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Sugar Workers’ demands

^enera^ Council of AITUC held on 2-4, November’96 congratulate the 

National Sugar Workers Coordination Committee consisting of all Central Tus and independent 

federations of Sugar workers for their united agitation to bring pressure on the State and Central 

Govts, to concede their long pending charter of demands.

This meeting urges upon the Govt, of India to set up a national level tripartite forum as 

assured by the Labour Minister to directly discuss and finalise a fair and reasonable settlement on the 

charter of demands of the sugar workers which is due from 1.10.93.

This meeting also urges upon the Govt, to help to revive the units in the sugar industry, 

which have been made sick, by providing adequate assistances and facilities as required for their 

revival and to see to it that they are not allowed to be closed, as such a situation will be a national 

loss.



an All India ©

Resolution on Agriculture workers

Ilie General Council meeting of the AITUC held in Delhi on 2-4, November’96 demands that

ireheasive legislation on a comprehensive basis be enacted to determine the rights of 

the agricultural workers taking into consideration the recommendations of-tho Bhagwati Committee- 

national Commission on agricultural labour in relation to their security of employment, hours of 

work, fixation and payment of wages, provident fund and other social security benefits. The national 

Commission on rural labour has recommended on (1) old age pension (2) enlarging of personal 

accident insurance and state paying the premium for groups insurance scheme (3) maternity benefit

at and minimum / «

The' General Council urges that these are improved and incorporated in the

for 12 weeks at the rate, of ;es for 2 cl

health care etc.

comprehensive legislation for Agricultural labour.

The General Council notes that this is an assurance given by the P.M. in his first meeting 

with all TUs and also a commitment by the U.F under the Common Minimum Programme hence to 

be brought into force wHlioufany^ iimie delay. I M



Ratification of ILO GssEsten

This meeting of the General Council of AITUC held on 2-4, November’96 urges upon the 
F Vtt'zwl "M ww -

Govt, of India to ratify the ILO Conventionjpn^" Freedom of Association”, “Freedom to Collective 

bargaining” “Hazardous workers” and also the recently adopted ILO Convention on “Home based 

workers” in order to provide them reasonable wages, security of service, social security' etc.



On E.S.I.

The Govt, lias decided to enhance the coverage by ESI for those drawing a salary unto 
Rs. 6^0/- winch has created discontent. Most of these sections specially m the public sector or big 

private enterprises have facility or Medical reimbursement.

The functioning of the ESI hospitals is such that those covered are discontented as most of 

the medicines though approved by the Council are not available. Ilie Doctors pay attention their 

private practice and are rude towards the insured employees and specialised treatment is lacking. The 

Doctorsja^^^behave as they in Govt. Hospitals.

The finances for the Medical benefit are borne by the Corporation but are administered by 

tire Stale Govt.s which contribute only 12% and actually neglect the ESI hosmtals and dispensaries. 

The accumulated funds of the ESI arc such that ail die hospitals and dispensaries can be inn by the 

Corporation without interference by the State Govts.

Ehe General Council of the AITUC demands that the hospitals and dispensaries should be 

directly undet the Corporation and the sanctioned medicines should be stocked and made available. 

Only after the streamlining of the medical care the scope may be extended “ailing which the workers 

M
may go for litigation and even actions. Further the la w should make it clear that the managemej 
shoulr nnr withdraw the. r.vistina benefit^) fh (k ivl' (aI/WI/dax haa CUVOCy
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Resolution
On Pension Scheme

TWs General Conned of the AITUC held on 2-4. Novembers that

"S SCn°"S a‘Ong “h<!r “”lral who have also supported the

demand for pens,on?as resulted in the enaetment of the pension seheme covering nearly two erore 

workers m private and pnbhe sector, after securing many .mportant amendments"?’’th^^nal 

"°'V ab01" 8°’000 Pension while the dam. of a few more

arc under consideration.

