
service in the present grade , whichever is more

Few words about scales.

The lowest scale which we have suggested is Pc. 65-2-85-2~g-90 • 
We assume here that the minimum wage for the textile industry has 
to be round about Pc.55/- n.m. at l°50 nrice level. Anything less 
than that, in our opinion^ will not provide the minimum-necessities 
of food, clothing, shelter and miscellaneous wants agreed to as 
the minimum living standard by the tripartitie Indian labour 
Conference. Heavier and more hazardous as engineering work is we 
suggest a starting nay of P% 65/°p.m. as the minimum wage for the 
engineering section with acquisition of skill with experience the 
worker on the lowest rung must be able to reach with the annual 
increments of Rs. 2/-= for the first ten years and ofRb.2-^- for the 
subsequent two years to Rs.90/-per month. This scale covers the 
following categories.(1) Boiler Coolie,(2) Wireman's Coolie, 
(3) Tinsmith's Coolie, (4) Moulding Coolie, (5) Carpenter Coolie, 
(6) Motor Mechanic Coolie, (7) Mason Coolie, (8) Fitter Coolie, 
(9) Lorry Cleaners, (10) Welder's Coolie, (11) Haul Attendant, 
(12) Windowpane Cleaners, (13) Mochi, (14) Machine■part Cleaners, 
U5) Sweepers, (16) Humidifier cleaner. Any worker from the 
engineering section who is getting at present Rs. 30/~p .m. as basic 
pay should be eligible for this scale.

Wirem.cn
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The second scale we suggest goes from k.75“2^~110. This 

we may name as the Engineering Navagany Scale. It must de clearly 
understood that the work of an engineering navaghany is totally 
of a different nature from the work of navaghanies in carding, 
weaving, spinning and other departments. It is not merely a work 
of carrying heavy loads from one place to another, like that of 
a bale-stacker. The job of the engineering navagany is to carry 
out all the heavy jobs in the engineering work.

For example a shafting line from 2 to 6 inches in 
diameter with its shaftings, pulleys, couplings and all has to be 
taken down for repairs or to be lifted up for being fitted. This 
work has to be carried out with great care, while machines are 
buzzing around in-full speed. The engineering navaganies have to 
move huge machines from their departments to the workshop and 
from workshop to the departments during repairs. They have to 
help the fitters in changing ball bearings, pulleys, couplings 
and calender rolls. They have to take the worn out parts to the 
workshop for turning and there, they have to help the turners to 
put them properly on the lathe. They are responsible for move
ment of new machinery coming into the mill. They have to help the 
boiler fitter in his work. They have to remove the cover of 
electric motor of 200 to 250 H.P. and carefully take out the 
roter weighing about one ton, clean it and put it back without 
damaging the delicate connections around. Carrying motors weigh
ing 4 to 5 tons to the height of 100 ft. or taking down and 
replacing calender rolls weighing 1-£ to 2 tons are very heavy & 
responsible jobs. It is the engineering navaganies who have to 
take up and properly bind the huge steel wire of the lift with 
a carrying capacity of 1150 lbs. Height of the lift is usually-* 
50 to 100 ft. and the huge steel wire has to be coiled round 
twice or thrice. Thore are always occasions when the pulleys, 
couplings, bearings or brass' on the shaftings get jammed and 
refuse to come off. The shaftings are at a height of 15 to 16 ft. 
It is the engineering navaganies who have to take a suitable 
position in some odd place and from there to give hammer stockes. 
To balance oneself and to handle the hammer in such places is 
really a feak.

These are some of the difficult jobs which engineering 
navaghanies have to carry out. Every mill has some 15 to 17 
engineering navaghanies, the number rising according to the size 
of the mill. They are able to carry out worm only because they 
work in a team and with the technique that has developed through 
years of practice and is handed down to new people only through 
practice. An engineer would feel helpless without the hearty 
co-operation of the team of engineering navaghanies and 
experienced engineering navaghanies to lead the team. A navaghany 
is so clos^ to a fitter in his work that if he has an aptitude 
he can pick up fitter’s work and become a fitter. Fitters have 
risen from amongst navaghanies and have reached head fittership. 
There is a growing demand therefore that young navaghanies e;r 
showing aphitude for fitter’s work should be given opportunity 
and facilities to learn fitter's trade.

We have dealt 'with this category of engineering 
navaghanies rather at length firstly because of their importance 
and secondly because it is the unanimous opinion of the engineer- 
ing workers and of engineers also that these workers have been 

। very unjustly treated in the last revision of wages.
We have included under this scale other categories 

whose work is either heavier as in the case of hammerman of the 
blacksmith or a little more skilled or a little more hazardous. 
This scale should cover (1) Engineering Navaghanies,(2)Hammerman, 
(5) Painter and White iasher, (4) Humidifier Attendant, (5)BoilJr 
Cleaner, (6) Bambvala, (7) Fireman, (8) Electric Oiler,(9jElcctric 
Coolie Mukadam. Electric oilers are not to be found in all the 
mills at present but wherever they are, as in the Tata Mills,for 
instance, they should be covered by this scale.



- 20 -
The third scale we suggest is E. 85-2-^-120. This scale may 

go after the name of the Rassiwala or the Rope Splicer, Here we must 
clearly differentiate the departmental Rassiwala from the engineer- 
ing Rassiwala. Engineering Rope Splicers are the navaghanies who in 
addition to the navaghany's work do the rope splicing work whenever 
it is necessary. Rope splicing may be said to be a special craft 
which is learnt through long experience. Engineering Rope Splicers 
have to deal with big ropes upto one and three fourth inches in 
diameter. Departmental ropes are easier to handle because they are 
adjustible but not so with the big ropes which the engineering Rope 
Splicers have to handle. Firstly, they must join the rope with such 
consummateness that the rope 'will not be bigger at the joint and it 
will rotate smoothly over the pullyy. Secondly, the length of the 
rope has to be so exact as not to be either loose or tight when 
fitted on the pulleys. If the rope belt becomes tight then there 
is danger of the brasses and the motor getting hot. If it is loose 
it will not hold the pulleys properly in motion. The fitting of 
these heavy ropes is itself a very heavy job. There is danger of 
the rope giving way also. In all this work the other navaghanies 
help the Rope Splicers but the know how is supplied by the Rope 
Splicer and the responsibility rests upon him.

In this scale we have included engineering oilers i.e, 'the 
Shafting Oilers, Electrical IVlotormen or Motor Attendants & Chippers.

The three scales suggested above may be said to be scales 
for average skilled workers. We do not accept the category’unskilled’ 
in which generally these workers are put. ho worker who is required 
to do any work in the environment of highly mechanised processes 
can be calked unskilled. He has to acquire training, habit, 
experience before he can handle any job in the mill with the 
requisite efficiency and speed, therefore, we call this category, 
"average skilled" workers.

We suggest the fourth scale of E.100-3-1 30-5-135. This may 
be called the Mukadam Scale. All the Muka dams exercising leadership 
and supervision over the various workers of the average skilled 
category should be covered by this scale. We would include under 
this scale (1) Building Mukadam, (2) Navaghany Iviukadam, (3) Shaft ing 
Oilers Mukadam,4/ Rope Splicers Mukadam? (5) Electrical Mukadam. 
This scale is a scale of long service, experience, ability and 
supervisory function. It is not that all the above mentioned posts 
exist in all the mills. But it is necessary to create all these 
posts to provide proper leadership to the various groups of 
workers engaged in different types of work. With regard to these 
as with regard to all higher posts, we demand that they should be 
given to the seniormost persons.

Now we come to the scales of second category, namely, the 
semi-skilled. In this category we suggest six different scales. The 
lowest in this category comes the scale of the Second Class Boiler 
Attendant, starting from E.90/- and reaching to E. 130/-" within 
ten years by annual increments of L.4/-. We include in this scale 
the Letter Painter and the Mason.

E.90-5-150 is the Second scale w^ suggest in this category. 
This may be "named the- Turner-Fitter Scale. Turners and Fitters are 
the key crafts so far as thU mechanical side of the engineering 
suction is concerned. The Turner is responsible for making a part 
so as to fit in its place exactly. Accuracy to the hundredth,to the 
thousandth of an inch is the watchword of turning trade. The Fitter 
is responsible for fitting a manufactured or repaired part exactly. 
He may have to do cutting, chipping, filing, scraping, drilling, 
tapping, dicing, roaming, rivetting, shaping, planning, slotting, 
milling,plumbing and levelling etc.,all aimed at achieving the same 
thing, namely, the correct fitting of a part. Any mistake on his 
part may lead to friction, more than average wear and tear, fall 
in efficiency or even a breakdown. We include in this Turner Fitter 
Selle the- engineering as well as departmental turners and fitters. 
Humidifier Fitters, Blacksmiths and Tinsmiths, Carpenters and 
Policemen, Second Class Moulders'and Choremakers, Furnac Jme-n and
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Cupola Operators- All these are skilled workers and their ranged 
of acquisition of skill is greater and ht-nc. a longer scale for 
them. All those workers who are known by anyone of the above- 
mentioned names and also earn . 91/- and below should be fixed 
in this scale.

We suggest for the lorry Driver a scale of fc.105-5-190- 
Lorry Driver is a category by himself with his particular skill 
and responsibility. Lorry Drivers in Bombay Mills although they 
do not have to go riding long distances they are required to 
drive heavily loaded lorries through busy streets of Bombay. 
They are also responsible for the safe and timely delivery of 
the materials loaded in the lorries. Many a times they along 
with their cleaners have to be on duty for more than eight hours.

Slay. ■ e-makers and Cabinet-makers are craftsmen with 
higher skill "who should be placed between an ordinary Carpenter 
and a skilled Pattern Maker. We,therefore, suggest the scale 
of h,110-5-160 for them.

The highest scale in this category of workers as suggest
ed by us is that of Wiremen and Welders starting from R..105 and 
reaching L. 175/- within 14 years, by yearly increments of L. 5. 
These are trades which require longer training and apprentice
ship and which are7 frought with greater hazard than most other- 
engineering trades. A wireman is required to pass an examination 
of the Public Works Department of the Govt.and obtain a Wireman’s 
Certificate before /ht can work as a fullfledged -Wireman. Govt, 
generally requires the mill managements to employ Wiremen with 
certificates for Wireman’s job, but this requirement is not 
always satisfied. The managements economise and employ workers 

. without licences so that they can get the work done on lower pay.
• This is very wrong and dangerous economy. It will not be an 

exaggeration to describe it a.s a penny wise and pound foolish 
policy. This Wage Board must, while giving complete protection 
to the present experienced .Wiremen without certificate, enjoin 
upon the- mill managements that they strictly satisfy the require
ment that any person employed to do Wireman’s job must be a 
Wireman with certificate. At the same time Wireman’s Coolies and 
Motormen should be allowed and given facilities to learn Wireman’s 
work and appear for the Wireman’s Certificate Examination.

We give below some of the main jobs the Wireman has to 
carry out. He has to do all the wiring work, insulance work 
and insulance test work. There are several types of wiring such 
as case wiring, clit, lead cover wiring, citius, pipe fitting, 
overhead etc.. Casing, clit and citius wiring has to be carried 
out at height and on ladder or worden stools. Overhead wiring work 
is more difficult and has to be done with great care. Pipe fitting 
work is very hard, exacting and requiring skill. The pipes from 
half to two inches in length have to be threaded and wherever 
necessary they have to be given proper and aesthetically fitting 
bend. The same is the case with concealed wiring. It is especially 
difficult to detect fault in concealed wiring and set it right. 
If an electric motor is to be set up the wireman has to test the 
various materials and armature etc. to detect faults / if there 
may be any.

There are several things which a Wireman cannot do on a 
working day and has to do those on weekly holiday when the mill 
is closed. Dismantling of the high capacity main switches, circuit 
breakers air breakers and cleaning or chaning their contacts,to 
renew oil in the switch tank, to see if the switbh mechanism is 
in order or not, these are some of the main operations which a 
Wireman has to carry out on weekly holidays. If a motor fails 

/out then the Wireman has to find/the fault and set it right. The 
Wireman must know the distribution board of main switches in the 
mills and fuses and other things. He has to dismantle electric 
motors of capacities between 25 H.P. to 200 H.P. and repair their 
contacts, carbon brasses, brass bearings etc., to take gauge 
feeler and to varnish them and reset them. ne has to take care 
that the insulation is not damaged in the process of resetting.
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Group drive is fast being replaced by individual drive. 

Thu number of motors is increasing and the number of motors going 
out of order and requiring attention is also up to the foreign 
standard as yet in durability and efficiency. That again is a 
factor in increasing incidence of breakdown and repairs. A mill 
fireman has a special disadvantage or hardship in that he- has to 
work in steam and with soaked clothes on.

It may be said in carrying out X his. various duties the 
Wireman has to do besides electrical work, Carpenter’s work (as in 
case wiring), -Fitter’s work or Tinsmith’s work(as in soldering) and 
he has to do this work not in comfortable positions but in very 
difficult positions and places. He has also to carry out the 
delicate work of repairing electric clocks'and meters.

A Wireman must know wiring diagrams, stalters of small 
motors, automatic controllers, overload devices etcotherwise he 
will not be able to repaii or assemble a machine.

Besides these duties he has to pay attention to the lighting 
in mills also. He has to remove short circuit, put up bulbs, put in 
fuse, carry out rewiring and earthing operations. A slight mistake 
on the part of a Wireman in linking connections can lead to burning 
of a whole motor or even greater damage. A fireman working on low, 
medium and high voltage always stands the danger of death by 
electrocution.

We have purposefully given this rather long description of 
the work and responsibilities of a ^ireman. It will be clear from 
the foregoing how very essential it is that the mil3 managements 
are compelled to employ only workers with wireman’s certificate for 
doing Wireman’s jobs. It is our suggestion that all those who hav<* 
been doing Wireman’s job for more than 5 years should get fireman’s 
‘scale irrespective of the fact whether they have a Wireman’s 
certificate or not. Armature Winders, Switch Board Attendants 
earning the pay of the present II Class Certificate ’ade should 
be fitted in the Wireman's sclle. Non-certificate holder at present 
working as Armature Winders and Switch Board Attendants should be 
fitted into the scale of Electrical Motorman.

When the wages of the vaiious categories of engineering 
workers were last fixed the various jobs of different grades on 
the electrical side were not properly distinguished. On the 
contrary, as a result of the designations used, a confusion was 
introduced. Switch Board Attendant and Armature Winder is the 
common designation used and it is divided into three grades,namely, 
(1) those with first class certificates, (2) those with second 
class certificates and (J) those who are unqualified i.e. without 
certificate. The wagos of these grades range from FL. 39 to FL.97-8-0

We reject this classification as totally unscientific. 
Firstly, there is nothing like a I Class or II Class Certificate. 
What is called a First Class Certificate is in fact Supervisor’s 
Certificate which a Wiruman gets after he has acquired considerable 
experience and theoretical knowledge of the science of electricity. 
Supervisor’s examination is a very stiff examination. At present 
there are very few Wiremen who have passed this examination and 
they can be counted on the finger tips. By passing this examination, 
these Wiremen qualify themselves for post of Supervisors or 
Electrical Foremen. We strongly submit that thu value of the 
Electrical Supervisor Certificate must be properly recognised and 
the Wireman’s Certificate must also be given its due. The I Class 
and II Class designations introduced by the agreement between the 
Sangh and the Millowners’Association are wrong and detract from the 
worth of both these certificates.

In the scales suggested by us three grades fur the 
electrical side (1) Wireman, (2) Electrician, (3) Power House 
Operator. Any Wireman having passed the examination of a Wireman 
can with experience do the work of an Electrician and later on that 
of a Power House Operator. For these three grades Wireman’s 
Certificate with adequate experience is enough qualification.
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Seniormost Wireman should be promoted to the vacant post of an 
Electrician and the seniormost Electfician should be eligible 
for the post of the Power House Operator wherever it is to be 
filled. Any electrical worker who has passed the examination of 
Supervisor’s Certificate should be taken up as foreman or given 
a Supervisor’s Scale.

We have put the Welder in the same scale as the Wireman. 
Welder’s is a very onerous and arduous job and it takes long to 
become a specialised Welder. He must learn to adjust the welding- 
current to the thickness of the metal he is welding. For this 
he must know the melting points-of the ■-.various metals he has to 
handle in wilding such as mild steel? carbon steel? etc.? 
alluminium? lead? high tensile steel, carbon steel? etc. Welder 
has to handle a current upto 300 amperes and has to work in heat 
of 1300 degrees centigrade which is the melting point of steel. 
The carrying out of big jobs which require preheating in the furnace 
is a highly arduous and skilled work. The fumes that a welder 
inevitably inhales in the course of welding work affect his 
health greatly.

In view of the important and skilled job of the 1 st 
Class Moulder we suggest that ^he should be also covered by this 
scale.

The last scale in this categoiy should be the boiler 
mason’s scale starting at Ft.130/- and by yearly increments of 
Rs. 5 reaching E-.185 within 11 years. The Head "Blacksmith? the 
Head Tinsmith? Overhauling Fitters and the Slaymaker should be 
covered by this scale. 7

The third category of the workers is the ’Skilled'. 
Included in this category are the Millwright Fitters? Machinists? 
Motor Mechanics, Line Levelling Fitters? Erection Fitters?
Pattern Makers and Electricians.

We suggest the•following two scales for the skilled 
category.

1. For the Millwright Fitter? Boiler Fitter, Machinist,Miller? 
Kepson Operator^ Motor Mechanic? Line Levelling Fitters & 
Erection Fitters and 1st Class Boiler Attendants Pattern 
Makers the scale of Po. 1 5O~5~1 80-1 0-200.

2. For the Electrician we suggest the scale of FC. 150-5-185-10-225°
We have used the word Machinist to mean .a skilled and 

experienced Turner. Armature Winders, Cable Jointers, Switch Board 
Operators earning the present I Class Grade pay? are covered by 
Electrician’s scale.

Vacancies in this grade should be filled with seniormost 
employees from the lower grade.

All those who are drawing more than FL.95 p.m. should be 
fitted in these scales.

Above the scale of skilled workers- we suggest a scale 
for the Skilled Supervisory Category. In this category we include 
(1) Foundry Maistry? (2) Power House Operator? (3) Wood Work Maistry 
(4) Head fitter, (5J Head Welder? (6) Head Turners?(7) Head Motor' 
Mechanic. These are seniormost and most experienced persons in 
their trades. While carrying out the most difficult and most 
skilled jobs themselves they also have the responsibility of 
supervision on their shoulders. We, therefore? suggest for this 
category a scale of k.200-10-260. Vacant posts in this category 
must be given to seniormost employees from the skilled category.
In every mill there is a power house from where power is 
distributed to the various departments of the mill. It is highly 
necessary that a highly experienced and responsible man with a 
thorough knowledge of electricity and the ins and outs of the 
electrical network in the mill must be given charge of the power 
house. At present in several mills*power house work is understood
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as carrying out some routine operations and taking down some routine 
readings and ordinary switch boards attendants are in charge of 
power houses. In the interest of safety this practice must be - 
summararily stopped and the post of power house operator compulsorily 
created in every mill, the seniormost Electrician being promoted 
to the post. There are several mills where many of the posts in the 
skilled category and skilled supervisory category do not exist at 
all and all the work of these posts is taken from employees on 
lower grades of pay. The creation of these posts in all the mills, 
with a view to bring about uniformity must be made compulsory as a 
part of standardisation. Nev; scales should not be fitted from 
bottom upwards but from top downwards. *

The last scale we suggest is for those who may be'called 
highly skilled or exceptionally skilled. For example, a Welder who 
can do electric welding, gas ‘welding, gas cutting and even lathe 
burning and from whom the mill takes work of all these kinds must 
have a scale for himself. Similarly, a worker who is a Kepson Tool 
Setter and also, works as a Kepson Operator should get more than a 
skilled worker. For such workers as do several kinds of skilled 
work for the mills they must get more pay than that pay belonging 
to any one of those jobs. For Combined Welder and Combined Kepson 
Operator, Tool Setter, we suggest a s c aTe~~ o f E.~ 200 -10-500. ~

The Wireman or Electrician who passes the -Electrical 
Supervisor’s Examination should, ue g^v^n che supervisory grade of 
Fe. 250-1 0-350.

In certain mills there are certain posts of assistants such 
as Asst.Fitters, Asst.Welders etc. If these workers are found to 
have put in more than 5 years of service in their posts of assistants 
Or after they do so, they should be regarded as fullfledged Fitters, 
Welders, Turners, etc. If they are required to continue as assistants 
for completion of 5 years in the-job they should be given an - 
initial rise of L.25/- in their basic pay and annual increment of 
L. 2-g. No new posts of assistants be created.

If a worker working as electric Motorman passes the 
Wireman’s Certificate Examination he should be given an allowance 
of 10.10/- p.m. and he should, be promoted to a Wireman’s post, as 
soon as there is a vacancy. Similarly, if a Fireman or Agawala 
passes the Second Class Boiler Attendant's Examination, he should 
be given an allowance of R,. 10/- p.m. and after passing the examina
tion of I Class Boiler Attendant an allowance of Rs.25/“ p.m.

Posts of Foremen and _Asst .Foremen: Although these posts are 
in, what is called, the s'caii/ib nas been the practice to recruit 
for these posts men from amongst the workers. Lately there is a. 
tendency to recruit persons from outside for these posts or to 
abolish them altogether. These are posts which develop the self- 
respect of the engineering workers and inspire them to work hard 
to rise as high as possible. We strongly feel and urge that these 
posts should not be abolished and the practice of promoting talented, 
diligent workers of long standing to these posts should be continued.

Fixation in new scales: The fixation should be done in such 
a way that every worker will get an adequate wage rise. There is 
danger of those who are at present earning the highest salary of a 
particular category, suffering in the process of fixation. To 
safeguard against this possibility we suggest the following method 
of fixation. The new starting salary of every worker in the new 
scale should be so fixed as to give him either an increase of 25% 
of his present total income (basic wages + Dearness Allowance J or one 
rncrbnont in new scal^ F r , , v.hichever is more.

Dearness Allowance: We have already discussed this point and 
stated our views on the question. We are of the opinion that textile 
engineering workers, should like the workers in the engineering 
industry be paid dearness allowance by two scales,workers having 
the pption to choose, either the revised textile scale or the 
percentage of pay according to cost of living index scale.This is 
necessary to safeguard the incentive value of differentials in basic 
wages of workers of various grades of skill.

£ each two years’period of service.
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Privilege leave and casual leave. i /

Engineering worker as a rule is comparitively less given 
to absenteeism and going on long unpaid leave. His work also is 
very much strenuous. It is therefore desirable that engineering 
workers should have 21 days privilege leave in a year and a paid 
casual leave of seven days in a year. Paid casual leave is

■ generally given in the engineering industry.
Payment on monthly basis

It is generally the demand of the engineering workers 
that' they should be paid on monthly basis and not on daily wage 
basis. The tribunals have so far rejected this demand on the 
ground that the change will not result in any material benefit 
to the workers and it will cause lot of trouble to the management 
in costing work, in which the system of daily rates of wages is. 
according to them, more convenient. Tt is our submission that in 
the case of the ten tile engineering there is no question of 
calculating per unit costs because it is primarily maintenance 
and repairs work‘and no inconvenience will be caused to the 
management if the wages of textile engineering workers are 
calculated and paid on monthly basis. W’e have suggested all our 
scales to suit monthly basis of payment.
Working C'lothes end other .protective accessaries.

For reasons already discussed the following categories 
of workers should be provided the articles mentioned against them.
Welders: Gum boots Handgloves, a pant and a shirt. 
Welders Coolie: The same as Welder.
Blacksmith, Hammerman,Tinsmith, ) A pant and a shirt. 
Tinsmith’s helper, Hitter. J
Moulder’s Coolie: Proper boots and Apron.
Mason's Coolie ) Clothes as the ^avaghanies at present get. 
Carpenter Coolie j
White Washer,Paint^r: Pant and shirt.
Wireman: Rubber shoes,handgloves & their work tools should be 

supplied by the company.At present they are required 
to. bring their own private tools.

Boiler Attendant: Pant and Shirt.
Welder should 1 9 given seer of milk every day.
Fitters working in eyeing and bleaching departments have to work 
in acid, causaic, Amonia and such other injurious mat erials.They 
should be given each.a set of working clothes and a disagree- 
ablencss alloAancc of L,5/- per month.

Night Shifc Wc 2 k,
The number of engineering workers in the night shift in 

generally less than in the day shift. The reduction is mainly in 
mechanical engineering staff. Usually it so happens that a Fitter 
or Turner cal . ed for night shift work is required to carry out 
jobs of greater responsibility than he ordinarily does in day shift. 
A job which is- handled by a Turner earning R>.9l/~ or Fb. 104 in the 
day shift has. to be carried out by a Turner whose monthly pay is 
Ro.78/- only ti the night shift. The demand therefore is that a 
worker when o i night shift should be given additional pay 
commensurate with the higher grade j sb he executes.
Work on duneeys & paid festival holilays. The prevailing practice 
in the engii.soring industry in Bombay in this respect is clearly 
recorded as ?ollows,in the award of the inoustrial tribunal in the 
dispute betwenn Masagaor Docks and usher engineering concerns and 
their workers.
”1) For walking on a weekly off da^ - Sunday) a workman gets 1-£ 

times v is basic wage and ' times his D.A. He thus gets an 
additional 50 % of his basic wanes and dearness allowance.



”2) For working on a paid holiday the workman gets double his basic 
wages and double his dearness allowance.

”3) For overtime work on weekly off days and paid holidays the 
worker gets double his basic wages & double his D.A.for the 
hours worked as provided by the Factories Act. All overtime 
irrespective of the day on which it is worked is paid in 
accordance with the Factories Act.”

At present textile engineering workers do not get any addition
al wages for Sunday and holiday work. It is a long standing demand of 
the textile engineering workers that the above practice should be 
followed in the textile industry. They suggest only two minor 
modifications, namely, (1) Hours of work on Sunday should be four 
instead of eight, so that a worker can carry out his work'and at the 
same time enjoy at least some part of the day with others. However, 
if he is required to work more than 4 hours he should be paid at 
double the basic pay and D.A. for additional hours worked, (2) As 
far as possible workers should not be called for work on paid festival 
holidays such as Divali etc., which are very few in number. However, 
if they are called they should be paid double the wages and D.A.

This change in the present practice of the textile mills will 
cost insignificantly little to the mills but will give great - 
psychological satisfaction to the workers.
No reduction in complement & increase & regularisation of electrical 
personnel: The last and the most important matter to which we wish to 
draw the attention of this Wage Board,in conclusion of our statement, 
is the necessity of giving an express directive to the mill managements 
not to reduce their present engineering complement. It has been 
generally the policy of the millowners to follow up any rise in wag^s « 
with a drive for reduction in the number of workers and increase in : 
per worker workload. A very large part of the present machinery of the 
textile mills in Bombay is very old and depreciated and maintenance & 
repairs work is all the while increasing, Uith the coming in of new 
machinery,erect ion work is growing and will keep on growing at least 
for a decade more. The new machinery made in India,as we have already 
observed,is not upto the mark and increases the work of the engineering 
department.Considering all these factors we must emphatically state 
that any reduction in complement and attempt to overload workers with 
additional work will greatly affect the efficiency of maintenance and 
repairs work,ultimately affecting cloth-productivity of thrills.

Automat isation of processes is increasing in the mills.Replace
ment of group drive by individual motors is increasing the number of 
motors to be attended.Under the new & development circumstances it is 
ncessary that the number of electrical personnel of various grades 
required in every mill should be regularised,relating it to the con
sumption of electricity by the particular mill and the lighting points 
and motors to be attended to. Ue tentatively suggest the following 
method of rcgularisation.

In a mill consuming between one thousand to two thousand kU 
of electricity there should be the following maintenance staff in 
every shifts (a)One Powei House Operator,and one Coolie,(b) Two 
Electricians and two Coolies,(c) For every 500 lig.iting points one 
Wireman & one coolie,(d> For every hundred loom motors of H.P.to 
3 H.P.one Uireman and one Coolie. Permanent staff in the day shifts 
(a)For wiring erection work 2 firemen,2 Coolies,and one Supervisor, 
(b)Two Light Cleaners for every 500 lighting points,(c)One Electrician, 
One Armature kinder and one Cable Cointer,(d)For every high tension 
motor one Motorman.

All the statements made by us so far are to the best of our 
knowledge true and correct. Ue do not however presume that some of 
them may not have to be amenced, improved or corrected.

In conclusion we urge upon this Board either to appoint a 
sub-committee of its won to study in detail the engineering section 
of the textile industry,whica has so far remained uniinvestigated or 
advise the Govt.of ^ndia to appoint such a committee to investigate 
into the working of the engineering section of the textile mills and 
the conditions of service and pay existing therein.
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PHONE : 45-4092

Garden Reach Textile Workers* Union
REGD. NO. 463

( Affiliated to All India Trade Union Congress )

Q 77, A K R A ROAD : CALCUTTA -24

Ref. No. Date 18th

Comrade Bhupesh Gupta M.P 
2, Windsor Place.
New Delhi.

Re: Kesoram Cotton Mill Ltd. ( Birla Bros.)

Dear Comrade,

You are aware of the incident of 26th January 1957, when 
an armed demostration organised by the management of the 
above mill deliberately made a clash with the peaceful procession 
of Garden Reach Textile Workers, as a result of which a local 
tailor died and about 100 injured.

The local congress here is controlled by the mill management 
and Shri Vijoy Bhx Bahadur Sing , Labour Officer of the mills 
is the President of the Mondal Congress. The armed demonstration 
was oganised in the name of Congress and INTUC, which is also 
a paper Union of the Management of the mills. The demonstration 
of the mills was fully armed with lathis and V.B.Singh was 
carrying a loaded revolver.

In order to aviod any incident, we kept our workers detained 
in a Maidan ( Mwdiali Kabardnaga^ for more than 45 minutes and 
we took the demonstration in the Western side as the armed 
demonstration passed to the Eastern side of the Mudialy and 
Garden Reach Crossing. But these demonstrator deliberately 
came from another direction and just in front of the Tent Shed 
of the above Company started lathi charge, stone throwing and 
V.B.Singh firing from tihe revolver.

After the incident the mill management aided by local 
congress and INTUC is trying to put entire balame upon us in 
conievance of the Police. Workers of our Uhion are being 
arrested and are being kept in Jail custody under section 
302 I.P.C Warrent has been issued against all leaders of the 
Uhion with the same charges.

Workers who have witnessed the incident and go to the 
Police Station are either being arrested or theyr complaintsare 
not being recorded. None of the persons of the management etc. 
ha¥ been arrested. Though Shri B^rin Sarkar lodged written 
complaint in the Police station and also to the District 
Magistrate. Another Shri Bhimraj Jadav who has been injured 
by a bullet, kxx though he has submitted a written complain, 
but the Police is taking no action upon the real criminals.

Shri V.B .Sing, Labour Officer ofthe mills and President 
of the Mondal congress, has got previous record of firing the 
peaceful workers from his revolver. In December 1956,
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he fired upon the workers. The Garden Reach Police arrested him 
but after sometimes the case was hushed up from the above.

Section 144 has been promalgameted in the entire area and 
the management and the Police haiestated a reign of terror 
against the workers and the Union.

Shri Kalipoda Mukherjee, Home (Police Minister) , West Bengal 
is taking a very active part in these operation. It may be 
mentioned th^t one his h£K Shri Narayan Mukherjee is
now an employee in the mills with good salary. Formerly 
Narayan Mukherjee was a worker of INTUC.

I am enclosing herewith, some of the copies of our appeal 
and memorendums from where you can get all the facts • Some of 
the itgms have also been published in Swadhinata.

We would be glad if you can raise the issue in Rajya Sabha 
to draw the attention of Government of India. Here the Police 
and the Ministry xxxxxkXKg are acting in the manner which 
suits the Birlas.

With greet ings,

Yours Comradely

( Arun Sen)

General Secretary.
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Shri R.L*Mehto 1*A«8» 
jo lot $ec rotary* /
Ministry of Ube »r & IBployBnat* > / 
Govertmtm* of Tndl^* 6/

Het Viol tlor» of Code of Conduct by la* Ut branches

De^r Fir,

refer to our representation (letter go* C/KC/59/29 dt. 
19*1.1959) regarding the violation of Code of ilia ci line by the 
men^ement of X.eecr^r Cotton Mlle Ltd* It would be evident free 
our represent tiott entf f ct« th^t the Company ^ith & view to 
deprlwvo the workmen of their legitia^tv rights uju with a view 
to crush the legit in&te tr de union moveft<nt bee tUcsa recourse 
to viclrticn of Code of Xl*< 1 line.

The «~nelement hee net only violated the Code of Discipline 
se mentioned in cur ecrlisr represent tIon but with a view to 
crush our K >000 strong union md the re&l crg^nieition of the 
wertoe&thee started a rsi^ of terror aBd victim!a tlon of Issuing 
workmorrof the union and st the sene tine has t.ken report to st&it 
Conp&sy'a itoien. Unfertile sly sone people who cj11 the®selves 
as supporters of XkXUC are openly using the asm a of LaTUC in KialuSk 
violation of Code of Conduct*

It B«y be recall«d here thtt there is one lal'UC branch in the 
Bills* nt&ed as hsttabrug Taxtile Labour union* whose Beeberahip 
has be^n elsined by X#1gG, During the last y oars th a ibove union 
was discredited before the workmen si they always kept sue eBt&isc 
g>ve direct support over the unfair labour practices of the 
Ban^genent of the cd 11 a. The Company always used the saia union 
against the lo^itla^te demands of the workers* but after the 
publication of the Cotton Textile Tribunal Award* 1958 se the 
Banngemont refused to implement the Award and as the Bauaie&enl 
esw that this union ( M*T*L*U) is act in a position to help the 
Bantgemeat in tbeir unfair took and especialiy after the bonus 
dispute of this ye^r* they forced another rlvtl tr^ue union, in 
the n^e of IkTUC. This union* which la called Meso ran Mill 
Labour iMion* with one K«^«liAM as President ( we do not know 
whether it le still 80g! st erad or not) io out and out a Company’s 
union* It is regretted th t a sectlou of the amavC leaders are 
giving their support to this CoBpu^y’s union in violation of 
Code of Conduct* There are* therefore* two rival IbluC Unions 
here now* which is si^ifiCfcHt* Of sourse* we not interested 
in their internal feet Ionel x squsbbles*

Herewith* we beg to put before you some of the instances which

coutd* L«
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would reveal the true mature of thia Company’s union (k*K*l*U*)s

1* The Officers of the mills are openly threatening the 
workmen to Join the union (hhlu) forced by the managemart and 
her ded by Shri K»K.Ram*

2* Though our union la the only representative union of 
the workmen* having e membership of more th n 10»0<X) workmen 
and having secured all seate of the works committee* the 
management refused to have Joint discussions with us and on 
the other hand shri A*h*bsm and his followers enjoy 
ell the privileges* The labour Ofiicersof the mills hams 
become pr etieally the Officers of the union (hMUU) and 
Shri K*K*Ram works in close association with them*

3* The representatives of our union are not allowed to be 
present in the enquiries held into coses of dlsclplinrxy 
action* nor even the members of the works Committee are 
being allowed to be present* whereas Shri K*K*Rmn is always 
found present and his members ere always found to give 
evidences openly in favour of Company against the workers*

•* t.
4* In December 1988* when shri Remanujm* President* l»luC* 
erme to Calcutta* ho woe called in a meeting in the Library 
of the mills* The meeting was organised by the management* 
and Shri V.B •Singh* labour Officer of the mills was in the 
forefront of the prepaytions*

h* It may bo mentioned here th t the undersigned and many 
others of our union are not allowed to enter even the mills 
workers* colonies* by the authorities of the mills* The above 
reception meeting of Shri Ramanujsm is very conspicuous* It 
is unfortunate th t ghri Ramsnujam* in the meeting openly 
incited workers against our union end repeated the same 
slanders in the meeting as done by the personnel of the 
men gement*

5. Shri V*B*3ingh* labour Officer of the mills* Jhxi i.Rao* 
another labour Officer of the mills* Shri Jogn&l* Officer-in* 
charge * night shift* spinning dep rtment* uhri pujari*
Chief Officers end m^ny such others openly campaign to enroll h 
the workers as is eweb re and patrons of this Company* s union 
(Ka *1.U)*

6. workers sfe being encouraged to become members of the 
z said union (KI LU) by the topmost officers of the mills*

6 Ch, rgesheeted and suspended workmen who agree to become
/ members of this union are bsing taken into work* while others 

who refuse to do so are being kept suspended for month after 
month* yurther* new workers ere being recruited through this 
Union*

3*



PHONE : 45-4092

Garden Reach Textile Workers’ Union
REGD. NO. 463 

f Affiliated to All India Trade Union Congress ) /
Q 77, A KRA ROAD : CALCUTTA -24/

-3- /
Ref. No........................ Daie.................................

7. The members of the Company-sponsored union, with lathis 
in their hands, go into departments and threaten the workers 
while on work. As the workmen and the union protested against 
this, the members of the Company-union have been given 
Uniforms of security staff though many of them are known 
jodaxinx&i: criminals and anti-social elements, *

8. On 14.1,1959, in the attempts of the management to 
run 3 sides working in Ring Pr^e Section in place of 2 sides 
illegally,some officers of the mills and some members of the 
Company-union threatened and even assaulted the workers who 
refused to comply to their threats. One Shri Moheswar, a 
workmen of Warp Spinning ’B1 wa. assaulted mercilessly in the 
department by some officers and members of Comp any-union, and 
thus created extreme provocation in the mills. It may be 
mentioned here that the management has suspended about 46 
workmen of the Ring freme department belonging to our Union 
on the alleged charge of indiscipline but the Officers and 
members of the Company’s union against whom Police has 
instituted c^se u/b* 147/325 P.P.C. have been spared and 
they are not only working but are still threatening the 
workers of idem our Union with impunity* ’*

9, To crown all, the incident of Republie Bay (26th January 
1959) would reveal the actual st te of affair. Your goodself 
is aware that the workers of Kesoram Cotton Hills under the 
leadership of our union are gi fighting fox the following 
just demands of the workmen:

1, Payment of balance bonus for the year 1955-56 & 
1956-57 as per agreement dt. 6,12.1956,

2. Payment of bonus for the year 1957-58 as per 
agreement dt, 6,12,1956,

3. Implementation of the Award of the Cotton textile 
tribunal dt. 10.6.1958.

4, Acceptance of the Code of Discipline by the 
management of the mills,

5. Withdrawal of the order of dismissal and suspension 
of the leading workers of the mills.

And as the management xxx turned a deaf ear to the 
recomghdation and requests cf the labour a apartment and the 
Labour Minister, West Bengal, xukxte the workers of the mills 
have no other alt motive but to prepare for a Strike struggle 
for the realisation of the above demands. The mmagement 
in order to foil the justified struggle of the workers and 
to crush the Union made a vile conspr^cy ©nd made a planned
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attack upon the peaceful procession of uie textile workers. 
The newly formed Company’s union gave their full support 
to this vile attack of the Company. Thejutxx procession 
of the Garden Resch Textile workers’ Union was 6*000 strong 
and wet absolutely peaceful. The.nil! authorities organised 
an treed demonstration headed by Shri V*£*&lngaud other 
officers of ths mills and with 200 armed*people with lathis* 
These people see cabled in the mill workers lines
of the Company, where Shri S^.Hada *t<x * Cheif officer of 
the mills* addressed them in a most provocative fashion am 
Incited then against the workers of Ketcrm Cotton Mlle 
who ere organised in our Union and also against our Union* 
It bo acted that Shri V*B.: ingh xx * Labour Officer of 
the mills w s sreed with a loaded revolver*

In order to eviod any incident* we detained our precession 
for a period of %ore th n 45 minutes in c £&idrn ^nd ^ftcr the 
above ereed deaonstr^tion passed the crossing of hudiali 
Br ? d pnd Garden Feu ch Road hDd went in the Eastern direction* 
we brought out our procession and took it in the opposite 
direction* But ts the ore^nisors of the greed dosicnstration 
of the mills h^d ths deliberate plsn to bring out « elash 
they from mother side earns round and in front of the Tant 
Shed of the Keaorm Cotton Mills cseex c^xe face to fees 
with the posasml procession of the workers. Thou^t our 
workers gr ve the® more thr n 2/3rd of the street to allow 
them to paw* (All on a sudden they started attacking 
the; workers with lathis* Shri V*B*Singh opened firing 
upon the peaceful workers and injured ooxe workers sad thus 
erested widespread disorder* These poo le cis: began to 
showers stones and brickbrts tk in all directions* as a 
result of this one old tailor h&o died .nd aa&ay injured* Ine 
employer sided by K*K*Rmr is new capitalising the situation 
and is trying to put btlrne upon the workers >ad the Union 
with ulterior motives*

From all theae above it would be evident thrt due to the 
f ctionrl polities of some of the people of XkiUC they 
have formed 2 Unions me nget themselves and both ere 
overaoslouB to have the f 'hour of th® Company end are acting 
in a vanner which is against the Code of Conduct*. It is 
regretted th t both the unions* elf ining sffllii wlt4s<*/ 
IHTUC ere working in a manner eg®lost the interact of the 
workers ard ft® working as under the direction of the mill 
euthorit ies• a id the management to crush the Tri de Union 
activities of the workers and with a view to deny the 
workmen their due rights and benefits are pampering their 
own Uhion in viol tion of Code of Discipline*

The m&m bement of Kesor m cotton Mills Lie. since year
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after years ha<e beau following all sorts of unfair practices 
•nd have paid •canty respect to all labour l«w« sad laws 
of the land*

It is regretted that even after the acceptance of 
Code of Discipline ^nd Code of Conduct in the Indian 
Labour Conference the manegement is bent upon to 
violating them for ulterior motives, thus inviting 
grete Industrial unrest.

It may be mentioned here th t our Union from the 
basining and rtill how endeuvcure its best to cooperate 
with the mam geeent on sound footing of Code of 
Discipline and Code of Conduct*

We urge upon you to make • threap imp art id enquiry 
end through your intervention bring the Bant gem eat 
to its senses rnd abide by the Code of Discipline tnd s>op 
•11 such unfair practices*

We assure our sincere cooperation. 
Thanking you*

C. C* tet
■ .

1. Shri G*L*g«nda*

Yours faithfully*

( Arun sen)

/union Minister for General secretary*
Labour A employment*
Govt* of India* /

2* General Becretcry*
/ All India Trrde Union Congress*

■ 4* Ashok Road* Mew Delhi*
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To,
The Secretary, 

...................... ....................Union.

Dear friend,

Perhaps you are aware that a serious attack has been launched 
against the workers of Kesoram Cotten Mills and their Union by the 
police at the instance of the management of Birla owned K.C. Mills.

The attack end reign of terror started on end from 26th Jan'59. 
As usual this year also, the workers of Kesoram Cotton Mills under 
the banner of their union brought out a procession of 6000 strong 
for observing the Republican Day. The Mill authorities also brought 
out another procession which included more than hundred knownod 
goondas armed with Lathis. Despite Union’s earnest effect to avoid 
both the processions mot on the street of Akr© Road, when the armed 
goondas attacked tho peaceful procession with lathis and brickbats. 
Not only that, one of tho organiser of the Coy’s procession, the 
Labour officer of the Mill who was carrying loaded rovolber fired on 
the innocent workers. As a result of this brutal attack about a 
hundred people were wounded more or less including a local tailor 
who died on the spot.

