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NOTE: This document is not expected to be an organisational i
report in the real sense of the term but,as the caption signi- @
fies, a repert on the work of the CGentral Office. However, !
certain important organisational problems as thev have arisen |
in the course of the Centre's work during 1958 could be posed
in this doctmentiin some'detail’.’ Tt is hoped' that this would
help the Gereral Couneil to discuss the various orgenisational
problems, espieiallly of ithose ‘connedted with ‘the woriki=t
the Centres, "and to lay down certain orgenisetional tasks.
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o FEW MODEST SUGGESTIONS
Following from the factual material detailed in CHeut o gnatie
bages, and basing on experience of the year's work, we venture
To make a’'few modest suggestions to tone UP QU - of gani Saciar.
L.o0. State AU

1. To set apart in cach State cadre wiose primiry responsibility
shouldi be Lol galkyd Bt Mo G Saiae S Al Rt General Secre-
tary of the State Committee should also take upcn himself
the. work of the STUCHS: Drioritty werk

s

2 . Regular STUC Confererces, Working Lcmwittee and' General Council
meetings. should e Held )

3. Reports showld iw-mi‘e to the Centrai Office ofifall ‘Gl asiris
partite Committec mectings and Conferences at State level as
well as on Workirs Committee meetings 'of the STUC,

L. 'Sales ofi "Trade Uni-n Record® among the middle class and English-
knowing cadre of affiliated and non-affiliated unions should be
organisec.r. Cempaign should be initiated for enrolling larger
number:o®annual subseribers.

5. Memberstiigi epmpalen’ 18r fthe vear 1958-59 (as on March 318 RGeS
should be dintensified, This should have geleyeligel dhblel iyl

6. Unions 'should be asked to send copy of .gheir annual réturns+te
the Registrar of Trade Unioms'to the 4LITUC Centre and the. STUC.

7. To fully utilise and invariably send reports and cases of non-
implementation of awards, agreemecnts, labour Lavss SCireieut auimile
Evaluation and Implementation Division of the State Labour
Department and later to the Central E&I Machinery through AITUC,

8. To honour =nd observe the Code of Discipline and Gode of Conduct
agreecd to at Nainital Conference and to report breaches of the
Code to the E&I Machinery.

9. Works Committees to be made basis for settling local and workshop
grievances; non-functioning of Works Committees or non-implementa-
tion of its decilsions! fedibe “remoyire dEs SEhic SR Ees - =r i

10. Prompt payment of affiliation fees to the &ITUC centre and the

STUCs by the unions' should be ernsuredMsonthat ithese organisations
are ghle to digdionge L hoaele e siyon - bt asees efficiently. (The
tendency not tc pay till reminders 2re sent and to wait till
annual conferenccs to pay up the dues should be discouraged.)

11. Unions which are nst recognised by cmployers should apply for

recognition in terzsiofithes € sdo ey It piline (Elais s naes
undetr head 'Management sigree').
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3. CADRE PQOSITION

Since the Ernakulam Session of the AITUC, and the improvement
ganerally felt in our all-sided activity, the work of the AITUC
Centre 1pcreased manifold. The Central Office has more and more
dssumed its effective role as a real national TU centre.

3 Besides the General Secretary who, in spite of his many-
sided activities, devotes himself mainly to trade union work,
one Secretary (X.G.Sriwastava) works wholetime at the Centre.
They are assisted by M.Atchuthan, K.Krishnan, Dayanand Anant
and M.K.Pandhe (The last two comrades joined the Central Office
on 29.8.58 and 19.9.58 respectively).

. Coms. Mahendra Sen, K.B.Panikkar and Diwakar are working
in the WFTU office at Prague, representing #FIU at the ECAFE
headquarters at Bangkok and the Peking Liaison Bureau respectively.

Com.Satish Chatterjee who has been working in the parliamen-
Fary section of T.U. and managing the central work of the Transport
Workers' Federation, is on leave abroad from June this year.

L. SECRETARIAT MEETINGS

During the year, Secretariat meetings were held six times,
apayt from informal consultations with members of the Secretariat
available in Delhi at the time, on various important questions.

The meeting on Januvary 8 and 9, among other guestions,
selected AITUC's nominees on the teacher-administrator training
school under the Workers® Education Scheme.

The second meeting on April 16, finalised the May Day delega-
tion and the delegation to the 16th Indian Labour Conference.

The third meeting on April 28, apart from routine questions,
decided on the names of lecturers and subjects on behalf of the
ATTUC for participation in the TU School in Bombay.

The fourth meeting on August 28 discussed industrial problems
on coal and the work of our TUs in the IMWF., The meeting also consi-
dered the preparation of syllabus for the ALTUC School and decided
on a sub-committee teo draft the syllabus.

The fifth meeting on September 27 decided on organisational
measures involved in ensuring correct procedure in respect ,of
verification of TU membership. The secretariat also discussed
the mica strike in Gudur, closures, the Standing Labour Comm¥ttee
meeting, etc.

The meeting on November 26 discussed the agenda and the
preparations for the forthcoming Working Committee and General
Council meetings at Bangalore.

5, WORKING COMMITTEE MEETING.

The Working Committee met at Darjeeling on May 29-31, 1958.
The decisions of the Committee have been published in the
iTyrade Union Record! and also circularised to State Committees
for necessary action. ;

6. SUB-COMMITTEE TO DRAFT SYLLASUS FOR L SEHEONS

This sub-committee met in Delhi on September 28 and 29, 1958.

7. Sub-Committee to

R T R R T
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7. SUB-COMMITTEE TO DRAFT MEMO ON "DEMOCRATIC FUNCTIONING OF
TRADE UNIONS',

The Sub-Committee met on October 2¢, 1958 at Delhi, and
held discussions. Important points for inclusion in the
draft was decided upon.

8. MEETING OF GENERAL SECRETARIES OF STATE TUCs.

The Secretariat convened a meeting of General Secretaries of
the State TUCs on November 16th and 17th, and discussed organisa-
tional problems. The meeting took decisions in order to ensure
that the process of verification of TU membership being undertaken
by the Government is done in a satisfactory manner.

9. INDUSTRIAL COMMITTEES

Only three industrial committees were convened by the
Government of India during the year 1958, These were (1) Plantaticr:,
(2) Mines other than Coal, and (3) Jute. The latter two met
for the MRiimsattiats

(a) The Plantations Industrial Committee met at Shillong on January
20 and 21, 1958. Our delegates were Coms.S.A.Dange, Parvathi
Krishnan and Monoranjan Roy. The Committee appointed two sub-
committees, ore specially to consider bonus. The sub~-committees
met on April 23, November 11, December 2 and December Qi Coma
Monoranjan Roy attended these sub-committee meetings.

(b) The Industrial Committee on Mines other than Coal met at
Delhi on April 17 and 18, 1958, The AITUC delegation comprised of
Coms .M.C.Narasimhan, MLA, Nakul Guha, Nirmal Bose, Amarlal
Sharmazand T.B.VitEtal RoctlEEe

(c¢c) The first meeting of the Industrial Committee on Jute metb

at Calcutta on August 1 & 2, 1958. AITUC was represented by
Com.Indrajit Gupta, Vallabha Rao and G.5.95inha. A special committe
on rationalisation in jute met in Calcutta on September 30.
Com.Indrajit Gupta attended on our behalf.

10. REPRESENTATION ON STATUTORY BODIES

(a) E.S.I.Corporation: The Corporation met twice, thils . weary ‘oM
February 21 and August 13-14. In the first meeting, our nominee,
Com.S.Y.Kolhatkar could not attend due to certain technical
difficulties raised by the Government. He attended the August
meeting. The Medical Benefit Council of ESIC met on July 30. Com.
Hrishi Baner jee attended.

(b) Central Board of Trustees, Emplovees Provident Fund:

The Board met twice this year - on March 24 and in November.
Com.Sudhir Mukhoti attended on behalf of the AITUC,

(c) National Productivity Council: The newly-formed National
Productivity Council held its first meeting on March 24. AITUC
delegates were Coms.Satish Lcomba and N.K.Krishnan. Com .Loomba
is also on' the Governig Badvrer . thie e oumicisia which met twice later.

(d4) Central Board of Workers' Education: This Board was registered
under the Socleties Act in November 1958, for purposes of carrying
forward the Workers' Education Scheme. The first meeting was held
on December 20. Com.Vithal Chaudhari represented the ATNTHE Sem
the Board. He also attended an earlier meeting of the Workers'
Education Committee on Aucusteel o

(e) Central Tea Board - Our representative, Com.D.P.Ghose, attended
the meeting of the Tea Board at Coonoor on August 23.

ST e <Laboui st o felnemce S uiiis
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11. INDIAN LABOUR CONFERENCE AND STANDING LABOUR COMMITTEE

il The 16th Session of the Indian Labour Conference met at

alnital on May 19 and 20. Coms.S.4i.Dange and Dr.Ranen Sen were
our delegates and they were accompanied by Coms.K.T.K.Tangamani
and S.M.Banerjee as advisers.

The'17th Session of the Standing Labour Committee met 'in
Bombay &n October 28 and 29, 1958, The AITUC was represented by
Dr.Ranen Sen as delegate and Com.P.Ramamurti as adviser.

11-4. SUB-QMMITTEE OF I.L.C.

.The sub-committee of the Indian Labour Conference on Workers?
Partlclpation in Management and Discipline in Industry met twice
th}s year - on March 14-15 and on September 19. Com.K.G.
Sriwastava attended on behalf of the AITUC.

11-B. SUB-COMMITTEE ON AMENDMENTS TO I.D.ACT

_The 17th Session of the Standing Labour Committee appointed
a tripartite sub-committee to consider amendments to the Industrial
Disputes Act. The sub-committee which was to have met early
December postponed the meeting twice and now it is expected to
meet in Bombay on January 16, 1959. Com.V.G.Row, Bar-at-law
is the AITUC representative on the sub-committee. The AITUC has
submitted a number of amendments to the I.D.hct for the considera-
tion of: the! subMcommikEEacn

12, OTHER TRIPARTITE MEETINGS

(a) one of the important tripartite meetings convened on industrial
issues was the meeting convened by the Government of India in
Calcutta to consider problems of the Coal Ipndustry. The meeting
was held on August 3. The ~ITUC representatives were Coms.Kalyan
Roy and Lalit Burman.

(b) Steering Committee on Safety in Coal Mines. The Committee met
at Calcutta on March 17 in which Com.Vittal Rao and Com.Roy, accom-
panied by Com.A.Das participated on behalf of the AITUC,

(c) The 8Steering Group on Wages met twice this year, on February 2,
and September 19, 1958. Com.Dange who was originally on the

Steering Group could netatgend Fhe THrst imelctiuiio e IENIE EREIe s ENEE

of other work. The second meeting was attended by Com.K.T.K.Tangauiiri

(d) National Coln el or i S Teqhnical cngiiigea g gnall
Trades - The Council met on May 12, in which Com.Vithal Chaudhari
participated on behalf of e aTTUC

(e) Central Evaluation and Implementation Committee. This Committec
was convened in Delhi on September 20, The AITUC was represented
by Coms.B.D.Joshi and Vithal Rao.

(f) The Fourth Advisory Committee meeting of the UNESCO Research
Centre on social implications of industrialisation in Southern
Asia was held in Calcutta on Januvary 20-21, 1958, Com.K.G.Sriwas-
tava attended on behalf of the WE'TU

(g) 4 meeting to discuss installation of automatic looms in the
textile mills as per Government's plan programme, was convened by
Labour Ministry on December 21, 1958. Com.Dange was invited to _
attended the meeting but he could not do so because he_was indisposud :
Com.Dange however submitted a note setting forth the views of the

AITUC on Government's proposals.

g Centraliidvisory Gouneil
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(h) Central Adyisory Council o, Industries: The Council met

on hugust 7, 1958. No representative of the AITUC could attend
the meeting.

(1) Minimup Wages Revision Committee: Because of other important
o work? Com.Lndrajit Gupta, our representative, could not attend
e meeting of the Committee held on December 13, 1958.

13, DEVELOPMENT COUNCILS

Out of 14 Development Councils set up by the Ministry of Commer ce
and Industry, Government of India, the 4#I1TUC has representation
only on two: (1) On Internal Combustion Engines and Power-driven
Pumps; and (2) on Bicycles.

The Development Council on I.C.Engines met first on March
BLE T als! 12? 1958, Com.T.R.Ganesan is our nomineg on the Countrig:
The Council also held two meetings later in the year.

: The Development Council on Bicycles also met twice during
this period. Com.Niranjan Dihider, our nominee, could not attend
the first meeting held on August 4, because of illness. He
however attended the meeting held in December.

14 . SEMINARS

(a) A seminar on Labour-Management Cooperation was held in Delhi
OE Jg?%agy 31 and February 1, 1958. Com.Aili 4imjad represented
the & 3

(b) Under the auspices of the WHO and ILO, a seminar on Occupational
Health was held at Calcutta from November 21 o De coembem) i SiSi isiak
Ranen Sen attended on behalf of the AITUC, p

(¢) 4 WFTU delegation comprising of Coms.K.B.Panikkar and AT
Menon attended an ETZAFE Seminar on Petroleum Resources held in
Delhi in December 1958. -

15. PAY COMMISSION .lND WAGE BOARDS.

(a) Central Pay Commission: On May 31, 1958, Com.S .4 .Dange accom-
panied by Com.K.G.Sriwastava appeared before the Central Pay
Commission and tendered oral evidence.

(b) Textile Wage Board: Com.Dange accompanied by Coms .K.G.Sriwastava,
G ViChtnd'sy,, ‘DoBigios thie N.K .Krishnan, appeared before the Textile
Wage Board on April 1, 1958, Reply to the questionnaire prepared

by the Textile Committee of the LITUC and a note by Com.Dange

were submitted to. the Boards The oral evidence tendered by

Com.Dange took about three hours.

(¢) Sugar Wage Board: A memorandum on points raised in the Wage
Board's guestionnaire was submitted by the AITUC in November 195€.

16 . EVALUATION aND IMPLEMENTALTION M. CHINERY

The ATITUC has forwarded & good number of instances of non-
implementation to the Evaluation Unit. In a few cases, the Evalua-
tion Unit has helped in speedy settlement but a great deal more
still remain pending with them.

The LITUC received information on such cases mainly from
unions in Barbil mines, Gua mines, the IMWF, Garden Reach Textils
(Calcutta), Coimbatore textiles, ex-Barsi Light Railway, Gudur
Mica mines, Amritsar and Delhi textiles, Madras hotel workers, ¢

L ipaen i The | Cenpral dBvaliagion =k
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ﬁThe Central Evaluation and Implementation Committee met on
%tbmber_20 and in its meeting also, representatives of the
pointedly referred to the instances of non-implementation.

= {0

e

" e

e

: Inquiry into: the following strikes to determine as to who
Nas violated the Code of Discipline was held in 1958:

- Jemshedpur Strike of May 12, 1958 - Shri R.L.Mehta, IAS, Joint
Secyetary,_Min;stry of Labour, made an inquiry into the Jamshedpur
strike. The AITUC submitted a memorandum to the Inquiring Officer
explaining at length the background of the dispute and that while
pointing out that the Union resorted to strike as a last e SpLiEg
the violation of the Code of Discipline was clearly evident in

the attitude and actions of the Company and the Government,
Dr.Raj Bahadur Gour, M.P., Secretary, AITUC, led the delegation

of the Jamshedpur Mazdoor Union, when Shri Mehta held his inguiries
at Jamshedpur. Later at Delhi, on June 27, Com.S.A.Dange,
General Secretary and Com.K.G.Sriwastava, Secretary, met

Shri Mehta in this connection. Com.Dange also sent a note to

Shri Mehta afterwards emphasising certain points connected with
the TISCO strike.

In the meeting of the Central E&I Committee held in Delhi
on September 20, 1958, as well as at the 17th session of the
Standing Labour Committee (October 28-29), Government spokesmen
declared that the inquiry into the Jamshedpur strike would not
be held as within the purview of the Code of Discipline since
according to them, the Code takes effect from June 1, 1958,
(following ratification by the 16th Indian Labour Conference) .
The AITUC representatives on both the above Committees demanded
that the report of the officer should at any rate be made known
to the parties concerned and discussed in the E&I Committee.
The Labour Minister has now agreed to discuss the report in the
next tripartite meeting. -

2. Bombay General Strike of July 25, 1958 and the strike in Premier
Automobiles: Shri R.L.Mehta was again deputed by the Labour
Ministry to inquire into these two strikes. The AITUC submitted

a memorandum on this inquiry also, which was prepared by our

Bombay State Committee. Our affiliated union, the Mill Mazdoor
Union, Bombay, also submitted a memorandum highlighting the situation
in Bombay textiles. Com.K.G.Sriwastava, Secretary, AITUC, accom-
panied the delegation .of the Mill Mazdoor Union to meet Shri lehta

in Bombay on October 31, 1958.

3. Calcutta Tramway Strike: As per decision of the Central Evalua-
tion and Implementation Committee, Shri R.L.Mehta, with representa-
tives of employers and employces as assessors would conduct an
inquiry into the tramway strike, There are three assessors each
from the employers' and workers' side. A preliminary meeting

has already been held and the inquiry starts at Caleutta on January
12, 1959. Dr.Ranen Semn, Vice PresidenilSimililiiine nrcssnCisc e Nl
tion [on theldgitiisais o

Although in certain' cases, implementatich of labour laws and
agreements were expedited by the E&I Division of the Union Labour
Ministry, thereexistisenious drawbalcksiliideFliess FumciEeiniro e
body. On the issue of non-implementation of the Delhi Agreement
on rationalisation (15th Indian Labour Conference, July 1957), the
E&I Division held that there was no agreement but that it was
only a recommendation to conclude bipartite agreements. When this
fact was sharply posed in the context of the Ministry's proposals
to introduce automatic looms, Labour Minister Shri Nanda has now
clarified that the Delhi .greement is-binding on parties and any
violations should have to be taken seriously. Again, in the matter
of setting up E&I Committees at State level, many State Governments

have yet to take steps.
PR G T N VI B N RS 3 A i
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i We also find that a number of unsubstantiated and patently
4 S€ cases are being reported to the E&I Division by the INTUC
qgalnst our organisation., The role of the E&I Division as just
& Post office for Ttransmitting such complaints came under criti-
€lsm at the meeting of the Central E&I Committee. There are also
instances which show that while the Division has shown anxiety in
preéssing for investigation, complaints against our unions filed
by the INTUC, similar complaints lodged by us have merited just
gormal acknowledgment. and no serious follow up g ctionanWhiTel Trleams
iore, such a tendency should be combatted, our unions should also
%ﬁxgﬁgregter attention to reporting violations on the part of the
YU which, as we have found many a time, have gone unreported.

17. INTERVENTION IN STRIKE STRUGGLES

. The AITUC Centre intervened and helped the strikes of workers
durlpg this period, notably in Burnpur, Bangalore, ilest Bokarc
colllgrles, Jamshedpur, Premier Automobiles, Bombay, Beedi workers
of Rajnandgaon, Port and Dock, Gudur mica mines, Hutti gold mines
and Beawar textiles. In the struggle against closures, especially
in textiles, in the different centres, the AITUC extended its
full support.

(Depails of the strike struggles are given separately in
this folder.)

18. IMPORTANT REPRESENTATIONS

On every major issue affecting the working class, the ALITUC

has made representations to the Governmental authorities. The
Central Office made repeated representations on the policy of
repression indulged by the Bihar Government and the TISCO against
Jamshedpur workers and othcr questions connected with the dispute.,

he strike struggles of Hutti miners, Punjab patwaris, mica ,
miners, West Bokaro coalminers and other sections of workers, ’
several representations were made. Attention of the Government
was drawn to the tense situation arising out of non-implementation
of labour laws and awards as in the case of cashew workers in
Mysore, miners in Chhikhli, Delhi textiles, textile workers in
W.Bengal, etc. On the struggle against closures, the Central
Office took up the cases, among others, of Kaleeswarar mills, |
Coimbatore , 'closuresofifhilasEiirlinnarce shiftin HEREs I i s '
Katihar and a detailed memorandum prepared by our Textile Committee
was also submitted on textile closures. Closures and the

crisis in iron ore mining and manganese ore mining in Barbii,
Orissa, were alsolitadken  wp it Crisiisitan Seieil Siaenel Rl NN el o
in Punjab, demand of Monghyr tobacco workers for exemption from
ESI Scheme and the need for speedy settlement of plantation bonus
disputes, etc. were raised with the Government.  Several instances
of non-implementation of the Coal Award were cited and Governmensc
urged to end:contract laboumsncollhremicis

Strong protests were made by the AITUC on the policy of
denial of passports to our delegates by the Government, on the
discrimination practised by Government against the AITUC, especizis
seen in the non-inclusion of AITUC representatives on Cement
Wage Board, in 12 Development Councils, etc. The AITUC also
protested against the presence of US and UK Embassy representatives
in the Indian Labour Ccnference.

19. DEPUTATIONS - INTERVIEWS:

(a) Com.Dange led a deputation of United Iron & Steel Workers'
Union, Burnpur, and Jamshedpur Mazdoor Union. on March 24, 1958,
to meet Prime Minister Nehru and placed before him the grievances
of iron and steel workers of the two centres. Com.Kedar Das,
Ali AmjadAli Amjad and Renu Chakrayartty were mempers Qf_the
deputation. A memorandum was submitted to the Prime Minister ond
also the Union Labour Minister the next day. :

., lifter the Jamshedpur
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had sgggiglthe S§Tike in Jamsunedpur, office-bearers of the ALITUC
several me etings with government representatives and discussed
Wy Mgﬁi831ng problems. During the enquiry into the strike
dele.aé' a,_Dr,RaJ Bahadur Gour, Secretary, LITUC, led the JMU
and % lgn.Wthh went to give oral evidence. Later Com.Dange
om.Sriwastava also met Mr.Mehta in Delhi on June 27, 1958.

(b) On February 17, Dr.Raj Bahadur Gour and Com.K.G.Sriwastava

met Fhe Labour Minister in connection with the West Bokaro
colliery strike.

(C% gomiparvathi_Krishnah, K.G.Sriwastava and Parduman Singh
?e hri Manubhai Shah, Minister for Industry, in February 1958,
egarding the crisis in silk and wollen factories in Amritsar.

(@) On August 30 and later in December, Com.S.A.Dange had
@lscu551ons'w1th the Union Labour Minister on the variocus
1ssues the alTUC had raised with the Labour Ministry.

(e) Com.R.B.Gour and Com.K.L.Narasinham met the Chief Labour
Commissioner in connection with the Gudur mica strike. Later
on October 1, Coms.K.G.Sriwastava and T.B.Vittal Rao met

the Secretary, Ministry of Labour, and on December 11,

Coms .K.T.K.Tangamani and K.L.Narasimhan again met the Chief
Labour Commissioner, on the same dispute.

Members of Parliament who are office-bearers of the AITUC
together with other MPs connected with the trade unions have |
b§ep leading numerous deputations in this period, meeting i
Ministers and Government officials on the various issues brought i
before the AITUC and firectly to the MPs. I

20. NATIONAL RALLY MEET

On the invitation of the HMS, representatives of all central
TU organisations (except the INTUC) and industrial federations
met in Delhi on February 23, 1958, to consider ways and means to
check the rising! cos i oM IERERR Rt SENSEIE workers' demands for wage
increases.,

The AITUC was represented at this.meeting by Coms.S.a.Dange
and K.G.Sriwastava.

The meeting decided to hold rallies and demonstrations all
over India in State capitals on March 27, 1958. The Charter of
Demands was presented to the Prime Minister on April 1, 1958
by a delegation of HMS and aITUC represcntatives. Coms .Parvathi
Krishnan, and K.T.K.Tangamani were on the deputation < 0] i)l <!
L EETHEE .

o J R © 10 1 A may =2

Very high hopes were raised among our trade unions after
the last elections on the fact that this time in various States
and in the Central legislature, a number of our prominent
TU leaders have been elected MLAs and MPs. These election victerios
have no doubt helpcd the movement to raise many trade union
issues in State legislatures and the Parliament dubring the
last two years. This is seen from the report of our M.P.s'
activities during the year 1958, given below:
Budget Session

During the Budget Session of Parliament, the TU MPs were
iote active. Besides speaking on the General Budget and
abour Grants (the summary of speeches have been puslishads i
he TUR). they raised the urgent problems of the workers through
a“ﬁumber’of ad journment motions, calling attention and short
notice gquestions.

a
Q
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it lTh@y also rgised discussions on the following non-official
clutions, during the Budget Session:

Sz glrs .
%hat.al; service Rules of the Government of India be examined
¥y a Joint Committee of both Houses" (April 25, 1958)

14 g . .
{gblanlTe into phe rapid decrease in the number of women
our emp}oyed in coal, jute, textile and other industries,
to ascertain causes." (May 9, 1958)

? o o
'Discussion on the delay in amending Workmen's Compensation Tideh ol
(March 9, 1958)

To consider the annual report of the ESI Corporation for the
years 1954-56. (May 8)

Non-payment of miners' wages in Orissa coal mines (May 9).

Amendment of the Provident Fund Act also afforded opportu-

?iEY to discuss the issue re. implementation of Provident Funds
RSN

Augyst-September

During the August-September session of the Parliament,
the following adjournment motions were moved by our MPs:

- "Calling out of troops in connection with the strike of
workers of the TISCO in May 1958" -~ (August nes)

- closure of Kaleeswarar Mills (August 20)

- closure of manganese mines in Orissa

: The official bill relating to trade unions debated during
this session was the Industrial Disputes (Banking Companies)
Amendment: Bl i (LG e B

Two important issues came up for discussion by way of

non-officiad resolutions. One was the Rajya Sabha discussion
on the motion for A Committee of MPs to examine causes of
present industrial unrest" (Aug.22 and Sept 5 ) nnilashe

Lok Sabha, on September 22, a non-official resolution was
debated for amending the Constitution "to remove jurisdiction
of High Courts and Supreme Court over tribunals and courts

constituted under the Industrial Disputes «ct.

Besides, there was half hour discussions on Social Security
(Lok Sabha - Sept.19) and on Subsidized Industrial Housing
Scheme (Rajya Sabha - Sept.l6).

November-December

The Workmen's Compensation Amendment Bill was debated in the
Ra jya Sabha on November e o T~ s T i gl AronuTiads ey participated
and demanded comprehensive amendments.

The debates on the investment policy of the LIC and on
textile exports provided opportunity for important interventions
bv our MPs. Our MPs also participated in the debate on the
non-official resolution for appointment of a committee to estimate
the incidence of unemployment.

Discussions were raised by our MPs also on closure of
furnaces in Kulti and the layoff ©f workers in Assam coal mines.

b

However, the work of MPs - called TU MPs -~ is not coordinateud
at any level. Generally, their services - including some oftgohe
S et ce_bearers and Working Committee members -~ are at the disposil
of the AITUC only if they are free from normal parliamentary,
constituency, local TU and_other jobs. That is why they are
usually not available to a&IT'UC for-even tours whenever asked for

py the unions, or for meetings at Delhi during parliamentary se€ssions

or just thereafter, what to say of LITUC work at the Centre.
Lig usual, there are exceptions but generally this is the position.
.That is why we are often




That

tradels why we are often unable to comply with the requests of

unions for MPs to attend to their conferences and struggles.

M 82? biggest failure to mobilise MPs and MLis for TU

of ghe % lﬁ.FeSponsg topithetideci saen e the Darjeeling session

A me;tiror %nﬁ Committee to send them to visit Jamshedpur.

Coﬁpénsﬁgio— Ps callied to discuss the amendments to Workmen's
L on Lct in the tutumn session could gather only

thT“ee WS i g g
x 1485 ~ two being the persons in whose room the meeti
was called! i i _ R

B ‘We_fre not aware as to what is the position of members
t* Fﬂ@_bvate legislatures in this respect. State TUCs seem
©F oSl aliay | &1 o Tibe i Position than the Centre.

22. TRADE UNION SCHOOLS

According to reports received at the Central Office,
trade union schools were held at Giridih, Bombay, issam and
U:P: during the year. The first threce were held under the auspicos
Of 1ndividual unions. The UP STUC held a school at Kanpur
%nd among those who participated in the Kanpur School were
Coms.Raj Bahadur Gour, K.G.Sriwestava and K.T.K.Tangamani,
Secretaries of the 4AITUC,

_ A Teacher-sdministrator Training School under the

Workers Education Scheme of the Government of India was held
by the Government of India a2t Bombay from May to November 1958.
The AITUC sent four students to the school: Coms.K.M.Sundaram
(Tamilnad), P.D.Gandhi (Gujerat), M.K.Pandhe (Bombay) and
frishna Jiban Basu (Bengal). 41l the four have completed

the course. Com.Pandhe has joined the AITUC centre while the
others have reported back to their STUCs.

The AITUC was allotted 17 lectures and the AITUC lecturers
at the School were: Coms.S.dA.Dange, Raj Bahadur Gour, G.Sundaram,
S.Y .Kolhatkar, A.S.R.Chari, Parvathi Krishnan, K.T.K.Tangamani,
N.K.Krishnan and Vithal Chaudhari.

22-4. NEEDS OF RESEARCH SCHOLARS = VISIT TO LITUC CENTRE

Students doing research in various universities and institu-
tions have sought help from the AITUC Centre in connection
with theilr work, specially when the subject matter pertains to
labour. Half a dozen such students came to the ~«LTUC office
and held discussions on their respective subjects with the
members of the Secretariat.

Worth mentioning in '‘thistceniection Siisiam s nasstilio B
35 students of social science from Patna University headed by
Prof .S8inha who visited AIIUC office in early November 1958.
Com.K.G.Sriwastava, Secretary, AITUC, addressed them for about
an hour and replied to their queries re. problems of TU movement
aind » ALTUC S weslsiiay s :

23 T D

The Executive Bureau of the WFTIU met at Budapest from
March 30 to April 11, Com.Dange who is on the Bureau could
not proceed to Budapest to attend the meeting as on these dates
he was to appear before the Central Pay Commission and the

Textile Wage Board.
2. . TRADE UNIONS INTERNATIONALS

The Administrative Committee of the Transport TUI met
in Moscow on June 5. Com.3atish Chatter jee attended from India,

S U b d RS AN G e S © G T L
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The Administrative Committee of Leather TUL met praor to

the International C T
: 3 onfe : AL
Com.Sailen Paul attendgg?nce of the TUIL at Sofia in July.

i endgom.Mohd. Elias was the reporter on the second item of the
g at the International Conference of Metal and Engineering T.

He was at Pra i i i
d gue for over a month in conhection with the prepa-
ration of the report. i

Miners' TUI head its Admini : x : .
= s Administrative Committee meeting in
December 1958, Com.M.C.Narasimhan attended the meeting.

25. COMMITTEE FOR SOLIDARITY WITH 4ALGERIA

_The International Committee for Solidarity With Algeria
%@t e Ca%ro from September 12 to 15.' Com.PapvathirKrishnany
ice President, represented AITUC on the Committee.

3 Later, at the Prague meeting of the Committee, Com.Mahendra
en represented our organisation.

26, INTERNATIONAL CONFERENCES

a) World Young Workers' Conference: The Conference was held in
Prague from July 14 to 20, 1958. Since the Government did not give
a single passport to our delegates, none could attend from India.

b) International Conference of Textile and Clothing Workers:
The Third Conference of the Textile TUL was held at Solfia on
July 25-26. Of our delegates, only Com.Arun Sen (W.Bengal) got
passport-and could partiicIpataEtiniiNsic U et NalE

c¢) International Conference of Leather Workers was also held at
Sofia on July 27-28. ComiYSailemiiaiyisNsehaane ip: e clis iR E
Com.Shiv Sharma (U.P.) another delegate from India reached late
because of delay in cobtaining passport.

d) International Conference of Textile and Leather Workers:

This conference which met immediately after the textile and
Leather Conferences at Sofia set up one TUL for both Textile and
Leather Workers. Our delegates to the earlier conferences
participated in this conference also.

e) International Metal and Engineering Workers Conference: As alreadqy

reported, Com.Mohd. Elias was the rapporteur on the second point
of the agenda (Tasks of the Metal and Engineering Workers in
Colonial and Dependent Countries). None else could participate
since Government denied passports.

) International Conference of Aocricultural and Forestry Workerg:
Held at Bucharest from October 16 to 19, Com.Prasada Rao and 2
delegation from the Alkh-India Kisan Sabha participated in the
conference. None of our nominees from the plantations could get

passports.

g) Stockholm Peace Conference - Coms.Mohd. Elias and Sudhir Ghose
attended the Stockholm Conference.

27, DELEGATIONS - MAY DaY

.
b B

In May Day delegation fthis year we could send only two comrades
Com.S.C.Dutte (U.P.) went to Peking and Com.Kallat Krishnan (Kerala)
went. to Moscow. Com.Satish Loomba who was nominated for May Day
delesation to Moscow was at first refused passport but later on
reconsideration was granted passport on May 17.' Hg left for Moscow
on May 20 for a three week tour of USSR at the invitation of the

LUCCTU, Moscow.
Foreign Visitors .
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28 .FOREIGN VISITORS

On Januvary 8
: y 1958, Com.Dang 3 : )
25+h Se ) el .Dange met the Soviet delegation to the
> 2€8s1ion of the AITUC and onOJanuary 11, Com.K.G.Sriwastava

met _them at Delhi & ;
R . ouve > angee
at Bombay on Janvery 11, nirs were presented to them by Com.Dang

On Januar
: s Com.Dange met the Chinese delegation to the
Ernakulam S€ssion and presented Souvenirs. 2

y

Visitgg.?i%ﬁgurge$s’ Labour i.ttache, American Embassy at New Delhi |

N St i office on January 13 and had discussions regarding '
ns of the Ernakulam session, with Com.K.G.Sriwastava, Secretary.

My Tur ne 0D Lab ; o Rt ]
R : ST our Attache, U.K. High Commission at Delhil
visited LITUC office on January 15 and had a talk with the Secretary
on the conclusions of the Ernakulam session.

Mr.Margel Roberts, chief of the ILO's Department on Industrial
and Occupational Health, visited the AITUC Central Office on November

17 and 18 and had discussions with Com.Dange, Com.K.G.Sriwastava
and Com.K.T.K.Tangamani.

29, VEOURSBY AT TUC N Onp REgilis

January., 1958; Com.S.i.Dange, General Secretary, visited Shillong
on January 21, 1958 and had discussions with hssam STUC comrades. On
his way back, he went to Burnpur and Jamshedpur.

\ February 1958: On February 2, Com.Dange addressed the Fourth

annual Conference of All-India Defence Employees Federation at Calcufta.

%phFebruary Iy, Com.Dange attended the Coalwiners' Conference at Bermo,
ihar. .

‘ Com.Parvathi Krishnen, Vice President and Com.Mohd. Elias, Member,
WNorking Committee, visited the scene of Chinakuri mine disaster on
BED LS ey 21

March, 1958: Com.S.S.Mirajkar, President, inaugurated the Sixth
Session of South Kanara TU Council at Mangalore on March 16.

Com.Parvathi Krishnan visited Bangalore in connection with the
strike in Hindustan Aircrafts, on March 1i.

Dr .Ranen Sen, Vice President, visited Jamshedpur in the middle
g laneh]

Com.Dange visited Calcutta in M rch and had discussions with
comrades.

April. 1958. Com.Dange addressed the Genherali Gouncaatic i Punjab ) SEd G
at Nangal on npril 19. He alsc addressed the Annual General Conferencco
of Textile Mazdoor Ekta Union at Chheharta on April 10. Coms.Indrajic
Gupta, Satish Loomba, K.T.K.Tangamani and K.G.Sriwastava, Secretarics,
also attended the conference.

May,1958: On May 1, Com.Raj. BahaduryGauir st Solemst simss bichiEs
Ludhiana.

Com.Indrajit Gupta visited and addressed meetings at Jamshedpur
on May 4.

Com.Dange was in Jamshedpur in the last week of May in connection

M%B?s%ge TISCO strike. He also had been to Patna and met Bihar Chief

b . :
On May 11, Com.K.G.Sriwastava, Secretary, participated in a meeting

of the Western Zone of U.P.State Committee,iheld at . Bareilly,
Com.Mohd . Elias, M.P., visited Jamshedpur on May 15.