The Genetai Council notes that was agreed to the review of the operation of the seheme 

were to Lake place by The Council u^cs tH tvW - ■ • •
a*ocs Lmt me icview shoum take place 

immediately and the following further amendments to the Pension.Scheme to be incorporated w?A

veiw io make 10 more meaningful and beneficial to the workers:
. Automatic indexation of Pension.

ft liaising the rate of interest on old family pennon deposits attest to not less than 12% and

HI.

in'.

allowing investment of PF and Pension Corpus in Govt, financial institutions so as to get higher 

interest, consistent with the requirements of safety and liquidity of the deposits.

The Conditions of P.F. Scheme coverage be brought down to 10 workers in any establishment, as

Rs.5000/- limit in the EPF Scheme be removed so that higher paid employees can also net

pension on 2vcf3£ 

scheme at present.
months actual salary/ and not on Rs.5000/- as provided in the

The Govt, should bear the cost of administering the scheme as it was done in the case of FPS 

Refund of deposits to workers who leave before having 10 years minimum service should be 

made with full interest and there should be no reduction.

workers each, along with the contribution ■"

seneme 

basis.

&

X

$

exempt prosperous and stable public 
leme so as io work om^3^^^chem

The General Council further urges upon the Govt, 

and private sector

pension i.e. .33 A and 1.16 /o by the Govt., transferring ^entire accumulation of FPF Fund; W

v# should'also relax the ttiQn of deposit! only in LIC

of 3% contribution from the

'n-

TUC/febls that 6 consensus brought aboirt am





Mini Cement Workers

This General Council meeting of AITUC held on 2-4, November’96 notes with concern that 

the lakhs of workers employed in the Mini, Special White Cement companies over 250, who continue 

to do the same or similar nature of jobs as done in the major cement plants are subjected to 

continuous exploitation as they are not eligible for the wages and sendee conditions prevalent in the 

major plants, because of the artificial definition of mini “plants and thus excluded from the 

mainstream of cement workers. The established principle of “Equal Wage for Equal Work” is 

flouted in the case of mini cement workers.

This meeting demands that the injustice being done to mini an other similar cement units 

workers be undone and urges upon the Govt, of India to hold a national level Tripartite discussion to 

ensure better wages and service conditions to these workers, and immediately implement atleast 75% 

of the wages as applicable to the workers of major plants. , j- dT . I







AUCC^GENERAL COUNCIL MEETING AT NEW DELHI 
2-3-4. November. 1996

Resolution on
Sickness .in Textile Industry

The textile industry- finds itself in serious crises. The industry- which is the largest earner of 

foreign exchange is undergoing worst ever closures, lay-offs, continued operational stoppages with 

the result according to Govt.’s own report as on 31-10-1995, about 159 textile mills are Ring closed 

No mill is permanently closed under the provisions of the I.D.Act, 1947. After October, 1995, 17 

mills of Gujrat State Textile Corporation and 5 mills of UPST/C employing about 17000 and 13000 

workers respectively have been ordered to be wound up by BIFR.

The Turn Around Scheme for revival of NTC mills which was duly approved bv the 

Govt., managements and trade unions has not been implemented. Revival packages worked out for 

each subsidiary have not yet been approved IwBIFR and four out of 9 subsidiaries - NTC (UP), 
NTC(MP), NTC(WBABO) and NTCiGujrat^X show cause notice for w-ind^, as the Govt, has 

not agreed to wve off the pending loans. The whole package is likely to suffer a serious set back as 

sale of land, the only source of funding the modernisation, has been blocked bv State Govt of 

Maharashtra. Ilie Central Govt, has been seeking adjoints and the cases are now- listed for 3rd 

and 4th January, 1997, before the BIFR. The position in the private and cooperative sector is even 

worse. There has been no initiative from the Govt, side to discuss the sickness in these sectors, 

inspite of efforts made by AITUC and other Central Trade Unions for convening a tripartite meeting 

on the issue. In all about 2 lakh workers have been rendered unemployed.

Tire Common Minimum Programme of the U.F. Govt, speaks of rehabilitation of sickness or 

potentially sick units but no efforts have yet been taken in the direction. In the other hand textile 

sector is stated to be opened for foreign investment.