Capitalising this death, tho police immediately started repression 
on the workmen. Section 144 was promulgated, warrants of arrest has 

. been issued against th3 leaders of tho Union and indiscriminate 
arrests of innocent workers and tororisation in tho workers* Bustees 
have boon startod.

Even a local Lawyer Sri S.K. Paul who generally depends our case 
in the police court and renowned trade Union loader Sri Kamalapati 
Roy when went to tho police station to discuss about the situation 
wore arrested. On the othor hand quite a large number of goondas 
are still at largo despite definite complaints lodged against them.

May it be recalled that the workers wore agitating for realisation 
of their demands, viz, Back-Bonus for tho year *56 & ’57 $s PGr 
agreement, this year’s Bonus (1958), implementation of tribunal award, 
reinstalation of victimised workers etc. etc. since sometimes. A].l 
attempts for a negotiated settlement having boon failed, the Union had 
no othor alternative but to advise tho workers to prepare for strike 
struglo. And with this end in view, tho preparations woro started and 
tho decisions also wore announced in tho open general meetings. Jen. 
27th was fixed for submitting strike notice.

The Brilas just to foil the workers strike action launched the 
criminal attack on the workers on tho cuspicus of tho Republican Day. 
About a hundred pro sons have been arrested under various charges 
including that of Sec. 502 (mourder charge) and their bails also hove 
boon refused.

On this grave situation, wo on behalf of Garden Reach Textile 
Worker’s Union, appeal to you and through you to all members of your 
Union to stand by our side and foil tho game of Birlas and the police 
in their attempts to smash the Union.

We hope and expect that you will respond to our appeal,for financial 
help and send letters and resolution to the State Govt, with a copy 
to us.

WITH GREETING S

Yours faithfully,

For and on bo half of 
Garden Reach Textile Worker’s

Kg/ls
( S.A. Farooquio)

President.



To
l'4 e < ffic< r«»ln~Ch r 9 

ilBtiabruz Police station, 
24-Garganos, 
Calcutta-24*

Deny Mr,

I beg to subait the following statement in regards to^ 
the inci ent which happened today at about 11 a*m.

As you kno* W« tiemonstration vhicu was br^u^t out 
by the Ke so ram Jill authorities ^nd bri K. K.xam wae 
full of persons who were armed with big lathis. That in 
this connection you are also in the know that they not 
only try to pick u quarrels and trouble but are out to 
crest disorder here, on last 15th August, 195^ , these 
ar el people tried to assaultvthe demonstration of 
harden iench Textile orders? Union who were going by the Police 
station and due to the timely intervention of Officer in 
Charge, Gar en Reach P. • thf situation was saved some how, 
though t»\e Officer in charge hias If got injuries.

This year too, hey brought out same kind of aeiuostr^tion 
deacly armed. In orderto avoid any incicent in the national 
Day, we refrained ou* workers to bring out the beta ar trot ion 
till they packed out Mudlali and Gereon Teach crossing.

our demonstration which ^as absolutely peaceful en 
our workers eld not carry any lathis. As our demonstration 
came in the Akra Toad -via Murry Toso, we that the 
above demonstration wap coaln,'. ,»p >roaching us they 
begin to give ’«nr Cry” and began to e ow their xathls. 
I drew your attention and we persuaded our lorxcrs to 
be in on*5 side of th*1 street leaving more than 2/3 rd of the 
Street open to pass them jut. but ae they passed out and 
reached our end, suddenly they started lot 1 charge 
upon ^ur corners vho were abrolutexy peaceful.

an. our workers became very much bewildered at the 
above action of these people led by ^hri Vijoy Bahadur 
4 ng, Labour of ic< r of ^eorra Cotton Mills -rd Jiri 
. • item .Ma'»y a began to run away in all u ir tion 

for shelters* I lyself rrn to a nearby house of certain
, Ma where I caw J ri V.B*Mng started firing 

from a revolver. Dome of V. voricrr got injurru. I then 
rushed to the „ olice-btatiw, to save my life.

I beg to recall that ’ri . . 1 g, F^ortimes j c< 
also fired from his r*v)lv'r upon the workers of Kesoram 
Cotton Mills in la Ft 1356, December.

The incident of today was instigated by the people 
mainly hri X. . to i and VI,j )y nhadur in h and Ur ir 
followers anc thus th?y have marred the Rational uay of ours.

I would request you to please take necessary steps a,gainst 
these perrons.

Thanking y)u,
Tours faithfully,

D/- 86*1*1959. (Darin Barkar)*
1/1, Garden .es*ch .oau,
lieggE louse, Calcutta-1*
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To
ihe Uaief Minisver, 
GovexTO^mt of Jest Bengali

^e, the undersigned workers of tne Kesoroa Cotton idlls.
Garden Beach, beg to submit the following for your urgent attention 
and favourable action:-<»

That a perfectly peaceful and disciplined procession 
organised by ths workers on January a6th in celebration of - epublic 
Day wub attacked without provocation by a rival procession orounised 
and led by certain officer’s and agents of the management*

(2) That in cons©qu nee of the said assault with t^e help of 
lathis, b ickbu-s, and even fir »arms und large number of workers 
have received injuries sone of which tire of a serious nature)

(D) ihut, despite the above, the local police and thuiu autho
rities have Consistently been refusing to record tue complaints 
of tiia injured workers or tne statements of witnes es to t^e assault 
on the workersj

(4) That* further, tae police has been currying out widespread 
and indiscriadnete arrests, house searches and intiniidut^on of 
innocent workers, while refusing to take any action whatsoever 
against the managementofficers and agents who personally 
instigated uid led the assault of Jan. 23th, lator organised raids 
and looting of general workers’ houses)

In those circumstances, we huzJ^ly request you to take ir.jaedi- 
ate action to halt t..e reign of t >rr©r and victimisation launch d 
by vhe police against innocent workers, to ens re that the latter are 
freely allowed to record t *ir stwtemencs and complaints and to prose 
cute the conn any’s agents who u*e guilty of inurderous assault of general upon our p*ac*ful process’on.

Yours faithfully,



Date 14-2-1959

To
The President,
Textile Engineering Committee, 
Bombay.

Following is the report of our tour to Madras and 
Bangalore conducted under the ausoices of the Committee 
with a view to build contacts among engineering workers in 
Textile Industry in South India, particularly in cities like 
Madras, Coimbtore, Madurai and Bangalore and for getting 
their co-operation in organising an All India Conference 
of Textile Engineering Workers•

We, Comrade D.5.Deshpande and Comrade 3 .F .X .Pereira, 
left Bombay for Madras on 3rd Feb. and reached there on 5th 

Inst. Some office bearers of Madras Dock Workers Union 
had come to receive us. On our request to live in Mxrda 
Madras Labour Unions1 Office, the President Comrade S.C.C 
A.Pillai, M.P., conceded to it. We had some discussion with 
the General Secretary Comrade Phakiraswami Pillau, M.L.A, 
(socialist) when he raised some issues, viz. (1) whether a 
section of Textile Workers should have their demands based on 
separate considerations, (2) whether or not such considera
tions will lead to separatist tendincies. After having* 
heard our understanding about those issues we were 
informed that the textile workers in B & C mills have under 
an agreement, been drawing an increment of 1% every year since 
1942-43. Out talk with the office bearers could clear 
misunderstanding about the motives of our proposed 
Conference and Comrade A.Pillai asked us to write to him again 
by 22-2-1959 at Delhi when he will finally decide to come to 
inaugurate the conference. A meeting of 150 Engineering workers 
in B & C Mills was organised on 6th when we addressed the mee
ting. Ttfe met Comrade P.3.Chinadurai, M.L.A., Secretary of 
Textile Workers’ Union from Coimbatore. Here we came to know 
that an award is already awaited with in a fortnight by 
the Workers in Engineering section in Coimbtore wherein 
it is €?xpected that a graded scale principle will be accepted 
by the Tribunal. Comrade ChindurAi assured us their co-op
eration and told xu us that a two-men delegation from his sid e 
will attend the Conference. vVe also saw Comrade Sundaraip, 
one of the secretaries of Tamilnad T.U.3. and had some 
discussion. He was insisting for our visit to Coimbtore 
and Madurai which were big textile centres. However, 
we were not inclined to agree for the following reasons:- 
(1) That though the strength of textile workers was big, 
there was no substantial number of enfineering workers. 
They were only maintenance staff and the repair and other 
jobs were done by outside agencies. (2) Comrade Chindurai’s 
information was verified and confirmed. He had advised us 

to rely on him. (3) A.I.T.U.C. comrades had assured us and 
their oo-operation and had agreed to send copies of our 
memoranda to their Unions in Coimbtore and Madurai.
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Their local addresses were also given and we agreed to main
tain further contacts with them. (4) In view of these 
factors we did not feel it necessary to visit these centres 
by spending more time and money •

We came to Bangalore on 7tn and mer Comrade Kannan, 
President of Mysore State a Socialist. He made
arrangements for our stay and helped us in contacting 
I.N.T.U.C. and A.T.T.U.C Comrades.' Our meeting that same 
morning with Shri V.Harirao, Secretary of State INTUC 

was very useful one. We had exchange of opinions and 
he called us again in the evening. The Union of Binny 
Workers is had by INTUC. Howevey the President of Union 
Shri Ramachari was found bo be very hostile and non-co-opera- 
tive and so we had to find out other means for contacting the 
workers direct. We want to their quarters and talked to them 

The experience with staff Association of Binny’s was very 
encouraging. Comrade 3.N.Subban ne, their Secretary not 
only helped us in giving all the information we required, 
but also accompanies us to A.T.T.U.C. office and assured us 
to take personal interest in contacting enfineering workers 
and if possible to arrange for a delegation of those workers. 
A.T.T.U.C. comrades were also helpful. One of their leading 
MKKk±x workers was an office-bearer in the INTUC Union of 
Binny Workers and agreed to propogate the views of the Con
ference in his Union. It was ooserved that here the rates* of 
wages, D.A. and increments etc. were the same as in Madras. 
In Mysore Spg. and Wvg. Mills minimum wage is agreed upon as 
Rs.27/- Cl/lOth less than ours) and so all rates are 9/19th 
of Bombay wages.

Our tour to Madras and Bangalore, we hope, will contri
bute to the success of our all India Conference. Though 
we could not bring forth any spectacular results immediately, 
we feel sure, our toisit has established contacts with two 
old centres in South which can be developed further. We 
observed tnroughout that the workers in Emgineering section 
and Unions representing them were ancious to join in any 
of this neglected section.

A statement of accounts, other information regarding 
wage rates etc., addresses of different Unions in the 
South are submitted herewith.

Yours faithfully,



13th February, 1959

Dear Comrade,

Manv thanks for your letter 
No. 127/59 of 11.2.59.

Congratulations for the agreement. 
Now that the agreement has been entered 
into, let us work it out and see its 
advantages or otherwise in practice.

Then we can ewm/ the management 
to review it amicably.""

Ye are thinking of publishing 
it in TUR of Far ch Tissue as it. is.

With greetings,

Yours fraternally,

(K.

Com. Rachhpal Singh, 
Hissar Textile Tills,

Yorkers Union,Hissar.

A

. 3.3 r i wa s ta va) /
SECRETARY /
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____
1. iTellaUiarya

1. Union Shift Representatives, Mistries, Shift Officers, 

Departmental Heads, Grievance Committee and the General 

Manager will be the constituents of the Grievance Machinery 

for administering the grievance procedure.

2. Union Shift Representatives will be nominated by the 

Union in the following way:-

From Blow Room to King Department -One representative 
in each shift.

Krom binding to Baling: -Une representative
in each shift.

General: -One representative.

Total: >even representative
* t.

These shift representatives will be allowed a special pass 

to meet the head of the department in off duty hours to 

present a grievance of a worker. The time fixed will be only 

two hrurs dally*

3. Complaints affecting one or more Individual workers 

in respect of their wage payments, over-time, leave, trans- 

fer, promotion, seniority, work assignment, working condition 

and interpretation of service agreements would constitute 

grievances.

Complaints of general nature or considerable 

magnitude will not be considered through this machinery, 

but will be taken up directly by the Union with the 

Management,
II Grievann. M»chin«rri

1) An aggrieved employee shall first present his 

grievance to his immediate Mistry alone.

ii) If the worker is not satisfied with the decision 

of the Mistry, he will personally present his grievance to 

the Shift Officer alone, in the first instance, and again 

with the help of the shift representative, if he so desired. 

The >hift Officer will reply to the grievance within 24
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hours of the representation of the complaint to him. 

ill) If the orker is not satisfied with the decision of 

the shift Officer, or the decision is not given within the 

stipulated time limit, the aggrieved worker shall, either 

in person or through the departmental union representative, 

present his grievance to the Departmental Head# The 

departmental Head shall reply to the grievance within 48 

hours of the presentation of the complaint to him.

iv) If the worker is not satisfied with the decision of 

the Departmental Head or the Departmental head fails to 

give his decision within the stipulated time-limit, the 

worker can request the de art men tai Head to forward his 

complaint to the General Manager, who shall decide the case 

within 6 days of the work er1 s request.

v) If the worker is not satisfied with the decision of * 

the General Manager, The Union may take recourse to the 

Machinery provided under the I.d.a*, or other relevant 

legislation or to the arbitration.
III. General t

1. The aggrieved workman and the departmental union 
representative, if he accompanies the workman, shall leave 

their work during working hours for purposes of this 

procedure only with the permission of the immediate 

superior, and this permission shall not be ordinarily 

refused.

If the permission is given for absence from work 

in this regard, the workman and/or the Union Departmental 

Representative, as the case may be, shall not be marked 

absent.

2. The aggrieved workman shall have the right to 

present any complaint to the next higher authority in the 

first instance, if it relates to any act of omfcssion or 

commission by any superior.
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3. A workman will have to carry out the order served
upon him, notwithstanding the fact that he wishes to 
avail of the Grievance Machinery, or has not exhausted 
all steps. Care will be taken that an order will be 
given in a way that it becomes effective only after 
the time stipulated in all steps of the Grievance 
procedure has been exhausted. %
4, If the workman wants to take his case to the 
next higher step, he must prefer his appeal within 
46 hours of the receipt of the order, against which 
he wishes to appeal*
5, The above arrangement will continue for one 
year and if any difficulty arises in the working of 
the above the same can be modified with mutual 
consent,

UI v



1. No workman shall refuse to accept a charge sheet, 

show cause notice or any other notice in respect of these 

notices issued to him. 
*

2. Any sus .ended worker will have to enquire from the 

Labour Of-ice at 10 0 1 clockin the morning the next day aft< r 

the submission of the explanation for the time and place of 

the enquiry.

3. No worker shall refuse to sign the enquiry proceedings

4. All enquiries shall be held during office hours and

in case of emergencies they could be extended beyond the 

office hours and no objection would be taken to the timings 

of the enquiry by the night shift workers. The inquiry 

Officer should see that the workers working in the late 

night duty be called at 8 A.M. and the enquiry sh uld not 

go beyond 11 A*M. ; meaning 3 hours daily.

5. The Management shall have the right to appoint any 

person as the inquiry Officer. No objection to this 

appointment will be taken by the charge-sheet ed workman or 

his representative except when the inquiry Offic r is a 

person against whom there is a count er-charge by the 

workman concerned.

6. The Management will accept any application or 

document submitted by a worker during his enquiry.

7. The above arrangement will continue for one 

year and if any difficulty arises tn the working of 

the above the same may be revised. ,



2 7 FEB 1959

DELHI CLOTH

PHONE : 24011 (4 LINES) 
'GRAMS : '• Y A R N"

MILLS

Proprietors : the Delhi cloth

ANO GENERAL MILLS CO.. LTD.

BARA HINDU /RAO 
POST BOX NO. 1039

D E L H I .

Oato 35th Feby 3959

The Secretary.
Evaluation & implementation Commit 
1 Rajpur Hoad,

Bear Sir,
We are herewith enclosing for your 

information and needful,a copy of the speech

delivered by the General Secretary,Kepra 

Mazdoor Seta Union, during demonstration held 

at the officers’ gate of our factory in the 

after-noon of 24th February 1959.

Yours faithfully,

Encl. one. General Manager

Copy to The General Secretary, 
All India Trade Union Congress, 
4 Ashoka Ro ad, New Delhi.
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Consultations regarding the formation of a new united union of textile 

workers were held in Bombay on Saturday, the 22nd November 1958 and 
Messrs.Dange,S.M.Joshi,R.D.Bhandare,Uddhavrao atil and Datta Deshmukh 
nave issued the following statement.

“ For a long time discussions have vn ; ir^ on aiaong Bombay
textile workers, their unions and leaders at, .t the ncc . it to establish 
a ited union that would give shape to t eir <r es, n : ir. Lions and 
sentiments.

Lacs of textile worker? in the last two or throe years ave
gone into United action in defence of their trade union rij its uni 
right to work ant living. The union of INTUC whic . ms been made repre- 
-tentative under t e law has failed to re resent the wor "i i ;; these 
tic t ions.

*
in the resent crisis of closures, unemployment, r tionali ation

and the attacks of the employers, it is necessary to have a united union 
of the workers to defend their interests.

e have therefore decided to give a call to start a union that
will give fori to the large measure of unity of thought, feeling and action 
that prevails among the Bombay textile workers.

nlic union will be an independent organisation and will curry
forward the rest fighting tradition of the Bombay's wording class in 
the interest of the class and the country.

rhe pro ramme for the found a ion r <L , „ h.rrii, etc.will 

be soon anncunced.



PROPRIETORS i THE DELHI CLOTH 
AND GENERAL MILLS CO.. LTD.

PHONE : 24OV1 (4 LINES)
GRAMS : “ Y A R N •*

Ref. No...

The Director of Industries & Labour, 
1, Rajpur Road, 
Delhi.

BARA HINDU RAO
POST BOX NO. 1039 

DELHI.

Dear Sir,

We have to invite your attention to our letter No.LO/753 
dated 18.2.1959 whereby we Informed you about the proposed hunger 
strike by two workers formerly engaged by the Tailoring Contractor. 
The hunger strike has since been started from 2 P.M.on 19th Feby 1959 
at the officers’ gate of our mills and the same is continuing.

The above hunger strike has been engineered by the Kapra 
Mazdoor Ekta Union which is evident from the fact that since the 
hunger strike has been started, Sri B.D.Joshi, General Secretary of 
Kapra Mazdoor Ekta Union, Sri Narain Prasad, Joint Secretary and Sri 
Baldeo Singh, Vice President of the union have been holding* demons
trations and delivering highly provocative speeches at the gate. 
Copies of the text of speeches delivered by them on 19.2.59 at 10.30 
A.M. (Annexure A) and at 3-30 P.M. (Annexure B) are attached herewith 
for your information.

Since 19.2.59 such demonstrations accompanied with shouting 
of offensive slogans and provocative speeches are being held several 
times every day by the executives of the Ekta Union who are attempting 
to exploit the workers’ sentiments on the pretext of the hunger strike 
and to foment trouble in our factory.

In order to explain the whole facts behind the hunger strike 
and to apprise them of the correct position the management has Issued 
a leaflet and distributed the same among the workers with a view to 
prevent them from being misled. A copy of the said leaflet is also 
enclosed herewith.

We request you to please look into the matter and take 
necessary action immediately.

’G
Copy to General Secretary,Trade Union Congress,4 Ashoka Roac 

New Delhi.



STTH viT o ft V'l <0-40 . sj* 3* Ht( HI

? STfPIlf > tn W<H 3^ ITWT W* WT 
fS sSTfW H5 «t m- lb it st HR/i $ ^tt hi ^KTtT T^iEH 

WT atrf HI * stl ©9 ^Tft fWCT St wiH
t htt tot isr s । W wm f*w 4 w Wter rr wrer t 

fora *‘ ?oo-wo nrtr sth r(<i f, w W<t 3t si nst trst «re 
mTh<i -tw iscr t, «t fv +■“^1 S^ti st nngtr Ttr nt 
sh Ye Ssr 5 s^r ftf®Ftr ftor sr Str £ i spfr es Stm ' • <x
am? S fa® *J s,^ <E HI JVT feKT <1 HH HttiT HIT ?3IT <t \o ex
SH W^f st dtlR t <H$T St t FWTI SI f HHT I anTjI <tnt* 
t :Wt nt? nq $r efli h£t nfiiw § wr <r<t $ ht? i fMY t 
w S»m nt tr fn-ine far, am h<ai ht<5s S TH® eti • Ok
SFF pF ?nT ? gq W STH f«W $ HXHt ff <W THoT Sti SHT, fit

htev m t grqr ^n $i T^t f$ ht< w ^htit ^41 

^r 1W^p wW wh ftt wr w I as tnA 1$ nw <t 
w fKv oi^krCr afti ntn », w ira hi vW t ?ito 'o
Ht HaiTfv <T tT tW $t< WT^ Hef SC JTT^q nt HT^YT W 

ni?iT, gq « vtnf t ’rr^r ^T * q?m? w? mt hi wrr $$ 
f ^T t I HTHT sr h^T $lt t i-H “HHt HT Hit *3U ST HT 
f? Hit HT HTlt I sSf0« stvt ST iSt-lt’t m HT^T W tr 
* 4ti m. ht5 tn r' ■' st wsi stht ht, sstrro hi ts hv £ i 
fsH ¥T SWT eW^iTC sTH otHt’ Y SHF t I SI ^T $ ETCH HI 
m vtnt’ St TH t HTw ilT iT HTfh? afll cTT^T t? HTlE?i tt 3tt 

<*
. Hv Isn <TH ^brt ft W HIoH StHT sTft« ff W Hl^t 

«Tt $ xrsT< tJ uoTt sfli imi hshi t’ i ati si srt $ writ’t 

ant Het mt t’ i >tc&T arr©t* sr qnj^r w ts t* ht swt ant 
arr? ntt m £ fo« t fs w %TfW t 0 ant wr w t, 
W fbs tj s<th ..-tif t wftryw V ts wvtyt STT'«.<t* t sfth<K NO
T(T HIT <F| < I am, S»RT 1 Vi st THSTO ST TrTST ST 1W t 

st aiTH itHt’ HI tF HS qRi UTt HTOT I Hmt’ fam*’ OK Ht 
wrt hts «nf f is rMft ^instr 1. it?r t -wt*
Ts‘ HSHTC ST 'S’ SSHTeq t Mo <TT * 3pii o,Tfi »(? fit S’Htt

t .<th>t Ast ^ht h/it nfnO « tr Hirt ? amrpftt st Iietsi 
SIHT SI TSTT i 3tl nt wit OT$ HT <tr t‘ I'ny C % o 8m. Pint’ °

So Ho TT0



<r «th ? wntW 8 tr few ww df
8 qrtfWi -f< vs nt $ writ' hi ’fr wqns wrwft ! . ft «rtf I 

frat tr wffii Wr< $i fre w$T i dr w w w; new ati wt 
graf HI Hi ®TMHT H^fT I WHHT t W HMf Wet Mt 33T MI Wefel HT^T 

fn® A fW ? eiti nw « w® mi ®m mi W W w *$rr i 
aw tit* ^fant? W fraw v*f nw ati ns ?k girt ntn^ A I gr 

HIT gfrr I
Wi wnp fH^ 4 nr st wfprit * w v=hth $ HMnji A ms 

g^rr® <i iw $ i mh< wh wwt hi w? w> hg *'^u iw §

-<WI WTTMHTI df MfWI ¥F HHH W HWlf HI H^T m WTf W 
I^r $ I fH® HTfW BRfr HTfi^t t eiW HT3M Hr Mt sKT ®R «T? MT3M 
MT ^<t Mt mg Hfl m ng A it € i ^w fr 3^^ win hh® 

fH® t’ IW W I TWit tt HyKlt st fm® W6I fW -itl fRtt tt 
hwiF Mt wr£ <qsrf inef hi nr <r=gtt wt ft wh 1W eti * <x •
^*RR ' th 'J '7< Wf WlW W< W?I I MTS* Ml W H 

cp qTSI Tit 1^1 I a«T®a § HTt’t d afr^ HT-iT > #1 5 fH®
4 em?) i fn® wnr § Mtr gs fH® 4 wh i Thh ng i-nw 

W W st 1.5T $ WT fSsT K1W Mtl TH® HI Hjl^lt W ^T StHT I
W IT® di $ SfTH ®tHt vt W3®T $HT Wg®T g f-i? ftc®! H®TH X2>

fH® t ®MT®m T^nt v-HW uH;iT 9 v®mr 'Hw-TT 8 WTt € H»il 
wqfr t 8?Tr f®t w wqfr w w t f? uo

^ni ^wr st yTHfr ।. \ t< if 1Mrt tr w wit i wl
?tf wh iff Tew ww i «q fbv stvit wh etnf $t «n gt 
t <1 irfWl ^1 IT ?C ®TfH HI 0Rc *TiT t I aw artw 1 W ng WT 
fW t f$ W;r® $ fwe n?W m ^t% aw® i^f iw 
nrarr isT fr r<nnftTi <t w 8 Hi w it f ati vioti st 

Hr ar«<;T t(g 8 few t i gnm Miwir HtfHfr w wwFrmRi ?i MJ 
f I ntnc di TWr8 mt1W it ir® uhth w® hr f®? «fli 
«=n^ ntf i ?gf t q? Wf ^“r nt t ht? Hr i w f®< 
st^f MpPH W W v$-iT ? fa SW Wf^qr *T WHT Htf t, \igdH W ©k • •
^•1® W i «w «t «wt»i t tr m Cat hSht i f^vr wnn w 
®t®t Hr nr hkw Hr * atf ^ifT |?Hfr nfr" t, g^-an $ tfht? sfRt 
qtl 3H * WH 8 n?mHT t, fj® V fa H^jt ^t HITT W f>T t I

HT3» < 4 fwT WHY «I ST t, ®HTH fl® ? sit’ HI dt Yr 
Wt' vHW Hf, ^fl W MIsTsT Mf<T$ TH® * $RI «T® fiW I

?0 HO 3To
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RI® ^Te?! WT TOpTOH HTo /

?ito it ?-?o fro ■rf4 am $ irfpiit 3 nft ton

TOf< HI 51$ 5H SITI nt irfTOl ft $3 ITO T H^TO fW 5 

at Tef $ m sro ^l art i f*R $ hto $ fro fro ahfl - n^r 

HTITOTOT HHlTO’oltl Titi fH5 =iT^K t I gE?T $ CTfH HI oht it 

iTu tot m frfsr $r i tc *T)TdJi t ?oo-?uoirtPTTt t hto 

1W <1 TOfr rtittot hhto, fro So atfr <i Troa fW $ wfrf 

$f i ho ^nra^T hhto 3 tot fi TOfTOr Hnnte A nifr '.-tot it 

SR fsr<W t fTOT % fl TO t 5$<i I 0 ftlHdH TOH IT fTOT $ 1 \3
hi^t am $ iTOrfrot ft ito fra tt itThtoto 5t$ $ IR h tot< 

• a 
WT crfW $ IHTOI f' STTO fl STTO TOTfT $H SRt TOT t $ TOTTO t

$h n®iwt t ■Rs mfr tw fr irfm it at fa Iho tot $ 
3FTOT ITO ITOT Wt 15 piITo Rff Hitt I mfr IF TO 'TO ? |T 

WT
15$ Tiff ITOT it HTOT I< fW ITO I ITOI TO $ HTO |Ht W >■ 

W ITOTT I 5HTt HTO TV lift HT^t' $ ITO UTO’ HI ^ITO • ex • ♦ 
it fi ttoT fr it wifr wm ittot w it h$ f i Rr^ ?

fro snW<ri $ irsi hi fsw> w i<$ i ?t hTi

IT %R HT<lt $ Hit ITOt IT ITO fTOT § I 4t HTfTO fl •
sin 5R ^F WTOTO it Hft ’fl TOIT IT HTTO 5 fl TO5t Wit I TOIT *
$ HIW It IHHTt srfl ot HI W I(t I ?oo ITfVri W HTORt it 

Siti HI 5«fn 3H $ afro TOft It ITOT r $ HI Hit I H5 $’ ITO fTOT 

t Him fr hihtot mt ^t S i iinrom wit hr- 3W iftm t <x
iti afr it I'i w hh mf®7 ^n- ? i3R m fr UHromt* 

IT ^TWT iff* if at STTt H® II W IT TIT m 5tHT I

ffo £fo sitfr $ 1st fi HTwat ffc^T aaro fair f $ ft 

TT3i fr art I m Thh $ f5m ir ais ate nrts it fr itort 

t tit T^nlt it । to fror $ iht to^t ith iR £ m 1W 

nt fr ITfT’lI ITO iff I TT ft HT? Hff iff ft mfr I HT3I ITOH <x
1 5HT< HTO1 If TO1TO f । c)c;to^Y ITTOTf W< mT fTO• °*
frat fieTOi^ w wi hht< hto$ HHfrf h3 it $h ana HTtr B i 

fan it 5H $ I Wf©H aTOf ff IHT ft =R5 $ STTH HTOHt $ 

h i nt ar it ts fffrr lit it iti htit aft ftaaT i wn htit fna 

t &TOT HT3I HT5T 3 fleT Tst IT I^T fT fl itf “IT STTOff ff^T 

If Hff HITT I %I3T $ $3 iff Hit I WH HT3I WITH f^HTO t 

Too TTO"<t It HyTO ffW4 I HHt TITO t e TSTf ?£.V4 IT TTIT
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t ft «in w nn ~ivrri vt ftq nr< qo ^3 t< ftei $ qqft
¥T?^rr ftri i'^t 3T $tot ft t ^tt ^nrnT t ft ftftr mn? 
TRz t STlft nftr R ^TT I SMT ft qT3¥ <THR 3 ft "oft ^1^4 ft? $ *FT 

ft ft siqft sift ^ft ft1 Wr t q^ftr n> nft ft 33 ^tc ft&n $ 

nt<Tt m ^ro nia (i h n oirt ft ft 3ftT i ^Tq nr^ft 
ft m htbv ^nrft w q$T ¥<n; ftrr a l Ph srft •$ ft^ n^ft- 
m ft i fto fto ftft ft <rftn i^vn ft^i m w ftftni qft $ 
srrPvyi te ht sth siti ttHo $ f^rr^Tnt vt trit vt

V 33T 1W I
"fW t VfT TV HT^it am VWfT $T HTO vt wZ am W 

HTf fH HT^lt Vt HI at^4(« < I 8TTH %H Vt WIT HTf w/ VST M 
H HRHt Hf HI^T <4RT VTHftt® SvsTfr fVSS $ ^T HI VTH VIoT ST 

T5T t'Hf§ VWfT HV VTfHT § Ht W HWT VI Hf HI HT« Sltf^H WR 
si<3137 ftft ft ft 7T<VF'( t 3T3 qFT 30<K< 4^i no ? <T< 

• • •
^rr <fret $ >¥r 35 ?it1wr wn f^i =rr?r § i nn ntfW htT C\ v>

HTT^tf ant ?[ HT % at ^HTfr SHHC if Tff STRIT $ <« ^T Wf 
?iW<r «t i q? nqt vi ifr t 1 w inriW $ st vr wi 3n§ hThh 
hi ^rsiifr ^Tht 1 spit vtf <rW nt ?h hr $ i nti *pw $
fVEfr Vt 1HWHT Si^iR^- 5 HTR ft« t* § HT VI ’Rei
tl W $ n$r sh jihto Wont' $t fvrrfr ^r f^r< nr w^rr i 

HR I^T t vRR H“iT H^f HHkt W=T nf^T' ^r Flfw KC-?O HT5 oV 
^1 ?t n?r $ siti ^rrt hhrti t vC w vrtnrf 1Wrau srr t "Rh

vt r ■ftvTvr nr tff t ( fizTniife) nqt TV wren if $v

vi kit $ VR-fr HRot $ fn nn ?m vt nf^rr ^Ttt w grrfr hTrh

$ vrfR’it vt n^rivi i sft< HT%nt $t ft<r h ^r nt vth 
^8 ^IT "pH Hfhrf^i SITI Vf STOT & VTHfr HTfR'I f-iVTe 1^ VIVT I 
Vt VTo «-?~HE Vt ^1 HlW n VW "fHVrvT HT Sit( ^R fW HT 

w^r fRrr ht #r rrT fw t sffi vwfr vr ^nrt srti rwt 
t <it ?h nrf § wn ant vt wn t i «Pr vwfr nrf x %wrnr
& VTH V< fW H TI VT HW ft 1 8fT< V^HT a W HTt HI «tl fHVR 
?r vth h Twt nt hrs hthot ew ft vrt Tw nr w ht w hv fWT- • <x •
ftft $ $T3 W 3Rft n§ ft$ $ WniTTH ft ft 3Tn ft 33T t cTTo 

ft ft W ft W0 $ srr it q ft HvzF n"Rn t ft spqft C\
vr V 4Tt nt HTf nt* vt sht nreiT nr '>fn-i nn IWH^r a $ HTf 

HV HIHT fs HH Siti swftnn HHn? I HR HT< WTf siti R?i VcH 
gV i rrt Rir i hr r^~pRT* hi t HV5"<t tv ft vnSrr, ^fer Rtf'

n. \ 0 <G1I ■ _s>_ x ■ _ .J
/ <?4A ^-V%d -3-^ W Ujq^SUK

_ / ’ ^*u,^
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T-nft ? vTT TPTIS ftrp TFTP 7 ft TeTo 5P Fb TP T-y FTT TpST?

H1 f -ft PT5F ftoft r F’TT TcTp ft 1W | TTP pF TpFF Tfts 11 ftt

$ F$ft ETFT FF ft Wf 4? FftFF f ft? >9 fteP ftp ftpio ft ft 5?c/
Tp^TF PT^ I M? TWp 1W T^ Qv TcJT^ P FT/p/P oT0 JP ^Tftr

}P $ fTI6 I f? TFT^ TFJ> pE5^ 'Fp t^ti? kip w Tp

i? 5r >w y^yr^ w yp ftp yfy^ f? YW oi^ o# i fc tf p

ft fFT? ft ftftTFre FP pft $ -&P if SPft jft 9Tie TP ft TEHftTio
i TFft top i

i S PTP ‘ftw Tip ST? ft trPre PTP ft^TF ft 1W £ 5ft F?ft

Fpft T<re V?» ftp TFPP ft F5 PTP I '$ X-ftW TP 3? ft ftftF F5 1TP

■■c Fft JV f PS I t T^J? 5F ftFP F

pw wtfp OTP JF 5P ft TP«F re ft 5 ftTyTP w ftpxTp ftp ■$ T9T

A,ft w re 5Tv 5 ft-ftTr- ft pp T> -ftft TFTFft

1ft- i F TreTft PF j $ ft-p ftt yiTO Tretft 5P ft A ftft Tirft ftp C/ Z3
ft» ft 5F % ftW ftT I5 3PPP #TP9 ft' f 5FTft ft 15 ftT ’A TftjTP

ppft Sts jw ft 1ft $ ISTTOft i fty pF ftp 3F $ ft ^fpi*T5

$ aqs jfp I 0 FTP P9 fr, 5Pp JT1E> | TFft ftpft TP

wpf jf ft § i5 &fT f>tp pftp? ? 'ftp iftTreW' rreftFl ft TiftT

$o i ftw ft $rresT Wf flTHfl ft W)"ft> 6tp; g fs jft $ *iw ft

i?p eft 09-5? ft Ff 6„FF ‘ftF ftp Ffte t lft> lft?P TTP

t ftp ft FPftft ft TjTftft W W ‘P ftipp fftS >ft ♦ ftF ft ft c/ z • cz
ft $ FoiFPp fp^ iff Tpp (SftpTEft ) f ft> ft Toft Ft TftpftF ft

T TfP TFft Teftp ft ft Fp pF ft $ ftsTp- ftPft $ T&/ 

pts fp ft ? FTPre ft ftrrp ftp Are' > we i pFjrSft ft frnTft $

, '' . ?i ^tffT yrftnp ftpft 0 A tpts tt rftoftp ft tf$ X

TP TPft' FI^Fp rft ft TuTFft '■ ftftF ^yp ft 3>-f-W •TU ft 

. ,'TPH ft ftFft Trio T , " . ft ft' yp.TFft ftP5 

ftTrez > ift ft Tift- rer5 i $ jtpf ft Rtf ptpp § ftp re ft $ 

; . . .>4 A fFPft JTP I ft ftp ft ipz T5 1s UPt i-T: r,

- j;eV ft FS Tr re >"P :?pT ^Tp ft Tpre Ter I P PPTI? ft PPoT F FI + P 

TPF ft FTF ft 1?- FTftTPP I ;?rl §P ftft Ol'to? ft Fft $ ft®T 

ft p p5tu wp ft 0 t> Ti- 0 ®w ft rep re ft w» ft sy-s-o; 

STF 0 7 Tftreft PF reft TP TP? P TF? qpT ft "ft 'ftF ft ftF $ Tre

FTP FSTlT >ft 9"T, ftr FTF I ftp? FT^iftT jft FF 5? jPTF

', PF Te • F f



Tft HTH ? 3TOTTO ? TOT =1

TO fTOTOTT T TTOI H TO HTC ft to? toi htoi ft
\

?

S? ? ^T TT^ TO HTT ftw HTft TO TOST H TOTTO ft? WT TOT 

3H TOHft H TOT TO TTOT I ^TTH &TOTT TO TOTO 3^T cYh ft to? « TOgT 

Tft ?t TOT TTT 3 fit TO TOT TO TO oTOTO TOft HTfH? TTOTft W TOHTY 

TO TOTfftT £ fTOT TOT I TOTO Vo fTO TOH ft? ft T TTOT TOT I ?o 

TOTTc TO'it ft ?I1H TO oTOTT % HTTOT TOH TO^ 3H? TOfTTTT 

TO fTOTTO ft f? 3^ TTOft ft TOTOT? TO? SftTT flft fT 3 TTT T TO 

H.TH^ H TOTO ? f? H TOTO TOT 3Hft TWT? TOTO fTTOT T I ?ftn W TOT 

w nnft TWPfl ?Tft tot to fm h^ a? tot t? 3? ft ?Rff ? htott?

tototo ft fftftrrft stott ft ft i ft?? tot tottt ? ftr- % hto^

H $$ TO i TO TOq^T- <p t *tTO ft TOTTft ? TOTTO TOI’fT TOTOIT

H?ft ? I STOTT % ?TftTOT ? HTO jn^TT TTH TO 3TOTO TO TTT ft H TOTOT 

TOT TO fTOT TOT TTT TO TO TTOfTOT ?T TTf? ?£? 4 $ T, eTOTT 

•3^T TTO TO TOTO1T ^TT fr I TT^r TT -TTO^r HTO TO TTOT TTO q, q 

tot fro -fr<?nf h, smf to^tt ? tot Tirofr ttt to to $, tot ttt ttot
Q\ z C\ ' \3

?TO TTT TTO TOT fTOT I H % ?? TTTfTOT T TTOT TOTTI ^TTOTT

TOT TOT f? 3$TTT TO ^TT TTO TT^Y 4t TOTTOTO TTOT ft TTv | ^WTW ? 

TTfTO fTOdTT H TTO ?T T TT ? TTTTO, T =7 TO TTTOlf TO TOTO TOT

T TO STO % TOT ft W , TTftTOT TT TIT1TO ft '# f? Y TOHT TOH H ?TO 

TTf? H TO TOft fTOTft HTft TTT TTT 3 ft TOTft ? TTOTTO ? HTO TO HTOTO 

?T I TO qft TOftTOT T TO Tftq fTOTOT f? TOft TOTOTI ft TTO TW TOT^TO 

TO H fTTOT ft TO TTT T TOTTH ?TH TO Tft ftTTO H ?ft ?ft TOft

STOTT ? fTOT ftlft HTTO TO ftra TT f^TO ft? H ?T=T TO ft ^T 

TTTOT 3$ T fftT TOIT fftlTI ?? TOTTft ?t TO ft Tift TTftTOT ft TOTOT3 

TTO ft nf I 'S^flTH T TTTTO ?? TOT'Tft ?t ft STOTT TO HtfS? T fTOT TOT 

f? TOT ft TTT ?t TO Vc TOT ft fTOTT H TOT T, TTHT 3? ft AmT ? 

gmTft; TOqft to stott ttto toto $?t hto totot tott i s^tt tttt 

^3 TOTTft TO TOTOTO TT3 fTO TTO TO ft $3 TOTTO TT-I TOST ft TTT H 

TTTO STOTT ? TTftTOIT H TTO =rft fTOT TOT tHto? ft Vc HTO ft WTT 

gTO ?TO T TTT ?V TOTTft ft TITO TO 3TO ATO ’ft TOT I TOTTT H TOftTOft 

? ^sflTH H TOST ft TOTTTOT TOft TOTft ft ^^~!T TOTft TT T ft I

^3 TOTTfT TO TOftTOT ft TOTOT? TO TTT T TTO TTT 3TO HTO TTO ?

TOH TITO ? TOH T'ft HTO ? ^iftHTT T TTO H TOTOT HTO T HTHflfl fTO

qTT tto t to
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W W TWt ^T I W $T>O C 'OQs.
7=57$ fna $ ftete 37 3747 stet, at^t 4 wrn ttt T&.t 47 777 et$t 
wfrf R 5177 7T 375 7 ® qrfp^n fawfE $ $e '"inn tRi?
5T54 5 F 77 $ 77 I FT 7f34 W® 7777 :?T7 4 ‘R'v 74477T 377 f4 

rT34 stce Tqfr ettt 3 5 to $$ttt ft 37$ £ $7777 fw^ 4 $.

473 9477 $T EfTOTT ’TTfMT ^,47777374 ET7 377 $7 ft 777’77 % TTv' 

7?Ki 3 ^TOfTOT 47 qgFTOT 377 TOft Eeft 377 377 FTOT $ 777 «t TO 777T7 

4 fqJV 37$V 3^ TfT JT® 7^77 7< 77T 47 H'7T7=I 377 JRT 7T777 3T$t 74fT7 

ff I TOi4 777 3^7 3^ 4 IE RT7 fjET £r nf 3T7 W4 f-r^Prn q-p; $377 

77 I 75 53 39’77 T * 37 $$TE”T 4 fTO 7 7f77 7777 4 7FT7 77 73T I 7? 

WT 77T 7?fr r f4 $4=54 ETC? 777 $TO 737TO >77 t7 '“'7577 3 4TT°T 334 

37$ 4 ETfYETT 7, 777777 4 73tRTOT 7 377 TF ^^77 7 44771 7

33^=3 < I <7 '4 4 7T7$ 3 7 3^77 3?^ a ^TEf 377 :7&IE?T7

■RWT i , 7 >fr ?7T f®ET ? ¥ fT^T 4V ETE^ « ERI ftT7T

Trf 4Y ®“fr 7^77 77 ^T ’377^77 4^T 7T I

EE ?c ETTEfT ^T SITE W 77 f? 7^3® 3777 37^ "T^t 7 777 3T 7T 

7% 0, $77 $ TTfTTrf % 7 771> 3sT 7< 77 75 T $T, 37^7 37777 E7

ErugT £r TTfoET 9777 f®7T 777 7f^T fr *7 I TfE HfW 

3T53 33 337 TTsT 7^ 37 at 7 7T^T7 377 T^tti t ’TT^'H 773 777 $77 W 

7 477 377 335T EfVm 57 773 7737 4 fW 377 3l?r t fWT 

ftig ?t$T, 5347 sfr SFETTE f^iT 7 77 TETTE 47 7377 477 7T3 777 7577 

377 5C3T 4 TEt 3^4 I "I 3 13 SI 137 ^77 i?74 E7~ 37 77? 5 I ?7 3773<t

I, 3Trf 4 $7 4To’7T f73 4 4Tf"’TTt 3 ET^t 7733T5 37=77 4< 77^73 777 
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ALL-INDIA trade union congress
4 Ashok Road 
New Delhi

February 23, 1959

Com.B.D.Joshi, 
General Secretary, 
Kanra Mazdoor Ekta Union

Dear Com.Joshi>

We have received further complaints from the 
Delhi Cloth Mils. Now they have sent renorts about the 
gate meetings on 19th inst. tora in both the shifts and 
also complained about the hunger strike.

