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I

RoPORT ON RIGHT TO WORK AND JOB OPPORTUNITY:PRIVATISATION,

CLOSURL AND LOCKQUT.

This Commission had Com. A.E. Bardhan as the
Sk v ool e sG o cOSBE S Jio Sh 1Y, Coma) Mash  ‘Krishnan, Coma

Kamalapathi Royand Cow. K.T.XK.Thangamani as members of

the Presidium. Com. T.A. Francis was elected reporter

tc the Committee. The note on the right to work was pre-
sented by Com. Kamalapati Roy while the document on
privatisation was presented by Com. Bardhan. The note on
sSeahiEel i lonicietit s wnasipre scnted! by €om. B.D . Joshin
This note seeks to identify the response and suggestions
of the participants to the three notes,

Closure and Lockout: It was agreed by the
participants that the incidence of sickness wWas rising
rapicly and one of the primary reasons for closures and
lockouts. The participants went into the various fact ors
that led to industrial sickness. It was felt that essent-
ial inputs necessary for proauctlon were not being
addequately supplssdsieotihc 'orodud ing  unit s with' the
EeSNEINE h D e tihe TV (e suffered and over a pEEothit@n
time the unit went sick. Better inventory management

was suggested,

Unanimity alsc centered around the opinion that
since workmens representatives had no hand in the manage-
ment of Industry, mismanagement unchecked leading +o
complete crisis aqd sickness. Although sickness affected
the entire spectrum of industry, Cotton textiles, jute &
Engincering were particalarly affected.

Thevwlaw oni¢lesure's and lockout ' came "in for severe
criticism. Those that bled companies white after securing
huge loans got away almost scot fre=, Most stringnent
action making legal provisions more effective was r¢commendad.

The enormity of tne problem was recognizad from
the fact that between December 1986 and December WSHEITA W

Sick unit had gone up by nearly 40 percent,over 2 lacs
industries were sick.

The muitinationals also resorted to lockouts.
These were done primarily to pressurize the workers to
accept lower emoluments and retrenchments. The mandays
lost due to workstoppages increased f£rom about 17 lakhs in

iS5, Co)l msol ke w2 1L Sletlelansiig ) ECKsfrA)

It was also felt that the trade union movement

must be more responsive

ct

ob Egc gl es slon e f o hroeue i vty
and the disorientation that existed in many cases on this
account must be set right by the trade unions taking a
firm stand and educating the workers particularly in the
o0 N RN oA el o
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Modernisation wag felt to be an in;egral !
part of development but the need to comsult and retrain
the workers was emphasized.

The need to geaerate employment was considered
essential in connection with closures and lockouts
and the experience of Kerala and Bengal should be studied
seFasRbeiiarn Mlie®wsacsisforndi soission  for effeebive dsoll-
e LONER

RIGHIE TO WORK AND JO3 OFPORIUNIT I3

: AR n s re e bo it <4 Motee Te e ghiste nadh e mpl es
ved imithe=scountry ‘bssides-the ldrge .numberiof ipastiallys
employed persons: iin the rural areas.

Bortea i R ERNST Soro blemy ania e pratd Ve tichge =
lopment strategy was suggested. This was to include -

* Encourage tiny and small industries.

o

Construction of small irrigation projects,
roads and housing.

* A large scale literacy programme with the
twin objective of providing universal literacy and at the
same time ensuring employment to the educated wnemployed.

el TG SRR cem e ) L i e ke 11y of

to engineers and technicianggs th
becorme sclf employed and al so gen
e ToNme Gt

arate

* Introduce a comprehensive land development
SER s RcEE I g e Fanr sl are  ef fegtive Iy
ERTiEi sl @uie

PRIVATI ISATION

This issue 'generated a lot of interest
among the participants. @ It was agreed that the .past Govt.
ansb cnop reise nENonc sl ot i ngatiD P bl idse ceorianndue et
e BN L OIE WEIES MiSS @leoie

Ean s NS siiwe re it eiucind Sy
ctor but now private contra-
n a big way in new projects.
Bl SoleaTT Shse sl & ie i Gilels

EhEelnoWCISRSSIciEo
excl s ey Tnli e heSpineiii e s
ctors had e ntered il
Foreign multinationals, ha
PIEe) e CE ekl &1 one) TrEhs

2

ITransport industry was the target of relent-
less privatisation."Well known public secior companies
producing faaous' products are now being sold particularly
in Karnateaka.