SRt 1 O5& 0L L
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June, 1958
the first week. Com.Md. Elias, M.P. visited Jamshedpur in

e Rt EE o
ConﬁerenceJat giigrLQOUr attended the M.P.Manganese Workers'
on June 18-20 in c%ﬁat held on"June 10-11, He visited Jamshedpur
on June 12 he visit nection with the Mehta enguiry. Earlier
comrades, ited Bhopal and held discussions with MP R

duly 1958 - :
1958 Com.K.G,Sl"lwastava, Secretary, visited Jabalpur

st iricy
gurated the M.P .Motor Workers' Conference held on July J9-2%.

Dr .Ranen g 7
Sen, Vice President, visited Jamshedpur on July 10-311.

Aygeust 10 5. ! i
and Com%%téiég%%astggg'giml DQJ} visited Jamshedpur on August 2
month, on August 23 a;d 22? visited Jamshedpur later in the

Dy (Ravyj Bahsdwge 30 ¢

: : our participated in the Ex o © i ttee
meet : P JL10l e ecubive Committee
ing of Karnatak STUC held in Bangalcre on August 1 and o

Oct g )
to Keralgbix’\lQES' Com.P .Ramamurti and Com.K.T.K.Tangamani went
n connection with the strike in Kerala plantations.

On Qlct obe Rl 28 SR i SR o Sl i
.Raj Bahadur Gour inau urated the Conferenc
of the Petroleum Wérkers Union at Ambala. « ¢ 4

Com.iruna Asaf Ali i i
) . Chifs e inaugurated the All-India Petroleunm
Workers' Conference at Delhi on October §O.

November 1958: Com.P.Ramamurti inaugurated the Conference

of Central Industries Employees Federati e
November 15 and 16. S VR eraticon at Bangalore on

Com.Raj BahaduriiGaotis toured Himachal Pradesh.

. Com.Md. Elias visited Assam in connection with TU organisa-
o L awor k.

. Com.Panikkar visited Kerala on November 21-23 in connectioil
with organisational work.

December 1958: Con.S.A.Dange, GeneraliSe et i and Com.
K.G.Sriwastava, Secretary, visi-ed Calcutta and had discussions
with comrades working in engineering, port and dock, coal and
iron and steel industries on December 9 to 12.

On December 13, Com.Dange visited Jamshedpur and addressed
a mass rally. On December 14, Com.Dange addressed a Jute Workers'
Convention at Calcutta. ]
Com.S.A.Dange, General SCereitey and K.C.Sriwastava and
Indrajit Gupta, Sceretaries, visited Burnpur, Kulti and hsansol
on December 26 to 29 and held consultations with the United
Iron & Steel Workers and Sen Raleigh Employees Union.

30. AITUC NOMINATIONS

The following nominations were made by the ~ITUC during the
year for representatiocn on tripartite committees:

1. Employees State lLnsurance Corporation L Com s K Sn eSS

ot Medical Benefit Council of ESIC _  Com.H.BANERJEE

3. Central E&I Committee ol B o L

L.aHousling Panel of Planning Commission @ = Com .HOMI DidJI

Sht Development Council for Bicycle Industry - Com .NIRANJAN DIHIDER

e &iﬁ?&ige%aégslﬁgieTézgiﬁignsg;ere) -  Com.INDRAJIT GUPTL

7. Rubber Board it Com,ROSAMMA PUNNOSE
orkers Education _  Com.VITHiL CH4UDHALRT

@ Cenkral Board of W

9. National prdductivity Council s8HTESHEROUM e Pa

Com ]
Com.N .K.KRISHNAN
e % ® = s 00 00 ° Besides
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Besides 2 -
B s The :
one each fromhégr %ES’V:G, t{}e ~ITUC nominated four comrades - i
UNESCO Study Tour. Caml._ombay, Delhi and Kerals - for the
BSOS YR e owever, the UNiSCO informed us that our i
that theyv mav woe.oowid Not “be made fahras ieion ST RN S NEe il
Y. may. consideniithe dsai i e 1959 i ;
Four students ; i
welfare pergg;nt?' have also been nominated for training as i
Oreani ; nne. under the scheme of the Coal Mi delfare it
&< lsatlon. i - @] IALINENS Nelr e |

SR The nominations were made on the recommendations
1an Mine Worlers! B i
Kers' Federatilon®

31. DISCRIMINATION AGATNST THE S i

Discriminati . . T
ment is inatlion against the AITUC as a policy of the Govern-

S. ecnti i g B ik A
e fok | ;?LolnuLng_,-ln the matter of giving due representation
; t10Uus committees, delegations, study tours, ete.
n

the delegations f iR S + : : h
Commi t 2ations from India to the ILO and its Industrial i
ommittees, the AITUC was not called upon to give nominations. i

ﬂucoiIre] regard to the Workers' Study Tours in Asia under the
;@hi"ec .StOi'the UNESCO, we were informed that none of our .
representatives could be selected for this yE o NS aUs S il

T +hae ( T . ;
Sl C‘T the ILO Techl’llcal_l‘o-ur and such other programmes under {
olombo Plan, our nominees were not taken.

On the Gorakhpur Labour Advisory Committee, our representati-
have no place. _

On none of the Wage Boards, the AITUC is represented.

. In the various tripartite committees the ratio of representa-

tion to the INTUC and ATERUC is Prom 3 tilEe e S
protested against this, we are informed by Government that fit!
such a representation is based on the basis of verified membersiit
as on 31.3.57 (AITUC as a protest did netiscnd ol nicaaEE iR
Eewiod) . |

On the Central Advisory Counciliof ThdustricsSiNEhc SIHESEE
never taken on its important sub-commitEPcEiSEEEISENNERRGEEREEEE—
committee. Similarly, on the Standing Committee of the ESI Corpo*
ration, the AITUC has not been given a place. The 'same is the
position with regard toc 12 out of the 14 Development Councils
set up by the Ministry of Commerce and Industry.

520 e SR e I

The Covernment of India continues to recognise and send
representatives of the INTUC only to the ILO and its Industrial
Committee meetings. A formality of asking ifianyjoRioion
agreed delegation on behalf of all the Central TU organisations
can be sent was done by Government this year also. The AILITUC
in reply stated that since Government continues to show partialit;
towards the INTUC in this matter, the AITUC does not consider
it worthwhile to make any proposals in this regard.

Government of India has this year ratified the c_onver_ltion
stipulating equal pay for work of equal value. Rat::Lflcatlon
was done only when much of the force of the convention was lost
in an ILO interpretation that the Government need agihere Foler Ll
onlv “"as far as possible'. Again, the convention will become
cffective only 12 months after its registration with the IL0.

33, CIRCULARS:

The following circulars were sent to the State TUCs:

Re . Non-Implement:tion of Awardsy ebel skl TURD /@ ESEH ;

Affiliation fees

On Gratuity &c.

sn Textile Industhyi= 7 GEs
70 Rel Nerifii cals T ons ROt ee

l —
i =G s 5 ¢
2. -do- reminder on 2"7, . .
lati ally on March 27 =+ . 28_.2.) ; ) . S
i gatig?i}l I?)flwgrking Committee meeting (Darjeeling) - 10.6.58
é’h o Prom Unionsh —Hes7Zuse
6



=S

7.

8. On Me- S T ;
e V;;?%ﬁ:ﬂrzglnierlng, and Agriculture TUI Conf. - 16.8.58

1.0/ TURHE St on Procedure - Sept.ll.

] chce - Agricultural & Forestry - Sept J {
denced Cn Works Committees - Sgpt.ll. e g :

On Publications of STUCs - November 5.

On Verificats h
rification Procedure - BTSN e i
|

Circulars to affiliated unions include:
I\\T OX—~

S

implementation of awards - TUR D/January 20
g;egigitlon_of Ilfldustl"ial Reporinare éUR D/Féb.20
e conomic Units, «  TURND/Iprtsas i
on Nork§1gommlttees - TUR D/May 20. i
gn 2Ub§lﬂlsed Industrial Housing - TUR D/May 20. bt
ol sgricultural TUL Conference - TUR D/ Jupe 5. '
On Torks Committees = BRI sl 20, i
On Affiliation Fees & TUR/D-iliaic: o
: Workers Education Scheme - IUR/Sept.20 i
V.New Affiliation Certificates—TUR/Sept .20 | i

-+ndustrial Committee on Chemicals - TUR/Sept.20 I

HEO O~ E\W N

,_J

AL thFlve circulars were sent to Working Committee members i
1€ agenda and other details relating,betitefhary colisimic i

8:2:;2? 38 well as the forthcoming Bangalore session.

2 oun01},members were . informed of¥ they aisen d e aianise

bPangalore session in a circular issued on December 16.

. Three trade circulars were issued (1) To engineering
unions on the international Trade Conference (2) to textile
unions for ccllecting certain information required by the
Textile Wage Board and (3) to sugar unions on the meeting il
called at Delhi to draft reply to Wage Board giue st onoskEes il

34 . PRESS STATEMENTS

Following are the statements issued to the Press by the Central
QaThlatycions

8. 1. 58 - Hands Off Indonesia Day,
28.1. 58 - Summit Confiepenicstinmiis i
21.3. 58 - Nullification of Journalists Wage Award
2L .3. 58 - Deputation: to Prime Minnsiei i uiies e
25.3. 58 - Condolense on demise of Com.D Melilew
27 .4. 58 - Goonda attack on strikers in Premicr Automobiles,Bombay
1. 5. 58 - May Day
8. 5. 58 - Jamshedpur Strike
S S e R 5.8 gt
20550558 =1 OnL FRelsHcEE:
16.6.58 = 'Portié  DockiioTassis
14..7.58 - On sad demise of Comrade Chakkapai CHECTIaE
23.7.58 - Bombay General Strike
295758 & Firingasn i e ;
1.8.58 - On Code of Discipline andi KeralalINTUGC
16.9.58 - On INTUC Presideng's slanderoussmemacks

20.9.58 - India China FrichdSHONECEiEEEns i
21.10.58 - Firing in Kerala plantations
21.10.58 - 38th ApniverssryioliEde I
2,,.10.58 - Kerala Plantation Strike
29.10.58 - Com.Dange's illness =& . ;
5.11. 58 - Death of Kalindi in Jamshedpur Jail and inhuman
treatment of undertrial prisoners '

35, DEFENCE OF JLMSHEDPUR 4ND GUA COMRADES

As per the appeal issued by the Working Committeg of the
RSE T g o1 contributions to the Jamshedpur Workers' Ald Fund,

colleétions ti1l end of December, 1958 total 3,607.30.

To help the union in de’ending the TU leaders implicated
¥ criminal cases, including a conspiracy case, large
%nngivfgglrgquired. The éam;algn for Jamshedpur Fund should
*Eernfére be't famahen intensifizd. The AITUC Centre has so far
; : PR ENIRRS i) et S iel S el )1




e o
remitted a sum of Rsﬁonm/_

Several atte
— (== Lt_:m?] fr
but bail was 2

High Court.

to the Jamshedpur Mazdoor Union.

1ade To- get l_aail for the TU leaders
fter agitating uptc the Patna

Gua Fund : T :
i Gmmig;;icczlo?s :Ln\the. defence of trade union leaders
FEREIGET 00 ©» S0 18r recceived in the AITUC Centre total

The comrades were ool : -
has be : convicted in the lower court but appeal
o ;gnsﬁiii~gozgiy were granted bail by the High Sor e
A e on and the AITUC has so far spent Rs.9500.00

36. TRLDE UNION RECORD

.f'\fe E":T_; = oo ST e 1 g
ol Ifn:f(;nbgf-’rz:b?' to bring out our fortnightly organ, the
et isgﬁé_—[:;‘J‘:;gL;jr.?i. qregularly this year, except for a break -
T e anuary 5, 1958, following the Ernakulam session.

D Ei'i__stlll remains to be repcated that we do mnotiget
s+rlclent reports from the States for publication in the TUR,
;r;mur‘trt mectings of tripartite bodies in different States
Have gone unreported for. the sole reason that the participating
comrades did not post us with requisite information. The same
lsLequally true - even' T tacisc et reporting major strikes and
settlements. Requests to our functionaries in the States and
in different industrial centres for articles and reports have
been largely unresponded.

.Ihe editorial and circulation work of the journal still
remaln on an ad hoc basis, there being no wholetime staff who
could " be  given  thig: respons b RS The result is, of course,
that we could not put it on proper shape.

With the growing TU movement in general and our influence
in particular, a fortnightly Jjournal would o EINFGEEN SN
up with the rapid strides of the movement. AL the same time, with
a selling price of just 20 nP for a 16-pegct s Neinine s i )
sale, we cannot venture cither to increase  theSpaiccsNEIENEhnEE
the format into a bigger size, or CtHINKEOES GOSN
a weekly.

e UBLLC FIQONS

We have published the following books and pamphlets during 1957.

GENERAL REPORT AT ERN&KULAM by 8.4 .Dange, pp.lOLp, Pretb@e s R gl 28
BUDGET &4ND PLaN, CAPITALILST OREENSIEVESSISEN S e
(Com.Dange's speech in Lok Sabha )i phat 20 =i phke Nt (SR :
S .4 .DaNGE on MUNDHR4 LAFPFAIR - Speech in Parliament, pp.lé R
R:RNTENGS 'O FACTORY WORKERS IN 1956, with a foreward by

DR s e RiPaleE Risi @25y :
gIXI‘EEN%H TRIPARTITE -~ -Papers relating to 16th Indiantlabour

Conference with a foreword by S.a.Dange - Rs.l.25nP

i 1591 Ny N

38, CENTRsL GUIDANCE

sdance through letters and personal_meetings with
comrades of various unions who either come 1o Beilfas Seosiimccmyc g
Si:"u. ce-bearers on tour, industry-wilse meetings were conyened by

- . ITUC centre from time to time. These include meetings of =
R rades (January), Port & Dock (March), Iron & Steel (Marech
ngxtl}eﬁcaf}?r")" Dgugaf’ (4ipril and November), Banks (December),
?;%U?,:gzgu?]]eéerﬁber) and periodical consultations with comrades
ins =

in petroleum, enginecring and coalae et

Besides gu

39, Verification of Membership




1 L{lb::. M3 s
Procedure adopted a%ll" -llzlstry’

started verirfrica
T Organisatigr?A LA membership of all the four central
S L0 determine fhatil membership.

on the basis of the verification

the. léth I di ol Pt .
£4 oA ndian Labour Conference, has ‘

This year the sTTUC it

Selon! B A 3o ek Dl e has submitted its returns of membership il
the uniong COUT Ak Sl lakhs. As registration no. of some of -

Ui gtte il el SR ecif.‘r}ot E’“’ furnished to the Chief Labour Commissioncr
scored out agd +hled-f’t’r10d, some of the unions have been

far Verificatior; € i_lf?f&s sent tc? the Regional Labour Commissioners
(after dele ++he membership of the ALIUCHEES peny CRE I A

e unitlng the unions with no regn. nos) is 13,99,931

ons.
The respective claims of other crganisations are: ‘
i[ﬂl\\l/igUC R RROTCth s o = IS Ao
i o 237 1 i 3556 e
uc & P R - 1,96,996

whoseT]k_jg ;ILUC has objected to the scoring out of those i ths ]

AT f§r~fi108; we were unable to furnish within the stipulated ;

have o8 following reasons: (1) Government will in any case |
ve to check up if the regn. no. given 1s correct or not and

thus they can as well find out if a particular union is regis-

SR or not; and (2) due to discriminatory treatment towards

the s#lTUC and other TU centres other than the INTUGHYET e alas

TUs are not registered promptly and registration has been delayed

fOI‘ prers /\Te'therefore pointed out that those unions which
are really registered unions (irrespective of the fact that I
the no. is stated in the returns or not) as well as thcse unions {1

which € ppl::md for registeation and are functioning for six months
should be included in the lists of the Central TU organisations.

While conceding that the arguments have some force, the

Union Labour Minister has however ruled out these objections
for the present.

4O. CONTACT WITH S.T.U.C.s and UNIONS

In my last report to the Working Committee (May 1958), it

was stated:

3

"Since Ernakulam session, contact through correspondence
with State Committees has improved a bit. While West Bengal and
Tamilned TUCs keep constant touch with the Centre, the other
State TUCs have started writing, may be only 2 or 3 letters in
5 months. The Delhi aad Kerala TUCs didinctaimSeiems s

letter during this period.

"While communications from most of the States are in the
nature of seeking certain information, specially regarding passport
and publications, 'som: ofiithelircporus fl'ﬂom the Unions direct to -
the Centre refer to th: activities and issues.

"It is not clairied thaficeteisei every letter receivec-l in |
the Central Office spzcially from the Unions has been replied.
But by and large most of the letters requiring attention ofl the
Centre have been responded. No record of number of letters *
received has been kept but on an average, about 20 letters are i
received and approxinately an equal number despatched every day.

AL ‘ lhi and Kerala from whom
e Mav 1958 the ‘twotolilESat e S

i th51?§;st %ive mf)’lths »T the year, no correspondence was

A a'e .d. have started fu 1~2tioning..  Functioning Mottt i NN
gr?gb;{g?aéth;n STUC Fave a.3o improved ite NSocies it s

oy o Censlatberr i ol SleE e e



e (e

la A
tter half of thig year, there has been very little corres-

Pondence t | 7 = g . I
Pradegh. 0 e STUCs of Punjab, M.P., Karnatak and Andhra

e e devélr; elr u\[urx.{n__-fl-;-; C-Jrf;mlttee and General Council meetinge,
. _OPMents; tripartite meetings at State level, or

consultations on idsues at State (unlike Union) lewel are

ST1lll scrapp§. There 1s thus'a danger of theliStateiCointi nces

either becoming a mere post office or a non-entity as far as

Ats relation with the ATTUCISSNEEE T,

Correspondence with the Unions has increased. We are sure
that overwhelming majority of unions affiliated to us have
peNt their annual returns to the Registray, of . TU SR BRtE olneici s
Lo send us a copy of the returns to the ALTUC did not have
desired results, except from the South Kanara region of Mysore.
Lt would be better if trade unions display their registration

no. and the fact that it is affiliated wlth*she e RECHC R EEEENE
letterheads,

We had proposed to give a short organisational report on

the position in each State in this document, But for want of upto ol

informa tion, we are refraining from doing so now. With tk_le
cooperation of the STUCs we hope to accomplish this task in our
IS E P o iR However, we arec giving below our membership in thc
different States and the number of TUs 'a s ontesa S35k

1. indhra Pradesh LAt cr 85,028
2. Assam - 10 - 2iedle s
3. Bihar - 52 caliz AP PRICH S
L. Bombay LR - 2,62,137
5. Kerala - 485 ERZ 3R N2
6. Madhya Pradesh - 30 - 259206
7. Madras L SIS - R,46,271
8. Mysore st - 49,026
9. Orissa - 19 - 27,489
10. Punjab LBl e
11. Rajasthan 2 bRl - 4,800
12 S Ui tamifnasc i -~ 66 - 29,927
13. W.Bengal - 240 - 2,42,446
Lha Belline = AR - AR
15. Manipur o di - 65

1420 234599 98
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ATTUC GENERAL COUNCIL MEETING

Bangalore - Jan. 15 - 18, 1959
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The striké of over 200 i i
ot ¥ : ) 0 workers of WHest Bokaro gollier
thatoot o S ¥ s
ek til?_n%ébwnlch began on November 12, 1957, continued in January

: ruary 15, when the strik a i a
miners demanded imple th DAT: faed R
of % S 7 X
rei%gii%ng, stéendardisation, equal wages for men and women,
ement of victimised workers, etec.

pPlementation of the LAT Award in respect .j

HouseonMgL%ngél:ypg’ nearly 1300 workers of Basin Bridge Power
e d'r Sy held a demonstration urging 'settlement of Their |
B g nding demands. The Labour Commissioner intervened and

aSdsur'ed that conciliation proceedings would be begun immediately
nd wages for the duration of the demonstration would not be cut.

On Janx.larz 16, nearly 12,000 Calcutta dock workers' struck
work demanding relief in face of soaring food prices. The
workers continueéd the strike till January 23, when it was
called off following a settlement.

In Punijab, nearly 13000 revenue pagwaries who went on strike
from December 12 in support of their demand for additional
allowances for land reform and land consolidation work, continued
their strike and by January 20, about 3,900 patwaris courted

arrest. The strike was called off fonSDruliCENC NN
of the Prime Minister. '

On January 30, about 4000 workers engaged in construction
work at Rourkela struck work demanding abolition of "sub-contra-
ctors', housing for all workers, payment of overtime, paid
holidays, etc. The strike continued till February 407

The struggle of Modinagar textile workers against the lock-out
declared by the employers which began in October continued for
over 25 months. The agitation was called off on Januvary i1,
when the employers agreed to have a negotiated settlement.

The strike of 4000 workers of India Security Press, Nasik,
which began on December 15, continued till January 1lhk. The
strike was called off on the assurance given by the Chief
Minister of Bombay that the main demand of the workers for
Ll hour week would be favourably considered ‘and other demand s
would form subject of negotiations between management and workers.

on January 2, 1958, post and telegraph workers all over dndi-
refused to accept their pay as a_protest a}gainst the grant gf L
inadequate amount as interim relief, as . directed by the National
Federation of FPost & Telegraph Employees.

The Cochin Port Emplovees Upnion launched a satyagraha frou
BT b R0 demanding implementgt}on of ’glge Chguc‘lnurl. Comm1§51on = ]
recommendations and urging a boTi tionoilsd i spEact st sy Nsis SR EREE
c;r;di.’f-ionS- The satyagraha was withdrawn on the third week of
A“r_'il' nrior to commencement of negotiations for settlement.

P At

trike in Kapila Textile Mills Ltd. _Nanjangud (Mysore)
whicth;gmr?lenced towards the end of 1957, continued tiil March
1958. Total mandays lost were 1,28,078.

The workers of Howrah .....

|



LR DN

The str AT i
began on Decgr%%s:; i%\ Howrah Cotton Mill Workers, Howrah, which i
ARIE S e L e oy 1957 continued till February 1958,
On December Sk Suspension of four workers by the management.
lock-out was ];?Ehe mandgement declared a lock-out. The

-1tted in February. Mandays lost totalled BEELQ0"; it
850 wor : ¢
s gtr‘iﬁékgg%of Raigarh Jute Mills, Raigarh (M.P.) began
SIS S af‘-l-arji:th, pritesting against victimisation
: 2 Nt 1€ strike continued till Ma 2 5
thvolving 4/ time ldeaing 40,800 mandaysl.l- i Teh e iiiet e

e

v Feh
beganoihé;;r%%%%’D?’fo?}fer‘s of Chocs Canning Co., Bombay,
DL r‘e-lj_gf ua}é‘h.,urlkg, against retrenchment and demanding
R O . € strike was called off when the management
St =-Ri WO Concede the major/dekearas fo e 0

b Qrgi}r_li"fbl:gar’v 2, more than 1,200 textile workers of Akola |
g o & rrotest Day? | againstSCAEMD DS TINGHEN FREGHERN f;‘
=Xtlie workers in Achalpur also observed the Protest Day. |

|

i On February 16, at Jamshedpur, Burnpur and Kulti, steel
%\roxf‘ers_ he;_ld mass demonstrations demanding a Wage Board or
riounal fIo the iron and steel industry. The call for demonstka-

tions were given by the Jamshedpur Mazdoor Union and the United
+ron & Steel Workers' Union, Burnpur-Kulti.

X 15,000 workers employed by contractors in the steel city of _
Lurnpur went on a general strike from February 24, for realisa- ;
tion of their demand for wage-increases. The strike continued till i
HEhrclnls SiEy. About 700 workers were arrested by the police in the '
course of the strike 'and See,.lil was promulgated in the area,

On the assurance of the Chief Minister of W.Bengal that wage
increases would be granted by the contractors, the strike was

eall! Fexd o oF T,

On Februyary 26, crews of about 1500 launches of Hooghly
were involved in a 30 hour strike. The workers demanded redressal
of their grievances.

The strike of 650 employees of Bokaro Thermal power station
which began on January 12 continued till February 23. The workers
demanded action on their 20-point 'char Cein NOuNSCEEnclis NGNS
employees of the Damodar Valley Corporation in Calcutta and
Howrah observed a one-day token strike in sympathy with the
Bokaro workers. The strike was withdrawn unconditionally on
February 23.

From February 7 te 11, nearl S0 0Ot Siic s i e
State Electricity Board struck work demanding recognition of the
union and reinstatement of victimised workers. Four workers
went on hunger strike during the period of the strike.
Following assurances by the Union Minister for -Irrigation and Power,
the strike was withdrawn on February 11.

On February 23, about 800 workers in the rail-coach section
of the Hindustan Aircraft Factory, Bapgalore, resorted to a stay-
in-strike, as a protest against the apre sithef Shiiviel o the;r .
colleagues and demanded the reinstatement of 15 workers dismissed ‘
carlier . The management declared_a.lockout. Ol.q February 252
workers from other sections also ngned the str}ke. _The police
fired on demonstrating workc.arsf on Pebrpary 2 5.\ Whlch'one works
was killed and some others injured. The lock-out was 1ifted
on March 11. The m&ajor demands of the workers were conceded by

the middle of the year.

On February 27, more than 25,000 workers employed under
e Port 6ommissione:rs, Caleoy e e et eish eGel work for one day,
ggriangljjng implementation of the Choudhury Commissionfs.report,

Wit e paymenitt Eorehe INEERaERURe S ¢,



S
The strik
Sl oy :
began on Februar;-‘f‘o?@fb,ly Jute mill workers in Calcutta which {
was followeg YA =) i’ “gainst Victimisation of workers, i
lockout was 1lifteq grcllf-oﬁlt bx the employers the same day. The
of 83,700 mandays Y in March, causing a total time loss

S esle

5,600 wo rikcrs

struck work A of Khardah Jute Mitliss Khardah, 24 Parganas

Workerss ' The piars g‘%éngfgtesiting against mgictimisation of three .
Ma é e eclared a lockout, which :
réh 16, fo-'-¢0é’Jlng conclldaE i out, W'hlch was lifted on

sy )

On Marc_;__;] Centra
Protest Meetinegs declari
n

j—: Goverl;mentlemplovses all over India held
ervi S g unanimously against the amendments to
Campi;ZnCO{éigcg l”lilles and inadequate interim relief, In the
memorandﬁm 0 dr-?p oyees gollected Five Lakh signatures on their
campaign were timagds. among those who called for the protest
N Federat? onfedﬁe:ratlon of Central Government Employees,

5 e Un‘ 18?" ofT P&T Employees, Civil Aviation Department -
A A nion, WD Workers Unlon, 411-Tndia Defence Employees

: 1on and other unions of the Central Government employees.

Thd Ol'lII':'".iEtl‘_C;_-'f_l,__ll:;l,, eleven hundred smelting shop workers of the
dlan_ ron & Steel Co., Burnpur, struck work in protest against

l\r/;e uction in production bonus, T The' sirike o called off on

bigﬁg 13, when the management agreed to zive 130 percent production

On March 13, two thousand workers of Cementation Patel, Burdwan,
s:rugk work Qemandlng fixation of pay scales, overtime and better
Service conditions. The strike was called off on March 30, theelich
conciliation.

Employees of the Central Tractor Organisation, Government of
India, began their strike on March 17, demanding a National Tribunal
or impartial arbitrator for adjudicating their demands, specially
on the questiocn of compulsory departmental leayve, | Bhel st ke began

in Bihar ‘and soon spread wr all e eigheraslcr g Dacliel L Ahis
strike continued for about a month and ended in the last week of
April, when &n Inter-Ministerial Committee was appointed to go into
the question of workload and departmental leave. Besides, the
Government had to give assurance that no workers will be victimised
for participating in the strike and the strike period will be

adjusted against casual leave.

On March 19, four thousand workers of Murli Quarry, Rohtas,
Dalmianagar, struck work over non-payment of wages and other demands.
The strike continued till March 25, when it was called off through
conciliation by the Regional Labour Commissioner.

On March 20, more than 5000 workers from 25 factories in
Calcutta held demonstrations under the leadership of the W.Bengal
Committee of the AITUC, against the bureaucratic, corrupt and defec-

tive working of the ESI Scheme,

00 workers of Indian Standard Jagon Company,.Burn]gur‘,
went ggeg gi’:gols—down" strike on March 21, in protest against the
negligence on the part of the management in supplyipg an' ambulance
Cal% fgr the timely removal of one WOTKESE S ainCRs C M NEEuN N

accident. The worker died on March 20.

On March Zl, @WVi&.ir; QOO workers oif a.JU_te.H i ;
. s &40 p 5 % C e r

1 about 500 workersSOESslis Ber.lga% Chemical and
jo) DI M—i-z"g'g_wg%'c’)rks Calcutta, demonstrated ' in front el the®head
hal.nmacelfl %f-fconcerr,l in protest against the lock-out declared
g;’ftlﬂig ;anaé;ﬂ“f'”t Wh.{ch had been continuing for several weeks.
Al B2 2

oo e O i Mar chy 2 7SS SINE S S \
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On March 2

2 A e
out the country .’ ,rttions of workers observed DEMANDS DAY through-

D. »
industrial C(‘Zl’l:c,r'esng‘"‘ljallles were organised in all the principal
endorsed the Charter tnie bulk of the organised workers in India
meeting of AITUC e L, nourteen Demands, formulated at a joint
NFPTE , AIBEA - ATARFP L. . - .2nd trade federations Iike ‘the ALRES
in organisedjinduq#;_etc. Thg demands included 25% wage increase
R e B o O A ¢S, appointment of Wage Boards, trade union |
central TU oreans ng?ll 1, a delegation representing the three :
and presentedbth;waﬁagr‘;:r—o?LgteJSnéngﬂ\f and UTUC met the Prime Minister

LOO Agrico De
- ar
work on M_aw’ partment

workers of the TISCO, Jamshedpur, struck
a worker by th

LD Protest against tie indefinite suspension of
€ management,

On March 31,

Bidi Mazdoor Sabh C?m-Prakash Roy, General Secretary, Lal Jhanda
g ;‘; 1@ went on a hunger strike in protest against-
g abd{l\; Zégt}mliatlon of bidi workers in Rajnandgaon. On
e ne—mday,mass gu N workers, majority of whom were women, observed
unger strike in front of ‘the TactoryiiolEcuNCE

Aprll i an agrecement % !
’ greement was reached and the hunger strike was withdrawn.

s sla gls
I

On April 5, workers of Tatames:

; e ), 5 mgar Foundry Co. Ltd., Jamshedpur
numbering 2,700, struck work in protest agasirnst dischérge of glevén
workers and suspension of another one. The management declared
a lock—out‘:, which was lifted only in August. The total time loss
because of the lockout was 3,26,700 mandays. :

On April 7, 6500 workers of Chambal Dam Project, Chambal,
struck work as a protest against non-payment of their dues. The
strike was called off on April 17, bytdiiceEiicieisn e

On April 7 and upto Aprilll8, 968 no¥ KerSTnINEHE Nty
division of the Bhilai Steel Project, Bhilaa sl aEuss ot
demanding increment of Rs.5 in D. A. in line with the interim
relief granted by the Central Pay Commission, reinstatement of
victimised workers, etc. After the project authorities agreed to
refer the demand for wage increase to the Union Government and
to provide sanitation and medical facilities, the strike was called
SiAten - AP L T8

Nearly 10,000 class IV workers of the Government hospitals
in W.Bengal observed a one-day token strike on April 9, in
sympathy with the 45 hunger-striking hospital employees. The
hunger strike began on April 6.  The 'demandsitueiicinieiE=cisi SE
wages and better service conditions. The hunger strike was
withdrawn following a settlement reached at the intervention
of the Chief Minister of W.Bengal. According to the settlement,
r;m unskilled worker was given an ad interim increease of Rs.3
per month and Rs.5 for skilled workers.

On April 132 slowctiHipE thousand woykers c_)f the Premier Auto-
mobiles, Bombay began their general str‘llfe which lasted for
101 davs. The strike arose out of the withdrawal of the
recognition of the union By R uniae r_nanagement. A leader of the
union was murdered in broad daylight by goonda elements. Powerful
support for the strike was expressed by the working class ‘of
Bombay when more than five lakhs downed tools on July 2 5h et
token general strike against the_antljlabour pol deyisor-chs
Bombay Labour Minister.. The strike was called off on Ju]..y 29 ‘,
fbilowing a settlement between the management and the union. |

¥ of the Indian Bank, Ltd. throughout the country

Empé;ﬂlﬁ;i: from April 15 to 1 Zdetoprelse thelr.demand g

e i ‘e vears 1956-57. About 2000 employees in over 120

bozluskfol"oc:—'—:h}f‘gank were involved in the strike. [Blaeky Srhinles
Sggngéiiedl Sff on April 17 followingieNSettiSHEtig

.. L1500 employecEEEh CEhe  E our

_.|
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4500 work
€rs of the 3 . :

went on a lightnine ____I__'Ji;nfokll”__loll companics in and around Calcutta
2gainst ‘the ‘retrenchmens - s To¢ 0N 4April 19, asia Protest
Stay-in-strike s 1‘2‘322}}2?{'\;;:5 served on some employees.
more ¢ = =suliched “at vaniions A .

than 609 Clarical sab MU lous depots. CASAPHEILEZORE
of the Labour inister -iiployees demonstriatediisctoNEINEEIEEE ST
strike served by t;;}'"'m:l;'--D’vngial. Following (it hrea i ioiae Mot

r the o : ‘ ;

retrenchment o ders ion, the company agreed to withdraw the

Dver 00 rorke
)0 workers of the < R -
struck work £r- ‘r's ol the Shahadra-Saharanpur Light Railway

IR /o LS 3 - 1
Moapril 21, protesting against retrenchment.

ek

On Ma 1C H
4 ILnea ?lﬁﬁ§§§foé£51§—? w?rkers of Kolar Gold Mining Urdertakings
SFlorie s worker . g filne) struck work protesting against dismissal

) The strike continued till May 2 causing a
total time loss of 55,110 mandays. x Y gy A i

s Szg %:«CL_l_@, mOl:‘e than thirty thousand workers of Tata Iron
2 i~ Q., Jamshedpur, went on a token protest strike,
12_re§p0n5?~topthe call of the Jamshedpur Mazdoor Union. The
maln demands of the workers ware increase in D.4i. to offset
steep rise in living_ costs, recognition of the Jamshedpur
Mazdoor‘.Unlon and a Wage Board orATricuns it SEesEaasicuiiii e
in phe iron and steel industry.. SynchroSssEnaEsEscEn e
notice served by the Jamshedpur Mazdoor Union, in Burnpur
also, the United Iron & Steel Workers Union served a notice
for one day strike. In Burnpur, the management of the IISCO
announced an increase of Hs.l0 in DAL e s iie N SEERERE
bonus, following the strike notice and the strike was therefore
iR o od) i | h et fsiseiEi :

The May 12 strike in Jamshedpur was declared illegal Dby
the Bihar Government. Séveral arrests were made and Section L4k
was promulgated. Ninetysix leading workers were arrested, forty
of them were charge-sheeted and all of them were suspended after
release. A= a protest against this victimisaticn, workers
went on sit-down strike on May 15.

The Rinar State Government called in the Army troops.

On May 20, police fired on peaceful workers in which two
were killed and fourteen injured.

On My 28, the TISCO management announced in a statement that
the Company did not contemplate retrenchment . The statement said
that on the question of chargesheets and suspension orders issued -
on about L0OO employees, a decision would be taken only after
proper inguiry. In view of these developments, the Jamshedpur
Mazdoor Union advised the worker‘f to go back to work on May 29.

L 14

On May 14, more \GlalEhnt | ieel tbousand my__v_rg;&g_gg_gf_ga,!g“;;a
went on a cne-day token strike in supfﬁorp e thglr demands for
implementation of awards of all the previous trlbungls,_settle-
ment of economic demands, interim casgh daitey e E eyt Unlt§d
Action Committee comprising of representatives of sferuiaiyia slcinis
was formed to launch a general strike, 1f the demands wWerelmot

conceded by the management.

by 1 @5 Bline 2Eiy 2000 workers paraded the streets
On May 39, -~ +he extension of Medical benefits to the

'» it sa manding e i
of amritsar, de = & by the Employees State Insurance. Scheme.

