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'*Text Of Indo-U.S. Pact On -

W

The )

int-4 Technical Aid

ng is the text of the agreement signed in New Delhi

last evening, providing for exchange of technical knowledge between
India and the U.S.A. under Point-4 Programme.

The Government of the United States
of America and the Government of India
have agreed as follows:

ARTICLE 1.

ASSISTANCE AND

CO-OPERATION

1. The Government of the United
States of America and the Government
of India undertake to co-operate with
each other in the interchange of technical
knowledge and skill and in related
activities designed to centribute to the
balanced and integrated .levelopment of
the economic resources and produclive
capacities of India. Particular technical
co-operation programmes and projects
will be carried out pursuant to the pro-
visions of such separate written agree-
ments or understandings as may later
be reached by the duly designated re-
presentatives of India and the Technical
Co-operation  Administration of the
United States of America, or by other
persons, agencies, or organizations de-
signated by the Governments.

2. The Government of India through.
its duly designated represeniatives iw
co-operation with representatives of the
Technical Co-operation Administration
of the United States of America and re-
presentatives of appropriate international
organizations will endeavour to co-
ordinate and integrate all technical co-
operation programmes being carried on
in India.

3. The Government of India will co-
operate in the mutual exchange of tech-
nical knowledge and skill with other
countgies participating in technical co-
operation programimes associated with
that carried on under this Agreement.

4, The Government of India will
endeavour to make effective use of the
results of technical projects carried on
in India in co-operation with the United |
States of America. !

5. The two Governments will, upon
the request of either of them, consult
with regard to apy matter relating to
the application of this Agreement to
project agreements heretofore or here-
after concluded between them, or to
operatlons or arrangements carried out
pursuant to such agreements.

ARTICLE 1T,
INFORMATION AND
PUBLICITY

1. The Government of India will
communicate to the Government of the
United States of America in a form and |
at intervals to be mutually agreed upon: '

(a) Information concerning projects,
programines, measures and operations
carried on under this Agreement, in-
cluding a statement of the use of funds.
materials, equipment and services
provided thereunder;

(b) Information regarding technical
assistance which has been or is being
requested of other countries or of
international organizations.

2. Not less frequently than once a
year, the Government of India and of
the United States of America will in
mutual consultation make publie in their
respective countries periodic reports on
the technical co-operation programimes
carried on pursuant to this Agreement.
Such reports shall include information
|as-to the use of funds. matcr@b', equip-
ment and services. ]

3. The Governments of the United
States of Amierica and India will en-
deavour in mutual consultation to give
tull publicity to the objectives and
progress of the technical co-operation
programme carried on under this Agree-
ment,
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view to agreeing upon the amendment.

3. Subsidiary project and other agree-
ments and arrangements which may be
concluded may remsin in force beyond
any termination of this Agreement, in
accordance with such arrangements as
the two Governments may make,

4. This Agreement is complementary
to and does not supersede existing agree-
ments between the two Governments
except in so far as other agreements are
inconsistent herewith.

In WITNESS WHEREOF the under-
signed, being duly authorized thereto by
their respective Governments, have
signed the present Agreement.

DONE at New Delhi, in duplicate, this
28th day of December, 1950,

For the Government of the United
States of America:

8d|- Loy W. Henderson,
Ambassador,
For the Government of India:
8di- G. S. Bajpali,
Secretary-General,
Ministry of External Affairs.




ARTICOLL 1L
PROGRAMME & PROJECT
AGREEMENTS

1. Tha programme and project agree-
meuts referred to in Article I, Para-
graph I above will include provisions
relating to policies, administrative proce-
dures, the disbursement of and accouni-
ing for funds, the contribution of each
party to the cost of the programme or
project, and the furnishing of detailed
information of the character sel forth in
Article 11, Paragraph I above.

2. With respect to any funds, materials
and equipment ‘introduced into India by
the Government of the United States of
America pursuant to such programine
and project agreements, the Govern-
ment of the United States shall not be
liable for taxes, service charges, and
investment or deposit requirements, and
will be exempt from exchange restric-
tions.

3. The Government of India agrees
to bear a fair share. as may be mutually
agreed upon, of the cost of technical
assistance programmes and projects,

ARTICLE 1V,
PERSONNEL

1. All employees of the Government
of the United States of America assign-
ed to duties in India in connection with
co-operative technical assistance pro-
grammes and projects and accompanying
members of their families shall be
exempt from Indian income-taxes with
respect {o: (1) salaries and emoluments
paid to them by the Government of the
United States of America and (2) any
non-Indfan income upon which they are
obligated to pay income or social
security taxes to the Government of the
United States of America.

2. Such employees and members of
their families shall receive exemption
with respect to the payment of customs
and import duties on personal, house-
hold and professional effects and sup-
plies including one personal automobile
on certificates being furnished, by such
employees, to the Collector of Customs
concerned. through the Technical Assist-
ance Unit of the Finance Ministry of the
Government of India. to the effect that
these effects and supplics are for the
personal use and consumption of such
employees and members of their families.
Duty is liable to be paid in respect of
any such article imported without pay-
nient of duty and sold or disposed of
within three years, but there shall be
no liability if such articles are re-
exported within the period.

ARTICLE V.
ENTRY INTO FORCE,
AMENDMENT AND
DURATION

1. This Agreement shall enter into
force on the day on which it i1s signed.
It shall remain in force until three
months, after either Government shall
have given notice in writing to the other
of intention to_terminate the Agreement.

2. I, during the life of this Agree-
roent, either Government should con-
sider that there should be an smend-
ment thereof, it shall so notify the other
Government in writing and the two Gov-
ernments will thereupon consult with »



K.P.Shankerligam,
5224 .Magssani Road,
Matunga - Bombay 19,
23rd April 1962,

FOR FAVOUR OF EARLY ATTENTION.

D R T et IR

Dear Coarade,

You must of course be making preparation to attend
with your deligation the above seassions and ve also preparing
a report of the work in your Union. A Special session, to
review the Railway work and to chawk out our future programe
and tasks, is on the schedule. #1ll you pliease arrange to asend
meé a copy of your report at your earliest, to enable a draft
All India Report to be made, for the special meeting of the
Railway Section.

I think the following particulars will be necegsary.

i1, Tobal Membership of the Union at present.

2. Centres or Branches aith our membership.

3. Average monthly subscriptions collected.

4. Average monthly quota to the Head Office.

8. Brief summary of azitation and propaganda by the Union and
the reaponae.

6. Namesg of rival Unions and their position with rezard to the
above. -

7. Rf{orts made to cldse up the ranks of workers in a single
Union.

8. Effect of Zonalisation of Railways and any special gréevances
with regard to the same¢ and the gaope for the formation of
a single Union as a consequence of Zonalésation.

9. Your suggestions for the co-odination of T.U.work on differ-
-ant Railways.

10. Any special difficulties experienced by your Union in
organisation work,

Yours fraternally,
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DRAFT REPORT OF AITUC

Comrades:

The representatives of the trade unions of the AITUC are meeting in an

.all~India convention after three years. A regular session of the AITUC
wes held in Bombay in llay 1949, ©Since then the rapidly changing situa-
tion has enabled us to meet in a Convention.

Hardly a year ago many of our unions in several states were illegal
and their representatives and lerders in prisons or in underground.

In several areas, no shred of any civil or democratic liberty existed.
The right of asseubly and free speech had been destroyed Tor the
millions in the name of Law and Urder and the rampant rule of the
Preventive Detention iicts.

Now many of these unions have been legalised and several of our
detenues hr ve been released, though according to the Central gover-
nent's statement 487 detenues still continue to be in prison and
scores under warrants of arrests.

In these last three years several heroes of our working-class and
peasant struggles have fallen victims to the bullets of the police
and hired gangs of the employers snd landlords. <Lcores have becn
killed in strike-struggles, in defence of the interests of the working-
class and the people. In Telangana, ‘ndhra, Travancore-Cochin,
Bengal, Ballia, Basti, issam, Bombay, Punjab and illalabar in faet in
every State, the ruling class have taken their toll of the blood

of our Martyrs. ‘e pay our honage to their memory . Over five
hundred workers and neasants are being prosecuted under conspiracy
cases to overthrow the government Com, C.A. Balan the worker from
Coimbatore stands sentenced to death and also Com.

from Gwalior. Let us hope the voice of peoples' protest will
restore 211 these conrades to the people again.

The legalisation of our unions #nd the release of our prisoners does
not, however, mean that a fully denocratic regime has come into
existence and th~t the people now can work over their future path,
to progress and happiness according to their own wishes.

The people of india have gone through the elections based on acdult
franchise. The elections showee tha* the Congress which claimed
the indisputed leadership of the majority of the people actually
secured a nminority of the votes, despite the fact that 1t had" the
Stete machinery at its disposal during the elections. The people
passed a verdict of no confidence in the policies of the Congress,

which could not solve any of our burning problems of life and
living.

‘Despite the minority of votes the Congress could secure majority
of the s eets in the legislatures, due to the absence of representa-
tion in proportion to the votes. This has enabled the Congress to
again usurp power in the name of the people.

There is no hope that in this new period of their rule, the Con-
gress leadership will be able to solve the urgent needs of the
people. in fact hardly have they stepped to the gilded thrrone
than they announced the end of food subsidies to fifty million

, s o T . e Gy
people and made living dearer thereby. “heir new regine threatens
further attacks on the standards of living of the masses.

It is because the ‘ongress regime is a regime that follows the
policy of guarding and serving the interests of the feudal land-
lords, the reactionary big bourgeoisie and their friends in the
finance world of England and /merica. & large section of the
Congress ruling circles are either drawn from these very classes

v
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or are linked with dominated by their interests, to the detriment of
the masses. A landlord-bourgeois rule cannot solve the problems of the
working people, however cultured and saintly be their personelities or
vrofessions.

what economic future does the Congress government hold before the
people in the matter of food and clothing, housing and health, educa-
tion and freedom?

For years now we are hcering of the five Year Plan by which the Congress
Yovernments swear to build a better future for the people. But despite
their professions, the very economy of the Plan and its mechanics of
execution in their analysis show that is not intended or executed to solve
the problem of the workers or the peasants or the people in gencral,

but is a plan which will only enrich the iAnglo-hmerican fiananciers and
their partners in India among the landlord gentry and big business.

In the very textbook plan, they rely on /fnglo-american loans to finance
them. They refuse to tax the highest incomes in India. They do not
hope to give land to the peasant lest it rouse social antagonisms.

They do not hope to reduce inflation and prices. They want people to
reduce their consumption. They want the worker to work more, for

lesser wages, accept more work-load and not protest by strikes or else
e would have to be"desciplined"by law and Order.:

If the people accept such an economic plan =2nd when the big River
Vzlley ochemes and factories will begin to produce more, you might
exneet q better future.

The question is - can landlord -bourgeois economy dependent on foreign
finance capital nd administered for sheer rent, profit and loot ever
fulfil such a perspective? It cannot. Experience tecches us thet

neither the “tete nor the Uovernment in India, just because it is run by =
the Congress, has ceased to be a State belonging to the Landlord-
bourgeois classes, relying on the financial rings of Ingland and lmeri-

ca and building an e conomy which is not going to be beneficial to the
toiling masses or building 2 soclal order which is going to be really

a Pecples Demmeracy.

Four years back the Congress liinistries called upon the working-class
to incrense production, which alone was promised to be to the key to
reduction of prices and infletion and to incrensed supply of goods to
people. What has been the result?

In the year 1951 production in almost every line has increased to al-
most unprecedented extent. Suger, Cement, Iron and Steel, Chemicals
went over pre-war levels. Textiles too increased. The gemneral index of
production in 1951 was 119.6% over 1946 and 14 points more than 1950,

*he year 1951 was an year of lowest figures of loss of working-days.
If the Bombay textile strike were omitted the yeer 1950 also was a
similar year. In 1947 working-cdays lost in strikes =and lock-outs were
16.5 million, in 1949, 7.8 million, in 1950, 12.8 million and in 1951
only 3.5 million,

The governucents itself admits yeer 1951 as a very good year. Yes. But
for whom? “het did the people and workers benefit?

There was no fall in cost of living and goods were as dear as beZore.
in fact it was another boom for the bourgeoisie, because the /imericans
had attacked Korea and were stockpiling for war and we were doing our

best to supply them. There was increase of procduction but not for the
people.
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Our direction of tr=de, our currency and finance were all still linked
with the inglo-imerican markets. be supnlied what they wanted and #
the rates they dictated. We were told that in e xchange we would get
loans, machines, technicians, and ~icd and then we would build our
Plans,

I do not want to go into the politics of the thing here. ‘he snglo-
mmerican were building for war in orcder to aave their imperjalist
system from crash, in order to enslave the colonial people, their
markets and the nmen power for their monopoly profits, and in order

to smash the growing strength of the Uemocratic and “ocielist forces
of the world led by the ~oviet Unionand China. Our economic tie up
in trade, in exports ~nd imports, in currency and finance meant our
tie up with then in their war-nmongering, however, much we may Uretend
to or aspire to be neutral and peaceful.

The American defeat in Korea, the peace movement of the people stalled
the schemes of war-mongers., The liberation movement of Indi-China,
Malaya, Iran, lunvsﬂn, ~frica, thwarted the colonial rule of British
imperialism.

Their hope that they could save themselves from depression by war-
nongering was cashed to pieces ~nd the slump came.

The slump did not hit China or ~oviet Union and the People's Democra-
cies. It hit the “nglo-mericen cconomy and their satellites,

India pretended tc¢ be nobody's satellite, But, it was hit by the slump
because its econony was and is e satellite of the Anglo-Americans.
4nd where economy goes there goes politices =lso.

When the slump came, pricc: Liogan to fall. *‘he consuniers were hoping to ret
relief.,

But the employers hit back ty ﬂuarflny to close factories. The first

to close down and suffer were those that were linked wo Anglo-imerican
markets.

- < . .

he san.e bourgeoisic which hrd called for inecreased procuctiion now
called for less pro«ugulon, Th( governuent which was promising to
work for reducing prices ... took nensures for increasing prices.

oSugar, cloth and such other goods needed by the people were allowed to
export in huge quantities in ord-r to arrest the fall in prices.

Food subsidies were abolished and food prices increased so that over
compiodities may not fall further. Lferv thing was dene so that the
cost of living rnd prices uay rise, sc that big bu31ness in crisis
nay not lose its profits, or the concuners get any substantial
relief, and the Finance Lhinister ricde brazen statement that the rise
in cost of living would not be more than L%.

This shows how the policies of the government are guided by the in-
terésts of lanclord-bour;eois classes sn? are tied up with the
Anglo-fmerican schemes of war-mongering and world domination, which
lead to the impoverishment of the people.

vuch are the policies of this "democratic povernuent" of the people,

Will its Plans succeed with the aid of the “nglo-fmerican banks?
They will not. lne big *iver Velley schemes which are supposedto
solve the food crisis sre going to nothing but a huge-octopus eating
into our treasury ond saddling us with Jmerican loans and consequent
by mortgaging our economy to their profits and crisis . Not that we
shall build with their loans but they will mint nillions at our cost,

Ly
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which wltimately leave us 2s dry as before and in bankruptey,

The scandalous expenditure, the want of any plan, any eheck, any
foresight in these schemes is exposed in the reports of government
itself. Every schemes oversteps its plannecd cost by millions be-
cause they ° re all at the mercy of the 8hylocks of the British &
-merican banks, cormission agents, and burecaucrats. The River
Valley Schemes are a bott®mless pit in w ich we are mortagaged to
sink our blood and our money and to reap, if at all, things which

no one will be able to buy because they will be so ecostly and we will
be so poor!

Such are the Plans, such the landlord-bourgeois economy for which we .
are asked to suffer. Nehru says we are not proud of the D.V.C. scheme
but sing praises to Dnieper Dam. But he forpets that the Dnieper Dam
was not built to irrigate landlords' land and rent. and the workers
building it there did not die of Cholera as in the Hirakud Dam because
the contractors gave no drinking water and people drank from putrid
pools. The Dnieper Dam belonged to those who built it, the D.V.C.

belongs to the landlords and .mericans ond is a grave of those who
build it,

fence, when the question arises whether, we should acdvice the workers
and the people to bear sacrifices for these Plans our answer can only
be that though we will want a planned economy this is not the true one.
Hence, we shall not suffer wage-cuts, taxes and loans, starvation and
suffering for a Plan mace only to enrich the rich few, Jmend the

plan into a real ¢emocratic plan based on the economy of the workihg-
class and the peasantry. Then g#lone it con succeed and be: supported.

We hear that there are tracde union organisations belonging to the HMS
and the INTUC who have undertaken support to this Plen. We would
warn the workers of the r<sults of such a Plan and request them to
unite on' an agreed platform to demand its ~mendment and execution in
agreement with working-class and peasant organisations.

II

The erisis of owr semi-colenisl economy depencrnt on the half from the
imperialist and the hindrance from within of the perasitic clesses is
threatening the working-class with memlovin* rutionalisation and
wage-cuts,

In textile mills, plantations, leather, bidi, Mica, Coir and several
other lines, closures have already taken place or are threatened. In
some it is due to loss of export mrrkets, because the [inglo-americans
in the grip of their crisis have stopped buying. The preatest sufferers
are the workers and small owners.

Insterd of finding an alternative market for the goods, the first advan-
tage that the government took was to stop food subsidies pleading fall
in export duties, which were expected to feed the subsicdies. Instead

of lending credit to genuine producers it stopped credit, in the name
of controlling inflation, which only helped Big loney with its huge
black holdings.

The International Economic Conference at Moscow offered » market for

our goods and to supply c apital goods to our incustry. DBut our so-
called neutral governnent and third-camp industrialists and their ideolow-
gical leaders refus d to participste in the Conference anc banned those
who wanted to. Thereby it only hampers our being relieved from the
slump and its effects, ;

This, therefore, enjoins on us the taks of defending doggedly snd
carefully the interests of ~ur working-class.

8
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Our trade unions must reache very factory and basti to organise the
cmployed as well es the unemployed to save them from the onslought
of the profiteers and their friends. Down tc thefactory and the
basti, on to the mass front must be cur slogan.

Vie must invite all unions, all workers and leaders irrespective of
their political views and affiliations to unite to fight the attack
of the slump and its originators, to rencder relief to the masses and
defend theilr struggles for better standards of living and work.

We must explain to the masses the criminal responsibility of the war.
mongers, who in order to build guns, refuse us machines to weave clothes,
or who in order to make germ-bombs to kill crops and men refuse us
chemicals to grow food and feed children.

Though we may not be in war, yet being linked to war-makers plan, we
are suffering from famines and shortages. "e must, therefore, fight .
for Peace and apainst war and not be complacent and say that weare
interested in neither.

15 live and work with the masses, unite the working people, to cefend
their struggles for better life and living and to defend Peace and
thereby our future prosperity are some of the main tasks before our
T.U. movement. We must freme a programme of basic demands of the work-
ing class on the ahove basis and unite to win it,

II1
I cannot in this short space revicw the position of the various indu~
stries and the working-cless therein, their wages and working- =
eonditions.

With the end of the war, the working class fought big struggles to win
higher wages and better conditions, The Yongress governments in power
while conceding some wage increases, bonus payments ancd dearness allow-
ances, through the arbitration Tribunals in the hope of neutralising the
workers strugples on the one hand and shooting down the militants on
the other, launched a big offensive to disrupt and divide the working
class by splitting the T.U. movement. It took advantage of its
anti-war~days popularity and the mistakes of some sections of the T.U,
leadership to launch the INTUC. The INTUC partly capitalising the
support of the workers believing in the nationalism of the Congress

and partly the direct patronage and protection of the emplqoyers and

the state has entered into the working-class with its &legan of
"trustee-capitalism" and "welfare State" to devitalise the will of

the worker to struggle against his exploiter. dnd where he resist,

he is bludgeoned by the seviral anti-strike laws of the government
bans, and ordfnances,

The INTUC was followed by the HMS in splitting away from us, Then our
friends of the UTUC went away.

The employers are now mounting an offensive on our past gains end
future demands. In plantations, they tried tostcp the cheap rice
supply. In Collieries, they arc attacking even the meagure conditions
of the previous awards. In textiles they are planning rationalisation
and freezing of bonuses and D.A. and so on. To their are coming new

laws of the government. OStill f urther curtailing the workers' liberty
to act.