The new iIndustrial policy statment does not
even mention the public sector leave alonz= defining its
role, The private ‘secter is being welcomed in every
industry with MNC's being ifcreasingly involwved.

: . there to

AgcEipPedaiiiitsilal s o aehigiralcousE ne wpi Bl e
sector and the world banks refus al to lend support to
any economic policy which seeks to expand the public sector
nalsill edWEe g reater heiivatlization.
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Privatization proc<®cds in many ways, some
ofwhic heria st ol dionsie

a) Outright sale or closure of state owned
enterprises.

b) Reserved arcas now being opened to the
Pl aEE NS ctohs

c) Collaborations agreements with TNC's.

&) Components produced by the public sector
now being allowed to the private sector
umec il cernceparticularly  in transport
and telecommunications

e EEmENn O e ) o F fthe entl rel produetion
FaiERNiS i PR e winancsbitadgu T ring radvanced! teehnalogy: and
SIS R SeeEet st Re e o v T Jaba lpur  whigh produesd

the Shaktiman is now to be replaced by the Tata hModel.

The struggle against privatization should
proc eed artshe ol Iovings tines. ,

1) Resist political, economic and technolo-
gical sell out to the MNC's,

2) The commanding heights once occupied by
Ehelpieds s se ctor! should) be 'retained,

3) Struggle for an Agro-Industirial economy.

ApesEruggilEeN e rv e Cer. productivi £y 'and
ERisch NS eSS oSt pi ] ity ntell ing
the workzrs to be more aware of their
el Sl s N ere's siengs proddctt ion sand: oyvair=
el E@pt 1E L Elie javeh

42 participants spoke and 20 others withdrew
at tharequest of the presidium.

The delegate of the CGT France dave g very
ibmEctesicingilipEeisemicaiE fonefR i Ec s I Bl e lonn 'n, | Brance  as
r2gards privatization.

II.

DECLARATION CN TECHNOLOGY AND THI MULTINAL IOITALS.

TS As we e.ter the 1990s, great new perspact-
Ireshce arcalle ratelieeornanie. anditsoc ial development jare
opeéning up because of the advances in science and tech-
nclogy. These advances can be turred into a huge produ-
ctive potential if the wvast human resources, talents

and skills are effectively harnessed, orienting the new
EecnmelcagyvRoMpeidbReris tnecd'stand, social progresse At iEhe
same time, new challengées and complex prcohlems of wanag-
ing technological change are rising in all countrizs
because of the severe contradictions, insufficiencies
and imbalanczs in the present day economic and  social
organisation. As with nuclear enginesring, the basic
guestion concerning new technology is: who controls it,
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to what purpose, for whom amd against whom? The political
intervention of the workers and trade unions must héip fina
the right answers to this question.

Zs The problems faced in India in this S gpEiche
are challenging and complex. PadEennas LRel st g geist

stock of scientific and technical personnel in the world
ot This tremondous potential remains mostly underused and,
in addition, there is ths tragic problem of brainm drain.
fhe underutilisation of our vast human resourcss and under-
exploitation of cur vast internal market are the grave
weaknesses to whicn urgent attention should be paid by EinE
Government and the people, including the trade unions,

It 1s strange but true that while we have more SigalSmie i e
and technical personnel than Japan, in many respect is we
as a country are trailing far behind most of our Asian-—
pacific neighbours. fhe need for a long-term technology
podiicy 5 s g entl, APhe worleing people and trade unions must
fight for a democratic socially oriented technology policy,
Bs dMetRE T SgdigEEirae e T T8 overall economic and social
development strategy.