3 3 T 4 [ e = g
families ©of WOIrKersS covere

el gla
JEEEHS

s ?
. an 700 employees of the Postmaster‘—Genere.al S
dpyg O JUEE‘C)S’OISSKE l\ﬁhs zn ycknow, began a novel protest action
office’, .Gbs e -Mfrorl.dul'»y on medical leave and casual leave. The
by staying away 2 inst moving of certain offices to

~atine agal
employe.esbw%ggigggteu’%;em7saisckness strike! was called off on June 12.
unhygernic out Ry

AR Oal A olire) 7/ ¢


ploye.es

LG
On Jupe 7. 1 .
all over India IoBY A ke insurance corporation's employees

obser " 95
k. Strved WAL Thd it Demand Day".
ABOUE 300 foramen
- -Oremen
Bombay Port struck werk - ployed by stevedors in
The strike wa X on June 8 demandi ine i
wWas c ing increase in wages.

3 : alled off = el
interim settlencont Tt on June 12, following 2 negotiated

and chargemen em

On June 9
Mills, Madras.
their’dcmiggi»for < & one-day sit down strike, to press
On the next day t}?creaéed bonus and better service conditions.
remained ClO$Cd,ti£i ?anagement declared a lock-out. The mills

. June 30, when a settlement was arrived at.

over lh,mmm

“WU workers in . B i a i
Pescrtad oo the Buckingham and Carnatic

ABout 400
Trust at the
immediate pa
gigmdvpet 137

0oil pileline worker
o AR s employed by the Bombay Port
Butcher Island struck work on g gt e demanging

et _ , 5 ’ _
%miar ?f arrears of D.4. The strike was called off
cilowing a settlement.

: ?roq June 14 to 22,
Municipal Corporation wen

2early thirtythousand workers of Bombay
— ¢ 5 on a general strike demanding increase
ICEEH o A v o

g seiégeln D'f‘ The strike was called off on June 22, following
. menP according to which the Corporation agreed to
increase D.A. on a sliding scale. ' Ik

1 Nearly 300 workers of the Indian lurpentine and Rosin .
Factory, Barellly, marched 63 miles to Nainital on June 28, to
presept_phelr demand for reference of their dispute to arbitration
or adjudication. The workers were on strike from Juge 1A

On July 2, following a settlement, the strike was called off.

s _Op June 1%, 500 sweepers and cother menial staff of the Ujjain
Municipal Soard struck work, demanding increase in DAl house=
rent allowance and construction of bathrooms in workers' quarters.

On the midnight of June 15, more thamGncciiciNciu SRSt = e
port and dock workers went on a general strike, at the call of the
A11 India Port and Dock Workers' Federation.  On June 6o police
fired on port and dock workers of Madras in which six persons
including a li4~year-old boy were kidled. Twelve workers received
serious injuries and geveral others were hurt when the jojellaliels
lathi-charged before the firing. There was 2 complete hartal in
Madras on June 18, as a protest against the police firing.

On June 21, when the dead bodies of the victims of firing were
handed over after ingquest, 40,000 people marched a ten-mile route
to the rremation ground. Thousands of people lined the streets
PERpaarc spe clsLbo the el onassis .

During the strike which lasted ten days, Government called in
the Army to break the strike, sponsored recruitment of blacklegs
through employment exchanges and resorted to repressive workers .
The strike was called o F it Romiac iz ?ollow1ng an assurance bx
the Prime Minister that he would take fpersonal responsibilicy!
to see that' the legitimate dem;nds of the workers were met.
nearly 200 workers of Uma Shankar 0il Mills,

" demanding reinstatement of retrenched
e strike was called off cn June 25,

@ I et Wb n
Allahabad, struck work d
workers, bonus, <tc. gHar
following a settlement.

Ju 1 Aateut| 175600 wor Ke RosaE Cambodia Mills Ltd.,
e = laogénerél Strike, against the retrenchment of

gzémgigigewE;%igs. The strike continued for the subsequent

three months.

f Kundah Project went on a token

) ' ers o ; : e
learly 2000 work ¢ improvement in service conditions.

strike on July i demandin
. From Julyeliorsaass



S
From gui ~
WERE on M man ‘ékérilﬁebalCUtté, batches of insurance employees
dem’?mds of demandlng immediate settlement of the

Vaadaeicnt - Aran i eld workers, Demonstrations were held
of the LifeLIggigzgs 2nd on July 18, the entire salaried staff
; ce Corporation in Calcutta observed a token

Ol gy 10 :
mills, engina;er‘ingogia;{é‘an Seéven thousand workers in textile

i 3 : S and printing 5 ;
Counbatore, Protesting aegas Printing Presses struck work in
agreements by the emo% gainst fon-implementation of awards and

i e DPioyers,

On July ij,

e - s
State o}rﬂqggﬁuga?df orgers of the manganese mines in the
ya rradesh demonstrated before the office of the

?

A R Protesting against the closure and
; - =flchme CES 1in manganes ines
included 300 women , S

L rJu¥1n558 g;gg‘egwing%hJafir}gdih, Bermo and Kargali collieries

Coa__L_“l T : O\ the of riicei ol i Superintendent, National

o S ve lopment Corporatioen 2t Bermo and demonstrated against

Hund?egi’me'HE of arrcars of D.A. and the stoppage of increments.
S Ol women workers took Part in the demonstration.

il OIE{-‘};]_-{'AL._;ﬁ =L, about 67,000 workers of various cotton textile
mills of Lhme .'.-\b.-_-';ci observed a brotest strike against the award
of the Industrial Court, Bombay, which increased their workload
without broportionate increase in their wages .

On Julv 25, Jife in Bombay came £9 a standstill when more
Lhan five lakhs of workers observed a token general strike, at
1t o Fa = o~ £ e TT . = r e = - — -0
the call of the United #ction Committee of Trade Unions. It was

& massive demonstration of the workers of Bombay against the
anti-labour policy of the Government, in support of the struggle
of Premier 4utomobile workers and to halt the ruthless offensive
of the employers, bparticularly in the textile indugtry. Workers
in all trades and Services joined the strike. Workers in port

and dock, bus and tram serviecesgiiodf refineries, railway workshops,
employees in banks, insurance and other commercial offices

Joined the massive protest action and all shops and hotels in
working class arecas remained closed for the day. Huge processions
were taken out from different parts of Bombay City and a mammoth
rally was held at the oval Zrounds opposite the Bombay Government
secretariat., .4 deputation of workers' leaders me t e Waliae
Minister of Bombay who assured the denutation that Bombay
Government would adhere to the de cisions. ofy, CHc SUEEEESEE o Tripartite
Conference.

The workers of "The Hindu® press in Madras went on str‘ikg
from Jyly 30, as a protest against the victimisation of the Vice
President of the Union. Tlhe stri‘x‘ce ledr_to the complete stoppage
@R es DU D] 1 ca tiond of uuhed e iuaa ”].The h}ngu”_. On “Jul v 3uis
police resorted to a lathi-charge in whieh eight workers were
Seriously AL gire ol . Several arrests were also made.,

HE g

From .ugust 3,textile workers of .Akola observed an "Anti-

Jeek™ ., Workers belonging to all the unions‘p?_:lrti?ipa"ced
(?iots:ge ljio-ssions and demonstrations. Due to the United‘action
lf he Eey"{l- workers throughout Vidarbha, the Government had
Eo Jicnierlvehrt :nd the threatened closure of 11 mills was averted,

' 1d ' workers of Calcutta held a mass
On .ugust Sé g?g}cl:giCL;gginst armed interveption_by the
QQmon.stré-lthﬂ,WerS in W.Asia. A memorandum registering the
1mper‘1a11_stir§o Indian working class against the imperialist
B 1 Tn WoAsie was (N the officials of
iggeg énézgzilate and the British High Commission. 3

From august 11, began
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FTrom #ls

august 131 e

tramwaymen , ;ﬂ{;gg—;ﬁﬁz?ufﬁs began the general strike of Calcutta
implementzticn of {;fh{nu“d for 42 days. The workers demarded

of service rules Dnl'yﬁ%l awards on previous disputes, revision
s tratlee | \Wwas léddﬁmiﬁnt’ of gratul by e cash réiief etc.
tramwaymen affiliatedm£Edly by all four unions working among _
union. As a resuylt £ O\the ?ITUCa HMS, INTUC and one independent
EHER B £ish - Ol the united action of the tramway workers,

owned comna pec
the workers reopmediopany had to accept the major a
egarding a3 P jor demands o

o L n_).LC“.J‘ 5 1 1 11 i
g?”:i‘pulty St \_Owhhmz:r“gzs bceineflts, service conditions,
o A A . Cher emands were referre
q Y Set up by the #.Bengal Governmemezlter e
On August 13
Y ansUst L3, the
Coimbatore went or
decision of the
%u:‘\r d =2 d 1- h £
from being
forefront

= a»gfgofkers of the Kaleeswarar Mills,
ekl eéﬂY—ln-st?lke, protestingiecefsiciisie
e %Cicnt tg close the mills forthwith, & They
(S Wl f:».n prevented the bales of yarn dnd ‘cloth
In it rom the mills. Womaen werkers were in the
: of the strueslc On ! 8 2t -
satyagraha to press e ’Eh : .'-aug,u;u Ll . the worlgers launched
August 22, whe o L L demands , which ¥ cortaaiic e e
’ en the Madras High Court directed the CounciiNot
But interested

administrators to take over and run the mills
lay the reopening of the mills and hence

perties continued to de

BERo e Dtember 1.5 Lyagr

satyagrahgclrlvfw  8atyagraha _was laurched by the workers. The

e ;~;JiiCh nearly four hundred workers courted arrest
y_criled off on October 6, when the Government assured

a WO = LCL ern < arna
()I l;l & g()\/,l nm -ni_ & e (ORVASH (©F Facibunt ulldex D}l“ C

. On aUgUs L =7, over LOOO workers cmployed in the Ma chkund
roject beg their strike demanding implementation of retrench-

ment compensstion and other benefits awarded by the Industeial
S REtinal | '

On isugust 29, nearly a thousand textile workers, including 200
women, demonstrated in front of the 0.C.M. Mills, Chheharta,
in support of their demand/forn DomniisHsieEEt g token of sympathy
with the hunger-strike by a worker of the imitlie

gl alo s
sesieale

On Sgptember 2, about one thousand workers of the general
casting shop in the Indian Iron & Steel Company's factory at Kulti
went on sit-down strike as 2 protest asainstireductuomEn
their production bonus.

In Kanpur, on Seotember 3 and onw2rds, employees of the
Puniab National Bank were on strike. The cmployees were protesting
against arbitrary promwoticns. The strike was called off on
§eptember: 7, following e settlement.

From 7Zth September, at Kanpur, three leaders of the Suti
Mil1l Mazdoor Sabha went on & 21-day hunger strike. The SMMS which

launched the hunger strike was prgtesting against the continued
closure of leading textile mililsi K1anpur, rendering nearly
10,000 unemployed for many months . The hunger strike was withdrawn
on September 21, when a C:’_)YI‘]ITI].TJtS:C;_'f:JE‘..s appointed to inguire s

the conditions of Atherton West Mills ;\nd when the Cpmmerge &
Industry Einister assured that a solution for the crisis in Kanpur
textiles 1is being tried by Government.

workers of the Hutti Goid Mines (Mysore State)

rike from Seplember 8, to press their demand
?e%aninacrggrsle;r:aii St:l an;l for restoration of the recognition of the
X : L . :

o, | settlcméni— was arrived at after the 34 day strike.

Nearly 1200

: ee Mica Mine
ver 11. five hundred workers of Sectharama Mica
Lo 'Si“‘pp%#\}vent on strike for better service conditions.
%E Ka%;gﬁ?d%ésncalleé ()L A i O] October 4, following a settlement .
e s e -

. ainst the arrest of their hunger-striking

hLhs & pfotésieiglg?a]ﬁeawar Textile Milis obgerved a comple.ete
leaders, the wor’b)l 11 The hune<er strike was in protest against
strike on Sgptembel ==- _ U mass retrenichienity e

p
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mass 'retrenchme i
SRR R Sep{ii@i;tzin Ehg_lspal textile mills, and was called i
and | £heIinz Gahh +» *ollowing a settlement between the millowners i

!
On Septembe > : . . j
of the Aare;-ﬁ_gz_lg, police fired on demonstrating workers

retrenchmen a;ékfc?lQHY, Bombay, who were protesting against )
Lt ©r 1mproved working conditions. Nine workers

received injurie o
i « -2S . LI Ter a i i 3 3 5
workers resimed duty an inquiry was instituted, the

On Septe : RELALEY) d '
Doad: Dg%gfcmbcr 15, over three lekhs of plantation workers in _

i =
- ==d08 2nd Terai regions of W.Bepeal ob
Loken general striwe - Tro oroseoms. ol d.oongal observed a 4
Qoral strike, ' ThHée atpiic wnizh was called unitedly

D]

by uniocn 115" :

tons affilisted to AITUC T L :
pdond e oo LSk U £1IUC, INTUC, HHMZ, UTUC and independent
SR e > Ol the blgeest ever in ruocent years in its sweep
The dgﬁa dSUS 1N the context of the unity achizved in action.
L ang E.?{?Sscd forward werc incr.ascd minimum wages,

1iling up of vaca ey te T T o i

among others gy 4canclies to prevent employment shrinkage,

i

b ggogti%gfembﬁr 17.to 23,_Workcrs of the Jamehary colld chans 1

B GOl f’_lwi;‘prutgstlpg Ggainst non-payment of wages decided _+
;ax by the w8 bour | sppedla tetRr by it mané gement appealed

to the Indu:?rlﬁi Tribunal to declare the strike illegal but the

appgal was dismissed and the manasement had to pay the wages

decided upon by the LAT, ¥

Demanulng reinstatement of the General Secretary of the union
workers of the 4tlas Cycle Industries at Sonepat held mass
demonstrations and the Vice President of the Union went on a
hunger strikc on September 26

b

A More than 3000 workers of Jaipur held mass demonstrations !
on September 30, demanding cheap grain shops, in view of the
SOAring 'ood, piricieiss

sl ol gl wle
Aeac e

From October 1 onwards, workers of the Jamsar Gypsum AL i
near Bikaner (Rajasthan) went on a gencral strlkel Vdemaind s
improvement in working conditions, ar< for referring their dispute
to adjudication. &1l leading office-bearers of the unhlontwere
arrested by the police and picketting workers were deported to
Jungle areas 40 miles away from the mines,

On October 2, General Sscretfary’ of "EhelSonah e EReanNiN =
Labour Union, Com.K.i.Nambiar, began a hunger strike, to press
for the ll-point demands of the Union. The demands included
recognition of the union, Processicns werelOroansiscriic it day
of the hunger strike and besides railway workers, other Trade
unions in Madras City organised pwer fraternal suppert. Lhc
hunger strike¢ was withdrawn on October 119

On October L4, began the general strike of over 60,000 workers
in British-owned Devicolom and Peermade plantations in Kerala.
Demands of the workers included increase in bonus, holidays,
supply .of rifce atifainuardCeCli implementation Qg Qreviog;
agreements. The strike was jointly launched by INIUC and ATTUC
unions but later the INTUC union withdraw from the struggle,
demanding compulsory adjudication. _On Qepgle t | 200 Roltilcei hrelcioiet i
to firing in which two workers werc killed. On October 25, .
plantation workers in the whole of K??ﬁla reéponded toft@e call !
for a token general strike, made by “ILUC? IR?UC and UTUC unions,
demanding a speedy settlement of the pending issues by the
plantation owners.

On gkzxﬁg;;_g, workers of thg teg@ile mi}ls in De}hi, wenp
on a prot@st strike o d@@opstrago?galnft the i ropnessakyod gﬁtl—
labour and anti-union pPc.Llclics 21 Lhu>Tu?ggeme?ti T?e §tr1 e
which took place spontaneously follewed the chargesheeti g iand

101 three unicn leaders. . y
suspension of ol ALk R |
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Cott Unplr.Q.QfGO‘\;r 20, nearlsy as-
e R e R oo Thousand workers. of Kesoram
gl L1 SECA . Ballygun3 ched seven miles from Matiaburz, the
managing agentg oF theJe-‘ iesuience of the Birlas who are the
t?eDfﬁﬂnagew;unL?s anti-—lr’;'_éogri +he workers were protesting against
3 kL y . i 3 i N 2 PRI 3
Ot £S3IPline in Tndusipy oﬁr?\?ﬁ%hs’g"l%‘ftlng R
B ASraen Heach Temtila il o= G GHN ice President o
which continu2§h+§7§1“§l“~" “?FK@I”S Union went on a hunger-strike
on the sure ToRTL L OVembe p T S SN ; " ;

B ALE aSoura:nCe of ths State Lap fe nunger strike was withdrawn
grievances of the workers —abourt Minister ito econsider the

OI" OCT'H' s .
4 O Der 2 e 3 e 7 d
esorted to a hunce p; sident of Aip

e . Corporation Emplovees Unkeim
kg Strike in fron s 2

DEDFESS’ for the gnsenie - _ of Vigyan Bhawan, Delhi,
elate to recognit et %Fm:mf!‘s' Lmons others, demands

» i __;_._:‘.. » Ll OF ne U-l’]iol'l. I‘ein“ ate _F, o o a
employees, revision Of ‘Phiyiscadk AUNCE t timel’lt %% V;C‘Glmmed
strike was withdrawn on > SN NS Ay

L=
Ot e o) I i
{ & L ] W |.J.T_ l" O -l &

the General Manager o L ele A-jr—Igdifo_l S e

i
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From Ngve
Eher Pun jab Nats
arbitrary stens
Ea cs M v e 1 T
gp;la.oyevN i C Lo branches of the Bank in Kanpur
@bserved sympathy strike for two hours on November 13. A

1 s D i il = o T g e e al .
Ji——é—TJu: employces of Gandhinagar branch of

e SN, Aanpun iwen tf on S TR NE protesting against
o - = -y . =

N by m-nagement on promotion of staff,

€ other four

i
4
settlemcnt wvas arrived at on November 15

Nearly -nree thousand petroleum workers of Bombay demonstra-
ted bezi“cr' the office of the (Concitbte Officer on November 25,
demz}naln_~ that no agrcement should be concluded in the industry
behind the back of the majority of the workers. They demanded

BEcNconstitution 6 a Nate dnai Iribunal to adjudicate the demands
gitail w

e L .
OL I"KeY

i B I

llllllllll

On Deccmber 1, employees of the Simla Municipal Board went
on a strike, doemanding compensatory allowance, merger of 50%
of D.4i. with pay, etc. The strike continued for 18 deyshat Sk
major demands of the employees wcre conceded By, thesstBaa rek

On Degember 5, neariysSolGee employee s of (Govertinc e inEnEs
offices throughout India obsecrved mass fastine, as a protest
against the victimisation of the Secretiary-Generaliio Elic N NEnas
Non-Gazetted Ludit and liccounts . 5s0Ciaticn, Ehciass fasting
was part of the programme of "Anti-Victimisation Week™ observed by
all audit employces throughout the coun Uiy S EONEEHEE SN

hour token ke 'in suppor i ChEIEaEs demar.ld for withdrawal of
the "illc pasting of ncw: Nt registered dogkgrs‘
EEntity c rds? and payment of wrongfully deducEed minimum

B RLG LI T LrRbt attendance money for the month of November . Over
O

Gk involved in the strike.
20,000 workers were

On Docember 145, dock workers of CalcUttaliyeEanc e
stri
ik

On December 17, about 1500 workers employed by the Bombay
1 S &.: d S B 18 gy 5 3 44 a
Port Trust Railway went on a lightning strike, paralysing the
ement .of cargo by rail. The workers S"Gl_”U.Ck to press for
rtr_j}olv demand for the immediate implementation of the terms of
ctjtﬁ m\edr;t'dwhich had already been arrived at between the workers
se e 43 :

and the Port Trust authorities.
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ATTUC GENERLL COUNCIL MEETING

Bangalore = Jan.hoi-ilcaitias

TR By T Y .
IHE "CONSPIRACY CASE

Lo TN BT T T TN ) -
AGAINST JAMSHEDPU! SONRADES

; In connection witl the
BNl 058 the Binkk o 0e
SINBEle Peader s oy L
SEsen fconspl o
the Cparge- si
oaAe | Dyt

the strike in (ISCO Works, Jamshedpur,

sl fo'n s N..:v % A Jdm:%h_edpur Mazdoor Union

i dll)“t’;a“lxu\:?‘:;isf;r; siuwing below extracts from - :

‘AVG'ST:'L@vatin; P 3@- T;J,Ain the _23512 of information
i o of ficer, R .Alaniic it

AT i 2 14
. Names oi agcused nersons :

(1) Kec Das. ML- (DRSS
& 7o) o TR arin Dey {(3) 410 Anjad (LS RbES
B okl (e S e Rolot Res (700 Sopatan
{12) Mohan Sinph (falak Singh (10) Mukundi Singh (11) Dalip Singh
' Eleeic15) C,( Bil 3) Harinandan Mishra (14) Jagir Singh alias
(18) £ .._Lclal (16) Kartar Singh (17) Suresh P&.Singh
| (22) A-it 5. 8:;:1 (/’h';v)\rdhary (19) sattar (20) Sadhu Singh (21) Mariappa
| L AJ’ t Singh (23) Ramchandra Singh (24). Santok Kachhap .
| ¥og] srbindo Senapati (26) Ashin Tahir SUCHEREEE SN
' B (30 ) 29) Mahabir Ahir (30) Hari Kalindi (31) Bhutnath
1 i . 32) Jagdish Chandra Chakravarty (33) Ram Singh of Kasidih
(314-) Rama‘,\['v.ti—..l" Slnﬁ{}” (35) Bil"jl Re,ja (36) Tshwar (37) C.RaJa Pk
(38) N.M.Hazra.

Nine people are declared abscohderss
The complaint cited 225 witnesses for the case.

|
|
' The charee”™ ig as follows:

' "Reports were re
! leaders that they we'g
: resulting into brcach ol K = were
sl Cr.D G : Sreaching for violence and declaring
TN 4 ms with the Govevrment. (emphasis added) &s a result
~f the decloration in the public meeting on 2.0% 5.4 58 DNED @l
7 AM. at Sarkar Building (office of JMU), acts of wiclence
includingz Arson were committed immediately after the meeting at
Mahulbera ~ate and General Office Tisco. 1t was consldered expe-
dient in this view of the matter to arrest Shri Kedar Das, Ali
Amzad, Barin De and others who were not only instigating illegal
strike but fomenting violence, in the interest of maintenance of
peace &nd crder anic. to search for the recovesy of documents, etc.:

us

d  abont. hhe ekl CPI- cum-JMU
' ke law in their hands
> | pek i onl et IR orders

"y police party consisting.of police OrEiiee it and
magistrates went for the above purpose on 20.5.58 at about
5 Lo+5 IR TE% The search wos conducted and certéin documents and
2 I, persons including one ol hEnc e cieichs
arrested. While the police party was
about to leave with the arrested persons they were beseiggd py
el S e Ol Y pecple s‘t_;ood in front of the van demanding
il £ Ali Amzae. e DL &5 arrived and further reinsSorce-
;Z}liisie;e ééileq "The D.C. and other of?icers explained Al
v ci Bhe assembly and persus d them to disperse but to
char'ac.uir‘ E The D.C had to declare +ho assembly to De unlawful
ggda\c]g:nménd them tO Adisperse but Gi ntg;;ng v?.?elercngowit??ied
1 and 1t came closer and closer EeBELIS : 4 3
adamar}t - okbats, STCNES3, bottles, 8%C, Tear gas shells had
| H P d'la{:hi wite rharged To disperse them (st Silcgeae =0
l to be fired an i Le rr s end «terted showering brickbats,
The mob goi_: I o v top of the building and also from the
stones, bottles ;ifi:';‘ S fout, 100 e f Teiicil SR rushed towards
e Nea oy LRGUELES P e

articles were seized.
5 Amzad, were &150

B L0,

F

the fOrcCeesses
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gi about 9,30 PN ‘Ip

33;}7513‘2@%1 glf}ally at abor P M v fil;e 'an/' / mo/
ARl Q\ A5 wa S regd :_ i ..'..b " L EE s L 4 CHSG‘ U S 114-7 3)4‘1 337

il gisterasd the samc night' on the re;/)ort

@

"Duri

GRS S A

3 Rk Al SO QIR SR ey G R i i i
o e investigation it was ascertained
BERT - cuam-~ J} Ede

: als ST s o i 3

U office) caunﬁ'_-&bo tl{i from  the’ Sarlea RS EaNIEEENIE

Eiedlan’l vtacked with it ri% 151}1¢L%t injuries. Farsa was also
SUNAREEToA g TR A on the police pers: I ;

ey i LWO pieces while ¢ ce personnel cutting

place where

1o made bo- set warding ivs cif o ETCEES
Wehiclcs (1.7

i ) 3
the polica ;‘:; 2?1 tkie petrol pump ncarabout the
kY AT SIS n - - = q
nd Rover) . = el were and also the poilce

"The inspects g SN

huge stones i b;gtigw(‘?f B depicted a ghastly look with

and roads bilocked 2ts, glass pieces, drums rolled on the roads
giving look of complete lawlessness.

i R o <% AN AR
bore live cartridge was also found et the RNON

Burnt mark Sre notd i
contained E were noticed in the dial of the petrol pump which
ined heavy quantity of petreol. '

1" o e

that aﬁglgﬁ Ehe COVNSE of investigation, it wmAs also ascertained
1 ceting was addraossed in Sarkar Building on 21.5.58

by Skl chfxr Das and othere in which it was said that their
fight was directly with the Governmort and that there was HORWIHY
B get ghc ir demands than to reror’s te arson, loot of
Govt. and Tésco properiics and assiuli on Govt and police
personnels, dalals of the factory, Tisco High OSEHCIES
to paralyse the Govt zna while appréciztinEiEhas burning of

R 3 g | - AT S 4o K| el A g 3
Rajya Transport buses ordered people.to follow suit by burning
EEEcoffices, Yool .oft Janie

it I ; ik, urn Tisco property and to make
forcible possession of the unicn, etc.. The peoplescans

out in ar sweoited mood from the mecting and assaulted podiiee
property, Congress aoffice,
etc. =nd croated lawlcssmess in the direction of paralysing
the Government.

personnel, burrit post of f iee iz iaies

of investigation it was traced thay
_comradeg and sclected committee members
d in the 2nd week and 3rd _week

. discusced and agreed upol Lo QVEerawe
creating chaos and disorder and

ars plen to achieve their object. (emphasis

"eopr this end in view, different leaders and workers acted
to achicve the plan as agreed upon by raking reeourse €O violence
and even attempting to sabotage the Tisco factories, Different
accused pcrsons had also speolsn im public meetlngs and leaflets
were eV distributed.

a

"As on in'\_rei;stiqation/case of €6
by circums tantial cvidence of QVOIT
£ 4 AN R

s Dk

1spiracy was established
ots las 2 resulf of the

: frcoie gase Qb cQnSDPL-
against all the

oir

L P

racy hag Doceh

S.
3 M2GY i T g and bhe csconders shown in
ersons mentiloned b Coli .3 aud bacl
%§1p2 under Secticn 147/108/LL9/3417 357 38/307/436/380/

7 32/379/190?}3 T.0.0. as the dceuseaupElisel charge-sheeted
L'35/3 { ted i]}lw;.jgxﬂ sment of the consh or have done certain
s’ = C?—»\;- sl e iamEe - OL L DCIECER spiracy.t :

e i (emphasis added),
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> LACORORI DBV L. OPE. gy
Foreion lcans
- = > Qs and a5 = is g 1
Jeve.Lo“ment ar e much \Eir,i‘ii'f a R g Lo
in our countrytoday t?{"’-“ feout by ccoiomists ang plaaners
1o indispensible fopr the o Often areued that forsign eid
¢ fdvancenient of Indian cconomy.

axoerien ) Pt e .
Rl th o Secong fgfret«?f ;‘."ii couple of yesrs during the First
the siznificancs of th . aésqu--;ig adeguate cnough to study
coun_‘t-rplc;s. Thel‘;fopn 1t 1, g:: e é'}'ven\ b,‘;’ dlff@l‘@nt‘
should be mode of tha «§4 1s hish tise thst an analysis
ag sncics an __,_:-‘.\_j 5 __\“""_“-'--1\1‘ IAven 86 fap by wvrrious for-ej_gn
A 2 OC NOw Tapr 1t has Iﬂa‘t;}r“lally helped our

econon;y in Dlzrching + oniomee i S
& oci oty . g towurds tho sociulistie rettorn of

S ggpﬁx_‘tx‘nenﬁ. of geconomic Affairs attached to thg liini-
Y lnance, Govarnmsnt of India, hss v scentl Bl
shed a2 brochurs on - s S E G Y publle-

at tomot hag b eon o L SXternsl AsSsistenceli Ay ElcENEE
natur o Bas bzen wide 1o 2ive £ brief acecunt of the
'v‘,_r,Lil‘ ui ' F“J *f?‘“_'-’-?”t Oof' extornal :zssisiunce to .nais from
shadu°f cources. The teblc compilea fron the dots publi-
t.h\: _1in ‘ﬁth-.t br.'ocnur":' gives us tho folloviag pictur: of

¢ loens roceivad by our country till karch 31, 195&.,
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LaoL 5 GrA0LING LOANS 40 i IVew Fi0ik VAUOUS SQULE

(In %, Crorgs)

U-jo ‘e - 90-31
indo-U.3. Tochnical Co-

opcration Jircoment - A
Canads ~ 11.52
BISS S5 . R - 122.57

West G orineny - 75.00
Intecnstionzl Bank 1'or
1econs truction «nd Jevelop- 3
ments
(a) Public 3=ctor - 77 .53
(W) e 1o e et HO DS - 02,16
SRR anic Chicdidt i o ] 4
dir-Indis - ,9'93

UOKOB a.nl‘(s - r
fotal - 595655

Furchase of U.3. surnlus

dricultursl Jominoditics -

k> 10,00

P.L.565 (Lheat & Cotton) -
P.,L .40

Facts reveal s..a.e
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. Facts rovaonl that
given to Indis Mainly
plus rroducts, :

Slf_ijSt ¢ll the lorns from USA are
to dlsnmose of £ the aindeliit o B

W] DR Gov‘:p?){ﬂp b L o a
e, I;nt Eeeatea £ loan of ¥ 180 willion in
= 'I‘hf ~chase of two miilion tons of foodzrains

) . Q :[nd.o-U oihHYe 'i_‘echnicel 200 SRR Arraermant
of 1952 contemnlataa ) R

: Leltnlated ths unduertzscing of ° oint oros eote
Wlth S“:::—:‘Cial GA’IADhFS ia On s 7+ 33 3 L g ednt _uf'oJ 2Cts
L PR e 518 asricultura. development. Tho
L introduced in 1955 wes thet the g o
of the dey f:-.::_—"'rl\"‘_‘""""3 Lo be in the form of loan sna 505
i S oovesonment 'assistancs had tolbe tibl0 “he shape
e S‘%leD;_l.ut; @ficultural corrodities. In 1958, ¥
ﬁj : ab Qggfr:é(uai of ,»,:;u Liliion 1or QOrissa iron oro pRojEct
ah De ¢ =1ved frorm the U .3, pPre.ident's 4si [ efe}
L S ede A csldent's Asian #conomic

i E‘he Ajricultursl Commodities Agrecient batwean the
U,.z. wovernient and Indis w5 sizned on 28.8,1956, under
Title I of the U.5. Public Law 450 (P.L.480) which
wes np:*v:s:"-fed wlth the dbject of encoursging th: svle end export
of Allerlcan surplius sgricultural cosn Odities. The afrochent
provides 1'0r the sale orf surplus cyricultursl comccditics'
worth Z 320.90 mirlion durin~ ths theee years endiae 30th
June 1959. i N i

A loan agreement for #234.1 million was sitned on the
gslh vune 1257, out of which ¢ sum of %55 million has b sen
reserved for re-lending to privote snterprizc. Goverament
of Ingis pucchasad wheat, rice, cotton, tobicco and deiry
oroaucts. 4 supplementary P.L sprcarent wes signed on June
23y 1908 covering an amount of A257 mi.lion for tho purchas e
of . wvhsat, maize znd milo. 4 similarp anrceinant sitned on 26th
Septerber 1958 provided for the U.8. Government f'insncing
the salec of whest, miio and maize to lndia amounting 2235.8
million.

surplus agricultural comioditics arc =130 being purchae-
sed under Section 402 of P,L.865, 1In this case, the rupce
cost iz devnosited in the United 3tates Government account
in India, out of +hich . logza of k.7 croces has been given
for {ihand Vallgy Develiopment. The Governuwent of India
purchas ad whast and cotton wo - th 265 million between 195558,
During 1958-5Y9, the U.S. Government has made availsble to
India $#4 miliion for the purchase of fertiliz rs zn. tub:z
well equipmesnte

The Ue3. Zovernmant has zlso nrovidsd dollac funds
for iumprovament of heelth and sianit-tion, smrcrotIoniNeH
education a2ad socigl wellflarsz, -rovisiin of sdequate means
of cowimnications, In zddition o0 this, power shovels, crawler
tvpe tr-ctora, eir com rassors, dunp trucks, z.soad-scz'rpper's
&na othsor eguipment wo»thg3 mi.lion wes suprniiza to Indiae
Ue3, Government had also nrovidzd doller funds for the oro-
curencnt of 100 locomotives and 2.5 milliot toas of metorials
such as resiis, tishplctes, sleecss bers, joists, shest:s and
billets for the rzhabilitation of rziivays snd 5 lakh tons
of steel for other purchassaes.

The tot-i econonic a~sis ence from Aus tralis is £10.4
million (sporoximetely Bs.1ll croras) which is to be used
for the ~urchase of wheet and {lour, ’mngabhadra.and Aama=
gundam projects, All-India Radip, rail wegons, diesel rail-

CaI‘S, etc.‘
Loans granteds..sss
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Loans grante
and Development agoggtt?e International Bank for Reconstruction
the public sector nna §191 3y eaq il110n(s.150.39 crores) for
private sector. The 1aror </ Bi11i0n(s5.91.08 crores)for the
the D.V.C. project and A4p_To tha public sector were used for
private sectors the; we?ir-Indiq International, while in the
projects., ’ 2 glven to IISCO, TISCO and Trombay

U.S.S.R. was the -
Govermment of India folf“iilsnitlcountry wnich supplied crodl6ibeHERE

din‘-" tee
ggreement o £ 3 v shee il inG S ) oG
tﬁe USSR fg;'stﬁgtgredtinto.b‘c‘tween the Gog’@rnmentfc,1 g?‘)i:g:z%q:nd
plant =2t Bhilasi Qfons ruction of an integrated iron and steel
ielieedi ¢ 1,131 oror estimated cost of ®.111 crores(since
dffered by ?ﬂ@JS = ores). The gf@t of agricultural machinery
e oo ?V-«@Erl’rime_ Minister during Bis visit to India
o ens gnd of 1955 for ‘the establishment of a State-
during the g qi‘?ogg %8%200 %;I‘GS agiSuratgqrh was received
Wairo ko L odall D&l € machinery and equipment are
zzgtilgiiegou%};é{lat Rs.'Z6 lakhs and include 69 3i(,rﬂ-,ctorg, 56 transport
$111age imple esés’ebc"workShOP 2quipment,tools and 2 number of
into ése 2 fmen S. About 4O% of the machinery has been brought
i So far while the entire machinery will be brought into
use en perennial supply of irrigstion water is received from

the Bhakra Project on its completion durine 1959-60.

Further credits to the tune of about ®.60 crores have been
offer?d by the Soviet Governmment from 1959 onwards which includes
(1) Hcavy Machine-building Works; (2) Mining machinery Plant:
(3)Power station at Neivell; (4) Optical Glass Factory and (%)
Development of Korba Coalfields.