The Joint Action Committee of Textile workers is organising a national level Convention in 

Delhi on 5th December to review the situation and to chalk out further course of action. The wages 

in several NTC mills are not being paid in time, gratuity, other dues are not being cleared of 
superannuating employees. The PF, ESI and other statutory- contributions are not bcmg deposited by 

the management.

In this serious situation the General Council calls upon the U.F. Govt. to take immediate 

steps for implementation of revival scheme of NTC Mills and convene immediately, the tripartite 

meeting to discuss the acute sickness of the industry in private cooperative and state sectors. Efforts- / 
be also made to arrears of wages, deposit P.F. and ESI dues and payment of bon^b^tle ensufog^ 

Diw-ali Festival. \ k *
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Resolution on
KSRTC Employees' Struggle

This meeting of the General Council of AITUC held on 2-4, November’96 notes with grave 

concern the management of KSRTC, in particular the Chateau who is also the Munster for 

Transport m Karnataka Govt, has taken recourse to al, sots of iUegal and tmdemocratic methods 

such as -

Non implementation of the order of the High Conn of Karnataka, quashing the Govt, order

it Not conducting the Secret Ballot to decide the majority union.

in. Victimisation of trade union activists by way of charge-sheets and dismissals.

iv. Violating the industrial settlements already existing.

v.

vi.

Continuing large number of drivers and conductors on daily wage for over 3 years

The Minister hmtself conducting vilification campaign against the KSRTC empioyees and the 

Staff* Workers' Federation and encouraged to fcrrn a rival union in KSRTC, after his taking 

over as the Minister.

vii. Encouraging privatisation and bifurcation of KSRTC

This General Council congratulates the KSRTC Staff & Workers' Federation for their 

consistent and relentiess struggle against privatisation of this public transport and for democratic and 

trade union nghts, urges upon the Chief Minister of Karnataka, to take initiative to settle the demands 

of the KSRTC employees amicably, without giving room for unrest in this vital service sector

This meeting resolves that in case the Govt, of Karnataka do not settle the demands and allow 

the Transport Munster to continue his trade agamst the workers and the federation, the AITUC will 

be constrained to give a call to the entire transport workers in the country, through the Transport 

or ers Federafo^Coordmafon Committee, to launch solidanty programme of action in support of 

the KSRTC workers as struggle.
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The Govt, of India has passed a legislation for the construction workers which is applicable 

only to those employing 50 or more workers. Even builders do not employ 50 construction workers 

continuously. Thus bulk of the construction workers are left out of the purview of the legislation.

The General Council of the AITUC urges on the Govt, to amend the legislation on the tines 

suggestedby the Confederation of Construction Workers so that security of employment and welfare 

measures etc. are available to all the construction workers.

The General Council of the AITUC urges upon the Govt, to adopt legislation on the lines 

demanded by Trade Unions.



Hie General Council of AITUC extends its warm greetings to the AIBEA on the occasion of 

ns Golden Jubilee celebrations. The Bank employees organi i under the banner of AIBEA 

conducted many a struggles and were in the fore front of the struggles of white collared employees.

Hie AIBEA always had close cooperation and participated in common working class 

against the anti working class policies and in defence of public sector and the rights of the 

workers. Recently the Bank employees have won a victoiy in restoring the relativity with the officers 

which was disturbed by the last agreement with the officers.

The General Council extends its fraternal greetings to the Bank employees on the occasion of 

Golden Jubilee celebrations and wish further success in the cause of the working class



Snow
On Afghanistan

The General Council of the AITUC expresses its anguish at the plight of the people of 

Afghanistan who have suffered due to wars during last eighteen years.

Recently the Taliban getting assistance from Pakistan overtook Kabul and imposed 

fimdamentalist medevral w of life. The women are barred from working outside and required to 

put on veil which was discarded during the rule of the King

Young girl students have taken out protest demonstrafom^They further want men to grow 

boards within two months?

The Taliban are backed by Pakistan and surprisingly USA post hast* recognised the Taliban 

regime. A " ~F" —

But the civil war continues nnahatted.