To meet this offensive, in each industry we must undertake the building

up of all-*ndia Trade Feder~tions, frame the demands of each industry
in a united manner and strugrle to win them,

snother question which deserves our greatest attention in the matter of
unity is take note of the feelings of caste oppression, national or
religious minority, disabilities, feelings of pride of language and
State, which also prevent the class-unity of the workers as against
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the class unity of the auployer.

another matter which affects the question of the unity of the workers
is the disruption in international solidarity of the working-class
carried out by the ICFTU. 4t the end of the war, the world's working
class was united in the World Federation of Trade Unions. But the
W.F.T.U. championed the freedon of the colonial people, their claim
for better working and living conditions, it opposed the enslavement
of the working-~class of Europe by war mongering schemes of monopoly
capital,

The British and American /FL, C.I.I. and TUC split from the WFTU and
joined in the ICFTU,.

The WFTU's appeal for joint actions on common demands concerning preuly
the defence of the economic demands of the workers irrespective of
polities was r ejected by t he ICFTU,

The ICFTU helped by the INTUC and the HMS is carrying out an offensive
against the AITUC and the WFTU,

The ..ITUC delegations are refused permission to attend international

Yonferences of the WFTU and even t hose of the ILO on which the WFTU
sits.

It is peculiar that the HMS which speaks of fundamen tally being opposed
to the INTUC in India joing hands with it on an international plane,
under the auspices of the British and the lmericans. This amiability to
singlo-imerican influences should at lesst prevent the HMS from accusing
the LITUC of being influenced by foroigu.rs. We standé by international
solidarity of the working ~1ass and alsco our national soverignty and
refuse to lose our mational iruallvy and existence in "the commopolita-—
nism" and "one world schemes" of certain theoreticians.

The AITUC unions mgst cndeavour. however, for unity, while educating
the worker in the outlock of class-solidarity, nationally- and inter-
nationally.

There are many other tasks we have to discharge and I need not t ake

your time on them as the many resolutions coming before you will out-
line them.

One such task is to enforce the application of those laws which are bee
neficial to the workiing-elasy id which it has won at the cost of great
battles and saci.fices. We hove also to work for the refutation of
laws which are enacted to divide and weaken us. In short to develop a
legal wing of the ITUC is an important of the class-struggle, whose
inportance should not be underrated.

With our representatives in the legislaturcs, we heve now great oppor-
tunities to put our problems to the people and unmask the landlord-
hourgeois polcies of the government, Our T.Us must use as well as
assist the work of our legislaturs ind efence of the people.

Cur TNU. nmust also not neglcct cultural, cooperative and welfare work
ih the service of the wroking-class. The defence of the rights of

young workers in matters of waécs along with right to sports and edu-
cation is an urgent task. ‘he defence of the women workers, who not
only labour in the factory but work in the home and are open to greater
persecution by employers and their agents, a8 exploiters and as

corrupt men require our attention. he women worker as a mother
requires creche, maternity benefit and such other protection. Whole
families living on streets, for want of housing with their women and
children, exposing the false cleims of culture of the ruling-classes

~7-



in our ecountry and demand a great movement for housing, and health,

Such in brief are many other tasks.

Vie have to undertake working-class education in the history of his
class-struggles, in the economy that grinds him and the theory of te
State that holds him in subjection to the exploiters, in the great
principles that shown him the way to exploitation. For this we have
to produce teachers, schools, cadres literature and papers', #11 this
has to be done in different languages,. It is our desireto print an
organ in Hindi and one in Tamil, if sufficient supports comes forward,
in order to help the T.Us and workers in their work.

Our T.U. have to undertake a campaign to save those condemned tc death
to demand withdrawal of cases and warrant. ‘he defence of cases costs
a great deal and many good democratic minded lawyers have helped us.
The WFTU spent over 20 thousand rupees in lending a little to the
defence of the workcrs' and peasants cases. But we have to do more.
We cannot forget our fighters in prisons.

I 2m not giving you a detailed report because we have called this ad

hoc Convention in order to meet after a long period of repression,
estrangements and differences,. “his is a “onvention to seek Unity

and undertake immediate tasks to build up the masses for defending their
interests,

Hence from this platform, 1 appeal to all who left us to come and unite
and let nothing stand in theway of unity. None need leave his princi-
ples to build unity because unity of the working-cless is itself a
prineciple, and the weapon to achieve our demsnds, our bread, freedom
wnd peace.

Long Live the Unityof the Indian Working Class.

LONG LIVE THE W.F.T.U,

IONG LIVE THE AITUC.

LONG LIVE THE FREEDOM OF THE OPPRESSED PEOPLE

LONG LIVE PEACE

ON TO THE DEFENCE OF THE INTERESTS OF ALL WORKING PEOPLE.

S. A. DINGE
General Secretary,
All-India Trade Union Congress. -
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RESOLUTTIOUNS.

1, RESULUTIV ON 1. RTYRS.

The 4.ITUC salutes with pride »nd sorrow the numerous maryrs that fell in
the cause of the emanciprtion of the toiling nasses since its last session.

These years witnessed the most savage terror unleashed by the the Congress
Government and the nost heroic resistenzce by the people in Telegenan &
asndhra, hakdweep and Ballia, in the food marches in Cooch Beher and Planta-
tions in Travancore, in Textile struggles in Bombay and even in the prisons
of alem and liasik., The nanes of these martyrs is legion. By their
heroisn and martyrdon they have headed down a heritage which, the /ITUC
feels conident the common pcople will carry forward till the great caumse
for which they fell im crowned with victory.

2. CONGR/TUL. . TIUNS TO M.ps. SHD M.l.As,

This Convention of the ITUC sends its hearty congratulations to the workers
and peasants and their leaders ard symprthisers who have been elected to the
Parliament and the Stste Legislatures and trusts that these democratic re-
presentatisas of the exnloited messes will exert all their best, in joint
front, where possible, with other denocratic progressive members, to defend
the interests of the working-class, and the people.

The majority of votes cast against the Congress express the loss of con-
fidence of the people in the Congress and their desire for altern tive gover-
nents of the democratic forces, to fulfil their needs and sspirations. Yet
due to the undenocratic constitution in which proportional representation
according to votes secured by political parties is not given, the Congress
has been enabled to secure the majority of seats with minority of votes

and to usurp govermental authority. The pronouncerents, budge s and measures
of the new Congress Governments continue their usual policy of protecting
parasite interests to the detriment of the country and its working people.

In view of this the .AITUC calls upon working-cless and denocratic represent-
atives to defend the interests of the working-people, on the floor of the
legislatures and in soliderity with the movement of the masses outside for
securing better standesrds of living snd working conditions, for denocratic
and civil liberties, for land =nd bread, work and peace.

3. GLRM-W:. R IN KORE.:

This Convention of the ..ITUC taking note of the statemcnts of Jolliot
Currie and other lenders of democratic opinion condenns the inhuman methocs
of gern-war launched by the .nerican ermed forces against the Lorean people.

"Jetween Yanuary 28th and ebruary 17th U.S. nilitery aircraft in Korea
disseminated, =t the front and in the rear, the microbes of plague, cholera,
typhus ~nd other fRightful, contagious diseases.

This horrible deced, that could never heve been contemplretcd by a s~ne mind,
hes none the less been committed. It is a sequel to the no less monstrous
crime of the ¢ estruction of hundres of thousends of civilians in a few seconcs
by the stom bomb at Hiroshima =nd Nagnsaki.

The use of baceriologicel weapons is = clenr violation of international law-
in perticular of the Geneva Convention of June 17th , 194

They were eaiployed by the Japancse armies in China. The U.&. General Staff,
and public figures in the United Ltates, had earlier made no secret of U.E.
preparations and intention to use these weapons.

Today the peopdes can see the peril in which they stand, the ruthless
methods of terror by which it is sought to bring them to obedience.

Public opinion must arise to decnounce this crime".
T



4. MALAYAN STRUGGLE:

The British imperialists are conducting their war against the Malayan people's
struggle for naticnal liberation with the ferocity of barbars and cannibats.

For the sake of the profits of the British tin and rubber capitalists and mad-
dened at the heroic fight of the Malayan people for their freedom and indepen-
dence, the British imperialists are uprooting hundreds of thousands of pecple
from their homes, bombarding peaceful villages, destroying wholesale standing
crops by chemical warfare and seeking to strike terror into the hearts of the
people by employing cannibal head-hunters in their army, by sadistic exhibition
of the decapitated heads of valiant freedon-~fighters and by similar other methods
of barbamous brutality. The AITUC finds no language strong enough to condemn
this atrocious war against a freedom-loving people and appeals to the consciesce
of the whale world to protest a gainst and put a stop to this.inhuman action.

The T.U.C. is shocked that the government of India, instead of helping the
Malayan people in their struggle, allowing the British imperialists to

recrvit Gorkha soldiers through India by giving them passport facilities

and by .various other means. It demands that the government of India immediately
puts a stop to all this,

The Trade Union Convention makes it clear to the Malayan people that the action
of the Indian government in support of the British imperislists is in direct
contradiction to the wishes and demands of the Indian people. It expresses
unshakeable solidarity with the Kalayan people in their struggle against the
British robbers and assures them that it will do everything in its power to
strengthen their cause.

- 5. Execution of Patriots:

The wonarcho-fascist military tribunal of American-occupied Greece have, through
a foul frame up, pronounced the death sentence on the ardent Greek patriots,
Nico Belyoannis, £11i Joannidou and their six comrades. The AITUC condemns this
attempt, on the part of the American imperialists ancd their Greek puppets, to
murder such valiant freedom-fighters as Belycannis and his comrades and demands
that the sentence be annulled. It further calls upon the U.N.O. to intervene

in the matter and to save the lives of these Greek patriots.

6. SOLIDARITY WITH IRAN, EGYPT, TUNISIA, ETC.

The AITUC extends its whole~hearted support to the strugple waged by the
peaples of Iran, Egypt, Tunisia and other colonial countries for their free-
dom from the political and economic bondage of the British, French and Ameri-
can imperialists. It condemn the virtual occupntion of parts of Egypt by the
~ British military forces and the attempts to separate Sudan from Lgypt, the
unleashing of 2 brutal and full-scale colonial war against the Tunisian
people by the French Government backed by the smerican imperialists, the
attempts of the British imperialists to rprevent the nstionalisation of oil
industries in Iran and the manoeuvres of American imperialists to gain the
control of Iranian oil. It demands the end of imperialist rule ~nd all
intervention in all these countries and expresses its solicdarity with the

struggle of the people and expresses its hope that it will be carried for-
ward to victory.

7. RELE/SE OF DETPNUES ETC.

The AITUC views with grave concern the continued suppression apainst liberties
and persecution of the leaders of the democratic masses.

Though a number of political detenues heve h-d to be released due to mass
demoeratic pressure the governments both of union and in the various states
are attempting in the main to continue the police regime.
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Hundreds of political workers arc still being kept in detention
withcut trial, hundres of others sre being inprisoned or are be-
ing prosecuted with the help of repressive laws and the "infamous"
special tribunals. The rights of free speech, Press, Assembly,
picketing ~nd strikes are virtually being denied.

The ..ITUC strongly condernns the repressive policy being continued
by the Congress Party which was rejected by a majority of the
Indian people in the recent elections.

The .. ITUC demands the inmedirte and unconditional release of po-
litical detenues, the withdrawal of all pending warrants and cnses
against political workers and for the commutction of death sen-
tences and and remitting all other sentences in respect of all
those who have been alrcady convicted for their political trade
union or peasant activities.

8. DENL L OF P SSPORTS TO USLR, CEIN., FIC.

The ..ITUC convention condemns the action of the Government of Indian
Union in denying passports to Com. S. . Dange and $.G. Pat¥er

to attend the world Economic Conference in lioscow and to Com. Jyoti
Basu, Sayapriys Banerjee, Sheebhadra Yajee and S. . Dange to attend
the rizy Doy Celebrations in Peking, and the refusal of the same
government and its counsul in Britain to permit the " .F.T.U. repre-
sentative Com, Mackhinnie to attend the pressnt conven}ion.

Larlier the “Yovernment had refused to allow Com. S.... Dange to go
and attend the meeting of the ‘xccutive Bureau of the World Fede-
ration of Trade Unions despite the fact that he was a member of
the Lxecutive and was one of the representatives of the W.F.T.U,

on the Social and Leonomic Council of United bationas Organisation,

It has been the systematic policy of the Congress Government to
discriminate against the "ITUC and in favour of the INTUC and the
Hind #azdoor Sabha who are allowed full facilities to attend Con-
ferences of the ICFTUC etc.

This convention s trongly condermn this descrimnation and demands
that such invidious restrictions on the free movement of Trace
Union leaders in and out of india be removed,

9. UN FOUD SITU _TIul:

This Convention of the :LITUC views with grave anxiety the food
siturtion in the country.

It strongly condemns the action of the Union Government in stop-
ping the food subsidy and the State of Bombay for rendering food
dearerby 50%4 to 50 million people.

It condemns the systematic attempt being mede to force the inferior
milo imported from :merica on the people.

In large parts of the country such as Sunderban and the five dis-
tricts of Rayalaseema in liadras acute mass starvation prevails
and the AITUG condemns the povernment for delaying to dechare
these parts as Famine areas.

The very fact thnat when Rayalaseema was at last declared to be a
famine area nnd the «rmy instead of being kept idle was sent for
relief work there, it was able to find sources of water supply
clearly shows that with a certain minimum solicitude for the
interests of the people frmine could have been averted.
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The AITUC therefore demands that the Government should restore the
food subsidy to Bombay and immediately despatch food ahd every
other relief to the famine 2 reas and enlist the co-operation of
Trade Unions, ¥isan Sabhas and the democratic organisstions to

see that the Famine areas receive the speediest and most effective
relief. -
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RESOLUTTIONS

1, RESOLUTIUN ON BIDI & TOB/CCO INPUSTRY.

This Convention of the AITUC is of the opinian that the following
are the basic and immediate demands of the Bidi and Tobacco workers
of India. The Convention urges the Bidi & Tobacce workers to

launch an organised movement for t he a chievement of these demands.

1. The Factory fict and such other existing laws should be
applied to fhis industry. :

2. Yearly Bonus to workers.
3. Equal wages for women workers with men workers, -
L. attendence cards should be given to the workers and the
owners of the factory and shop must kecep a regular
role of the workers to enable workers to check up
on their earnings.
5. The system of fines and the rejection of Bidis should
be abolished and the Payment of hWages Act applied in
these matters.

. 411 the provineial governments should accept and act
upon the recommencdations of the Regay Conmittee,

7. To safe-guard the interest of the workers in the
industry and to regularise the industry, government
of India and Provincial YovernmentSshould introduce
the necessary legislations immedintely.

8. The guarantee of work to the workers in the rainy
seasons,

9. Protection of the interest of petty shop-keepers
and owners of factories of this industry from foreign
competitions and f ron Indian laws as hamper the trade
market.

10. Government should reduce the Tobacco duty.

11. ‘obacco leaves s#nd other necessities of this industry
should be suprlied at the control ratesby government.

12. The storage and gocking of Bidis =n® other Tobacco
manufactured goods should be regulatecd anc cdone in a
manner as would prevent deterioration of the goods
and bad supplies to the consumer, in orcder to prevent
its ill-effects on the health ofthe consuming public,

2, ON THE CQIR INDUSTRY.

The .iITUC notes with deep concern the depression that hag caught

the Coir industry, the main incustry of kerala. Nearly 90% of

Coir factories have been closed snc in those still working workers
find employment only from 1 to 3 days a week., altogether 'T lacs

of workers including those engaged in the preliminary stages of
production viz., husk-beeting, carding, etc., are more or less

out of work. The depth of crisis can be gauged from thefact that

in Alleppey the main Coir incdustrial centre of Travancore Cochin
State, the off-take from ration shops has dwindlec dowr to 40%,at

a time when the adult ration per day is only 6 ounces., The entire
constal area of Travancore Cochin State is severely hit with famine
conditions prevailing in predominantly Coir areas viz., the Aimbala-
puzha and Shertalai taluques and ncar famine conditioms at Chirayan-
keeshu and Vypeen arcas. 11 the attendant evils are making them-

selves felt with workers wmigrating to distant places andsccial
life crumbling.

The AITUC cannot but condemn the attitude of the Travancore-Cochin
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State Government and the Government of Indian Union for their in-
difference in the face of this calamity. The two conferences
one on 20-2-52 and the other on 13-5-52 comwaned by Government
only after pressure from the organisations of workers and people
had to be adjourned sine die because the government had no con-
crete plan 2 nd were not willing to accept the one proposec by the
workers' representatives.

The AITUC wishes to emphasise the dangers inherent in this callous
drift and calls upon the govermment to:

1. Take immediate steps to utilise the possible big
markets for Coir products in Egypts, Middle East,
China, USSR and the People's Democracies of the
Eastern Europe. '

2. To restrict the e xport of raw coir and coir fibre.

3. Establish propaganda and sales centres in all inport-
ant. centres of India for sale of Coir procducts.

L. Utilise the possibilities of manufacturing new pro-
ducts with coirs viz., Volbike, bags, etc.

5. Control the price of husk fixing it at a level in
conformity with the coir prices.

6. Grant aid to raise the holding rcapacity of the
small coir industrialists.

7. Fix the minimun wages of workers in this industry
at a level enabling & reasonable standard of living.

While.these cre steps calculated to revive the industries, the AITUC
demands that the f ollowing immecdiate steps be trken to zlleviate
the suffering of tiie already misery-stricken workers.

1, Grant free ratien to unenployed coir workers and their fami-
lies as unemployment dole.

2. Grant remission to unemployed coir workers.

3. Grant free books, drugs, etc., to school-boys and children
of coir workers and full freeship concessions where they are stud-
ying in secondary schools.

_ L. Start public relief works to give employment to such of the
unemployed workers. )

- ON_YOUTH CONFIR! NCE. '

3. This “onvention of the {1l-India Trade Union Yongress welcomes
the appeal of the young “ugrar Refinery workers of smsterdam for the

convening of an International Conference in Defence of the Rights
of Youth.

The Convention notes with satisfaction that the proposal has already
won wide support from many international and national organisations of
youth, students, women and workers inclucding the World Federation of
Trade Unions.,
It fully approves of the aim of- the Conference which is to intensify
active struggle of young people in all countries in defence of their
social ande¢ conomic cdemands - the right to better living conditions,
to education and democratic liberties, against all the effects of
armaments drive and the prpparations for a third world war.

-3~
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The “onvention is of the pinion that therapid deterioration of the
living conditions of Indian youth, particularly the young wnrkers,
the g¢rowing unemployment, the denial of access to education culture,
and recreation and the mounting offensive on all their rights and
liberties make the task of organiseéd movement for these demands ever
more important. The Lonvention, therefore, fully supports the recom-
mendation of the General Council of the World Federstion of Trade
Unions "to devote more attention to the defence of the ¢ emands of
young male and female workers everywhere, particularly attbeir places
of work, to help in the organisation of and to participete in the
International Conference in Defence of the Rights of Youth and to
take part at all levels in the preparatory conferences" (Berlin
General Council of W.F.T.U.)

The Convention calls upor all trade uniorgto take interest in the
development of activities of young workers in defence of thier
rights by formulating their demands, helping in the formation of
youth committees, organisation of conferences and by keepig close
and constant contact with youth organisations working for the
International Conference in Defence of the Rights of Youth.

4. RESOLUTION ON JUTE:

" This Confcrence of the AITUC views with g rave concern the conditions
of chronic crisis which have developed in the Jute Industry since

1949. :

This crisis is expressed in the form of deliperate restriction of
production by the employers, reduction of working hours, sealing
of 125% of the total loomage, a direct cut in workers' wages, and
"rationalisation"” measures resulting in mess retrenchment and a
heavier work-~load,

This conference asserts that the responsibility for this grave situ-
ation in the leading export industry of our country must be laid

at the door of the monopolist employers - British and Indian - and
the anti-national, selfish policy pursued by them with the approval
anc assistance of the India gowvernment.