The agreement concluded between the Govermment of Indis and
TECHNOEXPORT of Czechoslovakia for the scetting up at Ranchi of a
forge-foundry project which would produce steel castings of 15,000
tons in the flrst staze and 28,000 tons in the second stage. Besides
it will manufacture 13,950 tons of forginzs in the first stage
and 27,700 tons 1n the second stage. Czecheslovakia offered to set
up the plant estimated st Rs.10 crores - with the first repayment
being due only after the period of heavy foreign liabilities
are over. The payment will be made in rupees out of which 10 per
cent will be spent on buying goods from India, The remainder will
be convertible in other currencies and the payment will be made

in eight half-yearly Iinstalments.

The recent offer of Rumasnia in Ausust 1958 for an oil
rafinery of 750,000 tons capacity consists of a price of just
about fs.? crores. Last time when the world prices were 15 per
cent lower than today, India Government accepted the CTaltex terms
and agreed to pay =almost pse15 crores for a reflnery of 650,000
tons capacity. This also is an indicator of how the capltallst
countries enormously overcharge us ftaking advantage of thelr

monopolistic position over the market.

tries c: forward to help Indiats

Other capltalist countries came
i - nt only after the Soviet credit was glven to
e e Sranted rs.75 crores for Rourkela steel

Yo rmany ¢
e, Thus, est ggre?l lg;go crores for Durgapur steel plant,

project and U,K.of | :
o _ ~p any such help as she was primarily
Hoyever, USA dld not offfy U3 backward so that 1t would be

cepinz Indla's economy
inzsrt;ﬁggegfiga%kgpt fsr the american consumer goods. Japan offered

£of of entoen billion yen (.2l crores app.)
B argountitlglgd gn p%chasing rallway equipment,hydro and
which would oo transmission and dam construction

tion
thermal power genera ; ine equipment, ships, port equipment

equipment, ecal 284 orel npin
and industrial machinery. R e
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External -
aSsistsnece o
from dlfferent Couggﬁ?:s came to India in the form of grants
29 Ald agenclies. Undert theh GOl e
: ?

allocations made by
b t 3 Ty ~
million which was I'ns_a:'Ll'rlll:)r(}O vernment of Now Zealand tateiiicaies

UNESCO agreeqd AT used for vorious milk scheme :
Bombay with 15t2m§‘2§§§t the Indian Institute of Tecgniliognggiq.
million roubles made = 3_translators and equipment worth 10
national Coo er'f%e avallable by the USSR, Under the Inter-
Tt exple)r%z lve dc tion i India, FAO has szreed to provide
i e ana N@th;rj“d €quipment for the Calcutta Miik Scheme.
2150 000 pip snerlands, Canada and dustralia contributed |
but no em_jinmmnf'un&‘f") 2xperts wers provided for about one year
scheme for Nutrition S the scheme was received from FAO for the
The United Nation O? }1rvey for Feeding School Chitldrer il
(UNICEF )has aliocitegt‘igniz?Jpnal Céhildrenis mer el

‘ ' e Ndia s tctal sum of U.8. p21. 614,000
gig?dégugft2u§§¥Ch 1958, for the dsveiopmont programms in the
1like Rocknféllalc health and nutrition, Private orzanisations
e sntaons 1EPI;§§3FOI‘§ Fguglatio?.hrjv:e given grants to vardous
$20 million upto M%I‘Cl:l u;?lé(: Bl e

Under the Indo-Norwegian Agreement of 1t Fishi
Communi ty Development Projeet was se’ up 116?335”'3111:?_011 ilrllllrilgrala.
The Norweglan Govermment is to provide technlical assistance
equl pment training and scholsrships vaiued at %s.166 lakhs. The
Governmment of U.K.has suppliel books to vearious institutilons
in Indda amounting to ».28 1skhs.

The above account of the ald given to India by warious
countries and azencies shows clearly that only the USSR has helped
India by suthorising machinery for heavy industry. Other capltalice
countries always imposed various conditions while giving loans to
India. Let us take the example of West Germany. 4s Commerce
of October 25,1958 observed: (R

. ...A necessary condition for the oxpor tiCENERHEE
from Germany, it 1s emphasised, consists in the developing
countrics themselves proviidingz the reguired basis Tor confidence
in the stability and.continuity of their e conomic developments
it also implies that they make possible a more intense private
Invostment within thelr boundaries by protecting such inves tments
5251nst sclzurc and Dy satcguaraing transfer of pr ofits,"(pageb/6
4 emphasis curs )

Thus the capitalists, from west Germany are prepared to
{nvest- in India if protection is given to them against
nationalisation and free rein is given %o them in e xporting thelr
fabulous profits. Lthey arve somewlm;g 1‘eluctant ‘n not helping
investments in the public sector. HRven uho Japanese loans are
"to be made available in part to finance c_leve_l.opment projects in
the private sector." ( The Bastern Economist, February 7,1958)

The r.at'e bf interest charge:l by all the c—.EpitalEsf countries
35 remarkably higher than the rate ;’3‘*7--'3;,"5'3':;_} by uhet[}?a}j. tmisl
also shows the keen Jesire of l"lfDOCL"‘x;.LS'CﬂlC,Z)Etﬁ T egfito ?Cip
our country in her gconomic “Jc«aLr:m;'r c1: le the pro b mg Sv\emi(:h
of the capitalist countries.: Theos @aa s SIEEE egiymeni,s:ir; wﬁgcﬁ -
helps our country in lessenins fjiihf exchiange cr
ereated by various capitalist countiie€s.
- - Rate of {nterest chargedl by various

azencies and ¢ o u 1 ti'e i els

LR D, (World Bank) ' J
1 Bpublié Sector 3%‘({3 "'Dj%;% %eﬁ?y??nt Ty Wi
Private Sector o =R dolliars



“Dem

Japan
Fat i%% to 6 % Repayment in Yen
i Repayment in Canadilal

U.Seh.(P.L.480) 27 ol i

: =2/ Repayment in dollars

i? Repayment in 4o1lars

o : If repayment in Rs,
: 2% Payment in Bs.

soc1a§?§teggggﬁi§QHSSiStance provided by the Soviet Union and other
in 4sia and Afrgc"sitq Indta and other less developed countries

by the U.S.4. It 2 i a slzeable amount compared to that extended
the imperiali s increasing rapidly to such an extent that

The Eggi wi SES have started calling it an"economic offensive'.
L) = g able gives a comparative picture of the economic

aid glven by U.S. and by the socialist countries.

( 4n millions of dollars )

Country i AGSIOHERG Other US Total Total aid
obligations Govt. [ from soci=1list

assistance ald countries
Afghanistan 33 i L] 136
Burma 253 18 43 L2
Cambodl a ol 2 96 22
Ceylon TSt - il 20
Egypt 2 14 16 P25
India 126 293 419 295
Indonesia 27 97 124 109
Nepal 7 - 7 13
Syria - - - 194
Yemen - - 16

(Basel on a statement by Mr. Douglas Dillon, Under-Secretary for
Boonomic Affairs before the Sensate Comm%tte@ on Foreisn Relatlons
-quoted by Ec onomic Weekly June 21,1958)

Wwhile characterising annther advantage of the aid from the
Socialist countries, the Economic wWeekly stated as follows:

american policy obsessed with isolating
the Sovict Union and 1imitinz its sphere af influence as nNArrowly
asepogsibly has been to tie as manhy strings as poss?b}e {46 ?ts
foreizn aid’programmes a1l intended to keep the recipient with
B 3 ooainst the USSR. Thels aRELEES to international
assistance‘hns in effect, been that such assistance has to be glven
o the under-déveloped countries,not to'qssist in thelr economle
development per se,but 1 order {5 fortify them against Communist
threats and t=Tyooments. Unfortunately, iuih aahattltude does not
' . o countries o are more
oo very far with the people of these 69 es wig Sl e

.4 than in this sose il
fu orested in balle fpdstzgve,to go naked, to be Ailseased and to

" The bipartisan

remain illit;yg?g.
same ga me.''(ipbid-pas

ot Rl tg So7 1 et answer therefore, 1s not to play the
S 812,21.6.1958)
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_The'problbm Qf installing Autematic looms in the cotton
textile industry is uppermost in the mirds of all - the Govern-
ment, employers as well as the working class. In the following
Eggggétwe are reproducing the followiﬁg documents in this

s :

1) Extrgcts from the "Report of the Textile Enquiry
Committee, 19587 on "Rationalisation and Modernisa-
tion®, chapter X, pp.29-33)

2) Note by Ministry of Labour & Employment on
%Qtrocuction of automatic looms in textile industry
\This ncte was submitted to the meeting lonlaliconRcne

looms held in Delhi on December 22.)

%) Com.Dange's letter to Shri Nanda, Union Labour
Minister, and ~ITUC proposals re. installation of
automatic looms.

L) Copy of letter from Shri. Nanda clapifivifeseae
Government's view on Delhi fLgreement on Rationalisation.

5) Conclusions of the Delhi meeting on Installation of
hutomatic Looms, held on December 22, 1958.

A few things stand out clearly from these documents, which
despite assurances to the contrary detailed in the conclusions
o0f the Delhi meeting, over which the working class has tolbe
geaeRelarly vigilant.

Firstly, the emplcyers who were' party to Delhi.ngreement on
Fafionalisation have gone back on it, both in principle as well
BRI ictual practice. This iIs evidemnt f;om the point of view
expressed becfore the Textile Inquiry Committee. To gquote the

IO the Committee: "From the point of view of the employers,
Bt has been claimed that the condl fions B ok e aal L

Session of the Indisap Labour Conferecnce, particularly the one
BEEETns to reduction of labour being restrlcted to the extent

of natural separation and wastage, would, in the context of the
condition of the industry at present, be bardly Of muchsgiiggg;yg
benefit to the industry as it would be a long Fermﬂp?oc%ss and
the full bencefit of rationalisation would not be quriveg by the)
industry ncw when it is most nceded.” (page 31) (emphasis added

that the INTUC has agreed to reduction of labour

Secondly, tionalise. This is clear from the

e e ble to millowners to ra
following cxtracts:

ades ITUC has represen-

the Madhya Pradesh INT : p

"O?'tizﬂzt?ﬁgvhiﬁg’not at all opposed to modernisation and
E;%igngiiéation. In fact, they had alreadyiaicieeDEaeine:

duction of labour tO the extent of 5,000 since 1948."(p.29
re UC ab ¢ o) )

of the report)-

And also that:




And also thats

Ve have be en

infermed in the oraj S :
T 44 : i = t m o Ul evidence of the Indian
1\.}';[;1C)I’lt’l:l~ T(‘:‘X ile ‘N(?l"k:t)r‘s ' Fede ration (INPUC) A Ahmed«?.bad,
that even forp The Introduection 5F

labour woulg b
proper

b
o

Ch’)l S8
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%3y

p

The Governmen
benefits of rationalisation
terms of tho-i-cisions
e ded” ] el 1
tive™ union.
centres of the textile sEgithtislG
are the INTUC affiliates
have secn above , cver
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after some time 4if
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HATIONALIS ATION AND MODERNISATION

(Chapter x g
Committee )Of Report of Textile Enquiry

A. Rationalisation

It haS L'c"'EI1 urs i oo e TR 5 i e
cistions both in thi*;t"f;ﬁp;? L My the verlious ImployerstifisSos
cral evidence oiven Q..J_‘f,t"'t:}jﬁ_;"‘lj% that they had cubmitted and in the
important factors which baos (‘g:?- ?Entatlvps thet one of the
production of cotton texﬁiie; . ributed towards the high cost of
EOroduction.,  This pnr:c)iﬁsltznj?; high 181_6‘0111" costs per unit
mofussil mills located ir Utb;upr U Smp DA Sl Sed
B e oo accordinf; tnr?gosl}, I\uadl}Ye Pr_'adesh, Nagput,
B el Of omploymant | IO 3 & {ep{‘esentqtq_ve assoClatlons,

A 5 yment 0oth in the spinning snd in the weavin
sections, 1s much higler then whet is obtaini in. . Bombe e 2
Armedabad centres. For inst . e e Cie b ay_fnq

: instance, tile Textile MLl SHEISE NS EaaEN
of I\.ag,pur r‘epres.ﬁnteql ‘_chat ir gome mills the number of workers
employed per 1000 spindles wes as high 2s 23 srd even 28 per shift.
Tre productivity of labour was stat2ad t- be extremely unsatis-
fectory as compare d to mills situested elsewhere. The necessity
for increasing the productivity of lsbour through a more efficient
gtlllsatlon of mechinery, svoidance of redundsnt workers and re-
cdeployment of workers with s view to distributicn =f more retionzl
work loeq_to them, was highlighted in their memorendum. The Madhya
Frecesh Millowners Associetion, Imdore, &lsd> mecge similsr repre-
sentation and on the ground o¢f heving lerge surplus lsbour force
¢n'the muster, mede a clsim {or retionzllssation SO NCISICIENREENITE
the work load of the oper:tive, end therefore his productivity to
the standsrd prevailing in other advznced centres. 1In addition,
it was alleged theat in Irdore orgenised labour is OppOsing moders
nisstion =so vehemently thet irn scme of the mills new mechinery
importad from abroad could not be installed.

W o
wWa S

On the other hand, the Madhya Fradesh I.N.T.U.C. hss repre-
sented thet they are not et all opposcd te modernisstion end
e ldisstion. In frect, they had already accepted & reduction
of lsbour to the extent of 5,000 since 1948. They even stated
thet they hsve no objaction to further rationalisatior} following
modernisation on tho lings of the model azgreement declded upon
at the 15th Indien Labour Conference. There ere only two mills
where new mechines are lying uninstalled, but that was beczuse
of the mills' recalcitrent attitude towerds any r_nutuaJ.. settlement
of the problem through discussions and consultetion with labour.

tion is perheps ~nz of the most controversial
feslle sl concerning indugstrial r?vl;__ation;’w}ﬂlch he s been considered

by many expert Committ2es, both in Indis :—‘-nc_i_ab;c-ad. ‘Hlfe also
apprecizste thet the problem of retionsllsetion 1n the Textile
Industry has to be solvad sdequately if the }nagstry was to pro-
gress end meke full use of the results of th technologicel advence-
men t whick rescerch m=kes svailable for tljlc-/lndustr‘y., es OEJVlOUsly
the industry cernot be expected tO modernise lrln%esshlt'lslf;l%owed
to rationaslise simultanenusly. A number o{f‘lmll s p;,-l:‘gji_‘c.u :110 y
merginal and sub-marginal ones, find themselves 1n dif ficult

e - o soon &8 tLhE economic conditlon of the_lndustry
Clrcumsrla?}ccslt‘éhtest set beck and are prone t0 close ‘down sihncice
ﬁwfeltgs tn?oxsmii to have & lerger lsbour force than what could be
seve boen

Kationalis~

considered normal, ««..

| o




considered normal

light in many of tgg fZizpr Sténdard. This hes been brought to
C?ri'H]rjiS_siOner's Organigat 1.'];551’_'_8-2 the Survey Tesms of the Textile
mi s in detail. = Q--- S .'.'u went into the w i

mills wes also obsrer?:ragorédl&lon Of plant and e‘ggié’;?fﬁ Srji zﬁgﬁ
end the need for mOdefﬂiq?t;% génerally far from satisfactory

mé chines was also g_-reat_"“ N by replacement of the dilepideted

The term "RE) ion 1 t1on ha
| n 2 a set lon™
t = (=]
pretp tions. The term has been use b

RN o tnit o ; 3
B e mgc‘ihicigougtry which ensures elimination of all
Ieehnery, e beilw‘u,:{:e tztl‘flc utilisstion of men, meterisl and
obviously be objected to ?LJL 1n this sense, rationalisstional cannot
retionelisation in osne Y any body. We have been infamed that

1 oneé form or other hes been introduced in tue

individual units of Hiieve
L oD aL 4 3
the process continues, ndustry for the past many years and that

3 mo i a R, -
or Without the epproval stly in en unplanned memnsr, either with

: f : of M aborr i 1 X
operative is increased by th Bither the work-loed of the

been subjected toc meny inter-
d by us to mean a re-organisa-

- e simple ex i i i
§0.8 lorger number of units, c.g. the numbom of pidci- TSI
mgklrég anylchange in the mE«Chingl"Y iteelf of, by the Ainstélleti‘on
2 lTrdzl;,nl ngour seving mechinery in place of old onas which require
1erg abour Comglement md thus effect a2 reduction in the number
of warkers without increasing to any grest extent, the worklosd of
the opsrative. When this is done, without the cooperation of
lebour, it undoubtedly re¢sults in strained relations between the
lebour end mene gement and hes even in some ceses, lcd to strikes
'and breach of industrisl pesce. The Indian Netionel Textile
Workers Federestion, Ahmedebed, in its memorandum, made it quite
glear that it wes not opposed to rationslisat fon,SEEs EEcEEEEEN
not cause unemploymant, end the working conditions were such as
would not create undua feotigue to workers and asdequate shsre in
the gains of rationalisstion wss ensured to the workers. The
Federation wes, howaver, opposed -to autamation, particulsrly the
introduction of automatic locms in replecement of ordinsary looms.
Sc fer as the woarking condition is concerned, it wes pointed out
thet in mills whire rationalis-tion has been objected to by the
workers, it was mainly becezuse of the feCct that the conditions
of work were most unsuiteble for any increase in the worklcad of
the operetive. Instances have been cited about ths poor quallty
rf r-w material supplied, the extremely dilapidated coniditamsess
the machinery, the inadequeate supply of stores and accessories,
supply of such erticles cf unsztisfactory gquelity, the lack of
proper stmospheric condition in tha' shed, insufficisnt lighting;
the bad lay out, etc., which make it impossible to persuade the
workers to teke up additicnal warkload. It wzs subm?.tted that
5 Far as oxlsting machinery: is concerned, much of the rstionall-
setion thzt was possible heas already been effected snd further i
re tionalisstion could only be pOss]..ble, i the‘ egreement arrivea
at, at the 15th session of the Indian Labour Conference held on
11/12th July 1957 was cbssrved. This egreement reads as under:-

1Tt wes emphasised end agreed thet Governmen‘q miglpt
make arrsngements to ensure that measures of ratlonallsa—
tion which did not serve the real economic interest in
the present conditions of the country, mlghtlbe g\ic?lgled.
This principle end What.follOWS ww}q beripp icsble even
in the case °f units wk_uch hsd ¢lrecay teken siteps 50
intr oduce ratione lisstion but had;not cor_nplftc;sl the pro-
cess. The following conditlons were accepted es sine gua

in any scheme PP tionslisstion:-

(i) There should be no retrenchment of }ogs of
sorning of the existing emp_loyees,l.e:, thi 2x1st%ng
E:”omplexﬁ'ent should be malntaln?d, berrtng ceuses O
natural saparation cr wastage;

(23] Sthehed -
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> o A wasle should :
of r»tlonalisation ﬁmb% ‘:n e
A1 as betwee

o - quitable chare of gains
Sy er e N workers
rkers;

N the community,SCHE
and

(ii1) the
wOrkload g by

re sho
: hould be 5 Proper assessment of
Sultabls

cXpert o 2
impr qvém;;ggsmliirg‘u%iin egrecd upon and elso
o e werking ceonditicons.™
DTG Ay
thet the conditions ggrfegl;"f Of the esmployers, it has been claimed
Lebour Conference, paf‘ti(}ul:(}lﬁv Lhe 15th scssion of the Indian
labcur belng Festricted te ‘_'_iyf{ on e I’elating to reduction cf
westage, would, in the contess coCchb Of notursl sepersticn and
at present, be hardly of 'm;;;};-“&fi Lhe conditicn® of the Sndustes
88 1t would be 2 lonz term ek fective benafit tc the industry
netionelisstion woulg nO:c‘-bé: ;;E""&?and the full benefit of ratio- '
is most needed. Tho unit s NleEWd PY the industry now when it
BIES would find it prectieslie foc o lready running 2 or more
retionealisc tion as wo kers r;r‘z:isiwlrcrllIDOSSlble o e Tfoctl EEC
absorbed in additional ehifte, T surplus thereby would not be
PHEE in such coses, quite o ? [he employers, ther>fare , claimed
B0 Dy Notursl covese cPcft.i\I‘OH} utilising the vacencies
. >4 Causes =t 13 3 A
i ‘ S, 1t should be fres to reoticnalise by
rctljenchlng some of the surplus labour after peying due compen-
S:E{?ncgo.them. Unfortunately we heve not gotGthgr p;yingpe&ue
compensetion to vhen. Ui oriimevely we have not 5ot Pelidble
'}_l’_m_: s % € industry arising out of retirement, dis-
;v CM-LQE, T'c Slgncthn? €tC., but we were given to understand that
seme of  the rpcfu§51l centres like Nagpur | thel racici R
longed absenteeism is very high end higher workload could be
essigned without any displecement of labour, thus making the
progress of rationalisation quicker and smoother. Having reg:rd
to the need for ensuring industrial peace arnd cbtaining the ful-
lgst Co-operation from the workers bsfore intrcducing rationa-
fisation, either with or without modernisstion; We LfccNCIEEET N
précess of raticnaliszstion, subject to the ¢ onditilon = IR
been 2ccepteed by the 15th session of the Indian Labeur Confarence
mey not be quick enough for some centres where the msrgin of
excess labour is large, considering the average figures of
natural wastage at about 15 per cent or the industry e NGRes
and f o some mofussil centres as much &s 20 per cent, welconsiden
BESCRChis zcpprcach, would be beth prepsr aridlicieunes

"

Coming now to the questicn of implementecticn of the con-
citions pre-requisite to cny scheme of retionalisation end moder-
nisstion, we suggest thet there shouid be same macnlnerykto
ensure thet recslcitrant menufecturers vr, for that matter re-
celcitrant workers, do nct abugeﬁthe: agreemant by g;lthgr intro-
ducing rationalisetion surreptltlclgsly or by opposing 1? un-—\
ressonably. We suggest thet a Retlona}lgsatlon Sug-Commrotee of
the mein Adviscry Committee referred t< 1n para 9 "be N set SIS
for the industry ss o whele for c msidering and iaylr}g d own pol%—
cies snd principles governing retionallsation flim tipe to_t‘:c;l_r_ne.
there shculd be Sub-Committees on regl-’?neﬂl.leivew on ﬁl?g_\&ﬂ lln
the frame-work of such principles “nado:uni %f?rinfﬁfl ljlf
schemes of rationalissticn w;tlﬂ:ln theivial k; Cé ;iztgqu ;K‘lelld
fPlemented: It 1s raccommended that e Em‘ tmn.iﬁb-uoar Snd
censist of the reprasentetives of the mnanapinb?hé Rfl -rifan.ai S
B ertment with textile technielians t’> e iisl Oach?me tg ome R _‘
mitipes It wculd not be nece ssery for any s s »3 S Jth
s :ionel Commlttiae if L1t iHas already Peenlcppr ve v the
35;re§egntsﬁive lebour Unicns whersver they exdgbs

B. Rehabilit=tion and Modernisatinn

othcr Commit tees which went into the
/ . - . he industry in the

: F1d 4 . requirement Of the 1in

s o Ofliekiifglig:tizc’i‘e.tegt emphasis on th]{:i urgent _nee__-,tc_} foi1:
fa?tb?ﬂi iiOn of the machinery installed. A Lengeiien SRS
ena a H 4 >

The working party snd

ol el e So & o oo o

: ’



the machines in exi
Stence toda:

beck an 2V e S R e sEday e s

at &n egrﬁcvéaogt]—?"?d Thieds us@fhf;ﬂlns‘oa%%id b -
tbFLénch 0% mrtt? 1ts offcet would QQS?.1 11 they sre not replsced
@ Case SYEINe]l snd anbh ook Pe lell & st 0GRSO
B qualitggﬁ;u?:?r‘rglnal units, in the f;r; of low

] Th abL P0UCESs, enge gement CHMSISE NSNS

of workers and high cogt PR
litstion, therefore, ig Coeucticn, The necessibySienRiiciElns

: N i y .
e ion 1y one aspect of urifriﬁif‘fd on ;-11 hends. This, however,
the paucity of funds with most o 1-1511?n=-' ss of Forzign Exch=nge,
ganteln cssentisl itoma A\f';lcf‘f,_?f the units, non-avallebility of
hCWn‘l-Xelg puf%?sr)me I IS E i o 01”:1. vo;lrtl,;'rl“yrizgm tl;nd'lgeﬁouskspuices’ S
COU < gl tective ' AL 2t whic hi roiRe S s
;mits which h-ﬁvelv{%;y undertveken. Generally, it is the mf)rzcgffrlluent
fosan. f or r’ehé bllgtiéss ryﬁfund? a2t their dispCsa_‘: th;.t,hcan =nd do
Ation of their mechinery on a falply lieFE i eEniey

.
il

1t is not always
nel interest. TFrom thoa
while & more progress.ve
mechine by a modern Sme,

?le;ar that; such renovetion is in the netic-
emp_lOy;_-.I:S' slde it hes been stated thet
;Htll(t; mlgltltbhave repleced  ad P iin T

' P ! ARG 5 arnn o ¢ considered as & national waste
:éggegsgﬁ---.rii;lilfcr‘ﬂlﬁfj_cﬁlr}b 1s not usually scrapped but utilised by
S ‘Lo opinic ¢ 1n turn replsaces its antiqueted mechine. We
S 2. opinion tnst every case of replescement willSRawaStOREE
judged on its merits both from the stendpoint cf the PRI B Y

th&i ne tl -’)nal eC ente: & WE ll r i o3 i 1 i
I i l  J] =) sl ln t h l I REES £ &
. my S a 5 nterests of the textile

; e hf;ve been :'Lnf;r‘med thet et present there 1 shONaCIISE.
which goes intc the individuel requirement of mills and thet mills
ere free to buy indigencus mechinery for replecing the existing
cnes; imports ere allowca on sppliceticns from mills without de-
teiled exemination as to the nsture of their nced. There is, hows
ever, 2 Committee £ or scrutinising the applicetions for EEROVSTREH
when such renovations sre tc be effected with the financial assis—
tence of the investment corporstions like the Netional Industrial
Development Corpcration nd Industrial Finence Gorporstion. For
meximising the bensfits of retionalisstion for the industry as a
whole, there is nced for exsmining the requirement of inaividual
mills fa this purpose by &n independent body. Ve, therefore, feel
thet 2 small consultstive Sub-Committee of the main Adviscry Com-
mittee referred to in psra 89 should be set up to edvise Govern-
ment on the principlzs end procedure which should be followed in
deciding these espplicaticns.

As regsrds the introduction of sutomatic looms, there is.
strong opposition by labcur e nd desplte t he fect that installation
of ~ther highly ~utomnotic mschines like Single Procs-gs Blowroom
e s Super High “ra ft Ring Frames, Barber Colmen Winding 2=nd
Werping mechine, <tcC. has not been OQpOscd r_{lalnly pec?u§e Qf the
fzct thet the total displecement of labour in thﬁ:su ceses 1s not
of such a magnitude 235 tLC CI¥ ate an unpleasgnt SLtuath\n; tgef
epposition t2 sutomatic locms hs;as been 8s vehement.aslevc.r etgre.
The neod for replacemant of plain looms bYﬁal}tCmaﬁlC béomsd{lp 5 8 k
fimited extent for purposes Of export prom -Elcn, i deen t%)rr?czise
el cewhere. This part, WwE foel thet any Otﬁztn%?t tot»\f,ros)aub ati~
B lhos to be made only after labour hes qagn grrslua\éign g %e
continuous process o Siieoh R Propa§a?}§et;§‘1§dian Nati:mal
B beern informed in ths cral evidence

3 Iy nedabad, that cven for the intro-
Textile '.riorkeri' ,,Effeifyfizn’gﬁ? l-_qbour"would be ready end willing
duction of al.m"m?f roper f)sychology wes creceted. We feel that <
gfiter some time 1 PC ths Trede Unions should create & proper
liqug S onin the country eand perticulsrly smonggt
" Facilitets introduction of automatlc lcoms

eriod.
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psychclogical c¢li
Pie lsbour so as ©9
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Ccmmittee,

(1)

(11)

INTRODUCTION o AUT QMAT
" AT QUATT

An inportant Dianm o f i Gy
Cammittee wes t2 study whe e
exports and ;
tien to tho
cloth produced on Mtamstic 1
uglng extensively -pg
EEERVec D1y unlesg we
metic looms. Besidesg mekin
3,000 such locms puraly for
recommended ths 58 g *.:.’-le Wit dn e
legical climete o Pacilitate the 4
PECHEY [ n the ir Resoluticon o

recommendation end algo % hop
evolved for replacemen * by sutomatic 1oone
phased programme. In pursusnce of thi '3-‘.:7?311(2}? it is now pro-
posed to _}\nSt?l 2,200 sutomstic loems r-,-m:m?.ll‘,-',dl.min;; the calender
yeers 1959, ¥

2, in implementing thie proposal, Gowrnment will be guided by
the recommendsations of the 15th gossion of the Indien Labour Con-
ference 1ln regerd t O modorniss ion =nd rationslisation.s 'The
Textile Enquiry Committc: hac agre~d thrt the Indian Labour Con-
ference rec omm: ndstions would be both Proper end helpful. It

will be refelled that th: Indisn Labour Conference emphasised,

In particulzr, that

: i1 ) thare 'should be & proper

3 R tha bacis of ths.b.:_;@. ;
8ary to evolve suitable criteria
(2) undertakings for _

the numb=r »f lccms t 2 b

MINISTRY OF LaBoum »
~- OF LABOUR & EMPLOYMENT

o

1C LOOMS IN THE TEXTILE INDUSTRY

L C:"UF-'C-:I;“?E\} ‘E'Dt}fle TEXtilG .Enqu.ir'y

SUgEest remediai ooos £9 & recent decline in cloth &

Pre ference 'op o soesuras, The Committee drew atten '
> shcwn *f] for(—.%gn merkets for flewless

1#%0msg wlf_u:ch our competitors hed been

SR ;V U @xporls would continue

e \\v_pomj‘:d cloth produced on auto-

. SPrCLlIlC suggestion to instal

CHPOrt msnufecture, the Committee

> Ccuntry of & propsr psycho-

Lhe Antrocucticn of automatic

o e seport of thel ilicatuaiicil IS

SApPTe 8sed complete agreement with this

o thet a simpls procedure would be

¢ccording to a

Wl Xr

R
=

1L

EOWEThment fiag

1900 and 1961,

there should be no retrenchment or loss of gernings
Oof the oxisting employces, i.e., the full complement
raegquired £ o the speratisns belorel refiicn MBSt
should bs mzintsined sxczpt for Coses Ol
seperation or westage. Workers could, however, 'be
provided with suitesble alternative jcobs in Ui saiie
establishm: nt or under the seame emplcyer, subject
to egrecmant br tween the employer end his workers,
there should be an cquitable sharing cf benefits of
raticnaliszti~n s between the cammunity, the emplo=
e an & 'the Weorkersitesns

scorssment of work-load
nede by an expert or oxpsrts mutually egreed upon
and 2 1lso suiteble improvement in the working con-

ditionse.

g,_f._:ngr'al. Dl"ir.)Cj..pl:‘;S_, alig L g now nece s-
for deciding the selection of
thointroduction of esutomstic looms end gb)
nllotted £~ each sclected undertaking.

In the light of criteris thus svolved, a tviO—n}zinng;rgxzil\:;gtg? ggg-
sisti of the lTextileCommissionor and & represe ; C ;
Y e © 1d scrutinise epplicetions

Ministry of Lebour and Emp
Nl fferent unlts and geca.aic
i 1iiﬁcisi’m ils ta};e;n and ccmmun in those undertakings cen go shead
ékings, emplcoye
to implem: _
Cut by the Indisn L
fer arbitretion/adju :
i i 2 & two-ma : i
L be th L The ¢ ans Tde Rt GRS A tes

1

L

nt the Sch “me

y e e cu
e m;,m {a) and (b) ebove. After such

~ted to the concerned under- |

. / \

- cni s) : e

and ul‘érl1 1‘;1:? basis of the brced procecur: worked

bour Conference (See Appendix). The mechinery

La,--catinn c sntemplated 1n cleuse (7) in Appen-
o " Committee referred to above.
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should.be

A

The conside

b ratio s o = 5 4 d ;
tekings and allotti s to be kept in mind in selecting under-

ing the prescribed number o

them would appear t- be: £ logmshetecnl

5

I. NEED TO PROMOTE E i - This i S
present proposals and gﬁigﬁgsbe é?és A
Units having establiched trace conne
annual exports t2 their credit
dence that they could
looms should b2

ctions and sizeable

: 2xport if cquipped with autmatic
given preference.

II. NEED TO AVOID RETRENCEMENT -
surplus labcur is likely to be
establishments.
employer whe cmtrol
in the saie area should be spown preierznce,
[48) " P
Sepcratlion  or wastaanis larger should be preferred.

I%Im INDUSTRI AL RELATIONS IN THE UNDERTAKING - Units where
the management srs having c ardial relations with the union(s
should be preforrad to those wherein industrisl relations

ere merred by frequent cdisputes and work stoppages. An
assessment could be mace on the
five-year period.

Jo FINANCLAL CaPACITY TO BUY .UTOMATIC LOOMS - Even where
the undertakings cleim thet they will be in a position to
acquire the ellotted qucte, it should be verified. Other-

wisevh i unutilid sed all oC ataon s s Ll e

V. REGIONALL BALANCE - The total three-ycer target of
7,500 looms may be di stributed evenly between differant
regions. While afforts should be made to di stribute the

annual quotes also evently, any differences should be ad-

justed over ths three-yeer pericd. If, ot any stege, it
becomes difficult for a region to utilise the allocation
made to it, it should be possible for this Committee tO
suggest a suitable transfer of the surplus allocation to
cther region/s. This could be done on the basis of the
recommen de tions »f the two-man team.

The next question for consideration is the maximum &nd the

minimum number of 1looms tc be ellcwed to esch'unit fOor their

cptimum utilisestion.
tute 2 workable unit
to an individusl undertaking.

single und-rtaking might be fixed at 1hk looms or thriiceSehe

minimum. In excepticnal cases, the team may be authorised to

211 ot even upto 3M0 looms to a singlz unit.

6r

In so fer as the shering of benefits of rapionalisation léd
concerned, it ¢ould asssume different forms.' It'mlght_be rﬁflﬁgtc
in a verying mergin between cost of production end grlgekg pco;—
duct, in improved wagrs including bonus, in improved working J
(itiéng with or without chenge ©of costs anq s0 Qn.__%t is 1?§os
sible to lay down 2 general formula regarding q}Stgi utiggﬂjted
bene fits. Since theprinciple ff dlfiilsgiéog ;cgc ii?tctobgnboﬁr
it is sugge sted that its ectual 2pp at ion me > le 20 L
;EdIQQE?EZmeEELin ths individuasl undertakings or to the industry

cnc the representative unicn in a local zrea.

7o

depend cn &

Py Rk
andc

| 2 he level of the undertaking, : ~also
ot Lgugggrl;f verying fectors as wages, worklngbCuna}tlons
: : o s
50 ©n It is difficult to gencralilse about the number
he L% \. ..