Will you please find time to drop in our 
office any time to discuss this matter?

You bein'* cur representative in the E&I 
Committee, it in very essential that the more cautiously 
we should move and also see to it that we send 
report of the incident to the Labour Ministry 
from our side properly.

With greetings,

Yours fraternally, 

(K. G. Sriwast av a) 
Secretary
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Sth Fcby, 1959

The General Secretary, 
Kapra t;azdoor Ekta Union, 
Above Gaushala Gate, 
Double Phatak Road, 
Kishan Ganj, Delhi -5

Dear Comrade,

Find herewith a copy of a letter 
received from the management of the Delhi 
Cloth Hillee

Please verify the charges made in the 
letter against certain officials of the 
union, and let us know your comments at 
an early date.

With greetings

Yours fraternally,

Copy to:-

(K . G .Sri wa s ta va) 
Secretary.

The General Secretary
Delhi Predesh Trade Union Council



PROPRIETORS: THE DELHI CLOTj^ 
AND GENERAL MILLS CO.. LTD.

DKIJII CLOTH N41L,L,«

Ref. No.

PHONE : 2401 1 (4 LINES)
GRAMS : “YARN"

BARA HINDU RAO
POST BOX NO. 1039 

DELHI.

Date.... 17 th.. Fahy.. 1959...

The General Secretary,
All India Trade Union Congress,
4 Ashoka Boad, /
New Delhi.

Dear Sir,

We regret to have to bring to your notice certain acts 
perpetrated by the executives of the Kapra Mazdoor Ekta Union,namely 
Sri Asa Bam and Sri Baldeo Singh for your kind and careful attention. 
The above named persons have been persistently doing such acts which 
have not only been subversive of discipline but have been of such a 
nature as to derogate the organisation to which they belong. We have, 
in the past, repeatedly brought their actions to the notice of the 
authorities of the Kapra Mazdoor Ekta Union but,unfortunately,instead 
of deprecating their illegal activities the union has been encouraging 
the same. . .

It is due to the above reason that we are constrained to 
address this letter to you, since the Ekta Union is affiliated to 
your organisation,in the hope that you would take immediate appropriate 
action in the matter.

On 13th February, 1959, at about 6 P.M.Sri Baldeo Singh, an 
important executive of the Ekta Union,coll acted a number of workers, 
working under the Tailoring Contractor of Towels for Export and local 
market, at our officers1 gate where led by Sri Baldeo Singh and Sri 
Chandramani they shouted abusive slogans against the officers of our 
factory. They also burnt an effigy of an officer at the said gate 
of our factory in the presence of several officers and other employees 
of the mills.

Later the mob led by the above named persons proceeded to 
the residence of Sri S.P. Malik, Folding Easter of our mills,where they 
were joined by Sri Asa Bam, Joint Secretary of the Kapra Mazdoor Ekta 
Union. Sri Malik was in his residence at that time. His mother had 
met with a severe accident only a day before resulting in compound 
fracture of her leg. While Sri Malik was in such a domestic worry 
the mob repeatedly shouted out to him to come outside using most 
objectionable and abusive language in respect of him. It can very well 
be imagined what an atmosphere would have been created at that time 
in the line,which is inhabited by company’s officers and workers,on 
account of the above action on the part of the union executives and 
their followers at the psychological moment when Sid Malik was in 
distressed condition. Wot only this they even went to the extent of 
burning the effigy of Mr.Malik infront of his house and after the effigy 
was burnt out they performed MKapal Kirya” the ritual of breaking the



PROPRIETORS! THE DELHI CLOTH 
AND GENERAL MILLS CO., LTD.

PHONE : 2401 1 (4 LINES)
GRAMS : “YARN*"

DELHI CLuOTH MILLS—-_________________________

-a-
BARA HINDU RAO 
POST BOX NO. 1039 

DELHI.

Ref. No................ ............
17 th Feby 1959 Date......................................*.................

skull. Luckily Sri Malik was not allowed by-his relations to come 
out of his house in view of the most defiant and aggressive 
attitude of the mob. Otherwise, in all probability,he wuld have 
been subjected to further insults and even physical assault by 
the people assembled there.

The above incidents speak for themselves and need no 
comments. We are prepared to furnish you with any further 
information which you might like to have from us and would re truest 
you to please enquire into the,matter yourself to satisfy yourself 
with regard to tne correctness what we have stated above.

You can very well judge how far such acts on the part of 
responsible executives of the Skta Union reflect on union and your 
own organisation to which the said union is affiliated.

We look forward to appropriate action against guilty* 
persons by you at an early date.

Yours faithfully,



Dear Comrade Dang,

An industrial dispute between the 
Kapra Mazdoor Ekta Union, Delhi and the 
management of DCM Silk Mill has recently 
been referred to by the Delhi Administra
tion for adjudication. Silk weaving as 
an organized mill industry is new to Delhi 
and our comrades of the above union, have, 
little idea about the wages and other 
service conditions in silk weaving industry 
in other parts of the country.

Since there is a flourishing silk
weaving industry in Amritsar, I am sure 
you are in a position to send us the 
required information regarding wages and 
other service conditions based on the 
terms of reference of the dispute between 
our union and the DCM Silk Mill management.

Since the next hearing of the case 
is due on 2.3.59, please send the above 
information latest by the end of this 
month.

./ith greetings,

Yours fraternally,

(K. G. Sr iwa s ta va)
SECRETARY









13 FEB 1959

T H. A D E UNION COUNCIL
PONDIunmKY.

7, Vellaia st. 
Pondicherry 
10th Feb. 5D

The Chief secretary 
Pondicherry state Govt.
PON D1C KERRY 0

Sir,

The awadeshl cotton mils coo Ltd. (Pondicherry branch) gave a 
notice of Alo sure of the mill, to the workers, to take effect from 1st Fob. 
1U59 for a period of one year at tne first instance.

W© pointed out to him in our letter dated and copy of which-
was sent to you also that as the management had not co nulled with the provi
sions of art. 39 of tne labour code read with the ml isterlal circular on 
the art. 38 to 40 of tne labour coda, tne notice of closure could not be 
enforced at all; we pointed out that the contentions of tne mills necessita
ting their so-called closure, were all bogus, mala fide.

Tne management of the mills, on the receipt of our letter and 
perhaps after some advice of tne govt, nave withdrawn their nMlbe of 
closure for a year at the fir«t Instance; trey n< ve now put up another no
tice by which they say that have decided to lay off for some time.

We have by our letter dated a copy of which was sent to tne 
Govt, also, pointed out that this cannot be a lay-off at ail; we nave point, 
ed out tnat this Is actually a closure under a cloak resorted to wltna tne 
^ole intention of escaping fro a the obligations of the management to tne 
workers under circuistanees of closures and termination of contracts of 
employment with the workers.

Subsequently we had a discussion with the u, pglng agents of 
^111 s, namely the Jalpurlas. They have told us that they cannot but close 
down the mills; on 7th F b. 59, R.L«Jaimurla told me tnat he could run uie 
mills only if we co-opernte with them to get permission from the oovt. to 
remove tne old spinning frames and bring new ones and erect tnem nere. He 
further told me that even if tne permission is given 1 mediately, it would 
take 5 or 6 months to Be-start the mills. He lastly toxd me tnat he could 
consider the running of the mill in tne intervening period only If the 
workers Agree to share tne losses.

This particular discussion wltn R.L*jaipuria confirmed my 
first statement in ny first letter udcu^ssed to tne mills tnat the real 
motive behind tiie Uu eut of close-down is to get the workers ggree to “shar
ing tne losses0 even without proving that tnerehas been a loss on the basir 
of auai Lea report. This means the intention of the mills is to get the 
workers and union to keep quiet about all their viola bions of tne labour 
code, award, exisIting practice etc., both now and In future.

Under these clrcurnstiUxces, we feel that tne Govt. should in 
vene and take effective stens to see that the management is told acaixaF 

by the gott. to withdraw their cisoure under tne 
run the mills continuously pending tne submission of tne demands of t'



mart ge rant to be net either by the workers or the governemnt and discussion, 
conciliation or adjudication by appropriate authorities^.

We have sent copies of all our correspondence wkkkx. with the mills 
to the labour inspector and to the Qovt. We have mde direct representations 
to the labour inspector. we h< ve requested the labour inpaecotr-cum-pre sidt 
of the lavour consultative commission to convene the commission to discuss 
the issue*

But the ISthof Feb* 19b9 is f- st a^proacbsing. ye therefore request 
you to kindly Intervene In the matter and do the needful.

in this connection, we request you to kindly give us an interview with 
you, any time this week when we could reprerent our* views on the matter

Thinking you in anticipation,

Yours faithfully,

• ' / / T r
Copy to:

The ?n ulster for labour, NEW DELFI D.KoRamanuJam
The m5.nl steer for exte nal -ffalrs, NEW DELHI Generic Secret
S^A.D^nge,
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Syndicat des ouvriers de 1’Usine Savana 
(A. I. T. U. C.) 

(Swadeshi Catton Mills)

disced ^irrrd, 6pir%5ViUoVi

We are in receipt of your letter with the enclosed copy of the 
notice you have posted on 2?th January, 1969.

We note that you state In the notice the following:

The workers nave requested the management that they should not 
take such & desperate stop as envisaged In their notice dated 
1st January, 1969.

The management having considered the above request? have 
decided to lay off the workers with effect from 16-2-69.

First of ail, we wish to state that you would not be Justified
If you place the workers on lay-off, pay them half wages for the 

maximum period of 4b days and leave them to their fate. The award says 
clearly what the grounds of a lay-off could be:

“Lay off snail mean the failure, refusal, or Inability of an 
employer on account of shortage of caal, power or raw materials 
or the aco Emulation of stocks or the breakdown of machinery 
or for any other similar reason to give employment to a worker 
whose name is on tne rolls or tne mills and who nas not Deen 
retrencned (award art.Iio. Emphasis-DKR)

From the above, it would be clear tnat lay off could be resorted 
to only under the cirou stances of “shortage of power or raw ?ateriais, 
the accumulation of stocks or the breakdown or nacninery^1 or any other 
reason similar to these, i.e., beyond the control of tne mills and 
not Influenced by any other overt or covert intentions of the mills.

As should be seen from perusal of your earlier notice dated 
1st January 69 and our two reply letters in acknowledgement of that, 
makes it clear that the reasons for your tnen-declared closure and the 
now declared lay off, are not any such as covered by tne above art.116 
of the award on lay off. We therefore wish to point out that you would 
not be Justified if you lay-off.

Actually, this is a case of a closure now being naned a lay-off 
with a view of escaping from certain of tne obligations provided for in 
the code. It Is a closure with charges against tne iass of workers, of 
strikes, stay-in-strikes, lower efficiency, output and quality. It is a 
closure made with the Intention of, as we have said in our letter, forcing 
tne workers to keep mum in the face of the present find future violation of 
their rights.



Svndicat des ouvriers de 1’Usine Savana 
(A. I. T. U. C.) 

(Swadeshi Cotton Mills) 
ffsuihiS) Wwaw

^ir^viLidirCpLJL-,

z Q)aie 30 th Jan. ' 59

It is a case of an illegal lock-out banned in tne labour code, we 
therefore request you to kindly give up the move for an undeclared lock
out, work the mills and taka proper steps to solve any difficulties, 
If their be, through tripartite talks without violating the rights of 
the workers and adversely affecting their working conditions.

Thia a art, we want to protest against your by passing the unions 
and individually dealing with the workers and getting them to sign any’ 
thing you want. We have earlier pointed out tha case of your having got 
winders to an increased work load, in violation of the award and on a 
threat of not employing them at all. Now you are getting, in mucn tne same 
:vat, tne Individual snlnners to sign letters of "voluntary acceptance" to 
the Increased work-load which you have fox*cea upon them a year back on 
the threat nf not employing at all. This is all the more objectionable 
when it is made after the communication from the Govt, that they have 
appointed MT.Gamarfi tn enquire into and give Judgement on your represen
tation to the %vt. under art. 124 of the award. Your present notice of 
27th Jan.1959, is yet another case. You say that "tne workers have reques
ted the managemen t that they should not take such a de sparate step" 
We do nit know who the workers are. But we want to point out that no 
union In the mill (of the three or four) and no delegate(out of 38 or 40) 
have made any such-request of "covering yp your closure and illegal strike 
by the mat of lay-off)

We only request you to kindly give up, in the interests of fair 
practice and honest dealings in labour matters, to give up such methods 
and discuss matters m a straightforward mannei?.

Thanking you 
action as solicited

in anticipation of an acknowledgement and kind 
for.

Yours faithfully, 
• /Cl' 

PRESIDENT.

GENERAL SECRETARY.
TRADE UNION COUNCIL, PON DI.

^opy to: The Labour Inspector, Pondicherry,
Tne Central Minister for labour, NEW DELHI.
A1I.T.U.C.
S.A. Dange, ^>.2, Windsor place, NEW DELHI.



w<gT wn 
KAPRA MAZDOOR EKTA UNION

Goushala Gate, Kishenganj Mill Area, Delhi

Ref, No. KMSJ/D.0./21/59. ’
. 17 | Date5t l$k?eb. 1&5&,

Dear Comrade Shrlvaetav,

An industrial dispute between our Union and 

the management of D.C.k. Salk Mils hag recently -been kkj^sx

referred by the Delhi Administration for adjudication, The 

terms cf reference of this dispute a^e as in enclosure I.

Silk leaving as an organised mill industry is new to Delhi.

The D.G.ifi. S&ik kills, with about 200 looms and Printing cind 

Allied processes has now completed 1st year of its working at 

full capacity® A'e possess precious little information with 

regard to wages, and other service conditions^tn ^ilk Weaving 

Industry and would very much like to obtain such information /

from.other centres of the industry.

I have already written to Com. Chitnis in Bombay

to let us

us in the

have the

matter by

requisite 

sending

information. Will you kindly help

listed in enclosure II attached to this letter? I am told

there is flourishing Silk-weaving industry in Amritsar, but I 

don’t know whom to write there.

As the next hearing in the case is due on 2/3/59, 

I should be obliged if you could send for the information

urgently.

General Secretary.

Yours sincere

Com* K.G. Shrivastav,
Joint Secretary,
All-India Trade Union,Congress, 
4-Ashoka Road, 
New Delhi*



1 . Whether the coiBplalnt of th© workmen that piece-rates 
on the various sorts, including Creps, Tuffatta, Georjettc 
and Satin, have been reduced by the management in the 
co Arse of the last 2 years or sc, hexa any sutetbnce, if sc 
what steps sr© neoosssry to restore the rat 3 to 
previous level, having particular regard to any increase 
in physic 1 effort or workload for the Weavers?

2# Whether ths piece-rated earning® of Leaver® on the 
Nylong sort woven on Douole- beany Do oby looms, require 
to be increased, if so, to what extent?

3. Whether the relief, if any, granted under thrift® 1 
and 2 above, should have retrospective effect, if sc, from 
whet detet.• f.

I
4. Whether a scheme of 3tandaMiaed pieoe-rates covering 

all sorts woven in the mills should be introduced, and 
if so, what should be its basis and detail^®? To 
what ext nt the demand of the workmen for the introduction 
of a Standardisation Scheme on the basis cf guaranteed 
piece-wort or fall-back minimum basic earnings of 
Hs. 1£0/- per month for a 4-locrn Weaver, is Justified?

5. Whether the existing as-signment of looms to each 
weaving-helper or 3mush hand, requires to oe reduced, 
if so, to what extent?

C. Whether a Leaver-Helper or a Smash-hand should get 
paid wages on the basis of the earnings of weavers to whom 
he is attached? «hat other directions in this respect are 
necessary to ensure a reasonable st ml .rd of basic xxxodatx 
earnings for this class of operatiUo?

7. Whether the present iime-ratdd basic wages of ream 
Gaiters require to oe stepped up, if so by how much?



Enolc II

(1) What 13 the normal loom-assignment" for each Weaver in

some of the leading $ilk Mills of the City?

(ii) Method of payment of wages - piece or time rates - average 

monthly basic earnings and Dearness Allowance separately, 

on 1-loom, 2 looms or more looms wherever prevalent#

(iii) Whether there is in existence any Scheme of Stsndardization 

of Weaving-rates? If so what is its basis and details - 

How did it come into existence - whether through an award, 

settlement; and since when is it in operation?

(iv) Is there a Scheme of guaranteed piece-work earnings - or 

minimum fall-oack wage, in any of the mills, if so what is 

its basis?

(v) . Nomenclature, wages, job assignment or number, etc. of

any auxilliaries e.g. Smash-hands, helpers, etc., employed 

for assisting weavers? *hat is the basis for payment of 

wages to such operatives?

(vi) Nomenclature, wages, job assignment, etc. of operatives 

employed on Beam gaiting.

(vii) Details of Bonus paid during the lest 3-4 years;

(viii) Other service conditions, Efficiency or other rewards or 

bonuses, allowances, etc.
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TEXTILE LABOUR UNION ( RED TLAG 

RASTRIYA MILL MAZDOOR CONGRESS.

Rtf NO. 41/53-59

To

The factory Manager, 
Maharaja Shri umaid Mills Ltd
Pali (Marwar)

Subs* Closure of ill shift.

Refj- Your Notice of change dated 1-2-59.

De ar sir, 
we were surprised to learn form the workers of IK shift

that at about 5| p.X 00 1-2-59. you have exibited a notice of 

your intention to close the III shift. The copy of the said 

noi^pe was reotdved by us mi ch later.

You may be knowing very well by ncm that the settlement

dated 26-2-5 arrived at between the Mills and the two registe

red Trade unions then in existence, w8s really a settlement 

regarding • adjustment of work load, as wages and introducing 

rationalisation and working of the third shift*, (preamble of 

the said settlement ) the Management of the Mills have repeatedly 

assurred us in their proposals of workload and rationalisation 

made to us or before the Rajasthan cotton Textile Labou r Enquiry 

committee, that as a result of this workload aUustmint and 

rationalisation, no worker, not even a temparory or substitute 

worker will be intrenched and the HI shift will be started on 

a permanant basis to absarve the surplus stagf. At the time of th 

settlement and after that we were ajain assured that at present 

44 Ring frames will be run by the ^£anageaent in the III shift and 

their endavour will be to increase the same and even run the 

loom-shed in the m shift after the working conditions have 

settled for better.

<e are of the definite opinion that the condition of 

Textile industry in general and pali Mills in particular have 

considerablly i proved both as a result of the settlement dated 

26-2-56. and the events foil owing. The market position has h^mwav.



2-

inprove^he Tax-burden has lightened and productivity and efftciency ha 

-▼e 4proved as a result of ascent changtQ^ of Techcnical Management of 

the factory® The oost of production undoubtly to- day is 253 less then 

wh»t it was prior to the settlements on the saise unit of production of 

yearn or cloth, under the circumstance a^d in the face of writen and argj 

assurance as stated above we are not prepared to accept the contention M 

that * Third shift working of the Mills is not economic, on account of 

trade reasons which are beyond control* (your change Notice)

^a your preaent notice will lead to retremdianent 

of nu/tber of workers of ill shift and also of substitue workers in I and 

II shift and also loss of wages to number of worker, to us it is dear 

now that the object of the hill Abatement was only to decieve the 

workers and their unions, so that in the na&e of running a 'Sham • III 

shift they could introduce higher workload , wage cut , rationalisation 

and effect retrenchment, as a is being doen now, In the manner the 

present notice is put it is dfca? th^t the manGgeawny wgs not prepared 

to loose a minutes time or consult wcrkers unions before putting its 

ill intentions in practice®

Therefore on serious consideration of all the 

issues involved in the present dispute we have come to the firn con du- 

o aton that your notice of change dated 1-2-59. is not only unjustified 

• (b£t^also malafied. 
- i i • ^3 

; i 1 Otherwise how can one ajcplgin the deiebrate delay
J . ony/our part to enforce some provisions of the settlement or settle

\ pending disputes for last 3 to 10 months compared with such a extrax 

ord in a ry hurry to declare the III ahift dosed on the day thebrasie 

period of the settlement is over ?

More go, we even challenge your right to give th 

this notice of change at this tins and in this particular manner. Here 

it will be sufficient to draw your pointed attention to clause 14 and 15 

of the settles^ dat*d 26-2-58. you will see that th* re two clauses folic* 

-ww the clause of whicn you seem to make use in the present notice of 

change, you should also, realise that theja two clause will regain 

f or C' even after one y®ar i.e 7t> * cxaa a TUjl $■ h r /-

W
Tt
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question of termination of the eettleawnt or any change in any 

part of i t will also be governed ©nd settled according to the 

procoeedure laid down in these two clauses.

Again we will like to draw your attention to the pro-

-visions of Sec. 19 of Industrial Disputes >ct 1947. You must re all 

- se clearly that © legal notice to terminate ania^ortsnt part 

of the settlement sndeffect the proposed changes should be of a 

period of 2 months ©nd such a notice c©n only be served after 

26. 2. 5^.

Clearly therefore the notice of change d,?*ed 1-2-5^

is illegal and barred by the terms of the sat tie sent, which is 

still in force.

^bv^onsly *e therefore 8re going to pppase the Said il

-let;al, unjustified and malefid* notice of change, w cannot sup - 

ort any change which results in retrenonntnt of any worker, (even 

substitute or Temporary) and wage out and whichhas been notified

in voilstion of the established principles of collective bargai

ning.

Tn the end we will like to remind you of your moral

obligation, ©s a m 8 of Bombay ill owners 1 san-, who is

a party to the Tripartite ©greenants arrived at Delhi and Neni tgl 

Labour conference.

Tn coming to above con cl ties ions we have considered its

icon sc© ov ©n r©a.

- g 1) s*ld no*ice of change dated 1.2.59 be withdrawn expressed!!) 
//

* (2} The issues raised by os jointly in our letter wo.39/58-59 dated

25-1-59 be etVled immediately.

a (3) Your parent porpojal? be submitted with collets details to
| the jnlons ^nd In cnee of difference provisions of clause 15

x of th$ settlement be followed.

If our purpossla do not finr? fav ur with you then

J >u should esMttBr this letter of ours*s a notice of our intention 

(throuji us of the Jtorkmen of your Sills' to revert back tn ell 

Departments, si mu 1 Ure ou sly with the illegal closure of m shift,



to th* workload and strength as it existed immediately proccee 

-ding the settle men t dated 26.2. 59.

Ye hope the management will even now show its bflnafi 

-deS and work according to tie spirit and letter of the settle- 

-n»nt dated 26-2-58, which still is 4n force.

Thanking you.

Your* s sincerely.

Gen er al se ere tary , 
Textile Labour Union, P£Ll

Encl-Copy of clause 13^14 & 15 General secretary 
of the settlement dateji Rastriya Mill Mazdoor congres^pj 
26-2-58.

Copy to i*

(1) The Managing Directors, M.S.U.’llls Ltd. ,Pali.

$2) The Labour conciliation officer, Jodhpur.

(3) The Labour commissioner, Jaipur.

vS A1 India Trade union congrees, uew Delhi.

(5) Indian National Trade union Congres, New Delhi.



Relevent er clauses of the settlement dated 26-2-58. between M.3.U. Mil] 

and its workmen.

Clause (I3J That the management desires to run the third shift on 

- permanent basis, but in the event of closure of 3 rd shift for trade 

reasons or reasons beyond control of the Management, it is expressedly 

agreed th t all the permanent workers on musters prior to starting of 

3rd shift shall be reverted to tR<ir original posts in the 1st or 2nd 

shift with conuntinuity of service and as per te^ms and condition of 

this settlement. /

Clause (14) xhat it is further agreed th...t for a period of one year

from the of enforcement of this settlement no further rationalisation

or increase of Work load or reduction of hands oth r then settled here 

in this settlement in the -Departments, shall be effected by the Mana

gement and without prejudice to their right to demand the enforcement o 

of the reccomendations of the Rasthan Cotton Textile labour enquiry 

Committee, or any future reccomendations of the central Cage -board for 

Textiles, no dispute or demands regarding workload, wages and learnes 

Allowances which are settled herein this settlement shall be raised 

by the workers Unions, as parties to this settlement.

Clause(15) That it is further agreed that after a period of one year 

from the date of enforcement of this settl ment, if the Management 

wants to introduce any schemer of rationalisation or workload adjustmen 

or any other similiar matter in any Department or if the workers Union 

wants to raise any demand or dispute regarding wages, Dearness Allowan

(P
t

ces or any matter settled herein this settlement the parties shall folio

-w the following proccedure for the settlement of such a proposed 

change or dispute or demand for a period of six months

(I) A Notice of change with neccessary details shall be given to the 

other party or parties as the case may be.

(o) xhe parties shall within a period of 3 weeks attempt an amicable 

Settlement by discussion and mutual co-operation.

(c) If the parties fail to arrive at a mutual settlement during the 

escribed period then the matter of dispute shall be referred jointly

• * -for arbitration under sec.10 A of the industrial -Disputes Act or for

jusdication under sec. 10(2) of the Industrial disputes Act

irom the Settlement dated 26-2-58.



--------  ’ s *
- fctilc (Unjginrcnnjg <K.ommiiter, ^Binbag

;f C/o Shree Datta Deshmukh, m.L. a.
X!^ -77Q7-r 11 A, Bapu Lodge, Club Back Rd.,

1 eiepnone No- 77371. B o M * A Y _ 8

<_ Date 3rd February^ 1959 .

The Editor, /
Trade Union Record, /
New Age Printing Press, /
5,Jhandewallan Estate, /
M. M. Road, /
NFW DELHI. ' x /

Dear Friend,

I a^ sending herewith a cony of the statement 
submitted by the Textile Engineering Committee,Bombay to 
the Central Wage Board, Cotton Textile Industry in 
February 1958 and a cony of a circular letter issued to 
organisations of cotton textile workers in important 
cotton textile centres in India regarding the nronosed 
All India Conference of Engineering Workers in the Cotton 
Textile Industry. I am also sending herewith a cony of a 
Marathi leaflet issued by the Committee in Bombay. These 
papers will give you some idea about the movement of the 
Textile Engineering workers in Bombay and Ahmedabad,who 
are the joint conveners of this Conference.

However, I may mention, here some more noints about 
this movement for your information.

1) Engineering workers in the Cotton Textile 
Industry had kept themselves aloof from militant trade 
union activity even in a centre like Bombay till recently. 
This section which has teen brought un in the mentality 
of looking for improvement in their lot, by seeking 
favours of their departmental superior^ was for the first 
time started moving,and organising itself with a view to 
militant trade union activity in complete association with 
t^eir colleagues of other departments.

?) Whole masses have moved into the movement insnite 
of opposition from the INTUC affiliated legally 
representative trade union.

- page 9 -



_ _____

BP- Chginwinjg (tamittw, ^obau
i 01

C/o Shree Datta Deshmukh, m. L. a.
' Telephone No- 77371. “A 1^0*1^* Rd..

- 2 -
Date ______ .__ 195

3) This has happened not only in Bombay but in a 
centre like Ahmedabad where Mazdoor Mahajan holds sway. The 
meeting of mill rerresentatives held in rece/ntion of Bombay 
rngineering Committee delegates in Ahmedabad on 27th 
December 1958 was attended by 359 representatives from 
nearly all the mills of Ahmedabad. The general meeting held 
under the auspices of the Ahmedabad Mechanic Seva Mandal on 
4th January,1959 was attended by no less than two thousand 
Textile Engineering workers. Although Mazdoor Mahajan 
activists who were in the Seva Mandal, succeeded in creating 
confusion at the meeting, they were compelled to resign in 
the succeeding meeting and the 3eva Mandal has come out the 
stronger of all the sections of Textile Workers which have 
recently revolted against policies of the Mahajan; engineer
ing workers promise to be stable and capable of being self- 
reliant .

4) The Bombay Textile Fngineering workers are 
totally in favour of the new united union sponsored by 
Sarvashri Dange, 3.M.Joshi, R.D.Bhandare, Uddhavarao Patil 
and Datta Deshamukh. The Textile Engineering Committee has 
made it a part of its platform and propaganda.

5) This movement of this section which includes in 
• its ranks skilled workers and technicians as well as coolies 

and navaghanies represent^ a further defect of the INTUC 
in the Textile Industry.

We desire that this movement which has grinned the 
Textile Engineering workers of Ahmedabad should spread all 
over India to all the Cotton Textile Centres.

We are approaching A.I.T.U.C.affiliated Cotten 
Textile Workers’ Unions,but it would be of great help to us 
if you cover these recent happening and the Conference move 
in Trade Union Record.

With greetings, Yours fraternally, 
c n<—

(V.Y.Chavan) 
PPFSIDFNT, 

T^ytILF FNCI^ERTNG CC^MITTFF.



waiq inrfoqRu qnuun qfcq^
4 *1^ ^F*T ^<T.

S^rfs (T%H^nn ^rur ^wr, 

— ^rhr —

W <fafoqifo 343 ^^|=qr ^R5|^ 3 8?[fa
$q§T, qian $tk opiate aq wii<o5 ^fonqua war qgai,

sirren ^aqafai ?fogre

wg qsTwqprsqr qwA sU< aWifoi 
fqrqr^qfo 3^35 f^. aifoai afi^iFq* jqn^qfo qga$ ti^rfoqRq ^rnnpHr 
‘ B?Rj^g ’ qr «<^[q qra£ (ia. qr TuaqR 3%fo^a,
(wqRn^tan wn^u^qr qnr<fo ^<oqrq7 3iw ?W 6i«I

^<°qta aqi^r. M wa?® t^Hqifo w ^nii=qr ^mqRfoqi qqi^i^ 
aqR qRW% w <fofoqR3 q^nai^i an^H anMa w^qr tfofoqffo 

tsWq^q ^>PTsrw awi* rqiqr^qrq erqfoS. <RuaqR3
m*oqf&® <r3^ q<R( q>^q nK» er®r wtssf

aq<qi® QRR qj W^lvJTa ifafawn WT
ita qM ‘b?nq^ sraTate wr tr

sfafasHKn ^?ir<n^ ^rqiqqioi^ s^ara.” wot <?n wrercr 
wft fin'KTCH Wt 5IUT <T g^i'sqr fwqMte ifaWTKn 
kwuktut sfoftoHu ^rn uiaa curem# sn[q^ q<ift-

4QU ^nuta UI<L

sunr uq;pt (Ouauuu eFfazWr reqjrcH
^q^qur suq^qr qi^n ^arqT^^i
w. sqqqrc qr<ft *r^q qqq^ qwqis^qi qddwmWr niunn 
suga famii UT^r^n q?w qrar. w ajiq^qw qnn < nr

qia 3j(s. qia ^n^qq nsa( fo^qRf «^r ur^i^qr
u4q^ «[qi>qra sw 3 w 3<^ ^qvq wrq qgw? 
tfonqi^n wuhr 3n<a. ^RWRi’qr ar^r ^guanr a ^®aqi 
qj[q^[ Pi^’ur nr^qs g^a snla q^r vqr^r niq^r aqrq^qr^r ^t<fq fossa nrfr.

qr smqrqa Hqaa-f^qr^i tr wisqr qqpiia aqnu snsqT. aa<i qq 
<fo qqfa>R 33: $a q^q $ w(r q^n q^. tf^foqRq
^rhr aqq^f ^fosr aqna «q^qr qisMr su q ^rq^qr ^wraf 31/137 
?rr w «q sarqrqi anna^ 3?nor qi^n ?W ™ ^qss^qss $q
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fq^afaR tR^ana aaia^ fra. ^at'^ aa| a? qaaaid^
3aq?qr ^fadaiTa CRiaana waMhs aa «ihN) aq^W «iua7 aa 
3ai=aiar R^a K<d da" a Pur^rsar w ^^nrr^r SRiaana 
^raaRiar w aipfo qanai^tf aaaw aaata arar aiaaai-ar aranarg^i 
tRiaana qwnpiar da^parat r^ar fhar.

=an a$ <a«r aft wa aara qsa ^r<a?5 Wr aid aa a^^itia§^i 
tRiaaRa qaaanRi a^fi sqpqa Sri aid. aig^ CRiaana wan a hr 
?tr. aar^ai gaiaq'nRR'r ^Rmu *fad ai^a qaoqpar aaia an^r. araaar 
daj^parar q=aan^ aiaa w qs^a ^n ^i<a ^rq? ^anular a^aa araaa 
br qiSR sra^ bifr as^fa^a tRiaana ^laaRial aarat qis toa^. '

Bwaasn 3^iara a ra^fea qnPaaTa tRiaana ^iaap aqaaiar 
§a=ar qaarR-^ aRaaR awgap il^ara a^ra^a ^«ia?^u^ 
qaqa a^raisf aaaa?^ a*R. w?a?iR qa« 3a: »oma *u<k
^isarqHa tRfaana ^raaH-^ia^qra pRRaiaaaRi goia ^rr dar.

Jq^ST5§ ^TOT^TTT% ^5^551 ^T?!! ^TnaRT^5T^f
srrc^ T^<nai 55<t g <n<( sirrt sj£i q?R A^osr 

a^^aR R<rcnRTn;aRTi?5 inff^iRn ^iotk anaairarar arai^r 
smnqaH ^^tct aj^t sufsT *n n^ai^a a<H TT^f^r ^snar^a 
^aa^r sisii <nfR^Rn snsn.

<RffaaRn awwia;<

^rq^ fa<^fate tRHaHa^raani^t aqRqaa aiaia ^r 3jr<. 
aR o;qi w i £r Fn'araR ^a? aq ^r^’ar ^rarq^f tRfaana 
$ia faasar ajfR s?r q>iq^ ^q^aRl aaq^ar ^irrf w aa 
aid, ^35 aq'a fa^i’ai aaar^ar ^faiRa-ai ^Riaaua ^TaaRNar qwra^ 
BRR^a 3}*ri ad carat ?ir sat aaA tRiaanaraiaaRia'id ^Rq^ia 
saq^ai 5^Rr3f aafea ^sa^Ri ara 3rri^ri as<ar. tRiaa^ arlaRT 

aq^a q^ara^ aaq^ar ^rarai a< saqsai ?ai«a aia^ara?
<{R. qaqs (a^qfaR CRiaaRa aaaaRiar ^aa^ar araia ^iRia aa^a 
^<”aiaid stir fa^iaa: a^aaaf aaa a^raan sq^ic^ iRMana ^iaai?R

ai=<R 3iiaR^^ a araqnna aURiarsr saa^r (f^iaaRa 
saiqa ^r7.

tRiaartaaaR jr$ quasar aaaaRRar as^r a^a caNaisd ra^H- 
iaiaaaia ^sit^ tRicaua ^fadia ^iq^f ^aa aan ^1. aa^^ d^a^a
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M<^?ar sn(R and <r ^rraa wi w q>5WR ta^ra^a aaR ^^r <1 
$fraa ar. H Taant ? Vvr Wr aaa ir^sRsr aR^ata sadt. ar %to- 
dl^ andl araia< ^Taarwzr “ anaa fa^araF? tfafaaRa qaaaRi’at 
ara^ar ” ar aiar^ar g^a^ar ^ara z. t. *fazrd afa^ Birt

aaa aaszrga wm w ara^ar za^ar 3?^a caiar^ aara ag<a ara^ 
3^5 <r anq^ fa^oaia w q^Far trWaafia qirnaina ^ra f^fta^a^ 

3Ji>, <7 ars aaa aa^ia =ara>tfr ar?a ^raf. t^raaRa% ^ra snar ^a. 
aiaa?^ asra 3a>. aan a aim araara asra sal sam aa’ra a^arar ars 

a<a^ aaram^ aaaaRHr 3^aa a ^sioJar arcfWX I asra $rit 
tiWaafta qaaiafe ^r ar^?ar aara w ^aar«rannr®r<a< ^raid?^ faapar- 
W snaai aan faar^r qrr^ sqrm ^rqr^a ar ^aa ^aar asraaraqaa a4 
aa tfafaafur aaaaRfar ar^ qaRar^^r aaH*Wr fasr^ arft^. ar a^a^ap 
<3rdp5 ara^ar za^rt^ ^ra?aaRa ^jazra a^aaar aaa a^a^ ar^arXrla^

ffaPpnVn awnm’ar ninon
^a^ini-n annmc

?. ana?r r. maw ^r t f^a^aa ^r 
y. an^a K. qsrqz* ^ar aiZR a^nq> ^i 

ana 6. frz* ^r ®i<r ^7
ife 3jziz H. ia^iqa f^R aWr qrz 

rzh< ^rgarar ^rnfeaaa* 
qarnr aan ariar a. ^r tf^aRa $ra qs^rar 
na ^laanrar Cr aaa^nfr fasraL

- ^r^Bj^a aaanr R. (a^aa t az* a °$i(z 
^rr v. lajafeTia* aqziz ara^R aaarsr
o. <f7a<aa 6. c^r^z^ 3a^.

r-J — v

t BRiar^T R. air^-^to air^^ taizwa- 
a7z< biz^’z y. Rqd. b.

^a<nin^€r-f^a gqji^a R. aaoron g^Ka
3. ^rf^za a?7^ v. aq wran< ^r^a \. ^r^q>

vm^€r annmc
(?) sera ai^R aizfz, (3) &z< (3) TiHq b. v-y-!V
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(?) sac ( q fq^n Rqftn w karate )
(R) tec (<RTwq^n q ra^q, Rqf^a aoc ^rarra?® ) 
0) ^^ftqnq? tec (y) ^i<r (K) tecoq (5) §arc 
0*) qn«?wa (<0 qaro (^) qrarc: q^c 
(!<>) (!!) q^TO toczc 

5. V—V?V

«! wm ami ar warr arar3 aqa^3 ^naia q «aiar qorc airs 
<5«5f 5. S! 3RRT W<3T55f aqr| ?qiar <[

(!) 3icr sra^c
(!) 53 3ivr to (R) qtaaz to
(?) aracaa (R) toe (y a^ra to?

W. ?o\—
5. !!*-—We* 
q. W—VW

?^o«V!^

^q^rq^cr
(!) aia^c aaa (R) *^rto (3) r^iRnsj
(y) aqis<^<f^n iT2« (K) H4

^o€t Finnic
(!) «5iih^ [ <r 81fC( *< ^3^ z& qr

Wh qrq^r arrt. ]
(R) fto (^) ^?5< tec (y) (\) s. !K<>-V!^o
aqte< (^) (u>) <51^ 365(30 i^Z< ?e - ^oo
(<0 tec (s) to <(i«c sqztz (!») qz4

<te
(!) c^zf^qo [qr toMra or^?c, ws sir^
Rq^ qW atfqlzc aqcr^qf q «^qi to q^ro qq« 
anrFqr^r *hr^ (rar 1 

q. !\o~V!^
!<> - RR\

^qc^r^^fr
(!) Wi CO qnc iraa ajrqlzc (V o^r 
(y) V r^ (\)V q^c (^)(s z4< («) <5 to Wa*s

qr^qt
45?C [ 06 q^^O,

3g q|^q qlft ^C^TR ] 

q^r(g ^52q ^3 to q $<TO atozc

5. ^oo«!o>^o»

^qcarq5Rq aiztez 3?933r qiaw <wi 
g3ito^rqq
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skH ^raarasr ai^qr fas^aTa Gjas qaR + a^rarfaar) 
?r^ s. RK M3 f$3[ a<M Ha Ma 34iarqqa srs^qr

35 ^ra wna a;* qanais- M3 qiw rir
aft® 3r w»a ^aialar qaR ^a fasM. ’ /

^r^TC ^TtHTTTf<r nfa^r^ft aarrt
Waaaajrq'n ;n<Fqr3 faqqa arq< Hafaa^ar ^rata Hw 3 

fatraa: gq( 4*4 iMwwft qai^qi^M =aarf 3^ Wr. ra«=qr qiaqr ar 
^^a, ^r qra *^a, awaRraa ^aar^sr 3Ti$?q[ ra^oqr H q< 3^a 
qsiq^asria faw awa $faa 34flg w< *s. fa<rir aia^i^jr afa 
fawg&q aaaasaf^ $r laias 34rfa tf^faafaa faararg^ arss^r 
3jmr srsa^ ikH.

qq ^Ms a ^Krs wrir ww asaa <raqrq ai^a aM jhCl 
jn^rrir faq'iT ^$qr aiR^r^ ^qrq i<o£i <<? q?^qr ffann *r$r3 a^qtq 
q$jq ^qrsqra arrir wrnrir w< ^aqarri 3^ 3^^. 
Pi<i3wrir pq^ q^fr M3 q qqqsiia am ^rq^r w rii^ra =q(^r 
arit <r wr^irir a^i^ gq^ra <q{ar ai«?qf3 fas: sn^. WHqr ws ^qrrit 
qr^ ^ri qww €<^ai sfM arfc. Rqra^rra Pri"^ *H<rsf 
W5 aM ar^qta w, gq<r ^srir fas qg q Xai
aiq^ara ar^qia 4teqri ^rsqr. qi wqi ^q(4r wiw ^aaqa rir^3 
gt ajrrira ajf<. q^ic^r qsqidWr faw 5»«*ni aji at^ifa^ -qjqisqfsr 
qisiaiai smst 34^.

q^r 3T^ri( qn(53^f q^ alq^a^ a?^ aiwSf fa^ril nfs^trif 
qwar^ Hr faaqa: qra^ <q^fa 34^^
qjR ^ri3 ^q^sr sire. <r HrM qiafa^faisf srn^ q>q qnRai^ sa^ 
riqi^q ^wraiai 34(4 fa<rif ww «to, o;a. qh.. riirit, 34R. ^r. w>, 
^a<ia qrars a qar ^51^ qi4i wa ^sr 5^5 faM
^wnre ^fa^ra prefer wis 34^.
atsn^R^T h<t^t fa^T

ar 3«rr^a^ qRa^ia 34rqs tf^faqRa qjfa^ ^rHa q ^fafaqfta 
qsiaqRCr ga: anra sisais sras ^a. a^ar^s CiM3qf<a waRMF 
seia o?fi ora a^urir asar 34fa^t a^sr 34i<.

34$aqRK w mraaw art* trafaaRa waairirit art 
srassr aqzar riteaqrarsf qr aaaalgs- 34as5q[ faaiarsr-^qs^ 34^2,
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favft a^STd^

S^rO ata7 anaaara aasa ^nqr3 ^r%3. ^aaifaaa, sa^ar^c a af$ 
qan, ^^rr, Sr. <ts, a^tzf aak ana ? w *rr<$ ^ar ^sarar fa^rs 
ara^ra a^fa^ srrfcr^re aa^ra- a asjj a^aaa af^Pr^r ^raara ahar 
^RR. Quadra R? €r1 f^r.

