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Dub ; Charter of demand. Of the workers working
in your industry, in continuation of our
previous charter of demands raised on 2 8

mir,

We Kiiow that so far, you have not Changed your =
it 1 m¥% of ionoring our mion. our efforts to persuade
V’i. to lot low thp constitutional means have fell into deaf
o »»'D. !

It is now crystal clear that more than 90>i of
it*- it-rkcrs, v-orkina in your industry-hove joined our vnion,
i< >L>r 't wish to disrupt prodtfction bv calling an indefinite
. iIK. (or thi- ful if 1brent of Our demands. hut. If the emplo-
-i n.i.finu«ously aoopts the tactics of intimidation, physical

. t;. Nuni 1Jaticn nnd probations bv retldino the velknowi
I..1% in the factory campus™* there will be no alternative
(*er us, hue to qgo on strik on i“mthry™ /[A~November, 1990.
TW v»n

Owr union requests you again to give up these
unf.ilr labour practices and settle the long pending demands

i tif workers amicably. The following may kindly be consi-
sicrccl v'irh Priority.

-He Ll IED 'm

D - li icoal contractual system should be abolished and
<jii the contractual workers* including the supply
workers, should be provided permanent employment with
*111 buieiits. , .

iv.iters proviotd in tlie 'istendurd standing Lrcers

5.p, Lfijurdiny”~service book etc. should be implemented,

Wage siip/Civ siip should be provided.

s «*pli
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a Kiir wane and other facilities should be Provided
Hi'h retrospective effect. Union’s proposal regardirvgiy '
the v/aye structure ertc, is mentioned in the annexufe. **

3. ii the workers should be. provided- loans, for construe**!-
t i.oci/possession of a house. 1

ml ®1 Annual bonus for the year 69-30 should be provided”
at a rate of 209" .

b) a scheme for monthly *incentive bonus should also b*>
tiamuiated in consultation withthe union,--!,

c'-icti and t-ratcity payment should be made applicable;
f * ail the workers- from retrospective effect;t,

fm 1*uwe/ nolidays should be provided -es under i %
1) _ «E Casual leave -
i) . I° Festival leaver
iii) +3 ~ Medical leav« >
v ) Earned leave A**<]*y --

V) Full daily wage should be paid for the in Juryy
leave, from the retrospective effect,-

7." All measures should be taken to prevent any accident in
«he v-ork-place rtnd safety appliances should be provided o
as per the requirement.

M Proper Medical facil itlefi.should be provided to tha >

wajKt-rii, their family members inlthe Bhilai Steel Plantl*
Hoypita 1.

V. ine .repression/victimisation has become a routine in
the life of the workers these days. So all the victi—v-
ii'iv.Mi workerg should be reinstated from retrospective
ititct, -

Thanking you.
Yours; sincerely

{ fj.K. Choshal )
Gcg. Secretary General* Secretary
OOpy tO

1. Collector, Durg 2. A.L.C. :(State) ,Raipur
3. b.L.C, (State) Raipur,
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ANNEXURE FC»

WY - 5CalLE (BASIC)

Regd.Na.4t19

a) (In-Skilled
b) Semi-Sklll«d

c) Ski-1 led
a) Skllled

with

Sb«c il isation

«) Supervisor’

i) Ministe
Oracle -
‘1) Ministe

riai
|
dal

Oracle — 11

«) Cycle Allov*nce*

sfVIC* HLT

itfzz, iv* t f\W«n$

fatal - s?w g/it
4

DEMAND NO. 2.

1350
1415
1500
1690
1790

14 25

1690

b) House Rent Allov~nce

0) Shift allovance
(tor night Shift)

rK-WK FACILITIES

al! Casual

Leave

b) Festival Leave

r > M«<-iical
d) Kum e<i

D.A.

Leave
Leave

- 20 - 1630
- 28 - 1611 - 32 - 108S

- 43 - 1801 - 50 « 2i51
- 73 - 220i - BO - 2m
- 93 - 2373 - 90 - 3001

- 43 - 1726 - 53 - 2002

- 73 - 2201— 80 - 2761

«@ Ri* 100/- per month

- Rs. 200/- per month
or an accomodation in H.P.H/S.

Minimum R #.10/- per night Shift*

- 15 day*
- 10 days
- 30 days
- Aa per the Act.

4 * linked with X* |«C»Pel»

Per point Ra.i>66 N
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