TR > .stio ak~lozd mey zlso be left for
stmilanlyy . Bhe. Bue 2he o S since it will also©

automatic 100MSeseeroas

S genasis of the
Prima ry le;onisTdaReE e mEe

1t and units which provide evi-

The capecity tc absorb
. more in the cazse of larger
Such units end 2159 units belonging to an

g mare tlen one unit of thes same type

'r_i‘- 1 0 .
Yor the samz reesson, undertskings whe re the natural

2Xperience in the preceding

It is suggested thot 48 looms could eonsti-
snd mey be fixed as the minimum to be allctted
The maximym t¢ be allotted to a

4_——



might.be

automatic looms which c-

T C i culd be ¢ntrussed
Enquiry Comml‘g,t;c hzave czlculated thﬂtel[dnto
cf 10 automatic loomg per worker ' 5
labcour employed on l3oms would ba
25 anad 0 per 100 looms. Even

& worker. The Textile
2 the besis of an sverage
the margin of recuction ot Lo

& roughly of the crder of between

) 2 i s oo e 5 3
pllotted the meximum »f 144 1:>cmqn ne. sese Gt

Fk., thi probeble cisplecement will
cr a large-sized mill, gbso i
& 3 2 , ebsarption
order shuld not pcse any serious pr sblem. :

be roughly be tween an
e SR 35 am @il 5l

APPEIDIX

Extract from the decisions of the 15th Session of

the Indian Labcur Confir-nce on "Retiocnalisstion"

2 (5 A UNRON A 5 ;
pp 1-2 of ncte: 15ub3::ct te the abowe conditions, the fcllowing
oS s VI A e PR " e 5 “ p
SR SRS AG SIS et ¢ S = _‘"L“b'DV St\, (& tu‘ SmCJCthen the
A . ! BrasmoisE Q_f_‘ ra bl onallifsatbionkl el st e
n kr’ls in an under-taking snd the enployer' c ould et RIS
WCE KN g o rran soment, s on. s EeiRSen it Sl dle SR

Rt 7

1) the c-mpany mey scek to make such chenges in mechinery
lay(_)ut end organisstion s it deems necessary far efficient Ope-,
retion ‘gf .rpe:chiner'y and retionzl usekipd la bl faind maboie NN
cut prejucice to the provisions of any law f& the time beling
in force and subject tc the provisions ©f the working arrengement,

: 2) befcore any such change is effected, the company shell
give ressonsblc natice, renging from three weks to thr e imorsiaee
tc the union{s) of its intention t5 =ffect the chenge. The
n~tice shall be in a farm mutuelly egreed up'n and shell contaln
full inf rmeticn regarding the neture of the proposed change,
spproximete dete »f sich chenge proposed cutices for workers
crncerned snd their job ossignment end the expected sornings.
shére, however, an appropriste prcocedure for notice ¢f change
exists under the current lsgislstion, the sams sh~uld be vbssrve-
in praference to the abcve, .

3) the employar shell alsc furnish infcrmation regarding

* the change and the rsduction in the number of jobs and alsc the

effoct ~f the cheange °n the number ~f jobs in cther departments
effected by the same change.

L) the employer and emplcyees shall moet and discuss the
proposal as socn as possible after the notice hrs been.given )
under para (2) above. The employer shall furnier 211 infcrmeation
MR e v & CX] RS complcte uncerstanding 2f the pl”ipo.sed change
and shell explein the contemplated chenge to the Undomge

5) the uni~on(s) shall, within a2 week after the discus-
cion with the employsr, present its views or propr_>sals i are
¢cmployer. If there is agrecment between the parties, ‘lrthe Qm}?lo—
yer may introduce the change on the due cete 1n asccordance with

the agreements
L b RAPORE " SIS L s i
6) the union{s) shell be glven adequate opportunity ©o
stuacy the new change sv as to enable 1t to guege thaﬂw;r'k({ipaas
anc t he ernings of the emplcoyaes engaged in thce new operation.

7} if there ere siffer.nces between the parties on eny
d by this werking srrsngements, the matters in
judicetion."

metter covere s . t
ld:qup;te shall be referrsd for erbitratisn or ec




COPY OF L IrPur Mo, 179 B/58 3 -
S S e *ifemn/o8 dated Decerber 21, 1958
Trom shei Sebedange, M.Fesy Goeneral .5.'30!‘:‘(.51‘3;"; AITUC,.

To

Eiliil"i. Gulzarilal 'Haﬂdg’

wlhistec for Lsbour & Xplovie

Government of India, o Y ohts
New Delhi.

Jear Sir,

I was .’lOt iyl f :‘lhi V?h n v i = Ee v 8 t 1 =
Z 7 il wlien yvour kinistry's lotter( 2.0.N0
3 S LUEI/5E dated Docember’ 8, 1958 from Shrd Balls detdr)
call ng for the cont 2rinee for consult-tion on sutometic lowis
on 221nd Decenb 2" raached my offico, ?"'if-r Secx‘-etary Pl e

you thet the date mav not bas sble to be rresent in the Con-
feranees

I am houevar subritting to you my rropossis in the
aoceompanying notes If those propessls see not foint i EE
teble, the AITUC should be tekan a5 not having sgrecd to the
introduction of automatic looms as enviseged by the
Government and ths eliploy ars L i

In order to mekc 4t convenient for you to circulate my
Propos als to tha Conference, I ar enclosing 25 copies of my
not es

Yours faithfully
Sd. ses0ra

(34he QNG E),b.P,
_ General Scecretsry
All-India Tr:de Union Jongress

A section of the textile millowners in Indis have been
pressing for s long time for Government help in the import
and instaliotion of automztic looms on = larse scslee The
frim resulits in relation to labour of largee-scale introduction
af autometic looms came wat, when the Kanungo Comuittee
discussed the prorosals.

aring zli these years, the tegctile t}killo\,a}ers ngv@ b'-fen
carrying out rationslisption, sometimes with ths consent of
unions who would zgree to it, but mostly without such consent.
The sub, ect became very hot two yeers 270 and had to be
discussed in the 1o5th Indian Lzbour Conf'rence which wss held
in Delhi in June 1257,

Now, once aj=in, the specifiic rronosal for installing
sutomatic looms hss been brought forward as beins an urgent
national necescitye

The Government of India sndorses snd patronises the pro-
' ; g = J e ! A a0 oy

LR uy e x nt o an be stirula=-
to earn foreign exchangc and thet such gxport can be sti a

; £ looms is wnroauczd in Indies
T on automatic looms i3 mroauczd i: Se
ted Orlly 11 Cloth 2 ;me ﬁilllO\anePS........,

———
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The wmillownars -
Wwiloafrts g e
of Indiz on +*his g co:?'“h' E,O have convineced tha Government
of Indie &nG tB® 2iidewncm . LT Cent betueen the Government
d(i) ':'U s i’l ‘t! : TS . \_,')_;____.-‘a‘u"ag .Venﬁ"-":l"""ﬁh‘ W ib 1_‘ o 48 ;
frs ) e larliasment J wu vis 2 Jdip¥ar the.

. ¥ e ot E 4 P 4
question of axnorts, 9% Jdecarber 3 and 4, 198 ECHNEE
V- ,
The AITUC has mrde 4+
.. LR ERY 15 G T s 1O 1 3 SRE ~ S 3
and b I o, L VT d:l W: “oadpoint closr dirin: the ddete

4 .
. g B AT ol Lo tachnie: i =~ ar s
cuche ut Wit these would monn rote _f:i 1_:“ ’3“02’;;~.‘t3 b 3
end inercase in worklord., the aTiia . oacarent, unemployment
on the ground thot W the AITUC ¢rnot endorse that just

. : ol ther are necatsary for othor r2sonse

It is pointed out t 5t
; : g b O Us that the offacts of tt
: - ! fa 2

iggrgoa?lgﬁgon 313 _AUutomatic looms on the workaers cea be discussed
e - +led 1n terms of the velhi Convention on rationaii-
Satlon, aﬁPCS(j O b}r '?.ll' 4 v Wl OIS

,_in this conngction, the AITUC has
disation hes been enrriocd out by the millownars without

reference Lo th: ATIIUC in many coentr.o I
AR 4 aly centres and hence it is
not rcsvonsible for thom,. 5 ‘ % T

to ~oint out thet rcationas

Secondly, the sinistry of Lobour & Wployment, Government
of India, have informed the AITUC ( lotter Mo, 341-34(13)/
58 dated 1lst July 1258) that thz DJelhi arrcement is not an
ggrecuent but only s recommendstion « theordcdy mesning that
any employer is at Lliberty to 30 his own way, if he 50 choosess
This reply vis jiven to us whaen we poinisd out c-sas of retrens
chrient and unemploymeit resuiting from retionslisctione
In view of this, the 2elhi Convontion has not beocomel 2n
instrument of nrotoction to the workers zs wes oxvscteds
Unless the Delhi Convention tukz: the form of a ngtigusd
agrectent velid as betwesn all employacs ana uaions, whether
recojnised or not, it will not prove usetul.

A3 recards the present wropossdi, the RAITUC submits the
followin: Laor the consideration of tho Government and tha
Cont’ a2 anc 2. :

Ths Jovernmant is cendorsing the textile millowners!’
damznd for automatic loonz Qpdy far expgrts_snd i"oc.roreign
exchange. They put it forwerd as a national necazszity..

30 wo propos  that Governmant its 2lf undertake to instal
gnits of sutomatic loums smna or snise production and export
in the 5tsts Sector, S0 s to earn forsign exchange direct.y
on its own accounte The Govurnment has cnough giencies theough
Bhon thiz can be dones The Gover'_nmenth i:;-_'a.lr;e;_@;;_&gifagtly
involved in the Arbar Cherkha ana handloom progec St s
sutomatic looms project woula b Lfar essier -0 ge'ﬁ‘t“mﬁ?n
thesce Units of tnoussnd looms each snouldbf ul ; f‘f’_s-‘; .
Ueriocus papts of the country, to mest ithe JatECEeES = S

If —drely Jtate Gector setivity is not f;_:,vou?t‘edwat the

; & ; iz & . A e ~n g e The

pres ent at: e, it can be uadoriaxen in ¢ ;A_lx%i\....:.zg-rmx-h»
miliowners who arc interssted in 2xpo $h2, GatAa "1\}1 i
qutiéipatib}i sccordin’ to thélr cavacily 14 ScRES contrie
k2 % () '

bution.

oxoarts of cloth produczd on automatic
3 i"’\d necde of foraijn excnange e_.szo mete
orivate intercests to use this netional

By thiz methody ¢
loons can be or"gan:{:ﬁssad
It will not o ilow = 3
nocsssity for their own benefite.

¢ this metl ill be that when new
'y of this method wil : '

Another ia%;«:‘léf':ﬂfooms sre built ssparately and are not :
units of a,qutom’?‘ha oxds ting mills quastions of dlSp.Lacn:ng e;flst ng
igtigydige?oﬁ;glna productiv:: oo will not arise diresctly,

p Y (SR
and iﬁﬁ“ediately. B'\,’ thiSeseovavse

_____
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By thiS method, we Shall be 8 op
~ the country, the work

vi the interests of
€r's and the in i

dus try.,
We are, theref 298 :

; 5 Y against
ting mills to introduce automatic looms in theip exis ting
units. We can consider & Proposal to by
units of only automstic 1o

11ld separate new
C - ,-O0M8 . Such automomous automatic
loom mills and units exist aven

today in some parts of the

ore, totg allowing the exis-

To mdlow asutomatie loocmae to replage the existing l.oms
is to allow the massacre of employed workers, to add to
unemployment and retrenchment and to Create unrestes If our
propos ed method is accepted, this disastrous result can
be avoided, even though temporsrily. we Say temporerily,
because, in the long run, rationalisation under the capi-
tallst system of private profit is bound to lead to v
unemployment for workers and Super-proflits for a few big
employers.

We hope Government and the Conf' erence will accept
our proposals.

by SOADDA:NGE,‘.'M-PQ,
General Secretary, .
All-India Trade Union Congress

4'0 AShOk Roﬁ_d,
NEW DELHI.

December 21,1958,




' Automatic Loom§ (Cdl'ltd) '

Copy of letter From i
A OmS O e e
Employment, 4o ted 2orn = “-L.Nanga Minj
dated 29th Dece b-\:;gig‘igeccmaef l9§8,ln15ter tor Labour

i dear Dange |

A oy L
Decemie? gi’l\iggéve_dyyfvur letter No.172.B/5g dated
the nature anq stétus Jg? lei?tel“ reises g éueétion regarding
Labour Conferencs . Sinceths#»agreements roached in the Indian
connection, : then T haye spoken to youl dn SehiNs

The communicatio, ¢
1 20 on _‘t rOr = s 5
referred does nnt R the Ministy
accurately.
nature of recommendatq ., 3
- & - L1 ons io s wa
binding on the Pe e ' others but are to be taken as

This €lucidation sho
) ~-revlon should remove the doub at a ]
which you hav eXpressed in v > undora

) iy S our letger) e understandin
regarding the =2utomatic looms will, ] fore, now be trea%ed as

giegreement, on par with those ich
: ) 1 which have
Indian Labour Conference : % y b

With kind BeEards,

Yours sincerely,
Sd.

(G.L.NANDA)

MaIN CONCLUSIONS OF I'HE MEETING OF
INTRODUCTION OF HUTOMATIC LOOMS IN THE
TEXTILE INDUSTRY, HELD ON DECEMBER 22, 1958
AT NEW DELHI,

e ©ffice note on the subject which had been circulated
earlier was discussed. After considering the view points of the
invitees present and Shri Dange's letter, to Labour Minister on
the subject, the proposals made in the office note were approved
subject, to the following decisions conslusions:-

(1) Exports were important from the point of view of our
economy . To labour they are important because dwindling exports
BN result in loss of employment. The proposal to enstal
2500 automatic looms annually was marginal in character and could
be supported withcut much difficulty by labour. Even so, the
actual implementation should be preccded by steps to apprise the.
workers of its gibdect a4 nd. scopeitte provent p?SSlble_mlsappr‘ehenslons. ;
It was emphasised that employer“sﬂshvi;; zv\tixily de§1st from
indulging in new recruitment while woerkers were being rendered
surplus .

agreed that in consideEticESsls safeguards afforded
by the(zI)nd%:nW%:bg%; Egnference recommendations on rationalisation,
prohibition of retrenchment of workers should be 1nt§ar£re;;led o9
lclude substitute werkers. Thl:s would be uy tunedw%t T ?_‘a .
recommendatiocns in the Plan which had becn approved by Barliament.

(3) In choosing units for introducing the scheme, Government

a : rs' interests
: : riate emplcyers'® and werkers' in
m;ght consgl} g %Ezi)ljigpthe normz2l ceiling on tljle :tlumber_of looms
z:voeﬁlnigeésrfyé single unit will be only 14k, in CXC?Ptional.
2 0 li \6 ;S upto a maximum of 300 looms for a ,single unlg
Iiaseié aadutmnnéonsultation with the union{s) in the concerne
y el | 2.

units r

(4) 'The ' countiy icsiuu

' | |
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(4) The country should be 'givs !
distributing the looms, % Fvdc ol S “ppropriate regions for

95) In judging industrial ¥
for choosing units, the
honoured will be a prime

clationg in a8
extent to which the
consideration

dividual undertakings
Code for Discipline is
(6) Should disputes srise

: over the implerentation of these
roposals either par TUST  HavE e 3 A e e, .
RrRP PATTY must have the Renerit of adjudicationteumes

the meanwhile, mediatory cffopte of the ¢ : 1 :
; orts of the twoemns ;
the office note may be availens o he eondteitn e

i L of, subjecct to t e ‘
team will be strongthencd by thf : Ton of & thizd menei R

] Addition of = third member from
alﬁbourdCourthi Inag§t?lnl Tribunal in case formal ad judications
were needed ., Labour Ministry would cxamine the legal implications
of such a procedure,

g?) GDYLPﬂHuﬁt shnulq €nsure that employers and workers honour
thelir gommitments governing the introduction of the scheme. In the
tight of allegations from the labour side that in some textile h
centres, even the awards of arbitratiors were sometimes not honoured
the sanctions “ehind the decisions of voluntary bodies like the
Indian Labcur Confcrence, came in for discussion., Labour Minister
mentioned that the next session of the Conference will consider this
question. Meanwhile, it was pointed out that sc far as this par-
ticular scheme was concerned, while Government had no legal powers
to punish the party which failed to honour its agreement, it would

not be difficult to take appropriate measures to bring round the
defaulting party.

(80 The working of the scheme should be reviewed onee a year,
and more frequently if any party should desire it.

(9) Details of the arrangement should be worked out by the
‘Textile Commissioner and a representative of the Labour Ministry.
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THE EMPLOYEES' STATE INSURANGE i

by __s.v. kolhagtkar

g%i%%r.ggijggrfing Committee of the AITUC which met
Socretary. \op. o a2y 1958 requested Com.T. N.Siddhant
a bookie{,on.tgng21 jommittee of the AWITUC, to preparé
i e BEmployees State Insurance?Scheme
mgguscrigt o? iﬁheme from the TU angle. Since the

e wag +? booklet was received from Com,Siddhant
B 2 meeting of the B,S.I. Corporation and 9
a ii b§990r$s of its activities were also made =

%X; able. It was, thorefore, found necessary to bring
oo mamiscript up-to-date as for factual data and this
JOb was undertaken by Com.S.Y.Kolhatkar. the 4ITUC
gigiﬁzogggtivg on the ESIC and the folléwing report

main issues h- 3

& inely 7S bean prepared by him -

. The Bmployees' State Insurance ict was passed in the year
1948. The scheme was insgugurated in Delhi and Kanpur in the
year 1952 and is now extendzd to 63 centres spread over 10
States. At present, the scheme covers 12.35 lakhs employees and
during the Second Five Year Plan period, 1t is proposed to cover
the entire insurable population numbsring about 20 lakhs,

The scheme is administered by the Employees! State Insurance
gorporation consisting of 35 members. - Out of these I5membEsEs
only 5 arce workers! represantatives; employers have 5 representa-
tives and 2 arc members of the medical profession, 2 Members of
Parliament and the remaining 21 are representatives of Centrsl and
State Governments. The Standing Committee of the Corporation
consists of 13 members of whom only 2 are workers'! representatives
and the Central and State Yovernments are represented by 7 members.
The Medical Benefit Council consisting of 23 members has 17
Central and State Governments' representatives and workers are

represented by only 3 members.

s of the Corporation arc derived mainly from the
Contrgggtfggg paid by the workers ?nd the employers plus interecst g
“n investments. The workers contribute 2.5 per cent of theig WEEEJ
whereas the employers at present pay 1.25 iber centtof wages 1in nnu
implemented areas and .75 per cent 1in non~imp1em§n ed areis,?ve
thdugh under the Act the emnloyers ought. to pay ° perdcgg_ 0
the wage bill every month, The employers have sepuref 1S“t'fivﬂ
concassion from the obliging Government on the plea o comP-»v‘:lLJ.,yct
iisaavantage in implemented areas as against those lghpog-i?p enent-
ed areas. The State Governments were to shari iniﬁ %rstunce
the costoof medical benefit under the 4ct. Bu 3 3 e 1nf grth
of the Bombay Goverrmment, this share was reduced to one-ifou

- ! ane £1 -nd 1t has now been decided that
B oor o0 nediogn ey Gnof families of insured workers,

Wlith the cxtension of the Schems i11 be further reduced to
R e GOV e o, banefLi, The Gentral Goverment
e-clg R i 2 & .
g?ése;% Congributes nothing towards the ESI schem
Both...

____.__..----llllllllllIlIllllllllllllllllllllllli"
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Both employers
. A4S well SLi
n getting thei A En s A Aabtnens e
&Iorl%ers' cg:)ntrjiuicjmtrlbutl N to E.S.%atSchgrigergré?@tst?mlre suc%e‘-
: : s ue

in the original Act notyithateda c221DS the same as :lns 1 }}; P
f the workers get g Standing the fact th - AL
0 the 15th T g wages below the nor that a large majority
by ndian Labour Conference m of minimum wages recommen

During the 1as : :
the respective Cogtﬁig’ui;?:z@ail_l‘years beginning from March 1957,
the Scheme have been 5g fOlio{Alr;- the workers and employers towards

Y M
ear Smployees!' Contributi-n Employers!
0 Contribution
1952—?6 Rs+2, 39,61, 290 Bs.2,25,29,288
95657 Bs.3,22,02, 834 Bs+2, 39, 39,40k
1957-58 Rse 3,52,35,95% Rs.2, 83,41, 328

The total contribution made by the workers during the last 7
yzars of the Scheme is 1.10.78 crores. The total bene%its regeive"t
by the workers including the cost of medical benefit approximated
to Rs.8.28 crores. It wili thus be seen that the workers have not
received from the Scheme even what they had contributed out of their
Hard=eéarned wazes and the Corporatiosn has made a net savinz ot
Bs+2.50 crores out of the workers!' contributions alone, leaving the
employers! contributions almost untouched.

The total contributions so far made by the employers towsrds
B.S,I. Scheme are Rs.12.64 crores, This amount,the Corporation was
able to get from the employers even after reducing thelr contrlbution
from 5 per cent to 1.29 per cent and 0.75 per cent respectively
of the waze bill.

No wonder, therefore, that the E.S.I. Corporation has been abls
to amass the huge reserves of Rs.13.88 crores which is invested in
National and State loans anl Government Securities. In addi tion to
this the Corporation has two separate Reserve Funds for Dependents
Benefits and Permanent Disablement beneflts amounting to ®s.13.90

lakhs and Rs.41.72 lakhs respectively.

The administrative expenses of the Cor%i;)rgtion havglbie‘ﬁh ;
B from vear to year. The expenses wile were Bs. akhs in
the ye r 19‘2:2-%3 have gone up tTo Bs. 61. 3¢ 1akhs in the year 1957-58.
The total qﬂ"'ministr-':tive e xpenses of the Scheme luring 311 these
seven years have been to the tune Of Rsele33B Crores.,

ncial .position of the E.E:I. %orpggqtjpn
i ] ~nnual reporti ol aske Corporation for the

- ref%ectglag %gisthie:? ?eceigts from workers' contribution ]
s 1957‘; c res f rom em?alc)yers' contribution R.2.83 crores, from
;:ere Rse 3¢52 CTO t’ents and other income about Rs.31.3% lakhs, Out
o0 nves ne cash benefits paid to

1 i f Rge 607 CTOTES, t
%getagikgggaﬁmésggmioom.2.14 crores. Payments made to the State

~ne fi 1arge part of_which_is for pRETEETE
Governments for rgeédj{:ga;s.gtgifgfoéesa il qdminlsgragz_xve e;lcgertlkslefo
geqrsbalg(ﬂsag%gtei above Rse6Lls80 1akhs. After deducting a esc
ave been a ? 2

gxpenses, the Corporation has Ha

th? year 1957-58 alone. The briciwet
(2

This picture of the fina

I — R



page thrze

The brief facts stataa

financial positi above A
o toE make 1% absolutely clear that the

Smmes In fact S.I.Corp
y this positiop wm_lll-rOI’-'xti on 1s e xtremely sound and

Government comnelle: (
their full share ()?‘Jtﬁhe cmployers angmsfi boen 411 bogtorait R
: e contributie ate Governments to
Let us n 10ons as 1aid 4-own in the “;c:ltj:ay
OW see whethe | g

upon the workers are r the benefits e e
of the Corporation, Eﬁ:’éy commensurate wgrggvl’;}?lejﬂby the Scheme
the averaze dally wages t Orporation at present S mane e
injury or sickness. Those o or KOS who are dis b1o3 Ly
except 1n the case of Tbgencgih benefits areApagdligrdiiltogglghcr
B acos attor 5o days aoney Who goblonly on rourih ek
o : days, unto a Furtl only G- our'f:h of the
familles excent g‘:gnrnn; chq-i benefit is agezeﬁéegigdeiipenhng S
2 pressing i fofmtﬁz two centres even' thouéh tﬁlcexe'gdl?ljstgeen
of insured workers is oniysame. The benefit proposed to familiss

2 : ener € ™
hospitalisation or Specialigt me?if%cglilta(ii%or %‘Egaggiggl\ﬂthogtil
e v W uehe alEal LY

benefits paid to those inj

Ay Lingme ed isyhEaioisen ;

?GEE%S}%EQ%V?‘% small.” The dorporation Soos Aot Gokn d N

B o cpe in al and eye treatment or skin diqea(sez nor
pectacles supplied free of cost to insured w-v?k“’rs

CorOOII'Tal%:{gnii gobh?bt that these benefits paid by the B.S.T
B o, mmedlately suhanced i any
e (Governmen% g mithe preosent resourcesEaRaEtie Corporq{:i:én i
e JFealises the full contributions of tho cmployers
: . N g Corporation will be definitely 1
BEeEtion to provide : ‘ , cly 1n
e undcr the E.Sf?lf?gcgglgg?r beneflits than are at present

Immediate extension of the Scheme to the e iy 1
B 0o Decn agreed to by all parties in fﬁrfiéi;éoiﬁiéﬁsur?m
Corpora ion authorities had contended that unless the cmployers!
contribution was raised to the full limit under the Act this woull
not be financially possible, The Labour Ministers Conference at
Nainital had agreed that this should be done immediately. However,
the employers! representative on the Corporatlon opposed immediate
enhancement of employers' contribution on the ground that no casc
had been made out to show that the present income of the “orporation
would be insufficient toc bear the burden of extra cost consequent
upon extension of the scheme to the familles. ke Governmen%,
therefore, retreated and aereedl that extension of the Scheme to
families should proceel ti1ll such time as it 1is possible to meet
the extrs cost from the current revenues of the Corporatl on ant 1t
is only when this 14mit is reached that the employers'! contribution

should be increased.

The opposition to oxtension of the Scheme to families does 1_10'59
however ,come fTOm the emnloyers aloneé. The Stste Governments who

wi e the higher cost of the medical benefit were
@iihave to sharc gThe BoS el ReporGisien the year 1957-58

equall nosed to this. 3
S%qt]ésy:)gpiqge 1 that "thé State Governments were not - alilsias
favour of tnis approach'( oxtension to families). This remalns
the attitude of the gtate Governments even after the Corlgorati mn
e a trheir share to one-cishth and the Planning
R to rcdRce . e onts! allocations and made
Commission reviewed the State Governme ol -
( eamine OF cxtension of c_:overage and. neclusion o2
room for the prgiiaﬁ .s plenned, It 1S due to this fact that
Egg%iﬁémgoigonvwl éifen‘md to families only in B_angalore and
Rajasthan, and 1s likelg.:?‘ gim%};;ea;dhCalcutta where the
future. But ifn "'Ll?c 1 ;suréd workers are c-.oncentratgacd,there
overwhelming mal Dtion to fanilies for quite some time,
is no prospect of extensi o, 4 on froméithe SEale dGovts.concerned,
mainly on account gy o RP e } However ses

(3)
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However, mere ext ]
familics of insureq ﬁogﬁgignwrgf the restricted medical benefit to

workers unless full medicqy cill ot meet fully the demand of the

hospitalisation 3 are inelwuad -
f are me Py +UAINg specisli A%
has been stated ap ade aval Tabile to I list treatment and

ove,the C¢ 1« the workers' families. .is
cost involved fI‘JlL 2OThoration is quite a
& m the resources avallaple i igl.vle to meet the
n accordance wit goi ;
Corpqratian,the scale I;lf‘t{wl(:q‘:;gi,lmb)dj?St standard fixed by the
one Zeneral bed for sbout 800 et e;Squnder the Scheme should be
employses and 2 maternity bé’isufgragbgga _lcT.B.. bed for 1600
, basis the Immediate requirement for 12 Js_naured ity AR
ETOViSjﬁon of at least SR e But.%helgkh er.*lljg._‘_4~.1~xree}’s1 is =
becn BTrovide A A ornorati of fa
minimzmlgesai;];;ziie '{‘-19’ 1,400 beds i.e, 1,000 bedsoghmogis: ?)?‘ ghI::
of beds in the face . Wnat 1s the justification for these shortazos
T of'gheqcu of the huge reserve of Rs.13.88 crores at the
1oy o “I'p-?l‘ﬁti')‘n, out of which Rs«5.35 crores have
1ike Bgmbay ::’711 Sr-mﬁrke'i for construction of hospitals? In :laces
of insurcd eri 1 -alcutta,where there is the largest concentration
the G Sy onCyees, namely 4, 70,600 and 2,30,000 respectively,
he Corporation has nnt been able to construct a single hospital
so far exclusively for the benefit of the workers. The main
responsibility for this utter callousness and dlsregard towards
workers is that of the State Governments and the Central Government.

Ever since 1955, year after year, the Corporation report
mentions of the decisions taken, plan% submittgd and urgeIr)lt
consideration given,etc. by those concerned, but till now not even
lend required: for the hospitals has been acquiredil ThesCentras
Bovernment throws the blame on the State Goverrments,the latter on
thelr part point out to shortase of stcel and cement and personnel |
etc. with the result that hundreds of insured employees, even thosg '
who are suffering from T.B. are denied =tmission to hospitals. 4Lt
the 1ast meeting of the Corporation, the Union Labour Mindsterss
stressed the urgent need for immediate steps in this direction but
since then no concrete steps havebeen taken either by the Corporation
osr by the State Governments of Bombay or Bengal to undertake
construction of hospitals. This state of affalrs is not likely to
change unless the insured employees themselves bring sufficlent
pressure on the Central and the State Governments by mass action.

41onez with this gquestion, it has also become equally necessary
to start a mass azitation for the reduction of workers' contributi
by 50 per cent and raising the employers'! contribution to full
statutory 1imit. 4s has been showh above,the Corporation has been
Sbla to make wa net saving of R.2:30 CIOTes in the year 1957-58 ai‘tuf
paylnz cash ranefits, saministrative expenses and the cost’of
medical benefits to States for a numtger of years. Hencey 1if thihﬁ
workers' contribution is reduced by 50 per cent, the income %f, the
Corporation will be less by aboutb Bse 1a76 crores,which means hr-rcf
even after this reduction, the Corporatlon will have an GXCeSS O
income over cxpendlture amount to Rs.55 lakhs. ?his surplus m_ig,
of course. be very much larger if the employers contribution is
T S to’the full Sﬁqtut‘ory_].i-mit. The Cont{}builgg @t Ehe .
aiployers for the year H1957—5§n¥agfm;¢§é§g Cr%i(ﬁbo?‘ thig I%See o)
1'.25 0 St qgi\ %.7%hgegm%ioyers at Bombay and Calou}cta togethen
o aven if the contribution of

.D> crores. Hence €
Z;Igiivzgggg%y.BgrabD;y2and Galcutta only were to be! ralsedt Bol bhe el
s R - L ! :

A ~ble to get: at least Bs. 8 crores, 1f not
e Corporiiian g}ilililsgrep;us would be_. §t111 greater if the Sta;:le 5 ]
%326%332325 Zfe made %to pay their originally fixed one-third sharc
. Gove z g _

of the cost of medical benefit.

i

There is thus a clear and irrefutable case for an immedls te
e T ; :

reduction. . .

(%)

| b




agze five

 — o o

vd -~ 1

ToEPION O WOTKErs' contrid i

3 - :ONLribution by 5 :

nt ol Gmplovers!' contribnts Ve iE .

ntt e Ntribution to the s g r cent and the enhapce-
g i pyal Wally triue thet L edule I rate UnteEe

”‘Siiiigﬂt‘ et —Puch highor bene3?+t2ﬁagor%°ration will be in
e © beneflt of the workerg a b D obciiE
[IRts of the Contra1 and Stund Chyermanls’ Beb fheareied
‘t;sti::.zny >f the manner ]n 1&;SHC1 by the,CUTpOI‘ati on are standinz
e pily These rescrves have %eegh?1 affairs of the Corporation
Slssaptary benefits to the {Morkersojﬂalét at the cost of denial of
scheme from their meacroc waves. are contributing to the

Pls worthwhile to notz here that th i

e Te : " e bene
thfwi-;iq% 1nx§2>] ]".n.: ur Enquiry Committee ﬁnlgﬁsqgicvoﬂrﬁ?;;* i
.o T -3}“1:6'1:-‘ inhsame respects higher than those availablc
e . 1. Scheme. For exarple,the Toxtile Labour Bnquiry
(_:;_._h‘: facac rec mmende cash benefit to the extent of 75 per cent
of tha aver s wagze for a maximum period of 6 months in a year. The
mitley Commission had recommended that refund should be made
3‘.'311a:~1f; to the workers who left employment after subscribing and
before they had been covercel by insurance for a reasonable period.
¢eomperdsen of the present E.S.I. benefits are much lower than
thneea 4] anle there. In countries like Switzerland and justrina
Jhere tne schemes are manazed by workers! societies the sickncss
peseslt 1s paid for 28 weeks in a year as against 8 weeks of the
3.3.Is The cash nefit naii in other countries is also at 1east

-~

theeasfourths average wage as against half averace here whereas

the eontribution from workers in those countries are mno'more than
siat workers pay here. There is thus an urzent need to radically
SEShe benerits cranted by the BE.S,I, Scheme and brineg them

in 1108 with international standards. In their repért for the
gear 1957-58, the Corporation authorities,however, pat their own
back for I atty and minor improvements that were made during

bac petty and minor } o _

reeznt . years.

i om e in the benef‘it
i The nrocess( of cffecting fmproyvenefts B glie Br T =
structure of th-1301§1.;‘r:-:) started in 195% continucd 8 .g;‘theriﬁh
momentum and 1ookinz back there is reason to xbix S_gtisgse%hg
E,:v B i £ savs the report on page 2. And wha Gl b b
13%3623-;5'(23“;@}19 Sending cash penefif Eybmongrtogg%r%ﬁ suppls
':l- 2rae e = La - g 2 e f CHS ane ( °* ° y
of spectacles at cost l“I'1%9%_,31113?1;321%2‘02,9’00., Can these be called
patien_ts UO}.’.Anj i Ehaﬁk'them,for these 'small mex_ggles?
real fmprovements? Must we " ULig : »

o eiven in the report shows
like Bombay and Calcatta 1s
" workerss As against this
ved beheflt made ¥

BRI 195 or' tho  mortality Tat

~ £ 2 ol i eS
that, the prevalence of T.B. in DLIacT 1
as hi-h 32 13.53 and i, L ] pej,'fbhou:SLa;lICn S by
hizh ineidence of T.B. the faclle ¢4 fcal, 1f social, ipsurabc
th'g e 3 Yaln nnly be termed 2% “Ity ab'ﬁefit for the'entire
hai ugirg&l:fﬁﬁg Cgh3u1'1 1t not providée full os 67 0]
as 2 2 ) i

ieas i SIBE cases”?
serisd. of sickness at ijeact 1n e | | el |
| | 4 gubstatial improvenents 1n &
t"pean pple 'to TEIME even the |

nny real an 7
that came Fo. 1icht quring the 1las

Far from makinz _ i
Denefits. the.Corporation has._ .
1 Aeficie es ‘
gross qn-?wzmlios and 11135?‘20:;3’3 Bas E.SoI.chhe:%kel;t E;kgégigygr i
Zeven.lyeags %g th$3-)ii.;r¥h(" act (g %2 f’méggnmedical tre;tment i
Xamp e’ CCy on d J L i "‘ : Y .

nployee W s A certifisd, The
dismiss or %SChgrégta?rfﬁn york due to iiigiz d;\;rjﬁ}irssal or
glekness jor 1s.abb HE a i 54 o
F 2 nses the sickness
%?%u%‘latl 'm98t unéefng?ﬁ 5 Now thagh»{;n' Eﬁ}is CI;Zgulatibn sught to.
scharze after ) g 4 ) of 9 ' s

; U : : g nt téd the notiec
benefit, is extended bv"'on}i, This mabter Wa= broug

have been suitably qmer}_de § o i
_ of the Gorporation as far D* ;

nths . yet no steps havc




Dagelichies

peen taken to ameni the re
¥ ~ A Zu T a .

poin‘;ngs ﬁg to the Corporation ﬂ?r3+ eb?tmllarly, 1t was also
4T OU d 5o 0/~ per month due ta :_;V'::rtrflployees whose wages fluctuate
included or excluded from the Scheq ime sarning shouldSEERCHEEE
wages,exclusive of ovaertime it }é&l& on the basis of their normal
gt any benefit of the Schome 8‘\7@91’10 erwise,i_:hese employees do not
sugzestion also has not been gooe tafter pAaying contributions.,

e s pted by the Corporation so fars

€ LOrporatiosn h

1imbs should be made u?xie?oghgegiged that oprovisiam foris B
in both employment injury cases qSeme at the Poona Military Hospital
But recently it has been found tﬁlatwelle o S S
employees are walting for 3 period o?‘ Hartge e e -:1isab.led'
Poona Milltary Hospital because nb beds 06 months for admission to
a sudden influx of military AT Oarelavallable there due to
ora aneement the C - S ne wonders what sort of an

- orporation has arrived at with the militas
suthorities 1f the same 41is made entirelt de dent - th2 i 2ds of
the military nersonnel} ! y depandantion s

“This instance is symptomatic of the bureaucratic manner in which
the ®.,S5.1. Col'pors}tijn ?unc:tions even in the cases of workers who
_have 1?st their limbs either as a result of employment injury oF
otherwise. Innumerable such instances of red-taplism and callous
behavisur, incompetent and high-handed administration of the
Corpgrqtion imposing unnccessary hardships, harassment and 10SS 24
earnings on the insured persons could be clted,

TheE.S.I. Scheme is an important social security measure
sntended for the workers' benefit solely and as such it ought to be
administered with the participation and cooperation of the irade
Unions and the workers'! representatives. But the resent sét up
of the E.S.I. Corporation is anything but democratic, The Corpor -
tion is dominated Dby the Central and State Government representatdv s
who occupy 21 seats out of 35 in the Corporation, 7 St Yo GEE S
the Standing Cormittee and 17 out of 23 seats in the Medical
Benefit Council. Thus the Central Government which contributes
nothine to the Scheme and the State Governments who share only
one-elghth of the medical costs, zet majority of seats whereas the
workers who contribute nearly 60 per cent of the income of the
Corporation get only 5 seats on the Corporation 2 on the Sgandlng
Committee and 3 on the Medical Bonafit Council. Thus, the E.5.1I.
Corporation which 1is supposed to be an autonomous corporation has
in reality become almost a department of ke vaernn}ent of indlag
when this 1s the top structure of the Corporation, 1t is f?o u
surnrising that the sane is rcpeated at the lower _1igelgt 2@ %
Resinnal Boards and Local Cormittees. In fact, 1n et qR D;) e
Bombay . where there are nearly 5 lakhs insured workers the e?,%qa
Board fms not met for the last three years and no local committec
has been formed in the city of Bombay.

i : e VB SR CCOREEE needs Tto be
i i entigiuigg 2%f1®ger§22rétiseﬂ in grder to make 1t more
ral?ual}y O‘\t’e the nee;is »f the workers. Wrve workers'ﬂrepresen’ga-«
i?sgdnilzie 80rporation must be at 1east doubled andtuovel_’nme?t
re;regentation rmist be Arastically reduced in order to bring

in sroportion to the contribution made by the respective partics

towards He.S5.1. funds .