' „ r • qr 31^ 3}ZSZ ?^o-^o-^o
a^s ^ra „ „ ^oo-^i-?^

orra^ ar(s^ —K-?K»
; ara^aa V—\-?«»

za^d 3jztz ^o-A-^o

„ , Sl^da ̂ O-V?^

arm arsrd ^55 m ajft ^zr^s <i>raar7n ^raaRpar W fa^rard 
$r <r(ar err arm arfr^r ^asrar^F ar?a €r #rzf^ 
tr^r^aRa wr»n4^ «<?qr^r wf ^f<.

aa^ qr faar^ratl a^r, *rf^aw, ^H^ira arw qrgs <ar^ 
?ii^r ^rar a4ra faara ^?«r ^rar 5i$a3r ^aara ar^aa^ 34H^qf 
ajsaar anara^a^ <ar ^raaral ^rasawwaar a srrt^a qr^a a<$F 

” <r araon(t apa w«ata sa^r aat. tr^raana ^raar^a^ 
«ter ^r^iar ar aa^ar Kaar^ ar^^ar^ z^(as traraann ^aas 
<n^r ^2^7 w a? s^r ^^ra sar ??ra $rfc. ^?ria 
^iaar7a a$fa$ aar a^ar ar atar^ ^a^rar^ar nr^aiara Cf^PraRn 
^aantar arR^ oazar'^aR^ ar aaza^ ?fra aftMr <ra arVar-' 
33? s?r^ fra ^rr*^ ?rra7 aa <rf^^ a^ra ?53i ^arg^a awar 
eq^rf^ cr^raaRa ^fa^ra ^ata ^r^aia za^rt^ tl^raaHa ^raan 
qRa^ aaaoara qrs^ 3nasqr?ff a^a ^anr^a 3i<a^rqr^ 
^zrt® (f^raaRa W a^s^ar wa^aTa? ?ara 3^°^ a ass arsaar^ 
3Trzr^iz aaR ^aaraK asg a^nraa a^ date tfafaafta ^raarcfaw 
Banris a ^3z?^s a^ a^raa^ar ^rarfar assi^a ^n^ara ^a af^ 
qsra ^ra^ ajrpt ass b?|^s anala afta^r ara ^ar^ar rk<ia ^^r<q^ 
WKRT$a ara^ zi^ra

<nH^TRn anrrnRiai mR^’Firc- 
arsi^ ^05 faSTS qifka smur H^rq; 3RPrfT 3
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a ^in?rr w* ^<n m^i^r qn<^r, *n 5^ mnnm qaa 4^sr 
sw- ^rna ufe’^rsusr 3^55 wcfw ^nnHqK’T

w’tt q»T^ s^niT-JT ’̂n ^nnr
3TTC.

rrr^f fn^nfr $fwr q>£ra r^r q^weraf 3 q^6nr
WRqHrzf qirr=^ ^aF?) a^T R^E tr>HRRn q>rqaRFqr=r ? ?. an^ir 
^wfqnqmr faqq qwqR ifa^r hh3 q^fa ^r^r (tar. ^nant 37rarqna 
gqrnRFn (R’o) *T?«re5 (W) eqnft (?^) (??°) (s^)
^^tf (S3) ?33prqq (SR) wn fwa (<^) ^rFf (s\) (u\)

(^\),:zizf (HS) t. 3. 4. v (\o), ttrt^ (ys) t. 3. 4. (yu) 
^h(w), ft^H(Y^), nr?? rfcr (yo), nq>r^(^)5 qinw (RS), 
iV* (R\), arn n. ? (RX), ?3^Ia (Ry\ ^5^ (RK), &?£ (?S), 
kf?w (u), (9A), f^: (n), €rh q;^ M *w
^r^r 3jf<.

qfi?nr f^^i ^wnr arr^r rr^ s<mqi4r ajrX 
tsw<Mf qnin^f srr^ H^r w gl sir® qrr|>.

nRR^nr q^Rrnr^f sw^ nnHr 3?r^oqfn 3JF?sr a?i<. 
^qr KR5H sqr ^rni^ «nr 37605 i^q?n ^r nRidlos hr z^zr^ <rX 
fnq^n ^mnf^Tnr nnn ^sr q nq nr^r snsnsR ^qraqra, 3w?Rr 

. n 51$^ HWH SRR 37[fq 37[i<|(r 3?fWqr ?qpq «Roqf6rz7, 
^agsjnrsT 3n 37r|ra I qril^. ar. s Taard ^r^r na mnraj^ 
Z^Zl(o5 tr^RqRJT ^RJTRHf qR^RF R^F^F F^Rq^ ^F^RF^ ^RZR

37f<. fq^q^rar rsf^r ar(R qs^qia qfo5.
37fr?rf oRq^qr ’ara nmoqiafsr aafzqqq q^q sreaHH 

qqq? pR^Rno* aq tf^RqRn a Rll «w rn^Fr wnr^r^r ^<z 
^RF^qiarzr ^qrqa ^f^?rf gqf f*R"n q>rwR 3iaqn-qr q^q> qqq%«ia a 
ar<r ar^a (Mf^f ^r<ra a 3?rg^R arar
3qiT<ig iq^ra 37f<. rii o^z a aazaF v* eq fhcofr *R6Ri^ 
^qr< (fa. <(^371^ 37rar< <fa.

3lf^Q5 Wcfa qru*<l ^RT !

rjQ?n> Jra st^^st

gqf hrhiIf qjrnnR ^M^ra S7im J1
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era fê FJT fao5

, g tw  ai. ^faier ^ia, Sisi,
qt̂ iu ^na ^arn,

ft. <4. « W - T O ? [  fa. xTogfui



THE TEXTILE ENGINEERING COMMITTEE, BOMBAY. 
-------------------------------------------

• > C/O Shri Datta Deshamukh,M.L.A.,
11/A, Bapu Lodge,
Club Back Road, 
Byculla, Bombay No.8.
31st January 1 959.

To

Dear Friend,
Textile Engineering Committee, Bombay, has decided with 

active support and co-operation of the Ahmedabad Textile 
Engineering Mechanic Seva Mandal, to convene an All-India Textile 
Engineering Workers’ Conference. The Conference will be held in 
Bombay by the middle of March 1959, preferrably on the 15th of 
March.

Textile Engineering workers, doing mechanical and electrical 
work, from coolies, navaghanies, ropemen, oilers etc., to master 
fitters, master turners, electricians and such other master crafts
men, employed in the Bombay and Ahmedabad mills intensely feel that 
their problems have been totally neglected by the various enquiry 
committees and industrial tribunals appointed so far to enquire 
into the wages and service conditions of cotton textile workers. 
The appointment of the Central Mage Board for Cotton Textile 
Industry in 1957 provided the occasion for the Textile Engineering 
workers of Bombay to organise themselves in the name of Textile 
Engineering Committee, Bombay. The Committee submitted its written 
statement to the Central Jage Board, Cotton Textile Industry on 
12th February 1958.

The main demand on which the written statement focusses 
attention is the long standing demand of the Textile Engineering 
workers for a time scale with annual increments. The nature of 
engineering work is such that time scale with annual increments has 
become prevalent nearly everywhere in the engineering industry. 
Every employee in the engineering industry from a coolie to the 
master craftsman is paid on a time scale basis, which is meant to 
remunerate the increasing skill and experience of an engineering 
worker. It is sheer injustice that engineering workers in the 
Textile Industry should not be given the benefits which are commonly 
enjoyed by workers in the Engineering Industry.

This demand was agitating the Textile Engineering workers 
of Ahmedabad also. Under the pressure of the growing movement of 
Textile Engineering workers and with a view to split their ranks 
the Arbitration of Shri Shantilal Mangaldas and late Shri Somanath 
Dave, created a new category of technicians/which they included 
only Boiler Attendants (I and II Class), Turbine Attendants, 
Draftsmen, Armature Winders and Wiremen, granting them the following 
time scales.

Boiler Attendant I Class 
Boiler Attendant II Class .. 
Armature Winder. ...
Draftsmen. ... ...
Niremen. ... ...

FA 120-10-200.
L.100-71-175.
L. 80-5-150
R,. 80-5-150.
FA 6O-5-1OO.

It is true that the Ahmedabad Textile Engineering workers 
movement was temporarily split up as a result of this award but 
the award gave a powerful impetus to the mechanical section to 
organise itself. The turners, fitters, welders, carpenters,moulders, 
blacksmith^ tinsmiths, and all other craftsmen of Ahmedabad and 
their helpers joined into an elemental movement which led to the
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Ahmedabad Textile Engineering Mechanic Seva Mandal.

A delegation of the Mandal paid a visit to Bombay in 
November 1958 and in the meetings of Textile Engineering workers 
held to receive them the idea of convening an All-India Conference 
first came up and was enthusiastically supported by the Bombay 
Textile Engineering workers. The delegation carried the idea to 
Ahmedabad and it received overwhelming support from the Textile 
Engineering workers of Ahmedabad. Despite efforts on the part of 
the leadership of Mazdopr.Mahajan of Ahmedabad to break up the Seva 
Mandal and to nip in the bud the conference move, the activists of 
Ahmedabad Mechanic Seva Mandal are forging ahead. This is a sure 
indication of the support of the Ahmedabad Textile Engineering 
workers to the Conference.

We of the Bombay Textile Engineering Committee and our 
friends of the Ahmedabad Textile Engineering Seva Mandal are 
avowedly against formation of craftwise or occupation-wise unions 
and completely support trade-wise unions. Under the peculiar 
circumstances obtaining in Bombay and Ahmedabad where Rashtriya 
Mill Mazdoor Sangh and Textile Labour Association,Ahmedabad, two 

■affiliated unions, which are sole legal representatives of 
uxxO textile workers here, are not, despite repeated efforts, 
representing, the just demands of the Textile Engineering workers 
that we have been compelled to organise ourselves in such temporary 
organisations as a Committee and a Seva Mandal.

The work of the Central Wage Board is already inordinately 
delayed owing to stiff opposition to any wage rise on the part of 
the millowners all over India but we feel that already the tide., 
is turning against the millowners. The investigation phase of the 
work of the Central Wage Board will, it is expected, come to a 
close by the end of March and. we are timing our Conference to try 
to make a powerful impression on the Central Wage Board in favour 
of our demands.

We, the Textile Engineering workers of Bombay and Ahmedabad 
seek the help of your union in making this Conference a success by 
organising Textile Engineering workers in your locality and helping 
them to send.a delagation to attend the Conference to participate 
in its deliberations.

A copy of the statement submitted by the Textile Engineering 
Committee, Bombay will be sent to you soon for your information.

Please acknowledge receipt and send information regarding 
wages and service conditions of Textile Engineering workers in 
your locality.

Hoping to receive your hearty co-operation,
Yours faithfully,

B.G.Kamat,
Raghuvir Sawant. Y.V.Chavan,
JOINT SECRETIARIES PRESIDENT.
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Tiruchi District Textile Workers’ Union, R. No. 2194

(Affliated with A. I. T. U. C.)
Branch : Cauvery Mills, Cauvery Nagar P. O. (P. D. K. T.)

The Textile Commissioner, 
Wittet Road, 
Ballard Estate, 
BOMBAY.

Bear ir,

uCaif ifidoao.
atrSsudl raair P. O,

Sub: Lay-Off fof Cheesewinding and Doubling 
Department Workers in. the Cauvery Spinning & 
Weaving Mills Ltd,, Cauvqrynagar P.O. Trichy Dt., 
due .to shortage of Staple Fibre and American Cotton. 
=s==s=s:=sx==s==x===a:==s: =s= =:==:=; s==s==:5===8ss=;=:=x:=:=5=:=i=s===:=8s==

We confirm our telegram of date reading as under: 
"CHEESE WINDING AND DOUBLING DEPARTMENT WORKERS ARE LAID OFF* 

DUE TO NON SUPPLY OF STAPLE FIBRE AND REDUCED QUOTA OF 
AMERICAN COTTON RE UEST GRANT MILLS FULL QUOTA 70,000 lbs. 
of STAPLE FIBRE 100 BALES OF AMERICAN COTTON PER MONTH 
TO PROVIDE FULL VORK FOR CHEESE WIND ING AND DOUBLING WORKERS.0 

SECRETARY, 
TIRUCHI DISTRICT TEXTILE WORKERS1 UNION, 
CAUVERYNAGAR BRANCH.

and trust you would have received same by now.
In the above Mils there are 12 doublers installed 

having 5152 spindles and 2/40s Staple Fibre and 2/60s American 
cotton yarn were being spun on these doublers. Recently, we 
understand from the Management, for the past one month or so 
due to the reduced quota of Staple Fibre and non supply of 
American cotton a number of doublers and cheese winding machines 
are stopped and the workers are laid off with 50% compensation 
as provided for in the Industrial Disputes Act. The Management 
inform us that normally they require about 70,000 lbs, of 
Staple Fibre and 100 bales of American cotton to keep in working 
all the 12 doublers and cheese winding machines and you have now 
allotted to the Mills only a quantity of 44,739 lbs. of Staple 
Fibre per month. It seems this quantity due for the month of 
January 1959 has not yet been despatched by the suppliers resulting 
in complete run out of the existing stocks of Staple Fibre and 
consequent stoppage of doublers and cheese windingmachines. On 
American Cotton also about 20 to 22 ring frames were working on 
60s and the single 60s yarn are s nt to the Doubling department 
for 2/60s American cotton yarn employing about 6 doublers. 
Due to scarcity of American cotton also, we rre informed by the 
lanagement, that they are hot able to work the ring frames as 
wen as doublers employed on this count. Both th se counts, i.e., 
S.F.40s and American 60s were spun for manufacturing double yarn 
i.e, 2/40s S.F. and 2/60s American respectively; Due to non 
supply and reduced quota the doubling department is new seriously 
a fected due to shortage. Hence we would request you to kindly 
issue a regular quota of about 70,000 lbs. Staple Fibre and 100 bales 
American cotton per month to the Mills to enable them to work all the 
12 doublers regularly as before and give employment to all workers. 
If the present plsitiibn continues for any longer time there will be 
deep discontentment among the workers and untold misery to their 
families. *e trust you will do the needful in the matter.

Thanking you,

For UNION

‘seeeretSrV^ 'k



COPY TO:—

1. The Hon’ble Minister for Industries, Conferee, 
& Supplies, 

Govt, of India, 
NEW DELHI> \

2. The Hon’ble Minister of Labour, 
Govt, of India, 
NEW DELHI.“ t

3. The Hon’ble Minister of Labour, 
Kyt. of Madras, *
MADRAS.

4. The Hon’ble Minister for Industries, Labour & 
. Co-operation, 

^ovt, of Madras, 
MADRAS.

5. Commissioner of Labour, 
Chepauk, MADRAS -5*

6. Regional ' irector of reduction, 
CO I {DAT OKE.

. The Secretary, AITUC, NEW DEL II. *

8. The Secretary, Tamil Nad Trade Union Congress, 
MADRAS;

9. The President, 
Tiruchi Dt. Textile ^orkei’S* Union, 
116, Sal$i Road, 
Woriyur P.O., TIRQCHIhaPPALLI.
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THTIlt LflBBUB UniOH
BEAWAR ( Raj.)

Dated

*rcv

Prhsjdent : 
Swami Kumaranand.
General Secretary: 

Keshrimal 
Municipal Commissioner.

(Affiliated: A. 1. T. U. C.)
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President : 
Swami Kumaranand.
General Secretary: 

Keshrimal 
Municipal Commissioner.

(Affiliated: A. 1. T. U. C.)

BEAWAR ( Raj )
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BEAWAR ( Rai )
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President : 
Swami Kumaranand.
General Secretary: 

Keshrimal
Municipal Commissioner.
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MULL MAZDOOR UNION
(RED FLAG)

BAPURAO JAGTAP * M . L . A
Dalvi Building, 

Parel, Bombay 12.
President

S. G. PATKAR y M.L.A. 
Gen. Secretary

Tel. 6 3 674

January 14, 2959.

The Regional Labour Commissioner, 
(Central)

Office of the Conciliation Officer (C),
Ministry of Labour A Employment, 
Wakefield House, Sprott Road, 
Ballard Estate, BOMBA Y - 1,

Dear 31r,

We are in receipt of your No.451(8 )/59 of 10th 
Inst, and thank you for the same.

The enquiry is being conducted in pursuance of 
the decision arrived at the Nainital Tripartite Conference 
We wonder, however, whether the Government attach any 
serious importance to the agreement.

In the last few months we have pointed out 
several instances of violation of this agreement both by 
the employers here and the State Government. The 
grievances were pressing, and we had repeatedly requested 
for Government intervention. We regret to have to state 
that we have yet to come to know of any action taken on 
these. Instead,we understand that the Union Labour 
Ministry wrote to the AITUC that the agreement was more a 
recommendation than an agreement* <ks

It is thus clear that the Government consider 
that the obligations under the agreement are for the trade 
unions, while they and the employers are out of it.

2



MULL MAZDOOR UNION
(RED FLAG)

BAPURAO JAGTAP, M • L • A
President

Dalvi Building, 
Parel, Bombay 12.

Tel. 6 3 674
S. G. PATKAR , M.L.A 

Gen. Secretary
Contd
-2- 195

You would agree that this position is quite 
untenable, and no self-respecting trade union can accept 
it.

Further Co-operation in the implementation of 
the agreement becomes therefore a question of policy with 
us, and we have raised It with the All India Trade Union 
Congress.

Until we hear from them on this, therefore, we 
regret that we would not be able to co-operate with you 
in the proposed enquiry.

We have explained this to Shri Chavan, 
Conciliation Officer (Central) and Shri Chitnis of your 
office who called on us today for the verification 
enquiry, and this is in confirmation of it.

Thanking you,

Yours faithfully,

1) The Secretary, 5 ( S. G. Patkar,
Union Ministry of Labour & $ M.L.A.)

Employment, { GENERAL SECRETARY.
N E W , D E L H It 5

2) The General Secretary, 
All India Trade Union Congress, 
4, Ashok Road, NEW DELHI,



Telegrams: "CLOTH” Telephone : 98

HISSAR TEXTILE MILLS, HISSAR
Proprietors :

Delhi Cloth & General Mills Co. Ltd. Delhi.
HISSAR,

No................. 195

Dear Sir

The Labour Commissioner
Punj ab, < *
Ambala Cantt.

Dated

We are writing this to confirm having sent the following 
telegram to you today.

• t - . t

"Union Notice received today workers in Ring Department 
striking work- for one hour in each shift on 13th instant preceding 
and subsequent process^ would be affected workers have to be laid 
off acc ordingly."

May we point out here that these pin-pricking pressure 
tactics by the Union have become regular features of the Union. 
They have crossed all limits of decency and have been indulging 
in clumsy tactics like shouting filthy, provocative and threating 
slogans. They even went to the extent of taking out processions 
to the Private residences of the Officers and Mistries of the 
Company and the burning of his effigy ‘in front of the house of 
Shri Yash Pal mistry on 22-12-58 was a new addition to their 
cheap tactics. These incidents have been happening mostly at 
^mid-night thereby disturbing the peace of the Colony even at 
night. They have not cared a fig for the Code of Discipline 
and do not seem to pay any heed to it even in future. You will 
kindly appreciate that unless better sense prevails upon them it 
will not be possible to run the Industry on proper lines. We 
would, therefore, request you to kindly intervene immediately and 
see that the situation does not deteriorate.

Yours faithfully,

ZU -
GENERAL MANAGER.

2.

3.

Labour Officer, Bhiwani.

Textile Commissioner, Kanpur.

Textile Commissioner, Bombay.

(Contd. on back page).



4. Union Ministry, Labour & Employment, New Delhi.

5. Deputy Commissioner, Hissar.

tf. '-Superintendent of Police, Hissar.

ft All India Trade Union Congress, New Delhi.

8. All India Trade Union Congress,uG.T. Road, Jullundur.

9. Secretary Labour Department, Punjab, Chandigarh.

10. All India Organisation of Industrial Employers, 
Feroze Shah Road, New Delhi.

11. Northern India Chamber of Commerce, Ambala Gantt.

12. Ekta Union, Kishan Ganj, Delhi.

13. The Managing Agents, D.C.M., Delhi.



Telegram, CLOTH
Telephone, 98 I

Prop, : THE DELHI CLOTH 6ENERAI 'ILLS CO., LTD.

The General Secretazy, 
Hissar Textile Mills Workers
Hi 33 ar.

dub:-

12. M1959

Bear Sir,

We confirm haring sent the following telegram 
to you today in reply to yours of the 11th instant.(Re
ceived on 12-1-59).

” Reference your telegram of the 11th instant 
one hour strike in Ring Department in eadi shift on 13th 
illegal and violation of Gode Preceding and subsequent 
processes would be affected Workers have to be laid 
off Mecessary Disciplinary action will be taken

Cloth”

Please note that the proposed st£gr~in strike 
is illegal, unjustified and a clear infringement of the 
letter and spirit of the Code of Discipline* In case 
you stick to your progransae ve shall be reluctantly 
compelled to take disci slinary action against such worken 
who take part in the strike.

Tours faithfully

GRMKRaL MAHAGAd

c.c. 1. Labour Commissioner, 
Punjab, Ambala Cantt.

2. labour Officer, Bhiwuni.

3. Textile Commissioner, Kanpur.
(Contd.on bac^ pg,



• -4. Tactile loner,

5. Ualoa < ini-retry, '^oor & ^ployaent, Sw MIMI*'

£« deputy C^alr loner, tU^aar.

T. i^Miit«a4M of Folia*

IbMb Trad* Union Congraao* >♦* 1MM*
*-'^- A £A- O <X__ al.

>• Ait ladla trad* >»ion ^mgraaa, 9»f« load* 
JulluA.wr.

10« Secretary labour ^a^arta^ai, ianj^b Cl mlgartu

11 • All India ^r^^nisrtion of Indi trial ^hpliyer ? 
ferate 3hal Mo^*

12. Bor them lad^ Shsafear it vo^isree, M*«la G <att

13. Mkta Oninn, Osa J, MIMI*

14. The tn Afoait^* 5*0*«.* MAM*

12/1.
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HISSAR TEXTILE MILLS WORKERS UNION,
Tfo/d No 40

Jef.

NAGORI GATE, 
H/SSAR.

!W 12.1.159 195

Th® ‘ Officer.

Iniwanl

fair labourSu*i ae ti * Vial a ti >a ef co de an a con tiaa a U aa a f

practie® Ly th* ^enaa^eat of textii a Mila*

■1 i

Jiasa*

After m'a a cw i*ts and on* reakacd.® unity of workers

an >.1.1953 behino tnexr aost

thfe Uai x»# tae ^ahagse nt a^„: 

ra^s^hall e dedans® ut forth by
•* t.

baa)®-. desperate# ney are trying

to t«jc« rev^a - ® f re a talon n: er& w rk in & in d echah 1 e^l Dap 11.

deayin work to ba li workers freqa eats. yto a rtlou arly in Ceding 

departs sat. They an n^t aup lyin^ ua a o/* y of auditM b^nct 

snaet. Th® ihlloalng are the few iastenses uhion I would like to 

bring tu your kind no ice for ^pxopriat® action. ^9 h^v® d«eid«d

t- protest &/^aia»t the rareMaful axtitud®of tha aanaew^t

in 1X1«$9 by atoppla* rin< a^cMn » In all Ue b r * shift® for 

an -isr" hour in each shift* arn h^ld <ene al council a eating on

to uecide further and atrn.g oeursa of acti n 1 M^jtr

cjunoil is not prevails^ apoa 1*

1. oa 9.1.1959 £^.t4®ren uritj ftioer it t a ®; -d

U'K^arw^i aixi & & vlotitis@d so-iter frs^ atoh.^hloal de.

and ae< hl; for vac^ti jn 01 e quarter* Shri harsh i abused

the Ln. .1 its ladars when :?a. ^arwah ein h daelin*4 to

Vnc^t® qu-rtuX’. .MuNarnr* tnre®t«n«d hi- for 11 r# cinema-ne*^

end told hi^ th^t his qaar>ar will be st Vacated by ^atoh 

«A<1 ward people th® la > e will be thrown on the streets# 

2. n 6.1.59 it wae arre^d upon in your preamp th^t co y 

of tn® juiaited b l^no sheet Mill ®appll^ Uni n 

within tw daya but Hl® SUM t» oo so.
J/- • \ .



3azl

tM® is our e&andlM de end th* the officer have 

^a<e u. their alm atout th« on^rgee oh^rga^aheeta

Should no t be made inquiry officers. at tnc tteha^e^tflt is 

Ineletln, unon it. Ths purpose baton 1 tide ln»iet*#ee ie that 

they are aot suca a^atxdent and mire about the auccoe® of 

thuir cue • they <r* still dHaying our legitimate right to 
, 4 ■ • e

defan i wo kera iu t^iulry. I fall t> unierwVn«, mM eurt 

of ihterp "etalon tuey * e Making of code of discipline, 

£riwv nee prp©e&irs, -nJ on .sir labour practico, 
i >' i j,> i

4» Ha rec<*‘- victim, of tiulr unfui r let u. practice.3hrl 

‘ ’'ju die- Mimt, they h^ve ditto ted tu P^ili. Yu, your-

self had seen pl&oe wulen they want to de at4 by 
/ - 7?

tk-vlr ami-*skiXl<4 »nit* ct. Shey h«.ve practised mechanical 
. / !\ / i

pr c- i>r th^ cl< viin yi uuetn «n leifU^'^ nd taey 
//

are applying it pesttan^ntly in « short time*

?ora?Tsr thehh juote ^4 deffuaers were pot dirked

thr^ph entra^tore^ quo belt «ontn « o, ) th^re 
■ / ’ j

wer* no ae^d of th^i r clwUHy for at least three months

uciiortuiixz p.ilc^r one m - vi nt
X” <kO

as a have iaduetriid pe^ae her ,they
z ■ /

ar- -‘b f ^oo-r.ciV^ mustri^ onr<*■•■';t/ n of
fi / / / —

the ^a tjW uuZ^i* 1 br r imctlCt ie- V *4 -. mbordtn^Le z ■
hv ; j th® ,4nole/trioil^ aecishi si '.r^n tat la
/

Ph. Lash su w.(0 /.^wa hv t exc^t vcriiic^ti n,ahiBinr

■ th; - t . / had &r u>jv a c- lr*at^ t> t ♦- no 1c* of

Ua vi . ■■■ ‘ /-z p. c. •/ have c nd . ny he n tow^ri.i tn sir

complain t«. .-.T • A 1 : •

/ ^ow th* e nvre at ie trj*n. t 4 e 1 e h, a iial

g-r X-x--'- t & a 1 .^r ra.

5). .; ere no ««1 tin ilet -e n t ^tt



W OH EKS UNITE

HISSAR TEXTILE MILLS WORKERS UNION,
Redd. No 40 NAGORI GATE,

HISSAR.

Ud Ifo.--------- _ „ Dated - . . .195
i- . . 

fair deal* Th* over whelain SajoHty la not iven work equally 

when v r Union repreecuto i/e had ®< <u way raoueet for 

ex*^i nlr*£ of Balli He^eter, wnich always la with the Me trite 

tnay are rafua^%

The condition In reelin^ la worst, alaoat all the wo iters 

are 4v«n r- harily for na or to elno# h rat January, 

iu® t no -ork i * the department they *re tneieferrH t other 

depart *nte la the month of P^t^ab^r mH Ocb&bertBut al ' of 

taao were called baok in me last a.ntht*t th*,t ti e ehrt Jain 

u^rela* hat tn* e >r ere dill fair ■* *

6) . On 9.1.1959 tn* raaneteient has info^wi pealing

wortera that iue to coming of a new con-windln a« Aim , the
I / /* ’ / V

in reeling a«p*r*^<it will be educed, %it will n® >p«n 

t > surplus relers f3 r tala SaoaK«B«it proposed that surplus 

reslern d apply tor tr^iain^ i< other rt n -e, the 

nfinatfsaant will -<y t >»e workers % . 45/- pe son th for t 

p*rtod«

Aocorlln to tn tlwcuwri rr; of the 15th In :1rC Labour 

Confermo » the foployerr hrve no right t? intr^ iuc* ech^e 

of rati naliaatlon, unices It la dlaauaa d prop^ri ‘ by the 

repreeen -^*1 • or the ^nn 4^‘n^ ^ni the ^rken-t ahd the
. (> a a. . - : . V ;r

ami ^adt lo t> a ♦«i»t o ndlUon Ot service of won-.er 

•noaid not be ahmired*

Tut ae I have amtlonad ttoo/« tn* ©aha 1^ 

that undt m w* *11* be 10 road t: real at vis unfair

labour practice*

7) . The aiaBa^eEeftt is trvlr to Increase tnree el see in every 
'A 1' \\

ehift« I - thia -re will v- erf^ot^ v\*ry ba Uy
■ \ \

inis 1 al«k> one type o; rati inailerti •• whl nr-y h^>.'e no 

r. .'-.; V Intraduc” d-souesi a «^ad * >\ •' and erat : n^



In th# IftSt I point out Wat the r»ana<eaeat of Hlaear 

Textile MIX Ie tent upon area tin « oriBis It^thw Mill,they 

are XJ lu< atrae^*- upon 'he workers* hey e-e not taking into 

cmslaeratUn any i^ciax^c or tn# 15 th uni 16tn Latour 

C nf raw they art violating code of di a alpline*

In tn# detailed above the worker® »*»e no

other ouuree l$ft open before t^aa, th*n to atru ani only 

etjv gle If tn# labour department failed to intervene 

effectively*

I h>p* you have aaseeaet tue situation frox ur 

doeua ata ahi oh numbered nearly tuo doeen alonr with detailed 

ca^» thia letter will throw a»r« li^ht on the hep min.® 

in v.e M. r ax tile Milla*

in errly notion In t la aituati n is reducettd*

Toure faithfully.

Q^erel ecret^ry. 

C*C* to t« 

!• Latour Co&Meaioaer, Anbale*

2. Latour ^inlater. "han il wrh

3. A.l.l.u*c* 4 **0Ka had. Kww lelhl

4* p*I* * C* ^T.^ad. Juilundnre

5* L t»ur Inap cto rt -hiw«*ni

6, -n. Gulx^HL. Lal Nanda Uaioa Labour Mulat^r. :$£»

7. n* Partin Min/^ ? 4ro« Chie; Mnlater,?unj^bt ThodlK;arh 

8* Akta Uni n, iahan «ajt Dalbi*
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WOHUS UNITE

HISSAR TEXTILE MILLS WORKERS UNION
/ V v NAGORI GATE,
Regd, No 40

def Ho-
The General Manager, 

Hissar Textile Mill

Subject:- Introduction of rationalization Reeling hepartne.it,.

Bear Sir,
In reference "to your notice exhibited inside the Mills on 9.1.5^,m

this connection i wuia like to draw your attention towards tne discussion

of the 15th Indian Labour Conference held in BelnL on 11,12th July,1957

According to those discussions trie employers cannot introduce any st erne 

whi ch mi ght r esul t in un ©mplo ym eri t.

According to the ’Model agreement to guide employers in regard to 

Hati nalization’ you have to see that
•* t.

a) There should be no retrenchment or loss of earnings of tne existing 
employees.

b) There should be of ah equitable sharing of benefit of rationalisation 
b etween tne communi ty.

e) There should De a proper assessment of woik load by experts.

To carry out tne senate m tne light of above mentioned guiding 

principles, they have suggested that une management should prepare shhemes 

give reasonable notice to the Union, discuss scheme with the Union 

Representative, /ive then full infoimation concerning the schemes and then 

deciae tne question.

But unfortunately tne management now-a-Uays is not thinking in terns 

of ooope ation a^d fair deal.

Your above mention .d notice is against the discussion of the 15th

Labour Conference pnd will create more unrest in the woikers. 1, thereto re,

request that tne notice mentioned above may kindly be withdrawn forthwith

so that already disturbed industrial

C. C. to

peace msy not be got disturbed more. 
Yours faithfully,

General Secy
1 .Lacour Insp ecH r, Bhiwani
2 .Labour 0ffi cer,Bniw^i
J.Labour Commissioner, Amusia. 4.Labour Minister Chandigarh
5 .Lacour Minister,hdw Belli b. B. C.Hiss^r.7. Chief Mixlister, Chandigarh
8. A.I. T.U. C.New Belhi 9. P.T.U.C. Jullundur.

hepartne.it


n>5TT^T HZ, qf?qT,

Hef. No. KM3U/D.C.M./7/59.
4^

Subjec4< failure *6 implemen4 collective 
se*4leiien4 da4ed 14-12-56 regarding 
paythen* at Ibnus and certain o4hfr 
an ++er^< -

—I Ml. — rl

... * - Will you kindly refer + o 4he correspondence
ree + Lng wi+h our le++er No. 01U/D.C.« ./279/5B, da4ed 24-11-’58 * “•* •»
on +he aoove suc-jec4? .in this connection we have regretfully 

4o observe +ha4 despite the u4mo«t accomodation and patience 

shown by 4he workmen, the Company has in a most calculated 

and s+udied manner failed 40 discharge i4s ooliga4ions 4o +he 

workers. The Union has during this period explored all availabl 

avenues x of a peaceful settlement. i+ knocked the doors of 4h( 

3+a4e Administration^ 4ne Svalu?)4ion and Implementation meeting 

a+ 4he local a« well as a4 4he Cen4ral level. I4 has been 

carrying on egi4a4Lon s4ric4ly in a peaceful and con<»+i4u4ioncZ 

manner, making repea*ed appeals 4o 4he management as well as to 

4he Go/ernmen4 4o secure jUBtioe for 4he workers.

• e regr :4, however, 4ha4 4he management h^s 

+ „ken 4 a Rign of weakness on cur part. Cn 4he o*her

hand t e Laoour machinery of 4he *l4a*e Administration has 

found i4self entirely incepaole of handling the si4ua4ion 

firmly and corree4iyt The management, taking advantage of 

cur koennar?i 4c maintain industrial peace, has during +his 

period been resorting *o all «or4s of unfair and illegal 

labour prao4ice«. I4 has paralyed 4he funo4 toning of 4he 
Works Comni+ + ee-’, bla+an*ly a*+emp*M +o subver t basic +rade
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Union rights of workers by resor+ing *o vioHmiza+Lon of 

leading *rade union workers and by denying +o +he workers *he 

righ* cf being repregen+ed by a Union enjoying +he allegiance 

of an overwhelming majority of *he opera*!veg# ■* -*
In Ahe above circumg+uncag, we find there is no 

o*her al+ern^4ive lef* +o * he workmen but *o embark on the 

path of struggle *o safeguard +heir in*ere©*g.

Please +ake no+e *ha+ *he responsibility for the 

consequence© of any such s*ep will henceforward lie squarely 

on your shoulders# x

Yours faithfully,

(Asha Rum) 
for General oecre+ury.

Copies for informa+ion *o:- •w <*■
(1) The Manager, Twatun*ra Ihara* Milla, 

Najaf Garh Road, New Delhi;

(ii) The Conciliation Officer, 
Delhi Adminis*ra*iont Delhi;

I
11!) The Chairman, 

Labour Advisory Board, 
Delhi; \

!▼) The Secretary +o +he G vernmen* of India, 
Depar*men+ of Labour, Delhi;

▼) The Chief Commissioner, Delhi;

vi) The General Secre*ary, 
All India Trude Union,Congress, 
4-Ashoka Road, New Delhi;

▼ii) The Secretary, 
Provincial Trade Union Congress, 
l-C/33. Rohtak Rood, New Delhi;

▼iii) The Secret ary, 
Delhi ^rade Union Council, \
Ka4ra Shahanshah!, 
Chandni Chowk, Delhi. \
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“ ROLE AND STATUS OF A WELFARE OFFICER IN PERSONNEL 
MANAGEMENT AND HOW FAR HE CAN FUNCTION ADEQUATELY 
AS A MANAGEMENT PAID EMPLOYEE ”

( Paper read at a Seminar programme on 20th September 1958 )

By ; B. A. Pinto, ( Student - Industrial Relations & Labour Welfare Group, 
Tata Institute of Social Sciences. )

Books referred: \

1. Watkins : Labour Management Industry
2. C. Myers : Industrial Relations in India.
3. J Q. C. Brown : The Social Psychology of Industiy.
4. The Factories Act, 1948.
5. Dr, Moorthy’s article in the Journal, ‘Management Executive’.

As an introduction allow me to say, 
that the problem of industrial relations 
is an outcome of the Industrial Revolu
tion. The pattern of human relations is 
changed.' With the radical economic 
and social changes an old order was 
uprooted in which everybody had a fixed 
place in a transparent social system. 
Life and its institutions came to be 
organised on a more impersonal level. 
What a man did, how he did it, whether 
he succeeded or whether he failed was 
entirely his own affair. That this 
principle furthered the process of indi

vidualisation is obvious, and is always 
mentioned as an important item on the 
credit side of modern culture. But it is 
in this very isolation of modern man 
that we must seek for many of the 
answers to the problem of industrial 
unrest, increasing neurosis and crime, 
and the lack of meaning in the lives of 
many people to-day. No doubt it 
has a good deal to do with the success of 
totalitarian groups which, however 
spurious their claims are able to offer 
emotional security and comradeship.
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We in India to-day, have come 
to accept the new machine industry as a 
necessary agency in the creation of greater 
material wellbeing but at the same time 
we wish to avoid the pit-fails of the 
West. We have therefore, embraced 
the concept of the Welfare State in which 
social justice, equality of opportunity, 
and a more equitable distribution of the 

• products of industry is our goal. 
To accomplish this and more, smooth 
and harmonious industrial relations 
become a compelling necessity. This 
brings me to the main subject of my 
study-the role of the Personnel or 
Welfare Officer in doing the task.

The management of personnel has 
developed for the primary purpose of 
dealing with the neglected human forces 
in industry and business, seeking always 
that degree of co-ordination between 
mechanical and human elements which 
will not only result in the required degree 
of efficiency but also assure the prevalance 
of equity in the whole scheme of employ
ment relations. To the attainment of 

'these ends, proper co-ordination of 
mechanical and human factors is 
indispensable.

Welfare work has been defined by 
Watkins in his book “ Labour Manage
ment in Industry” as “comprising any 
plans and activities designed to improve 
the social and intellectual status of 
employees over and above the wages 
paid, which are not an absolutely 
necessary obligation of the industry nor 
required by law. ’ ‘ The vital role of the ’ 
Personnel or Welfare Officer highlights 
the problems and possibilities of more 
effective utilisation of human resources 
in Indian Industry. In India, the

Factory Act of 1918 required the appoint 
ment of a Welfare Officer for every 
factory employing more than 500 workers 
and prescribed his qualifications. The 
term “ labour welfare suggests the 
difference between the concfept embodied 
in the Law and the Personnel Officer 
appointed on management initiative as 
part of Management staff. The duties 
and responsibilities of Welfare Officers 
were structured by various Govt, rules 
and regulations. They were expected to 
see that the provisions of the act relating 
to labour welfare and working conditions 
were observed by Management and that 
grievances of workers were promptly 
settled or redressed. This class of 
professional men were to be selected by 
Management from among those who had 
earlier qualified in recognised institutions 
of Welfare training as the Tata Institute 
of Social Sciences. The role of the 
Welfare Officer and his training were 
therefore prescribed in a manner unheard 
of in the Industrial countries of the West.

Distinction between a Personnel 
Officer and a Welfare Officer :

The distinction is probably best 
brought out by an analogy - The Welfare 
Officer occupies the position of a house - 
wife - he does the baby-sitting, suprin- 
tends working conditions, maintains 
amity, and smoothens out discords and 
dissensions within the house whereas the 
overall control, the formulation of proce
dure and policy is left to the “Personnel 
Male”. Mr. Myers therefore says in his 
book “ Industrial Relations in India ” 
“There is a fundamental difference 
between thinking in India and in U. S. 
concerning the function of the Welfare
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Officer”. The Indian theory of his 
function is that he is a kind of “third 
force” or “independent liasion officer” 
between the conflicting groups of 
Management and labour. In the United 
States and the West, the Industrial 
Relations Officer is advisory of staff to 
line management - he is definitely iden
tified with management and has no 
neutral status. It is his duty to advise 
Management as well as employees on any 
phase of industrial relations policy or 
procedure of the Company, for which he 
works. He exercises his function at all 
Management and staff levels. On the 
other hand, although employed by and 
answerable to Management the Welfare 
Officer is supposed to occupy a middle 
ground between workers and Management 
and to interpret each to the other. If, 
for a brief moment we examine the 
Bombay Welfare Officers Rules 1952, we 
find that his duties are not confined 
solely to Welfare but include Industrial 
Relations and Personnel Management as 
well.

He performs Personnel functions 
when he promotes relations between 
factory management and workers which 
will ensure production efficiency as well 
as amelioration in the working conditions 
and helps the workers to adjust and adapt 
themselves to their working environment. 
Secondly, when he encourages the 
formation of workers and Joint Produc
tion Committees, Co-operative Societies 
and Safety First and Welfare Committees 
and supervises their working. Thirdly, 
when he advises management on ques
tions relating to training of new starters, 
apprentices, workers on transfer and 
promotion, regulations in respect of leave 
with wages and other leave privileges 

and the supervision and control of notice
board and information bulletins.

He is a purely welfare officer when 
he advises and assists factory manage
ment in the provision of amenities, such 
as canteens, shelters for rest, creches, 
adequate latrine facilities, drinking w ater, 
sickness and benevolent scheme payments 
and gratuity payments. In this capacity 
he also advises factory management in 
providing housing facilities, food stuffs 
and recreational facilities to the workers 
and generaly promotes their well-being.

The following duties may be listed 
under the Industrial Relations head :

( i ) to establish contacts and hold 
consultations with a view to maintaining 
harmonious relations between the factory 
management and workers.

(ii) to bring to the notice of the 
factory management the grievances of 
the workers, individual as well as 
collective with a view to securing their 
expeditious redress.

(iii) to watch industrial relations 
with a view to using his influence to 
prevent a dispute arising and if a dispute 
does arise to help to bring about 
a settlement by persuasive efforts.

(iv) and lastly, to advise wmrkers 
against going on illegal strikes and the 
management against declaring illegal 
lockouts and to help in preventing 
antisocial activities.

We, therefore, realise that in India 
he occupies an office that is confusing. 
This rather anamolous position of the 
Welfare Officer has led to dissatisfaction
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and a certain amount of frustration. 
Many of them are of the opinion that 
they are not consulted by top manage
ment in formulating company labour 
policies or before taking actions which 
create new labour problems. A few feel 
that firms employ them merely to show 
them the most facile means of circum
venting the provisions of the factories 
Act and other state enactments. Indeed, 
some managements use welfare officers 
to carry out decisions which have already 
been made in consultation with the 
Personnel Officer and thereby give them 
no chance to negotiate an mediate. 
Since they are management paid and 
have an obligation to it, they feel it 
impossible for them to function adequa
tely and impartially according to the 
dictates of their reason and conscience.