Instead of utilising this great induBtry, which occupies a strategi-
cally favourable position as the world's supplier of jute goods, in
order to fulfil the people's needs and to advance the economic pros-
perity of India, the jute mill employe rs have been misusing their
monopoly rights in order to fleece profits for themselves at the
expense of the workers and the entire people.

By tying up the vast export trade in jute goods solely with the

U.S. markets, by making procuction virtually dependent on the flu-
ctuating needs of Washington's war coonomy and its rearmament

plars, by refusing to develop acdditional trade relstions with the
denocratic and socialist countries of China, USSR, and “outh-Last
Europe, the employers and the Indian Government have mortgaged

the prosperity and the stability of the jute industry to the imperia-
list war-mongers and .created =n 2rtificial "crisis" of markets

ancd overproduction.

While the profits of the jute companies during 1945-48, and more
especially during the Korean war period of 1950-51, have resched
unprecedented heights, the 300,000 workers have been made to accept
drastic inroads into their living standards and conditions. of work.

Even the meagre increase in emoluments awarded by the Tribunal in
1948 and 1951 have been rendered illusory by the linking of wages
and D.A. with attendance, so that with the almost unbroken short-
time working of the mills gjuace 1949, the workers heve suffered a

)
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corr<sponding cut in their incomes though prices have risen in the
same period by at least 30 points and food prices, in particular,
have been increased during the last six months. ‘he basic minimum
_wage actually received has fallen as low as Rs.23/- p.m. and the D.A,
to Rs.33/— p.m., which means that at present day prices the jule
worker 1s literally starving.

The situation is even worse in the jute mills of /nchra, where the
nanagements have refused to apply € ven the minimum wage and D...
standards awarded by the Tribunal in West Bengal. Here theminimum:
basic pay is Rs.19/8/~ p.m. and D.L. only -15/- annas daily.

Piece-rated earnings have also declined sharply. Between 8 to 9
thousand weavers have been sacked as a result of sealing oflooms
Thousands of workers of the “pinning and Preparing departments are
being retrenched with the introduction of new, labour-saving machi-
nery. Work-load in these departments is being increased without

any corresponding increment in wages.

Workers have no security of servicce. Service records are being
illegally manipulated to ¢ eprive workers of permanent status and of
even their statutory dues on account of gratuities, paid leave,
ete. The limited benefit aworded by Tribunals are whittled down
in practice on one pretext or another. Violations of Payment of
Wages fLiet, Factory lict, and Maternity “enefit Act are common, espe-
cially in the mills of indhra and Bihar. Medical facilities and
housingare s till virtually in the same shocking condition noted 20
years ago by the Royal Commission on Labour. Physical maltreatment
and harrassment of workers still goes on. Trade union facilities
are practically non-existent and leading workers are victimised on
the flimsiest of pleas. VYorkers' struggles are sought to be crushed
by indiscriminate resort to lock-outs and repression,

Thus, while workers are being starved and e xploited and the poten-
tial capacity of industry itself is crippled and made dependent on
U.S. orders, the monopolist owners alone have been enriching
themselves. o0 ' -

The peasants from whom raw jute is procured at low prices, the small
traders, balers, and shippers, have all had to sacrifice their legi-
timate interests for profits of this British controlled industry.

This Conference condemns the attitude of the India government which
has consistently refused to protect the interests of the wokkers,
peasants, small businessmen, and the toiling people as a whole, while
giving every possible relief and encouragement to the jute maghates
in the form of reduced export duties, removal of controls, permission
to restrict output, and a free hand to retrench workers in the name
of ratiocnalisation.

This conference, therefore, demands that:

1. The capital holdings of the British companies and managing
agencies which control the jute industry should be con-
fiscated.

2. Trade relations must be opened up with the countries of
South-East Furope, USSR and China for export of jute goods to
them, so that the industry can work at full capacity.

3. Jute goods supplied to USA, Britain and other countries
should be on the basis of barter exchange for India's
vital needs, such as food, capital goods, tractors, etc.

5.

iy
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L. The India Government must appoint a Committee to make
thorough investigations into the illegal practices,
speculative transactions, black nerket deals, false
entries, etc. resorted to by the jute companies and
managing agencies to cheat the public owt of huge sums
as revealed by the recent lcleod case,.

5. ‘he Madras government must appoint a non-official
Enquiry Committee to investigate into the conditions
of the jute workers in .inchra, with a view to ensur-
ing for them the ninimwa behefits awarded by the West
Bengal Tribunals.

6. The jute workers must be assured of:

(a) % living wage to meet the increased cost of living.

(b) No cut in wages or D.A. duc to reduction of hours

from L8 to L2 per week.

(c¢) No retrenchment by sealing of looms, raticnalisa-
tion, etc. Provisidén of alterrative jobs and ade-
quate benefits for the unemployed.

(d) No increase in work-load without corresponding
increment in wages.

(e) Security of “ervice; nc deprivation of statutory
leave facilities.

(f) Adequate medical facilities.

(g) Decent housing at the expense of the employers and
Government .

(h) Full trade union rights and no victimisation of
Trade Union workers.

Resumption of the normal 48 hour week and unsealing of
all sealed looms.

This Conference calls upon all jute workers, organised and unorganised
irrespective of differences in political ideolopy, religion, caste,
creed, or nationality, to organise united acticns in mills and depart-
ments for fulfilment of the above demands. It cells their pointed
attsntion to the necessity of combating the attempts of the employers
at spreading national and communal cdisruption in their ranks. It
calls upon them, further tc build up united cormittees for carrying

on struggle and united unions.

The nrevailing disunity and weakness of organisation among the jute
workers is the biggest weapon in the hends of the employers and must
be overcome with speed and determination. This Conference welcomes
the formation of the .:ndhre Jute Workers' Federation mniting all
parties and groups working in the unions in Andhra and the AITUC
therefore, appeals to the unions of the UTUC, INTUC, and HMS, in
particular, to join hands with the AITUC unions in mobilising the
Jute workers unitedly on the basis of their cormmon demands and

the defence of their common interests. Only the united action of
the workers can halt the capitalist offensive ancd alsc save this
great industry for service in the welfare of the people.

kr.
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5. ON RAIIVW.Y COLLIFRIES:

The procduction teend of the Coal Industry of the previous five years
under the Congress Raj clearly shows that at the cost of Railway coll-
ieries and the low grade collieries i.e. the Indian owned collieries,
the British Coal mine owners have increased their output heavily. The
annual output of the Railway Collieries and the lower grade ones has
been considerably decreased day by day such were the production and
allocation of wagon policy of the government of India led by Corwet-
Burrclough and Whitekar, the three heads of Coal, Mining and Geological
departments of government of India.

It is to be noted that the production of the Railway collieries is being
decrecased deleberately when in fact the Railway Collieries produce only
1/3 of the total need of the Railway Cosl Consumption andt he need for
Railways is to be self-sufficient.

The corruption and misappropriction of Public fund which is the another
name of the congress Raj's rampent in the Railway Collieries.

«nd added together this contincous underproduction and corruption has run
the Railway Collieries in constant loss of millions of Rupees every

year forwhich no open engquiry is being made in spite of the repeated
requests of the union,

India government, in stead of, eradicating the corruption &f its machi-
nery and ensuring profit producing annual output has begun to withdraw

one after another long standing facilities of the workers and has reserted
to further restriction of production by effecting heavy retrenchment.
lotice to this effect to one thousand Bhadua Pit miners has already been
given,

This Convention of the AITUC, therefore, strongly protests against the
British Coal policy of the Indian government and is opposed to any policy
which restricts or closes down the Railway collieries ~ the state sector
of tne ecoromy.

This Convention recuest to the government to restore all the withdrawn
but longstanding facilities of the workers and concede all the demands
enlisted separately for reference to the Industrial Tribunal by the Coal
“orkers' Union.

This session d emands from the government © set up a Parliamentary
erquiry Committee including members of the Parliamentary opposition

to enquire into the causes of the chroni loss of State Railway Collieries
and of the workers employed by it.

6. ON THE REPRESSION OF THE UORKERS OF THE KAK.ATA COLLIERY LTD,

This Conventicn of the AITUC records its strong protest against the
manner inwhich the management of the Karkata Colliery Lta, (Ranchi,
Bihar) has discharged a number of office~bearers and the member. of the
executive committee of the union, who were &lected on the 25th March,
1952 by the General Body lMeeting of the Union,

This Convention demands that all the victimised workers be re-instated
and the govermment authorities concerned should take proper steps to

redress other grievances of workers also, which have already been put
by the union.



DRAFT:

ON PORT & DOUCK UNIONS.

This Conference of the AITUC notes with concern the appalling cond-
itions that continue to prevail for the workers and employees of the
various ports and docks in India.

Une of the nost serious problems facing dock labour is that their
employment is liked up with shipping which is extremely uncertain,
VWhen traffice is heavy the workers can somehow manage to eke out

a miserable existence but when it is slack the workers are forced
to starve. In most civilised countries decasualisation schemes
have been a dopted to sec that the workers' livelihood is not made
entirely dependent on the hazards of shipping but in India in
most ports this has been done.

Practically everywhere the Portand Dock employees are facing an
offensive on the part of the employers which in some cases is

the Government itself. The work load is being increased, geng-
strength is being reduced, raticnallsation s chemes are being
carried out. In Calcutta, “angalore and Cochin the load per
worker has been increased to an inhumen extent ~ workers being
forced to carry as much 2s three maunds bags at a time or even more
on the hend.

i5 a result of all this unemployment is increasing and the con-
cditions of the workers rapidly deteriorating.

The Ports and Docks ~re either directly administered by the Gover-~
ment or at least largely controlled by the lransport Dept. of the
Uovernment of India. Inspite of that the widest Qisparity in
conditions of work anft living prevail. There is no uniformity

of rules or s ervice conditions., The pry commission's recommenda-
tions have either nct becn applied or opplied very haphazardly.

In the Calcutta, Bombay and Cochin Ports, inspite of the fact

that there was an agreement with the unions that the pay Commis-
sion's reconmendations would be implenented they have not actually
been applied for all categories of workers, Cleeeification is
extemely arbitrary and whinmsical, Class II employees being clas-
sified as “lass III and “lass III as Class IV.

The Yovernnent has been followlng a policy of suppressing genuine
trade unions and fostering and encouraging bogus unions. In Bom-
bay the Dock workers especially the Naval ockyard workers have
been subjected to the s everest repression. *431 this day a large
number of working class leaders continue to be in detention

under the Preventive Detention 4ct. In Caleutta scores of
workdng class and trade union leadirs were placed in debtention
and those who have been releaced hove been dismissed from

service although no charge sheets have been given to them., In
Cochin the Tribunal has given the nost amazing award in which

the entire power of recruitment, dismissal and allotting of

daily jobs have been handed over to the reactionery union anca
compulsory closed shop system introcuced to the detriment of the
genuine union existing there This award was given on

17-2-1951,

This Conference therefore raises the following d emrucds and urges
that the Government of Incia take the irmediate steps to force
the employers to concede these demands:

1. K properly worked out decasualisation scheme should
be introduced in all the ports for Aock labour all
over India.

2, There should be immediate stoppage of rationalisation
schemes meant to increase the exploitation of the
workers -~ where the work load has been increased
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it should be reduced to a reasonable level. There
should be no retrenchment .

3. Uniform conditions of work should be introduced
in all the ports for the port and dock labour.

L. =211 Port Trusts and the Yock Labour Advisory Board
should have workers' representatives on them and they
should be duly elected by the workers thrwugh secret
ballot.

5. Contract system should be abolished and the Port
authorities should directly employ all categories of
Port Labour.

6. Proper and full application of pay Commission's recom-
mendations and reclassification of employees to be
carried out in consueltation with the unions.

7. Release of Samuel fAugustin, D'Mello and other
leacers of the Dock Labourers, restoration of the
recognition of the Indian Naval Dockyard Vorkers'
Union ancd other genuine unions of the workers.

8. Reinstatement of those dismissed on 2 ccount of
their detention uncer the Preventive Detention
hct .- Withdrawal of cases pending against
dock workers.

9. Immediate cancellation of the award of the Yochin
Tribunal passed on 17-12-1951 introducing a closed
shop system in f avour of the reactionary Thuramugha
Thoghilali Union. Heinstatement of workers refused

work by this reactionary union and payment of wages
to them,

The.A11l India Trade Union Congress calls upon all unions whether
affiliated to it or not to build up united action of workers and
employees of all shades of opinion which is the only way to
achieve the above mentioned demands.

~mn=000~ =



ON MICA:

The Micas industry today is made solely dependent upon the import
policy of U.S.A.as it is U.S.A. which imports 85% of the total
Indian Mica export, for India has no real Mica manufacturing facto-
‘ries., In order to purchase Mica at cheapest rate the U.S. Mono-
pelists time to tige pretend not to purchase Mica and thus in the
absence of Market ithe prices of our valuable Mica go down heavily
and thetrade faces a very devastnting slump like that of the
present one.

_60% of the total Mica industry was of splitting but recently in
USi by s ome scientific processes scrap Mica is being used for
splitting Micaland thus now there is no demand for splitting at
all and as result of which heavy retrenchment has been effected
in Mica industry and the splitting work which was also a kind of
cottage industry has been virtually stopped and as a result of which
-nearly a lac of workers engaged in Mica industry wholly or partial-
1y are facing starvation. o

At the instigation of some four or five biggest Mica firms who are
both Mine owners and exporters the Behar government has extended the
sale of Mica which only affects the small and middle dealers as its
they only who deal in inside country Mica purchase =nd sale..This

has further added to the injuries of the small and middle deslers °
have virtually stopped their business causing large-scale unemployment,

Under such circumstances this convention of the LITUC demands that
(1) Mica trade should be encouraged to seek other markets such as
those of USSR and New Democratic countries (ii) Mica ianufacturing
factories should be opened in India with the telp of the machinery
available f rom the ULSR and other countries (iii) Establish a govern-
ment Monopoly Mica purchasing igency in India for dealing with the
foreign countries which at present dictate prices to us, (iv) With-
draw’ sales tax from inner country Mica sale and finally ensure the
payment of guaranteed minimum wages,

GORAKHPUR FIRING:

This convention of the AITUC expresses its horror at the way police
resorted to firing xainst Gorakhpur railway employees who were peace-
fully demonstrating arainst the coming retrenchment of hundreds of
clerks, conveys its deep heart felt sympathy to the families of the
killed railway employees and those who were wounded, congratulates
the r ailway workers, clerks and others who instead of being caved

by pclice terror united stood a gainst the combined strength of the
police. Railway authorities and the disruptive agents of the
authorities 2nd fully supports the demands of r ailway workers namely:
(i) an independent enquiry into the firing, (ii) Compensation for
the families of the dead and wounded railwaymen, (iii) no punishment
or victimisation of any railway employee in any f orm, (iv) security
of service for all, (v) a suitable memorial for the martyrs.

RESOLUTION ON COAL MINING:

1. The coal minérs of India have traditionally been and of the most
sweated section of the Indian working classs With the onset of the

slump the coal miners are being threatened with further hardships and
misery.

2. The conciliation Board fward of May 1947 for the Bengal and Bihar
coal fields and the later awards on the same lines for the other
coal fields of India gave certain o« ncessions to the coal workers.
But the shamelessly inadequate character of the Award can be judged
from the fact that it assured the coal-cutter a monthly earning of
E&AO/8/—, ineluding dearness allowance, cash allowance and cost
value of the much boosted quarter seer of free-rice per day. And
this is under conditions of rormal employment. This Convention
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of the AITUC considers that the conciliation Board not only flou-

ted the internationally recognised principle that the miners should

be a ssured of an earning higher than what is enjoyed by the average
factory workers, but it recommended a rate of wages that is shockingly
lower than thet of the factory workers in the major industries.

3. Several concessions recommended by the said Conciliation Board
on illusory e,g. bonus of three months basic wares, leavewith pay,
railway fare for poing home and back e tc. because they were hedged
round with conditions of a hign ..ercentage of attendanee anc non-
participation in illegal strikes. #s a result it has been dif-
ficult for most of the miners, trenchers and loaders who constitute
overwhelming majority of the mine workers to receive these conces-
sions, #nd on top of it all it has added a new fetter on the

ri.ht to strike,

4, The convention notes that the colliery owners have never implemented
some of the r ccommendations of the Conciliation Board uptil now e,g.
introduction of grade system for time-rated workers, supply of dress
and boots etc. During the last 3 years many other concessions have
been withdrawn and non-implementation of the recommendation of the
C.B. award has increased. Thus food rations at concession rates

to the dependents of miners who come fram the high burning villages
has been stopped, supply of full weeks ration has been made contii-
tional on four days attencdance at best md extra payment for load

and 1ift, allowance for involuntary unenployment etc., have been
v1rtually stopped.

5. The condition of the miners have deteriotated further due to two
other factors. The increase in the cost of living since May 1947 has
virtually negatec the small increase that was provided for uncder
the C.B. award. And secondly, these has been an enormous increase
in under-employment on account of a great increase in the number of
workers in the post-war years. While the output of coal has gone up
in 1951 by 37% over 1939, the number of coal workers has increased
by 70% in the s ame period. As a result the earnings of the piece-
rated workers, who constitute overwhelming majority of the mine
workers, has gone down drastically. Miners are earning today muach
less than even Rs,40/8/- per month which they could earn only under
conditions of ful employment.

6. Increase in the output of coal which alone can cure the evil of
under employment, is not being done, firstly, because even nowthe
shortage of wagons contues and ssconldy, there is little scope for
a developing market for coal due to absence of incustrial develop-
ment of the countryl Mather the slump is threatening the miners
with under-employment and retrenchment in a bigw ay.

7. The employers are wictimising the trade union militants viciously
so that no organised resistence against their attacks may be possible.
Hundres of coal workers have been victimised due to normal trade
union activity.

8. While the condition of the coal workers has been thus worsening,

the government, Instead ° of taking any steps to protect the
workers, has accepted the demand of the employers as viwed through

the working Party in Coal (Sept.1951) for further attacks apainst the
coal miners. Byrscommending the linking up of the facilities of bonus,
cash allowance, grain shop concessions on unit of procduction instead
of on unit of as in the pre¢sent practice, the working party
has sought to whittle down the existing concessions further,

9, While conditions of under-employment and palying off are general
among the miners, the problem if particularly acute in the case. of
miners employed by the Indian owners and the government collieries,
because the Railway Board and the coal Commissioners organisation

favours the British owned collieires in respect of loco orders and
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allotment of wagons at the cost of the Indian owned collieries and
the Railway collieries. This convention urges t hat the supply of
wagons to these collieires should be inecreased.

10, In ivew of the present state of under-employment and apprehen-
sion of retrenchment, the miners have a genuined fear that the
recent measures of the rovernnent in the interest of conservation

of metallurgical coal nmight afford a handle to the employers, parti-
cularly the British coulcd have a virtual monopely inrespect of pro-
duction of metallurgical coal, the carry on retrenchment. of LJhe
workers in the name of conservation.

11. The convention considers that while conservation of metallurgi~
cal coal is necessary in the interest of the nation, there is no
reason why it should le~d to retrenchment. It shiould be a question
of replacing one sort of coal by another without any retrenchment
of workers,

12, It is the considered opinion of this convention that the recent
stowing (conservation) Act of the government of India leaves plenty
of loopsholes for the British coal companies to defeat t he policy

of conservation and does not make any provision for dealing with that
in cas¢ they cdecide to close down their mines all of a sudden. Nor
does the Act afford any protection to the miners against retrenchment
on the plea of conservation.

13. In ¥iew of all this, the convention urges upon the unionsaffili-
ated to the AITUC to develop a united novement of the co3l miners
of India behind the following slogans.

(a) Restoration of Conciliation Board concessions that have been
withdrawn as implementation of all such concessions.

(b) Restoration of grain concessions to all workers and their
dependents without any condition regarding attendance as
before.

(c) Payment of bonus, Railway fare ete. to the made conditions
con attendance or non-participation in strikes, one fourth of
the annual earning should be paid to all workers,

(d) A new conciliation Board in order to review the wage rates,
D.i. in order to bring the earnings of the niners abraast
of the workers in other major industries and in order to

. compensate for the rise in the cost of living.