: i ¢ ven to the AITUC on the Corporation 1S
The'repgei%ngigérm T;IY;I’} is only -one represenigtive ;frfgqnn
highly dlser ré jg}qtinn 4hile the INTUC 1s ;J:iveg r%gersg ru]f*:’m_-}-'
AITOG on the Corporas s, centative of SO AITUC on the Standin:
élve‘f’tind tﬁ?ii both the‘ INTUC and the HMS.-have one'repHesc i
omunittec W

cach. e Lieie
(6)




Schéme an
te orinz a
penefit pr

4 ‘Ea“ﬁ:: ;i:_'; t‘. jna“l—‘urqtijn f t
ind fnv_ State units have nmado vqg' he Schene,the AITUC unions
g 1aprovements in the Scheme Ilous representat? onsySHEEEEIEE
jaritsar and Bombay kﬂl)ﬂétr*%i n places like Calcutta and
the functionin: of the Sch. 2 ons and Conferences against
B e 1 as N i ere have been heldins
rar LNere 13s n t een an ioint » OWENVSINSI®)
a1l the imoortant centre vy Jjoint and coordinated azitation in
adtation : i 2t one and the same time. Our
8ut thes e hirsol led some partial results on a local scale.
B c1c chanc Jainviiecéuii not bring about any radical
that th Ber a1 Council g eme. It is,therefore, necessary
11-Inii B - should consider and decide upon an
i n action on the basis of the FfollowingsTEECHEIES
1) luc tlon of workers! céntribution by 50 per cent
and :nnqn“‘“ent of employers! contrnibution %o
Schadule T rate under the Act ;
JBa Immediate construction of B.S.I. Hospitals in
ay and Calcuttaj
2l ixtension of Scheme to familles of insured workers
nd rovisionn for full medical care and hospitalisa-
tien for familiess
1v) Democratise the structure of ®.5.I. Corporation,

) 4 u On a 1'):’1

iner ge workers?

and on lts c-mmittees and

tion to’ the AITUC.

af g

Rage seven

neral C nci’
7 7‘ 2 1C 4 ¥ \‘F‘ } i
< ught to Pﬁviéwt%; AITUC, which is meeting
% e func%ioning of the E.S.I:

>itats 3
2itation and mass action

ments in its structure and the

representation on the Corporation

sive adequate represcnta-
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_ ANCIR
ON_TE  WORKERS' FDUCATION
SCHEME .

The fifteenth Indian Labour C i
: onference in New Delhi in July, 1957
apporved the recommendations made by the team of experts on Workers Education .

Pending the appointment of i
g =4 L a central board to implement these recommen—
.djtloré»?, G?vernnent of India constituted a tripartite committes on workers
i.ﬂma Lon’ tor complethp the prelimineries. The committee had met twice and had '
drawn up details of a programme for training Teacher Administration in Bombey.

. The scheme envisaged a programme of training Teacher Administratipe for
carrying cut the workers education programme throughout the country. It was
thought., adV1S?ble to select for sucha training course either double graduates in
ECOHOHE'LCS or 1n one of the other social sciences or working trade unionists with
educatlgna_} experience. It was also th ought to be necessafy Lhat horernt .
for admission should have a specialised knowledge of one or more of the following

subjects,

19 Plant and Industrial operations.

28 Rights and obligations under existing laws.

3. Broad principles of trade unior 'ism.

L, Significance of workers role in the coming society, and the exact place

of employers in that society,

Aother qualificatirn that was expected from the candidates was that they
should have "broad social sympathiss.”

Roughly the scheme of training consisted of:-

1 Preliminary Instructions Sannea b Ak wEe ks o
2. Field work SN 8 weeks.
of which

(a) with trade unions 8 weeks, _
(b) with employers organisatios 1z wesks
(c) with Govemment departments 15 weeks.

3 Final Instructions of test eeeses 3 weeks.
25 weeks.

The sub-committee had preparcd a syllabous which served as a broad
basis for the teacher administrators course. As for the courses necessary at
other levels, that is, for actually training the teachers who wou]__d come in il
direct contact with the workers, the same syllabus is to be modified with ik
necessary changes to suit the purpose. However, it was emphasised to keep a _
watch on the teacher—administrators as to how they would be teaching the teachers., 1

As for the prgmary training of the workers, the committee felt that it should

be left to local initiative, keeping in view of the important aspect of giving

guidance on certain universal aspe cts of workers! Education.

As it was felt that training should indlude visits to factories, trade
talks with production engineers and

s s nment offices,' & :
union offices, gover % k was chalked out. Accordingly

factory inspections the programme of field wor :
the trZineezewere taken round the trade unions belonging to three central

organisation; to employers organisatioms such as Hincflustan %evers, ACC, glrrlilf— ,
Shell and Stanvac Refineries, Kohinoor and Century Mijls, BeST, th];"gaon qo;h;

& Port Trust, shipping office, Firestone etc. and govergments s'fflc:eg a:ride;t

Labour Commissioners Of fice, Employees' State Insurance Lorpora 1 cni, B ro r

Fund Commissioners! Office etc.

56 trainees including .e.eccees




gy

: 5@ trainees inecluding 15 trainees sent by central trads wnion
organisations were eslscteqd for the training course. Out of the 15 seats

alloted to central trads union orgmisations dwere given to the INFUQ and

only Lp.to the ATTUC. The HMS Ao cid:d not to nominate any person for
admission in this course, unless

/ and until an autonomous Board with proper
represent ation to the central trade union organisations is set up and
entrusted with 411 functions of planning and implement ation of workers

education programmes. (resolution of the working committee of HMS on
11th ¥anuary, 1958,)

Tre .tr—facher Administrat_ors have been posted to run 10 different
centres tr-alnlng-the teachers. The Commttee felt that the following centres
would be useful in view of the industrial importance of their location.

( 1) and (2)Bombay (%) Ban galore (4) Calcutta (5) Dhanbad (6) Madras
(7) Delhi (8) Hyderabad (9) Indore (10) Kanpur,

Administrative set up would consist of a central Board and 10 regional
boards. Adhoc boards at regional level in the above centres has been set up
in most places.

It is estimated that once the teacher administrat ors so out after
their training in Bombagy and commence their Jjob of training teachers at diff-
erent eantres it should be possible to train 1000 teachers every m®ar at a rate
of 25 teachers in ecach batch at cach centre in a course lasting for a reriod
of three months,

AS per decision of the Workers Education Committee a €entral Board of
Workers' Education was formed which was registered under the societies Act in
August 1958 as a semi-autonomous body consisting of representat of government
workers' and employers! organisations .

The fir'st meeting of the Central Board of Workers' Education, held on
December 20, 1958, discussed the syllabus for the worksr teacher course, popular
pamphlets to te published under the education scheme and grant of aid tc.>
institutions and organisations which are interested in imparting education t_o the
workers. Haribarnath Shastri Memorial Institute (of the INTUC) at Kanpur and
N.M. Joshi Memorial School of Trade Unions (of the AITUC) have applied for
grants from the centr al board. It is proposed to conduct one more school for
teachers Administrators for the benefit of employees in the public sector also.
For ' this purpose, it was decided that traninees to the school shou'ld be
=~lzctad by the trade unions concerned and sent to the school for six {nonths.

It will be the responsibility of the trade unions to make these selections from
the public sector undertakings.

KX X=X ~X ~ K~
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A_NOTE ON THE WORKING QOF

I'HE WORKMEN 'S COMPENSATION A TR e

AND THE WORKMEN 'S COMPENSATION (AMENDMENT) BLLEL sl

Dr.Raj Bahadur Gour, M.P.

NOTE: In November 1958, the Rajya Sabha debated the
Workmen's Compensation (Amendment) Bill, 1958, as introducec
Bys the Union Labour Ministry . il The Bl iasisassad by the
Rajya Sabha will be debated :in the Lok Sabha some time

in the coming budget session. The note by Dr.Raj Bahadur
Gour, M.P. discusses the major drawbacks of the existing
legislation on workmen's compensation, including the
proposed amendments, and highlights the need for

further comprehensive amendments.

sl ol iy o
HEE e e

The Workmen's Compensation Act, 1923, was the first social
security measure that was introduced in India. It was last amended

in 1946,

But during the period 1923 and 1943, the Labour Investigation
Committee (Rege Committee Main .Report - page 12) found'that the
number of factories had grown from 5,985 to 13,209. During the
same period, the total number of wgrkgv; emplﬁye% 1nc€e§seih£rom
1 oy 2 6 s SaleZh We also find from the Report on
"%SSE{iEBOf thg’%o;imen's Compensation Act, 1923, during }948”
(Page 8) that the number of accidents for which Compensation was
pesiderewifrom 1l , 371 in 19251 to 51,885 in 1946,

a the working of the Act, the Rege Committee found
as eaﬁivrzg §g319h6 (Main %eport) (pages 50-54) that ™ the worklﬁg
of the Act leaves much to be desired s...” The Commlttee'fogid that
"minor injuries often go unreported",?that there is avoildable 3
delay in the disposal of applications®™, that the Workers are no
aware of the benefits accruing to them under the 4ct.

irk i i 1948 reveals
Revort of the working of the Act during
(nageTE? tigt even fatal cases are not_properly rgported._ "Inh
Bombay of the 237 reports of fatal accidents received gurlgg ti% £
year, only 117 were received from the employers under Section -
y

Gl e e

tee had endorsed the views of the Bihar Labour

Enquiggecggiitzggmtﬁat wall accidents should be immediately repor-

ted to 'the Labour Commissioner.”

The Rege Committee had.....




As regards the waiting period of 7 da S, the Rége Commi
g : e mmittee
concregely bointed out the case of ihjurieg in glassgfactorieg
where "the commonest accidents are those arising from cuts and
burns most of which heal up within the 'waitine period' of 7 days
and the employers escape all L1 ai i e 5 i

.The Mysore Labour Commissioner, in his memorandum to the Rege
Committee categorically Suggested tlat "the Act requires radical
rmprovements in fagour of the workmen who do not derive as much
penei}t e ite Provisions as was intended by the sponsors of the
AGERN-In view of the numerous technicalities introducedin it which
are working great hardbhip to lgnorant work beéople and the employers ar
benefltlng there-from at the expense of the workmen.,., Ehe intentions
of the_Legislature are not fulfilled in practive in view of the
brovisions therein which cannot be strictly followed mainly owing to
the ignorance of the workemen ," ;

There is the question of strict enforcement of factory legi-
slation and factory inspection on which depends the working of the
Compensation Act in so far as the lack of safety measures ang
accidents, etc. are concerned,

Bangalore and Coorg) only 11,053 were inspected dur:ng the year and
2,156 factories were not inspected at all),

In this background it would be seen that the 1946 amendment to.
the Workmen's Compensation Act, 1923, did not touch even the fringe
of any of the problems stated above,

|
Neither was reporteéng of all the accidents made obligatory nor h
was the waiting period reduced. Neither was free legal assistance "
contemplated nor were the schedules of employment covered, disability
involved and compensation due were improved upon to meet the requirew
ments of the working class.

Since then the problem has further growr in scope and in mag-
nitude. The growing industrialisation and the accompanying mech-
anisation had increased the number of accidents and enlarged the
scope of occupational diseases.

Shri Gulzarilal Nanda himself addressing a conference on
occupaticnal health in South-East asia, in Calcutta on November 24,
1958 said that in the existing conditions in Asdan countrles? there
was a risk that the rising tempo of indgs@rlal development might
quickly outgrow the organisation, facilities and other measures
available in the sphere of industrial health and SN Al

i I i i "have to be tackled
"The emerging problems," said Shri Nanda, ' e
in an intensivg fgshion if %e are to get the full collabgratlon.;rgm
the workers and the maximum results from the process of industrigli-
sation."” (Hindustan Times, November 26, 19,8)

ikar, Chief idviser Factories, Governmenp ofictndibat
ki, higrérgiiieMﬁgg%ety’and el XM Al ! fndustrx" (Hindustan Tlmes,
November 24, 1958) emphasises the fact that phe technolgglva%_ 5
development leading to the introduction of newer types o” mifil?;ry
and the evolution of newer processes to meet freih nee%sf eg,ng
in their wake "hazards which were practically unknown before.

Thus safety and health in the industrv is a problem that 1S oo




o

Thus safety and health in the industr

3 . - j.s a 1 1 'q
daily growing in complexity and requires 4 PIQPion thet oh

& continued attention,

That is why if "in seeking €conomic prosperity it i essary
Lo effect Saving in human efficiency and EumaE 1152” th: gigﬁgua’}
1as To see that Mghe organisation, facilitles and other measures
available in the sphere of industrial health and safety™ rapidly
?apche§ up the tempo of industrial development and the accommnyin
riskd' to hmman efficiency and human lsirel i i

Let us then exami

ne how the probl 7 R
our country, 19 em poses itself at present in

4 According to the Statistics appended to the Labour Year Book .
95L4-55 the total number of factories submitting returns all over

the countr‘y g1l 19514, ('r_\ages 305__4_01) was 0 28 and &b a
workers employed was 29,33,035. 30,4 nd the number of

But to what extent 1s this number deficient could be seen from
the fact that the number of factories on the reglstent inEleslies i
PartiA and Parti (. staice only was 33,772 (Labour Year Book 195455
page 43). Among them only 28,941 were inspected.

And in the Part A and C States, only the number of factories
on the register Bad grown from 16,000 in 1948 to 33,772 An 955
the percentage of uninspected factories in these States only was
17 olp 10 4 1Ok Bl i L9541

Thus we see that the factory inspection administration was nc
catching up with the growth of the industrialisation in the countr;j

To what extent the employers were violating the health and A

aiety provisions of the Factories dct could be seen from the fact 11
that "out of a total of 4,231 convictions during the year,..", ﬁ_
275 related "to safety" and Y432 to health and sanitation”, etc, %f

4ind prosecutions under the Factories Act are rarely. resorted to.ih
Labogr Year Book 1954-55 observes (Page L4) that "as usual, they H
continued to adopt persuasive methods and launched prosecttions only I8

as a last resort.,”

Even according to the limited data published by the Labour Year

Book, 1954-55 (page 236), the percentage of absenteeism due to
sickness and accident to total absenteeism during 1954 was as high
as 45.2 in the match industry (all-India)p36.3 in Tramway Workshops
(all-India); 30.1 in the cement industry (all-India) and 22.4 in
cotton textiles (in Madras).

According to the figures guoted by Shri Mankikar in his article
cited above, the total number of injuries had increased from 93,687
in 1953 to 1,28,455 in 1956, Thdrate of injuries for 1,000 workers
increased from 37.06 to 44.56 during the same period .

In the area covered by the Employers' State Insurance Scheme,
the number of cases of permanent disabilities rose from LY TR
1956-57 to 1574 in 1957~58, The number of deaths during the same
period rose alarmingly from 58 to 69.

Shri Mankikar observes:"Ouwr accident rate is high inspite of the
fact that these figures do not include the accidents in many, o gEhe
more hazardous occupations 'such'‘as dock work, #uilding work and works
of -engineering ebnsGrulgtiorainr e these filgures take into account
the occupational diseases associated with various occupations as we
do not have adequate information on these aspects.”

A ‘recentisurve picanricaR i siere

T
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Thirdly? they do not include

B BUG is not paid by tho o8ses where compensation is

employers,
Fourthly, notwithsta

nding stat : :
number of employers 4o not ﬁdgmit4;§€3;gsobllgatlons a larger

Bt vear 10,8 Sunliapl
q 3 =} JL chne 1S @
B o 10 Nadras only 330 sutmi ooy oo
r'eturné. ; employers approached 2,871 submitted the

In il £
e Aci yeii L5597 ek of 9,243 establishments in Madras covercd
o%‘, & 57 in’ngdhy 5,982 submitted the returns; in Bokbay 5,059 out

) ra 3,048 out of 5,012 submitted the returns.

In the year 1956, for example,

employers in West Bengal only 860 weout SRRk - e

re received back.

Such are the graye deficiencies in these statistics.

Even then we can see the alarmin i i i S
: ! _one g rise in the accident rate in
the mines Erom 26 .50 per 1,000 in 1954 to 46.76 in 1956: in the doc”
??gmpgri’g iiOTOE?'tB ig $253P to g2-l9 in 1956; in the posts and téi
. 1 L1954 to 5 in 1956 and in the miscellaneous grou
SRRIENE2 in. 195, to 24.18 in 1956, Tl

ERFLS| apart, there isino proper arrangement, firstly, to diagnc:
and sg—z_cgndly, EEMropont - the ‘calse s ot occupational diseases. Accor:i:
to a U.F, report of as early as 1948 "there was no suitable agency
reporting occupational discases and no compensation is paid in
deserving cases merely begause the cause of the disablement or des
is not properly diagnosed.” (Report on the Working of the Workmer'
Compensation ict, 1923 during 1948 pages3-4).

Has the situation imporved since then? No. Mr. Mankikar him-
self admits in his article cited, that "we do not have adequate in-
formation " concerning”The occupational diseases associated with
various occupations.”

Then there are other experiences of the working of the fLict tha
have cost the workmen heavily. Under Section 27 of the fict, the
Jorkmen's Compensation Commissioner himself could refer.a matter to
the High Court. And under Scction 30 the parties could go.to the
EESur b, of course, only if any poinet of law is involved. 'But
the experience is that while very few cases are r'efe_r_*red to, Highy i
BRNEES N nder Section 27,.more . are referred.to the h}gh Courits 'by#th
employers under Section 30 and workers are involved in unnecessary

litigations.

Then High Courts have held that even though phey' coui!.d AR BN
into points of facts, if the Workmen's Compensation CommlSSlOI’?-lGI‘I;:L‘;’
deducing facts has "not adhered” to the prlnc?lples of natural justir
then the Courts are not? bound by such facts® and the findings coulc

be revised.
1d in one case that a person employs

outside the premises to cut grass in the fields foi stgcliéngh}n the
premises is not covered by e ek uour't§ }}ave also he & -13 %10_
ability of . slow onset arising out of an injury is not covered by
the Act and the Employer is not liable to pay a&ny compensation in

such cases.

Calcutta High Court has he

~nts =d was wvery defective., = Such
> 14 the employments COVEIE s
U ehC llsi'ﬁg gardambm nlsntations, hotels, restaurants and
R encs .d mans othor establishments and clerks in all the
i:gggle’:?gegﬁisige I’Ehe‘fs\cot)-‘ of the Act. Many occupational disease:
were excluded. The 1ist of iNJUTries eeeesss

7
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i st of the injuries

. in 8
e 0SS of carning asscssed Wsl;ledule 1 was far from complete
precentége loss of earning in £ e very low. For Example, the

assessed at 50 per cent only. manent total loss of hearing was
e rate of ¢ s _
wasiless in the cacs)r:pz?sriiégispaqziglfheVéE though related to wages
at reduced or lost capacity o ceen C0OUEH they had to live longer
was very low. Y to earn. - The rate of compensation 1ltself

The wage
pensation did
Fund.

com oy
notplil;&c’ai_uggrtﬁhe pUTPOS@? of "the calculation BriEsEE
¢ employer's contribution to Provident

The procedure a i

e procedure and rodtape inv Yo g '

‘ ; YV.6 e Gt it 1 =
sation wads so cumbersome that man ne by decauii KR

. y cases went by default., In many
cazgiébihb agdrissﬂes of the workers or their de%;endents were not
3 € and there was no rule that employers should possess up-
to-date record of it. f

And the waiting period of 7 da i

! : vs was the worst that hit workmern
ar}d ke v a@ere depr‘}ved of both earnings and compensation for partial
disablement involving less than the waiting period.

It was in May 1953 that the Government of India circulated

cex_*tgin amendments to the various State Governments. for eliciting
opinion.

; In 1951:.,, the Calcutta %ession of the AITUC demanded that the
waiting period should go. he schedules should be revised and the
EEERSES e ti on should be impproved.

in 1955, Com. Renu Chakravarthy moved a non-official Bill in
the Lok Sabha to amend the Workmen's Compensation Act, 1923. The
Government promised a "comprchensive Amending Bill"™ on the basis
of discussions that were already on.

After having got all the suggestions from the various State
Governments, trade union centres and the employers' organisations,
the Government drafted certain amendaments and again clirculated
them in September, 1956,

In the vear 1958, Com. T.B. Vithal Raiod i Trej;asurer of the
AITUC again raised a discussion in the Lok Sabha lashing out against
the ‘delay in bringing the amending Bill. As a result, an amending
Bill was introduced in the Rajya Sabha on the last day of the session
in September 1958 and it was debated in November, 1958, The Bill s

now pending in Lok Sabha.

S d five years of discus-
Twelve vears after the last amendment an i _ »
sions and caisulzations have produced this arpendlng BELE _But’ G
Bill is neither comprehensive as it was promised nor does 1t meet

the vital requirements of today .

A b v 8 the waiting period from

1 originally sought To reduce N
i ’ghzaB;l Butga wnited battle put ub by all the Trade Unlonloqt_'S
in the Pa;rli.ament forced the Government to reduce 1t Lo 3 AT S e

other major amendments proposed are:

(1) Removing the distinction between an adult and a minor for
the purposes of workmen's compensation;

.

(2) Revision of Schedule 1 and increase in the number of

injuries and the percentage of 1 o8s o capcaC TiEN resul tingifrom SHSe

(3) Improvement in Schedule,.,




B

{2) Improvement in S
employments like T
tube-wells, elect
improving the SCope of
struction and so on;

) T .
occupation2§r§¥§g§nt 10 Pavt B of ) Sehani e
: Lseases ang j ) dule
like lead poisonime. S lmproving en: tega
inelusive of siﬁinﬁiﬁiid creation off Pars C f s .
etc, in whose case ip ties like silocosis and minep's pneumoconiosis
employer, then all Enir € worker has worked under more than one
#Stch propertion ae oo rRloyers' shalq it to pay compensation
. as  the “ommissioner may deem just:
\2) Making the. employer gRe1P e A it 3 A )
RSOy fatal accidents butiaiie € To report under Section 16
B oy : also those involving "serious bodily

circus, eté., and
employments such as con-

II by adding certain
scope of certain others

(6) Faj :
r‘easona‘t)ale ]t;irlrier:‘e gli; 0 STnloys il Paying the compensation in a
L r‘emitrg des him liable to be charged with interest and |
B ©d to the workman or his dependent as the case may

) wv1§z) Theffn_nc,- th“lt;.c:guld be levied on any employer for non-
omp (€ ol ‘any provision of the £ct 1s now doubleds
per"oc(lgf):fl.‘;{‘lli:iin:pem? on t:..hg treatment of the workmen during the
lod SS 15 not to be deduced from the amoi i} -
pensation; and o

; ’(9) Factories Inspectors could be authorised by workmen to
appear on their behalf before the Workmen's Compensation Commis-
sioner,

=t : R J ;
PR Che most important deficiencies that continue are ElS

ws:
(1) Thefrates of compensation continue to be the same irra-
tional ones as the old;
(2) The suggestion that the compensation paid to the young

workers should be more because of the longer period for which they
would have earned normally has been turned Hown;

(3) The wage ceiling remains at Bs.400/- and the proposal to
raise it to Rs.500/- is reported to be under the examination' of &
committee of actumries to go into the financia BRSNS
volved; :

(L) Many occupational diseases such as writers' cramp, miners'
nystagmus, cellulitis, omiitis, ‘etc. peculiar EoNEEE NI,
been included;

(5) Cardamom plantations are not covered; clerks continue to
be excluded; and the suggestion that in the case of mining, Hn‘vitw
of the hazards involved, all the employers should be covered, has
been turned down; _

(6) Employer's contribution to Provident Fund is not
included in the definition of wages;

el e’ demand . that allshe accidents should be reported has

been refected; : 3 S
: i 536 acciden ue to 3
: al that even in tne caseé ol an ‘ |
S rlil? p;ggoin the part of the worker, compensation should
alleggd negllige the casc of death as the present Act itself
i p;'lclld on%ytlglsouindtﬂe cage of “se;_“ious and permanent disable-~
rﬁggg% gz’prgvided for in the British hct has been turned down;

(9) The demand That L.l il

|




ol SR

. T dema

S - cmang tha'\‘ omr

provide treatment to the jp gﬁigze?s should be made liable to
sveew of the ap?r‘ﬂhcnsiuhut-?};;, workers free lGTNGEEE (especially
permit tr

he employer to deduet 1. ° the amend:dimg B i
compensation, the emnm T —~>v wie cost of treatment from the
B et = thepu?-}:er? would refuse to make any arrangement
artificial limbs ang éigélréid\“’r?f“i{%?é; that they should supply
alternative lighter ep o eHat above  all BRSO TGS S
R ccd ana nployment to the disabled workmenp has been

Lt o T

iggestion that

larged as t

be so en i rp}:“ E‘idf"ini:cion of employment should

premises but also those NOl"Piplu : &jig-c—}_-’ workers working on any i

mamifacturing process 3 ~§£a?u side ‘buchtis connection wi LHElEs ‘
= Or the business and trade has not been accepted.

L i } refusal of the Union Labour Miniistry to

g 5C tnat the tempo of industrial developmern ol uERE S

ZU::gr'i.ﬁ'ml\jl,; er the provisions of safety or the provisions of

fforded by the law to the workmen of our country.

Ihe Ministry took 12 years and among these, 5 full years of
isultation and consideration, to produce an amending Bill théat
s so much behind the vital requirements of the workerss

unions shall have to gear up and DS EEEEE IS

0 nment and see that the Lok Sabaa amends the Bill
t Bbch up with the needs of the working SElciSiENe
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1 ailis — A REVIGW
by

Kalyan Roy

The struggle for correct i i 7
gt ; implementation of ths Award of the
Labour Appellate Tribunal continued throughout the year 1958. And

"Implementation of the LAT Award", remained the - key Silosant il i e
" The flfﬂ}t was mainly between an individual employer and a ssction of wor—

}'(ers in a COlllelf‘y who were dissatisfied with the way the @ward was

:Lr.lterpreted and implemented. There were numerous dopartmental rights by

miners and trammers for their tub or pushing ratss, Toobetotan i e

flttert? for proper categorisation, and similar fights by wagon loaders,

khalasis etc, throughout the coal belts within the framework of the award.

: Employers as a whole and also individually, maintanied an uniform
attitude of stubborn hostility te deviate from what they thought to be the
correct interpretation of the award. The Implementabion Committee set up
by the Labour Ministry with the Chief Labour Lommissioner as its Chairman
in Mugust, 1957, for 'interpretation and implemantation' of the award which
raised high hopes, winded up in April, 195¢, after eight months of fruitlese
bitter argumsnts and counter arpumente., What was supposed t- be an instrumsnt for
smooth interpretation and implsment stion became & mere dsbating forum.
Excepting a few minor points like Pald Festival Holidays, Train Fare for
Various Categoris, all the major points which wers submitted by ths unions
for solution remained unsolved. Tt was & failure from begining to the end.
Tre only gain was that the AILTUC and Federation leaders for the first

time met the representatives of ths coal industry to discuss labour problems
which was so long considersd to e exclusive domain of the INTUC.

The main reasons for the failure of the Implementation Committee
are due to:

(a) While Workers ! representatiVes geperally putup an united
fight (although there were differences, as for, while the AITUC
representative wanted that all those who would resume duties after k
return from home be paid ReturnRailway Fare without any condition, the
INTUC delegate agrsed with employers to put some additional contiitions) ,
there was 1o general campaien by the unions to inform the workers about
demands placed in the committes and build up a powerfulindustry—wise
movement to act as a pressure oo employers:;

(b) The absence of -y definite policy of the Gove'r'nr.r\ent: After
seting up the Committee, ite Labour Ministry ceased to take any interest
in it and the Chief Labour Commissioner without any dirsction fpom the top
just watched its proceedings helplessly; and

(¢) thirdly, once the mine owners got the.rise in coal_priCe by
Rs.1.50 per ton, they rafused to adjust the awar'c:l in any way wﬁ?lch WfOUld have
cost them a few annas here and there. lFurthe'r increase in coal pmcatl
would have to comE first before aY major ad justments, smployers bluntly

told the Committee »

Employers WeTre eseees-e




SRS ere fioting o motr
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price increase befo];-fnzlﬂ;lé‘round ssttlement wov-idlncgiaSe and their reprew

: v oVernment 4§ weaken their case for a

in order to use them f . - They wante N :

coal price. or  Pushing ‘e Govemieninigdazieiezp tr%e iiSPUtes T
o) urther increase in

Even where the Im

. i plementa*l'ﬁ e C
refzrding some controv i WS i i
E s Tivate Sectif‘ziaisrplnfi’ which were not liked by employers (both
Coal Development Corporation %Ee _A-L‘ibcasew?f overburden worlkeré othhe National
owners to implement them T}"p our Ministry mads no affort t =
n exa i . S} 1T, R o compell the
Jorporation simply immored the authorities of the National Coal Development

L e IREICI®TTY 3 J
I & pol iy of the Government o ot of theComitit

STT 34+
MM L hee

camz to an 'unanimous coné¢lugion

The strupgpgle 3 !
stage with the rigg mfiﬁelg§}§m63t§?19n of the Award entered into a critical
B o Trndin Lob St ot Living Index to 114 in December, 1857, which was
s i ool GlpoitEoian March, 1H8. As som as thé C—azet,,te was‘

out, the Federation and also the INTUC j i
) Goorncss allowamc; aLS perlgnsd:\j_@‘;iiy demanded the payment of Rs.4 .75

Employers refused.

mployers were absolutely unjustified in their A ala e
offered a great opportunity for an industry-wise action and movement But’
wnfortunately, the Federation failed to utilise the occasion to lawnch an
India movement and waited to se:the outcome of the Government intervention.
However, the local unions, like Colliery Mazdur Sabha (Ranigunj), Coal Workers
Union, (“aZ{irlbaﬁ’l”), The Singareni workers Union, organised powérful
demonstarations, gheraosand were able to take initiative to bring the demand to
the forsfront. The HMS did not take up the issue in any one of the belts. While
the DITUC pave a general strike call, it made no effort to organise such a striks
nd its apitation was confined in papers. However, the Federation came out with
a statement asupporting the strike call of the INTUC.

all

while the battle did not seem to be imminent, tension mounted.
Represent atives of ths three employers! associations met the Government and aereed
to pay the extra deamercs allowance on condition of further increase in
price. The Government once again meskly succumbed to the pressure o coal
barons and announced a further increass in price by 75 naya paishe per ton to i
mest the 'cost'. ;

With the payment of additional d:arness 511 owan ce ,the- tensiom eased.,
The Labour Ministry called a Triparttite mesting in Calcutta in August,n1958,
to discuss the question of extension f the Award and although the AI'TUC anc}
Federation representative pressed for immediate solution of fall pending major
disputes and ‘a Wage Board for the whols industry, it was decided to extend the
award for another year, till May, 1959, which would be the last year of the
award . It was also decided that a S+ anding Commltte_ee mll.be set up.by the 5
Government shortly to discuss all rending disput_es_w1th a view to gr:i'lve;_at agree
settlements, fziling which they would e settled either through arbitration or

adjudicatiom.

But like many other promises of the Labour Ministry, the Spariite

B - ot yot.been set up. MG the last and ae of fhe Mot IEROREEE

directions of the Award: To introduce Time scales and grades for all categories of

ate Tication of the award
4 ars _’fr‘om the d_,_—‘lt, Of pub_a.lca ; s
woriazn aftor the =xplry of 28 T, 527 comlacated e 2 BEISE LRt
as not yet D& Sk = 1 from Singareni to Hanlgung, - wou e
alworkers stretching ITOIM =< : - £
’é‘?‘i’.e’.mmi Of-?ll R as bl to compeliile employers to agras B0 & dre?ioiiflv
3‘dflm:lft, 1t‘f10 f'cai) The Federation and ©0° MTUCIhaZi rgf:reln Cme?.i‘tee nd
a ™ ine S - P 5 - 3 e > a
L ¢ o Minotry to this delay 2R setinz up K18 O o sbarting an all
?‘- e?—,Flon £ Em: nd time scale and called upon its uni g
ixation of grading .

out campaien on these demands.

The Labour Minstry eeecece..
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The Labour Ministry in
question of seting up of the St
bad in th i : = e i iscusse
. iDEi?leawhich el Iﬂdusk{riildczﬁﬁztdemﬁs gl
an ise en up immsdiately by a11 sk Lee. owever, here is
powerful movement throughout th: coal balt © coal wnions would produce a

itS ]_"e‘{'l'rvr g
e énmnﬁf Informed the Federation that the

The cher feature of 1958 wae +n n -
fsaemesaiields . While the emplas vae sharp decline of Bipartrite agreements

or HIS wnions, whenever suitable tag r -:'V—S:t 1nlled to suprort and strengthen the INTUC
?biiag?fiiniocﬁﬁﬁc\nc:}%l.:-:tEC)n Of_fiCes, Labour Courts and Tribl?nalsé.l Tgis i;
L L'/??u_ge while after the Masuddar Award, in 1956, employers
rushed %o sfr into @ overall agroement with the INTUC, they refused to do so
after the LAT Award, which has completely smashsd the claim of bhe INTUC to
?eprgsant.bhe ma;]orh'lt;y of coal workers and Pose as a sole bargaining agency
However, in matters of referring disputes for ad judication, the Labburrgfliniétrv
has all alone acted most partisanly in favour of the INTUC. While most §
genuine and bonafide disputes filed by the AITUC and IMWF unions have been turned
SO ?sf"r(;"tcii_t.fo? adj‘;hdication ", minor srievances submittsd by the INTUC

union rom l1lerlies ere the he 5 on & A

prorptly sent for adjuélication_ y have negligible membership, have besn

[
=0

! Thus wh:}le the mz.ain movemsnt in this period eentered round the
Industrial Relat}ons machinery, occasionally backed by gheracs, demonstrations,
departmental actions and even strikes of short duration, there is slso another side.

The workers of the West Bokarc Colliery, bslonging to the Tatas, in the
midst of deep Jjungle in Hazaribagh district, struck for 93 days demanding
implementaticn of the award with proper modificatioms in view of the heavy
mechanisation of the mine. The Labour Ministry flatly refused to intervene and it
was declared illeegal. The strike was ultimately called off in February, 1958.
Nearly all those who were-victimised for leading the strike have been reinstated.
Mthough it was not affiliated either to the AITUC or IMWF, late Com. Benode
lukherji, orpanising secretary, IMWF, was the leader of the Action Committee which
conducted the strike. Since the withdrawl of the strike, the INTUC has been making
determined efforts to build up a union there but so far failed to recruit members.