Jc Theinability ot employers) and government to
adopt. and implement a ‘rational technology [PElEle ANED Sty
must be traced to the lack of a comprehensive and long-term
plan to use new technology to maximise the development and
use of human resourcessTechnological change has been sO

far oriented to short-term considerations of immediate pro-
fits through saving on labour costs.kBvidently, such poli-
Cigs wWwhich 1ed To a further accentuation of the unz2mploy-
ment problem had to be opposed and resisted by the Trace

e i e

Whtole SndUENeLWe DELNESIDE0RE

4. A denmocratic people oriented tecnnology policy
inclmding measures for human resources development through
cducational reform, advancs=d vocational training and retra-
PG O e T S TP oL Ce s shou 1d, “ 15e < lssotal coal. wrile Elhs
participation of the trade unions and the community of
scientists and techaical personnel and adopted by Parliament.
As the ILO has stated, thz policies in this respect should
be guided by the !fundamzntal principles of human rights and
B AeeessaEdeni-o LS iehiiman o 2600 & standards®™,

The new technology in the main is controlled
Sy eSS e e SR SIEASOTT P OT et IO NS and they pass on only the
Sl s e mecehnellogyianciplaes icgnaitions: Iike foreign
e st e s e e onon e pans Fer rof i technologyitolothcr
GlCETI & e s N re S entedEy onY oL exp ot ot Lprodue Branc hdgh
Royvalties  &tc. '

SR
D) SEeVveRn: Ras refilse
T ‘ s onRlal e St e
e 3 b tho i aeea s : 2are
e Je
L ; i Sl T = e
° : e : i rved
oY e
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The Group of seéven has cefused to accept the
new international economic order  and the code for transfer
@ FiEThmerietyat = oirbes—veollivecifundeastn - Siac ol SieOfl Ehell NG
Inftasmsda e el gpinglicoantriesior JAsTa, and (Pacific the
TNC sishseniimyets tedi heawe lanount s«end alsoq trans fe rred ' tech-
nology.

Further in India some of industrialists have
BeenimpE T CUnig sicEewiidEivienr Jof L apeld teaehnold o gvis

Hence the Government of India should reverse
its new industrial policy and eénsure self reliant develop-
m'\i' l’lt .

Shrirci G PBesaiihead of fthe, department of per so-
nnel managément of the Tara Institute of social sciences,
SIS e BRSOl e i o s ther el ned .l ars nat johal' policy.
on the hows whos and whats of technology, neither the Govern-—
peEnEnet thesmanagemcatiiha s any iconception. of the implicat—
ilenisitomlRheslicaehinelocyaiEheiainpert o n Howa can (wel 2 ssess
FARCANE SRR Sl e e mpiEe T RO WLS'E L Bvien Wanse , jtechnology
IESREC'S Suel St Iniboduce diwi R et a2 'moment s thought towards
it's impact on health.

The approach paper the 8th five ysar plan and
e Ee ST IR adNsE el e els sllliEl o have s provided, for import
of technology without restrictions and forcign investment
Zoepsd Ol perceniEfioE S guiitis witthouty the . necessity of  clear~
ance from ths Government,

NewEhslicmplioy e rsiiaFenircel: Eordmpor £ te chnology
gven if indigenous technology is availlable or even repitative
Ee@nneite st mania oS S 1MpOL ESE .

With the introduction of computerisation
and modernisation there is th: danger of large scale retre-
nchment,, and lack of considaration for the safety and
=nvironmental pollution.

Inspite of these problems introduction of new
teennollegy. s atfmust both for increasing productivity, and
lightening the burden including hazard on the workers.

The Government should evolve & policy to see
that indigehous technology is ¢ncouraged. The technological
coeteEsihon e Cheydete rmined »in consultation  with the trade
uniens bipartite forums through participation.