This dilemma has led some to believe 
that it would be better if labour welfare 
officers were Govt, paid and appointed 
so as to give them an independent 
status. In point of fact, when the 
amended Factories Bill was being debated 
in the Constituent Assembly of India 
Mr. Upendranath Barman ( W, Bengal ) 
welcomed the idea of a statutory 
provision for Welfare officers, but his 
submission was that these officers should 
be Govt servants and not employees of 
the Occupiers. If the Welfare Officer 
be a direct employee of the Govt., it 
would have greater control over him and 
every defection on the part of the 
employer in the execution of the 
provisions prescribed would be at once 
reported enabling it to take adequate 
steps. But if the Welfare Officer be an 
employee of the Occupier he will have a 
pouble responsibility satisfying Govt. 

and pleasing Management - a position 
which is embarrassing and doubtful.

In the end, however, it was decided 
that he should be an employee of the 
Management but his appointment and 
dismissal will be subject to Govt, 
sanction.

I assert, that in taking this decision 
the Govt, acted wisely. A Welfare 
Officer should without doubt be a Mana
gement man - a necessary part af the 
Employer’s function. Labour Welfare 
Officers well recognise that they would 
have less influence with top Management 
if they were paid by Govt because they 
would not have trust of management 
and not be admitted to management 
Policy discussions. They would be 
looked upon as the “watch-dog” of 
Govt, and viewed always with suspicion. 
Surely none expect Welfare Officers to 
exercise police functions but rather to 
help and aid Management to find the 
right blending of business interests with 
human interests. As one of Manage
ment employees he is in direct contact 
with the Managing Agents and they listen 
to his advise before taking a position on 
a major grievance or demands raised by 
the union. To-day, he enjoys the 
position of a top status advisory and 
service officer. His voice on labour 
policies is invariably heard and 
respected.

But in the final analysis, it is not by 
whom the Welfare Officer is paid that 
really matters for his efficient functioning. 
It depends on the man himself to be 
guided by a spirit of service and the 
realisation that he has a mission to 
fulfil. There is so much in industry
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■which can be put right not by economic 
methods only, but by the right psycholo
gical approach. I belive, that the nation 
which first masters and applies the laws 
of psychology in industry, and which 
gives satisfaction and happiness in 
work and fellowship in purely human 
terms as well as economic well being, wil^ 
make an important contribution not 
only to its own prosperity and advance
ment, but also to that of other nations. 
The answer is, more humanity and 
humaneness in industry. Every man 
should be treated as a human being. A 
Welfare Officer or Personnel Officer, call 
him by what name you may is there for 
that and Only that. To my mind, he is 
nothing more or less than a specialist in 
“Management’1. He has to educate the 
man at the top as much as the man at 
the bottom.

•
In Industry, as everywhere else, 

personal relationship are reciprocal. 
Friendliness can start from any side, but 
if it starts from one side it must be 
answered by a positive response if it is 
to be of any lasting value. We all know 
how great the force of example is. The 
good example must come from men in 
higher places, especially, from those in 
authority against whom all suspicions are 
directed. Men invariably respond to 
genuine kindness but thy do not respond 
to a pose of kindness put on as a piece 
of good business. Working men are very 
good in distinguishing the genuine from 
the false

There is absolute need to-day 
of fairness and impartiality in industry 
and the responsibility rests primarily 
with the Welfare or Personnal Officer. 
He has to make judicial decisions every 
day, if not every hour. By being fair to 
workers you are also being fair to the

Management because unfairness discredits 
the whole Managment in the eyes of the 
operatives. As soon as the workers have 
lost faith in the justice of the Managment 
they throw away the whole code of 
morality at work. There are so many 
things which need fair treatment-the 
distribution of the load of work, the 
distribution of better paid or lower paid 
jobs in the same work-shop, the distribu
tion of overtime, the speed with which 
machines handled by men on piecework 
are repaired, and a thousand and one 
other things, and it is not enough that 
the Welfare Officer or the other execu
tives know that they are being fair-the 
workers themselves must have the same 
conviction. The Welfare Officer must 
explain to the workers the reasons for 
his decisions, talking their language and 
applying their idea of fairness. They are 
often not the same ideas as those of an 
intellectual; there is nothing theoretical 
about them They believe in equality of 
chances, and rewards related to work, 
effort and sacrifice. The worker of to-day 
regards himself more as a junior partner 
entitled to voice his opinions on all basic 
issues which involve conditions of work 
or the prospect of employment. The 
work-place in which his lot depends is 
his work place; it is a social unit of the 
first importance.

I have nearly done-it only remains 
for me to end in the words of the eight
eenth century politician and statesman 
Edmund Burke which contain the key to 
harmonious industrial relations “no men” 
he said “can act with confidence who do 
not act in concert; no men can act in 
concert who do not act with confidence, 
no men can act in confidence who are not 
bound together with common opinions, 
common affections and common in
terests ”
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. Dated* 2V+h Deo®noe^^x

Shri Gopi Nath ’Aman*,
Chairman, Latour Advisory loard, 
Delhi Administration, Delhi. /"

Cubjecti ispu+es between +he manhgemedts of certain 
Textile Mills and the work^n represented 
by this Organization regarding non
implementation of the Nainital Conference - 
Decisions etc.

Dear 7ir,

1 am directed to invite your -erious and urgent 

attention to the correspondence resting with this Union’s 

letter N©.OEU/Govt-300/5B, dated 8.12.58, on the aoove subject 

and to request you +o teke immediate steps to implement the. ' 

explicit assurance given to this organization that all i+e
/ 

complaints involving allegations of grave violation of the 

’Oode for Discipline* by the management of el hi Cloth Mills 

would be investigated by a sub-committee of the otate Imple

mentation Com i+tee, consisting of representatives of joth 

the parties. It is indeed highly regrettable that the 

Government has slackened its effort® to set up and function 

an investigation team, the moment the Jnim tock decieeon to 

suspend it® agitation, in the meantime the management have 

been left free to Indulge in all sorts of irregular and unfair 

la >our practice®,including unilateral and adverse changes in 

service and working condition® of workers, refusal to negotiate 

or deal with representative Union of workers, victimization of 

Union leaders and sympathisers, refusal to function the «cries 

Committee, etc. s a res Llt of worsening of labour management 

relations, many of *he most pressing and urgent issues like 

that of lonus for the year ending June 1958, remain unresolved 

and worker® are being subjected to undergo unprecedented 

hardships and privations, ^he situation ha® already 

assumed alarmin proportions. Ln the circumstances the 

inordinate delay on the p rt of the administration t0 take
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any positive steps to look in+o the grievances of the workers, 

cun only be described as t0+ally unjustified end reprehensible.

*he idea underlying the format ion of Evaluation and 

Implementation machinery is to investigate any breach of the 

provisions of the ’Code for discipline* the momen4 either of 

the parties bring* the matter to the notice of the Gcvermuent. 

This has been felt, to ue essential in the interests of 

maintenance of industrial peace and of continuity cf production 

"he present dispute has been before the dtate Administration 

for the be*t part of the Mst 4 months, without any concrete 

steps being adopted on its part +o subject it to a just 

solution. *hu« +he very idea of setting up an evaluation 

or implementation machinery is oeing reduced t© a mockery. 

It is, therefore, natural that the workers should like to be 

told withou4 any fur+her loss of time whether or not the 

Government is capable of taking action in time to prevent 

a major breach of industrial peace, or it will merely con+en+ 

itself by carrying out a ’post-mortem examination* of the 

dispute as in +he case of •premier Automobiles* dispute 

in om;ay.

strong are afloat suggesting that partisan

considerations totally unrelated to the merits of the dxspute 

are influencing the Government’s at+itude and ^olicies^in 

this important matter. erioar efforts are reported to be on 

to bring in the discredited 1N*JC Union into the dispute, 

although it has had no+hing to do with it all this time. This 

Union has been 4 he sole complainant from the very beginning. 

*o give representation t© Ahe INTbC on any contemplated 

investigation or enquiry team, would be highly improper, 

unjust and inimical ♦© the in+erest® of *he vast majority of 

the workers who*e unreserved allegiance this Union enjoys. 

.«e, therefore, take the opportunity t make it plain that this 

organization cannot under any circumstances consent to accept 

any nominee of the INTUC t0 in judgment over its action
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or policies, »e mu^t emphasize that *he pattern followed ty

♦he Central iv alnation and implement alien Division in investi

gating the ^re^oh of ’Code for Discipline’ in cbmjuy, Calcutta 

and o*her places should j« follwed s*rictly in Delhi tOo.

e renew our demand that the Jniop’s charges against the 

management should je investigated ty a committee consisting 

of one nominee eaoh of the central orgunisation to which the 

parties (i.e, this nion and the DCm management) are affiliated 

with an independent chairman t0 oe appointed by the Government.

the dispute is likely to take a serious turn any 

moment, we request that an interview may kindly ue granted to 

representatives of this Union urgently *o acquaint you with 

the situation.

Yours faithfully, *

( j.D.Joshi)
G2MERAL "ECREtkRY,

Copies fot’wrded for information * necessary action 
toi

1, *he lion’ule inis+er for Labour & Employment, Govt.
of India, New elhi.

*• ’hri .L.sehtfi, XA^ Joint secretary,Govt. of India,
-valuation t Implementation Division, inistry of 

Labour A Employment, New Delhi.

3. ’’’he General Eeore+ury, AITUC, 4-Ashoka Road,New elhi

4, The Secretary,Delhl irovincial trade ^nion Congress,
l-C/33 Rohtak .ioad, Delhi,

G GJiCRii^-RY
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The Director of Industries & Labour,
1-Rajpur Raid 
Delhi.

Dear Sir, 

Subject* Refusal t© implement ’Code for 
Discipline’ and continued breach of 
the same by *he management of Delhi 
Clo*F and Swat antra mar at Mils.

It i« my painful duty to address you on the a’oo /e 

subject for *he n+h time now. It is hoped that you have ho*' 

forgotten tha+ early this month the Union had been assured by 

the Government, Doth at the centre well as on the local 

level, that the Union’s charges involving grave and calculated 

violation of ’Code of Discipline* on the part of *he management 

of the Delhi Cloth Mills, would be subjected t© an impart a al 

investigation of a □peclal Suo-Committee of *he implementation 

Com l*tee ^et up oy the lelhi /Administration. The ma+tex’ had 

also been a subject-matter of repe ^ted discussion at the 

meetings of +he Labour Advisory Joard and the implementation 

Committee. At. these meetings the demand of *he Union’s 

□poke-man that the diole dispu+e may be investig ^ed Ly a 

Committee consisting of representatives of +he Central Crganise- 

♦ion to *h ich each of *he parties - t«e« the Union and +he 

Delhi Cloth tills management - are affiliated, was agreed to 

in principle.

Despite all these assurances and under*akings, the mAkxkx 
administration is adopting extremely dilatory atti+ude in the 

matter. It is highly unf air on the part of *he administration 

to sit tight on the natter aft er the workers have been lad 

into calling off their agitfc;tlon for implementation of the 

.......... 2
1
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•Code* ty holding out assurances referred +o a^ove.

*he Indifference now displayed by *he administration 

has emboldened the employers to carry on their ccmpilgn of kXbxxi 
and 

victimisation of trede union to rkers,/unfair labour practices. 

The workers are totally deprived by their basic ri^it to be **— -X
represented through their mcs t representative organisation^ and 

imposition of unilateral and high-handed decisions by the 

management has become an order of *he day. ^orkw Committee 

is in a w+a*e of virtual suspension for the last 4 months.

it is mop t surprising that despite full knowledge of 

the anarchie s+a+e of industrial relt tions in the Delhi Clo+h 

■and lwatan*ra iharat Mll^, the administration has adopted 

an altitude of silent wpec+ator of events. *he union has 

reasons to believe +hat partisan considerations, connected 

with the anxiety of +he ruling party *o foist its own labour 

organis *ion - i.e. tv • Indian National Trade Union Congress- 

on the worker** is responsible for its inaction during +he M st 

3 weeks. *he Union had sincerely oelievad that its voluntary 

action in pu*ting off *he token protest strike on +he 6t$ 

inst. will be appreciated by *he Government and Just toe secured 

for the workmen, mt these expectations now oeing 'relieved ty 

f-siO+a• - r .

I am dir c+ed ty the working Comaittee of the Union to 
place on rec.rd our emphatic protest and resentment at the 

breach of explicit understanding given *o *he Union regarding 

investigation and settlement of it** dispute wi*h the management. 

I am further required to convey to you the Union* w decision 

to resume i+s agitation^ suspended on 4-1 £-*58, wi+h 

immediate effect, a so aw to safeguard the workers* interests 

/vhich are being t • mpled over by 4he management.

Yours faithfully,

General secretly.
...3
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Copies forwarded for information and necessary action to<-

(1) Shri Hon* tie GU- Nanda,
^inxster for x-aboor a employment, 
Government of xndia, 
New Delhi;

(11) Ghri ii. L. «ehta, 
^valuation and implementation Divisxon, 
New Delhi;

(ill) Ghri Gopinath ’Aman*, 
Chairman, '

Labour Advisory joard, 
Delhi; /

A /

(It; General Oecre+ary, \
A/ All India *rade -n-cn Ccng~e^t 

4-Ashoka Road, New Delhi;

(▼) The Tecre*ary, 
irovlncial Committeef 
All India Trade bnion Congress, 
lAx/d.5- Roh*ak icad, Delhi; . I

(vi) Conciliation Officer, 
1-Hajpur Road, Delhi;

(vii) The Chief Commissioner, 
Delhi.

General Gecre**.*ry.
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HISS AR TEXTILE MILLS, HISSAR
Proprietors :

Delhi Cloth & General Mills Co. Ltd. Delhi.

We have to refer to your Charter of Demands bearing No. 
383/58, dated 2,3.13.58.

Please note that you have made a number of false allega
tions against the Management and one of the noteworthy item therein 
is that you are staging a protest Strike on 3rd of January 1959 on 
flimsy grounds, which if held, will be illegal and unjustified on 
the following facts

1. On 18.1.58 you entered into an agreement with the 
Managing Agents, who inspite of huge losses awarded Bonus in order 
to foster good relations between the Management and the workers, 
to -keep them satisfied and to improve upon the efficiency of the 
Mills. At that time it was agreed by you that in case it is not 
found possible to come to any mutual understanding on any matter of 
dispute the reports will be taken to constitutional means and there 
would be no joint action by the workers.

2. Your Notice of Strike is a ga inst the very letter and 
spirit of the decisions of the 16th Indian La hour Conference held 
at Naini Tai and consequent Code of Discipline for Industry and 
Code of Conduct.

3. Your responsible Office bearers and some other active 
workers are instigating workers for going on strike in the Kills. 
They are indulging in unlawful activities, like burning of effigies 
in front of the private residences of the Officers, intimidating 
and humiliating them, holding ugly and non-peaceful demonstrations, 
shouting rbusive and filthy slogans against the good names of the 
Mill Officers.

We hope that you will please take a realistic view of 
the situation and abstain your office bearers and workers from 
unlawful activities as above immediately. The Strike may also be 
avoided, but in case your office bearers and other active workers 
precipitate an illegal and unjustified strike the Management reserve 
the right to take suitable action against the participants.

Yours faithfully,



Copy to
/ J nt

Cl) All India Trade Union Congress, New Delhi.
(2) Secretary, Labour Department, Punjab, 

Chandigarh.
(3) Labour Commissioner, Punjab, Ambala Cantt.
(4) Labour Officer, Bhiwani.
(5) Labour Inspector, Prem Nagar, Hissar.
(6) The Ministry of Labour & Employment, 

Evaluation & Implementation Division, 
New Delhi.

(7) All India Organisation of Industrial ' 
Employers, 28, Ferozeshah Road, New Delhi.

(8) Textile Commissioner, Kanpur.
(9) The Managing Agents, D.C.M. Delhi.

PD/K. 
26/12.



Telegrams: “CLOTH” Telephone: 98

HISSAR TEXTILE MILLS, HISSAR
Proprietors :

Delhi Cloth & General Mills Co. Ltd. Delhi.

HISSAR,

No.:.................. REGISTERED Dated . . . . . . . . . . 2 7JDEC. 1358. . . . . . . . . . 295

The Labour Ccr«salotwr* 
unJeb*

haw to report that the risser Textile ills 
workers OnlM* Wieser* haw wWitted • Oerter of rwmnds Waring 
to* & tad >3*11*^* 9 copy of which has also Won
forwarded to yw. Wsideo a long list of dewnds the HaWo haw 
nade a of false allegations against the ^awgeaent ano one
of the noteworthy iteo is that tie t ntcm la stating a protest 
strifes on the 3rd of Jorwary 1$W in the Milla* Which* if hald* 
would W illegal and unjustified in view of the following fsetai-

1* On 1^*1* SR the aWw said raion entered into an 
errawant with ths ' swHw Meats* who instils of Was looses 
awarded Boms in order to foster good relations between the 
rsnagewnt and workers* to Wen thm satisfied snd to loprew 
v on the effioieney of the Fills* t that tl it wo * r^od by 
the tnlon that in ease it is not f^nd toss! ^s to sow to any 
wWsl under tending on any mtW of dispute th reewrae will 
W When to oowtiwtioml wans and there would fee no joint 
setion by the workers*

ft* flw notice of strike is against the wry letter 
and spirit of the decisions of the loth Indian UWr Conference 
held at Watai Tel and consequent Code of ‘ iwlpllne for Industry 
•nd the Cede of Conduct*

X already intimated the Union office Wafers ard 
sow other aetlw Union workers are Inst if sting workers for goinf 
on strike in the Mills on 3*le^« they are irdulflnf in unlawful 
activities like I urn i ne of effigies in front of the nrtwto 
residences of the uffleera* Intimidating ano hu lllatlng then* 
hdldln»g ugly and non-peaeeA)l dooone tret lone* shouting aWslw 
•nd filthy slogans*

wo hope that a realistic slew is taken by the tnlon
XXX XXXX XXXXXXXX 1 5 •; • -'W 1 TSU
sterpod by the t nloa and th a 3 trik* is avoided as well* Wt in 
case the 1 nice peooiyitete an Illegal and unjustified strike the 
Wmgsiiioot rewrw wo rl^t to teW wltable disel$lin»ry action 
e^sinat we psrtict|>»rts*

years faithfully*



Copy to i (1) The secretary to Goverment, Tunjab* 
Labour Wpartmnt, ^Migarh.

(S) he labour cme«rt Mwani.
(» The Labour Inapoetort rrew $•£«?> viaaar*
(4) The Teatile comiealoner, hn uf. 

TM nistrlot Hagletrate, llasar.
(6) The Superintendent of Foliert flaaar.
(7) The i nion Piniatry of Labour and sploy»entf 

evaluation and Implamantation ivlilon, 
Mm nelhl.

(F) 11 lrdia ereanieatlon of I? uatrial Tployera, 
^eroaebhdi Bead* Wev Delhi.

\z II ^r^de nor -'on. wi, rv : ' I 1.
(10) *he Managing Agenta, ^>0.^ VelM.
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MULL MAZDOOR
(RED FLAG)

BAPURAO JAGTAPfW•••A 
President

S. G. PATKAR f M.L.A. 
Gen. Secretary

UNION
Dalvi Building, 

Parel, Bombay 12. .
Tel. 6 3 674

December X9195 8.

The Secretary, 
Ministry of Labour

Dear 8irt
Subs- Unfair Labour Practice • Violation of 

_______________________________ Victimisation for trade union activity, 
• Shri Bhagwan Tawado of Madhav Mills.

Bombay,

1* Thia is to draw your urgent attention to one
■ore case of victimisation of trade union activist • Shri 
Bhagwan Tawadof a worker of the Madhav Mills here, by the 
■anagoaent of the Mill.
2. Shri Tawade was working in the Siring Department
of the Mill since over eight years past. He is today 46 
years of ago and his service in the Bill industry would 
add upto 21 years*



Contd. -2- Mill Mazdoor Union Bed Flag

2. The Madhav Mill, a Mundhra concern, is in serious
difficulties since over a year and a half past. We have 
represented to the Ministry earlier concerning the way the 
Mill is running. Since the beginning of the year the Mill 
is playing off a large section of its complement. In May 
the situation had worsened to such an extent that the Management 
had ceased to feed the preparatory departments with cotton, 
with the result that the succeeding processes and departments 
had been virtually paralysed. The entire Badali complement 
was axed. Finally the British India Corporation who owned 
the Mill had to dispose off in June their entire Dyehouse 
comprising bleaching, dyeing and processing departments to the 
Sassoon Spinning and Weaving Company of Shri Kavinchandra 
Mafatlal, The Management further could not get along with 
the old Manager Mr. Wilde, and he was replaced by Shri 
Mukherjee. Since then the position has deteriorated further. 
Over 26 per cent of the workers are being > regularly played 
off. Those who are being played off are not paid their play
off wages since four months past. The Provident Fund and the 
K.S.I.C. contributions deducted from the workers* wages were 
not made over to the Government as required under the relevent 
Acts, and the Collector of Bombay had to move in this month to 
recover the outstanding Provident Fund dues which we learn 
amounted to some fc.1,60,000.
3. The Management have further not made over to the
workers* Co-operative Credit Society, some fe.94,000/- deducted 
from the wages of the workers. These deductions were to be 
in payment of the loans taken by the workers from the Society. 
The result has been that the Society has ceased to grant any 
loans to its members since over two months past. The default 
has long been brought to the notice of the authorities 
concerned, but this has not led to any improvement in position, 
and the Mill still continues to be in default.

3
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4. Since August the Mill has been Committing defaults in
payments of even the earned wages of the workers* Thus the 
wages for August were paid in two instalments - on 13th and 
17th September instead of in one single payment on 10th. The 
wages for September were paid again in two instalments and 
subsequent to October 17thj the wages for October were paid by 
other Mills on November 9th, on account of the Divali Festival 
which was from November 10th to 12th. But this Mill paid a 
bare advance of fc.20/~ to its workers on November 10th, and the 
balance of wages were paid on November 29th. The Wages for 
November 1968 have not been paid even to this date.

You can imagine the exasperation caused to the 
workers by this, in these days of high prices.

■a 6. We do not go here into the other grievances of the
workers such as defective yxx yarn supplied to them which 
effects the earnings of the piece raters, the large number of 
play-offs in different departments etc.
6. On 12th Inst. Shri Bhagwan Ta wade and other workers
approached the Manager and then the General Manager for their 
wages* The General Manager told them that it would not be 
possible for him to give them any definite date. On this 
the workers asked the Manager some questions* Irritated by 
this the General Manager directed on 13th Inst* a charge sheet 
to be given to Shri Tawade. Shri Tawada submitted his reply 
and also produced witnesses* The enquiry that was first to 
be held on 16th Instant was however postponed to 22nd Inst, at 
3 P*M* On 22nd however the case was not taken up at the 
appointed time* Later at 5 p*m* Shri Tawade was suddenly 
summoned in the General Manager*s Office and was asked if he k 
had to add anything to his statement. Shri Tawade was refused 
permission ax to call in his witnesses and the enquiry was 
concluded on the basis of the statements of the Manager and 
the Labour Officer.



Day-before-yesterday on 24th Inst. Shri t Tawada was 
served with an order directing his immediate dismissal.

Shri Tawade was a prominent functionary of this Union In 
the said Mill. And he used to take a leading part In voicing the 
grievances of the workers before the Management.

It Is not surprising therefore that he was a constant 
eyesore to the Management who had twice sought. to get rid of him 
even before.

This Is yet another Instance of how selfseeking private ■ ■
enterprise who after ruining the Industrial concern under Its care 
In Its greed for profit, attacks anybody - more especially its 
employee - who seeks to oppose Its policies, expose Its wasteful 
management or defend his working and living conditions. Another 
Instance was that of Shri Fobert Gomes, a worker of India United 
Mills Ho.4, who was victimised in August last. We had represented 
his case to your Ministry on September 2nd and we have yet to hear 
of any action taken thereon.

We must emphasise that the acquieogance of the Govt, in 
the continued attack of the Millowners on the employment, wages and 
working conditions of the workers, and their tolerance of their 
violation of vital labour laws and tripartite agreements including 
the Code of Discipline is making the workers extremely sceptical of 
the utility of relying on the Government or the Tripartite 
machinery for defence of their vital interests and rights. You 
would agree that such a feeling is hardly congenial for the smooth 
development of the industry • much less for Industrial peace.

We would request you to register this case as yet another 
instance of unfair labour practice followed by the Millowners and 
violation of the Code of Discipline.

If you take any action on this, please let us know.
Thanking you,

Copy tot Yours faithfully,
1) Shri Shantllal Shah, Z Z1

Minister for Labour A Law, 
(8. G. Patkar, 

2) Shri S.A. Dange, M. L. A. )
General Secretary, AITUC, . GEMEEAL SECHETARY.
4 Ishok Road, NEW DELHI.
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HISSAR TEXTILE MILLS, HISSAR
Proprietors :

Delhi Cloth & General Mills Co. Ltd. Delhi.
HISSAR,

Dated . .............. 295 .

The General secretary, /
Ms ear Textile Mills orkers Union, /

tear sirt \ /
We are pained to write that Vor/the last about a week 

the office bearers of your Union have beW organising f Gate meetings 
at the end of each shift, delivering objectionable speeches, utter
ing filthy slogans, Instigating workers for going on strike and 
tyring to disturb the peace in the Mills as well as the Colony* It 
is further ssd that on ‘2. IP* SR in the ni/ht a meet Ing w^s held just 
in front of the Labour Gate by the office bearers of your Union* 
After delivering objectionable speeches they organised • procession 
and led it to the residence of Mistry Tashpal with his effigy. I e was 
hooted in a very bad way there and bls effigy was burnt in front of 
his ijuartor* Proper "sleeps* was performed and the procession was 
then led to the residence of the Mill labour Officer and in the same 
way he was also hooted, humiliated and Intimidated* Filthy ^nd un- 
becowlng slogans against the dignity of ristries and officers wire 
uttered* This con timed upto 1P-X in the night. Thus till late 
hours of night the peace of the whole Colony was disturbed and 
scenes of unruly mob prevailed*

The prominent participants in the above ugly demonstrations 
were 7 . Tek Chand, Senarsl Fas and Klshan Chand*

You will please appreciate that such ugly demonstrations 
on the part of your office bearers is a clear infringement of the 
Coch' of Iscljline* Such an attitude Is totally unbecoming, lx 
against good bhavlour, good noral and civil manners* Hugh actions 
can never bring good name to a Registered and responsible Organise* 
tlon like yours and are beyond the province of healthy Trade Unionism 
and cannot maintain p^aee in the Industry and develop and promote 
barmonlevs relations most essential in the present time especially 
when the ^extlle Industry Is passing threwgh a crisis*

we hope, you will kindly take appropriate action to 
ensure that the office bearers of ycur Union do not indulge in such 
unlawful actions* In ease such mi-practices are not immediately 
stopped we shell be compelled much against cur wishes to take 
disciplinary action against such workers who Indulge in such 
nefarious activities*

_ Y^rs faithfully,

FF/K. L*2x£.



Cory to: (1) The labour Commissioner, tunjab, 
Anbala Cantt.

C8) The Secretary to Government, Punjab, 
Labour Department, Chandigarh.

(3) The Labour Officer, Uh Iwan 1.

(4) The labour Inspector, rrem Ka germ Hlssar.
(6) The Deputy Commissioner, Hissar.
(6) The vperttendent of poliee, Flssar.
(7) The Textile Commissioner, Kanpur.

(8) The All India Organisation of Industrial Employers, 
Federation Fouse, Wew Delhi.

(9) The Managing Agents, D.C.F. Delhi.

, ku



S. G. PA TEAR
Gen. Secretary

bapurao jagtap 
President

.2ttc» 4? is
MULL MAZDOOR

(RED FLAG)
UNION

M.L.A

, M.L.A

Dalvi Building, 
Parel, Bombay 12.

Tel. 6 3 674

December 10, j

Shri Gulzarilal NandaJi,
Union Minister for Labour & Employment, 
Ministry of labour, 
Government of India, 
NEW DELHI.

Dear Sir,

!• The conditions In the textile Industry of this
centre have been laid before you in a number of 
communications addressed to you over the year past by 
this Union, the Anti-Unemployment Samitl here and the 
A11-Indla Textile Committee of the A.I.T.U.C.

Despite all these representations there has 
been no improvement in the overall situation from the 
point of view of labour* Rather it has deteriorated 
continuously over this period, and bids fair to 
deteriorate even further*

frustrated, the textile workers Joined in the 
protest action of July 25th last organised by the Joint 
Action Council of all the trade unions in the City.

It was hoped that the protest would at least 
serve to draw the attention of the authorities concerned 
to the unbearable plignt in which over te two lakhs working 
in the industry here have been thrown, and impress upon 
them the urgent need for effective Intervention so as to 
bring some relief.
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We regret to tare to state that the expectation has 
not coca te true*
2. When tiie representatives of AXT9C and other trade
union Centres demanded at ha ini tai the immediate setting up 
of an export Committee to probe into the growing closures and 
the unemployment caused thereby, they expected that such a 
Cornel ttoe would study the closures with a view to recommemdimg 
measures towards their Immediate reopening*

Instead the Committee brought out a report upholding 
the Millowners* case for rati wall cation and modernisation of 
Killa, and recommending a series of concessions to the Industry 
and left the workers to look forward to the establishment of 
the statutory autonomous corporation which It recommended to 
take over and run the closed concerns*

taen before the Committee could submit its final 
report, and acting on their inter la reeoraendations the 
Govern®ent hastened to bring forth a measure te rationalise 
the entire structure of excise duties, so as to give a further 
relief of Rs*6*S crores to the industry, thus bringing the 
relief in these duties extended to the industry in this year 
to hs*20.5 crores* lotion on other roecaMOdatlcM too 
followed on the heels of this, and a number of concessions 
followed in quick succession • abolit1cm of export duties, 
reduction in freights, permission to reserve five per cent of 
the foreign exchange earned on experts for necessary inports, 
postponing the decision to raise the Provident Fund 
contribution free 63$ as at present to 8-1/3$, reduction of 
the obligatory minimum of customary export to be adhered to by 
Mills seeking to in*tai automatic looms for manufacture of 
cloth for export from 87t$ as fixed before to 50 per cent, 
liberal facilities for the import of new machin«ry • paxtiaxixx 
particularly automatic looms, ch^ap credit facilities etc. etc*
3* With these concessions one would expect the crisis
in the industry to lift, and the suffering of the workers to 
end*

. X

The Millowncrs however seem to bo bent on utilising 
it fully* Hawing won the tax and other concessions they sees 
to be intent now on exploiting it further to eut the wages of 
the workers, and introduce full-dress rationalisation in the 
industry*

having Imposed the wage cut at thulia, Am&lner, 
8 he la pur and other aofussil centres In the State* the 
killowner a* Association here is now striving to impose it in 
the City Mills*

in application for a 33 per cent cut in the $*A* 
paid to the City workers has already beer, made to the 
Industrial Court, and is fixed for Marine from 22nd Inst*
4* A virtual rationalisation offensive is opened in a
number of City Mills*

The Bombay Hills, we say add here, have all along 
been rationalising since ten years past, and a sixesbls 
portion of equipment has already been modernised in a number 
of City 1 ills* but the rationalisation schemes so far 
invariably concerned mainly the smaller departments, such as 
Winding, carping, Siting, Bleaching etc* In the nase of
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crisis the ^illowners are now trying to taka these achene to 
the bigger departments such as spinning and wearing* In 
Merarjee Cokuldas the existing two side ay stem in the King 
Department is sought to be replaced by four aides, with every 
aider being required to attend to double the number of spindles* 
Sone four months past some ISC Ciders were discharged from the 
Mill* Two months later another batci of 130 was again sent 
out • a direct corollary of the change being affected*

la Moving Department of the sane sill, changes have 
been effected last month* The worker who thus, far gave 10 
•deliveries* and received hs*42*£W as his wages is now being 
asked to give 20 ’deliveries* for Bs*S6*S2nP* Again, in the 
sane Departwat, a batch of two gave 20 deliveries and each 
received a wago of hs*42*26nl• low eact of thee is being 
asked to give 14 deliveries against a wage of Ms. 52/*

These changes have boon effected on November 4th and 
govenber 1st respectively* The result • tan hands are 
working today in each sAft in place of the 14 that worked 
earlier*

In Finlays, the ’four sides’ system has been 
introduced in the splnnixu department in December last* 
Workers attending to 360 spindles have now to tend 720 anaer 
the change, and these attending to 500 ha vs now to look after 
1,000* ^oeo 125 heads were retrenched in the three shifts, 
as a result of the change*

In Combing, where only two years back, a change fro* 
two to four machines per worker sent 36 workers cut of the 
Mill, it is now proposed to assign 6 sMhimes per worker*

In binding in ths same mill the assignment has 
increased fro* 12 spindles to 18 per Minder as fro* December 
last* This would render 36 woven workers in the Department, 
surplus*

In the heeling xctlon 88 women workers have been 
discharged in September last* last year, another batch of 
100 was sent out from the same department*

In Moving in the saw mill it is proposed to raise the 
assignment from 2 to 4 machines per worker• This would render 
soma 30 to 40 hands, surplus*

In 31 chi nr and Folding it is proposed to retrench 
sone 260 hands in the throe shifts together*

a notice was put up to tnls effect on the Mill gate, 
and negotiations are in progross, wo understand, at present 
between the Mill and the Representative Union concerning this*

In Weaving the existing two loom assignment is pxspm 
proposed to be replaced by 4 loom* Soma 372 are expected to 
be thrown out, as a result of this change*

we may adJ here that the Mill had tried to introduce 
this change in 1264* The ease however had later to be 
withdrawn at the Appellate Tribunal stage* The same scheme, 
now, is sought to be revived*

In the Indi* United Croup of Mills ^hich till before 
the alleged ’crisis’ mp^oyed some 13,000 workers, sc bees are 
afoot foi large scale retrenchment of workers* On November 
13th, 282 hands from Weaving and Winding sections of Ko*4 Mill, 
and 600 from Spinning and winding sections of Mills ^o•2 a 3
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vara retrenched. JUjther etl from the Spinning taction of
Mills 2 4 3 and 175 fro* Weaving section of Mill ^o.4 are 
served with notices, effective as from 25th Inst.

In Mill Ko.fi of the same group there is reported to 
be a proposal to close down the entire 3rd shift. Those from 
the we^vinr section that may ba MMMd uneeployod as a result 
of this, are proposed to be absorbed by reducing the assignment 
in the other two shifts free 6 to 4 looms per worker. But 
some 700 from Spinning and other sections will have to join the 
rank of those on the streets.

In Kg.1 Mill • the birgest unit • some SCO are 
expected to have been retrenched in the four months past.

It is reported that the Management are considering 
proposals to effect a reauction in the complement of the Mills 
to the extent of some r,OCO.

Instances of similar increases in workload and 
rationalisation can be cited from the Kohinoor, the Simplex - 
all prosperous units.

We would like to know whether this offensive is not 
in start violation of the Delhi Tripartite igroement of 1CS7 
on rationalisation.

6. With an eye on rationalisation the Mills have been 
picking on every thing that can help them to reduce the 
strength of worker. ** here in instance the
recent amendment the Fillowners made to their Standing Orders, 
which permits compulsory retrenchment of workers • male workers 
at the age of 63 and women workers at 5C. You are aware that 
at the rocemt meeting of the tripartite standing Committee in 
Bombay, which considered this question no agreement could be 
secured on fixing any age for compulsory retirement, and it was 
felt unfair to make such a provision when the employers are not 
ready for an oldage pension system. The Industrial Tribunal 
which considered this cm an application from the Mill owners 
also expressed similar feelings though finally it gave an award 
favourable to the ill owners. Taking advantage of the award
the kllleuners have noliterally started hounding the aged 
workers from the kills. Scores of notices have been issued 
last month • the first after the amendment • in every kill, and 
the process is continuing this month as well.

You can imagine the panic caused by this, in the aged 
workers, since in a number of eases the ago entered in the Mill 
registers is not the correct age, ana the worker has no proof 
concerning the correct one, should ho wish to challenge any 
wrong issue of such notice.

3. The account year IPS? is now virtually at an end. But
workers have not received their annual bonus for 1957 so far.

We do not propose here to <o into all aspects of the mo 
workers* longstanding grievance over their bonus. but we must 
add that since over two months past the wo? kers have been 
agitating for the declaration of the bonus. lut the kilxowners 
have observed a studied silence concerning so vitlal a question. 
Baturally the workers are apprehensive that the Pillowners 
propose to deprive them of their bonus, in the name oi the 
•crisis* in the industry.
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7. The workers* grievances are numerous and are assuming
an urgent character. Fro* Mill after Mill, complaints are 
flooding our office * complaints concerning defect Ive material 
supplied to the workers which affects the earnings of the 
pieeo-raters. the high handed attitude of the ©f leers, the 
mischievous issue in large numbers of charge sheets, warnings 
and oven suspension orders, the general harassment of the 
workers and the victimisation of trade union activists etc* 
etc. The policy of the Millewn*ra and the State Government 
does not allow us to settle any of those grievances through 
either negotiations or adjudication with the result that 

‘grievances can not be redreased in the natural way, and 
discontent continues to nount.

B. The workers cun hardly accept that the Mills are
continuing the attack on their Jobs, wagos and service 
conditions to fight the alleged oriels. With the change in 
situation and the concessions given by the Government the 
industry has largely overcome its difficulties, and the crisis 
is now a thint of the past. The recent address by the Union 
Minister for Coeacree and Industry to the Tortile Consultative 
Board Indicates that there is substantial improvement in the 
posit!cmi of the Mills, that the current production is being 
fully lifted, ana that the stocks with the tills represent the 
backlog the industry has been carrying.

The workers can hardly believe that the Bombay Mills 
can not pay the existing scales of D.a. when they knew that 
oven with those scales the Fills hero have competed successfully 
with their upccur/ r> rivals and made huge profits in the 
decade p^st, th^t the reduction in the excise duty has yielded 
then a savin* that can fully make for the amount they parade 
they will save by the proposed cut, and the recent 10% fall in 
the prices of *<ay varieties of raw cotton will enable them to 
save substantially in their costs which according to their own 
admissions come to over 60 per cent of the total manufacturing 
costs.

ihe continued attack is therefore naturally 
interpreted by them as a calculated policy to resist the 
workers* decane for a wage rise and to introduce full-dress 
rational!action so as to yield them a permanent advantage.
f. Mo regret to have to note that in this one-sided war
the workers have not received any assistance fro* the Government 
- either the State or the Union. While the MiUownars have 
been conceded crores in taxes and liberal concessions in every 
field, the workers have net been ensured in practice, even the 
benefit of the positive features of the unanimously accepted 
Tripartite Agreements. Mather they have witnessed the recent 
policies and measures negating many of these. In instance we 
may cite the Expert Commit tee* s recommendations concerning 
modernisat Ion and rationalisation, whieb have only served to 
give the much needed moral sanction to the Killowners* case on 
this. By accepting the recommend xtions the Government have 
now theasalvaa opened the ^atms for the offensive and buried 
deep the spirit of the Delhi Tripartite Agreement.

The Central Wage Board was constituted in March 1957. 
One and half year has passed since then, and the Board is yet 
nowhere near the end of their labour. When tills was raised 
recently in the Loksabha the Dy. labour riuis-er replied that 
the Board had dec idea to hasten slowly in view of the 
•conditions in the industry* • You may be aware cTthat an 
application of the hepresmutative Union here for a Wage rise 
made before the constitution of the Board has been adjourned 
indefinitely by the Industrial Court after the Board was sot
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up for the encutry. The same Court hse however now admitted 
the Mi 11 owners’ application for a cut in Dearness Allowance 
and its bearing is in progress.

The workers naturally find it 
this discrimination.

difficult to swallow

Wo have referred above to the numerous concessions 
given by the Cover nmnt to the industry on the recommendations 
of the Expert Committee. I he only recommendation positive
free the workers’ point of view concerning formation an 
autonomous Corporation to take ever and run the closed concerns, 
was however rejected • Another recommendation concerning the
amendment to tne Industries let so as to enable taking over of 
concerns without their necessarily having to go through 
eireuitious liquidation proceedings was quietly dropped. The 
2,200 workers of the Dhanraj Mill unemployed since •June 22nd 
on which cate tne mill closed aownt wno were to be the direct 
beneficiaries of the recommendation, would now have to wait 
till the Kill completes the tortuitious proceedings before any 
step could be taken in tne nor^l way to reopen the Mill.

The Committee had further recommended that Mills 
taken over by the Government should run on the same terms and 
conditions as units under private sunage&ent• Trampling on 
the spirit of this however the State Government have enacted 
lately a legislation which puts all concerns taken over or even 
newly started in the name of unemployment relief beyond tne 
scope of labour legislations and permits their running even 
with wago cuts, if necessary.

The Expert Committee had categorically observed that 
given necessary conditions the success of textile concern is 
either made or marred by the management. It has also averred 
that mismanagement was one of the principal factors responsible 
for the present conditions in the industry. You can imagine 
therefore the bitterness of the workers who see the Millowners 
who brought about the ruination of their concerns many times 
through criminal malpractices • and thus dealt a blow at the 
economy of the country, who in a number of cases robbed thee 
of their Provident Fund and other dues, balances of their 
Co-operative Credit Societies and even their earned wares being 
favoured with one concession after another, while they who 
fulfilled and overfulfilled the Flan targets much ahead of time 
being offered unemployment, wago cuts and buck-breaking 
workload through rationalisation.

IC. The total effect of all this is that the workers are 
getting increasingly convinced that the Mill mere mean to carry 
this war to its logical end, and the Government can not bo more 
than a silent spectator to their sufferings. May, they feel 
that even the Government policies are undergoing a change under 
pressure f*om the Millowners, and acquiring a reactionary nmnfcaedk 
content. Facts like the disclosure made by the Union Minister 
for Commerce and Industry that the Millown&rs did not look with 
favour on the expert Committee’s recommendation for the 
establishment of a Corporation to take over and run the closed 
concerns, and the Government’s rejection of the recommendation 
can not, you will agree, fail to inspire such feelings.

accent debates in Parliament concerning export 
promotion and automatic looms and the exhortation by the Union 
Minister for Commerce and Industry to the Ml 11 owners to follw 
the example of tne ^uto 4111s in modernising their plants ar* 
sufficient proof of this.

• •••* *.7
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Aether instance is that ths Government who at the 
Fifteenth Tripartite Joined with Labour in imposing vital 
restrictions on e»pio>ars seeking to introduce rationalisation 
later remained a silent witness when the employers opened their 
offensive in violation of ths agreement and have now themselves 
accepted Nationalisation without tears* as their set policy*

The workers who know that there can ho no mriojal 
rationalisation under the social systcn wo live in •withoot 
tears* , and who see every day scores of their breathren turned 
out of the kills with every Introduction of •change1t can not 
out feel that the words •without tears4 are intended to give 
thee only a false sense of security*

The workers are thus coring to the conclusion that 
they would have to bank an their own strength to fight thia 
offensive • that only a united struggle can help then to 
survive, and defend their position*

leu will agree that such a feeling in the workers 
can not ha congenial for either peace in ths industry, or its 
smooth progress*

The proposed cut in the Nearness Allowance, if it 
materialises, may well prove the last straw that ray break the 

. workers4 patience*
•* t.

