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Tli© I'Tellor© Twon cycle Rickshas Transport „ 

Federation, 

tiELL/p’B t •
Ks:siffi:a3xa;a:sasi5ssa:» *

lb .i ' 0

The President ,

r^LL Indian^K^^n®! Trade Union Congress , 

(Camp| kC U I M B A T T R B
« as« at xs is as k« a sb » ® s- « «•; as s a, s

z
Esteemed Str , •

It is obviously a great pr1village to 

। place it before you slrs# au; grievances ln 3Ur 

trade an a national wide scale for your kind 

discussion , aid encouragements • •
s • . . ...

I There are eight lakh cycle Rickshaws owned

i oy two lakh individuals coming from middle class 

I people all overIndia. ©xere are about 20 lakhs 

cycle Rickshaw Drivers and two lakhs skilled mecha-

' nics who have made it their main occupation and, ■ 

tollling in this trade throughdtut our India •

• 1"' 'vi '

Unfortunately, th * policy of'the Government 

to Polish and eliminate this trade out of existence 

is really deplorable in a democratic country like 

this which has to safegaurd the privillegea and right 

of free trade , busings and industry especially 

covering from poorer classes •

Baring these days of unemployment thougii 

our government could not meet the problem to th© 
I ■ .

/ ( ' ’

; , s contd....
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satisfaction of the poor they hatte chalked out a policy of 

abolition of these vechicleo with a contention that this
I ,

trade is injurious to man’s healUx and .lelnous to prostege 

To a no mal eye in our daily life we Jre sootin g across 

with " ever" a© many trades more miserable than this trade 

which we need not mention • in tills regard for your con­

sideration there is no other cheaper transport than a cycle 

Rickshaw which is a door to^door service Cycle Rickshaw 

x propelling is quiet different from that o f pulling thich 

has been discouraged by the passengers themeelves out of 

humanity . ?ven my representations and efforts to the 

Government on behaUf of the trade did not fruitil'y and at

least before such dr-astia action prayed for a ccommi t tee 

td lllucit the opinion of the people .

- . oo i» the light of tiie grievances experienced by

• our trade * we. request the benerubie px’esident andmsnbara

of trade Union congress to consider our case and extend their 

en co u ragmen t to our agitation provided our demands of safe- 

g aurding the. p ri villages and rights1 of free trade. 10 reasonable

1 ' ' « . ' ' , ' । 1

Finally therefore we pray and trust that you 

will bring a sort of pressure on the Government to your might 

advising them to appoint a comml t-e consisting officials and 

non ofiic&uls before decision oat the cost of so many poor 

people allo ver India •

United i
Yours sincerely *



_ j
PADA 'CHA&JI

.CRETARY, ALL INDIA CINE EMPLOYEES' FEDERATION (CAL.), 
EMBER, ADMINISTRATIVE COMMITTEE OF TRADE UNION

INTERNATIONAL OF WORKERS IN COMMERCE
( PRAGUE, CZECKOSLOVAKIA )

126A, DHARAMTALA STREET, 
CALCUTTA-13. INDIA
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I rr. CORDES ATTENDING ON
LlPAdrli’ES, (JUDE OF DISCIPLINE, LABOUR PARTICIPATION 
' In MnAG^NT, WORKS C0wh"m>

MxALt
1 Alai muddin

4

b

6

7

9,
10

11

12

F.0.Kapeer.

Rabin Ohakravary.
Kali Beserji.

H .N.OhakravaPy 

Hushin ^li.

Lalmohan Karmaker .

Bhagabati Dubey.

Jagannath i<ajw in .

Kam Banerji

Bwade sh

6.

9.

.11.

12.

Kanji Mudghare 
Rai'ique /*/ (c

Iraan.

shiv Pandyan 

s.K.Kotyan.

R.H.Rovetkan,

13. P.Bakshi.

Id.’Kampada Banerji
15

16

17,

18.

19.

20.

21

Panna Dupta.

Robin Karar.

Anedin shakrawarty. 

Oulam Ju^iuddin.

Nani Choudhary. 

Johar Dhcdu.
Anil Bose

13

14
15

16

b .Narayan.
M.Andrade. , * 

Abdul Buyatwala 
P .M^dbay?

17 ^|.K .Balan Nair*

19

20

:2

■ 24
25

26

AM nabunder Bonerji 
Faro Ham.

K • B • u ho sh.

iladhu Bahanty, 

Bubodh Bengupta.

Br indaban Buduly.

kshatra Banerji.

22

3

24

25

26

B.B .Bam s ode

I .D.Khan.

B.Kanekar• 
liukri•

N.X .Radekar

K.B .Nalawari.