A tripartite code should should be evolved
for the introduction of new tichnology. Measures should be
taken through legislation and tripartite agreemoents to
strengthen job security, sharing of benefits by workers and
cepSEERsL S dindtaon Sintihenysie & works and  periodiio £ iss rvice
and provision for training and retraining and redeployment
of work-rs. Whsrever the retraining and redeployment is
not possible the employment t. _ro dependant sivuld be
ensured. Funds for relisf to the unemplovad should be
provided from the gains of improved technology.

An immediate reduction of working hours
(without loss of wages) in all centerprises with - SATCE=
ot S e o Chid @Oy, T he Sy OrkT RO days: Tov be’ Be el
without loss cf benerits.

TheBCifsheutd belexpansd ondefindus ity to
absorb . surplus labour, and give more employment.
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In the age of n=w technology as is now widely
admitted, the participation of the working people and
trade unions in management of production and services
has becorme a clear necessity. Under the scheme of Worksrs
Participation of Management there should be co-determinats-
ion of New Technology to be introduced,

The Managemeénts should share all information
regarding the proposed introduction of new technology and
nc c¢hange can be effected without an agreement with the
Eh L N T R A T O TS o o 4 T S o Iy v K W ol = e oo T AR & 1 my s R TR DY o
over in Ré&scarch & Development on Technology and to evolve
Indigenous Technology and make country Seclf-Reliant in
this sphere.

R S ramal watletoif iineernat o nalfbredcglin i
co-Operation, steps should be taken to set up data Banks
on technology issues and to promote trade union. joint
GRS o RIS ehehlpFnE iatE e Oif o amuet s Bn " triap st O htbEe clas
nology and other common demands, It should be the duty of
the employer to ensure safetv and prevention of environ-
mental pollution.

gl S Sl S s oS o L eI AT R S e S v B e i)
central trade .union organisations, industrial Federations/
Employers and all trade unioms in co-operation with
SalcaesiisT SRl SRR gmE s iteee dhduc t- di schi ssTons-and
SNt el e Gisais s BNEE lisdE in gl Mo reduCt ion. ek, fnew
technology suitanle to Indian conditions and to promote
e CeRslonine i @t o s Fe e el adlep tion | of ta demoairahit
social-oriented technology policy and for the wOrkers
de.nands . 3
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RLPORT OF.THE COM4ISSION QN SOCIAL SECURITY

The Commission met on 10.8,.90 under the
Chairmanship of Comrades G.V.Chitnis, Nihar Mukherjze and
Srinivas Rao.

Nearly 350 delegates attendzd the mesting of
the Commission. Out of these 51 delegates participated
in the discussion. Many comrades gave their suggestions
ALY S AL IE LIS

After the discussion the Commission elected
a Prafting Committee cowmprising of Comrades Parduman
Prmghly GV GhienT s FNih=r -Mukhs sjice - and. . A Joseph. The
Commission authorised the drafting committee to prepare
a report and a draft resolution for the Congress.

The Drafting Committee met in the afternoon
and went through all the written as well as oral Su gge st~
ion and prepared a report as well as a draft resclution
for the consideration at the plenary session.




RESOLUT ION ON SOCIAL SECURITY

L The 34th Seszicn of AITUC vizws with grave
concern that after 43 years of independence an overvhelm—

LRg  majority of the. work £o —co (22-25 crores according

€o 1981 census) is not covercd under any social SR e
scheme. This figure includes 14.8 crores agricultural
Wileds o HsiS ML daeh e ha remaining 7.45 crores, a majority of
workers in small scale and unorganised industries and sweated
labour do not have any socisl security cover,

2, Apart from the above in the modern concept of
50cial security, provision of housing is a PaLEt of secual
security. Millions of people in our cauntry have no roof
over their heads. Hundreds of millions live in most unhy-
genic conditions in villages and cities. The Government of
India and tha State Gove rnments have hardly any elondl=Erlq 0}
programmes for the poor2st of tho pPoor. Unhygenic and
insanitary living conditions result in discases and loss
of production.