(e) In crse of involuntary unemployment an accent of shortage
of wagnns the miners should be paid, a minimym of half the
basic wage and full D.A.

(#) Leavewith pay should be increased to 3 weeks for weekly
paid workers.,

(g) Provisions of the government of India Provident Fund Act
of 1952 be extended to the coal industry.

(h) No retrenchment

(i) Reinstatement of all victimised workers

(j) Withdrawal of all cases against all T.U. militants.

(k) Implementation of conservation scheme should be drne through
a tripartite committee with representatives of the workers
and no retrenchment should t ake place in the plea of con-
servation.
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DEFENCE OF CASES UNDER TRIAL, DETENUES AND THOSE SEMNTEHCED.

The repression launched by the government against the militant trade
unionists and lLisan workers raised the problem of defence of those
who were implicated in- cases.

The most notable were the cases of the Telangana comrades who were
accused of murder, dacoity, arson etc, lany were sentenced to death
but some of the sentences were commuted.

Besides Telangana thefe were cases all through the country.

A defence Committee for Telengana had been formed under the auspices
of the AITUC and it had collected some funds for defence.

At the end of 1950, this Committee was left devoid of funds and colle-
ctions in the country had practically fallen off. /t this Juncture, we
appealed to the W.F.T.U. for 2id end as most of the accused were workers
and peasants the WFTU rendered help. It enabled us to invite lr. D.¥.
Pritt to argue.some cases before the “upreme Court. Mr. Pritt's assist=
ance was a great help in organising defence.

The other casés also demanded serious attention. In the Tamilnad "
especially hundreds of workers, peasants middle class intellectuals
standing by them had been implicated by the police in conspiraey cases.
There were the tadura and Ramnad cases, Salem cases, Trichi Conspiracy
case, Edapally case and so on.

In Haharashtra there were cases in Ahmednagar and Thana.
In U.P. there was the Ballia Case.

In East “engal cases instituted before partition required our attention.
There wes the Kakdroip case and the hanipur case.

Besides this occassional cases arose from strike struggles as the case
of Allen Bury Company and the case of Gwalior, where one person was
sentenced to death. :

In these cases, the' denocratic minded lawyers rendered great help. Mahy
who -engaged in the defence themselves were arrested and threatened, But
they held on to the cause of defending the victims of the wrath of the
Congress Government .

nany of these c ases are still penddng and government refuses to w1thdraw

i themn.

The dllowing is the list of ceses which have been rendered help by the
W.F.T.U.

Telangana eases (400)
Trichy Conspiraey case (135)
Tinnevelly Conspiracy case (91)
Ramnad Conspiracy case (65)
liadura Cases
Coimbatore cases
Edapally conspiracy case
Ballia Case
tanipur Conspiracy case
Kakdwip Consp. case.
Salerm. Conspiracy Case

"asik Prison Firing Case
. Ahmednagar Case

. East Yengal Case
15 Allen Bury Moting Case
Gwalior Mill Riot Case,
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From July 1950 to May 1952 aid to the tune of Rs,20,000 (Twenty thousend)
was given by the WFTU to the various cases through Defence Committees
where they exist or through indivicdual lawyers and defence organisers who
have been selflessly conducting the defence for years,

Tﬁé need to d efend workers and peasants, who a re victims of prosecutions,

a large nuuber of democratic minded lawyers is required. Formerly a part
of t his work was inspired by the Civil Liberties Union, Well known con-
spiracy cases have 21s0 inspired many lawyers to take up the work of
defence as a matter of their duty towards democracy. Oome of the lawyers
who have helped do not agree even remotely or sympathise with the politieal
views of the accused. There have been lawyers, who have helped to defend
the cases with the simple and straight forward idea of helping workers and
peasants who have no means to defend themselves against the well-paid
lawyers of the State.

There is need for an organisation thet will collect this fund of goocwill

and put it ot the service of the working-class and the oppressed. In some

places, organisations of Democratic lawyers have sprung up. But this work
requires to be co-ordinated on all-India scale..

Hisbory tells us that when the class-struggle becomes acute, the bourgroisie
gives up even thée sembalnce of administering "justice". In America in the
celebrated ceses in which well-known democrats, communists and militent
trade union leaders were prosecuted, the American Judges went to the len-
gth of sentencing even the lawyers, who defended the accused for their
fearless defence in the Court. In India, too, lawyers, who appesr in our
cases are dogged by the Police and sometimes even detained under the
Preventive Detention Act. -

There was a time, when in the famous Cawnpore Communist Conspiracy case
of 1924 and the lMeerut Conspiracy Crse of 1929-33, the defence of the 33
accused, among ithom there was 20 Commmunists, was taken up by Pt. Motilal
Nehru, Jawaharlal MNehru, Tej Bahadur Sapru, lMr. Chagla, now Chicf Justice
=~-of the Bombay High Court, Dr. Katju, now t he Home iiinister of thec Govern-
ment of India. These cases were launched by the British Government in
order to smash the T.U. movement and the growth of the ideology of
vocialism~Comrunism. Even ideology then was sought to be made punishable.
The mere mention of the wor d cless-struggle in speeches was hauled up
under section 153A though this section was never enacted to deal with
such cases. and the defenders in those days did their job very well.

But now they themselves have bésorie the ruling class and have turned into
proseccutors, instead of defendcrs of the working class and its struggles
for freedom and better living.

Another responsibility in these cases, 2 part fromd efence is to provide
relief to the families of the persecuted 2nd to the prisoners themselves,
Thre gra~test weapon of the government in breaking the spirit of the
prieoners is to starve them of literature. Supply of literature to priso-
ners requires funds and organisation.

It is the task of the trade unions to undertake this work. "¢ connot let
our fighters go undefended or uncrred for.

At present, Com. C.A. Balan of the Coimbatore crse is upder sentence of
death . From Gwalior comrs the mse of frho has also been sentenced to denth,
& campaign for the comutation of the death sentences has been organised
and has to be developed further.

It is a regrettable fact thet though there is need to organise dcfence of
these cases 2 ndcoliptignsare necessary for the purpose, those in charge of
defence do not send any reports to the AITUC about the cases. In many crses,
we co not know what the accused are, how many, whet class etec. Ve do not
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know the charges, nor the circumstances of the case. The reports of
some cases have to be gathered from the reports of court proceedings .
appearing in the press, We have tried to collect some information,
but it is not at all full. %¥he AITUC wanted to bring out a booklet
giving the history of cases we heve defended, the way in which gover-
ment prosecuted the T.U. workers and in many ¢ ases failed to substan-
tiate the charges,

In the r ecent past many of our lawyers have done great work in raising
fundamental issues before the courts and have shown how the bureaucracy
in violation of its own Constitution and its own principles of bour-
geois justice and laws has deprived hundres of citizens of the country
of their personal liberty and clap-ed them in Jail. The s tory of the
fight for personal freedom, legalisation of unions and political
parties end other organisations, carried on in the law courts, mainly
by democratic minded non-party lawyers and lawyers, who belong to the
Party reouires to be told. And a permanent orgesnisation to sustain
this struggle in the law courts for fundamental rights of citizens and
specially of working-class and its organisation hrs to be built up.

e e G

kr.



UNION INTERNATIONALE DES SYNDICATS
DES TRAVAILLEURS DES TRANSPORTS
TERRESTRES ET AERIENS (D. P. de la F. S. M)

TRADE UNIONS INTERNATIONAL OF LAND
AND AIR TRANSPORT WORKERS
(T. D. of the W.F. T.U)

MEEKTYHAPOAHOE OBLEJHHERNE IPO9COI030B
TPYJAMIXCA CYXONYTHOIO H BOSAYIIHOIO
TPAHCIOPTA (IpomsBoxcrenamit orgex B. @. IL)

UNION INTERNACIONAL DE SINDICATOS
DE TRABAJADORES DE LOS TRANSPORTES
TERRESTRES Y AEREOS (D. P. de Ia F. S. M.)

Adresser la correspondance au:
Address all correspondence fo;
AzlpecoBaTh BCH KOppECTOHJEHIEIO ¢
Toda comunicacion na de rer dirigida a:

#*

Secrétaire, Str. Calomfirescu Nr. 8

January 6, 1953

Mr. SEVA SIKGH
General Secretar;,; of the East

Punjab Railway Workexrs'Union
Bucarest. (Roumanie) L :
16l 4.17.24 Delhi - India

Dear Comrade,

This is to advise you on the following :

Our TUI will holcd the Internctional Trede Conference of
Land and Air Traunsport Workers on 9-1lo March 1953 in Bratis lava
(Czechoslovakia). The Conference will have the following agenéda :

Report on the activity of our TUI ;

Report oi the finance Committze ; _

Report of the preparatory Coumitt-e of thne Amalgamation
of our Trade Union International with the TUI of Seauen
and Dockers.

After The winding up of our Conference, the TUI of Seasmen and
Dockers will hold in March 11-12 vneir Intsrnetional Trade.

On March 14-19 will teke place the Amalgamation Conference
which is to discuss and adopt the Statutes and the programume of eco-
nomlc and social claims of the new Trade Union Intsranational. The
Conierence will determine its tasks Ffor the defence of the workers'
vital interests, will elect tae ruling bodies amdé fix the headguar-
ters of the new TUI.

oo -

The plenary sessions of the Conferznce will ve intzrmingled
with reunions of various trensport braiches for elaborating program-
meg of claims for separate categories of workers.

Greatly appreciating the struggle waged by your orsanization
for improved living and working conditions and trade union ané demo-
cratic rights, we consider the participation of its representative
to this Conference of great conseguence.

We kindly ask your organization to do its best to participate
in the Conference convened by our TUI and to the Amalgamation Confe-
rence.

In case you accept our iavitatioa, would you please acquaint
ug with the neme ol your delcigate and his passport numober. We recom-
aend him to 50 through Viennpg-{Austria) wuich is in the very proxi-
wity of Bratislava andc where tac forwalities for Czechoslovakia can
also ve .aade.

Accept please dear comrade, our trade union grestings and
pest wisaes.

Fratermally yours,

= . -
S ellanéfbraru
GENERﬁZ? ) Z1h
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The Chief Minister,
Delhi State Gevernment,
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Telhi,
k) Jaruary 7, 1953,

Dear 5ir,

?
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I. ADEQUATE AND TAFICIENT MACHIUESY FOR TEE
EXISTIT# INDUSTRIAL AND LABOUR IEGISLATI.
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1. REGISTRATION, REQCGNIT 0K, WS COMHITTEES, £DBZUATE AN TFFICIENT CONCILIATION
MAGHINERY: AR ALY 13T

(a) Registration:

At present nc preper arrangem-nts exists for the r zistration ef n-w Trade
Unlons, .In fact the proc dur~ adopt d by th- Stat= in this r-sp2ct is ton cumhorsoms,
It takes months tog-th r to r gist r a Union, This l-oads us t> the ~nly inwitabvla
csnclusion that nst only the Dopartint is und sr—stnf€.4 but is alsy insffici nt, It
1s our sveryday. 2xp-orione. that the: nam:s of the Uninne ~fficiais ar: invariably die
closnd to the vmploy.r b.fore r gistratisn, Thig I 2ds to mass scal~ victimizatison and
d.-frats the vory purp: s of the Tradd Unisn Law, W, thor-f-ro, donand that;-

’

(1) th- D partment b forbidd . from discl sins the names nf. the Thinn
officials and activs work-rs b,frr. r gistrati’n of the Uninn,
(i1) & tim~limit b> fixed beyond which RA-ogistratisn should mt b+ delay.d

undar any ciréums’cancas.
(b) Recogniti-n:

The qu-stion of th* r crgnitin of Tradn Unins is a fundamental right of the
wyrk-rs, If the right t» crganisati-n and assnciati-n is grant @ undar the Constitution
Of Inéla, then the -mploy vs must be compelled to recognis: and pay due h 4 to euch
organisat ions as thv workers have built up ir wrd.r ¢+ b a 2211 -ctive spokeeman and
organis-d thoir Trade Unisns for th purros- % s curing r«dr ss of th-lr ddmands,
This d mand rises in an :cut- form b-caus+.of -th ottitud. of the -mplorors firstly
of r fusing t- r cugnize th: exlst.nce of such ~reganisati-n of th- w rk.rs, s:condly
7f fristering and tryicg t build wp rival puppet .rade Uni-n-organisati-ne and thirdly
of using various forms 2f iuntimidatl-n and pr.ssur- to com 1 th-ir workers t7 abandon
the g-onuin- Trad> Unisn -rganissti~-ns ard curr v—favour with th:- 'mpl~y-rs b7 joining
puppet ~reganisati-ns, <te., The wirk ‘Ts wish t- mak . it cat.g-rically cl ar that it is
n~t ither th: right or functirn 2f the omployer t2 declid. which ~rganisati~n he will
rcozgnls> or mt, Once it 1s praved that a maj-rity ~f the worksre in a particular
~gtablishment have formd int+ an rganisati~r that must b re.cosmiz:d, This would
further the caus» nf industrial poacw by making it possibl s far the roprosontatives
of th: organisati-ns to deal swiftly with vari-us urz nt d mands that migit aris-

" from time to time; to n-ogotiate with the employver on'a fo ting of ~qulity and s2ttle
such issucs without th:ir b :ing allow'd to break’out- in th fom ~f dir-ct c nflict
with the cmployers and th: seploye~s, It is, thorefsr., demand-d that the Government
should pass such an -nactmrt so &s t+ fure: the »mployer for acenrding recnmmitinn
t th: Trade Uninns or the anondment of 1947 ¢ th> Trad: Uni~n Act ~f 1326 which 1s
not in foree be onforced, It will b useful to mntl-n that there ar. provielone for
rechgnition in the Bomday Industrial relati zs Act,

(¢) Works Committ.-sp

Alt hough th. Industrial Disput. Act, 1947 provides f~r th: W-rke Comnitteas
- yet the same do not exist in most of the ~stablishmonts. From the paint oF viow of
Industry or a cinesrn and th: wrk-sre such a machin-ry is n t - nly & sirabl: but als:
necessary to . s. tile day to day grievanc.as - f the workers and in th r-.ater irjlt gt
nf b Industrial peace, Wc‘,' T/h-%r‘»)f'_sl‘,?, d ezand "?h’it GJ‘)V'er‘r.Ii'l-"nt ghf,uld ,'asti?l¢iha
under its sup rviel n the Whrke Comuittons oT Yhitley Councils with an vmpliye- as
it s Chairman,

;‘ (d) ad:guat » and Efficiont Conciliatirn:

slthough in naic sake ther- is a C-nciliatinn @ffic.r but ther: ii,;-, n‘?-nding
»fficisnt Conciliati-n Machinery., For merthe togather the disputes remaldn po
with the,, ...
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with ths O-nclliatisn Officor wh~ has been allstted -thor dutiss ag w-ll The Judewment
datod 12th Decumbor, 1952 cf the Suprome Court of India in the crs» of cartain o 11iers
shou-lc} be an eye oponar to the Gsvernmomt, The & peiliaticn Officer must try t- sot tle
the disputr within a fortnight under the law and #: case of a failure ir snt:climz ﬁhn
disput= the Conciliation Officer must eubmit its report to the aprropriat.s C«'\\rnrr_lmcn'x{
with_’.tn the scheduled time, It 1s, tharefsre, demanded that a srrp;xrn.-t-? officar of tha
Conciliation Officer may planse be sot up and the wor should bo carried in Hindustani
so that the workers may alec follow and und rstard the proce dings, |
Ll

It is further demandad %imt the funstion of the Labour Dapartmert raguiras
complete overhaulling, The present staff for the enfircemert of the Labour Law 1s mest
adnoguate, We demand tlat inclusive of thle full time Conclliatl n Officer thar-s sh,uld
be an addition in number of Inspectors for Payument of Wages act, Shop and éom:.'er015:1
Establishment Acy, Minlmm Wagas Act, etc, The Inspectors should b3 e2nsily avallable

to the aggrieved workers, TFor this a Commlttee ba set up which should submit its
recomm-ndations, R

2. PEOPER ADMINISTRATION OF EBALTH AND STAIE EMULOYMENT INSUSANCE SCHEMES, LAROUR
EXCHANGE SYSTEM, EQUAT K RESENTATION OF ' HE WORKERS ON THESE ADMINISTRATINS:

(a) Propsr Administraticn of Buployees Stita Insurance Schemet

The manney in which the schame is run at prosaut ingtead of bringing any good
to the workers has become a crnstant source of agitati:-n anmone them, The chinf reason
lies in tle way 1t 1s administered by the bureaucracy, who taka up every complaint of
the workers 1n & light way =nd deal them in tle cofficial routine manner irvolvings
considerable delay, In crder to disposa of the claim and complaints quickly it is
eggent ial that workers who pay for it shculd dbe ziven a hand in its adninistrati~n,
Many mal-practices have creeped into tle schems, it therofore bocome essontlal that
provisions of the sectlon 36 of the Agt be imnedistely lmplememtod by foming local
Committees ard local medical ben=fit #ouncils on which reprasmtatives of the wnrkers
nominat~d by their Trade Unions ba appoint~d. Besides, a ftarding Cocrmittea 2t all
lovels be appointed to lock into tho day 'to ‘day affrirs of thk: schame as 1s envasnged
in section 18 of the Act,

(b) Lebour Exchangey

The presermt facility under the Ermployment Ezchanges are gond for nithing, The
decasualisat lon schome as is in operatlon in the State of Bombay, providine spaclal
separate facilitins to the workors In different industriss b» also introducad 1n Delhl
State for every industry and tle adninistraticn of the same be dntrusted to the Tnlons
of the workers where such Unians oxist or the representablve of the workers,

3. Mo DISCRIMINATION IN THE REPRESEFTATION:

The present discriminatory policy of the Jovermnment in giving reprasontation
or varicus Boards and Comnittees is based on political consideration, The repressnta~
tion should be based sololy on the reprosentat ive character of tha. organisations, The
workers strongly condeun the favournble tyeatiwont given to the Indian Fatinnal Trade
Union Congress which doas not represent any sectdon of the workers in Delhi and at the
same tice iznoring All India Trade Undon Congress which represents a o nslderable
sectinrn of the workers and demend that ropressntatives of the A1l India Trade Uninn
Congress should be taken on all such Coumitbacs and Boards,

1I. NEW IiDUSTRIAL, AND LABOUR LEGISLATION

4, RECRUITMENT , PROMOTIONS, COLFIRMATION OF TRMPCRARY HANDS AID TiE IME ROVIMES
IN THE STANDING QRDERS: ' '

(a) Recrultment

All tle workers shall only be reacruitad in tle lower grade, Ho probationer
can be appoint ed without pay or at a pay less than the graded pay, In no case shnll
the period of probation excaed 3 months, There sh-uld be no dirsct racrultment in
the upper grades, D&ily wage syston and work chrge systa: sholwld be abolished,
Workers who have already baen retrenched should te given tle praference in tie
recrultment,

(b) Promotlion:


shouLd.be

(b) prom tion;

. Afixetrz sh01'11d bs Lo restricticn for promotion of a worker to any grade or
post, £ vacancleés Jn the upper grades shall be £illed in Yy promotion fm m

h = ower gl adf’&" € p - Q ) t ng ¥ =
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1) Senisrity;
(11) BEfficiency and
(111) 5Skill,

The rractice of filling the vacancics in the upper grades by importing new
staff should be totally sctopped, Rvles should 2e made so as to pravent favourtism
in the meking of promotions and filling of mar vacancize,

(/) Confirmetion of Teroorats Iandsy

No workor shculd be employed as a temporary hard except for a work which is
definltely of a casudl m ture: and is not 1ikely to ex eed 3 months, All the workers

and employese who have alroady put in wore than three months of service should be
confirmed immedlately,

(4) Standing orders

Standing 0fderes shouid be framed in coneultation with the Trade Unions., The
Standing Orders shall include Irteor alia the folloving:

1. Ths dato of contirmusion shall elway:c mean the date on which the worker
Joings the asteblisment,

2, Poct neressitating the em-? ) ment of & person with the breaks of service
in the year rust e taken as j~raaxent post,

3, No discisliaary action eghall Yo taken agsinst any worker withovt proyer
shargn-cieed and &n impart l2l evquiry joinily oy the Trade Unlon and the
employars,

4, Due coppeneatlorn on the tazls «f Werdmen'la (. onzation Act shall be pald
to the worksrs for ary ingury vhile on dutv,

b, Workerg snall be Haid full pay and allowe-aes ard other smolumenty during
the nrericd of & Justi_isztlae strike,

6, No rightg of any wozrer uball e alieved to tho prajudice of the worker
conserned.