The U.S. imperialists are planning to have their foot hold there so that they can dictate terms 

to its neighbours.

The peace loving forces throughout the world and specially in the region are worried at the 

situation and want restoration of peace.

Iran has commenced a Conference of nine countries in the region help establish peace in 

Paklstan Saudi Arabia are not participating in this Conference.

The General Council of the AITUC supports efforts for restoration of peace in Afghanistan 

and imtiated by the U.N.O. and the appeal of the nine friendly countries to the worrying factions in 

Afghanistan. The Tehran meet has called upon the parties to immediately stop hostilities and settle 

differences by dialogue and peaceful means.

' Afghan negotiations/or a durable political solution and the establishment of a broad based 

Govt. A



On.Closure/Relocation of Industries in Delhi

Hie Supreme Court m MC. Mehta Vs. Union of India case has ordered closure of 681 heavy 

and large scale industries in Delhi and given them option to relocate in National Capita! Region. 

Another batch of 822 such industries have been given show cause notice and most of them are likely 

to be ordered closed on 19th November, 1996, the next ate of hearing. About 50,000 workers will be 

rendered as a result of closure of these industries as most of these industries will not relocate outside 

Delhi taking advantage of the option given by the Court to this effect.

Besides the above 39166 small industries functioning in residential areas have also been 

ordered to be closed w.e.f 1st January; 1997. These industries in all employ between 4 to 5 lakh 

^kers. Due to pressure built up by tire AITUC and certain sections of these small industries the 

of D.2.. I . '.w.upcLuu to present a relocation plan before the Supreme Court on 30th 

October and details of which are to be worked out by the Govt, under directions from the Court. 

Nevertheless many industries in residential areas may also not relocate and subsequently close down.

All this presents a gloomy picture in which 3 to 4 lakh workers will be adversely affected.

Closure of these industries has been orered by the Court as these industries have been found 

to be violating the provisions of Master Plan of Delhi and various provisions of law relating to 

pollution Control. The utter negligence in some cases active collusion of the various authorities, of 

the Govt, both at state as well as centre level and its failure to allow relocation of industries in 

conforming areas in phased manner wilt rcult in large scale unemployment in Delhi.

f he AI I UC and its unions m Delhi have been urging the Gov't, to take suitable corrective 

steps, including amendments to the Master Plan but no concrete steps have been taken. Even in the 

Supreme Court tire Govt, of Delhi did not say a word about the workers likely to be affected due to 

such large scale closures. Although AITUC, took up the cause of workers in the Supreme Court yet 

adequate relief to workers as not been awarded. The AITUC has warned the Govt, that large scale 

unemployment will cause wide spread social tensions.

Tire General Council takes a very serious note of the situation and urges the state and central 

Govts, to take all administrative and legislative steps to safeguard the employment of as many 

workers as possible and make comprehensive rehabilitation scheme for workers which will be 

rendered unemployed. The General Council reiterates its stand on protection of environment and 

sustained economic development.



RESOLUTION ON ANTI-LABOUR POLICIES OF THE MANAGEMENT OF HINDUSTAN LEVER LTD. ALL OVER INDIA
The management of HLL has all along been an anti-labour 
management for the past many years.
After the amalgamation/merger of the erstwhile TOMCO(Tata Oil 
Mills Company Ltd.) with the multi-national HLL, the HLL 
management has failed to provided Right of Work to the employees 
of erstwhile TOMCO, all over India, in spite of HLL's categoric 
assurances to that effect given before the High Court, Mumbai and 
the Supreme Court, which formed one of the conditions in the 
scheme of amalgamation.
Now, keeping the workmen of the Haybunder, Mumbai factory without 
any work for the past more than three years, the company is 
trying to force a so-called VRS on the 666 workmen under oral 
threats of permanent closure. The workmen of Industrial Perfumes 
Ltd., situated in the same premises at Haybunder and now taken 
over by HLL, are also facing the same fate. The pressure is so 
much that a 36 year old workman of TOMCO Haybunder factory died 
of heart attack on 29.10.1996, i.e., four days after official 
announcement of the VRS by the company.
The HLL, after dilution of the MRTP Act, has taken over many 
cB^anies such as Brooke Bond, Lipton, Kisan, Lakme etc. among 
others, putting the workers of all such companies under same 
threat and fate.
This General Council meeting of the AITUC strongly denounces the 
anti-labour policy of the HLL management and demands that all the 
workmen of erstwhile TOMCO/its sister concerns/subsidieries , 
including Industrial Perfumes Ltd. should be given normal work 
forthwith.