. The concept of clean and healthy environment
e of pollution is relatively new in our country and hardly

Sacention s paid ol it by the Government, eiuployvers
the trade unions.

But this has grzat o IH R s lohv b oo f i ] working
people and SOCisty at large which BralsCibsen Siren THscaidiia £ B
CRSeEheho]: (SiGTe L

: RS IC T o) e S €SN W idleteE that 'the Government of
India has not ratified the I.L.0. Conventions on Environ-—-
IS NRERS S e o ] Olarsas

4. TR sl e comprehénsive social .security scheme
in India even for those W0 have some sort cf social
Security cover., [Thoere is as y<t no old age, BeiAR SEoNe ue v e o)
SALvVivors pension schome sXcept 1n the case of Government
employees. There is no Scheme. for unemployment relief

and no schome for family allowances,

g The working of the= €Xisting major social security
schemes i.e,, the fe Sl and s tine B prpl i ds totally unsatis-
Factory.\ The Plrsaucratic control Oof tie Government over
both the schemss is complite and corruption is rampant.

The benefits under the E.8. L. scheme are ok ben nt . rer s s
lised whereas huge surpluses to tre tune of hundreds of
Crores are being accumulated,., The Govemment valusr had
passed strictures against the Corporation e FE SS Se Tl e dy
The workers face great delays and hardships in settlement
Of their claims and applications for advance s under the
E.P.F. Scheme, '

8. However, this Session of the AITUC notes with
satisfaction that many of the demands raised in' the reso-
lutions adopted in tke 32nd and 33rd Sessions of the AITUC

have been daccepted due to ontinuous efforts made AITUC
at various levels, SSla
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Under the £,.P.F. and Miscellaneous Provision Act:

CIitERbate o TEENIyRpens o f6E -Bhe 'survivors
SENSERSET e o« S Hisgiie whin Lersind sc ryice ‘has!' been increased,
The minimam ps: sion has peen increased from Rs. 140 to
Bs. 223 per wmonth and the maximum pension has been raised
BLOTRSRSEE6 S0%WES ks, 150 S e mimonth §

(Haf) W Thes e dd gatb i ty s condi tienieor fent ftle ment
e Naiipahishigm . #2 CdaEhc TeemBelc th av ing scont ributed "to
Family Pension Eund for a period of not léss than ons year
has peen reduced to contribution for a period of not less
SINEIH ElhuaEkel oNalE falish-

(11i) The benefits under the Employees Deposit
Linked Insurance Scheme have been substantially increased.
Pirstly instead of calculating average balance
in the Provident Fund of the deceased member for the pre-
ceding 36 months, now average balance in the preceding 12
months widl b2 calculated,

SeCoRneiseNG e TSNy L e suoscr L ben fwas ‘ent i -
e o npRynent Aequiltvalenty e his faverage, balance 'in the
preceding 36 months 0F" the balence during the ‘pariod of
his menbership whichever was less but not exceeding Rs.2000.
I el i 15 A VeSS gEMe e nCe s T ke Niee esddma 1.2 qaointh's,
Excecde RS S0 0 the Damguie  payaeble’ shallf ke "5, 115,000,
sbjleEerTo Qe g O iy 12550004

Thirdly, the minimum average balance in the
Scdopn CeedssEN e TdSeta se o Seubsar i e i Fortte T gt bl £ v B0, Bhe
Cam bl Spesiss aasiaEsS boen S reduced  ERomt ROl 800~ A niEhe
P e dianoM S8 T c e s REGERSINIS OGN n S r rege dima - 1 2 tont s,

Ciwyfiphel ratel o f i cont rF bt lion. toréhe Broviaent
Fund which was 6-1/4% and 8% was first raised to 8-1/3%
= r e RIERIS TS S qutitalviithn s et e i nt e s pdlct O F 96 1neiasEisie s
RIS WIS Sty oL SIo oL S0 kO,

(v) The rate of interest on the Provident Fund
B-eaciis Ninasiioe e SERlSeteh E ol s i Fe 1t by e 198990 .
HemethceySerl 1950 =00t the S00n tvralinBodrd 'of. Trustees " pros.
[lers, —E R S AT

(vi) An old age, invalidity and Survivors®
Pension Scheme has been drafted and is being discussed in
Bhe,; CeinErer, - Rleieuacl, 088 - (INoll e e S

(vii) The forfeiture clause in the Provident
Fund Scheme has been abolishaed. Now every subscriber is
entitled to both the employer 's and employce's share
irrespective of the service rendered .by him.