7. ALl the workers =h711 he exbitled to full pay and other benefits during
the psziod of guspheniion,

8, All the leavea such as casudl. sick yrivilege, Quaraniime ani maternity
leave chould be gransed with psy, Offica-bearers and acilve workers of
tko Union chall be grant~d opacial leaves of tlree waeks with pay in a
yoar 107 Trade Uaion activities on the recommeniation of the Union
concerzed,
Leaveg should ba zranied whien asksd for,

0. Dus ing¢remern g ziouvlld wmgulanrly be gram ed,

1A, Yo worker chould te victimiued in any maaner due %o his Trade Unlen
activities.

11, Thanges in ths Stonding Orders can be mde only in consultatisn with and
the approvel of ths Truaéns Urion,

CITY:
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5. DELEL SHOULD BE DITLAEZD AC _FAT  (LAC

The statistice can ® fourd in the report (published in 1249) of Mr, S.
Subramanian, Stacistician iz the office of the Economic Adviser to the.Centra.l
Government, The enquiry was underiaken nrimarily with a view o ened 11(1115;‘ ;he Govern—

4 3 - ey PR 4 - 3
ment to help their empleyese Y providing adequaie relief %o them as and ¥ en naces—
irgl poace. 1% ig ta ns Temember d what Mr. Sutrevanian is well-kmown
gary, In th firgi place. 1% 25 B0 o2 1PIISeT o R . opd
to be an experd Jtatlsilician win nze bam worling at, Family 2udgets for yoa s,h
in his report he s cta.od (R T ke alrcemved for detalled investigation only those
i doved wholly relifhla, suzh btuigete nvmbering 6,198 and tlat
budgets which he considered waol.y reiifdia, ' P gt e el
ersonal contacts were esradliziad «iih some of the peTsoLs ge-scued, o }pi‘li
Iil ome limit was flxed ar e &7 [ wim month, the total aanbsr o employees fa ne
L iy AARS et - - i " 3 ‘
5 i i fyn S0 Te of St ordarT of several hundred sheusards,
within such limits being .mown S0 fike ' A
nercafter the rreveiz ~f chuooing an unbiasead ranlon sarple in v e B
i E; his‘t“c of Delm: inciuded was backled by the Flatiery nethede : i;?éhpdy'
UEL C CLT O 3Lk "l PRCION - Z ’4 : | » o S . 3
= ggmhé@ 1ist of a3=ade whick informasioa was 1w 03 supplied was
e vary a4 s% €1 1 g s

to each employeR... v
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0 2ach empleyess selected and after the infor: 3
end expenditure were in each case subject to CZ?:C‘%‘?S :iimggggigﬁd; El;: é;;:reﬁ?.{uggcg?gms
being particularly checked agalnst th» prevailing retail prices and the available congume
ption figures in respect of cereals, etc, Thirdly, it is the best report as compared
with tla t of the Rau Court of Enquiry or Mr, Jusiice Rajadhyakshala Enquiry in connmction
with the Posts and Telegraphs Departmert of the Central Goverrment as t!2 main source
from which costs can be ascert=ined; is at prasaent Mr, Subramanianlc repori which is
based on invest igations relating to tho period November, 1945 to august, 1946, Fourthly,
the All India Indust#ial Tribunal (Bank Disput es) Borbay constituted by the Government

of India vide Extraordimry Gazette dated 13th June, 1949 discussed this point of
slassiflcation of areas elab.rately in their Award published in the Gazette of India
Extrao dinary (Fart II Section 3) dated 12th August, 1750 and thought that they must
proceed on the assumptlon that Mr, Subramanlan's Report on the whole furnishes valuable
naterial on which subject to the test furnlshed by other Awards and invastigations, tley
could base their conclusion, Fifthly, from Mr, Subramaniants Report we get flzures

of the average monthly expenditure and averase monthly coneessions per family in the
differ-nt cities ani areas of Indial

From all these figures the Hon'bdle All Indla Industrial Tridbunal (Benk Disputes)
held that the most expensive places are Bombay, Delhi ani Celcutta, Out of the tlres
nenbers of the Tribunal one Shri EK,C,Sen, Retirad Judge of Bombay Digh Qourt, 1s at
prasent tbe Chalrman of the Inductrial Court, Bembay, eecond Shri J,N,Mazumdar,Retired
Judge of Calcutta Hish Court, is at prosent Chairman of the Appellats Tribunal of India
‘and the third Shri Chandrasekhara Ayyar, Retired Judge of Madras High Oourt, is =zt
pragent the Judge of Svpreme Court of India,

The Bank Employecs in Delhi are getting tlp benafits anml privilegas of KaM
Class City aince ¥February, 195, The amployer after the award of the sald Tribunal
Yeing daclarcd void by tha Supreme Court of Indie on 9th April, 1051 wantad to deprive
the amployees from this bensfit but as 8 result of India-wide agitation of th® Bank
enployeas the Government of Indie passed an enaciment freezingz th calary and sllowance
of the en:loyeee,

The Reserve Bank of India was adamant to give t® bonofit 4
} » 8 and privilecns of
RA¥ Class City to its employees in Delhl bui ae a wsult of an a.,é:itatiog by the'employe-
o8 of the sald Bank the Reserve Bank of India has niso sxbendod to %tg explLoynes the
benntives and privileges of "AY Claegs City in Deihd since 1857,

From the above it 16 now a wall-csteblished faet that Delhi e an #390 @
City and a section of the soployees la gettlng tha benefits and wtiviiomen of g—naﬁz'
Claga Clty for the last tireo years, It ‘1z, tharafore, demamed that Delhi should be
dealaresd YoM Clags Qlty und mll the benaflis and prlvilegos of an BAT Cless Civy be
extended %Yo all the workers,

8, WAGE BOARD, COST OF LIVING INDEX ENQUIRY OOMMITIEE. FIXATION OT FAIR WAGE AN
NEUTRALISATION OF DEARNESS ALLOWANCES 11 TAE BASLC W.GES;

The present mathod of compfhling cost of living Indes is both out of date, in-
complete and misleading, The workeras of Deih) demand that a Stamiing Vags Boaxd Do
donetituted to which All the ccpes of vege diepuies be roferred, I should. have the
pover to}

(1) fomplla the cost of living Index .. bamed on frash anquiry for vhiech a
Gomnittea should be appointed including the roprosentatives of tha workers,

(&13 Detormine falr wagea of the Woskets in Delbly

(311) Determinn to what extont the Dearncus Allowanes shold be rautralised in
t® Baelc Pay,

7, INDUSTRIAL AND LABOUR LEGISLATION TO BY EXTINED TC TEE Q¥ ST IC SERVAITS:

AN 4
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The doametic s~rvante are moet n-glectnd of thy woirkare, Thoy have to serve
and axigt at tho capriclous will of the wasiar vho more ofion %crmenta than appeas-g
them i order to extract marimum worz, They havs without an axcepilon to ik for
mora than 18 houts & day at the cost of their heaith, Lappiness snd umaz living, It
ia @geantial for the datter develormant of socimby that an emaciment be passad Tegu-
lating and governing the conditions of earvice of this catagory of worxeis,

8, WITHD BAWAL OF DSSENTIAL SERVICES OFDINANCES;

; The workers ¢f Delhi conaider such ordinances as an atiack op tboAr Tundamental
right to etrikd, which la guarantesd under il Constitution of Indin, Ths dlscrimina-
tiQn belwoeh,ancenenss
g ' : 78 »g (B mbRay), L8 and 1o (MBdras), 150

See paces 60 and £4 (Calcutta), 69 and 6 (IombAay), L
(38112&1 and Assam), 182 and 1’?’; (Bombay State), 204 and 199 (L.(adras State), .'227 and 222
(Punjab) 269 aoi 264 (Utter Fradesh),282 and 277(Bihar and Srisea),304 ani 299

(Maihya Tradesh),
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_ o e an undamecratic amt AT the same
time assum~s thaé workors aro lrresponsibia and do not vadersiard a Awy Sowards the
cemmun it y,
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9. FREE MEDICLL FAQILITILS MO A0 ZAYBGORIGS OF ¢ AKE2S:

Ivery worker snail 2 eatltiad oo fTee medical ald for hipsalf awd Ats 1mandont s,

Such medical ard z30a’l irclvde al-l 2xpengns. of madleal or suraical faciiztias; sopply or

procur-m-n% ¢I medicing, velcine, s:ra ¢ other t"l'“!lapu.. ic substancss, . cotmodatisn in
the hospitals, travell .ng %D nb's 2lthar by the pat’leny or the authnrised cocior, ete,
atn, Th- doctnr cha’l be a v.glsterd madical practitiner or a spcial.et If noad ba.

Ths devand is seifcxpracat ey apd all tmt needs to be eald &5 Lhis i are 1sg
b

8
to poiny cut how wiponsive sven nirmal medicsl treaiment has hecoim, Furtler. b hoe
!

incidents of dliewases of loaz dusation nawding fairly cxsenesles {teaimant has oesn oo
the incrzase as far as vae woYXets ar: concerned. Tu almest 2very induseilal ostsoiisbe

ment there ers a faw worzars who centracth Tuderc oagis

OOk O Es

s

Retrerchmert, cleosur s aal ic c,lf crte ain iapAimente variovely imposad by che
empiny~r to vuls wno gnTkels furdanenial v gt s to :erjo ant gusrantaed wrier the
Corseitviicr, Not caly Shal e Govar uwnr rees nisarabiy failesd e far o c.“y out taa
rpspOns’o.Llitv Gurieving cprm it onm azceon s 0 suoh A guasanies but L s quile naively
and willfully orcoviag-d a3 employer 1p uhils Taspacy.

Unemyio ymens in whatever ghape 1y comes ald however sanr* and transitory 1L may
be puts tra worker in a misarable plieghs, Ha is forced wo siarzs., AL such closares,
lock.oute epd o tronciments are mriivat d mrie primasily not o offack weomvay in the
Interest of the 1advsiry but tosvictimize o~ workor, dirvpt ard frustrate his class
soiidarity simal aneoasly %o pass vhe bruci of tae ptuswn'i: aconorle crisis which 1s
starring 8 empieyer rignt in tk faca, on vo the shrvldors ¢f the worker. and pila
up mora profiis, This siat- of af1sits are mos: hostila to and would undoudtadly
frusiza.» snd defeay all cfforys oa the pars of e Goverameus to plar aod imorova the
3CoN~My of th commt ry, It wouold Cariainiy vrcs s Govermnmoent of (rndie’s mosi Vvocl
ferevsly yropacat-dY¥ masiovpisce Five.Yoar Plen, While advocabtieg labo.s covscri.
ptions thy (overnmeny can 211 .aff>:d simuliansousiy vo encourage oo amplcy i Yo pol—
putrate the wilust of brotalities on tae wotkers, Dabow once ost 1z 108% 1o1 aver
We, therufore, Tigrnily and Ly ia the fired place demkmd of tha tovermmeal ¢ order
a total ban g.“k.,c._j.ngt retrencament. cissures, anc leck-ouls and to cayvy oug the yrder
stricily.

We Turiner druad vm i a) suh ~loeur 5, leckoubs be fully o D et ~d for

and the retroncnc@e:. werkers oo aml-vel, We dens ;d f‘ﬂl comprosaticn for the involun-
tary wn- mplovm snt yarticudatly for was v.o a% clegure dn tho Birla Midls. Strike of the
Toxtile workers in Yo Delnl Closh M21ls aszsd »torr Closurws,

SECTLN" Up OF A I4BOUA SOURT: °,

o Trdusirial Eslations tio mesh Aselralia cutand is tha collestive b‘uglininé;
batweon the employar Aand wh omplove-a, The eutcesd of any collociive bargaiolng
mainly deperda oun cthe actiinieo of We ‘molayeis, [a'owar cuvnil.y, 7o 1m‘;701u5 haze
not yot brgun %o aspprociabs 3 oadvancages of crgax eod labdeur and colleciivae barcaln-
ing, In p:'_”-t‘lc--; chey tais: a asstlie Brtivuda, 42 oniex to promo e Ll '{'.rlxdus’«,rl'a‘l
peace lie PYiamary condillon is e Eou enition o'r‘ T ade Uring am nngc’o‘u_l-;‘.:".-:u . o
them by the ampioyers spy din be madn sLALL TGRS . fosvm Zremt uL farlu = ‘.'.gﬂ::a;
tions the State shoold provide ke machinery fox saG aolon L0 D8 Lam 3 »P e
of the workers, The sole ng,t:.:s ot 3e-kilng or =25 8 nkk,g h_ Zachinany <ng :.1(_!:.-@{-
with irs workers, Neitber ihe Stab. nor ths oDpioyey Shouwid DT 23N o “-f”‘_ '--é_:_-ﬁ .:‘;
rofar toe & LS“j!lL » oo al ]1 dicatinn. C_r:,;}',p Jenly adld T “'r'}*;' _;L ar =|3 ‘ ‘:I_“.;,-l..u_ AL the
intsrvention of the Jovornasnt bavs failad %o natablich Tndustrinl paace:

(e

e esvaclicted to
Iy !

J £ . y 4 - 3 o 2 = ) o -3 nl
It 3s. therefors, dsmanded LBEL &L I Coui’u

ad judicats on aleputas, Thar: choulc de afbleagl
eath ey 50 sotile the
The tires dviy of thae industilal Gowre mxst e to Au SR
=30 5@ . v-nrh Ly tha rlﬂ__s_rla,'\ Conrs %o t'u" dis pahaE 3a0HAL .
o e e i fourt S & “inaLiscd within two Weeks of spplication
5 PO SRR | R Yy, BEY . 5 8 o 3t i
provided, 2juftcatlion By ‘un_ Loqlr_ mv :’Lb Pl - T ke of applicnt ion By she
by the workers, award of Lte Uoond mugt bte aale 4 3 3

votkere, Toeg,  iisvse
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clags of every country salutes on YMAY DAY® the peorles of the world in the epirit of
International Solidarity and conradeship, It is not the first time that the lahouring
classes in Delhi have raised their collactive voice for & public holiday on the FIRST OF
MAY, Ite significance lies in the fact that this s the first and only international
labour day, It belongs to the working claess, The working class 1ike other gects and
factlons has a right to celebrate ite festivals unhanpered and tke denial of this risht
would be the most undemocratic act on the part of the Government,

We demand that the Goverazment should immediately declare the FIRST OF MAY as a
public gazetted holiday and resclind 1ts previous orders whersunder the workers can cela.
brate the May Day only if they agree to work on any otker day,

16, COREO RAT I ON:

The workers of Delhi feel that withvut radical adminstrative change no real
advance of thr residents of Delhi is possible, The present diarchy systom of Goverment
must be put an end to, involving considerable wasta-e of publ ic fund, We considar th{a.t
the demand of Delhi citizen for a full-pledged Corpgration doing awey with the prasent
Agsembly and various Municipal Cormittees and Boards, The demand for a Gorg orab i‘ﬂ.n f‘-u]',_.‘al
1118 the demcratic aspirations of the peorle of Delhi and is the only just and practics
eolution of the issue,

17, CEEAY TRANSEQHL;:

The present Transport facilitles are both inmdeavate and dsar, Delhl bas expanded
enormously in the recemt years anl many satelite towns have grown up, I% should be ihe
firpt duty of the Govermment to provide cheap and freQuent Transport facilities to the
citigens of Delhi,

Yours falthfully,

NAME OF THE UNION, OFFICE, SIGFATUREG

1, Textile Mazdoor Sebha (Red Flag) .
2, Textile Mazdoor Sangh,

3, Fetrolsaum Workers Union

4, Delhl Muncipal Workers Uniocn.

5, Delhl Building Karamch ri Union,

6, Hisery Workers! Union,

7. Delhi Mo tor Drivers anl Cleaners Uninn,
8. Engineerinz Mazdoor Union,

9, Insurance Employees Federation,
le, Srencer's Emplovees Union,
11. D, T, S, Workers! Union,

12, Unicn of Fosts and Telegraph Workers,
13, Delhi State Elactricity Workers' Union,
14, Delhi State Flectricity Keramchari Unlon,
16, I, M. A, Workers! Unlon,

16, Punjab National Bank Employees Unioan,
17, 3ank of Bikaner Employees Union,

18, National Bank of India Employees Union,

19, Reserve Bank of Indla Employeee
Association,



NAME OF THE UNICH ' OFFICE, - §LONATURSEE

2C. Reserve Bank of Indla "DV Ciass
Employeea Union,

21, Natlonal Bank of LehoTe Employees Unlon, : ;

22, Unitsd Benk of India Euployees Untom, -y Ll
33, ¢, P, W, D, Workera! Uniox;. I8 : . 375

24, Hotel Workeras! Union,- - " I

25, Indlan Coffes Board Labour Union,

26, Flour Mills Workers! Unlon, e
fovdarel. Vot anima
27 Ww% %M
[ 3

28, I. C, 4. R, Workers! Unlon,
29, Lakshml Insurance Employees Unlon,

30, Cement and Fipe Workers! Unlon,

‘g

31, Kapra Thela Mazdoor Sangh,

32, Kapra Sharmjivi Sangh,

33 Charteered. Bank of Indis, Austra.lia.,
China Enployees Union,

3. & Mﬁq&ea KSSJQU«.CZM.-
35‘ /%L“,{aﬁ\,\ Koo v Claa (\LV\Lffv\
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Phone: 40288
THE UNION OF POST AND TELs 1RAPH VIORKIRS

(CENTRAL HZADQUARTERS)

62, Regal Buildings,
NEW DELHI.

No.G/CGU(Fzc:) /189 12th January, 1953,

Important . PRTANT.

el —

Dear Colleague,

I trust that you are in receipt of ny circular dated
20-11-52 emphasising the need for setting up a central organisation
of Central Government fmployees' Unions and Associations with a
view to co~-ordinate and concert activities for our betterment.

A few important problems are looming large. "The Unions
and Associlations have been directed oy Government to eject non-
enployees fromn office-bearership. his has created a delicate
situation for many Unions and Associations. The gquestion of up-
grading Delhi and New Delhi as an "A" ¢l sz station does not appear
to have received serious attention. It is understood that during
the next session of Parliament, labour legislation will be introduced.
One does not know what will be the pattern of the law which shall
apply to Governnent Ssrvants. I need hardly refer to such problens
as the Gadgil Committee's Report, housing, fixation of pay of War
Service candidates, re-organisation of Secretariat Sergices, etc.

There are no two opinions in regard to the imperative
need for setting up a suitable machinery to speak with one voice
on behalf of all Government Employeces. To consider how best we
rnay procesd further in the matter, I am convening a meeting of
C:ntral Government Zmplcyees' Unions and Associations on Saturday
the 17th instant at 2-30 P.il. at my office. I shall be thanikful
if you will kindiy depute representatives of your Union/Association
and thus ensure that our individual efforts are canalised into
frultful and ccnstructive channels of joint activity for progress
and advancement,

Kindly acknowledge receipt of this letter.
Thanking you and with greetings,

Yours fraternally,

_L/ ’/,/— :‘ /}m
\, ’\(, L (A bt —4

SECRLTARY~GENERAL.
To

The Honorary Secratary,
........ SR A ...Union/Association,

NEW DEiLHI/DELHI



.~ TRADE UNION INTERKATIONAL OF LAND AND AIR
TRANSPORT WORKERS (TD of the WFTU)

January 13, 1953

TO ALL AFFILIATED AND FRIEBKNDLY ORGANIZATIONS !

Dear Comrades,

One of the main objectives that the VWorld Federation of Trade Unions
has included even since its creation on its programme of struggle for
the improvement of the working and living conditions of tne working class,
is to defend and improve Social 3Security.

Our Trade Union International has given and continue to give great
importance to the projected International Conference for 3Social Security.