Allied Cos' Employees UnIon(AlTUC^



0^^^ REVISION
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_ this General Council Meet! 
notes that the revised DA 
India., effective from 1. 1 
of

ng of AITUC held on 2--4 Nnv'<?z 
....................... « m.uncd by the Govt.
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RESOLUTION ON CONTRACT LABOUR

The General Council meeting of the AITUC held in Delhi on 
2~4, Nov’96 notes ;

that despite the various judgements given by the 
Supreme Court including the one dated 9.9.95 on the 
abolition of contract labour system on perennial nature 
of jobs and their absorption, more and more work are 
being assigned t® contract labour, paying them much 
less wages compared to their counterparts amongst the 
permanent cadre who attend to same or similar nature of 
j obs .

that the Govt. of India as well as the State Govts, 
have not amended the provisions of the statutes as 
directed by the Supreme Court in the judgement dated 
9.5.95 and the loopholes regarding the absorption of 
contract workers continues to remain without any check 
o r c o n t r o 1 .

that the principle of "Equal Wage for Equal Work" is 
thus invariably flouted by the both public and private 
sector managements, ex plotting the contract workers.

This meeting urges upon the Govt. of India to immediately 
effect the required changes to the statutes with a view to ensure 
the absorption of contract workers on perennial nature of jobs 
and on jobs of same or similar nature as done by the principle 
employers workers and strictly implement the principle of equal 
wage for equal work.,

this meeting calls upon all unions representing the 
permanent emp 1 oyees to espouse the cause of the cont r-act wo rke rs 
as they can do so as per the Supreme Courts decision and conduct 
struggle to protect the interests of the contract workers.



The General Coun 
tact i cs

RESOLUTION_.m...CgAL„MINE:sL pENSIQN gcHEMF

of Ministry'^ vtf ‘ ™ "r" flaying

scheme for Coal Miners in'-riW J in finalising the
Mines provident fund and misce1en*ous -— passin9 the Coal 
houses of Parliament and Assent’o“t■ 0XS1°nS Act 1996 bv both 

assent oT the President of India on 13

pension

houses

1 H i n & S P P n i - u ~
before passing of amending Art T6®" finalised even
‘t - bemg further delayed ' But

’ j j i s ci s 1 h y o n t h p r, -i p- t -t
am o n g C o a 1 M i n e r s a n d s h o r t 1' •, ■ + '' ® G ° V1" 

<=inu Shortly it may lead to
creating 

industrial
resentment 
unrest.

The General Council of the ATTtir -
Of India should finalise Ind that Govt,
scheme as framed by the nensim - p”-13'1 the Coal mines pension 
Trustees with amendment iater “°F °f “PF Board of
7 +'SnLJr<?1 ' rade Unions such as inde^M" * ,time on the demand 
' -■ L"-‘ ' ■ 3 indexation, payment of Go"*

1»600/~ • »
t h e
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pension as has been done in EPF scheme
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arly retirement

star t 
M i n e s

rhe General Council of AITUC r,n 
a g 11 a t J. O n f o r e a r J y f i n i 7 - " 7 ■ 1 1 3

Pension Scheme. * ' til,,<!ltlon *
u p o n t h e Coal Miners to 

implementation of Coal



TO HANDLOOM INDUSTRY

than half crores of Handloom workers in 
India. fhis work -Force is second to Agriculture.