From what we see hero, we feel that the workers would 
not fall to resist any such cut*

It is difficult to foresee what form the action would 
take in tnat event*

we are laying this before you in the hope that your 
intervention, oven at this staee, may bring sone improvement 
in the position*

If you take any action on this, please let ns knew* 

Thanking you,

Yours faithf

fl. 
vtamSSt

c*c* to:
1) Uhri X.h. Chav^n, 

The Chief Minister, 
The Government of Bocbay,

S) Shri 3bant 1 lai H* Shah, 
The Minister for Labour d Law, 
The government of Bombay,

3) Com* G*a* yan^e, M*F«, 
Ths General Secretary, 
all India Trade I ulcn Congress, 
4, Ashok rvoad, Hhs .

4) The General Secretary, 
The Bombay State Com&ittee of A* 
166, Khandelwal huvan, 
Dadabhai kavrojl Hoad,

3*G* Fat bar, 
GESkhAL SSCmXhl*

I.T.U*C.,
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From-— General Secretary, 
ihe/ZGholapur- Sjq^xxxxxgxxtaaxta 
Girani Kengar Union, 52, Murarrji Peth, 
Opp/ N.Gekill. Sholapur.
Shoi spur.

To,

v Ths Hon’ble Shri Shan til al aji Shah, 
. r: inis tar for labour & Law, TBombcy State,

Bombay.

'£ZSub---- Jaaxtfell.Labour Conditions in SU>ltpur City,
Sir,

We are herewith submitting the conditian of the Textile 
workex*s of Sholapur dty. The workers are at present pressed 
hard & their condition & living standared is going from bai- 
to worst. If the Gov«nnent will not intervene in this situation 
on , the workers will have to agitate for their physical 
existence 6 lively hood & this agitation mgy be disturb the 
pease of city 6 industry also.

There are five textile mills in the city & the condi
tion is follows.

1) The Vishnu Cotton kfg. Co. Ltd. The Laxmi Cotton 
hfg. Ltu. & iRe J a® Shri. Kanji tsintgji Lills. Ltd.

In all the above three Mills, the workers are getting 
reduced D.A. &. thus they have to suffer a loss of hs. 20 to 
22/ - permon th. LXxe to this reduction the workers are getting 
a cash payment of Hs.3 to 10 its. per mpnth after* deductions 
of L.F. & Grains. The Co-Operative So city dues are not being 
recovered, due to less psy. It rims so declared that Stay 
though all these Mills are running in loss & the concerns 
promised that the workers will not be reri trenched, the D*A. 
was reduced by the h.G.k eager Stagha, the representative 
Union, by an agreement with these concerns. But ignvring the 
promises, the proprietors are retrenching the workers, under 
the name of vuAluntayjr resignations* T^e programme of 
Rationalisation is rapidly undertaken & the workers throw 
out of emloyment •

The nepresenntative Union itself has accepted this, tat 
but not doing anything , d thus the workers are thrown out of 
emloyment legally the workers are not getting any retirement 
benifit , such as Gratuity. Due more thing to add & that is 
retreching employees by wgy of agreements with the 
representative bnion . ^aruinj< all ttoee Cottun
Ae strongly request th* Goverment to enquire in to the working 
g of t^Sv Wills along wi th ut 1 <e .
years* t»e are sure you will find the real things from such 
sn enquiry a thsn you may be able to do the needful.

2$ Regarding N.G.lills ( U.K.S.) wo have only to say
that the pay & D. A. should bo restored immediatly & Govt 
may retrench some of the spervisary staff, who in our opinion 
is superfines.

3) Bow regarding the famous Sholapur bpg < WVg. Co* xx 
Ltd. Regarding this mill we for the sake of the nation , 
pepole & industry request tax you for immediate strict 
supervision by the Goverment officials is necessary. Sommi's 
enquiry’s committees report is on the Goverment1 a favorable 
A before some two months back by the permission of the Hon’ble 
e High Court, Mill has been restarted • Workers are taken 
Wantonly* pay given to them at an very lower rats ■ also by 
changing designations, without any legal sene tian. The Mill 
has started & going on with only 1000 workers out of 6500 
workers. The D.&. given to them is at the rateof Rs. 1-^, 
that means rorkers is loosing a rupee per day. Moreover 
workman is taken without any seniority they are paid at a 
very meagre rate 6 mybady is asked to go home on any dty
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without any reson or so
It is reliably understood that the managenent is not 

at all ready to run both the mills is B.& C. mill, and they 
have determined to close down B* Mill permanently by sellinl 
tout the good heavy machinery, we have heard that Govt* 

as purchased the A Mils huge bulding and we propose that 
Govt* should install 2000 spinning looms & restart it as Mi 
its om conemm * There is good market for yarn in Sholapur

tee are sure that Govt* will 
all euggessions mentioned above & 
pease & promise liv ell wood to the 
city*

Thanking you* 
Dated 29-11-1958

Copy to,
Hon, bls Minister of Labour, 
of Central Goverment.
S.A* Dange, 
Udhawrao rati, M.L.A. 
Bombay, State , Bombay*

•erlously consider our 
will maintain Industrial 
workers of ths Sholapur

Yours Faithfully*
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Friendly agreement reached between M/s Rachhpal singh, 

Subezmanium and 3 their companions d th Mr. Shanti Swaroop 

of tne Hissor Textile Mills, Hissar,in the presence of / 

Shri J.D.Mehta, Latour Inspector, Hissar. /

1. That regret will be shown publicly by Mr. Shanti 

Sw^roop for the alleged naming of the Union office as 

Shadi Da ftar in the Drama.

2. That on the 21 tn March 1958 in the Mill colony M/s 

Tek chand and Sat Narain were beaten by some wo ikers. This 

incident will be condemned publicly by Mr. Shanti Swaroop 

and the workers M/s Pawan Kumar and Dharam Pal, who beat M/s 

Tek chand and Sat Narain would also express their regret 

for the incident.

3. The other alleged participants in the uarrel M/s 

Tilak Raj, Mel a Ram and Sheodan singh, will show their 

regret before M/s Te< chand and Sat Narain, for their 

negligence in their duty to check the nossible quarrel in 

their capacities of Mistries and Jemadars for their 

undesirable attitude.

4. Tnat the person responsible for the sad incident, 

Shri Bharat Kumar,will be given tne maximum punishment 

amounting to dismissal within one week’s time.

5. Tnat how some outsider’s of bad repute entered in the 

Mill premises, an investigation to tnis effect will be 

con du cted.

6. That Mr. Rachhpal singh will publicly express his 

regret for tne alleged abusive utterances used by the 

responsible lembers of the Union at the Gate meetings 

against the management.

7 & 8*.
This agreement is reached as friends and in their 

unofficial capaci ti es. The parties agree to honour the same 

in true spirit.

*7. That the Union will witndraw the strike notice



de ted 51*3*58 i. e* tne Union will not resort to strike 
I

on 5*4.58 as previously declared.

8. That parliementry and civilised lah^ua^e will 
v ; ...

be used in the meetings of the Union at the Mill Gate.

Sd. Shanti Sarup Sd. Racnhnal sinpjh



Settlement reached between the Renres^ntatives of the 

Union end the Managemmt of the Hissar Textile Mills, 

nissar, in connection with the evolving of the appropriatt 

machinery whi ch will xxxxx advise the Management in cases 

of individual grievances in the light of Memorandum of 

Settlement reached between the representatives of the 

Snployers sni the representatives of the employees, dated 

the 17th January, 1958.

It is agreed as follows

1. That 5 represen stives of the Union representing as 

under will be aut orised to aoproach and discu s the 

individual worker’s grievance if any with the Departmental 

Officers concerned

i. First shift - -1

ii. Second shift — 1

iii. Shi rd shift — 1

iv. tforkship, Electrical and 

General — 1

v. Permanent day — 1

2. Further 5 representatives of the Un^ n will be 
9 

authorised to discuss mutually any disputes or pending 

matters with the management of the Hissar Textile Mills. 

It was also assured by the Management that all the pending 

complaints, if any, would be ^disposed of within 10 days.

Sd. Racnh' al singh Sd. Shanti Sarup

2. 4.58



-3 JAN 1959
Telegrams : “CLOTH” Telephone : 98

HISSAR TEXTILE MILLS, HISSAR
Proprietors :

Delhi Cloth & General Mills Co. Ltd. Delhi.
HISSAR,

No.................. Dated ..... -ULB-.....-... ^5 .

The Labour Commissioner, /
Punjab, . , /
Ambala Caatt. \ / '
Dear Sir, /

In continuation of our letter No.HL/7/1107 6, dated 25.12.58, 
we have further to write that on 27.12.58 the Hissar Textile Mills 
Workers Union through their office bearers, Ws. Ram Lal, Banarsi 
Das and Kishan Chand, organised a gate meeting at 11 01 clock in 
the night and led the workers, uttering abusive and provocative 

slogans and slogans for going on strike on 3.1.59, in the form of 
a procession to the private residences of the Assistant Spinning 
Master, Mr. Darshan Singh and Mr. Yash Pal. There they made ugly and 
non-peaceful demonstrations.

On 26th, 27th and 29th December, 1958, three Ring Helpers, 
H/s. Ram Lal, Gopi Ram and Ram Nath, at the instigation of the 
Union refused to do their normal daily duties. Persuasion proved to 
be of no use to them and they remained persistent not to do their •• 
work and kept squatted in the section all the time. We may also bring 
to your kind notice that on 18.1.58 while the management inspite of 
huge losses acceded to the demadd of the Union for Bonus the Union 
agreed not to take any joint action but to take the recourse to 
constitutional means on any matter of dispute. Moreover in a later 
agreement the Union agreed to abide by the provisions of the Code 
of Discipline but in actual practice they themselves Ho not adhere 
to the Code of Discipline and on the contrary propagate non-observance 
of the same by the Management. Should better counsel prevail upon 
them industrial peace cannot be maintained and atmosphere of good 
will and harmony cannot be created.

In the circumstances we request you to kindly intervene in 
the matter immediately and instruct the Union not to indulge into 
unlawful and destructive activities.

Yours faithfully,

general manager

PD/B
1/1.



Copy to; 1. The Chief Minister, Punjab, Chandigar.
2. The Secretary to Govt. Punjab, Labour Department, Chandigarh
3. Labour Officer, Bhiwani.

,4. Labour Inspector, Hissar.
v-gr; The All India Trade Union Congress, New Delhi.

6. The India Trade Union Congress, G.T. Road, Jullundur.
7. The Deputy Commissioner, Hissar.
8. The Superintendent of Police, Hissar.
9. The Managing Agents, D.C.M., Delhi.
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= TfniLt me out union
President : 

Swami Kumaranand.
General Secretary: 

Keshrimal 
Municipal Commissioner.

V (Affiliated: A. 1. T. U. C.) * 'z
4 h BEAWAR (Raj.)

. 'LT ' ........ 19^'
yhn^r

y^^M^

C; .. /I 
I

.^7r;.
4
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1( XTILE MUS union
President : 

Swami Kumaranand.
General Secretary: 

Keshrimal 
Municipal Commissioner.

BEA WAR ( Raj.)

Dated...\~...S...:....19^
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Telegrams : “CLOTH” Telephone : 98

HISSAR TEXTILE MILLS, HISSAR
Proprietors :

Delhi Cloth & General Mills Co. Ltd. Delhi.
i' < I *

HISSAR, ..........W-bV .

The General Secretary, 
H.T.M* Workers* Union, /

□ear sir,
In continuation of our letter <No.HL/7/11086 dated 25.12.58, 

we further regret to write that on 27.12.58 M/s. Ham Lal, Benarsi Das 
and Kishan Chand, organised a gate meeting at 11 O’clock in the 
night anZbd the workers uttering abusive and provocative slogans 
and slogans for going on strike on 3.1.59, in the form of a 
S recession to the private residences of the Assistant spinning Master 
r. Darshan Singh and Mr. Yash Pal. Ther they made ugly and non

peaceful demonstrations.
On 30th December, 1958, Mr. K aas hi Ham, your office secretary, 

nnd Mr. Ham Lai made very serious and false allegations against the 
pg. Master and the undersigned.

Ga 28th, 27th and 29th December,1956, three Hing Helpers, 
M/s. Has Lal, Gopi Ram and Ram Hath, at the instigation of your 
Union refused to do their normal daily duties. Persuasion proved to 
be of no use to them and they remained persistent not to do their 
work and kept squatted in the section all the time, we m^y also 
bring to your kind notice that on 16.1.58 while acceding to the 
demand of 3onus inspite of huge losses your Union agreed not to 
take any joint action but to take the recourse to constitutional 
means on any matter of dispute. Moreover in a later agreement your 
Union agreed to abide by the provisions of the Dode of Discipline 
but in actual practice you your-self do not adhere to the Code of 
Discipline and on the contrary propagate non-observance of the same 
by the Management. 3hodd better counsel prevail upon you industrial 
peace cannot be maintained and atmosphere of good will and harmony 
cannot be created.

In tjxe circumstances we request you to please immediately stop 
from >hoh lawful asd destructive activities and help creating an 
atmosphere of goodwill and harmony in the mills as well as in colony.

Yours faithfully, 

GBIFRAL m^agbr.

( .T.O.)



Copy toi- 1. he All y nd! q 1 rade ^nion Congress, <ew Delhi
2. Trade Union Congress, < ?i
3. Labour Commissioner, Ambala Cantt* y 7

labour Officer, rhiwani.
5. Labour Inspector, Hissar.
6. Deputy Commissioner, Hissar.
7. Superintendent of Police. Hissar.

8. The Managing Agents, f Delhi.

PD/B.
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MULL MAZDOOR UNION
(RED FLAG)

BAPURAO JAGTAPf M.L^
President

S. G. PATKARf 
Gen. Secretary

The CcMBlFFioner of Labour (Administration) 
Fra nt Ji Cawayji Institute Pull* ins, 
Dhobi Talao,

Dear Sir

Dalvi Building, 
Parel, Bombay 12.

Tel. 6 3 674

January 2

On December 26th 1953 we pent you a copy of our 

communication adorer red to the Secretary, Ministry of 

Labour, xkS New relhl coneerninc the situation in rfadhav 

Mill? here, and the victimisation of one of our 

functionaries, Shri Bhagwan Tawade, therein.

The position continues much the same to this

date.

On December 29th Shri Mundhra visited the Mill.

The worker* reprerented to him at the time their plight. 

Shri Mundhra frankly admitted that he wap in financial 

difficulties and we* short of funds to the extent of 

some Rs.40,000/- to be able to pay even the earned wages

2
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of the workers. He however promised to make some arrangement 

next day. On 30th ultimo wages were paid only to the workers 

in the first shift. Thore in the second shift could get 

nothing•

In the interview the workers had with Shri Mundbva on 

29th and 30th ultimo Shri Mundhra expressed bls inability to 

run the Mill with full complement. We understand that he 

further enquired of the workers whether they would lend him 

their P.F. savings with a view to help him to run the Mill.

We understand that the Mill paid to the Government 

the Provident Fund contributions to the extent of some

Ss.3,50,000/-. The default in respect of the dues of the 

Co-operative credit society also continues.

We have come to the firm conclusion that the present 

management are unable to run the Mill in the normal way. We 

therefore demand that the Gcvernrent take Inmediate action under 

the Industries (Development A Regulation) Act 19 M.

In particular we demand that:-

i) the Government taxe over the management of the 

Mill, and run it with full complement and on full 

wages}

11) institute an enquiry Into the administration of the 

affairs of the Mill during the two years past.

ill) take immediate steps to recover the P.F. and Society 

dues owing by the Management, and institute 

proceedings against those responsible for the default.

tv) reinstate Shri Bhagwan Tawada in his old post, and 

pay him his wages for the period he was removed from 

service.

3
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We must state that unless the Government act 

immediately and firmly in this matter, the situation tends 

to go out of hand and the Mill bids fair to join the rank of 

Dh&nraj and other Mills, which are already closed.

If you t&ke any action on this, please let us know 

Thanking you,

Yours faithfully,

( S. G. Patkar, 
M.U.) 

OfMEHAL SECHETABT.

Copy tot

i) The Secretary to the Government, 
Government of India, 

Ministry of Labour,
M B W D BL H I,

ii) Shri S.A. Gangs,
General Secretary,
All India Trade Union Congress, 
4 Ashok
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a 1 “i I
Telephone : 98

H I S S A R TEXTILE MILLS, H I S S A R
Proprietors :

Delhi Cloth & General Mills Co. Ltd. Delhi.

No................

The Labour Commissioner, 
Punjab, 
Ambala Cantt.

Dear Sir,

We confirm having sent the following telegram today:- 

”WORKERS ILLEGALLY STRUCK WORK TODAY FROM 7 0 CLOCK CLOTH”

As already intimated vide our letters dated 25th, 27th 
December 1958 and 3rd January, 1959, the workers today from 7.A.M. 
struck work in the Kills, The Hissar Textile Mills Workers Union is 
conducting this strike inspite of the fact that their demands are 
pending conciliation before the Labour & Conciliation Officer, 
Bhiwani g-A trv^ 3-l-f^

For the last about a fortnight the Union office bearers
have adopted to coercive measures, like refusing to perform normal 
daily duties, delivering provocative and objectionable speeches, 
instigating workers for strike, uttering filthy and abusive'slogans, 
burning of effigies at the private residences of Mistries and 
Officers and making non-peaceful and ugly demonstrations by taking 
cut processions during day time and in the late hours of night.

You will please appreciatg^that the above activities on 
the part of the Union office bearer S/against the letter and spirit of 
the decisions of the 16th Indian Labour Conference held at Nainital 
and consequent Code of Discipline for Industry and Code of Conduct.

On 2.1.59, at about 12 O’clock in the night the Union 
office bearers took out a procession and demonstrated at private 
residences of Officers intimidating them and uttering unbecoming and 
filthy slogans against them.

In the circumstances explained above we request you to 
kindly intervene in the matter so that the situation mny not deterio- 
rate any more.

Thanking you,

Yours faithfully,

GENERAL MANAGER
ExXtO,



Copy to l.The Secretary, Labour Department, Punjab, 
Chandigarh.

, ^^.2>The Labour Inspector, Ambala Cantt.

3 .The La-hour Officer, Bhiwani.

4 .The Labour Inspector, Prem Nagar, Hissar.

5 .The Union Ministry of Labour & Employment, 
Evaluation & Implementation Division, New Delhi.

6 .The Textile Commissioner, Kanpur.

7 .The Textile Commissioner, Bombay.

8 .All India Organisation of Industrial Employers, 
New Delhi.

9 .Ekta Union, Delhi.

Hliv *^10. All India Trade Union Congress, New Delhi.

11 .All India Trade Union Congress, G.T.Road, 
Jullundur. •*

12 .The Deputy Commissioner, Hissar.

13 .The Superintendent of Police, Hissar.

14 .The Chief Minister, Punjab, Chandigarh.

15 .The Northern India Chamber of Commerce, Ambala Cantt.

16 .The Managing Agents, D.C.K. Delhi.

K. 3/1/59.
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= TEXTILE LABOUR UHIOH
BE ( Raj. )

President : 
Swami Kumaranand.
General Secretary: 

Keshrimal 
Municipal Commissioner. Dated..3..^.'...^.^......

(Affiliated : A. I. T *U. C.)
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Regd. No. 289< 
346, NEW JAIL ROAD, 
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^ate 3’ /^' 195^ .
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To

cononl^s in <adurt tills >o., Ltd.

Fl lew of represent st tor on behalf of the Madurai 

Textile Inion, VlkramasIngapurea Textile WMlWB Union

and Tut Icon in Mill Labour Union.

I. Adminis tr a t io n Jhrr &&.

We have reason to believe that the Administration 

charges in this Company are unduly heavy and have tended to 

show an upward tendency in the last 10 years. Therefore 

it is necessary to go in some detail to the question of the 

number of administrative personnel and their emoluments at 

least over a period of 10 years. To our knowledge there 

ere the following categories in the Administrative Personnel:

(1) The 4 a n e £ in g A ge n t s == A. p. ?. Harvey Ltu., 

(On this see I-B)

(i ) ^na> inK director: On 10,000/- per month.

(3, lan& .Ing u Ire ctor: >000/- per month.

(4) : Per ro of icers or teratntlle Assistants.

i. . Andre ws,
di. '.L.Cooper, 
lit. u. .l.Tatson, 
iv. B.'.d. Johns ton, 
v. J.J.Grant, 

vi. R.G.hvran,

) . .
: Un & 4000/ per month.

)

vii. Thomas Adamson, 
vlli. \K.Givaaamban, 

lx. ’ ,Kr ishna murthi, 
a. J Parthasarathy, 

x4. T.^.Haghavachari,
xii. Chandra, 

xiit. Chakkra® ^ao

)
: On Rs 2000/- to 

ms 3000/= per inonth

:
i
)

Of ice Assistants or Jovenante i JC •jeers:

1. N. A.V.3.Kani an 
ii. daman

) On 1900/- per
) month.

Ug to.lat. r pro-off leer,..

2t officers on as 50Q/- to 300 per aonth.



(7)

(3)

(a) 1. **tt,
it. Peacock, 

• ill. iiogen

( b) ; untortf:

1. 5 on as 2000/-

i'-1-- -___

On Rs 4000 par month 
)

to 30ub/« par month..

I 
it 

ill 
iv

lobinsor 
Turner,
Watson,
Ghosh,

v. Xsa&a

:
I Cr. tis 2500/ to
: 3000/ per month
)

(9)

(b) Assistant ^pinning Utters

6 on O 800/ per month.

lupery isorp*

A tout 100 on a minimum of s 300/- per month

There may be more in these categories and 

there may be more categories also. The Manage oont 

may be directed to produce a full list of the entire 

Administrative personnel ana their present emoluments. 

It is also necessary to find out if there ha been anv 

addition to categories (4) to (9) above.

I. A.

Here below in the cash end other benefits to 

senior officers who draw a a al er'" of is 950/ and above, 

flic

1. D.A. . 75/- per Mensem
-—2. Marriage allowance 250/ per iensem

3. Children allowance 60/- per child subject to 
a maximum of 150 p. ).

4. Special allowances 100/- or those who are 
on Menager’e grade.

other Cash benefits?

• Company's contribution to

'. Provident ?und at 6; of salary end D.A.
2. , encion fund at 2G^ of salary (covered by 

an insurance cum pension scheme with Gresham 
Life Assurance Co., Ltd., loubty).



-3-

C t re r hr r.e f i t u t r. > ind :

1. Yee and full furnished bungalow equipped with large 
scale modern furniture (inclusive of pettresses and 
illows), Air Conditioners and electrical gadgets such 

as rigidalre, heaters etc.

2. Fuel coal or firewood and kerosene.

3. f’ree ma in tens ne- galows;

4. Servants and gardeners,

5. Electric tty charges,

6. Petrol 20 gallons allowed for those who own a car,

7. Vegetables suurlled bv Company's fern at concessional 
rather no aInal r©tes,

b. -’ree aedlcnl treatment for the entire family 
(including maternity) - free supply of medicines 
incl 'ding food tonics,

9. ?or those who are or tanager's Grade e car driver 
are giv^n at their disposal.

KOTE:-

1. The pension scheme was started in 1955 until then 
the company’s contribution to pension fund was 
only 2^ L

2, $•*. of 28 250/ wee merged ir salary to get
mo r o ue ne fit Ir e ns to? 3c he Tie .

3. ‘edict! charges for f v ! 1 iewas alloy* 1 fror 1956.

4. Air conditioners were irstslledl^ office srd 
bungalows during 1956 S 1957.

5. Bungalows were remodelled end large scale fur
niture <'ere nd ed to during 1956/1957.

6. Marriage and children allowance were allowed 
from 1955.

I. 1.

1940
41
42
43
44
45
46
47
4o
49
50
51
52
S3
54

■sns^ici: A uncv ♦

Una^irg ^;ency.
Go n mission.

& 50952
498757
2142753
4C00000
3223100
2329077
1478316
10/6859
2218442
677791
191527
1298899
873817
729084
1
220,44,406

2,20,44,406

1955 &73004
56 Ua0934
57 607093

3,4^,05,437.



A & F Hervey 1a the Managing Agency Firm. The above 

Table will show the eolla^al amounts to appro risted by 

this ^irm till statutory restrictions came. Fv?n under 

present tatute they t;et more then 11 lakhs. Whatever 

may be permissible under law, when thp productive unit 

namely 'a iws 'ills lo., Ltd., is alleged by the Manage-* 

merit to be in difficulties, It is only fit and proper that 

there should be an appreciable reduction in -he Commission | 

allotted to A. 4 F. Harvey. If they don’t come forward 

for a cut In the Commission they cannot persuade the Ad- 

miniatrutive ersonnel to acce t any measure of sacrifice.

The ‘ sparing Agency Commission ireludes 

(r)10u on net profit (the net profit ir eludes 
amounts set apart for taxations, 501 of 
depreciations, amount set apnrt for reserves 

lent fund and pension mitrl utions}.

(bX 500/= per month on ew 25G00 swindles.

X^g

1. Oir fames Joak adviiier Is | niu 5500/- per month. 

2. One r. Hughsdoi at the London Office of Harvey 5roa.
is paid fro a 'ill funds a monthly salary of 2500/- 

3. Servicing charges of about 2000/- per rjonth 
are paid fre^ th Fil.le or this Lonuon office.

4. Very recently a senior officer and two junior 
Officers from the and/an Insurance Co my any 
have* been transferred to the Tills. Similarly 
another senior officer fro i lunalur camera has 
al»o beer transferred to the Madura fills, ’'he 
Additional burden aay easily exceed 1 lakh 
r Qr /o ar.

All the above

Madurai 

87-11-1968.

re unneoeas aj d wist £0

'' Iw/tz
ORNEHAL SBCRETABV.

sdura ’entile Workers Inion 
Madurai.



Shri '.Ccbsnsvagf.s, I.A.3., 
Cows it tee to gp Into the question of 
' aonomloa tn ladura tills Co., Ltd.

Second 4e30 of ^presentation on behalf of the Madura 

Textile 'Workers Union, Vlkra*aa sings purs bi textile worker s’ 

Union ano futlcorV till Labour Inion.

Our in forme t ion is as follows-

ill cut tor urchage for the U-.ura 4111s is through a

on to th*

4adurai

(Prlvj te)

annum

to 8 to 10

sister jorcern jv rfe/y?

Co 1pany (Pr 1 va te) 1,td

own. tho funds of the

The Co w I:. Invet •ent & nd fr ad ing

^hia Company has no capital of It a

Mills ere transferred to thia ao-ataoz

t iron ;L tM hat tonal Lenx

dottui. foreign or lidlgenuous, is purchase! in the

name of this Company end then despatched b/ It to the three

fsnu featuring Centres newly adurai, Aabasamudraa end

Tuticurir A purchasing ^ommisslor. of id p*r cent is added

actual rice ana ms** on to Madura ilia Co.,Ltd

hie means for an overage annuel purohage of

crores, o w*rin investment and fradfng Com any

Ltd. makes a co m il a c ion of x» f’0 to 15 lakhs per

Cotton vreha^e t locally is sent to gim Ing factor teg

owned by the 4111a ard firmed there at Ills* cost; but 

the inreJ ?otton <3 ere ite - to ^owrin invebt^nt and

Trading Com an* (crIvete} Ltd., flrut and there co es 

to advre Ills Co., Ltd. eferryin., the extra ‘■<X OO m lea Ion.

The gin irg charges cojie under and process account which 

la always tt a loss account. o spend :11 fund*for ginning 

and then to get tt through .omerln Xnvestrsent and Trading

Company ( rivate) Ltd. and “writs accounts accordingly is a 

strange anamoly.



Th® Josjerln Invest .ent ana Trading Com'any ( rivste;Ltd 

accounts do not cone into ladura ’ills accounts.

> learn that the staff of the Comer in Irvc-tnent and

.V Co*. ei r( rlvite) ^td. U alntalrod on 'a lure dj-la
( ' 

Ainda.
d'At present about 80 per cent of cutton 4a Imported a id 

the tins at nallattanputtur and uii 11^1 have been closer \ 

down.

/e reliably underatard that both at the purchaaii g point 

by Conorin Investment and Trading Company (Private) Ltd., 

and transfer to <adurc ills sales t ax co a in. The burden 

of this is also passed on the ^adura 'ills account.

• Ovr content lar it. thrt the Lo&erln Inve..t ent and •* 

Trad 11© Company (Private) Ltd. is onlv a nsmo as^uvad by 

Aadura Ulla Jo., Ltd. .or their ovr purpose. ’hla la an 

unnecessary unwarranted . era; .^i.3 through <hlch large 

funds sen irdlrectl/’ taken away by the ionage ne nt. It is

relevant here to re briber thet the .aregeiert s, bcth during 

th* bipartite talks held with labour representatives and 

tri srtites tslks urged that they had to a saving of 

about 15 iakhs per anrw . If this flctior of th© 

Inver t ent and 'racing a>s'r r-’( Jk’lv-'is r^novad from 

tha sce*se on th » 'Illa purchase their cotton need ? directly 

ther? will be a saving to the 'ills of It akhs cf rupees, 

if ret ’vjrr. Whatever iuetlflcatlon there 3ay have bean for 

the existence uf the ' □ ^rin'Invast^nt and Trading Companty 

( rlvete) wti., there it none ct present. Apart from other 

thirds at the resent sc x;nt of alleged »trlngenay as a 

^aadurc u-f economy th* Co-orln Invent nt and Trading Company 

(*rlvate) Ltd., nuet vanish from tne scene.

Xadural. fi III
• In

27-11-1958. ft GEmniL SraETAa''.
ad* ra Textile worker a Union 

Madurai.



WOmHsOIH
HISSAR TEXTILEJVHLLS WORKERS UNION,
' * „ . _ u-,- T' ' NAGORI GATEN° 40 H I S S A Ft"

w. — SiiiwP5
Tut Labour Off!-er, 

Bhi weal.

fiutj tt- ioiaUon of oo4tor>di t Mae 
• f agrees’tits by the MaaaffSKBt of ill soar T^itile 
Milla, Hiaoar.

4 

/ 
/ 31 r,

Bunins* our l.tt< r Nos. 4 4/58, 464/58, 66/58,111/58, 

127/56, 162/53, l . c/53, 211/58, 256/58 4«te4 24-5, 51-3, : -5, 

19-5, 33-5, 4-/8, 18-8, 3-9, 7-10, 25-9, 8-11 sal 16-11-58 

addresasd to v.r ou. nuthoritls ibaludinn Lab ,.r D»rarto«at 

and a ooy «n arveO to y ur of ioe. In VI. oona.eti n*] wish

t draw your kind attention towards the following point* :- 

nolfttl m Qf of BlBdfalna part III (Third).

3action II.

Accordiag to a^raa»*at detai 17.1.58 signed >t a hi 

a fresh nt aa aimed on 2.4.5^ and 5 Union leUora

were «i*«n ri nt t represent the workers cae«m while or; 1uV« 

On Sh. T.S*MbaWeni vent to Mr. ^nanti SeMp

sloHf vita a wo hear to repreamt ria oaae but a wae ro ieiy 

insulted eh abused b.? tne acting Ganoral Manager n. ihanti 

^erap, we aaat a talegr^ and awda a rep roe citation to the 

»u thj ri tl e«.

Ga 5U’.58 rh. Arshan aingh sera bar workin e mi t tee 

w at ta fh.Shanti 3 up to request hi for jeep lift to bring 

his aili^# wife to civil hospital as advised b tne ill 

oetor but ha aa «!•> rudely in suited abused. • p* jed 

a resolution in tae ^>r:in£ eo ait tee and in a gene ml a ratine 

or. e>8 1* t-1^ oonne t - C> ie* *• e to . n* mt 

sad Lal ur Inspector, Hiaaar.

<>a 15. 4.58 san^geRient organised e aeett ig in .4)1 

re^ iaae in e>naec i . ith indeptOienVUy* In tn t aeetln?



womns UNITE

HISSAR TEXTILE MILLS WORKERS UNION.
firjjd. No 40 NAGORI GATE,

HISSAR.

to- No.- - - - - - - - - -  Dated |gj

lb*)
?b. 3r»^ntl Serupoaled Union leaders* Lach* Laffangs*and 

abued thea« t e pgeead a pote-t resolution on 18*8*58 and 

• mt a ® y your office also.

On 1.9.58 our X-actin General Secretary h* st

Ma rain »mt to spin: in. Sester ^h.fhantl Setup al^n id to a 

woiuer to represent hie casse Again the e«il Ouster's behaviour 

WS very rud* ant he used abusiww 1 mfUl*we sent e letter 

to the Gsnoml Manager on and a eo^y endoreed to

Labour Inspector* Hl scar an to ymr office. 
•* t.

after a few days vnpn ehrl Oers^Mi singh and ^h. otind 

ft«p .nloa repr «nt-tivee Wit to ro resent th* came* of r>it 

workers, the a adages *t rortiest to elk to thmo. $h.Tem chand 

end Dsrehan sln^n were a sin toroid away in the month of 

Hovw»ber,1958 by ehr. Ra huvan *ni Mh.Dersh^ Singii J^un rwlsor.

p t an end t tala and Hod a way out we renueetad 

the atn nt for fixmatlon of a naohi wry *cconHn ? to 
niter 

grievance proeeiuro but/a number of b*etln^ an i dleeuwei na 

tne eat er stands deadlocked becsiee of the /// *uthortti*» 

iatraa*! ent sttltul*.

On 29-12-58 SKt»d.9nbar«ania9 our Mentor Vice reel lent 

was a sift / abuse! bj ?h. ^ghuw^i. In this <x> tnaction he s^t 

a letter to the ttene^^«ot on 20*12.5d.

In mi te o f our repeated 'educate end inte venti n throue 

Labour Inspector no «*?Mn*ry If* evolved by the 

to se tie mi^ir dis a ten and eive justice t the viorkerw, 

asm r lag to clause three of th^ cole. Th er* ere do gen of owe^f 

union are ptniin^ since lone, all ths spelleetl ns o f tr e 

workers are thrown into tee ««ste paper basket, "herr is no 

aeoxu iery thivu .. which tns oncers a»a ret reply even. The



HISSAR TEXTILE MILLS WORKERS UNION.
No 4Q NAGORI GATE

HfSSAR.
to HO- — r *1*59— |g$

Mill Labour Officer’s behaviour with woikers is not proper 

Wikers are refused leave, warned on flimsy grounds and such * 
warnings are used against the vo ikers at the time of promotion

In the month of May Wikers were refused due Isive 

even on giving proper notice and were refused payment of 

leave days. After much struggle and the intervention of the 

Labour Inspector some of them got payment.

3. According to agreed ent dated 17,1.58 an appropriate 

machinery was to be evolved at ah early date.But after three 

and a half months the managen ent was forced to fom it^on f ■ *<
2.4.58, a fresh agreement .as simed on 2.4.58 but the 

representative of the woikers were not allowed to function 

properly, they were abused and harassed many a times.

Q^i-other agreement was signed on 2.4.58 but its csluse 

no. 4 and 5 were not implemented. The main culprit Sh.Bharat 

Kumar was not dismissed, but allowed to resign and no investi

gation was m©.de about the Gundas who were brought in the Colon; 

to attack Union leaders by some responsible persons.

On 26.6.58 an agreement was signed by the representative 

of the mill and Union in the pres-Jite of Sh.Mehta Labour 

Insp ctoi^ according to th^t agreem^it and personal discussion 

120 woikers we e to be made peimanait t the management in a 

month’s time. The condition formating them pemonent was that 

the woikers should have completed one yeti’s service with dean 

re co rd.

But uptc 1.8.58 only >2 workers were made peime^tnt 

instead of 120, and in that list six woikers were included who 

had not completed one year'£ of service, tot Our list of 103 

woikers was completely ignored. We raised a dis ute for Bodh 

7woikers in the month of October ?pd after the intervention of

m%25c2%25a9.de


WOHUS UNIH

HISSAR TEXTILE MILLS WORKERS UNION,
No 40 NAGORI GATE.

HISSAR.

M. Ho---------- ------ 195
Labour Insp ecto r Manage ent agreed to make 50 workers 

permanent by 1.11.58 and 18 by 1.12.58.

Again in the list of fifty the right claimant were 

ignored simply because thetr case -we® agitated by the Union 

©nd the promised eighteen are not made permanent so far.

Jhis will be interesting to note that we are agitating

: this que tion since last yeer.But instead of listening to us

the managen#it always hove tried to ignore us and they had 

made peoples permanent having even 3,4 months’ service. This 

fact I brought to the notice of I.Bansi Dhar the Managing 
•* f. 

agent in the presence of Labour Inspector, Hiss.ar.

On 6-11-58 two applications against Sh. Rem Saiup Mis tri 

signed by Doubling and oonwinding workers were given, to 

General manager but no action r* taken against Mm so far.

One Sh.Sat Pal Mistri assaulted a writer while he was on 

duty, Sh. Satpal also tried to get ©. document si med by the 

Worker forcibly. B t the said mistri is not properly punished.

According to clause two of the agre^nent dated 26.6.58 

the case of Supressed workers was not resumed.

On 12.8.58 nearly 25 workers Reeling department sent an 

application against Sh. Tribhawan Mi st ri, but no action is taken 

on that application inspite of our two reminders.

On 8.6.58 four permanent Doubling Jfo rkers n^dy Sadhu 

Ram, Inder dutt, Gora Singh, Sub© Singh of Shift I were 

refused work and sent back- they were not given the wages of 

that day inspite of our repeated request they are not paid for 

" ]k^ on e day. 
i

Due to tactlessness inefficiency ©nd harass%ttitude

of Sh, Yashpal Mistii, dispute arose in m<chini-calX Departt.

According to management air condition attendant with the help



WOIKUS UNITE

HISSAR TEXTILE MILLS WORKERS UNION,
Regd No 40 NAGORI GATE,

HISSAR.

IM Ho.---------  _r_ tated 105

Bandhahis used to clean the ducJte and deffsusers. But according 
/ 

to workers, the actual work was'being done by the contractor’s 

m«n and they were to help then.

On 2*9.58 six air condition attendants seni, ah appli

cation to the management in this onnecticn and on that day 

we also sent a letter to management endorsing workers* 

appli cation.

On 28.9.58 when Sh. Sarwan singh was doing his normal 

duty Sh.Y8shpal went to him and ordered him that he shall dean 

No. 3 Hicts. He told sh. Yashpal that there is no practice of 

distributing work among-u-e-, and we always had line ou-r work

. He was charge-sheeted the next day and was demoted

to Badli.

On 16-10-58 wh^i he went to attend his duty at 2-30 P.M 

he was returned by Sh. Yespal and ordered thnt he shall- come in 

the night shift.

On^.1-11-58 he was not given work and in place of him Sh. 

Psrtap chgnd if fitter Bandhani was given wozk.

On 20-10- 58 he saw Sh. Devin dar nath Chief engineer ©nd 

placed before him the misdoings of Sh. Yashpal.But instead of 

taking sympathetic vidw Sh. Devi nd er Nath to 1<L him that all
K-f

Sh. Yashpal -ts doing under my- instructions and get yourself 

ready for something more.We will bring ye^r to senses.

On 1.11.58 Union complained to the Manager in this 

connection. In the last week of November Sh.Meht© Labour

Inspector, Hissor intervened in this case and suggested that 

status quo should be maintained until the management succeeded 

in devicing a mech-nical process for its cleaning,which the 
Management toli?^they trying I on behalf of the Union 

agreed to this suggestion.
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But on 1.11.58 Sh. Yashpal mistri instzucted Sh. Servinsingh 

in writing that he ^hatl dean the deffeusers Mos. 4 ahd 4 on 

Sunday.lt was dear violation of the understanding dt.l.JJL.58 

and prove cation. She. Sr rw®n singh refused to accept this order.

On 5.11.58 he was again charge-she eted.

In the meantime all the deff eusers "were got cleaned by’ 

the company trough contractor’s m^a.

On 17.12.58 as x*s after one and a half month he . as 

dismissed from service.

On 5.11.58 Sh. Gurdial singh wa.s also charge sheeted, *n 
•* t. 

enqui y was made ^nd he w^s given no punishment.

On 18.12.58 sh. Maran j an lai and Sri chand was also charge- 

sheeted.But no inquiry made so far. Since two xxe or three 

months no pump attendant or sir condition attendant has done 

the dcaning of ducts and deffeisers. Mainly the trouble is 

started from technical department and the m^ggement have 
d 

precipitated the crisis made provocation and vilgted the code 

of discipline.

On 29.12.58 Sarvshri Ram Nath, R^n Lal and Gopi Rgm were 

suspended on the charge that they k^-e not done their normal 

duties. This in interesting to note that inspite of thetae being 

worked on 26th. and 27th December they are marked refused to 
27 

work”, Onthdr pa?ScS. Bor 26.12.58 they wer marked present 

fi ’st but after some time in place of presence mark, refused to 

vjoxk was written. All the workers never hove refused to work 

they have worked all the three days befcra suspension
l 

and they arc ready to work just now even.

But for reasons best known to the management they have 

created crisis intentionally.

In the last I would like to make our position clear

Sunday.lt


WOHUS UHIH

HISSAR TEXTILE MILLS WORKERS UNION.
Regd No 40 NAGOR1 GATE,

H / S S A R. , 
kd No- ------- • ' "7“ A / (95

, regarding th letters dated 25.12.58, 27.12.58 and 5.1.1959 

The charges levelled against our Union workers in all the 

three letters false, baseless and in oo rrect. Through such 

letters managements trying to hide their misdeeds and 

faisely throwing blades on the Union leaders. Our p-a^t Record 

shows how peacefully we are working. Ve understand o ir duty 

towards the in ds try and Industrial peace. But we ere not in ££ 
\

favour to establish*^eace at the cost of wozkers.

In view of the above mentioned facts I request that 
•* t. 

to get the proper understan ling of the situation and to get 

yourself acquainted with the misdoings of the management an. 

An enquiry may kindly be made, so that clear picture 

may come out.

Yours faithfully,

Gen erai S e<retary.
HISSAT TEXTILE MILLS 

WORK? It ' ’ ■ '.a.
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Phone No. 149 WORKERS UNITE

Hissar Textile Mills Workers Union
Kegd. No. 40 NAGORI GATE, 
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Hissar Textile Mills Workers Union
Phone No. 149 WORKERS UNITE

—



WORKERSJJNITE'none xv o. / --------------------- _ . , .
Hissar Textile Mills Workers Union

Phone No. 149

Pegd. No. 40

Rtf- No i7^sr&

hissar
6'6 'Dated

, ok.
5~377fVj7 437^^- dsrdjl^i cT

-*77snjRa'^n 7^ T& £7^ *^37^

rhr T^vn 3^r o-ra rpr <^57

q^r ^b' -e7f^^T7>4 ^7-277 /

^7

\ 7
^TTf^Q



Phone No. 149 WORKERS UNJTE

Hissar Textile Mills Workers Union
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imiif labour union
(Affiliated: A. 1. T. U. C.)^-----President : 

Swami Kumaranand.
General Secretary: 

Keshrimal 
Municipal Commissioner.



TtXTILE LABOUR UAIQR =
(Affiliated: A. 1. T. U, C.)

BEAWAR (Raj.)

Dated........ ,.......

President : 
Swami Kumaranand.
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General Secretary: 
Keshrimal 

Municipal Commissioner.



/ ’ / Lf f I
PHONE : 45 4092

Garden Reach Textile Workers’ Union
Regd. No. 463

Q 77, AKRA ROAD : CALCUTTA-24 
( Affiliated to All India Trade Union Congress )

Ref. No.......G/KC/59/30 . * 5 9........