The report preseanteé at the 3rd Session of tle Administrative Cou-
witi2e neld in Bucharesi in July 1952 and the rescluiion on Socitl Secu-
rity recommended to our organizations the met ols and forms of wetioxn
to ve undertaken in view o. preparing tne Internctional Conference for
the defence, improvement and extension of Social 3scurity.

The historic experience gaineé by thne workers' movemernt cf various
countries for more tnan a century, clearly snowed that tiie workers nave
not obtain any right without a staunca struggle, without having imposed
themselves on tue lawmaxkers ol the resgspective countries and confroanted
them with the imperious need of meeting their legitimate claims. No right
could be gpontaneously obttained as a result of "social harmony" and
"good understanding" between the big capitalists and the broad masses
living on their labour.

On the contrary each of the rignts wrested by the workers is
without exception the expression and the outcome of an endless series
of hard struggles.

If at times the incessant struggles of the working class in va-
rious capitalist, colonial and semi-colonial countries obliged the res-
rective governments to endorse certain riguts some of them concerning
social security (at an inferior extent or not at all in the colonial
countries) ; a complete and unitary system of social security rights is
fer from exigting in these countries witere the aim is to reduce the
rights won in hard struggles after tue second world war as a result of
the policy of subordinating national economy for warlike aims and rear-
mament to the detriment of the working people.

In the Soviet Union and the People's Democracies where the working
people have shaken off the imperialist yoke new perspective have opened
before them for the realization of all the rights necessary for a plen-
tiful and happy life.

ey

we have several times informed you by means of circulars znd
letters tuat an International Conference for tune defence, improvement
and extension of Social Insurance and 30cial Security is being prepared.
It is to take ©plzce in Vienns (Austria) on 2th - 6th lMarch 1953.

mnclosed nerewith you will find the draft prograiumie elaborated by
our Trade Union International. It has been made up of the datu we have
received and the suggestions and the proposals made by the workers of
tnue four main brancues of transport : rail, municipal, road and air
transports.

We consider that as it contains most of the essential claims put
forward by various categories and branches of transport it may be dis-
cussed among the workers employed at depots, workshops, railway sta-
tionsg, maintenance services, tele-communications, garages, tramways,
underground lines, trolleybus, repair shops, distribution service,
handling system, nmuintenance of way service, air lines, hangars, etc.
at locml and regicn levels. In ihis way, the points in which the trans-
port workers are specinlly interszsted will be underlined and will lead

1.



to the elaboration of a national programme of claims in point of Clocial
Security. ;

The convening of national Conferences will greatly help in the ela-
boration of these national programmes. Such conferences have already
been held in certain countries at local or regional levels. Others are
being prepared and will take place in the near future.

The decisions, resolutions and programmes of these Conferences are
of great importance in the present period of preparation of the Interna-
tional Conference for Social Security. This is why we ask you to inform
us on the Conferences already held and on those which will be held. We
kindly ask you to acquaint us with the results of these conferences which
could help in the discussions to take place in other countries.

On the other hand we want to advise you that we should not limjt
our activity to only elaborate and discuss the programme.

We must also bvear in mind the selection and appointment of the de-
legates representing thne land and air transport workers to the Interna-
tional Conference of Vienna.

We recall that this Conference is opened to all those who are deal-
ing with problems of Social Security in favour of transport workers of
our branches ; there is no doubt that gpecieligts ia occupational di~-
seases, physicians, technicians, engineers would greatly help to the ela-
boration of claims and the protection of the transport workers' health.

We hope you will let us know your opinion on the draft programme
making your contribution in amending it in view of the International Con-
ference.

Awaiting your reply, accept please, dear comrades, our obest trade
union greetings.

Stelian Moreru
GENERAL SECRETARY

™ A:i

P.3. Enclosed you'll find the preliminary draft programme” drawn
up by our TUI in point of claims of social security to serve
you as a basis for the discussions and the meetings which you
will organize. In this way you will make a contribution to
its amendment on the basis of those problems specific to the
respective countries and tne various transport branches.
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TRADE UNION INTERNATIONAL OF LAND AND AIR
TRAITSPORT WORKERS (TD of the WFTU)

PRELIMINARY DRAFT OF THE GENERAL PROGRAMME

Principles of Social Security

l.- An actual Social Security system shall be based on the obser-
vance of a basie social right guaranteed by law to all human beings liv-
ing on their labour.

Social Security shall guasrantee social measures covering all risks
without exception, e.g.:

- sickness

- maternity

- 0ld age

- industrial accidents and occupational diseases
- total and partial unemployment

- death

Socizl Security shall also ensure holidays with pay and family
allowances to the workers. In all these cases, 3Social Security shall
ensure an adeguate living standaré for all the working people by means
of allowances.

2.- Social Security shall also ensure full free medical treatment
for all the workers. The setting up of a national health scheme shall
extend free medical assistance to the entire population.

3.~ Social security shall promote the application of a policy of
sanitary and social prevention.

4.- In the sphere of industrial accidents and occupational disecase
social security shall ensure :

- adoption of efficient preventive measures ;

- complete re-havilitation from injuries ;

- effective organization of re-training and professional
re-adaptation with the guazrantee of re-employment.

5.= Social Security shall slso pe binding and guaranteed by law.
It has to unify its structure and rnythm. All allowances shall be gran-
ted regardless of rece, nationality, religion, sex, age or profession.
These allowances nowever should be unified bearing in mind the advantages

acquired and the special situation of certain categories justifying the

introduction of special provisions more favourable.

6.- Social Security shall not apply only to workers and em-
ployers including agricultural workers, household staff, seasonal work-
ers, agricultural workers, apprentices but also to farmers, artisans,
students, scientists, artists, writers, men of liberal professions and
gelf-employed workers. It-shall also cover the rights of their family
dependants- This system shall also cover disabled persons, orphans (in
charge of society) and their dependants.

7.- Taken as a whole, social security shall be financed by the
State or tae employers - or vy both - according to the conditions of
1.



each country. No contribution shall be permitted from the wage-earners.
Wherever such contribution exist these must not be increased tut on the
contrary attempts should be mads to reduce it having in view its thorough
suppression.

8.- The administration of social security {except medical services
and other technical services) shall be entrusted to representatives elec-
ted by the insured. The trazde unions shkiall be entrusted with the adminis-
tration of systems covering workers and employees.

In all cases the workers' participation in the administration of
social security schemes shall be increased especially by their election
in the ruling bodies.

9.= The administrative organization of social security nmust make
a just and rapid reglementation of allowances.

lo.~- The money allowances must be calculated progressively on the
basis of the workers' full wage with an ensured minimun tc protect the
low wage—-earners. in &ll céses tihese ten2fits shsll automatically follow
the wage evolution.

1l.- The right to social security for tne workers changing their
work place shall not be discontinued when he moves from one region to
another no matter for how long.

Norms of social security

The following norms are suggested for discussion tsking into ac-
count that the superior results of sucnhh norms in a certain country

should naturally be maintained and the social security improved.

1.~ Sickness

a) free medical treatment snould be provided to the ensured popu-
lation and their dependents during the entire duration of the
illness znd for as long afterwards as 1s necessary.

b) money venefits should be payable from the Tirst day of illness
for as long as the incapacity for work caused by tne illness,
continues - unless tie worker has become eligivle for disabi-
lity benefit;

c) these venefits are to ve calculated as a percentage of wagss
and to be adeqguate to ensure & satisfactory standard of living.
They cre to vpe paid in daily instalments ;

d) such daily benefits should be paid in the same way to working

mothers obliged to stay away froia work to loox after sick
childrens.

2.- Industrial accidents and occupational diseases

a) provision of free medical attention and medicines for as long
as 1s necessary ;

v) rehabilitation and retraining for the job with = firm guarantee
of re—employment ;

c) daily compensation durins the period of treatment eguzl to the
wages lost

d) in the event of permsnent dissbility a pension calculated on
the real wage and adjusted to tiie completeness or otherwise of
tne punysical or professionel diszvility.



3.- Maternity
a) free ante~natal and post-natal attention ;
b) free midwifery or hospital attention during ovirth ;

c) maternity leave before and after birth to a total of at least
14 weeks and paid for daily at a rate calculated on the basis of
the real wage ;

d) provision of a layette and payment of an allowance during nursing;
e) payment for rest periods mcde necessary when nursing ;

4.~ 014 age and disability

a) the pensionable age to be from 50 to 6o for men and from 45 to
55 for women according to trade or profession ;

b) old age and disability pensions to be paid irrespective of other
income ;

¢) the minimum pension to start from 5o per cent of real wages.The
invalidity pensions shall be calculated according to the real
wages and the degree of disability.

5.~ Total and partial unemployment

a) unemployment pay corresponding to 75 per cent of wages paiad
from the first day of unemployment and as long as it continues;

b) unemployment pay must not be made to depend on the compulsory
acceptance by the unemployed person of a work not in his own
trade or profession ;

¢) for the partially unemployed, unemployment pay equal to 75 per
cent of the hourly rate for the difference between the hours

worked and the legal or customary working week ;

d) unemployment pay to be granted to young men and women who have
attained working age but cannot find employment. -

6.~ Family allowances

a) family allowances to be paid for the first child and each sub-

sequent child to all workers whatever their circumstances ;

b) an allowance shall be paid for eacn person in the worker's charge
having no other income to ensure kim or her an adequate living
standard ;

~

c) pensions shall be paid for children up to 18 years of age or up
to 24 yesrs if they continue to study.

Social Security in colonial countries

l.~ The putting into operation of social security systems is an
imperative demand for all the colonial and semi-colonial countries.

In all these countries an immediate advance can and must be made
in labour legislation as a whole and especially in the field of social
security.

2.~ Racial discrimination in point of social security must be done
with. Similar social advantages shall be granted to all the workers
whatever their origin.

3.~ In the colonial and semi-colonial countries, social security
shall provide for the following steps :

a) guarantee free medical treatment to the workers at their place
of work ; create new dispensaries, hospitals and ambulance ser-
vices ; increase the number of doctors and gqualified nurses ;

3.



b) organize the protection of mothers and children, guarantee free
medical care during pregnancy and childbirth ; provide allowan-
ces for childbirth ané nursing ; provide paid maternity leave
for working women ; pay family allowances ;

c) guarantee adequate benefits to all wage-earners in cases of
sickness, accident disability, total and partiazl unemployment
and old age ;

d) renabilitate completely those suffering from industrial injury
or occupational disease with full, free medical treatment and
social attention ; retreining and readaptation wita & guarantee
of re-employment ; provision of benefits in kind during medical
treatment and an adequate pension in the cuase of permanent di-
sability.

4.~ No contribution whatever should ve permitted from the worker

in colonial countries.

5.~ Programmes of claims for immediate action shall ve elavorated

and acdopted to conditions of & respective country or territory. They
shall provide for an urgent satisfaction of the most immediate demands.
These programmes shall be gradually put into operation until the re-es-
tablishment of complete social security schemes.

Draft programme on social security for the lard anc air transport

of the following branches and sections : (rail, municipal, road and air

transports, depots, workshops, railwsy stations, maintenance services,

tele-comrunications, garages, tramways, underground, trolleybuses, re-

pair shops, distribution service, cargo-handling services, maintenance-
of-way, air lines, hangzrs, etc.)

Wwe deem it necessary to elevorate besides this preliminary draft,
a draft programme to serve as basis for discussion in view of the de-
fence, improvement and extension of Socisl Security and the determinae-
tion of Social Security norms for worzers and employers of all the afo-
rementioned categories.

This draeft may be used to elaborate tae natiornal programme, to
consolidate and even improve what already exists in point of Social 3e-
curity. The national programmes will also help in the drawing up of an
international programme.

Some of the points already dealt with in the preliminary draft con-
cerning : industrial accidents, maternity, total and partial unemploy-
ment, family allowances, allowances for the dependents, funeral bene-
fits constitute norms which might be applied to the professions afore-
mentioned.

The draft programme is on the line of the general programme point-
ing out the specific character of the professions embraced by the Trade
Union International of Land and “1r Transport workers.

The following norms may serve as basis for discussion. This is a
rudimentary system comprising the social security rights necessary to
workers of all countries.

1.~ In cases of sickness and injuries not sustained whilst at work

a) hospitalizotion and medical treatment ; free cmbalance servi-
ces, without condition, fron the first dey of sickness until



b)

d)

such time as the sickness lasts for all tne workers and tane eu-
ployers, for their family. dependents, for retired workers and
their widows and orphaus ;

sickness benefits shall be pzid from the first day of sickness
until the worker regains his ability to work if he doesn't get
any disability insurance ;

monsy benefits are to be calculated as a percentage of wages re-
ceived by the workers of the aforementioned categories and to

be adequate to ensure a satisfactory standard of living. They
are to be paid in daily instalments ;

money benefits shall be fully paid even in the period when those
insured are treated in hospital.

2o Occupatiohal diseasges

a)

b)

c)

h)

occupational diseases to be considered as the industrial acci-
dents ; provision of necessary medical attention without waiting
for an aggravation. This free medical treatment to be given so
long as it is necessary ;

the land ard air transport workers who vy their trade are expo-
ged to occupational diseases to be provided with sufficient nunm~
bers of sanatoria, cure homes, preventive establishments and
nomes for re-adaptation. The charges skall be covered by opoth
governments and employers. Lxisting hospitals to be improved ;

provision of special medical treatment according to the degree
and nature of occupationsl diseases in sanatoriz, cure houes,
rest homes, etco. 3

daily benefits during the period of treatment to be eqguivalent
to loo% of wages ;

free hospitalization and care in hospitals, sanatoria, cure
homes, etc.;

in the event of permanent disability a pension calculated on
the real wage and adjusted to the degree of the physical or

professional disability irrespective of years worked ;

nygienic weasures of prevention against occupational diseases ;
special medical examinations made periodically by means of ra-
dioscopies and radiographies for all workers having to work in
dust, humidity, smoke, viciated air, gases and exposed to bvad
weather conditions ;

- milk free of cost ; .

- daily treatment in tae gun snd with inhalations, etc., during
the worging hours ;

provision of prostheses or orthopedic apparatuses for workers
in jured whilst at work.

Lndustrial accidents

a)

)

in the event of permanent disability the worker snall be trans-
ferred to a suitable work and paid a pension corresponding to

nis disability or the injury sustcined ;

in the event of permanent disability a pension calculated om

the highest wage got by tne worker and according to the degree
of physical or professional disability ;

any injury sustained by the worker on his way to the job or on
his way home to be considered as industrial accident whatever
the way of locomotion (bicycle, car, walking, etc.).

4 Prevention of accidents

)

provisions and rules of social security in all branches of land
and air transport to be introduced, improved, put into opera-
tion and observed under control exercised by labour supervisory
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staff, permenent delegates of each branch of the land angdg air -
transpor}/by the workers there in or trade union representi-
tives 5 / elected

b) emendnent of insufficient provisions znd rules in the land aud
air transport branches by new legislation or regulations corres-
ponding to the neede of tne present situation in various coun-
rpseat@e M

c¢) immediate measures to be tcken against industrial accidents and
disagters in all branches of land and air transport ; rutiiless
struggle against exploitation leading 10 negligence and vieola-
tion of elementary hygienic and safety measures.

workers' Control Committees to bte set up supplied with all mezns
of investigation. Tie findings of their inguests should ve duly apgpre~
ciated »nd the exploiters [employers or other orgams) condemned accord-
ing to the respoansitility incuimvent on them.

- Struggle against incentive systems leading to anormally increased
productivity by the workers' efforts. Rise in pilece-rate system.

« Pronibition of overetime.

-« Tne Lznd nnd Air transport workers shall be gsupplied witn neces~
sary materialsg of good guality for carrying out their work anc with the
necegsary tools. These skould be up-to-date not to produce industrial
accidents during the working process.

« 2nd of drnzerous works {or which no safety weasures zuud been
taken.

Se~ Q1d 2ge sxd digsujlity (pensioasg)

a) all cetegories of 1znd =nd zir transport workers shzll te en=-
titled to old zge and diszbility pensions,
- pensions shall also be paid to dependents in case of the
breadwinner's death ;

b) 014 age pensions to be paid to workmen at 6o yeurs after at

least 25 years of service ;

- the scue pewsion to ve paid to workin: women at 55 and after
at least 20 yezrs of service ;

¢) for heavy cnd umhealthy work old age pension should ve paid at
50 years und after 20 years of service - & third of them hav-
ing veen worked in '.eavy und unhenlthy conditions ;

d) old age pensions to bpe fully paid even to pensioners continuing
to work ;

e) disability pension for industrial cccidents and occugational
diseases to te paid to all zforementioned categories irrespec-

tive of seniority, contribution or duration of discovility ;

f) éisability peasion shall ve gpuld even %o tuhe pensioner wio fol-
lowing nis re-adaptation and re-training continues ais ccecti-
vity

Z) 0ld age pension to te prid to the widow of 2 deceased pensioner
of tl.e aforementioned categories equsl to 2/3 of tae deceased's
pension calculated according to the years worked whatever the

widow's age and the cduretion of tne marriage ;

%) o0ld nge rnd disrbility pensions to te paid to widows (irrespec-
tive of otuer ircome, in wdditior to injury venefit and cor-

responding to wages received vy the worker when healihy ;

i) the minimum pension to stur®t from 50% of real wages and the
moximum pension to 0 up to loo% of tne senie. The pension to
ve cualculuted cccording vo real weges znd degree of disability.
0lé age or disability monthly pensions shall be paid from tle
first month ;



j) such pensions shall be paid to young workars (minors) whatever
their seniority. The pension rste to be calculated according to
the degree of diszbility, the minimum starting from 35% end at-
taining a maximum of 75% of the everage wmonthly pay received by
the respective wage-esrner during kis last 12 nonths of activity.

1) the s=me pension shall be paid to the family depencents of tue
insured or deceused PeLSiONATS.

In cuse of deuvtn caused by industrial zccident or occupa-
tional disease « pension shsll ve pald wuatever the senlority
and the contrivution. A pension sinell =lso ve paid to winor

cnildren until their majority, to those velng unable to work
S

49 .
throughout ti:e period of discbility ; to old workers on reaching
pensioncble age until death ; to widows and otuer persons under
55 througnout the duration of treatmernt of tiae insured decea-

sed's caildren

r:) the minimum pension to be equal to 5S0% of the deceased's pen-
sion for one dependent ; 75% for two and loo% for three or
more ;

n, free hospitalization and medical attention at ambulance servi-
ces provided unconditionally from the first day of illness un=- .
til complete re-nsbilitation for all categories of pencioners
sand their dependents in caseg of sickness, wccident or materni-
ty. FTull allowezunce for laryette axnd full montnly allowance for
nursing for eaci nswly vorn infent in tae ssme conditiong and
at tlie same rate ag for tine insured worsers.

Pull marriage sllowance ; monthly allowznce for ezch
¢cnild or any other pgerson uncbple to work being in tiie pensio-
ners' care 1o ve poid in the seme concditions and at the same
rate as for thue iasured workers.

6.~ Protection of workers' nealth asnd working

condition (Labour protection)

What siould be demanded frow enterprises and
institutions

a) enterprises and institutions shall ensure wedical treatment in
good conditions at tie work place for all land znd air trans-
port workers by setting up polycilnics, dispensaries, sanitary
services, first-w.id posts provided witn staff, equipwent and
necessary medical instruments. Creshes and kindergartens shall
be created for the wage~earners' cnildren ;

b) the 'reglementation of working uours zud of work :

For usual work, 8 hour worning cCay,

For neavy and unhealthy work to lsugth of tue work-day
shall be reduced down to 2 hour according to. trade aud profes-
sions (for divers, men working in caissons, under high pres-—
sure and for other kinds of lebour requiring puysical efforts
and being dangerous to the workers' heszlth)end wiges peid at a
normal day time rate.