(viii) The salary limit of workers for coverage
under the Provident Fund Scheme has been raised from
RSS2 BEOE N BNk Ok ol 3 B 0.0 S T

R T = R R G T g e S a Ol R A S & Wp) © L TS
OoWn recovery machinery for reccovering the arrcars due
from emplovers.

(x) The penalities for violation of the act
and Scheme have been enhanced substantially.
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B) ' NEERTIIEY B Eovi SCHE

(i) The rates of permanent disableamsat
benefit and dep« lents benefit has been substantially
ral seasiiiEaiic s cit iR moin s e 3 8 78U iNeW vEihiese ‘rate s, are son
a percintage basis taking 1nto account the salary and age
of ' the insured person at the time'of disablement or
death.

(1ii) Punzral e¢xpenses limit has been raised
ie@: R NN OSSO RS IE510 Qs n e R e el S @kl s 1S 870

{(iii ) The ceiling on expenditure on full medical
gare hasiibecniiennanced i Fromn RS, 118G ol Rse 210,

C) UNDER THL PAYMENT OF GRATUITY ACT.

i estea ot M samavt f Eer icové rage iunder the
prosssRes gt paymen tiofiGratuity /Act ‘has been raised. from
RIS e i e oS TR BB B R mey v i Eh ) Bhe Lprovision  that: ‘the
Gl o1 IS | cein e ge Halle - snluiioTelalehie Sl olv IR ool iy olt=Rp i oy ay

giusEcENEhellidur Bo'sc 0 flicalculating, the days ¢on
witreesiSE s ipl o= e nhia sfactuall v worked, jthe days on which
he has been laid off, the days on which he has been on
leave with full wages earned in the ‘previous EEIE,  EnE
digvEiienswinseiil bt libeshiiabisent, dus. to temporary disable<
ment caused by accident arising out of and in the course
or his 'employment and in the case of & féemale, the days on
which she has been’ on maternity leave not exceeding 12
e tee s LD Eeiice plilais Sdla s igna wh ich he/she has ‘actually
worked,

(iii) It has been clarified that in the case of
monthly rated workmen, the' 15 days wages shall be calculat-
ed by sdividing the monthlly rate 0f wages last drawn by him
by 26 and mult%ply et nUlSESUElBte. - folz L IE Al e gk

(iv}) It has now been laid down in. the Act that
the employer shall arrange to pay the amount of gratuity
Within thirty dayvs from the date it bedomes payable and if
SRSl e Shicliey Rt wpagmen i e st e riod,  he shall  be
Laepi citoipa - siimpil ciiimEe resel atwthe . rate! declared by, the
Central Government from time to time on long term deposits.

(v) The ceiling on payment of gratuity has
been fixed at Bs. 50,000 instead of twenty months' wages.

(M The i pemald tiesitorimaking. o . false state -
ment or representation to avoid payment of gratuity and
for non payment of gratuity and for ncon implémentation of
the Provisions of the Act have been greatly enhanced. It
includes compulsory imprisonment for a pariod from 3 months
to 2 years and compulsory fine from B. 10,000 to Rs.20,000
@ SWESER S St

This S8ession of the AITMUC demands thats

(a) A separate legisl DB HECIE (o ieeN7 fisianny ONE ) SiorelshanL
security cover for agricultural workers and marginal
maEmEmRss shcniaiEbctchnae tecifat  ithese arlie st