Shri G. L. Nanda, 
Union Minister Incharge, 
Labour an Employment, 
Govt, of India*
New Delhi.

Sub; Violation of Code of Discipline, Awards and 
Settlements by Kesoram Cotton kills(Birla Bros)

Dear Sir,

I am to forward to you a C.C. of letter No. G/KC/59/29 dt 

Jan 19, 1959 originally addressed to Sri R? L. Mehta, I.A.S, 

Jt. Secretary to the Govt, of India, Ministry of Labour & Employment, 

for your immediate attention and intervent ion.

Your personal intervention is necessary ss the State 

Government has fa so far failed to take any action against the 

management for the above illegal action as stated in our 

memorandum.

Thanking you in anticipation of an early communication.

Yours/ faithfully,

( Arun Sen)

General Secretary.

c.c. to

General Secretary,

All India Trade Union Congress.
New Delhi.



Shri R.L.Mehte, I.A.S
Joint Secretary to the Government of India* 
Ministry of Labour & Employment, w 
hew Delhi.

Sub: Violation of Code of Discipline & Awards & 
Settlement by Kesoram Cotton Mills ( Birla Bros)

Deer sir,

We take the op ortunity to bring to your attention the 
±x alarming situation growing in the above mills due to 
delib rate and persistant violation of Code of Discipline, 
Awards and settlement by the management of the above mills 
with impunity.

Kesoram Cotton Mills Ltd. (Birla Bros) is the largest 
textile unit in West Bengal having 1992 loomsand 7c,000 
swindles. The average production is about 3 lakM meters 
of finished cloth per day. The mill runs in 3 shifts and 
even works on Sundays. The numberatf of workmen engaged * 
in the mills is about 10,700.

The management of the mills has a long recora of violation 
of all Statutory obligations tow*rdc the workmen for decades. 
The mills earned fab lous profits of morethan 50 1{<h per year 
but in all the time the workmen were denied the due shares 
and even the due wages and facilities granted by the Tribunal.

The let Cotton textile tribunal granted 5 days casual leave 
to all workmen butthe management paid the above wages only for 
one ye^r and then denied the above quite illegally* Systematically 
workload was increased in various department including 4 looms 
operation in pltce of 2 loms, double sides Ring Jr^me working 
in piece of single side etc. but the workmen were deined 
any benefit of the rationalisation. Bonus was paia co woroen 
who used to put in 220 days work and all others were denied 
any bonus whatsoever. Further theworkmen who were rendered 
surplus in the above process of rationalisation were not even 
given due benefit of Retrenchment etc.

The workers of the mills under the leadership of Garden Reach 
textile Workers’ Union formed a mighity union of more than 
10,000 full paid membership and raised the demands of bonus to 
all and casual lea^e dues and end of unfair prrctices.

After prolonged struggles and at the intervention of 
the Labour Directorate the Company came to a settlement 
with the Union on 6.12.1956 and conceed the bonus and 
casual lerve wages. But the management did not take the 
settlement into true spirit and from the very bigining tried 
and are still trying their utmost, using all vile methods e en
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now to crush the unity and the union ofthe workers and deprieve 
the workmen the due benefits*

We refrain to submit the detail list of such unfair practice 
and violation of Awards, settlements, unilateral increace of 
workload , reduction of hands etc. save a few such examples.

1. In September 1957, the Works Committee election was held;
the candidate^ of the Garden Reach Textile Workers’ 
Uhion contested all the 10 seuts and all the candidates 
were returned with 95 % of the votes, despite all efforts 
of the management to terririse the workmen to vote for 

the candidate of their own. sincethen the management 
not only ignored the Works Committee, but also is 
systematically victimising them with flimsy grounds. Tod«y 
only 4 of the ©orkmen members is in the mills and the 

. others ere outside, being suspended or victimised. Not 
a single meeting ofthe works committee has taken place 

till today.

2. The management pays a scant reepect towards the Code 
of Discipline, unilateral reduction of hands and increase 
of workload has become a daily feature. Someofthis 

are even being done in violation to the agreements. Within 
a month reduction of hands has taken place without any 
agreement in Bonds Pickers department, Dye House, Were House, 
Carriers etc. It may further be noted that ski the workers * 
were not even given any increased wages as they ere to take 
extra workload in these cases.

To crown all on 14.1.1989 the management tried unilaterally 
to introduce 3 sides working in Ring Frame in place of 2 sides 
working ( Line No. 7 Warp Spinning- 28 count) of 200 xstxjckdkes 
spindles each side. As the workmen refused to comply to the 
illegal threats of the management, officersof the mills 
accompanied with unsocial elements assaulted one Shri Koheswar 
, who refused to run 3 sides, and he was assaulted brutally 
amd mercilessly. With severe injuries and bleeding he has been 
admitted into the Hospital. The workmen are greatly agit&ted 
over this matter and situation is boiling.

3. Leading workmen of he union ar- being chargesheeted 
daily and are kept suspended for indefinite period, some of 
them are being kept outside without any enquiry even for years 
in violation of the Standing orders and Code of Discipline. 
For example 29 workmen ere being kept suspended without enquiry 
for more than a year, further more than 27 workmen are being 
kept suspended without any enquiry for 4 to 5 months. Leadi^ 
workmen who dares to object to the illegal threat and 
action of the WQnkngBnesr xfixatg being dismissed without 
proper enquiry etc. At present more than 36 workmen ere being 
dismissed on flimsy grounds.

4
In order to undermine the union ©rd for their xsa 

own ends the management is trying to boost up ’Rival unions’ 
through the Labour Office • It may be noted that more than 
90 per cent of the workers belongs to our Union , but the

...‘Contd.3.
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representations of our union is not properly ta^en and 
the members of our Utaion are being harassed and victimised 
with ulterior motives.

5. The management refusedto pay bonus as per agreement 
dt. 6.12.1956 for the ye-rs 1956,1957 . The Company paid 
bonus far less than the amount due to the workmen. And even 
after the openion and request of the Labour Minister and 
Labour Department of the stateDcsn Government, the Company 
ademently refused to implement the same. ( Copy of the/ 
terms of settlement and the openion of the Labour department 
is given in the Annexure A & B) •

6. Thst though the ItxxottxaX agreement of 6.12.1956 
has not been terminated, the management has refused to pay 
bonus for the ye r 1957-58, ns per terms of the agreement 
and has offered only 7£ days wages as bonus. This has 
created serious discontent amongst the workers and ell the 
workers in a body has refused ( save 12 out of 10,000) to 
accept the above quantum of bonus offered by the Company.

7. The Aw$rd of the Cotton Textile Tribunal, West Bengal, 
(published in Cal. Gaz. 10 .6.1958) >cad came into operation 
on and from 10.7.1958, but the management has refused to 

implement the favourable terms granted to the workmen. It 
is needless to mention that the above Company is a party to 
the Tribunal. A list of gross violation of the Award 
is givenin the Annexure *C* ( Our letter No. Nl/KC/3/59 
to Shri S.N.Roy, Deputy Labour Commissioner, West Bengal).

8. That confronted with such a situation, with a view 
to draw the attention of the Government of West Bengal, 
Shri Bhawani Roy Choudhury , Vice-President of tne Union 
went on hunger strike in the month of October 1958. On 3.11.1958 
Shri Abdus Setter, Labour Minister, st^te Government, assured 
us that all necessary steps will be taken for the speedy 
settlement of the disputes. ( Copy of the letter of Shri 
Abdus Setter enclosed. Annexure D) But it is regretted that 
as yet the State Government could not take any effective 
steps against the management , moreover the management is 
now in a fury to victimise and punish the workers for obevious 
intentions. In the last week of December 1958, Shri R&jkisore 
Singh, Secretary, Metiabruz Textile Labour Uhion (INTUC) went 
on hunger strike for the effective intervention of tne Government. 
As far as we know that he also got the similar assuranc from 
the Labour Minister. But the management remains where it w?8.

All the above, proves beyond doubt that tree st^te Government 
is proving powerless to make the powerful employers of 
Kesorem Cotton Mills Ltd., to come to senses and abide 
by the Code of Discipline and honour the terms of award and 
settlement. Furtheimore/ the situation crested due to 
unilateral attempt and terriricat ion to run 3 sides in Ring 
Frame w^rrents tax yourdirect intervention.

contd. 4.
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Ifader the above circumstances, we urge upon you 

to intervene into the matters of Kesorsm Cotton Mills 

Ltd. kx and hold an immediate enquiry, and do the 

needful so that the workmen are given proper relief.

It is needless to mention that the workmen are 

loosing all patience and KMkKxx unless immediate 

steps is taken by you the situations may go out of 

control.

we, therefore, urge upon you to take immediate necessary 

steps•

Thinking you.

Yours faithfully,

Enclosed

( Arun sen)

General Secretary
C.C. to:

1. Shri G.L.Nanda ,

Union Minister for Labour A Employment, 
Government of India,

2. General Secretary,

All India Tr^de union Congress,

New Delhi.



( COPT OF CLAUSS I OF W MEMOjMWM OP SETTLEMENT 
BEFORE WOITR COMMISSIONER* Wx’ST BENGAL*

ON 6.12.1936)

5). Tors of s&ttlemaaH-

1)
Bonus at the rate of 9*6?. percent of the total annual 

earnings of each, worker during the ye?r 1955-56 will 

be paid . Bonus for M-e workers who hare worked ifiore 

than 220 lays will be jixfxrad and paid from 27.12,1956 

and bonus .Cor the worker who have worked loss than 

220 uad more then 6 o will be prepared, at 

the re^ of 9.6? percent of the total aaiual 

e mlngs 2nd will be peV on u u’o-r^ta basis 

from 27.12.1956 provide I normal working of the 

mxll^ star*?. immediately with normal production, end 

.Kvidd bo the entire satisfaction . f tie Management 

and the .Assistant Labour Corliss ioner. Only the xkv 

volk«<-s .,ho uro on V - lull rt th& bimt- of eel ^ration 

f bonus i. e. on S0.V.1953 will Lt; outitlud

U- uet blie bonus, Nothlr.^ \ ill be doCut bed from 

A.csd who have already dr^Offli thoir boinks noney 

th Ie yevr* 

xi^wcam

( Ulhe management paid bonus according to « formula 
at thoir won whims.:

n • HO. of dt?S *O^g£,
Bonus a < x f j c al al e ■ in, :s. x__ _A

100 365,

By this all ^ork^rs ux*rt paid, m'clx less xskh± 
asaouat due to them)



, GtmWtm OF WEST BENGAL.

LABCUB DEPARTMENT.

Mb. 3616(g) . IB 
1B/8L-7/57

From:
Sri N.R.Surcar, ,

Assistant Secretary to the Government- of West Bengal.

Toi
1. The Factory Manager, M/S. Xesoram Cotton Mills ^td.

42, Garden Reach Road* Calcutta-24.

2. The General Secretary, Garden Beach Textile Workers’ Union, 
Q, 77, Akra ^oad, Calcutta-24.

Dated, Calcutta* 27th August 1958

Subject: Allegation of non-implementation of agreement 
dt. 6.12.1956.

Sir,

With reference to the recent discussion held by the Labour 
Minister with the represent:tive of both the parties in the above 
matters, I am directed to say that it appears that each worker 
having completed 60 days work is entitled to receive 
9.67 <3 jf his earnings as Bonus. In clause 1 of the agreement 
there is no provision for payment of bonus at reduced rates to 
the workmen who have worked for less than 220 days or mote 
than 60 days.

Yours faithfully,

Sd/- N. R. Sarkar.

Asst, Secretary.

Government of West Bengal.



GAi'XoJS x'j»aTI?.x> UBXUN.
( Regd. No. 463)

Ref: No. NI/KC/3/59 dt. 6.1.1959.

Shri S.N.Roy,
Deouty Labour Commissioner,
We?t Bengal,
New Sectt. Buildings, 
Calcutta-1.

Re: Non-implementaion of Cotton Textile Award by 
M/S. Kesoram Cotton Mills Ltd.

Dear sir,

With reference to your memorandum no. 740 EL dt. 24.12.1958, 
we are herewith , forwarding to you some of the gross cases of 
violation of the above award by Kesoram Cotton Mills Ltd., in 
duplicate. It may please he noted that we h&ve from time to 
time submitted to your office such cases of violation.

1. Denial of due Dearness Allowances to the workmen:

Please refer to the Clause 7(10) of the award, regarding the 
dearness allowance of Kesoram Cotton Kills. It has been awarded 
that all workers after 3 months of service will get aearness 
allowances in the following rates:

1. Upto w wage of Rs. 30/- per month - Rs. 37/10/- per mn
■* f.

2. Jtprtt Bor wages above Rs. 30/- p.m. - Rs. 50/14/- p.m.

It is being observed that all workers of the Hosiery sec ion are 
being paid less dearness allowance than the above.

Further some workers of thr weaving shed are being given less 
dearness allowance that the above.

2. Dsnl^of. dye increment_tp. W t ff ejg^

Please refer to clause 7(13) of the Award in respect of the workers 
of Bleaching and Finishing Section. It would be evident that all 
workers of these sections are entitled to get a flat increment of 
Rs 8.02 per month in the basic wage, but it is regretted that no 
increment has been given to any worker of the department.

3. Increment to 5 Clerical workers of the mills.

Please refer to the joint conference held on 3.12.58, wherein the 
management of the mills also admitted that they have not given 
increment to 5 Clerks. It is regretted that the due increment has 
not yet given to them. The following are the Clerical workers:

1. Nandkisore Singh. 2. Nikunjobehari Ghosh.
3. Sadasib Mudali 4. Jiban Kumar Paladi.
5. Utaadat Tamrit.

Contd---- 2,
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4 . Increase in emoluments not allowed in cases of even skilled and 
highly skilled workmen who have been lumped in the category of non
descripts. For examples the Fancy Jobbers of the weaving shed, thou^i 
they are highly skilled have been denied any increment in wages and 
are even being paid less than weavers and even less than seui-sKilleu 
workmen. Drawing(sizing) helpers, who have been recruited from the 
most experienced Drawers are being paid less than the Drawers, warping 
Jobbers are even being paid less than the warpers.

5 • Piece rates have not been readjusted as per Aw: rd.

Please refer to the Appendix VII(a) regarding the Reelers,who nave 
been ensured M 8s4 i.e. 32.17 nF on average ability. In Keeling fe^ny 
different types and counts of yarn is being reeled, and workmen would 
be ensured the above basic wag s of s 32.17 and the dearness allowance 
of 0$ 50/14/- per month. But it is observed that the mana gement h; s 
refused to either revise or adjust th rates (Reelers being piece 
rated workmen) and as a result of which many workers, and in some 
cases , in some qu&litifjs all workers are denied the above wages.

Moreover though all the Reelers are entitled to get the nearness 
allowances C 5C/14/- per month, the management is arbitrarily 
denying the above.

Cftlour W nders are to get 33.17 nF. and 50/14/- dearness allowance. 
But it is observed that in a particular machine, where the ’G&rua’ 
bobbins are being run all the winders are being paid less wages than 
the above. Despite many requests the management has refused to^revise 
the rates.

As regards the dearness allowances though all winders are entitled 
to get the dearness allowance of Ps 50/14/- and in many cases they 
are being denied the same.

7. Stichers.

^lease refer to the Appendix VII of the Award and it will be observed 
that all Stichers are entitled to get 31.17 nP as basic wages, hut 
some stichers of the Spinning department have been denied the above 
wages end the dearness allowances too.

8. Checkers.

The Checkers of the ' are House have been generally denied the above 
benefit. There are many types of Checkers in the department from 
Receiving Section to the Bale Press, b t in many caseu th> workmen 
have been denied the above wages guaranteed.

9. Denial of increment to Engg. occupations.

Such occupations as included in the /ward under sub-heedMig 
as Departmental m ct ineman, Fitters, Tin Smith, Turners, Mason, 
Viceman, Carpemters, Tepemen, Machine Carriers, Drivers, Revet era 
Lobby Fitters, Jobbers, Errectcrs, Pumpman, Jaccerd Fitters tc.

10• Festival lerve wages.

Please refer to the Clause 11(9) of the Aw-rd, Workmen who are on 
contd. 3»



authorise leave without pay and a Festival leave falls within i 
are being denied the above wages.

11• Contract labour.

Please refer to Clause ((1) of the Award. The management employs 
Contr ct labour and it was even admitted in the joint conference 
before you hied on 3.12.1958.

12• Compensation for idle looms.

Please refer to Clause 7(13) (a) of the Award. The management denies 
the above compensation to the workers for the period ofidle looms and 
thus not only the wages ofweavers but also the wages of Helper weavers 
Line Jobbers etc. are adversely affected.

13. Gratuity,

Please refer to theClause 12 (2) of the Award. Workmen are xxkxkek 
entitled to get gratuity for the uncovered period of Provident 
Fund, But generally it is denied,

14. Wages ofWeavers,

A 2-loom weaver is granted N Rs. 16 on average ability ( i.e. 67 to 
70 % Efficiency) Please refer to clause 4(6) of the award. But it 
is obs er^ed that many weavers are being paid
even less amount thah the above. Furthermore even they are not * 
been gurenteed the dearness allowance ofRs. 50/14/- per month
though entitled.

"We would , thereofe, request you that strongsteps be taken 
by your directorate to compel the management to implement the 
terms of the award and thus ensure the relief to the workmen.

Thanking you,

Yours faithfully,

Sd/- Arun Sen

General Secretary,



MINISTER FOR LABOUR* 
GOVERNMENT OF WEST BENGAL

Writers* Buildings. Calcutta*

November 3* 1959,

2*0. No. 4576- ZB.

Fr^m- Shri Abdus Setter*
MlJii; ter for labour. Government of West Bengal
Writers* Buildings*
Calcutta,

To - She General Secrettiy*
Garden Dsech Textile Workers* Union* 
^77. Akra Ro rd. s'
Cal cut t s- 24.

Ite or Sir. A /

I to ref r to your representation all eping non-implement rtiou 
of Ine i-cmaiv xcu; of settlement » and of the recent Textile Award 
by thu manefy^ent nf the Kesorau Got ton. Mills Ltr*,. and lee 
regai-din the bonus deci red by the eitent, this yer r. These 
matters h€ve been hlreody t.-ken i ? lor coneili tion ana settlawit*, 
by my Department* with the maru-gomant. md I h,-.d a personal 
discussion V'ith tae repr sent; tives of the worke rs today* in 
my chesber. 07 r these issues* Moreover. I like to take up 
the \ith the ruu ry s^cps *111 be
t ake a f o r th q implymen t: t ion o f th e Aw a rd.

In view of the fact thrt al? neccss; ry t steps are being 
taken to resclvo the dispute. cuic Uy j possible. I au to 
recue .t you to advine Shri Havant Roy Choudhury. Vice-President 
of your Union to c-11 off the hunger strike to facilit to 
ny work.

Toui’s f; i th fully *

So/- Antis S tt r.

Labour Mlvd Jtor.



G/KC/38/217

Shri Abdua Setter,
Kinister-in-charge,
Departmnt of Labour, West Bengal,
Writers^ Buildings,
Calcutta -1.

Re: Disput eg

Not* 4,

in kesoram Cotton Mills Ltd*

Derr Sirt

Please refer to our discussion regarding the abo^ • we 
are giving in brief some of outstanding disputes , which you were 
kind enou^i to give due consideration.

1. Violation of settlement.
1. The management of the above mills refused to implement 

the terms of settlement in respect to bonus for uhe year 19£b 
•56 and 1956-57 ( settlement dt. 6.12.1956) and despite 
of the fact th-t in the tripartite conference held before 
your honour the representatives Shri S.N.Hada and S.A.Sen 
agreed to abide by the openion of your directorate. The 
openion of your directorate as mentioned in the letter
of Shri N.R.Sircar, Asst, secret ry, Labour Department 

West Bengal, vide 3616 (2)-IR/LR/81 -7/57 dt. 27.8. .958 
was dishonoured by the management.

2. Please refer to our representation to the factory 
Manager of the mills, copy to your goodself, letter no.* 
KC/58/211 dt. 1.11.1958 in rcspectof the agreement dt. 3.8.57 
wherein the management have reduced the number of hands in 
Folding Carriers.

2. gon-implementation of the Tribunal Aw^rd dt. 10.6 .1958:

1. Please refer to the items menioned in our letter to 
your goodself (G/KC/189/58 dt. 30.9.1958), copy of which 
is enclosed herewith for your ready reference.

2. Refusal to pay Casual leave wages for 1957 as per 
Tribunal Award. The managementpaid workmen only for 5 
days and in a queer basis ignoring the directives ofthe 
Award, which is for 6 days and in the taria basis as laid 
down in Clause 11(5) (Page 2089- Cal. Gaz. 10.6.1958).

3. Refusal to give due increment to some clerks, particularly 
tar of which have been forwarded to your goodself in our letie 
No. LC/KC/58/210 dt. 1.11.1958.

3. Curtailment of existing facilities;

In violrtion to all social justices curtailment of existing 
facilities on the plea of Tribunal award and thereby adversely 
affecting the earnings of theworkmen. workmen were getting 
double wages for work during the Festival leave days but this 
has been curtailed.

4. Bonus payable in 1958.

The management offered bonus for only 7* days w? ges, though
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they havepaid one month to the clerical staff and supervisory 
staff. The workmen in a body refused to ac ept the bonus 
offered by the Company.

5. Violation of the Code of Discipline.

The management is violating the Code of Discipline and is 
taking recourse to all sorts of ’unfair labour* practices. 
Unilateral increase of workload, illegal reduction pf hands, 
and victimisation of leading workmen with chrrgeshe^te and 
suspension with flimsy grounds. During a period of 3 months 
more than 500 ch^rgesheuts have been issued to chewp^rkers 
and still now more than 90 workmen have been kept suspended 
for xi indefinite period. Cases relating to the above
have already been forwarded to the Office of the Labdur 
Commissioner, West Bengal.

The Works Committee which should be one of the forum xf 
for the above end the management is bent upon not only to 
ignore the Works Committee but alsc to victimise all,the 
members of the Committee. It may be here mentioned th? t the 
Election of the Works Committee, which took pl?ce in the mills 
more then a year before and the candidates of the union 
secured all the seats xx with 95 % votes. The management 
with p view to crush the union is not only victimising the 
leading workmen of the union but has also suspended the majority 
of the workmen xfxkha members of the Works Committee. Till 
now net a single meeting of the Works Committee has taken 
place and the management has refused to convene a single 
meeting.

It is regretted that the management of the above mills has 
so far persuing all the above illegal actions with impunity.

Our Ttaion, having g membership of more than 10,000 regular 
workers , expresses deep concern over these illegal actions 
of the management and urges upon you , as assured, to take 
very prompt action against the management and give proper 
relief to the aggrieved workmen at the earliest and thus 
aviod serious industrial unrest.

Thanking you,

Yours faithfully,

Sd/* Arun Sen

General Secretary.



Telegrams: “CLOTH” Telephone : 98

H I S S A R TEXTILE MILLS, H I S S A R
Proprietors :

Delhi Cloth & General Mills Co. Ltd. Delhi.

HISSAR.

23, JM. 1959

fh«

irntr $irt

ere melaMag a gi»t af th* tw weeahe*
Ollrweb by th* feslaa Art ?*& (as eetMawj m

at 8 jMU md 3 >»S« in treat er th* z^®ur Bate,

Tw Mil eat* that Wi f«« <KMh baa mt enlr
ammei t$ laemh a Mg mt e^wt the male ewhiaK
af the Mill but baa Mae wet ins mt mb pmwtUw e*tB 
Aiea art r«ry awb s^aia^t the latter sad Spirit the Oat* 
ef 4i 11m, M ere <frM4 Wat if tieav MtsiU mtlm 
la mt t^tem A* situaum hhf g» btreaa amtrel* A 
tm^afartt ra<B»®t W MM1> tea* m tM« mt tar m &\twel 
mi aw* th* yltmtlm fm tfrtwier*Mn& farAw.

Iwr*

- %♦

wait A* Mw*«

te t~

tv fe*»«nbU ^Mef MMMOb Fwtl A* A^iwilaarlu 

t, W» labeti^ utfiew* IMwmi* .

3. WHm Mai^iryt ^bmr * ^wl^Whaita B*^ M1M<

4» .aewty Umar,

5« A* M^^rlaten4*at at i*ll©at Maaw,

Ml labia ®p»<« Cm$re^t Be^ ^Ihl,

tebia fr^i* Hal ?a b. t, B**4* /Mlm w«

th>@ KhMglag jig mW*



..........______________ fflh- t.........

two aatllHi of the tilwrar Textile Mill* *orkere 
Union wn held on £1- VSb* one at 2 and another at 

3 f«M« whloh were addreeled by 3hri fox ChMJi*; ( an outsider) 

te -he iaeenlag w- outgoing ohlfta ropotlvoly*

hhrl Tex Uuwd pointed out to the audienee taut 

toelr yreriaua agreement el th ^ho Moa^eamt on the Soane 

laeuo haa beoome null and void beaaueo the previous agreement 

we only Valid ee long the Mill wee run Ing under lose* Si nee 

after doduotlM the agreed dopreeiation for pwpooee of Benue 

the Kill had beeoee a profitable institution the previous 

agreement ne laager ▼^lid. donee the wrkere should

get read/ for the eagle# etrug;!©. he further told the awllenoe 

W*t fW IfTl— If* *1 *W* a^er-^a ey-U*

to.sfc*.. ?4U t t-‘At«a«2-.U.Ai..!-1 Afi ft*..^.11-^...

afittM es ttm efir, iiirmy.Ja.fmt «f at .muig.Jim*

u JI v Mr» hionhpel Magh« General ^eeretnry of the Union 

would be the flr^t >or»o« b> etart Muayer 3trikee the natt r 

wjuld bo finally de elded by the aetioa Qmnittoe of the Uni an 

la their meeting to be held on T2-1-S9 at T A«h» la wuart 

ho, he told the woHmu taet the Unaa^aaoat would try

w w e all the gr^M^blo triok * and wuU area l ^uo jsouu rli^e 

for one Heath eat *1* bey* b^nu but thoao ellpe ohould not be 

ei^nod by the writers, 

Shri To . Uh mi! w hawed re/rot for the Union luwiag 

agreed MU t.« M^aMeneut for dlenle al of oil of their airing 

and fl^htiw •orders duriag last ye«r*s agit*ti^a« Mo eea ouro 

that If they had not ecrated *ith Umi hnnageaeat in the 

aoatiaand motion <wla ^£&1 b ( deoeral han^rer) oault not 

hare w»11<m Mth hio head high* Mo wuld have been foread to



mlr with m head •ta-flwir;-. ^drl lea 3h»*d pointed out 

that J 4n Sahib was the ^roatoet en<*y of the worse re and 

called hl* a fail Jeaer, Ma also wood indeeont words for 

»hrl JovsAder Hm&( Meah. «h^x*oer) and sailed hl* a ted 

furb^el Oooly J*»t the ••• they had seen at the nelle*? 

Jtaticma.

Tonehla the ease of Shri Be* utl( a eui»po*dod 

worker), Shri Tee Ch*n eanouneed that Shri Be* u*l had 

been naked by the baaageaant to tender hie appolegy* Shri 

Ba* *xmld not tender any a^ols y «*d he would ewe that 

Saia dMUb hlmelf tende a m olo<y« Ho further used 

owe provooatlve an* indecent word* about Sai* Sahib wad 

rediou'Wd hia*

Mria f finiahed hie apeeeh he oaLleat*! the 

workere In front of the uaboar urfie^r’e window and 

snouted the following slogans for *&aut alnutoo.

Jain ^Mhib ------- „ ' Hal Hal

^«ht* ______ M Hal

Amara Bonus Jalal >>

MUkale Ho>o SatalM ao — dapa* 

Jala Sahib Bi Mera .h^ri* Maia Oh^l^i Baht* thelMt.

2t/l.



Telegrams : CLOTH
Telephones : 9B fr I

Hissar Textile Mills
PROPS: DELHI CLOTH & GENERAL MILLS CO. LTD.

Z3.JM.fl59

All India Trade Union Congress
New Delhi. ' < . < < -

Dear Sir,

We are sending herewith a 
copy of Delhi Cloth Mill »Patrika» 
issue dated the 20th January, 1959. 
On the very front page you will please 
find an article containing facts about 
the Hissar Textile Mills, which we hope 
would help to understand the labour 
situation at our end.

Thanking you.

fours faithfully,

vp-
GSH S SAL MAHAGEti

Sncl: 1.
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★ faqai fe W TOTO

feTO fira TOfi
] fent war, Bo ata w Ho (v mfet, ^x$. fo) (fan ^faafer) 3

jja htot^ n fefet qam fer 
H q q o o 3Tfc TO. HL fed H 
0 o TOfext a fem H fen 

fex aaqft feaa, nt atm 
a fern a aiXH fe, ?X fefe 
mat aMt at xrMt 1 fant 
fearxn h ft,feffa atm 
fw n<dd 3TTOT Middled 
tax ft fen f ntx aa qx 
atm na a fe? feft $ aam 
ma ar am ft aft mar 1 
amt a ^nar-m n Mt 
q^n ft m ax fen w nr 
fa fem a ft fer a nt fa 
nfta ^feraaHHqftnraa 
t I fe 3fe fet aife- 
axf h aft apr f fa a ant 
fefa at fe aa amt at m 
w aar fe aron ax fe 
aMt feft am ar fem mn 
^fe h ata ax fen ax । an 
$ m amx $ an * ^ta 
ap at mm amt ar am 
fe x^a f fe m amt 
n am ax arotaxt qft afet 
aam ft nrar war f1 na- 
fe ant at nrfer far am 
afe amt fe snfe ffeft 
aMt araf ar wi to fe 
arm fe anaa^Mt am 
amt qt fer axa anta ixh 
am fem fe wr^^t 
ant arfet at nar an nar 
f far 3feaax aroro ntfa- 
pa am afer f ntx 
ata to xrm qx am ax 
to a am axa p sfet 
fer afe axa n fe x^ar 
fer f 1 nt fei h amt 
ferar fear apr fe 
feft nrororn $axt fer axa 
f nrqfef, fer.^sfenm 
qx am ax nqn nm m nwr 
nt fet qn fen ft mr f 1 
fet-nfer nm-fer, w- 
qmrn, +1^ fefn q^t nn- 
ferf—n^" nn ^fe ffe 
feft nt Hint q^ ntnr nft 
fer 1 feff fe nfe n nt n 
feftnfefe nfeft^nt 
fer nfe nnqrrn 1 Tmmn 
fe 314 nr ffe fee 3mffe nn- 
fe ^t fe nfe n ft m 1

—n^fer to

Bq pr fe qr fefe feft 
qt fefe n h^h nfen n 

nft qnr tot, w w ^fet 
mn h m n n^rnm qfe 
feff fe nnu^ ferr mar f at 
feft nt feafe qr^ fe mna 
ft nrm f fqr nfe mfef ar 
am aft-aft fe fe fe a 
fe a femt fet atfe a fen- 
m an nfe a 1 fetfe a fe 
mr am fe ar aft f 1

aa fe nfe, fer $ fe 
a ht^: qferfmf ffe 
nfe a^fenr qn nn w 
fer fanfe fe a nfe an afe 
fanm toh n, n$ an a a^r nr 
aam f, fa n^ fan smr arat 
aft m 1 fana mantarqft 

a m to a m f 1 
frfe am aaara a arana, 
amat a ataa fen arfa am 
qrxa dint ar ftam af, sftx 
nrra n m a amraar xf 1 
afer ar atf ansi aft 1 a^ xa- 
xixam a aarffe ( । amt a 
3m ^x ^axixain at fe 
at ^rr arar f 3ftx nraa 
qft amx f ax feaaa a 
afafafeff a an m^T tot 
na faar f 1 qfefe qft 
am a axa at n^amr, ana a 
hxth am qft anr^ fe ns 
narx axar, amt m anr^t 
a sferat narar, ^h am f, 
fnfet qftf Mt am a hhwt 
3nmt ffer far^ aax aft x^ 
aaar 1 ^fm a amt ar a^ 
anfen f fa smx qfti hih^i 
snfe aid ata a an aft ftar, 
at fem fer aax ^ixma 
ar axaixt anx qmtffena (m- 
fen) fefe qferr I fer- 
aa am afea at ^fen afe 
f, ntx amt qx dram aara 

ama $ fer aat fer ft aa- 
fe f 1 n^ ntnarferra a aara 
fe qn qfena f 1

amat a feana $ aaa n 
qrtf fer aft mmr 1 mart 
^fen a a^ fef n aft f far 
nfea anfeff aft fe a aft 
anrafe fe 1 qm^ m: na 
fe a afefef ft m 
am, fem a, ana a mnx 
to fe a^fta art fe fnfe
amaro amt a> a^r 
a *aa a am rra and am arm 
fe afem a*t fem amr qm 
a am f feff aft awn tot 
qnr 1 na an a fer fem a 
feferfa fenarx f, fefa 
TOffa ana amt at m fen 
f 1 an fen nannx at ft xra 
aft n> afer mqa ^hx

^faaa arnaafe a nt nt 
fa fmt hr feat a 3^ 
na Ha amt qft fn^r qft 3ftx 3 
nanxt at n^nn a to qft narn 
at, fet nt ^faaa a feft ara- 
aaf at a aft mar 1

«na <Tcr
feat a M h afenat 

did Haa h ant at d+d la
qfnat f 1 nafer feft at 
afe-nata fer ar aft ara 
qrpr ^fe dd 1 a^ xnar 
fea qxamxai Haar ^ma 
Mt xa fer fea aa amr f 1 
smx ma feat fea m 
aft fen 3fe atn fax nt 5^ 
^xt nnt am a^ar f at fe 
axxma ax aa h na n aft 
aiaa sfe aaat f 3^ xa 
fer fe ft mm aw atf 
snmt hhk a an an a fin 
aid a< nadi 1 aa-aa a

aam aaa snfem anr 
fe ffero a fe fen a 
nafer atfw aft fa fem a 
fefefer nfe fefe at mma 
m fent nt m am mq 
f ma fer fe aaa afe |rr 
mrntaTmm a fa fa am far 
aft afe^ mfe, qmj fem 
a feferffe a ^at atat-arat 
am nt araa a ara farm ax 
fmr fe mqat arfea aft aa 
aft qft 1 aaafe nan naa< a 
fefea feferffe at afe aa- 
fe qft atfw qft fe ara aanf 
n aanrar fa am axa a faix 
axar amfe ^xaa f 1 fen- 
fe ft am, am at amr a am 
a fea an ax aam f ntn smx 
qrft at naar^n ^1 i fd- 
^na afea an a fam m aaar 
f 1 na aa amt a fta Mt, 
nanxt qft ^jara, ? 3 naaxt qft 
aid n fef (Go-slow) nat 
^yam qft afet, a ^x ana qrr 
smifma amram qfe aa ata 
f na 3nn m at fer h ata 3ffx 
famx 13rfex<anm fer dx^ 
nTnxfeafefeanma nra^a 
ft x^r nr aaar f 1 a^qat a 
nfearfmt a am pat at 
a dmh 1, did amqxama ataa 

( fe q^ <k )

amammraat ^aw- 
ntxt f 1 am aft axat fefa 
nt an ft fe feft a fer 
qft fe amt Mt a ft 1 aaarx 
ar ara nx nmr f qx ^a fer 
qrr ara d^d hhh aa sfe 
aMt aMt hixT feroft aft 
nw 1 xa a rfm afe arxt- 
to a hth amt ax, mt 
afer a, nrxfe ax, nan 
aaax aft am sfe an ft 
naat f ? 3tto aMt aixtrot 
n atft amim an mq' at 
na ataa atx nar wx axa 
afer qft par ft an ft nm 1
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V ufr ’wrq trt qnwr W^I WTO TRH ’nwt

3To Ht^TR

Jp RIHR< $ 3 nqqqt ntgqf 
RRt, HR RTq ktnqkn 

W^TTO n H'TR TOt Ro nkt 
qtaqTH TOTO H TO fqq nt 
HRH RR TO TO fqkt n TOH 
$TO HRT TO q^, q^t nt 
^nqqq, nWt W RqT- 
nkt kk ^k kkf q rtot hr- 
qR TORR fw I Ro qtaTO 
n HR RTnt TOt, ^qf RRt n 
RRHR #qt, fqqH qqt Ro 
km qkn qqr qqn qn n hr 
qqTO q I H§i TO TOkf nt 
qrfknrkf q nfqfqqf nt nkf 
n HTO ^I'nqki Ha fn# nk q( 
frokt q a^q qrk nnq qkf q 
^qf RRt nt sffkf H RPR 
TORR fnR I Ro ktaRH q 
TORR n TOT H n^T—“TOH 
q^qq to hr nt nk^t torr 
fnR HR ft RH fk H HTTH 
tor ^qr annt tort nr 
HRFH TOTO I H^R qH 
nk TOHtq RRT H ^T fkq 
kk nt 5RH ^T TOW t > 
TOR ( fn q^t ^TRt qRqtn H 
Rfn n qn nt qn froR i n 
TOHtq tort n fkq $qf krnt 
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h^Jh £lb £ £Xk 22£ ( 

I Ik 2j22 Ik j£2k j£ bbh £lk 
hlk lb h4£h 4k Ills (^)

1 ik 2422 
Ik hk Ijls Ik 4£2k bhh 
£ik haya ik 112 ii (1)

I £ 212 £ 4£2hh bhh 
£llk 12 £llba 4k 42212 lj£

4<fe ^Ut (x)

1 £lk 
klb 4kha £lb £ £112 £ hlk 
jk jllb l£s klhs-hk ()

1
h bibs 1£1S jhkj bhh £lk 2£ 
lb £21k jk lib jhkj (1)

I Ik bibb Ik £12 bhh £lk 
hlk lb hlhh hajllb () 

- 1 kbJJ2 k ££ bibs h£2J £12 

jkJ2J £4£ £ 112 hl I £ h bibs 
Ijls jhkj bhh £lk hlk l£s £ 
kk bib 112 j^±ls £lb jkhh jl

11jhkh 11 j£±is likh klb 
jllb k 42211k £lhl jh Ik 12121 
Ik jhlb bi babh kh 11 121s 
I 1 11 jib ilkh £ Ibh ££ I 
12212 bib 1J12B1J Iki Ihh kh 
kk o k lih bkj£ | IPIR ik 
iikh jl Ibh 112122*1 jib kj2 

ibkk lb kih kWJ kha bkj£ 
'jib bjb jib jh Jbhb Ikh 
I 1 ££ hb jh Ibh lk2b 111b 
lj£ ‘1 £212 £ bh 2j£ jhh £ 
hhjh k jblh 11Ijls hlb kh 
i 1 £kh 122 2112 Ilk £ klb £h 
jh 21k jib 212211 hbja hl 
Ik klb hl bjb 11 £jl hk klb 
£12 £b h£j k £12£ £ £ll^ I £b 
lhl£ hljh 221b (la> ih h 
I Ik hblklj £ likh 11jkha 
'1 ndl 1212 ab £hlh k blkh 

kbkj kJ hljlb jk jhh I 1 ££ 
aj2 jkbl Iklk lb jllbjb 11 

jhlbb £12J k 1B1 4k 4£b b±b k

[b btejya IkilhlhS 4hi2J ollie ®|h |!s]

( ±h is &Jh h£ ) 
hlkblb 4£21 jkhlls '4£ hl £4! 
b£b £21 'hllk hkj Ikjlte,, 
'1242 l£s 122 jl Ih 14£h
±2 Ikbh jbllk jlh

I j£lalk£habh

Ibk-bilk jllh jbbls Ijls lk£ 
k j2 jl 122 Ilk £h jbb £12 2 
j£ j£12 2ji kh Ijls jkha bk 
£h lb 'Itel Ih b bbl is £h 

£ li£jb jk jbbll 21 kh 212 k 
kh llkh hl h bbjljbls kh

iblk hlk £ llkjls hkj ha kJ 
hljlk jk Ibjllk kll bkjhl 
11 j£kh 212 2jk Inllk khbj ‘1 
1212 jh 22 jhk-j£k Ijls 1121k 
jl bilk llkj£ lb kJ 1 12jl 
lb 12422 I 112212 bk j2 £ 4£h 
£ 4222 lb j£ 14blk lb kkj £ 
bll k £12 £k j2 l£s 1 lbkj£ h 
ijbl 4k 24k 4£kJ kJ ££ 114£ jl 
Inllk k j£1222b Ijls jllb 
’Iblkjkbabh blblhilhkfe 

[ 2JHJ2 lallhbj Ibibl IhUt' jb jb jh ]

jlbjllk £12 £11 £ jl21bk I 1 
hl £2 ib £k £ IbP j£b

112111211 h|£kls lkk£ 

£kUe jbh Jlihl l±a । 1 £112 
hhjkbhhj libbblsjhbj£k 
1112 £ hlk l£s lblJ21s k 2£J 
I 1 £lk hk £12 £22 *21^ 

Ik 24k hl h klb £ble kkj£ 
11 12£ k> likh 4k Ibk ha 
1 1222 ilk £lb £ £22 lakh 
4£ 14k 11 £k£ 4£ £±2 14£ 
1 £22 ikih hi£ 4£h hha ‘1 

211^ 124£hll 4£ 11b able
I hljlk Ikllklh 

4£ 2121212 Jk 1112 k jllklb 
I 4£kh |1 4I2 £ £kl likh 
41 Ills k 412242 Ilk 4k blkh 
£hh ihhhb 4k 2h kkj£ I 1 

4212 4k 121244k £ kih 4k 4£h 
bkj k £kl llkh 'h 4£Lkh k 
£1112b H£ £ khj 12b kJ 

£jl £21k k21b jhh klkhjb

12 lib kbblk hkj blls j£„
112 Illa H£ „ljlkj£„ 

IlkiblKllhi 
—1 £11 11b blls lhb„

* I ilk £h ‘nj£2>J„ 

u i 11112 ilk blls j hljk„
‘ Ikjb hl £ij£ jb3k 

1£1S Ibh 2b Iklls Iblkb >£ 
lb I 1 jhll Lb blkS jk jhjlh 
Hhl\k 11221-11 llkh hbj 

jh 22 UkK jha blls jbljlb 
lb ‘jh khk £ kite jhlb jk 
ha I Ih £h Ih b bkh b hlhkj 
jllb jkha I Ih jib blhlh 

ijk hlb kha I Ihkj hbh £ 
bskj llhl £ bh£h kb kh ‘jh 
jl j£2 £J2k £ bhk£ jllb bk 
I 1 Ibb Us bhkk bllhkbh Mr
kJ Ikb j£ ‘Ihh £ jllkbj £hl£ 
h ‘1212 lk2k kh j£2 I Ih jib 
blb3 ‘h 11 Ik £2 jk kh khj 

khb lk£ £ hjjhkll Ijls bibb* 
-lb31s jk'jhlkjhlbjkjhhjlh 
hl 2b hlb £bls £h kJ Ih Itel 
21 khjls 1221 £ kl £bls h

llhlhlb
jk Ibbl £ Inbjllhjb hl jl 2

[bhthj 2a£lke oblk

11 jl 2 k j2 j£ ‘1 £ £ Bhh 112k 

l£s Ihjh ‘bibll :hlK jk |b£| 
-h&2k 21 hbjba Inllhlh I j j£ 

j£h£ jk lib Iba Ijls j£2 k 
j£2£hk jib 11 jhlk hkjkj jk 
jk£b jk 221b PVI2 |£2^9^ 
jlhi I 1 £b kl jlh k jh£ 21b 
£k£| 112 £ Ih IRhhb (2^h ) 
‘2jlkJ J21hb ‘122 £hkj 1 jhlk 
h£ih jk khlblhk nlDbkh„ k 