5

~ Youug workers under msjority snzll te prouivited to do
night work ;

- Cnildren under 15 years of sge shall not be permitted
to work g

- Pregnant and nursing motliers snall not ve permitted to
do nignt work ;

- Pregnant mothers shall be at a certscin stage of preg-
nency transferred from uneavy and unhealthy work to easier work

being peid the scme wage zs for the work previously done ;

-~ Frovigion of &t least half hour rest-periods for all
nursing wothers ut every tunree hours, wita weges paoid at a
normal day time rate ;

- Pregnant and nursing mothers shall not be dismissed :

T



‘ncnoraect

211 wace—earners.,
Annuaal holidays with pay of et least 18 work days for

211l wege-earners ; tne nuuser of days shall grow up to 30 uccord=-
ing to the nature of work cund seniority

- 15 day

- Frovision for 24 hour weekly rest for

’

.

rest leczve for ;

suveniles under majority

as regards working uondltion;, installations and safety devices
zust ensure lcvour protection

- workers doing unhwlltnv work at high temperature in hu-
midity or under bad westher counditionms sicll be provided with
s=fely overaslls {ras of ca:rge ;

—~ free antidotes for workers doing worx which mighi su-
gender intoxicaticas, etc.;

= drinking woter =t tie work place and wirercl wcaters in
workshops witu nign temperuture and in similar sections

- tue workers shiizll e provided with bati-~rooms, shower-
toths, lavatories cud otisr ¢u¢t*Llat ions necessary to their
converience in propcerticon to taeir number ;

- the clotlies of workers doing dirty work should de wagshed
free of charge ;

- provisgion for cdequcte coaditions of scluurity, ventila-
tion, illumination, zad *oatlno to protect the werkers' health

~ barackes, uostels, canteens, providced with 2ll that is
nscesstry, to exsure o« decent cccomocdation to workers wnile on
ran, on ouilding sitves, eice;

- tae vig enterprisss cud institutions =zhall ouild Louses
for their enployees w.icli correspond to = decent living stan-
dzrd 3 the rente siall be ectlculated according to the material
possivilitieg of each-ecruers

—-praviaglicn fop trazeport wovtns ab. low priese for workers
Tiving fer Crowm the work-rluce.

~ January 13, 1853




THL TV COMMITTEL of the PoC. shull mect om Yeinesdsy, ZBLD vossm .,
%gfi;afggeégzgéaif the Jenyug O0ffice, lohtak Fomd to coneliier the

(1) P.B. Cireulsr on T,

(11) Ras Government Tmployees Fedarsiion.

(114) PTUC Jorking Committes meeting.

(iv) Affiliation te AIIUC of new unions and renewal off old ones.

(v) leportsy-7

(vi) Qarol bogh Zlections, collections und mobilisstion.

(vii) Reception to Dr. Kichelu.

24~1-1953, 2+Ce ¥ands.



I. We should be able to state the condition of their [uidislis)
capital equipments, the trends of development, their
international ties, their profits, and losses and

their problems zlso.

2+ Then we shquld be able to know the condition of the
workers in each industrizl sphere, centre and unit,

regarding wiges lever,eermings, work-load, unemployme:t,
stending orders and harassment, application of the various

Taws, the effect of arvitration tribunals, ete,

S« The state ofortanisstion of T.Us., tieir membersiip
influence, offices, cadres, etc. A short review of‘;trﬁggles
in the recent period and thelir results.,

4, Our relations wit%other parties in broad mass T.U.
organisations and poséibilities of developing T.U. unity
from below =nd from above through these organisstions,

5. Outlining broad dem=nds on 2 n tionwide scale common to
211 industries snd trades =snd demands as are particulzar
industrial sndtrzde groups 2s well ~s nre=s.

B Lin%&ng up the work of the T.,Us. with that of the

Kican Sathas,

7. Linding up the work of the T.Us. with the brond
democratic movement, and especially the Peuce lLiovepent, i

8. Internation Conierences, the ILO, Govermmental Comaittees
end Tripartite Conferences.,

9, The W.F.T.U. and relations of our working class with tle
Tride Union Movement in othercountries,

J0. The T.7.F,T.U. and its 1link with the INTUC and the H.M.3.
II. Organisation of the AITUC and its state(Provineial)
Committees,

ublications.

T 5 ~ - and P
12, Trade Union Papers and T.U. Litcrature nd ]

Pariry

Ty

] o _
13, Organisstion of oneweek T.,U, Schools for Tells

functionsries in major working class eercres.



Phone: 40288
OFFICE OF THE COMMITTEE OF
THE FEDERATION OF CENTRAL GOVERNMENT
EMPLOYEES!' UNIONS & ASSOCIATIONS

62, Regal Buildings,
NEW DELHI.

No.Fedn/3 29th January '53.

Dear Colleague,

I trust that you are in receipt of my circular
No.Fedn/2 dated 24.1.53 enclosing copy of the draft constitution
of the Federation and an application form for affiliation to the
Federation.

This is to remind you of the meeting of the IFederating
Units to be held at 2-30 P.M., on 31-1-53 at 62, Regal Buildings.
Please forward immediately the application form duly filled. I
am to request you to attend the meeting without fail.

A question has been raised by a Union whether only
those Unions and Associations listed in circular No.Fedn/1 dated
19.1.53 shall participate in the meeting to be held on 31.1.53:
It is not so.

All Unions and Associations which attend the meeting
on 31.1.53 and agree to affiliate with the Federation shall
certainly take part in the proceedings. They shall constitute
the Federation in the first instance.

Let us set the machinery of the Federation moving and
get going. This 1s the imperative need of the hour.

Thanking you for your co-operation and requesting you
once again to attend the meeting on 31.1.53,

Yours fraternally,

7Z\ h z'u_f--v&‘-L-_:f:i:ﬂ

CONVENER.

The Honorary Secretary,

aaaaaaaaaaaaaaaaaaaaaaaaaa

New Delhi/Delhi,



OFFICE OF THe COMMITTIEE OF
THE FEDERATION OF CENTRAL GOV&RWMENT
EMPLOYZ£S!' UNIONS & ASSOCIATIONS

62, Regal Buildings,
NEW DELHI.

No.Fedn/2 24th January, 1953. x

Dear Colleague,

I trust that you are in receipt of my circular No.Fedn/1
dated 19.1.53, informing you of (1) the formation of a Federation
of Central Government Employees' Unions and Associations, (2) the
setting up of a Committee to function on behalf of the Federation
to contact all organisations and draft a constitution for the
Federation and (3) the decision to convene a meeting of the
federating units on 31.1.53 to adopt a constitution for the
Federation and elect office-bearers.

The Committee met on the 21st and 23rd instants and
drafted a constitution for the Federation, copy of which is enclosed
for your information and scrutiny. The Commi.tee realises that the
constitution is not perfect in all respects and is capable of
tremendous improvement. The Comwittee examined the various points
of view generally held by employees, unions and associations and
tried to accommodate all approaches to the problem as far as
possible. The objective was to prepare a draft which will reflect
all shades of opinion and is likely to secure maximum megsure of
agreement of all unions and associations, and thus ensure that we
get going. 1In the months to come, we shall gain valuable experience
of the working of the machinery of the Federation and be in a
position to perfect the rules and regulations.

A meeting of the Federating units will be held at 2-30 P.M.
on 31.1.53 at €2, Regal Buildings, New Delhi to consider the
following agenda:-

Affiliation of units

Adoption of a constitution

Election of Office-bearers

Special problems, viz.,

(a) Home Ministry's orders on exclusion of outsiders
from office-bearership

(b) Gadgil Committee's Report

(¢) Upgrading of stations

(d) Restoration of the P.T.O.

(e) 1Impending labour legislation

(5) Any other subject
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You are requested to depute the representatives of your
Union/Association to attend the meeting without fail.

An application form for affiliation is enclosed. Kindly
£fill in the form and forward i1t to rcach the undersigned
inmediately.

I am glad to inform you that more unions have since ex-
pressed their willingness to join the Federation. Many unions and
associations from outside Delhi have already organised co-ordinating
bodies and will bc looking forward to the eventful and historic
meeting to be held on 31.1.53. 31st January '53 shall herald a new
era in the history of trade unionism among Central Government
Employees. New vistas of thought and action are opened. Who can
stem the onward march of lakhs of workers all over the country
who will speak with one voice under one banner?

I appeal to your Union/Association to join the Federation
forthwith. Plecase do attend the meeting on 31.1.53 and play your

rt in a noble and worthy manner.
pa * R . Yours fraternally,

L : —
r\- /C)L A A 471/‘/‘/\/2" -
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Application for Affiliation
to the Federation of Central Government
Enployees! Unions & Associations.

I. Statenent

1. Name of Union/Association:

2. Year of establishment:

3. Whether registered under the Indian Trade Union
Act, 1926:

4, Whether recognised by Government:
5. Strength of membership -~
Class IIT - Class IV - Total -
6. Whether the Union/Association is an All-India/State/Provincial/
Regional/Circle/District/Local body:
7. Headquarters of the Union/Association:

8. Names of Office-bearers:

9. Address of the President and Secretary:

IT. ZEnclosure
1. Copy of the Constitution of the Union/Association
2. Latest annual statement of accounts.

ITII. Declaration

Union/Association hereby seeks affiliation to the Federation of
Central Government Employees Unions & Associations and agrees to
anvide by the rules and regulations of the Federation as embodied
in its constitution. To the best of my knowledge, the particulars

furnished under item I above are true.

Signature

(Honorary General Secretary)



THE FEDERATION OF CENTRAL GOVERNMENT EMPLOYEES' UNIONS &
ASSOCIATIONS,

Constitution.

1. Name - The name of the Federation shall be "The Federation
of Central Government Employees' Unions and Associations",

2. Aims & Objects - The object for which the Federation is
established are:-

(a) to unify the entire Central Government employees under
the aegis of one organisation in such manner and in such
form as may be desirable,

(b) to safeguard and promote the interests of all workers
in the Central Government services,

(¢) to work for the improvement of the departments of
Government and to render efficient service to the nation,

(d) to provide assistance to member unions in distress,

(e) to safeguard the employees against unjust treatment and
to provide them with legal assistance when necessary,

(f) to ensure for the employees a share in the control and
management of the Central Services,

(g) to create an assurance organisation for the employees,

(h) to ensure the framing of labour legislation which will
guarantee the growth of free trade unionism and grant
fundamental rights of unionism without any discrimination
between Government and non-Government labour,

(i) to secure adequate representation of the workers,.
through the Unions,; Associations and Federation, in the
machinery for conciliation, arbitration, etc.,

(j) to secure representation of the workers, through the
Unions; Associations and the Federation, on all bodies
affecting the interests of the workers,

(k) to promote the social, educational and economic uplift
of the workers,

(1) to conduct one or more journals on behalf of member
unions and associations, and

(m) to do all such things as are incidental or conducive to
the attainment of the above objects or any one of them.

3. Registration - The Federation shall be registered under the
Indian Trade Union Act 1926.

4, Headguarters - The office of the Federation shall be situated
at the capital of the Government of India.

5, Composition - The Federation shall be composed of Central

Government Employees Unions and Associations hereinafter named

as member unions and associations duly affiliated in the manner
specified in Art.(6).

6. Affiliation - Any Central Government Employees' Union or
Association shall be eligible to be affiliated to the Federation
cneapplication in the form prescribed in appendix I and expressing
agreement to abide by the Constitution of the Federation.
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7. Affiligtion Fee - A fee of Rs.5/- shall accompany the
application for affiliation.

8. Subscription - An annual subscription of each member Union
or Association shall be as follows:-

Strength of membership up to 250 Rs, 35
-do- from 251 to 500 10
-do- " 501 to 1000 15
-do- - " 1001 to 2000 20
~do- i 2001 to 5000 25
-do- " 5001 to 1,00,00 30
-do- " 1,00,00 to 2,00,00 35
-do- " 2,00,00 and above 50

The subscription shall be payable within one month
from the date of affiliation failing which the certificate of
affiliation shall be rescinded.

9. Management -~ The management of the Federation shall be
vested in the following bodies:-

(a) The All India Council which shall meet at least once
a year

(b) The Central Executive Committee which shall ordinarily
meet once in six months, and

(¢) The Managing Committee which shall meet as often as s
necessary.

Ihe All-Indiag Council

10. Powers and Duties - The All India Council shall be the
supreme legislative and deliberative body of the Federation and
shall have absolute control over the affairs and property of the
Federation.

It shall have the following specific powers:-

(a) to elect office-bearers listed in Art. (24),

(b) to consider and adopt the annual report and accounts
of the Federation,

(c) to adopt budget estimates of the Federation,

(d) to effect or ratify changes in the Constitution of the

Federation,

(e) to discuss and decide all questions of policy of
Government and the Federation,

(£f) to act as a final court of appeal against the suspension
or dismissal of any member Union or Association,

(g) to appoint the Editor of the Journal or Journals of
the Federation,

(h) to appoint gd hoc committees for specific purposes, and

(i) to issue instructions, bye-laws and rules for the
management of the affairs of the Federation.

11. Composition - The All India Council shall consist of members
representing each member Union or Asscociation on the basis of
strength of membership of each such Union or Association in the
manner specified below:-

Strength of membership Hog ot Copgeisiionpa
Upto 250
from 251 to 500
" 501 to 1000

" 1001 to 2000
" 2001 to 5000

k-
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from 5001 to 10000 6
15 10001 to 20000 7
" 20001 and above 10

12. Voting - Each Councillor shall carry one vote.

13. Election - The Councillor or Councillors shall be elected,
or nominated by the respective member Unions and Associations in
such manner as may be-laid down Kn their constitution or as may
be decided upon from time to time by the competent bodies or
persons of the respective Unions or Associations.

14, Expenses of Councillors - The expenses of the Councillors
representing the Unions and Associations for attending the All-
India Council neetings shall be borne by the respective Unions

and Associations. The expenses of the office-bearers of the
Pederation shall be borne by the respective Unions and Associations
in which they are primary nembers. Where no office-bearer is such
a nenber, his expenses shall be met in such manner as nay be

deemed expedient by the All-India Council or the Executive
Committee or the Managing Connitteec.

The Central Excecutive Conmittee

15. Powers and Duties - In betwecen sessions of the All-India
Council,; the Central Executive Committee shall exercisc all the
powers of the All-India Council except those mentioned in items
(a) and@ (b), save that the officc-bearcrs of the Federation shall
be eclected by the Central Exccutive Comnittee on establishmnent of
the Federation and shall hold officc for a period of six months
pending the convening of a meeting of the All-India Council.

It shall have thce following spcecific powers:-

(a) to suspend,disaffiliate or expcl any menber Union or
Association and any office-becarcer, and
(b) to f£ill up vacancics of office-becarers.

16. Composition - The Central Exccutive Conmittec shall consist
of the office-bearcrs and onc nenrber represcnting each nenber
Union or Association.

17. Election - The member represcnting cach nenber Union or
Association shall be elected or appointed by the respective Union
or Association as may be laid dewn in its constitution or in such
nanncr as nay bc decided upon by the duly conpetent body or person
of the respective Union or Association.

18. Joting - Bach nenber shall carry one vote.

19. Expenses - The expenses of the nembers reprcscnting the
Unions and Associations for attending ncetings of the Executive
Cornnittee shall be borne by the respective Unions and Associations.
The expenses of the office-bearer nembers shall be ret in such
nanner as nay be decided upon by the All-India Council, Exccutive
Comnittee or the Managing Connittece.

The Managine Committee

20. Powers and Duties - In between nccetings of the All-India
Council and the Exccutive Cormiittce, the Managing Comnittee shall
excercisc all the powers of the All-India Council and the Executive
Connittee except those nentioned in items (a) to (g) of Art.(10).

21. Conposition - The Managing Comnmittee shall consist of the
office-bearers of the Fedcration.

22. JVoting - Each ﬁomber shall carry one vote.
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23. Expenses - The expenses of the members for attending the
meetings of the Managing Committee shall be met in such manner

as may be decided upon from time to time by the All-India Council
or the Central Executive Committee.

Office-begrers

24. QOffice-bearers - The following office-bearers shall be

elected in the manner prowided for:-

(i)
(ii)
(iii)
(iv)
(v)
(vi)
(vii)
(viii)
(ix)
(x)
S(xi)
(xii)
(xiii)
(xiv)
(xv)

President
Three Vice-Presidents
Secretary-General
Assistant Secratary-General (Central Secretariat)
(Attached Offices)
" (Subordinate Offices)
" (Technical Cadres)
i (Class IV)
Financial Secretary
Organising Secretary
Organlslng Secretary (Central Region)
(Northern Region)
g (Southern Region)
L (Eastern Region)
i (Western Region)

25. Powers and Duties - The office~bearers shall function under
the control and direction of the Al1-India Council and the Centrd.
Central Executive Committee.

The President shall preside over meetings of the three

managing bodies and exercise general supervision over the work
of the Federation.

The Vice-Presidents shall assist the President in his

work, exercise general supervision over the work of the Federation
and preside over meetings in the absence of the President.

Officer of the Federation.
all concerned,

The Secretary-General shall be the Chief Executive
He shall conduct correspondence with

sign papers, maintain the minutes book, and other

records, convene meetings of the three managing bodies, draft the
reports required for submission to the managing bodies, and do
such all other things as may be necessary.

The Assistant Secretaries-Genersl shall administer

their respective sections under the direct supervision and
control of the Secretary-General and assist the Secretary-General
in the discharge of his duties.

The Financial Secretary shall exercise a general control

over the funds and shall be held personally responsible for the

funds and accounts of the Federation.

His specific duties among

others shall be as under.

(1)

(ii)

(iii)

(iv)

He shall receive all fees, moneys and contributions
and grant receipts,

He shall maintain the accounts of the Federation and
for this purpose maintain such books as may be necessary
inclusive of a day-book, ledger and abstract,.

He shall make payments after getting the vouchers
attested by the Secretary-General,

He shall retain in hand only the amount necessary for
current expenditure and deposit and invest. the surplus
in such manner as may be decided upon by the Federation
from time to time by specific resolution.
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The Organising Secretary shall attend to organisatiocnal
activities of the Federation and assist the Secretary-General in
the discharge of this and other duties,

The Regional Organising Secretaries shall function as
organising office-bearers in their respective regions and assist -
the Secretary-General in the discharge of this and other duties.

26. Duration of Office -~ All office-bearers shall hold office
for a year or till such time as a meeting of the annual session
of the All-India Council is held.

27. Auditor - The Auditor shall be elected by the All-India
Council or the Central Executive Committee annually. He shall
not be an office-bearer,

28. Notice of meetings -~ Notice of meetings of the All-India
Council shall be served at least three weeks before the date
thereofy notice of meeting of the Central Executive Committee
shall be served at least 10 days before the date thereof; notice
for meeting of the Managing Committee shall be served at least 7
days before the date thereof provided for extra-ordinary meetings
of the Managing Committee, a notice of 3 days shall suffice.

29. Quorum -

(a) The quorum for a meeting of the All-India Council shall
be one fourth of its strength. .

(b) The quorum for a meeting of the Central Executive
Committee shall be one~third of its strength.

(¢) The quorum for a meeting of the Managing Committee
shall be one-third of its strength.

30. Funds - The funds of the Federation shall be deposited or

invested in such manner as may be decided upon by specific reso-
lution of any of the three managing bodies. The financial year
of the Federation shall end on the 31st day of March every year.

31. Apolication of funds - The funds of the Federation shall
be applicable for the purposes of

(a) payment of salaries, allowances and expenses to office-
bearers, representatives and employees of the Federation,

(b) Compensation for or reimbursement of losses sustained
by any office-bearcr in the interests of the Federation,

(c) the payment of expenses for the administration of the
Federation,

(d) the conduct of trade disputes on behalf of the
Federation or any member Union or Association thereof,

(e) the compensation of member Unions and Associations
for losses arising out of trade disputes,

(f) the provision of educational and social benefits to
Central Government employees,

(g) the upkeep of a periodical or periodicals published
by the Federation,

(h) the payment of contributions to member Unions and
Associations for specific purposes consistent with
the aims and objects of the Federation,

(i) the prosecution or defence of any legal proceedings
to which the Federation or member Union or Association
is a party when such prosecution or defence is under-
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taken for the purpose of securing or protecting any
rights of the Federation or member Union or Association,
as such or any rights arising out of the relations of
any primary member of a Union or Association affiliated
to the Federation with his employer, or of any member
Union or Assoclation with its employer,

(j) the payment in furtherance of any of the aims and
objects of the Federation.