Over a dispute of rates of C.P. miners and loaders, the management of the
East Jemehary Colliery in Ranigunj belt,locked cut over 700 workers in June., 1958,
in order to crush ths AITUC union,. After its reopening, the managerent insisted
thatonly those who would sign "Bonds of good hehavioys' wouldbe allowed 1:,0 re sume
their duties. As the membters of the Colliery Mazdur Sabha refused to sign such
bonds, they were dismissed and continuous attenpts were made by the mar}agerrent to
drive them out of ths colliery. 7The Labour Ministry first refused to intervene;
but when the situation deteriorated, it intervensd. However, inspite of the fact
that the Dhanbad Tribunal declared it to be @ illegal lOCkOU%", the management has
not, yet taken all the workers back. £ind unemplcyee \:vorkers, ald.edpﬁy those who
have resumed their duties, are still fightine pack since the 30th May, 1958.

Over eight months.

The Assam Coal Mine Workers Unikn (IMWF) had to call strikei on more than
one occasion apainst arbitrary suspension, dismissal_‘eand:—lay off: 11’1'31‘6‘11&@1‘8 ;
strikes in Ledo and Tikok collieries he]_on,q:'m_g to the Assam Railway ar%a Tridmg
Company, in the first week of March, 1958, against ;'arbltrary S{';Oppafzefo wog‘— "ts
-STIEPenSion and arrest of leading workere by the police on the qisli_o gomp a;n 3
by the management. On the 4th Msrch, 1958, af?er a maﬁSS dem?i; l“atéon Yy wor Le}c&
of all the five collieries before the Head office at f"ﬁrgher‘l %i : efrganagenen ]
care to an a;zreemsnt with the AT_TUC union md the strike was calle O. ’

: P~ 8 workers from the 15th December,'1958, on
N Again, the ildiZEiiiyocf)ffzoéigt?f Xlthe Coal Board compelled the union to launch
a Ztiﬁnihci)ihnzzr—ngl.égely paralysed the work of four out of five collieries.

Tre strike was callieds ofeire Ryl siets

.

. ‘ ”
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; om th 32
a'settlemant with the Companvmwm_ihm%dnlght
till the end of December, 5 e agreed t

of the 16th December, following
1ight of coal allocation., when the guestion

© withdraw the lay off notice
will be again reviewed in the

The year 1958 also
g 2150 Saw the fi :
curtain around th rst _serious a ; .
ground , EmployEissiéizy Elé‘oblems of miners ang ozflznrp:roifceiftro:%nlmﬁd
for carrying out unlawii'ulpandoga;:ihe defenéi\fe by all out attack fro?n ia‘gouir"
of workers for easy profit ., ferous mining practice jeopardising lives

Faced with a sh: ise i

e tha e gig rl;‘_,'m the number of accidents and death, closure
operations and safety pr glpu SR e L I,”i“in”
e e OEiO ems!by labour as well as public, the Government
L Eo cy 9f c.lo nothing' and !see nothing'! and set up a

a demand made again andenqlrl}re into the safety and allied problems in mines
tragedy., And for the f-aizln.by the AITUC and IMWF since 195/ fAmlabad
ey - ea-of_the [dret tiwe, trade union representatives were baken in
B o e ched oty wonference was held in Calcutta in the month of
ou e chairmanship of Shri G.L., Nanda where a general discussion

on various aspects of mines with a special emphasis on safety took place.

While the space would not permit us to discuss it i i i
should be r}oted that certzin basic demands of unions 1131;: ;;lggitiilsaéngnt
wor.-knen's inspectors, formation of safety cohmittee, etc wers accepted
wnich should be further reviewsd in the next safety confa’erence at Dhanbad
fr"om.t}}e 28th Jangary, 1959. The AITUC and IMWF representatives took
smnl.flcant part in shaping the decisions of the conference and submitted a
detallec.l me morandum on all aspects of safety. While the major demand of the
Federation for a High Power Safety Commission has not yet been accepted by
the Government , some improvement over the sxisting condition is expected provided

the Government accept and act immediately to implement the decisions of the
conference .

Besides other reasons stated above, in the background of the Safety
Conference and sudden outburst of Governmnment interest in this problem, lay the
explosion in the Chinakuri mine, the most moderised colliery belonging to the
Andrew Yule & Company, leading to the death of 175 workers on the 19th February,
1958, the most tragiv accident in the last twenty years. Along with it cams
Central Bhowrah inundation and outbreak of fires in a number of colliers and
closure of a number of big end midium collieries belonging to the Tatas,
MacNeill Barry etc, for violations of safety laws. A sense of ingecurity
prevailed among workers which the government sought to allay by creating the
Steering Committee with workers' representatives.

In both the Court of HZnaquiries, Chinakuri and Central th?ii'ah, the
ATUC and IMAF played most important part against the combined opposition
of mine owners and the Department of Mines. While it was possible to prove the
puilt of the employer of the Central Bhowrah which was a?cepted by the.C(.)urt §>f
Enquiry, the Chinakuri became 2 cause celebre. T]:)e gntlre body §>f Br_?.tlsh mine
owners along with the powerful Indian Mining Jggssoc:Lat:!.on, the Indian Mine Managers
issociation took the enquiry as & challange to the Prlva;te.Secto? and to the 5
"foreign capital" itself. The Mines Department became their active partner. And
together they built up & most formidable apparatus both inside and outside the

EoURORte put .up their case,.

Focad with this challange by ths managomsiti iAcss underground organisation
even made it difficult far witnesses to come forward to give evidence against the

i i j closer to put up an united
o t kers! unions instead of coming k€ . I
figiﬂy;} l’::ﬁvz(;xf:her apart. The continuous attempt of-tre Faderation and the
AITU <R RN orkers! case through one lawyer failed because of the blunt
N o two unions to agres to such a proposal. Both the latter
gepuea s of the other TWO M e for unity inside the court. This mo

J 3 : 1s
organisations turned dowm all Proposa- = = 4 of enquiry which has keen

1 se in the :
L t}‘;,:dwcc)fr‘l}eb; ih:aJudge in his final report. H<?wever, tl'.le Fedegat{orjid
?dversely GRS +t the opinion of the court of enquirye as final and wou
is not prepared to accep be into the matter in the coming safety conference.

demand furtherand deeper Pre No report On eeessseee

. L
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No report on
; i coal mines 4
democractic rights and civij] libii+C0nlp}ﬁete without a reference to the state of
X Loz Jy. T =

cation, of attacks on 2 Ie ywear i
occasions armed hood] urc;ljr‘ nlr‘%nflgn.s by the polic: e_vIZBign;iw a furtler intensifi-
e e 13 OL & TN 10 = (ch i
1zaders. The attacks on ik AET\TE(:TL yers On a number of
B 2RSS |

v unions assault

: ; e ed our workers and union
jeading union workers mims too o
ers on false chap k the usual pattern of arrest of

58 v Y g2s, 1« :
Séﬁra]ril; tmhcf Ziiw f"llag B OTES S inroosmm’oﬁe?si.l to give bail, dismissal for
lier Fos e ec .
¥ area and hold free ele ctiojﬁznt:)%ﬁerefuls{al 2 ?ﬁow i
works committeess.
Moreover, the i
S er, the drive of ﬂl
poses a serious threat to the ft}e INTUC to organise "Santi Senas" for "defense'
il contiactore ;;H'l uture democratic movement in coal belt whereV~
flag out of their . 111l maintain thei ivate armi :
g out of their boundary, ir own private armies to keep red

While it would not be

Possible here to state all cases of organised

attacks on cur unions i
convey an idea of s ention of a few cases from each
of the present situation gone would be able to

fenigung Belt.: T
its colliery from the 3ch}?\qamanag?mnt: of the fast Jemehary Colliery locked cut
the workers to join a com ¥, 1958, in order to swash the AITUC union and force
goondas to evict workers .I;any union. After its reopening, it engaged armed
meetings which was foilbd gl quarters and prevent them from holding
the outsiders th; P l-e by the resistance of workers. But instead of arresting A
imposed secti ,n 1 olice arrested nearly 30 leading members of the union and

i ion 144 over the entire arca. The case are still continuing.

B The: police at the i i i Yeuy

X C : e instigation of the management of the New
geutme?g{eghiz COll}eI‘Y lnStiFuted seversl false cases against the union leaders
convict them. Then on a charge of assaultineg the Manager, Police

arrested all office besarers and work i i
: . } ers of tle
ey o union in March, 1958, and the

(¢) Tre renagement of the Chapui Khas Colliery, (Dalmia Jain concern)
refuse?d tc? allow the colliery mazdur sabha to hold meetings within the colliery
area inspite of its cther collieries to organise a black flag demonstration under
the leadership of a night suard who claimed to be the leader of the HMS union
of that area. The police instead of removing those chaprasis, threw a cordon
around the meeting and threatened the organisers of the union.

Tre MacNeill Barry & Company has instituted several cases to evict
leading of fice bearers of the colliery mazdur sabha from their quarters and
urion offices, Similarly, Shri Harnmam Singh, President of the Indian Mine
Managers Associatim, md agent of the Ben eal Coal Company, s started an open
campaign to prevent workers from joining the AITUC union, which has also been
reported to the Ministry. : '

Jnaria Belt: The situation in Jharia which improved to & certain extent
in 1957 again received a set back in 1958. In early July, 1958, the police
intervened to assist the management of the Sele cted Jharia Colliery to prevent
the workers from joining the AITUC union. When the aitempt of the compeny to
take the union office by force wasS resisted by workers, the police resorted te
lathi charge and assaulted the wor kers in their qurftrters. Important leaders of
the Bihar Koyla Mazdur Sabha were arrested, including some who actually went
to the police to lodge complaints. =

s Belt: The privale employers of the Karanpura belt with the
Hagaribagh & ; to prevent the expansion of thc

active help of the local police have been trying : ‘
AITUC uniog in this region where ma jority of workers are still unorganised.

Colliery engaged both the pelice and armed

the Manki ; .
The management P who dared to hold a meeting to organilse

gangsters to evict over 100 workers
AITUC union in last Bctober .

the Natioal Coal Development Gorpora‘?ion, the
argest membership 18 st i1l not recognised, Moreover,
E the Works Committees be cause of the

In the elections to the works committee

In the collieries of
Coal Worke rs union with the 1 :
authorities are postponing els ctions to
fear of victory of the AITUC candidates.
of the Serampore colll

the above reason, tre

ery, Giridih, which was postponed 9 times in 1957 for
b 2
INTUG union vt

ich was allowed P.t.0.
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to contest in 1958 inspite of itg g

failed miserably and all the Seat . Yo submit & 136t ortranEa

o Q S wer = 7 p’
result Wasé the clection was sat asi::, cgﬁ’;ﬁedlby the AITUC nominees.
Jarangdih Colliery, re fusdd Yo announce e a}"gY; the manager of the
the Works Committes when it S UR results of the slection to

was leay )
majority of seats. arnt that the ATTUC unienar e captursd a

The

Singareni C e B S
i ni cgl'IL" 2~ollderiss: Falling to get support from workers of the
Singare ierles, the locgl INTUC resorted to strong arm method g

1Hate AITUC union!' is ths slogan ¥ ;
two leaders of the Singaranci of the INTUC union. On the 7th Betober, 1958

el Collieri j : =
by a gang of INTUC goondas eries lWorkers Union were badly assaulted

who created a state ——
large number of workers of the AITUG s ate of tension in the area. A

BN wos imposod. was arrested by the Police and

Moreover, in ap all out driwv
e to prevent the further decline of the
mt % 3 i
INTUC ir_ifluir:m_e in the coal belts, the Labour inistry promptly intervens to
settle 1tS disputes either by adjudication or clse
remain ignored. On a number of committs

¢, while cases of our unions

; 25 like ths CRO Committee, West Bengal
Mining Advisory Committee eotc, 57 ommittee, e
appoint AITUC representatives.,

ths government has persistently refussd to

‘ However, inspite of all these attacks and discrimination, the year
1958 has seen a further expansion and consolidation of the AITUC unions and a

remarkable incrsase in ATTUC and Federation's influence throughout the coal
belts.

While the problem of united action has not become in any way easier,
it should be noted that both the Indian Mine Workers Federatim and the Indian
National Mine Workers Fzderation have come out with mors or less similar
demands. The conferences of the IMWF and Bhurkunda and IMIWF at Dhanbad have
raised the slogans of : Natinalisation of Mines, Wage Board for Coal Industry,
Abolition of Contract labour; Cratuity and Change in the present Bonus act.

And it is expected that unless the employers and the Government agree

to revise the wage structure of all coal workers, a mighty¥ struggle will break
out in the middle of 1959.

The first half of 1959 is a period of preparation for SR

Kalyan Roy,
General Secretary?
Indian Mine Workers Federation.
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BONUS FOR PLANT ATT ON WORKERS IN
NORTH EAST INDT A

UN ANTMOUS PROPOSALS OF LABQUR REPRES N TATIVES

NOTE: 1In t}_'le meeting of the Bonus-Sub_Co,rmittee of the Industrial
Commit tee on Plantatir\nb‘, held in Calcutta on December 2,
representatives of the AITUC, INTUC, HMS and UTUC made
the following agreed proposals for determining bonus
for the year 1957. The proposals were made in a letter to
organisations of the Tea Industry in North East India by
the four labour repredentatives.,

3t

BONUS AGREEMENT FOR TEA PLANTATION WORKERS
IN THE NORTH EAST INDIA

In pursuence of the cecommendation of the Eighth Session of the
Ir.]dl:IStrlal Committee on Plantation, the Government of India in the
Ministry o?’ Labour & Employment set Up a sub-Committee charpged with
the respnsibility or effecting an Agreement for the payment of Bonus
by tP.)e‘Tea Industry in North-East India to its workers, Accordingly, a
prellmary sitting took plsce on the 11th November, 1958 in the course
of which the Fepresentatives of the Indus try asked the representatives
of labour for g concrete proposal to be worked out in g corresponding
formula for the Payment of Bonus, :

2. In compliance with this request, baslc outlines ‘of atormila are laid
down hereunder. The same embodies the unanimous conclusion of the different
organisations of workes; and it is requested that the name be accepted to
formulate the Bonus Scheme for the Ba workers from 1957 onwards

3. Bonus is regarded to be & claim as of right, to enable the workers
concerned to make up for, at leas to some extent, the gap which exists
betweazn the wages actually paid and the living-wage. It is congidered
Necessary to effect an Agreement mverning payment of Bonus to the workers
of the Tea Industry which althouegh has been an established Industry has
bean unfortunately paying wages below the required equitable minimum.

T he Delhi Agreement provided for Bonus bay—-able for 1955in areawise

a manner, on the basis ofthe ratio of the profit made by ten picked up
companies of a particulsr area, in the years of Bonus concerned, to the
lump sum payment made in respsct of 1953 &, {1 95 e RismEaee since been
recognised by all concerned that the above provision had its inherent
defets in as much 55 burden of payment did not fall evenly on all i
concerned. It is found that while soms companies making large prof1t§ -
had to pay only a very small fraction of their profits under the provision
of the current formula, several others showing & loss or smagll proflts
would not have to pay anything at all, while the workers havg neither any
control on the disbursement and hsads of accounts for expenditure nor even

i i i its details, not
e of t he intricacy of accounting system and i : s NG
L el . Moreover, trade unions being organised m

to speak of any effective check.

industrywise basis, non-payment of Bonus in a particular concern Enderstandably
Causes grave dissatisfaction and tensicn amongst the affected workers

leading to industrial unrest.

The labour representativss of ths sub-Committee have, therefore,

5 e o
given serious thought over the matter to remove thes: r};('aih d;rfé‘lbcsiglzs St
ad anomalises in the Bonus scheme for the teaindustry which ha

p.t.o

. th
*1joying a period of peace and prosperity compared to many other
established
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QoI o
industries; and this houl
representatives, therefore, d not be distur

su bed in an T
ggest ; ; y way. The
the new Agreement should cover:.. for consideration of the industry that

(a) , Payment of Bonus at

ini : a Prograssive
a mmmn'lm guarante=d amount equiVal'en{Jilv”ly
worker irregective of profit or loss n:-t‘r-cj 3
(asagreal upon by the Textile of the

higher rate subjsct to

ne month's wagesto each

= Concern in

Mills of Ahmedabad), the e R
(b) Tis above cuarante i .

St ed minimum b e : d

dividend payable t  the Shareholder s Kxoﬁgtosgogii zn]%nked R
*(‘)tin:‘:t:;rli El;},eqiba}ince.from the gross profit after prox}isions

for l-ra.X-f t:-;n an-bi dlvidend (against) .ghe month's ;zuaranteedl‘ll"ﬁ.ninmm

e a_O\-re) 0% of the amount should be distributed as Bonus

to workers in addition to the guaranted minimum of one month's Bonus.

(d) ‘ The Aesreement shall cover all wage—earners includingmembers of
the sub-staff, and other workers employsedin the Industry.

6. M Agreement eoverning the Bonus of the clerical, medical and technical
workers revising the existing one shall immediately be concluded along

with the feresment covering the manual workers and sub-ordinate staffes
above .

7. It is requeded that the Indudry may examine the above proposals as
early as possible andcommunicate their decision tothe members of the
sub-Committee representing workers at an early date.

Yours faithfully,

SD: M, N, Sharma (INTUC)
v J,N. Mitra (HM9)
" M. Roy ( ALTUC)
" Mps.M.Bose. (INTUC)

I
Zxample

Profit 1,00,000 Tax - 40,000
6% Dividend 24,000

Depriciation,
Etc. 16,000
Balance 20,000

out of the balance 10,000 goes for

bonus and 10,000 remaing for the Company.
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AN ANALYSIS OF SOME Mi\JOR PEGC
B M UNIJRY GAINS O
WORKERS THROUGH AWARDS AND ACREEMENTS i
DURING THE PERIOD SEPTEMBER 1 O = o
UPTO: . JUNE! 3 g o= Gt

by Dr. Raj Bahadur Gour,M. P,

gg;%: The Labour Bureau of the Government of
India publishes quarterly reviews of Awards &
Agreements concerning Wazes, D.i. and bonus.
Since these reviews are based on information
avallable in Gagettes published by Central
and State Givernments, we csannot call them
exhaustive, However, a study of the Bureau's
Iindings would be certainly interesting and we
hav§ in the following pages summarised the
réviews published in the Indian Labour Gagette
of April, July and October 1958,

I I

The number of Awards/Agreements analysed by the Labour
Bureau durlngz September 1957 and June 1958 is 286, Of these
5 rélate to issam, 13 to Bihar, 129 to Bombay, 27 to Kerala,
30 to Madras, 6 to Mysore, 25 to the Punjab, 2 to Uttar Pradesh,
35 to West Bengal, 15 to Delhi and one each to Madhya Pradesh,
Orissa, Rajasthan and Central Government undertaking. Jdmong these
Awards/Azreements, 21 related to more than one unit, 1 bresk
up of these reveals that 6 of them related to cotton textiles
in Bombay; and one each to 7 silk factories in Bombay, ribbon
loom workers of 7 jute mills in Bengsl, 50 colr factordes in
Alleppey in Kerala and 48 dyeing factorles in Madrass 2 to
plantations, and one each to 12 housing factorles, 7 cigzar
factorles and fibre factorles of Tuticorin 1n Madras; one each
to 4 plywood factories, 8 tile factorles ani cashew exporter
concerns, 42 boat services and 2 private bus services in Kerala
and 1 to petroleum workers of varilous companies in Delhi,

Classification of Awards & Agreements by Industries
and by subjects

—— - .
it RS - - on = en o
-y e En

gt & P e SRS
i Basic D. A. Wages Bonus Total
wages ohly %ndp
only o s
(9. (2) (3) () . )
{
1.Food & beverazes 6 L 1 11 22
2. Tobacco(including : 1 i
Bidi) 2 = =
3. Textiles : 2 12 29
Lo gotoR o A0 e
iii' Others 3 3 (H)...
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(1) (2) (39 A5 k) (5)

L, Wood & Cork

Bxcept furniture
5 Paper and Paper ! £ i 7 h
Products - & ) b e 2
6. Rubber and Rubber i 3
Products . 1 - 1 1
7« Chemicals and i
chemicel nroducts 1 il il 6 )
8. Products of coal
and petroleum - - - 2 2
J 9., Non-metallic
: minersl products 2 L 10 2 107
10. Printing &
Publishing 1 1 gt 9 193
11. Basic Metal industries 6 9 6 22 43
12 Re s s perih 2 i L 13 19
13. Blectricity, gas
and steam 2 - | L 7
1%. Plantations 5 - - 7 7
15. Ports & Docks 1 - - it 2
16. Mines - U Pyl 5 1 1
17. Banks : - - 1 - it
18, Municipalities i 2 1 - L
19. Miscellaneous 6 L 6 16 2e
@ i :
| Total i) 35 Ll 160 286

Basic Wagze & Dearness Allowance

An important wage revision was effected in 1957 end due to the
agreements in four cement factorles of the Associated Cement Co. 1635
2 in Bihar, 1 in Madhya Pradesh and 1 in Mysore(this wage revision

is appended to this note).

another important wage award in the last quarter of 1957
related to the dispute between the management of 12 _hosiery

factories manufascturing mainly baniyans and their workmen in

the State of Madras. Here the baslc wage was less than rse20/=.

The Union demanded a minimum basic wage of Bs.26 and D.3i. at the
rate of 3 annas per point above 100 points of cost of living

index number in Madras City. The employers contended that the
industry was a cottasge industry and the prevalent price rate system
if disturhed mizht lead to the closure of factories. The Tribunal
held that the contract system of payment was only a2 make-belleve
one to deprive the workers of proper wages and the companies had
the capacity to pay. The Tribunal awarded 2 hasic wage of Rs.26

and a D.A. of Rs.15 for an. unskilled worker.

In West.e..
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Jute Mills
as stand=ard.

In West Bengzal, the n
not maie applicable’to_tgn
loom workers). i
. Omnibus Tribunal of 1955
emoluments be made apnlic
retrospective effect fr -
isation of wage on

The union 4de

= 150oms
If a wegver

able to the

from 1.11.195%
the basis of %
jooms and full earnings of qug 2di§%§
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1, he witliies

et the standard produes jor
: DI .co 1ou of the fourth loom.
rate varied from 9.2 annas Lo 3C.3 ahnas perulhh yéfds. A Ddls

. 32=8-~ T month e a7
of B.32-8-0 per month was siso awarded to the ribbon loom workers.

The Madras Tribucal aswarded Lo an unskilled worker in The Hindu

3 jor
. Tribunal awards for jute workers were

W = &
orkers in the iistinz Aepartment(Ribbon

manded that the award of the Third

glving an increase of ps.3-12-9 in the

workmen of 7 jute mills with
The uninn demanded standerd-
dard working of 2 ribbon
oy onal loom worked.
, TR PR B awaf“e working of four listing looms
workinz of 3 looms per weaver
fismthe production of 2
third loom.

The Indian

“dgd that wages be fixed on the
a?d snould comprise of full wages
and 50 per cent of

TN wr ge st ifoRitne
worked fourth loo

T, 150 ApER
The awarded

(Press) Madras a wazs of %s.27 and a D.i. of Rs.45 per month.

iilmiithe Tirst ‘quarter of 195
increase in DJ/A. ©To tne workers
in Bombay.

The Union claimed a D
textile units because (i) for sonm

, -
@

o i}

et

i
e
i

the Minimum Wage rate of Rs,30 per monih wais

deductions to P.F.

and B S ey

and (

2 (o W [

L

neutralised the cost of 1iving only %o the extent of
in the cnse of minimum wage earners.

B encd Tor 5.1b. yaril O
( 12} annas for oreen),

The Tribunal
the form of increased D.A.
some time

was of the
textile industry.
awarded a 5 per cernt enha

an important award was
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in view of their s
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factories in Salem. The Tribunal
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41 8 annas for

11 anns

neld that the industry could bear some
in view of the fact that they
as in textile units. The

that processing industry
Howcver,

siven in the dispute betw
0 coir factories in Kerala.
at s.0-13-0 per day for ma
and adoiescents employed 7|
Ambalapuzis talug-

textile industry

&, an important award brought 5 %
F 13 Sextile processing concerns
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""“"“““”“gggggfg§”'"Dec,57 March 58 June 58
Sl e IS cralriali 069061
Ro?lc ;'gu,_@ }-"-‘/.,;947 Rse (1 )+6 Rs

é‘ ghmegabad . 6, 610D Bs: 6791 Bs 64226 B0 62465
. ‘Bombay B.73.85mp 17720y B.78:32  BTOa]
e B oD (me6L.73 Wi50.76 T
. Ieé _e }\5.'5)+o56“1p P.Sa56e)"f)+ 'RS:E‘T6-06  RseH2631
5. Indor oy Tnp D5 Te75 e 5389 Rse 52, 66
6. Kanpur By, 38rp e 52w Ia e Bs. 530 50
7. Madras g5, 51 740D Rs.52-95 Rse53.82 %.Gh.gg
f . Taln REE ERR 2R

10. West Bengal g 2 : '

T Ot
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i iiogggge aboge table it will be seen that the D.4, is risin

ety Thea%@gﬁingaggughgintrisi In all other centfes,there i§ a
= £ Al o R

was rising upto the quagter ”22&1n2 Mosen, SoEy L E T e

it has fallen. In West Beng g March 1958 and since then
In the first six months of 15%g. o' 1¢ stationary at 30.00

Bion iz ' 4

An agreement reached between the Est ‘ T
: =X e ) ates Staff Union »f Southern
§E§i: g?dlthe Uni ted Plaptersj Association of South I;dia(exéludina :
aﬁm;adit?ogzlgiﬁgp og eszgtes) feteied to the staff of 169 zstates

. Drhigs GoP e vear 2-50 equivalent tn half 0ig) S
ot i X 1989-50 equivalent JEorey al- WAy o 600

In the various cotton textile units bonus varylng from 1/48th

of basic wages for 1954-55 to 4 months basiec w “qre
S ReEE 2453 months basic wazes for 1957-.56 was

Bonus awarded to 22 silk miils ina Bombay ranged from 1/24th of
baslc earnings (calcul#ated 'at 55 per cent of total earnings) for the
year 1955 to 2 monthst basi'c earnings for the year 1956,

An important bonus awmcd related to the disnhute between
M/s Plerce Leslie & Co. Ltd,Kozhikode(Kerala)and its emplovees.The
workers demanded 10 months' waszes as bonus. “he employers contended
that LAT formula should be wvaried according to circumstances, In
their case. they pleaded that highly speculative charascter of their
trading activities necessitated greater reserves than ailowed by
the LAF formula. The Tribunal held that the business of the Company
was nelther adventurous nor speculative,that it sustained no loss
and that its prosperity was continuous., The Trikunal awarded 5 mentl:
baslc salary as additional bonus for 1954-55, ‘ :

The employees of coir weaving and rehanking establishments in
Sherthalal taluq in Kerala were granted a bonus ranginz from 5%%

. to 63+% of total earnings during 1954 and 43% to 5%% of the total

earnings during 1955.

A1l the bargemen employed in Bombay port employed by M/<.Kanji
Jadhavjl &Co. Ltd.Bombay were granted 1/8th of the total basic wazes
as bonus for the years 155L,1995 =and 1956.

AS a result of a settlement.bonus at the rate of 6 days wages

'for each of the five years 1953 %o 1957 was granted to the workmen

of the Punjab National Press, Chilla Darwaza, Delhi.

Workers of the Punjab Discillery Industries,Ltd., Khasa were °
awarded a total of 8} months? basic wage: as bonus for the three

years 1953-5%,1954-55 and 1955-56.

Twenty silk textile mills in Bombay paid bonus according to the
terms of settlement arrived at between theepqrtxes:_Ihe amount
awarded ransed from 3% of total basic earmings to 25%of the baslc

es earned. 00 J

W The workmen employed in Deihi branches of Caltex, Standard
Vacuum and Burmah Shell Companies were awardedl a bonus smounting to :
4i months'! basic wages for the year 1956 o

3 According to an asreement plantation workers Em:?oyeqtin .
coffee estates in Madras zot an aiditloggg2b%nui9%3 :zi 22 ;hg

. ZIES ) ©) (o] L = e

24 % of earnings for each of thg year Lons vollaie e

of 4id of earninzs for 195% and 19 LG a i
gfigdifstgfes having an aversge a£rease of 25 % and more of tea.
! Contdaoo

s
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Agreement hetween the emplcoyces
& Employers of Six Factories of
the Associated Coment Go, LtA.

During the perioj Tuly-0October 1905
e 3 b f - ope 9—7 threa e ( aemen’
gagiogfgghginbitweeg the employers and the emplzvggsafa igzngscem nt
vi o (1) Ranx S* EY the Assoclatel Cement Companies LtA. éo;bay i
e P-?.?izimgnt Works,Banmore (M. P, ); (11 )Kymore Coment Works
uaredds jpind ot {ySaRatis ment Works Surajoer (locTuting edd
i 2 uam § ncludineg Radanka
giﬁfjii?g?hqug?l‘ies} Jhinkpani (Bihar); (v) Sindrd Cemsnt Worls
Life Sﬁonear 3 2nd (v1)Shahabad Cement Works(includine Shoh=bad
at prombtinQuarrﬁfs), Shahabad(Mysore). These agreements were aimed
SR SR 12l relsations betwecen the workers and the employers
> Aarzer interests of the country. They rezulate the rates of

’

I. WAGES: The existin-z arades of
g 3 7 grades of wages of emnloyees i
b cement factories mentioned above have bheen revisédozs fol?oag} e

Waze Scales of daily-rated workers

i aldie

e Fsai3n 7.5 v o0D 2Bl S e e
np RSeiele,5 61 = QB A SR e
ilell Dsle 5 s BRI RIS N R e
np et 250 NE T gIs i Sadi st aah!
LRy BSe1400~0.9 P W

IT. DEARNESS AQLLOWANCE - The r ates of Aearness sllowance in .
these factorles have been flxed as shown in the Table at page 10h4.

Rates of De=rness illowsnce in 6 cement factorles

S.No, Name of Factory Rate of D. *. Re el i ari dlcis

1. Banmore C-=ment Works, Rs»1=2«6 per day . (Rs.1/2/-
Banmore{M.P.) as dearness allowance

in cash and 6 pies as
monctary equivalent of
grain concessions) for
151 points which is the
1956 average of the.
Jabalpore consumer price
index number with base
1944 ==100.11.6 n.p. ; |
for every rise or fall ' |
s §aVisiliotatio arsk e it Munale
consumer price Index
number: . fromt. bl Fof s
centre.

pselidonPiiper: daySmits i skilled and
éxisting grain conces- semi-skilled

sion allowance workers 1n Grades
A,B,C & D(and all
the other workers
who are at present
petting the
benefitwill draw

Ly e £ D IR I L (A
AA31tion o 124%
»f thelr hasic wage

oo s

2. Kymore Cement Works,

Kymore(M.P.)




i s
S.No. Name of Factory Rate of Dearncss Allowance Remarks
3+ DBhupendra Cement Increase or decrease at
(including Malln the rate of 6 nP per unit same as in
uarries),Surajpur of 3 points from 100 of No.2
Punjab) the Ludhiana Consumer
nrice index number with
base 1944+ =100(Svrajpur
index number ss and when
it is avaliable)
Y. Chaibasa Cement The scheme of dearness
Works(including allowscce aswsarded by
Rajanka Rimestone the Supreme Court will
Quarries),Jhinkpani  continve with the modification
(Bihar) that with effect from 1st

December ,1957 the basic
dearness ailowance will be
T alsed iTrom nsitas d6its
Rs.131Q np.

5« Shahabad Cement Works Incrcoassed desrress ailowance
(includinz Shahabad at the rate of m.33/8/-
Limestone Quarrles), p.m.(existins rate is .30

Shshabad(Mysore) ey
6. Sindril Cement Increasel dearness Ski1lled and
Works,Sindri(Bihar) allowance of Rs-25 p.m. semi-skilled
including foodegrains daily-rated work

allowanee 'as =gainst 'Thei il niGradecis e
prescunt dearness allowance snd D will be

o L Bse A et deh e it el elizible as at
grains allowance of Rs.3 present to draw
per month,De.ise will be a D.ia.egual to
linked to Jhardia Consumer 123%of their
price Index number’ibase basic wage in

104h 8300) at thée rate of | addltlan st oREIEE
4.9 np for 'zveryyriselior sl in icoilibrnnes
falllhy podfts fren 0o

III. HOUSE RENT ALLOWANCE: .11 permanent workers employed 1in
these six factories will be psid Rs.2 p.m, as house rent allowance in
case they are not provided with quarters.

IV, IEAVE FACILITIES: In all Sho fectonies with the exception |
of Chaibasa Cement wWorks,Chaibasa(Bihar),ail the.dal 1y rated permanent
workers will be entitled to a maximum of 7 dnxs' casual le%veowith
pay in a year. Only in the unit at Chalbssa, 6 days! casual llageliin .
will be allowed to the above worlmen =as s?e ngmbe; of festlval Io.th-.y
in this factory has been increased from five to six 10 gl yeaily wLrab

! ‘ ' o Binar unltisat Sindrdaisdee

M State unit at Shahabad and the Bin~r um ! |
rZiggeper;anent workers will also be granted a ?Egiﬁum ;gigg ggggjgick

. on half-averaze pay in a_yeqr,?ftersqn Ip.uta walting I
%?qgiojdqys. Workers at present getting Sfck 1eqvu.of_7 days gith
full and 7 dsays with half pay in the Mysore unit will con ’nug
tu 2 %qghe"“ facilities. In the S8indri factory, workers getting 1 i
dgygesick-;;;ve wlth full pay will also coniinue to enjoy the benefilts.,

- kﬂ a AN RETIREMENT: Employees who retire on

L VE NCESSIONG ON RpTIREMEk1; mp 2 W :

tt 1V£ - f&gvzgecgf 60gyeqrs or on medical zrounds ﬂu;ﬂtolconginggus
illqhngEhJ“és-;ell as the members_oﬁ Ehe family og qu,gptgiz wh
dies &hilogin service,will be granted fares to their home town,

subject to certain conditions.
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CENTRAL ADVISORY COUNCIL OF

INDUSTRIES
aITUC DECLINES TO NOMINATE REPRESENTATIVE

The Ministry of Commerce and Industry wrote to the AITUC
on Noyember 27 that the Central Advisory Council of Industries
1s being reconstituted and requesting for nomination by the AITUC
For tones dR MBI A b6 1 seats on the Council. Com.S .4 .Dange
General Secretary, has sent the Following reply, on December 305

1958:

DieEie HiSHir

Tour letter Noql(l7)IA(II)(ﬂ)/56 dated November 27, 1958
195

and reminder dated December 7.

organisation does rnot wish Lo participate any more in
the Central ~dvisory Council of Industries and hence I am not
g any nomination

The reas-n for this decision are as follcows:

The Council was formed to look concretely into the establish-
ment and development of industries in © e ‘coun ey e only ques-
tions of policy but even those of licensing, location, removal,
management and workers' interests were put within the Scope ol he
Industries (Development and Regulation Act, 1951 and the

Council and the sub-committees o et ine ehe <iNEe

The 'Licensing Committeel ion which the ATTUC ym ik
given a place, has totally failed in conforming to the RO SECE e
the Five Year Plan, as is evident from the great muddle in the |
grant of export-import licenses.

So also the question of location of industries is not I
influenced by the Advisory Council. Tre fact that no clear i
policy was evident in the location of the oil ne fiine ri el EHicss |
hundreds of engineering and other units sre springing up without &gJ
any plan, congesting housing areas in town layouts, shows that on iy
the location guestion the Advisory Council and its Committees can
dor yeryas s el

The most glaring failure of the Council was when large-scale
closure ‘of S Gextile Umituic e taking place, many of them due to
frauds and bad management, the Council did nothing to take over
these concéerns, despite requests from trade unions and consumer
Interests. . Manyof theseliclosed bt i good condition and not
obsolete.