Handloom workers are 
right from 1950. Result is 
textile mills and the fund

fighting for their Industrial

o f h a n d 1 o o m w o r k e r s

the Government imposed a 
accrued were utulized for

Co~ope rat i 
|J I X C S 1! .

to
By giving rebate

se11 the ir produce in

c e s s 
t h e

helped the

sur v ival 
o n t h e 
we 1 fare 

Handloom
the market at competitive

Now the Govt, of India has 
been pegged to 1992-93 level.

imposed ceiling on Rebate and has

Though we 
h a n d 1 o o m c 1 o t h

can make production at 1992-93 level, 
produced is double the 1992..93 leveL

the value of

Because of the new ceiling the off take is 
also lot of goods produced got locked in the 
v ie livelihood of lakhs of Handloom workers.

n o t a s 
godowns

much and 
d e p r i v i n g

Hence his council resolves to request the Govt, 
remove the ceiling imposed on the Rebate and help the 
w e .1 J. a s t h e Ha n d 1 o o m w o r k e r s .

o f I n d i a t o 
1 n cl u s t r y h s



CEMENT WORKERS
This General Council meeting of AITUC held on P-4 Nov’^F 

7n"9 thB lakh5 »*■ “fk"S employed in the
mni/opecul wr»xte Cement companies over 250, who continue to do 
the same or similar nature of jobs as done in the major cement 
plants are subjected to continuous exploitation as they are not 
eligio„e for the wages and service conditions prevalent in the 
major plants, because of the artificial definition of mini 
plants and thus excluded from the mainstream of cement worke'-s 

Che established principle of "Equal Wage for Equal Work" "is 
■flouted iti the case of mini cement workers.

a n d 
the 
t o 
and

meeting demands that the
other similar cement units wo rkers

injustice being done to mini
Govt.of India to hold a national

e n s u r e b e 11 e r 
immediately

to the wort
w a ge s and s erv ice 
im pie ment a11east

be undone and 
level T ripa rti te

urges upon

rs of major plants
c o n d i t i o n s t o t h e s e 
757. of the wages as

d x s c u s s i o n 
wo rkers, 

a p p 1 i c a b 1 e

This meeting calls upon all Cement Workers to ^.tpnrf tf« 
Banaalor^on conference being organised by the AICWF in 
rianjalore on the 18 & 19 Jan’97 to chalk out an action plan.



RESOLUTION ON E.S.I.
She Govt. has decided to enhance the coverage by ESI -for 

those drawing a salary unto Rs.6,500/— which has created 
discontent amongst the organised workers. Most of these sections 
specially in the public sector or big private enterprise have 
•facility or Medical reimbursement „

1 he functioning of the ESI hospitals is such that those 
covered are di scon ted as most of the medicines though approved by 
the Council are not available. The Doctors pay attention to their 
p f i v a t e p r a c t i c e a n d a r e r u d e t o w a r d s t h e i n s u r e d e m p 1. o y e e s a n d 
specialised treatment is lacking.

fhe finances for the Medical 
Corporation but are administered by 
contribute only 1EX and actually neg 
d i s p e n s a r i e s » T h e a c c u m u 1 a t e d f u n d s o f 
the hospitals and dispensaries can 
without interference by the State Govts

ben efits are bor ne by the 
t he Stat e Go vt s . wh i ch 

lect the ESI hospitals and 
the ESI are such that all 
b e r u n b y t h e C o r p o r a t i o n

The General Council of the AITUC demands that the hospitals 
and dispensaries should be directly under the Corporation and the 
sanobiuned medicines should be stocked, and made avail able. Hnlv 
after the streamlining of the medical care the scheme "may" be 
appropriate extended failing which the workers may go for 
litigation and even actions.