32. Indemnification - BEvery office-bearer, representative and
enployee of.the Federation shall be indemnified out of the funds
of the Federation against all liability incurred by him as such
office-bearer, representative or employee in defending any
proceedings whether civil or criminal or to which he has become
liable in carrying out instructions given to him by the managing
bodies of the Federation or any other proper authority in the
Federation.

33. Changes in the Constitution - No amendment to the Constitu-
tion shall be carried except by a 60% majority of the voting
strength of the representatives present at the meeting of the
All-India Council or the Central Executive Committee.

34. Notice of no-confidence or censure - No resolution of no-
confidence or censure against any office-bearer or representative
of the Federation shall be taken up at any meeting unless 14 days'
clear notice shall have been given to the office-bearer or
representative concerned. - .

35, Suspension and expulsion - The All-India Council or the
Central Executive Committee shall have the right of suspending
and expelling any office-bearer or representative of the
Federation or a member Union or Association who shall be given
a clear notice of 14 days in which to submit a defence.

36, Statement of returns - Every member Union or Association
shall submit such statements in such form and manner as may be
prescribed by any of the three managing bodies of the Federation.

37. Records - The records of the Federation shall be preserved
as follows:-

Minutes of the proceedings of all meetings,
Account Books and Register of affiliated
Unions and Associations -~ Permanently.

Receipts for moneys received and paid and
correspondence on cases closed - 4 years.

38, Right of Member Unions and Associations - The office-bearers
and other representatives of the Federation shall have the right
of inspection of all records of the Federation.

39. Co-ordinating Committees - Co-ordinating Committees shall
be formed at all centres in such manner and form as may be pres-
cribed by any of the three managing bodies of the Federation
from time to time.

40. Dissolution of the Federation - The Federation may be
dissolved by a vote in favour of dissolution of 2th of the
voting strength of the All-India Council.

~-~000000~~~



Telegr phic Address: “AITUCCONG" Telephone : 42188

ALL-INDIA TRADE UNION CONGRESS

R. L. Trust Building,

. 55, Girgaon Road
Presi : Com. V. Chak U
dent: Com Chakkaral Chettiar BOMBAY 4, (India)

General Secretary: Com. §. A. Dange,

M.L.A. (Bombay) Date. 24%h Jeby 1983

----------------------

Yoy Comrade,

1 am sending you herewith & copy of the
letter we have received from the Trade Unions
Intermmat ien2]l of Land and Air Transpert Workers,
(T.D, OFf ¥, 7.7.U.)

&ince you must have recaived the invita-

» , tions directly also, will you please let me
know, if you are aAble to send any delegétion and
if any of your proposed delegates has received
the necessary phssports etc,

It would ®e better if the Railway organie-
sations mentioned decide by consulting among
thenselves by correspondence, 28 to how they would

_ like to allot the expenses of one delegate which -
= the T,.P, is willing to pay.

Yours fraternally,

FAT e

(S.A.DANOR)
GENERAL SRCIMTARY.
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TRADE UNIONS INTERNATIONAL OF LAND AND AIR TRANS PORT
VOIKEME (T. Do f ¥PMY)

“ecretaire,
Btre. Calomfirescu Nr.8,
uearest, (foumanie)

February 3, 19563,

All India Trade Union Congress,
R.L. Trust Building.

66 Girgausm Road,

Bombay .4, INDIA.

Deay Comréde,

We acknovledge receipt of your letter dated the 1at
January lagt, We dend our efforte to intenaify intemat-
ional solidarity with the rzailwaymen of India,

Murther to our letter of 9th Janusry 1953 we »send
you the 1ist of erganisations having been invited by us

1) The All India Railwaymen's ¥sderation !
2) EBast Punjad Railway Workers! Union

3) E.,I. Rail Road Workers®' Union

4) Airy-India Employess! Union

5) HBharat Airways Workmen's Association

6) 8,1, Reilway Labour Union

7) State Transpert Employees' Union,

The Bharat Alirways Jorkmen's Association waa the only
one which replied up to present. We kindly ask you te
render us your assistasnce a8 regards the railwaymen's repre-
sentation, We Sshall eove? thes travelling sxpenses of ene
delegate for the railwey werkers,

You would greatly obdlige us in writing beck the Soonest
possivle, :

Acu’ please, dear comrade, our trade union greetings.
Yours fratamnally,

jrt Vasile Dragomir
; SBCRET ARY

84/



ALL. THOQIA TRADE UNION CONGRESS

285 Girgauin Road,
Rombay 4
Tevruary 3,1953
Circular No.4

Re. IhhernatlonaT Conferences

1. The World Social 3Security Conference is going t0 meet in Vienna fronm
2nd ¥March,l1983,
2. The pro.ramme of ths Conisrencs and its importance to the working
class of the whole world.have already teen made known to you through the
literature sent by the Freparatory Committee of the Conference and the
Secretusiat of the World PFeweration cof Trade Uailoenss
Se The AITUC has sent this literature to the State Committees and through
the "T.U.Record" gs well as papers like the CROSSROADS, the attentiun of
all Unions was drawm to this Conference and our tasks regarding social
security.
4, Tie ouly kind of very limited and partial social security that we
possess in India is ine law regavding workmen's compensatlion,; maternity
tenefit and the recent scheme of Sickness Trnsurance and Proviuent Fund.The
lav regarding leave with pay also is not wimiformly applied.
5. The sickness insurencs scheme has bteen aprlied for over a year to
Delhi and Kanpur. But tue ATTUC had ne reports resardfz the effects and
working of this sckeme in such impeortant areas as Deslhi and Kanpure. +
6. The Delhi TJL, afier rcpg.ted reguests for the last 6 montns,hés now
sent ugs a sihiort repory cn the scheme.

But Konpux Cgntre still refuses to sad any reports,
7 Uraer g¢uch conditicns the AITJC finde 3t very difficult to make
any repcrts for udC banefit of other centres,
8. The AITUC sfcepresenuvasive nominated Ly Governaent on the Central Buard
of the Irsuran P; Curporatacn, Mos Shanta Mukkerjes,finds it difficult
to maeke factual criticisms of the scheme in the 2usence of any such
material from the Urions iuv the areas concerned.
g. The AITUC now is e=ndiagr a delegation to ths Social Security Confercunce.
We had askeu @everal active cenvres like Calcuttia, Coimvatorz, Madras,
Bombtay, Negpur,Indorc,e 0. %0 chocse lsading workzrs in the field to
apply for passperis,su that the AFTUC conid ,JQCSS the delgation from
those who are able o go. Bulbl so fer we find orn’y tws comrades whe have ot
passports and hence are in a position to be sSent. Cie is Coum.Snanta
Mukherjee, who attanied the Preparatory Committcece in Vienca last year
and Ccm.Ushabai Dange,who has teen mainly working in the Textile Wurkers
and tne Girnl Kemgnr Unicnm of Bombny for the last two decades.
10, 4 meeting of the Transport Internatlonal iz scheduled for middle
of March at Bratislava. Ccmrades of the Urcions of Transbort Inuwustry,as
repreuentat’veb cf their Unicn,saculd try to get passports and inform
the AITUC Orfice Trom %, e names received, a delegation can be
composed . The w2iegates should be workers in melovmpnt or those who
have been victimised or discharged or those who are working in the TU
movement .
11. Delegaticns for tle westings of the To.thsry and Srnoe Workers!
TU Internationdl crd Farm and Planzstion Workesrs TUI also shuuld Le furmed
and namss sent ta ths AITUS Qffice.
12. 41l pr st delazétes and their Urivns showld send reports om the
Industry o rped ta lhe AIYUC teforehand.

}-' "L\;
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The Unluoins are yeguesated tg pay immediace and serious
attention to the avove.

Soha-Danes .,
Gereral fceratary.



THIRD WORLD TRADE UNION CONGRESS
12th May ,1983

To
N

All Trxzde Unions,
Militant Workers,
State Committces of the AITUC

The Bureau of the World Fedaration of Trade Unions met in order to
discuss the organisation of the World Congrecs in October, It hus issued
@« call to world labour to prepare for the Congresa in right sarnsot from
now on.

In the conditions of the growing crisis inflicting unemployment,
wage-freeze and ratlonallsatlon, the solidarity of the working people of
the wio 1e world is absolutely necessary to defend the working class.

How dess thie WEFTU expect us to prepare for the Congress? The call
of the Bureau shows you the way:

* Bvery union should hold meetings to announce and explain the
World Congreés and ite agenda. »

* Hedd mectings te¢ explain what international solidarity has
meant to us in the past and will mean in the future.

* Hold meetings te draw the rank-ande-file workers into the job of

organising the Union wurk and that ¢f the Congress.

Write posters and fix them up round your factory amd bustee areas.

Draw up shoert handbills in your own language.

Write to the AITUC effice for facts about the WPTU, if yuvu have

not got them.

ABK your State TUC to move in the matter.

Raive funds to send a lar&® delegation,

Den't forget the non-AITUC worker.

Send repurts to the AITUC office.

* % ¥

* % % X

S.A‘Dange,
Gensral Secretury,

EXECUTIVE BUREBAU'S CALL

THE Session of the Executive Bureau of the World Pederastion of Trade
Unions neld in Vienna from April 29 to 2§, issued a call to all Trade
Unions, te all workers of hand and brain, to working men and women of
the world, to all working youth. The call says:

» Millions of werking people, sceeking & way ocut of their difficulties,
Tely on effective aid from the trade unions.

" You want thet international ties with the working pecople in all
countries should be developed and consolidated since such ties powerfully
facilitate the cause of improving the lot of the working people in the
conditions of realising democratic liberties which are the firmest
guarantee of preserving peace and friendship between nations.

" You asx, iR what Way you cal participate im the great international
agsembly which will be attended by representatives of the working people
of all couwntries.

" The Tnird World Congress of Trude Unions, &cheduled to take place
in Vienna over October 10-21, will be such a great internstional assembly.

We are e sessse
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" We are one in our couvicticn that every man and woman should have
the right to wark. We &re one in our conviction thut the standard of
living of the working people in the eapitalist and colonial countries is
declining and that we must fight to improve themnm,

" We are one in cur copvitien that social legislation,wherever it
exists, must be improved and must be won where it does not obtain.

" We are one in our conviction that it is necessary to put an end
to the super-exploitation,that race,colour,sex and age discrimination
must be abolished. We are one im wur conviction that the health service
should be improved and education extended. We are one in our convicticon
that no one has the right to ban the lawful activity of trade unions, that
no one can deprive the individual of the elementary and sacred democratic
rights and freedoms, Pinally, we are one in our conviction that peace
can be preserved, that war is not inevitable.

" Hence, we have a broad base for unity. If we want te win victory
in cur struggle, we must convert this uwnity of aims and interests into
unity of action. Where the working pecple are united success is ensured.
The Three main questions on the Congress agenda ares

1. Report on the activity cf the WFPTU and further tasks of the
trude unions in strengthening united action of the working
people in the struggle for a higher living stamdard,for peace.

2. Tasks facing the trade unions in the struggle for ..”.
economic and social development, in defence of national

indepehdence and democratic freedoms in the capitalist and
colonial countries,

Se Development of the trade union movement in the colonial and
semi-colonial countries,

" Thease are gquestions cof vital significance for the working people
in all countries,

" Werking pecplet Send te the Third Worlu Trade Union Congrese
your vest representatives, irrespective of their opinions, race,sex and
religioud oconvictions, irrespective of trade union affiliation 4

" Blect uand mandate your delegates in a demccratic way

" Widely popularise the aims and tasks of this Congress, orpanise
meetings of working people, local and national conferences for elaboration
of your proposals,

" In the course of preparation for the Third World Trade Union

Conpgress, eonsolidate ycur trade unions, recruit new members and form
trade unions where they do mot exist."
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INTERNATIONAL CONFERENCES, DELEGATES & PASSPORTS

In the last ons year, delegations frem the AITUC had veen invited
to attend several Interanetiunil Conlerences, May Day in Pekinyg, the
Congress cf the 411 China Labour Federatien, Social Security Conference,
Conferences on FPeace ard on Transport, Agricultural and Feod Wurkers,
Leathner Workers, Textiles, Metals and such other Trade Uniun
Internationals of tie VETU.

Notices of these Conferences, their aims and objects and invitations
were sent to the trade unions and provinecial committees in order that
they may sprecad ths knowledge of the Interuational among the workers and
get delegations seat to the Conferences.

The 1isi appended velow will show how many comrades so far were
asked by the AITUC &nd the various trade unions to secure passports
in order to attend these conferences.

But the Gevexnment, of India has ebstructed our delegations from
going to these Cepnferences in their full strength.

) .
The vniovns were advised to see that generally they included workers
in factories and fun:cticning trade union organisers among the delegations
and that knowlecdge of Ensl.sh wds not made a pre-condition,

e 1ist is mude from information available to the AITUC office,

Lrat of names of comrades asked to
sectre passports by the AITUC .

gy i m mw e WP W AP ey s aen B BT es G Ry W W e e o O

1) Jyoti PasuiCalcuttea
2) Rancn Sen [Calcutta
3) Petkar(Bomoay}

<

Parcs | Dulli)

Ramnceruin Upanbhiveva({UPR)
Satyayr yz Raparjes(Calcutta)
B.S o Ambis nxar{ Bunbay )
NoCadnalknmy Lerala)

4) Gulabrac Garacharya(Bombay)

5) Bapurac Jagtap(Bombay)

6) KeBeParikkar Bomiay)

7) SoicDanse(Bombay)

8) Mrs.Usha Dange(Fombay)

S) Mrs .Shanta Bhalerac(Bombay)
10) Mrs.Parvati Bbor :(Bombay)
11) M.8eEakshi{Bumbay)

12) Samuel Aupastine{Bombay)
13) S.S.Mipajlar({Bomnvay)
l4z SeSeYusuf (Kanpnr)
18) Shiv Sharmi und tlhree Bl.Cemembers of Kanpur Tannery Workers
16) Indsr sau Gopta(Delhi)
l7$ Aol Nanda De.hni)
18} Makencre(Fly.)(Dalhi)
192 Ba "Qida il Neag pur )
48} Halauld ar(Wesgpur)
21) Shiv Nereln|luaure)
22) Diwakai(Indors)
23) Khand.ar{Indors)
2u§ M MaGopa( Delhi)

)

)

)

)
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30; S «N.Ramiah(ksndhra)

3) T.B.Vithal Rao(andhra)

32% N.V.Ranga Rao( Andhra)

33) S.Krisnnamurty(Tanilnad) .
34) P.Ramamurthi(ranilnad )

35 ) KeTeRaju(S.IR1V:Tamilnad)

36) N.Krishnaswamy{ " ¥
37 DPeMsSubramanyam{ " )

38} J«Be Purshoftam({

39 P.PeKrishnan ( "

40 YVishram Patil(Khanaesh,Buavay)

41! Surjeet (Puajav) \Arricu?ture & Fooa)

42, BMSeNamboodripad(Food & Acricult.Workers )
43) GeSundaram (Boman)

44 Dhume (Bombay)

45\ ¥.B.Chaudhary( Bonoay)

46 Narain Guha(Calcuttaﬁ

47) Ramnarain(Cambatore)

48; Na.mbi&.r( SoIoRail'ﬁ"ay)

Representatives on Inaustrial & Other Committees(1952-53)

.

CENTRAL COUNCIL OF TRUSTEES FOR THE PROVIDENT FUND- (i ) Tushar
Chatterjee (ii) So.aA.Dange

COMMITTHE ON INTUITRIAL HOUSING e CoM«SsAsDonige

T?IRD SESSION OF INDI AN LABOUR @ONFERENCE“-(i)S.A.Dungei(ii)A.S.R.
Chari,

INDUSTRI AL RELATIONS COMMITTEE- (i) S.A.Dange;(ii)A+SsReChari

COUNCILS 1for the D:velopment of Industries(Nov 1942)

@) Leather & Leather Goouds Industriecs~ComeA.Balasulranznian(dadras)
b) Bi~-cycle Industry - Com.Vitnal Chaudhary
¢) Paper Inuu-%iry- AeBoBardhan
d) Internal Combustion Enginees &
Power Drivern PWﬁpﬁ - anna Telugu{Kirkee)

Council for Tecunical Bducatiocn- Com.K.P.Shankerlingam(Bomcay)
Central Eﬂplofn:nt Acviscry Committoe- ComeSeGePatker(Bomoay)
Central Bivisorvy Ccuncil for Industries- Com.S.AeDanyue(0ct.1952)
Indus tria=l Committce’ on Plantations-Com.Monoranjan Roy( WeBengal
(Dec.19352)
" " " " " " ( Feuv d993 )

I.1..0. Committees(Fehruary 1953 )

Com.Ko.P.Georye( Memuver of Council of States})
Com, S ~G.Pat kir( Bomoay)

Textile Coamittce-

‘o ’\J

[~
(a
Plantation Commitics- (a) Com.Satyendranath Mujumdar,M.Pe
(b) Com.Georse Chateyunuri(Kerala)

-
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U.T,U.C, AND THE A4.,1I.T.U.C,

Question of Unity

The following letter was received from Cum.Mrinalkanti Buse(UTUC) s

Calcutta,23th March,1$%3
To: Comrade S.L.Danpe,
General Secretary,
All India Trade Unioun Congreecs,
Bomvay .

Dear Comrade,

You are aware that the existence of several working class
organisations in Indisa hampers the growth of unity of the working
class without which it is not possible to safeguard and promote
the interests of the working class. This io why it is absclutely
essential in the interest of the workers to begin immediate efforts.

'godhave the merger of the Centrwl Labour Organisaticns inte a sirong
QY e

With this end in view, the Annuad¥ 8Sessicn ¢f the United Trades
Union Cengress held at Calcutta on the 7th,.. ”*h and 9th Merch,1933
passed an important resclution on the Trade Union Unity which
I am sending herewith for your perusal. I would request you to let
me bhave your opinion on the subject as early as possible.

Awaiting your early reply . With fraternal grectings,
I remain,
Yours fraternally,
sdeMrinalkanti Bose,
General Secretary.

Bnclosure:

Resolution wn_ Trade Union Unity

( Resvlution passed at the Desegates Session of UTUC on
De3:03

That a Committee consisting of the following members of the
United Trades Union Congress be appointed to explare the possihili+s -
of merger of or closer unity with the three other Central
Orgunisatione ¢f Labour or with a6 many of them as possible on
the basis of the principles mentioned below which are to be
embodted im the constituticon of the new organisation to be set up:

The Principles

a) Cemplete freedcm of the new organisation from the Contr.ol
of the Government, capitwlists or of any one or mcre of the
political parties.

b) The objective of the organisation should be classless
gociety.

¢) Trate Univn should be regqoghised as an organ of class struggle

d) No political party should te allowed to use directly or
indirectly, this organisation to promote its party interests or
purposes.

e} There should b€ enly cne labour union in an industry,
concern or in a region; in any case there must be no rival union

organised VY ...



S

crganised by or affiliated to any of the merged Ceniral Orpaniswticn.

f} No resclution is tc be passed by the Central Orgmnisation
without agreement. If the resclutiom is controversial, it may bYe
passed by only 3/4th majority.

g) Affili«tion to an International Organisation must be by
agreement.

The Cormittee:

l. Conrade Mrinal Kanti Bese - Cenvenor
2. Temrude Nepal BasLtuchalya
3. Comrude Suaain Pramahick
4, Cumiraflc Bisvanwth Duuey
8. Cumrade Subodhh Benesjee
6 COomraGe ReRamnathan
7« Comrade Jyotish Jeurdar
8. Comtrade Sitaram
Q. Comrade Sudhir DasGupta
10, Comrude Srikanta Nadyer
1l. Conmrade N.D.Manna
12, One represcutative from each of the State oryanisations
of the UTUC.

Comrade Mrinai Kentli Bese will Le Seeretary and Convenor of
the Committee. The Committee will report to the working committee
by “‘the end of May 19883,

The Working Committce's proposal on the report of the Committee
ahall be placed before the General Council within four months
from Marcn 9th,1553.

»* * »

The following rsply was sent to the UTUC.

Bombay ,11lth May,19883
Dear Com.Mrinalvabu,

On returning from the WFTU meeting, I was glad to See your
resolution on further efforts in the direction of trade union unity.

Tnis year's May Day rallies everywhere have tended to Lbecome
united rallies. United 