The Textile InquiryCommittee) R DoipsNEicile page 38) also :
suggested the use of the Industries (Development and Fegulation) Act 1
to take over some units but Government has rejected Jras Besehieris
part of the recommendation, by saying that they do not want to aaat:
have autonomcus corporations to take over and run such textile units.,

But Government has been very anxious to instal automatic
looms and already licenses scem to have been issued without any
consultation with the trade uniens.

« o + » Another reason why

»
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another reason why the AITUC is unwilline tosbellgn ithe
Council any more is that, &1l these years, the Council as
advised by Government has exeluded tic iad e 2o

_ v nment has excluded the AITUC deliberately from
all important committees of the Council where concrete decisions
are taken. We are therefore left .with the annuel attendance

at the General Confer i i i
a1 *rence, where nothing beyond zome polid
speeches is done - ’ Tl i i i

e

X A?g have come to this decision with great regrets, though
the A lU? is always ready te do its national duty to the proper
industrialis-tion of the country, in the interests of the people.

NOMINATION OF DELEG.TES TO I.L.O.

~ITUC's letter to Labour Ministry

As usual, this year too, the alTUC was formally approached
by the Government of India, Ministry of Labour and Employment
in the matter of composing the delegation from India to the
~LU as far a5 representation to the workers' organisations are
concerned. The letter from the Goverrnment "requested that an
agreed panel cof three persons which ©oh four trade union organisa-
Ll ons b ivia. o ivke (ENTHETEEE 4ITUC, the HYS and the UTUC, wish to
sponsor, may kindly be forwarded to this Ministry|urcentlim e
e lenagie e ARl course, qualificed the request with the state-
ment that "1f, however, an agreed panel of names is not possilblien
the Government of India will select from the names sent by the
most represcntative organisstion.” Since the Government's
opinions on this question are predetermined, the AITUC has sent
the following reply:

No.173-4/59
January 2, 1959

To '

Shri R.C.Saksena,

Under Secretary to the Government of India,

Ministry of Labour & Employment,

New Delhi.

Sub:Aded Segslon of the TLO

Dear 3ir,
Your letter No.LC-1(9)/59 dated 29tk December, 1958,

As theiiGovernment Fofe Thddray N Erte  Eor dllU s one i omeyton
the last so many years, is already determined to confer the
representation on the INTUC which in no way is the most represen-
tative organisation) efcwarke paliin Miodsiainasniames branch of
industry or trade, your. reguest to us . .to send nominations
has only a formal meaning. We have challenged Government of

India'’s opinion on this matter and conitinue to do so.

In view of the Government's attitude fof discmimination
against the ALTUC and theiz tnwarrantedy patroneect SO RCTicR sl EREEE
we decline [£0:Sen@Esaniy s R oGS :

Y o s Ry Glodnalea

SOt y
(S .,_I"-L .DANGE) ,M,P oy
Oeneral Secretary
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R e SN R )

Re . TRIPJE.RTIEE CONFERENGS ON Py BLIC SECTOR

The Ministry of Labour & Ezrrrloynent, Govearn

msnt of India. is i
a confersnce of e S L dia, is convening

Rk LAl 7 26 of Central mndg Stats Covernmert s and of
or-mmlsdu?.ons to cons ider certain mstters concerning industrial
labour employed in public sectop wdertakinge Re) y imi
v s CUC S L e in o sl h 4 el o as limited com-
par 3e~ or corporqti“ons > but excludine hanke Nd insurance! in Neyw Delhi
C(’r}} g.nuary 2L, 1959. The conferencs will have 4 two-point agenda, vig
s e A L . O 5 e
1) Jgde of(l?%?c:l pline in de' stry ond frinciples for recognition of trade
lep;:nzrfnd 11) Industri ] Relations in the public sector undertakings,
ince ths DES AN T emn L o ek e ] : At
withbth con«p:; 1%1@:\ gz b rctives of the Confzrence are at sharp variance
o 161; Ifrtzlp.)op aIlJ.s Jigrry wripartl te meting Covernment, spokesmen announced at
= nlan .\(4'.- e o 3 N 3 b, i =
£e thé PreL Fa:};_;ﬂtA Srence , ?OTJ;.S.;—.-D&T’I o2, General Secretary, AITUC, has
Oliowing lstter to the Union Labour Yinister, on January 2, 1959,

! ooy = 3 5 . . 1 a
.'I have szen your cip cular calling for the Public Ssector Confarence.
The circular shows that almost a11 the Public Sector = 22 S i
ublic Oector smployess of lmportance are
%fept (1'11: of the Scope of the Conference. You arz inviting employess of those
publlfl Sector undertakings, which are run a2s limited cormpaies or corporations
excluding banks ang insur snce .1

"frough we are not yet given the list of invitees, one cal see what 4t means.,
It means that the three factories in Bangalore, the Sindri Fertilisers in Bl =iy
the steel plants andg ore or two others may coms in. AS the steel plants are not
yet built fully, these can hardly be discus sed eXCept for their contract and
construction labour. The same is the Case with public sesctor coal SO an il yet.

"The problam of public sector employe es was raised very forcefully at the
Vainital Conference OO 52 i AmEhs present gsnerd triparties, the P&T, the
Defence and some others have been invited from time to time as observers., They
all along have plsaded for their representation. ‘And in Nainital in LI5S E
was agreed that a separate Public Sector Tripartite Confersnce would be held.

"The composition as Now sSurgested dozs not keep this promise and in fact
bypasses the nost vital and overvhelming part of the Public Sactor employses.
Such a conference is totally unsatbis factory. The alTUC requests that the Govem :
ment keep its promise and cal] a confsrence of a1l the Public Sector employees
includine those in limited compnnizs and torporations and without excluding
banks and insurance. Tt should include Railware , Fosts and Telegraphs, Defence,
Government employess in other fi.lde as are covered by 4-4 and L -B rules, such
as CPWD, Civil sviation, Income-tax, ete., trmn sport other than railways and
50 on. The employees 57 cenesrns run by the States should slso be included.

"The present comrc:ition = T'VeS No purpose and is pure waste of time and
money. Hence this Confarence should be abandoned for the present and a fuller
Conference =2s sucgested above should ke czlled in the month of March this year.

"The agends of the Conference also should be more comprehensiva., The

present agenda looks as if the employees are called for nothing slse but observing .
the Code of Discipline. There is not even a suggestion of such vital questions

as their living and workine conditions, their wages and their rights within the
framework of public servies =d employrent , being given a th ought in the confersnce.
Such approach to the problem instead of enthusing the Public Sector worksrs is
bound to damp:n them. The AITUC hopes the Government will revise their approach
and really grappls with the problem in a rmore serious and comprshensive manner."

Copy of this lettsr was forward:d tol. the INTUC, HVMS, UTDC and Federation:s
of- P&T, Defencs, Railway, sirlines, Banks md other concerned trade unions, with
the request that irf they approvs of the chan ges suecgested by us, they should
write to the Government accordingly.

On January 5, an official of the Labour ;‘:_’\inistry_,.in,fbrned the ATTUC in a
telephonic conwversation with the Secrstary that in addition to the _conference
with its limited particdpation proposed for January 21, CGovernment intends to
hold ancther conf:rence separately for those State Sedtor employees not covered
in present proposals.
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I TUCHMS UNTTY

.the Int’bl’" t_‘ e l \jc.r -_f-'“__\,,J,i.

has been makine otp retioy ?f Heecte Trade Unions (ICFTU)
B IEs twin S165 11 Jort JOeeh daysii RO edc R
Work unitedly, areed “, the LNTUC and the HMS, to

der Lo subvert the phenomenal
enveloping

el }.' 2
advance made ©y the 4111 .
n e e G g &s 1% does ever larger

sections of workers S alel e

. Mr.Oldenbroek, ICFTU General Szcretary, visited India
1N April 1958 and had confabuletions with 1daders of INTUC
and HYS with a view to bring about raperoachment between
the affilizte national centres. e

Mr .0ldenbroek apparently failed in his mission and later

in September 1958, a delegation from the DCB (Federation of
West German Trade Unions) was detailed to Tndis with the
same purpose. i

We give below certain extracts from the Indian Worker
(Oct.6, 1958) on the DGB-INTUC meeting in Deihi. Headlined
"HMS JOINT “3ONTS #ITH COMMUNISTS DECRIED '~ INTUC PRES CDEENGS
DISCUSSIONE WITH DGB DELEGATIONY | the Indian dorker reported:

(©)

"The seven-member de ation of the German Federation of
Labour (DGE)  headed by Mr:.Bernhard Tacke, Vice President of
the DGB, arrived in New Delhi on September 29, and visited ithe
INTUC Central Office on Sept 30 snd held discussians
with Shri G.Ramanujam, IHTUC S B e i ety

"When gquestioned on the prospects of unity between the I
and the HM3 as suggested by a4 member (of the DGB delegation),
Shri Ramanujam felt thint such a unity had te start from the
ranks since much bid blood had been croated there. Tracing t
history of the trade union movament and how the communists.
played the anti-naticnal role during the freedom movement of
1942, he told the members that it was in 1947 when the INTUC
was founded and at that time many who formed the HMS sometime
later on participated at the inaugural conference of the INTI
After a few months, however, they formed the Hind Mazdoor
Panchayat &nd soon after mcrged with the Indian Federation o
Labour, which was already a discredited body, and as a resull
the Hind' Mazdoor Sabha came into being. Later, they started
supporting the communists by forming 'joint fronts® with them
here and there, while in the INTUC's view, the communists

had to be altogether isclated and rendered ineffectual. The

. HMS instead tried toiisolate: the BN SUCEEH One reason Lot

perhaps was the INIUC was the strongest trade union organisation
and in order to fight it, the HMS and the 4AITUC joined hands
from time to time. 4s a result, much bad blcod had been created
among the ranks lower down. Therefore, i : o)

be unity betwcen she INIUC gpd the HUS, one had to start from

the bottom.! The communigts had to De isolated and after such
isglation, consoli ation of non-communist forces was to be taKCEESEDE
(emphasis original) [The rcle of the thﬂhad so far been a

negative one. a positive amproach would be {L) 16,/0) 1sol%te the
communists and (2) to consolidate non-communist forces.

An teditorial commn

tator in the same issue of the Indian
Worker described the D T e

entat ; -
GB-INTUC. consultations: in the following werc st

o e M S e E T caiidesae i e e
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_ A Significan: chord of SINCETre and ooprds ot ot ]
gcruCk Wlt? the Visit of ‘the DGR déieg;éijgiEgM%e;e%giiinfngaibe
delegaEth’§ FwafaruL;tions with Shri G.Ramanujam, INTUC Eresi:
ent, and ouhzr_l;“igrs 2t the Central Office. Dﬁring their stay
: . Trrra o 80 Tlon members had heart_to-heart discussions
with the INTUC leaders about the VArious aspects of trade
unionism in India 5 1 h

Gy a o S ot s

£y Nk : P :
_ Op% LEﬁortgpg bPoint raised by the Gelegation at its discus-
éloﬁslylth the ILTUC President was the question of inculecation
of unity Among.demperdtic fredk unisn organisations. The

3. ~ ~ A 4t > = - o '
HEXman delce oatdon 1tself stressed the llecessity of

i - such a ynity
to counter th Anfluence ofi the communist-controlled ATTUE:, &l
emphasis added), on this as ~ the an

on the analysis of Shri Ramanu jam
§§§+?een VT convineing, i that in view of so much
1uuuﬁness among the ranks, g Gl unity had to start from bottom
' ala = L S AT . 2
The HMS ohgg;u SR e L E present policy of Joinineg hands
with the &ITUC ang forming joint fronts during strikes or: lock.

Oouts. 'Only then the way for a closer collaboration could be paved. .M

The Indian dorker (OCtié} 2lso announced that the "DCB
delegation Bresentsitogghe’ LNTUC T el Udel T thG lﬁudspeakers,
three stdgdord office and three portable typewriters, three dupli-~
cators and recorders,®

AT TTIDHEN G e e

The attitude o~ door Sabha to the moves of
the ICFTU was desarihad s WS 1n the Reéport of the General
Secretary to the 7&h 4dnnuel Convention of the HMS held in
Nagpur in December 1958;

"I must refer here to the efforts that the ICETU ha's i Reilit
necessary to make, with a view o bringing about a closer under-
standing between the HMS and the INTUC, . The (ICFTY seems to
sincerely believe in the necessity of such an understanding and
& delegation of distinguished trade unionists under the leader—
ship of ICFIU's Generel Secretary Oldenbroek visited India in

i feaauid e BRI TS, BN explore the possibilitics of “t. Further
discussions on this subject took place at the ICFTU Executive
Board meeting in June-July, 1958, at which I had the good
fortune to be present. The thinking among some leaders of the
ICFIU appears to be in the direction of a 'no raid’ Pa.ctifes

the kind already mentionad by me earlier.

"While I am sure that the effort jofiit he T Hm M W
respect has heen initiated with the sincere de sire S tor) o ehlers
the growth of the free trade union movement in India, I am
afraid there is no adequate appreciation of the Precise situatior
and the real character of the INI'UC., There is a tendency to
equate anti-communism with free trade unionism. Anyhow, the
HMS constantly endeavourec: t. explain to the ;QETU the correct
position and the reason whyv the S and the IN@UC are so far
apart. I must also record that while some officers within the
ICFTU may not be convinced of the correctness of our stand, there
has been no effort on the part of the ;Cffu'to Shdcig aﬂy pressure
upon us to take one course or another in this respect.
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AITITUDE OF HIND MAZDOOR SiBHA

93 ¢!
I VL
The question of trade union unity is discussed as follows

in the Report of they General Secretary to the Seventh Annual
Convention of the Hingd Magzdoor Sabha held at Nagpur on
December 2L-28, 1958.

"The subject of trade union unity continues to be g live
one though it has often been sugrested that we should formulate
CUrEStang (fon 5 il nicesrar ol i all and stop discussing it any
further. Actually, the question Is of such importance and
such day-to-day relevance that whether we like it or 'not, we
have ‘to’ keep: it Hn oue mind all the time. ;

"4s reported by me to the 1 adsyE 'y Sy el convention, the HMS
has formulated its position on this question. We have declared
ourselves in favour of an overall unification of the trade union
movement provided it was based on the acceptance of the principles
of freedom from external influence, full internal democcracy
and the workers' verdict in fields of existing rivalries,
Unfortunately, these P ined piles it ad i B o of an
effort of unification itself, have not received universal support
The position, thepefore s shattthe Qi tfarvons splinters of the
movement continue to exist and are likely to do so for some time.
However, from time to time, different circumstances and issues
arise on which there is an opinion amcng some in the HMS that
we snould not hesicate to participate in joint actions with
other organisations. In practice it has been seen that the INTUC
hardly ever joins such joint acticn and in effect the efforts
merely take on the appearance of HMS-LITUC alliance.

"0n the other hand, there is an opinion that the HMS
as a free trade union organisation must not have any truck with
the communists and their 4ITUC, It is argued that with all its
faultsiehe INTUCHISHlat Slic s tins: S e Instrument ot theapoulie s
objectives of an anti-democratic party as the AITUC is, and,
therefore, at least some kind of understanding between the HMS
and the INTUC should be aimed at in order that a dire et cont M
between them, so harmful to both, may be minimised, It iis sugges:
ed that some kind of a "no raiding’ pact should be entered into
between the HMS and the INTUC on the basis of Jurisdictional
distribution industry-cum-regionwise,

"This problem of our attitude to ‘the INTUC andi' theWa TS
has beccme so0 persistent and immediate during the past year that
this Conventicn would do well to consider it Turly s In AoHESieagniic T
of the proposed token strike, the question whether we should
enter into joint action with the AITUC has been o very real one
fior ‘thetipd s tvieeing

"My personal opinicn is that such joirt actions as a matter
of policy should be avoided. Basically, this is because the HM§
as a free trade union movement should recognisc the undesirability
of associating with 'the communist frgnp organisations in any manner
or shape. Whatever advantages such JOth action appears to have
on specific occasiors are illusory and do not really contribute to
the strength of independent trade unions.. What is worse, those

i¢h. joint. actions, thinklofy Fheniiicts s alicteet|

ho favour e
among us who FARD The AITUC, however, look

Sl oS 1 imited £0 e spe cillic i ssUerion Ly

upon it as a step




il e

EEEEETE ae 2 step 1n the i
CEMTIaT S Lol i 1 i
eventually swallow up or disrupE Bk b St s -

L BN A i { e free trad i
by the well known Communist tactic SO O R

o aoders iy Tt 5 'ofih united | fricnit S SRR
aﬁgehit‘s“ggzg 11;1 the J’&Il‘\lq have aCt\lally Complained that the Ct,
i ETUC grateful in not supporting actions staged by
actionéugtagégni evi? when the‘nIEUC willingly supbortedithess
e joinﬁ ﬁctzhi ;SH%S gnions. ghus the AITUC's participation
e R e O be secured only at a price: the price
gila;giﬁgénp %?? whole principle of united front with thempat
e 5 7+}1svwas made clear beyond Ehinag f CLabiant Iohy7 - atlae ATTUE
oy fjrﬁuary s letter referred tolabouvel I beiichcicts

J eptance or inci 5 {

Pl o Hﬁs, e of such a principle cuts a2t The verny CRisc-tlirars

"This question has become particularly seric i
{ g o€ come  pe ly sericus in Bomba
ggiiiitzielﬁgigiicimagd pre;?;geﬁof the Samyukta Maharashtrayf
L settingou gérw&i ei Wpiyl:e% Py'the leaderg of the Samitil
TR EMS ade uzwgr érgtn;Squlong'osyen51bly to defeat
i ob@ i Zuplopj 1? Sombay h}vg firmly opposed this move
g because 1t 1s obviously| polivicaliand isecondiSmiucicetiiE
%uch organisations set up with lhe sole purpose of weakening the
NTUC do not by themselves contribute to the strengih! on i CiiE Rl
ness of the workine class movement. However, the proposal has
gone beyond the age of mere discussion andiithidsticlcchiNEEENE
the Communists and the 4ITUC will do everything to use the Samiti
and any other similar multi-party platforms in order to push
ahead its policy when it finds that  theyHNSEcannoEiEEs beguiled
into it. The hands of the HMS unions in Bombay will be greatly
strengthened in resisting such insidious manoeuvres et it

get the firm backing of the HMS as a whole.

(BB

a T
=

"On the other hand, the

ne idea of any kind of "no raiding'
understanding with the INTUC

is no less unrealistic. The last
ten years' experience of the policies and functioning of the INTUC
and of its relationship with the Congress Government and : the

Congress Party have made 1t abundantly clear that it 1s not and
does not even intend to be independent in any real sense of the
term. Besides, it has a record of disrupting established organi-
sations with Government support and opposing legitimate strugegles
of working people which should make 14 verydif flcuiEiiFoiationig
genuine trade union body to assoclate ‘with it. AlLefyouliane
familiar with so many instances of this, that Tl fle e pitci Gt
unhecessary to give any examples. Nor is there any sign of change
in the attitude 2nd policy of the TN UG, and | ofis thie GovesmichlE
whose patronage it enjoys. «ny move by the HMS to enter

into a pact with the fNTUC without any indication of a basic change
in the character of the INTUC, will make us partners in ' ttsire ol
We shall have to share in its bad name. The "HMS ' wi 111 BeScriliss
appeal to the vast section of workers to whom domination by the
Congress 1is totally unacceptable. Such people may be reluctantly
drawn to the «ITIC as a result of HMS entering into pacts with

the INTUC. Thosc who are anxious that' the influence ofiy 'tilie

LITUC should be checked will be actually defeating their own
purpose 1if they try to do it through an HMS-INTUC tie-up.

MThe difficulties of associating with the INTUC have been
further underlined by the failure of the prolonged efforts for
fhe unification of the organisations of railwaymen. Several
prominent HMS comrades have been associated with these efforts
which have dragged on for several years and it is a matter of
regret to us that thelr carnest offorts should have been fruitless.

However, the causes of failure of these e¢fforts, which have been
partly gone into by the sirbitrator accepted by both the parties

in this effort, should leave no doiibt in_anybodeS i nd gt Sy e
understanding or co-operation ith the INIUC can be only at the
price of sccepting its domination.

it Al therefore,_emphatically

I
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B Dt herefore . emohaid anaa e
of 'mo raiding’. a’dhfgha“}““*lf feel that while the objective
it £~ﬁ? if??A Ol préventing the workinge class from e b ik
V_;? 1w£éﬁkI:Ln“Jlﬂn of the communists and the AITUC may be a
e & .ﬂ('-. DLE one {-my move of t HMS . .
the INTUC e ’ O he - Lo enteisiimlre =t pact with

offer no means for it The HMS
+ f 3 . o i 2L on
SIS st on as a3 trgt % nas o 4

] ily independent ‘and democratic orgenisation
igggg‘gi{figitcth?1uQve£nment whenever necessary but alsc to

e eEuR 0 Lhe Ireedom of the movement. We have, | durajaseie

past, given ample proof of our readiness ,to suffer and sacrifice
in e catlon of this stand ‘and laanr o that further suffering
and sacrifice in this cause will not be shirked by us."

MERRESASTAND - T e e e

The line of thinking of the INTUC on the guestionsei

trade union unity was apparent in the aditorial of the Indian
Wogrker (January 5, 1959):

"Similar efforts have to be made tc forge trade union
unity. As the AITUC and the INTUC differ in their purpose,
direction and their methods, real unity among the two is out
of question. It is, however, necessary for organisations, like
the HMS and the UTUC, to merge with a major organisation of their
choice, As the INTUC and the HMS are co—affilllatcE N aeais
LCETU - it should not be difficult flor Ehenk t ot SRt
each other, but it has to be remembered ‘Eha e EN=ENAGIEISE
for a few leaders at the top to take a delcision on CHENGTEiESIeae
Unfortunately, the HMS is lacking in homogeneity and is not
able to speak with one voice on the question.”




Wbrking Class C onsums

r Price Index Numbers.

The Prices of Necessities
difficulties in the 1life tie
in the prices which is showing in
average consumbdr price inds

Ysar.

1950
1951

b2
753
1954
7o
1956
5957

Indi

are rising every day which create new
an working clas

In 1958 there is a further rise

the following table giving the 211 India
eX numbers:

Food - General .
100 = 1949 100 — 1944 100 - 1949
101 138 101
104 1Ly 105
102 1ht 103
139 145 105
101 138 101
92 122 96
105 145 105
32

152 RIS

There was a further rise in the consumers price index numbers in 1958

Year

which can be seen from the following table:

Food General

base 100 - 1949 base 100-19%4 Lase 100-1949
1958,
January. i) (153) ”(13
February 110 (13588 11
March 110 (152) 110
lpril 1938 R s
May 114 (156) 112
Jure 118 (160) 11
July 122 (164) 1129
hagust 124 (166) 12?
Septembke r 125 (167)




STATISTICAL SUPPL M T

INDEX QOF INDUSTRI AL PROFITS

( Base: 1939 - 100)

Year Indiiiries Jute Cotton  Tea' ' Sugar Paper éi??f; Coal Cement
>
SRR LS RO 209.2  333.4
1951 ElOh 5 6k 551 ,1 103.9 420.8 60L.1 157.7 8.4 419.7
e 1906 183.3 0 260.8 'g8.8% L09E | seauBl Hoouc it
025 261.2 . 326.2 379,04 U391 .4 (41908 51z ip b motis RN
1954 3.8 3547 398.9 | 74378 11336 I TEEONIS e oy e e i s
19551 13343 ' R77.5 | 535.0 | 193040 41sL s i e cn e
ok Milhe3 2655 ~27.2% | 568.4 346,61 450, 5 S Langloniaos iR

# -~ dndicates loss

Index rel:tes to net profits before deducting contributicns for depreciation

and reserves

e e e e S s s St e, i —_

STRIKAR AND LOCKOUTS

Year No, of No, of workers Now of man-dgys
Stoppages involved Tost
1950 814 719,883, : 12,806,704
19.51 1071 : 591,321 3,818,628
1952 . 963 : 809,242 . 3,336,961
1953 - 772 - 466,607 | v. 3,382,608
1954 -840 . 477,188 . 3,372,630
1955 1166 527,767 : -6,697,8,8
1956 1263 73k,168 i o S R
1957 Y, 889,368 6,429,324
1958 1387 35815 ; 155905, a8y

(9 monthe)
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i Q A N
STATISTIC AL, SUPPLAMENT

STRIKiS AND LOQEQU_T_s___ijj_g
Tonth Jo. of Stoppages No. of workers No, of man-days
involved lost
JAN 147 56,492 371,125
FEB e S 99,482 CNNLITEE
MAR 167 85,462 : 818,824
APR 170 61,489 530,162
MAY 160 57,657 716,012
IJUN 163 161,711 RsH2omalte
JUL 164 98, 592 L6L, 165
AUG 132 63,571 613,682
SEP 132 59,359 415,083

1387 Th 3 ORE . 5,905,887




SOME MAJOR STRIKES ND LOCKOUTS I 1958,

Some major strikes and lockouts

during the year 1958 (upto September)
and mandays ¥ost in each case 4 % :

(given in brackets) were:

January. India security Press
Ghotootand (41,741); Kapila
and Calcutta Dock Labour Bo
(16,200) ; Dhakeswari Cotton

» Nasik., (80,478);: West Bokaso Colliery,
Textile Mills Ltd., Nanjangud, (29,146); Stevedores
ard, Caleutta (47,173); Howrah Cotton Mills, Howrah
Mills Ltd., Sunyanagar (16,000).

February: West Bokaro Colliery, Ghatoat-and (7{116)(Total 112,858), Howrah

Cotto_n Mills, Howrah (19,200) (total 35,400), Dhakeshwari Cotton Mills Ltd.,
Supyanagar (17,200; total 43,200); Kapila Textile Mills Limited, Nan jangud
(26,904) workers employed under; Post Commissioners, Caleutta, (25,100);

Hooghly Jute Mills, Garden Reach, Calcutta (64,800); Hindustan Aircraft Pvte.,
Limited, Bangalors (53,128).

March: Kapila Textile Mills, Nanjangud, (72,028 total 1,28,078); Hindustan
Aircraft Private Limited, Bengalore, (56,128) total 1,09,256); Hooghly Jute Mills
Garden Reach, Calcutta, (18,900, total ©3,700); Indian Iron and Steel Company
Limited, at pypppyr and Kulti sd Stardard Waecon Company Burnpur{ 2,88,000) ;
Bengal Chemical "and Pharmeceutical Works Limitsd, Cal cutta (57,200); Khardah Jute
Mills Khardah (39,200), Baigarh Jute Mille, Raisarn, (40,800); Jessrs. Cement-—
ation Patel, Durgapur Steel Project (30,000); Murti uarry Rohtas of Messrs.
Parshva Properties Private Limitod, Dalmianagar (2 ,0000

~April ¢ Bengal Chemicals and Pharmaceutical Vorks Lirrited,calcutt% (57,200);_
Premier Automobiles Limited, Bombey, (49,401); Tatanagar Foundry “ompany Limited,
Jamshedpur (59,400); Chambal Dam Project, Chambal (52,000); Magnesite Syndicate
Limited, Salem (21,000).

May. Premier futomobilss Limitad, Bombay (1,20,292), Tatanagar Foundry_Cc?mparly :
Limited, Jamshedpur (72,900); Bengal Chemical and Pharmaceutical Works Limited,
Calcutta (59,4C0); Kolar Gold lining Undertakines, (Nundydoore Mine) (55,110).

June: Premisr .atomobiles Limited, Bombay, (1,09,844); Tatanagar Foundry Company
Timited, Jamshocdpur (67,500); Bengal Chemical and Pharmaceuticals Works Limited,

Caleutta (26,400) (total 200,200); Buckingham and Carnatic Mille, Madras (263,165);
Bombay Municipality (1,69,566); Calcutta, Madras, Bombay and Vizagapatam (7,00,000)

i A i i mi - Cotton
July: Premier futomobiles Limited, Bombay (1,21,686 — Total b 521 Ay
Textile Mills, Ahmedabad (54,414); Combodia Mills Limited, Coimbatore (47,250)
Tatanagar, Foundry Company Limited, Jamshedpur (not known).

mgust: Tatanagar Foundry Company Limited Jamshedpur (t9tal =3, 26.TCEIN
Combodia Mills Limited, Coimbatore (43,750); Bidi Factories of jurangabad and
Dhulia* (2,20,000); Calcutta Tramways Company, Calcutta, (1,70,000).

September; Calcutta Tramways Company Calcutta, (i ,C’;,_OOO_)__ (total 3,60,0(}0?,
Combodia Mills Limited, Coimbatore (42,240), utt. "~1d Mnes Company Limited,
Raichur (17,620) :




STATTS TIC AL, SUPPLEMENT

INDEX OF INDUSTRI AL PRODUCTION (Base

2 1951 2 NN

Year General Coal |] food Cott oné Jute | Paper & Rubber | Basic Gsneral.
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(From: Monthly Abstract of Statisties Vol, II No, 11,
Pages 22 ~ 23)




No survey has so far been made to find out the

ZXTINT OF UN-EMPLOYL.NT

The unemployment is constantly on the increase durineg the last 10 years.

extent of unemployment in india-

The statlstics published by wmpleyment Exchangesdo not indicats the real extent

of wnemployment ue only & small section of the workere ragister their names ‘in

the Bmployment “:chonpes, However, the working of tre employment exchanges show

t hat the unemployrent is growing st an increasing rate, which can be clearly seen

from the data published by the Director General of Resettlement and cfmployment,

Goverhment of India, which is given below:

Mo b st Gl i

= T B

¥ v fon = ;
- b Redintradon| 1o il
| end of the year |on Regr
| __lat the end
I! of the
' year
1948 Monthly average 724 } 21l 55.1 239.0
1949 n n | 88.9 2L, ' 29.3 27k .3
1950 " " r 100.9 27.8 28.2 330.7
1951 ] 1 | 14,6 3L.,7 | 21.8 328,7
1952 v i 1231 29.9 22,9 437.6
1953 4 4 1174 1555 20.9 L
1951 x b 2 13.5 I 609.8
1985 4 i 13262 141 L2s2 691.9
1956 i ) S el ) 5 5845
1195 . it 147.9 e Ligl2 9228
1958  January 168.2 14760 Lh o9 939 ’
Feburary 134.5 16.5 4349 TR
Mzrch BTt s L8.4 R
Fpril | 158.7 19.7 |' 56.1 9%6.3
May ,J 178.8 gl s [ 61.9 963.3
June / : ) 4 I 1840 g 62.0 1001 .6
July | 240.9 f ity e 60.2 1083 .1 |
igust | 207.7 f 25, l 61.0 1128.7
September 19980 [l 202 ]; Gt Bleet S
' e : ' ‘ G T s
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The table ckearly indicate th

at during the last ten years the average
monthly registrations in the offices of the Employment

Zxch=nr-es have more than
doubled-

while the applications cn register at the end of the year have
increased fourfold. When the extent of unemploymert is increasine at a rapid
rate the employmert opportunities sare decrsasin~ 11y which is | Ssen
by .the fact that the number of workers placed in op viunt is on the declire.,

In the yesr 1958 the extent of unemployrent has been further incregsed

and in the month of misust 1958, the number of aprliertions ~n BelglishEe ezt

the end of the month, was T2 700

R BL IO e v e AEME B he A A S 4s
Fha i s o DO AT VR eh




4lTUC GENE“LL COUNCIL MEETING

Bangalore - Jan.15 - 18, 1959

gy, L

BUDH.. TaNAiJI OF AMiLNER

No ,RMAU/185/58
September 1, 1958
To
Thg_Secretary Lo the Government of India,
Miistry of Labour & Employment (Implementation Cell)
New Delhi

Dt e

' I wish to bring before you the case of one worker by name
Shri Budha Tanaji, employed in the Pratap Spinning and Weaving .
Mills at imalner, Bast Khandesh, Bombay State.

This worker was dismissed by on zgreement between the mill-
owner and the Rashtriya Mill Mazdur Sangh, Amalner, an affiliate
of the INTUC. The agreement was concerning the changes in the size
of the spinning frames which were agreed to by the Sangh resulting
in retrenchment cof 32 Posts.

What is surprising is that out of the 32 posts declared
redundant, one worker wes definitely named and though his pest
‘was not vant, he was to be dismissed forthwith. The clause in
the agreement says:

Tis this extension work makes progress, some posts
of doffer boys, bonda coclics wili become redundant, depending
on the reduction in the number of ring.frames caused by the
extension programme. The management may reduce one post
of doffer by retrenching Budha Tan2ji, doffer T.No.368
forthwith. &s for the other redundint posts which are vacant
teday, . . . others will be reduced as and when vacanciés arise."

The' points Ts! Ehsmia it hos o posts are reduced as and when
they fall vacant, why is this particular worker se le ched s
instant retrenchment? He is neither a Junior worker nor is
his post vacant.

Then, why did the Sangh particularly choose this worker?

& cCordimeMe  our information, given to us by the Rashtriva
Mill Workers' Union, Amadner, which is an independent organisation
and not an affiliate of ours, Shri Budha Tanaji has been victi-
mised because he is nct a member of the Sangh. Secondly, he
opposed the Sangh's nominee in the elections to the Qo—ope;at;ve
Society in the Mill and defeated him by an overwhelming ma jority.
Fhindly s AShriBudha ' Tana jiiopne seesitive poclicy of the Sangh in :
accepting reduction of D.4. put: forward by the | ENTUCSIH thistMSEm

Tt mayibe: pointed out to you tha tFthasHpon teil e s brough; to
the notice of the Labour Minister at Nainital and even the INTUC
leaders present at Nainital namely, Shri S.P.Dave, disapproved

gl 'Stuch’ -a% palae v 3
Shri Budha Tanaji has becn in employment since 1943.

Fromughicise o otsai-tiis

——_4
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8 From these facts, it is clear that the INTUC union here
wreaked its vengeance on Budha Tanaji and £t hd ey g shidisis el

collusion with the employer. We, therefore, make the following
three points for your =zttentiont

Firstly, this is a case wherein
trade union - practices got the worker
carry out inter-unicn rivalry and to strengthen its hands against
the rival unicn by taking the help of the employer. 4s such it
is aqcompany_union. Secondlyv, this dismissal secured by the
INTUC union 1s in contravention of the conventions adopted at Delhi
and Nalnltal. Thirdlv, the acceptance of extension of ring frames
leading to retrenchment of personnel 'is'in contraveritiontof e
conventions. Retrenchment provided for in‘this agreement is not
enlylof vacancies hit of employed. persens aliso.

thel INTUC s e s a i el
retrenched in corder to

e mes n ity Ende

¢ _ 1 solowever,, whi ch L wishigbo pre sy SO S
attention, i1s the victimisation of Shri Budha Tanaji and the anti-

union behaviour of the INTUC union in this respect.

Yours, feighfuliss

S AL DANGE SEN VRS
General Secretary, &ITUC,

i

 No E&I-40(L)/58

Government of India,

Ministry of Labour & Employment
From spri R.L.Mehta, I.a.S.,

Joint Secretary to the Government of India

RIS e et il

All-India Trade Union Congress,

New Delhi.

To

Dated New Delhi, the 5th Jan 1959
Dear Sir,

I am directed to refer te your letter No.RMwU/185/58 dated
the 1lst September 1958 regarding the retrenchment of Shri Budha
Tanaji employed in Pratap Spinning snd Weaving Mills at Amalner,
Bast Khandesh, Bembay State and to say that the Agreement of
il 1, 1958 is réported to have been Enrived et in the absence
of Shri H.R.Kolte, Coneral Sccretary of the Rashtriya Mill
Mazdoor Sangh, Amalncr, This position was, however, rectified
soon @fter his return. It is now understood that on taking up
the matter by Shri Kolte, the management agreed to re-employ
Shri Tanaji without any break in service and with full pszyment
of his wages. The above igreement was submitted to the Court
in a modified form and thereupon Shri Tanaji also agreed to
withdraw all cases he had filed in the Labour Courts. Shri Tanaji
is reported to be satisfied with this arrangement. It is, therefore,
hoped that there is no cause for any further erievance: SNk
matter.

Youngh HahEhia s
Sd. {K.M.Tripathi)
fror JioiuEisecre o

THE END
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