B. s .Katphak•

J it tai v ho udhury

Ratan Roy•
। k ’ *“x.

3

Basha

Banerji 

.Khibti. (M

Mk

27. Chriinby Mukherjee.

28. Alahendra Bharati.

29. Shanker °inAhV
3 o a

1. Kartar Singh

2. Bapu Ran.

:A..
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3 01 paaimal, Chdw4)iar y.
36^
37,
38.

39.

Santi Charlia?

Krishnapudu Karmaker 
w.K.Heogi, 
Mdbamed.

J

40 . Ka. lyan Rpy f
41. •Uovaprasad ^hoshed. 

a ’ / -

' le \ 
, 2r ^^w\Jose^ 

w u ■" ’
uu/f 2. , - Vr"< ^-<3 e A •’j

b.- uandhtah. , . ..

-V \

6. y.enkaW^amy.-, 
7^

2, 

3?
4, 
5*
6.
1- 8.

Harsahai ^ingh.. t 
uhanshyaAi

\ . J • r ■' ■ *’ - .• ? • 10 a, If yBSQM b*
11# K.Pras8;d Kao. <
12. 3ubba Rao. ’
13. Ch. Yusuf.
14. u^Kbndda i^ao.

k .£> .Tiwari i;
AZ; 
i ’

J

$.dharma•
■ i

K.w^Qu^ta^
' I ■

K,.«. Verma,

■; : ■■ ■ ■ ■■ - . s ~f .- - «x , : ;

1, barin Chowdhury
7 ■' /''>.‘ ■W<A.v

1. u .^.Mohanty.

MUMSx

. 18* b.ftpp^ ■
f 19.<B.Appasw3my^/*^*

20^: P.^tyan^ray^nap^
21. syad
22.,

23. Bhawa^cha
24. ourya iiaa.
25t yhawiaraj.

2. P,Raghavan,
3

4.

5,
6,

A ♦Govindasvjamy
T • chokkalingam, "
Kamlir^am#

Gujaratj
4. uopalbai.
5* Trivedi B

1

2

3,

Vajubhai dhukla.
Bhikhu Vagh©la, . 
dhantilal





1. Ai..Krishnan. •
2. T.^.^opalan,
3. oimou. • '•
4. Anthony «Jass.

5• N .0.^undappa.
6. b. Narayana.'
7. Lois Theodre. * •
8. J.Kama.
9. B.Krishnappa>
10. uaniel u’ Sousa.1
11. Jones,
12. ainkra

13. Thoma. . *9
14. M.^uthu.
15. Tavamani. •
16. Kajagopal.
17. Kannan.
18. ihangaraj.
•9. Krishnan.
20, Kasiram.

•

1. B.J .JoShi,

x >..Gz—r —
3. ^u’.Lingh, 7
4, tfarg,

, 5. J^hafe.
S. ^hadi Rani, -
7. Bal want 
pi. P. .

$. ^.X.Jhopra. 
. . ———"— '

’ 1
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• 1

1
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TRIPARTITE LABOUR MACHINERY IN-INDIA
' ' 'J ' I I '1 I1

ORIGIN OF CONCEPT:

Patern set by I.L.C. since 1919 - Increasing pressure 
on the Government during twenties by the Trade Union movement 
in our country to compel the management to sit round the table - 
opposition in the early stages by the employers to negotiate 
with the union representatives - R*esult - industrial conflict 

all over the country - Governments ’’concern” to maintain 
"industrial peace , 

FIRST BEGINNINGS?
Recommendation of «the Royal Commission (Whitley) in & 

1931 for creation of industrial council consisting of represen- 
• » tatives of Government, employers and workers. But no action 

I I 

was taken.
Only when there was a big industrial (dispute like textile 

workers strike in Bombay the Government used to call tripartite 
meetings.

After the formation of First Congress Ministries in 
1937 there were some tripartite discussions held in states. 
Inquiry Committees were appointed to investigate special con­
ditions like the Textile Inquiry Committee in Bombay.

The outbreak of the Second World War accentuated the 
situation still further - Governament found it difficult to 
to forward without considering the views of labour - All India 
Labour Conference in 1940 consisting of representative of 
Governments - Central, Provincial and of Indian States. Tri­
partite character given to the conference in 1942^ Beginning 
of the Indian Labour Conference and the standing Labour Commi- 
ttee - Thus the development of the tripartite machinery was 
extremely slow and step was taken only when forced by circum­
stance s •



EARLIER TRIPARTITES;

British Government in India in the interests of its 

war effort, wanted to mobilise support of trade unions - in­

troduced .tripartite labour conferences from 1942 onwards - 

at that time A.I.T.U.C. was, practically speaking, only ge­

nuine all-India Central organisation and was given major 

representation - at the same time to counter balance it, 

Government bolstered up Indian Feddration of Labour with sac 

subsidy of Rs.13,000/- and brought it into tripartite - In 

post-war period,, struggles broke out - Government tried to 

impose "Industrial Truce" though tripartite, but failed.