Further the law should make it clear that the managements 
■^huuid not withdraw the existing benefits,, in those enterprises 
which already have equal or better benefits to be exempted from 
t h e e x t e n s i o n p r o p o s e d.

j As '■'he Beedi workers are covered, under the Beedi Welfar 
F-und, they should continue to be exempted from the ESI Act.
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REgOLUTiaN ON SUGAR WORKERS DEMANDS

The meeting of the General Council of AITUC held on 2~4, 
Nov 70 congratulate the All India Sugar Workers Federation and 
N a t i o n a 1 S u g a r W o r k e r s C o o r din a t i o n C o m m i 11 e e c o n s i s t i n g o f -a 11 
Central Tus and independent federations o-f Sugar workers for 
their united agitation to bring pressure on the State and Central 
G o v t s. t o c o n c e d e t h e i r 1 o n g p e n d i n g c h a r t e r o f d e m a n d s »

This meeting urges upon the Govt. of India to set up a 
national level tripartite forum as assured by the Labour Minister 
o d i t e c 11 y d i s c u s s a n d t i n a 1 i s e a f a i r a n d r e a s o n a b 1 e s e 111 e m e n t 

on the charter o-f demands of the sugar workers which is due from 
I.10.93.

This meeting also urges upon the Govt, to help to revive 
units in the sugar industry, which have been made sick? 
providing adequate assistance and facilities as required 
their revival and to see to it that they are not allowed to 
closed? as such a situation will be a national loss.

the 
by 

f o r 
be
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RESOLUTION ON KSRTC EMPLOYEES STRUGGLE

This meeting of the General Council of AITUC held on 2...4, 
Nov 96 notes with grave concern that the management of KSRTC, in 
particular the Chairman who is also the Minister for Transport in 
Karnataka Govt. has taken recourse to all sorts of illegal and 
undemocratic methods such as :

Non..implementation of the order of the High Court of 
Karnataka quashing the Govt, order dt. 10.9.93.

Not conducting the Secret Ballot to decide the majority 
u n i o n .

Victimisation of trade union activists By way of 
c h a r g e - s h e e t s a n d d i s m i s s a 1 s .

V i o 1 a t i n g 11 •> e i n d u s t r i a 1 s e 111 e m e r 11 s a 1 r e a d y e ;< i s 11 n q

Continuing large number of drivers and conductors on 
daily wage for over 3 years.

The Minister himself 
against the KSRTC
Fede rat i on

c o n d u c t i n g 
e m p 1 o y e e s

KSRTC a f t e r
a n d e n c o u r a g e d t o

and 
f o rm

taking over as the

1 i f i c a t i o n 
the Staff 
a rival 
M i n i s t e r .

cam pa ign 
& W o r k e r s 
u n i o n i n

Encouraging privatisation and bifurcation of KSRTC
This 

Fede rat i on
General Council

pr ivat i sat i on 
t r a d e u n i o n
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M i n i 3 t

-........................ - country,
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t o 1 a u n c h
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and the 
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t o

wo rkers

Trans port Workers I 
15 o 1 i da r i t y p r o g r a mm e

t r a n s p o r t

s t r u g g 1 e .
a c t i o n
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RESOLUTION ON KSRTC EMPLOYEES STRUGGLE

This meeting of the General Council of AITUC held on 2.. 4, 
Nov 96 notes with grave concern that the management of KSRTC, in 
particular the Chairman who is also the Minister for Transport in 
Karnataka Govt. has taken recourse to all sorts of illegal and 
u n d e m o c r a t i c m e t h o d s s u c h a s 5

N o n..i m p 1 e m e n t a t i o n o f t h e 
K a r n a t a k a q u a s h i n g t h e G o v t 

o r d e r o P t h e II i g h C o u r t o P 
order dt. 10.9.93.

No t conduc t i ng t he 
union .

Secr et Ba 11ot t□ dec ide 111 e maj p r i ty

V i c t i m i s a t i o n o f t r a d e u n i o n a c t i v i s t s b y w a y o f 
c h a r g e - s h e e t s a n d d i s m i s s a 1 s .

Violat in g 1h e i n dus tr ia 1 s e111e me t i ts a 1re ady e: t iti r i g.

C o n t i n u i n g 1 a r g e n u m b e r o P d r i v e r s a n d c o n d u c t o r s o n 
daily wage Por over 3 years.