() Massive housing programmes must be undercaken
Dy Government of India and the Sl R G OV e = 2 ©
Previdesthonshmayseo sl Sshelterlasg. rand-Eo worker. - wiving
WEESSlSRmEe NG P de s anelt v P Eag e s )
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(= A Ccomprehensive social security scheme free
from burcaucratic control of the Govemment and by comb~
ining all the «¥!sting schemes be =nacted,

(d) A old age, invalidity and survivors' pension
scheme be pbrought into force immediately,

(<) Schemes for provision of wnemployment relief
and family allowance pe formulated and eSS T T o O e

(£) The 2.P.F. Board of Trustecs QNAt A SR Ehe X
Corporation must be made really autonomous bodics free
from the contrel of the Ceénctral and the state Governments
RS el rs s i at  On L O F WIS El=hais) feral | Helne leading kbodies sub-
stantially incréased., The disa ey Srmes e Sl S - T e e

of the E.s.I. Scheme should bo put an ¢nd to. The Government
of India must contribute Eolhe Noloatiai security schene s,
i.2. in E.S.I., and the pension schemes as recommended by
various comnittees, '

Ore In the meanwhile this Ssession demands:

-

(a) IN RIESPECT OF

T

L2.,P.Fe ACT AND SCHEME

(1) The conditions of infancy period, minimum
Service, the minimum number of cmployees in an establishment
and wage limit be remcoved, The Act should cover all indu-
strial workers but initially the covirage be extend-d to
establishments with 10 or more WJorkmen.

{ia0.) 2 AL Sl S A ey applications for advances be
settled within a period of 30 days.

(550 The pre takeover and pPost takeover arrears of
Provident FPund in N.T.C., mills be reimbursed Ly the Gowvt.
immediately.,

(iv) Bl tetemalg s S eeptll. 0o/ S rl e e amount in '
de fault should be levi-d on the emgloycrs. The arrears of
P DOl e i LRl Silohalle B o Tecovered imnediately,
(v) Ihe' rateof ‘contribution' in the Textile and !
Jute industry should be raiscd to 10% immediately, Similarly
the rate of contribution in all the remaining industries
should k¢ raised to 10k -

(vi) EhapliimEei sl Vanlay b deposits be credited
on monthly balances.

(5) IN RESPECT OF £.S.I. SCHEME:

(1) The coverage should be SesEcTidodiie ol o R e

Womlesr sElinci o ing Eheless aamn ol and unorganised WEOREl Shea) X

{31 The workers orice cove red should continue to

remain covered though the contribution and the benefits F
could bocth be frozen at a certain level,

G aLalat ) The workers shoul o entitled to medical

locm. Tl EuEicar sup2rannuaticn.
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(iv) All the outstanding claims for reimbursc-
e S SIE e S P e e siMehi o uldidoe settled Wi thin Swmonths,

(v) Hospitalisation facilities be extended to the
family members of insured persons in the remaining states
e e AhE Nayom e Xicen dEdiisel far,

(vi) Full wages be paid in the case of employment
injuries.

(Al ) Rt wad tangperi ol of 2 idays [be asol Sl St
(viii) The condition that an insured person must

have 90 days' attendance in sixX months in Bl @ T | giEE
sickness and other benefits should be scrapped.

() The ceiling on payment of sickness benefit
should be removed.

(¢) IN RESPECT OF GRATUITY SCHEME:
(k) The payment of Gratuity should be at the

rate of 30 days' wages per year of service,

(ii) The condition of 5 years' sérvice for payment
of ‘gratuity be abolished.

() The condition of 75% attendance in seasonal
factories for entitlement to gratuity should be scrapped.

(iv) The provision for payment of maximuin gratulty
apto a limit laid down in th= Act should be avolished.

(v) R R N e et ye e e b created,

Maal s Adigh S siiamiionir ighies UNIRU@ Sigje=isiicl ke
the Government of India to concide the above mantioned
justificd demands and calls upon the workers to launch

sustained struggle in this=s regazd.

e 8 © s a0 0 0@
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