AFTER 1947:

Independence and split in Trade Union movement - dis­

unity weakened workers position inside tripartite - strength­

ened employers and their pressure on Government policies - 
• • 
official patronage of INTUC and discrimination against others 

regarding representation - Tripartite discussions and reco­

mmendations generally barren - as balance of forces in mass 

movement changes, it is reflected inside ILCf despite same 

structure and’procedure - last 5 years saw big struggles, 

growth of .AITUC, growing plan crisis etc., - new trends 

expressed in 1957 elections.

(Here we must gibe brief facts of the work done by 

the Tripartite Labour Conference from 1942 to 1955 - such 

draft legislation like E.S.I. Act of 1943, Employment Stan­

ding Orders Act, Provident Fund Act and Industrial Disputes 

Act, Minimum Wages Act were first discussed in these con- 

ferencesri 1 ' ■ ,
1 1 ',i 1 । ।' * i'

These tripartite Confefences till 1955 had remained 

purely advisory and consultative body - No agreed conclusions 

were reached, nore conventions morally binding all parties 

were ratified.



After independence creation of Industrial Committees 

on the I.L.O. model for industries like cotton textiles, jute, 

coal, plantations, cement, leather goods, building and con­

struction, mines bther than coa],. Similar cormhitteess in con­

templation for Chemicals, Iron and Steal, transport and 
engineering.

COMPOSITION OF THE MACHINERY; , ,

All tripartite bodies com^ospd of representatives of 

Government, .employers and workers. Employers and workers 

representatives selected in equal number in consultation with 

recognised Central Organisations and Government representa­

tives, selected from Cen&Qal as well as the state Governments.

FUNCTIONS OF THE TRIPARTITE BODIES:

Only advisory in character. However, agreed conclu­

sions are expected to be given effect by the Government 

through legislative and general measures - General matters 

of national importance discussed in these bodies -.Problems 

of sepecific industries discussed by the Industrial Commi- 

tteess concerned - Agenda settled in consultation with State 

Governments, employers and trade union-organisations - Papers 

submitted by the conference Secretaries on individual items — 

Report on the action taken on the copclpblori of the previous 

session placed before the next session.

CHANGE SINCE 1956:

Since 1956, however, the character of these conferences 

has changed. In the 15th conference for the first time cer­

tain agreed conclusions of recommendations emerged out. t 
These pertain to:-

1) Wages policy during 2nd Five Year Plan (minimum 
wage - wage boards for fair wage)

2) Rationalisation basis

3) Subsidised housing scheme

4) Workers Education.



EARLIER TRIPARTITES;
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Ihus the conference in a sens® assume the character 

of a forum for collective bargaining on a national scUe. 

They also become a moral platform for the defence of stru­

ggles. • , *

The 16th Labour Conference at aNainital strengthened 

the above characters still further. Agreements on:-

1) Code of Discipline in industry

2) Implementation of Evaluation Committee

3) Grievance procedure - Workers Committees

4) Conditions of recognition •

These constitute an advance - In addition, Code for 

Inter^union conduct, verification of union membership etc. 
were agreed to.

OTHER TRIPARTITE COMMITTEES:

. The various tripartite .industrial committees as well 

as committees under the Act like E.S.I. Act, P.F. Act, Mini­

mum Hages Act, and the work done through these should be ex­

plained together with emphasis on unions making use of these 

committees through. A.I.T .U.C. nomineesi Where our unions not 

included agitate for inclusion and at the same time increasing 

our representative status in the industry.

The trade unions have to study and utilise these con­

ventions in the interest of the workers - otherwise they will 

be used against the workers.

Similar tripartite bodies formed for other purposes — 

The sub—committee on Workers education - on workers participa­

tion in Management and Discipline in Industry - The steering 

committee on wages - Wage Boards. The committee on Evaluation 

and Implementation.

Tripartite bodies set up under different labour laws 

like the Minim Wages Act, the Employees sjate Insurance Acts 

the Employees Provident Fund Act - Attempts to form tripartite 

bodies in the States^



All major legislative and administrative proposals first 

processed through one or the other of these bodies - Recent 

tendency to set up subsidiary bodies to implement decisions 
taken by th’e main tripartite body?

The tripartite machinery cannot be an alternative to 

the workers control over industry - Even in the present cir­

cumstances - the machinery can be effective only if trade m 
unions are vigilant - Employers efforts to evade responsibi­

lities should be checked. . , >
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