T h e M i n i s t e r 
against the 
!■■■ e d e r a t i o n a n 
KSRTC, after

1' 1 ?15 e 1 r (:: 0 n d u c x 1 n d v 1 1 i P i c a t ion 
K S R I C e m p 1 o y e e s a n d t h e S t a P P

d e n c o u r a g e d t o P o r m a r i v a 1 
hi s taking o ver as 111 e M i n i s ter.

campalgn 
& W o r k e r s 
u n i o n i n

■-11 (. o u i a g i r i g p । i v a t i s a t i o n a n d b i P u r c a t i o n o P K S R TC .

Ihis General Coun 
Federation for their 
privatisation op this 
t r a d e u n i o n r i g h t s , 
to take initiative to 
amicably, without gi 
sec to r.

cil congratulates the KSRTC Sta-PP Workers 
c o n s 1 s t e n t a r> d r e 1 e r, 11 e s s s t r u g g 1 e a q a i n s t 

public transport and for democratic and 
U!T' Chief Minister of Karnataka, 

->t ttle the demands of the KSRTC employees 
ving room for unrest in this vital service

n o t
I ti i s m e e t i n g r e s o 1 v e s

s e 111 e t li e
continue his 
AIPUC will be
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that in

a 1 1 o w
t r a d e a g a i n s t t l "i e w o r k e r s

'' v.iovr, . o 
' I' r a n s p o r t M i n i

c o n s t r a i n e d t o
workers in the country, 
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workers struggle.
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There are more than 
.1 n d la. this w o r k f o r c e i

industry
half crores of Handloom 
s e c o n d t o A g r i c u 1t u r e .

wo rke r s 1 n

Han d1o om wo rk ers a r e fi ght ina for 
right from 1950. Result is 
textile mills and the Fund 
of handloom workers. By giving rebate 
Co-operatives to sell their produce in 
P rice. ......

t h e G o v e r n m e n t
a c c r u e d w e r e
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i m p o s e d a c e s s o n t h e
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the market
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the Hand1oom 

at competit i ve

b e e n
N o w 111 e G o v t . o f I. n d i a h a s 
Pegged to 1992-93 level.
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t h e
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t a k e i s 
i n t h e 

e r s .

not as much and 
g o down s de pi r i v i ng

Hence his council resolve
r e m o v e t h e
well as

c e i 1 i n g i m p o s e d
to reguest the Govt

the Hand 1 oom w o r k e r s .
on the Rebate

o f I n d i a t o 
i n d u s t r y a s



RESOLUTION ON ANTI-LABOUR POLICIES OF THE MANAGEMENT OF HINDUSTAN LEVER LTD. ALL OVER INDIA
The management of HLL has all along been an anti-labour 
management for the past many years.
After the amalgamation/merger of the erstwhile TOMCO(Tata Oil 
Mills Company Ltd.) with the multi-national HLL, the HLL 
management has failed to provided Right of Work to the employees 
of erstwhile TOMCO, all over India, in spite of HLL's categoric 
assurances to that effect given before the High Court, Mumbai and 
the Supreme Court, which formed one of the conditions in the 
scheme of amalgamation.
Now, keeping the workmen of the Haybunder, Mumbai factory without 
any work for the past more than three years, the company is 
trying to force a so-called VRS on the 666 workmen under oral 
threats of permanent closure. The workmen of Industrial Perfumes 
Ltd., situated in the same premises at Haybunder and now taken 
over by HLL, are also facing the same fate. The pressure is so 
much that a 36 year old workman of TOMCO Haybunder factory died 
of heart attack on 29.10.1996, i.e., four days after official 
announcement of the VRS by the company.
The HLL, after dilution of the MRTP Act, has taken over many 
companies such as Brooke Bond, Lipton, Kisan, Lakme etc. among 
others, putting the workers of all such companies under same 
threat and fate.
This General Council meeting of the AITUC str#ngly denounces the 
anti-labour policy of the HLL management and demands that all the 
workmen of erstwhile TOMCO/its sister concerns/subsidieries, 
including Industrial Perfumes Ltd. should be given normal work 
forthwith.

--- P. U. MOKASHI
Secretary,
Tata Oil Mills & Allied Cos' Employees Union(AITUC), Mumbai.
3.11.1996
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