Ihk kh jk k2jbk 1112 
112k jbbls j£hSkk j£lb hlb 
kJ llsl hklh lb £lk £Jh£h 

11 jhll jhlk bbllbh Ik jk£b 
Ik bib h 22 khklis jl lb 
1.12122 j£ ‘1 Ilk Ijls jk jbl2j 
-h^gk 12ihbJ jb bibs Ik k£b 
jl £h b £ 1 obUbkjbhbJS 

baa khklh 1k

jk £22 £ bhh hl £lh h I 1 
( h£ Ik 2ah )

Ijls ‘12£ Ib-lb Ibh ‘llklh ibb 
—Ih ill Ik hbjllhjb Ih bh h 
I jh lib J2hJ jib kh Ibis jlkjb 
hlbhk Ijk Jh 12J lb—Ih 
jib Ijk Ijls h?jh khjls £ 1£ 
£ hklh £ HhbJ 1£ hlb k b l 
©h °hh hJJ2h 22k kh I Jh ill 
hjk jk htlh £bJs 122-122 h

I jlhlbhlk 
k 2bb khjlb kha hhhj ‘1 
JPfrl Ik J211ih jk £h ha £bls 
jhhhbj kh kJ IbhbJ Ih 
121k blbK Ik £bllkhllih 

jl 122a h h£j 'jh bjbj h2hls 
jl£ Ibh lb I Ih Ikb Ih 112h 
kh bhbl2 £ba b^bihlbljb k 
jha Ijls Ih ill b £jh £ jhkj 

jh £ £lk 22kl hb-lnlhJS 
k Ihhhh h 2kkJ2jh k£ls £ 
j£hl>j KJ b jlhkjK hlbk bbls h 
hlbkh k ££ jbaj jk ‘h ‘hh

I Ih lib £ 121 jl 

£ Iibll h I kbj k£ls k hibjh 
ithllkhhs 1£ ‘£hlh 1£ h 
11 Jis £b £2b kh bib k kh 
£ llhhl jha Ijls I jh jll 12 

j£b jhlb klh jk j£2bj £ 
llhhl jl$ jbbls 12£-blk^ I Ih 

I Phi jlblis Ik jkbhb bblB 
I jh jll Ab Jk klak jsh 

jb ‘j222& b±bljk!h jb]

c\t»Ejh WH] hdhhoh



i sap* da lai ail xih&bg ^WBjh h xatg ‘^ki^a Usg $ % j^y^b

bsihkjhiih—
l >b kills Pjt^ 

Jb Ihlte RhliJ IJte 1 IkUlh 
Jb Jtell 1111] b b 11 k JR 1 b] 
1 Ikblb R Ihllhlh JLh h kte

I £ kt lb ** *W
hlb lb 1JR b lhjllb bh h teh] 
bilk k±bbl hhllikll kb Elk 
-bh lb bkE I hijlb Ikte blk 
Jb JhhJIR Iki b tebklte 
'i jb HR R tejih Jb te^hj te 

kte-kh-kk Jb Uh] JhJl kite 
h klh teh kkiy k kb blE

I ihbk Ik itel bfeklnlh kkE b 

'Ihbk Ite IhlRk JR k i±E hte] 
bbl I llij Iki Utjllb Iblkbj 
hlb Jb JhhJUte bkte kji±E 
bbjh ji b hklh Jb Jkk bblk 
RlRbJ-llkij lb Rk RE 'bbj hlb 
Jte hkljte kite kji±E lib IbbJ 

kiUte IkkjR hlb h RhJ ki 
kh bib telk 'X X R kite bjtete 

h jphj JR hhk RE 1 lye lhb| 
hlb lb tell 22 h tehj kji±E 
I RbR Itete jik jteb jk Lib 

Jlltekb Ih IhJUb b RkJ Rte] 
bj | itei lteh]-ltete Ikh h 

Jteltetebk buy jb tetej hlb lb 
bhjk Lite Ibk kJ i Jtelk 1 jih 
I ihk Ibll lib Jb kbj Ih k 

-Ute 2& telk lb lhjllb kte RE 
' Ih I Jte Jtek ji IJRteJte 1111 Jb 
RE Jb lb Jkb 11 Hite hjl i±E 
bh JbteJUk U bhbkiyeb 
llhjb R by bib b Jb Jb I ihh jl 

bl^b 'lb IbbJ hlb hb X hkltte 

h RkJ Ri 
bhj> iteoVhtk X bj jk'lb Ilk 
JR Jblh b,!^ bib bh >11^ 

Jb Hbtehh Jlbbk U bh •

Ibi^hh

I Iteh bbjb Jb inlk kite 
^ibj lye ibkj ibb lb hb ikh 

ilk R J2bbj2jh ibhte lkl 
Rih kk I Ihh bjlk Jb JRbJ 
b Jkldb alJ2i klbte &h„

I h kite bite h lib IJte 
‘h klhih b kk R2R h hjllte 
b jiblkjh hbjih Jllb 
-bij h bj 11b ihh Jk ih Jkb 
I Ji lhih jhijbhi Jb Jllbbij

I i Itete ji tetejltel h Ite^Jh Jte JI kite U lalhfej Ite te21k
I jajh hi Ite JKlkkkJlS teilk „kjh JhllhR,, kb HR Jte Jlfrkte Vj-X h IH kite IM 11

Jllk Ih Lye RI h 1®1J jilhkj
Jkb bj lb lil lb llblj 

ib 111 ,1(21 telkte 5db, hit 
IbRE IJte lb Itei 111 h JllblJ

b (1J21 telhk, jkk h

I Iki IJte Jb kk£h 2b 
IbJ lye ItelbhJ J2Jb bh R bk 
Jkhte khk I ji 1L1 Ite kbjlb* 
ib RteJ ‘i ibkb IJte Jbhk 
RE bhb Rte lb lil kb Rh IJte 
Jb kh£h 2b hi ihbte RtejS 

I hit Ite hljlb Ibte Jb jhij 
-IbhJ^iyehltREJlbb I hbj 
ilkbj bblk h b®lj llhi R h 
jbikj bijh Rite ihbte-hiyi 
bh Jkb I i Ihlt tek hit h lb 

RteJ 1 * lil Jbl 11 bill kite jilte

I hbj IJl-kh bkte RE htej b

lib hi kh I Jhy b kteh Jb 
klbtek ji h Jteiy tlj21 Jblkte, 

lite bh Eh R bl kite k kte^h 
RE ji teijl R kbl jilh 11 

kte21 ktete I llbj b kite! bhJJte 
hiy b k2te RE IJte Ihh 2te 

lb i^RJ hbl I lil hlhte klb 

IJte JbhE R kites Ite h lye
lil Ibtejte 2b ib bj lil blkh 

Jtebi 11 Eh lb Jblb hi

Ibbhbblte ijb Jb klhb Ihh 
iiE R itete Jbblte Jk Jb bji Jk 
IJte tekte bh tejh IJte i hi bh 
tebb Ih I bk Ik jik 21 Jk 11 
klb teltel Rik lite IJte Jlhi 

IJte i ihh Jblb 111 Ih k lib 
Jb JteJte Ute i i Jllbteltei Ihbi 
bj i Ibib kjb i i jih JkiSE

I lb Iblte Itete kb££k 
Jblb tete Mbjk Uh I Jh JR 
lb hb bib Jkb tektete bhh bjb 
-teilh h tehltebj te Jblb hi I lb 
lil ik Itel 22b 11 teil 11^ Jb 

Ibhijh Jtehte teh ji kh h lye 
Ih lil lb llbbj 11 Jblb h±te 
RhJbR RhR b Ibjteb Wi l 
RteJR b ,1J21 teltete, ib tele 

llil kite 
1^1 lb Jk^te teltelh kh ib

( Ik lb €\ 2ih )

% /Ji

k h Jkilte
€?i htelbhlte

hb b hik
>^Uh Hhlte kll£

Uhjte bk

&1R1RK RhJ hl^b J^teJ

JllbteJte bij-hJs

Ijiijhkb)hj2jb 

bites ikbjite iibi hi i my 

bjte b hj2 Jb bite? Ikbjlte Jb 

Jhh JteJteh b±te I lilUbklk 

kite bh I Itei bh lb RLteJRlte 

bjte b JRJ2 Jb bite® (i bil 

lhjllb Lbbtejtehktej) 12111 

bh+o'S iye bite? 12111 lb 

-bjlte Jb Jllkte £ $ HUH th

I Itehji 
RtehR b RJk-Ui IklJ bk h 
RkJ 1111 jitetejteljtejbjkbj 

Jk Ute b Ulbl 2nh IJte 
h il lb lliyjb Jb hlb tejh 
lb Ihte Ute uh jiltebj b JhJ2 
ji JkJte I lil lb lbh2 kite tete 

I h 22bi h UUk jite Jllbhb 
b tehj htej b kbte Jb teh hi 
I itei 11 ujb telte2^ b jl?lb 
telbhlh teh bh lb telte2^ bjte 
b Jhyitehb tell kii h bite® 

nJRn 12111 IJte Ihljlte 
-hb tell kil h bite® 12111 
H-ol Jb Jllkte £ Uiyi 

tht ISlhUi

llHlhh lib Ihte muT

‘Jllkte oh ‘lUtekh Ibtejb tehj hlteb Jl^y



Telegrams; “CLOTH

V + -1'7
Telephone : 98

M I L L S
Proprietors :

Delhi Cloth & General Mills Co. Ltd. Delhi.

No. Dated

27 J Ml

The labour Commissioner
Punjab*
AmbalaCantt.

HISSAR, 
17. M1359

195.

Dear Sir

We are indeed very thankful to you for deputing 3hri 
Joginder Singh* labour & Conciliation Officer for conciliation 
on 15-1-59.

It is really a matter of regret that inapite of best 
offerto on the part of Shri Jo ;inder Singh and all the possible 
goodwill gestures on the part of the Management* the conciliation 
proceed!^ s could not bear xny fruit and ultimately broke down, 
leither the Conciliate an Officer nor the Management could help it 
because of the uncompromising attitude of the representative of 
the Union. Shri Joginder Singh did his very best to impress upon 
the representatives of the Union that their present al itude 
would not lead them anywhere and also tried to explain to them 
their constitutional ri ;hta and obligations but unfortunately 
they were adamant not to listen to any reason.

It will not be out of place to mention here that the 
general attitude of the Union towards the Indus try ham be*?n very 
damaging and they hive been indulging in nefarious and uncivilised 
activity er during the last one year or to. Indiscipline* imp«rt- 
inence, refusal to work, wilful damage to the important and ex
pensive part3 of the machinery, unlawful demonstrations and 
constant threats to go on strike have become a daily routine with 
the workers. Thio is of-course done at the instance and in ti ?- 
tion of a few outsiders with the collaboration of about half a 
do sen of work erm. It ms entirely due to the efforts of Shri 
Jo inder Singh that the one hour stay-in strike on 13-1-59 was 
avoided. All such indecent, unlawful and illegal act 3 of the 
Union have been condemned even by the Works Committee and a copy 
of their resolution dated 12-1-59 Is enclosed herewith for your 
reference. The Union has not paid any heed to any advice from 
any quarter and in fact after the break-down of the conciliation 
proceedings on 15-1-59* Shri Kamshi Ram* Office Secretary of the 
Union again delivered a rather provocative and threatening speech 
at 11 P.M. on the said date.

ae are afraid that unless better sense prevails upon 
the representatives of the Union it may not be possible to run
the iniuatry on ths proper lines.

£.T.J.



In the end we wuld request you to kindly use 
your good offices and deal vvith the Union in a manner 
which may he useful to the workers* the industry and the 
Ration,

fours faithfully*

Copies tot

1. The Labour Officer* Bhiwani,

2. The Secretary * Labour Department* Chandigarh,

3. All Inai a Trade Union Congress* G.T. load, Jullundur 
o ) .

4. All India Trade Union Congress* Hew Delhi.

5. Axta Union, Kiehan Ganj* Delhi,

6, The Deputy Gomis inner * Hi as ar.

7. The dupe intendant of Police* Kis ar,

8. Textile Commier inner * Kanpur.

9. Textile Commissioner* Bombay.

10. Union Ministry* L bour «k aoyment* Hew Delhi.

11. All India Organisation of industrial Mployers* 
Ferese Shah Road* Hew Delhi,

12. northern India Chamber of Comeroe* Anbala Cantt.

13. The Managii^ Agents* u.C.M. * Delhi.



MULL

President , M.L.A.
S. G. PATKAR

Gen. Secretary , M.L.A.

MAZDOOR UNION
(RED FLAG)

Shri Y.B. Charan.
The Chief Minister, 
Government of Bombay, 
BOMBAY,

Dear Sir,

Dalvi Building, 
Parel, Bombay 12.

Tel. 6 3 674

We enclose herewith a copy of our Memorandum 
submitted to the Commissioner of Labour (Administration) 
Bombay on 2nd Inst. On December 26th earlier we had 
submitted another Memorandum to tne Union Labour Ministry, 
New Delhi concerning conditions in the Madhav Mills. A 
copy of this was sent to the State Labour Minister as well.

We are not aware of any action taken on these, 
and the situation bios fair to deteriorate even further.

After the above was submitted wages for November 
1958 were paid. But the Mill has again committed default 
in payment of wages for December 1958. The employment 
position has deteriorated even further, and now the Hill 
turns away over 60 per cent of its compliment.

We have therefore to draw youi urgent attention 
to the demands voiced tn the menio rand urn, and emphasise upon 
you the need to take immediate action thereon.

know.
If you take any action on this, please let us

Thanking you, 

c.c. to:

The General Secretary, J
All India Trade Union Congress, i 
4 Ashok Road, NEW DELHI, C

Yours faithfully,

(S.G.Patkar, M.L.A.) 
GENERAL SECRETARY.



-9 JAN 1359 i?
* WORKERS UNITE
HISSAR TEXTILE MILLS WORKERS UNION,

Begd. No 4Q < D-t- t- NAGOR I GATE,
-x oV HISSAR.

Rd No.—' j {</ Dated ’•1*1959 (g5
To \

The L<iour Inep tor, 

xiie&er*

Sub.) ect: -Viol *tio a of ooipof die ci . Ine in Textile
Mlle. /

. . \/
Reference your 1 etter Ao. 3703 dated 28.12.5^ irx. 1 am 

aorrty to seu that on f lee chargee levelled by the 

Mane ea-nt of hiesar Textile r ills a inst ur active Union 

worker, you h*ve accused us '^aktn uncondti tutionM 

desone trati- i 1 colony. 1 fail to under© tend how M? 

d«nonatration were violent wh^n no one vee attacked nor «ny 

wjr-vra have ma w any complaint aminst ua.'hie i-i the 

practice of the mapagesent to hide the! r mis-doings by 

levelling baseless an false oh^r es a ain t any

nee Ion we are inf min; your of Icf about th-ir hi^b- 

haadedness but no proper maciilnery is wolved to redr® s 

da -t day friev^ocm -1 tne woik rs. exxxkXxixri Th*- Mill 

Lat ur officer is unsympathetic wi tn the wo rk r «n : in f act 

he is the creator of meh tr ble.

Kindly ask t&$ sa*nag«m**nt to desist fros ill > «eti r 

and unfMr let ur practice# so th: t Industrial pea ® ma be 

tn sjinldnei.

/) / - T- c' '

Yours faithfully,

G pa e - . l ae re to ry •
HISSAR TEVTr^ - -t-*■' ' ‘ *' i.f i/. rt.J

WORKERS c; N ’■ ■ ’



&
’ mms unih
HISSAR TEXTILE MILLS WORKERS UNION.

Jiegd No 40 4 -/■ T NAGORI GATE.
HISSAR.

Kef. Ha__ feted--1-1-59 195

■a>
The Labour Officer,

Bai sal Camp Roh^efe,

Subjects- Jone tic enquiry

sir, 
..... >

•w days oea* the Managenent of Mssar Textile Mills 

Hisssr hr a Bu.^^aded h«Gopi Re^i helper x ©Ion ? ith two others 

wo Beers on to®el ess flimsy ^rounle* He w*»s celled for entry 

today at 3 1.^. mt when ne coses to Ino* ta^tn^trr r.enti

^rup spinning Master 1 a hollin inquiry he points out to 

Mestorji tnat you h^v* your aind in eha^y •aheet, therefore* 

kindly as e - e else to < 3 in« try. Putmaate Ji/ r-fu ■ d* He 

preheated t^ ^ppll sti ma, co iea endo ed.Put tney refused to 

receive tnen.

In tala inquiry x feel th«x w< n official has t 

his mina $nu he is directly connected 1th the dis ute,he cannot 

have open miad« Tae insistence of the .ngnagenent on selection of 

partic ^r office Lj e ainst the n&tu al jus 1c .

1, thsdre or*f re ueex Wat company may kinlly be adv sei 

on tne olio win point 1 :•

1. The should a poi- t another officer inquiry ofti~rr,

2. They should allow a Union rep ream taxi ve t» attend »na>i ry 

«n I def n the ortcer.

3. in worker snouln be p ovin^i codIhs rf th- st^ter^it^ ^t Vie 

end of every sitt n

1 hope you ill te & laaedato step in nattrr.

You re 1 <i tnfUlly,

— Tt/. c-
?ene sl '-'ecreta y,
HISSAR 

WQELZ\. .



HISSAR TEXTILE MILLS WORKERS UNION.
Regd No 40 ( fi-l' T- U-'-- NAGORI GATJ/

HISSAR.
M. Doted - *1-1 195

The Ore ml Manager* /
Hiss nr Textile Mllle, .z

Hisear. yZ

.utj ct>~ violet! a r cole i irclfyine y th Asumist, 

Dear 3irt

Refer nee y ur letter ;<o. 1106c, 11188, and 1160 date! 25.12.58 

27.12.58 end 3.1.58. The charges levelled atinst our Uni n wore ore 

in all ta* three let ere are false baa el ewe and incorrect. My
*fr? J 

enquiry rev eale that no elfw * wee burnt nor any abusive 

was u^od for any ffiaer by any worker. lour cnafye sh<eti^r of $h. 

anarai x/aes an i ishan ohand active Union wonce s is not correct, 

la this w«y y u cannot stop th*dr union activities whicia is a 

legal ri^nt of every worker.

As rofarda deionatret.one, they were completely peaceful and 

tne orders were within th^lr trade onio ri -ht, ^hey h^ve ot 

used abusive la^Maie at all. please instruct your men whose duty 

ia t_. rrort you/^Ive correct picture of the things.

In y ur let er date 5.1.59 an interne ting thing is written 

that •three ring helpers refused t do their no deal dutiae at the 

instigation of Union leaders*. In thia c nne^tt a I say point out 

tnat helpers have net refused to work but in; t ai they are not 

pivtn work. The action of tae z»n^«.at is totally illegal and 

s^^inst the spirit of code ff discipline. Tbor^azhl / I <3 c nviaced 

that in tais Mdastrl'a peso cannot be achieved, o I renue t that 

all tne charge-sheets which in my opinion are baseless sh^ulc be 

withdrawn and suspended.workers should be allowed to worr as they 

ere doing befiraw

I hope you ulll consider ay re uert in < pr per »ann r.

Tours : al thfUlly, 
------^7' 7^^’°

General Secretary.
HISSAB TEXTILE MILLS 

WORKERS U



Telegrams; “CLOTH’ Telephone : 98

HISSAR TEXTILE MILLS. HISSAR
Proprietors : 

Delhi Cloth & General Mills Co. Ltd. Delhi.

No.

The Labour Coe«l^s»Lonerf 
Punjab* 
art *1* mu*

HISSAR.

defue^l to perform mrmal duties by
Cardial Singh t wp

dubi-

dear 81 rt

de confirm having went the following telegram to you 
on 12-1-3$g- '

* Ourdlal Singh mp Attit. a^>Jin disobeyes *ietry end 
refused oio using iMcte of M.r Conditionlag third tine etop Forms 
part of hi normal du tie stop iUnageneat Mae to t^ke disciplinary 
action *

Cloth*. *

In this connection we n^y write th^t at the instigation 
o the Onion the pump Attendants have been refusing to elean the 
ucts and Jef fusers of the Mr Conditioning bnt, They hare been 

doing the denning the shove previously no veil 'nJ tn is forms 
part of their normal duties* It is the third tine that the above 
worker rtf wee; to eloon the above*

The Labour and 0 ami liatlon Officer in eonolllatlon 
meeting a requested that statue-quo be maintained and no auch octi on 
be taken ^hleh may precipitate events. But Incite of the eon* 
dilation proceedings pending his advice the Union conducted the 
strike on 3-1-09t served notice for slowing down and strike for one 
hour in each shift in Bing Leoti m on 13-1-3$f and delivered pro
vocative and ah wive speeches*slogans and intimidated* officers and 
41 a triers*

they are Instigating workerfor indiscipline and using 
pree^nr® tootles* It is haviiM very bad effoet on the entire dis
cipline in the nilla* Unless action la t^ken ag^ln t tho^e Involved 
in acts of gros^ misconduct Like 3bave it is very difficult to pull 
on <ith the d^y tod< working of the ail La*

In order not to give any ounce of coaplint of preoipi ta- 
ting events an aur part we are keeping pending suspend!>n of Mr* 
turdlal Singh but in case the situation begins doterlarntl^ further 
we ah H much agnln^t our wishes have to t&ke disciplinary action

(Contd*cn b^ek page)



hfalast ttw worfca-a or ny other wrkaan roepon«lbl« for 
aots of Indiscipline.

Toura truthfully,

* S UIMM

c. c. 1. the Wbew cffleer, bhlwanl, 
la eontinuatl >u of our dated 12«1*59«

2< £he 3<mrotax3r, M^bour B^^rta^atf MUimdur* Oh^adi^j rh.

3. T&» JepuV Conal mi jn«r, liiooar.

4. All India trade Unlou Oon^rea^, d.T» ^oad, dull^lur.

d« h<t^ VM^a* Xialmi d aj, ^ini.

7. Tbo Managing Ag<mts, Pelhl.

SM, 
*3/1.



8? ur
MULL MAZDOOR UNION

(RED FLAG)

BAPURAO JAGTAPf M.L.A 
President

S. G. PATKARj M.L.A. 
Gen. Secretary

Dalvi Building, 
Parel, Bombay 12.

Tel. 6 3 674

Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India 
Ministry of Labour & Employment,
NEW DELHI.

Dear Sir

January 21, 795 9

We are in receipt of your Shri S.B.L. Nigam’s

No.E & 1-12(9)/59 of 19th January 1959 and thank you for 

the same

You have suggested that as regards matters 

falling within State sphere Mthe proper form to approach 

would be the State Government”.

We may state here that all these cases of 

violation have already been brought to the notice of the 

State Government. Copies of all communications addressed 

to you in this behalf have been addressed to the State 

Government. In addition several other cases have been 

taken up with them. Hardly ever, however, we have heard 

any thing in this behalf from them, except that some of 

our recent communications have been acknowledged by the 

Department.
..••2



Contd. -2- Mill Mazdoor Union (Bed Flag)/

We have explained at length to you in our interview with 
■ 

you in October last in connection with the enquiry you conducted in 
the Bombay General Strike of 25th July 1958, the approach of the 
State Labour Department and of the Labour Minister in particular 
towards unions affiliated to national centres other than INTUC. Wo 
regret to have to state that the approach has not changed in the 
least since then. The recent demonstrations of the petroleum workers 
and the B.E.S.T. workers - the latter owning allegiance to a union 
affiliated to H.M.S. - against the crudely partisan approach of the 
State Labour Minister are a proof positive of this.

Under such conditions we wonder whether you are helping in 
any way the solution of the issues raised by us, and which confront 
the trade union movement here by referring us again to the State 
Government for the redressal of our grievances.

We have pointed out to you the instances in which the 
State Government themselves have trampled under foot the spirit of 
the Tripartite agreement. One and a half year has rolled by since 
the Delhi agreement concerning the code of Discipline was agreed to. 
But in spite of the clear cut policy of the Union Government and our 
many protests the State Government have not set up even to this date 
any tripartite impllmentatlon machinery at the State level. The 
State Labour Advisory Board has been xxr rendered virtually defunct 
and despite our many demands and deteriorating employment position in 
the State, its meeting has not been convened in some two years past.

What we expect of the Union Government is that they 
enlighten the State Government as regards the approach to trade unions 
whose policies may not be to their liking, and urge them to observe 
the rules of the game.

Any suggestion to trade unions therefore, we submit, to turn 
to the State Government without ensuing that the State Government 
change their present approach to the Labour organisations, cannot 
yield the desired result.

Thanking you,
c.c. tot Yours sincerely,

1) Shri B.B. Brahmbatt, , r!
Under Secretary to the Govt, of Bombay 0 Y
Dept, of Labour & Social Welfare, i (Se G/Patkar. M.L.A.) 
Old Secretariat, Fort, Bombay-1. C GEHEBAL SECbIiaRY .

2) The Secretary, A1TUC, Mew Delhi.



Copy of:

Iio. E & 1-12(9)/59.
Government of India 

Ministry of Labour & Employment.

From Shri R.L. Mehta, I.A.S.,
Joint Secretary to the Government of India.

To

The General Secretary,
Mill Mazdoor Union,
(Red Flag), Dalvi Building,
Parel, Bombay,

Dated New Delhi, the 19 Nan. 1959.

Subject:- Code of Discipline - Unfair Labour Practice - 
Victimisation of Shri Bhagwan Tawade of Madhav 
Mills, Bombay.

Dear Sir,

I am directed to refer to your letter No. nil dated 

the 26th December 1958 on the above subject and to say that the 

complaints mentioned therein are being investigated in 

consultation with the Government of Bombay. As the case falls 

in the State sphere you will appreciate that the proper forum 

to approach would be the State Governm-nt. While this Ministry 

has taken up the matter with the Government of Bombay it may 

expedite matters if the union also writes to Shri B.B. Brahmbhatt 

(Under Secretary to the Government of Bombay, Department of Labour 

& Social Welfare) who has been designated by the State Government 

as their Implementation Officer. The case of Shri Gomes cited in 

your above quoted letter is already under investigation and a 

separate communication will be sent shortly. 
* % 

fours faithfully,

Sd/- S.B.L. Nigam 

d.a.nil for Joint Secretary,
sps 17.1.



7 JAN 1953

Copy of the telegram sent:

TEXTILE LABOUR ASSOCIATION

BHANDRA

AHMEDABAD

EXTREMELY GRIEVED TO HEAR SUDDEN DEATH OP 

SOMNATH DAVE STOP TRADE UNION MOVEMENT HAS 

SUFFERED LOSS IN HIS DEATH PLEASE CONVEY 

CONDOLENCE TO HIS FAMILY

LANGE AITUC

S.A. DANCE,
All India Trade Union Congress, 
R.L. Trust Building, 
55, Girgaon Road, Bomhay-4.
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Telegrams: “CLOTH”

HISSAR TEXTILE MILLS, HISSAR

Delhi Cloth & General Mills Co. Ltd. Delhi.
HISSAR,

Proprietors :

In continuation of our endorsement No.HL/7/11089 dated 
27.12.58, on letter addressed to the Hissar Textile Mills Workers Union, 
Eissar, we have further to write that on 27.12.58 the Hissar Textile 
Mills Workers Union through their office bearers, M/s. Ram Lal, Benarsi 
Das and Kishan Chand, organised a gate meeting at 11 O’clock in the 
night and led the workers uttering abusive and provocative slogans and 
slogans for going on strike on 3.1.59, in the form of a procession to the 
private residences of the Assistant Spinning Master, Mr. Darshan Singh 
and Mr. Yash Pal. There they made ugly and non-peaceful demonstrations.

On 30th December, 1958, Mr. Kanshi Ram, the Office Secretary, 
and Mr. Ram Lal made very serious and false allegations against the 
Spinning Master and the undersigned.

On 26th, 27th and 29th December, 1958, three Ring Helpers, 
M/S. Ram Lal, Gopi Ram and Ram Nath, at the instigation of the .Union 
refused to do their normal daily duties. Persuasion proved to be of no 
use to them and they remained persistent not to do their work and kept 
squatted in the section all- the time. We may also bring to your kind 
notice that on 18.1.58 while acceding to the demand of Bonus inspite of 
the huge losses the Union agreed not to take any joint action but to 
take the recourse to constitutional means oh any matter of dispute. More
over in a later agreement the Union agreed to abide by the provisions 
of the Code of Discipline but in actual practice they themselves do not 
adhere to the Code of Discipline and on the contrary propagate non- 
observance of the same by the Management. Should better counsel prevail 
upon them industrial peace cannot be maintained and atmosphere of good 
will and harmony cannot be created.

We may also write for your information that Shri Tek Chand, 
who is an outsider and is not connected with our Mills, has been 
delivering provocative and high abusive speeches and organising non
peaceful demonstrations*^ sit Dharna at the houses of Mistries and 
Officers in the Colony. It is, therefore, requested that Mr. Tek Chand 
be advised to desist from such unlawful activities and necessary 
disciplinary action may be taken against him.

In the end we once more request you to please advise the 
office bearers of the Hissar Textile Mills Workers Union to follow the 
Code of Discipline in the right spirit, otherwise the peace and tranqui
lity in the industry is bound to suffer.

Thanking you,
Yours faithfully,

GENERAL MANAGER.
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Award in the dispute between Moh©n 1©1 Latour r of 

the .Doubling Department, Hissar Textile Mills, Hissar 

and Shri R. S. Arghuvqn, Spinning Master of the same Mills 

referred for arbitration by the parties on 4.1.1958.

Present :-Parties, with Shri H. C.Jain General Manager 

of the Hissar Textile Mills,Hissar and Shri 

7". S.Subramaniam, pr bident of the Hissar 

Textile Mills Workers Union, assisted by Shri 

Rachhpal singh, Labour Leader.

Award.

Shri H. C.Jain General Manager of Hissar Textile 

Mills, Hissar aM Shri -7. S.-ubramani am, President*of 

the Hissar Textile Mills workers Union, have referred 

for arbitration, the alleg’d disoute between Shri R.S. 

Raghuvan, Spinning Master and Shri Mohan Lal, Labourer 

of tne Doubling Department, oonsequ«=nt on the complaint 

of the latter of the mis-behaviour on tie part of the 

fo rm er.

The case of Mohan lai Labourer is that he came 

for work on 3.1.58 at 2-45 p.m. and having checked up 

the machine was ready to start oik at 3.0 p.m. At 

3-15 p.m. Shanker Mis tri cam*- and informed him that 

Shri Raghuvan, Spinning Master wanted him to s©e him. 

Monan Iql then went to Shri Raghuvan, who asked Mohan 

lai whether he had any objection to his transfer to the 

night siiift. Mohan lai objected to it on the round 

that the notice was snort.Shri Raghuvan is then alleged 

to hove threatened Moh«n Iql saying that the Mill did 

not belong to ’his father’ and asked Shanker Mistry 

to call the Watch ©nd ard to turn Mohan 1©1* Sala’ 

out. Mohqn lai came baCK to his mochi e but was called 

by Shri Shanti Sarup, Spinning Master, ©nd met him in



his room in the presence of Shri Raghuvan. Both these 

gentl^nen then took Mohan lai to the gate and showed him 

the way out ahd on refusal of Mohan lai, ne was pushed out 

by Shri Snanti Sarup.

Shri Raghavan has denied having told Mohan lai that 

the Mills did not belong to ’his father’ or having abused 

him ’Sala* and stated that under orders of Shri Shanti 

Sarup Mohan Lal was transferred from the ev nin to 

the night shift and that Mohan lai was^ given an assurance 

by nim that he would get the »me maenine and further that 

if still Mohan lai found any difficulty, he would try to 

remedy the same. However, Mohan lai continued to work on 

the machine and he called him again through Shanker Mistry 

When Mohan lai c^e to him second time,he became unruly 
rind stated that he (Shri Raghuvan) could do whatever 

hr n ed to, but that he (Mohan lai) w>uld 101 leave the 

machine. Shri Raghuvan then infomed Shri Shanti Sarup 

who called Mohan lai to nis offi ce. Mohan lai m-t Shri 

Shanti Sarup and Shri Raghuvan wnen they had come out of 

tne office an 1 the three went towards the Labour Office. 

There Shri Shanti ^arup explained things to Mohan lai and 

suggested to aim not to raise unnecessary objections for 

a simple tr nsfer, Shri Shanti Sanip put his hand on 

the shoulder of Mohan lai and patting him asked him to 

go ana take rest.Mohan lai then went away.

On behalf of Mohan lai, three witnesses, including 

himself, were produced. Shri Raghuvan produced two 

witnesses including himself.

The undisputed f»ct is that Mohan lai labourer stood 

transferred on 5.1.5 and notwithst^nding the order of 

transfer conveyed to him, he persist'd in continuing to 

work. Mohan lai was twice summoned by Shri Raghuvan who 

gpve him all the assurances yet on Mohan lai’s persistence, 

he was called for the third time by Shri Shanti Sarup and



and showed the way out of the factory. It is clear that 

both Mohan lal Labourer ahi Shri Raghuvan had heated 

discussion, the former persisting to work and the latter 

insisting on on obedeince of orders. It was contended 

before me that the Stending orders of the Hissar Textile 

Mills rovide for transfers such a© the one involved in 

the present case, even at short notice.Be that as it may, 

the fact remains that Mohan lai labourer had no prior 

intimation of his transfer and it seems that he felt 

aggrieved consequently and probably lo t balance and 

disobeyed orders «nd as a matter of that <*nyone would 

have done the sue in the circumstances, without meaning 

any intentional disrespect or disobedience to orders. 

The action oi the management in transferrin Mohan lai 

Labourer fro . the Second to the third snift may be 

legal but it certainly lacked pe wnal touch. The 

attitude of Shri Raghuvan in trying to enforce orders 

could not in any way, be described as unreas nabl e, 

having regard to the cordial relations between th» 

workers and the management of the Hissar Textile Mills, 

It may be that in doing so Shri Raghuvan may also have 

become agitated in mind and may have, uttered a word or 

two, not exactly of the tyne alleged by Mohan lai and 

other two witnesses produced by him, wnich words 

probably Shri Raghuvan would not have spoken ordinarily 

in his daily contact with the labourers in thp a111. ^t 

any rate, this appears to nave b en unintention al and 

witho t any malice towards Mohan lai Labourer. The 

parties are agreed that their relations have been 

excellent on the personal level and that the His? or 

Textile Mills as also its labour force and Labour 

Union can boast of a place amon st the best in the 

country and I have no reasons to doubt this claim of

notice.Be


the parties viewed against this back-ground the whole 

incident involved appears to be the result of a mis

understanding throughout without any intentions or 

motives. In the result my findin on tne dispute is

That Mohan lai labourer did not mean disrespect to 

his superiors or uis-obedi ence to their orders, norr did 

Shri Raghuvan mean any insult to o r malice against Mohan 

lai. This being so, I do not see any reason to believe that 

Shri Raghuvan abused Mohan lai in the alleged terms. Also 

I am satisfied that by his persistence to work in the 

second shfit, Mohan lai did not mean to disobey orders or 

to show any dis-satisfaction over his transfer at sr.ort 

no ti ce.

The parties deserve my tnaks for "he confidence 

resposed in xy me ana for the conduct of the arbitration 

proceedings in xi calm, peaceful and cooperating manner 

and it is hoped that the abo e award will be in terpretted 

in the same spirit in which ithas been made and this 

dispute shall be treated as closed both the management 

ana tne labour, in tne interest of cordial management 

1 Ijut relations.

Award be now submitted to the parties.

Sd.Sukhraj Bahadur, 
P. C.S.

City Magistrate, Hiss ar.

Arbitrate r.

Hissar: 7.1.1958

Dated the 7th January, 1958.



We are In receipt of ftmr closrure notice d<=ted 3rd January, 1J&X 
A s stated in our letter da tea to-day, we are considering deeply and 
discussing your closure notice still; our union comalttee after its taet- 
ing thia week-end, would give its considered and finalised opinion.

However, we are giving our provisional opinion on this waiter 
with a view to enabling you to know aoaetning of our mnd on the matter 
yen* so that we alght mutually be benefited by each other’s mind and 
lound thinking and without undue delay*

note that you have deci ed to*close down the mills for a period 
of one year in the first instance with effect from 1st ^eb. 59. Xf the 
situation does net inprove, the m^nx gemaent againtt their wishes may be 
forced to con< dor clsoinjr down the mills permanently and to terminate 
the service s of all the workers*, we al an bear in nlnd whet your labour 
of ficer, ^.purohit, told *r. D. I.Ramanujan, the general ^cre..nry of ths 
trade union council, y^rdlcherry nn £2nd January, I960. Re told that 
swadeshl cotton mill workers could seek Job in Hodler *nils and that the 
m ne Fremont have no objection to their seeking.

We h ve In our letter of today, requested you to give the workers 
the benefit of the provision of art.39 of the labour code. Though you 
gave the olosuro on 3rd January, U59, you did not give the worker* that 
pi id off referr od tn in that art. i.e. , the above obligations under 
the article, have not been rejected by you; as such they cannot be 
enforceable on the other party. It is needless to say that had you given 
that off, most of the workers would have gone to Rodier and regi starred 
theta* if mes with that mills before the last date of Ikth January, 59 as 
laid down by the mills.

We therefore request you to kindly treat that notice as not enfor 
ceable and not valid; give a fresh notice with one day off with full 
wages for each weak upto the total period of notice which should be 
as per that ministerial circular. In proportion to the length of service 
of the individual worker, or fulJ wages in ktoextk lieu thereat

Co dng next to the actual clOFure notice, we note that you have 
In your closure notice su.ted that it * has not be^n possible for you to 
run the mill co on economic basis*. „e fl so note that according to your 
notice, the first reason is ^frequent illegal stoppages of work and stay- 
in-strikes resulting in interruntlon of production, poor out put and 
efficiency*.

It is needlessto say that the statement about the so-called



reasons, are bogus; because, t he e has been no stoppage of work In the 
last three years and much less any strike in the mill, even despite the 
violations of the delegates* rights to continued employment, violations 
about working house, over-time limitations, standing orders, classification? 
about workers, confirmations, minimum wages, festival holidays, national 
holidays, casual leave etc* by your management. Even the other about the 
poor output and efficiency, is not a fact. As a matter of fact, your 
efficiency, even according to your own labour officers, is quitehigh. They 
have siad that it has reached 81 - 8fc< in automatic weaving and 75% in or
dinary weaving while eventhe bettei* kept and newer machines of Rodier mill 
with all their more-skilled and service uninterrupted technlcnl personnel, 
Rrdier has not been able to reach this percentage.

. therefore feel that your citation against the workers, strikea, 
stay in-strikes, lower output and efficiency, is untrue, as a tetter of fac 
we are led to feel that it is not only not true; but mala fide, evidently 
with the object of mentally harassing the wnrkers unnecessarily and forcing 
the workers to keep quiet and submit,without murmur, to all violations by yc 
management in the future alsot sp wap openly suggested by your labour office 
wr.Devadnss. perhaps, even your threat of closure, coming as it does with 
the citation against the workers at the first instance, is only a prelude tc 
yet another wave of new violations of the service conditions of the workers 
in the wowing days.

Coming next to your statement of not being able to run the mills on 
an economic basis, we feel that that also is, most likely, not true. I an 
led to feel so because, you have no accumulated stocks; and the fact of any* 
loss, is to be seen primarily from the accumulation of stocks, due to inabi
lity to sell at or above cost. As » matter of fact, our report is, you are 
not able to produce fast enough; this report is strengthened by the fac to f 
your having got the second shift workers, last Saturday, to work the third 
shift also. That your statement about inability to run the mills - •**-'nomi 
basis, is, most likely, not tura, is strengthened by the other fa 
told from reliable penplein the trade that you are able to aompet 
advantage over the other established mills of Rodier as well. F 
employ quite p few hundreds of workers, placed in your own category 
and pay them not hi. ng or far below the awe rd-mini mum.

We therefore fell that it is not likely to be true when it Is aai 
that it has not beer possible to run the mills on an economic basis. If5 
be, can we make a suggestion. Do not mistake us when we ake it. If you 
should be makl g only losses and if it should b« impossible for you to ru 
the mills on an econo Tic basis, it would not be Just to ask you to run the 
mills indefinitely at a kaaasa lose even the capital invested in it. The 
suggestion is this;

As the present employer, you owe to the w> rkers and pensioners about 
15 lakhs a? gratuity and pension claims for the services before the year *56 
Further, our PF accumulations and the statutory contributions on that accoun 
by the last three years, should be about Rs6,75,000. Thus our claims and acc 
mulatlons alone, not to sneak of wages, leave-wages et., shnul be more than 
LL lakhs, we know from very reliable quarters, that you have aade a cash- 
paymentof only Rs. 4 lakhs on the price of the mill. &y we suggest that you 
deduct that amount of 4 iskhs and pay the balance of Rs. 18 lakhs and hand ove 
the mill to ue or to the Govt. on our behalf.7 We assure you that we are pre 
pared to rr ke arrange fin ts to pay the balance of sale price to savann. we re 
quest you to consider this proposal without attxdbuting any motives to us in 
thin matter, we are prepared to discuss, on the basis of this proposal, if 
should be such that you cannot but ciao se down the mills#

Yo ir s f a 111 if ul 1 y , °

Copy: The Chief Cnmmissionrr, Pondicherry General secy.
The Labour Inspector, Pondicherry
Sri-GLJlZsrilal Nanda, Central Lnb. MAister^ NSW DELHI/
S.A. D^nge MP. General secy. AITUC. O

president du ^yndficat des
TQuvriers de i'usine savana
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AGREEMENT 8Sf..Ec. THE HISSAR TEXTILE> 
MILLS WORKERS UNION & THE *ANAGEf-1ENT OF THE MILLS 

. “7Ae
Below is given the full text (excluding.about the

Grievance^ Machinery, and the Procedure for Enquiry) of 

an agreement between the management of the Hissar Textile Us 

Workers Union, Hissar (AITUC) . The agreement was signed on 

11th February 1959 by Coms* Bikram 5ingh, Rachpal Singh 

and SatRarayan on behalf of the union and by Lala Bansi Dhar, 

managing Agent and ShriM.C.Jain, General Manager,on behalf 

of the management, in the presence of the Labour Inspector 

and Conciliation officer, Camp Hissar.

SHORT RECITAL:

It is felt by the representatives of the workers and 
the Management of the Hissar Textile Mills that in order 

to foster good relations between the Management and the work- 
* •* t.

krs and to keep the workers satisfied and to improve the 

efficiency of the Mills., it is desirable that there should 

be compledfe mutual understanding, and disputes, if any, 

should be settled mutually without recourse to any outside 

agency as far as possible, If, however, it is not found po

ssible to come to any mutual understanding on any matter of 

dispute, in such matters recourse may be taken only to
I 

constitutional means.

The most important matter, which is likely to create 

friction every year, is thehuestion of bonus, and, therefore, 

it is felt that an agreement be first arrived at on this 

important issue.

With the above object in view, while the Management 

prepared to give a bonus despite lo^seg and without 

any precedence for future, the workers on their part 

alsp assure the management that they will work towards
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